
Owasso Public Schools
Owasso Board of Education Regular Meeting

Independent School District No. 11
Tulsa County, Oklahoma

As required by Section 311, Title 25 of the Oklahoma Statutes, notice is hereby given that the 
Board of Education of Independent School District No. 11, Tulsa County, Oklahoma will hold 
Owasso Board of Education Regular Meeting on Monday, September 19, 2022, at 6:30 PM, 
Board of Education Room of the Dale C. Johnson Education Service Center, 1501 N Ash St., 
Owasso, Oklahoma 74055
Meeting live stream link: https://youtu.be/50GARLjctOU https://youtube.com/live/s9f8x2zh-9k 
 

I. Call to Order and Roll Call
II. Special Recognition - Dr. Sarah Vann, Lorelai Shuck, Jeremiah Omondi
III. Pledge of Allegiance 
IV. Reports to the Board

A. Superintendent's - Dr. Margaret Coates
B. Teaching and Learning - Mr. Mark Officer
C. District Services  -  Mr. Kerwin Koerner
D. Continuous Strategic Improvement (CSI) - Ms. Stephanie Ruttman

V. Comments from the Public Regarding Agenda Items
Each individual will have five (5) minutes to share their remarks related to the 
specific agenda item identified by the individual when signing up to speak. The 
total time allotted to comments from the public regarding the agenda will not 
exceed fifteen (15) minutes. 

VI. Consent Agenda:  Board to consider and take possible action on the following 
consent agenda items. (Dr. Coates)
A. Minutes of August 18, 2022 Special Meeting
B. Teaching and Learning

i. Out of State Student Activity Trips
ii. Contract with Incredible Pizza for Owasso High School Grad Bash 2023 

for the 2022-2023 school year at a cost of $1,500.00, as outlined in the 
attachment and authorize the Superintendent or designee to execute the 
Contract

C. District Services
i. Current Capacity numbers for Transfer students

D. Finance
i. Purchase orders (encumbrances) and changes to encumbrances for 

September 2022
ii. Activity Financial Report for September 2022
iii. Activity Account Budgets
iv. Contract with Pepsi for the sale of beverage products for the 2022-2023 

school year at a cost of $0.00 as outlined in the attachment and authorize 
the superintendent or designee to execute the contract

https://youtu.be/50GARLjctOU
https://youtube.com/live/s9f8x2zh-9k


E. Human Resources
i. Transitions

VII. Communications/Superintendent - Dr. Margaret Coates
A. 2022-2023 Education Service Center Representatives for Owasso Public 

Schools (Dr. Coates)
B. Board to consider and take possible action on the proposed edits and changes to 

Policy #1.75 Nondiscrimination, as outlined in the attachment (Jordan 
Korphage)

C. Board to consider and take possible action on the proposed edits and changes to 
Policy #5.58 Prohibition of Race And Sex Discrimination, as outlined in the 
attachment (Jordan Korphage)

VIII. Teaching and Learning - Mark Officer
A. Board to review ACT/CCRA Parent Survey Results
B. Board to consider and take possible action on the proposed Gifted and 

Talented Advisory Committee for 2022-2023
C. Board to review Policy # 1.86 School Library Book Selection for first reading. 

This is a new policy as outlined in the attachment
D. Board to consider and take possible action on proposed edits, changes, and 

additions to Policy#1.22 Discrimination, Harassment, and Retaliation and 
Grievance Procedure for Filing, Processing, and Resolving Complaints 
Alleging Discrimination, Harassment and Retaliation as outlined in the 
attachment.

E. Board to consider and take possible action on the proposed addition of Policy 
#1.22a  Prohibition of Race and Sex Discrimination in Curriculum and 
Complaint Process, as outlined in the attachment to a link in the Student 
Handbooks for Owasso High School, Ram Academy, 6/7/8 Grade and 
Elementary.

F. Board to consider and take possible action on the proposed addition of a 
stipend for a Mock trial Assistant Coach, as outlined in the attachment

G. Board to consider and take possible action on the proposed addition of a 
stipend for a High School newspaper (Rampage) Sponsor, as outlined in the 
attachment

H. Board to consider and take possible action on conference agreement with 
Connected Kids, Inc. for professional development by Dr. Barbara Sorrels on 
January 17th, for the 2022-2023 school year at a cost of $1,800, as outlined in 
the attachment and authorize the Superintendent or designee to execute the 
agreement.

I. Board to consider and take possible action on a contract with Whalen 
Therapeutic Center, PLLC Intern: Jackie Scott M.Ed, MA., LPC (OK),LCPC 
(KS) for Assessment and Consultation Services to facilitate process for students 
with or suspected to have disabilities for the 2022-2023 school year at a cost of 
$ 66,000.00, as outlined in the attachment and authorize the Superintendent or 
designee to execute the Contract

IX. District Services - Kerwin Koerner
A. Board to review Version 1 and Version 2 of new School Board Ward maps for 

first reading



X. Finance - Phillip Storm
A. Board to consider and take possible action on the Treasurer's Report for 

September 2022
B. Board to consider and take possible action on School District 2022-2023 

Estimate of Needs and Financial Statement of the Fiscal Year 2021-2022
C. Board to consider and take possible action on a Certificate and Order to 

Tulsa  County Clerk and Treasurer
D. Board to consider and take possible action on the License Agreement  with 

Capitol CMG, Inc. for the master use synchronization license of a song for the 
2022- 2023 school year at a cost of $166.65, as outlined in the attachment and 
authorize the Superintendent or designee to execute the License Agreement

E. Board to consider and take possible action on the License Agreement  with 
Warner-Tamerlane Publishing Corp. for the master use synchronization license 
of a song for the 2022- 2023 school year at a cost of $333.35, as outlined in the 
attachment and authorize the Superintendent or designee to execute the License 
Agreement

XI. Human Resources - Lisa Johnson
A. Board to review Policy #1.77 Employment and/or Assignment of Relatives for 

first reading.  Edits, changes, and additions to the policy are outlined in the 
attachment

B. Board to consider and take possible action on a resignation agreement between 
the District and teacher Kristi Witt and to authorize the Board President to 
execute the resignation agreement on behalf of the district

XII. New Business
XIII. Comments from the Public Regarding Non-Agenda Items

Each individual will have five (5) minutes to share their remarks related to the 
specific non-agenda item received in writing by the board minutes clerk seven (7) 
days prior to the board meeting date. The total time allotted to comments from the 
public regarding non-agenda items will not exceed fifteen (15) minutes.
A. Tim Reiland
B. Ron Causby

XIV. Vote to Adjourn

This agenda was posted prior to 6:30p.m. on Friday, September 16, 2022, at the Entrance of the Board of 
Education Room, located in the Dale C. Johnson Education Service Center, Owasso Public Schools, 1501 N. 
Ash, Owasso, Oklahoma. 

OWASSO PUBLIC SCHOOL BOARD OF EDUCATION
Renae Klein, Clerk
 
 



Owasso Board of Education Special 
Meeting
Thursday, August 18, 2022 8:15 AM Central

Board of Education Room of the Dale C. 
Johnson Education Service Center

1501 N Ash St.
Owasso, Oklahoma 74055  

     
I. Call to Order and Roll Call 
Attendance Taken at 8:15 AM. 
Brent England:   Present   
Neal Kessler:   Present   
Rhonda Mills:   Present   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Present   
Present: 4, Absent: 1.

II. Pledge of Allegiance  

III. Board to consider and take possible action on the Supplemental Contract with the Stacy 
Group for architectural services for the track facilities project at a cost of 6% of total 
construction costs, as outlined in the attachment and authorize the Superintendent or designee to 
execute the contract. 

Motion to approve the Supplemental Contract with the Stacy Group for architectural 
services for the track facilities project at a cost of 6% of total construction costs, as outlined 
in the attachment and authorize the Superintendent or designee to execute the contract. This 
motion, made by Forrest Turpen and seconded by Rhonda Mills, passed.
Brent England:   Nay   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Yea   
Yea: 3, Nay: 1, Absent: 1

IV. Board to consider and take possible action on the minutes of the August 8, 2022, Regular 
Meeting. 

Motion to approve the minutes of the August 8, 2022, Regular Meeting. This motion, made 
by Forrest Turpen and seconded by Rhonda Mills, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

V. Board to consider and take possible action on a sponsor agreement with QuickTrip for 
exclusive sponsorship rights for the sporting event on August 25, 2022 for a fee of $21,000 paid 
by QuikTrip. 



