
Cheyenne County School District #17-0003
Leyton Public Schools Board of Education

Regular Meeting - December 11, 2023
5:30 PM

1. Call to Order
1.1. Announcement of Open Meetings Act Posting
1.2. Roll Call
1.3. Communications; Pledge of Allegiance
1.4. Approval of Agenda

2. Hearings and Persons to Address the Board
3. Special Presentations to the Board:

Student Council to present Monthly report

Rauner and Associates to present the annual audit. 

NASB to Present the district strategic plan.
4. Reports

4.1. Board Reports
Speaker: Suzy Ernest, Shad Benish Presenting on the NASB State Education 
Conference

4.2. Principal's Report
4.3. Superintendent's Report

5. Regular Agenda
5.1. Excusing a Board Member(s);
5.2. Special Recognition;
5.3. Review, consider, and take action regarding the minutes of the regular board 

meeting, on November 13, 2023.  
5.4. Review, consider, and take action regarding claims, warrants and transfers.
5.5. Review, consider, and take action regarding the annual report.
5.6. Review, consider, and take action regarding the 2022-2023 audit.
5.7. Review, consider, and take action regarding JH MAC Conference school closure 

February 8, 2024
5.8. Review, consider, and take action regarding the negotiated agreement

6. Informational Items
6.1. Next Regular Meeting; January 8th, 2024 at 5:30 PM Library in Dalton

7. Adjournment



Should anyone be present and wish to address the Board, the Board Chairman will read the
following guidelines:

1) Leyton Board of Education recognizes the importance of citizen participation in school
district matters;

2) Only those speakers recognized by the Board President shall be allowed to speak;
3) A time limit of five minutes per speaker is allowed and no more than twenty minutes will

be divided among those who wish to address the Board;
4) Defamatory or abusive remarks are out of order and a speaker will lose his/her privilege

of address if such conduct or remarks occur;
5) A speaker at a Board meeting shall NOT orally initiate charges or complaints against

District employees OR challenge instructional materials used in the District but shall use
the appropriate Board policy to process such complaints;

6) The Superintendent and Board are not subject to questioning by the speaker(s);
7) To speak to an agenda item an individual must:

a. Stand and be recognized by the Board President;
b. State your name and address;
c. State the agenda item to which you wish to speak;
d. Your name will be placed under that agenda item and you will be called upon to

speak when that topic is up for discussion;

8) If the speaker has written or printed materials to be circulated during a board meeting,
he/she must have submitted this information to the Superintendent not later than the
Friday immediately preceding the Monday Board meeting.  Written materials not
submitted by the deadline will not be reviewed or considered by the board at the meeting.

Key Points to Remember:
1) The Board takes no action on items brought up during this time;
2) Board members or the Superintendent may question a speaker or make comments in

response to a speaker.  However, the Board and Superintendent are not subject to
questioning by speakers.



 
 

 

December Principal Board Report 

 

1. Mrs. Wolff took Sophomores to Career Cabs in Sidney on November 15. 

 

2. FFA Students attended District Leadership in Chadron on November 15. 

 

3. MAC One Act was held in Minatare on November 16. 

 

4. District One Act was held in Banner County on November 29.  Tristian 

Fischer and Kaleb Miller were awarded outstanding performance award at 

Districts. 

 

5. JH/HS Concert was held on December 5. 

 

6. Junior High and High School Basketball has started competing. 

 

7. High School Wrestling has begun as well. 

 

8. Reps from WNCC were here to talk to Juniors and Seniors on December 4. 

 

9. Students attended the ACT Test on December 9 in Scottsbluff. 

 

10. All District Awards were handed out, Jonathan Kruse was named 1st Team 

Punter, Kaleb Borges was named 2nd Team Defensive End, Trenton 

Rushman 2nd Team Linebacker, Alec Watchorn was honorable mention. 

 

11.  All Conference Volleyball was announced 1st Team Zaili Benish and 

Shawnee Gamble, 2nd Team Claire Watchorn, Honorable Mention Sydney 

Fortune. 

 

12.  Honor Roll for grades 9-12 there were 7 students named to the A Honor 

Roll and 8 students named to the A/B Honor Roll.  In grades 5-8 there were 

14 students on the A Honor Roll and 18 students on the A/B Honor Roll. 



Superintendent School Improvement Report
Presented to the

Board of Education at Leyton Public Schools
December 11, 2023

Vision, Culture and Instructional Leadership
The superintendent leads the district by promoting the success of all students, articulating a vision of
learning, developing a positive school climate and demonstrating best practices in instructional programs
and staff professional development.

