MULLEN BOARD OF EDUCATION
December 14, 2020
Regular Board Meeting Agenda
7:00 PM
1. Call to order, roll call, and excuse board member absences.
Speaker(s): President Bryan Starr
2. Approval of the November 9, 2020 Regular Board Meeting minutes.
3. Approval of the Agenda.
4. Discuss, consider and take all necessary action to approve a lease renewal through Titan
Machinery for a Bobcat.
5. Approval of the following December claims: Payroll $240,938.98, General Fund
$50,293.95, Lunch Fund $6,618.02, Special Building Fund $300.20, and QSCB Fund
$10,518.75.
Requests to address the Board
7. Discuss,consider and take all necessary action to approve the 2020 Mullen Public
Schools Annual Report.
8. Discuss, consider and take all necessary action to approve the 2021-2022 Negotiated
Agreement with the Mullen Education Association.
9. Nebraska Association of School Board Monthly Update
10. Administrative Reports
a. Mr. Moore- Elementary Principal Report
b. Mr. Kvanvig- High School Principal Report
c. Mr. Kuncl- Superintendent Report
d. Activities Report
11. Board Reports
12. Next Meeting - January 11, 2020 at 7:00 PM
13. Adjournment

*

Please follow the board meeting at https://meeting.spargdata.com/Public/Organization/393
The Mullen Board of Education reserves the right to go into Closed Session for purposes in
accordance with LB 84-1410(1)



https://meeting.sparqdata.com/Public/Organization/393

MULLEN BOARD OF EDUCATION
MINUTES
November 9, 2020

The regular meeting of the Mullen School Board was called to order at 7:00 p.m. by President Bryan Starr. He
announced that the Open Meetings Act is posted on the west wall. Board members in attendance were
Present: Jason Coble, Mike French, Travis Hampton, Liza Simonson, Bryan Starr, Barb Svoboda. Others
present were three administrators, six staff members, and incoming board member, Dane Peterson.

Motion to approve the October 12, 2020 Regular Board Meeting minutes. This motion, made by Mike French
and seconded by Barb Svoboda, carried.

Barb Svoboda: yes, Bryan Starr: yes, Jason Coble: yes, Liza Simonson: yes, Mike French: yes, Travis
Hampton: yes: yes: 6, no: 0

Motion to approve the agenda, and verify that notice of the meeting was published in the Hooker County
Tribune, and posted according to board policy. This motion, made by Liza Simonson and seconded by Jason
Coble, carried.

Barb Svoboda: yes, Bryan Starr: yes, Jason Coble: yes, Liza Simonson: yes, Mike French: yes, Travis
Hampton: yes: yes: 6, no: 0

Motion to approve the following November claims: Payroll $251,520.04, General Fund $56,332.74, Lunch
Fund $3,811.22, Special Building Fund $82.58, and Depreciation Fund $21,131.68. This motion, made by
Barb Svoboda and seconded by Travis Hampton, carried.

Barb Svoboda: yes, Bryan Starr: yes, Jason Coble: yes, Liza Simonson: yes, Mike French: yes, Travis
Hampton: yes: yes: 6, no: 0

Sara Gentry presented on what the Educational Service Unit 16 social and emotional team can provide for
services for Mullen Public Schools. She described the members of the team and what they provide our
students. The team consists of a social worker, a licensed mental health practitioner, a school psychologist,
and a behavioral consultant.

Mrs. Jewell and Mrs. Vest provided a presentation on the communication team's progress through the
continuous improvement process. They shared with the board of education an activity roster to improve
notification for scheduled student absences.

Motion to approve the 2020 Mullen Public Schools Audit by Neidhardt CPA, P.C. This motion, made by Liza
Simonson and seconded by Jason Coble, carried.

Barb Svoboda: yes, Bryan Starr: yes, Jason Coble: yes, Liza Simonson: yes, Mike French: yes, Travis
Hampton: yes: yes: 6, no: 0

The board discussed the two bids and decided that the Eakes bid would be the best fit for the Mullen Public
School district.

Motion to approve contract with Eakes for printing and copying. This motion, made by Barb Svoboda and
seconded by Liza Simonson, carried.

Barb Svoboda: yes, Bryan Starr: yes, Jason Coble: yes, Liza Simonson: yes, Mike French: yes, Travis
Hampton: yes: yes: 6, no: 0

The Nebraska Association of School Boards provides the Mullen Public School Board of Education with a
monthly update on new happenings throughout Nebraska.

Mr. Moore provided the school board with a detailed principal report.

Mr. Kvanvig provided the school board with a detailed principal report.



Mr. Kuncl provided the school board with a detailed district report.
Mr. Kvanvig provided the school board with a detailed activities report.

Bryan Starr and Jason Coble presented on negotiations committee minutes. Barb Svoboda talked about the
superintendent's evaluation and changes to the process.

President Bryan Starr declared the meeting adjourned at 8:59 PM

An agenda is kept continually current and is available for public inspection in the Superintendent’s office
during regular office hours.

Chris Kuncl, Recording Secretary



RENTAL AGREEMENT 06846

_ RENTALS RentalMan Contract #

Store Location X/ !0

LESSOR HEREBY RENTS THE EQUIPMENT LISTED BELOW TO LESSEE PURSUANT TO THE FOLLOWING TERMS AND CONDITIONS

Lessee: (Exact Legal Name ; ] ty j
( g ) /J/u//f‘m Pobl ¢ Sc/; A [I DAY (Max 9 hours) $
Type of Business (Circle One) ] 0 WEEK (Max 45 hours) 3$
Individual Partnership Corporation LLC
Address: N . P 1 MONTH (Max 176 hours) $ s
6’04 N Bline Ave B fyesi s S$ocd”
City: ﬂ? / County: reig :
N n - Physical Damage Insurance  §$
State: Zip Code: ! ,
A/ ¢ G975 SUB-TOTAL $
Phone: Cell: Sale Tax ( %) $ ;
Social Security No./Taxpayer ID No. TOTAL § SFeoc
- ® Excess hours will be billed at the pro-rated base rate it is being rented for.
Freight Carrier: o Transportation to and from dealership, charges for special requirements and
non-standard requests are in addition to rental rates.
The following is the location, job and project number where the equipment will be located or used. JZ 5‘73 ,§ - / 7T, f 2 2 5;/;’; ~ Ay g5
LOCATION: JOB AND PROJECT NUMBER: . 8’ . N
i3 e ”gv‘/‘ ' 74/»65’6

RENTAL EQUIPMENT ("EQUIPMENT”)
TAG MAKE MODEL DESCRIPTION SERIAL #

8¢r£’70;’- P T (70 77” £ Macti;ne TEL

ATTACHMENTS: B s foo
vk T s pl,
' CUSTOMER TAKES
DATE HOURS INSPECTION/DAMAGE POSSESSION (CITY, STATE)
UNIT oUT
UNIT IN

For alt equipment rentals before leaving a Titan facility, customers are required to either: (i) provide proof of acceptable Physical Damage Insurance coverage,; or (i) purchase a Loss Damage
Waiver (LDW). LDW covers most causes of loss or damage, including: collision, overturns, theft, vandalism, fre, food, wind, hail, and earthquake. LDW does not cover loss or damage caused
by: exceeding rated load capacity, misuse, abuse, mysterious disappearance, mechanical breakdown, improper maintenance, wear and tear, and ingestion of foreign objects.

YES, | will purchase the Loss Damage Waiver. | understand NO, | decline to purchase the Loss Damage Waiver and will
that | am responsible for the frst $1,000 or the frst 35% of the provide proof of acceptable Insurance coverage.
Initial Equipment’s value if the value is less than $1,000, peroccurrence | Initial
(LDW 15% of for eligible loss or damage to the Equipment.
Rental Charge)
CUSTOMER RESPONSIBILITIES: -
1. Insurance. During the rental period, Customer shall maintain the minimum insurance coverage set forth in paragraph 6 of the back side hereof which includes the requirement that

Customer carry liability insurance of not less than $1,000,000 per occurrence for personal injury and $500,000 for property damage. Such policies shall name Titan as an additional insured
(including an additional insured endorsement) and loss payee. Customer assumes all risks associated with the Equipment during the rental period, including injury and damage to persons
and property. Any loss not covered by insurance will be paid by Customer, and Customer authorizes Titan to charge its credit card or account, as applicable. Customer agrees not to dispute

charges to its credit card for uninsured losses/damages.
2. Use of Equipment; Maintenance.
* Customer shall only use the Equipment in accordance with paragraph 2 (Permitied Use) on the back side hereof.

- If the Equipment does not operate properly, is not suitable for Customer's intended-use, does not have operating and safety instructions (owner's operating manual), or if Customer
has any questions regarding use of the Equipment, Customer shall not use the Equipment and shall contact Titan immediately.

- Customer shall, at its expense, insure proper maintenance in accordance with the terms and conditions as set forth in paragraph 15 on the back side hereof.
3. Overage Hours, Overage hours (i.e., hours of use in excess of the enumerated one shift maximum hours) will be billed at a prorated rate equal to the rental rate divided by the maximur
hours for the rental period.
THIS AGREEMENT IS SUBJECT TO THE TERMS AND CONDITIONS ON THE REVERSE SIDE WHICH CUSTOMER HAS HAD THE OPPORTUNITY TO READ PRIOR TO SIGNING.

Customer Signature Titan Machinery

Print Name Date Approved By Date

White: Accounting Pink: Customer Yellow: Retain



SELECTED Data Current Cash Balance Report
Date: 11/01/2020 thru 11/30/2020

Arranged by:
Group ID and Activity Number

Activity Number and Name Beginning Cash Receipts Disbursements Adjustments Cash Balance
A ACTIVITIES
100 ATHLETICS/ACTIVITIES 780.58 0.00 370.68 0.00 409.90
120 Hill Top Gym & Weight Room 12,910.88 300.00 0.00 0.00 13,210.88
175 Doug Young Memorial 6,613.23 0.00 0.00 0.00 6,613.23
180 Dan Brost Memorial 11,324.56 0.00 0.00 0.00 11,324.56
185 Chuck Hafer Memorial 656.00 0.00 0.00 0.00 656.00
190 Keith Saults Memorial 39,984.72 0.00 675.00 0.00 39,309.72
250 Banking 932.47 87.74 0.00 0.00 1,020.21
300 Media 5,270.34 265.00 45.00 0.00 5,490.34
400 CONCESSIONS 6,520.27 415.25 1,690.90 95.00 5,339.62
425 Pepsi Cola 4,011.94 0.00 0.00 0.00 4,011.94
430 Vending Machine 645.66 295.55 266.49 0.00 674.72
450 Wellness 1,543.85 5,600.00 0.00 -87.00 7,056.85
500 FCCLA--LOCAL 10,485.79 0.00 677.13 0.00 9,808.66
520 FCCLA--NATIONAL 325.17 0.00 0.00 0.00 325.17
721 Class of 2021 1,135.99 0.00 0.00 0.00 1,135.99
722 Class of 2022 4,330.67 0.00 0.00 0.00 4,330.67
723 Class of 2023 1,807.26 0.00 0.00 0.00 1,807.26
724 Class of 2024 1,209.27 0.00 0.00 0.00 1,209.27
725 Class of 2025 550.19 0.00 0.00 0.00 550.19
726 Class of 2026 692.09 0.00 0.00 0.00 692.09
727 Class of 2027 -16.37 0.00 0.00 0.00 -16.37
800 ANNUAL 6,716.45 0.00 0.00 0.00 6,716.45
825 Digital Yearbooks 523.24 0.00 0.00 0.00 523.24
850 Computer/Technology 2,472.43 0.00 0.00 0.00 2,472.43
900 MUSIC 76.44 1.50 0.00 0.00 77.94
950 BAND/MUSIC CLUB 1,449.05 0.00 0.00 0.00 1,449.05
1000 SHOP 4,351.64 0.00 0.00 0.00 4,351.64
1010 PlasmaCam/Power Drive 3,265.57 0.00 301.60 0.00 2,963.97
1050 FFA 11,241.78 0.00 325.00 0.00 10,916.78
1100 SUMMER & YOUTH RECREATION 6,325.28 0.00 0.00 0.00 6,325.28
1150 PLAYGROUND 5,5675.76 0.00 0.00 0.00 5,5675.76
1300 CHEERLEADERS 3,138.58 0.00 0.00 0.00 3,138.58
1400 SPANISH CLUB 3,326.30 0.00 68.26 0.00 3,258.04
1500 NATIONAL HONOR SOCIETY 4,827.02 379.00 11.74 87.00 5,281.28
1520 Quiz Bowl 1,618.52 0.00 0.00 0.00 1,618.52
1550 FLORIDA SCIENCE 2,432.97 0.00 0.00 0.00 2,432.97
1600 ART CLUB 3,676.61 0.00 0.00 0.00 3,676.61
1700 STUDENT COUNCIL 672.22 0.00 298.00 0.00 374.22
1800 M CLUB 3,184.76 0.00 0.00 0.00 3,184.76
1801 Broncos Cross Country 731.08 177.00 0.00 0.00 908.08
1802 Bronco Football 2,157.59 0.00 0.00 0.00 2,157.59
1804 Bronco Girls Golf 0.00 0.00 0.00 0.00 0.00
1805 Lady Bronco Volleyball Club 240.37 648.00 0.00 0.00 888.37
1806 Bronco Lady Basketball 2,268.78 1,615.00 0.00 0.00 3,883.78
1807 Bronco Basketball 4,133.06 525.00 0.00 0.00 4,658.06
1808 Bronco Wrestling 5,118.99 245.00 0.00 0.00 5,363.99
1809 Bronco Track Team 786.15 0.00 0.00 0.00 786.15
1811 Bronco Boys Golf 5,003.40 0.00 0.00 0.00 5,003.40
1820 Bronco Play Production 89.95 0.00 0.00 0.00 89.95
1825 Bronco Speech 741.03 0.00 0.00 0.00 741.03
1950 Scholarships 1,145.62 0.00 0.00 0.00 1,145.62
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SELECTED Data
Date: 11/01/2020 thru 11/30/2020

Current Cash Balance Report

Arranged by:

Group ID and Activity Number

Activity Number and Name Beginning Cash Receipts Disbursements Adjustments Cash Balance

1955 Marilyn Downing Scholarship est 2019 7,884.78 0.00 0.00 0.00 7,884.78

2200 TURNER FOUNDATION -185.72 0.00 0.00 0.00 -185.72

3000 MATH-SCIENCE COALITION 4,662.57 498.89 0.00 0.00 5,161.46

3100 STEM 2,025.94 0.00 0.00 0.00 2,025.94

A ACTIVITIES Totals: 213,392.77 11,052.93 4,729.80 95.00 219,810.90
B NSAA Activities

5001 Cross Country 228.26 0.00 14.52 0.00 213.74

5002 Football 1,144.31 0.00 75.24 0.00 1,069.07

5004 Girls Golf 138.00 0.00 0.00 0.00 138.00

5005 Volleyball 686.15 0.00 0.00 0.00 686.15

5006 Girls Basketball 2,000.00 0.00 99.23 0.00 1,900.77

5007 Boys Basketball 2,000.00 0.00 0.00 0.00 2,000.00

5008 Wrestling 2,000.00 0.00 41.02 0.00 1,958.98

5009 Track & Field 500.00 0.00 0.00 0.00 500.00

5011 Boys Golf 500.00 0.00 0.00 0.00 500.00

5012 Play Production 60.00 0.00 0.00 0.00 60.00

5013 Speech 650.00 0.00 0.00 0.00 650.00

5050 Admissions/Officials 1,956.50 0.00 0.00 0.00 1,956.50

5065 Travel 243.52 327.57 1,146.08 0.00 -574.99

5070 Dues & Fees -1,560.00 640.00 678.31 -95.00 -1,693.31

B NSAA Activities Totals: 10,546.74 967.57 2,054.40 -95.00 9,364.91

Report Totals: 223,939.51 12,020.50 6,784.20 0.00 229,175.81

Mullen Public Schools Activity 12/14/2020 10:47:05 AM Page 2



Mullen Public Schools

Cash Summary Report November 2020

Fund  Description Beginning Balance Revenue Expenditure
01 GENERAL FUND $1,465,909.46 $49,132.91 ($300,996.24)
02 DEPRECIATION FUND $339,058.17 $130.05 $0.00
03 EMPLOYEE BENEFIT FUND $72,545.83 $27.83 $0.00
06 LUNCH FUND $38,086.06 $107.36 ($10,667.76)
07 BOND FUND $275,490.93 $132.85 $0.00
08 SPECIAL BUILDING FUND $443,016.80 $620.01 ($82.58)
09 QUAL SCHOOL CONSTR $503,987.65 $224.36 $0.00
05 ACTIVITY FUND $223,939.51 $12,020.50 ($6,784.20)
PETTY CASH FUND $5,186.17 $5,401.18 ($4,950.40)
CAFETERIA PLAN $7,288.12 $736.00 ($408.02)
$3,374,508.70 $68,533.05 ($323,889.20)

County Treasurer's Report November 30, 2020 Collections

Cash Summary Report YTD 2020

Beginning Balance

Fund

01
02
03
06
07
08
09
05

HOOKER
CHERRY
THOMAS

TOTAL

Description

GENERAL FUND
DEPRECIATION FUND
EMPLOYEE BENEFIT FUND
LUNCH FUND

BOND FUND

SPECIAL BUILDING FUND
QUAL SCHOOL CONSTR
ACTIVITY FUND

PETTY CASH FUND
CAFETERIA PLAN

GENERAL
$7,841.51
$1,470.73
$1,094.12

$10,406.36

$931,037.59
$359,894.80
$72,486.24
$6,101.29
$263,372.41
$441,970.87
$489,987.94
$222,598.29
$5,000.00
$5,816.46

BOND
$17.76
$3.85
$0.00

$21.61

Revenue

$1,215,832.46
$425.10
$87.42
$49,758.20
$12,251.37
$1,895.10
$14,224.07
$36,768.70
$15,838.90
$2,207.66

SPEC BUILDING
$0.00
$0.00
$0.00

$0.00

Expenditure

($932,823.92)
($21,131.68)
$0.00
($28,333.83)
$0.00
($311.74)
$0.00
($30,191.18)
($15,201.95)
($408.02)

$2,798,265.89

$1,349,288.98

($1,028,402.32)

Ending Balance

$1,214,046.13
$339,188.22
$72,573.66
$27,525.66
$275,623.78
$443,554.23
$504,212.01
$229,175.81
$5,636.95
$7,616.10
$3,119,152.55

QSCB TOTAL
$20.29 $7,879.56
$4.41 $1,478.99
$0.00 $1,094.12
$24.70 $10,452.67

Ending Balance

$1,214,046.13
$339,188.22
$72,573.66
$27,525.66
$275,623.78
$443,554.23
$504,212.01
$229,175.81
$5,636.95
$7,616.10
$3,119,152.55



