Board of Education Regular Meeting
July 25, 2023 6:00 PM
City Hall Council Chambers

I. CALL TO ORDER Chair Butch Campbell
Procedural Item
A. Pledge of Allegiance
Procedural Item
The Pledge of Allegiance will be led by new John Pittard Principal Dr.
Christy Robinson, new School Safety Supervisor Andy Taylor, and new
City Schools Attorney Lauren Bush
B. Moment of Silence
Procedural Item
C. Public Comment
Procedural Item

II. APPROVAL OF AGENDA Chair Butch Campbell
Action Item
1II. COMMUNICATIONS Dr. Trey Duke

Information Item
Congratulations to MCS Communications Department on receiving the
NSPRA Award.
A. Introduction of New Staff Dr. Trey Duke
Dr. Christy Robinson-Principal at John Pittard
Ms. Lauren Bush-Assistant City Attorney
Mr. Andy Taylor-New Security Supervisor
Procedural Item

B. The Best of MCS-Patti McCloy Dr. Trey Duke
Procedural Item
C. Spotlight on Education-New Teacher Orientation Ms. Sheri Arnette
Procedural Item
IV. CONSENT ITEMS Chair Butch Campbell
Consent Agenda

A. Approval of 6-13-23 Board Minutes
Consent Item

V. ACTION ITEMS Chair Butch Campbell
Action Item
A. Waive Board Policy 1.600 Policy Development and Adoption Ms. Lauren Bush
Action Item
B. Approval of Board Policy 1.102 Board Members Legal Status Ms. Lauren Bush

on First and Final Reading

Action Item

C. Approval of Board Policy 1.106 Code of Ethics on First Ms. Lauren Bush
and Final Reading

Action Item

D. Approval of Board Policy 1.400 School Board Meetings on Ms. Lauren Bush
First and Final Reading

Action Item

E. Approval of Board Policy 1.401 Public Participation in Board Ms. Lauren Bush
Meetings

on First and Final Reading

Action Item



F. Approval of Board Policy 1.402 Notification of Meetings on First and
Final

Reading

Action Item

G. Approval of Board Policy 3.202 Emergency Preparedness Drills on
First and Final Reading

Action Item

H. Approval of Board Policy 3.204 Threat Assessment Team on First
and Final Reading

Action Item

I. Approval of Board Policy 3.205 Security on First and Final Reading
Action Item

J. Approval of Board Policy 4.300 Extracurricular Activities on First
and Final Reading

Action Item

K. Approval of Board Policy 5.106 Application and Employment on
First and Final Reading

Action Item

L. Approval of Board Policy 5.1061 Employment of Retirees on

First and Final Reading

Action Item

M. Approval of Board Policy 5.305 Family and Medical Leave on
First and Final Reading

Action Item

N. Approval of Board Policy 5.307 Physical Assault Leave on First and
Final Reading

Action Item

O. Approval of Board Policy 6.202 Home Schools on First and Final
Reading

Action Item

P. Approval of Board Policy 6.309 Zero Tolerance Offenses on

First and Final Reading

Action Item

Q. Approval of Board Policy 6.4001 Student Surveys, Analyses, and
Evaluations on First and Final Reading

Action Item

R. Approval of Board Policy 6.402 Physical Examinations and
Immunizations

on First and Final Reading

Action Item

S. Approval of School Resource Officer Memorandums of
Understanding

Action Item

T. Approval of the Architect Agreement for the new MNE Playground
Action Item

U. Approval of 2023-2024 Student Field Trips $20 or less

Action Item

V. Approval of the FY24 Federal Stronger Connections Grant-Budget
Amendment

Action Item

W. Approval of the FY24 GPS United Way Grant/Budget Amendment
Action Item

X. Approval of the FY24 Nutrition LFS Grant

Action Item

Ms. Lauren Bush

Ms. Lauren Bush

Ms. Lauren Bush

Ms. Lauren Bush

Ms. Lauren Bush

Ms. Lauren Bush

Ms. Lauren Bush

Ms. Lauren Bush

Ms. Lauren Bush

Ms. Lauren Bush

Ms. Lauren Bush

Ms. Lauren Bush

Ms. Lauren Bush

Dr. Trey Duke

Dr. Trey Duke
Dr. Trey Duke

Dr. Trey Duke

Dr. Trey Duke
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Y. Approval of FY24 Federal AALN Grant
Action Item
Z. Approval of FY24 TISA Budget Amendment
Action Item
AA. Approval of Revenue and Expenditure Report
Action Item

VI. REPORTS AND INFORMATION

Information Item
A. Update on Capital Improvement Projects
Information Item
B. Director's Update
Information Item

VII. OTHER BUSINESS

Information Item

VIII. ADJOURNMENT

Action Item

Dr. Trey Duke

Dr. Trey Duke

Ms. Kim Williams
Chair Butch Campbell
Mr. Don Bartch

Dr. Trey Duke

Chair Butch Campbell

Chair Butch Campbell



urfreesboro Public Comment
iy Seloots Registration Form

Public Comment Period Information

Pursuant to Board Policy 1.401, any public meeting of the Murfreesboro City
Schools Board of Education with actionable items on the agenda will have 15
minutes set aside at the beginning of the meeting for public comment. Individuals
wishing to make a public comment will be allowed 3 minutes to speak with respect
to an action item on the agenda for the meeting subject to the following:

e All comments are restricted to comments on action items on the agenda for
the meeting.

e The Chair shall have the authority to declare an individual out of order, if
after an initial warning, an individual continues to speak on a topic that is
unrelated to an action item on the agenda.

e The Chair shall have the authority to terminate the remarks of any individual
who violates state law or does not adhere to board rules.

If you wish to address the Board during the public comment period, you must sign
up at least 6 hours prior to the meeting’s scheduled start time by:

e Sending an e-mail to lisa.vancleave@cityschools.net with this completed
form or an e-mail with your name/phone nhumber/address and the action on
which you are wishing to speak and whether you are speaking in support or
against the action; OR

e C(Calling Lisa Van Cleave at 615-893-2313, Ext. 10010, before the meeting
with the request to speak and your name/phone number/address and the
action on which you are wishing to speak and whether you are speaking in
support or against the action.

Speakers will be recognized in the order their request was received.

Speaker Information

Name

Phone

Email

Address

Action Item you are addressing:

Are you in support of or opposed to action item?

Murfreesboro City Schools

2552 South Church Street, Murfreesboro, TN 37127
Phone: (615) 893-2313

Fax: (615) 893-2352


mailto:lisa.vancleave@cityschools.net

MINUTES

Board of Education Regular Meeting
June 13, 2023 6:00 PM

City Hall Council Chambers

I. CALL TO ORDER
Procedural Item
Present: Mr. Butch Campbell, Ms. Karen Dodd, Ms. Barbara Long, Ms. Amanda Moore, Mr.
Jimmy Richardson I1l, Mr. David Settles, Absent: Mr. Wesley Ballard.

In attendance: Dr. Trey Duke, Ralph Ringstaff, Sheri Arnette, Angela Fairchild, Joe Marlin,
Kim Williams, Chris George, Maria Johnson, Lisa Trail, Cindy Cliche, Amanda Adams, Ms.
Florence Smith, Stephanie Turner

City Liaison Bill Shacklett
A. Pledge of Allegiance
Procedural Item

The Pledge of Allegiance was led by Mr. Ralph Ringstaff, retiring Assistant Superintendent of
Human Resources and School Operations and Mr. Joe Marlin, retiring Assistant Superintendent
of Student Services.

B. Moment of Silence
Procedural Item

Il. APPROVAL OF AGENDA
Action Item

Motion to approve the agenda. This motion, made by Mr. Jimmy Richardson III and seconded
by Ms. Barbara Long, passed.
Yea: 6, Nay: 0, Absent: 1
I1l. COMMUNICATIONS
Information Item

A. The Best of MCS-Cindy Cliche and Stephanie Turner
Procedural Item

B. Spotlight on Education-Summer School Update
and Update on 3rd Grade Data
Procedural Item

Sheri Arnette did a PowerPoint presentation for the Board with an update on Summer School
and Dr. Chris George also did a presentation with information on 3rd grade testing. (Attached)

Mr. David Settles pubically commended Mrs. Arnette and Dr. George for this Herculean
task. He appreciates their responsiveness and speed at which they got things done. He thanked
them both for their hard work.

Mr. Jimmy Richardson asked if we had received feedback from the State on appeals. Dr.

George said that he should be receiving a master list from the State each week on how the
appeals are going.

MISSON STATEMENT: To assure academic and personal success for each child.

Chair Butch Campbell

Ralph Ringstaft/Joe
Marlin

Chair Butch Campbell

Mrs. Lisa Trail

Dr. Trey Duke

Ms. Sheri Arnette
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Ms. Karen Dodd said that she visited Bradley's summer school today, and it was amazing. She

was very impressed with the low student-teacher ratio and how smoothly it was all running.

Dr. Duke told the Board that Ms. Arnette and Dr. George will be working on a significant

schedule to make sure that the tutoring program is structured. Tutoring will be provided during

the school day when school starts with a 1 to 3 ratio and a certain number of minutes per day.

C. Presentation of Director's Evaluation Results
Information Item

Mr. Adam Tucker presented the results of the qualitative section of Dr. Duke's evaluation.

He explained that this section was broken into the survey to administrators and school board
members

He informed the board that 20 administrators responded, and Dr. Duke received an average
score of 4.85. This was based on survey questions where administrators ranked Dr. Duke on a
scale from 1 to 5.

The score from the board totaled 4.71

The last section of the evaluation is the quantitative section and will be done when TCAP
scores come back.

Chair Campbell thanked Mr. Tucker for attending the meeting and presented those results to the

Board.

Chair Campbell's words to Dr. Duke was "Job well done for sure."
IV. CONSENT ITEMS
Consent Agenda

Motion to approve consent agenda.. This motion, made by Ms. Amanda Moore and seconded
by Ms. Karen Dodd, passed.
Yea: 6, Nay: 0, Absent: 1
A. Approval of 5-23-23 Board Minutes
Consent Item

V. ACTION ITEMS
Action Item

A. Approval of MOU for City Schools Legal Counsel
Action Item

Motion to approve MOU for City Schools Legal Counsel. This motion, made by Mr. David
Settles and seconded by Ms. Karen Dodd, passed.
Yea: 6, Nay: 0, Absent: 1

Dr. Duke informed the Board that we have hired a new in-house Assistant City Attorney. He
explained that she would be a joint employee of MCS and the City of Murfreesboro. He said
that unlike previous MCS attorneys, she will be placed on the MCS payroll, but her evaluation

will remain with the city attorney.

Amanda Moore had questions about the relationship between the attorney and the board. She

MISSON STATEMENT: To assure academic and personal success for each child.

Mr. Adam Tucker

Chair Butch Campbell

Chair Butch Campbell

Dr. Trey Duke
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stated that since Ms. Bush is part of the city legal team, she wanted to clarify who the client is.

Mr. Tucker said that it is unlikely for conflict between a school district and its funding body,
but according to the city charter, it has two provisions. One provision is that the city attorney is
responsible for all legal matters relating to the city and the city council creates a school district
as part of the city so from Mr. Tucker's standpoint is that the client is, in fact, City Schools.

B. Approval of Surety Bond for Finance Director Dr. Trey Duke
Action Item

Motion to approve the Surety Bond for Finance Director. This motion, made by Mr. David
Settles and seconded by Ms. Amanda Moore, passed.
Yea: 6, Nay: 0, Absent: 1
C. Approval of Agreement with Mid-Cumberland Head Start Dr. Trey Duke
Action Item

Motion to approve the Agreement with Mid-Cumberland Head Start. This motion, made by Mr.
David Settles and seconded by Mr. Jimmy Richardson III, passed.
Yea: 6, Nay: 0, Absent: 1
D. Approval of 2023-2024 Board Annual Agenda Dr. Trey Duke
Action Item

Motion to approve the 2023-2024 Board Annual Agenda. This motion, made by Mr. David
Settles and seconded by Ms. Barbara Long, passed.
Yea: 6, Nay: 0, Absent: 1
E. Approval of Board Attendance at Conventions and Other Educational Dr. Trey Duke
Meetings as per Board Policy 2.804
Action Item

Motion to approve Board Attendance at Conventions and Other Educational Meetings as per
Board Policy 2.804. This motion, made by Ms. Karen Dodd and seconded by Mr. David Settles,
passed.

Yea: 6, Nay: 0, Absent: 1

Dr. Duke explained that other than TSBA-sponsored events will have to be approved by the
Board. He said that the new National School Board Organization COSSBA will also require
approval by the Board.

F. Approval of the Revenue and Expenditure Report Dr. Trey Duke
Action Item

Motion to approve the Revenue and Expenditure Report. This motion, made by Mr. David
Settles and seconded by Mr. Jimmy Richardson III, passed.
Yea: 6, Nay: 0, Absent: 1

Mr. Settles asked when TISA funding starts. Ms. Williams said that TISA funding begins in
July and will be 10-month installments, just like BEP funding.

VI. REPORTS AND INFORMATION Chair Butch Campbell
Information Item

A. Tentative Assignment Lists Ms. Maria Johnson
Information Item
Minutes
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B. Bullying Report Ms. Amanda Adams
Information Item

Amanda Adams presented the yearly bullying report. She stated that there has been a decrease
in bullying reports in every category, and she feels that it is because school counselors have
been complained in bullying curriculum, along with admin being trained as well. She said that
the curriculum is a research-based curriculum and was a great tool.

Dr. Duke commended Ms. Adams on an amazing first year. He appreciated having Ms. Adams
in the system, especially with Mr. Marlin retiring.

C. Enrollment (PTR) Report Mr. Joe Marlin
Information Item

After presenting the Enrollment Report, Dr. Duke told the Board that Mr. Marlin does a great
job of pinpointing numbers and trends and sparks administrators to come up with ideas. Dr.
Duke said that our major absenteeism trends seem to be in kindergarten and 1st grade, and we
will begin planning to target these grades.
D. Personnel Report Dr. Trey Duke
Information ltem

E. Director's Update Dr. Trey Duke
Information Item

Dr. Duke told the Board that with Summer School, we have had a very busy first 13 days of
June.

