
Owasso Public Schools
Owasso Board of Education Regular Meeting

Independent School District No. 11
Tulsa County, Oklahoma

As required by Section 311, Title 25 of the Oklahoma Statutes, notice is hereby given that the 
Board of Education of Independent School District No. 11, Tulsa County, Oklahoma will hold 
Owasso Board of Education Regular Meeting on Monday, August 8, 2022, at 6:30 PM, Board of 
Education Room of the Dale C. Johnson Education Service Center, 1501 N Ash St., Owasso, 
Oklahoma 74055
Meeting live stream link:  https://youtu.be/3arblb7pnFwhttps://youtube.com/live/Z49Tdpurnm8

I. Call to Order and Roll Call
II. Pledge of Allegiance 
III. Reports to the Board

A. Superintendent - Dr. Margaret Coates
B. Teaching and Learning - Mr. Mark Officer
C. District Services  -  Mr. Kerwin Koerner
D. Continuous Strategic Improvement (CSI) - Ms. Stephanie Ruttman

IV. Comments from the Public Regarding Agenda Items
Each individual will have five (5) minutes to share their remarks related to the 
specific agenda item identified by the individual when signing up to speak. The 
total time allotted to comments from the public regarding the agenda will not 
exceed fifteen (15) minutes. 

V. Consent Agenda:  Board to consider and take possible action on the following 
consent agenda items. (Dr. Coates)
A. Minutes of July 18, 2022, Regular Meeting
B. Teaching and Learning

i. Out of State Student Activity Trips
ii. License agreement with Istation for IR - Student - Istation Reading 

(Student Account) for the Owasso 6th, 7th and 8th Grade Centers and High 
School and IM - Student - Istation Math (Student Account) for the Owasso 
6th, 7th and 8th Grade Centers and High School for the 2022-2023 school 
year at a cost of $6,936.00, as outlined in the attachment and authorize the 
Superintendent or designee to execute the agreement

iii. Contract with Robert Scott Kirschner for Speech Pathology Services for the 
2022-2023 school year at a cost of $75,000.00, as outlined in the 
attachment and authorize the Superintendent or designee to execute the 
Contract

iv. Purchase Agreement with Solution Tree to provide professional 
development for Owasso Public Schools for the 2022-2023 school year at a 
cost of $65,000, as outlined in the attachment and authorize the 
Superintendent or designee to execute the agreement

C. District Services
i. Proposed 2022-2023 Owasso Public Schools meal prices as outlined in the 

attachment

https://youtu.be/3arblb7pnFw
https://youtube.com/live/Z49Tdpurnm8


D. Finance
i. Purchase orders (encumbrances) and changes to encumbrances for August 

2022
ii. Activity Financial Report for August 2022
iii. Advertising Agreement with Lighthouse Electric as a Volleyball sponsor 

for the 2022- 2023 school year with a donation of $1,000, as outlined in the 
attachment and authorize the Superintendent or designee to execute the 
Advertising Agreement

iv. Advertising Agreement with Rib Crib as a Volleyball sponsor for the 2022-
2023 school year at a donation of $1,000, as outlined in the attachment and 
authorize the Superintendent or designee to execute the Advertising 
Agreement

v. Advertising Agreement with Tulsa Technology as an Athletic Sponsor for 
the 2022-2023 school year at a donation of $4,000, as outlined in the 
attachment and authorize the Superintendent or designee to execute the 
Advertising Agreement

E. Human Resources
i. Transitions

VI. Communications/Superintendent - Dr. Margaret Coates
A. Board to consider and take possible action on proposed Board of Education 

Meeting dates for the 2023 calendar year
VII. Teaching and Learning - Mark Officer

A. Board to review Policy#1.22 Discrimination, Harassment, and Retaliation and 
Grievance Procedure for Filing, Processing, and Resolving Complaints 
Alleging Discrimination, Harassment and Retaliation for first reading.  Edits, 
changes, and additions to the policy are outlined in the attachment

B. Board to consider and take possible action on the proposed edits, changes, and 
additions to NEW Policy #1.85 Disciplinary Action for Misuse of School 
Bathrooms and Changing Facilities, as outlined in the attachment

C. Board to consider and take possible action on the 3 year Agreement with 
Amplified IT for Google Workspace for Education for the 2022- 2023, 2023-
2024, 2024-2025 school year at a cost of $42,500, paid annually, as outlined in 
the attachment and authorize the Superintendent or designee to execute the 
License Agreement

D. Board to consider and take possible action on the Google Workspace Student 
Enrollment Verification Letter with Amplified IT for Google Workspace for 
Education for the 2022-2023 school year at a cost of $42,500 as outlined in the 
attachment and authorize the Superintendent or designee to execute the License 
Agreement

E. Board to consider and take possible action on the Practicum Articulation 
Agreement and Student Teaching Agreement with Liberty University to 
provide placement for students in Liberty's Student Teacher Program for the 
2022-2023 school year at no cost, as outlined in the attachment and authorize 
the Superintendent or designee to execute the Agreements

F. Board to consider and take possible action on the Contract with Lauren 
Lunsford for Ram Academy Artist - In - Residence services for the 2022- 2023 



school year at a cost of $6,000, as outlined in the attachment and authorize the 
Superintendent or designee to execute the Contract

VIII. District Services - Kerwin Koerner
A. Board to consider and take possible action on the Supplemental Contract with 

the Stacy Group for architectural services for the track facilities project at a 
cost of 6% of total construction costs, as outlined in the attachment and 
authorize the Superintendent or designee to execute the contract.

IX. Finance - Phillip Storm
A. Board to consider and take possible action on the Treasurer's Report for August 

2022
B. Board to consider and take possible action on a School Site Statutory Waiver 

Application through the Oklahoma State Department Of Education Office of 
Accreditation

C. Board to consider and take possible action on the License Agreement with 
Honestly Good Music for the master use synchronization license of a song for 
the Owasso Rams Sports Network to use during the 2022- 2023 school year at a 
cost of $500, as outlined in the attachment and authorize the Superintendent or 
designee to execute the License Agreement

D. Board to consider and take possible action on the Service Agreement with 
Jentri Sinor Nutrition LLC as a sports nutrition consultant for the Owasso 
Athletics department to use for the 2022- 2023 school year at a cost of $10,000, 
as outlined in the attachment and authorize the Superintendent or designee to 
execute the Service Agreement

X. Human Resources - Lisa Johnson
A. Board to consider and take possible action on the proposed edits, changes, and 

additions to Policy #2.13 Parental Leave for certified personnel, as outlined in 
the attachment.

B. Board to consider and take possible action on the proposed edits, changes, and 
additions to Policy #2.13 Parental Leave for administrators, as outlined in the 
attachment.

C. Board to consider and take possible action on the proposed edits, changes, and 
additions to Policy #2.13 Parental Leave for support personnel, as outlined in 
the attachment.

D. Board to consider and take possible action on the proposed edits, changes, and 
additions to Policy #3.12 Personal Leave for support personnel, as outlined in 
the attachment.

XI. New Business
XII. Comments from the Public Regarding Non-Agenda Items

Each individual will have five (5) minutes to share their remarks related to the 
specific non-agenda item received in writing by the board minutes clerk seven (7) 
days prior to the board meeting date. The total time allotted to comments from the 
public regarding non-agenda items will not exceed fifteen (15) minutes.
A. Ron Causby
B. Tim Reiland

XIII. Vote to Adjourn

This agenda was posted prior to 6:30p.m. on Friday, August 5, 2022, at the Entrance of the Board of Education 



Room, located in the Dale C. Johnson Education Service Center, Owasso Public Schools, 1501 N. Ash, 
Owasso, Oklahoma. 

