REGULAR MONTHLY MEETING

GORDON-RUSHVILLE SCHOOLS BOARD OF EDUCATION
DISTRICT NO. 81-0010

Monday, July 11, 2022

Conference Room, 810 N Oak Street, Gordon, NE 69343

The meeting agenda is available online on the district's website under the school board link and will be
finalized 24 hours before the meeting.
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Open the Meeting

Call to Order/Nebraska Open Meetings Law

Recite Pledge of Allegiance

Excuse Absent Members

Publication of Meeting

Acceptance of the agenda

Public Forum

Celebration of Excellence: Kay Kruger is FCS Teacher of the Year, Amy Dolezal received

Social Studies Award in Washington, DC, and beef donated by the Nielsen family has been

received.

Reports

IX.A. Building Principals, Activity Director and SPED Director

IX.B. Superintendent

IX.C. Board Committees -

IX.D. Other School Personnel

Consent Agenda

X.A. Minutes of the Regular Meeting of Dist. 81-0010 of June 13,
2022, Finances: General Fund Bills $781,464.19, Building Fund Bills $0, Depreciation
Fund Bills $0, Qualified Capital Fund Bills $0, Cooperative Fund Bills $0, Lunch Fund
Bills $18,109.26, Bond Fund Bills $0, Transfers from Bond Fund to General Fund
$7,683.85, from Investment Fund to General Fund $379,000, from Building Fund to
Investment Fund $740.00, Annual Approval Notice of Rights Under FERPA, Rights Under
the Protection of Pupil Rights Amendment (PPRA) and STUDENT RECORDS: Right of
Privacy Policy 5016, Notice of Non-Discrimination, STUDENT FEES Policy 5045, and
Multicultural Report, approve 2022-2023 student handbooks as provided, approve 2022
Census Report

Discussion Items 1. Parent Teacher Organizations

Action Items

XII.A.  Discuss, Consider, and Take All Necessary Action with Regard to: Mark outdated
electronic items as surplus to either be sold or recycled. Obsolete items
"end of life" chromebooks
13 year + macbooks and PCs
projectors
network equipment (switches and APs)
assortment of audio equipment
computer parts

XIL.B.  Discuss, Consider, and Take All Necessary Action with Regard to: Setting Adult
breakfast at $2.30, Adult lunch at $4.25, second entree $1.55 and extra milk $.60

XII.C.  Discuss, Consider, and Take All Necessary Action with Regard to:

XIL.D.  Discuss, Consider, and Take All Necessary Action with Regard to:

Executive Session

Dates to Remember



XIV.A. Date of Next Regular Board Meeting - August 8, 2022
XV. Adjournment



Open Meetings Act

Neb. Rev. Stat. § 84-1407. Act, how cited.
Sections 84-1407 to 84-1414 shall be known and may be cited as
the Open Meetings Act.

Neb. Rev. Stat. § 84-1408. Declaration of intent; meetings open to
public.

It is hereby declared to be the policy of this state that the formation
of public policy is public business and may not be conducted in secret.

Every meeting of a public body shall be open to the public in order
that citizens may exercise their democratic privilege of attending and
speaking at meetings of public bodies, except as otherwise provided by
the Constitution of Nebraska, federal statutes, and the Open Meetings
Act.

Neb. Rev. Stat. § 84-1409. Terms, defined.
For purposes of the Open Meetings Act, unless the context
otherwise requires:

(1)(a) Public body means (i) governing bodies of all political
subdivisions of the State of Nebraska, (ii) governing bodies of all
agencies, created by the Constitution of Nebraska, statute, or otherwise
pursuant to law, of the executive department of the State of Nebraska,
(i) all independent boards, commissions, bureaus, committees,
councils, subunits, or any other bodies created by the Constitution of
Nebraska, statute, or otherwise pursuant to law, (iv) all study or advisory
committees of the executive department of the State of Nebraska
whether having continuing existence or appointed as special
committees with limited existence, (v) advisory committees of the
bodies referred to in subdivisions (i), (i), and (iii) of this subdivision,
and (vi) instrumentalities exercising essentially public functions; and

(b) Public body does not include (i) subcommittees of such
bodies unless a quorum of the public body attends a subcommittee
meeting or unless such subcommittees are holding hearings, making
policy, or taking formal action on behalf of their parent body, except
that all meetings of any subcommittee established under section 81-
15,175 are subject to the Open Meetings Act, and (ii) entities conducting
judicial proceedings unless a court or other judicial body is exercising
rulemaking authority, deliberating, or deciding upon the issuance of
administrative ordets;

(2) Meeting means all regular, special, or called meetings, formal
or informal, of any public body for the purposes of briefing, discussion
of public business, formation of tentative policy, or the taking of any
action of the public body; and

(3) Virtual conferencing means conducting or participating in a
meeting electronically or telephonically with interaction among the
participants subject to subsection (2) of section 84-1412.

Neb. Rev. Stat. § 84-1410. Closed session; when; purpose; reasons
listed; procedure; right to challenge; prohibited acts; chance
meetings, conventions, or workshops.

(1) Any public body may hold a closed session by the affirmative
vote of a majority of its voting members if a closed session is clearly
necessary for the protection of the public interest or for the prevention
of needless injury to the reputation of an individual and if such
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individual has not requested a public meeting. The subject matter and
the reason necessitating the closed session shall be identified in the
motion to close. Closed sessions may be held for, but shall not be
limited to, such reasons as:

@ Strategy sessions with respect to collective bargaining, real
estate purchases, pending litigation, or litigation which is imminent as
evidenced by communication of a claim or threat of litigation to or by

the public body;

() Discussion regarding deployment of security personnel or
devices;

© Inyestigative proceedings regarding allegations of criminal
misconduct;

) Evaluation of the job performance of a person when
necessary to prevent needless injury to the reputation of a person and
if such person has not requested a public meeting;

© For the Community Trust created under section 81-1801.02,
discussion regarding the amounts to be paid to individuals who have
suffered from a tragedy of violence or natural disaster; or

() For public hospitals, governing board peer review activities,
professional review activities, review and discussion of medical staff
investigations or disciplinary actions, and any strategy session
concerning transactional negotiations with any referral source that is
required by federal law to be conducted at arms length.

Nothing in this section shall permit a closed meeting for discussion
of the appointment or election of a new member to any public body.

(2) The vote to hold a closed session shall be taken in open session.
The entire motion, the vote of each member on the question of holding
a closed session, and the time when the closed session commenced and
concluded shall be recorded in the minutes. If the motion to close
passes, then the presiding officer immediately prior to the closed
session shall restate on the record the limitation of the subject matter
of the closed session. The public body holding such a closed session
shall restrict its consideration of matters during the closed portions to
only those purposes set forth in the motion to close as the reason for
the closed session. The meeting shall be reconvened in open session
before any formal action may be taken. For purposes of this section,
formal action shall mean a collective decision or a collective
commitment or promise to make a decision on any question, motion,
proposal, resolution, order, or ordinance or formation of a position or
policy but shall not include negotiating guidance given by members of
the public body to legal counsel or other negotiators in closed sessions
authorized under subdivision (1)(a) of thissection.

(3) Any member of any public body shall have the right to
challenge the continuation of a closed session if the member determines
that the session has exceeded the reason stated in the original motion
to hold a closed session or if the member contends that the closed session
is neither clearly necessary for (a) the protection of the public interest or
(b) the prevention of needless injury to the reputation of an individual.
Such challenge shall be overruled only by a majority vote of the
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members of the public body. Such challenge and its disposition shall be
recorded in theminutes.

(4) Nothing in this section shall be construed to require that any
meeting be closed to the public. No person or public body shall fail to
invite a portion of its members to a meeting, and no public body shall
designate itself a subcommittee of the whole body for the purpose of
circumventing the Open Meetings Act. No closed session, informal
meeting, chance meeting, social gathering, email, fax, or other electronic
communication shall be used for the purpose of circumventing the
requirements of the act.

(5) The act does not apply to chance meetings or to attendance at
or travel to conventions or workshops of members of a public body at
which there is no meeting of the body then intentionally convened, if
there is no vote or other action taken regarding any matter over which
the public body has supervision, control, jurisdiction, or advisory
power.

Neb. Rev. Stat. § 84-1411. Meetings of public body; notice;
method; contents; when available; right to modify; duties
concerning notice; virtual meetings authorized; emergency
meeting without notice; appearance before public body.

(1)(a) Each public body shall give reasonable advance publicized
notice of the time and place of each meeting as provided in this
subsection. Such notice shall be transmitted to all members of the

public body and to the public.

(b)(i) Except as provided in subdivision (1)(b)(i) of this section, in
the case of a public body described in subdivision (1)(a)(i) of section
84-1409 or such body's advisory committee, such notice shall be
published in a newspaper of general circulation within the public body's
jurisdiction and, if available, on such newspapert's web site.

(i) In the case of the governing body of a city of the second class
or village or such body's advisory committee, such notice shall be

published by:

(A) Publication in a newspaper of general circulation within the
public body's jurisdiction and, if available, on such newspapet's web
site; or

(B) Posting written notice in three conspicuous public places in
such city or village. Such notice shall be posted in the same three places
for each meeting.

@iii) In the case of a public body not described in subdivision
(D()() or (ii) of this section, such notice shall be given by a method
designated by the public body.

() In addition to a method of notice requited by subdivision
(1)(b)(i) or (ii) of this section, such notice may also be provided by any
other appropriate method designated by such public body or such
advisory committee.

(d) Each public body shall record the methods and dates of such

notice in its minutes.

(e) Such notice shall contain an agenda of subjects known at the
time of the publicized notice or a statement that the agenda, which shall
be kept continually current, shall be readily available for public
inspection at the principal office of the public body duting normal
business hours. Agenda items shall be sufficiently descriptive to give
the public reasonable notice of the matters to be considered at the
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meeting. Except for items of an emergency nature, the agenda shall not
be altered later than (i) twenty-four hours before the scheduled
commencement of the meeting or (i) forty-eight hours before the
scheduled commencement of a meeting of a city council or village
board scheduled outside the corporate limits of the municipality. The
public body shall have the right to modify the agenda to include items
of an emergency nature only at such public meeting.

(2)(a) The following entities may hold a meeting by means of
virtual conferencing if the requirements of subdivision (2)(b) of this
section are met:

@ A state agency, state board, state commission, state council, or
state committee, or an advisory committee of any such state entity;

@ An organization, including the governing body, created under
the Interlocal Cooperation Act, the Joint Public Agency Act, or the
Municipal Cooperative Financing Act;

@ The governing body of a public power district having a
chartered territory of more than one county in this state;

® The governing body of a public power and irrigation district
having a chartered territory of more than one county in this state;

® An educational service unit;
&  The Educational Service Unit Coordinating Council;

()  An organization, including the governing body, of a risk
management pool or its advisory committees organized in accordance
with the Intergovernmental Risk Management Act;

(i) A community college board of governors;
® The Nebraska Brand Committee;

® A local public health department;

& A metropolitan utilities district;

&) A regional metropolitan transit authority;
(i) A natural resources district; and

@)  The Judicial Resources Commission.

(b) The requirements for holding a meeting by means of virtual
conferencing are as follows:

(i) Reasonable advance publicized notice is given as provided in
subsection (1) of this section, including providing access to a dial-in
number or link to the virtual conference;

(i) In addition to the public's right to patticipate by virtual
conferencing, reasonable arrangements are made to accommodate the
public's right to attend at a physical site and participate as provided in
section 84-1412, including reasonable seating, in at least one designated
site in a building open to the public and identified in the notice, with:
At least one member of the entity holding such meeting, or his or her
designee, present at each site; a recording of the hearing by audio or
visual recording devices; and a reasonable opportunity for input, such as
public comment or questions, is provided to at least the same extent as
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would be provided if virtual conferencing was not used;

(i) At least one copy of all documents being considered at the
meeting is available at any physical site open to the public where
individuals may attend the virtual conference. The public body shall
also provide links to an electronic copy of the agenda, all documents
being considered at the meeting, and the current version of the Open
Meetings Act;and

(iv) Except as otherwise provided in this subdivision or
subsection (4) of section 79-2204, no more than one-half of the
meetings of the state entities, advisory committees, boards, councils,
organizations, or governing bodies are held by virtual conferencing in
a calendar year. In the case of an organization created under the
Interlocal Cooperation Act that sells electricity or natural gas at
wholesale on a multistate basis or an organization created under the
Municipal Cooperative Financing Act, the organization may hold more
than one-half of its meetings by virtual conferencing if such
organization holds at least one meeting each calendar year that is not
by virtual conferencing. The governing body of a risk management pool
that meets at least quarterly and the advisory committees of the
governing body may each hold more than one-half of its meetings by
virtual conferencing if the governing body's quarterly meetings are not
held by virtual conferencing.

(3) Virtual conferencing, emails, faxes, or other electronic
communication shall not be used to circumvent any of the public
government purposes established in the Open Meetings Act.

(4) The secretary or other designee of each public body shall
maintain a list of the news media requesting notification of meetings
and shall make reasonable efforts to provide advance notification to
them of the time and place of each meeting and the subjects to be
discussed at that meeting.

(5) When it is necessary to hold an emergency meeting without
reasonable advance public notice, the nature of the emergency shall be
stated in the minutes and any formal action taken in such meeting shall
pertain only to the emergency. Such emergency meetings may be held by
virtual conferencing. The provisions of subsection (4) of this section
shall be complied with in conducting emergency meetings. Complete
minutes of such emergency meetings specifying the nature of the
emergency and any formal action taken at the meeting shall be made
available to the public by no later than the end of the next regular
business day.

(6) A public body may allow a member of the public or any other
witness to appear before the public body by means of virtual
conferencing.

(7)(a) Notwithstanding subsections (2) and (5) of this section, if an
emergency is declared by the Governor pursuant to the Emergency
Management Act as defined in section 81-829.39, a public body the
territorial jurisdiction of which is included in the emergency declaration,
in whole or in part, may hold a meeting by virtual conferencing during
such emergency if the public body gives reasonable advance publicized
notice as desctibed in subsection (1) of this section. The notice shall
include information regarding access for the public and news media. In
addition to any formal action taken pertaining to the emergency, the
public body may hold such meeting for the purpose of briefing,
discussion of public business, formation of tentative policy, or the
taking of any action by the public body.

(b) The public body shall provide access by providing a dial-in
Open Meetings Act

number or a link to the virtual conference. The public body shall also
provide links to an electronic copy of the agenda, all documents being
considered at the meeting, and the current version of the Open
Meetings Act. Reasonable arrangements shall be made to accommodate
the public's right to hear and speak at the meeting and record the
meeting. Subsection (4) of this section shall be complied with in
conducting such meetings.

() The nature of the emergency shall be stated in the minutes.
Complete minutes of such meeting specifying the nature of the
emergency and any formal action taken at the meeting shall be made
available for inspection as provided in subsections (5) and (6) of section
84-1413.

Neb. Rev. Stat. § 84-1412. Meetings of public body; rights of
public; public body; powers and duties.

(1) Subject to the Open Meetings Act, the public has the right to
attend and the right to speak at meetings of public bodies, and all or any
part of a meeting of a public body, except for closed sessions called
pursuant to section 84-1410, may be videotaped, televised,
photographed, broadcast, or recorded by any person in attendance by
means of a tape recorder, a camera, video equipment, or any other
means of pictorial or sonic reproduction or in writing.

(2) It shall not be a violation of subsection (1) of this section for
any public body to make and enforce reasonable rules and regulations
regarding the conduct of persons attending, speaking at, videotaping,
televising, photographing, broadcasting, or recording its meetings,
including meetings held by virtual conferencing. A body may not be
required to allow citizens to speak at each meeting, but it may not forbid
public participation at all meetings.

(3) No public body shall require members of the public to identify
themselves as a condition for admission to the meeting nor shall such
body require that the name of any member of the public be placed on the
agenda prior to such meeting in order to speak about items on the
agenda. The body shall require any member of the public desiring to
address the body to identify himself or herself, including an address and
the name of any organization represented by such person unless the
address requirement is waived to protect the security of the individual.

(4) No public body shall, for the purpose of circumventing the
Open Meetings Act, hold a meeting in a place known by the body to be
too small to accommodate the anticipated audience.

(5) No public body shall be deemed in violation of this section if
it holds its meeting in its traditional meeting place which is located in
this state.

(6) No public body shall be deemed in violation of this section if
it holds a meeting outside of this state if, but only if:

(a) A member entity of the public body is located outside of this
state and the meeting is in that membet's jurisdiction;

(b) All out-of-state locations identified in the notice are located
within public buildings used by members of the entity or at a place
which will accommodate the anticipated audience;

(c) Reasonable arrangements are made to accommodate the
public's right to attend, heat, and speak at the meeting, including
making virtual conferencing available at an instate location to members,
the public, or the press, if requested twenty-four hours in advance;
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(d) No more than twenty-five percent of the public body's
meetings in a calendar year are held out-of-state;

() Out-of-state meetings are not used to circumvent any of the
public government purposes established in the Open Meetings Act; and

(f) The public body publishes notice of the out-of-state meeting at
least twenty-one days before the date of the meeting in a legal
newspaper of statewide circulation.

(7) Each public body shall, upon request, make a reasonable effort
to accommodate the public's right to hear the discussion and testimony
presented at a meeting.

(8) Public bodies shall make available at the meeting or the
instate location for virtual conferencing as required by subdivision
(6)(c) of this section, for examination and copying by members of the
public, at least one copy of all reproducible written material to be
discussed at an open meeting, either in paper ot electronic form. Public
bodies shall make available at least one current copy of the Open
Meetings Act posted in the meeting room at a location accessible to
members of the public. At the beginning of the meeting, the public shall
be informed about the location of the posted information.

Neb. Rev. Stat. § 84-1413. Meetings; minutes; roll call vote; secret
ballot; when.

(1) Each public body shall keep minutes of all meetings showing
the time, place, members present and absent, and the substance of all
matters discussed.

(2) Any action taken on any question or motion duly moved and
seconded shall be by roll call vote of the public body in open session,
and the record shall state how each member voted or if the member
was absent or not voting. The requirements of a roll call or viva voce
vote shall be satisfied by a public body which utilizes an electronic
voting device which allows the yeas and nays of each member of such
public body to be readily seen by the public.

(3) The vote to elect leadership within a public body may be taken
by secret ballot, but the total number of votes for each candidate shall
be recorded in the minutes.

(4) The minutes of all meetings and evidence and documentation
received or disclosed in open session shall be public records and open
to public inspection during normal businesshours.

(5) Minutes shall be written, except as provided in subsection (6)
of this section, and available for inspection within ten working days or
prior to the next convened meeting, whichever occurs eatlier, except
that cities of the second class and villages may have an additional ten
working days if the employee responsible for writing the minutes is
absent due to a serious illness or emergency.

(6) Minutes of the meetings of the board of a school district or
educational service unit may be kept as an electronic record.

(7) Beginning July 31, 2022, the governing body of a natural
resources district, the city council of a city of the metropolitan class, the
city council of a city of the primary class, the city council of a city of the
first class, the county board of a county with a population greater than
twenty-five thousand inhabitants, and the school board of a school
district shall make available on such entity's public web site the agenda
and minutes of any meeting of the governing body. The agenda shall be
placed on the web site at least twenty-four hours before the meeting of
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the governing body. Minutes shall be placed on the web site at such
time as the minutes are available for inspection as provided in
subsection (5) of this section. This information shall be available on the
public web site for at least six months.

Neb. Rev. Stat. § 84-1414. Unlawful action by public body;
declared void or voidable by district court; when; duty to enforce
open meeting laws; citizen's suit; procedure; violations; penalties.

(1) Any motion, resolution, rule, regulation, ordinance, or formal
action of a public body made or taken in violation of the Open Meetings
Act shall be declared void by the district court if the suit is commenced
within one hundred twenty days of the meeting of the public body at
which the alleged violation occurred. Any motion, tresolution, rule,
regulation, ordinance, or formal action of a public body made or taken
in substantial violation of the Open Meetings Act shall be voidable by
the district court if the suit is commenced more than one hundred
twenty days after but within one year of the meeting of the public body
in which the alleged violation occurred. A suit to void any final action
shall be commenced within one year of the action.

(2) The Attorney General and the county attorney of the county
in which the public body ordinarily meets shall enforce the Open
Meetings Act.

(3) Any citizen of this state may commence a suit in the district
court of the county in which the public body ordinarily meets or in
which the plaintiff resides for the purpose of requiring compliance with
or preventing violations of the Open Meetings Act, for the purpose of
declaring an action of a public body void, or for the purpose of
determining the applicability of the act to discussions or decisions of
the public body. It shall not be a defense that the citizen attended the
meeting and failed to object at such time. The court may order payment
of reasonable attorney's fees and court costs to a successful plaintiff in
a suit brought under this section.

(4) Any member of a public body who knowingly violates or
conspires to violate or who attends or remains at a meeting knowing
that the public body is in violation of any provision of the Open
Meetings Act shall be guilty of a Class IV misdemeanor for a first
offense and a Class III misdemeanor for a second or subsequent
offense.

Neb. Rev. Stat. § 84-1415. Open Meetings Act; requirements;
waiver; validity of action.

No motion, resolution, rule, regulation, ordinance, or formal action
made, adopted, passed, or taken at a meeting as defined in section 84-
1409 of a public body as defined in such section shall be invalidated
because such motion, resolution, rule, regulation, ordinance, or formal
action was made, adopted, passed, or taken at a meeting or meetings on
or after March 17, 2020, and on or before April 30, 2021, pursuant to a
Governort's Executive Order which waived certain requirements of the
Open Meetings Act.
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Superintendent Report July 2022

1.

Karen Haase presented to the administration on handbook preparation and to the
public in the evening. We did record the presentation (with her permission) and it is
available if desired.

We have an asbestos review scheduled for July 6, those results will be filed in the district
office. We are required to conduct an asbestos review every three years by federal law.
Many staff members attended a training by Dr. Hebert (UNL) and his staff on the new
reading curriculum. A big thank you goes out to Megan Janssen and Troy Dehning for
leading two days of the training. | believe the board will be very interested to hear of
the progress on this curriculum through the school year.

This is the time of the year | work hard on the budget. There are some new
requirements from the legislature for this coming year that we will have to follow. |
would like to meet with the budget committee sometime toward the end of July.

The administrative team will be attending “Administrator’s Days” in Kearney on July 27-
29. This is an excellent time to gather information from the Department of Education
and practices in other schools in the state.

We received notice of our approval for accreditation for the coming year.

Mr. Archibald has asked for various surplus technology equipment to be declared as
surplus and allow him to sell the items (if possible) or dispose of them as appropriate.

| am waiting for information from Clark Enersen regarding hiring a firm for surveying the
area around the High School relating to a possible building project (moving the cafeteria
above ground, etc.). | would warn the board that prices for construction have moved
significantly higher with longer completion times and higher interest rates on borrowed
money.



MONTHLY FINANCIAL SUMMARY
JULY 2022

MONTH ENDING JUNE 2022

PETTYCASHEUND s .............................. $.1?..9.99.99..: ................................. §.%Z.2.99...: .................................... $15000$1212200
PAYROLLACCOUNT$1000° ...................................... $000$000 ....................................... $100.00,
SCHOOL LUNCH FUND b $12333570$9310013 ................................. $ 5383033 ................................. $162,605.50 |
ACTIVITY FUND $155,331 40 $19,657. 81 $6,766. 36 $168,222.85

GRPS INVESTMENT FUND $5.641.700.06 $10,358.21 ' $91.400.00 $5,560,658.27




GORDON-RUSHVILLE PUBLIC SCHOOLS - DISTRICT NO. 10

FINANCIAL SUMMARY

Month of July, 2022

GENERAL FUND

Reconciled Bank Balance, June, 30 2022 306,272.42
On Deposit, County Treasurer 89,521.94
Total Available Cash 395,794.36
Less: General Fund Bills 781,464.19
Plus or Minus Cash Balance 385,669.83
Transfer FROM Bond Fund 7,683.85
Transfer FROM Investment Fund 379.000.00
Anticipated Checkbook Balance, End of Month 1,014.02
BUILDING FUND
Reconciled Bank Balance, June 30, 2022 1,023.34
On Deposit, County Treasurer 720.14
Total Available Cash 1,743.48
Less Bills 0.00
Plus or Minus Cash Balance 1,743.48
Transfer TO Investment Fund 740.00
Anticipated Checkbook Balance, End of Month 1,003.48
DISTRICT 10 DEPRECIATION FUND
Reconciled Bank Balance June 30, 2022 1,071.09
Less Bills 0.00
Plus or Minus Cash Balance
Transfer FROM Investment Fund 0.00
Anticipated Checkbook Balance, End of Month 1,071.09
GRPS INVESTMENT FUND (money market)
Reconciled Bank Balance, June 30, 2022 5,560,658.27
Fund Balances in Investment Fund:
Balance + Transfers + Interest =
Dist. 10 Gen. Fund 3,310,565.62 —86,200.00 +268.83 —400,000.00 = 2,824,634.45
Dist. 10 Building 850,268.06 + 9,900.00 + 69.10 = 860,237.16
Dist. 10 Deprec. 1,480,866.38 - 5,200.00 +120.28 +400,000.00 = 1,875.,786.66
Total of Fund Balances D10 Deprec Bldg 5,560,658.27
Trnsfr FROM Inv.Fund fm D-10 - 379,000.00 - 379,000.00
Trnsfr TO Inv.Fund fm Bldg + 740.00 + 740.00
Trnsfr FROM Inv Fund to Deprec. - 0.00 - 0.00
Anticipated Fund Balance, End of Month + 5,182,398.27
DIST. 10 CERTIFICATES OF DEPOSIT 0.00

Total Investment Fund Balance, End of Month

+ 5,182,398.27



DISTRICT 10 LUNCH FUND
Reconciled Bank Balance, June 30, 2022
Anticipated Receipts February Claims
Less Bills
Transfer from District 10 General
Anticipated Checkbook Balance, End of Month

DISTRICT 10 COOPERATIVE FUND
Reconciled Bank Balance, June 30, 2022
Less Bills
Transfer from District 10 General
Anticipated Checkbook Balance, End of Month

DISTRICT 10 QUALIFIED CAPITAL FUND
Reconciled Bank Balance, June 30, 2022
On Deposit, County Treasurer
Anticipated Receipts During Month
Total Available Cash
Less Bills
Anticipated Checkbook Balance, End of Month

DISTRICT 5/12 BOND FUND
Reconciled Bank Balance June 30, 2022
On Deposit, County Treasurer
Total Available Cash
Less Bills. Transfer to General Fund
Anticipated Checkbook Balance, End of Month

SCHOLARSHIPS

Dollars for Scholars (223,282.23 CD)

Selma Jones Barker Scholarship (10,000 CD)
Berndt Scholarship (10,000 CD)

Albert J. Bornemann Scholarship (10,000 CD)
Brewer Scholarship Fund (10,000) Savings Account
Griswold Scholarship Fund (15,000 CD)

GR Rural Scholarship Fund (20,000 CD)
Hollstein Foundation (16,000) Savings Account
Holzberger Memorial (25,000 CD)

Sullens Memorial Scholarship (25,000 CD)
Rusty Thorp Memorial

Waterman

Johnson Fine Arts Fund (60,000 CD)

Turner Foundation

162,605.50
+ 0.00
- 18,109.26
+ .00
144,496.24
11,607.27
- 0.00
+ 0.00
11,607.27
424.304.55
370.21
+ 0.00
424,674.76
- 0.00
424,3674.76
7,683.85
+ 0.00
7,683.85
- 7.683.85
0.00
20,349.07
175.95
194.89
372.95
199.47
182.36
692.57
410.74
669.20
483.40
1.53
851.66
1,662.65
54,862.41
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Fund: 01 DISTRICT 10
Account Number Description Revised Budget During Month To Date % of Budget Budget Balance
01 1100 TAX REVENUE 8,154,439.00 0.00 8,540,000.65 104.73 (385,561.65)
011125 MOTOR VEHICLE TAX 190,000.00 0.00 0.00 0.00 190,000.00
01 1315 DISTANCE EDUCATION TUITION 1,200.00 0.00 0.00 0.00 1,200.00
01 1321 TUITION FROM OTHER DISTRICTS 10,000.00 0.00 0.00 0.00 10,000.00
01 1510 INTEREST ON INVESTMENT 5,000.00 0.00 523.39 10.47 4,476.61
01 1910 RENTAL OF SCHOOL FACILITIES 0.00 0.00 2,700.00 0.00 (2,700.00)
01 1990 OTHER LOCAL RECEIPTS 15,000.00 0.00 18,178.76 121.19 (3,178.76)
Subtotal: 1000 8,375,639.00 0.00 8,561,402.80 102.22 (185,763.80)
01 2110 COUNTY FINES AND LICENSE FEES 50,000.00 0.00 5,000.00 10.00 45,000.00
01 2210 ED SERVICE UNIT RECEIPTS 1,200.00 0.00 0.00 0.00 1,200.00
Subtotal: COUNTY AND ESU RECEIPTS 51,200.00 0.00 5,000.00 9.77 46,200.00
01 3110 STATE AID 53,009.00 0.00 53,009.00 100.00 0.00
01 3120 SPECIAL ED SCHOOL AGE 500,000.00 0.00 401,487.00 80.30 98,513.00
01 3125 SCHOOL AGE SPECIAL ED TRANSPOR 7,000.00 0.00 0.00 0.00 7,000.00
01 3180 PRO-RATE MOTOR VEHICLE 15,000.00 0.00 0.00 0.00 15,000.00
01 3400 STATE APPORTIONMENT 90,000.00 0.00 69,945.85 77.72 20,054.15
01 3512 DISTANCE EDUCATION INCENTIVE 0.00 0.00 2,532.84 0.00 (2,532.84)
01 3535 HI-ABILITY LEARNER 8,991.00 0.00 5,767.00 64.14 3,224.00
01 3551 EDUCATION QUEST 0.00 0.00 5,625.00 0.00 (5,625.00)
01 3599 OTHER STATE PROGRAMS 30,000.00 0.00 0.00 0.00 30,000.00
01 3990 OTHER STATE RECEIPTS 10,000.00 0.00 2,556.00 25.56 7,444.00
Subtotal: STATE RECEIPTS 714,000.00 0.00 540,922.69 75.76 173,077.31
01 4307 TITLE VI 0.00 0.00 46,235.00 0.00 (46,235.00)
01 4310 REAP GRANT 0.00 0.00 56,260.00 0.00 (56,260.00)
01 4505 TITLE I, CURRENT FY 600,000.00 0.00 340,583.00 56.76 259,417.00
01 4509 TITLE II-A 0.00 0.00 77,359.00 0.00 (77,359.00)
01 4516 IDEA/PRESCHOOL 20,000.00 0.00 4,400.00 22.00 15,600.00
01 4518 IDEA-BASE 80,000.00 0.00 181,918.00 227.40 (101,918.00)
01 4521 IDEA/NON-PUBLIC 0.00 0.00 1,281.00 0.00 (1,281.00)
01 4530 OTHER FEDERAL RECEIPTS 12,563.00 0.00 0.00 0.00 12,563.00
01 4531 21ST CENTURY GRANT 0.00 0.00 100,489.00 0.00 (100,489.00)
01 4708 SPED MEDICAID 12,000.00 0.00 0.00 0.00 12,000.00
01 4709 MEDICAID ADMINISTRATIVE ACTIVITIES 30,000.00 0.00 11,389.33 37.96 18,610.67
01 4969 PIRC GRANT 0.00 0.00 23,741.00 0.00 (23,741.00)
01 4997 ESSERS I 150,000.00 0.00 368,110.00 24541 (218,110.00)
01 4998 ESSERS I 150,000.00 0.00 0.00 0.00 150,000.00
Subtotal: FEDERAL RECEIPTS 1,054,563.00 0.00 1,211,765.33 114.91 (157,202.33)
01 5400 LONG TERM LOANS/ENERGY LOAN 16,427.00 0.00 0.00 0.00 16,427.00
01 5690 OTHER NON-REVENUE RECEIPTS 10,000.00 0.00 190,075.89 1,900.76 (180,075.89)
Subtotal: NON-REVENUE RECEIPTS 26,427.00 0.00 190,075.89 719.25 (163,648.89)
Fund Total: 10,221,829.00 0.00 10,509,166.71 102.81 (287,337.71)
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Fund: 02 DEPRECIATION FUND

Account Number Description

02 1510 INTEREST ON INVESTMENT
Subtotal: 1000

02 5200 TRANSFERS FROM OTHER FUNDS

Subtotal: NON-REVENUE RECEIPTS

Fund Total:

Revenue Summary Report
Processing Month: 07/2022
Revenue Summary Report July 2022

Revised Budget During Month

To Date % of Budget

Page: 2
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Budget Balance

0.00 0.00 379.25 0.00 (379.25)
0.00 0.00 379.25 0.00 (379.25)
13,913.00 0.00 468,000.00 3,363.76 (454,087.00)
13,913.00 0.00 468,000.00 3,363.76 (454,087.00)
13,913.00 0.00 468,379.25 3,366.49 (454,466.25)
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Fund: 05 ACTIVITIES FUND
Account Number Description Revised Budget During Month To Date % of Budget Budget Balance
05 1790 OTHER ACTIVITY REC 800,000.00 0.00 0.00 0.00 800,000.00
05 1790 0001 OTHER LOCAL REC/ANNUAL 0.00 0.00 5,255.00 0.00 (5,255.00)
05 1790 0002 OTHER LOCAL REC/EQUIPMENT FUND 0.00 0.00 4,225.00 0.00 (4,225.00)
05 1790 0003 OTHER LOCAL REC/ATHLETICS 0.00 0.00 51,819.54 0.00 (51,819.54)
05 1790 0004 OTHER LOCAL REC/CONCESSIONS 0.00 0.00 17,574.11 0.00 (17,574.11)
05 1790 0005 OTHER LOCAL REC/CLASS OF 22 0.00 0.00 205.24 0.00 (205.24)
05 1790 0006 OTHER LOCAL REC/CLASS OF 21 0.00 0.00 492.80 0.00 (492.80)
05 1790 0007 OTHER LOCAL REC/CLASS OF 24 0.00 0.00 770.20 0.00 (770.20)
05 1790 0008 OTHER LOCAL REC/CLASS OF 23 0.00 0.00 13,363.20 0.00 (13,363.20)
05 1790 0011 OTHER LOCAL REC/COURTESY FUND 0.00 0.00 203.00 0.00 (203.00)
05 1790 0012 OTHER LOCAL REC/SPEECH 0.00 0.00 1,582.60 0.00 (1,582.60)
05 1790 0014 OTHER LOCAL REC/FFA 0.00 0.00 20,851.45 0.00 (20,851.45)
05 1790 0017 OTHER LOCAL REC/CHEERLEADING 0.00 0.00 21,959.24 0.00 (21,959.24)
05 1790 0018 OTHER LOCAL REC/"GR" CLUB 0.00 0.00 2,150.00 0.00 (2,150.00)
05 1790 0022 OTHER LOCAL REC/KINDNESS COMMITTEE 0.00 0.00 1,538.00 0.00 (1,538.00)
05 1790 0024 OTHER LOCAL REC/GORDON LIBRARY 0.00 0.00 6,326.62 0.00 (6,326.62)
05 1790 0025 OTHER LOCAL REC/RUSHYVILLE LIBRARY 0.00 0.00 1,359.90 0.00 (1,359.90)
05 1790 0026 OTHER LOCAL REC/GNRL ACTIVITIES 0.00 0.00 16,485.96 0.00 (16,485.96)
05 1790 0028 OTHER LOCAL REC/PRO START - KRUGER 0.00 0.00 900.00 0.00 (900.00)
05 1790 0030 OTHER LOCAL REC/MUSICAL/SPRING PLAY 0.00 0.00 2,421.00 0.00 (2,421.00)
05 1790 0034 OTHER LOCAL REC/STUDENT COUNCI 0.00 0.00 908.98 0.00 (908.98)
05 1790 0038 OTHER LOCAL REC/VO-AG CLEARING 0.00 0.00 7,735.00 0.00 (7,735.00)
05 1790 0041 OTHER LOCAL REC/RMS ST.COUNCIL 0.00 0.00 2,093.02 0.00 (2,093.02)
05 1790 0043 OTHER LOCAL REC/WW MISCELLAN 0.00 0.00 2,610.43 0.00 (2,610.43)
05 1790 0044 OTHER LOCAL REC/GES ST.COUNCIL 0.00 0.00 58.50 0.00 (58.50)
05 1790 0048 OTHER LOCAL REC/RMS POP FUND 0.00 0.00 134.81 0.00 (134.81)
05 1790 0050 OTHER LOCAL REC/RES TEACH FND 0.00 0.00 642.82 0.00 (642.82)
05 1790 0051 OTHER LOCAL REC/RES PARENT FUND 0.00 0.00 8,960.00 0.00 (8,960.00)
05 1790 0054 OTHER LOCAL REC/ONE ACT 0.00 0.00 227.75 0.00 (227.75)
05 1790 0055 OTHER LOCAL REC/BAND FND RAISR 0.00 0.00 9,767.00 0.00 (9,767.00)
05 1790 0057 OTHER LOCAL REC/QUIZ BOWL 0.00 0.00 174.60 0.00 (174.60)
05 1790 0060 OTHER LOCAL REC WOOD SHOP 0.00 0.00 775.00 0.00 (775.00)
05 1790 0061 OTHER LOCAL REC/ROBOTICS CLUB 0.00 0.00 383.62 0.00 (383.62)
05 1790 0066 OTHER LOCAL REC JEANS FUND 0.00 0.00 288.00 0.00 (288.00)
05 1790 0068 OTHER LOCAL REC/MS GREENHOUSE 0.00 0.00 18,000.00 0.00 (18,000.00)
05 1790 0069 OTHER LOCAL REC/EMPTY ACCT 0.00 0.00 557.53 0.00 (557.53)
05 1790 0070 OTHER LOCAL REC HS GREENHOUSE 0.00 0.00 3,933.09 0.00 (3,933.09)
05 1790 0072 OTHER ACTIVITY REC/BOWLING 0.00 0.00 1,177.40 0.00 (1,177.40)
05 1790 0100 OTHER LOCAL REC/FB FNDRSR 0.00 0.00 5,175.70 0.00 (5,175.70)
05 1790 0103 OTHER LOCAL REC - MS VB 0.00 0.00 540.00 0.00 (540.00)
05 1790 0108 PIPER BOOK FUND 0.00 0.00 168.10 0.00 (168.10)
05 1790 0200 OTHER LOCAL REC/VB FNDRSR 0.00 0.00 6,810.96 0.00 (6,810.96)
05 1790 0300 OTHER LOCAL REC/BBB FNDRSR 0.00 0.00 8,167.20 0.00 (8,167.20)
05 1790 0400 OTHER LOCAL REC/GBB FNDRSR 0.00 0.00 4,644.21 0.00 (4,644.21)
05 1790 0500 OTHER LOCAL REC/WRSTLNG FNDRSR 0.00 0.00 15,342.00 0.00 (15,342.00)
05 1790 0600 OTHER LOCAL REC/CC FUNDRAISER 0.00 0.00 1,123.74 0.00 (1,123.74)
05 1790 0602 OTHER LOCAL REC/TRACK FNDRSR 0.00 0.00 5,210.46 0.00 (5,210.46)
Subtotal: 1000 800,000.00 0.00 275,092.78 34.39 524,907.22
Fund Total: 800,000.00 0.00 275,092.78 34.39 524,907.22



Gordon-Rushville Public Schools
07/07/2022 4:10 PM

Fund: 06 LUNCH FUND

Account Number Description

06 1611 SALE OF STUDENT LUNCHES
06 1612 SUMMER FOOD PROGRAM
06 1615 SALES OF STUDENT LUNCH
06 1620 SALE OF ADULT LUNCHES
06 1650 SUMMER FOOD PROGRAM
06 1990 OTHER LOCAL RECEIPTS

Subtotal: 1000

06 3150 STATE REIMBURSEMENT
06 3990 OTHER STATE RECEIPTS
Subtotal: STATE RECEIPTS

06 4210 FRESH FRUIT & VEG. PROGRAM
Subtotal: FEDERAL RECEIPTS

Fund Total:

Revenue Summary Report
Processing Month: 07/2022
Revenue Summary Report July 2022
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Revised Budget During Month To Date % of Budget Budget Balance
40,000.00 0.00 122,767.89 306.92 (82,767.89)
0.00 0.00 111,071.59 0.00 (111,071.59)

0.00 0.00 225,392.44 0.00 (225,392.44)

0.00 0.00 5,831.43 0.00 (5,831.43)

0.00 0.00 0.00 0.00 0.00

0.00 0.00 2,619.02 0.00 (2,619.02)
40,000.00 0.00 467,682.37 1,169.21 (427,682.37)
60,000.00 0.00 0.00 0.00 60,000.00
5,000.00 0.00 0.00 0.00 5,000.00
65,000.00 0.00 0.00 0.00 65,000.00
453,235.00 0.00 77,402.77 17.08 375,832.23
453,235.00 0.00 77,402.77 17.08 375,832.23
558,235.00 0.00 545,085.14 97.64 13,149.86
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Fund: 07 BOND FUND
Account Number Description
07 1100 LOCAL PROPERTY TAXES

Subtotal: 1000

Fund Total:

Revenue Summary Report
Processing Month: 07/2022

Revenue Summary Report July 2022

Revised Budget

During Month

To Date % of Budget
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Budget Balance

7,684.00 0.00 0.00 0.00 7,684.00
7,684.00 0.00 0.00 0.00 7,684.00
7,684.00 0.00 0.00 0.00 7,684.00
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Fund: 08 SPECIAL BUILDING FUND
Account Number Description

08 1100 LOCAL PROPERTY TAXES
08 1510 INTEREST ON INVESTMENT
08 1990 OTHER LOCAL RECEIPTS

Subtotal: 1000

08 4530 OTHER FEDERAL RECEIPTS
Subtotal: FEDERAL RECEIPTS

Fund Total:

Revenue Summary Report
Processing Month: 07/2022
Revenue Summary Report July 2022
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Revised Budget During Month To Date % of Budget Budget Balance
100,000.00 0.00 101,463.96 101.46 (1,463.96)
1,500.00 0.00 192.37 12.82 1,307.63
496,000.00 0.00 0.00 0.00 496,000.00
597,500.00 0.00 101,656.33 17.01 495,843.67
1,000,000.00 0.00 0.00 0.00 1,000,000.00
1,000,000.00 0.00 0.00 0.00 1,000,000.00
1,597,500.00 0.00 101,656.33 6.36 1,495,843.67
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Fund: 09 QUALIFIED CAPITAL FUND
Account Number Description
09 1100 LOCAL PROPERTY TAXES

Subtotal: 1000

Fund Total:

Revenue Summary Report
Processing Month: 07/2022

Revenue Summary Report July 2022

Revised Budget

During Month

To Date % of Budget
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Budget Balance

50,505.00 0.00 50,989.42 100.96 (484.42)
50,505.00 0.00 50,989.42 100.96 (484.42)
50,505.00 0.00 50,989.42 100.96 (484.42)
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Fund: 10 COOPERATIVE FUND D10
Account Number Description Revised Budget During Month To Date % of Budget Budget Balance
101925 COMMUITY SERVICE ACTIVITIES-SRO 0.00 0.00 2,100.00 0.00 (2,100.00)
Subtotal: 1000 0.00 0.00 2,100.00 0.00 (2,100.00)
Fund Total: 0.00 0.00 2,100.00 0.00 (2,100.00)
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Fund: 13 INVESTMENT FUND
Account Number Description
13 5200 TRANSFERS FROM OTHER FUNDS

Subtotal: NON-REVENUE RECEIPTS

Fund Total:

Revenue Summary Report
Processing Month: 07/2022

Revenue Summary Report July 2022

Revised Budget

During Month

To Date % of Budget

Page: 9
User ID: 262

Budget Balance

0.00 0.00 4,172,610.00 0.00 (4,172,610.00)
0.00 0.00 4,172,610.00 0.00 (4,172,610.00)
0.00 0.00 4,172,610.00 0.00 (4,172,610.00)
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Fund: 15 SFB SCHOLARSHIPS
Account Number Description Revised Budget During Month To Date % of Budget Budget Balance
15 1510 0903 INTEREST ON LOCAL REV RECEIPTS 0.00 0.00 134.16 0.00 (134.16)
15 1510 0904 INTEREST ON LOCAL REV RECEIPTS 0.00 0.00 32.46 0.00 (32.46)
15 1510 0905 INTEREST ON LOCAL REV RECEIPTS 0.00 0.00 21.93 0.00 (21.93)
15 1510 0906 INTEREST ON LOCAL REV RECEIPTS 0.00 0.00 32.73 0.00 (32.73)
15 1510 0907 INTEREST ON LOCAL REV RECEIPTS 0.00 0.00 1,512.68 0.00 (1,512.68)
15 1510 0908 INTEREST ON LOCAL REV RECEIPTS 0.00 0.00 14.92 0.00 (14.92)
15 1510 0909 INTEREST ON LOCAL REV RECEIPTS 0.00 0.00 700.46 0.00 (700.46)
15 1510 0910 INTEREST ON LOCAL REV RECEIPTS 0.00 0.00 83.60 0.00 (83.60)
15 1510 0911 INTEREST ON LOCAL REV RECEIPTS 0.00 0.00 267.42 0.00 (267.42)
15 1510 0912 INTEREST ON LOCAL REV RECEIPTS 0.00 0.00 26.61 0.00 (26.61)
15 1510 0913 INTEREST ON LOCAL REV RECEIPTS 0.00 0.00 16.08 0.00 (16.08)
15 1510 0914 INTEREST ON LOCAL REV RECEIPTS 0.00 0.00 79.50 0.00 (79.50)
Subtotal: 1000 0.00 0.00 2,922.55 0.00 (2,922.55)
Fund Total: 0.00 0.00 2,922.55 0.00 (2,922.55)
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Fund: 20 SELMA JONES BARKER
Account Number Description Revised Budget During Month To Date % of Budget Budget Balance
20 1510 INTEREST ON LOCAL REV RECEIPTS 0.00 0.00 33.80 0.00 (33.80)
Subtotal: 1000 0.00 0.00 33.80 0.00 (33.80)
20 9000 NON-PROGRAM RECEIPTS 0.00 0.00 0.00 0.00 0.00
Subtotal: NON-PROGRAM RECEIPTS 0.00 0.00 0.00 0.00 0.00
Fund Total: 0.00 0.00 33.80 0.00 (33.80)
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Fund: 21 FRED & VALLIE BERNDT
Account Number Description Revised Budget During Month To Date % of Budget Budget Balance
211510 INTEREST ON LOCAL REV RECEIPTS 0.00 0.00 17.66 0.00 (17.66)
Subtotal: 1000 0.00 0.00 17.66 0.00 (17.66)
21 9000 NON-PROGRAM RECEIPTS 0.00 0.00 0.00 0.00 0.00
Subtotal: NON-PROGRAM RECEIPTS 0.00 0.00 0.00 0.00 0.00
Fund Total: 0.00 0.00 17.66 0.00 (17.66)
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Fund: 22 ALBERT J BORNEMANN
Account Number Description Revised Budget During Month To Date % of Budget Budget Balance
221510 INTEREST ON LOCAL REV RECEIPTS 0.00 0.00 8.84 0.00 (8.84)
Subtotal: 1000 0.00 0.00 8.84 0.00 (8.84)
229000 NON-PROGRAM RECEIPTS 0.00 0.00 0.00 0.00 0.00
Subtotal: NON-PROGRAM RECEIPTS 0.00 0.00 0.00 0.00 0.00
Fund Total: 0.00 0.00 8.84 0.00 (8.84)
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Fund: 23 SARAH LUCILLE BREWER

Account Number Description Revised Budget During Month To Date % of Budget Budget Balance

231510 INTEREST ON LOCAL REV RECEIPTS 0.00 0.00 37.42 0.00 (37.42)
Subtotal: 1000 0.00 0.00 37.42 0.00 (37.42)

Fund Total: 0.00 0.00 37.42 0.00 (37.42)
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Fund: 24 GRISWOLD
Account Number Description Revised Budget During Month To Date % of Budget Budget Balance
24 1510 INTEREST ON LOCAL REV RECEIPTS 0.00 0.00 26.49 0.00 (26.49)
Subtotal: 1000 0.00 0.00 26.49 0.00 (26.49)
249000 NON-PROGRAM RECEIPTS 0.00 0.00 0.00 0.00 0.00
Subtotal: NON-PROGRAM RECEIPTS 0.00 0.00 0.00 0.00 0.00
Fund Total: 0.00 0.00 26.49 0.00 (26.49)
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Fund: 25 G/R RURAL
Account Number Description Revised Budget During Month To Date % of Budget Budget Balance
251510 INTEREST ON LOCAL REV RECEIPTS 0.00 0.00 35.32 0.00 (35.32)
Subtotal: 1000 0.00 0.00 35.32 0.00 (35.32)
259000 NON-PROGRAM RECEIPTS 0.00 0.00 0.00 0.00 0.00
Subtotal: NON-PROGRAM RECEIPTS 0.00 0.00 0.00 0.00 0.00
Fund Total: 0.00 0.00 35.32 0.00 (35.32)
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Fund: 26 HOLLSTEIN
Account Number Description Revised Budget During Month To Date % of Budget Budget Balance
26 1510 INTEREST ON LOCAL REV RECEIPTS 0.00 0.00 19.68 0.00 (19.68)
Subtotal: 1000 0.00 0.00 19.68 0.00 (19.68)
26 9000 NON-PROGRAM RECEIPTS 0.00 0.00 0.00 0.00 0.00
Subtotal: NON-PROGRAM RECEIPTS 0.00 0.00 0.00 0.00 0.00
Fund Total: 0.00 0.00 19.68 0.00 (19.68)
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Fund: 27 HOLZBERGER
Account Number Description Revised Budget During Month To Date % of Budget Budget Balance
27 1510 INTEREST ON LOCAL REV RECEIPTS 0.00 0.00 39.23 0.00 (39.23)
Subtotal: 1000 0.00 0.00 39.23 0.00 (39.23)
27 9000 NON-PROGRAM RECEIPTS 0.00 0.00 0.00 0.00 0.00
Subtotal: NON-PROGRAM RECEIPTS 0.00 0.00 0.00 0.00 0.00
Fund Total: 0.00 0.00 39.23 0.00 (39.23)
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Fund: 28 W.E. SULLENS

Account Number Description Revised Budget During Month To Date % of Budget Budget Balance

28 1510 INTEREST ON LOCAL REV RECEIPTS 0.00 0.00 44.15 0.00 (44.15)
Subtotal: 1000 0.00 0.00 44.15 0.00 (44.15)

Fund Total: 0.00 0.00 44.15 0.00 (44.15)
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Fund: 30 WATERMAN

Account Number Description Revised Budget During Month To Date % of Budget Budget Balance

30 1510 INTEREST ON LOCAL REV RECEIPTS 0.00 0.00 0.44 0.00 (0.44)
Subtotal: 1000 0.00 0.00 0.44 0.00 (0.44)

Fund Total: 0.00 0.00 0.44 0.00 (0.44)
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Fund: 31 JOHNSON FUND
Account Number Description Revised Budget During Month To Date % of Budget Budget Balance
311510 INTEREST ON LOCAL REV RECEIPTS 0.00 0.00 1,320.16 0.00 (1,320.16)
Subtotal: 1000 0.00 0.00 1,320.16 0.00 (1,320.16)
Fund Total: 0.00 0.00 1,320.16 0.00 (1,320.16)
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Fund: 70 PETTY CASH FUND
Account Number Description
70 5200 TRANSFERS FROM OTHER FUNDS

Subtotal: NON-REVENUE RECEIPTS

Fund Total:

Revenue Summary Report
Processing Month: 07/2022

Revenue Summary Report July 2022

Revised Budget

During Month

To Date % of Budget

Page: 22
User ID: 262

Budget Balance

0.00 0.00 1,253.56 0.00 (1,253.56)
0.00 0.00 1,253.56 0.00 (1,253.56)
0.00 0.00 1,253.56 0.00 (1,253.56)
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Revised Budget During Month To Date % of Budget Budget Balance

Grand Total: 13,249,666.00 0.00 16,130,838.93 121.75 (2,881,172.93)
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DISTRICT 10
REGULAR INSTRUCTIONAL PROGRAMS
SALARI ES OF TEACHERS
SALARI ES/ TEACHER- PROF. STAFF
SALARI ES/ TEACHER- PROF. STAFF
SALARI ES/ TEACHER- PROF. STAFF
SALARI ES/ TEACHER- PROF. STAFF

111 000 O 000
111 001 O 000
111 013 0 000
111 014 0 000
111 015 0 000

SALARI ES/ TEACHER- PROF. STAFF

113 000 O 000
113 001 0 000
113 013 0 000
113 014 0 000
113 015 0 000

114 000 O 000

150 000 O 000
150 001 O 000

150 015 0 000

Description

SALARY- SUBSTI TUTES

SALARI ES/ SUBSTI TUTES
SALARI ES/ SUBSTI TUTES
SALARI ES/ SUBSTI TUTES
SALARI ES/ SUBSTI TUTES
SALARI ES/ SUBSTI TUTES

SALARI ES/ TECHNI CAL STAFF
SALARI ES/ TECHNI CAL STAFF

EXTRA DUTY SALA

Rl ES

EXTRA DUTY SALARI ES/ NON-

I NSTRUCTI ONAL

EXTRA DUTY SALARI ES/ NON-

I NSTRUCTI ONAL

EXTRA DUTY SALARI ES/ NON- | NSTRUCTI ONAL

EXTRA DUTY SALA

EXTRA DUTY SALARI ES/ TEACHERS
EXTRA DUTY SALARI ES/ TEACHERS
EXTRA DUTY SALARI ES/ TEACHERS
EXTRA DUTY SALARI ES/ TEACHERS

Rl ES

151 000 O 000
151 001 O 000
151 013 0 000
151 014 0 000
151 015 0 000
151 000 1 000
151 001 1 000
151 013 1 000
151 014 1 000
151 015 1 000

ADDI TI ONAL
ADDI TI ONAL
ADDI Tl ONAL
ADDI TI ONAL
ADDI TI ONAL

COWP/ TEACHERS
COWP/ TEACHERS
COWP/ TEACHERS
COWP/ TEACHERS
COWP/ TEACHERS

ADDI TI ONAL COMP/ TEACHERS

154 000 1 000

210 000 O 000

210 001 O 000

210 015 0 000

EXTRA DUTY

SALARI ES/ TECHNI CAL STAFF
EXTRA DUTY SALARI ES/ TECHNI CAL STAFF

GROUP | NSURANCE- NON

I NSTRUCTI ONAL

GROUP | NSURANCE- NON

I NSTRUCTI ONAL

GROUP | NSURANCE- NON

I NSTRUCTI ONAL

GROUP | NSURANCE- NON | NSTRUCTI ONAL

211 000 O 000

211 001 0 000

211 013 0 000

211 014 0 000

211 015 0 000

211 001 1 000

211 013 1 000

211 015 1 000

GROUP
I NSURANCE/ TEACH.

GROUP

| NSURANCE/ TEACH

GROUP

I NSURANCE/ TEACH.

GROUP

| NSURANCE/ TEACH

GROUP
I NSURANCE/ TEACH.
GROUP
I NSURANCE/ TEACH.
GROUP
I NSURANCE/ TEACH.
GROUP
| NSURANCE/ TEACH.

., PROF.

., PROF

., PROF.

., PROF

., PROF.

GROUP | NSURANCE/ TEACH. , PROF. STAFF

213 000 0 000

213 001 0 000

213 013 0 000

213 015 0 000

, PROF

, PROF

, PROF.

