
Regular Board of Education Meeting
June 19, 2023 5:00 PM
Robert J. Smallridge School Administration Building

I. Call to Order
II. Pledge of Allegiance
III. Approval of Agenda
IV. Special Reports/Presentations

A. Good News
V. Public Forum
VI. Consent Agenda

A. Board Minutes:  5-22-23
VII. Items for Action

A. FY23 Budget Transfer #3 & Budget Amendment #2 - Second 
Reading
B. FY23 Budget Transfer #4 & Budget Amendment #3 - First and 
Second Reading
C. FY24 Blanket Purchase Order for Home Depot
D. FY24 Annual Copy Paper Bid & Purchase
E. Purchase of Special Education Van for Work-Based Learning
F. Purchase of Annual Custodial Supplies from Ellison Supply
G. Cope Architecture Contract
H. FY24 Board of Education Annual Agenda
I. FY23 Preschool Head Start Self-Assessment
J. FY23 Anderson County Head Start Contract
K. Willow Brook Elementary School Track Club
L. Naming of Access Road at Blankenship Field for Coach Emory 
Hale
M. Paving of RMS Cafeteria Road "Rams Way"
N. Increased Contract Days for Coordinated School Health 
Coordinator
O. Board Policy 4.204 Summer School - First and Second Reading
P. Board Policy 4.403 Library Materials - First and Second Reading
Q. Board Policy 5.106 Application and Employment - First and Second 
Reading
R. Board Policy 5.119 Employment of Retirees - First and Second 
Reading
S. Board Policy 5.305 Family Medical Leave - First and Second 
Reading
T. Board Policy 5.307 Physical Assault Leave - First and Second 
Reading
U. Board Policy 5.600 Staff Rights & Responsibilities - First and 
Second Reading

VIII. Items for Information
A. Enrollment and Attendance Reports
B. Financial Report

IX. Items for Discussion
X. Old Business
XI. New Business
XII. Communications







 

 

 

 
   

MEMORANDUM  
 

To:  Dr. Bruce Borchers, Superintendent of Schools 
  

From: Jenifer Van Dyke, Finance Director 
          

Subject: FY’23 Budget Transfer #3 & Budget Amendment #2 
 

Date:  May 22, 2023 
    

 
   The attached FY’23 Budget Transfer #3 & Amendment #2 includes the following 

budget transfer requests for Board of Education approval: 
 

 
• Establish budget for Oak Ridge Education Foundation grants.  

 
• Establish budget for Security Film for windows throughout the District  

 
• Maintenance transfers for purchase of a Tri-Deck Mower and needed addition to 

repair budget lines.  
 

• Establish budget for the FY23 Summer Learning Camp & Summer Learning Camp 
Transportation Grants.  

 
• Addition of $450,792.89 to the budget for the Summer Learning Camp Grant. This 

budget amendment will be taken to the City of Oak Ridge in June 2023.  
 

• Addition of $200,000 to the Food Services budget to account for increased revenue 
and additional equipment purchases. This budget amendment will be taken to the City 
of Oak Ridge in June 2023.  

 
• Routine budget transfers and revisions for General Fund and Federal grants from 

April 4, 2023 through May 16, 2023 for Board Approval.  
 

Oak Ridge Schools  
 

OFFICE OF 
Finance Director 

 
 

 

Telephone (865) 425-9004 



Fund
FY23 Original Approved 

Budget

Budget 
Amendments        

#1 & #2
Budget Transfers 

#1 ,#2, & #3
FY23 Revised & Amended  

Budget Amounts

Fund 141 (General Fund) 64,771,205.00$         2,450,792.89$     114,399.78$      67,336,397.67$              

Fund 142 (Federal) 10,031,877.00$          (119,940.43)$    9,911,936.57$                

Fund 143 (Food Service) 2,667,557.00$           200,000.00$        2,867,557.00$                

Fund 145 (Other Education) 229,112.00$               5,540.65$          234,652.65$                   

Fund 146 (Extended Child Care) 408,430.00$               408,430.00$                   

TOTAL All Funds 78,108,181.00$         2,650,792.89$     -$                    80,758,973.89$              

   FY 23 FYTD Budget Summary - Budget Transfer #3 and 
Budget Amendment #2

 FY23
 Budget Transfer#3 - 5/22/2023 Page 1 of 11



Account Number Decrease Increase

141 R 46511 000 000 00000 000 -$                   100,000.00$     

141 R 44570 000 000 00000 000 49,513.11$       -$                   
141 R 44570 000 000 00000 100 -$                   49,513.11$       

141 R 44570 000 000 00000 000 23,649.30$       -$                   
141 R 44570 000 000 00000 199 -$                   23,649.30$       

141 R 46590 000 098 00000 123 -$                   81,761.46$       
141 R 44570 000 000 00000 000 61,821.03$       -$                   
Transfer from 142 Contingency 19,940.43$       -$                   

Fund 141 EXPENDITURES Account Number Increase Decrease

141 E 71900 599 000 00000 000 100,000.00$     -$                   

141 E 76100 707 000 00000 441 -$                   18,435.00$       
141 E 72620 717 000 00000 000 18,435.00$       -$                   

141 E 76100 707 000 00000 403 251,200.00$     -$                   
141 E 71900 599 000 00000 000 -$                   251,200.00$     

141 E 76100 707 000 00000 499 25,000.00$       -$                   
141 E 71900 599 000 00000 000 -$                   25,000.00$       

141 E 71100 430 000 00000 000 -$                   16,000.00$       
141 E 76100 707 000 00000 436 16,000.00$       -$                   

Establish Summer Learning Transportation 
Grant Budget

Transfer Funds for Security Window Film from 
Contingency

Maintenance Transfer for Tri Deck Mower

COPS Grant - Local Match

Budget Transfer to Purchase Conex Boxes for IT

Fund 141 Budget Transfers 
Fund 141 REVENUES

Transfer from 142 Contingency

Transfer from 142 Contingency

Establish ORPSEF Grant Budget

Establish Budget for Pavillion at Blankenship
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141 E 72120 499 000 00040 000 -$                   150.00$             
141 E 72210 524 000 00040 000 -$                   700.00$             
141 E 72410 701 000 00040 000 425.00$             -$                   
141 E 72410 499 000 00040 000 -$                   300.00$             
141 E 71100 711 000 00040 000 1,250.00$         -$                   
141 E 71100 429 000 00040 000 -$                   525.00$             

141 E 76100 707 000 00000 457 -$                   10,000.00$       
141 E 72620 338 000 00000 000 10,000.00$       -$                   
141 E 76100 707 000 00000 457 -$                   7,153.00$         
141 E 72620 418 000 00000 000 7,153.00$         
141 E 76100 707 000 00000 457 20,000.00$       
141 E 72620 426 000 00000 000 20,000.00$       -$                   

141 E 76100 707 000 00000 436 23,649.30$       -$                   
141 E 71900 599 000 00000 000 -$                   23,649.30$       

141 E 72130 599 000 00043 100 3,038.82$         -$                   
141 E 72130 599 000 00015 100 12,790.00$       -$                   
141 E 72130 599 000 00050 100 3,500.00$         -$                   
141 E 72130 599 000 00040 100 25,184.29$       -$                   
141 E 72130 599 000 00035 100 5,000.00$         -$                   
141 E 71900 599 000 00000 000 -$                   49,513.11$       

141 E 71300 366 023 00035 000 -$                   149,999.99$     
141 E 71300 399 023 00025 000 -$                   2,999.99$         
141 E 71300 399 023 00040 000 -$                   2,999.99$         
141 E 71300 399 023 00035 000 -$                   178,629.70$     
141 E 71300 524 023 00025 000 -$                   4,999.99$         
141 E 71300 524 023 00040 000 -$                   4,999.99$         
141 E 71300 599 023 00035 000 15,999.96$       -$                   
141 E 76100 399 023 00035 000 328,629.69$     -$                   

Innovative Schools Model Grant Budget Transfer

Maintenance Transfer for Repair Lines

RMS Transfer to Align Budget with School Needs

Establish Budget for Pavillion at Blankenship

Establish ORPSEF Grant Budget
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141 E 71100 116 000 00000 000 88,000.00$       -$                   
141 E 71100 163 000 00000 000 -$                   17,000.00$       
141 E 71100 201 000 00000 000 -$                   25,000.00$       
141 E 71100 207 000 00000 000 17,000.00$       -$                   
141 E 71100 212 000 00000 000 -$                   5,000.00$         
141 E 71150 195 000 00036 000 1,000.00$         -$                   
141 E 71150 207 000 00036 000 -$                   1,000.00$         
141 E 71200 201 000 00000 000 9,100.00$         
141 E 71200 207 000 00000 000 9,100.00$         
141 E 71300 195 000 00000 000 2,000.00$         
141 E 71300 201 000 00000 000 2,000.00$         
141 E 71900 599 000 00000 000 59,060.00$       
141 E 72320 201 000 00000 000 1,060.00$         
141 E 72510 201 000 00000 000 187.00$             
141 E 72510 399 000 00000 000 187.00$             
141 E 72510 599 000 00000 000 500.00$             
141 E 72510 701 000 00000 000 500.00$             
141 E 73401 163 000 00043 000 -$                   15,000.00$       
141 E 73401 312 000 00000 000 15,000.00$       -$                   

141 E 72710 312 098 00000 123 69,761.46$       -$                   
141 E 72710 412 098 00000 123 12,000.00$       -$                   
Transfer from 142 Contingency -$                   19,940.43$       
141 E 71900 599 000 00000 000 -$                   61,821.03$       

141 E 71100 430 000 00000 000 -$                   12,000.00$       
141 E 72210 524 000 00068 000 12,000.00$       -$                   

141 E 72610 399 000 00000 399 -$                   7,029.11$         
141 E 72620 335 000 00000 000 7,029.11$         -$                   

TOTAL 1,256,816.50$ 1,256,816.50$ 

Transfer Funds for Frame/Glass SRO Office at 
JMS

End of Year Budget Adjustments

Establish Summer Learning Transportation 
Grant Budget

Budget Transfer to Cover June Training
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Fund 141 REVENUES Account Number Decrease Increase

