
Collierville Schools Board Business Meeting
December 10, 2019 6:00 PM

Collierville High School Community Room
11605 East Shelby Drive

Collierville, TN 38017

I. Call to Order J. Mark Hansen, Chairman
II. Roll Call J. Mark Hansen, Chairman

III. Moment of Silence J. Mark Hansen, Chairman
IV. Pledge of Allegiance J. Mark Hansen, Chairman
V. Special Recognitions J. Mark Hansen, Chairman

A. Recognition of Collierville Elementary Chorus Susan Land, Chorus Director
B. Presentation of Flags to Collierville High School Kevin Vaughan

VI. Public Comments J. Mark Hansen, Chairman
VII. Approval of Agenda J. Mark Hansen, Chairman

VIII. Business Affairs J. Mark Hansen, Chairman
A. Approval of Minutes

1. Minutes of November 19, 2019 Board Business 
Meeting

B. November 2019-2020 Monthly Financials
1. Approval of Monthly Financial Statements

C. Reports
1. Chairman's Report J. Mark Hansen, Chairman
2. Superintendent's Report Dr. Gary Lilly, Superintendent

IX. Business Items for Approval
A. Approval of Revised Policy #4.201, Class Size Ratios Dr. Gary Lilly, Superintendent
B. Approval of Revised Policy #4.206, Special Programs Dr. Gary Lilly, Superintendent
C. Approval of Revised Policy #4.209, Alternative Credit 

Options
Dr. Gary Lilly, Superintendent

D. Approval of New Policy  #4.211, Work Based Learning 
Program

Dr. Gary Lilly, Superintendent

E. Approval of Revised Policy #5.305, Family & Medical 
Leave

Dr. Gary Lilly, Superintendent

F. Approval of Revised Policy #5.701, Substitute Teachers Dr. Gary Lilly, Superintendent
G. Approval of Revised Policy #6.711, Homebound 

Instruction
Dr. Gary Lilly, Superintendent

H. Approval of Resolution 2019-03, Amendment #2 for the 
2019-20 General Fund Budget

Dr. Gary Lilly, Superintendent

I. Approval of Resolution 2019-04, Amendment #1 for the 
2019-20 School Nutrition Fund Budget

Dr. Gary Lilly, Superintendent

J. Approval of Resolution 2019-05, Amendment #1 for the 
2019-20 Education Capital Projects Fund Budget

Dr. Gary Lilly, Superintendent



K. Approval of Resolution 2019-06, Amendment #1 for the 
2019-20 Federal Fund Budget

Dr. Gary Lilly, Superintendent

L. Approval of Resolution 2019-07, Amendment #1 for the 
2019-20 Discretionary Fund Budget

Dr. Gary Lilly, Superintendent

M. Approval of Electing an Officer for the 2020 Board 
Chairman

Dr. Gary Lilly, Superintendent

N. Approval of Electing an Officer for the 2020 Vice-
Chairman

Dr. Gary Lilly, Superintendent

O. Approval of Electing an Officer for the 2020 TLN 
Represenative

Dr. Gary Lilly, Superintendent

X. Adjournment



 

 
Minutes of the Collierville Schools Board Business Meeting 

November 19, 2019 6:00 PM 
Collierville High School Community Room 

11605 East Shelby Drive 
Collierville, TN 38017 

 
Attendance Taken at 6:00 PM.  
Wanda Chism:  Present 
Wright Cox:  Present 
Wanda Gibbs:  Present 
Mark Hansen:  Present 
Frank Warren:  Present 

 
I. CALL TO ORDER 

The Collierville Schools Board Business Meeting was called to order by Board Chairman Mark 
Hansen at 6:00 p.m. 
 

II. ROLL CALL 
Roll call was taken by Board Chairman Mark Hansen and all five members were present. 
 

III. MOMENT OF SILENCE 
          A moment of silence was observed. 

 
IV. PLEDGE OF ALLEGIANCE 

The Pledge of Allegiance was led by Board Member Wanda Gibbs. 
 

V. SPECIAL RECOGNITIONS 

A. West Collierville Middle School - Competency-Based Evaluation 
• Ms. Beth Robbins, Principal of West Collierville Middle School brought a presentation to 

the Board on Competency Based Evaluation Program. She noted the following: 
• The principals of every Collierville School and every school anywhere, the main challenge is 

“How do we know what students know?” 
• Every subject our students take is a course. That course is designed by a set of state standards. 

It does not matter if it is Math, Science, PE, Art, Band or English, every course we offer is 
directed by a set of skills that make up standards. For some of these courses, there is a 
mandated state assessment, some not. But our job is to move students through these sets of 
standards/courses with the goal of mastering the content.  

• That being said, what is mastery? How do we determine if our students know the content? Our 
first response, of course, is grades. But what does an 85% mean? What does a ‘C’ mean? What 
is mastery?  Are grades authentic? 

• We have been working on authentic grading for a long time. However, two years ago this 
month, both middle school principals, Mr. Jones and Ms. Robbins, were offered the 
opportunity to be a part of a pilot with the TN Dept of Ed on personalized learning – 
Competency Based Evaluation - CBE 

• They pursued this opportunity, learned more about the commitment involved and they both 
committed to the process.  



 

 
• Next they had to identify teachers – not courses, but to find teachers willing to go on this 

journey, shatter paradigms, shift their mindset, not follow policy and procedures, and take a 
different approach to authentic evaluation, CBE. 

• She found 4 teachers, one in each core subject and off they went. Over the course of 8 months, 
working with the TDOE, other districts, and a technical support team from the Appalachia 
Regional Comprehensive Center, we were challenged to take the standards for each course, 
mold them into competencies and begin to build the foundation of a competency-based 
evaluation system. We selected Geometry, English 9 and Physical Science for our first-year 
implementation. She did NOT select the courses based on the course, but on the teachers, who 
were willing and dedicated to work towards authentic grading and allow students to master 
the content.  

• Students learned the material, took assessments by showing their level of mastery through 
traditionally-styled assessments or project-based tasks, then if they did not fully master a 
concept, they continued to work on it. 

• This school year, WCMS expanded their CBE offerings to include Algebra I and ELA 8 
honors. Again, she did not select specific courses, she found teachers willing to join the West 
CBE team on the journey of mastery learning and authentic assessment. Competency Based 
evaluation will look different at every school, if you would like to learn more about our 
program, please do not hesitate to email her and she will set up a time to meet with you.  
 

West Collierville Middle Schools have two goals for every student who walks through the doors at West: 

1. That they feel connected to something, a teacher, a course, one of over 25 different clubs, 16 sports, 
or an activity, so that they truly believe they are a valued member of the West family. 

2. They experience the love of learning, not for a grade, a score, to please their parent, but that they 
truly experience the joy of discovering new ideas. CBE is helping more and more students 
experience this joy.  
 
• She then showed us a video of the Collierville Middle School CBD story. 

            What happened next? Well, she could continue to explain, but instead she showed a video… 

Collierville CBE Story video 

B. Recognition of West Collierville Middle as an "Apple Distinguished School" 
• Mr. John Starcke, Regional Manager with Apple presented Ms. Beth Robbins, Principal of West 

Collierville Middle and Ms. Sara Hodge, Instructional Technology Facilitator with the official 
Apple Distinguished Award.  West Collierville Middle is one of fewer than 500 Apple 
Distinguished Schools world-wide. This well-deserved award recognizes the collective efforts of 
West Collierville Middle School teachers, administrators, and staff with support from various 
district departments. Congratulations on this amazing achievement! 

 
VI.  PUBLIC COMMENTS 

           There were no public comments. 
 

VII. APPROVAL OF AGENDA 
   Motion Passed:  Wright Cox made the motion to approve the agenda with the exception of moving 
Items XB thru XG to a consent agenda. The motion was seconded by Wanda Chism.  

Frank Warren:  Yea 
Mark Hansen:  Yea 
Wanda Chism:  Yea 



 

Wanda Gibbs:  Yea 
Wright Cox:  Yea 

 

VIII. BUSINESS AFFAIRS 

A. Approval of Minutes 
1.  October 22, 2019 Business Meeting Minutes 
2.  November 12, 2019 Special Called Business Minutes 

Motion Passed:  Wright Cox made the motion to approve the 10.22.19 Board Minutes and the 11.12.19 
Special Called Board Minutes. The motion was seconded by Wanda Chism.  

Frank Warren:  Yea 
Mark Hansen:  Yea 
Wanda Chism:  Yea 
Wanda Gibbs:  Yea 
Wright Cox:  Yea 

 

B. Approval of Monthly Financial Statements 
1. October 2019-2020 Monthly Financial Statements 

Motion Passed:  Frank Warren made the motion to approve the October 2019-2020 Monthly Financial 
Statements. The motion was seconded by Wright Cox.  

Frank Warren:  Yea 
Mark Hansen:  Yea 
Wanda Chism:  Yea 
Wanda Gibbs:  Yea 
Wright Cox:  Yea 

 

IX. REPORTS 

A. Chairman's Report 
Chairman Hansen reported on the following:  

• The Tennessee School Board Association Annual Conference and Convention was held last 
weekend at the Nashville Opryland Hotel.  Dr. Lilly, Joe T. Wood and himself participated on a 
panel on the EPSO. 

• He also attended a meeting on the OPEB Trust. He will also be the Chairman for the OPEB Trust 
next year. 

• Wanda Gibbs, new board member was also able to attend the conference and it was good to have 
someone with her experience attend. 
 

B. Superintendent's Report 
Dr. Lilly reported on the following:  

• He had the opportunity to attend the TSBA Conference with our board members and to learn 
about new programs, legal requirements, best practices and to hear some inspirational keynote 
speakers that reminded him of the reason they are in this business. 

• The Career Fair was held today at the Collierville Middle School and will be held at West 
Collierville Middle School on Thursday.  There were 17 different industries represented.  Students 
were grouped according to YouScience results.  He appreciated the participation of business and 
industry partners. 



 

 
• Congratulations to West Collierville Middle School as being recognized as a Distinguished Apple 

School.  There are only 7 or 8 in the state. 
• On Monday, November 25th, Anita Hays and myself will be attending the BMA Meeting to answer 

any questions they might have on Budget Resolutions that were approved by our Board earlier in 
the year.  

• This was American Education Week. 
• He wished teachers and students a safe and wonderful Thanksgiving holiday.  We have much to 

be thankful for in our school system and community. 
• The month of December will be busy with the Collierville Christmas Parade, along with concerts 

and other events.  We will get a calendar sent to the Board Members and hope you can join us in 
the celebration. 
 

X. BUSINESS ITEMS FOR APPROVAL 
A.  Approval of Fee Schedule for the Use of School Facilities 

Motion Passed:  Wanda Chism made the motion to approve the Fee Schedule for Use of School 
Facilities. The motion was seconded by Wright Cox.  

Frank Warren:  Yea 
Mark Hansen:  Yea 
Wanda Chism:  Yea 
Wanda Gibbs:  Yea 
Wright Cox:  Yea 

 

B. Approval of the Consent Agenda  
Motion Passed:  Wright Cox made the motion to approve the Following Consent Agenda., Items XB 
through XG. The motion was seconded by Wanda Chism. 