Motion to approve the sponsor agreement with QuickTrip for exclusive sponsorship rights 
for the sporting event on August 25, 2022 for a fee of $21,000 paid by QuikTrip . This 
motion, made by Forrest Turpen and seconded by Rhonda Mills, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

VI. Board to discuss a possible special meeting date during the month of September 

VII. Vote to Adjourn 
Motion to adjourn at 8:23a.m. This motion, made by Brent England and seconded by 
Forrest Turpen, passed.
Brent England:   Yea   
Neal Kessler:   Yea   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Absent   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1



September, 2022 Overnight/Out of State Student Activity Requests

● October 15-16, 2022 - Bands of America North Texas Regional - OHS Pride of
Owasso - Prosper, TX

● January 12-14, 2023 - Oklahoma Choral Directors Association All State
Conference - Jazz and Junior High OCDA All State Choir - OKC, OK

● January 18-21, 2023 - Oklahoma Music Educators Association All State
Clinic Francis Howell Softball Tournament - OHS OKMEA All State -Tulsa,
OK

● May 6, 2023 - Music in the Parks Festival - 6, 7, 8 Jr High Choir - Branson,
MO



We're excited about your event! 
Thank you for having your event at Tulsa’s Incredible Pizza Company 

  

Event Name: Owasso High School Grad Bash 2023 

Contact name/Title: Tricia Smith / 2023 Grad Bash Contact Phone:918-277-1383 E-mail: tricia.smith@owassops.org 

Event Date: Tue., May 16, 23 into Wed., May. 17, 23 

Start Time: Tue. 05/16 @ 11:00 PM End Time: Wed. 05/17 @ 4:00 AM Graduation is: Tuesday, May 16" 2023 

  

  

Number of Guests: approx. 500 students. Package: $50.00 per person Tax Exempt Event: Yes 

Lock-In Cost Includes: 

Pizza Buffet, light pasta bar, and mini salad bar and cinnamon rolls available from 11pm-1am, cookies available from 2am-3am; drinks open 

all night. Each graduate will receive (1) $15 Game Card, Unlimited Attractions*, Unlimited Video Games*, Unlimited Spring Town & Unlimited 

Coaster from 12am-3am *Video games are the non-ticket/non-prize games only. *Attractions does not include the scrambler. The $15 game card is used for 

prize/tickel/VR games. 

This event requires payment for a minimum of 75 % of amount reserved; or 375 students per your quote. | Cy’ __ <initial you agree 

A non-refundable $1500 deposit is required for your event, which will be applied towards the event total. Your deposit will not be returned 

if your event is canceled or if you do not show up. __| C <initial you agree 

We. agree to provide you with an invoice on the event night for the final balance due; the invoice will be due within 15 days of the event. 
initial you agree 

A 90-day notice must be given to cancel any overnight event, failure to do so will result in the loss of your deposit. & €initial you agree 

In the event your event is canceled due to a Covid-19 pandemic, your deposit will be returned, and you will not be held liable for the required 
rental revenue. “| C~_ € initial you agree. 

Our policy is that once students are in the building, they are expected to remain in the building the duration of the event. 

Doors will be locked after your check-in is complete, at approximately midnight, with your approval, which means no one else will be allowed 

to check-in or leave. If any of your guests are permitted to leave, that will need to be coordinated by you, your head chaperone(s) and/or 

your security. Please note, we may not have staff members monitoring the front doors from time-to-time, as they will be working the event, 

we rely heavily on your chaperone volunteers to help with monitoring the exits and your students. You agree to provide adequate 

chaperones/student ratio for your event to help monitor your students. Students are not allowed to bring in outside drinks or snacks, no 
large bags, backpacks, pillows, or blankets. €initial to agree to this section 

Additional Fees: 
Adult chaperones: $7 includes food & drinks; can be paid for individually 
Trampoline Add-On: Included in package 
Kitchen Fee: NA 
Salad Bar Add-on: Included in package 

Notes: 

- Final event/itinerary notes will be sent to Tricia to approve before they are sent to IP operations team. 

- The number of guests is estimates and may fluctuate. These prices do not include tax. If this is a tax-exempt event, please present a copy of the OK tax exemption 

certificate or 501c for our records. Purchase orders and/or Invoices are due within 15 days of event. 

- Please do not decorate with Confetti, Silly String, boas, or anything that “sheds, NO tape on the walls.” If you bring/use such items, we will charge $250 for 

additional clean-up. 

- Outside snacks are allowed, with prior approval. 

- Vendors (hypnotist, magician, etc.) are allowed with proper notice. 

  

  

Customer Signature Date 

Jessica Burns Director of Group Experiences 8/11/2022 

Incredible Pizza Company Signature Date 

 



Owasso Public Schools
Student Transfer District Procedures

Beginning October 1, 2022

1. A. All current transfer students will be able to continue placement
at Owasso Public Schools unless the transfer can be denied
based on allowable reasons:
a. violation of a school regulation. A transferring student’s application will

also be denied if the transferring student is currently subject to
discipline from the transferring student’s current school for any of the
acts and reasons outlined in OKLA. STAT. tit. 70, § 24-101.3(A)-(C) &
(E). A transferring student’s application shall be denied for any of the
acts and reasons outlined in OKLA. STAT. tit. 70, § 24-101.3(F)(1) until
such time as the District determines that the transferring student no
longer poses a threat to self, other students, or District faculty or
employees.

b. possession of an intoxicating beverage, low-point beer, as defined by
Section 163.2 of Title 37 of the Oklahoma Statutes, or missing or
stolen property if the property is reasonably suspected to have been
taken from a student, a school employee, or the school during school
activities, or

c. possession of a dangerous weapon or a controlled dangerous
substance while on or within two thousand (2,000) feet of public
school property, or at a school event, as defined in the Uniform
Controlled Dangerous Substances Act.

d. A transferring student’s application will be denied if the transferring
student has ten or more absences in the last full school semester
that are not excused due to illness or for the reasons provided for in
OKLA. STAT. tit. 70, § 10-105(B).

e. Current transfer students will not need to fill out a separate form each
year. Current transfer students may be asked for updated residency
information and/or their intentions to return to OPS the following
school year.



B. A student may be granted a one-year transfer and may continue to
attend the District each school year with the approval of the District.
At the end of each school year, the District may deny the continued
transfer of the student for the reasons outlined in OKLA. STAT. tit. 70, §
24-101.3(A)-(C) & (E), or if the student has ten or more absences in
the last full school semester that are not excused due to illness or for
the reasons provided for in OKLA. STAT. tit. 70, § 10-105(B). Current
student transfers that are denied for the following school year will be
notified by the building principal before the last day of school of the
current school year.

C. An IDEA-qualified transferring student’s application will be denied
if—as of the time of the transferring student’s application is
received—the District determines that it cannot provide the
transferring student with a free appropriate public education in the
least restrictive environment as required by the IDEA.

D. The denial of a transfer request from a student seeking a transfer
shall be communicated in writing to the parent. Proof of the date of
mailing or transmission of the denial by electronic means shall
constitute proof of communication of the denial to the parent.

E. The District shall not accept or deny any transfer application based on
the student’s race, color, sex, pregnancy, gender, gender expression,
national origin, religion, disability, veteran status, sexual orientation,
age, genetic information, income level, disabling condition, proficiency
in the English language, measure of achievement, aptitude, or athletic
ability. Failure to be approved for a transfer as set forth in this policy
shall not be deemed to be rejection for a discriminatory reason.

2. Transfer applications will be reviewed in the order they are received.

a. Applications must be submitted on an official SDE transfer form.
b. Properly completed applications will be time-stamped by the receiving

school official and processed in the order in which they are received.
c. A transferring student’s application may not be considered if it is not

filled out completely and may be denied if the parent makes a
fraudulent, intentional, or material misrepresentation on the
application.

d. Current year transfer requests will stay on file until the end of the
current school year.



e. Transfer applications for the following school year will open on the
first business day on or after May 1st.

f. Review of all transfer applications will begin on July 1 prior to the
upcoming school year.