ACTIVITY FUND
Check Number
010EFT

O10EFT

010EFT

37298

37299

37300

37301
37302
37303
37304

37305
37306
37307

37308
37309
37310
37311
37312
37313
37314
37315
37316
37317

Check Date
11/10/2020
11/10/2020
11/10/2020
11/3/2020
11/3/2020
11/3/2020

11/6/2020
11/6/2020
11/6/2020
11/6/2020

11/6/2020
11/6/2020
11/6/2020

11/6/2020
11/6/2020
11/6/2020
11/6/2020
11/11/2020
11/11/2020
11/11/2020
11/11/2020
11/13/2020
11/30/2020

Vendor Name

PEPSI COLA OF WESTERN NE
PEPSI COLA OF WESTERN NE
PEPSI COLA OF WESTERN NE
Cash Pam Ginkens

Hershey Public Schools
SUTHERLAND HIGH SCHOOL

Amazon Capital Services, Inc
CASH-WA DISTRIBUTING CO
DALY ENTERPRISES

Ewell Educational Services

MACKES GROCERY
MISKO SPORTS, INC.
South Loup Bobcats

U.S. Bank

District 10 FCCLA

District 10 FCCLA

unissued

4) Designs

Megan Andersen Photography
AWARDS UNLIMITED INC
District IX FFA

North Platte St. Patrick"'s School
SAMS CLUB/Synchrony Bank

Description

HS pop

pop

El pop

District VB STRIV: meals & admission

JH wrestling entry fee

JH Wrestling invite entry fee

Baden Basketballs; agility ladder;wrestling
gloves/test strips

concession supplies

Plasmacam metal sheets

FFA AET subscription

classroom supplies; gatorades, MNAC
hospitality;STUCO gift cards

training room - athletic tape

JH wrestling entry

state VB team lodging; vending supplies;
Spanish&Wrestling fees

District Dues

t-shirts

student of the month tshirts

large fall sports banners (2)

JH & Bronco Invite wrestling invite medals
dues 2020-21

JH wrestling entry fee

vending and concession supplies

Amount
$115.25
$468.50

$68.25
$45.00
$50.00
$50.00

$140.25
$478.47
$301.60
$175.00

$758.08
$905.00
$45.00

$1,454.69
$155.00
$300.00
$0.00
$198.00
$120.00
$267.19
$150.00
$50.00
$488.92
$6,784.20



ALL Data Check Summary Report

Date: 11/01/2020 thru 11/30/2020

Arranged by:
Check Number

Check Check /

Number Status Void Date Vendor Name PO Number Description Amount

006998 C 11/03/2020 BLUE CROSS BLUE SHIELD French/Starr premiums 4,323.62

006999 C 11/03/2020 Blue Cross Blue Shield L Vinton premium 626.78
Report Total: 4,950.40

Mullen Public Schools Petty Cash 12/14/2020 01:14:06 PM Page 1



Mullen Public Schools
December Claims 12/14/20

Fund Description Amount

01 GENERAL FUND $235,591.68

06 LUNCH FUND $5,347.30

Total $240,938.98

GENERAL FUND

Check Number Payee Description Amount
19432 Amazon.com PBI classroom/office/health supplies $872.33
19433 ASI administrative fee $18.75
19434 At&t long distance phone service $105.33
19435 Bump Armor Chromebook cases $2,610.27
19436 Certiport Office Suite license $466.66
19437 Chris Kuncl cell phone reimb $100.00
19438 Cody Kessler transportation $131.92
19439 Consolidated phone service $531.11
19440 Daly Enterprises Shop ind arts classroom supplies $211.60
19441 E.s.u. #16 SPED/ECSE Services;training $23,972.34
19442 Eakes Office Solutions old copier at elementary contract $56.32
19443 Eakes Office Solutions NP Administration office furniture $654.00
19444 FableVision online animation software+curriculum $350.00
19445 Flinn Scientific Inc Biology safety glasses $129.52
19446 Harris School Solutions (HARRSCHO) 2020 tax forms $181.80
19447 Hometown Leasing copiers lease $743.55
19448 Hooker County Tribune minutes, notices $65.72
19449 Ideal/Bluffs Facility Solutions custodial supplies $669.23
19450 J W Pepper & Son Inc Sheet music $43.90
19451 Justin Moore cell phone reimb $75.00
19452 KSB School Law PC LLO attorney fees $157.50
19453 Kwik Stop gas/diesel $2,098.86
19454 Macke's supplies $73.66
19455 Matthew Brown transportation $172.07
19456 McGraw-Hill Education, Inc 6th grade science subs: teacher edition $233.79
19457 Menards - North Platte maintenance/classroom supplies $117.65
19458 Midwest Floor Specialists Inc disinfectant solution $228.00
19459 Mike Kvanvig cell phone reimb $75.00
19460 Mullen Auto & Diesel LLC vehicle maint/repair $1,258.49
19461 Mullen Motor Co vehicle maint/repair $556.83
19462 Nebraska Safety Center @ UNK Level | transportation course $400.00
19463 Presto X pest treatment/main $266.00
19464 Quill Corporation office supplies $91.99
19465 Sandhill Qil Co, Inc propane $2,206.93
19466 Sandhills Family Medicine albuterol $12.00
19467 Telegraph HS library subscription renewal $144.35
19468 Thomas County Election Commissioner |General Election Nov 2020 expense $312.22
19469 Titan Machinery Bobcat skidsteer rental annual $5,000.00
19470 U.S. Bank classroom/travel/office expense $1,405.28
19471 Village Of Mullen utilities $3,392.28
19472 Yanda's Music And Pro Audio music instrument repair $101.70

TOTAL $50,293.95



LUNCH FUND

Check Number Payee Description Amount
3054 ASI administrative fee $6.25
3055 Bernard Food Industries Inc food $561.70
3056 Cash-wa Distributing food & supplies $1,719.91
3057 Harris Sales food $149.13
3058 Macke's food $1,344.55
3059 Steakmaster Inc beef processing $513.00
3060 US Foods dba The Thompson Co food & supplies $2,323.48

TOTAL $6,618.02

SPECIAL BUILDING FUND

Check Number Payee Description Amount
1238 Village of Mullen Teacherage Utilities $100.20
ACH BOK Financial Semi Annual Paying Agent Fee Series 2012 Bonds $200.00
TOTAL $300.20

QSCB FUND
Check Number Payee Description Amount
ACH Depository Trust Interest $10,518.75

TOTAL $10,518.75



Mullen Public Schools
Rollup Report YTD Expenditures

FUND

FUNCTION

Current Budget

Actuals (YTD) Encumbrances (YTD)

Available % of Budget

01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND

01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01100 - Regular Instruction

01200 - SPED Instruction School Age
01291 - SPED Instruction Ages 3-5

01292 - SPED Instruction Ages 0-2

02110 - Attendance & Social Work Services
02120 - Guidance Services

02130 - Health Services

02140 - Psychological Services regular
education

02141 - Psychological Services SPED school
age

02151 - Speech Pathology/Audiology SPED
School Age

02161 - Occupational Therapy SPED School
Age

02171 - Physical Therapy SPED school age

02181 - Visual Services SPED School Age
02190 - Support Services Non-SPED
02210 - Improvement of Instruction

02211 - School Improvement

02213 - Instructional Staff Training

02220 - Library/Media Services

02224 - Educational Television Services
02230 - Instruction Related Technology
02310 - Board of Education

02320 - Executive Administration

02330 - District Legal Services

02410 - Office of the Principal

02510 - Fiscal Services

02560 - Public Information Services

02580 - Administrative Technology Services
02610 - Operation of Buildings/Custodial
02620 - Maintenance of Buildings

02630 - Grounds Care/Upkeep

02650 - Vehicle Operation/Maint/Purchase (non
student transport)

02660 - Security

02670 - Safety

02710 - Vehicle Operation/Purchase - Regular
Education

02730 - Vehicle Service/Maint Regular
Education

03535 - High Ability Learners

$1,757,713.33
$436,763.20
$25,000.00
$23,236.80
$10,000.00
$59,647.51
$12,633.00
$0.00

$25,000.00
$60,000.00
$15,000.00

$3,000.00
$1,000.00
$8,500.00
$0.00

$0.00
$16,612.00
$95,862.37
$24,000.00
$96,363.61
$403,166.00
$266,471.06
$25,000.00
$318,956.30
$54,995.00
$0.00
$13,491.42
$164,970.00
$249,561.39
$6,700.00
$0.00

$20,000.00
$15,011.47
$312,629.50

$0.00

$4,100.00

$512,187.90
$102,231.06
$248.18
$108.07
$4,421.19
$20,100.76
$2,655.91
$4,227.81

$10,724.79
$21,625.35
$5,874.63

$1,584.48
$0.00
$5,997.04
$293.22
$35.00
$1,053.19
$33,610.64
$0.00
$20,932.86
$13,542.12
$85,611.59
$1,599.50
$98,503.78
$20,116.91
$4,500.00
$5,453.75
$45,265.62
$58,416.23
$6,629.62
$1,022.32

$0.00
$1,027.00
$56,314.07

$4,320.21

$1,060.20

$3,645.78
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00
$0.00
$0.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$3,240.00
$0.00
$0.00
$0.00
$102.33
$154.21
$0.00
$435.96
$228.00
$0.00
$0.00
$0.00

$0.00
$0.00
$81.00

$0.00

$0.00

$1,241,879.65
$334,532.14
$24,751.82
$23,128.73
$5,578.81
$39,546.75
$9,977.09
($4,227.81)

$14,275.21
$38,374.65
$9,125.37

$1,415.52
$1,000.00
$2,502.96
($293.22)
($35.00)
$15,558.81
$62,251.73
$24,000.00
$72,190.75
$389,623.88
$180,859.47
$23,400.50
$220,350.19
$34,723.88
($4,500.00)
$7,601.71
$119,476.38
$191,145.16
$70.38
($1,022.32)

$20,000.00
$13,984.47
$256,234.43

($4,320.21)

$3,039.80

29.14
23.41

0.99

0.47
44.21
33.70
21.02

42.90

36.04

39.16

52.82
0.00
70.55

6.34
35.06
0.00
21.72
3.36
32.13
6.40
30.88
36.58

40.42
27.44
23.41
98.95

0.00
6.84
18.01

25.86



01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND

01 - GENERAL FUND
01 - GENERAL FUND

Subtotal of Element: [FUND]
01 - GENERAL FUND
02 - DEPRECIATION FUND

Subtotal of Element: [FUND]
02 - DEPRECIATION FUND
03 - EMPLOYEE BENEFIT
FUND (unemplo

Subtotal of Element: [FUND]
03 - EMPLOYEE BENEFIT
FUND (unemplo

06 - LUNCH FUND

Subtotal of Element: [FUND]
06 - LUNCH FUND

07 - BOND FUND

Subtotal of Element: [FUND]
07 - BOND FUND

04700 - Building Improvements

06200 - Title | Part A

06310 - Title Il Part A

06406 - IDEA Preschool (619) Base Allocation

06408 - IDEA Part B(611) Base/Enroliment
Poverty Age 0-21
06992 - REAP

08000 - Transfers-Outgoing

02900 - Other Support Services

02900 - Other Support Services

03100 - Food Service Operations

05000 - Debt Service

08 - SPECIAL BUILDING FUND 02515 - Building & Sites

08 - SPECIAL BUILDING FUND 02610 - Operation of Buildings/Custodial
08 - SPECIAL BUILDING FUND 04100 - Land Acquisition

08 - SPECIAL BUILDING FUND 04500 - Building Acquisition & Construction
08 - SPECIAL BUILDING FUND 04600 - Site Improvements

08 - SPECIAL BUILDING FUND 04700 - Building Improvements

Subtotal of Element: [FUND]
08 - SPECIAL BUILDING
FUND

09 - QUALIFIED SCHOOL
CONSTRUCTION

Subtotal of Element: [FUND]
09 - QUALIFIED SCHOOL
CONSTRUCTION

Grand Total

05000 - Debt Service

$0.00 $580.00 $0.00 ($580.00)
$35,942.29 $28,737.04 $0.00 $7,205.25
$0.00 $374.70 $0.00 ($374.70)
$1,485.00 $1,485.00 $0.00 $0.00
$23,515.00 $6,166.41 $0.00 $17,348.59
$17,100.00 $15,071.40 $707.56 $1,321.04
$40,000.00 $15,000.00 $0.00 $25,000.00
$4,643,426.25 $1,218,709.55 $8,594.84 $3,416,121.86
$560,867.47 $21,131.68 $0.00 $539,735.79
$560,867.47 $21,131.68 $0.00 $539,735.79
$72,855.47 $0.00 $0.00 $72,855.47
$72,855.47 $0.00 $0.00 $72,855.47
$140,576.84 $40,299.15 $0.00 $100,277.69
$140,576.84 $40,299.15 $0.00 $100,277.69
$294,119.77 $0.00 $0.00 $294,119.77
$294,119.77 $0.00 $0.00 $294,119.77
$2,200.00 $0.00 $0.00 $2,200.00
$0.00 $311.74 $0.00 ($311.74)
$25,000.00 $0.00 $0.00 $25,000.00
$11,800.00 $0.00 $0.00 $11,800.00
$3,000.00 $0.00 $0.00 $3,000.00
$445,686.34 $0.00 $0.00 $445,686.34
$487,686.34 $311.74 $0.00 $487,374.60
$529,520.91 $0.00 $0.00 $529,520.91
$529,520.91 $0.00 $0.00 $529,520.91
$6,729,053.05 $1,280,452.12 $8,594.84 $5,440,006.09

79.95

100.00
26.22

88.14
37.50
0.262459116

3.77

0.00

28.67

0.00

0.00

0.00
0.00
0.00
0.00
0.000639222

0.00



Mullen Public Schools

Rollup Report

FUND FUNCTION OBJECT Current Budget Actuals (YTD) Available % of Budget
01 - GENERAL FUND 01100 - Regular Instruction 111 - Salary Teacher/Professional Staff $1,003,229.00 $288,298.08 $714,930.92 28.74
01 - GENERAL FUND 01100 - Regular Instruction 112 - Salary Instructional Aides $38,000.00 $0.00 $38,000.00 0.00
01 - GENERAL FUND 01100 - Regular Instruction 120 - Salary Temporary Non-Instructional $24,780.00 $16,076.44 $8,703.56 64.88
01 - GENERAL FUND 01100 - Regular Instruction 123 - Salary Substitute Teachers $26,850.00 $10,700.50 $16,149.50 39.85
01 - GENERAL FUND 01100 - Regular Instruction 132 - Overtime Instructional Aide $0.00 $27.03 ($27.03)
01 - GENERAL FUND 01100 - Regular Instruction 151 - Add'l Compensation $56,285.00 $22,091.14 $34,193.86 39.25
Teachers/Professional Staff
01 - GENERAL FUND 01100 - Regular Instruction 152 - Add'l Compensation Instructional Aide $7,790.00 $397.46 $7,392.54 5.10
01 - GENERAL FUND 01100 - Regular Instruction 211 - Group Insurance Teachers/Professional $289,269.00 $91,920.63 $197,348.37 31.78
Staff
01 - GENERAL FUND 01100 - Regular Instruction 220 - FICA Non-Instructional $1,896.00 $1,229.86 $666.14 64.87
01 - GENERAL FUND 01100 - Regular Instruction 221 - FICA Teachers/Professional Staff $102,367.00 $23,201.06 $79,165.94 22.66
01 - GENERAL FUND 01100 - Regular Instruction 222 - FICA Instructional Aide $6,155.00 $29.95 $6,125.05 0.49
01 - GENERAL FUND 01100 - Regular Instruction 223 - FICA Substitute Teachers $1,712.00 $818.39 $893.61 47.80
01 - GENERAL FUND 01100 - Regular Instruction 230 - Retirement Non-Instructional $2,448.00 $490.93 $1,957.07 20.05
01 - GENERAL FUND 01100 - Regular Instruction 231 - Retirement Teachers/Professional Staff $82,791.00 $30,659.64 $52,131.36 37.03
01 - GENERAL FUND 01100 - Regular Instruction 232 - Retirement Instructional Aides $3,557.00 $41.93 $3,515.07 1.18
01 - GENERAL FUND 01100 - Regular Instruction 233 - Retirement Substitute Teachers $1,290.00 $14.86 $1,275.14 1.15
01 - GENERAL FUND 01100 - Regular Instruction 291 - Other Employee Benefits $7,000.00 $2,140.24 $4,859.76 30.57
Teachers/Professional Staff
01 - GENERAL FUND 01100 - Regular Instruction 333 - Mileage Paid to Staff $1,000.00 $0.00 $1,000.00 0.00
01 - GENERAL FUND 01100 - Regular Instruction 340 - Other Professional Services $2,000.00 $101.70 $1,898.30 5.09
(doctors/lawyers/paying agents)
01 - GENERAL FUND 01100 - Regular Instruction 443 - Rental of Computers/Related Equipment $18,000.00 $4,119.12 $13,880.88 22.88
01 - GENERAL FUND 01100 - Regular Instruction 580 - Travel $4,350.00 $0.00 $4,350.00 0.00
01 - GENERAL FUND 01100 - Regular Instruction 590 - Interagency Purchased Services $1,000.00 $0.00 $1,000.00 0.00
01 - GENERAL FUND 01100 - Regular Instruction 610 - General Supplies $31,300.00 $5,746.29 $22,722.51 18.36
01 - GENERAL FUND 01100 - Regular Instruction 640 - Books & Periodicals $19,850.00 $1,074.98 $18,672.14 5.42
01 - GENERAL FUND 01100 - Regular Instruction 641 - E-Books $1,700.00 $1,532.27 $167.73 90.13
01 - GENERAL FUND 01100 - Regular Instruction 642 - Audio-Visual Materials $0.00 $33.35 ($33.35)
01 - GENERAL FUND 01100 - Regular Instruction 643 - Web/Cloud Base Software $2,000.00 $864.25 $676.75 43.21
01 - GENERAL FUND 01100 - Regular Instruction 650 - Supplies Technology Related $2,750.00 $10,512.80 ($8,015.50) 382.28
01 - GENERAL FUND 01100 - Regular Instruction 733 - Furniture & Fixtures $2,448.00 $0.00 $2,448.00 0.00
01 - GENERAL FUND 01100 - Regular Instruction 734 - Technology Related Hardware $4,500.00 $0.00 $4,500.00 0.00
01 - GENERAL FUND 01100 - Regular Instruction 810 - Dues & Fees $7,500.00 $65.00 $7,435.00 0.87
01 - GENERAL FUND 01100 - Regular Instruction 890 - Misc Expenditures $3,896.33 $0.00 $3,896.33 0.00
01 - GENERAL FUND 01200 - SPED Instruction 111 - Salary Teacher/Professional Staff $78,100.00 $26,033.32 $52,066.68 33.33
School Age
01 - GENERAL FUND 01200 - SPED Instruction 112 - Salary Instructional Aides $102,306.00 $28,167.62 $74,138.38 27.53
School Age
01 - GENERAL FUND 01200 - SPED Instruction 122 - Salary Temporary Instructional Aide $4,400.00 $100.08 $4,299.92 2.27
School Age
01 - GENERAL FUND 01200 - SPED Instruction 123 - Salary Substitute Teachers $1,800.00 $1,025.00 $775.00 56.94

