
Owasso Public Schools
Owasso Board of Education Regular Meeting

Independent School District No. 11
Tulsa County, Oklahoma

As required by Section 311, Title 25 of the Oklahoma Statutes, notice is hereby given that the 
Board of Education of Independent School District No. 11, Tulsa County, Oklahoma will hold 
Owasso Board of Education Regular Meeting on Monday, June 9, 2025, at 6:30 PM, Board of 
Education Conference Room of the Dale C. Johnson Education Service Center, 1501 N Ash St., 
Owasso, Oklahoma 74055
Meeting Link: https://youtube.com/live/Syq4M7cdxG4

I. Call to Order and Roll Call
II. Special Recognition/Pledge of Allegiance 
III. Reports to the Board

A. Superintendent - Dr. Margaret Coates
B. Teaching and Learning - Mr. Mark Officer
C. District Services  -  Mr. Kerwin Koerner
D. Continuous Strategic Improvement (CSI) Goal Area #3 Ram Community 

Culture - Mr. Kerwin Koerner
IV. Comments from the Public Regarding Agenda Items

Each individual will have five (5) minutes to share their remarks related to the 
specific agenda item identified by the individual when signing up to speak. The 
total time allotted to comments from the public regarding the agenda will not 
exceed fifteen (15) minutes. 

V. Consent Agenda:  Board to consider and take possible action on the following 
consent agenda items. (Dr. Coates)
A. Minutes of Regular Meeting May 12, 2025
B. Minutes of Special Meeting May 22, 2025
C. Teaching and Learning

i. Out of State Student Activity Trips
ii. 3-year Agreement with Amplified IT for Google Workspace for Education 

for the 2025-2026, 2026-2027, 2027-2028 school years at a cost of 
$42,500, paid annually, as outlined in the attachment and authorize the 
Superintendent or designee to execute the License Agreement

iii. Student Enrollment Verification Letter for the 2025-2026 school year for 
our 3-year agreement with Amplified IT for Google Workspace for 
Education, as outlined in the attachment and authorize the Superintendent 
or designee to execute the letter

iv. Memorandum of Understanding with the University of Tulsa to provide 
instruction of student teachers completing their student teaching portion of 
teacher preparation for the 2025-2026 school year at no cost, as outlined in 
the attachment and authorize the Superintendent or designee to execute the 
MOU

https://youtube.com/live/Syq4M7cdxG4


v. Memorandum of Understanding with Southwestern Oklahoma State 
University School Psychology Program, to provide on-site school 
psychology experiences to candidates who are enrolled in the Educational 
Specialist Degree Program in School Psychology 2025-2026 school year at 
no cost to the District and authorize the Superintendent or designee to 
execute the MOU

vi. Contract with Superior Vision Consulting for the 2025-2026 school year at 
a cost outlined in the attachment and authorize the Superintendent or 
designee to execute the Contract

vii. Memorandum Of Understanding with Grand Mental Health to provide 
group and individual counseling and other services for the 2025-2026 
school year at no cost to the District and authorizes the Superintendent or 
designee to execute the Agreement

viii.Memorandum of Understanding with A New Leaf, Inc. to provide 
the Autism Works program for students at Owasso Public Schools for the 
2025-2026 school year at a cost, as outlined in the attachment and 
authorize the Superintendent or designee to execute the MOU

ix. Contract with Sebastian Lantos, LLC to provide Interpreting and 
Translating Services for the 2025-2026 school year at a cost outlined in 
the attachment and authorize the Superintendent or designee to execute 
the Contract

x. Contract with Beth Anne Manipella, O.T., to provide Occupation Therapy 
Services for the 2025-2026 school year at a cost outlined in 
the attachment and authorize the Superintendent or designee to execute the 
Contract

D. Contract with The Sampson Group for Professional Development for district 
leaders for the 2025-2026 school year at a cost of $2,500, as outlined in the 
attachment and authorize the Superintendent or designee to execute the contract

E. District Services
i. Contract with JD Young for Copier and Printing Maintenance Services for 

the 2025-2026 school year at a cost outlined in the attachment and 
authorize the Superintendent or designee to execute the Contract.

ii. Contract with ECT for district-wide Heating, Ventilation and Air 
Conditioning Service for the 2025-2026 school year at a cost of $595,000, 
as outlined in the attachment and authorize the Superintendent or designee 
to execute the Contract

iii. Service Agreement with TEAM Professional Services, Inc. for drug testing 
services for the 2025-2026 school year at a cost as outlined in the 
attachment and authorize the Superintendent or designee to execute the 
agreement

iv. Contract with Sodexo for Food Management Services for the 2025-
2026 school year at a cost as outlined in the attachment and authorize the 
Superintendent or designee to execute the Contract

F. Technology 
i. Current capacity numbers for transfer students

G. Finance



i. Purchase orders (encumbrances) and changes to encumbrances for May 
2025

ii. Activity Financial Report for May 2025
iii. Activity Account Budgets
iv. Service Contract with Alexandria Wood, RD/LD, CDCES as a sports 

nutrition consultant for the 2025-2026 school year at a cost of $10,620, as 
outlined in the attachment and authorize the Superintendent or designee to 
execute the Service Contract

v. Consession Contracts with Owasso Boosters for the rights to operate the 
Concession stand for the 2025-2026 school year at a cost of 10%of the 
Club's concession profits, as outlined in the attachment and authorize the 
Superintendent or designee to execute the Concession Contract

vi. Advertising Agreement / Contract with Owasso Summit as a Volleyball 
sponsor for the 2025-2026 school year at a donation of $1,000, as outlined 
in the attachment and authorize the Superintendent or designee to execute 
the Advertising Agreement

vii. Renewal quote for workers' compensation insurance for fiscal year 2025-
2026 at a total cost of $248,141 with Oklahoma School Assurance Group 
(OSAG)

H. Human Resources
i. Transitions

VI. Communications/Superintendent - Dr. Margaret Coates
A.  Board to consider and take possible action on the 2025-2026 Negotiated 

Agreement with the Owasso Education Association, as outlined in the 
attachment, pending OWEA ratification with teachers (Dr. Margaret Coates)

B. Board to consider and take possible action on the 2026-2027 School Calendar 
(Jordan Korphage)

VII. Teaching and Learning - Mark Officer
A. Board to review Policy #5.31 for first reading. Edits, changes, and additions to 

the policy are outlined in the attachment
B. Board to review Policy #5.57 for first reading. Edits, changes, and additions to 

the policy are outlined in the attachment
C. Board to consider and take possible action on the proposed edits, changes, and 

additions to Policy #1.22b, as outlined in the attachment
D. Board to consider and take possible action on the proposed school-approved 

student communication platforms/applications; Edgenuity to be used by school 
personnel in association with Policy #1.89

E. Board to consider and take possible action on the proposed edits, changes, and 
additions to the 2025-2026 Student Handbooks: Elementary, 6th,7th,8th 
Grade, Owasso Ram Academy, and Owasso High School, as outlined in the 
attachments

F. Board to consider and take possible action on an agreement with Connected 
Kids Inc. for trauma-responsive onsite coaching and consulting for nine 
elementaries for the 2025–2026 school year at a cost of $18,600.00, as outlined 
in the attachment and authorize the Superintendent or designee to Agreement

VIII. District Services - Kerwin Koerner



A. Board to consider and take possible action on the proposed edits, changes, and 
additions to Policy # 1.88, as outlined in the attachment

IX. Finance - Phillip Storm
A. Board to consider and take possible action on the Treasurer's Report for May 

2025
B. Board to consider and take action on a resolution authorizing the calling and 

holding of a special election to be held in this School District to authorize the 
issuance of general obligation bonds

C. Board to consider and take possible action on a renewal quote & resolution for 
property, casualty, and liability insurance for fiscal year 2025-2026 at a total 
cost of $1,649,282 with Oklahoma Schools Insurance Group (OSIG)

X. New Business
XI. Comments from the Public Regarding Non-Agenda Items

Each individual will have five (5) minutes to share their remarks related to the 
specific non-agenda item received in writing by the board minutes clerk seven (7) 
days prior to the board meeting date. The total time allotted to comments from the 
public regarding non-agenda items will not exceed fifteen (15) minutes.
A. Doug Hall

XII. Vote to Adjourn

This agenda was posted prior to 6:30p.m. on Friday, June 6, 2025 at the entrance of the Board of Education Room, 
located in the Dale C. Johnson Education Service Center, Owasso Public Schools, 1501 N. Ash, Owasso, 
Oklahoma. 

OWASSO PUBLIC SCHOOL BOARD OF EDUCATION

Renae Klein, Clerk
 
 



Owasso Board of Education Regular 
Meeting
Monday, May 12, 2025 6:30 PM Central

Board of Education Conference Room of the 
Dale C. Johnson Education Service Center

1501 N Ash St.
Owasso, Oklahoma 74055  

     
I. Call to Order and Roll Call 
Attendance Taken at 6:30 PM. 
Brent England:   Present   
Neal Kessler:   Present   
Rhonda Mills:   Present   
Stephanie Ruttman:   Present   
Forrest Turpen:   Present   
Present: 5.

II. Special Recognition/Pledge of Allegiance - Mr. Eric Nantois, Asher Poteete and June Luelf 

III. Special Recognition - Dr. Chris Barber - State Fine Arts Award Winners 

IV. Reports to the Board

A. Superintendent - Dr. Margaret Coates Dr. Coates shared the district has received 16,767 
points of engagement throughout the Owasso community on how our upcoming bond package 
can be improved. The number one concern was the overall cost and the increase in the tax 
rate.  The new bond package will have a lower the dollar amount which will no result in a tax 
increase. 

B. Teaching and Learning - Mr. Mark Officer Mr. Officer reported summer school activities 
and SPARK camps will kick off on June 2nd at Mills Elementary and the 6th Grade Center. 
Special Services heads off to Special Olympics on May 14, 2025. 

C. District Services  -  Mr. Kerwin Koerner Mr. Beckloff shared information regarding the 
Sodexo Fine Dining Ettiquite Lunch at Barnes Elementary including a small group of students 
which teaches participants the finer points of dining.
Mr. Knowlton provided the construction update, sharing photos of the project at Hodson 
Elementary. 

D. Continuous Strategic Improvement (CSI) Goal Area #2 Ram Team - Mr. Phillip Storm Mr. 
Storm reported we hosted a job fair on April 3, 2025.  There have been 10 external job fairs 
attended so far this school year.  The employee referral program has been a success, resulting 
in 55 employees receiving the stipend for applicants that were hired.  

V. Comments from the Public Regarding Agenda Items
Each individual will have five (5) minutes to share their remarks related to the specific agenda 
item identified by the individual when signing up to speak. The total time allotted to comments 
from the public regarding the agenda will not exceed fifteen (15) minutes.  
There were no comments from the public regarding agenda items.
  



VI. Consent Agenda:  Board to consider and take possible action on the following consent 
agenda items. (Dr. Coates) 
Motion to remove consent agenda item VI.C.xii (6.C.12) Agreement with State of Oklahoma, 
Department of Rehabilitation Services, Transition School-To-Work: Work Study for the 2025-
2026 school year from the agenda. This motion, made by Neal Kessler and seconded by Brent 
England, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0
Motion to approve consent agenda items VI.A. through VI.G.i. With the corrected cost on item 
Vi.E.ii. United Systems renewal of VxRail support for the 2025-2026 school year of $65,487.42. 
This motion, made by Neal Kessler and seconded by Forrest Turpen, passed. This motion, made 
by Neal Kessler and seconded by Forrest Turpen, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0

A. Minutes of Regular Meeting April 14, 2025 

B. Minutes of Special Meeting May 2, 2025 

C. Teaching and Learning 

i. Out of State Student Activity Trips 

ii. License Quote with Imagine Learning for 10 Purpose Prep Concurrent user licenses for 
Owasso High School for the 2025-2026 school year at a cost of $3,300.00, as outlined in the 
attachment and authorize the Superintendent or designee to execute the Quote License 

iii. Contract with Junior Achievement for Owasso Public School Elementary 5th grade 
students to attend JA BizTown for the 2025-2026 school year at a cost of $22,500.00, to be 
paid by school sites as outlined in the attachment and authorize the Superintendent or 
designee to execute the Contract 

iv. Memorandum of Understanding with Oklahoma Baptist University for college education 
majors to complete their student teaching portion of their education in traditional student 
internships for the 2025-2026 school year at no cost, as outlined in the attachment and 
authorize the Superintendent or designee to execute the MOU 

v. License agreement with World Book for district access to Online World Book for the 
2025-2026 school year at a cost of $8,736.00, as outlined in the attachment and authorize 
the Superintendent or designee to execute the license agreement 



vi. Purchase Agreement with Solution Tree, Inc. for Julie Schmidt to present Onsite 
Professional Development for the 2025-2026 school year at a cost of $15,000.00, as 
outlined in the attachment and authorize the Superintendent or Purchase Agreement. 

vii. Agreement with Horizon: Digitally Enhanced Campus for student access to Edgenuity 
curriculum content for the 2025-2026 school year at a cost of $50,000.00, as outlined in the 
attachment and authorize the Superintendent or designee to execute the Agreement 

viii. Memorandum of Understanding with Northeastern State University for college 
education majors to complete their student teaching portion of their education in traditional 
student internships for the 2025-2026 school year at no cost, as outlined in the attachment 
and authorize the Superintendent or designee to execute the MOU 

ix. Memorandum of Understanding with Tulsa Community College for Owasso HS students 
to participate in the Concurrent Enrollment Program for the 2025-2026 school year at a cost 
of $0 to the school district, as outlined in the attachment and authorize the Superintendent or 
designee to execute the MOU 

x. License subscription quote with BrainPop for full access to supplemental digital 
curriculum modules for elementary students at our 9 elementary schools and the 6th Grade 
Center for the 2025-2026 school year at a cost of $40,500.00, as outlined in the attachment 
and authorize the Superintendent or designee to execute the agreement 

xi. License contract renewal quote with Vocabulary.com to access learning platform, 
teacher tools, vocab jams and detailed reporting for the 2025-2026 school year at a cost of 
$25.000.00, as outlined in the attachment and authorize the Superintendent or designee to 
execute the license contract renewal quote and addendum 

xii. Agreement with State of Oklahoma, Department of Rehabilitation Services, 
Transition School-To-Work: Work Study for the 2025-2026 school year at no cost to the 
District, as outlined in the attachment and authorize the Superintendent or designee to 
execute the Agreement 

xiii. Agreement with The University of Tulsa, to provide practicum setting in the interest of 
Speech-Language Pathology for the 2025-2026 school year at no cost to the District and 
authorize the Superintendent or designee to execute the Agreement 

xiv. Contract with Mobilized Vision, LLC for orientation and mobility services for the 
2025-2026 school year at a cost outlined in the attachment and authorize the Superintendent 
or designee to execute the Contract 

xv. Memorandum of Understanding with Cameron University to provide on-site educational 
experiences to candidates enrolled in educator preparation courses for the 2025-2026 school 
year at no cost, as outlined in the attachment and authorize the Superintendent or designee 
to execute the MOU 

D. District Services 

i. MOU with Owasso Police Department for School Resource Officers for the 2025-2026 
school year at a cost of $160,000, as outlined in the attachment and authorizing the 
Superintendent or designee to execute the MOU 



ii. MOU with Owasso Police Department for K-9 Narcotics Control for the 2025-2026 
school year at a cost of $10,000, as outlined in the attachment and authorizing the 
Superintendent or designee to execute the MOU 

iii. Agreement with Imperial for vending services for the 2025-2026 school year as outlined 
in the attachment and authorize the Superintendent or designee to execute the Agreement 

iv. Contract with Tulsa Tech for transportation services for the 2025-2026 school year as 
outlined in the attachment and authorize the Superintendent or designee to execute the 
Contract. 

v. Service Agreement with Commercial Power Solutions for scheduled maintenance 
inspections for the 2025-2026 school year at a cost of $930.00 per year as outlined in the 
attachment, and authorize the Superintendent or designee to execute the Contract 

vi. Memorandum of Understanding with Youth Services of Tulsa for Substance Abuse 
Services for the 2025-2026 school year at a cost of $5,000, as outlined in the attachment and 
authorize the Superintendent or designee to execute the Memorandum of Understanding 

vii. Service agreement with American Waste Control for trash removal services for the 
2025-2026 school year at a cost of $5,201.45 per month as outlined in the attachment, and 
authorize the Superintendent or designee to execute the Contract 

viii. Contract with Lopez Lawn Care for lawn services and landscaping for the 2025-2026 
school year at a cost of $165,600.00, as outlined in the attachment and authorize the 
Superintendent or designee to execute the Contract. 

E. Technology  

i. Contract with Finalsite for renewal of website hosting services for the 2025-2026 school 
year at a cost of $18,500 as outlined in the attachment and authorize the Superintendent or 
designee to execute the agreement 

ii. Quote from United Systems for renewal of VxRail support for the 2025-2026 school year 
at a cost of $60,717.75 as outlined in the attachment and authorize the Superintendent or 
designee to execute the agreement 

iii. Quote from United Systems for renewal of IDPA support for the 2025-2026 school year 
at a cost of $18,606.08 as outlined in the attachment and authorize the Superintendent or 
designee to execute the agreement 

iv. Quote from United Systems for renewal of PowerProtect DD (CyberVault) support for 
the 2025-2026 school year at a cost of $25,851.07 as outlined in the attachment and 
authorize the Superintendent or designee to execute the agreement 

v. Quote from United Systems for renewal of VMware Cloud Foundation subscription for 
the 2025-2026 school year at a cost of $48,128.64 as outlined in the attachment and 
authorize the Superintendent or designee to execute the agreement 

vi. Contract with CRW Consulting Inc. for renewal of Category 1 and Category 2 ERATE 
consulting services for the 2025-2026 school year at a cost outlined in the attachment and 
authorize the Superintendent or designee to execute the contract 



F. Finance 

i. Purchase orders (encumbrances) and changes to encumbrances for April 2025 2024-2025 
General Fund #1594-1735 (Vendors) $124,607.25
2024-2025 Child Nutrition Fund #50-53 (Vendors) $4,075.63
2024-2025 Bond Fund 31 #368-403 (Vendors) $2,421,590.11 

ii. Activity Financial Report for April 2025 

iii. Activity Account Budgets 

iv. Agreement with Frontline Education for software for 2025-2026 fiscal year at a cost of 
$76,936.62 as outlined in the attachment and authorize the superintendent or designee to 
execute the agreement 

v. Agreement with Pension Solutions for renewal of Administrative Services Agreement for 
403b and 457 plans for 2025-2026 fiscal year at no cost to the district as outlined in the 
attachments and authorize the superintendent or designee to execute the agreement  

vi. Agreement with Oklahoma State School Board Association for renewal of employment 
services for 2025-2026 fiscal year at a cost of $4,025 as outlined in the attachment and 
authorize the superintendent or designee to execute the agreement 

vii. Annual Membership Dues for Oklahoma State School Board Association for the 2025-
2026 school year at a cost of $5,682.00, as outlined in the attachment and authorize the 
Superintendent or designee to execute the agreement 

viii. Annual Subscription Renewal with Oklahoma State School Board Association for 
Assemble Meetings for the 2025-2026 school year at a cost of $3,000.00, as outlined in the 
attachment and authorize the Superintendent or designee to execute the agreement 

ix. Annual Subscription renewal with Oklahoma State School Board Association for Policy 
Services Subscription for the 2025-2026 school year at a cost of $1,200.00, as outlined in 
the attachment and authorize the Superintendent to execute the agreement 

G. Human Resources 

i. Transitions 

VII. Communications/Superintendent - Dr. Margaret Coates 

A. Board to consider and take possible action on the Contract Addendum with Finalsite for 
mass messaging services for 3 years beginning July 1, 2025 and ending June 30, 2028 at a 
yearly cost of $18,500 per year, as outlined in the attachment and authorize the Superintendent 
or designee to execute the service agreement 
Motion to approve the Contract Addendum with Finalsite for mass messaging services for 3 
years beginning July 1, 2025 and ending June 30, 2028 at a yearly cost of $18,500 per year, as 
outlined in the attachment and authorize the Superintendent or designee to execute the service 
agreement. This motion, made by Rhonda Mills and seconded by Neal Kessler, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   



Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0

VIII. Teaching and Learning -Mark Officer 

A. Board to review Policy #1.22b for first reading. Edits, changes, and additions to the policy 
are outlined in the attachment 

B. Board to consider and take possible action on a Contract with Amira Learning for the 
Amira Learning Suite Site Licenses for the 2025- 2026 school year at a cost of $126,520.00, 
as outlined in the attachment and authorize the Superintendent or designee to execute the 
Contract 
Motion to approve a Contract with Amira Learning for the Amira Learning Suite Site Licenses 
for the 2025- 2026 school year at a cost of $126,520.00, as outlined in the attachment and 
authorize the Superintendent or designee to execute the Contract. This motion, made by Neal 
Kessler and seconded by Forrest Turpen, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0

C. Board to consider and take possible action on the Quote with TeachTown for training for 
the 2025-2026 school year at a cost of $800.00, as outlined in the attachment and authorize the 
Superintendent or designee to execute the Quote 
Motion to approve the Quote with TeachTown for training for the 2025-2026 school year at a 
cost of $800.00, as outlined in the attachment and authorize the Superintendent or designee to 
execute the Quote. This motion, made by Forrest Turpen and seconded by Rhonda Mills, 
passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0

D. Board to consider and take possible action on the Contract with Shelby Stavely Caruso for 
Speech Language Pathology Services for the 2025-2026 school year at a cost as outlined in the 
attachment and authorize the Superintendent or designee to execute the Contract 
Motion to approve the Contract with Shelby Stavely Caruso for Speech Language Pathology 
Services for the full extended school year term June 1, 2025 - July 31, 2025 at a cost as 
outlined in the attachment and authorize the Superintendent or designee to execute the 
Contract. This motion, made by Neal Kessler and seconded by Brent England, passed.
Brent England:   Yea   



Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0

IX. Finance - Phillip Storm 

A. Board to consider and take possible action on the Treasurer's Report for April 2025 
Motion to approve the Treasurer's report for April 2025. This motion, made by Rhonda Mills 
and seconded by Neal Kessler, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0

X. Executive Session

A. Vote to convene into executive session for the purpose of discussing the hiring of one 
individual as the 8th Grade Center Assistant Principal as authorized by 
Okla.Stat.Tit.25§307(B)(1). 
Motion to convene into executive session at 7:20p.m. for the purpose of discussing the hiring 
of one 8th Grade Center Assistant Principal. This motion, made by Rhonda Mills and 
seconded by Brent England, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0

B. 
Acknowledge return to Open Session Acknowledge return to Open Session at 7:27p.m. 

C. Statement of Executive Session Minutes 

During the executive session, the members of the Board of Education who were present were 
Stephanie Ruttman, Rhonda Mills, Neal Kessler, Brent England and Frosty Turpen. Also 
present during the executive session was Dr. Margaret Coates and Mr. Mark Officer. During 
the executive session board members discussed the hiring of one individual as the 8th Grade 
Center Assistant Principal. Nothing else was discussed and no votes were taken.  This will 
constitute the minutes of the executive session.    



XI. Board to consider and take possible action to hire one individual as the 8th Grade Center 
Assistant Principal 
Motion to hire Mr. Jake Bray as the 8th Grade Center Assistant Principal. This motion, made by 
Neal Kessler and seconded by Brent England, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0

XII. New Business 
There was no new business. 

XIII. Comments from the Public Regarding Non-Agenda Items
Each individual will have five (5) minutes to share their remarks related to the specific non-
agenda item received in writing by the board minutes clerk seven (7) days prior to the board 
meeting date. The total time allotted to comments from the public regarding non-agenda items 
will not exceed fifteen (15) minutes. 

A. Mr. Doug Hall 

XIV. Vote to Adjourn 
Motion to adjourn at 7:34p.m. This motion, made by Forrest Turpen and seconded by Neal 
Kessler, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0



Owasso Board of Education Special 
Meeting
Thursday, May 22, 2025 1:00 PM Central

Board of Education Conference Room of the 
Dale C. Johnson Education Service Center

1501 N Ash St.
Owasso, Oklahoma 74055  

     
I. Call to Order and Roll Call 
Attendance Taken at 1:00 PM. 
Brent England:   Present   
Neal Kessler:   Present   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Present   
Forrest Turpen:   Absent   
Present: 3, Absent: 2.

II. Pledge of Allegiance 

III. Vote to convene into executive session for the purpose of discussing the hiring of one 
individual as Owasso High School Assistant Principal as authorized by 
Okla.Stat.Tit.25§307(B)(1). 
Motion to convene into executive session at 1:01p.m. for the purpose of discussing the hiring of 
one individual as Owasso High School Assistant Principal. This motion, made by Brent England 
and seconded by Neal Kessler, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Absent   
Yea: 3, Nay: 0, Absent: 2

IV. Acknowledge return to Open Session 
Acknowledge return to open session at 1:05 p.m. 

V. Statement of executive session minutes 

During the executive session, the members of the Board of Education who were present were 
Stephanie Ruttman, Neal Kessler and Brent England. Also present during the executive session 
was Dr. Margaret Coates and Mr. Mark Officer. During the executive session board members 
discussed the hiring of one individual as an Assistant Principal for Owasso High School. Nothing 
else was discussed and no votes were taken.  This will constitute the minutes of the executive 
session.    

VI. Board to consider and take possible action to hire an individual for Owasso High 
School Assistant Principal 
Motion to hire Ms. Gina Osburn as Assistant Principal for Owasso High School. This motion, 
made by Neal Kessler and seconded by Brent England, passed.
Brent England:   Yea   



Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Absent   
Yea: 3, Nay: 0, Absent: 2

VII. Human Resources

A. Board to consider and take possible action on the Transitions Report 
Motion to approve the Transitions report. This motion, made by Neal Kessler and seconded by 
Brent England, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Absent   
Yea: 3, Nay: 0, Absent: 2

VIII. Consideration of Title IX Appeal of the Parents of Student A 

A.  Statement of Board Procedures 

B. Motion, discussion and vote to enter into executive session to discuss the Title IX appeal of 
the Parents of Student A pursuant to OKLA. STAT. tit. 25, § 307(B)(7) 
Motion at 1:11p.m. to enter into executive session to discuss the Title IX appeal of the Parents 
of Student A. This motion, made by Neal Kessler and seconded by Brent England, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Absent   
Yea: 3, Nay: 0, Absent: 2

C. Acknowledge Board's return from executive session 
Acknowledge boards return from executive session at 4:22p.m. 

D. Statement of executive session minutes 

During the executive session, the members of the Board of Education who were present were 
Stephanie Ruttman, Neal Kessler and Brent England. Also present during the executive 
session was Attorney Bo Rainey.  During the executive session, board members discussed the 
Title IX appeal of the parents of Student A. This will constitute the minutes of the executive 
session.    

E. Motion, discussion, and vote to (1) affirm the administration’s Title IX decision and deny 
the appeal of the Parents of Student A, or (2) to remand for additional investigation the Title 
IX decision regarding the complaint filed by the Parents of Student A 



I move that the Board of Education AFFIRM the decision rendered by the District and DENY 
the Title IX appeal brought by the Parents of Student A. This motion, made by Neal Kessler 
and seconded by Brent England, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Absent   
Yea: 3, Nay: 0, Absent: 2

F.  Motion, discussion, and vote to direct to board’s legal counsel, in consultation with the 
Board President, to provide a written decision to all interested parties consistent with the 
board’s determination, within five calendar days 
I move that the board's legal counsel, in consultation with the board President, provide a 
written decision to all interested parties, consistent with the board's determination, within five 
calendar days. This motion, made by Brent England and seconded by Neal Kessler, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Absent   
Yea: 3, Nay: 0, Absent: 2

IX. Vote to Adjourn 
Motion to adjourn at 4:26p.m. This motion, made by Brent England and seconded by Neal 
Kessler, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Absent   
Yea: 3, Nay: 0, Absent: 2



June 9,  2025 Overnight/Out of State Student Activity Requests 
 

●​ July 6, 2025 -University of Arkansas Summer Middle School Music Camps 
Drop Off - Owasso Middle School Bands - Fayetteville, AR 

●​ July 13, 2025-University of Arkansas Summer High School Music Camps 
Drop Off - Owasso High School Band - Fayetteville, AR 

●​ June 19-21, 2025 - D1 Midwest Basketball Showcase - OHS Varsity 
Basketball - Kansas City, MO 

●​ July 27-30, 2025 - Owasso Cross Country Camp - OHS Cross Country - 
Branson, MO 

●​ August 26-September 1, 2025 - Volleyball Tournament - OHS Volleyball -  
Orlando, FL 

 



There are two portions to this document:

• The Customer Service Order (CSO), and

• Google's Student Enrollment Verification Letter

Please make sure to complete both parts of the document in order to expedite processing.



CDW Customer Service Order Form
Google Workspace for Education

Seller CDW Government LLC

Seller Address 200 N. Milwaukee Avenue, Vernon Hills, IL 60061

Customer Owasso Public Schools

Subscription Term Start Date Upon Service Activation

NAME PRICE QTY SUBTOTAL
Google Workspace for Education Plus - Multi

Year

student licenses

$4.25 10000 $42,500.00

Google Workspace for Education Plus - Multi

Year

staff licenses

$0.00 2500 $0.00

Annual Total $42,500.00

The total cost over the term of the 3 year agreement is $127,500

Google Workspace 
Add-On 
Products/Services

Licensed Quantity Subscription Term Monthly Service Fee 
Per User

Total Monthly 
Service Fee*

Monthly $ $

Google Voice Specific Estimated Monthly Telecom Taxes and Regulatory Fees** $ ____N/A____

*The Total Monthly Service Fee for Google Voice is an estimate only and is based on the licensed quantity set forth

in the table above.  Seller will invoice Customer based on the actual quantity of licenses used in the month at the

Monthly Service Fee Per User rate specified above. 

**These are estimate monthly taxes and fees only.  These taxes and fees may vary based on Customer’s

geographic location.  Seller will pass thru and bill Customer for actual telecom taxes and regulatory fees as

calculated by Google.





Customer Technical Contact naomi.jaynes@owassops.org

Phone Number 918-928-4000 

Email address naomi.jaynes@owassops.org

Off-Domain Email Address naomi.jaynes@owassops.org 

Google App Domain owassops.org

NCES ID (If applicable) 4023280

Order Type (If applicable)

Subscription Term Fee Total: $42,500.00 annually

Terms:

1. TERMS AND CONDITIONS - Customer’s obligations under this Customer Service Order Form, including its

payment obligations are subject to the current Third Party Cloud Services Terms and Conditions on Seller’s website

at Third Party Cloud Services Terms and Conditions, unless Customer has entered into a written agreement with

Seller covering Customer’s purchase of products and services from Seller (“Existing Customer Agreement”), in

which case Customer’s obligations shall be subject to the terms of such Existing Customer Agreement, which shall

be identified on Sellers’ ordering documents.

2. PAYMENT – Customer will pay all Fees (as defined herein), including regulatory fees and taxes, for the use of the

Google Workspace for Education as set forth in Seller’s invoice, within 30 days after the date of the invoice, or in

accordance with such other payment terms that may have been negotiated between Customer and Seller.  In

addition to the Service Fee for the Google Workspace for Education, Customer will also be responsible for all

additional fees for any subscription renewals and extensions, metered usage components consumed by Customer,

and other subscriptions, features, products, services, or add-ons that Customer uses within the Google Workspace

for Education.   Seller will invoice Customer in advance for the monthly or prepaid charges due for the Google

Workspace for Education purchased.   Seller will invoice Customer in arrears for any metered usage or overage

components (e.g., capacity overages, third party content, etc.).   The Service Fee for the Google Workspace for

Education and all additional fees due hereunder are collectively referred to as “Fees”.

3. ADD-ON ORDERS - Any orders submitted by Customer to Seller for Google Workspace for Education over the

next twelve (12) months (the “Add-On Order(s)”) will be governed by the terms and conditions of this Customer

Service Order Form.  All Add-On Order(s) must include the name of the applicable Google Workspace for Education,

the Licensed User Quantity and the length of the initial term (e.g., 1, 2, or 3 years). The Initial Subscription Term for

any Add-On Order(s) will commence on the date Seller provisions the new Google Workspace for Education on

behalf of Customer.

https://www.cdwg.com/content/cdwg/en/terms-conditions/third-party-cloud-services.html


4. SERVICE SUSPENSION – In addition to any other rights Seller may have, Seller may suspend or terminate the

Google Workspace for Education if Customer fails to pay any Fees within ten (10) business days after the

applicable due date.



5. CANCELLATION POLICY FOR GOOGLE VOICE – To cancel the Google Voice services Customer must fill out and

submit the form at Google Voice Cancellation Form sixty (60) days prior to service cancellation. Customer will be

responsible for all Google Voice service fees incurred up through the effective date of termination, including any

applicable taxes and regulatory fees.

6. NON-CANCELLABLE/NON-REFUNDABLE – Except as set forth above for the Google Voice services, the Google

Workspace for Education purchased under this Customer Service Order Form are non-cancellable and all Fees paid

to Seller are non-refundable.

7. GOOGLE REQUIRED TERMS:

(a) Seller, Google, and Customer are independent contractors with respect to the resale of the Google

Workspace for Education.

(b) Customer will either accept the Google TOS prior to accessing or using the Google Workspace for

Education, or hereby expressly authorizes Seller to accept the Google TOS on Customer’s behalf. 

(c) Customer acknowledges and agrees that Seller is the processor of any personal data processed by it on

Customer’s behalf, and Customer is the controller of any such data, as the terms “controller”, “processed”,

“processor” and “personal data” are defined in the EU Directive;

(d) Customer is responsible for obtaining and maintaining any consents required from End Users to allow

Seller to perform its obligations under this Agreement;

(e) If Google fails to comply with the SLAs, Customer will only be eligible to receive those remedies set out

under the Google TOS and must request such remedies directly from Seller; and

(f) Google will only provide customer support to Customers in accordance with the Google TOS.

BY SIGNING BELOW, Customer acknowledges and agrees that it is receiving the Google Workspace for Education directly from Google,

Inc. (“Google”) pursuant to Google’s standard terms and conditions or such other terms as agreed upon by Customer and Google.

Customer further acknowledges that Google and not Seller will be responsible for performance of the Google Workspace for

Education.    

CUSTOMER AUTHORIZED REPRESENTATIVE

(If not signing electronically, please sign, print your name and date below)

https://docs.google.com/forms/d/1piQiIbKQwauL1v0-tTOfUHIDeaXY2ktyLUjIliv6BDQ/viewform?edit_requested=true
















Google Workspace for Education 
Education Standard & Education Plus

License Seat Verification Letter
Student Enrollment Verification Letters are required for all Education Standard and Education Plus orders. 

This approach allows customers to act as the source of truth for current information and partners to

license according to the institution’s accurate full-time student enrollment numbers. 

This product is licensed on a per-user basis, and thus every user needs a license to ensure full functionality.

If customers intend to purchase more student licenses than enrolled students (to provide a buffer

throughout the subscription term), please use that total number in the letter below.

Receive 1 free faculty license for every 4 paid student licenses you purchase.

There are two options for creating this letter and sending it back to us:

Option B:

If it is easier for you, can also find a copy

of the letter here. Follow the instructions

on that document to place the letter on

your organization's letterhead.

​You can email me a copy of the

completed PDF -  

matt.heyse@amplifiedit.cdw.com

or use the Upload PDF option below.

Option A:

1. Confirm all pre-filled information on the next

page is accurate. Please contact Matt Heyse at

matt.heyse@amplifiedit.cdw.com if you need

to make changes.

2. Type your name and title, then print out, sign it,

and put this on your district's letterhead. You

can print the next page using the Other Actions

menu above.

3. DO NOT click "Finish" until after you complete

the next step.

4. Make a PDF copy of your signed document,

and return to this document and upload below.

IMPORTANT - Do not click "Finish" until you

come back and upload your PDF document.

https://docs.google.com/document/d/1BJafzD6WUQNZn7AzglJgnTOP8oNqrGR_1Y62hv135v0/edit?usp=sharing


Owasso Public Schools

04-16-2025

Our institution would like to purchase                                              , and our primary Google Workspace for Education

Domain is owassops.org.

This letter verifies the purchase of                                      licenses, which is equal to or greater than our current total

enrollment of                                  (representing all students, including full and part time).

We understand that:

• This product is licensed on a per-user basis. Student and staff licenses will be assigned to individual users.

• Our institution will receive 1 staff license at no cost for every 4 paid student licenses.

• Additional licenses can be purchased to provide a buffer for changes in enrollment. Licenses purchased

after the initial commitment are prorated for the remainder of the subscription.

• More information about licensing and pricing policy is available here.

Sincerely,

Signature:

https://support.google.com/a/answer/14206754?hl=en


 

      

 
 
 
June 9, 2025 
 
Our institution would like to purchase Education Plus and our primary Google Workspace for Education 
Domain is @owassops.org. 
 
This letter verifies the purchase of 10,000 licenses, which is equal to or greater than our current 
full-time student enrollment of 9,700 (we can update this number closer to the meeting). 
 
We understand that: 

●​ This product is licensed on a per user basis, meaning that student and staff licenses will need to 
be assigned to individual users in the Google domain. 

●​ Our institution will receive 1 free faculty license for every 4 paid student licenses. 
●​ If the 1:4 ratio above doesn’t meet our needs, additional licenses can be purchased to provide a 

buffer for changes in enrollment or for part-time students, alumni, or others. 
●​ We may add student licenses at any time during the subscription term by purchasing more 

through our reseller. 
 
 
Sincerely, 
 
 
 
_____________________________ 
Owasso Public Schools 
Board President 
 

Education Service Center   •   1501 North Ash   •   Owasso, Oklahoma 74055   •   918-272-5367   •   Fax: 918-272-8111​
www.owassops.org 



 
AGREEMENT 

Between 
 

UNIVERSITY OF TULSA 
Acting for and on behalf of its 

TEACHER EDUCATION PROGRAM 
 
 

And 
 

OWASSO PUBLIC SCHOOLS 
 

For 
 

TEACHER EDUCATION PROGRAM 
 
 
 

THIS AGREEMENT is made and entered into this   1st day of July, 2025, by and between  
THE UNIVERSITY OF TULSA, acting on behalf of its Teacher Education Program 
("University"), and INDEPENDENT SCHOOL DISTRICT NO. 11 OF TULSA 
COUNTY, OKLAHOMA, a/k/a OWASSO PUBLIC SCHOOLS (“OPS”). 
 

WITNESSETH: 
 

SECTION 1:  OPS agrees to provide the authorization, supervision and instruction of student 
teachers completing their student teaching portion of teacher preparation and to provide pre-
student teaching observation and participation activity in the Teacher Education Program.  
 
SECTION 2:  OPS agrees to accept for assignment to cooperating teachers in the public 
schools a certain number of students enrolled in the University's Teacher Education Program. 
OPS further agrees the cooperating teacher will give direct supervision to the student teacher 
assigned and will work with a faculty member assigned by the University in directing and 
evaluating the student teacher experience.  
 
OPS further agrees to provide student teacher supervision, instruction, mentoring or assistance, 
as needed by various staff members to enhance and develop the student teacher's ability to 
effectively educate children in an urban educational environment including, but not limited to, 
identifying and serving children with disabilities, serving children from diverse socio-
economical populations, and serving children with foreign language barriers. 
 
SECTION 3:  All arrangements for the placement or removal of student teachers will be 
coordinated through OPS building administrators and University’s Department of Education 
Coordinator of Field Services.  If a student teacher fails to comply with the requirements of this 

Docusign Envelope ID: EF79E19C-C1A3-44F7-8C24-B0BDB6321E4A
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Agreement or to perform to the satisfaction of OPS, the University will, upon written request 
by OPS, immediately remove that student teacher from the school.  
 
SECTION 4:  The University and its student teachers will comply with all applicable federal 
and state laws and regulations and will comply with all OPS policies, rules and regulations 
(available for review at www.owassops.org) while on OPS premises or performing services 
under this Agreement. The University and its student teachers will keep confidential and not 
disclose to any person or entity any records or other documentation, including progress notes 
which may constitute student records as defined in the Family Educational Rights and Privacy 
Act unless such disclosure is authorized under the Act or pursuant to court order. 
 
SECTION 5:  To the extent allowed by law, each party shall save and protect the other, and 
indemnify the other from all legal liability resulting in injury, death, or damages, including  
costs and attorney fees, caused by or arising out of the indemnifying party’s negligent or 
willful misconduct in the supervision of students pursuant to this agreement or resulting from 
the negligent or intentional acts or omissions of the parties, its student teachers, officers, 
agents, employees or contractors. 
 
SECTION 6:  It is not the intention of the parties to form a joint venture or partnership. This 
Agreement shall not be construed to create an employment or agency relationship between the 
University and OPS or any of their respective employees, student teachers or agents. OPS and 
the University shall, at all times, act and function pursuant to this Agreement and hold 
themselves out as independent contractors. The University agrees and affirms that all 
University employees entering upon OPS property under the provisions of this Agreement are 
and shall be covered by worker's compensation insurance to the extent required by applicable 
law and that OPS shall, in no event, be required to provide such coverage for the University's 
student teachers and employees. 
 
SECTION 7:  OPS and the University agree that student safety is a top priority. In an effort to 
protect the students' safety, the University agrees that it will not place any individual on 
OPS property, whether as a student teacher, officer, agent, employee or contractor, if that 
person has been convicted of a felony or has been convicted of any crime involving moral 
turpitude. The University hereby certifies that none of its student teachers and none of its 
employees working on OPS property are currently registered or required to be registered under 
the provisions of the Oklahoma Sex Offenders' Registration Act or the Mary Rippy Violent 
Offender Registration Act.  The University shall submit written proof to OPS that all student 
teachers and faculty supervisors coming on to OPS property have passed background checks.  
While there is no drug/alcohol screening requirement for the University student teachers and 
faculty supervisors, they shall be subject to drug/alcohol testing pursuant to the District’s 
policies and regulations regarding such matters as if they are employees of the District 
(www.owassops.org) All University employees and student teachers must have in their 
possession, at all times, a current photo ID which identifies them as a student teacher or 
employee of the University and, if required by OPS, a OPS photo ID authorizing access to a 
specific OPS site. If at any time a student teacher or University employee demonstrates actions 
which are inappropriate or create a disruption within a school, the principal may require that 

Docusign Envelope ID: EF79E19C-C1A3-44F7-8C24-B0BDB6321E4A
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such person leave OPS property and not return without specific permission of the principal, 
and District personnel. 
 
SECTION 8:  Neither OPS, nor its employees, shall receive compensation from the 
University for services performed under this Agreement in support of the University's Teacher 
Education Program. The University may, however, with OPS's consent, pay a reasonable and 
customary honorarium to cooperating teachers or, alternatively, may provide cooperating 
teachers a tuition waiver to enroll in a University course upon completion of their supervision 
of a student teacher. 
 
SECTION 9:  All notices to be made under this Agreement shall be made in writing and 
delivered by personal delivery by commercial delivery service, or by certified United States 
mail, return receipt requested, to the following addresses: 
 

 
If to the University:     The University of Tulsa 
   Department of Education 

ATTN:  Jolly Meadows 
Coordinator of Field Services 

   800 South Tucker Drive 
   Tulsa, OK 74104 
   jolly-meadows@utulsa.edu 
 
 
If to OPS:              Owasso Public Schools OPS 
   Attn:  Superintendent 

1501 North Ash Street 
Owasso, OK  74055-4920 

     
 

With a copy to:  Owasso Public Schools OPS 
   Attn:________________________ 

1501 North Ash Street 
Owasso, OK  74055-4920 

 
 
 
SECTION 10: This Agreement sets forth the entire agreement between the parties as to the 
subject matter hereof, and supersedes all prior agreements, understandings, negotiations and 
discussions, whether oral or written. 
 
SECTION 11:  This Agreement is for a period of one (1) year beginning July 1, 2025 and 
ending June 30, 2026. Either party may terminate this Agreement, without cause, upon sixty 
(60) days written notice. Student teachers enrolled in the University's Teacher Education 
Program and assigned to a OPS site at the time such notice is given will be afforded the 
opportunity to complete their assignment notwithstanding such early termination. 
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IN WITNESS WHEREOF, the University and OPS have executed this Agreement as of the 
day and year first written above. 

 
 
THE UNIVERSITY OF TULSA, 
acting for and on behalf of its 
TEACHER EDUCATION PROGRAM 
 
 
By: _________________________________________ 
Name:   Josh Corngold 
Title: Chair, Department of Education  
 
 
By: _________________________________________ 
Name:   Blaine Greteman 
Title: Dean, Henry Kendall College of Arts & Sciences  
 
 
 
“UNIVERSITY” 
 
 
 
 

    INDEPENDENT SCHOOL DISTRICT NO. 11 
    OF TULSA COUNTY, OKLAHOMA, a/k/a 
    OWASSO PUBLIC SCHOOLS 
 
 
    OWASSO PUBLIC SCHOOLS  BOE 

 

     By:  ________________________________________   
    Name (print):_________________________________  
    Title:   Owasso Public Schools BOE President  
 

 
“OPS” 
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MEMORANDUM OF UNDERSTANDING BETWEEN SOUTHWESTERN 

OKLAHOMA STATE UNIVERSITY AND OWASSO PUBLIC SCHOOLS FOR THE 

CONDUCT OF CLINICAL FIELD EXPERIENCES FOR CANDIDATES IN THE 

SCHOOL PSYCHOLOGY GRADUATE PROGRAM 

 

 

 

THIS AGREEMENT is between Southwestern Oklahoma State University School Psychometry and School 

Psychology Programs, hereinafter referred to as the "University," and Owasso Public Schools, hereinafter 

referred to as the "District." It is understood that the participating institutions will cooperate in the conduct of 

school psychological services as described below. 

 

PURPOSE OF AGREEMENT 

This agreement provides the terms under which the District will provide on-site school psychology 

experiences to candidates who are enrolled in the Educational Specialist Degree Program in School 

Psychology. 

 

SCOPE OF THE PROGRAM 

The University makes no agreement to provide any specified number of students to the program at the 

District and the District makes no agreement to accept a specified number from the University. 

 

THE UNIVERSITY AGREES TO: 

I. Provide the District with copies of policies and requirements related to field experiences and school 

psychology. 

 

2. Appoint a representative of the University to communicate with the site supervisor and school 

psychology interns to assist in the supervision and evaluation of the student internship experiences. 

 

3. Have a representative(s) of the University available to the District for assistance and consultation as the 

need arises and when possible. 

 

4. Advise students of their responsibilities regarding participation in the on-site internship process, 

including professional conduct and following rules and standards set by the District and University. 

 

5. The University assumes no liability for the actions taken by the students in training during the time that 

they participate in field experiences in the District. 

 

6. The University recognizes the District's interest in providing the most secure environment when 

possible for the District's students; therefore, the University agrees it will act under this Agreement in 

compliance with 70 O.S. §6-101.48. Specifically, the University will not permit any candidate under 

its authority to come on to school premises for any activity covered by this Agreement if that person is 

currently registered or required to register under the Oklahoma Sex Offenders Registration Act or has 

been convicted in this state, the United States, or another state of a felony offense unless ten (10) years 

has elapsed since the date of the criminal conviction. 



 

 

 

 

 

7. The University agrees to protect the privacy of the District student information and educational records 

in accordance with the Family Educational Rights and Privacy Act of 1974, as Amended (FERPA), and 

to educate the University's candidates on the requirement to protect District student infonnation. 

 

THE DISTRICT AGREES TO: 

1. Provide an on-site experience, which is pertinent and meaningful, for students enrolled in school 

psychology preparation at the University. 

 

2. Provide quality supervision of the student(s) in the on-site school psychology program. 

 

3.  Keep the University infonned regarding the performance of candidates and to notify and consult with 

the University any time the student is not meeting expectations or maintaining satisfactory progress. 

 

THE UNIVERSITY AND THE DISTRICT JOINTLY AGREE: 

1. In compliance with federal law including the provisions of Title IX of the Education Amendment of 

1972, Sections 503 and 504 of the Rehabilitation Act of 1973, and the Americans with Disabilities Act 

of 1990, the parties hereto will not discriminate on the basis of race, sex, religion, color, national or 

ethnic origin, age, disability, or military service in its administration of its policies, programs, or 

activities; its admission policies; other programs; or employment. 

 

2. That, in the case of internship opportunities, there will be meetings of representatives of both the 

University and the District as often as such meetings are needed to coordinate and improve the program, 

and at the convenience of both parties. 

 

3. That there will be on-going, open communication between the University and the District to insure 

understanding of the expectations and the roles of both institutions in providing onsite experience for 

students. 

 

4. That either the University or the District may drop a student emolled in the program, if, in the opinion 

of either party, the sh1dent is not making satisfactory progress in the program. Any sh1dent who does 

not satisfactorily complete the program or any portion thereof may repeat the course at the same District 

only with the written approval of both the District and the University. 

 

TERM OF AGREEMENT, MODIFICATION, TERMINATION: 

This Agreement shall be effective when executed by both parties and shall remain in effect for a period of 

one (1) year from date of inception. After the initial period, this Agreement may be renewed by mutual 

agreement of both parties. This agreement may be revised or modified by written amendment when both 

parties agree to such amendment. This Agreement may be terminated without cause by ninety (90) days 

written notice from either party to the other. 



AGREED: 

On behalf of OWASSO PUBLIC 

SCHOOLS 
On behalf of SOUTHWESTERN OKLAHOMA 

STATE UNIVERSITY 

Signature 

Name 

Signature 

Name 

Title Title 

Date Date 

      Joel Kendall

Vice President for Academic Affairs & Provost

5/28/2025





Memorandum of Understanding (MOU) 

Between 

GRAND Mental Health (GRAND) and 

Owasso Public Schools 

THIS MEMORANDUM OF UNDERSTANDING (Agreement) is entered into on this 1st day of 

July 2025 (Effective Date), by and between GRAND Mental Health (GRAND) and Owasso 

Public Schools.   

NOW, THEREFORE, in consideration of the mutual and respective terms, stated obligations and 

agreements contained herein, GRAND and Owasso Public Schools agree as follows: 

Relation of the Parties 

In performance of their respective duties and obligations hereunder, and their respective 

employees and agents, are at all times acting and performing as independent contractors and 

neither party, nor their respective employees and agents, shall be considered the partner, agent, 

servant, employee of, or joint venture with the other party.  Unless otherwise agreed to herein, 

the parties acknowledge and agree that neither will be liable for the activities of the other nor 

the agents and employees of the other, including but not limited to, any liabilities, losses, 

damages, suits, actions, fines, penalties, claims or demands of any kind or nature by or on 

behalf of any person.  This provision shall survive termination or expiration of this agreement.  

PURPOSE 

The purpose of this MOU is to establish a working relationship, outlining a plan for GRAND to 

provide mental health and/or substance use services at Owasso Public Schools for students needing 

these services. The goals with this MOU include, but are not limited to, providing early intervention 

for students in need of mental health and/or substance use services to: (1) Prevent and/or decrease the 

number of students with suicidal behaviors / attempts; (2) Assist school personnel with being able to 

identify students at risk for emotional or behavioral challenges; (3) Provide targeted interventions with 

students and their families to provide positive outcomes; (4) Promote a positive school environment; 

and (5) Decrease student drop outs and increase graduation rates.  

Outpatient Services 

Obligations of GRAND: 

1. If a School official or a GRAND team member believe a student is in need of a referral for

GRAND services, the individuals from both parties will meet together (either during a

Multidisciplinary Team Meeting (MDT) or at a separate meeting) and shall staff the case.

2. If it is decided that a referral is needed, School official shall discuss the referral with the

student’s guardian.



3. If student’s guardian agrees with a referral to GRAND Mental Health for services, either

School official or a GRAND team member will make the referral to GRAND Mental

Health using the online referral system through the GRAND website.

4. Once a referral for outpatient mental health or substance use services is made to GRAND

Mental Health, an attempt will be made to contact the legal guardian within 24 hours to

schedule an outpatient screening appointment within 48 hours.

a. NOTE:  The family will always be told they can walk into any GRAND office

Monday – Friday 8:00 a.m. – 5:00 p.m. and receive a screening if they choose,

rather than scheduling a screening.

5. After the screening is scheduled, the referral source will be notified that the screening has

been scheduled.

a. If the screening is not able to be scheduled within 10 business days, the referral

source will be notified.

6. Once the screening is completed, the student / family will be assigned to a GRAND Clinical

team that will begin working with the student / family, and they will receive the full array

of Certified Community Behavioral Health Center (CCBHC) services provided by

GRAND.

7. Individuals on the GRAND team may include an Integrated Team Manager (a Licensed or

Under Supervision for Licensure Mental Health Professional), a Care Coordinator

(Bachelor’s Level Clinician), a Behavioral Health Coach (Individual with minimum of 60

college credit hours), and/or a Family Support Provider (a paraprofessional with training

and lived experience raising a child that experienced emotional difficulties).

8. Individuals from the GRAND team will provide services for students within the school

(only those students that are clients of GRAND). NOTE: GRAND team members will

attempt to provide services for students during non-core, elective classes.

9. At the request of School personnel, GRAND team members may participate in parent

conferences or other meetings as mutually agreed upon by both parties.

10. GRAND team members shall participate in Multidisciplinary Team Meetings (MDT) with

school personnel.

11. At the request of School officials, GRAND team members shall provide trainings and

consultations as agreed upon by GRAND administration.

12. GRAND team members will provide support for district wide crisis situations.

13. GRAND shall provide in-service training for District staff as mutually agreed upon by both

parties.



14. GRAND will ensure insurance coverage of $1,000,000.00 per occurrence and

$3,000,000.00 aggregate for abuse / molestation; $1,000,000.00 per occurrence and

$3,000,000.00 aggregate for professional liability; and an umbrella over professional

liability of $10,000,000.00.

15. GRAND agrees to protect the privacy of student information and educational records in

accordance with the Family Educational Rights and Privacy Act of 1974, as amended

(FERPA) and Oklahoma Law.

Obligations of School: 

1. Provide referrals to GRAND Mental Health for students needing mental health and/or

substance use counseling services.

2. Allow school personnel to attend Multidisciplinary Team Meetings (MDT).

3. Provide confidential locations for GRAND team members to meet with students to provide

services.

4. Allow GRAND team members access to the school internet only for the purposes of doing

collaborative documentation.

5. Provide GRAND team members working in each school with necessary safety drill

information and expectations regarding their role in each of these drills.

Crisis Services 

Any student experiencing crisis behaviors while at school will have access to crisis screening and 

assessment services provided by GRAND Mental Health.  

Obligations of GRAND: 

1. GRAND shall provide crisis screening through in-person assessment or via medical device (aka

iPad) provided by GRAND, utilizing HIPPA compliant software known as Mycare.

2. Crisis screenings shall be provided by a Licensed or Under Supervision for Licensure Mental

Health Professional.

3. The goal of the crisis screening shall be to de-escalate the crisis situation to prevent the student

from entering a higher level of care or from being removed from the school and/or home

environment.

4. If the student does require a higher level of care, the clinician will work with school

administration and student’s legal guardian to coordinate this higher level of care.

5. If the student is able to de-escalate and does not require a higher level of care, the GRAND

clinician will develop a thorough, 24-hour safety plan, with action steps for school personnel,

legal guardians, student, and any other supports involved in student’s life and ensure this plan



is fully communicated with all parties involved to ensure safety of student and all individuals 

involved. 

 

6. If the GRAND team member or school personnel believe the student may benefit from 

additional outpatient mental health or substance use services, a referral for outpatient services 

will be made after consent is obtained from the student’s legal guardian. 

 

 

     Obligations of School: 

 

1. School personnel shall contact GRAND Mental Health any time a student is experiencing a 

mental health or substance related crisis. 

 

2. School personnel shall ensure a confidential location where student can receive crisis screening 

either via face-to-face with a GRAND clinician or via medical device (aka iPad). 

 

3. If crisis screening is to be provided via medical device (that has been previously provided by 

GRAND and a GRAND staff member is not on-site to assist with setting up the medical device), 

School personnel will assist with setting up the medical device and assisting student with 

connecting to GRAND clinician for crisis screening assessment. 

 

4. When a student does receive a crisis screening service provided by GRAND, School personnel 

will be responsible for notifying student’s legal guardian that the crisis screening was provided 

and the rationale for why the screening was necessary. 

 

a. If the GRAND clinician determines that a student does need a higher level of care due 

to being a danger to self or others, School personnel will be responsible for contacting 

student’s legal guardian and informing the legal guardian of this information and 

requesting their presence at the school. 

 

i. The GRAND clinician, school personnel, and legal guardian will all work 

together to find an appropriate higher level treatment provider. 

 

b. If the GRAND clinician determines that a higher level of care is not needed and the 

student is able to remain safely at school and at home, the GRAND clinician will 

develop a thorough, 24-hour safety plan, with action steps for school personnel, legal 

guardians, student, and any other supports involved in students life and ensure this plan 

is fully communicated with all parties involved to ensure safety of student and all 

individuals involved. 

 

5. If it is determined that a referral for outpatient services is appropriate, the GRAND clinician 

will discuss with school personnel and legal guardian (as well as student), and if legal guardian 

is in agreement, a referral for outpatient services will be made (NOTE: See above related to 

“Outpatient Services”). 

 

 

 

 



Additional and On-Going Obligations of Parties: 

 

1. GRAND will provide de-identified student information from the University of Oklahoma’s 

Evaluation Team - Youth Information System (YIS) to School Administration annually related 

to crisis services provided for students at the school for the previous year. 

 

a. This information will be evaluated to determine the effectiveness of services provided 

and for continuous quality improvement. 

 

2. Every two years, GRAND and School Administration will review this MOU and the school 

crisis protocol to consider any updates necessary to better meet the needs to the students. In 

addition, the Oklahoma Prevention Needs Assessment will be included in the bi-annual 

meeting review to assist in determining if any additional changes are needed. 

 

3. School Administration shall submit the latest protocol and MOU to the Oklahoma Department 

of Education. 

 

Term and Termination: 

 

The initial term of this Agreement shall commence on the Effective Date and shall continue 

through June 30th, 2026.  Thereafter, all changes to the protocol and MOU will need to be signed 

by the School Board and GRAND officials and submitted to the Oklahoma Department of 

Education by School Administration.   

 

 

 IN WITNESS WHEREOF, the parties have executed this Agreement as of the date of first set 

forth above.  Each individual signing below represents and warrants that she/he is a duly 

authorized individual with authority to bind her/his respective party.  

 

 

School Administration    GRAND Mental Health 

                             

 

____________________________________ ____________________________________ 

Signature       Signature  

 

____________________________________ _Laura Smith_________________________ 

Name Printed      Name Printed 

 

____________________________________ _Regional Administrative Officer_________ 

Title       Title  

 

____________________________________ ____________________________ 

Date       Date 

 



























| Leader Development

PROGRAM CONTRACT

￼1

Total contract proposed pricing inclusive of all dates: $2,500

2025-26 PROFESSIONAL DEVELOPMENT

CONTRACT PRICING

OWASSO PUBLIC SCHOOLS

Jay Sampson - Partner, The Sampson Group Owasso Public Schools Board President

[Dates detailed in scope below] 

• Jay Sampson, of the Sampson Group, will provide 6 hours of facilitated sessions on dates to 
be determined in collaboration with leadership. 

• Specific topics will be determined by collaboration with the District Superintendent. 

• Session content will include tools and strategies for building team communication, culture 
and collaboration supplemented by team implementation discussions. 

• Contracted amount will be inclusive of all participants. 

• Sessions will be held at Owasso Public Schools Education Service Center unless otherwise 
coordinated. 

Dates in Scope 
• Friday, August 1, 2025 
• Subsequent dates to be determined by District Superintendent  

For further information or questions, please contact: 
Jay Sampson, jay.sampson@giantworldwide.com, (405) 306-4587



5/9/2025





















     9th June
25

Owasso 
Public Schools

1501 N Ash, Owasso, OK 74055













June 1, 2026

    1









Allan J. Collins

Vice President
06/03/2025



 
 
 

Food Service Management Company (FSMC) 
Request for Proposal (RFP) 

Verbiage/Clarification/Updates for all RFP’s 
 

The 2025-26 FSMC RFP has been updated to reflect the following verbiage. 
The page numbers referenced and the information below were added to the 
2023 version RFP. The verbiage below will also apply to all FSMC RFP’s 
currently being used. All annual FSMC renewals must include this three-
page document, signed by both the SFA and FSMC, as well as the Annual 
Renewal.  

 
 

Page 14, IV. #B:    Updated: The SFA shall retain title to all USDA-donated foods even if the      
                               FSMC contract is terminated or is not renewed.  
 

 Page 20, X #C:      Updated: In accordance with federal regulations and FNS Instruction 
783-2, the FSMC shall make substitutions in reimbursable meals as 
specified by a state-recognized medical authority who is authorized by 
Oklahoma state law to write medical prescriptions; i.e., licensed 
physician (MD or DO), a physician’s assistant (PA) or an advanced 
registered nurse practitioner (ARNP), or a registered dietician (RD), 
for individual participating children unable, because of a disability, to 
consume specified foods. The SFA shall notify the FSMC of any such 
special dietary needs.  

 
Page 21, XIII #F:   Updated: Buy American (SP-23-2024) 

 The FSMC shall purchase domestic substantially using agricultural 
commodities that are produced in the United States” means over 51 
percent of a food product must consist of agricultural commodities that 
were grown domestically. 

 Ninety percent (90%) of the food purchased for 2025-2026 must be grown 
domestically. 