3. OPS employees’ children will be allowed to transfer to OPS regardless
of capacity.

4. Siblings of existing transfer students may be granted a transfer and
placed in the same building regardless of capacity.  For siblings to be
granted a transfer regardless of capacity, a transfer student must have
been established at a site for one school year prior to siblings being
granted a transfer at the same school site.

5. A student who has attended Owasso Public School for three years or
more may be granted a transfer regardless of capacity.

6. A sibling of a transferred student, who is in the custody of the Oklahoma
Department of Human Services in foster care, may attend the District of
the transferred student as long as the District has capacity and the sibling
does not meet a basis for denial as set for in this policy. Except for a
student in the custody of the Oklahoma Department of Human Services in
foster care, a student shall not transfer more than two (2) times per school
year to one or more school districts in which the student does not reside,
provided that the student may always re-enroll at any time in his or her
district of residence.

7. Students who are the dependent children of a member of the active
uniformed military services of the United States on full-time active-duty
status and students who are the dependent children of the military reserve
on active duty orders shall be eligible for admission to the school district
regardless of capacity of the district. Students shall be eligible for military
transfer if:

a. At least one parent of the student has a Department of Defense
issued identification card; and

b. At least one parent can provide evidence that he or she will be on
active-duty status or active-duty orders, meaning the parent will be
temporarily transferred in compliance with official orders to another
location in support of combat, contingency operation or a national
disaster requiring the use of orders for more than thirty (30)
consecutive days.

8. Upon establishing the current students who will be attending at a grade
level at any school site, the number of available transfer slots will be
established.

a. Capacity will be determined based on the following criteria:
i. A transfer application to Owasso High School may be

denied if
1. The transfer causes the grade level to exceed:



a. 9th Grade 750,
b. 10th Grade 725,
c. 11th Grade 725,
d. 12th Grade 700, and creating a schedule for that

student would result in a class size over 30 in any
class needed for graduation, or a teacher load to
exceed 140 students per day.

ii. A transfer application for 6th - 8th grade may be denied if
1. The transfer causes the grade level to exceed:

a. 6th Grade 750,
b. 7th Grade 750,
c. 8th Grade 750,

2. and creating a schedule for that student would result
in a class size over 28 in any core class or a teacher
load to exceed 140 students per day.

iii. A transfer application for PreK through grade 5 will be
denied if approval would result in a class size greater than
20 students in grades PreK through grade 5.

iv. Special education transfer rules have NOT changed as a
result of SB 783 or HB 3038.

b. Siblings from the same family must apply separately for a transfer and
will be considered separately if the district has capacity in the grade
level requested and there is not a reason for denial as listed in item 1
of this document.

9. Available slots will be posted on the district website.

Current Capacities by Grade and Site as of 10/1/22

Site Capacity Current Available Slots

Ator Elementary - Pre-K 40 26 14

Ator Elementary - Kindergarten 60 65 0

Ator Elementary - 1st Grade 60 69 0

Ator Elementary - 2nd Grade 60 59 1

Ator Elementary - 3rd Grade 60 65 0

Ator Elementary - 4th Grade 60 63 0

Ator Elementary - 5th Grade 60 72 0

Bailey Elementary - Pre-K 40 34 6

Bailey Elementary - Kindergarten 60 66 0

Bailey Elementary - 1st Grade 60 66 0



Bailey Elementary - 2nd Grade 60 70 0

Bailey Elementary - 3rd Grade 60 73 0

Bailey Elementary - 4th Grade 80 97 0

Bailey Elementary - 5th Grade 80 68 12

Barnes Elementary - Pre-K 40 33 7

Barnes Elementary - Kindergarten 80 73 7

Barnes Elementary - 1st Grade 80 81 0

Barnes Elementary - 2nd Grade 80 83 0

Barnes Elementary - 3rd Grade 80 80 0

Barnes Elementary - 4th Grade 80 87 0

Barnes Elementary - 5th Grade 80 87 0

Hodson Elementary - Pre-K 40 31 9

Hodson Elementary - Kindergarten 80 88 0

Hodson Elementary - 1st Grade 80 87 0

Hodson Elementary - 2nd Grade 80 78 2

Hodson Elementary - 3rd Grade 80 81 0

Hodson Elementary - 4th Grade 80 82 0

Hodson Elementary - 5th Grade 80 93 0

Mills Elementary - Pre-K 40 40 0

Mills Elementary - Kindergarten 80 80 0

Mills Elementary - 1st Grade 80 80 0

Mills Elementary - 2nd Grade 60 75 0

Mills Elementary - 3rd Grade 60 58 2

Mills Elementary - 4th Grade 80 83 0

Mills Elementary - 5th Grade 60 71 0

Morrow Elementary - Pre-K 40 39 1

Morrow Elementary - Kindergarten 100 107 0

Morrow Elementary - 1st Grade 100 107 0

Morrow Elementary - 2nd Grade 80 84 0

Morrow Elementary - 3rd Grade 80 107 0

Morrow Elementary - 4th Grade 80 74 6

Morrow Elementary - 5th Grade 80 94 0

Northeast Elementary - Pre-K 40 40 0

Northeast Elementary - Kindergarten 80 77 3

Northeast Elementary - 1st Grade 80 91 0



Northeast Elementary - 2nd Grade 60 59 1

Northeast Elementary - 3rd Grade 60 64 0

Northeast Elementary - 4th Grade 80 81 0

Northeast Elementary - 5th Grade 80 72 8

Smith Elementary - Pre-K 40 30 10

Smith Elementary - Kindergarten 60 63 0

Smith Elementary - 1st Grade 60 63 0

Smith Elementary - 2nd Grade 60 57 3

Smith Elementary - 3rd Grade 60 68 0

Smith Elementary - 4th Grade 60 58 2

Smith Elementary - 5th Grade 60 53 7

Stone Canyon Elementary - Pre-K 40 46 0

Stone Canyon Elementary - Kindergarten 80 69 11

Stone Canyon Elementary - 1st Grade 100 99 1

Stone Canyon Elementary - 2nd Grade 100 102 0

Stone Canyon Elementary - 3rd Grade 80 98 0

Stone Canyon Elementary - 4th Grade 80 87 0

Stone Canyon Elementary - 5th Grade 100 101 0

6th Grade Center 750 777 0

7th Grade Center 750 756 0

8th Grade Center 750 755 0

Owasso High School - 9th Grade 750 843 0

Owasso High School - 10th Grade 725 725 0

Owasso High School - 11th Grade 725 763 0

Owasso High School - 12th Grade 700 677 23























































9/1/2022 

 

PBC 
 

Owasso Public Schools 

1501 N. Ash 

Owasso, OK 74055 
 

 

 

AMENDMENT 

 

 

 

 

 

This amendment (the "Amendment”) executed this day set forth below, hereby amends the agreement entered into between PepsiCo, 

LLC, d/b/a The Pepsi Beverages Company (“PBC”) and Owasso Public Schools with its principal place of busines at 1501 N. Ash, 

Owasso, OK 74055 (“Customer”). Accordingly, this Agreement shall supplement and replace, where indicated herein, the applicable 

terms and conditions contained in the agreement, and shall become binding upon execution by both parties, where indicated below. 

All other Terms and conditions of the Agreement shall remain in full force and effect throughout Term except for the agreed changes 

below. 

 

 

 

    Term 

 

The Term of this Agreement shall be for one (1) year period beginning on August 1, 2022 (the “Effective Date”) and expiring on 

July 31, 2023, unless sooner terminated as provided herein (the “Initial Term”). If customer or Pepsi does not wish to renew 

agreement, written notice must be provided by either party not less than sixty (60) days prior to the end of the initial term or renewal 

period.  

 

 

 

IN WITNESS WHEREOF, Pepsi and Customer have caused this Amendment to be executed by the authorized persons set forth 

below. 

