
Owasso Public Schools
Owasso Board of Education Regular Meeting

Independent School District No. 11
Tulsa County, Oklahoma

As required by Section 311, Title 25 of the Oklahoma Statutes, notice is hereby given that the 
Board of Education of Independent School District No. 11, Tulsa County, Oklahoma will hold 
Owasso Board of Education Regular Meeting on Monday, May 8, 2023, at 6:30 PM, Board of 
Education Conference Room of the Dale C. Johnson Education Service Center, 1501 N Ash St., 
Owasso, Oklahoma 74055 
Meeting live stream link: 

I. Call to Order and Roll Call
II. Special Recognition - Ms. Lacy Hall, Abbie Miles, Haddon Stang, Matthew 

Jimenez, Oliver Petty, Jack Lane, Grayson Wright, Jagger Swindell and Harper 
Robinson

III. Pledge of Allegiance 
IV. Reports to the Board

A. Superintendent - Dr. Margaret Coates
B. Teaching and Learning - Mr. Mark Officer
C. District Services  -  Mr. Kerwin Koerner
D. Continuous Strategic Improvement (CSI) - Ms. Sharon Dean (OU/K-20 

Center)
V. Comments from the Public Regarding Agenda Items

Each individual will have five (5) minutes to share their remarks related to the 
specific agenda item identified by the individual when signing up to speak. The 
total time allotted to comments from the public regarding the agenda will not 
exceed fifteen (15) minutes. 

VI. Consent Agenda:  Board to consider and take possible action on the following 
consent agenda items. (Dr. Coates)
A. Minutes of April 17, 2023 Regular Meeting
B. Minutes of April 20, 2023 Special Meeting
C. Communications/Superintendent

i. Service Contract with Jentri Sinor Nutrition LLC as a sports nutrition 
consultant for
the 2023-2024 school year at a cost of $6,000, as outlined in the 
attachment and
authorize the Superintendent or designee to execute the Service Contract

ii. Memorandum of Understanding with KCD Enterprises for live radio 
broadcast of
athletic events for the 2023-2024 school year at a cost of $17,700, as 
outlined in the
attachment and authorize the Superintendent or designee to execute the 
MOU



iii. Memorandum of Understanding with Gallagher Talent, LLC for 
providing advertising
rights for the Owasso Sports Network webcasts and live radio broadcasts 
for the
2023-2024 school year, at a donation of 50% of the gross revenues of 
advertising
generated by the broadcasts, as outlined in the attachment and authorize 
the
Superintendent or designee to execute the MOU

iv. Memorandum of Understanding with Trinity Media Group, LLC dba 
Vype Oklahoma for media rights and usage on behalf of media 
advertisers and commercial sponsors for OPS for the 2023-2024 school 
year at a donation no less than $9,000 during the term and share revenue 
at 30% after the material costs are considered, as outlined in the 
attachment and authorize the Superintendent or designee to execute the 
MOU

D. Teaching and Learning
i. Out of State Student Activity Trips
ii. License agreement with Brain Pop for full access to supplemental digital 

curriculum modules for elementary students at our 9 elementary schools 
and the 6th Grade Center for the 2023-2024 school year at a cost of 
$32,345.90, as outlined in the attachment and authorize the 
Superintendent or designee to execute the agreement

iii. Memorandum of Understanding with Oral Roberts University for their 
Teacher Education Program for the 2023- 2024 school year at a cost of $ 
00.00, as outlined in the attachment and authorize the Superintendent or 
designee to execute the MOU

iv. License agreement with CodeHS for student access to computer science 
coding lessons for the Owasso High School, 6GC, 7GC and 8GC for the 
2023-2024 through the 2025-2026 school year at a cost of $15,000 a year 
for a total of $45,000, as outlined in the attachment and authorize the 
Superintendent or designee to execute the agreement

v. Memorandum of Understanding with Horizon: Digitally Enhanced 
Campus for student access to Edgenuity curriculum content for the 2023-
2024 school year at a cost of $51,000.00, as outlined in the attachment 
and authorize the Superintendent or designee to execute the MOU

vi. License agreement with NoRedInk for student access to writing and 
grammar curriculum for 6th - 12th grade for the 2023-2024 school year at 
a cost of $39,620.76, as outlined in the attachment and authorize the 
Superintendent or designee to execute the MOU

vii. License agreement with Synergy 1 Group, Inc for a Book Taco District 
Subscription for student seats to access books for the 2023-2024 school 
year at a cost of $32,237.78, as outlined in the attachment and authorize 
the Superintendent or designee to execute the agreement

viii.License agreement with World Book for district access to Online World 
Book for the 2023-2024 school year at a cost of $8.643.60, as outlined in 



the attachment and authorize the Superintendent or designee to execute 
the agreement

ix. Memorandum of Understanding with Northeastern State University for 
counselor practical learning and experience for the 2023-2024 school 
year at no cost of none, as outlined in the attachment and authorize the 
Superintendent or designee to execute the MOU

x. Memorandum of Understanding with A New Leaf, Inc. to provide the 
Autism Works program for students at Owasso Public Schools for the 
2023-2024 school year at no cost to the District as outlined in the 
attachment and authorize the Superintendent or designee to execute 
the MOU

xi. Agreement with State of Oklahoma, Department of Rehabilitation 
Services, Transition School-To-Work: Work Study for the 2023-2024 
school year at no cost to the District, as outlined in the attachment and 
authorize the Superintendent or designee to execute the Agreement

xii. Contract with Sebastian Lantos, LLC to provide Interpreting and 
Translating Services for the 2023-2024 school year at a cost outlined in 
the attachment and authorize the Superintendent or designee to execute 
the Contract

xiii.Agreement with The University of Tulsa, to provide practicum setting in 
the interest of Speech-Language Pathology for the 2023-2024 school year 
at no cost to the District and authorize the Superintendent or designee to 
execute the Agreement

xiv. MOU with Southwestern Oklahoma State University School Psychology 
Program, to provide on-site school psychology experiences to candidates 
who are enrolled in the Educational Specialist Degree Program in School 
Psychology 2023-2024 school year at no cost to the District and authorize 
the Superintendent or designee to execute the MOU

xv. Contract with Superior Vision Consulting for the 2023-2024 school year 
at a cost outlined in the attachment and authorize the Superintendent or 
designee to execute the Contract

E. District Services
i. Memorandum of Understanding with Owasso Police Department for 

School Resource Officers for the 2023-2024 school year at a cost of 
$160,000, as outlined in the attachment and authorizing the 
Superintendent or designee to execute the Memorandum of 
Understanding

ii. Memmorandum of Understanding with Owasso Police Department for K-
9 Narcotics Control for the 2023-2024 school year at a cost of $10,000, as 
outlined in the attachment and authorizing the Superintendent or designee 
to execute the Memorandum of Understanding

iii. Memorandum of Understanding with Youth Services of Tulsa for 
Substance Abuse Services for the 2023-2024 school year at a cost of 
$5,000, as outlined in the attachment and authorize the Superintendent or 
designee to execute the Memorandum of Understanding

F. Finance



i. Purchase orders (encumbrances) and changes to encumbrances for April 
2023

ii. Activity Financial Report for April 2023
iii. Consession Contracts with Owasso Boosters for the rights to operate the 

Concession stand for the 2023-2024 school year at a cost of 10%of the 
Club's concession profits, as outlined in the attachment and authorize the 
Superintendent or designee to execute the Concession Contract

iv. Agreement with Oklahoma State School Board Association for 
Membership Dues for the 2023-2024 school year at a cost of $4,927.00, 
as outlined in the attachment and authorize the Superintendent or 
designee to execute the agreement

v. Agreement with Oklahoma State School Board Association for Policy 
Subscription Services for the 2023-2024 school year at a cost of 
$1,000.00, as outlined in the attachment and authorize the Superintendent 
to execute the agreement

vi. Agreement with Municipal Accounting Systems for accounting software 
for the period July1, 2023 to June 20, 2024 at a cost of $41,275.80 as 
outlined in the attachment and authorize the Superintendent or designee 
to execute the agreement

G. Human Resources
i. Transitions
ii. Contract with OSSBA for Employment Services Program for the 2023-

2024 school year at a cost of $ 4,025, as outlined in the attachment and 
authorize the Superintendent or designee to execute the Agreement

VII. Communications/Superintendent - Dr. Margaret Coates
A. Board to consider and take possible action on the five (5) year Continuous 

Strategic Improvement plan developed in collaboration with OSSBA, the K-
20 Center, and Owasso Public Schools for school years 2023 - 2028 as 
outlined in the attachment and authorize the Superintendent or designee to 
execute and implement the CSI plan

VIII. Teaching and Learning - Mark Officer
A. Discussion regarding instructional materials to be purchased within the 

current adoption cycle. This year’s adoption cycle includes the following 
subject areas: Elementary English Language Arts, Secondary English 
Language Arts, and World Languages (Ashley Hearn)

IX. District Services - Kerwin Koerner
A. Receive first draft reading of new Policy #3.26 Armed Campus Security 

Officers
B. Board to review Policy # 5.59 Concussion Management Protocol for first 

reading. Edits, changes, and additions to the policy are outlined in the 
attachment

C. Board to consider and take possible action on a Contract with ECT for 
districtwide Heating, Ventilation and Air Conditioning Service for the 2023-
2024 school year at a cost of $550,000, as outlined in the attachment and 
authorize the Superintendent or designee to execute the Contract



D. Board to consider and take possible action on a contract with Nabholz 
Construction Corporation for construction management services for the Track 
remodel with Preconstruction Services of $12,500.00, and a set fee of 4% of 
work after the Guaranteed Maximum Price (GMP) is set, as outlined in the 
attachment and authorize the Superintendent or designee to execute the 
contract

X. Finance - Phillip Storm
A. Board to consider and take possible action on the Treasurer's Report for April 

2023
B. Board to consider and take possible action on the revised Support Salary 

Scale to add a scale for Security Officers
C. Board to consider and take possible action on the temporary appropriations 

for Fiscal Year 2023-24 as outlined in the attachment
XI. Human Resources - Lisa Johnson

A. Board to consider and take possible action on the MOU with the Owasso 
Education Association for an adjustment to the extra duty stipend addendum 
of the negotiated agreement for the 2023- 2024 school year at a cost of 
$23,200, as outlined in the attachment and authorize the Superintendent or 
designee to execute the MOU

B. Board to consider and take possible action on 
a resignation agreement between the District and teacher Gregory Yankey and 
to authorize the Board President to execute the resignation agreement on 
behalf of the district

XII. Executive Session
A. Vote to convene into executive session for the purpose of discussing the 

hiring of one assistant principal for the 6th Grade Center, two assistant 
principals for the 7th Grade Center, and one assistant principal for the 8th 
Grade Center as authorized by Okla.Stat.Tit.25§307(B)(1) 

B. Acknowledge return to Open Session
C. Statement of Executive Session Minutes

XIII. Board to consider and take possible action to hire an individual as assistant 
principal for the 6th Grade Center

XIV. Board to consider and take possible action to hire an individual as an assistant 
principal at the 7Grade Center

XV. Board to consider and take possible action to hire an individual as an assistant 
principal at the 7th Grade Center

XVI. Board to consider and take possible action to hire an individual as an assistant 
principal at the 8th Grade Center

XVII. New Business
XVIII. Comments from the Public Regarding Non-Agenda Items

Each individual will have five (5) minutes to share their remarks related to the 
specific non-agenda item received in writing by the board minutes clerk seven (7) 
days prior to the board meeting date. The total time allotted to comments from the 
public regarding non-agenda items will not exceed fifteen (15) minutes.
A. Mr. Tim Reiland

XIX. Vote to Adjourn



This agenda was posted prior to 6:30p.m. on Friday, May 5, 2023 at the entrance of the Board of Education Room, 
located in the Dale C. Johnson Education Service Center, Owasso Public Schools, 1501 N. Ash, Owasso, 
Oklahoma. 

OWASSO PUBLIC SCHOOL BOARD OF EDUCATION
Renae Klein, Clerk
 
 



Owasso Board of Education Regular 
Meeting
Monday, April 17, 2023 6:30 PM Central

Board of Education Room of the Dale C. 
Johnson Education Service Center

1501 N Ash St.
Owasso, Oklahoma 74055  

     
I. Call to Order and Roll Call 
Attendance Taken at 6:30 PM. 
Brent England:   Present   
Neal Kessler:   Present   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Present   
Present: 3, Absent: 2.

II. Special Recognition - Ms. Tiffani Cooper, Avery Canarte and Peyton Dick 

III. Pledge of Allegiance  

IV. Reports to the Board 

A. Superintendent - Dr. Margaret Coates 
Dr. Coates gave a legislative update sharing a side by side comparison of the House and 
Senate Education Funding. She also reported that the district staffing needs have been 
identified for the 2023-2024 school year and that the district is waiting until after the 
legislative session ends in late May 2023 to finalize any decision-making. She shared that state 
testing would begin this week and that the Owasso Education Foundation golf tournament is 
scheduled for May 2, 2023. 

B. Teaching and Learning - Mr. Mark Officer 
Mr. Officer gave a summary of summer school offerings for 2023 including Credit Recovery, 
Grad Lab and Advanced Math for 5th-8th grade.  SPARK handbooks have been completed, 
most positions have been filled and enrollment of staff children and patrons will begin in 
May.   Special Services reported the Cherokee Nation was distributing honor cords for seniors 
and Special Olympics is hosting an area Corn Hole tournament on May 6 at the high school 
football field. In Fine Arts, there will be a District Wde Art show on Thursday of this 
week.  We will also have a new Art Gallery installation in mid May. 

C. District Services  -  Mr. Kerwin Koerner 
Mr. Koerner reported the district would soon begin the request for proposal bid process for our 
Child Nutrition program and that our summer feeding program would return to pre-pandemic 
regulations. He also shared  construction management interviews for the high school track 
project would begin next week. The District Services team is currently working on job 
descriptions and postings for five Security Guards in addition to the three Student Resource 
Officers we currently have. 

D. Continuous Strategic Improvement (CSI) - Mr. Neal Kessler 



Mr. Kessler gave an update on the Continuous Strategic Improvement process stating that the 
finalized plan would be presented for Board approval at the May 8, 2023 Board of Education 
meeting. 

V. Comments from the Public Regarding Agenda Items
Each individual will have five (5) minutes to share their remarks related to the specific agenda 
item identified by the individual when signing up to speak. The total time allotted to comments 
from the public regarding the agenda will not exceed fifteen (15) minutes.  
There were no comments from the public regarding agenda items.
  

VI. Consent Agenda:  Board to consider and take possible action on the following consent 
agenda items. (Dr. Coates) 
Motion to approve consent agenda items VI.A. through VI.F.i. With the exception of item viii. 
Memorandum of Understanding with Horizon. This motion, made by Neal Kessler and seconded 
by Forrest Turpen, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Yea   
Yea: 3, Nay: 0, Absent: 2
Motion to table item viii. Memorandum of Understanding with Horizon: Digitally Enhanced 
Campus for student access to Edgenuity curriculum content for the 2023-2024 school year at a 
cost of $51,000.00, as outlined in the attachment and authorize the Superintendent or designee to 
execute the MOU. This motion, made by Neal Kessler and seconded by Forrest Turpen, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Yea   
Yea: 3, Nay: 0, Absent: 2

A. Minutes of Regular Meeting March 20, 2023 

B. Minutes of Special Meeting March 29, 2023 

C. Teaching and Learning 

i. Out of State Student Activity Trips 

ii. Student Teaching Affiliation Agreement with Grand Canyon University to provide 
Student Teaching Internships for the 2023-2026 school year at no cost, as outlined in 
the  attachment and authorize the Superintendent or designee to execute the MOU 

iii. Memorandum of Understanding with University of Tulsa  for college education majors 
for their education field, clinical and internships for the 2023-2024 school year at no cost, as 



outlined in the attachment and authorize the Superintendent or designee to execute the 
MOU 

iv. Memorandum of Understanding with Oklahoma State University to provide college 
education majors with field/clinical experiences and internships for the 2023-2024 school 
year at no cost, as outlined in the attachment and authorize the Superintendent or designee 
to execute the MOU 

v. Memorandum of Understanding with Northeastern State University for college education 
majors to complete their student teaching portion of their education in traditional student 
internships for the 2023-2024 school year at no cost, as outlined in the attachment and 
authorize the Superintendent or designee to execute the MOU 

vi. Contract with Junior Achievement for Owasso Public School Elementary 5th grade 
students to attend JA BizTown for the 2023-2024 school year at a cost of $22,500.00, as 
outlined in the attachment and authorize the Superintendent or designee to execute the 
Contract 

vii. Memorandum of Understanding with the Tristesse Grief Center to provide school-based 
grief support for students and faculty for the 2023-2024 school year at no cost, as outlined 
in the attachment and authorize the Superintendent or designee to execute the MOU 

viii. Memorandum of Understanding with Horizon: Digitally Enhanced Campus for student 
access to Edgenuity curriculum content for the 2023-2024 school year at a cost of 
$51,000.00, as outlined in the attachment and authorize the Superintendent or designee to 
execute the MOU 

ix. Agreement/Contract with Spears Travel for travel arrangements for OPS employees  for 
the 2022-2024 school year with a fee schedule, as outlined in the attachment and authorize 
the Superintendent or designee to execute the Agreement/Contract 

D. Technology  

i. Agreement with PowerSchool for renewal of licensing and support of the district student 
information system and related services for the 2023-2024 school year at a cost of 
$105,455.13, as outlined in the attachment and authorize the Superintendent or designee to 
execute the agreement 

ii. Contract with Gaggle for renewal of safety management services for the 2023-2024 
school year at a cost of $54,450.00, as outlined in the attachment and authorize the 
Superintendent or designee to execute the contract 

iii. Quote from CPSI for renewal of licensing and support of Active Directory sync services 
for the 2023-2024 school year at a cost of $3,000.00, as outlined in the attachment and 
authorize the Superintendent or designee to purchase 

iv. Estimate from Amplified IT for renewal of licensing and support of Little SIS for 
Classroom cloud-based roster sync for the 2023-2024 school year at a cost of $3,750.00, as 
outlined in the attachment and authorize the Superintendent or designee to purchase 



v. Estimate from Amplified IT for renewal of licensing and support of Gopher Sheets Add-
On for the 2023-2024 school year at a cost of $2,700.00, as outlined in the attachment and 
authorize the Superintendent or designee to purchase 

vi. Quote from Solarwinds for renewal of licensing and support of network monitoring tools 
and remote software for the 2023-2024 school year at a cost of $7,978.36, as outlined in the 
attachment and authorize the Superintendent or designee to purchase 

vii. Quote from Informatics Holding Inc. for renewal of licensing and support of WASP 
inventory barcode system for the 2023-2024 school year at a cost of $4,320.00, as outlined 
in the attachment and authorize the Superintendent or designee to purchase 

viii. Quote from Marcia Brenner Associates for renewal of licensing and support of Report 
Creator PowerSchool plugin for the 2023-2024 school year at a cost of $1,272.00, as 
outlined in the attachment and authorize the Superintendent or designee to purchase 

ix. Quote from Lenovo, DBA Stoneware Inc, for renewal of licensing and support of 
LanSchool lab computer management software for the 2023-2024 school year at a cost of 
$2,000.00, as outlined in the attachment and authorize the Superintendent or designee to 
purchase 

x. Agreement with Telecomp Holdings Inc for renewal of Mitel phone warranty and support 
services for the 2023-2024 school year at a cost of $24,370.54, as outlined in the attachment 
and authorize the Superintendent or designee to execute the agreement 

xi. Quote from SherpaDesk, DBA BigWebApps, for renewal of licensing and support of 
SherpaDesk online ticketing system for the 2023-2024 school year at a cost of $8,791.20, as 
outlined in the attachment and authorize the Superintendent or designee to purchase 

xii. Quote from Dynasign Corporation for renewal of online services related to signage for 
the 2023-2024 school year at a cost of $2,800.00, as outlined in the attachment and 
authorize the Superintendent or designee to purchase 

xiii. Quote from ImageNet Consulting for renewal of services and support of XMedius 
Cloud centralized printing and faxing platform for the 2023-2024 school year at a cost of 
$4,500.00, as outlined in the attachment and authorize the Superintendent or designee to 
purchase 

xiv. Quote from Freund Resources for renewal of licensing of sqlReports software for the 
2023-2024 school year at a cost of $594.00, as outlined in the attachment and authorize the 
Superintendent or designee to purchase 

xv. Quote from United Systems for renewal of licensing and support of Filewave Mobile 
Device Management system for the 2023-2024 school year at a cost of $23,017.44, as 
outlined in the attachment and authorize the Superintendent or designee to purchase 

xvi. Quote from Dell Direct Sales L.P. for renewal of licensing of Adobe Creative Cloud 
software for the 2023-2024 school year at a cost of $6,020.00, as outlined in the attachment 
and authorize the Superintendent or designee to purchase 



xvii. Quote from Dell Direct Sales L.P for renewal of licensing of Microsoft 365 access for 
the 2023-2024 school year at a cost of $59,448.56, as outlined in the attachment and 
authorize the Superintendent or designee to purchase 

xviii. Quote from VIP Technology Solutions Group for renewal of licensing of ESET 
AntiVirus solution for the 2023-2024 school year at a cost of $16,000.00, as outlined in the 
attachment and authorize the Superintendent or designee to purchase 

xix. Quote from Transfinder for renewal of services and support of bus routing software and 
related applications for the 2023-2024 school year at a cost of $12,875.00, as outlined in the 
attachment and authorize the Superintendent or designee to purchase 

xx. Agreement with Alias Forensics for renewal of licensing and support of PRTG systems 
monitoring sensors for the 2023-2024 school year at a cost of $1,725.00, as outlined in the 
attachment and authorize the Superintendent or designee to execute the agreement 

xxi. Quote from United Systems for renewal of licensing and support of Lightspeed Web 
Content Filter and Lightspeed Classroom Management systems for the 2023-2024 school 
year at a cost of $72,300.00, as outlined in the attachment and authorize the Superintendent 
or designee to purchase 

xxii. Quote from ImageNet Consulting for renewal of licensing and support of LaserFiche 
platform for the 2023-2024 school year at a cost of $6,570.00, as outlined in the attachment 
and authorize the Superintendent or designee to purchase 

xxiii. Quote from United Systems for renewal of support of SonicWall SMA 410 secure 
mobile access appliance for the 2023-2024 school year at a cost of $650.94, as outlined in 
the attachment and authorize the Superintendent or designee to purchase 

xxiv. Quote from United Systems for renewal of licensing of Aerohive/Extreme network 
appliances and wireless access points for the 2023-2024 school year at a cost of $78,668.72, 
as outlined in the attachment and authorize the Superintendent or designee to purchase 

xxv. Quote from SHI for renewal of licensing and support of Veeam backup services for the 
2023-2024 school year at a cost of $1,609.47, as outlined in the attachment and authorize 
the Superintendent or designee to purchase 

E. Finance 

i. Purchase orders (encumbrances) and changes to encumbrances for March 2023 
2022-2023 General Fund #1183-1361 (Vendors) $218,713.75
2022-2023 General Fund Net Change Orders $8,000.00
2022-2023 Building Fund #91-92 (Vendors) $132,153.20
2022-2023 Building Fund Net Change Orders $500,000.00
2022-2023 Child Nutrition Fund #41-43 (Vendors) $19,800.00
2022-2023 Bond Fund 31 #197-213 (Vendors) $1,940,486.90
2022-2023 Bond Fund 35 #18 (Vendors) $1,500.00
2022-2023 Bond Fund 39 #90-93 (Vendors) $30,925.50
2022-2023 Bond Fund 04-BOK # 21 (Vendors) $3,500.00 

ii. Activity Financial Report for March 2023 



iii. Activity Account Budgets 

F. Human Resources 

i. Transitions 

VII. Communications/Superintendent  

A. Board to consider and take possible action on the 2024-2025 School Calendar (Jordan 
Korphage) 
Motion to approve the 2024-2025 School Calendar. This motion, made by Forrest Turpen and 
seconded by Neal Kessler, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Yea   
Yea: 3, Nay: 0, Absent: 2

B. Board to consider and take possible action on the proposed edits, changes, and additions to 
Policy #1.05A Distribution of Information by Outside Organizations and Individuals, as 
outlined in the attachment (Jordan Korphage) 
Motion to approve the proposed edits, changes, and additions to Policy #1.05A Distribution of 
Information by Outside Organizations and Individuals, as outlined in the attachment. This 
motion, made by Neal Kessler and seconded by Forrest Turpen, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Yea   
Yea: 3, Nay: 0, Absent: 2

VIII. Teaching and Learning -Mark Officer 

A. Board to consider and take possible action on the proposed edits, changes and additions to 
the SPARK before and after care Employee Handbook 
Motion to approve the proposed edits, changes and additions to the SPARK before and after 
care Employee Handbook. This motion, made by Neal Kessler and seconded by Forrest 
Turpen, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Yea   
Yea: 3, Nay: 0, Absent: 2



B. Board to consider and take possible action on the proposed edits, changes and additions to 
the SPARK before and after care Parent Handbook 
Motion to approve the proposed edits, changes and additions to the SPARK before and after 
care Parent Handbook. This motion, made by Forrest Turpen and seconded by Neal Kessler, 
passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Yea   
Yea: 3, Nay: 0, Absent: 2

C. Board to consider and take possible action on the contract with Connected Kids for the 
remainder of the 2022- 2023 school year, May 1st - June 30th at a cost of $3,150 and 
continuing into the 2023-2024 school year, July 1st - May 31st at a cost of $80,700 for a total 
of $83,850 as outlined in the attachment and authorize the Superintendent or designee to 
execute the agreement 

D. Agreement with Tulsa City-County Health Department for the "All About Kids Program" 
for the 2023-2024 school year at no cost, as outlined in the attachment and authorize the 
Superintendent or designee to execute the agreement 
Motion to approve Agreement with Tulsa City-County Health Department for the "All About 
Kids Program" for the 2023-2024 school year at no cost, as outlined in the attachment and 
authorize the Superintendent or designee to execute the agreement. This motion, made by Neal 
Kessler and seconded by Forrest Turpen, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Yea   
Yea: 3, Nay: 0, Absent: 2

IX. Technology - Russell Thornton 

A. Board to consider and take possible action on the purchase of student computer lab 
workstations through Lenovo in the amount of $608,259.15 
Motion to approve the purchase of student computer lab workstations through Lenovo in the 
amount of $608,259.15. This motion, made by Neal Kessler and seconded by Forrest Turpen, 
passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Yea   
Yea: 3, Nay: 0, Absent: 2



X. Finance - Phillip Storm 

A. Board to consider and take possible action on the Treasurer's Report for March 2023 
Motion to approve the Treasurer's Report for March 2023. This motion, made by Neal Kessler 
and seconded by Forrest Turpen, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Yea   
Yea: 3, Nay: 0, Absent: 2

B. Board to consider and take possible action on a contract with Kerry John Patten CPA for 
the audit of the financial statements for the year ending June 30, 2023 at a cost of $20,590 as 
outlined in the attachment and authorize the superintendent or designee to execute the contract 
Motion to approve a contract with Kerry John Patten CPA for the audit of the financial 
statements for the year ending June 30, 2023 at a cost of $20,590 as outlined in the attachment 
and authorize the superintendent or designee to execute the contract. This motion, made by 
Forrest Turpen and seconded by Neal Kessler, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Yea   
Yea: 3, Nay: 0, Absent: 2

C. Board to consider and take action on the renewal of a contract with Clearwater Enterprises 
for the purchase of natural gas for the time period 7-1-23 to 6-30-24 at a cost 
of  $0.06/MMBtu above sellers cost as outlined in the attachment and authorize the 
superintendent or designee to execute the contract 
Motion to approve the renewal of a contract with Clearwater Enterprises for the purchase of 
natural gas for the time period 7-1-23 to 6-30-24 at a cost of $0.06/MMBtu above sellers cost 
as outlined in the attachment and authorize the superintendent or designee to execute the 
contract. This motion, made by Neal Kessler and seconded by Forrest Turpen, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Yea   
Yea: 3, Nay: 0, Absent: 2

XI. Human Resources - Lisa Johnson 



A. Board to consider and take possible action on a resignation agreement between the District 
and teacher Robert N. Richards and authorize the Board President to execute 
the resignation agreement on behalf of the district. 
Motion to approve a resignation agreement between the District and teacher Robert N. 
Richards and to authorize the Board President to execute the resignation agreement on behalf 
of the district. This motion, made by Forrest Turpen and seconded by Neal Kessler, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Yea   
Yea: 3, Nay: 0, Absent: 2

B. Board to consider and take possible action on the Contract with Shamrock Holdings, LLC 
DBA HSD Metrics for exit interviews and exit surveys for the 2022- 2023 school year at a 
cost of $9,756.00, as outlined in the attachment and authorize the Superintendent or designee 
to execute the Contract 
Motion to approve the Contract with Shamrock Holdings, LLC DBA HSD Metrics for exit 
interviews and exit surveys for the 2022- 2023 school year at a cost of $9,756.00, as outlined 
in the attachment and authorize the Superintendent or designee to execute the Contract. This 
motion, made by Neal Kessler and seconded by Forrest Turpen, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Yea   
Yea: 3, Nay: 0, Absent: 2

XII. Executive Session 

A. Vote to convene into executive session for the purpose of discussing the hiring of one 
Assistant Director of Athletics and one Assistant Principal for Bailey Elementary and one 
Assistant Director of Child Nutrition as authorized by Okla.Stat.Tit.25§307(B)(1). 
Motion to to convene into executive session for the purpose of discussing the hiring of one 
Assistant Director of Athletics and one Assistant Principal for Bailey Elementary and one 
Assistant Director of Child Nutrition as authorized by Okla.Stat.Tit.25§307(B)(1). This 
motion, made by Forrest Turpen and seconded by Neal Kessler, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Yea   
Yea: 3, Nay: 0, Absent: 2

B. Acknowledge return to Open Session 



Acknowledge return to Open Session at 8:02 p.m. 

