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I. PROCEDURAL ITEMS
  

A. Call to Order
  

B. Moment of Silence
  

C. Pledge of Allegiance
  

D. Opening Remarks
  

II. CONSENT AGENDA
  

A. Approval of Agenda
  

B. Minutes from June 16, 2020 Regular Monthly Meeting
  

C. Minutes from June 25, 2020 Special Called Meeting
  

D. Civil Rights & Bullying Compliance Report
  

E. Consolidated School Health (CSH) MOU
  

III. ACTION ITEMS
  

A. Official Approval of Re-opening School Plan
  

B. IDEA Innovation Grant - New
  

C. IDEA Partnership Implementation Grant - Revised
  

D. Title I-A FY 20 Clean-up Amendment
  

E. June Monthly Financial Report
  

F. Quarterly Financial Report
  

G. Revision - Policy 6.409 - Child Abuse and Neglect
  



H. New - Policy 6.3041 Title IX & Sexual Harassment
  

I. Revision - Policy 6.304 Student Discrimination, Harassment, Bullying, Cyberbullying 
and Intimidation
  

J. Revision - Policy 6.305 Student Concerns, Complaints & Grievances
  

IV. REPORT ITEMS
  

A. Building Program Update
  

B. Monthly Tax Analysis
  

C. Executive Committee Report
  

1. Declaration of Surplus Property - Community Elementary
  

D. Superintendent's Report
  

V. OTHER BUSINESS
  

A. Acknowledge Special Programs and Achievements
  

B. FYI - Expenditures
  

C. FYI - Personnel
  

D. ADJOURNMENT
  



July 21, 2020 

 

 

BEDFORD COUNTY BOARD OF EDUCATION 

Amended Minutes of June 16, 2020 Regular Monthly Meeting  

 

Prior to the June monthly meeting, the Board of Education hosted a retirement ceremony to honor 

retirees representing a combined total of 350 years of service to the children of Bedford County Schools.  

Retirees honored were as follows: 

Kay Prince  Instructional Coach/Systemwide   40 years 

Doris Wilson  Teacher Assistant/Community Elementary 39 years 

Sonya Walls  8th Language/Cascade Middle   31 years 

Cheryl Hatchett  Special Ed Teacher/Cascade Elementary  28 years 

Larry Wayne Myers Transportation/Bus Driver   27 years 

Kimberly Willmore  7th Science/Harris Middle   27 years 

Monica Lewis  6th Language/Cascade Middle   26 years 

Whit Taylor  Assistant Principal/EastSide   23 years 

Kenneth Ray Wiser Mechanic/Transportation   23 years 

Elizabeth Gassaway Special Ed Teacher/Community High  20 years 

Judy Stocstill  Special Ed Assistant/Community Middle  16 years 

Sheri Trudrung  Special Ed Compliance/Central Office  13 years 

Joe Singleton  Custodian/Harris Middle   13 years 

Timothy Miller  2nd Grade/Cascade Elementary   11.5 years 

Orvil Nichols  Bus Driver/Transportation   5 years 

Larry Curlee  Social Studies/BCLA    4.5 years 

Mary Jane Cantrell Special Ed Assistant/Community Middle   3 years 

 

The Bedford County Board of Education then met in a regular monthly session at approximately 5:55 

p.m. in the theater of Shelbyville Central High School located at 401 Eagle Boulevard in Shelbyville, TN.  



The following board members were present:  Chairman Forsee, Mrs. Neeley, Mr. Cook, Mr. Boutwell, 

Mr. Crews, Mr. Brown, Mrs. Cashion and Mr. Reed.  Dr. Anderson was out of town and unable to attend. 

Chairman Forsee called the meeting to order, followed by a moment of silence and the Pledge of 

Allegiance. 

CONSENT AGENDA 

The following consent agenda was approved by acclamation, upon the motion and second of Neeley 

and Brown. 

 II.  CONSENT AGENDA 

A. Approval of Agenda 

B. Minutes from May 19, 2020 Monthly Meeting 

C. Classroom Fee Rate Schedule 

D. Annual Physician’s Agreements 

PRESENTATIONS 

2020 Valedictorians & Salutatorians 

The valedictorians and salutatorians from each high school were recognized as follows: 

Cascade High Valedictorian – Anna Elizabeth Brown 

- Anna is the daughter of David and Lisa Brown 

- Numeric Average:  101.0 

- Anna plans to attend University of North Alabama, majoring in Nursing with plans to obtain 

a master’s degree in the field. 

Central High Valedictorian – Matthew Troy Waterson 

- Matthew is the son of Troy and Kimberly Waterson 

- Numeric Average:  99.733 

- Matthew plans to attend MTSU, majoring in Organismal Biology and Ecology 

Community High Valedictorian – MacKenzie Ann-Marie Newkirk 

- MacKenzie is the daughter of Geoffrey Thomas and Stephanie Renae Newkirk and Rhonda 

Janean Greer 

- Numeric Average:  99.97 

- MacKenzie plans to attend MTSU to obtain a bachelor’s degree in Child Development and 

Family Studies. 

Cascade High Co-Salutatorian – Jonathan Garcia Padilla (not present) 

- Jonathan is the son of Oscar Marquez and Monica Campos 

- Numeric Average:  100.304 

- Jonathan plans to attend the University of Tennessee, Knoxville to major in Physics 

 



Cascade High Co-Salutatorian – Tristan Blake Bowen (not present) 

- Tristan is the son of Bo and Denise Bowen 

- Numeric Average:  100.3 

- Tristan plans to attend the University of Tennessee or Louisiana State University, majoring in 

Computer Science with plans to obtain a bachelor’s degree in the field. 

Central High Salutatorian – Christian James Sharp 

- Christian is the son of Robert and Terri Sharp 

- Numeric Average:  99.417 

- Christian plans to attend MTSU to major in Mechatronics Engineering 

Community High Salutatorian – Skylar Rayne Cadenhead 

- Skylar is the daughter of Megan and Caleb Cadenhead 

- Numeric Average:  99.92 

- Skylar plans to attend the University of Tennessee, Knoxville to pursue a degree in Biology.  

She then plans to become a PA, after attending an accredited institution. 

ACTION ITEMS 

Donation of Surplus Property to County Highway Department 

Superintendent Embry explained that the County Highway Department has requested one of the 

recently surplused portables in exchange for some grading, graveling and parking lot work they will be 

doing for the system.  Mr. Boutwell moved to approve the donation of a surplus portable to the 

highway department.  His motion was seconded by Mr. Crews.  Mr. Brown asked about cost of moving 

the portable.  The school system will handle moving the portable in exchange for the work being done.  

There is another portable located in the lot adjacent to the bus garage that the highway department 

may be interested in, sometime in the future.  Motion to approve the donation, passed by a vote of 8-

0. 

Annual Gifts & Bequests 

The annual lists of Gifts and Bequests (see documents in June 16, 2020 board meeting file) submitted by 

schools was accepted by a vote of 8-0, upon the motion and second of Neeley and Cashion. 

School Accounts Payable 

Reports from schools on their Accounts Payable (see documents in June 16, 2020 board meeting file) 

were approved unanimously, upon the motion and second of Neeley and Reed. 

FY-21 Federal Consolidated Application – Consolidated Admin, Title I, Title II, Title III, Title V, IDEA-B, 

IDEA-Preschool, CTE Perkins, Elementary and Secondary School Emergency Relief (CARES money) 

Mr. Boutwell moved to approve the FY21 Consolidated Application (see documents in June 16, 2020 

board meeting file) for federal funds.  His motion was seconded by Mrs. Neeley and passed by a vote 

of 8-0. 

 



IDEA, Part B Amendment 

Mr. Reed moved to approve the IDEA, Part B Amendment 7 (see documents in June 16, 2020 board 

meeting file).  The motion was seconded by Mr. Crews and passed by a vote of 8-0. 

May Monthly Financial Report 

County Finance Director Robert Daniel said there was nothing unusual to report in the May Monthly 

Financial Report (see document in June 16, 2020 board meeting file).  He did note that he was surprised 

on sales tax still up, and it appear that it will hit close to projections for the fiscal year.  Upon the motion 

and second of Cook and Neeley, the May Monthly Financial Report was accepted unanimously. 

2020-21 BOE Budget – Version 4 

Robert Daniel had supplied the Board with updated Budget Highlights (see document in June 16, 2020 

board meeting file) to indicate where he had taken out the projected state raise for certified, since he 

had received two different versions from the state the day prior.  If the system does receive, the budget 

will be amended accordingly.   

Mr. Brown moved to approve the budget for recommendation to county finance.  His motion was 

second by Mr. Reed.   

Mr. Boutwell then commented that, as he does every year, he just wanted to point out that since 2009 

to 2021, the county is contributing about $175 more per student, however factoring in for inflation they 

are giving less today than they were twelve years ago.  John Boutwell – “I would hope at some point, our 

county would want to solve this.  We are all voters and I would think at some point we would want to 

recognize the importance of education and investing in it.”   

(As amended by board action on July 21, 2020, a roll call was taken to allow for any board members to 

make a disclosure statement regarding their vote on the budget, the previous month.  Board members 

David Brown, Brian Crews, Diane Neeley, Dan Reed, Michael Cook and Glenn Forsee read aloud the 

following statement: “Because I am related to an employee of Bedford County Schools, I have a 

conflict of interest in the proposal about to be voted upon.  However, I declare that my argument and 

my vote answer only to my conscience and to my obligation to my constituents, and the citizens this 

body represents.”) 

The Board voted 8-0 to approve the 2020-21 Budget, Version 4 for recommendation to county finance. 

Collaborative MOU 

Mr. Brown moved to accept the Collaborative MOU between the BOE and BCEA (see document in June 

16, 2020 board meeting file).  His motion was seconded by Mrs. Cashion. 

Mrs. Neeley noted that conferencing went well.  Language in the MOU was cleaned-up.  Both teams sat 

down with Superintendent Embry and Robert Daniel and went page by page and paragraph by 

paragraph.  Some items that are guaranteed by federal or state law were moved out of the body of the 

MOU, over to the FYI section that follows. 

Mrs. Neeley highlighted updates to the document.  On page 4, there was an increase on the longevity 

bonus of $10 per year, total not to exceed $2,000 per person.   



On page 5, regarding insurance, it was spelled out that the Board contributes 100% of the limited 

premium for full-time employees.  The chart for contributions to other plans will need to be updated as 

increases occur and Mrs. Neeley noted that the teams could come back in December to discuss, if 

deemed necessary. 

A note was added just to point out the Board of Education provides $10,000 life insurance for each 

employee. 

Also on Page 5, there was some clean-up to language regarding working conditions that have to do with 

principal/teacher meetings and bus duty. 

With regard to insurance, Mrs. Neeley moved back to page 4 and a related notation on pay periods.  

Employees had the option in the past to choose 20 or 24 pay periods.  There had been some issues in 

the past with those on 20 pay periods related to their insurance costs because of insurance being on a 

calendar year and the system being on a fiscal year.  Last year, insurance costs did not increase, however 

the employees on 20 pays still had an increase because of this difference.  Mrs. Neeley spent a 

significant amount of time with Robert Daniel and finance employees to sort through and come up with 

the solution to correct.  So there has been a notation that all certified employees will be paid on 24 pay 

periods and shall receive their last four payments on June 15. 

On page 6, under bereavement the BCEA team had requested under the part on children – “including 

children to whom employee has guardianship”.  Everyone felt this was a good update. 

She concluded by saying that during the conferencing, there had been some discussion on the table with 

insurance, however BCEA decided to not pursue, due to COVID, and basically this MOU, if approved, is 

the same with these few noted updates, and has a term of three years. 

Mr. Cook thanked everyone on the committees.  Mrs. Neeley said that both sides had done a great job 

and the process went very well.  She felt a better rapport was established.   