 

BOTTLING GROUP, LLC     OWASSO PUBLIC SCHOOLS 

 
By: ________________________________________   By: __________________________________________ 
Name: Krystal Halford                                   Name: _____________                        _______________ 
Title: Key Account Manager                             Title: ___________               ______________________ 
Date: September 1, 2022                                  Date:                                        ___________________ 
 
 



2022-2023 ESC Representatives
Board of Education Minute Clerk Renae Klein
Board of Education Deputy Minute Clerk Rachelle Roberts
Treasurer Phillip Storm
Assistant Treasurer Sheryl Mansard
Encumbrance Clerk Renee Atkinson
Acitivity Fund Custodian Evelyn Bryan

Purchasing Agents
Margaret Coates, Phillip Storm, Kerwin Koerner, 
Mark Officer

E-Rate Agent Russell Thornton
Receiving Agents Phillip Storm, Brad Yokley, Kerwin Koerner
Residency Officers Kerwin Koerner, Mark Officer
Title IX Compliance Officer Mark Officer
ADA Representative Mark Officer, Kerwin Koerner
Federal Programs Mark Officer, Ashley Hearn
Section 504/Title II of the ADA Charlene Duncan, Ashley Hearn
Age Act Coordinator Lisa Johnson, Andrea Echols



Request for approval:
Board to consider and take possible action on the proposed edits and changes to Policy
#1.75 Nondiscrimination, as outlined in the attachment.



1.75 Nondiscrimination

There will be no discrimination in the district because of race, color, sex, pregnancy, gender,
gender expression or identity, national origin, religion, disability, veteran status, sexual
orientation, age, or genetic information in its programs, services, activities and employment. The
district also provides equal access to the Boy Scouts of America and other designated youth
groups. The following people have been designated to handle inquiries regarding the district’s
non-discrimination policies:

Section 504/Title II of the Americans with Disabilities Act Coordinator (for questions or
complaints based on disability)

Charlene Duncan
Director of Special Services
or
Dr. Kent Wire
Director of Instructional Services
Owasso Public Schools
1501 N. Ash, Owasso, OK 74055
918-272-5367

Title VI of the Civil Rights Act Coordinator (for questions or complaints based on race,
color and national origin)

Dr. Kim Castaldi
Assistant Superintendent of Teaching and Learning
Owasso Public Schools
1501 N. Ash, Owasso, OK 74055
918-272-5367

Title IX Coordinator (for questions or complaints based on sex, pregnancy, gender,
gender expression or identity)

Dr. Kim Castaldi
Assistant Superintendent of Teaching and Learning
Owasso Public Schools
1501 N. Ash, Owasso, OK 74055
918-272-5367

Age Act Coordinator (for questions or complaints based on age)

Lisa Johnson
Director of Human Resources
Owasso Public Schools

Amended April 2019
Amended November 2015



1501 N. Ash, Owasso, OK 74055
918-272-5367

Any individual, who has experienced some other form of discrimination, including
discrimination not listed above, may contact:

Kerwin Koerner
Assistant Superintendent of District Services
Owasso Public Schools
1501 N. Ash, Owasso, OK 74055
918-272-5367

Outside Assistance may be obtained from:

U.S. Department of Education
Office for Civil Rights
One Petticoat Lane
1010 Walnut Street, Suite 320
Kansas City, MO 64106
(816) 268-0550
(816) 268-0599 (Fax)
(877) 521-2172 (TTY)
E-mail: OCR.KansasCity@ed.gov

Amended April 2019
Amended November 2015



Request for approval:
Board to consider and take possible action on the proposed edits and changes to Policy
#5.58 Prohibition of Race and Sex Discrimination, as outlined in the attachment.



5.58 Prohibition of Race and Sex Discrimination

The Board of Education hereby directs that neither the district, nor any employee of the district,
shall teach or include in a course for students or employees the following discriminatory
principles:

1) One race or sex is inherently superior to another race or sex,

2) An individual, by virtue of his or her race or sex, is inherently racist, sexist or

oppressive, whether consciously or unconsciously,

3) An individual should be discriminated against or receive adverse treatment solely or

partly because of his or her race or sex,

4) Members of one race or sex cannot and should not attempt to treat others without

respect to race or sex,

5) An individual’s moral character is necessarily determined by his or her race or sex,

6) An individual, by virtue of his or her race or sex, bears responsibility for actions

committed in the past by other members of the same race or sex,

7) Any individual should feel discomfort, guilt, anguish or any other form of psychological

distress on account of his or her race or sex, or

8) Meritocracy or traits such as a hard work ethic are racist or sexist or were created by

members of a particular race to oppress members of another race.

A “course” shall include any forum where instruction or activities tied to the instruction are
provided, including training, seminars, professional development, lectures, sessions, coaching,
tutoring, or any other class.

Any individual may file a complaint alleging that a violation has occurred of enumerated items
1-8 above. In order for a complaint to be accepted for investigation, it must:

A. Be submitted in writing, signed and dated by the complainant, including complaints

submitted through electronic mail that include electronic signatures;

B. Identify the dates the alleged discriminatory act occurred;

C. Explain the alleged violation and/or discriminatory conduct and how enumerated

items 1-8 above have been violated;

D. Include relevant information that would enable a public school to investigate the

alleged violation; and

E. Identify witnesses the school may interview. The school will not dismiss a complaint

for failure to identify witnesses.

Adopted August 2021



The district hereby designates Dr. Kim Castaldi Mark Officer, Assistant Superintendent of
Teaching and Learning, as the employee responsible for receiving complaints. Complaints may
be submitted online through the district website.

Upon receipt of a complaint, the complainant shall receive notification from the designated
employee that the complaint has been received and whether it will be investigated within ten
(10) days of receipt.

Adopted August 2021
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Gifted Advisory Committee
2022-2023, 2023-2024

Dr. Margaret Coates margaret.coates@owassops.org Superintendent

Charlene Duncan charlene.duncan@owassops.org Director of Special Services

Dr. Johanna Woodard johanna.woodard@owassops.org Teaching & Learning Coordinator

Two Year Term Limit Positions

Matt Roberts matt.roberts@owassops.org 6GC Principal

Sarah Vann sarah.vann@owassops.org Hodson Elementary Principal

Kaitlin Woolman kaitlin.woolman@owassops.org Elementary Enrichment Specialist

Jennifer Farley jennifer.farley@owassops.org 7GC STEM

Lisa McBride lisa.mcbride@owassops.org High School AP Teacher

Mendi Burns burnsmk6@gmail.com Elementary Parent

Tara Hall osuhall@yahoo.com Community Member

Isaac Adepoju imborn2reign@yahoo.com Secondary Parent
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School Library Book Selection

First Reading:
Board to review Policy # 1.86 (title) “School Library Book selection” for first reading.
Edits, changes, and additions to the policy are outlined in the attachment.

The responsibility for the selection of library media center materials rests with the Owasso
Board of Education.  Authority for the selection of proper materials shall be delegated to the
library media center staff.  Materials shall be selected in accordance with the principles
established by the School Library Bill of Rights as approved by the American Association of
School Librarians.  Final selection will be made by the media specialist with input from the
selection review committee.  Suggestions from the administration, the faculty, and from the
students are encouraged.

The superintendent or designee shall prepare regulations that support this policy.

The American Association of School Librarians affirms that all libraries are forums for
information and ideas, and that the following basic ideals should guide their services:

1. Books and other library resources should be provided for the interest, information and
enlightenment of all people the library serves.  Materials should not be excluded
because of the origin, background or views of those contributing to their creation.

2. Libraries should provide materials and information presenting all points of view on
current and historical issues.  Materials should not be proscribed or removed because of
partisan or doctrinal disapproval.

3. Libraries should challenge censorship in the fulfillment of their responsibility to provide
information and enlightenment.

4. Libraries should cooperate with all persons and groups concerned with resisting
abridgment of free expression and free access to ideas.

5. A person’s right to use a library should not be denied or abridged because of origin, age,
background, or views.

6. Libraries that make exhibit spaces and meeting rooms available to the public they serve
should make such facilities available on an equitable basis, regardless of the beliefs or
affiliations of individuals or groups requesting their use.

Responsibility for Selection

The board of education, the governing body of the school district, is legally responsible for
the selection of instructional materials.  This authority is delegated to the professional
personnel of the district for the selection of these materials.

