
Owasso Public Schools
Owasso Board of Education Regular Meeting

Independent School District No. 11
Tulsa County, Oklahoma

As required by Section 311, Title 25 of the Oklahoma Statutes, notice is hereby given that the 
Board of Education of Independent School District No. 11, Tulsa County, Oklahoma will hold 
Owasso Board of Education Regular Meeting on Monday, September 9, 2024, at 6:30 PM, Board 
of Education Conference Room of the Dale C. Johnson Education Service Center, 1501 N Ash 
St., Owasso, Oklahoma 74055 
Meeting Link: https://www.youtube.com/live/jrUOCmjxtro
 

I. Call to Order and Roll Call
II. Special Recognition/Pledge of Allegiance - Ms. Michelle Million, Ryu Josserand 

and Emylou Odum
III. Reports to the Board

A. Superintendent - Dr. Margaret Coates
B. Teaching and Learning - Mr. Mark Officer
C. District Services  -  Mr. Kerwin Koerner
D. Continuous Strategic Improvement (CSI) - Goal Area #2 Ram Team - Mr. 

Phillip Storm
IV. Comments from the Public Regarding Agenda Items

Each individual will have five (5) minutes to share their remarks related to the 
specific agenda item identified by the individual when signing up to speak. The 
total time allotted to comments from the public regarding the agenda will not 
exceed fifteen (15) minutes. 

V. Consent Agenda:  Board to consider and take possible action on the following 
consent agenda items. (Dr. Coates)
A. Minutes of Regular Meeting August 12, 2024
B. Minutes of Special Meeting August 21, 2024
C. Teaching and Learning

i. Out of State Student Activity Trips
ii. Contract with DJ Connection for Owasso High School Dance for the 2024-

2025 school year at a cost of $1,350.00 as outlined in the attachment and 
authorize the Superintendent or designee to execute the Contract

iii. Contract with Pre-Employment Transition Services Coordination (Pre-
ETS) for Transition Services for the 2024-2025 school year at no cost to 
the District, as outlined in the attachment and authorize the Superintendent 
or designee to execute the Contract

iv. Memorandum of Understanding with Tulsa Technology Center for students 
earning high school academic and elective credits for the 2024-2025 school 
year at a cost of $-0-, as outlined in the attached signed Memorandum of 
Understanding dated June 20, 2022, by the Owasso Public Schools Board 

https://www.youtube.com/live/jrUOCmjxtro


President. This memorandum of understanding will continue from year to 
year until either party issues notice of the other of the intent to terminate 
the agreement or a party seeks to amend the agreement and the parties enter 
a new agreement

D. District Services
i. Surplus of items listed on the attachment titled District Services Surplus 

Items - September 2024
E. Technology 

i. Current capacity numbers for transfer students
F. Finance

i. Purchase orders (encumbrances) and changes to encumbrances for August 
2024

ii. Activity Financial Report for August 2024
iii. Activity Account Budgets
iv. Advertising Agreement/Contract with Jeffrey Ahlert, DDS for the 2024-

2025 school year for a donation of $1,000, as outlined in the attachment 
and authorize the Superintendent or designee to execute the Agreement

G. Human Resources
i. Transitions

VI. Communications/Superintendent - Dr. Margaret Coates
A. Board to consider and take possible action on the proposed Board of Education 

Meeting dates for the 2025 calendar year as outlined in the attachment
B. Board to consider and take possible action on the contract with The Sampson 

Group for Professional Development for district leaders for the 2024-2025 
school year at a cost of $2,500, as outlined in the attachment and authorize the 
Superintendent or designee to execute the contract

C. Board to consider and take possible action on the proposed NEW Policy #1.90 
Displaying Flags and Flag Salute, as outlined in the attachment

VII. Teaching and Learning - Mark Officer
A. 2022 College Remediation Report 
B. 2023 Comprehensive Drop Out Reports-7GC, 8GC, OHS
C. Board to consider and take possible action on the proposed Gifted and 

Talented Advisory Committee for 2024-2025 and 2025-2026
D. Board to consider and take possible action on an Agreement with Casino 

Nights LLC for Homecoming Dance Entertainment hosted by Student Council 
for the 2024-2025 school year at a cost of $2,275.00, as outlined in the 
attachment and authorize the Superintendent or designee to execute the 
Agreement

E. Board to consider and take possible action on the Contract with Amira 
Learning for a Dyslexia Screener for the 2024- 2025 school year at a cost of $0, 
as outlined in the attachment and authorize the Superintendent or designee to 
execute the Contract

F. Board to consider and take possible action on the proposed edits, changes, and 
additions to Policy #1.69 Parent Rights and Public Education in Oklahoma, as 
outlined in the attachment



G. Board to consider and take possible action on the proposed edits, changes, and 
additions to Policy #1.28, Minute of Silence and Voluntary Prayer, as outlined 
in the attachment

H. Board to consider and take possible action on the proposed edits, changes, and 
additions to Policy #5.46 Reading Sufficiency Act as outlined in the attachment

I. Board to consider and take possible action on the proposed edits, changes, and 
additions to Policy #5.22 Student Promotion and Retention and Student 
Pass/Fail of a Course, as outlined in the attachment

J. Board to consider and take possible action on proposed NEW Policy #5.60 - 
Student-Athletes & Activities Name, Image and Likeness, as outlined in the 
attachment (Mr. Duffield)

K. Board to consider and take possible action to rescind Policy #5.41 Midyear 
Promotion Fourth-Grade.

VIII. District Services - Kerwin Koerner
A. Board to consider and take possible action on Chase Morris Sudden Cardiac 

Arrest Response Plans for school sites as outlined in the attachments.
IX. Finance - Phillip Storm

A. Board to consider and take possible action on the Treasurer's Report for August 
2024

B. Board to Consider and Take Possible Action on the 2024-2025 Estimate of 
Needs

C. Board to consider and take possible action on an adjustment to the salary scale 
for substitute bus drivers

D. Board to Consider and Take Possible Action on Agreement with PepsiCo 
Beverage Sales L.L.C. for the 2024-2025 Fiscal Year at a cost of $0.00 as 
Outlined in the Attachment and Authorize the Superintendent or Designee to 
execute the Agreement

E. Board to consider and take possible action on the revised Advertising 
Agreement with Ascension St John Owasso for the 2024-2025 school year at a 
donation of $15,000, as outlined in the attachment and authorize the 
Superintendent or designee to execute the Advertising Agreement (Mr. 
Duffield)

F. Board to consider and take possible action on a Contract with Morris Ratcliff 
Law, PLLC for sponsorship advertising for the 2024-2025 school year for a 
donation of $2,000 as outlined in the attachment and authorize the 
Superintendent or designee to execute the contract (Mr. Duffield)

G. Board to consider and take possible action on a Contract with Big Biscuit for 
sponsorship advertising for the 2024-2025 school year for a donation of $2,000 
as outlined in the attachment and authorize the Superintendent or designee to 
execute the Contract (Mr. Duffield)

H. Board to consider and take possible action on a Contract with Tulsa 
Scheels/Scheels All Sports, Inc. for sponsorship advertising for the 2024-2025 
school year for a donation of $10,000 as outlined in the attachment and 
authorize the Superintendent or designee to execute the Contract (Mr. Duffield)

X. Human Resources - Lisa Johnson



A. Board to consider and take possible action on the proposed edits, changes, and 
additions to Policy #2.25 Standards of Performance and Conduct, as outlined in 
the attachment

B. Board to consider and take possible action on the proposed edits, changes, and 
additions to Policy #2.27 Suspension, Dismissal, and Non-reemployment of 
Certified Personnel, as outlined in the attachment

C. Board to consider and take possible action on the proposed edits, changes, and 
additions to Policy #3.22 Support Employees Rules for Conduct, as outlined in 
the attachment

XI. New Business
XII. Vote to Adjourn

This agenda was posted prior to 6:30 p.m. on Friday, September 6, 2024 at the entrance of the Board of Education 
Room, located in the Dale C. Johnson Education Service Center, Owasso Public Schools, 1501 N. Ash, Owasso, 
Oklahoma. 

OWASSO PUBLIC SCHOOL BOARD OF EDUCATION

Renae Klein, Clerk
 
 



Owasso Board of Education Regular 
Meeting
Monday, August 12, 2024 6:30 PM Central

Board of Education Conference Room of the 
Dale C. Johnson Education Service Center

1501 N Ash St.
Owasso, Oklahoma 74055  

     
I. Call to Order and Roll Call 
Attendance Taken at 6:30 PM. 
Brent England:   Present   
Neal Kessler:   Present   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Present   
Forrest Turpen:   Present   
Present: 4, Absent: 1.

II. Special Recognition/Pledge of Allegiance - Dr. Coates

III. Reports to the Board

A. Superintendent - Dr. Margaret Coates Dr. Coates invited attendees to attend Meet the Rams 
this week and also The Battle of the Burbs football game with Bixby on Friday, August 
30th.  She shared school starts on Thursday and we are ready to go! 

B. Teaching and Learning - Mr. Mark Officer Mr. Officer reported that Teachers have 
returned from summer break and back to school activities have begun.  He shared that we are 
still receiving math text books and are working to reconcile a few shortages.  He 
acknowledged Susan St. John for being inducted into the Owasso Athletic Hall of Fame.  

C. District Services  -  Mr. Kerwin Koerner Mr. Koerner shared that the district will 
implement a new standard response safety protocol that has been developed by the I Love You 
Guys foundation.  It updates safety language and is used in school districts throughout the 
nation.  

D. Continuous Strategic Improvement (CSI) - Goal Area #1 Ram Achievement and 
Enrichment Opportunities - Mr. Mark Officer Mr. Officer gave an update on Goal Area #1 of 
our Continuous Strategic Plan. There will be exploration of the possibility of a late start or 
early release model. Progress is being made to develop and communicate a financial plan to 
make necessary capital improvements through bond funding to facilitate a full-day pre-
kindergarten program.  

IV. Comments from the Public Regarding Agenda Items
Each individual will have five (5) minutes to share their remarks related to the specific agenda 
item identified by the individual when signing up to speak. The total time allotted to comments 
from the public regarding the agenda will not exceed fifteen (15) minutes.  
There were no comments from the public regarding agenda items. 

V. Consent Agenda:  Board to consider and take possible action on the following consent 
agenda items. (Dr. Coates) 
Motion to approve consent agenda items V.A. through V.F.i. This motion, made by Neal Kessler 
and seconded by Stephanie Ruttman, passed.



Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

A. Minutes of Regular Meeting July 15, 2024 

B. Teaching and Learning 

i. Out of State Student Activity Trips 

ii. Contract with Incredible Pizza for the Owasso High School Grad Bash 2025 for the 
2024-2025 school year at a cost of $45 per student for approximately 500 students, as 
outlined in the attachment and authorize the Superintendent or designee to execute the 
Contract 

iii. Contract with Oklahoma Department of Career and Technology Education for 
Secondary Career and Technology Education Program(s) for the 2024-2025 school year at a 
cost of $-0-, as outlined in the attachments and authorize the Superintendent or designee to 
execute the Contract 

iv. Letter Notifying the Oklahoma State Department of Education of Owasso Public 
Schools intent to calculate the instructional calendar by days with an option to calculate the 
calendar to hours for the 2024-2025 school year at no cost, as outlined in the attachment and 
authorize the Superintendent or designee to execute the Letter 

v. Contract Agreement with Lauren Lunsford doing business as Rainbowland Arts for 
Artists in Schools Program for the 2024-2025 school year at a cost of $12,060.00, as 
outlined in the attachment and authorize the Superintendent or designee to execute the 
Contract Agreement 

C. District Services 

i. Agreement with Rogers County Board of County Commissioners for Interlocal Property 
Maintenance for the 2024-2025 school year as outlined in the attachment and authorize the 
Superintendent or designee to execute the Agreement 

ii. Contract with Tulsa Tech for transportation services for the 2024-2025 school year as 
outlined in the attachment and authorize the Superintendent or designee to execute the 
Contract. 

D. Finance 

i. Purchase orders (encumbrances) and changes to encumbrances for July 2024
  2024-2025 General Fund #341-521 (Vendors) $486,755.39
2024-2025 Building Fund #64-67 (Vendors) $212,587.00
2024-2025 Child Nutrition Fund #26-29 (Vendors) $122,388.25
2024-2025 Bond Fund 31 #197-229 (Vendors) $10,527,710.69



2024-2025 Bond Fund 39 #1-3 (Vendors) $69,411.11
  

ii. Activity Financial Report for July 2024 

iii. Activity Account Budgets 

iv. Advertising Agreement with Ascension St John Owasso for the 2024-2025 school year 
at a donation of $15,000, as outlined in the attachment and authorize the Superintendent or 
designee to execute the Advertising Agreement 

E. Human Resources 

i. Transitions 

VI. Communications/Superintendent - Dr. Margaret Coates 

A. Board to consider and take possible action on the 2024-2025 Education Service Center 
Representatives for Owasso Public Schools  
Motion to approve the 2024-2025 Education Service Center Representatives for Owasso 
Public Schools. This motion, made by Stephanie Ruttman and seconded by Neal Kessler, 
passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

VII. Teaching and Learning -Mark Officer 

A. Board to consider and take possible action on proposed new School Psychologist stipends 
for the 2024-2025 school year per the attachment 
Motion to approve the new School Psychologist stipends for the 2024-2025 school year per 
the attachment. This motion, made by Stephanie Ruttman and seconded by Neal Kessler, 
passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

B. Board to consider and take possible action on the Memorandum of Understanding (MOU) 
with Hearts for Hearing for annual comprehensive hearing evaluations and assessments for the 
2024-2025 school year at a cost, as outlined in the attachment and authorize the 
Superintendent or designee to execute the MOU 
Motion to approve the Memorandum of Understanding with Hearts for Hearing for annual 
comprehensive hearing evaluations and assessments for the 2024-2025 school year at a cost, 



as outlined in the attachment and authorize the Superintendent or designee to execute the 
MOU. This motion, made by Neal Kessler and seconded by Stephanie Ruttman, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

C. Board to consider and take possible action on the Memorandum of Understanding (MOU) 
with Goodwill Industries of Tulsa, Inc. for providing Work Adjustment Training classes for 
the 2024- 2025 school year at no cost, as outlined in the attachment and authorize the 
Superintendent or designee to execute the MOU 
Motion to approve the Memorandum of Understanding with Goodwill Industries of Tulsa, Inc. 
for providing Work Adjustment Training classes for the 2024- 2025 school year at no cost, as 
outlined in the attachment and authorize the Superintendent or designee to execute the MOU. 
This motion, made by Stephanie Ruttman and seconded by Neal Kessler, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

D. Board to consider and take possible action on a Contract with Let's Go Learn for 
Assessments and Instruction in Reading and Math for the 2024-2025 school year at a cost of 
$46,150.00 as outlined in the attachment and authorize the Superintendent or designee to 
execute the Contract 
Motion to approve a Contract with Let's Go Learn for Assessments and Instruction in Reading 
and Math for the 2024-2025 school year at a cost of $46,150.00 as outlined in the attachment 
and authorize the Superintendent or designee to execute the Contract. This motion, made by 
Neal Kessler and seconded by Brent England, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

E. Board to consider and take possible action on the proposed edits, changes, and additions to 
Policy #1.70 Review of Instructional Material, as outlined in the attachment 
Motion to approve the proposed edits, changes, and additions to Policy #1.70 Review of 
Instructional Material, as outlined in the attachment. This motion, made by Neal Kessler and 
seconded by Brent England, passed.



Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

F. Board to consider and take possible action on proposed New Policy #1.32 Released Time 
for Religious Courses, as outlined in the attachment 
Motion to approve proposed New Policy #1.32 Released Time for Religious Courses, as 
outlined in the attachment. This motion, made by Stephanie Ruttman and seconded by Brent 
England, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

G. Board to consider and take possible action on the proposed edits, changes, and additions to 
Policy #5.34 Graduation Requirements, as outlined in the attachment 
Motion to approve the proposed edits, changes, and additions to Policy #5.34 Graduation 
Requirements, as outlined in the attachment. This motion, made by Stephanie Ruttman and 
seconded by Neal Kessler, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

H. Board to consider and take possible action on the proposed edits, changes, and additions to 
Policy #5.34a Graduation Ceremony, as outlined in the attachment 
Motion to approve the proposed edits, changes, and additions to Policy #5.34a Graduation 
Ceremony, as outlined in the attachment. This motion, made by Neal Kessler and seconded by 
Brent England, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1



I. Board to consider and take possible action on a Memorandum of Understanding with the 
Board of Regents of the University of Oklahoma, for and on behalf of Rogers State University 
students to engage in Field Experience and Practicum for the 2024-2025 school year, as 
outlined in the attachment and authorize the Superintendent or designee to execute the MOU 
(Mr. Duffield) 
Motion to approve the Memorandum of Understanding with the Board of Regents of the 
University of Oklahoma, for and on behalf of Rogers State University students to engage in 
Field Experience and Practicum for the 2024-2025 school year, as outlined in the attachment 
and authorize the Superintendent or designee to execute the MOU. This motion, made by 
Stephanie Ruttman and seconded by Brent England, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

VIII. District Services - Kerwin Koerner 

A. Board to consider and take possible action on the proposed budget for the Oklahoma 
Opioid Abatement Grant Application 
Motion to approve the proposed budget for the Oklahoma Opioid Abatement Grant 
Application. This motion, made by Stephanie Ruttman and seconded by Neal Kessler, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

B. Board to consider and take possible action on GH2 Architects Supplemental Schedule 3 for 
the 5th and 6th Grade Center 
Motion to approve GH2 Architects Supplemental Schedule 3 for the 5th and 6th Grade Center. 
This motion, made by Stephanie Ruttman and seconded by Neal Kessler, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

IX. Technology - Russell Thornton 

A. Board to consider and take possible action on the proposed edits, changes, and additions to 
Policy #5.20 Student Transfers - Out of District as outlined in the attachment 



Motion to approve the proposed edits, changes, and additions to Policy #5.20 Student 
Transfers - Out of District as outlined in the attachment. This motion, made by Neal Kessler 
and seconded by Brent England, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

B. Board to consider and take possible action on the proposed edits, changes, and additions to 
Policy #5.20a Student Transfers - Intra-District as outlined in the attachment 
Motion to approve on the proposed edits, changes, and additions to Policy #5.20a Student 
Transfers - Intra-District as outlined in the attachment. This motion, made by Stephanie 
Ruttman and seconded by Neal Kessler, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

X. Finance - Phillip Storm 

A. Board to consider and take possible action on the Treasurer's Report for July 2024 
Motion to approve the Treasurer's Report for July 2024. This motion, made by Neal Kessler 
and seconded by Brent England, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

B. Board to Consider and Take Possible Action on a School Site Statutory Waiver Application 
for Textbook Funding to be Submitted to the State Department of Education 
Motion to approve a School Site Statutory Waiver Application for Textbook Funding to be 
Submitted to the State Department of Education. This motion, made by Stephanie Ruttman 
and seconded by Neal Kessler, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   



Yea: 4, Nay: 0, Absent: 1

C. Board to consider and take possible action on a Contract with Capstone Roofing for 
sponsorship advertising for the 2024-2025 school year at a donation of $5,000 as outlined in 
the attachment and authorize the Superintendent or designee to execute the Contract (Mr. 
Duffield) 
Motion to approve a Contract with Capstone Roofing for sponsorship advertising for the 2024-
2025 school year at a donation of $5,000 as outlined in the attachment and authorize the 
Superintendent or designee to execute the Contract. This motion, made by Neal Kessler and 
seconded by Brent England, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

XI. Human Resources - Lisa Johnson 

A. Board to consider and take possible action on the proposed edits, changes, and additions to 
Policy #2.13 Parental Leave and Personal Leave for certified personnel and administrators, as 
outlined in the attachment 
Motion to approve the proposed edits, changes, and additions to Policy #2.13 Parental Leave 
and Personal Leave for certified personnel and administrators, as outlined in the attachment. 
This motion, made by Neal Kessler and seconded by Stephanie Ruttman, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

B. Board to consider and take possible action on the proposed edits, changes, and additions to 
Policy #3.12 Parental Leave and Personal Leave for support personnel, as outlined in the 
attachment 
Motion to approve the proposed edits, changes, and additions to Policy #3.12 Parental Leave 
and Personal Leave for support personnel, as outlined in the attachment. This motion, made by 
Stephanie Ruttman and seconded by Brent England, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1



XII. Executive Session

A. Vote to convene into executive session for the purpose of discussing the appeal of a denied 
out of district student transfer with a review of confidential educational records and transfer 
requests of students whereby disclosure of any additional information could potentially violate 
FERPA as authorized by Okla.Stat.Tit25§307(B)(7) 
Motion to convene into executive session at 7:36p.m. for the purpose of discussing the appeal 
of a denied out of district student transfer with a review of confidential educational records 
and transfer requests of students whereby disclosure of any additional information could 
potentially violate FERPA as authorized by Okla.Stat.Tit25§307(B)(7). This motion, made by 
Brent England and seconded by Neal Kessler, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

B. Acknowledge return to Open Session Acknowledge return to Open Session at 7:48p.m. 

C. Statement of Executive Session Minutes 

During the executive session, the members of the Board of Education who were present were 
Frosty Turpen, Stephanie Ruttman, Neal Kessler and Brent England. Also present during the 
executive session was Dr. Margaret Coates and Mr. Russell Thornton. During the executive 
session, board members discussed the appeal of a denied out of district student transfer with a 
review of confidential educational records and transfer request of student whereby disclosure 
of any additional information could potentially violate FERPA . Nothing else was discussed, 
and no votes were taken. This will constitute the minutes of the executive session.    

XIII. Board to consider and take possible action on the appeal of a denied out of district transfer 
request of Student A 
Motion to accept the the decision of the Superintendent to deny transfer request of Student A. 
This motion, made by Neal Kessler and seconded by Stephanie Ruttman, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

XIV. New Business There was no new business. 

XV. Vote to Adjourn 
Motion to adjourn at 7:50p.m. This motion, made by Stephanie Ruttman and seconded by Brent 
England, passed.



Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1



Owasso Board of Education Special 
Meeting
Wednesday, August 21, 2024 8:00 AM Central

Board of Education Conference Room of the 
Dale C. Johnson Education Service Center

1501 N Ash St.
Owasso, Oklahoma 74055  

     
I. Call to Order and Roll Call 
Attendance Taken at 8:00 AM. 
Brent England:   Present   
Neal Kessler:   Present   
Rhonda Mills:   Present   
Stephanie Ruttman:   Present   
Forrest Turpen:   Present   
Present: 5.

II. Pledge of Allegiance 

III. Superintendent & Board Discussion and Oklahoma State School Board Association 
Professional Development 
Board members discussed the 2023-2024 school year highlights,Bond 2025 planning and 
timeline, "Culture Survey" results, "Safety Feedback Survey"results, goals for the 2025-2025 
school year and the proposed Board meeting dates for 2025.  They also participated in 
professional development led by the Oklahoma State Board of Education which 
included navigating the current political climate, how legislation impacts the Boards role and 
the Board’s role in student success. 

IV. At approximately 12:00p.m. the board of education will be moving to Mi Cocina located 
at 1342 E. 15th Street Tulsa, OK  74120 
Motion to reconvene at Mi Cocina located at 1342 E. 15th Street Tulsa, OK 74120 at 
approximately 12:30p.m. This motion, made by Brent England and seconded by Rhonda Mills, 
passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0

V. Call to Order and Roll Call Attendance Taken at 12:35p.m. 
Brent England:  Present  
Neal Kessler:  Present  
Rhonda Mills:  Present  
Stephanie Ruttman:  Present  
Forrest Turpen:  Present  
Present: 5. 



VI. At approximately 2:00p.m., the board of education will be moving to Pinot's Palette located 
at1621 E 15th St. Tulsa, OK 74120 The Board took part in a painting class as a team building 
project. 
Motion to reconvene at approximately 1:45p.m. at Pinot's Palette located at 1621 E 15th Street, 
Tulsa, OK 74120. This motion, made by Forrest Turpen and seconded by Brent England, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0

VII. Call to Order and Roll Call Attendance Taken at 1:42p.m. 
Brent England:  Present  
Neal Kessler:  Present  
Rhonda Mills:  Present  
Stephanie Ruttman:  Present  
Forrest Turpen:  Present  
Present: 5. 

VIII. Vote to Adjourn 
Motion to adjourn at 5:37p.m. This motion, made by Forrest Turpen and seconded by Neal 
Kessler, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 5, Nay: 0



September 9, 2024 Overnight/Out of State Student Activity Requests

● September 25-26, 2024 - Putnam City North Tournament - OHS Girls Golf -
OKC, OK

● September 26-27, 2024 - 6A West Preview - OHS Varsity Golf - Oklahoma
City, OK

● October 17-20, 2024 - BOA Indianapolis Super-Regional - OHS Marching
Band - Indianapolis, IN

● November 2-4, 2024 - Student Council State Convention - OHS Student
Council - Bartlesville, OK

● January 9-11, 2025 - OCDA All State Convention - Owasso Choirs, 7th-12th
Grade - Tulsa, OK

● January 10-11, 2025 - All-Region Clinic - Owasso Band, 7th-12th Grade -
Stillwater, OK

● January 15-18, 2025 - OMEA All State Convention - Owasso Choirs,
4th-12th Grade - Tulsa, OK

● January 15-18, 2025 - All-State Band Clinic - OHS Band - Tulsa, OK
● May 10, 2025 - Music in the Parks Festival - 6/7/8 Owasso Junior High

Choirs - Branson, MO
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Pre-Employment Transition Services Coordination 

Pre-ETS COLLABORATIVE AGREEMENT 

FY2025 
SECTION | - PURPOSE 

This Collaborative Agreement (<Agreement=), effective as of the latest date of signature of all 
Parties or the 1st day of July, 2024 whichever is later, is entered into by and between the 
following Parties, also referred to herein as <Team Members= to promote collaboration in the 
delivery of Pre-Employment Transition Services (also referred to herein as Pre- ETS) for 

participants with a documented disability transitioning from secondary school to post-secondary 

education programs and/or competitive employment; for individuals with disabilities who are 

enrolled in secondary education and are eligible, or potentially eligible, to receive vocational 

rehabilitation services (VR) provided by Oklahoma Department of Rehabilitation Services 
(DRS). 

° (also referred to herein as <Host School=); 

e The Board of Regents of the University of Oklahoma, by and through University 

Outreach/College of Continuing Education9s National Center for Disability Education and 
Training (also referred to herein as <NCDET= or <University=). 

The Rehabilitation Act of 1973 (Rehabilitation Act), as amended by the Workforce Innovation 
and Opportunity Act (WIOA), and the Individuals with Disabilities Education Act (IDEA), as 

amended, all require a formal mechanism in place to ensure coordination of transition services 

that are needed to provide a free appropriate public education to participants with a documented 

and to ultimately transition participants with documented disability to competitive integrated 

employment or post-secondary education. 

The OBJECTIVE of this Agreement seeks to: 

e Increase coordination between the Parties to identify and prepare participants with a 

documented way to move to post-secondary education and/or competitive integrated 

employment; based on participant need, considering strength, preferences, and 

interests. 

e Improve transition planning by DRS and local education agencies (LEAs) for participants 

with disabilities to facilitate the development and implementation of that individual's 

education program. 

e Strengthen relationship between the Oklahoma State Department of Education (OSDE), 
Oklahoma Office of Workforce Development (OQOWD), LEAs, higher education entities, 

and businesses to facilitate successful outcomes for participants a documented 

disability. 

e Engage, involve and educate families to increase participant success in post-school 

activities. 

e Increase the number of participants reaching their individual education plan (IEP) and 
the DRS individual plan for employment (IPE) goals. 

e Increase professional learning opportunities and share resources. 

e Increase job training and education opportunities for people who have traditionally faced 

barriers. 

University of Oklahoma Pre-ETS 2024-2025
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TERM 

The Parties agree that the effective period of this Agreement shall be the latest date of signature 

of all Parties, or July 1, 2024, whichever is the latter, through June 30, 2025. 

This Agreement may be renewed for two (2) additional twelve-month periods. Any renewals are 
contingent upon the Department of Rehabilitation Services renewing the Pre-Employment 
Transition Services Agreement with the University. 

SECTION 2 4 DEFINITIONS (for the purpose of this agreement): 

2.1 Workforce Innovation and Opportunity Act (WIOA): Reauthorizes the Rehabilitation Act 

of 1973 as amended, that established VR (29 U.S.C. § 701 et seq.) and creates the Pre-ETS 
set-aside (29 U.S.C. § 730 (d)). 

2.2 Vocational Rehabilitation (VR): a federal program which promotes, assesses, plans, 

develops and provides services for individuals with disabilities, consistent with their strengths, 

resources, priorities, concerns, abilities, capabilities, interests and informed choice, so they may 

prepare for and engage in gainful employment, as required by the Rehabilitation Act. 

2.3 Oklahoma Office of Workforce Development (OOWD): carries out the vision of the 
Governor's Council for Workforce and Economic Development, provides technical assistance 

and coordinates strategic priorities and plans across education, training and economic 

agencies. Works to align and connect education and workforce resources, remove workforce 

barriers and better support Oklahoma employers and jobseeker. 

2.4 Individual Education Plan (IEP): a written statement of the educational program required 
by IDEA for a participant with a disability designed to meet the participant9s individual needs. 

The IEP has two general purposes: to set appropriate, measurable goals for the participant and 
to describe the specialized instruction and services the school district will provide for the 

participant. 

2.5 Individual Plan for Employment (IPE): is required by the Rehabilitation Act, and is the 

roadmap developed jointly by the participant and the Vocational Rehabilitation counselor to help 

the participant with a disability reach a specific competitive, integrated employment goal. 

Zi6 Individuals with Disabilities Education Act (IDEA): is designed to ensure that all 
participants with a documented disability have available to them a Free and Appropriate Public 

Education (FAPE) that provides special education and related services designed to meet their 
unique needs and to prepare them for further education, employment and independent living; 

federal act codified at 20 U.S.C. § 1400 et seq. 

2.7 Local Education Agency (LEA): a public board of education or other public authority 

legally constituted within a state for either administrative control or direction of, or to perform a 

service function for, public elementary schools or secondary schools in a city, county, township, 

school district or counties recognized in a state as an administrative agency for its public 

elementary schools or secondary schools; codified at 20 U.S.C. §1401 (19). 

2.8 A participant with a disability: is an individual who is in an educational program; and 

University of Oklahoma Pre-ETS 2024-2025
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meets certain age requirements; and is eligible for and receiving special education or related 

services under IDEA; or is an individual with a disability for purposes of section 504 of the 

Rehabilitation Act. 

2.9 Potentially Eligible: participants with a documented disability, including individuals ages 

14-21 who have not applied or been determined eligible for VR services. 

2.10 Competitive Integrated Employment: employment for an individual with a disability that 
is, among other things, compensated at a rate not lower than the minimum wage and is 

customary for the occupation and where the individual interacts with other persons without 

disabilities. 

2.11 Pre-Employment Transition Services (Pre-ETS): activities provided through a subset of 
transition services, in partnership with LEAs, to help participants, and potentially eligible 

participants, with disabilities develop skills leading to success in employment and independent 

living after high school. These learning experiences are designed within an outcome-oriented 

process that promotes movement from school to post-school activities, including postsecondary 

education, vocational training, competitive integrated employment, financial literacy, and self- 

advocacy education to improve social and independent living skills. Pre-ETS are defined and 

authorized in accordance with 29 U.S.C. § 733. 

The following are examples of activities that fall into the five required Pre-ETS categories: 

e Job Exploration Counseling: discussion, activities, vocational evaluations or 

assessments on in-demand job opportunities intended to foster motivation and informed 

decision-making. 

e Work-Based Learning 4 research and knowledge of work site tours, job shadowing, 

mentoring, internships, apprenticeships, short-term employment, volunteering, and on- 

the-job trainings; 

e Counseling on Post-Secondary Opportunities4discussion and activities regarding 

college and other -post-secondary opportunities, academic and occupational training 

needed to succeed in the workplace, and providing resources that may be used to 

support individual participant success in education and training, such as disability 

support services and financial aid; 

e Workplace Readiness Training (can be in a simulated or "real" work setting) - teaching 

social skills and independent living skills necessary to prepare for eventual employment, 

such as communication and interpersonal skills, financial literacy, transportation options, 

job-seeking skills, understanding employer expectations, and other "soft" skills 

necessary for employment; and 

e Self-advocacy4training on rights and responsibilities; how to request accommodations 

or services and supports; communicating thoughts, concerns, and needs; peer- 

mentoring opportunities; and participating in leadership activities offered in educational 

or community settings. 

SECTION 3 4 RESPONSIBILITIES: 

The Host School: 

The school plays a significant role in the success of providing and coordinating transition 

services, specifically employment readiness instruction for participants with a documented 

University of Oklahoma Pre-ETS 2024-2025
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- disability. Schools are bound by the specific content in the Individuals with Disabilities Education 

Act (IDEA) for the provision of secondary transition services and by coordinating services with 

other agencies who will pay for or provide transition services. Pre-Employment Transition 

Services are not meant to reduce the responsibility of schools to provide transition services. The 

intent is to enhance the resources available to participants with a documented disability through 
collaboration. Host School understands and agrees that they will not be reimbursed by the 
University for any costs incurred as part of the Pre- ETS program. 

The Host School will: 

e Upon receipt of proof from NCDET that all NCDET personnel participant under this 

Agreement have passed the criminal background record check, allow the NCDET Pre- 
ETS staff access to DRS potentially eligible participants with a documented disability 

and/or DRS clients (in a group setting or one-on-one) to whom they can provide Pre- 
ETS instructional activities; 

e work with the local DRS counselors to identify, recruit, and refer participants for 

vocational rehabilitation services; 

e be responsible for collecting written parent authorization to allow their participant to 

participate in Pre-ETS activities; 

e ensure school staff and/or a classroom teacher is present and assisting to ensure the 

highest engagement of the participants; 

e¢ communicate to the NCDET Pre-ETS staff and DRS (if applicable) any concerns brought 
forth by a participant; 

¢ provide information to assist staff providing Pre-ETS activities that will support the 

learning needs, adaptations, and/or modifications of program participants; 

e assist with outreach to identify participants with a documented disability and assessment 

of their potential need for transition services and pre-employment transition services; 

e promote networking and collaboration among families, schools, community agencies and 

employers; 

e share career assessment and planning information with DRS and Pre-ETS staff; 

e work collaboratively to increased number of participants obtaining their IEP and IPE 

goals; 

e assist with the development of additional school sites by speaking with potential school 

leadership; and 

e maintain confidentiality regarding program participants. 

NCDET: 

The University of Oklahoma Outreach is a lifelong learning organization dedicated to helping 

individuals, businesses, groups, and communities transform themselves through knowledge. 

Established in 1965, the National Center for Disability Education and Training seeks to advance 

independent living, employment, and career opportunities for people with disabilities through 

innovative training and direct service. 

NCDET will: 

e work in collaboration with DRS counselors, school transition personnel, and other 

persons supporting DRS potentially eligible participants with a documented disability 
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and/or DRS clients to provide Pre-ETS instructional activities in groups and/or 

individually; 

e ensure its staff are trained and experienced in working with participants with a 

documented disability as well as developing business relationships: 

e ensure its staff have successfully passed a criminal background check; and will provide 

the Host School proof prior to providing Pre-ETS activities, 

e support the host school staff in planning for the transition of participants with a 

documented disability from school to post-school activities; 

e work in collaboration with the teacher and current transition curriculum; 

e work to increase employment and/or post-secondary participant success; 

e work with local school districts to create greater access for participants with a 

documented disability and remove barriers into transition programs and activities; 

e assist with outreach to identify participants with a documented disability and assessment 

of their potential need for transition services and pre-employment transition services; 

e encourage community work experiences that provide the opportunity for participants with 

a documented disability to participate in skill development in community settings; 

e promote networking and collaboration among families, schools, community agencies and 
employers; 

e share career assessment and planning information with DRS and school staff; 

e work with the local DRS counselors to identify, recruit, and refer participants for 

vocational rehabilitation services; 

e communicate to Host School staff and DRS (if applicable) any concerns brought forth by 
a participant; 

e assist with the development of additional school sites by speaking with potential school 
leadership; and 

e maintain confidentiality regarding program participants. 

Section 4 Special Terms and Assurances 

A. Insurance 

Each Party is hereby required to carry liability insurance or State of Oklahoma self-insurance 

adequate to compensate, in accordance with the limits of the Oklanoma Governmental Tort 

Claims Act, 51 O.S. 1991, sec 151, et seq., as amended, persons for injury to their person or 

property occasioned by an act of negligence by the party to be bound, its agents or employees. 

The Parties shall timely renew the policies to be carried pursuant to this section throughout the 

term of the Agreement, and provide evidence of such insurance and renewals upon request. 

B. Equal Opportunity/Non-Discrimination 

Each Party shall at all times comply with all federal laws relating to nondiscrimination, including, 

but not limited to, Presidential Executive Order 11246, as amended, and the Civil Rights Act of 

1964, 42 U.S.C. §2000 et seq.; Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. 794.: 

the Americans With Disabilities Act of 1990, 42 U.S.C. §12101 et seq.; Title IX of the Education 

Amendments of 1972, 20 U.S.C. §1681 et seq.; the Age Discrimination in Employment Act, 42 

U.S.C. §6101 et seq.; and all amendments to these acts, and all requirements imposed by the 

regulations issued pursuant to these acts, including, but not limited to, providing equal 
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opportunity, both to those seeking employment and those seeking services, without regard to 

race, color, religion, sex, national origin, age, or handicap. 

Each Party is an Equal Opportunity Employer, a provider of services and/or assistance, and is in 

compliance with the 1964 Civil Rights Act, Title IX of the Education Amendments of 1972, 

Section 504 of the Rehabilitation Act of 1973, as amended and Executive orders 11246 and 

11375. The Host School represents compliance with the Americans with Disabilities Act of 1990 

(Public Law 101-336), all amendments to, and all requirements imposed by the regulations 
issued pursuant to this act. 

C. Drug-Free Workplace 

Each Party represents compliance in providing or continuing to provide a drug-free workplace in 

accordance with the Drug-Free Workplace Act of 1988, and implemented at 34 CFR Part § 

85.600 et seq. 

D. Modification 

The Agreement may only be modified by mutual consent of the Parties in writing. 

