
Cleveland City Schools
Board of Education Regular Meeting
March 2, 2026 5:30 PM
Educational Support Center

1. Welcome 
2. Moment of Silence/Pledge of Allegiance 

• Student Board Representative, Lily Hakes, will lead us in a Moment of 
Silence and the Pledge of Allegiance

3. Public Comments 
4. Comments from Chairman Tucker 
5. Consent Agenda 

A. Approval of Regular Agenda 
B. Approval of Minutes from February 2, 2026, Board Meeting 
C. Approval of Overnight Field Trips 

• 2812
• 2814
• 2780
• 2820

D. Approval of Second Reading of Policies   
• 5.100
• 5.118

E. Approval of Section 5 Policies — Date Change Only 
6. Regular Agenda 

A. *Director of Schools Contract Review 
• The Board will review Dr. Jeff Elliott's Director of Schools contract 

B. Director's Update 
• Director of Schools, Dr. Jeff Elliott, will present an update to the Board 

of all the great things happening in Cleveland City Schools
C. Spotlight 

1. School Resource Officer Recognition 
• Mr. Cliff Eason will recognize CCS School Resource Officers

2. School Spotlight- Yates Primary 
• Principal, Melissa Bishop, will present an update to the Board 

showcasing Yates Primary School
D. Summer Programs Overview 

• Adam Moss will update the Board on CCS summer programs for 
2026

E. First Reading of Policies — None 
F. Strategic Plan Focus- Communications 

• Communications Specialist, Brandi King, will present an update to the 
Board



G. Student Representative's Update 
• Student Representative, Lily Hakes, will present a Cleveland High 

School update to the Board
7. Facilities Update 

• Facilities Committee Chair, Andy Lay, will present an update to the Board
A. *Cleveland Middle School Facility Plan 
B. *CHS Softball Facility Plan 
C. *Valley Head Church Property Rental Plan 

8. Legislative Updates 
• Carolyn Ingram will give a TSBA update to the Board

9. "B" Agenda 
A. Financial Report 
B. Personnel Report 
C. CMS Highlights 
D. Dates to Remember 

March-
2- Board of Education Meeting
9-13- Spring Break- District Closed
24- Breakfast with the Board- Candy's Creek
24- BOE Facilities Meeting
27- BOE Spring Retreat
April-
3- Easter Holiday- District Closed
6- Staff Development Day- No School for Students
6- Board of Education Meeting
28- Breakfast with the Board- Mayfield
28- BOE Facilities Meeting
May-
4- Board of Education Meeting
5- Staff Development Day- No School for Students
21- Lunch with the Board- Operations Annex
22- Abbreviated Day for Students 

• CMS/CHS Dismissal 10:30am
• Elementary Dismissal- 11:30am

June-
15- Board of Education Meeting

10. Adjourn 
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Cleveland City Board of Education
Descriptor Code:

5.100
Issued Date:

03/02/26
Monitoring:

Review: Annually, 
in February

Descriptor Term:

Personnel Goals Rescinds:
5.100

Issued:
02/06/23

1 The Board's personnel goals are as follows:

2 1. To ensure that the Director of Schools recruits and employs the best qualified individuals 
3 personnel are recruited and employed to staff the school district system; 
4
5 2. To provide staff compensation, benefits and working environments sufficient to attract and 
6 retain qualified employees; 

7 3. To set goals for educator diversity that take into consideration the diversity of the student 
8 population;1

9
10 4. 3. To provide an in-service training program for all employees to improve their performance; 
11
12 5. 4. To conduct an evaluation program that will contribute to the continuous improvement of 
13 staff performance; and 
14
15 6. To ensure that personnel are assigned so that they are utilized as effectively as possible.