School Age



01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01200 - SPED Instruction
School Age
01200 - SPED Instruction
School Age
01200 - SPED Instruction
School Age
01200 - SPED Instruction
School Age
01200 - SPED Instruction
School Age
01200 - SPED Instruction
School Age
01200 - SPED Instruction
School Age
01200 - SPED Instruction
School Age
01200 - SPED Instruction
School Age
01200 - SPED Instruction
School Age
01200 - SPED Instruction
School Age
01200 - SPED Instruction
School Age
01200 - SPED Instruction
School Age
01200 - SPED Instruction
School Age
01200 - SPED Instruction
School Age
01200 - SPED Instruction
School Age
01200 - SPED Instruction
School Age
01200 - SPED Instruction
School Age
01200 - SPED Instruction
School Age
01200 - SPED Instruction
School Age
01200 - SPED Instruction
School Age
01200 - SPED Instruction
School Age
01200 - SPED Instruction
School Age
01200 - SPED Instruction
School Age

01291 - SPED Instruction Ages

3-5

01292 - SPED Instruction Ages

0-2

02110 - Attendance & Social

Work Services

02110 - Attendance & Social

Work Services

02120 - Guidance Services

132 - Overtime Instructional Aide

151 - Add'l Compensation
Teachers/Professional Staff

211 - Group Insurance Teachers/Professional
Staff

212 - Group Insurance Instructional Aide

221 - FICA Teachers/Professional Staff

222 - FICA Instructional Aide

223 - FICA Substitute Teachers

231 - Retirement Teachers/Professional Staff
232 - Retirement Instructional Aides

291 - Other Employee Benefits
Teachers/Professional Staff

330 - Employee Training/Development Services
443 - Rental of Computers/Related Equipment
580 - Travel

591 - Services Purchased from ESU or another
NE district

610 - General Supplies

640 - Books & Periodicals

641 - E-Books

642 - Audio-Visual Materials

643 - Web/Cloud Base Software

650 - Supplies Technology Related

733 - Furniture & Fixtures

734 - Technology Related Hardware

810 - Dues & Fees

890 - Misc Expenditures

591 - Services Purchased from ESU or another
NE district

591 - Services Purchased from ESU or another
NE district

591 - Services Purchased from ESU or another
NE district

643 - Web/Cloud Base Software

111 - Salary Teacher/Professional Staff

$900.00
$4,200.00
$38,082.00
$8,000.00
$5,975.00
$7,826.00
$350.00
$7,716.00
$10,108.00
$550.00
$2,750.00
$2,000.00
$3,000.00
$120,000.00
$5,200.00
$2,500.00
$1,500.00
$300.00
$1,250.00
$5,350.00
$10,000.00
$8,600.00
$2,500.00
$1,500.20
$25,000.00
$23,236.80
$4,000.00
$6,000.00

$37,021.00

$144.41
$271.25
$12,988.68
$3,159.84
$1,946.85
$2,084.61
$78.41
$2,598.32
$2,796.60
$178.48
$36.00
$138.99
$0.00
$20,445.03
$37.57
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$248.18
$108.07
$4,421.19
$0.00

$11,064.16

$755.59
$3,928.75
$25,093.32
$4,840.16
$4,028.15
$5,741.39
$271.59
$5,117.68
$7,311.40
$371.52
$2,714.00
$1,861.01
$3,000.00
$99,554.97
$5,162.43
$2,500.00
$1,500.00
$300.00
$1,250.00
$5,350.00
$10,000.00
$8,600.00
$2,500.00
$1,500.20
$24,751.82
$23,128.73
($421.19)
$6,000.00

$25,956.84

16.05

6.46

34.11

39.50

32.58

26.64

22.40

33.67

27.67

32.45

1.31

6.95

0.00

17.04

0.72

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.99

0.47

110.53

0.00

29.89



01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND

01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

02120 - Guidance Services
02120 - Guidance Services

02120 - Guidance Services
02120 - Guidance Services
02120 - Guidance Services

02120 - Guidance Services
02120 - Guidance Services
02120 - Guidance Services
02120 - Guidance Services
02120 - Guidance Services
02130 - Health Services
02130 - Health Services
02130 - Health Services
02130 - Health Services
02130 - Health Services
02130 - Health Services

02140 - Psychological Services
regular education

02141 - Psychological Services
SPED school age

02151 - Speech
Pathology/Audiology SPED
School Age

02161 - Occupational Therapy
SPED School Age

02171 - Physical Therapy
SPED school age

02181 - Visual Services SPED
School Age

02190 - Support Services Non-
SPED

02190 - Support Services Non-
SPED

02190 - Support Services Non-
SPED

02190 - Support Services Non-
SPED

02190 - Support Services Non-
SPED

02190 - Support Services Non-
SPED

02190 - Support Services Non-
SPED

02190 - Support Services Non-
SPED

02190 - Support Services Non-
SPED

02190 - Support Services Non-
SPED

02190 - Support Services Non-
SPED

151 - Add'l Compensation
Teachers/Professional Staff

211 - Group Insurance Teachers/Professional
Staff

221 - FICA Teachers/Professional Staff

231 - Retirement Teachers/Professional Staff

291 - Other Employee Benefits
Teachers/Professional Staff
580 - Travel

610 - General Supplies

643 - Web/Cloud Base Software

650 - Supplies Technology Related

810 - Dues & Fees

116 - Salary Professional Non-Certificated

226 - FICA Professional Non-Certificated Staff
236 - Retirement Professional Non-Certificated
330 - Employee Training/Development Services
580 - Travel

610 - General Supplies

591 - Services Purchased from ESU or another

NE district

591 - Services Purchased from ESU or another
NE district

591 - Services Purchased from ESU or another
NE district

591 - Services Purchased from ESU or another
NE district

591 - Services Purchased from ESU or another
NE district

320 - Professional Educational Services

110 - Salary Non Instructional

120 - Salary Temporary Non-Instructional

150 - Add'l Compensation Non-Instructional
151 - Add'l Compensation
Teachers/Professional Staff

152 - Add'l Compensation Instructional Aide
220 - FICA Non-Instructional

221 - FICA Teachers/Professional Staff

222 - FICA Instructional Aide

230 - Retirement Non-Instructional

231 - Retirement Teachers/Professional Staff

232 - Retirement Instructional Aides

$0.00
$8,595.00

$2,832.00
$3,658.00
$4,541.51

$300.00
$500.00
$1,900.00
$0.00
$300.00
$10,000.00
$765.00
$988.00
$500.00
$180.00
$200.00
$0.00

$25,000.00

$60,000.00

$15,000.00
$3,000.00
$1,000.00
$4,000.00
$1,000.00
$500.00
$2,500.00
$500.00
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00

$1,806.09
$3,820.18

$934.83
$1,271.28
$79.28

$0.00
$179.94
$0.00
$945.00
$0.00
$2,057.25
$157.38
$0.00
$0.00
$0.00
$441.28
$4,227.81

$10,724.79

$21,625.35

$5,874.63
$1,584.48
$0.00
$1,182.00
$2,596.25
$20.00
$1,246.25
$280.00
$285.51
$92.94
$20.11
$123.18
$123.14

$27.66

($1,806.09)
$4,774.82

$1,897.17
$2,386.72
$4,462.23

$300.00
$320.06
$1,900.00
($945.00)
$300.00
$7,942.75
$607.62
$988.00
$500.00
$180.00
($241.28)
($4,227.81)

$14,275.21

$38,374.65

$9,125.37
$1,415.52
$1,000.00
$2,818.00
($1,596.25)
$480.00
$1,253.75
$220.00
($285.51)
($92.94)
($20.11)
($123.18)
($123.14)

($27.66)

44.45

33.01
34.75
1.75

0.00
35.99
0.00

0.00
20.57
20.57

0.00

0.00

0.00

220.64

42.90

36.04

39.16

52.82

0.00

29.55

259.63

4.00

49.85

56.00



01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND
01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND

01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND

01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND

02210 - Improvement of
Instruction

02210 - Improvement of
Instruction

02210 - Improvement of
Instruction

02211 - School Improvement
02213 - Instructional Staff
Training

02213 - Instructional Staff
Training

02213 - Instructional Staff
Training

02213 - Instructional Staff
Training

02220 - Library/Media Services
02220 - Library/Media Services

02220 - Library/Media Services

02220 - Library/Media Services
02220 - Library/Media Services
02220 - Library/Media Services
02220 - Library/Media Services

02220 - Library/Media Services
02220 - Library/Media Services
02220 - Library/Media Services
02220 - Library/Media Services
02220 - Library/Media Services
02220 - Library/Media Services
02224 - Educational Television
Services

02230 - Instruction Related
Technology

02230 - Instruction Related
Technology

02230 - Instruction Related
Technology

02230 - Instruction Related
Technology

02230 - Instruction Related
Technology

02230 - Instruction Related
Technology

02230 - Instruction Related
Technology

02310 - Board of Education

02310 - Board of Education
02310 - Board of Education
02310 - Board of Education
02310 - Board of Education
02310 - Board of Education
02310 - Board of Education

151 - Add'l Compensation
Teachers/Professional Staff
221 - FICA Teachers/Professional Staff

231 - Retirement Teachers/Professional Staff

610 - General Supplies
123 - Salary Substitute Teachers

223 - FICA Substitute Teachers
330 - Employee Training/Development Services
610 - General Supplies

111 - Salary Teacher/Professional Staff
123 - Salary Substitute Teachers

211 - Group Insurance Teachers/Professional
Staff
221 - FICA Teachers/Professional Staff

223 - FICA Substitute Teachers
231 - Retirement Teachers/Professional Staff

291 - Other Employee Benefits
Teachers/Professional Staff
530 - Communications Purchased Service

580 - Travel

610 - General Supplies

640 - Books & Periodicals

642 - Audio-Visual Materials

650 - Supplies Technology Related

382 - Distance Education/Telecommunications

114 - Salary Technical Staff

214 - Group Insurance Technical Staff

224 - FICA Technical Staff

234 - Retirement Technical Staff

294 - Other Employee Benefit Technical Staff
643 - Web/Cloud Base Software

650 - Supplies Technology Related

315 - Accounting/Auditing Services

320 - Professional Educational Services
520 - Insurance

540 - Advertising

580 - Travel

643 - Web/Cloud Base Software

810 - Dues & Fees

$0.00
$0.00
$0.00

$0.00
$8,000.00

$612.00
$8,000.00
$0.00

$60,350.00
$200.00
$17,160.37

$4,617.00
$16.00
$5,963.00
$300.00

$500.00
$500.00
$800.00
$4,556.00
$200.00
$700.00
$24,000.00

$35,762.00
$9,133.00
$2,735.61
$3,533.00
$200.00
$0.00
$45,000.00

$6,000.00
$1,750.00
$8,500.00
$1,500.00
$1,500.00
$5,000.00
$7,000.00

$250.00
$18.52
$24.70

$35.00
$400.00

$30.59
$0.00
$622.60

$18,855.72
$0.00
$5,720.32

$1,426.74
$0.00
$1,862.53
$129.76

$0.00
$0.00
$770.01
$3,931.13
$0.00
$914.43
$0.00

$13,337.03
$3,872.64
$987.97
$1,317.39
$88.20
$180.00
$1,149.63

$6,800.00
$0.00
$5,041.69
$551.26
$0.00
$0.00
$1,094.22

($250.00)
($18.52)
($24.70)

($35.00)
$7,600.00

$581.41
$8,000.00
($622.60)

$41,494.28
$200.00
$11,440.05

$3,190.26
$16.00
$4,100.47
$170.24

$500.00
$500.00
$29.99
$624.87
$200.00
($214.43)
$24,000.00

$22,424.97
$5,260.36
$1,747.64
$2,215.61
$111.80
($3,420.00)
$43,850.37

($800.00)
$1,750.00
$3,458.31

$948.74
$1,500.00
$5,000.00
$5,905.78

5.00

5.00

0.00

31.24
0.00
33.33

30.90

0.00
31.23
43.25

0.00
0.00
96.25
86.28
0.00
130.63
0.00

37.29

42.40

36.12

37.29

44.10

2.55

113.33
0.00
59.31
36.75
0.00
0.00
15.63



01 - GENERAL FUND
01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND

01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND

02310 - Board of Education
02320 - Executive
Administration

02320 - Executive
Administration

02320 - Executive
Administration

02320 - Executive
Administration

02320 - Executive
Administration

02320 - Executive
Administration

02320 - Executive
Administration

02320 - Executive
Administration

02320 - Executive
Administration

02320 - Executive
Administration

02320 - Executive
Administration

02320 - Executive
Administration

02320 - Executive
Administration

02320 - Executive
Administration

02320 - Executive
Administration

02320 - Executive
Administration

02320 - Executive
Administration

02330 - District Legal Services
02410 - Office of the Principal
02410 - Office of the Principal
02410 - Office of the Principal
02410 - Office of the Principal
02410 - Office of the Principal

02410 - Office of the Principal

02410 - Office of the Principal
02410 - Office of the Principal
02410 - Office of the Principal
02410 - Office of the Principal
02410 - Office of the Principal

02410 - Office of the Principal

02410 - Office of the Principal
02410 - Office of the Principal
02410 - Office of the Principal

890 - Misc Expenditures
105 - Salary Superintendent

116 - Salary Professional Non-Certificated
215 - Group Insurance Superintendent

216 - Group Insurance Professional Non-
Certificated Staff
225 - FICA Superintendent

226 - FICA Professional Non-Certificated Staff
235 - Retirement Superintendent

236 - Retirement Professional Non-Certificated
275 - Workers Comp Superintendent

295 - Other Employee Benefits Superintendent

296 - Other Employee Benefits Professional
Non-Cert Staff
333 - Mileage Paid to Staff

580 - Travel

610 - General Supplies

650 - Supplies Technology Related
810 - Dues & Fees

890 - Misc Expenditures

317 - Contracted Legal Services

110 - Salary Non Instructional

111 - Salary Teacher/Professional Staff
120 - Salary Temporary Non-Instructional
130 - Overtime Non-Instructional

210 - Group Insurance Non-Instructional

211 - Group Insurance Teachers/Professional
Staff

220 - FICA Non-Instructional

221 - FICA Teachers/Professional Staff

230 - Retirement Non-Instructional

231 - Retirement Teachers/Professional Staff
281 - Health Benefits HSA contribution
Teachers/Professional Staff

291 - Other Employee Benefits
Teachers/Professional Staff

443 - Rental of Computers/Related Equipment
530 - Communications Purchased Service

580 - Travel

$371,916.00
$117,000.00

$60,000.00
$22,921.06
$22,921.00
$8,951.00
$4,590.00
$11,560.00
$5,928.00
$0.00
$1,600.00
$500.00
$500.00
$3,000.00
$2,000.00
$1,000.00
$2,500.00
$1,500.00

$25,000.00
$53,000.00
$150,000.00
$500.00
$0.00
$13,715.30
$42,523.00

$4,055.00
$11,475.00
$4,968.00
$14,820.00
$4,000.00

$2,250.00

$1,900.00
$1,350.00
$2,000.00

$54.95
$39,000.00

$19,396.68
$7,855.40
$7,855.40
$2,902.64
$1,390.92
$3,852.36
$1,915.96
$143.42
$638.25
$159.92
$0.00
$31.64
$0.00
$0.00
$469.00
$0.00

$1,599.50
$15,580.54
$47,500.00
$241.83
$76.08
$6,133.28
$13,354.18

$1,140.88
$3,576.13
$1,546.52
$4,691.95

$0.00

$925.60

$328.68
$0.00
$0.00

$371,861.05
$78,000.00

$40,603.32
$15,065.66
$15,065.60
$6,048.36
$3,199.08
$7,707.64
$4,012.04
($143.42)
$961.75
$340.08
$500.00
$2,968.36
$2,000.00
$1,000.00
$2,031.00
$1,500.00

$23,400.50
$37,419.46
$102,500.00
$258.17
($76.08)
$7,582.02
$29,168.82

$2,914.12
$7,898.87
$3,421.48
$10,128.05
$4,000.00

$1,324.40

$1,571.32
$1,350.00
$2,000.00

0.01
33.33

32.33

34.27

34.27

32.43

30.30

33.32

32.32

39.89

31.98

0.00

1.05

0.00

0.00

18.76

0.00

6.40
29.40
31.67
48.37

44.72
31.40

28.14
31.16
31.13
31.66

0.00

41.14

17.30
0.00
0.00



01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND

01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND

01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND

01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

02410 - Office of the Principal
02410 - Office of the Principal
02410 - Office of the Principal
02410 - Office of the Principal
02510 - Fiscal Services
02510 - Fiscal Services

02510 - Fiscal Services
02510 - Fiscal Services
02510 - Fiscal Services

02510 - Fiscal Services
02510 - Fiscal Services
02510 - Fiscal Services
02510 - Fiscal Services
02510 - Fiscal Services

02510 - Fiscal Services
02510 - Fiscal Services
02510 - Fiscal Services
02510 - Fiscal Services

02560 - Public Information
Services

02580 - Administrative
Technology Services
02580 - Administrative
Technology Services
02580 - Administrative
Technology Services
02580 - Administrative
Technology Services
02580 - Administrative
Technology Services
02580 - Administrative
Technology Services
02610 - Operation of
Buildings/Custodial
02610 - Operation of
Buildings/Custodial
02610 - Operation of
Buildings/Custodial
02610 - Operation of
Buildings/Custodial
02610 - Operation of
Buildings/Custodial
02610 - Operation of
Buildings/Custodial
02610 - Operation of
Buildings/Custodial
02610 - Operation of
Buildings/Custodial
02610 - Operation of
Buildings/Custodial

610 - General Supplies

650 - Supplies Technology Related
810 - Dues & Fees

890 - Misc Expenditures

270 - Workers Comp Non-Instructional

271 - Workers Comp Teachers/Professional
Staff
272 - Workers Comp Instructional Aides

273 - Workers Comp Substitute Teachers

276 - Workers Comp Professional Non-
Certificated Staff
315 - Accounting/Auditing Services

