
Cheyenne County School District #17-0003
Leyton Public Schools Board of Education

Regular Meeting - February 13, 2023
5:30 PM

1. Call to Order:
1.1. Announcement of Open Meetings Act Posting
1.2. Roll Call
1.3. Communications; Pledge of Allegiance
1.4. Approval of Agenda

2. Hearings and Persons to Address the Board
3. Special Presentations to the Board
4. Reports

4.1. Student Board Member's Report
4.2. Board Reports
4.3. Principal's Report
4.4. Superintendent's Report

5. Regular Agenda
5.1. Excusing a Board Member(s);
5.2. Special Recognition;

5.2.1. Review, Consider, and Take action regarding the minutes of the regular 
Board Meeting, January 9, 2023 and the Special Board Meeting on January 16, 
2023

5.3. Review, consider, and take action regarding claims, warrants, and transfers.
5.4. Review, consider, and take action regarding policy review and or updating the 

Leyton Public Schools Student-Athlete Code of Conduct.
5.5. Review, consider, and take action regarding the 2023-2024 master calendar.
5.6. Review, consider, and take action regarding approval of the employment of Mr. 

Charles Jones as K-12 Principal for the 2023-2024 School Year
5.7. Review, consider, and take action regarding Certified and Classified Staff 

resignations.
5.8. Review, consider, and take action regarding Policy Reviews and/or Updates for 

Policies in series #5018-5034
5.9. Review, consider, and take action regarding the Leyton Foundation's proposal to 

provide tuition assistance to students who are taking Dual Credit College Courses 
enrolled through WNCC Sidney. 

5.10. Review, consider, and take action regarding the purchase of Amplify CKLA 
Reading curriculum using ESSER II and ESSER III Funds. 

5.11. Review, consider, and take action regarding the Vision statement for Leyton 
Public Schools as Embracing Community, Creating Integrity, Achieving 
Greatness
5.11.1. Review, consider and take action regarding classified staff pay for days 

when school is canceled.  
6. Informational Items

6.1. Next Regular Meeting; 
7. Adjournment



Should anyone be present and wish to address the Board, the Board Chairman will read the
following guidelines:

1) Leyton Board of Education recognizes the importance of citizen participation in school
district matters;

2) Only those speakers recognized by the Board President shall be allowed to speak;
3) A time limit of five minutes per speaker is allowed and no more than twenty minutes will

be divided among those who wish to address the Board;
4) Defamatory or abusive remarks are out of order and a speaker will lose his/her privilege

of address if such conduct or remarks occur;
5) A speaker at a Board meeting shall NOT orally initiate charges or complaints against

District employees OR challenge instructional materials used in the District but shall use
the appropriate Board policy to process such complaints;

6) The Superintendent and Board are not subject to questioning by the speaker(s);
7) To speak to an agenda item an individual must:

a. Stand and be recognized by the Board President;
b. State your name and address;
c. State the agenda item to which you wish to speak;
d. Your name will be placed under that agenda item and you will be called upon to

speak when that topic is up for discussion;

8) If the speaker has written or printed materials to be circulated during a board meeting,
he/she must have submitted this information to the Superintendent not later than the
Friday immediately preceding the Monday Board meeting.  Written materials not
submitted by the deadline will not be reviewed or considered by the board at the meeting.

Key Points to Remember:
1) The Board takes no action on items brought up during this time;
2) Board members or the Superintendent may question a speaker or make comments in

response to a speaker.  However, the Board and Superintendent are not subject to
questioning by speakers.



February 2023 Board Report

1. The ACT prep classes have begun. There are three 20 minutes classes every week. These 
sessions are all online.

2. I suggested last month a revision to the activity handbook for drug and alcohol use. After 
speaking with the sponsors, I am recommending this revision effective for the 23-24 school year. 
The changes from last month are in red.
Students in the various extracurricular activities (including all organizations and special events 
such as prom) will abstain from the use or possession of alcohol or tobacco, possession or use 
of illegal drugs or other controlled substances. Any violations of this policy will result in 
penalty. Failure to conform to this standard may result in suspension from any activity the 
school sponsors for 1st offense, 5 activities unless there is an admission within 48 hours of the 
infraction, then 3 activities – 2nd offense, 7 activities unless there has been an admission 
within 48 hours of the infraction, then 5 activities, --AND-- the student agrees to participate in 
a school approved program for chemical dependency. Said program must be administered by 
a certified alcohol and drug abuse counselor and be approved by the school administration. 
Written proof of successful completion of the program must be submitted to the school’s 
Activity Director before the student returns to participating in any activity. All costs involved 
will be borne by the student and parents - 3rd offense, out of all activities for a calendar year- 
4th offense, out of all activities for the remainder of the student’s time as a student at LHS. 
  Any suspensions not completed in the current semester will carry over to the next semester. 
All infractions are cumulative and when the student is eligible. 
 Infractions seen by any faculty/staff member or any employee will be dealt with. Any 
recognition honors that have been earned prior to the suspension will be granted (all 
conference medals, letters, etc.) Letters are not earned until a student has completed the 
season in good standing. 