• Approval of Revised Policy #5.200, Separation Practices for Tenured Teachers 
• Approval of Revised Policy #5.201, Separation Practices for Non-Tenured Teachers 
• Approval of Revised Policy #5.701, Substitute Teachers 
• Approval of Revised Policy #6.200, Attendance 
• Approval of Revised Policy #6.4001, Surveys of Students 

 Frank Warren:  Yea 
 Mark Hansen:  Yea 
Wanda Chism:  Yea 
Wanda Gibbs:  Yea 
Wright Cox:  Yea 

 
XI. New Business Items 

A. Election of Officers for Board Chair, Vice-Chair and TLN Representative for Calendar 
Year 2020 
Election of Officers for Board Chair, Vice-Chair and TLN Representative for Calendar Year  
2020 will be voted on at the December 10th Business Meeting. 
 
 
 
 



 

 
 

XII. ADJOURNMENT 
With no further comments or objections, the meeting was adjourned at 6:51 p.m. 
 
 
 
 
 

  
Chairman 
 
 

  
Superintendent 

 
 

























































































































































































































































































 
          Version Date: December 6, 2019  

Collierville Schools Board of Education 
Monitoring: 

Review: Annually, 
in December 

Descriptor Term: 

 Class Size Ratios 
Descriptor Code: 

4.201 
Issued Date: 

  

Rescinds: 
  

Issued: 
  

General1 1 

Pupil-teacher ratios shall not exceed the averages outlined in state law. Further, class sizes shall not 2 
exceed the maximum allowed by state law. 3 

WAIVERS 4 

The Director of Schools/designee may seek a waiver from the Commissioner of Education to extend 5 
the career and technical education (CTE) classes in grades nine through twelve (9-12) as long as these 6 
class sizes do not exceed the maximum.  7 

If a natural disaster results in the enrollment of displaced students, the Commissioner of Education 8 
may grant a waiver from the maximum class sizes. 9 

 

 

 

 

 

 

 

_____________________________ _____________________________ 

Legal References Cross References 

1. TCA 49-1-104; TRR/MS 0520-01-03-.03(3) 
 

Graduation Requirements 4.605 
Religious Content of Courses 4.804 
Student Goals 6.100 
Student Concerns, Complaints, and Grievances 6.305 

 

 



 
          Version Date: December 6, 2019  

Collierville Schools Board of Education 
Monitoring: 

Review: Annually, 
in December 

Descriptor Term: 

Special Programs 
Descriptor Code: 

4.206 
Issued Date: 

  

Rescinds: 
  

Issued: 
  

REMEDIAL INSTRUCTION 1 

The remedial program shall concentrate mainly on improvement of reading and math skills for the most 2 
educationally needy students.  3 

HOMEBOUND INSTRUCTION 4 

The homebound instruction program is for students who because of illness or injury are unable to attend 5 
the regular instructional program.1 6 

To qualify for this program, a student must have an illness or injury of sufficient seriousness as to 7 
anticipate that the student will be absent for a minimum of five (5) consecutive school days. The 8 
student must be certified by a physician as being health-impaired and unable to attend the regular 9 
instructional program. The services provided the homebound student should reflect capabilities and be 10 
determined by the homebound instructor, after consultation with appropriate professional staff of the 11 
student’s assigned school. 12 

HOMEBOUND PROGRAM FOR PREGNANT STUDENTS1,2 13 

The homebound instruction program for pregnant students shall consist of three (3) hours of instruction 14 
per week for a period of six (6) weeks. The student’s physician shall recommend, in writing, the six (6) 15 
week period for which the student shall be eligible for homebound instruction.  16 

A homebound instruction program for longer than the six (6) week period shall only be provided to a 17 
student who is certified in writing by her physician as having health complications arising from the 18 
pregnancy that prevent her from returning to regular classes. 19 

 

 

 

_____________________________ _____________________________ 

Legal References Cross References 

1. TN Department of Education, Student Membership 
and Attendance Procedures Manual (2017) 

2. TCA 49-10-1101; TRR/MS 0520-01-02-.10 

Student Communicable Diseases 6.403 
Acquired Immune Deficiency Syndrome 6.404 

 



 
          Version Date: December 6, 2019  

Collierville Schools Board of Education 
Monitoring: 

Review: Annually 
in December 

Descriptor Term: 

Alternative Credit Options 
Descriptor Code: 

4.209 
Issued Date: 

  

Rescinds: 
  

Issued: 
  

ONLINE COURSES 1 

High school students may earn credit to be applied toward graduation requirements by completing online 2 
courses offered through agencies or institutions approved by the Board. Credit from these online courses 3 
may be earned only in the following circumstances: 4 

1. The course is not offered at the high school, or although the course is offered at the high school, 5 
the student has an unavoidable scheduling conflict; 6 

2. The course will serve as a supplement to homebound instruction; 7 

3. The student has been expelled from a regular school setting, but educational services are to be 8 
continued; or 9 

4. The principal, with agreement from the student's teachers and parent(s)/guardian(s), determines 10 
the student requires a differentiated or accelerated learning environment. 11 

The express approval of the principal/designee shall be obtained before a student enrolls in an online 12 
course. The school shall receive an official record of the final grade before credit toward graduation will 13 
be recognized. 14 

Through a supervision plan, the school shall be responsible for providing appropriate supervision and 15 
monitoring of students taking online courses. 16 

COURSE ACCESS PROGRAM 17 

Students in grades seven through twelve (7-12) may participate in the statewide course access 18 
program. To become eligible to participate, students shall: 19 

1. Meet all prerequisite requirements for the course access course; and 20 
 21 

2. Be unable to enroll in a comparable course at the student’s school because: 22 
a. A comparable course is not offered; or 23 
b. A legitimate situation exists that prevents the student from enrolling in a comparable 24 

course.1 25 

The Director of Schools shall develop administrative procedures to ensure that students and 26 
parent(s)/guardian(s) are given written notice of their right to appeal any denial of a course access course 27 
enrollment in a timely manner.2 All appeals shall be submitted in writing to the Board within 10 days of 28 
a denial. 29 



Alternative Credit Options  4.209 
 

Page 2 of 2 
 

After a timely appeal is made, the Board will provide written notification to the student and 1 
parent(s)/guardian(s) of the time, place, and date of the hearing. The hearing shall be held no later than 2 
ten (10) days after the appeal is submitted. At the hearing, the Board shall determine whether there was 3 
an error in denying the student the ability to participate in the course access program.3 4 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

_____________________________ _____________________________ 

Legal References Cross References 

1. TRR/MS 0520-01-14-.03(1) 
2. TRR/M 0520-01-14-.03(7) 
3. TRR/MS 0520-01-14-.03(6) 

 

Homebound Instruction 4.206 
Grading System 4.600 
Graduation Requirements 4.605 

 



 
          Version Date: December 6, 2019  

Collierville Schools Board of Education 

Monitoring: 

Review: Annually, in 
December 

Descriptor Term: 

Work-Based Learning Program 
Descriptor Code: 

4.211 
Issued Date: 

  

Rescinds: 
  

Issued: 
  

Students shall have access to a system of structured work-based learning (WBL) experiences that allow 1 
them to apply classroom theories to practical problems as well as explore career options.  2 

The Director of Schools shall develop administrative procedures to govern the efficient administration 3 
of the WBL program. Such procedures shall include, among other things, a process for evaluation and 4 
assessment of the program to ensure that it is of high quality and meets the needs of students.1 5 

 

 

 

 

 

 

 

 

 

 

 

 

 

_____________________________ _____________________________ 

Legal References Cross References 

1. State Board of Education Policy 2.103(5) Insurance Management 3.600 

 



 
          Version Date: December 6, 2019  

 Collierville Schools Board of Education 
Monitoring: 

Review: Annually 
in December 

Descriptor Term: 

Family and Medical Leave 
Descriptor Code: 

5.305 
Issued Date: 
Click here to 

enter a 
date. 

Rescinds: 
  

Issued: 

     04/12/16 
04/08/14 

PURPOSE 1 

To entitle employees to take reasonable leave for medical reasons, for the birth or adoption of a child, and for the 2 
care of a child, spouse or parent who has a serious health condition. 3 

ELIGIBILITY 4 

Anyone who has been employed for at least twelve (12) months by the school system and anyone who has at least 5 
1,250 hours of service (hours used for leave, even FMLA leave, shall not be credited for service for purposes of 6 
FMLA eligibility1) during the previous twelve month period.2 7 

GENERAL PRINCIPLES 8 

1. Any employee shall be granted, upon request, up to twelve (12) weeks unpaid leave for the birth or 9 
adoption of a child, the care of a child, spouse, or parent who has a serious health condition or for 10 
qualifying exigencies arising out of the fact that the employee’s spouse, child, or parent is on active duty, 11 
or has been notified of an impending call or order to active duty, in support of a contingency operation. 12 
(Any employee requesting leave due to pregnancy, childbirth, or adoption shall be granted up to four (4) 13 
months leave.)3 14 

2. Any employee on maternity leave shall be permitted to use accumulated sick leave during the period of 15 
actual physical disability only.  Otherwise, the maternity leave shall be unpaid leave.  A teacher may use 16 
up to thirty (30) days of accumulated sick leave for the adoption of a child.  If both adoptive parents are 17 
teachers, only one parent may request leave.  Written verification from the adoption agency or other entity 18 
handling the adoption shall be required before the leave is granted.4  19 

3. A physician's statement may be required by the director of schools when determining the period of actual 20 
physical disability.5 21 

4. Request for leaves and extension of leaves shall conform to state law governing all leaves of absence. 22 

QUALIFYING EXIGENCIES 23 

Qualifying exigencies include: 24 

Issues arising from a covered service member's short notice deployment (i.e., less days of notice) for a 25 
period of seven days from the date of notification; 26 

Military events and related activities, such as official ceremonies, programs, or events sponsored by the 27 
military or family support or assistance programs and informational briefings sponsored or promoted by 28 



Family and Medical Leave  5.305 
 

Page 2 of 8 
 

the military, military service organizations, or the American Red Cross that are related to the active duty 1 
or call to active duty status of a covered service member; 2 

Making or updating financial and legal arrangements to address a covered service member's absence; 3 

Attending counseling provided by someone other than a health care provider for oneself, the covered 4 
service member, or the child of the covered service member, the need for which arises from the active 5 
duty or call to active duty status of the covered service member; 6 

Taking up to 15 days of leave to spend time with a covered service member who is on short-term 7 
temporary, rest and recuperation leave during deployment; 8 

Attending to certain post-deployment activities, including attending arrival ceremonies, reintegration 9 
briefings and events, and other official ceremonies or programs sponsored by the military for a period of 10 
90 days following the termination of the covered service member's active duty status, and addressing 11 
issues arising from the death of a covered service member; 12 

Any other event that the employee and employer agree is a qualifying exigency. 13 

An eligible employee shall be granted, upon request, up to twelve (12) weeks unpaid leave during a fixed 14 
calendar year for the following reasons:  15 

1. The birth of a child;  16 
 17 

2. The placement of a child with the employee for adoption or foster care;  18 
 19 

3. A serious health condition of the employee that makes the employee unable to perform the 20 
essential functions of his or her job position;  21 
 22 

4. The care of a spouse, child, parent, or next of kin of the employee who has a serious health 23 
condition; and  24 
 25 

5. Any qualifying circumstances arising out of the fact that a spouse, child, or parent of the 26 
employee is on covered active duty or has been notified of an impending call or order to 27 
covered active duty in the Armed Forces.  28 

Granting of leave under this policy shall be subject to, and in accordance with, the provisions of 29 
applicable federal and state laws. An employee may substitute accrued paid leave for unpaid time. Use 30 
of accrued paid leave shall run concurrently with and be counted toward the employee’s total period of 31 
FMLA leave. 32 