 The FSMC shall certify the percentage of exempt food items supplied 
to the SFA by using the USDA Buy American Tracker for all non-
domestic foods served. The tracker must be sent to the district a 
minimum of one time a year and upon request to show compliance. 

 The FSMC must document if an exempt product is listed on the Federal 
Acquisitions Regulations Non-available articles list found at 48 CFR 
25.104 and/or is not produced or manufactured in the U.S. in sufficient 
and reasonably available quantities of a satisfactory quality; or 2. 
Competitive bids reveal the costs of a U.S. product are significantly 
higher than the non-domestic product. 



o Items listed on the Federal Acquisitions Regulations Non-available
articles/Oklahoma Buy American Exemption list must be counted
toward the cap on non-domestic purchases when it goes into effect.

 Any food purchased or paid using the school food service account, must
follow Buy American. This includes CACFP and SFSP meals.

Page 70: Attachment M: The total cost in Section 6 has been added. This 
amount will be added each month and be used in the Buy American 
Tracker. The total annual amount will be entered in the Total Annual 
Commercial Food Cost in the Buy American Tracker Exemption 
Summary tab. 

Pages 75-80: Meal Patterns have been updated 

The signatures below certify that both parties agree with the required changes to the RFP 
regardless of RFP year currently operating under and renewing.  

_________________________________________ _________________ 
School Food Authority Representative Date 

__________________________________________   
Food Service Management Company Representative  

 _06/03/2025______ 
Date  



Grade Level Capacities - June 9, 2025

Site Capacity Current Available Seats
Ator Elementary - Pre-K 36 20 16
Ator Elementary - Kindergarten 54 36 18
Ator Elementary - 1st Grade 54 49 5
Ator Elementary - 2nd Grade 54 53 1
Ator Elementary - 3rd Grade 54 61 0
Ator Elementary - 4th Grade 54 53 1
Ator Elementary - 5th Grade 54 55 0
Bailey Elementary - Pre-K 36 14 22
Bailey Elementary - Kindergarten 54 50 4
Bailey Elementary - 1st Grade 72 66 6
Bailey Elementary - 2nd Grade 54 66 0
Bailey Elementary - 3rd Grade 54 69 0
Bailey Elementary - 4th Grade 72 85 0
Bailey Elementary - 5th Grade 54 64 0
Barnes Elementary - Pre-K 36 22 14
Barnes Elementary - Kindergarten 72 56 16
Barnes Elementary - 1st Grade 72 79 0
Barnes Elementary - 2nd Grade 72 81 0
Barnes Elementary - 3rd Grade 72 84 0
Barnes Elementary - 4th Grade 72 84 0
Barnes Elementary - 5th Grade 72 80 0
Hodson Elementary - Pre-K 36 31 5
Hodson Elementary - Kindergarten 72 46 26
Hodson Elementary - 1st Grade 90 94 0
Hodson Elementary - 2nd Grade 72 80 0
Hodson Elementary - 3rd Grade 72 99 0
Hodson Elementary - 4th Grade 72 93 0
Hodson Elementary - 5th Grade 72 81 0
Mills Elementary - Pre-K 36 30 6
Mills Elementary - Kindergarten 72 37 35
Mills Elementary - 1st Grade 72 75 0
Mills Elementary - 2nd Grade 72 72 0
Mills Elementary - 3rd Grade 72 78 0
Mills Elementary - 4th Grade 54 70 0
Mills Elementary - 5th Grade 54 71 0



Grade Level Capacities - June 9, 2025

Site Capacity Current Available Seats
Morrow Elementary - Pre-K 36 35 1
Morrow Elementary - Kindergarten 90 62 28
Morrow Elementary - 1st Grade 90 91 0
Morrow Elementary - 2nd Grade 90 113 0
Morrow Elementary - 3rd Grade 90 101 0
Morrow Elementary - 4th Grade 72 98 0
Morrow Elementary - 5th Grade 72 93 0
Northeast Elementary - Pre-K 36 27 9
Northeast Elementary - Kindergarten 72 52 20
Northeast Elementary - 1st Grade 72 82 0
Northeast Elementary - 2nd Grade 72 80 0
Northeast Elementary - 3rd Grade 72 79 0
Northeast Elementary - 4th Grade 54 88 0
Northeast Elementary - 5th Grade 54 62 0
Smith Elementary - Pre-K 36 17 19
Smith Elementary - Kindergarten 54 39 15
Smith Elementary - 1st Grade 54 61 0
Smith Elementary - 2nd Grade 54 60 0
Smith Elementary - 3rd Grade 54 73 0
Smith Elementary - 4th Grade 54 68 0
Smith Elementary - 5th Grade 54 66 0
Stone Canyon Elementary - Pre-K 36 31 5
Stone Canyon Elementary - Kindergarten 72 69 3
Stone Canyon Elementary - 1st Grade 72 81 0
Stone Canyon Elementary - 2nd Grade 72 74 0
Stone Canyon Elementary - 3rd Grade 72 71 1
Stone Canyon Elementary - 4th Grade 90 111 0
Stone Canyon Elementary - 5th Grade 72 108 0
6th Grade Center 750 715 35
7th Grade Center 750 709 41
8th Grade Center 750 707 43
Owasso High School - 9th Grade 750 757 0
Owasso High School - 10th Grade 725 761 0
Owasso High School - 11th Grade 725 689 36
Owasso High School - 12th Grade 725 677 48
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ARTICLE I - GENERAL CONDITIONS OF EMPLOYMENT 
 
Section 1. Teacher Duty Day and Work Year 
 

A. Teachers shall report to work a combined total of thirty-five (35) minutes before and /or 
after the student instructional day for a total of seven (7) hours and twenty (20) minutes 
or until assigned duties have been completed, whichever is later. 

 
B. Teachers shall accept non teaching duty assignments when these duties are deemed 

necessary for the proper functioning of the school. Such duty assignments shall be held 
to the minimum number necessary to provide adequate supervision of students as 
determined by the building principal. After the regular teacher workday, extra duties may 
be performed by the principals and/or designee. 

 
1. Each school faculty shall convene a “new or existing” committee of teachers and 

administrators whose task shall be to (re)evaluate the duty needs and schedules. 
The committee may also consider innovative ideas for improvement. Student 
safety and supervision shall be prime considerations in the deliberations of the 
committee. The existence of the committee and its group members shall be 
communicated to the staff prior to the duty schedule being finalized. 

 
C. Teachers may be required to stay later for staff meetings. Each building principal shall 

designate a specific weekday for said meetings. When staff meetings are necessary on 
other days, all teachers will be required to attend unless excused by the principal. 

 
D. Effort shall be made to schedule staffing/parent conferences during the teacher's 

planning period. The teacher may be required to stay later when this is not possible. 
 

E. Teachers may be required to attend other school functions. 
 

F. The standard contractual work year for teachers shall be 180 days unless mutually 
agreed to by the Board and Association. 

 
Section 2. Duty Free Lunch 
 

A. Teachers shall be scheduled for a minimum of twenty (20) minutes of duty-free lunch 
each day. 

 
B. When necessary, the principal may require teachers to forego their duty-free lunch in 

order to accept responsibilities related to the function of the school. Such assignments 
shall be made in an equitable manner. 

 
C. Teachers shall be permitted to leave school during lunch after checking out in the 

principal's office. If the practice is abused by teachers it shall be dealt with on an 
individual basis. When necessary the principal may require teachers to remain in the 
school during lunch. 

 
D. An extra duty position will consist of a person or persons to perform duty during the 

lunch period for grade levels K through 12. The person or persons hired for this position 
may not perform any other duties during this time period. 
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The Extra Duty Lunch Time Position will be posted and offered to teachers before 
anyone else. Teachers will have first choice to accept or refuse the Extra Duty. This 
position will be offered to other applicants only if no teacher or teachers accept the 
position. 
 
Certified personnel volunteering to perform lunch duty will receive annual extra duty 
compensation per the extra duty schedule. 
 
Non-certified persons employed in the Extra Duty Lunch Time position will receive a 
minimum of ten dollars ($10.00) per hour. The two (2) hours may be broken up into small 
periods of time. 
 

Section 3. Planning Period 
 

A. Secondary classroom teachers shall be scheduled for a duty-free planning period each 
day. 

 
B. Elementary classroom teachers shall be scheduled for a minimum of two hundred (200) 

minutes of duty-free planning time during the student workday each week. 
 

C. Every effort will be made to ensure that the teacher’s planning period is used for its 
intended purpose. While building principals will make every effort to protect that plan, 
they will have discretion to call meetings/conferences/collaboration when deemed 
necessary.  

 
D. After all possible efforts are made, whenever a teacher is required by administration to 

receive and instruct students from the class of an absent teacher for whom a substitute 
was not secured, the covering teacher(s) shall be compensated at $20 per hour or a 
prorated rate. If a certified non classroom teacher is required to cover a class on the non 
classroom teacher’s plan or while maintaining the non classroom teacher’s other duties 
then that employee will be compensated at $20 per hour. 

 
Section 4. Posting of Vacancies 
 

A. Notice of vacant certified positions shall be posted on the website and sent via internal 
email a minimum of three (3) consecutive work days prior to the filling of the position. 

 
B. Notice of vacant extra duty positions (district) shall be sent via internal email a minimum 

of three (3) consecutive work days prior to the filling of the position. 
 

C. Notice of vacant extra duty positions (site) shall be sent via internal email to the staff at 
the impacted site a minimum of three (3) consecutive work days prior to the filling of the 
position. 

 
  



 
 

ARTICLE I - GENERAL CONDITIONS OF EMPLOYMENT 
6 

Back to Table of Contents  

Section 5. Assignments and Transfer 
 

A. Assignments 
 

1. Teachers shall be assigned by the principals within the scope of their certification 
and the rules and regulations of the State Department of Education. 

 
2. Teachers currently employed in the district shall have an opportunity to apply and 

shall be considered for vacancies before outside applicants are employed. 
 
3. An initial site vacancy will be sent via email to all site faculty If the position is filled 

within site, any resulting vacancy (ies) may be filled within site without posting. If 
a vacancy remains after an initial site vacancy and any resulting subsequent 
vacancies are filled within the site, that vacancy shall be posted district wide. 

 
4. Teachers who may be interested in a transfer may send an email notification to 

the appropriate principal(s). 
 
5. When considering applicants for a vacant position, the principal shall consider 

teachers who have requested a transfer as well as outside applicants. 
 
6. If a principal decides to fill the vacancy with a currently employed teacher and 

more than one teacher has requested such a transfer, the principal will consider 
the following criteria: qualifications of candidates compared to those of all other 
candidates being considered for the position. Such qualifications shall include 
certification, length of service in the district, training, experience, and special 
skills. 

 
7. The principal will select the teacher that the principal believes will best meet the 

needs of the students and the district. 
 

B. Involuntary Transfer 
 

1. When an involuntary transfer is deemed necessary, a conference shall be held 
between the teacher and the principal. At the conference, the reasons for the 
transfer will be explained and discussed to afford the teacher an opportunity to 
understand all factors involved in making the decision. 

 
2. When a reduction in the number of teachers in school is deemed necessary, the 

principal will consider the needs of the students and determine the grade level 
and/or subject area where the transfer can best be made. 

 
3. When selecting the teacher to be transferred, the principal will consider the 

following criteria: qualifications of teachers compared to those of all other 
teachers being considered for transfer. Such qualifications shall include: 
certification, length of service in the district, training, experience and special 
skills. 

 
4. Qualified teachers who volunteer for transfer shall be transferred first. 
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C. Change in Assignment/Transfer 
 

a. Teachers hired/given new assignments after school begins may have up to two 
(2) days with no additional duties or responsibilities to prepare for classroom 
instruction. 
 

Section 6. Reduction in Force Policy - Certified Personnel  
 
General 
 

1. Reasons for a Reduction in Force: Any teacher in the district may be non-reemployed for 
the following fiscal year when the board decides that due to (a) a financial necessity or 
(b) a program change or (c) a decline in enrollment or (d) other business inevitability as 
determined by the board, a reduction in the teaching staff for the following fiscal year is 
necessary. 

 
2. Definitions: For the purpose of this section, the following terms have the stated 

meanings: 
● "Financial necessity" means a reduction in the district's financial resources that in the 

sole judgment of the board of education will result in a reduction in the district's 
current or future operating budget. 

● "Program change" means any elimination, curtailment or reorganization of a 
curricular/instructional offering, program or school operation or a reorganization or 
closing of a school or a consolidation of two or more individual schools or school 
districts. 

● "Declining enrollment" means a decrease in the district's total enrollment or 
enrollment in a particular program or curricular/instructional offering which in the sole 
judgment of the board of education may adversely affect the district's current or 
future funding and/or the necessity of maintaining certain current or future class 
sections or curricular/instructional offerings. 

 
3. Criteria for Eliminating Positions: The primary standard in implementing any reduction in 

force shall be the maintenance of a sound and balanced educational program that is 
consistent with the functions and responsibilities of the district. In deciding which 
positions to eliminate, the superintendent and the board will consider the curriculum, 
instructional focus and the unique/multi-dimensional needs of students. Natural attrition 
will always be used as the first means of reducing the force. 

 
4. Criteria for Non-reemployment of Teachers in Affected Positions: Once a determination 

has been made as to which positions should be eliminated then the primary basis that 
will be used in determining which teachers to retain in the affected position(s) will be the 
composite evaluation rating of the teachers holding such positions as measured (to the 
nearest hundredth of a decimal point) by the district's Teacher and Leader Effectiveness 
Evaluation System (TLE) for each year in which the TLE has been in effect. If the 
composite ratings of the teachers in the affected positions are identical then the 
following, in this order, shall control: 

● Seniority in the district 
● The number of certifications held 
● Total years of teaching experience 
● A lot drawing made by the Superintendent in the presence of a member of the 

current OWEA negotiations team. 
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5. Bumping Rights: 

● Only those teachers who have an average three year ranking that falls at the 
effective rating of 2.80 or above will be given bumping rights. If three years of 
rankings are not available, the district will use an average of available years. In 
order to bump, a teacher must be certified in the position they seek to move into 
and must meet all state and federal requirements necessary to hold that position. 

● In the event a teacher eliminated through RIF is certified to hold a position other 
than the one being eliminated, said teacher may bump another teacher in that 
position, as long as the teacher has seniority over that person and has an 
average composite ranking score that is greater than the other teacher as 
measured to the nearest hundredth of a decimal point. 

● If the composite ratings of the teachers in the affected positions are identical then 
the following, in this order, shall control bumping: 

● Seniority in the district 
● The number of certifications held 
● Total years of teaching experience 
● A lot drawing made by the Superintendent in the presence of a current member 

of the OWEA negotiations team. 
 

6. Procedures for Reduction in Force 
● Action by Superintendent: The superintendent, upon receipt of the board's 

preliminary determination of the necessity for a reduction in force, or upon the 
superintendent's own decision, shall submit to the board the superintendent's 
written recommendations for eliminating particular teaching positions. In making 
recommendations, the superintendent shall not be limited to considering only 
positions in the areas or programs designated by the board and shall consult with 
each relevant principal or other district administrator in whose school or unit a 
position elimination is proposed and shall take into consideration the criteria set 
out herein. 

● Action by Board: In the absence of a recommendation from the superintendent 
pursuant to this section, or when the board of education chooses not to accept 
the superintendent's recommendation, the board may initiate action without such 
recommendation provided that it adheres to the other provisions of this 
Reduction in Force Agreement. 

● Notice and Hearing Procedures: Prior to taking any action to non-reemploy a 
teacher due to reduction in force, whether acting on a recommendation of the 
superintendent or on its own decision, the board shall provide written notice and 
an opportunity for hearing to the affected teacher; provided however, because 
the law does not provide nonrenewal hearings for teachers on temporary 
contracts, no hearing opportunity shall be afforded any teacher on a temporary 
contract with notice of the expiration of the temporary teacher's contract at the 
end of the school year being provided to the temporary teacher. The notice and 
board hearing procedures for teachers other than temporary teachers shall be 
the same as those provided by Oklahoma law regarding non-reemployment of 
teachers. Notice of a recommendation of non-reemployment shall be given to the 
teacher prior to the applicable deadline set by law. 

● Board hearing: At the board hearing, evidence may be presented by the 
administration and the teacher as to whether a reduction in force is reasonably 
necessary and is being made in good faith and for the best interests of the district 
and whether the recommendation to not renew the specific teacher is being 
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made in good faith under this Reduction in Force Agreement. 
● Effect of the board decision: The decision of the board based on the evidence 

presented at the hearing shall be final and non-appealable. 
 

7. Re-employment or Other Employment 
● Recall: For one school year after the effective date of non-reemployment due to a 

reduction in force, the board of education shall not fill positions eliminated 
through reduction in force without first offering such positions to the non-
reemployed and eligible teachers. In order to be an "eligible teacher" for recall, 
the teacher, at the time of the reduction in force, must have had an overall 
composite evaluation rating, for the time period used, of at least 2.80 on a scale 
of 5.00 and be certified and qualified to teach in the open position. Recall shall be 
in the reverse order of the reduction in force. In the event one or more teachers 
eligible for recall are equal in all criteria used in the reduction procedure, the 
superintendent/superintendent designee shall have authority to select the 
teacher believed to best fit the needs of the district. 

● Recall Procedures: The offer of reemployment shall be made personally and by 
certified mail, return receipt requested, and the teacher shall be notified in such 
notice that if the teacher wishes to accept, the teacher must do so in writing 
within five (5) calendar days of his receipt of notice. It is the responsibility of the 
teacher to keep full, accurate and current mailing addresses/phone numbers up-
to-date with the payroll office. Failure to receive acceptance within five (5) 
calendar days or rejection of the offer of reemployment eliminates all 
reemployment rights of the teacher. 

● Status after Recall: A career teacher who has been non-reemployed and who is 
then reemployed within one school year shall be reinstated as a career teacher. 
A probationary teacher who is non-reemployed but is then reemployed within one 
school year shall be given credit for the time already served as a probationary 
teacher  
 

Section 7. Personnel Files 
 

A. Teacher personnel files shall be maintained as follows: 
 

a. A working file in the principal's office. 
b. An official file in the Human Resources department. 
c. A medical file, if applicable, is located in the Human Resources department. 
d. Any reference to "file" or "files" in this section shall refer to the official file 

referenced in number 2 above. 
 

B. Information from sources other than the personnel files may not be used in any action 
that adversely affects the teacher's employment status. 

 
C. Material that may adversely affect a teacher’s employment status shall not be placed in 

a teacher’s files until the teacher has an opportunity to read and sign and date the 
material to be filed. The teacher’s signature shall signify that the teacher has read the 
material to be filed but not that teacher necessarily agrees with its content. The teacher 
shall receive a copy of said material at the time of signing, at no cost to the teacher. 

 
D. Teachers shall have the right to submit a written response to any material placed in their 

files within ten (10) days after viewing such material and such response shall be 
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attached to original material. 
 
E. Copies of disciplinary materials placed in the official personnel file shall be provided to 

the affected teacher. The teacher shall be given an opportunity to sign and date the 
material. The teacher's signature and date of receipt of the materials shall indicate that 
the teacher received the material and date upon which the teacher received the material, 
and is not for the purpose of showing agreement or disagreement with the disciplinary 
material. 

 
F. Upon presentation of written and notarized authorization by the teacher, the teacher or 

the teacher's designee may review the contents of the teacher's official personnel file or 
medical file, excluding confidential letters of reference or any other information precluded 
by law. The teacher may, upon request, receive copies of any material contained in the 
teacher’s own official file subject to payment of the cost of reproduction of the material. 
The cost shall be determined by the District's policy related to charges for open records. 

 
G. The examination of a teacher's official file by persons other than the teacher or those 

authorized by the teacher as provided above is limited to District employees or board 
members who have a need for the information to complete their job duties and functions 
or others as authorized by law. Individuals authorized by law include members of the 
public who make an open records request for the inspection or copying of records which 
are public records located in the teacher's official personnel file. A teacher shall be given 
a minimum of 24 hours’ notice of an Open Records Act request related to the teacher's 
official file. 

 
H. Upon mutual agreement of the teacher and the Superintendent or the superintendent’s 

designee, any materials related to discipline or reemployment shall be removed from the 
official personnel file after a period of two years from the date of placement of the 
material in the file. No material shall be removed if adverse disciplinary action has 
occurred within two years prior to the request for removal. In the event the request to 
remove is denied, the teacher may place a letter into the file addressing the reason for 
the request for removal of the material. 

 
Section 8. Right to Representation 
 

A. If documentation of a disciplinary conference is to be made, teachers shall be informed 
prior to the conference of the right to have a representative, either association (if 
applicable) or district certified teacher, present at the conference. If district certified 
teacher is from another school site, the conference will be scheduled outside the school 
day. 
 

B. During an administrative conference, defined as a meeting that could result in 
disciplinary action of that teacher, the teacher may have a witness from within the 
building or association representative if applicable present. 

 
Section 9. Working Conditions 
 

A. The board shall provide healthy and safe working conditions. Public information 
regarding health and safety related issues and status of work orders will be made 
available to the teacher. 
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B. A teacher may report, in writing, any perceived inadequacy in health or safe working 
conditions to the principal. 
1. The principal will respond, in writing, as to any action taken, within a reasonable 

time. 
2. If the teacher is not satisfied with the principal's response, the teacher may forward 

the written request to the superintendent's office. 
 
Section 10. Disciplinary Procedures 
 

1. The following steps will be followed when disciplining a teacher: 
a. Verbal warning or oral reprimand 
b. Written reprimand 
c. Suspension/dismissal or termination 

2. Disciplinary action may be initiated at any of the steps above based on the severity or 
type of offense. 

 
Section 11. Teacher Evaluation 
 

A. Evaluations shall be based upon the Tulsa Model as approved by the State Board of 
Education. Any changes to the district’s evaluation plan will be done in conjunction with 
OWEA and administration. 

 
B. Unless otherwise modified by OSDE, the evaluation sequence is as follows: 

1. All career teachers are to be observed twice during the year with evaluation by the 
end of third quarter.  Probationary teachers are to be observed once each quarter (1-
3) with evaluation by the end of fourth quarter, no later than April 30. 

 
C. Any teacher who is assigned to more than one site will be evaluated by the designated 

certified administrator. 
 

D. For the purpose of evaluation, formal classroom observations shall be conducted openly 
with the full knowledge of the teacher. 

 
E. A copy of the evaluation will be available electronically and reviewed with each teacher 

at a conference to be held between the teacher and evaluating administrator. The 
evaluation conference shall be held within a reasonable time after the final observation 
conference. Teachers shall receive one (1) day prior notice of the evaluation conference, 
if the conference is held on a different date. A teacher shall be permitted to have a 
representative of the teacher’s own choosing at the evaluation conference. The teacher 
shall acknowledge the evaluation by the teacher’s own signature. 

 
F. The teacher may respond to the evaluation and have the response attached to the 

evaluation which is placed in the personnel file. Such response shall be submitted by the 
teacher within ten (10) school days of receipt of the evaluation. 

 
G. Each certified employee will develop a Professional Learning Focus component as part 

of the TLE process. The PL Focus is based on each certified employees' qualitative 
evaluation. The PL Focus should be developed by the certified employee in conjunction 
with the certified employee’s TLE evaluator. The PL Focus component is aimed at 
supporting the constant learning and growth of all educators and must be completed 
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annually regardless of exemption status. The PL Focus must be selected, documented 
in writing, and tied to a TLE indicator or element appropriate to the particular individual. 
The PL Focus may be modified as needed during the school year and should be 
accomplished through education and training related to the identified area of focus. The 
PL Focus goal documentation and evidence of completion of the goal must be attached 
to the evaluation and placed in the personnel file. 

 
H. Evaluation documents can be found on the district website, can be provided by the 

principal, or can be provided by our Human Resources department. 
 
 Definitions: 
 

PDP- Personal Development Plans (PDPs) are intended to advise and assist teachers 
with serious performance deficiencies which, if left uncorrected, may jeopardize the 
teacher's continued employment with the district. Observations, evaluations or stand-
alone incidents may trigger the issuance of a personal development plan. If developed in 
conjunction with an observation or evaluation, the personal development plan shall be 
attached to and considered another component of the observation or evaluation form.  

 
Goal Setting Form - The Goal Setting Form is a process distinct from the PDP. It is a 
collaborative tool to document and support effective teachers needing development in no 
more than two Indicators. The Goal Setting Form requires that the teacher and evaluator 
create goal statements, resources/supports and evidence to demonstrate success in 
meeting the goal. While it is unlike the PDP in that the teacher and evaluator work 
together to create the plan, it is still time-bound and requires follow-up and conferencing. 
The Goal Setting Form is an alternative to the PDP at the evaluation stage.  Because it 
is more limited in scope and support and does not contain admonishment language, it 
should not be used if the evaluator might recommend the exiting of the teacher. If the 
teacher is not successful in their implementation of the Goal Setting Form, a PDP must 
be issued to support the teacher’s practices relating to the Indicator(s) not successfully 
addressed in the Goals Setting Form. If a teacher does not agree to cooperate in the 
development of the Goal Setting Form, the evaluator must create a PDP for the teacher 
to address the areas of concern.  

 
 
Section 12. Activity Pass 
 

Each teacher shall be provided admission to activities for self and one (1) guest to 
school sponsored events by presenting Owasso Public Schools employee ID. 
Owasso Public Schools employee ID will not be valid for entrance into OSSAA playoff 
events. 

 
Section 13. Extra Duty Employment 
 

A. GENERAL 
Teachers interested in extra duty employment (including, but not limited to teaching 
summer or night school, working athletic events, and working during the summer in 
maintenance) should contact the appropriate site administrator indicated in the posting 
in writing within the posting period. All extra duty positions shall be posted for not less 
than three (3) days. 
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ARTICLE II - GRIEVANCE PROCEDURE 
 

A. PURPOSE 
 

The purpose of this procedure is to secure at the lowest possible level, equitable 
solutions to a claim of contract violation by the grievant. Alleged violations of board 
policy or administrative actions are not covered by this grievance procedure, however; 
teachers’ may utilize the complaint procedure and related forms as established and 
provided by board policy for alleged violations in these areas. 

 
B. DEFINITIONS 

 
1. A "grievance" is a claim by a teacher, a group of teachers or the O.W.E.A, that there 

has been a violation, misinterpretation or misapplication of the terms of this 
negotiated agreement that has affected that teacher with the exception that the term 
"grievance" shall not apply to any matter as to the method of review prescribed by 
law or where the board is without authority to act. 

 
2. The "grievant" is a teacher, a group of teachers, or the O.W.E.A. making the claim. 
 
3. The term "teacher" includes all members of the bargaining unit. 
 
4. The term "days" shall mean working days of the teacher; except that outside of the 

contract year of the teacher, "days" shall mean the working days of the supervisor 
involved at the level that the grievance is being processed. 

 
C. PROCEDURE 

 
1. Level I 

 
A teacher with a grievance shall first discuss the grievance, individually, with the 
principal within ten (10) days of knowledge of the alleged violation, citing the article 
and section alleged to have been violated, with the objective of resolving the 
grievance informally. No written record will be made. 

 
2. Level II 

 
The grievant shall submit a written grievance to the principal within five (5) days of 
the informal discussion, citing the article and section alleged to have been violated 
and the specific remedy sought: 

 
a. The principal shall schedule and hold a formal meeting with the grievant 

within five (5) days after receipt of the written grievance. 
 

b. The principal shall transmit a written decision to the grievant within five (5) 
days of the meeting. 

 
3. Level III 

 
The grievant may submit a written appeal of the Level II decision to the superintendent 
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within (5) days after receipt of the Level II decision. 
 

a. The superintendent shall schedule and hold a hearing within five (5) days 
after receipt of the appeal. 

b. The superintendent shall transmit a written decision to the grievant within five 
(5) days of the hearing. 

 
4. Level IV 

 
The grievant may submit a written appeal of the Level III decision to the board within five 
(5) days after receipt of the Level III decision. 

 
a. The board shall conduct a hearing at the next regularly scheduled board 

meeting or at a special meeting which has been called for that purpose. In all 
cases, the hearing shall occur within thirty (30) days. 

 
b. The board shall transmit a written decision to the grievant within five (5) days 

of the hearing. The decision of the board shall be final. 
 

D. GENERAL PROVISIONS 
 

1. The grievant and the administration may each be represented by a person of their 
own choosing at Levels II, III, and IV of this procedure. 

 
2. Grievances arising from acts of an authority higher than Level II shall be initiated at 

Level III. Prior to formal written grievance, the grievance shall be discussed as 
provided in Level I. 

 
3. The grievant shall have sole responsibility for presenting and pursuing the grievance 

through all levels and within the time limits specified in these procedures. 
 
4. Failure at any step of this procedure to appeal to the next level within the specified 

time limits shall be deemed to be acceptance of the decision at that level. 
 

5. Failure to communicate the decision at any level of this procedure within the 
specified time limit shall permit the grievant to proceed to the next level. 

 
6. No reprisals shall be taken against the grievant, any witness or other participant in 

the grievance procedures by reason of such participation. · 
 
7. Copies of official grievances by the grievant shall not be placed in the personnel file 

of the grievant. 
 
8. Necessary forms for the filing of grievances shall be mutually agreed upon by the 

association and the board and made a part of this agreement. 
 
9. Time limits at any level may be extended by mutual agreement, and such 

agreements shall be reduced to writing and placed in the record for that grievance. 
 

10. When grievance meetings or hearings are held during the workday, the grievant and 
the grievant's representative and witnesses shall be released from duty with no loss 
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in pay. 
 
11. The association may file grievances on all alleged violations of Article IV, Association 

Privileges. 
 
12. The board will provide the association with a copy of all grievances and written 

decisions at each level. 
 
13. All written decisions shall set forth reasons supporting such decisions. 
 
14. Neither party shall be permitted to insert in the board proceedings at Level IV any 

evidence which was not submitted to the other party before the completion of the 
Level III hearing. 

 
15. The board, administration, and the association will cooperate with each other in the 

investigation of any grievance, and further, upon request, will furnish each other with 
all public information. 

 
16. When grievance meetings or hearings are held during the teacher's workday, the 

date, time and place shall be established by the appropriate administrator. When 
grievance meetings or hearings are held outside the teacher's work day, the date 
and time shall be mutually agreed upon by the teacher and the appropriate 
administrator.
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ARTICLE III - LEAVE PLAN 
 
Section 1. Sick Leave 
 

A. Sick Leave. Teachers are entitled to ten (10) days of paid leave for personal illness, 
accidental injury or pregnancy, or illness or accidental injury in the immediate family. For 
the purposes of this policy, adoption will be treated the same as a live birth. Immediate 
family for purposes of this leave included the teacher's spouse, children, and any 
dependents (as that term is used for purpose of the regulations of the Internal Revenue 
Service) who reside in the employee's home. And this sick leave may also be used in the 
case of hospitalization, surgery, or home care involving brothers, sisters, parents, and 
parents-in-law. A maximum of five (5) days may be used for extended family members 
not included in this section. 

 
B. Twenty Days with Substitute Deduction. If, after exhausting all sick leave days, a teacher 

is absent from the teacher’s duties due to personal accidental injury, illness or 
pregnancy, the teacher shall receive the teacher’s full contract salary less the rate paid 
to a substitute for a period not to exceed twenty (20) days. 

 
C. Accumulation of Sick Leave. Teachers may accumulate unused sick leave to a 

maximum of one hundred twenty (120) days. 
 

D. Medical/Dental Appointments. Sick leave may be used for medical or dental 
appointments. 

 
E. Certification of Illness. Teachers may be required to provide certification of illness by a 

physician or other health care professional or other evidence of illness. 
 

F. Donated Sick Leave. The District's Sick Leave Donation Policy is designed to solicit sick 
leave donations for a full-time teacher who has exhausted the teacher’s own 
accumulated sick leave. A teacher covered by the District's Policy shall be eligible for 
shared sick leave if he/she is suffering from an extraordinary or severe illness, injury, 
impairment, or physical or mental condition which has caused or is likely to cause the 
employee to take leave without pay or to terminate employment. Severe or extraordinary 
also means temporary disability resulting from pregnancy, miscarriage, childbirth and 
recovery from childbirth. The recipient of shared sick leave is limited to a maximum 
donation of sixty (60) days over the course of a school year (July 1 - June 30) and a 
teacher/recipient shall not be eligible for more than two opportunities for donated sick 
leave over the entire period of the employee's employment with the School District. 

 
The teacher/recipient may accept up to three (3) days of donated leave from each 
teacher who wishes to voluntarily donate leave. And no employee may, by the donation 
of sick leave days, reduce the employee’s own accumulated sick leave below ten (10) 
days of sick leave. Any exception to this policy will be subject to administrative review. 
 
Further information regarding the application for donated leave, the attendant 
requirements for qualification and eligibility and the coordination of donated sick leave 
with family and medical and other leave is found in the District's Sick Leave Donation 
Policy. 

 



 
 

ARTICLE III - LEAVE PLAN 
17 

Back to Table of Contents  

G. Parental Leave. The district will provide two (2) weeks of paid leave for the birth of a 
child and to care for such child, or the placement for adoption or foster care of a child at 
the time of the qualifying event for a maximum of once per contract year. 
 

H. Family and Medical Leave Policy 
 

It is the policy of the Owasso School District to comply fully with the requirements of the 
Family and Medical Leave Act of 1993 (the "Act"). This Act requires that a covered 
employer provide up to twelve (12) work weeks of unpaid leave to eligible employees. 
"Eligible employees" are those employees who: (1) have been employed for at least one 
year by the Owasso School District; and (2) worked at least 1,250 hours during the 
previous twelve-month period; and (3) have requested appropriate leave for a reason 
covered by the Act. 

 
REASONS FOR LEAVE 
 
All eligible employees who meet the Act's requirements may be granted a total of twelve (12) 
work weeks [i.e., sixty (60) work days] or up to twenty-six (26) work weeks for military (item 4 
below) of unpaid family and medical leave and available, appropriately applied paid sick, 
vacation and personal leave combined (during any year as defined below) for the following 
family and medical leave reasons: 
 

1) For the birth of a child and to care for such child, or placement for adoption or foster care 
of a child; 

 
2) To care for a spouse, child or parent with a serious health condition; or 

 
3) For a serious health condition of the employee that makes the employee unable to 

perform his or her job functions. 
 

4) To care for a covered family service member with a serious illness or injury incurred in 
the line of duty on active duty; or 

 
5) To use for any qualifying exigency arising out of the fact that a covered military member 

is on active duty or called to active duty status in support of a contingency operation. 
 
The term "serious health condition" means one which requires either in-patient care, or 
continuing treatment by a health care provider. This term is intended to cover conditions or 
illnesses affecting health to the extent that in-patient care is required, or absences are 
necessary on a recurring basis or for more than just a few days. A "serious health condition" 
does not cover short-term conditions for which treatment and recovery are very brief. Such 
conditions would normally be covered by the District's sick leave policies. 
 
The term "year" as used in this Policy shall mean a rolling 12-month period measured backward 
from the date an employee uses any leave. 
 
The term "qualifying exigency" means the most common issues that arise when a covered 
military member is deployed, such as attending military-sponsored functions, making 
appropriate financial and legal arrangements, arranging for alternative childcare, attending 
counseling, rest and recuperation leave during deployment, and attending to certain post 
deployment activities. Only family members of National Guard and Reserves, and certain retired 
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military are eligible for qualifying exigency leave. 
 
The term "covered military member" means that employee's spouse, son, daughter, or parent, 
or next of kin of a covered service member who is on active duty or call to active duty status and 
suffers a serious injury or illness as a result of active duty status or service. It includes members 
undergoing medical treatment, recuperation or therapy, is otherwise in outpatient status, or is 
otherwise on the temporary disability retired list for a serious injury or illness incurred in the line 
of duty on active duty. Military caregiver leave extends to those serious injured or ill members of 
both the regular Armed Forces and the National Guard or Reserves. 
 
AVAILABILITY OF LEAVE 
 
In determining the availability of leave the District will consider the leave available to a person 
(whether paid or unpaid) by virtue of existing employment conditions. The intent of the District is 
to insure that each individual covered by the Act shall have the leave benefits available as a 
result of the law's requirements. It is not the intent of the District or this policy to provide leave 
benefits that exceed those authorized by rule, policy or existing law as supplemented by the Act. 
Thus, an eligible employee, when accessing leave for family and medical purposes must use 
any accrued paid vacation leave, personal leave and applicably applied sick leave for any part 
of the twelve (12) week period. It is the policy of the District that all appropriate paid non-Act 
leave will be used concurrently. 
 
An employee requesting leave for one of the reasons authorized by the Act will be entitled to the 
leave available by virtue of existing leave policies. In the event the application of these policies 
results in less leave than is required by the Act an eligible individual will be entitled to such 
additional leave as is necessary to result in the minimum leave specified in the Act for covered 
individuals. 
 
Where the employee's spouse is also employed by the District, the total number of work weeks 
of Act leave to which both spouses are entitled is limited to twelve (12) work weeks during a 
year if such leave is for the birth of a child or to care for a child or for placement for adoption or 
foster care of a child. 
 
APPLICATION FOR LEAVE 
 
An employee requesting leave must complete an "Application for Family or Medical Leave." The 
application must state the reason for the leave, the duration of the leave (if known), and the 
starting and ending dates of the leave. An application for Family and Medical Leave, as well as 
assistance with this process, may be obtained from the Human Resources department of the 
district. The application for leave must be submitted at least thirty (30) days before family or 
medical leave because of an expected birth or placement of a child, or because a planned 
medical treatment is to begin. If, for reasons beyond the employee's reasonable control, the 
leave is to begin in less than thirty (30) days, an employee must give notice to his or her 
immediate supervisor and to the office of the Superintendent as soon as is practicable, 
ordinarily within one or two school days of when the employee learns of the need for leave. 
 
In the absence of an application for leave from an eligible employee the District may, in its 
discretion, place an eligible employee on FMLA leave if the employee is absent for any of the 
reasons set forth above in the "Reasons for Leave" provisions. 
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LEAVE BASED ON A SERIOUS HEALTH CONDITION 
 
A "Medical Certification Statement" must accompany an application for leave based on the 
serious health condition of the employee or the employee's spouse, child or parent. This 
statement must be completed by the applicable health care provider. It must state the date on 
which the health condition began, the estimated duration of the condition, and the relevant 
medical facts related to the condition. The statement must be submitted within fifteen (15) days 
of application. Failure to submit medical certification will initiate denial of leave and other 
applicable consequences for failure to be at work without proper authorization. 
 
If the employee has a serious health condition the certification must state that the employee 
cannot perform the functions of his or her position. The District reserves the right to require the 
employee to obtain a second medical opinion at the District's expense. If the opinions of the first 
and second health care provider differ, the District may require a third opinion from a health care 
provider mutually agreed upon by the District and the employee. The third opinion shall be final 
and binding. 
 
The District may require subsequent certifications to support FMLA leave but not more often 
than every thirty (30) days unless the employee: (1) requests an extension of leave; (2) changed 
circumstances occur regarding the illness or injury; or (3) the District receives information that 
casts doubt on the validity of an existing certification. 
 
In the event the employee is applying for leave to care for a spouse, child or parent, the 
certification must state that fact along with an estimate of the amount of time the employee will 
need. 
 
When the employee is prepared to return to work, he or she must provide certification by his or 
her health care provider that the employee is able to resume work.
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INTERMITTENT LEAVE OR 
LEAVE ON A REDUCED LEAVE SCHEDULE 
 
An employee may request to use available leave intermittently or on a reduced leave schedule. 
Where leave is requested in connection with a serious health condition of the employee or his or 
her immediate family member, the request for leave must be supported with a certification from 
the health care provider that such leave is medically necessary and stating the expected 
duration and schedule of such leave. There must be a medical need for the leave and evidence 
that the medical need can best be accommodated through an intermittent or reduced leave 
schedule. Any eligible employee seeking leave on an intermittent or reduced leave basis must 
obtain and complete a request for leave and must submit the medical certification required. 
 
Intermittent or reduced leave may also be taken in connection with the birth or because of the 
placement for adoption or foster care of a child. However, intermittent leave or leave on a 
reduced leave schedule for this purpose may only be taken with the approval of the District. 
 
In either instance, whether because such leave is medically necessary or in connection with the 
birth or placement of a child, the employee must try to schedule the leave so as not to unduly 
disrupt the District's operations. In the event the employee takes intermittent leave or reduced 
leave the District reserves the right to place the employee in an alternative position which better 
accommodates intermittent or reduced leave. 
 
When an instructional employee requests intermittent or reduced leave for planned medical 
treatment for more than twenty percent (20%) of the total number of working days in the period 
during which the leave would be used, the District may require the employee to elect either to 
(1) take leave for a "particular duration" or time which is not greater than the duration of the 
planned treatment, or (2) be transferred to an alternative position. If the instructional employee 
requesting intermittent leave or leave on a reduced leave schedule does not give proper notice 
as required, the District may deny the taking of leave until thirty (30) days after notice was 
provided, or may require the employee to take leave for either a "particular duration" or accept 
an alternative position. 
 
LEAVE TAKEN NEAR THE END OF AN ACADEMIC TERM 
 
If an instructional employee begins any type of covered leave more than five (5) weeks before 
the end of a term, and if the leave will last at least three (3) weeks and the employee would 
otherwise return to work during the three (3) weeks before the end of the term, the District may 
require the employee to continue taking leave until the end of the term. 
 
If an instructional employee takes leave for a reason other than the employee's own serious 
health condition which commences during the five (5) weeks before the end of the term, and if 
the leave will last more than two (2) weeks and the employee would otherwise return to work 
during the last two (2) weeks of the term, the District may require the employee to continue 
taking leave until the end of the term.
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If an instructional employee takes leave for a reason other than the employee's own serious 
health condition which begins during the last three (3) weeks of the term, and if the leave will 
last more than five (5) working days, the District may require the employee to take leave until 
the end of the term. 
 
For the purposes of this Policy, the word "term" means the first term or Fall semester term of 
each academic year and the second term or Spring semester term of each academic year. 
 
THE EFFECT OF LEAVE ON BENEFITS 
 
During a period of family or medical leave, an employee will be retained on the District's medical 
insurance plan under the same conditions that applied before leave began. In order to continue 
medical insurance coverage, the employee must continue to make any contributions that he or 
she made to the plan before leave. Failure of the employee to pay his or her share of the 
medical insurance premium may result in a loss of coverage. The employee is required to pay 
all of the premiums for any other type of insurance coverage which may exist. 
 
If the employee fails to return to work after the expiration of the leave, the employee will be 
required to reimburse the District for payment of health insurance premiums during the family or 
medical leave, unless the reason the employee fails to return is the presence of a serious health 
condition which prevents the employee from performing his or her job or to circumstances 
beyond the employee's control. 
 
The employee may not accrue any seniority or employment benefits that would have accrued if 
not for the taking of leave. However, the employee who takes family or medical leave will not 
lose any seniority or employment benefits that accrued before the date leave began. 
 
REINSTATEMENT TO FORMER POSITION 
 
An employee generally is entitled to be restored to an equivalent position and to equivalent 
conditions of employment. This may not be applicable to employees who are designated as 
"highly compensated employees". The District cannot guarantee that an employee will be 
returned to his or her original job. A determination as to whether a position is an "equivalent 
position" will be made by the District. A highly compensated employee is one who is salaried, 
and is "among the highest paid 10 percent" of the employees employed within 75 miles of the 
employee's worksite. An employee who qualifies as a "highly compensated" employee may be 
denied restoration to employment if necessary to prevent substantial and grievous economic 
injury to the operations of the District. 
 
An employee who is ready to return from leave must complete a "Notice of Intention to Return 
from Family or Medical Leave" before he or she can be returned to work. An employee may 
return to work before the expiration of a family or medical leave of absence.
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In this event notification must be given to the employee's supervisor at least five (5) working 
days prior to the employee's planned return. 
 
FAILURE TO RETURN FROM LEAVE 
 
The failure of an employee to return to work upon the expiration of a family or medical leave of 
absence will subject the employee to immediate termination unless an extension is granted. Any 
termination, as a result of this provision, is subject to the same rights as a termination for cause. 
An employee who requests an extension of family leave or medical leave due to the 
continuance, recurrence or onset of her or his own serious health condition, or the serious 
health condition of the employee's spouse, child or parent, must submit a request for an 
extension, in writing, to the employee's immediate supervisor with a copy to the office of the 
Superintendent. This written request should be made as soon as the employee realizes that she 
or he will not be able to return at the expiration of the leave period. 
 
INTERPRETATION OF ACT 
 
The District intends to remain faithful to the requirements of the Act. Questions regarding the 
interpretation, administration, and application of the Act to eligible employees shall be resolved 
by reliance on the FMLA and its interpretive regulations. Where relevant, the District will also 
consider its policies, rules, practices, and negotiated agreements.
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Section 2. Personal Leave 
 

A. Teachers shall be granted, without loss of pay, three (3) days per year for personal 
leave. 

 
1. An electronic notification via the absence notification system to use personal 

leave must be submitted to the building principal at least four (4) school days in 
advance, except in case of emergency situations, which require personal contact 
(face to face or phone call) to building principal. 

 
2. Except when approved by the HR Director, personal leave will not be granted in 

the following cases: 
 

a. The first or last day of school. 
 

b. During the times of inclement weather when school remains in session. 
 

c. During school calendar scheduled parent/teacher conferences. 
 

B. Teachers must notify their administrator of their request to take personal leave during 
the last two weeks of school on or before four weeks before the last day of school.  

 
C. Personal leave days not used at the end of the year shall be added to the sick leave 

accumulation up to a maximum of one hundred twenty (120) days. 
 

D. Teachers may be granted, at a cost of a certified substitute, one (1) day per year for 
personal leave when the following conditions are met. 

1) All criteria of Section 2, Part A 
2) Available sick leave balance of 50 days at a time of request 

The day will not be added to accumulated sick leave. 
 
Section 3. Bereavement Leave 
 

A. Teachers shall be granted leave for bereavement purposes without loss of pay for the 
reasons listed below. 

 
1. Up to five (5) days, per occurrence, for spouse, children, mother or father, father-

in-law, mother-in-law, son-in-law, daughter-in-law, or siblings.Up to two (2) days, 
per occurrence, for uncles, aunts, grandparents, grandchildren, nieces, nephews, 
and siblings-in-law. 

 
2. Up to two (2) days per school year may be used for persons not mentioned in 1 

or 2 above. 
 

3. Bereavement days in addition to those provided in 1 and 2 above shall be 
charged as personal leave. 

 
Section 4. Emergency Leave 
 

A. Teachers shall be granted, without loss of pay, up to two (2) days for unforeseen 
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circumstances related to the household and/or family (spouse or children) not covered 
by any other leave. 

 
B. In the event of a natural disaster (i.e. tornado, flood, fire, or earthquake), where the 

teachers personal dwelling is not livable, a teacher may apply to receive up to three (3) 
days, in addition to those provided in A. above, without loss of pay, upon approval by the 
superintendent's designee. 

 
Section 5. Extended Leave of Absence 
 

A. A teacher may, upon application and approval, be granted an extended leave of 
absence, without pay, for the following reasons: 

 
1. Personal illness. 

 
2. Illness or medical need in the family (spouse, child, or parent). 

 
3. Professional study for the purpose of improving upon current certification or 

working toward a new area of certification in the field of education. 
 

4. Rearing a pre-school child. 
 

5. Temporary re-location of spouse. 
 

B. A teacher, except as may be required by law, shall be eligible for an extended leave 
after completing at least three (3) years of service in the district. 

 
C. All leaves, except as may be required by law, shall be for one (1) complete school year 

or remainder of the current school year. 
 

D. A teacher returning from a leave shall be assigned a position. It may be at the teacher's 
previous site and position, or another position for which the teacher is certified and 
qualified. Requests for reinstatement must be made on or before May 1st. If a request 
for reinstatement is not made by the above date, the teacher will be deemed to have 
resigned and the teacher's contract will be terminated at the end of the school year. 

 
E. Employees on a leave of absence shall not receive credit for time based on the District's 

salary schedule or for purposes of accumulating leave or for any other purpose. 
 

F. Employees on an approved extended leave of absence shall not be employed by any 
other public or private school unless approved by the Superintendent or designee. 

 
Section 6. Professional Leave 
 

A. Upon written request by the teacher and approval by the superintendent or the 
superintendent’s designee, a teacher shall be provided, at no loss in pay, leave for 
professional purposes in the teacher’s teaching area. 

 
Section 7. Legal Process Leave 
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A. Teachers shall be granted legal process leave to serve on a jury.  
 

B. Teachers shall be granted legal process leave to serve  as a witness subpoenaed in a 
criminal, civil, or juvenile proceeding as a representative of the district. 

 
C. The teacher using legal process leave shall receive the teacher’s own full contract 

salary. 
 
Section 8. Other Employment 
 

A. No leave shall be granted to a teacher if the teacher is paid for their services on a school 
day, except for meals, lodging and travel expenses incurred.
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ARTICLE IV - ASSOCIATION PRIVILEGES 
 
Section 1. Use of Facilities 
 

A. Upon approval of the superintendent or building principal, the association may use 
school facilities for meetings of members of the bargaining unit. 

 
B. Such meetings may only be held if they do not interfere with other scheduled activities of 

the district. 
 

C. Such meetings may only be held before or after the teacher workday. 
 

D. If such meetings cause the district to incur any costs, including but not limited to: 
overtime pay for custodial staff, utility expenses, or additional security, the association 
agrees to reimburse the district for said costs. 

 
Section 2. Information Distribution 
 

A. The association shall be permitted to distribute information related to the official 
business of the association by placing such information in the individual mailbox of each 
teacher and/or on a designated bulletin board in the teachers' lounge. 

 
B. Such material shall not suggest, urge, or propose any action by a teacher to violate, 

ignore, or resist any terms of this agreement, administrative regulation or policy. 
 
Section 3. Use of District Resources 
 

A. Upon approval of the superintendent, the association may use district printers/copiers 
and association email account within the district email domain. 
 

B. The use of such  district resources may only occur before or after the teacher workday. 
 

C. The association or its individual members shall reimburse the district for costs of copies 
of public records requested in accordance with the rates charged to other members of 
the public who request public records. 

 
Section 4. Access to Information 
 

A. Upon written request of the association president or spokesperson, the board shall 
provide access to compiled public information within twenty (20) calendar days. 

 
B. The Board Minutes Clerk shall distribute to the association president or designee an 

electronic copy of each Board of Education meeting agenda, a copy of the previous 
meeting’s minutes, and a copy of the encumbrance report. The distribution of these 
items will occur in advance of the Board of Education meeting. 

 
Section 5. Association Leave 
 

A. The Board shall provide up to 35 days of leave for attendance at conferences, 
workshops, lobbying, Delegate Assembly, or meetings of the Association or its affiliates. 
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Nor more than five (5) days may be used by any one teacher. When lobbying is at the 
request of the Superintendent of designee, the Board shall not charge the Association 
for a substitute. 

 
B. Written request for the use of Association Leave shall be made to the Superintendent or 

designee by the President of the Association at least forty-eight (48) hours in advance. 
The President of the Association or designee will notify Human Resources of the use of 
Association Leave, and absences will be designated as Association Leave in the teacher 
attendance system. 

 
C. The Association shall reimburse the District for each day of Association leave used. If a 

substitute is hired, the amount actually paid to the substitute shall be the amount 
reimbursed. 

 
D. The Board shall provide up to eight (8) days of leave for the OWEA President for 

association related activities. 
 
Section 6. School Calendar Input 
 

A. Each year the Association shall provide input to the Superintendent regarding the 
ensuing year's school calendar prior to the adoption of the school calendar. The 
Superintendent will consider the Association's suggestions before making a 
recommendation to the Board. 
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ARTICLE V - COMPENSATION 
 
Section 1. Salary 
 

A. For the 2025-2026 school year, each teacher who qualifies for an increment shall 
advance one (1) step from the step they were on during the 2023-2025 school year and 
shall be placed on the attached salary schedule and paid accordingly. 

 
Hours must be obtained from an accredited college or university and must be in: 

 
1. Education degree program. 

 
2. Area of current certification. 

 
3. New education certificate plan. 

 
B. An official transcript and State Department of Education request form reflecting a degree 

change must be provided to the State Department of Education and to the Human 
Resources Office by the first business day in September. Upon receipt of certificate 
reflecting degree change, an original must be provided to the Human Resource Office. 

 
C. All additional hours must be submitted via official transcript by the first business day in 

September to the Human Resource Office. 
 

D. Teachers with 31 or more years of service will receive a $1,500 stipend. 
 
Section 2. Extra Duty 
 

Extra duty assignments shall be compensated in accordance with the attached extra 
duty compensation schedule. Teachers will be notified by letter or Email, by August 1, of 
any changes to the extra duty assignments. 

 
Section 3. Coverage Outside Planning Period 
 

A. After all possible efforts are made, whenever a teacher is required by administration to 
receive and instruct students from the class of an absent teacher for whom a substitute 
was not secured, the covering teacher(s) shall be compensated at $20 per hour or a 
prorated rate. 

 
Section 4. Other Benefits 
 

A. Life Insurance - For the 2025-2026 school year, the Board shall provide group life 
insurance coverage for all teachers. 

 
B. Employee Assistance Plan (EAP) - For the 2025-2026 school year, the Board shall 

provide an Employee Assistance Plan available for all teachers. 
 

C. College Reimbursement Fund-For the 2025-2026 school year, the Board shall provide a 
College Reimbursement Fund available for all actively employed teachers who complete 
graduate level courses in their field of instruction or in college courses related to 



 
 

ARTICLE V - COMPENSATION 
29 

Back to Table of Contents  

obtaining additional certifications or endorsements and receive a grade of 2.0 or better. 
The annual fund is designed to provide partial reimbursements for tuition costs. If 
requests exceed the annual fund, the district will prorate the reimbursement rate. District 
guidelines will be established and posted on the district website. 

 
Section 5. Retirement 
 

For the 2025-2026 school year, the Board shall pay two-thousand five hundred dollars 
$2,750 of a full-time teacher’s contribution to the Oklahoma Teachers' Retirement 
System. The board shall pay eligible part-time teachers for a contribution amount that is 
based upon a rate prorated on the average number of hours the employee is employed. 
Any overage will be paid to the teacher in their monthly check. 

 
Section 6. Payroll Deductions 
 

A. The Board shall provide payroll deductions as requested by each teacher as long as 
payroll slots are available for such deductions. A minimum of twelve (12) teachers is 
required to initiate a new payroll deduction category. 

 
B. Requests for payroll deductions or changes in such deductions shall be submitted in 

writing to the Superintendent's office by the 1st of each month, except where the 
requirements of a program limit the number of times changes can be made during the 
year. 

 
Section 7. Teacher Travel 
 

Any certified employee whose primary assignment requires travel between schools on a 
daily basis will receive travel reimbursement according to the following schedule: 

 
Travel between 2 schools:   $360.00 annually  
Travel between more than 2 schools: $630.00 annually 

 
An extra duty contract reflecting the appropriate amount will be provided and the annual 
dollar amount will be added to the employee's salary.  

 
Section 8. Extra Duty Raises 
 

All teacher’s extra duty pay raises, except those determined by a percentage of base 
salary, shall be negotiated out of new monies. 

 
Section 9. Compensation for Unused Sick Leave Upon Retirement 
 

Upon retirement from the District through the Oklahoma Teachers’ Retirement System, 
with a minimum of ten (10) years of service in the District, teachers shall be 
compensated for sick leave earned within the District at a rate of fifty dollars ($50.00) per 
day. This rate shall be applied to unused sick leave up to a maximum of one hundred 
twenty (120) days. 
 
 

 



 
 

ARTICLE V - COMPENSATION 
30 

Back to Table of Contents  

Section 10. Retirement Benefits 
 

A. Retirement Benefits 
 

For the 2025-2026 school year the Owasso Public Schools will offer its certified teaching 
personnel a retirement benefit of $5,400.00 annually for four (4) years. 

 
The following guidelines will apply: 

 
1. The certified employee must actually retire with the Oklahoma Teachers' 

Retirement System by having attained: 
 

a. 80 points (or age 62 if joined prior to 7/1/1992); or 
b. 90 points (or age 62 if joined after 7/1/1992 and before 11/1/2011); or 
c. age 65, if joined on or after 11/1/2011 or combination of 90 at age 60; or 
d. Teacher Retirement System granted disability. 

 
2. The certified employee must have completed 15 years in the Owasso System. 

The immediate 10 years prior to retirement must be spent in the Owasso System. 
 

3. The benefit will be $450.00 monthly for 48 months’ subject to all lawful 
withholdings. 

 
4. Amount paid is in lieu of all other benefits such as health, dental, etc. 

 
5. The certified employee must notify Owasso Public Schools by April 1st with a 

letter of resignation effective at the end of the school year. 
 

6. In case of death of retiree, retirement benefit will cease. 
 

7. Retiree must enter into an annual contract with the Owasso Public Schools 
before retirement benefit will be paid. 

 
8. Retiree agrees that he/she will not be eligible for future re-employment in any 

capacity by District except on a substitute basis or short term basis of less than 
one year. Benefits will permanently cease if he/she accepts employment, except 
on a substitute basis, with any other public school district in the state of 
Oklahoma during the contract period. Nothing in the agreement shall prevent 
him/her from obtaining any other type of employment, and in the event of said 
employment, the retirement benefits will not be reduced. 

 
9. Nothing contained in this program shall oblige the Owasso School District to 

make any payments pursuant to any retirement contract in any fiscal year 
beyond the year in which the contract is ratified nor create or allow the creation of 
any unfunded liability on the part of the school district. 

 
10. This will be on a fiscal year basis only and is to be negotiated yearly. 

 
11. Anything outside of these guidelines will be reviewed on an individual basis. 

 
B. Upon accepting full state retirement and with ten (10) years or more service within the 
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Owasso School District, a retired teacher will be provided a lifetime activity pass that will 
admit him/her and one guest to any school sponsored activity. This activity pass is not 
valid for entrance to OSSAA playoff events.
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ARTICLE VI - GENERAL PROVISIONS 
 
Section 1. Teacher Reference Materials 
 

A. Access to all policies of the Board of Education and a copy of the current, ratified 
Negotiated Agreement will be provided to all certified personnel through the district 
website. 

 
1. Each teacher shall electronically sign to acknowledge receipt of web-based 

policy documents. 
2. Instructions for accessing the web-based documents will be provided 

electronically. 
 
Section 2. Savings Clause 
 

If any provision(s) of this Agreement is found by a court of competent jurisdiction or the 
Attorney General, to be in conflict with any Federal or State law, regulation, ruling or 
order, now or hereinafter exacted or issued, such provision(s) shall be severed from this 
Agreement. The remaining provisions of this Agreement shall continue in full force and 
effect. 

 
Section 3. Contract Negotiation 
 

All items of the contract may be negotiated annually. Changes in Federal or State Law, 
regulation, ruling or order will be negotiated annually. 

 
Section 4. Date Changes 
 

For purposes of printing the negotiated agreement in connection with its publication and 
distribution, the Board shall be authorized to change those dates that are subject to 
automatic change based on the parties' negotiated agreements. This includes the 
change of the period covered by the agreement which appears on the front cover of 
each agreement as well as dates attached to items which are deemed continuing by 
virtue of the parties' agreement. This shall not apply to items negotiated for only one 
year. 

Section 5. Communication 
 

Monthly meetings between district administration and OWEA leadership will be held. 
More frequent meetings may occur. The first meeting will be held following the start of 
classes each year. 

 
 
 
 
 
 
 
Signatures 
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FOR THE BOARD:     FOR THE ASSOCIATION: 
 
 
 
 
             
Rhonda Mills      Shawna Keller 
Vice President of the Board    President of the OWEA 
 
 
 
APPROVED BY THE BOARD   APPROVED BY THE OWEA 
 
 
             
Date       Date 
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Owasso Public Schools Procedural Agreement 
 
1. PURPOSE 
 

1.1. The Board of Education of the Owasso Public Schools and the Owasso Education Association 
recognize the need for an orderly process of communication for administering employer/employee 
relations which conform with Oklahoma Statutes 05-70-509.1 through 05-70-509.10. 

 
2. RECOGNITION 
 

2.1. This agreement is made and entered into by and between the Owasso Education Association, 
hereinafter termed the "Association", and the Board of Education of the Owasso Public Schools, 
hereinafter termed the "Board". 
 

2.2. The Board hereby recognizes the Association as the exclusive representative for the bargaining unit 
consisting of all employees who are required by the position in which employed to be licensed or 
certified as teachers or entry year teachers and who do not hold supervisory authority with respect to 
other teachers in the Owasso Public Schools. The Board agrees not to negotiate with any individual 
member of the bargaining unit nor recognize any other employee organization as the representative of 
the members of the bargaining unit for the duration of this Agreement. Further, no individual member 
of the bargaining unit shall negotiate with the Board except through their duly recognized bargaining 
representative. 

 
3. SCOPE OF BARGAINING 

 
3.1. The Board and the Association agree to negotiate in good faith on wages, hours, fringe benefits and 

other terms and conditions of employment. 
 

3.2. The Board retains and reserves unto itself, without limitations, all powers, rights and authority 
conferred upon and vested in it by State and Federal law, including the right to make policy, rules and 
regulations that are not inconsistent with any law or the Negotiated Agreement. 

 
3.3. There shall be no negotiations on inherent managerial policy including the function of the Board, the 

determination of the Board's budget and the selection of personnel. 
 
4. NEGOTIATIONS PROCEDURES 
 

4.1. Negotiation Teams 
 

4.1.1. The Board and the Association shall each designate in writing the names of not more than five 
(5) persons who shall serve as their respective representatives for negotiations pursuant to the 
provisions of this agreement. Each party shall also designate the person on their teams who will 
serve as spokesperson. 