3. Students to recognize this month for being on the honor roll.
a. Academic A Honor Roll Academic A/B Honor Roll

Faith Lee Mercedes Heidemann
Macey Roelle Alec Watchorn
Carlyn Thomas Lila McLaughlin
Zaili Benish Jon Kruse
Shawnee Gamble Chance Carter
Ella Haley Logan Craig
Jaiden Schilreff Lisa Dobrinski
Matthew Schwaderer Alex Jeppson
Kaleb Borges Dawson Juelfs
Trenton Rushman Dillon Juelfs
Axi Benish Jakob Kruse
Justin Ernest Damyn Russ
Cort Rummel Morgan Shaw
Claire Watchorn

b. Shout out to the snow removal crews at both sites. Much appreciated.  



c. Congrats to the Boy’s BB team for winning the conference tournament and to the Girl’s 
BB team for their runner-up finish at the conference tournament. 

d. Congrats to Holden and Shawnee for their selection to perform in the High Plains Band 
& Choir Festival.

4. The second round of parent-teachers conferences were held on Monday, February 6, 2023. 
Participation at the high school was from 12 parents to 4 parents conferring with the teachers.  

5. Upcoming Activities:

2-13 Board Meeting, 
2-14 Girl’s D2  BB Sub-Districts(Minatare, P-D, Banner Co., Leyton) Leyton should be the host
2-15 Boy’s BB @ Garden Co.
2-16 Girl’s BB Sub-Districts
2-18 Girl’s District BB TBA
2-20 No School ESU Professional Development, Boy’s Sub-District BB
2-21 Boy’s D1 Sub-District BB(Leyton, Bridgeport, Hemingford, Perkins Co.) Leyton should be the host?
2-22 MAC Speech @ Leyton HS  No School
2-23 Boy’s D1 Sub-District BB
2-25 Boy’s D1 District TBA
3-1,2,3,4 Girl’s State BB Tourney
3-6 Quiz Bowl @ Bayard
3-8,9,10  Spring Break 
3-8,9,10,11 Boy’s State BB Tourney
3-13 Board Meeting

 



tWhen beginning this document please make a copy of this document first using file>make a
copy> Save as the new position we intend to hire and date the file (ex. Elementary Teacher
Hiring checklist 12/29/2021).  In order to check a box simply right click (on mac two finger click)
the box next to the description and choose the check mark.

Hiring Process Checklist
❏ Determine the need for a position.
❏ Schedule a meeting with the Hiring team (All Administrative staff, Technology specialist,

Building Secretaries, Superintendent)
❏ Complete the Hiring team meeting agenda located on the Hiring Team Description page

❏ Certified Position
❏ Classified Position
❏ Other ________________

❏ Timeline for the new hire to be interviewed:__________ and to begin
working:_________________

❏ Develop the recruitment strategy and determine the advertising methods to be used
❏ Click here for examples

❏ Building Principal Reviews the Job Description
❏ Post the Job on the TalentED website
❏ Advertise the Position according to method selected Application Due Date
❏ Review the application materials

❏ Applications review on due date (late application subject to consideration based
on need)

❏ Screen Process for all Application
❏ Eliminate those candidates who do not satisfy the minimum requirements for the

position.
❏ Compare the skills required for the position to the skills listed on the candidates

resume
❏ Review reference checks from TalentED
❏ Contact references if needed
❏ Develop the short list of applicants to interview
❏ Determine who will sit on the interview team (names here)
❏ Determine the potential date(s) and time(s) for the interview

❏ Contact Successful shortlisted candidates for interview
❏ Called and Scheduled by building secretary (click here for the schedule script)
❏ Schedule invite sent to applicants
❏ Secretary Calendar Invite sent to interview team listed above

❏ Gift Bags are created by the Central Office for all schedule interviews
❏ Number needed:__#_Gift bags needed____
❏ Building Secretary will communicate the number needed