530 - Communications Purchased Service
531 - Postage
540 - Advertising

591 - Services Purchased from ESU or another
NE district
610 - General Supplies

650 - Supplies Technology Related
735 - Technology Software

890 - Misc Expenditures

643 - Web/Cloud Base Software

116 - Salary Professional Non-Certificated

216 - Group Insurance Professional Non-
Certificated Staff

226 - FICA Professional Non-Certificated Staff
236 - Retirement Professional Non-Certificated
296 - Other Employee Benefits Professional
Non-Cert Staff

650 - Supplies Technology Related

110 - Salary Non Instructional

220 - FICA Non-Instructional

410 - Utility Service

490 - Other Purchased Property Services

520 - Insurance

610 - General Supplies

621 - Utility Energy Services(electricity,propane)

622 - Electricity

623 - Propane

$8,000.00
$750.00
$2,000.00
$1,650.00
$0.00
$15,000.00

$0.00
$0.00
$0.00

$14,000.00
$10,000.00
$2,500.00
$1,495.00
$0.00

$2,500.00
$2,500.00
$3,000.00
$4,000.00

$0.00

$10,508.00
$2,983.42
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$6,800.00
$2,800.00
$12,000.00
$28,000.00
$0.00
$53,000.00

$60,870.00

$1,416.40
$1,811.71
$180.00
$0.00
$5,139.37
$3,489.98

$956.16
$2,079.65
$143.42

$3,649.28
$2,575.01
$745.10
$0.00
$330.00

$916.95
$91.99
$0.00
$0.00
$4,500.00

$3,370.04
$1,010.69
$248.98
$332.90
$24.48
$466.66
$389.57
$29.81
$2,200.96
$858.40
$19,277.05
$4,957.42
$15,149.21
$0.00

$0.00

$6,511.27
($1,061.71)
$1,790.00
$1,650.00
($5,139.37)
$11,510.02

($956.16)
($2,079.65)
($143.42)

$10,350.72
$7,424.99
$1,754.90
$1,495.00
($330.00)

$1,428.84
$2,408.01
$3,000.00
$4,000.00
($4,500.00)

$7,137.96
$1,972.73
($248.98)
($332.90)
($24.48)
($902.62)
($389.57)
($29.81)
$4,599.04
$1,941.60
($7,277.05)
$22,814.58
($15,149.21)
$53,000.00

$60,870.00

17.71
241.56
9.00
0.00

23.27

26.07
25.75
29.80

0.00

36.68
3.68
0.00
0.00

32.07

33.88

32.37

30.66

160.64

17.71

0.00

0.00



01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

02610 - Operation of
Buildings/Custodial

02620 - Maintenance of
Buildings

02620 - Maintenance of
Buildings

02620 - Maintenance of
Buildings

02620 - Maintenance of
Buildings

02620 - Maintenance of
Buildings

02620 - Maintenance of
Buildings

02620 - Maintenance of
Buildings

02620 - Maintenance of
Buildings

02620 - Maintenance of
Buildings

02620 - Maintenance of
Buildings

02620 - Maintenance of
Buildings

02630 - Grounds Care/Upkeep
02630 - Grounds Care/Upkeep
02630 - Grounds Care/Upkeep
02630 - Grounds Care/Upkeep
02630 - Grounds Care/Upkeep

02650 - Vehicle
Operation/Maint/Purchase (non
student transport)

02650 - Vehicle
Operation/Maint/Purchase (non
student transport)

02660 - Security

02660 - Security

02660 - Security

02670 - Safety

02670 - Safety

02710 - Vehicle
Operation/Purchase - Regular
Education

02710 - Vehicle
Operation/Purchase - Regular
Education

02710 - Vehicle
Operation/Purchase - Regular
Education

02710 - Vehicle
Operation/Purchase - Regular
Education

02710 - Vehicle
Operation/Purchase - Regular
Education

890 - Misc Expenditures

110 - Salary Non Instructional

120 - Salary Temporary Non-Instructional

130 - Overtime Non-Instructional

150 - Add'l Compensation Non-Instructional

210 - Group Insurance Non-Instructional

220 - FICA Non-Instructional
230 - Retirement Non-Instructional

290 - Other Employee Benefits Non-
Instructional
430 - Repairs/Maint Services

610 - General Supplies
731 - Machinery

420 - Cleaning Service

430 - Repairs/Maint Services

442 - Rental of Equipment & Vehicles
610 - General Supplies

626 - Gasoline

430 - Repairs/Maint Services

626 - Gasoline

430 - Repairs/Maint Services

610 - General Supplies

650 - Supplies Technology Related
430 - Repairs/Maint Services

610 - General Supplies

110 - Salary Non Instructional

120 - Salary Temporary Non-Instructional

150 - Add'l Compensation Non-Instructional

151 - Add'l Compensation
Teachers/Professional Staff

210 - Group Insurance Non-Instructional

$1,500.00
$118,000.00
$1,500.00
$2,500.00
$0.00
$33,875.99
$9,027.00
$11,658.40
$0.00
$30,500.00
$20,000.00
$22,500.00

$2,000.00
$1,000.00
$0.00
$2,200.00
$1,500.00
$0.00

$0.00

$10,000.00
$5,000.00
$5,000.00
$10,000.00
$5,011.47
$107,000.00

$8,000.00

$450.00

$4,050.00

$10,000.00

$2,403.20
$36,963.89
$0.00
$1,319.01
$115.42
$12,292.32
$2,685.95
$3,798.00
$126.52
$0.00
$1,115.12
$0.00

$0.00
$135.00
$6,022.10
$0.00
$472.52
$306.65

$715.67

$0.00
$0.00
$0.00
$1,027.00
$0.00
$25,609.52

$4,815.11

$50.00

$549.85

$1,603.52

($903.20)
$81,036.11
$1,500.00
$1,180.99
($115.42)
$21,583.67
$6,341.05
$7,860.40
($126.52)
$30,500.00
$18,884.88
$22,500.00

$2,000.00
$865.00
($6,022.10)
$2,200.00
$1,027.48
($306.65)

($715.67)

$10,000.00
$5,000.00
$5,000.00
$8,973.00
$5,011.47
$81,390.48

$3,184.89

$400.00

$3,500.15

$8,396.48

160.21

31.33

0.00

52.76

36.29

29.75

32.58

0.00

5.58

0.00

0.00
13.50

0.00
31.50

0.00
0.00
0.00
10.27
0.00
23.93

60.19

1.1

13.58

16.04



01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND
01 - GENERAL FUND

01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND

02710 - Vehicle
Operation/Purchase - Regular
Education

02710 - Vehicle
Operation/Purchase - Regular
Education

02710 - Vehicle
Operation/Purchase - Regular
Education

02710 - Vehicle
Operation/Purchase - Regular
Education

02710 - Vehicle
Operation/Purchase - Regular
Education

02710 - Vehicle
Operation/Purchase - Regular
Education

02710 - Vehicle
Operation/Purchase - Regular
Education

02710 - Vehicle
Operation/Purchase - Regular
Education

02710 - Vehicle
Operation/Purchase - Regular
Education

02710 - Vehicle
Operation/Purchase - Regular
Education

02710 - Vehicle
Operation/Purchase - Regular
Education

02710 - Vehicle
Operation/Purchase - Regular
Education

02710 - Vehicle
Operation/Purchase - Regular
Education

02710 - Vehicle
Operation/Purchase - Regular
Education

02710 - Vehicle
Operation/Purchase - Regular
Education

02730 - Vehicle Service/Maint
Regular Education

03535 - High Ability Learners

03535 - High Ability Learners

03535 - High Ability Learners
03535 - High Ability Learners
03535 - High Ability Learners
03535 - High Ability Learners
03535 - High Ability Learners
03535 - High Ability Learners

220 - FICA Non-Instructional

221 - FICA Teachers/Professional Staff

230 - Retirement Non-Instructional

231 - Retirement Teachers/Professional Staff

330 - Employee Training/Development Services

332 - Mileage Paid to Parents

340 - Other Professional Services

(doctors/lawyers/paying agents)

430 - Repairs/Maint Services

520 - Insurance

590 - Interagency Purchased Services

610 - General Supplies

626 - Gasoline

732 - Vehicles

810 - Dues & Fees

890 - Misc Expenditures

431 - Repairs/Maintenance Non-Technology
Related
123 - Salary Substitute Teachers

151 - Add'l Compensation
Teachers/Professional Staff
221 - FICA Teachers/Professional Staff

231 - Retirement Teachers/Professional Staff
580 - Travel

610 - General Supplies

643 - Web/Cloud Base Software

810 - Dues & Fees

$8,186.50

$0.00

$10,571.00

$0.00

$0.00

$0.00

$5,000.00

$13,200.00

$4,500.00

$750.00

$8,000.00

$38,000.00

$90,000.00

$4,000.00

$922.00

$0.00

$500.00
$0.00

$0.00
$0.00
$1,800.00
$1,000.00
$0.00
$800.00

$2,218.87

$41.55

$2,897.97

$54.31

$650.00

$1,836.23

$435.00

$0.00

$5,338.26

$250.00

$957.27

$9,006.61

$0.00

$0.00

$0.00

$4,320.21

$0.00
$500.00

$36.72
$49.39
$0.00
$37.99
$436.10
$0.00

$5,967.63

($41.55)

$7,673.03

($54.31)

($650.00)

($1,836.23)

$4,565.00

$13,200.00

($838.26)

$500.00

$6,961.73

$28,993.39

$90,000.00

$4,000.00

$922.00

($4,320.21)

$500.00
($500.00)

($36.72)
($49.39)
$1,800.00
$962.01
($436.10)
$800.00

27.10

27.41

8.70

0.00

118.63

33.33

11.97

23.70

0.00

0.00

0.00

0.00

0.00
3.80

0.00



01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND

01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND
01 - GENERAL FUND
01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

01 - GENERAL FUND

Subtotal of Account Type:
Expenditure

Subtotal of Element: [FUND] 01 -
GENERAL FUND

02 - DEPRECIATION FUND

02 - DEPRECIATION FUND

02 - DEPRECIATION FUND

02 - DEPRECIATION FUND
Subtotal of Account Type:
Expenditure

Subtotal of Element: [FUND] 02 -
DEPRECIATION FUND

03 - EMPLOYEE BENEFIT FUND
(unemplo

Subtotal of Account Type:
Expenditure

Subtotal of Element: [FUND] 03 -
EMPLOYEE BENEFIT FUND

(unemplo
06 - LUNCH FUND

06 - LUNCH FUND
06 - LUNCH FUND
06 - LUNCH FUND
06 - LUNCH FUND

06 - LUNCH FUND

04700 - Building Improvements (450 - Construction Services

06200 - Title | Part A
06200 - Title | Part A

06200 - Title | Part A
06200 - Title | Part A
06200 - Title | Part A

06310 - Title Il Part A

06310 - Title Il Part A
06310 - Title Il Part A

06406 - IDEA Preschool (619)

Base Allocation

06408 - IDEA Part B(611)
Base/Enroliment Poverty Age 0-

21
06992 - REAP

06992 - REAP

08000 - Transfers-Outgoing
08000 - Transfers-Outgoing

02900 - Other Support
02900 - Other Support
02900 - Other Support
02900 - Other Support

02900 - Other Support
Services

03100 - Food Service
Operations
03100 - Food Service
Operations
03100 - Food Service
Operations
03100 - Food Service
Operations
03100 - Food Service
Operations
03100 - Food Service
Operations

111 - Salary Teacher/Professional Staff

211 - Group Insurance Teachers/Professional
Staff
221 - FICA Teachers/Professional Staff

231 - Retirement Teachers/Professional Staff

291 - Other Employee Benefits
Teachers/Professional Staff

151 - Add'l Compensation
Teachers/Professional Staff

221 - FICA Teachers/Professional Staff

231 - Retirement Teachers/Professional Staff

591 - Services Purchased from ESU or another
NE district
591 - Services Purchased from ESU or another
NE district

643 - Web/Cloud Base Software

650 - Supplies Technology Related

912 - Fund Transfer to School Nutrition Fund
913 - Fund Transfer to Activities Fund

430 - Repairs/Maint Services
731 - Machinery

732 - Vehicles

733 - Furniture & Fixtures

890 - Misc Expenditures

110 - Salary Non Instructional

120 - Salary Temporary Non-Instructional
130 - Overtime Non-Instructional

210 - Group Insurance Non-Instructional
220 - FICA Non-Instructional

230 - Retirement Non-Instructional

$0.00 $580.00 ($580.00)
$21,442.00 $17,868.32 $3,573.68
$9,742.00 $7,640.40 $2,101.60
$1,640.00 $1,340.85 $299.15
$2,119.00 $1,764.99 $354.01
$999.29 $122.48 $876.81
$0.00 $319.08 ($319.08)

$0.00 $24.10 ($24.10)

$0.00 $31.52 ($31.52)
$1,485.00 $1,485.00 $0.00
$23,515.00 $6,166.41 $17,348.59
$0.00 $7,490.00 ($7,490.00)
$17,100.00 $7,581.40 $8,811.04
$15,000.00 $15,000.00 $0.00
$25,000.00 $0.00 $25,000.00
$4,643,426.25 $1,218,709.55 $3,416,121.86
$4,643,426.25 $1,218,709.55 $3,416,121.86
$200,000.00 $0.00 $200,000.00
$160,867.47 $0.00 $160,867.47
$200,000.00 $0.00 $200,000.00
$0.00 $21,131.68 ($21,131.68)
$560,867.47 $21,131.68 $539,735.79
$560,867.47 $21,131.68 $539,735.79
$72,855.47 $0.00 $72,855.47
$72,855.47 $0.00 $72,855.47
$72,855.47 $0.00 $72,855.47
$46,500.00 $15,767.63 $30,732.37
$3,500.00 $293.02 $3,206.98
$0.00 $152.16 ($152.16)
$13,372.28 $3,066.64 $10,305.64
$3,600.00 $1,076.14 $2,523.86
$4,600.00 $1,128.03 $3,471.97

83.33
78.43

81.76
83.29
12.26

100.00

26.22

44.34
100.00
0.00

0.00
0.00
0.00

0.00

33.91

8.37

22.93

29.89

24.52



06 - LUNCH FUND
06 - LUNCH FUND
06 - LUNCH FUND
06 - LUNCH FUND
06 - LUNCH FUND
06 - LUNCH FUND
06 - LUNCH FUND
06 - LUNCH FUND
06 - LUNCH FUND
06 - LUNCH FUND
06 - LUNCH FUND
06 - LUNCH FUND

Subtotal of Account Type:
Expenditure

Subtotal of Element: [FUND] 06 -
LUNCH FUND

07 - BOND FUND

07 - BOND FUND

Subtotal of Account Type:
Expenditure

Subtotal of Element: [FUND] 07 -
BOND FUND

08 - SPECIAL BUILDING FUND
08 - SPECIAL BUILDING FUND
08 - SPECIAL BUILDING FUND

08 - SPECIAL BUILDING FUND

08 - SPECIAL BUILDING FUND
08 - SPECIAL BUILDING FUND

08 - SPECIAL BUILDING FUND

08 - SPECIAL BUILDING FUND
08 - SPECIAL BUILDING FUND

Subtotal of Account Type:
Expenditure

Subtotal of Element: [FUND] 08 -
SPECIAL BUILDING FUND

09 - QUALIFIED SCHOOL
CONSTRUCTION

Subtotal of Account Type:
Expenditure

03100 - Food Service
Operations
03100 - Food Service
Operations
03100 - Food Service
Operations
03100 - Food Service
Operations
03100 - Food Service
Operations
03100 - Food Service
Operations
03100 - Food Service
Operations
03100 - Food Service
Operations
03100 - Food Service
Operations
03100 - Food Service
Operations
03100 - Food Service
Operations
03100 - Food Service
Operations

05000 - Debt Service
05000 - Debt Service

02515 - Building & Sites
02515 - Building & Sites
02515 - Building & Sites

02610 - Operation of
Buildings/Custodial

04100 - Land Acquisition
04500 - Building Acquisition &

Construction

04500 - Building Acquisition &

Construction

04600 - Site Improvements
04700 - Building Improvements

05000 - Debt Service

290 - Other Employee Benefits Non-
Instructional

330 - Employee Training/Development Services

430 - Repairs/Maint Services

431 - Repairs/Maintenance Non-Technology

Related
580 - Travel

610 - General Supplies

626 - Gasoline

630 - Food

643 - Web/Cloud Base Software
731 - Machinery

810 - Dues & Fees

890 - Misc Expenditures

831 - Redemption of Principal
832 - Interest on Long Term Debt

490 - Other Purchased Property Services
830 - Other Debt Related Expenses

890 - Misc Expenditures

490 - Other Purchased Property Services

710 - Land Acquisition
450 - Construction Services

610 - General Supplies

610 - General Supplies
450 - Construction Services

832 - Interest on Long Term Debt

$0.00 $18.75 ($18.75)
$1,200.00 $0.00 $1,200.00
$1,000.00 $0.00 $1,000.00
$0.00 $297.50 ($297.50)
$500.00 $0.00 $500.00
$3,000.00 $2,948.94 $51.06
$500.00 $0.00 $500.00
$38,000.00 $15,550.34 $22,449.66
$600.00 $0.00 $600.00
$20,954.56 $0.00 $20,954.56
$750.00 $0.00 $750.00
$2,500.00 $0.00 $2,500.00
$140,576.84 $40,299.15 $100,277.69
$140,576.84 $40,299.15 $100,277.69
$288,918.52 $0.00 $288,918.52
$5,201.25 $0.00 $5,201.25
$294,119.77 $0.00 $294,119.77
$294,119.77 $0.00 $294,119.77
$1,200.00 $0.00 $1,200.00
$400.00 $0.00 $400.00
$600.00 $0.00 $600.00
$0.00 $311.74 ($311.74)
$25,000.00 $0.00 $25,000.00
$8,800.00 $0.00 $8,800.00
$3,000.00 $0.00 $3,000.00
$3,000.00 $0.00 $3,000.00
$445,686.34 $0.00 $445,686.34
$487,686.34 $311.74 $487,374.60
$487,686.34 $311.74 $487,374.60
$529,520.91 $0.00 $529,520.91
$529,520.91 $0.00 $529,520.91

0.00

0.00

0.00

98.30

0.00

40.92

0.00

0.00

0.00

0.00

0.00
0.00

0.00
0.00
0.00

0.00
0.00

0.00

0.00
0.00

0.00



Subtotal of Element: [FUND] 09 - $529,520.91 $0.00 $529,520.91
QUALIFIED SCHOOL
CONSTRUCTION