 
4.1.2. Each party may designate, in addition to its team, an alternate who may replace a member who, 

for any reason, is unable to complete negotiations. Written notice of any change in the 
composition of the negotiations team shall be promptly delivered to the other side's 
spokesperson. 

 
4.2. Opening Negotiations 

 
4.2.1. No later than the month of May, the Association's and the Board's representatives shall agree 

on a time to commence negotiations. The first session will be at a date, time and place mutually 
agreeable to both parties. 

 



 
 

ADDENDUMS 
36 

Back to Table of Contents  

4.2.2. The District shall, upon request, furnish the OWEA with copies of public records in the District's 
possession to assist in facilitating negotiations. Documentation requested should ordinarily be 
made available to the Association within eight (8) working days following the receipt of the 
request for designated records. However, when the request is for records that are incomplete at 
the time the request is received by the Board's representative, the period to respond to a 
request for a record shall not begin until the document is final. For documents that require the 
approval of the Board of Education, the document is not final until formally approved by the 
Board. 

 
4.2.3. The first negotiation session shall be a meeting to exchange information. During the first or 

second meeting the Association shall submit its items for negotiations. The Board shall submit 
its items for negotiation the first meeting following the Association's submission of its items. 
Subsequent proposals may be submitted upon mutual agreement of the Association and the 
Board. 

 
4.3. Negotiations Sessions 

 
4.3.1. Negotiation meetings shall be closed to all with the exception of the Board and Association 

negotiations' team members and those consultants who may be requested to attend by either 
team. No more than one consultant may be present for each team without the agreement of the 
other team. Other individuals may be permitted to be present only by mutual agreement of the 
parties and the request to have another individual present must be delivered to the other party 
at least 24 hours prior to the meeting. 

 
4.3.2. Recording or official transcripts may be made with mutual agreement of the parties 

 
4.3.3. Negotiations will be conducted at the times, dates, and places mutually agreed to by the parties. 

The time, date and place of subsequent sessions will be set by mutual agreement of the parties 
prior to the close of each negotiation session. 

 
4.3.4. Negotiations meetings shall be scheduled at times, which will not interfere with the teacher work 

day and the educational programs of the district. 
 

4.4. Tentative Agreement 
 

4.4.1. Both parties agree it is their mutual responsibility to empower their respective representatives 
the necessary authority to make proposals, to consider proposals and counter-proposals in the 
course of negotiations, and to reach tentative agreements subject to ratification by the Board 
and the Association. 

 
4.4.2. When tentative agreement is reached on any item, it shall be reduced to writing and signed and 

dated by the spokespersons of each team. When tentative agreement is reached on all items, 
they shall be submitted first to the membership of the Association for ratification and then to the 
Board for ratification. 

 
5. IMPASSE 
 

5.1. If negotiations are not successfully concluded by the first day of school an impasse shall exist. At any 
earlier time following its initial negotiation either party may declare an impasse, or by mutual 
agreement of the parties the date for declaring impasse may be extended beyond the first day of 
school. 

 
5.2. Within two (2) days of such declaration, the parties may, by mutual agreement, request the services of 

the Federal Mediation and Conciliation Service. 
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5.3. If the mediation process has been utilized and has failed to bring about agreement on all items, or if 
the mediation process was not utilized, the unresolved items shall be submitted to a three-member 
fact-finding committee as follows: 

 
5.3.1. One member of the fact-finding committee shall be selected by the representatives of the 

Association within five (5) days after the reaching of impasse. One member of the committee 
shall be selected by the Board of Education within five (5) days after the reaching of impasse. 

 
5.3.2. The member of the committee who shall serve as the chairperson of the committee shall be 

selected from the State Superintendent's list of fact-finders. The State Superintendent of Public 
Instruction or the State Superintendent’s designee shall provide the names of five potential fact-
finders selected at random from a list of appointees who are available to serve as a member 
and a chairperson of the committee. The Association and the district shall select the fact-finder 
from the five names. 

 
5.3.3. If no name on the list is agreeable to both parties, a coin toss shall occur with the party winning 

the toss having the right to strike a name from the list. The parties will then continue alternately 
striking names from the list until only one name remains. The person whose name remains on 
the list will serve as the chairperson of the fact-finding committee. 

 
5.3.4. Within five (5) days after the selection of the chairperson, the chairperson, the representatives 

who have been negotiating for the Board and for the Association shall meet to exchange written 
language on each item at impasse. The exchanged document(s) shall also be furnished by each 
party to the chairperson and other members of the committee. 

 
5.3.5. The chairperson shall convene the committee for fact-finding. The committee shall meet with 

representatives of the Board and the Association. Within twenty (20) days after the chairperson 
is selected, the committee shall submit written recommendations to the Board and to the 
Association. 

 
5.3.6. If either the Board or the Association decides it must reject one or more of the committee's 

recommendations, the rejecting party must, within seven (7) days after the committee has 
presented its recommendations, request a meeting of the representatives who have been 
negotiating for the Board and for the Association. These representatives shall meet within seven 
(7) days of the request, unless both parties deem it unnecessary. At such meeting, the 
representatives shall exchange written statements expressing each party's rationale for 
rejecting each recommendation found unacceptable and shall attempt to clarify any remaining 
differences. The respective representatives shall then resume good faith efforts to resolve the 
remaining differences; provided, after fourteen (14) days after the exchange of the written 
statements, either party may discontinue such effort. 

 
5.3.7. The Board shall file a copy of the fact-finding report with the Office of the State Superintendent 

of Public Instruction. If the effort to resolve differences is successful, the parties shall draft a 
written agreement and present the agreement to both parties for ratification, and such 
agreement shall also be forwarded to the State Superintendent of Public Instruction. If the effort 
to resolve differences is unsuccessful, the Board of Education shall forward to the State 
Superintendent of Public Instruction, in writing, its final disposition of the negotiation's impasse 
process within thirty (30) days of the effective date of implementation. 

 
5.3.8. The cost for the services of the fact-finding committee, including per diem expenses, if any, and 

actual and necessary travel expenses shall be shared in the following manner: The Board shall 
assume the expenses of the representative selected by the Board, the Association shall assume 
the expenses of the representative selected by the Association, and the expenses of the third 
member shall be shared equally by the Board and the Association. 
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5.3.9. The fact-finding committee shall have authority to establish procedural rules, conduct 
investigations, and hold hearings during which each party to the dispute shall be given 
opportunity to present its case with supporting evidence. 

 
5.3.10. All hearings by the fact-finding committee shall be conducted in closed session. 

 
6. SAVINGS CLAUSE 
 

6.1. If any provisions of this agreement or application of the agreement to any employee covered hereby 
shall be found contrary to law, then all other provisions or application of the Agreement shall continue 
in full force and effect. 

 
7. DURATION OF AGREEMENT 
 

7.1. This agreement shall continue in effect for successive fiscal year periods unless notice is given, in 
writing, by January 10 or any year, by either party, that the party desires to modify, amend or terminate 
this agreement. 

 
7.2. In the event that the Association disbands or otherwise ceases to be the recognized bargaining agent, 

this procedural agreement shall be null and void on that date of such disbanding or cessation or 
representation. 
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2025-2026 Teacher Salary Schedules Summary  
Step 

  
  
  

Bachelors 
  
  
  

Bachelors 
+ 

15 hours 
or 

5 years in  
district 

Bachelors 
+ 

30 hours 
or 

10 years 
in 

district 

Masters 
  
  
  

Master + 
15 hours 

or 
5 years in  

district 

Master + 
30 hours 

or 
10 years 

in 
district 

Master + 
45 hours 

or 
15 years 

in 
district 

Doctorate 
  
  

District 
Paid 

Retirement 
  

District 
Paid 
Life 

Insurance 

State Paid  
Retirement 
TRS Offset 

  

1 43,615  43,860  44,660  45,510  46,135  47,335  48,535  50,500  2,750  31.20  103.41  

2 44,074  44,329  45,129  46,019  46,694  47,894  49,094  51,139  2,750  31.20  146.65  

3 44,534  44,799  45,599  46,529  47,254  48,454  49,654  51,779  2,750  31.20  188.15  
4 44,993  45,268  46,068  47,038  47,813  49,013  50,213  52,418  2,750  31.20  233.33  

5 46,465  46,750  47,550  48,560  49,385  50,585  51,785  54,070  2,750  31.20  278.76  
6 47,008  47,313  48,113  49,123  49,948  51,158  52,358  54,714  2,750  31.20  325.26  

7 47,552  47,877  48,677  49,687  50,512  51,732  52,932  55,357  2,750  31.20  372.82  

8 48,095  48,440  49,240  50,250  51,075  52,305  53,505  56,000  2,750  31.20  421.44  
9 48,638  49,003  49,803  50,814  51,639  52,879  54,079  56,644  2,750  31.20  471.12  

10 50,289  50,674  51,474  52,553  53,378  54,628  55,828  58,600  2,750  31.20  521.87  
11 50,837  51,242  52,042  53,121  53,946  55,206  56,406  59,248  2,750  31.20  573.67  

12 51,455  51,810  52,660  53,739  54,564  55,784  56,999  59,896  2,750  31.20  626.54  
13 52,072  52,427  53,277  54,357  55,182  56,402  57,592  60,544  2,750  31.20  680.48  

14 52,690  53,045  53,895  54,974  55,799  57,019  58,184  61,191  2,750  31.20  735.47  

15 54,327  54,682  55,532  56,612  57,437  58,657  59,797  62,860  2,750  31.20  791.53  
16 54,945  55,300  56,150  57,230  58,055  59,275  60,390  63,508  2,750  31.20  848.65  

17 55,563  55,918  56,768  57,848  58,673  59,893  61,008  64,156  2,750  31.20  906.83  
18 56,181  56,536  57,386  58,466  59,291  60,511  61,626  64,804  2,750  31.20  966.07  

19 56,799  57,154  58,004  59,084  59,909  61,129  62,244  65,452  2,750  31.20  1,026.38  

20 57,437  57,792  58,642  59,723  60,548  61,768  62,883  66,122  2,750  31.20  1,087.75  
21 58,055  58,410  59,260  60,341  61,166  62,386  63,501  66,770  2,750  31.20  1,150.18  

22 58,674  59,029  59,879  60,959  61,784  63,004  64,119  67,418  2,750  31.20  1,213.68  
23 59,292  59,647  60,497  61,578  62,403  63,623  64,738  68,067  2,750  31.20  1,278.23  

24 59,910  60,265  61,115  62,196  63,021  64,241  65,356  68,720  2,750  31.20  1,343.85  
25 61,459  61,814  62,664  63,814  64,656  65,826  66,991  70,375  2,750  31.20  1,410.53  

26 62,009  62,414  63,214  64,381  65,256  66,426  67,591  70,975  2,750  31.20  1,410.53  

27 62,609  63,014  63,814  64,981  65,856  67,026  68,191  71,575  2,750  31.20  1,410.53  
28 63,209  63,614  64,414  65,581  66,456  67,626  68,791  72,175  2,750  31.20  1,410.53  

29 63,809  64,184  65,014  66,181  67,056  68,226  69,391  72,775  2,750  31.20  1,410.53  
30 64,409  64,814  65,614  66,781  67,656  68,826  69,991  73,375  2,750  31.20  1,410.53  

Note: Teachers with 31 or more years of experience will receive an additional $1,500 above their step 
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Owasso Public Schools 
2025-2026 Salary Schedule Bachelors Degree 

Step Base  
Salary 

District 
Paid 

Retirement 

Adjusted 
Total  

Compensation 

District 
Paid 

Life Ins. 

Total 
District 

Compensation 

Total 
Retirement 

State Paid 
Retirement 

(TRS Offset) 

Teacher 
Paid 

Retirement 

0 43,156.00  2,750.00 45,906.00 31.20 45,937.20 3,215.60 60.15 405.45 
1 43,615.00  2,750.00 46,365.00 31.20 46,396.20 3,247.73 103.41 394.32 
2 44,074.00  2,750.00 46,824.00 31.20 46,855.20 3,279.86 145.65 384.21 
3 44,534.00  2,750.00 47,284.00 31.20 47,315.20 3,312.06 188.15 373.91 
4 44,993.00  2,750.00 47,743.00 31.20 47,774.20 3,344.19 233.33 360.86 
5 46,465.00  2,750.00 49,215.00 31.20 49,246.20 3,447.23 278.76 418.47 
6 47,008.00  2,750.00 49,758.00 31.20 49,789.20 3,485.24 325.26 409.98 
7 47,552.00  2,750.00 50,302.00 31.20 50,333.20 3,523.32 372.82 400.50 
8 48,095.00  2,750.00 50,845.00 31.20 50,876.20 3,561.33 421.44 389.89 
9 48,638.00  2,750.00 51,388.00 31.20 51,419.20 3,599.34 471.12 378.22 

10 50,289.00  2,750.00 53,039.00 31.20 53,070.20 3,714.91 521.87 443.04 
11 50,837.00  2,750.00 53,587.00 31.20 53,618.20 3,753.27 573.67 429.60 
12 51,455.00  2,750.00 54,205.00 31.20 54,236.20 3,796.53 626.54 419.99 
13 52,072.00  2,750.00 54,822.00 31.20 54,853.20 3,839.72 680.48 409.24 
14 52,690.00  2,750.00 55,440.00 31.20 55,471.20 3,882.98 735.47 397.51 
15 54,327.00  2,750.00 57,077.00 31.20 57,108.20 3,997.57 791.53 456.04 
16 54,945.00  2,750.00 57,695.00 31.20 57,726.20 4,040.83 848.65 442.18 
17 55,563.00  2,750.00 58,313.00 31.20 58,344.20 4,084.09 906.83 427.26 
18 56,181.00  2,750.00 58,931.00 31.20 58,962.20 4,127.35 966.07 411.28 
19 56,799.00  2,750.00 59,549.00 31.20 59,580.20 4,170.61 1,026.38 394.23 
20 57,437.00  2,750.00 60,187.00 31.20 60,218.20 4,215.27 1,087.75 377.52 
21 58,055.00  2,750.00 60,805.00 31.20 60,836.20 4,258.53 1,150.18 358.35 
22 58,674.00  2,750.00 61,424.00 31.20 61,455.20 4,301.86 1,213.68 338.18 
23 59,292.00  2,750.00 62,042.00 31.20 62,073.20 4,345.12 1,278.23 316.89 
24 59,910.00  2,750.00 62,660.00 31.20 62,691.20 4,388.38 1,343.85 294.53 
25 61,459.00  2,750.00 64,209.00 31.20 64,240.20 4,496.81 1,410.53 336.28 
26 62,009.00  2,750.00 64,759.00 31.20 64,790.20 4,535.31 1,410.53 374.78 
27 62,609.00  2,750.00 65,359.00 31.20 65,390.20 4,577.31 1,410.53 416.78 
28 63,209.00  2,750.00 65,959.00 31.20 65,990.20 4,619.31 1,410.53 458.78 
29 63,809.00  2,750.00 66,559.00 31.20 66,590.20 4,661.31 1,410.58 500.73 
30 64,409.00  2,750.00 67,159.00 31.20 67,190.20 4,703.31 1,410.53 542.78 
(A) Step - Based on total experience.       
(B) 2025-2026 Base Salary - Negotiated base salary.       
(C) The District pays $2,750.00 of the teacher's contribution to the Oklahoma Teachers’ Retirement System     
(D) Total Compensation - Base Salary + District Paid Retirement       
(E) District Paid Life - Amount paid toward group life insurance coverage on employee.       
(F) Total District Compensation - Total of columns B, C and E       
(G) Total Retirement - Teachers' retirement calculated at 7% of Total District Compensation (Column F)      
(H) State Paid Retirement (TRS Offset) - Statutory required payment to offset a teacher's obligation to the      
 Oklahoma Teachers Retirement System       
(I) Teacher Paid Retirement - Amount paid out of Base Salary (Column B) to meet the teacher's obligation to the     
 Oklahoma Teachers' Retirement System         
(J) Teachers acquiring National Board Certification after 6/30/2013 will receive the amount required by law      
 (currently $1000) added to the schedule       
(K) Teachers with 31 or more years of experience will receive a $1,500.00 stipend        
 Annual Flexible Benefit Allowance: Cash in lieu of insurance allowance $69.71/month or $836.52/year      
 if not participating in major medical.  Payment for major medical - $707.00 month or $8,484.00 year     
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Owasso Public Schools 
2025-2026 Salary Schedule Bachelors Degree + 15 hours or 5 years in district 

Step Base  
Salary 

District 
Paid 

Retirement 

Adjusted 
Total  

Compensation 

District 
Paid 

Life Ins. 

Total 
District 

Compensation 

Total 
Retirement 

State Paid 
Retirement 

(TRS Offset) 

Teacher 
Paid 

Retirement 

0 43,391.00 2,750.00 46,141.00 31.20 46,172.20 3,232.05 60.15 421.90 
1 43,860.00 2,750.00 46,610.00 31.20 46,641.20 3,264.88 103.41 411.47 
2 44,329.00 2,750.00 47,079.00 31.20 47,110.20 3,297.71 145.65 402.06 
3 44,799.00 2,750.00 47,549.00 31.20 47,580.20 3,330.61 188.15 392.46 
4 45,268.00 2,750.00 48,018.00 31.20 48,049.20 3,363.44 233.33 380.11 
5 46,750.00 2,750.00 49,500.00 31.20 49,531.20 3,467.18 278.76 438.42 
6 47,313.00 2,750.00 50,063.00 31.20 50,094.20 3,506.59 325.26 431.33 
7 47,877.00 2,750.00 50,627.00 31.20 50,658.20 3,546.07 372.82 423.25 
8 48,440.00 2,750.00 51,190.00 31.20 51,221.20 3,585.48 421.44 414.04 
9 49,003.00 2,750.00 51,753.00 31.20 51,784.20 3,624.89 471.12 403.77 
10 50,674.00 2,750.00 53,424.00 31.20 53,455.20 3,741.86 521.87 469.99 
11 51,242.00 2,750.00 53,992.00 31.20 54,023.20 3,781.62 573.67 457.95 
12 51,810.00 2,750.00 54,560.00 31.20 54,591.20 3,821.38 626.54 444.84 
13 52,427.00 2,750.00 55,177.00 31.20 55,208.20 3,864.57 680.48 434.09 
14 53,045.00 2,750.00 55,795.00 31.20 55,826.20 3,907.83 735.47 422.36 
15 54,682.00 2,750.00 57,432.00 31.20 57,463.20 4,022.42 791.53 480.89 
16 55,300.00 2,750.00 58,050.00 31.20 58,081.20 4,065.68 848.65 467.03 
17 55,918.00 2,750.00 58,668.00 31.20 58,699.20 4,108.94 906.83 452.11 
18 56,536.00 2,750.00 59,286.00 31.20 59,317.20 4,152.20 966.07 436.13 
19 57,154.00 2,750.00 59,904.00 31.20 59,935.20 4,195.46 1,026.38 419.08 
20 57,792.00 2,750.00 60,542.00 31.20 60,573.20 4,240.12 1,087.75 402.37 
21 58,410.00 2,750.00 61,160.00 31.20 61,191.20 4,283.38 1,150.18 383.20 
22 59,029.00 2,750.00 61,779.00 31.20 61,810.20 4,326.71 1,213.68 363.03 
23 59,647.00 2,750.00 62,397.00 31.20 62,428.20 4,369.97 1,278.23 341.74 
24 60,265.00 2,750.00 63,015.00 31.20 63,046.20 4,413.23 1,343.85 319.38 
25 61,814.00 2,750.00 64,564.00 31.20 64,595.20 4,521.66 1,410.53 361.13 
26 62,414.00 2,750.00 65,164.00 31.20 65,195.20 4,563.66 1,410.53 403.13 
27 63,014.00 2,750.00 65,764.00 31.20 65,795.20 4,605.66 1,410.53 445.13 
28 63,614.00 2,750.00 66,364.00 31.20 66,395.20 4,647.66 1,410.53 487.13 
29 64,184.00 2,750.00 66,934.00 31.20 66,965.20 4,687.56 1,410.53 527.03 
30 64,814.00 2,750.00 67,564.00 31.20 67,595.20 4,731.66 1,410.53 571.13 
(A) Step - Based on total experience.       
(B) 2025-2026 Base Salary - Negotiated base salary.       
(C) The District pays $2,750.00 of the teacher's contribution to the Oklahoma Teachers’ Retirement System     
(D) Total Compensation - Base Salary + District Paid Retirement       
(E) District Paid Life - Amount paid toward group life insurance coverage on employee.       
(F) Total District Compensation - Total of columns B, C and E       
(G) Total Retirement - Teachers' retirement calculated at 7% of Total District Compensation (Column F)      
(H) State Paid Retirement (TRS Offset) - Statutory required payment to offset a teacher's obligation to the      
 Oklahoma Teachers Retirement System       
(I) Teacher Paid Retirement - Amount paid out of Base Salary (Column B) to meet the teacher's obligation to the     
 Oklahoma Teachers' Retirement System         
(J) Teachers acquiring National Board Certification after 6/30/2013 will receive the amount required by law      
 (currently $1000) added to the schedule       
(K) Teachers with 31 or more years of experience will receive a $1,500.00 stipend        
 Annual Flexible Benefit Allowance: Cash in lieu of insurance allowance $69.71/month or $836.52/year      

 if not participating in major medical.  Payment for major medical - $707.00 month or $8,484.00 year   
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Owasso Public Schools 
2025-2026 Salary Schedule Bachelors Degree + 30 hours or 10 years in district 

Step Base  
Salary 

District 
Paid 

Retirement 

Adjusted 
Total  

Compensation 

District 
Paid 

Life Ins. 

Total 
District 

Compensation 

Total 
Retirement 

State Paid 
Retirement 

(TRS Offset) 

Teacher 
Paid 

Retirement 

0 44,191.00 2,750.00 46,941.00 31.20 46,972.20 3,288.05 60.15 477.90 
1 44,660.00 2,750.00 47,410.00 31.20 47,441.20 3,320.88 103.41 467.47 
2 45,129.00 2,750.00 47,879.00 31.20 47,910.20 3,353.71 145.65 458.06 
3 45,599.00 2,750.00 48,349.00 31.20 48,380.20 3,386.61 188.15 448.46 
4 46,068.00 2,750.00 48,818.00 31.20 48,849.20 3,419.44 233.33 436.11 
5 47,550.00 2,750.00 50,300.00 31.20 50,331.20 3,523.18 278.76 494.42 
6 48,113.00 2,750.00 50,863.00 31.20 50,894.20 3,562.59 325.26 487.33 
7 48,677.00 2,750.00 51,427.00 31.20 51,458.20 3,602.07 372.82 479.25 
8 49,240.00 2,750.00 51,990.00 31.20 52,021.20 3,641.48 421.44 470.04 
9 49,803.00 2,750.00 52,553.00 31.20 52,584.20 3,680.89 471.12 459.77 
10 51,474.00 2,750.00 54,224.00 31.20 54,255.20 3,797.86 521.87 525.99 
11 52,042.00 2,750.00 54,792.00 31.20 54,823.20 3,837.62 573.67 513.95 
12 52,660.00 2,750.00 55,410.00 31.20 55,441.20 3,880.88 626.54 504.34 
13 53,277.00 2,750.00 56,027.00 31.20 56,058.20 3,924.07 680.48 493.59 
14 53,895.00 2,750.00 56,645.00 31.20 56,676.20 3,967.33 735.47 481.86 
15 55,532.00 2,750.00 58,282.00 31.20 58,313.20 4,081.92 791.53 540.39 
16 56,150.00 2,750.00 58,900.00 31.20 58,931.20 4,125.18 848.65 526.53 
17 56,768.00 2,750.00 59,518.00 31.20 59,549.20 4,168.44 906.83 511.61 
18 57,386.00 2,750.00 60,136.00 31.20 60,167.20 4,211.70 966.07 495.63 
19 58,004.00 2,750.00 60,754.00 31.20 60,785.20 4,254.96 1,026.38 478.58 
20 58,642.00 2,750.00 61,392.00 31.20 61,423.20 4,299.62 1,087.75 461.87 
21 59,260.00 2,750.00 62,010.00 31.20 62,041.20 4,342.88 1,150.18 442.70 
22 59,879.00 2,750.00 62,629.00 31.20 62,660.20 4,386.21 1,213.68 422.53 
23 60,497.00 2,750.00 63,247.00 31.20 63,278.20 4,429.47 1,278.23 401.24 
24 61,115.00 2,750.00 63,865.00 31.20 63,896.20 4,472.73 1,343.85 378.88 
25 62,664.00 2,750.00 65,414.00 31.20 65,445.20 4,581.16 1,410.53 420.63 
26 63,214.00 2,750.00 65,964.00 31.20 65,995.20 4,619.66 1,410.53 459.13 
27 63,814.00 2,750.00 66,564.00 31.20 66,595.20 4,661.66 1,410.53 501.13 
28 64,414.00 2,750.00 67,164.00 31.20 67,195.20 4,703.66 1,410.53 543.13 
29 65,014.00 2,750.00 67,764.00 31.20 67,795.20 4,745.66 1,410.53 585.13 
30 65,614.00 2,750.00 68,364.00 31.20 68,395.20 4,787.66 1,410.53 627.13 
(A) Step - Based on total experience.       
(B) 2025-2026 Base Salary - Negotiated base salary.       
(C) The District pays $2,750.00 of the teacher's contribution to the Oklahoma Teachers’ Retirement System     
(D) Total Compensation - Base Salary + District Paid Retirement       
(E) District Paid Life - Amount paid toward group life insurance coverage on employee.       
(F) Total District Compensation - Total of columns B, C and E       
(G) Total Retirement - Teachers' retirement calculated at 7% of Total District Compensation (Column F)      
(H) State Paid Retirement (TRS Offset) - Statutory required payment to offset a teacher's obligation to the      
 Oklahoma Teachers Retirement System       
(I) Teacher Paid Retirement - Amount paid out of Base Salary (Column B) to meet the teacher's obligation to the     
 Oklahoma Teachers' Retirement System         
(J) Teachers acquiring National Board Certification after 6/30/2013 will receive the amount required by law      
 (currently $1000) added to the schedule       
(K) Teachers with 31 or more years of experience will receive a $1,500.00 stipend        
 Annual Flexible Benefit Allowance: Cash in lieu of insurance allowance $69.71/month or $836.52/year      

 if not participating in major medical.  Payment for major medical - $707.00 month or $8,484.00 year 
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Owasso Public Schools 
2025-2026 Salary Schedule Masters Degree 

Step Base  
Salary 

District 
Paid 

Retirement 

Adjusted 
Total  

Compensation 

District 
Paid 

Life Ins. 

Total 
District 

Compensation 

Total 
Retirement 

State Paid 
Retirement 

(TRS Offset) 

Teacher 
Paid 

Retirement 

0 45,001.00 2,750.00 47,751.00 31.20 47,782.20 3,344.75 60.15 534.60 
1 45,510.00 2,750.00 48,260.00 31.20 48,291.20 3,380.38 103.41 526.97 
2 46,019.00 2,750.00 48,769.00 31.20 48,800.20 3,416.01 145.65 520.36 
3 46,529.00 2,750.00 49,279.00 31.20 49,310.20 3,451.71 188.15 513.56 
4 47,038.00 2,750.00 49,788.00 31.20 49,819.20 3,487.34 233.33 504.01 
5 48,560.00 2,750.00 51,310.00 31.20 51,341.20 3,593.88 278.76 565.12 
6 49,123.00 2,750.00 51,873.00 31.20 51,904.20 3,633.29 325.26 558.03 
7 49,687.00 2,750.00 52,437.00 31.20 52,468.20 3,672.77 372.82 549.95 
8 50,250.00 2,750.00 53,000.00 31.20 53,031.20 3,712.18 421.44 540.74 
9 50,814.00 2,750.00 53,564.00 31.20 53,595.20 3,751.66 471.12 530.54 
10 52,553.00 2,750.00 55,303.00 31.20 55,334.20 3,873.39 521.87 601.52 
11 53,121.00 2,750.00 55,871.00 31.20 55,902.20 3,913.15 573.67 589.48 
12 53,739.00 2,750.00 56,489.00 31.20 56,520.20 3,956.41 626.54 579.87 
13 54,357.00 2,750.00 57,107.00 31.20 57,138.20 3,999.67 680.48 569.19 
14 54,974.00 2,750.00 57,724.00 31.20 57,755.20 4,042.86 735.47 557.39 
15 56,612.00 2,750.00 59,362.00 31.20 59,393.20 4,157.52 791.53 615.99 
16 57,230.00 2,750.00 59,980.00 31.20 60,011.20 4,200.78 848.65 602.13 
17 57,848.00 2,750.00 60,598.00 31.20 60,629.20 4,244.04 906.83 587.21 
18 58,466.00 2,750.00 61,216.00 31.20 61,247.20 4,287.30 966.07 571.23 
19 59,084.00 2,750.00 61,834.00 31.20 61,865.20 4,330.56 1,026.38 554.18 
20 59,723.00 2,750.00 62,473.00 31.20 62,504.20 4,375.29 1,087.75 537.54 
21 60,341.00 2,750.00 63,091.00 31.20 63,122.20 4,418.55 1,150.18 518.37 
22 60,959.00 2,750.00 63,709.00 31.20 63,740.20 4,461.81 1,213.68 498.13 
23 61,578.00 2,750.00 64,328.00 31.20 64,359.20 4,505.14 1,278.23 476.91 
24 62,196.00 2,750.00 64,946.00 31.20 64,977.20 4,548.40 1,343.85 454.55 
25 63,814.00 2,750.00 66,564.00 31.20 66,595.20 4,661.66 1,410.53 501.13 
26 64,381.00 2,750.00 67,131.00 31.20 67,162.20 4,701.35 1,410.53 540.82 
27 64,981.00 2,750.00 67,731.00 31.20 67,762.20 4,743.35 1,410.53 582.82 
28 65,581.00 2,750.00 68,331.00 31.20 68,362.20 4,785.35 1,410.53 624.82 
29 66,181.00 2,750.00 68,931.00 31.20 68,962.20 4,827.35 1,410.53 666.82 
30 66,781.00 2,750.00 69,531.00 31.20 69,562.20 4,869.35 1,410.53 708.82 
(A) Step - Based on total experience.       
(B) 2025-2026 Base Salary - Negotiated base salary.       
(C) The District pays $2,750.00 of the teacher's contribution to the Oklahoma Teachers’ Retirement System     
(D) Total Compensation - Base Salary + District Paid Retirement       
(E) District Paid Life - Amount paid toward group life insurance coverage on employee.       
(F) Total District Compensation - Total of columns B, C and E       
(G) Total Retirement - Teachers' retirement calculated at 7% of Total District Compensation (Column F)      
(H) State Paid Retirement (TRS Offset) - Statutory required payment to offset a teacher's obligation to the      
 Oklahoma Teachers Retirement System       
(I) Teacher Paid Retirement - Amount paid out of Base Salary (Column B) to meet the teacher's obligation to the     
 Oklahoma Teachers' Retirement System         
(J) Teachers acquiring National Board Certification after 6/30/2013 will receive the amount required by law      
 (currently $1000) added to the schedule       
(K) Teachers with 31 or more years of experience will receive a $1,500.00 stipend        
 Annual Flexible Benefit Allowance: Cash in lieu of insurance allowance $69.71/month or $836.52/year      

 if not participating in major medical.  Payment for major medical - $707.00 month or $8,484.00 year 
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Owasso Public Schools 
2025-2026 Salary Schedule Masters Degree + 15 hours or 5 years in district 

Step Base  
Salary 

District 
Paid 

Retirement 

Adjusted 
Total  

Compensation 

District 
Paid 

Life Ins. 

Total 
District 

Compensation 

Total 
Retirement 

State Paid 
Retirement 

(TRS Offset) 

Teacher 
Paid 

Retirement 

0 45,576.00 2,750.00 48,326.00 31.20 48,357.20 3,385.00 60.15 574.85 
1 46,135.00 2,750.00 48,885.00 31.20 48,916.20 3,424.13 103.41 570.72 
2 46,694.00 2,750.00 49,444.00 31.20 49,475.20 3,463.26 145.65 567.61 
3 47,254.00 2,750.00 50,004.00 31.20 50,035.20 3,502.46 188.15 564.31 
4 47,813.00 2,750.00 50,563.00 31.20 50,594.20 3,541.59 233.33 558.26 
5 49,385.00 2,750.00 52,135.00 31.20 52,166.20 3,651.63 278.76 622.87 
6 49,948.00 2,750.00 52,698.00 31.20 52,729.20 3,691.04 325.26 615.78 
7 50,512.00 2,750.00 53,262.00 31.20 53,293.20 3,730.52 372.82 607.70 
8 51,075.00 2,750.00 53,825.00 31.20 53,856.20 3,769.93 421.44 598.49 
9 51,639.00 2,750.00 54,389.00 31.20 54,420.20 3,809.41 471.12 588.29 
10 53,378.00 2,750.00 56,128.00 31.20 56,159.20 3,931.14 521.87 659.27 
11 53,946.00 2,750.00 56,696.00 31.20 56,727.20 3,970.90 573.67 647.23 
12 54,564.00 2,750.00 57,314.00 31.20 57,345.20 4,014.16 626.54 637.62 
13 55,182.00 2,750.00 57,932.00 31.20 57,963.20 4,057.42 680.48 626.94 
14 55,799.00 2,750.00 58,549.00 31.20 58,580.20 4,100.61 735.47 615.14 
15 57,437.00 2,750.00 60,187.00 31.20 60,218.20 4,215.27 791.53 673.74 
16 58,055.00 2,750.00 60,805.00 31.20 60,836.20 4,258.53 848.65 659.88 
17 58,673.00 2,750.00 61,423.00 31.20 61,454.20 4,301.79 906.83 644.96 
18 59,291.00 2,750.00 62,041.00 31.20 62,072.20 4,345.05 966.07 628.98 
19 59,909.00 2,750.00 62,659.00 31.20 62,690.20 4,388.31 1,026.38 611.93 
20 60,548.00 2,750.00 63,298.00 31.20 63,329.20 4,433.04 1,087.75 595.29 
21 61,166.00 2,750.00 63,916.00 31.20 63,947.20 4,476.30 1,150.18 576.12 
22 61,784.00 2,750.00 64,534.00 31.20 64,565.20 4,519.56 1,213.68 555.88 
23 62,403.00 2,750.00 65,153.00 31.20 65,184.20 4,562.89 1,278.23 534.66 
24 63,021.00 2,750.00 65,771.00 31.20 65,802.20 4,606.15 1,343.85 512.30 
25 64,656.00 2,750.00 67,406.00 31.20 67,437.20 4,720.60 1,410.53 560.07 
26 65,256.00 2,750.00 68,006.00 31.20 68,037.20 4,762.60 1,410.53 602.07 
27 65,856.00 2,750.00 68,606.00 31.20 68,637.20 4,804.60 1,410.53 644.07 
28 66,456.00 2,750.00 69,206.00 31.20 69,237.20 4,846.60 1,410.53 686.07 
29 67,056.00 2,750.00 69,806.00 31.20 69,837.20 4,888.60 1,410.53 728.07 
30 67,656.00 2,750.00 70,406.00 31.20 70,437.20 4,930.60 1,410.53 770.07 
(A) Step - Based on total experience.       
(B) 2025-2026 Base Salary - Negotiated base salary.       
(C) The District pays $2,750.00 of the teacher's contribution to the Oklahoma Teachers’ Retirement System     
(D) Total Compensation - Base Salary + District Paid Retirement       
(E) District Paid Life - Amount paid toward group life insurance coverage on employee.       
(F) Total District Compensation - Total of columns B, C and E       
(G) Total Retirement - Teachers' retirement calculated at 7% of Total District Compensation (Column F)      
(H) State Paid Retirement (TRS Offset) - Statutory required payment to offset a teacher's obligation to the      
 Oklahoma Teachers Retirement System       
(I) Teacher Paid Retirement - Amount paid out of Base Salary (Column B) to meet the teacher's obligation to the     
 Oklahoma Teachers' Retirement System         
(J) Teachers acquiring National Board Certification after 6/30/2013 will receive the amount required by law      
 (currently $1000) added to the schedule       
(K) Teachers with 31 or more years of experience will receive a $1,500.00 stipend        
 Annual Flexible Benefit Allowance: Cash in lieu of insurance allowance $69.71/month or $836.52/year      

 if not participating in major medical.  Payment for major medical - $707.00 month or $8,484.00 year 
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Owasso Public Schools 
2025-2026 Salary Schedule Masters Degree + 30 hours or 10 years in district 

Step Base  
Salary 

District 
Paid 

Retirement 

Adjusted 
Total  

Compensation 

District 
Paid 

Life Ins. 

Total 
District 

Compensation 

Total 
Retirement 

State Paid 
Retirement 

(TRS Offset) 

Teacher 
Paid 

Retirement 

0 46,776.00 2,750.00 49,526.00 31.20 49,557.20 3,469.00 60.15 658.85 
1 47,335.00 2,750.00 50,085.00 31.20 50,116.20 3,508.13 103.41 654.72 
2 47,894.00 2,750.00 50,644.00 31.20 50,675.20 3,547.26 145.65 651.61 
3 48,454.00 2,750.00 51,204.00 31.20 51,235.20 3,586.46 188.15 648.31 
4 49,013.00 2,750.00 51,763.00 31.20 51,794.20 3,625.59 233.33 642.26 
5 50,585.00 2,750.00 53,335.00 31.20 53,366.20 3,735.63 278.76 706.87 
6 51,158.00 2,750.00 53,908.00 31.20 53,939.20 3,775.74 325.26 700.48 
7 51,732.00 2,750.00 54,482.00 31.20 54,513.20 3,815.92 372.82 693.10 
8 52,305.00 2,750.00 55,055.00 31.20 55,086.20 3,856.03 421.44 684.59 
9 52,879.00 2,750.00 55,629.00 31.20 55,660.20 3,896.21 471.12 675.09 
10 54,628.00 2,750.00 57,378.00 31.20 57,409.20 4,018.64 521.87 746.77 
11 55,206.00 2,750.00 57,956.00 31.20 57,987.20 4,059.10 573.67 735.43 
12 55,784.00 2,750.00 58,534.00 31.20 58,565.20 4,099.56 626.54 723.02 
13 56,402.00 2,750.00 59,152.00 31.20 59,183.20 4,142.82 680.48 712.34 
14 57,019.00 2,750.00 59,769.00 31.20 59,800.20 4,186.01 735.47 700.54 
15 58,657.00 2,750.00 61,407.00 31.20 61,438.20 4,300.67 791.53 759.14 
16 59,275.00 2,750.00 62,025.00 31.20 62,056.20 4,343.93 848.65 745.28 
17 59,893.00 2,750.00 62,643.00 31.20 62,674.20 4,387.19 906.83 730.36 
18 60,511.00 2,750.00 63,261.00 31.20 63,292.20 4,430.45 966.07 714.38 
19 61,129.00 2,750.00 63,879.00 31.20 63,910.20 4,473.71 1,026.38 697.33 
20 61,768.00 2,750.00 64,518.00 31.20 64,549.20 4,518.44 1,087.75 680.69 
21 62,386.00 2,750.00 65,136.00 31.20 65,167.20 4,561.70 1,150.18 661.52 
22 63,004.00 2,750.00 65,754.00 31.20 65,785.20 4,604.96 1,213.68 641.28 
23 63,623.00 2,750.00 66,373.00 31.20 66,404.20 4,648.29 1,278.23 620.06 
24 64,241.00 2,750.00 66,991.00 31.20 67,022.20 4,691.55 1,343.85 597.70 
25 65,826.00 2,750.00 68,576.00 31.20 68,607.20 4,802.50 1,410.53 641.97 
26 66,426.00 2,750.00 69,176.00 31.20 69,207.20 4,844.50 1,410.53 683.97 
27 67,026.00 2,750.00 69,776.00 31.20 69,807.20 4,886.50 1,410.53 725.97 
28 67,626.00 2,750.00 70,376.00 31.20 70,407.20 4,928.50 1,410.53 767.97 
29 68,226.00 2,750.00 70,976.00 31.20 71,007.20 4,970.50 1,410.53 809.97 
30 68,826.00 2,750.00 71,576.00 31.20 71,607.20 5,012.50 1,410.53 851.97 
(A) Step - Based on total experience.       
(B) 2025-2026 Base Salary - Negotiated base salary.       
(C) The District pays $2,750.00 of the teacher's contribution to the Oklahoma Teachers’ Retirement System     
(D) Total Compensation - Base Salary + District Paid Retirement       
(E) District Paid Life - Amount paid toward group life insurance coverage on employee.       
(F) Total District Compensation - Total of columns B, C and E       
(G) Total Retirement - Teachers' retirement calculated at 7% of Total District Compensation (Column F)      
(H) State Paid Retirement (TRS Offset) - Statutory required payment to offset a teacher's obligation to the      
 Oklahoma Teachers Retirement System       
(I) Teacher Paid Retirement - Amount paid out of Base Salary (Column B) to meet the teacher's obligation to the     
 Oklahoma Teachers' Retirement System         
(J) Teachers acquiring National Board Certification after 6/30/2013 will receive the amount required by law      
 (currently $1000) added to the schedule       
(K) Teachers with 31 or more years of experience will receive a $1,500.00 stipend        
 Annual Flexible Benefit Allowance: Cash in lieu of insurance allowance $69.71/month or $836.52/year      

 if not participating in major medical.  Payment for major medical - $707.00 month or $8,484.00 year   
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Owasso Public Schools 
2025-2026 Salary Schedule Masters Degree + 45 hours or 15 years in the district 

Step Base  
Salary 

District 
Paid 

Retirement 

Adjusted 
Total  

Compensation 

District 
Paid 

Life Ins. 

Total 
District 

Compensation 

Total 
Retirement 

State Paid 
Retirement 

(TRS Offset) 

Teacher 
Paid 

Retirement 

0 47,976.00 2,750.00 50,726.00 31.20 50,757.20 3,553.00 60.15 742.85 
1 48,535.00 2,750.00 51,285.00 31.20 51,316.20 3,592.13 103.41 738.72 
2 49,094.00 2,750.00 51,844.00 31.20 51,875.20 3,631.26 145.65 735.61 
3 49,654.00 2,750.00 52,404.00 31.20 52,435.20 3,670.46 188.15 732.31 
4 50,213.00 2,750.00 52,963.00 31.20 52,994.20 3,709.59 233.33 726.26 
5 51,785.00 2,750.00 54,535.00 31.20 54,566.20 3,819.63 278.76 790.87 
6 52,358.00 2,750.00 55,108.00 31.20 55,139.20 3,859.74 325.26 784.48 
7 52,932.00 2,750.00 55,682.00 31.20 55,713.20 3,899.92 372.82 777.10 
8 53,505.00 2,750.00 56,255.00 31.20 56,286.20 3,940.03 421.44 768.59 
9 54,079.00 2,750.00 56,829.00 31.20 56,860.20 3,980.21 471.12 759.09 
10 55,828.00 2,750.00 58,578.00 31.20 58,609.20 4,102.64 521.87 830.77 
11 56,406.00 2,750.00 59,156.00 31.20 59,187.20 4,143.10 573.67 819.43 
12 56,999.00 2,750.00 59,749.00 31.20 59,780.20 4,184.61 626.54 808.07 
13 57,592.00 2,750.00 60,342.00 31.20 60,373.20 4,226.12 680.48 795.64 
14 58,184.00 2,750.00 60,934.00 31.20 60,965.20 4,267.56 735.47 782.09 
15 59,797.00 2,750.00 62,547.00 31.20 62,578.20 4,380.47 791.53 838.94 
16 60,390.00 2,750.00 63,140.00 31.20 63,171.20 4,421.98 848.65 823.33 
17 61,008.00 2,750.00 63,758.00 31.20 63,789.20 4,465.24 906.83 808.41 
18 61,626.00 2,750.00 64,376.00 31.20 64,407.20 4,508.50 966.07 792.43 
19 62,244.00 2,750.00 64,994.00 31.20 65,025.20 4,551.76 1,026.38 775.38 
20 62,883.00 2,750.00 65,633.00 31.20 65,664.20 4,596.49 1,087.75 758.74 
21 63,501.00 2,750.00 66,251.00 31.20 66,282.20 4,639.75 1,150.18 739.57 
22 64,119.00 2,750.00 66,869.00 31.20 66,900.20 4,683.01 1,213.68 719.33 
23 64,738.00 2,750.00 67,488.00 31.20 67,519.20 4,726.34 1,278.23 698.11 
24 65,356.00 2,750.00 68,106.00 31.20 68,137.20 4,769.60 1,343.85 675.75 
25 66,991.00 2,750.00 69,741.00 31.20 69,772.20 4,884.05 1,410.53 723.52 
26 67,591.00 2,750.00 70,341.00 31.20 70,372.20 4,926.05 1,410.53 765.52 
27 68,191.00 2,750.00 70,941.00 31.20 70,972.20 4,968.05 1,410.53 807.52 
28 68,791.00 2,750.00 71,541.00 31.20 71,572.20 5,010.05 1,410.53 849.52 
29 69,391.00 2,750.00 72,141.00 31.20 72,172.20 5,052.05 1,410.53 891.52 
30 69,991.00 2,750.00 72,741.00 31.20 72,772.20 5,094.05 1,410.53 933.52 
(A) Step - Based on total experience.       
(B) 2025-2026 Base Salary - Negotiated base salary.       
(C) The District pays $2,750.00 of the teacher's contribution to the Oklahoma Teachers’ Retirement System     
(D) Total Compensation - Base Salary + District Paid Retirement       
(E) District Paid Life - Amount paid toward group life insurance coverage on employee.       
(F) Total District Compensation - Total of columns B, C and E       
(G) Total Retirement - Teachers' retirement calculated at 7% of Total District Compensation (Column F)      
(H) State Paid Retirement (TRS Offset) - Statutory required payment to offset a teacher's obligation to the      
 Oklahoma Teachers Retirement System       
(I) Teacher Paid Retirement - Amount paid out of Base Salary (Column B) to meet the teacher's obligation to the     
 Oklahoma Teachers' Retirement System         
(J) Teachers acquiring National Board Certification after 6/30/2013 will receive the amount required by law      
 (currently $1000) added to the schedule       
(K) Teachers with 31 or more years of experience will receive a $1,500.00 stipend        
 Annual Flexible Benefit Allowance: Cash in lieu of insurance allowance $69.71/month or $836.52/year      

 if not participating in major medical.  Payment for major medical - $707.00 month or $8,484.00 year 
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Owasso Public Schools 
2025-2026 Salary Schedule Doctorate 

Step Base  
Salary 

District 
Paid 

Retirement 

Adjusted 
Total  

Compensation 

District 
Paid 

Life Ins. 

Total 
District 

Compensation 

Total 
Retirement 

State Paid 
Retirement 

(TRS Offset) 

Teacher 
Paid 

Retirement 

0 49,861.00 2,750.00 52,611.00 31.20 52,642.20 3,684.95 60.15 874.80 
1 50,500.00 2,750.00 53,250.00 31.20 53,281.20 3,729.68 103.41 876.27 
2 51,139.00 2,750.00 53,889.00 31.20 53,920.20 3,774.41 145.65 878.76 
3 51,779.00 2,750.00 54,529.00 31.20 54,560.20 3,819.21 188.15 881.06 
4 52,418.00 2,750.00 55,168.00 31.20 55,199.20 3,863.94 233.33 880.61 
5 54,070.00 2,750.00 56,820.00 31.20 56,851.20 3,979.58 278.76 950.82 
6 54,714.00 2,750.00 57,464.00 31.20 57,495.20 4,024.66 325.26 949.40 
7 55,357.00 2,750.00 58,107.00 31.20 58,138.20 4,069.67 372.82 946.85 
8 56,000.00 2,750.00 58,750.00 31.20 58,781.20 4,114.68 421.44 943.24 
9 56,644.00 2,750.00 59,394.00 31.20 59,425.20 4,159.76 471.12 938.64 
10 58,600.00 2,750.00 61,350.00 31.20 61,381.20 4,296.68 521.87 1,024.81 
11 59,248.00 2,750.00 61,998.00 31.20 62,029.20 4,342.04 573.67 1,018.37 
12 59,896.00 2,750.00 62,646.00 31.20 62,677.20 4,387.40 626.54 1,010.86 
13 60,544.00 2,750.00 63,294.00 31.20 63,325.20 4,432.76 680.48 1,002.28 
14 61,191.00 2,750.00 63,941.00 31.20 63,972.20 4,478.05 735.47 992.58 
15 62,860.00 2,750.00 65,610.00 31.20 65,641.20 4,594.88 791.53 1,053.35 
16 63,508.00 2,750.00 66,258.00 31.20 66,289.20 4,640.24 848.65 1,041.59 
17 64,156.00 2,750.00 66,906.00 31.20 66,937.20 4,685.60 906.83 1,028.77 
18 64,804.00 2,750.00 67,554.00 31.20 67,585.20 4,730.96 966.07 1,014.89 
19 65,452.00 2,750.00 68,202.00 31.20 68,233.20 4,776.32 1,026.38 999.94 
20 66,122.00 2,750.00 68,872.00 31.20 68,903.20 4,823.22 1,087.75 985.47 
21 66,770.00 2,750.00 69,520.00 31.20 69,551.20 4,868.58 1,150.18 968.40 
22 67,418.00 2,750.00 70,168.00 31.20 70,199.20 4,913.94 1,213.68 950.26 
23 68,067.00 2,750.00 70,817.00 31.20 70,848.20 4,959.37 1,278.23 931.14 
24 68,720.00 2,750.00 71,470.00 31.20 71,501.20 5,005.08 1,343.85 911.23 
25 70,375.00 2,750.00 73,125.00 31.20 73,156.20 5,120.93 1,410.53 960.40 
26 70,975.00 2,750.00 73,725.00 31.20 73,756.20 5,162.93 1,410.53 1,002.40 
27 71,575.00 2,750.00 74,325.00 31.20 74,356.20 5,204.93 1,410.53 1,044.40 
28 72,175.00 2,750.00 74,925.00 31.20 74,956.20 5,246.93 1,410.53 1,086.40 
29 72,775.00 2,750.00 75,525.00 31.20 75,556.20 5,288.93 1,410.53 1,128.40 
30 73,375.00 2,750.00 76,125.00 31.20 76,156.20 5,330.93 1,410.53 1,170.40 
(A) Step - Based on total experience.       
(B) 2025-2026 Base Salary - Negotiated base salary.       
(C) The District pays $2,750.00 of the teacher's contribution to the Oklahoma Teachers’ Retirement System     
(D) Total Compensation - Base Salary + District Paid Retirement       
(E) District Paid Life - Amount paid toward group life insurance coverage on employee.       
(F) Total District Compensation - Total of columns B, C and E       
(G) Total Retirement - Teachers' retirement calculated at 7% of Total District Compensation (Column F)      
(H) State Paid Retirement (TRS Offset) - Statutory required payment to offset a teacher's obligation to the      
 Oklahoma Teachers Retirement System       
(I) Teacher Paid Retirement - Amount paid out of Base Salary (Column B) to meet the teacher's obligation to the     
 Oklahoma Teachers' Retirement System         
(J) Teachers acquiring National Board Certification after 6/30/2013 will receive the amount required by law      
 (currently $1000) added to the schedule       
(K) Teachers with 31 or more years of experience will receive a $1,500.00 stipend        
 Annual Flexible Benefit Allowance: Cash in lieu of insurance allowance $69.71/month or $836.52/year      

 if not participating in major medical.  Payment for major medical - $707.00 month or $8,484.00 year 
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Extra Duty Stipends  
Athletics 
Area Extra Duty Stipend Amount 
ATHLETICS Camp Coordinator $20,000.00  

 Social Media*  $15,000.00  
 FOR (Youth)*  $15,000.00  
 Coaching Staff Families* $5,000.00  
 Football Specific Training and Nutrition* $5,000.00  
 Owasso Ram TV / Scoreboard Productions $4,000.00  

   *Stipends available during Bill Blankenship’s employment only.   
BASEBALL Varsity Head $10,000.00  
  Varsity Assistant $4,000.00  
  Jr Varsity Head $3,000.00  
  Jr Varsity Assistant $2,500.00  
  9th Head $2,500.00  
  9th Assistant $2,500.00  
      
BASKETBALL Varsity Head Boys $10,000.00  
  Varsity Head Girls $10,000.00  
  Varsity Assistant Boys $4,500.00  
  Varsity Assistant Girls $4,500.00  
  9th Head Boys $2,500.00  
  9th Head Girls $2,500.00  
  9th Boys Assistant $1,000.00  
  9th Girls Assistant $1,000.00  
  8th Head Boys $2,500.00  
  8th Head Girls $2,500.00  
      
CHEER Varsity Head $8,000.00  
  Varsity Assistant $4,500.00  
  JV Cheer $3,500.00  

 JV Assistant/Sideline $1,500.00  
  8th Grade $3,200.00  

 Jr High Assistant Coach/Sideline $1,500.00  
      
CROSS-COUNTRY Varsity Head $4,000.00  
  Varsity Head Assistant Boys $2,600.00  
  Varsity Head Assistant Girls $2,600.00  
  Varsity Assistant $2,000.00  
  Jr High Head $2,000.00  
  Jr High Assistant $1,800.00  
      
FOOTBALL Varsity Head $15,000.00  
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  Varsity Head Assistant $6,500.00  
  Varsity Assistant - DC $6,000.00  
  Varsity Assistant - OC $6,000.00  
  Special Teams Coordinator $6,000.00  
  Varsity Assistant $5,000.00  
  JV Assistant $4,000.00  
  Equipment Manager $1,500.00  
  Laundry Manager $1,500.00  
  Varsity Sideline Equipment Repair $1,000.00  
  9th Head $4,000.00  
  9th Assistant $4,000.00  
  8th Head $3,500.00  
  8th Assistant $2,500.00  
      
GOLF Golf Program Coordinator $6,000.00  

 Varsity Head Boys $3,500.00  
  Varsity Head Girls $3,500.00  
  Varsity Assistant Boys $2,000.00  
  Varsity Assistant Girls $2,000.00  
  Jr High Head Boys $1,200.00  
  Jr High Head Girls $1,200.00  
      
POM Varsity Head $8,000.00  
  Varsity Assistant $4,500.00  
  8th Grade $3,200.00  
      
SOCCER Varsity Head Boys $5,500.00  
  Varsity Head Girls $5,500.00  
  Varsity Assistant Boys $2,500.00  
  Varsity Assistant Girls $2,500.00  
  JV Assistant Boys $2,000.00  
  JV Assistant Girls $2,000.00  

 Dir. Of Soccer Oper. $1,000.00  
      
SOFTBALL Varsity Head $10,000.00  
  Varsity Assistant $4,000.00  
  JV Head $3,000.00  
  JV Assistant $2,500.00  
  JH Head $2,500.00  
  JH Assistant $2,500.00  
      
SOFTBALL - SP Varsity Head $6,000.00  
  Varsity Assistant $2,750.00  
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SWIMMING Varsity Head $6,000.00  
  Varsity Assistant $2,500.00  
      
TENNIS Program Coordinator $6,000.00  

 Varsity Head Girls $3,500.00  
 Varsity Head Boys $3,500.00  

  Varsity Assistant Girls $2,500.00  
  Varsity Assistant Boys $2,500.00  
  Varsity Assistant (B&G) $2,500.00  
  Jr High Head (B&G) $2,000.00  
      
TRACK Varsity Head (B&G) $6,000.00  
  Varsity Head Assistant (B&G) $3,000.00  
  Varsity Assistant $2,500.00  
  Jr High Head (B&G) $2,500.00  
  Jr High Assistant (girls) $2,000.00  
  Jr High Assistant (boys) $2,000.00  
  Jr High Assistant (B&G) $2,000.00  
  Jr High Assistant (B&G) $2,000.00  
      
VOLLEYBALL Varsity Head $5,500.00  
  Varsity/JV Assistant $3,000.00  
  JV Head $3,000.00  
  9th Head $3,000.00  
  8th Head $2,000.00  
  7th Head $1,500.00  
      
WRESTLING Varsity Head Boys $10,000.00  
  Varsity Head Girls $10,000.00  
  Varsity Head Assistant Girls $3,750.00  
  Varsity Assistant Boys $3,750.00  

 Varsity Assistant Girls $3,750.00  
  Jr High Head Boys $3,400.00  
  Jr High Assistant $2,300.00  
      
SUMMER  Football Summer Stipend $4,500.00  
OTHER Athletic Trainer $3,000.00  
  Social Media Director $500.00  
  Game Manager $1,500.00  
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Contract Modifications  
Area Job Title Additional 

Compensation Additional Days 

Teaching  and Learning Alternative Education Teachers Plus 5% of Base Pay   
  Counselors (Elementary) Plus 5% of Base Pay 10 days 
  Counselors (Middle & High School) Plus 5% of Base Pay 15 days 
  ESL Teachers   5 days 
  Health Services Coordinator $3,000.00  6 days 
  Librarian (Elementary & Middle School)   10 days 
  Librarian (High School)   20 days 
  Middle School Librarian   10 days 

  Psychometrist/Psychologist 
Plus 8% (Base 
Pay+District Paid 
Retirement+Life Ins.) 

5 days 

  Remedial Reading Plus 5% of Base Pay   
  School Nurses   5 days 

  Special Ed Teachers 
Plus 8% (Base 
Pay+District Paid 
Retirement+Life Ins.) 

  

  Speech 
Plus 8% (Base 
Pay+District Paid 
Retirement+Life Ins.) 