C. Statement of Executive Session Minutes 

During the executive session, the members of the Board of Education who were present were 
Brent England,Frosty Turpen and Neal Kessler. Also present during the executive session was 
Dr. Margaret Coates, Mr. Mark Officer, Mr. Kerwin Koerner and Mr. Zach Duffield. During 
the executive session, the board members discussed the hiring of one Assistant Director of 
Athletics, one Assistant Principal for Bailey Elementary and one Assistant Director of Child 
Nutrition.  This will constitute the minutes of the executive session. 

XIII. Board to consider and take possible action to hire one Assistant Director of Athletics. 
Motion to hire Ms. Chris Lang as the Assistant Director of Athletics. This motion, made by 
Forrest Turpen and seconded by Neal Kessler, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Yea   
Yea: 3, Nay: 0, Absent: 2

XIV. Board to consider and take possible action to hire one Assistant Principal for Bailey 
Elementary. 
Motion to hire Ms. Tiffanie Palmer as the assistant principal for Bailey Elementary. This motion, 
made by Neal Kessler and seconded by Forrest Turpen, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Yea   
Yea: 3, Nay: 0, Absent: 2

XV. Board to consider and take possible action to hire one Assistant Director of Child Nutrition 
Motion to hire Ms. Janna Ragland as the assistant director of Child Nutrition. This motion, made 
by Neal Kessler and seconded by Forrest Turpen, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Yea   
Yea: 3, Nay: 0, Absent: 2

XVI. New Business 



XVII. Comments from the Public Regarding Non-Agenda Items
Each individual will have five (5) minutes to share their remarks related to the specific non-
agenda item received in writing by the board minutes clerk seven (7) days prior to the board 
meeting date. The total time allotted to comments from the public regarding non-agenda items 
will not exceed fifteen (15) minutes. 
There were no requests to address the board regarding non-agenda items. 

XVIII. Vote to Adjourn 
Motion to adjourn at 8:05 p.m. This motion, made by Forrest Turpen and seconded by Neal 
Kessler, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Yea   
Yea: 3, Nay: 0, Absent: 2





























 May 2023 Overnight/Out of State Student Activity Requests 

 ●  May 17-19, 2023 - State Summer Games - Special Olympics - Stillwater, OK 
 ●  June 9-11, 2023 - Oklahoma University Basketball Team Camp - Men’s Basketball - 

 Norman, OK 
 ●  June 16-18, 2023 - Oklahoma State University Basketball Team Camp - Men’s 

 Basketball - Stillwater, OK 
 ●  August 29-September 4, 2023 - Volleyball Tournament - Varsity and Junior Varsity 

 Volleyball - Orlando, FL 



I accept the purchase of the items included herein. I understand that I will be invoiced for this order.

Name: ______________________________       Authorized Signature: _______________________

Title: ______________________________       Date: ______________________________________

*Please include any applicable tax exemption certificates for the school/district along with your order.

USD 32,345.90Grand Total

_________________________________________

15.00%Discount

USD 38,054.00Subtotal 

kay.wilburn@owassops.orgEmail

Please Note: If the person listed above is not the primary contact
for your subscription, please let us know.

Kay WilburnContact Name

Owasso School DistrictAccount Name

00044083Quote Number

4/7/2023Quote PDF (Created
Date)saradhis@brainpop.comEmail

Saradhi SaripalliIssued By

Product
Name

Quantity Description Product Description Discount
Sales
Price

Subtotal

BrainPOP
School
Combo
Subscription

10.00

Multi-Site &
Overlapping
Subscription
Discount

School-wide subscription to BrainPOP and BrainPOP Jr. gives you full
access to over 1,200 topics across the curriculum, including
grade-level movies with Pause Points, quizzes, challenges, and
creative learning tools. Also includes access to BrainPOP Español and
BrainPOP Français.

15.00%
USD

3,805.40
USD

32,345.90

Provisions

Access Recipient Product Access Start Date Access End Date Provision Price

Pamela Hodson Elementary School BrainPOP School Combo Subscription 7/1/2023 6/30/2024 USD 3,234.59

Northeast Elementary School BrainPOP School Combo Subscription 7/1/2023 6/30/2024 USD 3,234.59

Lucille Ellingwood Morrow Elementary BrainPOP School Combo Subscription 7/1/2023 6/30/2024 USD 3,234.59

Owasso 6th Grade Center BrainPOP School Combo Subscription 7/1/2023 6/30/2024 USD 3,234.59

Mills Elementary School BrainPOP School Combo Subscription 7/1/2023 6/30/2024 USD 3,234.59

Barnes Elementary School BrainPOP School Combo Subscription 7/1/2023 6/30/2024 USD 3,234.59

Larkin Bailey Elementary School BrainPOP School Combo Subscription 7/1/2023 6/30/2024 USD 3,234.59

Hayward Smith Elementary School BrainPOP School Combo Subscription 7/1/2023 6/30/2024 USD 3,234.59

Ator Elementary School BrainPOP School Combo Subscription 7/1/2023 6/30/2024 USD 3,234.59

Stone Canyon Elementary School BrainPOP School Combo Subscription 7/1/2023 6/30/2024 USD 3,234.59



Quote valid for 90 days. All amounts listed are in USD. This subscription is governed by the Terms of Use and Privacy
Policy posted on www.brainpop.com, as amended from time to time. By accepting this quote, you agree to these terms.
Changes/modifications to the terms must be approved and signed by an authorized representative of BrainPOP. Terms
and conditions submitted with any Purchase Order shall not apply to this subscription. If the Customer has a signed
agreement with BrainPOP that is applicable to this subscription, then that agreement will apply.

Remit to BrainPOP Accounts Receivable PO BOX 28119 | New York, NY 10087-8119 | Fax 866-867-6629
Please make all checks payable to 'BrainPOP'. Email: purchaseorders@brainpop.com



AGREEMENT 
Between 

Oral Roberts University 
Acting for and on behalf of its 

TEACHER EDUCATION PROGRAM(S) 

And 

OWASSO PUBLIC SCHOOLS 

For 

TEACHER EDUCATION PROGRAM 

THIS AGREEMENT is made and entered into on this 8th day  May of 2023, ending July 31, 2024. By and 
between acting for Oral Roberts University (ORU), on behalf of its Teacher Education Program and Owasso 
Public Schools (OPS). 

WITNESSETH: 

SECTION 1. OPS agrees to provide the authorization, superv1s1on, and instruction of ORU student 
teachers/observers participating in ORU's Education Program and to provide observation and participation activity 
in t�e Teacher Education Program. 

SECTION 2. OPS agrees to accept for assignment to cooperating teachers in the public schools an agreed 
upon number of students enrolled in ORU's Education Program course. OPS further agrees the cooperating teacher 
will give direct supervision to the student teacher/observer assigned and will work with a faculty member assigned 
by xxx in directing and evaluating the student teacher/observer experience. 

ORU further agrees to provide student teacher/observer supervision, instruction, mentoring or assistance, 
as needed by various staff members to enhance and develop the student teacher's/observer's ability to effectively 
educate children in an urban educational environment. Including, but not limited to; identifying and serving children 
with disabilities, serving children from diverse socio-economical populations, and serving children with foreign 
language barriers. 

SECTION 3. All arrangements for the placement or removal of student teacher/observers will be 
coordinated through Kay Wilburn, Administrative Assistant to Teaching and Learning, (kay.wilburn@owassops.org). 
If a student teacher/observer fails to comply with the requirements of this Agreement or to perform to OPS's 
satisfaction, ORU will be contacted and so informed. If such issues are not resolved to OPS's satisfaction, ORU will, 
upon written request by OPS, immediately remove that student teacher/observer from the school. 

SECTION 4. ORU and its student teachers/observers will comply with all applicable federal and state laws 
and regulations and will comply with all OPS policies, rules and regulations and all ORU procedures while on OPS 
premises or performing services under this Agreement. ORU and its student teachers/observers will keep 
confidential and not disclose to any person or entity any records or other documentation, including progress notes 
which may constitute student records as defined in the Family Educational Rights and Privacy Act unless such 
disclosure is authorized under the Act or pursuant to court order. 

SECTION 5. This Agreement shall be governed by and construed in accordance with the laws of the State of 
Oklahoma. Any action arising out of or relating to this Agreement or to its breach shall be brought only in the federal 
or state courts sitting in Tulsa County, Oklahoma, and both parties submit to the exclusive jurisdiction of such courts. 
Nothing contained herein shall constitute a waiver by either party of sovereign immunity or of immunity or benefits 
afforded by the Eleventh Amendment to the constitution of the United States of America. 
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Order Form NRI-34529

Customer name: Owasso School 
District 11
Primary contact name:
Naomi Jaynes

Primary contact email:
naomi.jaynes@owassops.org 

NoRedInk Remittance Address 
for Checks:
NoRedink Corp
PO Box 92507
Las Vegas, NV 89193-2507

Billing address:
1501 N Ash St
Owasso, Oklahoma 74055
United States 

Will a PO be required? (If Yes, please provide form)

\wb1 {"apiName":"Will_a_PO_be_required__c"}\ 

Billing email:

\wb1 {"apiName":"Primary_Billing_Email_Input__c"}\

Billing contact name:

\wb1 {"apiName":"Primary_Billing_Name_Input__c"}\

Service start date:
07-01-2023
Service end date:
06-30-2024
Payment terms:
Upfront
Billing terms:
Net 30

SUMMARY

PRODUCT DESCRIPTION SALES PRICE QTY DISCOUNT TOTAL PRICE

NoRedInk Premium Site License 
- C

NoRedInk Premium for all 
students at the Owasso 
Eight Grade Center.

$9,000.00 1 2.5% $8,775.00

NoRedInk Premium Site License 
- C

NoRedInk Premium for all 
students at the Owasso 
Sixth Grade Center.

$9,024.66 1 2.5% $8,799.04

NoRedInk Premium Site License 
- C

NoRedInk Premium for all 
students at the Owasso 
Seventh Grade Center.

$9,024.66 1 2.5% $8,799.04

Live Virtual Training
Each virtual training 
session can have up to 20 
teachers.

$550.00 4 0% $2,200.00

NoRedInk Premium Site License 
- E

NoRedInk Premium for all 
students at Owasso High 
School.

$11,330.96 1 2.5% $11,047.68

TOTAL: $39,620.76
- Start date will be as stated or later pending receipt of signatures and any required documents (PO and tax exempt certificates, as applicable).
- End date will be as stated or later to maintain the term length.
- If applicable, all unused Premium training services will expire annually on the service end date.
- Training dates can only be confirmed after order forms are signed by both parties. 
- NoRedInk Premium may be unavailable for some portion of July for updates and data archives.
- If applicable, state sales tax will be added to your invoice unless proof of exemption has been received by NoRedInk prior to invoicing.

Please sign and return to: kevin@noredink.com 



Order Form NRI-34529

Contract 
terms:

This Order Form incorporates and is subject to the Master Services Terms — collectively 
the “Agreement” — and constitutes a binding contract entered into by and between 
NoRedInk Corp. (“NoRedInk”), a Delaware corporation with its principal place of business at 
548 Market Street, PMB 66984, San Francisco, CA 94105, and the entity listed below as 
client (“Client”). The Master Services Terms are available at: NoRedInk Master Services 
Agreement. The Data Protection Addendum is available at: NoRedInk Data Protection 
Addendum

https://noredink-product.s3-us-west-2.amazonaws.com/NoRedInk+Master+Service+Terms.pdf
https://noredink-product.s3-us-west-2.amazonaws.com/NoRedInk+Master+Service+Terms.pdf
https://noredink-product.s3-us-west-2.amazonaws.com/NoRedInk+Data+Protection+Addendum.pdf
https://noredink-product.s3-us-west-2.amazonaws.com/NoRedInk+Data+Protection+Addendum.pdf


Order Form NRI-34529

NoRedInk Corp. Signature Owasso School District 11 Signature
Signature: \signature2\

Name: \fullname2\

Title: Head of Customer Success

Date: \date2\

Signature: \signature1\

Name: \fullname1\

Title: \title1\ 

Email: \email1\

Date: \date1\

Anjali Rajpara
Anjali Rajpara

Anjali Rajpara
4/21/23



Synergy 1 Group, Inc.
PO Box 2152
Ponte Vedra, FL  32004 

Quote

ADDRESS

Owasso Public Schools
1501 N Ash St.
Owasso, OK 74055

QUOTE # DATE

20236144 04/03/2023

DATE ACTIVITY DESCRIPTION QTY RATE AMOUNT

6,123 $5.00 $30,615.00

  11 $159.98 $1,759.78

Book Taco District Subscription 
2023-24 School Year

Book Taco Super User Account 
(Admin)

Book Taco Professional 
Development

Student seats or "licenses" to be 
distributed between 11 
campuses into individual teacher 
accounts for a 12-month 
subscription period.
Super User Account for school 
administrator - 12 months

Live district training sessions via 
Zoom. 45-60 minutes. 

4

Quote requested by: 
ashley.hearn@owassops.org

TOTAL $32,237.78

Accepted By Accepted Date

FREE           $0



Authorized Signature _______________________________
Print Name _______________________________________
Date ____________________________________________

I confirm that I am authorized by the above Institution to make this
purchase and that the institution will be responsible for the balance
due in accordance with the terms specified.

Signature

Standard Shipping & Handling Is Included in all prices. School /
Library orders directly billed or under a purchase order are net 30
days from date of Invoice. Taxes will apply unless valid Tax
Exemption ID is provided. This order is subject to acceptance in
Chicago, IL. For full Terms and Conditions see
http://worldbook.com/terms-conditions.

Terms & Condition

To place an order:
1. Fax to (888) 922-3766, or
2. Mail to: World Book, Inc. Attn:  Order Processing 180 N LaSalle Street, Sulte 900 Chicago, IL 60601

    Credit Card
World Book accepts most Credit Cards. Enter your contact
information and you will be contacted to complete your
transaction.
                                                                    
Print Name
                                                                             
Phone 

    Invoice the Institution listed above
Purchase Order Required?

Yes, Purchase Order #:                                        
No    

    Check or Money Order
Make Checks payable to World Book Inc.

USD 8,643.60Grand Total

USD 8,643.60Subtotal 

1501 N Ash St
Owasso, Oklahoma 74055
United States

Ship To

Owasso School District 11Ship To Name

1501 N Ash St
Owasso, Oklahoma 74055
United States

Bill To

Owasso School District 11Bill To Name

17067WB Acct No

8/19/2023Valid Until Date

00090366Quote Number

jalinde@worldbook.comEmail

Customer Success SpecialistTitle

Jean LindePresented By:

World Book Inc.
180 N LaSalle Street, Suite 900
Chicago, IL 60601
Phone: (800) 975-3250
Fax: (888) 922-3766
http://www.worldbook.com
 

Quote Details

SKU Product Quantity Sales Price Subtotal

O53XD Online World Book Kids District 1.00 USD 4,321.80 USD 4,321.80

O48XD Online- World Book Student District 1.00 USD 4,321.80 USD 4,321.80

Payment Option

Order Instruction























To:  School Work Study (SWS) Schools (The contact person for your school) 
 

It is time for all the school districts that have a Transition School-to-Work:  
School Work Study contract to sign a new contract for fiscal year 2024 (July 
1, 2023 – June 30, 2024). 
 

You are receiving this email with a new contract and the Vendor Information 
Form attached. You will need to complete the “eSign”, which will 
automatically send them back to us for our signatures.  The forms 
will be tracked electronically from that point. 
 

Please complete the entire eSign. Then please review the entire contract 
and find the indicated signature block for your eSignature. Follow the 
instructions. 
 
Optional: If this email has been sent to someone other than the proper 
signatory, you may click the hyperlink that allows you to have someone else 
sign, or you may download a copy of the vendor form and contract then sign 
and email it back in its entirety to klowry@okdrs.gov.  
 

We must receive the completed contract and Vendor Information 
Form before we can process your contract. Please submit as soon as 
possible so there are no delays in the processing of your contract.  
 

Remember, the “EIN number” is your Federal ID Number. 
 

Services beginning July 1, 2023 or after may not be provided until 
the Award of Contract has been issued. 
 

If you have questions about signing the contract, please communicate with 
Jim Kettler and cc: Chris Compton at the Oklahoma Department of 
Rehabilitation Services. Their email addresses are jkettler@okdrs.gov at 
(405) 523-4812 and ccompton@okdrs.gov at (405) 605-9651. For SWS 
contract content and service questions, contact Renee Sansom Briscoe at 
rsansom@okdrs.gov or (405) 951-3488. 
 
If there are planned personnel changes that affect this contract, please also 
provide the new information to Jim, Chris, and Renee at the above email 
addresses. 
 

Thank you for your help in this matter.  

mailto:klowry@okdrs.gov
mailto:jkettler@okdrs.gov
mailto:ccompton@okdrs.gov
mailto:rsansom@okdrs.gov
mailto:klowry@okdrs.gov
mailto:jkettler@okdrs.gov
mailto:ccompton@okdrs.gov
mailto:rsansom@okdrs.gov


 
 

 

The Workforce Innovation and Opportunity Act (WIOA) requires the Department of Rehabilitation Services 

(DRS) to collect and report Measurable Skill Gains for Youth. 

 

In order to document these Measurable Gains, Vocational Rehabilitation Counselors need to obtain copies of 

students’ secondary transcripts with parent or student consent if student is 18. 

 

The Oklahoma State Department of Education Special Education Services (OSDE-SES) and the Oklahoma 

Department of Rehabilitation Services (ODRS) are requesting that LEAs collaborate with their local VR 

counselors to establish procedures to assist VR Counselors with obtaining students’ secondary transcripts and/or 

report cards in order for them to meet compliance under the WIOA. 

 

Here are some examples of effective procedures that VR Counselors have shared: 

1. The VR Counselor obtains DRS signed releases from parents (see example) and provides the school with 

copies of them. Then the VR Counselor gets the students’ transcripts from the counselor’s office or 

special education teacher. 

2. The VR Counselor obtains DRS signed releases from parents and provides the school with copies of 

them. The special education teacher sends students’ transcripts to the VR Counselor at the end of each 

semester with the Student Work Student (SWS) time sheets. 

3. The VR Counselor sends out the following letter to students each semester and encloses a self-addressed 

stamped envelope: 

Dear [Client}, 

The first (second) semester of this school year is almost over and I hope it has been a good 

semester for you! I am required to document in your vocational rehabilitation file the close of this 

semester. To do so, I need you to provide me with this semester’s grades. Please return either a 

high school transcript for (insert the fall or spring semester and the year) or report card in the self-

addressed stamped envelope that I’ve enclosed with this letter or email me at (insert counselor’s 

email address). Please call me if you have any questions at all! Thank you so much!!! 

Thanks for your support as we work to improve outcomes for students with disabilities.                   

                                                               
Renee Sansom Briscoe                                                                         Lori Chesnut 
Transition Coordinator      Program Specialist  
405-212-7789       405-521-4802 

rsansom@okdrs.gov       lori.chesnut@sde.ok.gov      

 

 

mailto:rsansom@okdrs.gov
mailto:lori.chesnut@sde.ok.gov
https://sde.ok.gov/
mailto:rsansom@okdrs.gov
mailto:lori.chesnut@sde.ok.gov
https://sde.ok.gov/


                   Transition School-to-Work:  Work Study FY2024 Page 1 of 16 

STATE OF OKLAHOMA 
DEPARTMENT OF REHABILITATION SERVICES 

TRANSITION SCHOOL-TO-WORK:  WORK STUDY 
 

This agreement, consisting of sixteen (16) pages (the “Contract”), is hereby made between 
the Oklahoma Department of Rehabilitation Services (“DRS”) and  

 
Owasso Public Schools 

1501 N. Ash 
Owasso OK 74055-4920 

 
(“Contractor” or “School”), and constitutes the entire agreement between the DRS and the 
Contractor, and no other representations are given or should be implied from written or oral 
agreements or negotiations that preceded the Contract. 
 

RECITALS 
 

WHEREAS, the Oklahoma Department of Rehabilitation Services is authorized to make and 
enter into all contracts necessary or incidental to the performance of its duties, and may 
purchase or lease equipment, furniture, materials and supplies, and incur such other 
expenses as may be necessary to maintain and operate the Department, 74 O.S. § 166.1.C; 
and  
 
WHEREAS, the Individuals with Disabilities Education Act (IDEA) and the Rehabilitation Act 
both provide for transition services for children with disabilities to facilitate the child’s 
movement from school to post-school activities including employment, 20 U.S.C. § 1401(34) 
and 29 U.S.C. § 721(a)(11)(D); and 
 
WHEREAS, the Oklahoma Department of Rehabilitation Services is authorized by rules   
promulgated by the Oklahoma Commission for Rehabilitation Services at Subchapter 7 of 
Chapter 10 of Title 612 of the Oklahoma Administrative Code to implement the Transition 
from School-to- Work Program; and  
 
WHEREAS, in the School-to-Work program, there are many services needed.  Some of 
these services are provided by the school under the individualized education plan (IEP) and 
some are provided by the Oklahoma Department of Rehabilitation Services under the 
individualized plan for employment (IPE).  Other services may be provided by the parents, 
Career Tech, and others.  A major component of the Transition School-to-Work program is 
work-readiness training and work experience.  The work experience can be provided through 
Work Adjustment Training or the three types of Work Study Programs.  
 
NOW THEREFORE, the parties agree as follows: 
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I. Contract Period 
 
The Contract is effective from the latest date of signature of both parties or July 1, 2023, 
whichever is the latter, through June 30, 2024.  The Contract may be renewed for two 
additional one-year periods upon written agreement of the DRS and the Contractor. 
 
II. Contract Services 
 
Students eligible to participate in Work Study (School Work Study, Worksite Learning, 
Employer Work Study) include those: 
 

 with documented disabilities (includes IEP, 504 Plan, or other documents), who 
o                      have been determined eligible for DRS services or are on a trial work plan, as   
o                      determined by the DRS counselor; 

 with an approved DRS case; 

 with an individualized plan for employment (IPE) in place; 

 with School Work Study (SWS) as a line of service on the IPE; 

 who are at least 16 years of age; and 

 who are attending high school. 
 
All students participating in Work Study shall be DRS clients. 

 
 
Students participating in Work Study may do so for no more than 24 cumulative months, 
as pre-authorized in the form of Authorization(s) for Purchase(s) provided by the DRS 
counselors prior to the students starting work.  In order for the School to be reimbursed for 
wages paid to a student participating in School Work Study and/or Worksite Learning, the 
School must have received pre-authorization in the form of an Authorization for Purchase 
from the DRS counselor prior to the student starting work. 
 
The months do not need to be consecutive.  Based on individual needs and barriers due to 
disability, there may be exceptions where the student requires more time to make additional 
progress.  In that instance, the DRS counselor may authorize additional time.  Summer 
months spent in Work Study count in the 24 cumulative months.  Transportation, scheduling, 
administrative or family convenience, or family/individual income needs are not acceptable 
reasons to extend Work Study beyond 24 cumulative months. 
 