MATERNITY/PATERNITY LEAVE 33 

1. Relationship between FMLA leave and Tennessee Maternity Leave Act- FMLA leave shall run 34 
concurrently with leave provided under the Tennessee Maternity Act, which affords eligible 35 
employees leave for a period not to exceed four (4) months for the adoption, pregnancy, 36 
childbirth, and nursing of a newborn child.3 37 
 38 
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2. Teachers’ Leave- In accordance with state law, any teacher who goes on maternity leave shall be 1 
allowed to use all or a portion of the teacher's accumulated sick or annual leave for maternity 2 
leave purposes. In order to be eligible to use sick leave, written request of the teacher 3 
accompanied by a statement from the teacher’s physician verifying pregnancy shall be submitted. 4 
Upon verification by a written statement from an adoption agency or other entity handling an 5 
adoption, a teacher may also be allowed to use accumulated leave for adoption of a child. If both 6 
adoptive parents are teachers employed by the district, however, only one (1) parent is entitled 7 
to use such leave.4  8 
 9 
Spouses who are both eligible employees of the school district are limited to a combined total of 10 
twelve (12) workweeks of FMLA leave in a single twelve (12) month period if the leave is taken 11 
for the birth and care of a newborn child, for the placement of a child for adoption or foster care, 12 
or to care for a parent who has a serious health condition. Under certain circumstances, spouses 13 
who share leave for the birth or adoption of a child may be eligible for limited amounts of 14 
additional leave for other qualifying FMLA reasons.5 15 

LEAVE FOR A SERIOUS HEALTH CONDITION6 16 

Eligible employees, upon request, shall be granted up to twelve (12) weeks of unpaid leave when he/she 17 
is unable to work because of a serious health condition or to care for an immediate family member with 18 
a serious health condition. Granting of such leave shall be subject to the provisions of applicable federal 19 
and state laws. Employees shall contact Human Resources to determine if the reason for leave qualifies 20 
as FMLA leave. If the leave is foreseeable, the employee shall give thirty (30) days’ notice. If the leave 21 
is not foreseeable, the employee shall notify Human Resources as soon as practicable—generally, either 22 
the same or next business day. 23 

MILITARY CAREGIVER LEAVE 8 24 

An eligible employee who is a spouse, child, parent, or next of kin of a covered service member or covered veteran 25 
with a serious injury or illness shall be granted up to a total of 26 workweeks of unpaid leave during a “single 12-26 
month period” to care for the covered service member or covered veteran.  A covered service member is a current 27 
member of the Armed Forces, including a member of the National Guard or Reserves, who is undergoing medical 28 
treatment, recuperation, or therapy, is otherwise in out- patient status, or is otherwise on the temporary disability 29 
retired list, for a serious injury or illness.  A covered veteran is an individual who was a member of the Armed 30 
Forces at any time during the period of 5 years preceding the date of the medical treatment, recuperation, or 31 
therapy that has a serious injury or illness who is currently receiving medical treatment, recuperation, or therapy.  32 
The calculation of this 5-year period shall not include the interval of October 28, 2009 through March 8, 2013.   33 

For covered service members, a serious injury or illness is one that was incurred by a service member in the line 34 
of duty on active duty that may render the service member medically unfit to perform the duties of his or her 35 
office, grade, rank, or rating.  For covered veterans, a serious injury or illness is defined as:  36 

i. A continuation of a serious injury or illness that was incurred or aggravated in the line of duty while 37 
on active duty that rendered the veteran unable to perform the duties of the veteran's office, grade, 38 
rank, or rating;  39 

ii. A physical or mental condition for which the veteran has received a U.S. Department of                  40 
Veterans Affairs Service Related Disability Rating (VASRD) of 50 percent or higher and such 41 
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VASRD rating is based, in whole or in part, on the condition precipitating the need for military 1 
caregiver leave;   2 

iii. a physical or mental condition that substantially impairs the veteran's ability to secure or follow a 3 
substantially gainful occupation by reason of a disability or disabilities related to military service, or 4 
would do so absent treatment; or  5 

iv. an injury, including a psychological injury, on the basis of which the veteran has been enrolled in the 6 
Department of Veterans Affairs Program of Comprehensive Assistance for Family Caregivers. 7 

The “single 12-month period” for leave to care for a covered service member or covered veteran with a serious 8 
injury or illness begins on the first day the employee takes leave for this reason and ends 12 months later, regardless 9 
of the 12 month period established by the employer for other types of FMLA leave. An eligible employee is 10 
limited to a combined total of 26 workweeks of leave to provide care for a covered service member.9  The 11 
maximum of 26 workweeks may include no more than 12 workweeks of leave that is taken for the birth and care 12 
of a newborn care, for placement of a child for adoption or foster care, for care of a parent who has a serious health 13 
condition, or for the employee’s own serious health condition.9 14 

LEAVE FOR MILITARY FAMILY MEMBERS 15 

1. Qualifying Exigency Leave7 - Eligible employees are entitled to up to twelve (12) workweeks 16 
of leave because of any “qualifying exigency” arising out of the fact that the spouse, son, 17 
daughter, or parent of the employee, as defined under the FMLA, is on active duty, or has been 18 
notified of an impending call to active duty, or has been notified of an impended call to active 19 
duty status in the Armed Forces. Qualifying exigencies may include: 20 
 21 

a. Issues arising from the service member’s short notice deployment; 22 
b. Military events and related activities (e.g. official ceremonies, support programs); 23 
c. Making or updating financial and legal arrangements; 24 
d. Attending counseling; 25 
e. Taking up to fifteen (15) days leave to spend time with a covered service member who 26 

is on short-term rest and recuperation leave during deployment; or 27 
f. Attending post-deployment activities. 28 

 29 
2. Military Caregiver Leave8- An eligible employee who is the spouse, son, daughter, parent, or 30 

next of kin of a covered service member or covered veteran with a serious injury or illness is 31 
entitled to up to twenty-six (26) workweeks of leave in a “single twelve (12) month period.” A 32 
covered service member is a current member of the Armed Forces, including a member of the 33 
National Guard or Reserves, who is undergoing medical treatment, recuperation, or therapy, is 34 
otherwise in out-patient status, or is otherwise on the temporary disability retired list for a serious 35 
injury or illness.   36 
 37 
A covered veteran is an individual who was a member of the Armed Forces at any time during 38 
the period of five (5) years preceding the date of the medical treatment, recuperation, or therapy 39 
that has a serious injury or illness who is currently receiving medical treatment, recuperation, or 40 
therapy.   41 
 42 
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The calculation of this five (5) year period shall not include the interval of October 28, 2009 1 
through March 8, 2013. The “single twelve (12) month period” for military caregiver leave begins 2 
on the first day the employee takes leave for this reason and ends twelve (12) months later. An 3 
eligible employee is limited to a combined total of twenty-six (26) workweeks of leave to provide 4 
care for a covered service member. The maximum of twenty-six (26) workweeks may include no 5 
more than twelve (12) workweeks of leave that is taken for the birth and care of a newborn child, 6 
for the placement of a child for adoption or foster care, for care of a parent who has a serious 7 
health condition, or for the employee's own serious health condition. 8 

INTERMITTENT LEAVE9 9 

Eligible employees may take FMLA leave intermittently when medically necessary to care for a 10 
seriously ill family member, because of the employee's own serious health condition, or for the care for 11 
a newborn, a newly adopted child, or a newly placed foster care child. When a licensed employee 12 
requests foreseeable leave for planned medical treatment and the employee would be on leave for greater 13 
than 20% of the total number of working days in the period during which the leave would extend, the 14 
school district may require that such employee elect either to take the leave for periods of a particular 15 
duration, not to exceed the duration of the planned medical treatment, or to transfer temporarily to an 16 
available alternative position offered by the school district for which the employee is qualified and that 17 
has equivalent pay and benefits and better accommodates recurring periods of leave.  18 

RESTRICTIONS 19 

1. For foreseeable leave, the employee shall provide the director of schools with at least thirty (30) days 20 
written notice before the beginning of the anticipated leave. 21 

2. The director may require that a request for leave be supported by certification issued by a health care 22 
provider with the following information: 23 

a. the date on which the serious health condition commenced;  24 
b. the probable duration of the condition;  25 
c. the appropriate medical facts within the knowledge of the health care provider regarding the 26 

condition; and  27 
d. a statement that the eligible employee is needed to care for the son, daughter, spouse or parent 28 

and an estimate of the amount of time that such employee is needed. 29 

3. If there is any reason to doubt the validity of the certification provided, the director may require, at the 30 
expense of the school system, an opinion of a second health care provider. 31 

4. Once it has been established that the leave requested qualifies for FMLA, the director of schools/ 32 
designee shall notify the employee within two (2) business days (absent extenuating circumstances)    33 
that any leave taken pursuant to state leave statutes (paid vacation leave, personal leave, sick leave or 34 
worker’s compensation) shall run concurrently with FMLA leave.6  35 
 36 
The notice may be given orally or in writing. If the notice is oral, it shall be confirmed in writing, no 37 
later than the following pay day.7 38 

5. Intermittent Leave - When a licensed employee requests foreseeable leave for planned medical treatment 39 
and the employee would be on leave for greater than 20% of the total number of working days in the 40 
period during which the leave would extend, the school may require that such employee elect either to 41 
take the leave for periods of a particular duration, not to exceed the duration of the planned medical 42 
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treatment or to transfer temporarily to an available alternative position offered by the school system for 1 
which the employee is qualified, and that has equivalent pay and benefits and better accommodates 2 
recurring periods of leave. 3 

6. Period Near the End of an Academic Term (Professional employees) - If leave is taken more than five (5) 4 
weeks prior to the end of the term, the director of schools may require the employee to continue taking 5 
leave until the end of the term if the leave is at least three (3) weeks of duration and the return of 6 
employment would occur during the three (3) week period before the end of the term.   7 
If the leave is taken five (5) weeks prior to the end of the term, the director of schools may require the 8 
employee to continue taking leave until the end of the term if the leave is greater than two (2) weeks 9 
duration and the return to employment would occur during the two (2) week period before the end of the 10 
term. 11 

7. Any employee eligible under state law who requests leave due to pregnancy, childbirth, or adoption shall 12 
be granted up to four (4) months leave.3  FMLA leave for birth and care of a newborn child or for placement 13 
of a child for adoption or foster care, shall run concurrently with the state leave.3 14 

8. Spouses who are both eligible employees of the school district are limited to a combined total of 12 15 
workweeks of FMLA leave in a single 12-month period if the leave is taken for birth and care of a newborn 16 
child, for placement of a child for adoption or foster care, or to care for a parent who has a serious health 17 
condition.8  Under certain circumstances, spouses who share such leave may be eligible for limited 18 
amounts of additional leave for other qualifying FMLA reasons. 8, 9 19 

RESTRICTIONS 20 

1. Notice Requirements 21 
 22 

a. Employee Notice10- For foreseeable leave, the employee shall provide the Director of 23 
Schools with at least thirty (30) days written notice before the beginning of the anticipated 24 
leave. 25 
 26 

b. District Notice- Once it has been established that the leave requested qualifies for 27 
FMLA, the Director of Schools/designee shall notify the employee within three (3) 28 
business days (absent extenuating circumstances) that any leave taken pursuant to state 29 
leave statutes (paid vacation leave, personal leave, sick leave, or workers’ 30 
compensation) shall run concurrently with FMLA leave.11 The notice may be given 31 
orally or in writing. If the notice is oral, it shall be confirmed in writing, no later than 32 
the following pay day.12 33 
 34 