On the board’s team were Mrs. Neeley, Dr. Anderson, Mr. Brown and Mrs. Cashion.  Mr. Brown said it 

was a very uneventful process and thanked everyone involved.  Mrs. Cashion thanked all for their hard 

work.  Mr. Forsee said in looking at the document, it appeared to have been well thought-out. 

The Collaborative MOU was then approved by a vote of 8-0. 

REPORT ITEMS 

Monthly Tax Analysis 

Robert Daniel reviewed the monthly tax analysis (see document in June 16, 2020 board meeting file).  

Property tax collections are up $164k, while Prior Year Property Tax collections are down $115k.  Mr. 

Daniel surmises this is due to a timing issue with how people are paying.  Clerk and Master is down and 

Sales Tax is up $89k over this same time last year, so apparently effects of COVID-19 are not reflected. 

Update on Building Program 

Jason Spence, with Davis-Stokes Architects P.C., said an OAC meeting had been held today on Learning 

Way.  The fire marshal will be back this Thursday and then do a final punch and release the last four 



classrooms next Tuesday.   Sain Construction is looking to turn over Phase 2 of the building, Friday, the 

26th or right after, so the project is right on schedule or just a smidge under. 

The re-roof at Southside is complete and Mr. Spence turned in the warranty to Robert Daniel’s office 

today for sign-off. 

The one-year warranty walkthrough at Cascade was held on May 29th.  All items that came out of that 

have been identified and given to contractors to pick-up and that is in-process right now.   

Mr. Forsee asked if the asphalt had been patched at Learning Way.  It has been done and maintenance 

has agreed it is satisfactory. 

John Boutwell asked about any issues with water from Bell Buckle at Cascade.  Mr. Spence was not privy 

to any information, and John Davis was not available to speak to any issues. 

Mrs. Neeley said she had a building program question, but not for Mr. Spence.  Diane Neeley - “Where 

are we at on the contract with John Davis so we can start moving forward with the Community wing?” 

Robert Daniel – “I called today to check on the status.  It’s not ready – they are still working on it.  It is 

not just John Davis.  It is any architectural project.  I’m waiting to hear back.” 

Chairman Forsee asked who had the contract at this time.  Robert Daniel – “John T.  His office has it.”  

Glenn Forsee – “So John T’s office has had it for two months, reviewing it.  Robert Daniel – “Well, I think 

they are changing some wording or something.”   

Both Chairman Forsee and Mr. Brown responded almost simultaneously – “It has been two months.”  

Robert Daniel - “I’m sorry.  I’m still waiting on them.” 

Brian Crews asked about the contract being used for all architects.  “Are we not already under a contract 

with Kline Swinney?” 

Robert Daniel – “We are not.” 

Brian Crews – “So we are looking at one contract for both Kline Swinney and John Davis.”   

Robert Daniel – “That is correct.” 

Brian Crews – “But Kline Swinney is already doing other work for the county?” 

Robert Daniel – “They are doing some preliminary work. They can’t start a project without a contract 

signed.”   

Brian Crews – “Outside the school system.  Are they not doing other work for the county?” 

Robert Daniel – “They are doing some preliminary studies.” 

Brian Crews – “With no contract?”  Robert Daniel – “That’s right.” 

David Brown – “Does it normally take two months for an attorney…?”  Robert Daniel – “I can’t answer.  

I’m pushing as much as I can push it.  That’s why I called today on it.” 

David Brown – “It just appears someone is delaying our project.”  Robert Daniel – “I don’t think that’s 

the case.  Maybe they have other work to do.  I don’t know.” 



Mrs. Neeley said another huge concern of the board is that are contractors interested in the work and 

ready to bid on a package.  Diane Neeley – “We have been through this before.  The longer we wait, the 

more it costs and it would have been really nice if we could have gotten in this window of time where 

they are hungry because we usually get our best bids during that time.” 

Robert Daniel – “I have actually heard from some that are interested in bidding, when it’s ready.  So as 

soon as we get it, we’ll start.” 

Mr. Crews asked again if the contract would be the same for all.  Robert Daniel – “The same contract will 

be used for any project.”  Brian Crews – “And for any architect?”  Robert Daniel – “Yes.” 

Mr. Cook asked Robert Daniel about the million dollars that was in the budget for land.  Mr. Daniel said 

that since it would not be used in this budget year, he had put it in next year’s budget. 

Legislative Report 

TLN representative Diane Neeley reported that the legislative session is coming to a close, and gave the 

following updates: 

- Teacher raises are up in the air.  The Senate has a version and the house has a version which 

needed to be meshed together, but not sure when that will happen. 

- The state has issued a number of waivers related to COVID-19. 

- TSBA noted that somewhat surprisingly, the Senate did not consider the Governor’s literacy 

bill, which had passed the House Education Committee last week and had been the subject 

of extensive debate this session. 

- The voucher issue is on hold and will not come up this year. 

Executive Committee Report 

The Chairman asked for everyone to check their calendars to work out a date and time for a special-

called meeting to deal with end-of-year budget cleanups.  A date of Thursday, June 25 @ 12:00 p.m. was 

set for this meeting, to be held in the central office board room. 

Summer Law is still scheduled for July 17 & 18, 2020. 

July 21 is the date of the next regular monthly board meeting. 

Superintendent’s Report 

The Superintendent said that ways to start back school are being studied, ranging from full-blown to 

partial opening.  Some of the questions being considered:  What kind of social distancing can be done?  

What about those who are not comfortable to start back yet, or those who are not coming back at all?   

Don Embry – “You are fully aware we sent out a survey to all parents.  We have had an awful lot of 

response and are taking those through the end of the week.  As of yesterday we had over three 

thousand responses.  That is a very good response, obviously.  It is a huge concern and topic right now.  

We are going to gather suggestions and information and come to you with a recommendation.  When I 

get those results, I will send to you.” 

The Superintendent asked about having a special-called meeting before the regular July board meeting 

to get something official decided.  He would really like to have a recommendation no later than July 15th, 



in order to get out to the public.  Don Embry – “It is our intention to recommend to start on August 3.  It 

depends on the orders we are under at that time.  We just don’t know right now.  We will have a good 

idea on how to do certain levels and curriculums.  I want to get the survey results in and see what the 

community wants to do.” 

Chairman Forsee – “Thinking logistically, with education our primary objective, we have a certain 

amount of flexibility but are also constrained by policy and law.  What if a parent says they don’t feel 

comfortable sending child back at this time, with the idea that they can be home schooled.  What is that 

protocol and their responsibility and not coming back to school?  There are a lot of moving targets, 

whether it be elementary or high school.  What if they then say in a couple of months they want to 

come back?” 

The Superintendent said the administration has a lot of the same questions about logistics and how to 

handle various scenarios.  Don Embry – “Many parents have indicated they do not intend to send kids 

back.  They have concerns and rightfully so.  How do we best meet their needs for education?  We have 

two or three options we can do.  Either parents want them in full-time or don’t feel comfortable sending 

them back at all.  Seems to be no in-between.  I think we need to give options to parents and let them 

choose. 

A lot of parents don’t like for their kids to wear masks.  We are looking at virtual options, looking into 

ideas such as a teacher Skyping or Zooming lessons during the day.  We are just looking at options.  It 

doesn’t mean we are going to do any of it.  No recommendations have been made.  We are talking to 

other systems on what they are doing.  Everything is on the table right now of how to start back.  The 

vast majority of parents seem to want to start back like normal.  We will have to follow some kind of 

guidelines and it has to do with the governor’s orders.  A lot can happen between now and August 3.  It 

could loosen and be better or ramp back-up and shut back down.” 

The Superintendent spoke more about looking at options and giving parents flexibility.  There had been 

discussions around attendance and how to count county students who are learning virtually or from 

home.   

Mr. Cook asked about buses and crowded areas for beginning of school.    

Superintendent Embry – “We haven’t discussed a lot on buses.  We have heard all kinds of 

recommendations.  Some systems are looking at staggered times or more than one route.  The CDC 

recommended a month or two ago, students one to every other seat or one to a seat.  If we did that, we 

would have to run five or six of the same route in the morning and afternoon…not practical and cost 

prohibitive.  We can do some things on the bus to alleviate overcrowding.” 

Mr. Cook asked about lunch time. 

Don Embry – “To ease everyone’s mind, we will feed.  We may have to stagger lunch, go longer and in 

smaller groups or feed in the classroom.  The idea there is to avoid large crowds in the cafeteria.  High 

school principals are going to have to look at that – staggered times on changing classes so hallways are 

not so crowded…quite frankly they are not going to be able to avoid all of it.  It’s not physically possible. 



One thing we can do is to teach good hygiene and require teachers to have kids washing hands and have 

sanitizer available.  We have discussed getting extra sanitization equipment and if you have a fever stay 

home.” 

He added that he has asked Coordinated School Health’s Dee Crabtree to obtain more thermometers 

but wonders how can we check every student’s temperature daily and how the community will feel 

about that. 

Michael Cook – “You are almost pushed into an all or nothing, really.” 

Don Embry – “That is what we are seeing from parents – either all in, or all out.” 

Mr. Cook noted that schools were not built for social distancing. 

Brian Crews – “On this hybrid approach of virtual learning, what percentage of teachers and what kind 

of training are we getting to them?  How do we see it being used and to what extent?” 

Superintendent Embry said this was being discussed the day prior and it depends on how many 

students.  If there is a large number of parents who don’t send kids back, scheduling would be looked at.  

He gave the example of having five 3rd grade teachers and it could be that four teachers would teach in 

the building with one teaching totally virtual.  This could require a waiver for higher class numbers in the 

virtual classroom, etc. 

Teachers are partnering with Trevecca, Lipscomb, the Rural Network of Tennessee and the TDOE south 

central CORE region on how to instruct online.  Superintendent Embry said he would be on a Zoom call 

in the morning with the south central superintendents to share ideas. 

Mr. Forsee asked about the protocol for someone who doesn’t want to send their child back right now 

but doesn’t want to remove them from the system.  The Superintendent explained the differences 

between home schooling and homebound.  Don Embry – “Now if we go to virtual, they would still be 

enrolled as a Bedford County student.  We would provide resources and things necessary for them to do 

their work, within reason.” 

Mr. Embry talked about how parents will handle all this.  Some parents have to send their kids to school 

because they have to work and don’t have an option.  Others may not have internet access, because 

they live in an area of the county without broadband access.  Many different issues factor into these 

decisions. 

Brian Crews – “I am concerned that without strict stipulations, we could see a significant influx of people 

desiring to do virtual.  Are we prepared for that?”  Mr. Embry answered that was being discussed. 

Mrs. Neeley asked if there were teachers or other employees choosing to not return to work.  The 

Superintendent said he thinks there are concerns, and rightfully so, as some may have compromised 

immune systems, etc., but at this time he is not aware of any related resignations, but thinks employees 

are just waiting to see what will be decided. 

The Superintendent asked board members if they would like to have a study session sometime before 

the July board meeting so that starting school and these issues could be discussed and he can present a 

recommendation to them.  He added after the results come in from the survey at the end of this week, 

he will sit down with staff to break it down and start putting together a plan and recommendations. 



Mrs. Neeley said she felt it was a good idea as board members will be questioned and need to be able to 

answer.  Don Embry – “Right now it is so hard to give an answer because it has changed so much.  I saw 

where restaurants in Texas are closing back down.  COVID cases are going back up.  You don’t know 

what to believe right now.  I take this seriously.  We are getting hit with so many recommendations and 

push and shove, back and forth.  It is really hard to pinpoint where we are.” 