E. Cancellation 

1. With Cause: In the event the Host School fails to meet the terms and conditions of the 

Agreement, or fails to provide services in accordance with the provisions of the Agreement, the 

University may, upon written notice of default transmitted via Certified Mail to the Host School, 

cancel the Agreement effective upon receipt of notice or at 5:00 PM on the fifth calendar day 

from the date the University mailed the notice, whichever occurs first. Such cancellation shall 

not be an exclusive remedy, but shall be in addition to any other rights and remedies provided 
for by law. 

1. Without Cause: It is further agreed that the Agreement may be canceled by either Party by 

providing thirty (30) days prior written notice. 

F. Access to and Retention of Records 

The Host School shall maintain adequate records regarding the Pre-ETS program and 

participant participation. Authorized personnel of the University, U.S. Department of Education 

or other pertinent federal agencies, and authorized personnel of the Oklahoma Department of 

Rehabilitation Services, and other appropriate state entities shall have the right of access to 

records of Host School which are pertinent to the performance of the Agreement, in order to 

audit, examine, make excerpts and/or transcripts. The Host School shall be required to maintain 

all records for three (3) years after all pending matters are closed. 

G. Compliance with State and Federal Laws 

Each Party to this Agreement shall comply with all applicable state and federal laws, rules and 

regulations relevant to the performance of the Contract. Compliance shall be the responsibility 

of the each Party, without reliance on or direction by the other. 
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Each Party hereto agrees to be responsible for its own negligent acts and omissions and those 
of its employees and agents as provided by the Oklahoma Governmental Tort Claims Act, 51 

O.S. 1991, sec 151, et seq., as amended. 

If the University notifies the Host School of a possible compliance issue, the Host School must 
submit an explanation to the University within forty-five (45) days of the notification. If upon 
receipt of the explanation the University determines the Host School is out of compliance, the 
Host School will have 30 days to remedy the non-compliance. If after that time the University 
determines the Host School has not resolved the compliance issue, the University may take any 
or all, but not limited to, the following options: 

1. suspension of the Contract; 

2. withholding of additional Contracts; 

3. requiring an immediate audit of all records pertaining to the Contract; 

4. the University, within 21 days of receipt of reports, shall complete review; 

5. the University may choose to make an allowance on any compliance issue if appropriate 
documentation for the non-compliance action can be furnished. 

Neither Party shall be liable for any damages resulting from any delay in delivery or failure to 

give notice of delay that directly or indirectly results from the elements, acts of God, delays in 
transportation, or delays in delivery by any cause beyond the reasonable control of the Parties. 

H. FERPA 

Each Party to this Agreement agrees to abide by the limitations on redisclosure of personally 
identifiable information from education records as set forth in the Family Educational Rights and 
Privacy Act (34 CFR 99.33(a)(2)) 

I]. Clean Air Act 

Each Party agree to comply with all applicable standards, orders or regulations issued pursuant 
to the Clean Air Act, as amended, 42 U.S.C. § 7401 et seq. The Host School agrees to report 
each violation to the University, and understands and agrees that the University will, in turn, 

report each violation as required to assure notification to the appropriate Environmental 
Protection Agency Regional Office. 

J. Employment Relationship 

This Agreement does not create an employment relationship. Individuals performing services 

required by the Agreement are not considered employees of the University. The Host School9s 
employees shall not be considered employees of the University for any purpose, and as such 
shall not be eligible for benefits accruing to University employees. 

The University shall provide access to staff as needed to meet the requirements contained 
herein. 

K. Contract Jurisdiction 
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The Agreement will be governed in-all respects by the laws of the State of Oklahoma. The State 

of Oklahoma, District Court of Oklahoma County will be the venue in the event any legal action 
is filed by the Host School or the University to enforce or to interpret provisions of the 

Agreement. 

This Agreement is the product of negotiations between the Parties, each of which has had the 

opportunity to consult counsel prior to the execution hereof. Therefore, the Parties agree that if 
this Agreement needs to be interpreted by any court (or other tribunal) having jurisdiction, no 
conclusions or inferences of the law shall be drawn in favor of or against either Party on the 
basis of which Party drafted the term or provision at issue. 

L. Severability 

If any provision under the Agreement, or its application to any person or circumstance, is held 

invalid by any court of competent jurisdiction, such invalidity does not affect any other provision 

of the Agreement or its application that can be given effect without the invalid provision or 

application. 

M. Ownership and Copyrights 

All curriculum, instructional materials, software, reports, and videos (hereinafter <Intellectual 
Property=) are being developed exclusively for the University or purchased by the University and 
shall be the property of the University. Intellectual Property created and copyrighted or 

trademarked by the other Party outside of the Contract shall be retained by same. This article 

shall not be construed to alter or diminish ownership rights provided under state or federal law 

or regulations. 

N. Accessibility 

Pursuant to Title 74, Section 85.7d and OAC 580:15-6-22 electronic and information technology 

procurements, agreements, and contracts shall comply with applicable Oklahoma Information 

Technology Accessibility Standards issued by the Oklahoma Office of State Finance. EIT 

Standards may be found at www.ok.gov/DCS/Central_ Purchasing Upon request, the Host 

School shall provide a description of conformance with the applicable Oklahoma Information 

Technology Accessibility Standards for the proposed product, system or application 

development/customization by means of either a Voluntary Product Accessibility Template 

(VPAT) or other comparable document. 

O. Entire Agreement 

This Agreement constitutes the entire Agreement and understanding between the Parties and 

supersedes all prior and/or contemporaneous discussions, representations, or contracts, 

whether written or oral, of the Parties relating to the work to be performed. 

Section 5: Signatures 

The Parties hereto agree that they may conduct the transaction by electronic means and hereby 

state that electronic signature shall have the same force and effect as an original signature. 

THE HOST SCHOOL REPRESENTS THAT IT HAS READ AND UNDERSTAOOD THE TERMS 
OF THIS AGREEMENT AND MADE NO CHANGES TO THE TERMS OF THIS AGREEMENT. 
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BY PLACING THE SIGNATURE:OF ITS AUTHORIZED REPRESENTATIVE, THE HOST 
SCHOOL AGREES TO BE BOUND BY THIS AGREEMENT. 

Host School 

Signature Date 

Print Name and Signatory Title 

University of Oklahoma Pre-ETS 2024-2025
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MEMORANDUM OF UNDERSTANDING 

This Memorandum of Understanding (Agreement) is entered into this 27 day of June, 2022 — 
between Tulsa Technology Center School District No. 18 of Tulsa County, Oklahoma, alls Tulsa 
Technology Center, (Tulsa Tech), and Independent Schools District of Tulsa County, Oklahoma, 
a/k/a Owasso Public Schools, (School District). The content of this Agreement includes: 

SECTION |. Academic Credit Agreement 
SECTION Il. Academic Credit Remediation, Retrieval and Advancement Using Virtual 

Learning 

SECTION III. Individualized Educational Plans 
SECTION IV. Career Advisor Agreement 
SECTION V. Addendum for Sites Hosting Tulsa Tech Off-Site Extension Faculty 

SECTION I. ACADEMIC CREDIT AGREEMENT 

Purpose 

The purpose of this document is to acknowledge an agreement between the School District and 
Tulsa Tech regarding approval of students earning high school academic and elective credit for: 

1. Mathematics, Computer Science, and science courses taught during regular school 
hours through Tulsa Tech 

2. Advanced Placement Courses 
3. Academic credit retrieval or credit advancement through Tulsa Tech Success Centers 
4. Tulsa Tech courses offered for elective credit 

This Agreement offers students enrolled at Tulsa Tech alternative ways to earn high school 
academic and elective credit as they prepare to enter the workforce and/or higher education. The 
School District agrees to transcript credits according to the Oklahoma State Department of 
Education. 

Length of Agreement 
The agreement will be submitted to the Board of Education for approval and signed by the Board 
of Education President. If either party discontinues the agreement, notice must be given 30 school 
days prior to June 30" of each school fiscal year. Students who are currently participating in any 
of the options noted above will neve the option pralecien for the Ferree e school year 



! 

Memorandum of Understanding 

Page 2 of 5 

Courses Taught at Tulsa Tech 

Tulsa Tech agrees to: 

1. 

2. Highly-Qualified Instructors, using state approved curriculum, will provide academic 
instruction to ensure competencies and Oklahoma Academic Standards are taught. 

3. Grades will be submitted at the end of each semester to the home high school. 
4. Courses identified as “AP” have been authorized by an AP Course Audit and approved 

by the College Board. Instructors will hold Standard certification in the subject area 
and approved by College Board to provide AP instruction. 

5. In some courses, students may be required to take end-of-instruction examinations 
administered by the School District. 

School District agrees to: 
1. Include all Tulsa Tech course and program offerings in any course catalogs presenting 

secondary enrollment options. 
2. Transcript Tulsa Tech technical course grades (up to 3 units of credit per year) and/or 

mathematics, computer science, science, AP courses (up to 1 unit per year) for 
students enrolled in one of the Tulsa Tech programs according to course code 
information provided by the Oklahoma State Department of Education. 

SECTION Il. ACADEMIC CREDIT REMEDIATION, RETRIEVAL AND ADVANCEMENT 
USING VIRTUAL LEARNING 

Tulsa Tech agrees to: 
Provide virtual learning opportunities at campus locations. Students can remediate and 
retake previously failed academic courses, or take core academic courses in advance. 
Courses will be approved by the school district prior to enrollment. 

Success Center hours will be posted on the tulsatech.edu website and will be staffed by subject- 
certified instructors using approved online curriculum providers. Information concerning virtual 
content provided can be requested by contacting Tulsa Tech’s Instructional Services Department 
at 918-828-5000. 

SECTION Ill. INDIVIDUALIZED EDUCATIONAL PLANS 

It is necessary for Tulsa Tech to be aware of and have the IEP’s of students who attend and 
receive special education services from the School District. 

Please note: A special education student’s admission is contingent on the IEP team’s 
determination of appropriate placement and the receipt of the IEP prior to the beginning of Tulsa 
Tech classes. Tulsa Tech should be a contributing member to this team meeting and will 
complete an addendum which will be added to the IEP. 

Tulsa Tech agrees to: 

1. Attend the IEP Tech Addendum Meeting prior to the first day of class. 

2. Maintain secure records for School District students on IEP’s. 
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School District agrees to: 

1. Schedule an IEP Tech Addendum meeting for the accepted new student. 
2. Notify Tulsa Tech of the meeting date. 

Nondiscrimination Policy 
Tulsa Tech and the School District do not discriminate on the basis of race, color, religion, national 
origin, gender, age, marital or veteran status, disability, or genetic information. 

SECTION IV. CAREER ADVISOR AGREEMENT 

Purpose 

The purpose of this document is to acknowledge the agreement between the School District and 

Tulsa Tech regarding the assignment of a Career Advisor to the School District. The goals of this 
assignment are: 

1. To build strong relationships and effective communication between School District and 
Tulsa Tech. 

2. To provide career education, planning and advisement for students at Tulsa Tech’s 
Partner School Districts. 

3. To assist in proper placement of students into appropriate Tulsa Tech programs. 

Rationale 

Over recent years the increase in high school graduation requirements and college admissions 
requirements have caused a growing number of students to have limited access to Tulsa Tech’s 

technical training programs. Student advisement, beginning with plans-of-study at the 8" grade 

level, must be carefully designed and monitored to allow students options as they matriculate. In 
addition, students should have the opportunity to make more informed decisions while planning 
for high school, post-secondary education, and career pathways. 

Agreement 

This agreement is designed to identify available Career Advisement services and to acknowledge 
the expectations of Tulsa Tech concerning this appointment. 

Tulsa Tech agrees to provide: 

1. A Career Advisor to be assigned to the School District in an effort to assist School 
Districts with the following activities: 

a. Career Advisement — Group and/or individual planning activities. 

b. Test Interpretation - ACT, Pre-ACT, SAT, PSAT and/or other college and career 
readiness assessments identified by Tulsa Tech and the School District to students 
and parents. 

c. Coordinate and administer assessment instruments to aid in career advisement. 

d. Assist in development of six-year plans of study which includes post-secondary 
options. 

e. Act as a resource for integration of career and technical academic curriculum. 

f. Assist in the development of a district 8""-12"" grade career guidance sequence as 
well as Individualized Career Academic Plans (ICAP). 

2. A Career Advisor to serve as a Point-of-Contact for all Tulsa Tech related activities at 
the School District. 

3. Advisement designed to meet the individual needs of students regardless of the 
student’s interest in Career Tech training. 
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4. Salary, equipment and expenses of the Career Advisor. 

School District agrees to provide: 

A workspace for the Career Advisor. 

Access to students in need of academic and/or career advisement. 
Promotion of Tulsa Tech course and program offerings 

Utilization of Career Advisors as outlined in this agreement 

Access to student schedules and records, including but not limited to student 

transcripts and assessment scores as needed and relevant for student advisement. 

O
R
 
O
N
S
 

SECTION V. ADDENDUM FOR SITES HOSTING TULSA TECH OFF-SITE EXTENSION 
FACULTY 

Facilities, Equipment and Furniture 

Classes will be conducted in facilities provided by School District. Tulsa Tech, by mutual 

agreement, will renovate the facility to deliver a quality program and provide equipment and/or 
furniture for the completion of the training. Subsequent renovations due to classroom moves will 

be the responsibility of the sending school. Tulsa Tech and School District agree not to move a 

program after the enrollment has taken place. A plan to “teach out” will be developed mutually by 
both districts to ensure smooth transitions with minimal impact on students and instruction. 

Books and Supplies 

Instructional materials and supplies for the identified classes will be provided by Tulsa Tech. Any 
other materials used in the training will be by mutual agreement with School District. Students 
will be required to follow the student policies of both institutions. 

Tulsa Tech agrees to provide: 

1. Qualified and certified Tulsa Tech administrative and instructional staff members to 
deliver the program 

2. All normal student services, recruitment and marketing services as needed 
3 Funding to deliver and develop the program. Note: The number of sections will be 

determined by Tulsa Tech 

4. Initial classroom and/or lab renovation costs of the programs as needed 

School District agrees to provide: 

1. Facilities for the program and allow for appropriate Tulsa Tech signage to be displayed 
in the classroom and/or on the classroom door 

Utilities and maintenance for the program 
Access to IT equipment related to the program 
Custodial support 

Parking for staff members of the Tulsa Tech program 

Administrative and counselor support as needed A
A
R
O
N
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IN WITNESS WHEREOF, the duly authorized representatives of the parties have caused this 

Agreement to be executed as of the day and year first set forth above. 

“TULSA TECH” “SCHOOL DISTRICT” 

TULSA TECHNOLOGY CENTER SCHOOL 

DISTRICT NO. 18 OF TULSA CGUNTY, OWASSO PUBLIC SCHOOLS 

OKLAHOMA, a/k/a TULSA NOLOGY 

CENTER 

Sighature / 2, Signature 

Dr. Ray Owens Nea | Kose ley~ 

Print Name Print Name 

President. Board of Education President, Board of Education 

Title Title 

Chess, Al A042 | &-geo-poaa 
D ate V D ate 



District Services Surplus List 2024-2025

Operations
Brand Description Model # Quantity Available

Various Used books 30 pallets
HON 4 drawer file cabinet 20
HON 2 drawer file cabinet 20
John Deere 3 wheel cart 1

Transportation
Brand Description Model # Quantity Available

Bus 19 2010  IC DRBUAAN6BB315160 1
Bus 33 2010  IC 4DRBUSKL7BB344976 1
Bus 36 2010  IC 4DRBUAAN4BB315158 1

300 2003 ford box 1DWE35L24HA24870 1
310 2000 chevy truck 1GCGC24R14R193468 1
313 2002 Van WD2YD641625395058 1
408 08 chev car 1G1ZS58F37F308254 1
616 02 chev truck 1GCHK29U72E216576 1
621 06 suburban 1GKEC16786J144279 1
623 07 chev truck 3GCEK13M07G543228 1

bus 804 2012 IC 4DRBUAAN8DB297943 1
bus 812 2005 IC 4DRBUAAL96B250048 1
bus 818 2012 IC 4DRbUAAN6DB297939 1
bus 825 2005 IC 4DRBUAAN96B250049 1
bus 850 2010 IC 4DRBUAAN8BB315161 1
bus 851 2012 IC 4DRBUAAN4DB297941 1
bus 865 2012 IC 4DRBUAAN2DB297940 1
Kymko Utility Vehicle 1



Grade Level Capacities - Sept 9, 2024

Site Capacity Current Available Slots
Ator Elementary - Pre-K 36 28 8
Ator Elementary - Kindergarten 54 52 2
Ator Elementary - 1st Grade 54 54 0
Ator Elementary - 2nd Grade 54 65 0
Ator Elementary - 3rd Grade 54 57 0
Ator Elementary - 4th Grade 54 55 0
Ator Elementary - 5th Grade 54 64 0
Bailey Elementary - Pre-K 36 35 1
Bailey Elementary - Kindergarten 54 66 0
Bailey Elementary - 1st Grade 54 69 0
Bailey Elementary - 2nd Grade 72 70 2
Bailey Elementary - 3rd Grade 72 87 0
Bailey Elementary - 4th Grade 54 70 0
Bailey Elementary - 5th Grade 54 74 0
Barnes Elementary - Pre-K 36 36 0
Barnes Elementary - Kindergarten 72 81 0
Barnes Elementary - 1st Grade 72 82 0
Barnes Elementary - 2nd Grade 72 80 0
Barnes Elementary - 3rd Grade 72 83 0
Barnes Elementary - 4th Grade 72 75 0
Barnes Elementary - 5th Grade 72 73 0
Hodson Elementary - Pre-K 36 25 11
Hodson Elementary - Kindergarten 72 93 0
Hodson Elementary - 1st Grade 72 79 0
Hodson Elementary - 2nd Grade 90 98 0
Hodson Elementary - 3rd Grade 72 92 0
Hodson Elementary - 4th Grade 72 81 0
Hodson Elementary - 5th Grade 72 97 0
Mills Elementary - Pre-K 36 34 2
Mills Elementary - Kindergarten 72 69 3
Mills Elementary - 1st Grade 72 75 0
Mills Elementary - 2nd Grade 72 81 0
Mills Elementary - 3rd Grade 72 72 0
Mills Elementary - 4th Grade 54 74 0
Mills Elementary - 5th Grade 54 62 0
Morrow Elementary - Pre-K 36 36 0
Morrow Elementary - Kindergarten 90 87 3
Morrow Elementary - 1st Grade 90 112 0
Morrow Elementary - 2nd Grade 90 103 0
Morrow Elementary - 3rd Grade 90 98 0



Morrow Elementary - 4th Grade 72 91 0
Morrow Elementary - 5th Grade 72 102 0
Northeast Elementary - Pre-K 36 33 3
Northeast Elementary - Kindergarten 72 83 0
Northeast Elementary - 1st Grade 72 78 0
Northeast Elementary - 2nd Grade 72 75 0
Northeast Elementary - 3rd Grade 72 86 0
Northeast Elementary - 4th Grade 54 65 0
Northeast Elementary - 5th Grade 54 67 0
Smith Elementary - Pre-K 36 21 15
Smith Elementary - Kindergarten 54 59 0
Smith Elementary - 1st Grade 54 62 0
Smith Elementary - 2nd Grade 54 67 0
Smith Elementary - 3rd Grade 54 65 0
Smith Elementary - 4th Grade 54 62 0
Smith Elementary - 5th Grade 54 70 0
Stone Canyon Elementary - Pre-K 36 42 0
Stone Canyon Elementary - Kindergarten 72 75 0
Stone Canyon Elementary - 1st Grade 72 75 0
Stone Canyon Elementary - 2nd Grade 72 73 0
Stone Canyon Elementary - 3rd Grade 90 110 0
Stone Canyon Elementary - 4th Grade 72 100 0
Stone Canyon Elementary - 5th Grade 72 103 0
6th Grade Center 750 716 34
7th Grade Center 750 721 29
8th Grade Center 750 782 0
Owasso High School - 9th Grade 750 820 0
Owasso High School - 10th Grade 725 767 0
Owasso High School - 11th Grade 725 786 0
Owasso High School - 12th Grade 725 700 25



















































September 9, 2024

Mr. Michael Willis
Tulsa County Court Clerk
500 South Denver Room 120
Tulsa, Oklahoma 74103

RE: 2025 Board of Education Regular Meeting Dates

Mr. Willis,
Listed below are the dates and times the Owasso Board of Education plan to hold Regular
meetings in the year 2025. The meetings will be held at the Dale C. Johnson Education Service
Center Conference Room located at 1501 N. Ash, Owasso, OK. In the event any changes are
made or additional special meetings are called you will be notified in advance. Any changes will
also be posted at the Dale C. Johnson Education Service Center, Owasso, OK.

DATES TIME LOCATION
01/13/25 6:30 p.m. 1501 N. Ash
02/10/25 6:30 p.m. 1501 N. Ash
03/10/25 6:30 p.m. 1501 N. Ash
04/14/25 6:30 p.m. 1501 N. Ash
05/12/25 6:30 p.m. 1501 N. Ash
06/09/25 6:30 p.m. 1501 N. Ash
07/14/25 6:30 p.m. 1501 N. Ash
08/11/25 6:30 p.m. 1501 N. Ash
09/08/25 6:30 p.m. 1501 N. Ash
10/06/25 6:30 p.m. 1501 N. Ash
11/10/25 6:30 p.m. 1501 N. Ash
12/08/25 6:30 p.m. 1501 N. Ash

Please email a copy of the date and time you received this notification to
renae.klein@owassops.org.

Sincerely,

Margaret Coates, Ed.D.
Superintendent of Schools
MC/rdk

mailto:renae.klein@owassops.org


| Leader Development

PROGRAM CONTRACT

1

Total contract proposed pricing inclusive of all dates: $2,500

2024-25 PROFESSIONAL DEVELOPMENT

CONTRACT PRICING

OWASSO PUBLIC SCHOOLS

Jay Sampson - Partner, The Sampson Group Owasso Public Schools Board President

[Dates detailed in scope below]


• Jay Sampson, of the Sampson Group, will provide 2-hour facilitated sessions on the dates 
listed below for the professional development of OPS faculty and staff.


• Specific topics will be determined by collaboration with the District Superintendent.


• Session content will include tools and strategies for building team communication, culture 
and collaboration supplemented by team implementation discussions.


• Contracted amount will be inclusive of all participants


• Sessions will be held at Owasso Public Schools Education Service Center


Dates in Scope

• Monday, October 14, 2024

• Monday, January 6, 2025

• Monday, March 24, 2025


For further information or questions, please contact:

Jay Sampson, jay.sampson@giantworldwide.com, (405) 306-4587



(NEW) Policy #1.90 Displaying Flags and Flag Salute

Suitable flags of the United States of America and the State of Oklahoma shall be displayed
during every school day from a flag staff or pole at every school building located in Owasso
Public School District. In addition to these national and state flags, the school site may display
the district flag using proper flag etiquette. During times of inclement weather, the flag may be
displayed on a staff inside the building.

The school day shall begin with a flag salute. However, students not wishing to participate in the
pledge shall not be required to do so. A notice to this effect shall be posted in a conspicuous
place in each school building and/or classroom.

Flags representing United States Military branches and the Cherokee Nations, or school-related
flags may also be flown on school premises with approval of the administration.

Traditional customs and practices of displaying the flags of the United States of America and the
State of Oklahoma shall be observed. The flags shall be handled with proper respect at all
times. The district shall conduct appropriate instructional activities to acquaint students with
traditional customs and practices related to the display of the flag of the United States of
America and the respect which should be observed during appropriate ceremonies related to
raising and lowering of the flag and the salute to the flag.

REFERENCE: 25 O.S. §91.2
25 O.S. §153
70 O.S. §24-106



County School
CAVE SPRINGS HS 2                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
STILWELL HS 30                                            -                                            0.0% 4                                           13.3% 10                                         33.3% 4                                           13.3% 13                                         43.3%
WATTS HS 2                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
WESTVILLE HS 22                                            -                                            0.0% 1                                           4.5% 4                                           18.2% 5                                           22.7% 8                                           36.4%
BURLINGTON HS 5                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
CHEROKEE HS 10                                            -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
TIMBERLAKE HS 8                                              -                                            0.0% -                                            0.0% 1                                           12.5% -                                            0.0% 1                                           12.5%
ATOKA HS 33                                            1                                           3.0% 1                                           3.0% 6                                           18.2% -                                            0.0% 7                                           21.2%
CANEY HS 6                                              -                                            0.0% 2                                           33.3% 2                                           33.3% -                                            0.0% 2                                           33.3%
STRINGTOWN HS 3                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
TUSHKA HS 8                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
BALKO HS 5                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
BEAVER HS 10                                            -                                            0.0% 3                                           30.0% 1                                           10.0% 1                                           10.0% 4                                           40.0%
FORGAN HS 2                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
TURPIN HS 4                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
ELK CITY HS 53                                            -                                            0.0% 6                                           11.3% 8                                           15.1% 2                                           3.8% 9                                           17.0%
ERICK HS 4                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
MERRITT HS 16                                            -                                            0.0% 1                                           6.3% -                                            0.0% -                                            0.0% 1                                           6.3%
SAYRE HS 15                                            -                                            0.0% -                                            0.0% 1                                           6.7% -                                            0.0% 1                                           6.7%
CANTON HS 8                                              -                                            0.0% -                                            0.0% 1                                           12.5% -                                            0.0% 1                                           12.5%
GEARY HS 4                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
OKEENE JR-SR HS (SR) 7                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
WATONGA HS 9                                              -                                            0.0% 2                                           22.2% 1                                           11.1% -                                            0.0% 2                                           22.2%
ACHILLE HS 5                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
BENNINGTON HS 6                                              -                                            0.0% -                                            0.0% 1                                           16.7% -                                            0.0% 1                                           16.7%
CADDO HS 9                                              -                                            0.0% -                                            0.0% 1                                           11.1% -                                            0.0% 1                                           11.1%
CALERA HS 6                                              -                                            0.0% -                                            0.0% 3                                           50.0% -                                            0.0% 3                                           50.0%
COLBERT HS 8                                              -                                            0.0% -                                            0.0% 3                                           37.5% -                                            0.0% 3                                           37.5%
DURANT HS 66                                            1                                           1.5% -                                            0.0% 7                                           10.6% -                                            0.0% 8                                           12.1%
ROCK CREEK HS 1                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
SILO HS 9                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
ANADARKO HS 12                                            2                                           16.7% 2                                           16.7% 1                                           8.3% 1                                           8.3% 3                                           25.0%
APACHE HS 15                                            -                                            0.0% -                                            0.0% 3                                           20.0% -                                            0.0% 3                                           20.0%
BINGER-ONEY HS 7                                              1                                           14.3% 1                                           14.3% 1                                           14.3% -                                            0.0% 2                                           28.6%
CARNEGIE HS 14                                            -                                            0.0% 1                                           7.1% 1                                           7.1% -                                            0.0% 2                                           14.3%
CEMENT HS 4                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
CYRIL HS 9                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
FORT COBB-BROXTON HS 7                                              -                                            0.0% -                                            0.0% 3                                           42.9% -                                            0.0% 3                                           42.9%
GRACEMONT HS 2                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
HINTON HS 12                                            -                                            0.0% 1                                           8.3% 6                                           50.0% -                                            0.0% 6                                           50.0%
HYDRO-EAKLY HS 14                                            -                                            0.0% 2                                           14.3% 2                                           14.3% 2                                           14.3% 2                                           14.3%
LOOKEBA-SICKLES HS 6                                              -                                            0.0% -                                            0.0% -                                            0.0% 1                                           16.7% 1                                           16.7%
CALUMET HS 6                                              -                                            0.0% 1                                           16.7% 2                                           33.3% 1                                           16.7% 2                                           33.3%
EL RENO HS 32                                            -                                            0.0% 5                                           15.6% 6                                           18.8% -                                            0.0% 8                                           25.0%
MUSTANG HS 287                                          1                                           0.3% 10                                         3.5% 32                                         11.1% 4                                           1.4% 38                                         13.2%
PIEDMONT HS 127                                          -                                            0.0% 3                                           2.4% 14                                         11.0% 1                                           0.8% 16                                         12.6%
UNION CITY HS 6                                              -                                            0.0% 2                                           33.3% 2                                           33.3% -                                            0.0% 3                                           50.0%

ADAIR

Oklahoma State Regents for Higher Education

Participation in Developmental Education in 2022-23

2022 Oklahoma Public High School Graduates as Fall 2022 College Freshmen in Public Higher Education

Fall First-Time
Degree-Seeking

Freshman
Count

Science
Developmental
Student Count

Percent
Science

English
Developmental
Student Count

Percent
English

Math
Developmental
Student Count

Percent
Math

Reading
Developmental
Student Count

Percent
Reading

Total
Developmental

Students
Percent

Total

ALFALFA

ATOKA

BEAVER

BECKHAM

BLAINE

BRYAN

CADDO

CANADIAN



YUKON HS 221                                          1                                           0.5% 14                                         6.3% 26                                         11.8% -                                            0.0% 32                                         14.5%
ARDMORE HS 49                                            3                                           6.1% 1                                           2.0% 14                                         28.6% 4                                           8.2% 16                                         32.7%
DICKSON HS 17                                            1                                           5.9% -                                            0.0% 3                                           17.6% -                                            0.0% 3                                           17.6%
FOX HS 3                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
HEALDTON HS 8                                              1                                           12.5% -                                            0.0% 3                                           37.5% -                                            0.0% 3                                           37.5%
LONE GROVE HS 18                                            -                                            0.0% -                                            0.0% 1                                           5.6% -                                            0.0% 1                                           5.6%
PLAINVIEW HS 37                                            -                                            0.0% -                                            0.0% 5                                           13.5% -                                            0.0% 5                                           13.5%
SPRINGER HS 3                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
WILSON HS 4                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
HULBERT JR-SR HS (SR) 11                                            -                                            0.0% 2                                           18.2% 5                                           45.5% 2                                           18.2% 5                                           45.5%
KEYS HS 25                                            -                                            0.0% 1                                           4.0% 4                                           16.0% 2                                           8.0% 6                                           24.0%
TAHLEQUAH HS 82                                            -                                            0.0% 4                                           4.9% 12                                         14.6% 6                                           7.3% 17                                         20.7%
BOSWELL HS 3                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
FORT TOWSON HS 1                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
HUGO HS 16                                            -                                            0.0% -                                            0.0% 3                                           18.8% 1                                           6.3% 4                                           25.0%
SOPER HS 8                                              -                                            0.0% -                                            0.0% 3                                           37.5% -                                            0.0% 3                                           37.5%
BOISE CITY HS 8                                              -                                            0.0% 1                                           12.5% 1                                           12.5% 1                                           12.5% 1                                           12.5%
FELT HS 1                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
DIMENSIONS ACADEMY 4                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
LEXINGTON HS 26                                            -                                            0.0% 1                                           3.8% 4                                           15.4% -                                            0.0% 4                                           15.4%
LITTLE AXE HS 16                                            -                                            0.0% 1                                           6.3% 7                                           43.8% 1                                           6.3% 7                                           43.8%
MOORE HS 203                                          1                                           0.5% 8                                           3.9% 25                                         12.3% 2                                           1.0% 28                                         13.8%
NOBLE HS 51                                            -                                            0.0% 3                                           5.9% 9                                           17.6% -                                            0.0% 10                                         19.6%
NORMAN HS 167                                          1                                           0.6% -                                            0.0% 27                                         16.2% 6                                           3.6% 29                                         17.4%
NORMAN NORTH HS 235                                          -                                            0.0% 3                                           1.3% 26                                         11.1% 2                                           0.9% 29                                         12.3%
SOUTHMOORE HS 154                                          -                                            0.0% 4                                           2.6% 19                                         12.3% 3                                           1.9% 22                                         14.3%
WESTMOORE HS 256                                          -                                            0.0% 5                                           2.0% 15                                         5.9% 2                                           0.8% 20                                         7.8%
COALGATE HS 17                                            1                                           5.9% -                                            0.0% 1                                           5.9% -                                            0.0% 2                                           11.8%
TUPELO HS 3                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
CACHE HS 55                                            -                                            0.0% 1                                           1.8% 6                                           10.9% 1                                           1.8% 7                                           12.7%
CHATTANOOGA HS 8                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
EISENHOWER HS 102                                          -                                            0.0% 8                                           7.8% 19                                         18.6% 10                                         9.8% 23                                         22.5%
ELGIN HS 66                                            -                                            0.0% -                                            0.0% 10                                         15.2% 1                                           1.5% 10                                         15.2%
FLETCHER HS 11                                            -                                            0.0% -                                            0.0% 3                                           27.3% 1                                           9.1% 3                                           27.3%
GERONIMO HS 12                                            -                                            0.0% -                                            0.0% 1                                           8.3% 1                                           8.3% 2                                           16.7%
INDIAHOMA HS 5                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
LAWTON HS 59                                            -                                            0.0% 2                                           3.4% 8                                           13.6% 3                                           5.1% 8                                           13.6%
MACARTHUR HS 70                                            -                                            0.0% 3                                           4.3% 9                                           12.9% 1                                           1.4% 9                                           12.9%
STERLING HS 12                                            -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
BIG PASTURE HS 9                                              -                                            0.0% -                                            0.0% 1                                           11.1% 2                                           22.2% 3                                           33.3%
TEMPLE HS 2                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
WALTERS HS 7                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
BLUEJACKET HS 2                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
KETCHUM HS 12                                            -                                            0.0% 1                                           8.3% 5                                           41.7% 1                                           8.3% 5                                           41.7%
VINITA HS 20                                            -                                            0.0% 3                                           15.0% 4                                           20.0% 3                                           15.0% 5                                           25.0%
WELCH HS 4                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
BRISTOW HS 19                                            -                                            0.0% 1                                           5.3% 5                                           26.3% 2                                           10.5% 5                                           26.3%
DEPEW HS 3                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
DRUMRIGHT HS 8                                              -                                            0.0% 2                                           25.0% 4                                           50.0% 3                                           37.5% 4                                           50.0%
KELLYVILLE HS 20                                            -                                            0.0% 2                                           10.0% 4                                           20.0% 3                                           15.0% 6                                           30.0%
KIEFER HS 25                                            -                                            0.0% -                                            0.0% 2                                           8.0% 2                                           8.0% 3                                           12.0%
MANNFORD HS 34                                            -                                            0.0% -                                            0.0% 3                                           8.8% 3                                           8.8% 4                                           11.8%
MOUNDS HS 11                                            -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
OILTON HS 8                                              -                                            0.0% -                                            0.0% 2                                           25.0% 2                                           25.0% 3                                           37.5%
OLIVE HS 8                                              -                                            0.0% -                                            0.0% 4                                           50.0% -                                            0.0% 4                                           50.0%
SAPULPA HS 77                                            -                                            0.0% 3                                           3.9% 7                                           9.1% 5                                           6.5% 13                                         16.9%
ARAPAHO-BUTLER HS 16                                            -                                            0.0% 2                                           12.5% 2                                           12.5% 2                                           12.5% 3                                           18.8%
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CLINTON HS 57                                            1                                           1.8% 9                                           15.8% 16                                         28.1% 6                                           10.5% 19                                         33.3%
THOMAS-FAY-CUSTER UNIFIED
HS 17                                            -                                            0.0% 2                                           11.8% 1                                           5.9% -                                            0.0% 2                                           11.8%
WEATHERFORD HS 55                                            -                                            0.0% 5                                           9.1% 8                                           14.5% 5                                           9.1% 9                                           16.4%
COLCORD HS 6                                              -                                            0.0% -                                            0.0% 2                                           33.3% 1                                           16.7% 3                                           50.0%
GROVE HS 53                                            -                                            0.0% 7                                           13.2% 17                                         32.1% 5                                           9.4% 21                                         39.6%
JAY HS 14                                            -                                            0.0% 1                                           7.1% 3                                           21.4% -                                            0.0% 4                                           28.6%
KANSAS HS 12                                            -                                            0.0% 2                                           16.7% 3                                           25.0% 2                                           16.7% 4                                           33.3%
OAKS-MISSION HS 2                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
SEILING JR-SR HS (SR) 15                                            -                                            0.0% 5                                           33.3% 6                                           40.0% 2                                           13.3% 7                                           46.7%
TALOGA HS 2                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
VICI HS 5                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
ARNETT HS 2                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
SHATTUCK HS 14                                            -                                            0.0% -                                            0.0% 3                                           21.4% 1                                           7.1% 3                                           21.4%
CHISHOLM HS 35                                            -                                            0.0% 2                                           5.7% 5                                           14.3% 1                                           2.9% 5                                           14.3%
COVINGTON-DOUGLAS HS 9                                              -                                            0.0% -                                            0.0% 1                                           11.1% 1                                           11.1% 1                                           11.1%
DRUMMOND HS 4                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
ENID HS 133                                          -                                            0.0% 2                                           1.5% 13                                         9.8% 14                                         10.5% 28                                         21.1%
GARBER HS 10                                            -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
KREMLIN-HILLSDALE HS 7                                              -                                            0.0% -                                            0.0% 1                                           14.3% 1                                           14.3% 1                                           14.3%
PIONEER-PLEASANT VALE HS 14                                            -                                            0.0% 1                                           7.1% 1                                           7.1% 1                                           7.1% 2                                           14.3%
WAUKOMIS HS 9                                              -                                            0.0% 1                                           11.1% 1                                           11.1% 2                                           22.2% 2                                           22.2%
ELMORE CITY-PERNELL HS 10                                            -                                            0.0% -                                            0.0% 3                                           30.0% -                                            0.0% 3                                           30.0%
LINDSAY HS 22                                            1                                           4.5% 1                                           4.5% 1                                           4.5% -                                            0.0% 1                                           4.5%
MAYSVILLE HS 2                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
PAOLI HS 5                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
PAULS VALLEY HS 22                                            1                                           4.5% 1                                           4.5% 3                                           13.6% -                                            0.0% 4                                           18.2%
STRATFORD HS 10                                            -                                            0.0% -                                            0.0% 2                                           20.0% 1                                           10.0% 2                                           20.0%
WYNNEWOOD HS 12                                            2                                           16.7% -                                            0.0% 5                                           41.7% -                                            0.0% 6                                           50.0%
ALEX HS 2                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
AMBER-POCASSET HS 20                                            -                                            0.0% 1                                           5.0% 1                                           5.0% -                                            0.0% 1                                           5.0%
BRIDGE CREEK HS 26                                            -                                            0.0% 1                                           3.8% 2                                           7.7% -                                            0.0% 2                                           7.7%
CHICKASHA HS 43                                            1                                           2.3% 1                                           2.3% 3                                           7.0% 1                                           2.3% 4                                           9.3%
MINCO HS 8                                              -                                            0.0% 1                                           12.5% 1                                           12.5% -                                            0.0% 1                                           12.5%
RUSH SPRINGS HS 8                                              1                                           12.5% 1                                           12.5% -                                            0.0% -                                            0.0% 1                                           12.5%
SENIOR HS 4                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
TUTTLE HS 54                                            -                                            0.0% -                                            0.0% 8                                           14.8% -                                            0.0% 8                                           14.8%
VERDEN HS 4                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
DEER CREEK-LAMONT HS 3                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
MEDFORD HS 6                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
POND CREEK-HUNTER HS 12                                            -                                            0.0% -                                            0.0% 1                                           8.3% -                                            0.0% 1                                           8.3%
GRANITE HS 3                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
MANGUM HS 24                                            -                                            0.0% 2                                           8.3% 5                                           20.8% 5                                           20.8% 7                                           29.2%

