
Owasso Public Schools
Owasso Board of Education Regular Meeting

Independent School District No. 11
Tulsa County, Oklahoma

As required by Section 311, Title 25 of the Oklahoma Statutes, notice is hereby given that the 
Board of Education of Independent School District No. 11, Tulsa County, Oklahoma will hold 
Owasso Board of Education Regular Meeting on Monday, October 10, 2022, at 6:30 PM, Board 
of Education Room of the Dale C. Johnson Education Service Center, 1501 N Ash St., Owasso, 
Oklahoma 74055 
Meeting live stream link: https://youtube.com/live/HJ54SeybUk4
  
 

I. Call to Order and Roll Call
II. Special Recognition - Mr. Ryan Cooper, Blair Duggins and Dawayne Jones
III. Pledge of Allegiance 
IV. Special Recognition - Ms. Tiffani Cooper - National Merit Scholar Semi-finalists - 

Shaun Ehrhart, Carina Galutia and Eli Hall
V. Reports to the Board

A. Superintendent - Dr. Margaret Coates
B. Teaching and Learning - Mr. Mark Officer
C. District Services  -  Mr. Kerwin Koerner
D. Continuous Strategic Improvement (CSI) - Ms. Stephanie Ruttman

VI. Comments from the Public Regarding Agenda Items
Each individual will have five (5) minutes to share their remarks related to the 
specific agenda item identified by the individual when signing up to speak. The 
total time allotted to comments from the public regarding the agenda will not 
exceed fifteen (15) minutes. 

VII. Consent Agenda:  Board to consider and take possible action on the following 
consent agenda items. (Dr. Coates)
A. Minutes of September 19, 2022 Regular Meeting
B. Teaching and Learning

i. Out of State Student Activity Trips
ii. Contract with Pre-Employment Transition Services Coordination (Pre-

ETS) for Transition Services for the 2022-2023 school year at no cost to 
the District, as outlined in the attachment and authorize the Superintendent 
or designee to execute the Contract

iii. Contract with Oklahoma State University for Speech Internships for the 
2022-2023 school year at no cost to the District, as outlined in the 
attachment and authorize the Superintendent or designee to execute the 
Contract

C. Finance
i. Purchase orders (encumbrances) and changes to encumbrances for 

September 2022

https://youtube.com/live/HJ54SeybUk4


ii. Activity Financial Report for September 2022
iii. Activity Account Budgets
iv. Advertising Agreement with SAHO: Owasso Animal Hospital as a sponsor 

for the 2022- 2023 school year with a donation of $2,000, as outlined in the 
attachment and authorize the Superintendent or designee to execute the 
Advertising Agreement.

D. Human Resources
i. Transitions

VIII. Communications/Superintendent - Dr. Margaret Coates
A. Board to consider and take possible action on a resolution calling for the annual 

school election for the purpose of electing a board member in District #3.  Said 
election will be held on February 14, 2023 and a runoff election, if necessary, 
will be held on April 4, 2023.

B. Board to review Policy # 1.40 Public Participation for first reading. Edits, 
changes, and additions to the policy are outlined in the attachment

IX. Teaching and Learning - Mark Officer
A. Board to consider and take possible action on the proposed edits and changes to 

Policy #1.61 Wellness
B. Board to consider and take possible action on the new Policy #1.86 School 

Library Book Selection, as outlined in the attachment. 
X. District Services - Kerwin Koerner

A. Board to consider and take possible action on new School Board Ward map
XI. Finance - Phillip Storm

A. Board to consider and take possible action on the Treasurer's Report for 
September 2022

B. Board to consider and take possible action on the proposed Operating Budget 
for Fiscal Year 2022-23

C. Board to consider and take possible action on the amended Band Concession 
Contract

XII. Human Resources - Lisa Johnson
A. Board to consider and take possible action on the proposed edits, changes, and 

additions to Policy #1.77 Employment and/or Assignment of Relatives
XIII. New Business
XIV. Comments from the Public Regarding Non-Agenda Items

Each individual will have five (5) minutes to share their remarks related to the 
specific non-agenda item received in writing by the board minutes clerk seven (7) 
days prior to the board meeting date. The total time allotted to comments from the 
public regarding non-agenda items will not exceed fifteen (15) minutes.

XV. Vote to Adjourn

This agenda was posted prior to 6:30p.m. on Friday, October 7, 2022, at the entrance of the Board 
of Education Room, located in the Dale C. Johnson Education Service Center, Owasso Public 
Schools, 1501 N. Ash, Owasso, Oklahoma. 

OWASSO PUBLIC SCHOOL BOARD OF EDUCATION
Renae Klein, Clerk
 



 



Owasso Board of Education Regular 
Meeting
Monday, September 19, 2022 6:30 PM Central

Board of Education Room of the Dale C. 
Johnson Education Service Center

1501 N Ash St.
Owasso, Oklahoma 74055  

     
I. Call to Order and Roll Call 
Attendance Taken at 6:30 PM. 
Brent England:   Present   
Neal Kessler:   Present   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Present   
Forrest Turpen:   Present   
Present: 4, Absent: 1.

II. Special Recognition - Dr. Sarah Vann, Lorelai Shuck, Jeremiah Omondi 

III. Pledge of Allegiance  

IV. Reports to the Board 

A. Superintendent's - Dr. Margaret Coates 
Dr. Coates reported we are at our highest enrollment and are continuing to grow. She shared 
an update on her 100 day plan including the progress of establishing Superintendent Advisory 
Councils. 

B. Teaching and Learning - Mr. Mark Officer 
Mr. Officer reported Solution Tree will be providing professional development for teachers 
and administrators for two days in September.  Our Indian Education team will be attending 
the National Indian Education Conference in Oklahoma City in October. Owasso will be 
hosting the 23rd annual Owasso Invitational Marching Contest. 

C. District Services  -  Mr. Kerwin Koerner 
Mr. Koerner shared that the High School West campus roof repair is currently in 
progress.  Intercoms, clocks and exterior cameras are being replaced and installed at various 
campuses across the district.  

D. Continuous Strategic Improvement (CSI) - Ms. Stephanie Ruttman 
Mrs. Ruttman shared a Phase One "Who Are We" update explaining the process of 
compiling  data through surveys and focus groups which included parents, students, staff and 
community members. 

V. Comments from the Public Regarding Agenda Items
Each individual will have five (5) minutes to share their remarks related to the specific agenda 
item identified by the individual when signing up to speak. The total time allotted to comments 
from the public regarding the agenda will not exceed fifteen (15) minutes.  

VI. Consent Agenda:  Board to consider and take possible action on the following consent 
agenda items. (Dr. Coates) 



Motion to approve Consent agenda items VI.A. through VI.C.i. and items VI.D.ii. through 
V..E.i. and does not include item VI.D.i. This motion, made by Stephanie Ruttman and 
seconded by Forrest Turpen, passed.
Brent England:   Nay   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 3, Nay: 1, Absent: 1

A. Minutes of August 18, 2022 Special Meeting 

B. Teaching and Learning 

i. Out of State Student Activity Trips 

ii. Contract with Incredible Pizza for Owasso High School Grad Bash 2023 for the 2022-
2023 school year at a cost of $1,500.00, as outlined in the attachment and authorize the 
Superintendent or designee to execute the Contract 

C. District Services 

i. Current Capacity numbers for Transfer students 

D. Finance 

i. Purchase orders (encumbrances) and changes to encumbrances for September 2022 
2022-2023 General Fund #370-614 (Vendors) $398,165.40
2022-2023 Building Fund #72-75 (Vendors) $66,000.00
2022-2023 Child Nutrition Fund #29-35 (Vendors) $47,025.00
2022-2023 Bond Fund 31 #88-140 (Vendors) $1,319,210.49
2022-2023 Bond Fund 39 #48-55 (Vendors) $221,097.75
2022-2023 Bond Fund 04-BOK #14-15 (Vendors) $3,280.15 

ii. Activity Financial Report for September 2022 

iii. Activity Account Budgets 

iv. Contract with Pepsi for the sale of beverage products for the 2022-2023 school year at a 
cost of $0.00 as outlined in the attachment and authorize the superintendent or designee to 
execute the contract 

E. Human Resources 

i. Transitions 

VII. Communications/Superintendent - Dr. Margaret Coates 

A. 2022-2023 Education Service Center Representatives for Owasso Public Schools (Dr. 
Coates) 

B. Board to consider and take possible action on the proposed edits and changes to Policy 
#1.75 Nondiscrimination, as outlined in the attachment (Jordan Korphage) 



Motion to approve the proposed edits and changes to Policy #1.75 Nondiscrimination, as 
outlined in the attachmen. This motion, made by Forrest Turpen and seconded by Brent 
England, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

C. Board to consider and take possible action on the proposed edits and changes to Policy 
#5.58 Prohibition of Race And Sex Discrimination, as outlined in the attachment (Jordan 
Korphage) 

Motion to approve the proposed edits and changes to Policy #5.58 Prohibition of Race 
And Sex Discrimination, as outlined in the attachment. This motion, made by Forrest 
Turpen and seconded by Brent England, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

VIII. Teaching and Learning -Mark Officer 

A. Board to review ACT/CCRA Parent Survey Results 

B. Board to consider and take possible action on the proposed Gifted and Talented Advisory 
Committee for 2022-2023 

Motion to approve the proposed Gifted and Talented Advisory Committee for 2022-2023 
and 2024. This motion, made by Forrest Turpen and seconded by Stephanie Ruttman, 
passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

C. Board to review Policy # 1.86 School Library Book Selection for first reading. This is a 
new policy as outlined in the attachment 

D. Board to consider and take possible action on proposed edits, changes, and additions to 
Policy#1.22 Discrimination, Harassment, and Retaliation and Grievance Procedure for 
Filing, Processing, and Resolving Complaints Alleging Discrimination, Harassment and 
Retaliation as outlined in the attachment. 