16

Legal References Cross References

1. State Board of Education Policy 5.700; TCA 
49-1-302(g); Public Acts of 2025, Chapter 
No.494

School District Goals 1.700

https://www.tn.gov/sbe/rules--policies-and-guidance/policies.html
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-1-302-powers-and-duties-of-board-confidentiality-of-records-standards-policies-recommendations-and-actions-subject-to-appropriations-teacher-evaluatio
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-1-302-powers-and-duties-of-board-confidentiality-of-records-standards-policies-recommendations-and-actions-subject-to-appropriations-teacher-evaluatio
https://publications.tnsosfiles.com/acts/114/pub/pc0494.pdf
https://publications.tnsosfiles.com/acts/114/pub/pc0494.pdf


Cleveland City Board of Education
Descriptor Code:

5.118
Issued Date:

03/02/26
Monitoring:

Review: Annually, in 
January

Descriptor Term:

Background Investigations
Rescinds:

5.118
Issued:

02/06/23

1 General

2 Background checks shall be required for applicants, employees, contract workers, and volunteers.1 

3 The Director of Schools/designee shall develop any necessary corresponding procedures.

4 APPLICANTS AND EMPLOYEES

5 To ensure the safety and welfare of students and staff, the district shall require criminal history 
6 background checks and fingerprinting of applicants for teaching positions and any other positions that 
7 require proximity to children. Further, applicants Individuals who (1) have been identified by the 
8 Department of Children’s Services as perpetrators of child abuse, severe child abuse, child sexual 
9 abuse, or child neglect, or who pose an immediate threat to the health, safety, or welfare of children; or 

10 (2) who are listed on the state’s abuse of vulnerable persons registry maintained by the Department of 
11 Health shall not be employed.2 

12 The Director of Schools/designee shall develop any necessary corresponding procedures.

13 Applicants and current employees shall be entered into the federal RAP back program3. Notice of the 
14 following shall be provided:

15 1. Possible fees charged by the Tennessee Bureau of Investigation; and
16
17 2. Fingerprints will be retained by the Tennessee Bureau of Investigation and the Federal Bureau 
18 of Investigation for all purposes and uses authorized for fingerprint submission.

19 Any costs incurred to perform these background checks and fingerprinting for staff positions shall be 
20 paid by the school system.

21 Background checks shall be required of these employees at least once every five (5) years after the date 
22 of hire.1 

23 CONTRACTORS & VOLUNTEERS

24 To ensure the safety and welfare of students and staff, the district shall require criminal history 
25 background checks and fingerprinting of contractors, and volunteers and any other positions that 
26 require proximity to children. Any costs incurred to perform contractor background checks and 
27 fingerprinting shall be paid by the applicant. The Board shall not reimburse applicants if the contractor 
28 position is offered and accepted.4 Any costs incurred to perform volunteer background checks and 
29 fingerprinting shall be paid by the school system. 



Background Investigations 5.118

Page 2 of 3

1 Substitute teachers and substitute cafeteria workers shall be reimbursed for the costs of the background 
2 check after a completion of a minimum of four (4) teaching days.

3 Background checks shall be required of the individuals listed above at least once every five (5) years 
4 after the initial background check.1 

5 USE AND DISSEMINATION

6 Fingerprints or other approved forms of positive identification shall be submitted with all requests for 
7 criminal history record checks for non-criminal justice purposes.45 The Director of Schools shall 
8 ensure the Originating Agency Identifier number is on file at all times.

9 Tennessee and FBI Criminal History Record Information (“CHRI”) obtained by the district shall be 
10 solely used to verify criminal violation(s) and shall not be disseminated. Results shall be considered 
11 confidential and only accessible to district personnel identified by the Director of Schools. CHRI shall 
12 only be accessed by authorized personnel in the performance of their duties and shall never be released 
13 to the public.

14 All persons directly associated with the accessing, maintaining, processing, dissemination, or 
15 destruction of CHRI shall sign an awareness statement and shall indicate that they have been specially 
16 trained on the subject. The training shall provide those with access to CHRI with a working knowledge 
17 of federal and state regulations and laws governing the security and processing of criminal history 
18 information. The Director of Schools is responsible for ensuring that authorized personnel receive such 
19 training within sixty (60) days of employment or job assignment and every three (3) years.

20 RETENTION AND SECURITY

21 The Director of Schools shall develop procedures to ensure CHRI is stored in a secure location. Areas 
22 in which CHRI is processed and handled shall be restricted to authorized personnel identified by the 
23 Director of Schools. The area shall be out of the view of the public and unauthorized personnel. The 
24 Director of Schools shall maintain a list of all employees who have access to, can process, disseminate, 
25 and/or destroy CHRI.