OWASSO PUBLIC SCHOOL BOARD OF EDUCATION
Renae Klein, Clerk
 
 



Owasso Board of Education Regular 
Meeting
Monday, July 18, 2022 6:30 PM Central

Board of Education Room of the Dale C. 
Johnson Education Service Center

1501 N Ash St.
Owasso, Oklahoma 74055  

     
I. Call to Order and Roll Call 
Attendance Taken at 6:30 PM. 
Brent England:   Present   
Neal Kessler:   Absent   
Rhonda Mills:   Present   
Stephanie Ruttman:   Present   
Forrest Turpen:   Present   
Present: 4, Absent: 1.

II. Pledge of Allegiance  

III. Reports to the Board 

A. Superintendent's Report - Dr. Margaret Coates 
Dr. Coates gave an update and read the law regarding New Policy 1.85 Use/Misuse of 
bathrooms and changing facilities.  She gave a brief update on our Continuous Strategic 
Improvement plan. Stating the stakeholder groups have been identified and surveys are to be 
distributed August 1, 2022 through various platforms. She also shared the district will partner 
with the House of Representatives to establish changes to the School board ward boundaries if 
needed according to the recent census. 

B. Teaching and Learning Report - Mr. Mark Officer 
Mr. Officer reported the Teaching and Learning team are planning professional development 
and collaboration day activities for back to school.  New Teacher orientation will be held on 
August 4th. The Indian Education department is gearing up for their annual school supply 
distribution on August 4th and 5th.  Marching band practice begins next week.  Outside 
activities will take place in the mornings due to extreme heat.  

C. District Services  -  Mr. Kerwin Koerner 
Mr. Koerner reported on various district wide summer projects such as carpeting, painting and 
parking lot improvements.  He shared all gymnasiums across the district were now operating 
with LED lighting. District Services will hold a Job Fair on July 21, 2022 for the 
Transportation, Child Nutrition and Maintenance departments. 

IV. Comments from the Public Regarding Agenda Items
Each individual will have five (5) minutes to share their remarks related to the specific agenda 
item identified by the individual when signing up to speak. The total time allotted to comments 
from the public regarding the agenda will not exceed fifteen (15) minutes.  
Ms. Stephanie Ingersoll addressed the board regarding item VII.A. 
Mr. Ron Causby addressed the board regarding item VII.A. 

V. Consent Agenda:  Board to consider and take possible action on the following consent 
agenda items. (Dr. Coates) 



Motion to approve consent agenda items V.A. through V.F.i. This motion, made by Rhonda 
Mills and seconded by Stephanie Ruttman, passed.
Brent England:   Yea   
Neal Kessler:   Absent   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

A. Minutes of June 20, 2022 Regular Meeting 

B. Minutes of July 7, 2022 Special Meeting 

C. Teaching and Learning 

i. Overnight/Out of State Student Activity Trips 

ii. License Agreement with International Academy of Science for the Acellus Learning 
System for Virtual Education of elementary students for the 2022-2023 school year at a cost 
of $12,500.00, as outlined in the attachment and authorize the Superintendent or designee to 
execute the MOU / License Agreement / Contract 

iii. Contract with the Oklahoma Department of Career and Technology Education for 
Secondary Career and Technology Education Programs for the 2022- 2023 school year at a 
cost of $ -0- and to receive an allocation from career tech in the amount of $70,605 as 
outlined in the attachments and authorize the Superintendent or designee to execute the 
contract. 

iv. Memorandum of Understanding with Tulsa Community College for Owasso High 
School students to participate in the Concurrent Enrollment Program for the 2022-2023 
school year at a cost of $0 to the school district, as outlined in the attachment and authorize 
the Superintendent or designee to execute the Memorandum of Understanding. 

v. License agreement with Istation for Istation Reading and Math Bundle, ISIP Advanced 
Reading Student Assessment, ISIP Math Student Assessment and Onsite Professional 
Development for our 9 elementary schools and the Owasso 6th, 7th and 8th Grade Centers 
for the 2022-2023 school year at a cost of $169,832.66, as outlined in the attachment and 
authorize the Superintendent or designee to execute the agreement. 

vi. Contract with Function 1st Therapies for Occupational Therapy Services for the 2022-
2023 school year at a cost of $ 101,275.00, as outlined in the attachment and authorize the 
Superintendent or designee to execute the Contract. 

vii. Contract with Integrative Physical Therapy P.C. for Physical Therapy Services for the 
2022-2023 school year at a cost of $ 141,300.00, as outlined in the attachment and authorize 
the Superintendent or designee to execute the MOU / License Agreement / Contract. 

viii. Contract with Beth Anne Manipela, PLLC for Occupational Therapy Services for the 
2022-2023 school year at a cost of $150,100.00, as outlined in the attachment and authorize 
the Superintendent or designee to execute the Contract. 



D. District Services 

i. License Agreement with Dude Solutions for Facility Scheduling Software for the 2022-
2023 school year at a cost of $13,496.13, as outlined in the attachment and authorize the 
Superintendent or designee to execute the License Agreement. 

ii. Service Agreement with Team Professional Services for Extracurricular Activities Drug 
Testing for the 2022-2023 school year at a cost of $8,000, as outlined in the attachment and 
authorize the Superintendent or designee to execute the Service Agreement 

iii. Renewal of Agreement with Rogers County for the Interlocal use of Property 
Maintenance Agreement for the 2022-2023 school year at a cost of $0, as outlined in the 
attachment and authorize the Superintendent or designee to execute the Agreement. 

E. Finance 

i. Purchase orders (encumbrances) and changes to encumbrances for July 2022 
2022-2023 General Fund #215-230 (Vendors) $13,612.50
2022-2023 Building Fund #70 (Vendors) $13,000.00
2022-2023 Child Nutrition Fund #27 (Vendors) 6,983.20
2022-2023 Bond Fund 31 #35-70 (Vendors) $458,773.04
2022-2023 Bond Fund 33 #2 (Vendors) $10,681.55
2022-2023 Bond Fund 35 #10-14 (Vendors) $432,543.03
2022-2023 Bond Fund 39 #35-39 (Vendors) $82,825.36
2022-2023 Bond Fund 04-BOK #12 (Vendors) $3,461.50 

ii. Activity Financial Report for June 2022 

iii. Contract with Tulsa Technology Center for student transportation for the 2022-2023 
school year at a cost of $0.00 as outlined in the attachment and authorize the superintendent 
or designee to execute the contract.. Tulsa Technology Center will pay Owasso Public 
Schools $2.60 per mile (not to exceed $293,138.56) for transporting our students to their 
facilities. 

F. Human Resources 

i. Transitions 

VI. Communications/Superintendent - Dr. Margaret Coates 

A. Board to consider and take possible action on the Contract with Maxwell Leadership 
Organization for professional development leadership training for all district administrators for 
the 2022- 2023 school year at a cost of $15,800, as outlined in the attachment and authorize 
the Superintendent or designee to execute the Contract. 

