
Bedford County Board of Education February Monthly Meeting
February 23, 2021 5:30 PM
Central Office Board Room

I. PROCEDURAL ITEMS

A. Call to Order

B. Moment of Silence

C. Pledge of Allegiance

D. Opening Remarks

II. CONSENT AGENDA

A. Approval of Agenda

B. Minutes from January 19, 2021 Monthly Meeting

C. MOU with Centerstone for Trauma Informed Liasion Services

D. Community High Varsity Baseball Trip Request - Pigeon Forge, TN

III. ACTION ITEMS

A. Appointment of Superintendent

B. Voluntary PreK Amendment - Revision #2

C. ESSER Grant - Revision 6

D. Additional BEP Funds Allotment

E. January Monthly Financial Report

IV. REPORT ITEMS

A. Monthly Tax Analysis

B. Legislative Report - Board Members Share Experiences from TSBA Legal & 
Legislative Institute

C. Executive Committee Report



1. Declaration of Surplus - Liberty School

D. Superintendent's Report

V. OTHER BUSINESS

A. Acknowledge Special Programs and Achievements

B. FYI - Expenditures

C. FYI - Personnel

D. ADJOURNMENT
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February 23, 2021 

 

 

BEDFORD COUNTY BOARD OF EDUCATION 

Minutes from January 19, 2021 Regular Monthly Meeting 

The Bedford County Board of Education met in a regular monthly session on Tuesday, January 19, 2021 

at approximately 5:30 p.m. in the central office building board room located at 500 Madison Street  

Shelbyville, TN.   Board members Neeley, Forsee, Anderson, Cook, Crews, Brown, Cashion and Reed 

attended in person.  John Boutwell, who was ill, attended via telephone. 

Chairwoman Neeley called the meeting to order, followed by a moment of silence, and the Pledge of 

Allegiance.   

CONSENT AGENDA 

The consent agenda was approved by acclamation upon the motion and second of Mr. Forsee and Mr. 

Reed. 

ACTION ITEMS 

Acceptance of TSBA’s Finalist Recommendation List 

Chairwoman Neeley welcomed Dr. Tammy Grissom, Executive Director of TSBA, who was on hand to 

present the Board with TSBA’s final report on the superintendent search and recommendations for 

finalists.  Dr. Grissom gave the Chair the application files on all candidates and passed out binders with 

the final report (see document in January 19, 2021 board meeting file), noting that seventeen applicants 

had responded to the search.  One applicant (Roberson) withdrew yesterday after accepting a 

superintendent position in Arkansas.  She added that he was to have been one of the finalists. 

Dr. Grissom acknowledged that in previous discussion with the Board it had been discussed that up to 

five applicants would be recommended as finalists.  She said that TSBA’s role was to pick the finalists 

that best met the board’s criteria and that they felt would best fit the role of superintendent.   

Dr. Grissom then announced the three candidates that were being recommended as finalists.  Under 

Tab 1 was information on Dr. Tammy Garrett.  Dr. Grissom reviewed the candidate’s qualifications and 

experience in Murfreesboro City and Franklin County.  The second recommendation was for local 

candidate Mrs. Karen Scoggins.  Dr. Grissom reviewed highlights of Mrs. Scoggins qualifications and 

experience found under Tab 2.  The third finalist was Dr. John Tucker from Georgia.  Dr. Tucker’s 

information behind Tab 3 was reviewed.  Dr. Grissom reiterated that the fourth candidate, William 

Roberson, withdrew from consideration.  Dr. Grissom addressed the Chair, noting that these were 

TSBA’s recommendation for finalists.  The Chair said that having heard the presentation, the Board 

would need to make a motion or whatever they chose, to accept the recommendations.  Mr. Forsee 

moved to accept the recommendations at this time.  Dr. Anderson seconded the motion.   

Mr. Forsee acknowledged that seventeen applications had been received, with the one withdrawal, and 

asked if the Board still had the option of requesting additional finalists from the applicants. Dr. Grissom 
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confirmed that the Board could choose to do so if they wished, making a motion to that affect.  Dr. 

Grissom said TSBA’s job was to review the applicants and bring who they thought were the best. 

Mr. Forsee asked about the screening process. The screening team spent more time screening 

applications.  Mr. Forsee asked for clarification on who comprised the screening committee.  Dr. 

Grissom said the committee was made up of professionals from various backgrounds, such as former 

superintendents and those who had worked for the state, but no one from Bedford County or 

surrounding counties.  When asked if any were active administrators, Dr. Grissom said yes, some that 

were contacted were. 

Dr. Grissom was asked if a certain rubric was used and said that TSBA had used the Board’s criteria.  

When asked if, after Mr. Roberson removed his name from consideration, the fifth person was so far 

apart that they could not be included for consideration, Dr. Grissom said they did not have a fifth 

candidate.  Dr. Grissom was also asked if no others met the criteria and she replied, “They might have 

met some of the minimum, but maybe not the best fit for all the criteria.” 

Mr. Crews had read that Dr. Garrett was under consideration for superintendent in Murfreesboro City.  