STAFF

STAFF

STAFF

STAFF

STAFF

STAFF

STAFF

STAFF

GROUP | NSURANCE/ SUBSTI TUTE

TEACHERS

GROUP | NSURANCE/ SUBSTI TUTE

TEACHERS

GROUP | NSURANCE/ SUBSTI TUTE

TEACHERS

GROUP | NSURANCE/ SUBSTI TUTE

TEACHERS

GROUP | NSURANCE/ SUBSTI TUTE TEACHERS

BUDGET VS.ACTUAL (Exp.by Function) Page: 1
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3, 000, 000. 00 0. 00 0. 00 0. 00 3, 000, 000. 00
0.00 0.00 686, 265. 69 0.00 (686, 265. 69)

0. 00 0. 00 628, 383. 80 0. 00 (628, 383. 80)

0. 00 0. 00 171, 520. 31 0.00 (171, 520. 31)

0. 00 0. 00 369, 990. 03 0.00 (369, 990. 03)

3, 000, 000. 00 0. 00 1, 856, 159. 83 61. 87 1, 143, 840. 17
175, 000. 00 0. 00 (1, 800.00) (1.03) 176, 800. 00
0. 00 0. 00 21,161.00 0. 00 (21, 161. 00)

0. 00 0. 00 11, 975. 68 0. 00 (11, 975.68)

0.00 0.00 10, 531. 69 0.00 (10, 531. 69)

0. 00 0. 00 15, 230. 35 0. 00 (15, 230. 35)

175, 000. 00 0. 00 57,098. 72 32.63 117, 901. 28
120, 000. 00 0.00 67,323. 74 56. 10 52, 676. 26
120, 000. 00 0. 00 67,323. 74 56. 10 52, 676. 26
100, 000. 00 0. 00 16, 834. 48 16. 83 83, 165. 52
0.00 0. 00 4,412. 29 0.00 (4,412.29)

0. 00 0. 00 4, 549. 15 0. 00 (4,549.15)

100, 000. 00 0. 00 25, 795. 92 25. 80 74, 204. 08
504, 700. 00 0. 00 0.00 0.00 504, 700. 00
0. 00 0. 00 114, 200. 77 0. 00 (114, 200. 77)

0. 00 0. 00 27.50 0. 00 (27.50)

0.00 0. 00 68. 75 0. 00 (68. 75)

0. 00 0. 00 35, 569. 88 0. 00 (35, 569. 88)

850, 000. 00 0.00 0.00 0.00 850, 000. 00
0. 00 0.00 156, 664. 08 0. 00 (156, 664. 08)

0. 00 0. 00 138, 346. 33 0. 00 (138, 346. 33)

0.00 0. 00 66, 084. 37 0.00 (66, 084. 37)

0. 00 0. 00 93, 017. 17 0. 00 (93, 017.17)

1, 354, 700. 00 0. 00 603, 978. 85 44.58 750, 721. 15
15, 650. 00 0.00 13,041.70 83.33 2,608. 30
15, 650. 00 0. 00 13,041.70 83.33 2,608. 30
1, 000. 00 0. 00 128.79 12. 88 871.21
0.00 0.00 24.48 0. 00 (24. 48)

0. 00 0. 00 246. 90 0. 00 (246.90)

1, 000. 00 0.00 400. 17 40. 02 599. 83
100, 000. 00 0. 00 0.00 0. 00 100, 000. 00
0. 00 0. 00 14,901. 63 0. 00 (14,901. 63)

0.00 0.00 29, 567. 60 0.00 (29, 567. 60)

0. 00 0. 00 23.90 0. 00 (23.90)

0. 00 0. 00 10, 697. 85 0. 00 (10, 697. 85)

0. 00 0. 00 2,693. 49 0. 00 (2,693. 49)

0. 00 0. 00 6, 099. 99 0. 00 (6,099.99)

0.00 0. 00 1,610.82 0.00 (1, 610.82)

100, 000. 00 0. 00 65, 595. 28 65. 60 34,404.72
1, 000. 00 0. 00 0. 00 0. 00 1, 000. 00
0.00 0. 00 502. 75 0. 00 (502. 75)

0. 00 0. 00 20. 63 0. 00 (20.63)

0.00 0. 00 3.51 0.00 (3.51)

1, 000. 00 0. 00 526. 89 52. 69 473.11
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220 000 0 000 SOCI AL SECURI TY 5, 000. 00 0. 00 1, 268. 54 25.37 3,731.46

220 001 O 00O SOCI AL SECURI TY/ NON- 0. 00 0. 00 332. 77 0. 00 (332.77)
I NSTRUCTI ONAL

220 015 0 000 SOCI AL SECURI TY/ NON- 0. 00 0. 00 338.70 0. 00 (338.70)
| NSTRUCTI ONAL

SCOCI AL SECURI TY/ NON- | NSTRUCTI ONAL 5, 000. 00 0. 00 1, 940. 01 38. 80 3, 059. 99

221 000 O 000 SOCI AL SECURI TY 206, 000. 00 0. 00 0. 00 0. 00 206, 000. 00

221 001 0 000 SOCI AL 0. 00 0.00 57,454.01 0. 00 (57,454.01)
SECURI TY/ TEACHERS, PROF. STAFF

221 013 0 000 SCCI AL 0. 00 0. 00 42, 464. 37 0. 00 (42, 464. 37)
SECURI TY/ TEACHERS, PROF. STAFF

221 014 0 000 SOCI AL 0. 00 0. 00 11, 806. 63 0. 00 (11, 806. 63)
SECURI TY/ TEACHERS, PROF. STAFF

221 015 0 000 SOCI AL 0. 00 0. 00 28, 497. 57 0. 00 (28, 497.57)
SECURI TY/ TEACHERS, PROF. STAFF

221 001 1 000 SCCI AL 0. 00 0. 00 11, 094. 85 0. 00 (11, 094. 85)
SECURI TY/ TEACHERS, PROF. STAFF

221 013 1 000 SOCI AL 0. 00 0.00 9, 259. 93 0. 00 (9, 259.93)
SECURI TY/ TEACHERS, PROF. STAFF

221 014 1 000 SCCI AL 0. 00 0. 00 4,679. 05 0. 00 (4, 679.05)
SECURI TY/ TEACHERS, PROF. STAFF

221 015 1 000 SOCI AL 0. 00 0. 00 6, 531. 81 0. 00 (6,531.81)
SECURI TY/ TEACHERS, PROF. STAFF

SOCI AL SECURI TY/ TEACHERS, PROF. STAFF 206, 000. 00 0. 00 171, 788. 22 83.39 34,211.78

223 000 0 000 SOCI AL SECURI TY/ SUBSTI TUTE 13, 000. 00 0. 00 0.00 0. 00 13, 000. 00
TEACHERS

223 001 0 000 SOCI AL SECURI TY/ SUBSTI TUTE 0. 00 0.00 1,611.78 0. 00 (1,611.78)
TEACHERS

223 013 0 000 SOCI AL SECURI TY/ SUBSTI TUTE 0. 00 0. 00 894. 37 0. 00 (894. 37)
TEACHERS

223 014 0 000 SOCI AL SECURI TY/ SUBSTI TUTE 0. 00 0. 00 803. 89 0. 00 (803. 89)
TEACHERS

223 015 0 000 SOCI AL SECURI TY/ SUBSTI TUTE 0. 00 0. 00 1, 149. 63 0. 00 (1,149.63)
TEACHERS

SOCI AL SECURI TY/ SUBSTI TUTE TEACHERS 13, 000. 00 0. 00 4, 459. 67 34.31 8, 540. 33

224 000 0 000 SOCI AL SECURI TY/ TECHNI CAL 10, 000. 00 0. 00 3,862.03 38.62 6,137.97
STAFF

224 000 1 000 SOCI AL SECURI TY/ TECHNI CAL 0. 00 0. 00 748. 26 0. 00 (748. 26)
STAFF

SOCI AL SECURI TY/ TECHNI CAL STAFF 10, 000. 00 0. 00 4,610. 29 46. 10 5,389.71

230 000 0 000 RETI REMENT/ NON- | NSTRUCT! ONAL 10, 000. 00 0. 00 1, 648. 87 16. 49 8,351.13

230 001 0 000 RETI REMENT/ NON- | NSTRUCT! ONAL 0. 00 0. 00 264.52 0. 00 (264.52)

230 015 0 000 RETI REMENT/ NON- | NSTRUCT! ONAL 0. 00 0. 00 449. 37 0. 00 (449. 37)

RETI REMENT/ NON- | NSTRUCTI ONAL 10, 000. 00 0. 00 2,362.76 23.63 7,637.24

231 000 0 000 RETI REMENT 300, 000. 00 0. 00 0. 00 0. 00 300, 000. 00

231 001 0 000 RETI REMENT/ TEACH, PROF. STAFF 0. 00 0. 00 77,458.70 0.00 (77, 458.70)

231 013 0 000 RETI REMENT/ TEACH, PROF. STAFF 0. 00 0. 00 61, 644. 10 0. 00 (61, 644. 10)

231 014 0 000 RETI REMENT/ TEACH, PROF. STAFF 0. 00 0. 00 16, 735. 76 0. 00 (16, 735. 76)

231 015 0 000 RETI REMENT/ TEACH, PROF. STAFF 0. 00 0. 00 39, 755. 70 0. 00 (39, 755. 70)

231 001 1 000 RETI REMENT/ TEACH, PROF. STAFF 0. 00 0. 00 7,270.77 0. 00 (7,270.77)

231 013 1 000 RETI REMENT/ TEACH, PROF. STAFF 0. 00 0. 00 6, 885. 11 0. 00 (6, 885.11)

231 014 1 000 RETI REMENT/ TEACH, PROF. STAFF 0. 00 0.00 3,982. 45 0. 00 (3,982. 45)

231 015 1 000 RETI REMENT/ TEACH, PROF. STAFF 0. 00 0. 00 6, 441. 07 0. 00 (6, 441.07)

RETI REMENT/ TEACH, PROF. STAFF 300, 000. 00 0. 00 220, 173. 66 73.39 79, 826. 34

232 000 0 000 RETI REMENT/ | NSTRUCTI ONAL 5, 000. 00 0.00 0. 00 0. 00 5, 000. 00
Al DES

RETI REMENT/ | NSTRUCTI ONAL Al DES 5, 000. 00 0. 00 0. 00 0. 00 5, 000. 00

233 000 0 000 RETI REMENT/ SUBSTI TUTE 5, 000. 00 0. 00 0.00 0. 00 5, 000. 00
TEACHERS

233 001 0 000 RETI REMENT/ SUBSTI TUTE 0. 00 0. 00 643. 21 0. 00 (643.21)
TEACHERS

233 013 0 000 RETI REMENT/ SUBSTI TUTE 0. 00 0. 00 199. 06 0. 00 (199. 06)
TEACHERS

233 014 0 000 RETI REMENT/ SUBSTI TUTE 0. 00 0. 00 5.56 0. 00 (5.56)
TEACHERS

233 015 0 000 RETI REMENT/ SUBSTI TUTE 0. 00 0. 00 191. 60 0. 00 (191. 60)
TEACHERS

RETI REMENT/ SUBSTI TUTE TEACHERS 5, 000. 00 0. 00 1, 039.43 20.79 3,960. 57

234 000 0 000 RETI REMENT/ TECHNI CAL STAFF 15, 000. 00 0. 00 6, 626. 40 44.18 8,373. 60

234 000 1 000 RETI REMENT/ TECHNI CAL STAFF 0. 00 0. 00 1, 288. 20 0. 00 (1, 288. 20)
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234 RETI REMENT/ TECHNI CAL STAFF 15, 000. 00 0. 00 7,914. 60 52.76 7, 085. 40
01 1100 239 000 O 000 RETI REMENT/ COVP 60, 000. 00 0. 00 0. 00 0. 00 60, 000. 00
239 RETI REMENT/ COWP 60, 000. 00 0. 00 0. 00 0. 00 60, 000. 00
01 1100 320 000 O 000 PURCHASED PUPI L SERVI CES 10, 000. 00 0. 00 3,376. 40 231.51 6, 623. 60
01 1100 320 001 O 000 PUPI L SERVI CES 0. 00 0. 00 8, 734. 60 0. 00 (8, 734. 60)
320 PUPI L SERVI CES 10, 000. 00 0. 00 12,111. 00 318. 86 (2,111. 00)
01 1100 330 000 O 000 REG STRATI ONS/ TRAI NI NG 10, 000. 00 0. 00 80. 00 5.10 9, 920. 00
01 1100 330 001 O 000 REGQ STRATI ONS/ TRAI NI NG 0. 00 0. 00 2,020. 00 0. 00 (2, 020. 00)
330 REG STRATI ONS/ TRAI NI NG FEES 10, 000. 00 0.00 2,100. 00 25.30 7,900. 00
01 1100 340 000 O 000 CONTRACTED OR SECURED 10, 000. 00 0. 00 0. 00 0. 00 10, 000. 00
SERVI CES
01 1100 340 001 O 000 PROFESSI ONAL/ TECHNI CAL 0. 00 0. 00 471.03 0. 00 (471.03)
SERVI CES
340 OTHER PROFESS| ONAL SERVI CES 10, 000. 00 0.00 471. 03 4.71 9, 528. 97
01 1100 350 000 O 000 TECHNI CAL SERVI CES 5, 000. 00 0. 00 1, 100. 00 22.00 3, 900. 00
350 TECHNI CAL SERVI CES 5, 000. 00 0. 00 1, 100. 00 22.00 3, 900. 00
01 1100 443 000 O 000 RENTALS 36, 000. 00 0. 00 8,503. 73 27.09 27, 496. 27
443 RENTALS 36, 000. 00 0. 00 8,503. 73 27.09 27, 496. 27
01 1100 530 000 O 000 OTHER COVMUNI CATI ONS 20, 000. 00 0. 00 9, 005. 95 95. 62 10, 994. 05
530 OTHER COMVUNI CATI ONS 20, 000. 00 0. 00 9, 005. 95 95. 62 10, 994. 05
01 1100 580 000 O 000 TRAVEL EXPENSE AND M LEAGE 5, 000. 00 0. 00 (147. 42) (2.95) 5, 147. 42
01 1100 580 001 O 000 TRAVEL EXPENSE AND M LEAGE 0. 00 0. 00 204. 22 0. 00 (204. 22)
580 TRAVEL 5, 000. 00 0. 00 56. 80 1.14 4,943. 20
01 1100 610 000 O 000 SUPPLI ES 200, 000. 00 0. 00 21,971.76 33.45 178, 028. 24
01 1100 610 001 O 000 SUPPLI ES 0. 00 0. 00 30, 562. 10 0. 00 (30, 562. 10)
01 1100 610 004 0 000 SUPPLI ES 0. 00 0. 00 0. 00 0. 00 0. 00
01 1100 610 013 0O 000 SUPPLI ES 0. 00 0.00 29,672.55 0. 00 (29, 672.55)
01 1100 610 014 O 000 SUPPLI ES 0. 00 0. 00 18, 115. 20 0. 00 (18, 115. 20)
01 1100 610 015 0 000 SUPPLI ES 0. 00 0. 00 9,075. 31 0. 00 (9, 075.31)
610 SUPPLI ES 200, 000. 00 0. 00 109, 396. 92 98. 00 90, 603. 08
01 1100 630 000 O 000 FOCD 5, 000. 00 0. 00 0. 00 0. 00 5, 000. 00
01 1100 630 013 0 000 FOOD 0. 00 0.00 12.75 0. 00 (12.75)
01 1100 630 014 0 000 FOOD 0. 00 0. 00 65. 00 0. 00 (65. 00)
630 FOOD 5, 000. 00 0. 00 77.75 1.56 4,922. 25
01 1100 640 000 O 000 BOOKS AND PERI ODI CALS 10, 000. 00 0.00 1, 667. 10 22.70 8, 332. 90
01 1100 640 001 O 000 BOOKS AND PERI ODI CALS 0. 00 0. 00 38.07 0. 00 (38.07)
01 1100 640 013 0 000 TEXTBOOKS 0. 00 0. 00 4,394. 88 0. 00 (4, 394. 88)
01 1100 640 015 0O 000 TEXTBOOKS 0. 00 0. 00 470. 97 0. 00 (470.97)
640 BOOKS AND PERI ODI CALS 10, 000. 00 0. 00 6,571. 02 71.74 3,428.98
01 1100 641 000 O 000 E BOOKS 0. 00 0. 00 25.79 0. 00 (25.79)
641 E BOOKS 0. 00 0. 00 25.79 0. 00 (25.79)
01 1100 650 000 O 000 TECHNOLOGY SUPPLI ES 100, 000. 00 0. 00 2,687.51 3.60 97, 312. 49
650 TECHNOLOGY SUPPLI ES 100, 000. 00 0. 00 2,687.51 3. 60 97,312. 49
01 1100 733 000 O 000 FURNI TURE AND EQUI PMENT 10, 000. 00 0.00 0. 00 0. 00 10, 000. 00
01 1100 733 000 1 000 FURNI TURE AND EQUI PMENT 0. 00 0. 00 0. 00 0. 00 0. 00
733 FURNI TURE AND EQUI P 10, 000. 00 0. 00 0.00 12. 89 10, 000. 00
01 1100 734 000 O 000 COVPUTER EQUI PMENT 100, 000. 00 0.00 33,172. 27 164. 34 66, 827. 73
( HARDWARE)
01 1100 734 015 0 000 COVPUTER EQUI PVENT 0. 00 0. 00 0. 00 0. 00 0. 00
( HARDWARE)
01 1100 734 000 7 000 COVPUTER EQUI P( HARDWARE) 0. 00 0. 00 0. 00 0. 00 0. 00
734 COWPUTER EQUI P( HARDWARE) 100, 000. 00 0. 00 33,172. 27 193. 07 66, 827. 73
01 1100 735 000 O 000 COVPUTER ( SOFTWARE) 27, 000. 00 0. 00 6, 957. 00 31.32 20, 043. 00
735 COWPUTER ( SOFTWARE) 27,000. 00 0. 00 6, 957. 00 31.32 20, 043. 00
01 1100 739 000 O 000 OTHER EQUI PMENT 0. 00 0. 00 0. 00 0. 00 0. 00
739 OTHER EQUI PMENT 0. 00 0. 00 0. 00 0. 00 0. 00
01 1100 810 000 O 000 DUES AND FEES 5, 000. 00 0. 00 0. 00 1.20 5, 000. 00
01 1100 810 001 O 000 DUES AND FEES 0. 00 0.00 0. 00 0. 00 0. 00
01 1100 810 013 0 000 DUES AND FEES 0. 00 0. 00 100. 00 0. 00 (100. 00)
01 1100 810 015 0 000 DUES AND FEES 0. 00 0.00 0. 00 0. 00 0. 00
810 DUES AND FEES 5, 000. 00 0. 00 100. 00 6.58 4,900. 00
01 1100 890 000 O 000 OTHER M SC OBJECTS 5, 000. 00 0. 00 1, 862. 00 37.24 3,138. 00
01 1100 890 001 O 000 OTHER M SC OBJECTS 0. 00 0. 00 1, 000. 00 0. 00 (1, 000. 00)
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890 OTHER M SC SERVI CES 5, 000. 00 0. 00 2,862. 00 57.24 2,138.00
1100 REGULAR | NSTRUCTI ONAL PROGRAMS 6, 054, 350. 00 0. 00 3,299, 408. 51 59.17 2,754,941. 49
1150 LIMITED ENGLISH PROFICIENCY
01 1150 111 000 O 000 REGULAR SALARY 60, 000. 00 0. 00 0. 00 0. 00 60, 000. 00
01 1150 111 013 O 000 SALARI ES/ TEACHER- PROF. STAFF 0. 00 0. 00 38, 725. 20 0.00 (38, 725. 20)
01 1150 111 015 O 000 SALARI ES/ TEACHER- PROF. STAFF 0. 00 0. 00 4,298. 62 0. 00 (4,298.62)
111 SALARI ES/ TEACHER- PROF. STAFF 60, 000. 00 0. 00 43, 023. 82 71.71 16, 976. 18
01 1150 151 000 O 000 FLAT SALARY 15, 650. 00 0. 00 0. 00 0. 00 15, 650. 00
01 1150 151 013 1 000 ADDI TI ONAL COVP/ TEACHERS 0. 00 0. 00 11, 694. 65 0. 00 (11, 694. 65)
01 1150 151 015 1 000 ADDI TI ONAL COWP/ TEACHERS 0. 00 0. 00 1, 299. 44 0. 00 (1, 299. 44)
151 ADDI TI ONAL COWP/ TEACHERS 15, 650. 00 0. 00 12,994. 09 83.03 2,655.91
01 1150 221 000 O 000 SOCI AL SECURI TY 6, 000. 00 0. 00 0. 00 0. 00 6, 000. 00
01 1150 221 013 0 000 SOCI AL SECURI TY 0. 00 0. 00 1, 886. 28 0. 00 (1, 886. 28)
01 1150 221 015 0O 000 SOCI AL 0. 00 0. 00 209. 28 0. 00 (209. 28)
SECURI TY/ TEACHERS, PROF. STAFF
01 1150 221 013 1 000 SOCI AL 0. 00 0. 00 569. 67 0. 00 (569. 67)
SECURI TY/ TEACHERS, PROF. STAFF
01 1150 221 015 1 000 SCCI AL 0. 00 0. 00 63. 39 0. 00 (63.39)
SECURI TY/ TEACHERS, PROF. STAFF
221 SCOCl AL SECURI TY/ TEACHERS, PROF. STAFF 6, 000. 00 0. 00 2,728.62 45. 48 3,271.38
01 1150 231 000 O 000 RETI REMENT 6, 800. 00 0. 00 0. 00 0. 00 6, 800. 00
01 1150 231 013 0 000 RETI REMENT/ TEACH, PROF. STAFF 0. 00 0. 00 3,809. 84 0. 00 (3,809. 84)
01 1150 231 015 0 000 RETI REMENT/ TEACH, PROF. STAFF 0. 00 0. 00 422.94 0. 00 (422.94)
01 1150 231 013 1 000 RETI REMENT/ TEACH, PROF. STAFF 0. 00 0. 00 1,155.17 0. 00 (1, 155.17)
01 1150 231 015 1 000 RETI REMENT/ TEACH, PROF. STAFF 0. 00 0. 00 128. 24 0. 00 (128. 24)
231 RETI REMENT/ TEACH, PROF. STAFF 6, 800. 00 0. 00 5,516. 19 81.12 1,283.81
1150 LI M TED ENGLI SH PROFI Cl ENCY 88, 450. 00 0. 00 64, 262. 72 72.65 24,187. 28
1160 POVERTY PROGRAM
01 1160 111 000 O 000 REGULAR SALARY 500, 000. 00 0. 00 35, 394. 95 7.08 464, 605. 05
01 1160 111 001 O 000 SALARI ES/ TEACHER- PROF. STAFF 0. 00 0. 00 74,902.75 0.00 (74,902.75)
01 1160 111 013 0 000 SALARI ES/ TEACHER- PROF. STAFF 0. 00 0. 00 158, 162. 80 0. 00 (158, 162. 80)
01 1160 111 014 O 000 SALARI ES/ TEACHER- PROF. STAFF 0. 00 0. 00 44,674. 64 0. 00 (44, 674. 64)
01 1160 111 015 O 000 SALARI ES/ TEACHER- PROF. STAFF 0. 00 0. 00 64, 867. 95 0. 00 (64, 867.95)
111 SALARI ES/ TEACHER- PROF. STAFF 500, 000. 00 0. 00 378, 003. 09 75. 60 121, 996. 91
01 1160 112 000 O 000 SALARY- CLERI CAL/ PARAPROF 55, 000. 00 0. 00 0.00 0. 00 55, 000. 00
STAFF
01 1160 112 001 O 000 SALARI ES/ PARAPROFESSI ONALS 0. 00 0. 00 5,124. 45 0. 00 (5,124. 45)
01 1160 112 013 0 000 SALARI ES/ PARAPROFESSI ONALS 0. 00 0. 00 23,586. 59 0. 00 (23, 586. 59)
112 SALARI ES/ PARAPROFESS| ONALS 55, 000. 00 0. 00 28,711.04 52.20 26, 288. 96
01 1160 150 000 1 000 EXTRA DUTY SALARI ES/ NON 15, 000. 00 0.00 10, 841. 04 72.27 4, 158. 96
| NSTRUCTI ONAL
150 EXTRA DUTY SALARI ES/ NON- | NSTRUCTI ONAL 15, 000. 00 0. 00 10, 841. 04 72.27 4,158. 96
01 1160 151 000 1 000 ADDI TI ONAL COWP/ TEACHERS 135, 000. 00 0. 00 0.00 0. 00 135, 000. 00
01 1160 151 001 1 000 ADDI TI ONAL COVP/ TEACHERS 0. 00 0. 00 19, 562. 50 0. 00 (19, 562. 50)
01 1160 151 013 1 000 ADDI TI ONAL COVP/ TEACHERS 0. 00 0. 00 46, 591. 45 0. 00 (46, 591. 45)
01 1160 151 014 1 000 ADDI TI ONAL COWP/ TEACHERS 0. 00 0. 00 10, 067. 40 0.00 (10, 067. 40)
01 1160 151 015 1 000 ADDI TI ONAL COVP/ TEACHERS 0. 00 0. 00 16, 588. 30 0. 00 (16, 588. 30)
151 ADDI TI ONAL COWP/ TEACHERS 135, 000. 00 0. 00 92, 809. 65 68. 75 42,190. 35
01 1160 211 000 O 000 GROUP | NSURANCE 15, 000. 00 0. 00 0. 00 0. 00 15, 000. 00
01 1160 211 014 0 000 GROUP 0. 00 0. 00 2,288.23 0. 00 (2,288.23)
| NSURANCE/ TEACH. , PROF. STAFF
01 1160 211 015 O 000 GROUP 0. 00 0. 00 2,288. 20 0. 00 (2, 288. 20)
| NSURANCE/ TEACH. , PROF. STAFF
01 1160 211 014 1 000 GROUP 0. 00 0. 00 431.33 0. 00 (431.33)
| NSURANCE/ TEACH. , PROF. STAFF
01 1160 211 015 1 000 GROUP 0. 00 0. 00 431. 29 0. 00 (431.29)
| NSURANCE/ TEACH. , PROF. STAFF
211 GROUP | NSURANCE/ TEACH. , PROF. STAFF 15, 000. 00 0. 00 5, 439. 05 36. 26 9, 560. 95
01 1160 212 000 O 000 GROUP 6, 000. 00 0. 00 0. 00 0. 00 6, 000. 00
| NSURANCE/ | NSTRUCT| ONAL
Al DES
01 1160 212 013 0 000 GROUP 0. 00 0. 00 5, 899. 50 0. 00 (5, 899. 50)
| NSURANCE/ | NSTRUCT! ONAL
Al DES
212 GROUP | NSURANCE/ | NSTRUCTI ONAL Al DES 6, 000. 00 0. 00 5, 899. 50 98. 33 100. 50
01 1160 220 000 1 000 SOCI AL SECURI TY/ NON- 1, 200. 00 0. 00 775.59 64. 63 424. 41

I NSTRUCTI ONAL
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Nunber

SOCI AL SECURI TY/ NON- | NSTRUCT! ONAL

Account
220

01 1160
01 1160

01 1160

01 1160

01 1160

01 1160

01 1160

01 1160

01 1160

221
01 1160

01 1160

01 1160

222

01 1160
01 1160
01 1160
01 1160
01 1160
01 1160
01 1160
01 1160
01 1160
231

01 1160

232

01 1160
239

1160

1200

01 1200
01 1200
01 1200
01 1200
01 1200
111

01 1200
01 1200
01 1200
01 1200
01 1200
112

01 1200
01 1200
01 1200
01 1200
01 1200
113

221
221

221

221

221

221

221

221

221

000 0 000
001 0 000

013

014

015

001

013

014

0

000

000

000

000

000

000

015 1 000

Account Description

SOCI AL SECURI TY
SCOCI AL

SECURI TY/ TEACHERS, PROF.

SOCI AL

SECURI TY/ TEACHERS, PRCF.

SOCI AL

SECURI TY/ TEACHERS, PROF.

SCCI AL

SECURI TY/ TEACHERS, PRCF.

SOCI AL

SECURI TY/ TEACHERS, PRCF.

SCOCI AL

SECURI TY/ TEACHERS, PROF.

SOCI AL

SECURI TY/ TEACHERS, PRCF.

SCOCI AL

SECURI TY/ TEACHERS, PROF.

SOCI AL SECURI TY/ TEACHERS, PROF. STAFF
SOCI AL SECURI TY/ | NTRUCTI ONAL

222

222

222

000 0 000

001 0 000

013 0 000

Al DES

BUDGET VS.ACTUAL (Exp.by Function)

STAFF

STAFF

STAFF

STAFF

STAFF

STAFF

STAFF

STAFF

SOCI AL SECURI TY/ | NTRUCTI ONAL

Al DES

SOCI AL SECURI TY/ | NTRUCTI ONAL

Al DES

SOCI AL SECURI TY/ | NTRUCTI ONAL Al DES

RETI REMENT

RETI REMENT/ TEACH, PRCF.
RETI REMENT/ TEACH, PRCF.
RETI REMENT/ TEACH, PROF.
RETI REMENT/ TEACH, PRCF.
RETI REMENT/ TEACH, PROF.
RETI REMENT/ TEACH, PROF.
RETI REMENT/ TEACH, PRCF.
RETI REMENT/ TEACH, PROF.

RETI REMENT/ TEACH, PROF. STAFF

231 000 O 000
231 001 0 000
231 013 0 000
231 014 0 000
231 015 0 000
231 001 1 000
231 013 1 000
231 014 1 000
231 015 1 000
232 013 0 000

STAFF
STAFF
STAFF
STAFF
STAFF
STAFF
STAFF
STAFF

RETI REMENT/ | NSTRUCTI ONAL

Al DES

RETI REMENT/ | NSTRUCTI ONAL Al DES
000 0 000

239

RETI REMENT/ COVP
POVERTY PROGRAM

RETI REMENT

SPECIAL EDUCATION PROGRAMS

111 000 O 000 SPECI AL ED SALARI ES

111 001 O 000 SALARI ES/ TEACHER- PROF. STAFF
111 013 0 000 SALARI ES/ TEACHER- PROF. STAFF
111 014 0 000 SALARI ES/ TEACHER- PROF. STAFF
111 015 0 000 SALARI ES/ TEACHER- PROF. STAFF
SALARI ES/ TEACHER- PROF. STAFF

112 000 O 000 Al DES

112 001 O 000 SALARI ES/ PARAPROFESSI ONALS
112 013 0 000 SALARI ES/ PARAPRCFESSI ONALS
112 014 0 000 SALARI ES/ PARAPROFESSI ONALS
112 015 0 000 SALARI ES/ PARAPROFESSI ONALS
SALARI ES/ PARAPROFESSI ONALS

113 000 O 000 SALARY- SUBSTI TUTES

113 001 O 000 SALARI ES/ SUBSTI TUTES

113 013 0 000 SALARI ES/ SUBSTI TUTES

113 014 0 000 SALARI ES/ SUBSTI TUTES

113 015 0 000 SALARI ES/ SUBSTI TUTES

SALARI ES/ SUBSTI TUTES
01 1200 132 001 0 000

01 1200 132 014 0 000

132

01 1200 150 000 1 000

OVERTI ME

SALARI ES/ PARAPROFESSI ONALS

OVERTI ME

SALARI ES/ PARAPRCOFESSI ONALS
OVERTI ME SALARI ES/ PARAPROFESSI ONALS

EXTRA DUTY SALARI ES/ NON-

I NSTRUCTI ONAL
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Revi sed Budget During Month To Date % of Budget Bal ance at EOM
1, 200. 00 0.00 775.59 64. 63 424. 41
50, 000. 00 0. 00 2,531.90 5. 06 47, 468. 10
0.00 0.00 5,698. 35 0.00 (5,698. 35)
0.00 0.00 11,918.73 0.00 (11, 918.73)
0. 00 0. 00 2,858.17 0.00 (2,858.17)
0.00 0.00 4,371.21 0.00 (4,371.21)
0. 00 0. 00 1, 486. 29 0. 00 (1, 486.29)
0.00 0.00 3,509. 49 0.00 (3,509. 49)
0.00 0.00 629. 63 0.00 (629. 63)
0.00 0.00 1,118.24 0.00 (1,118.24)
50, 000. 00 0. 00 34,122.01 68. 24 15,877.99
5, 000. 00 0.00 0.00 0.00 5, 000. 00
0.00 0.00 392.02 0.00 (392.02)
0.00 0.00 1,516. 08 0.00 (1, 516.08)
5, 000. 00 0. 00 1,908. 10 38. 16 3,091. 90
60, 000. 00 0.00 3,482.59 5.80 56, 517. 41
0.00 0.00 7,330.59 0.00 (7,330.59)
0. 00 0. 00 15, 541. 97 0.00 (15, 541.97)
0.00 0.00 4,380.39 0.00 (4,380.39)
0.00 0.00 6, 366. 67 0.00 (6,366.67)
0.00 0.00 1,932.31 0.00 (1,932.31)
0.00 0.00 2,576. 40 0.00 (2,576. 40)
0. 00 0. 00 644. 10 0. 00 (644.10)
0.00 0.00 1,288.24 0. 00 (1, 288. 24)
60, 000. 00 0.00 43, 543. 26 72.57 16, 456. 74
0. 00 0. 00 2,329.83 0. 00 (2,329.83)
0.00 0.00 2,329.83 0.00 (2,329.83)
15, 000. 00 0.00 0. 00 0.00 15, 000. 00
15, 000. 00 0. 00 0. 00 0. 00 15, 000. 00
857, 200. 00 0.00 604, 382. 16 70.51 252,817.84
466, 000. 00 0.00 126, 334. 70 27.11 339, 665. 30
0.00 0.00 58, 594. 63 0.00 (58, 594. 63)
0. 00 0. 00 45, 904. 50 0. 00 (45, 904. 50)
0.00 0.00 33, 619. 29 0.00 (33, 619. 29)
0.00 0.00 40, 379. 40 0.00 (40, 379. 40)
466, 000. 00 0. 00 304, 832. 52 65. 41 161, 167. 48
382, 300. 00 0.00 11, 901. 98 3.11 370, 398. 02
0.00 0.00 53, 948. 09 0.00 (53, 948. 09)
0. 00 0. 00 127, 301. 64 0.00 (127, 301. 64)
0.00 0.00 96, 225. 20 0.00 (96, 225. 20)
0.00 0.00 35, 932. 63 0.00 (35, 932.63)
382, 300. 00 0.00 325, 309. 54 85. 09 56, 990. 46
12, 000. 00 0.00 115. 00 0.96 11, 885. 00
0.00 0.00 3,446. 42 0.00 (3, 446. 42)
0. 00 0. 00 886. 38 0.00 (886. 38)
0.00 0.00 282.50 0.00 (282.50)
0.00 0.00 886. 26 0.00 (886. 26)
12, 000. 00 0.00 5,616.56 46. 80 6, 383. 44
1, 000. 00 0. 00 0.00 0.00 1, 000. 00
0. 00 0. 00 8.55 0. 00 (8.55)
1, 000. 00 0.00 8.55 0.86 991. 45
5, 000. 00 0.00 4,564.59 91.29 435. 41
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01

01

01
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01

213
01

220

01
01

01

01

01

01

01

01

01

01
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1200
1200
1200
1200
1200
1200
1200
1200
1200

1200
1200

1200

1200

1200

1200

1200

1200

1200

1200

1200

1200

1200

1200
1200

1200

1200

1200

1200

1200

1200

1200

1200
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Account Description

EXTRA DUTY SALARI ES/ NON- | NSTRUCTI ONAL

151 000 O 000
151 001 O 000
151 013 0 000
151 014 0 000
151 015 0 000
151 000 1 000
151 001 1 000
151 013 1 000
151 014 1 000
151 015 1 000

211 000 O 000
211 001 O 000

211 013 0 000

211 000 1 000

211 001 1 000

211 013 1 000

EXTRA DUTY SALAI
FLAT SALARIES/ T
FLAT SALARIES/ T
FLAT SALARI ES/ T
FLAT SALARIES/ T

Rl ES

EACHERS
EACHERS
EACHERS
EACHERS

ADDI TI ONAL COWP/ TEACHERS
ADDI TI ONAL COVP/ TEACHERS
ADDI TI ONAL COVP/ TEACHERS
ADDI TI ONAL COVP/ TEACHERS
ADDI TI ONAL COVP/ TEACHERS
ADDI TI ONAL COWP/ TEACHERS

GROUP | NSURANCE

GROUP
I NSURANCE/ TEACH.
GROUP
I NSURANCE/ TEACH.
GROUP
I NSURANCE/ TEACH.
GROUP
| NSURANCE/ TEACH.

GROUP
| NSURANCE/ TEACH

., PROF. STAFF

., PROF. STAFF

., PROF. STAFF

., PROF. STAFF

., PROF. STAFF

GROUP | NSURANCE/ TEACH. , PROF. STAFF

212 000 O 000

212 001 0 000

212 013 0 000

212 014 0 000

212 015 0 000

GROUP
| NSURANCE/ | NSTR
Al DES

GROUP
I NSURANCE/ | NSTR\
Al DES

GROUP
I NSURANCE/ | NSTRI
Al DES

GROUP
I NSURANCE/ | NSTR\
Al DES

GROUP
I NSURANCE/ | NSTRI
Al DES

UCTI ONAL

UCTI ONAL

UCTI ONAL

UCTI ONAL

UCTI ONAL

GROUP | NSURANCE/ | NSTRUCTI ONAL Al DES

213 001 0 000

GROUP | NSURANCE/ SUBSTI TUTE

TEACHERS

GROUP | NSURANCE/ SUBSTI TUTE TEACHERS

220 000 1 000

SOCI AL SECURI TY/ NON-

I NSTRUCTI ONAL

SOCI AL SECURI TY/ NON- | NSTRUCTI ONAL

221 000 O 000
221 001 0 000

221 013 0 000

221 014 0 000

221 015 0 000

221 000 1 000

221 001 1 000

221 013 1 000

221 014 1 000

221 015 1 000

SOCI AL SECURI TY
SOCI AL
SECURI TY/ TEACHE!
SCOCI AL
SECURI TY/ TEACHE
SCOCI AL
SECURI TY/ TEACHE!
SOCI AL
SECURI TY/ TEACHE!
SCOCI AL
SECURI TY/ TEACHE
SOCI AL
SECURI TY/ TEACHE!
SCOCI AL
SECURI TY/ TEACHE
SOCI AL
SECURI TY/ TEACHE!
SOCI AL
SECURI TY/ TEACHE

RS, PROF. STAFF

RS, PROF. STAFF

RS, PROF. STAFF

RS, PROF. STAFF

RS, PROF. STAFF

RS, PROF. STAFF

RS, PROF. STAFF

RS, PROF. STAFF

RS, PROF. STAFF

SOCI AL SECURI TY/ TEACHERS, PROF. STAFF

01 1200 222 000 O 000

01 1200 222 001 O 000

01 1200 222 013 0 000

01 1200 222 014 0 000

SOCI AL SECURI TY/ | NTRUCTI ONAL

Al DES

SOCI AL SECURI TY/ | NTRUCTI ONAL

Al DES

SOCI AL SECURI TY/ | NTRUCTI ONAL

Al DES

SOCI AL SECURI TY/ | NTRUCTI ONAL
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5, 000. 00 0. 00 4,564.59 91. 29 435. 41
0.00 0.00 963. 40 0. 00 (963. 40)

0. 00 0. 00 2,958. 95 0. 00 (2, 958. 95)

0. 00 0.00 1, 926. 80 0. 00 (1, 926.80)

0.00 0.00 917.50 0.00 (917. 50)

0. 00 0.00 977. 15 0. 00 (977. 15)

86, 050. 00 0.00 18, 482. 52 21. 48 67,567. 48
0. 00 0. 00 16, 588. 20 0. 00 (16, 588. 20)

0. 00 0. 00 7,093. 10 0. 00 (7,093.10)

0.00 0.00 12, 988. 80 0. 00 (12, 988. 80)

0. 00 0. 00 13,041.70 0. 00 (13, 041.70)

86, 050. 00 0.00 75, 938. 12 88. 25 10, 111. 88
25, 000. 00 0.00 4,427. 87 17.71 20,572.13
0. 00 0. 00 2,572.05 0. 00 (2,572.05)

0. 00 0.00 5, 298. 85 0. 00 (5, 298. 85)

0.00 0.00 478. 35 0.00 (478. 35)

0. 00 0. 00 433. 96 0. 00 (433.96)

0.00 0.00 781. 95 0.00 (781.95)

25, 000. 00 0. 00 13,993.03 55. 97 11, 006. 97
25, 000. 00 0. 00 0. 00 0. 00 25, 000. 00
0.00 0.00 9, 902. 50 0. 00 (9, 902. 50)

0. 00 0. 00 4,756.52 0. 00 (4,756.52)

0.00 0.00 6, 438. 82 0.00 (6, 438. 82)

0. 00 0.00 4,975. 15 0. 00 (4, 975.15)

25, 000. 00 0.00 26, 072.99 104. 29 (1,072.99)
0.00 0.00 992. 88 0.00 (992. 88)

0. 00 0. 00 992. 88 0. 00 (992. 88)

500. 00 0.00 336. 58 67.32 163. 42
500. 00 0. 00 336. 58 67.32 163. 42
40, 000. 00 0. 00 7,590. 17 18. 98 32, 409. 83
0. 00 0. 00 4,273. 86 0. 00 (4, 273. 86)

0. 00 0. 00 3,513.45 0. 00 (3,513. 45)

0. 00 0. 00 2,546. 17 0. 00 (2,546.17)

0.00 0.00 3,131. 26 0. 00 (3, 131. 26)

0. 00 0. 00 1, 069. 83 0. 00 (1, 069.83)

0. 00 0. 00 1,188.29 0. 00 (1, 188.29)

0. 00 0. 00 523. 90 0. 00 (523.90)

0. 00 0. 00 957. 31 0. 00 (957. 31)

0.00 0.00 987. 27 0.00 (987. 27)

40, 000. 00 0.00 25,781.51 64. 45 14, 218. 49
25, 000. 00 0. 00 910.51 3.64 24,089. 49
0. 00 0.00 3,568. 95 0. 00 (3, 568. 95)

0. 00 0.00 8, 622. 82 0. 00 (8,622.82)

0.00 0.00 7,067.43 0.00 (7,067.43)
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Account Nunber Account Descri ption Revi sed Budget During Month To Date % of Budget Bal ance at EOM
Al DES

01 1200 222 015 0 000 SOCI AL SECURI TY/ | NTRUCTI ONAL 0. 00 0. 00 2,493. 64 0. 00 (2, 493. 64)
Al DES

222 SOCI AL SECURI TY/ | NTRUCTI ONAL Al DES 25, 000. 00 0. 00 22,663. 35 90. 65 2,336. 65

01 1200 223 000 O 000 SOCI AL SECURI TY/ SUBSTI TUTE 2,000. 00 0. 00 8. 48 0. 42 1, 991. 52
TEACHERS

01 1200 223 001 O 000 SOCI AL SECURI TY/ SUBSTI TUTE 0.00 0.00 224. 23 0.00 (224. 23)
TEACHERS

01 1200 223 013 0 000 SOCI AL SECURI TY/ SUBSTI TUTE 0. 00 0. 00 65. 92 0. 00 (65.92)
TEACHERS

01 1200 223 014 0 000 SOCI AL SECURI TY/ SUBSTI TUTE 0. 00 0. 00 21.62 0. 00 (21.62)
TEACHERS

01 1200 223 015 0 000 SOCI AL SECURI TY/ SUBSTI TUTE 0. 00 0. 00 67.82 0. 00 (67.82)
TEACHERS

223 SOCI AL SECURI TY/ SUBSTI TUTE TEACHERS 2, 000. 00 0. 00 388. 07 19. 40 1,611. 93

01 1200 231 000 O 000 RETI REMENT 50, 000. 00 0. 00 12, 482. 68 24.97 37,517. 32

01 1200 231 001 O 000 RETI REMENT/ TEACH, PROF. STAFF 0. 00 0. 00 6, 000. 30 0. 00 (6, 000. 30)

01 1200 231 013 0 000 RETI REMENT/ TEACH, PROF. STAFF 0. 00 0. 00 4,706.70 0. 00 (4,706.70)

01 1200 231 014 0 000 RETI REMENT/ TEACH, PROF. STAFF 0.00 0.00 3,370.15 0.00 (3, 370. 15)

01 1200 231 015 0 000 RETI REMENT/ TEACH, PROF. STAFF 0. 00 0. 00 4,069. 06 0. 00 (4, 069. 06)

01 1200 231 000 1 000 RETI REMENT/ TEACH, PROF. STAFF 0. 00 0. 00 1, 288. 20 0. 00 (1, 288. 20)

01 1200 231 015 1 000 RETI REMENT/ TEACH, PROF. STAFF 0.00 0.00 1, 288. 20 0.00 (1, 288. 20)

231 RETI REMENT/ TEACH, PROF. STAFF 50, 000. 00 0. 00 33, 205. 29 66. 41 16, 794. 71

01 1200 232 000 O 000 RETI REMENT/ | NSTRUCTI ONAL 30, 000. 00 0. 00 1,175. 65 3.92 28,824.35
Al DES

01 1200 232 001 0 000 RETI REMENT/ | NSTRUCTI ONAL 0.00 0.00 5,328. 89 0.00 (5, 328. 89)
Al DES

01 1200 232 013 0 000 RETI REMENT/ | NSTRUCTI ONAL 0.00 0. 00 12,574. 64 0. 00 (12,574. 64)
Al DES

01 1200 232 014 0 000 RETI REMENT/ | NSTRUCTI ONAL 0.00 0.00 9, 287. 23 0.00 (9, 287. 23)
Al DES

01 1200 232 015 0 000 RETI REMENT/ | NSTRUCTI ONAL 0. 00 0. 00 3,549. 35 0. 00 (3, 549. 35)
Al DES

232 RETI REMENT/ | NSTRUCTI ONAL Al DES 30, 000. 00 0.00 31,915.76 106. 39 (1, 915. 76)

01 1200 233 001 0 000 RETI REMENT/ SUBSTI TUTE 0.00 0.00 11. 88 0.00 (11. 88)
TEACHERS

01 1200 233 013 0 000 RETI REMENT/ SUBSTI TUTE 0. 00 0. 00 42.97 0. 00 (42.97)
TEACHERS

233 RETI REMENT/ SUBSTI TUTE TEACHERS 0.00 0.00 54. 85 0. 00 (54. 85)

01 1200 320 000 O 000 PURCHASED PUPI L SERVI CES 45, 000. 00 0.00 6, 707. 94 20. 16 38, 292. 06

320 PUPI L SERVI CES 45, 000. 00 0. 00 6, 707. 94 20. 16 38, 292. 06

01 1200 330 000 O 000 REGQ STRATI ONS/ TRAI NI NG 2, 000. 00 0. 00 2,314.50 115.73 (314.50)

330 REGQ STRATI ONS/ TRAI NI NG FEES 2, 000. 00 0. 00 2,314.50 115.73 (314. 50)

01 1200 340 000 O 000 CONTRACTED OR SECURED 15, 000. 00 0. 00 818. 97 5.46 14, 181. 03
SERVI CES

340 OTHER PROFESSI ONAL SERVI CES 15, 000. 00 0. 00 818. 97 5. 46 14, 181. 03

01 1200 382 000 O 000 TELEPHONE 450. 00 0.00 322.12 79.59 127. 88

382 TELEPHONE 450. 00 0. 00 322.12 79.59 127. 88

01 1200 530 000 O 000 OTHER COVMUNI CATI ONS 0. 00 0. 00 67.95 0. 00 (67.95)

530 OTHER COVMUNI CATI ONS 0.00 0.00 67. 95 0.00 (67.95)

01 1200 531 000 O 000 POSTAGE 0. 00 0. 00 14. 66 0. 00 (14. 66)

531 POSTAGE 0. 00 0. 00 14. 66 0. 00 (14. 66)

01 1200 580 000 O 000 TRAVEL EXPENSE AND M LEAGE 500. 00 0.00 1, 262. 33 318. 67 (762. 33)

580 TRAVEL 500. 00 0. 00 1, 262. 33 318. 67 (762. 33)

01 1200 591 000 O 000 SUPERVI S| ON OF ESU PROGRAM 10, 000. 00 0. 00 3, 343. 66 33. 44 6, 656. 34
SCHOOL AGE

591 SERVI CES PURCHASED FROM AN ESU 10, 000. 00 0.00 3, 343. 66 33.44 6, 656. 34

01 1200 610 000 O 000 SUPPLI ES 5, 000. 00 0. 00 3,416.56 268. 31 1, 583. 44

01 1200 610 014 O 000 SUPPLI ES 0. 00 0. 00 1, 230.78 0. 00 (1,230.78)

01 1200 610 015 O 000 SUPPLI ES 0.00 0.00 391. 00 0.00 (391. 00)

01 1200 610 000 1 000 SUPPLI ES 0. 00 0. 00 0. 00 0. 00 0. 00

610 SUPPLI ES 5, 000. 00 0. 00 5, 038. 34 337.53 (38.34)

01 1200 626 000 O 000 GAS AND O L 500. 00 0.00 349. 98 70. 00 150. 02

626 GAS AND O L 500. 00 0. 00 349. 98 70. 00 150. 02

01 1200 630 000 O 000 FOOD 0. 00 0. 00 197. 53 0. 00 (197.53)

630 FOOD 0.00 0.00 197. 53 0.00 (197.53)

01 1200 640 000 O 000 BOOKS AND PERI CDI CALS 1, 000. 00 0. 00 571.21 168. 59 428.79
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Account
640

01 1200
810

01 1200
890

1200

1291
01 1291
111

01 1291
151

01 1291

01 1291

211
01 1291

01 1291

221

01 1291
231

01 1291
332

01 1291

591
1291

1292
01 1292
111

01 1292
151

01 1292

01 1292

211
01 1292

01 1292

221

01 1292
231

01 1292

591
1292

1295
01 1295

150

01 1295
151

01 1295

210
01 1295

211
01 1295

Nunber

Account Description

BOOKS AND PERI CDI CALS

810 000 O 000
DUES AND FEES

890 000 0 000

DUES AND FEES

OTHER M SC OBJECTS

OTHER M SC SERVI CES
SPECI AL EDUCATI ON PROGRAMS

SPED/AGE 3-5

111 000 O 000

SALARI ES/ TEACHER- PROF. STAFF

SALARI ES/ TEACHER- PROF. STAFF

151 000 1 000

ADDI TI ONAL COWP/ TEACHERS

ADDI TI ONAL COWP/ TEACHERS

211 000 O 000

211 000 1 000

GROUP
| NSURANCE/ TEACH. , PROF. STAFF
GROUP
| NSURANCE/ TEACH. , PROF. STAFF

GROUP | NSURANCE/ TEACH. , PROF. STAFF

221 000 O 000

221 000 1 000

SCOCI AL
SECURI TY/ TEACHERS, PROF. STAFF
SCOCI AL
SECURI TY/ TEACHERS, PROF. STAFF

SOCI AL SECURI TY/ TEACHERS, PROF. STAFF

231 000 O 000

RETI REMENT/ TEACH, PROF. STAFF

RETI REMENT/ TEACH, PROF. STAFF

332 000 O 000

M LEAGE TO PARENTS

M LEAGE TO PARENTS

591 000 0 000

SUPERVI SI ON OF ESU PROGRAM
3-5

SERVI CES PURCHASED FROM AN ESU

SPED/ AGE 3-5

SPED/AGE 0-2

111 000 O 000

SALARI ES/ TEACHER- PROF. STAFF

SALARI ES/ TEACHER- PROF. STAFF

151 000 1 000

ADDI TI ONAL COWP/ TEACHERS

ADDI TI ONAL COWP/ TEACHERS

211 000 O 000

211 000 1 000

GROUP
| NSURANCE/ TEACH. , PROF. STAFF
GROUP
| NSURANCE/ TEACH. , PROF. STAFF

GROUP | NSURANCE/ TEACH. , PROF. STAFF

221 000 O 000

221 000 1 000

SCOCI AL
SECURI TY/ TEACHERS, PROF. STAFF
SOCI AL
SECURI TY/ TEACHERS, PROF. STAFF

SOCI AL SECURI TY/ TEACHERS, PROF. STAFF

231 000 O 000

RETI REMENT/ TEACH, PROF. STAFF

RETI REMENT/ TEACH, PROF. STAFF

591 000 0 000

SUPERVI SION B-2 VI SI ON
SERVI CE

SERVI CES PURCHASED FROM AN ESU

SPED/ AGE 0-2

SPED INST.UNIFIED SPORTS

150 000 O 000

EXTRA DUTY SALARI ES/ NON-
I NSTRUCTI ONAL

EXTRA DUTY SALARI ES/ NON- | NSTRUCTI ONAL

151 001 O 000

ADDI TI ONAL COWP/ TEACHERS

ADDI TI ONAL COWP/ TEACHERS

210 000 O 000

GROUP | NSURANCE- NON
I NSTRUCTI ONAL

GROUP | NSURANCE- NON | NSTRUCTI ONAL

211 001 0 000

GROUP
I NSURANCE/ TEACH. , PRCOF. STAFF

GROUP | NSURANCE/ TEACH. , PROF. STAFF

220 000 O 000

SOCI AL SECURI TY/ NON-
I NSTRUCTI ONAL
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1, 000. 00 0.00 571.21 168. 59 428.79
0. 00 0. 00 677.00 0. 00 (677.00)
0.00 0.00 677.00 0. 00 (677.00)
0.00 0.00 239.90 0.00 (239.90)
0. 00 0. 00 239.90 0. 00 (239.90)

1, 229, 300. 00 0. 00 893, 600. 28 74.11 335, 699. 72
10, 000. 00 0. 00 44.10 0. 44 9, 955. 90
10, 000. 00 0.00 44.10 0.44 9, 955. 90

2, 000. 00 0.00 845. 45 42.27 1, 154.55

2,000. 00 0. 00 845. 45 42.27 1, 154. 55

1, 200. 00 0. 00 3.90 0.33 1,196. 10
0.00 0.00 74.61 0.00 (74.61)

1, 200. 00 0. 00 78.51 6. 54 1,121. 49

1, 000. 00 0. 00 2.70 0.27 997. 30
0.00 0.00 53.31 0.00 (53.31)

1, 000. 00 0.00 56.01 5. 60 943. 99

1, 000. 00 0.00 0. 00 0.00 1, 000. 00

1, 000. 00 0.00 0.00 0.00 1, 000. 00
0. 00 0. 00 0. 00 0. 00 0. 00
0.00 0.00 0.00 0.00 0.00
0.00 0.00 45. 88 0.00 (45. 88)
0.00 0.00 45. 88 0. 00 (45. 88)

15, 200. 00 0.00 1, 069. 95 7.04 14, 130. 05

3, 500. 00 0.00 11. 00 0.31 3,489. 00

3, 500. 00 0.00 11. 00 0.31 3, 489. 00

1, 000. 00 0. 00 211. 39 21.14 788. 61

1, 000. 00 0. 00 211. 39 21.14 788. 61
0.00 0.00 1. 00 0.00 (1.00)
0. 00 0. 00 18. 71 0. 00 (18.71)
0.00 0.00 19.71 0.00 (19.71)

500. 00 0.00 0. 80 0.16 499. 20
0. 00 0. 00 13.08 0. 00 (13.08)
500. 00 0.00 13. 88 2.78 486. 12
500. 00 0.00 0. 00 0.00 500. 00
500. 00 0. 00 0. 00 0. 00 500. 00
0.00 0.00 109. 06 0.00 (109. 06)
0.00 0.00 109. 06 0.00 (109. 06)

5, 500. 00 0. 00 365. 04 6. 64 5,134. 96
0. 00 0. 00 18.13 0. 00 (18.13)
0.00 0. 00 18.13 0. 00 (18.13)
0.00 0.00 811. 07 0.00 (811.07)
0. 00 0. 00 811. 07 0. 00 (811.07)
0.00 0. 00 2.28 0. 00 (2.28)
0.00 0.00 2.28 0.00 (2.28)
0.00 0.00 95.76 0.00 (95.76)
0.00 0.00 95.76 0. 00 (95.76)
0.00 0. 00 1.07 0.00 (1.07)
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220 SOCI AL SECURI TY/ NON- | NSTRUCT! ONAL 0. 00 0. 00 1.07 0. 00 (1.07)
01 1295 221 001 O 000 SCCI AL 0. 00 0. 00 49. 04 0. 00 (49.04)
SECURI TY/ TEACHERS, PROF. STAFF
221 SOCI AL SECURI TY/ TEACHERS, PROF. STAFF 0. 00 0. 00 49. 04 0. 00 (49. 04)
01 1295 230 000 O 000 RETI REMENT/ NON- | NSTRUCT! ONAL 0. 00 0. 00 1.79 0. 00 (1.79)
230 RETI REMENT/ NON- | NSTRUCTI ONAL 0. 00 0. 00 1.79 0. 00 (1.79)
01 1295 231 001 O 000 RETI REMENT/ TEACH, PROF. STAFF 0. 00 0. 00 80. 11 0.00 (80.11)
231 RETI REMENT/ TEACH, PROF. STAFF 0. 00 0. 00 80. 11 0.00 (80. 11)
1295 SPED | NST. UNI FI ED SPORTS 0. 00 0. 00 1, 059. 25 0.00 (1, 059. 25)
2120 GUIDANCE SERVICES
01 2120 111 000 O 000 REGULAR SALARY- GUI DANCE 255, 000. 00 0. 00 0. 00 0. 00 255, 000. 00
01 2120 111 001 O 000 SALARI ES/ TEACHER- PROF. STAFF 0. 00 0. 00 64, 365. 24 0. 00 (64, 365. 24)
01 2120 111 014 0 000 SALARI ES/ TEACHER- PROF. STAFF 0. 00 0. 00 597.34 0. 00 (597. 34)
01 2120 111 015 O 000 SALARI ES/ TEACHER- PROF. STAFF 0. 00 0. 00 44, 204. 62 0. 00 (44, 204. 62)
111 SALARI ES/ TEACHER- PROF. STAFF 255, 000. 00 0. 00 109, 167. 20 42.81 145, 832. 80
01 2120 151 000 1 000 ADDI TI ONAL COVP/ TEACHERS 50, 000. 00 0.00 0. 00 0. 00 50, 000. 00
01 2120 151 001 1 000 ADDI TI ONAL COVP/ TEACHERS 0. 00 0. 00 12,983.51 0. 00 (12, 983.51)
01 2120 151 014 1 000 ADDI TI ONAL COWP/ TEACHERS 0. 00 0. 00 130. 40 0.00 (130. 40)
01 2120 151 015 1 000 ADDI TI ONAL COVP/ TEACHERS 0. 00 0.00 9, 650. 80 0. 00 (9, 650. 80)
151 ADDI TI ONAL COWP/ TEACHERS 50, 000. 00 0. 00 22,764.71 45. 53 27,235. 29
01 2120 221 000 O 000 SOCI AL SECURI TY 16, 000. 00 0. 00 0. 00 0. 00 16, 000. 00
01 2120 221 001 O 000 SOCI AL 0. 00 0.00 3, 465. 08 0. 00 (3,465.08)
SECURI TY/ TEACHERS, PROF. STAFF
01 2120 221 014 0 000 SCCI AL 0. 00 0. 00 40. 47 0. 00 (40. 47)
SECURI TY/ TEACHERS, PROF. STAFF
01 2120 221 015 0 000 SOCI AL 0. 00 0.00 2,993. 32 0. 00 (2,993.32)
SECURI TY/ TEACHERS, PROF. STAFF
01 2120 221 001 1 000 SOCI AL 0. 00 0. 00 698. 92 0. 00 (698.92)
SECURI TY/ TEACHERS, PROF. STAFF
01 2120 221 014 1 000 SOCI AL 0. 00 0. 00 8.91 0.00 (8.91)
SECURI TY/ TEACHERS, PROF. STAFF
01 2120 221 015 1 000 SOCI AL 0. 00 0. 00 653. 27 0. 00 (653. 27)
SECURI TY/ TEACHERS, PROF. STAFF
221 SOCI AL SECURI TY/ TEACHERS, PROF. STAFF 16, 000. 00 0. 00 7, 859. 97 49.12 8, 140. 03
01 2120 231 000 O 000 RETI REMENT 24, 000. 00 0. 00 0. 00 0. 00 24, 000. 00
01 2120 231 001 O 000 RETI REMENT/ TEACH, PROF. STAFF 0. 00 0. 00 6,334.70 0. 00 (6, 334.70)
01 2120 231 014 0 000 RETI REMENT/ TEACH, PROF. STAFF 0. 00 0. 00 57.70 0. 00 (57.70)
01 2120 231 015 0 000 RETI REMENT/ TEACH, PROF. STAFF 0. 00 0.00 4,267.90 0. 00 (4, 267.90)
01 2120 231 001 1 000 RETI REMENT/ TEACH, PROF. STAFF 0. 00 0. 00 1,282. 47 0. 00 (1, 282. 47)
01 2120 231 014 1 000 RETI REMENT/ TEACH, PROF. STAFF 0. 00 0. 00 12. 90 0.00 (12.90)
01 2120 231 015 1 000 RETI REMENT/ TEACH, PROF. STAFF 0. 00 0.00 953. 30 0. 00 (953. 30)
231 RETI REMENT/ TEACH, PROF. STAFF 24, 000. 00 0. 00 12, 908. 97 53.79 11, 091. 03
01 2120 239 000 O 000 RETI REMENT 6, 000. 00 0. 00 0. 00 0. 00 6, 000. 00
239 RETI REMENT/ COMP 6, 000. 00 0.00 0. 00 0.00 6, 000. 00
01 2120 320 000 O 000 PUPI L SERVI CES 15, 000. 00 0. 00 0. 00 0. 00 15, 000. 00
320 PUPI L SERVI CES 15, 000. 00 0. 00 0. 00 0. 00 15, 000. 00
01 2120 591 000 O 000 SERVI CES PURCHASED FROM AN 0. 00 0.00 2,945. 00 0. 00 (2,945.00)
ESU
591 SERVI CES PURCHASED FROM AN ESU 0. 00 0. 00 2,945. 00 0. 00 (2, 945. 00)
01 2120 610 000 O 000 SUPPLI ES 1, 000. 00 0. 00 0.00 0. 00 1, 000. 00
01 2120 610 001 O 000 SUPPLI ES 0. 00 0. 00 0. 00 0. 00 0. 00
610 SUPPLI ES 1, 000. 00 0. 00 0. 00 9. 50 1, 000. 00
01 2120 810 001 0 000  DUES AND FEES 0.00 0.00 108. 15 0.00 (108. 15)
810 DUES AND FEES 0. 00 0. 00 108. 15 0.00 (108. 15)
01 2120 890 000 O 000 OTHER M SC OBJECTS 1, 000. 00 0. 00 0. 00 0. 00 1, 000. 00
890 OTHER M SC SERVI CES 1, 000. 00 0. 00 0. 00 0.00 1, 000. 00
2120 GUI DANCE SERVI CES 368, 000. 00 0. 00 155, 754. 00 42.35 212, 246. 00
2130 HEALTH SERVICES
01 2130 111 000 O 000 NURSE SALARY 5, 000. 00 0. 00 0. 00 0.00 5, 000. 00
111 SALARI ES/ TEACHER- PROF. STAFF 5, 000. 00 0. 00 0. 00 0. 00 5, 000. 00
01 2130 151 000 O 000 COVPENSATI ON CONTRACT 1, 000. 00 0. 00 0. 00 0. 00 1, 000. 00
151 ADDI TI ONAL COVP/ TEACHERS 1, 000. 00 0. 00 0. 00 0. 00 1, 000. 00
01 2130 211 000 O 000 COVPENSATI ON 1, 000. 00 0.00 0. 00 0.00 1, 000. 00
211 GROUP | NSURANCE/ TEACH. , PROF. STAFF 1, 000. 00 0. 00 0.00 0. 00 1, 000. 00
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Account

01 2130
221

01 2130
231

01 2130
330

01 2130
580

01 2130
610

01 2130
890

2130

2140
01 2140
320

2140

2141
01 2141
320

01 2141

591
2141

2142
01 2142
320

2142

2151
01 2151
320

01 2151
591

2151

2152
01 2152
320

01 2152
591

2152

2153
01 2153
320

2153

2160
01 2160
580

2160

2161
01 2161
320

01 2161
340

01 2161
580

2161

2162
01 2162

Nunber

221 000 O 000 SOCI AL SECURI TY

SOCI AL SECURI TY/ TEACHERS, PROF. STAFF

231 000 O 000 RETI REMENT

RETI REMENT/ TEACH, PROF. STAFF

330 000 O 000 REG STRATI ONS/ TRAI NI NG FEES
REG STRATI ONS/ TRAI NI NG FEES

Account Description

580 000 O 000 TRAVEL EXPENSE AND M LEAGE
TRAVEL

610 000 O 000 SUPPLI ES

SUPPLI ES

890 000 0 000 OTHER M SC OBJECTS
OTHER M SC SERVI CES

HEALTH SERVI CES

PSYCHOLOGICAL SERVICES
320 000 0 000 PUPI L SERVI CES
PUPI L SERVI CES

PSYCHOLOG CAL SERVI CES

PSYCHOLOGICAL ASSESSMENT SCHOOL AGE
320 000 0 000 PUPI L SERVI CES
PUPI L SERVI CES

591 000 0 000 PSYCHOLOG CAL ASSESSMENT

SCHOOL AGE
SERVI CES PURCHASED FROM AN ESU

PSYCHOLOG CAL ASSESSMENT SCHOOL AGE

PSYCHOLOGICAL ASSESSMENT 3-5
320 000 0 000 PUPI L SERVI CES
PUPI L SERVI CES

PSYCHOLOG CAL ASSESSMENT 3-5
SPEECH SCHOOL AGE

320 000 0 000 PUPI L SERVI CES
PUPI L SERVI CES

591 000 O 000  SPEECH LANGUAGE SCHOOL AGE
SERVI CES PURCHASED FROM AN ESU
SPEECH SCHOOL AGE

SPEECH AGE 3/5

320 000 0 00O
PUPI L SERVI CES

591 000 0 000 SPEECH LANGUACGE 3-5
SERVI CES PURCHASED FROM AN ESU

PUPI L SERVI CES

SPEECH AGE 3/5

SPEECH AGE B/2
320 000 O 000
PUPI L SERVI CES

SPEECH AGE B/ 2
OCCUPATIONAL THERAPY

580 000 0 000 TRAVEL
TRAVEL

PUPI L SERVI CES

OCCUPATI ONAL THERAPY

OCCUPATIONAL THERAPY S/A
320 000 O 000 PUPI L SERVI CES
PUPI L SERVI CES

340 000 0 000 SCHOOL AGE OT SERVI CES
OTHER PROFESSI ONAL SERVI CES

580 000 0 000 TRAVEL

TRAVEL

OCCUPATI ONAL THERAPY S/ A

OT AGE 3/5

320 000 0 000 AGE 3-5 OT SERVI CES
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1, 000. 00 0.00 0.00 0.00 1, 000. 00
1, 000. 00 0. 00 0. 00 0. 00 1, 000. 00
1, 000. 00 0.00 0.00 0.00 1, 000. 00
1, 000. 00 0.00 0. 00 0.00 1, 000. 00

500. 00 0. 00 280. 00 56. 00 220. 00
500. 00 0.00 280. 00 56. 00 220.00
0.00 0. 00 0. 00 0.00 0.00

0. 00 0. 00 0. 00 0. 00 0. 00

5, 000. 00 0.00 10, 387. 28 218. 43 (5, 387.28)
5, 000. 00 0.00 10, 387. 28 218. 43 (5,387.28)
5, 000. 00 0.00 0. 00 0.00 5, 000. 00
5, 000. 00 0.00 0.00 0.00 5, 000. 00
19, 500. 00 0.00 10, 667. 28 60. 03 8,832.72
25, 000. 00 0.00 0.00 0.00 25, 000. 00
25, 000. 00 0.00 0. 00 0.00 25, 000. 00
25, 000. 00 0. 00 0. 00 0. 00 25, 000. 00
8, 000. 00 0.00 0.00 0.00 8, 000. 00
8, 000. 00 0.00 0.00 0.00 8, 000. 00
15, 000. 00 0.00 22, 049. 50 147. 00 (7,049.50)
15, 000. 00 0. 00 22,049.50 147.00 (7,049.50)
23, 000. 00 0.00 22,049. 50 95. 87 950. 50
1, 000. 00 0. 00 0. 00 0. 00 1, 000. 00
1, 000. 00 0.00 0.00 0.00 1, 000. 00
1, 000. 00 0.00 0. 00 0.00 1, 000. 00
25, 000. 00 0.00 0. 00 0.00 25, 000. 00
25, 000. 00 0. 00 0. 00 0. 00 25, 000. 00
8, 000. 00 0.00 18, 443. 34 230. 54 (10, 443. 34)
8, 000. 00 0.00 18, 443. 34 230. 54 (10, 443. 34)
33, 000. 00 0.00 18, 443. 34 55. 89 14, 556. 66
5, 000. 00 0.00 0. 00 0.00 5, 000. 00
5, 000. 00 0.00 0.00 0.00 5, 000. 00
5, 000. 00 0.00 249. 48 4.99 4,750. 52
5, 000. 00 0.00 249. 48 4.99 4,750. 52
10, 000. 00 0. 00 249. 48 2.49 9, 750. 52
2,000. 00 0. 00 0. 00 0. 00 2,000. 00
2,000. 00 0.00 0.00 0.00 2,000. 00
2,000. 00 0.00 0. 00 0.00 2,000. 00
2,000. 00 0.00 407. 12 20. 36 1,592.88
2,000. 00 0.00 407. 12 20. 36 1,592. 88
2,000. 00 0. 00 407. 12 20. 36 1, 592. 88
30, 000. 00 0. 00 0. 00 0. 00 30, 000. 00
30, 000. 00 0.00 0.00 0.00 30, 000. 00
5, 000. 00 0.00 21, 093. 00 421. 86 (16, 093. 00)
5, 000. 00 0. 00 21, 093. 00 421. 86 (16, 093. 00)
0.00 0.00 289.75 0.00 (289. 75)

0.00 0.00 289.75 0.00 (289. 75)