Participating students may work no more than 15 cumulative hours per week during the 
school year (i.e., during the day, evenings, weekends, or holidays).  In each of the cases 
described above, the students must be given school credit for their participation during the 
school day, and the School staff and the DRS counselor will provide important guidance and 
instructional help around the work experience.  If the student works after school hours, in the 
evening or on weekends, the School may also choose to give the student school credit and is 
encouraged to do so to support earning elective credits. The School will provide staff to work 
with the DRS counselor in the area of transition.  The School will have at least one person 
designated to serve as the “teacher/transition coordinator”.  Paraprofessionals could serve as 
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transition coordinator or could also be assigned to help with the process and documentation.  
The School agrees to provide designated staff time for performing the needed duties related 
to transition.  The School agrees to fully inform the staff responsible for carrying out the 
duties set forth in the Contract.  This includes providing all necessary staff with a copy of the 
Contract. 
 
Students wishing to continue working through the summer as part of Transition School-To-
Work:  Work Study may do so if the School’s current contract, which expires June 30, is 
renewed for the following fiscal year that begins July 1st.   
  
During the school year - The maximum number of hours worked per student that is 
reimbursable by the DRS cannot exceed 15 cumulative hours per week during the school 
year. The DRS will reimburse 100% of the wages paid by the School for a maximum 15 
cumulative hours per week 
 
During the summer months - The maximum number of hours worked may exceed 15 
cumulative hours and no more than 20 per week for summer work only when pre-approved 
by the DRS counselor.  The DRS will reimburse 100% of the wages paid by the School for a 
maximum 20 cumulative hours per week.  Students may work a maximum 20 cumulative 
hours per week beginning with the first day of summer break.  However, upon the first day 
back to school, the students must go back to working no more than a maximum 15 
cumulative hours per week.  All Child Labor Laws apply and must be adhered to. 
 

https://www.dol.gov/general/topic/youthlabor 
 

The School is required to continue supervising, monitoring, and reporting on students 
working in the School or in the community during the summer. 
 
Paid work positions must reflect real work/jobs and include tasks that would normally be a 
function of that position.  The students must be learning skills that will transfer to competitive, 
integrated employment in the community. Classroom instructional time does not count as 
work.  The School must ensure that students have access to a wide variety of work/job types 
and must also ensure the School has enough work to cover the number of students intended 
to participate in the program.  Examples of work/jobs within the School include, but are not 
limited to, the following: 
 

 office assistant/mail clerk - deliver mail/messages, stamping, sealing, organizing, 

cleaning, stocking, inventory, ordering, shredding, answering phones, making ID 

badges, laminating, taking messages, greeting visitors; 

 transportation assistant - cleaning buses inside and out, light vehicle maintenance, 

checking fluids, tire pressure, assisting with trip tickets, cleaning bus barn; 

 teacher’s aide - reading to groups/individuals, cleaning, organizing, light grading, 

bulletin boards, listening to students read, engage students in activities, shredding, 

making copies; 

https://www.dol.gov/general/topic/youthlabor
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 custodial -operating electric floor cleaning machines, simple maintenance, taking 

out trash, cleaning classrooms, sanitizing, dusting lockers and trophy cases, 

cleaning windows, restocking bathrooms, vacuuming rugs; 

 manager of sports team - scorekeeping, ordering, inventory, hauling/moving 

equipment, washing towels, preparing water jugs and equipment for practices and 

games; 

 information tech assistant - use compressed air to clean computers and keyboards, 

replacing batteries, mice, and keyboards, cleaning monitors, deliveries to students 

and/or teachers, organizing order tickets; 

 clerk in school store or coffee/snack cart - greeting, stocking, inventory, organizing, 

ordering, taking orders, filling orders, taking money and making change, cleaning, 

making displays; 

 cafeteria assistant - wiping down tables, taking out trash, loading dishes, preparing 

food and utensils, stocking, serving, organizing;  

 library aide - greeting, accepting books, checking books out, shelving books, 

research, cleaning, organizing, doing displays, answering phones; and 

 landscaping/maintenance - mowing, weed eating, edging, pulling weeds, cleaning 

up flower beds, planting flower beds, selecting flowers/plants, planting in flower 

beds, trimming trees/shrubs, raking and bagging leaves, picking up trash from 

parking lot or around school grounds, light repairs on school properties, such as 

replacing light bulbs, painting, exterminating pests, etc. 

 

The same guidelines should be adhered to when selecting community placements for paid 
work experiences. 
 
Unless approved by the DRS counselor in special circumstances, the final 9 months of the 
student’s Work Study (School Work Study, Worksite Learning, Employer Work Study) must 
be in the community with an employer other than the School or school district. 
 
Students may not work in their family-owned business unless approved by the DRS 
counselor.  This includes farms and other businesses. 
 
Students who are completing high school at the end of the school year and who are 
participating in services through the Contract must cease work upon their last day of 
school/graduation. They may not continue to work through School Work Study and/or 
Worksite Learning beyond their last day of high school.  
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A. Work Study Program                                                                                                     
 
There are two types of Work Study through DRS:   
 
1.  School Work Study (SWS) allows students with disabilities to work on the School 
campus.  The students are supervised or closely monitored by School personnel and the 
School pays the students a wage, with the DRS making reimbursement to the School for 
that payment.  The School maintains liability for the students while working on campus. 
 
2.  Worksite Learning allows students with disabilities to work in the community.  The 
students are supervised or closely monitored by School personnel and the School pays the 
students a wage, with the DRS making reimbursement to the School for that payment.  
The School maintains liability for the students while working off campus. 
 
  
B. Other Work Opportunities 

 
This is not a Work Study through DRS: 
 
1. Employer Work Study allows students with disabilities employment experience in part-
time jobs in the community, with the employers paying the wages/salary(ies).  In this 
instance, the students are employees of the community employers, employers maintain 
liability, and the DRS does not reimburse the employers for the wages/salary(ies).  
 
 
C. Contractor’s/School’s Obligations   
 
The Contractor’s/School’s designated teacher/transition coordinator shall: 
 

1. be knowledgeable about the contents and requirements of the Contract; 
2. obtain written pre-authorizations from the DRS counselors before initiating services 

for students (i.e., not starting a student to work before DRS has approved in writing); 
3. serve as a member of the IEP team and make decisions for job placement as a team; 
4. provide information regarding the program to School personnel, students, and parents; 
5. provide job readiness instruction and assistance to the students in the program prior to 

starting their jobs (e.g., helping them prepare for interviewing for the potential position) 
through transition services or five core pre-employment transition services: 

a. job exploration counseling; 
b. work-based learning experiences; 
c. counseling on opportunities for enrollment in postsecondary education (college, 

CareerTech, trade education, professional certification, etc.); 
d. workplace readiness, including social and independent living skills; and 
e. self-advocacy, including peer mentoring. 

6. support students’ job placement efforts, including tracking and regular follow up with 
students on their progress;  

7.  collaborate with the DRS counselor to keep track of all students who are taking   
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     part in the program, their place of employment, job title, and the skills they are   
     learning or practicing, at least once per semester or whenever new students join  
     or job duties change; 

 8.  assist with the coordination of the individualized education program (IEP) and the   
      individualized plan for employment (IPE) to reflect the SWS services provided by DRS,   
      including, but not limited to, present levels of performance, services, and annual  
      education/training or employment goals on the IEP; 
 9.  document such transition services or pre-employment transition services provided and   
      completed by participating students; 
10. provide such documentation to the DRS counselor at the end of each semester; 
11. submit (at the same time and by the 15th of the following month or whenever payroll is  
      run by the School for their payment cycle) monthly invoices/pay stubs, time sheets,  
      progress reports, and proof of payment to students for reimbursement of the wages  
      paid for students participating in School Work Study and/or Worksite Learning; and 
12. ensure the electronic copy of the contract is routed to the appropriate person for   
      signature and returned electronically to the DRS. 

 
If claiming mileage reimbursement for the School’s teacher/transition coordinator’s travel to 
and from the job sites of participating Work Study students, the School shall submit monthly 
itineraries and travel claims that have been signed and verified by the School’s designated 
signer. 
 
 
D. DRS’s Obligations  
 
 The DRS counselor shall: 
 

1. provide pre-authorization in the form of an Authorization for Purchase to the 
School’s teacher/transition coordinator prior to the School initiating services for 
each student participating in School Work Study and/or Worksite Learning;  

2. provide a written/emailed approval to the School’s teacher/transition coordinator 
prior to the initiation of a student’s participation in Employer Work Study;  

3. accept referrals, process applications, and help to organize the individualized 
education program (IEP) and the individualized plan for employment (IPE); 

4. provide input on the IEP's employment goals, serve as a member of the IEP team, 
and make decisions for job placement as a team; 

5. arrange work schedules to allow for meetings with School staff, the student in the 
program, parents, employers, and other people involved in the process; 

6. organize and provide necessary services, such as, but not limited to vocational 
assessment & counseling and guidance; 

7. provide the School’s teacher/transition coordinator with updated information as it 
becomes available, upon request;  

8. support students’ job placement efforts, including tracking and regular follow up with 
students on their progress;  

9. collaborate with the School’s teacher/transition coordinator to keep track of all 
students who are taking part in the program, their place of employment, job title, 
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and the skills they are learning or practicing, at least once per semester or 
whenever new students join or job duties change; 

10. monitor students progress at job sites;  
11. ensure that the School or school district is submitting monthly timesheets, progress 

reports, proof of payments to students, and documentation of transition services or 
pre-employment transition services (as completed) on a regular basis; 

12. provide reimbursement to the School for wages paid to students participating in 
School Work Study and/or Work Site Learning; 

13. provide mileage reimbursement at the state rate for the School’s teacher/transition 
coordinator’s travel to and from job sites of students participating in School Work 
Study and/or Worksite Learning; and 

14. provide support in assisting students graduating into Employer Work Study. 
 
 

E.  Student Wage     
 
1. The DRS and the School agree that students who are employed by the School as part of a 
training program are not independent contractors, but employees of the School.  The School 
agrees to deduct state and federal income tax from wages paid to the student.  The 
School is responsible for costs incurred for workers’ compensation or other expenses not 
included in the minimum wage reimbursed by the DRS, as part of its contribution toward 
providing coordinated transition services outlined in the Individuals with Disabilities Education 
Act (IDEA) and the Workforce Innovation and Opportunity Act (WIOA). 
 
2. The DRS and the School further agree that IRS regulations provide that services 
performed by a student who is employed by the School in which the student is 
enrolled are not considered “employment” for purposes of FICA (Federal Insurance 
Contribution Act—Social Security and Medicare) and FUTA (Federal Unemployment 
Tax Act—employment tax) payroll deductions.  26 C.F.R. § 31.3121(b)(10)-2(a)(1) and § 
31.3306(c)(10)-2(b).  The rules provide that the services performed by the student must be 
incident to and for the purposes of pursuing a course of study at the School.  Section 
31.3121(b)(10)-2(c).  The DRS and the School agree that students who are employed by 
the School as part of a training program are not subject to FICA or FUTA.  The 
employee/student must be enrolled and regularly attending classes at the School where they 
are employed to have the status of a student within the meaning of the regulations.  This 
exemption does not apply if the student is working for a private employer through Employer 
Work Study, rather than the School, as part of an internship program.  The student must be 
employed by the School in order for the exception to apply.  The Oklahoma Employment 
Security Act provides that employment as part of a work-training program is exempt from the 
definition of “employment” and, therefore, not subject to the Act and, therefore, should not be 
documented as wages paid in quarterly submissions to the OESC.  40 O.S. §1-210 (15)(I).  
At the end of the calendar year, students are to be provided a W-2 (Wage and Tax 
Statement), and not a 1099-Misc Form for Independent Contractors. 
 
3. In order for the School to be reimbursed for wages paid to a student participating in School 
Work Study and/or Worksite Learning, the School must have received pre-authorization in 
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the form of an Authorization for Purchase from the DRS counselor prior to the student 
starting work. 
 
III.  Compensation 
 
A.  Contract Amount 
 
The DRS shall reimburse the Contractor as follows: 

 school months –the current federal minimum wage. EXEMPT from FICA and FUTA, 
thus should not be taken out of the student’s check. 

 summer months –the current federal minimum wage, plus FICA and FUTA, as 
summer months are NOT exempt due to the student not being enrolled at least half-
time in school. 
 

Payment shall be made upon receipt of properly completed and approved invoices/pay stubs, 
timesheets and progress reports documenting the provision of services and/or receipt of 
proper claims for reimbursement of travel expenses pursuant to the contract for services.  By 
law the DRS cannot pay in advance. Neither the Contractor nor any other parties may rely 
upon any amount set by the DRS in the Contract, or otherwise, as a guaranty, warranty, or 
any other promise of receipt or payment of that amount, except for those goods and/or 
services provided to and accepted by the DRS pursuant to the Contract.   
 
The DRS will cancel the Contract if procedures are not followed (e.g., putting students to 
work before authorized, inappropriate job placements, delayed billing, not submitting proper 
documentation as outlined in the contract).  If a settlement/ratification agreement . 
must be reached between the Contractor and the DRS, the Contractor will receive only 50% 
of the funds for which it is seeking reimbursement. 
 
The Oklahoma State Constitution, Article 10, Section 23 states, “Balanced Budget - 
Procedures.  The state shall never create or authorize the creation of any debt or obligation, 
or fund or pay any deficit, against the state, or any department, institution, or agency thereof, 
regardless of its form or the source of money from which it is to be paid, except as may be 
provided in this section and in Sections 24 and 25 of Article X of the Constitution of the State 
of Oklahoma.” 
 
An express or written contract is a document evidencing, among other things, the mutual 
consent of the contracting parties.  The written document becomes effective when the parties 
have signified their mutual consent by the act of signing it.   The act of signing occurs when it 
occurs and applies only to events in the future. 
 
To ensure you stay within the law and that you receive full compensation for services 
provided, please wait for official written documentation from your DRS counselors as to when 
a service may actually begin for an approved DRS client.  The DRS CAN NOT backdate in 
order to pay for services for any youth with disabilities. 
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According to 70 O.S. § 5-142 school districts must conduct national criminal record 
background searches and fingerprinting on prospective employees. Therefore, the DRS will 
reimburse the school district up to $45.00 per DRS client who: 
 

* is going to participate in School Work Study and/or Worksite Learning. 
* is at least 18 years of age. and 
* has not previously had a criminal background check completed by the school district or 

any other school district in Oklahoma. 
 
This reimbursement will occur upon request and submission of properly completed 
documentation to the DRS counselor. If the Contractor chooses to request the expedited 
background check ($58.00) from the Oklahoma State Department of Education, the 
Contractor will be responsible for any additional fees beyond the $45.00. 
 
B.  Payment 
 
The State of Oklahoma has forty-five (45) days from receipt of properly completed and 
approved invoices/pay stubs, timesheets and progress reports documenting the provision of 
services and/or receipt of proper claims for reimbursement of travel expenses pursuant to the 
contract for services to make payment to the Contractor.  Invoices/pay stubs, timesheets, 
progress reports, and claims shall be sent to the DRS counselor who authorized services for 
each DRS client. DRS cannot reimburse wages for School Work Study and/or Worksite 
Learning hours that were not pre-authorized in the form of an Authorization for 
Purchase provided by the DRS counselor prior to the student starting work.  The DRS 
counselor’s name, address, and telephone number are shown on each DRS client’s 
Authorization for Purchase.  If the State of Oklahoma fails to make payment within the forty-
five (45) days, the Contractor is eligible to receive interest on the unpaid balance due per 
State of Oklahoma Statutes.  The Contractor is responsible for claiming the interest. 
 
C.  Lapse Of Invoices/Claims 
 
Properly completed and approved invoices/pay stubs, timesheets, and progress reports 
documenting the provision of services and/or proper claims for reimbursement of travel 
expenses pursuant to the contract for services shall be submitted within ninety (90) calendar 
days of the provision of those services and/or incurrence of those travel expenses. 
Supporting encumbrances may be cancelled upon a lapse of six (6) months from the actual 
provision of services and/or incurrence of travel expenses pursuant to the contract for 
services, unless specified otherwise in the Contract.   

 
 

IV.  Standard Terms 
 

A.  Equal Opportunity/Non-Discrimination 
 
The Contractor shall at all times comply with all federal laws relating to nondiscrimination, 
including but not limited to, Presidential Executive Order 11246 as amended and the Civil 
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Rights Act of 1964, 42 U.S.C. §2000 et seq.; Section 504 of the Rehabilitation Act of 1973, 
29 U.S.C. §794; the Americans With Disabilities Act of 1990, 42 U.S.C. §12101 et seq.; 
Title IX of the Education Amendments of 1972, 20 U.S.C. §1681 et seq.; the Age 
Discrimination in Employment Act, 42 U.S.C. §6101 et seq. and all amendments to these 
acts, and all requirements imposed by the regulations issued pursuant to these acts, 
including, but not limited to, providing equal opportunity both to those seeking employment 
and those seeking services without regard to race, color, religion, sex, national origin, age, 
or handicap.   
   
B.  Lobbying Activities 
 
The Contractor certifies the following: 
 
(1) No federal appropriated funds have been paid or will be paid, by or on behalf of the 
undersigned, to any person for influencing or attempting to influence an officer or 
employee of any agency, a member of Congress, an officer of Congress in connection 
with the making of any federal grant, the entering into of any cooperative agreement, and 
the extension, renewal, amendment or modification of any federal grant, or cooperative 
agreement; 
 
(2) If any funds other than federal appropriated funds have been paid or will be paid to any 
person for influencing or attempting to influence an officer or employee of any agency, a 
member of Congress, an officer or employee of Congress, or an employee of a member of 
Congress in connection with this Federal grant or cooperative agreement, the undersigned 
shall complete and submit Standard Form-LLL, “Disclosure Form to Report Lobbying,” in 
accordance with its instructions. 
  
C.  Debarment And Suspension  
 
In accordance with Presidential Executive Orders 12549 and 12689, the Contractor 
certifies that neither it nor its principals are presently debarred, suspended or otherwise 
disqualified for participation in federal assistance programs. Such certification is a material 
representation of fact upon which reliance is being placed when entering into the Contract.  
A determination that the Contractor knowingly rendered an erroneous certification, in 
addition to other available remedies, may result in whole or partial termination of the 
Contract for the Contractor’s default.  Additionally, the Contractor shall promptly provide 
written notice to the Oklahoma state purchasing director if the certification becomes 
erroneous due to changed circumstances.   
 
D.  Drug-Free Workplace  
 
The Contractor certifies compliance in providing or continuing to provide a drug-free 
workplace in accordance with the Drug-Free Workplace Act of 1988. 
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E.  Modification 
 
The Contract may only be modified by mutual consent of the parties in writing. 
 
F.  Cancellation 

 
1.  With Cause:  In the event the Contractor fails to meet the terms and conditions of the 
Contract or fails to provide services in accordance with the provisions of the Contract, the 
DRS may upon written notice of default transmitted via Certified Mail to Contractor, cancel 
the Contract effective upon receipt of notice or at 5:00 PM on the fifth calendar day from 
the date DRS mailed the notice, whichever occurs first.  Such cancellation shall not be an 
exclusive remedy, but shall be in addition to any other rights and remedies provided for by 
law.  In the event a Notice of Cancellation is issued, the Contractor shall have the right to 
request a review of such decision as provided by the rules and regulations promulgated by 
the State of Oklahoma, Office of Management and Enterprise Services.    
 
2.  Without Cause:  It is further agreed that the Contract may be canceled by either party 
by providing thirty (30) days prior written notice.  
 
G.  Access To And Retention Of Records 
 
The Contractor shall maintain adequate and separate accounting and fiscal records and 
account for all funds provided by any source to pay the cost of the Contract.  Authorized 
personnel of the U.S. Department of Education or other pertinent federal agencies, and 
authorized personnel of the Oklahoma Department of Rehabilitation Services, State 
Auditor and Inspector, and other appropriate state entities shall have the right of access to 
any books, documents, papers, or other records of contract which are pertinent to the 
performance or payment of the Contract in order to audit, examine, make excerpts and/or 
transcripts. 
 
The Contractor is required to retain records relative to the Contract for the duration of the 
Contract and for a period of seven (7) years following completion or termination of  the 
Contract, unless otherwise indicated in the Contract terms.  If a claim, audit, litigation or 
other action involving such records is started before the end of the seven-year period, the 
records are required to be maintained for two (2) years from the date that all issues arising 
out of the action are resolved or until the end of the seven-year retention period, whichever 
is later. 

 

H.  Subcontracting 

 

The services to be performed under the Contract shall not be subcontracted, in whole or in 
part, to any other person or entity without written approval by the DRS. The terms of the 
Contract, and such additional terms as the DRS may require, shall be included in any 
subcontract.  Approval of the subcontract shall not relieve the Contractor of any 
responsibility for performing the Contract.  
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I.  Compliance With State And Federal Laws 
 
The Contractor shall comply with all applicable state and federal laws, rules and 
regulations relevant to the performance of the Contract. Compliance shall be the 
responsibility of the Contractor, without reliance on or direction by the DRS.   
 
J.  Travel 
 
The travel expenses to be incurred by the Contractor pursuant to the Contract shall be 
included in the total amount of the contract award. The DRS will only pay travel expenses 
(including per diem) specified in and charged against the total amount of the contract 
award. In addition, the DRS will not reimburse travel expenses in excess of the rate 
established by the Oklahoma State Travel Reimbursement Act, 74 O.S. § 500.1-37. The 
Contractor shall be responsible for all travel arrangements, and provide supporting 
documentation for reimbursement.   
 
K.  Client Confidentiality  
 
The Contractor assures compliance with DRS requirements pertaining to the protection, 
use, and release of personal information. The Contractor will hold confidential all personal 
information regarding individuals, including lists of names, addresses, photographs, 
records of evaluation, and all other records of the DRS client. This information may not be 
disclosed, directly or indirectly, unless consent is obtained in writing or as otherwise 
required by law.  
 
L.  Unallowable Costs 
 
In the event any audit, audit resolution, review, monitoring, or other oversight results in the 
determination that the Contractor has expended DRS funds on unallowable costs on this 
or any previous contract, the Contractor shall reimburse the DRS in full for all such costs 
on demand.  The DRS may, at its sole discretion, deduct and withhold such amounts from 
subsequent payments to be made to the Contractor under this or other contracts. 
 
M.  Audit 
 

1. Federal Funds 
Organizations that expend $750,000 or more in a year in federal funds from 
all sources shall have a certified independent audit conducted in accordance 
with 2 C.F.R. Part 200. 

 
2. State Funds 

Corporations both for-profit and non-profit, and governmental entities that 
receive $50,000 or more in a year in State funds from DRS shall have a 
certified independent audit of its operations conducted in accordance with 
Government Auditing Standards. The financial statements shall be prepared 
in accordance with Generally Accepted Accounting Principles, and the report 
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shall include a supplementary schedule of awards listing all state and federal 
funds by funding source. 
 

3. Auditor Approval and Audit Distribution 
The audit shall be performed by a certified public accountant or public 
accountant who has a valid and current permit to practice public 
accountancy in the State of Oklahoma, and who is approved by the 
Oklahoma Accountancy Board to perform audits according to Government 
Auditing Standards. The Contractor’s fiscal managers and appropriate 
oversight bodies shall review the auditor’s latest external quality control 
review report prior to the audit being conducted. DRS retains the right to 
examine the work papers of said auditor.   

 
The Contractor shall submit two copies of the annual audit report to the 
Department of Rehabilitation Services - Contracts Unit 3535 N.W. 58th 
Street, Suite 300, Oklahoma City, Oklahoma 73112, plus a copy of the 
management letter, if applicable, and corrective action plan to all audit 
findings, and the auditor’s latest external quality control review report within 
120 days of the Contractor’s fiscal year end. In the event the Contractor is 
unable to provide the audit report within the time specified, the Contractor 
shall submit a written request to the address listed above for an extension 
citing the reason for delay. DRS reserves the right to suspend payment to 
the Contractor for costs owed pursuant to this Contract if DRS has not 
received the prior year audit.   

 
N.  Clean Air Act 
 
The Contractor agrees to comply with all applicable standards, orders or regulations 
issued pursuant to the Clean Air Act, as amended, 42 U.S.C. § 7401 et seq. The 
Contractor agrees to report each violation to DRS and understands and agrees that DRS 
will, in turn, report each violation as required to assure notification to the appropriate 
Environmental Protection Agency Regional Office.  

 

O.  Employment Relationship  

 
The Contract does not create an employment relationship.  Individuals performing services 
required by the Contract are not considered employees of the State of Oklahoma or the 
DRS for any purpose, and as such shall not be eligible for benefits accruing to state 
employees.  The Contractor shall comply with all applicable laws regarding workers’ 
compensation insurance.   
 
P.  Insurance  
 
If the Contractor is not a self-insured governmental entity, the Contractor is hereby 
required to carry liability insurance adequate to compensate persons for injury to their 
person or property occasioned by an act of negligence by the Contractor, its agents or 
employees. Said policy must provide that the carrier may not cancel or transfer the policy 
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without giving the DRS thirty (30) days written notice prior to the cancellation or transfer. 
The Contractor shall timely renew the policies to be carried pursuant to this section 
throughout the term of the Contract, and provide the DRS with evidence of such insurance 
and renewals upon request. 
 
Q.  Punitive Actions  
 
The Contractor understands that payment for services to DRS clients pursuant to the 
Contract shall be made by the DRS.  Accordingly, the Contractor shall not restrict or refuse 
services under the Contract to DRS clients based on nonpayment by the DRS.  No actions 
shall be taken against the DRS client, including collection actions for any service covered 
under the Contract, or for any late payment for which the DRS has responsibility.  In 
addition, the Contractor agrees that no punitive actions will be taken against any client of 
the DRS for late payment of any tuition, fees, books, supplies, etc. for which the DRS has 
responsibility.  This includes, but is not limited to, withholding grades, Pell or other 
financial aids, or delaying enrollment.   
 
R.  Prior DRS/State Employment  
 
The Contractor hereby certifies that at the start of the contract period neither he/she nor, if 
applicable, any member of its board or officers are former DRS employees who were 
employed by the DRS during the prior twelve (12) months.  Pursuant to 74 O.S. § 
85.42(B), the Contractor also certifies that no person who has been involved in any 
manner in the development of this contract while employed by the State of Oklahoma shall 
be employed by the Contractor to fulfill any of the services provided for under said 
contract.  This term shall not apply when the Contractor is a State of Oklahoma 
governmental entity. 
 
S.  Legal Employment Status Verification System 
 
The Contractor certifies that it and all proposed subcontractors, whether known or 
unknown at the time the Contract is executed or awarded, are in compliance with the 
Oklahoma Taxpayer and Citizen Protection Act of 2007 (25 O.S. §§ 1312 and 1313) and 
all applicable federal immigration laws and are registered and participate in the Status 
Verification System. The Status Verification System is defined at 25 O.S. §1312, and 
includes but is not limited to the free Employment Verification Program (E-Verify) through 
the Department of Homeland Security and is available at www.dhs.gov/E-Verify. 
 