Establish Summer Learning Camp Budget 141 R 46590 000 098 00000 120 -$                   450,792.89$     

Fund 141 EXPENDITURES Account Number Increase Decrease

141 E 71100 116 098 00000 120 327,343.67$     -$                   
141 E 71100 201 098 00000 120 20,801.00         -$                   
141 E 71100 204 098 00000 120 34,030.00         -$                   
141 E 71100 212 098 00000 120 4,864.50           -$                   
141 E 71100 217 098 00000 120 1,225.00           -$                   
141 E 72410 104 098 00000 120 53,279.22         -$                   
141 E 72410 201 098 00000 120 3,224.00           -$                   
141 E 72410 204 098 00000 120 4,971.50           -$                   
141 E 72410 212 098 00000 120 754.00               
141 E 72410 217 098 00000 120 300.00               

TOTAL 450,792.89$     450,792.89$     

Establish Summer Learning Camp Budget

Fund 141 Budget Amendment #2
To Be Presented to City June 2023



Account Number Decrease Increase

142 R 47590 000 000 00000 000 100,000.00$       -$                     

142 R 47590 000 000 00000 000 19,940.43$         -$                     

142 R 47590 000 000 00000 000 225,000.00$       -$                     
142 R 47710 000 970 00000 000 -$                     225,000.00$       

Account Number Increase Decrease

142 E 71900 000 000 00000 000 -$                     100,000.00$       

142 E 71900 000 000 00000 000 -$                     19,940.43$         

142 E 71200 116 905 00000 000 44,786.37$         -$                     
142 E 71200 163 905 00000 000 5,438.38$           -$                     
142 E 71200 201 905 00000 000 1,082.87$           -$                     
142 E 71200 204 905 00000 000 541.18$               -$                     
142 E 71200 206 905 00000 000 -$                     2,521.20$           
142 E 71200 207 905 00000 000 -$                     15,145.04$         
142 E 71200 208 905 00000 000 832.44$               -$                     
142 E 71200 212 905 00000 000 -$                     5,860.23$           
142 E 71200 299 905 00000 000 12.28$                 -$                     
142 E 71200 524 905 00000 000 -$                     29,981.91$         
142 E 99100 504 905 00000 000 814.86$               -$                     

Establish COPS Grant Budget

Transfer to 141 Contingency

ARP IDEA-B Revision to Match ePlan

Transfer to 141 - Summer Learning 
Transportation

Fund 142 Budget Transfers
Fund 142 REVENUES

FUND 142 EXPENDITURES

Transfer to 141 Contingency

Transfer to 141  - Summer Learning 
Transportation

Fund 142 FY23 Budget Transfer #3  - 5/22/2023
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142 E 71200 207 901 00000 000 -$                     628.26$               
142 E 71200 208 901 00000 000 542.40$               -$                     
142 E 71200 299 901 00000 000 85.86$                 -$                     

142 E 71200 163 911 00043 000 -$                     498.55$               
142 E 99100 504 911 00000 000 498.55$               -$                     

142 E 72210 524 942 00000 000 4,281.01$           -$                     
142 E 72130 399 942 00000 000 -$                     4,281.01$           

142 E 76100 790 970 00000 000 225,000.00$       -$                     
142 E 71900 000 000 00000 000 -$                     225,000.00$       

142 E 73300 399 431 00045 000 -$                     168.00$               
142 E 73300 204 431 00045 000 -$                     378.80$               
142 E 73300 599 431 00045 000 -$                     120.00$               
142 E 73300 201 431 00045 000 -$                     176.09$               
142 E 73300 429 431 00045 000 -$                     637.35$               
142 E 73300 116 431 00045 000 520.00$               -$                     
142 E 73300 169 431 00045 000 75.00$                 -$                     
142 E 73300 189 431 00045 000 882.46$               -$                     
142 E 73300 212 431 00045 000 2.78$                   -$                     

142 E 71300 116 951 00035 000 -$                     639.00$               
142 E 71300 163 951 00035 000 -$                     6,633.51$           
142 E 71300 201 951 00035 000 -$                     869.20$               
142 E 71300 204 951 00035 000 154.96$               -$                     
142 E 71300 206 951 00035 000 113.40$               -$                     
142 E 71300 208 951 00035 000 -$                     1.40$                   
142 E 71300 212 951 00035 000 -$                     1,083.17$           
142 E 71300 299 951 00035 000 -$                     24.70$                 
142 E 72130 355 951 00000 000 -$                     1,100.72$           
142 E 71300 399 951 00000 000 -$                     4,751.70$           
142 E 71300 429 951 00000 000 24,609.44$         -$                     

RSC Revision to Match ePlan

Establish COPS Grant Budget

21st Century Grant Revision to Match ePlan

Transfer to Match ePlan IDEA-B Revision

Innovative High Schools Revision to Match 
ePlan

IDEA-B Preschool Revision to Match ePlan

Fund 142 FY23 Budget Transfer #3  - 5/22/2023
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142 E 71300 429 951 00000 090 300.00$               -$                     
142 E 71300 499 951 00035 000 -$                     7,750.00$           
142 E 99100 504 951 00000 000 2,700.00$           -$                     
142 E 72130 524 951 00000 000 -$                     6,976.77$           
142 E 71300 718 951 00000 000 -$                     27,091.20$         
142 E 71300 730 951 00000 000 29,043.57$         -$                     

142 E 73300 399 431 00045 000 -$                     168.00$               
142 E 73300 204 431 00045 000 -$                     378.80$               
142 E 73300 599 431 00045 000 -$                     120.00$               
142 E 73300 201 431 00045 000 -$                     176.09$               
142 E 73300 429 431 00045 000 -$                     637.35$               
142 E 73300 116 431 00045 000 520.00$               -$                     
142 E 73300 169 431 00045 000 75.00$                 -$                     
142 E 73300 189 431 00045 000 882.46$               -$                     
142 E 73300 212 431 00045 000 2.78$                   -$                     

142 R 99100 504 202 00000 000 2,596.60$           -$                     
142 E 72210 524 202 00000 000 -$                     2,596.60$           

142 E 72120 131 941 00000 000 41,252.00$         -$                     
142 E 72120 201 941 00000 000 2,428.00$           -$                     
142 E 72120 204 941 00000 000 3,151.00$           -$                     
142 E 72120 206 941 00000 000 126.00$               -$                     
142 E 72120 207 941 00000 000 -$                     214.00$               
142 E 72120 212 941 00000 000 567.00$               -$                     
142 E 72120 413 941 00000 000 -$                     83,310.00$         
142 E 76100 707 941 00000 000 36,000.00$         -$                     

Title II - Update Indirect Cost in ePlan

ARP IDEA Preschool Revision to Match ePlan

Title IV Willow Brook End of Year Salary Fund  
Transfers

Fund 142 FY23 Budget Transfer #3  - 5/22/2023
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142 E 73300 105 431 00015 000 -$                     3,600.00$           
142 E 73300 116 431 00015 000 -$                     2,000.00$           
142 E 73300 169 431 00015 000 -$                     1,058.00$           
142 E 73300 204 431 00015 000 -$                     800.00$               
142 E 73300 189 431 00015 000 7,328.00$           -$                     
142 E 73300 201 431 00015 000 100.00$               -$                     
142 E 73300 212 431 00015 000 30.00$                 -$                     

TOTAL 782,317.08$       782,317.08$       

Title IV Glenwood End of Year Salary Fund  
Transfers

Fund 142 FY23 Budget Transfer #3  - 5/22/2023
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Fund 143 REVENUES Account Number Decrease Increase

Amend Food Service Budget for 
Increased Revenues

143 R 43521 000 000 00000 000 -$                   200,000.00$     

Fund 143 EXPENDITURES Account Number Increase Decrease

Amend Food Service Budget for 
Equipment Purchases 143 E 73100 399 000 00000 000 200,000.00$     -$                   

TOTAL 200,000.00$    200,000.00$    

Fund 143 Budget Amendment #2
To Be Presented to City June 2023



Account Number Decrease Increase

Account Number Increase Decrease

145 E 73300 201 048 00000 000 5,291.00$           -$                     
145 E 72130 201 048 00000 000 -$                     5,291.00$           
145 E 73300 204 048 00000 000 4,712.00$           -$                     
145 E 72130 204 048 00000 000 -$                     4,712.00$           
145 E 73300 206 048 00000 000 126.00$               -$                     
145 E 72130 206 048 00000 000 -$                     126.00$               
145 E 73300 207 048 00000 000 6,336.00$           -$                     
145 E 72130 207 048 00000 000 -$                     6,336.00$           
145 E 73300 208 048 00000 000 365.00$               -$                     
145 E 72130 208 048 00000 000 -$                     365.00$               
145 E 73300 212 048 00000 000 1,238.00$           -$                     
145 E 72130 212 048 00000 000 -$                     1,238.00$           
145 E 73300 299 048 00000 000 109.00$               -$                     
145 E 72130 299 048 00000 000 -$                     109.00$               

145 E 73300 355 048 00000 000 -$                     2,597.40$           
145 E 73300 499 048 00000 000 -$                     15,000.00$         
145 E 73300 348 048 00000 000 -$                     7,020.00$           
145 E 72130 499 048 00000 000 24,617.40$         -$                     

145 E 72130 499 048 00000 000 -$                     55.00$                 
145 E 73300 499 048 00000 000 55.00$                 -$                     

TOTAL 42,849.40$         42,849.40$         

Family Resource Center End of Year Budget 
Alignment

Family Resource Center End of Year Budget 
Alignment

Fund 145 Budget Transfers
Fund 145 REVENUES

FUND 145 EXPENDITURES

Transfer Benefit Budget from Other Student 
Support to Community Services

Fund 145 FY23 Budget Transfer #3  - 5/22/2023
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MEMORANDUM  

 
 

To:  Dr. Bruce Borchers, Superintendent of Schools 
  

From: Jenifer Van Dyke, Finance Director 
          

Subject: FY’23 Budget Transfer #4 & Budget Amendment #3 
 

Date:  June 19, 2023 
    

 
   The attached FY’23 Budget Transfer #4 & Budget Amendment #3 includes the 

following budget requests for Board of Education approval: 
 

• Addition of $50,000 to the Federal Programs (Fund 142) budget to establish the 
IDEA Systemic Change Grant Budget. This budget amendment will be taken to the 
City of Oak Ridge in June 2023.   
 