OTHER BUSINESS 

Chairman Forsee asked if the Superintendent could give an update at next week’s special-called end of 

year budget clean-up on school starting back.  The Superintendent said there wouldn’t be time for 

discussion at the noon meeting and not everyone would be able to attend.  Chairman Forsee asked for a 

show of hands to confirm a quorum would be available for the special called session and asked if Mr. 

Embry could provide them a sheet summarizing any updates at that time. 

ADJOURNMENT 

The meeting was adjourned at approximately 6:55 p.m., on the motion of Mr. Boutwell. 



July 21, 2020 

 

 

BEDFORD COUNTY BOARD OF EDUCATION 

Minutes from June 25, 2020 Special Called Meeting 

 

The Bedford County Board of Education met in a special called session on Thursday, June 25, 2020 at 

approximately 12:00 pm in the central office building board room.  The following board members were 

present:  Glenn Forsee, Diane Neeley, Dr. Andrea Anderson, John Boutwell, Brian Crews and David 

Brown. 

Chairman Forsee called the meeting to order. 

CONSENT AGENDA 

The consent agenda was approved by acclamation, upon the motion and second of Mr. Boutwell and 

Mrs. Neeley. 

ACTION ITEMS 

IDEA Partnership for Systemic Change (K-12) Grant 

This new grant (see document in June 25, 2020 board meeting file) will be primarily to provide staff 

development for special education teachers and staff and was approved by a vote of 6-0, upon the 

motion and second of Neeley and Crews. 

IDEA Technology Partnership Amendment 

This federal amendment (see document in June 25, 2020 board meeting file) is for end-of-year cleanup 

and was accepted by a vote of 6-0, upon the motion and second of Brown and Anderson. 

Voluntary PreK Amendment 

Mrs. Neeley moved to accept the Voluntary PreK amendment (see document in June 25, 2020 board 

meeting file) for end of year cleanup.  Her motion was seconded by Mr. Boutwell and passed by a vote 

of 6-0. 

Budget Amendment #4 

County Finance Director Robert Daniel reviewed Budget Amendment #4 (see document in June 25, 2020 

board meeting file), noting it consisted mainly of department transfers and included refunds, 

reimbursements and a grant, which were detailed within the amendment.  Child nutrition was mainly 

department transfers and refunds with the big item being U.S. commodities.  The SACP portion was a 

department transfer and a late revision was needed because of a line running over due to payroll. 

Mr. Boutwell moved to accept Budget Amendment #4 for recommendation to county finance.  His 

motion was seconded by Mr. Brown.   



Mrs. Neeley asked about the Legal Services line on Page 20, noting that last month only $35k of the $50k 

budgeted had been spent.  Mr. Daniel explained that a bill had come in primarily consisting of mediation 

costs related to a special education issue this month.  He added that in this final amendment, finance 

tries to project through the end of June for such things as utilities, to make sure that there is enough 

money in the lines to cover those costs. 

The motion to accept Budget Amendment #4 and recommend to county finance was then approved 

by a vote of 6-0. 

REPORT ITEMS 

Chairman Forsee noted for the record having received a Declaration of Surplus Property from Cascade 

Middle (see document in June 25, 2020 board meeting file). 

A study session on back-to-school plans will be held on July 9, 2020, at 5:30 p.m. in the central office 

building board room located at 500 Madison Street, at which time the administration will provide an 

update by department on plans for opening and progress with the Continuous Learning Plan that must 

be submitted to the state by July 24.   

If an additional study session is needed, to go over more definitive plans and updates, it was discussed 

to hold this session on July 14.  Final recommendations for the start of school and any board action that 

might be required will be on the July 21, 2020 regular monthly meeting agenda. 

ADJOURNMENT 

Upon the motion of Mr. Boutwell, the meeting was adjourned at approximately 12:29 p.m. 



     
 

               
          

            
         

                
                  
               

                 
       

   
       

               
              

     
 

 
 

 
 
   

Departmen! of _llil ____ sEducat1on 

Civil Rights and Bullying Compliance Report
2019-20 School Year 

Federal law mandates that recipients of federal financial assistance— such as the Tennessee Department of 
Education— ensure their sub recipients’ compliance with federal civil rights laws. 

State law (T.C.A. § 49-6-4503) requires all local education agencies (LEAs) to implement bullying and 
harassment policies and report bullying statistics to the department. 

The department created the annual Civil Rights and Bullying Compliance Report to collect select pieces of Title 
VI of the Civil Rights Act of 1964 (Title VI), Title IX of the Education Amendments of 1972 (Title IX), and bullying 
and harassment compliance information, in order to comply with obligations under federal and state law. (Note 
that this report is not an exhaustive checklist for compliance and should not be used as a substitute for careful 
reading of the applicable statutes or regulations.) 

Please email the completed form (and accompanying documentation) by August 3, to the department’s 
Office for Civil Rights at CivilRights.BullyingReport@tn.gov. Submit the information and data requested for 
the 2019-20 school year, unless otherwise noted. 

Answers to FAQs about the Civil Rights & Bullying Report are available on the department’s website (here). 
If you have a question or concern not clearly addressed in the FAQs, please contact Shaundraya 
Hersey, the department’s staff attorney, at Shaundraya.Hersey@tn.gov. 

Local Education Agency (LEA) Information 
LEA 
Address 
Telephone 
Fax 
Website 
Director of Schools 

mailto:CivilRights.BullyingReport@tn.gov
https://www.tn.gov/education/legal-services/civil-rights/civil-rights-bullying-compliance-report.html
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Civil Rights – General Compliance 
1. Please identify the employees responsible for the LEA’s compliance with the indicated civil rights laws for

the 2019-20 school year:

Name Phone Number Email Address 

Title VI 
Title IX 
Section 504 

2. Have all students and employees have been notified of the name(s) and contact information of the above
listed coordinator(s)? YES NO 

3. Have the above listed Title VI and Title IX coordinator reviewed the department’s Title VI and Title IX
training? YES NO 

4. Has the LEA adopted non-discrimination policies? YES NO 

5. Are all staff and students annually trained on civil rights compliance? YES NO 

6. Whom has the LEA notified of the district’s nondiscrimination policy and grievance procedures?
Students and parents of students 
Employees 
Applicants for admission and employment 
Sources of referral of applicants 
Vendors/contractors 

7. Where has the LEA placed notification of nondiscrimination policies?
Local newspapers 
School newspapers and magazines 
Memorandums or other written communications distributed annually to students and employees 
Announcements, bulletins, catalogs, student and faculty handbooks 
Application forms 
Web site 
Other: 

8. Are nondiscrimination policies and grievance procedures available in other languages and/or formats?
YES NO 

9. Are parents advised of school activities, policies, and requirements in other languages and/or formats?
YES NO If so, please describe: ___________________________________________ 

10. 
Civil Rights Complaint Data 

(2019 - 2020 school year) 

List the total number of complaints alleging mistreatment or discrimination based on 

Race, Color, or National Origin 

Sex 
Disability 

2 
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2019-20 School Year 
Civil Rights and Bullying Compliance Report 

Title VI 
English as a Second Language and Limited English Proficiency Services 

1. Did your LEA use the approved home language survey to screen all incoming students? YES NO 

2. Did your LEA use either the Tennessee Language Placement Test (TELPA) or the WIDA-ACCESS
Placement Test (W-APT) for screening? YES NO

If not, please describe the screening you used and provide the reason for not using the state approved
screeners (i.e., TELPA or W-APT). 

3. Was the Occupational Survey given to all incoming students? YES NO 

4. Were results that could indicate possible migrant status shared with the Tennessee Department of
Education (TDOE)? YES NO 

5. How many certified and endorsed English as a second language (ESL) teachers were employed by your
LEA?

6. How many ESL teachers were on an alternative license?

7. How many ESL teachers were teaching without certification?

8. How many ESL teachers were teaching without a certification or waiver?

9. If parents waived services for the English learners, were they served for ESL through regular classroom?
YES NO 

Desegregation Orders 

10. Is your LEA currently under a desegregation order? YES NO 
If so, please provide the court and case number: 

Discipline 

11. Has the LEA adopted any initiatives or programs recommended in the January 2014 Dear Colleague Letter
for the 2019-2020 school year? YES NO 

3 

http://www2.ed.gov/about/offices/list/ocr/letters/colleague-201401-title-vi.pdf
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2019-20 School Year 
Civil Rights and Bullying Compliance Report 

Title IX 
Single Sex Classes 

1. Does your LEA offer single sex classes? YES NO 

Generally, an LEA may not carry out education programs or activities separately on the basis of 
race. The Title IX implementing regulations contain exceptions for specific types of classes or 
portions of classes that may be segregated by sex. 34 CFR §106.34. Those exceptions are: (1) 
physical education classes during participation in sports the purpose or major activity of which 
involves bodily contact; (2) portions of classes in elementary and secondary schools which deal 
exclusively with human sexuality; (3) choruses; (4) in limited circumstances, classes meeting an 
LEA’s tailored objectives; and (5) certain ability grouping in physical education classes. In addition, 
separation of students by sex is permitted if it constitutes remedial or affirmative action to overcome 
the effects of discrimination. 34 CFR §106.3. 

If your LEA offers single sex classes, please complete the following: 

School Class Title Class Description Exception 

2. For any single-sex classes, are comparable co-ed options available? YES NO N/A 

3. Are the single-sex classes reviewed, monitored, and evaluated at least every two years?
YES NO 

Athletic Data 
4. 

Total Number of students in the LEA s athletic program 
Elementary (K-5) Middle (6-8) High School (9-12) 

Male 
Female 

5. Does your LEA provide both male and female athletes with similar competitive opportunities?
YES NO 

4 
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2019-20 School Year 
Civil Rights and Bullying Compliance Report 

6. Does your LEA provide equal treatment and/or benefits in the following areas?

Equipment and supplies 

YES NO 

Practice and competitive facilities 

YES NO 

Scheduling of games and practice 

YES NO 

Travel and related expenses 

YES NO 

Medical and training facilities 

YES NO 

Coaches 

YES NO 

Locker rooms 

YES NO 

Publicity 

YES NO 

Access to tutor 

YES NO 
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2019-20 School Year 
Civil Rights and Bullying Compliance Report 

Bullying and Harassment 
1. 

Individual responsible for state bullying and harassment compliance 
for the 2019-2020 school year 

Name Title Phone Number Email Address 

2. Has an LEA employee attended a policy-to-practice training provided by the department of education’s
office of safe and supportive schools during the 2018-19 or 2019-20 school year? 

YES NO 

3. Does the LEA have a policy on bullying and harassment in compliance with T.C.A. § 49-6-4503?
YES NO 

(If so, please submit a copy of the policy for the 2019-2020 school year with this form.) 

4. Did the following receive a copy of your LEA’s bullying and harassment policy and grievance procedure?
Students and parents/guardians 
Teachers 
School Counselors 
Other school staff (including cafeteria, janitorial, and transportation staff) 

5. Did teachers and school counselors receive information on bullying prevention and strategies to address
bullying and harassment when it happens? YES NO 

6. Was information relative to bullying prevention programs made available to students and parents and was
discussion permitted with respect to prevention policies and strategies? YES NO 

7. 
Bullying Complaint Data 

Total number of harassment, intimidation, bullying, or cyber-bullying cases brought to the attention of school 
officials in the 2019-2020 school year 
Total number of harassment, intimidation, bullying, or cyber-bullying cases where investigation indicated 
bullying occurred 

Total number of confirmed harassment, intimidation, bullying, or cyber-bullying cases involving race, color, 
or national origin 
Total number of confirmed harassment, intimidation, bullying, or cyber-bullying cases involving sex or 
gender-based discrimination 

Total number of confirmed harassment, intimidation, bullying, or cyber-bullying cases involving disability 

Total number of confirmed harassment, intimidation, bullying, or cyber-bullying cases involving the use of 
electronic technology 
Total number of harassment, intimidation, bullying, or cyber-bullying cases where investigation was not 
initiated within forty-eight (48) hours and attach a document disclosing the reasons they were not initiated 
within 48 hours 
Total number of harassment, intimidation, bullying, or cyber-bullying cases where appropriate intervention 
was not initiated within twenty (20) calendar days and attach a document disclosing the reasons 
intervention took longer than 20 days 

Total number of harassment, intimidation, bullying, or cyber-bullying cases still pending 

Total number of harassment, intimidation, bullying, or cyber-bullying cases resulting in any disciplinary 
action other than out of school suspension, including but not limited to student/parent conference, in-school 
suspension, safety plans, etc. 