Motion to approve the proposed edits, changes, and additions to Policy#1.22 
Discrimination, Harassment, and Retaliation and Grievance Procedure for 



Filing, Processing, and Resolving Complaints Alleging Discrimination, Harassment and 
Retaliation as outlined in the attachment. This motion, made by Forrest Turpen and 
seconded by Stephanie Ruttman, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

E. Board to consider and take possible action on the proposed addition of Policy 
#1.22a  Prohibition of Race and Sex Discrimination in Curriculum and Complaint Process, as 
outlined in the attachment to a link in the Student Handbooks for Owasso High School, Ram 
Academy, 6/7/8 Grade and Elementary. 

Motion to approve the proposed addition of Policy #1.22a  Prohibition of Race and Sex 
Discrimination in Curriculum and Complaint Process, as outlined in the attachment to a 
link in the Student Handbooks for Owasso High School, Ram Academy, 6/7/8 Grade and 
Elementary. This motion, made by Stephanie Ruttman and seconded by Forrest Turpen, 
passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

F. Board to consider and take possible action on the proposed addition of a stipend for a Mock 
trial Assistant Coach, as outlined in the attachment 

Motion to approve proposed addition of a stipend for a Mock trial Assistant Coach, as 
outlined in the attachment. This motion, made by Forrest Turpen and seconded by Brent 
England, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

G. Board to consider and take possible action on the proposed addition of a stipend for a High 
School newspaper (Rampage) Sponsor, as outlined in the attachment 

Motion to approve proposed addition of a stipend for a High School newspaper 
(Rampage) Sponsor, as outlined in the attachment. This motion, made by Forrest Turpen 
and seconded by Brent England, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   



Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

H. Board to consider and take possible action on conference agreement with Connected Kids, 
Inc. for professional development by Dr. Barbara Sorrels on January 17th, for the 2022-2023 
school year at a cost of $1,800, as outlined in the attachment and authorize the Superintendent 
or designee to execute the agreement. 

Motion to approve the conference agreement with Connected Kids, Inc. for professional 
development by Dr. Barbara Sorrels on January 17th, for the 2022-2023 school year at a 
cost of $1,800, as outlined in the attachment and authorize the Superintendent or designee 
to execute the agreement. This motion, made by Stephanie Ruttman and seconded by 
Forrest Turpen, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

I. Board to consider and take possible action on a contract with Whalen Therapeutic Center, 
PLLC Intern: Jackie Scott M.Ed, MA., LPC (OK),LCPC (KS) for Assessment and 
Consultation Services to facilitate process for students with or suspected to have disabilities 
for the 2022-2023 school year at a cost of $ 66,000.00, as outlined in the attachment and 
authorize the Superintendent or designee to execute the Contract 

Motion to approve the Contract with Whalen Therapeutic Center, PLLC Intern: Jackie 
Scott M.Ed, MA., LPC (OK),LCPC (KS) for Assessment and Consultation Services to 
facilitate process for students with or suspected to have disabilities for the 2022-2023 
school year at a cost of $ 66,000.00, as outlined in the attachment and authorize the 
Superintendent or designee to execute the Contract. This motion, made by Forrest Turpen 
and seconded by Brent England, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

IX. District Services - Kerwin Koerner 

A. Board to review Version 1 and Version 2 of new School Board Ward maps for first reading 

X. Finance - Phillip Storm 

A. Board to consider and take possible action on the Treasurer's Report for September 2022 
Motion to approve the Treasurer's Report for September 2022. This motion, made by 
Brent England and seconded by Forrest Turpen, passed.
Brent England:   Yea   



Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

B. Board to consider and take possible action on School District 2022-2023 Estimate of Needs 
and Financial Statement of the Fiscal Year 2021-2022 

Motion to approve the School District 2022-2023 Estimate of Needs and Financial 
Statement of the Fiscal Year 2021-2022. This motion, made by Brent England and 
seconded by Forrest Turpen, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

C. Board to consider and take possible action on a Certificate and Order to Tulsa  County 
Clerk and Treasurer 

Motion to approve a Certificate and Order to Tulsa  County Clerk and Treasurer. This 
motion, made by Forrest Turpen and seconded by Stephanie Ruttman, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

D. Board to consider and take possible action on the License Agreement  with Capitol CMG, 
Inc. for the master use synchronization license of a song for the 2022- 2023 school year at a 
cost of $166.65, as outlined in the attachment and authorize the Superintendent or designee to 
execute the License Agreement 

Motion to approve the License Agreement  with Capitol CMG, Inc. for the master use 
synchronization license of a song for the 2022- 2023 school year at a cost of $166.65, as 
outlined in the attachment and authorize the Superintendent or designee to execute the 
License Agreement. This motion, made by Brent England and seconded by Stephanie 
Ruttman, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1



E. Board to consider and take possible action on the License Agreement  with Warner-
Tamerlane Publishing Corp. for the master use synchronization license of a song for the 2022- 
2023 school year at a cost of $333.35, as outlined in the attachment and authorize the 
Superintendent or designee to execute the License Agreement 

Motion to approve the License Agreement  with Warner-Tamerlane Publishing Corp. for 
the master use synchronization license of a song for the 2022- 2023 school year at a cost 
of $333.35, as outlined in the attachment and authorize the Superintendent or designee to 
execute the License Agreement. This motion, made by Forrest Turpen and seconded by 
Stephanie Ruttman, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

XI. Human Resources - Lisa Johnson 

A. Board to review Policy #1.77 Employment and/or Assignment of Relatives for first 
reading.  Edits, changes, and additions to the policy are outlined in the attachment 

B. Board to consider and take possible action on a resignation agreement between the District 
and teacher Kristi Witt and to authorize the Board President to execute 
the resignation agreement on behalf of the district 

Motion to approve a resignation agreement between the District and teacher Kristi Witt 
and to authorize the Board President to execute the resignation agreement on behalf of 
the district. This motion, made by Forrest Turpen and seconded by Brent England, 
passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

XII. New Business 

XIII. Comments from the Public Regarding Non-Agenda Items
Each individual will have five (5) minutes to share their remarks related to the specific non-
agenda item received in writing by the board minutes clerk seven (7) days prior to the board 
meeting date. The total time allotted to comments from the public regarding non-agenda items 
will not exceed fifteen (15) minutes. 

A. Tim Reiland 

B. Ron Causby 

XIV. Vote to Adjourn 



Motion to adjourn at 7:55 p.m. This motion, made by Brent England and seconded by 
Stephanie Ruttman, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Absent   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1



October  2022 Overnight/Out of State Student Activity Requests

● October 21-23, 2022 - Longwalk Challenge - OHS Boys Basketball - Cass,
Arkansas

● October 23-29, 2022 - National FFA Convention/National Contest - Owasso
OHS FFA - Indianapolis, IN

● November 4-5, 2022 - Elite 14 Showcase - OHS Boys Basketball - Wichita
Falls, TX

● November 11-12, 2022 - Youth Leadership Conference - OHS Unified
Club/Special Olympics - Mustang High School

● November 12, 2022 - Basketball Scrimmage vs Fayetteville - Fayetteville,
AR

● December 18-20, 2023 - 12 Courts of Christmas - OHS Boys Basketball,
Kansas City, MO

● December 28-30, 2022 - Mustang Tournament - OHS Boys Basketball -
Mustang, OK

● January 19-21, 2023 - Pittsburg Tournament - OHS Boys Basketball -
Pittsburg, KS
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 Pre-Employment Transition Services Coordination 
Pre-ETS 

COLLABORATIVE AGREEMENT 
FY 2023 

 
SECTION I - PURPOSE 

 
This Collaborative Agreement (“Agreement”), effective as of the latest date of signature 
of all Parties or the 1st day of July, 2022 whichever is later, is entered into by and between 
the following Parties, also referred to herein as “Team Members” to promote collaboration 
in the delivery of Pre-Employment Transition Services (also referred to herein as Pre-
ETS) for students with a documented disability transitioning from secondary school to 
post-secondary education programs and/or competitive employment; for individuals with 
disabilities who are enrolled in secondary education and are eligible, or potentially eligible, 
to receive vocational rehabilitation services (VR) provided by Oklahoma Department of 
Rehabilitation Services (DRS).  