• Budget transfer for the FY23 All Corps Grant to meet the programmatic needs in that 
grant.  

Oak Ridge Schools  
 

OFFICE OF 
Finance Director 

 
 

 

Telephone (865) 425-9004 



Fund
FY23 Original Approved 

Budget

Budget 
Amendments        

#1 & #2
Budget Transfers 

#1 ,#2, & #3
FY23 Revised & Amended  

Budget Amounts

Fund 141 (General Fund) 64,771,205.00$         2,450,792.89$     114,399.78$      67,336,397.67$              

Fund 142 (Federal) 10,031,877.00$         50,000.00$          (119,940.43)$    9,961,936.57$                

Fund 143 (Food Service) 2,667,557.00$           200,000.00$        2,867,557.00$                

Fund 145 (Other Education) 229,112.00$               5,540.65$          234,652.65$                   

Fund 146 (Extended Child Care) 408,430.00$               408,430.00$                   

TOTAL All Funds 78,108,181.00$         2,700,792.89$     -$                    80,808,973.89$              

   FY 23 FYTD Budget Summary - Budget Transfer #4 & 
Budget Amendment #3

 FY23 Budget Transfer #4 and
 Budget Amendment #3 - 6/19/2023 Page 1 of 3



Account Code Decrease Increase

Increase Decrease

142 E 72210 189 938 00000 000 27,750.00$         -$                      
142 E 72210 201 938 00000 000 1,720.80$            -$                      
142 E 72210 204 938 00000 000 2,870.52$            -$                      
142 E 72210 212 938 00000 000 420.56$               -$                      
142 E 72210 429 938 00000 000 -$                      4,812.00$            
142 E 72710 399 938 00000 000 -$                      27,949.88$         

TOTAL 32,761.88$         32,761.88$         

All Corps Grant Budget to Match ePlan

FUND 142 EXPENDITURES

Fund 142 Budget Transfers
Fund 142 REVENUES

FY 23
Budget Transfer #4 - 6/19/2023 Page 2 of 3



Fund 142 REVENUES Account Number Decrease Increase

Establish IDEA Systemic Change Grant 
Budget

142 R 47143 000 897 00000 000 -$                   50,000.00$       

Fund 142 EXPENDITURES Account Number Increase Decrease

TOTAL 50,000.00$       50,000.00$       

Fund 142 Budget Amendment #3
To Be Presented to City June 2023

Establish IDEA Systemic Change Grant 
Budget

142 E 72710 729 897 00000 000 50,000.00$       -$                   

FY23
Budget Amendment #3 - 6/19/2023 Page 3 of 3





304 New York Ave,      Oak Ridge, TN 37830 

 
 
 
  
 
 

Memorandum 

To:  Dr. Bruce Borchers, Superintendent 

From:  Jenifer Van Dyke, Finance Director 

Date:  6/12/2023 

Re:  Recommendation of Annual Copy Paper Bid and Purchase Approval 

I recommend that Oak Ridge Schools Board of Education approve American Paper 
& Twine for the annual District Paper purchases. They hold the Statewide Contract for 
the State of Tennessee and their SWC prices are less than the companies that 
responded to the published Oak Ridge Schools RFP. Their cost of $41,109.80 is the 
lowest. The funding for this annual purchase will come from various school and 
departmental budget account codes designated in the ordering process. 

Please let me know if you have questions or need additional information. 

 

 

 
Oak Ridge Schools 

 
Business Office 

 
 

Telephone (865)425-9004 
Fax: (865)425-9060 

 



 

 
 
 
 
 
 
 

DATE: June 12, 2023 

Oak Ridge Schools 
OFFICE OF 

Business & Support Services 

 
 
 
 

Telephone (865) 425-9005 
Fax: (865) 425-9060 

 
TO: Jenifer Van Dyke, Finance Director 

 
cc: Dana Paolucci 

 
FROM: Mary Ann Riley, Purchasing Specialist, Oak Ridge Schools 

 
SUBJECT: Recommendation of RFP 23-014 Annual District Paper Order 

 
 
 
 

I recommend that the Oak Ridge Board of Education choose American Paper & Twine for the 
above-mentioned bid. American Paper & Twine holds the statewide contract for copy paper and their 
pricing would be $41,109.80 which is less than the companies that bid.  Two companies responded 
with bids. 

 
Bids were advertised in accordance with state guidelines and made available on the Oak Ridge 
Schools’ website and Vendor Registry. 

 
 
 
 
 

Attachment:  Bid Minutes 
 
 
 
 
 
 
 
 
 
 
 
 

 

 
 



 
 

 
 

 
 

Bid Minutes 
06/08/2023 

District Annual Paper Order (RFP 23-014) 
Business Services Conference Room 

Administration Building 
 

  
  
 
 Present for the bid opening were: 
 
  
 Candy Jett      Oak Ridge Schools District Accountant 
 Dana Paolucci      Oak Ridge Schools Business Services Coordinator 
 
 
 
 
 
 Bid responses were received from the following companies: 
 
 
         Bid Amount   
 Quill, LLC       $43,498.71 
 Framingham, MA 
 
 
 Veritiv Operating Company     $46,781.00 
 Jacksonville, FL 
 
  
  
 
 
 

 
 

Oak Ridge Schools 
OFFICE OF 

Business & Support Services 
Telephone (865) 425-9005 

Fax: (865) 425-9060 
 
 





















































































































































1 
 

OAK RIDGE BOARD OF EDUCATION 

ANNUAL AGENDA 
2023-2024 

 
 

 

 
 

 
 
 
 

MEMBERS OF THE BOARD OF EDUCATION 
Keys Fillauer – Chair 

Laura McLean – Vice Chair 
Angi Agle 
Erin Webb 

Heather Hartman 
 
 
 



2 
 

INTRODUCTION 
 

The Annual Agenda highlights items for Board consideration as well as items for information. It is not 
intended to be all-inclusive and does not include routine business issues (e.g. approval of Board meeting 
minutes, budget amendments, etc.) The Annual Agenda is a work in progress. Items may be added at 
any board meeting. 
 
Supportive data for items listed on the Annual Agenda will be provided as a part of the agenda that is 
sent to board members prior to each Board meeting. 
 
 
August – 1st Meeting (in lieu of July) 

• Oak Ridge Schools Personnel Advisory Board 

• Oak Ridge Schools Sick Leave Bank Board of Trustees 

• Home Depot Blanket Purchase Order 

• Preschool Head Start COLA and Quality Improvement Fund 

• July Board Policy Review 

August – 2nd Meeting 

• August Board Policy Review 

• Audit Contract 

September 

• September Board Policy Review 

• Internal Schools Funds Audit 

October 

• Compliance Report 

• Comparability Report 

• October Board Policy Review 

November 

• Proposed Budget Timeline 

• Head Start Self-Assessment 

• Board of Education Self-Evaluation 

• November Board Policy Review 

January – 1st Meeting (in lieu of December) 

• Tenure Status for Eligible Staff Members 

• Audit 

• Superintendent’s Evaluation 

• December Board Policy Review 



3 
 

January – 2nd Meeting 

• School Board Appreciation Week 

• Extension of Superintendent’s Contract 

• ORHS New Course Requests 

• January Board Policy Review 

February 

• February Board Policy Review 

• District School Calendar 

• Tenure 

March 

• OREA Salary Proposal 

• Principals’ Salary Proposal 

• Selection of Oak Ridge Schools Volunteer of the Year 

• Non-Resident Tuition Rates 

• Oak Log Contract 

• March Board Policy Review 

April 

• Summer School Fees 

• Budget Concepts 

• Recognition of Oak Ridge Schools Volunteer of the Year 

• Textbook Adoption Committee 

• April Board Policy Review 

May 

• Oak Ridge Schools Student Recognition Award 

• Recognition of Oak Ridge Schools Retirees 

• Budget Work Sessions and Final Adoption of Budget 

• Student Class Fees 

• Food Service Contract Renewal 

• Board Meeting Calendar 

• Student Discipline Code of Conduct 

• May Board Policy Review 

June 

• Annual Copy Paper Bid 

• Board of Education Annual Agenda Approval 

• June Board Policy Review 



 
 
 

Head Start Self-Assessment 2023 

 

I respectfully request approval of the Head Start Self-Assessment for 2023. The Self-
Assessment is a Head Start requirement in which a team of preschool staff, parents, and 
community partners closely evaluate each service area for the program. Within each service 
area, strengths and areas to be strengthened are identified. The team then identifies areas on 
which to focus as priority items. These are the areas in which funding will be an area of focus. 
The Self-Assessment and the Community Assessment are two primary documents that drive 
our spending and budget development. 

 

 

 

Respectfully submitted, 

 

 

Mrs. Lisa M Downard 
Principal 

157 Carver Ave | Oak Ridge, TN 37830  

lmdownard@ortn.edu| (865) 425-9101  

www.ortn.edu  

Every student prepared for college, career, and life success 

 

 

 

http://www.ortn.edu/
























OAK RIDGE SCHOOLS  
New Club Request Form 

 

 

School: ______________________________________________________________________ 

Club Name: _______________________________________________     Sponsor: _______________________________ 

Club Membership: __________________________________________________________________________________ 

Selection of Officers: ________________________________________________________________________________ 

Club Purpose: 
 

 
Club Activities: 

 

 
Club Meeting Times: 

 

 
Club Funding: 

 

 
Rules and Regulations: 

 

 
Other Pertinent Information: 

 

 
Student Representative: ____________________________________________________________________ 
 
ORHS Administration Approval: _______________________________________________   Date: _____________ 
 
Date Student Council Approved: __________________     Date BOE Approved: ______________________ 











































 

 

 

 
 

         

      
MEMORANDUM  

 
To:  Dr. Bruce Borchers, Superintendent of Schools 

  
From: Jenifer Van Dyke, Finance Director 

          
Subject: Increased Contract Days for Coordinated School Health Position 

 
Date:  June 19, 2023 
 
 
I am recommending approval of increased contract days to move the Coordinated School Health 
Coordinator position from 206 days to 226 days.  This will allow the position to manage additional 
duties related to the administration of the Food Service program in collaboration with the Food Service 
Management Company.  

