
Cleveland City Schools
Board of Education Regular Meeting
November 4, 2024 5:30 PM
Educational Support Center

1. Welcome 

2. Moment of Silence/Pledge of Allegiance 

3. Public Comments 

4. Comments from Chairman Tucker 

5. Consent Agenda 

A. Approval of Regular Agenda 

B. Approval of Minutes from October 14, 2024, Board Meeting 

C. Approval of Overnight Field Trips 

• 2105
• 2093
• 2110
• 2111
• 2013

D. Approval of Second Reading of Policies 

• 1.407
• 1.802
• 5.500
• 5.501

E. Cleveland High School- Special Education Position Request 

F. 2024 Local Education Agency Compliance Report 

G. Arnold Elementary Theater Lighting Request 

H. Cleveland Middle School Cultural Diversity Mural Request 

I. ESSER 3.0 Application for Board Approval  

J. Section 3 Support Services Policies of the Board Policy Manual 

6. Regular Agenda 



A. Director's Update 

B. Spotlight 
Stuart Elementary School Update by Principal Kim Bradford

C. Strategic Plan Focus 
2024-25 Special Populations Update by Dr David Stone

D. Future Facilities Update 

E. Student Representative's Update 

7. *Facilities Committee Update 

8. Legislative Updates 

9. "B" Agenda 

A. Financial Report 

B. Personnel Report 

C. School Highlights 
Cleveland Middle School

D. Dates to Remember 
November:
4th- Board of Education Meeting
5th- Staff Development Day - No School for Students
7-10th- TSBA Conference
25th- Staff Development Day - No School for Students
26-29th- Thanksgiving Holiday - District Closed
December:
2nd- Board of Education Meeting
12th- Strategic Plan Retreat
20th- Abbreviated Day for Students 

• Middle/High Dismissal- 10:30 am
• Elementary Dismissal- 11:30 am

23rd-Jan 3rd- Winter Break - District Closed
January 2025:
6th- Board of Education Meeting
6th & 7th- Teacher In-service- No School for Students
20th- Martin Luther King Jr Day - District Closed
February:
3rd- Board of Education Meeting
14th- Staff Development Day - No School for Students
17th- Presidents' Day - District Closed
March:
3rd- Board of Education Meeting
7th-11th- Spring Break - District Closed
April:



7th- Board of Education Meeting
18th- Spring Holiday
May:
5th- Board of Education Meeting
23rd- Last Day of School- Abbreviated Day 

• Middle/High Dismissal- 10:30 am
• Elementary Dismissal- 11:30 am

June:
2nd- Board of Education Meeting

10. Adjourn 



Cleveland City Schools
Board of Education Regular Meeting
October 14, 2024 5:30 PM
Educational Support Center

Attendance Taken at 5:30 PM. 
Mr. Matthew Coleman:   Present   
Ms. Carolyn Ingram:   Present   
Mr. Andy Lay:   Present   
Ms. Krista McKay:   Present   
Mrs. Peggy Pesterfield:   Present   
Mrs. Jodi Riggins:   Present   
Mr. Nate Tucker:   Present   

1. Welcome 
Chairman Tucker welcomed everyone and brought the meeting to order at 5:30pm.

2. Moment of Silence/Pledge of Allegiance 
Jackson Aseron led us in a Moment of Silence and the Pledge of Allegiance.

3. Public Comments 
No public comment was requested.

4. Comments from Chairman Tucker  As chairman for the Cleveland City Schools 
Board of Education, I’m committed to:  

• Running an orderly and efficient meeting 

• Treating everyone with respect

• Board Members will be provided 

o Equal voice for all matters 

o Should communicate through the Director of Schools for addressing his 
staff

Reminders For Parents and Community:

• Board of Education policies can be found on the ClevelandSchools.org website. 
When there, Click Menu and select Policy Manual under the Board of Education 
section.



• Our meetings are not public forums. However, the board has made 
accommodations for you to address the board via:

o School Board Policy 1.404, which includes two options along with the 
requirements listed. Those options being:

▪ Appearing before the board via a pre-meeting request

▪  Addressing the board on agenda items via same-day request

Chairman Tucker welcomed Lynn Voelz, Executive Director of the 
Bradley Cleveland Public Education Foundation. Board of 
Education policies are listed on the CCS website.
 

5. Consent Agenda 

Motion to approve consent agenda passed with a motion by Ms. Carolyn Ingram and a 
second by Ms. Krista McKay.
Mr. Matthew Coleman:   Yes   
Ms. Carolyn Ingram:   Yes   
Mr. Andy Lay:   Yes   
Ms. Krista McKay:   Yes   
Mrs. Peggy Pesterfield:   Yes   
Mrs. Jodi Riggins:   Yes   
Mr. Nate Tucker:   Yes   
Yes: 7, No: 0

5.A. Approval of Regular Agenda 

5.B. Approval of Minutes from September 3, 2024, Board Meeting 

5.C. Approval of Overnight Field Trips  

• 1901
• 2019
• 2039
• 2043
• 2092
• 2094



5.D. Approval of Second Reading of Policies    

• 3.400

5.E. Pre-K Special Education Position Request 

5.F. Approval of Policy Updates - Annual Date Change Only  

6. Regular Agenda 

6.A. Director's Update  Dr. Elliott gave an update of the district. Presentation 
attached. 

Director of Schools, Dr. Jeff Elliott Update- September and Upcoming Events

• CCS notified that Hal Taylor is the recipient of the Tennessee Environmental 
Health Educator Award.

• CCS Board attended TSBA SE TN Regional Session in Athens on September 
5th.

• CHS conducted its Hall of Fame Ceremony on September 13th. 

• CCS Board held a meeting with Cleveland City Council on September 19th.

• Dr. Elliott presented at Kiwanis and Chamber of Commerce

• Dr. Elliott attended the Annual State Superintendents Conference

• GAPP students attended classes at Cleveland High School.

• CCS hosts Childhood Cancer Awareness Evening at the Greenway

• CHS hosted CCS Board for breakfast on September 24th.

• The next Breakfast with the Board is scheduled for October 15 at Stuart 
Elementary.

• CHS Senior ACT retake day is set for Tuesday, October 16.



• Champions of the Month: September student award- Jackie Smith, staff award- 
Amanda Brewer.  October student award- Katriel Sentell, staff award- Donald 
Benton

• Elementary Cross Country event is scheduled for October 15 at 6pm at Stuart

• CCS Board of Education will have a fall Board Retreat on October 29.

• This is the season for Fall Festivals and Book Fairs

• On Monday, November 4, the school will be closed for Parent/Teacher 
conferences from 12:00-7:00 PM

• On Tuesday, November 5, Election Day, will be closed for Staff Development

6.B. Spotlight Bob Pritchard
CHS Principal Bob Pritchard discussed the good things happening at the high school, 
including volleyball regionals, fine arts, band, and student academics mastery is 
improving.  He introduced AP Scholars in person and in presentation, as well as 
explained "Raider Way" and its success.  Luke Felty was recognized as an AP 
Scholar, National Merit Finalist, and made a perfect score of 36 on the ACT.