 

• Owasso Public School (also referred to herein as “Host School”);  
 

• The Board of Regents of the University of Oklahoma, by and through University 
Outreach/College of Continuing Education’s National Center for Disability 
Education and Training (also referred to herein as “NCDET” or “University”).  
 

The Rehabilitation Act of 1973 (Rehabilitation Act), as amended by the Workforce 
Innovation and Opportunity Act (WIOA), and the Individuals with Disabilities Education 
Act (IDEA), as amended, all require a formal mechanism in place to ensure coordination 
of transition services that are needed to provide a free appropriate public education to 
students with a documented and to ultimately transition students with documented 
disability to competitive integrated employment or post-secondary education.   
 
The OBJECTIVE of this Agreement seeks to:  
 

• Increase coordination between the Parties to identify and prepare students with a 
documented to move to post-secondary education and/or competitive integrated 
employment; based on student need, considering strength, preferences, and 
interests.  

• Improve transition planning by DRS and local education agencies (LEAs) for 
student with disabilities to facilitate the development and implementation of that 
individual’s education program.  

• Strengthen relationship between the Oklahoma State Department of Education 
(OSDE), Oklahoma Office of Workforce Development (OOWD), LEAs, higher 
education entities, and businesses to facilitate successful outcomes for students a 
documented disability.  

• Engage, involve and educate families to increase student success in post-school 
activities.  

• Increase the number of students reaching their individual education plan (IEP) and 
the DRS individual plan for employment (IPE) goals. 

• Increase professional learning opportunities and share resources.  
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• Increase job training and education opportunities for people who have traditionally 
faced barriers. 

 
TERM 
 
The Parties agree that the effective period of this Agreement shall be the latest date of 
signature of all Parties, or July 1, 2022, whichever is the latter, through June 30, 2023.  

 
This Agreement may be renewed for two (2) additional twelve-month periods. Any 
renewals are contingent upon the Department of Rehabilitation Services renewing the 
Pre-Employment Transition Services Agreement with the University.  

 
SECTION 2 – DEFINITIONS (for the purpose of this agreement):  
 
2.1 Workforce Innovation and Opportunity Act (WIOA):  Reauthorizes the 
Rehabilitation Act of 1973 as amended, that established VR (29 U.S.C. § 701 et seq.) 
and creates the Pre-ETS set-aside (29 U.S.C. § 730 (d)).  
2.2 Vocational Rehabilitation (VR):  a federal program which promotes, assesses, 
plans, develops and provides services for individuals with disabilities, consistent with 
their strengths, resources, priorities, concerns, abilities, capabilities, interests and 
informed choice, so they may prepare for and engage in gainful employment, as 
required by the Rehabilitation Act.  
2.3 Oklahoma Office of Workforce Development (OOWD): carries out the vision of 
the Governor's Council for Workforce and Economic Development, provides technical 
assistance and coordinates strategic priorities and plans across education, training and 
economic agencies. Works to align and connect education and workforce resources, 
remove workforce barriers and better support Oklahoma employers and jobseeker. 
2.4 Individual Education Plan (IEP): a written statement of the educational program 
required by IDEA for a student with a disability designed to meet the student’s individual 
needs. The IEP has two general purposes: to set appropriate, measurable goals for the 
student and to describe the specialized instruction and services the school district will 
provide for the student.  
2.5 Individual Plan for Employment (IPE):  is required by the Rehabilitation Act, and 
is the roadmap developed jointly by the student and the Vocational Rehabilitation 
counselor to help the student with a disability reach a specific competitive, integrated 
employment goal.  
2.6 Individuals with Disabilities Education Act (IDEA): is designed to ensure that all 
students with a documented disability have available to them a Free and Appropriate 
Public Education (FAPE) that provides special education and related services designed 
to meet their unique needs and to prepare them for further education, employment and 
independent living; federal act codified at 20 U.S.C. § 1400 et seq.   
2.7 Local Education Agency (LEA):  a public board of education or other public 
authority legally constituted within a state for either administrative control or direction of, 
or to perform a service function for, public elementary schools or secondary schools in a 
city, county, township, school district or counties recognized in a state as an 
administrative agency for its public elementary schools or secondary schools; codified 
at 20 U.S.C. §1401 (19).  
2.8 A student with a disability:  is an individual who is in an educational program; and  
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meets certain age requirements; and is eligible for and receiving special education or 
related services under IDEA; or is an individual with a disability for purposes of section 
504 of the Rehabilitation Act. 
2.9 Potentially Eligible:  students with a documented disability, including individuals 
ages 14-21 who have not applied or been determined eligible for VR services. 
2.10 Competitive Integrated Employment:  employment for an individual with a 
disability that is, among other things, compensated at a rate not lower than the minimum 
wage and is customary for the occupation and where the individual interacts with other 
persons without disabilities.  
2.11 Pre-Employment Transition Services (Pre-ETS):  activities provided through a 
subset of transition services, in partnership with LEAs, to help students, and potentially 
eligible students, with disabilities develop skills leading to success in employment and 
independent living after high school.  These learning experiences are designed within 
an outcome-oriented process that promotes movement from school to post-school 
activities, including postsecondary education, vocational training, competitive integrated 
employment, financial literacy, and self-advocacy education to improve social and 
independent living skills. Pre-ETS are defined and authorized in accordance with 29 
U.S.C. § 733.   
 
The following are examples of activities that fall into the five required Pre-ETS 
categories: 
 
• Job Exploration Counseling: discussion, activities, vocational evaluations or 

assessments on in-demand job opportunities intended to foster motivation and 
informed decision-making. 

• Work-Based Learning – research and knowledge of work site tours, job 
shadowing, mentoring, internships, apprenticeships, short-term employment, 
volunteering, and on-the-job trainings; 

• Counseling on Post-Secondary Opportunities—discussion and activities 
regarding college and other -post-secondary opportunities, academic and 
occupational training needed to succeed in the workplace, and providing 
resources that may be used to support individual student success in education 
and training, such as disability support services and financial aid; 

• Workplace Readiness Training (can be in a simulated or "real" work setting) -
teaching social skills and independent living skills necessary to prepare for 
eventual employment, such as communication and interpersonal skills, financial 
literacy, transportation options, job-seeking skills, understanding employer 
expectations, and other "soft" skills necessary for employment; and 

• Self-advocacy—training on rights and responsibilities; how to request 
accommodations or services and supports; communicating thoughts, concerns, 
and needs; peer-mentoring opportunities; and participating in leadership activities 
offered in educational or community settings. 

 
SECTION 3 – RESPONSIBILITIES:  
 
The Host School:  
 
The school plays a significant role in the success of providing and coordinating transition 
services, specifically employment readiness instruction for students with a documented 
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disability. Schools are bound by the specific content in the Individuals with Disabilities 
Education Act (IDEA) for the provision of secondary transition services and by 
coordinating services with other agencies who will pay for or provide transition services. 
Pre-Employment Transition Services are not meant to reduce the responsibility of schools 
to provide transition services. The intent is to enhance the resources available to students 
with a documented disability through collaboration. Host School understands and agrees 
that they will not be reimbursed by the University for any costs incurred as part of the Pre-
ETS program.  
 
The Host School will: 

• Upon receipt of proof from NCDET that all NCDET personnel participant under 

this Agreement have passed the criminal background record check, allow the 

NCDET Pre-ETS staff access to DRS potentially eligible students with a 

documented disability and/or DRS clients (in a group setting or one-on-one) to 

whom they can provide Pre-ETS instructional activities; 

• work with the local DRS counselors to identify, recruit, and refer students for 

vocational rehabilitation services; 

• be responsible for collecting written parent authorization to allow their student to 

participate in Pre-ETS activities;  

• ensure school staff and/or a classroom teacher is present and assisting to ensure 

the highest engagement of the students; 

• communicate to the NCDET Pre-ETS staff and DRS (if applicable) any concerns 

brought forth by a student; 

• provide information to assist staff providing Pre-ETS activities that will support 

the learning needs, adaptations, and/or modifications of program participants;  

• assist with outreach to identify students with a documented disability and 

assessment of their potential need for transition services and pre-employment 

transition services; 

• promote networking and collaboration among families, schools, community 

agencies and employers; 

• share career assessment and planning information with DRS and Pre-ETS staff;  

• work collaboratively to increased number of students obtaining their IEP and IPE 

goals;  

• assist with the development of additional school sites by speaking with potential 

school leadership; and 

• maintain confidentiality regarding program participants.  