 
 
The proposed change would begin on July 1, 2023 and will be funded by General Fund. Approval is 
now being requested because the position change was not included in Schedule B-1 of the FY24 budget 
that was approved by the Board of Education on May 22nd. 

 
 

    
 
 

Oak Ridge Schools  
 

OFFICE OF 
Finance Director 

 
 

 

Telephone (865) 425-9004 
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Oak Ridge Board of Education 

Monitoring: 

Review: Annually, 

in November 

Descriptor Term: 

Summer School 

Descriptor Code: 

4.204 
Issued Date: 

    08/23/21 

    

  

Rescinds: 

  
Issued: 

     08/23/21     

    11/24/14 

  

General 1 

The following programs will be made available to students:1,2 2 

1. Traditional summer school, as funding permits; 3 
 4 

2. Learning loss bridge camps, as funding permits; 5 
 6 

3. After-school learning mini camps (2021-2023); and 7 

 8 
4. Summer learning camps (2021-2023). 9 

These programs shall be organized and operated in accordance with state law as well as guidelines 10 
provided by the Tennessee Department of Education. Funding for all programming shall be provided 11 
for in the annual budget and take into account any available grants. The Board may adopt tuition rates 12 

for those students attending a traditional summer school program.3 13 

SUMMER PROGRAMMING2 14 

The Superintendent of Schools shall present a recommended summer programming plan to the Board 15 
each year, outlining the following: 16 

1. Courses offered; 17 
 18 

2. Transportation; 19 

 20 
3. Class size ratios; 21 

 22 

4. Budget, including staff compensation; 23 
 24 

5. School nutrition needs; 25 
 26 

6. Staffing;  27 
 28 

7. Enrollment criteria; and 29 

 30 
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8. Any additional necessary information. 1 

 

ATTENDANCE REQUIREMENTS2 2 

Priority students, as defined by state law, shall be encouraged but not be required to attend summer 3 
programs.  4 

THIRD GRADE PROMOTION/RETENTION LAW & MAKE UP DAYS 5 

Students who are required to attend summer programming in order to be promoted to fourth grade shall 6 

attend with a ninety percent (90%) attendance rate. Students shall attend eighteen (18) days out of the 7 
twenty (20) days required for summer school attendance. If more days are missed, students may make 8 

up a total of 3 days immediately following summer school.  Missed days will be documented, and 9 

options for make-up days will be provided by the summer programming committee. 10 

Parents shall be provided information on the summer program attendance policy by school 11 
administrators. 12 

The Superintendent of Schools/designee shall develop administrative procedures regarding the 13 

documentation of student attendance including make-up days and the administration of the post-test for 14 
students who participate in summer programming. 15 

 16 

 17 

_____________________________ _____________________________ 

Legal References Cross References 

1. TRR/MS 0520-01-03-.03(9) 

2. Public Acts of 2021, Special Legislative Session, 

Chapter No. 1 

3.1. TCA 49-6-3003 

Extended Contracts 5.112 

18 

_____________________________ _____________________________ 

Legal References Cross References 

1. TRR/MS 0520-01-03-.03(9); Public Acts of 2023, 

Chapter No. 144 

2. TCA 49-6-1504 

3. TCA 49-6-3003 

4. State Board of Education Policy 3.300 

Extended Contracts 5.112 
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Oak Ridge Board of Education 

Monitoring: 

Review: Annually, in 

November 

Descriptor Term: 

Library Materials 

Descriptor Code: 

4.403 
Issued Date: 

    08/22/22 

  

Rescinds: 

  
Issued: 

   08/22/22 

  

General 1 

The Library Media Specialists shall be responsible for library collection development. Library materials 2 

shall be reviewed to ensure the content aligns with state law.1 The library collection shall adhere to the 3 
following criteria: 4 

1. Materials shall be suitable for and consistent with the educational mission of the school; 5 
 6 

2. Materials shall be appropriate for the age and maturity levels of the students who may access 7 
them. The determining factor will be based on an assessment of any mature themes or content 8 
(i.e., violence, sexual content, vulgar language, substance abuse); 9 

 10 
3. Materials shall contain literary, historical, and/or artistic value and merit; and 11 

 12 
4. The collection as a whole shall offer a variety of viewpoints. 13 

The Executive Director of Teaching and Learning shall be responsible for periodically reviewing the 14 
district’s library collection in line with these established standards.  15 

COMPLAINTS 16 

If a complaint is made by an employee, student, or parent/guardian, this process is to be followed: 17 

1. Inform the complainant of the selection procedures and make no commitments. 18 

 19 
2. Request the complainant to submit a Request for Reconsideration of Library Materials form. 20 

 21 

3. Inform the principal (and other appropriate personnel). 22 
 23 

4. Keep challenged materials available for use during the reconsideration process. 24 
 25 

5. Upon receipt of the completed form, the principal shall notify the Director of Schools/designee.  26 
 27 

6. The principal shall request review of the challenged materials by an ad hoc materials review 28 
committee within 15 days. The review committee is appointed by the principal and includes 29 
certified library media personnel, representatives from classroom teachers, one or more parents, 30 
and may include one or more students. The principal will inform the Superintendent of 31 
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Schools/designee of the review committee’s progress.  1 
 2 

7. The review committee shall take the following steps after receiving the challenged materials: 3 
 4 

a. Read, view, or listen to the contested material in its entirety;  5 
b. Check general acceptance of the material by reading recognized and evaluative reviews; 6 
c. Determine the extent to which the material  is appropriate for the age and maturity 7 

levels of the students who have access to the materials and whether the material is 8 
suitable for, and consistent with, the educational mission of the school; 9 

d. Complete the appropriate Checklist for Reconsideration of Library Materials, judging 10 
the material for its strength and value; and 11 

e. Present a recommendation to the Superintendent of Schools/designee and the Board. 12 

 13 

8. The Board shall review the recommendation presented by the review committee and make the 

determination whether the material is appropriate for the age and maturity levels of the students 

who have access to the materials and whether the material is suitable for, and consistent with, 

the educational mission of the school.  

9. If it is determined that the material is not appropriate for the age and maturity levels of the 

students who have access to them or is not suitable for, and consistent with, the educational 

mission of the school, the Board shall require the school to remove the material from the library 

collection.  

COMPLAINTS2 14 

Tier I 

If a complaint is made by an employee, student, or parent/guardian, the person receiving the complaint 

shall: 

1. Inform the complainant of the selection procedures and make no commitments. 

 

2. Request the complainant to submit a Request for Reconsideration of Library Materials form. 

 

3. Inform the principal (and other appropriate personnel). 

 

4. Keep challenged materials available for use during the reconsideration process. 

 

Upon receipt of the completed form, the principal may notify the Superintendent of Schools/designee. 

The principal may request review of the challenged materials by an ad hoc materials review committee 

within 15 days. The review committee is appointed by the principal and should include certified library 

media personnel, representatives from classroom teachers, one or more parents, and may include one 

or more students. The principal will inform the Superintendent of Schools/designee of the review 

committee’s progress.  
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After receiving the challenged materials, the following steps should occur: 

1. Read, view, or listen to the contested material in its entirety; 

  

2. Check general acceptance of the material by reading recognized and evaluative reviews; 

 

3. Determine the extent to which the material is appropriate for the age and maturity levels of the 

students who have access to the materials and whether the material is suitable for, and 

consistent with, the educational mission of the school; and 

 

4. Complete the appropriate Checklist for Reconsideration of Library Materials, judging the 

material for its strength and value. 

Tier Two 

The complainant may appeal the principal’s decision. The appeal shall be to the Superintendent of 

Schools/designee. He/she shall review the recommendation presented by the review committee along 

with the principal’s recommendation and make the determination whether the material is appropriate 

for the age and maturity levels of the students who have access to the materials and whether the 

material is suitable for, and consistent with, the educational mission of the school.  

Tier Three 

The complainant may appeal the decision of the Superintendent of Schools/designee. The Board shall 

evaluate the material to determine whether the material is appropriate for the age and maturity levels of 

the students who have access to the materials and whether the material is suitable for, and consistent 

with, the educational mission of the school. 

If, at any tier, it is determined that the material is not appropriate for the age and maturity levels of the 

students who have access to them or is not suitable for, and consistent with, the educational mission of 

the school, the material shall be removed from the library collection.  

 

 

 

 

 

_____________________________ _____________________________ 

Legal References Cross References 
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1. Board of Education, Island Trees Union Free 

School District No. 26 v. Pico, 457 U.S. 853, 

102 S. Ct. 2799 (1982); Public Acts of 2022, 

Chapter No. 744 

 

 

Textbooks and Instructional Materials 4.400 

School and System Websites 4.407 

Controversial Materials 4.801 

_____________________________ _____________________________ 

Legal References Cross References 

1. Board of Education, Island Trees Union Free 

School District No. 26 v. Pico, 457 U.S. 853, 

102 S. Ct. 2799 (1982); TCA 49-6-3803 

2. Public Acts of 2023, Chapter No. 472 

 

 

Textbooks and Instructional Materials 4.400 

School and System Websites 4.407 

Controversial Materials 4.801 
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Oak Ridge Board of Education 
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Review: Annually, 

in February 

Descriptor Term: 

Application and Employment 

Descriptor Code: 

5.106 
Issued Date: 

09/26/2209/26/22 

Rescinds: 

5.106 
Issued: 

     09/26/22 

      08/02/21 

     08/27/18 

    09/28/15 

    01/26/15 

12/01/09 

APPLICATION 1 

An individual desiring a position with the Oak Ridge Schools shall make application to the system on 2 

forms developed by the district. To ensure the safety and welfare of students and staff, the district shall 3 

require criminal history background checks and fingerprinting of applicants for teaching positions and 4 
any other positions that require proximity to children.1 If applying for a teaching position, the District 5 

shall also check the applicant’s license status in the State Board of Education’s database to determine if 6 
there is a hold on that applicant’s license, and if so, the reasoning behind the hold.2 7 