Dr. Duke gave the Board an update on major construction projects that are going on over the
summer months.

He said that they are still working on the roof at Mitchell Neilson and should be done by early
July. He said that Mitchell Neilson Elementary also has a new ceiling throughout the building.

Because of a Coordinated School Health grant, the tennis courts are being replaced and
refinished as multi-surface courts at Erma Siegel and Cason Lane and will done by June 30.

He told the Board that there is alot of work going on at the new Prek building. They have
removed the old playground equipment and are moving in new equipment.

Gym floors and bleachers have been replaced at Black Fox and Erma Siegel, and every
classroom and the gym has been painted at Reeves Rogers.

He gave the Board an ABM custodial update. He said that they cleaning and waxing floors in
all schools that do not have summer school and will be finished with all schools over the next
few months.

Dr. Duke thanked Ralph Ringstaff and Joe Marlin for their support and hard work as he
transitioned into the position of Director of Schools. He said that they were beyond gracious
with him and would be missed.

Chair Campbell agreed that they have both done an amazing job during their time at MCS and
he also appreciated their hard work.

Minutes
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VIl. OTHER BUSINESS Chair Butch Campbell
Information ltem

VIIl. ADJOURNMENT Chair Butch Campbell
Action ltem

The meeting adjourned at 7:15 p.m.

Director of Schools

Minutes
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MUI'fI'CeSbOI'O Board Meeting Memo

City Schools

Agenda Item Title: Waiver of Second Reading Limitation of Board Policy 1.600
Board Meeting Date: July 25, 2023
Department: Legal

Presented by: Lauren Bush

Board Agenda Category:
Consent Agenda ]
Action Item
Reports and Information ]

Summary

Board Policy 1.600 requires two readings of a policy prior to the adoption of the policy. However, on
matters of unusual urgency, and by an affirmative vote by a majority of the members of the Board, the
Board may waive the second reading requirement and take immediate action to adopt new or revised
policies.

Policy changes recommended for first and final reading at the July 25, 2023, meeting are made to comply
with changes made to State law during the 2023 legislative session and will require action by the Board
prior to the start of the school year.

Staff Recommendation

Recommendation to waive the second reading limitation of Policy 1.600 to approve policies presented at
the July 25, 2023 Board meeting on first and final reading to ensure MCS is in compliance with all new
state laws.

Fiscal Impact
Not applicable
Connection to MCS’s Five-Year Strategic Plan

[0 Known: Every student will be known through whole-child programs and support.

Safe: Every student will be safe through equitable access to buildings, facilities, and
infrastructure that meets their needs.

[1 Challenged: Every student will be challenged by learning from highly effective educators and
employees.

[0 Empowered: Every student will be empowered through academic success
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The Board shall reserve for itself the function of providing guides for the discretionary action of those
to whom it delegates authority. These guides for discretionary action shall constitute the policies
governing the operations of the school system. They shall be recorded in writing.

The formulation and adoption of these written policies shall constitute the basic method by which the
Board shall exercise its leadership in the operation of the school system. The study and evaluation of
reports concerning the execution of its written policies shall constitute the basic method by which the
Board shall exercise its control over the operation of the school system.

The formal adoption of policies shall be recorded in the minutes of the Board and shall be placed in the
policy manual. Policies and amendments shall be effective immediately upon adoption unless a
specific effective date is provided, and shall supersede any previous Board action on the subject. Only
those written statements so adopted and recorded shall be regarded as official Board policy.

Adoption of new policies, or changing existing policies, is solely the responsibility of the Board.

Proposals for new policies, or changes to existing policies, any be initiated in writing by any Board
member or by any employee of the Board. The policy proposals shall be referred to the Director of
Schools for consultation with the attorney, staff, principals, teachers, community, or others as may be
deemed appropriate. The consultation, if indicated, should be accomplished prior to presentation to the
Board.

A proposed policy or policy change shall be submitted to the Board as part of the agenda. The Board’s
approval of the proposal or return for study and/or further revision shall constitute the first reading.

Adoption of policy proposals requires two readings at regular or special called meetings of the Board,
except as provided below. Thus, time shall be given to permit further study and also to give
opportunity for interested parties to react.

Adoption shall require an affirmative vote by a majority of the members of the Board.

Upon the advice and consent of the Chair and Director, the Board may designate minor changes to
policies as editorial in nature or as necessary to conform to a change of policy. Accordingly, the Board
may accept such changes without promulgating those changes through the normal two vote process.
Formal notice of changes to Board policies made through this provision shall appear on the next
Board’s agenda under Consent Items. For example, if the Board changes a policy and other policies are

Version Date: July 19, 2023
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Policy Development and Adoption 1.600

affected by that change, then changes made to other policies may be regarded as necessary to conform,
and thus not require two votes.

POLICY MAINTENANCE

The Director of Schools shall be responsible for drafting policy proposals and maintaining the Board
Policy Manual. At least biennially, the Board shall review its policy manual for the purpose of passing,
revising or deleting policies mandated by changing conditions.

Policies shall be accessible to all employees of the school system, members of the Board, and citizens
of the community! on the school system’s website, www.cityschools.net, and will be updated
accordingly. All policy manuals shall remain the property of the Board and are subject to recall any
time deemed necessary by the Director of Schools.

PROCEDURE FOR EXPEDITED ACTION

On matters of unusual urgency, by an affirmative vote by a majority of the members of the Board, the
Board may waive the second reading limitation and take immediate action to adopt new or revised
policies. The Board may also vote to waive the second reading if a proposed amendment to a policy is
considered housekeeping or clerical in nature.

SUSPENSION OF POLICIES

Any board policy or part thereof may be suspended by an affirmative vote by a majority of the
members of the Board.

ADMINISTRATION IN POLICY ABSENCE

In cases where the Board has provided no guidelines for administrative action, the Director of Schools
shall have the power to act, but report to the Board at its next meeting.

Legal References Cross References

1. TCA 49-2-207(a) Role of the Board of Education 1.101
Agendas 1.403

Page 2 of 2



Murfree sboro Board Meeting Memo

City Schools

Agenda Item Title: Approval of Board Policy 1.102, Board Members, on First and Final Reading
Board Meeting Date: July 25, 2023

Department: Legal

Presented by: Lauren Bush

Board Agenda Category:
Consent Agenda
Action Item
Reports and Information

O X O

Summary

Public Chapter 114 requires that high school equivalency credentials approved by the State Board of
Education be accepted as proof of high school completion for Board members. The recommended
changes to Board Policy 1.102 amend the “Qualifications” section to comply with the changes made by
Public Chapter 114. The footnotes to statutes have also been updated.

Staff Recommendation

Recommend approval of changes to Board Policy 1.102 on first and final reading
Fiscal Impact

Not applicable

Connection to MCS’s Five-Year Strategic Plan

[J Known: Every student will be known through whole-child programs and support.

[] Safe: Every student will be safe through equitable access to buildings, facilities, and
infrastructure that meets their needs.

[0 Challenged: Every student will be challenged by learning from highly effective educators and
employees.

X Empowered: Every student will be empowered through academic success
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Murfreesboro City School Board

Monitoring:

Review: Annually, in
September

Descriptor Term:

Board Members Legal Status

Descriptor Code: Issued:

1.102 09/13/22
Rescinds: Issued:

1.102 09/24/19

The legal status of board members shall be as follows:

NUMBER OF MEMBERS!

The Board is composed of seven (7) members.

QUALIFICATIONS

Members of the Board shall have been residents in the City for at least one year prior to election and
shall be at least 25 years of age at the time of such election.” Members shall be elected on a non-
partisan basis, and shall be citizens of recognized integrity, intelligence, and ability to administer the
duties of the office.’ To qualify as a candidate, an individual must show proof of graduation from high
school or receipt of a G.E.D® or HISET® or other high school equivalency credential approved by the
State Board of Education.*

TERMS OF OFFICE

Members of the Board shall serve four (4)-year terms.!

VACANCIES

Vacancies shall be declared to exist on account of death, resignation, removal from the city or school
district, or through due process proceedings based on allegations of misconduct.’

When a vacancy occurs the unexpired term shall be filled at the next regular or special meeting of the
local legislative body.® This appointment shall be an interim appointment, valid only until the next
primary or general election or referendum that is held after the vacancy occurs.

Version Date: July 14, 2023




Board Members Legal Status

1.102

Legal References

1.

TCA 49-2-201(a)(1)

Murfreesboro City Code § 25-2; Publie Aets-of
2022 Chapter No-—809TCA 49-2-202(a

TCA 49-2-202(a)(1)

TCA 49-2-202(a)(4); Public Acts of 2023, Chapter
No. 114

TCA 8-47-101; TCA 49-1-611; TCA 49-2-202(e)(2);
Tenn. Att’y Gen. Op. No. 21-14 (September 1, 2021)
TCA 49-2-202(e)(1)
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City Schools

Murfree sboro Board Meeting Memo

Agenda Item Title: Approval of Board Policy 1.106, Code of Ethics, on First and Final Reading
Board Meeting Date: July 25, 2023

Department: Legal

Presented by: Lauren Bush

Board Agenda Category:
Consent Agenda
Action Item
Reports and Information

O X O

Summary

Public Chapter 37 requires local Boards of Education to notify the Tennessee Ethics Commission of the
primary person responsible for enforcing ethical standards. A section has been added to Board Policy
1.106 to establish the Board Chair as the point of contact for the Tennessee Ethics Commission. The
update to this policy requires the Director of Schools to report the contact information to the Tennessee
Ethics Commission by January 1, 2024, and within 30 days of any change of Board Chair.

Staff Recommendation

Recommend approval of changes to Board Policy 1.106 on first and final reading
Fiscal Impact

Not applicable

Connection to MCS’s Five-Year Strategic Plan

[0 Known: Every student will be known through whole-child programs and support.

[0 Safe: Every student will be safe through equitable access to buildings, facilities, and
infrastructure that meets their needs.

[J Challenged: Every student will be challenged by learning from highly effective educators and
employees.

X Empowered: Every student will be empowered through academic success.
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Section 1. Definitions

(1) “School district” means Murfreesboro City School District, which includes all boards, committees,
commissions, authorities, corporations or other instrumentalities appointed or created by the school
district or an official of the school district.

(2) “Officials and employees” means and includes any official, whether elected or appointed, officer,
employee or servant, or any member of any board, agency, commission, authority or corporation
(whether compensated or not), or any officer, employee or servant thereof, of the school district.

(3) “Personal interest” means, for the purpose of disclosure of personal interests in accordance with
this Code of Ethics, a financial interest of the official or employee, or a financial interest of the
official’s or employee’s spouse or child living in the same household, in the matter to be voted upon,
regulated, supervised, or otherwise acted upon in an official capacity. A financial interest which
benefits or which may benefit the official or employee or their family members, by one thousand
dollars ($1,000.00) or more a year is a “personal interest” requiring disclosure under these standards.

Section 2. Disclosure of personal interest in voting matters

An official or employee with the responsibility to vote on a measure shall disclose during the meeting
at which the vote takes place, before the vote and to be included in the minutes, any personal interest
that affects, or that would lead a reasonable person to infer that it affects, the official’s or employee’s
vote on the measure. In addition, the official or employee may, to the extent allowed by law, recuse
himself or herself from voting on the measure.

Section 3. Disclosure of personal interest in non-voting matters

An official or employee who must exercise discretion relative to any matter other than casting a vote
and who has a personal interest in the matter that affects or that would lead a reasonable person to infer
that it affects the exercise of the discretion shall disclose, before the exercise of the discretion when
possible, the interest on the attached disclosure form and file the disclosure form with the
Murfreesboro City School District’s Human Resources Director. In addition, the official or employee
may, to the extent allowed by law, recuse himself or herself from the exercise of discretion in the
matter.

Version Date: July 14, 2023
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Code of Ethics 1.106

Section 4. Acceptance of gifts and other things of value

An official or employee, or an official’s or employee’s spouse or child living in the same household,
may not accept, directly or indirectly, any gift, money, gratuity, or other consideration or favor of any
kind from anyone other than the school district, that a reasonable person would understand was

intended to influence the vote, official action or judgment of the official or employee in executing
decision-making authority affecting the school district.

It shall not be considered a violation of this policy for an official or employee to receive entertainment,
food, refreshments, meals, health screenings, amenities, foodstuffs, or beverages that are provided in
connection with a conference sponsored by an established or recognized statewide association of
school board officials or by an umbrella or affiliate organization of such statewide association of
school board officials.

Section 5. Ethics Complaints

Questions and complaints regarding violations of this Code of Ethics or of any violation of state law
governing ethical conduct should be directed to the chair of the Murfreesboro City School Board.
Complaints shall be in writing and signed by the person making the complaint, and shall set forth in
reasonable detail the facts upon which the complaint is based. If the chair of the School Board is the
subject of the complaint, the complaint should be made to the Board Attorney.

The Murfreesboro City School Board may investigate any credible complaint against an official or
employee charging any violation of this Code of Ethics, or may undertake an investigation on its own
initiative when it acquires information indicating a possible violation, and make recommendations for
action to end or seek retribution for any activity that, in the Board’s judgment, constitutes a violation
of this Code of Ethics. If a member of the Board is the subject of a complaint, such member shall
recuse himself or herself from all proceedings involving such complaint.

The Board may:
(1) refer the matter to the Board Attorney for a legal opinion and/or recommendations for action;

(2) in the case of an official, the Board may consider possible public censure if the Board body
finds such action warranted;

(3) in the case of an employee, refer the matter to the official responsible for supervision of the
employee for possible disciplinary action if the official finds discipline warranted;

(4) in a case involving possible violation of state statutes, refer the matter to the district attorney
for possible ouster or criminal prosecution;

The interpretation that a reasonable person in the circumstances would apply shall be used in
interpreting and enforcing this Code of Ethics. When a violation of this Code of Ethics also constitutes
a violation of a personnel policy, the violation shall be dealt with as a violation of the personnel
provisions rather than as a violation of this Code of Ethics.