● Negotiations went extremely well with the Board as well as the LEA, it’s great to
have a collaborative working relationship between both parties.

● Our staff put in a lot of time and effort to get our students prepared for NSCAS as
well as NWEA and ACT we hope to get a great set of results to share with the
board in the coming months.

● Evaluations are ongoing and Mr. Jones is stepping up and doing all certified staff.

Operations, Resource and Personnel Management
The superintendent demonstrates the knowledge, skills, and ability to effectively manage operations that
promote a safe and effective environment for students and staff, ensure the fiscal health of the district,
and implement sound personnel practices.

● The kitchen staff position that we needed was filled this month and we hope to
get our new staff member floating between sites to offer some much-needed
relief in terms of staffing in that area.

● The high school was Awarded the ARTS NOW grant in the amount of $9,999
dollars. So far this year we have been awarded $41,000 in grant money in
various programs, this is a great start and we hope to keep our promise of
looking out for the taxpayers and looking for outside funding. This project along
with the Kandel contribution will upgrade our lights and sound system on the
stage for $20,000. We plan on replacing the sound system with Crossroads
music in January. The last component of the gym in my mind that needs a
facelift is the curtains, and potentially the carpet on the stands.

Board Governance and Policy
The superintendent works effectively with the board of education, exhibits a shared understanding of
board and superintendent roles, leads and manages the district consistent with board policies, and
demonstrates the skills to work effectively with the board.



● The legislative issues meeting is coming up and I know several board
members plan on attending.

● The policy review will begin in January.

Communication & Community Relations
The superintendent establishes effective communication with students, parents, staff and community and
has the knowledge and awareness of different cultures among all community members to effectively
engage and respond to diverse interests and needs that support the success of all students.

● Our kitchen in Gurley will host a Christmas dinner this month.
● The vocal music program for the Elementary will be held in the afternoon

this year.
● The PAC is holding its Christmas store at the Elementary next week, we

are excited about this fun opportunity.

Ethical Leadership
The superintendent promotes the success of every student and staff member by acting with integrity,
fairness, and in an ethical manner

The track project is something that we have been looking at for the last few
months. Last week we were able to meet with several experts including the
Architect, Ryan Stearns, the contractor Eric Reichert and the track company
Fisher Tracks. At the meeting, several items came up in regard to the track. The
main issues that we are experiencing are related to cracking and delamination
specifically in lane number 8 by the grandstands. The track is under warranty for
5 years, Sam indicated that the areas that we are concerned with will be repaired
as part of the structural spray that is due.

I spoke with several schools about the structural spray, they indicated that 4
years is appropriate for the spray. Sam went on to tell our team that the
structural spray and the repairs needed will allow us to run on the track for 8-10
years and then they would respray for an additional 8-10 years of service giving
us between 20-25 years of life expectancy on the track.

I will be meeting with Hewgley the Architect at some point in the next two weeks
to discuss the project further. There are concerns about the milled surface
underneath the track that I want to make sure these repairs will adequately fix
and maintain our track.



There was discussion from Fisher Track about the 1 meter safety zone when it
comes to the use of lane 8 by our current grandstand. We will need to discuss
this issue at some point to ensure we are on the same page as a district in terms
of future track meets.

We also received the specs for the project and are awaiting the original warranty
and care documents. There are still several components to work through on this
project that are concerning that we need to work through to have a plan that
allows us to use the track as intended.
Leave Log:

● For the 2023-2024 school year: July 5, 14, 17, 18, 19, 20, 21 August, 11,
November: 6,7,8, 27 December:



































































This contract shall be effective as of August 16, 2024 and shall continue to be in 
effect until August 15, 2026. If a new and substitute contract has not been duly entered into 
prior to August 15, 2024, the terms of this contract shall continue in full force and effect 
until such substitute contract is adopted. When a substitute agreement is adopted, it shall 
be then fully retroactive to August 15, 2024. 

 
Nego�ated Agreement for Leyton Public Schools 

Salary Schedule: 

1. The salary of each teacher covered by this agreement shall be determined by the salary 
schedule atached plus compensa�on for extra-curricular ac�vi�es as determined by the 
ac�vi�es compensa�on schedule atached. An extension of a teacher's contract will be 
pro-rated at the daily compensa�on of the teacher's salary, not including extra-duty 
compensa�on. 