Knowingly falsifying information shall be sufficient grounds for termination of employment and shall 8 

also constitute a Class A misdemeanor which must be reported to the District Attorney General for 9 
prosecution.3 10 

Any costs incurred to perform these background checks and fingerprinting shall be paid by the district.4 11 

Professional Employees 12 

The application must include degrees and credits earned at the colleges or universities attended along 13 
with references from persons such as previous employers, college professors, and supervisors of student 14 

teachers. Other information shall include whether such applicant has been dismissed for cause from a 15 
school system.5 If previously employed by a local board of education, the applicant shall provide 16 
evidence of acceptable resignation. 17 

No person shall be employed: 18 

1. Who does not hold a valid license to teach or a temporary permit to teach from the State Board 19 

of Education;6 20 

2. Who has been identified by the Department of Children’s Services, or on a similar registry in 21 

another jurisdiction, as a perpetrator of child abuse, severe child abuse, child sexual abuse, or 22 
child neglect, or who poses an immediate threat to the health, safety, or welfare of children;7 23 

3. Who is listed on the state’s abuse of vulnerable persons registry maintained by the Department 24 
of Health, or on a similar registry in another jurisdiction;7 25 

4. Who does not present a physician's certificate showing a satisfactory health record or has any 26 

contagious or communicable disease in such form that might endanger the health of school 27 
children;8 28 
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5. Who refuses to take and subscribe to an oath to support the Constitution of the State of 1 
Tennessee and of the United States of America;9 2 

6. Who fails to make a full disclosure of any prior criminal record and any prior dismissals from 3 
employment for cause; or 4 

7. Who does not receive a satisfactory background check.10 5 
 6 

Support Employees 7 

No person shall be employed: 8 

1. Who has any contagious or communicable disease in such form that might endanger the health 9 
of the children;8 10 

2. Who has been identified by the Department of Children’s Services as a perpetrator of child 11 
abuse, severe child abuse, child sexual abuse, or child neglect, or who poses an immediate 12 
threat to the health, safety, or welfare of children;7 13 

3. Who is listed on the state’s abuse of vulnerable persons registry maintained by the Department 14 

of Health;7 15 
4. Who has not complied with the Immigration Reform and Control Act of 1986;11 16 

5. Who fails to make a full disclosure of any prior criminal record and any prior dismissals from 17 
employment for cause; or 18 

6. Who does not receive a satisfactory background check.10 19 

Administrative Positions Requiring Oak Ridge Residency 20 

Because of the need for persons in administrative positions who have direct contact with students to be 21 

thoroughly familiar with the community and to be available beyond the regular day, the following 22 
administrative positions will be strongly encouraged to establish residency within the City of Oak Ridge: 23 

▪ Executive Director of School Leadership 24 
▪ Executive Director of Teaching and Learning 25 

▪ Executive Director of Human Resources 26 

▪ Principals 27 
▪ Assistant Principals 28 

Any present employee who requests and receives a transfer to a full-time administrative position 29 
designated above shall be subject to this policy.  30 

All persons hired under this policy will be subject to adhere to all tuition regulations/policies.  31 

Superintendent Residency Requirement 32 

The Superintendent shall reside within the boundaries of the Oak Ridge School district throughout the 33 

term of his/her contract.  Failure to comply with this provision shall be grounds for revocation of the 34 
Superintendent’s contract. 35 
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EMPLOYMENT 1 

Licensed Employees 2 

After checking references and receiving written recommendations, the superintendent may hire and 3 
assign qualified applicants. 4 

Initial Employment 5 

Upon initial employment, the superintendent shall notify such person, in writing, of the offer and 6 

conditions of employment. Upon receipt of employment notification, such person shall  respond within 7 
the timeline established by state law.12 From the date of the written acceptance, such person is considered 8 

to be under employment with the district and is subject to all rights, privileges and duties. 9 

Support Employees 10 

After checking references and receiving written recommendations from principals and/or supervisors, 11 
the superintendent may hire and assign qualified applicants.  12 

 

 

 

 

 

_____________________________ _____________________________ 

Legal References Cross References 

1. TCA 49-5-406; TCA 49-5-413 

2. State Board of Education Policy 5.501 

3. TCA 49-5-406(a)(2)(A) 

4. TCA 49-5-413(c) 

5. TCA 49-2-131 

6. TCA 49-5-403; TCA 49-5-101; TCA 49-5-106 

7. TCA 49-5-413(e); Public Acts of 2023, Chapter No. 

222 

8. TCA 49-5-404 

9. TCA 49-5-405 

10. TCA 49-5-413(a), (f) 

11. Immigration Reform and Control Act of 1986; Pub. 

L. No. 99-603, 100 Stat. 3359, 8 USCA § 1101 et 

seq. 

12. TCA 49-5-406(b) 

Orientation and Probation 5.107 

Compensation Guides & Contracts 5.110 

Background Investigations 5.118 

Recommendations and File Transfers 5.203 

Interim Employees 5.700 

Qualifications and Duties of the Director of Schools 5.802 
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January 

Descriptor Term: 

Employment of Retirees 

Descriptor Code: 
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Issued Date: 

08/01/2208/01/22 

Rescinds: 

  
Issued: 

    06/19/23 

  

General 1 

The Superintendent of Schools/designee may hire a retired individual if certain conditions are met as 2 

provided for in state law.  3 

EMPLOYMENT CONTRACTS FOR UP TO 120 DAYS 4 

Teachers who retire under the Tennessee Consolidated Retirement System (TCRS) may be employed 5 

for up to one hundred twenty (120) days per year without loss of retirement benefits. Retired teachers 6 
may substitute teach for additional days. if the Superintendent of Schools/designee certifies in writing to 7 
the Division of Retirement that no other qualified personnel are available to substitute teach.1  8 

EMPLOYMENT CONTRACTS FOR ONE YEAR 9 

The Superintendent of Schools/designee may employ retired teachers. teachers retired for at least one 10 

(1) year for full-time employment as a kindergarten through twelfth (K-12) grade teacher on a year-to-11 
year basis. Retirement benefits will not be lost or suspended under certain conditions which include, but 12 

are not limited to, the following:2 13 

1. The Superintendent of Schools/designee of the employing district shall certify in writing that 14 
no other qualified individuals are available to fill the position;  15 

 16 
2. The Commissioner of Education shall certify that the employing school district serves an area 17 

that lacks qualified teachers to serve in the position to be filled;  18 
 19 

3. The retired teacher shall hold a valid license and shall not be entitled to tenure status;  20 

 21 
4. The retired teacher shall not be eligible to accrue additional retirement benefits, accrue leave, or 22 

receive medical insurance coverage; and  23 

 24 

5. The salary paid to the retired teacher shall not be less than the rate of compensation set by the 25 
Board for teachers with no experience filling similar positions or more than eighty-five percent 26 
(85%) of the rate of compensation set by the Board for teachers with comparable training and 27 
years of experience filling similar positions. 28 
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ADDITIONAL EMPLOYMENT OPTION FOR RETIREES3 1 

Retired members of TCRS or a similar system may be offered reemployment for up to one (1) year as 2 

a kindergarten through twelfth (K-12) grade teacher, substitute teacher, or bus driver under the 3 
following conditions: 4 

1. The retired member has been retired for at least sixty (60) calendar days; 5 
 6 

2. The retirement benefit payable to the retired member is reduced to seventy percent (70%) of the 7 

retirement allowance;   8 
 9 

3. The retired member’s employment can’t be longer than a one (1) year period; however, the 10 
retired member can be reemployed for additional one (1) year periods;  11 

 12 
4. The retired member is not drawing disability retirement benefits; and 13 

 14 

5. The retired member can’t accrue additional retirement benefits. 15 

The Superintendent of Schools/designee shall notify TCRS of the member’s reemployment and certify 16 

in writing that the retired member has the required experience and training for the position and that no 17 
other qualified persons are available to fill the position.  18 

Once the retired member is hired by the district, the district shall pay TCRS as prescribed by state law. 19 

The school district shall pay to TCRS during the period of reemployment the greater of (1) a payment 20 
equal to the amount the school district would have contributed to TCRS; or (2) an amount equal to five 21 

percent (5%) of the retired member’s pay rate. 22 

23 

 

_____________________________ _____________________________ 

Legal References Cross References 

1. TCA 8-36-805; Public Acts of 2023, Chapter No. 

425 

2. TCA 8-36-821; Public Acts of 2023, Chapter No. 

425 

3. Public Acts of 2022, Chapter No. 821TCA 8-36-

822; Public Acts of 2023, Chapter No. 425 

Application and Employment 5.106 

Substitute Teachers 5.701 
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ELIGIBILITY 1 

Anyone who has been employed for at least twelve (12) months by the school system and anyone who has at least 2 
1,250 hours of service (hours used for leave, even FMLA leave, shall not be credited for service for purposes of 3 
FMLA eligibility1) during the previous twelve (12) month period shall be eligible to use FMLA leave.2 4 

GENERAL PRINCIPLES 5 

An eligible employee shall be granted, upon request, up to twelve (12) weeks unpaid leave during a fixed calendar 6 
year for the following reasons:  7 

1. the birth of a child;  8 
2. the placement of a child with the employee for adoption or foster care;  9 
3. a serious health condition of the employee that makes the employee unable to perform the essential 10 

functions of his or her job position;  11 
4. the care of a spouse, child, parent, or next of kin of the employee who has a serious health condition; and  12 
5. any qualifying circumstances arising out of the fact that a spouse, child, or parent of the employee is on 13 

covered active duty, or has been notified of an impending call or order to covered active duty, in the 14 
Armed Forces.  15 

Granting of leave under this policy shall be subject to, and in accordance with, the provisions of applicable federal 16 
and state laws. An employee may substitute accrued paid leave for unpaid time. Use of accrued paid leave shall 17 
run concurrently with and be counted toward the employee’s total period of FMLA leave. 18 

MATERNITY/PATERNITY LEAVE 19 

1. Relationship between FMLA leave and Tennessee Maternity Act leave- FMLA leave shall run 20 
concurrently with leave provided under the Tennessee Maternity Act, which affords eligible employees 21 
leave for a period not to exceed four (4) months for the adoption, pregnancy, childbirth and nursing of a 22 
newborn child.3 23 
 24 