6.C. *First Reading of Policies  

• 1.407
• 1.802
• 5.500
• 5.501

Motion to approve the first reading of 1.407, 1.802, 5.500, 5.501 policies passed with 
a motion by Mrs. Peggy Pesterfield and a second by Mr. Matthew Coleman.
Mr. Matthew Coleman:   Yes   
Ms. Carolyn Ingram:   Yes   
Mr. Andy Lay:   Yes   
Ms. Krista McKay:   Yes   
Mrs. Peggy Pesterfield:   Yes   
Mrs. Jodi Riggins:   Yes   
Mr. Nate Tucker:   Yes   
Yes: 7, No: 0



6.D. Strategic Plan Focus 
2025-2030 Plan 

6.E. *TISA Plan 
Dr. Leneda Laing presented details of the 24-25 TISA Accountability Report (link) and 
goals within the district. Chairman Nate Tucker asked about the assessment process 
and tutoring opportunities, the 23-25 TISA plan passed unanimously and will be sent 
to the state before November 1. 
Motion to approve the TISA plan passed with a motion by Ms. Carolyn Ingram and a 
second by Mrs. Jodi Riggins.
Mr. Matthew Coleman:   Yes   
Ms. Carolyn Ingram:   Yes   
Mr. Andy Lay:   Yes   
Ms. Krista McKay:   Yes   
Mrs. Peggy Pesterfield:   Yes   
Mrs. Jodi Riggins:   Yes   
Mr. Nate Tucker:   Yes   
Yes: 7, No: 0

6.F. Threat Assessment Team Report Cliff Eason
Cliff Eason spoke about CCS' threat assessment plan, providing information on how 
we assess and handle all threats, and presented this update to the Board. All 
information is reported to the state on a quarterly basis. Board members receive this 
information monthly.

6.G. Student Representative's Update Jackson Aseron CHS student representative, 
Jackson Aseron, highlighted special events: 

• Senior Superlatives
• Homecoming Dance
• Hall of Fame Ceremony
• Operation Compassion
• Raider Evolve activities and events
• Student Lauren Hurst is breaking volleyball records
• Powderpuff Football game Football away game last week Band were grand 

champions at the last band competition
• CHS Cruise In Raider Way day was a huge success
• Students volunteered over fall break with Tennessee River Rescue cleanup 

team



7. Facilities Update 

7.A. Cleveland High School Geo Vault Replacement Update Hal Taylor 

CCS Director of Operations, Hal Taylor, provided a proposal for Cleveland High 
School’s Geothermal vault replacement. Sprinkler header in West Wing at Cleveland 
High School emergency replacement over fall break.

7.B. Switchgear   

Hal Taylor also provided details about CTE Switchgear, which is almost complete for 
the welding lab. 

7.C. Candy's Creek Cherokee Update  

Candy’s Creek expansion project is coming along and should be completed by late 
January/early February 2025.

8. Legislative Updates 
Carolyn Ingram referenced the TSBA journal as being a good resource.
TSBA Conference

9. "B" Agenda 

9.A. Financial Report 

9.B. Personnel Report 

9.C. School Highlights 

9.D. Dates to Remember  October:
10th-14th- Fall Break - District Closed
14th- Board of Education Meeting
15th- Breakfast with the Board - Stuart Elementary



29th- Board Retreat
November:
4th- Board of Education Meeting
5th- Staff Development Day - No School for Students
25th- Staff Development Day - No School for Students
26-29th- Thanksgiving Holiday - District Closed
December:
2nd- Board of Education Meeting
20th- Abbreviated Day for Students 

• Middle/High Dismissal- 10:30 am
• Elementary Dismissal- 11:30 am

23rd-Jan 3rd- Winter Break - District Closed
January 2025:
6th- Board of Education Meeting
6th & 7th- Teacher In-service- No School for Students
20th- Martin Luther King Jr Day - District Closed
February:
3rd- Board of Education Meeting
14th- Staff Development Day - No School for Students
17th- Presidents' Day - District Closed
March:
3rd- Board of Education Meeting
7th-11th- Spring Break - District Closed
April:
7th- Board of Education Meeting
18th- Spring Holiday
May:
5th- Board of Education Meeting
23rd- Last Day of School- Abbreviated Day 

• Middle/High Dismissal- 10:30 am
• Elementary Dismissal- 11:30 am

June:
2nd- Board of Education Meeting

10. Adjourn 
Chairman Tucker adjourned the meeting at 6:34pm.

                                                                                                                               
Nate Tucker, 
Chairman                                                                                                  11/4/2024



                                                                                                                               
Carolyn Ingram, Vice 
Chairman                                                                                      11/4/2024
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School District Records
Rescinds:

1.407
Issued:

01/31/19

1 The Director of Schools, or designee, shall maintain all school district records required by law, 
2 regulation, and board policy. Any citizen of Tennessee shall be permitted during business hours to 
3 inspect public records maintained by the school district unless otherwise prohibited by law. Any citizen 
4 of Tennessee may request in writing and receive copies of open public records subject to the payment of 
5 reasonable cost.1,2,3,4

6 No records pertaining to individual students will be released for inspection by the public or any 
7 unauthorized persons. In addition, information, records, and plans related to security and safety will not 
8 be released for public inspection.5

9 All requests to inspect or receive copies of records shall be submitted to the Director of Human 
10 Resources, the district’s public records request coordinator and records custodian.6 

11 Prior to producing any record, the records custodian shall ensure confidential information is redacted. 
12 Original documents remain intact and confidential information in copies produced for a requestor shall 
13 be redacted.  The Director of Schools shall develop a procedure to redact confidential information.

14 REQUESTS FOR INSPECTION2

15 Citizens requesting to inspect public records shall submit their request and a government issued photo 
16 identification card with the citizen’s address to the district’s public records request coordinator during 
17 normal business hours. Requests may be made in person or by telephone, fax, mail, or email. The 
18 coordinator shall submit the information to the appropriate records custodian. The records custodian 
19 will contact the citizen and indicate when the records will be available to inspect.

20 If the records cannot be made available within seven (7) business days, the records custodian shall 
21 provide a records production letter indicating the time needed to complete the request. 

22 If the request to inspect is denied, the records custodian shall provide the citizen with a records request 
23 denial letter indicating the basis for the denial.

24 REQUESTS FOR COPIES2

25 Citizens requesting copies of public records shall complete and submit the Records Request Form and 
26 a government issued photo identification card with the citizen’s address to the district’s public records 
27 request coordinator during normal business hours. The coordinator shall submit the Records Request 
28 Form to the appropriate records custodian. 

29 The records custodian shall provide an estimate of the reasonable costs to produce the requested 
30 records. The Tennessee Comptroller of the Treasury, Office of Open Records Counsel Schedule of 
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1 Reasonable Charges found at https://www.comptroller.tn.gov/openrecords/forms.asp shall be used to 
2 determine the reasonable cost. The records custodian will provide the citizen with an invoice detailing 
3 the charges. The citizen shall pay the estimated reasonable costs by check prior to the district 
4 producing the copies. 

5 If the records cannot be made available within seven (7) business days, the records custodian shall 
6 provide a records production letter indicating the time needed to complete the request. 

7 If the request for copies is denied, the records custodian shall provide the citizen with a records request 
8 denial letter detailing the basis for the denial.

9 FREQUENT AND MULTIPLE REQUESTS

10 When the total number of requests for copies made by a requestor within a calendar month exceeds 
11 four (4), the requestor may be charged a fee for any and all labor that is reasonably necessary to 
12 produce copies of the requested records. Prior to charging a reasonable fee, the requestor shall be 
13 notified of this policy and provided with a Notice of Aggregation of Multiple Requestors form. The 
14 Tennessee Comptroller of the Treasury, Office of Open Records Counsel Schedule of Reasonable 
15 Charges found at https://www.comptroller.tn.gov/openrecords/forms.asp shall be used to determine the 
16 reasonable cost. Further, the names of persons inspecting records and the date of inspection shall be 
17 recorded.

18 DENYING REQUESTS FOR NONCOMPLIANCE7 

19 Requests to Inspect a Public Record

20 The district shall deny a request to inspect a public record from any citizen that has:

21 a. made two (2) or more requests to view a public record within a six-month period; and 
22
23 b. for each request failed to view the record within fifteen (15) business days of receiving 
24 notification that the record was available. 