Page 2 of 5
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Code of Ethics 1.106

POINT OF CONTACT?

The Board Chair shall serve as the point of contact for the Tennessee Ethics Commission. The Director
of Schools shall provide the contact information to the Commission by January 1, 2024, and ensure
that any changes are submitted within thirty (30) calendar days of any change in responsibility.

Legal References

1. TCA 8-17-103

1.2. Public Acts 0of 2023, Chapter No. 37

Page 3 of 5
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Code of Ethics 1.106

MURFREESBORO CITY SCHOOL DISTRICT CODE OF ETHICS
CONFLICT OF INTEREST DISCLOSURE STATEMENT

Instructions: This form is for reporting personal interests required to be disclosed under Section of
the Code of Ethics of this school district. Officials and employees are required to disclose personal
interests in matters that affect or would lead a reasonable person to infer that it would affect the
exercise of discretion of an official or employee.

1. Date of disclosure:

2. Name of official or employee:

3. Office and position:

4. Description of personal interest (describe below in detail):

Signature of official or employee

Page 4 of 5
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Witness Signature
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City Schools

Murfree sboro Board Meeting Memo

Agenda Item Title: Approval of Board Policy 1.400, School Board Meetings, on First and Final Reading
Board Meeting Date: July 25, 2023

Department: Legal

Presented by: Lauren Bush

Board Agenda Category:
Consent Agenda
Action Item
Reports and Information

O X O

Summary

Public Chapter 350 creates additional opportunities for board members to attend board meetings
electronically. Now, board members will be able to use this method of attendance for two additional
reasons: (1) if they are sick or in a period of convalescence on the advice of a healthcare professional; and
(2) due to inclement weather. The recommended changes to Board Policy 1.400 incorporate these
additional opportunities for board participation.

Staff Recommendation

Recommend approval of changes to Board Policy 1.400 on first and final reading
Fiscal Impact

Not applicable

Connection to MCS’s Five-Year Strategic Plan

[0 Known: Every student will be known through whole-child programs and support.

[0 Safe: Every student will be safe through equitable access to buildings, facilities, and
infrastructure that meets their needs.

[J Challenged: Every student will be challenged by learning from highly effective educators and
employees.

X Empowered: Every student will be empowered through academic success.
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Murfreesboro City School Board

Monitoring:

Review: Annually, in
September

Descriptor Term:

School Board Meetings

Descriptor Code: Issued Date:
1.400 09/24/19
Rescinds: Issued:
BO 5 04/79; 07/98;

02/01; 07/08;
02/11; 01/13;
05/16

The Board will transact all business at official meetings which may be either regular or special.

Every meeting of the Board shall be open to the public, except for those meetings in which the law allows
closed sessions.! Open meetings will be physically accessible to all students, employees, and interested
citizens.?

The Board may restrict the recording of Board meetings via camera, camcorder or other photographic
equipment when such recording creates a threat to public safety and welfare or impedes the conducting
of efficient and orderly public meetings.’

REGULAR MEETINGS

Regular meetings of the Board shall be held on the second and fourth Tuesdays of each month at 6:00
p.m.

In instances when any regular meeting date falls on a legal holiday, the meeting shall be rescheduled by
the Chair.

SPECIAL MEETING

The Board shall hold such special meetings as necessary to transact the business of the Board. Such
meetings shall be called by the Chair whenever, in the Chair's judgment, the interests of the schools
require it, or when requested to do so by a majority of the Board.*

Only business related to the call of the meeting, and details related to agenda items shall be discussed or
transacted by the Board at a special meeting.

ELECTRONIC ATTENDANCE?

Absent Board members may attend a regular or special meeting by electronic means if the member is
absent because of work, a family emergency, or the member's military service. If a board member is
absent due to military service, the board member may participate electronically as often as board member
is able to do so. However, a board member may not participate electronically more than two (2) times
per year for absences due to work and/or family emergencies.

Version Date: July 14, 2023
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<Policy Title> <Descrigtor Code>

General Requirements

The following requirements apply to all electronic attendance, regardless of the reason for the
member's absence:

1. A quorum of the Board must be physically present at the meeting in order for any member to
attend electronically.

2. Any member wishing to participate electronically must do so using technology which allows
the Chair to visually identify the member.

3. The responsibility for the connection lies with the member wishing to participate electronically.
No more than three (3) attempts to connect shall be made, unless the Board chooses to make
additional attempts.
4. If a member is participating via electronic means, there must be a roll call vote.
Work--Related Absence
The following requirements apply to electronic attendance due to a woerkrelatedwork-related absence:

1. The Board member must be absent from the county due to work.

2. The member wishing to participate must give the Chair and Director at least five (5) days’ notice
prior to the meeting of the member's desire to participate electronically.

Sickness or Period of Convalescence .| Formatted: Font: (Default) Times New Roman, 12 pt, Italic,
\{ Font color: Black
A board member may attend a meeting by electronic means if sick or in a period of convalescence on Formatted: Normal, No bullets or numbering
the advice of a healthcare professional; however, he/she may only participate electronically three (3) { Formatted: Font: (Default) Times New Roman, 12 pt, Font
times per year for this reason. color: Black
Inclement Weather or Natural Disaster 1| Formatted: Font: (Default) Times New Roman, 12 pt, Italic,
Font color: Black

|
|
|
|

2. A board member may attend a meeting by electronic means due to inclement weather or natural
disaster if the schools in the school district are closed; however, he/she may only participate
electronically three (3) times per year for this reason.

Family Emergency
The following requirement applies to electronic attendance due to a family emergency:
The member must be absent due to the hospitalization of the member or the death or hospitalization of

the member's spouse, father, mother, son, daughter, brother, sister, son-in-law, daughter-in-law, step-
son, step-daughter, father-in-law, mother-in-law, brother-in-law, sister-in-law, or grandparents.

Page 2 of 3



<Policy Title> <Descrigt0r Code>

Legal References Cross References
1. TCA 8-44-102(a); TCA 49-6-804(b); Smith County School Board Legal Status and Authority 1.100
Education Association v. Anderson, 676 SW 29 328, Section 504 & ADA Grievance Procedures 1.802

332-33 (Tenn. 1984)

28 CFR § 36.201(a); 36.202

OP Tenn. Atty. Gen. 95-126
TCA 49-2-202(c)(1)

TCA 49-2-203(c); TCA 8-44-108

NA WS
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City Schools

Murfree sboro Board Meeting Memo

Agenda Item Title: Approval of Board Policy 1.401, Public Participation in Board Meetings, on First
and Final Reading

Board Meeting Date: July 25, 2023
Department: Legal

Presented by: Lauren Bush

Board Agenda Category:
Consent Agenda []
Action Item
Reports and Information []
Summary

Public Chapter 300 requires that each board meeting with actionable items on the agenda is required to
have a time dedicated to public comment. The law allows Boards to establish reasonable restrictions on
the length of the comment period and length of time per speaker. Additionally, Murfreesboro City
Council adopted Resolution 23-R-23 on June 15, 2023, and set public comment requirements for the
public meetings of the City’s commissions, boards, and committees that are comprised of elected and/or
appointed officials and subject to the Tennessee Open Meetings Act. Teacher disciplinary hearings are
exempted from these requirements.

The proposed amendments to Board Policy 1.401 establishes the following guidelines regarding public
participation during the public comment period:
e Individuals will be allowed three minutes to speak with respect to an action item on the agenda;
e The total public comment period shall be for no more than fifteen minutes;
e Individuals wishing to address the Board must sign up at least six hours prior to the meeting
through e-mail or phone call; and
e Individuals should state the action item about which they wish to speak and whether they will be
speaking in support or opposition to the item.

These recommended changes to Board Policy 1.401 comply with the requirements of Public Chapter 300
and Resolution 23-R-23.

Staff Recommendation
Recommend approval of changes to Board Policy 1.401 on first and final reading
Fiscal Impact

Not applicable



Connection to MCS’s Five-Year Strategic Plan

[0 Known: Every student will be known through whole-child programs and support.
[] Safe: Every student will be safe through equitable access to buildings, facilities, and

infrastructure that meets their needs.
[0 Challenged: Every student will be challenged by learning from highly effective educators and

employees.
X Empowered: Every student will be empowered through academic success.
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Murfreesboro City School Board

Monitoring:

Review: Annually, in
September

Descriptor Term:

Public Participation in Board

Meetings

Descriptor Code: Issued Date:
1.401 05/24/16
Revised
09/28/21
Rescinds: Issued:
01/00;
02/11

The Board of Education recognizes the value of stakeholder engagement through public comment on

educational issues and the importance of allowing community members to express themselves on

school-related business. The Board offers public participation to members of the public in four

circumstances:

1. First- 1. £The Director of Schools may ask a citizen with business before the Board to makea <+——

presentation as part of the regular agenda.

Seeond;-2. Tthe Board may, when topics of general interest occur, schedule public hearings on specific

topics as part of its regular agenda.

TFhird3. In accordance with other Board policies or state or federal law, the Board may schedule a
hearing in which members of the public may be witnesses as part of its predeterminedpreset agenda.

4. During a public comment period in compliance with this policy.

Version Date: July 14, 2023
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Public Participation in Board Meetings 1.401

PUBLIC COMMENT PERIOD!
Any public meeting of the Board with actionable items on the agenda shall have a period of public

comment on those actionable items at the beginning of the meeting, with the exception of teacher
disciplinary hearings. The total public comment period shall be for no more than fifteen minutes.

Individuals will be allowed three minutes to speak with respect to an action item on the agenda. All
comments are restricted to comments on action items on the agenda for the meeting. The Chair shall

have the authority to declare an individual out of order, if after an initial warning, an individual
continues to speak on a topic that is unrelated to an action item on the agenda. The Chair shall have the

authority to terminate the remarks of any individual who violates state law or does not adhere to board
rules.?

The Board shall not take up any action item on the agenda before the end of the public comment
period; provided, however, the Chair may close the public comment period prior to the end of the
fifteen-minute period if all individuals who signed up to speak at the meeting have been afforded an
opportunity to speak. The Chair shall have the discretion to extend the public comment period for no
more than an additional fifteen minutes if additional time is reasonably necessary to ensure that
opposing viewpoints are fairly represented during the public comment period. The Chair need not
extend the public period beyond fifteen minutes merely because the fifteen-minute period expired
before all of the individuals who registered to speak were able to speak.

ADDRESSING THE BOARD DURING PUBLIC COMMENT

Individuals wishing to address the Board during the public comment period must sign up at least six
hours prior to the meeting start time by either sending an e-mail or calling the phone number set forth
in the public notice of the meeting. Individuals registering to speak at a meeting should state the action

item about which they wish to speak and whether they will be speaking in support or in opposition to
the item.
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City Schools

Murfree sboro Board Meeting Memo

Agenda Item Title: Approval of Board Policy 1.402, Notification of Meetings, on First and Final
Reading

Board Meeting Date: July 25, 2023
Department: Legal

Presented by: Lauren Bush

Board Agenda Category:
Consent Agenda []
Action Item
Reports and Information []
Summary

Public Chapter 300 requires that notice of board meetings include information on how individuals may
provide public comment on agenda action items. Additionally, Murfreesboro City Council adopted
Resolution 23-R-23 on June 15, 2023, and set requirements for the public meetings of the City’s
commissions, boards, and committees that are comprised of elected and/or appointed officials and subject
to the Tennessee Open Meetings Act. The recommended changes to Board Policy 1.402 comply with the
requirements of Public Chapter 300 and Resolution 23-R-23.

Staff Recommendation

Recommend approval of changes to Board Policy 1.402 on first and final reading
Fiscal Impact

Not applicable

Connection to MCS’s Five-Year Strategic Plan

[0 Known: Every student will be known through whole-child programs and support.

1 Safe: Every student will be safe through equitable access to buildings, facilities, and
infrastructure that meets their needs.

[J Challenged: Every student will be challenged by learning from highly effective educators and
employees.

X Empowered: Every student will be empowered through academic success.
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Murfreesboro City School Board

Monitoring:

Review: Annually, in

September

Descriptor Term:

Notification of Meetings

Descriptor Code: Issued Date:
1.402 05/24/16
Rescinds: Issued:
BO 6 04/79; 09/93;
02/01
02/01/11

Adequate public notice of all regular and special meetings of the Board shall be disseminated through a
local newspaper and shall be placed on the school system’s website: http://www.cityschools.net/.!

Except in the case of a special meeting, this policy shall be interpreted to mean that notifications for all
special and/or rescheduled meetings shall be sent to the media in time for the public to be notified at

least forty-eight (48) hours in advance. All notices of special board meetings shall state the time, place
and purpose of the meeting.

The only exception permitted is in case of emergency, defined for this policy as “a sudden, generally
unexpected occurrence or set of circumstances demanding immediate action.” In such exceptions,
notice shall be given to all appropriate parties as is practical.

Dates of regular meetings of the Board shall be provided in annual announcements made available in
printed form to the news media, the public, all Board members, and the president of the local education
association.’

Notice of all meetings with actionable items on the agenda, with the exception of teacher disciplinary

hearings, shall include information on how community members can participate in the public comment

portion of the board meeting, including an e-mail address and phone number that individuals wishing

to speak at the meeting can use to communicate their desire to speak at the meeting.’

Legal References

1.

3.

TCA 8-44-103

TCA 49-2-202(c)(1)

Public Acts of 2023, Chapter No. 300; City of
Murfreesboro, Resolution 23-R-23

Version Date: July 14, 2023
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Murfree sboro Board Meeting Memo

City Schools

Agenda Item Title: Approval of Board Policy 3.202, Emergency Preparedness Drills, on First and Final
Reading

Board Meeting Date: July 25, 2023
Department: Legal

Presented by: Lauren Bush

Board Agenda Category:
Consent Agenda []
Action Item
Reports and Information []
Summary

Public Chapter 367 requires that schools conduct an incident command drill and an emergency safety bus
drill in addition to the currently required armed intruder drill. The changes to Board Policy 3.202 comply
with the requirements of Public Chapter 367.