1



Created September, 2022

Materials for the library media center are selected primarily by the Library Media Specialist
with input from the Selection Review Committee.

Selection Review Committee may include:
Library Media Specialist
Principal
Counselor
Classroom Teacher(s)

This committee must be approved by the superintendent or their designee.

Types of Material for Purchase

1. Instructional materials are chosen because they are of interest and have learning value
for the student in the community.  Materials are not excluded because of race,
nationality, religion, or political views of the writer.

2. Insofar as it is practical, materials are provided which present all points of view
concerning the problems and issues of our time:  international, national, and local.
Books and materials of sound factual authority are not removed or banned from
library media center shelves because of partisan or doctrinal disapproval.

3. Periodicals and newspapers that supplement the curriculum needs shall be chosen
for accuracy, objectivity, accessibility, demand, and prices.

4. Multiple items of outstanding quality and much in demand media are purchased as
needed.

5. Nonfiction subjects that are topics of criticism are carefully considered before
selection.

Among these are:

A. Religion -- Factual unbiased material that represents all major religions may
be included in the library media center collection.  Bibles and other sacred
writings are acceptable.  Publications from religious bodies may be selected if
they have general value or appear in magazine indexes.

B. Ideologies -- The library media center should, without making any effort to
sway the reader's judgment, make available basic factual information on the
maturity level of its reading public of ideologies or philosophies that are of
current or continuing interest.

C. Science -- Medical and scientific knowledge suitable to the development stage
of the student should be made available without any biased selection of facts.

2
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Criteria for Selection

1. Selections are made for, and in accordance with, the different maturity levels of the
students.

2. Materials are selected which fill a need related to the curriculum and/or contribute to
the development and enrichment of the student.

3. Interests, needs, abilities of the students, and correlation of materials with the
curriculum are dominating factors in the selection of materials.

Selection Tools
In selecting materials for purchase, the media specialist evaluates the existing collection and
consults reputable, unbiased, professionally prepared selection aids, such as:

Booklist
Bulletin of the Center for Children's Books
Children's Catalog
The Elementary School Library Collection
Hornbook
Oklahoma Department of Libraries Book
School Library Journal
Junior High & Senior High School Catalog
Fiction Catalog

When possible, audiovisual materials shall be previewed before purchase or ordered with
return privilege guaranteed.

Gift Books and Materials

1. Gift books and materials are accepted with the understanding that they must meet the
same selection criteria as materials purchased with board of education funds.  The
practice of a donor purchasing new books or materials as library media center gifts is
discouraged.  It is preferable that donors make monetary gifts for the purchase of
books and materials because the school receives a discount and can purchase more
books for the same amount of money.

2. Gift books and other materials, once accepted by the Owasso Public Schools,
become the property of the Owasso Public Schools.

Procedures for Reconsideration of Materials

1. It is recommended that a stakeholder should have the right to reject the use of
instructional or library media materials which seem incompatible with his/her values
and beliefs. It is further recommended that classroom assignments involving
instructional materials provide alternative choices. This procedure is consistent with
the National Council of Teachers of English statement on Students’ Right to Read

3
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which is endorsed in its entirety. However, no stakeholder has the right to determine
the reading material for students other than his/her own children.

2. Any stakeholder who wishes to request reconsideration of the use of any instructional
or library media center materials in the school must make his/her request in writing on
a Request for Reconsideration Form provided by the principal. The completed form is
to be returned to the site principal for consideration by members of a review
committee which is established by the site principal. No administrator, library media
specialist or teacher should agree to withdraw an item without referring it to the
review committee which determines whether the material should be withdrawn.

3. The committee membership designated by the site principal where the complaint
occurs includes the following:

a. Voting Members:
i. Appropriate Level Principal from Alternate Site
ii. Appropriate Level Library Media Specialist from Alternate Site
iii. Appropriate Level Teacher from Alternate Site
iv. Appropriate Level Parent from Alternate Site
v. Appropriate Level Teacher from Site of Complaint

vi. Grades 9th and above can include 2 students (Optional)

b. Non-Voting Member:
i. Principal from Site of Complaint
ii. Appropriate Level Library Media Specialist from Site of Complaint

4. During the time of review the selection will be moved from the shelf to the principal’s
office.  The complainant’s concerns will be reviewed in addition to the materials. The
materials will be judged by the committee as to conformity with selection criteria and
instructional goals. The committee will reach a decision by simple majority vote. The
complainant will receive a copy of the committee’s Report of Reconsideration. The
site principal will keep copies of the Request for Reconsideration and the Report of
Reconsideration.

5. In the event the complainant does not accept the decision of the review committee,
he/she may appeal to the Assistant Superintendent of Teaching and Learning. In the
event the complainant does not accept the decision of the Assistant Superintendent
of Teaching and Learning, he/she may appeal to the Owasso Board of Education. The
decision of the Owasso Board of Education will be considered final.

6. In the event that more than one item is to be reviewed the reviews will happen one at
a time.  Only the item currently under consideration by the committee will be moved
from the shelf.  It is expected that the review process will take no longer than 90
school days for items to be reviewed. Once a final decision has been made by the
board of education regarding library materials, that material shall not be reconsidered
again for a minimum of 5 years.

4



BOE Agenda Items - Templates

First Reading:

Board to review Policy #1.22 (title) Discrimination, Harassment, and Retaliation and Grievance
Procedure for Filing, Processing, and Resolving Complaints Alleging Discrimination, Harassment
and Retaliation for first reading. Edits, changes, and additions to the policy are outlined in the
attachment.

Title VI Coordinator
(for questions or complaints based on race, color and national origin)
Dr. Kim Castaldi
Assistant Superintendent of Teaching and Learning
or
Dr. Kent Wire
Director of Instructional Services
1501 North Ash
Owasso, Oklahoma 74055
Office Number: (918) 272-5367

Title IX Coordinator
(for questions or complaints based on sex, pregnancy, gender, gender expression
or identity)
Dr. Kim Castaldi
Assistant Superintendent of Teaching and Learning
1501 North Ash
Owasso, Oklahoma 74055
Office Number: (918) 272-5367
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1.22a   Prohibition of Race and Sex Discrimination in Curriculum and 
Complaint Process 

 
The board of education hereby directs that neither the district nor any employee of the district 
shall teach or include in a course for students or employees the following discriminatory principles: 

 
1) One race or sex is inherently superior to another race or sex, 
2) An individual, by virtue of his or her race or sex, is inherently racist, sexist or 

oppressive, whether consciously or unconsciously, 
3) An individual should be discriminated against or receive adverse treatment 

solely or partly because of his or her race or sex, 
4) Members of one race or sex cannot and should not attempt to treat others without 

respect to race or sex, 
5) An individual’s moral character is necessarily determined by his or her race or sex, 
6) An individual, by virtue of his or her race or sex, bears responsibility for actions 

committed in the past by other members of the same race or sex, 
7) Any individual should feel discomfort, guilt, anguish or any other form of 

psychological distress on account of his or her race or sex, or 
8) Meritocracy or traits such as a hard work ethic are racist or sexist or were created by 

members of a particular race to oppress members of another race. 

 
A “course” shall include any program or activity where instruction or activities tied to the 
instruction are provided by or within a public school, including courses, programs, 
instructional activities, lessons, training sessions, seminars, professional development, 
lectures, coaching, tutoring, or any other classes. 

 
Any individual may file a complaint alleging that a violation has occurred of enumerated 
items 1-8 above. In order for a complaint to be accepted for investigation, it must: 

 
A. Be submitted in writing, signed and dated by the complainant, including complaints 

submitted through electronic mail that include electronic signatures; 
B. Identify the dates the alleged discriminatory act occurred; 
C. Explain the alleged violation and/or discriminatory conduct and how enumerated 

items 1-8 above have been violated; 
D. Include relevant information that would enable a public school to investigate the 

alleged violation; and 
E. Identify witnesses the school may interview. The school will not dismiss a 

complaint for failure to identify witnesses. 
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The district hereby designates Dr. Margaret Coates, Superintendent, as the employee 
responsible for receiving complaints. The district will ensure that the employee is 
unbiased and free of any conflicts of interest. Complaints may be provided via telephone 
at 918-272-5367 or email to margaret.coates@owassops.org. This contact information 
shall also be accessible on the school district’s website. 