HARMON HOLLIS HS 9                                              -                                            0.0% -                                            0.0% 1                                           11.1% -                                            0.0% 1                                           11.1%
BUFFALO HS 6                                              -                                            0.0% 1                                           16.7% -                                            0.0% -                                            0.0% 1                                           16.7%
LAVERNE HS 13                                            -                                            0.0% 1                                           7.7% 1                                           7.7% 1                                           7.7% 2                                           15.4%
KEOTA HS 9                                              -                                            0.0% 1                                           11.1% 4                                           44.4% -                                            0.0% 4                                           44.4%
KINTA HS 2                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
MCCURTAIN HS 10                                            -                                            0.0% -                                            0.0% 2                                           20.0% -                                            0.0% 2                                           20.0%
STIGLER HS 31                                            -                                            0.0% 2                                           6.5% 4                                           12.9% -                                            0.0% 6                                           19.4%
CALVIN HS 7                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
HOLDENVILLE HS 20                                            -                                            0.0% 3                                           15.0% 3                                           15.0% -                                            0.0% 6                                           30.0%
MOSS HS 9                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
STUART HS 8                                              -                                            0.0% -                                            0.0% 2                                           25.0% -                                            0.0% 2                                           25.0%
WETUMKA HS 9                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
ALTUS HS 79                                            -                                            0.0% 6                                           7.6% 15                                         19.0% 8                                           10.1% 20                                         25.3%
BLAIR HS 8                                              -                                            0.0% 1                                           12.5% 1                                           12.5% 1                                           12.5% 1                                           12.5%
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DUKE HS 6                                              -                                            0.0% 2                                           33.3% 1                                           16.7% 1                                           16.7% 2                                           33.3%
NAVAJO HS 13                                            -                                            0.0% 1                                           7.7% 2                                           15.4% -                                            0.0% 3                                           23.1%
OLUSTEE-ELDORADO HS 3                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
RINGLING HS 5                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
RYAN HS 5                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
WAURIKA HS 6                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
COLEMAN HS 2                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
MILL CREEK HS 1                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
TISHOMINGO HS 12                                            1                                           8.3% -                                            0.0% -                                            0.0% -                                            0.0% 1                                           8.3%
WAPANUCKA HS 1                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
BLACKWELL HS 22                                            1                                           4.5% -                                            0.0% 2                                           9.1% 3                                           13.6% 6                                           27.3%
NEWKIRK HS 15                                            -                                            0.0% -                                            0.0% -                                            0.0% 1                                           6.7% 1                                           6.7%
PONCA CITY HS 107                                          -                                            0.0% 1                                           0.9% 10                                         9.3% 17                                         15.9% 20                                         18.7%
TONKAWA HS 24                                            -                                            0.0% -                                            0.0% 2                                           8.3% 4                                           16.7% 6                                           25.0%
CASHION HS 25                                            -                                            0.0% 1                                           4.0% 4                                           16.0% 1                                           4.0% 5                                           20.0%
DOVER HS 3                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
HENNESSEY HS 26                                            -                                            0.0% 1                                           3.8% 6                                           23.1% 6                                           23.1% 10                                         38.5%
KINGFISHER HS 32                                            -                                            0.0% 3                                           9.4% 3                                           9.4% 2                                           6.3% 5                                           15.6%
LOMEGA HS 6                                              -                                            0.0% -                                            0.0% 3                                           50.0% -                                            0.0% 3                                           50.0%
OKARCHE HS 15                                            -                                            0.0% 2                                           13.3% 4                                           26.7% -                                            0.0% 4                                           26.7%
HOBART HS 22                                            -                                            0.0% 2                                           9.1% 3                                           13.6% 1                                           4.5% 4                                           18.2%
LONE WOLF HS 4                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
MOUNTAIN VIEW-GOTEBO HS 10                                            -                                            0.0% 2                                           20.0% 1                                           10.0% 1                                           10.0% 2                                           20.0%
SNYDER HS 8                                              -                                            0.0% -                                            0.0% 1                                           12.5% 1                                           12.5% 2                                           25.0%
BUFFALO VALLEY HS 4                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
RED OAK HS 7                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
WILBURTON HS 20                                            -                                            0.0% 5                                           25.0% 2                                           10.0% 1                                           5.0% 6                                           30.0%
ARKOMA HS 6                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
BOKOSHE HS 2                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
CAMERON HS 2                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
HEAVENER HS 18                                            -                                            0.0% 2                                           11.1% 5                                           27.8% -                                            0.0% 5                                           27.8%
HOWE HS 14                                            -                                            0.0% 1                                           7.1% 4                                           28.6% -                                            0.0% 4                                           28.6%
LEFLORE HS 5                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
PANAMA HS 15                                            1                                           6.7% 3                                           20.0% 6                                           40.0% -                                            0.0% 6                                           40.0%
POCOLA HS 12                                            -                                            0.0% -                                            0.0% 3                                           25.0% 1                                           8.3% 3                                           25.0%
POTEAU HS 47                                            -                                            0.0% 4                                           8.5% 8                                           17.0% -                                            0.0% 10                                         21.3%
SPIRO HS 16                                            -                                            0.0% 2                                           12.5% 4                                           25.0% -                                            0.0% 4                                           25.0%
TALIHINA HS 7                                              -                                            0.0% -                                            0.0% 2                                           28.6% -                                            0.0% 2                                           28.6%
WHITESBORO HS 6                                              -                                            0.0% 2                                           33.3% 1                                           16.7% -                                            0.0% 2                                           33.3%
WISTER HS 12                                            -                                            0.0% -                                            0.0% 4                                           33.3% -                                            0.0% 4                                           33.3%
AGRA HS 3                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
CARNEY HS 5                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
CHANDLER HS 32                                            -                                            0.0% 2                                           6.3% 1                                           3.1% -                                            0.0% 2                                           6.3%
DAVENPORT HS 7                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
MEEKER HS 18                                            1                                           5.6% 1                                           5.6% 3                                           16.7% 1                                           5.6% 4                                           22.2%
PRAGUE HS 26                                            1                                           3.8% 2                                           7.7% 1                                           3.8% 1                                           3.8% 4                                           15.4%
STROUD HS 19                                            -                                            0.0% 2                                           10.5% 4                                           21.1% -                                            0.0% 4                                           21.1%
WELLSTON HS 12                                            -                                            0.0% 1                                           8.3% -                                            0.0% -                                            0.0% 1                                           8.3%
COYLE HS 12                                            -                                            0.0% -                                            0.0% 3                                           25.0% -                                            0.0% 3                                           25.0%
CRESCENT HS 11                                            -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
GUTHRIE HS 74                                            -                                            0.0% 2                                           2.7% 12                                         16.2% 2                                           2.7% 14                                         18.9%
MULHALL-ORLANDO HS 4                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
MARIETTA HS 10                                            1                                           10.0% -                                            0.0% 2                                           20.0% -                                            0.0% 3                                           30.0%
THACKERVILLE HS 3                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
TURNER HS 7                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
ALINE-CLEO HS 1                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
CIMARRON HS 10                                            -                                            0.0% -                                            0.0% 1                                           10.0% 1                                           10.0% 2                                           20.0%
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FAIRVIEW HS 24                                            -                                            0.0% 2                                           8.3% 2                                           8.3% 2                                           8.3% 3                                           12.5%
RINGWOOD HS 13                                            -                                            0.0% -                                            0.0% -                                            0.0% 2                                           15.4% 2                                           15.4%
KINGSTON HS 31                                            1                                           3.2% -                                            0.0% 7                                           22.6% -                                            0.0% 7                                           22.6%
MADILL HS 31                                            -                                            0.0% 1                                           3.2% 5                                           16.1% -                                            0.0% 5                                           16.1%
ADAIR HS 13                                            -                                            0.0% 1                                           7.7% 1                                           7.7% 1                                           7.7% 2                                           15.4%
CHOUTEAU-MAZIE HS 7                                              -                                            0.0% -                                            0.0% 3                                           42.9% -                                            0.0% 3                                           42.9%
LOCUST GROVE HS 20                                            -                                            0.0% -                                            0.0% 3                                           15.0% 2                                           10.0% 5                                           25.0%
PRYOR HS 56                                            -                                            0.0% 6                                           10.7% 12                                         21.4% 3                                           5.4% 14                                         25.0%
SALINA HS 12                                            -                                            0.0% -                                            0.0% 5                                           41.7% -                                            0.0% 5                                           41.7%
BLANCHARD HS 60                                            -                                            0.0% 1                                           1.7% 1                                           1.7% 2                                           3.3% 4                                           6.7%
DIBBLE HS 9                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
NEWCASTLE HS 52                                            -                                            0.0% -                                            0.0% 5                                           9.6% 1                                           1.9% 6                                           11.5%
PURCELL HS 27                                            -                                            0.0% -                                            0.0% 3                                           11.1% -                                            0.0% 3                                           11.1%
WASHINGTON HS 24                                            -                                            0.0% -                                            0.0% 1                                           4.2% -                                            0.0% 1                                           4.2%
WAYNE HS 13                                            2                                           15.4% -                                            0.0% 3                                           23.1% -                                            0.0% 3                                           23.1%
BATTIEST HS 14                                            -                                            0.0% -                                            0.0% 2                                           14.3% -                                            0.0% 2                                           14.3%
BROKEN BOW HS 34                                            1                                           2.9% 5                                           14.7% 10                                         29.4% 2                                           5.9% 10                                         29.4%
HAWORTH HS 15                                            -                                            0.0% 4                                           26.7% 5                                           33.3% 3                                           20.0% 6                                           40.0%
IDABEL HS 37                                            -                                            0.0% 2                                           5.4% 6                                           16.2% -                                            0.0% 6                                           16.2%
SMITHVILLE HS 2                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
VALLIANT HS 11                                            -                                            0.0% 1                                           9.1% 1                                           9.1% -                                            0.0% 1                                           9.1%
WRIGHT CITY HS 13                                            -                                            0.0% 2                                           15.4% 3                                           23.1% -                                            0.0% 3                                           23.1%
CHECOTAH HS 29                                            -                                            0.0% 3                                           10.3% 2                                           6.9% 2                                           6.9% 4                                           13.8%
EUFAULA HS 29                                            -                                            0.0% -                                            0.0% 2                                           6.9% -                                            0.0% 2                                           6.9%
HANNA HS 1                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
MIDWAY HS 8                                              -                                            0.0% -                                            0.0% 1                                           12.5% -                                            0.0% 1                                           12.5%
DAVIS HS 17                                            2                                           11.8% -                                            0.0% 5                                           29.4% -                                            0.0% 6                                           35.3%
SULPHUR HS 32                                            -                                            0.0% -                                            0.0% 4                                           12.5% -                                            0.0% 4                                           12.5%
FORT GIBSON HS 55                                            -                                            0.0% 1                                           1.8% 3                                           5.5% 1                                           1.8% 3                                           5.5%
HASKELL HS 14                                            -                                            0.0% 1                                           7.1% 4                                           28.6% -                                            0.0% 4                                           28.6%
HILLDALE HS 52                                            -                                            0.0% 1                                           1.9% 3                                           5.8% 1                                           1.9% 4                                           7.7%
MUSKOGEE HS 84                                            -                                            0.0% 3                                           3.6% 16                                         19.0% 4                                           4.8% 17                                         20.2%
OKLAHOMA SCHL FOR THE
BLIND HS 1                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
OKTAHA HS 13                                            -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
PORUM HS 9                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
WARNER HS 32                                            -                                            0.0% -                                            0.0% 1                                           3.1% 1                                           3.1% 2                                           6.3%
WEBBERS FALLS HS 10                                            -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
FRONTIER HS 10                                            -                                            0.0% -                                            0.0% -                                            0.0% 1                                           10.0% 1                                           10.0%
MORRISON HS 21                                            -                                            0.0% -                                            0.0% -                                            0.0% 1                                           4.8% 1                                           4.8%
PERRY HS 33                                            -                                            0.0% -                                            0.0% 1                                           3.0% 2                                           6.1% 3                                           9.1%
NOWATA HS 9                                              1                                           11.1% 1                                           11.1% 2                                           22.2% -                                            0.0% 3                                           33.3%
OKLAHOMA UNION HS 11                                            -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
GRAHAM HS 2                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
MASON HS 9                                              -                                            0.0% 1                                           11.1% 1                                           11.1% -                                            0.0% 1                                           11.1%
OKEMAH HS 13                                            -                                            0.0% -                                            0.0% 3                                           23.1% 1                                           7.7% 3                                           23.1%
PADEN HS 5                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
WELEETKA HS 5                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
ACADEMY OF SEMINOLE
CHARTER HS 3                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
ASTEC CHARTER HS 35                                            -                                            0.0% 1                                           2.9% 3                                           8.6% -                                            0.0% 4                                           11.4%
BETHANY HS 47                                            -                                            0.0% 1                                           2.1% 2                                           4.3% -                                            0.0% 3                                           6.4%
CAPITOL HILL HS 20                                            -                                            0.0% -                                            0.0% 1                                           5.0% -                                            0.0% 1                                           5.0%
CARL ALBERT HS 127                                          -                                            0.0% 15                                         11.8% 24                                         18.9% 2                                           1.6% 30                                         23.6%
CHOCTAW HS 183                                          2                                           1.1% 20                                         10.9% 34                                         18.6% -                                            0.0% 45                                         24.6%
CLASSEN HS OF ADVANCED
STUDIES 58                                            1                                           1.7% 1                                           1.7% 9                                           15.5% 1                                           1.7% 9                                           15.5%
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CROOKED OAK HS 11                                            -                                            0.0% 1                                           9.1% 3                                           27.3% -                                            0.0% 3                                           27.3%
DEER CREEK HS 226                                          -                                            0.0% 1                                           0.4% 24                                         10.6% -                                            0.0% 24                                         10.6%
DEL CITY HS 75                                            -                                            0.0% 19                                         25.3% 21                                         28.0% 2                                           2.7% 31                                         41.3%
DOUGLASS HS 12                                            1                                           8.3% 1                                           8.3% 3                                           25.0% 1                                           8.3% 4                                           33.3%
DOVE SCIENCE ACADEMY HS 26                                            -                                            0.0% -                                            0.0% 3                                           11.5% -                                            0.0% 3                                           11.5%
EMERSON ALTERNATIVE ED.
(HS) 12                                            -                                            0.0% 1                                           8.3% 1                                           8.3% -                                            0.0% 2                                           16.7%
EPIC BLENDED CHARTER OKC
HS 142                                          -                                            0.0% 12                                         8.5% 19                                         13.4% -                                            0.0% 27                                         19.0%
EPIC BLENDED CHARTER TULSA
HS 95                                            1                                           1.1% 9                                           9.5% 17                                         17.9% 15                                         15.8% 25                                         26.3%
EPIC ONE ON ONE CHARTER HS 290                                          3                                           1.0% 11                                         3.8% 45                                         15.5% 19                                         6.6% 57                                         19.7%
HARDING CHARTER
PREPARATORY HS 63                                            -                                            0.0% 5                                           7.9% 10                                         15.9% 2                                           3.2% 13                                         20.6%
HARDING FINE ARTS ACADEMY 39                                            -                                            0.0% 5                                           12.8% 9                                           23.1% 2                                           5.1% 12                                         30.8%
HARRAH HS 44                                            -                                            0.0% 1                                           2.3% 5                                           11.4% -                                            0.0% 5                                           11.4%
INSIGHT SCHOOL OF
OKLAHOMA HS 12                                            -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
JOHN MARSHALL HS 40                                            -                                            0.0% 4                                           10.0% 7                                           17.5% 1                                           2.5% 10                                         25.0%
JONES HS 34                                            -                                            0.0% 2                                           5.9% 8                                           23.5% 1                                           2.9% 10                                         29.4%
LUTHER HS 25                                            -                                            0.0% 1                                           4.0% 5                                           20.0% 1                                           4.0% 5                                           20.0%
MEMORIAL HS 220                                          -                                            0.0% 3                                           1.4% 21                                         9.5% 1                                           0.5% 22                                         10.0%
MIDWEST CITY HS 113                                          -                                            0.0% 20                                         17.7% 26                                         23.0% 3                                           2.7% 39                                         34.5%
MILLWOOD HS 16                                            -                                            0.0% -                                            0.0% 1                                           6.3% 1                                           6.3% 2                                           12.5%
NORTH HS 295                                          -                                            0.0% 2                                           0.7% 23                                         7.8% 3                                           1.0% 25                                         8.5%
NORTHWEST CLASSEN HS 54                                            1                                           1.9% 3                                           5.6% 5                                           9.3% 3                                           5.6% 8                                           14.8%
OKLA. VIRTUAL CHARTER ACAD
HS 41                                            -                                            0.0% -                                            0.0% 4                                           9.8% 4                                           9.8% 7                                           17.1%
OKLAHOMA CONNECTIONS
ACAD HS 24                                            -                                            0.0% 2                                           8.3% 5                                           20.8% 1                                           4.2% 6                                           25.0%
PUTNAM CITY HS 119                                          -                                            0.0% 7                                           5.9% 14                                         11.8% 2                                           1.7% 16                                         13.4%
PUTNAM CITY NORTH HS 109                                          -                                            0.0% 9                                           8.3% 19                                         17.4% 4                                           3.7% 23                                         21.1%
PUTNAM CITY WEST HS 77                                            -                                            0.0% 1                                           1.3% 9                                           11.7% 2                                           2.6% 10                                         13.0%
PUTNAM HEIGHTS ACADEMY HS 3                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
SANTA FE HS 248                                          -                                            0.0% 7                                           2.8% 22                                         8.9% 3                                           1.2% 26                                         10.5%
SANTA FE S PATHWAYS MID
COLLEG 17                                            -                                            0.0% -                                            0.0% 1                                           5.9% -                                            0.0% 1                                           5.9%
SANTA FE SOUTH HS 83                                            -                                            0.0% 2                                           2.4% 11                                         13.3% 1                                           1.2% 11                                         13.3%
SOUTHEAST HS 66                                            -                                            0.0% 2                                           3.0% 4                                           6.1% 2                                           3.0% 7                                           10.6%
STAR SPENCER HS 14                                            -                                            0.0% 5                                           35.7% 4                                           28.6% 1                                           7.1% 6                                           42.9%
U. S. GRANT HS 56                                            -                                            0.0% 2                                           3.6% 8                                           14.3% -                                            0.0% 9                                           16.1%
WESTERN HEIGHTS HS 48                                            -                                            0.0% 1                                           2.1% 3                                           6.3% -                                            0.0% 4                                           8.3%
eSCHOOL VIRTUAL CHARTER
HS 2                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
BEGGS HS 22                                            -                                            0.0% 2                                           9.1% 2                                           9.1% 3                                           13.6% 5                                           22.7%
DEWAR HS 7                                              -                                            0.0% 2                                           28.6% 2                                           28.6% -                                            0.0% 2                                           28.6%
HENRYETTA HS 25                                            -                                            0.0% 1                                           4.0% 1                                           4.0% -                                            0.0% 2                                           8.0%
MORRIS HS 18                                            -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
OKMULGEE HS 12                                            -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
PRESTON HS 12                                            -                                            0.0% 1                                           8.3% 1                                           8.3% -                                            0.0% 2                                           16.7%
SCHULTER HS 2                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
WILSON HS 3                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
BARNSDALL HS 7                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
HOMINY HS 10                                            -                                            0.0% -                                            0.0% -                                            0.0% 1                                           10.0% 1                                           10.0%
PAWHUSKA HS 22                                            1                                           4.5% 2                                           9.1% 6                                           27.3% 4                                           18.2% 8                                           36.4%
PRUE HS 1                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%

OKMULGEE

OSAGE



SHIDLER HS 2                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
WOODLAND HS 9                                              -                                            0.0% -                                            0.0% -                                            0.0% 2                                           22.2% 2                                           22.2%
WYNONA HS 2                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
AFTON HS 5                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
COMMERCE HS 7                                              -                                            0.0% -                                            0.0% 1                                           14.3% -                                            0.0% 1                                           14.3%
FAIRLAND HS 17                                            -                                            0.0% 1                                           5.9% 5                                           29.4% 1                                           5.9% 6                                           35.3%
MIAMI HS 46                                            -                                            0.0% 10                                         21.7% 19                                         41.3% 8                                           17.4% 24                                         52.2%
QUAPAW HS 7                                              -                                            0.0% 1                                           14.3% 5                                           71.4% 2                                           28.6% 5                                           71.4%
WYANDOTTE HS 20                                            -                                            0.0% 4                                           20.0% 12                                         60.0% 2                                           10.0% 12                                         60.0%
CLEVELAND HS 30                                            -                                            0.0% 1                                           3.3% 5                                           16.7% 5                                           16.7% 9                                           30.0%
PAWNEE HS 15                                            -                                            0.0% 1                                           6.7% 1                                           6.7% 1                                           6.7% 1                                           6.7%
CUSHING HS 39                                            -                                            0.0% -                                            0.0% 3                                           7.7% 1                                           2.6% 4                                           10.3%
GLENCOE HS 3                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
PERKINS-TRYON HS 38                                            -                                            0.0% -                                            0.0% 5                                           13.2% 2                                           5.3% 5                                           13.2%
RIPLEY HS 6                                              -                                            0.0% -                                            0.0% 1                                           16.7% -                                            0.0% 1                                           16.7%
STILLWATER HS 196                                          -                                            0.0% -                                            0.0% 4                                           2.0% 2                                           1.0% 6                                           3.1%
YALE HS 8                                              -                                            0.0% -                                            0.0% 2                                           25.0% -                                            0.0% 2                                           25.0%
CANADIAN HS 7                                              -                                            0.0% -                                            0.0% 1                                           14.3% 1                                           14.3% 2                                           28.6%
CROWDER HS 9                                              1                                           11.1% 1                                           11.1% 2                                           22.2% -                                            0.0% 3                                           33.3%
HAILEYVILLE HS 6                                              -                                            0.0% 1                                           16.7% 1                                           16.7% -                                            0.0% 1                                           16.7%
HARTSHORNE HS 19                                            -                                            0.0% -                                            0.0% 4                                           21.1% -                                            0.0% 4                                           21.1%
INDIANOLA HS 9                                              1                                           11.1% -                                            0.0% 3                                           33.3% -                                            0.0% 3                                           33.3%
KIOWA HS 8                                              -                                            0.0% 1                                           12.5% 1                                           12.5% -                                            0.0% 1                                           12.5%
MCALESTER HS 66                                            1                                           1.5% 3                                           4.5% 5                                           7.6% 1                                           1.5% 7                                           10.6%
PITTSBURG HS 1                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
QUINTON HS 8                                              -                                            0.0% 1                                           12.5% 1                                           12.5% 1                                           12.5% 2                                           25.0%
SAVANNA HS 11                                            -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
ADA HS 69                                            6                                           8.7% -                                            0.0% 22                                         31.9% 4                                           5.8% 25                                         36.2%
ALLEN HS 8                                              1                                           12.5% -                                            0.0% 1                                           12.5% -                                            0.0% 1                                           12.5%
BYNG HS 38                                            1                                           2.6% 1                                           2.6% 13                                         34.2% -                                            0.0% 14                                         36.8%
LATTA HS 11                                            1                                           9.1% 1                                           9.1% 2                                           18.2% -                                            0.0% 3                                           27.3%
ROFF HS 7                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
STONEWALL HS 12                                            -                                            0.0% 1                                           8.3% 2                                           16.7% -                                            0.0% 3                                           25.0%
VANOSS HS 2                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
ASHER HS 6                                              1                                           16.7% -                                            0.0% -                                            0.0% -                                            0.0% 1                                           16.7%
BETHEL HS 27                                            -                                            0.0% -                                            0.0% 1                                           3.7% -                                            0.0% 1                                           3.7%
DALE HS 17                                            -                                            0.0% -                                            0.0% 3                                           17.6% -                                            0.0% 3                                           17.6%
EARLSBORO HS 6                                              -                                            0.0% 2                                           33.3% -                                            0.0% -                                            0.0% 2                                           33.3%
MACOMB HS 5                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
MAUD HS 5                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
MCLOUD HS 28                                            -                                            0.0% 3                                           10.7% 5                                           17.9% 2                                           7.1% 7                                           25.0%
NORTH ROCK CREEK HS 29                                            -                                            0.0% -                                            0.0% 1                                           3.4% -                                            0.0% 1                                           3.4%
SHAWNEE HS 74                                            -                                            0.0% 4                                           5.4% 7                                           9.5% 1                                           1.4% 10                                         13.5%
TECUMSEH HS 50                                            1                                           2.0% 6                                           12.0% 5                                           10.0% 1                                           2.0% 10                                         20.0%
ANTLERS HS 27                                            -                                            0.0% 3                                           11.1% 2                                           7.4% -                                            0.0% 5                                           18.5%
CLAYTON HS 4                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
MOYERS HS 2                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
RATTAN HS 11                                            -                                            0.0% -                                            0.0% 2                                           18.2% -                                            0.0% 2                                           18.2%
CHEYENNE HS 14                                            -                                            0.0% 1                                           7.1% 3                                           21.4% -                                            0.0% 3                                           21.4%
HAMMON HS 4                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
LEEDEY HS 9                                              -                                            0.0% 1                                           11.1% 1                                           11.1% -                                            0.0% 1                                           11.1%
REYDON HS 2                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
SWEETWATER HS 4                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
CATOOSA HS 35                                            -                                            0.0% -                                            0.0% 8                                           22.9% 9                                           25.7% 12                                         34.3%
CHELSEA HS 11                                            -                                            0.0% -                                            0.0% 5                                           45.5% -                                            0.0% 5                                           45.5%
CLAREMORE HS 103                                          4                                           3.9% 2                                           1.9% 17                                         16.5% 6                                           5.8% 20                                         19.4%
FOYIL HS 4                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
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INOLA HS 27                                            -                                            0.0% 1                                           3.7% 5                                           18.5% 5                                           18.5% 7                                           25.9%
OOLOGAH-TALALA HS 38                                            1                                           2.6% -                                            0.0% 5                                           13.2% 1                                           2.6% 6                                           15.8%
SEQUOYAH HS 24                                            -                                            0.0% -                                            0.0% 4                                           16.7% 1                                           4.2% 4                                           16.7%
VERDIGRIS HS 31                                            -                                            0.0% 1                                           3.2% 6                                           19.4% -                                            0.0% 6                                           19.4%
BOWLEGS HS 3                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
BUTNER HS 4                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
KONAWA HS 13                                            -                                            0.0% 1                                           7.7% 4                                           30.8% -                                            0.0% 5                                           38.5%
NEW LIMA HS 6                                              -                                            0.0% -                                            0.0% 1                                           16.7% -                                            0.0% 1                                           16.7%
SASAKWA HS 5                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
SEMINOLE HS 36                                            -                                            0.0% 2                                           5.6% 4                                           11.1% 1                                           2.8% 6                                           16.7%
STROTHER HS 8                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
VARNUM HS 3                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
WEWOKA HS 15                                            -                                            0.0% -                                            0.0% 2                                           13.3% 1                                           6.7% 2                                           13.3%
CENTRAL HS 17                                            -                                            0.0% 1                                           5.9% 1                                           5.9% -                                            0.0% 2                                           11.8%
GANS HS 6                                              -                                            0.0% 2                                           33.3% 5                                           83.3% -                                            0.0% 5                                           83.3%
GORE HS 15                                            -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
MULDROW HS 22                                            -                                            0.0% 2                                           9.1% 5                                           22.7% -                                            0.0% 6                                           27.3%
ROLAND HS 8                                              -                                            0.0% -                                            0.0% 2                                           25.0% -                                            0.0% 2                                           25.0%
SALLISAW HS 45                                            -                                            0.0% 3                                           6.7% 9                                           20.0% 2                                           4.4% 10                                         22.2%
VIAN HS 19                                            -                                            0.0% -                                            0.0% 3                                           15.8% -                                            0.0% 3                                           15.8%
BRAY-DOYLE HS 12                                            -                                            0.0% 2                                           16.7% 2                                           16.7% -                                            0.0% 4                                           33.3%
CENTRAL HIGH HS 5                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
COMANCHE HS 25                                            -                                            0.0% 2                                           8.0% 4                                           16.0% -                                            0.0% 6                                           24.0%
DUNCAN HS 74                                            2                                           2.7% 1                                           1.4% 7                                           9.5% 2                                           2.7% 10                                         13.5%
EMPIRE HS 15                                            -                                            0.0% 3                                           20.0% 5                                           33.3% 3                                           20.0% 6                                           40.0%
MARLOW HS 47                                            -                                            0.0% 1                                           2.1% 3                                           6.4% 1                                           2.1% 3                                           6.4%
VELMA-ALMA HS 16                                            -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
GOODWELL HS 3                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
GUYMON HS 32                                            -                                            0.0% 2                                           6.3% 3                                           9.4% -                                            0.0% 3                                           9.4%
HARDESTY HS 1                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
HOOKER HS 15                                            -                                            0.0% 1                                           6.7% -                                            0.0% -                                            0.0% 1                                           6.7%
TEXHOMA HS 8                                              -                                            0.0% -                                            0.0% 1                                           12.5% 2                                           25.0% 3                                           37.5%
TYRONE HS 3                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
YARBROUGH HS 2                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
FREDERICK HS 27                                            -                                            0.0% 1                                           3.7% 1                                           3.7% -                                            0.0% 2                                           7.4%
GRANDFIELD HS 5                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
TIPTON HS 5                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
BERRYHILL HS 30                                            -                                            0.0% 1                                           3.3% 3                                           10.0% 3                                           10.0% 4                                           13.3%
BIXBY HS 254                                          -                                            0.0% 6                                           2.4% 20                                         7.9% 22                                         8.7% 37                                         14.6%
BOOKER T. WASHINGTON HS 148                                          -                                            0.0% 5                                           3.4% 28                                         18.9% 19                                         12.8% 38                                         25.7%
BROKEN ARROW HS 523                                          2                                           0.4% 27                                         5.2% 90                                         17.2% 93                                         17.8% 133                                       25.4%
CENTRAL HS 22                                            -                                            0.0% 1                                           4.5% 6                                           27.3% 7                                           31.8% 8                                           36.4%
CHARLES PAGE HS 119                                          -                                            0.0% -                                            0.0% 11                                         9.2% 5                                           4.2% 13                                         10.9%
COLLINSVILLE HS 85                                            -                                            0.0% 1                                           1.2% 5                                           5.9% 8                                           9.4% 11                                         12.9%
DANIEL WEBSTER HS 26                                            -                                            0.0% 1                                           3.8% 9                                           34.6% 6                                           23.1% 12                                         46.2%
DOVE SCIENCE ACADEMY
TULSA HS 34                                            -                                            0.0% 1                                           2.9% 7                                           20.6% 14                                         41.2% 17                                         50.0%
EAST CENTRAL HS 50                                            1                                           2.0% 6                                           12.0% 15                                         30.0% 19                                         38.0% 22                                         44.0%
GLENPOOL HS 68                                            -                                            0.0% 2                                           2.9% 9                                           13.2% 6                                           8.8% 9                                           13.2%
JENKS HS 449                                          -                                            0.0% 8                                           1.8% 50                                         11.1% 42                                         9.4% 75                                         16.7%
KIPP TULSA UNIVERSITY PREP 26                                            -                                            0.0% 2                                           7.7% 7                                           26.9% 6                                           23.1% 8                                           30.8%
LIBERTY HS 7                                              -                                            0.0% -                                            0.0% -                                            0.0% 1                                           14.3% 1                                           14.3%
MCLAIN HS FOR SCIENCE AND
TECH 18                                            -                                            0.0% 4                                           22.2% 7                                           38.9% 6                                           33.3% 8                                           44.4%
MEMORIAL HS 51                                            -                                            0.0% 4                                           7.8% 9                                           17.6% 13                                         25.5% 18                                         35.3%
NATHAN HALE HS 23                                            -                                            0.0% 5                                           21.7% 7                                           30.4% 7                                           30.4% 9                                           39.1%
OWASSO HS 307                                          2                                           0.7% 6                                           2.0% 35                                         11.4% 27                                         8.8% 49                                         16.0%
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SKIATOOK HS 58                                            -                                            0.0% 1                                           1.7% 8                                           13.8% 1                                           1.7% 8                                           13.8%
SPERRY HS 18                                            -                                            0.0% -                                            0.0% 2                                           11.1% 2                                           11.1% 3                                           16.7%
THOMAS EDISON
PREPARATORY HS 127                                          -                                            0.0% 1                                           0.8% 21                                         16.5% 18                                         14.2% 32                                         25.2%
TRAICE 58                                            -                                            0.0% 3                                           5.2% 15                                         25.9% 19                                         32.8% 25                                         43.1%
TULSA MET HS 2                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
TULSA SCHL ARTS SCIENCES
HS 26                                            -                                            0.0% 2                                           7.7% 3                                           11.5% 6                                           23.1% 7                                           26.9%
UNION HS 486                                          -                                            0.0% 23                                         4.7% 97                                         20.0% 109                                       22.4% 143                                       29.4%
WILL ROGERS COLLEGE HS 81                                            1                                           1.2% 9                                           11.1% 29                                         35.8% 24                                         29.6% 37                                         45.7%
COWETA HS 83                                            1                                           1.2% 4                                           4.8% 14                                         16.9% 6                                           7.2% 17                                         20.5%
OKAY HS 7                                              -                                            0.0% 1                                           14.3% 3                                           42.9% 1                                           14.3% 3                                           42.9%
PORTER CONSOLIDATED HS 14                                            -                                            0.0% 2                                           14.3% 3                                           21.4% 2                                           14.3% 4                                           28.6%
WAGONER HS 62                                            -                                            0.0% 3                                           4.8% 9                                           14.5% 3                                           4.8% 11                                         17.7%
BARTLESVILLE HS 127                                          2                                           1.6% 2                                           1.6% 14                                         11.0% 7                                           5.5% 16                                         12.6%
CANEY VALLEY HS 6                                              -                                            0.0% -                                            0.0% 1                                           16.7% -                                            0.0% 1                                           16.7%
COPAN HS 3                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
DEWEY HS 20                                            -                                            0.0% -                                            0.0% 2                                           10.0% -                                            0.0% 2                                           10.0%
BLANCHE THOMAS HS 3                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
BURNS FLAT-DILL CITY HS 8                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
CANUTE HS 14                                            -                                            0.0% 1                                           7.1% 4                                           28.6% -                                            0.0% 4                                           28.6%
CORDELL HS 15                                            -                                            0.0% 1                                           6.7% 1                                           6.7% -                                            0.0% 2                                           13.3%
ALVA HS 35                                            1                                           2.9% -                                            0.0% 2                                           5.7% -                                            0.0% 3                                           8.6%
FREEDOM HS 2                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
WAYNOKA HS 7                                              -                                            0.0% -                                            0.0% 2                                           28.6% -                                            0.0% 2                                           28.6%
FORT SUPPLY HS 9                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
MOORELAND HS 14                                            -                                            0.0% 2                                           14.3% -                                            0.0% -                                            0.0% 2                                           14.3%
SHARON-MUTUAL HS 5                                              -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0% -                                            0.0%
WOODWARD HS 50                                            -                                            0.0% -                                            0.0% 4                                           8.0% -                                            0.0% 4                                           8.0%

14,908                                    76                                         0.5% 661                                       4.4% 2,078                                    13.9% 895                                       6.0% 2,721                                    18.3%
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WOODS

WOODWARD

Grand Total

* For high schools with five or fewer students, the freshman headcount has been entered, but no additional information has been provided in order to protect student privacy.
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Search for a student

2023 School Report Card Contextual Data Designations

Why do we measure this?
Research shows that students who drop out of school or
otherwise fail to graduate from high school face lifelong
consequences including fewer job opportunities, lower wages,
and poorer health outcomes. This report fulfills both federal
and state dropout reporting requirements while also providing
stakeholders with actionable information about their
communities.

What was measured?
Dropout rates are calculated by dividing the number of students
identified as a dropout in the current reporting year by the
number of students that were enrolled at your school at the
beginning of the school year (the October 1 count).

Download Dropout Calculation Rules

Download Dropout Guidance Document

RATE 100

2.9

Numerator Denominator Rate

School 22 757 2.91%

Hide student groups

Age

13 10

14 1

Under_13 11

All

All 22 757

Economic Disadvantage

Not Economic Disadvantage 11

Economic Disadvantage 11

English Language Learner

Not English Language Learner 20

English Language Learner 2

Foster Care

Not Foster Care 22

Gender

Female 9

Male 13

Homeless

Not Homeless 21

Homeless 1

Individual Education Program

Not Individual Education
Program

19

Individual Education Program 3

IEPEligible

Not IEP Eligible 21

IEP Eligible 1

Migrant

Not Migrant 22

Military

Not Military 22

Race

American Indian 3

Hispanic 5

Other 5

White 9

Access Level: Read Write Full Code: 72I011 Version 4.79.1 Release Notes

Contact School Data Student Data Reports - Dropout Conflicts

Appeals

Dropout

https://apps.sde.ok.gov/AccountabilityReporting/School/72I011510/Contact
https://apps.sde.ok.gov/AccountabilityReporting/District/72I011/Contact
mailto:SDEServiceDesk@sde.ok.gov
https://apps.sde.ok.gov/AccountabilityReporting/ReleaseNotes
https://apps.sde.ok.gov/AccountabilityReporting/ReleaseNotes


SCHOOL

OWASSO 8TH GRADE CTR (OWASSO)
72I011610 GRADES (08-08)

SIS Vendor PowerSchool

Title I

 

Year

Accountability Reporting
 Contact Support  Return To SSO2

Welcome Johanna Woodard 

Search for a student

2023 School Report Card Contextual Data Designations

Why do we measure this?
Research shows that students who drop out of school or
otherwise fail to graduate from high school face lifelong
consequences including fewer job opportunities, lower wages,
and poorer health outcomes. This report fulfills both federal
and state dropout reporting requirements while also providing
stakeholders with actionable information about their
communities.