Dr. Grissom said they were meeting tonight.  Brian Crews – “So, if we made this decision based on her, 

and she were removed… we would be down to two.”  Dr. Grissom said yes.  She said they have had their 

interviews and are discussing and that she has asked the Chair to let her know after a decision is made.  

Michael Cook – “So no one saw these finalists or questions tonight …before the meeting?”  Dr. Grissom 

said that was correct. 

Mr. Reed then asked if the Board approved the three candidates presented, would that end the decision 

to add others.  Chairwoman Neeley, said not necessarily as there are boards that have gone through and 

interviewed and then decided for whatever reason that those choices were not working and brought in 

additional candidates.   She added that there have been multiple ways used by other boards.  Dr. 

Grissom – “These are the three we suggest.  After you interview them and you don’t feel good about 

any of the three, you can go to the applicant pool and see if there are any others you would like to 

interview.  If you want to ask me about someone, you can call me.  It is totally up to you all.  You all can 

interview these and then decide to open it back up or someone tonight if you want to add.  It is your 

decision, not TSBA’s.” 

Mr. Forsee then asked to make an amendment to his motion that “we add the names of Tim Harwell 

and Dr. Robert Ralston to the ones being interviewed.”  Mr. Reed seconded the amendment. 

Mr. Crews to Dr. Grissom – “Although I like the idea of having a few more applicants, especially if Dr. 

Tammy Garrett ultimately takes another job, or if we bring in the two locals are we disqualifying other 

potential candidates that may have also been close but met more of the standards than the two we are 

bringing in?  I just want to be fair to those people.”  Dr. Grissom noted that there were other candidates 

that had some excellent experience and qualifications. 

Dr. Boutwell asked if there was a ranking system for the candidates and Dr. Grissom said she did not 

have a ranking.  Mr. Boutwell explained in his experience a ranking system is used to determine such 

things.  John Boutwell – “So there is no way that you can really differentiate between the ones you 

reviewed?”  Dr. Grissom – “I don’t think it is appropriate for me to talk about individuals in a public 

meeting.”  John Boutwell – “That is not the question.  You have a group of people.  How do you know 
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which is which?  How do you say this is in the bottom of the heap and this is at the top if you don’t have 

a ranking format?”  Dr. Grissom said they did not have a formal ranking system.  John Boutwell – “So, 

really it is sort of subjective.”  Tammy Grissom – “We have called folks that know people that know 

these applicants, so we have checked references and we check with folks who they don’t list.”  John 

Boutwell – “So at the end of the day it is very subjective.”   

Dr. Grissom explained that TSBA’s job was to go through the applicants and use the sources at their 

disposal to match the criteria adopted by the board with applicants, noting that a person could be a 

good candidate for Bedford’s criteria but not according to Washington’s.  Michael Cook – “So you did 

exactly what we paid you $12,000…what we asked you to do.  At the end of the day, you did exactly 

what we asked you to do.  Whether it is subjective or however you want to decorate your Christmas 

tree, you did what we asked you to do.”  Mr. Forsee said it was not an exact science.   

Dr. Grissom went on to say that a candidate may look good on paper and then when hired may be 

totally different.  She said TSBA has a good network across this state and others and they take a lot of 

time to go through the applications.  Tammy Grissom – “We want you to have the best superintendent.  

We have a vested interest.  As you know, superintendents call us more than you all do.  We want you to 

have the best.  We take our job very seriously.  We brought you what we thought best met the criteria.  

You don’t have to interview any of these.”  She added that the Board could ask TSBA to re-advertise if 

they wished. 

Mr. Crews pointed out on page 18 information based on what the Board and community had given 

through community meetings to get criteria.  Michael Cook – “I don’t want to try and offend anyone.  I 

think …we are coming at it kind of personal, whereas you looked at the whole pool of the people who 

applied which is once again, what we asked you to do.”  Mr. Forsee said as a side note to the Board, 

“Nine years ago, we went through this process…one of the things we put in the superintendent’s 

contract that the superintendent would live in Bedford County.  That’s up for negotiation.”  Michael 

Cook – “Once again, Glenn if that was a criterion we should have put it in there.  That’s the thing man, 

you can rewrite history looking back…Tammy did what we asked her to do.  It’s not personal.” 

It was noted there was an amendment and a second to add Tim Harwell and Dr. Robert Ralston to the 

group to be interviewed. 

Michael Cook – “I think if we are going to add people to the list, I think we need to go back and re-

evaluate and get five people if that is what we want.  Right now we are saying we are going to exclude 

people based on what we feel.  If we have the legal rights to do that, by all means, but I don’t know.” 

Brian Crews – “I like the idea of adding a few more, especially if we risk losing Dr. Tammy Garrett, being 

down to two.  It doesn’t feel right to exclude other candidates that may also check some of the boxes 

but not all of them.” 

Dr. Grissom – “Back to Michael’s point.  I brought the top.  I didn’t know I needed to bring a second-tier 

group.  A lot of this, you go with your gut.  I am not going to recommend someone if I feel a little 

hesitant about them just to bring you a number.” 