Motion to approve the Contract with Maxwell Leadership Organization for professional 
development leadership training for all district administrators. This motion, made by 
Stephanie Ruttman and seconded by Rhonda Mills, passed.
Brent England:   Yea   
Neal Kessler:   Absent   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   



Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

B. Board to consider and take possible action on the proposed edits, changes, and additions to 
the 2022-2023 Student Handbooks; Elementary, 6th,7th,8th Grade, Owasso Ram Academy, 
and Owasso High School, as outlined in the attachments.  

Motion to approve proposed edits, changes, and additions to the 2022-2023 Student 
Handbooks; Elementary, 6th,7th,8th Grade, Owasso Ram Academy, and Owasso High 
School, as outlined in the attachments. This motion, made by Forrest Turpen and 
seconded by Stephanie Ruttman, passed.
Brent England:   Yea   
Neal Kessler:   Absent   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

VII. Teaching and Learning - Mark Officer 

A. Board to review New Policy #1.85 Use/misuse of bathrooms and changing facilities for 
first reading.  Edits, changes and additions to the policy are outlined in the attachment. 

VIII. Technology - Russell Thornton 

A. Board to consider and take possible action on the Purchase Agreement with ImageNet for 
the design and implementation of LaserFiche at a cost of $75,190.00, as outlined in the 
attachment, and authorize the Superintendent or designee to execute the agreement. 

Motion to approve the Purchase Agreement with ImageNet for the design and 
implementation of LaserFiche. This motion, made by Forrest Turpen and seconded by 
Stephanie Ruttman, passed.
Brent England:   Yea   
Neal Kessler:   Absent   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

IX. Finance - Phillip Storm 

A. Board to consider and take possible action on the Treasurer's Report for June 2022 
Motion to approve the Treasurer's Report for June 2022. This motion, made by Rhonda 
Mills and seconded by Forrest Turpen, passed.
Brent England:   Yea   
Neal Kessler:   Absent   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1



X. Human Resources - Lisa Johnson 

A. Board to review Policy #2.13 Parental Leave for certified personnel for first 
reading.  Additions to the policy are outlined in the attachment. 

B. Board to review Policy #2.13 Parental leave for administrators for first reading.  Additions 
to the policy are outlined in the attachment. 

C. Board to review Policy #3.12 Parental Leave for support personnel for first 
reading.  Additions to the policy are outlined in the attachment 

D. Board to review Policy #3.12 Personal Leave for support personnel for first reading.  Edits, 
changes, and additions to the policy are outlined in the attachment. 

XI. Executive Session 

A. Vote to convene into executive session for the purpose of discussing the hiring of one 
Bailey Elementary Assistant Principal, and/or one Morrow Assistant Principal as authorized 
by Okla.Stat.Tit.25§307(B)(1).  

Motion to convene into executive session at 7:14p.m.for the purpose of discussing the 
hiring of one Bailey Elementary Assistant Principal, and/or one Morrow Assistant 
Principal. This motion, made by Stephanie Ruttman and seconded by Rhonda Mills, 
passed.
Brent England:   Yea   
Neal Kessler:   Absent   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

B. Acknowledge return to Open Session 
Acknowledge return to Open Session at 7:25p.m. 

C. Statement of Executive Session Minutes 

During the executive session the members of the Board of Education who were present were 
Brent England, Frosty Turpen, Stephanie Ruttman and Rhonda Mills. Also present during the 
executive session was Dr. Margaret Coates, Mr. Mark Officer and Ashley Hearn.  During the 
executive session the board members discussed the hiring of one Bailey Elementary Assistant 
Principal, and/or one Morrow Elementary Assistant Principal. Nothing else was discussed and 
no votes were taken.  This will constitute the minutes of the executive session.    

XII. Board to consider and take possible action to hire one individual for Bailey Elementary 
Assistant Principal (Mr. Mark Officer) 

Motion to approve hiring Ms. Lacy Hall as the assistant principal for Bailey Elementary. 
This motion, made by Stephanie Ruttman and seconded by Forrest Turpen, passed.
Brent England:   Yea   
Neal Kessler:   Absent   
Rhonda Mills:   Yea   



Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

XIII. Board to consider and take possible action to hire one individual for Morrow Elementary 
Assistant Principal (Mr. Mark Officer) 

Motion to hire Ms. Michala Arthur as the assistant principal of Morrow Elementary. This 
motion, made by Stephanie Ruttman and seconded by Rhonda Mills, passed.
Brent England:   Yea   
Neal Kessler:   Absent   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1

XIV. New Business 
There was no New Business. 

XV. Comments from the Public Regarding Non-Agenda Items
Each individual will have five (5) minutes to share their remarks related to the specific non-
agenda item received in writing by the board minutes clerk seven (7) days prior to the board 
meeting date. The total time allotted to comments from the public regarding non-agenda items 
will not exceed fifteen (15) minutes. 
There were no comments from the public regarding non-agenda items. 

XVI. Vote to Adjourn 
Motion to adjourn at 7:30p.m. This motion, made by Forrest Turpen and seconded by 
Rhonda Mills, passed.
Brent England:   Yea   
Neal Kessler:   Absent   
Rhonda Mills:   Yea   
Stephanie Ruttman:   Yea   
Forrest Turpen:   Yea   
Yea: 4, Nay: 0, Absent: 1



August, 2022 Overnight/Out of State Student Activity Requests

● August 31-September 3, 2022 - Francis Howell Softball Tournament - OHS
Softball - St. Louis, MO
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Solution Tree, Inc. 

Purchase Agreement 
 

Effective July 28, 2022, Solution Tree, Inc. (“Solution Tree”) located at 555 N. Morton St., Bloomington, IN 

47404 and  Owasso Public Schools (“Customer”) located at 1501 N. Ash St. Owasso, OK US 

74055 agree as follows: 

 

1. Summary of Products and Services: Customer will purchase the following Solution Tree products 

and services (“Products”). Additional Products may be added in a mutually agreed upon written 

Addendum. 

 

Products and Services Total 

Professional Development $65,000.00 

Total $65,000.00 

 

2. Payment Terms: Customer will provide Solution Tree with a purchase order made out to Solution 

Tree, 555 N. Morton St., Bloomington, IN 47404, for the full amount due under this Agreement upon 

execution of this Agreement (the “Purchase Order Due Date”). A non-refundable deposit of 20% of 

the total amount due will be invoiced upon execution of this Agreement. The total includes any travel, 

lodging, and incidental expenses incurred by Solution Tree. All payments are due net 30 days from 

the actual date of invoice. All past due invoices are subject to a finance charge of 1.5% monthly. 

Solution Tree will invoice Customer off of the purchase order based on the following schedule: 

 

Description Payment Expected Invoice Date 

20% Deposit (non-refundable) $13,000.00 Upon execution of Agreement 

Professional Development $52,000.00 Incrementally after each date 

 

3. Professional Development 

 

3.1. Description of Services: Solution Tree will provide a speaker (“Associate”) to perform the 

professional development services described in Exhibit A. 

 

3.2. Presentation Materials: Customer will reproduce any handouts and other print materials related 

to the services and will notify the Associate directly of any deadlines for reproduction. 

 

3.3. Venue and Audio/Visual Equipment: Customer will provide a venue, audio/video equipment, 

and technical support for all sessions. 