Staff Recommendation

Recommend approval of changes to Board Policy 3.202 on first and final reading
Fiscal Impact

Not applicable

Connection to MCS’s Five-Year Strategic Plan

[J Known: Every student will be known through whole-child programs and support.

Safe: Every student will be safe through equitable access to buildings, facilities, and
infrastructure that meets their needs.

[0 Challenged: Every student will be challenged by learning from highly effective educators and
employees.

X Empowered: Every student will be empowered through academic success.
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Murfreesboro City School District

Monitoring: Descriptor Term: DeSCTiI:);OZT ()Cz()de: ISSUBC; 3/2111811/22
Coview: Annually, in Emergency Preparedness Plan — —
3202 09/13/22

The Director of Schools shall be responsible for developing, maintaining, and acquiring Board
approval of the district Multi-Hazard Operations Plan,' which shall include, but not be limited to,
procedures for nuclear or bomb threats, civil disturbances, armed intruders, earthquakes, fires,
tornadoes or other severe weather, and medical emergencies.

The principal of each school shall develop and implement emergency preparedness drills which shall
be approved by the Director of Schools. When appropriate, such drills shall be held in conjunction with
emergency response agencies. These procedures shall be in written form and distributed to all staff,
students, and parents.

FIRE AND SAFETY DRILLS

The principal shall ensure that one fire drill requiring full evacuation is given every thirty (30) school
days, with two (2) fire drills occurring during the first thirty (30) full days of the school year.
Additionally, he/she shall ensure that four (4) fire safety educational announcements are conducted
throughout the year.?

The principal shall ensure that three (3) additional safety drills are given during the school year. These

drills may cover inclement weather, earthquakes, armed intruders, or other emergency drills that do not
require full evacuation. A record of all fire or safety drills, including the time and date, shall be kept in

each school's office.?

The principal shall regularly check the quantity, locations, and conditions of fire extinguishers and
shall give all school personnel instructions on how to properly use fire extinguishers.

ARMED-INFRUDER DRILLS- ANNUAL DRILLS?

— [ Formatted: Superscript

The Director of Schools or designee shall ensure that each school safety team conducts each of the
following type of drills annually:

1. ;Aatleast one (1) armed intruder drill annually in coordination with local law enforcement, _

-

2. An incident command drill; and,

3. An emergency safety bus drill.* -
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Emergency Preparedness Plan 3.202

AED DRILLS?®

Any-sehoobwith-an- AEDALIl schools shall conduct a CPR and AED drill for school personnel to
practice the use of these life saving devices and to evaluate the school’s preparedness in the event of a
medical emergency. The principal shall be responsible for ensuring the drill occurs.-

F*‘[ Formatted: Don't suppress line numbers

All schools shall establish a program for the use of an AED in compliance with TCA 68-140-404 and

conduct an annual AED training with expected users. The Director of Schools shall develop the

necessary administrative procedures on AED and CPR training, planning, notification, and
maintenance to comply with state law.

- f\></{ Formatted: Font: (Default) Times New Roman, 12 pt
\{Formatted: Normal, Indent: Left: 0.25", No bullets or
MEDICAL EMERGENCIES/PANDEMIC FLU® numbering

In the event of medical emergencies, such as a pandemic flu outbreak, school officials shall cooperate
and consult with the local and state health departments and other local emergency or healthcare
providers in protecting students and the community from further infection. The Director of Schools
shall develop procedures for health emergencies in accordance with state law and regulations.’

REMOTE LEARNING DRILLS’

At least once each school year, a remote learning drill shall be conducted. The drill shall accurately
reflect how students will transition to remote learning in the event of a disruption to school operations.
Students shall not be asked or required to transition to remote learning at any time during the drill

Legal References Cross References

Page 2 of 3
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3.202

TRR/MS 0520-01-02-.30(2); TCA 49-6-804; TCA
49-6-805(8)

TCA 68-102-137(b)

TCA 68-102-137(f)

TCA 49-6-807: Public Acts of 2023; Chapter No. 367
TCA 49-2-122; TCA 49-6-1208

TCA 49-6-3004(a), (¢); TCA 49-5-404

TCA 49-2-139

Emergency Closings 1.8011
Safety 3.201
Community Use of School Facilities 3.206
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City Schools

Murfree sboro Board Meeting Memo

Agenda Item Title: Approval of Board Policy 3.204, Threat Assessment Team, on First and Final
Reading

Board Meeting Date: July 25, 2023
Department: Legal

Presented by: Lauren Bush

Board Agenda Category:
Consent Agenda []
Action Item
Reports and Information []
Summary

Public Chapter 367 requires that school districts have a policy on threat assessment administration. Board
Policy 3.204 is a new policy recommendation that complies with the requirements of Public Chapter 367.

Staff Recommendation

Recommend approval of changes to Board Policy 3.204 on first and final reading
Fiscal Impact

Not applicable

Connection to MCS’s Five-Year Strategic Plan

[0 Known: Every student will be known through whole-child programs and support.

Safe: Every student will be safe through equitable access to buildings, facilities, and
infrastructure that meets their needs.

[J Challenged: Every student will be challenged by learning from highly effective educators and
employees.

[ Empowered: Every student will be empowered through academic success.
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Murfreesboro City Schools

Monitoring: Descriptor Term: Descr i[;tozr (;34(.)de: Issued Date:
Review: Annually, in )
September Threat Assessment Team — —

General'

A threat assessment team shall be created within the school district to develop intervention-based
approaches to prevent violence, manage reports of potential threats, and create a system that fosters a
safe, supportive, and effective school environment. The Director of Schools shall appoint the members
of the threat assessment team.

The Director of Schools shall develop administrative procedures regarding the training and operations
of the team to comply with state law and State Board of Education rules and regulations.

TEAM MEETINGS
All threat assessment team meetings shall be closed to the public.?
RECORDKEEPING®

The team shall document all behaviors and incidents deemed to pose a risk to school safety or that
resulted in intervention and shall provide the information to the Director of Schools.

A report of the activities of the threat assessment team will be compiled and shared with the Board
before each regular meeting.

Documents produced or obtained regarding these assessment activities will not be open for public
inspection.

Legal References Cross References

1. TCA 49-6-2701 et seq.; Public Chapter 2023, School District Records 1.407
Chapter No. 367 Safety 3.201

2. TCA 49-6-2701(f) Security 3.205

3. TCA 49-6-2702 Student Records 6.600

Version Date: July 14, 2023
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Murfree sboro Board Meeting Memo

Agenda Item Title: Approval of Board Policy 3.205, Security, on First and Final Reading
Board Meeting Date: July 25, 2023

Department: Legal

Presented by: Lauren Bush

Board Agenda Category:
Consent Agenda
Action Item
Reports and Information

O X O

Summary

Public Chapter 367 requires that all schools lock all exterior doors during school hours as well as when
students are present outside of regular school hours for school-related purposes or activities. Board
Policy 3.205 is amended to require that all exterior doors leading into a school building be locked at all
times during the school day and during afterschool activities when students may be present. The updated
policy requires that a school district employee be stationed by an unlocked door during a school activity
occurring after school hours to ensure access to the school is limited to authorized persons.

Staff Recommendation

Recommend approval of changes to Board Policy 3.205 on first and final reading
Fiscal Impact

Not applicable

Connection to MCS’s Five-Year Strategic Plan

[J Known: Every student will be known through whole-child programs and support.

Safe: Every student will be safe through equitable access to buildings, facilities, and
infrastructure that meets their needs.

[0 Challenged: Every student will be challenged by learning from highly effective educators and
employees.

[0 Empowered: Every student will be empowered through academic success.
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Murfreesboro City School Board

Monitoring: Descriptor Term: Descriptor Code: Issued Date:
Review: A Iy, i 3.205 10/11/22
eview: Annually, in .
October Security _
Rescinds: Issued:
3.205 08/24/21

The Director of Schools shall establish procedures to protect school property which shall include, but
not be limited to:

1. Closing and securing teacher work areas when left unattended or at the end of the day;

2. Denying students permission to use the classrooms, laboratories, gymnasiums or other school
facilities or equipment without appropriate supervision;

3. Controlling the issuance of keys; and

&

4. Developing programs that contribute to the proper care and use of school facilities and
equipment.

A

4—All exterior doors leading into a school building shall be locked at all times and access to
school buildings is limited to the school’s primary entrance during the school day as well as
when students are present outside of regular school hours.
there is a need to unlock the doors during a school activity, a school district employee shall be
stationed by the door to ensure access is limited to authorized persons.‘l‘

Equipment purchased with federal funds shall be managed as directed by federal and state law.!
The principal shall call law enforcement officials in cases involving illegal entry, theft or vandalism.

The principal shall notify the Director of Schools as soon as practical but no longer than 24 hours after
discovering a case of vandalism, theft, building damage and/or illegal entry.

The Director of Schools, or designee, is authorized to sign a criminal complaint and to press charges

against-perpetratorsfor-vandalism-of school-property. The Director of Schools shall report all signing

of such complaints to the Board.

SECHOOLPOHCING LAW ENFORCEMENT SERVICES

The Board may enter into amemorandum of understandings with the-chiefefataw-enforcement
ageney-to-provide-school-polieing appropriate law enforcement agencies for education and recreational
programs, delinquency prevention, mentoring initiatives, and school policing. Any memorandum of
understanding to provide school policing shall address, at a minimum, the following issues:?
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\[ local procedures for door locking outside of school hours.
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Security

3.205

Any School Resource Officer (SRO(SRO) assigned under a memorandum must be in
compliance with all laws, regulations and rules of the Peace Officer Standards and Training
Commission at the time of assignment and remain compliant throughout the tenure of their
assignment;

As a condition of assignment, any SRO must participate in forty (40) hours of basic training in
school policing within twelve (12) months of assignment. Every year thereafter, the SRO shall
participate in a minimum of sixteen (16) hours of training specific to school policing. All
training programs shall be approved by the Peace Officers Standards and Training
Commission.

Any SRO assigned under the memorandum remains an employee of the law enforcement
agency, subject to that agency’s direction, control, supervision and discipline, though the Board
may agree to indemnify and reimburse the law enforcement agency for any part or all of the
increased costs incurred by the law enforcement agency as a result of the assignment of the
SRO:s.

No officer shall be assigned to a school, or continue in such an assignment, without the consent
of the Director.

In the event that more than one SRO is assigned to a school system, the law enforcement
agency shall designate one of the SROs as the senior SRO, or such other, appropriate title. The
duties of the senior SRO, however designated, shall include, but not be limited to, the
following:

a. To represent and carry out the policies of the law enforcement agency assigning the
SROs.

b. To supervise the SROs in the performance of their duties;

c. To consult with the Director regarding the best use of the available resources for school
policing; and

d. To resolve disputes between the SROs and students or faculty members.

The memorandum may be effective for any length of time, including continuing until
terminated by the parties, and may contain any reasonable notice requirement for the
termination of the memorandum. However, the memorandum shall contain a provision
allowing the Director to suspend the active participation of the SROs in the event that the
Director believes that such suspension is best for the health, safety and/or well-being of the
students and/or school staff.

CYBERSECURITY?
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Security 3.205

61  The Director of Schools/designee shall develop an administrative procedure regarding the district’s
62  cybersecurity plan to identify cybersecurity risks, implement mitigation planning, and protect
63  cyberinfrastructure against cyberattacks and other cybersecurity threats and incidents.

Legal References Cross References
1. Public Acts 0f 2023, Chapter No. 367 Visitors to the Schools 1.501
+2. -2 CFR 200.313 Care of School Property 6.311

2:3. TCA 49-6-4217
34. TCA 49-6-805(9)
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Murfree sboro Board Meeting Memo

City Schools

Agenda Item Title: Approval of Board Policy 4.300, Extracurricular Activities, on First and Final
Reading

Board Meeting Date: July 25, 2023
Department: Legal

Presented by: Lauren Bush

Board Agenda Category:
Consent Agenda []
Action Item
Reports and Information []
Summary

Public Chapter 353 requires parents or guardians to opt-in to allow their child to participate in a club or
extracurricular activity. An opt-out model is not allowable under the law. The recommended changes to
Board Policy 4.300 comply with Public Chapter 353.

Staff Recommendation

Recommend approval of changes to Board Policy 4.300 on first and final reading
Fiscal Impact

Not applicable

Connection to MCS’s Five-Year Strategic Plan

X Known: Every student will be known through whole-child programs and support.

[] Safe: Every student will be safe through equitable access to buildings, facilities, and
infrastructure that meets their needs.

[0 Challenged: Every student will be challenged by learning from highly effective educators and

employees.
[0 Empowered: Every student will be empowered through academic success.
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Murfreesboro City School Board

Monitoring:

Review: Annually, in
November

Descriptor Term:

Extracurricular Activities

Descriptor Code: Issued Date:
4.300 06/26/18
Rescinds: Issued:

The following guidelines shall be followed in administering school-sponsored extracurricular

activities:

1. All extracurricular activities and clubs must have the approval of the principal.

2. Student activities occurring before or after regularly scheduled school hours must be under the
supervision of the principal or designee.

3. Secret organizations shall not be operated in any school.

4. Activities which restrict participation because of race, color, religion, sex, disabilities, or
national origin are strictly forbidden.'

5. A student shall not be required to attend an extracurricular activity that is scheduled at a time

which conflicts with his/her religious practices.2
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6. Activities sponsored by outside groups or agents will be approved only if they are co-sponsored
by the school and meet the guidelines of Board policies and Administrative Directives,

A
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STUDENT CLUBS & ORGANIZATIONS?®

5——All students under the age of eighteen (18) shall present a signed and dated statement from thei
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Formatted: Font: 11 pt, Font color: Black

\ Formatted: Font: (Default) Times New Roman, Font color:

Black

parent/guardian before joining any club or organization or participating in activities of a club or

organization. The Director of Schools shall develop administrative procedures outlining this

recordkeeping process.