Chairwoman Neeley – “We appreciate what you have brought us.  Evidently we have some other 

concerns.  I am also concerned if we have this one drop out again and we are down to two.” 
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Dr. Grissom – “You only need one.  You can do what you want.  I work for you all.  Do what you want.  It 

is okay with me.  I say to you move forward and interview them and if you see that none are working, 

you can go back to the pool of applicants and go from there.  You are more than welcome to call me 

individually…” 

Mr. Forsee called for the question.  Hearing no objections, a roll call vote was taken on the 

amendment to add Dr. Robert Ralston and Tim Harwell.  Going around the table, the vote was: 

Dr. Andrea Anderson – Yes 

Brian Crews – No, for the reason I gave before 

David Brown – No 

Nicole Cashion – No 

Dan Reed – Yes 

Michael Cook – No 

John Boutwell – Yes 

Glenn Forsee – Yes 

Diane Neeley – Yes 

The amendment to add the two additional candidates carried by a vote of 5-4. 

Discussion returned to the original motion. 

Brian Crews – “I would like to ask, based on the inclusion of two additional candidates, should we 

entertain adding anyone else to be fair to these candidates.”  Dr. Grissom said she thought “there are 

other candidates that have similar qualities to those you have added.” 

Mr. Crews made a motion to entertain those other candidates.  Mr. Cook said “we could have 

interviewed these three and made another decision then.  I am all in.  Let’s interview them all.”  Mr. 

Crews said he believed the board could be reasonable. 

At this point, Dr. Grissom suggested the board interview the three that had been originally suggested 

and the two that were added and the Chairwoman pointed out that there was the original motion and 

second to accept the candidates suggested by TSBA.  A roll call vote was taken as follows: 

Dr. Andrea Anderson – Yes 

Brian Crews – Yes 

David Brown – Yes 

Nicole Cashion – Yes 

Dan Reed – Yes 

Michael Cook – Yes 
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John Boutwell – Yes 

Glenn Forsee – Yes 

Diane Neeley – Yes 

The original motion carried unanimously.   

Dr. Grissom then asked that candidates be contacted the following day because she had told the finalists 

the Board would be contacting them.  Hopefully interview dates can be given.  She called the Board’s 

attention to the notebook and that it contained sample interview questions related to the criteria and 

suggested that whoever asks a question sticks with that question at each interview.  She advised taking 

good notes.  She pointed out tips on interviewing, dos and don’ts and on page 24 some questions you 

should legally not ask.  On page 27 is a schedule TSBA recommends, noting some boards bring in the 

candidate for an hour or two, but TSBA feels the all day schedule works best.  Dr. Grissom – “If you 

choose to use our schedule, it is good and I would pass out that candidate reaction form.” 

Discussion then ensued over the proposed schedule.  Brian Crews – “On some of these, I think it is 

important for as many board members to be there as possible.  That may not be possible.  It is pretty 

strict.  I would defer to your experience in the past.” 

Chairwoman Neeley – “In the past, we followed a schedule and the board chair took them around.  We 

encouraged all board members to do the breakfast.  Then the tour.  Then the morning meeting, and 

luncheon.  If board members could come, they did.  Everybody came back to do interview process and 

we did go to dinner one on one with the person to see how they would fit into system.” 

Brian Crews – “I would not want to deprive any of our local candidates.  The ability to sit down and have 

breakfast, the ability to go out to the schools – what better way for them to cast their vision.  I am of the 

opinion that we treat them equally and give them the same opportunity that we give the out-of-towns.  

I would like to be fair.”  Michael Cook agreed, adding “treat everyone the same.  We can’t discriminate 

because they are local.” 

Mr. Cook – “In the previous search before, we had two interviews.  A formal one and then a dinner one.  

Is that the same scenario?”  Chairwoman Neeley said that would be up to the board.  Mr. Cook – “You 

have thoughts.  I am asking you for your thoughts.”  Mrs. Neeley responded that the dinner after the 

interview was very informal and just basically casual conversation. 

Discussion then turned to making the decision of who will be selected as superintendent.  There were 

different thoughts on the method.  Chairwoman Neeley reminded that the voting process had to be 

done publicly.  Dr. Anderson then pointed out on Page 4 procedures on this process and specifically #5 

that says each member will list their top two and that the ballots are to be signed and then reviewed 

other pertinent information. 

Decision on Start Date for Interviews 

Dates for the interviews were then set for January 28, February 1, 4, 8, and 11.  There was discussion 

about venues being lined up in order to get the public notice out and that board members should 

submit their questions to be included in the interview guide.  Mr. Forsee then moved to authorize the 
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Chair and board secretary to work on the logistics and report back to the board the dates, times, and 

places.   

Michael Cook – “I think we need to do the order in the public view.” 

Brian Crews – “I like the spirit of being in the public but I also know that scheduling other people’s 

calendars, there has to be some flexibility.” 

Dr. Anderson seconded the motion.  The Chair asked if everyone was clear that the dates had been set 

and that logistics would be worked on and then added that the last thing that would be done this 

night before leaving, would be to draw out the names for the interview order.  Motion passed 9-0. 