Grand Total $6,729,053.05 $1,280,452.12 $5,440,006.09



ALL Data

Check Summary Report

Date: 11/01/2020 thru 11/30/2020

Arranged by:
Check Number

Check Check /

Number Status Void Date  Vendor Name PO Number Description Amount
O010EFT C 11/10/2020 PEPSI COLA OF WESTERN HS pop 115.25
O10EFT C 11/10/2020 PEPSi COLA OF WESTERN pop 468.50
O10EFT C 11/10/2020 PEPSI COLA OF WESTERN El pop 68.25
037298 C 11/03/2020 Cash Pam Ginkens District VB STRIV: 3 meals@ 45.00
037299 C 11/03/2020 Hershey Public Schools JH wrestling entry fee 50.00
037300 O 11/03/2020 SUTHERLAND HIGH SCHOOL JH Wrestling invite entry fee 50.00
037301 C 11/06/2020 Amazon Capital Services, Inc 021012 Baden Basketballs; agility 140.25
037302 C 11/06/2020 CASH-WA DISTRIBUTING CO concession supplies 478.47
037303 C 11/06/2020 DALY ENTERPRISES metal sheets 301.60
037304 C 11/06/2020 Eweli Educational Services FFA AET subscription 175.00
037305 C 11/06/2020 MACKES GROCERY supplies; gatorades, MNAC 758.08
037306 C 11/06/2020 MISKO SPORTS, INC. training room - athletic tape 905.00
037307 C 11/06/2020 South Loup Bobcats JH wrestling entry 45.00
037308 C 11/06/2020 U.S. Bank fruit bars/vending 1,454.69
037309 O 11/06/2020 District 10 FCCLA District Dues 31 @ $5 155.00
037310 O 11/06/2020 District 10 FCCLA t-shirts 25 @ $12 300.00
037311 U 11/06/2020 left in printer 0.00
037312 C 11111/2020 4J Designs student of the month tshirts 198.00
037313 C 11/11/2020 Megan Andersen Photography large fall sports banners (2) 120.00
037314 C 11/11/2020 AWARDS UNLIMITED INC JH wrestling invite medals 267.19
037315 O 11/11/2020 District IX FFA dues 2020-21 150.00
037316 C 11/113/2020 North Platte St. Patrick"s School JH wrestling entry fee 50.00
037317 O 11/30/2020 SAMS CLUB/Synchrony Bank vending and concession 488.92

Report Total: 6,784.20 _

Mullen Public Schools Activity

12/14/2020 04:40:25 PM

Page 1




ALL Data Check Summary Report

Date: 11/01/2020 thru 11/30/2020

Arranged by:
Check Number

Check Check /
Number _Status Void Date  Vendor Name PO Number Description Amount
006998 C 11/03/2020 BLUE CROSS BLUE SHIELD French/Starr premiums 4,323.62
006999 C 11/03/2020 Blue Cross Blue Shieid L Vinton premium 626.78
Report Total: 4,950.40
Mullen Public Schools Petty Cash 12/14/2020 04:41:01 PM Page 1




Mullen Public Schools

OUR MOTTO

2019-20 Financial Information

Annual Report | ""Ze—cgi?pé—sg )
December 2020 é?acti g ’269 491
- Federal $ 93,331
Total $ 3,870,714
General Fund Expenditures
Staff Salary $ 2,669,924.00
Expenditures $ 574,328.00
Transfers $ 240,000.00
Total Expenditures $ 3,484,252.00
19-20 minus 18-19 $ -238,784.00
Mullen Public Schools was established in Cash Reserve Malan%esgm 854.00
1914. The Mullen District encompasses the Depreciation $ 359’ 895.00
communities of Mullen, Whitman, and Seneca Employee Benefit $ 72’486.00
and areas of Hooker, Thomas and Cherry Special Building $ 441’980.00
Counties--approximately 1,383.8 square Activity $ 222 7898.00
miles, which is larger than the state of Rhode Valuations ’
Island. (00 9]7 NN 9
Mullen Public Schools has two updated %81? 1; zggé’;gg’?gzgg :1;232
facilities. One facility houses K-5 students 2018-19 $538’654’868.00 +1.49%
and the district lunch room. The district's 6-12 | 55795 $546’826’309.00 +1.52%
students all attend at the middle/high school 2020-21 $553:587:854.00 +1.00%

site on the hill. Mullen owns two gymnasiums

P Tax R t&L
that are both sanctioned for competition. roperty Tax Reques evy

Additional Details available at

. . 2016-17 2,957,253.51 L .6493
http://nep.education.ne.gov/ Mullen has 7 bus routes that cover the vast 28; 18 §3 331 622 24 Lgx 5796
6-12 Site: district of Mullen Public Schools. 201815 £3.093.938.00 Levy 5743

404 N Blaine Ave ,U75, . evy .

Mullen Board of Education

The Mullen Board is comprised of 6 members.
2020
Members Term Exp.

$3,245,791.82 Levy .5936
-21  $3,181,163.00 Levy .5750

Mullen, NE 69152
Phone: 308.546.2223

Ll A.
Fax: 308.5_46.2209 Pres.: Bryan Starr 2022 2016-17 $23gt?:3 o(l)d
K-5 Site: V.Pres.: Jason Coble 2022 2017-18 $223,875.00
106 NE 2nd St. - - 095,
Sec.: Barb Svoboda 2020 2018-19 $256.095.00
Mullen, NE 69152 : Liza Si i 009,
) Treas.: Liza Simonson 2022 2019-20 $280.009.00
Phone: 308-546-2292 Mike French 2020 202021 $223.603.00
Fax: 308-546-2423 Travis Hampton 2020 - ’ .



http://nep.education.ne.gov/

'-f 2020-21 Enrollment

NSCAS 2019 Assessments
MATH Reading
Grade Dist. St. % Dist. St %

3 1222|1195| 78% | 2508| 2486| 78%
4 1301(1225|100% | 2575 2514| 86%
5 1258|1244 | 76%| 2527 2525| 51%
6 1285|1252 | 73%| 2529| 2538| 36%
7 | 1261|1251| 67%|2587| 2544 77%
8 1262|1267 | 33% | 2569| 2557 | 67%
Science
Grade Dist. Avg % State Avg %
5 106 88% 102 55%
8 104 | 100% 97 78%

Kdg 14
Grade 1 16
Grade 2 11
Grade 3 10
Grade 4 13
Grade 5 10
Grade 6 16
Grade 7 11
Grade 8 13
Grade 9 15
Grade 10 8
Grade 11 18
Grade 12 11
2020-21 Total Enroliment 167
Historical NDE Enroliment
2015-16 164 2016-17 161
2017-18 154 2018-19 162
2019-20 162 2020-21 167

2020 Assessments were Canceled
Due to COVID-19
ACT DATA
In place of NeSA, all 11th grade students in
Nebraska were assessed on the ACT.
2020 ACT Scale Score

Mullen State
Eng/LA NA % [NA [%
Math NA % [NA [%
Science NA % NA %
Composite 20.98 | NA | NA NA

Student Characteristics 2019-2020

District Percentage

Free /Reduced
Special Education-School Age

47%
13%

Student Characteristics 2020-2021

District Percentage

Free /Reduced
Special Education-School Age

2020-21 Mullen Staff

47%
14.7%

Administrators-3  Teachers-23

Bachelor’'s Degree Only
Bachelors +Hours
Master's Degree/BA+36
Master’s +Hours
Classified Staff
Bus Drivers
Outside Coaches

Salary
2019-2020 Avg. Teacher Ex.
2019-2020 Base Salary
2019-2020 Average Salary

2020-2021 Avg. Teacher Ex.
2020-2021 Base Salary
2020-2021 Average Salary

Transportation
2018-2019 Route Mileage
2018-2019 Activity Mileage
2019-2020 Route Mileage
2019-2020 Activity Mileage

7
11

14
7
10

11.56
$34,800
$46,573

12.83
$35,500
$48,367

133,826
45,772
99,228
38,275
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THIS NEGOTIATED AGREEMENT (“Agreement”) is made and entered into by
and between the Mullen Public Schools, also known as Hooker County School
District 46-0001 (“District”) and the Mullen Education Association
("Association”).

I. RECOGNITION

[The District recognizes the Mullen Education Association as the exclusive
“bargaining agent for the certificated staff employed by the District as
“teachers” under Nes. REv. STAT. § 79-101 for the purpose of collectively
negotiating the terms and conditions of employment under the Industrial
Relations Act (NEB. REv. STAT. § 48-801 through § 48-839) and other applicable
law.

II. TERM AND DURATION
A. This one-year Agreement shall be effective for the 2021-22 contract
year. The parties agree that the number of contract days is
management prerogative and not subject to negotiation. The District
shall notify the Association of the number of contract days that will be
required in each future contract year no later than the first negotiation
meeting between the Association and the District.

B. The terms of this Agreement shall remain in full force and effect from
year to year until they are superseded by an agreement of the parties
or by an order of the Commission of Industrial Relations.

ITII. MANAGEMENT RIGHTS
Except as expressly modified or restricted by a specific provision of this
Agreement, all statutory and inherent managerial rights, prerogatives, and
functions are retained and vested exclusively in the District, including, but not
limited to, the rights, in accordance with its sole and exclusive judgment and
discretion: to reprimand, suspend, discharge, or otherwise discipline
employees; to determine the number of employees to be employed; to hire
employees, determine their qualifications, and assign and direct their work;
to promote, demote, transfer, and recall to work; to suspend, discharge, or
discipline employees as provided by statute; to set the standards of
productivity and the services to be rendered; to maintain the efficiency of
operations; to determine the personnel, methods, means, and facilities by
which operations are conducted; to set the starting and quitting time and the
number of hours to be worked; to set the school calendar; determine class
sizes; to use independent contractors to perform work or services; to
subcontract, contract out, close down, or relocate the District’s operations or
any part thereof; to expand, reduce, alter, combine, transfer, assign, or cease
any job, department, operation, or service; to control and regulate the
methods, materials, processes, curriculum, and equipment and other property
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of the District; to determine which extracurricular activities may be supported
or sponsored; to determine the number, location and operation of
departments, divisions, and all other units of the District; to issue, amend and
revise policies, rules, regulations, and practices; and to take whatever action
is either necessary or advisable to determine, manage, and fulfill the mission
of the District and to direct the District’s employees. The District’s failure to
exercise any right, prerogative, or function hereby reserved to it, or the
District’s exercise of any such right, prerogative, or function in a particular
way, shall not be considered a waiver of the District’s right to exercise such
right, prerogative, or function or preclude it from exercising the same in some
other way not in conflict with the express provisions of this Agreement.

IV. COMPENSATION
A. Creditable Years of Experience

i. Experience Outside the District — Initial Placement

Upon their initial hire, employees new to the school system shall be
credited with all of their acceptable prior years of teaching experience
and/or acceptable prior years of professional work experience.

ii. Experience Inside the District

For all purposes, including the adjustment of salaries and computing of
fringe benefits, employees must have at least 120 teaching days on duty
during the regular school year to be counted as a creditable year of
service. Any district approved FMLA leave or use of sick leave or
personal leave will count as teaching days.

B. Part-Time Employees

Part-time employees covered by this Agreement shall receive the same
compensation and benefits as full-time employees on a pro-rata basis.

C. Compensation

i. Salary
The base salary for the 2021-22 contract year will be $36,300. The
salary schedule is attached as Exhibit A and incorporated into this
Agreement.

ii.  EXTENDED CONTRACTS- Where a contractual agreement has been reached
between an individual employee and the District relating to employment
beyond the Annual Employment Period. defined in Article IV, the salary
for that extended contract shall be a pro-rata extension of that
employee’s daily rate of pay for the Annual Employment Period.
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iv.

Extra Duty- The extra duty schedule is attached as Exhibit B and
incorporated into this Agreement. Compensation for extra duties will be
negotiated by the bargaining agent.

Payment '
Payroll checks will be electronically deposited to the financial
institution as directed by the employee on each regular payday. Any
employee not enrolled in the direct deposit program will be enrolled
in a prepaid debit card program or will be paid by check,

Salary Deductions

1. Mandatory Deductions
All deductions required by law will be made from wages of each
employee. These deductions include, but are not necessarily
limited to state income tax, federal income tax, social security
tax, and Medicare tax withholding; retirement plan
contributions; and wage garnishments.

2. Voluntary Deductions
Any employee may authorize in writing voluntary deductions
including, but not necessarily limited to, deductions for health
insurance, vision insurance, dental insurance, life insurance,
flexible spending accounts, retirement buybacks, or tax-
sheltered annuities.

3. Salary Corrections
Any overpayment or underpayment of an employee for
compensation for benefits shall be corrected during the pay
period following the discovery.

4. Recovery for Damages
The District may deduct or withhold from each and every period
of pay from an employee any amounts necessary to offset any
damages caused by the employee or the value of property or
money entrusted to the employee or owed by the employee to
the District during the course of or as a result of the employee’s
employment, if such property or money has not properly been
returned to the District.
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V. BENEFITS
A. Health Insurance
The District shall provide coverage through the Educator’s Health Alliance
through Blue Cross and Blue Shield or its equivalent to all qualified employees
who have been employed by the District for at least 30 days. The District
shall pay the following amounts of the $850 deductible total premium:

Health Coverage Yearly Monthly
Employee $8,247.96 $687.33
Employee and Child(ren) | $15,258.84 $1,271.57
Employee and Spouse $17,320.68 $1,443.39
EE, Spouse & Child(ren) | $23,257.20 $1,938.10

In the event the health insurance plan deductible is no longer available, the
parties agree that the deductible will move to the next highest available
deductible.

The District will also offer the $3600 Deductible HSA-Eligible plan to
employees by depositing the cost difference in their plan to their health
savings account.

The District shall pay the following amounts of the total dental premium:

Dental Coverage Yearly Monthly
PPO - 100% A, 75% B, | $354.48 $29.54

50% C Coverage -
Employee Only

B. Long-Term Disability
The District will provide long-term disability benefits for full-time employees
who have been employed by the district for at least 30 calendar days. This
plan will provide a monthly benefit of 66.67% of the employee’s monthly gross
salary, to a maximum of $5000.00. This monthly benefit will be coordinated
with other benefits the employee may be eligible to receive.

VI. LEAVES OF ABSENCE
A. Sick Leave
i. Amount of Leave. Each full-time (1.0 FTE) employee will be
credited with up to 10 days of sick leave per year without loss of pay
at the beginning of each school year. Employees may accumulate no
more than 30 days of sick leave.

il. Use of Leave. Sick leave may be used for iliness, injury, or disability
when the employee is too ill to work of when the employee’s family
member (as listed below) is too ill to remain alone. Sick leave may
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iv.

Vi.

vii.

also be used for medical, dental, and eye doctor appointments of the
employee or family members.

Reporting. Absence due to sick leave must be reported as soon
as practicable by the employee to the building principal. In the
event that the building principal cannot be reached, the employee
will report the absence to the building secretary. Absences must
be reported through telephone call/e-mail/text/other.

Increments. Employees may use sick leave in 1 hour
increments.

Certification. The school district administration may require
medical certification for any sick leave that exceeds 30 days.

Trade Sick Days for Personal Days. Sick leave may be traded
for personal leave. A trade of two sick days will accumulate to
one personal day. The maximum amount of sick days that can be
traded is four days for a total of two additional personal days.

Payment for Unused Sick Leave.
Employees will be paid for unused sick leave as follows upon ,
retirement, voluntary resignation, or reduction in force or if they
start the school year with the maximum of 30 days and only 6
days of sick leave will be reimbursed at 66.7% of the pay given to
a substitute teacher. Payment will be included with the July
payroll.

B. Personal Leave

Amount of Leave. Each full-time (1.0 FTE) employee will be
credited with up to 3 days of personal leave per year without loss of
pay at the beginning of each school year. Employees may not
accumulate personal leave. Employees who have accumulated
personal leave on the last day of the school year will be reimbursed
at 66.7% of the pay given to a substitute teacher per day. Payment
will be included with the July payroll.

Use of Leave. Personal leave may be used for any purpose,
provided that personal leave may not me taken immediately
preceding or following any holiday; spring, fall, or winter break; or
any similar school break unless permission is given by the building
principal or superintendent. The principal or superintendent may
limit the number of staff members who may take personal days on
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the same day. Employee shall not be required to provide a reason for
taking personal leave.

iii. Reporting. Except in the case of emergency, employees must
submit personal leave requests to the building principal at least 1 day
in advance of the leave. Personal leave requests are contingent on
the school district’s ability to retain a substitute teacher and must be
submitted through telephone call/e-mail/text/other.

iv. Increments. Employees may use personal leave in 1 hour
increments.

C. Bereavement Leave

Employees shall be entitled to leave with pay for a maximum of 4 contract
days per year in the event of the death of the employee’s parent,
grandparents, aunt, uncle, sibling, grandchild, child, or spouse. This
includes employee’s in-laws of parents, grandparents, aunt, uncle, brother
or sister. A maximum of 21 additional unpaid contract day(s) shall be
allowed each time another listed individual dies within the same contract
year. Such leave may be used only during the five (5) calendar day period
commending with the date of death. Leave under this section may be
conditioned upon the teacher submitting to the principal proof of the death
of the deceased and the teacher’s relationship to the deceased.

D. Additional Unpaid Leave
Up to 5 total days of paid leave each year shall be granted to
representatives of the MEA to conduct Association business.

Employees who desire additional unpaid leave may submit a request to the
school board as provided in NEB. REv. STAT. § 79-838.

VII. GRIEVANCE PROCEDURE
A. Definition of Grievance. A grievance is an allegation by an employee or
group of employees that there has been a violation of a provision of the
negotiated agreement or a policy of the board of education.
B. Procedural Steps. The procedure for handling grievances is as set forth
below.

Step 1 - Oral Notice to Principal. The grievant shall initiate the
grievance by presenting it to his or her principal or immediate supervisor
within seven (7) days from the date that the grievant knew or should have
known of the incident giving rise to the grievance.
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Step 2 - Written Grievance to the Principal. If the grievance is not
resolved to the satisfaction of the grievant within five (5) days of the
meeting with the principal, the grievant representative may present the
grievance in writing to the principal. The failure to present the grievance
within five (5) days shall result in the waiver of the grievance. The
grievance must contain a detailed description of all facts giving rise to the
grievance, a list of all witnesses, all relevant documents, the section of the
Agreement that has been violated, and the requested resolution. The
grievant shall sign and date the grievance.

The principal shall schedule a meeting within three (3) days of receipt of
the written grievance to discuss the elements of the grievance. The
grievant must present all evidence at this meeting. The parties shall record
this meeting. The principal shall submit his or her determination in writing
to the grievant within five (5) days of the meeting.

Step 3 - Written Appeal to the Superintendent of Schools. If the
determination of the principal is not satisfactory to the grievant, the
grievant may appeal it to the superintendent of schools or his or her
designated representative. Said appeal shall be presented, in writing, to
the office of the superintendent of schools within five (5) days of receipt of
the principal's determination. The appeal shall be based on, and limited
to, the facts produced at Step 2. In other words, this is an “appeal on the
record.”

