
Regular Board Meeting
March 9, 2020 6:00 PM
MCBOE

1. Agenda Julie Keny Cathey
2. Recognitions

1. Teachers of the Year
3. MCEA Report Dana Cordova
4. Committee Reports/Schedule Committee Meetings
5. Consent Agenda

1. Board Attorney
2. Minutes
3. Technology Salvage

6. Forrest School Volleyball Team Proposal
7. Federal Budgets Revisions

1. Revision #4
2. Revision #5

8. New Business
9. Director's Report Jacob Sorrells

1. Interquest Detection Canines Agreement
10. Submit Director's Evaluation
11. Adjourn Julie Keny Cathey
12. FYI

1. Approved Fundraisers
2. Free & Reduced
3. Monthly Financial Report
4. Travel Requests
5. Use of Facility



Marshall County School System 

Teachers of the Year 

2020 

 

School Teacher (Category) 

Chapel Hill Elementary School Misti Warren (K-4) 

Delk-Henson Intermediate School Andrea Poarch (K-4) 
Delk-Henson Intermediate School Jason Ellis (5-8) 

Forrest School Kathy Whitworth (5-8) 
Forrest School Laura Carter (9-12) 

Cornersville Elementary School Trina Blalock (K-4) 
Cornersville Elementary School Steven Hileman (5-8) 

Cornersville School Koko Brishky (5-8) 

Cornersville School Mary Margaret Walker (9-12) 
Oak Grove Elementary School Kristen Morjal (K-4) 

Marshall Elementary School Charles Gipson (5-8) 
Westhills Elementary School Jill Grennier (K-4) 

Westhills Elementary School Sara Perry (5-8) 

Lewisburg Middle School Tamela Haislip (5-8) 
Marshall County High School Vanessa Hitchcock-Sweeney (9-12) 

Spot Lowe Technology Center John Barron (9-12) 
District Teachers of the Year 

Westhills Elementary School Jill Grennier (K-4) 
Delk-Henson Intermediate School Jason Ellis (5-8) 

Forrest High School Laura Carter (9-12) 
 



 

 

February 10, 2020 

The Marshall County Board of Education met in regular session on Monday, February 10, 2020, 
at 6:00 p.m., in the Board Conference Room at Jones School. 

Members present were John Daniel Allen, William Bell, Julie Keny Cathey, Kristen Gold, Susan 
Hunter, Harvey Jones, Heidi McElhaney, and Robert Warf. Andy Woodard was absent. 

Pledge/Prayer 

Mr. Jones made a motion, with a second by Mr. Warf, to approve the agenda. The motion passed 
8-0. 

Director Sorrells and Student Services Supervisor Ginger Tepedino recognized counselors in 
honor of National School Counseling Week. 

Maury Wood presented a WTN (Westhills Television Network) production in recognition of 
School Board Appreciation Week. 

There was no MCEA Report. 

Ms. Gold gave a review of the Five-Year Strategic Plan committee meeting held on February 3. 

Ms. Cathey scheduled a Curriculum Committee meeting for Monday, March 16 at 5:30 p.m. 

Presented under Consent Agenda: January 13, 2020, board meeting minutes; bus surplus; 
textbook and materials surplus; MCHS Softball Team travel request to Gulf Shores, AL; MLR travel 
request to UNOH in Lima, OH; and Johnson + Baily pay request.  Mr. Jones made a motion, with 
a second by Ms. Hunter, to approve the consent agenda. The motion passed 8-0. 

Ms. Gold made a motion, with a second by Ms. Hunter, to approve the Director’s Evaluation 
Instrument. Ms. Cathey made a motion, with a second by Ms. Hunter, to amend the motion to 
eliminate the NA column, and propose that next year the instrument be made electronic, submit 
it in PDF and Excel format. The amended motion passed 8-0. 

There was no new business. 

During the Director’s Report:  Mr. Sorrells thanked the counselors and Maury Wood; bragged on 
Tres Beasley, Chuck Brown, Vicki Veatch, and Glenn Ezell for their early mornings checking on the 
roads, as well as the Central Office staff who work when schools are closed for weather. 

The meeting adjourned at 6:23 p.m.   

             
        Respectfully Submitted,  
 
        _________________________ 

Julie Keny Cathey, Chair 
 
 
        _________________________ 
        Jacob Sorrells, Director 































































































DIRECTOR’S EVALUATION 
INSTRUMENT FOR APPRAISING EFFECTIVENESS 

Check the most appropriate rating box on a scale of 1-5 (1=unsatisfactory, 2=poor, 3=satisfactory, 4=good, 5=excellent) for each question. A space for comments 
is also provided. 