2. Certification Requirement13 35 
 36 

a. The Director of Schools may require that a request for leave be supported by 37 
certification issued by a health care provider with the following information: 38 
 39 

i. The date on which the serious health condition commenced;  40 
ii. The probable duration of the condition;  41 

iii. The appropriate medical facts within the knowledge of the health care provider 42 
regarding the condition; and  43 
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iv. A statement that the eligible employee is needed to care for the son, daughter, 1 
spouse, or parent and an estimate of the amount of time that such employee is 2 
needed. 3 
 4 

b. If there is any reason to doubt the validity of the certification provided, the Director of 5 
Schools may require, at the expense of the school district, an opinion of a second health 6 
care provider. 7 
 8 

3. Period Near the End of an Academic Term (Professional Employees)14  9 
 10 

a. If leave is taken more than five (5) weeks prior to the end of the term, the Director of 11 
Schools may require the employee to continue taking leave until the end of the term if 12 
the leave is at least three (3) weeks of duration and the return of employment would 13 
occur during the three (3) week period before the end of the term.   14 
 15 

b. If the leave is taken five (5) weeks prior to the end of the term, the Director of Schools 16 
may require the employee to continue taking leave until the end of the term if the leave 17 
is greater than two (2) weeks duration and the return to employment would occur during 18 
the two (2) week period before the end of the term. 19 

REQUIREMENTS OF THE BOARD15 20 

1. The employee shall be restored to the same position of employment or an equivalent position with no 21 
loss of benefits, pay or other terms of employment. 22 

2. The employee shall be kept under any group health plan for the duration of the leave. 23 

3. The Board may recover the premium paid under the following conditions: 24 
a. the employee fails to return from leave after the period of leave has expired.  25 
b. the employee fails to return to work for a reason other than the continuation, recurrence, or 26 

onset of a serious health condition or other circumstances beyond the control of the employee. 27 

_____________________________ _____________________________ 

Legal References Cross References 
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1. Hinson v. Tecumseh Products Co. 234 F.3d 1268, 6th 
Cir.(2000) 

2. Federal Family and Medical Leave Act 1993 
3. TCA 49-5-702; TCA 4-21-408 
4. TCA 49-5-710 
5. TCA 49-5-704 
6. 29 CFR § 825.207 
7. OP Tenn. Atty Gen 94-006 (Jan 13, 1994); Plant v, 

Morton International, Inc 212 F. 3d 929, 6th Cir. 
(2000) 

8. 29 CFR § 825.127 
9. 29 CFR § 825.120 
1. Hinson v. Tecumseh Products Co., 2000 U.S. App. 

LEXIS 26778, at *1—10 (6th Cir. Oct. 17, 2000) 
2. Federal Family and Medical Leave Act of 1993, 29 

USCA § 2601, 2611—2619 
3. TCA 49-5-702; TCA 4-21-408 
4. TCA 49-5-710(a)(2); Public Acts of 2018, Chapter 

No. 907 
5. 29 CFR § 825.120(a)(3) 
6. 29 CFR § 825.113 
7. 29 CFR § 825.126 
8. 29 CFR § 825.124; 29 CFR § 825.127 
9. 29 CFR § 825.202 
10. 29 CFR § 825.302-825.304 
11. 29 CFR § 825.207 
12. OP Tenn. Atty Gen 94-006 (Jan 13, 1994); Plant v, 

Morton International, Inc., 212 F. 3d 929, 932 (6th 
Cir. 2000) 

13. 29 CFR § 825.305-825.313 
14. 29 CFR § 825.602 
15. 29 USCA § 2614 
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Collierville Schools Board of Education 
Monitoring: 

Review: Annually, 
in November 

Descriptor Term: 

Substitute Teachers 
Descriptor Code: 

5.701 
Issued Date: 

 

Rescinds: 
 

Issued: 
11/19/19 
04/08/14 

 

1 Substitute teachers are those teachers used to replace teachers on leave or to fill temporary vacancies.1,2 

2 Substitute teachers may be employed and paid directly by the board of education or by a third party 
3 public or private employer through an agreement between such third-party employer and the board of 
4 education. 

5 Substitute teachers employed by third party entities shall be subject to the same unemployment benefit 
6 eligibility conditions as substitute teachers employed directly by the board of education.2 

 
7 APPLICATION/QUALIFICATIONS 

8 Criminal history record checks and fingerprinting of applicants for substitute teaching are required.3 

9 Applicants with revoked licenses or certificates according to the Department of Education shall not be 
10 hired.4 

11 Qualifications for substitute teachers shall be determined by the Director of Schools in compliance with 
12 state laws and regulations. 

13 A list of substitute teachers will be prepared by the Chief of Human Resources or Human Resources 
14 designee who will maintain files which may include transcripts, credentials, recommendations and other 
15 pertinent information. 

16 COMPENSATION 
 
17 If employed directly by the board of education, the compensation of substitute teachers shall be 
18 determined annually by the Board.5 

19 CERTIFICATION 

20 When substituting for a regular teacher who has been absent for twenty (20) consecutive days, a 
21 substitute teacher must possess a teaching certificate with endorsement in the discipline(s) to be taught.6 

22 When substituting for a teacher without sick leave, the substitute shall be certified and paid according to 
23 the state salary schedule.1 

24 Retired teachers may substitute one-hundred twenty (120) days per year without loss of retirement ben- 
25 efits,1 and may substitute for additional ninety (90) days if the director of schools certifies in writing to 
26 the State Board of Education that no other qualified personnel are available to substitute teach.7 
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1 EMERGENCY NEEDS 

2 All teacher aides, secretaries and clerks are approved substitute teachers for use in emergency situations. 
3 Emergency use shall be defined as less than a full day due to the regular or substitute teacher being 
4 unable to arrive on time or remain for the full day. 

5 Said substitutes shall receive the proportionate equivalent salary regular substitute teachers would 
6 receive under similar circumstances or their regular salary, if higher; however, they shall not receive pay 
7 for both positions at the same time. 

8 TRAINING AND ORIENTATION 
 

9 The Director of Schools shall be responsible for ensuring that there are appropriate training and 
10 development programs for substitute teachers. 

11 RESPONSIBILITIES 

12 Substitute teachers shall assume the same responsibilities as the regular teacher, including, but not 
13 limited to, bus duty and playground supervision. 

 
14 RE-EMPLOYMENT/TERMINATION 

15 On an annual basis, the Director of Schools, with input from the principals, shall determine which 
16 substitute teachers performed at an acceptable level. Substitute teachers who performed below an 
17 acceptable level shall not be re-employed. 

18 All substitutes shall be responsible for providing correct addresses and phone numbers and for notifying 
19 the principal and/or third-party employer if they wish to terminate their service as substitutes. 

 
 
 

 

Legal References 

1. TRR/MS 0520-01-02-.04(5) 
2. TCA 49-5-709 
3. TCA 49-5-413(a)(2) 
4. TCA 49-2-203(a)(15) 
5. TCA 49-3-312 
6. TCA 49-3-312; TRR/MS 0520-01-02-.04(5)(b) 
7. TCA 8-36-805 
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Collierville Schools Board of Education 

Monitoring: 

Review: Annually in 
December 

Descriptor Term: 

Homebound Instruction 
Descriptor Code: 

6.711 
Issued Date: 

Click here to 
enter a date. 

Rescinds: 
  

Issued: 
02/10/15 

It is the policy of the Collierville Schools Board of Education to provide homebound instruction as a service 1 
available to all K-12 students who are unable to attend school for a physical and/or mental health condition for at 2 
least a minimum of ten (10)  five (5) consecutive school days or longer as diagnosed by a licensed doctor of 3 
medicine, such as a physician or a psychiatrist.  4 

ELIGILIBILITY:  5 

• The student must be enrolled in the Collierville Municipal School District. 6 
• The student must have a health impairment of sufficient seriousness as certified by a licensed doctor of 7 

medicine, such as a physician or a psychiatrist.   8 
• The licensed doctor of medicine, such as a physician or a psychiatrist, must complete documentation 9 

stating the health impairment or seriousness for the homebound services.  10 
• The student can receive instruction in a homebound placement without endangering the health of 11 

personnel providing it.  12 
 13 

All homebound placements shall be temporary.  Homebound placements shall not exceed thirty (30) school days 14 
duration, unless there is a substantive medical necessity that requires such extension of services.  In that case, a 15 
homebound placement shall be reviewed prior to the end of the thirty (30) school days to ensure the 16 
appropriateness of continuation of services and the homebound placement.  17 

Inquiry may be conducted to verify the seriousness and authenticity of requests. Modifications or accommodations 18 
may be used in lieu of homebound services.  19 

STUDENTS UNDER IDEA: 20 

If a student has a disability pursuant to IDEA and state regulations, instruction will be provided by qualified 21 
personnel, as based on these regulations.  22 

An IEP containing a homebound placement shall be reviewed at intervals of thirty (30) school days by the child’s 23 
IEP team to ensure appropriateness of the provision of instruction and appropriateness of continuing the 24 
homebound placement.  25 

The frequency and duration of instruction necessary to provide a free appropriate public education (FAPE) during 26 
a homebound placement will be determined by the IEP team. 1 27 

HOMEBOUND SERVICES PROVIDED FOR STUDENTS POST-PREGNANCY PROGRAM FOR 28 
PREGNANT STUDENTS: 29 
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The homebound instruction program for post-pregnancy student shall consist of three (3) hours of instruction per 1 
week for a period of six (6) weeks.  2 

 3 

The student’s physician shall state, in writing, the student’s condition for eligibility for homebound instruction 4 
with an estimated date for delivery.  5 

A homebound instruction program for longer than the six (6) week period shall only be provided to a student who 6 
is certified in writing by her physician as having health complications arising from the pregnancy that prevent her 7 
from returning to regular classes. 2, 3    8 

 9 

 10 

___________________________________________________ 11 
Legal References  12 
1. TRR/MS 0520-01-09-.07 13 
2. TCA 49-10-1102 14 
3. TRR/MS 0520-1-2-.10 15 
 16 
 17 

 18 

 19 

 20 

 21 

 22 
 23 

   24 

 25 
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 COLLIERVILLE SCHOOLS 

GENERAL FUND BUDGET 2019-20 AMENDMENT #1 

EXPLANATION OF LINE ITEM CHANGES 

12/6/19 

 

 

General Fund Revenue:  

• Revenue was received from the Robotics organization for the fee to use the location for the 
competition.  We anticipate more revenue in this account during the fiscal year.    

• A new account was set up for the Substitute Reimbursement category. 
• Revenue was recognized at this time for the TV Studio Upgrade (from the HS and the TV Studio 

account). 
• Revenue was recognized for the donations from sponsors at this time.  

 

Regular Instruction: 

• Moved funding to cover the TEQ Lease amount that was unexpected in the Technology 
category. 

• Moved funding to cover the changes in compensation for the HS Principal and HR personnel. 

 

Support – Regular Instruction: 

• Moved funding to cover TV Studio upgrade in the Other Capital Outlay category.  

 

Board of Education Services: 

• Added the corresponding funding of the donated revenue in this category. 

 

Office of Principal: 

• Added funding for change in compensation for HS Principal.  

 

Fiscal Services: 

• Added funding for Planet Press (contracted service for printing checks, PO’s, and contracts).  
This was previously done by Bartlett Shared Services.  
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Human Resources: 

• Added funding for change in compensation for the HR personnel.  
 

Operation of Plant: 

• Building and Content Insurance invoice from Public Risk Insurance came in $59,736 more than 
originally anticipated.  
 

Maintenance of Plant: 

• Move $50,000 from Maintenance & Repair to the Building Improvements category in the 
Regular Capital Outlay area to cover HVAC expenditures at Tara Oaks. 
 