What was measured?
Dropout rates are calculated by dividing the number of students
identified as a dropout in the current reporting year by the
number of students that were enrolled at your school at the
beginning of the school year (the October 1 count).

Download Dropout Calculation Rules

Download Dropout Guidance Document

RATE 100

3.0

Numerator Denominator Rate

School 23 752 3.06%

Hide student groups

Age

13 15

14 6

15 1

Under_13 1

All

All 23 752

Economic Disadvantage

Not Economic Disadvantage 11

Economic Disadvantage 12

English Language Learner

Not English Language Learner 20

English Language Learner 3

Foster Care

Not Foster Care 23

Gender

Female 10

Male 13

Homeless

Not Homeless 23

Individual Education Program

Not Individual Education
Program

22

Individual Education Program 1

IEPEligible

Not IEP Eligible 21

IEP Eligible 2

Migrant

Not Migrant 23

Military

Not Military 23

Race

Asian 1

Black 4

Hispanic 3

Other 2

White 13

Access Level: Read Write Full Code: 72I011 Version 4.79.1 Release Notes

Contact School Data Student Data Reports - Dropout Conflicts

Appeals

Dropout

https://apps.sde.ok.gov/AccountabilityReporting/School/72I011610/Contact
https://apps.sde.ok.gov/AccountabilityReporting/District/72I011/Contact
mailto:SDEServiceDesk@sde.ok.gov
https://apps.sde.ok.gov/AccountabilityReporting/ReleaseNotes
https://apps.sde.ok.gov/AccountabilityReporting/ReleaseNotes


SCHOOL

OWASSO HS (OWASSO)
72I011715 GRADES (09-12)

SIS Vendor PowerSchool

Title I

 

Year

Accountability Reporting
 Contact Support  Return To SSO2

Welcome Johanna Woodard 

Search for a student

2023 School Report Card Contextual Data Designations

Why do we measure this?
Research shows that students who drop out of school or
otherwise fail to graduate from high school face lifelong
consequences including fewer job opportunities, lower wages,
and poorer health outcomes. This report fulfills both federal
and state dropout reporting requirements while also providing
stakeholders with actionable information about their
communities.

What was measured?
Dropout rates are calculated by dividing the number of students
identified as a dropout in the current reporting year by the
number of students that were enrolled at your school at the
beginning of the school year (the October 1 count).

Download Dropout Calculation Rules

Download Dropout Guidance Document

RATE 100

2.

Numerator Denominator Rate

School 64 2986 2.14%

Hide student groups

Age

14 3

15 4

16 13

17 23

18 19

19 2

All

All 64 2986

Economic Disadvantage

Not Economic Disadvantage 28

Economic Disadvantage 36

English Language Learner

Not English Language Learner 55

English Language Learner 9

Foster Care

Not Foster Care 64

Gender

Female 26

Male 38

Homeless

Not Homeless 61

Homeless 3

Individual Education Program

Not Individual Education
Program

55

Individual Education Program 9

IEPEligible

Not IEP Eligible 63

IEP Eligible 1

Migrant

Not Migrant 64

Military

Not Military 64

Race

American Indian 7

Asian 3

Black 6

Hispanic 17

Other 11

White 20

Access Level: Read Write Full Code: 72I011 Version 4.79.1 Release Notes

Contact School Data Student Data Reports - Dropout Conflicts

Appeals

Dropout

https://apps.sde.ok.gov/AccountabilityReporting/School/72I011715/Contact
https://apps.sde.ok.gov/AccountabilityReporting/District/72I011/Contact
mailto:SDEServiceDesk@sde.ok.gov
https://apps.sde.ok.gov/AccountabilityReporting/ReleaseNotes
https://apps.sde.ok.gov/AccountabilityReporting/ReleaseNotes


Gifted Advisory Committee
2024-2025, 2025-2026

Dr. Margaret Coates margaret.coates@owassops.org Superintendent

Mark Officer mark.officer@owassops.org Assistant Superintendent

Dr. Sarah Vann sarah.vann@owassops.org Director of Secondary
Instructional Services

Dr. Johanna Woodard johanna.woodard@owassops.org Teaching & Learning Coordinator

Two Year Term Limit Positions

Ryan Cooper ryan.cooper@owassops.org 8GC Principal

Tyler Martin tyler.martin@owassops.org Morrow ES Principal

Melyssa Hays melyssa.hays@owassops.org ES Enrichment Specialist

Christopher Allen christopher.allen@owassops.org AP Teacher (Human Geography)

Michelle Farabough michelle.farabough@owassops.org Hodson Media Specialist

Amy McCall amymccall33@yahoo.com Parent/Community Member

Bin Carpenter binsquared@gmail.com Parent/Community Member
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1.69 Parent Rights and Public Education in Oklahoma
Topic/Citation Description

Oklahoma Parent Bill
of Rights
25 O.S. § 2002

● Parent bill of rights which reserves specific rights to parents
including the right to direct the education of the minor child and all
rights of parents identified in Title 70 of the Oklahoma Statutes,
including:

o the right to access and review all school records relating to
the minor child;

o the right to direct the upbringing of the minor child;

o the right to direct the moral or religious training of the
minor child;

o the right to make healthcare decisions for the minor child,
unless otherwise prohibited by law;

o the right to access and review all medical records of the
minor child unless otherwise prohibited by law or the
parent is the subject of an investigation of a crime
committed against the minor child and a law enforcement
official requests that the information not be released;

o the right to consent in writing before a biometric scan of
the minor child is made, shared or stored;

o the right to consent in writing before any record of the minor
child's blood or deoxyribonucleic acid (DNA) is created,
stored or shared, except as required by Sections 1- 516 and
1-524.1 of Title 63 of the Oklahoma Statutes, or unless
authorized pursuant to a court order;

o the right to consent in writing before the state or any of its
political subdivisions makes a video or voice recording of
the minor child, unless for a purpose related to a legitimate
academic or extracurricular activity, a purpose related to
regular classroom instruction, security or surveillance of
buildings or grounds, and photo identification cards;

o the right to be notified promptly if it is suspected that a
criminal offense has been committed against the minor
child by someone other than a parent.

● The law also states that any attempt to encourage or coerce a minor
child to withhold information from the child's parent shall be grounds
for discipline of an employee of this state, any political subdivision of
this state or any other governmental entity, except
for law enforcement personnel.



Student Transfers
70 O.S. Sec. 8-101.2

● Parents have a right to request transfer of students and appeal a
denial of the request to the local board and the state board of
education.

Student Grade
Retention
70 O.S. § 24-114.1

● Parent has a right to appeal an educator’s determination that a
student should be retained at their present grade level.

Graduation
Requirements
70 O.S. § 11-103.6

● Parent may opt student out of college/preparatory/work ready
curriculum and instead choose the core curriculum.

Parent Engagement
25 O.S. § 2003

● The board of education of a school district, in consultation with
parents, teachers and administrators, shall develop and adopt a
policy to promote the involvement of parents and guardians of
children enrolled in the schools within the school district including
areas such as:

o homework,

o the review of coursework and instructional materials,

o a procedure by which a parent may object to coursework or
instructional materials and may withdraw their student from
using such materials including areas such as beliefs or
practices in sex, morality or religion;

o procedures by which parents may learn about the nature
and purpose of clubs and activities that are part of the
school curriculum, as well as extracurricular clubs and
activities that have been approved by the school;

o notification of a parent’s rights to withdraw their student from
various curriculum.

Parent Engagement
OAC 210: 35-13-44
OAC 210: 35-3-69

● Regarding instructional delivery in progress in Career Tech and
public schools:

o parents shall be informed regularly of student progress;

o parents shall be given handbook and the behavior code
developed with parents;

● parents should have the opportunity for parent involvement.
Parent Engagement
210: 35-31-3

● Local plan of educational services in partial hospital programs and
treatment programs shall include parent collaboration.



Parent
Engagement
Student Discipline
70 O.S. 24-100.4

● Parental involvement in development of student discipline policies.
● Parental notification student discipline policies.
● Timely notification to parents of victims of documented and

verified bullying and to parents of the perpetrator.

Parent Engagement
70 O.S. 24-100.5

● Parents should be included in the Safe Schools Committee.

Parent Engagement
OAC 210:15-34-13

● Parents shall receive student progress reports for students enrolled
in supplemental online courses.

Parent Engagement
70 O.S. 1210.308

● Local advisory committee on education for gifted and talented
children shall include parents of such children.

Parent Engagement ● Parental involvement is a critical piece of the Title I provisions of
the federal Elementary and Secondary Education Act.

● Most school districts receiving Title I funds are required to spend at
least 1% of its Title I funds on training/education program for
parents.

Instructional
Materials Okla. Const.
Art 13, § 6 70 O.S. §
16-101 et seq.

● Textbooks are selected from a list prepared by a state committee
whose members are appointed by the Governor.

● School districts must choose from the list of approved texts.
● Includes a comprehensive review process at the state level.
● Committee must conduct an annual public hearing to gather

testimony on textbooks considered for adoption.
Instructional Materials
70 O.S. § 11-105.1

● Materials used to teach or used in connection with a sex education
class or program or used for the purpose of discussing sexual
behavior or attitudes, as well as any test, survey, or questionnaire
with the same primary purpose must be made available for
inspection to parents.

● Schools are also required to notify all parents of this right.
● If the parent objects in writing, the student does not have to

participate.
● The teacher using the material must submit it for review which

must be approved by the Superintendent or their designee.

Instructional Materials
70 O.S. § 11-106

● Allows parents to review instructional material used in connection
with any program or project designed to explore or develop new or
unproven teaching methods or techniques.

Instructional Materials
70 O.S. § 11-106.1

● Allows a parent to review all instructional material, including but
not limited to teacher manuals, films, tapes or other
supplementary instructional material in any format, used by a



public school as part of the educational curriculum. Also requires that
the school have a policy in place pertaining to parent review of
materials. "Instructional material" means instructional content that
is provided to a student, regardless of the format.

Instructional Materials
OAC 210:10-1-23
(emergency/proposed)

● Parents have the right to inspect curriculum, instructional
materials, classroom assignments, and lesson plans to ensure
compliance with 70 O.S. §24-157(B). (Prohibition of Mandatory
Gender or Sexual Diversity Training or Counseling)

Instructional Materials
20 U.S.C. § 1232h

● Schools receiving federal funds to adopt policies pertaining to:

o the right of a parent of a student to inspect, upon the
request of the parent, any instructional material used as
part of the educational curriculum for the student;

o any applicable procedures for granting a request by a
parent for reasonable access to instructional material
within a reasonable period of time after the request is
received;

o the collection, disclosure, or use of personal information
collected from students for the purpose of marketing or for
selling that information (or otherwise providing that
information to others for that purpose), including
arrangements to protect student privacy that are provided
by the agency in the event of such collection, disclosure, or
use, including the review of any instrument used to collect
such personal information.

● The law also requires notification to parents if the policies are
substantially changed and to opt out of such collections.

● The law requires notifications to parents for various other testing
including nonemergency physical examinations, and notices to all
parents of their rights under this law.

● Failure would subject school to loss of federal funds.

Special Education
20 U.S.C. 1400 et seq.
34 CFR Part 300

● There are various parent protections when it comes to special
education which are outlined in the parent procedural safeguards.

● Also included is the right of parents:

o to review student records,

o participate in meetings related to the identification,
evaluation, and placement of their child,

o the provision of FAPE (a free appropriate public education)
to their child,

o to obtain an independent educational evaluation (IEE) of
their child,

o the right to consent prior to certain actions by a school,

o the right to receive “prior written notice,”



o the right of parents to disagree with decisions made by the
school and to challenge them through a due process
hearing and to appeal those determinations though both
administrative and judicial means.

Information Privacy
10A O.S. § 1-6-102

● Keeps non-directory student information private.
● Requests through a subpoena are invalid unless a specific

procedure has been followed wherein the requested records have
been reviewed by a judge and determined to be needed.

Information Privacy
20 U.S.C. § 1232g
34 CFR Part 99
Also see OAC 210:1-3-8

● Under the Family Educational Rights and Privacy Act (FERPA)
a parent has the right to:

o access their student’s educational records,

o confirm their accuracy and seek to have records amended
or corrected,

o review and appeal records, and

o to consent to disclosure of personally identifiable

information.

Consent: Medical Test
25 O.S. § 2004

● No physical examinations, surgery, or other medical treatment
without parental consent unless there is an emergency.

Consent: Medical Test
25 O.S. § 2005

● No mental health testing or treatment without parental consent
unless an emergency which creates a threat of serious injury or
death.

Consent: Non-
academic
surveys/information
collection
20 U.S.C. § 1232h

● Without the consent of a parent, students cannot be asked to
reveal information through any sort of survey, analysis, or
evaluation regarding any of the following topics:

o the student’s or their parents political party or beliefs,
mental or psychological problems for the student or the
student’s family;

o sex behaviors or attitudes;

o illegal, anti-social, self-incriminating, or demeaning
behavior;

o critical appraisals of other individuals with whom
respondents have close family relationships;

o legally recognized privileged or analogous relationships,
such as those of lawyers, physicians, and ministers;

o religious practices, affiliations, or beliefs of the student or

student’s parent;

o income (other than that required by law to determine

eligibility for participation in a program or for receiving
financial assistance under such program).



Consent: Non-
academic testing

● As to statewide testing, tests cannot include the use of projective
psychological, personality, or adjustment tests for the purpose of



70 O.S. § 1210.511 collecting information relative to the personality, environment, home
life, parental or family relationships, economic status, religious
beliefs, patriotism, sexual behavior or attitudes, or
sociological problems of a student or their family.

Consent: Non-
academic testing
70 O.S. § 11-107

● A school must have written consent prior to any psychological
testing and prior to any test, examination, or survey which would
elicit information about their religious beliefs, mental or
psychological problems, sexual behavior and attitudes, critical
appraisals of other individuals with whom the student has a close
family relationship, or legally recognized privileged communication.

Religious
Practice/Beliefs
51 O.S. §§ 252, 253,
256.

● The state or political subdivision cannot interfere with a citizen’s
religious practices or beliefs. (Essentially a state solution to Oregon
v. Smith)

Vaccinations
70 O.S. § 1210.192

● A parent may opt-out of vaccinations for medical, religious, or
personal reasons.



1.28 Policy Directing Observation of Moment of Silence Moment of Silence and Voluntary
Prayer

The Oklahoma Legislature has directed that the board of education of each school district shall
ensure that the public schools within the district shall observe one minute of silence each day.
This policy is adopted to comply with that directive.

The principal, or designee, of each school building within the school district is hereby directed to
designate approximately one minute of instructional time each school day for the observation of
a moment of silence. At the beginning of each semester, the principal or his or her designee will
give teachers direction as to how the moment of silence is to be observed. The moment of
silence shall be for the purpose of allowing each student, in the exercise of his or her individual
choice, to reflect, meditate, pray, or engage in any other silent activity that does not interfere
with, distract, or impede other students in the exercise of their individual choices.

The announcement of the moment of silence shall substantially mirror the following statutory
language: “We now pause for a minute of silence in which students may reflect, meditate, pray,
or engage in any other silent activity that does not interfere with, distract, or impede other
students in the exercise of their individual choices.”

Teachers Employees shall neither encourage students to use nor discourage students from
using the moment of silence for any particular purpose, such as reflection, meditation, prayer, or
other silent activity. All teachers shall be made aware that it is the student’s decision as to how
to utilize the moment of silence, provided that the student’s choice does not interfere with,
distract, or impede other students in the exercise of their individual choices.

No sectarian or religious doctrine shall be taught or inculcated into the curriculum or activities
of the school. However, those students and employees who wish to do so may participate in
voluntary prayer so long as it is during non instructional time and does not interfere with the
rights of other students and employees.

School employees are free to engage in private religious prayer during school events,
including sporting events and graduation ceremonies when employees are free to attend
briefly to personal matters and students are engaged in other activities in accordance with
the holding in Kennedy v. Bremerton School District., 142 S.Ct. 2407 (2022).

Individuals who wish to file a complaint regarding a violation of 70 O.S. §11-101.1 or §11-101.2
should notify the building principal in writing of the specific issue that has occurred. The building
principal will notify the superintendent that a complaint has been received. The building
principal shall investigate the issue and determine whether a violation of the law has occurred.
If the law has been violated, a plan of corrective action should be taken to address the issue.



REFERENCE: 70 O.S. §11-101.1
70 O.S. §11-101.2
Accreditation Standard 210:35-3-251
Accreditation Standard 210:35-3-252
Kennedy v. Bremerton School Dist., 142 S. Ct. 2407 (2022)

Revised 2024



5.46 Reading Sufficiency Act Strong Readers Act Testing and Procedures

Every student enrolled in kindergarten, first, second, and third grades shall be assessed at the
beginning and end of each school year using a screening instrument approved by the State
Board of Education for the acquisition of reading skills including, but not limited to, phonemic
phonological awareness, phonics decoding, reading fluency, vocabulary, and comprehension,
for the grade level in which enrolled. Any student who is assessed and found not to be reading
at the appropriate meeting grade level targets shall be provided a program of reading instruction
designed to enable the student to acquire the appropriate grade level of reading skills.

Progress of Reading Instruction and Proficiency Team

The program of reading instruction shall be based on scientific reading research and shall align
with the State subject matter standards adopted by the State Board of Education, shall be
based on a three-tiered Response to Intervention (“RtI”) model. and shall include provisions of
the Reading Enhancement and Acceleration Development (READ) Initiative adopted by the
school district. The plan may include, but is not limited to:

1. Sufficient additional in-school instructional time sufficient for the acquisition of
phonemic phonological awareness, phonics decoding, reading fluency, vocabulary, and
comprehension,

2. If necessary, and funding is available, tutorial instruction after regular school hours, on
Saturdays, and during the Summer; however, such instruction may not be counted
toward the 180 day or 1080 hour school year required by law;

3. Assessments identified for diagnostic purposes and periodic monitoring to measure
the acquisition of reading skills as identified in the student’s program of reading
instruction.

4. High-quality instructional materials grounded in scientifically based reading research
and

5. A means of providing every family of a student in prekindergarten, kindergarten, first,
second, and third grade access to free online evidence-based literacy instruction
resources to support the student’s literacy development at home.

A student enrolled in kindergarten, first, or second, or third grades who exhibits a deficiency in
reading at any time based upon the screening instrument has been assessed and found not to
be reading at the corresponding grade level, shall receive an individual reading intervention plan
no later than thirty (30) days after the identification of the deficiency in reading. The reading
intervention plan shall be provided in addition to core reading instruction that is provided to all
students. The reading intervention plan shall: shall be entitled to individualized remediation in
reading until the student is determined by the results of a screening instrument to be reading on



grade level.The program of reading instruction for each student shall be developed by a Student
ReadingProficiency Team and shall include individualized remediation. Each team shall be
composed of the:

1. Describe the research-based reading intervention services the student will receive to
remedy the deficiency in reading,

2. Provide explicit and systematic instruction in phonological awareness, decoding, fluency,
vocabulary, and comprehension as applicable,

3. Monitor the reading progress of each student’s reading skills throughout the school year
and adjust instruction according to the student’s needs; and

4. Continue until the student is determined to be meeting grade-level targets in reading
based on screening instruments or assessments.

The district strong readers plan shall be adopted and annually updated, with input from school
administrators, teachers, and parents and legal guardians, and if possible a reading specialist,
and which shall be submitted to and approved by the State Board of Education. This plan shall
include a plan for each site that includes an analysis of data provided by the Oklahoma School
Testing Program and other reading assessments utilized which outlines how each school site
shall comply with the provision of the Strong Readers Act.

Beginning with the 2022-2023 school year, any student enrolled in kindergarten, first, second, or
third grade who is assessed through the Strong Readers Act is not meeting grade level targets
in reading after the beginning of the year assessment shall be screened for dyslexia. Screening
may also be requested for a student by his or her parent or guardian, teacher counselor,
speech-language pathologist or school psychologist.

REFERENCE:70 O.S. §1210.508A, et seq.

1. The parent or guardian of the student,

2. The teacher assigned to the student who had responsibility for reading instruction in that
academic year,

3. A teacher who is responsible for reading instruction and is assigned to teach in the next
grade level of the student, and

4. A certified reading specialist, if one is available.

Probationary Promotion Reading Proficiency Team may evaluate a student for probationary
promotion if the student is enrolled in third grade, is not eligible for automatic promotion, and



scores below the proficiency level on the reading portion of the third grade statewide
criterion-referenced test. The Probationary Promotion Reading Proficiency Team shall be
composed of:

1. The parent or guardian of the student.

2. The teacher assigned to the student who had responsibility for reading instruction in that
academic year.

3. A teacher who is responsible for reading instruction and is assigned to teach in the next
grade level of the student, and

4. A certified reading specialist.

The principal and superintendent must approve the probationary promotion. For a student who
is approved for probationary promotion, the Probationary Promotion Reading Proficiency Team
shall continue to review the student’s reading performance and repeat the evaluation and
recommendation process each academic year until the student demonstrates grade-level
proficiency of an approved screening instrument.

Throughout the school year progress monitoring shall continue, and diagnostic assessment, if
determined appropriate, shall be provided. Year-end reading skills shall be measured to
determine reading success. The program of reading instruction shall continue until the student is
determined by the results of approved reading assessments to be reading on grade level. If a
reading instruction program is being provided for a student on an Individualized Education
Program (IEP), a special education teacher must be consulted and the plan may be a separate
document from the IEP, or an IEP team meeting may be convened and the plan could then be
included in the student’s IEP.

Grade Promotion After Participation in Summer Academy Programs

If, by the end of the second quarter of the school year, a teacher determines that a third grade
student is not reading at grade level, the parent or guardian shall be notified of the student’s
current reading level, the proposed program of reading instruction for the student, and the
potential need for the student to participate in a summer academy (if offered by the district that
school year) or other program designated to assist the student in attaining grade-level reading
skills.

A teacher who determines that a third grade student is unable to meet the reading
competencies required for completion of third grade may, after consultation with the parent or
guardian of the student, recommend that the promotion of the student to the fourth grade be
contingent upon the participation in, and successful completion of the required reading



competencies, at a summer academy or other program. If the student does not participate in the
summer academy or other program or does not successfully complete the reading
competencies in the summer academy or other program, the student shall be retained in the
third grade.

Program of Reading Instruction and Retention

For any third grade student not reading at grade level, as determined by the screening
instruments for the acquisition of reading skills approved by the State Board of Education, a new
program of reading instruction shall be developed and implemented. The new program of
reading instruction shall include provisions of the READ Initiative adopted by the school district
and may include specialized tutoring.

Each program of reading instruction shall be based upon a three-tiered program of reading
instruction. Each program of reading instruction shall be based upon a three-tiered Response to
Intervention (“RtI”) model and shall include:

1. For students identified for Tier I intervention, a minimum of ninety (90) minutes of
uninterrupted daily scientific-research based reading instruction.

2. For students identified for Tier II intervention, at least an amount of uninterrupted
scientific-research-based reading instruction time that is:

A. Based on specific student needs.

B. Reflects the needed intensity and/or frequency as identified on a screening tools,
diagnostic assessment and/or progress monitoring instrument; and

C. Is determined by the classroom teacher reading specialist (if available) and building
Principal.

3. For students identified for Tier III intervention, at last forty-five (45) to sixty (60) minutes
of additional uninterrupted daily scientific-research-based reading instruction in addition
to the ninety (90) minutes of uninterrupted daily reading instruction provided under Tier I.

The parent of any student who is found to have a reading deficiency and is not reading at the
appropriate grade level, and has been provided a reading assessment plan, shall be notified in
writing of the following:

1. That the student has been identified as having a substantial deficiency in reading;

2. A description of the current services being provided to the student pursuant to a conjoint
measure model such that a reader and a text are placed on the same scale;

3. A description of the proposed supplemental instructional services designed to remediate



the reading deficiency that will be provided to the student;

4. That the student will not be promoted to the fourth grade if the reading deficiency is not
remediated by the end of the third grade, unless the student is otherwise promoted
pursuant to the school district’s Student Retention and Promotion Policy or is exempt for
good cause;

5. Strategies for parents to use in helping their child succeed in reading proficiency;

6. The grade-level performance scores of the student;

7. That, while the results of statewide assessments are the initial determinant, they are not
the sole determiner of promotion and that portfolio reviews and assessments are also
available in considering promotion or retention;

8. The specific criteria and policies of the school district for mid-year promotion.

Only the scores from the reading comprehension and vocabulary portions of the third grade
criterion-referenced test shall be used to determine the promotion and retention of third grade
students pursuant to the Reading Sufficiency Act. For students who do not meet the academic
requirements for promotion, the school district may promote the student only as provided for in
the school district’s Student Retention and Promotion Policy. For details on the good-cause
exceptions and other requests to exempt students from the academic requirements for
promotion, see the school district’s Student Promotion and Retention Policy.

Students who score below the proficiency level on the reading comprehension and vocabulary
portions of the statewide third-grade assessment and who are not subject to a good cause
exemption, and who do not qualify for promotion or “probationary promotion”, shall be retained
in the third grade and provided intensive instructional services and supports.

Instruction and Interventions for Retained Students

The school district shall conduct a review of the reading instruction program for all students who
score below the proficiency level on the reading comprehension and vocabulary portions of the
statewide assessment administered to the student. The review shall address additional supports
and services needed to remediate the identified areas of reading deficiency. A student portfolio
shall be completed for each retained student.

Students retained due to a reading deficiency will be provided intensive interventions in reading
as well as intensive instructional services and supports to remediate the identified areas of
reading deficiency, including a minimum of ninety (90) minutes of daily, uninterrupted, scientific-
research based reading instruction. Retained students shall be provided other strategies
prescribed by the school district, which may include, but are not limited to:



1. small group instruction,

2. reduced teacher-student ratios,

3. more frequent progress monitoring,

4. tutoring or mentoring,

5. transition classes containing third and fourth grade students,

6. extended school day, week, or year, and

7. summer reading academies, if available.

Additionally, students who are retained will be provided a high-performing teacher who can
address the needs of the student, based on student performance data and above-satisfactory
performance appraisals. In addition to the required reading enhancement and acceleration
strategies, students who are retained will be provided at least one of the following instructional
Options:

1. supplemental tutoring in scientific research based reading programs in addition to the
regular reading block, including tutoring before or after school,

2. a parent-guided “Read at Home” assistance plan developed by the State Department of
Education,

3. a mentor or tutor with specialized reading training.

The school district may, in accordance with rules of the State Board of Education, use
subsequent assessments, alternative assessments, or portfolio reviews in order to reevaluate a
retained third grade student for mid-year promotion to the fourth grade. See the school district’s
Promotion and Retention Policy for details on mid-year promotion.

Copies of the results of all assessments administered shall be made a part of the student’s
permanent record.

Reading Enhancement and Acceleration Development (READ) Initiative

The school district establishes the following READ Initiative. The focus of the school district’s
READ Initiative is to prevent the retention of third grade students by offering intensive
accelerated reading instruction to third grade students who have failed to meet the reading
standards for promotion to fourth grade, and to kindergarten through third grade students who
are exhibiting a reading deficiency.



The school district’s READ Initiative will be provided to all kindergarten through third grade
students at risk of retention as identified by the reading assessments administered to the
student. The school district’s READ Initiative program will be provided during regular school
hours in addition to the regular reading instruction and will provide a state approved reading
curriculum that at a minimum, meets the following specifications:

1. assists students assessed as exhibiting a reading deficiency in developing the ability to
read at grade level,

2. provides skill development in phonemic awareness, phonics, fluency, vocabulary, and
Comprehension,

3. provides scientific–research-based and reliable assessment,

4. provides initial and ongoing analysis of the reading progress of each student,

5. is implemented during regular school hours,

6. provides a curriculum in core academic subjects to assist the student in maintaining or
meeting proficiency levels for the appropriate grade in all academic subjects,

7. establishes at each school an Intensive Acceleration Class for retained third-grade
students who subsequently score at the below the proficiency level on the reading
comprehension and vocabulary portions the statewide assessment. The focus of the
Intensive Acceleration Class shall be to increase the reading level of a child at least two
grade levels in one school year.

8. provide reports to the State Department of Education, upon request, on the specific
intensive reading interventions and support implemented,

9. provide to a student who has been retained in the third grade and has received intensive
instructional services but is still not ready for grade promotion, the option of being placed
in a transitional instructional setting. A transitional instructional setting shall specifically
be designed to produce learning gains sufficient to meet fourth grade performance
standards while remediating the student’s areas of reading deficiency.

The Intensive Acceleration Class shall:

1. be provided to any student in the third grade who scores below the proficiency level on
the reading comprehension and vocabulary portions of the statewide assessment and
who was retained in the third grade the prior year because of scoring below the
proficiency level on the reading comprehension and vocabulary portions of the statewide
Assessment,



2. have a reduced student-teacher ratio,

3. provide an uninterrupted reading instruction for the majority of student contact time each
day and incorporate opportunities to master the fourth grade state standards in other
core subject areas,

4. use a reading program that is scientific-research-based and has proven results in
accelerating student reading achievement within the same school year,

5. provide intensive language and vocabulary instruction using a scientific-research-based
program, including use of a speech-language therapist,

6. include weekly progress monitoring measures to ensure progress is being made, and

7. provide reports outlining the progress of students in the class at the end of the first
semester to the State Department of Education.

Board of Education Reporting Requirements

In addition to other reporting requirements under the Reading Sufficiency Act, the board of
education shall annually report to the parent or guardian of each student in the district the
progress of the student toward achieving state and district expectations for proficiency in
reading, writing, science, and mathematics. The board of education shall report to the parent or
guardian of each student the results of each statewide assessment. The evaluation of the
progress of each student shall be based on the student’s classroom work, observations, tests,
district and state assessments, and other relevant information. The progress of each student will
be provided in writing to the student’s parent or guardian.

Additionally, the board of education will annually publish on the district’s website, and report in
writing in the format prescribed by the State Department of Education, to the State Board of
Education by September 1 of each year the following information on the prior school year:

1. the progression of the district’s students identified as having reading deficiencies and the
policies and procedures of the school district on student retention and promotion,

2. by grade, the number and percentage of all students in grades three through ten
performing below the proficiency level on the reading comprehension and vocabulary
portions of the statewide assessments,

3. by grade, the number and percentage of all students retained in grades three through
Ten,

4. information on the total number and percentage of students who were promoted for good
cause, by each category of good cause as specified in the District’s Promotion and



Retention Policy, and

5. any revisions to the policies of the school district on student retention and promotion
from the prior year.

Reference: 70 OKLA. STAT. §1210-508C, 70 OKLA. STAT. §1210-508E



5.22 Student Promotion and Retention and Student Pass/Fail of a Course

Introduction

This policy establishes guidelines for teachers and administrators related to student promotion
and retention. It also establishes an appeal procedure for parents who wish to challenge a
retention or promotion decision.

As used in this policy, "promote" or "promotion" means to place a student who has successfully
completed the requirements of a particular grade level into the next higher grade level following
the end of the school year, or before November 1 of the academic year if the student is being
promoted at mid-year in accordance with the Reading Sufficiency Act, and to record on the
student's permanent cumulative record that he or she has successfully completed his or her
current grade level.

As used in this policy, "retain" or "retention" means a decision to decline to advance a student
into the next higher grade level following the end of the school year and to indicate on the
student's permanent cumulative record that he or she has not successfully completed the
requirements of his or her current grade level.

As used in this policy, "not passed in a course" or similar wording, means the student is
assigned a failing semester grade in a course of study which failing grade will be recorded on
the student's permanent cumulative record.

Promotion/Retention and Failing Courses

Each school in this district will form a committee to review and make decisions regarding
retention and promotion. The committee will be composed of a classroom teacher, a counselor
when available, the principal and additional personnel who may be assigned by the principal or
superintendent when appropriate. No committee will be formed regarding a failing grade in a
course, but such failing grade shall be shown on the student’s report card.

Supportive evidence must be presented to the student and parent regarding a retention
decision. This evidence must be based on:

1. Testing which actually covers the subject matter presented to the student.

2. Assignments directly related to the subject matter being taught.

3. Consideration will also be given to the student's attendance record, although this matter
will not bear the same weight as items 1 and 2.



4. Consideration will also be given to the student’s level of maturity (physical, mental,
emotional, and social), although this matter will not bear the same weight as items 1, 2 and
3 and cannot be the sole reason for a decision to retain or promote a student.

The student and the parent must be made aware of the possibility of the student's impending
retention or failing grade in a course. Any student in danger of being retained or failing a course
shall be notified prior to the end of the school year that the student’s performance is insufficient,
and the student's parents will be mailed a written notice. The school staff will make every effort
to help the student improve the student's academic standing.

Promotion will be determined by successfully completed units of instruction to be established by
the board of education, the superintendent and the relevant principal.

Retention Based on the Reading Sufficiency Act

As provided for in the school district’s Reading Sufficiency Act Testing and Procedures Policy,
reading sufficiency testing will be conducted in the school district to ensure that each student
has attained the necessary reading skills upon completion of the third grade. To determine the
promotion and retention of a third-grade student pursuant to the Reading Sufficiency Act, the
State Board of Education shall use only the reading comprehension and vocabulary scores
portion of the statewide third-grade assessment and shall not use the other language arts
scores portions of the test. No student may be assigned to a grade level based solely on age or
other factors that constitute social promotion.

Any first-grade, second-grade, or third-grade student who demonstrates proficiency in reading
at the third-grade level through a screening instrument for the acquisition of reading skills
approved by the State Board of Education shall not be subject to retention. Upon demonstrating
the proficiency through the screening, the district shall provide notification to the parent(s)
and/or guardian(s) of the student that the student has satisfied the requirements of the Reading
Sufficiency Act and will not be subject to retention.

If a third-grade student is identified at any point of the academic year as having a significant
reading deficiency, which shall be defined as scoring below proficient on a screening instrument
for the acquisition of reading skills approved by the State Board of Education, the school district
shall immediately begin a student reading portfolio and shall provide notice to the parent of the
student’s reading deficiency as described in the school district’s Reading Sufficiency Act Testing
and Procedures Policy.

If a student has not yet demonstrated proficiency in reading at the third-grade level prior to the
completion of third grade and still has a significant reading deficiency, as identified based on
assessments for the acquisition of reading skills approved by the State Board of Education, has
not accumulated evidence of third-grade proficiency through a student portfolio, or is not subject
to a good cause exemption, then the student shall not be eligible for automatic promotion to



fourth grade. The school district may also apply the principles of this paragraph, or the
preceding paragraph, in grades kindergarten through second grade.

A student not eligible for automatic promotion and who scores below the proficiency level on the
reading comprehension and vocabulary portions of the third-grade statewide assessment may
be evaluated for “probationary promotion” by the Student Reading Proficiency Team. The
Student Reading Proficiency Team shall be composed of:

1. the parent(s) and/or guardian(s) of the student,

2. the teacher assigned to the student who had responsibility for reading instruction in that
academic year,

3. a teacher in reading who teaches in the subsequent grade level, and

4. a certified reading specialist.

The student shall be promoted to the fourth grade if the team members unanimously
recommend "probationary promotion" to the school principal and the school district
superintendent and the principal and superintendent approve the recommendation that
promotion is the best option for the student. If a student is allowed a "probationary promotion,"
the team shall continue to review the reading performance of the student and repeat the
requirements of this paragraph each academic year until the student demonstrates grade-level
reading proficiency, as identified through a screening instrument which meets the acquisition of
reading skills criteria approved by the State Board of Education, for the corresponding grade
level in which the student is enrolled.

Students who score below the proficient level on the reading portion of the statewide third-grade
assessment, who are not subject to a good cause exemption, and who do not qualify for
promotion or “probationary promotion,” shall be retained in the third grade and provided
intensive instructional services and supports.

The school district shall annually report the number of probationary promotions to the State
Department of Education

For students who do not meet the academic requirements for promotion, and who are not
otherwise promoted pursuant to this policy, the school district may promote the student for good
cause only. Good cause exemptions shall be limited to the following:

1. Limited English-proficient students who have had less than two (2) years of instruction in an
English language learner program;



2. Students with disabilities whose individualized education plan (IEP), consistent with state law,
indicates that the student is to be assessed with alternate achievement standards through the
Oklahoma Alternate Assessment Program (OAAP);

3. Students who demonstrate an acceptable level of performance on an alternative standardized
reading assessment approved by the State Board of Education;

4. Students who demonstrate, through a student portfolio, that the student is reading on grade
level as evidenced by demonstration of mastery of the state standards beyond the retention
level;

5. Students with disabilities who participate in the statewide assessment and who have an IEP
that reflects that the student has received intensive remediation in reading for more than two (2)
years but still demonstrates a deficiency in reading and was previously retained in
prekindergarten for academic reasons, kindergarten, first, second, or third grade; and

6. Students who have received intensive remediation in reading through a program of reading
instruction for two (2) or more years but still demonstrate a deficiency in reading and who were
previously retained in prekindergarten for academic reasons, kindergarten, first, second, or third
grade.

7. Students who have experienced medical emergencies during the district’s testing window and
have been approved for this exemption through the Oklahoma State Department of Education.

A student who is otherwise promoted pursuant to this policy, or by meeting one of the good
cause exemptions, shall be provided intensive reading instruction during an altered instructional
day that includes specialized diagnostic information and specific reading strategies for that
student. The school district shall assist schools and teachers to implement research based
reading strategies for the promoted student shown to be successful in improving reading among
low-performing readers.