25 Requests from this citizen shall be denied for up to six (6) months from the date of the second records 
26 request. The district’s public records request coordinator may waive this denial if he/she determines 
27 that failure to view the record was for good cause.

28 Requests for Copies of Public Records

29 The district shall deny a request for copies of a public record from any citizen that has:

30 a. been provided with an estimate of the reasonable cost to produce the requested records;
31 b. agrees to pay such estimated reasonable cost prior to production of the records; and
32 c. fails to pay the actual cost after the records have been produced.

33 Additional requests from this citizen shall be denied until the original cost is paid.

https://www.comptroller.tn.gov/openrecords/forms.asp
https://www.comptroller.tn.gov/openrecords/forms.asp
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1 RECORDS RETENTION

2 The Director of Schools, or designee, shall retain and dispose of school district records in accordance 
3 with the following guidelines:8

4 1. The Director of Schools, or designee, will determine if a particular record is of permanent or 
5 temporary value in accordance with regulations promulgated by County Public Records 
6 Commission and the Tennessee Institute for Public Services records manual;9,10

7 2. Temporary value records which have been kept beyond the required time may be recommended 
8 to the Public Records Commission for destruction;11,12

9 3. The records that the State Librarian and Archivist desire to preserve in their facilities will be 
10 transferred to the State Library and Archives. The temporary value records rejected by the State 
11 Library and Archives may be transferred to another institution or destroyed;11,12,13

12 4. Permanent records will be kept in some usable form (digital, printed, microfilm, etc.). If the 
13 Director of Schools desires to destroy the original permanent record, these records must be 
14 reproduced by microfilming or some other permanent reproduction method. Permission to 
15 destroy any original permanent record after microfilming follows the same procedure noted 
16 above for temporary records;10,11 and

17 5. The Director of Schools shall establish procedures to safeguard against the unlawful 
18 destruction, removal, or loss of records.14

19 DISTRICT PUBLIC RECORDS REQUEST COORDINATOR15

20 Mr. Kelly Kiser
21 Director of Human Resources Assistant Director of Schools
22 Cleveland City Schools
23 4300 Mouse Creek Road NW 775 Raider Drive
24 Cleveland, TN 37312
25 kkiser@clevelandschools.org
26 423-472-9571
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_____________________________ ___________________________

Legal References Cross References

1. TCA 49-2-301(b)(1)(Z) 
2. TCA 10-7-503 
3. TCA 10-7-506(a) 
4. TCA 49-2-104
5. TCA 10-7-504(p)
6. Policy Related to Reasonable Charges a Records 

Custodian May Charge for Frequent and Multiple 
Requests for Public Records, Tennessee Comptroller of 
the Treasury, available at 
https://www.comptroller.tn.gov/content/dam/cot/orc/doc
uments/oorc/policies-and-
guidelines/ScheduleofReasonableCharges.pdf; TCA 10-
7-503(a)(1)(B),(C)

7. TCA 10-7-503(a)(7)(A)(vii)
8. TCA 10-7-503(h)(6)
9. TCA 10-7-401
10. TCA 10-7-406; TCA 10-7-301(5),(13)
11. TCA 10-7-404
12. TCA 10-7-413
13. TCA 10-7-414
14. TCA 39-16-504
15. TCA 10-7-503(g)(1)(D)

Financial Reports and Records 2.701
Personnel Records 5.114
Student Records 6.600

https://www.comptroller.tn.gov/content/dam/cot/orc/documents/oorc/policies-and-guidelines/ScheduleofReasonableCharges.pdf
https://www.comptroller.tn.gov/content/dam/cot/orc/documents/oorc/policies-and-guidelines/ScheduleofReasonableCharges.pdf
https://www.comptroller.tn.gov/content/dam/cot/orc/documents/oorc/policies-and-guidelines/ScheduleofReasonableCharges.pdf
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Descriptor Term:
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Disabilities Act (ADA) Rescinds:
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Issued:
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1 The Board is committed to maintaining equitable employment/educational practices, services, programs 
2 and activities that are accessible and usable by qualified individuals with disabilities.

3 DEFINITION

4 Section 504 of the Rehabilitation Act of 1973 provides that: No otherwise qualified individual with 
5 handicaps in the United States...solely by reason of his/her handicap, be excluded from the participation 
6 in, be denied the benefits of, or be subjected to discrimination under any program or activity receiving 
7 federal financial assistance.1

8 Title II of the Americans with Disabilities Act, 1990 provides that: No otherwise qualified individual 
9 with a disability shall be discriminated against in regard to job application procedures, the hiring, 

10 advancement, or discharge of employees, employee compensation, job training and other terms, 
11 conditions and privileges of employment.2

12 COORDINATOR3

13 The Board shall designate at least one employee to coordinate its efforts to comply with and carry out 
14 its responsibilities under the Americans with Disabilities Act (ADA) and Section 504, including any 
15 investigation of any complaint alleging  non-compliance with the Acts or alleging any actions that would 
16 be prohibited by the Acts.

17 NOTICE4

18 The Board shall make available the name, office address and telephone number of the ADA/Section 504 
19 coordinator.

20 Methods of initial and continuing notification may include the posting of notices, publication in 
21 newspapers and student and employee handbooks and distribution of memoranda or other written 
22 communications.
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1 COMPLAINT PROCEDURE5

2 The  coordinator will hear ADA/Section 504 complaints.  Complaints shall be submitted orally or in 
3 writing to the coordinator who will endeavor to accomplish prompt and equitable resolution of 
4 complaints alleging any action that would be prohibited by the ADA/Section 504.  The coordinator will 
5 respond to all complaints within twenty (20) days with a written response as well as information on 
6 further grievance procedures that may be followed if the complaining party is not satisfied with the 
7 coordinator's proposed resolution.

8 DUE PROCESS HEARING PROCEDURES

9 Section 504 of the Rehabilitation Act of 1973 provides the right to an impartial due process hearing if a 
10 parent wishes to contest any action of the school system with regard to a child’s identification, 
11 evaluation, and placement under Section 504.6  If a parent/guardian requests a Section 504 hearing, the 
12 parent/guardian has the right to personally participate and to be represented at the hearing by an attorney 
13 or advocate at the parent’s expense. Contested actions or omissions that are appropriate for a Section 
14 504 hearing should involve identification, evaluation, or placement issues involving a child who has or 
15 is believed to have a disability. 

16 Request for Hearing

17 A parent/guardian who wishes to challenge an action or omission with regard to the identification, 
18 evaluation, or placement of a student who has or is believed to have a disability as defined by Section 
19 504, shall make an oral or written request for a due process hearing to the Section 504 coordinator.  The 
20 request shall be submitted on or reduced to writing on a form provided through the Central Office.  

21 Impartial Hearing Officer 

22 The director of schools or his/her designee shall appoint an impartial hearing officer to preside over the 
23 hearing and issue a decision. Such appointment will be made within fifteen (15) days of the date of 
24 receipt of a request for a due process hearing. The hearing officer will be hired as an independent 
25 contractor at no expense to the parent. The hearing officer that is appointed shall not be a current 
26 employee of the school system and shall not be related to any member of the Board of Education.  The 
27 hearing officer need not be an attorney but shall be familiar with the requirements of Section 504 and 
28 the hearing procedures under Section 504.  The choice of an impartial hearing officer is final and may 
29 not be presented as an issue at the due process hearing since such an issue would not relate to the 
30 identification, evaluation, or placement of a disabled child under Section 504. If a parent/guardian 
31 disputes the impartiality of the appointed hearing officer, he/she may raise such issue in a review of the 
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1 hearing officer’s opinion by a court of competent jurisdiction or in a complaint to the Office for Civil 
2 Rights.