STANDARD ONE 

A school administrator is an educational leader 
who promotes the success of all students by 
facilitating the development, articulation, 
implementation, and stewardship of a vision of 
learning that is shared by the school community. 

Questions 1 2 3 4 5 

Goals 

1.1 Sets priorities in the context of improving student achievement. 

1.2 Articulates and promotes high expectations for teaching and student learning. 

1.3 Develops, communicates and implements a collective vision of comprehensive school 
improvement. 

1.4 Formulates comprehensive school improvement plans, goals and change efforts with staff 
and community. 

1.5 Formulates procedures for gathering, analyzing and using district data for decision-
making. 

1.6 Attends school functions to support student activities and academic success. 
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Comments:



DIRECTOR’S EVALUATION 
INSTRUMENT FOR APPRAISING EFFECTIVENESS 

STANDARD TWO 

A school administrator is an educational leader 
who promotes the success of all students by 
advocating, nurturing, and sustaining a school 
culture and instructional program conducive to 
student learning and staff professional growth. 

Questions 1 2 3 4 5 

Goals 

2.1 Provides leadership for annually assessing and setting priorities on student and district 
needs. 

2.2 Evaluates and provides direction for improving school district programs. 

2.3 Examines student achievement data, disaggregates data and creates improvement plans. 

2.4 Provides leadership for assessing, developing and improving school environment and 
culture. 

2.5 Provides leadership encouragement, opportunities, and structure for all staff to 
continually design more effective teacher and learning experiences for all students. 

2.6 Evaluates and provides direction for improving instructional strategies. 

2.7 Develops and offers opportunities that respond to staffs’ needs for professional 
development. 

2.8 Encourages and facilitates the use of technology to improve teaching and learning. 

2.9 Encourages and supports personal and professional development among staff. 

2.10 Demonstrates awareness of professional issues and developments in education. 
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DIRECTOR’S EVALUATION 
INSTRUMENT FOR APPRAISING EFFECTIVENESS 

STANDARD TWO 
continued 

A school administrator is an educational leader 
who promotes the success of all students by 
advocating, nurturing, and sustaining a school 
culture and instructional program conducive to 
student learning and staff professional growth. 

Questions 1 2 3 4 5 

Goals 

2.11 Develops and revises as needed his/her own professional development plan for 
continued improved performance. 

Comments: 
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DIRECTOR’S EVALUATION 
INSTRUMENT FOR APPRAISING EFFECTIVENESS 

STANDARD THREE 

A school administrator is an educational leader 
who promotes the success of all students by 
ensuring management of the organization, 
operations, and resources for a safe, efficient, 
and effective learning environment. 

Questions 1 2 3 4 5 

Goals 

3.1 Analyzes and reports on student achievement, attendance and graduation rate. 

3.2 Monitors distribution of district resources based on the district’s school improvement 
plan. 

3.3 Provides direction and support for periodic review of curriculum and school policies and 
procedures. 

3.4 Evaluates performance of staff and takes appropriate follow-up action. 

3.5 Complies with district personnel policies and rules. 

3.6 Demonstrates the ability to improve performance of staff members. 

3.7 Monitors recruitment and selection of district personnel and holds staff accountable for 
performance. 

3.8 Demonstrates knowledge and keeps well informed of funding sources. 

3.9 Effectively manages both revenues and expenditures of the district budget. 

3.10 Facilities are maintained and upgraded according to a district developed plan. 
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DIRECTOR’S EVALUATION 
INSTRUMENT FOR APPRAISING EFFECTIVENESS 

STANDARD THREE 
continued 

A school administrator is an educational leader 
who promotes the success of all students by 
advocating, nurturing, and sustaining a school 
culture and instructional program conducive to 
student learning and staff professional growth. 

Questions 1 2 3 4 5 

Goals      

3.11 Effectively and consistently applies the legal requirements for personnel selection, 
retention and dismissal. 

     

3.12 Ensures that policies and rules are uniformly observed and enforced. 
     

3.13 Implements a collaborative approach to policy development on student discipline. 
     

3.14 Formulate and implement plans for internal staff communications. 
     

Comments: 
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DIRECTOR’S EVALUATION 
INSTRUMENT FOR APPRAISING EFFECTIVENESS 

STANDARD FOUR 

A school administrator is an educational leader 
who promotes the success of all students by 
collaborating with families and community 
members, responding to diverse community 
interests and needs, and mobilizing community 
resources. 