Legal References

1. 20 USCA § 1703,

N
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2. TCA 49-6-1002(c
+3. Public Acts 0of 2023, Chapter No. 353
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Murfree sboro Board Meeting Memo

City Schools

Agenda Item Title: Approval of Board Policy 5.106, Application and Employment, on First and Final
Reading

Board Meeting Date: July 25, 2023
Department: Legal

Presented by: Lauren Bush

Board Agenda Category:
Consent Agenda []
Action Item
Reports and Information []
Summary

Public Chapter 222 clarifies that school districts may not hire individuals who appear on abuse of
vulnerable persons lists maintained by other states that are similar to Tennessee's Department of
Children's Services list of perpetrators of child abuse and the Department of Health’s registry of abuse of
vulnerable persons. The recommended changes to Board Policy 5.106 comply with the requirements of
Public Chapter 222.

Staff Recommendation

Recommend approval of changes to Board Policy 5.106 on first and final reading
Fiscal Impact

Not applicable

Connection to MCS’s Five-Year Strategic Plan

[J Known: Every student will be known through whole-child programs and support.

Safe: Every student will be safe through equitable access to buildings, facilities, and
infrastructure that meets their needs.

[0 Challenged: Every student will be challenged by learning from highly effective educators and
employees.

[0 Empowered: Every student will be empowered through academic success.
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Murfreesboro City School Board

Monitoring: Descriptor Term: Descriptor Code: Reviewed Date:
. . 5.106 02/28/23
Review: Annually, Application and Employment
in January Rescinds: Issued:
5.106 05/24/22
APPLICATION

An individual desiring a position shall make application to the Director of Schools on forms developed
by his/her office. To ensure the safety and welfare of students and staff, the district shall require
criminal history background checks and fingerprinting of applicants for teaching positions and any
other positions that require proximity to children.! '° If applying for a teaching position, the Director of
Schools shall also check the applicant’s license status in the Tennessee Department of Education’s
database to determine if there is a hold on that applicant’s license, and if so, the reasoning behind the
hold.?

Knowingly falsifying information shall be sufficient grounds for termination of employment and shall
also constitute a Class A misdemeanor which must be reported to the District Attorney General for
prosecution.® The Board shall pay any costs incurred to perform these background checks and
fingerprinting.*

Professional Employees

The application shall include the colleges or universities attended along with references from persons

such as previous employers, college professors, and supervisors of student teachers. Other information
shall include whether such applicant has been dismissed for cause from a school system.’ If previously
employed by a local board of education, the applicant shall provide evidence of acceptable resignation.

No person shall be employed:

1. Who does not hold a valid license to teach or a temporary permit to teach from the Tennessee
Board of Education;®

2. Who has been identified by the Department of Children’s Services, or on a similar registry in
another jurisdiction, as a perpetrator of child abuse, severe child abuse, child sexual abuse, or
child neglect, or who poses an immediate threat to the health, safety, or welfare of children;’

3. Who is listed on the state’s abuse of vulnerable persons registry maintained by the Department
of Health;’

4. Who does not present a physician's certificate showing a satisfactory health record or has any
contagious or communicable disease in such form that might endanger the health of school
children;?

5. Who refuses to take and subscribe to an oath to support the Constitution of the State of
Tennessee and of the United States of America;’

6. Who fails to make a full disclosure of any prior criminal record and any prior dismissals from
employment for cause; or

7. Who does not receive a satisfactory background check.®

Version Date: July 14, 2023
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Application and Employment 5.106

Support Employees
No person shall be employed:

1. Without the appropriate qualifications listed in the job description and/or stated in law;
2—Who does not present a physician's certificate showing a satisfactory health record or has any

contagious or communicable disease in such form that might endanger the health of school
children:8
2 .8 -«

e p >

3. Who has been identified by the Department of Children’s Services as a perpetrator of child
abuse, severe child abuse, child sexual abuse, or child neglect, or who poses an immediate
threat to the health, safety, or welfare of children;’

4. Who is listed on the state’s abuse of vulnerable persons registry maintained by the Department

of Health;’

Who has not complied with the Immigration Reform and Control Act of 1986;'!

6. Who fails to make a full disclosure of any prior criminal record and any prior dismissals from
employment for cause; or

7. Who does not receive a satisfactory background check.!°

b

EMPLOYMENT
Professional Employees

After checking references and receiving written recommendations, the Director of Schools shall hire
and assign qualified applicants.

Upon initial employment, the Director of Schools shall notify such person, in writing, of the offer and
conditions of employment. Upon receipt of employment notification, such person shall respond within
the timeline established by state law.'? From the date of the written acceptance, such person is
considered to be under employment with the system and is subject to all rights, privileges, and duties.

Support Employees

After checking references and receiving written recommendations from principals and/or supervisors,
the Director of Schools shall hire and assign qualified applicants. The Employment at Will Agreement
of each support employee shall contain a statement regarding the required ninety (90) day probationary
period.

Anticipation of Advanced Degree or Academic Credentials
The teacher shall be responsible for securing a license or certificate, verifying its accuracy, maintaining
its validity, registering it with the Murfreesboro City Schools Human Resources Department, and

meeting the requirements of T.C.A. 49-5-101. Initial salary shall reflect the established degree shown
on the Tennessee Department of Education certificate presented at the time of employment.
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Application and Employment 5.106

For budgetary purposes, all licensed employees who anticipate receiving an advanced degree or
additional graduate hours to meet the MA+30 requirement shall report this to the Director of Schools
no later than March 1.

The licensed employee shall be responsible for filing an official copy of the transcripts with the
Murfreesboro City Schools” Human Resources Department once the required coursework has been
completed or the degrees have been awarded. The employee may but is not required to complete the
necessary process to have their school/university send official transcripts directly to the state
certification office in order to add the degree to their license in TNCompass.

The employee has 60 calendar days to submit the required documentation to Human Resources in
order for the new level of pay to backdate to the degree conferral date. If documentation is received
after 60 calendar days, the new level of pay will begin the date that the documentation is received by
Human Resources.

For courses to count towards a MA+30 status on the pay lane, they must be graduate level education
courses taken after completion of a Master’s degree. These courses must be traditional, credited
courses and not continuing education credits or courses needed for initial licensure.

Legal References Cross References
1. TCA 49-5-406: TCA 49-5-413 Orientation and Probation 5.107
2. State Board of Education Policy 5.501 Compensation Guides & Contracts 5.110
3. TCA 49-5-406(a)(2)(A) Background Investigations 5.118
4. TCA 49-5-413(c) Recommendations and File Transfers 5.203
5. TCA 49-2-131 Interim Employees 5.700
6. TCA 49-5-403; TCA 49-5-101; TCA 49-5-106 Qualifications and Duties of the Director of Schools 5.802
7. TCA 49-5-413(e): Public Acts of 2023, Chapter No.
222

8. TCA 49-5-404

9. TCA 49-5-405

10. TCA 49-5-413(a), (f)

11. Immigration Reform and Control Act of 1986; Pub.
L. No. 99-603, 100 Stat. 3359, 8 USCA § 1101 et

seq.
12. TCA 49-5-406(b)
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Murfree sboro Board Meeting Memo

Agenda Item Title: Approval of Board Policy 5.1061, Employment of Retirees, on First and Final
Reading

Board Meeting Date: July 25, 2023
Department: Legal

Presented by: Lauren Bush

Board Agenda Category:
Consent Agenda []
Action Item
Reports and Information []
Summary

Public Chapter 425 offers additional flexibility in hiring retirees. The recommended changes to Board
Policy 5.1061 allows retirees to work as substitutes beyond the typical 120 day contract and permits
retirees to serve as regular classroom teachers on an ongoing basis in compliance with the language
included in Public Chapter 425. Under this option, the retirement benefit payable to the retired member is
reduced to seventy percent (70%) of the retirement allowance.

Staff Recommendation

Recommend approval of changes to Board Policy 5.1061 on first and final reading
Fiscal Impact

Not applicable

Connection to MCS’s Five-Year Strategic Plan

[J Known: Every student will be known through whole-child programs and support.

[] Safe: Every student will be safe through equitable access to buildings, facilities, and
infrastructure that meets their needs.

Challenged: Every student will be challenged by learning from highly effective educators and
employees.

[0 Empowered: Every student will be empowered through academic success.
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Monitoring: Descriptor Term: Descriptor Code: Issued Date:
Revi A Iy i 5.1061 09/13/22
eview: Annually, in .
January v Employment Of Retlrees Rescinds: Issued:
5.1061 02/00/20
General

The Director of Schools may hire a retired individual if certain conditions are met as provided for in
state law.

EMPLOYMENT CONTRACTS FOR UP TO 120 DAYS

TFeachers-wheretireRetired members under the Tennessee Consolidated Retirement System (TCRS) may
be employed for up to one hundred twenty (120) days per year without loss of retirement benefits. Retired

¢ s-members may substitute teach for additional days-H-the Director-of-Schools-eertifiesinwriting

GENERAL EMPLOYMENT CONTRACTS

The Director of Schools may employ retired teachers. Retirement benefits will not be lost or suspended
under certain conditions which include, but are not limited to, the following:?

1. The retired teacher shall hold a valid license and shall not be entitled to tenure status;

2. The retired teacher shall not be eligible to accrue additional retirement benefits, accrue leave, or
receive medical insurance coverage: and

3. The salary paid to the retired teacher shall not be less than the rate of compensation set by the
Board for teachers with no experience filling similar positions or more than eighty-five percent

(85%) of the rate of compensation set by the Board for teachers with comparable training and
years of experience filling similar positions.

Version Date: July 14, 2023
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Employment of Retirees 5.1061

ADDITIONAL EMPLOYMENT OPTION FOR RETIREES®

Retired members of TCRS or a similar system may be offered reemployment for up to one (1) year as

a kindergarten through twelfth (K-12) grade teacher, substitute teacher, or bus driver under the
following conditions:

1. The retired member has been retired for at least sixty (60) calendar days;

2. The retirement benefit payable to the retired member is reduced to seventy percent (70%) of the

retirement allowance;

4-3.The retired member is not drawing disability retirement benefits; and

5:4.The retired member can’t accrue additional retirement benefits.

The Director of Schools shall notify TCRS of the member’s reemployment and certify in writing that
the retired member has the required experience and training for the position and that no other qualified

persons are available to fill the position.

Once the retired member is hired by the district, the district shall pay TCRS as prescribed by state law.
The school district shall pay to TCRS during the period of reemployment the greater of (1) a payment

equal to the amount the school district would have contributed to TCRS; or (2) an amount equal to five
percent (5%) of the retired member’s pay rate.
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Employment of Retirees 5.1061

Legal References Cross References

1. TCA 8-36-805: Public Acts of 2023, Chapter No. Application and Employment 5.106
425 Substitute Teachers 5.701

2. TCA 8-36-821: Public Acts of 2023, Chapter No.
425

3. TCA 8-36-822; Public Acts of 2023. Chapter No.
425
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Murfree sboro Board Meeting Memo

City Schools

Agenda Item Title: Approval of Board Policy 5.305, Family and Medical Leave, on First and Final
Reading

Board Meeting Date: July 25, 2023
Department: Legal

Presented by: Lauren Bush

Board Agenda Category:
Consent Agenda []
Action Item
Reports and Information []
Summary

Public Chapter 399 gives employees who are required by law to hold a valid license of qualification for
employment and who have been employed with the school district for at least twelve consecutive months
six weeks of paid leave that can be used after the birth, stillbirth, or adoption of a newly placed minor
child. This leave must be used within twelve months of the qualifying event and does not have to be used
consecutively. Additionally, this leave counts towards federally granted leave under the Family Medical
Leave Act. The recommended changes to Board Policy 5.305 comply with the requirements of Public
Chapter 399.

Staff Recommendation

Recommend approval of changes to Board Policy 5.305 on first and final reading
Fiscal Impact

Not applicable

Connection to MCS’s Five-Year Strategic Plan

[ Known: Every student will be known through whole-child programs and support.

[] Safe: Every student will be safe through equitable access to buildings, facilities, and
infrastructure that meets their needs.

Challenged: Every student will be challenged by learning from highly effective educators and
employees.

[0 Empowered: Every student will be empowered through academic success.
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Monitoring: Descriptor Term: DeSCTiI;(;'OCSOdeJ ISSUCS;;I;/IS
Review: Annually, in Family and Medical Leave 01/28/20

ry Rescinds: Issued:
ELIGIBILITY

Anyone who has been employed for at least twelve (12) months by the school district and who has at
least 1,250 hours of service (hours used for leave, even FMLA leave, shall not be credited for service
for purposes of FMLA eligibility') during the previous twelve-month period shall be eligible to use
FMLA leave."

GENERAL PRINCIPLES

An eligible employee shall be granted, upon request, up to twelve (12) weeks unpaid leave during a
fixed calendar year for the following reasons:

1. The birth of a child;
2. The placement of a child with the employee for adoption or foster care;

3. A serious health condition of the employee that makes the employee unable to perform the
essential functions of his or her job position;

4. The care of a spouse, child, or parent — (but not a parent “in-law”) with a serious health
condition; and

5. Any qualifying circumstances arising out of the fact that a spouse, child, or parent of the
employee is on covered active duty or has been notified of an impending call or order to
covered active duty in the Armed Forces.

Granting of leave under this policy shall be subject to, and in accordance with, the provisions of
applicable federal and state laws. An employee may substitute accrued paid leave for unpaid time. Use
of accrued paid leave shall run concurrently with and be counted toward the employee’s total period of
FMLA leave.

MATERNITY/PATERNITY LEAVE

1. Relationship between FMLA leave and Tennessee Maternity Leave Act- FMLA leave shall run
concurrently with leave provided under the Tennessee Maternity Act, which affords eligible
employees leave for a period not to exceed four (4) months for the adoption, pregnancy,
childbirth, and nursing of a newborn child.**

Version Date: July 14, 2023
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Family and Medical Leave 5.305

2. Employee’s Leave- Any employee who goes on maternity/paternity leave shall be allowed to
use all or a portion of the employee’s accumulated sick or annual leave for maternity/paternity
leave purposes. In order to be eligible to use sick leave, written request of the employee
accompanied by a statement from the employee’s physician verifying pregnancy shall be
submitted. Upon verification by a written statement from an adoption agency or other entity
handling an adoption, an employee may also be allowed to use accumulated leave for adoption
of a child. If both adoptive parents are employees employed by the district, however, only one
(1) parent is entitled to use such leave.?