35, 000. 00 0. 00 21,382.75 61. 09 13, 617. 25
4, 000. 00 0.00 0. 00 0.00 4, 000. 00
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320 PUPI L SERVI CES 4, 000. 00 0. 00 0. 00 0. 00 4, 000. 00
01 2162 340 000 O 000 3-5 OI SERVI CES 5, 000. 00 0. 00 5, 095. 50 101. 91 (95. 50)
340 OTHER PROFESSI ONAL SERVI CES 5, 000. 00 0. 00 5, 095. 50 101.91 (95. 50)
2162 OT AGE 3/5 9, 000. 00 0. 00 5, 095. 50 56. 62 3,904. 50
2163 OT SERVICES AGE B/2
01 2163 320 000 O 000 PUPI L SERVI CES 2,500. 00 0.00 0. 00 0. 00 2,500. 00
320 PUPI L SERVI CES 2,500. 00 0. 00 0. 00 0.00 2,500. 00
01 2163 340 000 O 000 Bl RTH- 2 OT SERVI CES 5, 000. 00 0. 00 2, 330. 50 46. 61 2,669. 50
340 OTHER PROFESSI ONAL SERVI CES 5, 000. 00 0. 00 2, 330. 50 46. 61 2,669. 50
2163 OT SERVI CES AGE B/ 2 7,500. 00 0. 00 2, 330. 50 31.07 5, 169. 50
2170 PHYSICAL THERAPY
01 2170 580 000 O 000 TRAVEL 1, 000. 00 0.00 410. 92 41.09 589. 08
580 TRAVEL 1, 000. 00 0. 00 410. 92 41.09 589. 08
2170 PHYSI CAL THERAPY 1, 000. 00 0. 00 410. 92 41. 09 589. 08
2171 PHYSICAL THERAPY SCHOOL AGE
01 2171 320 000 O 000 PUPI L SERVI CES 15, 000. 00 0. 00 0. 00 0. 00 15, 000. 00
320 PUPI L SERVI CES 15, 000. 00 0.00 0. 00 0.00 15, 000. 00
01 2171 340 000 O 000 SCHOOL AGE PT SERVI CE 5, 000. 00 0. 00 3,837.03 76.74 1,162.97
340 OTHER PROFESSI ONAL SERVI CES 5, 000. 00 0. 00 3,837.03 76.74 1,162. 97
2171 PHYSI CAL THERAPY SCHOOL AGE 20, 000. 00 0.00 3,837.03 19.19 16, 162. 97
2172 PHY SICAL THERAPY AGE 3/5
01 2172 320 000 O 000 PUPI L SERVI CES 5, 000. 00 0. 00 0. 00 0. 00 5, 000. 00
320 PUPI L SERVI CES 5, 000. 00 0. 00 0. 00 0. 00 5, 000. 00
01 2172 340 000 O 000 AGES 3-5 PT SERVI CES 5, 000. 00 0. 00 0. 00 0. 00 5, 000. 00
340 OTHER PROFESSI ONAL SERVI CES 5, 000. 00 0. 00 0. 00 0. 00 5, 000. 00
2172 PHYSI CAL THERAPY AGE 3/5 10, 000. 00 0.00 0. 00 0.00 10, 000. 00
2173 PHY SICAL THERAPY AGE B/2
01 2173 320 000 O 000 PUPI L SERVI CES 5, 000. 00 0.00 0. 00 0.00 5, 000. 00
320 PUPI L SERVI CES 5, 000. 00 0. 00 0. 00 0.00 5, 000. 00
01 2173 334 000 O 000 M LEAGE 5, 000. 00 0. 00 9, 930. 87 198. 62 (4, 930. 87)
334 M LEAGE PD/ OTHER 5, 000. 00 0.00 9, 930. 87 198. 62 (4, 930.87)
01 2173 340 000 O 000 Bl RTH 2 PT SERVI CES 5, 000. 00 0. 00 0. 00 0. 00 5, 000. 00
340 OTHER PROFESSI ONAL SERVI CES 5, 000. 00 0. 00 0. 00 0. 00 5, 000. 00
2173 PHYSI CAL THERAPY AGE B/ 2 15, 000. 00 0. 00 9, 930. 87 66. 21 5,069. 13
2181 VISION SERVICES - SCHOOL AGE
01 2181 591 000 O 000 VI SI ON SERVI CES - SCHOOL AGE 11, 000. 00 0. 00 263. 25 2.39 10, 736. 75
591 SERVI CES PURCHASED FROM AN ESU 11, 000. 00 0. 00 263. 25 2.39 10, 736. 75
2181 VI SI ON SERVI CES - SCHOOL AGE 11, 000. 00 0. 00 263. 25 2.39 10, 736. 75
2182 VISION AGE 1-3
01 2182 591 000 O 000 SERVI CES PURCHASED FROM AN 0. 00 0. 00 324.00 0. 00 (324.00)
ESU
591 SERVI CES PURCHASED FROM AN ESU 0. 00 0. 00 324.00 0. 00 (324.00)
2182 VI SI ON AGE 1-3 0. 00 0. 00 324.00 0.00 (324.00)
2183 VISION SERVICES BIRTH-2
01 2183 320 000 O 000 PUPI L SERVI CES 5, 000. 00 0. 00 0. 00 0. 00 5, 000. 00
320 PUPI L SERVI CES 5, 000. 00 0. 00 0. 00 0.00 5, 000. 00
01 2183 591 000 O 000 VI SI ON SERVI CES BI RTH- 2 3, 000. 00 0. 00 1, 363. 23 45. 44 1, 636. 77
591 SERVI CES PURCHASED FROM AN ESU 3, 000. 00 0. 00 1, 363. 23 45. 44 1, 636.77
2183 VI SI ON SERVI CES Bl RTH-2 8, 000. 00 0. 00 1, 363. 23 17.04 6, 636. 77
2190 OTHER PUPIL SUPPORT SERV
01 2190 591 000 O 000 SERVI CES PURCHASED FROM AN 0. 00 0.00 6, 622. 00 0. 00 (6,622.00)
ESU
591 SERVI CES PURCHASED FROM AN ESU 0. 00 0. 00 6, 622. 00 0. 00 (6, 622.00)
2190 OTHER PUPI L SUPPORT SERV 0. 00 0. 00 6, 622. 00 0.00 (6,622.00)
2220 LIBRARY
01 2220 111 000 O 000 LI BRARI AN SALARY 55, 350. 00 0. 00 37,893. 04 68. 46 17, 456. 96
111 SALARI ES/ TEACHER- PROF. STAFF 55, 350. 00 0. 00 37,893.04 68. 46 17, 456. 96
01 2220 151 000 1 000 ADDI TI ONAL COWP/ TEACHERS 15, 650. 00 0. 00 13,041.70 83.33 2,608. 30
151 ADDI TI ONAL COVP/ TEACHERS 15, 650. 00 0. 00 13,041.70 83.33 2,608. 30
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01 2220 221 000 O 000 SOCI AL SECURI TY 4, 000. 00 0. 00 2,109. 45 52.74 1, 890. 55
01 2220 221 000 1 000 SCCI AL 0. 00 0. 00 726. 14 0. 00 (726. 14)
SECURI TY/ TEACHERS, PROF. STAFF
221 SOCI AL SECURI TY/ TEACHERS, PROF. STAFF 4, 000. 00 0. 00 2,835.59 70. 89 1,164.41
01 2220 231 000 O 000 RETI REMENT 6, 000. 00 0. 00 3,700. 75 61. 68 2,299. 25
01 2220 231 000 1 000 RETI REMENT/ TEACH, PROF. STAFF 0. 00 0. 00 1, 288.21 0. 00 (1, 288. 21)
231 RETI REMENT/ TEACH, PROF. STAFF 6, 000. 00 0. 00 4,988. 96 83. 15 1,011. 04
01 2220 610 000 O 000 SUPPLI ES 0. 00 0. 00 489. 30 0. 00 (489. 30)
610 SUPPLI ES 0. 00 0. 00 489. 30 0. 00 (489. 30)
01 2220 640 000 O 000 BOOKS AND PERI ODI CALS 5, 000. 00 0. 00 0. 00 0. 00 5, 000. 00
01 2220 640 001 O 000 BOOKS AND PERI QDI CALS 0. 00 0. 00 2,597.17 0. 00 (2,597.17)
01 2220 640 013 0 000 BOOKS AND PERI CDI CALS 0. 00 0. 00 2,642. 34 0. 00 (2, 642. 34)
01 2220 640 014 0 000 BOOKS AND PERI QDI CALS 0.00 0.00 2,767.23 0. 00 (2,767.23)
01 2220 640 015 O 000 LI BRARY BOCKS 0. 00 0. 00 2,163.13 0. 00 (2,163.13)
640 BOOKS AND PERI ODI CALS 5, 000. 00 0. 00 10, 169. 87 229.11 (5,169.87)
01 2220 641 000 O 000 EBOOKS 0.00 0. 00 376.99 0.00 (376.99)
641 E BOOKS 0. 00 0. 00 376.99 0. 00 (376.99)
01 2220 735 000 O 000 COVWPUTER ( SOFTWARE) 4,000. 00 0. 00 0.00 0. 00 4,000. 00
01 2220 735 001 O 000 COWPUTER ( SOFTWARE) 0.00 0. 00 0.00 0. 00 0.00
01 2220 735 013 0 000 COVPUTER ( SOFTWARE) 0. 00 0. 00 0.00 0. 00 0. 00
01 2220 735 014 0 000 COVPUTER ( SOFTWARE) 0. 00 0. 00 0. 00 0.00 0. 00
01 2220 735 015 0 000 COWPUTER ( SOFTWARE) 0. 00 0. 00 0.00 0. 00 0. 00
735 COWPUTER ( SOFTWARE) 4,000. 00 0. 00 0.00 99. 14 4,000. 00
2220 LI BRARY 90, 000. 00 0. 00 69, 795. 45 85.76 20, 204. 55
2224 EDUCATIONAL TV SERVICES
01 2224 382 000 O 000 TELEPHONE 10, 000. 00 0. 00 22,443. 30 224. 43 (12, 443. 30)
382 TELEPHONE 10, 000. 00 0.00 22,443. 30 224.43 (12, 443. 30)
2224 EDUCATI ONAL TV SERVI CES 10, 000. 00 0. 00 22,443. 30 224.43 (12, 443. 30)
2310 BOARD OF EDUCATION
01 2310 340 000 O 000 CONTRACTED OR SECURED 45, 000. 00 0. 00 3, 900. 00 19. 68 41, 100. 00
SERVI CES
340 OTHER PROFESSI ONAL SERVI CES 45, 000. 00 0. 00 3, 900. 00 19. 68 41, 100. 00
01 2310 350 000 O 000 ACCOUNTI NG & AUDI TI NG 30, 000. 00 0. 00 27, 250. 00 90. 83 2,750.00
SERVI CES
350 TECHNI CAL SERVI CES 30, 000. 00 0. 00 27, 250. 00 90. 83 2, 750. 00
01 2310 520 000 0 000  PROPERTY | NSURANCE 100, 000. 00 0.00 0.00 0.00 100, 000. 00
520 PROPERTY | NSURANCE 100, 000. 00 0.00 0.00 0.00 100, 000. 00
01 2310 540 000 O 000 ADVERTI SI NG AND PRI NTI NG 5, 000. 00 0. 00 0. 00 0. 00 5, 000. 00
540 ADVERTI SI NG AND PRI NTI NG 5, 000. 00 0. 00 0. 00 0. 00 5, 000. 00
01 2310 580 000 0 000  TRAVEL EXPENSE AND M LEAGE 1, 000. 00 0.00 2, 530. 67 253. 07 (1,530.67)
580 TRAVEL 1, 000. 00 0. 00 2,530. 67 253. 07 (1, 530.67)
01 2310 610 000 0 000  SUPPLIES 0. 00 0. 00 5, 706. 95 0.00 (5, 706. 95)
610 SUPPLI ES 0.00 0. 00 5,706. 95 0. 00 (5, 706. 95)
01 2310 735 000 O 000 COWPUTER ( SOFTWARE) 0.00 0. 00 2,600. 00 0. 00 (2,600.00)
735 COVPUTER ( SOFTWARE) 0. 00 0. 00 2, 600. 00 0. 00 (2, 600.00)
01 2310 810 000 O 000 DUES AND FEES 10, 000. 00 0. 00 6, 307. 80 63. 24 3,692. 20
810 DUES AND FEES 10, 000. 00 0. 00 6, 307. 80 63. 24 3,692. 20
01 2310 890 000 O 000 OTHER M SC OBJECTS 9, 000. 00 0. 00 2,738.52 30. 43 6, 261. 48
890 OTHER M SC SERVI CES 9, 000. 00 0. 00 2,738.52 30. 43 6, 261. 48
2310 BOARD OF EDUCATI ON 200, 000. 00 0. 00 51, 033. 94 28.00 148, 966. 06
2320 EXECUTIVE ADMINISTRATION
01 2320 105 000 O 000 SALARY- SUPERI NTENDENT 156, 000. 00 0. 00 125, 279. 55 80. 31 30, 720. 45
105 SALARY- SUPERI NTENDENT 156, 000. 00 0. 00 125, 279. 55 80. 31 30, 720. 45
01 2320 110 000 O 000 SALARI ES/ NON- | NSTRUCTI ONAL 150, 000. 00 0. 00 73,728.62 49.15 76,271. 38
110 SALARI ES/ NON- | NSTRUCTI ONAL 150, 000. 00 0. 00 73,728. 62 49. 15 76, 271. 38
01 2320 150 000 1 000 EXTRA DUTY SALARI ES/ NON- 40, 000. 00 0. 00 26, 083. 40 65. 21 13, 916. 60
I NSTRUCTI ONAL
150 EXTRA DUTY SALARI ES/ NON- | NSTRUCTI ONAL 40, 000. 00 0. 00 26, 083. 40 65. 21 13, 916. 60
01 2320 151 000 1 000 ADDI TI ONAL COWP/ TEACHERS 50, 000. 00 0. 00 15, 650. 00 31.30 34, 350. 00
151 ADDI TI ONAL COWP/ TEACHERS 50, 000. 00 0. 00 15, 650. 00 31.30 34, 350. 00
01 2320 220 000 O 000 SOCI AL SECURI TY/ NON- 15, 000. 00 0. 00 5,543.70 36. 96 9, 456. 30

I NSTRUCTI ONAL
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01 2320 220 000 1 000 SOCI AL SECURI TY/ NON- 0. 00 0. 00 1,961. 87 0. 00 (1,961.87)
| NSTRUCT| ONAL
220 SOCI AL SECURI TY/ NON- | NSTRUCTI ONAL 15, 000. 00 0. 00 7,505. 57 50. 04 7,494. 43
01 2320 221 000 O 000 SOCI AL SECURI TY 3, 000. 00 0. 00 0. 00 0. 00 3, 000. 00
01 2320 221 000 1 000 SOCI AL 0. 00 0. 00 1, 066. 28 0. 00 (1, 066. 28)
SECURI TY/ TEACHERS, PROF. STAFF
221 SOCI AL SECURI TY/ TEACHERS, PROF. STAFF 3, 000. 00 0. 00 1, 066. 28 35.54 1,933.72
01 2320 225 000 O 000 SOCI AL 10, 000. 00 0. 00 8,441. 16 84. 41 1,558. 84
SECURI TY/ SUPERI NTENDENT
225 SCCI AL SECURI TY/ SUPERI NTENDENT 10, 000. 00 0. 00 8, 441. 16 84. 41 1, 558. 84
01 2320 230 000 O 000 RETI REMENT/ NON- | NSTRUCTI ONAL 15, 000. 00 0. 00 7,252.43 48. 35 7,747.57
01 2320 230 000 1 000 RETI REMENT/ NON- | NSTRUCTI ONAL 0. 00 0.00 1, 288. 20 0. 00 (1, 288. 20)
230 RETI REMENT/ NON- | NSTRUCTI ONAL 15, 000. 00 0. 00 8, 540. 63 56. 94 6, 459. 37
01 2320 231 000 O 000 RETI REMENT 3, 000. 00 0. 00 0.00 0. 00 3, 000. 00
01 2320 231 000 1 000 RETI REMENT/ TEACH, PROF. STAFF 0. 00 0. 00 1, 545. 85 0. 00 (1, 545. 85)
231 RETI REMENT/ TEACH, PROF. STAFF 3, 000. 00 0. 00 1, 545. 85 51.53 1, 454. 15
01 2320 235 000 O 000 RETI REMENT/ SUPERI NTENDENTS 23, 000. 00 0. 00 12, 205. 98 53. 07 10, 794. 02
235 RETI REMENT/ SUPERI NTENDENTS 23, 000. 00 0. 00 12, 205. 98 53. 07 10, 794. 02
01 2320 239 000 O 000 RETI REMENT 2,500. 00 0. 00 0. 00 0. 00 2,500. 00
239 RETI REMENT/ COVP 2,500. 00 0. 00 0. 00 0. 00 2,500. 00
01 2320 330 000 O 000 REG STRATI ONS/ TRAI NI NG 1, 500. 00 0. 00 1, 145. 00 76.33 355. 00
330 REG STRATI ONS/ TRAI NI NG FEES 1, 500. 00 0. 00 1, 145. 00 76. 33 355. 00
01 2320 340 000 O 000 PROFESSI ONAL/ TECHNI CAL  SERV 1, 000. 00 0. 00 0. 00 0. 00 1, 000. 00
340 OTHER PROFESS| ONAL SERVI CES 1, 000. 00 0. 00 0. 00 0. 00 1, 000. 00
01 2320 350 000 O 000 OTHER PROPERTY SERVI CES 8, 000. 00 0. 00 2,645.00 33.06 5, 355. 00
350 TECHNI CAL SERVI CES 8, 000. 00 0. 00 2,645.00 33.06 5, 355. 00
01 2320 530 000 O 000 OTHER COVMUNI CATI ONS 1, 000. 00 0. 00 1,498.79 149. 88 (498.79)
530 OTHER COVMUNI CATI ONS 1, 000. 00 0. 00 1,498.79 149. 88 (498.79)
01 2320 540 000 O 000 ADVERTI SI NG AND PRI NTI NG 3, 000. 00 0. 00 4,890. 39 171. 85 (1, 890. 39)
540 ADVERTI SI NG AND PRI NTI NG 3, 000. 00 0.00 4, 890. 39 171.85 (1, 890. 39)
01 2320 580 000 0 000 TRAVEL EXPENSE AND M LEAGE 5, 000. 00 0. 00 3, 259. 38 65. 19 1, 740. 62
580 TRAVEL 5, 000. 00 0. 00 3, 259. 38 65. 19 1, 740. 62
01 2320 610 000 O 000 SUPPLI ES 5, 000. 00 0. 00 2,280.11 46. 97 2,719. 89
610 SUPPLI ES 5, 000. 00 0. 00 2,280.11 46. 97 2,719.89
01 2320 626 000 O 000 GAS AND O L 0. 00 0. 00 195. 66 0. 00 (195. 66)
626 GAS AND O L 0. 00 0. 00 195. 66 0. 00 (195. 66)
01 2320 630 000 O 000 FOCD 0. 00 0. 00 18.78 0. 00 (18.78)
630 FOOD 0. 00 0. 00 18.78 0. 00 (18.78)
01 2320 733 000 O 000 FURNI TURE AND EQUI PMENT 0. 00 0. 00 1, 681. 88 0. 00 (1, 681. 88)
733 FURNI TURE AND EQUI P 0. 00 0. 00 1, 681. 88 0. 00 (1,681.88)
01 2320 734 000 O 000 COVPUTER EQUI PVENT 0. 00 0. 00 1,122. 24 0. 00 (1,122.24)
( HARDWARE)
734 COVWPUTER EQUI P( HARDWARE) 0. 00 0. 00 1,122. 24 0. 00 (1, 122. 24)
01 2320 810 000 O 000 DUES AND FEES 3, 000. 00 0. 00 1,334.49 50.78 1, 665. 51
810 DUES AND FEES 3, 000. 00 0. 00 1,334.49 50. 78 1, 665. 51
01 2320 890 000 O 000 OTHER M SC OBJECTS 5, 000. 00 0. 00 11,797.79 238. 06 (6,797.79)
890 OTHER M SC SERVI CES 5, 000. 00 0. 00 11, 797.79 238. 06 (6,797.79)
2320 EXECUTI VE ADM NI STRATI ON 500, 000. 00 0. 00 311, 916. 55 62.51 188, 083. 45
2330 DIST LEGAL SERVICES
01 2330 317 000 0 000 LEGAL SERVI CES 70, 000. 00 0.00 38, 358. 23 63. 50 31, 641. 77
317 LEGAL SERVI CES 70, 000. 00 0. 00 38, 358. 23 63. 50 31, 641. 77
2330 DI ST LEGAL SERVI CES 70, 000. 00 0. 00 38, 358. 23 63. 50 31, 641. 77
2410 OFFICE OF THE PRINCIPAL
01 2410 110 000 O 000 SALARI ES/ NON- | NSTRUCTI ONAL 95, 500. 00 0. 00 0. 00 0. 00 95, 500. 00
01 2410 110 001 O 000 SALARI ES/ NON- | NSTRUCTI ONAL 0. 00 0. 00 18, 980. 70 0. 00 (18, 980. 70)
01 2410 110 013 0 000 SALARI ES/ NON- | NSTRUCT| ONAL 0. 00 0.00 23,248. 14 0. 00 (23, 248. 14)
01 2410 110 014 0 000 SALARI ES/ NON- | NSTRUCTI ONAL 0. 00 0. 00 12, 824. 09 0. 00 (12, 824.09)
01 2410 110 015 0 000 SALARI ES/ NON- | NSTRUCTI ONAL 0. 00 0. 00 30, 488. 55 0. 00 (30, 488. 55)
110 SALARI ES/ NON- | NSTRUCTI ONAL 95, 500. 00 0. 00 85, 541. 48 89. 57 9, 958. 52
01 2410 111 000 O 000 PRI NCl PAL' S SALARI ES 360, 000. 00 0. 00 0.00 0. 00 360, 000. 00
01 2410 111 001 O 000 SALARI ES/ TEACHER- PROF. STAFF 0. 00 0. 00 85, 260. 70 0. 00 (85, 260. 70)
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01 2410 111 013 0 000 SALARI ES/ TEACHER- PROF. STAFF 0. 00 0. 00 78, 589. 23 0. 00 (78,589. 23)

01 2410 111 014 0 000 SALARI ES/ TEACHER- PROF. STAFF 0. 00 0. 00 55, 681. 23 0. 00 (55, 681. 23)

01 2410 111 015 0 000 SALARI ES/ TEACHER- PROF. STAFF 0. 00 0. 00 33, 700. 57 0. 00 (33,700.57)

111 SALARI ES/ TEACHER- PROF. STAFF 360, 000. 00 0. 00 253,231.73 70. 34 106, 768. 27

01 2410 113 000 O 000 SALARY- SUBSTI TUTES 0. 00 0. 00 357. 17 0. 00 (357.17)

113 SALARI ES/ SUBSTI TUTES 0. 00 0. 00 357. 17 0. 00 (357.17)

01 2410 130 000 O 000 OVERTI ME SALARI ES 1, 000. 00 0. 00 0. 00 0. 00 1, 000. 00

01 2410 130 001 O 000 OVERTI ME SALARI ES/ NO\- 0. 00 0. 00 529.61 0. 00 (529. 61)
I NSTRUCTI ONAL

01 2410 130 013 0 000 OVERTI ME SALARI ES/ NON- 0. 00 0. 00 75. 49 0. 00 (75.49)
| NSTRUCT| ONAL

01 2410 130 014 0 000 OVERTI ME SALARI ES/ NO\- 0. 00 0. 00 337.92 0. 00 (337.92)
I NSTRUCTI ONAL

130 OVERTI ME SALARI ES/ NON- | NSTRUCTI ONAL 1, 000. 00 0. 00 943. 02 94. 30 56. 98

01 2410 150 000 1 000 ADDI TI ONAL COVP/ NON- 55, 000. 00 0. 00 0. 00 0. 00 55, 000. 00
| NSTRUCT| ONAL

01 2410 150 001 1 000 EXTRA DUTY SALARI ES/ NON- 0. 00 0. 00 13, 041. 67 0. 00 (13, 041. 67)
I NSTRUCTI ONAL

01 2410 150 013 1 000 EXTRA DUTY SALARI ES/ NON- 0. 00 0. 00 5, 904. 90 0. 00 (5,904.90)
I NSTRUCT! ONAL

01 2410 150 014 1 000 EXTRA DUTY SALARI ES/ NON- 0. 00 0. 00 8,477.08 0. 00 (8,477.08)
| NSTRUCT! ONAL

150 EXTRA DUTY SALARI ES/ NON- | NSTRUCTI ONAL 55, 000. 00 0. 00 27,423. 65 49. 86 27,576. 35

01 2410 151 000 1 000 ADDI TI ONAL COWP/ TEACHERS 52, 000. 00 0. 00 0. 00 0. 00 52, 000. 00

01 2410 151 001 1 000 ADDI TI ONAL COWP/ TEACHERS 0. 00 0. 00 7,093. 10 0. 00 (7,093.10)

01 2410 151 013 1 000 ADDI TI ONAL COWP/ TEACHERS 0. 00 0. 00 12, 650. 40 0.00 (12, 650. 40)

01 2410 151 014 1 000 ADDI TI ONAL COWP/ TEACHERS 0. 00 0.00 4,589. 99 0. 00 (4,589.99)

01 2410 151 015 1 000 ADDI TI ONAL COWP/ TEACHERS 0. 00 0. 00 4,198. 58 0. 00 (4, 198. 58)

151 ADDI TI ONAL COWP/ TEACHERS 52, 000. 00 0. 00 28, 532. 07 54. 87 23, 467.93

01 2410 210 000 O 000 GROUP | NSURANCE- NON 8, 000. 00 0. 00 0. 00 0. 00 8, 000. 00
| NSTRUCT| ONAL

01 2410 210 013 0 000 GROUP | NSURANCE- NON 0. 00 0. 00 5, 689. 61 0. 00 (5, 689.61)
I NSTRUCTI ONAL

01 2410 210 013 1 000 GROUP | NSURANCE- NON 0. 00 0. 00 1,447.19 0. 00 (1, 447.19)
| NSTRUCTI ONAL

210 GROUP | NSURANCE- NON | NSTRUCTI ONAL 8, 000. 00 0. 00 7,136. 80 89. 21 863. 20

01 2410 211 000 O 000 GROUP | NSURANCE 8, 000. 00 0. 00 0.00 0. 00 8, 000. 00

01 2410 211 001 O 000 GROUP 0. 00 0. 00 5,491.70 0. 00 (5,491.70)
| NSURANCE/ TEACH. , PROF. STAFF

01 2410 211 014 0 000 GROUP 0. 00 0. 00 2,690. 99 0. 00 (2,690.99)
| NSURANCE/ TEACH. , PROF. STAFF

01 2410 211 015 0 000 GROUP 0. 00 0. 00 2,690.99 0.00 (2,690.99)
| NSURANCE/ TEACH. , PROF. STAFF

01 2410 211 001 1 000 GROUP 0. 00 0. 00 456. 90 0. 00 (456. 90)
| NSURANCE/ TEACH. , PROF. STAFF

01 2410 211 014 1 000 GROUP 0. 00 0. 00 283.31 0. 00 (283. 31)
| NSURANCE/ TEACH. , PROF. STAFF

01 2410 211 015 1 000 GROUP 0. 00 0. 00 283. 31 0. 00 (283.31)
| NSURANCE/ TEACH. , PROF. STAFF

211 GROUP | NSURANCE/ TEACH. , PROF. STAFF 8, 000. 00 0. 00 11, 897. 20 148.72 (3, 897. 20)

01 2410 220 000 O 000 SOCI AL SECURI TY/ NON- 10, 000. 00 0. 00 0. 00 0.00 10, 000. 00
I NSTRUCTI ONAL

01 2410 220 001 O 000 SOCI AL SECURI TY/ NON- 0. 00 0. 00 1,437.62 0. 00 (1,437.62)
| NSTRUCT! ONAL

01 2410 220 013 0 000 SOCI AL SECURI TY/ NON- 0. 00 0. 00 1, 238.01 0. 00 (1, 238.01)
I NSTRUCTI ONAL

01 2410 220 014 0 000 SOCI AL SECURI TY/ NON- 0. 00 0. 00 970. 98 0. 00 (970.98)
| NSTRUCTI ONAL

01 2410 220 015 0 000 SOCI AL SECURI TY/ NON- 0. 00 0. 00 2,332.39 0. 00 (2, 332.39)
| NSTRUCT| ONAL

01 2410 220 001 1 000 SOCI AL SECURI TY/ NON- 0. 00 0. 00 960. 14 0.00 (960. 14)
I NSTRUCTI ONAL

01 2410 220 013 1 000 SOCI AL SECURI TY/ NON- 0. 00 0. 00 312. 74 0. 00 (312.74)
| NSTRUCT| ONAL

01 2410 220 014 1 000 SOCI AL SECURI TY/ NON- 0. 00 0. 00 625. 07 0. 00 (625.07)
I NSTRUCTI ONAL

220 SOCI AL SECURI TY/ NON- | NSTRUCT| ONAL 10, 000. 00 0. 00 7,876. 95 78.77 2,123.05

01 2410 221 000 O 000 SOCI AL SECURI TY 25, 000. 00 0. 00 0. 00 0. 00 25, 000. 00

01 2410 221 001 O 000 SCCI AL 0. 00 0. 00 5, 479. 60 0. 00 (5, 479. 60)
SECURI TY/ TEACHERS, PROF. STAFF

01 2410 221 013 0 000 SOCI AL 0. 00 0.00 5,651. 19 0. 00 (5,651.19)

SECURI TY/ TEACHERS, PROF. STAFF
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Nunber
221 014 0 000

221 015 0 000

221 001 1 000

221 013 1 000

221 014 1 000

221 015 1 000

Account Description

SQOCI AL

SECURI TY/ TEACHERS, PROF.

SCCI AL

SECURI TY/ TEACHERS, PRCF.

SOCI AL

SECURI TY/ TEACHERS, PRCF.

SCOCI AL

SECURI TY/ TEACHERS, PRCF.

SCOCI AL

SECURI TY/ TEACHERS, PRCF.

SCOCI AL

SECURI TY/ TEACHERS, PROF.

SOCl AL SECURI TY/ TEACHERS, PROF. STAFF

223 000 0 000

SOCI AL SECURI TY/ SUBSTI
TEACHERS

SOCI AL SECURI TY/ SUBSTI TUTE TEACHERS

RETI REMENT/ NON- | NSTRUCTI ONAL
RETI REMENT/ NON- | NSTRUCTI ONAL
RETI REMENT/ NON- | NSTRUCTI ONAL
RETI REMENT/ NON- | NSTRUCTI ONAL
RETI REMENT/ NON- | NSTRUCTI ONAL

230 000 O 000
230 001 0 000
230 013 0 000
230 014 0 000
230 015 0 000

RETI REMENT/ NON- | NSTRUCTI ONAL

231 000 O 000
231 001 0 000
231 013 0 000
231 014 0 000
231 015 0 000
231 013 1 000
231 014 1 000

P, O O O

RETI REMENT

RETI REMENT/ TEACH, PROF
RETI REMENT/ TEACH, PROF
RETI REMENT/ TEACH, PROF
RETI REMENT/ TEACH, PROF
RETI REMENT/ TEACH, PROF
RETI REMENT/ TEACH, PROF

RETI REMENT/ TEACH, PROF. STAFF

239 000 O 000

RETI REMENT/ COWVP

320 000 0 000
PUPI L SERVI CES

330 000 0 000
330 001 0 000

340 000 0 000

RETI REMENT

STAFF

STAFF

STAFF

STAFF

STAFF

STAFF

TUTE

STAFF
STAFF
STAFF
STAFF
STAFF
STAFF

PURCHASED PUPI L SERVI CES

REG STRATI ONS/ TRAI NI NG
REG STRATI ONS/ TRAI NI NG FEES
REG STRATI ONS/ TRAI NI NG FEES

PROFESSI ONAL/ TECHNI CAL
SERVI CES

OTHER PROFESSI ONAL SERVI CES

OTHER PURCHASED SERVI CES
TECHNI CAL SERVI CES

350 000 0 000

580 000 O 000
580 001 0 000
TRAVEL

610 000 O 000
610 001 0 000
610 013 0 000
610 014 0 000
610 015 0 000
SUPPLI ES

626 001 O 000
626 013 0 000
GAS AND O L

810 000 0 000
810 001 0 000
810 013 0 000
810 015 0 000
DUES AND FEES

890 000 0 000
890 001 0 000
890 013 0 000

TRAVEL EXPENSE AND M L
TRAVEL EXPENSE AND M L

SUPPLI ES
SUPPLI ES
SUPPLI ES
SUPPLI ES
SUPPLI ES

GAS AND O L
GAS AND O L

DUES AND FEES
DUES AND FEES
DUES AND FEES
DUES AND FEES

OTHER M SC OBJECTS
OTHER M SC OBJECTS
OTHER M SC OBJECTS

OTHER M SC SERVI CES
OFFI CE OF THE PRI NCI PAL
ADMIN TECH SERVICES

EAGE
EAGE
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0.00 0. 00 3,347.10 0. 00 (3,347.10)

0.00 0.00 1, 683. 29 0.00 (1,683.29)

0. 00 0. 00 455. 90 0. 00 (455.90)

0.00 0.00 909. 57 0.00 (909. 57)

0.00 0.00 247.57 0.00 (247.57)

0.00 0.00 219. 35 0. 00 (219. 35)

25, 000. 00 0.00 17,993. 57 71.97 7,006. 43
0. 00 0. 00 27.33 0.00 (27.33)

0.00 0. 00 27.33 0. 00 (27.33)

12, 000. 00 0.00 0. 00 0.00 12, 000. 00
0. 00 0. 00 1,917.53 0. 00 (1,917.53)

0.00 0.00 2,293.08 0. 00 (2,293.08)

0.00 0.00 1, 293. 63 0.00 (1, 293.63)

0. 00 0. 00 1,715. 46 0. 00 (1, 715. 46)

12, 000. 00 0.00 7,219.70 60. 16 4,780.30
35, 000. 00 0.00 0. 00 0.00 35, 000. 00
0. 00 0. 00 8, 392. 80 0. 00 (8,392.80)

0.00 0.00 7,716. 27 0.00 (7,716.27)

0.00 0.00 5,134. 90 0.00 (5, 134.90)

0.00 0.00 3,292.60 0. 00 (3,292. 60)

0.00 0. 00 1, 249. 60 0.00 (1, 249.60)

0. 00 0. 00 38.70 0. 00 (38.70)

35, 000. 00 0.00 25,824. 87 73.79 9,175.13
8, 000. 00 0.00 0. 00 0.00 8, 000. 00
8, 000. 00 0. 00 0. 00 0. 00 8, 000. 00
2,000. 00 0.00 0.00 0.00 2,000. 00
2, 000. 00 0.00 0. 00 0.00 2, 000. 00
1, 000. 00 0.00 0.00 0.00 1, 000. 00
0.00 0.00 100. 00 0.00 (100. 00)

1, 000. 00 0.00 100. 00 10. 00 900. 00
500. 00 0.00 0.00 0.00 500. 00
500. 00 0.00 0.00 0.00 500. 00

5, 000. 00 0.00 3,014. 00 65.76 1,986.00
5, 000. 00 0.00 3,014. 00 65. 76 1, 986. 00
2,000. 00 0. 00 1, 594. 35 79.72 405. 65
0.00 0.00 62.28 0.00 (62.28)
2,000. 00 0.00 1, 656. 63 82.83 343. 37
10, 000. 00 0. 00 0. 00 1.84 10, 000. 00
0.00 0.00 1,641.78 0.00 (1,641.78)

0.00 0.00 2,524.17 0.00 (2,524.17)

0.00 0.00 580. 83 0.00 (580. 83)

0.00 0.00 3,507. 34 0.00 (3,507.34)

10, 000. 00 0. 00 8, 254.12 94. 63 1, 745. 88
0.00 0. 00 41.00 0. 00 (41.00)

0.00 0.00 71.21 0.00 (71.21)

0. 00 0. 00 112. 21 0. 00 (112. 21)

5, 000. 00 0.00 3,302. 00 86. 04 1, 698. 00
0.00 0.00 335. 00 0.00 (335.00)

0. 00 0. 00 15. 00 0. 00 (15. 00)

0.00 0.00 235.00 0.00 (235.00)

5, 000. 00 0.00 3,887.00 97.74 1,113. 00
5, 000. 00 0. 00 0. 00 0. 00 5, 000. 00
0.00 0. 00 2,183.77 0. 00 (2,183.77)

0.00 0.00 70. 62 0.00 (70.62)

5, 000. 00 0. 00 2,254.39 47.60 2,745.61
700, 000. 00 0.00 493, 283. 89 70. 84 206, 716. 11



Gordon-Rushville Public Schools

07/07/2022 04:11 PM

Acc

01 2580 530 000 0 000

530

01 2580 591 000 O 000

591
258

ount

0

2610

01
01
01
01
01
110

01
01

01

01

01

130
01

01

01

01

01

150
01

01

01

210

01
211

01

01

01

01

01

01

01

01

01

01

220

01
01
01
01
01
01

2610
2610
2610
2610
2610

2610
2610

2610

2610

2610

2610

2610

2610

2610

2610

2610

2610

2610

2610

2610

2610

2610

2610

2610

2610

2610

2610

2610

2610

2610
2610
2610
2610
2610
2610

Nunber Account Descri ption

OTHER COVMUNI CATI ONS

OTHER COMMUNI CATI ONS

SERVI CES PURCHASED FROM AN
ESU

SERVI CES PURCHASED FROM AN ESU

ADM N TECH SERVI CES

OPERATION OF PLANT
110 000 O 000 SALARI ES/ NON- | NSTRUCTI ONAL
110 001 O 000 SALARI ES/ NON- | NSTRUCTI ONAL
110 013 0 000 SALARI ES/ NON- | NSTRUCTI ONAL
110 014 0 000 SALARI ES/ NON- | NSTRUCTI ONAL
110 015 0 000 SALARI ES/ NON- | NSTRUCTI ONAL
SALARI ES/ NON- | NSTRUCTI ONAL

130 000 O 000 OVERTI ME SALARI ES

130 001 O 000 OVERTI ME SALARI ES/ NON-
I NSTRUCTI ONAL

130 013 0 000 OVERTI ME SALARI ES/ NON-
I NSTRUCTI ONAL

130 014 0 000 OVERTI ME SALARI ES/ NON-
I NSTRUCTI ONAL

130 015 0 000 OVERTI ME SALARI ES/ NON-
I NSTRUCTI ONAL

OVERTI ME SALARI ES/ NON- | NSTRUCTI ONAL

150 000 1 000 EXTRA DUTY SALARI ES/ NON-
I NSTRUCTI ONAL
150 001 1 000 FLAT SALARI ES/ NON-
I NSTRUCTI ONAL
150 013 1 000 FLAT SALARI ES/ NON-
I NSTRUCTI ONAL
150 014 1 000 FLAT SALARI ES/ NON-
I NSTRUCTI ONAL
150 015 1 000 FLAT SALARI ES/ NON-
I NSTRUCTI ONAL

EXTRA DUTY SALARI ES/ NON- | NSTRUCTI ONAL

210 000 O 000 GROUP | NSURANCE- NON
I NSTRUCTI ONAL

210 015 0 000 GROUP | NSURANCE- NON
I NSTRUCTI ONAL

210 000 1 000 GROUP | NSURANCE- NON
I NSTRUCTI ONAL

GROUP | NSURANCE- NON | NSTRUCTI ONAL

211 000 O 000 GROUP | NSURANCE
GROUP | NSURANCE/ TEACH. , PROF. STAFF

220 000 O 000 SOCI AL SECURI TY/ NON-
I NSTRUCTI ONAL

220 001 0 000 SOCI AL SECURI TY/ NON-
I NSTRUCTI ONAL

220 013 0 000 SOCI AL SECURI TY/ NON-
I NSTRUCTI ONAL

220 014 0 000 SOCI AL SECURI TY/ NON-
I NSTRUCTI ONAL

220 015 0 000 SOCI AL SECURI TY/ NON-
I NSTRUCTI ONAL

220 000 1 000 SOCI AL SECURI TY/ NON-
I NSTRUCTI ONAL

220 001 1 000 SCOCI AL SECURI TY/ NON-
I NSTRUCTI ONAL

220 013 1 000 SOCI AL SECURI TY/ NON-
I NSTRUCTI ONAL

220 014 1 000 SOCI AL SECURI TY/ NON-
I NSTRUCTI ONAL

220 015 1 000 SOCI AL SECURI TY/ NON-
I NSTRUCTI ONAL

SOCI AL SECURI TY/ NON- | NSTRUCTI ONAL

230 000 O 000 RETI REMENT/ NON- | NSTRUCTI ONAL

230 001 O 000 RETI REMENT/ NON- | NSTRUCTI ONAL
230 013 0 000 RETI REMENT/ NON- | NSTRUCTI ONAL
230 014 0 000 RETI REMENT/ NON- | NSTRUCTI ONAL
230 015 0 000 RETI REMENT/ NON- | NSTRUCT! ONAL
230 001 1 000 RETI REMENT/ NON- | NSTRUCTI ONAL
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0. 00 0.00 0. 00 0. 00 0. 00

0.00 0.00 0.00 0.00 0.00

0. 00 0. 00 2,966. 91 0. 00 (2,966.91)

0. 00 0.00 2,966. 91 0. 00 (2,966.91)

0.00 0.00 2,966.91 0.00 (2,966.91)

398, 000. 00 0.00 37,651. 70 9. 46 360, 348. 30
0. 00 0. 00 69, 333. 99 0. 00 (69, 333.99)

0. 00 0. 00 45, 888. 74 0. 00 (45, 888. 74)

0.00 0.00 19, 722. 59 0.00 (19, 722. 59)

0. 00 0. 00 68, 855. 35 0. 00 (68, 855. 35)

398, 000. 00 0.00 241, 452. 37 60. 67 156, 547. 63
5, 000. 00 0.00 0. 00 0.00 5, 000. 00
0. 00 0. 00 391. 19 0. 00 (391.19)

0. 00 0.00 905. 46 0. 00 (905. 46)

0. 00 0. 00 2.38 0. 00 (2.38)

0. 00 0. 00 195. 06 0. 00 (195. 06)

5, 000. 00 0.00 1,494. 09 29. 88 3,505.91
120, 000. 00 0.00 7,093. 10 5.91 112, 906. 90
0. 00 0.00 37,278.77 0. 00 (37,278.77)

0.00 0.00 26, 083. 40 0. 00 (26, 083. 40)

0. 00 0. 00 13, 618. 94 0. 00 (13, 618.94)

0.00 0.00 34, 656. 70 0.00 (34, 656. 70)

120, 000. 00 0. 00 118, 730. 91 98. 94 1, 269. 09
55, 000. 00 0.00 4,824.94 8.77 50, 175. 06
0.00 0.00 176. 77 0.00 (176.77)

0. 00 0.00 908. 96 0. 00 (908. 96)

55, 000. 00 0.00 5, 910. 67 10. 75 49, 089. 33
15, 000. 00 0.00 0. 00 0.00 15, 000. 00
15, 000. 00 0. 00 0. 00 0. 00 15, 000. 00
35, 000. 00 0. 00 2,431.18 6. 95 32, 568. 82
0.00 0.00 4,847.09 0.00 (4, 847.09)

0. 00 0. 00 3,547.04 0. 00 (3,547.04)

0.00 0.00 1,470. 17 0.00 (1, 470. 17)

0. 00 0. 00 4,206.77 0. 00 (4, 206.77)

0. 00 0.00 458. 03 0. 00 (458. 03)

0. 00 0. 00 2,617.94 0. 00 (2,617.94)

0. 00 0.00 1,975.25 0. 00 (1, 975. 25)

0.00 0.00 1, 016. 16 0.00 (1, 016. 16)

0. 00 0. 00 2,078. 45 0. 00 (2,078. 45)

35, 000. 00 0. 00 24, 648. 08 70. 42 10, 351. 92
40, 000. 00 0.00 3,704. 20 9. 26 36, 295. 80
0. 00 0.00 6, 613. 55 0. 00 (6,613.55)

0. 00 0. 00 4, 600. 97 0. 00 (4, 600.97)

0. 00 0. 00 1, 938. 67 0. 00 (1,938.67)

0. 00 0.00 6, 767. 27 0. 00 (6,767.27)

0.00 0.00 1, 288. 20 0.00 (1, 288. 20)
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01 2610 230 013 1 000 RETI REMENT/ NON- | NSTRUCT! ONAL 0. 00 0. 00 1, 288. 20 0. 00 (1, 288.20)
01 2610 230 015 1 000 RETI REMENT/ NON- | NSTRUCTI ONAL 0. 00 0. 00 3,423. 24 0. 00 (3,423. 24)
230 RETI REMENT/ NON- | NSTRUCT| ONAL 40, 000. 00 0. 00 29, 624. 30 74.06 10, 375. 70
01 2610 239 000 O 000 RETI REMENT/ NON- | NSTRUCT! ONAL 10, 000. 00 0. 00 0. 00 0. 00 10, 000. 00
239 RETI REMENT/ COVP 10, 000. 00 0. 00 0. 00 0. 00 10, 000. 00
01 2610 340 000 O 000 CONTRACTED OR SECURED 35, 000. 00 0. 00 192. 00 0.55 34, 808. 00
SERVI CES
01 2610 340 001 O 000 CONTRACTED OR SECURED 0. 00 0. 00 270. 00 0. 00 (270. 00)
SERVI CES
01 2610 340 013 0 000 CONTRACTED OR SECURED 0. 00 0. 00 125. 00 0. 00 (125. 00)
SERVI CES
01 2610 340 014 0 000 CONTRACTED OR SECURED 0. 00 0. 00 763. 80 0. 00 (763. 80)
SERVI CES
01 2610 340 015 0 000 CONTRACTED OR SECURED 0. 00 0. 00 1, 280. 31 0. 00 (1, 280. 31)
SERVI CES
340 OTHER PROFESSI ONAL SERVI CES 35, 000. 00 0. 00 2,631.11 7.52 32, 368. 89
01 2610 382 000 O 000 TELEPHONE 60, 000. 00 0. 00 17,353.41 32.92 42, 646. 59
382 TELEPHONE 60, 000. 00 0. 00 17, 353. 41 32.92 42, 646. 59
01 2610 410 000 O 000 WATER AND SEVER 60, 000. 00 0. 00 41, 755. 60 77.84 18, 244. 40
410 WATER AND SEVER 60, 000. 00 0. 00 41, 755. 60 77.84 18, 244. 40
01 2610 420 000 O 000 GROUNDS MAI NTENANCE 10, 000. 00 0. 00 0. 00 0. 00 10, 000. 00
420 GROUNDS MAI NTENANCE 10, 000. 00 0. 00 0. 00 0.00 10, 000. 00
01 2610 440 000 O 000 RENTALS OR LEASES 900. 00 0. 00 915.72 101. 75 (15.72)
440 RENTALS/ LEASES 900. 00 0. 00 915. 72 101. 75 (15.72)
01 2610 443 000 O 000 RENTALS 800. 00 0. 00 0.00 17. 82 800. 00
443 RENTALS 800. 00 0. 00 0. 00 17.82 800. 00
01 2610 520 000 O 000 PROPERTY | NSURANCE 170, 000. 00 0. 00 135, 254. 67 79. 56 34, 745. 33
520 PROPERTY | NSURANCE 170, 000. 00 0. 00 135, 254. 67 79. 56 34,745. 33
01 2610 531 000 O 000 POSTAGE 13, 000. 00 0. 00 6, 927. 35 53. 40 6, 072. 65
531 POSTAGE 13, 000. 00 0. 00 6, 927. 35 53. 40 6, 072. 65
01 2610 580 000 0 000  TRAVEL EXPENSE AND M LEAGE 300. 00 0. 00 0.00 0.00 300. 00
580 TRAVEL 300. 00 0. 00 0. 00 0. 00 300. 00
01 2610 610 000 O 000 SUPPLI ES 135, 000. 00 0. 00 16, 374. 23 12. 84 118, 625.77
01 2610 610 001 O 000 SUPPLI ES 0. 00 0. 00 30, 357.61 0. 00 (30, 357.61)
01 2610 610 013 0 000 SUPPLI ES 0. 00 0. 00 9, 150. 42 0.00 (9,150.42)
01 2610 610 014 O 000 SUPPLI ES 0. 00 0. 00 1, 486. 60 0. 00 (1, 486. 60)
01 2610 610 015 O 000 SUPPLI ES 0. 00 0. 00 19, 645. 49 0. 00 (19, 645. 49)
610 SUPPLI ES 135, 000. 00 0. 00 77,014. 35 62.01 57, 985. 65
01 2610 621 000 O 000 UTI LI TI ES 230, 000. 00 0. 00 110, 294. 94 50. 21 119, 705. 06
621 NATURAL GAS 230, 000. 00 0. 00 110, 294. 94 50. 21 119, 705. 06
01 2610 733 000 O 000 FURNI TURE AND EQUI PMENT 5, 000. 00 0. 00 0. 00 0. 00 5, 000. 00
733 FURNI TURE AND EQUI P 5, 000. 00 0. 00 0. 00 0. 00 5, 000. 00
01 2610 890 000 O 000 OTHER M SC OBJECTS 5, 000. 00 0. 00 111. 22 2.22 4,888.78
01 2610 890 001 O 000 OTHER M SC OBJECTS 0. 00 0. 00 508. 90 0. 00 (508. 90)
890 OTHER M SC SERVI CES 5, 000. 00 0. 00 620. 12 12. 40 4,379. 88
2610  OPERATION OF PLANT 1, 403, 000. 00 0.00 814, 627. 69 59. 45 588, 372. 31
2620 MAINTENANCE OF PLANT
01 2620 340 000 O 000 CONTRACTED OR SECURED 50, 000. 00 0. 00 19, 000. 13 47. 20 30, 999. 87
SERVI CES
01 2620 340 001 O 000 CONTRACTED OR SECURED 0. 00 0. 00 4,053. 23 0.00 (4,053.23)
SERVI CES
01 2620 340 013 0 000 CONTRACTED OR SECURED 0. 00 0. 00 948. 00 0. 00 (948. 00)
SERVI CES
01 2620 340 014 0 000 CONTRACTED OR SECURED 0. 00 0. 00 902. 60 0. 00 (902. 60)
SERVI CES
01 2620 340 015 0 000 CONTRACTED OR SECURED 0. 00 0.00 4,227.50 0. 00 (4, 227.50)
SERVI CES
340 OTHER PROFESSI ONAL SERVI CES 50, 000. 00 0. 00 29, 131. 46 69. 62 20, 868. 54
01 2620 610 001 O 000 SUPPLI ES 5, 000. 00 0. 00 0. 00 0.00 5, 000. 00
610 SUPPLI ES 5, 000. 00 0. 00 0. 00 0. 00 5, 000. 00
01 2620 733 000 O 000 FURNI TURE AND EQUI PMENT 2,000. 00 0. 00 0. 00 0. 00 2, 000. 00
01 2620 733 015 0 000 FURNI TURE AND EQUI P 0. 00 0. 00 116. 99 0. 00 (116.99)
733 FURNI TURE AND EQUI P 2,000. 00 0. 00 116. 99 5.85 1,883.01
01 2620 890 013 0 000 OTHER M SC OBJECTS 0. 00 0. 00 423. 28 0. 00 (423. 28)
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890 OTHER M SC SERVI CES 0. 00 0. 00 423.28 0. 00 (423.28)
2620 MAI NTENANCE OF PLANT 57, 000. 00 0. 00 29,671.73 62.02 27, 328. 27
2630 CARE/UPKEEP GROUNDS
01 2630 340 000 O 000 PROFESSI ONAL/ TECHNI CAL 2, 000. 00 0. 00 343. 69 17.18 1, 656. 31
SERVI CES
340 OTHER PROFESSI ONAL SERVI CES 2, 000. 00 0. 00 343. 69 17.18 1, 656. 31
01 2630 420 000 O 000 GROUNDS MAI NTENANCE 8, 000. 00 0. 00 0. 00 0. 00 8, 000. 00
01 2630 420 001 O 000 GROUNDS MAI NTENANCE 0. 00 0. 00 0. 00 0. 00 0. 00
01 2630 420 014 0 000 GROUNDS MAI NTENANCE 0. 00 0. 00 500. 00 0. 00 (500. 00)
01 2630 420 015 0 000 GROUNDS MAI NTENANCE 0. 00 0. 00 300. 00 0. 00 (300. 00)
420 CGROUNDS MAI NTENANCE 8, 000. 00 0. 00 800. 00 15. 25 7,200.00
2630 CARE/ UPKEEP GROUNDS 10, 000. 00 0. 00 1, 143. 69 15. 64 8, 856. 31
2660 SECURITY
01 2660 350 000 O 000 TECHNI CAL SERVI CES 30, 000. 00 0. 00 0. 00 0. 00 30, 000. 00
350 TECHNI CAL SERVI CES 30, 000. 00 0. 00 0. 00 0. 00 30, 000. 00
2660 SECURI TY 30, 000. 00 0. 00 0. 00 0. 00 30, 000. 00
2710 REGULAR PUPIL TRANSPORTATION
01 2710 110 000 O 000 SALARI ES/ NON- | NSTRUCTI ONAL 20, 000. 00 0. 00 11, 543. 00 57.72 8, 457. 00
110 SALARI ES/ NON- | NSTRUCTI ONAL 20, 000. 00 0. 00 11, 543. 00 57.72 8, 457. 00
01 2710 150 000 O 000 EXTRA DUTY SALARI ES/ NON 500. 00 0. 00 0. 00 0. 00 500. 00
| NSTRUCTI ONAL
150 EXTRA DUTY SALARI ES/ NON- | NSTRUCT! ONAL 500. 00 0. 00 0. 00 0. 00 500. 00
01 2710 210 000 O 000 GROUP | NSURANCE- NON 2, 000. 00 0. 00 153. 65 7.68 1, 846. 35
I NSTRUCTI ONAL
210 GROUP | NSURANCE- NON | NSTRUCT! ONAL 2, 000. 00 0. 00 153. 65 7.68 1, 846. 35
01 2710 220 000 O 000 SOCI AL SECURI TY/ NON- 2, 000. 00 0. 00 780. 66 39.03 1,219.34
| NSTRUCT| ONAL
220 SOCI AL SECURI TY/ NON- | NSTRUCTI ONAL 2, 000. 00 0. 00 780. 66 39.03 1,219. 34
01 2710 230 000 O 000 RETI REMENT/ NON- | NSTRUCT! ONAL 2, 000. 00 0. 00 1, 140. 24 57.01 859. 76
230 RETI REMENT/ NON- | NSTRUCTI ONAL 2, 000. 00 0. 00 1, 140. 24 57.01 859. 76
01 2710 332 000 O 000 M LEAGE TO PARENTS 135, 000. 00 0. 00 0. 00 0. 00 135, 000. 00
01 2710 332 013 0 000 M LEAGE TO PARENTS 0. 00 0. 00 34,001. 74 0. 00 (34,001. 74)
01 2710 332 014 0 000 M LEAGE TO PARENTS 0. 00 0. 00 26, 496. 19 0. 00 (26, 496. 19)
01 2710 332 015 0 000 M LEAGE TO PARENTS 0. 00 0. 00 48, 541. 62 0. 00 (48, 541. 62)
332 M LEAGE TO PARENTS 135, 000. 00 0. 00 109, 039. 55 80. 77 25, 960. 45
01 2710 340 000 O 000 PROFESSI ONAL/ TECHNI CAL 5, 000. 00 0. 00 2,762.94 55. 26 2,237.06
SERVI CES
340 OTHER PROFESSI ONAL SERVI CES 5, 000. 00 0. 00 2,762.94 55. 26 2,237.06
01 2710 352 000 O 000 OTHER PROF/ TECH SERVI CES 10, 000. 00 0. 00 8, 240. 58 82.41 1, 759. 42
352 OTHER PROF/ STAFF DEVELOPMENT 10, 000. 00 0. 00 8, 240. 58 82.41 1, 759. 42
01 2710 626 000 O 000 GAS AND O L 500. 00 0. 00 0.00 0. 00 500. 00
626 GAS AND O L 500. 00 0. 00 0. 00 0. 00 500. 00
01 2710 890 000 O 000 OTHER M SC OBJECTS 2, 000. 00 0. 00 1, 530. 00 92. 65 470. 00
890 OTHER M SC SERVI CES 2, 000. 00 0. 00 1, 530. 00 92. 65 470. 00
2710 REGULAR PUPI L TRANSPORTATI ON 179, 000. 00 0. 00 135, 190. 62 75.71 43, 809. 38
2712 SCHOOL AGE SPEC ED TRANSPORT
01 2712 332 000 O 000 M LEAGE TO PARENTS 15, 000. 00 0.00 10, 669. 50 71.13 4, 330. 50
332 M LEAGE TO PARENTS 15, 000. 00 0. 00 10, 669. 50 71.13 4,330.50
2712 SCHOOL AGE SPEC ED TRANSPORT 15, 000. 00 0. 00 10, 669. 50 71.13 4, 330.50
2720 SAFETY MONITOR
01 2720 735 000 O 000 COVPUTER ( SOFTWARE) 0. 00 0. 00 5, 216. 40 0. 00 (5, 216. 40)
735 COWPUTER ( SOFTWARE) 0. 00 0. 00 5, 216. 40 0. 00 (5, 216. 40)
2720 SAFETY MONI TOR 0. 00 0. 00 5, 216. 40 0. 00 (5, 216. 40)
2730 VEHICLE MAINTENANCE
01 2730 340 000 O 000 OTHER PROFESSI ONAL SERVI CES 25, 000. 00 0. 00 13, 036. 70 62.75 11, 963. 30
340 OTHER PROFESSI ONAL SERVI CES 25, 000. 00 0. 00 13, 036. 70 62. 75 11, 963. 30
01 2730 430 000 O 000 REPAI R AND MAI NTENANCE 0. 00 0. 00 508. 26 0. 00 (508. 26)
430 REPAI R AND MAI NTENANCE 0. 00 0. 00 508. 26 0. 00 (508. 26)
01 2730 431 000 O 000 VEHI CLE REPAI RS 24,000. 00 0. 00 0. 00 0. 00 24,000. 00
431 VEHI CLE REPAI RS 24, 000. 00 0. 00 0. 00 0. 00 24, 000. 00
01 2730 442 001 0 000  RENTAL/LEASE VEHI CLE 1, 000. 00 0.00 0.00 0.00 1, 000. 00
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3515
3535

01 3535
890

3535

3540
01 3540
01 3540
610
01 3540
890

3540

3551
01 3551
580

01 3551
610

01 3551
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RENTAL/ LEASE VEH CLE

626 000 O 000
GAS AND O L

890 000 0 000

GAS AND O L

OTHER M SC SERVI CES

OTHER M SC SERVI CES
VEHI CLE MAI NTENANCE
MAINTENANCE OF BLDGS

110 000 O 000
110 001 O 000
110 013 0 000
110 015 0 000

FOOD SERVI CES
FODD SERVI CES
FOOD SERVI CES
FOOD SERVI CES

SALARI ES/ NON- | NSTRUCTI ONAL

130 001 0 000
130 015 0 000

OVERTI ME SALARI ES/ NON- | NSTRUCTI ONAL

150 000 1 000

EXTRA DUTY SALARI ES/ NON- | NSTRUCTI ONAL

210 001 0 000

GROUP | NSURANCE- NON | NSTRUCTI ONAL

220 000 O 000
220 001 0 000
220 013 0 000
220 015 0 000
220 000 1 000

SOCI AL SECURI TY/ NON- | NSTRUCT| ONAL

230 000 O 000
230 001 0 000
230 013 0 000
230 015 0 000

FOOD SERVI CES

OVERTI ME SALARI ES/ NON-

I NSTRUCTI ONAL

EXTRA DUTY SALARI ES/ NON-

I NSTRUCTI ONAL

FOOD SERVI CES

FOOD SERVI CES
FOOD SERVI CES
FOOD SERVI CES
FOOD SERVI CES

SOCI AL SECURI TY/ NON-

I NSTRUCTI ONAL

FOOD SERVI CES
FOOD SERVI CES
FOOD SERVI CES
FOOD SERVI CES

RETI REMENT/ NON- | NSTRUCTI ONAL

MAI NTENANCE OF BLDGS

X
610 000 O 000
SUPPLI ES

X

IN/OUT GRANTS

610 000 O 000
SUPPLI ES

890 000 O 000

SUPPLI ES

SUPPLI ES

OTHER M SC OBJECTS

OTHER M SC SERVI CES

I N QUT GRANTS

HI-ABILITY
890 000 0 000

OTHER M SC SERVI CES

OTHER M SC SERVI CES

H - ABI LI TY

PRESCHOOL
610 000 O 000
610 013 0 000
SUPPLI ES

890 000 0 000

SUPPLI ES
SUPPLI ES

OTHER

OTHER M SC SERVI CES

PRESCHOOL

EDUCATION QUEST

580 000 O 000
TRAVEL

610 000 O 000
SUPPLI ES

640 000 O 000

TRAVEL

SUPPLI ES

BOOKS AND PERI ODI CALS

Description
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1, 000. 00 0.00 0. 00 0.00 1, 000. 00
20, 000. 00 0. 00 32, 560. 42 163. 82 (12, 560. 42)
20, 000. 00 0. 00 32, 560. 42 163. 82 (12, 560. 42)

1, 000. 00 0.00 4,325.00 432.50 (3,325.00)

1, 000. 00 0. 00 4,325.00 432. 50 (3,325.00)
71, 000. 00 0.00 50, 430. 38 75.05 20, 569. 62

0. 00 0. 00 24, 258. 30 0. 00 (24, 258. 30)
0.00 0.00 41, 812. 32 0.00 (41, 812. 32)
0.00 0.00 31, 251. 62 0.00 (31, 251. 62)
0.00 0.00 50, 209. 00 0.00 (50, 209. 00)
0.00 0.00 147,531. 24 0.00 (147,531. 24)
0.00 0.00 16. 45 0.00 (16. 45)
0.00 0. 00 257. 40 0. 00 (257. 40)
0.00 0.00 273.85 0.00 (273.85)
0.00 0.00 11, 953. 30 0.00 (11, 953. 30)
0.00 0.00 11, 953. 30 0.00 (11, 953. 30)
0.00 0.00 5, 203. 96 0.00 (5, 203. 96)
0. 00 0. 00 5, 203. 96 0. 00 (5,203.96)
0. 00 0. 00 1, 805. 90 0. 00 (1, 805. 90)
0.00 0.00 2,751.69 0.00 (2,751.69)
0.00 0.00 2,390.72 0.00 (2,390.72)
0.00 0.00 3,637.93 0.00 (3,637.93)
0.00 0.00 889. 90 0.00 (889.90)
0. 00 0. 00 11, 476. 14 0. 00 (11, 476. 14)
0.00 0.00 2, 396. 20 0. 00 (2, 396. 20)
0.00 0.00 3,414.76 0.00 (3,414.76)
0. 00 0. 00 3, 086. 98 0. 00 (3,086.98)
0.00 0.00 4,739. 46 0.00 (4,739. 46)
0.00 0.00 13, 637. 40 0.00 (13, 637. 40)
0. 00 0. 00 190, 075. 89 0.00 (190, 075. 89)
0. 00 0. 00 0. 00 0. 00 0. 00
0.00 0.00 0.00 0.00 0.00
0.00 0.00 0. 00 0.00 0.00
0.00 0.00 0. 00 0.00 0.00
0. 00 0. 00 0. 00 0. 00 0. 00
10, 000. 00 0. 00 0. 00 0. 00 10, 000. 00
10, 000. 00 0.00 0. 00 0.00 10, 000. 00
10, 000. 00 0.00 0.00 0.88 10, 000. 00
10, 000. 00 0. 00 3, 000. 00 30. 00 7,000. 00
10, 000. 00 0. 00 3, 000. 00 30. 00 7,000. 00
10, 000. 00 0.00 3, 000. 00 30. 00 7,000. 00
0.00 0.00 0.00 0.00 0.00
0.00 0.00 827.72 0.00 (827.72)
0. 00 0. 00 827.72 0. 00 (827.72)
10, 000. 00 0.00 0.00 0. 47 10, 000. 00
10, 000. 00 0.00 0. 00 0. 47 10, 000. 00
10, 000. 00 0.00 827.72 9.04 9,172.28
0.00 0.00 1, 316. 81 0.00 (1, 316. 81)
0.00 0. 00 1, 316. 81 0. 00 (1, 316. 81)
0.00 0.00 59. 14 0. 00 (59. 14)
0.00 0.00 59.14 0.00 (59. 14)
0. 00 0. 00 42.08 0. 00 (42.08)
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Account
640