T.  Contract Jurisdiction  
 
The Contract will be governed in all respects by the laws of the State of Oklahoma.  The 
State of Oklahoma, District Court of Oklahoma County will be the venue in the event any 
legal action is filed by the DRS or the Contractor to enforce or to interpret provisions of the 
Contract.   
 
 
 

http://www.dhs.gov/E-Verify
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U.  Severability 
 
If any provision under the Contract, or its application to any person or circumstance, is 
held invalid by any court of competent jurisdiction, such invalidity does not affect any other 
provision of the Contract or its application that can be given effect without the invalid 
provision or application.  
 
V.  TikTok Ban 
 
Pursuant to State of Oklahoma Governor’s Executive Order 2022-33, no person or entity 
who contracts with the State of Oklahoma, including but not limited to any State agency, 
board, commission, or authority and agents thereof, shall download or use the TikTok 
application or visit the TikTok website on government networks or other State-owned or 
State-leased equipment. 
 
W.  Certification For Non-Boycott Of Israel Goods Or Services  
 
Pursuant to 74 O.S. § 582, in contracts of more than $100,000, the Contractor certifies 

that it is not currently engaged in a boycott of goods or services from Israel that 

constitutes an integral part of business conducted or sought to be conducted with the 

State of Oklahoma, and that it will not boycott Israel during the term of the Contract. 

 

X.  Certification For Non-Boycott Of Fossil Fuel Energy Companies 

 

In contracts of $100,000 or more and where the Contractor has 10 or more employees, 

the Contractor certifies that it does not currently boycott energy companies in violation of 

the Energy Discrimination Elimination Act of 2022 (74 O.S. § 12001 et seq.).  The 

Contractor further certifies that it will not boycott energy companies in violation of the Act 

during the term of the Contract. 

 

Y.  Force Majeure  
 

A party is not liable for failure to perform the party’s obligations if such failure is a result of 
Acts of God (including fire, flood, earthquake, storm, or other natural disaster), war, 
invasion, act of foreign enemies, hostilities (regardless of whether war is declared), 
strikes or labor disputes, embargoes, government orders, epidemics, pandemics or other 
similar events beyond the reasonable control of the party. If a party asserts Force 
Majeure as an excuse for failure to perform the party’s obligation, then the 
nonperforming party must prove that the party took reasonable steps to minimize delay 
or damages caused by foreseeable events, that the party substantially fulfilled all non-
excused obligations, and that the other party was timely notified of the likelihood or 
actual occurrence of an event described in this clause. 
 

If an event of Force Majeure occurs, the party injured by the other’s inability to perform 
may elect one of the following remedies: 
 



                   Transition School-to-Work:  Work Study FY2024 Page 16 of 16 

 to terminate the Contract in whole or in part; or 
 

 to suspend the Contract, in whole or part, for the duration of 
the Force Majeure circumstances. 

 

The party experiencing the Force Majeure circumstances shall cooperate with and assist 
the injured party in all reasonable ways to minimize the impact of Force Majeure on the 
injured party. 
 
Z.  Termination For Funding Insufficiency  

Notwithstanding anything to the contrary in any Contract document, the DRS may 

terminate the Contract in whole or in part if funds sufficient to pay obligations under the 

Contract are not appropriated or received from an intended third-party funding source.  In 

the event of such insufficiency, the Contractor shall be provided at least fifteen (15) 

calendar days’ written notice of termination. Any partial termination of the Contract under 

this section shall not be construed as a waiver of, and shall not affect, the rights and 

obligations of any party regarding portions of the Contract that are not terminated.  The 

determination by the DRS of insufficient funding shall be accepted by and shall be final 

and binding on the Contractor.  

 
V. Signatures 

 
For the faithful performance of the terms of the Contract, the parties hereto, in their official 
capacities stated, affix their signatures. 

 
Oklahoma Department of                      Contractor 
Rehabilitation Services 

 
_______________________________  ________________________________ 
Signature   Date   Signature  Date 

 
Kathy Lowry, CPO                       ________________________________ 
Print Name      Print Name 

 
Manager/Compliance Officer         ________________________________ 
Title       Title 

 
                                                                          ________________________________ 

       Contact Person                 Telephone 
 

                          
                                  _________________________________ 
                                     Contractor’s Email Address 
 

Kathy Lowry (Mar 9, 2023 15:38 CST)
Kathy Lowry Mar 9, 2023 Mar 9, 2023

https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAANqfebGIMnbzIn2YyFlJgb3AXC5sLWnRM


STATE OF OKLAHOMA 
DEPARTMENT OF REHABILITATION SERVICES  

WORK PLAN 
 

 
Owasso Public Schools  ______________ 
VENDOR      Contract Number 
 
_Esther Watkins________________has been appointed contract monitor for the 
above stated contract and assumes responsibility for the monitoring of all 
programmatic aspects of the contract, including the periodic and ongoing review 
of reports or other valid indications of performance.  The contract monitor also 
assumes oversight responsibility for fiscal monitoring of said contract. 
 
The contract monitor has been assigned the following duties: 
 

1. monitoring services provided through the contract; 
2. periodically reviewing interim reports or other indications of past 

contract performance; 
3. monitoring contractor compliance to the requirements and 

specifications of the contract; 
4. monitoring pre-authorization of contract services in AWARE; 
5. monitoring the Oklahoma Department of Rehabilitation Services (DRS) 

authorizing authority’s approvals for services provided through the 
contract; 

6. monitoring the DRS authorizing authority’s receiving, reviewing, 
approving, and submitting of invoices/claims for payment to DRS 
Finance – Accounts Payables (State Office); 

7. If the contract number begins with 805, the contract monitor shall 
submit requests for additional funding to the DRS Contracts Section 
prior to the expenditure of funds.  

 
 
All information pertinent to this contract (i.e., original contract copies, 
addendums, revisions, vendor correspondence, evaluations, reports, audits, 
compliance reviews and staff comments regarding service provision) shall be 
maintained in the central repository located in the DRS Contracts Section.  
Documentation shall be made available for review upon request by the Office of 
Management and Enterprise Services (OMES).  Copies of invoices/claims shall 
be maintained in the DRS Finance Unit.  Confidential DRS client information shall 
be maintained in the DRS client’s case service file. 
 
The services to be performed through the contract are necessary for DRS to 
carry out its policies, rules, and regulations regarding the provision of indicated 
and appropriate rehabilitation services in a timely manner leading to employment 
of eligible disabled individuals, per the Code of Federal Regulations (CFR), 
Section 261.42(a)(4). 

Signature:

Email:

















MEMORANDUM OF UNDERSTANDING BETWEEN SOUTHWESTERN 

OKLAHOMA STATE UNIVERSITY AND OWASSO PUBLIC SCHOOLS FOR THE 

CONDUCT OF CLINICAL FIELD EXPERIENCES FOR CANDIDATES IN THE 

SCHOOL PSYCHOLOGY GRADUATE PROGRAM 

 

 

 
THIS AGREEMENT is between Southwestern Oklahoma State University School Psychology Program, 

hereinafter referred to as the "University," and Owasso Public Schools, hereinafter referred to as the 

"District." It is understood that the participating institutions will cooperate in the conduct of school 

psychological services as described below. 

 
PURPOSE OF AGREEMENT 

This agreement provides the terms under which the District will provide on-site school psychology 

experiences to candidates who are enrolled in the Educational Specialist Degree Program in School 

Psychology. 

 
SCOPE OF THE PROGRAM 

The University makes no agreement to provide any specified number of students to the program at the 

District and the District makes no agreement to accept a specified number from the University. 

 
THE UNIVERSITY AGREES TO: 

1. Provide the District with copies of policies and requirements related to field experiences and school 

psychology. 

 
2. Appoint a representative of the University to communicate with the site supervisor and school 

psychology interns to assist in the supervision and evaluation of the student internship experiences. 

 
3. Have a representative(s) of the University available to the District for assistance and consultation as the 

need arises and when possible. 

 
4. Advise students of their responsibilities regarding participation in the on-site internship process, 

including professional conduct and following rules and standards set by the District and University. 

 
5. The University assumes no liability for the actions taken by the students in training during the time that 

they participate in field experiences in the District. 

 
6. The University recognizes the District's interest in providing the most secure environment when 

possible for the District's students; therefore, the University agrees it will act under this Agreement in 

compliance with 70 O.S. §6-101.48. Specifically, the University will not permit any candidate under 

its authority to come on to school premises for any activity covered by this Agreement if that person is 

currently registered or required to register under the Oklahoma Sex Offenders Registration Act or has 

been convicted in this state, the United States, or another state of a felony offense unless ten (10) years 

has elapsed since the date of the criminal conviction. 



7. The University agrees to protect the privacy of the District student information and educational records 

in accordance with the Family Educational Rights and Privacy Act of 1974, as Amended (FERPA), and 

to educate the University's candidates on the requirement to protect District student infonnation. 

 

THE DISTRICT AGREES TO: 

1. Provide an on-site experience, which is pertinent and meaningful, for students enrolled in school 

psychology preparation at the University. 

 
2. Provide quality supervision of the student(s) in the on-site school psychology program. 

 
3. Keep the University informed regarding the performance of candidates and to notify and consult with 

the University any time the student is not meeting expectations or maintaining satisfactory progress. 

 

THE UNIVERSITY AND THE DISTRICT JOINTLY AGREE: 

1. In compliance with federal law including the provisions of Title IX of the Education Amendment of 

1972, Sections 503 and 504 of the Rehabilitation Act of 1973, and the Americans with Disabilities Act 

of 1990, the parties hereto will not discriminate on the basis of race, sex, religion, color, national or 

ethnic origin, age, disability, or military service in its administration of its policies, programs, or 

activities; its admission policies; other programs; or employment. 

 
2. That, in the case of internship opportunities, there will be meetings of representatives of both the 

University and the District as often as such meetings are needed to coordinate and improve the program, 

and at the convenience of both parties. 

 
3. That there will be on-going, open communication between the University and the District to insure 

understanding of the expectations and the roles of both institutions in providing onsite experience for 

students. 

 
4. That either the University or the District may drop a student enrolled in the program, if, in the opinion 

of either party, the student is not making satisfactory progress in the program. Any student who does 

not satisfactorily complete the program or any portion thereof may repeat the course at the same District 

only with the written approval of both the District and the University. 

 

TERM OF AGREEMENT, MODIFICATION, TERMINATION: 

This Agreement shall be effective when executed by both parties and shall remain in effect for a period of 

one (1) year from date of inception. After the initial period, this Agreement may be renewed by mutual 

agreement of both parties. This agreement may be revised or modified by written amendment when both 

parties agree to such amendment. This Agreement may be terminated without cause by ninety (90) days 

written notice from either party to the other. 



AGREED: 

 
On behalf of OWASSO PUBLIC SCHOOLS 

 

 

 
Signature 

 

 

Name 

 
 
On behalf of SOUTHWESTERN OKLAHOMA 

STATE UNIVERSITY 

 

 
Signature 

 

Ed Klein 
Name 

 

 
 

Title 

 

 

Date 

 
 

Title 

 

 

Date 

 
Chair. Department of Education 

 

 
4/25/23 







MEMORANDUM OF UNDERSTANDING 

The (Police Department) City of Owasso, Oklahoma, a municipal corporation 

(OPD); the Owasso School District, an independent school district of the State of 

Oklahoma (OPS); upon the allocation of budgeted funds by both parties, pledge to 

collaborate to deploy/assign three (3) state certified police officers employed by the 

City of Owasso Police Department in the position of school resource officer (SRO) 

within the Owasso Public School primary and secondary systems for fiscal year (FY) 

2024. 

I. OBJECTIVES 

1. To provide police officers trained as school resource officers whose primary 

duties and responsibilities will be assignment to the Owasso Public School 

District. 

2. To develop innovative, systematic, long-term approaches to reduce the 

incidents of crime on Owasso Public School property and provide protection 

for Owasso Public School staff, employees, students, and users of the OPS 

facilities. 

3. To provide educational and preventive interdiction services to the OPS staff, 

employees, and students. 

4. To place police officers within and in proximity of the school campuses of the 

OPS to provide security, crime prevention services, and law enforcement. 

5. To continue staffing of three SROs for school years beyond FY 2024, budget 

permitting; to seek grants and/or additional funding to increase the number of 

SROs in future school years. 

Il. OWASSO POLICE RESPONSIBILITIES 

1. OPD agrees to provide three certified police officers to work in the Owasso 

Public Schools during the regular school year of FY 2024, excluding “summer 

months”, when classes are cancelled due to inclement weather, scheduled 

holidays, or any other time classes are not in session. 

2. OPD agrees to establish the practice of providing extra patrols with regular 

duty officers to the various schools within the OPS district, call volume and 

staffing permitting.



. OPD agrees to provide training, uniforms, uniform cleaning, equipment, 

equipment repair, vehicle, and vehicle maintenance for three SROs during FY 

2024. 

. Prior to a new SRO being assigned to the school district, OPD agrees to 

conduct a meeting with OPS superintendent and other district leaders, chosen 

at the discretion of the superintendent, before the SRO is introduced to the 

school campuses. The meeting will include the chief of police or designee 

and the new SRO. 

. OPD agrees that involuntary removal of an SRO will include consultation 

with the OPS superintendent. Further, OPD agrees that if an SRO is removed, 

steps will be taken to fill the vacancy within 30 days of final disposition of the 

removal. Final disposition includes any appeals by the officer or arbitrations 

associated with the removal. 

. OPD agrees that if an SRO voluntarily resigns from the SRO program, the 

vacancy will be filled within 30 days. 

. OPD agrees that any requests to increase future cost sharing by OPS will be 

made by February 1, 2024. 

. OPD agrees that if there is a need to discontinue the SRO program or reduce 

services/staffing/funding of the SRO program for FY 2025, they will notify 

the school superintendent of this need no later than February 1, 2024. This 

same notification requirement will be in effect for requests to increase SRO 

staffing for the upcoming fiscal year. 

. OPD agrees to invoice OPS monthly in the amount of $16,000 (sixteen 

thousand dollars) beginning in August 2023 through May 2024 (ten months). 

OWASSO PUBLIC SCHOOL RESPONSIBILITIES 

. OPS agrees that all employment responsibilities regarding supervision, police 

related training, salary disbursement, employment files, scheduling, 

assignments, disciplinary action and other basic employment duties for the 

SROs will be the responsibility of the OPD. 

. OPS agrees to provide office space with telephones for SROs. OPS will make 

every attempt to provide office space at Owasso High School for SROs, space 

permitting.



3. OPS agrees to allow the SROs to attend professional conferences conducted 

or sponsored by the OPS for school staff or employees. 

4. OPS agrees that assignment of the SROs to duties outside the scope of the 

position of SRO will be at the discretion of the OPD. 

5. OPS agrees that assignment of the SRO is at the discretion of the OPD during 

“summer months”, when classes are cancelled due to inclement weather, 

scheduled holidays, or any other time classes are not in session. Further, OPS 

agrees that assignment of SROs to “summer school” is at the discretion of the 

OPD. 

6. OPS agrees that SROs will not be used for normal disciplinary actions against 

students unless there is reason to believe that the student’s actions are criminal 

or there is a risk of violence on the part of the student or student’s 

parent/guardian. 

7. OPS agrees to pay $160,000 for three SROs for FY 2024 (July 1, 2023 through 

June 30, 2024); payment will be made in ten monthly installments beginning 

in August 2023 through May 2024 in the amount of $16,000 (sixteen thousand 

dollars). 

8. OPS agrees that if OPS has a need to discontinue the SRO program or reduce 

services/staffing/funding of the SRO program for FY 2025, they will notify 

the chief of police of this need no later than December 15, 2023. This same 

notification requirement will be in effect for requests to increase SRO staffing 

for the upcoming fiscal year. 

9. OPS agrees that any previous MOUs with the OPD related to the SRO 

program will no longer be in effect as of July 1, 2023. 

10.OPS agrees that final decisions related to selection and removal of SROs will 

be made by the chief of police. 

IN WITNESS WHEREOF, the parties hereto have caused the Agreement to be 

executed on the dates herein set forth.



CITY OF OWASSO DATE OF EXECUTION 

By: 

Warren Lehr 

City Manager 

    

STATE OF OKLAHOMA ) 
COUNTY OF TULSA ) 

Before me a notary public on this day of ; , personally 
appeared , known to me to be the identical person 
  

who executed the within and foregoing instrument, and acknowledged to me that he 
executed the same as his free and voluntary act and deed for the users and purposes 

therein set forth. 

My Commission Expires: 

    

Notary Public 

OWASSO SCHOOL DISTRICT DATE OF EXECUTION 

By: 

President 

Board of Education 

    

STATE OF OKLAHOMA ) 

COUNTY OF TULSA ) 

Before me a notary public on this day of ; , personally 

appeared and : 
    

known to me to be the identical persons who executed the within and foregoing 
instrument, and acknowledged to me that they executed the same as their free and 

voluntary act and deed for the users and purposes therein set forth. 

My Commission Expires:



    

Notary Public 

Approved as to Form and Legality: 

  

Julie Trout Lombardi, City Attorney 

City of Owasso



Agreement 

This Agreement made and entered into this _—_—sday of 5 

_____, by and between the Owasso Public Schools, hereinafter 

referred to as CLIENT, and the Owasso Police Department, 

hereinafter referred to as OPD. 

Whereas, OPD is in the business of developing and implementing narcotics 

control programs that may include consultation seminars, lectures, 

canine searches, and other valuable educational services; and 

whereas, CLIENT desires that OPD assist CLIENT in developing and 

implementing such a program at and on its premises. 

Now, therefore, in consideration of the mutual covenants and agreements set 

forth herein, OPD and CLIENT agree as follows: 

Term: This Agreement shall continue in force and effect for a period of one 

school year. Either party to this Agreement may cancel the Agreement 

by notifying the other party in writing within thirty (30) days prior to 

the date of termination. This Agreement does not include an automatic 

renewal. 

OPD’s Status as Independent Contractors: It is understood that the duties 

and services to be carried out by OPD shall be those prescribed by the 

CLIENT. However, the means of carrying out those duties shall be 

within the sole discretion of OPD unless otherwise specified, including, 

but not limited to: the number of officers employed by OPD, the hours 

and nature of the officers’ duties; the manner and techniques 

employed by the officers in accomplishing the services prescribed by 

the CLIENT, the tools and materials utilized by the officers in the 

performance of their duties, and the manner of hiring, training, 

equipping, and supervising all officers. Further, the payment of 

federal, state, county, and/or municipal taxes, social security benefits, 

unemployment compensation taxes, and overtime wages (other than 

overtime authorized by CLIENT) shall be the sole function and 

responsibility of OPD. OPD shall assume the status of independent 

contractor under the terms of the Agreement, to the exclusion of any 

other employment status including, but not limited to: employee, 

officer, servant, principal, partner, and/or joint venture. 

Insurance: OPD will maintain insurance through the City of Owasso.



Change in the Law: If there is enacted by law, regulation, promulgation 

ruling, or other such mandate, by any authority having jurisdiction of 

the hours of service, rate of pay, working conditions, cost of 

performing the services herein provided for, or any other such action 

which affects the subject matter of the Agreement, CLIENT agrees 

that this Agreement will be subject to revisions and modifications. 

Entire Agreement: This Agreement contains the full and entire agreement 

of the parties herein, and any prior agreements, whether written or 

oral, are of no further force or effect. This Agreement may not be 

changed orally, but only by an agreement in writing and signed by the 

party against whom enforcement of any waiver, change, modification, 

extension, or discharge is sought. 

Illegal substances: Any drugs, narcotics, drug paraphernalia and/or any 

other illegal substances discovered as a result of searches conducted 

by OPD as set out herein shall be confiscated by the officer in charge 

of the search. Said illegal substances shall be tagged, secured 

appropriately, and handled and disposed of in accordance with OPD 

protocol. 

Services: OPD shall provide and CLIENT shall receive the following: 

CLIENT shall receive two visits per week, 1.5 hours per visit, call volume 

and on-duty K-9 Unit staffing permitting, throughout the FY 2024 

regular school year. 

OPD K-9 Unit may sign in at each school location as designated by each 

building principal. 

Extracurricular Activities 

Extracurricular activities shall be included only at the specific request of the 

building principal. 

Payment Schedule: CLIENT shall remit payments to OPD in the amount of 

$1,000.00. Payment will be made monthly, September 2023 through 

June 2024. Unless agreed to in writing by the parties herein, CLIENT 

will not incur expenses under this Agreement in excess of $10,000.00. 

All payments required herein shall be forwarded to City of Owasso, 

Attention: Finance Department, 111 N. Main Street, Owasso, OK 

74055.



IN WITNESS WHEREOF, the parties hereto have caused the Agreement to 

be executed on the dates herein set forth. 

CITY OF OWASSO 

By: 

Warren Lehr 

City Manager 

  

STATE OF OKLAHOMA ) 

COUNTY OF TULSA ) 

Before me a notary public on this __ day of ; 

» personally appeared , known 

to me to be the identical person who executed the within and foregoing 

instrument, and acknowledged to me that he executed the same as his 

  

free and voluntary act and deed for the users and purposes therein set 

forth. 

My Commission Expires: 

    

Notary Public 

OWASSO SCHOOL DISTRICT 

By: 

President 

Board of Education 

 



STATE OF OKLAHOMA ) 

COUNTY OF TULSA ) 

Before me a notary public on this day of . 

» personally appeared and 
  

» known to me to be the identical 
  

persons who executed the within and foregoing instrument, and 

acknowledged to me that they executed the same as their free and 

voluntary act and deed for the users and purposes therein set forth. 

My Commission Expires: 

    

Notary Public 

Approved as to Form and Legality: 

  

Julie Trout Lombardi, City Attorney 

City of Owasso



MEMORANDUM OF UNDERSTANDING BETWEEN 

YOUTH SERVICES OF TULSA and OWN350 PUBLIC SCHOOL DISTRICT 

This Memorandum of Understanding (MOU) describes and documents the understanding and agreement 
reached between the Youth Services of Tulsa (YST) and Owasso Public Schools (The District). 

The parties agree to the following: 

1. TERM 
The MOU will be in effect from June 1, 2023, through May 31, 2024, and can be terminated by 
either party with a 30-day written notice prior to that time. 

2. PURPOSE 

The purpose of this MOU is to establish a working arrangement and agreement between YST and 
The District in support of The District's needs for substance abuse and mental health services. 

The goal of the collaboration is to provide individual, group and family services to help students 
struggling with substance and mental health challenges. 

3. YOUTH SERVICES OF TULSA RESPONSIBILITIES 

YST will: 

* Provide needed substance abuse, counseling and family support groups throughout the 
school year. 

¢ Ensure professionals providing services have passed a background check, and are qualified 
to provide the identified service. 

* Serve as a resource to The District for professional development in areas of expertise as 
requested 

4. THE DISTRICT RESPONSIBILITIES 

The District will: 

    

+ Provide referrals to YST for the identified groups and other needed services. 

¢ Provide space to YST staff to facilitate groups and other services. 

¢ Provide reimbursement for services at a rate stipulated in a mutually executed contract. 

5. STUDENT SAFETY 
The parties agree that student safety is a top priority. In an effort to protect the students' safety, 
YST agrees to not place any individual on The District property, whether as an officer, agent, 
employee or contractor, if that person has been convicted of a felony or has been convicted of 
any crime involving moral turpitude. YST hereby certifies that none of its respective employees, 
officers, agents, or contractors placed on The District property are currently registered or required



to be registered under the provisions of the Oklahoma Sex Offenders’ Registration Act or the Mary 
Rippy Violent Offender Registration Act. YST shall submit written proof to The District that all 

agents, employees or representatives coming on to The District property have passed background 

checks prior to their entering on The District property. All YST officers, agents, employees or 

contractors must have in their possession, at all times, a current photo ID which identifies them 

as an officer, agent, employee or contractor of the YST as applicable, and, if required by The 
District, a photo ID authorizing access to a specific District site. If at any time a YST employee 
demonstrates actions which are inappropriate or create a disruption within a school, the principal 
may require that such person leave The District property and not return without specific permission 

of the principal. 

CONFIDENTIALILY 
Recognizing the interest of The District to provide the most secure environment possible for its 
students, YST agrees to act in compliance with all applicable state and federal laws and to protect 
the privacy of student information and educational records in accordance with the Family 

Educational Rights and Privacy Act of 1974, as Amended (FERPA). 

POINT OF CONTACT 
The fullowing individuals will act as the point of contact for this MOU. Should there be a change 
in personnel, each party agrees to notify the other of the corrected contact information as soon 

as possible. 

Youth Services of Tulsa, Inc. 

Craig Henderson LCSW 

311 S. Madison 

Tulsa, OK 74120 
918-688-8161 
chenderson@yst. 
org 

Owasso Public Schools 

  

District Contact 

  

  

District Address 

  

Phone Number 

  

Email 

INSURANCEAND INDEMNITY 
YST has Commercial General Liability and Professional Liability Coverage that insures YST for 
$1,000,000 (each occurrence) and $2,000,000 (general aggregate limit) Further, YST has 
Sexual/Physical Abuse Vicarious Liability Coverage that insures YST for $100,000 (each abusive 
conduct limit) and $300,000 (aggregate limit). If requested, YST will furnish to the District



verification that it has required insurance coverages in place. If the required insurance coverage 
is cancelled during the term of this MOU, YST must immediately notify The District. 

Further, YST affirms that its employees are covered by Workers Compensation Insurance and 
shall in no event be entitled to any such coverage from The District. 

9. MISCELLANEOUS PROVISIONS 

Any party may cancel this MOU with thirty (30) days written notice to the other parties. Notice 
should be sent to the contact person listed above. All parties shall operate in accordance with 
applicable federal and state laws and regulations. 

It is the express intention of the parties that this MOU shall not be construed as, or given the effect 

of creating a joint venture, partnership or affiliation or association that would render the parties 
liable as partners, agents, employer-employee, contractor-sub-contractor, or otherwise create any 

joint and several liability. The parties intend that each shall be responsible for its own intentional 
and negligent acts or omissions to act. The parties shall be responsible for acts and omissions to 
act of their respective officers and employees while acting within the scope of their employment 
according to the Governmental Tort Claims Acct. 

All parties agree to the terms of this Memorandum. 

SIGNED: 

¥quth Aq. of Tulsa 

  

David C. Grewe, Executive Director 

Date:_‘/24/2623 

Owasso Public Schools 

  

Name: 
  

Date: 
 



* Ram Academy Substance Use Education and Prevention Group. 