❏ Locate and Review the interview questions that are to be used in the interview (located in team
drive)

❏ Determine if an interview schedule is needed (click here for an example)
❏ Create Name badges for all interview team members and interviewee (click here)

❏ Interview all candidates

https://docs.google.com/document/d/1bXI3D-VYZ3IO7v8gPIGv1rWBjAvKgnCZrAdz2LLCwxc/edit
https://docs.google.com/document/d/16-shL7sGw0-lMScyrSZQQMFhthTph-Pj5l6hw4R8CIA/edit
https://drive.google.com/drive/folders/1NTe77eAnESzAq0Uy_Lf6jWhoDxqPQUgO
https://drive.google.com/drive/folders/1NTe77eAnESzAq0Uy_Lf6jWhoDxqPQUgO


❏ Tour of facilities is given to all interviewees
❏ Picture taken of interviewees for use if they get the position
❏ Assess the interviews as a team using the scoring guide from interview questions
❏ Dialogue session on the interview
❏ Contact references if needed
❏ Determine the successful applicant (Superintendent decides method used to select new

hire)

❏ Successful Candidate is contacted by the building Principal using the following Script. (Click here
for the script)

❏ Business Manager and Superintendent determine the following
❏ Placement on salary schedule
❏ Coding of employee
❏ Communicate to Administrative assistant the coding of employee
❏ Finalize the wages with the new hire

❏ Complete the new staff announcement (click here for the template)
❏ Place name on Board Agenda for Board Approval of Hire
❏ Complete Certified Contract
❏ Human Resource Checklist completed by Heather
❏ Technology Checklist completed by Jenny
❏ Inquire about the possibility and availability of extra duty assignments (Athletic Director)
❏ Send letter to all applicants that the position was filled (Click Here for a sample)
❏ Mentoring program assigned and reviewed with cooperating teacher

Principal Signature of completion:_______________________________________

Date:__________________________

https://docs.google.com/document/d/1QdLo1B_7e4EzYYaqGlGtprMlmKTYkGriHsDh2n9Acm8/edit
https://docs.google.com/document/d/1QdLo1B_7e4EzYYaqGlGtprMlmKTYkGriHsDh2n9Acm8/edit
https://docs.google.com/presentation/d/14FbnhojLZkysQyVauhWe3tW4c0hNk-SRKPvxHbAEhMY/edit#slide=id.p
https://docs.google.com/document/d/1IGYN3vLgiRKY049D_PCe5MAVSRk_NtyXMC3GPw_UNlc/edit


Human Resources Checklist for Employment

Handbook signature pages

Classified:

Certified:

❏ Job Description
❏ Background check/I-9 (will need copy of Driver's License and Social

Security Card)
❏ W-4
❏ Direct Deposit Form
❏ Drug Free/Community Policy #4109
❏ Teaching Certificate (if applicable)
❏ Health/Dental Insurance (if applicable)
❏ Retirement (if applicable)
❏ Retirement Vesting Credit (if applicable)
❏ LTD
❏ Life Insurance (if applicable)
❏ Vision (if applicable)
❏ Time Clock (if applicable)
❏ Weblink Created
❏ Issue building Key fob/Keys

Signature:__________________________________

Turned into the Business office date: _______________________



Technology Checklist

❏ Email address created.
❏ Added to appropriate email groups.
❏ Device checked out.

❏ iPad
❏ MacBook

❏ Zoom account created with the ESU.
❏ Get Zoom link from teacher to post online.

❏ Provided with New Staff Member Tech Info.
❏ Network and Acceptable Use Agreement signed.
❏ Planbook account created.

❏ Get a shared substitute Planbook link to post online.

Signature:__________________________________

Turned into the Business office date: _______________________

https://docs.google.com/document/d/16PhxzR-kjTrT7-JhFJgZjGWfT4w8BiniXVvq6vx9UV8/edit?usp=sharing


NEBRASKA PLAN TO RESTORE EQUALIZATION AID TO NEBRASKA SCHOOLS 
AND LOWER PROPERTY TAXES

 

In 2007 there were 205 equalized school districts in Nebraska.  Today there are only 86.  There 
are two factors which have caused this:  
 1. Starting in 2008 Agland values increased by double digit percentages for eight years in a row.
 2. The Local Effort Rate (LER) was increased from .95 to 1.00 in 2008-09.