NCDET: 

The University of Oklahoma Outreach is a lifelong learning organization dedicated to 
helping individuals, businesses, groups, and communities transform themselves through 
knowledge. Established in 1965, the National Center for Disability Education and 
Training seeks to advance independent living, employment, and career opportunities 
for people with disabilities through innovative training and direct service.    
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NCDET will:  

• work in collaboration with DRS counselor, school transition personnel, and other 

persons supporting DRS potentially eligible students with a documented disability 

and/or DRS clients to provide Pre-ETS instructional activities in groups and/or 

individually; 

• ensure its staff are trained and experienced in working with students with a 

documented disability as well as developing business relationships;  

• ensure its staff have successfully passed a criminal background check; and will 

provide the Host School proof prior to providing Pre-ETS activities,  

• support the host school staff in planning for the transition of students with a 

documented disability from school to post-school activities; 

• work in collaboration with the teacher and current transition curriculum; 

• work to increase employment and/or post-secondary student success; 

• work with local school districts to create greater access for students with a 

documented disability and remove barriers into transition programs and activities;  

• assist with outreach to identify students with a documented disability and 

assessment of their potential need for transition services and pre-employment 

transition services; 

• encourage community work experiences that provide the opportunity for students 

with a documented disability to participate in skill development in community 

settings;  

• promote networking and collaboration among families, schools, community 

agencies and employers; 

• share career assessment and planning information with DRS and school staff;  

• work with the local DRS counselors to identify, recruit, and refer students for 

vocational rehabilitation services; 

• communicate to Host School staff and DRS (if applicable) any concerns brought 

forth by a student; 

• assist with the development of additional school sites by speaking with potential 

school leadership; and 

• maintain confidentiality regarding program participants.  

 

Section 4 Special Terms and Assurances 
 
A.  Insurance  
 
Each Party is hereby required to carry liability insurance or State of Oklahoma self-insurance 
adequate to compensate, in accordance with the limits of the Oklahoma Governmental Tort 
Claims Act, 51 O.S. 1991, sec 151, et seq., as amended, persons for injury to their person 
or property occasioned by an act of negligence by the party to be bound, its agents or 
employees.  The Parties shall timely renew the policies to be carried pursuant to this section 
throughout the term of the Agreement, and provide evidence of such insurance and 
renewals upon request.  
 
B.  Equal Opportunity/Non-Discrimination 
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Each Party shall at all times comply with all federal laws relating to nondiscrimination, 
including, but not limited to, Presidential Executive Order 11246, as amended, and the Civil 
Rights Act of 1964, 42 U.S.C. §2000 et seq.; Section 504 of the Rehabilitation Act of 1973, 
29 U.S.C. 794.; the Americans With Disabilities Act of 1990, 42 U.S.C. §12101 et seq.; Title 
IX of the Education Amendments of 1972, 20 U.S.C. §1681 et seq.; the Age Discrimination 
in Employment Act, 42 U.S.C. §6101 et seq.; and all amendments to these acts, and all 
requirements imposed by the regulations issued pursuant to these acts, including, but not 
limited to, providing equal opportunity, both to those seeking employment and those seeking 
services, without regard to race, color, religion, sex, national origin, age, or handicap. 
 
Each Party are an Equal Opportunity Employer, a provider of services and/or assistance, 
and is in compliance with the 1964 Civil Rights Act, Title IX of the Education Amendments 
of 1972, Section 504 of the Rehabilitation Act of 1973, as amended and Executive orders 
11246 and 11375. The Host School represents compliance with the Americans with 
Disabilities Act of 1990 (Public Law 101-336), all amendments to, and all requirements 
imposed by the regulations issued pursuant to this act. 
 

 
C.  Drug-Free Workplace  
 
Each Party represents compliance in providing or continuing to provide a drug-free 
workplace in accordance with the Drug-Free Workplace Act of 1988, and implemented at 
34 CFR Part § 85.600 et seq.   
 
D.  Modification 
 
The Agreement may only be modified by mutual consent of the Parties in writing.  
  
E.  Cancellation 

 
1.  With Cause:  In the event the Host School fails to meet the terms and conditions of the 
Agreement, or fails to provide services in accordance with the provisions of the Agreement, 
the University may, upon written notice of default transmitted via Certified Mail to the Host 
School, cancel the Agreement effective upon receipt of notice or at 5:00 PM on the fifth 
calendar day from the date the University mailed the notice, whichever occurs first.  Such 
cancellation shall not be an exclusive remedy, but shall be in addition to any other rights 
and remedies provided for by law. 
 
1. Without Cause:  It is further agreed that the Agreement may be canceled by either Party 

by providing thirty (30) days prior written notice. 
 
F.  Access to and Retention of Records 
  
The Host School shall maintain adequate records regarding the Pre-ETS program and 
student participation. Authorized personnel of the University, U.S. Department of Education 
or other pertinent federal agencies, and authorized personnel of the Oklahoma Department 
of Rehabilitation Services,  and other appropriate state entities shall have the right of access 
to records of Host School which are pertinent to the performance of the Agreement, in order 
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to audit, examine, make excerpts and/or transcripts. The Host School shall be required to 
maintain all records for three (3) years after all pending matters are closed. 
 

G.  Compliance with State and Federal Laws 
 
Each Party to this Agreement shall comply with all applicable state and federal laws, rules 
and regulations relevant to the performance of the Contract. Compliance shall be the 
responsibility of the each Party, without reliance on or direction by the other. 
 
Each Party hereto agrees to be responsible for its own negligent acts and omissions and 
those of its employees and agents as provided by the Oklahoma Governmental Tort Claims 
Act, 51 O.S. 1991, sec 151, et seq., as amended. 
If the University notifies the Host School of a possible compliance issue, the Host School 
must submit an explanation to the University within forty-five (45) days of the notification.  If 
upon receipt of the explanation the University determines the Host School is out of 
compliance, the Host School will have 30 days to remedy the non-compliance.  If after that 
time the University determines the Host School has not resolved the compliance issue, the 
University may take any or all, but not limited to, the following options: 
 

1. suspension of the Contract; 
2. withholding of additional Contracts; 
3. requiring an immediate audit of all records pertaining to the Contract; 
4. the University, within 21 days of receipt of reports, shall complete review; 
5. the University may choose to make an allowance on any compliance issue if 

appropriate documentation for the non-compliance action can be furnished. 
 

Neither Party shall be liable for any damages resulting from any delay in delivery or failure 
to give notice of delay that directly or indirectly results from the elements, acts of God, delays 
in transportation, or delays in delivery by any cause beyond the reasonable control of the 
Parties. 
 
H.  FERPA  
 
Each Party to this Agreement agrees to abide by the limitations on redisclosure of personally 
identifiable information from education records as set forth in the Family Educational Rights 
and Privacy Act (34 CFR 99.33(a)(2)) 
 
I.  Clean Air Act 
 
Each Party agree to comply with all applicable standards, orders or regulations issued 
pursuant to the Clean Air Act, as amended, 42 U.S.C. § 7401 et seq. The Host School 
agrees to report each violation to the University, and understands and agrees that the 
University will, in turn, report each violation as required to assure notification to the 
appropriate Environmental Protection Agency Regional Office.  
 
J.  Employment Relationship  

 

This Agreement does not create an employment relationship. Individuals performing 
services required by the Agreement are not considered employees of the University. The 
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Host School’s employees shall not be considered employees of the University for any 
purpose, and as such shall not be eligible for benefits accruing to University employees.   
 
The University shall provide access to staff as needed to meet the requirements contained 
herein. 
 
K.  Contract Jurisdiction  

 
The Agreement will be governed in all respects by the laws of the State of Oklahoma.  The 
State of Oklahoma, District Court of Oklahoma County will be the venue in the event any 
legal action is filed by the Host School or the University to enforce or to interpret provisions 
of the Agreement.    

 
This Agreement is the product of negotiations between the Parties, each of which has had 
the opportunity to consult counsel prior to the execution hereof. Therefore, the Parties agree 
that if this Agreement needs to be interpreted by any court (or other tribunal) having 
jurisdiction, no conclusions or inferences of the law shall be drawn in favor of or against 
either Party on the basis of which Party drafted the term or provision at issue. 
 
L.  Severability 

 
If any provision under the Agreement, or its application to any person or circumstance, is 
held invalid by any court of competent jurisdiction, such invalidity does not affect any other 
provision of the Agreement or its application that can be given effect without the invalid 
provision or application.   
 
M.  Ownership and Copyrights 
 
All curriculum, instructional materials, software, reports, and videos (hereinafter “Intellectual 
Property”) are being developed exclusively for the University or purchased by the University 
and shall be the property of the University. Intellectual Property created and copyrighted or 
trademarked by the other Party outside of the Contract shall be retained by same.  This 
article shall not be construed to alter or diminish ownership rights provided under state or 
federal law or regulations.  
 
N. Accessibility 
 
Pursuant to Title 74, Section 85.7d and OAC 580:15-6-22 electronic and information 
technology procurements, agreements, and contracts shall comply with applicable 
Oklahoma Information Technology Accessibility Standards issued by the Oklahoma Office 
of State Finance.  EIT Standards may be found at www.ok.gov/DCS/Central_Purchasing 
Upon request, the Host School shall provide a description of conformance with the 
applicable Oklahoma Information Technology Accessibility Standards for the proposed 
product, system or application development/customization by means of either a Voluntary 
Product Accessibility Template (VPAT) or other comparable document. 
 