 

4. General Terms 

 

4.1. Intellectual Property: Customer acknowledges that Solution Tree or Associate owns the 

copyrights to all tangible or electronic presentation materials, handouts, and/or program books 

used in conjunction with services performed under this Agreement and that no materials will be 

developed specifically for Customer. Solution Tree will retain all copyrights owned prior to 

entering this Agreement, and Customer may not reproduce any materials not designated 

DocuSign Envelope ID: CD42EF22-0BBD-4798-A070-A0D638D9C87C
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reproducible without the express written permission of Solution Tree. All audio, video, and digital 

recording of the services by Customer is prohibited. 

 

4.2. Force Majeure: If an event beyond the parties’ control makes performance impossible, illegal, or 

commercially impracticable (a “Force Majeure Event”), the parties will proceed as follows: 

 

a. If a Force Majeure Event prevents services from occurring onsite, the parties will arrange 

for the affected services to be delivered virtually on the scheduled dates.  

b. If a Force Majeure Event prevents services from occurring as scheduled, the parties will 

use best efforts to reschedule or make substitutions for affected services or products. 

c. If a Force Majeure Event prevents performance entirely, neither party will have any further 

liability to the other party for the prevented performance.  

d. All obligations unaffected by a Force Majeure Event will remain in place. 

 

4.3. Termination: Solution Tree may terminate this Agreement if Solution Tree has not received a 

purchase order by the Purchase Order Due Date. 

 

a. Professional Development: If Customer cancels any Professional Development Services 

within 90 days of the scheduled date for any reason but Force Majeure, Customer will 

reimburse Solution Tree for any reasonable business expenses incurred in anticipation of 

performance of this Agreement that exceed the amount of the deposit. If events beyond 

the parties’ control make performance on the scheduled dates impossible, the parties will 

use best efforts to reschedule the Professional Development Services. 

 

4.4. Entire Agreement: This Agreement and any exhibits attached hereto constitute the entire 

agreement of the parties and supersede any prior or contemporaneous written or oral 

understanding or agreement. No waiver or modification of any of the terms of the Agreement will 

be effective unless made in writing and signed by both parties, and the unenforceability, 

invalidity, or illegality of any provision of this Agreement will not render the other provisions 

unenforceable, invalid, or illegal. Any waiver by either party of any default or breach hereunder 

will not constitute a waiver of any provision of this Agreement or of any subsequent default or 

breach of the same or a different kind. 
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This Agreement is acknowledged and accepted by Customer and Solution Tree: 

 

 

 

Neal Kessler 
 

Date 

President of the Board of Education 

Owasso Public Schools 

  

   

 

 

   
Date 

   

 

Solution Tree, Inc. 

  

 

 

Use this sentence to set up Docusign  

DocuSign Envelope ID: CD42EF22-0BBD-4798-A070-A0D638D9C87C

Chief Financial Officer

Tony Toohill

7/29/2022
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Exhibit A 

Description of Professional Development Services 

 

SERVICE 1:  PLC at Work® Customized Workshops 

 

Date(s): September 28-29, 2022; November 29-30, 2022; December 12-13, 2022; January 24-25, 2023; 

February 20-21, 2023 

 

Proposed Associate(s): Michael Roberts 

 

Estimated Number of Participants: 150 Participant Demographics: Teachers 

and Leadership 

 

Proposed Start Time: 8:00 am     Proposed End Time: 3:00 pm 

 

Workshop Location: TBD Cost of Service: $65,000.00 ($6,500.00 

per site visit)  

 

Description of Service:  

The PLC at Work associate will work with school or district leadership to customize these sessions based  
on the participants’ current PLC at Work reality. The sessions will focus on deepening participants’ 
understanding of the PLC at Work processes and addressing critical next steps to further their PLC at 
Work implementation with a specific focus on questions three and four.  Each day will build on previous 
trainings and strategies provided. 
 

Sessions may occur virtually.  Virtual sessions are up to 6 hours of support. 
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OWASSO SCHOOLS 
MEAL PRICE

2 0 2 2 - 2 0 23

E L E M E N T A R Y

Breakfast, Full Price $2.05 Breakfast, Full Price $2.35

Breakfast, Reduced Price $.30 Breakfast, Reduced Price $.30

Second Breakfast $2.30 Second Breakfast $2.50

Lunch, Full Price $3 .05 Premium Breakfast, Full Price $2.85

Lunch, Reduced Price $.40 Lunch, Full Price $3.30

Second Lunch Price $3.65 Lunch, Reduced Price $.40

Premium Lunch Meal, Full Price $4.30

Second Lunch Price $3.90

M ID D L E S C H O O L

Breakfast, Full Price $2.30 Adult Breakfast

Breakfast, Reduced Price $.30 Adult Lunch

Second Breakfast $2.50 Milk, 1/2 Pint

Lunch, Full Price $3.25

Lunch, Reduced Price $.40

Second Lunch Price $3.90

H IG H S C H O O L

D IS T R IC T W ID E

$2.55

$4. 8  5

$.75

For more information please contact the Owasso Child 

Nutrition office at 918-272-8034

To apply for free or reduced meal benefits visit Owassops.org

This institution is an equal opportunity provider.

















































DRAFT

XXXXXX, 2022

Mr. Michael Willis
Tulsa County Court Clerk
500 South Denver Room 120
Tulsa, Oklahoma 74103

RE: 2023 Board of Education Regular Meeting Dates

Mr. Willis,
Listed below are the dates and times the Owasso Board of Education plan to hold Regular
meetings in the year 2023. The meetings will be held at the Dale C. Johnson Education Service
Center Conference Room located at 1501 N. Ash, Owasso, OK. In the event any changes are
made or additional special meetings are called you will be notified in advance. Any changes will
also be posted at the Dale C. Johnson Education Service Center, Owasso, OK.

DATES TIME LOCATION
01/09/23 6:30 p.m. 1501 N. Ash
02/13/23 6:30 p.m. 1501 N. Ash
03/20/23 6:30 p.m. 1501 N. Ash
04/17/23 6:30 p.m. 1501 N. Ash
05/08/23 6:30 p.m. 1501 N. Ash
06/12/23 6:30 p.m. 1501 N. Ash
07/17/23 6:30 p.m. 1501 N. Ash
08/14/23 6:30 p.m. 1501 N. Ash
09/11/23 6:30 p.m. 1501 N. Ash
10/09/23 6:30 p.m. 1501 N. Ash
11/13/23 6:30 p.m. 1501 N. Ash
12/11/23 6:30 p.m. 1501 N. Ash

Please email a copy of the date and time you received this notification to
renae.klein@owassops.org.

Sincerely,

Margaret Coates, Ed.D.
Superintendent of Schools
MC/rdk

mailto:renae.klein@owassops.org


BOE Agenda Items - Templates

First Reading:

Board to review Policy #1.22 (title) Discrimination, Harassment, and Retaliation and Grievance
Procedure for Filing, Processing, and Resolving Complaints Alleging Discrimination, Harassment
and Retaliation for first reading. Edits, changes, and additions to the policy are outlined in the
attachment.

Title VI Coordinator
(for questions or complaints based on race, color and national origin)
Dr. Kim Castaldi
Assistant Superintendent of Teaching and Learning
or
Dr. Kent Wire
Director of Instructional Services
1501 North Ash
Owasso, Oklahoma 74055
Office Number: (918) 272-5367

Title IX Coordinator
(for questions or complaints based on sex, pregnancy, gender, gender expression
or identity)
Dr. Kim Castaldi
Assistant Superintendent of Teaching and Learning
1501 North Ash
Owasso, Oklahoma 74055
Office Number: (918) 272-5367



Policy #1.85

DISCIPLINARY ACTION FOR MISUSE OF
SCHOOL BATHROOMS AND CHANGING FACILITIES

Individuals who fail to comply with Oklahoma law regarding the use of school bathrooms or changing
facilities may be disciplined as follows:

1. Students. Students may be subject to the disciplinary methods listed in the student discipline code.

2. Staff. Staff members may be subject to disciplinary action. Due process procedures will be followed
as required by law or negotiated agreement.