Rescind – Policy 5.3051 – FFCRA Leave 

Policy 5.305.1 – FFCRA Leave (see document in January 19, 2021 meeting file) that expired on December 

31, 2020 was rescinded by a 9-0 vote, upon the motion and second of Crews and Cashion. 

New – Policy 5.3052 – COVID-19 Leave 

Chairwoman Neeley reviewed a proposed new Policy 5.305.2 Covid-19 Leave (see document in January 

19, 2021 board meeting file).  She noted this policy is to address COVID leave with FFCRA expiring on 

December 31, 2020.  This policy would be retroactive to January 1, 2021 and extend through March 31 

unless there are federal mandates issued that would supersede.  If COVID has not subsided as we move 

into March, the Board would then need to look at extending through the end of the school year.   

The policy would allow up to 80 hours of COVID Leave for an employee who is subject to a federal, state 

or local quarantine or isolation; has been advised by a health care provider to self-quarantine; is 

experiencing Covid-19 symptoms and is seeking a medical diagnosis; is caring for an individual subject to 

a quarantine; or is caring for a son or daughter whose school or place of care is closed, or person who 

regularly provides child care is unavailable for reasons related to COVID-19. 

Line 26 stated that this leave would include paid leave taken under the Families First Coronavirus 

Response Act (FFCRA).  The Board will need to decide if they want this leave to start effective today or 

be retroactive to January 1, 2021 and also do they want to start over with all employees to have 80 

hours or leave Line 26 as is.  She said she would personally like to see the Board start over with 80 hours 

leave so as not to be discriminatory to anyone who hasn’t used the time.  The majority of teachers who 

have had to be out due to COVID have continued to teach from home.   

This policy has been vetted by our attorney, Chuck Cagle and does fit with what other systems are doing.  

One correction should be noted on Line 4 which says “such mandated leave will supersede this policy 

entirely”, corrected to say “such mandate will supersede this policy entirely.” 

Mr. Crews moved to approve this new policy and the motion was seconded by Mr. Brown. 

There was discussion over Line 26 for clarification purposes.  As far as funding this policy, the 

Chairwoman said salaries are already in the budget and there are also unfilled teaching positions that 

give a cushion.  Also, in the WillSub line, many of those dollars have not been used if that would be 

needed, but she again stressed that teachers by and large are still working even if required to 

quarantine. 
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She restated her recommendation was to strike Line 26, effectively giving someone that may have used 

the FFCRA leave last year, new leave and make it retro to January 1.   

Dan Reed – “I personally believe we should give teachers and staff every good gift we can at this time.” 

Mr. Crews asked if there was any thought to extend the policy through the end of the year.  Mrs. Neeley 

said that Five Points and other presenters have recommended against doing so and their 

recommendation had been for just the first quarter of this year.  She added that part of that is a 

financial reason for budgetary concerns moving forward. 

Mr. Forsee moved to amend the motion to strike the word leave in Line 4 and then eliminate Line 26 

and the first word of Line 27.  Mr. Crews seconded the motion to amend.  This amendment passed by 

a vote of 9-0.  The original motion to accept this policy, as amended, was approved by a unanimous 

vote. 

CTE Perkins Amendment – Revision 3 

The CTE Perkins Amendment – Revision 3 (see document in January 19, 2021 meeting file) was 

necessary to add additional monies that were allocated.  The amendment was approved by a vote of 9-

0, upon the motion and second of Dr. Anderson and Mr. Reed. 

November Child Nutrition Financial 

County Finance Director Robert Daniel explained that the November Child Nutrition Financial (see 

document in the January 19, 2021 meeting file) was not ready in December but is on track as far as 

expenditures and revenues.  This child nutrition report was approved unanimously upon the motion 

and second of Cook and Crews. 

December Monthly Financial Report 

Mr. Daniel noted that the December Financial Report (see document in January 19, 2021 meeting file) 

had nothing unusual to report.  Upon the motion and second of Cook and Cashion, the report was who 

accepted by unanimous vote. 

Mr. Cook commented that it was good to see more revenue coming in over expenses.  Mr. Daniel 

responded, saying it is not an equal division because of BEP and when it comes in.  Robert Daniel – “It 

will typically run higher this time of year than expenditures.” 

Quarterly Financial Report 

The Quarterly Financial Report (see document in January 19, 2021 board meeting file) containing the 

same information as the monthly report, was accepted by a vote of 9-0 for recommendation to county 

finance/commission upon the motion and second of Mr. Boutwell and Mr. Crews. 

REPORT ITEMS 

Monthly Tax Analysis 

The monthly tax analysis (see document in January 19, 2021 board meeting file) was reviewed by Robert 

Daniel, who reported that property tax was down for the month but up for the year; prior year property 

tax is ahead; clerk and master is ahead; and sales tax is still ahead, in part due to internet sales tax. 
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Legislative Report 

Mrs. Neeley reported that the 112th session have convened the previous week and today is the day that 

legislators were to report for discussion on education.  She encouraged fellow board members to never 

hesitate in reaching out to legislators. 

Executive Committee Report 

The Chair reported for the record having received a declaration of surplus for the central office.   

Mrs. Neeley extended heartfelt sympathy to the family of music teacher Mr. Andrew Briggs, who taught 

at Community Elementary, and had succumbed to complications from COVID. 