2. The Base Salary for the 2024-2025 school year shall be $36,500 with the 2025-2026 base 
salary to be $37,000 

3. Ini�al Placement: When hired, experienced teachers will be credited with all years of 
experience and placed on the schedule accordingly. Teachers with 3 or fewer years of 
experience will be placed at Step 3 and frozen un�l experience allows them to move 
ver�cally on the salary schedule. 

4. Horizontal Placement: Credit for addi�onal hours shall be credited on September 1 
and movement on the salary schedule shall take place accordingly: 

a.  Graduate level hours may only be used to advance on the salary schedule 
provided the teacher holds a valid ini�al teaching cer�ficate. 

b.  Any classes required in obtaining an ini�al teaching cer�ficate may not be 
used to advance horizontally on the salary schedule. 

c.  Graduate or undergraduate hours are to be part of an approved program 
leading to the addi�on of a grade level or subject area endorsement on the 
teacher's Nebraska Teaching Cer�ficate. 

5. Ver�cal Movement: On September 1st of each year, teachers who have at least one 
year's experience in the district will advance one ver�cal step on the atached schedule. 

Terms and Condi�ons of Employment: 

1. The District shall pay 100% of the premium for the dual op�on ($1050 Deduc�ble or 
$3800 HSA Deduc�ble) offered through Blue Cross/Blue Shield of Nebraska. 
Cer�ficated employees with an FTE of less than 1.0, but greater than 0.49 may receive 
health insurance coverage at a rate equal to their FTE. Cer�ficated employees with an 
FTE of 0.49 or less are not eligible for insurance coverage. 

2.  The District shall pay 100% of the premium for single coverage on dental (PPO - 100% 
A, 75% B, 50% C Coverage- Op�on 2) for Cer�ficated employees. 



3. The District shall pay 100% of the premium for single coverage on vision for Cer�fied 
employees. The employee may choose to cover their spouse and family as an added 
cost to the employee. (Op�on C) 

4. The District shall provide long term disability and short-term disability for the 
employee through taxable compensa�on at the current provider's rate. 

5. The District shall provide term life insurance at a premium rate of $3.75 per month to 
provide $15,000 coverage per teacher. 

6. Each teacher shall be granted a maximum of five (5) days bereavement/emergency 
leave, with pay, during each school year for personal emergencies. 

a. In the event the Superintendent of Schools is presented with unique 
circumstances not included in the above defini�on which he believes warrant 
emergency leave for a teacher, the Superintendent may expand the defini�on 
of "personal emergencies" to include such circumstances; however, the 
Superintendent shall, within a reasonable �me therea�er, make a report to 
the Board of Educa�on disclosing the unique circumstances involved and 
explain his ra�onale for his ac�ons under this provision. 

7. PTO: 
a. Teachers will be given up to 13 days of Paid Time Off (PTO) per contract year, 

subject to a maximum accrual limit of 13 days. 
b. In July following each school year, a teacher may elect one or a combina�on of 

the following op�ons: (i) to convert all or a por�on the teacher’s unused PTO 
days to sick leave days, but only to the extent such conversion does not result in 
the teacher exceeding the maximum accrual limit of 40 sick leave days, and (ii) to 
sell to the District up to 10 days of the teacher’s unused PTO days at a rate of $75 
per day. 

c. The teacher’s PTO balance at the end of a year, a�er accoun�ng for the teacher’s 
elec�ons according to subsec�on 7(b) above, will carry over to the following 
contract year.  In no event can a teacher accrue PTO days that will result in the 
teacher exceeding the maximum accrual limit of 13 days.  This means that if a 
teacher carries over any PTO leave from a year, the teacher will accrue less PTO 
days in the subsequent year.  This policy is intended to encourage teachers to use 
their PTO �me. 

d. A teacher may use PTO for any reason.  The teacher must receive prior approval 
from the Principal or Superintendent to use PTO leave, unless PTO leave is used 
for a medical reason, in which case the teacher must request the use of PTO 
leave a soon as reasonably possible.  The administra�on will not unreasonably 
withhold permission for a teacher to use PTO.  One reason the administra�on 
may withhold permission for use of PTO is if PTO leave has already been 
approved for other teachers during the same �me and approval would result in 
difficulty of the District to find a subs�tute.  

8. Sick Leave: 



a. A teacher may accrue sick leave through conversion of PTO leave as set forth in 
sec�on 7(b)(i) above, subject to the maximum accrual limit of 40 days.  

b. Sick leave can only be used for the sickness or medical condi�on of the teacher 
or teacher’s immediate family member, or for similar reasons upon the approval 
of the Superintendent. 