26 DISPOSAL OF CHRI

27 When CHRI is no longer needed, it shall be destroyed by burning, shredding, or other methods 
28 rendering the information unreadable. Record destruction shall be conducted under the supervision of 
29 the Director of Schools.

30 MISUSE

31 Employees who misuse CHRI or violate this policy shall be subject to disciplinary action up to and 
32 including termination. Any employee with knowledge of misuse shall immediately report a violation to 
33 the Director of Schools.
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Legal References Cross References

1. TCA 49-5-413
2. TCA 49-5-406(a)(1); TCA 49-5-403; 
3. TCA 49-5-413(a)(2), (e)
4. TCA 49-5-413(f)
5. TCA 49-5-413(c)
6. 34 USCA § 40316

School Volunteers 4.501
Application and Employment 5.106
Substitute Teachers 5.701

https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-5-413-investigation-of-applicants-for-teaching-or-child-care-positions
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-5-406-employment-application-offer-and-acceptance
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-5-403-teachers-licenses-required
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-5-413-investigation-of-applicants-for-teaching-or-child-care-positions
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-5-413-investigation-of-applicants-for-teaching-or-child-care-positions
https://legal.tsba.net/state-statutes/t-c-a-%C2%A7-49-5-413-investigation-of-applicants-for-teaching-or-child-care-positions
https://uscode.house.gov/view.xhtml?req=(title:34%20section:40316%20edition:prelim)%20OR%20(granuleid:USC-prelim-title34-section40316)&f=treesort&edition=prelim&num=0&jumpTo=true


 
 
 
Section 5.100 - 5.803 Personnel Policies of the Board Policy Manual were reviewed and 
considered for updates in accordance with the Cleveland City Schools Board Policy Review 
Schedule. These policies may be found in the CCS Board Policy Manual Section 5.  After the 
review, the following board policies do not need to change with the exception of the annual date 
of review.     
 

5.101 ​ ​ Line and Staff Relations 

5.102 ​ ​ Personnel Classification and Qualifications 

5.103​ ​ Job Descriptions 

5.104​ ​ Equal Opportunity Employment 

5.105​ ​ Recruitment 

5.106​ ​ Application and Employment 

5.107    ​ Orientation and Probation 

5.108​ ​ Supervision 

5.109 ​ ​ Evaluation 

5.110​ ​ Compensation Guides and Contracts 

5.1101​​ Differentiated Pay Plan 

5.112​ ​ Extended Contracts 

5.113​ ​ In-Service and Professional Learning Opportunities 

5.114​ ​ Personnel Records 

5.1141​​ Teacher Effect Data 

5.115​ ​ Assignment/Transfer 

5.1151​​ Telework During Emergencies 

5.116​ ​ Staff Positions 

 

https://core-docs.s3.amazonaws.com/documents/asset/uploaded_file/1335/District/3305195/Policy_Review_Schedule.pdf
https://core-docs.s3.amazonaws.com/documents/asset/uploaded_file/1335/District/3305195/Policy_Review_Schedule.pdf
https://tsba.net/cleveland-city-board-of-education-policy-manual/#personnel


 
 

5.117​ ​ Teacher Tenure 

5.119​ ​ Employment of Retirees 

5.200​ ​ Separation Practices of Tenured Teachers 

5.201​ ​ Separation Practices of Non-tenured Teachers 

5.202​ ​ Separation Practices for Non-Certified Employees 

5.203​ ​ Recommendations and File Transfers 

5.301​ ​ Emergency and Medical Leave 

5.302​ ​ Sick Leave 

5.303​ ​ Personal and Professional Leave 

5.304​ ​ Long Term Leaves of Absence 

5.305​ ​ Family and Medical Leave 

5.306​ ​ Military Leave 

5.307​ ​ Physical Assault Leave 

5.308​ ​ Sabbatical Leave 

5.309​ ​ Legislative Leave 

5.310​ ​ Vacations and Holidays 

5.400​ ​ Health Examinations/ Communicable Diseases 

5.401​ ​ Acquired Immune Deficiency Syndrome 

5.402​ ​ Hepatitis B 

5.403​ ​ Drug and Alcohol Testing 

5.500​ ​ Discrimination/Harassment 

5.501​ ​ Complaints/Grievances 

5.502​ ​ Complaints about School Personnel 



 
 