Equalization aid peaked in 2010-11 and has not reached that amount of state funding since.  
Part of the reason for the equalization aid formula not being adjusted was due to a reduction in 
state revenues in 2009 and 2010 due to the recession.  Continued lower equalization aid has 
helped to balance the state budget for over 10 years.

Now that state revenues are at record highs it is time to adjust the equalization aid formula to 
RESTORE equalization aid back to Nebraska schools.

Attached is a spreadsheet, “Nebraska Plan = Ag @ 42% + Real @ 86% + BF @ 10%”, which 
has information about why equalization aid needs to be RESTORED to Nebraska schools.   

The recession began in 2008-09 which resulted in reduced state revenues for several years (see 
tab “History of State Aid and Eq. Aid” column H).  So the state was looking for ways to 
reduce spending.  In 2008 agland values began to increase by double digit percentages and 
continued for eight years.  This is shown in the tab “History of Valuations” column C.  Agland 
valuations across the state were at $28B in 2007 and increased to $99B in 2016.  Valuations 
increased by over 350% in just 9 years!  During the 25 year time span from 1997 to 2021 only 
agland increased by double digits for 8 years.  Residential and Commercial property only had 
one year when they increased by double digits during this time.  So the agland increases are truly 
unique during this time period.  This valuation increase created an “automatic” reduction in 
equalization aid to schools which allowed the legislature to reduce education spending without 
taking any action.

The tab “History of State Aid and Eq. Aid”, shows that equalization aid, column B, peaked in 
2010-11 at $912M and has never matched that amount since.  

One action that the legislature did take was to increase the LER (Local Effort Rate) from .95 in 
2007-08 to 1.00 in 2008-09.  This is shown in column F.  In 2011-12 the LER was raised even 
further up to 1.0395.  This action was reversed in 2014-15 but was again increased in 2017-19 
for two years.  In 2019-20 the LER was lowered to 1.00 where it is today.  

You will also see that the number of equalized schools (column G) was at 205 in 2007-08.  It 
dropped in 2011-12 to 156 when the LER was raised.  It then dropped to 87 equalized schools in 
2015-16 when agland values dramatically increased 22%, 29% and 19% in the previous 3 years.

These numbers clearly show that action needs to be taken to RESTORE equalization aid to 
Nebraska Schools and RESTORE the number of equalized schools in the state.

In the tab “Ag Val. Compared 2007 to 2021” lines 9 and 10, you will see the percentages that 
each of the 10 property sectors had of the total state property valuation in 2007 compared to 
2021.  2007 is used as the base year because this is the year prior to when agland began to 
increase annually by double digit percentages for 8 straight years.  In 2007 agland comprised 



21% of the statewide total valuation.  In 2021 agland comprised 32% of the total.  So to adjust 
agland back to the 21% that it was in 2007, agland today would need to be valued at 42% of its 
market value verses the 75% that it is currently (lines 14 and 16).  The interesting part is that 
when agland is adjusted back to 21% of the statewide total (line 19), residential and commercial 
property are still just slightly less than the percentage they were in 2007 (line 19 vs. line 9).  

Between 2007 and 2016 there was a dramatic shift in the percentage of statewide valuation 
attributed to agland.  Now is the time for this dramatic change to be corrected within the 
TEEOSA formula (Tax Equity and Educational Opportunity Support Act).  

PLEASE NOTE:  This proposed agland valuation change is only within the TEEOSA formula 
for equalization aid calculation purposes.  Currently TEEOSA uses 72% of agland value.  This 
proposal does not change the 75% taxable value of agland for property tax assessment.

TEEOSA does not have a mechanism in place to account for when one of the 10 sectors of 
valuation across the state increases at a rate substantially higher than all others.  

So this proposal would bring agland values back to the 2007 level by adjusting them to 42% of 
market value.  Residential values are also a concern across the state so this proposal lowers all 
other real property (Residential, Commercial, Ag Improve, Railroad and Public Utilities) to 86% 
of market value.  There are also many within the state who feel that all students/schools should 
be provided at least a minimum level of state support so this proposal includes a minimum of 
10% Basic Funding for all schools.

The tab “21-22 Detailed” is a model of the 2021-22 TEEOSA Formula with these three changes.  
Color coding to show school enrollment and levy ranges are shown starting in cell AA261.  

The information in this model is from the Nebraska Department of Education and the 
Department of Revenue.  The 42% agland and 86% real property valuation calculations are in 
columns BH to BN.  These valuations are then used to calculate the Yield from LER in column 
BQ.  New Equalization Aid is shown in Column BT.  Basic Funding is calculated in columns 
BV and BW to determine the amount of additional funds needed to provide at least 10% of Basic 
Funding to all schools.  Column BX shows the total New State Aid including the minimum Basic 
Funding.