The superintendent of schools or a designee shall hold a meeting within
seven (7) days of receiving the written appeal. The superintendent of
schools or a designated representative shall make a written determination
regarding the grievance within five (5) days of the date of the meeting.

Step 4 - Appeal to the Board of Education. If the determination of the
superintendent of schools is not satisfactory to the grievant, the grievant
may appeal it to the board within five (5) days of receipt of the
superintendent's decision. The appeal shall be based on, and limited to,
the facts produced at Step 2. In other words, this is an “appeal on the
record.” The board shall hear the grievance within thirty (30) days in open
or closed session in accordance with the law. The board shall notify the
grievant of its decision within five (5) days of hearing the grievance.

C. Written Presentation. All grievances presented at Step 2 and subsequent
steps of the procedure shall set forth in writing all facts giving rise to the
grievance, the provision(s) of the Agreement or policy alleged to have been
violated, the names of the grievant(s), the names of all withesses, and the
remedy sought by the grievant. All grievances at Step 2 and appeals at Step 3
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and Step 4 shall be signed and dated by the aggrieved employee. All written
answers submitted by the district shall be signed and dated by the appropriate
district representative.

. Grievance Meetings or Hearings. All meetings and hearings conducted
under this procedure up to and including Step 3 shall be conducted in private
and shall include only the administration's representatives, the grievant, the
grievant's representatives, and witnesses (Step 2 only) as necessary.

. Association Representation. A grievant shall have the right to have an
Association representative present to represent the grievant at each level of
the grievance procedure.

. Reprisals. No reprisals of any kind shall be taken against any employee who
uses this grievance procedure in good faith.

. Withdrawal of a Grievance. A grievant may withdraw his or her grievance
at any level of the procedure without fear of reprisal from any party.

- Advanced Step Filing. A grievance shall be filed initially at the level at which
the decision resulting in the grievance was made.

. Time Limitations. Time [imitations herein are critical. All references to days
are to calendar days. No grievance shall be accepted by the district unless it
is submitted or appealed within the time limits set forth in this Agreement. If
at any time during the grievance process, it is discovered that the grievance
was not filed or appealed in a timely manner, the grievance shall be dismissed.
If the grievance is not submitted in a timely manner at Step 1 or Step 2, it
shall be deemed to be waived. If the grievance is not appealed to Step 3 in a
timely manner, it shall be deemed to have been settled in accordance with the
district's Step 2 determination. If the district fails to answer within the time
limits set forth in this Agreement, the grievance shall automatically proceed
to the next step.

When the deadline for taking an action falls on a Saturday, a Sunday or a
legal holiday, the time for taking the action shall be extended to the next
working day.

VIII. SAFETY COMMITTEE
The Superintendent may appoint members of the staff to serve on the safety
committee as appropriate and as required by law.

IX. NONDISCRIMINATION
The Board and Association shall not discriminate against any employee or
applicant-who is to be employed for performance of this Agreement with
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respect to his or her hire, tenure, terms, conditions, or privileges of
employment, because of his or her race, color, religion, sex, disability, or
national origin.

X. JOINT PREPARATION AND CONSTRUCTION
This Negotiated Agreement is the product of a collectively-bargained
negotiation, and all parties have cooperated in the drafting and preparation of
the Agreement. Thus, this Negotiated Agreement should not be construed for
or against any party. To the extent there is any conflict between this
Agreement and an employee’s individual employment contract, this
Agreement shall control.

XI. REOPENING THE AGREEMENT
Either party may reopen negotiations for the purpose of bargaining
modifications to the terms and conditions of employment and/or salary and
benefits for the 2020-21 school year only for the following reasons:

A. In the event there are changes to the Patient Protection Affordability
Care Act or its regulations that require the District to make changes to
comply with the Act.

B. In the event that the insurance costs rise 10% or more, the parties
agree to reopen the agreement to renegotiate insurance coverage,
insurance deductibles, and wages.

XII. WAIVER OF BARGAINING RIGHTS AND AMENDMENT TO AGREEMENT
During the negotiations resulting in this Agreement, the District and the
Association each had the unlimited right and opportunity to make demands
and proposals with respect to any subject matter as to which any state or
federal law imposes an obligation to bargain, including but not necessarily
limited to, the Industrial Relations Act (NEB. REv. STAT. §§ 48-801 through 48-
839). Except as specifically set forth elsewhere in this Agreement, the District
expressly waives its right to require the Association to negotiate, and the
Association expressly waives its right to require the District to negotiate over
all matter as to which state or federal law imposes an obligation to bargain,
whether or not: (a) such matters are specifically referred to in this
Agreement; (b) such matters were discussed between the District and the
Association during the negotiations which resulted in this Agreement; or (c)
such matters were within the contemplation or knowledge of the District or
the Association at the time this Agreement was negotiated and executed. This
Agreement contains the entire understanding, undertaking, and agreement of
the District and the Association, after the exercise of the right and opportunity
referred to in the first sentence of this section, and finally determines all
matters of collective bargaining for its terms. Changes to this Agreement,
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whether by addition, waiver, deletion, amendment, or modification, must be
reduced to writing and executed by both the District and the Association.

XII1I. SAVINGS CLAUSE AND SEPARABILITY
If any article, section, or clause of this Agreement is found to be in conflict
with law or declared illegal by a court of competent jurisdiction, the article,
section, or clause, as the case may be, is automatically deleted from this
Agreement to the extent that it violates the law. The remaining articles,
sections, and clauses must remain in full force and effect for the duration of
the Agreement if not affected by the deleted article, section, or clause.

MULLEN EDUCATION ASSOCIATION

\J\ QWTM)\Q@ \\/10/;;,0

re%udent Date !
i Q%,QW 1/10/Q000
Sé cretary Date
/L Lot /20, /2020
Negotiator Daté
24 Y 140 /2050
Nedotiator Date
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MULLEN PUBLIC SCHOOLS

President Date

Secretary Date
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EXHIBIT A

SALARY SCHEDULE

All employees covered by this Agreement will be placed on this salary
schedule. Base salary for the 2021-22 school year will be $36,300.

Transcripts of credits must be in the Office of the Superintendent of
Schools by September 1, for verification of placement on the schedule.
If transcripts are not received by this date, the teacher placement on
the salary schedule will be determined with the hours on file as of
September 1.

Horizontal Movement. Steps horizontally on the schedule up to and
including the Master's column will be granted on college hours that are
applied toward a Master's program in the teacher's endorsed area,
educational technology, or the areas of guidance or administration in
education or a program approved by the superintendent. Steps
horizontally on the schedule past the Master's column will be granted on
college hours that are applied toward a second Master's, Specialist or
Doctorate in the teacher's endorsed area, educational technology, or the
areas of guidance or administration in education. Steps horizontally on
the schedule past the Master’s column will also be granted on hours that
are approved by the Superintendent and the Board of Education. A class
approval form is required prior to the first class session for requesting
these hours.

Vertical Movement. After initial placement, employees will be limited to
one step of vertical movement per year.
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MULLEN SCHOOL DISTRICT SALARY SCHEDULE FOR 2021-2022

STEP BA BA+9 BA+18 BA+27 |MA or BA+36! MA+9 MA+18 MA+27

1 1.00 1.05 1.10 1.15 1,20 1.25 1.30 1.35
$36,300 $38,115 $39,930 $41,745 $43,560 $45,375 $47,190 $49,005

2 1.04 1.09 1.14 1.19 1.24 1.29 1.34 1.39
$37,752 $39,567 $41,382 $43,197 $45,012 $46,827 $48,642 $50,457

3 1.08 1,13 1.18 1.23 1.28 1.33 1.38 1.43
$39,204 $41,019 $42,834 $44,649 $46,464 $48,279 $50,094 $51,909

4 1.12 1.17 1.22 1.27 1.32 1.37 1.42 1.47
$40,656 $42,471 $44,286 $46,101 $47,916 $49,731 $51,546 $53,361

5 1.16 1.21 1.26 1.31 1.36 1.41 1.46 1,51
$42,108 $43,923 $45,738 $47,553 $49,368 $51,183 $52,998 $54,813

6 1.20 1.25 1.30 1.35 1.40 1.45 1.50 1.55
$43,560.00 | $45,375 $47,190 $49,005 $50,820 $52,635 $54,450 $56,265

7 1.29 1.34 1.39 1.44 1.49 1.54 1.59
$46,827 $48,642 $50,457 $52,272 $54,087 $55,902 $57,717

8 1.33 1.38 1.43 1.48 1.53 1.58 1.63
$48,279.00| $50,094 $51,909 $53,724 $55,539 $57,354 $59,169

9 1.42 1.47 1.52 1.57 1,62 1.67
$51,546.00| $53,361 $55,176 $56,991 $58,806 $60,621

10 1.51 1.56 1.61 1.66 1.71
$54,813.00 $56,628 $58,443 $60,258 $62,073

i1 1.60 1.65 1.70 1.75
$58,080.00 $59,895 $61,710 $63,525

12 1.69 1.74 1.79
$61,347 $63,162 $64,977

13 1.78 1,83
$64,614.00 | $66,429

14 1.87

$67,881.00




Exibit B
Extra Duty Schedule 2021-2022

Base Pay = $36,300.00

Position 1-3 years 4-6 years 7+ years
Athletic Director 0.100 $3,630.00 0.120| $4,356.00] 0.140| $5,082.00
Head Football 0.100 $3,630.00 0.120| $4,356.00] 0.140| $5,082.00
Head Boys Basketball 0.100 $3,630.00 0.120] $4,356.00( 0.140| $5,082.00
Head Girls Basketball 0.100 $3,630.00 0.120] $4,356.00( 0.140| $5,082.00
Head Volleyball 0.100 $3,630.00 0.120] $4,356.00| 0.140| $5,082.00
Head Wrestling 0.100 $3,630.00 0.120f $4,356.00{ 0.140| $5,082.00
Head Track 0.100 $3,630.00 0.120| $4,356.00| 0.140| $5,082.00
FCCLA Sponsor 0.080 $2,904.00 0.100| $3,630.00] 0.120| $4,356.00
FFA Sponsor 0.080 $2,904.00 0.100| $3,630.00| 0.120| $4,356.00
Head Golf 0.080 $2,904.00 0.100| $3,630.00| 0.120| $4,356.00
Head Cross Country 0.080 $2,004.00 0.100[ $3,630.00] 0.120 $4,356.00
Asst Football 0.070 $2,541.00 0.000| $3,267.00| 0.110| $3,993.00
Asst Boys Basketball 0.070 $2,541.00 0.090| $3,267.00] 0.110] $3,993.00
Asst Girls Basketball 0.070 $2,541.00 0.090| $3,267.00[ 0.110] $3,993.00
Asst Volleyballl 0.070 $2,541.00 0.090| $3,267.00] 0.110] $3,993.00
Asst Wrestling 0.070 $2,541.00 0.090] $3,267.00] 0.110| $3,993.00
Asst Track 0.070 $2,541.00 0.090| $3,267.00{ 0.110| $3,993.00
Asst Cross Country 0.050 $1,815.00 0.070| $2,641.00] 0.090[ $3,267.00
Asst Golf 0.050 $1,815.00 0.070| $2,541.00{ 0.090{ $3,267.00
Speech 0.050 $1,815.00 0.070] $2,541.00] 0.090| $3,267.00
Play Production 0.050 $1,815.00 0.070] $2,541.00] 0.090| $3,267.00
Art Club 0.040 $1,452.00 0.050| $1,815.00| 0.060| $2,178.00
Cheerleader Sponsor 0.040 $1,452.00 0.050| $1,815.00 0.060| $2,178.00
Assistant Speech 0.020 $726.00 0.030| $1,089.00] 0.040[ $1,452.00
Asst Play Production 0.020 $726.00 0.030| $1,089.00] 0.040| $1,452.00
Junior Class Sponsor 0.020 $726.00 0.030| $1,089.00f 0.040| $1,452.00
National Honor Society 0.020 $726.00 0.030| $1,080.00] 0.040| $1,452.00
Yearbook 0.020 $726.00 0.030{ $1,089.00] 0.040| $1,452.00
Quiz Bowl 0.020 $726.00 0.030| $1,089.00| 0.040 $1,452.00
JH Sports, Each 0.020 $726.00 0.030| $1,089.00] 0.040] $1,452.00
STEM Club Facilitators 0.030 $1,089.00 0.030] $1,089.00] 0.030| $1,089.00
Teacher Mentor 0.010 $363.00 0.010f $363.00] 0.010 $363.00

Fixed Pay Rate

Technology Coordinator -$25 hourly (up to 160 hrs), as needed, during the Summer. Supt can grant more if needed
Striv/Streaming Coordinator- $25 per hour to complete duties outside contract time.

Elementary Data Steward will be paid $25 hourly (up to 80 hrs), as needed, to complete duties outside of contract time.
Weight Room supervisors will be paid $25 per day outside of contract time. Only one sponsor paid daily.
Music supervisor will be paid $25 for each hour of Pep Band that is conducted outside of contract time.

CIP Team and MTSS Team Members will be paid $25 per meeting outside of contract hours.

Dual Credit Teachers and Distance Learning Teachers will be paid a $500 stipend per 5 credit class taught.
Saturday School monitor will be paid a stipend of $75.

Extra Duty Parameters

Football will be allowed 2 assistant coaches if over 15 players and 3 assistant coaches if over 30 players.
Volleyball and Basketball will be allowed 1 assistant coach and 2 assistant coaches if there are over 20 players
Wrestling will be allowed 1 assistant coach and 2 assistant coaches if there are over 15 wrestlers

Track will be allowed 3 assistant coaches if over 15 participants and 4 assistant coaches if over 30 participants
Cross Country, Golf and Cheer will be allowed an assistant coach if there are over 10 participants.

FFA/FCCLA will be allowed paid sponsors for assistance to attend an events as approved by administration.




Exibit B
Extra Duty Schedule 2021-2022
Extended Contracts
Library Media Specialist granted an extended contract of up to 8 days for duties outside of contract time at a per diem rate.
Guidance Counselor is granted an extended contract of 10 days for duties outside of contract time at a per diem rate.
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ALY NOVEMBER 2020
"V[' NOVEMB[R |§ ;0', UPCOMING INFO & EVENTS

2020 STATE EDUCATION CONFERENCE
GROWING GREATNESS
ON DEMAND THROUGH DECEMBER 31, 2020
httpy//members nasbonline.orgindex.ohp)state-education-conference

E G ROW| G G REATN ESS BE SURE TO REGISTER FOR THE
i FROM THE COMFORTS OF HOME £ PRECONFERENCES ASVIEL..
:

“RISK DIAL TURNED RED"

A little different look to the State Education Conference this year. While not how we 'ASIVERLINING: DIGITAL LEARNING IN'THE COVID ERA

envisioned this year’s Conference to look, we are still able to deliver 3-days of school leaders
networking, sharing, and learning. Takeaways from this year’s virtual Conference include:

Two engaging Pre-Conference sessions titled ‘Risk Dial Turned Red’

and A Silver Lining to Digital Learning in the COVID Era. NEW BOARD MEMBER WORKSHOPS & WEBINARS

STARTING NOVEMBER 30, 2020
55070 830PMCT

&

40 breakout sessions Z3
5 ' BOARD ROLE AND RESPONSIBILITES - NOV 30/DEC 1,283
Commissioner Matt Blomstedt opened the conference looking back on the past year, and % OPEN MEETINGS LAW/ADVOCACY - DECEMBEP{ 769,410

looking forward to the future. AT THE BOARD TABLE - JANUARY 4, 5,6 & 7, 2021
BOARD LEADERSHIP - FEBRUARY 1,2, 3 &4, 2021

A State of Your State Association presented by NASB’s John Spatz, highlighting everything
NASB is and does to help you become more interconnected as a community leader.

Exhibitor Engagement, Hollywood Squares, Networking and More!
2 WEDNESDAY, JANUARY 6

Head to the State Education Conference page of AR e LA S0

www.NASBonline.org now to ...

&  Register to view on demand, any and all sessions now through December 31, 2020.

Thank you to everyone who took the time to join us live, or plans to “attend” and view g BOARD MEMBER SEATING AFTER AN ELECTION

W sessions throughout December. We look forward to seeing you face to face in 2021 and MONDAY, JANUARY 4 - 15T MONDAY OF THE MONTH
o ! ; : TUESDAY, JANUARY 5 - 15T TUESDAY OF THE MONTH
3 beyond! Mark your calendars now for the 2021 State Education Conference, scheduled THURSDAL NUARY T - TERVS EXPRE ON THEFRST

for November 17-19, 2021, back at the CHI Health Center - downtown Omaha! & THURSDAY AFTER THE FRST TUESDAY

ANY MEETING HELD AFTER THURSDAY, JANUARY
TWILL NEED TO HAVE THE SWEARING IN OF NEW
MEMBERS AND ELECTION OF OFFICERS!

#lveNASB  #welIVEhere

Continue to check NASB's COVID-19 page
for updates for you and your Board at

www.NASBonline.org

" The Nebraska Asociation of SchoolBoar provie progras, senices and advocacy to strengthen public education for all Nebraskans.




GROWING GREATNESS: IN PHOTOS

LEADERSHIP INNOVATION ENGAGEMENT #llveNASB #weLIVEhere

X7 T
TN ks I

)
+

L T

S, ) R U ke

Gt tins happenin at your schools? Letusknow, and share your success #veNASB e VEhere



SR o i Y

27

<
5-;
-
i

STATE CONFERENCE: SOCIALLY DISTANCED
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THE ANNUAL PASSING OF THE GAVEL?

LEADERSHIP INNOVATION VISION ENGAGEMENT #liveNASB
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What'’s next? New year, same NASB Officers.

At the annual NASB Delegate Assembly, which was held virtually this year, the assembly voted to

renew the terms of the four NASB officers for an additional year. Keeping their current roles are:

« Stacie Higgins - President (Nebraska City Public Schools)
 Brad Wilkins - President-Elect (Ainsworth Community Schools)

« Kim Burry - Vice President (Bayard Public Schools)

o Steve Blocher - Past-President (West Point Public Schools)

ELECTION UPDATE

The dust has settled, and we now know the players for the upcoming Legislative Session, and other key state and federal offices.