Total number of harassment, intimidation, bullying, or cyber-bullying cases resulting in out of school 
suspension less than 10 days 
Total number of harassment, intimidation, bullying, or cyber-bullying cases resulting in out of school 
suspension of 10 days or more 

6 



 

   
      

    
  

               
                     

                
              

           
      

           
       
         

                
               
                       

                 
         

  

  

                
                

               

                
                

           

   

              
                

               

  

               
              

              
   

              
                

                          

� � 

� � 

� � 

� � 

� � 

� � � 

� � 

� � 

� � 

� � � 

2019-20 School Year 
Civil Rights and Bullying Compliance Report 

Guidance and Resource Documents 
Title VI 

1. Has the LEA’s Title VI Coordinator (identified on page 2) and ESL Coordinator read the department’s
English Learner “Legal Obligations and Best Practices” guidance? YES NO 

2. Has the Title VI Coordinator (identified on page 2) read the January 2015 Dear Colleague Letter and
fact sheet by the Department of Justice and Department of Education on meaningful and equal
participation by English Learner students and communication with limited English proficient parents? 

YES NO 

3. Has the Title VI Coordinator (identified on page 2) read the October 2014 Dear Colleague letter by the
Department of Education on ensuring students have equal access to educational resources without 
regard to race, color, or national origin? YES NO 

4. Has the Title VI Coordinator (identified on page 2) and ESL Coordinator read the May 2014 Dear
Colleague Letter, FAQs, and fact sheet by the Department of Justice and Department of Education on 
enrollment practices regarding perceived or actual immigrants? YES NO 

5. Has the Title VI Coordinator (identified on page 2) read the January 2014 Dear Colleague Letter by the
Department of Justice and Department of Education on discriminatory discipline?

YES NO 

Title IX 

6. Has the LEA’s Title IX Coordinator (identified on page 2) read the U.S. Department of Education Office
for Civil Rights’ April 2014 Dear Colleague Letter and FAQs pertaining to sexual violence? 
YES NO 

7. Has the LEA’s Title IX Coordinator (identified on page 2) read the U.S. Department of Education Office
for Civil Rights’ January 2011 Revised Sexual Harassment Guidance in the last twelve months? 

YES    NO 

Bullying and Harassment 

8. Has the individual responsible for bullying and harassment compliance (identified on page 5) read the
October 2010 Dear Colleague Letter on the overlap of bullying and civil rights compliance in the last 
twelve months? YES NO 

Charter Schools 

9. If authorized charter schools operate within the LEA, has the LEA’s Title VI coordinator, Title IX
coordinator, and charter school coordinator all read the U.S. Department of Education Office for Civil
Rights’ May 2014 Dear Colleague Letter on charter schools’ responsibility to follow federal civil rights 
laws? YES NO N/A 

10. If authorized charter schools operate within the LEA, has the LEA distributed the U.S. Department
of Education Office for Civil Rights’ May 2014 Dear Colleague Letter on charter schools to a point-of-
contact in all authorized charter schools in the LEA? YES NO N/A 

7 

http://www2.ed.gov/about/offices/list/ocr/letters/colleague-201405.pdf
http://www2.ed.gov/about/offices/list/ocr/letters/colleague-201405.pdf
http://www2.ed.gov/about/offices/list/ocr/letters/colleague-201405.pdf
http://www2.ed.gov/about/offices/list/ocr/docs/qa-201405.pdf
http://www2.ed.gov/about/offices/list/ocr/docs/dcl-factsheet-201405.pdf
http://www2.ed.gov/about/offices/list/ocr/letters/colleague-201401-title-vi.pdf
http://www2.ed.gov/about/offices/list/ocr/docs/qa-201404-title-ix.pdf
http://www2.ed.gov/about/offices/list/ocr/docs/shguide.pdf
http://www2.ed.gov/about/offices/list/ocr/letters/colleague-201010.pdf
http://www2.ed.gov/about/offices/list/ocr/letters/colleague-201405-charter.pdf
http://www2.ed.gov/about/offices/list/ocr/letters/colleague-201405-charter.pdf












INSTRUCTIONAL TEAM

Virtual Learning Plan



VIRTUAL LEARNING PROGRAM

We will have an online application
 This has been available since July 15

Available Kindergarten through 12th grade

Focus on core subject areas

Aligned to graduation requirements

Students must participate in a set amount of time per day to 
be part of this program.
 Kindergarten: 4 hours
 1st through 12th Grade: 6.5 hours



VIRTUAL LEARNING PROGRAM

Students must sign a contract that ensures participation 
through a complete grading period

Taught BCS teachers

Devices will be provided to students who do not have one

We will have 2 options depending on enrollment numbers



OPTION A

1. Students will receive class schedule from their school/and attend 
regular classes virtually.

2. Students will receive instruction on how to join their class virtually.

3. All teachers will be trained at in-service in July on virtual access.
 TEAMS – so students can virtually attend

 Thrivist – so teachers can create assignments and have a place for assignments 
and have a place for assignments to be submitted

 Office 365 – communication
 Chat (audio, audio recording, video recording)

 Share documents



Virtual Learning 
Program

Students check out 
print  resources from 

the school

Students use Microsoft Teams to join 
class; teacher shares screen for whole 

group learning

Teacher assigns work using 
digital platforms used in 

blended learning

All lessons and materials (both print and 
digital) are aligned to TN State Standards 

Students turn in work 
to teacher through 

online sharing

In Class

Students attend 
classes in the 

building

Teachers assign work 
through a blended 

learning model

All lessons and materials (both print and 
digital) are aligned to TN State Standards 

Students turn in 
work to teachers



OPTION B

1. Students will receive class schedules from the Virtual 
Programs Office (Tiffany Swain)

2. Specific teachers will be responsible for virtual learning.

3. Virtual learning platforms (such as the Amplify Learning, 
iReady Math, and Edmentum) will be utilized in online 
instruction.



STUDENT PROCEDURES

Letter to families

Contract for Virtual Learning

Attendance 

Technical assistance



SCHOOL MATERIALS

BCS Virtual Learning Procedures
Gathering Materials Process
See online form for schools

Getting Started with Blended Learning
Digital Tools
How to use Microsoft Teams
Teacher Planning and Collaborating



BEDFORD 
COUNTY 
SCHOOLS

School 

Re-Opening 

Plans



COVID-19 STATISTICS FOR BEDFORD 
COUNTY FOR JULY 9, 2020:

Population: 49,713 (2019 via Census Bureau)

Confirmed Cases: 595

Recoveries: 434

Active Cases: 161

Active Case Percentage (7/9/2020): 0.32%



HEALTH SERVICES

School Health Plans



HEALTH SERVICES

Bedford County Schools Health and Safety protocols are subject to 
change and the district will continually update plans to reflect 
current guidance.

Every teacher will have a non-contact infrared thermometer 
available to check daily temperatures upon arrival to class. 

Masks will be available and encouraged for students and staff 
daily. 

Students and Staff will be encouraged to wash /sanitize hands 
throughout the day.



HEALTH SERVICES

Every student that presents to the clinic or office with a 
medical complaint will be assessed.

 Students identified as having a fever and/or symptoms of any 
contagious illness will be given a mask to wear and placed in an 
isolation area 6 ft. apart.

The parents will be called to pick up the child. They will be 
advised to consult a physician.



HEALTH SERVICES

As always, students with confirmed proof of diagnosis from 
their physician for illnesses such as strep throat, common cold, 
flu or allergies will be able to return to school when they have 
been fever free for 24 hours without taking medication.

The Health Department will ask for permission to notify the 
school. The Health Department will not notify the school 
unless they have permission from the parent. 

The Health Department will notify all close contacts of 
anyone who tests positive for COVID-19 with instructions.



HEALTH SERVICES

The Health Department will send a letter to the person that 
tested positive and to the close contacts that were 
quarantined releasing them to return to regular activities.

The school will need a copy of this letter for the student to re-
enter school.

Bedford County Schools will follow guidance from the TN 
Dept. of Health, CDC and TN Dept. of Education. 



HEALTH SERVICES

Nurses will work with staff members to review hand 
washing and best practices for heath with students.

Students are encouraged to bring water bottles from 
home.



MAINTENANCE

Sanitization Plans



PROJECTS, POLICIES, AND PROCEDURES

Our employees have received ongoing training in the prevention 
of the spread of COVID.

All Facilities staff have masks and hand sanitizer available and 
are encouraged to use often.

All buildings have been deep-cleaned and sanitized and all filters 
have been changed.

We have increased outside air where feasible.



PROJECTS, POLICIES, AND PROCEDURES

We are providing signage for all schools.  Signage will highlight 
reminders to wash hands, social distance, and wear masks when 
in crowds or when practical.

We are installing sneeze guards in administration areas where 
practical.

We have installed hand sanitizing stations in the hallways 
throughout the schools.



PROJECTS, POLICIES, AND PROCEDURES

We are providing a bottle of hand sanitizer for each teacher desk 
to start school.

We are providing extra spray bottles of disinfectant to our 
custodial staff to be used/loaned to teachers as needed (not to 
be left in the rooms for safety).

We will be disinfecting classrooms during recess periods and 
planning periods. At a minimum, all classrooms will be 
disinfected at least once per day according to CDC guidelines.



PROJECTS, POLICIES, AND PROCEDURES

We will also be working with student health services to 
install touchless bottle fill drinking fountains.
Non-touchless water fountains will be closed until further 

notice.

We have ordered two large area backpack ionized 
sanitizer sprayers.  These units are are made to cover 
large areas. If the units work out as well as we think, we 
will ultimately purchase one for each school.



TRANSPORTATION

Bus Plans



BUS RIDE

Siblings sit together in same seat

 If student is in a seat alone, he or she must sit beside the window

Students may be given an assigned seat

Social distancing strongly emphasized
 Spacing between students will depend on the number of children on a bus

Face masks will be highly recommended

Windows will be open and driver fans will be running to increase air 
circulation



BUS CLEANING

We will be cleaning and disinfecting after every 
route 
The bus will be empty with no students present

Cleaning will focus on high touch areas

All buses will undergo weekly cleaning/disinfecting



DRIVER AND BUS AIDE SAFETY

Drivers and aides will be provided a cloth, washable face masks 
and will be highly recommended to wear them

Gloves will be provided

Face shields, mask, and gloves will be provided to SPED buses

Avoid touching surfaces that are touched by others



CHILD NUTRITION

Cafeteria Plans



SCHOOL NUTRITION

Follow all regulations set forth by the State of 
Tennessee Health Department

Follow all regulations set forth by the USDA

Employee temperature checks and screening 
questionnaire daily upon arriving to work

Work with administration of each school to minimize 
large groups in school cafeterias



SCHOOL NUTRITION

Meals will be packaged in To-Go containers to avoid 
contamination

We will us wrapped/disposable utensils 

Masks will be encouraged

No Self Service will be allowed at this time

Cafeterias will be cleaned and sanitized throughout the 
school day



SCHOOL NUTRITION

Each school will have an individualized plan based on the 
size and needs of that school building.