She reminded board members to complete their annual disclosure statement by January 31 and 

reminded about important dates ahead.  Board members were also reminded to turn in their 

biographical updates. 

Superintendent’s Report 

Interim Superintendent Karen Scoggins reported total enrollment as 8,500 as compared to 8,719 on 

2/3/20.  PreK enrollment stands at 218 and PreK drive-in services at 40. 

Total enrollment for the Virtual Learning Program is 1,436.  Students are locked in for the third nine-

weeks.  Students who wish to stay virtual for the next 9 weeks will not need to take any action.  The 

program will be open for the last nine-weeks during the last week of the 3rd nine-week period. 

Virtual student chronic attendance numbers were reviewed (see document in January 19, 2021 board 

meeting file).  Mrs. Scoggins noted that this number goes towards accountability with the state.  These 

students are virtual but are missing virtually.  Plans are being worked on with some of the schools and 

letters/emails are going out to try and help these students to connect. 

Mrs. Scoggins announced that Chad Fletcher has been selected to serve on a federal oversight 

committee for the advisory board that reviews regulations.  Mr. Fletcher was congratulated for this 

honor. 

Mrs. Scoggins reported that a federal audit has just been completed with a clean report with no 

findings.  The findings are not back yet from the state. 

High schools have instituted a grade repair program.  The next step is an afterschool program to help 

students get caught up in focus areas.  Algebra 1 is a major concern. 

OTHER BUSINESS 

On behalf of the Board, the Chair acknowledged the tokens gifted them in recognition of School Board 

Appreciation Week and thanked those involved.  She also thanked fellow board members, adding “It is 

sometimes a thankless job, but I think everyone’s hearts are in the right place.” 

Names were drawn for order of superintendent finalist interviews as follows:  Jan. 28 - Dr. John Tucker, 

Feb. 1 - Dr. Robert Ralston, Feb. 4 - Dr. Tammy Garrett, Feb. 8 - Mrs. Karen Scoggins, and Feb. 11 - Mr. 

Tim Harwell. 
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ADJOURNMENT 

On the motion of Mr. Forsee, the Board adjourned at approximately 6:59 p.m. 



































ITEMS SENT TO BEDFORD COUNTY SURPLUS TO BE TRANSFERRED OR SOLD FROM BEDFORD COUNTY SCHOOLS

Site:                                                           Liberty     Site Label ID:   BOE53 Status Code: (O=Operable, N=Not Operable, UKN=Operating Condition Unknown) 

Date: 2/2/2021  □ Surplus   □ Scrap  □ Transfer

Gov Deals # *Label # Purchased by Barcode # *Item Description
*Quantity

(# of #) *Status Code Manufacturer Make / Model

BOE53-117 REG 39059  CPU 1 OUT OF 36 N Dell optiplex

BOE53-118 REG 40664 CPU 2 OUT OF 36 N DELL optiplex

BOE53-119 REG 44444 CPU 3 OUT OF 36 N DELL optiplex

BOE53-120 REG 44466 CPU 4 OUT OF 36 N DELL optiplex

BOE53-121 REG 44451 CPU 5 OUT OF 36 N DELL optiplex

BOE53-122 REG 44448 CPU 6 OUT OF 36 N DELL optiplex

BOE53-123 REG 41328 CPU 7 OUT OF 36 N DELL optiplex

BOE53-124 REG 40629 CPU 8 OUT OF 36 N DELL optiplex

BOE53-125 REG 39074 CPU 9 OUT OF 36 N DELL optiplex

BOE53-126 REG 44462 CPU 10 OUT OF 36 N DELL optiplex

BOE53-127 REG 40660 CPU 11 OUT OF 36 N DELL optiplex

BOE53-128 REG 44464 CPU 12 OUT OF 36 N DELL optiplex

BOE53-129 REG 44446 CPU 13 OUT OF 36 N DELL optiplex

BOE53-130 REG 44453 CPU 14 OUT OF 36 N DELL optiplex

BOE53-131 TITLE 39071 CPU 15 OUT OF 36 N DELL optiplex

BOE53-132 REG 44445 CPU 16 OUT OF 36 N DELL optiplex

BOE53-133 REG 52650 CPU 17 OUT OF 36 N DELL optiplex 3020

BOE53-134 REG 52652 CPU 18 OUT OF 36 N DELL OPTIPLEX 3020

BOE53-135 REG 52654 CPU 19 OUT OF 36 N DELL optiplex 3020

BOE53-136 REG 53371 CPU 20 OUT OF 36 N DELL OPTIPLEX3020

BOE53-137 REG 52648 CPU 21 OUT OF 36 N DELL OPTIPLEX 3020

BOE53-138 REG 52644 CPU 22 OUT OF 36 N DELL OPTiplex 3020

BOE53-139 REG 40655 cpu 23 OUT OF 36 UKN DELL OPTIPLEX 

BOE53-140 REG 52642 CPU 24 OUT OF 36 N DELL OPTIPLEX 3020

BOE53-141 TITLE 40625 CPU 25 OUT OF 36 UKN DELL OPTIPLEX

BOE53-142 REG 52646 CPU 26 OUT OF 36 UKN DELL OPTIPLEX 3020

BOE53-143 REG 42520 CPU 27 OUT OF 36 N DELL OPTIPLEX 390



ITEMS SENT TO BEDFORD COUNTY SURPLUS TO BE TRANSFERRED OR SOLD FROM BEDFORD COUNTY SCHOOLS
BOE53-144 REG 52646 CPU 28 OUT OF 36 N DELL OPTIPLEX 3020

