
Cheyenne County School District #17-0003
Leyton Public Schools Board of Education

Regular Meeting - April 15, 2024
7:00 AM

1. Call to Order: The regular April meeting of the Leyton Public School District Board of 
Education is called to order on April 15, 2024, at 7:00 A.M., in the Library of Leyton 
High School, Dalton, NE 69141
1.1. Announcement of Open Meetings Act Posting on the North Window of the Library.
1.2. Mission of Leyton Public Schools is to cultivate lifelong learners as they 

successfully transition into our diverse world.

Vision of Leyton Public Schools: Embracing Community, Creating Integrity, 
Achieving Greatness

1.3. Roll Call
1.4. Communications; Pledge of Allegiance
1.5. Approval of Agenda

2. Hearings and Persons to Address the Board
3. Special Presentations to the Board
4. Reports

4.1. Student Board Member's Report
4.2. Board Reports: Suzy Ernest and Matt McLaughlin to present Triennial Assessment 

from Wellness committee
4.3. Principal's Report
4.4. Superintendent's Report

5. Regular Agenda
5.1. Excusing a Board Member(s);
5.2. Special Recognition;
5.3. Review, consider, and take action regarding minutes of the March 11, 2024 Regular 

Meeting and the March 25, 2024 Special Meeting.
5.4. Review, consider, and take action regarding claims, warrants and transfers
5.5. Review, consider, and take action regarding policy review #4000-#4020
5.6. Review, consider, and take action regarding approving the strategic plan for Leyton 

Public Schools.  
5.7. Approve the Graduating class of 2024 roster
5.8. Review, consider, and take action regarding approving the quote to paint the Gurley 

gym.
5.9. Review, consider, and take action regarding classified schedule longevity addition
5.10. Review, consider, and take action regarding the resignation of Certified Staff 

members: Mrs. Dollershell and Mrs. Hughes
5.11. Review, consider, and take action regarding the hiring of Certified staff member 

Cooper Michelman.
5.12. Review, consider, and take action regarding final expenditures of ESSER III 

money to include smart board purchases to enhance learning this school year. 
5.13. Review, consider, and take action regarding 
5.14. Review, consider, and take action regarding 



6. Informational Items
6.1. Next Regular Meeting; 

7. Adjournment



Should anyone be present and wish to address the Board, the Board Chairman will read the
following guidelines:

1) Leyton Board of Education recognizes the importance of citizen participation in school
district matters;

2) Only those speakers recognized by the Board President shall be allowed to speak;
3) A time limit of five minutes per speaker is allowed and no more than twenty minutes will

be divided among those who wish to address the Board;
4) Defamatory or abusive remarks are out of order and a speaker will lose his/her privilege

of address if such conduct or remarks occur;
5) A speaker at a Board meeting shall NOT orally initiate charges or complaints against

District employees OR challenge instructional materials used in the District but shall use
the appropriate Board policy to process such complaints;

6) The Superintendent and Board are not subject to questioning by the speaker(s);
7) To speak to an agenda item an individual must:

a. Stand and be recognized by the Board President;
b. State your name and address;
c. State the agenda item to which you wish to speak;
d. Your name will be placed under that agenda item and you will be called upon to

speak when that topic is up for discussion;

8) If the speaker has written or printed materials to be circulated during a board meeting,
he/she must have submitted this information to the Superintendent not later than the
Friday immediately preceding the Monday Board meeting.  Written materials not
submitted by the deadline will not be reviewed or considered by the board at the meeting.

Key Points to Remember:
1) The Board takes no action on items brought up during this time;
2) Board members or the Superintendent may question a speaker or make comments in

response to a speaker.  However, the Board and Superintendent are not subject to
questioning by speakers.



Leyton Public Schools 
Principal Board Report April 2024 

 
1. The junior high quiz bowl team competed in Kimball on March 13. 

 
2. The high school quiz bowl team competed in Bayard on March 13. 

 
3. The FFA Banquet was held on March 16. 

 
4. MAC Quiz Bowl was held on March 19th at Creek Valley for junior high and high school. 

 
5. The MAC Music Contest was held at Garden County on March 26 

 
6. The alumni basketball tournament was held on March 23. 

 
7. FFA Members attended the State FFA Convention on April 3-6. 

 
8. Mr. Henderson and students, Shawnee Gamble, Faith Lee, Macey Roelle and Alora Uhrig 

attended the women in science conference in Lincoln on April 5-6. 
 

9. Mr. McLaughin and I attended a meeting for High Ability Learning from NDE on April 10. 
 

10. The WNCC Choir and Rock Combo was in Gurley at the Elementary/Junior High for a 
performance on April 12. 

 
11. Spring Activities are in full swing with high school track and golf as well as junior high track. 

 



Presented to the
Board of Education at Leyton Public Schools

April 13, 2023

Vision, Culture, and Instructional Leadership
The superintendent leads the district by promoting the success of all students, articulating a vision of
learning, developing a positive school climate, and demonstrating best practices in instructional programs
and staff professional development.