3 Office for Civil Rights
4 U.S. Department of Education 
5 61 Forsyth St. S.W., Suite 19T10 
6 Atlanta, GA 30303-8927
7 Telephone: 404-974-9406; TDD: 877-521-2172 
8 Email: OCR.Atlanta@ed.gov 

9 Scheduling of Hearing 

10 The appointed hearing officer shall set a date for the hearing within fifteen (15) days of his/her 
11 appointment and provide this information in writing to the parent/guardian and the Section 504 
12 coordinator.  The hearing shall take place at a mutually agreeable time and place. 

13 Continuances 

14 Upon a showing of good cause, the hearing officer, at his/her discretion may grant a continuance of the 
15 hearing date and set a new hearing date. 

16 Legal Representation at Hearing 

17 If a parent/guardian is represented by a licensed attorney at the due process hearing, he/she must inform 
18 the Section 504 coordinator and the appointed hearing officer of that fact, in writing, at least seven (7) 
19 calendar days prior to the hearing date, or the hearing can be continued upon the coordinator’s request.  

 
20 Pre-Hearing Conference 

21 The hearing officer may order a Pre-Hearing Conference during which the parent/guardian or his/her 
22 representative will state and clarify the issues to be addressed at the hearing. The Pre-Hearing Conference 
23 will also serve to resolve preliminary matters, clarify jurisdictional issues, and answer the parties’ 
24 questions regarding the hearing process. The Pre-Hearing Conference can be held via telephone or in 
25 person depending on the hearing officer’s decision based on the convenience to both parties. 

26 Dismissals 

27 If, after the Pre-Hearing Conference, the hearing officer finds that the parent, as a matter of law, alleges 
28 and/or raises no factual claims or legal issues that come within his/her jurisdiction as a Section 504 
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1 hearing officer, he/she may dismiss the hearing and issue an order to that effect explaining the basis for 
2 such finding. 

3 Hearing 

4 The hearing shall be conducted in an informal, non-adversarial manner.  The hearing shall be closed to 
5 the public unless the parent/guardian requests an open hearing.  The hearing officer may reasonably limit 
6 testimony and introduction of exhibits for reasons or relevance. 

7 Recording 

8 Instead of a formal written transcript produced by a court reporter, the entire due process hearing will be 
9 video recorded. The school system shall provide a copy of the recording to the parent/guardian upon 

10 request.  In order for an accurate recording to be made, the parties and witnesses shall introduce 
11 themselves at the beginning of their presentations. If a parent/guardian appeals the decision of the hearing 
12 officer to a court of competent jurisdiction, the school system shall prepare a written transcript of the 
13 hearing to be offered to the court as an exhibit. 

14 Witnesses
 

15 Witnesses will present their information in narrative form, without the traditional question and answer 
16 format of legal proceedings. Cross-examination of witnesses will not be allowed, but a party may request 
17 that the hearing officer, at his/her discretion, ask a witness a certain question. 

18 Format of Presentation
 

19 Each side will have an equal amount of time to present their positions as determined by the hearing 
20 officer. The parent/guardian will present his/her case first by making an opening statement outlining the 
21 issues, calling witnesses, and making a closing argument. The school system will present its side next. 
22 At the end of the school system’s presentation, the parent/guardian may offer a short response.  Each 
23 side may present personally or through their representatives. 

24 Submission of Exhibits 

25 As part of their presentations and at the discretion of the hearing officer, the parties may submit any 
26 reports, evaluations, correspondence, notes, or any other documents that may support their positions.  
27 Exhibits submitted to the hearing officer by either party must be marked.  The hearing officer may, in 
28 the exercise of his/her discretion, reasonably limit the number of documents to be submitted for his/her 
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1 review, as well as the number of witnesses and the length and/or scope of their presentations or 
2 statements. 

3 Closing Arguments
 

4 The hearing officer may allow or request written closing arguments summarizing and characterizing the 
5 information presented at the hearing. 

6 Decision 

7 The hearing officer may make an oral ruling at the conclusion of the hearing or take the case under 
8 advisement and issue a written opinion.  Such decision shall address all of the issues raised by the 
9 parent/guardian as well as any corrective actions, if any, the school system must take.  Any issue or claim 

10 raised by the parent/guardian that is left unaddressed by the hearing officer in his/her decision will be 
11 deemed to have been denied.  The decision must be issued within forty-five (45) days after the date the 
12 Request for a Due Process Hearing is received by the district. The hearing officer may not award 
13 attorneys’ fees as a part of the relief granted to a parent/guardian or the district. 

14 Review Procedure/Appeal 

15 If the parent/guardian is not satisfied by the decision of the hearing officer, he/she may seek review of 
16 the decision in a court of competent jurisdiction. 
17
18 ADA Coordinator - Director of Student Services
19 504 Coordinator - Director of Student Services
20 4300 Mouse Creek Road 775 Raider Drive
21 Cleveland, TN 37312
22 423/472-9571

_____________________________ _____________________________

Legal References Cross References

1. 34 CFR § 104.4(a)
2. 42 USCA §12112(a)
3. 28 CFR § 35.107
4. 28 CFR § 35.106; 34 

CFR § 104.8
5. 28 CFR § 35.170, 

35.172
6. 34 CFR §104.36; 34 

CFR § 104.7

School Board Meetings 1.400
Visitors to the Schools 1.501
Reporting Student Progress 4.601
Graduation Activities 4.606
Equal Opportunity Employment 5.104
Personnel Health Examinations/Communicable Diseases 5.400
Acquired Immune Deficiency Syndrome 5.401
Complaints and Grievances 5.501
Student Discrimination, Harassment, Bullying, Cyber-bullying, and Intimidation 6.304
Acquired Immune Deficiency Syndrome 6.404
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1 I. GENERAL STATEMENT 

2 Employees shall be provided a work environment free from sexual, racial, ethnic, and religious 
3 discrimination/harassment. It shall be a violation of this policy for any employee or any student to 
4 discriminate against or harass an employee through disparaging conduct or communication that is 
5 sexual, racial, ethnic, or religious in nature.

6 II. HARASSMENT DEFINED AND PROHIBITED 

7 Employee discrimination/harassment will not be tolerated.8 Discrimination/harassment is defined as 
8 conduct, advances, gestures, or words, either written or spoken, of a sexual, racial, ethnic, or religious 
9 nature that:

10 1. Unreasonably interferes with the individual's work or performance; 
11
12 2. Creates an intimidating, hostile, or offensive work environment; 
13
14 3. Implies that submission to such conduct is made an explicit or implicit term of employment; or
15
16 4. Implies that submission to or rejection of such conduct will be used as a basis for an employment 
17 decision affecting the harassed employee.

18 Alleged victims of sexual, racial, ethnic, and religious discrimination/harassment shall report these 
19 incidents immediately.9 This report shall be made to the immediate supervisor, except when the 
20 immediate supervisor is the offending party. If the immediate supervisor is the offending party, the report 
21 may be made to the Federal Rights Coordinator or the District Complaint Manager. Allegations of 
22 discrimination/harassment shall be fully investigated. An oral complaint may be submitted; however, 
23 such complaint shall be reduced to writing to ensure a more complete investigation. The complaint shall 
24 include the following information:

25 1. Identity of the alleged victim and person accused;  
26
27 2. Location, date, time, and circumstances surrounding the alleged incident; 
28
29 3. Description of what happened; 
30
31 4. Identity of witnesses; and 
32
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1 5. Any other evidence available.