 
Upon receipt of a complaint, the complainant shall receive notification from the designated 
employee that the complaint has been received and whether it will be investigated within 
ten (10) days of receipt. 

 
The school district shall investigate all legally sufficient complaints and decide as to 
whether a violation occurred. The school district shall receive, process and investigate 
complaints in the same manner as all other complaints of discrimination. The investigation 
process shall be completed within forty-five (45) days of receipt of a claim. Within ten (10) 
days of resolution of the complaint, the designated employee shall report the resolution to 
the State Department of Education. 

No individual shall be retaliated against for (1) filing a complaint; (2) exercising any right or 
privilege conferred by or referenced within 210:10-1-23 of the Accreditation Standards; (3) 
exercising any right or privilege secured by a law referenced in 210:10-1-23 of the 
Accreditation Standards. Any school employee who retaliates against a complainant may 
be subject to disciplinary action by the school district or by the State Board of Education. 

 
Any teacher who files a complaint or otherwise discloses information that the teacher 
reasonably believes is a violation of the prohibited concepts listed above shall be entitled 
to Whistleblower Protections. 

 
Any teacher or other school employee who, willfully, knowingly, and without probable 
cause makes a false report may be subject to disciplinary action by the school district or 
by the State Board of Education. 

 
LEGAL REFERENCE: 70 O.S. § 24-158 

State Accreditation Standard 210:10-1-23 
 

For questions on Prohibition on Race and Sex Discrimination, contact: 
 

Dr. Margaret 
Coates 
Superintendent 
1501 North Ash 
Owasso, Oklahoma 74055 
Office Number: (918) 272-5367 
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A policy on this issue is required by the 
Standards of Accreditation for Oklahoma 
Schools Effective July of 2021
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OWASSO PUBLIC SCHOOLS 
 

PROHIBITION OF RACE AND SEX DISCRIMINATION IN CURRICULUM AND 
COMPLAINT PROCESS COMPLAINT FORM 

This must be submitted in writing either in person or via email. 
 
TO:  , 

 
 
On the  day of  , 20 ,  (Name 
of Employee) violated 70 O.S. § 24-157(B) by requiring or making a part of a course 
taught by the school district the following discriminatory principle: 

 
1) One race or sex is inherently superior to another race or sex, 
2) An individual, by virtue of his or her race or sex, is inherently racist, sexist 

or oppressive, whether consciously or unconsciously, 
3) An individual should be discriminated against or receive adverse treatment solely 

or partly because of his or her race or sex, 
4) Members of one race or sex cannot and should not attempt to treat others 

without respect to race or sex, 
5) An individual’s moral character is necessarily determined by his or her race or sex, 
6) An individual, by virtue of his or her race or sex, bears responsibility for 

actions committed in the past by other members of the same race or sex, 
7) Any individual should feel discomfort, guilt, anguish or any other form of 

psychological distress on account of his or her race or sex, or 
8) Meritocracy or traits such as a hard work ethic are racist or sexist or were created 

by members of a particular race to oppress members of another race. 
 
Please circle the item above that was violated. An explanation of the alleged violation, how the 
above item was violated, and relevant information to enable the district to investigate the 
alleged discriminatory conduct includes, but is not limited to: 
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(PROHIBITION OF RACE AND SEX DISCRIMINATION, CONTINUED) 
 
 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

The district may interview the following individuals: 
 
 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 
I,  , attest that the information that I have provided 

above is correct and accurate. 
 
 
 

Complainant 
 
Please submit this form to: 

Dr. Margaret Coates, Superintendent  
1501 North Ash 
Owasso, Oklahoma 74055 
Office Number: (918) 272-5367



BOE Agenda Items - Templates

Addition of Stipends

1) Mock trial Assistant Coach - this position is needed because there are two Mock Trial teams who
often have to take 2 different school vehicles and split up at events.  It will help in the supervision
guidance for 8-th-12th grade students who choose to participate in Mock Trial.  The stipend for this
position will be $750.

2) High School newspaper (Rampage) sponsor - this position is needed because previously the
sponsor had a section built into the day for a newspaper class.  With enrollment increases that is no
longer feasible so we need to add an extra duty stipend for that sponsor to work off contract time.
The stipend of the position will be $750.



Owasso Public Schools

EXTRA DUTY JOB DESCRIPTION

JOB TITLE: Mock Trial Assistant Coach/Sponsor
DEPARTMENT: 8th Grade Center
REPORTS TO: Principal
FLSA STATUS: Exempt
CONTRACT STATUS: Extra Duty
APPROVED BY: Mr. Mark Officer
APPROVED DATE:

SUMMARY: The mock trial assistant coach/sponsor assists the head coach/sponsor and supervises 8th
Grade Center and Owasso High School students who are on 3-5 teams that compete across the state in
the Oklahoma Bar Association Mock Trial Program. The assistant coach/sponsor works with lawyers
and judges to teach/coach a different case every year. The assistant coach/sponsor is in charge of
registration, transportation and logistics for practice. The assistant coach/sponsor also supervises a
tournament on Martin Luther King Day, assists the head coach/sponsor with planning a possible fall
tournament and works with the booster club for fundraising.

ESSENTIAL FUNCTIONS: These statements are intended to describe the responsibilities assigned to
this position and are not intended to represent an exhaustive list of all responsibilities, duties and skills
required.

1. Assists the head coach/sponsor.
2. Supervises students and volunteer lawyer/judge coaches for evening and some weekend

practices.
3. Organizes paperwork for OBA registration and facilitates transportation to events.
4. Coaches students and prepares the team for competition.

SUPERVISORY RESPONSIBILITIES: Lay coaches for expert legal coaching.

QUALIFICATION: To perform this job successfully, an individual must be able to perform each
essential duty satisfactorily. The requirements listed below are representative of the knowledge, skill,
and/or ability required. Reasonable accommodations may be made to enable individuals with
disabilities to perform the essential functions.

EDUCATION and/or EXPERIENCE:
1. Bachelor’s degree

KNOWLEDGE/SKILLS/ABILITIES: Computer literate; excellent written and oral communication
ability; strong knowledge of rules, regulations, policies and laws applicable to education and special
education; expertise in Oklahoma State Department of Education regulations related to curriculum and
instruction. Ability to follow all district policies and procedures. Demonstrating strong communication
skills, orally and in writing, with faculty, staff, team members, and administrators. Ability to work
without supervision, and work as a team player. Ability to document records accurately. Ability to



Owasso Public Schools
manage confidential information in a manner that respects students, families, and employees. Ability to
listen effectively. Ability to maintain emotional control under stressful situations and when working
with students exhibiting non-compliant behaviors.

LANGUAGE SKILLS: Ability to read, analyze, and interpret English language.

MATHEMATICAL SKILLS: Ability to apply advanced mathematical concepts and mathematical
operations to such tasks as frequency distribution, determination of test reliability and validity, analysis
of variance, correlation techniques, sampling theory, and factor analysis.

REASONING ABILITY: Ability to apply common sense understanding to carry out written and oral
instructions.  Ability to define problems, collect data, establish facts, and draw valid conclusions.

LICENSES and REGISTRATIONS: Current driver’s license in good standing.

PHYSICAL DEMANDS: The physical demands described here are representative of those that must
be met by an employee to successfully perform the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the essential functions.

While performing the duties of this job, the employee is frequently required to sit at a desk or in
meetings for long periods; travel to school sites; and using keyboarding skills, work on a computer for
long periods. The employee may have potential exposure to human body fluids and potential physical
aggression from student that may be related to his or her disability.

WORK ENVIRONMENT: The work environment characteristics described here are representative of
those an employee encounters while performing the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the essential functions.

Typical office environments. The noise level in the work environment is usually quiet. Must have own
transportation to visit all sites.



BOE Agenda Items - Templates

Addition of Stipends

1) Mock trial Assistant Coach - this position is needed because there are two Mock Trial teams who
often have to take 2 different school vehicles and split up at events.  It will help in the supervision
guidance for 8-th-12th grade students who choose to participate in Mock Trial.  The stipend for this
position will be $750.