5.600 ​ ​ Staff Rights and Responsibilities  

5.6001​​ Notification of a Criminal Offense 

5.602 ​ ​ Staff Time Schedules 

5.603​ ​ Staff Meetings 

5.605 ​ ​ Staff Gifts and Solicitations 

5.606​ ​ Political Activities  

5.607​ ​ Non-School Employment 

5.608​ ​ Tutoring for Pay 

5.610 ​ ​ Staff-Student Relations 

5.611​ ​ Ethics 

5.700​ ​ Interim Employees 

5.701​ ​ Substitute Teachers 

5.702​ ​ Student Teachers 

5.704​ ​ Interns 

5.800​ ​ Director of Schools 

5.801 ​ ​ Director of Schools Recruitment and Selection 

5.802​ ​ Qualifications and Duties of the Director of Schools 

5.803​ ​ Evaluation of the Director of Schools 
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The Cleveland City Schools Shield
Represents Our 4 Core Beliefs

● Ensuring Student Academic Success

● Supporting Students and Families With Services

● Creating a Clear Culture of Communication

● Recruiting, Developing, and Retaining Highly 
Effective Employees







 

Upcoming EventsHighlights Champions

 
               More STATE CHAMPIONS from CHS

  Girls Wrestling     Boys Wrestling

Girls State 
Champions: 

Easton Dadiomoff, 
Senna Grassman, 
Caroline Hilton

Boys State 
Champions:

Jose Cordero,    Dominic 
Cordero, Kellan 

Sanders,  Braxton 
Pulley,        Gabe Moore



 

Upcoming EventsHighlights Champions

Alberto Palomino SalgadoEmily Howard and 
Annabelle Alcock

Carter Casteel

EDUHAM National 
Competition

CMS Spelling Bee 
Winner

DECA State Winner  Qualifies for 
International Career 

Development Conference



 

Upcoming EventsHighlights Champions
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Summer Academic 
Programs 2026

Cleveland City Schools



Summer 2025Summer 2025



Summer 2025

Summer 2025 Executive Summary

The Summer 2025 Academic Programming was an unequivocal success, delivering on its promise to 
accelerate learning, foster a vibrant school community, and support the whole child. With an average 
daily attendance of 575 students, the program demonstrated strong family and student commitment. 

A comprehensive analysis of academic data, staff feedback, and operational reports confirms that this 
initiative was a highly effective and strategic investment in our students' success.



Summer 2025

Powerful & Measurable Academic Growth

The most compelling evidence of the program's impact lies in the significant academic gains. The data 
shows clear, positive growth, particularly in core subjects for grades 3-8:

● Exceptional ELA Gains: Students in grades 3-8 achieved an average score increase of 17.96 points on their ELA 
pre/post-assessments. A remarkable 85% of these students either improved or maintained their ELA proficiency.

●
● Significant Math Improvement: In Mathematics, students saw an average score increase of 14.89 points. Nearly 

90% of students maintained or grew their math skills.
●
● Targeted Literacy Development: For our youngest learners (K-2), the program yielded significant growth in key 

foundational skills, including a 6.31% increase in Oral Reading Fluency and a 6.21% increase in Vocabulary.



Summer 2025



Summer 2025



Summer 2025

A Culture of Engagement and Support

Beyond test scores, the program excelled in creating a positive and enriching environment. Staff 
feedback was overwhelmingly positive, with recurring praise for the collaborative culture, effective 
scheduling, and outstanding site leadership. 

Our whole-child commitment, demonstrated by our partnership with the YMCA to serve 10,099 meals 
and the dedication of our transportation staff, ensured students' foundational needs were met.

Seventeen bus drivers supported this consistent attendance by transporting hundreds of students 
daily, ensuring equitable access to the program.
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Cleveland High School

Cleveland High School

Credit Recovery: Current CHS Students

Raider Excel: Rising 9th Grade Students

● Foundations of Algebra I
● Foundations of English I
● Lifetime Fitness (Wellness)
● Fine Arts

Nearly 200 credits were accrued in 2025 between both programs.