Requests to exempt students from retention based on a good-cause exemption (1-7 above)
require that a teacher submit documentation consisting only of the alternative assessment
results or student portfolio work and the IEP, as applicable, to the school principal indicating that
the student meets one of the good-cause exemptions and promotion is appropriate. The
principal will review and discuss the documentation with the teacher and, if applicable, the other
members of the Student Reading Proficiency Team. If the principal determines the student
meets one of the good cause exemptions and should be promoted based on the documentation
provided, the principal shall make a written recommendation to the superintendent. The
superintendent shall also review the documentation and either accept or reject the
recommendation of the principal in writing.

The school district will provide written notice to the parent or guardian of any student who is to
be retained due to not meeting the reading proficiency required for promotion and the reasons



the student is not eligible for a good-cause exemption. The notice shall contain a description of
proposed interventions and intensive instructional supports that will be provided to the student
to remediate the identified areas of reading deficiency.

Mid-Year Promotion of Retained Third Graders

The school district implements the following policy for mid-year promotion of a retained student
due to a reading deficiency. Retained students may only be promoted mid-year prior to
November 1 of the academic year. To be eligible for mid-year promotion, the student must
demonstrate that he or she:

1. is a successful and independent reader, reading at or above grade level; and

2. is ready to be promoted to fourth grade; and

3. is demonstrating a level of reading proficiency required to score at the proficiency level on
the statewide third-grade assessment, or upon demonstrating proficiency in reading at the
third-grade level through an approved screening instrument, and

4. is showing progress sufficient to master appropriate fourth-grade level skills, as
determined by the school district.

Tools that the school district may use, in accordance with rules of the State Board of Education,
in reevaluating any retained student may include subsequent assessments, alternative
assessments or portfolio reviews. A mid-year promotion shall only be made upon agreement of
the parent or guardian of the student and the school principal.

Appeal Process

After receiving a decision to retain a student or upon receipt of the student’s report card showing
a failing grade in a course, any parent may request reconsideration of a retention decision or a
decision to not pass a student in a course by taking the steps outlined below.

Parents who disagree with the district’s decision to promote a student to the next grade may
also appeal the decision upon receipt of the student’s report card by taking the steps outlined
below.

First Level of Appeal

The parent may request review of the initial decision by letter to the building principal. If
no request is received within five (5) days of the parent's receipt of written notification of
the committee’s initial decision to retain or in the case of failing a course, within five (5)
days of the student or parent’s receipt of the report card, the decision will be final and
non-appealable.



Second Level of Appeal

The parent may request review of the principal's decision by letter to the superintendent.
If no request is received within five (5) days of the parent's receipt of the principal's
written notification of his or her decision, the principal's decision will be final and
nonappealable.

Final Level of Appeal

The parent may request review of the superintendent's decision by letter to the
superintendent or the clerk of the board of education. If no request is received within five
(5) days of the parent's receipt of the superintendent's written notification of his or her
decision, the superintendent's decision will be final. The parent will be notified in writing
of the date, time and place of the Board meeting at which the decision will be reviewed.
The Board's decision will be final and non-appealable.

If a parent disagrees with the Board's decision, he or she may prepare a written statement
stating the reason(s) for disagreement, which will be placed in and become a part of the
student's permanent cumulative record. Prior to retaining a student at the parent’s request, the
student’s parent will be required to sign an acknowledgment form accepting responsibility for
any adverse consequences of retaining a student against district recommendations.

Reference: 70 OKLA. STAT. §1210.508C, OAC 210:15-27-3



#5.60 - Student-Athletes & Activities Name, Image and Likeness

Neither the school district nor the Oklahoma Secondary Schools Activities Association (OSSAA)
specifically prohibits students from engaging in certain commercial activities as an individual.
These activities, commonly referred to as name, image and likeness (NIL) will not put a
student’s amateur status at risk provided the student meets all the requirements for maintaining
amateur status in compliance with OSSAA Rule 5, and there is no violation of rules prohibiting
influencing a student to attend or remain at a member school. (OSSAA Rule 9)

A student may earn compensation from the use of their name, image and likeness (NIL) in
compliance with Rule 5, and Rule 9 provided:

● The compensation is not contingent on specific athletic performance or achievement.
● The compensation is not provided as an incentive to enroll or remain enrolled in the

school district.
● The compensation is not provided by the school district or any person acting as an agent

for the school district.

In seeking compensation for name, image and likeness:

● No “marks” may be used, including but not limited to the school logos, school name,
school mascot, or any trademarked OSSAA logo or acronyms.

● No school apparel or equipment shall be worn which includes school name, school logo,
school mascot, or any apparel displaying trademarked OSSAA logos or acronyms.

● No school facility may be used for the purpose of name, image and likeness
compensation.

● No activities in conflict with the school’s local school district policy on advertising may be
endorsed.

● Examples include but are not limited to tobacco or alcohol products.
● Collegiate level associations should be contacted for any rules regarding name, image

and likeness for students participating beyond the high school level.



5.41 Midyear Promotion Fourth-Grade

A student retained in third grade in accordance with the Reading Sufficiency Act may be eligible
for a midyear promotion to fourth grade. The midyear promotion of a retained student will be
considered if the student can demonstrate that the student is a successful and independent
reader, is reading at or above grade level, and is ready to be promoted to the fourth grade.

Tools that may be utilized to reevaluate any retained student may include subsequent
assessments, alternative assessments, and portfolio reviews, in accordance with rules of the
State Board of Education. Retained students may only be promoted midyear prior to November
1 and only upon demonstrating a level of proficiency required to score above the unsatisfactory
level on the third-grade statewide criterion-referenced test and upon showing progress sufficient
to master appropriate fourth-grade-level skills, as determined by the school district. A midyear
promotion shall be made only upon agreement of the parent or guardian of the student and the
school principal.



Owasso Public Schools
Chase Morris Sudden Cardiac Arrest Response Plan

SB1921 requires public schools to create a sudden cardiac emergency response plan, and lists
requirements for the plan. Requirements include:

● Creating a cardiac emergency response team for each school site and requiring them to
conduct periodic drills;

● Coordination with local emergency medical service providers;

● Placement of automated external defibrillators (AED) and routine maintenance of AEDs
in accordance with national guidelines;

● Placement of AEDs at each athletic venue, or within 1-3 minutes of each venue; also
found in Riley Boatright Emergency Procedures Plan

● Provide communication and dissemination of the plan to the school site.

School nurses, athletic trainers, and other appropriate school staff are required to complete the
cardiac arrest training required by the State Department of Health, and training in first aid,
cardiopulmonary resuscitation, and use of an automated external defibrillator annually.

Sudden Cardiac Emergency Response Plan 1



6th Grade Center
Chase Morris Act Compliance Site Plan

The Sixth Grade Center has developed a sudden cardiac emergency response plan. The
district has collaborated with the Owasso Fire Department in the development of this plan.

Sudden Cardiac Emergency Response Team:
The team MUST include a school administrator. The school administrator will determine other
team members needed for the team including but not limited to a school nurse and/or health aid.

All members of the Sudden Cardiac Emergency Response Team will be trained in First Aid,
CPR, and the location and use of the onsite AED. In addition to the response team members
being trained, nurses, all athletic trainers, and athletic coaches will be trained.

Sudden Cardiac Emergency Response Plan 2

Team Member Role

Leslie Turner Assistant Principal

Jessica Snyder Nurse

Dane Evans Teacher



Team Activation:
The Cardiac Response Team will be activated by any of the following ways:

● Verbal communication from staff that the team should respond. Specific location must
be communicated.

● An announcement will be made over the intercom system for the team to respond to a
specific location. A Code Blue announcement will indicate members of the team are to
respond immediately

Any time the team is activated, the first team member to go by the AED should take it with them
to the location of the emergency. If no team member has the opportunity to pick up the AED in
route to the emergency, the school administrator or nurse will direct one member to retrieve the
AED if needed.

Plan Communication
This Sudden Cardiac Emergency Response Plan will be communicated to building staff during
staff meetings and/or professional development sessions. Site plans will also be communicated
to the School Board by district administration on behalf of each school site.

Drill Documentation:
**NOTE: These drills are NOT required to be entered on the Oklahoma School Security Institute
website

Emergency Medical Providers for Owasso Public Schools:
**NOTE: The Director of Safety and Security will coordinate site plans with local agencies

Sudden Cardiac Emergency Response Plan 3

Date of Drill Notes

Name of Provider Contact Information

Owasso Fire Department EMS Cpt. Chase Coates: 918-272-5253

Owasso Police Department Sgt. Matt Goodell: 918-376-1578



Location of AED(s) at school site and next maintenance date(s)

In addition to trainers having portable AED’s for athletic events, games hosted at school
sites are also equipped with AEDs that may be retrieved within one to three minutes.

Date of update and School Board Review: ____________________________________

School Board President: ___________________________________________________

Sudden Cardiac Emergency Response Plan 4

AED Location Maintenance Dates

Cafeteria wall next to north entry of gym Unit Replacement: 7/15/2027
Battery Replacement: 5/1/2027
Adult Pad Replacement: 12/28/2025
Pediatric Pad Replacement: 12/28/2025

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:



Owasso Public Schools
Chase Morris Sudden Cardiac Arrest Response Plan

SB1921 requires public schools to create a sudden cardiac emergency response plan, and lists
requirements for the plan. Requirements include:

● Creating a cardiac emergency response team for each school site and requiring them to
conduct periodic drills;

● Coordination with local emergency medical service providers;

● Placement of automated external defibrillators (AED) and routine maintenance of AEDs
in accordance with national guidelines;

● Placement of AEDs at each athletic venue, or within 1-3 minutes of each venue; also
found in Riley Boatright Emergency Procedures Plan

● Provide communication and dissemination of the plan to the school site.

School nurses, athletic trainers, and other appropriate school staff are required to complete the
cardiac arrest training required by the State Department of Health, and training in first aid,
cardiopulmonary resuscitation, and use of an automated external defibrillator annually.

Sudden Cardiac Emergency Response Plan 1



7th Grade Center
Chase Morris Act Compliance Site Plan

7th Grade Center has developed a sudden cardiac emergency response plan. The district has
collaborated with the Owasso Fire Department in the development of this plan.

Sudden Cardiac Emergency Response Team:
The team MUST include a school administrator. The school administrator will determine other
team members needed for the team including but not limited to a school nurse and/or health aid.

All members of the Sudden Cardiac Emergency Response Team will be trained in First Aid,
CPR, and the location and use of the onsite AED. In addition to the response team members
being trained, nurses, all athletic trainers, and athletic coaches will be trained.

Sudden Cardiac Emergency Response Plan 2

Team Member Role

Mitch Haun AP

Eric Nantois Principal

Cassandra Batista School Nurse

Amber McMath AP

mailto:cassandra.batista@owassops.org
mailto:amber.mcmath@owassops.org


Team Activation:
The Cardiac Response Team will be activated by any of the following ways:

● Verbal communication from staff that the team should respond. Specific location must
be communicated.

● An announcement will be made over the intercom system for the team to respond to a
specific location. A Code Blue announcement will indicate members of the team are to
respond immediately

Any time the team is activated, the first team member to go by the AED should take it with them
to the location of the emergency. If no team member has the opportunity to pick up the AED in
route to the emergency, the school administrator or nurse will direct one member to retrieve the
AED if needed.

Plan Communication
This Sudden Cardiac Emergency Response Plan will be communicated to building staff during
staff meetings and/or professional development sessions. Site plans will also be communicated
to the School Board by district administration on behalf of each school site.

Drill Documentation:
**NOTE: These drills are NOT required to be entered on the Oklahoma School Security Institute
website

Emergency Medical Providers for Owasso Public Schools:
**NOTE: The Director of Safety and Security will coordinate site plans with local agencies

Sudden Cardiac Emergency Response Plan 3

Date of Drill Notes

9/6/24

Name of Provider Contact Information

Owasso Fire Department EMS Cpt. Chase Coates: 918-272-5253

Owasso Police Department Sgt. Matt Goodell: 918-376-1578



Location of AED(s) at school site and next maintenance date(s)

In addition to trainers having portable AED’s for athletic events, games hosted at school
sites are also equipped with AEDs that may be retrieved within one to three minutes.

Date of update and School Board Review: ____________________________________

School Board President: ___________________________________________________

Sudden Cardiac Emergency Response Plan 4

AED Location Maintenance Dates

7th Grade Center gym lobby Unit Replacement: 11/25/2025
Battery Replacement: 12/1/2025
Adult Pad Replacement: 12/28/2025
Pediatric Pad Replacement: N/A

Cafeteria Unit Replacement: 7/15/2027
Battery Replacement: 5/1/2027
Adult Pad Replacement: 12/28/2025
Pediatric Pad Replacement:12/28/2025

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:



Owasso Public Schools
Chase Morris Sudden Cardiac Arrest Response Plan

SB1921 requires public schools to create a sudden cardiac emergency response plan, and lists
requirements for the plan. Requirements include:

● Creating a cardiac emergency response team for each school site and requiring them to
conduct periodic drills;

● Coordination with local emergency medical service providers;

● Placement of automated external defibrillators (AED) and routine maintenance of AEDs
in accordance with national guidelines;

● Placement of AEDs at each athletic venue, or within 1-3 minutes of each venue; also
found in Riley Boatright Emergency Procedures Plan

● Provide communication and dissemination of the plan to the school site.

School nurses, athletic trainers, and other appropriate school staff are required to complete the
cardiac arrest training required by the State Department of Health, and training in first aid,
cardiopulmonary resuscitation, and use of an automated external defibrillator annually.

Sudden Cardiac Emergency Response Plan 1



8th Grade Center
Chase Morris Act Compliance Site Plan

8th Grade Center has developed a sudden cardiac emergency response plan. The district has
collaborated with the Owasso Fire Department in the development of this plan.

Sudden Cardiac Emergency Response Team:
The team MUST include a school administrator. The school administrator will determine other
team members needed for the team including but not limited to a school nurse and/or health aid.

All members of the Sudden Cardiac Emergency Response Team will be trained in First Aid,
CPR, and the location and use of the onsite AED. In addition to the response team members
being trained, nurses, all athletic trainers, and athletic coaches will be trained.

Sudden Cardiac Emergency Response Plan 2

Team Member Role

Ryan Cooper Principal

Sami Duffield Assistant Principal

Jen Chambers Nurse

Dani Petty Assistant Principal



Team Activation:
The Cardiac Response Team will be activated by any of the following ways:

● Verbal communication from staff that the team should respond. Specific location must
be communicated.

● An announcement will be made over the intercom system for the team to respond to a
specific location. A Code Blue announcement will indicate members of the team are to
respond immediately

Any time the team is activated, the first team member to go by the AED should take it with them
to the location of the emergency. If no team member has the opportunity to pick up the AED in
route to the emergency, the school administrator or nurse will direct one member to retrieve the
AED if needed.

Plan Communication
This Sudden Cardiac Emergency Response Plan will be communicated to building staff during
staff meetings and/or professional development sessions. Site plans will also be communicated
to the School Board by district administration on behalf of each school site.

Drill Documentation:
**NOTE: These drills are NOT required to be entered on the Oklahoma School Security Institute
website

Emergency Medical Providers for Owasso Public Schools:
**NOTE: The Director of Safety and Security will coordinate site plans with local agencies

Sudden Cardiac Emergency Response Plan 3

Date of Drill Notes

Name of Provider Contact Information

Owasso Fire Department EMS Cpt. Chase Coates: 918-272-5253

Owasso Police Department Sgt. Matt Goodell: 918-376-1578



Location of AED(s) at school site and next maintenance date(s)

In addition to trainers having portable AED’s for athletic events, games hosted at school
sites are also equipped with AEDs that may be retrieved within one to three minutes.

Date of update and School Board Review: ____________________________________

School Board President: ___________________________________________________

Sudden Cardiac Emergency Response Plan 4

AED Location Maintenance Dates

8th Grade Center Cafeteria Unit Replacement: 7/15/2027
Battery Replacement: 5/1/2027
Adult Pad Replacement: 12/28/2025
Pediatric Pad Replacement: N/A

8th Grade Center Gym Unit Replacement: 11/25/2025
Battery Replacement:12/1/2025
Adult Pad Replacement:12/25/2025
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:



Owasso Public Schools
Chase Morris Sudden Cardiac Arrest Response Plan

SB1921 requires public schools to create a sudden cardiac emergency response plan, and lists
requirements for the plan. Requirements include:

● Creating a cardiac emergency response team for each school site and requiring them to
conduct periodic drills;

● Coordination with local emergency medical service providers;

● Placement of automated external defibrillators (AED) and routine maintenance of AEDs
in accordance with national guidelines;

● Placement of AEDs at each athletic venue, or within 1-3 minutes of each venue; also
found in Riley Boatright Emergency Procedures Plan

● Provide communication and dissemination of the plan to the school site.

School nurses, athletic trainers, and other appropriate school staff are required to complete the
cardiac arrest training required by the State Department of Health, and training in first aid,
cardiopulmonary resuscitation, and use of an automated external defibrillator annually.

Sudden Cardiac Emergency Response Plan 1



Owasso High School - East Campus
Chase Morris Act Compliance Site Plan

Owasso High School - East has developed a sudden cardiac emergency response plan. The
district has collaborated with the Owasso Fire Department in the development of this plan.

Sudden Cardiac Emergency Response Team:
The team MUST include a school administrator. The school administrator will determine other
team members needed for the team including but not limited to a school nurse and/or health aid.

All members of the Sudden Cardiac Emergency Response Team will be trained in First Aid,
CPR, and the location and use of the onsite AED. In addition to the response team members
being trained, nurses, all athletic trainers, and athletic coaches will be trained.

Sudden Cardiac Emergency Response Plan 2

Team Member Role

Austin Higgs Assistant Principal

Haley Schlepp Head Nurse

Lanita Wimer Nurse Aide

Rickey Peaker Teacher/Coach

Karah Whiddon Assistant Principal

Tiffani Cooper Principal



Team Activation:
The Cardiac Response Team will be activated by any of the following ways:

● Verbal communication from staff that the team should respond. Specific location must
be communicated.

● An announcement will be made over the intercom system for the team to respond to a
specific location. A Code Blue announcement will indicate members of the team are to
respond immediately

Any time the team is activated, the first team member to go by the AED should take it with them
to the location of the emergency. If no team member has the opportunity to pick up the AED in
route to the emergency, the school administrator or nurse will direct one member to retrieve the
AED if needed.

Plan Communication
This Sudden Cardiac Emergency Response Plan will be communicated to building staff during
staff meetings and/or professional development sessions. Site plans will also be communicated
to the School Board by district administration on behalf of each school site.

Drill Documentation:
**NOTE: These drills are NOT required to be entered on the Oklahoma School Security Institute
website

Emergency Medical Providers for Owasso Public Schools:
**NOTE: The Director of Safety and Security will coordinate site plans with local agencies

Sudden Cardiac Emergency Response Plan 3

Date of Drill Notes

Name of Provider Contact Information

Owasso Fire Department EMS Cpt. Chase Coates: 918-272-5253

Owasso Police Department Sgt. Matt Goodell: 918-376-1578



Location of AED(s) at school site and next maintenance date(s)

In addition to trainers having portable AED’s for athletic events, games hosted at school
sites are also equipped with AEDs that may be retrieved within one to three minutes.

Date of update and School Board Review: ____________________________________

School Board President: ___________________________________________________

Sudden Cardiac Emergency Response Plan 4

AED Location Maintenance Dates

OHS East Main Hall across from 414
Unit Replacement: 7/15/2027
Battery Replacement:51/2027
Adult Pad Replacement:12/28/2025
Pediatric Pad Replacement: N/A

OHS East Ram Café' North Wall
Unit Replacement: 7/15/2027
Battery Replacement:51/2027
Adult Pad Replacement:12/28/2025
Pediatric Pad Replacement: 12/28/2025

OHS East Gym
Unit Replacement: 11/24/2028
Battery Replacement: 9/24/2024
Adult Pad Replacement: 12/28/2025
Pediatric Pad Replacement: N/A

OHS East 2nd Floor North end by staircase
near Special-Ed Wing

Unit Replacement: 11/25/2025
Battery Replacement: 12/1/2025
Adult Pad Replacement: 12/28/2025
Pediatric Pad Replacement: N/A

OHS East 2nd floor South End by
Jr.attendance

Unit Replacement: 11/25/2025
Battery Replacement: 12/1/2025
Adult Pad Replacement: 12/28/2025
Pediatric Pad Replacement: N/A

Band Hallway
Unit Replacement: 11/25/2025
Battery Replacement: 12/1/2025
Adult Pad Replacement: 12/28/2025
Pediatric Pad Replacement: N/A

OHS East Multipurpose Facility West End
Unit Replacement: 11/25/2025
Battery Replacement: 12/1/2025
Adult Pad Replacement: 12/28/2025
Pediatric Pad Replacement: N/A

OHS East New Gym/Cheer
Unit Replacement: 11/25/2025
Battery Replacement: 12/1/2025
Adult Pad Replacement: 12/28/2025
Pediatric Pad Replacement: N/A



Owasso Public Schools
Chase Morris Sudden Cardiac Arrest Response Plan

SB1921 requires public schools to create a sudden cardiac emergency response plan, and lists
requirements for the plan. Requirements include:

● Creating a cardiac emergency response team for each school site and requiring them to
conduct periodic drills;

● Coordination with local emergency medical service providers;

● Placement of automated external defibrillators (AED) and routine maintenance of AEDs
in accordance with national guidelines;

● Placement of AEDs at each athletic venue, or within 1-3 minutes of each venue; also
found in Riley Boatright Emergency Procedures Plan

● Provide communication and dissemination of the plan to the school site.

School nurses, athletic trainers, and other appropriate school staff are required to complete the
cardiac arrest training required by the State Department of Health, and training in first aid,
cardiopulmonary resuscitation, and use of an automated external defibrillator annually.

Sudden Cardiac Emergency Response Plan 1



Owasso High School - West Campus
Chase Morris Act Compliance Site Plan

Owasso High School (West Campus) has developed a sudden cardiac emergency response
plan. The district has collaborated with the Owasso Fire Department in the development of this
plan.

Sudden Cardiac Emergency Response Team:
The team MUST include a school administrator. The school administrator will determine other
team members needed for the team including but not limited to a school nurse and/or health aid.

All members of the Sudden Cardiac Emergency Response Team will be trained in First Aid,
CPR, and the location and use of the onsite AED. In addition to the response team members
being trained, nurses, all athletic trainers, and athletic coaches will be trained.

Sudden Cardiac Emergency Response Plan 2

Team Member Role

Beth Boling Nurse

Lanita Wimer Nurse Aide

Michelle Baker Assistant Principal

Dylan Cahwee Assistant Principal

Kevin Dotson Assistant Principal

Kristi Vrska Assistant Principal



Team Activation:
The Cardiac Response Team will be activated by any of the following ways:

● Verbal communication from staff that the team should respond. Specific location must
be communicated.

● An announcement will be made over the intercom system for the team to respond to a
specific location. A Code Blue announcement will indicate members of the team are to
respond immediately

Any time the team is activated, the first team member to go by the AED should take it with them
to the location of the emergency. If no team member has the opportunity to pick up the AED in
route to the emergency, the school administrator or nurse will direct one member to retrieve the
AED if needed.

Plan Communication
This Sudden Cardiac Emergency Response Plan will be communicated to building staff during
staff meetings and/or professional development sessions. Site plans will also be communicated
to the School Board by district administration on behalf of each school site.

Drill Documentation:
**NOTE: These drills are NOT required to be entered on the Oklahoma School Security Institute
website

Emergency Medical Providers for Owasso Public Schools:
**NOTE: The Director of Safety and Security will coordinate site plans with local agencies

Sudden Cardiac Emergency Response Plan 3

Date of Drill Notes

Name of Provider Contact Information

Owasso Fire Department EMS Cpt. Chase Coates: 918-272-5253

Owasso Police Department Sgt. Matt Goodell: 918-376-1578



Location of AED(s) at school site and next maintenance date(s)

In addition to trainers having portable AED’s for athletic events, games hosted at school
sites are also equipped with AEDs that may be retrieved within one to three minutes.

Date of update and School Board Review: ____________________________________

School Board President: ___________________________________________________

Sudden Cardiac Emergency Response Plan 4

AED Location Maintenance Dates

OHS West - South side by Main Gym
Unit Replacement: 7/15/2027
Battery Replacement: 5/1/2027
Adult Pad Replacement: 12/28/2025
Pediatric Pad Replacement: N/A

OHS West - Across from rm 226, near
principals offices

Unit Replacement: 7/15/2027
Battery Replacement: 5/1/2027
Adult Pad Replacement: 12/28/2025
Pediatric Pad Replacement: N/A

OHS West - Unit 1

Unit Replacement: 11/20/2028
Battery Replacement: 09/1/2024
Adult Pad Replacement: 12/28/2025
Pediatric Pad Replacement: N/A

OHS West - Unit 6 by Safe Gym

Unit Replacement: 11/20/2028
Battery Replacement: 09/1/2024
Adult Pad Replacement: 12/28/2025
Pediatric Pad Replacement: N/A

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:



Owasso Public Schools
Chase Morris Sudden Cardiac Arrest Response Plan

SB1921 requires public schools to create a sudden cardiac emergency response plan, and lists
requirements for the plan. Requirements include:

● Creating a cardiac emergency response team for each school site and requiring them to
conduct periodic drills;

● Coordination with local emergency medical service providers;

● Placement of automated external defibrillators (AED) and routine maintenance of AEDs
in accordance with national guidelines;

● Placement of AEDs at each athletic venue, or within 1-3 minutes of each venue; also
found in Riley Boatright Emergency Procedures Plan

● Provide communication and dissemination of the plan to the school site.

School nurses, athletic trainers, and other appropriate school staff are required to complete the
cardiac arrest training required by the State Department of Health, and training in first aid,
cardiopulmonary resuscitation, and use of an automated external defibrillator annually.

Sudden Cardiac Emergency Response Plan 1



Owasso High School - Ram Academy
Chase Morris Act Compliance Site Plan

Owasso High School- Ram Academy has developed a sudden cardiac emergency response
plan. The district has collaborated with the Owasso Fire Department in the development of this
plan.

Sudden Cardiac Emergency Response Team:
The team MUST include a school administrator. The school administrator will determine other
team members needed for the team including but not limited to a school nurse and/or health aid.

All members of the Sudden Cardiac Emergency Response Team will be trained in First Aid,
CPR, and the location and use of the onsite AED. In addition to the response team members
being trained, nurses, all athletic trainers, and athletic coaches will be trained.

Sudden Cardiac Emergency Response Plan 2

Team Member Role

Katharine Giffhorn Administrator

Cassandra Batista Nurse

Chad Thompson Paraprofessional



Team Activation:
The Cardiac Response Team will be activated by any of the following ways:

● Verbal communication from staff that the team should respond. Specific location must
be communicated.

● An announcement will be made over the intercom system for the team to respond to a
specific location. A Code Blue announcement will indicate members of the team are to
respond immediately

Any time the team is activated, the first team member to go by the AED should take it with them
to the location of the emergency. If no team member has the opportunity to pick up the AED in
route to the emergency, the school administrator or nurse will direct one member to retrieve the
AED if needed.

Plan Communication
This Sudden Cardiac Emergency Response Plan will be communicated to building staff during
staff meetings and/or professional development sessions. Site plans will also be communicated
to the School Board by district administration on behalf of each school site.

Drill Documentation:
**NOTE: These drills are NOT required to be entered on the Oklahoma School Security Institute
website

Emergency Medical Providers for Owasso Public Schools:
**NOTE: The Director of Safety and Security will coordinate site plans with local agencies

Sudden Cardiac Emergency Response Plan 3

Date of Drill Notes

Name of Provider Contact Information

Owasso Fire Department EMS Cpt. Chase Coates: 918-272-5253

Owasso Police Department Sgt. Matt Goodell: 918-376-1578



Location of AED(s) at school site and next maintenance date(s)

In addition to trainers having portable AED’s for athletic events, games hosted at school
sites are also equipped with AEDs that may be retrieved within one to three minutes.

Date of update and School Board Review: ____________________________________

School Board President: ___________________________________________________

Sudden Cardiac Emergency Response Plan 4

AED Location Maintenance Dates

West hallway between water fountain and
double doors

Unit Replacement: 11/25/2025
Battery Replacement: 9/1/2025
Adult Pad Replacement: 12/28/2025
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:



Owasso Public Schools
Chase Morris Sudden Cardiac Arrest Response Plan

SB1921 requires public schools to create a sudden cardiac emergency response plan, and lists
requirements for the plan. Requirements include:

● Creating a cardiac emergency response team for each school site and requiring them to
conduct periodic drills;

● Coordination with local emergency medical service providers;

● Placement of automated external defibrillators (AED) and routine maintenance of AEDs
in accordance with national guidelines;

● Placement of AEDs at each athletic venue, or within 1-3 minutes of each venue; also
found in Riley Boatright Emergency Procedures Plan

● Provide communication and dissemination of the plan to the school site.

School nurses, athletic trainers, and other appropriate school staff are required to complete the
cardiac arrest training required by the State Department of Health, and training in first aid,
cardiopulmonary resuscitation, and use of an automated external defibrillator annually.

Sudden Cardiac Emergency Response Plan 1



Ator Elementary
Chase Morris Act Compliance Site Plan

Ator Elementary has developed a sudden cardiac emergency response plan. The district has
collaborated with the Owasso Fire Department in the development of this plan.

Sudden Cardiac Emergency Response Team:
The team MUST include a school administrator. The school administrator will determine other
team members needed for the team including but not limited to a school nurse and/or health aid.

All members of the Sudden Cardiac Emergency Response Team will be trained in First Aid,
CPR, and the location and use of the onsite AED. In addition to the response team members
being trained, nurses, all athletic trainers, and athletic coaches will be trained.

Sudden Cardiac Emergency Response Plan 2

Team Member Role

Lacy Hall Principal

Katie Sebastian Nurse

Kalissa Stang Assistant Principal

Andrea Thompson Health Aid

Nikki Burkhardt Counselor

mailto:lacy.hall@owassops.org


Team Activation:
The Cardiac Response Team will be activated by any of the following ways:

● Verbal communication from staff that the team should respond. Specific location must
be communicated.

● An announcement will be made over the intercom system for the team to respond to a
specific location. A Code Blue announcement will indicate members of the team are to
respond immediately

Any time the team is activated, the first team member to go by the AED should take it with them
to the location of the emergency. If no team member has the opportunity to pick up the AED in
route to the emergency, the school administrator or nurse will direct one member to retrieve the
AED if needed.

Plan Communication
This Sudden Cardiac Emergency Response Plan will be communicated to building staff during
staff meetings and/or professional development sessions. Site plans will also be communicated
to the School Board by district administration on behalf of each school site.

Drill Documentation:
**NOTE: These drills are NOT required to be entered on the Oklahoma School Security Institute
website

Emergency Medical Providers for Owasso Public Schools:
**NOTE: The Director of Safety and Security will coordinate site plans with local agencies

Sudden Cardiac Emergency Response Plan 3

Date of Drill Notes

09/05/24

Name of Provider Contact Information

Owasso Fire Department EMS Cpt. Chase Coates: 918-272-5253

Owasso Police Department Sgt. Matt Goodell: 918-376-1578



Location of AED(s) at school site and next maintenance date(s)

In addition to trainers having portable AED’s for athletic events, games hosted at school
sites are also equipped with AEDs that may be retrieved within one to three minutes.

Date of update and School Board Review: ____________________________________

School Board President: ___________________________________________________

Sudden Cardiac Emergency Response Plan 4

AED Location Maintenance Dates

North/South hallway located right outside
of main office, above the water fountain

Unit Replacement: 7/15/2027
Battery Replacement: 5/1/2027
Adult Pad Replacement: 12/28/2025
Pediatric Pad Replacement: 12/28/2025

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:



Owasso Public Schools
Chase Morris Sudden Cardiac Arrest Response Plan

SB1921 requires public schools to create a sudden cardiac emergency response plan, and lists
requirements for the plan. Requirements include:

● Creating a cardiac emergency response team for each school site and requiring them to
conduct periodic drills;

● Coordination with local emergency medical service providers;

● Placement of automated external defibrillators (AED) and routine maintenance of AEDs
in accordance with national guidelines;

● Placement of AEDs at each athletic venue, or within 1-3 minutes of each venue; also
found in Riley Boatright Emergency Procedures Plan

● Provide communication and dissemination of the plan to the school site.

School nurses, athletic trainers, and other appropriate school staff are required to complete the
cardiac arrest training required by the State Department of Health, and training in first aid,
cardiopulmonary resuscitation, and use of an automated external defibrillator annually.

Sudden Cardiac Emergency Response Plan 1



Bailey Elementary
Chase Morris Act Compliance Site Plan

Bailey Elementary has developed a sudden cardiac emergency response plan. The district has
collaborated with the Owasso Fire Department in the development of this plan.

Sudden Cardiac Emergency Response Team:
The team MUST include a school administrator. The school administrator will determine other
team members needed for the team including but not limited to a school nurse and/or health aid.

All members of the Sudden Cardiac Emergency Response Team will be trained in First Aid,
CPR, and the location and use of the onsite AED. In addition to the response team members
being trained, nurses, all athletic trainers, and athletic coaches will be trained.

Sudden Cardiac Emergency Response Plan 2

Team Member Role

Tiffanie Palmer Principal

Kristian Stitt Assistant Principal

Jaye Herndon Nurse

Daisy Partida-Robles Health Aide

Emma Neighbors Behavior Technician



Team Activation:
The Cardiac Response Team will be activated by any of the following ways:

● Verbal communication from staff that the team should respond. Specific location must
be communicated.

● An announcement will be made over the intercom system for the team to respond to a
specific location. A Code Blue announcement will indicate members of the team are to
respond immediately

Any time the team is activated, the first team member to go by the AED should take it with them
to the location of the emergency. If no team member has the opportunity to pick up the AED in
route to the emergency, the school administrator or nurse will direct one member to retrieve the
AED if needed.

Plan Communication
This Sudden Cardiac Emergency Response Plan will be communicated to building staff during
staff meetings and/or professional development sessions. Site plans will also be communicated
to the School Board by district administration on behalf of each school site.

Drill Documentation:
**NOTE: These drills are NOT required to be entered on the Oklahoma School Security Institute
website

Emergency Medical Providers for Owasso Public Schools:
**NOTE: The Director of Safety and Security will coordinate site plans with local agencies

Sudden Cardiac Emergency Response Plan 3

Date of Drill Notes

Name of Provider Contact Information

Owasso Fire Department EMS Cpt. Chase Coates: 918-272-5253

Owasso Police Department Sgt. Matt Goodell: 918-376-1578



Location of AED(s) at school site and next maintenance date(s)

In addition to trainers having portable AED’s for athletic events, games hosted at school
sites are also equipped with AEDs that may be retrieved within one to three minutes.

Date of update and School Board Review: ____________________________________

School Board President: ___________________________________________________

Sudden Cardiac Emergency Response Plan 4

AED Location Maintenance Dates

Cafeteria (East Wall) Unit Replacement: 7/15/2027
Battery Replacement: 5/1/2027
Adult Pad Replacement: 12/28/2025
Pediatric Pad Replacement: 12/28/2025

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:



Owasso Public Schools
Chase Morris Sudden Cardiac Arrest Response Plan

SB1921 requires public schools to create a sudden cardiac emergency response plan, and lists
requirements for the plan. Requirements include:

● Creating a cardiac emergency response team for each school site and requiring them to
conduct periodic drills;

● Coordination with local emergency medical service providers;

● Placement of automated external defibrillators (AED) and routine maintenance of AEDs
in accordance with national guidelines;

● Placement of AEDs at each athletic venue, or within 1-3 minutes of each venue; also
found in Riley Boatright Emergency Procedures Plan

● Provide communication and dissemination of the plan to the school site.

School nurses, athletic trainers, and other appropriate school staff are required to complete the
cardiac arrest training required by the State Department of Health, and training in first aid,
cardiopulmonary resuscitation, and use of an automated external defibrillator annually.

Sudden Cardiac Emergency Response Plan 1



Barnes Elementary
Chase Morris Act Compliance Site Plan

Barnes Elementary has developed a sudden cardiac emergency response plan. The district
has collaborated with the Owasso Fire Department in the development of this plan.

Sudden Cardiac Emergency Response Team:
The team MUST include a school administrator. The school administrator will determine other
team members needed for the team including but not limited to a school nurse and/or health aid.

All members of the Sudden Cardiac Emergency Response Team will be trained in First Aid,
CPR, and the location and use of the onsite AED. In addition to the response team members
being trained, nurses, all athletic trainers, and athletic coaches will be trained.

Sudden Cardiac Emergency Response Plan 2

Team Member Role

Katie Sebastian Lead/Airway-Nurse

Andrea Thompson Lead/Airway-Health Aide

Rylee Zaragoza Call 911/Initiate Hold for Building/Take Notes-
Principal

David Bacher Chest Compressions- Asst. Principal

Cassie Sory AED placement/follow prompts-Counselor

Pam Braisted/Tracye Crowder Stay in office to direct emergency
personnel-Office staff



Sudden Cardiac Emergency Response Plan 3



Team Activation:
The Cardiac Response Team will be activated by any of the following ways:

● Verbal communication from staff that the team should respond. Specific location must
be communicated.

● An announcement will be made over the intercom system for the team to respond to a
specific location. A Code Blue announcement will indicate members of the team are to
respond immediately

Any time the team is activated, the first team member to go by the AED should take it with them
to the location of the emergency. If no team member has the opportunity to pick up the AED in
route to the emergency, the school administrator or nurse will direct one member to retrieve the
AED if needed.

Plan Communication
This Sudden Cardiac Emergency Response Plan will be communicated to building staff during
staff meetings and/or professional development sessions. Site plans will also be communicated
to the School Board by district administration on behalf of each school site.

Drill Documentation:
**NOTE: These drills are NOT required to be entered on the Oklahoma School Security Institute
website

Emergency Medical Providers for Owasso Public Schools:
**NOTE: The Director of Safety and Security will coordinate site plans with local agencies

Sudden Cardiac Emergency Response Plan 4

Date of Drill Notes

Name of Provider Contact Information

Owasso Fire Department EMS Cpt. Chase Coates: 918-272-5253

Owasso Police Department Sgt. Matt Goodell: 918-376-1578



Location of AED(s) at school site and next maintenance date(s)

In addition to trainers having portable AED’s for athletic events, games hosted at school
sites are also equipped with AEDs that may be retrieved within one to three minutes.