3. Patrons. Patrons may be removed from the premises for interfering with peaceful orderly conduct in
accordance with 21 O.S. §§ 1375 and 1376.



Google Workspace For Education
3-Year Agreement

Prepared For
Owasso Public Schools

Ampli�ed IT
812 Granby Street
Norfolk, VA 23510

757-774-5047
FAX: 757-585-3550

For questions or clari�cations, please contact:

Bridget Porro
bridgetporro@ampli�edit.com

http://www.ampli�edit.com
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Google Workspace for Education 3-Year Agreement
Owasso Public Schools

Introduction

The purpose of this document is to provide an overview of the Google for Education agreement between
Ampli�ed IT and Owasso Public Schools. This is a multi-year agreement, as detailed below.

About Us

Ampli�ed IT is an education-focused consultancy that brings a unique blend of instructional and technical skills to
the Higher Ed and K-12 market. Since 2008, this team of infrastructure and instructional consultants has assisted 
thousands of education institutions worldwide to successfully adopt Google Apps and Chromebooks. Ampli�ed IT 
is a Google authorized reseller and has close ties to the Google EDU team and various vendors in the Google for 
Education
sector.

Ampli�ed IT’s status as one of the leading education-focused Google App consultancies can be attributed to a
blend of unique approaches to education technology consulting, focusing on empowering client's staff through the
transfer of knowledge. We recognize the challenge of preparing students for an increasingly complex and
cognitively demanding world, so we leverage our experiences to provide consulting to teachers who are dedicated
to creating innovative learning opportunities for their students. We do not focus on tools; we focus on learning.

Agreement Summary
The client is Owasso Public Schools, based in Oklahoma
The client has engaged Ampli�ed IT to procure Google Workspace for Education Plus.

Page 2 of 10
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Google Workspace for Education 3-Year Agreement
Owasso Public Schools

Sales Quote - 3 Years, Paid Annually
Jul 13, 2022

Quote No.: 

Prepared By:

00167798

Bridget Porro

Prepared For: Owasso Public Schools

NAME PRICE QTY SUBTOTAL
Google Workspace for Education Plus - Multi 
Year

$4.25 10000 $42,500.00

Google Workspace for Education Plus - Multi 
Year

$0.00 2500 $0.00

Annual Total $42,500.00

By purchasing Google Workspace for Education via Ampli�ed IT you also will receive:
• License provisioning guidance from dedicated on-boarding team
• Custom online training course covering all Google Workspace for Education features
• Access to Google Workspace for Education weekly o�ce hours and quarterly best practice presentations by 

consultants
• Advanced level support by subject matter experts for assistance and escalation

Billing Terms
Pricing noted is valid for 28 days  Customer will be invoiced annually.  Service will begin following execution of 
agreement and will conclude 36-months after. The annual price is $42,500.00. The total cost over the lifetime of 
this agreement is $127,500.00.

Please returned signed Service Pricing Agreement and include a copy of your organization's tax-exempt certi�cate. 

A copy of our W-9 form and privacy and data notices may also be downloaded from our website, found here:
https://www.ampli�edit.com/work-with-us/

Student Enrollment Veri�cation Letters are required for all Education Standard and Education Plus orders.
These letters con�rm the number of students at your institution. This must align with the number of licenses
you intend to buy, and must be returned with your Service Pricing Agreement before we complete your order.

Page 3 of 10
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Google Workspace for Education 3-Year Agreement
Owasso Public Schools

Ampli�ed IT, LLC
Terms and Conditions: Google Workspace

As a Google Premium education partner, Ampli�ed IT, LLC seeks opportunities to provide insights, services, 
consulting, and solutions that complement Google technology. Additionally, we sell licenses for Google solutions 
designed for the Education market, such as Google Workspace for Education and Google Voice. 

These terms and conditions (the “Terms”) govern the resale and provisioning of licenses of Google Workspace for 
Education (“Licenses”) to customers by Ampli�ed IT, LLC. These Terms, together with the Order (de�ned below), 
constitute the entire agreement between the parties with respect to the resale of Google services (collectively, the 
“Agreement”).

By executing this Agreement, Customer signi�es that it has read, understood, and agreed to be bound by the Terms. 
Customer also signi�es that they currently use and have accepted the Google Workspace for Education (formerly 
Google Apps for Education and G Suite for Education) provided by Google located at 
(https://workspace.google.com/terms/education_terms.html).

This agreement does not infringe or replace agreements in place between Google and Customer for the delivery 
and usage of product features. Customer represents that it has the power and authority to enter into the Agreement 
and warrants that it is responsible for compliance with applicable laws and regulations.

1. Licenses. Ampli�ed IT agrees to provision licenses set forth on the sales quote provided to Customer (“Order”). 
The parties acknowledge that this Agreement does not create an exclusive relationship between the parties and 
nothing herein is intended to preclude Ampli�ed IT from providing similar services for its other customers.

2. Payment. Customer will pay Ampli�ed IT in accordance with the Terms set forth on the applicable Order. 
Customer shall submit payment in full within thirty (30) days from the date of an invoice. Any balance that is not 
paid when due will be subject to �nance charges equivalent to the lower of eighteen (18) percent per annum 
interest rate or the highest rate allowed by applicable law. In addition to any other remedies available to Ampli�ed 
IT, if payment of any fee is not made within thirty (30) days of when due Ampli�ed IT has the right to suspend 
Licenses until such time as all fees are paid in full.

3. Term and Termination. This Agreement shall commence on the earlier of the date the Order is electronically 
accepted or a purchase order is issued by Customer and shall terminate upon the completion of the contract term 
(“Term”) unless sooner terminated as agreed upon by both parties or in the event of a material breach of this 
Agreement by one of the parties. 

a. Customer acknowledges there is no termination for convenience. Customer remains �nancially obligated to 
the terms set forth in the quote or proposal. The �nancial obligation remains intact even in the event that the 
Customer chooses to cease use of the product, or expresses desire to downgrade or decrease licenses 
commitment. 
b. By executing this agreement, Customer acknowledges and a�rms that local statutes do not interfere with the 
commitment length and the �nancial obligation described.  
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Google Workspace for Education 3-Year Agreement
Owasso Public Schools
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Google Workspace for Education 3-Year Agreement
Owasso Public Schools