 
 
 

http://www.ok.gov/DCS/Central_Purchasing
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O. Entire Agreement 
 
This Agreement constitutes the entire Agreement and understanding between the Parties 
and supersedes all prior and/or contemporaneous discussions, representations, or 
contracts, whether written or oral, of the Parties relating to the work to be performed.  
 
Section 5 Signatures 
 
The Parties hereto agree that they may conduct the transaction by electronic means and 
hereby state that electronic signature shall have the same force and effect as an original 
signature. 
 
THE HOST SCHOOL REPRESENTS THAT IT HAS READ AND UNDERSTAOOD THE TERMS OF THIS 
AGREEMENT AND MADE NO CHANGES TO THE TERMS OF THIS AGREEMENT. BY PLACING THE 
SIGNATURE OF ITS AUTHORIZED REPRESENTATIVE, THE HOST SCHOOL AGREES TO BE BOUND BY 
THIS AGREEMENT. 
 
Host School 
 
 
___________________________    __________ 
Signature       Date  
 
 
 
__________________________________________ 
Print Name and Signatory Title 
 
 
 



MEMORANDUM OF AGREEMENT 

 THIS AGREEMENT, made and entered this 15th day of  ___AUGUST, 2022, is by and 
between Owasso Public Schools (hereinafter referred to as the �FACILITY�) and  Oklahoma 
State University, (hereinafter referred to as the �UNIVERSITY).� FACILITY and 
UNIVERSITY may also be referred to herein singularly as �Party� and jointly as �Parties,� 
irrespective of these words capitalization. 

 
WHEREAS FACILITY has certain facilities that would be beneficial to graduate 

students of Communication Sciences and Disorders for training and practical experience; 

WHEREAS, the UNIVERSITY has students who would benefit from such training and 
experience; 

 
NOW THEREFORE, it is mutually understood, in consideration of the mutual covenants 

and promises, and other good and valuable considerations, the receipt and sufficiency of which is 
hereby acknowledged, the parties hereby agree as follows: 

1. Clinical Externships.  The UNIVERSITY shall be responsible with arranging the 
clinical externship experience (�Clinical Externship�) for any participating students 
(�Student(s)�) at the FACILITY.  The UNIVERSITY and the FACILITY shall mutually 
determine the scope of the Clinical Externship program, the schedule of student assignments 
and the number of Students who may participate in the Clinical Externship. 

2. Term.  The term of this Agreement of the Clinical Externship will commence on 
August 15, 2022, and continue in effect for a period of time not to exceed five (5) years 
unless one party notifies the other at least 90 days in advance. However, notification by a 
party of its intent to terminate shall not affect students currently enrolled and participating in 
Clinical Externship up until date of termination.  Upon mutual agreement, the parties may 
decide to exercise the option to extend their relationship, and this Agreement, annually. 

3. Responsibilities of the UNIVERSITY. 
a. At its sole discretion, the UNIVERSITY shall designate a UNIVERSITY 

employee or another individual retained by the UNIVERSITY (the �Clinical Coordinator�) to 
serve as the coordinator for the Clinical Externship, to work directly with FACILITY personnel 
(�Facility Coordinator�), and coordinate all the activities of Students. 
 b. Thirty (30) days prior to the Clinical Externship commencing, The 
UNIVERSITY, Clinical Coordinator, student, Facility Coordinator, and FACILITY Student 
Externship Supervisor(s) will designate the duration of the practicum to be no longer than one 
school year. 
 

c. The UNIVERSITY shall provide the name(s) of the Student(s) (the �Roster�) 
along with a Clinical Externship schedule, to the Facility Coordinator at the 
FACILITY before the Clinical Externship begins.  
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d. The UNIVERSITY will designate the duration of the practicum to be between 
eight (8) and (12) weeks, which will be mutually determined by the Clinical 
Coordinator, the student, the Facility Coordinator, and the FACILITY Student 
Externship Supervisor(s), thirty (30) days prior to the onset of the externship. 

 
e. The UNIVERSITY shall provide the name(s) of the Student(s) (the �Roster�) 
along with an Externship schedule, to the Facility Coordinator at the FACILITY 
before the Clinical Externship begins.  

 
The UNIVERSITY will require any participating Student(s) who will participate in the Clinical 
Externship to provide to the FACILITY verification of the following before the Student enters a 
FACILITY site:  (i) a complete Hepatitis B vaccination series (series of three or waiver); (ii) 
negative PPD or chest x-ray (dated within current year); (iii) MMR vaccinations (series of two) 
or positive titer(s); (iv) a written verification of varicella history, varicella vaccination or a 
varicella titer by a physician or a physician�s designee; and (v) a �clean� background check. 
 

b. The UNIVERSITY shall require that any participating Student(s), before 
beginning the Clinical Externship, have current CPR certification that meets standards 
acceptable to the FACILITY. 
 

c. The UNIVERSITY shall be responsible for all actions, activities and affairs of 
Student(s) during the Clinical Externship to the extent required by law. 
 

d. Student trainee assignments and minimal levels of academic preparation and 
clinical experience for the student will be mutually agreed upon from time to time. 
 

e. All representations and warranties in this Agreement shall remain true and correct 
during the term of this Agreement.  If any of the representations and warranties becomes inaccurate 
in any way, the UNIVERSITY shall immediately notify the FACILITY. 
 
 

4. Responsibilities of the FACILITY. 
a. The FACILITY shall designate a Facility Coordinator to for the Clinical 

Externship who will work directly with the Clinical Coordinator to plan and coordinate the 
Clinical Externship.   

b. The FACILITY will designate one or more employees to serve as the 
FACILITY Student Externship Supervisor(s), who will be responsible for coordinating learning 
experiences for the Student(s).  The FACILITY Student Externship Supervisor(s) will also be 
responsible for insuring the supervision of student representatives meets the minimum 
requirements established by the Council on Academic Accreditation (CAA) of the American 
Speech-Language-Hearing Association (ASHA). This representative(s) has authority to plan and 
arrange the work schedule of the Student(s).   

c. The FACILITY will maintain records concerning the progress/performance and 
client/contact records for each student.  Client/contact records shall conform to the format 
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suggested by the CAA of ASHA.  Student evaluation forms will be provided by the 
UNIVERSITY.   Client/contact records will be provided by the FACILITY.  Upon completion of 
the assignment, student evaluation forms and client/contact records shall be forwarded to the 
UNIVERSITY unless otherwise not permitted by law or due to confidential information 
restrictions. 
 

d. The FACILITY shall provide the UNIVERSITY and Student Externship 
Supervisor(s) with copies of the Facility�s policies, rules, regulations and procedures that are 
applicable to the Student�s participation in the Clinical Externship. 
 

e. The FACILITY shall permit Students to assist in the provision of 
speech/language therapy services to FACILITY students, but the FACILITY may restrict their 
activities, including any student care activities, at the FACILITY.  The FACILITY will retain 
full responsibility for student care by providing appropriate professional supervision of students. 

f. The FACILITY shall permit the UNIVERSITY to visit, tour and inspect the 
Facility�s facilities and records relating to the Clinical Externship on reasonable notice during 
the FACILITY administration�s regular business hours, subject to requirements of patient 
confidentiality, legal compliance requirements of the FACILITY, and minimizing disruption or 
interference with FACILITY operations, including patient care activities. 
 

g. The FACILITY shall make available emergency care and treatment to 
Students, as necessary, subject to its usual charges.  Such treatment will be at the expense of the 
individual treated. 

5. Conflicts and Removal of Students.   If a conflict arises between an employee of 
the FACILITY, on the one hand, and a Student, on the other, the FACILITY Coordinator 
and/or Clinical Coordinator shall intervene in an attempt to resolve the matter.  The 
FACILITY may require that the UNIVERSITY immediately remove a Student from a 
Clinical Externship when the FACILITY believes that the individual exhibits inappropriate 
behavior, is disruptive, does not comply with FACILITY rules or policies, or poses a threat 
to the health, safety or welfare of a patient, employee or any other person.   

6. Insurance Coverage.  This provision is applicable to Universities that are owned 
and operated by the State of Oklahoma.  The UNIVERSITY represents that it and its faculty 
are self-insured according to the Oklahoma Governmental Tort Claims Act.  The 
FACILITY requires any participating Student(s) furnish verification of professional liability 
insurance covering the participating themselves with insurance liability limits of no less 
than $1,000,000 per occurrence and $3,000,000 aggregate; however, policy limits may 
exceed the target limits required.  A certificate of such insurance shall be furnished to the 
FACILITY upon request if the attached certificate has expired. The FACILITY shall 
maintain insurance in amounts sufficient to cover its responsibilities under this Agreement.   

7. Termination. 
a. Termination for Cause.  The FACILITY may immediately terminate this 

Agreement for cause upon notice to the UNIVERSITY upon the occurrence of any of the 
following events:  (i) the failure of the any participating Student(s) to maintain insurance coverage 
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as required by this Agreement; or (ii) the UNIVERSITY fails to bar any Student(s) from 
participating in a Clinical Externship after the FACILITY has informed the UNIVERSITY to 
remove any Student(s) for reasons permitted under this Agreement. 

b. Termination for Material Breach.  If either party defaults by the failure to comply 
in all material respects with the terms of this Agreement, the other party may terminate this 
Agreement by giving at least 30 days prior written notice to the defaulting party, specifying in 
reasonable detail the nature of the default, unless the defaulting party remedies the default within the 
30 day period.  This provision shall not constitute an election of remedies by either party, and each 
party shall have and retain all rights and remedies that may be available at law or in equity in the 
event of breach or default by the other party. 
 