2 III. SEXUAL HARASSMENT DEFINED AND PROHIBITED 

3 A. Sexual harassment consists of unwelcome sexual advances, requests for sexual favors, sexually 
4 motivated physical conduct or other verbal or physical conduct or communication of a sexual 
5 nature when: 
6
7 1. Submission to that conduct or communication is made a term or condition, either 
8 explicitly or implicitly, of obtaining or retaining employment, or of obtaining an 
9 education; or 

10
11 2. Submission to or rejection of that conduct or communication by an individual is used as 
12 a factor in decisions affecting the individual's employment or educational opportunities; 
13 or 
14
15 3. The conduct or communication has the purpose or effect of substantially or 
16 unreasonable interfering with an individual's employment or education, or creating an 
17 intimidating, hostile or offensive employment or educational environment. Any sexual 
18 harassment as defined when perpetrated on any student or employee by any student or 
19 employee will be treated as sexual harassment under this policy.
20
21 B. Sexual harassment may include but is not limited to: 
22
23 1. sexual advances; 
24 2. verbal harassment or abuse; 
25 3. subtle pressure for sexual activity; 
26 4. touching of a sexual nature including inappropriate patting or pinching; 
27 5. intentional brushing against a student or an employee's body; 
28 6. demanding sexual favors accompanied by implied or overt threats concerning an 
29 individual's employment or educational status; 
30 7. demanding sexual favors especially when accompanied by implied or overt promises of 
31 preferential treatments with regard to an individual's employment or educational status; 
32 8. graffiti of a sexual nature; 
33 9. displaying or distributing sexually explicit drawings, pictures or written materials 
34 including making and playing sexual explicit audio/video tapes; 
35 10. sexual gestures including touching oneself sexually or talking about one's sexual 
36 activities in front of others; 
37 11. sexual or "dirty" jokes; or 
38 12. spreading rumors about or rating other students as to sexual activity or performance. 

39 IV. HARASSMENT/DISCRIMINATION GRIEVANCES 

40 Employees should notify any district complaint manager if they believe the Board, district employees 
41 or agents have violated their rights guaranteed by the State or Federal Constitution, State or Federal 
42 statute or board policy including: 1,2,3
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1 1. Age Discrimination Employment Act;1

2 2. Title II of the Americans with Disabilities Act4 

3 3. Title IX of the Education Amendments of 19725 
4 4. Section 504 of the Rehabilitation Act of 19736 
5 5. Claims of sexual harassment under Title VII of the Civil Rights Act of 1964 and Title IX of the 
6 Education Amendments of 19727,5 

7 The complaint manager will endeavor to respond and resolve complaints without resorting to this 
8 grievance procedure and, if a complaint is filed, to address the complaint promptly and equitably. The 
9 right of a person to prompt and equitable resolution of the complaint shall not be impaired by the 

10 person's pursuit of other remedies. Use of this grievance procedure is not a prerequisite to the pursuit 
11 of other remedies and use of this grievance procedure does not extend any filing deadline related to the 
12 pursuit of other remedies.

13 V. REPORTING PROCEDURES 

14 Any person who believes he or she has been the victim of harassment or sexual harassment by a 
15 student or an employee of the school system, or any third person with knowledge or belief of conduct 
16 that may constitute harassment or sexual harassment should report the alleged acts immediately to an 
17 appropriate school system official as designated by this policy. An employee who wishes to avail 
18 himself or herself of this grievance procedure may do so by filing a complaint with any district 
19 complaint manager. The employee may request a complaint manager of the same sex. The complaint 
20 manager may assist the employee in filing a grievance.

21 A. In Each School - The school principal is the person responsible for receiving oral and written 
22 reports of harassment or sexual harassment at the school level. A written report will be 
23 forwarded simultaneously to the complaint manager and the Director of Schools or his/ her 
24 designee. If the report was given verbally, the principal shall reduce it to written form within 24 
25 hours. Failure to forward any harassment or sexual harassment report or complaint as provided 
26 herein shall result in disciplinary action. If the complaint involves the school principal, the 
27 complaint shall be filed directly with the complaint manager or the Director of Schools or 
28 his/her designee. 
29
30 B. System Wide - The school board hereby designates the Director of Student Services (male) or 
31 the Supervisor of Elementary Education (female) as the complaint managers and Title IX 
32 Coordinator to receive reports or complaints of sexual harassment from any individual, 
33 employee or victim of harassment or sexual harassment or discrimination and also from the 
34 school principals as outlined above. If the complaint involves the complaint manager, the 
35 complaint shall be filed directly with the Director of Schools. The school system shall 
36 conspicuously post the name of the complaint manager, including a mailing address and 
37 telephone number. If the complaint involves the Director of Schools, the complaint shall be 
38 filed directly with the Board. If the complaint involves a member of the Board, the complaint 
39 shall be filed with the City's Attorney, with copies of the complaint sent to the Director of 
40 Schools. 
41
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1 C. Submission of a complaint or report of harassment or sexual harassment will not affect the 
2 reporting individual's present or future employment, grades or work assignments. 
3
4 D. The school system will respect the confidentiality of the complainant and the individual(s) 
5 against whom the complaint is filed as much as possible, consistent with the school system's 
6 legal obligations and the necessity to investigate allegations or harassment and take disciplinary 
7 action when the conduct has occurred.

8 VI. INVESTIGATION AND RECOMMENDATIONS 

9 Upon receipt of a report or complaint alleging harassment, sexual harassment or discrimination, the 
10 Complaint Manager shall immediately undertake an investigation. The investigation shall be conducted 
11 by the Complaint Manager, or appoint a qualified person to undertake the investigation on his or her 
12 behalf. The Complaint Manager may be assisted by the school principal if such complaint originates at 
13 a school site. 

14 In determining whether alleged conduct constitutes harassment, sexual harassment or discrimination, 
15 the school system shall consider all relevant circumstances, the nature of the sexual advances if sexual 
16 harassment is alleged, relationships between the parties involved and the context in which the alleged 
17 incidents occurred. 

18 The investigation shall consist of, but not be limited to, personal interviews with the complainant, the 
19 individual(s) against whom the complaint is filed, and others who may have knowledge of the alleged 
20 incident(s) or circumstances giving rise to the complaint. The investigations shall also consist of any 
21 other methods and documents deemed relevant by the complaint manager. If a complaint of sexual 
22 harassment contains allegations involving the Director of Schools, the written report shall be filed with 
23 the Board. The Director shall keep the Board informed of all complaints.

24 In addition, the school system shall take immediate steps to protect the complainant, students and 
25 employees pending completion of an investigation of alleged harassment, sexual harassment, or 
26 discrimination. The privacy and anonymity of all parties and witnesses to complaints will be respected. 
27 However, because an individual’s need for confidentiality shall be balanced with obligations to 
28 cooperate with police investigations or legal proceedings, to provide due process to the accused, to 
29 conduct a thorough investigation, or to take necessary action to resolve a complaint, the identity of 
30 parties and witnesses may be disclosed in appropriate circumstances to individuals with a need to 
31 know. The complaint and identity of the complainant will not be disclosed except (1) as required by 
32 law or this policy; or (2) as necessary to fully investigate the complaint; or (3) as authorized by the 
33 complainant. The complaint manager shall file a written report, within ten (10) days of the filing of the 
34 grievance of his/her findings with the Director of Schools. If a complaint of sexual harassment contains 
35 allegations involving the Director of Schools, the written report shall be filed with the Board. The 
36 Director of Schools shall keep the Board informed of all complaints.

37 After receipt of the complaint manager's report, the Director of Schools shall render a written decision 
38 within five (5) days of the receipt of the report which shall be provided to the employee. If the 
39 employee is not satisfied with the decision, the employee may appeal the decision to the Board by 
40 making a written request to the complaint manager. The complaint manager shall be responsible for 
41 promptly forwarding all materials relative to the complaint and appeal to the Board. Thereafter, the 
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1 Board shall render within thirty (30) days from the date the appeal was received, review the report and 
2 affirm, overrule or modify the decision and render a written finding which shall be provided to the 
3 complainant. This grievance procedure shall not be construed to create an independent right to a Board 
4 hearing.