YST to provide a 1-hour weekly group to run throughout the school year that 

provides substance use education and prevention concepts as well as facilitation of 

discussions around mental health and coping skills. Students are selected by 

appropriate Ram Academy staff or can be self-referred. Goal of the group is to 

reduce substance use, improve emotional health, and reduce harm caused by 

substance use. 

* Violation of Substance Use Policy Substance Use Education and Prevention Group 

YST to provide an 8 week 1-hour Substance Use Education and Prevention group 

for high school students, and a separate 8 week 1-hour Substance Use Education 

and Prevention group for mid high students who have violated the districts 

substance use policy and have been referred by appropriate Owasso staff. 

Curriculum will include addiction concepts, brain development, consequences of 

marijuana, alcohol, opioids, hallucinogens, benzodiazepines, and prescription 

drugs use. Curriculum can be edited to meet the individual needs of the students 

and district. 

¢ Positive UA Result Substance Use Education and Prevention Group 

YST to provide (3) 1-hour group sessions that reoccur weekly at the same time each 

week. It is recommended this group be separated into mid high and high school 

groups when needed. Curriculum will include addiction concepts, brain development, 

consequences of marijuana, alcohol, and prescription drugs use. Curriculum can be 

edited to meet the individual needs of the students and district. 

Group services will be facilitated by a Masters level licensed substance abuse counselor 

or a Masters level substance abuse counselor who is under supervision for licensure. 

Groups are billed at $45.00 per hour with a 2 hour minimum











































































Software Service Order Agreement
Term of Agreement: 2023-2024 Fiscal Year

Customer: OWASSO PUBLIC SCHOOLS

Addr: 1501 NORTH ASH
OWASSO OK  74055-4999

October Membership: 9649

MAS: MUNICIPAL ACCOUNTING SYSTEMS, INC.

Addr: 908 EAST 35TH STREET
SHAWNEE, OK 74804

Phone: (800)749-5691 Email: accounts@wengage.com

Re-Occurring Fiscal Year Charges
Re-Occurring Fiscal Year Charges are based on the membership (200 minimum) from the latest October 1 count.

Description Total

Appropriated Funds $15,245.42

Payroll
- Usage Fee Included In Appropriated Funds
-Additional Contact(s): 2 - Amount: $500.00

$500.00

Treasurer $3,087.68

Activity Funds $1,543.84

Personnel
-Additional Contact(s): 1 - Amount: $250.00

$3,337.68

Purchase Requisition $3,087.68

Fixed Assets NA

Employee Document Management $14,473.50

Total 2023-2024 Fiscal Year Charges: $41,275.80

Terms and Conditions

1. The software charge includes phone support for one (1) designated contact per application. Additional contacts can be added at an additional cost. 
MAS shall provide the phone support during normal business hours of 8:00 a.m. to 5:00 p.m. CST, Monday through Friday, exclusive of holidays. MAS 
shall have full and free access to the Customer equipment and software to provide support.

2. The software charge includes interactive online training via training videos and webinars.
3. On-site training (by appointment only) will be charged $750.00 per day from 9:30 a.m. through 3:30 p.m. CST and round-trip mileage at the current 

IRS mileage rate. Additional time is $100.00 per hour.
4. For each renewal, the fees may, at MAS's discretion, increase by an amount not to exceed 5%, no more than one time per annum.
5. Customer agrees that MAS shall not be liable to Customer for any incidental or consequential damages, loss, or other liabilities arising out of the use 

or inability to use the software.
6. The terms and conditions of this agreement supersede those of all previous agreements between the parties with respect to the use of the software 

and such use hereafter is subject to the terms and conditions of this agreement.
7. This agreement shall be governed by the Laws of the State of Oklahoma.

Software as a Service

1. Definitions.
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(a) Application means the software and other material used by MAS to access, configure, and provide the Services. The Application(s) identified in the 
Service Order Agreement are licensed on a subscription basis and delivered as hosted online software using the Software as a Service (SaaS) model.
(b) Charges mean the fees payable by Customer pursuant to the Software Service Order Agreement.
(c) Customer Data means any data that Customer sends to the Service and any data that Customer receives from the Service in fulfillment of a 
request, excluding any content deemed to be Intellectual Property.
(d) Documentation means instructions and examples pertaining to appropriate integration with and proper use of the Services.
(e) Intellectual Property Rights means all intellectual property rights, including patents, trademarks, trade name, service mark, copyright, trade 
secrets, know-how, process, technology, development tool, ideas, concepts, design right, domain names, moral right, database right, methodology, 
algorithm and invention, and any other proprietary information (whether registered, unregistered, pending, or applied for).
(f) Privacy Policy and Terms of Service means the MAS Privacy Policy and Terms of Service in effect at the time of this Agreement, which is 
incorporated herein by reference and which is subject to change without notice.
(g) Service shall have the meaning set forth in the MAS Privacy Policy and Terms of Service.
(h) Service Order Agreement means the Software Service Order Agreement delivered by MAS to Customer which sets forth the service and fees for 
the current fiscal year.
(i) Usage Data means any data that MAS collects or generates during the performance of the Service, including non-confidential elements of 
Customer Data.

2. Service.
(a) MAS Obligations. MAS hereby agrees, subject to and during the term of this Agreement and the Privacy Policy and Terms of Service: (i) to provide 
the Service to Customer; (ii) to grant or procure a right for Customer to access and use the Application as a part of the Service only; (iii) to use all 
commercially reasonable efforts to prevent unauthorized access to, or use of, the Service; and (iv) to notify customer promptly of any such 
unauthorized access to, or use of, the Service that MAS becomes aware of (provided MAS is not required to actively monitor the Customer's account 
access).
(b) Customer Obligations. Customer hereby agrees, as allowed by Oklahoma constitution or law, subject to and during the term of this Agreement: (i) 
to comply with the Privacy Policy and Terms of Service; (ii) not to reverse-engineer the Application; (iii) to use an appropriate integration method for 
the volume and/or nature of queries to the Service; (iv) that it is solely responsible for all of its activities and for the accuracy, integrity, legality, 
reliability, and appropriateness of all Customer Data; (v) to use all commercially reasonable efforts to prevent unauthorized access to, or use of, the 
Service, and notify MAS promptly of any such unauthorized use; (vi) to comply with all applicable laws in using the Service, wherever such use occurs, 
and not use, or require MAS to use, any Customer Data obtained via the Service for any unlawful purpose; and (vii) to accurately represent Customer's 
use of the Service and data obtained from the Service.

3. Service Order Agreement. The Service Order Agreement will be effective only when signed by Customer and MAS. Any modifications or changes to the 
Services under any executed Service Order Agreement will be effective only if and when memorialized in a mutually agreed written change order 
signed by both Parties.

4. Access to the Service, Attribution, and Charges.
(a) Customer Accounts. Customer must provide MAS with valid contact information prior to receiving access to the Service in compliance with the 
Privacy Policy and Terms of Service.
(b) Data Preparation & Configuration. Customer will ensure that: (i) Customer Data is in proper format as specified by the Documentation; and (ii) no 
other software, data, or equipment having an adverse impact on the Service has been introduced.

5. Availability, Maintenance, and Technical Support.
(a) Availability & Maintenance. MAS will use commercially reasonable efforts to make the Service available. Downtime for maintenance, upgrades, 
enhancement, or any other reason, may be scheduled at any time.
(b) Technical Support. Unless otherwise provided in the Service Order Agreement, MAS will offer technical and customer support on a first-come, 
first-served basis during regular business hours, Central Standard Time.

6. Third-Party Software Integration Acknowledgements, Representations, and Agreements. MAS will provide software as part of the Service that will 
allow the Customer to share data with third-party applications.
(a) It is understood and agreed that MAS is not responsible for the security of the data once it has been provided by the Customer to a third party 
using the Service.
(b) It is understood and agreed that MAS is not releasing this data to a third party. It is acknowledged and agreed that under no circumstance shall 
MAS be deemed to be a direct or indirect transferor of information/data to any third party. MAS is only providing software that will allow the 
Customer to share data with third-party applications.
(c) Customer hereby represents that it is aware of all duties, requirements and restrictions set forth under The Family Educational Rights and Privacy 
Act (FERPA) (20 U.S.C. § 1232g; 34 CFR Part 99), Children’s Online Privacy Protection Act (COPPA) (15 U.S.C. §§ 6501-6508), the Health Insurance 
Portability and Accountability Act (HIPPA), the Health Information Technology for Economic and Clinical Health Act (HITECH Act), and any other law, 
statute, or ordinance.
(d) Customer hereby represents that it shall perform all duties and requirements set forth under The Family Educational Rights and Privacy Act 
(FERPA) (20 U.S.C. § 1232g; 34 CFR Part 99), Children’s Online Privacy Protection Act (COPPA) (15 U.S.C. §§ 6501-6508), the Health Insurance 
Portability and Accountability Act (HIPPA), the Health Information Technology for Economic and Clinical Health Act (HITECH Act), and any other law, 
statute, or ordinance.
(e) Customer hereby represents that it shall refrain from performing any act restricted under The Family Educational Rights and Privacy Act (FERPA) 
(20 U.S.C. § 1232g; 34 CFR Part 99), Children’s Online Privacy Protection Act (COPPA) (15 U.S.C. §§ 6501-6508), the Health Insurance Portability and 
Accountability Act (HIPPA), the Health Information Technology for Economic and Clinical Health Act (HITECH Act), and any other law, statute, or 
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ordinance.
(f) Customer hereby agrees that it shall, as allowed by Oklahoma constitution or law, defend, indemnify, reimburse, and make whole in any manner, 
MAS for any form of damages sustained as a direct or indirect result of the Customer's failure to follow any duty, requirement, restriction or other that 
is mandated under The Family Educational Rights and Privacy Act (FERPA) (20 U.S.C. § 1232g; 34 CFR Part 99), Children’s Online Privacy Protection Act 
(COPPA) (15 U.S.C. §§ 6501-6508), the Health Insurance Portability and Accountability Act (HIPPA), the Health Information Technology for Economic 
and Clinical Health Act (HITECH Act), and any other law, statute, or ordinance. This shall include any and all attorney fees, costs, expenses, expert fees, 
and other that MAS could incur.
(g) Customer represents that it shall obtain all necessary authorizations (including authorizations from any parent/guardian, student or other 
interested third person) as required by law before any information/data is transferred by it to a third party.

7. Intellectual Property Rights.
(a) MAS Intellectual Property. MAS and its third-party licensors (as appropriate) shall retain all Intellectual Property Rights in the Service and Usage 
Data. Except as expressly set forth herein, no MAS Intellectual Property Rights are granted to Customer.
(b) Customer Intellectual Property. Customer retains all Intellectual Property Rights in Customer Data. Customer grants MAS a license: (i) to use the 
Customer Data to the extent necessary for the performance of the Services; (ii) to keep an archival copy subject to the provisions of the relevant data 
protection regulations; and (iii) to create Usage Data by collecting non-confidential elements of Customer Data, such as dates, location codes, 
equipment types, carriers, and other data as determined by MAS and in conjunction with automatically generated data such as IP address, time, and 
frequency of access.
(c) Feedback Relating to Services. MAS shall have a perpetual, royalty-free, irrevocable, worldwide license to use and incorporate into the Services 
any suggestions, ideas, modification requests, feedback, or other recommendations related to the Services provided by or on behalf of Customer.
(d) Derivatives and Compilations of Usage Data. MAS shall have a perpetual, royalty-free, irrevocable, world-wide license to use, sublicense, and 
publish derivative works and compilations resulting from collection and analysis of Usage Data.

8. Privacy and Personal Information. (a) MAS’s Privacy Policy. MAS’s Privacy Policy and Terms of Service, made a part hereof, is available at 
https://www.sylogist.com/privacy-policy.

9. Term; Termination.
(a) Term. This Agreement is effective for the fiscal year set forth in the Software Service Order Agreement unless earlier terminated by either 
Customer or MAS.
(b) Termination Without Cause. Customer may terminate this Agreement by discontinuing use of the Service and paying any remaining charges. MAS 
may terminate this Agreement by discontinuing its provision of the Service to Customer, in which case Customer is not obligated to pay any remaining 
charges.
(c) Breach. MAS may terminate this Agreement if Customer breaches any material obligation provided hereunder, including Customer’s obligations 
specified in Section 2(b), which breach is not cured within five (5) days of MAS’s notice to Customer.

10. Confidential & Proprietary Information. For purposes of this Section, a Party receiving Confidential & Proprietary Information (as defined below) shall 
be the "Recipient" and the Party disclosing such information shall be the "Discloser."
(a) Acknowledgment. Customer hereby acknowledges that the Service (including any Documentation, source code, translations, compilations, partial 
copies, and derivative works used in connection with the Services) is provided using confidential and proprietary information belonging exclusively to 
MAS or its third-party licensor (as appropriate), and MAS hereby acknowledges that Customer Data contains confidential and proprietary information 
belonging exclusively to Customer or relating to its affairs (in each case, "Confidential & Proprietary Information"). Confidential & Proprietary 
Information does not include: (i) information already known or independently developed by Recipient outside the scope of this relationship by 
personnel not having access to any Confidential & Proprietary Information; (ii) information in the public domain through no wrongful act of Recipient, 
or (iii) information received by Recipient from a third-party who was free to disclose it.
(b) Covenant. Recipient hereby agrees that during the Term and at all times thereafter it shall not use, commercialize, or disclose such Confidential & 
Proprietary Information of the Discloser to any person or entity, except to its own employees and agents having a "need to know" (and who 
themselves are bound by similar nondisclosure restrictions), and to such other recipients as the Discloser may approve in writing; provided that all 
such recipients shall have first executed a confidentiality agreement in a form acceptable to Discloser. Recipient shall not: (i) alter or remove from any 
Confidential & Proprietary Information of the Discloser any proprietary legend, or (ii) decompile, disassemble, or reverse engineer the Confidential & 
Proprietary Information (and any information derived in violation of such covenant shall automatically be deemed Confidential & Proprietary 
Information owned exclusively by the Discloser). Recipient shall use at least the same degree of care in safeguarding the Confidential & Proprietary 
Information of the Discloser as it uses in safeguarding its own confidential information, but in any event at least reasonable care. Upon termination or 
expiration of this Agreement, and regardless of whether a dispute may exist, Recipient shall, upon request by Discloser, return or destroy (as 
instructed by Discloser) all Confidential & Proprietary Information of Discloser in its possession or control and cease all further use thereof.
(c) Injunctive Relief. Recipient acknowledges that violation of the provisions of this Section would cause irreparable harm to Discloser not adequately 
compensable by monetary damages. In addition to other relief, it is agreed that injunctive relief shall be available without necessity of posting bond to 
prevent any actual or threatened violation of such provisions.

11. Notices. Notices sent to either Party shall be effective when delivered in person or transmitted electronically, one (1) day after being sent by overnight 
courier, two (2) days after being sent by first class mail postage prepaid to a physical address provided by the Customer, or five (5) days after being 
sent by email from MAS to the address in the Customer account. A copy of this Agreement and notices generated in good form shall be treated as 
"original" documents admissible into evidence unless a document’s authenticity is genuinely placed in question.

12. Survival. Termination shall have no effect on the Parties’ rights or obligations under Section 8 ("Privacy and Personal Information"); Section 10 
("Confidential & Proprietary Information"), Section 13 ("Independent Contractor Status"), any payment obligations or any provision which by its nature
should survive.
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13. Independent Contractor Status. Each Party and its employees and agents are independent contractors in relation to the other Party with respect to all 
matters arising under this Agreement. Nothing herein shall be deemed to establish a partnership, joint venture, association, or employment 
relationship between the Parties. Each Party shall remain responsible and shall, as allowed by Oklahoma constitution or law, indemnify and hold 
harmless the other Party, for the withholding and payment of all federal, state and local personal income, wage, earnings, occupation, social security, 
worker’s compensation, unemployment, sickness and disability insurance taxes, payroll levies, or employee benefit requirements now existing or 
hereafter enacted and attributable to themselves and their respective people.

14. Miscellaneous. This document and the documents incorporated herein constitute the entire agreement between the Parties with respect to the 
subject matter hereof and supersede all other communications, whether written or oral. MAS reserves all rights not specifically granted herein. 
Neither Party shall be liable for delays caused by events beyond its reasonable control, except non-payment of amounts due hereunder shall not be 
excused by this provision. Any provision hereof found by a tribunal of competent jurisdiction to be illegal or unenforceable shall be automatically 
conformed to the minimum requirements of law and all other provisions shall remain in full force and effect. Waiver of any provision hereof in one 
instance shall not preclude enforcement thereof on future occasions.

Date Prepared:______________________________________________________

Accepted By (please circle one): Superintendent / Board President

Prepared By:
2/6/2023
_____________

Signature: Date Accepted:
______________________________________________________ _____________
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STRATEGIC GOAL  
SUMMARY
GOAL AREA #1
RAM ACHIEVEMENT  
AND ENRICHMENT  
OPPORTUNITIES

Objective 1:  Advance student academic performance

	» 	 Initiative: Professional Learning Communities (PLC)
	» 	 Initiative: Full-day pre-kindergarten (pre-K)

Objective 2:  Elevate college, career, and life readiness

	» 	 Initiative: Individual Career Academic Plan (ICAP)

GOAL AREA #2
RAM TEAM 

Objective 1:  Recruit and retain the Ram Team

	» 	 Initiative: Recruitment and retention plan
	» 	 Initiative: Employee support plan

Objective 2:  Develop the Ram Team

	» 	 Initiative: Professional development (PD) plan
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GOAL AREA #3
RAM COMMUNITY  
CULTURE  
 
Objective 1:  Improve stakeholder satisfaction

	» 	 Initiative: Safe and nurturing environment
	» 	 Initiative: Shared leadership

GOAL AREA #4
RAM RESOURCES

Objective 1: Strengthen student programs

	» 	 Initiative: Student leadership, student-led clubs, and character  
	 education programs 

Objective 2: Improve and maintain district infrastructure  

	» 	 Initiative: Facilities improvement plan
	» 	 Initiative: Technology improvement plan
	» 	 Initiative: Transportation improvement plan 
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STRATEGIC PLAN

PUBLIC SCHOOLS
OWASSO

•	 2023—2028
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Owasso parents and guardians,

As we look toward the future of our school district, 
we must also acknowledge the rich history and strong 
foundation that has brought us to where we are today. 
Owasso Public Schools has long been a standard of 
excellence in education, and our commitment to high 
expectations, love for our students, and preparing 
them for the challenges of the future has never 
wavered.

I am excited to announce our five-year Continuous Strategic Improvement plan, 
which builds upon this strong foundation and sets the stage for even greater 
success in the years to come. This plan is rooted in our commitment to provide 
the best possible education to our students and ensure they have the skills and 
knowledge necessary to succeed in college, career, and life. 

Much of the success that our students achieve today is the result of the 
collaborative efforts of our stakeholders. This strategic plan is a prime example 
of such collaboration. It is the product of several months of hard work between 
members of the Board of Education, teachers, students, administrators, 
staff, and the Owasso community. This collaborative effort resulted in a clear 
articulation of our values, core beliefs, and learner expectations, which in turn 
helped us determine our goals and the objectives that we want to achieve over 
the next five years.

At Owasso Public Schools, we are committed to providing the best possible 
education for our students, and this five-year Continuous Strategic 
Improvement plan is our roadmap for achieving that goal. I am excited about the 
possibilities that lie ahead and am honored to be a part of this community.

As we embark on this five-year journey, I want to thank our students, staff, and 
community for their ongoing support of Owasso Public Schools. Together, we 
can ensure that our students are prepared for success in whatever path they 
choose.

Thank you for your continued support and partnership in this important work.

Sincerely,

Margaret M. Coates, Ed.D.
Superintendent
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BOARD OF  
EDUCATION

Brent 
England 
President

Forrest  
Turpen 
Vice President

Stephanie 
Ruttman 
Ward 1 

Rhonda  
Mills
Ward 2 

Neal 
Kessler 
Ward 3
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STRATEGIC PLANNING  
TEAM MEMBERS

Ram Achievement 
and Enrichment 
Opportunities
•	 Michelle Million
•	 Kara Chadd
•	 Melissa Barnett
•	 Kelley Raby
•	 Dalton Bunch
•	 Mark Officer
•	 Tiffani Cooper
•	 Ashley Hearn
•	 Brandie Davenport

Ram Community  
Culture
•	 Danielle Petty
•	 Russell Vieaux
•	 Kirsten Dean
•	 Michaela Nuckels
•	 Zach Duffield
•	 Stephanie Ruttman
•	 George Holderman
•	 Erin Robinson
•	 Kerwin Koerner

Ram Team
•	 Neal Kessler
•	 Rylee Zaragoza
•	 Matt Inouye
•	 Phillip Storm
•	 Ilia Gilestra
•	 Charlene Duncan
•	 Lisa Johnson
•	 John Seo
•	 Cary Sims

Ram Resources
•	 Amanda Thiessen
•	 Shanda Mefford
•	 Chris Garrett
•	 Stacy Eby
•	 Brad Yokley
•	 Matt Roberts
•	 Jordan Korphage
•	 Russell Thornton
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Student Population:

Hispanic (13.87%)
Caucasian (54.73%)
Black (3.81%)
Native American (7.21%)
Asian/Pacific Islander (6%)
Two or more races (14.73%)

Owasso High School (9-12) 
Ram Academy (9-12)

DISTRICT 
PROFILE

District Revenues: (All Funds)

District 51.8% County 3.3%

Federal 5.0%

628 
Teachers 

22 
Counselors

54 
Administrators

506 
Support Staff

(26.1% with advanced degrees, 12.3 average years teaching experience)

7.7%

Identified as  
Gifted and 
Talented

11.2% 
Identified in 

Special Education 
Programs

4.6%

Identified as 
English Language 

Learners (ELL)

Average Enrollment Trends:

9000

8000

2020/21 2021/22 2022/23

Sixth Grade Center (6) 
Seventh Grade Center (7) 
Eighth Grade Center (8)

Ator Elementary (PK-5)
Bailey Elementary (PK-5)
Barnes Elementary (PK-5)
Hodson Elementary (PK-5)
Mills Elementary (PK-5)
Morrow Elementary (PK-5)
Northeast Elementary (PK-5)
Smith Elementary (PK-5)
Stone Canyon Elementary (PK-5)

10,500

State (dedicated) 4.6%

State (appropriated) 35.4%

2019/20

9766 9827
9644

9028

9500

10,000

8500
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The Owasso Public School District 
is committed to providing a safe 

environment that equips, educates, and 
empowers Owasso students on their 
journey toward outstanding character 
and success. The Owasso Public Schools’ 
2023-2028 Strategic Plan is recognized 
as a blueprint of district transformation 
and change. Throughout the 2022-2023 
school year the district engaged in a 
transparent process to develop a five-year 
comprehensive plan that is stakeholder 
and data driven. The plan emphasizes 
Ram achievement and enrichment by 
engaging in initiatives that will advance 
student academic performance and elevate 
college, career, and life readiness for 
all students. This will be accomplished 
by a commitment to continuing on the 
journey to implement high-functioning 
Professional Learning Communities, 
investigating full-day pre-kindergarten 
programs, and enhancing work with 
students in the development of Individual 
Career Academic Plans (ICAP) prior to 
graduation. Important to the success of 
students is the recruitment, retention, and 
development of the Ram Team. The plan 
includes a recruitment plan, retention 
plan, professional development plan, and 
a support plan for employees. Resources 
are necessary to maximize the potential 
of an organization. The importance of 
different types of Ram Resources is 

acknowledged in the plan by strengthening 
student programs and improving and 
maintaining district infrastructure through 
the development of a facilities improvement 
plan, technology plan, and transportation 
improvement plan. Finally, the plan 
addresses the Ram community culture. 
Positive and healthy school cultures are 
the foundations of high-quality learning 
environments and create the conditions 
for effective teaching and learning to 
occur. The goal to improve stakeholder 
satisfaction will be accomplished through 
initiatives addressing a safe and nurturing 
environment and increasing opportunities 
for shared leadership. This plan is the 
framework through which the district 
supports the development of each child 
to his/her potential. It will serve as the 
foundation for each school in the district to 
develop annual plans which are designed to 
support the implementation of the district’s 
five-year strategic plan. The initiatives and 
action steps will be continually monitored 
and the Board of Education will be regularly 
updated as to the progress of the plan. 
This strategic plan sets the expectation 
that each student, regardless of ethnicity, 
language, ability, or income level can 
achieve high standards of learning. 
Strategies are included to ensure students 
will meet or exceed standards, graduate on 
time, and be college and career ready.

EXECUTIVE  
SUMMARY

This strategic plan sets the expectation 
that each student, regardless of ethnicity, 
language, disability, or income level, can 

achieve high standards of learning. 
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OWASSO 
RAMS
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PHASE I
ENGAGE

PHASE II
PLAN

TIMELINE OF  
PLANNING PROCESS

“Who are we?” District’s learner expectations, 
core beliefs, and core values

The purpose of this phase is critical to the fidelity and 
sustainability of public education. Phase I gained 
stakeholder input in determining the community’s 
educational objectives. This process included community 
forums to engage stakeholders in reflective dialogue about 
the purpose and process of education in a local context. 
The community survey offered a second opportunity 
for stakeholders to provide input and ideas. Data 
collected from these surveys were analyzed to reflect the 
community’s Learner Expectations, Core Beliefs, and Core 
Values, which were used throughout the strategic planning 
process. Goal areas and performance objectives developed 
in Phase II were aligned to them. 

•	 August 1st–September 18th, 2022 
Community Stakeholder Survey

•	 September 26th–October 12th, 2022 
Climate Teacher Survey 
Climate Parent Survey 
Climate Student Survey (6—12)

•	 August 30th, 2022 
Community Forums–Education Service  
Center (ESC) Boardroom 
Tulsa Tech Poplar Room

•	 August 31st, 2022 
Community Forums–ESC Boardroom 
Owasso High School 
Tulsa Tech Poplar Room

•	 September 1st, 2022 
Administrators’ Update—ESC Boardroom

“Where are we now?” Goal areas  
and performance objectives

In this phase, the Planning Team, composed of school 
and community members selected by the District 
Leadership Team, engaged in a collaborative inquiry 
process to implement change. Team members were 
representative of the demographics of the district, with 
75% of the membership comprised of district leaders, 
school administrators, and teachers. The other 25% were 
students, parents, community members, and two school 
board members who followed the process and served as a 
liaisons to the local board of education. The Planning Team 
examined and analyzed a variety of district data types and 
sources. At the end of the second day of planning, based 
on the data analysis, goal areas were decided, along with 
performance objectives for each goal area. 