Questions 1 2 3 4 5 

Goals      

4.1 Provides leadership for improving parent/student/community involvement in the schools. 
     

4.2 Promotes, demonstrates and supports clear two-way communication at all levels of the 
community school district. 

     

4.3 Formulates and implements plans for external communication, including communication 
of the school district priorities to the community and media. 

     

4.4 Provides community service and leadership for developing a positive rapport between the 
schools and the community. 

     

Comments: 
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DIRECTOR’S EVALUATION 
INSTRUMENT FOR APPRAISING EFFECTIVENESS 

STANDARD FIVE 

A school administrator is an educational leader 
who promotes the success of all students through 
professional leadership by acting with integrity, 
fairness and in an ethical manner. 

Questions 1 2 3 4 5 

Goals 

5.1 Conducts oneself in an ethical, trustworthy and professional manner in the school 
environment, board and community. 

5.2 Demonstrates awareness of professional issues and developments in education. 

5.3 Treats everyone with fairness. 

5.4 Demonstrates integrity in all actions. 

Comments: 
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DIRECTOR’S EVALUATION 
INSTRUMENT FOR APPRAISING EFFECTIVENESS 

STANDARD SIX 

A school administrator is an educational leader 
who promotes the success of all students by 
understanding, responding to, and influencing 
the larger political, social, economic, legal, and 
cultural context. 

Questions 1 2 3 4 5 

Goals 

6.1 Serves as an articulate spokesperson for the welfare of all members of the learning 
community. 

6.2 Demonstrates respect for diversity in students, staff and programs. 

6.3 Advocates in the political environment for issues beneficial to improving teaching and 
learning. 

6.4 Communicates clearly and substantively to the community about district issues and 
performances. 

6.5 Provides leadership with the board for defining superintendent and board roles, mutual 
expectations, procedures for working together and formulating district policies. 

6.6 Recommends district policy in consideration of state and federal requirements and local 
expectations. 

6.7 Knows and supports the district school improvement plan and accurately reports progress 
on goals. 

Comments: 
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DIRECTOR’S EVALUATION 
INSTRUMENT FOR APPRAISING EFFECTIVENESS 

STANDARD SEVEN 

Questions 1 2 3 4 5 

Goals 

7.1 Keeps all board members informed on issues, needs and operation of the school system. 

7.2 Keeps board informed of employment, promotion, and dismissal of personnel. 

7.3 Has a harmonious relationship with the board. 

7.4 Offers professional advice to the board on items requiring board action, with appropriate 
recommendations based on thorough study and analysis. 

7.5 Maintains a high degree of understanding and respect between staff and the board. 

Comments: 

_______________________________________ ______________________ 
BOARD MEMBER SIGNATURE  DATE 
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Marshall County Board of Education 

Monitoring: 

Review: Annually, in 

April 

Descriptor Term: 

Student Solicitations/Fundraising 

Activities 

Descriptor Code: 

2.601 

Issued Date: 

12/12/16 

Rescinds: 

  
Issued: 

  

The schools shall avoid exploiting students, whether by advertising or otherwise promoting products or 1 

services, soliciting funds or information, or securing participation in non-school related activities and 2 

functions. At the same time, schools shall inform and assist students in learning about programs, 3 

activities or information which may be of help or service to them. To attempt a fair balance, the following 4 

general guidelines will apply: 5 

1. Fundraising activities are permitted in the individual schools and each activity shall be for the 6 

purpose of supplementing funds for established school programs and not for supplanting funds 7 

which are the responsibility of the public. 8 

2. No fundraising activities will be conducted without the approval of the director of schools or 9 

his/her designee. No teacher or coach shall be contacted by salesmen during school hours, 10 

without prearrangement through the principal. Student organizations will not conduct fundraising 11 

campaigns without first the approval of the principal, then the director of schools or his/her 12 

designee. Fundraising activities must be requested on a form provided by the director of schools 13 

at least 60 days prior to the proposed fundraiser. 14 

3. Any commission payable by companies shall be paid in the form of reduced prices to the students 15 

or paid into the activity fund of the school for use by the school. No school employee shall 16 

personally benefit from any fundraising activity. 17 

4. The principal must obtain written approval from the director of schools or designee for all 18 

fundraising activities, including online fundraising activities, that involve the participation of the 19 

general student population in the marketing process of the fundraising effort. All other 20 

fundraising activities, including online fundraising activities, must have written approval from 21 

the principal and comply with all administrative procedures issued by the director of schools. 22 