District 1
District 2
District 3
District 4
District 5
District 6
District 7
District 8
District 9
District 10
District 11
District 12
District 13
District 14
District 15
District 16
District 17
District 18
District 19
District 20
District 21
District 22
District 23
District 24
District 25

4

Julie Slama

Robert Clements
Carol Blood
Robert Hilkemann
Mike McDonnell

Machaela Cavanaugh

Tony Vargas*
Megan Hunt
John Cavanaugh
Wendy DeBohr
Terrell McKinney
Steve Lathrop
Justin Wayne*
John Arch

Lynne Walz

Ben Hansen

Joni Albrecht
Brett Lindstrom
Mike Flood

John McCollister
Mike Hilgers
Mike Moser
Bruce Bostelman
Mark Kolterman*
Suzanne Geist

1st Elected
2019

2017
2016
2014
2016
2018
2016
2018
2020
2018
2020
2007
2016
2018
2016
2018
2016
2014
2005
2014
2016
2018
2016
2014
2016

District 26
District 27
District 28
District 29
District 30
District 31
District 32
District 33
District 34
District 35
District 36
District 37
District 38
District 39
District 40
District 41
District 42
District 43
District 44
District 45
District 46
District 47
District 48
District 49

Matt Hansen
Anna Wishart

Patty Pansing Brooks

Eliot Bostar
Myron Dorn
Rich Pahls

Tom Brandt
Steve Halloran
Curt Friesen
Raymond Aguilar
Matt Williams
John Lowe
Dave Murman*
Lou Ann Linehan
Tim Gragert*
Tom Briese*
Mike Groene
Tom Brewer
Dan Hughes*
Rita Sanders
Adam Morfeld
Steve Erdman*
John Stinner*
Jen Day

To learn more about all of the Programs, Services 8 Support NASB offers, visit wwwNASBonling.org

1st Elected
2014

2016
2014
2020
2018
2005
2018
2016
2014
1999
2014
2016
2018
2016
2018
2016
2014
2016
2014
2020
2014
2016
2014
2020

* Former School Board Member



AT THE BOARD TABLE

LEADERSHIP INNOVATION VISION ENGAGEMENT #liveNASB #weLIVEhere
NOVEMBER/DECEMBER BOARD MEETING TOPICS NEW BOARD MEMBER WORKSHOP & WEBINARS
MISSION, VISION & GOALS NASB Member: $100/person
o Review School Improvement Plan Non-Member: $200/person

o Strategic Plan Update; District Goals Update
Registration Deadline for the LIVE 4-Module Webinars
POLICY GOVERNANCE is November 29
« Review, update, and adopt policy
Each LIVE module will address a fundamental component of board

ACCOUNTABILITY & STUDENT ACHIEVEMENT service, scenarios for each area of board leadership, and will be
o Career Education Content Areas — Revision begins Dec 2020to  provided on four different evenings from 5:50pm-8:30pm. Participant

be implemented in Schools August 1, 2022 registration will include the opportunity to participate in any of the
o See the NDE Standards Revision Timeline at: offered dates for each module and will also include the new board

https://cdn.education.ne.gov/wp-content/uploads/2019/04/TandL-Standards-Timeline-ONLY-2019.pdf  nember Publication.

ADVOCACY Module I - Board Role and Responsibilities
o Review the 2021 Legislative Session Calendar Offered Nov 30/Dec 1, 2 & 3, 2020
https://www.nebraskalegislature.gov/pdf/session/2021tentativecalendar.pdf TOpiCS include: Board Code of Conduct, Roles and Responsibilities,
& Board Standards
DISTRICT/ESU RESOURCES [BUDGET]
o ESU Annual Financial Report — On or before January 31, the Module II - Open Meetings Law/Advocacy
ESU Administrator of each ESU will submit to the Commissioner Offered December 7, 8, 9, & 10, 2020
of Education an Annual Financial Report. § 79-1229 Topics include: Open Meetings Law, NDE Rule 10, & Advocacy
REPORTS Module III - At the Board Table
o Board Committees; Superintendent; Administrators Offered January 4, 5, 6 & 7, 2021
« Review the NDE State of Schools Report Topics include: Board Operations, Board Meeting Protocol, &

Board Committees

BOARD-SUPERINTENDENT RELATIONS

« Review the Superintendent Evaluation Summary Module IV ~ Board Leadership

Offered February 1, 2, 3 & 4, 2021

BOARD PROFESSIONAL DEVELOPMENT Topics include: Board-Superintendent Relations, Superintendent
« NASB New Board Member Workshops Evaluation, & School Finance
Modules I, I1, 11, and IV start Monday, November 30
DATES FOR BOARD MEETING SEATING AFTER ELECTION
LEARNING COMMUNITY Statute 79-4, 129
o Report Evaluation and Research Results. On or before January 1,
each learning community coordinating council shall use any Tuesday, November 3, 2020 - Election Date
funds received pursuant to section 79-1241.03 for evaluation of
programs related to the community achievement plan. Friday, January 1, 2021 - 1st date of the new year
$79-2104.02 Monday, January 4, 2021 - 1st Monday of the month meetings
BOARD ELECTION Tuesday, January 5, 2021 - 1st Tuesday in January 2021
o Notify the County Clerk/Election Commissioner. On or before
January 5, the board must notify the County Clerk of Election Thursday, January 7, 2021 - Term expires on the first Thursday
Commissioner of the member seats open for the upcoming after the first Tuesday in January
lection.
clechion Monday, January 11, 2021 - 2nd Monday of the month meetings
)
- Board Any meetings held after Thursday, January 7 will need to have
W Lea d ers h i p the swearing in of new members and election of officers.

NEBRASKA ASSOCIATION OF SCHOOL BOARDS

Thank you for the work you are doing for Nebraska’s students. Your NASB Board Leadership Team - Marcia, Kori, Melissa, and Karla.
Please call us if we can support you in any way 800-422-4572

5 Searching for a new Superintendent? Contact Shari Becker at 800-422-4572 or visit www NASBsuptsearch.org




ALICAP RECOGNIZES TS ANNUAL AWARD WINNERS
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175 NEBRASKA SCHOOLS AND ESUs OVER §7BILLION IN PAYROLL INSURED
OVER $6 BILLION IN PROPERTY VALUES INSURED 26,000 EMPLOYEES COVERED
3,000 VEHICLES ON SCHEDULE 1,000 CLAIMS HANDLED ANNUALLY

OVER $25 MILLION GIVEN BACK IN DIVIDENDS SINCE 1990

$2.1

$1.68 m

$1.4m  $1.4m

2009-10 2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 2020-21

MANY THANKS TO ALL ALICAP MEMBERS FOR THER TRUST, LOYALTY; AND DEDICATION.
2019-2020 RECOGNITION PROGRAM AWARD WINNERS

LOSS RATIO AWARD WINNER ALICAP WOULD LIKE TO CONGRATULATE THESE MEMBERS ON EARNING
BLUE HILL COMMUNITY SCHOOLS THIS YEAR'S SAFETY AWARDS.
EXPERIENCE MODIFIER AWARD WINNER

A STRONG SAFETY PROGRAM BEGINS WITH A SUPPORTIVE LEADERSHIP

ORETNA PUBLC SCH00LS TEAMAND IS ACTED OUT BY EVERY STAFF MEMBER, EVERY DAY,
SAFESCHOOLS AWARD WINNER
ESU 13 KEEP UP THE GOOD WORK!
b See how Sparq Data Solutions can make your lfe easier at wwwspargdata.com



GAZILLIONS OF GALLONS: PRODUCING HAND SANITIZER FOR SCHOOLS
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My name is Jan tenBensel and I am Chairman of the Nebraska
Ethanol Board. In addition to that, I have served on the Cambridge
Public Schools Board of Education.

While this is simply a brief summary of this project and I fail to
mention all of the 100’s of people that helped make this happen,
I wanted to highlight the work of Dr. Hunter Flodman, Associate
Professor of Practice, Department of Chemical & Biomolecular
Engineering with UNLs College of Engineering. Without his
chemistry know-how this project would have never been able to get
off the ground. Dr. Flodman is also a product of public education in
Nebraska as a graduate of Lakeview Public Schools!

This journey started in late March with a phone call from Jeft Carver
at BASE. We discussed the shortage of hand sanitizer and how to
encourage commercial production.

After conferring with Dr. Hunter Flodman, the Technical advisor,
and Roger Berry of the Nebraska Ethanol Board we contacted the
Governors office to begin figuring out a way to mass produce hand
sanitizer as soon as possible, here in the state of Nebraska.

The decision was made to partner with the University of Nebraska
at Lincoln at the Food Processing Center on Innovation Campus.

This began a whirlwind of procurement of raw materials, ingredients,
processing equipment and containers. I called everyone I could
think of who had supplies that could help.

Now, we had some barriers. We realized we could never pass Fire
Marshal Code doing a project inside a university building, so we
designed a "farmer style" mixing facility to go in a parking lot at
campus, where a large tent was set up inside a secure fence.

ENGAGEMENT #liveNASB #weLIVEhere

Within a few days of that very first phone call, we were in production
of UNL hand sanitizer.

In the early days, we did public distributions in hot spot communities
and counties, such as South Sioux City, Grand Island, Hastings,
Kearney, Lexington, among others. The idea was to get sanitizer to
front line workers at businesses who had to be in contact with the
public. Next, how do we get the sanitizer to the K-12 school systems?
After contacting the ESUs we distributed in excess of 75,000 gals to
the k-12 schools across Nebraska.

This is just a glimpse. In the end we produced in excess of hundreds
of thousands of gallons of high quality hand sanitizer with a retail
value of 20-30 million dollars all given away free of charge.

Without the help of my good friend and colleague, Dr. Hunter
Flodman, this would have never been possible. There were many
others who gave so much and did whatever was asked of them. This
was a true effort of Nebraskans coming together to help Nebraska.

l Worrying about the budget pinch? By next school year, be a member of NJUMP/CIUMP. Contact Jim Luebbe at jluebbe@NASBonling.org to leam more!



LOOKING FOR MENTAL WELLNESS RESOURCES?
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2 POSTIVE
< ENERGY

/“ ¥, PURPOSE IS AN
INCREDIELE
ALARM CLOCK

You matter

You've capable 1. Say good morning to yourself first
Jou ve seen 2. Take five deep breaths first thing
T e e 3. Complete a simple task

4. Write down 1-3 things you're looking
forward to today

5. Wake up five minutes earlier &

You've byave
You've worthy
You've enough
You've got this
Twitter: wellness_mh stretch

Jen McNally, MA, LIMHP, CCTP-Il Twitter: wellness_mh

ONE SOURCE CERTIFIED CONTRACTORS PROGRAM

A FREE program to hold contractors to a higher standard before allowing
them access to your schools.

Here is a glance at last quarters One Source Certified Contractors report:

Certified / Not Certified Offenses Breakdown
No \/\olence/Assault/
Drug Related Harassment
Offenses
es Weapons
Theft / Robbery / Multiple Categories
Burglary
Administrative

Sexual Offenses

Protect your students, faculty and staff with our OSCC program.

Neal Josten | 402.933.9999 ext. 5600

njosten@onesourcebackground.com
onesourcebackground.com The Background Check Company




SERADM AT

el RN R LF s s

—S8S0LUTIONSG——

TEACHER/ADMINISTRATOR
NEGOTIATIONS MADE EASY

With negotiations in full swing, are you and your Negotiating team confident in your data that you will bring
to the bargaining table? With Sparg MNegotiations, you will be accessing the largest, most accurate

compensation data storage application. Salaries are a top expenditure every year, so make the negotiations
process clear and easy!

Oir responsive and intuitive software provides the tools necessary to stay competitive, ahead of the game,
and achieve successful negotiations. It gives you the resources and knowledge to gain a strategic advantage
in all stages of the negotiation process by providing real-time, quick-change calculations comparing districts
in your arrays, which saves you tremendous amounts of time in the process! Say goodbye to the days of
manual calculation with this user-friendly platform. You will have the ability to run studies of any school in the
state and see the comparisons and reports from other districts. This allows you and your board to work from
more accurate data to settle negotiations fair and fast!

Contact today!

ﬁ Darion Miller €, 800-422-4572 & dmiller@sparqdata.com




THISMONTHIN ..

LEADERSHIP INNOVATION VISION ENGAGEMENT #liveNASB #weLIVEhere
.. ALICAP & INSURANCE .. MEMBER ENGAGEMENT
ALICAP’s Annual Membership We missed seeing all of you in person at the 2020 State Education Conference! Our

Meeting which usually takes place team worked hard to quickly shift the Conference from hybrid to 100% virtual. If

on Wednesday at 4:00 PM while you didn’t have a chance to watch any sessions when they premiered, you can still

in Omaha for the State Education view the content on demand through December 31. Registration will stay open until

Conference, was canceled. However, IDEElnET 5 26 WL,
ALICAP’s team will be recording the

o, ] i Looking forward to seeing many of you soon!
meeting’s presentation and posting

Sharon

it online at www.ALICAP.org by

December 1st.

Watch for an email from ALICAP’s " POUCY

. . [ )
director, Megan Boldt, for more details. k A . Fllier 400,15 Sk Condies Wil

Students was recently revised to meet
Thanks, Megan! the requirements of LB108o passed in

this year’s Legislative session. We first

Nebraska Association of
SCHOOL BOARDS

created this policy about 15 years ago

when several news making incidents of

inappropriate behavior between school

Building a Better Future
with Nebraska’s Public
) Finance Partner

(800) 528-5145 D.A. Davidson & Co. has long been a leader in innovative
pgrieger@dadco.com debt financing for school districts. What we’re most proud of
are the relationships we’ve nourished and the strong
community improvements that are made as a resullt.

staff and students were reported across the

nation. These events are traumatic not just

to the victims and their families, but to the

entire community. Unfortunately, these

types of incidents are still going on and the

Legislature has gotten more prescriptive

about its expectations. A specific definition

of grooming was included in the statute

and is now in the policy. The new statute

Our public finance professionals take a personal interest and a
hands-on approach, carrying our deals from start to finish.
Because you deserve solutions tailored to fit you.

also prohibits teachers from engaging in

in

Cody Wickham
(866) 809-5596 » School Bond Issues

cwickham@dadco.com  Tax Anticipation / Construction Notes
* Lease-Purchase Financing
* QCPUF Bonds

* Refinancing Bond Issues ﬁ

D A DAVIDSON
Andy Forney

(866) 809-5443 450 Regency Parkway, Suite 400 | Omaha, NE 68114
aforney@dadco.com dadavidson.com | D.A. Davidson & Co. member FINRA and SIPC

a dating or romantic relationship with

a student or former student within one

year of the student’s graduation or end of

enrollment.

Contact Jim to learn more!

10 wwwNASBonling.org | www twittercom/NASBonling | www facebook.com/NASBonline | #liveNASB | #welIVEhere




THISMONTHIN ..

LEADERSHIP INNOVATION VISION ENGAGEMENT #liveNASB #weLIVEhere

.. SEARCH, STRENGTHS & AWARDS .. ENERGY PURCHASING

EDUCATION LEADERSHIP SEARCH SERVICE
Contact Shari at sbecker@NASBonline.org for a proposal to facilitate
a search for your next Superintendent/ESU Administrator. Applicants than seen previously but are expected to trend
- contact Anne at asilknitter@NASBonline.org to hear about the new
online application process and discuss openings.

Energy prices the last few months have been higher

downward as we go through the winter months

due to the very soft economy. This would be even
Visit www.nasbsuptsearch.org to view current openings:

more dramatic were it not for the huge shift to the

Dundy County Stratton
Humboldt-Table Rock-Steinauer (HTRS) use of natural gas in electricity production away
Lyons-Decatur Northeast from coal in the last few years. Natural gas is now
Pleasanton
Ponca the largest source of electricity generation in the
Walkefield U.S. This trend was predicted by our marketing
AWARDS OF ACHIEVEMENT consultants for NJUMP and CJUMP many years

Contact Lisa at Isteinkuhler@NASBonline.org for questions on points.

GALLUP STRENGTHSFINDER
Gallup has 34 CliftonStrengths Themes. One of those is Focus.

ago, and they are one of the primary reasons that our

natural gas consortiums have continued to provide a

great money-saving resource year after year for our
Focus describes people who gain energy the closer they get to a task.
When you set goals, discipline yourself to include timelines and
measurements. These will provide regular proof that you are indeed
making progress. Is this theme in your top 5?

member schools.

Contact Jim to learn more!
- Shari -

.. IECHNOLOGY . ADVOCACY & .. BOARD LEADERSHIP
GOVERN M ENT RELAT|ONS Check out “At the Board Table” on Page 5 to

Welcome New Sparg Subscribers

Gordon-Rushville Public Schools see what the Board Leadership team is up to.
City of Valley The 2021 Legislative Session begins
Village of Kenesaw Wed, January 6 ... Look for the ]oirll( u}f for the New Board Me;nber
W > b i i N !
. . updated NASB Advocacy Handbook Orishops, beginning ovember 30
We have exciting updates coming . .
next weekend to Sparq Meetings. with all items approved by YOU at the Module I starts November 30
Watch for the newsletter for more Delegate Assembly posted online in Module II starts December 7
information! the upcoming weeks! Module III starts January 4
Module IV starts February 1
Darion - dmilller@NASBonline.org . .
Call Colby & Matt with any questions! Marcia, Kori, Melissa & Karla

Nicole - nkobus@NASBonline.org
www.sparqdata.com

#liveNASB  #weLIVEhere

Board Notes is published on a monthly basis as a member service. Advertising is available in every issue. To advertise or become an Affiliate, please
contact Matt Belka for further information. Articles or advertising contained herein do not necessarily represent the views or policies of NASB.

Nebraska Association of School Boards | 1311 Stockwell Street - Lincoln, NE 68502 | Matt Belka, Editor | John Spatz, Publisher

11 800-422-4572 | schoolboards@NASBonline.org | #liveNASB | #weLlVEhere



TRAINING, NETWORKING, ENGAGEMENT 8 EVENTS

LEADERSHIP INNOVATION VISION ENGAGEMENT #liveNASB #weLIVEhere

Join NASB, as we travel the state for various workshops, meetings and events throughout the year.
To learn more, and register, visit the Events tab of www.NASBonline.org

http://members.nasbonline.org/index.php/events

To register for an NASB event, click on the 'My Membership' link, then navigate to the 'Events’ dropdown and select Register’.
If you do not have an email and password to log in or have forgotten it, please contact NASB at 800-422-4572 for assistance.

NOVEMBER & DECEMBER 2020
2020 STATE EDUCATION CONFERENCE | ON DEMAND THROUGH DECEMBER 31 -

GROWING GREATNESS - REGISTRATION WILL STAY OPEN UNTIL DECEMBER 31.
http://members.nashonline.org/index.php/state-education-conference

NEW BOARD MEMBER WORKSHOPS | MODULES BEGIN NOVEMBER 30 | 5:50T0 &:30 PM CT

BOARD ROLE AND RESPONSIBILITIES - NOVEMBER 30/DECEMBER 1,283
OPEN MEETINGS LAW/ADVOCACY - DECEMBER 7,8,9, 810
AT THE BOARD TABLE - JANUARY 4, 5,6 &7, 2021
BOARD LEADERSHIP - FEBRUARY 1,2,3 &4, 2021
http://members.nasbonline.org/index.php/new-board-member-warkshops
(CHOOSE ONE EVENING FROM EACH MODULE TO ATTEND)

JANUARY 2021
FIRST DAY OF THE 2021 LEGISLATIVE SESSION | WEDNESDAY, JANUARY 6

<

Board Presidents: Check your inbox each month for the monthly ‘NASB Update’ to include in your meeting agenda.
Please contact mbelka@NASBonline.org with any questions, or if you are not receiving them.