•	 November 1st, 2022 
Administrators’ Update—ESC Boardroom

•	 November 14th, 2022 
Data Analysis and Planning–ESC Boardroom

•	 November 15th, 2022 
Data Analysis and Planning–ESC Boardroom

•	 January 12th, 2023 
Administrators’ Update—ESC Boardroom
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PHASE III
ACT

PHASE IV 
ACHIEVE

“Where do we want to go?”  
and “How will we know when we 
get there?” SMART performance measures, 
initiatives for each performance objective, action steps 
for each initiative, timeline of initiatives

All members of the Planning Team returned for this phase. 
Their first task was to make certain the goal areas and 
performance objectives were aligned to the community’s 
Learner Expectations, Core Beliefs, and Core Values. After 
two days, the team developed action steps as well as 
performance measures that were specific, measurable, 
attainable, results oriented, and time-bound (SMART). 
On the third day, the Action Team developed a timeline 
for the five-year plan, being sure to avoid placing too 
many initiatives in any one yer to avoid overloading any 
reasonable person and to avoid creating a burden on the 
budget.

•	 February 27th, 2023 
SMART Goals and Action Step  
Development—ESC Boardroom

•	 February 28th, 2023 
SMART Goals and Action Step  
Development—ESC Boardroom

•	 March 20th, 2023 
Administrators’ Update—ESC Boardroom

•	 March 23rd, 2023 
Timeline Development—ESC Boardroom 

“How do we plan to get there?” 

Training of a site leadership team from each  
school site in the district to develop a site-level year-
one plan

The district needs to be held accountable to achieve the 
goals set forth by this process. This phase works with 
a leadership team, engaged from each school site to 
instruct them in the process of examining the district’s 
strategic plan and determining how each of their sites will 
address the plan. Using their individual school data, each 
school site develops a year-one plan, which will support 
the implementation of the district’s strategic plan. An 
accountability flow chart is developed and shared. 

•	 May 8th, 2023  
Board Approval 

•	 May 23rd, 2023  
Year One Plan Development 
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COMMUNITY  
ENGAGEMENT 
REPORT
The district’s Learner Expectations, Core Beliefs, and Core Values were 
developed from the community responses to the online survey and to 
the focus questions asked at the community forums. All responses were 
compiled and then analyzed to represent one of these areas. As the strategic 
planning committees worked through the various stages of developing 
goals, objectives, initiatives, and action steps, they paused at each level of 
work to check their decisions against what the community had expressed. 
Alignment to these expectations, beliefs, and values are noted in the 
rationale statements for each objective.
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Learner 

Expectations
Owasso Public Schools expects the graduates of 2032 to possess...
•	 Effective communication skills
•	 Critical thinking skills
•	 Organization, goal setting, time management skills
•	 Collaboration skills
•	 Mastery of core content
•	 Conflict resolution skills
•	 Financial skills
•	 Technology skills
•	 Life skills
These expectations combined with opportunities to locate and use 
information will prepare students to become productive citizens.

Core  

Beliefs
Owasso Public Schools believes that, to realize their expectations for 
graduates, teaching and learning should provide…
•	 Relevant content
•	 Creativity and innovation experiences
•	 Basic skills
•	 College and career readiness
•	 Attention to student strengths and weaknesses
•	 Collaboration opportunities
•	 Counseling
•	 Enrichment
•	 Opportunities to locate, evaluate, and use information
•	 Community service opportunities
Classroom teaching and learning paired with family support, opportunities 
for student leadership and use of technology will provide future success 
for Owasso students.

Core  

Values
In order to ensure quality teaching and learning, Owasso Public Schools 
values...
•	 Quality teachers
•	 A respectful and nurturing environment
•	 Class size
•	 Quality programs
•	 Up-to-date technology
•	 Safe and efficient environment
•	 Parental involvement and support
•	 Competitive salaries
•	 Strong leadership
•	 Innovative teaching
By upholding these values, Owasso Public Schools  will create an 
environment that supports students’ health, provides adequate financial 
support, and leverages school and community connections.
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STRATEGIC GOAL  
SUMMARY
GOAL AREA #1
RAM ACHIEVEMENT  
AND ENRICHMENT  
OPPORTUNITIES

Objective 1:  Advance student academic performance

	» 	 Initiative: Professional Learning Communities (PLC)
	» 	 Initiative: Full-day pre-kindergarten (pre-K)

Objective 2:  Elevate college, career, and life readiness

	» 	 Initiative: Individual Career Academic Plan (ICAP)

GOAL AREA #2
RAM TEAM 

Objective 1:  Recruit and retain the Ram Team

	» 	 Initiative: Recruitment and retention plan
	» 	 Initiative: Employee support plan

Objective 2:  Develop the Ram Team

	» 	 Initiative: Professional development (PD) plan
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GOAL AREA #3
RAM COMMUNITY  
CULTURE  
 
Objective 1:  Improve stakeholder satisfaction

	» 	 Initiative: Safe and nurturing environment
	» 	 Initiative: Shared leadership

GOAL AREA #4
RAM RESOURCES

Objective 1: Strengthen student programs

	» 	 Initiative: Student leadership, student-led clubs, and character  
	 education programs 

Objective 2: Improve and maintain district infrastructure  

	» 	 Initiative: Facilities improvement plan
	» 	 Initiative: Technology improvement plan
	» 	 Initiative: Transportation improvement plan 
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GOAL AREA #1 
RAM ACHIEVEMENT AND ENRICHMENT OPPORTUNITIES
Objective 1:  Advance student academic performance

	» 	 Initiative: Professional Learning Communities (PLC)
	» 	 Initiative: Full-day pre-kindergarten (pre-K)

Objective 2:  Elevate college, career, and life readiness

	» 	 Initiative: Individual Career Academic Plan (ICAP)
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GOAL AREA #1
RAM ACHIEVEMENT AND ENRICHMENT OPPORTUNITIES

OBJECTIVE 1 Advance student academic performance

rationale
If we advance student academic performance, we honor our community’s values, beliefs, and 
expectations because our community values attention to student strengths and weaknesses. 

INITIATIVE 1
Professional 

Learning 
Communities (PLC)

action steps timeline

Provide professional development for high-functioning Professional Learning 
Communities. Ongoing

Continue to include Collaboration Days within the school schedule to allow for 
concentrated extended blocks of collaboration time.

Ongoing

Explore the possibility of late start or early release model for weekly built-in 
collaboration time for higher-quality Professional Learning Communities.

2024–25

Continually review and revise district and site processes to support quality 
PLCs.

Ongoing

Identify and align essential skills/standards. Ongoing

Review and calibrate common formative assessments. Ongoing

Ensure site implementation of PLC processes. Ongoing

Ensure alignment of Response to Intervention practices (RTI) to impact student 
learning cycles.

Ongoing

Assess, monitor, and adjust practices to support student learning, utilizing 
district screeners, common formative assessments, and other student learning 
tools.

Ongoing
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GOAL AREA #1
RAM ACHIEVEMENT AND ENRICHMENT OPPORTUNITIES

OBJECTIVE 1 Advance student academic performance

rationale

If we advance student academic performance, we honor our community’s values, beliefs, 
and expectations because our community values attention to student strengths and 
weaknesses. 

INITIATIVE 2
Full-day  

pre-kindergarten 
(pre-K)

action steps timeline

Determine what capital improvements are needed to implement a full-day 
pre-K program.

2023–24

Communicate the vision for full-day pre-K and the data that supports the 
vision with stakeholders.

2024–25

Develop a financial plan to make necessary capital improvements. 2024–25

Communicate the developed financial plan and request support through 
bond funding.

2025–26
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GOAL AREA #1
RAM ACHIEVEMENT AND ENRICHMENT OPPORTUNITIES

OBJECTIVE 2 Elevate college, career, and life readiness

rationale

If we increase participation in college and career pathways, we honor our community’s values, 
beliefs, and expectations because our community believes students should be college and 
career ready. 

INITIATIVE 1
Individual Career 

Academic Plan 
(ICAP)

action steps timeline

Disseminate ICAP information to all stakeholders. Ongoing

Expand and enhance college and career awareness activities in pre-
kindergarten–5th grades. Activities might include:

•	 Guest speakers
•	 Field trips (JA Biztown, Discovery Lab, Tulsa Zoo, etc.)
•	 Career exploration activities

Ongoing

Develop and enhance college and career awareness activities in 6th–12th 
grades. Activities might include:

•	 Career fairs
•	 Field trips
•	 Mock interviews, resume building
•	 Life skills readiness conferences
•	 Administer/review career interest survey
•	 Career exploration activities
•	 Embed ACT preparedness (high school)

Ongoing

Develop and implement life readiness rubric/activities. Activities will focus on 
developing/enhancing the following skills:

•	 Communication 
•	 Leadership 
•	 Conflict resolution 
•	 Critical thinking 
•	 Technology 
•	 Time management 
•	 Personal financial literacy (high school only)

2024–25

Develop and enhance partnerships in the community to increase job 
shadowing/internship opportunities. Ongoing
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GOAL AREA #1
RAM ACHIEVEMENT AND ENRICHMENT OPPORTUNITIES

TIMELINE OF PROJECTED BENCHMARK PERFORMANCE MEASURES 

OBJECTIVES performance measures baseline 23–24 24–25 25–26 26–27 27–28

Advance student 
academic 

performance

(Math)

Each year, the percentage of 3rd grade 
students scoring at or above proficient 
on the Oklahoma State Testing Program 
(OSTP) math exam will be 25% above the 
state average.

54%

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

Each year, the percentage of 4th grade 
students scoring at or above proficient 
on the OSTP math exam will be 25% 
above the state average.

43%

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

Each year, the percentage of 5th grade 
students scoring at or above proficient 
on the OSTP math exam will be 25% 
above the state average.

32%

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

Each year, the percentage of 6th grade 
students scoring at or above proficient 
on the OSTP math exam will be 25% 
above the state average.

48%

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

Each year, the percentage of 7th grade 
students scoring at or above proficient 
on the OSTP math exam will be 25% 
above the state average.

46%

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

Each year, the percentage of 8th grade 
students scoring at or above proficient 
on the OSTP math exam will be 25% 
above the state average.

27%

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

Advance student 
academic 

performance

(ELA)

Each year, the percentage of 3rd grade 
students scoring at or above proficient 
on the OSTP English language arts 
(ELA) exam will be 25% above the state 
average.

45%

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

Each year, the percentage of 4th grade 
students scoring at or above proficient 
on the OSTP ELA exam will be 25% above 
the state average.

29%

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

Each year, the percentage of 5th grade 
students scoring at or above proficient 
on the OSTP ELA exam will be 25% above 
the state average.

34%

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

Each year, the percentage of 6th grade 
students scoring at or above proficient 
on the OSTP ELA exam will be 25% above 
the state average.

37%

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average
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OBJECTIVES performance measures baseline 23–24 24–25 25–26 26–27 27–28

Advance student 
academic 

performance

(ELA)

Each year, the percentage of 7th grade 
students scoring at or above proficient 
on the OSTP ELA exam will be 25% above 
the state average.

33%

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

Each year, the percentage of 8th grade 
students scoring at or above proficient 
on the OSTP ELA exam will be 25% above 
the state average.

31%

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

Advance student 
academic 

performance

Each year, the percentage of 5th grade 
students scoring at or above proficient 
on the OSTP science exam will be 25% 
above the state average.

46%

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

Each year, the percentage of 8th grade 
students scoring at or above proficient 
on the OSTP science exam will be 25% 
above the state average.

47%

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

Each year, the percentage of juniors who 
meet the College Readiness Benchmark 
(CRB) in ELA will be 25% above the state 
average according to the ACT profile 
report.

55%

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

Each year, the percentage of juniors who 
meet the CRB in math will be 25% above 
the state average according to the ACT 
profile report.

30%

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

Each year, the percentage of juniors 
who meet the CRB in reading will be 25% 
above the state average according to 
the ACT profile report.

43%

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

Each year, the percentage of juniors who 
meet CRB in science will be 25% above 
the state average according to the ACT 
profile report.

32%

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

25% 
Above 
State 

Average

Each year, the average English ACT score 
will be a minimum of 10% above the 
state average.

18.8

10% 
Above 
State 

Average

10% 
Above 
State 

Average

10% 
Above 
State 

Average

10% 
Above 
State 

Average

10% 
Above 
State 

Average

Each year, the average reading ACT 
score will be a minimum of 10% above 
the state average.

20.9

10% 
Above 
State 

Average

10% 
Above 
State 

Average

10% 
Above 
State 

Average

10% 
Above 
State 

Average

10% 
Above 
State 

Average

Each year, the average math ACT score 
will be a minimum of 10% above the 
state average.

18.9

10% 
Above 
State 

Average

10% 
Above 
State 

Average

10% 
Above 
State 

Average

10% 
Above 
State 

Average

10% 
Above 
State 

Average

Each year, the average science ACT score 
will be a minimum of 10% above the 
state average.

19.9

10% 
Above 
State 

Average

10% 
Above 
State 

Average

10% 
Above 
State 

Average

10% 
Above 
State 

Average

10% 
Above 
State 

Average
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OBJECTIVES performance measures baseline 23–24 24–25 25–26 26–27 27–28

Advance student 
academic 

performance

By 2028, Owasso Public Schools will 
offer a full-day pre-kindergarten 
program.

TBD TBD TBD TBD TBD 100%

By 2028, 71.9% of respondents will 
agree/strongly agree that our schools 
are meeting the academic needs of all 
students according to the community 
stakeholder survey.

66.09% 67.09% 68.09% 69.09% 70.90% 71.90%

Elevate college, 
career, and life 

readiness

By 2028, 73% of respondents will 
agree/strongly agree that our schools 
are graduating students who are 
prepared for higher education or the 
workforce according to the community 
stakeholder survey.

68.91% 69.91% 70.91% 71.91% 72.91% 73.91%

By 2028, 22% of juniors and seniors 
will be enrolled in career tech 
programs according to enrollment 
data. 

17% 18% 19% 20% 21% 22%

By 2028, 27.8% of high school 
students will be enrolled in at least 
one concurrent course according to 
enrollment data.

22.8% 23.8% 24.8% 25.8% 26.8% 27.8%

By 2028, 12% of juniors and seniors 
will participate in student internships 
according to enrollment data.

7% 8% 9% 10% 11% 12%
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GOAL AREA #2 
RAM TEAM

Objective 1:  Recruit and retain the Ram Team

	» 	 Initiative: Recruitment and retention plan
	» 	 Initiative: Employee support plan

Objective 2:  Develop the Ram Team

	» 	 Initiative: Professional development (PD) plan
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GOAL AREA #2 
RAM TEAM

GOAL AREA #2
RAM TEAM
OBJECTIVE 1 Recruit and retain the Ram Team

rationale

If we recruit and retain the Ram Team, we honor our community’s values, beliefs, and 
expectations because our community values creative, innovative experiences and quality 
teachers.

 

INITIATIVE 1 action steps timeline

Recruitment and 
retention plan

Conduct job fairs within the district. 2023–24

Attend job fairs within Oklahoma to represent Owasso Schools and recruit 
quality staff.

2023–24

Continue to develop the career webpage that contains the following:

•	 Welcome
•	 Description of our culture
•	 Description of our identity
•	 Description of our expectations
•	 Updated list of vacancies
•	 Link to application

Ongoing

Continue the employee referral program. Ongoing

Launch the Supplemental Program and Activities for Ram Kids (SPARK). 2023–24

Share analysis with administrators and Owasso Education Association 
(OWEA) for feedback to prepare a recommended compensation plan to the 
Board of Education.

2023–24

Make a compensation plan recommendation to the Board of Education. 2023–24

Create a communication plan for current staff to fully understand total 
compensation breakdown.

2023–24

Analyze stay and exit interview/survey data, paying specific attention to 
teacher prep and collaboration time.

Ongoing

Based on data analysis, determine action steps to address staff retention 
needs. 

Ongoing

Continue to develop substitute teacher pool and monitor unfilled positions 
to assure there will be a daily average of 10% or less unfilled positions.

Ongoing
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GOAL AREA #2
RAM TEAM

OBJECTIVE 1 Recruit and retain the Ram Team

rationale

If we recruit and retain the Ram Team, we honor our community’s values, beliefs and 
expectations because our community values creative, innovative experiences and quality 
teachers.

INITIATIVE 2 action steps timeline

Employee support 
plan

Review and improve current teacher support programs (mentor, buddy 
teachers, etc.).

Ongoing

Continue partnership with CREOKS (Creek, Okfuskee, Okmulgee County) and 
Grand Mental Health to support student mental health.

Ongoing

Investigate the opportunity to use Elementary and Secondary School 
Emergency Relief (ESSR) funding to employ behavior health aides for all 
sites. Consideration will be given to counselors and aides performing the 
following duties:

•	 Create student behavior plans that include supporting emotional 
regulation, self-control, and grit

•	 Implement evidence-based behavioral interventions

2023–24

Explore the possibility of piloting a therapy dog program at one or more 
elementary school.

2023–24

Provide professional development for all administrators to address proactive 
interventions for behavior.

2023–24

Maintain annual CPI (Crisis Prevention Institute) training for staff who work 
directly with students who struggle.

2023–24

Continue the Supplemental Program and Activities for Ram Kids (SPARK). Ongoing

Explore the possibility of hiring an additional school counselor/teacher on 
special assignment to address student mental health nourishment.

2024–25

Analyze climate survey to determine additional employee support needs. 2025–26

Based on survey results, develop action steps to meet needs. 2025–26
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GOAL AREA #2
RAM TEAM

OBJECTIVE 2 Develop the Ram Team

rationale
If we develop the Ram Team, we honor our community’s values, beliefs, and expectations 
because our community values quality teachers and innovative instruction.

INITIATIVE 1 action steps timeline

Professional 
development (PD) 

plan

Annually survey staff to determine professional development needs (short-
term and long-term).

2023–24

Based on survey results, develop a short-term and long-term PD plan. 2023–24

Include in the PD plan annual instruction for all teaching staff in:

•	 Trauma-informed instruction
•	 Authentic instructional technology
•	 Differentiated instruction

2024–25

Implement districtwide professional development on identified areas of 
needs for certified and non-certified staff based on survey results.

2025–26
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OBJECTIVES performance measures baseline 23–24 24–25 25–26 26–27 27–28

Recruit and retain the 
Ram Team

By 2028, there will be an average of 10% 
or less daily unfilled teacher absences 
(substitutes) according to the human 
resources (HR) report.

23.38% 
(through 
March 2, 

2023)

20.035% 16.69% 14.3% 12% 10%

By 2028, there will be no more than a 12% 
attrition rate for FY 2028 according to staff 
demographics data.

18.59% 17% 15.5% 14% 13% 12%

By 2028, 90% of teacher respondents 
will agree or strongly agree the school 
schedule allows adequate time for teacher 
collaboration according to the teacher 
climate survey.

75.22% TBD TBD TBD TBD 90%

By 2028, 80% of teacher respondents will 
agree or strongly agree the school schedule 
allows adequate time for teacher preparation 
and planning according to the teacher climate 
survey.

61.95% TBD TBD TBD TBD 80%

By 2028, OPS will attend TBD job fairs 
annually. 2 3 TBD TBD TBD TBD

By 2028, 100% of sites will provide a new 
teacher induction or mentoring program 
according to programs data.

43% 50% 65% 80% 90% 100%

By 2028, the student-to-school counselor 
ratio will be 411-to-1 based on enrollment 
data. 

426.5 
to 1

426.5 
to 1

426.5 
to 1

421.5 
to 1

418.5 
to 1

411 
to 1

GOAL AREA #2
RAM TEAM

TIMELINE OF PROJECTED BENCHMARK PERFORMANCE MEASURES 
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GOAL AREA #2
RAM TEAM

TIMELINE OF PROJECTED BENCHMARK PERFORMANCE MEASURES 

OBJECTIVES performance measures baseline 23–24 24–25 25–26 26–27 27–28

Develop the Ram
Team

By 2028, the district will provide professional 
development (PD) on trauma-informed training 
to all employees upon hire who serve students 
directly and lead those who serve students 
directly according to programs data. 

14.28% 14.29% 100% 100% 100% 100%

By 2028, 100% of sites will have teacher support 
programs according to programs data. 71% TBD TBD TBD TBD 100%

By 2028, 100% of teachers will participate 
in differentiated instruction professional 
development according to district professional 
development data.

0% TBD TBD TBD TBD 100%

By 2028, no more than 20% of students will 
respond that students at this school are bullied 
according to the student climate survey.

40% 36% 32% 28% 24% 20%
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GOAL AREA #3 
RAM COMMUNITY AND CULTURE
Objective 1:  Improve stakeholder satisfaction

	» 	 Initiative: Safe and nurturing environment
	» 	 Initiative: Shared leadership
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GOAL AREA #3
RAM COMMUNITY AND CULTURE

OBJECTIVE 1 Improve stakeholder satisfaction

rationale
By improving stakeholder satisfaction, we honor our community’s beliefs, values, and 
expectations because our community values a respectful and nurturing environment.

INITIATIVE 1
Safe and nurturing 

environment

action steps timeline

Evaluate the need for district security guards and/or additional school 
resource officers (SROs).

2023–24

Take recommended steps to implement security guards at school sites. 2023–24

Assess student enrollment and full-time employees (FTEs) annually to 
determine needs in order to maintain optimum student-to-teacher ratio 
for the purpose of fostering positive and meaningful teacher/student 
relationships.

2023–24

Annually review risk vulnerability assessments and implement 
recommendations as needed.

2023–24

Research (pre-kindergarten–12th grade) positive behavior interventions and 
supports programs. Consideration may be given to:

•	 Great Expectations
•	 Leader in Me
•	 The Right Stuff
•	 Positive Referrals
•	 Other

2023–24

Evaluate Report and Stop Bullying Program to determine effectiveness. 
Consideration may be given to:

•	 How often do students use the tool?
•	 Was the situation resolved?
•	 Do students know about the program?
•	 What kind of follow up/check in procedures are in place for victims 

of bullying?
•	 What kind of follow up/check in procedures are in place for the 

student accused of bullying?

2023–24

Provide professional development in trauma-informed teaching. 2023–24
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INITIATIVE 1
Safe and nurturing 

environment

action steps timeline

Assess current responsibilities of school counselors to determine best use 
of time.

2023–24

Realign school counselor duties to include responsibilities such as: 
•	 Visiting classrooms 
•	 Small group supports
•	 Professional development

2024–25

Select and implement positive behavior interventions and supports 
program at each site.

2024–25

Identify and implement ways to enhance Report and Stop Bullying Program. 2024–25

Based on realignment of school counselor responsibilities, evaluate 
the need to add counselors, school psychologists, and behavior 
interventionists.

2025–26

Expand Peer Mentor/Unified Partner Program districtwide. 2025–26
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GOAL AREA #3
RAM COMMUNITY AND CULTURE

OBJECTIVE 1 Improve stakeholder satisfaction

rationale
By improving stakeholder satisfaction, we honor our community’s beliefs, values, and 
expectations because our community values a respectful and nurturing environment.

INITIATIVE 2
Shared leadership

action steps timeline

Enhance the existing partnerships between school, chamber, and city. Ongoing

Increase involvement with student leadership teams. Ongoing

Continue to promote the mentor/buddy program. Ongoing

Continue advisory councils:
•	 Superintendent
•	 Student
•	 Teacher
•	 Support

Ongoing

Report progress of the Continuous Strategic Improvement plan on a regular 
basis. 

Ongoing

Continue to provide shared leadership opportunities through participation 
in district committees. 

Ongoing

Provide professional development days in which staff and community share 
their expertise and best practices.

Ongoing

Continue district collaboration days. Ongoing
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GOAL AREA #3
RAM COMMUNITY AND CULTURE

TIMELINE OF PROJECTED BENCHMARK PERFORMANCE MEASURES 

OBJECTIVES performance measures baseline 23–24 24–25 25–26 26–27 27–28

Improve 
stakeholder 
satisfaction

By 2028, 75% of students surveyed will 
agree/strongly agree that they work out 
disagreements with other students according 
to the student climate survey.

44.24% 50.39% 56.54% 62.7% 68.84% 75%

By 2028, 90% of students surveyed will agree/
strongly agree they feel safe in classes 
according to the student climate survey.

75.65% 78.52% 81.39% 84.26% 87.13% 90%

By 2028, 65% of students surveyed will agree/
strongly agree students in their school 
are well-behaved according to the student 
climate survey.

39.59% 44.67% 49.75% 54.83% 59.91% 65%

By 2028, no more than 20% of students 
surveyed will agree/strongly agree that 
students at the school are often bullied 
according to the student climate survey. 

49.1% 43.28% 37.46% 31.64% 25.82% 20%

By 2028, 80% of students surveyed will agree/
strongly agree students in their school treat 
each other well according to the student 
climate survey.

55.98% 60.78% 65.59% 70.39% 75.2% 80%

By 2028, 70% of students surveyed will agree/
strongly agree that students enjoy being 
in school according to the student climate 
survey.

43.22% 48.58% 53.93% 59.29% 64.64% 70%

By 2028, 90% of students surveyed will agree/
strongly agree that teachers really care about 
them according to the student climate survey.

73.56% 76.85% 80.14% 83.42% 86.71% 90%

By 2028, 80% of students surveyed will agree/
strongly agree that teachers notice when 
students are doing a good job and let them 
know they are pleased with them according 
to the student climate survey.

57.47% 61.98% 66.49% 71% 75.51% 80%

By 2028, 80% of students surveyed will agree/
strongly agree that students care about 
each other according to the student climate 
survey.

54.84% 59.88% 64.91% 69.94% 74.97% 80%

By 2028, 80% of students surveyed will agree/
strongly agree they feel adults in the school 
apply the same rules to all students equally 
according to the student climate survey.

58.45% 62.76% 67.07% 71.38% 75.69% 80%



36

GOAL AREA #3
RAM COMMUNITY AND CULTURE

TIMELINE OF PROJECTED BENCHMARK PERFORMANCE MEASURES 

OBJECTIVES performance measures baseline 23–24 24–25 25–26 26–27 27–28

Improve 
stakeholder 
satisfaction

By 2028, 80% of students surveyed will agree/
strongly agree they feel safe in hallways and 
bathrooms according to the student climate 
survey.

55.72% 60.58% 65.44% 70.3% 75.16% 80%

By 2028, 75% of students surveyed will agree/
strongly agree that they help decide what 
goes on in their school according to the 
student climate survey.

45.7% 51.56% 57.42% 63.28% 69.14% 75%

By 2028, 70% of students surveyed will agree/
strongly agree that teachers and other 
adults here listen to students' ideas about 
the school according to the student climate 
survey.

57.28% 59.82% 62.37% 64.91% 67.46% 70%

By 2028, 95% of parents surveyed will agree/
strongly agree that teachers talk with 
students about ways to understand/control 
emotions according to the student climate 
survey.