The authorization request shall contain the following information:1 23 

1) The proposed fundraising activity(ies); 24 

2) Purpose of the fundraising activity; 25 

3) Proposed uses of funds raised; 26 

4) Expected student involvement in fundraising activity (school-wide or individual class or 27 

club); and 28 

5) Margin of profit and how it is to be paid to the school. 29 

5. The director of schools shall determine whether or not the activity will benefit the school, 30 

contribute to the welfare of the student body and supplement, not replace, funds necessary to 31 

fulfill the board’s required contributions. 32 



Student Solicitations/Fundraising Activities  2.601 

 

Page 2 of 2 

 

6. Students will not be excused from class to participate in a fundraising activity. No grade in a 1 

subject or course will be affected by a student’s participation in a fundraising activity. 2 

7. No quotas will be imposed on students involved and their efforts will be voluntary. Students who 3 

do not participate in fundraising activities will not be punished or discriminated against in any 4 

way. 5 

8. Community Service Projects: The Board wishes to encourage the involvement of students in 6 

civic and charitable endeavors for the betterment of our community. Therefore, community 7 

service projects are permitted if they are student PTO/PTA/Booster club led. The principal must 8 

approve all community service projects initiated. Some examples of these might be Angel Tree, 9 

can drives, blood drives, environmental community projects, etc. 10 

9. Dismissal from school for participation in fundraisers is not allowed. 11 

10. The Marshall County Board of Education does not endorse door-to-door solicitations. 12 

This policy shall not be construed as preventing a teacher from using instructional or informational 13 

materials even though the materials might include reference to a brand, product or a service. 14 

LOTTERIES 15 

No fundraising activity shall be conducted which distributes prizes or makes awards to winners from 16 

among purchasers of chances by means of tickets or otherwise through a random drawing or other 17 

random selection process.2 18 

ONLINE FUNDRAISING 19 

Individual schools may establish school-wide online fundraising accounts. The accounts must meet all 20 

fundraising requirements established by the board and the Internal School Uniform Accounting Policy 21 

Manual. The principal/designee of each school shall have access to the established fundraising account 22 

to ensure all funds are properly accounted for, and the information is recorded in the school’s accounting 23 

records by the designated personnel. Online fundraising shall not be used on behalf and for the benefit 24 

of an outside party. 25 

Employees shall not engage in online fundraising in their official capacity as district employees nor make 26 

any reference to non-school sponsored fundraisers, online or otherwise, that would lead another to 27 

believe such activity is an approved school fundraiser.28 

 

Legal References: Cross References: 

1.  Tennessee Internal School Uniform Accounting Policy   

    Manual; Section 4-32 

2.  Tenn. Op. Att’y Gen. No. 03-049 (Apr. 22, 2003) 

 

 

Student Activity Funds Management 2.900 

Staff Gifts and Solicitations 5.605 

 

