Technology: 

• $52,718 for TEQ Lease invoice for the balance of the FMV lease for Apple devices. 

 

Regular Capital Outlay: 

• HVAC at Tara Oaks. 
• TV Studio Upgrade expenditures. 
• Furniture and blinds for the CO improvements. 

 

 



 
 

COLLIERVILLE SCHOOLS BOARD OF EDUCATION 
RESOLUTION 2019-03 

 

 A RESOLUTION TO AMEND THE 2019-2020 FISCAL YEAR ANNUAL GENERAL 
FUND BUDGET OF THE COLLIERVILLE SCHOOLS, A MUNICIPAL SCHOOL DISTRICT 
IN THE STATE OF TENNESSEE; PROVIDING AN EFFECTIVE DATE.  

 WHEREAS, the Tennessee Legislature passed Public Chapter No. 256 of the 2013 Public 
Acts to amend Title 49 relative to local educational agencies, including Tenn. Code Ann. § 49-2-
127(b), which authorizes the governing body of a municipality to establish, by ordinance, a 
municipal board of education and compliance with Tenn. Code Ann. § 49-2-201; and 

 WHEREAS, the Collierville Schools were lawfully established by local ordinance pursuant 
to Tenn. Code Ann. § 49-2-106 and in compliance with Tenn. Code Ann. § 49-2-201; and 

 WHEREAS, The Collierville Schools Board of Education is an entity authorized pursuant 
to the laws of the state of Tennessee to operate a public school district within Shelby County, 
Tennessee; and 

 WHEREAS, Tenn. Code Ann. § 49-2-203(a) (10) (A)(i) requires the Board of Education 
of the Collierville Schools to direct the Superintendent and the chair of the local board to prepare 
a budget on forms furnished by the Commissioner, and when the budget has been approved by the 
Collierville Schools Board of Education to then submit that budget to the Collierville Board of 
Mayor and Aldermen for their approval; and  

 WHEREAS, this amendment to the General Fund Budget changes the total amount of the 
budget and requires the transfer of funds from one portion of the budget to another. 

 NOW, THEREFORE, be it resolved by the Collierville Schools Board of Education:  

 

 

 

 

 

 

 



 
Section 1. That the annual General Fund Budget of the 2019-2020 school year for the 
Collierville Schools as presented in official budget documents is hereby amended by reference in 
the following amounts with the following fund: 

Funds Are Amended in the Following Categories:   

     (Please see attached documentation) 

GENERAL FUND REVENUE BUDGET:     $      89,594,084 

     Total Net Change in General Fund Revenue Budget   $         1,504,000 

     Total Amended General Fund Revenue Budget   $      91,098,084 

Funds Are Amended in The Following Categories: 

     (Please see attached documentation) 

GENERAL FUND EXPENDITURE BUDGET:    $      89,594,084 

     Total Net Change in General Fund Expenditure Budget                    $         1,504,000 
 
     Total Amended General Fund Expenditure Budget                            $      91,098,084 
                 

Section 2. That the budget document required by law will be amended and submitted 
for approval to the Town of Collierville Board and Mayor of Aldermen, and, upon 
approval, shall be submitted as required to the State of Tennessee. 

Section 3. That this resolution shall become effective December 10, 2019 from and 
after its adoption by the Collierville Schools Board of Education.   

 Adopted this 10h day of December, 2019. 

 
_____________________________________ 
MARK HANSEN, CHAIRMAN 
 
_____________________________________ 
GARY LILLY, SUPERINTENDENT  
 
_____________________________________ 
APPROVED AS TO FORM: 
MICHAEL MARSHALL, BOARD ATTORNEY  
 
 
        



 
 

COLLIERVILLE SCHOOLS BOARD OF EDUCATION 
RESOLUTION 2019-04 

 
 

A RESOLUTION TO AMEND THE 2019-2020 FISCAL YEAR ANNUAL SCHOOL 
NUTRITION FUND BUDGET OF THE COLLIERVILLE SCHOOLS, A MUNICIPAL 
SCHOOL DISTRICT IN THE STATE OF TENNESSEE; PROVIDING AN EFFECTIVE DATE. 

WHEREAS, the Tennessee Legislature passed Public Chapter No. 256 of the 2013 Public 
Acts to amend Title 49 relative to local educational agencies, including Tenn. Code Ann. § 49-2- 
l 27(b), which authorizes the governing body of a municipality to establish, by ordinance, a 
municipal board of education and compliance with Tenn. Code Ann. § 49-2-201; and 

WHEREAS, the Collierville Schools were lawfully established by local ordinance pursuant 
to Tenn. Code Ann.§ 49-2-106 and in compliance with Tenn. Code Ann.§ 49-2-201; and 

WHEREAS, The Collierville Schools Board of Education is an entity authorized pursuant 
to the laws of the state of Tennessee to operate a public school district within Shelby County, 
Tennessee; and 

 
WHEREAS, Tenn. Code Ann.§ 49-2-203(a) (10) (A)(i) requires the Board of Education 

of the Collierville Schools to direct the Superintendent and the chair of the local board to prepare 
a budget on forms furnished by the Commissioner, and when the budget has been approved by the 
Collierville Schools Board of Education to then submit that budget to the Collierville Board of 
Mayor and Aldermen for their approval; and 

WHEREAS, this amendment to the School Nutrition Fund Budget does not change the 
total amount of the budget but requires the transfer of funds from one portion of the budget to 
another. 

 
NOW, THEREFORE, be it resolved by the Collierville Schools Board of Education: 



 
 

Section I. That the annual School Nutrition Fund Budget of the 2019-2020 school year for the 
Collierville Schools as presented in official budget documents is hereby amended by reference in 
the following amounts with the following fund: 

Funds Are Amended in the Following Categories: 

(Please see attached documentation) 

SCHOOL NUTRITION FUND REVENUE BUDGET: $ 2,819,643 

Total Net Change in School Nutrition Fund Revenue Budget $ -0- 

Total Amended School Nutrition Fund Revenue Budget $ 2,819,643 
 
 

Funds Are Amended In The Following Categories: 

(Please see attached documentation) 

SCHOOL NUTRITION FUND EXPENDITURE BUDGET: $ 2,819,643 

Total Net Change in School Nutrition Fund Exp. Budget $ -0- 

Total Amended School Nutrition Fund Expenditure Budget $ 2,819,643 
 

Section 2.   That the budget document required by law will be amended and submitted for 
approval to the Town of Collierville Board and Mayor of Aldermen, and, upon approval, 
shall be submitted as required to the State of Tennessee. 

 

Section 3. That this resolution shall become effective December 10, 2019 from and 
after its adoption by the Collierville Schools Board of Education. 

Adopted this 10th day of December 2019. 
 
 

MARK HANSEN, CHAIRMAN 
 
 
 

GARY LILLY, SUPERINTENDENT 
 
 
 

APPROVED AS TO FORM: 
MICHAEL MARSHALL, BOARD ATTORNEY 











 
 

COLLIERVILLE SCHOOLS BOARD OF EDUCATION 
RESOLUTION 2019-05 

 
 

A RESOLUTION TO AMEND THE 2019-2020 FISCAL YEAR ANNUAL 
EDUCATION CAPITAL PROJECTS FUND BUDGET OF THE COLLIERVILLE SCHOOLS, 
A MUNICIPAL SCHOOL DISTRICT IN THE STATE OF TENNESSEE; PROVIDING AN 
EFFECTIVE DATE. 

WHEREAS, the Tennessee Legislature passed Public Chapter No. 256 of the 2013 Public 
Acts to amend Title 49 relative to local educational agencies, including Tenn. Code Ann. § 49-2- 
127(b), which authorizes the governing body of a municipality to establish, by ordinance, a 
municipal board of education and compliance with Tenn. Code Ann.§ 49-2-201; and 

WHEREAS, the Collierville Schools were lawfully established by local ordinance pursuant 
to Tenn. Code Ann.§ 49-2-106 and in compliance with Tenn. Code Ann.§ 49-2-201; and 

WHEREAS, The Collierville Schools Board of Education is an entity authorized pursuant 
to the laws of the state of Tennessee to operate a public-school district within Shelby County, 
Tennessee; and 

 
WHEREAS, Tenn. Code Ann.§ 49-2-203(a) (10) (A)(i) requires the Board of Education 

of the Collierville Schools to direct the Superintendent and the chair of the local board to prepare 
a budget on forms furnished by the Commissioner, and when the budget has been approved by the 
Collierville Schools Board of Education to then submit that budget to the Collierville Board of 
Mayor and Aldermen for their approval; and 

WHEREAS, this amendment to the Education Capital Projects Fund Budget changes the 
total amount of the budget and requires the transfer of funds from one portion of the budget to 
another. 

 
NOW, THEREFORE, be it resolved by the Collierville Schools Board of Education: 



 
Section I. That the annual Education Capital Projects Fund Budget of the 2019-2020 school year 
for the Collierville Schools as presented in official budget documents is hereby amended by 
reference in the following amounts with the following fund: 

Funds Are Amended in the Following Categories: 

(Please see attached documentation) 

EDUCATION CAPITAL PROJECTS FUND REVENUE BUDGET:       $   3,041,786.04 

Total Net Change in Education Capital Projects Fund Revenue Budget       $     125,625.91 

 Total Amended Education Capital Projects Fund Revenue Budget        $ 3,167,411.95 

 
Funds Are Amended in The Following Categories: 

(Please see attached documentation) 

EDUCATION CAPITAL PROJECTS FUND EXPENDITURE BUDGET:  $ 3,041,786.04 
 

Total Net Change in Education Capital Projects Fund Expenditure Budget    $  125,625.91 

Total Amended Education Capital Projects Fund Expenditure Budget    $ 3,167,411.95 

Section 2.  That the budget document required by law will be amended and submitted for 
approval to the Town of Collierville Board and Mayor of Aldermen, and, upon approval, 
shall be submitted as required to the State of Tennessee. 

Section 3. That this resolution shall become effective December 10, 2019 from and after 
its adoption by the Collierville Schools Board of Education. 

Adopted this 10th day of December 2019. 
 
 
 

MARK HANSEN, CHAIRMAN 
 
 
 

GARY LILLY, SUPERINTENDENT 
 
 
 

APPROVED AS TO FORM: 
MICHAEL MARSHALL, BOARD ATTORNEY 



 
 

COLLIERVILLE SCHOOLS BOARD OF EDUCATION 
RESOLUTION 2019-06 

 

 A RESOLUTION TO AMEND THE 2019-2020 FISCAL YEAR ANNUAL BUDGET FOR THE 
FEDERAL FUND OF THE COLLIERVILLE SCHOOLS, A MUNICIPAL SCHOOL DISTRICT IN THE 
STATE OF TENNESSEE; PROVIDING AN EFFECTIVE DATE.  

 WHEREAS, the Tennessee Legislature passed Public Chapter No. 256 of the 2013 Public Acts to 
amend Title 49 relative to local educational agencies, including Tenn. Code Ann. § 49-2-127(b), which 
authorizes the governing body of a municipality to establish, by ordinance, a municipal board of education 
and compliance with Tenn. Code Ann. § 49-2-201; and 

 WHEREAS, the Collierville Schools were lawfully established by local ordinance pursuant to 
Tenn. Code Ann. § 49-2-106 and in compliance with Tenn. Code Ann. § 49-2-201; and 

 WHEREAS, The Collierville Schools Board of Education is an entity authorized pursuant to the 
laws of the state of Tennessee to operate a public-school district within Shelby County, Tennessee; and 

 WHEREAS, Tenn. Code Ann. § 49-2-203(a) (10) (A)(i) requires the Board of Education of the 
Collierville Schools to direct the Superintendent and the chair of the local board to prepare a budget on 
forms furnished by the Commissioner, and when the budget has been approved by the Collierville Schools 
Board of Education to then submit that budget to the Collierville Board of Mayor and Aldermen for their 
approval; and  

 WHEREAS, this amendment to the Federal Fund Budget changes the total amount of the budget 
and requires the transfer of funds from one portion of the budget to another.  