5 VII. SCHOOL DISTRICT ACTION 

6 A. Upon receipt of a recommendation that the complaint is valid, the school system shall take such 
7 action as appropriate based on the results of the investigation. 
8
9 B. The result of the investigation of each complaint filed under these procedures shall be reported 

10 in writing to the complainant by the school system. The report shall document any disciplinary 
11 action taken as a result of the complaint. 
12
13 C. The school system shall take such other steps as are necessary to prevent recurrence of the 
14 harassment. 
15
16 D. The school system shall keep the complainant informed of the status of complaints
17
18 E. A substantiated charge against an employee shall result in disciplinary action, up to and 
19 including, termination. A substantiated charge against a student may result in corrective or 
20 disciplinary action, up to and including, suspension.
21
22 F. An employee disciplined for violation of this policy may appeal the decision by contacting the 
23 Federal Rights Coordinator or the Director of Human Resources.
24

25 VIII. REPRISAL 

26 There will be no retaliation against any person who reports discrimination/harassment or participates in 
27 an investigation. The schools system shall discipline any individual who retaliates against any person 
28 who reports alleged incidents of harassment, sexual harassment or discrimination, as well as any 
29 individual who retaliates against any person who testifies, assists or participates in an investigation, 
30 proceeding or hearing relating to a harassment, sexual harassment or discrimination complaint. 
31 Retaliation includes, but is not limited to, any form of intimidation, reprisal or harassment that creates 
32 a hostile environment. However, any employee who refuses to cooperate or gives false information 
33 during the course of any investigation may be subject to disciplinary action. The willful filing of a false 
34 report will itself be considered harassment and will be treated as such.

35 IX. NON-HARASSMENT/FALSE ACCUSATIONS 

36 The school system recognizes that not every reported incident, advance or consent containing sexual 
37 content constitutes harassment. Whether a particular action or incident constitutes a personal or social 
38 relationship having a discriminatory effect requires a determination based on all the facts and 
39 surrounding circumstances.



Discrimination / Harassment 5.500

Page 6 of 7

1 False accusations of harassment, sexual harassment or discrimination can have serious detrimental 
2 effect on innocent parties. Any person who knowingly and intentionally makes a false accusation, for 
3 any reason, that would be contrary to the spirit and intent of this policy, shall be subject to immediate 
4 and appropriate disciplinary action. 

5 X. RIGHT TO ALTERNATIVE COMPLAINT PROCEDURES 

6 These proceedings do not deny the right of any individual to pursue other avenues of recourse which 
7 may include filing charges with the Tennessee Department of Human Rights, initiating the civil action, 
8 filing a complaint with the Office of the Civil Rights of the United States Department of Education, or 
9 in certain instances, seeking redress under state statutes.

10 XI. SEXUAL HARASSMENT AS SEXUAL ABUSE 

11 Under certain circumstances, sexual harassment may constitute sexual abuse under Tennessee Law. In 
12 such situations, the school system shall comply with Tennessee statutory requirements regarding the 
13 reporting of suspected abuse to the appropriate authorities. 

14 XII. DISCIPLINE 

15 Any school system action taken pursuant to this policy shall be consistent with requirements of federal 
16 law, Tennessee statutes and other school system policies. The school system shall take such 
17 disciplinary action it deems necessary and appropriate, including warning, suspension or immediate 
18 discharge to end harassment, sexual harassment or discrimination, and to prevent its recurrence.

19 XIII. APPOINTING COMPLAINT MANAGERS 

20 The Director of Schools shall appoint at least two Complaint Managers, one of each gender. The 
21 Federal Rights Coordinator may be appointed as a Complaint Manager. The Director of Schools shall 
22 insert into this policy the names, addresses and telephone numbers of current Complaint Managers. 
23 (see note) 

24 Complaint Managers: Supervisor of Elementary Education (Female) 
25             Director of Student Services (Male) 
26 4300 Mouse Creek Road 775 Raider Drive
27 Cleveland, TN 37312 
28 (423) 472-9571 

29 XIV. POLICY DISTRIBUTION 

30 A copy of the foregoing policy and reporting procedure shall be published in the school system policy 
31 online. A reference to this policy shall be included in each student handbook published by the school 
32 system, shall be posted in a conspicuous place in each school building, and included in a statement of 
33 nondiscrimination on the system's website.
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_____________________________ _____________________________

Legal References Cross References

1. Age Discrimination Employment Act, 29 USCA § 
621 et seq.

2. Equal Pay Act, 29 USCA § 206(d)
3. Immigration Reform and Control Act, 8 USCA § 

1324 et seq.
4. Americans with Disabilities Act, 42 USCA § 12101 

et seq.
5. Title IX of the Education Amendments, 20 USCA § 

1681 et seq.
6. Section 504 of the Rehabilitation Act, 29 USCA § 

701 et seq.
7. Title VII of Civil Rights Act, 42 USCA § 2000e et 

seq.
8. 29 CFR §1604.11
9. 20 USCA § 1681

Appeals To and Appearances Before the Board  1.404
Section 504/ADA Grievance Procedures  1.802
Equal Opportunity Employment  5.104
Complaints and Grievances   5.501
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1 EMPLOYMENT-RELATED COMPLAINTS/GRIEVANCES

2 Conflicts shall be resolved as quickly as possible and at the lowest supervisory level.

3 In instances of questions by an individual staff member concerning the interpretation of policies and 
4 procedures to that staff member, administrative practices within his/her particular school, and 
5 relationships with other employees, the staff member concerned must consult the administrative or 
6 supervisory personnel to whom he/she is responsible. If a satisfactory resolution of the problem cannot 
7 be reached after ample opportunity for consideration of the matter, the staff member concerned may 
8 discuss the matter with the next level of supervision up to and including the Director of Schools.

9 In instances where an individual staff member feels for personal reasons that he/she cannot discuss a 
10 problem with his/her immediate superior, he/she may take the problem directly to the Director of 
11 Schools. After review of the case, the Director of Schools shall take action as he/she deems appropriate 
12 and within a prompt, reasonable time shall notify all parties concerned of his decision.

13 HARASSMENT/DISCRIMINATION GRIEVANCES

14 Employees shall notify any district complaint manager if they believe the Board, district employees, or 
15 agents have violated their rights guaranteed by the State or Federal Constitution, State or Federal statute, 
16 board policy, or the following: 1,2,3

17 1. Age Discrimination Employment Act;1

18
19 2. Title II of the Americans with Disabilities Act;4   
20
21 3. Title IX of the Education Amendments of 1972;5   
22
23 4. Section 504 of the Rehabilitation Act of 1973;6 or   
24
25 5. Claims of sexual harassment under Title VII of the Civil Rights Act of 1964 and Title IX of the 
26 Education Amendments of 1972.7,5

27 The complaint manager will endeavor to respond and resolve complaints without resorting to this 
28 grievance procedure, and if a complaint is filed, to address the complaint promptly and equitably. The 
29 right of an employee to prompt and equitable resolution of the complaint shall not be impaired by the 
30 employee's pursuit of other remedies. Use of this grievance procedure is not a prerequisite to the pursuit 
31 of other remedies, and use of this grievance procedure does not extend any filing deadline related to the 
32 pursuit of other remedies.
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1 Filing a Complaint 

2 An employee who wishes to avail himself/herself to this grievance procedure may do so by filing a 
3 complaint with any district complaint manager. The employee may request a complaint manager of the 
4 same sex. The complaint manager may assist the employee in filing a grievance.