Possible accommodations:
Extended meal periods
Meals eaten in classroom
Divide students -- some students eat in classroom and others 

eat in cafeteria
Utilize other areas of the school for dining to allow for social 

distancing



SACP

Before and After School Plans



SACP WILL…

Have smaller groups at each site

Be cleaning toys and surfaces more often

Enforcing more hand washing and sanitizing

A sign in and out station will be outside of the 
building so that parents are not in the building.



INSTRUCTIONAL TEAM

Blended Learning Plan



DISTRICT-WIDE GOALS

 Teachers and  students will utilize technology during classroom 
activities.
 Activities should incorporate technology…
 into major work of the course and grade.
 soft skills needed for college and the workplace.
 soft skills needed in case students need to work on material at home.

 Teachers should use technology with students in class to prepare 
for scenarios where distance learning may be needed. Students will 
be exposed to the platform, curriculum, and expectations with the 
teachers so they will be able to continue learning at home if 
necessary.



PROFESSIONAL DEVELOPMENT

 During Professional Development times, all teachers will be trained on 
digital tools and access.

 Focus areas:
 Teams – Video calls and chat

 Thrivist – Learning Management System

 Office 365 – Creation platforms

 System-purchased programs
 ELA curriculum pieces

 Edmentum (6-12)

 BrainPop

 Learn 360



CLASSLINK

 Students and Teachers should utilize Classlink for online access to all programs.

https://launchpad.classlink.com/bedfordk12tn
 Teacher Login

 Email address without @bedfordk12tn.net

 Password is the same as your email password

 Student Login

 Student Microsoft username without the @bcsk12.net

 Password is their Microsoft password

https://launchpad.classlink.com/bedfordk12tn


K-2

Time:  1 lesson per week

Programs available:
Thrivist
 iReady Math
CKLA/Amplify
BrainPop
Learn 360
Microsoft Office Applications



K-2

GOAL: Incorporate digital soft skills in with work of the grade and course.

Examples:

 Use Microsoft Forms to create a sight words quiz. Put pictures in questions 
or answers to help scaffold activity. Teach students to use the immersive 
reader if they need help with words being read aloud. 

 Have students watch a video from Learn 360. Then ask students to write a 
summary using Word online. Teach students how to share the document 
with you.

 Have students use TEAMS to view a PowerPoint or Flip Chart with your 
class.

 Have students view a Tapping Out with Tiles lesson in a station for a day.



3-5

 Time:  2 lessons per week

 Programs available:
 Thrivist
 iReady Math
 Wit & Wisdom (ELA)
 ThinkCentral (Science)
 Studies Weekly (Social Studies)
 BrainPop
 Learn 360
 Microsoft Office Applications



3-5

GOAL: Incorporate digital soft skills in with work of the grade and course.

Examples:

 Have students create a Sway presentation for a lesson. Students can build 
an outline, then use Sway to create the presentation for them.

 Partner with another teacher. Have students use the video chat function of 
Microsoft Teams to answer text dependent questions about a text read by 
both classes.

 Use a pre-created lesson from Brain Pop to teach a social studies or science 
standard. Brain Pop provides everything from the lesson plan to the 
assessment!



6-8

Time:  3-5 lessons a week

Programs available:
Thrivist
 iReady Math
Wit and Wisdom (ELA)
McGraw Hill (Science and Social Studies)
BrainPop
Learn 360
Edmentum
Microsoft Office Applications



6-8

GOAL: Incorporate technology to accomplish the work of the grade and course.

Examples:

 Use Thrivist to prepare a unit. Have students access all texts, documents, activities, 
and assessments through this one platform. Even if you simply link to another 
program, the students will get used to using Thrivist.

 Have students complete a pre-built unit or lesson in Edmentum. This can be tier 1 
instruction or used for remediation or enrichment.

 Have students create an infographic in PowerPoint to illustrate a complex concept 
such as supply and demand.



9-12

Time:  3-5 lessons a week

Programs available:
Thrivist
Springboard (ELA)
BrainPop
Learn 360
Edmentum
Microsoft Office Applications



9-12

GOAL: Incorporate technology to accomplish the work of the grade and course.

Examples:

 Use Thrivist to prepare a unit. Have students access all texts, documents, activities, 
and assessments through this one platform. Even if you simply link to another 
program, the students will get used to using Thrivist.

 Have students complete a pre-built unit or lesson in Edmentum. This can be tier 1 
instruction or used for remediation or enrichment.

 Have students share a document with each other in Word or PowerPoint. Use this 
file to complete a group project together, collaborating on its creation.



INSTRUCTIONAL TEAM

Virtual Learning Plan



VIRTUAL LEARNING PROGRAM

 We will have an online application
 This will be available by July 15
 Click here to view the application

 Available Kindergarten through 12th grade

 Focus on core subject areas

 Aligned to graduation requirements

 Students must participate in a set amount of time per day to be 
part of this program.
 Kindergarten: 4 hours
 1st through 12th Grade: 6.5 hours

https://forms.office.com/Pages/ResponsePage.aspx?id=XLWBeJ-IAkuxQ-hPoSIOw_c6bUc7DSdBkJP_uCbTmNZUQTlMNTE1QktHS1ZRWkUyWEZWSFpOTzNKSy4u


VIRTUAL LEARNING PROGRAM

Students must sign a contract that ensures participation 
through a complete grading period

Taught BCS teachers

Devices will be provided to students who do not have one

We will have 2 options depending on enrollment numbers



OPTION A

1. Students will receive class schedule from their school/and attend 
regular classes virtually.

2. Students will receive instruction on how to join their class virtually.

3. All teachers will be trained at in-service in July on virtual access.
 TEAMS – so students can virtually attend

 Thrivist – so teachers can create assignments and have a place for assignments 
and have a place for assignments to be submitted

 Office 365 – communication
 Chat (audio, audio recording, video recording)

 Share documents



OPTION B

1. Students will receive class schedules from the Virtual 
Programs Office (Tiffany Swain)

2. Specific teachers will be responsible for virtual learning.

3. Virtual learning platforms (such as the Amplify Learning, 
iReady Math, and Edmentum) will be utilized in online 
instruction.
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All personnel shall be alert for any evidence of child abuse or neglect. 1 

Child abuse is defined as any wound, injury, disability, or physical or mental condition which is of 2 

such nature as to reasonably indicate that it has been caused by brutality, abuse, or neglect.  Staff 3 

members having knowledge or suspicion of any child who is suffering from abuse or neglect shall 4 

report such harm immediately.1,2   The report shall be made to the judge having juvenile jurisdiction or 5 

to the county office of the Department of Human Services or to the office of the chief law-enforcement 6 

official where the child resides.3 7 

The report shall include:4 
8 

1. The name, address and age of the child; 9 

2. The name and address of the parents or persons having custody of the child; 10 

3. The nature and extent of the abuse or neglect; and 11 

4. Any evidence to the cause or any other information that may relate to the cause or extent of the 12 

abuse or neglect.1 13 

The identity of the person reporting shall remain confidential except when the juvenile court 14 

determines otherwise.5 
15 

The superintendent shall develop reporting procedures, including sample indicators of abuse and 16 

neglect, and shall disseminate the procedure to all school personnel.6 
17 

General 18 

The Superintendent of Schools shall: 19 

1. Designate one employee as the Child Abuse Coordinator (the Coordinator) and an additional 20 

employee to serve as the Alternate Child Abuse Coordinator (the Alternate) for each school: 21 

2. Require that the Coordinator and the Alternate receive appropriate training: 22 

3. Supply the Coordinator with all necessary resources; 23 

4. Ensure that all school personnel annually complete the child abuse training program required 24 

by state law.2 25 

The Coordinator shall assist any employee with appropriately reporting and responding to instances 26 

of child abuse or child sexual abuse. 27 

 28 
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REPORTING 1 

All personnel shall be alert for any evidence of child abuse, sexual abuse, or neglect.3   If personnel 2 

know or have reasonable cause to suspect child abuse, sexual abuse, or neglect, a report shall be filed 3 

immediately with the Coordinator, the Department of Children’s Services (DCS), and law 4 

enforcement.4 
5 

The report shall include, to the extent known by the reporter:5 
6 

1. The name, address, telephone number, and age of the child; 7 

2. The name, telephone number, and address of the parents or persons having custody of the 8 

child; 9 

3. The nature and extent of the abuse or neglect; and 10 

4. Any evidence to the cause or any other information that may relate to the cause or extent of 11 

the abuse or neglect. 12 

The Superintendent of Schools/designee shall develop reporting procedures, including sample 13 

indicators of abuse and neglect, and shall disseminate the procedures to all school personnel. 14 

CONFIDENTIALITY 15 

District employees shall keep all information regarding any child abuse confidential in accordance 16 

with state law. 17 

INVESTIGATIONS 18 

School administrators and employees have a duty to cooperate, provide assistance and information in 19 

child abuse investigations 5 6 including permitting child abuse review DCS teams to conduct interviews 20 

while the child is at school.  The principal may control the time, place and circumstances of the 21 

interview, but may not insist that a school employee be present even if the suspected abuser is a school 22 

employee or another student.  The principal is not in violation of any laws by failing to inform 23 

parent(s)/guardian(s) that the child is to be interviewed even if the suspected abuser is not a member of 24 

the child’s household.725 

 

_____________________________ _____________________________ 

Legal References 

1. TCA 37-1-412  H.B. 2461, 111th Tenn. Gen. 

Assembly (2020) 

2. TCA 37-1-403(a)(1) TCA 37-1-408 

3. TCA 37-1-403(a)(2) TCA 37-1-403(a)(1); 

TCA 37-1-412; TCA 37-1-602; TCA 37-1-

605(a)(4) 

4. TCA 37-1-403(b)  TCA 37-1-403(a)(2); H.B. 

2461m 111th Tenn. Gen. Assembly (2020) 

5. TCA 37-1-409(a)(1)  TCA 37-1-403(b) 

6. TRR/MS 0520-1-3-.08(2)(e) TCA 37-1-611(b) 

7. TCA 37-1-611(b)  Tenn. Op. Atty. Gen. No. 

87-101 (June 9, 1987) 

Cross References 

Interrogations and Searches 6.303 

Child Abuse  Reporting of Child Abuse 6.409.1 (AP) 

Suspected Child Abuse or Neglect Reporting of Child 

Abuse Form 6.409.2 (AP) 

Recommendations and File Transfers 5.206 

Staff-Student Relations 5.610 

Student Discrimination, Harassment, Bullying, 

Cyberbullying and Intimidation 6.304 

Title IX & Sexual Harassment 6.3041 
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8. Tenn. Op. Atty. Gen. No. 887-101 (June 9, 

1987) 
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General 1 

In order to maintain a safe, civil, and supportive learning environment, all forms of sexual harassment 2 

and discrimination on the basis of sex are prohibited.1 This policy shall cover employees, employees' 3 

behaviors, students, and students' behaviors while on school property, at any school-sponsored activity, 4 

on school-provided equipment or transportation, or at any official school bus stop in accordance with 5 

federal law. This policy shall be disseminated annually to all school staff, students, and 6 

parent(s)/guardian(s).2 The Title IX Coordinator as well as any personnel chosen to facilitate the 7 

grievance process shall not have a conflict of interest against any party of the complaint.3 These 8 

individuals shall receive training as to how to promptly and equitably resolve student and employee 9 

complaints.3 10 

All employees shall receive training on complying with this policy and federal law.4 
11 

TITLE IX COORDINATOR5  12 

The Title IX Coordinator shall respond promptly to all general reports as well as formal complaints of 13 

sexual harassment. He/she shall be kept informed by school-level personnel of all investigations and 14 

shall provide input on an ongoing basis as appropriate.   15 

Any individual may contact the Title IX Coordinator at any time using the information below: 16 