BOE53-145 REG 52637 CPU 29 OUT OF 36 N DELL DO8S

BOE53-146 REG 58770 CPU 30 OUT OF 36 N DELL OPTIPLEX 3020

BOE53-147 REG 24861 CPU 31 OUT OF 36 N HOWARD 945MLB

BOE53-148 REG 35514 CPU 32 OUT OF 36 N HOWARD G41BMKB
BOE53-149 SPED 36082 CPU 33 OUT OF 36 N HOWARD g41bmkb

BOE53-150 SPED 36084 CPU 34 OUT OF 36 N HOWARD G41BMKB

BOE53-151 SPED 32372 CPU 35 OUT OF 36 N HOWARD G31AMKB

BOE53-152 TITLE 36059 CPU 36 OUT OF 36 N HOWARD G41BMKB

BOE53-153 TITLE 40626 MONITOR 1 OUT OF 28 UKN DELL P190S

BOE53-154 REG 40656 MONITOR 2 OUT OF 28 UKN DELL 190Sb

BOE53-155 REG 44452 MONITOR 3 OUT OF 28 N DELL P19133

BOE53-156 TITLE 60269 MONITOR 4 OUT OF 28 N DELL P2016

BOE53-157 REG 52649 MONITOR 5 OUT OF 28 N DELL P19133

BOE53-158 REG 39060 MONITOR 6 OUT OF 28 N DELL 190Sb

BOE53-159 TITLE 39070 MONITOR 7 OUT OF 28 N DELL P190S

BOE53-160 REG 41366 MONITOR 8 OUT OF 28 N DELL P190S

BOE53-161 REG 39073 MONITOR 9 OUT OF 28 N DELL

BOE53-162 REG 40630 MONITOR 10 OUT OF 28 N DELL 190Sb

BOE53-163 REG 44463 MONITOR 11 OUT OF 28 N DELL P19133

BOE53-164 REG 35504 MONITOR 12 OUT OF 28 N CTL 196UW

BOE53-165 REG 44447 MONITOR 13 OUT OF 28 N DELL P1913S

BOE53-166 REG 52643 MONITOR 14 OUT OF 28 N DELL P1913

BOE53-167 REG 52647 MONITOR 15 OUT OF 28 UKN DELL P1913

BOE53-168 REG 52651 MONITOR 16 OUT OF 28 N Dell P1913

BOE53-169 REG 52653 MONITOR 17 OUT OF 28 N DELL P1913

BOE53-170 REG 52655 MONITOR 18 OUT OF 28 N DELL P1913

BOE53-171 REG 58345 MONITOR 19 OUT OF 28 N DELL P1914S

BOE53-172 REG 52643 MONITOR 20 OUT OF 28 N CTL P1913

BOE53-173 SPED 32371 MONITOR 21 OUT OF 28 N CTL 196UW

BOE53-174 OFFICE 33908 MONITOR 22 OUT OF28 N CTL TJ77



ITEMS SENT TO BEDFORD COUNTY SURPLUS TO BE TRANSFERRED OR SOLD FROM BEDFORD COUNTY SCHOOLS
BOE53-175 REG 26970 MONITOR 23 OUT OF 28 N CTL ES678