2. Teachers’ Leave In accordance with state law, any teacher who goes on maternity leave shall be 25 
allowed to use all or a portion of the teacher's accumulated sick or annual leave for maternity 26 
leave purposes. In order to be eligible to use sick leave, written request of the teacher 27 
accompanied by a statement from the teacher’s physician verifying pregnancy shall be submitted. 28 
Upon verification by a written statement from an adoption agency or other entity handling an 29 



Family and Medical Leave  5.305 

 

Page 2 of 6 

 

adoption, a teacher may also be allowed to use accumulated leave for adoption of a child.  If both 1 
parents are teachers employed by the district, however, only one (1) parent is entitled to use such leave. 4  2 
 3 

2.  4 
 5 

3. Spouses who are both eligible employees of the school district are limited to a combined total of twelve 6 
(12) workweeks of FMLA leave in a single twelve (12) month period if the leave is taken for birth and 7 
care of a newborn child, for placement of a child for adoption or foster care, or to care for a parent who 8 
has a serious health condition. Under certain circumstances, spouses who share leave for the birth or 9 
adoption of a child may be eligible for limited amounts of additional leave for other qualifying FMLA 10 
reasons.5 11 
 12 

4. Paid Parental Leave – Under state law, an additional six (6) work weeks of paid leave is available to 13 
eligible employees after a birth, stillbirth, or adoption of a newly placed minor child.  An eligible 14 
employee taking leave under this provision shall not be required to utilize any other type of accrued leave 15 
during this period.  Eligible employees include teachers, principals, licensed supervisors, or other 16 
individiuals required by law to hold a valid license of qualification for employment who have been 17 
employed with a school district full time for at least twelve (12) consecutive months. 18 
 19 

5. Employees shall provide notice to the school district thirty (30) days prior to the intended use of the leave.  20 
If the employee learns about the need for leave less than thirty (30) days in advance, the employee shall 21 
give notice as soon as reasonably possible in order to be eligible for the paid leave.  This paid leave does 22 
not need to be taken consecutively; however, the paid leave shall be used within twelve (12) months of 23 
the qualifying event.  The leave shall run concurrently with FMLA leave. 6  24 
 25 

LEAVE FOR A SERIOUS HEALTH CONDITION67 26 

Eligible employees, upon request, shall be granted up to twelve (12) weeks of unpaid leave when he/she is unable 27 
to work because of a serious health condition or to care for an immediate family member with a serious health 28 
condition. Granting of such leave shall be subject to the provisions of applicable federal and state laws. Employees 29 
shall contact Human Resources to determine if the reason for leave qualifies as Family and Medical Leave. If the 30 
leave is foreseeable, the employee shall give thirty (30) days’ notice. If the leave is not foreseeable, the employee 31 
shall notify Human Resources as soon as practicable—generally, either the same or next business day. 32 

LEAVE FOR MILITARY FAMILY MEMBERS 33 

 34 
1. Qualifying Exigency Leave78 - Eligible employees are entitled to up to twelve (12) workweeks of leave 35 

because of any “qualifying exigency” arising out of the fact that the spouse, son, daughter, or parent of 36 
the employee, as defined under the FMLA, is on active duty, or has been notified of an impending call 37 
to active duty, or has been notified of an impended call to active duty status, in the Armed Forces. 38 
Qualifying exigencies may include: 39 

a. Issues arising from the service member’s short notice deployment; 40 
b. Military events and related activities (e.g. official ceremonies, support programs); 41 
c. Making or updating financial and legal arrangements,  42 
d. Attending counseling; 43 
e. Taking up to fifteen (15) days leave to spend time with a covered service member who is on 44 

short-term rest and recuperation leave during deployment; or 45 
f. Attending post-deployment activities. 46 

 47 
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2. Military Caregiver Leave89- An eligible employee who is the spouse, son, daughter, parent, or next of kin 1 
of a covered service member or covered veteran with a serious injury or illness is entitled to up to twenty-2 
six (26) workweeks of leave in a “single twelve (12) month period.” A covered service member is a current 3 
member of the Armed Forces, including a member of the National Guard or Reserves, who is undergoing 4 
medical treatment, recuperation, or therapy, is otherwise in out-patient status, or is otherwise on the 5 
temporary disability retired list, for a serious injury or illness.   6 
 7 
A covered veteran is an individual who was a member of the Armed Forces at any time during the period 8 
of five (5) years preceding the date of the medical treatment, recuperation, or therapy that has a serious 9 
injury or illness who is currently receiving medical treatment, recuperation, or therapy.   10 
 11 
The calculation of this 5-year period shall not include the interval of October 28, 2009 through March 8, 12 
2013.  The “single twelve (12) month period” for leave to military caregiver leave begins on the first day 13 
the employee takes leave for this reason and ends twelve (12) months later. An eligible employee is limited 14 
to a combined total of twenty-six (26) workweeks of leave to provide care for a covered service member. 15 
The maximum of twenty-six (26) workweeks may include no more than twelve (12) workweeks of leave 16 
that is taken for the birth and care of a newborn child, for placement of a child for adoption or foster care, 17 
for care of a parent who has a serious health condition, or for the employee's own serious health condition. 18 

INTERMITTENT LEAVE910 19 

Eligible employees may take FMLA leave intermittently when medically necessary to care for a seriously ill 20 
family member, or because of the employee's own serious health condition, or for the care for a newborn, a newly 21 
adopted child, or a newly placed foster care child. When a licensed employee requests foreseeable leave for 22 
planned medical treatment and the employee would be on leave for greater than 20% of the total number of 23 
working days in the period during which the leave would extend, the school may require that such employee elect 24 
either to take the leave for periods of a particular duration, not to exceed the duration of the planned medical 25 
treatment or to transfer temporarily to an available alternative position offered by the school system for which the 26 
employee is qualified, and that has equivalent pay and benefits and better accommodates recurring periods of 27 
leave.  28 

RESTRICTIONS 29 

1. Notice Requirements 30 
a. Employee Notice1011- For foreseeable leave, the employee shall provide the Superintendent of 31 

schools with at least thirty (30) days written notice before the beginning of the anticipated leave. 32 
 33 

b. District Notice- Once it has been established that the leave requested qualifies for FMLA, the 34 
Superintendent of schools/ designee shall notify the employee within three (3) business days 35 
(absent extenuating circumstances) that any leave taken pursuant to state leave statutes (paid 36 
vacation leave, personal leave, sick leave, or workers’ compensation) mayshall run concurrently 37 
with FMLA leave.1112 The notice may be given orally or in writing. If the notice is oral, it shall 38 
be confirmed in writing, no later than the following pay day.1213 39 
 40 

2. Certification Requirement1314 41 
a. The Superintendent may require that a request for leave be supported by certification issued by a 42 

health care provider with the following information: 43 
i. the date on which the serious health condition commenced;  44 

ii. the probable duration of the condition;  45 
iii. the appropriate medical facts within the knowledge of the health care provider 46 

regarding the condition; and  47 
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iv. a statement that the eligible employee is needed to care for the son, daughter, spouse, or 1 
parent and an estimate of the amount of time that such employee is needed. 2 
 3 

b. If there is any reason to doubt the validity of the certification provided, the Superintendent may 4 
require, at the expense of the school system, an opinion of a second health care provider. 5 
 6 

3. Period Near the End of an Academic Term (Professional Employees)1415  7 
a. If leave is taken more than five (5) weeks prior to the end of the term, the Superintendent of 8 

schools may require the employee to continue taking leave until the end of the term if the leave 9 
is at least three (3) weeks of duration and the return of employment would occur during the three 10 
(3) week period before the end of the term.   11 

b. If the leave is taken five (5) weeks prior to the end of the term, the Superintendent of schools may 12 
require the employee to continue taking leave until the end of the term if the leave is greater than 13 
two (2) weeks duration and the return to employment would occur during the two (2) week period 14 
before the end of the term. 15 

REQUIREMENTS OF THE DISTRICT1516 16 

1. The employee shall be restored to the same position of employment or an equivalent position with no 17 
loss of benefits, pay, or other terms of employment. 18 

2. The employee shall be kept under any group health plan for the duration of the leave. The responsibility 19 
for premium payments rests with the employee.  An employee’s failure to pay insurance premiums will 20 
result in a loss of coverage. 21 

3. The district may recover the premium paid under the following conditions: 22 
a. the employee fails to return from leave after the period of leave has expired.  23 
b. the employee fails to return to work for a reason other than the continuation, recurrence, or 24 

onset of a serious health condition or other circumstances beyond the control of the employee. 25 

 26 

_____________________________ _____________________________ 

Legal References Cross References 
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 1 

_____________________________ _____________________________ 

Legal References Cross References 

2. Hinson v. Tecumseh Products Co., 2000 U.S. App. 

LEXIS 26778, at *1—10 (6th Cir. Oct. 17, 2000) 

3. 29 USCA § 2601, 2611—2619 

4. TCA 49-5-702; TCA 4-21-408 

5. TCA 49-5-710(a)(2); TCA 8-50-802(a)(4) 

6. 29 CFR § 825.120(a)(3) 

Sick Leave 5.302 

Long-Term Leaves of Absence 5.304 

1. Hinson v. Tecumseh Products Co., 2000 U.S. App. 

LEXIS 26778, at *1—10 (6th Cir. Oct. 17, 2000) 

2. Federal Family and Medical Leave Act of 1993, 29 

USCA § 2601, 2611—2619 

3. TCA 49-5-702; TCA 4-21-408 

4. TCA 49-5-710(a)(2); Public Acts of 2018, Chapter 

No. 907 

5. 29 CFR § 825.120(a)(3) 

6. 29 CFR § 825.113 

7. 29 CFR § 825.126 

8. 29 CFR § 825.124; 29 CFR § 825.127 

9. 29 CFR § 825.202 

10. 29 CFR § 825.302-825.304 

11. 29 CFR § 825.207 

12. OP Tenn. Atty Gen 94-006 (Jan 13, 1994); Plant v, 

Morton International, Inc., 212 F. 3d 929, 932 (6th 

Cir. 2000) 