 NOW, THEREFORE, be it resolved by the Collierville Schools Board of Education:  

Section 1. That the annual Federal Fund Budget of the 2019-20 school year for the Collierville 
Schools as presented in official budget documents is hereby amended by reference in the following 
amounts with the following fund: 

 

 

 

 

 

 



 
 

Funds are amended in the following categories: 

     (Please see attached documentation) 

FEDERAL FUND REVENUE BUDGET:     $       4,705,783 

     Total Net Change in Federal Fund Revenue Budget   $       1,555,867 

     Total Amended Federal Fund Revenue Budget    $       6,261,650 

 

Funds are amended in the following categories: 

     (Please see attached documentation) 

FEDERAL FUND EXPENDITURE BUDGET:    $       4,705,783 

     Total Net Change in Federal Fund Expenditure Budget   $       1,555,867 

     Total Amended Federal Fund Expenditure Budget    $       6,261,650 

 

Section 3. That the budget document required by law will be amended and submitted for approval to 
the Town of Collierville Board and Mayor of Aldermen, and, upon approval, shall be submitted as required 
to the State of Tennessee. 

Section 4. That this resolution shall become effective December 10, 2019 from and after its adoption 
by the Collierville Schools Board of Education.   

Adopted this 10th day of December 2019. 

 
_____________________________________ 
MARK HANSEN, CHAIRMAN 
 
 
_____________________________________ 
GARY LILLY, SUPERINTENDENT  
 
 
______________________________________ 
APPROVED AS TO FORM: 
MICHAEL MARSHALL, BOARD ATTORNEY 
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Collierville Schools
Federal Fund Revenue 2019-20
Amendment #1

Original Amendment #1
2019-20 2019-20

ACCOUNT DESCRIPTION BUDGET Add Subtract BUDGET

142-47590-00000-000-0000-0100 CONSOLIDATED ADMINISTRATION 154,428 154,428
142-47141-00000-000-0000-1000 TITLE I 2,541,634 1,307,546         3,849,180 B
142-47189-00000-000-0000-2000 TITLE II 172,261 60,318                 232,579 B
142-47146-00000-000-0000-3000 TITLE III 35,254 7,982                    43,236 B
142-47590-00000-000-0000-3110 Title III Immigrant 4,436                    4,436 A
142-47131-00000-000-0000-8005 CTE Perkins Basic 108,388              108,388 A
142-47131-00000-000-0000-8006 CTE Perkins Reserve 15,000                 15,000 A
142-47143-00000-000-0000-9000 IDEA PART B 1,777,611 43,517                 1,821,128 B
142-47143-00000-000-0000-8910 IDEA DISCRETIONARY SUPP-RTI 6,124                    6,124 A
142-47145-00000-000-0000-9100 PRESCHOOL INCENTIVE 24,595 2,556                    27,151 B

TOTAL FEDERAL GRANTS REVENUE 4,705,783 1,555,867 0 6,261,650

Explanation of Adjustments:
A Grant awarded by TDOE
B Carryover and Additional funds awarded by TDOE



2

Collierville Schools
Federal Fund Expenditures 2019-20
Amendment #1

Consolidated Administration Original Amendment #1
2019-20 2019-20

ACCOUNT DESCRIPTION BUDGET Add Subtract BUDGET
142-72210-10500-221-1000-0100 SUPERVISOR/DIRECTOR 74,000 74,000
142-72210-16200-221-1000-0100 CLERICAL PERSONNEL 41,309 41,309
142-72210-20100-221-1000-0100 SOCIAL SECURITY 7,291 7,291
142-72210-20400-221-1000-0100 STATE RETIREMENT 12,000 12,000
142-72210-20600-221-1000-0100 LIFE INSURANCE 350 350
142-72210-20700-221-1000-0100 MEDICAL INSURANCE 14,750 14,750
142-72210-21200-221-1000-0100 EMPLOYER MEDICARE 1,700 1,700
142-72210-52400-221-1000-0100 IN-SERVICE/STAFF DEVELOPMENT 0 0
142-99100-50400-221-1000-0100 INDIRECT COST 3,028 3,028

Total Consolidated Administration Expenditures 154,428 0 0 154,428



3

Title I Original Amendment #1
2019-20 2019-20

ACCOUNT DESCRIPTION BUDGET Add Subtract BUDGET
142-71100-11600-110-9999-1000 TEACHERS 580,500 39,500 620,000 B
142-71100-16300-110-9999-1000 EDUCATIONAL ASSISTANTS 302,800 200 303,000 B
142-71100-18900-110-9999-1000 OTHER SALARIES & WAGES 43,000 43,000 0 B
142-71100-20100-110-9999-1000 SOCIAL SECURITY 57,500 1,500 59,000 B
142-71100-20400-110-9999-1000 STATE RETIREMENT 101,550 19,550 82,000 B
142-71100-20600-110-9999-1000 LIFE INSURANCE 2,750 250 3,000 B
142-71100-20700-110-9999-1000 MEDICAL INSURANCE 95,800 700 96,500 B
142-71100-21200-110-9999-1000 EMPLOYER MEDICARE 13,500 500 14,000 B
142-71100-39900-110-9999-1000 OTHER CONTRACTED SERVICES 75,000 75,000 B
142-71100-42900-110-9999-1000 INSTRUCTIONAL SUPPLIES & MATERIALS 300,000 300,000 B
142-71100-44900-110-9999-1000 TEXTBOOKS 20,000 20,000 B
142-71100-49900-110-9999-1000 OTHER SUPPLIES & MATERIALS 40,000 40,000 B
142-71100-59900-110-9999-1000 OTHER CHARGES 16,000 16,000 B
142-71100-72200-110-1000-1000 REGULAR INSTRUCTIONAL EQUIPMENT 434,500 434,500 B
142-71150-11600-110-1000-1000 TEACHERS 106,000 4,000 110,000 B
142-71150-18900-110-9999-1000 OTHER SALARIES & WAGES 72,000 6,630 78,630 B
142-71150-20100-110-9999-1000 SOCIAL SECURITY 11,100 400 11,500 B
142-71150-20400-110-9999-1000 STATE RETIREMENT 17,250 250 17,500 B
142-71150-20600-110-9999-1000 LIFE INSURANCE 550 50 600 B
142-71150-20700-110-9999-1000 MEDICAL INSURANCE 6,500 6,500 B
142-71150-21200-110-9999-1000 MEDICARE 2,700 300 3,000 B
142-71150-42900-110-9999-1000 INSTRUCTIONAL SUPPLIES & MATERIALS 26,000 26,000 B
142-71150-49900-110-9999-1000 OTHER SUPPLIES & MATERIALS 38,000 38,000 B
142-71150-79000-110-9999-1000 OTHER EQUIPMENT 40,000 40,000 B
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Title I Continued Original Amendment #1
2019-20 2019-20

ACCOUNT DESCRIPTION BUDGET Add Subtract BUDGET
142-72130-12300-221-9999-1000 GUIDANCE PERSONNEL 90,000 90,000 0 B
142-72130-18900-221-9999-1000 OTHER SALARIES & WAGES 167,000 129,015              296,015 B
142-72130-20100-221-9999-1000 SOCIAL SECURITY 16,000 2,500                    18,500 B
142-72130-20400-221-9999-1000 STATE RETIREMENT 28,000 4,100                    32,100 B
142-72130-20600-221-9999-1000 LIFE INSURANCE 600 350 250 B
142-72130-20700-221-9999-1000 MEDICAL INSURANCE 13,000 6,500 6,500 B
142-72130-21200-221-9999-1000 EMPLOYER MEDICARE 4,000 390                        4,390 B
142-72130-32200-221-9999-1000 EVALUATION & TRAIINING 104,112              104,112 B
142-72130-39900-221-9999-1000 OTHER CONTRACTED SERVICES 55,000                 55,000 B
142-72130-49900-221-9999-1000 OTHER SUPPLIES & MATERIALS 66,000                 66,000 B
142-72130-52400-221-9999-1000 IN-SERVICE/STAFF DEVELOPMENT 73,000                 73,000 B
142-72130-79000-221-9999-1000 OTHER EQUIPMENT 25,935                 25,935 B
142-72210-10500-221-1000-1000 SUPERVISOR/DIRECTOR 95,000 63,000 32,000 B
142-72210-18900-221-1000-1000 OTHER SALARIES & WAGES 428,500 203,500 225,000 B
142-72210-19600-221-1000-1000 IN-SERVICE TRAINING 120,000 120,000 0 B
142-72210-20100-221-1000-1000 SOCIAL SECURITY 25,200 20,700 4,500 B
142-72210-20400-221-1000-1000 STATE RETIRREMENT 43,300 35,300 8,000 B
142-72210-20600-221-1000-1000 LIFE INSURANCE 300 50 250 B
142-72210-20700-221-1000-1000 MEDICAL INSURANCE 9,500 3,000 6,500 B
142-72210-21200-221-1000-1000 MEDICARE 9,400 4,400 5,000 B
142-72210-30800-221-1000-1000 CONSULTANTS 150,000 150,000 B
142-72210-39900-110-1000-1000 OTHER CONTRACTED SERVICES 60000 60,000 B
142-72210-49900-110-1000-1000 OTHER SUPPLIES & MATERIALS 35,000 3,579 38,579 B
142-72210-52400-221-1000-1000 IN-SERVICE/STAFF DEVELOPMENT 180,000 180,000 B
142-99100-50400-221-1000-1000 INDIRECT COST 49,834 12,985 62,819 B

Total Title I Expenditures 2,541,634 1,916,896 609,350 3,849,180

Explanation of Adjustments:
B Reallocation of funds due to Carryover and additional funds added by TDOE
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Title II Original Amendment #1
2019-20 2019-20

ACCOUNT DESCRIPTION BUDGET Add Subtract BUDGET
142-72210-18900-221-1000-2000 OTHER SALARIES & WAGES 82,919 1,081 84,000 B
142-72210-20100-221-1000-2000 SOCIAL SECURITY 5,150 75 5,225 B
142-72210-20400-221-1000-2000 STATE RETIREMENT 8,850 150 9,000 B
142-72210-20600-221-1000-2000 LIFE INSURANCE 250 25 275 B
142-72210-20700-221-1000-2000 MEDICAL INSURANCE 15,800 38 15,762 B
142-72210-21200-221-1000-2000 EMPLOYER MEDICARE 1,225 1,225 B
142-72210-30800-221-1000-2000 CONSULTANTS 20,500 5,500 15,000 B
142-72210-49900-221-1000-2000 OTHER SUPPLIES & MATERIALS 4,000 4,000 B
142-72210-52400-221-1000-2000 IN-SERVICE/STAFF DEVELOPMENT 29,689 53,483 83,172 B
142-72210-52401-221-1000-2000 IN SERVICE/STAFF DEV - NON PUBLIC 3,500 731 2,769 B
142-72210-59900-221-1000-2000 OTHER CHARGES 1,000 331 669 B
142-72210-79000-221-1000-2000 OTHER EQUIPMENT 7,060 7,060 B
142-99100-50400-221-1000-2000 INDIRECT COST 3,378 1,044 4,422 B