01 3551
810

01 3551
01 3551
890

3551

3599
01 3599
330

01 3599

340
01 3599

580

01 3599
01 3599
610

01 3599

640
01 3599

810

01 3599
890

3599

6200
01 6200
01 6200
01 6200
01 6200
111

01 6200
01 6200
01 6200
01 6200
151

01 6200
01 6200

01 6200

211

01 6200
01 6200
01 6200
01 6200
01 6200
01 6200

01 6200

221

01 6200
01 6200
01 6200
01 6200
01 6200
01 6200

Nunber Account Descri ption
BOOKS AND PERI ODI CALS

810 000 O 000 DUES AND FEES

DUES AND FEES

890 000 0 000 TRAVEL
890 015 0 000 OTHER M SC SERVI CES
OTHER M SC SERVI CES

EDUCATI ON QUEST
IN/OUT AND CA GRANT

330 000 0 000 REG STRATI ONS/ TRAI NI NG FEES
REG STRATI ONS/ TRAI NI NG FEES

340 000 O 000 COLLEGE ACCESS GRANT PROF
SERVI CES

OTHER PROFESSI ONAL SERVI CES

580 000 O 000 COLLEGE ACCESS GRANT TRAVEL
EXPENSE

TRAVEL

610 000 O SUPPLI ES

610 000 O 000 SUPPLI ES

SUPPLI ES

640 000 O 000 COLLEGE ACCESS GRANT
TEXTBOOKS

BOOKS AND PERI CDI CALS

810 000 O 000 COLLEGE ACCESS GRANT
DUES/ FEES

DUES AND FEES

890 000 0 000 COLLEGE ACCESS GRANT OTHER
OTHER M SC SERVI CES

I N QUT AND CA GRANT

TITLE 1 (CURRENT)
111 000 O 000 TITLE | SALARY
111 013 0 000 SALARI ES/ TEACHER- PROF. STAFF
111 014 0 000 SALARI ES/ TEACHER- PROF. STAFF
111 015 0 000 SALARI ES/ TEACHER- PROF. STAFF
SALARI ES/ TEACHER- PROF. STAFF

151 000 1 000 ADDI TI ONAL COWP/ TEACHERS
151 013 1 000 ADDI TI ONAL COVP/ TEACHERS
151 014 1 000 ADDI TI ONAL COWP/ TEACHERS
151 015 1 000 ADDI TI ONAL COWP/ TEACHERS
ADDI TI ONAL COWP/ TEACHERS

211 000 O 000 GROUP | NSURANCE

211 014 0 000 GROUP
| NSURANCE/ TEACH. , PROF. STAFF

211 014 1 000 GROUP
| NSURANCE/ TEACH. , PROF. STAFF

GROUP | NSURANCE/ TEACH. , PROF. STAFF

221 000 O 000 TITLE | SOCI AL SECURI TY

221 013 0 000 SCCI AL
SECURI TY/ TEACHERS, PROF. STAFF

221 014 0 000 SOCI AL
SECURI TY/ TEACHERS, PRCF. STAFF

221 015 0 000 SCOCI AL
SECURI TY/ TEACHERS, PROF. STAFF

221 013 1 000 SOCI AL
SECURI TY/ TEACHERS, PRCF. STAFF

221 014 1 000 SCOCI AL
SECURI TY/ TEACHERS, PROF. STAFF

221 015 1 000 SCOCI AL
SECURI TY/ TEACHERS, PRCF. STAFF

SOCI AL SECURI TY/ TEACHERS, PROF. STAFF

231 000 O 000 TITLE | RETI REMENT

231 013 0 000 RETI REMENT/ TEACH, PROF. STAFF
231 014 0 000 RETI REMENT/ TEACH, PROF. STAFF
231 015 0 000 RETI REMENT/ TEACH, PROF. STAFF
231 013 1 000 RETI REMENT/ TEACH, PROF. STAFF
231 015 1 000 RETI REMENT/ TEACH, PROF. STAFF
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0.00 0.00 42.08 0.00 (42.08)

0. 00 0. 00 645. 00 0. 00 (645. 00)

0.00 0.00 645. 00 0.00 (645.00)

0.00 0.00 851. 37 0.00 (851.37)

0. 00 0. 00 470. 40 0. 00 (470. 40)

0.00 0. 00 1,321.77 0. 00 (1,321.77)

0.00 0.00 3,384.80 0.00 (3,384.80)

0.00 0.00 80. 00 0.00 (80.00)

0.00 0.00 80. 00 0.00 (80.00)

20, 000. 00 0. 00 0. 00 0. 00 20, 000. 00
20, 000. 00 0.00 0. 00 0.00 20, 000. 00
1, 000. 00 0.00 0.00 0.00 1, 000. 00
1, 000. 00 0.00 0.00 0.00 1, 000. 00
0.00 0.00 0.00 0.00 0.00

30, 000. 00 0.00 3,248.23 26.16 26, 751. 77
30, 000. 00 0.00 3,248.23 26. 16 26, 751. 77
0.00 0. 00 167. 21 0. 00 (167.21)

0.00 0.00 167.21 0.00 (167.21)

0. 00 0. 00 576. 74 0. 00 (576.74)

0.00 0.00 576. 74 0.00 (576.74)

9, 999. 00 0.00 1, 580. 00 15. 80 8, 419. 00
9, 999. 00 0. 00 1, 580. 00 15. 80 8,419. 00
60, 999. 00 0.00 5,652.18 16. 81 55, 346. 82
228, 600. 00 0.00 0.00 0.00 228, 600. 00
0.00 0.00 50, 993. 71 0.00 (50, 993. 71)

0. 00 0. 00 44,518. 00 0. 00 (44,518.00)

0.00 0.00 59, 954. 18 0.00 (59, 954. 18)

228, 600. 00 0.00 155, 465. 89 68.01 73,134.11
40, 000. 00 0. 00 0. 00 0.00 40, 000. 00
0.00 0. 00 12,933. 25 0. 00 (12, 933. 25)

0.00 0.00 7,093. 10 0.00 (7,093.10)

0. 00 0. 00 13, 041. 70 0. 00 (13, 041.70)

40, 000. 00 0.00 33, 068. 05 82.67 6,931. 95
8, 000. 00 0.00 0. 00 0.00 8, 000. 00
0. 00 0. 00 5,129. 64 0.00 (5,129.64)

0.00 0.00 817.38 0.00 (817.38)

8, 000. 00 0. 00 5,947.02 74.34 2,052.98
13, 000. 00 0.00 0.00 0.00 13, 000. 00
0.00 0.00 2,411. 24 0.00 (2,411. 24)

0. 00 0. 00 2,303.91 0. 00 (2,303.91)

0.00 0.00 4,035. 23 0.00 (4, 035. 23)

0.00 0.00 611.51 0.00 (611.51)

0.00 0. 00 367.14 0. 00 (367.14)

0.00 0. 00 877.73 0.00 (877.73)

13, 000. 00 0. 00 10, 606. 76 81.59 2,393.24
25, 000. 00 0.00 0.00 0.00 25, 000. 00
0.00 0.00 5,018. 04 0.00 (5,018.04)

0. 00 0. 00 4, 380. 40 0. 00 (4, 380.40)

0.00 0.00 5, 875. 80 0.00 (5, 875.80)

0.00 0.00 1,277.49 0.00 (1, 277. 49)

0.00 0. 00 1, 288. 20 0. 00 (1, 288. 20)



Gordon-Rushville Public Schools
07/07/2022 04:11 PM

Account Nunber Account Description
231 RETI REMENT/ TEACH, PROF. STAFF

01 6200 239 000 O 000 RETI REMENT/ COVP
239 RETI REMENT/ COWVP

6200 TITLE 1 ( CURRENT)

6310 TITLEI-A

01 6310 111 013 0 000 SALARI ES/ TEACHER- PROF. STAFF
111 SALARI ES/ TEACHER- PROF. STAFF

01 6310 151 013 1 000 ADDI TI ONAL COWP/ TEACHERS
151 ADDI TI ONAL COWP/ TEACHERS

01 6310 221 013 0 000 SOCI AL
SECURI TY/ TEACHERS, PROF. STAFF
01 6310 221 013 1 000 SOCI AL

SECURI TY/ TEACHERS, PROF. STAFF
221 SCOCl AL SECURI TY/ TEACHERS, PROF. STAFF

01 6310 231 013 0 000 RETI REMENT/ TEACH, PROF. STAFF

231 RETI REMENT/ TEACH, PROF. STAFF
6310 TITLE I'I-A
6406 IDEA-PRESCHOOL

01 6406 112 000 O 000 SALARY- CLERI CAL/ PARAPROF

STAFF
01 6406 112 013 0 000 SALARI ES/ PARAPROFESSI ONALS
01 6406 112 014 0 000 SALARI ES/ PARAPROFESSI ONALS
112 SALARI ES/ PARAPROFESSI ONALS

01 6406 222 000 0 000 SOCI AL SECURI TY/ | NTRUCTI ONAL

Al DES

01 6406 222 013 0 000 SOCI AL SECURI TY/ | NTRUCTI ONAL
Al DES

01 6406 222 014 0 000 SOCI AL SECURI TY/ | NTRUCTI ONAL
Al DES

222 SOCI AL SECURI TY/ | NTRUCTI ONAL Al DES
01 6406 232 000 O 000 RETI REMENT/ | NSTRUCTI ONAL

Al DES

01 6406 232 013 0 000 RETI REMENT/ | NSTRUCTI ONAL
Al DES

01 6406 232 014 0 000 RETI REMENT/ | NSTRUCTI ONAL
Al DES

232 RETI REMENT/ | NSTRUCTI ONAL Al DES

01 6406 610 013 0 000 SUPPLI ES

01 6406 610 014 0 000 SUPPLI ES

610 SUPPLI ES
6406 | DEA- PRESCHOOL

6408 IDEA - BASE
01 6408 111 000 O 000
01 6408 111 001 O 000 SALARI ES/ TEACHER- PROF. STAFF
01 6408 111 013 0 000 SALARI ES/ TEACHER- PROF. STAFF
111 SALARI ES/ TEACHER- PROF. STAFF

REGULAR SALARY

01 6408 112 000 O 000 SALARY- CLERI CAL/ PARAPROF

STAFF
01 6408 112 013 0 000 SALARI ES/ PARAPROFESSI ONALS
01 6408 112 014 0 000 SALARI ES/ PARAPROFESSI ONALS
112 SALARI ES/ PARAPROFESSI ONALS

01 6408 151 000 1 000 ADDI TI ONAL COVP/ TEACHERS
01 6408 151 001 1 000 ADDI TI ONAL COVP/ TEACHERS
01 6408 151 013 1 000 ADDI TI ONAL COVP/ TEACHERS
151 ADDI TI ONAL COVP/ TEACHERS

01 6408 211 000 0 000 GROUP | NSURANCE

01 6408 211 001 O 000 GROUP

| NSURANCE/ TEACH. , PROF. STAFF
01 6408 211 013 0 000 GROUP

| NSURANCE/ TEACH. , PROF. STAFF
01 6408 211 000 1 000 GROUP

| NSURANCE/ TEACH. , PROF. STAFF
01 6408 211 001 1 000 GROUP

| NSURANCE/ TEACH. , PROF. STAFF
01 6408 211 013 1 000 GROUP

| NSURANCE/ TEACH. , PROF. STAFF
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25, 000. 00 0.00 17, 839. 93 71.36 7,160. 07
5, 000. 00 0. 00 0. 00 0. 00 5, 000. 00
5, 000. 00 0.00 0.00 0.00 5, 000. 00
319, 600. 00 0.00 222,927.65 69.75 96, 672. 35
0.00 0.00 32,461.58 0.00 (32, 461. 58)

0.00 0.00 32, 461. 58 0.00 (32, 461. 58)

0. 00 0. 00 13, 041. 70 0. 00 (13, 041.70)

0.00 0.00 13,041.70 0.00 (13, 041.70)

0.00 0.00 2,483.34 0.00 (2,483.34)

0. 00 0. 00 997. 70 0. 00 (997.70)

0.00 0.00 3,481.04 0.00 (3,481.04)

0.00 0.00 3, 156. 90 0.00 (3, 156. 90)

0.00 0.00 3,156. 90 0.00 (3,156.90)

0.00 0.00 52, 141. 22 0.00 (52, 141. 22)

5, 000. 00 0.00 0.00 0.00 5, 000. 00
0.00 0.00 476. 65 0.00 (476. 65)

0. 00 0. 00 4,001. 81 0. 00 (4,001.81)

5, 000. 00 0.00 4,478. 46 89. 57 521.54
500. 00 0.00 0. 00 0.00 500. 00

0. 00 0. 00 34.24 0.00 (34. 24)

0.00 0.00 306. 10 0.00 (306. 10)

500. 00 0. 00 340. 34 68. 07 159. 66
500. 00 0.00 0.00 0.00 500. 00
0.00 0.00 47.08 0.00 (47.08)

0. 00 0. 00 395. 29 0. 00 (395. 29)

500. 00 0.00 442.37 88. 47 57.63
0.00 0.00 0. 00 0.00 0.00

0. 00 0. 00 1, 299. 90 0. 00 (1,299.90)

0.00 0.00 1,299. 90 0.00 (1,299.90)

6, 000. 00 0.00 6, 561. 07 110. 25 (561.07)
100, 000. 00 0.00 10, 081. 96 10. 08 89, 918. 04
0. 00 0. 00 19, 593. 65 0. 00 (19, 593. 65)

0.00 0.00 35, 284. 90 0.00 (35, 284.90)

100, 000. 00 0.00 64, 960. 51 64. 96 35, 039. 49
35, 000. 00 0. 00 0. 00 0. 00 35, 000. 00
0.00 0.00 1,787.92 0. 00 (1,787.92)

0.00 0.00 730. 30 0.00 (730. 30)

35, 000. 00 0.00 2,518.22 7.19 32,481.78
25, 000. 00 0.00 482. 32 1.93 24,517. 68
0.00 0.00 3, 546. 60 0.00 (3, 546. 60)

0.00 0.00 7,093.10 0.00 (7,093.10)

25, 000. 00 0.00 11, 122. 02 44. 49 13,877.98
3, 000. 00 0.00 886. 64 29.55 2,113.36
0.00 0.00 2,397.50 0.00 (2,397.50)

0.00 0. 00 4,842.80 0.00 (4,842.80)

0. 00 0. 00 42.15 0. 00 (42.15)

0.00 0.00 433. 96 0.00 (433.96)

0.00 0.00 973. 60 0.00 (973. 60)
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211 GROUP | NSURANCE/ TEACH. , PROF. STAFF 3, 000. 00 0. 00 9, 576. 65 319. 22 (6,576. 65)

01 6408 212 000 O 000 GROUP 5, 000. 00 0. 00 0. 00 0. 00 5, 000. 00
| NSURANCE/ | NSTRUCTI ONAL
Al DES

01 6408 212 013 0 000 GROUP 0. 00 0. 00 385. 96 0. 00 (385.96)
| NSURANCE/ | NSTRUCT| ONAL
Al DES

01 6408 212 014 0 000 GROUP 0. 00 0. 00 233. 86 0. 00 (233. 86)
| NSURANCE/ | NSTRUCT| ONAL
Al DES

212 GROUP | NSURANCE/ | NSTRUCTI ONAL Al DES 5, 000. 00 0. 00 619. 82 12. 40 4,380. 18

01 6408 221 000 O 000 SOCI AL SECURI TY 8, 000. 00 0.00 635. 21 7.94 7,364.79

01 6408 221 001 O 000 SCOCI AL 0. 00 0. 00 1,173.90 0. 00 (1,173.90)
SECURI TY/ TEACHERS, PROF. STAFF

01 6408 221 013 0 000 SOCI AL 0. 00 0. 00 1,899.41 0. 00 (1, 899.41)
SECURI TY/ TEACHERS, PROF. STAFF

01 6408 221 000 1 000 SOCI AL 0. 00 0. 00 30. 34 0. 00 (30. 34)
SECURI TY/ TEACHERS, PROF. STAFF

01 6408 221 001 1 000 SOCI AL 0. 00 0. 00 212. 38 0. 00 (212. 38)
SECURI TY/ TEACHERS, PROF. STAFF

01 6408 221 013 1 000 SOCI AL 0. 00 0. 00 381. 97 0. 00 (381.97)
SECURI TY/ TEACHERS, PROF. STAFF

221 SCCI AL SECURI TY/ TEACHERS, PROF. STAFF 8, 000. 00 0. 00 4,333.21 54.17 3,666. 79

01 6408 222 000 O 000 SOCI AL SECURI TY/ | NTRUCTI ONAL 2, 000. 00 0. 00 0. 00 0. 00 2, 000. 00
Al DES

01 6408 222 013 0 000 SOCI AL SECURI TY/ | NTRUCTI ONAL 0. 00 0. 00 74.24 0. 00 (74. 24)
Al DES

01 6408 222 014 0 000 SOCI AL SECURI TY/ | NTRUCTI ONAL 0. 00 0. 00 50. 16 0. 00 (50. 16)
Al DES

222 SOCI AL SECURI TY/ | NTRUCTI ONAL Al DES 2, 000. 00 0. 00 124. 40 6.22 1, 875. 60

01 6408 231 000 O 000 RETI REMENT 10, 000. 00 0. 00 995. 86 9.96 9,004. 14

01 6408 231 001 O 000 RETI REMENT/ TEACH, PROF. STAFF 0. 00 0. 00 1, 918. 30 0. 00 (1, 918. 30)

01 6408 231 013 0 000 RETI REMENT/ TEACH, PROF. STAFF 0. 00 0.00 3,470. 80 0. 00 (3,470.80)

231 RETI REMENT/ TEACH, PROF. STAFF 10, 000. 00 0. 00 6, 384. 96 63. 85 3, 615. 04

01 6408 232 000 O 000 RETI REMENT/ | NSTRUCTI ONAL 5, 000. 00 0. 00 0.00 0. 00 5, 000. 00
Al DES

01 6408 232 013 0 000 RETI REMENT/ | NSTRUCTI ONAL 0. 00 0. 00 176. 61 0. 00 (176.61)
Al DES

01 6408 232 014 0 000 RETI REMENT/ | NSTRUCTI ONAL 0. 00 0. 00 72.14 0. 00 (72.14)
Al DES

232 RETI REMENT/ | NSTRUCTI ONAL Al DES 5, 000. 00 0. 00 248. 75 4.98 4,751. 25

01 6408 340 000 O 000 PROFESSI ONAL SERVI CES 0. 00 0.00 1, 540. 23 0. 00 (1, 540. 23)

340 OTHER PROFESSI ONAL SERVI CES 0. 00 0. 00 1, 540. 23 0. 00 (1, 540. 23)

6408 | DEA - BASE 193, 000. 00 0. 00 101, 428. 77 52. 67 91, 571. 23

6412 IDEA/NON-PUBLIC

01 6412 111 000 O 000 SALARI ES/ TEACHER- PROF. STAFF 10, 000. 00 0. 00 4.40 0. 04 9, 995. 60

111 SALARI ES/ TEACHER- PROF. STAFF 10, 000. 00 0.00 4.40 0.04 9, 995. 60

01 6412 151 000 1 000 ADDI TI ONAL COWP/ TEACHERS 700. 00 0. 00 84.57 12.08 615. 43

151 ADDI TI ONAL COWP/ TEACHERS 700. 00 0. 00 84.57 12. 08 615. 43

01 6412 211 000 O 000 COVPENSATI ON 200. 00 0. 00 0. 40 0.20 199. 60

01 6412 211 000 1 000 GROUP 0. 00 0. 00 7.44 0. 00 (7.44)
| NSURANCE/ TEACH. , PROF. STAFF

211 GROUP | NSURANCE/ TEACH. , PROF. STAFF 200. 00 0. 00 7.84 3.92 192. 16

01 6412 221 000 O 000 SOCI AL SECURI TY 200. 00 0. 00 0. 40 0. 20 199. 60

01 6412 221 000 1 000 SOCI AL 0. 00 0. 00 5.35 0. 00 (5.35)
SECURI TY/ TEACHERS, PROF. STAFF

221 SOCI AL SECURI TY/ TEACHERS, PROF. STAFF 200. 00 0. 00 5.75 2.88 194. 25

01 6412 231 000 O 000 RETI REMENT 300. 00 0. 00 0. 00 0. 00 300. 00

231 RETI REMENT/ TEACH, PROF. STAFF 300. 00 0. 00 0. 00 0. 00 300. 00

01 6412 237 000 O 000 RETI REMENT- 1% 500. 00 0. 00 0. 00 0. 00 500. 00

237 RETI REMENT- 1% 500. 00 0. 00 0. 00 0.00 500. 00

01 6412 340 000 O 000 OTHER PROFESSI ONAL SERVI CES 0. 00 0. 00 2,962. 50 0. 00 (2,962.50)

340 OTHER PROFESSI ONAL SERVI CES 0. 00 0. 00 2,962. 50 0. 00 (2,962. 50)

6412 | DEA/ NON- PUBLI C 11, 900. 00 0. 00 3, 065. 06 25.76 8,834.94

6421 IDEA PART B ARP

01 6421 610 000 O 000 SUPPLI ES 0. 00 0. 00 1,931.00 0. 00 (1, 931.00)

610 SUPPLI ES 0. 00 0.00 1, 931. 00 0.00 (1,931.00)
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6421 | DEA PART B ARP

6422 IDEA PART C PRESSCHOOL ARP

01 6422 332 000 O 000 M LEAGE TO PARENTS

332 M LEAGE TO PARENTS

01 6422 619 000 O 000 | DEA PART C PRESCHOOL 3-5
SERVI CES

619 I DEA PART C PRESCHOOL 3-5 APR SERVI CES

6422 | DEA PART C PRESSCHOOL ARP

6423 IDEA ARP NONPUBLIC

01 6423 610 000 O 000 SUPPLI ES

610 SUPPLI ES

6423 | DEA ARP NONPUBLI C

6690 OTHER FEDERAL

01 6690 340 000 O 000 OTHER PROFESSI ONAL SERVI CES

340 OTHER PROFESSI ONAL SERVI CES

6690 OTHER FEDERAL

6700 PERKINS

01 6700 330 000 O 000 REG STRATI ONS/ TRAI NI NG FEES

330 REG STRATI ONS/ TRAI NI NG FEES

01 6700 739 000 O 000 OTHER EQUI PMENT

739 OTHER EQUI PMENT

01 6700 810 000 O 000 DUES AND FEES

810 DUES AND FEES

6700 PERKI NS

6910 INDIAN EDUCATION

01 6910 111 000 O 000 I NDI AN ED. SALARY

01 6910 111 013 O 000 SALARI ES/ TEACHER- PROF. STAFF

01 6910 111 014 0 000 SALARI ES/ TEACHER- PROF. STAFF

01 6910 111 015 O 000 SALARI ES/ TEACHER- PROF. STAFF

111 SALARI ES/ TEACHER- PROF. STAFF

01 6910 151 000 1 000 ADDI TI ONAL COVP/ TEACHERS
01 6910 151 013 1 000 ADDI TI ONAL COVP/ TEACHERS
01 6910 151 014 1 000 ADDI TI ONAL COVP/ TEACHERS
01 6910 151 015 1 000 ADDI TI ONAL COWP/ TEACHERS
151 ADDI TI ONAL COVP/ TEACHERS

01 6910 221 000 O 000 I NDI AN ED. SOCI AL SECURI TY

01 6910 221 013 0 000 SCCI AL

SECURI TY/ TEACHERS, PROF. STAFF
01 6910 221 014 0 000 SCOCI AL

SECURI TY/ MEDI CARE/ COVP
01 6910 221 015 0 000 SCOCI AL

SECURI TY/ TEACHERS, PROF. STAFF
01 6910 221 013 1 000 SCCI AL

SECURI TY/ TEACHERS, PROF. STAFF
01 6910 221 014 1 000 SQOCI AL

SECURI TY/ TEACHERS, PROF. STAFF
01 6910 221 015 1 000 SCCI AL

SECURI TY/ TEACHERS, PROF. STAFF
221 SOCI AL SECURI TY/ TEACHERS, PROF. STAFF

01 6910 231 000 O 000 I NDI AN ED. RETI REMENT

01 6910 231 013 0 000 RETI REMENT/ TEACH, PROF. STAFF
01 6910 231 014 0 000 RETI REMENT/ TEACH, PROF. STAFF
01 6910 231 015 0 000 RETI REMENT/ TEACH, PROF. STAFF
01 6910 231 014 1 000 RETI REMENT/ TEACH, PROF. STAFF
01 6910 231 015 1 000 RETI REMENT/ TEACH, PROF. STAFF
231 RETI REMENT/ TEACH, PROF. STAFF

6910 I NDI AN EDUCATI ON

6968 21ST CENTURY GRANT

01 6968 112 000 0 000 SALARY- CLERI CAL/ PARAPROF
STAFF

01 6968 112 013 0 000 SALARI ES/ PARAPROFESSI ONALS
01 6968 112 014 0 000 SALARI ES/ PARAPROFESSI ONALS
112 SALARI ES/ PARAPROFESSI ONALS

01 6968 132 014 0 000 OVERTI ME

Revi sed Budget During Month To Date % of Budget Bal ance at EOM
0.00 0.00 1,931. 00 0.00 (1, 931.00)

0.00 0.00 808. 97 0.00 (808.97)

0. 00 0. 00 808. 97 0. 00 (808.97)

0.00 0.00 44.92 0. 00 (44.92)

0.00 0.00 44. 92 0.00 (44.92)

0. 00 0. 00 853. 89 0. 00 (853. 89)

0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00

0.00 0.00 381.54 0.00 (381.54)

0.00 0.00 381.54 0.00 (381.54)

0. 00 0. 00 381. 54 0. 00 (381. 54)

0.00 0.00 0. 00 0.00 0.00

0.00 0.00 0.00 0.00 0.00

0.00 0.00 0. 00 0.00 0.00

0.00 0.00 0.00 0.00 0.00

0. 00 0. 00 0. 00 0.00 0. 00

0.00 0.00 0. 00 0.00 0.00

0.00 0.00 0. 00 0.00 0.00

45, 000. 00 0.00 0.00 0.00 45, 000. 00
0. 00 0. 00 12, 094. 20 0.00 (12, 094. 20)

0.00 0.00 5,973.62 0.00 (5,973.62)

0.00 0.00 8, 960. 32 0.00 (8,960.32)

45, 000. 00 0.00 27,028. 14 60. 06 17,971. 86
10, 000. 00 0.00 0. 00 0.00 10, 000. 00
0.00 0.00 3, 260. 40 0.00 (3, 260. 40)

0. 00 0. 00 1, 304. 20 0. 00 (1,304.20)

0.00 0.00 1, 956. 30 0.00 (1, 956. 30)

10, 000. 00 0. 00 6, 520. 90 65. 21 3,479.10
3, 000. 00 0. 00 0. 00 0.00 3, 000. 00
0.00 0.00 903. 90 0.00 (903. 90)

0. 00 0. 00 404. 63 0. 00 (404.63)

0.00 0.00 606. 81 0.00 (606. 81)

0.00 0.00 243.70 0.00 (243.70)

0.00 0.00 88. 35 0.00 (88.35)

0.00 0.00 132. 09 0.00 (132.09)

3, 000. 00 0. 00 2,379. 48 79.32 620. 52
3, 000. 00 0.00 0.00 0.00 3, 000. 00
0.00 0.00 1,190. 10 0.00 (1, 190. 10)

0. 00 0. 00 576. 70 0. 00 (576. 70)

0.00 0.00 865. 10 0.00 (865.10)

0.00 0.00 128. 80 0.00 (128. 80)

0. 00 0. 00 193. 20 0. 00 (193. 20)

3, 000. 00 0.00 2,953. 90 98. 46 46. 10
61, 000. 00 0.00 38, 882. 42 63.74 22,117.58
65, 000. 00 0.00 0. 00 0.00 65, 000. 00
0. 00 0. 00 20, 420. 96 0. 00 (20, 420. 96)

0.00 0.00 37, 167.55 0.00 (37, 167. 55)

65, 000. 00 0.00 57,588. 51 88. 60 7,411. 49
0. 00 0. 00 5.20 0. 00 (5.20)
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SALARI ES/ PARAPROFESSI ONALS
132 OVERTI ME SALARI ES/ PARAPROFESSI ONALS 0.00 0.00 5.20 0.00 (5. 20)
01 6968 212 000 0 000  GROUP 1, 000. 00 0.00 0.00 0.00 1, 000. 00
| NSURANCE/ | NSTRUCT! ONAL
Al DES
01 6968 212 014 0 000 GROUP 0. 00 0. 00 688. 36 0. 00 (688. 36)
| NSURANCE/ | NSTRUCT! ONAL
Al DES
212 GROUP | NSURANCE/ | NSTRUCTI ONAL Al DES 1, 000. 00 0.00 688. 36 68. 84 311. 64
01 6968 222 000 0 000 SOCI AL SECURI TY/ | NTRUCTI ONAL 5, 000. 00 0. 00 0. 00 0. 00 5, 000. 00
Al DES
01 6968 222 013 0 000 SOCI AL SECURI TY/ | NTRUCTI ONAL 0. 00 0. 00 1, 508. 17 0. 00 (1, 508.17)
Al DES
01 6968 222 014 0 000 SOCI AL SECURI TY/ | NTRUCTI ONAL 0.00 0.00 2,749. 28 0.00 (2, 749. 28)
Al DES
222 SOCI AL SECURI TY/ | NTRUCTI ONAL Al DES 5, 000. 00 0. 00 4,257. 45 85. 15 742.55
01 6968 232 000 O 000 RETI REMENT/ | NSTRUCTI ONAL 3, 000. 00 0. 00 0. 00 0. 00 3, 000. 00
Al DES
01 6968 232 013 0 000 RETI REMENT/ | NSTRUCTI ONAL 0. 00 0. 00 1, 078. 80 0. 00 (1,078. 80)
Al DES
01 6968 232 014 0 000 RETI REMENT/ | NSTRUCTI ONAL 0. 00 0. 00 1,445.78 0. 00 (1, 445.78)
Al DES
232 RETI REMENT/ | NSTRUCTI ONAL Al DES 3, 000. 00 0.00 2,524.58 84. 15 475. 42
01 6968 320 000 O 000 PUPI L SERVI CES 25, 000. 00 0. 00 20, 607. 48 82.43 4,392.52
320 PUPI L SERVI CES 25, 000. 00 0. 00 20, 607. 48 82. 43 4,392.52
01 6968 330 000 O 000 REGQ STRATI ONS/ TRAI NI NG 0. 00 0. 00 0. 00 0. 00 0. 00
330 REG STRATI ONS/ TRAI NI NG FEES 0. 00 0. 00 0. 00 0. 00 0. 00
01 6968 580 000 O 000 TRAVEL EXPENSE AND M LEAGE 0. 00 0. 00 459. 54 0. 00 (459. 54)
580 TRAVEL 0.00 0.00 459. 54 0.00 (459. 54)
01 6968 610 000 O 000 SUPPLI ES 0.00 0.00 0. 00 0.00 0.00
610 SUPPLI ES 0. 00 0. 00 0. 00 0. 00 0. 00
6968 21ST CENTURY GRANT 99, 000. 00 0. 00 86, 131. 12 87. 68 12, 868. 88
6990 OTHER FEDERAL CATEGORICAL
01 6990 580 000 O 000 TRAVEL 0. 00 0. 00 283. 41 0. 00 (283. 41)
580 TRAVEL 0.00 0.00 283. 41 0.00 (283.41)
01 6990 610 000 O 000 SUPPLI ES 0. 00 0. 00 0. 00 0. 00 0. 00
01 6990 610 013 0 000 SUPPLI ES 0. 00 0. 00 4,188. 33 0. 00 (4,188.33)
01 6990 610 015 0 000 SUPPLI ES 0.00 0.00 0. 00 0. 00 0.00
610 SUPPLI ES 0. 00 0. 00 4,188. 33 0. 00 (4,188.33)
01 6990 626 000 O 000 GAS AND O L 0. 00 0. 00 65. 14 0. 00 (65. 14)
626 GAS AND O L 0.00 0.00 65. 14 0.00 (65. 14)
6990  OTHER FEDERAL CATEGORI CAL 0.00 0.00 4,536.88 0.00 (4, 536. 88)
6992 REAP GRANT
01 6992 111 000 O 000 REGULAR SALARY 9, 500. 00 0. 00 0. 00 0.00 9, 500. 00
01 6992 111 001 O 000 SALARI ES/ TEACHER- PROF. STAFF 0. 00 0. 00 9, 704. 69 0. 00 (9,704.69)
111 SALARI ES/ TEACHER- PROF. STAFF 9, 500. 00 0.00 9, 704. 69 102. 15 (204. 69)
01 6992 151 001 O 000 FLAT SALARI ES/ TEACHERS 0. 00 0. 00 3,351.73 0. 00 (3,351.73)
151 ADDI TI ONAL COWP/ TEACHERS 0. 00 0. 00 3,351.73 0. 00 (3,351.73)
01 6992 221 001 O 000 SOCI AL 0. 00 0. 00 998. 77 0. 00 (998. 77)
SECURI TY/ TEACHERS, PROF. STAFF
221 SOCI AL SECURI TY/ TEACHERS, PROF. STAFF 0. 00 0. 00 998. 77 0. 00 (998. 77)
01 6992 231 001 0 000  RETI REMENT/ TEACH, PROF. STAFF 0.00 0.00 951. 11 0.00 (951.11)
231 RETI REMENT/ TEACH, PROF. STAFF 0.00 0.00 951. 11 0.00 (951.11)
6992 REAP GRANT 9, 500. 00 0. 00 15, 006. 30 157. 96 (5, 506. 30)
6996 ESSR - SALARIES
01 6996 610 000 O 000 SUPPLI ES 250, 000. 00 0.00 0. 00 0.00 250, 000. 00
610 SUPPLI ES 250, 000. 00 0. 00 0. 00 0. 00 250, 000. 00
6996  ESSR - SALARI ES 250, 000. 00 0.00 0.00 0.00 250, 000. 00
6997 ESSERI
01 6997 111 014 0 000 SALARI ES/ TEACHER- PROF. STAFF 0. 00 0. 00 38, 845.78 0. 00 (38, 845.78)
111 SALARI ES/ TEACHER- PROF. STAFF 0.00 0.00 38, 845.78 0.00 (38, 845.78)
01 6997 151 014 1 000 ADDI TI ONAL COWP/ TEACHERS 0. 00 0. 00 11, 737.53 0. 00 (11, 737. 53)
151 ADDI TI ONAL COWP/ TEACHERS 0. 00 0. 00 11, 737.53 0. 00 (11, 737.53)
01 6997 221 014 0 000 SOCI AL 0. 00 0. 00 2,905. 41 0. 00 (2,905. 41)
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Nunber Account Descri ption Revi sed Budget During Month To Date % of Budget Bal ance at EOM
SECURI TY/ TEACHERS, PROF. STAFF
221 014 1 000 SOCI AL 0. 00 0.00 878. 04 0. 00 (878. 04)
SECURI TY/ TEACHERS, PROF. STAFF
SOCI AL SECURI TY/ TEACHERS, PROF. STAFF 0. 00 0. 00 3,783. 45 0. 00 (3, 783. 45)
231 014 0 000 RETI REMENT/ TEACH, PROF. STAFF 0. 00 0. 00 3, 820. 05 0. 00 (3,820.05)
231 014 1 000 RETI REMENT/ TEACH, PROF. STAFF 0.00 0.00 1, 159. 38 0. 00 (1, 159. 38)
RETI REMENT/ TEACH, PROF. STAFF 0. 00 0. 00 4,979. 43 0. 00 (4,979. 43)
320 000 O 000 PUPI L SERVI CES 0. 00 0. 00 73,781. 25 0. 00 (73, 781. 25)
PUPI L SERVI CES 0.00 0.00 73,781. 25 0. 00 (73, 781. 25)
330 000 O 000 REG STRATI ONS/ TRAI NI NG FEES 0. 00 0.00 160. 00 0. 00 (160. 00)
REG STRATI ONS/ TRAI NI NG FEES 0. 00 0. 00 160. 00 0. 00 (160. 00)
340 000 O 000 OTHER PROFESSI ONAL SERVI CES 0. 00 0.00 1,242.37 0. 00 (1,242.37)
OTHER PROFESSI ONAL SERVI CES 0. 00 0. 00 1, 242. 37 0. 00 (1, 242. 37)
530 000 O 000 OTHER COVMUNI CATI ONS 0. 00 0.00 16, 592. 00 0. 00 (16, 592. 00)
OTHER COMMUNI CATI ONS 0. 00 0.00 16, 592. 00 0. 00 (16, 592. 00)
610 000 O 000 SUPPLI ES 250, 000. 00 0.00 13, 715. 08 5.50 236, 284. 92
SUPPLI ES 250, 000. 00 0. 00 13, 715. 08 5.50 236, 284. 92
643 000 0 000 VEB- CLOUD BASED SOFTWARE 0. 00 0.00 0. 00 0. 00 0. 00
VEEB- CLOUD BASED SOFTWARE 0.00 0.00 0. 00 0. 00 0. 00
650 000 O 000 TECHNOLOGY SUPPLI ES 0. 00 0. 00 3, 136. 00 0. 00 (3, 136.00)
TECHNOLOGY SUPPLI ES 0. 00 0.00 3, 136. 00 0. 00 (3,136.00)
731 000 0O 000 MACHI NERY 0. 00 0.00 20, 000. 00 0. 00 (20, 000. 00)
MACHI NERY 0. 00 0. 00 20, 000. 00 0. 00 (20, 000. 00)
734 000 0 000 COVPUTER EQUI P( HARDWARE) 0. 00 0.00 102, 450. 40 0. 00 (102, 450. 40)
COVWPUTER EQUI P( HARDWARE) 0.00 0.00 102, 450. 40 0.00 (102, 450. 40)
735 000 O 000 COVPUTER ( SOFTWARE) 0. 00 0. 00 15, 525. 00 0. 00 (15, 525. 00)
COVPUTER ( SOFTWARE) 0. 00 0. 00 15, 525. 00 0.00 (15, 525. 00)
ESSER 1| 250, 000. 00 0.00 305, 948. 29 122. 39 (55, 948. 29)
ESSER 111
610 001 0 000 SUPPLI ES 0. 00 0. 00 0. 00 0. 00 0. 00
610 015 0 000 SUPPLI ES 0.00 0.00 0. 00 0. 00 0.00
SUPPLI ES 0. 00 0. 00 0. 00 0. 00 0. 00
640 000 0O 000 BOOKS AND PERI ODI CALS 0. 00 0. 00 153, 644. 34 0. 00 (153, 644. 34)
BOOKS AND PERI ODI CALS 0.00 0.00 153, 644. 34 0.00 (153, 644. 34)
642 001 0 000 AUDI O VI SUAL MATERI ALS 0. 00 0. 00 0. 00 0. 00 0. 00
AUDI O VI SUAL MATERI ALS 0. 00 0. 00 0. 00 0. 00 0. 00
739 000 0 000  OTHER TECHNOLOGY EQUI PVENT 0.00 0.00 38, 120. 68 0.00 (38, 120. 68)
OTHER EQUI PMENT 0. 00 0.00 38, 120. 68 0. 00 (38, 120. 68)
810 013 0 000 DUES AND FEES 0. 00 0. 00 0. 00 0. 00 0. 00
DUES AND FEES 0.00 0.00 0. 00 0.00 0. 00
890 000 O 000 OTHER M SC SERVI CES 0. 00 0. 00 427.98 0. 00 (427.98)
OTHER M SC SERVI CES 0. 00 0. 00 427.98 0. 00 (427.98)
ESSER |11 0. 00 0.00 192, 193. 00 0. 00 (192, 193. 00)
TRANSFERS
913 000 0 000 TRANSFERS TO ACTI VI TY 60, 000. 00 0.00 0. 00 0. 00 60, 000. 00
ACCOUNTS
TRANSFERS TO ACTI VI TY FROM GENERAL 60, 000. 00 0. 00 0. 00 0. 00 60, 000. 00
TRANSFERS 60, 000. 00 0. 00 0. 00 0. 00 60, 000. 00
DI STRICT 10 13, 535, 999. 00 0. 00 8, 394, 955. 76 65. 20 5,141, 043. 24
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02 DEPRECIATION FUND
1100 REGULAR INSTRUCTIONAL PROGRAMS
02 1100 610 000 O 000 SUPPLI ES 0. 00 0. 00 5, 200. 00 0. 00 (5, 200. 00)
610 SUPPLI ES 0. 00 0. 00 5, 200. 00 0. 00 (5, 200. 00)
02 1100 734 000 O 000 COVPUTER 0. 00 0. 00 0. 00 0. 00 0. 00
EQUI P( HARDWARE<5000)
734 COVWPUTER EQUI P( HARDWARE) 0. 00 0. 00 0. 00 0. 00 0. 00
1100 REGULAR | NSTRUCTI ONAL PROGRAMVS 0. 00 0. 00 5, 200. 00 0. 00 (5, 200. 00)
2610 OPERATION OF PLANT
02 2610 890 000 O 000 OTHER M SC SERVI CES 0. 00 0. 00 7,204.25 0. 00 (7,204. 25)
890 OTHER M SC SERVI CES 0. 00 0. 00 7,204.25 0. 00 (7,204. 25)
2610 OPERATI ON OF PLANT 0. 00 0. 00 7,204.25 0. 00 (7,204. 25)
2710 REGULAR PUPIL TRANSPORTATION
02 2710 340 000 O 000 CONTRACTED OR SECURED 0. 00 0. 00 6, 893. 50 0. 00 (6, 893.50)
SERVI CES
340 OTHER PROFESSI ONAL SERVI CES 0. 00 0. 00 6, 893. 50 0. 00 (6, 893.50)
2710 REGULAR PUPI L TRANSPORTATI ON 0. 00 0. 00 6, 893. 50 0.00 (6,893.50)
2900 MAINTENANCE OF BLDGS
02 2900 430 000 O 000 REPAI R AND MAI NTENANCE 0. 00 0. 00 16, 105. 06 0. 00 (16, 105. 06)
430 REPAI R AND MAI NTENANCE 0. 00 0. 00 16, 105. 06 0. 00 (16, 105. 06)
02 2900 732 000 O 000 VEHI CLE ACQUI SI TI ON 0. 00 0. 00 0. 00 0. 00 0. 00
732 BUS AND VEH CLE ACQUI SI TI ON 0. 00 0. 00 0. 00 0. 00 0. 00
02 2900 734 000 O 000 COVPUTER EQUI P( HARDWARE) 0. 00 0. 00 62, 303. 28 0. 00 (62, 303. 28)
734 COVWPUTER EQUI P( HARDWARE) 0. 00 0. 00 62, 303. 28 0. 00 (62, 303. 28)
02 2900 950 000 O 000 REDEMPTI ON OF PRI NCI PAL 0. 00 0. 00 281, 854. 94 0. 00 (281, 854. 94)
950 OTHER PYMTS 0. 00 0. 00 281, 854. 94 0.00 (281, 854. 94)
2900 MAI NTENANCE OF BLDGS 0. 00 0. 00 360, 263. 28 0. 00 (360, 263. 28)
6997 ESSER |1
02 6997 732 000 O 000 BUS AND VEHI CLE ACQUI SI TI ON 0. 00 0. 00 104, 350. 00 0. 00 (104, 350. 00)
732 BUS AND VEHI CLE ACQUI SI TI ON 0. 00 0. 00 104, 350. 00 0. 00 (104, 350. 00)
6997 ESSER || 0. 00 0. 00 104, 350. 00 0. 00 (104, 350. 00)
8000 TRANSFERS
02 8000 911 000 O 000 OTHER TRANSFERS 2,000, 000. 00 0. 00 38,494. 25 1.92 1,961, 505. 75
911 TRANSFERS TO GENERAL FUND 2,000, 000. 00 0. 00 38,494. 25 1.92 1,961, 505. 75
8000 TRANSFERS 2,000, 000. 00 0. 00 38, 494. 25 1.92 1, 961, 505. 75
02 DEPRECI ATI ON FUND 2,000, 000. 00 0. 00 522, 405. 28 27.01 1,477,594.72
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Account Description

ACTIVITIES FUND
MAINTENANCE OF BLDGS

0
0
0

000
001
002

003
004

005

006

007

008

011

012
014
017

020
022

024

025

026

028

029

030
031
034

036

038

041

042

043

044

045

048

049

050

051

052
054
055

057
059

060
061

066
070

SUPPLI ES
ACTI VI TY SUPPLI ES/ ANNUAL

ACTIVITY
SUPPLI ES/ EQUI PMENT/ BANNER

ACTI VI TY SUPPLI ES/ ATHLETI C

ACTIVITY
SUPPLI ES/ CONCESSI ONS

ACTI VI TY SUPPLI ES/ FRESHVAN
CLASS OF 22

ACTI VI TY SUPPLI ES/ SOPH.
CLASS OF 25

ACTI VI TY SUPPLI ES/ JR. CLASS
OF 24

ACTIVITY SUPPLI ES/ CLASS COF
23

ACTI VI TY SUPPLI ES/ HS
COURTESY FUND

ACTI VI TY SUPPLI ES/ SPEECH
ACTI VI TY SUPPLI ES/ FFA

ACTIVITY
SUPPLI ES/ CHEERLEADER

ACTI VI TY SUPPLI ES/ HOMVE EC.

ACTI VI TY SUPPLI ES/ KI NDNESS
COW TTEE

ACTI VI TY SUPPLI ES/ GORDON
LI BRARY

ACTI VI TY SUPPLI ES/ RUSHVI LLE
LI BRARY

ACTI VI TY SUPPLI ES/ HS GENERAL
ACTIVITI ES

ACTI VI TY SUPPLI ES/ PRO START
- KURGER

ACTI VI TY SUPPLI ES/ RES
FAM LI ES | N NEED

ACTI VI TY SUPPLI ES/ MUSI CAL
ACTI VI TI'Y SUPPLI ES/ NHS

ACTI VI TY SUPPLI ES/ STUDENT
CNCL

ACTI VI TY SUPPLI ES/ RES JEANS
FUND

ACTI VI TY SUPPLI ES/ VO- AG
CLEAR

ACTIVITY SUPPLI ES/ RVS
ST. COUNCI L

ACTI VI TY SUPPLI ES/ MEDI CAL
EXPLORERS

ACTI VI TY SUPPLI ES/ WV
M SCELLAN

ACTI VI TY SUPPLI ES/ GES
ST. COUNCI L

ACTI VI TY SUPPLI ES/ GES PARENT
ACCT

ACTI VI TY SUPPLI ES/ RV PCP
FUND

ACTI VI TY SUPPLI ES/ VEI GHT
LI FTING

ACTIVITY SUPPLI ES/ RES
TEACHER ACCT

ACTI VI TY SUPPLI ES/ RES PARENT
FUND

ACTI VI TY SUPPLI ES/ EMPTY ACCT
EXPENDI TURES/ ONE- ACT

EXPENDI TURES/ BAND- CHO R FUND
RAI SER

EXPENDI TURES/ QUI Z BOAL

ACTI VI TY SUPPLI ES/ MUSI C- FI NE
ARTS JOHNSON FUND

ACTI VI TY SUPPLI ES/ WOOD SHOP

ACTI VI TY SUPPLI ES/ ROBOTI CS
CLUB

ACTI VI TY SUPPLI ES/ JEANS FUND
ACTI VI TY SUPPLI ES/ GREENHOUSE
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Budget VS Actual July 2022

Revi sed Budget

0.00
0.00

0.00
0.00

0.00
0. 00
0.00
0. 00

0.00
0.00
0.00

0.00
0.00

0.00
0.00
0.00
0.00

0. 00
0.00
0.00

0.00

0. 00

0.00
0. 00
0.00

0.00

0.00

0.00
0.00
0.00

0. 00
0.00

0. 00
0. 00

During Month

0.00
0.00

0.00
0.00

0. 00
0.00
0.00
0.00

0.00
0.00
0.00

0.00
0.00

0.00
0.00
0.00
0.00

0.00
0.00
0.00

0.00

0.00

0.00
0.00
0.00

0.00

0.00

0.00
0.00
0.00

0. 00
0.00

0. 00
0. 00

To Date

0.
15, 118.
261.

65, 167.
15, 258.

1, 545.

230.

245,

8, 408.

244

945.
22,777.
14, 848.

812.
21.

4, 730.

1, 933.

15, 790.

391.

7,227.

1, 657.

30.

74.

640.
383.

237.
22, 285.

00
76
99

44
62

40

00

00

93

83

33
02
19

42
00

18

08

11

.61

.89
.18
.20

.00

98

65

00

. 60

.41

.45

. 82

.39

. 80

.00
.54
.47

.00
. 48

76
62

23
30

% of Budget

0.00
0.00

0.00
0.00

0. 00
0.00
0.00
0.00

0.00
0. 00
0.00

0.00
0.00

0.00
0.00
0.00
0.00

0.00
0. 00
0.00

0.00

0.00

0.00
0.00
0.00

0.00

0. 00

0.00
0.00
0.00

0. 00
0.00

0. 00
0. 00

Page: 27
User ID: 262
Bal ance at EOM

0. 00
(15, 118. 76)
(261. 99)

(65, 167. 44)
(15, 258. 62)

(1, 545. 40)
(230. 00)
(245. 00)

(8, 408. 93)
(244. 83)

(945. 33)
(22,777.02)
(14, 848. 19)

(812. 42)
(21. 00)

(4, 730. 18)
(1,933.08)
(15, 790. 16)
(391. 11)
(29.61)

(1, 948. 89)
(163. 18)
(2, 005. 20)

0. 00
(7,227.98)
(1, 657. 65)
(30. 00)
(74.12)
(218. 60)
(152. 41)
(65. 45)
(410. 82)
(759. 39)
(8, 076. 80)

0.00
(2, 749. 54)
(6, 259. 47)

(61. 00)
(135. 48)

(640. 76)
(383.62)

(237. 23)
(22, 285. 30)
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Account Nunber Account Descri ption Revi sed Budget During Month To Date % of Budget Bal ance at EOM
05 2900 610 000 0O 072 ACTIVITY /| BOALI NG 0. 00 0. 00 1,116. 04 0. 00 (1,116.04)
05 2900 610 000 O 100 EXPENDI TURES/ FOOTBALL FNDRSR 0. 00 0. 00 6, 997. 38 0. 00 (6,997. 38)
05 2900 610 000 0 102 ACTI VI TY SUPPLI ES/ LI FE OF AN 0. 00 0.00 290. 00 0. 00 (290. 00)
ATHLETE
05 2900 610 000 O 103 SUPPLI ES/ M5 VB 0. 00 0. 00 519. 88 0. 00 (519. 88)
05 2900 610 000 O 108 Pl PER BOOK FUND 0. 00 0. 00 45. 00 0. 00 (45. 00)
05 2900 610 000 O 200 EXPENDI TURES/ VB FNDRSR 0. 00 0. 00 6, 662. 25 0. 00 (6, 662. 25)
05 2900 610 000 O 300 EXPENDI TURES/ BBB FNDRSR 0. 00 0. 00 5,958.51 0. 00 (5, 958. 51)
05 2900 610 000 O 400 EXPENDI TURES/ GBB FNDRSR 0. 00 0. 00 3,771.64 0. 00 (3,771.64)
05 2900 610 000 O 500 EXPENDI TURES/ WRSTLNG FNDRSR 0. 00 0. 00 11, 751. 96 0. 00 (11, 751. 96)
05 2900 610 000 O 600 CROSS COUNTRY FUNDRAI SER 0. 00 0. 00 1, 305. 56 0. 00 (1, 305. 56)
05 2900 610 000 O 602 TRACK FUNDRAI SER 0. 00 0. 00 2,746. 64 0. 00 (2,746.64)
05 2900 610 000 O 800 ACTI VI TY SUPPLI ES/ GOLF 0. 00 0. 00 436. 00 0. 00 (436. 00)
FNDRSR

610 SUPPLI ES 0. 00 0. 00 265, 902. 82 0. 00 (265, 902. 82)
2900 MAI NTENANCE OF BLDGS 0. 00 0. 00 265, 902. 82 0. 00 (265, 902. 82)
8000 TRANSFERS

05 8000 911 000 O 000 TRANSFERS TO GENERAL FUND 800, 000. 00 0. 00 0. 00 0. 00 800, 000. 00
911 TRANSFERS TO GENERAL FUND 800, 000. 00 0. 00 0. 00 0. 00 800, 000. 00
8000 TRANSFERS 800, 000. 00 0. 00 0.00 0. 00 800, 000. 00
05 ACTI VI TI ES FUND 800, 000. 00 0. 00 265, 902. 82 35.73 534, 097. 18
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Account Nunber Account Descri ption Revi sed Budget During Month To Date % of Budget Bal ance at EOM
06 LUNCH FUND
3100 FOOD SERVICES
06 3100 110 000 O 000 SALARI ES/ NON- | NSTRUCTI ONAL 170, 000. 00 0. 00 0.00 0. 00 170, 000. 00
110 SALARI ES/ NON- | NSTRUCTI ONAL 170, 000. 00 0. 00 0. 00 0. 00 170, 000. 00
06 3100 200 000 O 000 EMPLOYEE COVPENSATI ONS 37, 000. 00 0. 00 0. 00 0. 00 37, 000. 00
200 EMPLOYEE COVPENSATI ONS 37, 000. 00 0. 00 0. 00 0. 00 37, 000. 00
06 3100 340 000 O 000 CONTRACTED OR SECURED 3, 000. 00 0. 00 0. 00 0. 00 3, 000. 00
SERVI CES
340 OTHER PROFESSI ONAL SERVI CES 3, 000. 00 0. 00 0. 00 0. 00 3, 000. 00
06 3100 610 000 O 000 SUPPLI ES AND MATERI ALS 8, 000. 00 0. 00 25,553. 51 320. 21 (17, 553. 51)
610 SUPPLI ES 8, 000. 00 0. 00 25,553. 51 320.21 (17, 553. 51)
06 3100 630 000 O 000 FOOD 290, 000. 00 0. 00 255, 239. 31 89. 68 34,760. 69
630 FOCD 290, 000. 00 0. 00 255, 239. 31 89. 68 34, 760. 69
06 3100 733 000 O 000 EQUI PMENT 0. 00 0. 00 9, 565. 20 0. 00 (9, 565. 20)
733 FURNI TURE AND EQUI P 0. 00 0. 00 9, 565. 20 0. 00 (9, 565. 20)
06 3100 739 000 O 000 EQUI PTMENT 50, 000. 00 0. 00 0. 00 0. 00 50, 000. 00
739 OTHER EQUI PMENT 50, 000. 00 0. 00 0. 00 0. 00 50, 000. 00
06 3100 890 000 O 000 OTHER M SC SERVI CES 0. 00 0. 00 190, 075. 89 0. 00 (190, 075. 89)
890 OTHER M SC SERVI CES 0. 00 0. 00 190, 075. 89 0. 00 (190, 075. 89)
3100 FOOD SERVI CES 558, 000. 00 0. 00 480, 433. 91 89. 34 77,566. 09
06 LUNCH FUND 558, 000. 00 0. 00 480, 433. 91 89. 34 77, 566. 09
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Account Nunber Account Descri ption Revi sed Budget During Month To Date % of Budget Bal ance at EOM
o7 BOND FUND

5000 DEBT SERVICES

07 5000 831 000 O 000 REDEMPTI ON OF PRI NCI PAL 7,684.00 0. 00 0.00 0. 00 7,684. 00
831 REDEMPTI ON OF PRI NCI PAL 7,684.00 0. 00 0. 00 0. 00 7,684.00
5000 DEBT SERVI CES 7,684.00 0. 00 0. 00 0.00 7,684. 00
8000 TRANSFERS

07 8000 911 000 O 000 TRANSFERS TO GENERAL FUND 0. 00 0. 00 0. 00 0. 00 0. 00
911 TRANSFERS TO GENERAL FUND 0. 00 0. 00 0.00 0. 00 0. 00
8000 TRANSFERS 0. 00 0. 00 0. 00 0. 00 0. 00
07 BOND FUND 7,684. 00 0.00 0. 00 100. 00 7,684. 00
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Account Nunber Account Descri ption Revi sed Budget During Month To Date % of Budget Bal ance at EOM

08 SPECIAL BUILDING FUND

2610 OPERATION OF PLANT

08 2610 610 000 O 000 SUPPLI ES 0. 00 0. 00 290.73 0. 00 (290. 73)

610 SUPPLI ES 0. 00 0. 00 290. 73 0. 00 (290. 73)

2610 OPERATI ON OF PLANT 0. 00 0. 00 290. 73 0.00 (290. 73)

2620 MAINTENANCE OF PLANT

08 2620 340 000 O 000 CONTRACTED OR SECURED 0. 00 0.00 18, 447.93 0. 00 (18, 447.93)
SERVI CES

340 OTHER PROFESSI ONAL SERVI CES 0. 00 0. 00 18, 447.93 0. 00 (18, 447.93)

2620 MAI NTENANCE OF PLANT 0. 00 0. 00 18, 447. 93 0.00 (18, 447.93)

2660 SECURITY

08 2660 340 000 O 000 PROFESSI ONAL/ TECHNI CAL 88, 065. 00 0. 00 0. 00 0. 00 88, 065. 00
SERVI CES

340 OTHER PROFESSI ONAL SERVI CES 88, 065. 00 0.00 0. 00 0.00 88, 065. 00

08 2660 720 000 O 000 BUI LDI NGS AND | MPROVEMENTS 811, 935. 00 0. 00 0. 00 0. 00 811, 935. 00

720 BUI LDI NGS AND | MPROVEMVENTS 811, 935. 00 0. 00 0. 00 0. 00 811, 935. 00

08 2660 733 000 0 000 FURNI TURE AND EQUI P 100, 000. 00 0. 00 0. 00 0. 00 100, 000. 00

733 FURNI TURE AND EQUI P 100, 000. 00 0. 00 0. 00 0.00 100, 000. 00

2660 SECURI TY 1, 000, 000. 00 0. 00 0. 00 0. 00 1, 000, 000. 00

08 SPECI AL BUI LDI NG FUND 1, 000, 000. 00 0. 00 18, 738. 66 1.87 981, 261. 34
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Account Nunber

09 QUALIFIED CAPITAL FUND

Account Description

2510 GENERAL ADMIN-BUSINESS SERVICE
09 2510 810 000 O 000 DUES AND FEES

810 DUES AND FEES

2510 GENERAL ADM N- BUSI NESS SERVI CE

2515 BUILDING & SITES

09 2515 810 000 0 000
810 DUES AND FEES

09 2515 831 000 O 000
831 REDEMPTI ON OF PRI NCI PAL

09 2515 832 000 0 000 DEBT SERVI CE | NTEREST
832 DEBT SERVI CE | NTEREST

2515 BUI LDI NG & SI TES

5000 DEBT SERVICES

09 5000 810 000 0 000
810 DUES AND FEES

DUES AND FEES

DUES AND FEES

09 5000 832 000 O 000 REDEMPTI ON OF | NTEREST
832 DEBT SERVI CE | NTEREST

5000 DEBT SERVI CES
09 QUALI FI ED CAPI TAL FUND

DEBT RELATED EXPENDI TURES

BUDGET VS.ACTUAL (Exp.by Function)
Budget VS Actual July 2022
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Revi sed Budget During Month To Date % of Budget Bal ance at EOM
0. 00 0. 00 200. 00 0. 00 (200. 00)
0.00 0.00 200. 00 0.00 (200. 00)
0.00 0.00 200. 00 0.00 (200. 00)
300. 00 0.00 0. 00 0.00 300. 00
300. 00 0. 00 0. 00 0. 00 300. 00
353, 536. 00 0.00 160, 000. 00 45.26 193, 536. 00
353, 536. 00 0.00 160, 000. 00 45. 26 193, 536. 00
46, 380. 00 0.00 6, 411. 30 13.82 39, 968. 70
46, 380. 00 0.00 6,411. 30 13.82 39, 968. 70
400, 216. 00 0.00 166, 411. 30 41.58 233, 804.70
0.00 0.00 200. 00 0.00 (200. 00)
0.00 0.00 200. 00 0.00 (200. 00)
0. 00 0. 00 6, 411. 30 0. 00 (6,411. 30)
0.00 0.00 6,411. 30 0.00 (6, 411. 30)
0.00 0.00 6, 611. 30 0.00 (6,611.30)
400, 216. 00 0.00 173, 222. 60 43.28 226, 993. 40
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Account Nunber

10 COOPERATIVE FUND D10

2320 EXECUTIVE ADMINISTRATION
10 2320 890 000 O 000 OTHER M SC SERVI CES
890 OTHER M SC SERVI CES

2320 EXECUTI VE ADM NI STRATI ON

Account Description

10 COOPERATI VE FUND D10

BUDGET VS.ACTUAL (Exp.by Function)
Budget VS Actual July 2022
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Revi sed Budget During Month To Date % of Budget Bal ance at EOM
9, 508. 00 0. 00 0. 00 0. 00 9, 508. 00
9, 508. 00 0.00 0.00 0.00 9, 508. 00
9, 508. 00 0. 00 0. 00 0.00 9, 508. 00
9, 508. 00 0. 00 0. 00 0. 00 9, 508. 00
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07/07/2022 04:11 PM
Account Nunber

Account Description

13 INVESTMENT FUND

8000 TRANSFERS
13 8000 754 000 0 000
13 8000 754 000 8 000
13 8000 754 000 9 000
754 OTHER TRANSFERS

8000 TRANSFERS
13 I NVESTMENT

TRANSFERS TO GENERAL
TRANSFERS TO BUI LDI NG
TRANSFERS TO DEPRECI ATI ON

FUND

BUDGET VS.ACTUAL (Exp.by Function) Page: 34
Budget VS Actual July 2022 User ID: 262
Revi sed Budget During Month To Date % of Budget Bal ance at EOM

0. 00 0. 00 1, 784, 200. 00 0. 00 (1, 784, 200. 00)

0.00 0.00 12, 000. 00 0.00 (12, 000. 00)

0.00 0.00 468, 000. 00 0.00 (468, 000. 00)

0. 00 0. 00 2, 264, 200. 00 0. 00 (2, 264, 200. 00)

0. 00 0. 00 2, 264, 200. 00 0. 00 (2, 264, 200. 00)

0.00 0.00 2,264, 200. 00 0.00 (2,264, 200. 00)
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Account Nunber Account Descri ption Revi sed Budget During Month To Date % of Budget Bal ance at EOM
15 SFB SCHOLARSHIPS

2120 GUIDANCE SERVICES

15 2120 890 000 O 000 OTHER M SC OBJECTS 0. 00 0. 00 75.00 0. 00 (75.00)
15 2120 890 000 0 903 OTHER M SC OBJECTS 0. 00 0. 00 200. 00 0. 00 (200. 00)
15 2120 890 000 0 905 OTHER M SC OBJECTS 0. 00 0. 00 150. 00 0. 00 (150. 00)
15 2120 890 000 O 906 OTHER M SC OBJECTS 0. 00 0. 00 100. 00 0. 00 (100. 00)
15 2120 890 000 0 907 OTHER M SC OBJECTS 0. 00 0. 00 2, 000. 00 0. 00 (2, 000. 00)
15 2120 890 000 0 909 OTHER M SC OBJECTS 0. 00 0. 00 600. 00 0. 00 (600. 00)
15 2120 890 000 0 911 OTHER M SC OBJECTS 0. 00 0. 00 400. 00 0. 00 (400. 00)
15 2120 890 000 0 914 OTHER M SC OBJECTS 0. 00 0. 00 250. 00 0. 00 (250. 00)
15 2120 890 000 0 920 OTHER M SC OBJECTS 0. 00 0. 00 13, 575. 00 0. 00 (13, 575. 00)
15 2120 890 000 0 925 OTHER M SC OBJECTS 0. 00 0. 00 5,962. 52 0. 00 (5,962.52)
890 OTHER M SC SERVI CES 0. 00 0. 00 23,312.52 0.00 (23, 312.52)
2120 GUI DANCE SERVI CES 0. 00 0. 00 23,312.52 0. 00 (23, 312.52)
15 SFB SCHOLARSHI PS 0. 00 0. 00 23,312.52 0. 00 (23, 312.52)
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Account Nunber Account Description