  

  Head Band Director   20 days 
 
 

  

  

 

 

 

 

 

 

 

 

 

 

 



 
 

ADDENDUMS 
52 

Back to Table of Contents  

Fine Arts 
Area Extra Duty Stipend Amount 
FINE ARTS Head Band Director $18,000.00  
  Associate Band Director $10,000.00  
  Assistant Band Director $9,000.00  
  Assistant Band Director - Non-marching band $7,000.00  
  Assistant Band Director - Percussion focus $10,000.00  
  Percussion Adjunct $4,000.00  
  Summer Band $2,500.00  

 Marching Show Design $7,500.00  
  Marching Band Assist $2,000.00  
  Colorguard (Fall Marching Band) $4,000.00  
  Winter Guard $4,000.00  
  District Department Chair - Choir K-5 $2,500.00  
  District Department Chair - Choir - 6th - 12th $2,500.00  
  District Department Chair - Drama - 6th - 12th $2,500.00  
  District Department Chair - Visual Arts- 6th - 12th $2,500.00  
  Jazz Choir Director $1,500.00  
  Secondary Head Vocal Music Director $6,000.00  
  Secondary Assistant Vocal Director $6,000.00  
  Drama Coach - Jr. High $2,500.00  
  Drama Coach - High School $9,000.00  
  Speech & Debate Coach $6,000.00  
  Speech & Debate Assistant Coach $2,500.00  
  Stagecraft $4,000.00  
  Art Show/Board Room Display Coordinator $1,000.00  
  Art Display Assistant $500.00  
  Musical - Stage & Costume Manager $1,000.00  
  Musical - High School Musical Director $2,000.00  
  Musical - High School Assistant Musical Director/Orch Conductor $1,500.00  
  Musical - High School Musical Voice Coach/Stage Manager $1,000.00  
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Hourly or Event Work Assignments 

Area Hourly Position Hourly/Event 
Rate 

ATHLETICS Bus Driving Fee (Over 50 miles one way) $25.00 per 
event 

  Bus Driving Fee (under 50 miles one way) $20.00 per 
event 

  Uniformed Security $30.00 per 
hour 

     

Varsity Home Football Games Game Manager and Events Coordinator $100.00 per 
game 

  Head of Game Ticket Sales and Distribution $100.00 per 
game 

  Officials Check-In Supervisor $40.00 per 
game 

  Operations Supervisors (Parking/Wellness 
Center/Crowd) 

$40.00 per 
game 

  P.A. and Game Announcer (contracted) $200.00 per 
game 

  Press box Staff (Scoreboard/Clocks/Supervisor) $40.00 per 
game 

  RAM Alley Supervisor $100.00 per 
game 

  Sales Supervisor of Reserved Football Tickets For 
Extra Games: Play-offs or Purchased 

$350.00 per 
year 

  Ticket Sales/Taker $40.00 per 
game 

      
Home Games: Football – JV/9th/8th, 
Softball – Var/JV, Volleyball – Var/JV, 
Basketball Var/JV, Wrestling Var/JV, 
Soccer – Var,JV, Baseball – Var/JV/9 

Game Manager and Event Coordinator $25.00 per 
game 

  Operations Supervisor 
((Scoreboard,Clocks,Bookkeeper, Entry Monitors) 

$20.00 per 
game 

  P.A. and Game Announcer $20.00 per 
game 

  P.A. and Game Announcer (Var. BB – contracted) $100.00 per 
game 

  Ticket Sales/Taking $25.00 per 
game 

Home Games: Softball – JH, Volleyball 
– 8/7, Basketball  - 10/9/8, Wrestling - 
JH  

Game Manager and Event Coordinator $20.00 per 
game 

  Operations Supervision 
(Scoreboard,Clocks,Bookkeeper) 

$15.00 per 
game 

  P.A. and Game Announcer $15.00 per 
game 

  Ticket Sales/Taker $15.00 per 
game 

      

TEACHING AND LEARNING SERVICES GED Administrator $25.00 per 
hour 

  Tutor $25.00 per 
hour 

      
TEACHING AND LEARNING     
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ESY - Special Education Paraprofessional $14.85 per 
hour 

  SLP Teacher $25.00 per 
hour 

  SPED Teacher $25.00 per 
hour 

Indian Education Success Center Tutors (Elementary & Secondary non-
certified) 

$25.00 per 
hour 

Summer School Middle School Summer Bridge Teacher Contract Hours $25.00 per 
hour 

  Paper/Pencil Summer School Secondary - Algebra I 
Teacher (CR) 

$25.00 per 
hour 

  RSA Summer School - Elem Administrator $30.00 per 
hour 

  RSA Summer School - Elementary Teachers $25.00 per 
hour 

Travel 
Travel averages between 2 locations on an average of 
3-5 days per week (for days/total contract) (1 round trip 
per day) 

$40.00 per 
month 

  
Travel averages between 2.5 locations on an average 
of 3-5 days per week (for days/total contract) (2 or more 
round trips, 3-5 times per week) 

$70.00 per 
month 

School Sites     

Elementary AM Supervision $20.00 per 
hour 

Middle School AM/PM Supervision $20.00 per 
hour 

Middle School Detention $20.00 per 
hour 

Middle School Lunchroom Supervision $20.00 per 
hour 

High School AM/PM Supervision (2 W, 2 E) $20.00 per 
hour 

High School Lunch detention (1 W, 1 E) $20.00 per 
hour 

High School Lunchroom Supervision (3 W, 3 E, 1 RAM) $20.00 per 
hour 

High School PM detention (1 W, 1 E) $20.00 per 
hour 

All Sites Teachers Covering Other Classes; see Article 1 Section 
3 and Article 5 Section 3 

$20.00 per 
class period 
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Teaching and Learning 
Area Extra Duty Stipend Amount 
SCHOOL SITES (ELEMENTARY) Grade Level Chair – Pre-K/Kindergarten $1,000.00  
  Grade Level Chair - 1st $1,000.00  
  Grade Level Chair - 2nd $1,000.00  
  Grade Level Chair - 3rd $1,000.00  
  Grade Level Chair - 4th $1,000.00  
  Grade Level Chair - 5th $1,000.00  
  Grade Level Chair - Special Classes $1,000.00  
  Certified Teaching and Learning Support $1,100.00  
 Library Media Specialist $700.00 
  Robotics $1,200.00   

Student Council $500.00  
  Yearbook $500.00  
Hodson Before School Supervision (Staff Children) $4,000.00  
Northeast Before School Supervision (Staff Children) $4,000.00  
      
SCHOOL SITES (MIDDLE GRADES) Academic Bowl (7th & 8th) $1,750.00  
  Department Chairperson - English $1,000.00  
  Department Chairperson - Mathematics $1,000.00  
  Department Chairperson - Science $1,000.00  
  Department Chairperson - Social Studies $1,000.00  
  Home Ec - Vocational (8th) $2,200.00  
  Certified Teaching and Learning Support $1,100.00  
 Library Media Specialist $700.00 
  National Junior Honor Society (7th & 8th) $400.00  
  Robotics $1,200.00  
  Student Council $700.00  
  Title 1 BCH (Federal Funds) (6th) $1,950.00  
  Yearbook $700.00  
6GC After School Supervision (Staff Children) $4,000.00  
      
SCHOOL SITES (HIGH SCHOOL) Class Sponsor - Junior Class $1,500.00  
  Class Sponsor - Senior Class $1,500.00  
  Department Chairperson - English (10+T) $2,000.00  
  Department Chairperson - History (10+T) $2,000.00  
  Department Chairperson - Math (10+T) $2,000.00  
  Department Chairperson - Science (10+T) $2,000.00  
  Department Chairperson - AP (6 - 9 T) $1,000.00  
  Department Chairperson - Business (6 - 9 T) $2,000.00  
  Department Chairperson - Foreign Language  

(6 - 9 T) 
$2,000.00  

  Department Chairperson - SPED (6 - 9 T) $2,000.00  
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  Certified Teaching and Learning Support $1,100.00  
 Library Media Specialist $1,200.00 
  Sponsor - Academic Bowl $1,750.00  
  Sponsor - Art Clubs $500.00  
  Sponsor - Foreign Language Clubs $500.00  
  Sponsor - FTA $500.00  
  Sponsor - Great Books $500.00   

Sponsor - Live Action Role Play (LARP) $1,000.00  
  Sponsor - Mock Trial Team $1,000.00  
  Sponsor - National Honor Society $1,500.00  
  Sponsor - Psychology Club $500.00  
  Sponsor - Robotics $2,000.00  
  Sponsor - Science Club $500.00  
  Sponsor - Spirit Club $1,000.00  
  Sponsor - STEM Club $500.00  
  Sponsor - Student Council - Ram Academy $500.00  
  Sponsor - Student Council Co-sponsors $4,000.00  
  Virtual Teacher - Fall/Spring (4 core + 1 elective) $4,500.00  
  Virtual Teacher - Summer School June (4 core + 1 

elective) 
$1,200.00  

  Virtual Teacher - Summer School July (4 core) $1,200.00  
  VoAg + 2/10 (state paid) x 2 $2,600.00  
  VoAg  (local stipend) x 2 $2,000.00  
  Vocational Home Ec (state Aid) x 2 $2,200.00  
  Yearbook (1 W, 1 E) $2,000.00  
  Yearbook (Ram Academy) $500.00  
   Rampage Newspaper $750.00   

504 Coordinators x 6 $1,800.00     

TEACHING AND LEARNING 
LEADERSHIP 

Counseling Department Chair (ELEM. & SEC.) $2,500.00  

  CPI $3,000.00  
  District Behavioral Consultants $2,000.00  
  Dyslexia Consultant $1,000.00   

Hearing Impaired Consultant $2,500.00  
  Assistive Technology Team Leader $2,500.00  
  Elementary - Grade Level Department Chair 1 $2,500.00  
  Elementary - Grade Level Department Chair 2 $2,500.00  
  Elementary - Grade Level Department Chair 3 $2,500.00  
  Elementary - Grade Level Department Chair 4 

(ELA/SS) 
$2,500.00  

  Elementary - Grade Level Department Chair 4 
(Math/SC) 

$2,500.00  

  Elementary - Grade Level Department Chair 5 (ELA) $2,500.00  
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  Elementary - Grade Level Department Chair 5 
(Math) 

$2,500.00  
 

Elementary - Grade Level Department Chair 5 
(SC/SS) 

$2,500.00  

  Elementary - Grade Level Department Chair K $2,500.00  
  Elementary - Grade Level Department Chair PK $2,500.00  
  Elementary - Grade Level Department Chair PE $2,500.00  
  Elementary - Grade Level Department Chair 

Computer 
$2,500.00  

  Elementary - Special Education Department Chair $2,500.00  
  Elementary - Math and Reading Intervention Chair $2,500.00  
  Library Services Department Chair 

(Elementary/Secondary) 
$2,500.00  

  New Teacher Mentors (full year) $300.00  
  New Teacher Mentors (half year) $150.00  
  Secondary Department Chair - PE $2,500.00  
  Special Olympics $500.00  
  Special Olympics Coach $3,000.00   

Elementary Special Olympics/Unified Champions 
School Advisor x 2 

$500.00  
 

Middle School Special Olympics/Unified Champions 
School Advisor x 3 

$1,500.00  
 

High School Special Olympics/Unified Champions 
School Advisor x 4 

$1,500.00  
 

Special Services Moderate/Severe & Profound 
Department Chair 

$2,500.00  
 

Speech-Language Pathologist Department Chair $2,500.00  
  Subject Area Coordinators - Secondary $2,500.00  
  Secondary Computer Science & Technology 

Department Chair 
$2,500.00  

  Secondary Special Education Department Chair $2,500.00  
  Title 1 - BCH (Federal Funds Project 518)(TC) $1,800.00  
Indian Education JOM Contact/Admin $1,500.00  
  JOM Competition Coach x4 $1,500.00  
  JOM Summer Enrichment Instructor x2 $1,400.00  
  JOM Secondary Activities Coordinator $500.00  
  JOM Elementary Enrichment Tutor (Art) $1,000.00  
  Indian Ed Summer Enrichment Instructor (Lead) $1,400.00  
  Title VI AISES Sponsor $1,000.00  
  Site/Centralized Tutors (Certified) $1,600.00  
  Site/Centralized Tutors (Certified) $1,400.00  
  Site Tutor $1,200.00  
  Site/Centralized Tutors (Certified) $800.00  
  Site/Centralized Tutors (Certified) $700.00  

 
  



 
 

Forms 
 

58 

Back to Table of Contents  

Forms 
 

Grievance Form Level Two 
 

 Grievance Form Level Three 
 
 Grievance Form Level Four 
 
 Request Donated Sick Leave - Certified 
 
 
 
 
 
 

https://drive.google.com/file/d/1pqS9UE7emLqviX6BG2_-HW7zXJb2nOkW/view?usp=sharing
https://drive.google.com/file/d/103k5MksRSKhXlAj6c8AnGaQVQ5ARqYc5/view?usp=sharing
https://drive.google.com/file/d/1dQnhfSztJa3GrQoGMB5bAwcXAJLA8w7Y/view?usp=sharing
https://drive.google.com/file/d/13RezrUzfEBxW0D1CTon-4yNGORZwHQ7R/view?usp=sharing
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2026-27
School Calendar

Important Dates
Aug. 13........................................................................................................ First Day of School
Sept. 7.................................................................................................................... Labor Day*
Sept. 8............................................................................................ District Collaboration Day*
Oct. 9.........................................................................................................End of First Quarter
Oct. 12........................................................................................... District Collaboration Day*
Oct. 13.............................................................................Teacher Professional Development*
Oct. 14................................................................. Parent-Teacher Conference Exchange Date*
Oct. 15-16...............................................................................................................Fall Break*
Nov. 23-27.............................................................................................. Thanksgiving Break*
Dec. 18..................................................................................................End of Second Quarter
Dec. 21-Jan. 1.....................................................................................................Winter Break*
Jan. 4............................................................................................. District Collaboration Day*
Jan. 5................................................................................................ Second Semester Begins
Jan. 18.......................................................................................... Martin Luther King Jr. Day*
Jan. 19.............................................................................Teacher Professional Development*
Feb. 15........................................................................................................... Presidents’ Day*
March 12..................................................................................................... End of 3rd Quarter
March 15-19......................................................................................................Spring Break*
March 22........................................................................................ District Collaboration Day*
April 23................................................................ Parent-Teacher Conference Exchange Date*
May 18......................................................................................Class of 2027 Commencement
May 28.........................................................................................................Last Day of School
May 31............................................................................................................. Memorial Day*
* No School

Owasso Public Schools

Inclement Weather Days
If school is closed due to winter weather or unforseen circumstances, Inclement Weather 
Days will be used in consecutive order and treated as regular school days to make up for the 
missed time. These dates are March 12, April 9, April 26,  May 27 & May 28. There will be no 
school on any unused Inclement Weather Day.

Bell Schedule
Elementary	 8:45 a.m.	 School Doors Open
	 9:00 a.m.	 School Day Begins
	 3:45 p.m.	 School Day Ends

Secondary	 7:15 a.m.	 School Doors Open
	 8:00 a.m.	 School Day Begins
	 2:45 p.m.	 School Day Ends

Pre-K	 8:45 a.m.	 AM PK School Doors Open
	 9:00 a.m.	 AM PK School Day Begins
	 11:30 a.m.	 AM PK School Day Ends

	 1:05 p.m.	 PM PK School Doors Open
	 1:15 p.m.	 PM PK School Day Begins
	 3:45 p.m.	 PM PK School Day Ends

Parent-Teacher Conferences

School Site Dates Time

Elementary Sites Oct. 1 & Oct. 6
March 4 & March 9

4:15-7:15 p.m.

Secondary Sites Sept. 24 & Sept. 29
Feb. 25 & March 2

4-7 p.m.

Calendar Legend

	  First/Last Day of School	 No School

	  Beginning of Quarter	 End of Quarter

	  District Collaboration Day	 Professional Development Day

	  Inclement Weather Day	 Commencement

The Owasso Public Schools District calendar is subject to change.

Approved: June 9, 2025
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Owasso Public Schools

Important Dates
Aug. 13........................................................................................................ First Day of School

Sept. 7.................................................................................................................... Labor Day*

Sept. 8............................................................................................ District Collaboration Day*

Oct. 9.........................................................................................................End of First Quarter

Oct. 12........................................................................................... District Collaboration Day*

Oct. 13.............................................................................Teacher Professional Development*

Oct. 14................................................................. Parent-Teacher Conference Exchange Date*

Oct. 15-16...............................................................................................................Fall Break*

Nov. 23-27.............................................................................................. Thanksgiving Break*

Dec. 18..................................................................................................End of Second Quarter

Dec. 21-Jan. 1.....................................................................................................Winter Break*

Jan. 4............................................................................................. District Collaboration Day*

Jan. 5................................................................................................ Second Semester Begins

Jan. 18.......................................................................................... Martin Luther King Jr. Day*

Jan. 19.............................................................................Teacher Professional Development*

Feb. 15........................................................................................................... Presidents’ Day*

March 12..................................................................................................... End of 3rd Quarter

March 15-19......................................................................................................Spring Break*

March 22........................................................................................ District Collaboration Day*

April 23................................................................ Parent-Teacher Conference Exchange Date*

May 18......................................................................................Class of 2027 Commencement

May 28.........................................................................................................Last Day of School

May 31............................................................................................................. Memorial Day*

* No School

Inclement Weather Days
If school is closed due to winter weather or unforseen circumstances, Inclement Weather 
Days will be used in consecutive order and treated as regular school days to make up for the 
missed time. These dates are March 12, April 9, April 26,  May 27 & May 28. There will be no 
school on any unused Inclement Weather Day.

Parent-Teacher Conferences

School Site Dates Time

Elementary Sites Oct. 1 & Oct. 6
March 4 & March 9

4:15-7:15 p.m.

Secondary Sites Sept. 24 & Sept. 29
Feb. 25 & March 2

4-7 p.m.

Calendar Legend

	 First/Last Day of School	 No School

	 Beginning of Quarter	 End of Quarter

	 Parent-Teacher Conference Exchange Date	 Professional Development Day

	 New Teacher Orientation (ESC)	 District Collaboration Day

	 Inclement Weather Day	 Commencement	
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Owasso Public Schools

Important Dates for School Sites
Aug. 13........................................................................................................ First Day of School

Sept. 7.................................................................................................................... Labor Day*

Sept. 8............................................................................................ District Collaboration Day*

Oct. 9.........................................................................................................End of First Quarter

Oct. 12........................................................................................... District Collaboration Day*

Oct. 13.............................................................................Teacher Professional Development*

Oct. 14................................................................. Parent-Teacher Conference Exchange Date*

Oct. 15-16...............................................................................................................Fall Break*

Nov. 23-27.............................................................................................. Thanksgiving Break*

Dec. 18..................................................................................................End of Second Quarter

Dec. 21-Jan. 1.....................................................................................................Winter Break*

Jan. 4............................................................................................. District Collaboration Day*

Jan. 5................................................................................................ Second Semester Begins

Jan. 18.......................................................................................... Martin Luther King Jr. Day*

Jan. 19.............................................................................Teacher Professional Development*

Feb. 15........................................................................................................... Presidents’ Day*

March 12..................................................................................................... End of 3rd Quarter

March 15-19......................................................................................................Spring Break*

March 22........................................................................................ District Collaboration Day*

April 23................................................................ Parent-Teacher Conference Exchange Date*

May 18......................................................................................Class of 2027 Commencement

May 28.........................................................................................................Last Day of School

May 31............................................................................................................. Memorial Day*

* No School
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The Owasso Public Schools District calendar is subject to change.
Approved: June 9, 2025
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Current Policy 
 
5.31 Wireless Telecommunication Device 
 
Wireless Telecommunication Devices It is the policy of the Owasso Board of Education that a 
student may possess a wireless telecommunications device while on school premises, or while 
in transit under the authority of the school, or while attending any function sponsored or 
authorized by the school upon prior written consent of both the student's parent or guardian, and 
the superintendent or the superintendent's designee.  
 
Upon reasonable suspicion, the superintendent, principal, teacher, or security personnel shall 
have the authority to detain and search, or authorize the search of, any student or property in 
the possession of the student for unauthorized wireless telecommunication devices.  
 
Disciplinary action under the student discipline policy may include, but is not limited to 
confiscation of the device pending parent/guardian conference detention, in school placement, 
change of placement, or suspension. Consequences for violations will be determined by the 
administration on a case-by-case basis. Where appropriate, law enforcement may be contacted. 
REFERENCE: 70 O.S. §24-101.1, et seq. 70 O.S. §24-102 
 
Edited Policy 
 
5.31 Personal Electronic Devices 
 
For the 2025-2026 school year, it is the policy of the Board of Education that a student may 
possess a personal electronic device while on school premises, or while in transit under the 
authority of the school, or while attending any function sponsored or authorized by the school 
upon consent of both the student, parent or guardian, and the superintendent or the 
superintendent’s designee. Students may be issued a device by the school district such as a 
laptop, tablet or other electronic device. School-issued devices or school-approved devices are 
exempt from the requirements of this policy and shall be utilized only for educational purposes 
by students. 
 
Students are prohibited from utilizing cell phones and personal electronic devices while on the 
campus of a public school district from bell to bell. Exceptions may be made as follows: 
 
1. Emergency use of cell phones or personal electronic devices by students during the school 
day. Emergency use includes situations where immediate communication is needed for safety. 
This includes, but is not limited to: 
 
a. Medical Emergencies – Calling 911 or a parent if a student or someone nearby is having a 
severe health crisis (e.g., asthma attack, allergic reaction, seizure).; or 
 



b. Natural Disasters or Lockdowns – Communicating with law enforcement or family during 
events like tornados, fires, lockdowns, or other emergencies affecting the school. 
 
2. Use of cell phones or personal electronic devices by students who use them to monitor health 
issues. This includes, but is not limited to, glucose monitoring which may occur multiple times 
during the school day; or 
 
3. Students with special needs may use cell phones or personal electronic devices during class 
time or during the school day if their IEP, Medical Plan, or 504 Plan explicitly requires it as 
assistive technology for medically or educationally necessary purposes. To qualify for this 
exception, the use must be listed as a documented accommodation necessary for instruction or 
communication within the student’s IEP, Medical Plan, or 504 Plan. 
 
“Bell to bell” means the time between the first bell ringing at the start of the school day to begin 
instructional time until the dismissal bell at the end of the school day to end instructional time. 
 
“Personal electronic device” means a personal device capable of connecting to a smart phone, 
the Internet, or a cellular or Wi-Fi network, or directly connecting to another similar device. 
Personal electronic devices include, but are not limited to, smart watches, smart headphones, 
laptops, tablets, and smart glasses. Personal electronic devices shall not include school-issued 
or school approved devices that are specifically 
limited for use in classroom instruction.  
 
Students found to be using any personal electronic device for any illegal purpose, violation of 
privacy, or to in any way send or receive personal messages, data, or information that would 
contribute to or constitute cheating on tests or examinations shall be subject to discipline and 
the device may be confiscated by the administration of the school district. Any personal wireless 
communication device that is confiscated will be returned to the student at the end of the school 
day. Students violating this rule may be disallowed from carrying any wireless 
telecommunication device following the incident unless the device is utilized to monitor a health 
condition.  
 
Students found to be in possession of or using a personal electronic device in violation of the 
rules shall be subject to disciplinary action under the student discipline policy. Punishment for 
violation will be determined by the administration on a case-by-case basis.  
 
REFERENCE: 70 O.S. §1-126;  70 O.S. §24-101.1, et seq.;  70 O.S. §24-102 
 
THIS POLICY IS REQUIRED BY LAW FOR THE 2025-2026 SCHOOL YEAR 



This policy applies to Out-of-School Suspensions and Change of Placement. 

Out-of-School Suspension 

●​ All references to “suspension” in this policy mean out-of-school 
suspension. 

●​ References to "parent" in this policy, means a student's parent(s) or legal 
guardian(s). 

●​ References to "principal", means the school principal or staff member to 
whom the principal has delegated the responsibility for student discipline. 

●​ A student is counted absent while on out of school suspension per state 
statute. 

Change of Placement 

●​ All references to “change of placement” mean an assignment to Virtual 
School. 

●​ References to "parent" in this policy, means a student's parent(s) or legal 
guardian(s). 

●​ References to "principal", means the school principal or staff member to 
whom the principal has delegated the responsibility for student discipline.  

●​ A student is not counted absent while on change of placement provided 
they continue to work diligently in the virtual environment as assigned by 
the site administrator. 

Behavior or Conduct that May Result in Suspension or 
Change of Placement 

1.​ Violation of a school regulation (which includes but is not limited to any policy, 
rule, regulation, directive, etc.); 

2.​ Possession of an intoxicating beverage, low-point beer, as defined by OKLA. 
STAT. tit.37, § 163.2 

3.​ Missing or stolen property if the property is reasonably suspected to have been 
taken from a student, a school employee, or the school during school activities; 

4.​ Possession of a dangerous weapon or a controlled dangerous substance while 
on or within two thousand (2,000) feet of public school property, or at a school 
event, as defined in the Uniform Controlled Dangerous Substances Act. 



Possession of a firearm shall result in suspension as provided in the district's 
policy related to firearms. 

5.​ Violent Acts Toward School Personnel: Any student in grades 6 through 12 found 
to have assaulted, attempted to cause physical bodily injury, or acted in a manner 
that could reasonably cause bodily injury to a school employee or person 
volunteering for the school shall be suspended for the remainder of the current 
semester and the next consecutive semester. For good cause and considering 
the totality of the circumstances, the district’s superintendent or designee may 
modify the term of the suspension. Final action as to any such suspension, 
including its term, remains with the board of education or designated hearing 
officer, pursuant to a timely appeal. 

Students suspended for a violent offense directed toward a classroom teacher shall not 
be allowed to return to the teacher’s classroom without the teacher’s prior approval. 
Whether an offense is considered a violent offense, requiring an affected teacher’s 
approval as a condition of return to a particular classroom, shall be based on applicable 
provisions of the Oklahoma school law regarding student suspension and applicable 
Oklahoma criminal law distinguishing between violent and nonviolent offenses. 

Students who are suspended or have their placement changed under categories 1 or 2 
will be provided with an education plan as outlined below. No education plan will be 
required for students who are suspended under category 4. 

District's Obligations Prior to Suspension or Change of 
Placement 

Before the district recommends suspension or change of placement, other disciplinary 
options will be considered, including but not limited to: placement in an alternative 
school setting, reassignment to another classroom, and detention. The district will 
provide additional procedural safeguards as required by law for students identified as 
having disabilities under the Individuals with Disabilities Education Act or Section 504 of 
the Rehabilitation Act/Title II of the Americans with Disabilities Act. 

Pre Conference with Student 

When a student engages in behavior or conduct that may result in suspension or 
change of placement the principal shall may conduct an informal conference with the 



student.  Every effort will be made to have a pre-conference with the student.  However, 
circumstances may exist that would prevent this meeting from happening in every 
situation. 

At the conference the principal shall read the regulation that the student is charged with 
having violated and shall discuss the student’s conduct. The student shall be asked 
whether he/she understands the regulation and be given a full opportunity to explain 
and discuss his/her conduct. 

If the principal concludes that suspension or change of placement is appropriate, the 
student shall be advised of that decision. The principal shall immediately notify the 
parent by phone and in writing that the student is being suspended or having their 
placement changed and that other disciplinary options were considered and rejected. 
The written notice will state which alternative disciplinary options were considered and 
why they were rejected. Elementary and middle school students shall not be dismissed 
before the end of the school day without advance notice to the parent. 

A student may be suspended or have placement changed without a pre conference only 
in situations when the principal reasonably believes that the student’s continued 
presence in the building will constitute an immediate danger to the health or safety of 
students, school employees, school property, or 

would be a substantial disruption of the educational process. In such cases, a 
conference with the student and parent will be scheduled as soon as possible after the 
student has been removed from the building. 

Conferences with Parents 

The principal will seek to hold a conference with the parent as soon as possible after 
the suspension or change of placement has been imposed. The parent should be 
advised of his/her right to a conference with the principal at the time he/she is verbally 
notified that a suspension has been imposed. The conference will be held during the 
regular school hours, Monday through Friday, with consideration given whenever 
possible to the hours of working parents. 

At the conference, the principal will read the regulation the student is charged with 
having violated and will briefly outline the student’s conduct. The principal will also 
explain the reason for rejecting other disciplinary options. The parent should be asked 



by the principal if he/she understands the regulation and the charges against the 
student. 

At the conclusion of the conference the principal shall state whether he/she will 
terminate or modify the suspension or change of placement. In all cases, the parent will 
be advised of the right to appeal the suspension or change of placement. 

Individualized Plans 

Suspensions and changes of placement in excess of five (5) days shall include an 
Individualized Plan ("Plan") that shall describe either a home-based school work 
assignment setting or other appropriate work assignment setting. The Plan shall be 
prepared by the principal with the assistance of other school employees. 

The Plan shall provide for the core units in which the student is enrolled. Core units shall 
consist of the minimum English, Mathematics, Science, Social Studies and Art units 
required by the Oklahoma State Department of Education for grade completion in 
grades kindergarten through eight and for high school graduation in grades nine through 
twelve. 

A copy of the Plan shall be provided to the student and parent. The parent shall be 
responsible for providing a supervised, structured environment monitoring the student's 
educational progress until the student is readmitted into school. The Plan shall set out 
the procedure for education and shall also address academic credit for work 
satisfactorily completed. 

Records 

The principal will keep written records of each conference. The records will contain 

the date of the conference, names of participants, time and duration of the conference, 
and the basis for rejecting alternative disciplinary options. The principal shall also 
maintain records related to the Plan and the student and/or parent's compliance with 
the Plan. 

Suspension and Change of Placement Terms 



All suspensions and changes of placement will have a definite start and end date. The 
term may be reduced if a student performs a specified remedial act if those conditions 
are agreed to at the time of the suspension or change of placement. Term lengths will 
be as consistent as possible between students considering the nature of the conduct 
and the previous disciplinary history of the student. 

Long-term suspensions and changes of placement are those in excess of ten (10) 
school days. Suspensions and changes of placement will not extend beyond the current 
school semester and succeeding semester, except in the case of possession of a 
firearm, in which case a suspension shall be for a period of not less than one (1) 
calendar year. Suspensions involving firearms are governed by the school district's 
Gun-Free Schools Student Suspension policy. 

Short-term suspensions are those suspensions of ten (10) or fewer school days. 

Short-Term Suspension Appeals (10 or fewer days) 

A parent or student may appeal the suspension decision to a site committee. The 
principal shall inform the parent/student of the right to appeal the suspension and the 
method for appealing. 

An appeal must be presented, electronically or in writing, to the principal within three (3) 
days (excluding days when school is not in session) after the parent/student receives 
the principal's decision. If the principal does not receive a written appeal within three (3) 
days (excluding days when school is not in session) of the decision, the principal’s 
suspension decision is final.  The principal shall assemble a committee within three (3) 
days (excluding days when school is not in session) of receiving the parents request to 
appeal and that committee shall consist of the following members. 

●​ A principal or assistant principal from a different school. 
●​ A teacher of the student’s choice. 
●​ A teacher from the same site who has not had the student in class.​

  

During the time of the appeal the student will be placed in In-House Suspension and the 
days spent in In-House Suspension will not count towards days of suspension. 



 Long-Term Suspension or Change of Placement Appeals 

Site Level - 1st Level of Appeal 

A parent or student may appeal the suspension or change of placement decision to a 
site committee. The principal shall inform the parent/student of the right to appeal the 
suspension or change of placement and the method for appealing. 

An appeal must be presented, electronically or in writing, to the principal within five (5) 
days (excluding days when school is not in session) after the parent/student receives 
the principal's decision. If the principal does not receive a written appeal within three (3) 
days (excluding days when school is not in session) of the decision, the principal’s 
decision is final.  The principal shall assemble a committee within five (5) days 
(excluding days when school is not in session) of receiving the parents request to 
appeal and that committee shall consist of the following members. 

●​ A principal or assistant principal from a different school. 
●​ A teacher of the student’s choice. 
●​ A teacher from the same site who has not had the student in class.​

  

During the time of the appeal, the student will be placed in In-House Suspension and the 
days spent in In House Suspension will not count towards days of suspension or 
change of placement. 

District Level - 2nd Level of Appeal 

In the event the complainant does not accept the decision of the review committee, 
he/she may appeal to the Assistant Superintendent of Teaching and Learning, who will 
assemble a 5 person committee of district level administrators.. The request to appeal 
must be received by the Assistant Superintendent of Teaching and Learning within 5 
days (excluding days when school is not in session) after the parent receives the 
decision from the site-level committee. If the request is not received within this 
time-frame, the site-level committee decision is final. 

In the event the complainant does not accept the decision of the Assistant 
Superintendent of Teaching and Learning, he/she may appeal to the Owasso Board of 
Education, within 5 days (excluding days when school is not in session) of receiving the 
decision from the assistant superintendent. 



Board of Education or Designated Hearing Officer - 3rd Level of Appeal 

An appeal must be presented, electronically or in writing, to the superintendent within 
five (5) days (excluding days when school is not in session) days after the 
parent/student receives the assistant superintendent’s decision. If the superintendent 
does not receive a written appeal within five (5) days (excluding days when school is not 
in session) of the assistant superintendent’s decision, the assistant superintendent’s 
decision is final. 

If the board receives a timely written appeal request, the board or an appointed hearing 
officer, will hear the appeal as soon as possible. This decision is final and 
non-appealable. 

Board Hearing Procedures 

The parent/student will be notified in writing of the date, time and place of the hearing 
and will have the right to choose an "open" or "closed" hearing. Reasonable efforts will 
be made to accommodate the work schedule of parents. The following procedures will 
be followed: 

1.​ The board president or the appointed hearing officer should: 
a.​ Announce that the next agenda item is a suspension or change of 

placement review hearing. 
b.​ Ask whether the parent/student wants the hearing to be open to the 

public or in executive session. The offer of an open hearing and the 
response is to be made a part of the minutes of the meeting. If the 
parent/student requests a closed hearing, a motion to go into 
executive session per their request should be made and voted on. 

2.​ The board president or hearing officer should advise the parent/student: 
a.​ That they are entitled to legal counsel, if they desire it. 
b.​ That the administration will present its witnesses first and that after 

each witness the parents or their legal counsel will be given an 
opportunity to cross-examine. 

c.​ That the parent/student will be given an opportunity to call any 
relevant witnesses and present any relevant evidence, subject to 
cross-examination by the administration’s legal counsel. 



d.​ That the board or its hearing officer will consider the evidence and 
documents and reach a decision that will be recorded by vote in 
open session. 

e.​ That the parent/student may ask any questions about the procedure. 
3.​ Administration may call witnesses and present documents subject to 

cross-examination. 
4.​ Parent/student may call any witnesses and present documents subject to 

cross-examination. 
5.​ After each witness is presented board members or the hearing officer may 

ask the witness questions. 
6.​ Parent/student’s closing statement. 
7.​ Administration's closing statement. 
8.​ Deliberate in private. (If the hearing is not in executive session, the board or 

its hearing officer may deliberate in executive session only with permission 
of the parent/student.) 

9.​ Return to open session and vote. After adopting a motion making certain 
findings of fact the board must make a motion to: 

a.​ affirm the suspension; 
b.​ modify the suspension or change of placement (increase or 

decrease severity of the suspension or change of placement) 
c.​ revoke the suspension or change of placement. If the hearing is 

before a hearing officer, no motions will be required as a part of the 
hearing process; otherwise, the hearing officer will have the same 
obligations as the board when rendering a decision. 

Attendance at School Pending Appeal Hearing 

Pending an appeal of the student suspension or change of placement, the student will 
have the right to attend school under such "in-house" restrictions as the principal deems 
proper, except that at the discretion of the principal, the student may be prohibited from 
attending school pending any appeal hearing if in the judgment of the principal the 
student’s continued presence in the building will constitute an immediate danger to the 
health or safety of students, school employees, school property, or would be a 
substantial disruption of the educational process.  The days in “in-house” will not count 
toward the days of out of school suspension. 

Reference: OKLA. STAT. tit. 70 § 24-101.3 

https://law.justia.com/codes/oklahoma/2021/title-70/section-70-24-101-3/#:~:text=Out%2Dof%2Dschool%20suspensions.,-Universal%20Citation%3A%2070&text=A.,the%20provisions%20of%20this%20section.
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NEW Title IX grievance procedures policy# 1.22b 
 
Owasso Public Schools  
Title IX Grievance Procedures 
 
Title IX Statement  
 
Title IX prohibits discrimination on the basis of sex, including sexual harassment, in any 
program, service or activity, including but not limited to, educational programs or activities, 
student services, academic counseling, discipline, classroom assignment, grading, 
extra-curricular activities and transportation services by the Owasso Public Schools (OPS). Title 
IX also prohibits sex discrimination in employment.  
 
Owasso Public Schools encourages anyone who believes a Title IX violation may have occurred 
to report their concerns to an OPS employee or staff member assigned to work at or on behalf 
of OPS or the Title IX coordinator who is identified below.  
 
Title IX Coordinator 
(for questions or complaints based on sex, pregnancy, gender, gender expression 
or identity) 
Assistant Superintendent of Teaching and Learning 
1501 North Ash 
Owasso, Oklahoma 74055 
Office Number: (918) 272-8182 
titleixofficer@owassops.org 
 
Definitions 
“Grievant” means the person who is alleged to be the victim of conduct that could constitute 
sexual harassment.  
 
“Respondent” means the person who has been reported to be the perpetrator of the conduct 
that could constitute sexual harassment.  
 
“District employees or staff members” means the employees and staff members assigned to 
work at or on behalf of the district pursuant to a written agreement. 
 
“Third parties” include, but are not limited to, guests and/or visitors, visiting speakers, parents, 
guardians, learning coaches, vendors or contractors doing business with or seeking to do 
business with the District and other individuals who come into contact with students or District  
employees or staff members at school-related events/activities.  
 
“Sexual harassment” is a type of harassment which includes unwelcome sexual advances, 
requests for sexual favors, or other verbal or physical conduct of a sexual nature which: 
 



●​ is made an explicit or implicit term or condition of an employee’s employment or a 
student’s ability to obtain an education; or 

●​ is used as a basis for decisions impacting either an employee’s employment or a 
student’s education; or  

●​ has the purpose or effect of unreasonably or substantially interfering with an employee’s 
work performance or a student’s educational performance, or creating an intimidating, 
hostile, or offensive environment. 

●​ Sexual assault (as defined in the Cleary Act, 20 U.S.C. 1092(f)(6)(a)(v)), dating violence, 
domestic violence or stalking (as defined in the Violence Against Women Act, 34 
U.S.C.12291) 

 
In order to constitute sexual harassment, the conduct at issue must be unwelcome. Sexual 
conduct between minor students and employees will always be considered unwelcome.  Sexual 
harassment also includes conduct such as rape, sexual assault, stalking, and any other form of 
sexual violence.  
 
Sexual harassment may occur between persons of the same gender or sex. 
 
“Formal Complaint” is defined as a document filed by the Grievant or signed by the Title IX  
coordinator alleging sexual harassment against a Respondent and requesting that the District 
investigate the allegation(s) of sexual harassment. 
 
Grievance Procedures 
 
These Grievance Procedures are intended to treat Grievants and Respondents equitably by 
providing remedies to a Grievant if a Respondent is found responsible, and by following the 
proscribed grievance process before imposing discipline on a Respondent. The Grievance 
Procedure seeks to ensure objective evaluation of all relevant evidence, including inculpatory 
and exculpatory evidence. Individuals involved in the Grievance Procedures – including Title IX  
coordinators, investigators, decision-makers, facilitators of informal resolution efforts and those 
involved in the appeal process – must be trained and not have any bias or conflict of interest. 
 
Reporting and Filing a Formal Complaint 
 
Any student or District employee or staff member who believes that they have been subjected to 
sexual harassment by a student, District board member, vendor, volunteer, contractor, or other 
person doing business with the District, should immediately report the behavior or 
communication to an District employee or staff member or a Title IX coordinator. 
 
All district employees and staff members are expected to promptly report actual knowledge of 
sexual harassment they observe or hear about to the Title IX Coordinator or their direct 
supervisor.  
 
Reports can be made orally or in writing and should be as specific as possible. The person 
making the report should identify the alleged victim/Grievant, perpetrator(s)/Respondent(s) and 
witness(es), and describe in detail what occurred, including date(s), time(s) and location(s). 



Upon receipt of a report, the Title IX Coordinator or direct supervisor must promptly contact the 
Grievant to discuss the availability of supportive measures, consider the Grievant’s wishes with 
respect to supportive measures, inform the Grievant of the availability of supportive measures 
with or without the filing of a formal complaint, and explain to the Grievant the process for filing a 
formal complaint. 
 
A Formal Complaint must be filed by a Grievant prior to the district proceeding with an 
investigation under its Title IX Grievance Procedure. A formal complaint may be filed by a 
Grievant in person, by mail, or electronic mail. A Title IX Coordinator may file a formal complaint, 
with or without the Grievant’s consent.​
 
Mandatory and Discretionary Dismissals 
 
The district must dismiss a complaint:  

• That does not describe the conduct that meets the definition of sexual harassment; 
• That alleges sexual harassment that did not occur in the district’s educational program 

or activity; or  
• That alleges the sexual harassment did not occur in the United States at all. 
 

The district may dismiss a complaint:  
• If the Grievant notifies the Title IX  coordinator in writing that the Grievant wishes to 

withdraw the formal complaint or some of its allegations;  
• If the Respondent is no longer enrolled as a student in the district or employed by the 

district and assigned to work at or on behalf of the district; or  
• If specific circumstances prevent the district from gathering evidence sufficient to reach 

a determination about the allegations. 
 

If the district dismisses a complaint, or any allegations, pursuant to the above, it will send a 
written notice of dismissal and the reason(s) to the parties. Both parties have the right to appeal 
the district dismissal as described in more detail below under “Right to Appeal.” 
 
Informal Resolution Process 
 
If appropriate as determined by the Title IX  coordinator, the Grievant and the Respondent may 
voluntarily agree to participate in an informal resolution process that does not involve a full 
investigation and determination. Prior to the informal resolution process commencing, both 
parties will receive written notice of the charges and allegations and will be advised of their 
option to engage in a formal resolution process. The Grievant will not be required to resolve the 
problem directly with the Respondent, and either party has the right to end the informal process 
at any time and begin the formal process for investigating the complaint. The district prohibits 
the informal resolution process for complaints involving a district employee or staff member 
assigned to work at or on behalf of the district and a student. The informal process should be 
completed on or before thirty (30) days after the complaint is filed.  

 



Formal Resolution Process  
 
If the parties choose not to engage in the informal resolution process or choose to stop the 
informal resolution process at any time, the district will conduct a prompt and full investigation 
into any formal Title IX complaint. An investigation will afford both the Grievant and the 
Respondent a full and fair opportunity to be heard, submit documentation and evidence 
supporting or refuting the allegation(s), and identify witnesses. All parties involved in the 
investigation will be provided with a copy of these Title IX Grievance Procedures. 
 
When the district begins the investigation a written notice will be provided to the parties 
containing:  
 

• A copy of the district’s Policy and Grievance Procedure under Title IX;  
• Whether there is an opportunity to engage in informal resolution;  
• The actual allegations that would constitute sexual harassment;  
• A statement that the Respondent is presumed innocent;  
• A statement that the parties are entitled to an advisor of their choice;  
• A statement that the parties can request to inspect and review certain evidence; and  
• Information regarding possible repercussions of making false statements. 
 

Investigations may be conducted by the appropriate Title IX coordinator or designee, such as a 
principal or other administrator who has been trained in Title IX procedures and does not have a 
conflict of interest or bias towards either party. The district reserves the right to obtain or consult 
with a third-party investigator or resource at any time during the Grievance Procedures. 
 
Prior to and during the investigation process, the Title IX  coordinator or designee will meet 
independently with the Grievant and the Respondent and discuss any supportive measures to 
be implemented before or during the investigation.  
 
Retaliation Prohibited 
 
At the beginning of the investigation, the Title IX  coordinator or investigator will explain that Title 
IX includes protections against retaliation and that the district will take steps to prevent 
retaliation and that the district will strongly react to any retaliatory actions, including any acts of 
retaliatory harassment, should they occur. No student, parent/guardian, district employee or staff 
member, or member of the public shall be retaliated against for filing a complaint or participating 
in the investigation of the complaint. 
 
Respondent Presumed Innocent 
 
During an investigation, the Respondent is presumed to be innocent.  
 
 

 



Investigation Procedure 
 
Investigations must begin promptly, proceed impartially, and treat all parties equitably. This 
includes providing both parties an opportunity to present witnesses and other evidence. The 
investigation will be concluded within thirty (30) calendar days but no more than sixty (60) days 
after a formal complaint is filed, unless there is good cause to continue the investigation beyond 
sixty (60) days (e.g. law enforcement activities, absence of a party or witness, absence of a 
party’s advisor of choice or the need to provide language assistance or accommodations of 
disabilities). 
 
Supportive Measures 
 
Upon request of a party, or on its own initiative, the district may implement supportive measures 
prior to or during the investigation of a formal complaint. Supportive measures are free 
measures designed to restore or preserve equal access to education, protect safety, or deter 
sexual harassment. Supportive measures support Grievant/Respondent and are not punitive or 
disciplinary with respect to the Grievant or Respondent. They do not unreasonably burden any 
other person. Supportive measures include, but are not limited to, counseling, extensions of 
time, modifications of work or class schedules, appropriate emotional and/or academic support, 
restrictions on contact between the parties, leaves of absences, and increased monitoring and 
support. In fairly assessing the need for either party to receive interim measures, the district will 
not rely on fixed rules or any assumptions that favor one party over another. Supportive 
measures will be made available to both parties, as appropriate. In imposing supportive 
measures, the Title IX  coordinator or designee will make every effort to avoid depriving any 
student of his/her education. The Title IX coordinator or designee will communicate with the 
parties to ensure any supportive measures are necessary and effective based on the parties’ 
needs.  
 
Determination of Investigation 
 
The district shall take reasonable, timely, age-appropriate and effective corrective action, if 
warranted, based upon the situation and nature of the complaint. Appropriate corrective action 
may include reassignment, increased supervision, counseling, academic support services, 
additional training for students and staff, safety plan, behavioral support plan and/or disciplinary 
action under the district’s policies and procedures which include suspension, permanent 
expulsion, and termination. Restorative practices will also be considered in any circumstance 
involving disciplinary action. The investigator’s findings will be documented in a preliminary 
report and shared with the Grievant, Respondent and their advisors, if any. The parties will have 
at least ten (10) calendar days to review the preliminary report and submit a response in writing. 
Prior to finalizing the report, the investigator shall consider the parties’ written responses to the 
preliminary report, if any. The investigation report will then be finalized and forwarded to the 
decision-maker, the parties and their advisors, if any. The decision-maker cannot be the 
investigator, Title IX  Officer or have any conflict of interest or bias with either party 
 



The decision-maker, prior to any final decision, shall afford the parties an additional (10) 
calendar days to submit relevant, written questions to the opposing party or any witnesses. The 
decision-maker shall ask any relevant questions, record the response(s) and provide the 
responses to the parties (and their advisors, if any) prior to making a final determination. If the 
decision-maker deems a question irrelevant, he/she shall state in writing why the question is not 
relevant and provide the reason(s) to the parties (and advisors, if any) before the final decision 
is made. 
 
The decision-maker shall issue a written decision and deliver it simultaneously to both parties. 
The written decision must include: 
 

●​ The portion of the district’s policies that was violated;  
●​ A description of the procedural steps that were taken by the district on the way to 

getting to the decision;  
●​ A findings of fact section;  
●​ A section that draws conclusions after applying the facts to the portion of the 

district’s policy that applies;  
●​ A statement and rationale for the ultimate determination of responsibility;  
●​ A statement and rationale for any remedies for the Grievant, addressing how 

those remedies will restore or preserve equal access; and  
●​ A statement of the district’s procedures, a statement that the parties have a right 

to appeal the initial determination regarding responsibility and the permissible 
basis for the appeal. 

 
Right to Appeal 
 
Both parties shall be provided notice of right to appeal the final determination based on: (1) a 
procedural irregularity affected the outcome of the matter; (2) new evidence has been 
discovered that was not reasonably available at the time of the determination on responsibility 
or dismissal; or (3) a conflict of interest on the part of the Title IX  coordinator, an investigator 
who compiled evidence, or a decision-maker, and the conflict of interest affected the outcome. 
 
If a party intends to file an appeal, they must submit the appeal in writing to the superintendent 
within five (5) days following the date of the final decision.  
 
The opposing party shall be provided with a copy of the written appeal and given an opportunity 
to submit a response, which will be provided to the superintendent. 
 
The superintendent shall review the written appeal and any response and issue a written 
determination within ten (10) days of the receipt of the appeal, which will be delivered to both 
parties.  
 
If The Grievant or Respondent is not happy with the decision, they must notify the 
superintendent, in writing, within 5 days, and request an appeal to the board of education. may 



appeal the superintendent's decision to the Board of Education by notifying the superintendent 
in writing within 5 days of receiving the superintendent's decision for one of the following three 
reasons:  (1) a procedural irregularity affected the outcome of the matter; (2) new evidence has 
been discovered that was not reasonably available at the time of the determination on 
responsibility or dismissal; or (3) a conflict of interest on the part of the Title IX  coordinator, an 
investigator who compiled evidence, or a decision-maker, and the conflict of interest affected the 
outcome.The written appeal shall contain a specific statement explaining the basis of the 
appeal.​
 
The superintendent will notify the board of education, in writing, within 5 days after receiving the 
appeal. The clerk will place the appeal on a board agenda within 30 days from the date of 
notification to the board of education.​
 
The board will act as an appellate body by reviewing the decisions and the oral and written 
evidence presented below and making to make a decision. At the board meeting, the board may 
ask for oral or written evidence from the parties and any other individual it deems relevant. 
Within 5 days of the meeting, the board will issue a final decision in writing to all parties 
involved. 
 
The district board of education’s decision shall be final.  
 
Training  
 
Individuals involved in the Grievance Procedure – Title IX coordinators, investigators, 
decision-makers or facilitators of informal, voluntary resolution efforts must be trained. The 
training materials will not rely on sex stereotypes, will promote impartial investigations and 
adjudications and be posted on the district’s website. All other district employees and staff 
members assigned to work at or on behalf of the district shall be trained on how to identify and 
report sexual harassment.  
 
Privileges  
 
No information protected by a legal privilege, such as the attorney-client privilege or the doctor- 
patient privilege, can be used during an investigation unless the person holding that privilege 
has waived it. Neither a party or the district is allowed to seek, permit questions about, or allow 
the introduction of evidence that is protected by a recognized privilege. 
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1.89     Student Communication 
 
Definition of Terms: 
 
"Electronic or digital communication" includes, but is not limited to, emails, text messages, 
instant messages, direct messages, social media messages, messages sent through software 
applications, and any other electronic digital means of communication. 
 
"School personnel" means teachers, coaches, administrators, or any other persons employed 
full-time or part-time by Owasso Public Schools. 
 
Student Communication  
School personnel engaging in electronic or digital communication with an individual student 
shall include the student's parent or guardian in any electronic or digital communication, unless 
such communication is on a school-approved platform and related to school and academic 
communications.  
 
Exceptions to the requirement may be made in case of an emergency, subject to subsequent 
notification to the parent or guardian. School personnel shall make reasonable efforts to use 
school-approved platforms, systems, or applications that allow automatic inclusion of parents or 
guardians in communications with students. 
 
Any school personnel who is reported to be in violation of this policy shall be put on 
administrative leave while the school district investigates the incident and notifies the board of 
education or designee. If the investigation finds that no misconduct occurred, the school 
personnel shall be reinstated and the incident shall be noted in the school personnel's employee 
file.  
 
If the investigation finds misconduct occurred, the school personnel shall be disciplined 
according to the school district board of education's policy, up to and including termination of 
employment, and the incident shall be reported to law enforcement pursuant to Section 
1210.163 of Title 70 of the Oklahoma Statutes. 
 
Training 
Schools shall provide training, developed by the State Department of Education, for school 
personnel on the student communication requirements of this section. 
 
Effective July 1, 2024. 
 
Legal Reference 70 O.S. § 6-401, 70 O.S. § 1210.163.
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Elementary Handbook 
20245-20256 

 

Ator Elementary 1500 North Ash, Owasso, OK 74055 918-272-2204 

Bailey Elementary 10221 E 96th Street, Owasso, OK 74055 918-272-5399 

Barnes Elementary 7809 E 76th Street North, Owasso, OK 74055 918-272-1153 

Hodson Elementary 14500 E 86th Street, Owasso, OK 74055 918-272-8160 

Mills Elementary 8200 North 124th E Avenue, Owasso, OK 74055 918-272-2288 

Morrow Elementary 12301 N 132nd E Ave, Collinsville, OK 74021 918-928-4050 

Northeast Elementary 13650 E 103rd Street, Owasso, OK 74055 918-272-0015 

Smith Elementary 12223 E 91st Street, Owasso, OK 74055 918-272-5162 

Stone Canyon Elementary 7305 N 177th East Avenue, Owasso, OK 74055 918-274-1634 

 
This handbook contains helpful information, guidelines, and procedures that correspond 
with state law and the Owasso School Board Policies.  The purpose of this handbook is to 
assist parents and students with navigating the school years as students learn and grow to 
become independent, responsible, Respectful Rams. We welcome the partnership of 
parents as we support the success of our students.​
 

​

SCHOOL DISTRICT MISSION STATEMENT 
 

Our mission is to provide a safe environment that equips, educates, and empowers 
students on their journey toward outstanding character and success. 
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NONDISCRIMINATION 

Owasso Public Schools complies with applicable Federal civil rights laws and does not discriminate on the basis of race, color, national origin, 
age, disability, or sex (including pregnancy, sexual orientation, and gender identity) and prohibits sex discrimination in any education program or 
activity that it operates, as required by Title IX and its regulations, including in admission and employment. Inquiries about Title IX may be 
referred to the Owasso Public Schools Title IX Coordinator, the U.S. Department of Education’s Office for Civil Rights, or both. The Owasso 
Public Schools Title IX Coordinator is the Assistant Superintendent of Teaching & Learning and can be contacted at: 
 
1501 N. Ash, Owasso, OK, 74055 
titleixofficer@owassops.org 
918-272-8182 
 
The district has adopted grievance procedures for filing, processing, and resolving alleged discrimination complaints. Those procedures can be 
viewed in the Owasso Public Schools Policy Manual, Policy #1.22.  To report information about conduct that may constitute sex discrimination or 
make a complaint of sex discrimination under Title IX, please visit the district’s Title IX webpage.  
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ARRIVAL/DISMISSAL PROCEDURES 
Doors open at 8:45 a.m. for student arrival. The elementary school day begins at 9:00 a.m. and ends at 
3:45 p.m.  
 
ELEMENTARY SCHEDULE GRADES PreK-5 

●​ ARRIVAL: After students arrive at school they are not permitted to leave school property during 
school hours, except in the company of the adult guardian.  

●​ EARLY DISMISSAL: If it becomes necessary for you to pick up your child before regular school 
dismissal, go to the office to sign out your child. Early dismissals will be counted as a tardy or 
absence depending on the time of day. No student will be dismissed from the classroom until  the 
teacher receives appropriate notification. Only persons listed in PowerSchool will be allowed to 
pick up a child. This is a protective measure both for your child and school personnel.  

●​ PUNCTUALITY: It is important for students to arrive at school on time, so the class can begin 
promptly. If children arrive late, they start the day already behind in their instructional day . It can 
also be a disruption to the teaching/learning process.   

●​ DISMISSAL: Dismissal procedures are specific to each school site. Please make arrangements with 
your child regarding their after school plans for transportation.  If there is a change to your child’s 
transportation or dismissal plans, please call the school office and communicate those plans by 
2:00 p.m.  

 

ASSIGNMENTS 
MAKE-UP WORK 

1.​ When a student is absent longer than two (2) days, the parent may call the school to request 
assignments on the third day.  

2.​ When students are absent, they have the number of school days they were absent plus one school 
day to complete assignments. (Example: If a student is absent 3 days, the student has 4 days to 
complete the homework.) POLICY 5.03 

 

ATTENDANCE MATTERS  
Encouraging regular attendance is one of the most powerful ways you can prepare your child for success 
in school. When school attendance is a priority, children get better grades, develop healthy life habits, 
avoid dangerous behavior and have a better chance of graduating high school. When students are absent 
for fewer days, their grades and reading skills often improve. Students who attend school regularly also 
feel more connected to their community, develop important social skills and friendships, and are 
significantly more likely to graduate from high school, setting them up for a strong future. Regular 
attendance at school is required by state law. Under school law, parents are responsible for their child’s 
attendance until graduation from high school or the age of 18. When students are absent just two days 
per month - even when the absences are excused - it can have a negative impact. This adds up to being 
absent 18 times during the year, which is considered chronically absent. Over the course of a student’s 
school career, this equals 234 days, which is almost 1 ½ years of school missed.  
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“A student who is absent from instruction without excuse for ten (10) consecutive days is to be recorded 
as absent each day. On day eleven (11), the pupil is to be exited from the roll” Okla. Admin. Code § 
210:10-1-5.  Re-enrollment  will be required if the student returns to the district. 
 
As a parent, you can prepare your child for a lifetime of success by making regular school attendance a 
priority.  By figuring out the reasons for your child’s absences, whether they’re physical or emotional, 
and taking advantage of support services, such as tutoring and student mentoring, we can partner with 
you to set your child on the path to success. 

ATTENDANCE PROCEDURES/POLICY 
Pre-K instructional time is equal to 2.5 hours for the morning and 2.5 hours for the afternoon. Please go 
to your school’s web page for specific starting and ending times.  
 

●​ If your child is absent from school, please call the attendance number of your child’s school to 
report the absence between 8:15 a.m. and 9:30 a.m. each day he/she is absent.   

●​ Half-Day: In order for a student to be credited for a half-day of attendance, a student must be in 
attendance two of the first three hours of the school day to be recorded present for one-half day. 
Likewise, a student must be in attendance two of the final three hours to be recorded present for 
one-half day. (Per Accreditation of Oklahoma Schools)   

●​ If an absence is anticipated, please notify the teachers and attendance office ahead of time. 
Parents who will be out of town and unable to contact the attendance office in case their student 
is absent must contact the attendance office before leaving town and designate the 
person/persons responsible for clearing their student’s absence notifying the school of the 
student’s absence while they are unavailable. 

●​ Any student who is not at school will be charged with an absence, whether it is excused or 
unexcused. An absence is considered unexcused until a parent calls the attendance office.   

●​ Excessive tardiness causes students to miss out on valuable instruction. Excessive tardies may 
result in consequences.   

●​ Any child running a fever is not permitted to be at school. Children MUST be fever free for 24 
hours without the aid of fever reducing medication before returning to school.   

●​ Scheduled medical appointments will be viewed as excused tardies with a note showing 
verification from a medical professional.  Early dismissal will be considered unexcused unless 
written documentation is provided from the appointment. 

●​ Parents of students who have excessive absences will be notified.  
●​ In the event of absences  occurring due to a chronic or recurring illness, documentation by the 

student’s doctor indicating the nature of the chronic or recurring condition, including diagnosis  is 
required, per POLICY  5.03 

 

BULLYING 
Bullying is any pattern of harassment, intimidation, threatening behavior, physical acts, verbal or 
electronic communication directed towards a student or group of students that results in or is 
reasonably perceived as being done with the intent to cause negative educational or physical results for 
the targeted individual or group and is communicated in such a way as to disrupt or interfere with the 
school’s educational mission or the education of any student.  Owasso Public Schools strives to ensure a 
safe environment for every student.  If you have witnessed or received a report of a bullying situation, 
please provide information to an administrator, teacher, or counselor so the school and district can take 
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appropriate action. Students may make a report and all information will be confidential, and if you wish 
you have the right to submit the report anonymously. Visit the Bullying Prevention page on the OPS 
website for more guidance, reporting, and resources. 
 
PROHIBITING HARASSMENT, INTIMIDATION AND BULLYING POLICY 5.13 
 
Statement of Legislative Mandate and Purpose​
 
This policy is a result of the legislative mandate and public policy embodied in the School Safety 
and Bullying Prevention Act, 70 OKLA. STAT. § 24-100.2 et seq. (“Act”). The district intends to 
comply with the mandates of the Act and expects students to refrain from bullying. Bullying is 
expressly forbidden and students who bully are subject to disciplinary consequences as outlined 
in the district’s policy on student behavior. Students who bully may also be provided with 
assistance to end their unacceptable behavior, and targets of bullies may be provided with 
assistance to overcome the negative effects of bullying. 
 
The Owasso Public Schools’ student conduct code prohibits bullying. This regulation further 
explains the negative effects of that behavior and seeks to promote strategies for prevention.​
 
Definition of Terms 
1. Statutory definition of harassment, intimidation, and bullying: 

70 O.S. §24-100.3(c) of the School Safety and Bullying Prevention Act defines the term 
bullying,” as including, but not limited to a pattern of harassment, intimidation, 
threatening behavior, physical acts, verbal or electronic communication, directed toward 
a student or group of students that results in or is reasonably perceived as being done 
with the intent to cause negative educational or physical results for the targeted 
individual or group and is communicated in such a way as to disrupt or interfere with the 
school's educational mission or the education of any student that a reasonable person 
should recognize will: 

A. Harm another student; 
B. Damage another student’s property; 
C. Place another student in reasonable fear or harm to the student’s property, or 
D. Insult or demean any student or group of students in such a way as to disrupt or 
interfere with the school’s educational mission or the education of a student.​
 

2. The “Reasonable Person” Standard 
In determining what a “reasonable person” should recognize as an act of placing a 
student in “reasonable” fear or harm, staff will determine “reasonableness” not from only 
the point of view of a mature adult, but also from the point of view of an immature child of 
the age of the intended victim along with, but not limited to, consideration of special 
emotional, physical, or mental needs of the particular child; personality or physical 
characteristics, or history that might cause the child to be particularly sensitive to efforts 
by a bully to humiliate, embarrass, or lower the self esteem of the victim; and the 
discipline history, personality of, and physical characteristics of the individual alleged to 
have engaged in the prohibited behavior.​
 

3. General Display of Bullying Acts 
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Bullying for purposes of this section of the regulation, includes harassment and intimidation, and 
vice versa. According to experts in the field, bullying in general is the exploitation of a less 
powerful person by an individual taking unfair advantage of that person, which is repeated over 
time, and which inflicts a negative effect on the victim. The seriousness of a bullying act depends 
on the harm inflicted upon the victim and the frequency of the offensive acts. Power may be, but 
is not limited to, physical strength, social skill, verbal ability, or other characteristics. Bullying acts 
by students have been described in several different categories.​
 
A. Physical Bullying includes harm or threatened harm to another’s body or property, including, 
but not limited to, what would reasonably be foreseen as a serious expression of intent to inflict 
physical harm or property damage through verbal or written speech or gestures directed at the 
student-victim, when considering the factual circumstances in which the threat was made and 
the reaction of the intended victim. Common acts include tripping, hitting, pushing, pinching, 
pulling hair, kicking, biting, starting fights, daring others to fight, stealing or destroying property, 
extortion, assaults with a weapon, other violent acts, and homicide. 
 
B. Emotional Bullying includes the intentional infliction of harm to another's self-esteem, 
including but not limited to insulting or profane remarks, insulting or profane gestures, or 
harassing and frightening statement, when such events are considered in light of the surrounding 
facts, the history of the students involved, and age, maturity, and special characteristics of the 
students.​
 
C. Social Bullying includes harm to another’s group acceptance, including but not limited to, harm 
resulting from intentionally gossiping about another student or intentionally spreading negative 
rumors about another student that results in the victim being excluded from a school activity or 
student group; the intentional planning and/or implementation of acts or statements that inflict 
public humiliation upon a student; the intentional undermining of current relationships of the 
victim-student through the spreading of untrue gossip or rumors designed to humiliate or 
embarrass the student; the use of gossip, rumors, or humiliating acts designed to deprive the 
student of awards, recognition, or involvement in school activities; the false or malicious 
spreading of an untrue statement that exposes the victim to contempt or 
ridicule or deprives the victim of the confidence and respect of student peers; or the making of 
false statements to others that the student has committed a crime, or has an infectious, 
contagious, or loathsome disease, or similar egregious representations.​
 
D. Sexual Bullying includes harm to another resulting from but not limited to, making unwelcome 
sexual comments about the student, making vulgar, profane, or lewd comments or drawings or 
graffiti about the victim; directing vulgar, profane, or lewd gestures toward the victim; 
committing physical acts of a sexual nature at school, including the fondling or touching of private 
parts of the victim’s body; participation in the gossiping or spreading of false rumors about the 
student’s sexual life; written or verbal statements directed at the victim that would reasonably be 
interpreted as a serious threat to force the victim to commit sexual acts or to sexually assault the 
victim when considering the factual circumstances in which the threat was made and the reaction 
of the intended victim; off-campus dating violence by a student that 
adversely affects the victim’s school performance or behavior, attendance, participation in school 
functions or extracurricular activities, or makes the victim fearful at school of the assaulting bully; 
or the commission of sexual assault, rape, or homicide. Such conduct may also constitute sexual 
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harassment – also prohibited by Owasso Public Schools.​
 
E. Cyberbullying is bullying that takes place over digital devices like cell phones, computers, and 
tablets. Cyberbullying can occur through SMS, Text, and apps, or online in social media, forums, 
or gaming where people can view, participate in, or share content. Cyberbullying includes 
sending, posting, or sharing negative, harmful, false, or mean content about someone else. It can 
also include sharing personal or private information about someone else causing embarrassment 
or humiliation. Additional examples include, but are not limited to, sending cruel, vicious and 
sometimes threatening messages; using group chats as a way to gang up on one person; posting 
mean or untrue statements of classmates online with intent to embarrass them; breaking into an 
email account or online profile and sending vicious or embarrassing material to others; engaging 
in messaging intended to trick another person into revealing sensitive or personal information 
and forwarding that information to others; taking nude or otherwise degrading photos or videos 
of a person and sharing that content. 