Date of update and School Board Review: ____________________________________

School Board President: ___________________________________________________

Sudden Cardiac Emergency Response Plan 5

AED Location Maintenance Dates

Main Building Foyer; West side between
bathrooms and west hallway.

Unit Replacement: 7/15/2027
Battery Replacement: 5/1/2027
Adult Pad Replacement: 12/28/2025
Pediatric Pad Replacement: 12/28/2025

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:



Owasso Public Schools
Chase Morris Sudden Cardiac Arrest Response Plan

SB1921 requires public schools to create a sudden cardiac emergency response plan, and lists
requirements for the plan. Requirements include:

● Creating a cardiac emergency response team for each school site and requiring them to
conduct periodic drills;

● Coordination with local emergency medical service providers;

● Placement of automated external defibrillators (AED) and routine maintenance of AEDs
in accordance with national guidelines;

● Placement of AEDs at each athletic venue, or within 1-3 minutes of each venue; also
found in Riley Boatright Emergency Procedures Plan

● Provide communication and dissemination of the plan to the school site.

School nurses, athletic trainers, and other appropriate school staff are required to complete the
cardiac arrest training required by the State Department of Health, and training in first aid,
cardiopulmonary resuscitation, and use of an automated external defibrillator annually.

Sudden Cardiac Emergency Response Plan 1



Hodson Elementary
Chase Morris Act Compliance Site Plan

Hodson Elementary has developed a sudden cardiac emergency response plan. The district
has collaborated with the Owasso Fire Department in the development of this plan.

Sudden Cardiac Emergency Response Team:
The team MUST include a school administrator. The school administrator will determine other
team members needed for the team including but not limited to a school nurse and/or health aid.

All members of the Sudden Cardiac Emergency Response Team will be trained in First Aid,
CPR, and the location and use of the onsite AED. In addition to the response team members
being trained, nurses, all athletic trainers, and athletic coaches will be trained.

Sudden Cardiac Emergency Response Plan 2

Team Member Role

Dawn Testa Principal

Stacey Baker School Nurse

Kaci Warren Counselor

Dr. Jennifer Holloway Assistant Principal



Team Activation:
The Cardiac Response Team will be activated by any of the following ways:

● Verbal communication from staff that the team should respond. Specific location must
be communicated.

● An announcement will be made over the intercom system for the team to respond to a
specific location. A Code Blue announcement will indicate members of the team are to
respond immediately

Any time the team is activated, the first team member to go by the AED should take it with them
to the location of the emergency. If no team member has the opportunity to pick up the AED in
route to the emergency, the school administrator or nurse will direct one member to retrieve the
AED if needed.

Plan Communication
This Sudden Cardiac Emergency Response Plan will be communicated to building staff during
staff meetings and/or professional development sessions. Site plans will also be communicated
to the School Board by district administration on behalf of each school site.

Drill Documentation:
**NOTE: These drills are NOT required to be entered on the Oklahoma School Security Institute
website

Emergency Medical Providers for Owasso Public Schools:
**NOTE: The Director of Safety and Security will coordinate site plans with local agencies

Sudden Cardiac Emergency Response Plan 3

Date of Drill Notes

Name of Provider Contact Information

Owasso Fire Department EMS Cpt. Chase Coates: 918-272-5253

Owasso Police Department Sgt. Matt Goodell: 918-376-1578



Location of AED(s) at school site and next maintenance date(s)

In addition to trainers having portable AED’s for athletic events, games hosted at school
sites are also equipped with AEDs that may be retrieved within one to three minutes.

Date of update and School Board Review: ____________________________________

School Board President: ___________________________________________________

Sudden Cardiac Emergency Response Plan 4

AED Location Maintenance Dates

Cafeteria Unit Replacement: 7/15/2027
Battery Replacement: 5/1/2027
Adult Pad Replacement: 12/28/2025
Pediatric Pad Replacement: 12/28/2025

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:



Owasso Public Schools
Chase Morris Sudden Cardiac Arrest Response Plan

SB1921 requires public schools to create a sudden cardiac emergency response plan, and lists
requirements for the plan. Requirements include:

● Creating a cardiac emergency response team for each school site and requiring them to
conduct periodic drills;

● Coordination with local emergency medical service providers;

● Placement of automated external defibrillators (AED) and routine maintenance of AEDs
in accordance with national guidelines;

● Placement of AEDs at each athletic venue, or within 1-3 minutes of each venue; also
found in Riley Boatright Emergency Procedures Plan

● Provide communication and dissemination of the plan to the school site.

School nurses, athletic trainers, and other appropriate school staff are required to complete the
cardiac arrest training required by the State Department of Health, and training in first aid,
cardiopulmonary resuscitation, and use of an automated external defibrillator annually.

Sudden Cardiac Emergency Response Plan 1



Mills Elementary
Chase Morris Act Compliance Site Plan

Mills Elementary has developed a sudden cardiac emergency response plan. The district has
collaborated with the Owasso Fire Department in the development of this plan.

Sudden Cardiac Emergency Response Team:
The team MUST include a school administrator. The school administrator will determine other
team members needed for the team including but not limited to a school nurse and/or health aid.

All members of the Sudden Cardiac Emergency Response Team will be trained in First Aid,
CPR, and the location and use of the onsite AED. In addition to the response team members
being trained, nurses, all athletic trainers, and athletic coaches will be trained.

Sudden Cardiac Emergency Response Plan 2

Team Member Role

Gina Metcalf Principal

Jeff Paul Assistant Principal

Kellie Aylor School Nurse

Deirdra Abrams Health Aid



Team Activation:
The Cardiac Response Team will be activated by any of the following ways:

● Verbal communication from staff that the team should respond. Specific location must
be communicated.

● An announcement will be made over the intercom system for the team to respond to a
specific location. A Code Blue announcement will indicate members of the team are to
respond immediately

Any time the team is activated, the first team member to go by the AED should take it with them
to the location of the emergency. If no team member has the opportunity to pick up the AED in
route to the emergency, the school administrator or nurse will direct one member to retrieve the
AED if needed.

Plan Communication
This Sudden Cardiac Emergency Response Plan will be communicated to building staff during
staff meetings and/or professional development sessions. Site plans will also be communicated
to the School Board by district administration on behalf of each school site.

Drill Documentation:
**NOTE: These drills are NOT required to be entered on the Oklahoma School Security Institute
website

Emergency Medical Providers for Owasso Public Schools:
**NOTE: The Director of Safety and Security will coordinate site plans with local agencies

Sudden Cardiac Emergency Response Plan 3

Date of Drill Notes

Name of Provider Contact Information

Owasso Fire Department EMS Cpt. Chase Coates: 918-272-5253

Owasso Police Department Sgt. Matt Goodell: 918-376-1578



Location of AED(s) at school site and next maintenance date(s)

In addition to trainers having portable AED’s for athletic events, games hosted at school
sites are also equipped with AEDs that may be retrieved within one to three minutes.

Date of update and School Board Review: ____________________________________

School Board President: ___________________________________________________

Sudden Cardiac Emergency Response Plan 4

AED Location Maintenance Dates

Cafeteria Unit Replacement: 7/15/2027
Battery Replacement: 5/1/2027
Adult Pad Replacement: 12/28/2025
Pediatric Pad Replacement: 12/28/2025

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:



Owasso Public Schools
Chase Morris Sudden Cardiac Arrest Response Plan

SB1921 requires public schools to create a sudden cardiac emergency response plan, and lists
requirements for the plan. Requirements include:

● Creating a cardiac emergency response team for each school site and requiring them to
conduct periodic drills;

● Coordination with local emergency medical service providers;

● Placement of automated external defibrillators (AED) and routine maintenance of AEDs
in accordance with national guidelines;

● Placement of AEDs at each athletic venue, or within 1-3 minutes of each venue; also
found in Riley Boatright Emergency Procedures Plan

● Provide communication and dissemination of the plan to the school site.

School nurses, athletic trainers, and other appropriate school staff are required to complete the
cardiac arrest training required by the State Department of Health, and training in first aid,
cardiopulmonary resuscitation, and use of an automated external defibrillator annually.

Sudden Cardiac Emergency Response Plan 1



Morrow Elementary
Chase Morris Act Compliance Site Plan

Morrow Elementary has developed a sudden cardiac emergency response plan. The district
has collaborated with the Owasso Fire Department in the development of this plan.

Sudden Cardiac Emergency Response Team:
The team MUST include a school administrator. The school administrator will determine other
team members needed for the team including but not limited to a school nurse and/or health aid.

All members of the Sudden Cardiac Emergency Response Team will be trained in First Aid,
CPR, and the location and use of the onsite AED. In addition to the response team members
being trained, nurses, all athletic trainers, and athletic coaches will be trained.

Sudden Cardiac Emergency Response Plan 2

Team Member Role

Tyler Martin Admin

Michala Arthur Admin

Stacey Baker School Nurse

Amy Wilks Counselor



Team Activation:
The Cardiac Response Team will be activated by any of the following ways:

● Verbal communication from staff that the team should respond. Specific location must
be communicated.

● An announcement will be made over the intercom system for the team to respond to a
specific location. A Code Blue announcement will indicate members of the team are to
respond immediately

Any time the team is activated, the first team member to go by the AED should take it with them
to the location of the emergency. If no team member has the opportunity to pick up the AED in
route to the emergency, the school administrator or nurse will direct one member to retrieve the
AED if needed.

Plan Communication
This Sudden Cardiac Emergency Response Plan will be communicated to building staff during
staff meetings and/or professional development sessions. Site plans will also be communicated
to the School Board by district administration on behalf of each school site.

Drill Documentation:
**NOTE: These drills are NOT required to be entered on the Oklahoma School Security Institute
website

Emergency Medical Providers for Owasso Public Schools:
**NOTE: The Director of Safety and Security will coordinate site plans with local agencies

Sudden Cardiac Emergency Response Plan 3

Date of Drill Notes

Name of Provider Contact Information

Owasso Fire Department EMS Cpt. Chase Coates: 918-272-5253

Owasso Police Department Sgt. Matt Goodell: 918-376-1578



Location of AED(s) at school site and next maintenance date(s)

In addition to trainers having portable AED’s for athletic events, games hosted at school
sites are also equipped with AEDs that may be retrieved within one to three minutes.

Date of update and School Board Review: ____________________________________

School Board President: ___________________________________________________

Sudden Cardiac Emergency Response Plan 4

AED Location Maintenance Dates

East main hallway between the gym and
cafeteria on the wall next to the gym doors.

Unit Replacement: 11/25/2025
Battery Replacement: 12/1/2025
Adult Pad Replacement: 12/28/2025
Pediatric Pad Replacement: 12/28/2025

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:



Owasso Public Schools
Chase Morris Sudden Cardiac Arrest Response Plan

SB1921 requires public schools to create a sudden cardiac emergency response plan, and lists
requirements for the plan. Requirements include:

● Creating a cardiac emergency response team for each school site and requiring them to
conduct periodic drills;

● Coordination with local emergency medical service providers;

● Placement of automated external defibrillators (AED) and routine maintenance of AEDs
in accordance with national guidelines;

● Placement of AEDs at each athletic venue, or within 1-3 minutes of each venue; also
found in Riley Boatright Emergency Procedures Plan

● Provide communication and dissemination of the plan to the school site.

School nurses, athletic trainers, and other appropriate school staff are required to complete the
cardiac arrest training required by the State Department of Health, and training in first aid,
cardiopulmonary resuscitation, and use of an automated external defibrillator annually.

Sudden Cardiac Emergency Response Plan 1



Northeast Elementary
Chase Morris Act Compliance Site Plan

Northeast Elementary has developed a sudden cardiac emergency response plan. The district
has collaborated with the Owasso Fire Department in the development of this plan.

Sudden Cardiac Emergency Response Team:
The team MUST include a school administrator. The school administrator will determine other
team members needed for the team including but not limited to a school nurse and/or health aid.

All members of the Sudden Cardiac Emergency Response Team will be trained in First Aid,
CPR, and the location and use of the onsite AED. In addition to the response team members
being trained, nurses, all athletic trainers, and athletic coaches will be trained.

Sudden Cardiac Emergency Response Plan 2

Team Member Role

Linda Urie School Nurse

Michelle Million Principal

Melody Egger Assistant Principal

Jean Carlisle Counselor

Stephanie Beal Special Education Teacher

Addison Day Behavior Paraprofessional



Team Activation:
The Cardiac Response Team will be activated by any of the following ways:

● Verbal communication from staff that the team should respond. Specific location must
be communicated.

● An announcement will be made over the intercom system for the team to respond to a
specific location. A Code Blue announcement will indicate members of the team are to
respond immediately

Any time the team is activated, the first team member to go by the AED should take it with them
to the location of the emergency. If no team member has the opportunity to pick up the AED in
route to the emergency, the school administrator or nurse will direct one member to retrieve the
AED if needed.

Plan Communication
This Sudden Cardiac Emergency Response Plan will be communicated to building staff during
staff meetings and/or professional development sessions. Site plans will also be communicated
to the School Board by district administration on behalf of each school site.

Drill Documentation:
**NOTE: These drills are NOT required to be entered on the Oklahoma School Security Institute
website

Emergency Medical Providers for Owasso Public Schools:
**NOTE: The Director of Safety and Security will coordinate site plans with local agencies

Sudden Cardiac Emergency Response Plan 3

Date of Drill Notes

Name of Provider Contact Information

Owasso Fire Department EMS Cpt. Chase Coates: 918-272-5253

Owasso Police Department Sgt. Matt Goodell: 918-376-1578



Location of AED(s) at school site and next maintenance date(s)

In addition to trainers having portable AED’s for athletic events, games hosted at school
sites are also equipped with AEDs that may be retrieved within one to three minutes.

Date of update and School Board Review: ____________________________________

School Board President: ___________________________________________________

Sudden Cardiac Emergency Response Plan 4

AED Location Maintenance Dates

East side of front office doors Unit Replacement: 7/15/2027
Battery Replacement: 5/1/2027
Adult Pad Replacement: 12/28/2025
Pediatric Pad Replacement: 12/28/2025

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:



Owasso Public Schools
Chase Morris Sudden Cardiac Arrest Response Plan

SB1921 requires public schools to create a sudden cardiac emergency response plan, and lists
requirements for the plan. Requirements include:

● Creating a cardiac emergency response team for each school site and requiring them to
conduct periodic drills;

● Coordination with local emergency medical service providers;

● Placement of automated external defibrillators (AED) and routine maintenance of AEDs
in accordance with national guidelines;

● Placement of AEDs at each athletic venue, or within 1-3 minutes of each venue; also
found in Riley Boatright Emergency Procedures Plan

● Provide communication and dissemination of the plan to the school site.

School nurses, athletic trainers, and other appropriate school staff are required to complete the
cardiac arrest training required by the State Department of Health, and training in first aid,
cardiopulmonary resuscitation, and use of an automated external defibrillator annually.

Sudden Cardiac Emergency Response Plan 1



Smith Elementary
Chase Morris Act Compliance Site Plan

Smith Elementary has developed a sudden cardiac emergency response plan. The district has
collaborated with the Owasso Fire Department in the development of this plan.

Sudden Cardiac Emergency Response Team:
The team MUST include a school administrator. The school administrator will determine other
team members needed for the team including but not limited to a school nurse and/or health aid.

All members of the Sudden Cardiac Emergency Response Team will be trained in First Aid,
CPR, and the location and use of the onsite AED. In addition to the response team members
being trained, nurses, all athletic trainers, and athletic coaches will be trained.

Sudden Cardiac Emergency Response Plan 2

Team Member Role

Jaye Herndon School Nurse

Daisy RoblesPartida School Health Aide

Corrie Meissner Assistant Principal

Nick Hughes Principal



Team Activation:
The Cardiac Response Team will be activated by any of the following ways:

● Verbal communication from staff that the team should respond. Specific location must
be communicated.

● An announcement will be made over the intercom system for the team to respond to a
specific location. A Code Blue announcement will indicate members of the team are to
respond immediately

Any time the team is activated, the first team member to go by the AED should take it with them
to the location of the emergency. If no team member has the opportunity to pick up the AED in
route to the emergency, the school administrator or nurse will direct one member to retrieve the
AED if needed.

Plan Communication
This Sudden Cardiac Emergency Response Plan will be communicated to building staff during
staff meetings and/or professional development sessions. Site plans will also be communicated
to the School Board by district administration on behalf of each school site.

Drill Documentation:
**NOTE: These drills are NOT required to be entered on the Oklahoma School Security Institute
website

Emergency Medical Providers for Owasso Public Schools:
**NOTE: The Director of Safety and Security will coordinate site plans with local agencies

Sudden Cardiac Emergency Response Plan 3

Date of Drill Notes

Name of Provider Contact Information

Owasso Fire Department EMS Cpt. Chase Coates: 918-272-5253

Owasso Police Department Sgt. Matt Goodell: 918-376-1578



Location of AED(s) at school site and next maintenance date(s)

In addition to trainers having portable AED’s for athletic events, games hosted at school
sites are also equipped with AEDs that may be retrieved within one to three minutes.

Date of update and School Board Review: ____________________________________

School Board President: ___________________________________________________

Sudden Cardiac Emergency Response Plan 4

AED Location Maintenance Dates

Cafeteria - NE Wall Unit Replacement: 7/15/2027
Battery Replacement: 5/1/2027
Adult Pad Replacement: 12/28/2025
Pediatric Pad Replacement: 12/28/2025

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:



Owasso Public Schools
Chase Morris Sudden Cardiac Arrest Response Plan

SB1921 requires public schools to create a sudden cardiac emergency response plan, and lists
requirements for the plan. Requirements include:

● Creating a cardiac emergency response team for each school site and requiring them to
conduct periodic drills;

● Coordination with local emergency medical service providers;

● Placement of automated external defibrillators (AED) and routine maintenance of AEDs
in accordance with national guidelines;

● Placement of AEDs at each athletic venue, or within 1-3 minutes of each venue; also
found in Riley Boatright Emergency Procedures Plan

● Provide communication and dissemination of the plan to the school site.

School nurses, athletic trainers, and other appropriate school staff are required to complete the
cardiac arrest training required by the State Department of Health, and training in first aid,
cardiopulmonary resuscitation, and use of an automated external defibrillator annually.

Sudden Cardiac Emergency Response Plan 1



Stone Canyon Elementary
Chase Morris Act Compliance Site Plan

Stone Canyon Elementary has developed a sudden cardiac emergency response plan. The
district has collaborated with the Owasso Fire Department in the development of this plan.

Sudden Cardiac Emergency Response Team:
The team MUST include a school administrator. The school administrator will determine other
team members needed for the team including but not limited to a school nurse and/or health aid.

All members of the Sudden Cardiac Emergency Response Team will be trained in First Aid,
CPR, and the location and use of the onsite AED. In addition to the response team members
being trained, nurses, all athletic trainers, and athletic coaches will be trained.

Sudden Cardiac Emergency Response Plan 2

Team Member Role

Kellie Aylor Nurse

George Holderman Principal

Anne Cates Assistant Principal

Roxanne Hinther Counselor

Deirdra Abrams Health Aid

Tonya Loving Administrative Assistant



Team Activation:
The Cardiac Response Team will be activated by any of the following ways:

● Verbal communication from staff that the team should respond. Specific location must
be communicated.

● An announcement will be made over the intercom system for the team to respond to a
specific location. A Code Blue announcement will indicate members of the team are to
respond immediately

Any time the team is activated, the first team member to go by the AED should take it with them
to the location of the emergency. If no team member has the opportunity to pick up the AED in
route to the emergency, the school administrator or nurse will direct one member to retrieve the
AED if needed.

Plan Communication
This Sudden Cardiac Emergency Response Plan will be communicated to building staff during
staff meetings and/or professional development sessions. Site plans will also be communicated
to the School Board by district administration on behalf of each school site.

Drill Documentation:
**NOTE: These drills are NOT required to be entered on the Oklahoma School Security Institute
website

Emergency Medical Providers for Owasso Public Schools:
**NOTE: The Director of Safety and Security will coordinate site plans with local agencies

Sudden Cardiac Emergency Response Plan 3

Date of Drill Notes

Name of Provider Contact Information

Owasso Fire Department EMS Cpt. Chase Coates: 918-272-5253

Owasso Police Department Sgt. Matt Goodell: 918-376-1578



Location of AED(s) at school site and next maintenance date(s)

In addition to trainers having portable AED’s for athletic events, games hosted at school
sites are also equipped with AEDs that may be retrieved within one to three minutes.

Date of update and School Board Review: ____________________________________

School Board President: ___________________________________________________

Sudden Cardiac Emergency Response Plan 4

AED Location Maintenance Dates

Main Hallway, located on the northeast
wall, south of the cafeteria doors.

Unit Replacement: 7/15/2027
Battery Replacement: 5/1/2027
Adult Pad Replacement: 12/28/2025
Pediatric Pad Replacement: 12/28/2025

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

Unit Replacement:
Battery Replacement:
Adult Pad Replacement:
Pediatric Pad Replacement:

















































































































 

 

#811448-1 

SCHOOL AGREEMENT 

 

This Agreement (“Agreement”) is between PepsiCo Beverage Sales, LLC and its affiliates and/or 

respective subsidiaries collectively comprising Pepsi Beverages Company, with an office located at 510 W 

Skelly dr, Tulsa, OK 74107 (“Pepsi”) and Owasso Public Schools, having its principal place of business 

at 1501 N Ash, Owasso, OK  74055 (“Customer”).  The support described below is in lieu of any other 

discounts, allowances or rebates to which Customer might otherwise be entitled from time to time. When 

fully executed, this Agreement will constitute a binding obligation of both parties until expiration or 

termination. 

 

1. Definitions. 

 

“Beverage” or “Beverages” means all carbonated and non-carbonated, non-alcoholic drinks, however 

dispensed during the Term of the Agreement. Beverages do not include non shelf-stable, non-flavored fluid 

milk as currently defined by the USDA (i.e., milk beverages containing at least 6.5% non-fat milk solids). 

 

“Cases” means the number of cases of Packaged Products (as defined herein) purchased by Customer from 

Pepsi during the Term, initially delivered in quantities of 24 plastic bottles, aluminum cans, glass bottles 

(or equalized 24 pack cases, e.g., two 12-pack cases), eight 2-liter plastic bottles, or such other size, quantity 

and type of containers as Pepsi may make available from time to time during the Term.   

 

“Competitive Products” means any and all Beverages that are not Products (as defined herein).  

 

“Equipment” means equipment loaned by Pepsi to Customer to dispense, store or cool Products (as defined 

below), including full-service vending machines (“Vending Machines”), as more fully described in Section 

4 herein  

 

“Facilities” means the entire premises of every school and facility owned or operated by Customer, now or 

in the future, including with respect to each school, all academic buildings, athletic facilities, convenience 

stores, book stores, student operated stores, teachers’ lounges, and concession stands, parking lots, dining 

facilities, unbranded and branded food service outlets and vending areas.   A list of current schools owned 

and operated by Customer is set forth on Exhibit A attached hereto.  

 

“Food Service Area” means all locations within the Facilities where meals, snacks and beverages are served 

or consumed, or areas managed or operated by Customer’s designated Food Service Operator. 

 

“Food Service Operator” means Customer or any third party that provides food, Beverage or vending 

services at the Facilities. 

 

“Gallons” shall mean the number of gallons of Postmix Products purchased by Customer from Pepsi during 

the Term. 

 

“Packaged Products” means Beverages that are sold and/or distributed by Pepsi in pre-packaged form (e.g., 

Bottles & Cans).  A current list of Pepsi’s Packaged Products is found in attached Exhibit B which may be 

amended from time to time by Pepsi to include Beverages permitted pursuant to the then-current School 

Policy. 

 

“Postmix Products” means beverage products sold and/or distributed by Pepsi and used to create and 

dispense fountain Beverages.  A current list of Pepsi’s Postmix Products is found in attached Exhibit B 

which may be amended from time to time by Pepsi to include Beverages permitted pursuant to the then-

current School Policy. 
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“Products” means Postmix Products and Packaged Products.    

 

“Special Events” means any athletic contests, booster club activities, and all other special events conducted 

at the Facilities where parents and other adults are a significant part of an audience. 

 

“Units” means the total combined Gallons and Cases during any applicable time period.  For the purposes 

of measuring total Units only, 1 Case of Packaged Products equals 1 Gallon of Postmix Product. 

 

“Year” means each 12-month period during the Term commencing on the first day of the Term or an 

anniversary thereof. 

 

2.       Term.  The term of this Agreement shall commence on August 1, 2024 and expire upon the later of 

July 31, 2025 or at such time as Customer’s collective purchases of Products meets or exceeds a volume 

threshold (the “Volume Threshold”) of 18,500 Gallons and Cases (the “Term”).  For the purposes of 

measuring the Volume Threshold only, 1 Case of Packaged Product shall be deemed equal to 1 Gallon of 

Postmix Product.  Thus, in the event the Volume Threshold is not met on or before the date indicated above, 

then the Term shall automatically extend for the period of time necessary until the Volume Threshold has 

been met (the “Automatic Extension”).  Except for applicable Rebates and Commissions, which may be 

earned during the Automatic Extension, Pepsi shall not provide any other consideration to Customer.  When 

fully executed, this Agreement will constitute a binding obligation of both parties until expiration or 

termination. If Customer meets the Volume Threshold during the Term, this Agreement may be renewed 

for four (4) additional one Year Terms upon mutually agreed by the parties in written. Written notice must 

be provided by either party not less than sixty (60) days prior to the end of the initial Term or renewal 

period if either party wishes to not enter the renewed Agreement. 

 

 

3. Performance.   

This Agreement, including all of Pepsi’s support to Customer as described below, is contingent upon 

Customer complying, throughout the Term, with all of the following performance criteria: 

 

(A) Pepsi shall have the exclusive right to make the Beverages available for sale and distribution at the 

Facilities, including the right to provide all Beverages sold at Special Events.  Subject to the terms and 

conditions set forth in this Agreement, Customer agrees that Products shall be the exclusive Beverages sold, 

dispensed, served or made available at the Facilities.  

 

(B)  The Customer shall continuously purchase, and shall require that all concessionaires, Food Service 

Operators, booster clubs or other third parties selling Beverages at the Facilities continuously purchase all 

Products, cups, lids and carbon dioxide directly from Pepsi. Throughout the Term, Customer will 

continuously serve, dispense, sell and/or otherwise make Products available to its customers throughout the 

Facilities. Customer agrees to pay all accounts owing to Pepsi in accordance with payment terms as 

established by Pepsi. 

 

(C) The Customer agrees to comply with Pepsi’s School Policy, attached hereto as Exhibit C (“School 

Policy”) as may be updated from time to time during the Term.  A copy of the Policy in effect as of the 

beginning of the Term is attached hereto as Exhibit C.  The Customer agrees that it shall at all times during 

the Term comply with the School Policy and shall cause any designated Food Service Operator to comply 

with the School Policy, including applicable Beverage type, size and timing requirements/restrictions.  The 

Customer’s or Food Service Operator’s failure to comply with the School Policy shall be a material breach 

of this Agreement.  
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(D) The Customer shall permit Pepsi, its employees, agents and representatives, during normal school 

hours, to enter the Facilities for purposes of servicing and stocking the Equipment, and verifying 

Customer’s compliance with the School Policy. 

 

(E) Customer agrees to use the Postmix Products for use in preparing the fountain beverage products 

(the “Fountain Products”): (i) in accordance with the standards established by Pepsi and (ii) only for 

immediate or imminent consumption; Customer agrees not to resell the Postmix Products either to 

nonaffiliated outlets or to consumers in any form other than the Fountain Products.   

 

(F) The parties recognize and agree that there are certain additional territorial restrictions that pertain 

to the purchase and resale of the Products.  Customer agrees not to distribute or resell the Products, directly 

or indirectly, outside the territories serviced by Pepsi and shall cause its purchasing representative to abide 

by such territorial restrictions.  

 

(G) Customer understands that the Products provided hereunder are provided with a best taste limit 

(“BTL”) date printed on the packaging.  Neither Pepsi nor the bottlers replace Products that are past the 

BTL date.  Customer agrees that no Product shall be sold past the BTL date, and that it shall abide by 

policies on product handling and quality control periodically published by the manufacturer. 

 

 

4. Pricing. 

 

(A) Products sold through Vending Machines.  The price for Products sold from Pepsi’s Vending 

Machines shall be determined as set forth in Section 5(C) herein. 

 

(B) Products purchased by Customer.  Pricing for Products purchased by Customer, its designated Food 

Service Operator or any other party from Pepsi for sale at the Facilities are listed on Exhibit B.  The 

Customer recognizes that such pricing is available for the first Year of this Agreement, thereafter, the 

pricing may increase at Pepsi’s sole discretion and Pepsi shall provide Customer with notice of any 

increases. Customer acknowledges and agrees (and shall require that any third parties or Food Service 

Operators purchasing Products through this Agreement agree) that Pepsi shall be entitled to pass-through 

any incremental fees, deposits, taxes or other governmentally imposed charges (whether local, state, federal 

or judicially imposed) and that the pass-through of any such governmentally imposed fees, deposits, taxes 

or charges on the Products shall not be deemed as a price increase subject to any pricing cap or notification 

restrictions that may be specified in this Agreement. 

 

(C) The Consideration (as set forth in Section 5) was calculated based on Customer and its purchasing 

representatives (including any designated Food Service Operator(s)) purchasing Products directly from 

Pepsi at the pricing structure established by this Agreement during the entire Term.  Therefore, if Customer 

or Food Service Operator demands or requires the purchase of Products from Pepsi at prices other than 

those established by this Agreement or purchases Products from sources other than Pepsi, then such action 

shall constitute a material breach of this Agreement.  

 

5. Consideration.  Provided Customer is not in breach its performance obligations under this 

Agreement, Pepsi agrees to provide Customer with the funding described below: 

 

(A) Annual Sponsorship Funds, payable annually pursuant the following:  

Year Applicable Time Period Amount Due Date: 

Within 60 days after 

1 August 1, 2024-July 31, 2025 $25,000 The execution of this Agreement by both 

parties. 



 

 

#811448-1 

2 August 1, 2025-July 31, 2026 $25,000* August 1, 2025 

3 August 1, 2026-July 31, 2027 $25,000* August 1, 2026 

4 August 1, 2027-July 31, 2028 $25,000* August 1, 2027 

5 August 1, 2028-July 31, 2029 $25,000* August 1, 2028 

 

 *Customer acknowledges and agrees that each Annual Sponsorship Funds payable to Customer after year 

1 of the Term is based on meeting a 90% of an Annual Units Threshold of 3,700 Units (the “Annual Units 

Threshold”) purchased from Pepsi and sold through the Facilities pursuant to this Agreement during the 

applicable Year. 

(B) Annual Donation Funds.  Payable annually pursuant the following:  

 
Year Applicable Time Period Amount Due Date: 

Within 60 days after 

1 August 1, 2024-July 31, 2025 $2,500 The execution of this Agreement by both 

parties. 

2 August 1, 2025-July 31, 2026 $2,500 August 1, 2025 

3 August 1, 2026-July 31, 2027 $2,500 August 1, 2026 

4 August 1, 2027-July 31, 2028 $2,500 August 1, 2027 

5 August 1, 2028-July 31, 2029 $2,500 August 1, 2028 

 
(C) Commissions.  Pepsi agrees to provide Customer with commissions, as a percentage of the actual 

cash (“cash in bag” or “CIB”) collected by Pepsi from the Vending Machines placed at the Facilities, less 

any applicable government-imposed taxes/fees and deposits, as applicable (“Commissions”).  Such 

Commissions shall be at the rate(s) set forth below (the “Commission Rate”) and shall be calculated as 

follows: 

 

(CIB – applicable taxes/fees/deposits) * Commission Rate = Commission due 

 

Product Initial Vend Price Commission Rate* 

20oz Aquafina $2.50 15% 

20oz Corp CSD $2.50 15% 

12oz Mountain Dew Kickstart $2.50 15% 

*Commission Rates and Vend Prices for new Product will be mutually agreed upon by Pepsi and 

Customer 

    

 (1) Commissions Payment.  Pepsi agrees to pay Commissions to Customer within thirty (30) 

days of the end of each 4-week accounting period established by Pepsi.  Pepsi shall make all 

pertinent revenue and sales records respecting the Vending Machines available to Customer.  

Customer agrees that it is responsible for reviewing such records and that any claim or dispute 

relating to the Commissions must be brought by Customer in writing within one (1) year of the date 

such Commissions payment is due. Customer further acknowledges and agrees that it shall not 

receive any Commissions payment from Pepsi if Commissions fail to reach a certain threshold 

amount per period or quarter.  The current threshold amounts are $50 per four-week period or $75 

per quarter. The threshold may be revised by Pepsi from time to time.  

  

(2) Change to Commission Rate/Formula.  Customer agrees that Pepsi shall have the right 

to change the Commission Rate and/or its formula/method for calculating Commissions as may be 

required by applicable laws or as reasonably necessary to respond to legislative acts in order that 

the Commission Rate remains cost neutral. 
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 (3) Vend Price. The initial vend prices and minimum scheduled increases that are necessary 

for Customer to qualify for any Commissions are set forth in the Commission chart above.  Pepsi 

shall have the right to change such vend prices as it deems appropriate in light of increases of cost 

of goods. Customer acknowledges that Pepsi has the right to pass through any incremental fees, 

deposits, taxes or other governmentally imposed charges (whether local, state, federal or judicially 

imposed on manufacturers, distributors, consumers or otherwise). The pass-through of any such 

governmentally imposed fees, deposits, taxes or charges on the Products will be in addition to any 

scheduled Vend Prices increases set forth herein or notification restrictions that may be specified 

in this Agreement. 

 

Customer acknowledges that Pepsi policies prohibit business practices involving improper revenue 

recognition, including but not limited to channel stuffing and/or trade loading.  As such, Customer agrees 

that to the extent any funding provided for herein is based on Customer achieving a threshold amount of 

purchases in a given time period, Pepsi has and reserves the right to not count purchases towards a given 

threshold in the event Pepsi determines in its good faith and reasonable discretion that such purchases were 

not made in the normal course of business for current product needs.  Material changes in historical 

purchasing patterns shall be considered by Pepsi in making any such determination. 

 

(D) Gatorade Sideline Kit(s).  Each Year throughout the Term, Pepsi agrees to provide Gatorade 

Sideline Kit(s) to Customer, with a value not to exceed Eight Hundred  US Dollars ($800).  Customer 

acknowledges and agrees that any unused portion of the value of the Gatorade Sideline Kit(s) in any Year 

shall not be carried over to the subsequent Year or be redeemed for cash. 

 

6. Competitive Products.  During the entire Term of this Agreement: 

 

(A) No Competitive Products shall be sampled, sold, served or dispensed anywhere at the Facilities.  

 

(B) No permanent or temporary advertising, signage or trademark visibility for Competitive Products 

shall be displayed anywhere at the Facilities. 

 

(C) No agreement will be entered into or maintained by Customer and/or its designated Food Service 

Operator pursuant to which Competitive Products will be associated with Customer or the Facilities in any 

advertising or promotional activity that creates a relationship or connection between Competitive Products 

and Customer or the Facilities. 

 

7. Equipment and Service. 

 

(A) Pepsi will loan to Customer, at no charge, appropriate Equipment for dispensing the Products at 

the Facilities and will have the exclusive right to install Equipment throughout the Facilities (except where 

local law, rule or regulation prohibits uncompensated placement of Equipment by soft drink vendors, in 

which case Pepsi will charge the minimum legal rental fee pursuant to a separate agreement with Customer).  

Pepsi will have the further right to install additional Equipment in buildings and facilities acquired and/or 

constructed by Customer after the date of this Agreement. Pepsi will place Equipment at mutually agreed 

upon locations throughout the Facilities. Pepsi reserves the absolute right to remove any glass front Vending 

Machines that sells less than eight (8) cases of Product per week or any other Vending Machines that sells 

less than two (2) cases of Product per week.  Pepsi shall install Equipment at its sole expense, except where 

otherwise prescribed by law.   Pepsi shall have the right to place full trademark panels on all sides of its 

Equipment. The Customer will not permit the operation of any other equipment used for the sale of 

Beverages at the Facilities without the prior written consent of Pepsi.  Where permitted by applicable local 

law, rule or regulation, the Equipment will be exclusively used to display and merchandise the Products, 
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and Customer will not use the Equipment to display, stock, advertise, sell or maintain any Competitive 

Products (including on the exterior of the Equipment).   

 

(B) Pepsi or one of its subsidiaries or affiliates shall retain ownership in and title to all Equipment  

  

(C) The Equipment may not be removed from the Facilities without Pepsi’s written consent, and 

Customer agrees not to encumber the Equipment in any manner or permit other equipment to be attached 

thereto except as authorized by Pepsi in writing.  Upon expiration or termination of this Agreement, 

Customer will allow Pepsi to pick up all Equipment and the parties shall work together to coordinate a pick-

up schedule. 

 

(D) Pepsi will provide, at no charge to Customer, preventative maintenance and service to the 

Equipment.   

(E) Pepsi will be responsible for collecting, for its own account, all cash monies from the Vending 

Machines and for all related accounting for all cash monies collected therefrom.  Customer agrees to provide 

reasonable assistance to Pepsi in apprehending and prosecuting vandals.  Pepsi will not be obligated to pay 

Commissions on documented revenue losses resulting from vandalism or theft of Product with respect to 

any Vending Machines.  

 

8. Breach of Contract and Termination. 

 

(A) Either party may terminate this Agreement for any breach of this Agreement’s material terms by 

the other party, provided that the non-breaching party shall first provide the breaching party with written 

notice of the breach and a thirty (30) day opportunity to cure such breach.  If the breaching party fails to 

cure the breach within the thirty (30) day period, the non-breaching party may terminate the Agreement 

upon written notice to the breaching party.   
 
(B) Without prejudice to any other remedy available to Pepsi at law or in equity in respect of any event 

described below, this Agreement may be terminated in whole or in part by Pepsi upon thirty (30) days’ 

advance written notice to Customer if (i) any of the Products are not made available at the Facilities as 

required in this Agreement, (ii) any of the rights granted to Pepsi herein are materially restricted or limited 

during the Term; or (iii) a final judicial opinion or governmental regulation prohibits, or materially impacts 

or impairs (e.g., beverage tax or package size restriction) the availability or cost of Beverages, whether or 

not due to a cause beyond the reasonable control of Customer.  Before Pepsi exercises its right to terminate 

as described in this Section, Pepsi agrees to engage in good faith renegotiations with Customer to adjust the 

funding offered to Customer herein on an equitable basis to neutralize any negative impact such change 

may have on the economics of the original Agreement.  