20 SELMA JONES BARKER

2120 GUIDANCE SERVICES
20 2120 890 000 O 000 OTHER M SC OBJECTS
890 OTHER M SC SERVI CES

2120 GUI DANCE SERVI CES
20 SELMVA JONES BARKER

BUDGET VS.ACTUAL (Exp.by Function)
Budget VS Actual July 2022
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Revi sed Budget During Month To Date % of Budget Bal ance at EOM
0. 00 0. 00 150. 00 0. 00 (150. 00)
0.00 0.00 150. 00 0.00 (150. 00)
0.00 0.00 150. 00 0.00 (150. 00)
0. 00 0. 00 150. 00 0. 00 (150. 00)
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Account Nunber Account Description

21 FRED & VALLIE BERNDT

2120 GUIDANCE SERVICES
21 2120 890 000 0 000 OTHER M SC OBJECTS
890 OTHER M SC SERVI CES

2120 GUI DANCE SERVI CES
21 FRED & VALLI E BERNDT

BUDGET VS.ACTUAL (Exp.by Function)
Budget VS Actual July 2022
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Revi sed Budget During Month To Date % of Budget Bal ance at EOM
0. 00 0. 00 150. 00 0. 00 (150. 00)
0.00 0.00 150. 00 0.00 (150. 00)
0.00 0.00 150. 00 0.00 (150. 00)
0. 00 0. 00 150. 00 0. 00 (150. 00)
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Account Nunber Account Description

22 ALBERT JBORNEMANN

2120 GUIDANCE SERVICES
22 2120 890 000 0 000 OTHER M SC OBJECTS
890 OTHER M SC SERVI CES

2120 GUI DANCE SERVI CES
22 ALBERT J BORNEMANN

BUDGET VS.ACTUAL (Exp.by Function)
Budget VS Actual July 2022
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Revi sed Budget During Month To Date % of Budget Bal ance at EOM
0. 00 0. 00 100. 00 0. 00 (100. 00)
0.00 0.00 100. 00 0.00 (100. 00)
0.00 0.00 100. 00 0.00 (100. 00)
0. 00 0. 00 100. 00 0. 00 (100. 00)
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Account Nunber Account Description

24 GRISWOLD

2120 GUIDANCE SERVICES
24 2120 890 000 0 000 OTHER M SC OBJECTS
890 OTHER M SC SERVI CES

2120 GUI DANCE SERVI CES
24 GRI SWOLD

BUDGET VS.ACTUAL (Exp.by Function)
Budget VS Actual July 2022
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0. 00 0. 00 200. 00 0. 00 (200. 00)
0.00 0.00 200. 00 0.00 (200. 00)
0.00 0.00 200. 00 0.00 (200. 00)
0. 00 0. 00 200. 00 0. 00 (200. 00)
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Account Nunber Account Description

25 G/R RURAL

2120 GUIDANCE SERVICES
25 2120 890 000 0 000 OTHER M SC OBJECTS
890 OTHER M SC SERVI CES

2120 GUI DANCE SERVI CES
25 G R RURAL

BUDGET VS.ACTUAL (Exp.by Function)
Budget VS Actual July 2022
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0. 00 0. 00 225.00 0. 00 (225. 00)
0.00 0.00 225.00 0.00 (225.00)
0.00 0.00 225.00 0.00 (225.00)
0. 00 0. 00 225.00 0. 00 (225. 00)



Gordon-Rushville Public Schools
07/07/2022 04:11 PM

Account Nunber Account Description

26 HOLLSTEIN

2120 GUIDANCE SERVICES
26 2120 890 000 0 000 OTHER M SC OBJECTS
890 OTHER M SC SERVI CES

2120 GUI DANCE SERVI CES
26 HOLLSTEI N

BUDGET VS.ACTUAL (Exp.by Function)
Budget VS Actual July 2022
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0. 00 0. 00 150. 00 0. 00 (150. 00)
0.00 0.00 150. 00 0.00 (150. 00)
0.00 0.00 150. 00 0.00 (150. 00)
0. 00 0. 00 150. 00 0. 00 (150. 00)
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Account Nunber Account Description

27 HOLZBERGER

2120 GUIDANCE SERVICES
27 2120 890 000 0 000 OTHER M SC OBJECTS
890 OTHER M SC SERVI CES

2120 GUI DANCE SERVI CES
27 HOLZBERGER

BUDGET VS.ACTUAL (Exp.by Function)
Budget VS Actual July 2022
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0. 00 0. 00 375. 00 0. 00 (375.00)
0.00 0.00 375.00 0.00 (375.00)
0.00 0.00 375.00 0.00 (375.00)
0. 00 0. 00 375. 00 0. 00 (375.00)
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Account Nunber

33 TURNER FOUNDATION

1100 REGULAR INSTRUCTIONAL PROGRAMS
33 1100 610 000 O 000 SUPPLI ES
610 SUPPLI ES

33 1100 890 000 O 000 OTHER M SC OBJECTS
890 OTHER M SC SERVI CES

1100 REGULAR | NSTRUCTI ONAL PROGRAMS
33 TURNER FOUNDATI ON

Account Description

BUDGET VS.ACTUAL (Exp.by Function) Page: 43
Budget VS Actual July 2022 User ID: 262

Revi sed Budget During Month To Date % of Budget Bal ance at EOM

0. 00 0. 00 2,930.79 0. 00 (2,930.79)

0.00 0.00 2,930.79 0. 00 (2,930.79)

0.00 0.00 67.50 0.00 (67.50)

0. 00 0. 00 67.50 0.00 (67.50)

0.00 0.00 2,998. 29 0. 00 (2,998.29)

0.00 0.00 2,998. 29 0.00 (2,998.29)
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Account Nunber Account Descri ption Revi sed Budget During Month To Date % of Budget Bal ance at EOM
70 PETTY CASH FUND

1100 REGULAR INSTRUCTIONAL PROGRAMS

70 1100 610 000 O 000 SUPPLI ES 0. 00 0. 00 150. 00 0. 00 (150. 00)

610 SUPPLI ES 0. 00 0. 00 150. 00 0. 00 (150. 00)

1100 REGULAR | NSTRUCTI ONAL PROGRAMS 0. 00 0. 00 150. 00 0. 00 (150. 00)

2310 BOARD OF EDUCATION

70 2310 580 000 O 000 TRAVEL 0.00 0. 00 755. 00 0. 00 (755. 00)

580 TRAVEL 0. 00 0. 00 755. 00 0. 00 (755. 00)

70 2310 890 000 O 000 OTHER M SC SERVI CES 0. 00 0. 00 45. 56 0.00 (45. 56)

890 OTHER M SC SERVI CES 0. 00 0. 00 45. 56 0. 00 (45. 56)

2310 BOARD OF EDUCATI ON 0. 00 0. 00 800. 56 0. 00 (800. 56)

2320 EXECUTIVE ADMINISTRATION

70 2320 580 000 O 000 TRAVEL 0. 00 0. 00 453. 00 0. 00 (453. 00)

580 TRAVEL 0. 00 0. 00 453. 00 0. 00 (453. 00)

2320 EXECUTI VE ADM NI STRATI ON 0. 00 0. 00 453. 00 0. 00 (453. 00)

2610 OPERATION OF PLANT

70 2610 531 000 O 000 POSTAGE 0. 00 0. 00 0. 00 0.00 .00
531 POSTAGE 0. 00 0. 00 0. 00 0. 00 .00
2610 OPERATI ON OF PLANT 0. 00 0. 00 0. 00 0. 00 .00
3599 IN/OUT AND CA GRANT

70 3599 610 000 O 000 SUPPLI ES 0. 00 0. 00 0.00 0. 00 .00
610 SUPPLI ES 0. 00 0. 00 0. 00 0.00 .00
3599 I NV QUT AND CA GRANT 0. 00 0. 00 0. 00 0. 00 .00
70 PETTY CASH FUND 0. 00 0. 00 1, 403. 56 0. 00 (1, 403.56)
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Account Nunber Account Descri ption Revi sed Budget During Month To Date % of Budget Bal ance at EOM
0. 00 12, 148, 923. 40 71.11 6, 162, 483. 60

Grand Total : 18, 311, 407. 00
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07/07/2022 2:51 PM DISTRICT 10 INVOICES JULY 2022 User ID: 264
Vendor | D Vendor Name I nvoi ce Armount
Account Nunber Descri ption
Checki ng 1 Fund: 01 DI STRICT 10
AVAZON AVAZON CREDI T PLAN JUNE 2022 12, 005.91
01 6998 610 015 0 000 ESSER 111 - TABLE SAW
01 6998 610 001 O 000 ESSER I11- TABLE SAW
01 1100 610 014 O 000 PREK SUPPLI ES
01 1100 650 000 O 000 I T SUPPLI ES
01 6968 610 000 O 000 21ST CENTURY/ ASP- SUPPLI ES
01 1100 610 001 O 00O TEACHER SUPPLI ES- WACKER
01 1100 610 001 O 000 TEACHER SUPPLI ES- HAAG
01 2320 610 000 O 000 DI STRI CT OFFI CE SUPPLI ES
01 1100 610 013 0 000 TEACHER SUPPLI ES
01 1100 610 014 0 000 TEACHER SUPPLI ES- L.
01 3599 610 000 O 000 NDE HEALTHY SCHOOLS-
01 6990 610 000 O 000 CDC HEALTHY KI DS- THI ES-

Vendor Total : 12, 005.91
ANDEANG ANDERSCN, ANGELA DEVELOPMENT 550. 00

TRAI NI NG

01 1100 320 000 O 000 I NTRO READI NG LI T PROF

Vendor Total : 550. 00
APPLEC APPLE COMPUTER | NC AJ04555837 3,475.00
01 6998 739 000 0 000 3-year appl ecare+ for
APPLEC APPLE COWPUTER | NC AJ04881862 695. 00
01 6998 739 000 O 000 3-year appl ecare+ for
APPLEC APPLE COWMPUTER | NC AJ08672103 5, 295. 00
01 6998 739 000 O 000 13-inch Macbook Air Gold 5-
APPLEC APPLE COVPUTER | NC AJ08834197 714.00
01 1100 734 015 0 000 Appl e Pencil (2nd
APPLEC APPLE COMPUTER | NC AJ09017771 26, 475. 00
01 6998 739 000 O 000 13-inch Machook Air Silver
APPLEC APPLE COWPUTER | NC AJ10827060 279. 00
01 1100 734 015 0 000 Magi ¢ Keyboard for iPad Pro

Vendor Total : 36, 933. 00
AUGUANN AUGUST, ANN DEVEL OPMENT 550. 00

TRAI NI NG

01 1100 320 000 O 000 I NTRO READI NG LI T PROF

Vendor Total : 550. 00
BENZELP BENZEL PEST CONTROL 159971 375. 00
01 2620 340 000 O 000 PEST CONTRCL

Vendor Total : 375. 00
BI OCOR Bl O CORPORATI ON 1039460 897. 57
01 1100 610 001 O 000 TEACHER SUPPLI ES- HAAG

Vendor Total : 897. 57
BLACKHI BLACK HI LLS ENERGY JUNE 2022 939. 77

01 2610 621 000 O 000 NATURAL GAS



Gordon-Rushville Public Schools

07/07/2022 2:51 PM

Vendor I D Vendor Nane
Account Nunber

01 2610 621 000 O 000
01 2610 621 000 O 000
01 2610 621 000 O 000
01 2610 621 000 O 000
01 2610 621 000 O 000
01 2610 621 000 O 000
BLI CK BLI CK ART MATERI ALS
01 1100 610 014 0 000

BOVGAAR

01 2610

BRACPAT

01 1100

BSNSPO
01 1100

CARDVEM
01 1100
01 2730
01 3551
01 6990
01 2320
01 2130
01 2610

CENBUS
01 1100
01 1100
01 1100
01 1100
01 1100
01 2320
01 1100
01 1100
01 1200

CHADPUB
01 6408

BOMGAARS

610 000 O 000

BRACKEN, PATRI ClI A

320 000 O 00O

Board Report-10071

DISTRICT 10 INVOICES JULY 2022

I nvoi ce
Descri ption
NATURAL GAS
NATURAL GAS
NATURAL GAS
NATURAL GAS
NATURAL GAS
NATURAL GAS
8688654
ESU SUPPLI ES
49483609-
49489445
SUPPLI ES
DEVEL OPMENT
TRAI NI NG

I NTRO READI NG/ LI T PROF

BSN SPORTS 917254311
610 015 0 000 ESU SUPPLI ES
CARDVEMBER SERVI CE JUNE 2022
111 000 0 000 MONTHLY
626 000 0 000 TRAVEL AND FUEL
640 000 0 000 COLLEGE ACCESS- WNCC COURSE
610 013 0 000 CDC HEALTHY KIDS- ETSY
890 000 0 000 BACKGROUND CHECKS
580 000 0 000 TRAVEL- ROOMS FOR NURSE
610 000 0 000 MAI NTENANCE SUPPLI ES
CENTURY BUSI NESS PRCDUCTS, | NC. 626332
610 014 0 000 RES COPI ES
610 013 0 000 GES COPI ES
610 015 0 000 M COPI ES
610 001 0 000 HS COPI ES
610 001 0 000 HS LI B COPI ES
610 000 0 000 DI STRICT CCPI ES
443 000 0 000 LEASES
443 000 0 000 COLOR LEASES
610 000 0 000 SPED CCPI ES
CHADRON PUBLI C SCHOOLS 202205

340 000 O 000

OCCUPATI ONAL THERAPY

Amount

Vendor

222.87

Vendor

57.75

Vendor

550. 00

Vendor

9. 00

Vendor

997. 42

Vendor Total :

2,279.97

Vendor Total :

229. 46

Tot al :

Tot al :

Tot al :

Tot al :

Tot al :

Page: 2
User ID: 264

939. 77

222.87

57.75

550. 00

997. 42

2,279.97



Gordon-Rushville Public Schools
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Vendor I D Vendor Nane
Account Nunber
01 6408 340 000 O 000

01 6408 340 000 O 000

Board Report-10071
DISTRICT 10 INVOICES JULY 2022

I nvoi ce Amount
Descri ption
SPEECH THERAPY
RESOURCE SERVI CES

Vendor Total :

Cl TYOF CI TY OF GORDON 06/ 28/ 2022 542.73
01 2620 340 000 O 000 NW Pl PE FI TTI NG - PRESSURE
Cl TYOF CI TY OF GORDON 479300 20. 00
01 6998 810 013 0 000 GES SUMVER SCHOCOL- GORDON
Cl TYOF CI TY OF GORDON JUNE 2022 4,383.88
01 2610 410 000 0 000 WATER AND SEVER
Vendor
Cl TYQR CI TY OF RUSHVI LLE JUNE 2022 563. 40
01 2610 410 000 O 000 WATER AND SEWER
Vendor
COBURN COBURN, SHAYLEY DEVEL OPMENT 550. 00
TRAI NI NG
01 1100 320 000 O 00O I NTRO READI NG LI T PROF
Vendor
CONTPAP CONTRACT PAPER GROUP, | NC. 43008525601 8, 530. 00
01 1100 610 000 O 00O PAPER
Vendor
CULLI G CULLI GAN WATER CONDI TI ONI NG 004655/ 00721 20. 50
1
01 2610 610 015 0 000 BOTTLE WATER- M5
01 2610 610 015 0 000 DI SPENSER RENTAL- M5
CULLI G CULLI GAN WATER CONDI TI ONI NG 006804 31.50
01 2610 610 013 0 000 SALT- GES
Vendor
CURTM S CURTI S, M STY DEVEL OPMENT 550. 00
TRAI NI NG
01 1100 320 000 O 000 I NTRO READI NG LI T PROF
Vendor
DARNSTA DARNELL, STACEY DEVEL OPMENT 550. 00
TRAI NI NG
01 1100 320 000 O 000 I NTRO READI NG LI T PROF
Vendor
DEHNTRO DEHNI NG, TROY DEVELOPMENTA 1, 350. 00
L TRAINI
01 1100 320 000 O 000 I NTO READI NG LI T PROF DEVEL
Vendor
DEMCOL DEMCO | NC 713956 365. 58

01 2220 610 000 O 000

LI BRARY SUPPLI ES
Vendor

Tot al :

Tot al :

Tot al :

Tot al :

Tot al :

Tot al :

Tot al :

Tot al :

Tot al :

Page: 3
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229.

4, 946.

563.

550.

8, 530.

52.

550.

550.

1, 350.

365.

46

61

40

00

00

00

00

00

00

58



Gordon-Rushville Public Schools Board Report-10071 Page: 4

07/07/2022 2:51 PM DISTRICT 10 INVOICES JULY 2022 User ID: 264
Vendor | D Vendor Name I nvoi ce Armount
Account Nunber Descri ption
DI ERJIEN DI ERI EX, JENNI FER DEVELOPMENT 550. 00
TRAI NI NG

01 1100 320 000 O 000 I NTRO READI NG LI T PROF

Vendor Total : 550. 00
ESU7 EDUCATI ONAL SERVI CE UNI' T #7 03082022- 2 160. 00
01 6968 330 000 O 000 REG STRATI ON- GET CONNECTED

Vendor Total : 160. 00
ESU9 EDUCATI ONAL SERVI CE UNI' T #9 21- 1805 189. 00
01 2320 810 000 O 000 2022 GP SUWMT - A

Vendor Total : 189. 00
ESU2 EDUCATI ONAL SERVI CE UNI T NO 2 PD0602- 7 25. 00
01 1200 630 000 O 000 LETRS VOLUME 1 FAST TRACK

Vendor Total : 25. 00
ESUCOCR ESU COORDI NATI NG COUNCI L CO0OP002022 502. 20
01 2220 610 000 O 000 WORLD BOCK PONER SCHOCL

Vendor Total : 502. 20
FARMCO FARMER S COCP 1102859 162. 50
01 2610 610 000 O 000 BAREGROUND
FARMCO FARMER S COOP 1103633 101. 65
01 2610 610 000 O 000 L&G SPEEDZONE 1 GAL
FARMCO FARMER S COOP 1105074 101. 65
01 2610 610 000 O 000 L&G SPEEDZONE 1 GAL

Vendor Total : 365. 80
FELKCHE FELKI NS, CHERRY JULY 2022 263. 84
01 6422 332 000 O 000 SPED M LEACE TO PARENTS

Vendor Total : 263. 84
FCOLLE4 FOLLETT CONTENT SCLUTIONS LLC 517754 1, 285. 39
01 2220 640 015 0 000 LI BRARY BOOKS

Vendor Total : 1, 285. 39
FOLLSCH FOLLETT SCHOOL SOLUTI ONS | NC. 1477664 3, 965. 40
01 2220 735 013 0 000 HOSTED SERVI CE RENEWAL
01 2220 735 014 0 000 HOSTED SERVI CE RENEWAL
01 2220 735 015 0 000 HOSTED SERVI CE RENEWAL
01 2220 735 001 O 000 HOSTED SERVI CE RENEWAL
01 2220 735 001 O 000 DESTI NY SERVI CE RENEWAL
01 2220 735 013 0 000 DESTI NY SERVI CE RENEWAL
01 2220 735 015 0 000 DESTI NY SERVI CE RENEWAL
01 2220 735 014 0 000 DESTI NY SERVI CE RENEWAL

Vendor Total : 3, 965. 40
FORSKI M FORSBERG, KI MBERLY DEVELOPMENT 550. 00

TRAI NI NG

01 1100 320 000 O 000 I NTRO READI NG LI T PROF



Gordon-Rushville Public Schools
07/07/2022 2:51 PM

Vendor I D Vendor Nane
Account Nunber

GMCOFC GMC OF CHADRON
01 2730 340 000 O 000

GOPHER GOPHER
01 3599 610 000 O 000
01 3599 610 000 O 000

Board Report-10071

DISTRICT 10 INVOICES JULY 2022

I nvoi ce
Descri ption

11626
REPAI R AND NMAI NTENANCE

1 N182669
Cl assi cCoat Super Squeeze
S/'H

GREATP GREAT PLAI NS COVMUNI CATI ONS | NC. JUNE 2022
01 2610 382 000 O 000 TELEPHONE
GNMSS GREATER NEBRASKA MEDI CAL & 05/ 24/ 2022

SURG CAL SERVI CES ALLI ANCE

01 2710 890 000 O 000

GRCCER GROCERY MART
01 6997 610 000 O 000

HALLBAR HALLER, BARB
01 2610 610 001 O 000

HERFFJ HERFF JONES
01 2120 610 001 O 000

DOT PHYSI CAL- R HURLBURT

JUNE 2022
ESSER | | - SUMVER SCHOOL

JULY 2022
MENARDS REI MB- MAI NT

454677
VALEDI CTORI AN TROPHYS

HI NNSG HI NNS GORDON AUTO PARTS 522700/ 52289
1

01 2610 610 015 0 000 SUPPLI ES

HI NNSR HI NNS RUSHVI LLE AUTO 236952

01 2610 610 015 0 000 SUPPLI ES- LOOM

HOVEST HOVESTEAD BUI LDI NG SUPPLY | NC 143885-
144311

01 2610 610 001 O 000 SUPPLI ES

01 2610 610 015 0 000 SUPPLI ES

01 1100 739 000 O 000

HOOD HOOD, CATHY

01 1100 320 000 O 000

I T SUPPLI ES- CASTERS

DEVEL OPMENT
TRAI NI NG

I NTRO READI NG LI T PROF

Amount

Vendor

2,650. 59

Vendor

313. 38

Vendor

1, 348. 55

Vendor

218. 00

Vendor

36. 67

Vendor

14. 90

Vendor

95. 00

Vendor

680. 47

Vendor

3.94

Vendor

583. 46

Vendor

550. 00

Vendor

Tot al :

Tot al :

Tot al :

Tot al :

Tot al :

Tot al :

Tot al :

Tot al :

Tot al :

Tot al :

Tot al :

Tot al :

Page: 5
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550. 00

2,650.59

313.38

1, 348. 55

218.00

36. 67

14. 90

95. 00

680. 47

583. 46

550. 00



Gordon-Rushville Public Schools
07/07/2022 2:51 PM

Vendor I D Vendor Nane
Account Nunber

HOOKNI N HOOK, NI NA

01 1100 320 000 O 000

HOOSBRA HOOS, BRANDY

01 1100 320 000 O 00O

HUNTSTO HUNTER, STORMY

01 1100 320 000 O 00O

Board Report-10071

DISTRICT 10 INVOICES JULY 2022

I nvoi ce

Descri ption

DEVELOPMENT
TRAI NI NG

I NTRO READI NG LI T PROF

DEVEL OPMENT
TRAI NI NG

I NTRO READI NG LI T PROF

DEVEL OPMVENT
TRAI NI NG

I NTRO READI NG LI T PROF

| MVAGLEAR | MAG NE LEARNING LLC 878152

01 6998 642 001 O 000

DI G TAL LI B SUMVER COURSES

| MAGLEAR | MAG NE LEARNING LLC 881775

01 6998 642 001 O 000

I NNOOFF | NNOVATI VE OFFI CE

01 1100 610 013 0 000

I NNOCOFF I NNOVATI VE CFFI CE

01 1100 610 015 0 000

| NNOOFF I NNOVATI VE OFFI CE

01 1100 610 001 O 00O

| NNOOFF I NNOVATI VE OFFI CE

01 1100 610 014 O 000

| NNOOFF I NNOVATI VE OFFI CE

01 1100 610 001 O 00O

I NNOCOFF I NNOVATI VE CFFI CE

01 1100 610 014 0 00O

| NNOOFF I NNOVATI VE OFFI CE

01 1100 610 001 O 00O

| NNOOFF I NNOVATI VE OFFI CE

01 1100 610 013 O 000

| NNOOFF I NNOVATI VE OFFI CE

01 1100 610 014 0 000

JANSLEA JANSSEN, LEAH

01 1100 320 000 O 00O

JANSMEG JANSSEN, MEGAN

01 1100 320 000 O 000

ESSER 111- ALTERNATI VE

SOLUTIONS, LLC 1 N3823197

ESU TEACHER SUPPLI ES

SCLUTIONS, LLC 1 N3823204

ESU TEACHER SUPPLI ES

SOLUTIONS, LLC 1N3823219

ESU TEACHER SUPPLI ES

SOLUTIONS, LLC 1 N3823225

ESU TEACHER SUPPLI ES

SOLUTIONS, LLC 1 N3824713

ESU TEACHER SUPPLI ES

SCLUTIONS, LLC 1 N3824727

ESU TEACHER SUPPLI ES

SOLUTIONS, LLC 1 N3842166

ESU TEACHER SUPPLI ES

SOLUTIONS, LLC 1 N3842167

ESU TEACHER SUPPLI ES

SOLUTIONS, LLC 1 N842171

ESU TEACHER SUPPLI ES

DEVELOPMENT
TRAI NI NG

I NTRO READI NG LI T PROF

DEVEL OPMENTA

L TRAINI
I NTO READI NG LI T PROF DEVEL

Amount

550.

550.

550.

1, 500.

2, 800.

2, 455.

1, 094.

3, 475.

2,322.

84.

68.

109.

224.

17.

550.

1, 650.

00

Vendor

00

Vendor

00

Vendor

00

00

Vendor

03

38

20

53

00

08

27

02

05

00

00

Tot al :

Tot al :

Tot al :

Total :

Vendor Total :

Vendor Total :

Vendor Total :

Page: 6
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550. 00

550. 00

550. 00

4, 300. 00

9, 849. 56

550. 00

1, 650. 00
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07/07/2022 2:51 PM DISTRICT 10 INVOICES JULY 2022 User ID: 264
Vendor I D Vendor Nane I nvoi ce Anount
Account Nunber Descri ption
J OHNDEE JOHN DEERE FI NANCI AL P48075/ 94875 206. 68
27
01 2610 610 001 O 000 SUPPLI ES- BLADE
01 2610 610 015 0 000 SUPPLI ES- DI GGER, POSTS,
Vendor Total : 206. 68
J OHNCONT JOHNSON CONTROLS FI RE PROTECTI ON 88870189 3, 683. 00
01 2620 340 000 O 000 FI RE ALARM SYSTEM REAPI R
Vendor Total : 3, 683. 00
JOHNDON JOHNSQON, DONNA DEVEL OPMVENT 550. 00
TRAI NI NG
01 1100 320 000 O 000 I NTRO READI NG LI T PROF
Vendor Total : 550. 00
J OHNRCB JOHNSON, ROBI N DEVEL OPMVENTA 1, 100. 00
L TRAI NI
01 1100 320 000 0 000 I NTO READI NG LI T PROF DEVEL
Vendor Total : 1, 100. 00
KEARBRI KEARNS, BRI TTNEY DEVEL OPIVENT 550. 00
TRAI NI NG
01 1100 320 000 O 000 I NTRO READI NG LI T PROF
Vendor Total : 550. 00
KRUGKAY KRUGER, KAY PERKI NS 2022 677.50
01 6700 330 000 O 000 PERKI NS STI PEND FOR NCE
Vendor Total : 677.50
KSBSCH KSB SCHOOL LAW 12202 5,491. 06
01 2330 317 000 0 000 GENERAL- LEGAL SERVI CES
01 2330 317 000 O 000 RULE 55 PETI TI ON- LEGAL
Vendor Total : 5,491. 06
LOUDNI C LOUDEN, NI COLE JULY 2022 87.52
01 6422 332 000 O 000 SPED M LEAGE TO PARENTS
Vendor Total : 87.52
MACPLU MACUMBER PLUMBI NG 3948 780. 22
01 2620 340 015 0 000 PUMP REPAI R
Vendor Total : 780. 22
MATHTRI MATHESON TRI - GAS, | NC 0025790929 3,367.23
01 6700 739 000 O 000 PERKI NS GRANT- TI G WELDER
Vendor Total : 3,367.23
MCKI SHA MCKI MVEY, SHAVWN PERKI NS 2022 222. 60
01 6700 330 000 O 000 PERKI NS STI PEND FOR NCE
Vendor Total : 222. 60
M LLALL M LLER, ALLI SON DEVEL OPVENT 550. 00

TRAI NI NG



Gordon-Rushville Public Schools

07/07/2022 2:51 PM

Vendor

I D Vendor

Name

Account
01 1100 320 000 O 000

M LLKEI

01

1100

NCSA
01 6700

NEPUBL
01 2610

NESAFE
01 2620

NELSMER

01 2310

NI ELSJ

01

1100

NORTHW
01 2610

NRCSA
01 2410

ORI ETAL

01
01
01
01
01
01
01

1100
1100
1100
1100
1100
1100
1100

ORRKAY

01

1100

Nunber

M LLS, KEITH

320 000 O 00O

NCSA

810 000 0 000

Board Report-10071
DISTRICT 10 INVOICES JULY 2022

I nvoi ce Anount

Descri ption

I NTRO READI NG LI T PROF

Vendor Total :

DEVELOPMENTA 1, 100. 00

L TRAINI
I NTO READI NG/ LI T PROF DEVEL

Vendor Total :

71567- 750. 00

2022 NCE CONF-

Vendor Total :

NE PUBLI C POAER DI STRI CT JUNE 2022 4,245. 36
621 000 0 000 ELECTRICI TY
Vendor Total :
NE SAFETY & FIRE EQUI P | NC 15495 300. 00

340 013 0 000

NELSEN, MERRELL

340 000 O 00O

NI ELSEN, JCLEE

320 000 O 00O

610 000 O 000

NRCSA

810 000 O 000

610
610
610
610
610
610
610

320

013
013
013
013
013
013
013

ORR,

000

ORI ENTAL TRADI NG COVPANY

0 000
000
000
000
000
000
000

O O O O o o

KAYLA

0 000

ANNUAL MONI TORI NG FEE

Vendor Total :

MAY/ JUNE 4, 956. 00

2022
EDUCATI ONAL CONSULTANT

Vendor Total :

DEVELOPMENT 550. 00

TRAI NI NG
I NTRO READI NG/ LI T PROF

SUPPLI ES

Vendor Total :

NORTHWEST PI PE FI TTI NGS, | NC 1396972 434.73

Vendor Total :

MEMD87 850. 00

2022- 2023 MEMBERSHI P DUES

Bor ders

Bor ders

Paper Rol |
Passport Books
Zi pper Pouch
W ndow Awni ng
Bor der s

Vendor Total :

717291984- 01 176. 81

Vendor Total :

DEVELOPMENT 550. 00

TRAI NI NG
I NTRO READI NG LI T PROF

Vendor Total :

Page: 8
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550.

1, 100.

750.

4, 245.

300.

4, 956.

550.

434.

850.

176.

550.

00

00

00

36

00

00

00

73

00

81

00
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Amount

20. 16

Vendor

80. 00

Vendor

07/07/2022 2:51 PM DISTRICT 10 INVOICES JULY 2022
Vendor I D Vendor Nane I nvoi ce
Account Nunber Descri ption
ORI ENT OTC BRANDS, | NC 717292103-
01-
01 1100 610 013 0 000 mul ticul tural paper
01 1100 610 013 O 000 googly eyes
PANHA3 PANHANDLE SALES & SERVI CE, LLC 10593
01 2610 610 000 O 000 2 LOCKSETS
PARTAC PARTAC PEAT CORPORATI ON 2022- 43392

01 1100 610 013 0 000

PAYRCL
01 411
01 2310 810 000 O 00O

PAYRCOLL ACCOUNT

PETER3 PETERSEN SEEDS | NC
01 2630 420 001 O 000

PI PEMACY  PI PER, MACY

01 1100 320 000 O 00O

PI TGLOBAL PI TNEY BOWES GLOBAL
SERVI CES LLC

01 2610 443 000 0 000

Pl TBO2 Pl TNEY BOWES | NC.
01 2610 531 000 O 000

Pl TSCO PI TSCO CATALCG DI VI SI ON
01 1100 610 013 O 000
01 1100 610 013 O 000
01 1100 610 013 0 000
01 1100 610 013 0 000
01 1100 610 013 O 000
01 1100 610 013 O 000
01 1100 610 013 0 000
01 1100 610 013 0 000
01 1100 610 013 O 000
01 1100 610 013 O 000

01 1100 610 013 0 000
Pl TSCO

PI TSCO CATALOG DI VI SI ON

ESU TEACHER SUPPLI ES

JULY 2022
JULY 2022 PYRL
JULY ACH FEE

GS22- 373
SPORTS LAWN TURF SEEDS

DEVEL OPMVENT
TRAI NI NG

I NTRO READI NG LI T PROF

FI NANCI AL 3315854486

POSTAGE MACHI NE RENTAL - HS

1020881438
SERVI CE AGREEMENT

22-000012702
Basswood Body Bl anks 12"
Plastic Straws C ear--box
Steel Axles--1.75" pkg 100
Steel Axles--2.75" pkg 100
St andard Screw eyes pkg 100
Brass Washers pkg 100

2 oz Enmpty d ue Bottles pkg
Kite String w Spool 200
CO2 Dragster Storage Boxes
CO2 Dragster Storage Boxes
FREI GHT

22-000014269

159. 00

Vendor

614, 228. 85

Vendor

420. 00

Vendor

550. 00

Vendor

142. 53

Vendor

14.52

Vendor

374.22

95. 25

Tot al :

Tot al :

Tot al :

Tot al :

Tot al :

Tot al :

Tot al :

Tot al :

Page: 9
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20. 16

80. 00

159. 00

614, 228. 85

420. 00

550. 00

142. 53

14.52
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Vendor I D Vendor Nane I nvoi ce Anount
Account Nunber Descri ption
01 1100 610 013 O 000 Bal sa Wod Megapak qty 500
Vendor Total : 469. 47
PLOOHAL PLOOSTER, HALEY DEVEL OPMVENT 550. 00
TRAI NI NG
01 1100 320 000 O 000 I NTRO READI NG LI T PROF
Vendor Total : 550. 00
PYRASCH PYRAM D SCHOOL PRODUCTS S1441286. 001 500. 00
01 2610 610 015 0 000 ESU SUPPLI ES
Vendor Total : 500. 00
REALLY REALLY GOOD STUFF 7944996 64. 83
01 1100 610 013 0 000 Chal k board styl e desktop
01 1100 610 013 0 000 Cl assroom Cursive Line
01 1100 610 013 0 000 POSTAGE
Vendor Total : 64. 83
RI VERI NS RI VERSI DE | NSI GHTS 1 NV127676 775.50
01 1200 640 000 O 000 WOODCOCK- JOHNSON |V
01 1200 640 000 O 000 SHI PPI NG/ HANDLI NG
Vendor Total : 775. 50
ROCKETM ROCKET MATH 48797W 450. 00
01 1100 610 013 0 000 50 TEACHER UNI VERSAL WRKSHT
Vendor Total : 450. 00
RUNKMAU RUNKEL, MAURI TA DEVEL OPVENT 550. 00
TRAI NI NG
01 1100 320 000 O 000 I NTRO READI NG LI T PROF
Vendor Total : 550. 00
SSWORL S & S WORLDW DE, | NC. 1 NL00999318 139. 90
01 1100 610 014 0 000 ESU SUPPLI ES
Vendor Total : 139. 90
SCIOUR SC JOURNAL STAR 35344- 35636 265. 01
01 2320 540 000 0 000 ADVERTI SI NG AND PRI NTI NG
Vendor Total : 265. 01
SCHNAPR SCHNEI DER, APRI L DEVEL OPMENT 550. 00
TRAI NI NG
01 1100 320 000 O 000 I NTRO READI NG LI T PROF
Vendor Total : 550. 00
SCHOOB SCHOOL HEALTH CORP 4054925- 01 35.08
01 1100 610 001 O 00O ESU TEACHER SUPPLI ES
Vendor Total : 35.08
SCHOO7 SCHOOL SPECI ALTY LLC 308103994950 279. 04
01 1100 610 015 0 000 ESU SUPPLI ES

Vendor Total : 279. 04
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Vendor I D Vendor Nane I nvoi ce Anount

Account Nunber Descri ption

SCHOTT SCHOTT, LYNN DEVEL OPMVENT 550. 00
TRAI NI NG

01 1100 320 000 O 00O I NTRO READI NG LI T PROF

SI M1 L SI MMONS, JILL DEVELOPMENTA
L TRAINI

01 1100 320 000 O 00O I NTO READI NG/ LI T PROF DEVEL

SMEKENS SMEKENS EDUCATI ON SOLUTI ONS, INC. 27881
01 1100 810 015 0 000 VWRI TER S WORKSHOP AUG

SM THK SM TH, KING SI MMONS AND CONN, 2022- 2023
P. C.

01 2330 317 000 O 000 RETAI NER JUNE 2022- MAY 2023

SOCASYL SOCARRAS, SYLMARI E DEVELOPMENT
TRAI NI NG

01 1100 320 000 O 000 I NTRO READI NG LI T PROF

STAPLES STAPLES ADVANTAGE 3509440602
01 1100 610 015 O 00O ESU SUPPLI ES
STAPLE STAPLES 3510003182

01 1100 610 013 0 000 heavy duty stapler

DASCENTR  STATE OF NEBRASKA - DEPARTMENT OF 1321982
ADM NI STRATI VE SERVI CES

01 2610 382 000 O 000 TELEPHONE

THOMTIT A THOWPSON, TI ARE JULY 2022
01 6422 332 000 O 000 SPED M LEAGE TO PARENTS

TI MEMAN TI ME MANAGEMENT SYSTEMS 270468
01 2410 350 000 O 000 MONTHLY AGREEMENT

TKELE TK ELEVATOR CORPORATI ON 28860
01 1200 320 000 O 000 ELEVATOR SERVI CE- HS

TOMNSE TOMSEND PRESS BOOK CENTER 424843+CRED|
T

01 1100 610 001 O 00O VOCABULARY BOOKS/ WORKBOOKS

Vendor

825. 00

Vendor

169. 00

Vendor

600. 00

Vendor

550. 00

Vendor

63. 27

Vendor

57.73

Vendor

259. 49

Vendor

142.74

Vendor

274.00

Vendor

2,362.70

Vendor

4,043. 68

Tot al :

Tot al :

Tot al :

Tot al :

Tot al :

Tot al :

Tot al :

Tot al :

Tot al :

Tot al :

Tot al :

Page: 11

550.

825.

169.

600.

550.

63.

57.

259.

142.

274.

2, 362.

User ID: 264

00

00

00

00

00

27

73

49

74

00

70
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Vendor I D Vendor Nane

Account

TRUEVA
01 2610
01 2610
01 2610

VANDANN

01 1100

VI AERO
01 2610
01 1200

W NSOR
01 6421
01 6421

WpCl

01 2710
01 2710
01 2710

Nunber

TRUE VALUE
610 001 0 000
610 013 0 000
610 015 0 000

VANDER CRI END, ANNA

320 000 O 00O

VI AERO W RELESS
382 000 0 000
382 000 0 000

W NSCR LEARNI NG | NC
610 000 O 000
610 000 O 000

WPCl
890 000 0 000
890 000 0 000
890 000 0 000

Board Report-10071
DISTRICT 10 INVOICES JULY 2022

I nvoi ce
Descri ption
JUNE 2022
SUPPLI ES
SUPPLI ES
SUPPLI ES
DEVEL OPMENT
TRAI NI NG

I NTRO READI NG LI T PROF

JUNE 2022
TELEPHONE
TABLET

I NV14343
SS2/ SS1 | NTERVENTI ON SET
SI'H

$152150
DOT DRUG SCREEN - R
DOT DRUG SCREEN - J.
DOT DRUG SCREEN -J. GANTZ

Amount

Vendor Total :

3, 743. 06

Vendor Total :

550. 00

Vendor Total :

137. 96

Vendor Total :

9, 201. 50

Vendor Total :

105. 00

Vendor Total :

Fund Tot al :
Checki ng Account Total:

Page: 12
User ID: 264

4,043. 68

3, 743. 06

550. 00

137. 96

9, 201. 50

105. 00

781, 464. 19
781, 464. 19
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07/07/2022 10:26 AM BOARD REPORT LUNCH INVOICES JULY 2022 User ID: 264
Vendor I D Vendor Nane I nvoi ce Anount
Account Nunber Descri ption
Checki ng 8 Fund: 06 LUNCH FUND
DI STR3 DI STRI CT NO 10 GENERAL FUND JULY 2022 13, 203. 99
PAYROLL

06 3100 890 000 O 000 JULY 2022 LUNCH PAYRCOLL

Vendor Total : 13, 203. 99
GORDONSUPE GORDON SUPER FOODS JUNE 2022 93.59
06 3100 630 000 O 000 FOOD

Vendor Total : 93.59
GRCCER GRCCERY MART JUNE 2022-FS 246. 74
06 3100 630 000 O 000 FOOD

Vendor Total : 246. 74
HARRI S HARRI S SALES 1343077 134. 40
06 3100 630 000 O 000 FOOD

Vendor Total : 134. 40
HI LAND H LAND DAl RY JUNE 2022 869. 80
06 3100 630 000 O 000 FOOD
06 3100 630 000 O 000 FOOD

Vendor Total : 869. 80
| DEAL2 | DEAL MARKET JUNE 2022-FS 153. 80
06 3100 630 000 O 000 FOOD

Vendor Total : 153. 80
SCIJOUR SC JOURNAL STAR 35175 63. 00
06 3100 610 000 O 000 MEET UP AND EAT UP AD

Vendor Total : 63. 00
USFOOD US FOOD SERVI CE 4715856/ 4715 3, 343.94

857

06 3100 630 000 O 000 FOOD

Vendor Total : 3,343.94

Fund Tot al : 18, 109. 26

Checki ng Account Total: 18, 109. 26



REGULAR MONTHLY MEETING

GORDON-RUSHVILLE SCHOOLS BOARD OF EDUCATION
DISTRICT NO. 81-0010

Monday, June 13, 2022

I. Open the Meeting
I1. Call to Order/Nebraska Open Meetings Law
I11. Recite Pledge of Allegiance

IV. Excuse Absent Members Excuse Dave Johnson
It was moved by Mr Zach Kearns seconded by Mrs Candie Johnson to to excuse Dave
Johnson. Motion Carried.

Mr Ross Janssen: Yes
Mrs Candie Johnson: Yes
Dave Johnson: Absent
Mr Zach Kearns: Yes
Sherry Retzlaff: Yes
Kathleen Willnerd: Yes

Yes: 5, No: 0, Absent: 1

V. Publication of Meeting

It was moved by Kathleen Willnerd seconded by Mr Zach Kearns to declare this meeting
properly publicized and open to the public as per policy 2008 method of publication
Sheridan County Journal Star - Motion Carried.

Mr Ross Janssen: Yes
Mrs Candie Johnson: Yes
Dave Johnson: Absent
Mr Zach Kearns: Yes
Sherry Retzlaff: Yes
Kathleen Willnerd: Yes

Yes: 5, No: 0, Absent: 1

V1. Acceptance of the agenda
It was moved by Mrs Candie Johnson seconded by Mr Ross Janssen to that the agenda for
this meeting, all items of which were placed on it at least 24 hours prior to the meeting time,
as provided by statute, be accepted as presented or amended with the following: Motion
Carried.

Mr Ross Janssen:. Yes
Mrs Candie Johnson: Yes
Dave Johnson: Absent
Mr Zach Kearns: Yes
Sherry Retzlaff: Yes

Kathleen Willnerd: Yes



Yes: 5, No: 0, Absent: 1
VII. Public Forum Joe Headrick, Ron Fisher
VIII. Celebration of Excellence Steers in Schools donation
IX. Reports
IX.A. Building Principals, Activity Director and SPED Director
IX.B. Superintendent
IX.C. Board Committees - Facility Committee
IX.D. Other School Personnel

X. Consent Agenda
It was moved by Kathleen Willnerd seconded by Mrs Candie Johnson to to approve the
consent agenda as presented. Motion Carried.

Mr Ross Janssen: Yes
Mrs Candie Johnson: Yes
Dave Johnson: Absent
Mr Zach Kearns: Yes
Sherry Retzlaff: Yes

Kathleen Willnerd: Yes
Yes: 5, No: 0, Absent: 1

X.A. Minutes of the Regular Meeting of Dist. 81-0010 of May 9, 2022, Finances: General
Fund Bills $1,046,947.80, Building Fund Bills $0, Depreciation Fund Bills $5,200, Qualified
Capital Fund Bills $0, Cooperative Fund Bills $0, Lunch Fund Bills $53,830.33, Bond Fund
Bills, Transfers from the Investment Fund to Gen Fund $86,200, to Investment Fund from the
Building Fund $9,900, from the Investment Fund to the Depreciation Fund $5,200, Teaching
Contract Shawn McKimmey, Terri Morris, and Jolee Nielsen, Approve Annual Asbestos
Notice, Approve Policy 5054 Student Bullying, Approve Policy 4043 Professional Boundaries
Between Employees and Students

XI. Discussion ltems
XI.A. Board Self Evaluation Review and Results
XII. Action Items

XIILA. Financial Institute Signature Cards
It was moved by Mrs Candie Johnson seconded by Mr Ross Janssen to Discuss,
Consider, and Take All Necessary Action with Regard to: Update Financial Institute
Signature Cards. Motion Carried.

Mr Ross Janssen: Yes
Mrs Candie Johnson: Yes
Dave Johnson: Absent

Mr Zach Kearns: Yes



Sherry Retzlaff:
Kathleen Willnerd:

Yes
Yes

Yes: 5, No: 0, Absent: 1

XI11.B. Approve Interim Superintendent as District Representative Signer for Federal and State

Programs.

It was moved by Kathleen Willnerd seconded by Mr Zach Kearns to Discuss, Consider,
and Take All Necessary Action with Regard to: Approve Interim Superintendent as
District Representative Signer for Federal and State Programs. Motion Carried.

Mr Ross Janssen: Yes
Mrs Candie Johnson: Yes
Dave Johnson: Absent
Mr Zach Kearns: Yes
Sherry Retzlaff: Yes
Kathleen Willnerd: Yes

Yes: 5, No: 0, Absent: 1

XI1.C. Approve Policy 5018 Parent and Guardian Involvement In Education Practices

Policy

It was moved by Mr Ross Janssen seconded by Mrs Candie Johnson to Discuss,
Consider, and Take All Necessary Action with Regard to: Approve Policy 5018 Parent
and Guardian Involvement In Education Practices Policy. Motion Carried.

Mr Ross Janssen: Yes
Mrs Candie Johnson: Yes
Dave Johnson: Absent
Mr Zach Kearns: Yes
Sherry Retzlaff: Yes
Kathleen Willnerd: Yes

Yes: 5, No: 0, Absent: 1

XI1I11. Executive Session

XI1V. Dates to Remember

XIV.A. Date of Next Regular Board Meeting - July 11, 2022 5:30 pm
XI1V.B. Policy Presentation on June 20th at 5:30 PM in the Gordon-Rushville High School

Gym
XV. Adjournment

It was moved by Kathleen Willnerd seconded by Mr Zach Kearns to to adjourn the District

No. 10 meeting at 6:14 PM. Motion Carried.
Mr Ross Janssen: Yes

Mrs Candie Johnson: Yes

Dave Johnson: Absent



Mr Zach Kearns: Yes
Sherry Retzlaff: Yes
Kathleen Willnerd: Yes
Yes: 5, No: 0, Absent: 1



Multicultural Report
July, 2022

Gordon-Rushville Public Schools incorporates multicultural education in all curriculum areas at
all grades. Multicultural education includes, but is not limited to, studies related to the culture,
history, and contributions of African Americans, Hispanic Americans, Native Americans, Asian
Americans, and European Americans with special emphasis on human relations and sensitivity
toward all races.

Curriculum and instruction are designed to provide opportunities for students to expand their
knowledge and understanding of diversity and the importance of multicultural humanity.

Current practices include:

1. Use of textbooks and other curricula that include multicultural perspectives and
content and are appropriate at all grade levels.

2. Native Futures has been a local program designed to celebrate the Native American
culture and is available to all students.

3. A multicultural fair is held semi-annually at the high school celebrating diverse cultures
in our communities.

4. Students in high school foreign language classes are immersed in the Hispanic culture
through practice, food, song and ceremony.

5. Students at the elementary level have an introduction to multicultural experiences
through classroom instruction.

6. All staff is trained in culturally responsive instruction practices.

1. Continue to find ways to prepare students to (a) value and respect their own culture and
race as well as cultures and races other than their own, and (b) eliminate stereotypes
and different treatment of others based on culture and race.

2. Preparing students to eliminate stereotypes and discrimination or harassment of others
based on ethnicity, religion, gender, socioeconomic status, age, or disability.



5016
Student Records

The school district shall manage student records and reports as is necessary
for effective administration and in compliance with law. In general "student
records" shall not include transitory communications such as e-mail, text
messages, handwritten communication between school and home, and the
like, and these items will not generally be maintained by the district. “Student
records” also shall not include any records created and maintained by the
district’s law enforcement unit for a law enforcement purpose.

For purposes of the district’'s compliance with state and federal law, the district
“maintains” student records which are printed and kept in the student’s
physical file or which school district staff have intentionally saved within the
official school district digital student information system that specifically
identifies the student for whom those records are maintained. The school
district may also use learning management systems, which deliver and
manage instructional content. The school district maintains student records
within its student information system but not in its learning management
system. The official school district student information system is Infinite
Campus.

Each building principal will assign responsibilities for the preparation and
maintenance of records and will ensure compliance with the applicable federal
and state laws, regulations, and record retention schedules regarding their
storage and use in the building. No “student record” or record required to be
retained by the Nebraska Secretary of State’s Record Retention Schedules
applicable to the district will be destroyed unless it is first saved in a
retrievable, digital format. This includes only records required to be kept by
the applicable Retention Schedules and “student records” as defined by state
and federal law, and this policy does not prohibit the district from following its
record expungement procedures for all other records.

Students or their parents, guardians, teachers, counselors, or school
administrators shall have access to the school's files or records maintained
concerning themselves or their students. For purposes of this policy,
“teachers” include paraeducators and volunteers who are providing
educational services to a student on behalf of the School District. A school
official may access, maintain, and use education records containing personally
identifiable information (PII) when he or she has a legitimate educational
interest in such. “School official” includes any agent, volunteer, or contractor
performing an institutional service or function for which the school would
otherwise use its own employees and who is under the school district’s direct



control with respect to their access to, maintenance of, and use of PII from
student records. For example, a school official may include, but would not be
limited to, a teacher or other educator, administrator, supervisor, instructor,
or support staff member (including health or medical staff and law
enforcement unit personnel); school board member; volunteer; contractor or
consultant who, while not employed by the school, performs an institutional
service or function for which the school would otherwise use its own
employees and who is under the direct control of the school with respect to
the use and maintenance of PII from education records, such as an attorney,
representative of the district’'s insurance providers, auditor, medical
consultant, therapist, or a third-party website operator who has contracted
with the school district or its agent to offer online programs for the benefit of
students and/or the district; members of law enforcement acting on behalf of
the school district; a parent or student volunteering to serve on an official
committee, such as a disciplinary or grievance committee; or a parent,
student, or other volunteer assisting another school official in performing his
or her tasks. A school official typically has a “legitimate educational interest”
if the official needs to review an education record in order to fulfill a school-
related professional, contractual, statutory, or regulatory responsibility.

All disciplinary material shall be removed and destroyed upon the pupil's
graduation or after the pupil's continuous absence from the school for a period
of three years, and after authorization is given by the State Records Board
pursuant to state law. Upon request, the school district will disclose education
records without consent to officials of another school district in which a student
seeks or intends to enroll.

Outside agencies such as physicians, probation officers, psychologists, child
guidance clinics, and other agencies concerned with child welfare who are
working directly with a child may have access to information pertaining to that
child with written parental consent or upon issuance of a valid court order.

The school district shall share student data, records, and information with
school districts, educational service units, learning communities, and the State
Department of Education to the fullest extent practicable unless otherwise
prohibited by law. This includes sharing information with the Department of
Education necessary to comply with the requirement of state law that all third-
year high school students take a college entrance exam. Any redisclosure of
information related to the administration of this exam shall be governed by
the agreement between the Nebraska Department of Education and the third-
party testing company.

Each year, the school district will notify parents and guardians of their rights
under this policy and the Family Educational Rights and Privacy Act.
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NOTIFICATION OF RIGHTS UNDER FERPA

The Family Educational Rights and Privacy Act (FERPA) affords parents and students over 18 years of age (“eligible
students”) certain rights with respect to the student’s education records. They are: The right to inspect and review the
student’s education records within 45 days of the day the District receives a request for access.

Parents or eligible students should submit to the school principal (or appropriate school official) a written request that
identifies the record(s) they wish to inspect. The principal will make arrangements for access and notify the parent or
eligible student of the time and place where the records may be inspected.

The right to request the amendment of the student’s education records that the parent or eligible student believes are
inaccurate or misleading.

Parents or eligible students may ask the School District to amend a record that they believe is inaccurate or misleading.
They should write the school principal, clearly identify the part of the record they want changed, and specify why it is
inaccurate or misleading. If the District decides not to amend the record as requested by the parent or eligible student, the
District will notify the parent or eligible student of the decision and advise them of their right to a hearing regarding the
request for amendment. Additional information regarding the hearing procedures will be provided to the parent or eligible
student when notified of the right to a hearing.

The right to consent to disclosures of personally identifiable information contained in the student’s education
records, except to the extent that FERPA authorizes disclosure without consent.

One exception which permits disclosure without consent is disclosure to school officials with legitimate educational
interests. A school official is a person employed by the District as an administrator, supervisor, instructor or support staff
member (including health or medical staff and law enforcement unit personnel); a person serving on the School Board; a
person or company with whom the District has contracted to perform a special task (such as an attorney, auditor, medical
consultant or therapist); or a parent or student serving on an official committee, such as a disciplinary or grievance
committee or assisting another school official in performing his or her tasks.

A school official has a legitimate educational interest if the official needs to review an education record in order to fulfill his
or her professional responsibility.

Upon request, the District discloses education records without consent to officials of another School District in
which a student seeks or intends to enroll.

The right to file a complaint with the U.S. Department of Education concerning alleged failures by the District to comply
with the requirements of FERPA. The name and address of the office that administers FERPA is:

Family Policy Compliance Office
U.S. Department of Education 400
Maryland Avenue, S.W.
Washington, D.C. 20202-4605



Notice of Nondiscrimination

The Gordon-Rushville Public School District does not discriminate on the basis of sex, disability,
race (including skin color, hair texture and protective hairstyles), color, religion, veteran status,
national or ethnic origin, age, marital status, pregnancy, childbirth or related medical condition,
sexual orientation or gender identity, or other protected status in its programs and activities and
provides equal access to the Boy Scouts and other designated youth groups. The following
persons have been designated to handle inquiries regarding the non-discrimination policies:

Students: Lori Liggett, Superintendent, 810 N Oak Street Gordon, NE 69343 (308) 282-1322
(lori.liggett@grmustangs.org).

Employees and Others: Lori Liggett, Superintendent, 810 N Oak Street Gordon, NE 69343
(308) 282-1322 (lori.liggett@grmustangs.org)..

Complaints or concerns involving discrimination or needs for accommodation or access should
be addressed to the appropriate Coordinator. For further information about anti-discrimination
laws and regulations, or to file a complaint of discrimination with the OCR at One Petticoat
Lane, 1010 Walnut Street, 3rd Floor, Suite 320, Kansas City, Missouri 64106, (816) 268-0550
(voice), Fax (816) 268-0599, (800) 877-8339 (telecommunications device for the deaf), or
ocr.kansascity@ed.gov.

Reviewed/Revised July 13, 2020
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SCHOOL DISTRICT
CENSUS REPORT
2022

NDE 02-023

Data Submitted: 7/8/2022

Date Final: July 20

County-District Number:

81-0010-000

District Name:

GORDON-RUSHVILLE PUBLIC SCHS

District City:

GORDON

Class of District:

3

This is the school district's official consolidated census report of children. Please refer o Section 79-
528(1) of the Nebraska Revised Statutes for the state requirements in completing this form. The
purpose of this form is to report the count of children age five through eighteen years by age, county
and school district in which they reside on June 30. Please keep a copy for your files.

COUNTY NAMES AND NUMBERS
SHERIDAN | CHERRY
Age 81 16

Age 5 21 1
Age 6 25 3
Age 7 31 4
Age 8 49 7
Age 9 37 2
Age 10 46 5
Age 11 39 5
Age 12 37 5
Age 13 40 2
Age 14 44 3
Age 15 41 | 5
Age 16 36 2
Age 17 42 5
Age 18 29 4

This document is for district files. Do not submit hard copy to NDE.




5045
Student Fees

The school district shall provide free instruction in accordance with the
Nebraska State Constitution and the Nebraska statutes. The district also
provides activities, programs, and services that extend beyond the minimum
level of constitutionally required free instruction. Under the Public Elementary
and Secondary Student Fee Authorization Act, the district is permitted to
charge students fees for these activities or to require students to provide
specialized equipment and attire for certain purposes. This policy is subject
to further interpretation or guidance by administrative or board regulations.
Students are encouraged to contact their building administration, their
teachers or their coaches, and sponsors for further specifics.

A. Definitions.

1. "Students” means students, their parents, guardians or other
legal representatives.

2. “Extracurricular activities” means student activities or
organizations that (1) are supervised or administered by
the district; (2) do not count toward graduation or
advancement between grades; and (3) are not otherwise
required by the district.

3. "Post-secondary education costs” means tuition and other
fees associated with obtaining credit from a post-secondary
educational institution.

B. Listing of Fees Charged by this District.

1. Guidelines for Clothing Required for Specified Courses and
Activities.

Students are responsible for complying with the district’s grooming and
attire guidelines and for furnishing all clothing required for any special
programs, courses or activities in which they participate. The teacher, coach,
or sponsor of the activity will provide students with written guidelines that
detail any special clothing requirements and explain why the special clothing
is required for the specific program, course or activity.
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2. Safety Equipment and Attire.

The district will provide students with all safety equipment and attire
that is required by law. Building administrators will assure that (a) such
equipment is available in the appropriate classes and areas of the school
buildings, (b) teachers are directed to instruct students in the use of such
devices, and (c) students use the devices as required. Students are
responsible for using the devices safely and as instructed.

3. Personal or Consumable Items.

The district may provide students with personal or consumable items
for participation in courses and activities including, but not limited to,
pencils, paper, pens, erasers and notebooks. Students who wish to supply
their own personal or consumable items may do so, as long as those items
comply with the requirements of the district. The district will provide
students with facilities, equipment, materials and supplies, including books.
Students are responsible for the careful and appropriate use of such
property. Students will be charged for damage to school property caused by
the student and will be held responsible for the reasonable replacement cost
of any school property that they lose.

4. Materials Required for Course Projects.

The district will provide students with the materials necessary to
complete all basic curricular projects. In courses where students choose to
produce a project that requires materials beyond the basic materials provided
by the district, the students will furnish the materials, purchase the materials
from the school, or purchase the materials from an outside vendor with an
order form provided by the school.

5. Technological Devices

The district will provide students with the technological devices
necessary to complete all basic curricular projects.

As with all school property, students may be charged for damage to or
replacement of such devices.

Additionally, the district may allow students to make repair cost or
replacement cost payments by arranging for the students to utilize a single,
or series of, payments.
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6. Extracurricular Activities.

The district may charge students a fee to participate in extracurricular
activities to cover the district’'s reasonable costs in offering such activities.
The district may require students to furnish specialized equipment and
clothing that is required for participation in extracurricular activities, or may
charge a reasonable fee for the use of district-owned equipment or attire.
Attached to this policy is a list of the fees charged for particular activities.
The coach or sponsor will provide students with additional written guidelines
detailing the fees charged, the equipment and/or clothing required, or the
usage fee charged. The guidelines will explain the reasons that fees,
equipment and/or clothing are required for the activity.

The following list details the maximum dollar amount of all
extracurricular activities’ fees and the specifications for any equipment or
attire required for participation in extracurricular activities: *Fees amounts, if
necessary, will be set annually after review by administration and activity
director.

- Student Activity Card: $_75_
o Covers admission to all extracurricular events
- Student Participation Fee: $_0___
o Required of all students who participate in athletics and/or other
extracurricular activities
- Future Business Leaders of America: $ NA_
-DECA: $_NA_

- National Honor Society: $_ O
- Cheerleading, Drill Team, Flag Corps: $_

o Students must purchase uniforms and shoes selected by the
sponsor and/or student group. The maximum dollar amount charged by
the school district for these items will be: $500 « Football: $ _0___

o Students must provide their own football shoes, undergarments,

and mouthguards
-Golf: $_
o Students must provide their own golf shoes, undergarments, and
clubs
- Softball and Baseball: $ NA___
o Students must provide their own shoes, gloves, and
undergarments
- Track, Volleyball, and Wrestling: $_0__

o Students must provide their own shoes and undergarments

« Future Farmers of America: $
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o Students must purchase their own jackets and pay dues
-Science Club: $_0_
-FCCLA: $_NA___
- Spanish Club: $_NA_

7. Post-Secondary Education Costs.

Some students enroll in postsecondary courses while still enrolled in
the district’s high school. As a general rule, students must pay all costs
associated with such post-secondary courses. Scholarships or other types of
funding may be available, however that information is to be determined
annually and shared with the students by the guidance counselor before
enrolling. Students who chose to apply for post-secondary education credit
for these courses must pay tuition and all other fees associated with
obtaining credits from a post
secondary educational institution if no alternative funding is

available.
8. Transportation Costs.

The district may charge students reasonable fees for transportation
services provided by the district to the extent permitted by federal and state
statutes and regulations.

The maximum dollar amount of the transportation fee charged by this
district shall be $__ NA .

9. Copies of Student Files or Records.

The district will charge a fee for making copies of a student’s files or
records for the parents or guardians of such student. The Superintendent or
the Superintendent’s designee shall establish a schedule of student record
fees. Parents of students have the right to inspect and review the students’
files or records without the payment of a fee, and the district shall not charge
a fee to search for or retrieve any student’s files or records.

The district will charge a fee of $.25 per page for reproduction of
student records.

10. Participation in Before-and-After-School or Pre Kindergarten
Services.

The district may charge reasonable fees for participation in before-and
after school or pre-kindergarten services offered by the district pursuant to
statute.
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The maximum dollar amount charged by the district for these services
shall be $_TBD .

11. Participation in Summer School or Night School.

The district may charge reasonable fees for participation in summer school
or night school and may charge reasonable fees for correspondence courses.

The maximum dollar amount charged by the district for summer and
night school shall be $_NA .

12. Charges for Food Consumed by Students.

The district will charge for items that students purchase from the
district’s breakfast and lunch programs. The fees charged for these items will
be set according to applicable federal and state statutes and regulations. The
district will charge students for the cost of food, beverages, and the like that
students purchase from a school store, vending machine, booster club or
from similar sources. Students may be required to bring money or food for
field trip lunches and similar activities.

The maximum dollar amount charged by the district for the breakfast and lunch
programs will be set annually and is as follows:
- Breakfast Program - Grades K-8
o Regular Price $_ NA_
o Reduced Price $_ NA__
- Breakfast Program - Grades 9-12
o Regular Price $_  NA_
o Reduced Price$_  NA__
- Lunch Program - Grades K-8
o Regular Price $_ NA_
o Reduced Price $_ _NA
- Lunch Program - Grades 9-12
o Regular Price $_ _NA
o Reduced Price $_ NA

o Extra milk .55
o Extra Breakfast Entrée $.80 Extra lunch Entrée $1.55
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13. Charges for Musical Extracurricular Activities.