Barry Bennett, Supervisor of Student Services 17 

500 Madison Street   Shelbyville, TN  37160  18 

931-684-3284 19 

bennettb@bedfordk12tn.net 20 

DEFINITIONS4 
21 

“Complainant” is an individual who is alleged to be the victim of conduct that could constitute sexual 22 

harassment.  23 

“Respondent” is an individual who is reported to be the perpetrator of conduct that could constitute 24 

sexual harassment.  25 

“Sexual harassment” is conduct on the basis of sex that satisfies one or more of the following:3 
26 
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1. A school district employee conditioning an aid, benefit, or service of an education program or 1 

activity on an individual’s participation in unwelcome sexual conduct;  2 

 3 

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and 4 

objectively offensive that it effectively denies a person equal access to the education program 5 

or activity; or 6 

3. Sexual assault,6 dating violence,7domestic violence,8 or stalking9 as defined in state and federal 7 

law. 8 

Behaviors that constitute sexual harassment may include, but are not limited to: 9 

1. Sexually suggestive remarks;  10 

 11 

2. Verbal harassment or abuse; 12 

 13 

3. Sexually suggestive pictures; 14 

 15 

4. Sexually suggestive gesturing; 16 

 17 

5. Harassing or sexually suggestive or offensive messages that are written or electronic; 18 

 19 

6. Subtle or direct propositions for sexual favors; and 20 

 21 

7. Touching of a sexual nature. 22 

Sexual harassment may be directed against a particular person or persons, or a group, whether of the 23 

opposite sex or the same sex.   24 

“Supportive measures” are non-disciplinary, non-punitive, individualized services and shall be offered 25 

to the complainant and the respondent, as appropriate. These measures may include, but are not limited 26 

to, the following: 27 

1. Counseling; 28 

 29 

2. Course modifications; 30 

 31 

3. Schedule changes; and 32 

 33 

4. Increased monitoring or supervision. 34 

The measures offered to the complainant and the respondent shall remain confidential to the extent that 35 

maintaining such confidentiality would not impair the ability of the school district to provide the 36 

supportive measures.  37 
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GRIEVANCE PROCESS 1 

Upon learning of an instance of alleged sexual harassment, even if no formal complaint is filed, the 2 

Title IX Coordinator shall: 3 

1. Promptly contact the complainant to discuss the availability of supportive measures; 4 

 5 

2. Consider the complainant’s wishes with respect to supportive measures; 6 

 7 

3. Inform the complainant of the availability of supportive measures; and 8 

 9 

4. Explain the process for filing a formal complaint.10 10 

While the school district will respect the confidentiality of the complainant and the respondent as much 11 

as possible, some information may need to be disclosed to appropriate individuals. All disclosures shall 12 

be consistent with the school district’s legal obligations and the necessity to investigate allegations of 13 

harassment and take disciplinary action. 14 

Disciplinary consequences or sanctions shall not be initiated against the respondent until the grievance 15 

process has been completed. Unless there is an immediate threat to the physical health or safety of any 16 

student arising from the allegation of sexual harassment that justifies removal, the respondent’s 17 

placement shall not be changed.11 If the respondent is an employee, he/she may be placed on 18 

administrative leave during the pendency of the grievance process.12 The Title IX Coordinator shall 19 

keep the Superintendent of Schools informed of any employee respondents so that he/she can make 20 

any necessary reports to the State Board of Education in compliance with state law.13 
21 

Complaints 22 

Any individual who has knowledge of behaviors that may constitute a violation of this policy shall 23 

immediately report such information to the Title IX Coordinator, however, nothing in this policy requires 24 

a complainant to either report or file a formal complaint within a certain timeframe. If the complaint 25 

involves the Title IX Coordinator, the complaint shall be filed with the Superintendent of Schools.  26 

If a complaint involves allegations of child abuse, including child abuse on school grounds, appropriate 27 

notification shall be made per the board policy on reporting child abuse. 28 

Upon receipt of a formal complaint, the Title IX Coordinator shall promptly:14 
29 

1. Provide written notice of the allegations, and the grievance process to all known parties to give 30 

the respondent time to prepare a response before an initial interview;  31 

 32 

2. Inform the parties of the prohibition against making false statement or knowingly submitting 33 

false information;  34 

 35 

3. Inform the parties that they may have an advisor present during any subsequent meetings; and 36 

 37 

4. Offer supportive measures in an equitable manner to both parties. 38 
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If the Title IX Coordinator dismisses a complaint, written notice, including the reasons for dismissal, 1 

shall be provided to both parties simultaneously.15  2 

Investigations16 
3 

NOTE: While the Title IX Coordinator may serve as the investigator, the investigator, decision-4 

maker, and the entity that hears appeals must all be separate persons/entities.  5 

The Supervisor of Student Services shall serve as the investigator and be responsible for investigating 6 

complaints in an equitable manner that involves an objective evaluation of all relevant evidence. The 7 

burden for obtaining evidence sufficient to reach a determination regarding responsibility rests on the 8 

school district and not the complainant or respondent.  9 

Once a complaint is received, the Investigator shall initiate an investigation within forty-eight (48) hours 10 

of receipt of the complaint. If an investigation is not initiated within forty-eight (48) hours, the 11 

investigator shall provide the Title IX Coordinator with appropriate documentation detailing the reasons 12 

why the investigation was not initiated within the required timeframe. 13 

All investigations shall be completed within twenty (20) calendar days from the receipt of the initial 14 

complaint. If the investigation is not complete within twenty (20) calendar days, the investigator shall 15 

provide the Title IX Coordinator with appropriate documentation detailing the reasons why the 16 

investigation has not been completed. 17 

All investigations shall: 18 

1. Provide an equal opportunity for the parties to present witnesses and evidence; 19 

 20 

2. Not restrict the ability of either party to discuss the allegations under investigation or gather 21 

and present relevant evidence; 22 

 23 

3. Refrain from requiring, allowing, relying upon, or otherwise using questions or evidence that 24 

seek disclosure of information protected under a legally recognized privilege unless such 25 

privilege has been waived;17 26 

 27 

4. Provide the parties with the same opportunities to have others present during any grievance 28 

proceeding; 29 

 30 

5. Provide to parties whose participation is requested written notice of the date, time, location, 31 

participants, and purpose of all investigative interviews, or other meetings, with sufficient time 32 

for the party to prepare to participate; 33 

 34 

6. Provide both parties an equal opportunity to inspect and review any evidence directly related to 35 

the allegations in the formal complaint; and 36 

 37 

7. Result in the creation of an investigative report that fairly summarizes relevant evidence.  38 

 39 
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a. Prior to the completion of the investigative report, the investigator shall send to each 1 

party the evidence subject to inspection and review. All parties shall have at least ten 2 

(10) days to submit a written response which shall be taken into consideration in 3 

creating the final report.  4 

Within the parameters of the federal Family Educational Rights and Privacy Act,18 the Title IX 5 

Coordinator shall keep the complainant and the respondent informed of the status of the investigation 6 

process. At the close of the investigation, a written final report on the investigation will be delivered to 7 

the parent(s)/guardian(s) of the complainant, parent(s)/guardian(s) of the respondent, and to the 8 

Superintendent of Schools.  9 

Determination of Responsibility19 
10 

The respondent is presumed not responsible for the alleged conduct until a determination regarding 11 

responsibility is made at the conclusion of the grievance process.20 The clear and convincing evidence 12 

standard shall be used in making this determination.21 13 

The Assistant Superintendent shall act as the decision-maker. He/she shall receive the final report of 14 

the investigation and allow each party the opportunity to submit written questions that he/she wants 15 

asked of any party or witness prior to the determining responsibility.  16 

The decision-maker shall make a determination regarding responsibility and provide the written 17 

determination to the parties simultaneously along with information about how to file an appeal. 18 

A substantiated charge against a student may result in corrective or disciplinary action up to and 19 

including expulsion. A substantiated charge against an employee shall result in disciplinary action up to 20 

and including termination.  21 

After a determination of responsibility is made, the Title IX Coordinator shall work with the complainant 22 

to determine if further supportive measures are necessary. The Title IX Coordinator shall also determine 23 

whether any other actions are necessary to prevent reoccurrence of the harassment. 24 

APPEALS22 
25 

Either party may appeal from a determination of responsibility based on a procedural irregularity that 26 

affected the outcome, new evidence that was not reasonably available at the time of the determination 27 

that could affect the outcome, or an alleged conflict of interest on the part of the Title IX Coordinator or 28 

any personnel chosen to facilitate the grievance process. Appeals shall be submitted to the Title IX 29 

Coordinator within ten (10) days of a determination of responsibility.  30 

Upon receipt of an appeal, the Title IX Coordinator shall: 31 

1. Assign an impartial hearing officer within five (5) days of receipt of the appeal; and 32 

 33 

2. Notify the parties in writing. 34 

During the appeal process, the parties shall have a reasonable, equal opportunity to submit written 35 

statements. Within ten (10) calendar days, the hearing officer shall issue a written decision describing 36 
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the result of the appeal and the rationale for the result. The written decision shall be provided 1 

simultaneously to both parties. 2 

RETALIATION23  3 

Retaliation against any person who makes a report or complaint or assists, participates, or refuses to 4 

participate in any investigation of an act alleged in this policy is prohibited.  5 

 

 

 

 

_____________________________ _____________________________ 

Legal References Cross References 

 

1. 34 CFR § 106.1 

2. 34 CFR § 106.8(b),(c) 

3. 34 CFR § 106.45(b)(1)(iii); 34 CFR § 106.45(b)(10)(D) 

4. 34 CFR § 106.30(a) 

5. 34 CFR § 106.8(a) 

6. 20 USCA 1092(f)(6)(A)(v); TCA 36-3-601(10); TCA 71-6-302 

7. 34 USCA 12291(a)(10) 

8. 34 USCA 12291(a)(8); TCA 40-14-109 

9. 34 USCA 12291(a)(30); TCA 39-17-315; TCA 36-3-601(11) 

10. 34 CFR § 106.44(a) 

11. 34 CFR § 106.44(c) 

12. 34 CFR § 106.44(d) 

13. TRR/MS 0520-02-03-.09(2); TCA 49-5-417(c) 

14. 34 CFR § 106.45(b)(2) 

15. 34 CFR § 106.45(b)(3) 

16. 34 CFR § 106.45(b)(5); 34 CFR § 106.45(b)(1)(v) 

17. 34 CFR § 106.45(b)(1)(x) 

18. 20 USCA § 1232g  

19. 34 CFR § 106.45(b)(7) 

20. 34 CFR § 106.45(b)(1)(iv) 

21. 34 CFR § 106.45(b)(1)(vii) 

22. 34 CFR § 106.45(b)(8) 

23. 34 CFR § 106.71 

Section 504 and ADA Grievance Procedures 1.802 

Discrimination/Harassment of Employees (Sexual, Racial, 

Ethnic, Religious) 5.500 

Staff-Student Relations 5.610 

Code of Conduct 6.300 

Student Discrimination, Harassment, Bullying, Cyber-

bullying, and Intimidation 6.304 

Child Abuse and Neglect 6.409 
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The Bedford County School District’s Board of Education has determined that a safe, civil, and 1 

supportive environment in school is necessary for students to learn and achieve high academic 2 

standards.  In order to maintain that environment, acts of bullying, cyber-bullying, discrimination, 3 

harassment, hazing or any other victimization of students, based on any actual or perceived traits or 4 

characteristics are strictly prohibited.1 
5 

It is the policy of the Bedford County Board of Education not to discriminate on the basis of sex, race, 6 

national origin, creed, age, marital status or disability in its educational programs, activities or 7 

employment policies as required by Title VI and VII of the 1964 Civil Rights Act, Title IX of the 1972 8 