5 Investigation 

6 The complaint manager will investigate the complaint or appoint a qualified person to undertake the 
7 investigation on his/her behalf. The complaint and identity of the complainant will not be disclosed 
8 except (1) as required by law or this policy; (2) as necessary to fully investigate the complaint; or (3) as 
9 authorized by the complainant. The complaint manager shall file a written report within ten (10) days of 

10 the filing of the grievance of his/her findings with the Director of Schools. If a complaint of sexual 
11 harassment contains allegations involving the Director of Schools, the written report shall be filed with 
12 the Board.  The Director of Schools shall keep the Board informed of all complaints.

13 Decision and Appeal 

14 After receipt of the complaint manager's report, the Director of Schools shall render a written decision 
15 within five (5) days of the receipt of the report that shall be provided to the employee. If the employee 
16 is not satisfied with the decision, the employee may appeal the decision to the Board by making a written 
17 request to the complaint manager. The complaint manager shall be responsible for promptly forwarding 
18 all materials relative to the complaint and appeal to the Board. Thereafter, the Board shall, within thirty 
19 (30) days from the date the appeal was received, review the report, affirm, overrule, or modify the 
20 decision, and render a written finding that shall be provided to the complainant. This grievance procedure 
21 shall not be construed to create an independent right to a board hearing.

22 APPOINTING COMPLAINT MANAGERS

23 The Director of Schools shall appoint at least two (2) complaint managers, one of each gender. The 
24 Federal Rights Coordinator may be appointed as a complaint manager. The Director of Schools shall 
25 insert into this policy the names, addresses, and telephone numbers of current complaint managers. 

26
27 Complaint Managers: Supervisor of Elementary Education (Female) 
28 Director of Student Services (Male) 
29 4300 Mouse Creek Road 775 Raider Drive Cleveland, TN 37312 
30 (423) 472-9571

31  EVALUATION GRIEVANCES

32 Principals and teachers may challenge their evaluations relative to (1) accuracy of the data and/or (2) 
33 adherence to the evaluation policies adopted by the State Board of Education. 

34 A three-step procedure is in place for this type of challenge. The first step involves the 
35 teacher/principal and the evaluator. The second step gives the teacher/principal an opportunity to 
36 appeal to the Director of Schools. The third step permits the teacher/principal to appeal to the Board of 
37 Education for final resolution of the grievance. 
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1 This procedure is available in the Administrative Handbook and on-line in the Employee Handbook.

2

________________________________________ _____________________________

Legal References

1. Age Discrimination Employment Act, 29 USCA § 621 
et seq.

2. Equal Pay Act, 29 USCA § 206(d)
3. Immigration Reform and Control Act, 8 USCA § 1324 

et seq.
4. Americans with Disabilities Act, 42 USCA § 12101 et 

seq.
5. Title IX of the Education Amendments, 20 USCA § 

1681 et seq.
6. Section 504 of the Rehabilitation Act, 29 USCA § 701 

et seq.
7. Title VII of Civil Rights Act, 42 USCA § 2000e et seq.

Cross References

Appeals to and Appearances Before the Board 1.404
Section 504/ADA Grievance Procedures 1.802
Equal Opportunity Employment  5.104
Discrimination/Harassment of Employees 5.500



Memo
To: Cleveland City Schools Board of Education and Dr. Elliott

From: Kelly Kiser-Assistant Director of Schools

Date: October 24, 2024

Re: Special Education Assistant Position Request for the 2024-2025 School Year
____________________________________________________________________________

The Human Resources Department would like to request permission to add an additional
special education teacher assistant position for the 2024-2025 school year to be housed at
Cleveland High School.The position will be funded through the General Budget and is needed to
meet some unique student needs at Cleveland High School.





























Section 3 Support Services Policies of the Board Policy Manual were reviewed and considered
for updates in accordance with the Cleveland City Schools Board Policy Review Schedule.
These policies may be found in the CCS Board Policy Manual Section 3. After the review, the
Section 3 board policies do not need to change with the exception of the annual date of review.

https://tsba.net/cleveland-city-board-of-education-policy-manual/
https://tsba.net/cleveland-city-board-of-education-policy-manual/
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Highlighted October Events

● Stuart Staff hosted the CCS Board for breakfast on 
October 15th.

● CCS held a “Blue on the Green” at the Greenway 
last Monday, October 28th.

● CCS Board met on Tuesday, October 29th during a 
Board Retreat to review updates from the 
Operations Team.

State Senator Adam Lowe moderated a 
forum on Public Education at Cleveland 
State Community College on 
Wednesday, October 30, 2024.   Robert 
Eby (Chairman of Tennessee State 
Board of Education), Nathan James 
(Deputy Director of Legislative Affairs 
with TN Board of Education, Dr. Linda 
Cash and I served on the panel for the 
discussion.  



Upcoming Events
● Month of November: United Way and Coca-Cola sponsoring Food Drive for 

the Family Resource Center Market.

● Tuesday, November 5th - Election Day: School will be closed for Staff 
Development Day.

● TSBA Convention: November 7th - 10th.

● Strategic Planning Community Session at Blythe-Bower at 6 p.m. on 
November 12th.

● BCPEF Vision 100: November 14th 

● Strategic Planning Community Session at CHS at 6 p.m. on November 19th.

● The next Breakfast with the Board is scheduled for November 19th at Ross.



Champions of the Month - November

GEORGE R. STUART ELEMENTARY SCHOOL           

Bentley Medelling, 5th Grade Student

Mindy Kiser, Assistant Principal



2023-2024 Graduation Rate



Cleveland City Schools - Fall Fun



Cleveland City Schools - Fall Fun
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 STUART 
ELEMENTARY
Engage. Inspire. Empower.



WE ARE 
STUART!

262 K-5 Students 

333 PreK-5 Students

71 PreK Students 

37.5% White

35.2% Hispanic  

10.3% Afr. American

15.7% Multi-Ethnic 

80 (30.5 %) 

students in our 

ESL Program

3 District Programs 

Discovery Pre K

TAB Program 

CDC Class 
15 Countries Represented

6 Native Languages 

English, Spanish, Ukrainian, 

Vietnamese, Albanian, Portuguese    

48 students (18.4%)  are 

supported through our 

SPED Dept. 

INCLUSION FOR ALL!



Our Driving Force . . . 
To create a safe, positive, and inclusive 

learning environment that fosters academic 
and personal growth by empowering 
students to reach their full potential. 



EMPOWERING STUDENTS & PARENTS  

To impact students 
within our school we 
have to empower the 
influences outside of 

the school. 

Collaborate & 
empower parents to 
impact the learning 
occurring within our 

school. 



EMPOWERING STUDENTS BY TEACHING 
SCHOOL WIDE EXPECTATIONS 

BARK 
EXPECTATIONS 

CELEBRATE THE 
GOALS MET 



EMPOWERING STUDENTS THROUGH REAL 
WORLD CONNECTIONS 

STUDENTS APPLY NEW LEARNING STUDENTS EXTEND NEW LEARNING 



EMPOWERING STUDENTS BY 
BUILDING CHARACTER AND CONFIDENCE

LEADWORTHY FAMILIES BULLDOG TV  



EMPOWERING PARENTS  



EMPOWERING PARENTS  



EMPOWERING PARENTS THROUGH PEP SQUAD 



 STUART 
ELEMENTARY
Engage. Inspire. Empower.