4.  Con�dentiality
a. De�nition. The term “Con�dential Information” shall mean all non-public information including, without 
limitation, product and business plans, �nancial information, forecasts, sales, customer information, 
software programs, updates, best practices, methodologies, know-how, trade secrets, documentation, 
reports, data, records, forms, and other materials relating to a party’s (“Discloser”) business that is disclosed 
to the other party (“Recipient”) in the course of performing or receiving assistance, whether tangible or 
intangible and whether or not stored, compiled, or memorialized physically, electronically, graphically, in 
writing, or by any means now known or later invented, in all cases that is marked or identi�ed at the time of 
disclosure or receipt as being “con�dential,” or that due to its character and nature, a reasonable person 
under like circumstances would treat as con�dential. 
b. Obligations. Recipient will: (i) not disclose the Con�dential Information to any third party at any time and 
shall limit disclosure of Con�dential Information within its own organization to its employees, independent 
contractors or its legal, �nancial and accounting advisors having a need to know and who have agreed to be 
bound by the obligations set forth in these Terms; (ii) protect the con�dentiality and value of the Con�dential 
Information with at least the same degree of care as Recipient uses to protect its own Con�dential 
Information of a like nature, but no less than a reasonable degree of care; and (iii) not use, directly or 
indirectly, the Con�dential Information for any purpose other than to satisfy its obligations under this 
Agreement. Recipient shall immediately give notice to Discloser of unauthorized use or disclosure of 
Con�dential Information. Recipient shall assist Discloser in remedying any unauthorized use or disclosure of 
Con�dential Information caused by Recipient. Recipient shall not modify, reverse-engineer, decompile, create 
other works from, or disassemble any software programs contained in the Con�dential Information without 
Discloser’s prior written consent.
c. Disclosure Required by Law. Recipient shall be entitled to disclose Con�dential Information solely to the 
extent necessary to comply with a court order or as otherwise required by law or by a regulatory agency or 
governmental body, provided that Recipient shall �rst give notice to Discloser and cooperate with Discloser in 
seeking a protective order or preventing disclosure, at Discloser’s sole cost and expense. If such protective 
order is not obtained, Recipient agrees to disclose only that portion of the Con�dential Information which it is 
legally required to disclose.
d. Exclusions. The obligations described impose no obligation upon Recipient with respect to any 
Con�dential Information which: (i) is or becomes a matter of public knowledge through no fault of Recipient; 
(ii) is rightfully received by Recipient from a third party without a duty of con�dentiality to a third party by, or 
with the authorization of, Discloser; (iii) is disclosed without a duty of con�dentiality; or (iv) is independently 
developed by Recipient. The burden of proving any of the above exemptions is on Recipient.
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Google Workspace for Education 3-Year Agreement
Owasso Public Schools

5. Intellectual Property.  
a. Trademarks. Ampli�ed IT owns or licenses all Ampli�ed IT trademarks, service marks, branding, logos and 
other similar assets (the “Trademarks”). Customer is not authorized to copy, imitate, modify, display or 
otherwise use the Trademarks (in whole or in part) for any purposes without the prior written approval of 
Ampli�ed IT.
b. Limitations of Liability. IN NO EVENT SHALL EITHER PARTY BE RESPONSIBLE FOR, OR PAY, ANY AMOUNT 
OF INCIDENTAL, SPECIAL, CONSEQUENTIAL OR OTHER INDIRECT DAMAGES, OR ANY DAMAGES RELATED 
TO THE LOSS OF DATA, BUSINESS, PROFITS, GOODWILL, WORK STOPPAGE OR ANY AND ALL OTHER 
COMMERCIAL DAMAGES OR LOSSES, REGARDLESS OF WHETHER THE PARTY WAS ADVISED OF THE 
POSSIBILITY OF SUCH LOSSES IN ADVANCE.  IN NO EVENT SHALL AMPLIFIED IT’S LIABILITY HEREUNDER 
EXCEED THE AMOUNT OF THE FEES PAID BY CUSTOMER UNDER THIS AGREEMENT, REGARDLESS OF 
WHETHER THE CLAIM IS BASED ON CONTRACT, TORT, STRICT LIABILITY, PRODUCT LIABILITY OR 
OTHERWISE. THESE LIMITATIONS SHALL APPLY NOTWITHSTANDING THE FAILURE OF THE ESSENTIAL 
PURPOSE OF ANY LIMITED REMEDY.
c. Limited Warranty; Disclaimer of Warranties.  Ampli�ed IT warrants that the delivery THE PRECEDING IS 
AMPLIFIED IT’S ONLY WARRANTY CONCERNING THE LICENSES, AND IS MADE EXPRESSLY IN LIEU OF ALL 
OTHER WARRANTIES AND REPRESENTATIONS, WHETHER EXPRESS, IMPLIED OR STATUTORY, INCLUDING 
BUT NOT LIMITED TO, WARRANTIES OF TITLE, NON INFRINGEMENT, MERCHANTABILITY, FITNESS FOR A 
PARTICULAR PURPOSE OR OTHERWISE, WHICH ARE HEREBY DISCLAIMED.

6. Force Majeure. Neither party shall be liable for, nor shall it be considered in breach of this Agreement due to, any 
failure to perform its obligations under this Agreement (other than obligations to make payments when due) as a 
result of a cause beyond its control, including any act of God or public enemy, act of any military, civil or regulatory 
authority, terrorism or threat thereof, change in any law or regulation, �re, �ood, earthquake, storm or other like 
event, disruption or outage of communications, power or other utility, labor problem, unavailability of supplies, or 
any other cause, which could not have been prevented by the party with reasonable care.

7. Notice.  Communication required or permitted hereunder shall be in writing, shall reference this Agreement and 
shall be properly given: (a) when delivered personally; (b) when sent by facsimile or transmission of a scanned PDF 
�le by electronic mail, with written con�rmation; (c) �ve (5) business days after having been sent by registered or 
certi�ed mail, return receipt requested, postage prepaid; or (d) two (2) business days after deposit with a private 
industry express courier, with written con�rmation of receipt.  All notices shall be sent to the address and contact 
person listed in the Order.  Either party shall provide timely written notice of any change of address or contact 
person.

8. Entire Agreement; Modi�cation.  These Terms, together with the Order, constitute the agreement between 
Ampli�ed IT and Customer on the subject matter hereof and terminate and supersede all prior understandings or 
agreements, whether verbal or written.  This Agreement may only be modi�ed in writing, signed by duly authorized 
representatives of the parties.

9. Severability.  If any provision of this Agreement is deemed invalid by a court of competent jurisdiction, the 
invalidity of such provision will not affect the validity of the remaining provisions of this Agreement, which will 
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Google Workspace for Education 3-Year Agreement
Owasso Public Schools

remain in full force and effect.  
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Google Workspace for Education 3-Year Agreement
Owasso Public Schools

10. No Waiver.   No waiver of any term of this Agreement will be deemed a further or continuing waiver of such term 
or any other term, and Ampli�ed IT’s failure to assert any right or provision under this Agreement will not constitute 
a waiver of such right or provision.

11. Publicity.  Ampli�ed IT may use Customer’s name in promotional materials regarding the resales of Licenses.  
These permissions are free of charge for general use. Ampli�ed IT will obtain Customer’s prior approval for publicity 
that contains claims, quotes, endorsements or attributions by Customer.

12. Business Forms Terms and Conditions. If the terms and conditions in any purchase or sales order, invoice, 
quote form or any other business form con�ict with or are additional to the terms contained in this Agreement, the 
parties agree the terms and conditions contained in this Agreement control and the terms, conditions, or provisions 
in such business form are void and of no force and effect.

13. Survival.  Rights and obligations under this Agreement which by their nature should survive, including, without 
limitation Con�dentiality,  Intellectual Property, Limitation of Liability, Governing Law, Legal Fees, Publicity, and this 
section will remain in effect after termination of this Agreement.

14. Customer Responsibility.  Customer agrees that by executing this agreement, it understands that statutes and 
provisions designed to protect the exposure and liability of the Customer as an instrumentality of the state or an 
institution of education in its state, will not violate applicable statutes and regulations. Violation of said laws and 
regulations is the sole responsibility of the Customer. 