72.45% 76.96% 81.47% 85.98% 90.49% 95%

By 2028, 95% of parents surveyed will agree/
strongly agree the school teaches ways to 
resolve disagreements so that everyone can 
be satisfied according to the parent climate 
survey.

71.95% 76.56% 81.17% 85.78% 90.39% 95%

By 2028, no more than 25% of parents 
surveyed will agree/strongly agree it is 
common for students to tease and insult one 
another at school according to the parent 
climate survey.

45.62% 41.49% 37.37% 33.25% 29.12% 25%

By 2028, 73% of parents surveyed will agree/
strongly agree that school staff have 
a positive impact on student behavior 
according to the parent climate survey.

63.76% 65.61% 67.46% 69.31% 71.16% 73%

By 2028, 80% of parents surveyed will agree/
strongly agree that they have an opportunity 
to give input regarding important school 
decisions according to the parent climate 
survey.

69.77% 71.82% 73.86% 75.91% 77.95% 80%

By 2028, no more than 20% of teachers 
surveyed will agree/strongly agree they 
spend too much of their teaching time 
on disciplining students according to the 
teacher climate survey.

39.77% 35.82% 31.86% 27.91% 23.95% 20%
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GOAL AREA #3
RAM COMMUNITY AND CULTURE

TIMELINE OF PROJECTED BENCHMARK PERFORMANCE MEASURES 

OBJECTIVES performance measures baseline 23–24 24–25 25–26 26–27 27–28

Improve 
stakeholder 
satisfaction

By 2028, no more than 20% of teachers 
surveyed will agree/strongly agree at this 
school it is common for students to tease 
and insult one another according to the 
teacher climate survey.

28.7% 26.96% 25.22% 23.48% 21.74% 20%

By 2028, 50% of teachers surveyed will agree/
strongly agree that they spend a great 
deal of time dealing with students’ social 
and emotional challenges according to the 
teacher climate survey.

66.26% 63.01% 59.76% 56.51% 53.26% 50%

By 2028, 90% of teachers surveyed will agree 
or strongly agree that school administration 
involves teachers in decision making and 
problem solving according to the teacher 
climate survey.

76.21% 78.9% 81.73% 84.48% 87.24% 90%

By 2028, no more than 40% of support staff 
surveyed will agree/strongly agree that they 
spend a great deal of time dealing with 
students’ social and emotional challenges 
according to the support staff climate survey.

59.4% 55.52% 51.64% 47.76% 43.88% 40%

By 2028, 90% of support staff surveyed 
will agree/strongly agree that school 
administrators involve employees in decision 
making and problem solving according to the 
support staff climate survey.

77.78% 80.22% 82.67% 85.11% 87.56% 90%
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GOAL AREA #4 
RAM RESOURCES 

Objective 1: Strengthen student programs

	» 	 Initiative: Student leadership, student-led clubs, and character  
	 education programs 

Objective 2: Improve and maintain district infrastructure  

	» 	 Initiative: Facilities improvement plan
	» 	 Initiative: Technology improvement plan
	» 	 Initiative: Transportation improvement plan 
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GOAL AREA #4
RAM RESOURCES

OBJECTIVE 1 Strengthen student programs

rationale
If we strengthen student programs, we honor our community’s values, beliefs, and 
expectations because our community values quality programs.

INITIATIVE 1 action steps timeline

Student 
leadership, 

student-led clubs, 
and character 

education 
programs

Form a district-level leadership advisory team consisting of representatives 
from central office, elementary and secondary teachers, administrators, and 
students to ensure consistency of opportunities districtwide.

2023–24

Identify existing student clubs and programs that contribute to the 
development of leadership skills and character education/life skills.

2023–24

Determine goals and objectives for leadership programs, character 
education, and life skills.

2023–24

Examine current student clubs and programs at each site to determine 
their alignment to goals and objectives for leadership programs, character 
education, and life skills.

2023–24

Sustain implementation of existing student clubs and programs that align to 
goals and objectives.

2023–24

Research additional effective leadership clubs and programs that align with 
determined goals and objectives.

2023–24

Determine additional leadership clubs and programs needed to enhance 
student leadership, character education, and life skills at each site. 

2024–25

Recruit sponsors and provide necessary training and resources for staff. 2024–25

Implement student leadership clubs and programs and provide stipends to 
sponsors.

2025–26

Monitor and adjust as needed. 2025–26

Develop a training for staff and students through assemblies/clubs/
extracurricular programs listed districtwide that will address comprehensive 
character education such as leadership, responsibility, and respect.

2026–27

Develop a districtwide master schedule to ensure that all students can 
participate in character and leadership development.

2027–28

GOAL AREA #4 
RAM RESOURCES 
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GOAL AREA #4
RAM RESOURCES

OBJECTIVE 2 Improve and maintain district infrastructure

rationale
If we improve and maintain facilities, we honor our community’s values, beliefs, and 
expectations because our community values a safe and efficient environment. 

INITIATIVE 1 action steps timeline

Facilities 
improvement plan Develop a universal checklist to measure cleaning standards of buildings. 2023–24

Establish a committee for the purpose of prioritizing and identifying capital 
projects.

2023–24

Provide professional development for operations and maintenance staff to 
ensure compliance, consistency in procedures, and processes for building 
maintenance.

2023–24

Develop a long-range or master facilities improvement plan for the district. 2023–24

Monitor and adjust facilities improvement plan annually. Ongoing

Implement a lifecycle plan for all categories of building maintenance. 2025–26

Monitor and adjust lifecycle plan annually. Ongoing
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GOAL AREA #4
RAM RESOURCES

OBJECTIVE 2 Improve and maintain district infrastructure

rationale
If we improve and maintain facilities, we honor our community’s values, beliefs, and 
expectations because our community values a safe and efficient environment. 

INITIATIVE 2 action steps timeline

Technology 
improvement plan Continue to update and implement current technology initiatives, including:

•	 Devices
•	 District equipment
•	 Network infrastructure
•	 Phone system
•	 Applications and systems

Yearly 
2023–24 
2024–25 
2025–26 
2026–27 
2027–28

Review and update the district technology plan annually.

Yearly 
2023–24 
2024–25 
2025–26 
2026–27 
2027–28
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GOAL AREA #4
RAM RESOURCES

OBJECTIVE 2 Improve and maintain district infrastructure

rationale
If we improve and maintain facilities, we honor our community’s values, beliefs and 
expectations because our community values a safe and efficient environment. 

INITIATIVE 3 action steps timeline

Transportation 
improvement plan Develop a transportation plan for buses including inventory and 

maintenance. 2023–24

Research growth and community patterns that impact scheduling, number of 
buses, and routes to support community standards and expectations which 
should be reported annually to the transportation sub-committee.

2023–24

Research and educate stakeholders on future technology of transportation 
and the infrastructure that goes with it. 2023–24

Investigate building a new transportation facility. Consideration should 
be given to transportation offices, driver meeting areas, and a garage with 
transportation work bays.

2023–24

Review and evaluate the plan annually. Ongoing
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GOAL AREA #4
RAM RESOURCES

OBJECTIVES performance measures baseline 23–24 24–25 25–26 26–27 27–28

Strengthen 
student 

programs

By 2028, 100% of schools will have consistent 
or common leadership programs according to 
programs data.

50% 60% 70% 80% 90% 100%

By 2028, 100% of sites will be involved in a character 
education/life skills program according to programs 
data.

85.7% 88.7% 91.7% 94.7% 97.7% 100%

Improve and 
maintain 

district 
infrastructure

By 2028, 95% of projects listed on the 2022 Facilities 
Improvement Report will be completed according to 
the facilities report.

71% 76% 81% 86% 91% 95%

By 2028, less than TBD% of high school students will 
cross a major street to change classes at least one 
time a day according to the school schedules data.

TBD TBD TBD TBD TBD TBD

By 2028, 85% of school classrooms will be utilized 
according to correct data collection from site 
principals on the facilities report.

28.5% 40.5% 52.5% 64.5% 76.5% 85%

By 2028,no more than 40% of classroom interactive 
displays will be 3+ years old according to the 
technology inventory.

62% 57% 52% 47% 42% 40%

By 2028, TBD% of buses will be less than 10 years old 
according to transportation data. 85% TBD TBD TBD TBD TBD

TIMELINE OF PROJECTED BENCHMARK PERFORMANCE MEASURES 
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Policy #3.26 ARMED CAMPUS SECURITY OFFICERS

The Board of Education authorizes the carrying of a handgun onto school property by school
personnel specifically designated by the Board of Education. The names of school district
personnel who have been designated to carry a firearm may be kept confidential. Individuals
who are authorized by the school board to carry handguns on school premises must:

1. Possess a valid armed security guard license as provided for in Section 1750.1 et seq. Of
Title 59 of Oklahoma Statutes; or

2. Hold a valid reserve peace officer certification as provided for in Section 3311 of Title 70
of Oklahoma Statutes.

The board of education shall have the final authority to determine and designate school
employees who will be authorized to obtain and use an armed security guard license or reserved
peace officer certification in connection with their employment as school personnel. .

Authorized employees shall only use a handgun and ammunition that have been approved by or
issued by the school district board of education. The handgun will be carried in an approved
holster and appropriately secured on the person of the authorized employee or the firearm shall
be stored in a locked and secure location at all times while the employee is on school property.
Authorized employees shall be responsible for ensuring that his/her issued handgun is properly
maintained and in good working order at all times. If at any time, the handgun is pointed at
someone or discharged on school premises, a written report documenting the incident shall be
prepared within twenty-four (24) hours of the incident and submitted to the superintendent. Law
enforcement shall be immediately notified that a weapon has been pointed at someone or
discharged by the employee who discharged the weapon, or by the superintendent.

The board of education hereby delegates to the superintendent the authority to temporarily
suspend the ability of an employee designated by the board of education to carry a handgun
pending a formal decision at a School Board Meeting as to whether the employee will continue
to be authorized by the Board of Education to carry a handgun on school premises. If the
superintendent temporarily suspends the ability of an employee to carry a handgun, the employee
shall immediately turn over the handgun and ammunition to the superintendent who shall
immediately secure the weapon in a locked and secure location. The decision of the school
board is non-appealable. Due process does not apply to the carrying of a handgun.

SAFETY PROTOCOLS
An authorized school security officer is required to keep his/her weapon secured in accordance
with reasonably accepted safety practices unless a security incident occurs. If an authorized
school security officer becomes aware of a security incident, the authorized school security



officer is required to evaluate the situation to the best of his/her ability and may take no action,
may fire a warning shot(s), or may use deadly force based on the totality of the circumstance and
established security and law enforcement protocols. All authorized school security officers are
required to act in good faith.

The Superintendent of schools (or designated employee) will annually review this policy and any
related procedures and make any recommended policy changes to the board. The Superintendent
of schools (or designated employee) will also notify local Owasso Police chief and SRO’s any
time the board has employed or re-employed an authorized school security officer as well as any
time an authorized school security officer leaves the employment of the school district.

LEGAL REFERENCE: 70 O.S. § 5-149.2
51 O.S. § 24A.28

Approved June 2023



This would be a new policy: Policy Manual: policy 5.59

5.59 Concussion Management Protocol

Owasso Public Schools is committed to the safety and well-being of all students participating in
athletics and physical activity programs. In accordance with Oklahoma state law 70, the school
has implemented a concussion management protocol that includes education, prevention, and
appropriate management of suspected concussions. The school will comply with all aspects of
Oklahoma state law 70 related to concussion management. This protocol will be reviewed and
updated annually to ensure compliance with any changes in state law or best practices.



Owasso High School Concussion Protocol

Updated September 2022
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Purpose

The purpose of the protocol and procedures are to ensure the safety and well-being of student-athletes who
sustain a concussion are properly diagnosed, referred when necessary, given time to heal, and supported
comprehensively until the student-athlete is symptom free and able to return to full activity.

The Owasso Athletic Training Department has established protocol to provide education about recognition,
management and return to learn and play for student-athletes, families, coaches, administrators and other school
personnel.

Owasso Athletic Training seeks to provide a safe return to activity protocol for all student-athletes after injury,
particularly after concussion. In order to effectively and consistently manage these injuries, procedures have
been developed to aid in ensuring that concussed student-athletes are identified, treated and referred
appropriately, given follow-up care and academic assistance, and are fully recovered prior to returning to
activity.

Introduction

A concussion is a type of traumatic brain injury (TBI) caused by a bump, blow, or jolt to the head that can
change the way the brain normally functions. Seventy percent of concussions occur without direct head impact
but instead occur from rotational or velocity injuries that cause the brain to move quickly back and forth or
“slosh” around in the skull (Neurosurgery 2003; 4:799). Each year, emergency departments in the United States
treat an estimated 173,285 sports related traumatic brain injuries (TBIs), including concussion, among children
and adolescents from birth to 19 years (CDC 2014).

Concussions are cumulative injuries. This means that once an athlete sustains a concussion they are more likely
to sustain another one. Often, it takes less force to cause successive concussions.

Unrecognized concussions or student-athletes who have not fully recovered and incur another concussion run
the additional risk of developing Second Impact Syndrome (SIS). SIS is a catastrophic complication that occurs
rarely, but is devastating to the concussed athlete. When SIS occurs the brain swells rapidly after a person
suffers a second concussion before symptoms from an earlier one have subsided. This deadly second blow may
occur days or weeks after an initial concussion and even the mildest grade of concussion can lead to SIS. The
condition is often fatal, and almost everyone who does not die is severely disabled.

The medical research is still trying to understand exactly what is happening in the brain after a concussion. The
current body of knowledge indicates that there is a complex physiological process induced by the trauma of the
biomechanical forces. How long these physiological processes last has not been fully understood. This is one
of the reasons why recovery from concussion can be variable and sometimes unpredictable. Concussions are a
physiologic injury and not an anatomical injury. This is why brain imaging (CT or MRI scans) are almost
always normal.

Concussions may affect a student’s ability to learn. Since every brain and every student are different, every
concussion is different. Recovery time will be unique to each student, requiring an individualized approach to
determine when it is appropriate to begin to return to academic and athletic activity. Some students may not
miss any school and some may need accommodations no greater than someone who has suffered an illness.
Still others may have months of enduring symptoms that can significantly affect academic performance and
overall ability to function. Mental and physical rest are essential to concussion recovery. If not properly
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managed from the time of initial injury, recovery time can be extended and the student-athlete may be exposed
to increased risk of further injury. This may also adversely affect the student’s academic progress; consequently,
it is essential to have a concussion education plan in place to help concussed student-athletes heal while
continuing their education.

Concussions are both a medical and educational issue. Any accommodations created by schools are based on
an educational need that happens to be caused by a medical concern. Assessing challenges with learning and
school performance and creating or making changes to a student’s learning plan, while driven by medical
diagnoses, are based on the injury’s impact on the student-athlete’s educational performance and his/her ability
to access and participate in general education. Therefore, it is appropriate for schools to address learning
difficulties caused by concussion.

Recognition

At the beginning of each sport season, coaches should review concussion policies and sign and symptoms of
concussions. It is also recommended that each coach go through the National High School Federation’s
Concussion in Sports – What You Need to Know online course.

Along with coaches, at the beginning of each academic school year each student-athlete along with their parent /
guardian will be required to fill out and return a concussion awareness form, which will be kept on file in the
athletic training room.

Any athlete who exhibits signs, symptoms, or behaviors consistent with a concussion (such as loss of
consciousness, headache, dizziness, confusion, or balance problems) shall be immediately removed from the
contest and shall not return to play until cleared by an appropriate health care professional.

No athlete should return to play or practice on the same day as a concussion.

Any athlete suspected of having a concussion should be evaluated by an appropriate healthcare professional that
day.

Any athlete with a concussion should be medically cleared by an appropriate healthcare professional prior to
resuming participation in any practice or competition.

After medical clearance, return to play should follow a step-wise protocol with provisions for delayed return to
play based upon return of any signs or symptoms.

ALL athletes that are held out of a practice or competition because they are suspected to have sustained a
concussion should be referred to a physician or to the Certified Athletic Trainer.
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The Owasso Athletic Training Department will also follow these policies:

1. All concussions that involve loss of consciousness, no matter how brief that loss of consciousness may
have been, will be referred to the emergency department.

2. Along with loss of consciousness the following will also require immediate transportation for
emergency treatment:

a. Deterioration of neurological function
b. Decreasing level of consciousness
c. Decreasing or irregularity in respirations
d. Decrease or irregularity in pulse
e. Unequal, dilated or unreactive pupils
f. Any signs or symptoms of associated, spine or skull fracture or bleeding
g. Mental status changes: lethargy, confusion or agitation or difficulty maintaining arousal
h. Seizure activity
i. Cranial nerve deficits

3. In an acute concussion scenario, no notes from emergency rooms or urgent care facilities that clear an
athlete to return to activity will be accepted.

After sustaining a head injury, the student-athlete may exhibit some or all of the following signs and symptoms.
Student-athletes, parents / guardians, and coaches should be familiar with these:

Signs (observed by others) Symptoms (reported by athlete)

Athlete appears dazed or stunned Headache
Confusion (about assignment, plays, etc.) Fatigue
Forgets plays Nausea or vomiting
Unsure about game, score, opponent Double vision or blurry vision
Moves clumsily (altered coordination) Sensitive to light or noise
Balance problems Feels sluggish
Personality change Feels “foggy”
Responds slowly to questions Problems concentrating
Forgets events prior to hit Problems remembering
Forgets events after the hit
Loss of consciousness (any duration)

Diagnosis

All student-athletes sustaining a head injury or concussion will be evaluated by a staff athletic trainer and/or
licensed health care provider trained in head injury management. The student-athlete should never be denied
access to a physician. All athletes will need written consent before returning to play.

The athletic trainer, when on site, will assess the injury or provide guidance to the coach when they are not
available for immediate evaluation. At the time of the injury the athletic trainer will determine if immediate
care is necessary whether it is to the emergency room or physician.

During the initial evaluation the athletic trainer may use one or a combination of assessments; which can
include SAC testing, SCAT testing, SCAT 3 testing, BESS testing, SWAY balance, King-Devick and ImPACT
testing.
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Neurocognitive computerized tests and sideline assessments may assist the athletic trainer and/or physician
severity of a student-athlete’s symptoms. They are not a replacement for a medical evaluation to diagnose a
concussion.

Post-Concussion Management

Cognitive rest
A concussion can interfere with school, work, sleep and social interactions. Many athletes who have a
concussion will have difficulty in school with short- and long-term memory, concentration and organization.
These problems typically last no longer than 2 -3 weeks, but for some these difficulties may last for months. It
is best to lessen the student’s class load early on after the injury. Most students with concussion recover fully.
However, returning to sports and other regular activities too quickly can prolong the recovery.

The first step in recovering from a concussion is rest. Rest is essential to help the brain heal. Students with a
concussion need rest from physical and mental activities that require concentration and attention as these
activities may worsen symptoms and delay recovery.

Cognitive rest requires that the student avoid participation in, or exposure to, activities that require
concentration or mental stimulation including, but not limited to:

● Computers and video games
● Television viewing
● Texting
● Reading or writing
● Studying or homework
● Taking a test or completing significant projects
● Loud music
● Bright lights

Physical rest
Physical rest includes getting adequate sleep, taking frequent rest periods or naps, and avoiding physical activity
that requires exertion. Some activities that should be avoided include, but are not limited to:

● Ones that result in contact and collision and are high risk for re-injury.
● High speed and/or intense exercise and/or sports, and
● Any activity that results in an increased heart rate or increased head pressure.

Students may feel sad or angry about having to limit activities, or having difficulties keeping up in school.
Students should be reassured that the situation is temporary, the goal is to return to full activity as soon as it is
safe, and that avoidance of activities which delay their recovery is essential. Students should be informed that
the concussion will resolve more quickly when they follow their medical provider’s orders as supported by
various studies. Students will need encouragement and support at home and school until symptoms fully
resolve.
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Return to Learn

Knowledge about the potential effects of concussions on learning, and appropriate management of the
return-to-learn process is critical for helping students recover from a concussion. Concussions are both a
medical and educational concern. A collaborative effort between the athletic trainer, physician and academic
leaders ensures success as the team assesses problems with learning and school performance and then makes
appropriate and necessary changes to a student’s learning.

A student-athlete’s best chance for a full recovery from a concussion depends on timely implementation of two
critical components: cognitive rest and physical rest. There is increasing evidence that using a concussed brain
to learn may worsen concussion symptoms and prolong recovery. The goal during concussion recovery is to
avoid overexerting the brain to the level of triggering or worsening symptoms. Determining the appropriate
balance between the amount of cognitive exertion and rest is the hallmark of the management plan and crucial
for facilitating recovery. This balance is different for each concussion. Therefore, an individualized plan for
accommodations is required, and should be frequently monitored and updated to allow for the student to
progress academically as concussion symptoms improve.

How can a concussion affect school performance?
• Slower processing speed
• Lapses in short term memory
• Reduced/impaired concentration
• Slower to learn new concepts
• Shorter attention span
• More difficulty planning, organizing and completing assignments
• Slower reading
• Difficulty with reading comprehension

Phase 1: No School/Complete Cognitive Rest
• Symptom Severity: In this phase, the student-athlete may experience high levels of symptoms that

at best prohibit the student to benefit from school attendance and may cause symptoms to increase
in intensity. During this stage, physical symptoms tend to be the most prominent and may interfere
with even basic tasks. Many students are unable to tolerate being in the school environment due to
severe headache, dizziness, or sensitivity to light or noise.

• Treatment: Emphasis on cognitive and physical rest to allow the brain and body to rest as much as
possible.

• Intervention Examples:
o No School
o Avoid activities that exacerbate symptoms. Activities that commonly trigger symptoms include

reading, video games, computer use, texting, television, and/or loud music.
o Other symptom “triggers” that worsen symptoms should be noted and avoided in the effort to

promote healing.
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o No physical activity- this includes anything that increases the heart rate as this may worsen
symptoms.

o No tests, quizzes or homework
o Provide students with copies of class notes (teacher or student generated).

Phase 2: Part-Time School Attendance with Accommodations

● Symptom Severity: In this phase, the student’s symptoms have decreased to manageable levels.
Symptoms may be exacerbated by certain mental activities that are complex or of long duration. Often
students can do cognitive activities but only for very short periods of time (5-15 minutes) so students
need frequent breaks to rest and “recharge their batteries”.

● Treatment: During re-introduction to school, avoid settings and tasks that trigger or worsen symptoms.
In the first few days of returning to school, the goal is not to immediately start catching up on the
missed work or learn new material. Rather, the initial goal is simply to make sure the student can
tolerate the school environment without worsening symptoms. This means the first few days often
include just sitting in class and listening (no note-taking or reading). Once the student can tolerate this,
he/she can try short intervals (5-15 minutes) of cognitive work per class.

● Intervention Examples:
o Students may attend school part-time, with focus on the core/essential subjects and/or those

which do not trigger symptoms. The academic team should prioritize what classes should be
attended and how often. Examples: (1) half-days, alternating morning and afternoon classes
every other day; or (2) attending every other class with rest in the nurse’s office, library or quiet
location in between. - Symptoms reported by the student should be addressed with specific
accommodations.

o Eliminate busy work or non-essential assignments or classes.
o Limit or eliminate “screen time” (computers, phones, tablets, and smart boards), reading and

other visual stimuli, based on the student’s symptoms.
o Provide student with copies of class notes (teacher or student generated).
o No tests or quizzes.
o The student’s homework load should be based on symptoms. There should be no due dates on

homework assignments. This allows students to work at a pace that does not exacerbate
symptoms and reduces their anxiety about completing the assignments. Many students have
heightened anxiety during concussion recovery and due dates exacerbate this.

o Allow the student to leave class 5 minutes early to avoid noisy, crowded hallways between
class changes.

o No physical activity for the student including gym/recess or participation in athletics.
o If this phase becomes prolonged and/or the student is unable to tolerate the school environment

or do any work for even short periods of time, a tutor can be helpful (either in school or at home)
to implement oral learning at a pace that does not worsen symptoms. A tutor can also help
students organize their work and plan how they will spend their limited time studying (i.e. which
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assignment should I do first, second, third, etc), as many students are unable to do this basic
“executive function” task during concussion recovery.

Phase 3: Full-Day Attendance with Accommodations:

● Symptom Severity: In this phase, the student’s symptoms are decreased in both number and severity.
They may have intervals during the day when they are symptom-free. Symptoms may still be
exacerbated by certain activities.

● Treatment: As the student improves, gradually increase demands on the brain by increasing the
amount, length of time, and difficulty of academic requirements, as long as this does not worsen
symptoms.

● Intervention Examples:
o Continue to prioritize assignments, tests and projects; limit students to one test per day with

extra time to complete tests to allow for breaks as needed based on symptom severity.
o Continue to prioritize in-class learning; minimize overall workload.
o Gradually increase amount of homework.
o Address reported symptoms by specific accommodations; Accommodations are reduced or

eliminated as symptoms resolve.
o No physical activity unless specifically prescribed by the student’s physician or health care

provider. If the student has not resolved their symptoms after 4-6 weeks, health care providers
will often prescribe light aerobic activity at a pace and duration below that which triggers
symptoms. This “sub-symptom threshold exercise training” has been shown to facilitate
concussion recovery. The student can do this at school in place of their regular PE class, by
walking, riding a stationary bike, swimming, or jogging. No contact sports are allowed until the
student is completely symptom-free with full days at school and no accommodations, and has
received written clearance from a licensed health care professional.

Phase 4: Full-Day Attendance without Accommodations:
● Symptom Severity: In this phase, the student may report no symptoms or may experience mild

symptoms that are intermittent.
● Treatment: Accommodations are removed when student can participate fully in academic work at

school and at home without triggering symptoms.
● Intervention Examples:

o Construct a reasonable step-wise plan to complete missed academic work; an extended
period of time is recommended in order to minimize stress.

o Engage in physical activities as specified by student’s physician (same as phase 3).

Phase 5: Full School and Extracurricular Involvement:
● Symptom Severity: No symptoms are present. Student is consistently tolerating full school

days and typical academic load without triggering any symptoms.
● Treatment: No accommodations are needed.
● Interventions:
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o Before returning to physical education and/or sports, the student should receive written
clearance and complete a step-wise return-to-play progression as indicated by the licensed
healthcare professional.

Class/Subject Accommodation Examples:

History:
● Books on Audiotape
● Provide detailed class notes to allow student to listen and not be consumed with note-taking during

class
● Oral discussion for learning and oral test-taking preferred to written work

Language Arts, English & Writing:
● Books on Audiotape
● Reduce overall amount of written and typed assignments as screens and annotating may be

bothersome to the concussed student. Speech-to-text software programs can be helpful for writing
papers or annotating.