Educational Amendments and Section 504 of the Federal Rehabilitations Act of 1973. 9 

Accordingly, students shall be provided a learning environment free from sexual, racial, ethnic, 10 

disability and religious discrimination/harassment.   It shall be a violation of this policy for any 11 

employee or any student to discriminate against or harass a student through disparaging conduct or 12 

communication that is sexual, racial, ethnic, disability related or religious in nature.  It shall also be a 13 

violation of this policy for any teacher, administrator, or other school personnel to tolerate 14 

discrimination/harassment against any student.2 
15 

In order to maintain a safe, civil, and supportive environment in school for students to learn and 16 

achieve high academic standards, acts of bullying, cyber-bullying, discrimination, harassment, 17 

intimidation, hazing, or any other victimization of students, based on any actual or perceived traits or 18 

characteristics, are prohibited.1 
19 

This policy shall be disseminated annually to all school staff, students and parent(s)/guardian(s).  This 20 

policy shall cover employees, employees’ behaviors, students and students’ behaviors while on school 21 

property, at any school-sponsored activity, on school-provided or personal equipment or transportation, 22 

or at any official school bus stop immediately before boarding and immediately following de-boarding, 23 

if the act either physically harms a student or damages his/her property, or knowingly places the 24 

student in reasonable fear of such, causes emotional distress to a student or students, or creates a 25 

hostile educational environment.  If the act takes place off school property or outside of a school-26 

sponsored activity, this policy is in effect if the conduct is directed specifically at a student or students 27 

and has the effect of creating a hostile educational environment or otherwise creating a substantial 28 

disruption to the education environment or learning process.  These acts may also take place through 29 

electronic means.3 
30 

Building administrators/designees are responsible for educating and training their respective staff and 31 

students as to the definition and recognition of violations of this policy discrimination/harassment.3 
32 
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The Superintendent of Schools shall develop forms and procedures to ensure compliance with the 1 

requirements of this policy and state law. 2 

DEFINITIONS4 
3 

Harassing conduct may take many forms, including verbal acts and name-calling; graphic and written 4 

statements, which may include use of cellular telephones or the Internet; or other conduct that may be 5 

physically threatening, harmful or humiliating.  Harassment does not have to include intent to harm, be 6 

directed at a specific target, or involve repeated incidents.  Harassment creates a hostile environment 7 

when the conduct is sufficiently severe, pervasive, or persistent so as to interfere with or limit a 8 

student’s ability to participate in or benefit from the services, activities, or opportunities offered by 9 

Bedford County Schools. 10 

Discrimination or harassment may be conduct, advances, gestures or words, either written or spoken, 11 

of a sexual, racial, ethnic, religious nature or disability related, which: 12 

1. Unreasonably interferes with the student’s work or education opportunities; or  13 

2. Creates an intimidating, hostile or offensive learning environment; or 14 

3. Implies that submission to such conduct is made an explicit or implicit term of receiving grades 15 

or credit; or 16 

4. Implies that submission to or rejection of such conduct will be used as a basis for determining 17 

the student’s grades and/or participation in a student activity. 18 

Bullying or intimidation may be defined as any act “Bullying/Intimidation/Harassment” is an act that 19 

substantially interferes with a student’s educational benefits, opportunities, or performance, and the act 20 

has the effect of: 21 

1. Physically harming a student or damaging a student’s property; 22 

2. Knowingly placing a student or students in reasonable fear of physical harm to the student or 23 

damage to the student’s property; 24 

3. Causing emotional distress to a student or students; or 25 

4. Creating a hostile educational environment. 26 

Bullying, intimidation or harassment may also be unwelcome conduct based on a protected class (race, 27 

nationality, origin, color, gender sex, age, disability, religion) that is severe, pervasive, or persistent 28 

and creates a hostile environment. 29 

Cyberbullying is a form of bullying undertaken through the use of electronic devices.  Electronic 30 

devices include, but are not limited to, telephones, cellular phones or other wireless telecommunication 31 

devices, text messaging, email, social networking sites, instant messaging, videos, web sites or fake 32 

profiles. 33 

Hazing is an intentional or reckless act by a student or group of students that is directed against any 34 

other student(s) that endangers the mental or physical health or safety of the student(s) or that induces 35 

or coerces a student to endanger his/her mental or physical health or safety.  Coaches and other 36 

employees of the school district shall not encourage, permit, condone or tolerate hazing activities.4 5  37 
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Hazing does not include customary athletic events or similar contests or competitions and is limited to 1 

those actions taken and situations created in connection with initiation into or affiliation with any 2 

organization. 3 

COMPLAINTS AND INVESTIGATIONS 4 

Alleged victims of sexual, racial, ethnic, disability and religious discrimination or harassment or 5 

bullying or intimidation or cyberbullying shall report these incidents immediately to a teacher, 6 

counselor, or building administrator.5   Likewise, alleged victims of gender based discrimination in the 7 

school system’s athletic programs shall report such matter(s) immediately to a coach, teacher, 8 

counselor or building administrator.  All complaints related to gender based discrimination in athletic 9 

programs will be filed and administered in accordance with this policy. 10 

Any individual who has knowledge of behaviors that may constitute a violation of this policy shall 11 

promptly report such information to the principal/designee.6 
12 

The privacy and anonymity of all parties and witnesses to complaints will be respected.  However, 13 

because an individual’s need for confidentiality must be balanced with obligations to cooperate with 14 

police investigations or legal proceedings, to provide due process to the accused, to conduct a thorough 15 

investigation or to take necessary action to resolve a complaint, the identity of parties and witnesses 16 

may be disclosed in appropriate circumstances to individuals with a need to know. 17 

While reports may be made anonymously, an individual’s need for confidentiality shall be balanced 18 

with obligations to cooperate with police investigations or legal proceedings, to provide due process to 19 

the accused, to conduct a thorough investigation, or to take necessary actions to resolve a complaint.  20 

The identity of parties and witnesses may be disclosed in appropriate circumstances to individuals with 21 

a need to know. 22 

The principal/designee at each school shall be responsible for investigating and resolving complaints.  23 

Once a complaint report is received, the principal/designee shall initiate an investigation within forty-24 

eight (48) hours of receipt of the report.6   If a report is not initiated within forty-eight (48) hours, the 25 

principal/designee shall provide the Superintendent of Schools with appropriate documentation 26 

detailing the reasons why the investigation was not initiated within the required timeframe.6 7  The 27 

principal/designee shall immediately notify the parent/legal guardian within twenty-four (24) hours 28 

when a student is involved in an act of discrimination, harassment, intimidation, bullying, or 29 

cyberbullying.  The principal/designee shall provide information on district counseling and support 30 

services.  Students involved in an act of discrimination, harassment, intimidation, bullying, or 31 

cyberbullying shall be referred to the appropriate school counselor by the principal/designee when 32 

deemed necessary.1,6 8 
33 

  The principal/designee is responsible for determining whether an alleged act constitutes a violation of 34 

this policy, and such act shall be held to violate this policy when it meets one of the following 35 

conditions: 36 

•It places the student in reasonable fear or harm for the student’s person or property; 37 

•It has a substantially detrimental effect on the student’s physical or mental health; 38 
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•It has the effect of substantially interfering with the student’s academic performance; or 1 

•It has the effect of substantially interfering with the student’s ability to participate in or benefit from 2 

the services, activities, or privileges provided by a school. 3 

It is the policy of the Bedford County School District to provide for adequate, reliable and impartial 4 

investigation of written and oral complaints.  Investigation of written and oral complaints includes the 5 

opportunity for both the complainant and the alleged perpetrator to present witnesses and evidence. 6 

Upon the determination of a violation, the principal/designee shall conduct a prompt, thorough, and 7 

complete investigation of each alleged incident.  All investigations shall be completed and appropriate 8 

intervention taken within twenty (20) calendar days from the receipt of the initial report.6 7 If the 9 

investigation is not complete or intervention has not taken place within twenty (20) calendar days, the 10 

principal/designee shall provide the Superintendent of Schools with appropriate documentation 11 

detailing the reasons why the investigation has not been completed or the appropriate intervention has 12 

not taken place.6 7  Within the parameters of the federal Family Educational Rights and Privacy Act 13 

(FERPA)9 at 20 U.S.C.§1232g, a written report on the investigation will be delivered to the parent of 14 

the complainant, parents of the accused students all involved parties and to the Superintendent of 15 

Schools. 16 

The principal/designee shall provide written notice of the outcome of the complaint and subsequent 17 

investigation to the complainant and the alleged perpetrator.  It is the policy of the Bedford County 18 

Board of Education to take measured steps to prevent the recurrence of any discrimination and/or 19 

harassment as well as to remedy discriminator effects on the complainant and others, if appropriate. 20 

Notice of the grievance procedures, including where complaints may be filed, shall be disseminated 21 

annually to all school staff and published in the parent/student handbook distributed annually to every 22 

student. 23 

RESPONSE AND PREVENTION10 
24 

School administrators shall consider the nature and circumstances of the incident, the age of the 25 

violator individual, the degree of harm, previous incidences or patterns of behavior, or any other 26 

factors, as appropriate to properly respond to each situation. 27 

A substantiated charge against an employee shall result in disciplinary action up to and including 28 

termination.  The employee may appeal his decision by contacting the Federal Rights Coordinator or 29 

the Supervisor of Student Services.  30 

A substantiated charge against a student may result in corrective or disciplinary action up to and 31 

including suspension.  The student may appeal this decision in accordance with disciplinary policies 32 

and procedures. 33 

An employee disciplined for violation of this policy may appeal the decision by contacting the Federal 34 

Rights Coordinator.  Any student disciplined for violation of this policy may appeal the decision in 35 

accordance with disciplinary policies and procedure. 36 

 37 
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REPORTS 1 

When a complaint is filed alleging a violation of this policy where there is physical harm or the threat 2 

of physical harm to a student or a student’s property, the principal/designee of each middle school, 3 

junior high school, or high school shall report the findings and any disciplinary actions taken to the 4 

Superintendent of Schools and the chair of the Board of Education.11 
5 

By July 1 of each year, the Superintendent of Schools/designee shall prepare a report of all of the 6 

bullying cases brought to the attention of school official during the prior academic year.  The report 7 

shall also indicate how the cases were resolved and/or the reasons they are still pending.  This report 8 

shall be presented to the Board of Education at its regular July meeting, and it shall be submitted to the 9 

State Department of Education by August 1st.12   10 

The Superintendent of Schools shall develop forms and procedures to ensure compliance with the 11 

requirements of this policy and Tenn. Code Ann. §49-6-4503. 12 

RETALIATION AND FALSE ACCUSATIONS 13 

There will be no retaliation against any person who reports or assists in any investigation of an act 14 

alleged in this policy. The consequences and appropriate remedial action for a person who engages in 15 

retaliation shall be determined by the administrator after consideration of the nature, severity, and 16 

circumstances of the act. 17 

However, any employee who refuses to cooperate or gives false information during the course of any 18 

investigation may be subject to disciplinary action.  The willful filing of a false report will itself be 19 

considered harassment and will be treated as such. 20 

Retaliation against any person who reports or assists in any investigation of an act alleged in this 21 

policy is prohibited.  The consequences and appropriate remedial action for a person who engages in 22 

retaliation shall be determined by the principal/designee after consideration of the nature, severity, and 23 

circumstances of the act.13 
24 

False accusations accusing another person of having committed an act prohibited under this policy are 25 

prohibited.  The consequences and appropriate remedial action for a person found to have falsely 26 

accused another may range from positive behavioral interventions up to and including suspension and 27 

expulsion.14 
28 

 29 

 30 

 

_____________________________ _____________________________ 

Legal References 

1. TCA 49-6-3109; 49-6-

4503(a),(b)(3) 