Students who qualify for fee waivers under this policy will be provided,
at no charge, the use of a musical instrument in optional music courses that
are not extracurricular activities. The following list details the maximum
dollar amount of all musical extracurricular activities fees and the equipment
or attire required for participation in musical extracurricular activities:

Band: $
o Students must provide their own instruments
- Swing Choir: $_
o Students must purchase outfits and shoes selected by the sponsor
and/or student group. The maximum dollar amount charged by
the district for these materials will be $_

14. Contributions for Junior and Senior Class Extracurricular
Activities.

Students are eligible to participate in a number of unique
extracurricular activities during their last two years in high school, including
prom, various senior recognitions, and graduation. In order to fund these
extracurricular activities, the school district may ask each student to make a
contribution to their class’s fund. This contribution is completely voluntary.
Students who chose not to contribute to the class fund are still eligible to
participate in the extra activities. The suggested donation to the class fund
will be $_40__ .

C. Waiver Policy.

Students who qualify for free or reduced-price lunches under United
States Department of Agriculture child nutrition programs shall be provided a
fee waiver or be provided the necessary materials or equipment without
charge for (1) participation in extracurricular activities, (2) materials for
course projects, and (3) the use of a musical instrument in optional music
courses that are not extracurricular activities. Actual participation in the free
or reduced-price lunch program is not required to qualify for the waivers
provided in this section. The district is not obligated to provide any particular
type or quality of equipment or other material to eligible students. Students
who wish to be considered for waiver of a particular fee must submit a
completed fee waiver application to their building principal.

D. Distribution of Policy.

This policy will be published in the Student Handbook or its equivalent
that will be provided to students at no cost.
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E. Voluntary Contributions to Defray Costs.

The district will, when appropriate, request donations of money,
materials, equipment or attire from parents, guardians and other members of
the community to defray the costs of providing certain services and activities
to students. These requests are not requirements and staff members of the
district are directed to clearly communicate that fact to students, parents and
patrons.

F. Fund-Raising Activities

Students may be permitted or required to engage in fund-raising
activities to support various curricular and extracurricular activities in which
they participate. Students who decline to participate in fund-raising activities
are not eligible under this policy for waiver of the costs or fees which the fund
raising activity was meant to defray.

G. Student Fee Fund.

The school board hereby establishes a Student Fee Fund. The Student
Fee Fund shall be a separate school district fund that will not be funded by
tax revenue, and that will serve a depository for all monies collected from
students for (1) participation in extracurricular activities, (2) post-secondary
education costs, and (3) summer school or night school courses. Monies in
the Student Fee Fund shall be expended only for the purposes for which they
were collected from students.

Adopted on: 2/14/2022
Revised on: 7/11/22
Reviewed on:
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Welcome Letter

Dear Students and Parents:

On behalf of the faculty, administration, and board of education, we welcome you to
another school year. We are looking forward to helping your children reach their
learning potential and achieve their educational goals in the upcoming year.

Please read this handbook carefully. Students and their parents are responsible for
knowing the rules, regulations, and procedures covered in this handbook. The
student handbook is an extension of school policies and has the force and effect of
board policy when approved by the board of education.

There are several forms at the end of this handbook that you must read, sign, and
return no later than September 1, 2022.

This handbook contains information of value to every student and parent. It contains
explanations of school regulations and procedures necessary for our school to run
smoothly and efficiently. If you are ever in doubt about what is the right thing to do,
ask a classroom teacher, speak with the building principal, or contact my office.

Sincerely,

Merrell Nelsen
Superintendent
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Intent of Handbook

This handbook is intended to be used by students, parents, and staff as a guide to the
rules, procedures, and general information about this school district. Students and their
parents must become familiar with the handbook, and parents should use it as a resource
and assist their children in following the rules contained in it. The use of the word
“parents” refers to any adult who has the responsibility for making education-related
decisions about a child, including, but not limited to biological parents, adoptive parents,
legal guardians, and adults acting in loco parentis.

Although the information in this handbook is detailed and specific on many topics, it is
not intended to be all-encompassing or to cover every situation and circumstance that
may arise during a school day or school year. This handbook does not create a “contract”
with parents, students, or staff, and the administration may make decisions and rule
revisions at any time to implement the educational program and to assure the well-being
of all students. The administration is responsible for interpreting the rules contained in
the handbook. If a situation or circumstance arises that is not specifically covered in this
handbook, the administration will make a decision based on applicable school district
policies, and state and federal statutes and regulations.

Notice of Nondiscrimination

The school district does not discriminate on the basis of race, color, national origin, sex,
disability, or age in its programs and activities and provides equal access to the Boy
Scouts and other designated youth groups. The following person has been designated
to handle inquiries regarding the nondiscrimination policies:

Name: Merrell Nelsen

Title: Superintendent of Schools
Address: PO Box 530 Gordon, NE 69343
Telephone: 308-282-1322

E-mail: Merrell. Nelsen@grmustangs.org

For further information on notice of nondiscrimination, Visit
http://wdcrobcolpOl.ed.gov/CFAPPS/OCR/contactus.cfm for the address and phone
number of the office that serves your area or call 1-800-421-3481.

For additional prohibited discrimination and related information, please review school
district Policy 5053— Nondiscrimination.
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GORDON RUSHVILLE PUBLIC SCHOOLS

Dedicated Life Long Learning

Mission Statement

Gordon-Rushville Public Schools is committed to developing well-rounded leaders
and lifelong learners. We share a vision of creating a system that enables every student
in our diverse community to meet or exceed rigorous standards for academic
performance.

Belief Statement

At Gordon-Rushville Schools we strive to provide a safe environment where every
student can be a lifelong, productive, and successful learner.

Purpose Statement

Gordon-Rushville Public Schools is committed to developing well-rounded leaders
and lifelong learners. We share a vision of creating a system that enables every student
in our diverse community to meet or exceed rigorous standards for academic
performance.

Direction Statement

At Gordon-Rushville Schools we strive to provide a safe environment where every
student can be a lifelong, productive, and successful learner.

Gordon-Rushville Elementary Schools Continuous Improvement Goals

Reading: All students will demonstrate an increase of grade-level comprehension and
vocabulary in all content areas.

Math: All students will improve in algebraic concepts and mathematical number sense.
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SECTION ONE: BASIC SCHOOL RULES AND GENERAL PRACTICES

Attendance
Required Attendance
Every person residing in the school district who has legal or actual charge or control
of any child who is of mandatory attendance age shall cause that child to attend a
public or private school regularly unless the child has graduated from high school or
has been allowed to disenroll pursuant to this policy.

Mandatory Attendance Age

All children who are or will turn six years old before January 1 of the current school
year are of mandatory attendance age. Children who have not turned eighteen years
of age are of mandatory attendance age.

Exceptions
This policy does not apply when temporary illness or severe weather conditions make
attendance impossible or impracticable.

A child who will not reach age 7 before January 1 of the current school year may be
excused from mandatory attendance if the child’s parent or guardian completes an
affidavit affirming that alternative educational arrangements have been made for the
child. A copy of the required affidavit is attached to this policy.

Discontinuing Enrollment — 5 Year Old Students

The person seeking to discontinue the enrollment of a student who will not reach six
years of age prior to January 1 of the current school year shall submit a signed, written
request to the superintendent using the form which is attached to this policy. The
school district may request written verification or documentation that the person
signing the form has legal or actual charge or control of the student. The school
district shall discontinue the enrollment of any student who satisfies these
requirements. Any student whose enrollment is discontinued under this subsection
shall not be eligible to reenroll in this school district until the beginning of the
following school year unless otherwise required by law.

Discontinuing Enrollment — 16 and 17 Year Old Students

Only children who are at least 16 years of age may be disenrolled from the district.
The person seeking to discontinue the child’s enrollment shall submit a signed,
written request that demonstrates that the student meets the district’s legal criteria
allowing for disenrollment to the superintendent using the applicable district form.
The district will follow the procedures outlined on the attached form in considering
requests to disenroll.
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Only children disenrolling to attend a non-accredited school may be exempt from
this policy. The person with legal or actual charge or control of the child must
provide the superintendent with a copy of the signed request submitted to the State
Department of Education for attending non-accredited schools. The superintendent
may confirm the validity of the submission with the State Department of Education.

Attendance Officer

Each building principal is designated as an attendance officer for the district. Each
building principal, at his or her discretion, may delegate these responsibilities to any
other qualified individual. The attendance officer is responsible for enforcing the
provisions of state law relating to compulsory attendance. This responsibility includes
but is not limited to filing a report with the county attorney of the county in which a
student resides. Compensation for the duties of attendance officer is included in the
salary for the superintendent or designee.

Expectations for Regular Attendance and Excused Absences:
Students are expected to attend every class, every day.

1) The only "excused” absences shall be:
a.) absences when a licensed health care provider has confirmed in writing that,
in his/her professional medical opinion and within his/her scope of practice,
the student or a child whom the student is parenting is so physically or
mentally ill that attendance of the student is impracticable or impossible;
b.) absences when severe weather conditions have made the roads
impassable so that the student's attendance impracticable or impossible;
c.) student attendance at a school-sponsored activity;
d.) student has been suspended or expelled from school by the
school district; and
e.) absences required by law enforcement, child protective services
or a court of competent jurisdiction confirmed in writing to the
school district.

2) All other absences, including absences for minor illnesses, family events, routine
medical appointments are simply "absences."

3) Students must not be absent from any course more than 20 days in any given
quarter in order to earn academic credit for that course for that quarter.

4) Students who lose credit in any given course due to absences may appeal that
loss of credit to his/her building principal.

Excessive Absenteeism

When a student receives 10 unexcused absences or the hourly equivalent in any
semester, the Attendance Officer will follow the district’s policy to address barriers to
the student’s attendance.
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When a student is absent more than 20 days per year or the hourly equivalent and
any portion of the absences is unexcused, the Attendance Officer may file a report
with the county attorney of the county in which the student resides. For example, if
the student accumulates 20 days of excused absences due to documented illness and is
tardy one time, the Attendance Officer may file a report with the appropriate county
attorney.

Absences Due to Illness

The school district will contact parents if a student becomes ill at school. A student
who is absent due to illness has two days for every day of absence to complete missed
assignments.

Planned Absences

Parents who know in advance that a student will be absent must call the school or send
a written note at the earliest possible date. Students who will be absent for reasons
that can be anticipated, such as routine medical appointments and school activities,
must complete any work required by the teacher before the absence. Parents should
make every attempt to schedule medical and other appointments after school hours
when possible.

Students are obligated to:

1) Complete all class work in advance for any absence that can be anticipated.

2) Attend school a full day before attending practice or participating in a scheduled
student activity except in cases of family emergencies or pre arranged absences.

3) Check out of school at the office if leaving school during the school day.

4) Make up any and all work that is assigned by teachers as make-up work for the
instructional time that has been missed. Any assignment assigned before a
student's absence and due during the time of the absence must be turned into
the teacher upon the student’s return to class.

Parents are obligated to:
1) Call the appropriate building office to inform the school of the reason for each
absence.
2) Submit a doctor's statement, if requested, for each period of absence due to
illness that exceeds five days.

School Activity Related Absences
Students are responsible for making up all school work missed due to an activity. The
procedures for an activity absence are:
1) A student involved in any school activity will be responsible for communicating
with their teachers at least three days prior to the activity so advanced
assignments may be given and completed by the student.
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2) The student will make up work assigned by the teacher before the activity
absence unless other arrangements were made with the teacher.

3) The activity sponsor will send a list of students participating in a specific activity
to all teachers, administrative assistants, and administration three days prior to
an activity.

4) A student may be prohibited from attending an activity if prior arrangements
were not made with all of their teachers.

5) Students who are scheduled to attend an activity and miss school may be
counted truant.

Assignment of Students
Gordon and Rushville Elementary Schools encourage communication with parents at

all times. Through this open communication hopefully we can place your student in
the best educational setting possible. We feel that it is important that parents
understand the process that is used by staff for placement of each student. It is our
goal that each student will be assigned to the classroom where he or she will have the
most educational success. Placement will be made by recommendations from: the
teachers from the current grade level, Title I teachers (if applicable), resource teachers
(if applicable), the guidance counselor, the principal, and the upcoming grade level
teachers if deemed necessary to have their input. Factors taken into consideration by
the staff would include: student’s academic needs, student’s learning style, teacher’s
teaching style, student’s ability to get along with others, student’s social development,
student’s physical/motor skill development, and the student’s emotional
development. Through a study of these factors, by the staff, placement for the
following year is then made.

Bills
Students should pay bills for supplies, fines, shop materials, clothing orders, etc. in the
school bookkeeper’s office. Any check for these payments should be made out to
Gordon Rushville Public Schools unless otherwise instructed. Pursuant to board
policy, the district will assess an additional penalty of $30 for any check returned
from the bank for insufficient funds.

Birth Certificate Requirements
State law requires that a certified copy of a student’s birth certificate be used when
enrolling a new student in school. If your child is registering with Gordon-Rushville
Elementary Schools for the first time, you may obtain this document from the Bureau
of Vital Statistics in the state in which your child was born. Assistance in obtaining
birth certificates may be obtained from Health Records Management, P.O. Box 95065,
Lincoln, NE 68509-5065. There is a fee per certificate.

If a birth certificate is unavailable, other reliable proof of a student’s identity may be
used. These documents could include naturalization or immigration documents
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showing date of birth or official hospital birth records, a passport, or a translation of a
birth certificate from another country. The documents must be accompanied by an
affidavit explaining the inability to produce a copy of the birth certificate.

Link to Nebraska Birth Certificate Information

Books and Supplies
Students must take care of books and other supplies provided by the district. The
school will assess fines for damage to books and school property.

Students must supply their own consumable items such as pens, pencils, tablets,
notebooks, erasers, and crayons. Each classroom teacher will prepare a supply list for
students at the beginning of the school year.

Bulletin Boards
Bulletin boards are maintained throughout the building to communicate general
information, material, and school announcements. Students should check the bulletin
boards carefully each school day. A written copy of daily announcements will be
posted on the main bulletin board by the offices.

Bulletin board or electronic publishing space may be provided for the use of students
and student organizations for notices relating to matters of general interest to
students. The following general limitations apply to all posting or publishing:

1) All postings must be approved by the appropriate building principal or
designee. Students may not post any material containing any statement or
expression that is libelous, obscene, or vulgar; that would violate board of
education policies, including the student code of conduct; or that is otherwise
inappropriate for the school environment.

2) All postings must identify the student or the student organization posting or
publishing the notice.

3) Material shall be removed after a reasonable time to assure full access to the
bulletin boards or electronic publishing media.

Bullying
Students are prohibited from engaging in any form of bullying. The Centers for

Disease Control and Prevention defines bullying as “any unwanted aggressive
behavior(s) by another youth or group of youths who are not siblings or current
dating partners that involves an observed or perceived power imbalance and is
repeated multiple times or is highly likely to be repeated.” Nebraska statute defines
bullying as “an ongoing pattern of physical, verbal or electronic abuse.” The District’s
administrators will consider these definitions when determining whether any specific
situation constitutes bullying. Both of these definitions include both in-person and
cyberbullying behaviors.
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The disciplinary consequences for bullying will depend on the severity, frequency,
duration, and effect of the behavior and may result in sanctions up to and including
suspension or expulsion. Students who believe they are being bullied should
immediately inform a teacher or the building principal.

Reporting Bullying

Students who experience or observe bullying behavior must immediately report what
happened to a teacher or administrator. Students may always confer with their
parents or guardians about bullying they experience or witness, but the students must
also ultimately report the situation to a teacher or administrator.

Bullying Investigations

School district staff will investigate allegations of bullying using the same practices
and procedures that the district observes for student disciplinary matters. In no
circumstance will school district staff be deliberately indifferent to allegations of
bullying.

Bicycles and Other Items with Wheels
It is the responsibility of parents to determine whether students bring bicycles to
school. The school may revoke this privilege if safety violations occur. The school is
NOT responsible for lost or damaged bicycles. BICYCLES ARE NOT TO BE RIDDEN
ON PLAYGROUNDS OR SIDEWALKS. Students should know how to use proper
hand signals and rules of the road before being allowed to ride them to school.
Bicycles must be parked in the racks provided, and bike locks are encouraged. Also,
students are NOT allowed to ride skateboards, roller blades, scooters, or any item with
wheels on school property.

Cafeteria Rules

1) All food must be consumed in the areas designated by the school.

2) After students have eaten, they must return trays to the kitchen. All straws,
papers, milk cartons should be deposited in the trash cans. All leftover food
should be scraped off the tray onto the correct container. Forks and spoons
should be placed in the pan with water, NOT THROWN AWAY!

3) Students are to use proper manners including eating quietly.

4) Students may not throw food or other items.

5) Gum must be disposed of properly before entering the lunch line.

6) Second servings are available to those who have made an effort to clean their
trays and have requisite funds as required by board policy.

7) Students should remain at their tables until they are dismissed.

8) Parents who wish their child to eat lunch away from school must provide a
written authorization to the student’s building principal.

9) Students must treat lunch personnel with respect.
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10) Students who violate the above rules will be disciplined.

Candy and Gum
Students are not to have or consume candy/gum/food in the halls and classrooms. It

is discouraged for students to have candy in individual quantities in their lunch
container to be consumed during lunch, or at any other time during school hours.
Any teacher or staff member has the right to confiscate food products from students.
Students who chew gum are expected to follow these guidelines:

e Students must dispose of all wrappers in used gum properly by wrapping in
paper and/or placing in a lined trash can.

e Students will be allowed to chew gum in classes or at activities only if the teacher
or instructor approves. If a teacher or instructor does not allow gum chewing,
the student will dispose of it properly upon entering the location of the class or
activity.

e Students will dispose of gum immediately without comment upon the request
of any adult.

Cell Phones and Other Electronic Devices
Students may not use cell phones or other electronic devices while at school, except as
permitted in this handbook.

Students may use cell phones or other electronic devices on the school sidewalks and
in the common areas of the school before and after school, so long as they do not
create a distraction or a disruption. Students may not use cell phones or other
electronic devices while they are in locker rooms or restrooms. Students must
comply with each teacher’s classroom rules regarding cell phone use in class.

Students may not use cell phones or other electronic devices while riding in a school
vehicle unless they have express permission to do so from the vehicle’s driver.

Students are personally and solely responsible for the security of their cell phones and
other electronic devices. The school district is not responsible for theft, loss, or
damage of a cell phone or any calls made on a cell phone.

Students who violate this policy will have their cell phones or other electronic devices
confiscated immediately. The administration will return confiscated devices to the
offending student’s parent or guardian after meeting with the parent or guardian to
discuss the violation. Students who violate this policy may, at the discretion of the
school’s administration, be subject to additional discipline, up to and including
suspension or expulsion.

The taking, disseminating, transferring, or sharing of obscene, pornographic, lewd, or
otherwise illegal images or photographs, whether by electronic data transfer or
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otherwise may constitute a crime under state and/or federal law. Any person engaged
in these activities while on school grounds, in a school vehicle or at a school activity
will be subject to the disciplinary procedures of the student code of conduct. Any
student found to be in possession of obscene, pornographic, lewd, or otherwise illegal
images or photographs will be promptly referred to law enforcement and/or other
state or federal agencies, which may result in arrest, criminal prosecution, and
possible inclusion on sex offender registries.

Infractions:

During school hours students' personal cell phones and electronic devices will remain
off and out of sight or will only be allowed for educational purposes. If contact needs
to be made with a student during school hours please call the office.

Consequences for Infractions:

e Ist Offense: One verbal warning (per class). Once a student is given a verbal
warning, any future noncompliance will become the 2nd offense, whether on the
same day/class or on future days.

Protocol: A staff member will give the student a verbal reminder that their cell
phone needs to be off and out of sight.

¢ 2nd Offense: The device is taken away for the class period (per class). If a device is
taken away during a class any future non-compliance during that class will become
the 3rd offense.

Protocol: A staff member will take away the student’s cell phone and keep it on
their desk until the end of the class period.

e 3rd Offense: The device is taken to the office and the student must pick it up there
at the end of the day.

Protocol: A staff member will take away the student’s cell phone and it will be
given to the office. The student may pick up the cell phone at the end of the
school day.

Chain of Command
Chain of Command Process
Level 1 -- the teacher/sponsor
Level 2 -- the building principal
Level 3 -- the superintendent of schools
Level 4 -- the Board of Education
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All problems are to be solved at the lowest possible level. Complaints will be accepted
at any level only if remedies at lower levels have been exhausted. Refer to Policy #
3035 for the full list of chain of command recommendations.

Cheating, Plagiarism, and Academic Dishonesty
Students may not cheat, plagiarize, or otherwise participate in any academic
dishonesty in any form. Prohibited behavior includes:

¢ Obtaining, attempting to obtain, or aiding another person to obtain credit for
work by any dishonest or deceptive means.

e Lying.

e Copying another person’s work or answers.

e Discussing the answers or questions on a test or assignment unless specifically
authorized by the teacher.

e Taking or receiving copies of a test without the permission of the teacher.

e Using or displaying notes, “cheat sheets,” or other sources of unauthorized
information.

e Using the ideas or work of another person as if they were your own without
giving proper credit to the source.

e Submitting work or any portion of work completed by another person.

e Failing to give credit for ideas, statements, facts, or conclusions which rightfully
belong to another person.

e Failing to use quotation marks or other appropriate means of attribution when
quoting directly from another person or source.

A student who cheats, plagiarizes, or otherwise participates in any academic
dishonesty is subject to discipline, up to and including expulsion.

Child Abuse and Neglect
School employees will report suspected abuse or neglect of a child as required by state

law and school policy. Nebraska law defines abuse or neglect as knowingly,
intentionally, or negligently causing or permitting a minor child or an incompetent or
disabled person to be (1) placed in a situation that endangers his or her life or physical
or mental health; (2) cruelly confined or cruelly punished; (3) deprived of necessary
food, clothing, shelter or care; (4) left unattended in a motor vehicle, if such child is six
years of age or younger; (5) sexually abused; (6) placed in a situation to be sexually
exploited through sex trafficking of a minor as defined in state law or by allowing,
encouraging, or forcing such person to engage in debauchery, public indecency, or
obscene or pornographic photography, films, or depictions; or (7) placed in a situation
to be a trafficking victim as defined in state law.
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Class Dismissal
Classes are in session from the ringing of the tardy bell until the teacher dismisses the
class. The bell at the end of the period is not a dismissal bell, and students may not
leave their classrooms until they have been excused by their classroom teacher.

Classroom Behavior
Student behavior and attitude in the classroom must be cooperative and serious. All
students must:
e arrive to class on time;
* prepare for class with all necessary materials;
* be considerate of others;
* respond promptly to all directions of the teacher; and
* take care of school property and the property of others.

Teachers will establish classroom respect agreements that students must obey.

Classroom Celebrations
Your students' class will celebrate various events throughout the year. Parents may be
asked to assist the teacher if needed.
e Birthday treats may be provided for classes. Teachers will exercise judgment as
to the most appropriate time to celebrate.
e Invitations to attend private parties will NOT be distributed at school unless
distributed to ALL boys or ALL girls or to the entire class.

Closed Campus
Students may not leave the building without permission from the administration.

Communicable Diseases
Any student who has contracted a contagious disease may be restricted from
attendance at school until the student is no longer contagious. The school district uses
the Title 173- Nebraska Health and Human Services/Control of Communicable
Disease, Chapter 3 of the Nebraska Administrative Code as a “best practice” guideline
for contagious and infectious diseases. If there are questions regarding the
communicability of your child’s health condition or if you know your child has
contracted a contagious or communicable disease or condition not otherwise specified
in board policy or this handbook, please call the school nurse.

Communicating with Parents
Parents shall be kept informed of student progress, grades, and attendance through
report cards, progress reports, and parent/teacher conferences. The school district
will notify parents if their students are failing or close to failing. The school district
will endeavor to notify parents of failing students prior to entry of the failing grade on
the student’s report card. Parents will also be notified of their student’s possible
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failure to meet graduation requirements. Other pertinent information will be
communicated to parents by mail or by personal contact. Official transcripts of
student progress, grades, and attendance will be sent to other school systems upon the
student’s transfer when the district receives a written request signed by the student’s
parent or guardian or upon being notified that the student has enrolled in another
school.

Complaint Procedure
Good communication helps to resolve many misunderstandings and disagreements.
This complaint procedure applies to board members, patrons, students and school
staff, unless the staff member is subject to a different grievance procedure pursuant to
policy or contract. Individuals who have a complaint should discuss their concerns
with appropriate school personnel in an effort to resolve problems. When such
efforts do not resolve matters satisfactorily, including matters involving
discrimination or harassment on the basis of race, color, national origin, sex, marital
status, disability, or age, a complainant should follow the procedures set forth below.

A preponderance of the evidence will be required to discipline a party accused of
misconduct. This means that the investigator must conclude that it is more likely
than not that misconduct occurred.

Complaint and Appeal Process.

1) The first step is for the complainant to speak directly to the person(s) with
whom the complainant has a concern. For example, a parent who is unhappy
with a classroom teacher should initially discuss the matter with the teacher.
However, the complainant should skip the first step if complainant believes
speaking directly to the person would subject complainant to discrimination or
harassment.

2) The second step is for the complainant to speak to the building principal, Title
IX/504 coordinator, superintendent of schools, or president of the board of
education, as set forth below.

a) Complaints about the operation, decisions, or personnel within a building
should be submitted to the principal of the building.

b) Complaints about the operations of the school district or a building
principal should be submitted in writing to the superintendent of schools.

c) Complaints about the superintendent of schools should be submitted in
writing to the president of the board of education.

d) Complaints involving discrimination or harassment on the basis of race,
color, national origin, sex, marital status, disability, or age may also be
submitted, at any time during the complaint procedure to the School
District’s Title IX/504 coordinator. Complaints involving discrimination
or harassment may also be submitted at any time to the Office for Civil
Rights, U.S. Department of Education: by email at
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OCR.KansasCity@ed.gov; by telephone at (816) 268-0550; or by fax at (816)
268-0599.

3) When a complainant submits a complaint to an administrator or to the Title
IX/504 coordinator, the administrator or Title IX/504 coordinator shall
promptly and thoroughly investigate the complaint, and shall:

a) Determine whether the complainant has discussed the matter with the
staff member involved.

1) If the complainant has not, the administrator or Title IX/504
coordinator will urge the complainant to discuss the matter directly
with that staff member, if appropriate.

ii) If the complainant refuses to discuss the matter with the staff
member, the administrator or Title IX/504 coordinator shall, in his
or her sole discretion, determine whether the complaint should be
pursued further.

iii)  Strongly encourage the complainant to reduce his or her concerns to
writing.

b) Interview the complainant to determine:

i)  All relevant details of the complaint;

ii)  All witnesses and documents which the complainant believes
support the complaint;

iii) The action or solution which the complainant seeks.

c) Respond to the complainant. If the complaint involved discrimination or
harassment, the response shall be in writing and shall be submitted within
180 days after the administrator or Title IX/504 coordinator received the
complaint.

4) If either the complainant or the accused party is not satisfied with the
administrator’s or the Title IX/504 coordinator’s decision regarding a complaint,
he or she may appeal the decision to the superintendent.

a) This appeal must be in writing.

b) This appeal must be received by the superintendent no later than ten (10)
business days from the date the administrator or Title IX/504 coordinator
communicated his/her decision to the complainant.

c) The superintendent will investigate as he or she deems appropriate.
However, all matters involving discrimination or harassment shall be
promptly and thoroughly investigated.

d) Upon completion of this investigation, the superintendent will inform the
complainant in writing of his or her decision. If the complaint involved
discrimination or harassment, the superintendent shall submit the
decision within 180 days after the superintendent received complainant’s
written appeal.

5) If either the complainant or the accused party is not satisfied with the
superintendent’s decision regarding a complaint, he or she may appeal the
decision to the board.
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a) This appeal must be in writing.

b) This appeal must be received by the board president no later than ten (10)
business days from the date the superintendent communicated his/her
decision to the complainant.

c) This policy allows, but does not require the board to receive statements
from interested parties and witnesses relevant to the complaint appeal.
However, all matters involving discrimination or harassment shall be
promptly and thoroughly investigated.

d) The board will notify the complainant in writing of its decision. If the
complaint involved discrimination or harassment, the board shall submit
its decision within 180 days after it received complainant’s written appeal.

e) There is no appeal from a decision of the board.

6) When a formal complaint about the superintendent of schools has been filed
with the president of the board, the president shall promptly and thoroughly
investigate the complaint, and shall:

a) Determine whether the complainant has discussed the matter with the
superintendent.

i) If the complainant has not, the board president will urge the
complainant to discuss the matter directly with the superintendent,
if appropriate.

ii) If the complainant refuses to discuss the matter with the
superintendent, the board president shall, in his or her sole
discretion, determine whether the complaint should be pursued
further.

iii)  Strongly encourage the complainant to reduce his or her concerns to
writing.

iv) Determine, in his or her sole discretion, whether to place the matter
on the board agenda for consideration at a regular or special
meeting.

v) Respond to the complainant. If the complaint involved
discrimination or harassment, the response shall be in writing and
shall be submitted within 180 days after the president received the
complaint.

No Retaliation.
The school district prohibits retaliation against any person for filing a complaint or
for participating in the complaint procedure in good faith.

Special Rules Regarding Educational Services and Related Services to Students with
Disabilities.

Students with disabilities and their families have specific rights outlined in state and
federal law, including administrative processes by which they may challenge the
educational services being provided by the school district. Therefore, the appeal
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process contained in this policy may not be used to challenge decisions made by a
student’s individualized education plan (IEP) team or 504 team.

Complaints about the educational services provided to a student with a disability,
including but not limited to services provided to a student with an IEP, access to
curricular and extracurricular activities, and educational placement must be submitted
to the school district’s Director of Special Education. The Director of Special
Education will address the complaint in a manner that he/she deems appropriate and
will provide the complainant with a copy of the Notice of IDEA Parental Rights
promulgated by the Nebraska Department of Education.

Complaints about the educational services provided a student with a disability
pursuant to a Section 504 plan must be submitted to the school district’s 504
Coordinator. The 504 Coordinator will address the complaint in a manner that
he/she deems appropriate and will provide the complainant with a copy of the Notice
of Section 504 Parental Rights adopted by the board of education.

Complaints about the educational services provided to a student who is suspected of
having a disability must be submitted in writing to the school district’s Director of
Special Education or to the district’s 504 Coordinator. The Director of Special
Education or 504 Coordinator will either refer the student for possible verification as
a student with a disability or will provide prior written notice of the district’s refusal to
do so.

Bad Faith or Serial Filings.

The purpose of the complaint procedure is to resolve complaints at the lowest level
possible within the chain of command. Complaints filed (a) without a good faith
intention to attempt to resolve the issues raised; (b) for the purpose of adding
administrative burden; (c) at a volume unreasonable to expect satisfactory resolution;
or (d) for purposes inconsistent with the efficient operations of the district may be
dismissed by the superintendent without providing final resolution other than noting
the dismissal. There is no appeal from dismissals made pursuant to this section.

Computer Network Use by Students
Students are expected to use computers and the Internet as an educational resource.
The following procedures and guidelines govern the use of computers and the
Internet at school.

Student Expectations in the Use of the Internet

1) Acceptable Use
a) Students may use the Internet to conduct research assigned by teachers.
b) Students may use the Internet to conduct research for classroom projects.
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c) Students may use the Internet to gain access to information about current
events.

d) Students may use the Internet to conduct research for school-related
activities.

e) Students may use the Internet for appropriate educational purposes.

2) Unacceptable Use

a) Students shall not use school computers to gain access to material that is
obscene, pornographic, harmful to minors, or otherwise inappropriate for
educational uses.

b) Students shall not engage in any illegal or inappropriate activities on
school computers, including the downloading and copying of copyrighted
material.

c) Students shall not use email, chat rooms, instant messaging, or other
forms of direct electronic communications on school computers for any
unauthorized or unlawful purpose or in violation of any school policy or
directive.

d) Students shall not use school computers to participate in on-line auctions,
on-line gaming or mp3 sharing systems including, but not limited to
Aimster or Freenet and the like.

e) Students shall not disclose personal information, such as their names,
school, addresses, or telephone numbers outside the school network.

f) Students shall not use school computers for commercial advertising or
political advocacy of any kind without the express written permission of
the system administrator.

g) Students shall not publish web pages that purport to represent the school
district or the work of students at the school district without the express
written permission of the system administrator.

h) Students shall not erase, rename, or make unusable anyone else’s
computer files, programs or disks.

1) Students shall not share their passwords with fellow students, school
volunteers or any other individuals, and shall not use, or try to discover,
another user’s password.

Jj) Students shall not copy, change or transfer any software or documentation
provided by the school district, teachers or another student without
permission from the system administrator.

k) Students shall not write, produce, generate, copy, propagate, or attempt to
introduce any computer code designed to self-replicate, damage, or
otherwise hinder the performance of any computer’s memory, file
system, or software. Such software is often called, but is not limited to, a
bug, virus, worm, or Trojan Horse.

1) Students shall not configure or troubleshoot computers, networks,
printers or other associated equipment, except as directed by a teacher or
the system administrator.
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m) Students shall not take home technology equipment (hardware or
software) without permission of the system administrator.
n) Students shall not falsify electronic mail messages or web pages.

3) Enforcement
a) Methods of Enforcement
1) The district monitors all Internet communications, Internet usage,
and patterns of Internet usage. Students have no right of privacy to
any Internet communications or other electronic files. The
computer system is owned by the school district. As with any school
property, any electronic files on the system are subject to search and
Inspection at any time.

i1)) The school district uses a technology protection measure that blocks
access to some Internet sites that are not in accordance with the
policy of the school district. Standard use of the Internet utilizes a
proxy server-based filter that screens for non-curriculum related
pages.

iii) Due to the nature of filtering technology, the filter may at times
filter pages that are appropriate for student research. The system
administrator may override the technology protection measure for
the student to access a site with legitimate educational value that is
wrongly blocked.

1iv) The school district staff will monitor students' use of the Internet
through direct supervision and by monitoring Internet use history
to ensure enforcement of the policy.

4) Consequences for Violation of this Policy
a) Access to the school’s computer system and to the Internet is a privilege,
not a right. Any violation of school policy and rules may result in:
1) Loss of computer privileges;

ii)) Short-term suspension;

1ii)) Long-term suspension or expulsion in accordance with the Nebraska
Student Discipline Act; and

iv) Other discipline as school administration and the school board
deem appropriate.

v) Students who use school computer systems without permission and
for non-school purposes may be guilty of a criminal violation and
will be prosecuted.

5) Protection of Students
a) Children’s Online Privacy Protection Act (COPPA)
1) The school will not allow companies to collect personal information
from children under 13 for commercial purposes. The school will
make reasonable efforts to disable advertising in educational
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computer applications.

1)) This policy allows the school to act as an agent for parents in the
collection of information within the school context. The school’s
use of student information is solely for education purposes.

6) Education About Appropriate On-Line Behavior
a) School district staff will educate students about appropriate online
behavior, both in specific computer usage units and in the general
curriculum.
b) Staff will specifically educate students on
1) Appropriate interactions with other individuals on social networking
websites and in chat rooms.
1)) Cyberbullying awareness and response.
¢) The School District’s technology coordinator shall inform staff of this
educational obligation and shall keep records of the instruction which
occurs in compliance with this policy.

Conferences
Students’ academic success has been closely linked to parental involvement in school.
The school district has formal parent-teacher conferences at the end of the first
quarter and during the third quarter.

In addition to formal conferences, classroom teachers will communicate with parents
as necessary. Parents are encouraged to communicate with their student’s teacher or
the building principal to discuss parental concerns, student needs or any other issue.

Copyright and Fair Use
The school district complies with federal copyright laws. Students must comply with
copyright laws when using school equipment or working on school projects and
assignments. Federal law prohibits the unauthorized reproduction of works of
authorship, regardless of the medium in which they were created.

The “fair use” doctrine allows limited reproduction of copyrighted works for
educational and research purposes. “Fair use” of a copyrighted work includes
reproduction for purposes such as criticism, news reporting, teaching (including
multiple copies for classroom use), scholarship, or research. Students who are unsure
whether their proposed reproduction of copyrighted material constitutes “fair use”
should consult with their teacher or building principal, review the school district’s
copyright compliance policy, and review Copyright for Students found at
https://www.whoishostingthis.com/resources/student-copyright/. You can find more
information on copyright compliance requirements and permitted uses from the U.S.
Copyright Office and the Library of Congress at the following site:
http://www.loc.gov/teachers/usingprimarysources/copyright.html.
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Damage to School Property
Students who damage school property either intentionally or unintentionally may be
required to pay to replace or restore the property, at the discretion of the
administration.

Dating Violence
Dating violence, as that term is defined by Nebraska law, will not be
tolerated by the school district. Students who engage in dating violence
on school grounds, in a school vehicle or at a school activity or that
otherwise violates the Nebraska Student Discipline Act will receive
consequences consistent with the Act and the district’s student discipline
policies. The school district shall provide dating violence training to staff deemed
appropriate by the administration and in accordance with Nebraska law.

Discrimination and Harassment
The school district prohibits discrimination and harassment based upon or related to
race, color, national origin, sex, religion, marital status, disability, age or any other
unlawful basis that (1) has the purpose or effect of creating an intimidating, hostile, or
offensive school environment, (2) has the purpose or effect of substantially or
unreasonably interfering with a student’s school performance, or (3) otherwise
adversely affects a student’s school opportunities. Students who believe that they
have been the subject of unlawful discrimination or harassment due to their disability
should contact the following Section 504 Coordinator: Jill Simmons, GES at (308) 282-
0216, RES at (308) 327-2448. Students who believe that they have been the subject of
unlawful discrimination or harassment due to their sex should contact the following
Title IX Coordinator: Merrell Nelsen at (308)282-1322,
merrell.nelsen@grmustangs.org, PO Box 530, Gordon, NE 69343 or in person at
school. Students who believe that they have been the subject of any other unlawful
discrimination or harassment should contact the Superintendent at (308)282-1322,
merrell.nelsen@grmustangs.org or in person at school. Students may report
discrimination or harassment to any staff member who will then forward it on to the
appropriate coordinator or administrator. The staff member will follow school
district policies to respond to the report.

Dress Code
Students must come to school dressed in clean, neat, and appropriate clothing to
conform to educational standards.

Students are prohibited from wearing the following attire:

¢ Clothing displaying indecent, suggestive or profane writing, pictures or slogans
e Clothing that advertises or displays alcohol, tobacco or any illegal substance
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e Caps, hats, hoods and bandannas during the school day or at school-sponsored
events. Hats/headcover may be allowed under circumstances where a medical
condition is present with approval of the building principal

e Bare feet (some type of footwear must be worn)

Short-shorts, biker shorts, or cutoffs

e Hairstyles which distract from the learning process or the health and safety for
either the student or others
Any clothing that could cause damage to others or school property

e Leggings, tights or other tight fitting clothing must be worn with additional
garments that provide appropriate coverage.

e Shirts, blouses, or other clothing worn unbuttoned, unzipped, or otherwise
purposely unfastened

e “Grubby clothes,” those which are purposely torn or bedraggled or threadbare,
dirty or disheveled

e Costumes and/or those clothes intended only for leisure, entertaining or special
occasions

e Bare "midriff" (belly button) styles, see-through and low cut blouses, halters, tank

tops or thin-strapped tops (spaghetti straps)

Pants and shorts worn below the waist so as to expose undergarments

Pants that drag on the floor

Chains hanging or attached to pants or shorts

Coats during school hours unless the student has permission from a faculty

member

e Clothing with tears or holes that expose flesh or underclothes

Students who violate dress code guidelines will be required to correct the violation by
changing into something appropriate at school or returning home to change. A
detention or suspension may be given to make up the time away from school.
Students will also receive zeros for any class time they miss while correcting the
violation. Repeated dress code violations may result in more severe consequences.

Drug Free Schools
The board of education has adopted policies to comply with the Federal Drug-Free
Schools and Communities Act. Students are prohibited from using, possessing, or
selling any drug, alcohol, or tobacco while on school grounds, at a school activity or in
a school vehicle. In addition, students who participate in the school’s activities
program should refer to the Activities Handbook which prohibits the use or
possession of alcohol, controlled substances and tobacco at all times.

Any student who violates any school policy regarding drug, alcohol, and tobacco use
will be disciplined, up to and including short-term suspension, long-term suspension,
or expulsion from school and/or referral to appropriate authorities for criminal
prosecution.
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Emergency Contact Information
Parents must complete an emergency information card for each child enrolled in the

district. The card should list the family physician’s name, where parents or a
responsible adult can be located, and any necessary emergency instructions. Parents
must promptly inform the school if this contact information changes during the
school year.

Evacuations
The school district will hold routine evacuation drills throughout the school year.
Classroom teachers will provide students with detailed instructions on building
evacuations.

Standard Response Protocol:
Secure (formally called “Lockout”): Secure will be announced over the intercom
and is followed by the Directive: "Secure the Perimeter." This is the protocol used
to safeguard students and staff within the building. Secure is used when there is a
potential threat outside of the building and students and staff need to safely remain
in the building. Classes in the building will go on as usual, but no one will be
allowed to enter or leave the building until the Secure is lifted.

Lockdown: When Lockdown is announced, it is followed by "Locks, Lights, Out of
Sight" and is the protocol used to secure individual rooms and keep students quiet
and in place. Teachers will lock doors, turn out lights, and keep students away from
windows. Teachers will not unlock doors. Only law enforcement or administration
with keys will unlock doors as classrooms are “cleared”.

Evacuate: Students and staff may be asked to Evacuate over the intercom. This
notification is always followed by a location to where evacuated individuals will
report to. Evacuation is used to move students and staff from one location to a
different location in or out of the building if there is ever a safety concern that
would necessitate the evacuation of any location.

Shelter: When Shelter is announced, students and staff will be asked to take shelter
of a specific type and using a specific method depending on the safety concern that
may be present. This is the protocol for group and self protection. Shelter will most
often be used in the event of severe weather concerns.

Hold: A Hold may be activated at any time. During a Hold, students are to return
to their classrooms directly, or stay in the classroom. Classroom teachers are to
continue teaching, but not excuse anyone from the classroom until the all clear is
announced. This is not the same as a lockdown or a lockout; this is for routine
procedures like locker checks.
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Eye Exams
All students enrolling in kindergarten or transferring into the school district from out

of state must undergo a visual examination by a physician, a physician assistant, an
advanced practice registered nurse, or an optometrist, which consists of testing for
amblyopia, strabismus, and internal and external eye health, with testing sufficient to
determine visual acuity, except that no such physical examination or visual evaluation
shall be required of any child whose parent or guardian objects in writing. They must
provide evidence of the vision examination within six months prior to entrance. The
cost of such physical examination and visual evaluation shall be borne by the parent
or guardian of each child who is examined.

Food Service Program
The school district provides a food service program that is designed to provide
adequate nutrition and an educational experience for students.

() School breakfast and lunch is available to all students free of charge. Breakfast is
served in the cafeteria beginning at 7:30 a.m. Please encourage your student to
participate in the school breakfast. Research studies show that eating breakfast
can help students perform better in the classroom. School lunch offers a variety
of choices for students. All meals include an entrée choice plus “all you can eat”
salad bar.

(2) All students may have extra servings from the salad bar, fresh fruit, canned fruit;
vegetables, and salad. All extra servings of these items are free.

(8) All students at an extra cost may purchase an additional entrée offered as part of
the school lunch program. Students can also purchase additional entrees and
charge them to their account, provided there is a positive balance in the account.

(4) Families are encouraged to visit with their students about their school lunch
account and set any limits necessary. To assist parents with monitoring their
student’s lunch account activity, please call the office at RES (308) 327-2448, GES
(308) 282-0216.

(6) Families are responsible for notifying the School Nurse if their child requires a
diet modification because of a certified disability. A licensed physician must
provide specific written medical documentation indicating the need for the
dietary change. Please contact the School Nurse for more information.

Payment for Meals
The district qualifies for the CEP program, where each child may receive one free
breakfast and one free lunch daily. A la carte or extra items, are not part of the CEP
program and may be purchased at the cost per item set annually by the district.
School staff may prohibit any students from charging a la carte or extra items if they
do not have cash in hand or their account has a negative balance. Students are
encouraged to pay for al la carte items several weeks in advance. Payment should be
made to the bookkeeper in the office.
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Students who qualify for free meals will not be denied a reimbursable meal,

even if they have accrued a negative balance from other food purchases. if

they do not have cash in hand or their account has a negative balance.

If a student repeatedly lacks funds to purchase a meal, has not brought a

meal from home, and is not enrolled in a free meal program, the district will use its
resources and contacts to protect the health and safety of the student. Failure or
refusal of parents or guardians to provide meals for students may require mandatory
reporting to child protection agencies as required by law.

Collection of Delinquent Meal Charge Debt

The school district is required to make reasonable efforts to collect unpaid meal
charges. The building principal or his or her designee will contact households about
unpaid meal charges and notify them again of the availability of the free and reduced
meal program and/or establish payment plans and due dates by telephone, e-mail, or
other written or oral communication. If these collection efforts are unsuccessful, the
school district may pursue any other methods to collect delinquent debt as allowed by
law. Collection efforts may continue into a new school year.

Notice of Non-discrimination
In accordance with federal law and U.S. Department of Agriculture policy, this
institution is prohibited from discrimination on the basis of race, color, national
origin, sex, age, disability, or reprisal or retaliation for prior civil rights activity in any
program or activity conducted or funded by USDA. To file a program complaint of
discrimination, complete the USDA Program Discrimination Complaint Form, (AD-
3027) found online at: http://www.ascr.usda.gov/complaint_filing_ cust.html, and at
any USDA office, or write a letter addressed to USDA and provide in the letter all of
the information requested in the form. To request a copy of the complaint form, call
(866) 632-9992. Submit your completed form or letter to USDA by:
(1)  Mail: U.S. Department of Agriculture
Office of the Assistant Secretary for Civil Rights
1400 Independence Avenue, SW
Washington, D.C. 20250-9410
(2) Fax:(202) 690-7442; or
(3) Email: program.intake@usda.gov

Persons with disabilities who require alternative means of communication for
program information (e.g. Braille, large print, audiotape, American Sign Language,
etc.), should contact the school district. Individuals who are deaf, hard of hearing or
have speech disabilities may contact USDA through the Federal Relay Service at (800)
877-8339. Additionally, program information may be made available in languages
other than English.
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Field Trips
Classes occasionally take field trips off school property for educational enrichment. A

student’s parent, or “caregiver” as that term is defined in the Nebraska Strengthening
Families Act, must authorize a student to participate in a field trip by signing a
permission slip and providing it to the school before the field trip. Students who have
not completed classroom work on time may not be allowed to attend field trips.
Students must comply with the student code of conduct, any applicable
extracurricular conduct codes, and all directives by trip chaperones.

First-Aid
First-aid items may only be used by school staff. Students who need first aid should
ask for assistance from their classroom teacher or the nearest staff member.

Guidance and Counseling
Our elementary school guidance program, provided by the school counselor, consists

of classroom guidance lessons, group and individual counseling, and parent and
teacher consultations.

Head Lice
Students found to have live head lice or louse eggs will not be permitted at school and
will be sent home. Upon discovering the presence of any indication of lice or louse
eggs the student’s parent(s) or guardian(s) will be notified, and if appropriate will be
asked to pick up the student from school immediately.

Students will not be permitted to return to school until the district finds that no live
lice or eggs can be detected. The parent(s) or guardian(s) will be required to treat the
student and accompany the student to school to be examined.

The student cannot ride the school bus until the district has cleared the student to
return to school.

Health Problems Limiting Activities
Parents who do not want their children to play outdoors or participate in physical

education for health reasons must send a written request to school. If a student
persistently requests to be excused from these activities, the building principal or
classroom teacher may require a doctor’s verification.

Parents should notify the principal or superintendent if their student has any special
health problems such as diabetes, asthma, or the like.

CLICK to go Back to the Table of Contents GRES Student-Parent Handbook Page 31 of 80




Homebound Instruction
The school district may provide a student with instruction in his or her home and
under parental supervision if the student is physically or mentally ill or injured and
unable to attend regular classes for an extended period of time. Homebound
instruction shall be provided when the student’s physical and mental condition are
such that the student can benefit from instruction and no other provision will meet
the student’s educational needs. If you believe that homebound instruction is
appropriate for your child, please contact the building principal to initiate the
appropriate process to determine eligibility.

Homeless Children and Youth
Homeless students generally include children who lack a fixed, regular, and adequate
nighttime residence, as further defined by applicable state and federal law.

It is the school’s policy not to stigmatize or segregate homeless students on the basis of
their status of being homeless. Transportation for homeless students who enroll in
the district shall be furnished by the district under the same guidelines applying to
other students or if such transportation is necessary for compliance with federal law.

Each homeless child shall be provided services for which the child is eligible
comparable to services provided to other students in the school selected regardless of
residency. Homeless children shall be provided access to education and other services
that such children need to ensure that they have an opportunity to meet the same
student performance standards to which all students are held.

If a homeless child registered to attend school in the district is receiving family
reconciliation services pursuant to state law, the district will work in cooperation with
any county or department of social services in the district to jointly develop an
educational program for the child. The district’s homeless coordinator is Merrell
Nelsen, who may be contacted at (308) 282-1322.

Illness or Injury at School
Students who feel ill or are hurt while at school should seek immediate assistance

from their classroom teacher or the nearest staff member. The school will contact
parents to pick students up from school whenever necessary. When school officials
determine that a student needs immediate medical attention but the parents cannot
be reached by phone, emergency services will be summoned or the student will be
taken directly to the doctor and/or hospital. Parents must complete an emergency
information card for each child enrolled in the district. The card should list the
family physician’s name, where parents or a responsible adult can be located, and any
necessary emergency instructions.
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Immunizations
All students must furnish one of the following to school officials:

e proof of adequate immunizations for mumps, measles, rubella; diphtheria,
pertussis, tetanus; polio; and hepatitis B series; or

e asigned parental statement of refusal to provide the immunization history.
Homeless students who are in need of immunizations will be referred to the
homeless coordinator, who shall assist in obtaining necessary immunizations or
medical records.

e Nebraska Immunization records may be viewed at NESIIS. If you have any
questions, please call the school for more information.

Provisional Enrollment. Students who meet the statutory requirements for
provisional enrollment shall be allowed to attend school for sixty days without the
necessary immunizations.

Students who are excepted from the immunization requirement may be excluded
from school in the event of an outbreak of any contagious disease in the school
population.

Initiations and Hazing
Initiations and hazing by members of classes, clubs, athletic teams, or any other

organization affiliated with the district are prohibited except as otherwise permitted
by this policy. Any student engaging in hazing or non-approved initiations is subject
to discipline as permitted by policy and law.

Initiations are defined as any ritualistic expectations, requirements, or activities placed
upon new members of a school organization for the purpose of admission into the
organization, even if those activities do not rise to the level of “hazing” as defined
below. Initiations are prohibited except by permission of the superintendent.

Hazing is defined as any activity by which a person intentionally or recklessly
endangers the physical or mental health or safety of an individual for the purpose of
initiation into, admission into, affiliation with, or continued membership in any
school organization. Hazing activities include, but are not limited to, whipping,
beating, branding, an act of sexual penetration, an exposure of the genitals of the body
done with the intent to affront or alarm any person, a lewd fondling or caressing of
the body of another person, forced and prolonged calisthenics, prolonged exposure to
the elements, forced consumption of any food, liquor, beverage, drug, or harmful
substance not generally intended for human consumption, prolonged sleep
deprivation, or any brutal treatment or the performance of any unlawful act that
endangers the physical or mental health or safety of any person.
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Lockers and Other School Property
The school district owns and exercises exclusive control over student lockers, desks,
computer equipment, and other such property. Students should not expect privacy
regarding usage of or items placed in or on school property, because school property
is subject to search at any time by school officials. Periodic, random searches of
lockers, desks, computers, and other such property may be conducted at the
discretion of the administration. The assignment of a locker is on a temporary basis
and may be revoked at any time. School officials may inspect student lockers without
any particularized suspicion or reasonable cause.

Lost and Found
All lost and found articles are to be taken to the office. Students may claim lost
articles there. Unclaimed articles will be donated to a local charity or otherwise
disposed of at the conclusion of each semester.

Medications
Whenever possible, parents should arrange medication schedules to eliminate the
need for giving medication during school hours. When it is necessary for school
personnel to administer medication to students, the school district will comply with
the Nebraska Medication Aide Act, the requirements of Title 92, Nebraska
Administrative Code, Chapter 59, (promulgated by the Nebraska Department of
Education and entitled Methods of Competency Assessment of School Staff Who Administer
Medication), and all state and federal regulations. Parents and guardians who wish to
have their child receive medication from school personnel must comply with the
following procedures:
Prescription Medication. (1) Parents/guardians must provide a physician's written
authorization for the administration of the medication. (2) Parents/guardians must
provide their own written permission for the administration of the medication. (3)
The medication must be brought to school in the prescription container and must be
properly labeled with the student's name, the physician's name, and directions for
administering the medication.

Non-Prescription Medication. (1) Parents/guardians must provide written
permission for the administration of the medication. (2) The medication must be
brought to the school in the manufacturer’s container. (3) The container must be
labeled with the child’s name and with directions for provision or administration of
the medication

The district reserves the right to review and decline requests to administer or provide
medications that are not consistent with standard pharmacological references, are
prescribed in doses that exceed those recommended in standard pharmacological
references, or that could be taken in a manner that would eliminate the need for
giving them during school hours. The district may request parental authorization to
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consult with the student’s physician regarding any medication prescribed by such
physician.

Media Center
Students must check out materials from the librarian on duty. Each borrower is
responsible for all books checked out in his/her name. A fine of five cents per day per
book may be charged for overdue books. Each student is responsible for any fine that
accumulated on a book charged to him/her. If a book is lost and not found by the end
of the semester, the student must pay for it. Students must also pay for any damage
they cause to library books.

Memorials
Memorials or plaques honoring deceased students are generally not allowed in or on
the school grounds unless authorized by board policy. Dedications to students will
not be allowed.

Scholarships in the deceased person’s name will not be set up by the school.
Scholarships set up by outside organizations or individuals, such as a foundation, will
be allowed.

Multicultural Education
Philosophy, Mission, and Program Goals. The school district respects and
appreciates cultural diversity and seeks to promote the understanding of
unique cultural and ethnic heritage. The district will promote the development of a
culturally responsible and responsive curriculum. The school district’s program will
explore the attitudes, skills, and knowledge necessary to function in various cultures.
Refer to Policy #6020 for more information.

Opting Out of Assessments
The Board of Education has adopted a policy on approval and denial of state and
federal assessment opt-out requests, which is based on requirements in law. The
policy can be requested by contacting the Superintendent of Schools at
https://meeting.spargdata.com/Public/Organization/385

Title I Parental Engagement
The school district recognizes the unique needs of students who are being served in

its Title I program, and the importance of parent and family engagement in the Title
I program. Parent and family engagement in the Title I Program shall include, but is
not limited to:

1)  An annual meeting to which all parents of participating children will be
invited to inform parents of their school’s participation under this part, to
explain the requirements of this part, and the right of the parents to be
involved. Invitations may take the form of notes sent with students or
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2)

3)

4)

5)

6)

7)

announcements in the school newsletter. Additional meetings may be
scheduled, based upon need and interest for such meetings.

An explanation of the details for the child’s and parents’ participation,
including but not limited to: curriculum objectives, the forms of academic
assessment used to measure student progress and the achievement levels
of the challenging State academic standards, type and extent of
participation, parental input in educational decisions, coordination, and
integration with other Federal, State, and district programs, and
evaluations of progress.

Opportunities for participation in parent involvement activities, such as
training to help parents work with their children to improve achievement.
A goal of these parent activities is to provide parents with opportunities to
participate in decisions relating to the education of their students, where
appropriate.

The district will, to the extent practicable, provide parents of limited
English proficiency, parents with disabilities, parents with limited literacy,
are economically disadvantaged, are of a racial or minority background or
parents of migratory children with opportunities for involvement in the
Title I Program. Communication to parents about student progress and
the district’s other Title I Program communications will be provided in
the language used in the home to the extent practicable. Responses to
parent concerns will be provided in a timely manner.

Opportunities for parent-teacher conferences, in addition to those
regularly scheduled by the school district, if requested by the parents or as
deemed necessary by school district staff.

The district will coordinate and integrate parental involvement programs
and activities with other programs in the community. These may include
cooperation with other community programs such as Head Start and
preschools and other community services such as the public library.

The district will educate teachers, specialized instructional support
personnel, principals, and other school leaders, with the assistance of
parents in the value and utility of contributions of parents, how to reach
out to, communicate with and work with parents as equal partners.

Personal Items

The school provides the necessary equipment for classroom and school day activities.
Students should not bring items such as athletic equipment, electronic devices, toys,
or other similar personal items to school unless they have the prior permission of
their classroom teacher or a school administrator. The school is not responsible for
damaged or lost personal items or equipment.

Physical Education

The school district requires students to receive physical education to assist them in
developing gross and fine motor skills. Students are not required to wear P.E.
uniforms, but are encouraged to wear tennis shoes for P.E.
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Physical Exam
Students entering kindergarten and the seventh grade, and those entering school from

another state, are statutorily required to show evidence that they have had a physical
examination within six months prior to the date of entering school.

Sports Physicals

All students participating in school-sponsored sports in grades 7-12 must have a
physical. A single physical will be sufficient to fulfill both entrance and sports
requirements. The sports physical for the current year must be done on or after May
Ist.

Pictures
The school district arranges for a photographer to be present at school in the fall to
take class pictures. Parents will be notified of the date. Included in the individual
packet is a class composite. Parents who want pictures of their students or of their
student’s class composite may purchase them directly from the photographer.

Recess Rules
Students must follow these rules to keep safe when they are using spaces used for
recess as part of the school day:
1. Students must obey the supervisor at all times.
2. Students may not enter the street/highway to retrieve a ball unless given
permission by the supervisor.
3. Students must play away from the school windows.
4. Touch and flag football may be permitted, but tackle football is prohibited.
Students may only play football in designated areas.
5. Students are not permitted to spike balls.
6. Students are not permitted to throw or kick balls across or through crowds.
7. Students may throw balls and other authorized play equipment. They may not
throw rocks, gravel, snowballs, and clothing.
Students must use the equipment properly and in a safe manner.
Students may not leave the assigned area after they have arrived at school for the
day.

© 00

Students who violate these rules will be disciplined with the loss of recess or other
privileges, detention, and/or other consequences.

The school’s playgrounds, equipment, and surrounding areas are generally not
supervised. Staff will supervise students when the students are using these areas as
part of the school day or as part of a school activity. At all other times and in all other
circumstances, the school district does not provide supervision of its playgrounds,
equipment, and surrounding areas.
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Police Questioning and Apprehension

Police or other law enforcement officers may be called to the school at the request of
school administration, or may initiate contact with the school in connection with a
criminal investigation. The school district shall inform parents when law
enforcement officers seek access to their student prior to the student being questioned
unless the officers are investigating charges that the student has been the victim of
abuse or neglect. Members of the school district staff will comply with board policy
regarding police questioning of students.

Protection of Student Rights
The Board of Education respects the rights of parents and their children and has
adopted a Protection of Pupil Rights policy in consultation with parents to comply
with the Protection of Pupil Rights Amendment (PPRA). The policy is available on the
district’s website or upon request from the district’s administrative office. Parents
may opt their child out of participation in activities identified by the Protection of
Pupil Rights policy by submitting a written request to the superintendent. The
approximate dates during the school year when a survey requesting personal
information as defined in the Protection of Pupil Rights policy is scheduled are as
follows: SHARPS Survey typically administered in the fall, Health Class surveys may
be administered during health class rotation. More information shall be provided
prior to survey administration. Parents may have access to any survey or other
material described in the Protection of Pupil Rights policy by submitting a written
request to the superintendent.

Public Displays of Affection
Students may not engage in public displays of affection that are disruptive to the
school environment or distracting to others. Prohibited conduct includes hugging,
kissing, touching or any other display of affection that a staff member determines to
be inappropriate.

Request to Stay Indoors for Recess
Notes from parents generally will be honored by the school to allow a student to
remain inside. However, we do feel that if a child is well enough to come to school,
usually the child is well enough to participate in the daily school program. Special
arrangements may be made for children with chronic health problems.

Rights of Custodial and Non-Custodial Parents
The school district will honor the parental rights of natural and adoptive parents
unless those rights have been altered by a court.

The term “custodial parent” refers to a biological or adoptive parent to whom a court
has given primary physical and legal custody of a child, and a person such as a
caseworker or foster parent to whom a court has given legal custody of a child.
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The district will not restrict the access of custodial and non-custodial parents to their
students and their students’ records, unless the district has been provided a copy of a
court order that limits those rights. If the district is provided such a court order,
school officials will follow the directives set forth in the order.

The district will provide the custodial parent with routine information about his or
her child, including notification of conferences. The district will not provide the non-
custodial parent with such information on a routine basis, but will provide it upon the
non-custodial parent’s request unless it has been denied by the courts.

A non-custodial parent who wishes to attend conferences regarding his or her child
will be provided information about conference times so both parents may attend a
single conference. The district is not required to schedule separate conferences if
both parents have been previously informed of scheduled conference times.

If either or both parents’ behavior is disruptive, staff members may terminate a
conference and reschedule it with appropriate modifications or expectations.

Secret Organizations
Secret organizations are prohibited. School officials shall not allow any person or

representative of any such organization to enter upon school grounds or school
buildings for the purpose of rushing or soliciting students to participate in any secret
fraternity, society, or association.

School Dances
A school sponsored dance is a school activity subject to all provisions of the Student
Activity Code, and is a privilege available to students meeting all requirements for
participation.

General Rules of Student Conduct at Dances
In addition to all rules of student conduct in the Student handbook, students attending
dances shall adhere to the following rules of conduct:

Who Can/Can’t Attend Dances:

e Only students of Gordon-Rushville Public Schools in the grade(s) for which the
dance is being held may attend.

e Students who have been suspended from school or from extracurricular
activities may not attend.

e The school reserves the right to exclude persons who may or do cause a
disruption or detract from the event.

e Rules for dances may restrict students from leaving the dance until the dance
ends without written parental permission on a form provided.

e Students who engage in inappropriate behavior, whether on or off of the dance
floor, may be asked to leave.
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Prohibited Substances: Alcoholic beverages, illegal drugs, and tobacco (including
electronic nicotine delivery systems) are prohibited. Anyone using these or showing
the effects of use will not be allowed admission or, if discovered after admission, be
removed from the dance. Their parents may be contacted and school and legal
consequences may apply.
e Students may be required to submit to a breathalyzer prior to gaining entrance.
e Those who choose not to submit to a breathalyzer will not gain entrance. Law
enforcement will be contacted if there is reasonable suspicion that the student is
under the influence of alcohol or drugs.

Appropriate Attire: Students must meet the dress code requirements established for
each dance. Teachers or administrators will make the final decision as to whether or
not a student’s attire is appropriate. Students will be asked to change unacceptable
items, which may mean that the student may have to return home to change the
inappropriate clothing. It is advisable to check in advance of the dance with the
Principal or staff sponsor for the event if you are uncertain about your attire.

School Day
Monday-Thursday 8:00 a.m. — 3:30 p.m.— tardy at 8:05 a.m.
Friday’s 8:00 a.m. — 3:00 p.m. — tardy at 8:05 a.m.

K - 5 students will not be allowed in the building before 8:00 a.m., unless weather
conditions would warrant students to come into the building.