 
Understanding of and Prevention of Bullying of Students​
 
A. Student and Staff Education and Training 
 

A full copy of this policy will be posted on the district's website and included in all district 
handbooks.​
 
All staff will be provided with a copy of the district’s policy on prevention of bullying of 
students. All students will have access to the policy in the student handbook and a copy 
of the entire policy is available on request. Owasso Public Schools is committed to 
providing appropriate and relevant training to staff regarding identification of behavior 
constituting bullying of students and the prevention and management of such conduct. 
Students, like staff members, shall participate in an annual education program that sets 
out expectations for student behavior and emphasizes an understanding of bullying of 
students, the district’s prohibition of such conduct, and the reasons why the conduct is 
destructive, unacceptable, and will lead to discipline. Students shall also be informed of 
the consequences of bullying conduct toward their peers.​
 

B. Owasso Public Schools’ Safe School Committees​
 

The safe school committee has the responsibility of studying and making recommendations 
regarding unsafe conditions, strategies for students to avoid harm at school, student 
victimization, crime prevention, school violence, and other issues which interfere with and 
adversely affect school safety. With respect to student harassment, intimidation, and bullying, the 
safe school committee shall consider and make recommendations regarding professional staff 
development needs of faculty and other staff related to methods to decrease student 
harassment, intimidation, and bullying and understanding and identifying bullying behaviors. In 
addition, the committee shall make recommendations regarding: identification of methods to 
encourage the involvement of the community and students in addressing conduct involving 
bullying; methods to enhance relationships between students and school staff in order to 
strengthen communication; and fashioning of problem-solving teams that include counselors 
and/or school psychologists. 
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In accomplishing its objectives, the committee shall review traditional and accepted 
harassment, intimidation, and bullying prevention programs utilized by other states, state 
agencies, or school districts. (See also POLICY 1.43) 
 

Student Reporting 
Students are encouraged to inform school personnel if they are the victim of or a witness to acts 
of harassment, intimidation, or bullying. The Report and Stop Bullying form is available under the 
student tab on each school site’s web page.​
 
Staff Reporting 
An important duty of the staff is to report acts or behavior that the employee witnesses that 
appear to constitute harassing, intimidating, or bullying. Employees, whether certified or non 
certified, shall encourage students who tell them about acts that may constitute intimidation, 
harassment, or bullying to complete a report form. For young students, staff members given that 
information will need to provide direct assistance to the student.​
 
Staff members who witness such events are to complete reports and to submit them to the 
building principal. Staff members who hear of incidents that may, in the staff member’s 
judgment, constitute harassment, intimidation, or bullying, are to report all relevant information to 
the building principal.​
 
Parental Reporting and Responsibilities 
Parents/guardians will be informed in writing of the district's program to stop bullying. An 
administrative response to bullying may involve certain actions to be taken by parents. Parents 
will be informed of the program and the means for students to report bullying acts toward them 
or other students. They will also be told that to help prevent bullying at school they should 
encourage their children to: 

1. Report bullying when it occurs; 
2. Take advantage of opportunities to talk to their children about bullying; 
3. Inform the school immediately by using the Report and Stop Bullying form on the 
Owasso Public Schools’ website under the parent tab if they think their child is being 
bullied or is bullying other students; 
4. Watch for symptoms that their child may be a target of bullying and report those 
symptoms; and 
5. Cooperate fully with school personnel in identifying and resolving incidents. 

 
Monitoring and Compliance 
 
In order to assist the State Department of Education with compliance efforts pursuant to the 
School Safety and Bullying Prevention Act, 70 OKLA. STAT. § 24-100.2 et seq., the district will 
identify a Bullying Coordinator who will serve as the district contact responsible for providing 
information to the State Board of Education.​
 
A copy of this policy will be submitted to the State Department of Education annually as part of 
the school district’s Annual Performance Report.​
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Disciplinary Measures 
In administering discipline, consideration will be given to alternative methods of discipline to 
ensure that the most effective discipline is administered in each case. In all disciplinary action, 
teachers and administrators will be mindful of the fact that they are dealing with individual 
personalities. The faculty may consider consultation with parents to determine the most effective 
disciplinary measure.​
 
In considering alternatives of corrective actions, the faculty/administration of the school district 
will consider those listed below. However, the school is not limited to these alternative methods, 
nor does this list reflect an order or sequence of events to follow in disciplinary actions. The 
board of education will rely upon the judgment and discretion of the administrator to determine 
the appropriate remedial or corrective action in each instance.​
 

1. Conference with student 
2. Conference with parents 
3. In-school suspension 
4. Detention 
5. Referral to counselor 
6. Behavioral contract 
7. Changing student's seat assignment or class assignment 
8. Requiring a student to make financial restitution for damaged property 
9. Requiring a student to clean or straighten items or facilities damaged by the student's 
behavior 
10. Restriction of privileges 
11. Involvement of local authorities 
12. Referring student to appropriate social agency 
13. Suspension 
14. Change of Placement 
15. Other appropriate disciplinary action as required and as indicated by the circumstances 
which may include, but is not limited to, removal from eligibility to participate or attend 
extracurricular activities as well as removal from the privilege of attending or participating 
in the graduation ceremony, school dances, prom, prom activities, and/or class trips. 

 
The above consequences will be imposed for any person who commits an act of bullying as well 
as any person found to have falsely accused another as a means of retaliation, reprisal, or as a 
means of bullying. Strategies will be created to provide counseling or referral to appropriate 
services, including guidance, academic intervention, and other protection for students, both 
targets and perpetrators, and family members affected by bullying, as necessary.​
 
The school district is not required to provide educational services in the regular school setting 
to any student who has been removed from a public school or private school in Oklahoma or 
another state by administrative or judicial process for an act of using electronic communication 
with the intent to terrify, intimidate or harass, or threaten to inflict injury or physical harm to 
faculty or students. 
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CAFETERIA 
BREAKFAST/LUNCH 

1.​ A hot breakfast and lunch program is provided in the cafeteria for the benefit and convenience of 
both the student and parent. 

2.​ Students may bring their breakfast or lunch. 
3.​ If a parent wishes to have lunch with their child, they must sign them out of the building and back 

in upon return.  
4.​ Breakfast/Lunch times vary by site.  

 
LUNCH PAYMENTS/CHARGES 
Students should have funds in their accounts before they attempt to purchase a meal or a la carte items 
on their account. Occasionally, a student may need to “charge” a breakfast or lunch on account; this 
means the student’s account is placed in the negative in order to allow for the meal, a la carte items are 
not allowed to be charged. For details related to meal balances and charges, please see POLICY  5.49. All 
parents/guardians are encouraged to complete a free/reduced meal application. If you should need one 
during the school year, forms are available online and at the school offices. 
 
MY SCHOOL BUCKS 
For your convenience, you may pay with a credit/debit card using the My School Bucks application to 
load money on your child’s account. My School Bucks application information can be found on the 
Owasso Public Schools website. If you have questions or need further assistance, please call the Child 
Nutrition Department at (918)272-8034. POLICY 5.49 
 

CANCELLATIONS 
Announcements about school cancellations will be shared via the district’s social media and will be 
broadcast on local radio and television stations. 
 

CELL-PHONES/WIRELESS TELECOMMUNICATIONS 
PERSONAL ELECTRONIC DEVICES 
The School District desires to provide a learning environment that is free from distraction.  It is the 
student’s responsibility to ensure that all electronic devices are not in use during class hours, unless 
directed by the teacher to use them for educational purposes. 
 
Any and all electronic devices, including but not limited to cell phones, smart phones, tablets, laptops, 
smart watches, earbuds, or any other type of mobile electronic device, have a reduced expectation of 
privacy once they enter any school zone and may be subject to confiscation and/or search should a 
school violation be suspected.  Possession and/or use of any personal electronic device is a privilege, not 
a right, that is extended to the student, which, at the discretion of the school, may be revoked should 
circumstances warrant and disciplinary consequences may occur. Please refer to the following Owasso 
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Public Schools Board of Education Policy link for more information on cell phones and mobile devices. 
POLICY 1.76 , For guidance on personal electronic devices, please refer directly to POLICY 5.31.  

 
 

DIRECTORY INFORMATION 
The school district proposes to designate the following personally identifiable information contained in a 
student's education record as "directory information”:  

●​ Student’s Name 
●​ Photograph 
●​ Athletic Information, including height and weight 
●​ Grade Level (i.e., first grade, tenth grade, etc.) 
●​ Participation in officially recognized activities and sports 
●​ Degrees, Honors, & Awards received 

 
Within the first three weeks of each school year, the school district will publish the above list of directory 
information it proposes to designate as directory information for the school year.  For students enrolling 
after the notice is published, the list will be given to the student's parent or the eligible student at the 
time and place of enrollment.  Parents or eligible students have two weeks following this publication or 
notice to advise the school district in writing (a letter to the school superintendent's office) of any or all 
of the items they refuse to permit the district to designate as directory information about their student. 
POLICY 5.28 

 

DRESS CODE PROTOCOL 
The school policies are the result of the cooperative effort of the school board and the administration. It 
is understandable that criteria be established to prohibit extreme styles and designs in clothing which 
might disrupt the education process or endanger the health and safety of pupils.  The following dress 
and grooming policy applies at school, while on school vehicles, or going to or from or attending school 
events. 

1.​ Students will not wear clothes or accessories showing vulgar, profane, or obscene images, words,  
or numbers, or anything promoting tobacco, alcohol, drugs, or related items.  

2.​ Midriffs, halter tops, backless dresses, and sleeveless garments resembling tank tops are not 
permitted.  Clothing should not expose or display undergarments. 

3.​ Wearing pants below the waistline (sagging and bagging clothes) or wearing caps, bandanas, 
handkerchiefs, shoestrings or items associated with gang related behavior are not permitted. 

4.​ Shorts, skirts, dresses, and holes in pants should cover the upper to mid-thighs and should not expose 
undergarments. 

5.​ All students are required to wear shoes. No exceptions except for medical reasons. It is 
recommended for safety reasons that no strapless shoes be worn. Shoes with wheels are not to be 
worn on school property. 

6.​ Students will not wear hats or caps, bandanas, stocking caps, or hoodies covering the head while in 
the building. Exceptions will be made for religious purposes, medical reasons and/or for special 
events. 

7.​ Costumes and costume accessories are not permitted, except for specified school events or 
designated spirit weeks. 
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Building Administrators will have total authority for the interpretation of the dress code to all students. If 
there are situations that arise that are not specifically covered in this code, the administrator in charge 
will interpret the situation in light of the basic intent of this policy and that ruling will be final until such 
time that the policy is revised or changed to cover the situation.  
 

EMERGENCY PROCEDURES  
FIRE DRILL PROCEDURES 

1.​ Each building is equipped with its own fire alarm signal and procedure. 
2.​ Students will know and use the proper exit from anywhere in the school building. 
3.​ Students will evacuate the building immediately in a proper manner. 
4.​ Teachers will assure all students on his/her roster are present and accounted for once clear of 

danger. 
5.​ Fire Drills are practiced on a regular basis. 

TORNADO DRILL PROCEDURES 
1.​ Each building is equipped with its own tornado alarm signal and procedure. 
2.​ Students will “duck and cover” in areas designated by the building principal. 
3.​ Tornado Drills are practiced on a regular basis. 

SECURITY DRILLS 
●​ Security drills are practiced on a regular basis.  

a.​ lockdown drills - security threat inside the building 
b.​ lockout drills - security threat outside the building 

 
In the event of an emergency, parents or guardians are encouraged NOT to initially respond to the 
school during a crisis. This will allow city and school officials to assess the situation and activate the 
school's crisis plan. Should there be an emergency (national, local or school), parents are asked to:  

●​ Cooperate with safety and school officials.  
●​ Wait for notification of how and when to respond. This notification will come via the Owasso 

Public School’s communication tools and local media. It is imperative that you refrain from using 
cell phones to contact your student as the overload will impair emergency personnel from 
performing their duties. 
 

ENROLLMENT and REGISTRATION 
NEW STUDENTS: Enrollment information for students new to Owasso is available on the district website. 
 
RETURNING STUDENTS: Students with continual enrollment in Owasso schools must go through an 
annual registration process through their school site in order to verify residency. ​
 

FERPA 
FERPA NOTICE 
The Board of Education intends to comply with the Family Educational Rights and Privacy Act (FERPA).  
Questions regarding the district policy and FERPA may be directed to the principal at the school site or 
the Owasso Public School Education Service Center at 1501 N. Ash, 918-272-5367.  
Please refer to the following Owasso Public Schools Board of Education Policy link for more information 
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on student Records. POLICY 5.28 
 

GUIDANCE AND COUNSELING PROGRAM 
Our school counseling offices are available to support students in the areas of academic, career, social 
and personal issues.   Students should sign up in the counseling office to see a counselor.  The counselor 
will send for the student during the day as soon as possible. Crisis situations will be addressed 
immediately.  Students, parents and teachers are encouraged to refer individual students to the 
counseling staff when they have a concern about the well-being of a particular student.  Referrals for 
outside resources are made on an informal basis and are optional for students or parents. Small group 
counseling is utilized to address academic issues within the classroom.  Mediation is available to students 
who are experiencing conflict with another student that has not reached a level requiring disciplinary 
action.  Referrals to local counseling resources are available. 
 

GRADING PRACTICE 
●​ Owasso Public Schools want to have strong communication with parents about their child's 

academic progress.  
●​ Parents have a right to be updated about their child's academic progress and Owasso Public 

Schools has provided various tools for that purpose. 
●​ Academic progress will be recorded in a timely manner. 
●​ The electronic grade book is available to parents online, 24 hours a day, to accommodate a 

variety of schedules. 
o​ For Grades PreK-4, parents will receive quarterly reports of standard mastery, in the form 

of a standards-based report of progress. 
o​ For Grade 5, a parent will be able to see individual grades for each assignment as well as 

their child's average in each subject. 
o​ Grades are recorded to reflect academic progress.  In shorter weeks, holidays, or when 

special projects may occur, fewer grades may be recorded.  
o​ If there are challenges in accessing grades online, the teacher and/or office staff at their 

child's school is available to help parents. 
●​ Regular academic reports will be shared with the parents on the following schedule: 

o​ Report of Progress (End of 1st Nine Weeks) 
o​ Report Card (End of 1st Semester)  
o​ Report of Progress (End of 3rd Nine Weeks) 
o​ Report Card (End of 2nd Semester)  

●​ Classroom teachers will utilize parent conferences to visit with parents to discuss their child's 
progress. 

●​ Parents may request or receive information about your child’s grades any time during the school 
year. 

●​ Teachers will respond as quickly as possible to parents, but the first priority is always serving the 
children in the classroom.  Therefore, it may be the next business day before a grading question is 
answered. 
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HEALTH SERVICES 
The Health Services Department serves our students and schools in a variety of areas. Please see the 
health services page on our district website for specific information regarding: 

●​ COVID 
●​ Flu 
●​ Immunizations 
●​ Lice 
●​ Meningitis 
●​ MRSA 
●​ Pink Eye 

 
BED BUGS GUIDELINES 
While inconvenient and a nuisance, bed bugs do not cause disease and can be effectively eradicated. A 
diagnosis of bed bug bites or exposure should not disrupt the educational process. 
Upon discovering bed bugs, known exposure or a suspected bite, a child’s parent should be notified by 
the nurse and treatment options discussed. It is not necessary or effective to do school-wide or 
classroom-wide checks. Anyone that has had known close contact may be checked as well. The ultimate 
responsibility for bed bug checks, treatment and control lies with the parents. Children who have known 
bed bug exposure and/or bites can be checked at the nurse’s discretion or if a parent requests. The 
school nurse’s goals are to facilitate an accurate assessment of the problem, provide appropriate 
resources for treatment and prevention, and minimize school absences. References: National Association 
of School Nurses (NASN); Center for Disease Control (CDC). 
 
MEDICATION 
Except for provisions allowed in the district Medication Administration Policy, students may not retain 
possession of or self-administer any medication.  Student’s requiring medication at school must report 
to the School Nurse’s office for appropriate paperwork and storage of medication.  Narcotic medication 
will not be stored or administered at school by school personnel. The Medication Administration Policy 
is available in the Nurse’s office and on the school website.  Violation of this policy may result in 
discipline, including out of school suspension. POLICY  5.01 
 
MENINGITIS INFORMATION  
Meningococcal (men-IN-jo-kok-ul) disease is a rare but sometimes fatal disease caused by a bacterium 
called Neisseria meningitis. The disease causes either meningitis, severe swelling of the brain and spinal 
cord or meningococcemia, a serious infection of the blood.  
 
Vaccines can prevent many types of meningococcal disease, but not all types. This vaccine is not required 
to attend kindergarten through the 12th grade in Oklahoma. However, it is required for students who are 
enrolling in colleges and other schools after high school who will live in dormitories or on-campus 
student housing. For more information, contact your healthcare provider, local county health 
department or visit the National Meningitis Association website at www.nmaus.org. Please refer to the 
following Owasso Public School website link for more information about Meningitis. OPS Health 
Services/Meningitis 
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LIBRARY BOOKS 
TEXTBOOK/LIBRARY 
Each student is responsible for the care of his or her textbooks and/or library books. We do not charge 
any fines for overdue books, however, lost, damaged or destroyed books will need to be paid for by the 
end of the nine-week period or check out periods will be suspended. Store-bought replacements will not 
be accepted because our copies are purchased from companies that specialize in library-bound books.   
 

LOST AND FOUND PROCEDURES 
1.​ Please use name labels or some form of identification on items of clothing, lunch boxes and other 

personal items. 
2.​ All articles found are to be placed in the lost and found areas. Articles not claimed will be given to a 

local charitable organization on a regular basis. 
 

MONEY 
When sending money to school, please send the correct change or a check in a labeled envelope 
specifying the child’s name, teacher, and purpose of the money. 
 

NON-SCHOOL ACTIVITIES 
The school assumes no responsibility for information or management of non-school activities such as 
scouts, soccer, wrestling, cheerleading, gymnastics, and other such activities not provided by Owasso 
Public Schools. 
 

OPEN TRANSFERS 
A request for a transfer into this district initiated by or on behalf of a nonresident student will be 
approved or denied in accordance with district policy.  Priority for space and resources is assigned to 
resident students and the children of Owasso Public Schools staff.  Please refer to the following Owasso 
Public Schools Board of Education Policy link for more information on open transfers. POLICY 5.20 
 

PARENTS’ BILL OF RIGHTS 
Owasso Public Schools is in compliance with the Parents’ Bill of Rights. Additional information is available 
for parents in the school policy manual on this subject.  Parents may submit written requests to obtain 
the specific information listed in the Parents’ Bill of Rights law during regular school business hours by 
contacting the building principal or the superintendent. 25 O.S. Section 2001 Please refer to the 
following Owasso Public Schools Board of Education Policy link for more information on Parents’ Bill of 
Rights POLICY 1.69 
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PARTIES 
During the year there will be only two school-wide parties, Winter Holiday and Valentine's Day. Any 
refreshments brought to school for these parties must be store-bought. Parents may not bring birthday 
treats for the class, and please do not send party invitations to the school to be distributed. Any visitor 
attending a party must check in at the safe school identification system.  
 

PHYSICAL EDUCATION 
1.​ Students not taking physical education are to have a statement from the doctor. Before a student 

who is under a physician's care will be allowed to resume physical activity, a written release from 
the doctor must be presented to the physical education teacher. 

2.​ Students not participating in physical education due to a short-term illness must have a note dated 
and signed by a parent. This is to be given to the school nurse.  

3.​ Students do not change clothes for physical education in elementary school.  We encourage shoes 
and clothing that are appropriate for both physical education and recess. 

 

PRE-K GENERAL PARENT INFORMATION 
Pre-K is an exciting time as children embark upon new adventures in the world of learning. We look 
forward to providing the best possible learning environment to educate the “whole” child. Each child will 
progress at his/her own rate, acquiring skills as he/she is developmentally ready. Maintaining each child’s 
self-esteem and building a secure foundation for future growth will always remain a priority. With 
teamwork and cooperation among parents, teachers, and students, we will have a successful year! 

●​ Please send a change of clothes, including underwear, socks, shirt and pants in a Ziploc bag with 
your child’s name. Extra shoes are also acceptable but not required. 

●​ Students may go outside to recess each day weather permitting. Please send appropriate 
outerwear with your child daily when the weather gets colder. Please write your child’s name in 
the jacket or coat. 

●​ Students are expected to be fully potty trained and able to take care of their toileting needs and 
routines. Students requiring pull ups are not considered to be potty trained. Your child will be 
coached to change their clothes when accidents occur. Parents will be called to assist in changing 
clothes when a bowel movement accident occurs. 

 

PROHIBITION OF RACE AND SEX DISCRIMINATION  
The Board of Education hereby directs that neither the district, nor any employee of the district, shall 
teach or include in a course for students or employees the discriminatory principles outlined in policy 
5.58. The district hereby designates the Assistant Superintendent of Teaching and Learning, as the 
employee responsible for receiving complaints. Complaints may be submitted online through the district 
website. Upon receipt of a complaint, the complainant shall receive notification from the designated 
employee that the complaint has been received and whether it will be investigated within ten 
(10) days of receipt. POLICY 5.58 
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PROTECTION OF PUPIL RIGHTS (PPRA) 
PPRA affords parents certain rights regarding the conduct of surveys, collection, and use of information 
for marketing purposes and certain physical exams.  Please refer to the following Owasso Public Schools 
Board of Education Policy link for more information on Protection of Pupil Rights Amendment.    
POLICY 1.38 
Parents who believe their rights have been violated may file a complaint with: 
Family Policy Compliance Office 
U.S. Department of Education 
400 Maryland Avenue, 
SW Washington, D.C. 20202-5920 
1-800-872-5327 

 
RESIDENCY 
Oklahoma law provides a definition of “residence” for children attending school at 70 O.S. Section 1-113.  
If a child is between the ages of five and twenty-one, they are entitled to attend school free of charge in 
the district of residence. State law provides that a child’s residence for school purposes is the school 
district in which the (1) parents, (2) guardian or (3) person having legal custody of the child holds legal 
residence. Children may also establish residency if their attorney-in-fact is a resident of the district. 
Owasso Public Schools does not permit students to establish residency based on the affidavit of a person 
who has assumed permanent care and custody of the child under Okla. Stat. tit. 70 O.S. Section 1-113. 
Please refer to the following Owasso Public Schools Board of Education Policy link for more information 
on residency POLICY 5.23 
 

SEARCH AND SEIZURE 
The superintendent, principal, teacher, or security personnel of Owasso Public Schools, upon reasonable 
suspicion, shall have the authority to detain and search or authorize the search, of any pupil or property 
in the possession of the pupil when said pupil is on any school premises, or while in transit under the 
authority of the school, or while attending any function sponsored or authorized by the school, for 
dangerous weapons, controlled dangerous substances, as defined in the Uniform Controlled Dangerous 
Substances Act, intoxicating beverages, beer, as defined by Section 163.2 of Title 37 of the Oklahoma 
Statutes, or for missing or stolen property if said property be reasonably suspected to have been taken 
from a pupil, a school employee or the school during school activities. The search shall be conducted by 
a person of the same sex as the person being searched and shall be witnessed by at least one other 
authorized person, said person to be of the same sex if practicable. Please refer to the following Owasso 
Public Schools Board of Education Policy link for more information on search and seizures. Oklahoma HB 
1634 (2023) allows for the search of shoes and hand and head coverings.  POLICY  5.19, 5.29 
 

SEXUAL HARASSMENT 
All students, employees, and Board members are strictly prohibited from engaging in any form of sexual 
harassment of any student, employee, and applicant for employment, vendor representative, or patron 
of the School District.  In the case of a student of the School District, “sexual harassment” is defined as 
unwelcome sexual advances, requests for sexual favors, and other unwelcome verbal or physical conduct 
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of a sexual nature by any person towards a student.   Any student engaging in sexual harassment is 
subject to any and all disciplinary action which may be imposed under the School District’s Policy on 
Student Behavior.  Any employee or student who is or has been subjected to sexual harassment or knows 
of any student or employee who is or has been subjected to sexual harassment shall immediately report 
all such incidents to either the superintendent, assistant superintendent, principal, assistant principal, or 
any Board member of the School District.  If a report of an incident needs to be made after normal 
school hours, the above-listed individuals may be contacted at home.  It is preferred that all such reports 
be made in person or in writing signed by the reporting party.  However, in order to encourage full, 
complete, and immediate reporting of such prohibited activities, any person may report such incidents in 
writing and anonymously by mailing such reports to the personal attention of any of the 
above-designated persons.  All such reports should state the name of the alleged harassing student, 
employee, or Board member, the person(s) being harassed, the nature, contacts and extent of the 
prohibited activity, the dates of the prohibited activity, and any other information necessary to a full 
report and investigation of the matter.  The School District will investigate all reports. 
 

STUDENT DISCIPLINE POLICY 
One of the most important phases of a person’s educational development is that of learning proper 
behavior, cooperation, respect, and self-discipline.  Without these characteristics, it is difficult for a 
person to maintain the proper attitude to develop intellectually.  It is the school’s responsibility as a part 
of the total educational process to assist the student in the development of self-discipline. POLICY 5.26, 
5.27 
 
The following discipline methods may be assigned by the principal or assistant principal for a student 
that engages in any of the behaviors listed under the Discipline Code section while at school, while on 
school vehicles, or going to or from or attending school events: 

1.​ Counseling- May involve the classroom teacher, counselor, or administrator. 
2.​ Removal from class (non-appealable) – Students will be allowed to come to school, but will be 

isolated from certain class periods. 
3.​ Detention (non-appealable) – Students will be required to study, complete assignments, or do 

other school work during detention.  
4.​ School Service (non-appealable)- School service may be used in lieu of other normally assigned 

disciplinary  actions.  Service opportunities may include, but are not limited to cleaning cafeteria 
tables, grounds beautification, general cleaning, etc. 

5.​ Alternative In-School Placement (non-appealable)- Students will be allowed to come to school, 
but will be isolated or restricted from the main flow of daily routine.  School administrators will 
decide how many days of in-school placement a student serves based on the severity of the 
offense. In school placement stays will be communicated to the parent or guardian by the school 
administrator. 

6.​ Out of School Suspension (appealable)-Students may be suspended out of school as a result of a 
major offense, multiple offenses, or repeated offenses.  Length of short-term suspensions may 
include 1-10 school days. Length of long-term suspensions will be 11 days or more, up to or 
including one calendar year for long-term based on the level of offense(s). 

7.​ Change of Placement (appealable) – Students may receive a change of placement to an 
alternative educational setting in lieu of an out-of-school suspension lasting more than 10 days or 
up to one calendar year for long-term based on the level of offense(s). 
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DISCIPLINE CODE 
The principal or assistant principal shall have the authority to assign any of the above disciplinary 
options to any student who engages in the following behavior at school, on school grounds, while on 
school vehicles, or going to or from, or attending school events: 

1.​ Arson 
2.​ Altering or attempting to alter another individual’s food or beverage 
3.​ Assault (whether physical or verbal) and/or battery 
4.​ Attempting to incite or produce imminent violence directed against another person because 

of his or her race, color, sex, pregnancy, gender, gender expression or identity, national origin, 
religion, disability, veteran status, sexual orientation, age, or genetic information by making, 
transmitting, causing, allowing to be transmitted, broadcasting, publishing, distributing, 
causing, or allowing to be broadcast, published or distributed, any message, material, 
telephonic, computerized or electronic message. 

5.​ Cheating - violations of OHS Academic Honesty Policy 
6.​ Conduct that threatens or jeopardizes the safety of others 
7.​ Cutting class or sleeping, eating or refusing to work in class 
8.​ Disruption of the educational process or operation of the school 
9.​ Extortion 
10.​Failure to attend assigned detention, alternative school, or other disciplinary assignment 

without approval 
11.​Failure to comply with state immunization records 
12.​False reports or false calls 
13.​Fighting  
14.​Forgery, fraud, or embezzlement 
15.​Gambling 
16.​Gang related activity or action 
17.​Harassment, intimidation, or bullying, including gestures, written or verbal expression, 

electronic communication or physical acts 
18.​Hazing’s (whether involving initiations or not) in connection with any school activity, 

regardless of location 
19.​Immorality 
20.​Inappropriate attire, including violation of dress code 
21.​Inappropriate behavior or gestures 
22.​Indecent exposure 
23.​Intimidation or harassment because, of race, color, sex, pregnancy, gender, gender expression 

or identity, national origin, religion, disability, veteran status, sexual orientation, age, or 
genetic information, including but not limited to: (a) assault and battery; (b) damage, 
destruction, vandalism or defacing any real or personal property; or threatening, by word or 
act, the acts identified in (a) or (b) 

24.​Obscene language 
25.​Physical or verbal abuse 
26.​Plagiarism-violations of OHS Academic Honesty Policy 
27.​Possession or distribution of a caustic substance 
28.​Possessing, distributing or viewing obscene materials, including electronic possession, 

distribution or viewing (sexting) 
29.​Possession, without prior authorization, of a wireless telecommunication device 
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30.​Possession, threat or use of a dangerous weapon, replica weapons, toy guns/facsimile and 

related instrumentalities (i.e., bullets, shells, gun powder, pellets, etc.) 
31.​Possession, use, manufacture, distribution, sale, purchase, conspiracy to sell, distribute or 

possess or being in the chain of sale or distribution, or being under the influence of (a) 
alcoholic beverages, low-point beer (as defined by Oklahoma law, i.e., 3.2 beer), (b) any mind 
altering substance, except for medications taken for legitimate medical purposes pursuant to 
district policy, including but not limited to prescription medications for which the individual 
does not have a prescription, or medications used outside their intended, therapeutic 
purpose, (c) paint, glue, aerosol sprays, salts, incense and other substances which may be 
used as an intoxicating substance, or (d) any substance believed or represented to be a 
prohibited substance, regardless of its actual content. 

32.​Possession of illegal and/or drug related paraphernalia 
33.​Possession or claimed possession of prescription and/or non-prescription medicine while at 

school and school related functions without prior district approval 
34.​Profanity 
35.​Purchasing, selling and/or attempting to purchase or sell prescription and nonprescription 

medicine while at school and school related functions. 
36.​Sexual or other harassment of individuals including, but not limited to, students, school 

employees, volunteers 
37.​Theft 
38.​Threatening behavior, including but not limited to gestures, written, verbal, or physical acts, 

or electronic communications 
39.​Truancy 
40.​Use, possession, distribution or selling tobacco or tobacco related products in any form, 

including but not limited to cigarettes, cigars, loose tobacco, rolling papers, chewing, tobacco, 
snuff, matches, lighters, e-cigarettes, personal vaporizers, electronic nicotine delivery systems, 
and any cartridge, container or product designed to be used in conjunction with these 
delivery systems, regardless of the nicotine content of the product. 

41.​Use or possession of missing or stolen property if property is reasonably suspected to have 
been taken from a student, a school employee or the school 

42.​Using racial, religious, ethnic, sexual, gender or disability-related epithets 
43.​Vandalism 
44.​Violation of board of education policies, rules or regulations or violation of school rules and 

regulations including, but not limited to, disrespect, lingering or in restrooms, running in halls, 
bringing unauthorized items to school, inappropriate or unauthorized use of cellular phones 
or other electronic media, name calling, destroying or defacing school property 

45.​Vulgarity 
46.​Willful damage to school property 
47.​Willful disobedience of a directive of any school official 

 
In addition, conduct occurring outside of the normal school day or off school property that has a direct 
and immediate negative effect on the discipline or educational process or effectiveness of the school, 
will also result in disciplinary action. Examples of immediate negative effects include, but are not limited 
to, electronic communication, negative reaction by the victim, overt face to face confrontations at school 
or school events, etc. Students found in violation of any of the above may receive disciplinary action. Any 
student who is determined to have brought a firearm on school grounds under the jurisdiction of the 
School District shall be suspended out of school for a period of not less than one calendar year.  
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Participation in the school’s extracurricular activities is a privilege, not a right.  When a student’s 
behavior results in an out-of-school suspension, Change of Placement (COP), or In-School Placement  
(ISP), the student immediately (notwithstanding the filing of an appeal) forfeits the privilege of 
participating in all extracurricular activities of the school.  In addition, when the principal determines to 
impose alternative in-school placement or other correctional measures against a student, the student 
will not be permitted to participate in any extracurricular activities offered by the school during the term 
of the discipline unless, in the sole judgment of the principal, such participation is appropriate given the 
nature of the student’s offense. 
 
DUE PROCESS AND STUDENT SUSPENSIONS 
Alternative in-school placement, detention, and similar disciplinary options or correctional measures are 
not considered by law to be out-of-school suspension and do not require or involve due process 
procedures.  
 
Suspension and Change of Placement Terms 

All suspensions and changes of placement will have a definite start and end date. The term may be 

reduced if a student performs a specified remedial act if those conditions are agreed to at the time of 

the suspension or change of placement. Term lengths will be as consistent as possible between students 

considering the nature of the conduct and the previous disciplinary history of the student.  

Long-term suspensions and changes of placement are those in excess of ten (10) school days. 

Suspensions and changes of placement will not extend beyond the current school semester and 

succeeding semester, except in the case of possession of a firearm, in which case a suspension shall be 

for a period of not less than one (1) calendar year. Suspensions involving firearms are governed by the 

school district's Gun-Free Schools Student Suspension policy. 

Short-term suspensions are those suspensions of ten (10) or fewer school days. 

Short-Term Suspension Appeals (10 or fewer days) 

A parent or student may appeal the suspension decision to a site committee. The principal shall inform 

the parent/student of the right to appeal the suspension and the method for appealing. An appeal must 

be presented, electronically or in writing, to the principal within three (3) days(excluding days when 

school is not in session) after the parent/student receives the principal's decision. If the principal does 

not receive a written appeal within three (3) days (excluding days when school is not in session) of the 

decision, the principal’s suspension decision is final. The principal shall assemble a committee within 

three (3) days (excluding days when school is not in session) of receiving the parents request to appeal 

and that committee shall consist of the following members. 

• A principal or assistant principal from a different school. 

• A teacher of the student’s choice. 

• A teacher from the same site who has not had the student in class. 
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During the time of the appeal the student will be placed in In-House Suspension and the days spent in 

In-House Suspension will not count towards days of suspension. 

Long-Term Suspension or Change of Placement Appeals 

Site Level - 1st Level of Appeal 

A parent or student may appeal the suspension or change of placement decision to a site committee. 

The principal shall inform the parent/student of the right to appeal the suspension or change of 

placement and the method for appealing.  

An appeal must be presented, electronically or in writing, to the principal within five (5) days (excluding 

days when school is not in session) after the parent/student receives the principal's decision. If the 

principal does not receive a written appeal within three (3) days (excluding days when school is not in 

session) of the decision, the principal’s decision is final. The principal shall assemble a committee within 

five (5) days (excluding days when school is not in session)of receiving the parents request to appeal and 

that committee shall consist of the following members. 

• A principal or assistant principal from a different school. 

• A teacher of the student’s choice. 

• A teacher from the same site who has not had the student in class. 

During the time of the appeal, the student will be placed in In-House Suspension and the days spent in In 

House Suspension will not count towards days of suspension or change of placement. 

District Level - 2nd Level of Appeal 

In the event the complainant does not accept the decision of the review committee, he/she may appeal 

to the Assistant Superintendent of Teaching and Learning, who will assemble a 5 person committee of 

district level administrators.. The request to appeal must be received by the Assistant Superintendent of 

Teaching and Learning within 5 days (excluding days when school is not in session) after the parent 

receives the decision from the site-level committee. If the request is not received within this time-frame, 

the site-level committee decision is final. In the event the complainant does not accept the decision of 

the Assistant Superintendent of Teaching and Learning, he/she may appeal to the Owasso Board of 

Education, within 5 days (excluding days when school is not in session) of receiving the decision from the 

assistant superintendent. 

Board of Education or Designated Hearing Officer - 3rd Level of Appeal 

An appeal must be presented, electronically or in writing, to the superintendent within five (5) days 

(excluding days when school is not in session) days after the parent/student receives the assistant 

superintendent’s decision. If the superintendent does not receive a written appeal within five (5) days 

(excluding days when school is not in session) of the assistant superintendent’s decision, the assistant 

superintendent’s decision is final. If the board receives a timely written appeal request, the board or an 
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appointed hearing officer, will hear the appeal as soon as possible. This decision is final and 

non-appealable. 

 

 

Board Hearing Procedures 

The parent/student will be notified in writing of the date, time and place of the hearing and will have the 

right to choose an "open" or "closed" hearing. Reasonable efforts will be made to accommodate the 

work schedule of parents. The following procedures will be followed: 

1. The board president or the appointed hearing officer should: 

a. Announce that the next agenda item is a suspension or change of placement review 

hearing. 

b. Ask whether the parent/student wants the hearing to be open to the public or in 

executive session. The offer of an open hearing and the response is to be made a part of 

the minutes of the meeting. If the parent/student requests a closed hearing, a motion to 

go into executive session per their request should be made and voted on. 

2. The board president or hearing officer should advise the parent/student: 

a. That they are entitled to legal counsel, if they desire it.​
b. That the administration will present its witnesses first and that after each witness the 

parents or their legal counsel will be given an opportunity to cross-examine.​
c. That the parent/student will be given an opportunity to call any relevant witnesses and 

present any relevant evidence, subject to cross-examination by the administration’s legal 

counsel.​
d. That the board or its hearing officer will consider the evidence and documents and 

reach a decision that will be recorded by vote in open session.​
e. That the parent/student may ask any questions about the procedure. 

3. Administration may call witnesses and present documents subject to cross-examination. 

4. Parent/student may call any witnesses and present documents subject to cross-examination. 

5. After each witness is presented board members or the hearing officer may ask the witness 

questions. 

6. Parent/student’s closing statement. 

7. Administration's closing statement. 
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8. Deliberate in private. (If the hearing is not in executive session, the board or its hearing officer 

may deliberate in executive session only with permission of the parent/student.) 

9. Return to open session and vote. After adopting a motion making certain findings of fact the 

board must make a motion to: 

a. affirm the suspension;​
b. modify the suspension or change of placement (increase or decrease severity of the 

suspension or change of placement)​
c. revoke the suspension or change of placement. If the hearing is before a hearing officer, 

no motions will be required as a part of the hearing process; otherwise, the hearing 

officer will have the same obligations as the board when rendering a decision. 

Attendance at School Pending Appeal Hearing 

Pending an appeal of the student suspension or change of placement, the student will have the right to 

attend school under such "in-house" restrictions as the principal deems proper, except that at the 

discretion of the principal, the student may be prohibited from attending school pending any appeal 

hearing if in the judgment of the principal the student’s continued presence in the building will 

constitute an immediate danger to the health or safety of students, school employees, school property, 

or would be a substantial disruption of the educational process. The days in “in-house” will not count 

toward the days of out of school suspension. 

Please refer to the following Owasso Public Schools Board of Education Policy links for more information 
on Student suspension and appeals process.  POLICY 5.26, 5.57 
 

STUDENT INTERNET USAGE AGREEMENT 
As a part of the resources available to students, the district provides internet access at each school site. 
The district intends for this resource to be used for educational purposes and not to be used for conduct 
which is harmful. Any individual using district resources to engage in electronic or digital 
communications has no expectation of privacy.  Furthermore, students must be cognizant of the fact that 
electronic or digital communications which occur on private equipment are often permanently available 
and may be available to school administrators.  It is presumed users will comply with district standards 
and will honor the district’s policies, rules and regulations. Regarding school internet and computer, 
electronic, or digital usage, the following are not permitted.  

●​ Displaying or sharing offensive messages, pictures, or site addresses. 
●​ Damaging computers, computer systems, computer networks or computer services. 
●​ Violating copyright laws. 
●​ Downloading, uploading, or distributing software. 
●​ Using obscene language. 
●​ Harassing, attacking or insulting others. 
●​ Cyberbullying. 
●​ Illegally accessing content through District network applications or equipment, or bypassing 

software parameters set in place by the District  
For more information please see the Owasso Public School Student Technology Use Agreement. 
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Please refer to the following Owasso Public Schools Board of Education Policy link for more information 
on Electronic and Digital communication. POLICY 1.76 
 
 

TECHNOLOGY: PERSONAL COMMUNICATION 
DEVICE USAGE 

1.​ Personal communication device (cell phone, smartwatch or similar devices) usage is not permitted 
during school hours.  

 

TELEPHONE 
2.​ Students must have permission from a teacher and/or office personnel to use the school 

telephone. 
3.​ Outgoing calls are to be made only in cases of emergency, such as illness or inclement weather. 

Permission to go home with a friend or change plans after school does not constitute an 
emergency. 

4.​ Recommendation is made that the parent and child work out an agreement at the beginning of the 
term as to where the parent will meet the child during bad weather, thus saving some telephone 
calls. 

5.​ Students will be called to the telephone only in cases of emergency. We discourage parents from 
calling their children at school and asking office personnel to deliver messages unless it is an 
emergency. Principals will assist their staff in managing these processes. 

6.​ Please make arrangements with your child regarding their after school plans for transportation.  
Please do not hesitate to call the school office and communicate those plans by 2:00 p.m. This 
allows the school ample time to communicate changes with the student. 

 

TESTING 
All Owasso elementary schools comply with state mandated testing requirements. Your child’s school will 
communicate site specific testing information.  

TEXTBOOKS/CHROMEBOOKS 
Students are responsible for the textbooks and chromebooks issued to them. Each student will be 
expected to pay for any textbooks or chromebooks lost or damaged. The fee for damages varies 
depending upon the severity of damage. Lost or damaged textbooks, library books, and chromebooks 
will be assessed at replacement value. Parents will be notified by school staff when materials are lost or 
damage occurs that results in an expense to parents. 
 
The Student Technology Insurance Program has been established to provide parents the opportunity to 
purchase insurance for 1:1 student technology devices. The insurance program is voluntary, but families 
are highly encouraged  to participate.​
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TITLE IX 
At Owasso Public Schools the safety and well-being of every student and staff member is our top priority 
and District policy strictly prohibits sex discrimination, including sexual harassment, in all District 
programs and activities. Prohibited sexual harassment includes conduct based on sex that may meet one 
or more definitions outlined in Title IX regulations (34 C.F.R. § 106.30(a)), and this applies to ALL 
students. We are committed to conducting a thorough and equitable investigation into all reported 
incidents of sexual harassment and will take immediate and appropriate action to address any violations 
of our policies. 
 
If any student, parent, or employee believes they have been subjected to sexual harassment, we 
encourage you to report the incident to the District’s Title IX Coordinator. It is essential that we are made 
aware of these situations so we can address them promptly and effectively. The District is dedicated to 
completing investigations into allegations of sexual harassment in a timely and appropriate manner, 
ensuring that all community members feel safe and respected in our schools. 
 
District community members may report allegations of sexual harassment to any employee at a District 
school. You may also file a formal Title IX complaint in accordance with the District’s grievance 
procedures with our Title IX Coordinator. The Title IX Coordinator serves as the point of contact for 
addressing complaints and ensuring compliance with Title IX regulations. You can reach our Title IX 
Coordinator at: 
 
Assistant Superintendent of Teaching & Learning 
1501 N. Ash Street, Owasso, OK 74055   
titleixofficer@owassops.org 
918-272-8182 
 

TOBACCO POLICY 
Students are not allowed to use tobacco or be in possession of tobacco in school buildings, school 
vehicles, including buses, or on the school campus. Possession of tobacco will be defined as any form of 
tobacco being on a student’s person or in his/her purse, locker, gym bag, or vehicle. Electronic cigarettes 
and/or vaping products are not allowed. Violation of this policy will result in disciplinary action. POLICY 
1.52  
 

TRANSPORTATION 
BICYCLES 
The parent should consider the following recommendations: 

1.​ The bicycle should be in good repair and meet all safety standards. 
2.​ The rider should know and observe all traffic laws. 
3.​ Bicycles are to be parked at the bicycle rack upon arriving at school and not ridden again until 

school is dismissed. 
4.​ The school will not be held responsible for stolen bikes. We strongly recommend padlocks on 

bicycles. 
5.​ Students are to walk their bicycles at all times while on school grounds. 
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BUSES  
Transportation in district-owned buses is furnished to students who reside one and one-half miles or 
more from the school. All buses used by the Owasso Schools meet the requirements of the State Board 
of Education and operate in compliance with their regulations. All students are expected to regard the 
bus as a classroom and conduct themselves appropriately. Safety is stressed at all times. 
 
The driver of the bus is a school official and has the same authority as a classroom teacher over the 
students in his/her care. After a student gets on the bus, he/she is under the supervision of the bus 
driver and is expected to help him maintain discipline in order to prevent serious accidents. The driver 
has authority and is expected to look after the welfare of all students under his/her care. Any student 
may be removed from the bus that persists in disobeying regulations. After getting on the bus, no 
student is to depart from the bus until it reaches school in the morning or arrives at the designated place 
for him/her to leave the bus in the evening, except by special permission from the driver. A note signed 
and dated by the parents would be necessary for permission to be given for the student to ride a 
different bus than normal. 
 
RULES FOR BUS RIDERS  
Bring a note signed by your parent if you are to do anything other than ride your usual bus. The note is 
due the day of the change. An unexpected change in afternoon plans must be called in before 2:00 p.m. 

1.​ Use a safe route in walking to and from the bus stop. Walk facing traffic, if at all possible. 
2.​ Be on time at school bus stops. Avoid having to run to catch the bus or having the school bus wait 

for you. 
3.​ Always use the handrail when getting on or off the school bus. 
4.​ Be seated immediately. 
5.​ Keep the aisle clear. 
6.​ Keep all parts of your body inside the bus at all times. 
7.​ Do not throw things out of the school bus windows. 
8.​ Do not eat or drink while on the school bus. 
9.​ Do not be loud or boisterous. 
10.​Absolutely no distracting behavior is allowed on the school bus. 
11.​Complete silence at railroad crossings is needed. 
12.​When unloading to cross the street, always walk to the front of the bus and wait for the driver to 

motion you across the street. 
13.​Do not walk behind the school bus when it is loading and unloading. 
14.​Do not open or close the school bus doors. ​ ​ ​ ​  

 
WALKERS AND CAR RIDERS 

1.​ Walkers and car riders should NOT arrive before 8:45 a.m.  
2.​ It is the responsibility of the parent to communicate appropriate safety measures when students 

are walking to and from school. Students should use the designated crosswalk and obey the 
directives of the crossing guard. 

3.​ Parents should not leave their children at a school outside of school hours as the supervision of 
students is a priority. 
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VISITORS 
Parents are welcome to visit the school. All visitors must sign in and out in the main office, and provide 
identification, and are required to use our school identification process.  All visitors must wear a visible 
visitor’s badge/sticker while on a school campus. Student visitors are not permitted on campus.   A 
parent needing to see his/her child during the school day should report to the main office. 
 
Visitors can be asked to leave by administrators at any time.  Visitation privileges can and will be revoked 
if deemed necessary by administrators and SRO’s.  If you need to visit a teacher, please call the school 
office or email your child’s teacher to make an appointment. Scheduling a visit will help to prevent 
disruptions to the educational process. Visitors are not permitted on the playground during school hours, 
nor are they permitted to stand or park near the playgrounds. The school will contact the Owasso Police 
Department to report loitering individuals near the property. Please refer to the following Owasso Public 
Schools Board of Education Policy link for more information on visitors.  POLICY 1.44 
 

VOLUNTEER GUIDELINES 
Volunteers are welcome and appreciated at school sites. Specific needs for volunteers vary from site to 
site.  Contact your child’s school for details.   

●​ Volunteers are expected to adhere to confidentiality regarding any student information and/or 
situations that they may encounter.  

●​ Any obtained information should NOT be shared on or off school grounds.  Concerns should be 
reported to appropriate school personnel. 

●​ Please contact the site principal, or their designee, for additional requirements, expectations, and 
guidelines. 

 

WITHDRAWALS 
Parents who wish to withdraw their children must follow these steps: 

1.​ Inform the office and teacher at least one week prior to leaving. 
2.​ Make sure all charges are paid to the cafeteria and that all textbooks, library books, and school 

property are returned. 
3.​ A withdrawal slip must be completed in the school office.​

 
 

Approved by Board the Board of Education on 1/13/25 
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This handbook contains helpful information, guidelines, and procedures that correspond 

with state law and the Owasso School Board Policies. 
​

SCHOOL DISTRICT MISSION STATEMENT 
 

Our mission is to provide a safe environment that equips, educates, and empowers 
students on their journey toward outstanding character and success.
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NONDISCRIMINATION 

Owasso Public Schools complies with applicable Federal civil rights laws and does not discriminate on the basis of race, color, national origin, 
age, disability, or sex (including pregnancy, sexual orientation, and gender identity) and prohibits sex discrimination in any education program or 
activity that it operates, as required by Title IX and its regulations, including in admission and employment. Inquiries about Title IX may be 
referred to the Owasso Public Schools Title IX Coordinator, the U.S. Department of Education’s Office for Civil Rights, or both. The Owasso 
Public Schools Title IX Coordinator is the Assistant Superintendent of Teaching & Learning and can be contacted at: 
 
1501 N. Ash, Owasso, OK, 74055 
titleixofficer@owassops.org 
918-272-8182 
 
The district has adopted grievance procedures for filing, processing, and resolving alleged discrimination complaints. Those procedures can be 
viewed in the Owasso Public Schools Policy Manual, Policy #1.22.  To report information about conduct that may constitute sex discrimination or 
make a complaint of sex discrimination under Title IX, please visit the district’s Title IX webpage.  
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The goal of this handbook is to inform parents and students of school guidelines.  In addition, a goal of 
this handbook and all school rules is to help foster fully capable, independent, young adults.  We know 
that goal requires the support of parents and we welcome that partnership. 

ATTENDANCE 
ARRIVAL AT SCHOOL 
Students should not arrive at school until after 7:10 a.m. The building will not be open before then. 
Students are to be seated in the designated areas until dismissed by the duty teachers.  Classes begin at 
8:00 a.m. and end at 2:45 p.m.  Once at school, students may not leave campus unless checked out by a 
parent/guardian. 

ATTENDANCE MATTERS 
Encouraging regular attendance is one of the most powerful ways you can prepare your child for success 
in school. When school attendance is a priority, children get better grades, develop healthy life habits, 
avoid dangerous behavior and have a better chance of graduating high school. When students are absent 
for fewer days, their grades and reading skills often improve. Students who attend school regularly also 
feel more connected to their community, develop important social skills and friendships, and are 
significantly more likely to graduate from high school, setting them up for a strong future. Regular 
attendance at school is required by state law and encouraged by the Owasso Public School District. 
Under school law, parents are responsible for their child’s attendance until graduation from high school 
or the age of 18. When students are absent just two days per month - even when the absences are 
excused - it can have a negative impact. This adds up to being absent 18 times during the year, which is 
considered chronically absent. Over the course of a student’s school career, this adds up to 234 days, 
which is almost 1 ½ years of school missed.  

As a parent, you can prepare your child for a lifetime of success by making regular school attendance a 
priority.  By figuring out the reasons for your child’s absences, whether they’re physical or emotional, 
and taking advantage of support services, such as free tutoring, student mentoring and after school 
activities, we can partner with you to set your child on the path to success. 

ATTENDANCE PROCEDURES/POLICY 
1.​ Anytime a student is absent from school, a parent/guardian should call the school office for each 

day the student is absent.  Any student who is absent is considered unexcused until a 
parent/guardian calls the attendance office. 

2.​ In the event of absences  occurring due to a chronic or recurring illness, documentation by the 
student’s doctor indicating the nature of the chronic or recurring condition, including diagnosis  is 
required, per POLICY   5.03 

3.​ Anytime a student arrives after 8:00 a.m. he/she must check in at the attendance office before 
going to class.  A parent/guardian should call the attendance office to report the tardy. 

4.​ Anytime a student arrives for first period after 8:10 a.m., it will be counted as an absence for first 
hour. 

5.​ The maximum number of days that a student may be absent and still receive high school credit 
for the semester is nine.  The maximum includes BOTH excused and unexcused absences.  It 
does not include student activities.  
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6.​ Parents of students who have excessive absences will be notified in writing.  Attendance is a 
priority for all Owasso Public School students. 

7.​ There are two types of absences: excused and unexcused.  School work missed because of an 
excused absence is to be made up by the student.  It is the responsibility of the student to check 
with the teachers to see what work was missed and when it is due.  A student going on a field 
trip, an activity trip, or must check before the trip with his/her teachers for his/her assignments. 
 The student will receive full credit for the make-up work when it is turned in, on or before the 
specified time.   For excused absences a student will receive a day for every day out.  For a school 
activity, work is due on the due date or immediately upon return. 

8.​ “A student who is absent from instruction without excuse for ten (10) consecutive days is to be 
recorded as absent each day. On day eleven (11), the pupil is to be exited from the roll” Okla. 
Admin. Code § 210:10-1-5.  Re-enrollment  will be required if the student returns to the district. 

ATTENDANCE INCENTIVE – SEMESTER TEST EXEMPTIONS 
All students are required to take each of their semester finals in the fall semester.  Students may  exempt 
Spring semester finals if they meet the following FULL year requirements. Classes for high school credit 
may require a semester test worth up to, but no more than 15% of the course grade. 
 

1.​ 10 absences for the full year and an 85% in both semesters of the class.  
 
The only type of absence that does not count against exemptions is the Student Activity (SA) absence. 
 Students who are exempt are not required to come to school during the hour of that final. 
 

BULLYING 
Bullying is any pattern of harassment, intimidation, threatening behavior, physical acts, verbal or 
electronic communication directed towards a student or group of students that results in or is 
reasonably perceived as being done with the intent to cause negative educational or physical results for 
the targeted individual or group and is communicated in such a way as to disrupt or interfere with the 
school’s educational mission or the education of any student.  Owasso Public Schools strives to ensure a 
safe environment for every student.  If you have witnessed or received a report of a bullying situation, 
please provide information to an administrator, teacher, or counselor so the school and district can take 
appropriate action. Students may make a report and all information will be confidential, and if you wish 
you have the right to submit the report anonymously. Visit the Bullying Prevention page on the OPS 
website for more guidance, reporting, and resources.   

PROHIBITING HARASSMENT, INTIMIDATION AND BULLYING POLICY 5.13 

 
Statement of Legislative Mandate and Purpose​
 
This policy is a result of the legislative mandate and public policy embodied in the School Safety 
and Bullying Prevention Act, 70 OKLA. STAT. § 24-100.2 et seq. (“Act”). The district intends to 
comply with the mandates of the Act and expects students to refrain from bullying. Bullying is 
expressly forbidden and students who bully are subject to disciplinary consequences as outlined 
in the district’s policy on student behavior. Students who bully may also be provided with 
assistance to end their unacceptable behavior, and targets of bullies may be provided with 
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assistance to overcome the negative effects of bullying. 
 
The Owasso Public Schools’ student conduct code prohibits bullying. This regulation further 
explains the negative effects of that behavior and seeks to promote strategies for prevention.​
 
Definition of Terms 
1. Statutory definition of harassment, intimidation, and bullying: 

70 O.S. §24-100.3(c) of the School Safety and Bullying Prevention Act defines the term 
bullying,” as including, but not limited to a pattern of harassment, intimidation, 
threatening behavior, physical acts, verbal or electronic communication, directed toward 
a student or group of students that results in or is reasonably perceived as being done 
with the intent to cause negative educational or physical results for the targeted 
individual or group and is communicated in such a way as to disrupt or interfere with the 
school's educational mission or the education of any student that a reasonable person 
should recognize will: 

A. Harm another student; 
B. Damage another student’s property; 
C. Place another student in reasonable fear or harm to the student’s property, or 
D. Insult or demean any student or group of students in such a way as to disrupt or 
interfere with the school’s educational mission or the education of a student.​
 

2. The “Reasonable Person” Standard 
In determining what a “reasonable person” should recognize as an act of placing a 
student in “reasonable” fear or harm, staff will determine “reasonableness” not from only 
the point of view of a mature adult, but also from the point of view of an immature child of 
the age of the intended victim along with, but not limited to, consideration of special 
emotional, physical, or mental needs of the particular child; personality or physical 
characteristics, or history that might cause the child to be particularly sensitive to efforts 
by a bully to humiliate, embarrass, or lower the self esteem of the victim; and the 
discipline history, personality of, and physical characteristics of the individual alleged to 
have engaged in the prohibited behavior.​
 

3. General Display of Bullying Acts 
Bullying for purposes of this section of the regulation, includes harassment and intimidation, and 
vice versa. According to experts in the field, bullying in general is the exploitation of a less 
powerful person by an individual taking unfair advantage of that person, which is repeated over 
time, and which inflicts a negative effect on the victim. The seriousness of a bullying act depends 
on the harm inflicted upon the victim and the frequency of the offensive acts. Power may be, but 
is not limited to, physical strength, social skill, verbal ability, or other characteristics. Bullying acts 
by students have been described in several different categories.​
 
A. Physical Bullying includes harm or threatened harm to another’s body or property, including, 
but not limited to, what would reasonably be foreseen as a serious expression of intent to inflict 
physical harm or property damage through verbal or written speech or gestures directed at the 
student-victim, when considering the factual circumstances in which the threat was made and 
the reaction of the intended victim. Common acts include tripping, hitting, pushing, pinching, 
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pulling hair, kicking, biting, starting fights, daring others to fight, stealing or destroying property, 
extortion, assaults with a weapon, other violent acts, and homicide. 
 
B. Emotional Bullying includes the intentional infliction of harm to another's self-esteem, 
including but not limited to insulting or profane remarks, insulting or profane gestures, or 
harassing and frightening statement, when such events are considered in light of the surrounding 
facts, the history of the students involved, and age, maturity, and special characteristics of the 
students.​
 
C. Social Bullying includes harm to another’s group acceptance, including but not limited to, harm 
resulting from intentionally gossiping about another student or intentionally spreading negative 
rumors about another student that results in the victim being excluded from a school activity or 
student group; the intentional planning and/or implementation of acts or statements that inflict 
public humiliation upon a student; the intentional undermining of current relationships of the 
victim-student through the spreading of untrue gossip or rumors designed to humiliate or 
embarrass the student; the use of gossip, rumors, or humiliating acts designed to deprive the 
student of awards, recognition, or involvement in school activities; the false or malicious 
spreading of an untrue statement that exposes the victim to contempt or 
ridicule or deprives the victim of the confidence and respect of student peers; or the making of 
false statements to others that the student has committed a crime, or has an infectious, 
contagious, or loathsome disease, or similar egregious representations.​
 
D. Sexual Bullying includes harm to another resulting from but not limited to, making unwelcome 
sexual comments about the student, making vulgar, profane, or lewd comments or drawings or 
graffiti about the victim; directing vulgar, profane, or lewd gestures toward the victim; 
committing physical acts of a sexual nature at school, including the fondling or touching of private 
parts of the victim’s body; participation in the gossiping or spreading of false rumors about the 
student’s sexual life; written or verbal statements directed at the victim that would reasonably be 
interpreted as a serious threat to force the victim to commit sexual acts or to sexually assault the 
victim when considering the factual circumstances in which the threat was made and the reaction 
of the intended victim; off-campus dating violence by a student that 
adversely affects the victim’s school performance or behavior, attendance, participation in school 
functions or extracurricular activities, or makes the victim fearful at school of the assaulting bully; 
or the commission of sexual assault, rape, or homicide. Such conduct may also constitute sexual 
harassment – also prohibited by Owasso Public Schools.​
 
E. Cyberbullying is bullying that takes place over digital devices like cell phones, computers, and 
tablets. Cyberbullying can occur through SMS, Text, and apps, or online in social media, forums, 
or gaming where people can view, participate in, or share content. Cyberbullying includes 
sending, posting, or sharing negative, harmful, false, or mean content about someone else. It can 
also include sharing personal or private information about someone else causing embarrassment 
or humiliation. Additional examples include, but are not limited to, sending cruel, vicious and 
sometimes threatening messages; using group chats as a way to gang up on one person; posting 
mean or untrue statements of classmates online with intent to embarrass them; breaking into an 
email account or online profile and sending vicious or embarrassing material to others; engaging 
in messaging intended to trick another person into revealing sensitive or personal information 
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and forwarding that information to others; taking nude or otherwise degrading photos or videos 
of a person and sharing that content. 

 
Understanding of and Prevention of Bullying of Students​
 
A. Student and Staff Education and Training 
 

A full copy of this policy will be posted on the district's website and included in all district 
handbooks.​
 
All staff will be provided with a copy of the district’s policy on prevention of bullying of 
students. All students will have access to the policy in the student handbook and a copy 
of the entire policy is available on request. Owasso Public Schools is committed to 
providing appropriate and relevant training to staff regarding identification of behavior 
constituting bullying of students and the prevention and management of such conduct. 
Students, like staff members, shall participate in an annual education program that sets 
out expectations for student behavior and emphasizes an understanding of bullying of 
students, the district’s prohibition of such conduct, and the reasons why the conduct is 
destructive, unacceptable, and will lead to discipline. Students shall also be informed of 
the consequences of bullying conduct toward their peers.​
 

B. Owasso Public Schools’ Safe School Committees​
 

The safe school committee has the responsibility of studying and making recommendations 
regarding unsafe conditions, strategies for students to avoid harm at school, student 
victimization, crime prevention, school violence, and other issues which interfere with and 
adversely affect school safety. With respect to student harassment, intimidation, and bullying, the 
safe school committee shall consider and make recommendations regarding professional staff 
development needs of faculty and other staff related to methods to decrease student 
harassment, intimidation, and bullying and understanding and identifying bullying behaviors. In 
addition, the committee shall make recommendations regarding: identification of methods to 
encourage the involvement of the community and students in addressing conduct involving 
bullying; methods to enhance relationships between students and school staff in order to 
strengthen communication; and fashioning of problem-solving teams that include counselors 
and/or school psychologists. 
 