BOE53-176 SPED 36083 MONITOR 24 OUT OF 28 N VIEW SONIC VA1932wm

BOE53-177 SPED 36081 MONITOR 25 OUT OF 28 N VIEW SONIC VA1932wm

BOE53-178 REG 44465 MONITOR 26 OUT OF 28 N DELL P1913

BOE53-179 REG 52647 MONITOR 27 OUT OF 28 N DELL P1913

BOE53-180 OFFICE 32218 MONITOR 28 OUT OF 28 N ROC 718SWAG-1

BOE53-181 TITLE 35993 LAPTOP 1 OUT OF 25 N DELL

BOE53-182 TITLE VI 52148 LAPTOP 2 OUT OF 25 N DELL LATITUDE 3330

BOE53-183 FTTT 54563 LAPTOP 3 OUT OF 25 N DELL LATITUDE E 3440

BOE53-184 TITLE VI 52147 LAPTOP 4 OUT OF 25 N DELL LATITUDE 3330

BOE53-185 TITLE VI 52143 LAPTOP 5 OUT OF 25 N DELL LATITUDE 3330

BOE53-186 TITLE VI 52150 LAPTOP 6 OUT OF 25 N DELL LATITUDE 3330

BOE53-187 TITLE VI 52160 LAPTOP 7 OUT OF 25 N DELL LATITUDE 3330

BOE53-188 TITLE VI 52158 LAPTOP 8 OUT OF 25 N DELL LATITUDE 3330

BOE53-189 TITLE VI 52139 LAPTOP 9 OUT OF 25 N DELL LATITUDE 3330

BOE53-190 TITLE VI 52138 LAPTOP 10 OUT OF 25 N DELL LATITUDE 3330

BOE53-191 TITLE VI 52161 LAPTOP 11 OUT OF 25 N Dell LATITUDE 3330

BOE53-192 TITLE VI 52153 LAPTOP 12 OUT OF 25 N Dell LATITUDE 3330

BOE53-193 TITLE VI 52146 LAPTOP 13 OUT OF 25 N Dell LATITUDE 3330

BOE53-194 TITLE 54586 LAPTOP 14 OUT OF 25 N Dell LATITUDE 3330

BOE53-195 TITLE VI 52145 LAPTOP 15 OUT OF 25 N Dell LATITUDE E 3440

BOE53-196 TITLE VI 52144 LAPTOP 16 OUT OF 25 N Dell LATITUDE 3330

BOE53-197 TITLE VI 52142 LAPTOP 17 OUT OF 25 N Dell LATITUDE 3330

BOE53-198 TITLE VI 52159 LAPTOP 18 OUT OF 25 N Dell LATITUDE 3330

BOE53-199 REG 57614 LAPTOP 19 OUT OF 25 N DELL E3330

BOE53-200 TITLE VI 52152 LAPTOP 20 OUT OF 25 N DELL E3330

BOE53-201 TITLE 54599 LAPTOP 21 OUT OF 25 N DELL E3440

BOE53-202 TITLE VI 52149 LAPTOP 22 OUT OF 25 N DELL E3330

BOE53-203 TITLE VI 52155 LAPTOP 23 OUT OF 25 N DELL E3330

BOE53-204 TITLE VI 52141 LAPTOP 24 OUT OF 25 N DELL E3330

BOE53-205 TITLE VI 52137 LAPTOP 25 OUT OF 25 N DELL LATITUDE 3330



ITEMS SENT TO BEDFORD COUNTY SURPLUS TO BE TRANSFERRED OR SOLD FROM BEDFORD COUNTY SCHOOLS
BOE53-206 TITLE 43152 IPAD 1 OUT OF 6 O APPLE A1395

BOE53-207 TITLE 43160 IPAD 2 OUT OF 6 N APPLE A1395

BOE53-208 TITLE 43155 IPAD 3 OUT OF 6 N APPLE A1395

BOE53-209 TITLE 43161 IPAD 4 OUT OF 6 N APPLE A1395

BOE53-210 TITLE 43165 IPAD 5 OUT OF 6 N APPLE A1395

BOE53-211 TITLE 43159 IPAD 6 OUT OF 6 N APPLE A1395

BOE53-212 REG 52656 PRINTER 1 OUT OF 2 N XEROX

BOE53-213 TITLE 40658 PRINTER 2 OUT OF 2 N LEXMARK C540N

BOE53-214 REG 32317 ALL IN ONE 1 OUT OF 1 O APPLE iMAC

BOE53-215 TITLE 35472 SLATE 1 out of 3 O INTERWRITE SLATE IP501

BOE53-216 TITLE 35471 SLATE 2 out of 3 O INTERWRITE SLATE IP501

BOE53-217 TITLE 35468 SLATE 3 out of 3 O INTERWRITE SLATE IP501

BOE53-218 TITLE 42503 PROJECTOR 1 out of 10 N CASIO XJ-M140

BOE53-219 TITLE 53695 PROJECTOR 2 out of 10 N CASIO XJ-M140

BOE53-220 TITLE 40639 PROJECTOR 3 out of 10 N CASIO XJ-M140

BOE53-221 TITLE 42505 PROJECTOR 4 out of 10 N CASIO XJ-M140

BOE53-222 TITLE 53696 PROJECTOR 5 out of 10 N CASIO XJ-M140

BOE53-223 TITLE 53698 PROJECTOR 6 out of 10 N CASIO XJ-M141

BOE53-224 REG 40634 PROJECTOR 7 out of 10 N EPSON PLX9

BOE53-225 TITLE 44471 PROJECTOR 8 out of 10 N EPSON POWERLITE 425W

BOE53-226 REG 22291 PROJECTOR 9 OUT OF 10 N NEC VT46

BOE53-227 REG 19160 PROJECTOR 10 OUT OF 10 N NOTEVISION PG-BIOS

BOE53-228 TITLE 36066 BOARD 1 out of 8 N PROMETHEAN ABV378PRO
BOE53-229 TITLE 36048 BOARD 2 out of 8 N PROMETHEAN ABV378PRO
BOE53-230 TITLE 36027 BOARD 3 out of 8 N PROMETHEAN ABV378PRO