Total Title II Expenditures 172,261 66,918 6,600 232,579

Explanation of Adjustments:
B Reallocation of funds due to Carryover and additional funds added by TDOE
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Title III Original Amendment #1
2019-20 2019-20

ACCOUNT DESCRIPTION BUDGET Add Subtract BUDGET
142-72210-19600-221-1000-3000 IN-SERVICE TRAINING 6,000 6,000
142-72210-20100-221-1000-3000 SOCIAL SECURITY 372 372
142-72210-20400-221-1000-3000 RETIREMENT 640 640
142-72210-21200-221-1000-3000 MEDICARE 87 87
142-72210-49900-221-1000-3000 OTHER SUPPLIES & MATERIALS 16,078 6,077 10,001 B
142-72210-52400-221-1000-3000 IN-SERVICE/STAFF DEVELOPMENT 10,300 7,569 17,869 B
142-72210-79000-221-1000-3000 OTHER EQUIPMENT 1,107 6,461 7,568 B
142-99100-50400-221-1000-3000 INDIRECT COST 670 29 699 B

Total Title III Expenditures 35,254 14,059 6,077 43,236

Explanation of Adjustments:
B Reallocation of funds due to Carryover and additional funds added by TDOE

Title III Immigrant Original Amendment #1
2019-20 2019-20

ACCOUNT DESCRIPTION BUDGET Add Subtract BUDGET
142-71150-42900-110-1000-3110 INSTRUCTIONAL SUPPLIES & MATERIALS 1,500 1,500
142-71150-44900-110-1000-3110 TEXTBOOKS-BOUND 1,619 1,619
142-71150-49900-110-1000-3110 OTHER SUPPLIES & MATERIALS 1,317 1,317

Total Title III Immigrant Expenditures 0 4,436 0 4,436

Explanation of Adjustments:
A Grant Added
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CTE Perkins Basic Original Amendment #1
2019-20 2019-20

ACCOUNT DESCRIPTION BUDGET Add Subtract BUDGET
142-71300-42900-130-1000-8005 INSTRUCTIONAL SUPPLIES & MATERIALS 25,872 25,872 A
142-71300-49900-130-1000-8005 OTHER SUPPLIES & MATERIALS 15,000 15,000 A
142-71300-73000-130-1000-8005 VOCATIONAL EQUIPMENT 30,000 30,000 A
142-72130-52400-223-1000-8005 IN-SERVICE/STAFF DEVELOPMENT 5,420 5,420 A
142-72130-52403-223-1000-8005 IN-SERVICE/STAFF DEVELOPMENT-CTSO 21,677 21,677 A
142-72230-52400-223-1000-8005 IN-SERVICE/STAFF DEVELOPMENT 5,000 5,000
142-72230-59900-223-1000-8005 OTHER CHARGES 250 250 A
142-99100-50400-221-1000-3000 INDIRECT COST 5,169 5,169 A

Total CTE Perkins Basic Expenditures 0 108,388 0 108,388

Explanation of Adjustments:
A Grant Added 

CTE Perkins Reserve Original Amendment #1
2019-20 2019-20

ACCOUNT DESCRIPTION BUDGET Add Subtract BUDGET
142-71300-49900-130-0060-8006 OTHER SUPPLIES & MATERIALS 15,000 15,000 A

Total CTE Perkins Reserve Expenditures 0 15,000 0 15,000

Explanation of Adjustments:
A Grant Added
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IDEA Part B Original Amendment #1
2019-20 2019-20

ACCOUNT DESCRIPTION BUDGET Add Subtract BUDGET
142-71200-11600-120-9999-9000 TEACHERS 387,227 7,745                    394,972                 B
142-71200-16300-120-9999-9000 EDUCATIONAL ASSISTANTS 656,615 6,000                    662,615                 B
142-71200-19500-120-9999-9000 SUBSTITUTE TEACHERS 28,897                 28,897                    B
142-71200-20100-120-9999-9000 SOCIAL SECURITY 64,750 3,490                    68,240                    B
142-71200-20400-120-9999-9000 STATE RETIREMENT 102,100 50                           102,150                 B
142-71200-20600-120-9999-9000 LIFE INSURANCE 3,175 25                           3,200                       B
142-71200-20700-120-9999-9000 MEDICAL INSURANCE 157,400 6,100                    163,500                 B
142-71200-21200-120-9999-9000 EMPLOYER MEDICARE 15,100 966                        16,066                    B
142-71200-31201-120-1000-9000 CONTRACTS WITH PRIVATE AGENCIES 47,177 47,177                 -                                   B
142-71200-42900-120-1000-9000 INSTRUCTIONAL SUPPLIES 6,193                    6,067                    12,260                    B
142-71200-42901-120-1000-9000 INSTRUCTIONAL SUPPLIES (PRIVATE) 49,744                 49,744                    B
142-71200-72500-120-1000-9000 SPECIAL EDUCATION EQUIPMENT 2,703                    29,207                 31,910                    B
142-72220-18900-222-1000-9000 OTHER SALARIES & WAGES 208,239 127,039              81,200                    B
142-72220-19602-222-1000-9000 IN-SERVICE TRAINING 26,000 21,496                 4,504                       B
142-72220-20100-222-1000-9000 SOCIAL SECURITY 14,750 9,420                    5,330                       B
142-72220-20400-222-1000-9000 STATE RETIREMENT 25,000 15,928                 9,072                       B
142-72220-20600-222-1000-9000 LIFE INSURANCE 650 400                        250                           B
142-72220-20700-222-1000-9000 MEDICAL INSURANCE 22,230 22,230                 -                                   B
142-72220-21200-222-1000-9000 EMPLOYER MEDICARE 3,500 2,255                    1,245                       B
142-72220-49900-222-1000-9000 OTHER SUPPLIES & MATERIALS 40,000                 40,000                    B
142-72220-52400-222-1000-9000 IN-SERVICE/STAFF DEVELOPMENT 110,890              110,890                 B
142-72220-79000-222-1000-9000 OTHER EQUIPMENT -                                   B
142-99100-50400-120-1000-9000 INDIRECT COST 34,802 281                        35,083                    B

Total IDEA Part B Expenditures 1,777,611 289,462 245,945 1,821,128

Explanation of Adjustments:
B Reallocation of funds due to Carryover and additional funds added by TDOE
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IDEA Discretionary Supplemental Funds-RTI Original Amendment #1
2019-20 2019-20

ACCOUNT DESCRIPTION BUDGET Add Subtract BUDGET
142-72220-49900-222-1000-8918 OTHER SUPPLIES & MATERIALS 3,324                    3,324 A
142-72220-52400-222-1000-8918 IN-SERVICE/STAFF DEVELOPMENT 2,800                    2,800 A

Total IDEA Discretionary Supplemental Funds-RTI 0 6,124 0 6,124

Explanation of Adjustments:
A Grant awarded by TDOE

IDEA Preschool Incentive Original Amendment #1
2019-20 2019-20

ACCOUNT DESCRIPTION BUDGET Add Subtract BUDGET
142-71200-42900-120-1000-9100 INSTRUCTIONAL SUPPLIES & MATERIALS 3,920 1,587 5,507 B
142-71200-42901-120-1000-9100 OTHER SUPPLIES & MATERIALS (PRIVATE) 3,004 258 3,262 B
142-71200-72500-120-1000-9100 SPECIAL EDUCATION EQUIPMENT 9,372 675 10,047 B
142-72220-52400-120-1000-9100 IN-SERVICE/STAFF DEVELOPMENT 8,000 8,000
142-99100-50400-222-1000-9100 INDIRECT COST 299 36 335 B

Total IDEA Preschool Incentive 24,595 2,556 0 27,151

Explanation of Adjustments:
B Reallocation of funds due to Carryover and additional funds added by TDOE

TOTAL FEDERAL FUND EXPENDITURES 4,705,783 2,423,839 867,972 6,261,650



 
 
 

COLLIERVILLE SCHOOLS BOARD OF EDUCATION 
RESOLUTION 2019-07 

 

 A RESOLUTION TO AMEND THE 2018-2019 FISCAL YEAR ANNUAL 
DISCRETIONARY GRANTS FUND BUDGET OF THE COLLIERVILLE SCHOOLS, A 
MUNICIPAL SCHOOL DISTRICT IN THE STATE OF TENNESSEE; PROVIDING AN 
EFFECTIVE DATE.  

 WHEREAS, the Tennessee Legislature passed Public Chapter No. 256 of the 2013 Public 
Acts to amend Title 49 relative to local educational agencies, including Tenn. Code Ann. § 49-2-
127(b), which authorizes the governing body of a municipality to establish, by ordinance, a 
municipal board of education and compliance with Tenn. Code Ann. § 49-2-201; and 

 WHEREAS, the Collierville Schools were lawfully established by local ordinance pursuant 
to Tenn. Code Ann. § 49-2-106 and in compliance with Tenn. Code Ann. § 49-2-201; and 

 WHEREAS, The Collierville Schools Board of Education is an entity authorized pursuant 
to the laws of the state of Tennessee to operate a public school district within Shelby County, 
Tennessee; and 

 WHEREAS, Tenn. Code Ann. § 49-2-203(a) (10) (A)(i) requires the Board of Education 
of the Collierville Schools to direct the Superintendent and the chair of the local board to prepare 
a budget on forms furnished by the Commissioner, and when the budget has been approved by the 
Collierville Schools Board of Education to then submit that budget to the Collierville Board of 
Mayor and Aldermen for their approval; and  

 WHEREAS, this amendment to the Discretionary Grants Fund Budget changes the total 
amount of the budget, and requires the transfer of funds from one portion of the budget to 
another. 

 NOW, THEREFORE, be it resolved by the Collierville Schools Board of Education:  

Section 1. That the annual Discretionary Grants Fund Budget of the 2019-2020 school year 
for the Collierville Schools as presented in official budget documents is hereby amended by 
reference in the following amounts with the following fund: 

 

 

 



 
Funds Are Amended in the Following Categories:   

     (Please see attached documentation) 

DISCRETIONARY GRANTS FUND REVENUE BUDGET:  $          403,009 

     Total Net Change in Discretionary Grants Fund Revenue Budget $          205,912 

     Total Amended Discretionary Grants Fund Revenue Budget  $          608,921 

 

Funds Are Amended In The Following Categories: 

     (Please see attached documentation) 

DISCRETIONARY GRANTS FUND EXPENDITURE BUDGET:     $         403,009 

     Total Net Change in Discretionary Grants Fund Expenditure Budget $          205,912 
 
     Total Amended Discretionary Grants Fund Expenditure Budget         $          608,921 
                 
Section 2. That the budget document required by law will be amended and submitted for 
approval to the Town of Collierville Board and Mayor of Aldermen, and, upon approval, shall be 
submitted as required to the State of Tennessee. 

Section 3. That this resolution shall become effective December 10, 2019 from and after its 
adoption by the Collierville Schools Board of Education.   

Adopted this 10th day of December, 2019. 