15. Headings.  Headings used in these Terms are provided for convenience only and shall not be deemed a part of 
this Agreement.

For Ampli�ed IT:

 For Owasso Public Schools 
 

Michael Beeson 

Director, Ampli�ed Services 07-13-2022
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August 8, 2022

Our institution would like to purchase Education Plus and our primary Google Workspace for Education Domain is
@owassops.org.

This letter verifies the purchase of 10,000 licenses, which is equal to or greater than our current full-time student
enrollment of 9,700 (we can update this number closer to the meeting).

We understand that:
● This product is licensed on a per user basis, meaning that student and staff licenses will need to be

assigned to individual users in the Google domain.
● Our institution will receive 1 free faculty license for every 4 paid student licenses.
● If the 1:4 ratio above doesn’t meet our needs, additional licenses can be purchased to provide a buffer

for changes in enrollment or for part-time students, alumni, or others.
● We may add student licenses at any time during the subscription term by purchasing more through our

reseller.

Sincerely,

Owasso Public Schools
Board President

Neal Kessler
(Typed Name)

Education Service Center • 1501 North Ash • Owasso, Oklahoma 74055 • 918-272-5367 • Fax: 918-272-8111
www.owassops.org

http://owassops.org/


LIBERTY   UNIVERSITY
We’re Changing Lives… One Degree at a Time.

SCHOOL OF EDUCATION

Practicum Articulation Agreement

Liberty University’s School of Education offers licensure programs which are regionally 
accredited and approved by the Virginia Department of Education.   Candidates are required to 
complete a variety of course-embedded practicums as part of their degree program.  

This agreement made at Lynchburg, Virginia, this __day of _______,  ________  between 
Liberty University, Inc. (hereinafter called LU) and _______________ (hereinafter called Public 
School or PS).  This agreement will automatically renew unless cancelled or revised by either 
party at least 30 days prior to the end of the term. 

Witnesseth: 

1. LU and PS accept joint responsibility in educating qualified educators.  It is the
practicum candidate’s responsibility to follow and abide by the rules and regulations of
both LU and PS.  If a practicum candidate fails to do so, it could result in removal from
the practicum placement and/or licensure program.

2. Prior to placement, practicum candidates are required to hold a full background check
through LU, including Criminal, and FBI Fingerprint; VA Child Abuse clearance for VA
candidates.

3. PS shall work with LU to identify properly qualified supervisors who will serve as the
practicum candidate’s “on-site” supervisor under whose direct supervision the
practicum candidate will complete the practicum field placement.     The supervisor
requirements are as follows:

a. Hold a teaching license in the endorsement area in which he or she is currently
working

b. Have a minimum of three years of teaching experience
c. Not be related to the practicum candidate

4. The “on-site” supervisor will evaluate the performance of the practicum candidate.
5. LU shall assign one (1) representative to serve as liaison between LU and PS.  That

person, as a representative of LU, will be available to communicate via email with the



supervisor and practicum candidate to properly facilitate communication and 
relationships between faculty and staff of Public School. 

6. PS and the “on-site” supervisor shall notify the LU representative of any concerns or
problems within 48 hours.

7. In an effort to provide the on-site supervisor with information regarding candidate
assessments, an online training guide is located on Liberty University’s website at
http://www.liberty.edu/academics/education/?PID=25664.

IN WITNESS WHEREOF, we the undersigned, duly authorize representatives of the parties to 
this agreement. It is mutually agreed by and between the parties that the period covered by 

, inclusive, and supersedes all 

By: ______________________________ 

Printed Name: 

Title: ____________________________  

this agreement shall be from    to 
previous contracts between the parties.  

Liberty University, Inc. 

By: ______________________________ 

Printed Name: 

Title: Contract Administrator 

Date: ____________________________ Date: ____________________________ 



                                                  

 

 
 

Public Schools and Liberty University Student Teaching 
Agreement 

THIS AGREEMENT (“Agreement”) made this    day of __ __, 20___ (the “Effective 
Date”), by and between LIBERTY UNIVERSITY, INC. (“Liberty”) and 
   (“Public School”), on behalf of itself and its affiliates and 
subsidiaries, if any; 

Liberty’s Student Teacher Program is approved by the Virginia Department of Education, 
and as part of Liberty’s formal, educational course of studies require clinical/occupational 
experiences of students, and desires to assign certain of its students to one or more of 
Public School’s facilities to obtain such clinical/occupational experience; and 

Public School, in service to the community and to promote high standards of preparation 
and training for students, is willing to provide the necessary facilities for 
clinical/occupational experiences; 

NOW, THEREFORE, in consideration of the foregoing premises and mutual covenants and 
promises contained herein, and for other good and valuable consideration, the receipt and 
sufficiency of which are hereby acknowledged, the parties hereto agree as follows: 

The duties and responsibilities of Liberty, Public School and Student found within the 
Liberty Student Teaching Program are hereby incorporated by reference into this 
agreement. It can be found at www.liberty.edu/education/field-experience/host-
educator-training/. 

Student Teachers are to complete placements at the end of the degree program. The length 
of placement shall cover the entire span of a 15 week semester. Student Teachers shall 
complete a minimum of 150 Direct Teaching Hours. Direct Teaching hours include, but are 
not limited to, classroom teaching, tutoring, and group instruction. Non- Instructional 
hours including observation, bus duty, cafeteria duty, and coaching are recorded 
separately. A Student Teacher candidate shall submit a completed application and meet all 
requirements prior to an application being approved to be considered for a student 
teaching position, including following the Public School system’s requirements regarding 
background checks. All Student Teachers shall have Professional Liability Insurance and 
provide evidence of this as part of their application process. The Student Teacher shall 
abide by both Liberty’s and Public School’s rules and regulations. 

 
 
 
 
 

 

 

http://www.liberty.edu/education/field-experience/host-educator-training/
http://www.liberty.edu/education/field-experience/host-educator-training/


2  

The Student Teacher is to conduct herself/himself in a professional manner. 
Failure to abide by this provision shall be grounds for removal from the program. 
The Student Teacher shall not act as a substitute teacher in the absence of the 
Cooperating Teacher. 

Public School shall help facilitate and provide an environment where Student 
Teachers can fulfill the requirements of the Student Teacher Program. Public School 
shall have sole discretion in determining whether to allow a placement for each 
Student Teacher. 

Liberty and Public School shall assume joint responsibility to educate Cooperating 
Teachers of the duties and obligations of working with a Student Teacher. County 
School Board shall work with Liberty to identify properly qualified and certified 
teachers to serve as a Cooperating Teacher from within the school system under 
whose direct supervision the Student Teacher will teach. 

The Cooperating Teacher shall: 

a. Have three years teaching experience 
b. Be licensed in the subject area of the student teacher’s placement 
c. Must not be a relative of the student teacher 

 
The Cooperating Teacher shall provide feedback to the Student Teacher throughout 
the placement. Cooperating Teacher shall complete two assessments online, which 
will evaluate the Student Teacher’s competency areas during the field placement. 
Cooperating Teacher shall be sent an email containing the links to the required 
assessments. A stipend will be offered to the Cooperating Teacher. A stipend 
request form must be completed by the Cooperating Teacher at the beginning of the 
placement as all stipends are sent directly to the Cooperating Teacher at the end of 
the placement after all required paperwork has been completed. 