Candy’s Creek Cherokee Elementary School

Camp Raider ‘26

Current Pre-K through 4th Grade Students

Location: Candy’s Creek Cherokee Elementary School

25 Summer Classrooms
Instructional Assistants
ESL Newcomer Teachers
SWD Support
STEM
Counselor
Nurse
SRO
Bilingual Office Staff

● Targeted phonics-skills time across grade levels
● Emphasis on Writing in conjunction with high-interest nonfiction text
● Intentional small-group instruction, leveraging low-ratios
● Engaging Mathematics that is grounded in HQ children’s literature and 

incorporates hands-on manipulatives

● Interactive STEM activities
● Physical Activity (Recess & TEAM Time)





Cleveland Middle School

CMS Champions: Heroes vs. Villains

Current 5th through 7th Grade Students

Location: Cleveland Middle School

10 Summer Classrooms
Instructional Assistants
ESL Newcomer Teachers
SWD Support
STEM
Counselor
Nurse
SRO
Bilingual Office Staff

● Laying the foundation for the next grade-level with pre-teaching of 
specific focus standards

● Emphasis on Writing in conjunction with high-interest nonfiction text
● Intentional small-group instruction, leveraging low-ratios
● Engaging Mathematics that incorporates hands-on manipulatives

● Interactive STEM activities
● Physical Activity (Recess & TEAM Time)



Thanks and appreciation goes to our legislators for providing the funding for these programs annually!























March Update

By: Lily Hakes 



Sports 

Boys and Girls wrestling brought home 
another state title this month at the TSSAA 
individual matches. 

Additionally, Jose Cordero, is only the second 
male wrestler in Cleveland High School 
history to be become a four-time state 
champion. 

State Winners are Easton Daidomoff, Senna 
Grassman, Caroline Hilton, Jose Cordero, 
Dominic Cordero, Kellen Sanders, Braxton 
Pulley, and Gabe Moore. 



Sports Cont. 
Cleveland High School celebrated senior night for the basketball, cheer, and 
dance teams. 



Arts 

Renaissance placed 2nd at the Three 
Rivers Competition in Rome, Georgia. 
They also placed 3rd at the Music City 
Competition in Nashville, TN this month. 

Four members of Cleveland's theatre 
troupe attended the Tennessee All State 
Theatre Event with three of them being 
honored as All State: Ashlyn Brown, 
Raniyah Turner, and Harper Nowlin. 



ATS the Bridge 

ATS the Bridge students are 
participating in the Hug One Project, 
which is a project benefiting children in 
foster care by providing them with a 
stuffed animal to take with them. 



Culture Fair 

This past Friday students showed 
off their creativity and culture at the 
annual Culture fair put on by the 
Foreign Language Department. 



DECA 

Cleveland DECA competed at 
the state completion in 
Chattanooga, TN this month. 

Additionally, sophomore  Carter 
Casteel has qualified for DECA 
nationals later this year in 
Atlanta, Georgia. 



Winter Dance 

CHS Student Government hosted 
the winter formal at the Jones 
Center this weekend. 



State School Board Meeting 

This past month I was invited to attend a virtual meeting with other student 
school board members and a member of the state school board.  In this meeting 
we discussed AI in schools, how it will impact learning, the benefits, and how it 
can be implemented in teacher’s and students learning. We also talked about the 
upcoming State School Board Meeting where they are voting on a graduation 
requirement, whether students should have to have two years of foreign 
language or only one year.



Upcoming Events 

CHS Cheer and Dance Team Tryouts 
will be March 18th to March 20th, 
with a parent meeting on March 
16th. 

Raiderpalooza for incoming 
freshman  has been moved to March 
17th from 5-7pm. 