 
_____________________________________ 
MARK HANSEN, CHAIRMAN 
 
_____________________________________ 
GARY LILLY, SUPERINTENDENT  
 
_____________________________________ 
APPROVED AS TO FORM: 
MICHAEL MARSHALL, BOARD ATTORNEY  
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Collierville Schools
Discretionary Grants Revenue 2019-20
Amendment #1

Original Amendment #1
2019-20 2019-20

ACCOUNT DESCRIPTION BUDGET Add Subtract BUDGET

145-46590-00000-000-0000-8010 Voluntary Pre-K 187,817              187,817     
145-46591-00000-000-0000-8020 Coordinated School Health 90,000                 90,000        
145-46590-00000-000-0000-8030 Safe Schools Grant 84,430                 90,931                 175,361     A
145-46590-00000-000-0000-8060 School Safety -                                5,660                    5,660           B
145-44990-00000-000-0000-8041 CSHOP 5,600                    5,600           B
145-44990-00000-000-0000-8043 DGH Donation-Greenhouse WCMS 15,000                 15,000        B
145-44990-00000-000-0000-8044 Technology Donation -                                2,000                    2,000           A
145-44990-00000-000-0000-8046 Race for the Ville 16,705                 3,822                    20,527        A
145-44990-00000-000-0000-8047 Donations-Auditorium Seats (CHS) 2,200                    700                        2,900           A
145-44990-00000-000-0000-8048 PD for Teachers 4,697                    4,697           
145-44990-00000-000-0000-8049 VPK Donations 754                        227                        981                A
145-44990-00000-000-0000-8088 STEM Initiative 822                        822                
145-44990-00000-000-0000-8089 STEM-National Flight Academy -                                2,625                    2,625           B
145-44990-00000-000-0000-8098 CPR Training 1,584                    666                        918                A
145-44990-00000-000-0000-8200 Athletic Fund 3,000                    3,000           
145-44990-00000-000-0000-8300 Sodexo Scholarship 11,000                 13                           11,013        A
145-47590-00000-000-0000-8800 Response to Disproportionality 80,000                 80,000        B

TOTAL DISCRETIONARY GRANTS REVENUE 403,009              206,578              666                        608,921     

Explanation of Adjustments:
A Reduction/Increase in Revenue
B Grants Added
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Collierville Schools
Discretionary Grants Expenditures 2019-20
Amendment #1

Voluntary Pre-K Original Amendment #1
2019-20 2019-20

ACCOUNT DESCRIPTION BUDGET Add Subtract BUDGET
145-73400-11600-340-1000-8010 Teachers 105,030              4,679                    100,351     1
145-73400-16300-340-1000-8010 Assistants 44,633                 4,789                    49,422        1
145-73400-20100-340-1000-8010 Social Security 9,300                    9,300           
145-73400-20400-340-1000-8010 State Retirement 10,500                 200                        10,700        1
145-73400-20600-340-1000-8010 Life Insurance 475                        20                           455                1
145-73400-20700-340-1000-8010 Medical Insurance 8,994                    63                           8,931           1
145-73400-21200-340-1000-8010 Medicare 2,175                    2,175           
145-73400-21700-340-1000-8010 Retirement-Hybrid Stabilization 3,050                    250                        2,800           1
145-73400-42900-340-1000-8010 Instructional Supplies & Materials -                                -                       
145-73400-52400-340-1000-8010 In-Service/Staff Development -                                -                       
145-73400-79000-340-1000-8010 Other Equipment -                                -                       
145-99100-50400-340-1000-8010 Indirect Cost 3,660                    23                           3,683           1

Total Voluntary Pre-K Expenditures 187,817              5,012                    5,012                    187,817     

Explanation of Adjustments:
1 Changes in Staff required reallocation of funds
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Coordinated School Health Original Amendment #1
2019-20 2019-20

ACCOUNT DESCRIPTION BUDGET Add Subtract BUDGET
145-72120-13100-212-1000-8020 Medical Personnel 24,000                 24,000                 -                       1
145-72120-16200-212-1000-8020 Clerical Personnel -                       1
145-72120-18900-212-1000-8030 Other Salaries & Wages 15,000                 8,400                    23,400        1
145-72120-20100-212-1000-8020 Social Security 2,425                    950                        1,475           1
145-72120-20400-212-1000-8020 State Retirement 3,250                    1,775                    1,475           1
145-72120-20600-212-1000-8020 Life Insurance 150                        150                        -                       1
145-72120-20700-212-1000-8030 Medical Insurance -                       
145-72120-21200-212-1000-8020 Medicare 575                        225                        350                1
145-72120-21700-212-1000-8020 Retirement-Hybrid Stabilization 500                        225                        275                1
145-72120-39900-212-1000-8020 Other Contracted Services 2,100                    9,900                    12,000        1
145-72120-49900-212-1000-8020 Other Supplies & Materials 13,500                 1,111                    14,611        1
145-72120-52400-212-1000-8020 In-Service/Staff Development 13,500                 2,086                    11,414        1
145-72120-59900-212-1000-8020 Other Charges -                          -                       
145-72120-73500-212-1000-8020 Health Equipment 15,000                 10,000                 25,000        1

Total Coordinated School Health Expenditures 90,000                 29,411                 29,411                 90,000        

Explanation of Adjustments:
1 Redistribution of allocation due to change in staffing

Safe Schools Grant Original Amendment #1
2019-20 2019-20

ACCOUNT DESCRIPTION BUDGET Add Subtract BUDGET
145-72130-30900-283-1000-8030 Contracts with Govt Agencies 80,000                 60,000                 20,000        2
145-72130-52400-283-1000-8030 In-Service/Staff Development 4,430                    5,570                    10,000        2
145-72210-18900-283-1000-8030 Other Salaries & Wages 10,000                 10,000        2
145-72210-39900-283-1000-8030 Other Contracted Services 18,000                 18,000        2
145-72210-49900-283-1000-8030 Other Supplies & Materials 25,000                 25,000        2
145-72210-79000-283-1000-8030 Other Equipment 92,361                 92,361        2

Total Safe Schools Grant Expenditures 84,430                 150,931              60,000                 175,361     

2 Reallocation of funds due to increase in Grant funding
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CSH Opportunity Program Original Amendment #1
2019-20 2019-20

ACCOUNT DESCRIPTION BUDGET Add Subtract BUDGET
145-72120-49900-212-1000-8041 Other Supplies & Materials 4,600                    4,600           B
145-72120-79000-212-1000-8041 Other Equipment 1,000                    1,000           B

Total CSHOP Expenditures -                                5,600                    -                                5,600           

Explanation of Adjustments:
B Activity Added
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Technology Donation Original Amendment #1
2019-20 2019-20

ACCOUNT DESCRIPTION BUDGET Add Subtract BUDGET
145-72250-59900-281-1000-8044 Other Charges 2,000                    2,000           B

Total Technology Donation Expenditures -                                2,000                    -                                2,000           

Explanation of Adjustments:
B Donation Received

DGH Donations (Greenhouse WCMS) Original Amendment #1
2019-20 2019-20

ACCOUNT DESCRIPTION BUDGET Add Subtract BUDGET
145-72210-39900-221-1000-8043 Other Contracted Services 6,000                    6,000           B
145-72210-19000-221-1000-8043 Other Equipment 9,000                    9,000           B

Total DGH Donation Expenditures -                                15,000                 -                                15,000        

Explanation of Adjustments:
B Donation Received

Race for the Ville Original Amendment #1
2019-20 2019-20

ACCOUNT DESCRIPTION BUDGET Add Subtract BUDGET
145-72120-39900-221-1000-8046 Other Contracted Services 8,683                    313                        8,370           A
145-72120-49900-221-1000-8046 Other Supplies & Materials 8,022                    4,135                    12,157        A

Total Race for the Ville Expenditures 16,705                 4,135                    313                        20,527        

Explanation of Adjustments:
A Increase Due to Race Revenue
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PD for Teachers Original Amendment #1
2019-20 2019-20

ACCOUNT DESCRIPTION BUDGET Add Subtract BUDGET
145-72210-52400-221-1000-8048 In-Service/Staff Development 1,450                    36                           1,414           2
145-72210-59900-221-1000-8048 Other Charges 3,247                    36                           3,283           2

Total PD for Teachers Expenditures 4,697                    36                           36                           4,697           

Explanation of Adjustments:
2 Reallocation of funds
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VPK Donations Original Amendment #1
2019-20 2019-20

ACCOUNT DESCRIPTION BUDGET Add Subtract BUDGET
145-72210-59900-221-1000-8049 Other Charges 754                        227                        981                A

Total VPK Donations Expenditures 754                        227                        -                                981                

Explanation of Adjustments:
A Increase in Revenue

School Safety Original Amendment #1
2019-20 2019-20

ACCOUNT DESCRIPTION BUDGET Add Subtract BUDGET
145-72210-49900-283-1000-8069 Other Supplies & Materials 5,660                    5,660           B

Total School Safety Expenditures -                                5,660                    -                                5,660           

Explanation of Adjustments:
B Grant Carryover Added
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STEM Initiative Original Amendment #1
2019-20 2019-20

ACCOUNT DESCRIPTION BUDGET Add Subtract BUDGET
145-72210-49900-221-1000-8088 Other Supplies & Materials 822                        822                

Total STEM Initiative Grant Expenditures 822                        -                                -                                822                

STEM-National Flight Academy Original Amendment #1
2019-20 2019-20

ACCOUNT DESCRIPTION BUDGET Add Subtract BUDGET
145-72210-59900-221-1000-8089 Other Charges 2,625                    2,625           B

Total STEM-National Flight Academy Expenditures -                                2,625                    -                                2,625           

Explanation of Adjustments:
B Grants Added

CPR Training Original Amendment #1
2019-20 2019-20

ACCOUNT DESCRIPTION BUDGET Add Subtract BUDGET
145-72120-49900-212-1000-8098 Other Supplies & Materials 1,234                    556                        678                A
145-72120-52400-212-1000-8098 In-Service/Staff Development 350                        110                        240                A

Total CPR Training Expenditures 1,584                    -                                666                        918                

Explanation of Adjustments:
A Reduction in Revenue
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Athletic Fund Original Amendment #1
2019-20 2019-20

ACCOUNT DESCRIPTION BUDGET Add Subtract BUDGET
145-72810-39900-282-1000-8200 Other Contracted Services 1,000$                 500$                     500$             1
145-72810-49900-282-1000-8200 Other Supplies & Materials 1,000$                 1,000$                 2,000$        1
145-72810-79000-282-1000-8200 Other Equipment 1,000$                 500$                     500$             1

Total Athletic Fund Expenditures 3,000$                 1,000$                 1,000$                 3,000$        

Explanation of Adjustments:
1 Reallocation of funds per FY19 Spending

Sodexo Scholarship Original Amendment #1
2019-20 2019-20

ACCOUNT DESCRIPTION BUDGET Add Subtract BUDGET
145-72320-59900-232-1000-8300 Other Charges 11,000                 13                           11,013        A

Total Sodexo Scholarship Expenditures 11,000                 13                           -                                11,013        

Explanation of Adjustments:
A Reduction/Increase in Revenue

Donations-Auditorium Seats (CHS) Original Amendment #1
2019-20 2019-20

ACCOUNT DESCRIPTION BUDGET Add Subtract BUDGET
145-72320-59900-232-1000-8047 Other Charges 2,200                    700                        2,900           A

Total Donations-Auditorium Seats (CHS) Expenditures 2,200                    700                        -                                2,900           

Explanation of Adjustments:
A Reduction/Increase in Revenue
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Response to Disproportionality Original Amendment #1
2019-20 2019-20

ACCOUNT DESCRIPTION BUDGET Add Subtract BUDGET
145-72210-49902-222-1000-8800 Other Supplies & Materials 5,550 5,550           B
145-72210-52402-222-1000-8800 In-Services/Staff Development 74,450 74,450        B

Total Reesponse to Disproportionality Expenditures 80,000 80,000

Explanation of Adjustments:
B Grants Added

TOTAL DISCRETIONARY GRANTS EXPENDITURES
403,009              302,350              96,438                 608,921     #
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