Access NASB's Covid-19 Resources page at htp://members.nasbonline.orq/index.php/news-resources/covid-19-resources

12 To learn more, see the future schedule and register for NASB networking and events, visit the Calendar & Events tab of wwwNASBonline.org




YOUR NASB BOARD OF DIRECTORS & STAFF

YOUR NASB LEADERSHIP TEAM

Stacie Higgins
President
Nebraska City

Brad Wilkins
President-Elect
Ainsworth

.44
Kim Burry
Vice President
Bayard

YOUR REGION DIRECTORS

Steve Blocher
Past President
West Point

(e i )
oA ,. -
Region 1 Region 2 Regions 3,6 & 7 Regions 3,6 & 7 Regions 3,6 & 7
Neal Kanel Sarah Centineo Shavonna Holman Tracy Casady Nancy Kratky
HTRS Bellevue Omaha Omaha Omaha
Pt
e = v
Regions 4 & 5 Regions 4 & 5 Region 8 Region 9 Region 10
Bob Rauner Kathy Danek Jay Irwin Alan Moore Paul Brune
Lincoln Lincoln Ralston ESU 3 Heartland
e 3 Z@(g‘
< A=Y
Region 11 Region 12 Region 13 Region 14 Region 15
Jim Vlach Lisa Wagner Marilyn Bohn Sandy Noffsinger Barb Svoboda
Lyons-Decatur Northeast Central City Ravenna Dundy County Stratton Mullen
‘ .
Region 16 Region 17 Region 18 Region 19
Patti Gubbels Richard Dohma Doug Keener Stacy Jolley
Norfolk Ponca Mitchell Millard

John Spatz
Executive Director

Makenzie Barry
Events Manager &
Accounting Associate

Craig Caples
Director of Technology

Karla Kruse
Board Leadership/ALICAP
Admin. Assistant

Kori Stanosheck
Board Leadership

Engagement Associate !

13

Shari Becker
Director of Education
Leadership Search Service

Sharon Endorf
Director of
Member Engagement

Jim Luebbe
Director of Policy Services

Lisa Steinkuhler
Executive Admin. Assistant

a

A

=
=

Director of Marketing,
Communications & Advocacy

Director of Board Leadership

Development Associate

Sallie Horky Svatora
Chief Operating Officer

YOUR NASB STAFF

Colby Coash

Associate Executive Director/

Matt Belka

a

~

B
e

k!
S Ly

A

Marcia Herring

Melissa Lusk
Board Leadership

View the full directory of the Board and staff at www.NASBonline.org

Dir. of Government Relations [©

Megan Boldt ==\
Associate Executive Director/ k=
Director of ALICAP

Rachel Horstman
Business Manager

Anne Silknitter
Education Leadership Search
Service Associate

Vicki Walter-Winters
Legal Admin. Assistant

&




NASB AFFILIATES

LEADERSHIP INNOVATION VISION ENGAGEMENT #liveNASB #weLIVEhere
. o
AMERESCO P BoydJones | [B¥H 1cori o %,
Ayars& Ayars ® s
" 4 1]\
cs -4 m h LY @) First National Johnson /))1 €KLINGERI® LS]
V' 1} Y %CE}E%TCEO \ D A DAVIDSON Capital Markets Controls BUILD TO ENDURE
N Yonesource. | |pIPER| SANDLER _ Z) prm 2 TEAMMATES & rrane
ASSETFUND Cmm SRISMETGors A SPARQDATA MENTORING ~>

ACCOUNTING BUILDING CONTROLS/SERVICES ENERGY SERVICES

Watts and Hershberger, P.C.
Jim Watts - 402-483-7512
jwicpa@aol.com - gowh.com
(CPA, Accounting)

Johnson Controls
Jason Peck - 308-708-9479
jason.peck@jci.com - jci.com
(HVAC, Building Automation, Service

Agreements, Security and Fire, among others)

Ameresco, Inc.

David Goebel - 308-392-3283 - 402-370-8822
dgoebel@ameresco.com - ameresco.com
(Capital Improvements, Energy Efficiency &
Renewable Energy Solutions for Buildings)

ARCHITECTS * GOLD LEVEL AFFILIATE * GOLD LEVEL AFFILIATE
BVH Architecture CONSTRUCHON SERV'CES Optimized Systems

Cleve Reeves - 402-475-4551
creeves@bvh.com - bvh.com

Ayars & Ayars, Inc.

Mike Taylor - 402-981-1005
mike.taylor@optimized-systems.com

(Architecture) Darl Naumann - 402-435-8600 - 402-570-9214 Optimized-Systems.com
* GOLD LEVEL AFFILIATE dnaumann@ayarsayars.com - ayarsayars.com (Energy Optimization & Management,
(Design-build leader building beneficial Commissioning, Metering, Energy Studies,
CMBA Architects relationships, processes, and projects) Mechanical System Assessments, Troubleshooting)

Brad Kissler - kissler.b@cmbaarchitects.com
Jim Brisnehan - brisnehan.j@cmbaarchitects.com
Troy Keilig - keilig.t@cmbaarchitects.com
308-384-4444 - cmbaarchitects.com
(Architecture, Master Planning, Interiors, Bond
Promotion/Community Engagement)

* GOLD LEVEL AFFILIATE

Carlson West Povondra Architects
Jamie Eckmann - 402-551-1500
jeckmann@cwparchitects.com
cwparchitects.com
(Architecture, planning, feasibility studies)

*GOLD LEVEL AFFILIATE

BD Construction
Marsha Wilkerson - 308-234-1836
mwilkerson@bdconstruction.com
BDconstruction.com
(Construction Mgmt at Risk and as Agent,
Facility Planning, Site Selection, Pre-bond
Community Ed., Stakeholder Engagement)
*GOLD LEVEL AFFILIATE

Boyd Jones Construction
Emily Bannick - 402-550-1808
ebannick@boydjones.biz - boydjones.biz

* Silver Level Affiliate

TRANE
Dave Raymond - 402-596-8000 - 402-452-7762
dave.raymond@trane.com - trane.com/omaha
(Building Construction & Energy Services)
* GOLD LEVEL AFFILIATE

EQUIPMENT AND FURNITURE

Sheppard’s Business Interiors
Ken Sigmon - 402-393-8888
ksigmon@sbi-omaha.com - sbi-omaha.com
(Furniture, Space Planning, Asset Management)

* GOLD LEVEL AFFILIATE 5
(Construction Management, Pre-Bond,
DLR Group Pre—ConEtrlfcté?n, F;lcilitY. Ev)aluation, HNANOAI— SERV|CES
Vanessa Schutte - 402-393-4100 arly stage Flanning .
02739374 * GOLD LEVEL AFFILIATE D.A. Davidson & Co.

vschutte@dlrgroup.com - dlrgroup.com
(Architecture, engineering, Ed. facility planning)

AWARDS 8 PLAQUES

Awards Unlimited
Tim Moravec - 402-474-0815
tmoravec@awardsunlimited.com
awardsunlimited.com
(Trophies, awards, plaques, etc.)

BUILDING CONTROLS/SERVICES

Control Management Inc.

Cheever Construction
Douglas Klute - 402-477-6745
dklute@cheeverconstruction.com
cheeverconstruction.com
* Silver Level Affiliate

Front Runner Fab., Inc.
Bryan Dubas | 308-550-0151
info@thecastermaster.com
(Bleacher design, sales, installation)

W. A. Klinger
Matt Thompson - 712-233-3233

Paul Grieger - 402-392-7986

pgrieger@dadco.com
Cody Wickham - 402-392-7989
cwickham@dadco.com

Andy Forney - 402-392-7988

aforney@dadco.com
dadavidson.com
(Bonds/Election Services, Lease Purchase)
* GOLD LEVEL AFFILIATE

First National Capital Markets
Tobin Buchanan - 308-352-8328
tbuchanan@fnni.com
Carl Dietz - 308-289-3920 carldietz@fnni.com

Nathan Haug - 402-571-9454
nathan@cmiomaha.com - cmiomaha.com
(Building Automation, Security and Energy
Optimization for New and Existing Systems)

Matt Fisher - 308-380-3831 mfisher@fnni.com
fncapitalmarkets.com
(Public Finance, Election Guidance)
* GOLD LEVEL AFFILIATE

mthompson@waklinger.com - waklinger.com
(Pre-Construction, Construction Management,
Design-Build, and General Contracting Services.)
* GOLD LEVEL AFFILIATE

14 To advertise in Board Notes or become an NASB Affiiate contact Matt Belka at mbelka@NASBonling.org or 800-422-4572
_______________________________________________________________________________________________________________________________________|



NASB AFFILIATES

LEADERSHIP INNOVATION VISION ENGAGEMENT #liveNASB #weLIVEhere
FINANCIAL SERVICES MECHANICAL CONSTRUCTION TECHNOLOGY/SOFTWARE
First Nebraska Credit Union VideoTronix Inc. Midwest Alarm Services
Michele Byrnes - 402-492-9100 David Harvey - 402-210-2839 Mike Wells - 402-331-6111- 402-474-3737
marketing@firstnebraska.org - firstnebraska.org  david.harvey@vtisecurity.com - vtisecurity.com Mike. Wells@mw-as.com
(Taking care of your financial needs!) (IP Video Surveillance, Networks, (Life Safety Systems provider)

Access Control, Storage)

Nebraska Liquid Asset Fund - NLAF Sparq Data Solutions
Barry Ballou - 402-705-0350 MENTORlNG Craig Caples - 402-423-4951

balloub@pfm.com - NLAFpool.org ccaples@sparqdata.com - sparqdata.com
(Liquid Asset Fund, financing programs) TeamMates Mentoring (Paperless Board Meetings, Staff Negotiations,
* GOLD LEVEL AFFILIATE Hannah Miller - 319-610-8538 Public Document Management, Document
hannah@teammates.org - teammates.org Imaging & Scanning)
Piper Sandler (Together we transform lives) * GOLD LEVEL AFFILIATE

Jay Spearman - 402-599-0307 * GOLD LEVEL AFFILIATE
jay.spearman@psc.com THERAPY SERV|CES

(Lease Purchase, Construction Notes, Voted PLAYG ROU \ D/ SCOREBOARDS/ SU RFAClNG

Bonds, Refunding Bonds, QCPUF Bonds) Central Nebraska Rehabilitation Services
* GOLD LEVEL AFFILIATE Creative Sites, LLC Mary Walsh-Sterup
Julie Kutilek - 402-614-4606 - 800-266-1250 308-675-1853 ext. 3222
Wells Fargo Bank julie@creativesiteslic.com mary@cnrehab.com - cnrehab.com
Andrew J. Detlefsen - 402-434-6701 (Playground equipment, Site furnishings) (Providing PT, OT and Speech therapy
andrew.j.detlefsen@wellsfargo.com - wellsfargo.com * GOLD LEVEL AFFILIATE in the school system)
(Financial Services, Banking)

* Silver Level Affiliate Crouch Recreation

F O OD SERV| CE Eric Crouch - 402-496-2669 Board Notes is published on a monthly basis
| FOODSERVICE e v e 458 memmber service

(Playgrounds, Shelters, Scoreboards, Safety

; .Lunchtime Solutions Surfacing & Site Amenities Manufacturers Rep) . , . .
Deni Winter - 605-235-0939 Ext 106 * GOLD LEVEL AFFILIATE Advertising is available in every issue.
deni@lunchtimesolutions.com
® lgncl;tim(clsssolut.ion;./[com ) Jordan Fish Fi;her Tracks, Inc. To advertise or become an Affiliate, please
rogressive Food Service Management ordan Fisher - 800-432-3191 - 515-432-3191 o . .
* GOLD LEVEL AFFILIATE jfisher@fishertracks.com - fishertracks.com ColeaCt Matt Bel_kjd .fOI furthe:r 1nforma;t10n.
(Installation, Refurbishment & Design Build of Articles or advertising contained herein do
Opaa! Food Management of Nebraska All-Weather Running Tracks) not necessarily represent the views or policies

gfrostGopaaiod com - opasfaad.com SAFETY & SECURITY SERVICES Of NASE.
(Contract Food Service Managemen) R — NEBRASKA ASSOCIATION OF SCHOOL BOARDS

INSURANCE SERVICES The Background Check Company 1311 Stockwell Street

Neal Josten - 402-933-9999 Ext 5600 Lincoln, NE 68502
Blue Cross Blue Shield of Nebraska njosten@onesourcebackground.com Matt Belka, Editor
Cortney Ray - 402-458-4823 onesourcebackground.com John Spatz, Publisher
cortney.ray@nebraskablue.com (Employment, Volunteer, Contractor Screening) ’

nebraskablue.com * GOLD LEVEL AFFILIATE

(Group health insurance) www.NASBonline.org
* GOLD LEVEL AFFILIATE TEACHING & LEARNING

www.twitter.com/NASBonline

National Insurance Services Curriculum Leadership Institute
Steve Ott - 800-627-3660 Emily Makelky - 620 - 794-1431 www.facebook.com/NASBonline
sott@nisbenefits.com - nisbenefits.com emily@cliweb.org
(Group LTD, Life, Vision, Special Pay Plans, HRA’) Stacey Bruton - 620-794-1431 https://vimeo.com/NASBonline
stacey@cliweb.org - www.cliweb.org
Public Risk Management (ALL students deserve the respect of high expectations!)
Sheri Shonka - 402-884-3751 - 877-649-4612 * GOLD LEVEL AFFILIATE
sheri.shonka@prmne.com - alicap.or
(ALICAP, ?nsurance servicesl)) 5 TECHNOLOGY CONSUI.TlNG

* GOLD LEVEL AFFILIATE

PRISM advisors
LEGAL SERVlCES Jason Richards - 402-593-8911

jprichards@prism-advisors.com

#liveNASB

Mueller Robak, LLC prism-advisors.com
William Mueller - 402-434-3399 (PEOPLE, PROCESS & SYSTEMS. IT strategic N M
mueller@muellerrobak.com planning and project management)
(Lobby firm) * GOLD LEVEL AFFILIATE

15 Follow NASB on social media at www.twitter.com/NASBonline ... www facebook.com/NASBonline ... wwwvimeo.com/NASBonline
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Principal’s Report
Mullen Elementary School
Justin Moore
December 14th, 2020

CIP/MTSS
Continuing on and going well. Trying to simplify processes and to also ensure that all staff are
involved in the process.

Testing
We did NWEA MAP testing in grades 3-5 and Fastbridge testing in K-5. Summary graphs are
provided for results that we currently have.

LB 1081
Individual Reading Intervention Plans (IRIP) will be sent out again this week as we are required
to do testing and notifying parents/guardians 3x a year.

Mental Health

This has been a stressful semester for teachers everywhere, but | want to commend the work of
the teachers as they have persevered through a semester of school that most people did not
think would happen. The teachers have been very flexible and willing to help out in every area
of the school. If you see them please take the time to tell them what a great job they are doing.

Dates
12/18 Last day of 1st Semester
1/4 2nd Semester starts



High School Principal’s Report
Mike Kvanvig

December 14, 2020

Holiday Break

Dismissed on December 18, 2020

December 23-27, five days NSAA Practice Moratorium, New Gym off limits for
everyone during this time. School will resume on January 4, 2021.

GRADES FOR FIRST SEMESTER
Middle School and High School Student grades will be mailed on January 6, 2021.
Honor Roll will be announced soon after.

Win Time Update

Picture-
Take a picture at the February board meeting.

Notable Dates

12/15 BB vs Bridgeport

12/17 Wrestling Quad @ Mullen

12/18 BB vs CK, Wrestling Quad @ Ansley
12/19 Wrestling @ Sutherland

12/20 -21 BB @ Paxton

1/2/21 Hoops in the Hills

1/7 BB @ Wallace

1/8 BB vs Brady

1/9 GBB @ BB, Wrestling @ Ogallala

Gym Sign Finished

7HE HILLTOP

1HOME
ar THE
BRONLCOS

Moral boosters- dress up days, music in the halls.



Administrative Report — December 2020

Regular Agenda Items:

4. Discuss, consider and take all necessary action to approve a bobcat lease through Titan Machinery. This is
renewal for a Bobcat for Mark to use for snow removal, moving rock around the parking lots, resurfacing the
elementary playground, and other maintenance needs. The new lease is $5,000.00. Titan allows 250 hours per
year on the Bobcat and Mark put around 60 hours on last year’s Bobcat. This new particular model of Bobcat
brand new retails for over $70,000. With this lease, we get a bucket and palette forks. Every December they will
bring us a brand-new Bobcat with the renewal. We have funds built into the maintenance budget for the general
fund. | recommend approval.

7. Discuss, consider and take all necessary action to approve 2020 Annual Report. | will present on the annual
report. | recommend approval

8. Discuss, consider and take all necessary action to approve the 2021-2022 Negotiated Agreement with the
Mullen Education Association. Changes are an increase in base pay to $36,300 for a total package increase of
3.95%. The MEA also negotiated a trade option for personal days where they can trade 2 sick days for 1 personal
accumulative to 2 additional personal days.

Non-Agenda Items

Covid Update- Mullen is currently doing well following the directed health measures. Vaccinations are
scheduled to be delivered to healthcare workers and the at-risk population this month. It appears that essential
workers (educators) will be allowed to get the vaccine in January. The health districts are hopeful for an all clear
by April 2021. We will keep adhering to the guidelines given to us.

New Bus is scheduled to arrive during the week of January 11, 2020.

February meeting- | would like to move the February 2021 meeting from February 8 to February 15. This is for
two reasons: #1- This allows Pam more time to get the bills together and paid. #2- 1 would like to have a goal
planning session for the current board of education. Looking back at our goals when | first started, we have met
a majority of those goals. | have Marcia Herring from NASB scheduled to come on the afternoon of February 15.
| believe a 4:00-7:00 work session will be beneficial and we can mix in a dinner during that time. This will allow
us to do some long-range strategic planning for what we would like to accomplish in the next 2-3 years as a
school board and administration.



Athletic Director’s Monthly Report
December 2020

. Both the Boys and Girls basketball teams are off to a good start at 4-1 for each

team.
. The wrestling team is off to a great start winning the Mullen Meet and finishing

runner up at Gordon Rushville.
. All Fall coaching evaluations have been completed.
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