13. 29 CFR § 825.305-825.313 

14. 29 CFR § 825.602 

15.1.29 USCA § 2614 

Sick Leave 5.302 

Long-Term Leaves of Absence 5.304 
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7. Public Acts of 2023, Chapter No. 399 

8. 29 CFR § 825.113 

9. 29 CFR § 825.126 

10. 29 CFR § 825.124; 29 CFR § 825.127 

11. 29 CFR § 825.202 

12. 29 CFR § 825.302-825.304 

13. 29 CFR § 825.207 

14. OP Tenn. Atty Gen 94-006 (Jan 13, 1994); Plant v, 

Morton International, Inc., 212 F. 3d 929, 932 (6th 

Cir. 2000) 

15. 29 CFR § 825.305-825.313 

16. 29 CFR § 825.602 

17. 29 USCA § 2614 

 



 

          Version Date: June 13, 2023  

Oak Ridge Board of Education 

Monitoring: 

Review: Annually, 

in February 

Descriptor Term: 

Physical Assault Leave 

Descriptor Code: 

5.307 
Issued Date: 

    01/26/15 

  

Rescinds: 

  
Issued: 

  

A teacher who is absent from assigned duties as a result of personal injury caused by physical assault 1 
or other violent criminal acts committed in the course of the teacher's employment duties, shall receive 2 
his/her full salary and full benefits until the teacher is released by his/her physician to return to work or 3 
his/her physician determines the teacher is permanently unable to return to work.  If the teacher 4 

receives workers' compensation or comparable benefits then the Board shall pay the difference 5 
between that amount and the teacher’s full salary.1   without loss of accumulated or granted sick, 6 

personal or professional leave.1 7 

The school system shall continue to pay the teacher’s full benefits including, but not limited to health 8 

insurance benefits, until the earlier of the date on which the teacher is released by the teacher's physi- 9 
cian to return to work or the date on which the teacher is determined by the teacher's physician to be 10 
permanently disabled from returning to work.2 11 

A signed statement listing the cause of the absence shall be provided by the employee on forms fur- 12 
nished by the superintendent of schools and shall promptly be given to the immediate supervisor in 13 

support of all claims. A certificate from the physician on forms furnished by the superintendent of 14 
schools may also be required to verify the extent of the injury.32 15 

16 
 

_____________________________ _____________________________ 

Legal References Cross References 

1. TCA 49-5-714 (a)    

2. TCA 49-5-714 (b) 

3.1. TRR/MS 0520-01-02-.04(5)(b) 

Worker's Compensation  3.602 

Long Term Leaves of Absence  5.304 

_____________________________ _____________________________ 

Legal References Cross References 

1. TCA 49-5-714(a); Public Acts of 2023, Chapter No. 

343 

2. TRR/MS 0520-01-02-.04(4)(b) 

Worker's Compensation 3.602 

Sick Leave 5.302 

Long Term Leaves of Absence 5.304 
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Oak Ridge Board of Education 

Monitoring: 

Review: Annually, 

in March 

Descriptor Term: 

Staff Rights & Responsibilities 

Descriptor Code: 

5.600 
Issued Date: 

09/25/1709/25/17 

Rescinds: 

5.600 
Issued: 

01/26/15 

In fulfilling any citizenship rights and responsibilities, employees shall give proper consideration to the 1 
educational welfare of students and ensure that no conflict exists with their actual duties. 2 

Each staff member has the right to:1 3 

1. A work environment free from sexual, racial, ethnic and religious discrimination/harassment.2 4 

2. Academic freedom within the confines of state law and board policy in order to create an 5 

atmosphere of freedom in the classroom.  6 

Educators have the right to: 7 

1. Be treated with civility and respect as well as having his/her professional judgement and 8 
discretion respected;  9 
 10 

2. Report any errant, offensive, or abusive content or behavior of a student to the principal and/or 11 
appropriate agencies;  12 

 13 

3. Provide students with a safe environment; 14 

 15 
4. Defend themselves and their students from physical violence or harm;3 16 

 17 

5. Share information regarding a student’s educational experience, health, or safety with the 18 
student’s parent(s)/guardian(s) unless otherwise prohibited;4  19 

 20 
6. Review all instructional material or curriculum before being utilized by students; and  21 

 22 

7. Not be required to use his/her personal money to appropriately equip a classroom.; 23 
8. Report students who commit offenses of assault and battery or vandalism on school property 24 

endangering the life, health, or safety of others pursuant to state law,5 and  25 

7.9.Receive benefits in accordance with state law if the educator is a teacher who is on leave due to 26 

a physical assault or other violent criminal act committed during the course foof employment. 6  27 

Each staff member has the responsibility to: 28 

1. Make themselves familiar with and abide by, the laws of the state as these affect their work, the 29 
policies of the Board and the procedures designed to implement them.5 30 

2. To adhere to the Teacher Code of Ethics.67 31 
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3. Exercise good judgment in selecting issues for discussion and balance the relative maturity of 1 
students and the students' right to know. 2 

4. Be courteous and helpful in interacting and responding to parents, visitors and members of the 3 
public. 4 

5. Keep all records and prepare and submit promptly all reports that may be required by state law, 5 
state board regulations, board policy and administrative procedures. 6 

6. Wear appropriate dress for work in accordance with district expectations. 7 

 

  

  

  

_____________________________ _____________________________ 

Legal References Cross References 

1. Public Chapter No. 360 

2. 42 USCS § 2000e-2(a)—(b); TCA 49-6-8002—

8006  

3. TCA 49-6-4008 

4. 20 USCA 1232g 

5. TCA 49-5-201 

6.1. TCA 49-5-1001—1005  

Curriculum Development  4.200 

Controversial Issues  4.800 

Religion in the Curriculum  4.804 

_____________________________ _____________________________ 

Legal References Cross References 

1. 42 USCA § 2000e-2(a), (b); TCA 49-6-8004  

2. TCA 49-5-209; Public Acts of 2023, Chapter No. 

153 

3. TCA 49-6-2802 

4. 20 USCA § 1232g 

5. TCA 49-6-4301 

6. TCA 49-5-714 

7. TCA 49-5-1001 et seq.  

Curriculum Development  4.200 

Controversial Issues  4.800 

Religious Content of Courses  4.804 

Staff-Student Relations 5.610 

Ethics 5.611 

 



 

 

Oak Ridge Schools 

9th Attendance Period 

June 2 2023 

These numbers reflect the 2022-2023 Skyward Student Management System (Entity) active student enrollment count as 
of June 2, 2023. 

The total includes 42 private school and home-schooled students receiving Special Ed services. 

 



School P3 P4 54 1 2 3 4 5 6 7 8 9 10 11 12

Total      

PK-12    

2022-23

Previous 

8th RP 

2022-23

Diff

Preschool 89 140 229 231 -2

Glenwood 67 66 52 74 76 335 338 -3

Linden 101 101 101 117 124 544 544 0

Willow Brook 71 87 83 77 75 393 394 -1

Woodland 74 93 84 89 76 416 417 -1

JMS 158 155 198 204 715 714 1

RMS 163 172 196 173 704 702 2

ORHS 401 396 385 355 1537 1539 -2

Enrollment 2022-23 89 140 313 347 320 357 351 321 327 394 377 401 396 385 355 4873 4879 -6

Prev. 8th RP 2022-23 90 141 314 348 321 358 352 321 326 391 378 403 395 386 355 4879

Difference -1 -1 -1 -1 -1 -1 -1 0 1 3 -1 -2 1 -1 0 -6

Oak Ridge Schools

June 2, 2023

Enrollment Entity Counts 9th RP 2022-23

This report compares the 2022-23 9th RP period enrollment with the 2022-23 8th RP period.



 

* Percentages have been rounded to the nearest whole number.

Attendance Graphs
The graphs below display excused and unexcused absence totals, entity counts, and attendance percentages by grade and reporting period. 

The data was compiled using information from attendance detail and summary reports and entity counts reports.
Reporting Period 9: 5/4/2023-6/1/2023

K 1 2 3 4 5 6 7 8 9 10 11 12

Excused 5% 4% 3% 4% 3% 2% 2% 3% 4% 4% 6% 6% 1%

Unexcused 4% 3% 3% 4% 4% 3% 4% 5% 5% 4% 5% 5% 3%

0%

1%

2%

3%

4%

5%

6%

7%

Percentage of Absences by Grade Level

Excused Unexcused



2018-19 RP1:  3% RP2:  4% RP3:  5% RP4:  5% RP5:  6% RP6:  5% RP7:  7% RP8:  4% RP9:  5%

2019-20 RP1:  4% RP2:  4% RP3:  5% RP4: 5.6% RP5:  6% RP6: 8.8% RP7: 4.9% Covid-19 Covid-19

2020-21 RP1: 7.3% RP2: 5.8% RP3: 8.1% RP4:11.6% RP5: 9.9% RP6: 7.5% RP7: 5.3% RP8:  8% RP9: 5.4%

2021-22 RP1: 6.3% RP2: 6.7% RP3: 6.3% RP4: 7.7% RP5: 6.9% RP6: 5.8% RP7: 6.3% RP8:  8% RP9: 5.9%

2022-23 RP1: 4.9% RP2: 4.4% RP3: 5.5% RP4: 11% RP5: 4.7% RP6: 6.1% RP7: 4.8% RP8: 4.9% RP9: 4.9%

Goal

5.5

2018-19 RP1:  3% RP2:  5% RP3:  6% RP4:  5% RP5:  5% RP6:  8% RP7:  6% RP8:  6% RP9:  6%

2019-20 RP1:  3% RP2:  4% RP3:  5% RP4: 5.6% RP5: 6.8% RP6: 7.7% RP7: 6.4% Covid-19 Covid-19

2020-21 RP1: 4.3% RP2: 4.3% RP3: 6.1% RP4: 7.7% RP5: 9.1% RP6: 7.9% RP7: 6.2% RP8: 5.6% RP9: 5.3%

2021-22 RP1: 4.4% RP2: 4.2% RP3: 4.8% RP4: 6.4% RP5: 5.8% RP6: 4.6% RP7: 5.5% RP8: 5.4% RP9:  5%

2022-23 RP1: 3.2% RP2: 4% RP3: 4.4% RP4: 8.9% RP5: 5.4% RP6: 5.8% RP7: 4.5% RP8: 4.1% RP9: 7.1%

Goal

5

Glenwood

Linden

59.5 38 34 40.5 2614 21 25.5 26 40.5
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Enrollment: 335
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2018-19 RP1:  5% RP2:  5% RP3:  5% RP4:  6% RP5:  6% RP6:  6% RP7:  9% RP8:  5% RP9:  5%