School

# 

Free/Red ADM % F/R School

# 

Free/Red ADM % F/R

MES 329 436 75.46% MES 332 418 79.43%

LMS 300 457 65.65% LMS 311 452 68.81%

WES 448 652 68.71% WES 467 652 71.63%

OGES 267 392 68.11% OGES 285 386 73.83%

CES 195 436 44.72% CES 203 432 46.99%

MCHS 498 859 57.97% MCHS 525 836 62.80%

CHS 161 446 36.10% CHS 170 446 38.12%

CHES 198 549 36.07% CHES 198 541 36.60%

FHS 206 757 27.21% FHS 206 747 27.58%

DHIS 145 415 34.94% DHIS 134 415 32.29%

District 2747 5399 50.88% District 2831 5325 53.16%

School

# 

Free/Red ADM % F/R School

# 

Free/Red ADM % F/R

MES 335 423 79.20% MES 334 420 79.52%

LMS 313 443 70.65% LMS 317 444 71.40%

WES 469 635 73.86% WES 479 642 74.61%

OGES 273 381 71.65% OGES 271 379 71.50%

CES 205 430 47.67% CES 205 440 46.59%

MCHS 525 835 62.87% MCHS 530 833 63.63%

CHS 173 447 38.70% CHS 174 448 38.84%

CHES 199 538 36.99% CHES 197 536 36.75%

FHS 207 746 27.75% FHS 206 742 27.76%

DHIS 145 408 35.54% DHIS 145 408 35.54%

District 2844 5286 53.80% District 2858 5292 54.01%

School

# 

Free/Red ADM % F/R School

# 

Free/Red ADM % F/R

MES 339 425 79.76% MES 351 429 81.82%

LMS 318 441 72.11% LMS 317 435 72.87%

WES 476 649 73.34% WES 477 641 74.41%

OGES 273 380 71.84% OGES 271 375 72.27%

CES 209 440 47.50% CES 215 439 48.97%

MCHS 530 845 62.72% MCHS 536 819 65.45%

CHS 175 445 39.33% CHS 175 443 39.50%

CHES 197 536 36.75% CHES 202 537 37.62%

FHS 207 741 27.94% FHS 203 732 27.73%

DHIS 149 409 36.43% DHIS 149 407 36.61%

District 2873 5311 54.10% District 2873 5257 54.65%

2019-2020 Consolidated Application

Free/Reduced Lunch Percentages

Aug. 2019 Sept. 2019

Oct. 2019 Nov. 2019

Dec. 2019 Jan. 2020



School

# 

Free/Red ADM % F/R School

# 

Free/Red ADM % F/R

MES 333 425 78.35% MES

LMS 307 435 70.57% LMS

WES 477 644 74.07% WES

OGES 268 380 70.53% OGES

CES 209 434 48.16% CES

MCHS 501 818 61.25% MCHS

CHS 174 445 39.10% CHS

CHES 199 537 37.06% CHES

FHS 198 731 27.09% FHS

DHIS 147 406 36.21% DHIS

District 2813 5255 53.53% . District 

School

# 

Free/Red ADM % F/R School

# 

Free/Red ADM % F/R

MES MES

LMS LMS

WES WES

OGES OGES

CES CES

MCHS MCHS

CHS CHS

CHES CHES

FHS FHS

DHIS DHIS

District . District 

 

Apr. 2020 May 2020

Feb. 2020 Mar. 2020



2019-2020 Consolidated Application

Free/Reduced Lunch Percentages
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Descriptor Term:

Issued:

Descriptor Code:

Rescinds:

Issued Date:

2.701

FINANCIAL REPORTS

The Executive Committee shall submit to the Board at each regular board meeting a report of all business
transacted since the last regular meeting.1

A report indicating all receipts and expenditures will be given quarterly to the County Commission.2  Each
report will show the amount of the annual appropriation, the amount expended by account to date, the
amount encumbered and the free balance in each account.

The director of schools shall submit monthly financial reports to the Board and to state and federal
agencies as required.3

FINANCIAL RECORDS

The director of schools shall maintain all financial records as required by regulation and applicable state and
federal law. The Board, from time to time, may determine to extend the retention time for certain records.4

__________________ _____________________
Legal References: Cross Reference:

1.  TCA 49-2-206(5) School Board Records  1.407
2.  TCA 49-2-301(b)(11)(S)
3.  TCA 49-2-301(b)(1)(2)
4.  Tennessee Internal School Uniform Accounting Policy Manual; Section 4-21

   Monitoring:

     Review:  Annually,
 in  January

 Marshall County Board of Education

Financial Reports and Records
    DIB    07/28/93

08/14/01
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Descriptor Term:

Issued:

Descriptor Code:

Rescinds:

Issued Date:

4.302

Field Trips and Excursions

Field trips designed to stimulate student interest and inquiry and to provide opportunities for social growth
and development are considered appropriate extensions of the classroom.

To be educationally beneficial, a field trip requires thoughtful selection, careful advance preparation of
the class, and opportunities for students to summarize the experience at the conclusion of the trip.  To this
end, teachers and principals will be expected to consider the following factors in selecting field trips:

1. Relationship of the field trip activity to a particular aspect of classroom instruction;

2. Distance traveled in terms of the age level of the students;

3. Mode and availability of transportation; and

4. Cost.

The following guidelines shall be followed in planning and conducting field trips and excursions:

1. Any teacher desiring to take a group of students on an educational field trip must obtain advance
approval of the principal;

2. The trip must have a definite purpose and reflect careful planning.  Students should be prepared
by general class discussion and/or research;

3. If bus transportation is required, the principal or his/her designee shall make the necessary
arrangements.  A fee will be charged to the school for mileage when school system buses are used;