Spouses who are both eligible employees of the school district are limited to a combined total
of twelve (12) workweeks of FMLA leave in a single twelve (12) month period if the leave is
taken for the birth and care of a newborn child, for the placement of a child for adoption or
foster care, or to care for a parent who has a serious health condition. Under certain
circumstances, spouses who share leave for the birth or adoption of a child may be eligible for
limited amount of additional leave for other qualifying FMLA reasons.*

Formatted: List Paragraph, Space Before: 12 pt, After: 0
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3. Paid Parental Leave — Under state law. an additional six (6) work weeks of paid leave is availabl 1
to eligible employees after a birth, stillbirth, or adoption of a newly placed minor child. An
eligible employee taking leave under this provision shall not be required to utilize any other type
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of accrued leave during this period. Eligible employees include teachers, principals, supervisors 3, ..+ Start at: 1 + Alignment: Left + Aligned at: 0.25" +
or other individuals required by law to hold a valid license of qualification for employment who Indent at: 0.5"
have been employed with a school district full time for at least twelve (12) consecutive months.

Employees shall provide notice to the school district thirty (30) days prior to the intended use of
the leave. If the employee learns about the need for leave less than thirty (30) days in advance

the employee shall give notice as soon as reasonably possible in order to be eligible for the paid
leave. This paid leave does not need to be taken consecutively:; however, the paid leave shall be
used within twelve (12) months of the qualifying event. The leave shall run concurrently with
FMLA leave.’

R *\,x(/{ Formatted: Font: (Default) Times New Roman, 12 pt, Bold ]
LEAVE FOR A SERIOUS HEALTH CONDITION*CONDITION’ \f Formatted: List Paragraph ]

Eligible employees, upon request, shall be granted up to twelve (12) weeks of unpaid leave when
he/she is unable to work because of a serious health condition or to care for an immediate family
member with a serious health condition. Granting of such leave shall be subject to the provisions of
applicable federal and state laws. Employees shall contact Human Resources to determine if the reason
for leave qualifies as FMLA leave. If the leave is foreseeable, the employee shall give thirty (30) days’
notice. If the leave is not foreseeable, the employee shall notify Human Resources as soon as
practicable—generally, either the same or next business day.

LEAVE FOR MILITARY FAMILY MEMBERS
1. Qualifying Exigency Leave®® - Eligible employees are entitled to up to twelve (12) workweeks
of leave because of any “qualifying exigency” arising out of the fact that the spouse, son,

daughter, or parent of the employee, as defined under the FMLA, is on active duty, or has been

Page 2 of 5
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Family and Medical Leave 5.305

notified of an impending call to active duty, or has been notified of an impended call to active
duty status in the Armed Forces. Qualifying exigencies may include:

Issues arising from the service member’s short notice deployment;

Military events and related activities (e--¢.g.. official ceremonies, support programs);
Making or updating financial and legal arrangements;

Attending counseling;

Taking up to fifteen (15) days leave to spend time with a covered service member who
is on short-term rest and recuperation leave during deployment; or

f. Attending post-deployment activities.

opo op

2. Military Caregiver Leave®” - An eligible employee who is the spouse, son, daughter, parent, or
next of kin of a covered service member or covered veteran with a serious injury or illness is
entitled to up to twenty-six (26) workweeks of leave in a “single twelve (12) month period.” A
covered service member is a current member of the Armed Forces, including a member of the
National Guard or Reserves, who is undergoing medical treatment, recuperation, or therapy, is
otherwise in out-patient status, or is otherwise on the temporary disability retired list for a
serious injury or illness.

A covered veteran is an individual who was a member of the Armed Forces at any time during
the period of five (5) years preceding the date of the medical treatment, recuperation, or therapy
that has a serious injury or illness who is currently receiving medical treatment, recuperation, or
therapy.

The “single twelve (12) month period” for military caregiver leave begins on the first day the
employee takes leave for this reason and ends twelve (12) months later. An eligible employee is
limited to a combined total of twenty-six (26) workweeks of leave to provide care for a covered
service member. The maximum of twenty-six (26) workweeks may include no more than
twelve (12) workweeks of leave that is taken for the birth and care of a newborn child, for the
placement of a child for adoption or foster care, for care of a parent who has a serious health
condition, or for the employee's own serious health condition.

INTERMITTENT LEAVE’LEAVE!®

Eligible employees may take FMLA leave intermittently when medically necessary to care for a
seriously ill family member, because of the employee's own serious health condition, or for the care for
a newborn, a newly adopted child, or a newly placed foster care child. When a licensed employee
requests foreseeable leave for planned medical treatment and the employee would be on leave for
greater than 20% of the total number of working days in the period during which the leave would
extend, the school district may require that such employee elect either to take the leave for periods of a
particular duration, not to exceed the duration of the planned medical treatment, or to transfer
temporarily to an available alternative position offered by the school district for which the employee is
qualified and that has equivalent pay and benefits and better accommodates recurring periods of leave.

RESTRICTIONS

Page 3 of 5
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Family and Medical Leave 5.305

1. Notice Requirements

a.

Employee Netice’-Notice'' - For foreseeable leave, the employee shall provide the
Director of Schools with at least thirty (30) days written notice before the beginning of
the anticipated leave.

>__District Notice- Once it has been established that the leave requested qualifies for

2. Certification ReguirementRequirement'

a.

b.

A

FMLA, the Director of Schools/designee shall notify the employee within three (3)
business days (absent extenuating circumstances) that any leave taken pursuant to state
leave statutes (paid vacation leave, personal leave, sick leave, or workers’
compensation) shall run concurrently with FMLA leave.**-'? The notice may be given
orally or in writing. If the notice is oral, it shall be confirmed in writing, no later than
the following pay day.'*?

D ‘[ Formatted: Indent: Left: 1", No bullets or numbering

The Director of Schools may require that a request for leave be supported by
certification issued by a health care provider with the following information:

i. The date on which the serious health condition commenced;
ii. The probable duration of the condition;
iii. The appropriate medical facts within the knowledge of the health care provider
regarding the condition; and
iv. A statement that the eligible employee is needed to care for the son, daughter,
spouse, or parent and an estimate of the amount of time that such employee is
needed.

If there is any reason to doubt the validity of the certification provided, the Director of
Schools may require, at the expense of the school district, an opinion of a second health
care provider.

3. Period Near the End of an Academic Term (Professional Employees)'**

a.

If leave is taken more than five (5) weeks prior to the end of the term, the Director of
Schools may require the employee to continue taking leave until the end of the term if
the leave is at least three (3) weeks of duration and the return of employment would
occur during the three (3) week period before the end of the term.

If the leave is taken five (5) weeks prior to the end of the term, the Director of Schools
may require the employee to continue taking leave until the end of the term if the leave
is greater than two (2) weeks duration and the return to employment would occur during
the two (2) week period before the end of the term.

REQUIREMENTS OF THE BOARD'¢*
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Family and Medical Leave 5.305

1. The employee shall be restored to the same position of employment or an equivalent position
with no loss of benefits, pay, or other terms of employment.

2. The employee shall be kept under any group health plan for the duration of the leave. The
Board may recover the premium paid under the following conditions:

a. The employee fails to return from leave after the period of leave has expired; and

b. The employee fails to return to work for a reason other than the continuation,
recurrence, or onset of a serious health condition or other circumstances beyond the
control of the employee.

Legal References Cross References
1. Hinson v. Tecumseh Products Co., 2000 U.S. App. Sick Leave 5.302

LEXIS 26778, at *1—10 (6th Cir. Oct. 17, 2000), Long-Term Leaves of Absence 5.304 | Formatted: Font: (Default) Times New Roman, 9 pt, Font
+:2. Federal Family and Medical Leave Act of 1993, 29 color: Black

USCA § 2601, 2611 —2619

2.3. TCA 49-5-702; TCA 4-21-408

3.4. TCA 49-5-710(a)(2): TCA 8-50-802(a)(4

5. 29 CFR § 825.120(a)(3)

4-6. Public Acts 0of 2023, Chapter No. 399

5.7. 29 CFR § 825.113

6:8. 29 CFR § 825.126

7.9. 29 CFR § 825.124; 29 CFR § 825.127

€:10.29 CFR § 825.202

9:11.29 CFR § 825.302-825.304

1+6:12. 29 CFR § 825.207

+-13.  OP Tenn. Atty Gen 94-004 (Jan 13, 1994);
Plant v. Morton International , Inc., 212 F.3d 929,
932 (6" Cir. 2000)

+2:14. 29 CFR § 825.305-825.313

143:15. 29 CFR § 825.602

+4:16. 29 USCA § 2614
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Murfree sboro Board Meeting Memo

City Schools

Agenda Item Title: Approval of Board Policy 5.307, Physical Assault Leave, on First and Final Reading
Board Meeting Date: July 25, 2023

Department: Legal

Presented by: Lauren Bush

Board Agenda Category:
Consent Agenda
Action Item
Reports and Information

O X O

Summary

Public Chapter 343 clarifies that teachers will receive their full salary while on leave due to a physical
assault that sustained during their course of their employment duties. The recommended changes to Board
Policy 5.307 comply with the requirements of Public Chapter 343. This is a practice we have already
been implementing as a district.

Staff Recommendation

Recommend approval of changes to Board Policy 5.307 on first and final reading
Fiscal Impact

Not applicable

Connection to MCS’s Five-Year Strategic Plan

[J Known: Every student will be known through whole-child programs and support.

[] Safe: Every student will be safe through equitable access to buildings, facilities, and
infrastructure that meets their needs.

Challenged: Every student will be challenged by learning from highly effective educators and
employees.

[0 Empowered: Every student will be empowered through academic success.
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Murfreesboro City School Board

Monitoring:

Review: Annually, in
February

Descriptor Term: Descriptor Code:

5.307
Physical Assault Leave

Issued Date:
Revised
03/22/22

Rescinds:

Issued:

A teacher who is absent from assigned duties as a result of personal injury caused by physical assault or

other violent criminal acts committed in the course of the teacher's employment duties shall receive

his/her full salary and full benefits until the teacher is released by his/her physician to return to work or

his/her physician determines the teacher is permanently unable to return to work. If the teacher receives

workers’ compensation or other similar benefits, the Board shall pay the difference between that amount

A signed statement listing the cause of the absence shall be provided by the employee on forms
furnished by the Director of Schools and shall promptly be given to the immediate supervisor in
support of all claims. A certificate from the physician on forms furnished by the Director of Schools

may also be required to verify the extent of the injury.*?

Legal References

Cross References

Version Date: July 14, 2023




<Policy Title> <Descrigtor Code>

1. TCA 49-5-714(a): Public Acts of 2023. Chapter No. Worker’s Compensation 3.602
343
2—#&4—49—5—7—4—469—” TC 4

3-2. TRR/MS 0520-01-02-.04(4)(b) | Formatted: Font: (Default) Times-Roman, 9 pt, Font color:

Black
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Murfree sboro Board Meeting Memo

City Schools

Agenda Item Title: Approval of Board Policy 6.202, Home Schools, on First and Final Reading
Board Meeting Date: July 25, 2023

Department: Legal

Presented by: Lauren Bush

Board Agenda Category:
Consent Agenda
Action Item
Reports and Information

O X O

Summary

Public Chapter 114 requires the acceptance of GED, HiSET, and other high school equivalency
credentials approved by the State Board of Education in allowing a parent to conduct a home school.
Public Chapter 296 removes the requirement that parents of home school students provide proof of
immunization. The recommended changes to Board Policy 6.202 comply with the requirements of Public
Chapter 114 and Public Chapter 296.

Staff Recommendation

Recommend approval of changes to Board Policy 6.202 on first and final reading
Fiscal Impact

Not applicable

Connection to MCS’s Five-Year Strategic Plan

X Known: Every student will be known through whole-child programs and support.

[0 Safe: Every student will be safe through equitable access to buildings, facilities, and
infrastructure that meets their needs.

[J Challenged: Every student will be challenged by learning from highly effective educators and
employees.

[ Empowered: Every student will be empowered through academic success.
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Murfreesboro City School Board

Monitoring: Descriptor Term: Descri;;tozroCzode: Issuec(l)i/azleszlzo
ile)\:ifw: Annually, in Home Schools 121/2.3/18(;
eviewe
08/24/21
05/10/22
Rescinds: Issued:
BO 52 04/01/14

A "home school" is a school conducted or directed by a parent or parents or legal guardian or
guardians for their own children. Home schools which teach_grades K-12—wherel12 where the

parents-

are associated—withassociated with- an organization that conducts church-related schools! (as

defined-byFCA$49-50-80-are exempt from the following provisions, but must follow procedures
issued by the State Department of Education.

A parent wishing to conduct a home school shall meet the following requirements:?

1.

Provide annual notice to the Director of Schools before the commencement of each school year
of the intent to conduct a home school;

Submit to the Director of Schools the name, number, age, grade level of children involved,
location of the school, curriculum to be offered, proposed hours of instruction qualification of
the parent/teacher;

Maintain attendance records, subject to inspection of the local Director of Schools;

Submit attendance records to the Director of Schools at the end of each school year;

Provide instruction for at least four (4) hours per day for the same number of instructional days
as are required by state law for public schools;?

Possess a high school diploma-GED;erHiSET or a high school equivalency credential
approved by the State Board of Education;*

Cooperate in the administration to home school students of appropriate tests by the
Commissioner of Education, his/her designee or by a professional testing service in grades five
(5), seven (7), and nine (9);

Take actions according to state law if home school student falls behind appropriate grade level,

Version Date: July 14, 2023
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Home Schools 6.202

10:9. Submit proof to the Director of Schools that other health services and examinations as
required by law have been received by the home school student; and

H-10. In the event of illness or inadequacy of the home school parent-teacher to teach a
specific subject, employ a tutor having the same qualifications as required of parent/teacher.