2019-20 RP1:  4% RP2:  5% RP3:  6% RP4: 6.6% RP5: 7.8% RP6: 8.4% RP7: 7.5% Covid-19 Covid-19

2020-21 RP1: 6.1% RP2: 7.1% RP3: 7.3% RP4: 11% RP5:11.7% RP6: 8.9% RP7: 6.9% RP8: 7.5% RP9: 6.4% Goal
2021-22 RP1: 6.1% RP2:  6% RP3: 6.4% RP4: 6.9% RP5: 6.6% RP6: 6.5% RP7: 8% RP8: 6.6% RP9: 7.4%

2022-23 RP1: 3.6% RP2: 4.7% RP3: 7% RP4: 10% RP5: 6.4% RP6: 8.1% RP7: 5.3% RP8: 5.3% RP9: 6.9%
Goal

6

2018-19 RP1:  3% RP2:  5% RP3:  5% RP4:  6% RP5:  5% RP6:  6% RP7:  5% RP8:  5% RP9:  5%

2019-20 RP1:  4% RP2:  4% RP3:  5% RP4: 5.6% RP5: 6.2% RP6: 8.4% RP7: 6.6% Covid-19 Covid-19

2020-21 RP1: 4.1% RP2: 4.9% RP3: 6.2% RP4: 7.1% RP5: 7.1% RP6: 5.9% RP7: 5.5% RP8: 5.9% RP9: 5.3%

2021-22 RP1: 4.5% RP2: 4.1% RP3: 4.8% RP4: 6.7% RP5: 5.9% RP6:  5% RP7: 4.7% RP8: 4.5% RP9: 5.2%

2022-23 RP1: 2.6% RP2: 3.7% RP3: 5.2% RP4: 6.6% RP5: 4.5% RP6: 6.7% RP7: 5.4% RP8: 3.7% RP9: 4.9%

Goal

4
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2018-19 RP1:  3% RP2:  4% RP3:  5% RP4:  4% RP5:  5% RP6:  6% RP7:  5% RP8:  4% RP9:  4%

2019-20 RP1:  3% RP2:  3% RP3:  4% RP4:  5% RP5: 4.9% RP6: 8.4% RP7: 5.2% Covid-19 Covid-19

2020-21 RP1: 2.2% RP2: 4.1% RP3: 3.4% RP4: 4.5% RP5: 3.8% RP6: 5.7% RP7: 3.7% RP8: 5.1% RP9: 4.7%

2021-22 RP1: 5.1% RP2: 4.2% RP3: 4.9% RP4: 5.9% RP5: 6.8% RP6: 5.4% RP7: 5.3% RP8: 4.9% RP9: 6.1%

2022-23 RP1: 3.1% RP2: 4.6% RP3: 5% RP4: 8.7% RP5: 4.7% RP6: 5.5% RP7: 5.1% RP8: 4.3% RP9: 5.3%

Goal

4.5

2018-19 RP1:  4% RP2:  5% RP3:  6% RP4:  5% RP5:  5% RP6:  8% RP7:  6% RP8:  5% RP9:  6%

2019-20 RP1:  4% RP2:  4% RP3:  5% RP4: 5.7% RP5: 5.6% RP6: 7.9% RP7: 5.7% Covid-19 Covid-19

2020-21 RP1:  2% RP2: 2.3% RP3: 3.4% RP4: 4% RP5: 2.7% RP6: 3.3% RP7: 2.8% RP8: 5.6% RP9: 5.1%

2021-22 RP1: 4.2% RP2: 4.7% RP3: 5.4% RP4: 5.8% RP5: 5.9% RP6: 5.5% RP7: 5.6% RP8: 5% RP9: 5.3%

2022-23 RP1: 4.4% RP2: 4.5% RP3: 5.4% RP4: 9.7% RP5: 6.1% RP6: 6.8% RP7: 5.5% RP8: 4.8% RP9: 5.8%

Goal
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2018-19 RP1:  4% RP2:  4% RP3:  5% RP4:  6% RP5:  6% RP6:  7% RP7:  6% RP8:  6% RP9:  5%

2019-20 RP1:  4% RP2:  5% RP3:  6% RP4: 6.2% RP5: 6.4% RP6: 7.6% RP7: 6.4% Covid-19 Covid-19

2020-21 RP1: 3.6% RP2: 4.6% RP3: 5.5% RP4: 9.9% RP5: 6.8% RP6:  3.8% RP7: 5.8% RP8: 7.1% RP9: 5.1%

2021-22 RP1: 7.2% RP2: 6.2% RP3: 6.9% RP4: 7.3% RP5: 9.2% RP6: 8.2% RP7: 7% RP8: 8.2% RP9:  6%

2022-23 RP1: 6% RP2: 6.3% RP3: 6.6% RP4: 9.8% RP5: 6.6% RP6: 8.7% RP7: 6.5% RP8: 8.2% RP9: 6.3%

Goal

6
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Total YTD 
Revenue,

$58,306,710

Total Budgeted 
Revenue, 

$64,727,852

$0 $10,000,000 $20,000,000 $30,000,000 $40,000,000 $50,000,000 $60,000,000 $70,000,000

LOCAL TAXES

CHARGES FOR CURRENT SERVICES

OTHER LOCAL REVENUES

STATE OF TENNESSEE

FEDERAL GOVERNMENT

OTHER SOURCES (NON-REVENUE)

Total Revenue

LOCAL TAXES
CHARGES FOR

CURRENT
SERVICES

OTHER LOCAL
REVENUES

STATE OF
TENNESSEE

FEDERAL
GOVERNMENT

OTHER SOURCES
(NON-REVENUE) Total Revenue

Percent of Budget 98.26% 110.54% 220.42% 82.48% 64.31% 90.39% 90.08%
Year-To-Date 19,770,668.62 334,391.08 666,463.36 23,061,148.97 67,267.83 14,406,770.52 $58,306,710
FYTD Budget 20,121,344.00 302,500.00 302,357.54 27,958,482.13 104,600.00 15,938,568.00 $64,727,852

General Fund Revenue Budget to Actual Summary - May, 2023



Total Budgeted 
Expenditures,  
$67,336,398

Total YTD 
Expenditures,  
$55,032,593

$0 $10,000,000 $20,000,000 $30,000,000 $40,000,000 $50,000,000 $60,000,000 $70,000,000

Salaries & Wages

Benefits

Contracted Services

Supplies & Materials

Other Charges

Debt Service

Capital Outlay

Total Expenditures

Salaries & Wages Benefits Contracted
Services

Supplies &
Materials Other Charges Debt Service Capital Outlay Total

Expenditures
FYTD % 84.76% 85.19% 61.77% 81.13% 60.02% 99.86% 65.92% 81.73%
FYTD Activity 35,317,360.77 9,810,198.37 2,524,214.08 3,463,848.88 1,238,464.02 643,291.96 2,035,215.34 $55,032,593
FYTD Revised Bdgt 41,669,904.87 11,515,133.76 4,086,674.28 4,269,515.48 2,063,547.91 644,205.00 3,087,416.37 $67,336,398

General Fund Expenditure Budget to Actual Summary by Object 
May, 2023
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General Federal Food Service Special ECC

Description Fund 141 Fund 142 Fund 143 Fund 145 Fund 146

Beginning Fund Balance July 1, 2022 14,913,924.06 0.00 1,925,793.59 26,611.48 147,838.44

Plus YTD Revenue per books 5/31/23 58,306,710.38 5,250,233.05 2,340,740.79 141,500.91 437,289.09

Less YTD Expenditures per books 5/31/23 ` (55,032,593.42) (5,782,338.23) (1,923,575.24) (209,289.69) (330,637.44)

Revenues Over (Under) Expenditures as 

of 5/31/23 3,274,116.96 (532,105.18) 417,165.55 (67,788.78) 106,651.65

Ending Fund Balance per books as of 

5/31/23 18,188,041.02 (532,105.18) 2,342,959.14 (41,177.30) 254,490.09

Encumbrances and Deferred Revenue 12,497.00$                                       37,925.46$                                       

Inventory

Restricted for Career Ladder Program -3.89

Restricted for Operation of Non-Instructional Services 2,005,033.68 254,490.09

Committed for Other Purposes (Vehicles- ERR Fund) 0.00

Committted for Other Purposes (Device Replacement) 3,000,000.00

Assigned for Instruction- Coordinated School Health 1,548.08

Assigned for other local grants

Assigned for Instruction - Education Foundation Grant 

Assigned for Instruction (APSI-ORHS) 10,379.95

Assigned for Support Services FRC Local Funds (56)  -41,177.30

Nonspendable-Prepaid Expenditures

Assigned to Balance FY23 Budget 2,608,546.00 0.00 300,000.00

Unassigned Fund Balance 5/31/23 12,555,073.88$                 -532,105.18 0.00 0.00
Total Fund Balance 5/31/23 18,188,041.02 (532,105.18)$                       2,342,959.14$                   ($41,177.30) 254,490.09$                                                     

Combined Fund Balance and YTD Operating Statement Summary

May, 2023

Fund Balance Restricted/Committed/Assigned Status
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	School: Willow Brook Elementary
	Club Name: WBES Track Club
	Sponsor: Brian Wilson
	Club Membership: NA
	Selection of Officers: TBD
	Club Purpose: To provide an importunity for health, wellness and pride for the students at WBES. 
	Club Activities: After school practice, ORS District Elementary Meet
	Club Meeting Times: AM/PM aligned with the 21st Century dates/times. 
	Club Funding: NA
	Rules and Regulations: TBD by Coach Wilson. 
	Other Pertinent Information: Club will practice on our new track. 
	Student Representative: TBA
	ORHS Administration Approval: Jenifer L. Laurendine
	Date: 5.17.23
	Date Student Council Approved: 
	Date BOE Approved: 