Liberty shall contact the school system to make the placement request only after 
Liberty approves the Student Teacher candidate’s application. Liberty shall assign a 
local On-Site Supervisor who shall serve as a Liberty representative and observe the 
Student Teacher. The On-Site Supervisor will complete the observation form while 
observing two lessons per placement.  A Liberty Supervisor will be assigned to 
work via email with the On-Site Supervisor, Cooperating Teacher, and Student 
Teacher. Cooperating Teacher and Public School faculty shall notify the On-Site 
Supervisor of any concerns or problems within 48 hours of any problems arising 
during the placement. 



   3 

It is mutually agreed by and between the parties that the period covered by this 
agreement shall be from  to  , inclusive, and 
supersedes all previous contracts between the parties. This agreement will 
automatically renew unless cancelled or revised by either party at least 30 days 
prior to the end of the term. 

By: ______________________________ 
Printed Name: 
Title: ____________________________ 

Liberty University, Inc. 

By: ______________________________ 
Printed Name: 
Title: Contract Administrator  
Date: ____________________________ 

Date: ____________________________ 



Owasso Ram Academy Contract for Services 

This quote describes the agreement between Lauren Lunsford and Owasso Public Schools for 

teaching artist services to be rendered. 

Your organization has agreed to purchase services totaling UP TO $6000 

Cost: 

1. Estimation of Ram Academy Artist - in - Residence services on for 2022-23 academic school 

year: 

Service: 

2 days per week for 9 weeks(block) 

$140($70x2) x 9= $1260 per block 

4 blocks x $1260= $5040 

Residency planning Fee: 

$100 for each block 

4 blocks x $100=$400 

Estimation of supplies needed 

$140 for each block 

$4 blocks x $140=$560 

TOTAL-$6000 

-In-person services: $35hr with minimum 2 hour charge for each day. 

Owasso Public Schools will be invoiced monthly for services rendered and supplies used for the 

residency. Payment is due within 30 days of that date of invoice. 

Cancellations 

Once you sign this contract, | will reserve time to work with you. If, at a later date, budgetary or 

other constraints make it necessary for you to rescind on this agreement, then: 

you will be charged for any non-refundable expenses; 

we will work together to reschedule the visit if it is at all possible.



Equipment expectations: 

Lauren Lunsford will expect adequate classroom space for students to be creative. If this is not 

possible, please let Lauren Lunsford know prior to signing this contract so that accommodations 

can be examined. If class sizes are larger than 20 students, please know that a supplemental 

charge may be invoiced. 

If the information in this quote is correct, please sign and return it to Lauren Lunsford via mail or 

email. If there is a discrepancy between the specific details in this quote and your understanding of 

our agreement, please email Lauren @rbgart@gmail.com 

To help you prepare accurate purchase orders, please note that payment should be made to: 

Lauren Lunsford 

1151S. Peoria 

Tulsa, OK 74120 

918-346-2131 

Contract: 

This Agreement is dated on this 8th day of August 2022 by and between Owasso Public Schools 

and Lauren Lunsford. 

The parties hereby agree to the terms, provisions, and conditions of this agreement as stated. 

Client signature: ) [fi / 

a 

f 

f < — / a a 

Signed by “ LON Date: Anwh= 22. 
  

School Board President: 

Signed by 

Date: 
  

Vendor signature: 

Signed by Ke > D Date: _ August 1, 2022











































Policy Changes 

2022-2023 

 

 

 
Parental Leave (2.13) – Certified Personnel:  Added to agree with the negotiated agreement. 

 

Parental Leave (2.13) – Administrators:  Added to mirror the policy for certified staff.   

 

Parental Leave (3.12) – Support Personnel:  Added to mirror the policy for certified staff.   

 

 

  



A. The district will provide one (1) week of paid leave for the birth of a child and to care for 

such child, or placement for adoption or foster care of a child, at the time of the 

qualifying event for a maximum of once per contract year. 
 



Policy Changes 

2022-2023 

 

 

 
Parental Leave (2.13) – Certified Personnel:  Added to agree with the negotiated agreement. 

 

Parental Leave (2.13) – Administrators:  Added to mirror the policy for certified staff.   

 

Parental Leave (3.12) – Support Personnel:  Added to mirror the policy for certified staff.   

 

 

  



A. The district will provide one (1) week of paid leave for the birth of a child and to care for 

such child, or placement for adoption or foster care of a child, at the time of the 

qualifying event for a maximum of once per contract year. 
 



Policy Changes 

2022-2023 

 

 

 
Parental Leave (2.13) – Certified Personnel:  Added to agree with the negotiated agreement. 

 

Parental Leave (2.13) – Administrators:  Added to mirror the policy for certified staff.   

 

Parental Leave (3.12) – Support Personnel:  Added to mirror the policy for certified staff.   

 

 

  



A. The district will provide one (1) week of paid leave for the birth of a child and to care for 

such child, or placement for adoption or foster care of a child, at the time of the 

qualifying event for a maximum of once per contract year. 
 



Policy Changes 

2022-2023 

 

 

 
Personal Leave (3.12) – Support Personnel:  Language has been revised to agree with district 

practice of allowing employees to take personal leave immediately before or after a vacation 

period.  

 

 

  



Personal Leave (3.12) – Redlined Version 

 

1. Support employees who work four (4) or more hours per day shall be granted three (3) 

days per year to conduct personal/personal business that demands the employee’s 

presence during working hours and cannot be conducted after school hours or on the 

weekend.  

 

2. Application for personal/personal business leave must be made at least four (4) school 

days in advance to the employee’s immediate supervisor. The supervisor may deny use of 

personal/personal business leave if it causes a significant hardship in accomplishing the 

work of the department/school.  

 

3. Except when approved by the Director of HR, personal/personal business leave shall not 

be taken during the following times: first or last day of school, during last two (2) weeks 

of school (unless to attend weddings, graduations, and/or school sanctioned competitions 

and/or school sanctioned events for their own spouse, siblings, children, and/or 

grandchildren); immediately preceding or following a vacation period; and days when 

school remains in session despite adverse weather conditions.  

 

4. Personal/personal business leave is noncumulative but an equivalent number of unused 

days at the end of the school fiscal year (June 30) will be added to the employee’s sick 

leave accrual up to a maximum of one hundred twenty (120) days 

 

  



Personal Leave (3.12) – Revised Version 

 

5. Support employees who work four (4) or more hours per day shall be granted three (3) 

days per year to conduct personal/personal business that demands the employee’s 

presence during working hours and cannot be conducted after school hours or on the 

weekend.  

 

6. Application for personal/personal business leave must be made at least four (4) school 

days in advance to the employee’s immediate supervisor. The supervisor may deny use of 

personal/personal business leave if it causes a significant hardship in accomplishing the 

work of the department/school.  

 

7. Except when approved by the Director of HR, personal/personal business leave shall not 

be taken during the following times: first or last day of school, during last two (2) weeks 

of school (unless to attend weddings, graduations, and/or school sanctioned competitions 

and/or school sanctioned events for their own spouse, siblings, children, and/or 

grandchildren); and days when school remains in session despite adverse weather 

conditions.  

 

8. Personal/personal business leave is noncumulative but an equivalent number of unused 

days at the end of the school fiscal year (June 30) will be added to the employee’s sick 

leave accrual up to a maximum of one hundred twenty (120) days 
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