If one or more of these requirements are not met, the Board authorizes the Director of Schools to take
formal action to bring the child into compliance with the compulsory attendance law (until the child
has reached age 17), either in the home school or in a public, private, or church-related school.

FACILITIES USE

It shall be the policy of this Board that public school facilities shal—beshall —availablebe —foravailable
for home -school instruction only when all of the following conditions exist:

1. Special needs courses are being taught which require services unavailable to the home school
student;

2. These services cannot be provided through any means other than the public schools;

3. Requests for services are made known by the home school parent when notice is given to the
Director of Schools of the intent to conduct a home school;

4. The Director of Schools investigates request and make recommendations to the Board;

5. No evererowding—additionalovercrowding, —expensesadditional
expenses,- inelading—providingincluding providing -transportation, -or- other special situations
which interfere with the normal operation of the school system shall be incurred; and

6. Approval by the Board on a case-by-case basis.
RECORD ACCESS

The Director of Schools, through the Aattendance Ssupervisor, shall have the attendance records of the
home school submitted-annuatiyinspected at least two (2) times each school year in order to provide

assistance in implementing the CompulseryAttendanece Law—However-the EEA-mayrequestto
inspeetattendanece recordsat-the-end-of each-semester-compulsory attendance law.

STUDENT PEREORMANCE’PERFORMANCE?®

If a home school student falls more than one (1) year behind his/her appropriate grade level in his/her
comprehensive test score for two (2) consecutive tests, and if a certified teacher who would

have taught the child at his/her grade level determines through appropriate means that the student is
not learning disabled, the Director of Schools shall require the parents to enroll the child in a public,
private or church-related school.

Page 2 of 3



Home Schools

6.202

Legal References Cross References

1. TCA 49-50-801(a) Compulsory Attendance Ages 6.201
2. TCA 49-6-3050(b)

3. TCA 49-6-3004(a); TCA 49-6-3050(b)(3)

4—TCA 49-6-3050(b)(4): Public Acts of 2023, Chapter

No. 114
5:4. FCA49-6-5001 1 Formatted: Font: (Default) Times New Roman, 9 pt, Font
6:5. TCA 49-6-3050(b)(6) color: Black
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Murfree sboro Board Meeting Memo

City Schools

Agenda Item Title: Approval of Board Policy 6.309, Zero Tolerance Offenses, on First and Final
Reading

Board Meeting Date: July 25, 2023
Department: Legal

Presented by: Lauren Bush

Board Agenda Category:
Consent Agenda []
Action Item
Reports and Information []
Summary

Public Chapter 299 adds an additional zero tolerance offense to state law. “Threats of mass violence on
school property or at a school-related activity” as defined by TCA 39-16-517 has been added to the list of
offenses punishable by a one-year expulsion. The recommended changes to Board Policy 6.309 are in
compliance with Public Chapter 299. Updates will be made to the Parent Handbook to reflect changes in
law and policy.

Staff Recommendation

Recommend approval of changes to Board Policy 6.309 on first and final reading
Fiscal Impact

Not applicable

Connection to MCS’s Five-Year Strategic Plan

[J Known: Every student will be known through whole-child programs and support.

Safe: Every student will be safe through equitable access to buildings, facilities, and
infrastructure that meets their needs.

[0 Challenged: Every student will be challenged by learning from highly effective educators and
employees.

[0 Empowered: Every student will be empowered through academic success.
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Monitoring: Descriptor Term: Descr i%t(;élgode: Issue((iMD/a;ef;/ZO

Neview: Annually, in Zero Tolerance Offenses 04/26/22
Rescinds: Issued:

STU 38 05/08/11

In order to ensure a safe and secure learning environment, the following offenses shall not be
tolerated:!

1. Unauthorized possession of a firearm on school property;>

2. Unlawful possession of any drug, including any controlled substance, controlled substance
analogue, or legend drug on school grounds or at a school-sponsored event;> and

3. Aggravated assault* or assault that results in bodily injury® upon any teacher, principal,
administrator, any other employee of the school or school resource officer.

Committing any of these offenses shall result in a student being expelled from regular attendance at
school for at least one (1) calendar year, unless modified by the Director of Schools. Modification to
the length of time shall be granted on a case-by-case basis.

DETERMINATION AND NOTIFICATION

The principal or the principal’s designee shall be responsible for investigating alleged violations of this
policy. If the investigation reveals that a violation of this policy has occurred, the principal shall expel
the student for not less than (1) calendar year, subject only to the due process procedures set forth in
Board Policy 6.316 and this policy and the authority of the Director of Schools to modify the expulsion
requirement on a case-by-case basis.’

When it is determined that a student has violated this policy, the principal of the school shall notify the
student’s parent(s)/guardian(s) and the criminal justice or juvenile delinquency system as required by
law.®

APPEAL

An appeal of a principal’s determination that a student has committed a zero-tolerance offense must
be filed in accordance with the procedures set forth in Board Policy 6.316. The review on appeal, by
either the Disciplinary Hearing Authority or the School Board, of a principal’s determination that a

Version Date: July 14, 2023




Zero Tolerance Offenses 6.309

student committed a zero-tolerance offense shall be limited in scope to the question of whether the
evidence supports the principal’s determination that the student committed the offense.

PUBLICATION OF POLICY

This policy shall be published in the Code of Conduct as set forth in the Parent Handbook, and
provided annually to all teachers, administrative staff, and parents.

Legal References Cross References

1. TCA 49-6-3401(g) Code of Conduct 6.300

2. 18 USCA §921(a)(3); 20 USCA § 7961 Drug-Free Schools 6.307

3. TCA 39-17-454; TCA 53-10-101 Suspension 6.316

4. TCA 39-13-102 Student Disciplinary Hearing Authority 6.317
5. TCA 39-13-101(a)(1) Alternative Education 6.319

6. - TCA 39-16-517; Public Acts of Safe Relocation of Students 6.4081

2023, Chapter No. 299
TCA 49-6-3401(g)(2); TCA 49-6-3402
8. TCA 49-6-4209; TCA 39-17-1312; 20 USCA § 7961(h)(1)

~
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Murfree sboro Board Meeting Memo

Agenda Item Title: Approval of Board Policy 6.4001, Student Surveys, Analyses and Evaluations, on
First and Final Reading

Board Meeting Date: July 25, 2023
Department: Legal

Presented by: Lauren Bush

Board Agenda Category:
Consent Agenda []
Action Item
Reports and Information []
Summary

Public Chapter 353 requires parents and guardians to opt-in before a minor child participates in a non-
instructional survey, analysis, or evaluation. Previously, Board policy and law only required parent
notification with the option to opt-out. The recommended changes to Board Policy 6.4001 comply with
the requirements of Public Chapter 353.

Staff Recommendation

Recommend approval of changes to Board Policy 6.4001 on first and final reading
Fiscal Impact

Not applicable

Connection to MCS’s Five-Year Strategic Plan

X Known: Every student will be known through whole-child programs and support.

[0 Safe: Every student will be safe through equitable access to buildings, facilities, and
infrastructure that meets their needs.

[J Challenged: Every student will be challenged by learning from highly effective educators and
employees.

[ Empowered: Every student will be empowered through academic success.
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Monitoring: Descriptor Term: Descrigt‘ot;)‘c)(ide: IssueliDa}e: d
E eviewe
Review: Annually, in Student Surveys, Analyses, and 05/26/20
May i > 10/09/18
Evaluatlons Rescinds: Issued:
STU 49, STU 10/01/02;
56 6/10

Surveys, analyses, and evaluations for research purposes shall be allowed by the Board when the project
is viewed as contributory to a greater understanding of the teaching-learning process, the project does
not violate the goals of the Board, and the disruption of the regular school program is minimal. The
Director of Schools shall develop administrative procedures for approving requests for conducting
surveys, analyses, or evaluations by agencies, organizations or individuals. The requests shall outline
what is to be done, who is to be involved and how the results will be used and distributed.'

k*‘[ Formatted: Don't suppress line numbers

Prior to the dissemination of a survey, analysis, or evaluation to students, parent(s)/guardian(s) shall be
notified of the opportunity to review the materials.' Such notification shall include information indicating
the purpose of the survey, analysis, or evaluation as well as who will have access to the results. The
survey. analysis, or evaluation shall only be administered to students under the age of eighteen (18)
whose parent(s)/guardian(s) provide written, informed, and voluntarily signed consent. A student who
is eighteen (18) vyears of age or older may participate after he/she provides written, informed, and
voluntarily signed consent. The Director of Schools shall develop procedures for granting such parental
requests.'

No student shall be required, as part of any program, to submit to a survey, analysis or evaluation that
reveals information concerning_any of the following subject matter without the prior consent of the
student (if the student is an adult or emancipated minor), or in the case of an unemancipated minor,

without the prior written consent of the paren:%*3

Mainental or psychological problems of the student or the student's family;

Sesexual behavior or attitudes;

Iillegal, anti-social, self-incriminating, or demeaning behavior;

Ceritical appraisals of other individuals with whom respondents have close family relationships;
Llegally privileged relationships;

Nk wh =

Version Date: July 14, 2023
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Student Surveys, Analyses, and Evaluations 6.4001

6. lincome; or

6—Tthe collection of student biometric data involving the analysis of facial expressions, EEG brain
wave patterns, skin conductance, galvanic skin response, heart-rate variability, pulse, blood

volume, posture, and eye-tracking®tracking’

The collection of the following student data is strictly prohibited:™

1. Ppolitical affiliation or voting history;
2. Rreligious practices; and
3. Ffirearm ownership.

COLLECTING, DISCLOSING OR USING INFORMATION FOR MARKETFING®
MARKETING’

In general, the district will not collect, disclose or use personal student information for the purpose of
marketing or selling that information or otherwise providing that information to others for that purpose.

If any collected information is to be marketed or sold, parents will be directly notified at least annually
at the beginning of the school year of the specific or approximate dates when such information will be
collected. Parents, upon request, may inspect any instrument used to collect personal information for the
purpose of marketing or selling that information before the instrument is administered or distributed to
the student. All parents and students of appropriate age may decline to provide the information requested.

This portion of the policy does not apply to the collection, disclosure or use of personal information
collected from students for the exclusive purpose of developing, evaluating or providing educational
products or services for or to students or educational institutions to the extent allowed by law, such as
the following:*

1. College or other postsecondary education recruitment or military recruitment:-

. Book clubs, magazines and programs providing access to low-cost literary products:-

3. Tests and assessments used by elementary schools and secondary schools to provide cognitive,
evaluative, diagnostic, clinical, aptitude or achievement information about students (or to
generate other statistically useful data for the purpose of securing such tests and assessments)
and the subsequent analysis and public release of the aggregate data from such tests and
assessments;-

4. The sale by students of products or services to raise funds for school-related or education related
activities; or-

5. Student recognition programs.
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Student Surveys, Analyses, and Evaluations 6.4001

Legal References Cross References
1. TCA 49-2-211; Public Acts of 2023: Chapter No. Testing Programs 4.700
353

2. 20 USCA § 1232h

43. §-423 ;5 “hi
E$H06HAHAITCA 49-1-706
54. FEA492 21 TCA 49-1-705
6:5. FEA491-70620 USCA § 1232h(c)(1): 20 USCA § /{ Formatted: Portuguese (Brazil) ]
1232h(c)(4,
s ~— 4[ Formatted: Portuguese (Brazil) ]

F FCA491-70s

\{ Formatted: Indent: Left: 0.25", No bullets or numbering ]
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Murfree sboro Board Meeting Memo

City Schools

Agenda Item Title: Approval of Board Policy 6.402 Student Surveys, Analyses and Evaluations, on
First and Final Reading

Board Meeting Date: July 25, 2023
Department: Legal

Presented by: Lauren Bush

Board Agenda Category:
Consent Agenda []
Action Item
Reports and Information []
Summary

Public Chapter 353 gives parents and guardians the ability to opt-out of health screenings conducted as
part of the coordinated school health program. The recommended changes to Board Policy 6.402 comply
with the requirements of Public Chapter 353.

Staff Recommendation

Recommend approval of changes to Board Policy 6.402 on first and final reading
Fiscal Impact

Not applicable

Connection to MCS’s Five-Year Strategic Plan

X Known: Every student will be known through whole-child programs and support.

[] Safe: Every student will be safe through equitable access to buildings, facilities, and
infrastructure that meets their needs.

[0 Challenged: Every student will be challenged by learning from highly effective educators and

employees.
[0 Empowered: Every student will be empowered through academic success.
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Monitoring: Descriptor Term: Descriptor Code: Issued Date:
Review: A Iy, i 6.402 05/09/23
eview: Annually, in . . .
April Y Physical Examinations and — TRo®
Immunizations 6.402 04/13/21

04/28/20
05/28/19;
Reviewed
08/24/21

PHYSICAL EXAMINATIONS! [ Formatted: Superscript

The principal shall ensure that there is a complete physical examination of each student prior to:’ _{ Formatted: Superscript

1. Entering school for the first time;" and

2. Participation as a member of any athletic team or in any other strenuous physical activity
program.

Cost of the examination shall be borne by the parent or guardian of the student. These records shall be
on file in the principal's office.

Screening tests as recommended by the Tennessee Department of Education and the Department of
Health will be conducted. Parent(s)/guardian(s) will receive written notice of any screening result that

indicates a condition that might interfere with the student's progress. Parent(s)/guardian(s) may excuse

their student from participating in health screenings that are part of a coordinated school health

program by submitting a request in writing to the school nurse, instructor, school counselor, or

heishtwetshtblood-pressure—seol

Qi
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principal 2Sereenine testsfor vision—h iosis—and lice-will be [ Formatted: Superscript
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In general, the school district will not conduct physical examinations of a student without parental
consent to do so or a court order, unless the health or safety of the student or others is in question.>

IMMUNIZATIONS

No students entering school, including those entering kindergarten or first grade, those from out-of-
state and those from nonpublic schools, will be permitted to enroll (or attend) without proof of
immunization, as determined by the Commissioner of Public Health. It is the responsibility of the
parents or guardians to have their children immunized and to provide such proof to the principal of the
school that the student is to attend.**

Version Date: July 14, 2023
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Physical Examinations and Immunizations 6.402

Exceptions will be granted to any student whose parent/guardian files with school authorities a signed,
written statement that such measures conflict with the one of the following:

1. His/her religious tenets and practices if in the absence of an epidemic or 1mmed1ate threat of an

epidemic;-exeeptin-the-eventofa-COVID19 orany variant-outbreak; ">

2. Due to medical reasons if the student has a written statement from his/her doctor excusing
him/her from the immunization.’