8. Responsibility for Actions.  Each party shall be responsible for its own acts and 
omissions and the acts and omissions of its employees, officers, directors and affiliates.  A party 
shall not be liable for any claims, demands, actions, costs, expenses and liabilities, including 
reasonable attorneys� fees, which may arise in connection with the failure of the other party or 
its employees, officers, directors, or agents to perform any of their obligations under this 
Agreement.  The UNIVERSITY is an agency or institution of the State of Oklahoma and the 
UNIVERSITY�S liability shall be governed by the Oklahoma Governmental Tort Claims Act. 

9. Disclaimer of Intent to Become Partners.  The FACILITY and the UNIVERSITY 
shall not by virtue of this Agreement be deemed to be partners or joint venturers.  Neither party 
shall incur any financial obligation on behalf of the other. 

10. Notices.  Any and all notices, consents or other communications by one party 
intended for the other shall be deemed to have been properly given if in writing and 
personally delivered, transmitted by electronic means, or deposited in the United States first 
class mails, postpaid, to the addresses or numbers set forth below the signatures of the 
parties. 

11. Confidentiality.  The UNIVERSITY shall, and the UNIVERSITY must require any 
participating Student(s) to keep confidential and not divulge to anyone else any of the 
proprietary, confidential information of the FACILITY, including patient information, unless 
such information (a) is or becomes generally available to the public other than as a result of 
disclosure by the UNIVERSITY or any of the Students, or (b) is required to be disclosed by law 
or by a judicial, administrative or regulatory authority.  The UNIVERSITY and Students shall 
not use such information except as required to provide patient care services in the Clinical 
Externship.   

 
12. HIPAA Compliance.   

a. The UNIVERSITY must, and the UNIVERSITY shall require any 
participating Students to appropriately safeguard the protected health information of patients, in 
accordance with applicable provisions of the Health Insurance Portability and Accountability 
Act of 1996, as it may be amended from time to time (�HIPAA�) and applicable law.  Student(s) 
may use and disclose protected health information solely for the education and treatment 
purposes contemplated by this Agreement. 
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b. With respect to information obtained or received from the FACILITY, the 
UNIVERSITY shall:  (i) not use or further disclose the information other than as permitted or 
required by this Agreement or as required by law; (ii) use appropriate safeguards to prevent use 
or disclosure of the information other than as provided for by this Agreement; (iii) report to the 
FACILITY any use or disclosure of the information not provided for by this Agreement of which 
the UNIVERSITY becomes aware; and (iv) require that any agents, including a subcontractor, to 
whom the UNIVERSITY provides protected health information received from, or created or 
received by the UNIVERSITY on behalf of, the FACILITY agrees to the same restrictions and 
conditions that apply to the FACILITY with respect to such information. 

13. Rights in Property.  All supplies, fiscal records, patient charts, patient records, 
medical records, X-rays, computer-generated reports, pharmaceutical supplies, drugs, drug 
samples, memoranda, correspondence, instruments, equipment, furnishings, accounts and 
contracts of the FACILITY shall remain the sole property of the FACILITY.  

 
14. Non-Discrimination.  Except to the extent permitted by law, the FACILITY, the 

UNIVERSITY and Students shall not discriminate on the basis of race, color, creed, sex, age, 
religion, national origin, disability or veteran�s status in the performance of this Agreement.  As 
applicable to the UNIVERSITY, the provisions of Executive Order 11246, as amended by EO 
11375 and EO 11141 and as supplemented in Department of Labor regulations (41 CFR Part 60 
et. Seq.) are incorporated into this Agreement and must be included in any subcontracts 
awarded involving this Agreement.  The UNIVERSITY represents that, except as permitted by 
law, all services are provided without discrimination on the basis of, race, color, creed, sex, age, 
religion, national origin, disability or veteran�s status; that it does not maintain nor provide for 
its employees any segregated facilities, nor will the UNIVERSITY permit its employees to 
perform their services at any location where segregated facilities are maintained.  In addition, 
the UNIVERSITY agrees to comply with Section 504 of the Rehabilitation Act and the 
Vietnam Era Veteran�s Assistance Act of 1974, 38 U.S.C. Section 4212. 

 
15. FACILITY Policies and Procedures.  The UNIVERSITY shall agree to educate any 

participating Student(s)of the requirement to comply with the policies, rules, and regulations of 
the FACILITY as will be provided to any participating Student(s) by the FACILITY prior to 
the start of any Term. 

16. Severability.  The invalidity or unenforceability of any provision of this Agreement 
shall not affect the validity or enforceability of any other provision. 

17. No Assignment.  Neither party may assign its rights or delegate its duties under this 
Agreement without the prior written consent of the other. 

18. Binding Effect.  This Agreement shall be binding upon, and shall inure to the 
benefit of, the parties and their respective legal representatives, successors and permitted 
assigns. 

19. Governing Law.  This Agreement shall be governed by, and construed in 
accordance with, the laws of the State of Oklahoma. 
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20. Rights Cumulative; No Waiver.  No right or remedy conferred in this Agreement 
upon or reserved to either the UNIVERSITY or FACILITY is intended to be exclusive of any 
other right or remedy.  Each and every right and remedy shall be cumulative and in addition to 
any other right or remedy provided in this Agreement.  The failure by either the FACILITY or 
the UNIVERSITY to insist upon the strict observance or performance of any of the provisions 
of this Agreement or to exercise any right or remedy shall not impair any such right or remedy 
or be construed as a waiver or relinquishment with respect to subsequent defaults. 

21. No Third-Party Beneficiaries.  This Agreement is not intended to confer any right or 
benefit upon, or permit enforcement of any provision by, anyone other than the parties to this 
Agreement. 

22. Entire Agreement.  This Agreement constitutes the entire understanding and 
agreement of the parties with respect to its subject matter and cannot be changed or modified 
except by another agreement in writing signed by the parties. 

IN WITNESS WHEREOF, the parties have executed this Agreement as of the day and year first 
above written. 

FACILITY         UNIVERSITY 
Owasso Public Schools   Oklahoma State University  
1501 N. Ash St.     203 Whitehurst Hall 
Owasso, OK 74055     Stillwater, OK  74078 
       research@okstate.edu 

________________________________  ___________________________  
BY: Name       BY: Kenneth W. Sewell 
Title:        Vice President for Research 

________________________________  ___________________________    
Date       Date 

OSU Administrative Contact:    OSU Technical Contact: 
Lisa D. Sperry, Grants & Contracts Specialist  Megan Whitehead      
OSU College of Arts & Sciences   OSU Communications Sciences & Disorders 
(405) 744-8452     (918) 594-8573 
Lisa.sperry@okstate.edu    Megan.whitehead@okstate.edu 















































 

 

 

SCOREBOARD ADVERTISING AGREEMENT 
Ram Club - Bronze 

 
THIS AGREEMENT is made and entered into by and between the OWASSO ATHLETIC 
DEPARTMENT of THE INDEPENDENT SCHOOL DISTRICT NO. 11 OF TULSA COUNTY, OKLAHOMA, 
a/k/a Owasso Public Schools (the “District”) and __SAHO: OWASSO ANIMAL HOSPITAL_____(the 
“Sponsor). 
 
In consideration of the mutual covenants and conditions contained herein, the parties agree as 
follows: 
 
1.  Scoreboard Advertising.  The District hereby designates the Sponsor as a Ram Club - Bronze 

Sponsor and leases to the Sponsor two digital rotating advertising signs in the OHS gym. 
 

2.  Term.  The term of this Agreement shall extend for a period of three (3) years beginning 
 on        7/1/2022           of the current year and ending the third year from this date. 

 
3.  Consideration.  The Sponsor agrees to pay the Athletic Department $2,000 per year, in 

advance and paid in full each year, in consideration for the advertising rights granted to the 
Sponsor during the term of this Agreement.  SAHO will be the Varsity Football half time 
sponsor at our live home football games at OHS Stadium.  The sponsor will be recognized 
three times verbally as the half time sponsor with a logo on the jumbo digital board. 
 

4. Installation and Maintenance.  The Sponsor will bear the responsibility and expense for the 
fabrication and submission of said Sponsor’s logo for the Sponsor’s advertising panel to the 
Athletic Department of the District. All such activities will be coordinated with the District.  
Sponsor agrees to submit an artwork and advertising copy to the District for approval prior to 
the installation on the scoreboard.  The District may reject, in whole or in part, any artwork or 
advertising copy which the District, in its sole discretion, determines to be objectionable in 
appearance or subject matter, offensive, controversial, contrary to the educational mission of 
the District, or which interferes with existing marketing programs or contracts. The Athletic 
Department of the District will bear the responsibility for all expenses of fabricating and 
maintaining Sponsor’s advertising panel. 