9. The District will issue $700 in tui�on reimbursement to teachers for each three (3) credit 
hours of con�nuing educa�on completed, subject to the following condi�ons: 

a. The credit hours must be earned a�er August 16, 2024. 
b. The credit hours must earned a�er an employment contract is signed between 

the teacher and the Leyton Public Schools. 
c. The credit hours must be from an accredited college or university. 
d. The credit hours are to be: (i) part of an approved program leading to a master's 

degree, (ii) graduate hours taken toward con�nuing educa�on and/or staff 
development, or (iii) graduate or undergraduate hours that are part of an 
approved program leading to the addi�on of a grade level or subject area 
endorsement on the teacher's Nebraska Teaching Cer�ficate 

e. The teacher will furnish an official college transcript showing comple�on of the 
course(s) before payment is made. 

f. Prior to payment, the teacher must enter into a writen reimbursement 
agreement with the District sta�ng that if, within two years a�er the comple�on 
of the credit hours the teacher separates from employment with the District for 
any reason other than due to a reduc�on in force, then the teacher must 
reimburse the District for all amounts paid to the teacher for such credit 
hours.  The reimbursement agreement will give the District the right, to the 
extent allowed by law, to withhold amounts from the teacher’s wages in order to 
reimburse the District and shall be signed by the teacher and, if applicable the 
teacher’s spouse. 

g. Any varia�on from the condi�ons listed in items 'a' through 'f' above will require 
the approval of the Leyton Board of Educa�on. 

10. Instructors of dual credit courses shall be reimbursed 50% of the amount that the school 
receives from Western Nebraska Community College for courses taught each semester. 
The amount paid from the college is dependent on the number of students enrolled in 
dual credit courses. Payments to teachers of dual credit courses will be made in 
February and July. 

11. Instructors of distant learning courses shall be reimbursed $300 for each course they 
teach via the Distance Learning System. 

12. The District will compensate teachers $40 when they are needed to subs�tute for 
another teacher during their planning period. 

13. The District will pay teachers mileage for travel between Dalton and Gurley that is 
required to fulfill their teaching responsibili�es. 



14. The District will pay $20 for game related du�es as assigned (�cket-takers, scorekeeper, 
line judge, etc.) per day, except during all day tournaments when the compensa�on will 
be $40 per day. 

15. Each contract year shall consist of 183 days. Teachers will be compensated 
$125.00 per day for required workdays outside of the contracted 183 days. 

 
LEA Organization: 
 

1. The LEA may use school district property, equipment, and communica�ons 
systems (collec�vely "district property") for associa�on business under the 
following condi�ons: 

a. The LEA’s use of district property must be outside of the school day and 
any student instruc�onal �me. 

b. The LEA’s use of district property shall comply with all state and federal 
laws, including the Nebraska Poli�cal Accountability and Disclosure Act, 

c. The LEA’s use of school equipment must be consistent with the teacher’s 
contractual obliga�ons to atend to school business conscien�ously 
during school hours, and 

d. The LEA shall provide the Board of Educa�on with an accoun�ng of its 
use of all district property no later than May 1 of each school year and as 
the Board may request during the school year.  The Board may charge a 
reasonable fee for the use of district property and will inform the LEA of 
the fee it will assess no later than May 30th of each school year.  

2. The LEA and the Board of Educa�on agree to comply with the �me frames 
contained in the Nebraska State Law concerning nego�a�ons. 

3. The President of the LEA will receive a packet of informa�on prior to each 
regular Board of Educa�on mee�ng. 

4. The Board of Educa�on or Superintendent will no�fy the LEA of new hires. 
 
In witness whereof the pari�es hereto caused this contract to be signed by their 
respec�ve president, atested by their respec�ve chief nego�ators and their signatures 
to be placed hereon, on the day and year indicated. 
 
 
 
 
 
 
 
 
 
 
 



Leyton Educa�on Associa�on 
 
 
 
By: _________________________________________  ___________________ 
       President of the LEA                                                            Date 
 
 
By:___________________________________________ _______________ 
         Chief Negotiator LEA                                                             Date 
 
 
Leyton Board of Education, District 17-0003 
 
 
 
By: _________________________________________  ___________________ 
       President of the Board of Educa�on                                                          Date 
 
 
By:___________________________________________ ________________ 
        Chief Negotiator for the Board                                                          Date 
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