Columns CA, CB and CC show the current General Fund Levy, Potential GF Levy Change and 
the Potential New GF Levy.  Color coding for levies is at the bottom of these columns.  The 
model is sorted by column A, “System County/District Number”.  The tab “21-22 Simplified 
Model” provides the same information in a condensed format.  The last tab “Sort new EqAid, + 
BF, + Only BF” shows the schools getting equalization aid, then those getting both equalization 
aid and basic funding and those only getting basic funding.  There are 11 schools at the bottom 
who don’t get equalization aid or basic funding due to over 10% of their basic funding coming 
from net option or allocated income tax.  

The goal of any change to TEEOSA, the State Aid Formula, should be to bring levies down and 
closer together.  The tab, “Current Levy vs Nebraska Plan Levy”, clearly shows the lowering 
of school levies and that they are closer together across the state.  The bar graph is a good visual 
of this.  Schools with levies over .80 are dramatically reduced and over 72% of schools have 
potential new levies in the 50’s, 60’s and 70’s.  



The chart also shows that the number of equalized schools increases by 90 for a total of 177 
which is more than double the current 87 equalized schools.  72% of schools would be equalized 
with the Nebraska Plan.  This is certainly a step in the right direction!  

The small chart in Columns P & Q shows the current levy ranges and the average potential levy 
reduction for schools within each levy range.  The biggest reductions are for those schools with 
the highest levies which results in levies coming closer together across the state.

The cost of lowering agland to 42%, other real property to 86% and providing a minimum of 
10% Basic Funding is approximately $348M.  Where will this money come from?  The answer is 
the general fund.  For over 10 years property owners have helped to balance the state general 
fund budget due to the reduction of equalization aid to schools.  Now that state revenues are at 
historic highs it is time to correct this by RESTORING those funds back to schools through the 
state general fund.  These funds will have a direct impact on lowering property taxes across the 
state.

Another potential funding source within the current state general fund budget is the unclaimed 
LB1107 funds for income tax credits for school property taxes paid.  For the past two years 40% 
of those funds have not been claimed.  For the most recent year total funding was nearly $550M 
so the 40% unclaimed is $220M.  After a one year look back, any unclaimed funds could be 
reallocated to fund the Nebraska Plan.  The balance of $128M seems very reasonable 
considering the current high levels of state revenue.  
 
Thank you for reading and I would appreciate your feedback and questions.
 
Dave Welsch, Board President Milford Public Schools
402-826-9691   dwelsch@westbluefarm.com





Superintendent School Improvement Report
Presented to the

Board of Education at Leyton Public Schools
February 13, 2023

Vision, Culture and Instructional Leadership
The superintendent leads the district by promoting the success of all students, articulating a vision of
learning, developing a positive school climate, and demonstrating best practices in instructional programs
and staff professional development.

● Mrs. Rathman, Mrs. Kasten, and I worked on a few learning walkthroughs to
better our understanding of the math curriculum and ensure our instruction is
happening in a way that best impacts our students.

● The staff met over the last month to create a vision statement, I discussed the
process we used in the newsletter this month.

● Mrs. Rathman is commended for her work throughout the Reading adoption
process

● Julie Downing and I met this month for a professional development session on
the Danielson model.  I was very grateful for her help in allowing me to ask
questions in order to better understand the model.

●

Operations, Resources, and Personnel Management
The superintendent demonstrate the knowledge, skills, and ability to effectively manage operations that
promote a safe and effective environment for students and staff, ensure the fiscal health of the district,
and implement sound personnel practices.

● A couple of safety improvements were completed last month, we had an exterior
door fixed, electrical work done in our Distance Learning Classroom, and most
importantly we were able to finally determine the cause of a rather unruly smell in
our Social Studies classroom and make Mr. Noel and Mr. Fortune was able to
complete the repair.  I would like to thank our staff for remaining vigilant with
safety in our building and I’d like to commend Mr. Fortune and Mr. Noel for their
work with the Social Studies room repair.

● As a result of some feedback from my evaluation, I worked on a Hiring Process
Checklist with Janella to ensure that our hiring process is transparent and easy to
follow.

● I was able to attend the Budget and Finance Workshop in Kearney last week, we
had four board members in attendance.  The items that stood out to me were the
possible legislation underway that could impact our school as far as state aid.