 
5.  Location.  The District will, in its sole discretion, determine the specific location on the 

scoreboard/message center where the Sponsor’s advertising panel will be displayed. 
 
 
 
6.  Intellectual Property Rights.  The Sponsor represents and warrants to the District that all 

marks, logos and advertising copy is owned by the Sponsor or that the Sponsor has the 

OWASSO RAMS 
DEPARTMENT OF ATHLETICS 



authority to make use of such property in the manner contemplated by the Agreement.  The 
Sponsor agrees to indemnify and hold the District harmless from and against all claims, 
damages, costs and expenses, including attorneys’ fees, arising from any claims for trademark 
or copyright infringement or violation of other intellectual property rights. 

 
7.  Termination.  The District may terminate this Agreement by written notice of the Sponsor if 

the Sponsor fails to pay rental payments within (10) days after notice of nonpayment or for 
material breach by the Sponsor of any other term or condition contained herein. 

 
8.  Assignment.  The Agreement may not be assigned by Sponsor, in whole or in part, without 

the prior written consent of the District. 
 
9.  Entire Agreement.  This Agreement sets forth the entire agreement of the parties and 

replaces and supersedes all other agreements.  This Agreement cannot be modified, 
terminated or otherwise amended except by written instrument signed by both parties. 

 
Dated:       Owasso Athletic Department 
 
       by:  _____________________ 
        BOE President 
 
       ________________________ 
 
  

by:  _____________________ 
        Athletic Director 
 
       ________________________ 
 
 

By:  _____________________ 
        Owner / Representative 
 
       ________________________ 



 BOARD OF EDUCATION ELECTION RESOLUTION 

 
TO:  Tulsa County Election Board 
 
FROM:  The Owasso Public School District, Independent School  
  District No. IO11-72  of Tulsa County, Oklahoma   
 

 The Board of Education of the Owasso Public School District has approved the 
following resolution calling for an election to be submitted to the voters of the district.   
 
Date of the Election: 
 

A Board of Education Primary Election shall be held on February 14, 2023, only if three or 
more candidates file for the Board of Education position scheduled to be on the ballot or for a 
Board of Education position appearing on the ballot as an unexpired term.  A Board of Education 
General Election shall be held on April 4, 2023, under the following circumstances: if only two 
candidates file for a position scheduled to be on the ballot or for a position on the ballot for an 
unexpired term or if no candidate in the Board of Education Primary Election receives more than 
50% of the votes cast. The polling places shall be open from 7:00 a.m. to 7:00 p.m. 
 
Board Member Position on Ballot: 
  

The voters shall elect a board member for board position No. 3, which has a 5-year term of 
office. 

 
Qualifications of Candidates for Office: 
 

To be eligible to be a candidate for member of the board of education of a school district, a 
person must have resided in the district for at least six months preceding the first day of the filing 
period, and have been a registered voter registered with the county election board at an address 
located within the geographical boundaries of the district for six months preceding the first day 
of the filing period.  In school districts that have been divided into election districts, a candidate 
must have resided in the district for six months preceding the first day of the filing period and 
have been a registered voter registered with the county election board at an address located 
within the geographical boundaries of the election district for six months preceding the first day 
of the filing period.   

 
No person shall be eligible to be a candidate for or elected to be a member of the board of 

education of a school district unless the person has been awarded a high school diploma or 
certificate of high school equivalency.   

A person who has been convicted of a misdemeanor involving embezzlement or a felony 
under the laws of this state or of the United States or who has entered a plea of guilty or nolo 
contendere to such misdemeanor involving embezzlement or felony or who has been convicted 
of a crime in another state which would have been a misdemeanor involving embezzlement or a 
felony under the laws of this state or has entered a plea of guilty or nolo contendere to such 
crime shall not be eligible to be a candidate for or be elected to any school board office for a 



period of fifteen years following completion of his sentence or during the pendency of an appeal 
of such conviction or plea.   

 
No person shall be eligible to be a candidate for or serve on a board of education if he or she 

is currently employed by the school district governed by the board of education or is related 
within the second degree by affinity or consanguinity to any other member of the board of 
education or to any employee of the school district.  The following are relatives within the 
second degree: A candidate’s spouse, child, parent, grandchild, grandparent, brother, sister, 
spouse’s child, spouse’s grandchild, spouse’s brother, spouse’s sister, spouse’s grandparent, 
grandchild’s spouse, parent’s spouse, and child’s spouse.  The prohibitions in this paragraph 
shall not apply if the board member candidate is related within the second degree of affinity or 
consanguinity to an individual employed as a substitute teacher by the school district or as a 
temporary substitute support employee if the school district has an Average Daily Membership 
of less than five thousand (5,000).   

 
Candidates must affirm that upon being elected as a new member of the Board of Education, 

within fifteen (15) months of election, they will complete at least twelve (12) hours of instruction 
on education issues, including school finance, Oklahoma education laws, and ethics, duties and 
responsibilities of district board of education members.  Three (3) of these twelve (12) credits 
must be earned as follows: one (1) credit in ethics, one (1) credit in open meeting act and open 
records act, and one (1) credit in school finance.  Incumbents must affirm that they will complete 
six (6) hours of instruction within fifteen (15) months of election emphasizing changes in school 
law.  Three (3) of these six (6) credits must be earned as follows: one (1) credit in ethics, one (1) 
credit in open meeting act and open records act, and one (1) credit in school finance. 

 
Voters Eligible to Vote: 
 

To be eligible to vote, a voter must be registered with the county election board at an address 
within the geographical boundaries of the district.   
 
Ballot Titles: 
 

The ballot to be submitted to the voters shall call for the voters to: 
 

1. Select one candidate for Owasso Public School Board Position No. 3: 
 

 
Approved by the Owasso Public School Board of Education this 10th day of October, 2022. 
 
 
 
 
____________________________                     ____________________________ 
President of the Board of Education                   Clerk of the Board of Education 
 
 
 



1.40 Public Participation

Any person wishing to attend meetings of the Owasso Public Schools Board of Education in the
capacity of an observer is entitled to do so and is welcomed by the Board of Education. The
Board of Education or the superintendent may invite members of the public to speak at regular
Board meetings or special Board meetings called for specific purposes.

Organizations, groups and individuals may request to speak to the Board during the public
comment segment scheduled for all Board meetings. A request to address the Board on any
agenda item for the scheduled meeting may be made. Such a request must be made by the
person wanting to address the Board on any agenda item for the scheduled meeting by signing
their name and number of the agenda item to be discussed/addressed at least ten (10) minutes
prior to the beginning of the meeting on the sign-in sheet provided at each regular and special
Board meeting.

A request to address the Board on any non-agenda item must be received by the board minutes
clerk in writing seven (7) calendar days prior to the Board’s next regular meeting date. Topics
for discussion must be specific in nature, as required by law for school board meetings. The
board minutes clerk will contact citizens if the topic must be worded more specifically.

Each individual has one opportunity to comment, not to exceed 5 minutes. are allowed for
each individual to comment. The total time allotted to public  comment at Board meetings
will not exceed thirty (30) minutes. Citizen comments will be  considered on a first-come,
first-served basis.

Public comment is not required under the Open Meetings Act and is only permitted when it is
appropriately listed as a board meeting agenda item. Because the Board can only take official
action on items posted on the agenda per state law and when the specific agenda item is called,
Board members will not respond to public comment and/or answer questions posed during
public comment. The Board may also limit the number of speakers at any meeting.

No person who has publicly announced or filed as a candidate for public office may use the
public comment portion of the Board meeting as a forum for campaigning. No persons
representing a vendor may use the public comment portion of the Board meeting for the
solicitation of a product or service.

School Board policies, state and federal law have established separate and distinct procedures
and forums for the resolution of employee grievances, employee complaints, employee
suspensions and terminations, and complaints against individual employees, pupil suspensions
and appeals and litigation. To avoid circumvention of those separate proceedings and to assure
fairness to all parties concerned, no person will be allowed to speak regarding the following:

A. An issue in a pending lawsuit, complaint or investigation filed with an outside agency, in



which the School District, its employee(s) or the Board of Education is a party;

Amended August 2021
Amended April 2019
Amended January 2016 Back to Table of Contents
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B. A pending grievance;

C. A pending employee complaint filed with the School District or an outside agency;

D. A complaint against individual employee(s);

E. Employee disciplinary action, suspension or termination; or

F. A pending student suspension or appeal that may reach the Board of Education.

The Board of Education will not hear from any School District employee who has not taken his
or her employment-related concern through the appropriate chain of command in an effort to
resolve the matter at the lowest possible level. Employees are required to take their concerns to
their immediate supervisor, the building principal, the Superintendent and only then to the Board
of Education.