Students are to leave the school grounds after dismissal. There will be no supervision
provided by the school before 7:30 a.m. or after 4:00 p.m. Parents must arrange for
their children to leave school promptly at the end of the day. The After School
Program is provided for all students K-5 until 5:30 p.m. Please contact your child’s
school for more information.

Monday-Thursday student interventions will run from 3:00 p.m.- 3:30 p.m. Students
may be required to stay during interventions for a number of reasons including but
not limited to academic support, study skills, behavior support, and extra
opportunities to receive academic help. Students are responsible for communicating
with their parent/guardian if they are required to stay for interventions.

Self Management of Diabetes or Asthma/Anaphylaxis
Subject to school policy, the school district will work with the parent or guardian in

consultation with appropriate medical professionals to develop a medical
management plan for a student with diabetes, asthma, or anaphylaxis. Parents
desiring to develop such a plan should contact the school nurse.
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Smoking and Tobacco
The use or possession of any tobacco product, including cigarettes, cigars, or other
tobacco or tobacco derivative products; vapor products or electronic nicotine delivery
systems; alternative nicotine products; or any other such look-alike or imitation
product, is not permitted on school property at any time.

Sniffer (Drug) Dogs

The administration is authorized to use sniffer dogs to minimize the presence of illicit

items on school grounds. Students and staff are specifically notified of the following:

1. Lockers may be sniffed by sniffer dogs at any time.

2. Vehicles parked on school property may be sniffed by sniffer dogs at any time.

3. Classrooms and other common areas may be sniffed by sniffer dogs at any time
students and staff are not present.

4. If contraband of any kind is found, the student or staff member shall be subject to
appropriate disciplinary action.

Standardized Testing
The school district will use a basic testing and assessment program to evaluate the
outcome of the educational program and to provide information needed in working
with individuals. The program will be supplemented by such individual and
supplementary tests as the needs of the educational program and the district indicate.
The superintendent and designees will coordinate the program from Kindergarten
through twelfth grade to provide continuity. Teachers are prohibited from engaging
in any behavior that adversely affects the validity of test scores as a measure of
student achievement. Teachers should consult with relevant board policies and
district protocols assessment administration and security.

Student Assistance
Parents who believe their students have any learning, behavior, or emotional
needs that they believe are not being addressed by the school district should
contact the student’s teacher. If appropriate, the teacher may convene the
Student Assistance Team (SAT). The SAT can explore possibilities and strategies
that will best meet the educational needs of the student.

Student Fee Policy
The school district shall provide free instruction in accordance with the Nebraska
State Constitution and Nebraska state law. The district also provides activities,
programs, and services that extend beyond the minimum level of constitutionally
required free instruction. Under the Public Elementary and Secondary Student Fee
Authorization Act, the district is permitted to charge students fees for these activities
or to require students to provide specialized equipment and attire for certain
purposes. This policy is subject to further interpretation or guidance by
administrative or board regulations. Students are encouraged to contact their
building administration, their teachers or their coaches, and sponsors for further
specifics.
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Definitions.

1.

"Students” means students, their parents, guardians or other legal representatives.

2. "Extracurricular activities” means student activities or organizations that (1) are
supervised or administered by the district; (2) do not count toward graduation or
advancement between grades; and (3) are not otherwise required by the district.

3. "Post-secondary education costs" means tuition and other fees associated with
obtaining credit from a post-secondary educational institution.

Listing of Fees Charged by this District.

1.

Clothing Required for Specified Courses and Activities. Students are
responsible for complying with the district’s grooming and attire guidelines and
for furnishing all clothing required for any special programs, courses, or activities
in which they participate. The teacher, coach, or sponsor of the activity will
provide students with written guidelines that detail any special clothing
requirements and explain why the special clothing is required for the specific
program, course, or activity.

Safety Equipment and Attire. The district will provide students with all safety
equipment and attire that is required by law. Building administrators will assure
that (a) such equipment is available in the appropriate classes and areas of the
school buildings, (b) teachers are directed to instruct students in the use of such
devices, and (c) students use the devices as required. Students are responsible for
using the devices safely and as instructed.

Personal or Consumable Items. The district may provide students with personal
or consumable items for participation in courses and activities including, but not
limited to, pencils, paper, pens, erasers, and notebooks. Students who wish to
supply their own personal or consumable items may do so, as long as those items
comply with the requirements of the district. The district will provide students
with facilities, equipment, materials, and supplies, including books. Students are
responsible for the careful and appropriate use of such property. Students will be
charged for damage to school property caused by the student and will be held
responsible for the reasonable replacement cost of any school property that they
lose.

Materials Required for Course Projects. The school district will provide students
with the materials necessary to complete all basic curricular projects. In courses
where students choose to produce a project that requires materials beyond the
basic materials provided by the district, the students will either furnish the
materials, purchase the materials from the school, or purchase the materials from
an outside vendor with an order form provided by the school.
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5. Technological Devices. The district will provide students with the technological
devices necessary to complete all basic curricular projects. As with all school
property, students may be charged for damage to or replacement of such devices.
Additionally, the district may allow students to make repair cost or replacement
cost payments by arranging for the students to utilize a single, or series of,
payments.

6. Transportation Costs. The district will charge students reasonable fees for
district-provided transportation services to the extent permitted by federal and
state statutes and regulations. The maximum dollar amount of the transportation
fee charged by this district shall be $50 per activity trip.

7. Copies of Student Files or Records. The school district will charge a fee for
making copies of a student’s files or records for the student’s parents or guardians.
The Superintendent or the Superintendent’s designee shall establish a schedule of
student record fees. Students’ parents have the right to inspect and review the
students’ files or records without the payment of a fee, and the district shall not
charge a fee to search for or retrieve any student’s files or records. The district
will charge a fee of $.25 cents per page for reproduction of student records.

8. Participation in Summer School or Night School. The district will charge
reasonable fees for participation in summer school or night school and may
charge reasonable fees for correspondence courses. The maximum dollar amount
for summer and night school shall be $N/A.

9. Charges for Food Consumed by Students. The district will charge for items that
students purchase from the district’s breakfast and lunch programs. The fees
charged for these items will be set according to applicable federal and state statutes
and regulations. The district will charge students for the cost of food, beverages,
and the like that students purchase from a school store, vending machine, booster
club or from similar sources. Students may be required to bring money or food
for field trip lunches and similar activities.

The maximum dollar amount charged by the district for the breakfast and lunch
programs is as follows:
e Breakfast Program — Grades K-6
Regular Price $ N/A
Reduced Price $ N/A
e Breakfast Program — Grades 7-12
Regular Price $ N/A
Reduced Price $ N/A
e Lunch Program — Grades K-6
Regular Price  $ N/A
Reduced Price $ N/A
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e Lunch Program - Grades 7-12
Regular Price  $ N/A
Reduced Price $ N/A

Extra Milk $.55

Extra Breakfast Entrée $.80
Extra Lunch Entrée $1.55
Adult Breakfast Entrée $ 2.30
Adult Lunch Entrée $4.25
Adult Milk  $ .60

10. Charges for Musical Extracurricular Activities. Students who qualify for fee
waivers under this policy will be provided, at no charge, the use of a musical
instrument in optional music courses that are not extracurricular activities. For
musical extracurricular activities, the school district will require students to
provide the following equipment and/or attire:

¢ Band students must provide their own instruments.

e Swing choir students must purchase outfits and shoes selected by the sponsor
and/or student group. The maximum dollar amount charged by the district
for these materials will be $200.

Waiver Policy.

Students who qualify for free or reduced-price lunches under United States
Department of Agriculture child nutrition programs shall be provided a fee waiver or
be provided the necessary materials or equipment without charge for (1) participation
in extracurricular activities, (2) materials for course projects, and (3) the use of a
musical instrument in optional music courses that are not extracurricular activities.
Students are not required to participate in the free or reduced-price lunch program to
qualify for the waivers provided in this section. The district is not obligated to
provide any particular type or quality of equipment or other material to eligible
students. Students who wish to be considered for waiver of a particular fee must
submit a completed fee waiver application to their building principal. Application
forms are available in each school building office.

Voluntary Contributions to Defray Costs.

When appropriate, the district will request donations of money, materials, equipment,
or attire from parents, guardians and other members of the community to defray the
costs of providing certain services and activities to students. These requests are not
requirements, and staff members of the district are directed to communicate that fact
clearly to students, parents, and patrons.

Fund-Raising Activities
Students may be permitted or required to engage in fund-raising activities to support
various curricular and extracurricular activities in which they participate. Students
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who decline to participate in fund-raising activities are not eligible under this policy
for waiver of the costs or fees which the fund-raising activity was meant to defray.

Student Illness
Students who suffer from a significant illness which has an actual or expected
duration of six months or more may be eligible for accommodations and support
under Section 504 of the Rehabilitation Act or under the Individuals with Disabilities
in Education Act. The school will provide accommodations to students who are
returning to school after a prolonged absence due to illness, including pediatric
cancer, through a 504 plan or an IEP, as appropriate. The student’s plan will include
informal or formal accommodations, modifications of curriculum and monitoring by
medical or academic staff as determined by the student’s IEP team or 504 committee.
Parents and staff will engage in ongoing communication about the needs of a student
who is facing these circumstances.

Students who become ill at school will be sent to the building office where the school
nurse or other school employee will determine the appropriate response. When a
child is too ill to remain at school, a school employee will contact the child’s parent(s)
and arrange for the child to be picked up or sent home. If an illness or injury requires
immediate medical attention, school officials shall attempt to contact the child’s
parent(s) regarding treatment for the child. If the parents cannot be contacted, school
officials may have the child treated by an available physician. Students who show
symptoms of a contagious disease may be sent home, and the district may require a
physician’s statement before allowing such students to return to school.

Student Government
Students are encouraged to formulate and participate in elective and representative
student government activities. The organization, operation, and scope of the student
government shall be administered by the superintendent or designee.

Student Records
The Family Education Rights and Privacy Act (“FERPA”) provides parents certain
rights with respect to their student’s education records. These rights include the right
to inspect and review the student’s education records within 45 days of the date the
school receives a request for access; and the right to request the amendment of the
student’s education records that you believe to be inaccurate.

If parents believe one of their student’s records is inaccurate, they should write to the
school principal, clearly identify the part of the record they want changed, and specify
why they believe it is inaccurate. If the school decides not to amend the record as
requested, it will notify the parents of the decision and advise them of their right to a
hearing regarding the request for amendment.
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Directory Information. FERPA and the Nebraska Public Records Law authorize
school districts to make "directory information" available for review at the request of
non-school individuals. These laws also give parents and guardians a voice in the
decision-making process regarding the disclosure of directory information regarding
their children. The school district has designated the following as directory
information:

name and grade, name of parent and/or guardian, address, telephone
number, including the student’s cell phone number, e-mail address, date
and place of birth, dates of attendance, the image or likeness of students in
pictures, videotape, film or other medium, major field of study,
participation in activities and sports, degrees and awards received, social
media usernames and handles, weight and height of members of athletic
teams, most recent previous school attended, certain class work which
may be published onto the Internet, classroom assignment and/or home
room teacher, student ID number, user ID, or other unique personal
identifier used by the student for purposes of accessing or communicating
in electronic systems (but only if the identifier cannot be used to gain
access to education records except when used in conjunction with one or
more factors that authenticate the user’s identity, such as a personal
identification number (PIN), password, or other factor known or possessed
only the authorized user). Directory information does not include a
student’s social security number.

Directory information about students may be disclosed to outside organizations
without a parent’s prior written consent. Outside organizations include, but are not
limited to, companies that market or manufacture class rings, sell student
photographs or publish student yearbooks.

Federal law requires school districts to provide military recruiters and institutions of
higher education with the names, addresses, and telephone listings of high school
students unless parents have notified the school district in writing that they do not
want this information disclosed without prior written parental consent. Military
recruiters will be granted the same access to a student in a high school grade as is
provided to postsecondary educational institutions or to prospective employers of
such students.

Parents who OBJECT to the disclosure of any directory information about their
student should write a letter to the principal. This letter should specify the particular
categories of directory information that the parents do not wish to have released
about their child or the particular types of outside organizations to which they do not
wish directory information to be released. This letter must be received by the school
district no later than September 1st.

Non-Directory Information
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All of the other personally identifiable information about students that is maintained
in the school district’s education records will generally not be disclosed to anyone
outside the school system except under one of two circumstances: (1) in accordance
with the provisions of the FERPA statutes and related administrative regulations, or (2)
in accordance with the parent’s written instructions.

One FERPA exception permits disclosure to school officials with legitimate
educational interests without consent. A school official includes, but is not necessarily
limited to, a teacher or other educator, administrator, supervisor, instructor, or
support staff member (including health or medical staff and law enforcement unit
personnel); school board member; volunteer; contractor or consultant who, while not
employed by the school, performs an institutional service or function for which the
school would otherwise use its own employees and who is under the direct control of
the school with respect to the use and maintenance of PII from education records,
such as an attorney, representative of the district’s insurance providers, auditor,
medical consultant, therapist, or a third-party website operator who has contracted
with the school district or its agent to offer online programs for the benefit of students
and/or the district; members of law enforcement acting on behalf of the school
district; a parent or student volunteering to serve on an official committee, such as a
disciplinary or grievance committee; or a parent, student, or other volunteer assisting
another school official in performing his or her tasks. A school official typically has a
“legitimate educational interest” if the official needs to review an education record in
order to fulfill a school-related professional, contractual, statutory, or regulatory
responsibility.

The district will share information with the Department of Education necessary to
comply with the requirement of state law that all third- year high school students take
a college entrance exam. Any redisclosure of information related to the
administration of this exam shall be governed by the agreement between the
Nebraska Department of Education and the third-party testing company.

Transfer of Records Upon Student Enrollment

Upon request, the school discloses education records without consent to officials of
another school district in which a student seeks or intends to enroll. The school is not
obligated to inform parents when it makes a disclosure under this provision.

Complaints

Individuals who wish to file a complaint with the U.S. Department of Education
concerning alleged failures by the School to comply with the requirements of FERPA
may contact the Office that administers FERPA:

Family Policy Compliance Office
U.S. Department of Education
400 Maryland Avenue, SW
Washington, DC 20202-4605
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Student Schedule Changes
Student schedule changes may be made without penalty during the first three days of
each semester. Drop and Add slips are to be obtained from the office of the Guidance
Counselor and must be signed by the guidance counselor and building principal
before they are presented to the teacher of the class that is to be added or dropped.

After the first week of the semester, students who insist on dropping a class, except for
instances of an extended illness, will receive a “0” on their permanent records, and
that grade will be averaged into the student’s cumulative grade point average. If an
extended illness makes it impossible or impracticable for a student to successfully
complete a class or classes, the student may be allowed to withdraw from a class or
classes as (WP)-Withdraw Passing or (WF)-Withdraw Failing. If permission to
withdraw as WP or WF is given by the building principal and guidance counselor, the
grade(s) will not be averaged into the cumulative grade point average of the student.

Before students are allowed to withdraw from a class as WP or WF, the student, the
parents of the student, the guidance counselor, and the building principal must meet
and review the circumstances of the situation. All available means that could be
utilized to allow the student to successfully complete the course(s) must be reviewed
before permission to withdraw as WP or WF is given by the building principal and
guidance counselor.

Tardiness
1. Students are considered tardy after 8:05 a.m. Students who arrive after that
must report to the office for a late pass.
2. Students who arrive after 8:05 a.m., but before 10:00 a.m. will be considered
tardy.
3. Students arriving after 10:00 a.m. will be considered absent for a half-day.
Students arriving after 1:00 p.m. will be considered absent for a full day.
. Five tardies will equal one absence.
Parents/guardians will be required to conference with the Principal if their
student has excessive tardies.
6. A student who does not have a valid excuse for being tardy may be required to
stay after school with the teacher to make up for lost learning time/work missed
during the class.

O

Telephone Calls
The school’s telephone may be used only with permission of staff.

Threat Assessment and Response
The board of education is committed to providing a safe environment for members
of the school community. Students, staff and patrons are urged to immediately
report any statements or behavior that makes the observer fearful or uncomfortable
about the safety of the school environment.
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1. Definitions

a. A threat is an expression of a willful intent to physically or sexually harm
someone or to damage property in a way that indicates that an individual
poses a danger to the safety of school staff, students or other members of
the school community.

i. The threat may be expressed/communicated behaviorally, orally,
visually, in writing, electronically, or through any other means.

ii. A transient threat is an expression of anger or frustration that can be
quickly or easily resolved.

iii. A substantive threat is an expression of serious intent to harm
others which includes, but is not limited to, any threat which
involves a detailed plan and means.

b. A threat assessment is a fact-based process emphasizing an appraisal of
observed (or reasonably-observable) behaviors to identify potentially
dangerous or violent situations, to assess them and to manage/address
them. Threat assessment is the process of identifying and responding to
serious threats in a systematic, data-informed way.

i. The threat assessment process is distinct from student disciplinary
procedures. The mere fact that the district is conducting a threat
assessment does not by itself necessitate suspension, expulsion or
emergency exclusion without complying with state law and board
policy related governing those actions.

ii. The threat assessment process is distinct from specialized
instruction which a student with a disability may receive from the
school district. The school district will not change a student’s
educational placement as that term is used in the Individuals with
Disabilities in Education Act solely as part of a threat assessment.

2.  Obligation to Report Threatening Statements or Behaviors.

All staff and students must report substantive threats to a member of the
administration immediately and comply with any other mandatory reporting
obligations. Staff and students who are unsure whether a threat is substantive or
transient should report the situation. Staff and students must make such a report
regardless of the nature of the relationship between the individual who initiated the
threat or threatening behavior and the person(s) who were threatened or who were
the focus of the threatening behavior. Staff and students must also make such reports
regardless of where or when the threat was made or the threatening behavior
occurred.
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THREATS OR ASSAULTS WHICH REQUIRE IMMEDIATE INTERVENTION
SHOULD BE REPORTED TO THE POLICE AT 911.

3. Threat Assessment Team

The threat assessment team (team) shall consist of the superintendent of schools,
building principal(s), guidance counselor and local law enforcement. It also could
include information technology staff, the school nurse, members of the mental health
profession who would be willing to work with the school. Members of the school crisis
team may also serve on the threat assessment team. Not every team member needs to
participate in every threat assessment. If the threat has been made by or is directed
towards, a student with a disability, the threat assessment team must include a staff
member who is knowledgeable about special education services or Section 504 of the
Rehabilitation Act, as appropriate. Neither the student nor their student’s family
members are part of the threat assessment team.

The team is responsible for investigating all reported threats to school safety,
evaluating the significance of each threat, and devising an appropriate response. The
threat assessment team shall work closely with the crisis team in planning for crisis
situations. The threat assessment team shall be familiar with mental health resources
available to students, staff and patrons and shall collaborate with local mental health
service providers as appropriate.

4.  Threat Assessment Investigation and Response

When a threat is reported, the school administrator shall initiate an initial
inquiry/triage and, in consultation with members of the threat assessment team, make
a determination of the seriousness of the threat as expeditiously as possible. The
school administrator must contact law enforcement if the administrator believes that
an individual poses a clear and immediate threat of serious violence.

If there is no reasonably apparent imminent threat present or once such an imminent
threat is contained, the threat assessment team will meet to evaluate and respond to
the threatening behavior. The team may, but is not required to, review the following
types of information:

e Review of the threatening behavior and/or communication;

e Interviews with the individuals involved including students, staff members, and
family members as necessary and/or appropriate;

e Review of school and other records for any prior history or interventions with
the students involved;

e Any other investigatory methods that the team determines to be reasonable and
useful.

At the conclusion of the investigation, the team will determine what, if any, response
to the threat is appropriate. The team is authorized to disclose the results of its
investigation to law enforcement and to the target(s) of any threatened acts. The team
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may refer the individual of concern to the appropriate school administrator for
consequences under the school’s student discipline policy or, if appropriate, report
the results of its investigation to the student’s individualized education plan team.

Regardless of threat assessment activities, disciplinary action and referral to law
enforcement will occur consistent with board policy and Nebraska law.

5. Communication with the Public about Reported Threats

The team will keep members of the school community appropriately informed about
substantive threats and about the team’s response to those threats. This
communication may include oral announcements, written communication sent home
with students, or communication through print or broadcast media. However, the
team will not reveal the identity of the individual of concern or of any target(s) of
threatened violence unless permitted by law.

6. Coordination with the Crisis Team After Resolution of Threat

The threat assessment team will confer with the district’s crisis team after a threat has
been investigated to provide the crisis team with information that the crisis team may
use in assessing or revising the district’s All-Hazard School Safety Plan.

Transportation Services
The district operates school buses as a convenience for students and parents. They
represent a substantial investment, and students are expected to care for and respect
them.

Transportation to School

Students who ride the bus to school will arrive in time for them to eat breakfast at
school. Parents must contact their bus driver if a student will not ride the bus on a
given day. Bus drivers endeavor to adhere to their schedule, and will wait for riders
only a short period of time so as not to jeopardize the time remaining for the rest of
their schedule.

Non-resident or option enrollment students may ride the buses, but they will be
charged a fee to be established by the board of education. The Superintendent will
schedule bus routes, and questions concerning them should be directed to that office.

Bus Regulations

Riding school vehicles is a privilege, not a right. The bus drivers have the same
authority as teachers while transporting students. Students must comply with the
following rules and all school conduct rules and directives while riding in school
vehicles. In addition, students must also comply with the student code of conduct
while riding in school vehicles. If misconduct is recurring, the student will not be
allowed to ride the bus.

a) Rules of Conduct on School Vehicles:
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1)
2)

3)
4)
5)
6)
7)
8)

9)

10)
11)
12)
13)

14)

15)

Students must obey the driver promptly.

Students must wait in a safe place for the bus to arrive, clear of
traffic and away from where the vehicle stops.

Students are prohibited from fighting, engaging in bullying,
harassment, or horseplay.

Students must enter the bus without crowding or disturbing others
and go directly to their assigned seats.

Students must remain seated and keep aisles and exits clear while
the vehicle is moving.

Students are prohibited from throwing or passing objects on, from,
or into vehicles.

Students may not use profane language, obscene gestures, tobacco,
alcohol, drugs, or any other controlled substance on the vehicles.
Students may not carry weapons, look-a-like weapons, hazardous
materials, nuisance items, or animals onto the vehicle.

Students may carry on conversations in ordinary tones, but may not
be loud or boisterous and should avoid talking to the driver while
the vehicle is in motion. Students must be absolutely quiet when the
vehicle approaches a railroad crossing and any time the driver calls
for quiet.

Students may not open windows without permission from the
driver. Students may not dangle any item (e.g. legs, arms,
backpacks) out of the windows.

Student must secure any item or items that could break or produce
injury if tossed about the inside of the vehicle if the vehicle were
involved in an accident

Students must respect the rights and safety of others at all times.
Students must help keep the vehicle clean, sanitary, and orderly.
Students must remove all personal items and trash upon exiting.
Students may not leave or board the vehicle at locations other than
the assigned stops at home or school unless approved prior to
departure by the superintendent or designee.

Video cameras may be placed on buses, at random, to monitor
student behavior on the bus.

b)  Consequences

Drivers must promptly report all student misconduct to the
administration. These reports may be oral or written. Students who
violate the Rules for Conduct will be referred to their building principal
for discipline. Disciplinary consequences may include a note home to
parents, suspension of bus riding privileges, exclusion from
extracurricular activities, in-school suspension, short term or long term
suspension from school, and/or expulsion.
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These consequences are not progressive, and school officials have
discretion to impose any listed punishment they deem appropriate, in
accordance with state and federal law and board policy.

C) Records

Records of vehicle misconduct will be forwarded to the appropriate building
principal and will be maintained in the same manner as other student discipline
records. Reports of serious misconduct may be forwarded to law enforcement.

Requests to be dropped off at a point not on the regular route will not be
accommodated, unless extenuating circumstances arise and the request is approved
by the transportation director or administration.

Students who are not regular route riders may not ride the bus home with a friend,
unless the parent of the non-route student presents written permission to the bus
driver ahead of time. The written permission should include the date, the non-route
rider's name, the signature of the non-rider's parent, and the place approved for drop
off. Such requests may not be granted if they cause overcrowding of the vans or
buses (Vans-10 riders only, plus driver).

Transportation to Activities

The school district provides transportation to students who are participating in
school-sponsored events and they must ride to those events in a school vehicle.
Students who wish to take private transportation home from a school event must
submit a release form to the sponsor that has been signed by that student’s parent.

Video Surveillance and Photographs
The Board of Education has authorized the use of video cameras on school district
property to ensure the health, welfare, and safety of all staff, students and visitors, and
to safeguard District facilities and equipment. Video cameras may be used in
locations deemed appropriate by the Superintendent. If a video surveillance
recording captures a student or other building user violating school policies or rules
or local, state, or federal laws, it may be used in appropriate disciplinary proceedings
against the student or other building user and may also be provided to law
enforcement agencies.

Unless otherwise authorized by board policy or law, students are prohibited from
making audio or video recordings during the school day on school grounds; when
being transported to and from school activities or programs in a vehicle owned,
leased, or contracted by a school being used for a school purpose by a school
employee or by his or her designee; or at a school-sponsored activity or athletic event,
unless the recording is made in a manner permitted by the school for members of the
public. In such an instance, the students remain subject to the district’s appropriate
use and student discipline policies. For example, students are not prohibited from
making recordings of an athletic event for their personal use similar to a parent or
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other patron are permitted, subject to other applicable board policy. However, this
policy generally prohibits students from using smart-speakers or other devices which
actively or passively create or transmit audio or video recordings, including Google
Home, Amazon Alexa, Apple HomePod, and AngelSense devices.

An exception will be made to this policy if photographs or video recordings are
necessary to accommodate a student’s disability or are required by the student’s
Individualized Education Plan (IEP) or Section 504 Plan.

In no event shall photographs or video recordings be taken or made in restrooms,
locker rooms, or other areas where there is a reasonable expectation of privacy.
Students who violate this policy may be subject to discipline up to and including
expulsion.

Weather-Related School Closing
The Superintendent will occasionally announce an emergency early school dismissal,
late start, or cancellation of school due to extreme heat, snow, or ice. School closings
will be announced on GRPS social media platforms and www.grmustangs.org. Parents
should assume that school is open and a regular schedule is being followed if there is
no announcement concerning the school district. Please do not call the school or
individual staff members to find out whether school is being canceled. Parents who
do not believe it is safe to transport their students to school may keep their students
home after contacting the district office.

If schools are closed due to severe weather conditions, all after-school activities will be
canceled.

Withdrawal From School
Students who are moving from the district must notify the school office.

Work Permits
The building principal or other authorized school official shall be responsible for the
issuance of work permits for children in accordance with state law.
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SECTION TWO: ACADEMIC INFORMATION

Grades
Gordon and Rushville Elementary Schools (2nd-5th grades) will use the letter grading
system as follows:

A Superior 100% - 94%
B Above Average 93% - 86%
C Average 85% - 78%
D  Unsatisfactory/Below Average 77% - 70%
F Failing ( no credit) 69% - 0%
I Incomplete

Each teacher should define for students the grading procedures to be used in their
classes.

Gordon and Rushville Elementary Schools (Kindergarten — 1st grade) will use the
following grading system as follows:

4 — Exceeds Expectations for Proficiency

3 — Meets Expectations for Proficiency

2 — Needs Additional Support/Practice

1 — Not Addressed this Quarter

Effort: E, S, N = Excellent, Satisfactory, Needs Improvement

Homework
Classroom teachers will often assign homework. Parents who have questions about
homework or concerns about class work should contact the teacher. Questions not
resolved by the teacher should be referred to the administration.

Each student is expected to spend some time preparing for studies outside of school
hours. The amount of time that is needed will depend upon each student. Normally,
at least an hour a day should be spent in preparing for an average assignment.

Students who struggle to complete assignments or who must spend an inordinate
amount of time completing an assignment should seek the help and advice of their
teachers and consult with the principal and/or the guidance counselor.

Student Intervention Period from 3:00 p.m. - 3:30 p.m. is available and/or required
for students needing extra academic support.
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Honor Roll (3rd—5th Grade Only)
The purpose of the honor roll is to recognize those students who demonstrate
academic excellence. Honor rolls will be determined for 1st, 2nd, 3rd, and 4th
quarters. Students will be recognized accordingly:
e Students receiving all “A’s” will be listed on the All A Honor Roll.
e Students receiving at least 2 A’s in the core classes (reading, math, science, social
studies) and the rest B’s will be listed on the A/B Honor Roll.

Report Cards
Report cards are sent home the week following the end of the nine-week reporting
period. Mid-quarter reports are also sent to parents of students who are having
difficulty in an academic subject.

Retention Procedure
Students will typically progress annually from grade to grade. A student may be
retained at a grade level or be required to repeat a course or program when such is
determined in the judgment of the Principal, in consultation with the student’s
teachers and counselor, to be appropriate for the educational interests of the student
and the school’s educational program.

Summer School
Students who fail any core class, (reading, math, science, social studies, and language
arts) MAY be required to attend summer school. Failure of a class is a percentage at or
below 69%.

SECTION THREE: STUDENT DISCIPLINE

General Discipline Philosophy
The school district has the authority to discipline students who behave
inappropriately on the way to school, at school, during lunch, on the way home, and
at all school activities (home and away or any time while on school or district

property).
The school district’s discipline is guided by the following principles:

1. The school district’s discipline policy is intended to ensure that students take
responsibility for their behavior.

2. Behavior expectations and the consequences for failing to meet those expectations
will be clearly communicated to all students and their parents.

3. The severity of consequences for violating behavior expectations will generally be
progressive in nature. That is, sanctions will increase with each instance of
misconduct; however, each instance will be assessed on its own facts, and sanctions
will be imposed based on the severity of the misconduct.

4. Parents play a vital role in supporting and reinforcing the school district’s
expectations of their students.
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5. Behavior expectations apply to all students; consequences are enforced consistently
without regard to a student’s academic record or achievement.

The school district reserves the right to refer to the appropriate non-school agency
any act or conduct of its students which may constitute a crime under federal, state,
county, or local law. The administration will cooperate with these agencies in their
investigations.

Forms of School Discipline
Administrative and teaching personnel may take actions regarding student behavior
that are reasonably necessary to aid the student, further school purposes, or prevent
interference with the educational process. Such actions may include, but need not be
limited to, counseling of students, parent conferences, referral to restorative justice
practices or services, behavior plans, alternate schedules, rearrangement of schedules,
requirements that a student remain in school after regular hours to do additional
work, restriction of extracurricular activity, or requirements that a student receive
counseling, psychological evaluation, or psychiatric evaluation upon the written
consent of a parent or guardian to such counseling or evaluation. The actions may
also include in-school suspensions during the day or mandatory attendance at
Saturday school. When in-school suspensions, after-school assignments, Saturday
School, or other disciplinary measures are assigned, the student is responsible for
complying with such disciplinary measures; a failure to serve such assigned discipline
as directed will serve as grounds for further discipline, up to expulsion from school.
District administrators may develop building-specific protocols for the imposition of
student discipline.

In this section, references to "Principal” shall include building principals, the
principal's designee, or other appropriate school district administrators.

Any statement, notice, recommendation, determination, or similar action specified in
this section shall be effectively given at the time written evidence thereof is delivered
personally to or upon receipt of certified or registered mail or upon actual knowledge
by a student or his or her parent or guardian.

Any student who is suspended or expelled from school pursuant to this section may
not participate in any school activity during the duration of that exclusion including
adjacent school holidays and weekends. The student activity eligibility of a student
who is mandatorily reassigned shall be determined on a case-by-case basis by the
principal of the building to which the student is reassigned.
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Disciplinary Protocol
Step 1 - Teacher gives verbal warning.
Step 2 - Teacher has student contact parents to share their poor choice of behavior.

Step 3 - Teacher has student contact parent regarding their behavior with the teacher.
Teacher and parent schedule a time to meet and discuss behavior using
restorative practices with the student. Loss of recess time could be
consequence.

Step 4 - Student is sent to the Principal’s Office. Parent is contacted and a meeting is
scheduled with the parents. In-School/Out-of-School suspension is a
possible consequence.

These numerical steps do not carry over to the next day. New day...Fresh start!

After School Sessions and Detentions
Monday-Thursday Student Interventions will run from 3:00 p.m.- 3:30 p.m.

Teachers and administrators may require students to stay after school or to serve
detention when the student violates any of the rules contained in this handbook or
violates classroom-specific conduct rules set by individual teachers.

e After-school sessions will not exceed 30 minutes from the time of dismissal
and are to be served in the teacher's room. A student who fails to attend an
after school session may be given a detention by the teacher or may face
additional disciplinary consequences up to and including long-term
suspension and/or expulsion. A student who has a conflict with an after-school
session is responsible for working it out with the teacher.

e Detentions are 30 minutes, served in the central office or the detention room
designated by the building principal.

Saturday School

The building administrator may require a student to attend Saturday School for four
hours on Saturday morning. Saturday School is held from 8:30 AM to 12:30 PM in a
classroom staffed by teachers. Students follow strict rules and must work on
assignments the entire time, except for short breaks. Students who do not follow
Saturday School rules will be removed from the classroom and will face further
disciplinary action.

In-School Suspension
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The building administrator may require a student to serve in-school suspension.
Students may be required to attend up to six hours per day of school-sponsored
suspension a day at a designated location where they will study and participate in
campus clean up. There will be zero tolerance for behavior problems from students
placed in in-school suspension. Students not completing their In-School Suspension
will face further disciplinary action.

Emergency Exclusion
Students may be emergency excluded from school pursuant to the board's separate
policy on emergency exclusion or state law.

Short-Term Suspension

The Principal or the Principal’s designee may exclude a student from school or any
school function for a period of up to five school days (short-term suspension) on the
following grounds:

1. Conduct constituting grounds for expulsion as hereinafter set forth; or

2. Other violations of rules and standards of behavior adopted by the board of
education or the administrative or teaching staff of the school, which occur on or off
school grounds, if such conduct interferes with school purposes or there is a nexus
between such conduct and school.

The following process will apply to short-term suspensions:

1. The Principal shall make a reasonable investigation of the facts and circumstances.
Short-term suspension shall be imposed only after a determination that the
suspension is necessary to help any student, to further school purposes, or to
prevent an interference with school purposes.

2. Prior to commencement of the short-term suspension, the student will be given
oral or written notice of the charges against the student. The student will be
advised of what he/she is accused of having done, an explanation of the evidence
the authorities have, and an opportunity to explain his/her version of the facts.

3. Within 24 hours or such additional time as is reasonably necessary following the
suspension, the Principal will send a written statement to the student and the
student's parent or guardian, describing the student's conduct, misconduct, or
violation of the rule or standard and the reasons for the action taken. An
opportunity will be given to the student, and the student's parent or guardian, to
have a conference with the Principal ordering the short-term suspension before or
at the time the student returns to school. The Principal shall determine who, in
addition to the parent or guardian, is to attend the conference.
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4. Students who are short-term suspended will be given the opportunity to complete
classwork, including but not limited to examinations, in accordance with the
process outlined in this handbook.

Weapons and/or Firearms
Students may be disciplined for the possession of weapons and/or firearms pursuant
to the board's separate policy on weapons and firearms or state law.

Long-Term Suspension

Students may be excluded by the Principal from school or any school function for a
period of more than five school days but less than twenty school days (long-term
suspension) for any conduct constituting grounds for expulsion as hereinafter set
forth. The process for long-term suspension is set forth below.

Expulsion

1. Meaning of Expulsion. Expulsion means exclusion from attendance in all schools,
grounds and activities of or within the system for a period not to exceed the
remainder of the semester in which it took effect unless the misconduct occurred
(a) within ten school days prior to the end of the first semester, in which case the
expulsion shall remain in effect through the second semester, or (b) within ten
school days prior to the end of the second semester, in which case the expulsion
shall remain in effect for summer school and the first semester of the following
school year, or (c) unless the expulsion is for conduct specified in these rules or in
law as permitting or requiring a longer removal, in which case the expulsion shall
remain in effect for the period specified therein. Such action may be modified or
terminated by the school district at any time during the expulsion period.

2. Summer Review. Any expulsion that will remain in effect during the first
semester of the following school year will be automatically scheduled for review
before the beginning of the school year. The review will be conducted by the
hearing officer who conducted the initial expulsion hearing, or a hearing officer
appointed by the Superintendent in the event no hearing was previously held or
the initial hearing officer is no longer available or willing to serve, after the hearing
officer has given notice of the review to the student and the student's parent or
guardian. This review shall be limited to newly discovered evidence or evidence of
changes in the student's circumstances occurring since the original hearing. This
review may lead to a recommendation by the hearing officer that the student be
readmitted for the upcoming school year. If the school board or board of
education or a committee of such board took the final action to expel the student,
the student may be readmitted only by action of the board. Otherwise, the student
may be readmitted by action of the Superintendent.

3. Suspension of Enforcement of an Expulsion: Enforcement of an expulsion action
may be suspended (i.e., "stayed") for a period of not more than one full semester in
addition to the balance of the semester in which the expulsion takes effect, and as a
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condition of such suspended action, the student may be assigned to a school, class,
or program/plan and to such other consequences which the school district deems
appropriate.

4. Alternative School or Pre-expulsion Procedures. The school shall provide either
an alternative school, class or educational program for expelled students or shall
follow the pre-expulsion procedures outlined in Neb. Rev. Stat. 79-266.

Grounds for Long-Term Suspension, Expulsion, or Mandatory Reassignment:

The following conduct constitutes grounds for long-term suspension, expulsion, or
mandatory reassignment, subject to the procedural provisions of the Student
Discipline Act, Neb. Rev. Stat. § 79-254 through 79-296, when such activity occurs on
school grounds, in a vehicle owned, leased, or contracted by a school being used for a
school purpose or in a vehicle being driven for a school purpose by a school
employee or by his or her designee, or at a school-sponsored activity or athletic event:

1.

2.

© 00

Use of violence, force, coercion, threat, intimidation, or similar conduct in a
manner that constitutes a substantial interference with school purposes;
Willfully causing or attempting to cause substantial damage to property, stealing
or attempting to steal property of substantial value, or repeated damage or theft
involving property;

Causing or attempting to cause personal injury to a school employee, to a school
volunteer, or to any student. Personal injury caused by accident, self-defense, or
other action undertaken on the reasonable belief that it was necessary to protect
some other person shall not constitute a violation of this subdivision;

. Threatening or intimidating any student for the purpose of or with the intent of

obtaining money or anything of value from such student;

Knowingly possessing, handling, or transmitting any object or material that is
ordinarily or generally considered a weapon (see also board policy on weapons and
firearms);

. Engaging in the unlawful possession, selling, dispensing, or use of a controlled

substance or an imitation controlled substance, as defined in section 28-401, a
substance represented to be a controlled substance, or alcoholic liquor as
defined in section 53-103.02 or being under the influence of a controlled
substance or alcoholic liquor (note: the term “under the influence” for school purposes
has a less strict meaning than it does under criminal law; for school purposes, the term
means any level of impairment and includes even the odor of alcohol on the breath or
person of a student; also, it includes being impaired by reason of the abuse of any material
used as a stimulant);

Public indecency as defined in section 28-806, except that this prohibition shall
apply only to students at least twelve years of age but less than nineteen years of
age;

Engaging in bullying as defined in section 79-2,137 and in these policies;

. Sexually assaulting or attempting to sexually assault any person if a complaint

has been filed by a prosecutor in a court of competent jurisdiction alleging that
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the student has sexually assaulted or attempted to sexually assault any person,
including sexual assaults or attempted sexual assaults that occur off school
grounds not at a school function, activity, or event. For purposes of this
subdivision, sexual assault means sexual assault in the first degree as defined in
section 28-319, sexual assault in the second degree as defined in section 28-320,
sexual assault of a child in the second or third degree as defined in section 28-
320.01, or sexual assault of a child in the first degree as defined in section 28-
319.01, as such sections now provide or may hereafter from time to time be
amended;

10. Engaging in any other activity forbidden by the laws of the State of Nebraska
which activity constitutes a danger to other students or interferes with school
purposes; or

11. A repeated violation of any of the following rules, or a single violation if the
conduct amounts to a criminal act, if such violations constitute a substantial
interference with school purposes:

a. The use of language, written or oral, or conduct, including gestures, which
is profane or abusive to students or staff members. Profane or abusive
language or conduct includes, but is not limited to, that which is
commonly understood and intended to be derogatory toward a group or
individual based upon race, sex, national origin, or religion;

b. Dressing or grooming in a manner which violates the school district’s
dress code and/or is dangerous to the student's health and safety, a danger
to the health and safety of others, or which is disruptive, distracting or
indecent to the extent that it interferes with the learning and educational
process;

Violating school bus rules as set by the school district or district staff;

Possessing, using, selling, or dispensing tobacco, drug paraphernalia, an

electronic nicotine delivery system, or a tobacco imitation substance or

packaging, regardless of form, including cigars, cigarettes, chewing
tobacco, and any other form of tobacco, tobacco derivative product or
imitation, or electronic cigarettes, vapor pens, etc.;

e. Possessing, using, selling, or dispensing any drug paraphernalia or

imitation of a controlled substance regardless of whether the actual

substance possessed is a controlled substance by Nebraska law;

Possession of pornography;

g. Sexting or the possession of sexting images (a combination of sex and
texting - the act of sending sexually explicit messages or photos
electronically);

h. Engaging in initiations, defined as any ritualistic expectations,
requirements, or activities placed upon new members of a school
organization for the purpose of admission into the organization, even if
those activities do not rise to the level of “hazing” as defined below.
Initiations are prohibited except by permission of the superintendent;

i. Engaging in hazing as defined by state law and this policy. Hazing is
defined as any activity by which a person intentionally or recklessly

o0

—h
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endangers the physical or mental health or safety of an individual for the
purpose of initiation into, admission into, affiliation with, or continued
membership in any school organization. Under state criminal law, hazing
activities include, but are not limited to, whipping, beating, branding, an
act of sexual penetration, an exposure of the genitals of the body done
with the intent to affront or alarm any person, a lewd fondling or
caressing of the body of another person, forced and prolonged
calisthenics, prolonged exposure to the elements, forced consumption of
any food, liquor, beverage, drug, or harmful substance not generally
intended for human consumption, prolonged sleep deprivation, or any
brutal treatment or the performance of any unlawful act that endangers
the physical or mental health or safety of any person. For purposes of
school rules, hazing also includes any activity expected of someone
joining a group, team, or activity that humiliates, degrades or risks
emotional and/or physical harm, regardless of the person's willingness to
participate; personal servitude; restrictions on personal hygiene; yelling,
swearing and insulting new members/rookies; being forced to wear
embarrassing or humiliating attire in public; consumption of vile
substances or smearing of such on one's skin; binge drinking and drinking
games; sexual simulation and sexual assault;

j- Bullying which shall include cyber-bullying, defined as the use of the
internet, including but not limited to social networking sites such as
Facebook, cell phones or other devices to send, post or text message
images and material intended to hurt or embarrass another person. This
may include, but is not limited to; continuing to send e-mail to someone
who has said they want no further contact with the sender; sending or
posting threats, sexual remarks or pejorative labels (i.e., hate speech);
ganging up on victims by making them the subject of ridicule in forums,
and posting false statements as fact intended to humiliate the victim,;
disclosure of personal data, such as the victim's real name, address, or
school at websites or forums; posing as the identity of the victim for the
purpose of publishing material in their name that defames or ridicules
them; sending threatening and harassing text, instant messages or emails
to the victims; and posting or sending rumors or gossip to instigate others
to dislike and gang up on the target;

k. Violation of the district’s computer acceptable computer use policy are
subject to discipline, up to and including expulsion;

1. Knowingly possessing, handling, or transmitting any object or material
that is ordinarily or generally considered a simulated or
“look-a-like” weapon;

m. Using any object to simulate possession of a weapon;

Knowingly making a false statement or knowingly submitting false

information during the Title IX grievance process or any other school

investigation or making a materially false statement in bad faith in the

B
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course of a Title IX grievance proceeding or any other school
investigation; and

o. Any other violation of a rule or regulation established by a school district
staff member pursuant to authority delegated by the board.

The length of any suspension, expulsion, or mandatory reassignment shall be as
provided or allowed by law.

Reporting Requirement to Law Enforcement
Violations of this section will result in a report to law enforcement if:

1. The violation includes possession of a firearm;

2. The violation results in child abuse;

3. Itis a violation of the Nebraska Criminal Code that the administration believes
cannot be adequately addressed by discipline from the school district;

4. It is a violation of the Nebraska Criminal Code that endangers the health and
welfare of staff or students; or

5. Itis a violation of the Nebraska Criminal Code that interferes with school
purposes.

Due Process Afforded to Students Facing Long-term Suspension or Expulsion
The following procedures shall be followed with regard to any long-term suspension,
expulsion, or mandatory reassignment.

1. On the date of the decision to discipline, the Principal shall file with the
Superintendent a written charge and a summary of the evidence supporting
such charge.

2. The Principal shall serve the student and the student's parents or guardian with
a written notice by registered or certified mail or personal service within two
school days of the date of the decision to recommend long-term suspension or
expulsion. The notice shall include the following:

a. The rule or standard of conduct allegedly violated and the acts of the
student alleged to constitute a cause for long-term suspension, expulsion,
or mandatory reassignment, including a summary of the evidence to be
presented against the student;

b. The penalty, if any, which the principal has recommended in the charge
and any other penalty to which the student may be subject;

c. A statement that, before long-term suspension, expulsion, or mandatory
reassignment for disciplinary purposes can be invoked, the student has a
right to a hearing, upon request, on the specified charges;

d. A description of the hearing procedures provided by the act, along with
procedures for appealing any decision rendered at the hearing;

e. A statement that the principal, legal counsel for the school, the student, the
student's parent, or the student's representative or guardian has the right
(i) to examine the student's academic and disciplinary records and any
affidavits to be used at the hearing concerning the alleged misconduct and
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(ii) to know the identity of the witnesses to appear at the hearing and the
substance of their testimony; and

f. A form on which the student, the student's parent, or the student's
guardian may request a hearing, to be signed by such parties and
delivered to the principal or superintendent in person or by registered or
certified mail.

3. When a notice of intent to discipline a student by long-term suspension,
expulsion, or mandatory reassignment is filed with the superintendent, the
student may be suspended by the principal until the date the long-term
suspension, expulsion, or mandatory reassignment takes effect if no hearing is
requested or, if a hearing is requested, the date the hearing examiner makes the
report of his or her findings and a recommendation of the action to be taken to
the superintendent, if the principal determines that the student must be
suspended immediately to prevent or substantially reduce the risk of (a)
interference with an educational function or school purpose or (b) a personal
injury to the student himself or herself, other students, school employees, or
school volunteers.

4. Nothing in this policy shall preclude the student, student's parents, guardian, or
representative from discussing and settling the matter with appropriate school
personnel prior to the hearing stage.

5. If a hearing is requested within five days after receipt of the notice, the
Superintendent shall appoint a hearing officer who shall follow the "hearing
procedures” outlined below.

6. If a hearing is requested more than five school days following the receipt of the
written notice, but not more than thirty calendar days after receipt, the
Superintendent shall appoint a hearing officer who shall follow the "hearing
procedures" outlined below, except that the time constraints set forth may differ
as provided by law and this policy. The student shall be entitled to a hearing but
the consequence imposed may continue in effect pending final determination.

7. If arequest for hearing is not received within thirty calendar days following the
mailing or delivery of the written notice, the student shall not be entitled to a
hearing.

In the event a hearing is requested, the hearing, hearing procedures, the student's
rights and any appeals or judicial review permitted by law shall be governed by the
applicable provisions of the Nebraska Student Discipline Act (NEB. REV. STAT. § 79-254
to 79-294). The school district will provide parents with copies of the relevant statutes
upon request.
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SECTION FOUR: STAFF DIRECTORY

Members of the Board of Education
Sherry RetzIaf. ..o e President
Dave JONNSON.....ccoriiirieieieieeeee et e Vice-President
Candie JONNSOM......cccoviriririeieeicc ettt ee Secretary
Kathleen WIlINerd..........ccocovriireieeeeeeerineeeeieeeeeee et e Treasurer
ROSS JANSSEIN...uiiiiiiiiiee ettt s Member
Zach Kearns

Administrative Staff

Merrell NelSEN......ccoveuiiieieieeieieeciee ettt Superintendent
Nathan LivINgSton......ccoceeirieieieieieeeeeeireeeeie e High School Principal
Dennis Dolezal..........cccooeeeiieeeieeeeeeeeeeee e Middle School Principal
Keith Mills......c.coiiiiinininiecceeeceeeeeeees Rushville Elementary Principal
Robin JohNSON.......ccceviiirrre e Gordon Elementary Principal
JAll SIMMIONS...cuvtire ettt sreisr et eneene e DITECEOT Of Special Education

2022-2023 Teaching Staff and Support Staff

GRES Teaching Staff

SNETY]L GILES .ottt ettt st sessns s ssssns s s ssssnsssssssssssnssssassssaneennnns G Ea. PTEK

Brittany Hoagland............ e cissnsess s ssssnssssssssssanssssssssnneenns. RES PREK
ANDN AUZUSL ..o et ersne st sns s sssanssssssssssnssssssssssanssnsssneeneene e GRS KiNAergarten

DONNA JONNSOMN....cctrriee et crrr st snsssns s eneene e GBS KiNd€Tgarten
Lean JANSSOIN....cc ittt ses st s sss st sns s snssns s sneeneene e REAS. KiNA €T ZATtEN
SNAYIEY CODUIM......coo ettt ses s s s sissns s snssns s snnnneene e G 18T Grade

Haley PlOOSTET ..ottt s enssne s sss st s s snssnssssssnsnnnne e G 18t Grade
MEZAN JANISSCI L eeeerrcerrertsrs s sesenssns s sss st ssssssssansssssssssssnsssssssssssnssnssssnseneenn e RED 18t Grade
StOTTNY HUNTET ... cvveee ettt it s s s ssssns s ssssssssssssensnsennennnnen GRS 201d Grade
ANna VanderGriend.. ... e snsensssscissssssssnsssesssneneenes. GES 20d Grade
BIittney KEATNS.. ..o cieereeverirsress st ssens s s sssssssssssssssssssssssssssanesnsnnnnees RESS 20d Grade
TTOY DENNING. ...ttt civsrt s s srssns s sssssssssssssnsenssnsnnnneons G Lo 31D Grade
AMY DOLEZAL...o ettt sttt sss s snssnssns s snnsnsens s RESS 3T Grade
Maurita RUNKEL.....coier ettt sissss e GBS 4th Grade
SYIMATIE SOCATTAS. ... cevveerr et s ess s ssssss s ssssssssssssssnnnsensennnenens GES 4th Grade
APTIL SCRNEIAET ..ottt vt sns s snnsns s RESD 4th Grade
J N DICTICX oottt et sss s s sss s s st snssssssssnsans s sensnsens e G Ead Ot Grade
LYNIN SCROTE.c..ce ittt st s ses st sss s snssns s ssssnssss s sessnsensssenneeneenn G L0 Oth Grade
Cathy HOOd. ...ttt sissss s sns s s sssssssssssnsenssneseneneennes REGS Ot Grade
Jolee NielSen.....o e csienresns e s sssenesne e GES 3rd-5th Special Education
Patty Bracken........oeenscsnssnessscssssssesns . GES K-2nd Special Education
Kim FOTSDOIG.... ottt st sresns s e RES Special Education
MaATY THIES.....cireeee ettt issss s sss s s GES. Physical Education
CRYIS JONES....ovirtere et s sessns s sss s s ssssssansssssssnsens e REWS. PRy Sical Educaiton
AlYSNaA SIAMA..c.ctirierrt ettt ses st sss s snssnssss s ssssnssssssssssnsssssssnennees GES L 1t1€ T
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Stacey Darnell...................

RICHA POTKRINS....couuueeieceesnsiet et et es e ms e e et et et srs s s s s st s
GEOTZE MEIIG...oeueerercercercercereereer ettt et s sse s s e s e e s s s s b b rs s s s cnscnsens

Central Office Staff

TOTY SASS€...ciiiiiciiieeeeeeeeen
Stacey MeeKks.......cooeevivininnninneeceeceecenen,
Alton Archibald... et ee e s s
Casey Slama......ccocoverereeeeeeiererreeeeee e

RES Office Staff

Keith MillS....eeeeeeeeeeeeeeeeeeeeeeeeeee e

Anna Licking
Ashlei Tausan

GES Office Staff

Robin Johnson
JACKI® ROtN.ceeet ettt et st et s e

Ashlei Tausan

Support Staff

Tawnie Eichenberger...........cccooeoivnveceninrenenene.
Kim Fahlsing.......cccccceevevinnieecinieeiereneeceenenenen,
Lana ChapPell... vt v st sss s s s ans s s sessns o
IMIEL SAXLOTN.c..cc vt ettt et s et et st s st s st ses s ens s
RenNe REZEINSTEIN ...ttt et esserenssne e

Joel Burbach..........cccovevininiiiiceeeee
Holly Lechleitner..........cccccoveveveneeecineeennne.
CIITLS GIOVET oottt st et st as et s s st s s s et st st s st
JASOIN DIANIE ettt e e e e st st sen e st st sen s s s e s
Chad AlLISOMN.....cceeeeieeiirrecieeereeeeee e
Shelly Hardin.........ccoevevevieevennieeineeceeeeeeenens
Brandy HOOS.......ccoceevirineeineeeecceee e
ANZEIA ANAETSOMN....ee vttt ses et s sessns s sss s s s ssssnssns
LIS JANSSeN...cueiuiieeieeiecieeeeee e
LIHAN W e vt eeenese s eesne s essens s s st sns s sssnssns s ssssssens s sssssssnssssssnas
LLESA SAXLOMN.c..uueeeencer et ces et et s s st et s s s s ens et et s s s
OMAT MaTXEILY .ot sirert s sss s s sssssssssssssssens sesssssssssssns
LOT1 OAKIANd.......oeiiieee et everess st st ess s ses st sss s ssssns s sssansseees
Marilyn Van Brig@le...... it ssssse s s sssens s sone
SIETTA BTt e ettt erene et ses st sse s s sessns st st sss s s sssss st snsss s
Joanie BUrleigh...... et st st s
Leigh ROSANE......coeeeieecevceeces et es et st s sessns s s sssass s sssanes
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... RES Title I
...GES Music
...RES Music

Bookkeeper/Superintendent’s Secretary
................................... Business Manager

...T'echnology Coordinator

...................... GRHS Activities Director

.................................................... Principal
....................... Administrative Assistant

............................................. School Nurse
DONNa MCKAY ..ttt e s s s s s s e ces s s ensenseneee

..School Counselor

..Principal
Admlnlstratlve Assistant

.............................................. School Nurse
DONNa MCKAY ...ouiierereerercercerceesee ettt st st s sse s s s s e e s s s e

..School Counselor

.................................... Cafeteria Manager
........................... RES/GRMS Head Cook

... GES Cafeteria
...GES Cafeteria
..GES Cafeteria

.................. RES/. E}RMS Head Custodian
............................................ RES Custodian

...GES Custodian
..GES Custodian

............................ Head of Transportation
....................................................... Librarian
................ Speech Language-Pathologist

..English Lang. Learner
After School Program Director
....GES Paraprofessional
.....GES Paraprofessional
....GES Paraprofessional
...GES Paraprofessional
...GES Paraprofessional
... GES Paraprofessional
... GES Paraprofessional
.....GES Paraprofessional
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SUSAN MCCATtNY oottt et et sis s ens s s e GBS LiDTArian/Para
Carol Elwood.........ccuu..

cerrrrens e st e s srs st s sns st s srsansens s snsansens e nneenn e R B PAr@professional
JENN FISCUS oottt st is et sns s s sns s snssne e ene e REGS. PATAPTOfEssional
JOTdan ANATEWS...... ettt st sis e snssss s ene e nne . REGS. PATAProfessional
CaNAISE THIES ..ottt s ssr st sre st ess s sss st s snenne e RESS PAraprofessional
BODDi€ DArINGeT ... eeeereet ettt et s sns s e REGS. PAraprofessional
MELISSA JAZZOT S cuuneere ettt e s et s ssns s s snsess e snsene s "B PATAProfessional
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DISTRICT CALENDAR 2022-2023 SCHOOL YEAR

Gordon-Rushville 2022-2023 Calendar (approved 31422)
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SECTION FIVE: FORMS

This section contains forms that students and their parents must complete and return to
the school office NO LATER THAN: September 1, 2022.

Parent/Guardian Forms to be Returned to the Office

o Student Information Form/Emergency Form

o Permission/Request for Administration of
Medication

o Ethnicity Identification Form

° 506 Form (for new Native American students to

the district)

o Updated Immunizations (all 7th grade
students/new students required by state law)

o Acceptable Use of Computers and Network
Student and Parent Agreements

o Certification of Understanding/Handbook
Receipt

o Free and Reduced Lunch Form

o Johnson O’Malley Program Form- If applicable
o Health History Form

o Student Accident Insurance Brochure (signed

and returned indicating yes or no)

o Asthma/Allergy Action Plan — if applicable
o Attendance Acknowledgement
o Parent-Student Compact Form for Title I

Please return the above-mentioned forms to
Gordon-Rushville Middle School by September 1, 2022
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GRES EMERGENCY INFORMATION:

Student’s Name Parent/Guardian’s Name(s)
Mailing Address Home Phone
Father’s Employer Business Phone
Mother’s Employer Business Phone

Other Person Who May Be Contacted in Case of Emergency = Phone

Choice of Doctor Phone
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PARENTAL AUTHORIZATION AND RELEASE FORM
ADMINISTRATION OF NON- PRESCRIPTION DRUGS TO STUDENTS

While the administration of medications to students should be scheduled outside of school hours
whenever possible, occasionally it may be necessary for school personnel to administer
nonprescription drugs to a student as authorized by the student’s parents, guardians, or medical
professionals and state law. School personnel will only dispense those nonprescription drugs
which have been approved by state and federal law for use as a drug and meet the definition of
nonprescription drugs in Nebraska’s Medication Aide law which states:

Nonprescription drugs means nonnarcotic medicines or drugs which may be sold
without a medical order and which are prepackaged for use by the consumer and
labeled in accordance with the requirements of the laws and regulations of this state
and the federal government.

In order for students to be administered nonprescription medication by school personnel, a parent
or guardian must:

e Complete and return this authorization form.

e Provide the district with any nonprescription drugs you wish to be administered in its
original container from the manufacturer, which must include legible, unadulterated
manufacturer instructions. The container must be labeled with the student’s name.

e Provide the district with specific written instructions regarding the requested
nonprescription drug’s administration, including the date(s) the student is to be
administered the drug, the dosage to be administered, the frequency of administration, and
any other details or conditions relevant to administration.

School personnel will not administer nonprescription drugs in a manner inconsistent with the
manufacturer instructions or state law. School personnel will not administer non-prescription
drugs that have expired.

The undersigned are the parent(s), guardian(s), or person(s) in charge of

(name of the student)

I authorize and request school personnel to administer nonprescription drugs to my student. I
release the school district, its officials, and employees from any and all liability concerning the
administration of nonprescription drugs to my student.

DATED this day of

Parent/Guardian
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PARENTAL AUTHORIZATION AND RELEASE FORM
ADMINISTRATION OF PRESCRIPTION DRUGS TO STUDENTS

The undersigned are the parent(s), guardian(s), or person(s) in charge of

(name of the student)
It is necessary that the student receive (name of drug)

, a physician-prescribed drug, during school intervals

and continuing through

I hereby request that the School District, or its authorized representative, administer the
drug named above to my child named above, in accordance with the prescribing
physician’s instructions, and agree to:

1. Submit this request to the teacher.

2. Make certain the Physician’s Request for the Administration of Prescription
Medication by School Personnel is submitted to the teacher.

3. Make sure personally that the drug is received by the teacher and/or county nursing
service administering it, in the container in which it was dispensed by the prescribing
physician or licensed pharmacist.

4. Make sure personally that the container in which the drug is dispensed is marked with
the drug name, dosage, interval dosage, and date after which no administration should
be given.

5. Submit a REVISED STATEMENT signed by the physician prescribing the drug to the
teacher IF ANY OF THE INFORMATION PROVIDED BY THE PHYSICIAN
CHANGES.

6. Release the School District and the Board of Education of the School District and all
employees, agents, and the representatives of the School District from any liability
concerning the giving or non-giving of the drug to the student.

DATED this day of

Parent/Guardian
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ADMINISTRATION OF MEDICATION TO STUDENT'S
PHYSICIAN’S REQUEST FOR ADMINISTRATION OF PRESCRIPTION
MEDICATIONS BY SCHOOL PERSONNEL

CHILD’S FULL NAME is under my care and must take

medication which I have prescribed during the school day.
Name of medication (as it appears on container in which the drug is stored)

Dosage and time

Date administration of drug is to begin

Possible adverse reactions to be reported to physician

I or my designee(s) have trained school personnel or approved alternative training as
adequate to administer the medication, have evaluated the situation, the general
administration plan and if applicable, the self administration plan or emergency care
plan, and deemed each to be safe and appropriate, and if applicable authorize the use of
hypodermic syringes and needles or similar medical terms.

Name of Physician and Designee

Secondary

Signature of Physician
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RECORD OF SELF-ADMINISTERED MEDICINE

Parent’s Phone

Student Name Grade

Date to Begin Date to End

Name of Medication

Dosage of Medication _________________ Time
bpoctor___ phone#. ...
Phone #

gives permissionfor _______ our

son/daughter to self-administer specific medications at school. This medication cannot be
taken at any other non-school time.

DATED this day of .20 _

Students who are able to self-administer specific medication may do so provided:

1. The physician provides written authorization allowing self-administration of said
medication.

2. The parent provides written authorization allowing self-administration of said
medication.

3. Such medication is transported to the school and maintained under the student’s control
in the original, properly labeled package and (a) is not opened except when self-
administering the medication, (b) is not self-administered during instructional time or in
the presence of other students unless medically necessary, and (c) is not shown or
exhibited to other students.

4. The student’s physician or physicians’ designee has (1) evaluated the situation and deemed
it to be safe and appropriate; (2) documented this on the physician’s authorization for the
student’s cumulative health record, and (3) approved the general administration plan.

5. The student and the student’s physician or physician’s designee have developed a plan for
reporting and supervising self-administration.

6. The principal and appropriate teacher are informed that the student is self-administering
prescribed medication.

Doctor’s Signature
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Receipt of Student-Parent Handbook

This signed receipt acknowledges receipt of the 2022-2023 Student-Parent Handbook of Gordon-
Rushville Elementary Schools. This receipt acknowledges that it is understood that the handbook
contains student conduct and discipline rules as well as Special Education and Title 1 guidelines. The
undersigned, as student agrees to follow such conduct and discipline rules. This receipt also serves to
acknowledge that it is understood that the District’s policies of non-discrimination and equity, and that
specific complaint and grievance procedures exist in the handbook, which should be used to respond to
harassment or discrimination.

DRUG-FREE SCHOOLS STATEMENT:

Receipt shall also serve to demonstrate that you as parent or guardian of a student attending Gordon-
Rushville Elementary Schools have received notice of the standards of conduct of this district expected of
students concerning the absolute prohibition against the unlawful possession, use, or distribution of illicit
drugs and alcohol on school premises or as a part of any of the school’s activities as described in board
policy or administrative regulation. This notice is being provided to you pursuant to the safe and drug-
free schools law and 34 C.F.R. Part 86, both federal legal requirements for the district to obtain federal
financial assistance. Your signature on this receipt acknowledges that you and your child or children
who are students attending this district fully understand the district’s position absolutely prohibiting the
unlawful possession, use, or distribution of illicit drugs and the possession, use, or distribution of alcohol
or tobacco on school premises or as a part of the school’s activities as herein above described and that
compliance with these standards is mandatory. Any non-compliance with these standards can and will
result in punitive measures being taken against any student failing to comply with these standards.