● Oral discussion for learning and oral test-taking preferred to written work

Math:
● Reduce homework assignments to the least amount possible to demonstrate mastery learning of

the concept.
● Provide outline of necessary steps to complete problem (concussed students often experience

difficulty remembering and may leave out pertinent steps).
● Student should be given extra time to complete in-class assignments and homework.
● Oral discussion for learning and oral test-taking preferred to written work

Science:
● Books on Audiotape
● Detailed class notes to allow student to listen and not be consumed with note-taking during class
● Hands-on learning may be helpful
● Oral discussion for learning and oral test-taking preferred to written work
● Speech-to-text software programs can be helpful for writing lab reports and assignments.

Additional Specific Accommodation Examples:
● Extending time on testing and assignments to allow for slower processing speed especially if there

is a significant reading demand. Students recovering from concussion have limited endurance and
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therefore can only attend to a task for short intervals (5-15 min) before triggering symptoms.
Symptoms are not just limited to physical symptoms. If there is a lack of comprehension despite 2
or 3 attempts, even without a headache, the student should take a break.

● Providing a quiet room for testing to minimize distraction
● Offering preferential seating (usually in the front of class or away from windows) to minimize

distraction and allow better monitoring of the student
● Dividing class information and corresponding assignments into manageable chunks to minimize

cognitive load.
● Reducing light sensitivity by allowing the student to wear sunglasses in class
● Allowing breaks every 15 minutes for prolonged reading or screen time
● Allowing the student to eat lunch in a quiet location
● Avoiding assemblies, pep rallies, athletic events and other events with loud noise and/or bright

lights

If concussion symptoms increase, it usually means the student is reaching a point of over-exertion and needs a
break. Some students may only need periodic breaks throughout the school day while others may need more
frequent breaks depending on the severity of symptoms.

Ensuring a Student’s Return to Learning is Successful:
● Education of all school staff about the goals of academic concussion management is essential to

reduce the likelihood of a child suffering permanent damage to his/her academic record due to a
concussion.

● Educate school staff about how concussions affect academic learning. Schools should take steps to
ensure their staff understands the institutional or district procedures regarding return-to-learn policy.

● Distribute written responsibilities and expectations to each member of the concussion management
team. Taking the time to explain the process to each team member prior to initiating a student’s
management plan will likely lead to better compliance.

● Emphasize that each team member has an important role and responsibility. Inadequate
participation from one member can derail the whole return-to-learn plan.

Privacy

The return-to-learn team should recognize that communication is essential for the success of the management
plan. However, they should be aware that a student’s medical and academic information is considered private
and is protected by the Health Insurance Portability and Accountability Act (HIPAA) and the Family
Educational Rights and Privacy Act (FERPA). The team should have a clear understanding of who is allowed
to receive information regarding a student’s medical and academic status. The student’s parent or guardian (or
student if s/he is over 18) must complete a Release of Medical Information (ROMI) if they would like the
physician to speak with school staff about the student’s medical care and provide guidance about how to
implement the recommended accommodations. This release can be signed at the physician’s office.
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Formal Education Plans:

For students with prolonged symptoms who will require accommodations for several months, a formalized
program may be implemented to ensure that the student’s specific educational needs are being met by the
school. Parents can work with school leaders to develop a 504 plan or individualized education program
(IEP). The process is time intensive and requires extensive documentation, but does provide a legal document
that describes the specific educational goals for the student and the accommodations necessary to achieve
them. Private schools that do not receive state funding are not legally obligated to abide by these plans.

● 504 Plan: Students with persistent symptoms and who require assistance to participate fully in
school may be candidates for a 504 plan. A 504 plan will describe modifications and/or
accommodations necessary to assist a student return to pre-concussion performance levels. For
example, it may specify that the student receive environmental adaptations, temporary curriculum
modifications, and/or behavioral strategies (1,2).

● Individualized Education Plan (IEP): Students with certain classifications of disability that
adversely impact educational performance may be eligible for an IEP. These students generally
require significant help to access the curriculum. This help may include reducing the student’s
workload, changing the learning method (e.g. working with a tutor), slowing the pace of
instruction, or allowing the student to work in an environment other than the inclusive classroom.

The majority of students with a concussion will not require a 504 or IEP; however, a small percentage of
students with chronic cognitive or emotional deficits may require this level of support.
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Athletic Trainer - Management

After the initial evaluation the student-athlete’s parents / guardian will be contacted to go over the injury and
give written and verbal home and follow up care instructions.

During the recovery process the athletic training staff will continue to provide coordinated care with physicians,
coaches, parents, administrators, and teachers until the student athlete is returned to full competition without
restrictions.

The athletic trainer is responsible for administering all post-injury testing. If the ImPACT test is required; the
initial post-concussion test will be administered within 48 – 72 hours of injury, whenever possible. The testing
will take place in the athletic training room. Repeat tests will be given at appropriate intervals and is dependant
upon clinical presentation. All data acquired during testing will be shared with student-athlete, parents /
guardians and physician as deemed necessary.

The athletic trainer is responsible for monitoring recovery and conditioning following the outlined guidelines
and coordinating appropriate return to play activity progression. The athletic trainer will also maintain
appropriate documentation regarding assessment and management of the injury.

Guidelines and procedures for coaches:

RECOGNIZE, REMOVE, REFER

Recognize concussion
● All coaches should become familiar with the signs and symptoms of concussion

Remove from activity
● If a coach suspects the athlete has sustained a concussion, the athlete should be removed from

activity until evaluated medically. All athletes who exhibit signs or symptoms of a concussion
will be removed, immediately assessed, and should not be allowed to return to activity that day.

Refer the athlete for medical evaluation
● Coaches should report all head injuries to the certified athletic trainer as soon as possible for

assessment, management, and coordination of home and follow-up care. Coaches should seek
assistance from the host site certified athletic trainer if at an away contest. If there is no certified
athletic trainer available, the coach is responsible for notifying the athlete’s parents of the injury.

o Contact the parents to inform them of the injury and make arrangements for them to pick the
athlete up at school.

o Contact the athletic trainer with the athlete’s name and home phone number, so that
follow-up can be initiated.

o Remind the athlete to report directly to the athletic training room on the day they return to
school.

o The Coach or AT should ensure that the athlete will be with a responsible individual, who is
capable of monitoring the athlete and understanding the home care instructions, before
allowing the athlete to go home. The Coach or AT should continue efforts to reach the
parent.
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Return to Play Progression

Baseline:
As the baseline step of the Return to Play Progression, the athlete needs to have complete physical and
cognitive rest for 48 hours. Athlete does not have to be symptom free to progress through each stage. Light
physical activity is encouraged to promote blood flow. If symptoms are exacerbated, athlete must stop activity.
Keep in mind, the younger the athlete, the more conservative the treatment.

Step 1: Light aerobic activity
In this phase, the student’s symptoms have decreased to manageable levels.

The Goal: Only to increase an athlete’s heart rate. Stop if symptoms are exacerbated.
The Time: 5 to 10 minutes.
The Activities: Exercise bike, walking, or light jogging.
Absolutely no weight lifting, jumping or hard running.
Step 2: Moderate activity
Symptom Severity: In this phase, the student’s symptoms are decreased in both number and severity. They may
have intervals during the day when they are symptom-free. Symptoms may still be exacerbated by certain
activities.

The Goal: Limited body and head movement.
The Time: Reduced from typical routine.
The Activities: Moderate jogging, brief running, moderate-intensity stationary biking, and moderate-intensity
weightlifting

Step 3: Heavy, non-contact activity
Symptom Severity: In this phase, the student may report no symptoms or may experience mild symptoms
that are intermittent.

The Goal: More intense but non-contact
The Time: Close to typical routine
The Activities: Running, high-intensity stationary biking, the player’s regular weightlifting routine, and
non-contact sport-specific drills. This stage may add some cognitive component to practice in addition to the
aerobic and movement components introduced in Steps 1 and 2.

Step 4: Practice & full contact
Symptoms: Symptom free.

The Goal: Reintegrate in full contact practice.

Step 5: Competition
The Goal: Return to competition.

If the athlete’s symptoms return, they will return back to the appropriate previous stage as designated by their
health care provider, then repeat the steps necessary to return to full symptom free activity.

Complete Return to competition

The Owasso Athletic Training Staff will have final say in clearance when returning the student-athlete
back to full competition. They must complete all phases of the concussion protocol to ensure a safe
return to sport or activity.
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SPECIFICATIONS FOR CONTRACT 

DUTIES OF THE CONTRACTOR 

For purposes of this contract, Owasso Public Schools shall be referred to as the 
“District”. 

Contractor is to supply all labor for all service calls 24/7/365 throughout the 
District. Contractor shall be on site within one hour from the time the service call is 

placed. 

A “service call” includes, but is not limited to, broken or malfunctioning equipment, 

temperature adjustments, water leaks that may be related to HVAC equipment, 

electrical issues, natural gas issues, or any other issue that the District suspects may 
involve any heating or A/C unit or system. 

Contractor will be an integral part of our energy management team. Therefore, all 
personnel assigned to the District or who respond to services calls shall be 

Honeywell certified as well as Trane certified on energy management systems. 
Contractor will attend all energy management meetings when requested by the 
District at no additional cost, and will assist the district in developing energy 

management policies and procedures. Contractor will be responsible for monitoring 

and maintaining temperature controls for the district on a year-round basis. 
Contractor will also be on call to assist the District in adjusting thermostats 

throughout the district during extreme weather conditions at no additional cost to 
the District. Contractor shall obtain, at their own expense, appropriate equipment 

to monitor and adjust thermostat settings remotely in order to fulfill the provisions 
of this contract. 

Contractor is to perform all preventative maintenance on all equipment District 
Wide. The schedule for preventative maintenance shall be as follows: 

> Contractor to perform preventative maintenance at all district wide sites a 

total of (4) times a year. (every 3 months) at this time reports of any findings 
and irregularities will be submitted and reported to the Director of Facilities. 

Contractor is to supply all air filters (merv 8 minimum) as well as all dynamic 
filtration filters district wide. 

Contractor is to supply all the refrigerants needed for the school year 2022-2023. 

Contractor to supply all chemicals and labor costs needed for cleaning condenser 
coils, this will be performed on as needed basis with at least one (1) complete



cleaning district wide per year. This is to be documented and a copy provided to the 
Director of Facilities. 

Contractor will supply all contactors (40 amp and below), transformers, fuses (100 
amp/600 v and below) all wiring items (connectors) all heating ignition controls for 
all rooftop units, all drive belts, and all equipment needed for brazing copper 
refrigerant lines. 

Contractor will provide eddy current tube analysis on the three (3) chillers located 
at the high school. 

Contractor will provide all labor needed for unit replacement. This will include 
setting all curbs, setting the units, re-connection of all ductwork and line voltage and 
low voltage wiring for the complete operation of all new equipment. 

Contractor will provide spot coolers/heaters for temporary cooling/heating if 
repairs are extended over 24 hours. 

Contractor will oversee and file for all available utility rebates and/or manufacturer 

rebates. All rebate payments will be made to Owasso Public Schools, ISD 11. 

DUTIES OF THE DISTRICT 

The District will supply all compressors, motors, fan blades as well as evaporator 
blower assemblies, fuses above 100amp/600v, as well as all breakers and 

disconnects. 

The District will supply all lifting services for new units, large compressor/motor 
replacements. 

The District will supply all circuit boards, variable frequency drive controls, boiler 
controls, and all parts associated with energy management controls. 

The District will supply all heat exchanger assemblies and associated parts (induced 
draft motors and gaskets). 

The District will supply all parts needed for the three (3) Trane chillers located at 

the high school as well as any pumps, motors, glycol, and automated water valves 
district wide. 

The District will supply all variable air volume controls and equipment 
replacements.



The District will supply all parts needed for any chill water piping repairs as well as 
all hoses and fittings associated with any chilled water system. 

The District will supply an area for the contractor to preform daily meetings and 
store filters. The district will provide the utilities for this area and the Contractor 
will provide furnishings, phone, and security services. 

INSURANCE REQUIREMENTS 

Contractor is required to be fully insured for workers compensation, general 
liability, and auto insurance and provide the District with appropriate insurance 
certificates. General liability policy limits shall be at least $1,000,000 per 
occurrence, $100,000 for damage to premises per occurrence, $5,000 medical per 
person, $1,000,000 personal injury, $2,000,000 general aggregate, and $2,000,000 
products and completed operations aggregate. Auto insurance shall be $1,000,000 
for combined single limit per accident on scheduled autos. Workers Compensation 
and Employer’s Liability coverage must have policy limits of $500,000 for each 
accident, $500,000 disease per employee, and $500,000 disease policy limit. The 
certificate holder (the District) shall be listed as an additional insured on both the 
general liability and auto coverage. 
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Memorandum of Understanding

Between the Board of Education of Owasso Independent School District number 11 and the
Owasso Education Association. Both parties acknowledge that this memorandum of
understanding represents adjustments needed to the extra duty addendum of the negotiated
agreement.

Date: 4/20/23
Changes to the Extra Duty Stipend Addendum

Owasso schools will add or amend the following extra duty positions and stipends for the
2023-2024 school year at a total cost to the district of $23,200.

● High School 504 Coordinators (7) @$900 ea.
● HS & Middle School Special Olympics & UCS Advisor (7) @ $1,500 ea.
● OPS Special Olympics District Coordinator and Head Coach (1), increase stipend

from $1,200 to $3,000
● Elementary 5th Grade District Lead (science/social studies) (1) @ $2,500

The parties agree that these changes will be effective immediately and will be added to the
negotiated agreement which will then be presented for ratification by the association and
approval by the board of education at a later date.

____________________________ ____________________________
BOE President Date OWEA President Date


	Agenda
	I. Call to Order and Roll Call
	II. Special Recognition - Ms. Lacy Hall, Abbie Miles, Haddon Stang, Matthew Jimenez, Oliver Petty, Jack Lane, Grayson Wright, Jagger Swindell and Harper Robinson
	III. Pledge of Allegiance
	IV. Reports to the Board
	A. Superintendent - Dr. Margaret Coates
	B. Teaching and Learning - Mr. Mark Officer
	C. District Services  -  Mr. Kerwin Koerner
	D. Continuous Strategic Improvement (CSI) - Ms. Sharon Dean (OU/K-20 Center)

	V. Comments from the Public Regarding Agenda Items

Each individual will have five (5) minutes to share their remarks related to the specific agenda item identified by the individual when signing up to speak. The total time allotted to comments from the public regarding the agenda will not exceed fifteen (15) minutes.
	VI. Consent Agenda:  Board to consider and take possible action on the following consent agenda items. (Dr. Coates)
	A. Minutes of April 17, 2023 Regular Meeting
	Minutes - Regular Meeting April 17, 2023

	B. Minutes of April 20, 2023 Special Meeting
	Minutes Special Meeting April 20, 2023

	C. Communications/Superintendent
	i. Service Contract with Jentri Sinor Nutrition LLC as a sports nutrition consultant for

the 2023-2024 school year at a cost of $6,000, as outlined in the attachment and

authorize the Superintendent or designee to execute the Service Contract
	Jentri Sinor Nutrition, LLC Agreement 23-24

	ii. Memorandum of Understanding with KCD Enterprises for live radio broadcast of

athletic events for the 2023-2024 school year at a cost of $17,700, as outlined in the

attachment and authorize the Superintendent or designee to execute the MOU
	KCD Enterprises Agreement 23-24

	iii. Memorandum of Understanding with Gallagher Talent, LLC for providing advertising

rights for the Owasso Sports Network webcasts and live radio broadcasts for the

2023-2024 school year, at a donation of 50% of the gross revenues of advertising

generated by the broadcasts, as outlined in the attachment and authorize the

Superintendent or designee to execute the MOU
	Gallagher Talent, LLC Agreement 23-24

	iv. Memorandum of Understanding with Trinity Media Group, LLC dba Vype Oklahoma for media rights and usage on behalf of media advertisers and commercial sponsors for OPS for the 2023-2024 school year at a donation no less than $9,000 during the term and share revenue at 30% after the material costs are considered, as outlined in the attachment and authorize the Superintendent or designee to execute the MOU
	Trinity Media Group, LLC Agreement 23-24


	D. Teaching and Learning
	i. Out of State Student Activity Trips
	May 2023 Overnight-Out of State Activity Trips

	ii. License agreement with Brain Pop for full access to supplemental digital curriculum modules for elementary students at our 9 elementary schools and the 6th Grade Center for the 2023-2024 school year at a cost of $32,345.90, as outlined in the attachment and authorize the Superintendent or designee to execute the agreement
	Brainpop '23 - '24 renewal - Owasso School District - District

	iii. Memorandum of Understanding with Oral Roberts University for their Teacher Education Program for the 2023- 2024 school year at a cost of $ 00.00, as outlined in the attachment and authorize the Superintendent or designee to execute the MOU
	ORU Agreement-  Owasso Public Schools 040523

	iv. License agreement with CodeHS for student access to computer science coding lessons for the Owasso High School, 6GC, 7GC and 8GC for the 2023-2024 through the 2025-2026 school year at a cost of $15,000 a year for a total of $45,000, as outlined in the attachment and authorize the Superintendent or designee to execute the agreement
	CodeHS Order Form - Renewal- Owasso

	v. Memorandum of Understanding with Horizon: Digitally Enhanced Campus for student access to Edgenuity curriculum content for the 2023-2024 school year at a cost of $51,000.00, as outlined in the attachment and authorize the Superintendent or designee to execute the MOU
	Horizon MOU

	vi. License agreement with NoRedInk for student access to writing and grammar curriculum for 6th - 12th grade for the 2023-2024 school year at a cost of $39,620.76, as outlined in the attachment and authorize the Superintendent or designee to execute the MOU
	SIGNED - NoRedInk Order Form - Renewal - Owasso School District 11 - 2023-07-02-2024-07-02

	vii. License agreement with Synergy 1 Group, Inc for a Book Taco District Subscription for student seats to access books for the 2023-2024 school year at a cost of $32,237.78, as outlined in the attachment and authorize the Superintendent or designee to execute the agreement
	Synergy-Book Taco Quote 6123 students April 2023

	viii. License agreement with World Book for district access to Online World Book for the 2023-2024 school year at a cost of $8.643.60, as outlined in the attachment and authorize the Superintendent or designee to execute the agreement
	World Book Owasso SD 11 Renewal 23-24

	ix. Memorandum of Understanding with Northeastern State University for counselor practical learning and experience for the 2023-2024 school year at no cost of none, as outlined in the attachment and authorize the Superintendent or designee to execute the MOU
	Owasso PS_MOU_2023-2024

	x. Memorandum of Understanding with A New Leaf, Inc. to provide the Autism Works program for students at Owasso Public Schools for the 2023-2024 school year at no cost to the District as outlined in the attachment and authorize the Superintendent or designee to execute the MOU
	23-24 MOU - A New Leaf

	xi. Agreement with State of Oklahoma, Department of Rehabilitation Services, Transition School-To-Work: Work Study for the 2023-2024 school year at no cost to the District, as outlined in the attachment and authorize the Superintendent or designee to execute the Agreement
	FY24 SWS Owasso - ODRS

	xii. Contract with Sebastian Lantos, LLC to provide Interpreting and Translating Services for the 2023-2024 school year at a cost outlined in the attachment and authorize the Superintendent or designee to execute the Contract
	LANTOS-OWASSO PS 2023-24 LANGUAGE CONTRACT

	xiii. Agreement with The University of Tulsa, to provide practicum setting in the interest of Speech-Language Pathology for the 2023-2024 school year at no cost to the District and authorize the Superintendent or designee to execute the Agreement
	TU Externship Off Campus Practicum Agreement 23-24

	xiv. MOU with Southwestern Oklahoma State University School Psychology Program, to provide on-site school psychology experiences to candidates who are enrolled in the Educational Specialist Degree Program in School Psychology 2023-2024 school year at no cost to the District and authorize the Superintendent or designee to execute the MOU
	MOU - Southwestern Oklahoma State University School of Psychology - Fy '24

	xv. Contract with Superior Vision Consulting for the 2023-2024 school year at a cost outlined in the attachment and authorize the Superintendent or designee to execute the Contract
	Superior Vision Consulting - 23-24 Contract


	E. District Services
	i. Memorandum of Understanding with Owasso Police Department for School Resource Officers for the 2023-2024 school year at a cost of $160,000, as outlined in the attachment and authorizing the Superintendent or designee to execute the Memorandum of Understanding
	23-24 OPD SRO MOU

	ii. Memmorandum of Understanding with Owasso Police Department for K-9 Narcotics Control for the 2023-2024 school year at a cost of $10,000, as outlined in the attachment and authorizing the Superintendent or designee to execute the Memorandum of Understanding
	2023-2024 OPD K-9 Agreement

	iii. Memorandum of Understanding with Youth Services of Tulsa for Substance Abuse Services for the 2023-2024 school year at a cost of $5,000, as outlined in the attachment and authorize the Superintendent or designee to execute the Memorandum of Understanding
	23-24 YST MOU


	F. Finance
	i. Purchase orders (encumbrances) and changes to encumbrances for April 2023
	ENCUMBRANCES AND CHANGE ORDERS MAY 2023

	ii. Activity Financial Report for April 2023
	APRIL 2023 ACTIVITY REPORT (1)

	iii. Consession Contracts with Owasso Boosters for the rights to operate the Concession stand for the 2023-2024 school year at a cost of 10%of the Club's concession profits, as outlined in the attachment and authorize the Superintendent or designee to execute the Concession Contract
	Band Concession Contract 23-24
	Baseball Concession Contract 23-2
	Basketball Concession Contract 23-24
	Soccer Concession Contract 23-24
	Softball Concession Contract 23-24
	Track CC Concession Contract 23-24
	Volleyball Concession Contract 23-24
	Wrestling Concession Contract 23-24

	iv. Agreement with Oklahoma State School Board Association for Membership Dues for the 2023-2024 school year at a cost of $4,927.00, as outlined in the attachment and authorize the Superintendent or designee to execute the agreement
	OSSBA Membersip Renewal

	v. Agreement with Oklahoma State School Board Association for Policy Subscription Services for the 2023-2024 school year at a cost of $1,000.00, as outlined in the attachment and authorize the Superintendent to execute the agreement
	OSSBA Policy Subscription Renewal

	vi. Agreement with Municipal Accounting Systems for accounting software for the period July1, 2023 to June 20, 2024 at a cost of $41,275.80 as outlined in the attachment and authorize the Superintendent or designee to execute the agreement
	Owasso Public Schools 2023-2024 Acct - Original (1)


	G. Human Resources
	i. Transitions
	ii. Contract with OSSBA for Employment Services Program for the 2023-2024 school year at a cost of $ 4,025, as outlined in the attachment and authorize the Superintendent or designee to execute the Agreement
	OSSBA Agreement



	VII. Communications/Superintendent - Dr. Margaret Coates
	A. Board to consider and take possible action on the five (5) year Continuous Strategic Improvement plan developed in collaboration with OSSBA, the K-20 Center, and Owasso Public Schools for school years 2023 - 2028 as outlined in the attachment and authorize the Superintendent or designee to execute and implement the CSI plan
	CSI-Report_Owasso_2023-initiatives
	CSI-Report_Owasso_2023


	VIII. Teaching and Learning - Mark Officer
	A. Discussion regarding instructional materials to be purchased within the current adoption cycle. This year’s adoption cycle includes the following subject areas: Elementary English Language Arts, Secondary English Language Arts, and World Languages (Ashley Hearn)

	IX. District Services - Kerwin Koerner
	A. Receive first draft reading of new Policy #3.26 Armed Campus Security Officers
	Policy #3.26 Armed Campus Security Officers

	B. Board to review Policy # 5.59 Concussion Management Protocol for first reading. Edits, changes, and additions to the policy are outlined in the attachment
	Policy #5.59 Concussion Management Protocol
	Copy of OHS Concussion Protocol 2022

	C. Board to consider and take possible action on a Contract with ECT for districtwide Heating, Ventilation and Air Conditioning Service for the 2023-2024 school year at a cost of $550,000, as outlined in the attachment and authorize the Superintendent or designee to execute the Contract
	23-24 ECT Contract w_ stamp

	D. Board to consider and take possible action on a contract with Nabholz Construction Corporation for construction management services for the Track remodel with Preconstruction Services of $12,500.00, and a set fee of 4% of work after the Guaranteed Maximum Price (GMP) is set, as outlined in the attachment and authorize the Superintendent or designee to execute the contract
	Owasso Track Renovation A133 Final with Nabholz Signature
	Owasso Track Renovation A201 Nabholz Final


	X. Finance - Phillip Storm
	A. Board to consider and take possible action on the Treasurer's Report for April 2023
	Treasurers' Report (2)

	B. Board to consider and take possible action on the revised Support Salary Scale to add a scale for Security Officers
	Revised Support Salary Scale

	C. Board to consider and take possible action on the temporary appropriations for Fiscal Year 2023-24 as outlined in the attachment
	Temporary Appropiations FY 2023-24


	XI. Human Resources - Lisa Johnson
	A. Board to consider and take possible action on the MOU with the Owasso Education Association for an adjustment to the extra duty stipend addendum of the negotiated agreement for the 2023- 2024 school year at a cost of $23,200, as outlined in the attachment and authorize the Superintendent or designee to execute the MOU
	Memorandum of Understanding

	B. Board to consider and take possible action on a resignation agreement between the District and teacher Gregory Yankey and to authorize the Board President to execute the resignation agreement on behalf of the district

	XII. Executive Session
	A. Vote to convene into executive session for the purpose of discussing the hiring of one assistant principal for the 6th Grade Center, two assistant principals for the 7th Grade Center, and one assistant principal for the 8th Grade Center as authorized by Okla.Stat.Tit.25§307(B)(1)
	B. Acknowledge return to Open Session
	C. Statement of Executive Session Minutes

	XIII. Board to consider and take possible action to hire an individual as assistant principal for the 6th Grade Center
	XIV. Board to consider and take possible action to hire an individual as an assistant principal at the 7Grade Center
	XV. Board to consider and take possible action to hire an individual as an assistant principal at the 7th Grade Center
	XVI. Board to consider and take possible action to hire an individual as an assistant principal at the 8th Grade Center
	XVII. New Business
	XVIII. Comments from the Public Regarding Non-Agenda Items

Each individual will have five (5) minutes to share their remarks related to the specific non-agenda item received in writing by the board minutes clerk seven (7) days prior to the board meeting date. The total time allotted to comments from the public regarding non-agenda items will not exceed fifteen (15) minutes.
	A. Mr. Tim Reiland

	XIX. Vote to Adjourn

	Signature 2: 
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