2. TCA 49-6-4503(b)(11) Title VII: 

29 CFR § 1604.11 

Cross References 

Appeals to and Appearances Before the 

Board 1.404 
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3. TCA 49-6-4503(b)(12)Title IX 

(20 U.S.C. §§ 1681-1686) 

4. TCA 49-6-4503(b)(2),(13) TCA 

49-2-120 

5. TCA 49-2-120 TCA 49-6-1014-1019 

6. TCA 49-6-4503(b)(5) Public Acts 

of 2016; Chp. No. 783 

7. TCA 49-6-4503(b)(6) 

8. TCA 49-6-4503(b)(14) 

9. 20 USCA §1232g 

10. TCA 49-6-4503(b)(4), (7)-(8) 

11. TCA 49-6-4503 (d)(3) 

12. TCA 49-6-4503 (c)(2)(B) 

13. TCA 49-6-4503 (b)(9) 

14. TCA 49-6-4503 (b)(10) 

 

Section 504 and ADA Grievance 

Procedures 1.802 

Staff-Student Relations 5.610 

Student Goals 6.100 

Title IX & Sexual Harassment 6.3041 

Code of Conduct 6.300 

Student Complaints and Grievances 

Concerns 6.305 

Child Abuse and Neglect Reporting Child 

Abuse 6.409 

Student Suicide Prevention 6.415 

Discipline Procedures 6.313 
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Decisions made by school personnel, such as aides, teachers, or assistant principals, which students 1 

believe are unfair or in violation of pertinent policies of the Board or individual school rules may be 2 

appealed to the school principal/designee.  To appeal, students shall contact the principal’s office in 3 

their school and provide their name, the issue, and the reason for their appeal on a printed form 4 

available at the school office, within two (2) days.  The appeal shall be decided confidentially and 5 

promptly, preferably within ___ school days. 6 

However, if the principal does not make a decision within ___ school days, students or 7 

parent(s)/guardian(s) may appeal at that time by contacting the Superintendent of Schools/designee at 8 

the central office.  The information provided should include the student’s name, the school, and a 9 

description of the problem. 10 

An investigation and decision shall be made within two (2) school days and communicated to the 11 

school principal and student by telephone.  A written copy of the decision also shall be sent to the 12 

student and the principal. 13 

Filing a Complaint – Any student of this school district who wishes 14 

to file a discrimination and/or harassment grievance against another 15 

student or an employee of the district may file a written or oral 16 

(recorded, if possible) complaint with a complaint manager.1 Students 17 

may also report an allegation of discrimination and/or harassment to 18 

any teacher or other adult employed in the school who shall inform a 19 

complaint manager of the allegation.  The complaint should include 20 

the following information: 21 

  Identity of the alleged victim and person accused; 22 

  Location, date, time and circumstances surrounding the 23 

alleged incident; 24 

  Description of what happened; 25 

  Identity of witnesses; and  26 

  Any other evidence available. 27 

Notice of the grievance procedures, including where complaints may 28 

be filed, shall be disseminated annually to all school staff and 29 
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published in the parent/student handbook distributed annually to 1 

every student. 2 

Investigation 3 

When responding to discrimination and/or harassment, it is the 4 

policy of the Bedford County School District to take immediate and 5 

appropriate action to investigate or otherwise determine what 6 

occurred.  The specific steps in an investigation will vary 7 

depending upon the nature of the allegations, the source of the 8 

complaint, the age of the student(s) involved, the size and 9 

administrative structure of the school, and other factors. 10 

It is the policy of Bedford County School District to provide for 11 

adequate, reliable and impartial investigation of written and oral 12 

complaints.  Investigation of written and oral complaints includes 13 

the opportunity for both the complainant and the alleged perpetrator 14 

to present witnesses and evidence. 15 

Within twenty-four (24) hours of receiving the student’s complaint, 16 

the complaint manager shall notify the complaining student’s 17 

parent/guardian and the principal who shall inform the 18 

superintendent of schools and once the complaint has been received, 19 

the principal/designee shall initiate an investigation within forty-20 

eight (48) hours of receipt of the report.  If a report is not 21 

initiated within forty-eight (48) hours, the principal/designee 22 

shall provide the superintendent of schools with appropriate 23 

documentation detailing the reasons why the investigation was not 24 

initiated within the required timeframe.2   The parent/guardian shall 25 

be given notice of the right to attend an interview of the student 26 

in a non-intimidating environment in order to elicit full disclosure 27 

of the student’s allegations.  This interview shall take place 28 

within five (5) days from the time the complaint was first made.  If 29 

no parent/guardian attends the interview, another adult, mutually 30 

agreed upon by the student and the complaint manager, shall attend 31 

and may serve as the student’s advocate.  After a complete 32 

investigation, if the allegations are substantiated, immediate and 33 

appropriate corrective or disciplinary action shall be initiated. 34 

The privacy and anonymity of all parties and witnesses to complaints 35 

will be respected.  However, because an individual’s need for 36 

confidentiality must be balanced with obligations to cooperate with 37 

police investigations or legal proceedings, to provide due process 38 

to the accused, to conduct a thorough investigation or to take 39 

necessary actions to resolve a complaint, the identity of parties 40 

and witnesses may be disclosed in appropriate circumstances to those 41 

individuals with a need to know. 42 
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The complaint and identity of the complainant will not be disclosed 1 

except (1) as required by law or this policy; or (2) as necessary to 2 

fully investigate the complaint; or (3) as authorized by the 3 

complainant.  A school representative will meet with and advise the 4 

complainant regarding the findings, and whether corrective measures 5 

and/or disciplinary action were taken.  The investigation and 6 

response to the complainant will be completed within twenty (20) 7 

calendar days.  Copies of the report will be sent to the student, 8 

principal, Federal Rights Coordinator and the superintendent of 9 

schools.  One copy shall be kept in the complaint manager’s file for 10 

one (1) year beyond the student’s eighteenth (18th) birthday.  The 11 

superintendent of schools shall keep the Board informed of all 12 

complaints. 13 

The complaint manager shall provide written notice of the outcome of 14 

the complaint and subsequent investigation to the complainant and 15 

the alleged perpetrator.  It is the policy of the Bedford County 16 

Board of Education to take measured steps to prevent the recurrence 17 

of any discrimination/harassment as well as to remedy discriminatory 18 

effects on the complainant and others, if appropriate. 19 

Decision and Appeal – If the complainant is not in agreement with 20 

the findings of fact as reported by the complaint manager, an appeal 21 

may be made, within five (5) work days to the superintendent of 22 

schools.  The superintendent of schools will review the 23 

investigation, make any corrective action deemed necessary and 24 

provide a written response to the complainant.  If the complainant 25 

is not in agreement with the superintendent of schools finding of 26 

the fact, appeal may be made to the Board of Education within five 27 

(5) work days.  The Board shall, within thirty (30) days from the 28 

date the appeal was received, review the investigation and the 29 

actions of the superintendent of schools and may support, amend or 30 

overturn the actions based upon review and report their decision in 31 

writing to the complainant. 32 

APPOINTING COMPLAINT MANAGERS 33 

The superintendent of schools shall appoint at least two complaint 34 

managers, one of each gender for each school.  The Federal Rights 35 

Coordinator may serve as a complaint manager.  The superintendent of 36 

schools shall insert into this policy the names, addresses and 37 

telephone numbers of current complaint managers (see note).  Contact 38 

a complaint manager by calling 931-684-3284, Connie Boutwell or 39 

Barry Bennett located at 500 Madison Street, Shelbyville, TN  37160.  40 

This policy shall be published in the parent/student handbook 41 

distributed annually to every student. 42 
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Building administrators are responsible for educating and training 1 

their staff and students as to the definition and recognition of 2 

discrimination/harassment. 3 

(Note:  Title IX regulations require districts to identify the name, 4 

address and telephone number of the person who is responsible for 5 

coordinating the district’s compliance efforts.  A policy should not 6 

be adopted with a person’s name in it: rather the identifying 7 

information can be added and amended as necessary.) 8 

 9 

 10 

 11 

 12 

13 

 

_____________________________ _____________________________ 

Legal References Cross References 

Appeals to & Appearances Before the 

Board 1.404 

Section 504 & ADA Grievance Procedures 

1.802 

Student Discrimination,Harassment, 

Bullying, Cyber-bullying, and 

Intimidation of Students 6.304 

Title IX & Sexual Harassment 6.3041 

1. Title IX, Education Amendment 

of 1972, 20 U.S.C. §1681, et 

seq. 

2. Public Acts of 2016; Chapter 

No. 783 

 

 



Community Elementary

Date: 07-14-2020

Barcode # *Item Description

*Quantity         

(# of #) Manufacturer Make / Model Serial No.

59826 Laptop 1 of 2 Dell Latitude 3150

33618 Laptop 2 of 2

53496 Printer 1 of 5 Brother HL6180 DW

53498 Printer 2 of 5 Brother HL6180 DW

53499 Printer 3 of 5 Brother HL6180 DW

53500 Printer 4 of 5 Brother HL6180 DW

53720 Printer 5 of 5 Brother HL6180 DW

38861 Desktop PC 1 of 8 Dell Optiplex 380 CPU

38864 Desktop PC 2 of 8 Dell Optiplex 380 CPU

41460 Desktop PC 3 of 8 Dell Optiplex 380 CPU

41505 Desktop PC 4 of 8 Dell Optiplex 380 CPU

30332 Desktop PC 5 of 8 Howard G41BMKB CPU

31323 Desktop PC 6 of 8 Howard G41BMKB CPU

33367 Desktop PC 7 of 8 Howard G41BMKB CPU

33580 Desktop PC 8 of 8 Howard G41BMKB CPU

30281 Document Camera 1 of 1 Epson ELPDC10S

41486 Laptop 1 of 2 Dell Latitude E5520

41490 Laptop 2 of 2 Dell Latitude E5520

38858 Monitor 1 of 14 Dell P190S

38866 Monitor 2 of 14 Dell P190S

41499 Monitor 3 of 14 Dell P190S

41503 Monitor 4 of 14 Dell P190S

41504 Monitor 5 of 14 Dell P190S

50839 Monitor 6 of 14 Dell P1913S

33363 Monitor 7 of 14 Viewsonic VA1932wm

33368 Monitor 8 of 14 Viewsonic VA1932wm

33562 Monitor 9 of 14 Viewsonic VA1932wm

33564 Monitor 10 of 14 Viewsonic VA1932wm

33581 Monitor 11 of 14 Viewsonic VA1932wm

31322 Monitor 12 of 14 CTL 196UW MONITOR

51677 Monitor 13 of 14 Dell P1913S

30331 Monitor 14 of 14 Viewsonic VA1932wm

All of this is together as a unit:

44800 Cisco Telepresence System1 of 1 Cisco CISCO EX60 TelePresence System

44799 not showing up in Destiny

52352 Laptop Lenvo LENOVO THINKPAD W530 LAPTOP



NA Box of keyboards / mice

NA 2 old TVs

NA 2 old overhead projectors



Destiny Status

Ready for Disposal

NOT IN DESTINY

Ready for Disposal

Ready for Disposal

Ready for Disposal

Ready for Disposal

Ready for Disposal

Ready for Disposal

Ready for Disposal

Ready for Disposal

Ready for Disposal

Ready for Disposal

Ready for Disposal

Ready for Disposal

Ready for Disposal

Ready for Disposal

Not in Destiny

Not in Destiny

Not in Destiny

Not in Destiny

Ready for Disposal

Ready for Disposal

Ready for Disposal

Ready for Disposal

Not in Destiny

Ready for Disposal

Not in Destiny

Not in Destiny

Ready for Disposal

Not in Destiny

Ready for Disposal

Not in Destiny

Ready for Disposal



N/A

N/A

N/A
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