In accomplishing its objectives, the committee shall review traditional and accepted 
harassment, intimidation, and bullying prevention programs utilized by other states, state 
agencies, or school districts. (See also POLICY  1.43) 
 

Student Reporting 
Students are encouraged to inform school personnel if they are the victim of or a witness to acts 
of harassment, intimidation, or bullying. The Report and Stop Bullying form is available under the 
student tab on each school site’s web page.​
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Staff Reporting 
An important duty of the staff is to report acts or behavior that the employee witnesses that 
appear to constitute harassing, intimidating, or bullying. Employees, whether certified or non 
certified, shall encourage students who tell them about acts that may constitute intimidation, 
harassment, or bullying to complete a report form. For young students, staff members given that 
information will need to provide direct assistance to the student.​
 
Staff members who witness such events are to complete reports and to submit them to the 
building principal. Staff members who hear of incidents that may, in the staff member’s 
judgment, constitute harassment, intimidation, or bullying, are to report all relevant information to 
the building principal.​
 
Parental Reporting and Responsibilities 
Parents/guardians will be informed in writing of the district's program to stop bullying. An 
administrative response to bullying may involve certain actions to be taken by parents. Parents 
will be informed of the program and the means for students to report bullying acts toward them 
or other students. They will also be told that to help prevent bullying at school they should 
encourage their children to: 

1. Report bullying when it occurs; 
2. Take advantage of opportunities to talk to their children about bullying; 
3. Inform the school immediately by using the Report and Stop Bullying form on the 
Owasso Public Schools’ website under the parent tab if they think their child is being 
bullied or is bullying other students; 
4. Watch for symptoms that their child may be a target of bullying and report those 
symptoms; and 
5. Cooperate fully with school personnel in identifying and resolving incidents. 

 
Monitoring and Compliance 
 
In order to assist the State Department of Education with compliance efforts pursuant to the 
School Safety and Bullying Prevention Act, 70 OKLA. STAT. § 24-100.2 et seq., the district will 
identify a Bullying Coordinator who will serve as the district contact responsible for providing 
information to the State Board of Education.​
 
A copy of this policy will be submitted to the State Department of Education annually as part of 
the school district’s Annual Performance Report.​
 
Disciplinary Measures 
In administering discipline, consideration will be given to alternative methods of discipline to 
ensure that the most effective discipline is administered in each case. In all disciplinary action, 
teachers and administrators will be mindful of the fact that they are dealing with individual 
personalities. The faculty may consider consultation with parents to determine the most effective 
disciplinary measure.​
 
In considering alternatives of corrective actions, the faculty/administration of the school district 
will consider those listed below. However, the school is not limited to these alternative methods, 
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nor does this list reflect an order or sequence of events to follow in disciplinary actions. The 
board of education will rely upon the judgment and discretion of the administrator to determine 
the appropriate remedial or corrective action in each instance.​
 

1. Conference with student 
2. Conference with parents 
3. In-school suspension 
4. Detention 
5. Referral to counselor 
6. Behavioral contract 
7. Changing student's seat assignment or class assignment 
8. Requiring a student to make financial restitution for damaged property 
9. Requiring a student to clean or straighten items or facilities damaged by the student's 
behavior 
10. Restriction of privileges 
11. Involvement of local authorities 
12. Referring student to appropriate social agency 
13. Suspension 
14. Change of Placement 
15. Other appropriate disciplinary action as required and as indicated by the circumstances 
which may include, but is not limited to, removal from eligibility to participate or attend 
extracurricular activities as well as removal from the privilege of attending or participating 
in the graduation ceremony, school dances, prom, prom activities, and/or class trips. 

 
The above consequences will be imposed for any person who commits an act of bullying as well 
as any person found to have falsely accused another as a means of retaliation, reprisal, or as a 
means of bullying. Strategies will be created to provide counseling or referral to appropriate 
services, including guidance, academic intervention, and other protection for students, both 
targets and perpetrators, and family members affected by bullying, as necessary.​
 
The school district is not required to provide educational services in the regular school setting 
to any student who has been removed from a public school or private school in Oklahoma or 
another state by administrative or judicial process for an act of using electronic communication 
with the intent to terrify, intimidate or harass, or threaten to inflict injury or physical harm to 
faculty or students. 
 

CAFETERIA 
BREAKFAST/LUNCH 

1.​ A hot breakfast and lunch program is provided in the cafeteria for the benefit and convenience of 
both the student and parent. 

2.​ Students may bring their breakfast or lunch, but they will be required to eat in the cafeteria. 

3.​ Parents may sign their children out for lunch and must sign them back in when they return. 
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4.​ Breakfast/Lunch times vary by site.  

 
LUNCH PAYMENTS/CHARGES 
Students should have funds in their accounts before they attempt to purchase a meal or a la carte items 
on their account. Occasionally, a student may need to “charge” a breakfast or lunch on account; this 
means the student’s account is placed in the negative in order to allow for the meal, a la carte items are 
not allowed to be charged. For details related to meal balances and charges, please see POLICY  5.49. All 
parents/guardians are encouraged to complete a free/reduced meal application. If you should need one 
during the school year, forms are available online and at the school offices. 
 

MY SCHOOL BUCKS 
For your convenience, you may pay with a credit/debit card using the My School Bucks application to 
load money on your child’s account. My School Bucks application information can be found on the 
Owasso Public Schools website. If you have questions or need further assistance, please call the Child 
Nutrition Department at (918)272-8034. POLICY  5.49 
 

CANCELLATIONS 
Announcements about school cancellations will be shared via the district’s social media and will be 
broadcast on local radio and television stations. 

CELL-PHONES/TELECOMMUNICATION DEVICES 
PERSONAL ELECTRONIC DEVICES 
The School District desires to provide a learning environment that is free from distraction.  It is the 
student’s responsibility to ensure that all electronic devices are not in use during class hours, unless 
directed by the teacher to use them for educational purposes. 

Any and all electronic devices, including but not limited to cell phones, smart phones, tablets, laptops, 
smart watches, earbuds, or any other type of mobile electronic device, have a reduced expectation of 
privacy once they enter any school zone and may be subject to confiscation and/or search should a 
school violation be suspected.  Possession and/or use of any personal electronic device is a privilege, not 
a right, that is extended to the student, which, at the discretion of the school, may be revoked should 
circumstances warrant and disciplinary consequences may occur. Please refer to the following Owasso 
Public Schools Board of Education Policy link for more information on cell phones and mobile devices.   
POLICY 1.76 , For guidance on personal electronic devices, please refer directly to POLICY 5.31 

CLOSED CAMPUS 
The Owasso 6th, 7th, and 8th Grade Centers are closed at lunch.  Students are required to eat lunch on 
campus.  Students may bring their lunch or purchase the meals provided by the cafeteria.  Students will 
not be permitted to leave campus during lunch except when they are checked out by a parent/guardian.  
If lunch is delivered to a student, please make sure your student knows the lunch is being delivered and 
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ensure it arrives before lunch starts. Students will not be allowed to have food and/or drink items 
delivered to the school by third party vendors.  
 

DIRECTORY INFORMATION 
The school district proposes to designate the following personally identifiable information contained in a 
student's education record as "directory information”:  

●​ Student’s Name 
●​ Photograph 
●​ Athletic Information, including height & weight 
●​ Grade Level (i.e., first grade, tenth grade, etc.) 
●​ Participation in officially recognized activities and sports 
●​ Degrees, Honors, & Awards received 

 
Within the first three weeks of each school year, the school district will publish the above list of directory 
information it proposes to designate as directory information for the school year.  For students enrolling 
after the notice is published, the list will be given to the student's parent or the eligible student at the 
time and place of enrollment.  Parents or eligible students have two weeks following this publication or 
notice to advise the school district in writing (a letter to the school superintendent's office) of any or all 
of the items they refuse to permit the district to designate as directory information about their student. 
POLICY 5.28 

DRESS and GROOMING GUIDELINES 
The school policies are the result of the cooperative effort of the school board and the administration. It 
is understandable that criteria be established to prohibit extreme styles and designs in clothing which 
might disrupt the education process or endanger the health and safety of pupils.  The following dress 
and grooming policy applies at school, while on school vehicles, or going to or from or attending school 
events. The principal and assistant principal have total authority in the interpretation of the dress 
code. If situations arise that are not specifically covered in the guidelines, the administration will 
interpret the situation in light of the basic intent of the policy and that ruling will be final until such time 
that the policy is revised or changed to cover this situation. 
D 

1.​ Students will not wear clothes or accessories showing vulgar, profane, or obscene images, words,  
or numbers, or anything promoting tobacco, alcohol, drugs, or related items. Midriffs, halter tops, 
backless dresses, spaghetti strap shirts or dresses, and sleeveless garments resembling tank tops 
are not permitted.  Clothing should not expose or display undergarments. 

2.​ Shorts, skirts, dresses, and holes in pants should cover the upper to mid-thighs and should not 
expose undergarments.  

3.​ All students are required to wear shoes. No exceptions except for medical reasons. 
4.​ Students will not wear hats, caps, bandanas, stocking caps, or hoodies covering the head while in 

the building. Exceptions will be made for religious purposes, medical reasons and/or for special 
events. 

5.​ Costumes and costume accessories are not permitted, except for specified school events or 
designated spirit weeks. 

6.​ Writing on clothes, hands, or any other parts of the body is not permitted. 
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The staff and administration believe that good grooming, cleanliness and neatness are important for a 
good learning environment. Those who wear clothes that do not conform to the guidelines will not 
return to class until proper attire is attained and discipline may be assigned as deemed appropriate by 
administration. 

DRUGS AND ALCOHOL 
1.​ Illegal and illicit drugs and alcohol 

a.​ Use of illicit drugs and unlawful possession and use of alcohol is wrong and harmful.  A 
drug detection dog is used randomly on campus. Students are prohibited from using, 
being under the influence of, possessing, furnishing, distributing, selling, conspiring to sell 
or possess or being in the chain of sale or distribution of alcoholic beverages, 
non-intoxication alcoholic beverages (as defined by Oklahoma law, i.e., 3.2 beer), illegal or 
illicit drugs (any amount), or other synthetic products used as mood-altering substances at 
school, while on school vehicles or at any school-sponsored event.  “Illicit drugs” include 
steroids and prescription and over-the-counter medications being used for an abusive 
purpose, i.e., when they are not used in compliance with the prescription or directions for 
use and are not being used to treat a current health condition of the student. 
“Mood-altering substances” include paint, glue, aerosol sprays, and similar substances. 
 Violation of this rule will result in imposition of disciplinary measures, which may include 
suspension for the remainder of the current semester and the following semester.  The 
length of a student suspension for violation of this rule may be shortened in some cases at 
the discretion of the building principal provided that: 

i.​ The suspended student completes the school drug and alcohol education program 
counseling and 

ii.​ The student is in good academic standing 
 

b.​ Student violation of this rule which also constitutes illegal conduct will be reported to law 
enforcement authorities.  Drug testing policies and procedures are available in the nurse’s 
office or online at the school’s website.  

2.​ Distribution of Information 
a.​ Information for students and their parents about drug and alcohol counseling and 

rehabilitation and reentry programs in this geographic area is available from the principal 
at each student’s school. 

b.​ Copies of these rules shall be provided to all students and their parents at the beginning 
of each school year. 

EARLY DISMISSAL 
If it is necessary for a student to leave school before the end of the day, a verified parent/guardian must 
come into the office and sign the student out and the student must sign back in upon returning to 
school.  Any student leaving campus without checking out through the office will be considered truant.   
 
If a student should need an early dismissal with someone other than a parent/guardian, a 
parent/guardian must call the office, identify the person and give permission for them to pick up the 
student.  In order to maintain student safety, notes cannot be accepted for early dismissals. Early 

13 
 



 

dismissals do NOT include lunch dismissals. Students checking out for lunch may only be signed out by 
those that are previously identified on InfoSnap.  Notes or calls will not be accepted for lunch 
dismissals.  

EMERGENCY PROCEDURES 
FIRE DRILL PROCEDURES 

●​ Each building is equipped with its own fire alarm signal and procedure. 
●​ Students will know and use the proper exit from anywhere in the school building. 
●​ Students will evacuate the building upon direction. 
●​ Teachers will check rolls once clear of danger. 
●​ Fire Drills are practiced on a regular basis. 

TORNADO DRILL PROCEDURES 
●​ Each building is equipped with its own tornado alarm signal and procedure. 
●​ Students will ‘duck and cover’ in areas designated by the building principal. 
●​ Tornado Drills are practiced on a regular basis. 

 
SECURITY DRILLS 

●​ Security drills are practiced on a regular basis.  
a.​ lockdown drills - security threat inside the building 
b.​ lockout drills - security threat outside the building 

 
In the event of an emergency, parents or guardians are encouraged NOT to initially respond to the 
school during a crisis. This will allow city and school officials to assess the situation and activate the 
school's crisis plan. Should there be an emergency (national, local or school), parents are asked to:  

●​ Cooperate with safety and school officials.  
●​ Wait for notification of how and when to respond. This notification will come via the Owasso 

Public School’s communication tools and local media. It is imperative that you refrain from using 
cell phones to contact your student as the overload will impair emergency personnel from 
performing their duties. 

EXTRACURRICULAR ACTIVITIES, CLUBS AND 
ORGANIZATIONS  
Clubs and other organizations are offered on a voluntary basis.  Wholehearted participation in these 
activities is encouraged.  In order to attend practice or participate in an extracurricular activity, a 
student must be in attendance three hours on the day of the activity. Failure to be in attendance will 
result in the student being withheld from the activity. Students participating in school activities are 
subject to eligibility rules. A student who is ineligible shall not be allowed to miss school or be 
approved to participate in any school activity, during the school day or after the school day. Academics 
come first; passing grades take priority. In the instance where the school activity is a part of a 
performance-based class where participation in the activity is required for a grade, an alternative 
assignment may be used as a substitute for the missed school activity. Academic eligibility will be 
monitored on a weekly basis per Oklahoma Secondary School Activities Association guidelines. All 

14 
 



 

students participating in Oklahoma Secondary Schools Athletic Association (OSSAA) sanctioned activities 
are subject to all residency requirements. For complete details of these requirements and  guidelines, go 
to: www.ossaa.com. All clubs are required to maintain a charter or constitution and to function in 
accordance with its guidelines.  A student appealing a teacher’s/sponsor’s/coach’s decision cannot 
participate in extracurricular activities until the appeal process has been completed.  All students 
involved in competitive extracurricular activities will be subject to random drug testing. Parents must 
submit a signed consent form before participation. Students are not allowed to participate until the 
signed consent form is submitted. A list of organizations is provided on the OPS website. 

FERPA 
The Board of Education intends to comply with the Family Educational Rights and Privacy Act (FERPA).  
Questions regarding the district policy and FERPA may be directed to the principal at the school site or 
the Owasso Public School Education Service Center at 1501 N. Ash, 918-272-5367.  Please refer to the 
following Owasso Public Schools Board of Education Policy link for more information on student Records. 
POLICY 5.28 

GUIDANCE AND COUNSELING PROGRAM 
Our school counseling offices are available to support students in the areas of academic, career, social 
and personal issues.   Students should sign up in the counseling office to see a counselor.  The counselor 
will send for the student during the day as soon as possible. Crisis situations will be addressed 
immediately.  Students, parents and teachers are encouraged to refer individual students to the 
counseling staff when they have a concern about the well-being of a particular student.  Referrals for 
outside resources are made on an informal basis and are optional for students or parents. Small group 
counseling is utilized to address academic issues within the classroom.  Mediation is available to students 
who are experiencing conflict with another student that has not reached a level requiring disciplinary 
action.  Referrals to local counseling resources are available. 
 

GRADING PRACTICE 
●​ Our schools want to have strong communication with parents about their child’s academic 

progress. We take that responsibility seriously. 
●​ Parents have a right to be updated about their child's academic progress and Owasso Public 

Schools has provided various tools for that purpose. 
●​ The electronic grade book is available to parents on-line, 24 hours a day, to accommodate a 

variety of schedules. 
○​ A parent will be able to see individual grades for each assignment as well as their child's 

average in each subject. 
○​ We encourage our teachers to take two grades a week in each subject but shorter weeks, 

holidays, or special projects may affect that expectation. 
○​ If there are challenges in accessing grades on-line, the office staff at their child's school is 

more than willing to help parents. 
●​ Regular academic progress will be up to date on PowerSchool and shared with the parents on the 

following schedule: 
○​ Report of Progress (End of 1st Nine Weeks) 
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○​ Report Card (End of 1st Semester)  
○​ Report of Progress (End of 3rd Nine Weeks) 
○​ Report Card (End of 2nd Semester)  

●​ Classroom teachers will utilize parent conferences to visit face-to-face with parents to discuss 
their child's progress. 

●​ Should communication about grades be needed by either the parent or the teacher, that can 
happen at any time during the school year. 

●​ Teachers will respond as quickly as possible to parents, but the first priority is always serving the 
children in the classroom.  Therefore, it may be the next day before a grading question is 
answered. A child's academic success is a team effort between home and school.  We're serving 
students together! 

GRADUATION REQUIREMENTS 
A total of twenty-three units of credit must be earned during the four years of high school. The specific 
requirements for graduation are listed in the secondary course guide.  The secondary course guide also 
provides information for students and families regarding which courses count for high school credit.  
High school credits are earned on a semester basis.  A student receives .5 unit of credit for each 
semester that he/she receives a passing grade in a given subject for high school credit.  See Course Guide 

HEALTH SERVICES 
The Health Services Department serves our students and schools in a variety of areas. Please see the 
health services page on our district website for specific information regarding: 

●​ COVID 
●​ Flu 
●​ Immunizations 
●​ Lice 
●​ Meningitis 
●​ MRSA 
●​ Pink Eye 

MEDICATION 
Except for provisions allowed in the district Medication Administration Policy, students may not retain 
possession of or self-administer any medication.  Student’s requiring medication at school must report 
to the School Nurse for appropriate paperwork and storage of medication.  Narcotic medication will not 
be stored or administered at school by school personnel. The Medication Administration Policy is 
available in the Nurse’s office and on the school website.  Violation of this policy may result in 
discipline, including out of school suspension. POLICY  5.01 

MENINGITIS INFORMATION  
Meningococcal (men-IN-jo-kok-ul) disease is a rare but sometimes fatal disease caused by a bacterium 
called Neisseria meningitis. The disease causes either meningitis, severe swelling of the brain and spinal 
cord or meningococcemia, a serious infection of the blood.  
 
Vaccines can prevent many types of meningococcal disease, but not all types. This vaccine is not required 
to attend kindergarten through the 12th grade in Oklahoma. However, it is required for students who are 
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enrolling in colleges and other schools after high school who will live in dormitories or on-campus 
student housing. For more information, contact your healthcare provider, local county health 
department or visit the National Meningitis Association website at www.nmaus.org. Please refer to the 
following Owasso Public School website link for more information about Meningitis. OPS Health 
Services/Meningitis 
 

OPEN TRANSFERS 
A request for a transfer into this district initiated by or on behalf of a nonresident student will be 
approved or denied in accordance with district policy.  Priority for space and resources is assigned to 
resident students and the children of Owasso Public Schools staff.  Please refer to the following Owasso 
Public Schools Board of Education Policy link for more information on open transfers. POLICY 5.20 

PARENT BILL OF RIGHTS 
Owasso Public Schools are in compliance with the Parents’ Bill of Rights. Additional information is 
available for parents in the school policy manual on this subject.  Parents may submit written requests to 
obtain the specific information listed in the Parents’ Bill of Rights law during regular school business 
hours by contacting the building principal or the superintendent. 
25 O.S. Section 2001​
 
Please refer to the following Owasso Public Schools Board of Education Policy link for more information 
on Parents Bill of Rights POLICY 1.69 

PROHIBITION OF RACE AND SEX DISCRIMINATION  
The Board of Education hereby directs that neither the district, nor any employee of the district, shall 
teach or include in a course for students or employees the discriminatory principles outlined in policy 
5.58. The district hereby designates the Assistant Superintendent of Teaching and Learning, as the 
employee responsible for receiving complaints. Complaints may be submitted online through the district 
website. Upon receipt of a complaint, the complainant shall receive notification from the designated 
employee that the complaint has been received and whether it will be investigated within ten 
(10) days of receipt. POLICY 5.58 

PROTECTION OF PUPIL RIGHTS AMENDMENT 
(PPRA) 
PPRA affords parents certain rights regarding the conduct of surveys, collection, and use of information 
for marketing purposes and certain physical exams.  Please refer to the following Owasso Public Schools 
Board of Education Policy link for more information on Protection of Pupil Rights Amendment. POLICY 
1.38 

Parents who believe their rights have been violated may file a complaint with: 
Family Policy Compliance Office 
U.S. Department of Education 
400 Maryland Avenue, 
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SW Washington, D.C. 20202-5920 
1-800-872-5327 

RESIDENCY 
Oklahoma law provides a definition of “residence” for children attending school at 70 O.S. Section 1-113.  
If a child is between the ages of five and twenty-one, they are entitled to attend school free of charge in 
the district of residence. State law provides that a child’s residence for school purposes is the school 
district in which the (1) parents, (2) guardian or (3) person having legal custody of the child holds legal 
residence. Children may also establish residency if their attorney-in-fact is a resident of the district. 
Owasso Public Schools does not permit students to establish residency based on the affidavit of a person 
who has assumed permanent care and custody of the child under Okla. Stat. tit. 70 O.S. Section 1-113. 
 
Please refer to the following Owasso Public Schools Board of Education Policy link for more information 
on residency POLICY 5.23 

SCHEDULE CHANGES 
Schedule changes will only be made for the following school board approved reasons: 

●​ To balance the size of classes 
●​ Student is enrolled in a course incorrectly or if prerequisite courses have not been taken. 
●​ Medical conditions warrant a change. 
●​ A schedule change for any reason, other than the above, requires approval from an administrator. 

SEARCH AND SEIZURE 
The superintendent, principal, teacher, or security personnel of Owasso Public Schools, upon reasonable 
suspicion, shall have the authority to detain and search or authorize the search, of any pupil or property 
in the possession of the pupil when said pupil is on any school premises, or while in transit under the 
authority of the school, or while attending any function sponsored or authorized by the school, for 
dangerous weapons, controlled dangerous substances, as defined in the Uniform Controlled Dangerous 
Substances Act, intoxicating beverages, low-point beer, as defined by Section 163.2 of Title 37 of the 
Oklahoma Statutes, or for missing or stolen property if said property be reasonably suspected to have 
been taken from a pupil, a school employee or the school during school activities. The search shall be 
conducted by a person of the same sex as the person being searched and shall be witnessed by at least 
one other authorized person, said person to be of the same sex if practicable. Students have no 
reasonable expectation of privacy rights in the contents of school lockers, desks, and other school 
property. Students who drive a vehicle onto school property do so as a privilege afforded them by the 
School District and not as a right.  

Accordingly, any student who drives a vehicle of any kind to school and parks that vehicle on school 
property is deemed to authorize a search of the vehicle by the superintendent, principal, teacher, or 
security personnel at any time and for any reason deemed appropriate by the school principal or the 
Superintendent of Schools. Any student who refuses to peaceably submit his/her vehicle to a search 
when requested to do so may be suspended out of school for such refusal. Please refer to the following 
Owasso Public Schools Board of Education Policy link for more information on search and seizures. 
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Oklahoma HB 1634 (2023) allows for the search of shoes and hand and head coverings.  POLICY 5.19, 
5.29 

SEXUAL HARASSMENT 
All students, employees, and Board members are strictly prohibited from engaging in any form of sexual 
harassment of any student, employee, and applicant for employment, vendor representative, or patron 
of the School District.  In the case of a student of the School District, “sexual harassment” is defined as 
unwelcome sexual advances, requests for sexual favors, and other unwelcome verbal or physical conduct 
of a sexual nature by any person towards a student.   Any student engaging in sexual harassment is 
subject to any and all disciplinary action which may be imposed under the School District’s Student 
Discipline Policy.  Any employee or student who is or has been subjected to sexual harassment or knows 
of any student or employee who is or has been subjected to sexual harassment shall immediately report 
all such incidents to either the superintendent, assistant superintendent, principal, assistant principal, or 
any Board member of the School District.  If a report of an incident needs to be made after normal 
school hours, the above-listed individuals may be contacted at home.  It is preferred that all such reports 
be made in person or in writing signed by the reporting party.  However, in order to encourage full, 
complete, and immediate reporting of such prohibited activities, any person may report such incidents in 
writing and anonymously by mailing such reports to the personal attention of any of the 
above-designated persons.  All such reports should state the name of the alleged harassing student, 
employee, or Board member, the person(s) being harassed, the nature, contacts and extent of the 
prohibited activity, the dates of the prohibited activity, and any other information necessary to a full 
report and investigation of the matter.  The School District will investigate all reports. 

STUDENT DISCIPLINE POLICY 
One of the most important phases of a person’s educational development is that of learning proper 
behavior, cooperation, respect, and self-discipline.  Without these characteristics, it is difficult for a 
person to maintain the proper attitude to develop intellectually.  It is the school’s responsibility as a part 
of the total educational process to assist the student in the development of self-discipline. 
 
The following discipline methods may be assigned by the principal or assistant principal for a student 
that engages in any of the behaviors listed under the Discipline Code section while at school, while on 
school vehicles, or going to or from or attending school events: 

1.​ Counseling- May involve the classroom teacher, counselor, or administrator. 
2.​ Removal from class (non-appealable) – Students will be allowed to come to school, but will be 

isolated from certain class periods. 
3.​ Detention (non-appealable) – Students will be required to study, complete assignments, or do 

other school work during detention.  
4.​ School Service (non-appealable)- School service may be used in lieu of other normally assigned 

disciplinary  actions.  Service opportunities may include, but are not limited to cleaning cafeteria 
tables, grounds beautification, general cleaning, etc. 

5.​ Alternative In-School Placement (non-appealable)- Students will be allowed to come to school, 
but will be isolated or restricted from the main flow of daily routine.  School administrators will 
decide how many days of in-school placement a student serves based on the severity of the 
offense. In school placement stays will be communicated to the parent or guardian by the school 
administrator. 
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6.​ Out of School Suspension (appealable)-Students may be suspended out of school as a result of a 
major offense, multiple offenses, or repeated offenses.  Length of short-term suspensions may 
include 1-10 school days. Length of long-term suspensions will be 11 days or more, up to or 
including one calendar year for long-term based on the level of offense(s). 

7.​ Change of Placement (appealable) – Students may receive a change of placement to an 
alternative educational setting in lieu of an out-of-school suspension lasting more than 10 days or 
up to one calendar year for long-term based on the level of offense(s). 

 

DISCIPLINE CODE 
The principal or assistant principal shall have the authority to assign any of the above disciplinary 
options to any student who engages in the following behavior at school, on school grounds, while on 
school vehicles, or going to or from, or attending school events: 
1.​ Arson 
2.​ Altering or attempting to alter another individual’s food or beverage 
3.​ Assault (whether physical or verbal) and/or battery 
4.​ Attempting to incite or produce imminent violence directed against another person because of 

his or her race, color, sex, pregnancy, gender, gender expression or identity, national origin, 
religion, disability, veteran status, sexual orientation, age, or genetic information by making, 
transmitting, causing, allowing to be transmitted, broadcasting, publishing, distributing, causing, 
or allowing to be broadcast, published or distributed, any message, material, telephonic, 
computerized or electronic message. 

5.​ Cheating - violations of Owasso Academic Honesty Agreement 
6.​ Conduct that threatens or jeopardizes the safety of others 
7.​ Cutting class or sleeping, eating or refusing to work in class 
8.​ Disruption of the educational process or operation of the school 
9.​ Extortion 
10.​Failure to attend assigned detention, alternative school or other disciplinary assignment without 

approval 
11.​Failure to comply with state immunization records 
12.​False reports or false calls 
13.​Fighting 
14.​Forgery, fraud, or embezzlement 
15.​Gambling 
16.​Gang related activity or action 
17.​Harassment, intimidation, or bullying, including gestures, written or verbal expression, electronic 

communication or physical acts 
18.​Hazing (whether involving initiations or not) in connection with any school activity, regardless of 

location 
19.​Immorality 
20.​Inappropriate attire, including violation of dress code 
21.​Inappropriate behavior or gestures 
22.​Indecent exposure 
23.​Intimidation or harassment because, of race, color, sex, pregnancy, gender, gender expression or 

identity, national origin, religion, disability, veteran status, sexual orientation, age, or genetic 
information, including but not limited to: (a) assault and battery; (b) damage, destruction, 
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vandalism or defacing any real or personal property; or threatening, by word or act, the acts 
identified in (a) or (b) 

24.​Obscene language 
25.​Physical or verbal abuse 
26.​Plagiarism 
27.​Possession or distribution of a caustic substance 
28.​Possessing, distributing or viewing obscene materials, including electronic possession, 

distribution or viewing (sexting) 
29.​Possession, without prior authorization, of a wireless telecommunication device 
30.​Possession, threat or use of a dangerous weapon, replica weapons, toy guns/facsimile and 

related instrumentalities (i.e., bullets, shells, gun powder, pellets, etc.) 
31.​Possession, use, manufacture, distribution, sale, purchase, conspiracy to sell, distribute or 

possess or being in the chain of sale or distribution, or being under the influence of (a) alcoholic 
beverages, low-point beer (as defined by Oklahoma law, i.e., 3.2 beer), (b) any mind altering 
substance, except for medications taken for legitimate medical purposes pursuant to district 
policy, including but not limited to prescription medications for which the individual does not 
have a prescription, or medications used outside their intended, therapeutic purpose, (c) paint, 
glue, aerosol sprays, salts, incense and other substances which may be used as an intoxicating 
substance, or (d) any substance believed or represented to be a prohibited substance, regardless 
of its actual content. 

32.​Possession of illegal and/or drug related paraphernalia 
33.​Possession or claimed possession of prescription and/or non-prescription medicine while at 

school and school related functions without prior district approval 
34.​Profanity 
35.​Purchasing, selling and/or attempting to purchase or sell prescription and nonprescription 

medicine while at school and school related functions. 
36.​Sexual or other harassment of individuals including, but not limited to, students, school 

employees, patrons. 
37.​Theft 
38.​Threatening behavior, including but not limited to gestures, written, verbal, or physical acts, or 

electronic communications 
39.​Truancy 
40.​Use, possession, distribution or selling tobacco or tobacco related products in any form, including 

but not limited to cigarettes, cigars, loose tobacco, rolling papers, chewing tobacco, snuff, 
matches, lighters, e-cigarettes, personal vaporizers, electronic nicotine delivery systems, and any 
cartridge, container or product designed to be used in conjunction with these delivery systems, 
regardless of the nicotine content of the product. 

41.​Use or possession of missing or stolen property if property is reasonably suspected to have been 
taken from a student, a school employee or the school 

42.​Using racial, religious, ethnic, sexual, gender or disability-related epithets 
43.​Vandalism 
44.​Violation of board of education policies, rules or regulations or violation of school rules and 

regulations including, but not limited to, disrespect, lingering in restrooms, running in halls, 
bringing unauthorized items to school, inappropriate or unauthorized use of cellular phones or 
other electronic media, name calling, destroying or defacing school property 

45.​Vulgarity 
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46.​Willful damage to school property 
47.​Willful disobedience of a directive of any school official 

 
In addition, conduct occurring outside of the normal school day or off school property that has a direct 
and immediate negative effect on the discipline or educational process or effectiveness of the school, 
will also result in disciplinary action. Examples of immediate negative effects include, but are not limited 
to, electronic communication, negative reaction by the victim, overt face to face confrontations at school 
or school events, etc. Students found in violation of any of the above may receive disciplinary action. Any 
student who is determined to have brought a firearm on school grounds under the jurisdiction of the 
School District shall be suspended out of school for a period of not less than one calendar year.  
Participation in the school’s extracurricular activities is a privilege, not a right.  When a student’s 
behavior results in an out-of-school suspension, Change of Placement (COP), or In-School Placement  
(ISP), the student immediately (notwithstanding the filing of an appeal) forfeits the privilege of 
participating in all extracurricular activities of the school.  In addition, when the principal determines to 
impose alternative in-school placement or other correctional measures against a student, the student 
will not be permitted to participate in any extracurricular activities offered by the school during the term 
of the discipline unless, in the sole judgment of the principal, such participation is appropriate given the 
nature of the student’s offense. 
 

DUE PROCESS AND STUDENT SUSPENSIONS 
Alternative in-school placement, detention, and similar disciplinary options or correctional measures are 
not considered by law to be out-of-school suspension and do not require or involve due process 
procedures.  
 
Suspension and Change of Placement Terms 

All suspensions and changes of placement will have a definite start and end date. The term may be 

reduced if a student performs a specified remedial act if those conditions are agreed to at the time of 

the suspension or change of placement. Term lengths will be as consistent as possible between students 

considering the nature of the conduct and the previous disciplinary history of the student.  

Long-term suspensions and changes of placement are those in excess of ten (10) school days. 

Suspensions and changes of placement will not extend beyond the current school semester and 

succeeding semester, except in the case of possession of a firearm, in which case a suspension shall be 

for a period of not less than one (1) calendar year. Suspensions involving firearms are governed by the 

school district's Gun-Free Schools Student Suspension policy. 

Short-term suspensions are those suspensions of ten (10) or fewer school days. 

Short-Term Suspension Appeals (10 or fewer days) 

A parent or student may appeal the suspension decision to a site committee. The principal shall inform 

the parent/student of the right to appeal the suspension and the method for appealing. An appeal must 

be presented, electronically or in writing, to the principal within three (3) days(excluding days when 
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school is not in session) after the parent/student receives the principal's decision. If the principal does 

not receive a written appeal within three (3) days (excluding days when school is not in session) of the 

decision, the principal’s suspension decision is final. The principal shall assemble a committee within 

three (3) days (excluding days when school is not in session) of receiving the parents request to appeal 

and that committee shall consist of the following members. 

• A principal or assistant principal from a different school. 

• A teacher of the student’s choice. 

• A teacher from the same site who has not had the student in class. 

During the time of the appeal the student will be placed in In-House Suspension and the days spent in 

In-House Suspension will not count towards days of suspension. 

Long-Term Suspension or Change of Placement Appeals 

Site Level - 1st Level of Appeal 

A parent or student may appeal the suspension or change of placement decision to a site committee. 

The principal shall inform the parent/student of the right to appeal the suspension or change of 

placement and the method for appealing.  

An appeal must be presented, electronically or in writing, to the principal within five (5) days (excluding 

days when school is not in session) after the parent/student receives the principal's decision. If the 

principal does not receive a written appeal within three (3) days (excluding days when school is not in 

session) of the decision, the principal’s decision is final. The principal shall assemble a committee within 

five (5) days (excluding days when school is not in session)of receiving the parents request to appeal and 

that committee shall consist of the following members. 

• A principal or assistant principal from a different school. 

• A teacher of the student’s choice. 

• A teacher from the same site who has not had the student in class. 

During the time of the appeal, the student will be placed in In-House Suspension and the days spent in In 

House Suspension will not count towards days of suspension or change of placement. 

District Level - 2nd Level of Appeal 

In the event the complainant does not accept the decision of the review committee, he/she may appeal 

to the Assistant Superintendent of Teaching and Learning, who will assemble a 5 person committee of 

district level administrators.. The request to appeal must be received by the Assistant Superintendent of 

Teaching and Learning within 5 days (excluding days when school is not in session) after the parent 
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receives the decision from the site-level committee. If the request is not received within this time-frame, 

the site-level committee decision is final. In the event the complainant does not accept the decision of 

the Assistant Superintendent of Teaching and Learning, he/she may appeal to the Owasso Board of 

Education, within 5 days (excluding days when school is not in session) of receiving the decision from the 

assistant superintendent. 

Board of Education or Designated Hearing Officer - 3rd Level of Appeal 

An appeal must be presented, electronically or in writing, to the superintendent within five (5) days 

(excluding days when school is not in session) days after the parent/student receives the assistant 

superintendent’s decision. If the superintendent does not receive a written appeal within five (5) days 

(excluding days when school is not in session) of the assistant superintendent’s decision, the assistant 

superintendent’s decision is final. If the board receives a timely written appeal request, the board or an 

appointed hearing officer, will hear the appeal as soon as possible. This decision is final and 

non-appealable. 

Board Hearing Procedures 

The parent/student will be notified in writing of the date, time and place of the hearing and will have the 

right to choose an "open" or "closed" hearing. Reasonable efforts will be made to accommodate the 

work schedule of parents. The following procedures will be followed: 

1. The board president or the appointed hearing officer should: 

a. Announce that the next agenda item is a suspension or change of placement review 

hearing. 

b. Ask whether the parent/student wants the hearing to be open to the public or in 

executive session. The offer of an open hearing and the response is to be made a part of 

the minutes of the meeting. If the parent/student requests a closed hearing, a motion to 

go into executive session per their request should be made and voted on. 

2. The board president or hearing officer should advise the parent/student: 

a. That they are entitled to legal counsel, if they desire it.​
b. That the administration will present its witnesses first and that after each witness the 

parents or their legal counsel will be given an opportunity to cross-examine.​
c. That the parent/student will be given an opportunity to call any relevant witnesses and 

present any relevant evidence, subject to cross-examination by the administration’s legal 

counsel.​
d. That the board or its hearing officer will consider the evidence and documents and 

reach a decision that will be recorded by vote in open session.​
e. That the parent/student may ask any questions about the procedure. 
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3. Administration may call witnesses and present documents subject to cross-examination. 

4. Parent/student may call any witnesses and present documents subject to cross-examination. 

5. After each witness is presented board members or the hearing officer may ask the witness 

questions. 

6. Parent/student’s closing statement. 

7. Administration's closing statement. 

8. Deliberate in private. (If the hearing is not in executive session, the board or its hearing officer 

may deliberate in executive session only with permission of the parent/student.) 

9. Return to open session and vote. After adopting a motion making certain findings of fact the 

board must make a motion to: 

a. affirm the suspension;​
b. modify the suspension or change of placement (increase or decrease severity of the 

suspension or change of placement)​
c. revoke the suspension or change of placement. If the hearing is before a hearing officer, 

no motions will be required as a part of the hearing process; otherwise, the hearing 

officer will have the same obligations as the board when rendering a decision. 

Attendance at School Pending Appeal Hearing 

Pending an appeal of the student suspension or change of placement, the student will have the right to 

attend school under such "in-house" restrictions as the principal deems proper, except that at the 

discretion of the principal, the student may be prohibited from attending school pending any appeal 

hearing if in the judgment of the principal the student’s continued presence in the building will 

constitute an immediate danger to the health or safety of students, school employees, school property, 

or would be a substantial disruption of the educational process. The days in “in-house” will not count 

toward the days of out of school suspension. 

Please refer to the following Owasso Public Schools Board of Education Policy links for more information 
on Student suspension and appeals process.  POLICY 5.26, 5.57 

STUDENT INTERNET USAGE AGREEMENT 
As a part of the resources available to students, the district provides internet access at each school site. 
The district intends for this resource to be used for educational purposes and not to be used for conduct 
which is harmful.  Any individual using district resources to engage in electronic or digital 
communications has no expectation of privacy.  Furthermore, students must be cognizant of the fact that 
electronic or digital communications which occur on private equipment are often permanently available 
and may be available to school administrators.  It is presumed users will comply with district standards 
and will honor the district’s policies, rules and regulations. Regarding school internet and computer, 
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electronic, or digital usage, the following are not permitted.  
●​ Displaying or sharing offensive messages, pictures, or site addresses 
●​ Damaging computers, computer systems, computer networks or computer services 
●​ Violating copyright laws 
●​ Downloading, uploading, or distributing software 
●​ Using obscene language 
●​ Harassing, attacking or insulting others 
●​ Cyberbullying 

 
For more  information please see the Owasso Public School Student Technology Use Agreement. 
Please refer to the following Owasso Public Schools Board of Education Policy link for more information 
on Electronic and Digital communication. POLICY 1.76 

TARDIES 
Being on time to class each hour is required.  

●​ Four minutes are allowed for changing classes.  Under normal conditions, this is enough time to 
get from one class to another.  Students should be in their respective classroom and in their seat 
when the tardy bell rings.  Disciplinary action will be taken for unexcused tardiness.  

●​ Any student not in their seat at the tardy bell will be considered tardy.  First hour tardy students 
will be directed to the office for an admit pass.   

●​ Students arriving to school after 8:00 a.m. will be considered tardy.  Students arriving after 8:10 
a.m. will be counted as absent for 1st period.  

●​ All tardies to school, including those excused by a parent/guardian, will count towards the 
semester limit of five. Those tardies that are accompanied with a doctor’s note will be the 
exception.  

TARDIES TO SCHOOL: 
FIRST HOUR TARDIES 

●​ 1 – 4 Tardies per semester: Tardy recorded and staff will encourage timely attendance 
●​ 5 – 8 Tardies per semester: Detention or other consequences may be assigned for each 

tardy to school. Parents will be notified with each consequence 
●​ After 9th Tardy in the Semester: Parents will be contacted to attend a parent conference 

and other consequences and/or counseling services may be assigned               
 
SECOND-SIXTH HOUR TARDIES 

●​ 1 - 4 Tardies per semesters:  Teacher assigned consequences 
●​ 5 - 8 Tardies:  Detention or other consequences 
●​ 9 + Tardies:  Detention, parent conference, counseling, or other measures 

TELEPHONE 
Students may receive phone calls in the main office, during class, only for an emergency.  Parents are 
asked NOT to call students at school unless it is absolutely necessary.  If it is necessary, the office staff 
will take a message and see that it is delivered in a timely manner.  Students may only use the office 
phone for the following reasons: 
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●​    Emergency situations 
●​    To return a parent/guardian call 
●​    Need lunch or lunch money 
●​    In violation of dress code 
●​    Need transportation 
●​    School activity canceled/time change 

* Students are expected to make their plans prior to coming to school 

TEXTBOOKS/LIBRARY BOOKS/CHROMEBOOKS 
Students are responsible for the textbooks and chromebooks issued to them. Each student will be 
expected to pay for any textbooks or chromebooks lost or damaged. The fee for damages varies 
depending upon the severity of damage. Lost or damaged textbooks, library books, and chromebooks 
will be assessed at replacement value. Parents will be notified by school staff when materials are lost or 
damage occurs that results in an expense to parents. 
 
The Student Technology Insurance Program has been established to provide parents the opportunity to 
purchase insurance for 1:1 student technology devices. The insurance program is voluntary, but families 
are highly encouraged  to participate. 

TITLE IX 
At Owasso Public Schools the safety and well-being of every student and staff member is our top priority 
and District policy strictly prohibits sex discrimination, including sexual harassment, in all District 
programs and activities. Prohibited sexual harassment includes conduct based on sex that may meet one 
or more definitions outlined in Title IX regulations (34 C.F.R. § 106.30(a)), and this applies to ALL 
students. We are committed to conducting a thorough and equitable investigation into all reported 
incidents of sexual harassment and will take immediate and appropriate action to address any violations 
of our policies. 
 
If any student, parent, or employee believes they have been subjected to sexual harassment, we 
encourage you to report the incident to the District’s Title IX Coordinator. It is essential that we are made 
aware of these situations so we can address them promptly and effectively. The District is dedicated to 
completing investigations into allegations of sexual harassment in a timely and appropriate manner, 
ensuring that all community members feel safe and respected in our schools. 
 
District community members may report allegations of sexual harassment to any employee at a District 
school. You may also file a formal Title IX complaint in accordance with the District’s grievance 
procedures with our Title IX Coordinator. The Title IX Coordinator serves as the point of contact for 
addressing complaints and ensuring compliance with Title IX regulations. You can reach our Title IX 
Coordinator at: 
 
Assistant Superintendent of Teaching & Learning 
1501 N. Ash Street, Owasso, OK 74055   
titleixofficer@owassops.org 
918-272-8182 
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TOBACCO POLICY 
Students are not allowed to use tobacco or be in possession of tobacco in school buildings, school 
vehicles, including buses, or on the school campus. Possession of tobacco will be defined as any form of 
tobacco being on a student’s person or in his/her purse, locker, gym bag, or vehicle. Electronic cigarettes 
and/or vaping products are not allowed. Violation of this policy will result in disciplinary action. POLICY 
1.52 
 

TRANSPORTATION 
BICYCLES 
The parent should consider the following recommendations: 

1.​ The bicycle should be in good repair and meet all safety standards. 
2.​ The rider should know and observe all traffic laws. 
3.​ Bicycles are to be parked at the bicycle rack upon arriving at school and not ridden again until 

school is dismissed. 
4.​ The school will not be held responsible for stolen bikes. We strongly recommend padlocks. 
5.​ Students are to walk their bicycles at all times while on school grounds. 

 
BUSES  
Transportation in district-owned buses is furnished to students who reside one and one-half miles or 
more from the school. All buses used by the Owasso Schools meet the requirements of the State Board 
of Education and operate in compliance with their regulations. All students are expected to regard the 
bus as a classroom and conduct themselves appropriately. Safety is stressed at all times. 
 
The driver of the bus is a school official and has the same authority as a classroom teacher over the 
students in his/her care. After a student gets on the bus, he/she is under the supervision of the bus 
driver and is expected to help him maintain discipline in order to prevent serious accidents. The driver 
has authority and is expected to look after the welfare of all students under his/her care. Any student 
may be removed from the bus that persists in disobeying regulations. After getting on the bus, no 
student is to depart from the bus until it reaches school in the morning or arrives at the designated place 
for him/her to leave the bus in the evening, except by special permission from the driver.  A note signed 
and dated by the parents and a building administrator would be necessary for permission to be given 
for the student to ride a different bus than normal. 
 
RULES FOR BUS RIDERS  

1.​ Bring a note signed by your parent if you are to do anything other than ride your usual bus. The 
note is due the day of the change. An unexpected change in afternoon plans must be called in 
before 1:45 p.m. 

2.​ Use a safe route in walking to and from the bus stop. Walk facing traffic, if at all possible. 
3.​ Be on time at school bus stops. Avoid running to catch the bus or having the bus wait for you. 
4.​ Always use the handrail when getting on or off the school bus. 
5.​ Be seated immediately. 
6.​ Keep the aisle clear. 
7.​ Keep all parts of your body inside the bus at all times. 
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8.​ Do not throw things out of the school bus windows. 
9.​ Do not eat or drink while on the school bus. 
10.​Do not be loud or boisterous. 
11.​Absolutely no distracting behavior is allowed on the school bus. 
12.​Complete silence at railroad crossings is needed. 
13.​When unloading to cross the street, always walk to the front of the bus and wait for the driver to 

motion you across the street. 
14.​Do not walk behind the school bus when it is loading and unloading. 
15.​Do not open or close the school bus doors. ​ ​ ​ ​  

 
WALKERS AND CAR RIDERS 

1.​ Walkers and car riders should NOT arrive before 7:10 a.m.  
2.​ Parents of walkers should advise their children not to accept rides from strangers. 
3.​ It is best if students who are walking to school have a definite route, agreed upon by parents, and 

children to follow to and from school. Students should use the designated crosswalk and obey the 
directives of the crossing guard. 

4.​ Parents should not leave their children at a school outside of school hours. 
5.​ After school, all students must go home and stay away from all school campuses.  They cannot 

meet and or visit at other school sites, unless attending an authorized school activity. 

TRUANCY 
A truancy occurs when a student is absent without parents’ knowledge or approval, or a student is not in 
his/her assigned area during the designated time.  The policy for truancy is as follows: 

1.​ First Offense: A student who is truant one, two, or three hours will receive two hours of detention 
for every hour or partial hour missed.  A student truant more than three hours will receive 
alternative in-school placement. 

2.​ Repeat Offenses:  Alternative in-school placement or additional consequences 

VALUABLE PROPERTY 
We encourage students to leave valuable items at home.  If a student chooses to bring a valuable item(s) 
to school, the student does so at his/her own risk.   

VISITORS 
All visitors must sign in and out in the main office, provide identification, and are required to use our 
school identification process.  All visitors must wear a visible visitor’s badge/sticker. Student visitors are 
not permitted on campus.  A parent needing to see his/her child during the school day should report to 
the main office.  Should anyone other than a parent request to see a student, the parent will be notified 
in order to grant permission.  Visitors can be asked to leave by administrators at any time.  Visitation 
privileges can and will be revoked if deemed necessary by administrators and SRO’s. Please refer to the 
following Owasso Public Schools Board of Education Policy link for more information on visitors.  POLICY 
1.44 
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WITHDRAWAL FROM SCHOOL 
Parents who wish to withdraw their children must follow these steps: 

●​ Parents should notify the office prior to the student’s last day. 
●​ Parents should complete all necessary paperwork to document the withdrawal. 
●​ Fines must be paid and school property returned.  
●​ In case of extenuating circumstances and the student is unable to follow this procedure, please 

contact the school administration.  
●​ Grades and records will be sent to the student’s new school, upon their request. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Approved by Board the Board of Education on 1/13/25 
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Ram Academy 202 East Broadway, Owasso, OK 74055 918-272-8040 

 
This handbook contains helpful information, guidelines, and procedures that 

correspond with state law and the Owasso School Board Policies. 

SCHOOL DISTRICT MISSION STATEMENT 
Our mission is to provide a safe environment that equips, educates, and empowers 

students on their journey toward outstanding character and success. 
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NONDISCRIMINATION 

Owasso Public Schools complies with applicable Federal civil rights laws and does not discriminate on the basis of race, color, national 
origin, age, disability, or sex (including pregnancy, sexual orientation, and gender identity) and prohibits sex discrimination in any education 
program or activity that it operates, as required by Title IX and its regulations, including in admission and employment. Inquiries about Title IX 
may be referred to the Owasso Public Schools Title IX Coordinator, the U.S. Department of Education’s Office for Civil Rights, or both. The 
Owasso Public Schools Title IX Coordinator is the Assistant Superintendent of Teaching & Learning and can be contacted at: 
 
1501 N. Ash, Owasso, OK, 74055 
titleixofficer@owassops.org 
918-272-8182 
 
The district has adopted grievance procedures for filing, processing, and resolving alleged discrimination complaints. Those procedures can 
be viewed in the Owasso Public Schools Policy Manual, Policy #1.22.  To report information about conduct that may constitute sex 
discrimination or make a complaint of sex discrimination under Title IX, please visit the district’s Title IX webpage.  
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The goal of this handbook is to inform parents and students of school guidelines.  In addition, a goal of 
this handbook and all school rules is to help foster fully capable, independent, young adults.  We know 
that goal requires the support of parents and we welcome that partnership. 

 

 

OWASSO SCHOOL CALENDAR 2024-2025 
FIRST BLOCK: 
First Day of School​ ​ ​ ​ ​ ​ August 15, 2024 
Labor Day​ ​ ​ ​ ​ ​ ​ September 2, 2024 
End of First Block​ ​ ​ ​ ​ ​ October 11, 2024 
Fall Break​ ​ ​ ​ ​ ​ ​ October 14-18, 2024 
 
SECOND BLOCK:   
First Day of Second Block​ ​ ​ ​ ​ October 21, 2024 
Thanksgiving Break​ ​ ​ ​ ​ ​ November 25-29, 2024 
End of Second Block​ ​ ​ ​ ​ ​ December 20, 2024 
Winter Break​ ​ ​ ​ ​ ​ ​ December 20, 2024-January 6, 2025 
 
THIRD BLOCK:​​ ​  
First Day of Third Block​ ​ ​ ​ ​ January 7, 2025 
Martin Luther King Holiday​ ​ ​ ​ ​ January 20, 2025 
Professional Development Day (no students)​ ​ January 21, 2025 
President’s Day Holiday​ ​ ​ ​ ​ February 17, 2025 
End of Third Block​ ​ ​ ​ ​ ​ March 14, 2025 
Spring Break​ ​ ​ ​ ​ ​ ​ March 17-21, 2025 
 
FOURTH BLOCK: 
First Day of Fourth Block​ ​ ​ ​ ​ March 25, 2025 
Last Day (Students & Teachers)​ ​ ​ ​ May 23, 2025 
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**All Owasso Ram Academy students and parents/guardians are required to abide by the policies 
and procedures contained within this handbook as well as all Owasso district policies and 
procedures provided in the policy manual section at www.owassops.org. 
 

ACADEMIC  
ACADEMIC STUDY HALL 
 Students are expected to complete all assigned work. Students are not allowed to sleep in class, to 
not participate in class, or to pick and choose which assignments they complete. Students who have 
missing assignments may be placed in study hall in order to complete their work. Academic study hall 
may be assigned by the teacher, counselor, or principal before school, at lunch, or after school. Failure 
to attend study hall may result in disciplinary consequences. 

ACADEMIC PROBATION 
Students who fail one or more classes will be placed on probation and will be expected to pass all of 
their classes for the following academic block. Students who fail to do so may be removed from the 
Ram Academy Program. 

CLASSIFICATION 
Students are assigned a grade classification based on the number of academic credits they have earned: 

Freshman​ ​ ​ 0-5 credits 
Sophomore​ ​ ​ 6-9 credits 
Junior​ ​ ​ ​ 10-15 credits 
Senior​ ​ ​ ​ 16-23 credits 
 *23 credits are required to graduate 
 
GRADING SCALE 

GRADE AP and COLLEGE CREDIT 
BEARING 

ACADEMIC 

A (90-100) 4.4 4 

B (80-89) 4.0 3 

C (70-79) 3.0 2 

D (60-69) 2.0 1 

F (0-59) 0.0 0 
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Please refer to the following Owasso Public Schools Board of Education Policy link for more 
information on graduation.  POLICY 5.34 

ATTENDANCE  
ABSENCES 

1.​ Students are allowed FIVE total absences in each class per nine-week academic block.  
Students who exceed the FIVE absence limit (excused and/or unexcused combined) will lose 
credit for the block and will be placed on attendance probation. Students who exhibit 
continued poor attendance will be removed from the Ram Academy.  

2.​ Parents/guardians are strongly encouraged to monitor their student’s attendance. Daily 
attendance records can be accessed through the parent portal. 

3.​ Absences are considered excused through a parent phone call and/or medical documentation. 
Parents should always call the office in the morning at 918-272-8040 to notify the attendance 
secretary of an absence. 

4.​ Absences are considered unexcused when not covered by a parent phone call and/or medical 
documentation. 

5.​ School activities will NOT count against the FIVE absence limit.   
6.​ In the event of absences  occurring due to a chronic or recurring illness, documentation by the 

student’s doctor indicating the nature of the chronic or recurring condition, including diagnosis  
is required, per policy 5.03 Even with medical documentation, students who miss excessive 
days will be required to repeat the classes they have missed for educational purposes. 
Students who are unable to attend school due to chronic illnesses or medical conditions will be 
referred to Owasso Virtual School. 

7.​ In the event of absences  occurring due to a chronic or recurring illness, documentation by the 
student’s doctor indicating the nature of the chronic or recurring condition, including diagnosis  
is required, per policy 5.03 Even with medical documentation, students who miss excessive 
days will be required to repeat the classes they have missed for educational purposes. 
Students who are unable to attend school due to chronic illnesses or medical conditions will be 
referred to Owasso Virtual School. 

8.​ Medical documentation is due in the office no later than the end of the day the student 
returns to school. All medical documentation should be faxed directly from the doctor’s office 
to our office at 918-272-0712.  

9.​ “A student who is absent from instruction without excuse for ten (10) consecutive days is to be 
recorded as absent each day. On day eleven (11), the pupil is to be exited from the roll” Okla. 
Admin. Code § 210:10-1-5.  Re-enrollment  will be required if the student returns to the district. 

 

ARRIVAL AT SCHOOL 
The school day is from 8:30-2:10. The school doors will open at 7:20 a.m. Once on campus property, 
students should come inside the building and stay. Students are not to hang out in cars or outside the 
building at any time during the school day. 
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ATTENDANCE PROBATION 
Students who exceed the FIVE absence limit and/or have excessive tardies will be placed on 
attendance probation for the following academic block with the expectation that there will be no 
repeat of this poor attendance behavior. Students who lose credits due to repeated violations of the 
attendance policy may be removed permanently from this program. 

 
BULLYING 
Bullying is any pattern of harassment, intimidation, threatening behavior, physical acts, verbal or 
electronic communication directed towards a student or group of students that results in or is 
reasonably perceived as being done with the intent to cause negative educational or physical results 
for the targeted individual or group and is communicated in such a way as to disrupt or interfere with 
the school’s educational mission or the education of any student.  Owasso Public Schools strives to 
ensure a safe environment for every student.  If you have witnessed or received a report of a bullying 
situation, please provide information to an administrator, teacher, or counselor so the school and 
district can take appropriate action. Students may make a report and all information will be 
confidential, and if you wish you have the right to submit the report anonymously. Visit the Bullying 
Prevention page on the OPS website for more guidance, reporting, and resources.  
 
Prohibiting Harassment, Intimidation and Bullying: POLICY 5.13 
 
Statement of Legislative Mandate and Purpose​
 
This policy is a result of the legislative mandate and public policy embodied in the School Safety 
and Bullying Prevention Act, 70 OKLA. STAT. § 24-100.2 et seq. (“Act”). The district intends to 
comply with the mandates of the Act and expect students to refrain from bullying. Bullying is 
expressly forbidden and students who bully are subject to disciplinary consequences as outlined 
in the district’s policy on student behavior. Students who bully may also be provided with 
assistance to end their unacceptable behavior, and targets of bullies may be provided with 
assistance to overcome the negative effects of bullying. 
 
The Owasso Public Schools’ student conduct code prohibits bullying. This regulation further 
explains the negative effects of that behavior and seeks to promote strategies for prevention.​
 
Definition of Terms 
1. Statutory definition of harassment, intimidation, and bullying: 

70 O.S. §24-100.3(c) of the School Safety and Bullying Prevention Act defines the term 
bullying,” as including, but not limited to a pattern of harassment, intimidation, 
threatening behavior, physical acts, verbal or electronic communication, directed toward 
a student or group of students that results in or is reasonably perceived as being done 
with the intent to cause negative educational or physical results for the targeted 
individual or group and is communicated in such a way as to disrupt or interfere with the 
school's educational mission or the education of any student that a reasonable person 
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should recognize will: 
A. Harm another student; 
B. Damage another student’s property; 
C. Place another student in reasonable fear or harm to the student’s property, or 
D. Insult or demean any student or group of students in such a way as to disrupt or 
interfere with the school’s educational mission or the education of a student.​
 

2. The “Reasonable Person” Standard 
In determining what a “reasonable person” should recognize as an act of placing a 
student in “reasonable” fear or harm, staff will determine “reasonableness” not from only 
the point of view of a mature adult, but also from the point of view of an immature child of 
the age of the intended victim along with, but not limited to, consideration of special 
emotional, physical, or mental needs of the particular child; personality or physical 
characteristics, or history that might cause the child to be particularly sensitive to efforts 
by a bully to humiliate, embarrass, or lower the self esteem of the victim; and the 
discipline history, personality of, and physical characteristics of the individual alleged to 
have engaged in the prohibited behavior.​
 

3. General Display of Bullying Acts 
Bullying for purposes of this section of the regulation, includes harassment and intimidation, 
and vice versa. According to experts in the field, bullying in general is the exploitation of a less 
powerful person by an individual taking unfair advantage of that person, which is repeated 
over time, and which inflicts a negative effect on the victim. The seriousness of a bullying act 
depends on the harm inflicted upon the victim and the frequency of the offensive acts. Power 
may be, but is not limited to, physical strength, social skill, verbal ability, or other 
characteristics. Bullying acts by students have been described in several different categories.​
 
A. Physical Bullying includes harm or threatened harm to another’s body or property, 
including, but not limited to, what would reasonably be foreseen as a serious expression of 
intent to inflict physical harm or property damage through verbal or written speech or gestures 
directed at the student-victim, when considering the factual circumstances in which the threat 
was made and the reaction of the intended victim. Common acts include tripping, hitting, 
pushing, pinching, pulling hair, kicking, biting, starting fights, daring others to fight, stealing or 
destroying property, extortion, assaults with a weapon, other violent acts, and homicide. 
 