Cleveland City Schools

Summary Financial Statement

January 2026

141 General Purpose School

Year-to-Date Month-to-Date

Account Description Original Budget Actual % of Budget Actual

Revenues

40000 Local Taxes

40110 Current Property Tax 7,374,752.00 4,176,171.97 56.63% 461,716.21

40120 Trustee's Collections - Prior Year 182,061.00 106,753.96 58.64% 12,397.60

40130 Cir Clk/Clk & Master Collections-Pr Yr 116,000.00 68,461.32 59.02% 3,400.35

40140 Interest And Penalty 31,369.00 13,145.98 41.91% 2,001.97

40162 Payments In Lieu Of Taxes-Local 3,805.00 1,963.14 51.59% 0.00

40163 Payments In Lieu Of Taxes - Other 487,000.00 139,821.67 28.71% 0.00

40210 Local Option Sales Tax 9,575,941.00 4,064,204.65 42.44% 833,232.52

40275 Mixed Drink Tax 204,325.00 108,043.21 52.88% 14,892.48

40320 Bank Excise Tax 28,376.00 0.00 0.00% 0.00

Total Local Taxes 18,003,629.00 8,678,565.90 48.20% 1,327,641.13

41000 Licenses and Permits

41110 Marriage Licenses 2,825.00 1,921.59 68.02% 216.18

Total Licenses and Permits 2,825.00 1,921.59 68.02% 216.18

43000 Charges for Current Services

43511 Tuition - Regular Day Students 101,935.00 22,975.00 22.54% 4,250.00

43583 TBI Criminal Background Fee 150.00 0.00 0.00% 0.00

Total Charges for Current Services 102,085.00 22,975.00 22.51% 4,250.00

44000 Other Local Revenues

44110 Interest Earned 250,000.00 274,432.23 109.77% 41,284.39

44160 Retirees' Insurance Payments 0.00 (0.71) 0.00% (0.71)

44170 Miscellaneous Refunds 98,841.00 30,515.43 30.87% 7,319.91

44530 Sale Of Equipment 6,900.00 14,584.00 211.36% 0.00

44560 Damages Recovered From Individuals 1,800.00 150.00 8.33% 0.00

44570 Contributions & Gifts 129,628.00 78,727.00 60.73% 13,004.63

44990 Other Local Revenues 25,461.00 7,026.04 27.60% 3,735.28

Total Other Local Revenues 512,630.00 405,433.99 79.09% 65,343.50

46000 State of Tennessee

46510 TN Investment in Student Achievement 44,755,804.00 27,427,269.59 61.28% 4,495,586.76

46513 TISA On-Behalf Payments 0.00 0.00 0.00% 0.00

46515 Early Childhood Education 937,402.00 591,681.50 63.12% 54,100.73

46520 School Food Service 32,257.00 0.00 0.00% 0.00

46590 Other State Education Funds 0.00 1,118,269.40 0.00% 0.00

46596 Paid Parental Leave 150,000.00 0.00 0.00% 0.00



46610 Career Ladder Program 26,793.00 13,299.20 49.64% 0.00

46980 Other State Grants 0.00 14,559.92 0.00% 14,559.92

Total State of Tennessee 45,902,256.00 29,165,079.61 63.54% 4,564,247.41

49000 Other Sources (Non-Revenue)

49810 City General Fund Transfer 6,606,800.00 0.00 0.00% 0.00

Total Other Sources (Non-Revenue) 6,606,800.00 0.00 0.00% 0.00

Total Revenues 71,130,225.00 38,273,976.09 53.81% 5,961,698.22

Expenditures

70000 Education

71100 Regular Instruction Program 36,971,268.00 17,648,873.68 47.74% 2,999,553.96

71200 Special Education Program 6,268,262.00 2,965,792.70 47.31% 603,162.81

71300 Vocational Education Program 2,037,562.00 949,639.40 46.61% 171,073.00

72110 Attendance 166,129.00 94,808.65 57.07% 13,853.94

72120 Health Services 651,180.00 328,679.56 50.47% 69,347.68

72130 Other Student Support 3,758,275.00 1,887,189.56 50.21% 338,855.40

72210 Regular Instruction Program 2,698,135.00 1,465,662.13 54.32% 213,441.15

72220 Special Education Program 247,677.00 145,351.26 58.69% 21,602.46

72230 Vocational Education Program 196,624.00 112,170.22 57.05% 16,941.01

72250 Technology 1,112,265.00 671,970.67 60.41% 71,694.65

72310 Board Of Education 696,765.00 609,944.93 87.54% 19,182.58

72320 Office Of The Superintendent 758,181.00 425,176.33 56.08% 59,195.42

72410 Office Of The Principal 4,260,049.00 2,202,211.47 51.69% 339,878.00

72510 Fiscal Services 544,793.00 333,563.66 61.23% 40,562.17

72610 Operation Of Plant 4,778,121.00 3,058,729.02 64.02% 344,912.67

72620 Maintenance Of Plant 2,086,159.00 1,481,206.24 71.00% 178,159.30