4. Signed parental permission forms must be obtained for every student making an off-campus trip
beyond the immediate vicinity of the school.  The principal shall ensure that these forms are kept
on file for the remainder of the school year.  The form for parental permission must include:
purpose, date, time of departure and return, travel plans, destination, number of chaperones,
personal expense involved, rules of conduct and penalties for violation, and other facts necessary
for parents to be fully informed.  This information is to be completed by the school before the form
is signed by the parent;

5. Overnight educational trips and chaperones must be approved by the principal and the director of
schools in advance.  These groups must be accompanied by at least one regular staff member and
others from the school who are appropriate for adequate supervision and  shall be responsible for
student conduct while away. Whenever possible, a group should be accompanied by at least one
female and one male chaperone if the trip is for a mixed group;
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   Monitoring:

     Review:  Annually,
 in  November

 Marshall County Board of Education
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6. Students shall not be penalized for participating in approved school-sponsored trips and
activities.  Teachers shall permit students to make up class assignments missed because of a
trip or activity;

7. All accidents that occur on a school-sponsored trip must be reported by the teacher to the
principal immediately upon returning to school.  Serious accidents involving personal injury
must be reported immediately to the principal and/or director of schools.  An emergency shall
be dealt with promptly by the teacher or other members of the school staff by taking appropriate
action, including sending the student to the hospital or summoning medical aid or ambulance.
In cases where it is necessary to send the student to the hospital, reasonable effort must be made
to notify the parents.

8. Any school-sponsored trip not meeting the “educationally beneficial” criteria as defined in this
section must have prior approval of the director of schools or his/her designee;

9. Any school-sponsored trip which is both out-of-state and overnight must have prior approval
by the Board.

___________________
Cross References:

Extracurricular Activities  4.300
Attendance  6.200
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Descriptor Term:

Issued:

Descriptor Code:

Rescinds:

Issued Date:
3.206

When not in use for school purposes, school buildings and grounds or portions thereof may be used for 
public, governmental, charitable, civic, recreational, cultural, and such other purposes that promote the 
welfare of the community, as approved by the director of schools.1,2,3

 1. Requests for the use of school facilities shall be made fi rst at the offi ce of the principal. 
    a.  If approved by the principal, a Use of School Facility form will be signed
        by the principal and given the group requesting use of facilities.
    b.  The group must secure liability insurance to cover the use of facilities at the 
         minimum of $1,000,000
    c.  Proof of insurance and the Use of School Facility form must be presented at the
        central offi ce for fi nal approval by the director of schools.
 2. Student clubs and activities, parent-teacher associations, and other organizations affi liated with 

the schools shall be permitted reasonable use of school facilities without charge, or insurance 
coverage;

 3. School facilities may not be used for private profi t, except for after-school tutoring/lessons pro-
vided by a certifi ed employee of the Marshall County School System to enhance the educational 
process. Any for-profi t group who wishes to use school facilities for one-time performances or 
other programs must have special Board approval;2

 4. Unused facilities may be leased for private day-care centers which provide educational and child 
care services to the community;2

 5. All activities must be under competent adult supervision and approved by the building principal.  
In all cases, an assigned school employee will be present. The group using the facilities will be 
responsible for any damage to the building or equipment and payment of supervision and clean 
up at the rate of time and a half the hourly rate of the personnel used;

 6. Groups receiving permission for building use are restricted to the dates and hours approved and 
to the building area and facilities specifi ed;

 7. Groups receiving permission for building use are responsible for the observance of all fi re and 
safety regulations at all times;

 8. The use of alcoholic beverages, drugs, profane language, or gambling in any form is not permitted 
in school buildings.  Smoking within the building is not permitted.3;

 9. The Board will cooperate with recognized agencies, such as the Red Cross, National Guard and 
Civil  Defense, and will make suitable facilities available without charge during community 
emergencies;

 10. When school kitchens are used, a member(s) of the cafeteria staff must be present to supervise 
the use of the equipment. Compensation must be paid to cafeteria member(s) at the rate of time 
and one-half of their hourly rate; and

11. School facilities may not be used for religious purposes on a permanent basis (over 6 months).
__________________      _________________
Legal References:       Cross References:
1.  TCA 49-50-201       Tobacco-Free Schools  1.803
2.  TCA 49-2-203(b)(4)      Care of School Property  6.311  
3.  Lamb's Chapel  v . Center Moriches Union Free School  District , 
     113 S. Ct. 2141 (1993)

Community Use of School
Facilities

   Monitoring:

     Review:  Annually,
  in  October

 Marshall County Board of Education

11/13/08

10/08/12
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