B. Emotional Bullying includes the intentional infliction of harm to another's self-esteem, 
including but not limited to insulting or profane remarks, insulting or profane gestures, or 
harassing and frightening statement, when such events are considered in light of the 
surrounding facts, the history of the students involved, and age, maturity, and special 
characteristics of the students.​
 
C. Social Bullying includes harm to another’s group acceptance, including but not limited to, 
harm resulting from intentionally gossiping about another student or intentionally spreading 
negative rumors about another student that results in the victim being excluded from a school 
activity or student group; the intentional planning and/or implementation of acts or 
statements that inflict public humiliation upon a student; the intentional undermining of 
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current relationships of the victim-student through the spreading of untrue gossip or rumors 
designed to humiliate or embarrass the student; the use of gossip, rumors, or humiliating acts 
designed to deprive the student of awards, recognition, or involvement in school activities; the 
false or malicious spreading of an untrue statement that exposes the victim to contempt or 
ridicule or deprives the victim of the confidence and respect of student peers; or the making of 
false statements to others that the student has committed a crime, or has an infectious, 
contagious, or loathsome disease, or similar egregious representations.​
 
D. Sexual Bullying includes harm to another resulting from but not limited to, making 
unwelcome sexual comments about the student, making vulgar, profane, or lewd comments or 
drawings or graffiti about the victim; directing vulgar, profane, or lewd gestures toward the 
victim; committing physical acts of a sexual nature at school, including the fondling or touching 
of private parts of the victim’s body; participation in the gossiping or spreading of false rumors 
about the student’s sexual life; written or verbal statements directed at the victim that would 
reasonably be interpreted as a serious threat to force the victim to commit sexual acts or to 
sexually assault the victim when considering the factual circumstances in which the threat was 
made and the reaction of the intended victim; off-campus dating violence by a student that 
adversely affects the victim’s school performance or behavior, attendance, participation in 
school functions or extracurricular activities, or makes the victim fearful at school of the 
assaulting bully; or the commission of sexual assault, rape, or homicide. Such conduct may also 
constitute sexual harassment – also prohibited by Owasso Public Schools.​
 
E. Cyberbullying is bullying that takes place over digital devices like cell phones, computers, 
and tablets. Cyberbullying can occur through SMS, Text, and apps, or online in social media, 
forums, or gaming where people can view, participate in, or share content. Cyberbullying 
includes sending, posting, or sharing negative, harmful, false, or mean content about someone 
else. It can also include sharing personal or private information about someone else causing 
embarrassment or humiliation. Additional examples include, but are not limited to, sending 
cruel, vicious and sometimes threatening messages; using group chats as a way to gang up on 
one person; posting mean or untrue statements of classmates online with intent to embarrass 
them; breaking into an email account or online profile and sending vicious or embarrassing 
material to others; engaging in messaging intended to trick another person into revealing 
sensitive or personal information and forwarding that information to others; taking nude or 
otherwise degrading photos or videos of a person and sharing that content. 

 
Understanding of and Prevention of Bullying of Students​
 
A. Student and Staff Education and Training 
 

A full copy of this policy will be posted on the district's website and included in all district 
handbooks.​
 
All staff will be provided with a copy of the district’s policy on prevention of bullying of 
students. All students will have access to the policy in the student handbook and a copy 
of the entire policy is available on request. Owasso Public Schools is committed to 
providing appropriate and relevant training to staff regarding identification of behavior 
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constituting bullying of students and the prevention and management of such conduct. 
Students, like staff members, shall participate in an annual education program that sets 
out expectations for student behavior and emphasizes an understanding of bullying of 
students, the district’s prohibition of such conduct, and the reasons why the conduct is 
destructive, unacceptable, and will lead to discipline. Students shall also be informed of 
the consequences of bullying conduct toward their peers.​
 

B. Owasso Public Schools’ Safe School Committees​
 

The safe school committee has the responsibility of studying and making recommendations 
regarding unsafe conditions, strategies for students to avoid harm at school, student 
victimization, crime prevention, school violence, and other issues which interfere with and 
adversely affect school safety. With respect to student harassment, intimidation, and bullying, 
the safe school committee shall consider and make recommendations regarding professional 
staff development needs of faculty and other staff related to methods to decrease student 
harassment, intimidation, and bullying and understanding and identifying bullying behaviors. 
In addition, the committee shall make recommendations regarding: identification of methods 
to encourage the involvement of the community and students in addressing conduct involving 
bullying; methods to enhance relationships between students and school staff in order to 
strengthen communication; and fashioning of problem-solving teams that include counselors 
and/or school psychologists. 
 
In accomplishing its objectives, the committee shall review traditional and accepted 
harassment, intimidation, and bullying prevention programs utilized by other states, state 
agencies, or school districts. (See also policy 1.43) 
 

Student Reporting 
Students are encouraged to inform school personnel if they are the victim of or a witness to acts 
of harassment, intimidation, or bullying. The Report and Stop Bullying form is available under the 
student tab on each school site’s web page.​
 
Staff Reporting 
An important duty of the staff is to report acts or behavior that the employee witnesses that 
appear to constitute harassing, intimidating, or bullying. Employees, whether certified or non 
certified, shall encourage students who tell them about acts that may constitute intimidation, 
harassment, or bullying to complete a report form. For young students, staff members given that 
information will need to provide direct assistance to the student.​
 
Staff members who witness such events are to complete reports and to submit them to the 
building principal. Staff members who hear of incidents that may, in the staff member’s 
judgment, constitute harassment, intimidation, or bullying, are to report all relevant information to 
the building principal.​
 
Parental Reporting and Responsibilities 
Parents/guardians will be informed in writing of the district's program to stop bullying. An 
administrative response to bullying may involve certain actions to be taken by parents. Parents 
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will be informed of the program and the means for students to report bullying acts toward them 
or other students. They will also be told that to help prevent bullying at school they should 
encourage their children to: 

1. Report bullying when it occurs; 
2. Take advantage of opportunities to talk to their children about bullying; 
3. Inform the school immediately by using the Report and Stop Bullying form on the 
Owasso Public Schools’ website under the parent tab if they think their child is being 
bullied or is bullying other students; 
4. Watch for symptoms that their child may be a target of bullying and report those 
symptoms; and 
5. Cooperate fully with school personnel in identifying and resolving incidents. 

 
Monitoring and Compliance 
 
In order to assist the State Department of Education with compliance efforts pursuant to the 
School Safety and Bullying Prevention Act, 70 OKLA. STAT. § 24-100.2 et seq., the district will 
identify a Bullying Coordinator who will serve as the district contact responsible for providing 
information to the State Board of Education.​
 
A copy of this policy will be submitted to the State Department of Education annually as part of 
the school district’s Annual Performance Report.​
 
Disciplinary Measures 
In administering discipline, consideration will be given to alternative methods of discipline to 
ensure that the most effective discipline is administered in each case. In all disciplinary action, 
teachers and administrators will be mindful of the fact that they are dealing with individual 
personalities. The faculty may consider consultation with parents to determine the most effective 
disciplinary measure.​
 
In considering alternatives of corrective actions, the faculty/administration of the school district 
will consider those listed below. However, the school is not limited to these alternative methods, 
nor does this list reflect an order or sequence of events to follow in disciplinary actions. The 
board of education will rely upon the judgment and discretion of the administrator to determine 
the appropriate remedial or corrective action in each instance.​
 

1. Conference with student 
2. Conference with parents 
3. In-school suspension 
4. Detention 
5. Referral to counselor 
6. Behavioral contract 
7. Changing student's seat assignment or class assignment 
8. Requiring a student to make financial restitution for damaged property 
9. Requiring a student to clean or straighten items or facilities damaged by the student's 
behavior 
10. Restriction of privileges 
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11. Involvement of local authorities 
12. Referring student to appropriate social agency 
13. Suspension 
14. Change of Placement 
15. Other appropriate disciplinary action as required and as indicated by the circumstances 
which may include, but is not limited to, removal from eligibility to participate or attend 
extracurricular activities as well as removal from the privilege of attending or participating 
in the graduation ceremony, school dances, prom, prom activities, and/or class trips. 

 
The above consequences will be imposed for any person who commits an act of bullying as well 
as any person found to have falsely accused another as a means of retaliation, reprisal, or as a 
means of bullying. Strategies will be created to provide counseling or referral to appropriate 
services, including guidance, academic intervention, and other protection for students, both 
targets and perpetrators, and family members affected by bullying, as necessary.​
 
The school district is not required to provide educational services in the regular school setting 
to any student who has been removed from a public school or private school in Oklahoma or 
another state by administrative or judicial process for an act of using electronic communication 
with the intent to terrify, intimidate or harass, or threaten to inflict injury or physical harm to 
faculty or students. 
 

CAFETERIA 
BREAKFAST/LUNCH 

1.​ A hot breakfast and lunch program is provided in the cafeteria for the benefit and convenience 
of both the student and parent. 

2.​ Students may bring their breakfast or lunch, but they will be required to eat in the cafeteria. 

3.​ Parents may sign their children out for lunch and must sign them back in when they return. 

4.​ Breakfast/Lunch times vary by site.  
 

LUNCH PAYMENTS/CHARGES 
Students should have funds in their accounts before they attempt to purchase a meal or a la carte 
items on their account. Occasionally, a student may need to “charge” a breakfast or lunch on account; 
this means the student’s account is placed in the negative in order to allow for the meal, a la carte 
items are not allowed to be charged. For details related to meal balances and charges, please see 
POLICY 5.49. All parents/guardians are encouraged to complete a free/reduced meal application. If 
you should need one during the school year, forms are available online and at the school offices. 
 

MY SCHOOL BUCKS 
For your convenience, you may pay with a credit/debit card using the My School Bucks application to 
load money on your child’s account. My School Bucks application information can be found on the 
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Owasso Public Schools website. If you have questions or need further assistance, please call the Child 
Nutrition Department at (918)272-8034. POLICY 5.49 

 

CANCELLATIONS 
Announcements about school cancellations will be shared via the district’s social media and will be 
broadcast on local radio and television stations. 

CELL-PHONES/WIRELESS TELECOMMUNICATIONS 
PERSONAL ELECTRONIC DEVICES 
The School District desires to provide a learning environment that is free from distraction.  It is the 
student’s responsibility to ensure that all electronic devices are not in use during class hours, unless 
directed by the teacher to use them for educational purposes. 
 
Any and all electronic devices, including but not limited to cell phones, smart phones, tablets, 
laptops,smart watches, earbuds, or any other type of mobile electronic device, have a reduced 
expectation of privacy once they enter any school zone and may be subject to confiscation and/or 
search should a school violation be suspected.  Possession and/or use of any personal electronic 
device is a privilege, not a right, that is extended to the student, which, at the discretion of the school, 
may be revoked should circumstances warrant and disciplinary consequences may occur. Please refer 
to the following Owasso Public Schools Board of Education Policy link for more information on cell 
phones and mobile devices. POLICY 1.76 ,For guidance on personal electronic devices, please refer 
directly to POLICY 5.31.  

CLOSED CAMPUS 
Once students are on school campus property, including the parking lot, they are not allowed to leave 
unless a parent calls the office and gives permission for an early dismissal. Students may NOT check 
themselves out during the day unless they are on documented self-support. Students are NOT allowed 
to leave campus without permission at any time during the day. Students are NOT allowed to leave for 
lunch. 

DANGEROUS WEAPONS  
Possession by any student of a dangerous weapon, as that term is defined in this policy, or a replica or 
facsimile of a dangerous weapon, while on school property, at a school-sponsored activity, or on a 
school bus or vehicle, is prohibited. Furthermore, use of any item or instrumentality by a student to 
threaten harm to any person or which is used to harm any person, while on school property, at a 
school-sponsored activity, or on a school bus or vehicle, is prohibited. A dangerous weapon includes 
but is not limited to any type of gun, any type of knife, explosive devices, chemical protection sprays, 
brass knuckles, martial arts devices, etc… An additional descriptive list is provided in the district 
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policy manual. Students who violate this policy will be subject to out of school suspension and/or 
permanent removal from this program. POLICY 5.05 

DIRECTORY INFORMATION 
The school district proposes to designate the following personally identifiable information contained 
in a student's education record as "directory information”:  

●​ Student’s Name 
●​ Photograph 
●​ Athletic Information, including height and weight 
●​ Grade Level (i.e., first grade, tenth grade, etc.) 
●​ Participation in officially recognized activities and sports 
●​ Degrees, Honors, & Awards received 

 

Within the first three weeks of each school year, the school district will publish the above list of 
directory information it proposes to designate as directory information for the school year.  For 
students enrolling after the notice is published, the list will be given to the student's parent or the 
eligible student at the time and place of enrollment.  Parents or eligible students have two weeks 
following this publication or notice to advise the school district in writing (a letter to the school 
superintendent's office) of any or all of the items they refuse to permit the district to designate as 
directory information about their student. POLICY 5.28 

DRESS CODE 
The school policies are the result of the cooperative effort of the school board and the administration. 
It is understandable that criteria be established to prohibit extreme styles and designs in clothing 
which might disrupt the education process or endanger the health and safety of pupils.  The following 
dress and grooming policy applies at school, while on school vehicles, or going to or from or attending 
school events. 

1.​ Students will not wear clothes or accessories showing vulgar, profane, or obscene images, 
words,  or numbers, or anything promoting tobacco, alcohol, drugs, or related items. Midriffs, 
halter tops, backless dresses, and sleeveless garments resembling tank tops are not permitted.  
Clothing should not expose or display undergarments. 

2.​ Shorts, skirts, dresses, and holes in pants should cover the upper to mid-thighs and should not 
expose undergarments.  

3.​ All students are required to wear shoes. No exceptions except for medical reasons. 
4.​ Any item that obscures the eyes, face or ears that creates a distraction or is a safety issue must 

not be worn. Exceptions to the rule can be made for medical or religious reasons upon 
administrative approval.  

5.​ Costumes and costume accessories are not permitted, except for specified school events or 
designated spirit weeks. 

6.​ Facial and body piercings that disrupt the educational process or endanger the health and 
safety of students will not be permitted. 
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**The building principal has the final determination in what is and what is not acceptable attire at 
school.  
  

 DRUGS/ALCOHOL 

 1. Illegal and Illicit Drugs and Alcohol 
a.​ Use of illicit drugs and unlawful possession and use of alcohol is wrong and harmful. 
b.​ Students are prohibited from using, being under the influence of, possessing, 

furnishing, distributing, selling, conspiring to sell or possess or being in the chain of sale 
or distribution of alcoholic beverages, non-intoxicating alcoholic beverages (as defined 
by Oklahoma law, i.e., 3.2 beer), illegal or illicit drugs, or other mood-altering 
substances at school, while on school vehicles, or at any school-sponsored event. 

c.​ “Illicit drugs” includes steroids and prescription and over-the-counter medications 
being used for an abusive purpose, i.e., when they are not used in compliance with the 
prescription or directions for use and are not being used to treat a current health 
condition of the student. 

d.​ “Mood-altering substances” include, but are not limited to, paint, glue, aerosol sprays, 
salts, incense, and other substances which may be used as an intoxicating substance. 

e.​ Violation of this policy will result in imposition of disciplinary measures, which may 
include suspension for the remainder of the current block and the following block 
and/or removal from this program. 

f.​ Student violation of this rule which also constitutes illegal conduct will be reported to 
law enforcement authorities. 

EMERGENCY PROCEDURES 
FIRE DRILL PROCEDURES 

●​ Each building is equipped with its own fire alarm signal and procedure. 
●​ Students will know and use the proper exit from anywhere in the school building. 
●​ Students will evacuate the building immediately in a proper manner. 
●​ Teachers will check rolls once clear of danger. 
●​ Fire Drills are practiced on a regular basis. 

TORNADO DRILL PROCEDURES 
●​ Each building is equipped with its own tornado alarm signal and procedure. 
●​ Students will ‘duck and cover’ in areas designated by the building principal. 
●​ Tornado Drills are practiced on a regular basis. 

SECURITY DRILLS 
●​ Security drills are practiced on a regular basis.  

a.​ lockdown drills - security threat inside the building 
b.​ lockout drills - security threat outside the building 

 
In the event of an emergency, parents or guardians are encouraged NOT to initially respond to the 
school during a crisis. This will allow city and school officials to assess the situation and activate the 
school's crisis plan. Should there be an emergency (national, local or school), parents are asked to:  
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●​ Cooperate with safety and school officials.  
●​ Wait for notification of how and when to respond. This notification will come via the Owasso 

Public School’s communication tools and local media. It is imperative that you refrain from 
using cell phones to contact your student as the overload will impair emergency personnel 
from performing their duties. 

FERPA 
The Board of Education intends to comply with the Family Educational Rights and Privacy Act (FERPA).  
Questions regarding the district policy and FERPA may be directed to the principal at the school site or the 
Owasso Public School Education Service Center at 1501 N. Ash, 918-272-5367. Please refer to the following 

Owasso Public Schools Board of Education Policy link for more information on student Records. POLICY 5.28 

GANG POLICY 
The following is prohibited at Owasso Public Schools at school, while on school vehicles or going to or 
from or attending school events (home and away): 

1.​ Possessing, wearing, using, distributing, or displaying any sign, symbol, badge, color, or 
other item that is evidence of affiliation with or membership in a gang. 

2.​ Wearing pants below the waistline (sagging and bagging) or wearing caps, bandannas, 
handkerchiefs, shoe strings or other items associated with gang-related behavior. 

3.​ Participating in any act, either verbal or nonverbal, to include gestures, expression, 
handshakes, sign, etc. that may indicate an affiliation with or membership in a gang. 

4.​ Participating in any act that may further the interest in a gang affiliation or gang 
membership such as, but not limited to, writing or inscribing of gang-related graffiti to 
include messages, symbols or signs on school property. 

5.​ Wearing hats or caps inside the building. 
Violation of this policy will result in disciplinary action up to and including suspension out of school for 
the current block and the following block and/or removal from this program and, if appropriate, the 
filing of criminal charges, depending on the severity of the infraction.   

GUIDANCE AND COUNSELING 
Students in alternative education programs are required to participate in guidance and counseling 
services. The school counselor will visit with each student about his/her individual graduation plan as 
well as career planning, post-high school education, and financial aid. The school counselor will also 
provide individual counseling as needed. In addition, outside agencies will provide individual and 
group counseling services throughout the school year. These agencies include but are not limited to 
Tristesse Grief Center, Youth Services of Tulsa, the Tulsa Health Department and CREOKS.  

 

HEALTH SERVICES 
The Health Services Department serves our students and schools in a variety of areas. Please see the 
health services page on our district website for specific information regarding: 
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●​ COVID - 19 
●​ Flu 
●​ Immunizations 
●​ Lice 
●​ Meningitis 
●​ MRSA 
●​ Pink Eye 

MEDICATION 
Except for provisions allowed in the district Medication Administration Policy, students may not retain 
possession of or self-administer any medication.  Student’s requiring medication at school must 
report to the School Nurse for appropriate paperwork and storage of medication.  Narcotic 
medication will not be stored or administered at school by school personnel. The Medication 
Administration Policy is available in the Nurse’s office and on the school website.  Violation of this 
policy may result in discipline, including out of school suspension. POLICY  5.01 
 

MENINGITIS INFORMATION  
Meningococcal (men-IN-jo-kok-ul) disease is a rare but sometimes fatal disease caused by a bacterium 
called Neisseria meningitis. The disease causes either meningitis, severe swelling of the brain and 
spinal cord or meningococcemia, a serious infection of the blood.  
 
Vaccines can prevent many types of meningococcal disease, but not all types. This vaccine is not 
required to attend kindergarten through the 12th grade in Oklahoma. However, it is required for 
students who are enrolling in colleges and other schools after high school who will live in dormitories 
or on-campus student housing. For more information, contact your healthcare provider, local county 
health department or visit the National Meningitis Association website at www.nmaus.org. Please 
refer to the following Owasso Public School website link for more information about Meningitis. OPS 
Health Services/Meningitis 
 

OPEN TRANSFERS 
A request for a transfer into this district initiated by or on behalf of a nonresident student will be 
approved or denied in accordance with district policy.  Priority for space and resources is assigned to 
resident students and the children of Owasso Public Schools staff.  Please refer to the following 
Owasso Public Schools Board of Education Policy link for more information on open transfers. POLICY 
5.20 

PARENT BILL OF RIGHTS 
Owasso Public Schools are in compliance with the Parents’ Bill of Rights. Additional information is 
available for parents in the school policy manual on this subject.  Parents may submit written requests 
to obtain the specific information listed in the Parents’ Bill of Rights law during regular school business 
hours by contacting the building principal or the superintendent. 
25 O.S. Section 2001 Please refer to the following Owasso Public Schools Board of Education Policy 
link for more information on Parents Bill of Rights POLICY 1.69 
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PARENT/TEACHER CONFERENCES 
Parent/guardian/teacher conferences will be held one evening per block. Invitations will be emailed 
by the student’s advisory teacher. 
 
Parents/guardians may also request a conference with teachers at any time during the school year. 
The principal, counselor, or teachers also may request a conference as needed.  

PROTECTION OF PUPIL RIGHTS (PPRA) 
PPRA affords parents certain rights regarding the conduct of surveys, collection, and use of information for 
marketing purposes and certain physical exams.  Please refer to the following Owasso Public Schools Board of 

Education Policy link for more information on Protection of Pupil Rights Amendment. POLICY 1.38 
Parents who believe their rights have been violated may file a complaint with: 
Family Policy Compliance Office 
U.S. Department of Education 
400 Maryland Avenue, 
SW Washington, D.C. 20202-5920 
1-800-872-5327 

RESIDENCY 
Oklahoma law provides a definition of “residence” for children attending school at 70 O.S. Section 
1-113.  If a child is between the ages of five and twenty-one, they are entitled to attend school free of 
charge in the district of residence. State law provides that a child’s residence for school purposes is 
the school district in which the (1) parents, (2) guardian or (3) person having legal custody of the child 
holds legal residence. Children may also establish residency if their attorney-in-fact is a resident of the 
district. Owasso Public Schools does not permit students to establish residency based on the affidavit 
of a person who has assumed permanent care and custody of the child under Okla. Stat. tit. 70 O.S. 
Section 1-113. Please refer to the following Owasso Public Schools Board of Education Policy link for 
more information on residency POLICY 5.23 

SEARCH AND SEIZURE 
The superintendent, principal, teacher, or security personnel of Owasso Public Schools, upon 
reasonable suspicion, shall have the authority to detain and search or authorize the search, of any 
pupil or property in the possession of the pupil when said pupil is on any school premises, or while in 
transit under the authority of the school, or while attending any function sponsored or authorized by 
the school, for dangerous weapons, controlled dangerous substances, as defined in the Uniform 
Controlled Dangerous Substances Act, intoxicating beverages, low-point beer, as defined by Section 
163.2 of Title 37 of the Oklahoma Statutes, or for missing or stolen property if said property be 
reasonably suspected to have been taken from a pupil, a school employee or the school during school 
activities. The search shall be conducted by a person of the same sex as the person being searched 
and shall be witnessed by at least one other authorized person, said person to be of the same sex if 
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practicable. Students have no reasonable expectation of privacy rights in the contents of school 
lockers, desks, and other school property. Students who drive a vehicle onto school property do so as 
a privilege afforded them by the School District and not as a right.  

Accordingly, any student who drives a vehicle of any kind to school and parks that vehicle on school 
property is deemed to authorize a search of the vehicle by the superintendent, principal, teacher, or 
security personnel at any time and for any reason deemed appropriate by the school principal or the 
Superintendent of Schools. Any student who refuses to peaceably submit his/her vehicle to a search 
when requested to do so may be suspended out of school for such refusal. Please refer to the 
following Owasso Public Schools Board of Education Policy link for more information on search and 
seizures.  Oklahoma HB 1634 (2023) allows for the search of shoes and hand and head coverings.  
POLICY  5.19, 5.29 

 

STUDENT DISCIPLINE POLICY 
One of the most important phases of a person’s educational development is that of learning proper 
behavior, cooperation, respect, and self-discipline.  Without these characteristics, it is difficult for a 
person to maintain the proper attitude to develop intellectually.  It is the school’s responsibility as a 
part of the total educational process to assist the student in the development of self-discipline.  
 
The following discipline methods may be assigned by the principal or assistant principal for a student 
that engages in any of the behaviors listed under the Discipline Code section while at school, while on 
school vehicles, or going to or from or attending school events: 

1.​ Counseling- May involve the classroom teacher, counselor, or administrator. 
2.​ Removal from class (non-appealable) – Students will be allowed to come to school, but will be 

isolated from certain class periods. 
3.​ Detention (non-appealable) – Students will be required to study, complete assignments, or do 

other school work during detention.  
4.​ School Service (non-appealable)- School service may be used in lieu of other normally 

assigned disciplinary  actions.  Service opportunities may include, but are not limited to 
cleaning cafeteria tables, grounds beautification, general cleaning, etc. 

5.​ Alternative In-School Placement (non-appealable)- Students will be allowed to come to 
school, but will be isolated or restricted from the main flow of daily routine.  School 
administrators will decide how many days of in-school placement a student serves based on 
the severity of the offense. In school placement stays will be communicated to the parent or 
guardian by the school administrator. 

6.​ Out of School Suspension (appealable)-Students may be suspended out of school as a result 
of a major offense, multiple offenses, or repeated offenses.  Length of short-term suspensions 
may include 1-10 school days. Length of long-term suspensions will be 11 days or more, up to 
or including one calendar year for long-term based on the level of offense(s). 

7.​ Change of Placement (appealable) – Students may receive a change of placement to an 
alternative educational setting in lieu of an out-of-school suspension lasting more than 10 days 
or up to one calendar year for long-term based on the level of offense(s). 
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DISCIPLINE CODE 
The principal or assistant principal shall have the authority to assign any of the above disciplinary 
options to any student who engages in the following behavior at school, on school grounds, while 
on school vehicles, or going to or from, or attending school events: 

1.​ Arson 
2.​ Altering or attempting to alter another individual’s food or beverage 
3.​ Assault (whether physical or verbal) and/or battery 
4.​ Attempting to incite or produce imminent violence directed against another person 

because of his or her race, color, sex, pregnancy, gender, gender expression or identity, 
national origin, religion, disability, veteran status, sexual orientation, age, or genetic 
information by making, transmitting, causing, allowing to be transmitted, broadcasting, 
publishing, distributing, causing, or allowing to be broadcast, published or distributed, any 
message, material, telephonic, computerized or electronic message. 

5.​ Cheating - violations of OHS Owasso Academic Honesty Policy Agreement 
6.​ Conduct that threatens or jeopardizes the safety of others 
7.​ Cutting class or sleeping, eating or refusing to work in class 
8.​ Disruption of the educational process or operation of the school 
9.​ Extortion 
10.​Failure to attend assigned detention, alternative school, or other disciplinary assignment 

without approval 
11.​Failure to comply with state immunization records 
12.​False reports or false calls 
13.​Fighting  
14.​Forgery, fraud, or embezzlement 
15.​Gambling 
16.​Gang related activity or action 
17.​Harassment, intimidation, or bullying, including gestures, written or verbal expression, 

electronic communication or physical acts 
18.​Hazing’s (whether involving initiations or not) in connection with any school activity, 

regardless of location 
19.​Immorality 
20.​Inappropriate attire, including violation of dress code 
21.​Inappropriate behavior or gestures 
22.​Indecent exposure 
23.​Intimidation or harassment because, of race, color, sex, pregnancy, gender, gender 

expression or identity, national origin, religion, disability, veteran status, sexual orientation, 
age, or genetic information, including but not limited to: (a) assault and battery; (b) 
damage, destruction, vandalism or defacing any real or personal property; or threatening, 
by word or act, the acts identified in (a) or (b) 

24.​Obscene language 
25.​Physical or verbal abuse 
26.​Plagiarism-violations of OHS Academic Honesty Policy 
27.​Possession or distribution of a caustic substance 
28.​Possessing, distributing or viewing obscene materials, including electronic possession, 

distribution or viewing (sexting) 
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29.​Possession, without prior authorization, of a wireless telecommunication device 
30.​Possession, threat or use of a dangerous weapon, replica weapons, toy guns/facsimile and 

related instrumentalities (i.e., bullets, shells, gun powder, pellets, etc.) 
31.​Possession, use, manufacture, distribution, sale, purchase, conspiracy to sell, distribute or 

possess or being in the chain of sale or distribution, or being under the influence of (a) 
alcoholic beverages, low-point beer (as defined by Oklahoma law, i.e., 3.2 beer), (b) any 
mind altering substance, except for medications taken for legitimate medical purposes 
pursuant to district policy, including but not limited to prescription medications for which 
the individual does not have a prescription, or medications used outside their intended, 
therapeutic purpose, (c) paint, glue, aerosol sprays, salts, incense and other substances 
which may be used as an intoxicating substance, or (d) any substance believed or 
represented to be a prohibited substance, regardless of its actual content. 

32.​Possession of illegal and/or drug related paraphernalia 
33.​Possession or claimed possession of prescription and/or non-prescription medicine while 

at school and school related functions without prior district approval 
34.​Profanity 
35.​Purchasing, selling and/or attempting to purchase or sell prescription and nonprescription 

medicine while at school and school related functions. 
36.​Sexual or other harassment of individuals including, but not limited to, students, school 

employees, volunteers 
37.​Theft 
38.​Threatening behavior, including but not limited to gestures, written, verbal, or physical 

acts, or electronic communications 
39.​Truancy 
40.​Use, possession, distribution or selling tobacco or tobacco related products in any form, 

including but not limited to cigarettes, cigars, loose tobacco, rolling papers, chewing, 
tobacco, snuff, matches, lighters, e-cigarettes, personal vaporizers, electronic nicotine 
delivery systems, and any cartridge, container or product designed to be used in 
conjunction with these delivery systems, regardless of the nicotine content of the product. 

41.​Use or possession of missing or stolen property if property is reasonably suspected to have 
been taken from a student, a school employee or the school 

42.​Using racial, religious, ethnic, sexual, gender or disability-related epithets 
43.​Vandalism 
44.​Violation of board of education policies, rules or regulations or violation of school rules and 

regulations including, but not limited to, disrespect, lingering or in restrooms, running in 
halls, bringing unauthorized items to school, inappropriate or unauthorized use of cellular 
phones or other electronic media, name calling, destroying or defacing school property 

45.​Vulgarity 
46.​Willful damage to school property 
47.​Willful disobedience of a directive of any school official 

 
In addition, conduct occurring outside of the normal school day or off school property that has a 
direct and immediate negative effect on the discipline or educational process or effectiveness of the 
school, will also result in disciplinary action. Examples of immediate negative effects include, but are 
not limited to, electronic communication, negative reaction by the victim, overt face to face 
confrontations at school or school events, etc. Students found in violation of any of the above may 
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receive disciplinary action. Any student who is determined to have brought a firearm on school 
grounds under the jurisdiction of the School District shall be suspended out of school for a period of 
not less than one calendar year.  Participation in the school’s extracurricular activities is a privilege, 
not a right.  When a student’s behavior results in an out-of-school suspension, Change of Placement 
(COP), or In-School Placement  (ISP), the student immediately (notwithstanding the filing of an appeal) 
forfeits the privilege of participating in all extracurricular activities of the school.  In addition, when 
the principal determines to impose alternative in-school placement or other correctional measures 
against a student, the student will not be permitted to participate in any extracurricular activities 
offered by the school during the term of the discipline unless, in the sole judgment of the principal, 
such participation is appropriate given the nature of the student’s offense. 
 
DUE PROCESS AND STUDENT SUSPENSIONS 
Alternative in-school placement, detention, and similar disciplinary options or correctional measures 
are not considered by law to be out-of-school suspension and do not require or involve due process 
procedures.  
 
Suspension and Change of Placement Terms 

All suspensions and changes of placement will have a definite start and end date. The term may be 

reduced if a student performs a specified remedial act if those conditions are agreed to at the time of 

the suspension or change of placement. Term lengths will be as consistent as possible between 

students considering the nature of the conduct and the previous disciplinary history of the student.  

Long-term suspensions and changes of placement are those in excess of ten (10) school days. 

Suspensions and changes of placement will not extend beyond the current school semester and 

succeeding semester, except in the case of possession of a firearm, in which case a suspension shall be 

for a period of not less than one (1) calendar year. Suspensions involving firearms are governed by the 

school district's Gun-Free Schools Student Suspension policy. 

Short-term suspensions are those suspensions of ten (10) or fewer school days. 

Short-Term Suspension Appeals (10 or fewer days) 

A parent or student may appeal the suspension decision to a site committee. The principal shall 

inform the parent/student of the right to appeal the suspension and the method for appealing. An 

appeal must be presented, electronically or in writing, to the principal within three (3) days(excluding 

days when school is not in session) after the parent/student receives the principal's decision. If the 

principal does not receive a written appeal within three (3) days (excluding days when school is not in 

session) of the decision, the principal’s suspension decision is final. The principal shall assemble a 

committee within three (3) days (excluding days when school is not in session) of receiving the parents 

request to appeal and that committee shall consist of the following members. 

• A principal or assistant principal from a different school. 
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• A teacher of the student’s choice. 

• A teacher from the same site who has not had the student in class. 

During the time of the appeal the student will be placed in In-House Suspension and the days spent in 

In-House Suspension will not count towards days of suspension. 

Long-Term Suspension or Change of Placement Appeals 

Site Level - 1st Level of Appeal 

A parent or student may appeal the suspension or change of placement decision to a site committee. 

The principal shall inform the parent/student of the right to appeal the suspension or change of 

placement and the method for appealing.  

An appeal must be presented, electronically or in writing, to the principal within five (5) days 

(excluding days when school is not in session) after the parent/student receives the principal's 

decision. If the principal does not receive a written appeal within three (3) days (excluding days when 

school is not in session) of the decision, the principal’s decision is final. The principal shall assemble a 

committee within five (5) days (excluding days when school is not in session)of receiving the parents 

request to appeal and that committee shall consist of the following members. 

• A principal or assistant principal from a different school. 

• A teacher of the student’s choice. 

• A teacher from the same site who has not had the student in class. 

During the time of the appeal, the student will be placed in In-House Suspension and the days spent in 

In House Suspension will not count towards days of suspension or change of placement. 

District Level - 2nd Level of Appeal 

In the event the complainant does not accept the decision of the review committee, he/she may 

appeal to the Assistant Superintendent of Teaching and Learning, who will assemble a 5 person 

committee of district level administrators.. The request to appeal must be received by the Assistant 

Superintendent of Teaching and Learning within 5 days (excluding days when school is not in session) 

after the parent receives the decision from the site-level committee. If the request is not received 

within this time-frame, the site-level committee decision is final. In the event the complainant does 

not accept the decision of the Assistant Superintendent of Teaching and Learning, he/she may appeal 

to the Owasso Board of Education, within 5 days (excluding days when school is not in session) of 

receiving the decision from the assistant superintendent. 

Board of Education or Designated Hearing Officer - 3rd Level of Appeal 
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An appeal must be presented, electronically or in writing, to the superintendent within five (5) days 

(excluding days when school is not in session) days after the parent/student receives the assistant 

superintendent’s decision. If the superintendent does not receive a written appeal within five (5) days 

(excluding days when school is not in session) of the assistant superintendent’s decision, the assistant 

superintendent’s decision is final. If the board receives a timely written appeal request, the board or 

an appointed hearing officer, will hear the appeal as soon as possible. This decision is final and 

non-appealable. 

Board Hearing Procedures 

The parent/student will be notified in writing of the date, time and place of the hearing and will have 

the right to choose an "open" or "closed" hearing. Reasonable efforts will be made to accommodate 

the work schedule of parents. The following procedures will be followed: 

1. The board president or the appointed hearing officer should: 

a. Announce that the next agenda item is a suspension or change of placement review 

hearing. 

b. Ask whether the parent/student wants the hearing to be open to the public or in 

executive session. The offer of an open hearing and the response is to be made a part 

of the minutes of the meeting. If the parent/student requests a closed hearing, a 

motion to go into executive session per their request should be made and voted on. 

2. The board president or hearing officer should advise the parent/student: 

a. That they are entitled to legal counsel, if they desire it.​
b. That the administration will present its witnesses first and that after each witness 

the parents or their legal counsel will be given an opportunity to cross-examine.​
c. That the parent/student will be given an opportunity to call any relevant witnesses 

and present any relevant evidence, subject to cross-examination by the 

administration’s legal counsel.​
d. That the board or its hearing officer will consider the evidence and documents and 

reach a decision that will be recorded by vote in open session.​
e. That the parent/student may ask any questions about the procedure. 

3. Administration may call witnesses and present documents subject to cross-examination. 

4. Parent/student may call any witnesses and present documents subject to cross-examination. 

5. After each witness is presented board members or the hearing officer may ask the witness 

questions. 

6. Parent/student’s closing statement. 
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7. Administration's closing statement. 

8. Deliberate in private. (If the hearing is not in executive session, the board or its hearing 

officer may deliberate in executive session only with permission of the parent/student.) 

9. Return to open session and vote. After adopting a motion making certain findings of fact the 

board must make a motion to: 

a. affirm the suspension;​
b. modify the suspension or change of placement (increase or decrease severity of the 

suspension or change of placement)​
c. revoke the suspension or change of placement. If the hearing is before a hearing 

officer, no motions will be required as a part of the hearing process; otherwise, the 

hearing officer will have the same obligations as the board when rendering a decision. 

Attendance at School Pending Appeal Hearing 

Pending an appeal of the student suspension or change of placement, the student will have the right 

to attend school under such "in-house" restrictions as the principal deems proper, except that at the 

discretion of the principal, the student may be prohibited from attending school pending any appeal 

hearing if in the judgment of the principal the student’s continued presence in the building will 

constitute an immediate danger to the health or safety of students, school employees, school 

property, or would be a substantial disruption of the educational process. The days in “in-house” will 

not count toward the days of out of school suspension. 

Please refer to the following Owasso Public Schools Board of Education Policy links for more 
information on Student suspension and appeals process.  POLICY 5.26, 5.57 

DETENTION  
Students must serve detention as scheduled through the Counselor and/or Principal.  Skipping detention more 

than once will result in 3 days ISP. Students who owe six or more hours of detention at one time may be 

assigned 3 days of ISP for excessive detention hours.   

DISCIPLINARY PROBATION 
Students who repeatedly violate Owasso Ram Academy and District policies will be placed on 
disciplinary probation. Students who violate the terms of their probation contract may be removed 
permanently from this program.   
 

STUDENT DRIVERS 
Students who violate any of the following requirements may be subject to disciplinary measures 
and/or may lose the privilege to drive to school: 
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1.​ All student drivers must register their vehicle with the office.  
2.​ Student drivers must have a current, valid Oklahoma driver’s license and proof of insurance. 
3.​ Reckless driving and speeding are absolutely prohibited. 
4.​ Students are to park only in designated areas. 
5.​ Students are not allowed to congregate in the parking lot or to hang out in cars before, during, 

or after school. 
6.​ The use of tobacco products or e-cigs in the vehicle while still on school property is not 

permitted. 

STUDENT INTERNET USAGE AGREEMENT 
As a part of the resources available to students, the district provides internet access at each school 
site. The district intends for this resource to be used for educational purposes and not to be used for 
conduct which is harmful.  Any individual using district resources to engage in electronic or digital 
communications has no expectation of privacy.  Furthermore, students must be cognizant of the fact 
that electronic or digital communications which occur on private equipment are often permanently 
available and may be available to school administrators.  It is presumed users will comply with district 
standards and will honor the district’s policies, rules and regulations. Regarding school internet and 
computer, electronic, or digital usage, the following are not permitted.  

●​ Displaying or sharing offensive messages, pictures, or site addresses 
●​ Damaging computers, computer systems, computer networks or computer services 
●​ Violating copyright laws 
●​ Downloading, uploading, or distributing software 
●​ Using obscene language 
●​ Harassing, attacking or insulting others 
●​ Cyberbullying 
●​ Illegally accessing content through District network applications or equipment, or bypassing 

software parameters set in place by the District  
 
For more information please see the Owasso Public School Student Technology Use Agreement. 
Please refer to the following Owasso Public Schools Board of Education Policy link for more 
information on Electronic and Digital communication. POLICY 1.76 

TARDIES  
Students are to be inside their classroom when the bell rings. Students who are late to any hour will 
be required to get a tardy slip from the office. Any tardy consisting of 10 or more minutes will be 
recorded as an unexcused absence.  Chronic tardiness will result in the following: 
  
4th Tardy​ ​ 1 hour of detention 
5th Tardy​ ​ 2 hours of detention 
6th Tardy​ ​ Parent will be contacted 

Definition:​
 A student is considered tardy if they are not inside the classroom when the tardy bell rings. 
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If a student arrives more than 10 minutes late to any class period, they may be marked absent or 
truant for that class and must check in with the attendance office. 

Teachers must record all tardies in PowerSchool. 

Tardy counts and consequences reset at the start of each quarter. 

 

Tardy Consequences (Total Across All Class Periods Per Quarter): 

●​ 1st – 4th Tardy: Verbal warning​
 

●​ 5th Tardy: 1 detention​
 

●​ 6th Tardy: 2 detentions​
 

●​ 7th Tardy: 3 detentions​
 

●​ 8th Tardy and beyond: Administrative referral; may result in additional consequences such as 
In-School Placement (ISP) or other interventions. 

 

TITLE IX 
At Owasso Public Schools the safety and well-being of every student and staff member is our top 
priority and District policy strictly prohibits sex discrimination, including sexual harassment, in all 
District programs and activities. Prohibited sexual harassment includes conduct based on sex that may 
meet one or more definitions outlined in Title IX regulations (34 C.F.R. § 106.30(a)), and this applies to 
ALL students. We are committed to conducting a thorough and equitable investigation into all 
reported incidents of sexual harassment and will take immediate and appropriate action to address 
any violations of our policies. 
 
If any student, parent, or employee believes they have been subjected to sexual harassment, we 
encourage you to report the incident to the District’s Title IX Coordinator. It is essential that we are 
made aware of these situations so we can address them promptly and effectively. The District is 
dedicated to completing investigations into allegations of sexual harassment in a timely and 
appropriate manner, ensuring that all community members feel safe and respected in our schools. 
 
District community members may report allegations of sexual harassment to any employee at a 
District school. You may also file a formal Title IX complaint in accordance with the District’s grievance 
procedures with our Title IX Coordinator. The Title IX Coordinator serves as the point of contact for 
addressing complaints and ensuring compliance with Title IX regulations. You can reach our Title IX 
Coordinator at: 
 

27 
 



 

Assistant Superintendent of Teaching & Learning 
1501 N. Ash Street, Owasso, OK 74055   
titleixofficer@owassops.org 
918-272-8182 

TOBACCO POLICY 
Students are not allowed to use tobacco or be in possession of tobacco in school buildings, school 
vehicles, including buses, or on the school campus.  Possession of tobacco will be defined as any form 
of tobacco being on a student’s person or in his/her purse, locker, gym bag, or vehicle. Electronic 
cigarettes and/or vaping products are not allowed. Violation of this policy will result in disciplinary 
action. POLICY 1.52 
 

TRANSPORTATION 
BICYCLES 
The parent should consider the following recommendations: 

1.​ The bicycle should be in good repair and meet all safety standards. 
2.​ The rider should know and observe all traffic laws. 
3.​ Bicycles are to be parked at the bicycle rack upon arriving at school and not ridden again until 

school is dismissed. 
4.​ The school will not be held responsible for stolen bikes. We strongly recommend padlocks on 

bicycles. 
5.​ Students are to walk their bicycles at all times while on school grounds. 

 
BUSES  
Transportation in district-owned buses is furnished to students who reside one and one-half miles or 
more from the school. All buses used by the Owasso Schools meet the requirements of the State 
Board of Education and operate in compliance with their regulations. All students are expected to 
regard the bus as a classroom and conduct themselves appropriately. Safety is stressed at all times. 
 
The driver of the bus is a school official and has the same authority as a classroom teacher over the 
students in his/her care. After a student gets on the bus, he/she is under the supervision of the bus 
driver and is expected to help him maintain discipline in order to prevent serious accidents. The driver 
has authority and is expected to look after the welfare of all students under his/her care. Any student 
may be removed from the bus that persists in disobeying regulations. After getting on the bus, no 
student is to depart from the bus until it reaches school in the morning or arrives at the designated 
place for him/her to leave the bus in the evening, except by special permission from the driver. A note 
signed and dated by the parents would be necessary for permission to be given for the student to 
ride a different bus than normal. 
 
RULES FOR BUS RIDERS  

1.​ Bring a note signed by your parent if you are to do anything other than ride your usual bus. 
The note is due the day of the change. An unexpected change in afternoon plans must be 
called in before 1:00 p.m. 

2.​ Use a safe route in walking to and from the bus stop. Walk facing traffic, if at all possible. 
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3.​ Be on time at school bus stops. Avoid having to run to catch the bus or having the school bus 
wait for you. 

4.​ Always use the handrail when getting on or off the school bus. 
5.​ Be seated immediately. 
6.​ Keep the aisle clear. 
7.​ Keep all parts of your body inside the bus at all times. 
8.​ Do not throw things out of the school bus windows. 
9.​ Do not eat or drink while on the school bus. 
10.​Do not be loud or boisterous. 
11.​Absolutely no distracting behavior is allowed on the school bus. 
12.​Complete silence at railroad crossings is needed. 
13.​When unloading to cross the street, always walk to the front of the bus and wait for the driver 

to motion you across the street. 
14.​Do not walk behind the school bus when it is loading and unloading. 
15.​Do not open or close the school bus doors. ​ ​ ​ ​  

 
WALKERS AND CAR RIDERS 

1.​ Walkers and car riders should NOT arrive before 7:20  a.m.  
2.​ Parents of walkers should advise their children not to accept rides from strangers. 
3.​ It is best if students who are walking to school have a definite route, agreed upon by parents, 

and child to follow to and from school. Students should use the designated crosswalk and obey 
the directives of the crossing guard. 

4.​ Parents should not leave their children at a school outside of school hours as the supervision of 
students is a priority. 

VISITOR POLICY 
All visitors should report to the office upon arrival. For security reasons, unidentified visitors will be 
asked for identification, required to use the safe school identification system and may be required to 
leave campus. Students should not invite guests to campus without prior authorization from the 
building principal. Parents/ guardians who wish to meet with a teacher, counselor, or the principal 
should call ahead and schedule an appointment so as not to interfere with the educational process. 
POLICY 1.44 
 

TEXTBOOKS/LIBRARY BOOKS/CHROMEBOOKS 
Students are responsible for the textbooks and chromebooks issued to them. Each student will be 
expected to pay for any textbooks or chromebooks lost or damaged. The fee for damages varies 
depending upon the severity of damage. Lost or damaged textbooks, library books, and chromebooks 
will be assessed at replacement value. Parents will be notified by school staff when materials are lost 
or damage occurs that results in an expense to parents. 
 
The Student Technology Insurance Program has been established to provide parents the opportunity 
to purchase insurance for 1:1 student technology devices. The insurance program is voluntary, but 
families are highly encouraged  to participate. 
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Approved by Board the Board of Education on 1/13/25 
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This handbook contains helpful information, guidelines, and procedures that correspond 

with state law and the Owasso School Board Policies. 
​

SCHOOL DISTRICT MISSION STATEMENT 
 

Our mission is to provide a safe environment that equips, educates, and empowers 
students on their journey toward outstanding character and success. 
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NONDISCRIMINATION 

Owasso Public Schools complies with applicable Federal civil rights laws and does not discriminate on the basis of race, color, national origin, 
age, disability, or sex (including pregnancy, sexual orientation, and gender identity) and prohibits sex discrimination in any education program or 
activity that it operates, as required by Title IX and its regulations, including in admission and employment. Inquiries about Title IX may be 
referred to the Owasso Public Schools Title IX Coordinator, the U.S. Department of Education’s Office for Civil Rights, or both. The Owasso 
Public Schools Title IX Coordinator is the Assistant Superintendent of Teaching & Learning and can be contacted at: 
 
1501 N. Ash, Owasso, OK, 74055 
titleixofficer@owassops.org 
918-272-8182 
 
The district has adopted grievance procedures for filing, processing, and resolving alleged discrimination complaints. Those procedures can be 
viewed in the Owasso Public Schools Policy Manual, Policy #1.22.  To report information about conduct that may constitute sex discrimination or 
make a complaint of sex discrimination under Title IX, please visit the district’s Title IX webpage.  
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The goal of this handbook is to inform parents and students of school guidelines.  In addition, a goal of 
this handbook and all school rules is to help foster fully capable, independent, young adults.  We know 
that goal requires the support of parents, and we welcome that partnership. 
 

ARRIVAL AT SCHOOL 
Students should not arrive at school until after 7:10 a.m. The building will not be open before then. 
Students should report to specified areas.  Classes begin at 8:00 a.m. and end at 2:45 p.m.  Once at 
school, students may not leave campus unless checked out by a parent/guardian. 

ATTENDANCE MATTERS 
Encouraging regular attendance is one of the most powerful ways you can prepare your child for success 
in school. When school attendance is a priority, children get better grades, develop healthy life habits, 
avoid dangerous behaviors and have a better chance of graduating high school. When students are 
absent for fewer days, their grades and reading skills often improve. Students who attend school 
regularly also feel more connected to their community, develop important social skills and friendships, 
and are significantly more likely to graduate from high school, setting them up for a strong future. 
Regular attendance at school is required by state law and encouraged by the Owasso Public School 
District. Under school law, parents are responsible for their child’s attendance until graduation from high 
school or the age of 18. 

When students are absent just two days per month - even when the absences are excused - it can have a 
negative impact. This adds up to being absent 18 times during the year, which is considered chronically 
absent. Over the course of a student’s school career, this is equal to 234 days, which is almost 1 ½ years 
of school missed.  

As a parent, you can prepare your child for a lifetime of success by making regular school attendance a 
priority.  By figuring out the reasons for your child’s absences, whether they’re physical or emotional, 
and taking advantage of support services, such as free tutoring, student mentoring, and after school 
activities, we can partner with you to set your child on the path to success. POLICY 5.03 
 
ATTENDANCE PROCEDURES/POLICY 

1.​ Anytime a student is absent from school, please call the proper attendance office each day 
he/she is absent: Notes will not be accepted. 

1.​ OHS Seniors: 918.272.8092 
2.​ OHS Juniors: 918.272.8094 
3.​ OHS Sophomores: 918.274.3031 
4.​ OHS Freshmen: 918.274.3033 

2.​ The student must report to the attendance office, make contact with a parent to clear the 
absence, and receive an admit slip to class. Consequences may be assigned for any 
uncleared absences.  The absence is considered unexcused until a parent or guardian contacts 
the attendance office. 

3.​ If an absence is anticipated, please clear the absence ahead of time with the teachers and 
attendance office.  Parents who will be out of town and unable to contact the attendance office 
in case their student is absent must contact the attendance office before leaving town and 
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designate the person/persons responsible for clearing their student’s absence while they are 
unavailable. 

4.​ There are two types of absences: excused and unexcused.  School work missed because of an 
excused absence is to be made up by the student.  It is the responsibility of the student to check 
with the teachers to see what work was missed and when it is due.  A student going on a field trip 
or activity trip must check before the trip with his/her teachers for his/her assignments. The 
student will receive full credit for the make-up work when it is turned in, on or before the 
specified time.   For excused absence a student will receive a day for every day out.  For a school 
activity, work is due on the due date or immediately upon return. When a student receives a 
truancy. 

5.​ In the event of absences occurring due to a chronic or recurring illness, documentation by the 
student’s doctor indicating the nature of the chronic or recurring condition is required, per policy 
5.03 

6.​ Anytime a student leaves campus after 8:00 a.m., he/she must check out through the attendance 
office.  If a student leaves campus without checking out, he/she will be considered truant. 

7.​ Anytime a student arrives after 8:00 a.m., he/she must check in with the attendance office. 
Failure to do this will result in a disciplinary action. 

8.​ Anytime a student arrives for first period after 8:10 a.m., it will be counted as an absence for first 
hour.  

9.​ Seniors and Juniors may use two days per semester to visit a college or armed service as a school 
activity.  An official letter must be turned into the attendance office the day the student returns 
to school. 

10.​A student who does not have a parking permit must be signed out by a parent or guardian. 
11.​If a student is checked out during 4th hour, lunch is a part of 4th hour, he/she may receive an 

absence for 4th hour. 
12.​The maximum number of days that a student may be absent and still receive credit for the 

semester is nine.   The maximum includes BOTH excused and unexcused absences. It does not 
include student activities.  

13.​“A student who is absent from instruction without excuse for ten (10) consecutive days is to be 
recorded as absent each day. On day eleven (11), the pupil is to be exited from the roll” Okla. 
Admin. Code § 210:10-1-5.  Re-enrollment  will be required if the student returns to the district. 

 
ATTENDANCE NOTIFICATION 

●​ As student absences accrue, a notification will be sent to inform parents of the number of 
absences per class period.   

●​ On the tenth absence in a class, the student will lose credit in that class.  A letter will be mailed 
home stating that the student has lost credit, due to attendance.   

●​ If a student does lose credit, due to attendance, the parents/guardians may submit an appeal to 
an assistant principal, within 5 days after the last day of the semester.  A decision will be made  by 
the attendance appeals committee regarding the outstanding circumstances and determine if 
credit will be given for any/all classes.  

ATTENDANCE INCENTIVE – SEMESTER TEST EXEMPTIONS  
Classes for high school credit may require a semester test worth up to, but no more than 15% of the 
course grade. All students are required to take each of their semester finals in the fall semester. Students 
may exempt Spring semester finals if they meet the following FULL year requirements. 
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1.​ 10 absences for the full year and a 85% or above in both semesters of the class 

 
The only type of absence that does not count against exemptions is the Student Activity (SA) and College 
Visit (CV) absences. Students who are exempt are not required to come to school during the hour of that 
final.  

BULLYING 
Bullying is any pattern of harassment, intimidation, threatening behavior, physical acts, verbal or 
electronic communication directed towards a student or group of students that results in or is 
reasonably perceived as being done with the intent to cause negative educational or physical results for 
the targeted individual or group and is communicated in such a way as to disrupt or interfere with the 
school’s educational mission or the education of any student.  Owasso Public Schools strives to ensure a 
safe environment for every student.  If you have witnessed or received a report of a bullying situation, 
please provide information to an administrator, teacher, or counselor so the school and district can take 
appropriate action. Students may make a report and all information will be confidential. You have the 
right to submit the report anonymously. Visit the Bullying Prevention page on the OPS website for more 
guidance, reporting, and resources.  
 
PROHIBITING HARASSMENT, INTIMIDATION AND BULLYING POLICY 5.13 
 
Statement of Legislative Mandate and Purpose​
 
This policy is a result of the legislative mandate and public policy embodied in the School Safety 
and Bullying Prevention Act, 70 OKLA. STAT. § 24-100.2 et seq. (“Act”). The district intends to 
comply with the mandates of the Act and expects students to refrain from bullying. Bullying is 
expressly forbidden and students who bully are subject to disciplinary consequences as outlined 
in the district’s policy on student behavior. Students who bully may also be provided with 
assistance to end their unacceptable behavior, and targets of bullies may be provided with 
assistance to overcome the negative effects of bullying. 
 
The Owasso Public Schools’ student conduct code prohibits bullying. This regulation further 
explains the negative effects of that behavior and seeks to promote strategies for prevention.​
 
Definition of Terms 
1. Statutory definition of harassment, intimidation, and bullying: 

70 O.S. §24-100.3(c) of the School Safety and Bullying Prevention Act defines the term 
bullying,” as including, but not limited to a pattern of harassment, intimidation, 
threatening behavior, physical acts, verbal or electronic communication, directed toward 
a student or group of students that results in or is reasonably perceived as being done 
with the intent to cause negative educational or physical results for the targeted 
individual or group and is communicated in such a way as to disrupt or interfere with the 
school's educational mission or the education of any student that a reasonable person 
should recognize will: 

A. Harm another student; 

6 
 

https://www.owassops.org/departments/safety-security/district-bullying-prevention
https://www.owassops.org/board-of-education/default-policy-manual-details-page/~board/policy-manual/post/513-prohibiting-harassment-intimidation-and-bullying


 

B. Damage another student’s property; 
C. Place another student in reasonable fear or harm to the student’s property, or 
D. Insult or demean any student or group of students in such a way as to disrupt or 
interfere with the school’s educational mission or the education of a student.​
 

2. The “Reasonable Person” Standard 
In determining what a “reasonable person” should recognize as an act of placing a 
student in “reasonable” fear or harm, staff will determine “reasonableness” not from only 
the point of view of a mature adult, but also from the point of view of an immature child of 
the age of the intended victim along with, but not limited to, consideration of special 
emotional, physical, or mental needs of the particular child; personality or physical 
characteristics, or history that might cause the child to be particularly sensitive to efforts 
by a bully to humiliate, embarrass, or lower the self esteem of the victim; and the 
discipline history, personality of, and physical characteristics of the individual alleged to 
have engaged in the prohibited behavior.​
 

3. General Display of Bullying Acts 
Bullying for purposes of this section of the regulation, includes harassment and intimidation, and 
vice versa. According to experts in the field, bullying in general is the exploitation of a less 
powerful person by an individual taking unfair advantage of that person, which is repeated over 
time, and which inflicts a negative effect on the victim. The seriousness of a bullying act depends 
on the harm inflicted upon the victim and the frequency of the offensive acts. Power may be, but 
is not limited to, physical strength, social skill, verbal ability, or other characteristics. Bullying acts 
by students have been described in several different categories.​
 
A. Physical Bullying includes harm or threatened harm to another’s body or property, including, 
but not limited to, what would reasonably be foreseen as a serious expression of intent to inflict 
physical harm or property damage through verbal or written speech or gestures directed at the 
student-victim, when considering the factual circumstances in which the threat was made and 
the reaction of the intended victim. Common acts include tripping, hitting, pushing, pinching, 
pulling hair, kicking, biting, starting fights, daring others to fight, stealing or destroying property, 
extortion, assaults with a weapon, other violent acts, and homicide. 
 
B. Emotional Bullying includes the intentional infliction of harm to another's self-esteem, 
including but not limited to insulting or profane remarks, insulting or profane gestures, or 
harassing and frightening statement, when such events are considered in light of the surrounding 
facts, the history of the students involved, and age, maturity, and special characteristics of the 
students.​
 
C. Social Bullying includes harm to another’s group acceptance, including but not limited to, harm 
resulting from intentionally gossiping about another student or intentionally spreading negative 
rumors about another student that results in the victim being excluded from a school activity or 
student group; the intentional planning and/or implementation of acts or statements that inflict 
public humiliation upon a student; the intentional undermining of current relationships of the 
victim-student through the spreading of untrue gossip or rumors designed to humiliate or 
embarrass the student; the use of gossip, rumors, or humiliating acts designed to deprive the 
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student of awards, recognition, or involvement in school activities; the false or malicious 
spreading of an untrue statement that exposes the victim to contempt or 
ridicule or deprives the victim of the confidence and respect of student peers; or the making of 
false statements to others that the student has committed a crime, or has an infectious, 
contagious, or loathsome disease, or similar egregious representations.​
 
D. Sexual Bullying includes harm to another resulting from but not limited to, making unwelcome 
sexual comments about the student, making vulgar, profane, or lewd comments or drawings or 
graffiti about the victim; directing vulgar, profane, or lewd gestures toward the victim; 
committing physical acts of a sexual nature at school, including the fondling or touching of private 
parts of the victim’s body; participation in the gossiping or spreading of false rumors about the 
student’s sexual life; written or verbal statements directed at the victim that would reasonably be 
interpreted as a serious threat to force the victim to commit sexual acts or to sexually assault the 
victim when considering the factual circumstances in which the threat was made and the reaction 
of the intended victim; off-campus dating violence by a student that 
adversely affects the victim’s school performance or behavior, attendance, participation in school 
functions or extracurricular activities, or makes the victim fearful at school of the assaulting bully; 
or the commission of sexual assault, rape, or homicide. Such conduct may also constitute sexual 
harassment – also prohibited by Owasso Public Schools.​
 
E. Cyberbullying is bullying that takes place over digital devices like cell phones, computers, and 
tablets. Cyberbullying can occur through SMS, Text, and apps, or online in social media, forums, 
or gaming where people can view, participate in, or share content. Cyberbullying includes 
sending, posting, or sharing negative, harmful, false, or mean content about someone else. It can 
also include sharing personal or private information about someone else causing embarrassment 
or humiliation. Additional examples include, but are not limited to, sending cruel, vicious and 
sometimes threatening messages; using group chats as a way to gang up on one person; posting 
mean or untrue statements of classmates online with intent to embarrass them; breaking into an 
email account or online profile and sending vicious or embarrassing material to others; engaging 
in messaging intended to trick another person into revealing sensitive or personal information 
and forwarding that information to others; taking nude or otherwise degrading photos or videos 
of a person and sharing that content. 

 
Understanding of and Prevention of Bullying of Students​
 
A. Student and Staff Education and Training 
 

A full copy of this policy will be posted on the district's website and included in all district 
handbooks.​
 
All staff will be provided with a copy of the district’s policy on prevention of bullying of 
students. All students will have access to the policy in the student handbook and a copy 
of the entire policy is available on request. Owasso Public Schools is committed to 
providing appropriate and relevant training to staff regarding identification of behavior 
constituting bullying of students and the prevention and management of such conduct. 
Students, like staff members, shall participate in an annual education program that sets 
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out expectations for student behavior and emphasizes an understanding of bullying of 
students, the district’s prohibition of such conduct, and the reasons why the conduct is 
destructive, unacceptable, and will lead to discipline. Students shall also be informed of 
the consequences of bullying conduct toward their peers.​
 

B. Owasso Public Schools’ Safe School Committees​
 

The safe school committee has the responsibility of studying and making recommendations 
regarding unsafe conditions, strategies for students to avoid harm at school, student 
victimization, crime prevention, school violence, and other issues which interfere with and 
adversely affect school safety. With respect to student harassment, intimidation, and bullying, the 
safe school committee shall consider and make recommendations regarding professional staff 
development needs of faculty and other staff related to methods to decrease student 
harassment, intimidation, and bullying and understanding and identifying bullying behaviors. In 
addition, the committee shall make recommendations regarding: identification of methods to 
encourage the involvement of the community and students in addressing conduct involving 
bullying; methods to enhance relationships between students and school staff in order to 
strengthen communication; and fashioning of problem-solving teams that include counselors 
and/or school psychologists. 
 