  

(C) If the Agreement is terminated early for any reason other than an uncured material breach by Pepsi, 

Pepsi will, without prejudice to any other right or remedy available to Pepsi, obtain a reimbursement from 

Customer of any unearned funding paid by Pepsi to Customer which remains unearned as of the time of 

termination and Customer and its Facilities will surrender to Pepsi all Equipment provided by Pepsi.  In 

addition, without prejudice to any other right or remedy available to Pepsi, Pepsi will have the right to 

immediately seek reimbursement from Customer and the Facilities for an amount reflecting reimbursement 

for all funding previously advanced by Pepsi but not earned by Customer pursuant to the terms of this 

Agreement. With regard to the Initial Support Fund, if any, the amount of such reimbursement shall be 

determined by multiplying the Initial Support Fund by a fraction, the numerator of which is the number of 

months remaining in the Term at the time such termination occurs and the denominator of which is the higher 

of total number of months within the Term (e.g., 5 year term is 60 months) or, if applicable, the number of 

months expected to comprise the Term based on volume trends as of the time of termination of the Volume 

Threshold.  With regard to the Annual Support Funds and, if applicable, any other annual funds,, the amount 
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of such reimbursement shall be determined by multiplying the total amount of such funds paid in the Year 

during which such termination occurs by a fraction, the numerator of which is the number of months 

remaining in such Year at the time of such termination or limitation and the denominator of which is twelve. 

 

9. Taxes.  Customer acknowledges and agrees that neither Pepsi nor its affiliates will be responsible 

for any taxes payable, fees or other tax liability incurred by Customer in connection with any fees payable 

by Pepsi under this Agreement.  In addition, Pepsi will be responsible only for the payment of taxes on the 

sales of Products through Vending Machines.  Pepsi will not be assessed common area maintenance fees, 

taxes or other charges based on its occupation of the space allocated to its Equipment. 

  

10. Representations and Warranties. 

 

(A) Each party represents and warrants to the other:  (1) it has full power and authority to enter into this 

Agreement and to grant and convey to the other the rights set forth herein; and (2) all necessary approvals 

for the execution, delivery and performance of this Agreement have been obtained and this Agreement has 

been duly executed and delivered by the parties and constitutes the legal, valid and binding obligation, 

enforceable in accordance with its terms, and nothing contained in this Agreement violates, interferes with 

or infringes upon the rights of any third party; (3) the respective signatory of this Agreement is duly 

authorized and empowered to bind the party to the terms and conditions of this Agreement for the duration 

of the Term; and (4) the parties have complied with all applicable laws, ordinances, codes, rules and 

regulations relating to its entering into this Agreement and its performance hereunder. 

 

(B) Each of the parties hereto agree that: (1) the representations, warranties and covenants contained 

herein will survive the execution and delivery of this Agreement, and (2) except as expressly set forth 

herein, neither party has made, and neither party is relying on, any representation or warranty, express or 

implied, with respect to the subject matter hereof. 

 

11. Indemnification. 

 

(A) Pepsi will indemnify and hold Customer harmless from any and all suits, actions, claims, demands, 

losses, costs, damages, liabilities, fines, expenses and penalties (including reasonable attorneys’ fees) 

arising out of: (i) its breach of any term or condition of this Agreement; (ii) product liability suits resulting 

from the use or consumption of Products purchased directly from Pepsi; and/or (iii) the negligence or willful 

misconduct of Pepsi, (excluding claims arising out of Customer’s negligence or willful  misconduct). 

 

(B)  To the extent permitted by applicable law, Customer will indemnify and hold Pepsi, its subsidiaries, 

affiliates or assigns harmless from and against any and all suits, actions, claims, demands, losses, costs, 

damages, liabilities, fines, expenses and penalties (including reasonable attorneys’ fees) arising out of (i) 

its breach of any term or condition of this Agreement, including failure to comply with the School Policy; 

and/or (ii) the negligence or willful misconduct of Customer (excluding claims arising out of Pepsi’s 

negligence or willful misconduct). 

 

(C) The provisions of this Section will survive the termination of this Agreement. 

 

12. Force Majeure.  No party will be responsible to the other or to any third party for any failure, in 

whole or in part, to perform any of its respective obligations hereunder, to the extent and for the length of 

time that performance is rendered impossible or commercially impractical, owing to acts of God, public 

insurrections, pandemics, epidemics, floods, fires, strikes, lockouts, or other labor disputes, disruptions in 

supply, shortages or scarcity of materials, changes to applicable laws and regulations and other 

circumstances of substantially similar character beyond the reasonable control of the affected party(s), 

including extraordinary costs of goods increases (collectively, “Force Majeure”). Any party(s) so affected, 



 

 

#811448-1 

will (i) use all reasonable efforts to minimize the effects thereof and (ii) promptly notify the other party(s) 

in writing of the Force Majeure and the effect of the Force Majeure on such party’s ability to perform its 

obligations hereunder. The affected party(s) will promptly resume performance after it is no longer subject 

to Force Majeure. In the event Customer’s performance is temporarily suspended pursuant to a Force 

Majeure event, Pepsi’s funding obligations will be suspended for the duration of Customer’s 

nonperformance. Once the Force Majeure event has concluded and Customer resumes performance or in 

the event Customer is able to perform some, but not all of its obligations herein, any fixed or guaranteed 

funding will be adjusted commensurate with the decline in volume associated with the suspended or partial 

performance.  

 

13. Relationship of Parties.  The parties are independent contractors with respect to each other.  

Nothing contained in this Agreement will be deemed or construed as creating a joint venture or partnership 

between the parties. 

   

14. Retention of Rights.  The Customer will not obtain by virtue of this Agreement, any right, title or 

interest in the trademarks of Pepsi or PepsiCo, Inc., nor will this Agreement give Customer the right to use, 

refer to, or incorporate in marketing or other materials the name, logos, trademarks or copyrights of Pepsi 

or PepsiCo, Inc.   

 

15. Non-Disclosure.   Except as may otherwise be required by law or legal process, neither party will 

disclose to unrelated third parties the terms and conditions of this Agreement without the consent of the 

other. 

 

16. Governing Law.  This Agreement will be governed by and construed in accordance with the laws 

of the State of New York without regard to conflicts of laws principles. 

 

17. Insurance. 

 

(A) Each party hereto maintains and agrees to maintain, at all times during the Term a comprehensive 

program of risk retention and insurance with such insurance carriers and in such amounts of insurance 

coverage reasonably acceptable to the other party.  Each party agrees to include the other, and each of its 

Affiliates, and their respective officers, directors, employees, agents, representatives and successors and 

assigns, as additional insureds on such insurance during the Term.  Such insurance will contain a waiver of 

subrogation with respect to the additional insureds. 

 

(B) Either party will have the right, during the Term from time to time, to request copies of certificates 

of insurance and/or other evidence of the adequacy of the above insurance coverages. 

 

18. Entire Agreement.  This Agreement contains the entire agreement between the parties hereto 

regarding the subject matter hereof and supersedes all other agreements between the parties.  This 

Agreement may be amended or modified only by a writing signed by each of the parties.  

 

19. Waiver.   No failure or delay of either party to exercise any rights or remedies under this Agreement 

shall operate as a waiver thereof, nor will any single or partial exercise of any rights or remedies preclude 

any further or other exercise of the same or any other rights or remedies.  Any waiver must be in writing 

and signed by the party waiving the rights. 

 

20. Assignment; Counterparts.  To the extent permitted by law, this Agreement will be binding upon 

and inure to the benefit of Pepsi and Customer and its respective successors and permitted assigns.  The 

Customer may not subcontract or assign its rights or obligations under this Agreement to any other entity 

or person without the express written consent of Pepsi, which consent may be withheld at its sole discretion.  
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This Agreement may be executed in two or more counterparts, each of which shall be deemed an original 

but all of which together shall constitute one and the same instrument. 

 

21. Severability.  If any provision of this Agreement is deemed or declared unenforceable, invalid or 

void, the same shall not impair any of the other provisions contained herein which shall continue to be 

enforceable in accordance with their respective terms, except that this clause will not deprive any party of 

any remedy afforded under this Agreement. 

 

22. Construction.  Customer and Pepsi acknowledge that both parties participated equally in the 

negotiation of this Agreement and that, accordingly, in interpreting this Agreement, no weight shall be 

placed upon which party hereto or its counsel drafted the provision being interpreted. 

 

23. Right of Offset.  Pepsi reserves the right to withhold payments due hereunder as an offset against 

amounts not paid by Customer for Products ordered from and delivered by Pepsi and any and all balances 

due and payable to Pepsi pursuant to this Agreement or any separate services agreement between Customer 

and Pepsi and/or its subsidiaries and affiliates. 

 
24. Distribution Limitations.   Pepsi reserves the right to limit quantities, withhold or deduct funding 

as an offset to amounts not paid by Customer or terminate this Agreement if Customer (i) sells Products 

directly or indirectly for resale outside of the Pepsi’s exclusive territory where the Facility operates and (ii) 

purchases Products outside Pepsi’s exclusive territory where the Facility operates and resells such Products 

within Pepsi’s exclusive territory. 

 

25.  Notices.  Any notice which either party is required or permitted to give hereunder will be in 

writing, signed by the notifying party and will be either delivery by hand or nationally-recognized overnight 

courier service or deposited in the United States mail, certified or registered mail, return receipt requested, 

postage paid, addressed as follows: If to Customer, to the name and address set forth in the preamble herein.  

If to Pepsi, to the name and address set forth in the preamble herein, with a copy thereof to: Pepsi Beverages 

Company, 700 Anderson Hill Road, Purchase, NY 10577, Attention: PBNA Division General Counsel or 

to such addresses as the parties may subsequently provide in writing.  Notice will be deemed to have been 

given when delivered by hand or nationally recognized overnight courier service, or when received as 

evidenced by the return receipt, or the date such notice is first refused, if that be the case. 

 

 IN WITNESS WHEREOF, the undersigned have caused this Agreement to be duly executed on 

the dates set forth below. 

 

PepsiCo Beverage Sales, LLC                  Owasso Public Schools 

 

 

By: ____________________________  By: _____________________________ 

 

Name: ____________________________  Name: _____________________________ 

 

Title: ____________________________  Title: _____________________________ 

 

Date: ____________________________  Date: _____________________________ 

    

Bronson Vaughn

Key Account Manager

8/9/2024
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Exhibit A 

 

List of Schools 

 

Owasso High School – 12901 E 86th St N, Owasso, OK, 74055 

 

Owasso 8th Grade Center – 13901 E 86th St N, Owasso, OK, 74055 

 

Owasso 7th Grade Center – 1400 N Main St, Owasso, OK, 74055 

 

Owasso 9th Grade Center – 8800 N 129th East Ave, Owasso, OK, 74055 

 

Owasso 6th Grade center – 8101 N 129th East Ave, Owasso, OK, 74055 
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Exhibit B 

 

Products & Pricing 

 

2024 Pricing (subject to changes annually) 

 

 

20oz CSD – $39.98 

 

20oz Water – $26.57 

 

20oz Gatorade -   $36.38
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Exhibit C 

PepsiCo U.S. School Policy for Beverages 

(Updated as of May 2023) 

 

Summary 

PepsiCo follows all federal, state and local regulations governing beverage sales in schools and the 

company’s Global School Beverage Policy (available on pepsico.com). In addition, PepsiCo will not offer 

caffeinated beverages that are marketed as energy drinks for sale to students in elementary, middle or high 

schools, even if they meet the nutrition thresholds in these standards. 

 

Permitted Products 

Consistent with federal regulations issued by the U.S. Department of Agriculture (USDA) and PepsiCo’s 

Global School Beverage Policy, PepsiCo will offer schools only those beverage products that meet the 

following standards, if such products are to be sold to students. In addition, PepsiCo will follow state and 

local regulations if stricter than these standards and will work with schools to ensure that supplied beverage 

products comply with applicable requirements. 

 

Elementary School 

• Plain water or plain carbonated water (no size limit) 

• 100% fruit/vegetable juice (up to 8-ounce) 

• 100% fruit/vegetable juice diluted with water - with or without carbonation - and no added sweeteners 

(up to 8-ounce) 

• Low-fat milk, unflavored (up to 8-ounce) 

• Non-fat milk, flavored or unflavored, including nutritionally equivalent milk alternatives (up to 8-

ounce) 
 

Middle School 

• Same as elementary school except that juice and milk meeting elementary school criteria may be up to 

12- ounce 

• If a middle school and high school are in the same building and students of all ages have access to the 

areas where beverages are sold, beverages must meet the middle school standards. If, in the above 

situation, the middle school students do not have access to the area where beverages are sold to high 

school students, high school beverage standards may be implemented for that area. 
 

High School 

• Same as middle school except that the following beverages are also permitted: 

• Zero-calorie beverages with or without flavors and with or without carbonation up to 20-ounce. (As 

defined by U.S. Food and Drug Administration (FDA), “zero-calorie” beverages are labeled to contain 

less than 5 calories per 8-ounce, or no more than 10 calories per 20-ounce) 

• Low-calorie beverages with or without flavors and with or without carbonation up to 12-ounce. (As 

defined by FDA, “low calorie” beverages are labeled to contain no more than 40 calories per 8-ounce, 

or no more than 60 calories per 12-ounce) 

• Sports drinks with more than 40 calories per 8-ounce: only before, during and after physical 

activity/exposure to heat (such as at sport practices, training sessions and competitions), when such 

sales take place either (1) during the “extended day” (as defined in this policy below) in those schools 

not subject to USDA regulations, or (2) outside of the “school day” (as defined by USDA¹) in those 

schools subject to USDA regulations 
 

Application of Policy 



 

 

#811448-1 

 

• Schools: This school beverage policy applies to all elementary, middle and high schools in the United 

States, whether public or private and whether or not such schools participate in the reimbursable school 

breakfast or lunch plan run by the Federal government. 
 

• Time of Day: This policy applies to beverages sold to students on school grounds during the school 

day as well as the extended school day. The “extended school day” is the time before and after school 

when students are involved in events (e.g., clubs, yearbook, band and choir practice, student 

government, drama and childcare programs) that are primarily under the control of the school or third 

parties on behalf of the school.  
 

As noted above, the inclusion of the extended day in this school beverage policy does not prohibit sales of 

sports drinks with more than 40 calories per 8-ounce during the extended school day to student athletes at 

practices, training sessions and competitions or to other students engaged in physical activity/exposed to 

heat, except in those schools subject to the USDA regulations where sports drinks may be sold to these 

students only during the period from 30 minutes after the school day until midnight prior to the next school 

day. 

 

• Special Circumstances: This policy does not apply to the sale of beverages: (1) in staff areas of schools 

that are not accessible to students (2) at, or immediately before or after, school-related events where 

parents and other adults are a significant part of an audience (e.g., sporting events, school plays and 

band concerts); or (3) for fundraisers held at schools (other than fundraising through vending machines, 

school stores, snack bars, à la carte sales). 
 

Providing Choice and Information 

PepsiCo will work to provide vending machines in a variety of graphic designs, including designs featuring 

low-calorie brands; to show calorie counts on vendor selection buttons; and to include a calorie awareness 

message such as “Calories Count – Check then Chose” (or similar) on vendor fronts. 

 

Promoting Wellness and Education 

PepsiCo will encourage schools to use contract-related sponsorship and marketing funds, if any, to promote 

student fitness, wellness and health education programs in schools. 

 

Independent Bottlers and Third-Party Distributors 

Independent bottlers and third parties that distribute PepsiCo products to schools should comply with all 

federal, state and local regulations governing the sale of beverages in schools. In addition, PepsiCo 

encourages independent bottlers and third-party distributors to follow the product standards and other 

guidance outlined within PepsiCo’s policy above. 

 

Notes: 

¹The USDA regulations which took effect July 1, 2014 do not apply to (1) beverages sold to students in 

schools that do not participate in the reimbursable school breakfast or lunch plan run by the Federal 

government; or (2) beverages sold to students outside the “school day” (“school day” is defined by USDA 

as the period from midnight before, to 30 minutes after the end of the official school day). 

 























Policy Changes 

2024-2025 

 

 

 
Standards of Performance and Conduct (2.25):  Language has been revised for the new rules 

for the Oklahoma Administrative Code 210:20-29-5. Principal III – Teacher Dismissal.  

   



Redlined Version 

2.25 Standards of Performance and Conduct 

 

The following standards of conduct for teachers are adopted pursuant to state law. Teachers are 

charged with the education of the youth of this state. In order to perform effectively, teachers 

must demonstrate a belief in the worth and dignity of each human being, recognizing the 

supreme importance of the pursuit of truth, devotion to excellence, and the nurture of democratic 

principles.  

 

In recognition of the magnitude of the responsibility inherent in the teaching process and by 

virtue of the desire for the respect and confidence of their colleagues, students, parents, and the 

community, teachers are to be guided in their conduct by their commitment to their students and 

their profession.  

 

Principle I  

 

Commitment to the Students  

The teacher must strive to help each student realize his or her potential as a worthy and effective 

member of society. The teacher must work to stimulate the spirit of inquiry, the acquisition of 

knowledge and understanding and the thoughtful formulation of worthy goals.  

 

In fulfillment of the obligation to the student, the teacher:  

 

1. Shall not unreasonably restrain the student from independent action in the pursuit of 

learning;  

2. Shall not unreasonably deny the student access to varying points of view;  

3. Shall not deliberately suppress or distort subject matter relevant to the student’s 

progress;  

4. Shall make reasonable effort to protect the student from conditions harmful to learning or 

to health and safety;  

5. Shall not intentionally expose the student to embarrassment or disparagement;  

6. Shall not on the basis of race, color, creed, sex, national origin, marital status, political or 

religious beliefs, family, social or cultural background, or sexual orientation, unfairly:     

a. Exclude any student from participation in any program;  

b. Deny benefits to any student; or  

c. Grant any advantage to any student;  

7. Shall not use professional relationships with students for private advantage: 



8. Shall not disclose information about students obtained in the course of professional 

service, unless disclosure serves a compelling professional purpose and is permitted by 

law or is required by law;  

Principle II  

 

Commitment to the Profession  

The teaching profession is vested by the public with a trust and responsibility requiring the 

highest ideals of professional service.  

 

In order to assure that the quality of the services of the teaching profession meets the 

expectations of the State and its citizens, the teacher shall exert every effort to raise professional 

standards, fulfill professional responsibilities with honor and integrity, promote a climate that 

encourages the exercise of professional judgment, achieve conditions which attract persons 

worthy of the trust to careers in education, and assist in preventing the practice of the profession 

by unqualified persons.  

 

In fulfillment of the obligation to the profession, the educator:  

 

1. Shall not in an application for a professional position deliberately make a false statement 

or fail to disclose a material fact related to competency and qualifications;  

2. Shall not misrepresent his/her professional qualifications.  

3. Shall not assist any entry into the profession of a person known to be unqualified in 

respect to character, education, or other relevant attribute;  

4. Shall not knowingly make a false statement concerning the qualifications of a candidate 

for a professional position;  

5. Shall not assist an unqualified person in the unauthorized practice of the profession;  

6. Shall not disclose information about colleagues obtained in the course of professional 

service unless disclosure serves a compelling professional purpose or is required by law;  

7. Shall not knowingly make false or malicious statements about a colleague;  

8. Shall not accept any gratuity, gift, or favor that might impair or appear to influence 

professional decisions or actions.  

 

Principle III  

 

Subject to the provisions of the Teacher Due Process Act of 1990, a career teacher may be 

dismissed or not reemployed for:  

 

1. Willful neglect of duty;  

2. Repeated negligence in performance of duty;  



3. Mental or physical abuse to a child;  

4. Incompetency;  

5. Instructional ineffectiveness;  

6. Unsatisfactory teaching performance; or  

7. Commission of an act of moral turpitude.  

8. Abandonment of contract.  

 

Subject to the provisions of the Teacher Due Process Act, a probationary teacher may be 

dismissed or not reemployed for cause.  

 

A teacher shall be dismissed or not reemployed unless a presidential or gubernatorial pardon has 

been issued, if during the term of employment, the teacher is convicted in the state, the United 

States, or another state of;  

 

1. Any sex offense subject to the Sex Offender Registration Act in this state or subject to 

another state’s or the federal sex offender registration provisions; or  

2. Any felony offense. 

A teacher may be dismissed, refused employment or not reemployed after a finding that such 

person has engaged in criminal sexual activity or sexual misconduct that has impeded the 

effectiveness of the individual’s performance of school duties. As used in this subsection:  

 

1. “Criminal sexual activity” means the commission of an act as defined in Section 886 of 

Title 21 of the Oklahoma Statutes, which is the act of sodomy; and  

2. “Sexual misconduct” means the soliciting or imposing of criminal sexual activity.  

 

A teacher may be dismissed, refused employment, or not reempolyed after a finding that such 

person has, either in the presence of a minor or in a manner that such person has participated in 

making available to a minor online, engaged in sexual acts, acts that appeal to the prurient 

interest in sex as found by the average person applying contemporary community standards, or 

acts that excessively promote sexuality in light of the education value of the material and in light 

of the youngest age of any student with access to said material. 

 

 

As used in this section, “abandonment of contract” means the failure of a teacher to report at the 

beginning of the contract term or otherwise perform the duties of a contract of employment when 

the teacher has accepted other employment or is performing work for another employer that 

prevents the teacher from fulfilling the obligations of the contract of employment. 
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2.25 Standards of Performance and Conduct 

 

The following standards of conduct for teachers are adopted pursuant to state law. Teachers are 

charged with the education of the youth of this state. In order to perform effectively, teachers 

must demonstrate a belief in the worth and dignity of each human being, recognizing the 

supreme importance of the pursuit of truth, devotion to excellence, and the nurture of democratic 

principles.  

 

In recognition of the magnitude of the responsibility inherent in the teaching process and by 

virtue of the desire for the respect and confidence of their colleagues, students, parents, and the 

community, teachers are to be guided in their conduct by their commitment to their students and 

their profession.  

 

Principle I  

 

Commitment to the Students  

The teacher must strive to help each student realize his or her potential as a worthy and effective 

member of society. The teacher must work to stimulate the spirit of inquiry, the acquisition of 

knowledge and understanding and the thoughtful formulation of worthy goals.  

 

In fulfillment of the obligation to the student, the teacher:  

 

1. Shall not unreasonably restrain the student from independent action in the pursuit of 

learning;  

2. Shall not unreasonably deny the student access to varying points of view;  

3. Shall not deliberately suppress or distort subject matter relevant to the student’s 

progress;  

4. Shall make reasonable effort to protect the student from conditions harmful to learning or 

to health and safety;  

5. Shall not intentionally expose the student to embarrassment or disparagement;  

6. Shall not on the basis of race, color, creed, sex, national origin, marital status, political or 

religious beliefs, family, social or cultural background, or sexual orientation, unfairly:     

a. Exclude any student from participation in any program;  

b. Deny benefits to any student; or  

c. Grant any advantage to any student;  

7. Shall not use professional relationships with students for private advantage: 



8. Shall not disclose information about students obtained in the course of professional 

service, unless disclosure serves a compelling professional purpose and is permitted by 

law or is required by law;  

Principle II  

 

Commitment to the Profession  

The teaching profession is vested by the public with a trust and responsibility requiring the 

highest ideals of professional service.  

 

In order to assure that the quality of the services of the teaching profession meets the 

expectations of the State and its citizens, the teacher shall exert every effort to raise professional 

standards, fulfill professional responsibilities with honor and integrity, promote a climate that 

encourages the exercise of professional judgment, achieve conditions which attract persons 

worthy of the trust to careers in education, and assist in preventing the practice of the profession 

by unqualified persons.  

 

In fulfillment of the obligation to the profession, the educator:  

 

1. Shall not in an application for a professional position deliberately make a false statement 

or fail to disclose a material fact related to competency and qualifications;  

2. Shall not misrepresent his/her professional qualifications.  

3. Shall not assist any entry into the profession of a person known to be unqualified in 

respect to character, education, or other relevant attribute;  

4. Shall not knowingly make a false statement concerning the qualifications of a candidate 

for a professional position;  

5. Shall not assist an unqualified person in the unauthorized practice of the profession;  

6. Shall not disclose information about colleagues obtained in the course of professional 

service unless disclosure serves a compelling professional purpose or is required by law;  

7. Shall not knowingly make false or malicious statements about a colleague;  

8. Shall not accept any gratuity, gift, or favor that might impair or appear to influence 

professional decisions or actions.  

 

Principle III  

 

Subject to the provisions of the Teacher Due Process Act of 1990, a career teacher may be 

dismissed or not reemployed for:  

 

1. Willful neglect of duty;  

2. Repeated negligence in performance of duty;  



3. Mental or physical abuse to a child;  

4. Incompetency;  

5. Instructional ineffectiveness;  

6. Unsatisfactory teaching performance; or  

7. Commission of an act of moral turpitude.  

8. Abandonment of contract.  

 

Subject to the provisions of the Teacher Due Process Act, a probationary teacher may be 

dismissed or not reemployed for cause.  

 

A teacher shall be dismissed or not reemployed unless a presidential or gubernatorial pardon has 

been issued, if during the term of employment, the teacher is convicted in the state, the United 

States, or another state of;  

 

1. Any sex offense subject to the Sex Offender Registration Act in this state or subject to 

another state’s or the federal sex offender registration provisions; or  

2. Any felony offense. 

A teacher may be dismissed, refused employment or not reemployed after a finding that such 

person has engaged in criminal sexual activity or sexual misconduct that has impeded the 

effectiveness of the individual’s performance of school duties. As used in this subsection:  

 

1. “Criminal sexual activity” means the commission of an act as defined in Section 886 of 

Title 21 of the Oklahoma Statutes, which is the act of sodomy; and  

2. “Sexual misconduct” means the soliciting or imposing of criminal sexual activity.  

 

A teacher may be dismissed, refused employment, or not reempolyed after a finding that such 

person has, either in the presence of a minor or in a manner that such person has participated in 

making available to a minor online, engaged in sexual acts, acts that appeal to the prurient 

interest in sex as found by the average person applying contemporary community standards, or 

acts that excessively promote sexuality in light of the education value of the material and in light 

of the youngest age of any student with access to said material. 

 

As used in this section, “abandonment of contract” means the failure of a teacher to report at the 

beginning of the contract term or otherwise perform the duties of a contract of employment when 

the teacher has accepted other employment or is performing work for another employer that 

prevents the teacher from fulfilling the obligations of the contract of employment. 
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2024-2025 

 

 

 
Suspension, Dismissal, and Non-reemployment of Certified Personnel (2.27)  Language has 

been revised for the new rules for the Oklahoma Administrative Code 210:35-3-86 

 

  



Redlined Version 

2.27 Suspension, Dismissal and Non-reemployment of TeachersCertified Personnel 

It is the policy of the Owasso Public Schools Board of Education that a teacher or administrator 

may be suspended from employment in accordance with state law and the accreditation 

standards. Such suspension will be with pay, pending additional due process procedures. 

1. Definitions and Scope  

a. "Teacher" means a duly certified or licensed person who is employed to serve as a 

counselor, librarian, school nurse, or any instructional capacity. An administrator 

shall be considered a "teacher" only with regard to service in an instructional, 

non-administrative capacity.  

b. "Dismissal" means the discontinuance of the teaching service of a teacher during 

the term of a written contract.  

c. c. "Non-reemployment" means the nonrenewal of a teacher's contract upon 

expiration of the contract.  

d. "Suspension" means the temporary discontinuance of a teacher's services during 

the term of a contract pending dismissal or non-reemployment.  

e. "Career teacher" means a teacher who: 

i. was employed by the School District prior to the 2017-2018 school year 

and has completed three (3) or more consecutive complete school years in 

such capacity in the School District under a written teaching contract; or  

ii. was first employed by the School District during or after the 2017-2018 

school year under a written teaching contract and:  

1. completed three (3) consecutive, complete school years in the 

District and has an evaluation rating of “superior” for at least two 

(2) of those years.  

2. completed four (4) consecutive, complete school years in the 

District with averaged ratings of “effective” or higher for the four 

(4) year period with ratings of at least “effective” for the last two 

(2) of the four (4) years; or  

3. completed four (4) consecutive, complete school years in the 

District and was granted career status by the board of education 

after the applicable principal and superintendent petitioned the 

board to grant the teacher career status. (The principal’s petition 

must specify the facts which support granting career status.) f.  

f. "Probationary teacher" means a teacher who:  



i. was employed by the District prior to the 2017-2018 school year and has 

completed fewer than three (3) consecutive, complete school years in such 

capacity in the School District under a written teaching contract; or 

ii. was employed by the District during or after the 2017-2018 school year 

under a written teaching contract and has not met the requirements to be a 

career teacher as described above.  

g. “Abandonment of contract” means a teacher’s failure to report at the beginning of 

the contract term or otherwise perform the assigned duties when the teacher has 

accepted other employment or is performing work for another employer that 

prevents the teacher from fulfilling the obligations of the employment contract.  

h. This policy does not apply to  

i. substitute teachers,  

ii. adult education teachers or instructors,  

iii. nonrenewal of teachers employed on temporary contracts for a complete 

year;  

iv. nonrenewal and dismissal of teachers employed on temporary contracts 

for less than a complete school year.  

v. administrators, except with regard to service in an instructional, non-

administrative position. 

i. This policy does apply to teachers employed in positions fully funded by federal 

or private categorical grants in regard to dismissals or suspensions during the term 

of employment under the grant, but not in regard to "non-reemployment" at the 

expiration of the grant.  

 

2. Grounds for Dismissal or Non-reemployment  

a. A career teacher may be dismissed or not reemployed for:  

i. willful neglect of duty,  

ii. repeated negligence in performance of duty,  

iii. incompetency,  

iv. unsatisfactory teaching performance,  

v. instructional ineffectiveness, (starting in 2017-2018 this includes but is not 

limited to being evaluated as “needs improvement” or lower for three (3) 

consecutive years).:  

vi. mental or physical abuse to a child,  

vii. commission of an act of moral turpitude,  



viii. abandonment of contract, ix. criminal sexual activity or sexual misconduct 

(as those terms are defined by law) which has impeded the effectiveness of 

the teacher's performance of school duties,  

ix. failure to meet local school board staff development requirements (non-

reemployment only)  

x. engaging in acts which could form the basis of criminal charges sufficient 

to result in denial/revocation of a teaching certificate, or  

xi. any other grounds hereafter allowed by law.  

b. A career teacher shall be dismissed or not reemployed for  

i. conviction of a felony,  

ii. conviction of any sex offense subject to Oklahoma’s Sex Offenders 

Registration Act or another state’s or the Federal Sex Offender 

Registration Provisions,  

iii. instructional ineffectiveness. Starting in 2017-2018, this includes, teachers 

with an ineffective rating for tow two (2) consecutive school years.  

c. A probationary teacher may be dismissed or not reemployed for cause, including 

but not limited to receiving a qualitative or quantitative rating of “ineffective” for 

two (2) consecutive school years after full implementation of TLE.  

d. A probationary teacher may be dismissed or not reemployed for cause; including 

but not limited to engaging in acts which could form the basis of criminal charges 

sufficient to result in denial/revocation of a teaching certificate. Starting in 2017- 

2018 cause includes, but is not limited to, an ineffective rating for two (2) 

consecutive school years or failure to obtain career status in four (4) years.  

i. conviction of a felony,  

ii. conviction of any sex offense subject to Oklahoma’s Sex Offenders 

Registration Act or another state’s or the Federal Sex Offender 

Registration Provisions,  

e. A cause listed 2A(i) - (v) for a career teacher, or any cause related to inadequate 

teaching performance for a probationary teacher, shall not be a basis for a 

recommendation to dismiss or not reemploy a teacher unless corrective action 

procedures involving admonishment / plan for improvement have been followed. 

Dismissal or non-reemployment for any cause not listed in 2A (i) - (v) for a career 

teacher, or not related to inadequate teaching performance for a probationary 

teacher, shall not require corrective action procedures (i.e. admonishment) to be 

followed.  

f. Corrective Action – Admonishment / Plan for Improvement  



i. When an evaluator who has evaluated a teacher pursuant to School 

District policy identifies poor performance, conduct or an evaluation 

rating which the evaluator believes may lead to a recommendation for the 

teacher’s dismissal or non-reemployment, the evaluator shall:  

1. admonish the teacher, in writing, and make a reasonable effort to 

assist the teacher in correcting the poor performance or conduct; 

and  

2. establish a reasonable time for improvement, not to exceed two (2) 

months, taking into consideration the rating on the evaluation or 

the nature and gravity of the teacher's performance or conduct.  

ii. Whenever a member of the board of education, superintendent, or other 

administrator identifies poor performance or conduct that may lead to a 

recommendation for dismissal or non-reemployment of a teacher, the 

evaluator who has responsibility for evaluation of the teacher shall be 

informed and shall admonish the teacher as described above. If the 

evaluator fails or refuses to admonish the teacher within ten (10) days after 

being informed of the problem, the board, superintendent or other 

administrator who identified the problem shall admonish the teacher.  

iii. If the teacher does not correct the poor performance or conduct cited in the 

admonishment within the time specified, the admonishing official shall 

make a recommendation to the superintendent for the teacher’s dismissal 

or non-reemployment. The superintendent shall furnish a copy of the 

recommendation to the board of education.  

3. Procedures for Dismissal or Non-reemployment  

a. Commencement of Action  

i. Whenever the superintendent determines that cause exists for a district 

teacher’s dismissal or non-reemployment, the superintendent shall submit 

a written recommendation to the board of education. The recommendation 

shall state the specific ground(s) (statutory grounds, in the case of a career 

teacher) and specify the underlying facts on which the recommended is 

based.  

ii. In the absence of a recommendation from the superintendent pursuant to 

this section, or when the board of education chooses not to accept the 

superintendent's recommendation as to reemployment of a teacher, the 

board may initiate dismissal or non-reemployment action without a 

recommendation provided that it adheres to the other provisions of this 

policy and that the corrective action procedures, if applicable, have been 

followed.  

b. Suspension  



If a district that has received notice under Oklahoma Accreditation Standard 

210:35-3-86, section (g) that an investigation or certification review of a certified 

employee has been commenced by the State Department of Education, the 

employee may be placed on administrative leave. The determination as to whether 

the employee will be placed on leave is a decision of local control. If the district 

does not place such certified employee on administrative leave during the time 

that such employee is under investigation for certification revocation, and that 

employee’s certification is revoked at the conclusion of that investigation, the 

district shall be given a health and safety deficiency. 

Whenever the superintendent believes that cause exists for a teacher’s dismissal a 

and that the immediate suspension of the teacher would be in the best interests of 

students, the superintendent, or the local board of education on the 

recommendation of the superintendent, may suspend the teacher without notice or 

hearing. The suspension shall not deprive the teacher of any teaching 

compensation or other benefits to which he/she would otherwise be entitled under 

the teaching contract or law. Within ten (10) days after the suspension becomes 

effective, the local board of education shall initiate a hearing for dismissal 

pursuant to this policy. However, in a case involving a criminal charge or 

indictment, such suspension may extend to such time as the teacher’s case is 

finally adjudicated. , except suchThe extension shall not include any appeal 

process.  

Whenever the local board of education or the administration of a school district 

has reason to believe that cause exists for the dismissal of an administrator, and 

when they are of the opinion that the immediate suspension of an administrator 

would be in the best interests of the children in the district, the local board of 

education or the superintendent of the school district may suspend the 

administrator without notice or hearing. However, the suspension of the 

administrator shall not deprive the administrator of any compensation or other 

benefits to which he or she would otherwise be entitled under his or her contract 

or pursuant to law. Within ten (10) days after the suspension becomes effective, 

the local board of education shall initiate proceedings pursuant to Section 6-102.4 

of this title to have the administrator dismissed. However, in a case involving a 

criminal charge or indictment, such suspension may extend to such time as the 

administrator’s case is finally adjudicated. Provided, however, such extension 

shall not include any appeal process. 

c. Notice and Hearing  

i. Prior to taking action to dismiss or non-reemploy a teacher, the board 

clerk or designee shall deliver a copy of the recommendation (or 

comparable statement of the grounds and underlying facts if the board is 

acting on its own volition) and notice of hearing rights to the affected 

teacher. The notice shall contain the date, time, and location of the hearing 



and shall be delivered by (i) certified mail, restricted delivers, return 

receipt requested; (ii) personal delivery, with a signed acknowledgment of 

receipt from the teacher; or (iii) process server. Delivery must be made to 

the teacher prior to the first Monday in June for a non-reemployment. The 

hearing shall be held between 20 and 60 days from the teacher’s receipt of 

the hearing notice.  

ii. The teacher hearing before the board of education shall be conducted 

pursuant to procedures established by the State Department of Education. 

In the absence of or to the extent not inconsistent with those procedures, 

the hearing shall be conducted as prescribed in the paragraphs below.  

iii. The hearing shall commence with a statement to the teacher of the 

teacher’s rights at the hearing. Following this statement, the school 

administration shall present facts showing the cause for the teacher's 

dismissal or non-reemployment. The teacher shall then have the right to 

present the teacher’s side of the matter. After both the school 

administration and the teacher have fully presented their respective 

positions, the board of education shall deliberate on the evidence 

regarding the teacher's dismissal or non-reemployment in executive 

session.  

iv. At the hearing, the teacher shall be entitled to be represented by counsel, 

to cross-examine witnesses presented by the school administration, to 

present witnesses on the teacher’s behalf and to present any relevant 

evidence or statement which the teacher desires to offer. The burden of 

proof for any dismissal or non-reemployment shall be on the 

superintendent (or designee), and the standard of proof shall be a 

preponderance of the evidence.  

v. After due consideration of the evidence and testimony presented at the 

teacher’s hearing, the board shall vote, in open session, on the following: 

(1) findings of fact based on the evidence submitted and (2) whether to 

dismiss or non-reemploy the teacher. The decision shall be made by a 

majority of the board of education members present at the meeting and 

shall be final and non-appealable. 