BOE53-231 TITLE 36076 BOARD 4 out of 8 N PROMETHEAN ABV378PRO

BOE53-232 TITLE 36046 BOARD 5 out of 8 N PROMETHEAN ABV378PRO

BOE53-233 GRANT 36018 BOARD 6 out of 8 N PROMETHEAN ABV378PRO

BOE53-234 TITLE 36079 BOARD 7 out of 8 N PROMETHEAN ABV378PRO

BOE53-235 TITLE 39063 BOARD 8 out of 8 N PROMETHEAN ABV378PRO

BOE53-236 TITLE 35467 DOCUMENT CAMERA 1 out of 1 O EPSON ELPDC10S



ITEMS SENT TO BEDFORD COUNTY SURPLUS TO BE TRANSFERRED OR SOLD FROM BEDFORD COUNTY SCHOOLS
BOE53-237 44473 CART 1 out of 1 N

BOE53-238 GRANT 33905 CLICKERS 1 OUT OF 2 N PROMETHEAN PRM-AE1-01

BOE53-239 ARRA-TITLE 33907 CLICKERS 2 OUT OF 2 N PROMETHEAN PRM-AE1-01

I certify the above described equipment has been transferred, stolen/lost, declared surplus, scrapped or disposed of by other means as indicated above.  If the item was declared surplus, it is available for use by other 

County Offices or can be sold in the prescribed manner as surplus. If stolen, a stolen property report has been filed with the Police/Sheriff Dept. 

Supervisor / Principal:  Contact Number: (931) 



ITEMS SENT TO BEDFORD COUNTY SURPLUS TO BE TRANSFERRED OR SOLD FROM BEDFORD COUNTY SCHOOLS
For items that have been assigned BARCODES, you may list those Items, Barcode Numbers, and Serial Numbers on a Separate Sheet of paper.
Additional Notes:



ITEMS SENT TO BEDFORD COUNTY SURPLUS TO BE TRANSFERRED OR SOLD FROM BEDFORD COUNTY SCHOOLS

Serial No.

FMRJTW1

3WKFCY1

3R82DX1

141-00190958

9DHWFQ1

HHD2JQ1

GLQ1KQ1

3W7FCY1

1QYSKS1

3W8JCY1

141-00190958

FMNLTW1

P19135B

6NJ7MO2

6N86MO2

6NS3MO2

FCDGQ22

6NJ2MO2

6NK1M02

36RC5V1

6NF7MO2

GLN2KQ1

6NR5M02

36RK5V1

Status Code: (O=Operable, N=Not Operable, UKN=Operating Condition Unknown) 



ITEMS SENT TO BEDFORD COUNTY SURPLUS TO BE TRANSFERRED OR SOLD FROM BEDFORD COUNTY SCHOOLS
6NR5MO2

6NC7MO2

58LSDB2

1007850707

137407-5708

134413-1610

134437-1610

131473-5108

135759-2210

CN0GRNWX-72872-13MCH2I

CNOM39MD7444525HAGFM

141-00190958

H8RVY72

141-00201535

CN09M62C742611596YNLT

CNOGRNWX7287213MCH31

CNORNMH674445130JWTL

CN09M62C742611596YOL

141-00200510

942WPDC22N0458

141-00190958

P1913B

P1913t

6NS3MO2

F230G62

939WPMC22N0099

907WFTT22N0696



ITEMS SENT TO BEDFORD COUNTY SURPLUS TO BE TRANSFERRED OR SOLD FROM BEDFORD COUNTY SCHOOLS
629LMRZ2QG1261

RMH101100167

RMH101100188

S4092HA001837

FSLMYJ1

C4Z52Z1

F8DWB32

B4Z52Z1

F3Z52Z1

74Z52Z1

54Z52Z1

15Z52Z1

H3Z52Z1

D3Z52Z1

D4Z52Z1

24Z52Z1

J4Z52Z1

HMGX932

G325Z1

G4Z5Z1

J3Z52Z1

64Z52Z1

H92CN52

1989129421

CNGX932

2477670733

37306188109

32962623437

44Z52Z1



ITEMS SENT TO BEDFORD COUNTY SURPLUS TO BE TRANSFERRED OR SOLD FROM BEDFORD COUNTY SCHOOLS
DLXF7C4JDFHW

DMPFR7ACDFHW

DN6FNZKKDFHW

DN6FRLWKDFHW

DMPFR8Z7DFHW

DMPFR33VDFHW

H09522FD6MH

1P5010939062316

1P5010939062320

1P5010939062115

S912GDAF24-206347

C912CDAY51-145113

A912EBAFIC-151970

S912GDAF24-206347

C912CDAY51-146945

C912CD15114692

PF6F160472L

R9PF230813L

3700687FF

506941848

C1006030541

C1003230244

C0912220313

C1006030546

C1003230241

C1001221068
C1006030544

C1109091190

ELPD91024870



ITEMS SENT TO BEDFORD COUNTY SURPLUS TO BE TRANSFERRED OR SOLD FROM BEDFORD COUNTY SCHOOLS

I certify the above described equipment has been transferred, stolen/lost, declared surplus, scrapped or disposed of by other means as indicated above.  If the item was declared surplus, it is available for use by other 



ITEMS SENT TO BEDFORD COUNTY SURPLUS TO BE TRANSFERRED OR SOLD FROM BEDFORD COUNTY SCHOOLS
For items that have been assigned BARCODES, you may list those Items, Barcode Numbers, and Serial Numbers on a Separate Sheet of paper.
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