There are currently two plans out there The Governors Plan and The Nebraska
Plan.

○ Governors Plan
○ The Nebraska plan is listed as an attachment

Board Governance and Policy
The superintendent works effectively with the board of education, exhibits a shared understanding of
board and superintendent roles, leads and manages the district consistent with board policies, and
demonstrates the skills to work effectively with the board.

● The Budget/Negotiations Committee: Mr. Benish, Mr. Rushman and Mr.
Weidemen will need to meet in February to review accounts, the NDE Budget
Page, and discuss where we see the district next year.  The training I took drove
home the importance of all members of our board with an increased
understanding of the budget and where we plan to be in the future.

● The Building and Grounds Committee: Mr. Benish and Mr. Schumacher will need
to meet in February to discuss both sites and potential needs in our buildings.

● Mr. Thomas is commended for his work addressing the student code of conduct.

Communication & Community Relations
The superintendent establishes effective communication with students, parents, staff and community and
has the knowledge and awareness of different cultures among all community members to effectively
engage and respond to diverse interests and needs that support the success of all students.

● I have begun advertising the Community Coffee for February 21 at 8:00 at
The Outlaws in Gurley.

● Survey results are in from our staff and community members in regard to
their expectations of communication.  I’ve attached a document showing
the results of the survey.  We will use this data to help us better meet the
needs of our community moving forward

● The parent-teacher conferences were completed last week.

Student spotlights
Spelling Bee at Leyton
1st Henry McLaughlin
2nd Auvi Cranmore
3rd Aubri Borges
4th Gauge Harsca
5th Madilynn Mitchell
6th Bella Fischer
Honor Roll

A Honor Roll A/B Honor Roll

https://governor.nebraska.gov/press/governor-elect-pillen-announces-school-finance-reform-committee


3rd:Kasen Miller
Regan Moore

3rd: Easton Mousel
Brennan Rieken
Levi Roelle

4th: Madilynn Mitchell
Adyleigh Rushman

4th: Breckyr Cranmore

5th: 5th: Skylar Draper
Cainyn Rushman

6th: Cooper Benish
Hadlee Guggenmos
Henry McLaughlin
Connor Rieken
Chase Moore
Kennedy Roelle

6th: Kaleb Lee
Slader Newitt
Jaylyn Noel
Flint Schwarderer

7th:Aubrianna Borges
Auvi Cranmore
Isabella Fischer
Maxson Wiggins

7th: Colt VanAnne

8th:Riley Benish 8th:Austin Beutler
Brody Turman
Marlee Wiggins

Superintendent Goals:
1. The superintendent will develop a budget timeline for the year including

budget committee meeting dates.  The budget timeline will include
opportunities for reports to the Board of Education on the status of the
budget.

2. The superintendent will create a communication plan for the district that will
include various forms of communication to our general public including
printed media as well as social media in order to communicate effectively
with all stakeholders.



3. The superintendent will collaborate with staff and community members to
review the Cognia School report and develop an action plan to address the
areas in need of improvement

Leave Log:
● For the 2022-23 School Year, My Leave is as follows:  July 13, July 14,

October: 13, 14, 25, 27, 28, February: 3





































































Students in the various extracurricular activities (including all organizations and special events 
such as prom) will abstain from the use or possession of alcohol or tobacco, possession or use 
of illegal drugs or other controlled substances. Any violations of this policy will result in 
penalty. Failure to conform to this standard may result in suspension from any activity the 
school sponsors for 1st offense, 5 activities unless there is an admission within 48 hours of the 
infraction, then 3 activities – 2nd offense, 7 activities unless there has been an admission 
within 48 hours of the infraction, then 5 activities, --AND-- the student agrees to participate in 
a school approved program for chemical dependency. Said program must be administered by 
a certified alcohol and drug abuse counselor and be approved by the school administration. 
Written proof of successful completion of the program must be submitted to the school’s 
Activity Director before the student returns to participating in any activity. All costs involved 
will be borne by the student and parents - 3rd offense, out of all activities for a calendar year- 
4th offense, out of all activities for the remainder of the student’s time as a student at LHS. 
  Any suspensions not completed in the current semester will carry over to the next semester. 
All infractions are cumulative and when the student is eligible. 
 Infractions seen by any faculty/staff member or any employee will be dealt with. Any 
recognition honors that have been earned prior to the suspension will be granted (all 
conference medals, letters, etc.) Letters are not earned until a student has completed the 
season in good standing. 
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