2) High School newspaper (Rampage) sponsor - this position is needed because previously the
sponsor had a section built into the day for a newspaper class.  With enrollment increases that is no
longer feasible so we need to add an extra duty stipend for that sponsor to work off contract time.
The stipend of the position will be $750.



Owasso Public Schools
EXTRA DUTY JOB DESCRIPTION

JOB TITLE: Rampage Sponsor
DEPARTMENT: School Site
REPORTS TO: Principal or Assistant Principal
FLSA STATUS: Exempt
CONTRACT STATUS: Extra Duty
APPROVED BY: Tiffani Cooper
APPROVED DATE: 7/28/2022

SUMMARY: The Club Sponsor facilitates the development, publishing, and distribution of Rampage
while encouraging student leaders to be actively involved and guiding the creative process.

ESSENTIAL FUNCTIONS: These statements are intended to describe the responsibilities assigned to
this position and are not intended to represent an exhaustive list of all responsibilities, duties and skills
required.

1. Support and facilitate the activities and events related to the creation of Rampage
2. Help students focus their planning processes and successfully execute the creation of a digital

school newspaper
3. Assists with special projects
4. All other duties as assigned

SUPERVISORY RESPONSIBILITIES: Students at all club activities, events, and meetings.

QUALIFICATION: To perform this job successfully, an individual must be able to perform each
essential duty satisfactorily. The requirements listed below are representative of the knowledge, skill,
and/or ability required. Reasonable accommodations may be made to enable individuals with
disabilities to perform the essential functions.

EDUCATION and/or EXPERIENCE:
1. Bachelor’s degree
2. Valid Oklahoma teaching certificate

KNOWLEDGE/SKILLS/ABILITIES: Computer literate; excellent written and oral communication
ability; strong knowledge of rules, regulations, policies and laws applicable to education and special
education; expertise in Oklahoma State Department of Education regulations related to curriculum and
instruction. Ability to follow all district policies and procedures. Demonstrating strong communication
skills, orally and in writing, with faculty, staff, team members, and administrators. Ability to work
without supervision, and work as a team player. Ability to document records accurately. Ability to
manage confidential information in a manner that respects students, families, and employees. Ability to
listen effectively. Ability to maintain emotional control under stressful situations and when working
with students exhibiting non-compliant behaviors.

LANGUAGE SKILLS: Ability to read, analyze, and interpret English language.



Owasso Public Schools
MATHEMATICAL SKILLS: Ability to apply advanced mathematical concepts and mathematical
operations to such tasks as frequency distribution, determination of test reliability and validity, analysis
of variance, correlation techniques, sampling theory, and factor analysis.

REASONING ABILITY: Ability to apply common sense understanding to carry out written and oral
instructions.  Ability to define problems, collect data, establish facts, and draw valid conclusions.

LICENSES and REGISTRATIONS: Current driver’s license in good standing.

PHYSICAL DEMANDS: The physical demands described here are representative of those that must
be met by an employee to successfully perform the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the essential functions.

While performing the duties of this job, the employee is frequently required to sit at a desk or in
meetings for long periods; travel to school sites; and using keyboarding skills, work on a computer for
long periods. The employee may have potential exposure to human body fluids and potential physical
aggression from student that may be related to his or her disability.

WORK ENVIRONMENT: The work environment characteristics described here are representative of
those an employee encounters while performing the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the essential functions.

Typical office environments. The noise level in the work environment is usually quiet. Must have own
transportation to visit all sites.
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PROFESSIONAL DEVELOPMENT 

Connected Kids, Inc. 

Conference Information Form 

  

  

  

  

  

  

      

  

      

Training presented: Duration # Participants Rate? 

Half-day 1-100 $ 750 
(1 - 3 hrs) over 100 $1,000 

in-Oklahoma? 
. Full-day 1-100 $1,500 
in-person 

F (3.5 - 6.5 hrs) over 100 $1,800 

out-of- Any duration 1 - 100 $1,800 

Oklahoma? (1 - 6.5 hrs) over 100 $2,000 

. Any duration 1-100 $250 per hour 
virtual 

(1 - 6.5 hrs) over 100 $300 per hour 
1 
  

For travel in Oklahoma and longer than approximately a one-hour drive from Tulsa, as a 

general rule, travel expenses to include cost for mileage and hotel will be added 

Travel expenses to include cost for mileage, airfare, hotel, ground transportation and meals, 

not to exceed per diem rated designated by the GSA, will be added 

2. CONSULTATION 

Includes materials and handouts for in-person professional development 

Rates are subject to change if participants are being charged to attend 

$125 per hour plus travel expenses if outside a one-hour drive from Tulsa. 

n/a 
  

  

1. 

For information or scheduling, contact Krista Macias at krista@connectedkids.arg 

See our website for information on all events: www.connectedkids.org 

Connected Kids, Inc cannot confirm requested training date without a 

confirmed Purchase Order or type of Payment Method in place. 

Refund Policy: 

Connected Kids Cancels: Applicants may choose either a full refund (less costs) or 100% toward a 

future event. 

. Applicant Cancels: The applicant's organization may substitute a replacement applicant at no 

additional cost. If a replacement applicant is not available, the following shall apply: i) if more than 

four weeks from the event date 100% refund (less costs) or 100% towards future event; ii) if less than 

four weeks, a 75% refund (less costs) or 75% applied toward a future event. 
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[ 

Connected Kids, Inc. 

a METAS op” Conference Information Form 

Name of contracting agency Owasso Public Schools 

Address __ 1501 N Ash Owasso, OK 74055 

Tentative Date (s) of Training January 17, 2023 Number of Participants_+100 

Number of training hours requested _ (min. 3hrs) Start time__ 8:30 End time 3:30 

Training to be: In-person(x) Virtual (_) Video conferencing typically used: 
  

Location and address of training Owasso Education Service Center 1501 N Ash Owasso, OK 74055 

  

Contact Person: Kay Wilburn email: _kay.wilburn@owassops.org 

Phone No.’s (w) 918-272-8182 (c) 

Accts Payable Contact_Renee Atkinson email_renee.atkinson@owassops.org 

Phone No. of AP Contact: (w) 918-272-5367 

Audience (check all that apply) 

(_ ) Adoptive parents (_ ) Child Care Providers (_ ) Parents 

(_ ) Attorneys (x ) Classroom Teachers (_ ) Principals 

(_ ) Caseworkers (_ ) Foster parents (_ ) School Counselors 

( ) Clergy (_ ) Head Start (_ ) Student 

(_ ) Child Care Directors (_ ) Medical Personnel (_ ) Therapists 

(_ ) Other 
  

Information Request(s): ALL requests must be made no less than 10 days prior to the event 

(x) Dr. Sorrels’ Bio (_) CEU Certificate for training 

(_ ) Headshot (_ ) Professional Development Certificate for training 

(_ ) Description of Training ( ) W-9 

Will you be charging attendees? no If yes, what is the charge per person? n/a 

Additional info. including any special training topics: How to best support classroom teachers with 
trauma responsive techniques. 

Session 8:30am-11:30 am_Lunch Break 11:30 am — 12:30 pm Return 12:30 p — 3:30 pm 

  

  

  

  

  

Client’s Signature, ee ____.__ Date: 12/19/22 
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 Policy Changes 
 2022-2023 

 Employment and/or Assignment of Relatives (1.77):  Language has been revised to allow 
 more flexibility for hiring supervisors to fulfill district needs and adjust to future workforce. 



 Employment and/or Assignment of Relatives (1.77) - Greenlined Version 

 A close relative, for administrative or supervisory employees, shall be defined as including the 
 mother, father, grandmother, grandfather, or grandchild of the employee, or of the spouse of the 
 employee, and, the spouse, son, son-in-law, daughter, daughter-in-law, brother, sister, brother- 
 in-law, or sister-in-law. 

 No employee will be placed in any  regular, full-time or part-time,  position wherein direct 
 administrative or supervisory authority is exercised by a close relative, or by any other relative 
 residing in the same household.  Employees who are husband and wife, brothers and/or sisters, 
 father and child, mother and child, or similar close relatives shall not be assigned to work in the 
 same building or department in which the relatives would be required to work in close daily 
 contact.  This does not apply to extra-duty assignments.  Exceptions may be granted by the 
 Superintendent or his designee, if the exception is directly beneficial to students or other options 
 do not exist. 