The motion to dismiss or non-reemploy the teacher should state the 

specific cause for dismissal or non-reemployment, although such cause 

need not be a statutory cause for a probationary teacher. The teacher shall 

be sent notice of the board's decision by certified mail, restricted delivery, 

return receipt requested, or substitute process. The notice shall state the 

basis for the board’s decision.  

vi. The teacher shall receive any compensation or benefits to which the 

teacher is entitled until such time as the board’s decision is final. If the 

teacher’s hearing is for non-reemployment, and not for dismissal, the 



teacher’s compensation and benefits may continue only until the end of 

the teacher’s current contract.  

d. Criminal Matters  

Whenever the superintendent (or board) makes a recommendation for a teacher’s 

termination based on conduct which could form the basis of criminal charges 

sufficient to warrant revocation of the teacher’s certificate, the superintendent 

shall forward a copy of the recommendation to the Oklahoma State Department of 

Education and the teacher at the conclusion of any due process provided to the 

teacher or upon acceptance of the teacher’s resignation.  

 

Reference: 70 O.S. §6-101, OAC 210-1-5-8 
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2.27 Suspension, Dismissal and Non-reemployment of Certified Personnel 

It is the policy of the Owasso Public Schools Board of Education that a teacher or administrator 

may be suspended from employment in accordance with state law and the accreditation 

standards. Such suspension will be with pay, pending additional due process procedures. 

1. Definitions and Scope  

a. "Teacher" means a duly certified or licensed person who is employed to serve as a 

counselor, librarian, school nurse, or any instructional capacity. An administrator 

shall be considered a "teacher" only with regard to service in an instructional, 

non-administrative capacity.  

b. "Dismissal" means the discontinuance of the teaching service of a teacher during 

the term of a written contract.  

c. c. "Non-reemployment" means the nonrenewal of a teacher's contract upon 

expiration of the contract.  

d. "Suspension" means the temporary discontinuance of a teacher's services during 

the term of a contract pending dismissal or non-reemployment.  

e. "Career teacher" means a teacher who: 

i. was employed by the School District prior to the 2017-2018 school year 

and has completed three (3) or more consecutive complete school years in 

such capacity in the School District under a written teaching contract; or  

ii. was first employed by the School District during or after the 2017-2018 

school year under a written teaching contract and:  

1. completed three (3) consecutive, complete school years in the 

District and has an evaluation rating of “superior” for at least two 

(2) of those years.  

2. completed four (4) consecutive, complete school years in the 

District with averaged ratings of “effective” or higher for the four 

(4) year period with ratings of at least “effective” for the last two 

(2) of the four (4) years; or  

3. completed four (4) consecutive, complete school years in the 

District and was granted career status by the board of education 

after the applicable principal and superintendent petitioned the 

board to grant the teacher career status. (The principal’s petition 

must specify the facts which support granting career status.) f.  

f. "Probationary teacher" means a teacher who:  



i. was employed by the District prior to the 2017-2018 school year and has 

completed fewer than three (3) consecutive, complete school years in such 

capacity in the School District under a written teaching contract; or 

ii. was employed by the District during or after the 2017-2018 school year 

under a written teaching contract and has not met the requirements to be a 

career teacher as described above.  

g. “Abandonment of contract” means a teacher’s failure to report at the beginning of 

the contract term or otherwise perform the assigned duties when the teacher has 

accepted other employment or is performing work for another employer that 

prevents the teacher from fulfilling the obligations of the employment contract.  

h. This policy does not apply to  

i. substitute teachers,  

ii. adult education teachers or instructors,  

iii. nonrenewal of teachers employed on temporary contracts for a complete 

year;  

iv. nonrenewal and dismissal of teachers employed on temporary contracts 

for less than a complete school year.  

v. administrators, except with regard to service in an instructional, non-

administrative position. 

i. This policy does apply to teachers employed in positions fully funded by federal 

or private categorical grants in regard to dismissals or suspensions during the term 

of employment under the grant, but not in regard to "non-reemployment" at the 

expiration of the grant.  

 

2. Grounds for Dismissal or Non-reemployment  

a. A career teacher may be dismissed or not reemployed for:  

i. willful neglect of duty,  

ii. repeated negligence in performance of duty,  

iii. incompetency,  

iv. unsatisfactory teaching performance,  

v. instructional ineffectiveness, (starting in 2017-2018 this includes but is not 

limited to being evaluated as “needs improvement” or lower for three (3) 

consecutive years).:  

vi. mental or physical abuse to a child,  

vii. commission of an act of moral turpitude,  



viii. abandonment of contract, ix. criminal sexual activity or sexual misconduct 

(as those terms are defined by law) which has impeded the effectiveness of 

the teacher's performance of school duties,  

ix. failure to meet local school board staff development requirements (non-

reemployment only)  

x. engaging in acts which could form the basis of criminal charges sufficient 

to result in denial/revocation of a teaching certificate, or  

xi. any other grounds hereafter allowed by law.  

b. A career teacher shall be dismissed or not reemployed for  

i. conviction of a felony,  

ii. conviction of any sex offense subject to Oklahoma’s Sex Offenders 

Registration Act or another state’s or the Federal Sex Offender 

Registration Provisions,  

iii. instructional ineffectiveness. Starting in 2017-2018, this includes, teachers 

with an ineffective rating for two (2) consecutive school years.  

c. A probationary teacher may be dismissed or not reemployed for cause, including 

but not limited to receiving a qualitative or quantitative rating of “ineffective” for 

two (2) consecutive school years after full implementation of TLE.  

d. A probationary teacher may be dismissed or not reemployed for cause; including 

but not limited to engaging in acts which could form the basis of criminal charges 

sufficient to result in denial/revocation of a teaching certificate. Starting in 2017- 

2018 cause includes, but is not limited to, an ineffective rating for two (2) 

consecutive school years or failure to obtain career status in four (4) years.  

i. conviction of a felony,  

ii. conviction of any sex offense subject to Oklahoma’s Sex Offenders 

Registration Act or another state’s or the Federal Sex Offender 

Registration Provisions,  

e. A cause listed 2A(i) - (v) for a career teacher, or any cause related to inadequate 

teaching performance for a probationary teacher, shall not be a basis for a 

recommendation to dismiss or not reemploy a teacher unless corrective action 

procedures involving admonishment / plan for improvement have been followed. 

Dismissal or non-reemployment for any cause not listed in 2A (i) - (v) for a career 

teacher, or not related to inadequate teaching performance for a probationary 

teacher, shall not require corrective action procedures (i.e. admonishment) to be 

followed.  

f. Corrective Action – Admonishment / Plan for Improvement  



i. When an evaluator who has evaluated a teacher pursuant to School 

District policy identifies poor performance, conduct or an evaluation 

rating which the evaluator believes may lead to a recommendation for the 

teacher’s dismissal or non-reemployment, the evaluator shall:  

1. admonish the teacher, in writing, and make a reasonable effort to 

assist the teacher in correcting the poor performance or conduct; 

and  

2. establish a reasonable time for improvement, not to exceed two (2) 

months, taking into consideration the rating on the evaluation or 

the nature and gravity of the teacher's performance or conduct.  

ii. Whenever a member of the board of education, superintendent, or other 

administrator identifies poor performance or conduct that may lead to a 

recommendation for dismissal or non-reemployment of a teacher, the 

evaluator who has responsibility for evaluation of the teacher shall be 

informed and shall admonish the teacher as described above. If the 

evaluator fails or refuses to admonish the teacher within ten (10) days after 

being informed of the problem, the board, superintendent or other 

administrator who identified the problem shall admonish the teacher.  

iii. If the teacher does not correct the poor performance or conduct cited in the 

admonishment within the time specified, the admonishing official shall 

make a recommendation to the superintendent for the teacher’s dismissal 

or non-reemployment. The superintendent shall furnish a copy of the 

recommendation to the board of education.  

3. Procedures for Dismissal or Non-reemployment  

a. Commencement of Action  

i. Whenever the superintendent determines that cause exists for a district 

teacher’s dismissal or non-reemployment, the superintendent shall submit 

a written recommendation to the board of education. The recommendation 

shall state the specific ground(s) (statutory grounds, in the case of a career 

teacher) and specify the underlying facts on which the recommended is 

based.  

ii. In the absence of a recommendation from the superintendent pursuant to 

this section, or when the board of education chooses not to accept the 

superintendent's recommendation as to reemployment of a teacher, the 

board may initiate dismissal or non-reemployment action without a 

recommendation provided that it adheres to the other provisions of this 

policy and that the corrective action procedures, if applicable, have been 

followed.  

b. Suspension  



If a district that has received notice under Oklahoma Accreditation Standard 

210:35-3-86, section (g) that an investigation or certification review of a certified 

employee has been commenced by the State Department of Education, the 

employee may be placed on administrative leave. The determination as to whether 

the employee will be placed on leave is a decision of local control. If the district 

does not place such certified employee on administrative leave during the time 

that such employee is under investigation for certification revocation, and that 

employee’s certification is revoked at the conclusion of that investigation, the 

district shall be given a health and safety deficiency. 

Whenever the superintendent believes that cause exists for a teacher’s dismissal a 

and that the immediate suspension of the teacher would be in the best interests of 

students, the superintendent, or the local board of education on the 

recommendation of the superintendent, may suspend the teacher without notice or 

hearing. The suspension shall not deprive the teacher of any teaching 

compensation or other benefits to which he/she would otherwise be entitled under 

the teaching contract or law. Within ten (10) days after the suspension becomes 

effective, the local board of education shall initiate a hearing for dismissal 

pursuant to this policy. However, in a case involving a criminal charge or 

indictment, such suspension may extend to such time as the teacher’s case is 

finally adjudicated. The extension shall not include any appeal process.  

Whenever the local board of education or the administration of a school district 

has reason to believe that cause exists for the dismissal of an administrator, and 

when they are of the opinion that the immediate suspension of an administrator 

would be in the best interests of the children in the district, the local board of 

education or the superintendent of the school district may suspend the 

administrator without notice or hearing. However, the suspension of the 

administrator shall not deprive the administrator of any compensation or other 

benefits to which he or she would otherwise be entitled under his or her contract 

or pursuant to law. Within ten (10) days after the suspension becomes effective, 

the local board of education shall initiate proceedings pursuant to Section 6-102.4 

of this title to have the administrator dismissed. However, in a case involving a 

criminal charge or indictment, such suspension may extend to such time as the 

administrator’s case is finally adjudicated. Provided, however, such extension 

shall not include any appeal process. 

c. Notice and Hearing  

i. Prior to taking action to dismiss or non-reemploy a teacher, the board 

clerk or designee shall deliver a copy of the recommendation (or 

comparable statement of the grounds and underlying facts if the board is 

acting on its own volition) and notice of hearing rights to the affected 

teacher. The notice shall contain the date, time, and location of the hearing 

and shall be delivered by (i) certified mail, restricted delivers, return 



receipt requested; (ii) personal delivery, with a signed acknowledgment of 

receipt from the teacher; or (iii) process server. Delivery must be made to 

the teacher prior to the first Monday in June for a non-reemployment. The 

hearing shall be held between 20 and 60 days from the teacher’s receipt of 

the hearing notice.  

ii. The teacher hearing before the board of education shall be conducted 

pursuant to procedures established by the State Department of Education. 

In the absence of or to the extent not inconsistent with those procedures, 

the hearing shall be conducted as prescribed in the paragraphs below.  

iii. The hearing shall commence with a statement to the teacher of the 

teacher’s rights at the hearing. Following this statement, the school 

administration shall present facts showing the cause for the teacher's 

dismissal or non-reemployment. The teacher shall then have the right to 

present the teacher’s side of the matter. After both the school 

administration and the teacher have fully presented their respective 

positions, the board of education shall deliberate on the evidence 

regarding the teacher's dismissal or non-reemployment in executive 

session.  

iv. At the hearing, the teacher shall be entitled to be represented by counsel, 

to cross-examine witnesses presented by the school administration, to 

present witnesses on the teacher’s behalf and to present any relevant 

evidence or statement which the teacher desires to offer. The burden of 

proof for any dismissal or non-reemployment shall be on the 

superintendent (or designee), and the standard of proof shall be a 

preponderance of the evidence.  

v. After due consideration of the evidence and testimony presented at the 

teacher’s hearing, the board shall vote, in open session, on the following: 

(1) findings of fact based on the evidence submitted and (2) whether to 

dismiss or non-reemploy the teacher. The decision shall be made by a 

majority of the board of education members present at the meeting and 

shall be final and non-appealable. 

The motion to dismiss or non-reemploy the teacher should state the 

specific cause for dismissal or non-reemployment, although such cause 

need not be a statutory cause for a probationary teacher. The teacher shall 

be sent notice of the board's decision by certified mail, restricted delivery, 

return receipt requested, or substitute process. The notice shall state the 

basis for the board’s decision.  

vi. The teacher shall receive any compensation or benefits to which the 

teacher is entitled until such time as the board’s decision is final. If the 

teacher’s hearing is for non-reemployment, and not for dismissal, the 



teacher’s compensation and benefits may continue only until the end of 

the teacher’s current contract.  

d. Criminal Matters  

Whenever the superintendent (or board) makes a recommendation for a teacher’s 

termination based on conduct which could form the basis of criminal charges 

sufficient to warrant revocation of the teacher’s certificate, the superintendent 

shall forward a copy of the recommendation to the Oklahoma State Department of 

Education and the teacher at the conclusion of any due process provided to the 

teacher or upon acceptance of the teacher’s resignation.  

 

Reference: 70 O.S. §6-101, OAC 210-1-5-8 
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3.22 Support Employees Rules for Conduct 

A support employee may be suspended, demoted, terminated or non-reemployed for violation of 

any of the following Rules for Conduct, as well as other standards of conduct included in school 

district policies:  

1. Falsification of personnel or other records.  

2. Unexcused failure to be at work station at starting time.  

3. Leaving work station without authorization prior to lunch periods, or end of work day.  

4. Abandonment of job (3 or more consecutive or non-consecutive absences in a rolling 6- 

month period without following the proper reporting procedures).  

5. Unapproved or excessive absenteeism.  

6. Chronic absenteeism for any reason.  

7. Unapproved or excessive tardiness.  

8. Chronic tardiness.  

9. Wasting time or loitering during working hours.  

10. Leaving work area during work hours, without permission, for any reason.  

11. Possession of weapons on school premises, in school district vehicles or while on duty.  

12. Removing school district property or records from school district premises without 

proper authority.  

13. Willful abuse, misuse, defacing, or destruction of school district property, including tools, 

equipment, or property of other employees.  

14. Theft or misappropriation of property of employees or students of the school district.  

15. Sabotage.  

16. Distracting the attention of others.  

17. Refusal to follow instructions of supervisor.  

18. Refusal or failure to do work assignment.  

19. Unauthorized operation of machines, tools, or equipment.  

20. Threatening, intimidating, coercing or interfering with employees or supervisors.  

21. Threatening, intimidating, coercing or exploiting students.  

22. The making or publishing of false, vicious, or malicious statements concerning any 

employee or supervisor.  

23. Creating a disturbance on school premises including but not limited to engaging in 

quarrelsome behavior and fighting.  



24. Creating or contributing to unsanitary conditions.  

25. Actions or omissions that jeopardize the health, safety, life, or property of self or others.  

26. Practical jokes injurious to other employees, students or school district property.  

27. Possession, consumption, or reporting to work under the influence of beer, alcoholic 

beverages (including wine), non-prescribed drugs, or controlled dangerous substances.  

28. Disregard of known safety rules or common safety practices. 

29. Unsafe operation of motor driven vehicles or equipment.  

30. Operating machines or equipment without using the safety devices provided.  

31. Gambling, lottery, or any other game of chance on school district property.  

32. Unauthorized distribution of literature, written or printed matter of any description on 

school district property.  

33. Posting or removing notices, signs, or writing in any form on bulletin boards of school 

district property at any time without specific authority of the administration.  

34. Poor workmanship.  

35. Immoral conduct or indecency including abusive and/or foul language.  

36. Excessive personal calls during working hours, except for emergencies. This includes in-

coming and out-going calls.  

37. Walking off job.  

38. Clocking in or out on another employee's time card or time sheet.  

39. Smoking or using tobacco products in an unauthorized area, including the use of e-

cigarettes, personal vaporizes and other similar devices, regardless of whether those 

devices are used with cartridges containing nicotine.  

40. Refusal of job transfer, if the transfer does not result in a demotion.  

41. Abuse of "breaks" (rest periods) or meal period policies.  

42. Insubordination of any kind.  

43. Dishonesty of any kind, including withholding pertinent information from a supervisor.  

44. Wrongdoing of any kind.  

45. Violation of a law or regulation.  

46. Sexual harassment of an employee, a student or a third party such as a patron or vendor.  

47. Violation of a policy or rule enacted to ensure orderly and proper job performance or for 

the safety of self or others.  

48. Misuse or abuse of any school district leave policy or guidelines.  



49. Any intentional act or omission which constitutes a material or substantial breech of job 

duties, responsibilities or obligations.  

50. Any conduct which the employee knew or should have reasonably known was a violation 

of school rules or policies.  

51. When it is in the best interest of the school district, any support personnel may be 

suspended, demoted, terminated or non-reemployed.  

52. Because of the difficulty of retaining competent support employees on a temporary basis 

over an extended period of time, a support employee shall be subject to termination or 

non-reemployment for inability to perform the essential job requirements if the employee 

is unable due to illness or accidental injury to return to work for his or her regularly 

scheduled hours and to perform all of the essential duties of the position (with or without 

reasonable accommodation) within 12 work weeks or the number of work days equal to 

the employee's total accumulated sick leave days, whichever is longer, measured from the 

date of the first absence due to the condition resulting in the extended absence.  

Definitions: 

1. "Support Employee" shall mean an employee of the School District who provides those 

services, not performed by professional educators or licensed teachers which are 

necessary for the efficient and satisfactory functioning of the School District.  

2. "Full-time Support Employee" shall mean a support employee who regularly works the 

standard period of labor which is generally understood to constitute full-time 

employment for the type of services performed by the employee and who is employed by 

the School District for a minimum of 172 days per year.  

3. "Suspension without pay" shall mean the temporary denial of a support employee's right 

to work and receive any pay and other benefits during the term of the suspension. 

"Suspension without pay" may be as a disciplinary measure or as a suspension pending 

investigation as provided in the procedures section of this policy. If a final decision is 

made under the procedures stated below that a suspension without pay was improper, the 

support employee shall receive full pay and other benefits for the period of suspension.  

4. "Suspension with or without pay" may occur in those situations in which the 

superintendent or his designee, or a supervisor of the support employee perceives a 

significant hazard in keeping the support employee on the job, in which event the support 

employee may be asked to immediately leave the School District's premises and the 

support employee is temporarily relieved of his duties.  

5. "Demotion" shall mean a reduction in pay during the term of the support employee's 

contract. "Demotion" shall not mean a change in job description or work assignment or 

duties.  

6. "Termination" shall mean the discharge of the support employee from his/her 

employment with the School District during the term of his/her contract and does not 

include the cessation of employment upon expiration of the support employee's contract.  



7. "Non-reemployment" shall mean the failure to offer a support employee a new contract 

for the next successive school year after the contract under which the support employee is 

presently employed has expired.  

Guidelines for Implementation of Hearing Procedures:  

A full time support employee who has been employed by the School District for more than one 

year, as defined in this policy under definitions “Full-time Support Employee" shall be 

suspended, demoted, terminated or non-reemployed during the term of his/her contract only for 

cause as provided in this policy. In addition to the definition of cause stated in this Policy, 

"cause" shall also specifically include layoffs or reductions in force due to lack of funds or lack 

of work.  

Cause for Suspension, Demotion, Termination or Non-reemployment  

1. A support employee may be suspended, demoted, terminated or non-reemployed during 

the term of his/her contract for any of the following:  

a. Violation of any rule, regulation or requirement issued by the Office of the 

Superintendent or Board of Education of the School District; or  

b. Conduct not otherwise specified in the above rules, regulations or requirements 

which constitutes insubordination, neglect of duty, incompetency in job 

performance, dishonesty, or causing or allowing damage, destruction or theft of 

school property.  

The rules, regulations and requirements referred to above shall be posted in a prominent place at 

each work location or otherwise communicated in writing to all support employees. The rules, 

regulations and requirements, which may be revised from time to time, shall state that violation 

of the rules, regulations and requirements may result in suspension, demotion, termination or 

non-reemployment during the term of his/her contract.  

Procedures for Suspensions Without Pay, Terminations and Demotions  

1. If the district has received notice of felony investigation into a support employee by a law 

enforcement agency, the employee shall be placed on administrative leave. If the district 

does not place a non-certified employee on administrative leave during the time such 

employee is under investigation by law enforcement for a felony; and that employee is 

convicted of a felony, pleads guilty to a felony, or pleads nolo contendere to a felony at 

the conclusion of that investigation; the district shall be given a health and safety 

deficiency by the State Department of Education. 

1.2.Any full-time support employee is subject to disciplinary action in the form of a 

suspension without pay, demotion or termination. Prior to instituting any such 

disciplinary action, the full-time support employee be advised of the cause, the basis for, 

and the evidence against the support employee. The support employee should be given 

the opportunity to present his/her side of the matter.  

2.3.After the support employee is afforded the opportunity to present his/her side of the 

matter, the superintendent/designee may take any of the following actions:  



a. Suspension without pay for ten (10) working days or less* as a disciplinary 

measure;  

b. Suspension without pay pending further investigation as to whether cause exists 

for the termination of the support employee;  

c. Demotion of the support employee;  

d. Termination of the support employee;  

e. Conclude that no disciplinary action is appropriate.  

*If a support employee is suspended for a period exceeding ten (10) days, the 

superintendent/designee shall initiate termination proceedings immediately upon the 

beginning of the suspension.  

In a case involving a criminal charge, the suspension may be delayed until the case is 

adjudicated at trial. However, nothing herein shall prevent proceeding against the 

employee for termination of employment during or after a suspension.  

A full-time support employee who has been employed for the District for more than one (1) 

year shall have the right to appeal to the Board of Education for suspensions as 

disciplinary measures, demotions, and terminations.  

Procedures for Non-reemployment  

Prior to being non-reemployed, a full-time support employee who has been employed by the 

School District for more than one (1) year, as defined in the definitions as full time employee, 

shall be entitled to the following hearing rights:  

1. The board of education or the superintendent of schools or his designee shall advise the 

support employee, in writing, of the board's intention to consider and act on the non-

reemployment of the support employee for the subsequent fiscal year;  

2. The written notification shall set out the cause(s) for such action;  

3. The support employee shall have the right to contest his non-reemployment before the 

Board of Education as set forth in the Procedures for Appeal to the Board of Education in 

the section below.  

Procedures for Appeals to the Board of Education  

1. After any suspension without pay as a disciplinary measure, prior to the effective date of 

any demotion, termination during the term of his/her contract, or for non-reemployment, 

the support employee shall receive notice of his/her right to a hearing before the Board of 

Education as herein provided.  

2. All notices shall be sent to the support employee by certified mail at the address of the 

support employee shown on the school records. If the support employee refuses to accept 

the notice or fails or refuses to pick up the notice after being notified by the post office to 

do so, then the support employee shall be deemed to have received the notice on the date 

that the notice was postmarked. The notice shall contain the information provided in the 



form attached hereto. The postmark shall be used to determine the timeliness of the 

notice.  

3. A support employee who has been notified in writing of his/her suspension without pay 

as a disciplinary measure, demotion or termination during the term of his/her contract or 

non-reemployment may notify the Clerk of the Board of Education of the School District 

within ten (10) working days of the postmark on the notice if the support employee 

desires a hearing before the Board of Education. If the support employee fails to notify 

the Clerk of the Board of Education of the School District in writing within ten (10) 

working days of the postmark on the notice that the support employee requests a hearing, 

the support employee shall be deemed to have waived the right to a hearing and the 

suspension without pay as a disciplinary measure, demotion or termination action shall be 

final and, in the case of a non-reemployment, the board may take final action to non-

reemploy the employee without further notice or hearing rights.  

4. Hearing before Board of Education:  

a. Upon timely notice as set forth above, the support employee shall be entitled to a 

hearing before the Board of Education. The hearing shall be conducted at the 

next, or next succeeding, regularly scheduled meeting of the Board of Education 

if the request for the hearing was received at least ten (10) days prior to the next 

or next succeeding, regularly scheduled Board of Education meeting. At the 

request of the support employee or at the discretion of the Board of Education, the 

Board of Education shall call a special meeting to conduct the requested hearing, 

which special meeting shall be held no earlier than ten (10) days nor later than 

thirty (30) days after receipt of the support employee's request.  

b. At the hearing before the Board of Education, the support employee shall be 

entitled to be represented by counsel, to cross-examine witnesses presented by the 

School District, to present witnesses on his/her behalf and to present any relevant 

evidence or statement which the support employee desires to offer. The hearing 

shall be conducted in "open" session. The hearing shall commence with a 

statement to the support employee of his rights at the hearing. Following this 

statement, the school administration shall present facts showing the cause for the 

support employee's suspension without pay as a disciplinary measure, demotion, 

termination or non-reemployment. The burden of proof shall be upon the school 

administration. The support employee shall then have the right to present his/her 

side of the matter. After both the school administration and the support employee 

have fully presented their respective positions, the Board of Education shall 

deliberate on the evidence in executive session. The Board of Education shall 

announce its findings and decision immediately in open session by individual 

voice vote. The decision shall be made by a majority of the Board of Education 

members present at the meeting.  

c. As to suspension as a disciplinary measure, demotion or termination, the Board of 

Education may affirm, modify or reverse the action taken against the support 



employee, including increasing or decreasing the severity of the original action. 

As to non-reemployment, the board may reemploy or non-reemploy the employee 

for the subsequent fiscal year.  

d. The decision of the Board of Education at the hearing shall be final and 

nonappealable.  

Miscellaneous  

This policy shall be effective immediately upon adoption by the Board of Education and shall 

supersede all previous policies regarding the subject matter contained herein. The Board of 

Education reserves the right to modify or amend this policy from time to time in any manner 

consistent with applicable law. 

  



Revised Version 

3.22 Support Employees Rules for Conduct 

A support employee may be suspended, demoted, terminated or non-reemployed for violation of 

any of the following Rules for Conduct, as well as other standards of conduct included in school 

district policies:  

1. Falsification of personnel or other records.  

2. Unexcused failure to be at work station at starting time.  

3. Leaving work station without authorization prior to lunch periods, or end of work day.  

4. Abandonment of job (3 or more consecutive or non-consecutive absences in a rolling 6- 

month period without following the proper reporting procedures).  

5. Unapproved or excessive absenteeism.  

6. Chronic absenteeism for any reason.  

7. Unapproved or excessive tardiness.  

8. Chronic tardiness.  

9. Wasting time or loitering during working hours.  

10. Leaving work area during work hours, without permission, for any reason.  

11. Possession of weapons on school premises, in school district vehicles or while on duty.  

12. Removing school district property or records from school district premises without 

proper authority.  

13. Willful abuse, misuse, defacing, or destruction of school district property, including tools, 

equipment, or property of other employees.  

14. Theft or misappropriation of property of employees or students of the school district.  

15. Sabotage.  

16. Distracting the attention of others.  

17. Refusal to follow instructions of supervisor.  

18. Refusal or failure to do work assignment.  

19. Unauthorized operation of machines, tools, or equipment.  

20. Threatening, intimidating, coercing or interfering with employees or supervisors.  

21. Threatening, intimidating, coercing or exploiting students.  

22. The making or publishing of false, vicious, or malicious statements concerning any 

employee or supervisor.  

23. Creating a disturbance on school premises including but not limited to engaging in 

quarrelsome behavior and fighting.  



24. Creating or contributing to unsanitary conditions.  

25. Actions or omissions that jeopardize the health, safety, life, or property of self or others.  

26. Practical jokes injurious to other employees, students or school district property.  

27. Possession, consumption, or reporting to work under the influence of beer, alcoholic 

beverages (including wine), non-prescribed drugs, or controlled dangerous substances.  

28. Disregard of known safety rules or common safety practices. 

29. Unsafe operation of motor driven vehicles or equipment.  

30. Operating machines or equipment without using the safety devices provided.  

31. Gambling, lottery, or any other game of chance on school district property.  

32. Unauthorized distribution of literature, written or printed matter of any description on 

school district property.  

33. Posting or removing notices, signs, or writing in any form on bulletin boards of school 

district property at any time without specific authority of the administration.  

34. Poor workmanship.  

35. Immoral conduct or indecency including abusive and/or foul language.  

36. Excessive personal calls during working hours, except for emergencies. This includes in-

coming and out-going calls.  

37. Walking off job.  

38. Clocking in or out on another employee's time card or time sheet.  

39. Smoking or using tobacco products in an unauthorized area, including the use of e-

cigarettes, personal vaporizes and other similar devices, regardless of whether those 

devices are used with cartridges containing nicotine.  

40. Refusal of job transfer, if the transfer does not result in a demotion.  

41. Abuse of "breaks" (rest periods) or meal period policies.  

42. Insubordination of any kind.  

43. Dishonesty of any kind, including withholding pertinent information from a supervisor.  

44. Wrongdoing of any kind.  

45. Violation of a law or regulation.  

46. Sexual harassment of an employee, a student or a third party such as a patron or vendor.  

47. Violation of a policy or rule enacted to ensure orderly and proper job performance or for 

the safety of self or others.  

48. Misuse or abuse of any school district leave policy or guidelines.  



49. Any intentional act or omission which constitutes a material or substantial breech of job 

duties, responsibilities or obligations.  

50. Any conduct which the employee knew or should have reasonably known was a violation 

of school rules or policies.  

51. When it is in the best interest of the school district, any support personnel may be 

suspended, demoted, terminated or non-reemployed.  

52. Because of the difficulty of retaining competent support employees on a temporary basis 

over an extended period of time, a support employee shall be subject to termination or 

non-reemployment for inability to perform the essential job requirements if the employee 

is unable due to illness or accidental injury to return to work for his or her regularly 

scheduled hours and to perform all of the essential duties of the position (with or without 

reasonable accommodation) within 12 work weeks or the number of work days equal to 

the employee's total accumulated sick leave days, whichever is longer, measured from the 

date of the first absence due to the condition resulting in the extended absence.  

Definitions: 

1. "Support Employee" shall mean an employee of the School District who provides those 

services, not performed by professional educators or licensed teachers which are 

necessary for the efficient and satisfactory functioning of the School District.  

2. "Full-time Support Employee" shall mean a support employee who regularly works the 

standard period of labor which is generally understood to constitute full-time 

employment for the type of services performed by the employee and who is employed by 

the School District for a minimum of 172 days per year.  

3. "Suspension without pay" shall mean the temporary denial of a support employee's right 

to work and receive any pay and other benefits during the term of the suspension. 

"Suspension without pay" may be as a disciplinary measure or as a suspension pending 

investigation as provided in the procedures section of this policy. If a final decision is 

made under the procedures stated below that a suspension without pay was improper, the 

support employee shall receive full pay and other benefits for the period of suspension.  

4. "Suspension with or without pay" may occur in those situations in which the 

superintendent or his designee, or a supervisor of the support employee perceives a 

significant hazard in keeping the support employee on the job, in which event the support 

employee may be asked to immediately leave the School District's premises and the 

support employee is temporarily relieved of his duties.  

5. "Demotion" shall mean a reduction in pay during the term of the support employee's 

contract. "Demotion" shall not mean a change in job description or work assignment or 

duties.  

6. "Termination" shall mean the discharge of the support employee from his/her 

employment with the School District during the term of his/her contract and does not 

include the cessation of employment upon expiration of the support employee's contract.  



7. "Non-reemployment" shall mean the failure to offer a support employee a new contract 

for the next successive school year after the contract under which the support employee is 

presently employed has expired.  

Guidelines for Implementation of Hearing Procedures:  

A full time support employee who has been employed by the School District for more than one 

year, as defined in this policy under definitions “Full-time Support Employee" shall be 

suspended, demoted, terminated or non-reemployed during the term of his/her contract only for 

cause as provided in this policy. In addition to the definition of cause stated in this Policy, 

"cause" shall also specifically include layoffs or reductions in force due to lack of funds or lack 

of work.  

Cause for Suspension, Demotion, Termination or Non-reemployment  

1. A support employee may be suspended, demoted, terminated or non-reemployed during 

the term of his/her contract for any of the following:  

a. Violation of any rule, regulation or requirement issued by the Office of the 

Superintendent or Board of Education of the School District; or  

b. Conduct not otherwise specified in the above rules, regulations or requirements 

which constitutes insubordination, neglect of duty, incompetency in job 

performance, dishonesty, or causing or allowing damage, destruction or theft of 

school property.  

The rules, regulations and requirements referred to above shall be posted in a prominent place at 

each work location or otherwise communicated in writing to all support employees. The rules, 

regulations and requirements, which may be revised from time to time, shall state that violation 

of the rules, regulations and requirements may result in suspension, demotion, termination or 

non-reemployment during the term of his/her contract.  

Procedures for Suspensions Without Pay, Terminations and Demotions  

1. If the district has received notice of felony investigation into a support employee by a law 

enforcement agency, the employee shall be placed on administrative leave. If the district 

does not place a non-certified employee on administrative leave during the time such 

employee is under investigation by law enforcement for a felony; and that employee is 

convicted of a felony, pleads guilty to a felony, or pleads nolo contendere to a felony at 

the conclusion of that investigation; the district shall be given a health and safety 

deficiency by the State Department of Education. 

2. Any full-time support employee is subject to disciplinary action in the form of a 

suspension without pay, demotion or termination. Prior to instituting any such 

disciplinary action, the full-time support employee be advised of the cause, the basis for, 

and the evidence against the support employee. The support employee should be given 

the opportunity to present his/her side of the matter.  

3. After the support employee is afforded the opportunity to present his/her side of the 

matter, the superintendent/designee may take any of the following actions:  



a. Suspension without pay for ten (10) working days or less* as a disciplinary 

measure;  

b. Suspension without pay pending further investigation as to whether cause exists 

for the termination of the support employee;  

c. Demotion of the support employee;  

d. Termination of the support employee;  

e. Conclude that no disciplinary action is appropriate.  

*If a support employee is suspended for a period exceeding ten (10) days, the 

superintendent/designee shall initiate termination proceedings immediately upon the 

beginning of the suspension.  

In a case involving a criminal charge, the suspension may be delayed until the case is 

adjudicated at trial. However, nothing herein shall prevent proceeding against the 

employee for termination of employment during or after a suspension.  

A full-time support employee who has been employed for the District for more than one (1) 

year shall have the right to appeal to the Board of Education for suspensions as 

disciplinary measures, demotions, and terminations.  

Procedures for Non-reemployment  

Prior to being non-reemployed, a full-time support employee who has been employed by the 

School District for more than one (1) year, as defined in the definitions as full time employee, 

shall be entitled to the following hearing rights:  

1. The board of education or the superintendent of schools or his designee shall advise the 

support employee, in writing, of the board's intention to consider and act on the non-

reemployment of the support employee for the subsequent fiscal year;  

2. The written notification shall set out the cause(s) for such action;  

3. The support employee shall have the right to contest his non-reemployment before the 

Board of Education as set forth in the Procedures for Appeal to the Board of Education in 

the section below.  

Procedures for Appeals to the Board of Education  

1. After any suspension without pay as a disciplinary measure, prior to the effective date of 

any demotion, termination during the term of his/her contract, or for non-reemployment, 

the support employee shall receive notice of his/her right to a hearing before the Board of 

Education as herein provided.  

2. All notices shall be sent to the support employee by certified mail at the address of the 

support employee shown on the school records. If the support employee refuses to accept 

the notice or fails or refuses to pick up the notice after being notified by the post office to 

do so, then the support employee shall be deemed to have received the notice on the date 

that the notice was postmarked. The notice shall contain the information provided in the 



form attached hereto. The postmark shall be used to determine the timeliness of the 

notice.  

3. A support employee who has been notified in writing of his/her suspension without pay 

as a disciplinary measure, demotion or termination during the term of his/her contract or 

non-reemployment may notify the Clerk of the Board of Education of the School District 

within ten (10) working days of the postmark on the notice if the support employee 

desires a hearing before the Board of Education. If the support employee fails to notify 

the Clerk of the Board of Education of the School District in writing within ten (10) 

working days of the postmark on the notice that the support employee requests a hearing, 

the support employee shall be deemed to have waived the right to a hearing and the 

suspension without pay as a disciplinary measure, demotion or termination action shall be 

final and, in the case of a non-reemployment, the board may take final action to non-

reemploy the employee without further notice or hearing rights.  

4. Hearing before Board of Education:  

a. Upon timely notice as set forth above, the support employee shall be entitled to a 

hearing before the Board of Education. The hearing shall be conducted at the 

next, or next succeeding, regularly scheduled meeting of the Board of Education 

if the request for the hearing was received at least ten (10) days prior to the next 

or next succeeding, regularly scheduled Board of Education meeting. At the 

request of the support employee or at the discretion of the Board of Education, the 

Board of Education shall call a special meeting to conduct the requested hearing, 

which special meeting shall be held no earlier than ten (10) days nor later than 

thirty (30) days after receipt of the support employee's request.  

b. At the hearing before the Board of Education, the support employee shall be 

entitled to be represented by counsel, to cross-examine witnesses presented by the 

School District, to present witnesses on his/her behalf and to present any relevant 

evidence or statement which the support employee desires to offer. The hearing 

shall be conducted in "open" session. The hearing shall commence with a 

statement to the support employee of his rights at the hearing. Following this 

statement, the school administration shall present facts showing the cause for the 

support employee's suspension without pay as a disciplinary measure, demotion, 

termination or non-reemployment. The burden of proof shall be upon the school 

administration. The support employee shall then have the right to present his/her 

side of the matter. After both the school administration and the support employee 

have fully presented their respective positions, the Board of Education shall 

deliberate on the evidence in executive session. The Board of Education shall 

announce its findings and decision immediately in open session by individual 

voice vote. The decision shall be made by a majority of the Board of Education 

members present at the meeting.  

c. As to suspension as a disciplinary measure, demotion or termination, the Board of 

Education may affirm, modify or reverse the action taken against the support 



employee, including increasing or decreasing the severity of the original action. 

As to non-reemployment, the board may reemploy or non-reemploy the employee 

for the subsequent fiscal year.  

d. The decision of the Board of Education at the hearing shall be final and 

nonappealable.  

Miscellaneous  

This policy shall be effective immediately upon adoption by the Board of Education and shall 

supersede all previous policies regarding the subject matter contained herein. The Board of 

Education reserves the right to modify or amend this policy from time to time in any manner 

consistent with applicable law 
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