● Mrs. Rathman has set up a CKLA reading training with our teachers for tomorrow
to continue to enhance our reading instruction at the school

● We worked on the final copy of the strategic plan which I’ll have a presentation
on at tonights meeting.

● Teacher’s are looking forward to a successful ACT, and NSCAS as well as
NWEA and Acadience testing to finish up this year, our students have worked
very hard to be their best and we will continue working hard to ensure our
students are ready for next school year.

Operations, Resources, and Personnel Management
The superintendent demonstrates the knowledge, skills, and ability to effectively manage operations that
promote a safe and effective environment for students and staff, ensure the fiscal health of the district,
and implement sound personnel practices.

● We have signed for our geotesting of the track as well as the track surfacing with
KPE, this should go a long way in helping us understand the current condition of
the track.

● The budget document is underway, staffing will need to be finalized to get a good
idea in that area, but I am nervous about many failed initiatives at the state level,
if I’m understanding things correctly, there will most likely be a special session of
the unicameral to work on property tax relief and school funding. Governor Pillen
appears to be dead set on making changes with school funding, and I’m
personally not sure if it’s wise to procede much further on the budget until we
know the rules. I’ll complete the budget pages, but some numbers may change
depending on what the state decides to do with school finance, it could be
another tricky budget cycle, do not be surprised if we end up talking about this a
lot in the coming months, it will be very important for us to maintain our facilities
and staff that is for sure.

● We have a lot of summer projects on paper, just not a lot on action because of
the potential track issues.

Board Governance and Policy



The superintendent works effectively with the board of education, exhibits a shared understanding of
board and superintendent roles, leads and manages the district consistent with board policies, and
demonstrates the skills to work effectively with the board.

● The Wellness team met and discussed our program review for the lunch program
and also discussed the wellness assessment.

● Will continue to look at trainings for post 60 day session changes that impact our
schools.

Communication & Community Relations
The superintendent establishes effective communication with students, parents, staff and community and
has the knowledge and awareness of different cultures among all community members to effectively
engage and respond to diverse interests and needs that support the success of all students.

● We have a meeting tomorrow night about Preschool, my plan is a simple
presentation and then some community feedback opportunities, I hope the
meeting gives us good feedback from our community. There may be a
need to hold a special meeting to hire a preschool teacher in the near
future.

































































 Classified Staff Salary Schedule
Employee Name:_____________________________________ Date of Hire:_____________

Base Salary $13.50 per hour

Step 1 Step 2 Step 3 Step 4 Step 5

Year 0 $13.50 $16.00 $18.00 $21.00 $27.50

Year 1 $14.00 $16.50 $18.50 $21.50 $28.30

Year 2 $14.50 $17.00 $19.00 $22.00 $29.10

Year 3 $15.00 $17.50 $19.50 $22.50 $29.90

Year 4 $15.50 $18.00 $20.00 $23.00 $30.70

Year 5 $16.00 $18.50 $20.50 $23.50 $31.50

Year 6 $16.50 $19.00 $21.00 $24.00 $32.30

Year 7 $17.00 $19.50 $21.50 $24.50 $33.10

Year 8 $17.50 $20.00 $22.00 $25.00 $33.90

Year 9 $18.00 $20.50 $22.50 $25.50 $34.70

Year 10 $18.50 $21.00 $23.00 $26.00 $35.50

Year 11 $19.00 $21.50 $23.50 $26.50 $36.30

Year 12 $19.50 $22.00 $24.00 $27.00 $37.10

Year 13 $20.00 $22.50 $24.50 $27.50 $37.90

Year 14 $20.50 $23.00 $25.00 $28.00 $38.70

Year 15 $21.00 $23.50 $25.50 $28.50 $39.50

Year 16 $21.50 $24.00 $26.00 $29.00 $40.30

Year 17 $22.00 $24.50 $26.50 $29.50 $41.10

Year 18 $22.50 $25.00 $27.00 $30.00 $41.90

Year 19 $23.00 $25.50 $27.50 $30.50 $42.70

Year 20 $23.50 $26.00 $28.00 $31.00 $43.50

Employee Groups
Step 1 Step 2 Step 3 Step 4 Step 5

Classroom Para Groundskeeper SPED Para Office Manager

Kitchen Aide Secretary Tech Coordinator Nurse/Health Office

Custodian HEAD Cook Food Service Director

Activity Bus Driver Route Bus Driver

Any Classified Substitute Transport Director

Library Para

The following education will move employees to the next higher employee group:

Associate's Degree - Any Field

Bachelor's Degree - Job Related Field

Class B Driver's License

Class A Driver's License-2 Steps

Pesticide Applicator's License
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