In accomplishing its objectives, the committee shall review traditional and accepted 
harassment, intimidation, and bullying prevention programs utilized by other states, state 
agencies, or school districts. (See also POLICY 1.43) 
 

Student Reporting 
Students are encouraged to inform school personnel if they are the victim of or a witness to acts 
of harassment, intimidation, or bullying. The Report and Stop Bullying form is available under the 
student tab on each school site’s web page.​
 
Staff Reporting 
An important duty of the staff is to report acts or behavior that the employee witnesses that 
appear to constitute harassing, intimidating, or bullying. Employees, whether certified or non 
certified, shall encourage students who tell them about acts that may constitute intimidation, 
harassment, or bullying to complete a report form. For young students, staff members given that 
information will need to provide direct assistance to the student.​
 
Staff members who witness such events are to complete reports and to submit them to the 
building principal. Staff members who hear of incidents that may, in the staff member’s 
judgment, constitute harassment, intimidation, or bullying, are to report all relevant information to 
the building principal.​
 
Parental Reporting and Responsibilities 
Parents/guardians will be informed in writing of the district's program to stop bullying. An 
administrative response to bullying may involve certain actions to be taken by parents. Parents 
will be informed of the program and the means for students to report bullying acts toward them 
or other students. They will also be told that to help prevent bullying at school they should 
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encourage their children to: 
1. Report bullying when it occurs; 
2. Take advantage of opportunities to talk to their children about bullying; 
3. Inform the school immediately by using the Report and Stop Bullying form on the 
Owasso Public Schools’ website under the parent tab if they think their child is being 
bullied or is bullying other students; 
4. Watch for symptoms that their child may be a target of bullying and report those 
symptoms; and 
5. Cooperate fully with school personnel in identifying and resolving incidents. 

 
Monitoring and Compliance 
 
In order to assist the State Department of Education with compliance efforts pursuant to the 
School Safety and Bullying Prevention Act, 70 OKLA. STAT. § 24-100.2 et seq., the district will 
identify a Bullying Coordinator who will serve as the district contact responsible for providing 
information to the State Board of Education.​
 
A copy of this policy will be submitted to the State Department of Education annually as part of 
the school district’s Annual Performance Report.​
 
Disciplinary Measures 
In administering discipline, consideration will be given to alternative methods of discipline to 
ensure that the most effective discipline is administered in each case. In all disciplinary action, 
teachers and administrators will be mindful of the fact that they are dealing with individual 
personalities. The faculty may consider consultation with parents to determine the most effective 
disciplinary measure.​
 
In considering alternatives of corrective actions, the faculty/administration of the school district 
will consider those listed below. However, the school is not limited to these alternative methods, 
nor does this list reflect an order or sequence of events to follow in disciplinary actions. The 
board of education will rely upon the judgment and discretion of the administrator to determine 
the appropriate remedial or corrective action in each instance.​
 

1. Conference with student 
2. Conference with parents 
3. In-school suspension 
4. Detention 
5. Referral to counselor 
6. Behavioral contract 
7. Changing student's seat assignment or class assignment 
8. Requiring a student to make financial restitution for damaged property 
9. Requiring a student to clean or straighten items or facilities damaged by the student's 
behavior 
10. Restriction of privileges 
11. Involvement of local authorities 
12. Referring student to appropriate social agency 
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13. Suspension 
14. Change of Placement 
15. Other appropriate disciplinary action as required and as indicated by the circumstances 
which may include, but is not limited to, removal from eligibility to participate or attend 
extracurricular activities as well as removal from the privilege of attending or participating 
in the graduation ceremony, school dances, prom, prom activities, and/or class trips. 

 
The above consequences will be imposed for any person who commits an act of bullying as well 
as any person found to have falsely accused another as a means of retaliation, reprisal, or as a 
means of bullying. Strategies will be created to provide counseling or referral to appropriate 
services, including guidance, academic intervention, and other protection for students, both 
targets and perpetrators, and family members affected by bullying, as necessary.​
 
The school district is not required to provide educational services in the regular school setting 
to any student who has been removed from a public school or private school in Oklahoma or 
another state by administrative or judicial process for an act of using electronic communication 
with the intent to terrify, intimidate or harass, or threaten to inflict injury or physical harm to 
faculty or students. 

CAFETERIA 

BREAKFAST/LUNCH 

1.​ A hot breakfast and lunch program is provided in the cafeteria for the benefit and convenience of 
both the student and parent. 

2.​ Students may bring their breakfast or lunch, but they will be required to eat in the cafeteria. 

3.​ Breakfast/Lunch times vary by site.  
 
LUNCH PAYMENTS/CHARGES 
Students should have funds in their accounts before they attempt to purchase a meal or a la carte items 
on their account. Occasionally, a student may need to “charge” a breakfast or lunch on account; this 
means the student’s account is placed in the negative in order to allow for the meal, a la carte items are 
not allowed to be charged. For details related to meal balances and charges, please see POLICY  5.49. All 
parents/guardians are encouraged to complete a free/reduced meal application. If you should need one 
during the school year, forms are available online and at the school offices. 
 
MY SCHOOL BUCKS 
For your convenience, you may pay with a credit/debit card using the My School Bucks application to 
load money on your child’s account. My School Bucks application information can be found on the 
Owasso Public Schools website. If you have questions or need further assistance, please call the Child 
Nutrition Department at (918)272-8034. POLICY 5.49 
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CANCELLATIONS 
Announcements about school cancellations will be shared via the district’s social media and will be 
broadcast on local radio and television stations. 

CARE OF SCHOOL PROPERTY 
It is essential that a wholesome respect for public property be fostered.  Students who damage or 
destroy school property shall be required to make complete restitution.  Other disciplinary action may be 
taken to ensure school facilities are appropriately maintained. 

CELL-PHONES/TELECOMMUNICATION DEVICES 
PERSONAL ELECTRONIC DEVICES 
The School District desires to provide a learning environment that is free from distraction.  It is the 
student’s responsibility to ensure that all electronic devices are not in use during class hours, unless 
directed by the teacher to use them for educational purposes. Any and all electronic devices, including 
but not limited to cell phones, smart phones, tablets, laptops, smart watches, earbuds, or any other type 
of mobile electronic device, have a reduced expectation of privacy once they enter any school zone and 
may be subject to confiscation and/or search should a school violation be suspected.  Possession and/or 
use of any personal electronic device is a privilege, not a right, that is extended to the student, which, at 
the discretion of the school, may be revoked should circumstances warrant and disciplinary 
consequences may occur. Please refer to the following Owasso Public Schools Board of Education Policy 
link for more information on cell phones and mobile devices. POLICY 1.76 , For guidance on personal 
electronic devices, please refer directly to POLICY 5.31 

CLOSED CAMPUS POLICY 
The campus at Owasso High School will be closed from the time a student arrives on campus until the 
end of the school day. The parking lot will be off-limits to students during this time.  There are seven 
reasons for a student to be in the school parking lot during the day.  Those reasons include:  

1.​ Students Arriving Late to School.  These students will report directly to the attendance office to 
check in.  They will receive an admit and proceed to class. 

2.​ Students With an Early Dismissal.  These students must have an early dismissal pass signed by 
the attendance office. 

3.​ Students Arriving from Morning Tech.  These students must have their Tulsa Technology Center 
ID. 

4.​ Students Leaving for Afternoon Tech.  These students must have their Tulsa Technology Center 
ID. 

5.​ Students Involved in Sixth Hour Athletics.  These students may leave campus to report to their 
practice areas. If the practice area is on the HS campus students are not allowed to move their 
vehicles. 

6.​ Students Involved in Concurrent Enrollment.  These students may arrive late or leave early due 
to their concurrent schedule. 
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7.​ Students Involved in Career Connections Program (Internship). These students may arrive late or 
leave early due to their internship schedules.  

 
Students are not permitted to arrive on campus and leave without permission. Likewise, students are not 
permitted to leave campus and return while waiting for their bus. Any other student in the parking lot 
during the school day will be in violation of the Closed Campus Policy. Whether the student has actually 
left the campus or not is irrelevant. Violation of this rule will be documented and disciplined. 

CONCURRENT ENROLLMENT 
Students interested in earning college credit while in high school should visit with the OHS college and 
career counselor.  POLICY 5.35 

DELIVERIES 
Deliveries of items to students by parents/guardians can be brought to the main office with students 

either being called down to the office or items being delivered to students. Parents/guardians may be 

asked for their ID to confirm their relationship with the student. Students will not be allowed to have 

food and/or drink items delivered to the school by third party vendors.  

DIRECTORY INFORMATION 
The school district proposes to designate the following personally identifiable information contained in a 
student's education record as "directory information”:  

●​ Student’s Name 
●​ Photograph 
●​ Athletic Information, including height and weight 
●​ Grade Level (i.e., first grade, tenth grade, etc.) 
●​ Participation in officially recognized activities and sports 
●​ Degrees, Honors, & Awards received 

Within the first three weeks of each school year, the school district will publish the above list of directory 
information it proposes to designate as directory information for the school year.  For students enrolling 
after the notice is published, the list will be given to the student's parent or the eligible student at the 
time and place of enrollment.  Parents or eligible students have two weeks following this publication or 
notice to advise the school district in writing (a letter to the school superintendent's office) of any or all 
of the items they refuse to permit the district to designate as directory information about their student. 
POLICY 5.28 

DRESS AND GROOMING POLICIES 
The school policies are the result of the cooperative effort of the school board and the administration. It 
is understandable that criteria be established to prohibit extreme styles and designs in clothing which 
might disrupt the education process or endanger the health and safety of pupils.  The following dress 
and grooming policy applies at school, while on school vehicles, or going to or from or attending school 
events. 
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1.​ Students will not wear clothes or accessories showing vulgar, profane, or obscene images, words,  
or numbers, or anything promoting tobacco, alcohol, drugs, or related items.  

2.​ Midriffs, halter tops, backless dresses, and sleeveless garments resembling tank tops are not 
permitted.  Clothing should not expose or display undergarments. 

3.​ Shorts, skirts, dresses, and holes in pants should cover the upper to mid-thighs and should not 
expose undergarments.  

4.​ All students are required to wear shoes. No exceptions except for medical reasons. 
5.​ Any item that obscures the eyes, face or ears that creates a distraction or is a safety issue must 

not be worn. Exceptions to the rule can be made for medical or religious reasons upon 
administrative approval.  

6.​ Costumes and costume accessories are not permitted, except for specified school events or 
designated spirit weeks. 

7.​ Facial and body piercings that disrupt the educational process or endanger the health and safety 
of students will not be permitted. 

The staff and administration believe that good grooming, cleanliness and neatness are important for a 
good learning environment. Those who wear clothes that do not conform to the guidelines will not 
return to class until proper attire is attained and discipline may be assigned as deemed appropriate by 
administration. The assistant principal and principal will have total authority in interpreting the dress 
code to all students. If there are situations that arise that are not specifically covered in this code, the 
administrator in charge will interpret the situation in light of the basic intent of this policy, and that ruling 
will be final until such time that the policy is revised or changed to cover that situation. 

DRUGS AND ALCOHOL 
Use of illicit drugs and unlawful possession and use of alcohol is wrong and harmful.  A drug detection 
dog is used randomly on campus. Students are prohibited from using, being under the influence of, 
possessing, furnishing, distributing, selling, conspiring to sell or possess or being in the chain of sale or 
distribution of alcoholic beverages, non-intoxication alcoholic beverages (as defined by Oklahoma law, 
i.e., 3.2 beer), illegal or illicit drugs (any amount), or other synthetic products used as mood-altering 
substances at school, while on school vehicles or at any school-sponsored event.  “Illicit drugs” include 
steroids, prescription and over-the-counter medications, marijuana, THC, and cannabis when they are 
not used in compliance with the prescription or directions for use and are not being used to treat a 
current health condition of the student. “Mood-altering substances” include paint, glue, aerosol sprays, 
and similar substances.  Violation of this rule will result in disciplinary measures, which may include 
suspension and/or change of placement for the remainder of the current semester and the following 
semester.  The length of a student suspension and/or change of placement for violation of this rule may 
be shortened in some cases at the discretion of the building principal provided that: 

a.​ The student completes the school drug and alcohol education program counseling and 
b.​ The student is in good academic standing  

Students in violation of this rule which also constitutes illegal conduct will be reported to law 
enforcement authorities. Drug testing policies and procedures are available in the nurse’s office or online 
at the school’s website. Information for students and their parents about drug and alcohol counseling 
and rehabilitation and reentry programs in this geographic area is available from the principal at each 
student’s school. 
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EMERGENCY PROCEDURES 
FIRE DRILL PROCEDURES 

●​ Each building is equipped with its own fire alarm signal and procedure. 
●​ Students will know and use the proper exit from anywhere in the school building. 
●​ Students will evacuate the building upon direction. 
●​ Teachers will check rolls once clear of danger. 
●​ Fire Drills are practiced on a regular basis. 

TORNADO DRILL PROCEDURES 
●​ Each building is equipped with its own tornado alarm signal and procedure. 
●​ Students will ‘duck and cover’ in areas designated by the building principal. 
●​ Tornado Drills are practiced on a regular basis. 

SECURITY DRILLS 
●​ Security drills are practiced on a regular basis.  

a.​ lockdown drills - security threat inside the building 
b.​ lockout drills - security threat outside the building 

 
In the event of an emergency, parents or guardians are encouraged NOT to initially respond to the 
school during a crisis. This will allow city and school officials to assess the situation and activate the 
school's crisis plan. Should there be an emergency (national, local or school), parents are asked to:  

●​ Cooperate with safety and school officials.  
●​ Wait for notification of how and when to respond. This notification will come via the Owasso 

Public School’s communication tools and local media. It is imperative that you refrain from using 
cell phones to contact your student as the overload will impair emergency personnel from 
performing their duties. 

EXTRACURRICULAR ACTIVITIES, CLUBS AND 
ORGANIZATIONS  
Clubs and other organizations are offered on a voluntary basis.  Wholehearted participation in these 
activities is encouraged.  In order to attend practice or participate in an extracurricular activity, a 
student must be in attendance three hours on the day of the activity. Failure to be in attendance will 
result in the student being withheld from the activity. Students participating in school activities are 
subject to eligibility rules. A student who is ineligible shall not be allowed to miss school or be 
approved to participate in any school activity, during the school day or after the school day. Academics 
come first; passing grades take priority. In the instance where the school activity is a part of a 
performance-based class where participation in the activity is required for a grade, an alternative 
assignment may be used as a substitute for the missed school activity. Academic eligibility will be 
monitored on a weekly basis per Oklahoma Secondary School Activities Association guidelines. All 
students participating in Oklahoma Secondary Schools Athletic Association (OSSAA) sanctioned activities 
are subject to all residency requirements. For complete details of these requirements and  guidelines, go 
to: www.ossaa.com. All clubs are required to maintain a charter or constitution and to function in 
accordance with its guidelines.  A student appealing a teacher’s/sponsor’s/coach’s decision cannot 
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participate in extracurricular activities until the appeal process has been completed.  All students 
involved in competitive extracurricular activities will be subject to random drug testing-5.27. 
Parents must submit a signed consent form before participation. Students are not allowed to participate 
until the signed consent form is submitted. A list of organizations is provided on the OPS website. 

FERPA 
The Board of Education intends to comply with the Family Educational Rights and Privacy Act (FERPA).  
Questions regarding the district policy and FERPA may be directed to the principal at the school site or 
the Owasso Public School Education Service Center at 1501 N. Ash, 918-272-5367. Please refer to the 
following Owasso Public Schools Board of Education Policy link for more information on student Records. 
POLICY 5.28 

GRADE CLASSIFICATION REQUIREMENTS 
To be classified as a sophomore, a student must have earned a minimum of 4.5 units of credit at the 
beginning of the school year. To be classified as a junior, a student must have earned a minimum of 9.0 
units at the beginning of the school year.  To be classified as a senior, a student must have earned a 
minimum of 16.0 units at the beginning of the school year. See Course Guide 
 

GRADING PRACTICE 
●​ Our schools want to have strong communication with parents about their child’s academic 

progress. We take that responsibility seriously. 
●​ Parents have a right to be updated about their child's academic progress and Owasso Public 

Schools has provided various tools for that purpose. 
●​ The electronic grade book is available to parents on-line, 24 hours a day, to accommodate a 

variety of schedules. 
○​ A parent will be able to see individual grades for each assignment as well as their child's 

average in each subject. 
○​ We encourage our teachers to take two grades a week in each subject but shorter weeks, 

holidays, or special projects may affect that expectation. 
○​ If there are challenges in accessing grades on-line, the office staff at their child's school is 

more than willing to help parents. 
●​ Regular academic progress will be up to date on PowerSchool and shared with the parents on the 

following schedule: 
○​ Report of Progress (End of 1st Nine Weeks) 
○​ Report Card (End of 1st Semester)  
○​ Report of Progress (End of 3rd Nine Weeks) 
○​ Report Card (End of 2nd Semester)  

●​ Classroom teachers will utilize parent conferences to visit face-to-face with parents to discuss 
their child's progress. 

●​ Should communication about grades be needed by either the parent or the teacher, that can 
happen at any time during the school year. 

●​ Teachers will respond as quickly as possible to parents, but the first priority is always serving the 
children in the classroom.  Therefore, it may be the next day before a grading question is 
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answered. A child's academic success is a team effort between home and school.  We're serving 
students together! 

 
 

GRADUATION REQUIREMENTS 
A total of twenty-three units of credit must be earned during the four years of high school. Senate Bill 
1792 passed by the Oklahoma Legislature and effective July 1, 2006 requires all students to be 
automatically enrolled in the college preparatory graduation plan unless another plan is requested by a 
parent/guardian. Selection of the Core Curriculum Plan requires a signed notice from a parent/guardian.​ 
The specific requirements for the graduation plans are listed in the secondary course guide located on 
the Owasso High School webpage.  Students must meet all graduation requirements as set forth by the 
State Department of Education in order to obtain an Owasso High School diploma. Students must be 
within one credit of meeting their graduation requirements in order to participate in commencement 
exercises.  POLICY 5.34  

GUIDANCE AND COUNSELING PROGRAM 
The high school guidance and counseling offices are available to support students in the areas of 
academic, career, social and personal issues.   Students should sign up in the counseling office to see a 
counselor.  The counselor will send for the student during the day as soon as possible. Crisis situations 
will be addressed immediately.  Students, parents and teachers are encouraged to refer individual 
students to the counseling staff when they have a concern about the well-being of a particular student. 
 Referrals for outside resources are made on an informal basis and are optional for students or parents. 
Small group counseling is utilized to address academic issues within the classroom.  Mediation is 
available to high school students who are experiencing conflict with another student that has not 
reached a level requiring disciplinary action.  Referrals to local resources are available for 
pregnant/parenting teens to provide health education regarding maternal/child needs.  Tobacco 
education and group counseling is available for students who have expressed concerns regarding 
substance use issues. Conflict resolution training is available to high school students who have violated 
Owasso High School’s policy regarding threatening behavior and/or bullying for the first time. 

HEALTH SERVICES 
The Health Services Department serves our students and schools in a variety of areas. Please see the 
health services page on our district website for specific information regarding: 

●​ COVID 
●​ Flu 
●​ Immunizations 
●​ Lice 
●​ Meningitis 
●​ MRSA 
●​ Pink Eye 

MEDICATION 
Except for provisions allowed in the district Medication Administration Policy, students may not retain 
possession of or self-administer any medication.  Student’s requiring medication at school must report 
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to the School Nurse for appropriate paperwork and storage of medication.  Narcotic medication will not 
be stored or administered at school by school personnel. The Medication Administration Policy is 
available in the Nurse’s office and on the school website.  Violation of this policy may result in 
discipline, including out of school suspension. POLICY  5.01 
 
MENINGITIS INFORMATION  
Meningococcal (men-IN-jo-kok-ul) disease is a rare but sometimes fatal disease caused by a bacterium 
called Neisseria meningitis. The disease causes either meningitis, severe swelling of the brain and spinal 
cord or meningococcemia, a serious infection of the blood. Vaccines can prevent many types of 
meningococcal disease, but not all types. This vaccine is not required to attend kindergarten through the 
12th grade in Oklahoma. However, it is required for students who are enrolling in colleges and other 
schools after high school who will live in dormitories or on-campus student housing. For more 
information, contact your healthcare provider, local county health department or visit the National 
Meningitis Association website at www.nmaus.org. Please refer to the following Owasso Public School 
website link for more information about Meningitis. OPS Health Services/Meningitis 

LIBRARY MEDIA CENTER  
The mission for Owasso Libraries is to provide an opportunity for students and staff to become effective 
users of ideas and information, to encourage the enjoyment of reading, and to promote life-long 
learning. 
 
The OHS Library Media Centers have a comprehensive online card catalog, the internet, online 
subscriptions, periodicals, and a collection of thousands of books. 

●​ The OHS East and OHS West Library Media Centers are open Monday through Friday from 7:40 
a.m. until 3:00 p.m.  You are welcome to use the library for study groups, individual study, to 
read, or to browse the various sections in the library. 

●​ You must have your current ID to check books out from the library. 
●​ Books are checked out for a two-week time period.  Students may renew books, if they have the 

book(s) with them, unless a reserve has been placed on the books.  Reference books are not 
checked out. 

MAKE-UP WORK 
There are two types of absences: excused and unexcused.  School work missed because of an excused 
absence is to be made up by the student.  It is the responsibility of the student to check with the 
teachers to see what work was missed and when it is due.  A student going on a field trip, an activity trip, 
or vacation must check before the trip with his/her teachers for his/her assignments.  The student will 
receive up to full credit for the make-up work when it is turned in, on or before the specified time.   For 
excused absence a student will receive a day for every day out.  For a school activity, work is due on the 
due date or immediately upon return. When a student receives a truancy, there is to be no make-up 
work. POLICY   5.03 
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MOTOR VEHICLE REGISTRATION FEES 
Motor vehicle registration fees support the cost of security and maintenance of the parking lots and 
drives.  For the security and well-being of our students and staff, vehicles driven to school must be 
registered and display the appropriate permit on the rear view mirror. 
Parking Permit Fee: $25​
 
Parking in a No-Parking Zone, Teacher Designated Parking, Handicapped Zone 
$20 fine 
 
Improper/Reckless Driving 
$20 (improper) $30 (reckless) fine 
 
No Parking Permit 
$20 fine plus permit fee, if applicable 

●​ Students must make arrangements for paying fines with the grade-level principal.  Failure to do 
so may result in the loss of driving privileges for a specified time period or other disciplinary 
action. 

●​ Students who acquire four tickets in a year will lose their driving privileges for a specified period 
of time. 

●​ Parking is a privilege and any unsafe operation or violation may result in revocation of parking 
privileges. 

●​ Multiple offenses can but are not limited to vehicles being towed and parking privileges being 
revoked. 

MOTOR VEHICLE REGULATIONS AND PENALTIES 
1.​ All motor vehicles driven to school by students must be properly registered. 
2.​ All students must obey the 10 MPH campus speed limit and Oklahoma traffic laws when 

operating a motor vehicle on campus. 
3.​ Vehicles are to be operated in a safe and responsible manner at all times. 
4.​ Student vehicles are to be parked in student-designated areas. Staff parking spaces are 

numbered, and students may not park there.  All bus loops and entrances must be kept clear for 
buses and/or emergency vehicles. 

5.​ In an effort to secure student vehicles, students are not permitted in the parking lots during class 
period or between classes.  Students who go to the lots without an authorized pass to do so will 
be subject to disciplinary action. Please see the information above in regard to the Closed 
Campus Policy. 

6.​ Any student(s) involved in an accident or who has had his/her vehicle tampered with or 
vandalized should notify their assistant principal’s office immediately. School Resource Officers 
may be utilized to help in these situations. 

7.​ School Resource Officers may be enlisted to help monitor appropriate parking lot behavior. 
8.​ Parking permits must be placed on the rear view mirror for visibility purposes. 
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OPEN TRANSFERS 
A request for a transfer into this district initiated by or on behalf of a nonresident student will be 
approved or denied in accordance with district policy.  Priority for space and resources is assigned to 
resident students and the children of Owasso Public Schools staff.  Please refer to the following Owasso 
Public Schools Board of Education Policy link for more information on open transfers. POLICY 5.20 

PARENT BILL OF RIGHTS 
Owasso Public Schools is in compliance with the Parents’ Bill of Rights. Additional information is available 
for parents in the school policy manual on this subject.  Parents may submit written requests to obtain 
the specific information listed in the Parents’ Bill of Rights law during regular school business hours by 
contacting the building principal or the superintendent. 
25 O.S. Section 2001 
Please refer to the following Owasso Public Schools Board of Education Policy link for more information 
on Parents Bill of Rights POLICY 1.69 

PROHIBITION OF RACE AND SEX DISCRIMINATION  
The Board of Education hereby directs that neither the district, nor any employee of the district, shall 
teach or include in a course for students or employees the discriminatory principles outlined in policy 
5.58. The district hereby designates the Assistant Superintendent of Teaching and Learning, as the 
employee responsible for receiving complaints. Complaints may be submitted online through the district 
website. Upon receipt of a complaint, the complainant shall receive notification from the designated 
employee that the complaint has been received and whether it will be investigated within ten 
(10) days of receipt. POLICY 5.58 
 

PROTECTION OF PUPIL RIGHTS (PPRA) 
PPRA affords parents certain rights regarding the conduct of surveys, collection, and use of information 
for marketing purposes and certain physical exams.  Please refer to the following Owasso Public Schools 
Board of Education Policy link for more information on Protection of Pupil Rights Amendment.  POLICY 
1.38 
Parents who believe their rights have been violated may file a complaint with: 
Family Policy Compliance Office 
U.S. Department of Education 
400 Maryland Avenue, SWWashington, D.C. 20202-5920 
1-800-872-5327 

RESIDENCY 
Oklahoma law provides a definition of “residence” for children attending school at 70 O.S. Section 1-113.  
If a child is between the ages of five and twenty-one, they are entitled to attend school free of charge in 
the district of residence. State law provides that a child’s residence for school purposes is the school 
district in which the (1) parents, (2) guardian or (3) person having legal custody of the child holds legal 
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residence. Children may also establish residency if their attorney-in-fact is a resident of the district. 
Owasso Public Schools does not permit students to establish residency based on the affidavit of a person 
who has assumed permanent care and custody of the child under Okla. Stat. tit. 70 O.S. Section 1-113. 
Please refer to the following Owasso Public Schools Board of Education Policy link for more information 
on residency POLICY 5.23 

SCHEDULE CHANGES 
Circumstances which may warrant a schedule change are as follows: 

1.​ Academic Misplacement 
2.​ Schedule error 
3.​ Adjustment to meet graduation, Oklahoma Promise or NCAA requirements 
4.​ Completion of 1st semester activity (e.g. athletics, marching band) 
5.​ Concurrent enrollment in a college course 
6.​ If a student drops an AP course, they will only enroll in a concurrent or virtual course 
7.​ A schedule change for any reason, other than the above, requires approval from an administrator. 

 
Applications for a requested schedule change may be obtained from a Counselor and must be completed 
at the start of the semester within the timeframe set by the counseling office .  Criteria for approval or 
disapproval of a schedule change may include: 

1.​ Academic record 
2.​ Graduation plan 
3.​ Administration Approval 
4.​ Parent conference 
5.​ Availability in a core course 

SEARCH AND SEIZURE 
The superintendent, principal, teacher, or security personnel of Owasso Public Schools, upon reasonable 
suspicion, shall have the authority to detain and search or authorize the search, of any pupil or property 
in the possession of the pupil when said pupil is on any school premises, or while in transit under the 
authority of the school, or while attending any function sponsored or authorized by the school, for 
dangerous weapons, controlled dangerous substances, as defined in the Uniform Controlled Dangerous 
Substances Act, intoxicating beverages, low-point beer, as defined by Section 163.2 of Title 37 of the 
Oklahoma Statutes, or for missing or stolen property if said property be reasonably suspected to have 
been taken from a pupil, a school employee or the school during school activities. The search shall be 
conducted by a person of the same sex as the person being searched and shall be witnessed by at least 
one other authorized person, said person to be of the same sex if practicable. Students have no 
reasonable expectation of privacy rights in the contents of school lockers, desks, and other school 
property. Students who drive a vehicle onto school property do so as a privilege afforded them by the 
School District and not as a right. Accordingly, any student who drives a vehicle of any kind to school and 
parks that vehicle on school property is deemed to authorize a search of the vehicle by the 
superintendent, principal, teacher, or security personnel at any time and for any reason deemed 
appropriate by the school principal or the Superintendent of Schools. Any student who refuses to 
peaceably submit his/her vehicle to a search when requested to do so may be suspended out of school 
and/or Change of Placement for such refusal. Please refer to the following Owasso Public Schools Board 
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of Education Policy link for more information on search and seizures. Oklahoma HB 1634 (2023) allows 
for the search of shoes and hand and head coverings.  POLICY  5.19, 5.29 

SEXUAL HARASSMENT 
All students, employees, and Board members are strictly prohibited from engaging in any form of sexual 
harassment of any student, employee, and applicant for employment, vendor representative, or patron 
of the School District.  In the case of a student of the School District, “sexual harassment” is defined as 
unwelcome sexual advances, requests for sexual favors, and other unwelcome verbal or physical conduct 
of a sexual nature by any person towards a student.   Any student engaging in sexual harassment is 
subject to any and all disciplinary action which may be imposed under the School District’s Policy on 
Student Behavior.  Any employee or student who is or has been subjected to sexual harassment or knows 
of any student or employee who is or has been subjected to sexual harassment shall immediately report 
all such incidents to either the superintendent, assistant superintendent, principal, assistant principal, or 
any Board member of the School District.  If a report of an incident needs to be made after normal 
school hours, the above-listed individuals may be contacted at home.  It is preferred that all such reports 
be made in person or in writing signed by the reporting party.  However, in order to encourage full, 
complete, and immediate reporting of such prohibited activities, any person may report such incidents in 
writing and anonymously by mailing such reports to the personal attention of any of the 
above-designated persons.  All such reports should state the name of the alleged harassing student, 
employee, or Board member, the person(s) being harassed, the nature, contacts and extent of the 
prohibited activity, the dates of the prohibited activity, and any other information necessary to a full 
report and investigation of the matter.  The School District will investigate all reports. 

STUDENT DISCIPLINE POLICY 
One of the most important phases of a person’s educational development is that of learning proper 
behavior, cooperation, respect, and self-discipline.  Without these characteristics, it is difficult for a 
person to maintain the proper attitude to develop intellectually.  It is the school’s responsibility as a part 
of the total educational process to assist the student in the development of self-discipline. POLICY 5.26, 
5.27 
 
The following discipline methods may be assigned by the principal or assistant principal for a student 
that engages in any of the behaviors listed under the Discipline Code section while at school, while on 
school vehicles, or going to or from or attending school events: 

1.​ Counseling- May involve the classroom teacher, counselor, or administrator. 
2.​ Removal from class (non-appealable) – Students will be allowed to come to school, but will be 

isolated from certain class periods. 
3.​ Detention (non-appealable) – Students will be required to study, complete assignments, or do 

other school work during detention.  
4.​ School Service (non-appealable)- School service may be used in lieu of other normally assigned 

disciplinary  actions.  Service opportunities may include, but are not limited to cleaning cafeteria 
tables, grounds beautification, general cleaning, etc. 

5.​ Alternative In-School Placement (non-appealable)- Students will be allowed to come to school, 
but will be isolated or restricted from the main flow of daily routine.  School administrators will 
decide how many days of in-school placement a student serves based on the severity of the 
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offense. In school placement stays will be communicated to the parent or guardian by the school 
administrator. 

6.​ Out of School Suspension (appealable)-Students may be suspended out of school as a result of a 
major offense, multiple offenses, or repeated offenses.  Length of short-term suspensions may 
include 1-10 school days. Length of long-term suspensions will be 11 days or more, up to or 
including one calendar year for long-term based on the level of offense(s). 

7.​ Change of Placement (appealable) – Students may receive a change of placement to an 
alternative educational setting in lieu of an out-of-school suspension lasting more than 10 days or 
up to one calendar year for long-term based on the level of offense(s). 
 

DISCIPLINE CODE 
The principal or assistant principal shall have the authority to assign any of the above disciplinary 
options to any student who engages in the following behavior at school, on school grounds, while on 
school vehicles, or going to or from, or attending school events: 

1.​ Arson 
2.​ Altering or attempting to alter another individual’s food or beverage 
3.​ Assault (whether physical or verbal) and/or battery 
4.​ Attempting to incite or produce imminent violence directed against another person because 

of his or her race, color, sex, pregnancy, gender, gender expression or identity, national origin, 
religion, disability, veteran status, sexual orientation, age, or genetic information by making, 
transmitting, causing, allowing to be transmitted, broadcasting, publishing, distributing, 
causing, or allowing to be broadcast, published or distributed, any message, material, 
telephonic, computerized or electronic message. 

5.​ Cheating - violations of OHS Owasso Academic Honesty Policy Agreement 
6.​ Conduct that threatens or jeopardizes the safety of others 
7.​ Cutting class or sleeping, eating or refusing to work in class 
8.​ Disruption of the educational process or operation of the school 
9.​ Extortion 
10.​Failure to attend assigned detention, alternative school, or other disciplinary assignment 

without approval 
11.​Failure to comply with state immunization records 
12.​False reports or false calls 
13.​Fighting  
14.​Forgery, fraud, or embezzlement 
15.​Gambling 
16.​Gang related activity or action 
17.​Harassment, intimidation, or bullying, including gestures, written or verbal expression, 

electronic communication or physical acts 
18.​Hazing’s (whether involving initiations or not) in connection with any school activity, 

regardless of location 
19.​Immorality 
20.​Inappropriate attire, including violation of dress code 
21.​Inappropriate behavior or gestures 
22.​Indecent exposure 
23.​Intimidation or harassment because, of race, color, sex, pregnancy, gender, gender expression 

or identity, national origin, religion, disability, veteran status, sexual orientation, age, or 
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genetic information, including but not limited to: (a) assault and battery; (b) damage, 
destruction, vandalism or defacing any real or personal property; or threatening, by word or 
act, the acts identified in (a) or (b) 

24.​Obscene language 
25.​Physical or verbal abuse 
26.​Plagiarism-violations of OHS Academic Honesty Policy 
27.​Possession or distribution of a caustic substance 
28.​Possessing, distributing or viewing obscene materials, including electronic possession, 

distribution or viewing (sexting) 
29.​Possession, without prior authorization, of a wireless telecommunication device 
30.​Possession, threat or use of a dangerous weapon, replica weapons, toy guns/facsimile and 

related instrumentalities (i.e., bullets, shells, gun powder, pellets, etc.) 
31.​Possession, use, manufacture, distribution, sale, purchase, conspiracy to sell, distribute or 

possess or being in the chain of sale or distribution, or being under the influence of (a) 
alcoholic beverages, low-point beer (as defined by Oklahoma law, i.e., 3.2 beer), (b) any mind 
altering substance, except for medications taken for legitimate medical purposes pursuant to 
district policy, including but not limited to prescription medications for which the individual 
does not have a prescription, or medications used outside their intended, therapeutic 
purpose, (c) paint, glue, aerosol sprays, salts, incense and other substances which may be 
used as an intoxicating substance, or (d) any substance believed or represented to be a 
prohibited substance, regardless of its actual content. 

32.​Possession of illegal and/or drug related paraphernalia 
33.​Possession or claimed possession of prescription and/or non-prescription medicine while at 

school and school related functions without prior district approval 
34.​Profanity 
35.​Purchasing, selling and/or attempting to purchase or sell prescription and nonprescription 

medicine while at school and school related functions. 
36.​Sexual or other harassment of individuals including, but not limited to, students, school 

employees, volunteers 
37.​Theft 
38.​Threatening behavior, including but not limited to gestures, written, verbal, or physical acts, 

or electronic communications 
39.​Truancy 
40.​Use, possession, distribution or selling tobacco or tobacco related products in any form, 

including but not limited to cigarettes, cigars, loose tobacco, rolling papers, chewing, tobacco, 
snuff, matches, lighters, e-cigarettes, personal vaporizers, electronic nicotine delivery systems, 
and any cartridge, container or product designed to be used in conjunction with these 
delivery systems, regardless of the nicotine content of the product. 

41.​Use or possession of missing or stolen property if property is reasonably suspected to have 
been taken from a student, a school employee or the school 

42.​Using racial, religious, ethnic, sexual, gender or disability-related epithets 
43.​Vandalism 
44.​Violation of board of education policies, rules or regulations or violation of school rules and 

regulations including, but not limited to, disrespect, lingering or in restrooms, running in halls, 
bringing unauthorized items to school, inappropriate or unauthorized use of cellular phones 
or other electronic media, name calling, destroying or defacing school property 
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45.​Vulgarity 
46.​Willful damage to school property 
47.​Willful disobedience of a directive of any school official 

 
In addition, conduct occurring outside of the normal school day or off school property that has a direct 
and immediate negative effect on the discipline or educational process or effectiveness of the school, 
will also result in disciplinary action. Examples of immediate negative effects include, but are not limited 
to, electronic communication, negative reaction by the victim, overt face to face confrontations at school 
or school events, etc. Students found in violation of any of the above may receive disciplinary action. Any 
student who is determined to have brought a firearm on school grounds under the jurisdiction of the 
School District shall be suspended out of school for a period of not less than one calendar year.  
Participation in the school’s extracurricular activities is a privilege, not a right.  When a student’s 
behavior results in an out-of-school suspension, Change of Placement (COP), or In-School Placement  
(ISP), the student immediately (notwithstanding the filing of an appeal) forfeits the privilege of 
participating in all extracurricular activities of the school.  In addition, when the principal determines to 
impose alternative in-school placement or other correctional measures against a student, the student 
will not be permitted to participate in any extracurricular activities offered by the school during the term 
of the discipline unless, in the sole judgment of the principal, such participation is appropriate given the 
nature of the student’s offense. 
 
DUE PROCESS AND STUDENT SUSPENSIONS 
Alternative in-school placement, detention, and similar disciplinary options or correctional measures are 
not considered by law to be out-of-school suspension and do not require or involve due process 
procedures.  
 
Suspension and Change of Placement Terms 

All suspensions and changes of placement will have a definite start and end date. The term may be 

reduced if a student performs a specified remedial act if those conditions are agreed to at the time of 

the suspension or change of placement. Term lengths will be as consistent as possible between students 

considering the nature of the conduct and the previous disciplinary history of the student.  

Long-term suspensions and changes of placement are those in excess of ten (10) school days. 

Suspensions and changes of placement will not extend beyond the current school semester and 

succeeding semester, except in the case of possession of a firearm, in which case a suspension shall be 

for a period of not less than one (1) calendar year. Suspensions involving firearms are governed by the 

school district's Gun-Free Schools Student Suspension policy. 

Short-term suspensions are those suspensions of ten (10) or fewer school days. 

Short-Term Suspension Appeals (10 or fewer days) 

A parent or student may appeal the suspension decision to a site committee. The principal shall inform 

the parent/student of the right to appeal the suspension and the method for appealing. An appeal must 

be presented, electronically or in writing, to the principal within three (3) days(excluding days when 
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school is not in session) after the parent/student receives the principal's decision. If the principal does 

not receive a written appeal within three (3) days (excluding days when school is not in session) of the 

decision, the principal’s suspension decision is final. The principal shall assemble a committee within 

three (3) days (excluding days when school is not in session) of receiving the parents request to appeal 

and that committee shall consist of the following members. 

• A principal or assistant principal from a different school. 

• A teacher of the student’s choice. 

• A teacher from the same site who has not had the student in class. 

During the time of the appeal the student will be placed in In-House Suspension and the days spent in 

In-House Suspension will not count towards days of suspension. 

Long-Term Suspension or Change of Placement Appeals 

Site Level - 1st Level of Appeal 

A parent or student may appeal the suspension or change of placement decision to a site committee. 

The principal shall inform the parent/student of the right to appeal the suspension or change of 

placement and the method for appealing.  

An appeal must be presented, electronically or in writing, to the principal within five (5) days (excluding 

days when school is not in session) after the parent/student receives the principal's decision. If the 

principal does not receive a written appeal within three (3) days (excluding days when school is not in 

session) of the decision, the principal’s decision is final. The principal shall assemble a committee within 

five (5) days (excluding days when school is not in session)of receiving the parents request to appeal and 

that committee shall consist of the following members. 

• A principal or assistant principal from a different school. 

• A teacher of the student’s choice. 

• A teacher from the same site who has not had the student in class. 

During the time of the appeal, the student will be placed in In-House Suspension and the days spent in In 

House Suspension will not count towards days of suspension or change of placement. 

District Level - 2nd Level of Appeal 

In the event the complainant does not accept the decision of the review committee, he/she may appeal 

to the Assistant Superintendent of Teaching and Learning, who will assemble a 5 person committee of 

district level administrators.. The request to appeal must be received by the Assistant Superintendent of 

Teaching and Learning within 5 days (excluding days when school is not in session) after the parent 
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receives the decision from the site-level committee. If the request is not received within this time-frame, 

the site-level committee decision is final. In the event the complainant does not accept the decision of 

the Assistant Superintendent of Teaching and Learning, he/she may appeal to the Owasso Board of 

Education, within 5 days (excluding days when school is not in session) of receiving the decision from the 

assistant superintendent. 

Board of Education or Designated Hearing Officer - 3rd Level of Appeal 

An appeal must be presented, electronically or in writing, to the superintendent within five (5) days 

(excluding days when school is not in session) days after the parent/student receives the assistant 

superintendent’s decision. If the superintendent does not receive a written appeal within five (5) days 

(excluding days when school is not in session) of the assistant superintendent’s decision, the assistant 

superintendent’s decision is final. If the board receives a timely written appeal request, the board or an 

appointed hearing officer, will hear the appeal as soon as possible. This decision is final and 

non-appealable. 

Board Hearing Procedures 

The parent/student will be notified in writing of the date, time and place of the hearing and will have the 

right to choose an "open" or "closed" hearing. Reasonable efforts will be made to accommodate the 

work schedule of parents. The following procedures will be followed: 

1. The board president or the appointed hearing officer should: 

a. Announce that the next agenda item is a suspension or change of placement review 

hearing. 

b. Ask whether the parent/student wants the hearing to be open to the public or in 

executive session. The offer of an open hearing and the response is to be made a part of 

the minutes of the meeting. If the parent/student requests a closed hearing, a motion to 

go into executive session per their request should be made and voted on. 

2. The board president or hearing officer should advise the parent/student: 

a. That they are entitled to legal counsel, if they desire it.​
b. That the administration will present its witnesses first and that after each witness the 

parents or their legal counsel will be given an opportunity to cross-examine.​
c. That the parent/student will be given an opportunity to call any relevant witnesses and 

present any relevant evidence, subject to cross-examination by the administration’s legal 

counsel.​
d. That the board or its hearing officer will consider the evidence and documents and 

reach a decision that will be recorded by vote in open session.​
e. That the parent/student may ask any questions about the procedure. 
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3. Administration may call witnesses and present documents subject to cross-examination. 

4. Parent/student may call any witnesses and present documents subject to cross-examination. 

5. After each witness is presented board members or the hearing officer may ask the witness 

questions. 

6. Parent/student’s closing statement. 

7. Administration's closing statement. 

8. Deliberate in private. (If the hearing is not in executive session, the board or its hearing officer 

may deliberate in executive session only with permission of the parent/student.) 

9. Return to open session and vote. After adopting a motion making certain findings of fact the 

board must make a motion to: 

a. affirm the suspension;​
b. modify the suspension or change of placement (increase or decrease severity of the 

suspension or change of placement)​
c. revoke the suspension or change of placement. If the hearing is before a hearing officer, 

no motions will be required as a part of the hearing process; otherwise, the hearing 

officer will have the same obligations as the board when rendering a decision. 

 

Attendance at School Pending Appeal Hearing 

Pending an appeal of the student suspension or change of placement, the student will have the right to 

attend school under such "in-house" restrictions as the principal deems proper, except that at the 

discretion of the principal, the student may be prohibited from attending school pending any appeal 

hearing if in the judgment of the principal the student’s continued presence in the building will 

constitute an immediate danger to the health or safety of students, school employees, school property, 

or would be a substantial disruption of the educational process. The days in “in-house” will not count 

toward the days of out of school suspension. 

Please refer to the following Owasso Public Schools Board of Education Policy links for more information 
on Student suspension and appeals process.   
POLICY 5.26, 5.57 

STUDENT IDENTIFICATION 
Students must, upon request, identify themselves to any school personnel, and may be asked to provide 
their ID card.  ID cards are not to be covered with pins, stickers, pictures or other objects, nor should 
they be altered in any way.  Lost IDs will be replaced at a cost of $5.  
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STUDENT INTERNET USAGE AGREEMENT 
As a part of the resources available to students, the district provides internet access at each school site. 
The district intends for this resource to be used for educational purposes and not to be used for conduct 
which is harmful.  Any individual using district resources to engage in electronic or digital 
communications has no expectation of privacy.  Furthermore, students must be cognizant of the fact that 
electronic or digital communications which occur on private equipment are often permanently available 
and may be available to school administrators. It is presumed users will comply with district standards 
and will honor the district’s policies, rules and regulations. Regarding school internet and computer, 
electronic, or digital usage, the following are not permitted.  

●​ Displaying or sharing offensive messages, pictures, or site addresses 
●​ Damaging computers, computer systems, computer networks or computer services 
●​ Violating copyright laws 
●​ Downloading, uploading, or distributing software 
●​ Using obscene language 
●​ Harassing, attacking or insulting others 
●​ Cyberbullying 

 
For more information please see the Owasso Public School Student Technology Use Agreement. 
 
Please refer to the following Owasso Public Schools Board of Education Policy link for more information 
on Electronic and Digital communication. POLICY 1.76 

TARDIES 
Definition of Tardy: A student is tardy if not in the classroom when the tardy bell rings. A student who is 
more than ten (10) minutes late for any period may receive a truancy code for class that day.   
All students must check in at the appropriate attendance office for any first period tardy.   
 

Procedure for Tardies: 
1st and 2nd tardy verbal warning 
3rd and 4th  tardy parent contact by teacher, detention assigned 
5th tardy detention assigned, admin referral 
6th or more admin referral, additional consequences 
 

Definition:​
 A student is considered tardy if they are not inside the classroom when the tardy bell rings. 

If a student arrives more than 10 minutes late to any class period, they may be marked absent or 
truant for that class and must check in with the attendance office. 

Teachers must record all tardies in PowerSchool. 

Tardy counts and consequences reset at the start of each quarter. 
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Tardy Consequences (Total Across All Class Periods Per Quarter): 

●​ 1st – 4th Tardy: Verbal warning​
 

●​ 5th Tardy: 1 detention​
 

●​ 6th Tardy: 2 detentions​
 

●​ 7th Tardy: 3 detentions​
 

●​ 8th Tardy and beyond: Administrative referral; may result in additional consequences such as 
In-School Placement (ISP) or other interventions.  

TEXTBOOKS/LIBRARY BOOKS/CHROMEBOOKS 
Students are responsible for the textbooks and chromebooks issued to them. Each student will be 
expected to pay for any textbooks or chromebooks lost or damaged. The fee for damages varies 
depending upon the severity of damage. Lost or damaged textbooks, library books, and chromebooks 
will be assessed at replacement value. Parents will be notified by school staff when materials are lost or 
damage occurs that results in an expense to parents. 
 
The Student Technology Insurance Program has been established to provide parents the opportunity to 
purchase insurance for 1:1 student technology devices. The insurance program is voluntary, but families 
are highly encouraged  to participate. 

TITLE IX 
At Owasso Public Schools the safety and well-being of every student and staff member is our top priority 
and District policy strictly prohibits sex discrimination, including sexual harassment, in all District 
programs and activities. Prohibited sexual harassment includes conduct based on sex that may meet one 
or more definitions outlined in Title IX regulations (34 C.F.R. § 106.30(a)), and this applies to ALL 
students. We are committed to conducting a thorough and equitable investigation into all reported 
incidents of sexual harassment and will take immediate and appropriate action to address any violations 
of our policies. 
 
If any student, parent, or employee believes they have been subjected to sexual harassment, we 
encourage you to report the incident to the District’s Title IX Coordinator. It is essential that we are made 
aware of these situations so we can address them promptly and effectively. The District is dedicated to 
completing investigations into allegations of sexual harassment in a timely and appropriate manner, 
ensuring that all community members feel safe and respected in our schools. 
 
District community members may report allegations of sexual harassment to any employee at a District 
school. You may also file a formal Title IX complaint in accordance with the District’s grievance 
procedures with our Title IX Coordinator. The Title IX Coordinator serves as the point of contact for 
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addressing complaints and ensuring compliance with Title IX regulations. You can reach our Title IX 
Coordinator at: 
 
Assistant Superintendent of Teaching & Learning 
1501 N. Ash Street, Owasso, OK 74055   
titleixofficer@owassops.org 
918-272-8182 

TOBACCO POLICY 
Students are not allowed to use tobacco or be in possession of tobacco in school buildings, school 
vehicles, including buses, or on the school campus.  Possession of tobacco will be defined as any form of 
tobacco being on a student’s person or in his/her purse, locker, gym bag, or vehicle. Electronic cigarettes 
and/or vaping products/paraphernalia (including chargers) are not allowed. Violation of this policy will 
result in disciplinary action. POLICY 1.52 
 

TRANSPORTATION 
BICYCLES 
The parent should consider the following recommendations: 

1.​ The bicycle should be in good repair and meet all safety standards. 
2.​ The rider should know and observe all traffic laws. 
3.​ Bicycles are to be parked at the bicycle rack upon arriving at school and not ridden again until 

school is dismissed. 
4.​ The school will not be held responsible for stolen bikes. We strongly recommend padlocks on 

bicycles. 
5.​ Students are to walk their bicycles at all times while on school grounds. 

 
BUSES  
Transportation in district-owned buses is furnished to students who reside one and one-half miles or 
more from the school. All buses used by the Owasso Schools meet the requirements of the State Board 
of Education and operate in compliance with their regulations. All students are expected to regard the 
bus as a classroom and conduct themselves appropriately. Safety is stressed at all times. POLICY 5.30 
 
The driver of the bus is a school official and has the same authority as a classroom teacher over the 
students in his/her care. After a student gets on the bus, he/she is under the supervision of the bus 
driver and is expected to help them maintain discipline in order to prevent serious accidents. The driver 
has authority and is expected to look after the welfare of all students under his/her care. Any student 
may be removed from the bus that persists in disobeying regulations. After getting on the bus, no 
student is to depart from the bus until it reaches school in the morning or arrives at the designated place 
for him/her to leave the bus in the evening, except by special permission from the driver. A note signed 
and dated by the parents would be necessary for permission to be given for the student to ride a 
different bus than normal. 
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RULES FOR BUS RIDERS  
1.​ Bring a note signed by your parent if you are to do anything other than ride your usual bus. The 

note is due the day of the change. An unexpected change in afternoon plans must be called in 
before 1:45 p.m. 

2.​ Use a safe route in walking to and from the bus stop. Walk facing traffic, if at all possible. 
3.​ Be on time at school bus stops. Avoid having to run to catch the bus or having the school bus wait 

for you. 
4.​ Always use the handrail when getting on or off the school bus. 
5.​ Be seated immediately. 
6.​ Keep the aisle clear. 
7.​ Keep all parts of your body inside the bus at all times. 
8.​ Do not throw things out of the school bus windows. 
9.​ Do not eat or drink while on the school bus. 
10.​Do not be loud or boisterous. 
11.​Absolutely no distracting behavior is allowed on the school bus. 
12.​Complete silence at railroad crossings is needed. 
13.​When unloading to cross the street, always walk to the front of the bus and wait for the driver to 

motion you across the street. 
14.​Do not walk behind the school bus when it is loading and unloading. 
15.​Do not open or close the school bus doors. ​ ​ ​ ​  

 
WALKERS AND CAR RIDERS 

1.​ Walkers and car riders should NOT arrive before 7:10 a.m.  
2.​ Parents of walkers should advise their children not to accept rides from strangers. 
3.​ It is best if students who are walking to school have a definite route, agreed upon by parents and 

child to follow to and from school. 
4.​ Students should leave campus after school unless attending an authorized school activity.  

 

TRUANCY 
A truancy occurs when a student is absent without parents’ knowledge or approval, or a student is not in 
his/her assigned area during the designated time.  The policy for truancy is as follows: 

1.​ First Offense: A student who is truant one, two, or three hours will receive two hours of detention 
for every hour or partial hour missed.  A student truant more than three hours will receive 
alternative in-school placement. 

2.​ Repeat Offenses:  Alternative in-school placement or additional consequences 

VISITORS 
All visitors must sign in and out in the main office, provide identification, and are required to use our 
school identification process.  All visitors must wear a visible visitor’s badge/sticker. Students who do not 
attend Owasso High School are not permitted on campus.  A parent needing to see his/her child during 
the school day should report to the main office.  Should anyone other than a parent request to see a 
student, the parent will be notified in order to grant permission.  Visitors can be asked to leave by 
administrators at any time.  Visitation privileges can and will be revoked if deemed necessary by 
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administrators and SRO’s. Please refer to the following Owasso Public Schools Board of Education Policy 
link for more information on visitors.  POLICY 1.44 

 

WITHDRAWAL FROM SCHOOL 
Any student needing to withdraw from Owasso High School must inform the appropriate attendance 
office.  Parents will be contacted.  Upon the parents’ approval, the student will receive a withdrawal form 
to take to his/her teachers.  When the form is complete, the student will receive all of his/her records if 
there are no holds on the student’s records. 
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Approved by Board the Board of Education on 6/10/24 
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INDEPENDENT CONTRACTOR AGREEMENT 

THIS INDEPENDENT CONTRACTOR AGREEMENT (THE AGREEMENT’) IS MADE AND 
ne ENTERED INTO AS OF JULY 1, 2025, 

i BY AND BETWEEN CLIENT: OWASSO PUBLIC SCHOOL DISTRICT 
: AND 

“CONTRACTOR CONNECTED KIDS, INC. 

THE PURPOSE OF HIRING THE CONTRACTOR 

The Client has engaged the ie conte for the purpose of providing trauma-responsive onsite 
Be and consulting for nine elementary Sites, The client is of the opinion that the contractor 
has the necessary dual iestions erperenes and abilities to provide services to the Client. 

SERVICES PROVIDED ENE START r DATE 

The client. agrees to. engage theo contractor to provide the following services 

° Coach C yealiog tate Services 
0 August 2025-May 2026 — 

AGREED UPON EXPECTATIONS OF THE CLIENT (OWASSO SCHOOL DISTRICT) 

The district agrees to: 

1. Continue educating see Public School employees on 

a. the impact of trauma on students 
b Sree strategies for. working with students of trauma 

a Support trauma responsive efforts at school sites to enhance learning outcomes for student ts 
of trauma oe ae 

3) Assist with facilitating communication, processes, observations, meetings, training, and 
feedback between. Connected Kids, school sites, teachers, and parents, as appropriate 

4, Utilize a referral/selection process that promotes the proper identification and equity of | 
support for students of trauma across the district. Data utilized in processes may include: 

¢ Information from Bee ee eounselor/Pr incipal 
° Observations 
* Parent Release of Information 
° Information from Outside Practitioners: pediatricians, therapists, case m: anagers, 

ete) 
e Teacher Assessment (Brain Map) 
¢ Student Behavior Analysis (Suspensions, etc.) 



AGREED UPON EXPECTATIONS OF THE CONTRACTOR (CONNECTED KIDS) 

The contractor agrees to provide the following services: 

i. Collaborate with Owasso Public School sites on behalf of students and staff by providing 

on-going coaching and consultation to benefit OPS students 

bt
 Engage in student observations, assessments, behavioral recommendations, and meetings to 

support student success in their learning environment 

3. Provide clear and open communication between all parties 

© Siteleaders and teachers 
» District leaders and supports 

7 Parents/guardians oe 

Utilize a referral/selection process that promotes the proper identification and equity of 

support for students of trauma across the district. Data utilized in processes may include: 

® ‘Information from Teacher/Counselor/ Principal 
Observations 

‘ * Parent Release of information. 
e Information from Oude Practitioners: pediatricians, therapists, case managers, 

ete. 

* Teacher Asaesamiene (Brain Map) 
«Student Behavior Analysis (Suspensions, etc.) 

5. Attend and participate in meetings on behalf of students with staff and/or parents 

6. Assessment for OPS students at no additional cost 

ee Professional development opportunities for OPS teachers/staff with Connected Kids 

© Occurring throughout the school year on professional development days, 

collaboration days, and as needed for specified teams or events 

8. Free parent training opportunities classes 

CONT RACTOR PROVISION & COMPENSATION 

Contractor will bill the client at the applicable rates monthly. 

4 Full-Time Consultant (Anna Kelter of Connected Kids) 

-o Tobe billed in monthly invoice 
o Rate of Pay: $50 per hour 

O07. Hours per week to flex for site and student needs via coaching, consultation, 

observation, and meetings 

e On-Site Professional Development Trainer (Anna Kelter of Connected Kids)



Oo Total not to exceed $6, 000 of this contract 

Any conte or modification of the employee f provision for compensation section of this agreeme 

will be moe age hon in advance end documented j in writing with an n addendum. 

: 

END — 

2 © Chairman a He Boa 

/ Owasso Public Schools 



 
1.88 THERAPY DOGS IN SCHOOLS 

 
The Board of Education supports the use of therapy dogs by certified school personnel or other 
qualified individuals (hereinafter referred to as “handler”) for the benefit of its students, subject to 
the conditions of this policy: 
 
A “therapy dog,” as defined by this policy, is a dog that has been individually trained and certified to 
work with its handler to provide emotional support, well-being, or comfort to school district 
students. Therapy dogs are the personal property of the handler and are not owned by the District. 
Therapy dogs are not “service animals” as defined within the Americans with Disabilities Act. The 
use of service animals in the schools is governed by District Policy. Therapy dogs are meant to help 
all students and are not specifically identified as support for those students with documented 
disabilities. A Therapy dog Team is a dog handler and a therapy dog, both of which have been 
certified by a recognized AKC/registered organization, specialized therapy dog training program, 
including Canine Good Citizen program certification. 
 
Therapy Dog Standards and Requirements 
The following requirements must be satisfied before a therapy dog will be allowed in school 
buildings or on school grounds: 
 

1.​ Submission of Written Request. Application for use of a certified therapy dog by a District 
certified employee must be made to and approved by site administrator using the District 
approved form.  Applications and necessary documentation will be kept on file at the school 
where the animal will work and must be submitted and approved annually by the site 
administrator.  

2.​ Training, Registration and Identification.  Only school therapy dogs that hold the current 
certification and passage of a specialized school therapy dog training program, including 
Canine Good Citizen program certification title of American Kennel Club (AKC) Therapy Dog, 
or are registered/certified by one of the national therapy dog organizations certified by the 
AKC, can be approved. 

3.​ Health and Safety. The therapy dog must be clean, well groomed, in good health, 
housebroken, and immunized against diseases common to dogs. Proof of the therapy dog’s 
current vaccinations and immunizations from a licensed veterinarian must be submitted at 
the time of the request to bring a therapy dog to school. 

 

The therapy dog must not pose a health or safety risk to any student, employee, or other 
person at school. Health risks include allergies. If any student or school employee assigned to 
a classroom in which a therapy dog is permitted suffers an allergic reaction to the therapy 
dog, the handler of the dog will be required to remove the animal to an alternative location 
designated by an administrator. 

4.​ The use of a therapy dog on District property will be subject to a plan that will address 
introducing the animal to the school environment, any appropriate training for staff and 



 
students in regards to interaction with the animal, and other activities or conditions deemed 
necessary to parents prior to the animal’s initial visit. 

5.​ The responsibility for the care and supervision of the therapy dog rests solely on the dog 
handler(s).  Supervision and care of the therapy dog will not impede the staff member’s 
ability to perform job duties or negatively impact the educational environment as 
determined by the site administrator. 

6.​ Behavior Expectations and Control. Therapy dogs must be well behaved and have a 
temperament that is suitable for interaction with students and others in a public school. The 
therapy dog should not display any behavior infringing on the rights of others or disrupting 
the educational process.  A therapy dog must be under the control of the handler through the 
use of a 4-5 foot leash. The handler shall only allow the therapy dog to be in areas in school 
buildings or on school property that are authorized by school administrators. 

7.​ Supervision and Care of Therapy Dogs. The handler is solely responsible for the supervision 
and care of the therapy dog, including any feeding, exercising, and clean-up while the animal 
is in a school building or on school property. The school district is not responsible for 
providing any care, supervision, or assistance for a therapy dog. 

 
Liability of Therapy Dog 
Proof of Insurance and Liability. The policyholder of a therapy dog is solely responsible and liable 
for any damage to school property or injury to personnel, students, or others caused by the therapy 
dog. The policyholder must submit a copy of an insurance policy that provides liability coverage for 
the therapy dog while on school property. 

 
Revocation of Therapy Dog 
The District’s approval of the use of the therapy dog on District property is subject to periodic 
review, revision, or revocation.  The goal of the presence of a therapy dog is to positively enrich the 
learning environment. Any deviation from this will result in removal of the therapy dog from school 
property. A therapy dog may be excluded from school property and buildings if a school 
administrator determines that: 
 

a. A handler does not have control of the therapy dog;  
b. The therapy dog is not housebroken; 
c. The therapy dog presents a direct and immediate threat to others in the school; or  
d. The dog’s presence otherwise interferes with the educational process. 

 
Even if the above requirements are met, the District reserves the right to deny the use of a therapy 
dog in the schools. 
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	C. District Services  -  Mr. Kerwin Koerner
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