72710 Transportation 1,809,553.00 1,083,404.22 59.87% 157,595.69

73100 Food Service 191,544.00 139,265.43 72.71% 12,252.37

73300 Community Services 52,140.00 72,314.87 138.69% 527.15

73400 Early Childhood Education 937,402.00 665,225.93 70.96% 54,100.73

76100 Regular Capital Outlay 97,180.00 800,111.84 823.33% 87,114.72

Total Education 70,319,264.00 37,141,291.77 52.82% 5,813,006.86

80000 Debt Service

82130 Principal on Bonds 520,696.00 20,152.00 3.87% 2,519.00

82230 Interest on Bonds 95,565.00 2,472.00 2.59% 309.00

82330 Other Debt Service 194,700.00 0.00 0.00% 0.00

Total Debt Service 810,961.00 22,624.00 2.79% 2,828.00

Total Expenditures 71,130,225.00 37,163,915.77 52.25% 5,815,834.86

Budgeted Use of Fund Balance 0.00



Personnel Items – February 2026 
 

Assignments​
Wagehoft, Michelle, ST (Teacher), Effective February 2, 2026 

Taylor, Bre’Ann, BB (Assistant), Effective February 18, 2026 

Wheeler, Reagan, CMS (PT Int), Effective February 18, 2026 

Waters, David, ESC (Lead Groundskeeper), February 23, 2026 

  

 

Resignations 

Sawyer, Lindsey, ST (Teacher), Effective February 2, 2026 

Person, JaMiyah, BB (Assistant), Effective February 11, 2026 

Taylor, Rachel, CCC (School Nurse), Effective February 20, 2026 

Liddle, Ryan, ESC (Bus Driver), Effective February 4, 2026 

 

 

 

 

Transfers 

 

 

Retirements 

 

 

Leaves of Absence 

Marshall, Allison, ST, Effective February 3, 2026 

Clanton, Summer, RO, Effective February 23, 2026 

 



JIM
MCCLOUGHAN

VISIT
JIM

MCCLOUGHAN
VISIT

Our BETA, Interact, and Student Council
8th graders (and a few 7th graders) were

able to meet Army Specialist Jim
McCloughan, highly-decorated Vietnam
War veteran and a living recipient of the

Congressional Medal of Honor, who
shared his story

BARBARA’S
MARKET

BARBARA’S
MARKET

DODGEBALL
TOURNAMENT!

DODGEBALL
TOURNAMENT!

The girls softball team hosted an
exciting dodgeball tournament with
teams representing 6th, 7th, and 8th
grades. The 7th graders claimed the

student championship before facing off
against the teachers, who ultimately
came out victorious! It was a high-

energy event and a fun way to kick off
the long Presidents’ Day weekend.

POSITIVE
REFERRALS

POSITIVE
REFERRALS

Positive Office Referrals, an initiative
started by Mrs. Emily Raper in 8th grade,
celebrate the everyday positive choices

students make. Students and parents
are excited to receive good news when

called to the office, rather than expecting
something negative. Each week,
students who earn a referral are

recognized with a small celebration and
treat. This initiative has already made a
positive impact on students, staff, and
families. In the past two weeks alone,

there have been over 30 referrals!

LOVE AND
LACES
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The Cheer and Dance teams recently
hosted the Love and Laces Valentine’s

Dance, giving students a fun opportunity
to dress up and celebrate together after
school. It was a wonderful evening filled
with music, laughter, and school spirit.

SPELLING BEESPELLING BEE
A large group of faculty and staff

members volunteered at Barbara’s
Market, showing support from our

building. It was a meaningful
opportunity to serve students and

families while connecting with them
outside the classroom. Those who

participated shared how rewarding and
impactful the experience was.

FEBRUARYFEBRUARY

Our annual Spelling Bee was an
exciting showcase of academic

excellence, lasting an impressive 54
rounds. The final two competitors
went head-to-head for 35 intense
rounds, demonstrating incredible

focus and perseverance.
Congratulations to Alberto Palomino
for winning the Spelling Bee for the

second year in a row!
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