Amended August 2021
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education teachers; health education teachers; school health professionals (e.g., health 
education teachers, school health services staff [e.g., nurses, physicians, dentists, health 
educators, and other allied health personnel who provide school health services], and mental 
health and social services staff [e.g., school counselors, psychologists, social workers, or 
psychiatrists]; school administrators (e.g.., superintendent, principal, vice principal), school 
board members; health professionals (e.g., dietitians, doctors, nurses, dentists); and the general 
public. When possible, membership will also include Supplemental Nutrition Assistance 
Program Education coordinators (SGNAP-EDEDSNAP-Ed). To the extent possible, the DWC will 
include representatives from each school building and reflect the diversity of the community. 

Each school within the District will establish an ongoing School Wellness Committee (SWC) that 
convenes to review school-level issues, in coordination with the DWC] 

Leadership 

The Superintendent or designee(s) will convene the DWC and facilitate the development of and 
updates to the wellness policy, and will ensure each school’s compliance with the policy. 

The designated official for oversight is Dr-Kim-Castaldi, Assistant Superintendent. 

The name(s), title(s), and contact information (email address is sufficient) of this/these 
individual(s) is (are): 

  

  

Name Title / Email address Role on 

Relationship to Committee 

the School or 

District 

Marey-Rutlard Director of Child Prarerrtiand@ewasseps-ere Meeting 
  

Janna Ragland Nutrition janna.ragland@owassops.org Coordinator 

Contributor 
  

  

  

  

  

  

  

  

DebbiePhitias Nurse debbie-phitips@owasseps-ore Contributor 

|kellie.aylor@owassops.org | 

Rickey Peaker Secondary PE rickey.peaker@owassops.org Contributor 

Kristen Knowles Seeendary PE kristen. knowles @ owassops.org Contributor           
  

Each school will designate a school wellness policy coordinator, who will ensure compliance 
with the policy. Refer to Owassops.org for a list of school-level wellness policy coordinators. 

ll. Wellness Policy Implementation, Monitoring, Accountability and Community 
Engagement 

Implementation Plan 

The District will develop and maintain a plan for implementation to manage and coordinate the 
execution of this wellness policy. The plan delineates roles, responsibilities, actions and 

Amended November 2021 Adopted August 2006 
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School Library Book Selection Policy #1.86

The responsibility for the selection of library media center materials rests with the Owasso
Board of Education.  Authority for the selection of proper materials shall be delegated to the
library media center staff.  Materials shall be selected in accordance with the principles
established by the School Library Bill of Rights as approved by the American Association of
School Librarians.  Final selection will be made by the media specialist with input from the
selection review committee.  Suggestions from the administration, the faculty, and from the
students are encouraged.

The superintendent or designee shall prepare regulations that support this policy.

The American Association of School Librarians affirms that all libraries are forums for
information and ideas, and that the following basic ideals should guide their services:

1. Books and other library resources should be provided for the interest, information and
enlightenment of all people the library serves.  Materials should not be excluded
because of the origin, background or views of those contributing to their creation.

2. Libraries should provide materials and information presenting all points of view on
current and historical issues.  Materials should not be proscribed or removed because of
partisan or doctrinal disapproval.

3. Libraries should challenge censorship in the fulfillment of their responsibility to provide
information and enlightenment.

4. Libraries should cooperate with all persons and groups concerned with resisting
abridgment of free expression and free access to ideas.

5. A person’s right to use a library should not be denied or abridged because of origin, age,
background, or views.

6. Libraries that make exhibit spaces and meeting rooms available to the public they serve
should make such facilities available on an equitable basis, regardless of the beliefs or
affiliations of individuals or groups requesting their use.

Responsibility for Selection

The board of education, the governing body of the school district, is legally responsible for
the selection of instructional materials.  This authority is delegated to the professional
personnel of the district for the selection of these materials.

Materials for the library media center are selected primarily by the Library Media Specialist
with input from the Selection Review Committee.

1
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Selection Review Committee shall include at least 3 certified staff members which may
include:

Library Media Specialist
Principal
Counselor
Classroom Teacher(s)

This committee must be approved by the superintendent or their designee.

Types of Material for Purchase

1. Instructional materials are chosen because they are of interest and have learning value
for the student in the community.  Materials are not excluded because of race,
nationality, religion, or political views of the writer.

2. Insofar as it is practical, materials are provided which present all points of view
concerning the problems and issues of our time:  international, national, and local.
Books and materials of sound factual authority are not removed or banned from
library media center shelves because of partisan or doctrinal disapproval.

3. Periodicals and newspapers that supplement the curriculum needs shall be chosen
for accuracy, objectivity, accessibility, demand, and prices.

4. Multiple items of outstanding quality and much in demand media are purchased as
needed.

5. Nonfiction subjects that are topics of criticism are carefully considered before
selection.

Among these are:

A. Religion -- Factual unbiased material that represents all major religions may
be included in the library media center collection.  Bibles and other sacred
writings are acceptable.  Publications from religious bodies may be selected if
they have general value or appear in magazine indexes.

B. Ideologies -- The library media center should, without making any effort to
sway the reader's judgment, make available basic factual information on the
maturity level of its reading public of ideologies or philosophies that are of
current or continuing interest.

C. Science -- Medical and scientific knowledge suitable to the development stage
of the student should be made available without any biased selection of facts.

Criteria for Selection

2
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1. Selections are made for, and in accordance with, the different maturity levels of the

students.

2. Materials are selected which fill a need related to the curriculum and/or contribute to
the development and enrichment of the student.

3. Interests, needs, abilities of the students, and correlation of materials with the
curriculum are dominating factors in the selection of materials.

Selection Tools
In selecting materials for purchase, the media specialist evaluates the existing collection and
consults reputable, unbiased, professionally prepared selection aids, such as:

Booklist
Bulletin of the Center for Children's Books
Children's Catalog
The Elementary School Library Collection
Hornbook
Oklahoma Department of Libraries Book
School Library Journal
Junior High & Senior High School Catalog
Fiction Catalog

When possible, audiovisual materials shall be previewed before purchase or ordered with
return privilege guaranteed.

Gift Books and Materials

1. Gift books and materials are accepted with the understanding that they must meet the
same selection criteria as materials purchased with board of education funds.  The
practice of a donor purchasing new books or materials as library media center gifts is
discouraged.  It is preferable that donors make monetary gifts for the purchase of
books and materials because the school receives a discount and can purchase more
books for the same amount of money.

2. Gift books and other materials, once accepted by the Owasso Public Schools,
become the property of the Owasso Public Schools.

Procedures for Reconsideration of Materials

1. It is recommended that a stakeholder should have the right to reject the use of
instructional or library media materials which seem incompatible with his/her values
and beliefs. It is further recommended that classroom assignments involving
instructional materials provide alternative choices. This procedure is consistent with
the National Council of Teachers of English statement on Students’ Right to Read
which is endorsed in its entirety. However, no stakeholder has the right to determine
the reading material for students other than his/her own children.
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2. Any stakeholder who wishes to request reconsideration of the use of any instructional
or library media center materials in the school must make his/her request in writing on
a Request for Reconsideration Form provided by the principal. The completed form is
to be returned to the site principal for consideration by members of a review
committee which is established by the site principal. No administrator, library media
specialist or teacher should agree to withdraw an item without referring it to the
review committee which determines whether the material should be withdrawn.

3. The committee membership designated by the site principal where the complaint
occurs includes the following:

a. Voting Members:
i. Appropriate Level Principal from Alternate Site
ii. Appropriate Level Library Media Specialist from Alternate Site
iii. Appropriate Level Teacher from Alternate Site
iv. Appropriate Level Parent from Alternate Site
v. Appropriate Level Teacher from Site of Complaint

vi. Grades 9th and above can include 2 students (Optional)

b. Non-Voting Member:
i. Principal from Site of Complaint
ii. Appropriate Level Library Media Specialist from Site of Complaint

4. During the time of review the selection will be moved from the shelf to the principal’s
office.  The complainant’s concerns will be reviewed in addition to the materials. The
materials will be judged by the committee as to conformity with selection criteria and
instructional goals. The committee will reach a decision by simple majority vote. The
complainant will receive a copy of the committee’s Report of Reconsideration. The
site principal will keep copies of the Request for Reconsideration and the Report of
Reconsideration.

5. In the event the complainant does not accept the decision of the review committee,
he/she may appeal to the Assistant Superintendent of Teaching and Learning. In the
event the complainant does not accept the decision of the Assistant Superintendent
of Teaching and Learning, he/she may appeal to the Owasso Board of Education. The
decision of the Owasso Board of Education will be considered final.

6. In the event that more than one item is to be reviewed the reviews will happen one at
a time.  Only the item currently under consideration by the committee will be moved
from the shelf.  It is expected that the review process will take no longer than 90
school days for items to be reviewed. Once a final decision has been made by the
board of education regarding library materials, that material shall not be reconsidered
again for a minimum of 5 years.
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	I. Call to Order and Roll Call
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	III. Pledge of Allegiance
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	A. Board to consider and take possible action on the proposed edits and changes to Policy #1.61 Wellness
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	B. Board to consider and take possible action on the new Policy #1.86 School Library Book Selection, as outlined in the attachment.
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