 Employment and/or Assignment of Relatives (1.77) - Revised Version 

 A close relative, for administrative or supervisory employees, shall be defined as including the 
 mother, father, grandmother, grandfather, or grandchild of the employee, or of the spouse of the 
 employee, and, the spouse, son, son-in-law, daughter, daughter-in-law, brother, sister, brother- 
 in-law, or sister-in-law. 

 No employee will be placed in any regular, full-time or part-time, position wherein direct 
 administrative or supervisory authority is exercised by a close relative, or by any other relative 
 residing in the same household. This does not apply to extra-duty assignments. Exceptions may 
 be granted by the Superintendent or his designee, if the exception is directly beneficial to 
 students or other options do not exist. 


	Agenda
	I. Call to Order and Roll Call
	II. Special Recognition - Dr. Sarah Vann, Lorelai Shuck, Jeremiah Omondi
	III. Pledge of Allegiance
	IV. Reports to the Board
	A. Superintendent's - Dr. Margaret Coates
	B. Teaching and Learning - Mr. Mark Officer
	C. District Services  -  Mr. Kerwin Koerner
	D. Continuous Strategic Improvement (CSI) - Ms. Stephanie Ruttman

	V. Comments from the Public Regarding Agenda Items

Each individual will have five (5) minutes to share their remarks related to the specific agenda item identified by the individual when signing up to speak. The total time allotted to comments from the public regarding the agenda will not exceed fifteen (15) minutes.
	VI. Consent Agenda:  Board to consider and take possible action on the following consent agenda items. (Dr. Coates)
	A. Minutes of August 18, 2022 Special Meeting
	August 18, 2022 Special Meeting Minutes

	B. Teaching and Learning
	i. Out of State Student Activity Trips
	September 2022 Overnight_Out of State Student Activity Requests

	ii. Contract with Incredible Pizza for Owasso High School Grad Bash 2023 for the 2022-2023 school year at a cost of $1,500.00, as outlined in the attachment and authorize the Superintendent or designee to execute the Contract
	INCREDIBLE PIZZA GRAD BASH 2023


	C. District Services
	i. Current Capacity numbers for Transfer students
	Owasso Public Schools - Transfer Procedures and Capacities - October 1, 2022.docx


	D. Finance
	i. Purchase orders (encumbrances) and changes to encumbrances for September 2022
	SEPT 2022 ENCUMBRANCES (no change orders)

	ii. Activity Financial Report for September 2022
	AUGUST 2022 ACTIVITY REPORT

	iii. Activity Account Budgets
	ACTIVITY CHANGE REQUESTS

	iv. Contract with Pepsi for the sale of beverage products for the 2022-2023 school year at a cost of $0.00 as outlined in the attachment and authorize the superintendent or designee to execute the contract
	Owasso Public Schools Amendment 2022 (1)


	E. Human Resources
	i. Transitions


	VII. Communications/Superintendent - Dr. Margaret Coates
	A. 2022-2023 Education Service Center Representatives for Owasso Public Schools (Dr. Coates)
	ESC Representatives 22-23 - Sheet1

	B. Board to consider and take possible action on the proposed edits and changes to Policy #1.75 Nondiscrimination, as outlined in the attachment (Jordan Korphage)
	Policy #1.75 Nondiscrimination  (1)

	C. Board to consider and take possible action on the proposed edits and changes to Policy #5.58 Prohibition of Race And Sex Discrimination, as outlined in the attachment (Jordan Korphage)
	Policy #5.58 Prohibition of Race and Sex Discrimination


	VIII. Teaching and Learning - Mark Officer
	A. Board to review ACT/CCRA Parent Survey Results
	Owasso High School ACT Parent Survey Results

	B. Board to consider and take possible action on the proposed Gifted and Talented Advisory Committee for 2022-2023
	Gifted Advisory Committee 22-23, 23-24

	C. Board to review Policy # 1.86 School Library Book Selection for first reading. This is a new policy as outlined in the attachment
	Selection of Library materials BOE first reading (1)

	D. Board to consider and take possible action on proposed edits, changes, and additions to Policy#1.22 Discrimination, Harassment, and Retaliation and Grievance Procedure for Filing, Processing, and Resolving Complaints Alleging Discrimination, Harassment and Retaliation as outlined in the attachment.
	Modify 1.22 pg 90 BOE policy (1)

	E. Board to consider and take possible action on the proposed addition of Policy #1.22a  Prohibition of Race and Sex Discrimination in Curriculum and Complaint Process, as outlined in the attachment to a link in the Student Handbooks for Owasso High School, Ram Academy, 6/7/8 Grade and Elementary.
	Policy Manual-1.22a

	F. Board to consider and take possible action on the proposed addition of a stipend for a Mock trial Assistant Coach, as outlined in the attachment
	Addition of Rampage, Mock Trial stipends August 2022
	Mock Trial Assistant Coach_Sponsor Job Description

	G. Board to consider and take possible action on the proposed addition of a stipend for a High School newspaper (Rampage) Sponsor, as outlined in the attachment
	Addition of Rampage, Mock Trial stipends August 2022
	Rampage Sponsor job description 2022

	H. Board to consider and take possible action on conference agreement with Connected Kids, Inc. for professional development by Dr. Barbara Sorrels on January 17th, for the 2022-2023 school year at a cost of $1,800, as outlined in the attachment and authorize the Superintendent or designee to execute the agreement.
	CONNECTED KIDS

	I. Board to consider and take possible action on a contract with Whalen Therapeutic Center, PLLC Intern: Jackie Scott M.Ed, MA., LPC (OK),LCPC (KS) for Assessment and Consultation Services to facilitate process for students with or suspected to have disabilities for the 2022-2023 school year at a cost of $ 66,000.00, as outlined in the attachment and authorize the Superintendent or designee to execute the Contract
	Contract with Whalen Therapeutic Center


	IX. District Services - Kerwin Koerner
	A. Board to review Version 1 and Version 2 of new School Board Ward maps for first reading
	Owasso 2022 Ward Redistrict Version 1
	Owasso 2022 Ward Redistrict Version 2


	X. Finance - Phillip Storm
	A. Board to consider and take possible action on the Treasurer's Report for September 2022
	Treasurer's Report (2)

	B. Board to consider and take possible action on School District 2022-2023 Estimate of Needs and Financial Statement of the Fiscal Year 2021-2022
	Owasso 2022-23 Estimate of Needs (2)

	C. Board to consider and take possible action on a Certificate and Order to Tulsa  County Clerk and Treasurer
	Certificate and Order with Bond attached - Tulsa County - Sept 2022

	D. Board to consider and take possible action on the License Agreement  with Capitol CMG, Inc. for the master use synchronization license of a song for the 2022- 2023 school year at a cost of $166.65, as outlined in the attachment and authorize the Superintendent or designee to execute the License Agreement
	CAPITOL CMG, INC SYNCHRONIZATION LICENSE

	E. Board to consider and take possible action on the License Agreement  with Warner-Tamerlane Publishing Corp. for the master use synchronization license of a song for the 2022- 2023 school year at a cost of $333.35, as outlined in the attachment and authorize the Superintendent or designee to execute the License Agreement
	2022 WARNER CHAPPELL MUSIC LICENSE


	XI. Human Resources - Lisa Johnson
	A. Board to review Policy #1.77 Employment and/or Assignment of Relatives for first reading.  Edits, changes, and additions to the policy are outlined in the attachment
	Policy Changes - Employment and or Assignment of Relatives 1.77

	B. Board to consider and take possible action on a resignation agreement between the District and teacher Kristi Witt and to authorize the Board President to execute the resignation agreement on behalf of the district

	XII. New Business
	XIII. Comments from the Public Regarding Non-Agenda Items

Each individual will have five (5) minutes to share their remarks related to the specific non-agenda item received in writing by the board minutes clerk seven (7) days prior to the board meeting date. The total time allotted to comments from the public regarding non-agenda items will not exceed fifteen (15) minutes.
	A. Tim Reiland
	B. Ron Causby

	XIV. Vote to Adjourn