The Director of Schools shall ensure that appropriate immunization records are maintained for each

student.

Legal References Cross References

1.

2.
2.3,

20 USCA § 1232h(c) Promoting Student Welfare 6.400
TRR/MS 0520-01-13-.01(1)(a)
Public Acts 0f 2023, Chapter No. 353; Tennessee School Health

34,
45.
56.

Screening Guidelines,; 20 USCA § 1232h(c)(2)(C)
TCA 49-6-5001(a),(c)
TCA 49-6-5001(b)(2)-(3):
TCA 49-6-5001(c)(2)
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MUI'fI'eeSbOI'O Board Meeting Memo

City Schools

Agenda Item Title: Approval of School Resource Officer Memorandums of Understanding
Board Meeting Date: July 25, 2023
Department: School Operations

Presented by: Dr. Trey Duke, Director of Schools

Board Agenda Category:
Consent Agenda ]
Action Item
Reports and Information ]

Summary

Public Chapter 367 was passed during the 2023 TN General Assembly’s legislative session. Part of this
law established The Statewide School Resource Officer (SRO) Program Grant to provide funding to local
law enforcement to place one full-time SRO in each K-12 public school. A requirement of obtaining the
grant funding is to enter into a program-specific MOU as outlined by the Department Safety.

Additionally, MCS has recommended a second MOU which contains information specific to the
partnership between MCS and MPD. This second MOU is similar to previous MOUs between MPD and
MCS.

Staff Recommendation
Approval of both MOUs between Murfreesboro City Schools and Murfreesboro Police Department.
Fiscal Impact

There is no direct fiscal impact for MCS. However, with this agreement in place, MPD is eligible to
apply for funding not to exceed $75,000 per year, per SRO, per school for which they are providing
services.

Connection to MCS’s Five-Year Strategic Plan

[0 Known: Every student will be known through whole-child programs and support.

Safe: Every student will be safe through equitable access to buildings, facilities, and
infrastructure that meets their needs.

[1 Challenged: Every student will be challenged by learning from highly effective educators and
employees.

[0 Empowered: Every student will be empowered through academic success



MUI'fI'CeSbOI'O Board Meeting Memo

City Schools

Agenda Item Title: Approval of Architect Agreement for the new Mitchell-Neilson Playground
Board Meeting Date: July 25, 2023
Department: School Operations

Presented by: Dr. Trey Duke, Director of Schools

Board Agenda Category:
Consent Agenda ]
Action Item
Reports and Information ]

Summary

The School Operations department is presenting the attached agreement with Johnson + Bailey Architects
to provide full architectural services for the new Mitchell-Neilson playground project. This project was
previously approved by the Board as part of the district’s five-year capital improvement plan.

City of Murfreesboro guidelines require that anything that is structural, changes the grading/drainage, or
includes land disturbances must be designed by an architect or engineer.

Staff Recommendation

Approval agreement with Johnson + Bailey Architects to provide full architectural services for the
Mitchell-Nielson playground project.

Fiscal Impact

The proposed fixed fee for these services is $31,448.00. The total construction budget for this project is
estimated at $400,000. This project will be funded through ESP.

Connection to MCS’s Five-Year Strategic Plan

[ Known: Every student will be known through whole-child programs and support.

Safe: Every student will be safe through equitable access to buildings, facilities, and
infrastructure that meets their needs.

[1 Challenged: Every student will be challenged by learning from highly effective educators and
employees.

[0 Empowered: Every student will be empowered through academic success
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Johnson + Bailey Architects P.C.

April 12, 2023

Mr. Scott Elliott

Manager of Project Developmen
City of Murfreesboro

111 West Vine Street
Murfreesboro, TN 37130

Re:

Playground at

Mitchell-Neilson Elementary School
Murfreesboro City Schools

J+B No. 2222

Dear Mr. Elliott:

In response to your request, Johnson + Bailey Architects is pleased to submit the following proposal
for architectural services for the referenced project. It is our understanding that the City of
Murfreesboro intends to construct a new playground at Mitchell-Neilson Elementary School, to be
located to the east of the existing sixth grade wing. The current planned scope of work is as follows:

1)

2)

~N O O~
—_———

Construction of six play areas similar to what is currently located at Salem Elementary
School. This consists of three swing set areas and three play structures.

Construct a four foot high vinyl coated chain link fence enclosure with 4 four foot wide gates
(with panic bar exiting) and a double eight foot wide gate for lawn equipment. Locate fence
to leave approximately 15 feet of grass space between playgrounds and fence. Provide a
shade space with park benches and trash receptacles for adults.

Construction of safety mulch with perimeter containment compliant with Consumer Product
Safety Commission requirements at the six play area noted above. Provide skid pads at
swings and exit ends of slides.

Site grading and underground storm water drainage system to provide positive site drainage.
Construction of concrete sidewalks to provide paved access from the building.
Construction of site lighting for security.

Construction contract is to include a playground safety audit.

It is our understanding that the proposed construction area is near a TVA power line easement.
Therefore, we should have this area surveyed by a Land Surveyor registered in the State of
Tennessee, and obtain written approval of the final construction plans from TVA prior to bidding. Site
plan approval from the City of Murfreesboro Planning & Engineering Department will also be required.

We propose the following Project Schedule.

Procure Site Survey of the Construction Area  Completed

Complete Project Design On or Before 7-10-23

Execute Agreement for Architectural Services  7-11-23

Prepare Bidding Documents 7-12-23 thru 8-2-23 (21 calendar days)
Procure Required Plans Approvals 8-3-23 thru 8-17-23 (14 calendar days)
Bidding 8-18-23 thru 9-7-23 (20 calendar days)
School Board Approval of Low Bid and

Execution of Contract 9-8-23 thru 9-29-23 (21 calendar days)
Procure Playground Equipment 10-2-23 thru 1-2-24 (92 Calendar Days)***
Construction of New Playground 1-3-24 thru 3-3-24 (60 calendar days)
Demolition of Existing Playgrounds 3-4-24 thru 3-5-24 (21 calendar days)

*** Procurement time for playground equipment materials will be discussed with the low bidder
after bid opening. The time allocated for playground equipment procurement may be reduced
based on materials availability at that time.
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Mr. Scott Elliott

Playground at

Mitchell-Neilson Elementary School
Murfreesboro City Schools

April 12, 2023

Page 2

Based upon similar playground construction costs provided by Murfreesboro City Schools
Maintenance Department by e-mail dated December 16, 2022, we recommend a construction
budget of $400,000.00.

Johnson + Bailey Architects proposes to provide full architectural services for this project for the
State of Tennessee Architectural Fee Schedule, which is calculated by the formula 35/[(Log P)-
1.15] where P is the construction cost. For the construction cost stated above, the rate is 7.862%
of the construction cost. The estimated construction of $400,000.00 times 7.862% equals
$31,448.00. Therefore, we propose a fixed fee of $31,448.00.

This fee includes architectural and civil design disciplines. The scope of services includes
Schematic Design, Design Development, Construction Documents, Obtaining all required Plans
Approval, Bidding, and Construction Phase services as described in AIA Document B101 - 2007,
Standard Form of Agreement Between Owner and Architect.

If you find the above acceptable, please review and execute the attached AIA Document B101 -
2017, Standard Form of Agreement Between Owner and Architect, dated April 12, 2023.

If you should have any questions concerning the above proposal, please do not hesitate to call.
Sincerely,

JOHNSON + BAILEY ARCHITECTS, P.C.

.

R. Lyle Lynch, Architect

Encl:  AlA Document B101 - 2017, Standard Form of Agreement Between Owner and Architect,
dated 4-12-23

CC: James Hill
Trey Duke
Ralph Ringstaff
Larry Willeford
Brandon Richardson
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@AIA Document B101" - 2017

Standard Form of Agreement Between Owner and Architect

AGREEMENT made as of the Twelfth (12) day of July in the year Two Thousand Twenty
Three (2023)

(In words, indicate day, month and year.)
ADDITIONS AND DELETIONS:

The author of this document has
added information needed for its
completion. The author may also
have revised the text of the original

BETWEEN the Architect’s client identified as the Owner:
(Name, legal status, address and other information)

Murfreesboro City Schools AIA standard form. An Additions and
2552 South Church Street Deletions Report that notes added
Murfreesboro, Tennessee 37127 information as well as revisions to the
standard form text is available from
and the Architect: the author and should be reviewed. A
(Name, legal status, address and other information) vertical line in the left margin of this
document indicates where the author
Johnson + Bailey Architects P.C. has added necessary information
100 Est Vine Street and where the author has added to or
City Center, Suite 700 deleted from the original AIA text.

Murfreesboro, Tennessee 37130 This document has important legal

for the followine Proiect consequences. Consultation with an
or the following Froject: attorney is encouraged with respect
(Name, location and detailed description) to its completion or modification.

Playground Replacement at
Mitchell Neilson Elementary School
Murfreesboro, Tennessee

J+B No. 2222

The Owner and Architect agree as follows.

AlIA Document B101 — 2017. Copyright © 1974, 1978, 1987, 1997, 2007 and 2017. All rights reserved. "The American Institute of Architects,” "American Institute of
Architects,” "AlA,” the AIA Lago, and "AlA Contract Documents” are registered trademarks of The American Institute of Architects. This document was produced at
17:27:46 ET on 04/24/2023 under Order No.2114381871 which expires on 11/09/2023, is not for resale, is licensed for one-time use only, and may only be used in
accordance with the AIA Contract Documenls® Terms of Service. To report copyright violations, e-mail docinfo@aiacontracts.com.

User Notes: (1632130644)
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TABLE OF ARTICLES

1 INITIAL INFORMATION

2 ARCHITECT’S RESPONSIBILITIES

3 SCOPE OF ARCHITECT’S BASIC SERVICES

4 SUPPLEMENTAL AND ADDITIONAL SERVICES
5 OWNER’S RESPONSIBILITIES

6 COST OF THE WORK

7 COPYRIGHTS AND LICENSES

8 CLAIMS AND DISPUTES

9 TERMINATION OR SUSPENSION

10 MISCELLANEOUS PROVISIONS

1 COMPENSATION

12 SPECIAL TERMS AND CONDITIONS

13 SCOPE OF THE AGREEMENT

ARTICLE 1  INITIAL INFORMATION

§ 1.1 This Agreement is based on the Initial Information set forth in this Section 1.1.

(For each item in this section, insert the information or a statement such as "not applicable" or "unknown at time of
execution.")

§ 1.1.1 The Owner’s program for the Project:

(Insert the Owner’s program, identify documentation that establishes the Owner’s program, or state the manner in
which the program will be developed.)

See attached Johnson + Bailey Architects P.C. letter dated April 12, 2023.

§ 1.1.2 The Project’s physical characteristics:

(Identify or describe pertinent information about the Project’s physical characteristics, such as size; location;

dimensions, geotechnical reports; site boundaries; topographic surveys; traffic and utility studies, availability of
public and private utilities and services; legal description of the site, eftc.)

§ 1.1.3 The Owner’s budget for the Cost of the Work, as defined in Section 6.1:
(Provide total and, if known, a line item breakdown.)

Four Hundred Thousand Dollars ($400,000.00).
§ 1.1.4 The Owner’s anticipated design and construction milestone dates:

.1 Design phase milestone dates, if any:

AlA Document B101 — 2017. Copyright © 1974, 1978, 1987, 1897, 2007 and 2017. All rights reserved. “The American Institute of Architects,” "American Institute of
Architects,” "AlA," the AIA Logo, and "AlA Contract Documents” are registered trademarks of The American Institute of Architects. This document was produced at
17:27:46 ET on 04/24/2023 under Order No.2114381871 which expires on 11/09/2023, is not for resale, is licensed for one-time use only, and may only be used in
accordance with the AIA Contract Documents® Terms of Service. To report copyright violations, e-mail docinfo@aiacontracts.com.

User Notes: (1632130644)
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To be determined

.2 Construction commencement date:
To be determined

.3 Substantial Completion date or dates:
To be determined

(Paragraph deleted)

(Paragraphs deleted)
§ 1.1.11 The Architect shall retain the consultants identified in Sections 1.1,11.1 and 1.1.11.2:
(List name, legal status, address, and other contact information.)

§ 1.1.11.1 Consultants retained under Basic Services:
(Paragraphs deleted)
§ 1.1.11.2 Consultants retained under Supplemental Services:

Site Survey prepared by Energy Land & Infrastructure dated February 23, 2023
§ 1.1.12 Other Initial Information on which the Agreement is based:
None

§ 1.2 The Owner and Architect may rely on the Initial Information. Both parties, however, recognize that the Initial
Information may materially change and, in that event, the Owner and the Architect shall appropriately adjust the
Architect’s services, schedule for the Architect’s services, and the Architect’s compensation. The Owner shall adjust
the Owner’s budget for the Cost of the Work and the Owner’s anticipated design and construction milestones, as
necessary, to accommodate material changes in the Initial Information.

§ 1.3 The parties shall agree upon protocols governing the transmission and use of Instruments of Service or any other
information or documentation in digital form. The parties will use AIA Document E203™-2013, Building
Information Modeling and Digital Data Exhibit, to establish the protocols for the development, use, transmission, and
exchange of digital data.

(Paragraph deleted)

ARTICLE 2 ARCHITECT'S RESPONSIBILITIES

§ 2.1 The Architect shall provide professional services as set forth in this Agreement. The Architect represents that it
is properly license