Cleveland City Schools
Special Populations Update

2024-25



School # of 
SWD

From 
last 
year

# of 
teachers

# of 
Assistant

s

Student to 
Adult Ratio

Arnold 57 +18 2 3 11.4
Blythe Bower 91 -5 4 4 11.3
Candy’s Creek 
Cherokee

68 -20 4 4 8.5

Mayfield 60 +8 3 3 10
Ross 45 +9 2 3 9
Stuart 49 +4 4 4 6.12
Discovery Pre K 39 +1 4 4 4.8
Yates 44 +7 2 2 11
CMS 199 +30 9 12 9.47
CHS 215 -10 12 15 7.96
Totals 867 +45 46 54 9.4  average



Number of students with disabilities in 
November



Budget

• Sped GP $6,839,942.00
• IDEA part B $1,557,312.72
• IDEA PS $81,645.99
• Total $8,478,900.71



Grants received for this year

• State Special Education Preschool Grant
$115,938.18

• Access for All Learning Network (AALN Preschool) $20,000.00

• TDOE IDEA Partnership for Systemic Change (pre-k) $80,000.00

• Total funds received from grants:
$215,938.18



2020-2025 Strategic Plan for SWDs

Action Steps:
• Increase the percentage of SWDs who participate in a regular education environment at least 80% of 

the day.
• Increase participation rate for SWDs taking regular statewide assessments.

Outcomes:
• Both goals met or exceeded.



2025-2030 Strategic Plan for SWDs

Focus:
• Recruitment & Retention
• High Quality IEPs
• Post-Secondary Transition
• Early childhood & Pre-K programing



Challenges:

• Significant increase in complex needs.

• Staffing
• Nationwide shortage of specialized positions (Speech 

Pathologists, School Psychologists, and Certified Special 
Education Teachers).

• More difficult to find classified staff willing to work in complex 
environments.



Board Notes 4

Hello Everyone.

Cleveland Seniors took the act on oct 15 and we recently got our scores back.

On the 19th our Cleveland High school Cross Country team took fourth overall at the at
the 2024 Randolph Invitational

And this past week we had many individual state qualifiers including Owen Clemons,
Noah Dycus, Cole Rodgers, Josiah Marr, Elisha Langford, Kaiden Smith, Micah Bowers,
and Lucy Hearn.

Also on the 19th Cam Garcia and Solomon Fant played in the Special Olympic Flag
Football State Tournament coming in 2nd place with their team “Nooga Strong”

How about the win over Bradley. It was exciting watching our team come up strong.

On the 26th the Cleveland High School theater headed to the state Tennessee Theater
Association One-Act Competition at Collierville High School. CHS took an excellent
rating along with the Spirit of the Festival Award. Aniyah Purifory was named to the
All-Star Cast along with winning a Merit Scholarship for her audition monologue.

Our band won 1st place in class 4A at Alcoa high school on the 26th.

Cleveland High School hosted a series of themed dress-up days this past week in
celebration of Red Ribbon Week, an annual campaign promoting drug-free awareness.

The Leadership class has been hosting a Cornhole tournament during all lunches.

On the 29th We hosted our annual trunk or treat, with clubs and sports teams giving out
candy from decorated vehicles. Our baseball team also had their halloween costume
scrimmage which had players in costume during their game.

This week CHS students have had today off for parent teacher conferences and we are
getting tomorrow off for election day.



Thank you





Personnel Items – September 2024

Assignments

Avila, Irma, ST/Assistant, Effective September 2,2024

Gazaway, Jena, BB (Assistant), Effective September 3, 2024

Passavant, Dianne, ST (PT Interventionist), Effective September 4, 2024

Townsend, Hallie, CHS/Transportation (Assistant/Bus driver), Effective September 10, 2024

Keel, Deborah, BLB (Assistant), Effective September 12, 2024

Braun, Erin, CMS (Assistant), Effective September 20, 2024

Glazener, Teresa, CMS (Assistant), Effective September 20, 2024

Bright, Hannah, MA (PT Interventionist), Effective September 23,2024

Cate, Kendall, ST (Assistant), Effective September 23, 2024

McVey, Kimberly, YA (Teacher), Effective September 23, 2024

Resignations

Lemons, Catherine, ST (Speech Assistant), Effective September 4, 2024

VanNostran, Traci, CHS (Speech language pathologist), Effective September 9, 2024

Johnson, Jennifer, CMS (Administrative Assistant), Effective September 13, 2024

Bivens, Alan, CHS (SpEd Teacher), Effective September 24, 2024

Smith, Tim, CHS (CTE Engineering teacher), Effective October 4, 2024

Transfers

Jackson, Molly, YA (Teacher) to YA (Instructional facilitator), Effective September 3, 2024

Wagers, Cynthia, CHS (Bookkeeper) to ESC (HR Admin Assistant), Effective September 5, 2024

Cadena, Sandra, CMS (Translator) to CMS (Admin Assistant), Effective September 16, 2024

Wheeler, Alicia, CHS (Admin Assistant) to ESC (Exec. Admin Asst), Effective September 19, 2024

Retirements

Leaves of Absence

Miolen, Renae, BB, Effective September 5, 2024

Callahan, Meghan, MA, Effective September 8, 2024

Freeman, Hali, MA, Effective July 29, 2024

Rogers, Callie, AR, Effective September 26, 2024

Rogers, Austin, RO, Effective September 26, 2024

Moodley, Eleanor, MA, Effective September 26, 2024

Lamon, Scyler, BB, Effective July 29, 2024

Tatum, Bailey, AR, Effective September 30, 2024

Martin, Acacia, MA, Effective September 8, 2024



Henderson, Ashley, CMS, Effective September 23, 2024

Humphreys, Brennan, CMS, Effective September 23, 2024

Sanderson, Haleigh, CCC, Effective July 29, 2024

Donnelly-Chastain, Kirsten, CCC, Effective September 16, 2024

Usery-Chastain, J. Hunter, CCC, Effective September 23, 2024



CHESSCHESS
 Congratulations to the CMS chess team

for their success at the Regional
tournament at McCallie. Samuel Cadena

came in 3rd place! Samuel, along with
Everett Towe, Jaxen Randolph and Max

Crane, have earned the chance to
compete at the state tournament at

Tennessee Tech on Nov. 9th

PARADE OFPARADE OF
NATIONSNATIONS

The BETA members showed off their
artistic side in their annual art show.

Winners in each category will be sent
to the National BETA State Convention
in November. Through their annual art

show they have had four National
placement winners over the last three
years! They look to be returning with
some amazing pieces once again! 

7TH GRADE7TH GRADE
JA IN A DAYJA IN A DAY

Our 7th-grade students participated in
the Junior Achievement 'JA in a Day'

course, where they engaged in hands-
on activities to learn about financial

literacy, entrepreneurship, and career
readiness. This program provided
valuable real-world skills, helping

students understand essential
concepts that will benefit them in their

future education and careers.

6TH GRADE6TH GRADE
COMPUTERCOMPUTER

SCIENCESCIENCE

Our 6th-grade computer science
class, guided by our school librarian, is

learning how to identify reliable and
unreliable sources of information. This
essential skill helps students develop
critical thinking and digital literacy,

preparing them to navigate the vast
amount of information they encounter

online.

SPIRITSPIRIT
WEEKWEEK

During Spirit Week, both teachers and
students joined in the fun by dressing
up for themed days to show support

for our fall sports teams, especially the
football team. The enthusiasm and
participation from everyone helped

boost school spirit

BETA CLUBBETA CLUB
ART SHOWART SHOW

To celebrate the culmination of
Hispanic Heritage Month, a Parade of

Nations was held where students
showcased flags from various Spanish
Speaking countries."Me gusto porque

habia muchas banderas que no
conocia y me gustaron los colores de

sus banderas." Gustavo Hernandez
"I liked the parade because there were
a lot of flags I did not know, and I liked

the colors of their flags.
 .

OCTOBEROCTOBER
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