1. Student's Name Student's Grade Date of Birth / /
Student's Signature Date:
2. Student's Name Student's Grade Date of Birth / /
Student's Signature Date:
3. Student's Name Student's Grade Date of Birth / /
Student's Signature Date:
4. Student's Name Student's Grade Date of Birth / /
Student's Signature Date:
Parent or Legal Guardian’s Signature Date
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ACCEPTABLE USE OF COMPUTERS AND NETWORKS

STUDENT'S AGREEMENT

In order to make sure that all members of Gordon-Rushville Public Schools community understand and agree to
these rules of conduct, Gordon-Rushville Public Schools asks that you as a student user sign the following
statement:

I have received a copy of, and have read, the "Terms and Conditions for e-mail and Internet Access" adopted by
the Gordon-Rushville School District, and I understand and will abide by those district guidelines and conditions
for the use of the facilities of Gordon-Rushville Public Schools and access to the Internet. | further understand
that any violation of the district guidelines is unethical and may constitute a criminal offense. Should | commit
any violation, my access privileges will be revoked. School disciplinary action and/or appropriate legal action
will be taken.

| agree not to hold the Gordon-Rushville Public Schools nor any of its employees nor any of the institutions for
networks providing access to Gordon-Rushville Public Schools responsible for the performance of the system or
the content of any material accessed through it.

1. Student's Name Student's Grade __ Date of Birth / /
Student's Signature Date:

2. Student's Name Student's Grade _____ Date of Birth / /
Student's Signature Date:

3. Student's Name Student's Grade __ Date of Birth / /
Student’s Signature Date:

4. Student's Name Student's Grade __ Date of Birth / /
Student's Signature Date:

Address City , NE

Home Phone No. ( ) - This form will be retained on file by authorized faculty designee

for duration of applicable computer/network/Internet use.
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ACCEPTABLE USE OF COMPUTERS AND NETWORKS

PARENT'S AGREEMENT

In order to make sure that all members of Gordon-Rushville Public Schools community understand and agree to
these rules of conduct, Gordon-Rushville Public Schools asks that you as a parent/guardian sign the following
statement:

I have received a copy of, and have read, the "Terms and Conditions for e-mail and Internet Access" adopted by
the Gordon-Rushville School District. As parent or guardian of the student named below, | grant permission for
my son or daughter to access networked computer services such as electronic mail (e-mail) and the Internet. |
understand that this free access is designed for educational purposes. | also understand that individuals may be
held liable for violations of those Terms and Conditions. However, | also recognize that it is impossible to restrict
access to all controversial materials and I will not hold Gordon-Rushville Public Schools responsible for materials
acquired or sent via the network.

| agree not to hold the Gordon-Rushville Public Schools nor any of its employees nor any of the institutions for
networks providing access to Gordon-Rushville Public Schools responsible for the performance of the system or
the content of any material accessed through it.

1. Student's Name Student's Grade Date of Birth / /

2. Student's Name Student's Grade Date of Birth / /

3. Student's Name Student's Grade Date of Birth / /

4. Student's Name Student's Grade Date of Birth / /

Parent's Signature Date:

Address City , NE

Home Phone No. ( ) - Work Phone No. ( ) -

Fax No. ( ) - This form will be retained on file by authorized faculty designee for duration

of applicable computer/network/Internet use.
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PARENTAL AUTHORIZATION AND RELEASE FORM TO DISPLAY STUDENT WORK

The undersigned is the parent, guardian, or person (“parent") in charge of :
: , and ("the student(s)").

The School District has requested authorization from the parent of the student to display the product of the
student's school-related academic, athletic, musical and/or art work product in public places, including, but not
limited to, school buildings and functions, public places in the community, school, local, state and national
publications, and on the web page produced and operated by the School District. Upon consideration of the
request of the School District:

| hereby authorize the School District to display the product of the student's school-related academic,
athletic, musical and/or work product in public places, including, but not limited to, school buildings and
functions, public places in the community, school, local, state and national publications, and on the web page
produced and operated by the School District; and further I/We hereby waive any claims regarding copyright to
the student's school-related academic, athletic, musical and/or art work product, and hereby release the School
District and the Board of Education of the School District and all employees, agents, and representatives of the
School District from any liability concerning the posting of the student's work on the School District's web page.

I DO NOT authorize the School District to display the product of the student's school-related
academic, athletic, musical and/or work produce in public places, including, but not limited to, school buildings
and functions, public places in the community, school, local, state and national publications, and on the web page
produced and operated by the School District.

DATED this day of :
Name of Student Name of Student
Name of Student Name of Student

Parent/Guardian

A complete copy of Gordon-Rushville Public School’s Policy 6800, Article 6 is available on the District
website or you may request a printed copy from the office.
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Teacher:

School-Parent Learning Compact

Gordon Elementary School & Rushville Elementary School
2022 / 2023 School Year

It is important that students achieve. I agree to do the following:

1.

w

Teacher:

Provide high-quality curriculum and instruction in a supportive and effective learning environment to enable
children to meet the challenging state academic standards.

Regularly communicate with parents on their child’s progress.

Demonstrate professional behavior and positive attitude.

Provide a safe, positive, and healthy learning environment for your child.

Printed Name Signature

Parent / Caring Adult:
I want my child to achieve; therefore I will encourage him/her by doing the following:

1.

Parent:

Student:

Communicate and work with teachers and school staff on an ongoing basis to be involved and support my
child’s learning.

Support your child’s learning--volunteer in their classroom; participate, as appropriate, in decisions related
to their education, guide positive use of extracurricular time.

Make sure my child is at school every day and on time, unless he/she is ill.

Provide a quiet place and time to do schoolwork and encourage my child to complete schoolwork.

Printed Name Signature

I know my education is important to me. It is important that I work to the best of my
ability. I agree to do the following:

ok wnNE

Student:

Be at school every day and on time unless | am sick.

Come to school each day prepared with supplies and an attitude to learn.
Be responsible for my own behavior.

Respect and cooperate with other students and adults.

Return completed schoolwork on time.

Read at home.

Printed Name Signature
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Gordon-Rushville Public Schools
Activities Department
Student/Parent/Sponsor
Handbook

2022-2023

Sports

Basketball (Boys and Girls)
Cross Country (Boys and Girls)
Football
Golf (Boys and Girls)
Track (Boys and Girls)
Unified Bowling (Boys and Girls)
Volleyball
Wrestling (Boys and Girls)

Activities
Journalism
Play Production
Speech
FFA
Vocal/Instrumental Music
School Dances



Welcome

On behalf of the Activities Department of the Gordon-Rushville Public
Schools, we welcome everyone to the new activities season. We are very
proud of our students and are excited to have your child as part of our
programs.

Activities are one of the most important elements in the overall education of
our students. Activities provide an opportunity to extend the learning
process. The intention of this manual is to provide students/parents with a
guide for understanding the philosophy, programs, procedures, organization,
and expectations of the Gordon-Rushville Public Schools Activities
Department. We hope this manual will be used by students/parents to make
the direction we are going clearly understood.

Why Activities?
The answer to this question is simple: it gives the participant the opportunity
to further develop the skills needed for success as an adult. Some of the
important skills introduced, developed and fostered by the students include:
loyalty, honesty, hard work, leadership, organization, perseverance,
socialization, cooperation, and discipline. In short, activities are an excellent
laboratory for life skills.

Research also tells us that one of the key characteristics of successful adults
is their previous association in activities. Students who are active in the
workings of their school tend to be the most successful academically and
socially. In addition, they are able to develop and maintain more positive
and lasting interpersonal relationships.

Philosophy
Activities are an extension of the educational experience offered to our
students in the classroom atmosphere. We are not a separate entity
therefore our philosophy is the same as the district.

Goal/Motto



The Gordon-Rushville Public Schools Activities Department exists to provide
motivated students with the opportunity to develop skills and interests in
competitive sports and activities. Our goal is to provide as many students as
possible with the opportunity to be involved in activities that will assist the
overall development of skills, knowledge, attitude, and interests at a level
they are capable of and willing to work to achieve. Our approach to
achieving this goal is simple- Do your best each and every time you
have the opportunity.

Objectives

The Objectives we are striving to meet within the Gordon-Rushville Public
Schools Activities Department are:

1. Develop the key skills which participation cultivates: leadership,
cooperation, dependability, organization, sociability, self-control,
respect for the rules and regulations, role acceptance, prioritization
and agenda development, good health habits, and teamwork.

2. Develop the fundamental physical and mental skills needed for
participation in activities.

3. Develop lifelong vocational and recreational interests.
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Introduction

Student participation in extracurricular activities has been linked to improved
attendance, higher academic achievement, and greater student self-
confidence and self-esteem. Gordon-Rushville Public Schools provides
students with the opportunity to participate in a comprehensive activities
program that includes athletics, fine arts, and select clubs or organizations
associated with academic areas.

Although the school district believes strongly in the value of student activities,
participation in the activities program is a privilege, not a right. Students
must obey the rules set out in this handbook and any additional rules created
by their coach or activity sponsor. This handbook is advisory and does not
create a “contract” with parents, students, or staff. The administration
reserves the right to make decisions and make rule revisions at any time to
implement the educational program and to assure the well-being of all
students. The administration is responsible for interpreting the rules
contained in the handbook. If a situation or circumstance arises that is not
specifically covered in this handbook, the administration will make a decision
based upon all applicable school district policies, and state and federal statutes
and regulations.

Please read this handbook carefully. Students and their parents are
responsible for complying with all of the rules and procedures detailed
in this booklet.

Parents must sign the acknowledgement and permission to
participate form at the end of this handbook before their student will
be permitted to participate in the activity programs of the district.

The provisions in this handbook are subject to change at the sole discretion of
the Board of Education. From time to time, you may receive updated
information concerning changes in the handbook. These updates should be
kept within the handbook so that it is up to date. If you have any questions
regarding this handbook, please contact the Superintendent for assistance.



NONDISCRIMINATION IN EDUCATION PROGRAMS AND ACTIVITIES

The school district does not discriminate on the basis of race, color, national
origin, sex, disability, or age in its programs and activities and provides equal
access to the Boy Scouts and other designated youth groups. The following
person has been designated to handle inquiries regarding the
nondiscrimination policies:

Name: Merrell Nelsen

Title: Superintendent of Schools
Address: PO Box 530, Gordon, NE 69343
Telephone: 308-282-1322

E-mail: Merrell.Nelsen@grmustangs.org

For further information on notice of nondiscrimination, visit
http://wdcrobcolp01.ed.gov/CFAPPS/OCR/contactus.cfm for the address and
phone number of the office that serves your area or call 1-800-421-3481.

For additional prohibited discrimination and related information, please review
school district Policy 3053 - Nondiscrimination



SECTION ONE:
GENERAL INFORMATION ABOUT THE ACTIVITIES PROGRAM

Academic Eligibility
To be eligible to participate in the school’s activity programs, each student

must (1) meet Nebraska State Activities Association (NSAA) requirements
concerning scholastic eligibility (see Section Three of this Handbook), (2) be
registered for 20 credit hours per semester and be in regular attendance, and
(3) have not less than a 70% grade in one or more classes for a period of one
week to remain eligible to participate in any portion of the activities program.
Participants must attend practices and participate in all conditioning during
any period of ineligibility.

The school district will notify a participant and his or her parents whenever
the participant is declared academically ineligible.

Students may not participate in any activity, performance or practice while
serving a short-term suspension, long-term suspension, or expulsion from
school.

Attendance at Practices and Contests

Participants in the activities program are expected to attend and be on time
at all practices and meetings scheduled by the coach or sponsor. Participants
may be excused for absences resulting from a participant’s iliness, a death in
the family, a doctor’s appointment, a court appearance, or other absences
that are arranged in advance. The coach, sponsor, or director of an activity
may require a participant who has an excused absence to complete an
alternate assignment for missing a practice, meeting, event, performance, or
contest. A participant who is unable to attend a scheduled practice, meeting,
or game must contact the coach or sponsor in advance. Students who are
absent from school due to illness are not required to provide the coach or
sponsor with additional notification of the student’s absence from practice.

Students who are absent from school for half of the school day will not be
permitted to practice or participate in an athletic contest or activity
performance unless the student has the building principal’s prior permission
to participate despite the absence.



Closings
Unless the administration determines that it is permissible for the activity to

continue as scheduled, all activities will be canceled or postponed in the event
that school has been called off for inclement weather or any other reason as
determined by the administration. Unless the administration determines that
it is permissible for the activity to continue as scheduled.

Colors
The Gordon-Rushville School colors are Blue and Orange.

Concussion Awareness
The Nebraska Unicameral has found that concussions are one of the “"most
commonly reported injuries in children and adolescents who participate in
sports and recreational activities and that the risk of catastrophic injury or
death is significant when a concussion or brain injury is not properly evaluated
and managed.”

The School District will:

a. Require all coaches and trainers to complete one of the following on-line
courses on how to recognize the symptoms of a concussion or brain
injury and how to seek proper medical treatment for a concussion or
brain injury:

Heads UP Concussions in Youth Sports
Concussion in Sports—What You Need to Know
Sports Safety International

ConcussionWise

ACTive™Athletic Concussion Training for Coaches; and

b. On an annual basis provide concussion and brain injury information to
students and their parents or guardians prior to such students initiating
practice or competition. This information will include:

1 The signs and symptoms of a concussion;

2 The risks posed by sustaining a concussion; and

3 The actions a student should take in response to sustaining a
concussion, including the notification of his or her coaches.

A student who participates on a school athletic team must be removed from a
practice or game when he/she is reasonably suspected of having sustained a
concussion or brain injury in such practice or game after observation by a
coach or a licensed health care professional who is professionally affiliated
with or contracted by the school. The student will not be permitted to



participate in any school supervised team athletic activities involving physical
exertion, including practices or games, until the student:

a. has been evaluated by a licensed health care professional;

b. has received written and signed clearance to resume participation in
athletic activities from the licensed health care professional; and

c. has submitted the written and signed clearance to resume
participation in athletic activities to the school accompanied by
written permission to resume participation from the student’s parent
or guardian.

If a student is reasonably suspected after observation of having sustained a
concussion or brain injury and is removed from an athletic activity, the parent
or guardian of the student will be notified by the school of:

a. the date and approximate time of the injury suffered by the student,

b. the signs and symptoms of a concussion or brain injury that were
observed, and

C. any actions taken to treat the student.

The school district will not provide for the presence of a licensed health care
professional at any practice or game.

School officials shall deem the signature of an individual who represents that
he/she is a licensed health care professional on a written clearance to resume
participation that is provided to the school to be conclusive and reliable
evidence that the individual who signed the clearance is a licensed health care
professional. The school will not take any additional or independent steps to
verify the individual’s qualifications.

Dances
School dances are part of the district’'s extracurricular activity program.
Students who wish to participate in school dances must comply with the
activity code. Students may be prohibited from participating in school dances
as a consequence for violating school or activity rules, or not meeting the
school’s eligibility requirements.



Junior High/Middle School Dances

Junior high/middle school (6-8) dances are restricted to students currently
enrolled in the junior high school and will be sponsored by junior high teachers
and parents. Any organization wishing to sponsor a junior high dance must
obtain permission from the principal regarding date and times. Each dance
must be sponsored by at least two faculty members and one additional adult
couple. Once admitted to the dance, students must remain until the close of
the dance. Students who leave the dance will not be readmitted. Students
who are academically ineligible will not be allowed to attend school dances.
High School Dances

All high school dances are restricted to Gordon-Rushville High School students
and their guests. Any organization wishing to sponsor a dance must obtain
permission from the principal regarding date and times. Each dance must be
sponsored by at least two faculty members and one additional adult couple.
Once admitted to the dance, students must remain until the close of the
dance. Students who leave the dance will not be readmitted. Students who
are academically ineligible may not be allowed to attend school dances.

School Dance Regulations

1. All school dances will be held in the school building or in a place
sanctioned in writing by the school administration.

2. Permission for any dance must be obtained from the principal. Dances
must be scheduled and arranged for at least one week prior to the event.

3. Dances may start between 7:30 and 10:00 P.M. Dances will officially
close as follows: prior to a school day - 10:00 P.M.; Friday or Saturday
nights or a night preceding a school holiday - 12:00 midnight;
Homecoming and Prom may last until 1:00 A.M. (or as determined by
Administrative Approval).

4. Parents are to be admitted as guests. Each group sponsoring a dance
shall have three sets of parents present at the dance. The parents’
names shall be turned into the office at least three days in advance of
the dance.

5. Each organization must have a committee responsible for preparing the
dance area and to serve as a clean-up committee after the dance both
inside the building and the immediate area outside. The organization
sponsoring the dance is responsible for any damages done to the school
property, borrowed property and the returning of the same. The dance
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area must be cleaned up immediately following the dance with the
exception of the Homecoming Dance and Junior-Senior Prom.

6. Lewd or sexually explicit dancing such as grinding or front-to-back
dancing is prohibited and may result in the student being removed from
the event and parents notified

7. All names of outside dates to Gordon-Rushville High School dances must
be submitted to the principal for approval. Student/s who are currently
attending another Nebraska high school, who has not been restricted
from attending extracurricular activities at their own school, may be
approved as an invited guest. Persons older than 19 years of age and/or
not attending high school, a GED program, or equivalent program will
not be approved as an invited guest.

8. Students below 9th grade are prohibited from high school dances.

9. Adequate attendance at school is required to be eligible to attend school
dances and activities.

10. School officials reserve the right to utilize a Breathalyzer to screen
individuals prior to entering the dance site. Once a student leaves the
dance, he/she may not return.

Homecoming and Prom
The Homecoming dance is open to students and guests of Gordon-Rushville
High School.

Prom is open to students and guests of the Gordon-Rushville High School.
Junior-Senior Banquet is open only to Junior/Seniors and their guests. Guests
must follow all rules the students must follow. Each student is responsible for
his/her guest's conduct. Appropriate attire is required for these dances. No
blue jeans, shorts, or T-shirts will be allowed at the banquet or dance for
Prom. Black dress jeans will be acceptable.

Electronic Communication

The school board supports the use of technology by coaches, extracurricular
sponsors, and other staff members to communicate with students for
legitimate  educational, extracurricular, and other school-related
purposes. However, electronic communication between students and
teachers, sponsors, and coaches shall be appropriate at all times and shall not
violate any law, district policies, or the Regulations and Standards for
Professional Practices Criteria, commonly known as Rule 27 of the Nebraska
Department of Education ("Rule 27"”). Please see the Social Media Policy For
School District Employees for further explanation.
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Equipment
Each participant in the athletic portion of the activities program will be issued

a locker to store his/her personal belongings and school equipment that has
been checked out. Students should secure their athletic lockers with
combination locks.

School-owned clothing or equipment that is checked out to individual students
remains the property of the school. The clothing or equipment is not to be
used or worn by the student except for the intended use. Each piece of
equipment or clothing is to be returned to the instructor or coach when the
season or the use for such clothing or equipment is over. Each participant is
responsible for all equipment checked out to him/her. Students will be
assessed the replacement cost for school equipment that has been checked
out to him/her and is lost or stolen.

Fundraising
All school-sponsored fundraising activities must be approved by a member of

the school district administration. Fundraising for any activity must comply
with the district’'s policies, including applicable provisions specifically
pertaining to Booster Clubs and PTOs for non-school-sponsored fundraising.

Individual Training Rules and Rules of Conduct
Head coaches or sponsors may develop additional training rules or rules of

conduct for their activity. Students are responsible for knowing these rules
and complying with them.

Initiations and Hazing
Initiations and hazing by members of classes, clubs, athletic teams, or any

other organization affiliated with the district are prohibited except as
otherwise permitted by this policy. Any student engaging in hazing or non-
approved initiations is subject to discipline as permitted by policy and law.

Initiations are defined as any ritualistic expectations, requirements, or
activities placed upon new members of a school organization for the purpose
of admission into the organization, even if those activities do not rise to the
level of “hazing” as defined below. Initiations are prohibited except by
permission of the superintendent.

Hazing is defined as any activity by which a person intentionally or recklessly
endangers the physical or mental health or safety of an individual for the
purpose of initiation into, admission into, affiliation with, or continued
membership in any school organization. Hazing activities include, but are not
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limited to, whipping, beating, branding, an act of sexual penetration, an
exposure of the genitals of the body done with the intent to affront or alarm
any person, a lewd fondling or caressing of the body of another person, forced
and prolonged calisthenics, prolonged exposure to the elements, forced
consumption of any food, liquor, beverage, drug, or harmful substance not
generally intended for human consumption, prolonged sleep deprivation, or
any brutal treatment or the performance of any unlawful act that endangers
the physical or mental health or safety of any person.

Injuries
Participants who suffer any type of injury while involved in extracurricular
activities must notify the coach or sponsor immediately. The coach or sponsor
will then evaluate the injury and, if necessary, notify the participant’s parents
or seek immediate medical treatment.

If at any time during participation a doctor removes an athlete from
participation because of an illness or injury, the athlete must have a written
release from a doctor before participating again. The written release must be
given to the coach or sponsor of the activity. Coaches/sponsors are expected
to complete the “accident report” form immediately following the conclusion
of a game or practice.

Note: The release requirement will be satisfied if the initial doctor’s order
specifies the duration of the student's restriction from participation and/or
competition. Also see Concussion Awareness above.

Insurance
The school district does not provide medical or other insurance coverage for
students who participate in athletic contests or other activities. It is the
parents’ responsibility to provide adequate insurance to cover any medical
expenses that may be incurred while the student is participating in athletics
or other activities.

The school district makes an accident insurance plan available for purchase by
participants and their families through an authorized insurance agent.
Information about policies which families may purchase will be available prior
to each sports season and at fall registration.

Lettering Requirements
The following guidelines will be used in determining students’ eligibility for

lettering:
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Football: The athlete must participate in twelve quarters of varsity play,
complete the season, and/or have the recommendation of the
head coach.

Volleyball: The athlete must participate in 33% of the total games, complete
the season, and/or have the recommendation of the head coach.

Basketball: The athlete must participate in 25% of the total games, complete
the season, and/or have the recommendation of the head coach.

Golf: The athlete must participate in at least 3 varsity golf meets,
complete the season, and/or have the recommendation of the
head coach.

Track: The athlete must average 1.5 points per meet scheduled,

participate in 50% of all the meets, or place in an individual event
at the conference or district meets, or be a member of a relay
team which places third or higher in the conference or district
meets, or participate as a member of a relay team at the state
meet, complete the season, and/or have the head coach’s
recommendation.

Wrestling: The athlete must accumulate 15 varsity team points, or place in
a major varsity tournament (eight teams or more), or wrestle in
at least five varsity competitions, complete the season and/or
have the recommendation of the head coach.

Student Managers: The student manager must complete the season and
have the recommendation of the head coach of the sport involved.

Speech: The criteria for receiving a letter for Speech Competition will be
based on the participant’s commitment to preparation and
participation. In order to letter, a participant must earn a
minimum of 200 points. Points can be earned in the following
ways:

1. Practice / Rehearsal with Speech Coach - up to 10 points per
practice session; extemporaneous speakers must verify prep
time equivalent to 10 practice sessions.

2. Performance - 20 points for performing at each speech meet,
including invitationals, conference, district, and state.

3. If a participant attends a meet but scratches for any reason,
no points will be earned and 10 points will be deducted from
his/her point total.
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4, If a participant does not show up for a meet for which he/she
has been entered, 50 points will be deducted from his/her point
total unless a parent or guardian has notified the Speech Coach
with a valid excuse for the reason that the participant missed
the meet.

5. If one person of an OID or Duet Acting group does not attend
a meet for which he/she has been entered, he or she will lose
10 points. The remaining members of the group will be
awarded 10 points for attendance even though they cannot
perform.

6. Novice speech team members will earn 10 points for attending
speech meets with the team, even though they are not
competing, providing they support and encourage team
members by watching their events.

7. Any participant who is reprimanded by a contest director for
improper behavior at a speech meet will be penalized 50 points.
If this happens more than once during any part of the season,
the participant will be removed from the team. Parents of
removed team members will be notified of the removal and the
reasons for the removal.

Mascot
The official emblem for boys’ and girls” athletic teams is the Mustangs. The
mascot cannot be used for non-school-sponsored purposes unless approved
by the Superintendent.

Practices
The individual head coach or sponsor, in cooperation with the high school
principal, will schedule all starting times of practices. All participants are
expected to be ready at the time set by the coach or sponsor.

To be eligible to practice, a participant must satisfy the following
requirements:

1. Submit to the coach or sponsor a signed physical form and Activities
Code that verifies that a physical examination has been completed
(anytime after May 1 each year) and that the student and parent(s)
understand the school’s position regarding the use or possession of
alcohol, tobacco, and other related drugs.

2. Furnish the high school principal with proof of insurance.
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Secret Organizations
Secret organizations are prohibited. School officials shall not allow any person

or representative of any such organization to enter upon school grounds or
school buildings for the purpose of rushing or soliciting students to participate
in any secret fraternity, society, or association.

Student Manager, Helpers, or Activity Aids
Students wishing to serve as student volunteers for extracurricular activities

must gain the permission of the activity coach or sponsor. Student volunteers
must comply with all of the rules and procedures contained in this handbook.

Sunday and Wednesday Night Activities
In order to provide students sufficient time away from school for family-

related activities, the school will endeavor not to schedule activities on
Wednesday evenings or on Sundays. Practices will be organized so that all
participants are showered, dressed, and/or leave the facilities by 6:00 p.m.
on Wednesday nights. An exception to this guideline would be when a team,
group of students, or an individual may be required to participate in an activity
sponsored by the conference, district, or state on a Wednesday night.

The school does not allow Sunday practice sessions, except when a varsity
team, group of students, or individual is scheduled to compete or perform on
a Monday. Practices scheduled for a Sunday must have the prior approval of
the Superintendent.

Transportation
All participants are expected to ride to and from away activities by means of

approved school transportation.

A participant may ride home with his or her parent/guardian only if the
parent/guardian personally contacts the coach/sponsor and signs the release
form required by the district. A participant may ride home with an adult if the
participant’s parent/guardian has personally contacted the principal prior to
the activity and the adult personally contacts the coach/sponsor at the activity
prior to leaving with the student. Parents are discouraged from requesting to
take their children home after an away contest or performance. Travel to and
from an event provides time for the students to further develop a strong team
concept.

Weight Room
The weight room has been developed to help each athlete, student, or adult

in the community maintain a level of physical fithess. No one may use the
weight room or equipment without proper supervision. The school will develop
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a schedule for use of the weight room by athletes during the school year and
during the summer months. Students will be required to sign a waiver in
order to use the school’s weight rooms or gym facilities, during the summer
months.

The weight room is a high demand area within the school facilities. The
following guidelines will help determine the priorities in reference to use if
more than one group desires to use the facility at the same time:

Physical education instruction

By the team sports, which are in season

Conditioning programs for athletes not currently out for a sport
Summer conditioning programs

Adult education

nhne

Students under the age of 18 may not use the weight room without the
supervision of school personnel at any time. Adults from the community are
welcome to use the weight room if it is being supervised by a school employee
and have signed a waiver release form. Exceptions will be given to Community
Service Providers (law enforcement and firemen).
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SECTION TWO:
AVAILABLE ACTIVITIES

Athletic Teams
Basketball (boys and girls)
Cross County
Football
Golf (boys and girls)
Track (boys and girls)
Volleyball
Wrestling (boys and girls)

Art Club
Membership is open to those students who wish to work on out of class
projects such as painting windows in classrooms and painting pictures and
designs on the art room walls.

Band/Choir

The school district sponsors pep band, and jazz band in addition to concert
band. Participants must be enrolled in band class in order to be eligible to
participate in these groups. Participants must also be enrolled in choir in order
to be eligible to participate in school concerts.

Cheer Squad
Participants are selected by the sponsor(s) or judges appointed by the

sponsor. Members of the cheer squad will attend all home and selected away
athletic contests.

Drama
Drama is open to all students interested in any aspect of theater and offers
varying levels of involvement...” One Act” in the fall and the Spring Play in
April.

Future Farmers of America (FFA)

FFA is an integral part of the agricultural education department and all
students of that department are urged to belong. The activities include
training in leadership, opportunities for travel and recreation, and safety and
community service activities. Students may participate in field trips,
conventions, judging contests, and hands-on experience.
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GR Club
Any student who has lettered in any sport is eligible for membership. The
purpose of the Club is to stimulate and encourage sportsmanship and to assist
in bringing about a closer bond between students in all sports.

National Honor Society
The National Honor Society is a national organization that recognizes student
character, scholarship, leadership, and service to the school.

Student members shall be selected from the junior and senior classes by the
high school faculty. Ten percent of the Junior and Senior classes will be
selected each year. The results of the selection will be announced at an
honors convocation.

Student Council

The purpose of student government is to arouse the spirit of loyalty toward
the school, to promote good citizenship, to sponsor school activities, to extend
the spirit of good fellowship throughout the student body, to foster a spirit of
cooperation between the students and faculty, and to seek to develop a spirit
of cooperation, good will, and better understanding with other schools. The
organization, operation, and scope of the student council shall be
administered by the school principal.

Speech & Debate Team
Students compete in different categories of competition. These include
debate, current events speaking, and several theater-type acting events.

Student Publications
The yearbook is published by the Journalism class along with the help of its
teacher. The annual is financed partially by funds raised from the sale of the
books.
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SECTION THREE:
NEBRASKA STATE ACTIVITY ASSOCIATION RULES

Eligibility

In order to represent a high school in interscholastic athletic competition, a
student must abide by eligibility rules of the Nebraska School Activities
Association. Eligibility requirements are established by the NSAA in its
Constitution and its Bylaws and Approved Rulings. These documents can be
found online at https://nsaahome.org/constitution-bylaws/. A summary of
the major rules is given below. Contact the principal, activities director or the
activity sponsor or coach for an explanation of the complete rule.

1.

2.

Student must be a bona fide student of their member school and have
not graduated from any high school.

After a student's initial enrollment in grade nine, he/she shall be
ineligible after eight semesters of school membership beginning with
his/her enrollment in grade nine.

Student is ineligible if nineteen years of age before August 1 of current
school year.

Student must be enrolled in some high school on or before the eleventh
school day of the current semester.

Student must be continually enrolled in at least twenty credit hours per
semester and regular in attendance, in accordance with the school's
attendance policy at the school he/she wishes to represent in
interscholastic competition.

Student must have been enrolled and received twenty hours of credit in
school the immediate preceding semester.

Guardianship does not fulfill the definition of a legal parent. If a
guardian has been appointed for a student, the student is eligible in the
school district where his/her legal parent(s) have their domicile.
Individual situations involving guardianship may be submitted to the
Executive Director for review and a ruling.

A student entering grade nine for the first time after being promoted
from grade eight of a two-year junior high, or a three-year middle
school, or entering a high school for the first time after being promoted
to grade ten from a three-year junior high school is eligible. After a
student makes an initial choice of high schools, any subsequent transfer,
unless there has been a change of domicile by his/her parents, shall
render the student ineligible for ninety school days. If a student has
participated on a high school team at any level as a seventh, eight, or
ninth grade student, he/she has established his/her eligibility at the high
school where he/she participated. If the student elects to attend
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10.

11.

another high school upon entering ninth or tenth grade, he/she shall be
ineligible for ninety school days.

Student eligibility related to domicile can be attained in the
following manners:

a. If the change in domicile by the parents occurs during a
school year, the student may remain at the school he/she is
attending and be eligible until the end of the school year or
transfer to a high school located in the school district where
the parents established their domicile and be eligible.

b. If the domicile is changed during the summer months and
the student is in grade twelve and the student has attended
the high school for two or more years, the student may
remain at the high school he/she has been attending and
retain eligibility.

C. If a student elects to remain at the same high school initially
enrolled after being promoted from grade eight of a middle
or junior high school, or grade nine of a junior high school,
he/she is eligible at that school, or is eligible at a high school
located within the school district in which the parents
established their domicile.

d. If the legal parents of a student change their domicile
from one school district that has a high school to
another school district that has a high school, the
student shall be eligible immediately in the school
district where the parents established their domicile.

Nebraska transfer students whose name appears on the NSAA transfer
list prior to May 1 shall be eligible immediately in the fall at the transfer
high school. Those students whose name does not appear on the NSAA
transfer list prior to May 1 shall be ineligible for ninety school days, with
such transfers being subject to hardship waiver guidelines.

Nebraska transfer students must have signed and delivered all forms
necessary to make such transfer to the school in which he/she intends
to enroll for the 2022-2023 school year prior to May 1, 2022; for the
student to be eligible, the school to which the transfer is being made
must have notified the NSAA office via an NSAA online transfer form, no
later than May 1, 2022. The student would become ineligible for ninety
school days the next fall if the student were to change his/her mind and
decide not to transfer. If such student were to transfer to the new
school, but later decides to return to his/her former district before 90
school days have elapsed, such student will be ineligible in the former
district for 90 school days, with the ineligibility period commencing at
the start of the fall semester. Those students who did not have their
enrollment forms signed, delivered, and accepted prior to May 1, 2022,
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shall be ineligible for ninety school days, with such transfers being
subject to hardship waiver guidelines.

12. Once the season of a sport begins, a student shall participate in practices
and compete only in athletic contests/meets in that sport, which are
scheduled by his/her school. Any other competition will render the
student ineligible for a portion of, or all of, the season in that sport. The
season of a sport begins with the first date of practice as permitted by
NSAA rules.

13. During the season of a particular sport, athletes participating in that
sport for a high school may attend, but may not physically take part,
either as an individual or as a member of a team, in the sport activity in
which instruction is being offered in the clinic, camp, or school. (*Refer
to NSAA Bylaw 3.5.1.1 for exception in Swimming and Diving.)

14. A student shall not participate on an all-star team while a high school
undergraduate.

15. A student must maintain his/her amateur status.

NSAA Sportsmanship Rules
Students must abide by the Nebraska School Activities Association

Sportsmanship Rules. A complete copy of these rules can be found at
http://www.nsaahome.org/nsaaforms/pdf/manualsp.pdf. = Unsportsmanlike
conduct shall include physical or verbal assault upon any participant, game
official, or spectator, or any acts that may endanger the personal safety of
individuals involved, or acts which hinder the normal progress of a contest or
lead to the restriction of discontinuance of a contest.

If a student, participant, patron, and/or staff member representing a member
school acts in a manner constituting unsportsmanlike behavior during
competition the member school and/ or individuals shall be subject to
penalties. A student, participant, patron, and/or staff member may not be
permitted to attend activities if involved in unsportsmanlike conduct.
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SECTION FOUR:
CODE OF CONDUCT

All students associated with Gordon-Rushville Public Schools and participating
in extracurricular or school sponsored activities (including all NSAA activities)
are required to avoid conduct that is detrimental to the integrity of, and public
confidence in, the school. Rules promoting lawful, ethical, and responsible
conduct serve the interests of all people associated with the school. Illegal
and irresponsible conduct puts people at risk, tarnishes the reputation of the
offender and everyone else associated with the school, and undermines the
public support and respect of the school district.

Standard of Conduct. Participation in school-sponsored or
extracurricular activities is a privilege and not a right. Participants must follow
board policy, this code, and all the training rules and rules of conduct of the
coaches and/or activity sponsors. Students participating in school-sponsored
or extracurricular activities are held to a high standard. Students are expected
to conduct themselves in a way that is lawful, responsible, promotes the
values upon which the school is based, and that brings credit to themselves
and the school. Students who fail to live up to the required standard of
conduct are guilty of detrimental conduct and subject to discipline under all
school policies, the general student code of conduct, and these Activity
Participation Rules.

Coaches/Sponsors Code of Conduct. We understand that the
Activities Director, Coaches, and Sponsors are leaders, and dedicated to more
than the strategies and preparation for competition and public performance.
As a professional educator, leader, and role model for students, the Coach,
Sponsor, or Activities Director will:

1. Exemplify the highest moral character as a role model for young people.

2. Profanity by coaches or players will not be tolerated.

3. Coach hard without berating. Verbally berating in front of teammates
is not acceptable. Praise in Public, Criticize in Private.

4. Recognize the individual worth and reinforce the self-image of each
team member.

5. Establish a realistic team goal of vision for each season and
communicate that to students and parents.

6. Create a set of training rules for students that reflect the positive values
of abstaining from the use of alcohol, tobacco, and other drugs
(including performance degrading substances and restricted
performance enhancing substances).
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7. Strive to develop the qualities of competence, character, civility, and
citizenship in each team member or participant.

8. Provide a safe, challenging and encouraging environment for practice
and public performance or competition.

9. Gain an awareness of the importance of prevention, care and treatment

of injuries.

10. Respect the integrity and judgment of the game officials.

11. Teach and abide by the rules in letter and in spirit.

12. Build and maintain ethical relationships with coaches, sponsors,
and administrators.

13. Strive for excellence in teaching/coaching skills and techniques
through professional improvement.

14. Personally promote healthy living including fitness and nutrition.

15. Be modest in victory and gracious in defeat.

16. Reinforce our chemical health policies.

These elements are included in the year-end evaluation completed by
the Activities Director and/or Administration.

Parent Code of Conduct.

1. Be a positive role model through your own actions to make sure your
child has the best experience possible.

2. Be a “team” fan not a "my kid” fan.

3. Weigh what your children say; they may tend to slant the truth to
their advantage.

4. Show respect for the opposing players, coaches, spectators, and
support groups.

5. Be respectful of all officials’ decisions at all times.

6. Don't instruct your children before and after a game because it may
conflict with the coach’s plans and strategies.

7. Praise students in their attempt to improve themselves as students, as
athletes, and as people.

8. Gain an understanding and appreciation for an outstanding play by
either team.

9. Help your child learn that success is experienced in the development
of their skills and that they feel good about themselves, win or lose.
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10. Take time to talk with coaches and sponsors in an appropriate
manner, including proper time and place, if you have a concern. Be
sure to follow the designated Chain of Command.

a. Contact the coach to set a time for you to meet and share your
concern. If AD is contacted before a meeting with the coach has
taken place, parent/parents will be directed to follow step one,
talking to the coach first.

b. Contact the AD to set a time for sharing your
concern/dissatisfaction after meeting with the coach did not
meet your satisfaction.

c. AD and parent will set a time to meet, where parent will share
his/her dissatisfaction.

d. AD will set a time for all parties to come together to come to a
resolution after meeting with the parent if necessary.

11. Please reinforce our chemical health policy by refraining from use of any
substances before and during contests or any event associated with students including

post season banquets, celebrations, etc.
12. Remember that an invitation to a school event is a privilege.

Parents and Sportsmanship. The following are just a few reminders
of the important role parents play in modeling behaviors when involved in
activities:

1. You are a fan and a spectator.

2. Please respect coaching decisions. These decisions relate to the team.

3. Please be respectful at all times to officials and the job they have to
do.

4. You are the host for all visiting teams. Treat them with respect.

5. Cheer for our team, not against the opponent.

Prohibited Conduct. Students in school-sponsored and/or
extracurricular activities may not engage in the following conduct:

1. Receipt of a criminal citation by law enforcement for any reason.

2. Conviction of a crime in adult court or the adjudication of a criminal
charge in juvenile court.

3. Any behavior that is illegal under the laws of Nebraska or the United
States of America regardless of whether it results in a criminal charge
or conviction.

4. Any conduct that substantially interferes with the educational process
or disrupts the activity or event.
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5. Possession, consumption, use, distribution, or being under the influence
of alcohol, illicit drugs, tobacco, controlled substances, or any lookalike
or imitations thereof; or being in the presence of alcohol, illicit drugs,
controlled substances, or any lookalike or imitations thereof that are
being possessed, consumed, used, or distributed by any person under
twenty-one (21) years of age without parental supervision. "Lookalike
or imitations" means substances such as K2 and products like electronic
nicotine delivery systems, vapor pens, etc. (Note: the term “under the
influence” for school purposes has a less strict meaning than it does
under criminal law; for school purposes, the term means any level of
impairment and includes even the odor of alcohol on the breath or
person of a student; also, it includes being impaired by reason of the
use or abuse of any substance for the purpose of inducing a condition
of intoxication, stupefaction, depression, giddiness, paralysis,
inebriation, excitement, or irrational behavior, or in any manner
changing, distorting, or disturbing the auditory, visual, mental, or
nervous processes).

6. Engaging in initiations, defined as any ritualistic expectations,
requirements, or activities placed upon new members of a school
organization for the purpose of admission into the organization, even if
those activities do not rise to the level of “hazing” as defined below.
Initiations are prohibited except by permission of the superintendent.

7. Engaging in hazing as defined by state law and this policy. Hazing is
defined as any activity by which a person intentionally or recklessly
endangers the physical or mental health or safety of an individual for
the purpose of initiation into, admission into, affiliation with, or
continued membership in any school organization. Under state criminal
law, hazing activities include, but are not limited to, whipping, beating,
branding, an act of sexual penetration, an exposure of the genitals of
the body done with the intent to affront or alarm any person, a lewd
fondling or caressing of the body of another person, forced and
prolonged calisthenics, prolonged exposure to the elements, forced
consumption of any food, liquor, beverage, drug, or harmful substance
not generally intended for human consumption, prolonged sleep
deprivation, or any brutal treatment or the performance of any unlawful
act that endangers the physical or mental health or safety of any person.
For purposes of school rules, hazing also includes any activity expected
of someone joining a group, team, or activity that humiliates, degrades
or risks emotional and/or physical harm, regardless of the person's
willingness to participate; personal servitude; restrictions on personal
hygiene; yelling, swearing and insulting new members/rookies; being
forced to wear embarrassing or humiliating attire in public; consumption
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of vile substances or smearing of such on one's skin; binge drinking and
drinking games; sexual simulation and sexual assault.

8. Bullying which shall include cyber-bullying, defined as the use of the
internet, including but not limited to social networking sites such as
Facebook, cell phones or other devices to send, post, or text message
images and material intended to hurt or embarrass another person. This
may include, but is not limited to; continuing to send e-mail to someone
who has said they want no further contact with the sender; sending or
posting threats, sexual remarks, or pejorative labels (i.e., hate speech);
ganging up on victims by making them the subject of ridicule in forums;
posting false statements as fact intended to humiliate the victim;
disclosure of personal data, such as the victim's real name, address, or
school at websites or forums; posing as the identity of the victim for the
purpose of publishing material in their name that defames or ridicules
them; sending threatening and harassing text, instant messages, or
emails to the victims; and posting or sending rumors or gossip to
instigate others to dislike and gang up on the target.

9. Using any Internet or social networking websites to make statements,
post pictures, or take any other actions that are indecent, vulgar, lewd,
slanderous, abusive, threatening, harassing, or terrorizing.

10. Violating any school policy, handbook provision, or a coach’s or activity
sponsor’s training rules or rules of conduct.

11. Dressing or grooming in a manner which is (A) dangerous to the
student’s health and safety or a danger to the health and safety of
others, (B) lewd, indecent, vulgar, or plainly offensive, (C) materially
and substantially disruptive to the work and discipline of the school or
an extracurricular activity, (D) interpreted to advocate the use of illegal
drugs or other substances by a reasonable observer.

12. Failing to report for an activity at the beginning of a season unless
excused by the coach or activity sponsor.

13. Failing to attend scheduled practices and meetings unless excused by
the coach or activity sponsor.

Such conduct is prohibited year-round regardless of whether it occurs on-
campus or off-campus. However, punishment for violations that occur during
the summer break shall be administered by the coach at his or her discretion.

Discipline. Students who violate any provision of these Activity
Participation Rules may be subject to discipline up to and including expulsion
from extracurricular activities and school sponsored events. (including but
not limited to graduation ceremonies and related activities). These
disciplinary consequences and this Activity Code of Conduct are in addition to
and do not prejudice, diminish, impede, or reduce any discipline that is

27



authorized by the Nebraska Student Discipline Act, NEB. REV. STAT. §§ 79-254
to 79-294, Board Policy, or the Student Handbook. Disciplinary action may
include a probationary period and conditions that must be satisfied prior to or
following reinstatement. Administrators and coaches will take the following
into consideration when making disciplinary decisions:

Any prior or additional misconduct;

The nature and seriousness of the offense;

The motivation for the offense;

The amount of violence involved;

The student’s demeanor and attitude regarding the

violation;

The actual, threatened, or potential risk to the student and

others due to the student’s behavior;

7. Whether the student has compensated or will compensate
the victim in the event of property damage or personal
injury;

8. Whether the circumstances of the violation are likely to
recur;

9. The student’s willingness to participate in evaluations,
counseling, or other programs;

10. Any mitigating factors;

11. Any other relevant factors.
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If suspended, the student must continue to participate in practices and
conditioning during the suspension if required by the coach or activity sponsor.
The failure to comply with the practice and conditioning requirement will make
the student ineligible for reinstatement to the activity.

Evaluation, Counseling, and Treatment. Apart from any other
disciplinary procedures, students who violate any provision of these rules may
be required to undergo a formal clinical evaluation at the
administration’s/coach’s/sponsor’s discretion. Based upon the results of that
evaluation, the student may be encouraged or required to participate in an
education program, counseling, or other treatment deemed appropriate by the
evaluating professional.

Discipline Procedures. Prior to any disciplinary action under this
activities code, the following procedures shall be followed:

As used in this "Discipline Procedures” section, “Investigator” means the coach

or activity sponsor of the team or activity in which the student is participating,
or any teacher, school official, or school representative whom the Principal or
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the Superintendent has authorized to perform the duties and responsibilities
of “Investigator” as described below.

1. The Investigator shall make an investigation of alleged violation
and provide an opportunity for the student to present his or her
version of the facts surrounding the alleged violation.

2. The Investigator shall consider all information obtained as a result
of the investigation, including information obtained from the
student, and shall render a decision regarding disciplinary action.
Within a reasonable period of time of the Investigator’s decision,
the student and his/her parent or guardian shall be given written
notice of the disciplinary action taken by the Investigator.

Review of Investigator’s Decision. A student or the student's
parents may, within five (5) school days of the notice of disciplinary action
from the Investigator, notify the Superintendent in writing of their request for
a review of the coach or activity sponsor's determination. The Superintendent
or his or her designee shall review the situation and render a decision within
three (3) school days from the date of the request for review. The
superintendent's decision shall be in writing and shall be final.

Misrepresentations. Any misrepresentation of fact by a student
regarding any alleged violation of these rules shall be considered a separate
violation of these rules, and the student shall be subject to additional
disciplinary action.

Questions. Any parent or student who has questions about board
policy, this code, training rules, or rules of conduct of coaches or activity
sponsors, or their interpretation or application shall consult with the activities
director and/or the superintendent.

Assistance. Students are encouraged to consult with their coach, an
administrator, a counselor, or a teacher to obtain access to educational,
counseling, and other programs and resources that may be available to help
avoid misconduct that may result in discipline under this policy.

Extracurricular Rules and Regulations - Alcohol, Tobacco,
Drugs, and **Other Behaviors of Concern. Athletes and students who
participate in various activities, organizations, and school clubs will abstain
from the use or possession of alcohol, tobacco products, drugs, and other
controlled substances, and look-alikes. This includes on or some off school
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premises during the school year as established by the adopted school
calendar and any season outside the school calendar including summer
vacation.

Athletes and students participating in various activities will also abstain from
engaging in any activity which constitutes a felony under state or federal law
or any activity or behavior of concern which will embarrass or discredit the
school, its staff, its students, or his or her teammates.

Students found guilty, by the AD, Administration, or Discipline Committee
any of these violations, shall be suspended from participation in activities,
for which they are otherwise eligible, under the following guidelines:

High school Athletics:

1.

First Offense: suspension for the greater of 25% or 2 contests in
that sport at the student’s highest level of participation and all
contests in between.

. Second Offense: suspension for the greater of 50% or 4 contests in

that sport at the student’s highest level of participation and all
contests in between.

. Subsequent Offenses: suspension from all extracurricular activities

at GRHS for a period of one calendar year.

Middle School Athletics:

1.

First Offense: suspension from the next contest. Student and Parent
must re-sign the Activity Code of Conduct in a meeting with the
Activities Director.

. Second Offense: Suspension of one calendar year.

Additional Guidelines:

1.

Students must complete the season in good standing before their
suspension is lifted.

Any portion of a suspension not completed by season’s end will
carry over into the next sports season.

. Students must attend all practices and team meetings while serving

their suspensions.
Pre-trial diversion and/or MIP are considered a violation along with
violations which do not end in arrest.
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5. Drug-related offenses shall require a clean drug test administered
by a doctor, certified school official or nurse and purchased by the
offender, before activity participation can resume.

6. Behaviors of Concern suspensions will be confirmed and determined
by a Discipline Committee consisting of the AD, Building Principal,
and two GRPS staff members designated by the AD and the
Building Principal. The designated staff members shall not be a
sponsor of the activity the student is currently involved in.

7. “Behaviors of concern include, but are not limited to, bullying,
hazing, inappropriate use of electronic media (internet, email, social
networks, cell phones, etc.)

High School NSAA Activities (Music, Speech, Play Production),

Homecoming, Prom, FFA

1. First Offense: suspension from the next scheduled non-graded
event or contest

2. Second Offense: suspension from the next 2, non-graded event or
contest.

3. Subsequent Offenses: suspension from non-graded activities for a
period of one calendar year.

Homecoming, Prom, and Sports Royalty and Student Council Elections:
Students found in violation of the Activities Policy in the intervening period
shall be ineligible. (e.g. A student who violates the Activities Policy after
homecoming in the Fall shall be ineligible for homecoming royalty the
following fall).

Random Drug Testing Policy for Students Involved in
Extracurricular Activities — Board Policy 5999.

Mission Statement

The Board of Education for Gordon-Rushville Public Schools values students’
participation in extracurricular activities. Such students, as role models for
other students, are key to our goal to provide the best possible educational
program for our students. To achieve our goal and to maximize the skills and
talents of our students, it is important that each student understands the
dangers of drug and alcohol use. Participation in extracurricular activities is a
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privilege which can be taken away for failure to comply with this policy. The
purpose of this policy is as follows:

1. To provide the health and safety of all students;

2. To undermine the effects of peer pressure by providing legitimate
reason for students to refuse use of illegal drugs and/or alcohol;

3. To identify students who use illegal drugs and/or alcohol

4, To encourage students who use illegal drugs and/or alcohol to

participate in appropriate treatment programs

DEFINITIONS

DPA: A national certified Drug Program Administrator, which shall use a
certified laboratory in testing of samples.

Drugs: Any substance considered illegal by NE Statute, i.e., Uniform
Controlled Substances Act, section 28-401 et seq., or which is controlled by
the Food and Drug Administration unless prescribed to the student by any
licensed medical practitioner authorized to prescribe controlled substances.
For purposes of this policy, drugs shall include the illegal use of alcohol.

Drug Program Coordinator: The Drug Program Coordinator shall be the
Principal or the designee.

MRO: Medical Review Officer.

School Year: From the first day classes commence in the fall, unless the
activities begins prior to the first day of classes, in which event it shall include
from the first day of practice through and including the last day of classes in
the following spring.

Activities Programs: Any activity that meets the guidelines of an
extracurricular activity at GRPS, which shall include the following:

Basketball Jazz Band Student Council Journalism
Cross Country  Wrestling Musicals One Act Plays
Track Choir Volleyball FFA

Football Golf Speech/Debate

Participant: Any student who participates in any extracurricular activity as
herein before set forth shall be a participant and their name shall be included
in the participant pool. A participant shall enter the participant pool upon
signing the attached consent form ‘EXHIBIT A’, along with their
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parent/guardian, and returning said signed consent form to the High School
Principal. A participant shall remain in the selection pool until the end of the
current calendar school year. A student will be removed from the testing pool
if they have voluntarily withdrawn from the testing pool.

Sample Collection: Samples will be collected as directed by the Drug Program
Administrator on the same day that the student is selected for testing, or if
the student is absent on that day, on the day the student’s return to school.
If a urine sample is required, all students providing samples will do so alone
in an individual bathroom or stall with the door closed.

Drug Program Administrator: The board will choose a nationally certified Drug
Program Administrator (DPA) for the purpose of determining through random
selection the student(s)/participant(s) to be tested. This will be accomplished
by the use of the “student list” identifying the student by number only. The
DPA, by use of a certified laboratory, shall also process sample results and
maintain privacy with respect to test results and related matters.

Medical Review Officer *“MRO”: GRHS will utilize an MRO to review all
laboratory-reported positive tests. The role of the MRO is critical to protecting
the interests of the students, the MRO serves a critical role in determining
whether the use of a substance identified by the sample analysis is from illicit
use or a legitimate medical use. The MRO will report results of verified
positives and/or warrant health and safety issues to the student and to the
designated school representative through the DPA.

Scope of Tests: The drug screen tests for one or more illegal drugs and/or
alcohol. The Drug Program Coordinator shall determine which illegal drugs
shall be screened, but in no event shall that determination be made after
selection of students for testing. Student samples will not be screened for the
presence of any substances other than an illegal drug or for the existence of
any physical condition other than drug use.

Non-Punitive Nature of Policy: No student shall be penalized academically for
testing positive for illegal drugs or alcohol. The results of drug tests pursuant
to this policy will hot be documented in any student’s academic records.
Information regarding the results of drug test will not be disclosed to criminal
or juvenile authorities absent legal compulsion by valid and binding subpoena
or other legal process, which the district shall not solicit. In the event of service
of any such subpoena or legal process, the student and the student’s custodial
parent or legal guardian will be notified as soon as possible by the district.
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DRUG SCREENING PROCEDURES

General Policy: Practical experience and research have proven that even small
quantities of narcotics, abused prescription drugs, or alcohol can affect
judgment and reflexes which can create unsafe conditions for students,
especially those involved in sports or any activity covered in this policy. Even
when not readily apparent, the effect can have serious results for students
engaged in activities. Drug-using students participating in extracurricular
activities are a threat to co-participants, other students, and themselves, and
may make injurious errors. For these reasons, the Board has adopted a policy
that all students participating in extracurricular activities must remain
substance-free.

Prohibitions: All students participating in extracurricular activities are
prohibited from using, possessing, distributing, manufacturing, or having
controlled substances, improperly used medications, or any mind/mood
altering or intoxicating substances present in their system.

Alcohol Use/Possession: All students participating in extracurricular activities
are prohibited from possessing or use of alcohol.

After School Hours Conduct: After-school-hours use of drugs, alcohol, or any
other prohibited substances is illegal. All students participating in
extracurricular activities should realize that these regulations prohibit all illicit
drug use during and away from school activities.

Procedure:
1. All Current Students Participating in Extracurricular Activities
a. Random Testing: The board authorizes random announced

screening of all students participating in extracurricular
activities. The list of students participating in extracurricular
activities contained in the random pool will be updated upon
receipt of a signed consent from. Students participating in
extracurricular activities who have been selected will be
required to report to the designated collection site for testing

b. Consent: Each student wishing to participate in any
extracurricular activity and the student’s custodial parent or
legal guardian shall give consent by signing the GRHS Handbook
Rules and Policies Form. No student shall be able to participate
in any extracurricular activities absent such consent. Any
parent/guardian wishing to have their opt-out of the random
drug testing program will need to contact the high school office
and request an opt-out form. If a student opts out of the random
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drug testing pool, they will not be allowed to participate in any
activities for the remainder of that school year.

C. Removal From the Random Drug Testing List: Students who
quit or are cut from an activity, prior to being selected for
random testing, may request their name be dropped from the
testing list. A request form must be signed by the student and
their parent/guardian to be dropped. However, students may
volunteer to remain in the pool even though they are not part of
the activity.

Testing Procedures

a. General Guidelines: The board and the DPA shall rely, when
practical, on the guidance of the Federal Department of Transportation,
Procedures for Transportation Workplace Drug Testing Programs, 49
C.F.R. Parts 40.1 through 40.39, and on the further guidance on the
Omnibus Transportation Employee Testing Act provided in 49 C.F.R.
Parts 382, 391, 392, and 395.

b. Substances: Substances that students participating in
extracurricular activities may be randomly tested for: alcohol,
amphetamines, cannabinoids, cocaine, opiates, synthetic opiates and
PCP, and other substances, such as but not limited to steroids,
barbiturates, and benzodiazepines without advance notices as part of
tests authorized by the Board for safety purposes. Such tests will be
coordinated with the Drug Program Coordinator.

C. Testing Procedure: The Board reserves the right to utilize hair,
breath, saliva or urinalysis testing procedures. Urine, hair and oral fluid
samples which screen positive will be confirmed by GC/MS. Positive
saliva or breath alcohol tests will be confirmed by an Evidential Breath
Tester.

Collection Sites
a. The Drug Program Coordinator will designate a collection site(s)
at GRHS where individuals may provide specimens.

Collection Procedures

a. The Board and the DPA have developed and will maintain a
documented procedure for collecting, shipping and accessing all
specimens. The Board and the DPA will utilize a standard Custody and
Control form for all students participating in extracurricular activities
testing. A tamper-proof sealing system identifying numbers, labels, and
sealed shipping containers will be used for specimen transportation.
Collection sites will maintain instructions and training emphasizing the
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responsibility of the collection site personnel to protect the integrity of
the specimen and maintain proper collection procedure that is
reasonable. All alcohol testing will be performed by a certified Breath
Alcohol Technician. Where the Board has the employee collect the
specimen, the Board will provide instruction and training to that
employee.

Return of Results

a. The DPA will transmit by a secure method the results of all tests
to the DPA’'s MRO. The MRO will be responsible for reviewing test results
of students. Prior to making a final decision, the MRO shall give the
individual an opportunity to discuss the results either face to face or
over the phone. The DPA shall then promptly tell the principal of the
high school which student(s) tested positive.

Request for Retest

a. A split specimen will be collected for all testing methods, with the
exception of alcohol testing. A positive test will be confirmed with an
EBT device. Students involved in the program may, upon a hon-negative
test result, request that the split sample be tested (within 72 hours of
being notified of the final testing result) at a second nationally certified
laboratory from a list provided by the MRO. Students participating in
extracurricular activities are required to pay the associated costs for an
additional test in advance. However, the cost will be reimbursed if the
results of the split test is negative.

Positive Results: whenever a student’s test results indicate the presence of an
illegal drug (positive test), the following will occur: if the sample test positive,
the custodial parent or legal guardian will be notified and a meeting will be
schedule with the GRHS Principal or designee (Drug Program Coordinator),
the student, and the custodial parent or legal guardian.

First Positive Test or First Refusal to Submit to a Drug Test

o DCP meeting with parent(s) and student;

o The student will be ineligible to publicly perform in any activity for 14 school
calendar days.

o Student must complete 4 sessions of drug counseling before the student

returns to activities.
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o Follow-up drug testing, a minimum of once a month, will commence after

the first parent meeting for the remainder of the school year.
Second Positive Test or Second Refusal to Submit a Drug Test

o DCP meeting with parent(s) and the student

o Suspension of the privilege to publicly perform in extracurricular activities
for 30 days.
o 6 additional sessions of drug counseling must be completed before the

student may petition to return to activities.

o Follow-up drug testing, a minimum of one a month for the remainder of the
school year.
o Students will return to step 2 in subsequent school years.

Third Positive Test or Third Refusal to Submit to a Drug Test

o DCP meeting with parent(s) and student

o Suspension of the privilege to publicly perform extracurricular activities for
the remainder of the school year.

o Written proof of alcohol/drug use assessment by a drug counselor is
required, at the parents expense.

o Follow-up drug testing, a minimum of once a month, will commence after
the first parent meeting for the remainder of the school year.

o Students will return to step 2 in subsequent school years.

Fourth Positive Test or Fourth Refusal to Submit to a Drug Test

o DCP meeting with the parents(s) and student
o Suspension of eligibility to participate in activities for the remainder of the

student’s time as a student at their assigned attendance center.
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Refusal to Submit to Drug Use Test: a participating student who refuses to
submit to a drug test authorized under the policy, shall have the same
obligations, responsibilities and shall incur the same penalties as though the
student tested positive for an illegal drug (positive test).

Appeal: a student participating in extracurricular activities who has been
determined by the principal or DPC to be in violation of their policy shall have
the right to appeal the decision to the superintendent or their designee(s).
Such requests for a review must be submitted to the superintendent in writing
within 5 calendar days of notice of the positive test. A student requesting a
review will remain eligible to participate in any extracurricular activities until
the review is completed. The Superintendent or their designee(s) shall then
determine whether the original finding was justified. No further review of the
Superintendent’s decision will be provided, and their decision shall be
conclusive in all respects. Any necessary interpretation or application of this
policy shall be in the sole and exclusive judgment and discretion which shall
be final and not subject to appeal.

Record Keeping and Confidentiality: all records pertaining to participants shall
be kept separate from the student’s records. The record keeping and results
of all testing will be held in the strictest confidence. These records will be
accessible only to the DPC or their designhee. Records pertaining to a particular
student will be destroyed upon their graduation from GRHS, or one year after
their class graduation.

SEVERABILITY
Should any sentence, clause, provision, or paragraph of this entire policy be
deemed unlawful or unconstitutional, it is intended that, insofar as may be

practicable, the remaining portions of this policy remain in full force and effect.

Revision Approved

A Parent’s Guide to Concussions

WHAT IS A CONCUSSION?

A concussion is a brain injury that results in a temporary disruption of normal
brain function. A concussion occurs when the brain is violently rocked back
and forth or twisted inside the skull as a result of a blow to the head or body.
An athlete does not have to lose consciousness (“knocked-out”) to suffer a
concussion.
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CONCUSSION FACTS

Signs Observed by Parents or

It is estimated that more than 140,000 high school athletes across the
United States suffer a concussion each year. (Data from NFHS Injury
Surveillance System).

Concussions occur most frequently in football, but girl’s lacrosse, girls’
soccer, boy’s lacrosse, wrestling, and girls’ basketball follow closely
behind. All athletes are at risk.

A concussion is a traumatic injury to the brain.

Concussion symptoms may last from a few days to several months.
Concussions can cause symptoms that interfere with school, work, and
social life.

Athletes who have symptoms from a concussion should not return to
sports because they are still at risk for prolonging symptoms and further
injury.

A concussion may cause multiple symptoms. Many symptoms appear
immediately after the injury, while others may develop over the next
several days or weeks. The symptoms may be subtle and are often
difficult to fully recognize.

WHAT ARE THE SIGNS AND SYMPTOMS OF A CONCUSSION?

Guardians Symptoms Reported by Athlete

= Appears dazed or stunned

Headache or “pressure” in head

» Is confused about assignment or » Nausea or vomiting

position
= Forgets an instruction
» Is unsure of game, score, or

Balance problems or dizziness
Double or blurry vision
Sensitivity to light or noise

opponent » Feeling sluggish, hazy, foggy, or
= Moves clumsily groggy
= Answers questions slowly = Concentration or memory problems
= Loses consciousness (even briefly) = Confusion

= Shows behavior or personality » Does not “feel right

changes
= Can’t recall events prior to hit or fall
= Can’t recall events after hit or fall
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WHAT SHOULD I DO IF I THINK MY CHILD HAS HAD A CONCUSSION?

An athlete who is suspected of having a concussion must be removed from
play immediately, whether it is in a game or practice. Continuing to participate
in physical activity after a concussion can lead to worsening concussion
symptoms, increased risk of further injury, and even death. Parents and
coaches are not expected to be able to “diagnose” a concussion, as that is the
job of a medical professional. However, they must be aware of the signs and
symptoms of a concussion and if they are suspicious, the child must stop

playing:
WHEN IN DOUBT - SIT THEM OUT!

Every athlete who sustains a concussion needs to be evaluated by a health
care professional who is familiar with sports concussions. Parents should call
their child’s physician, explain what has happened, and follow the physician’s
instructions. A child who is vomiting, has a severe headache, or has difficulty
staying awake or answering simple questions should be taken to the parent’s
doctor or emergency room immediately.

WHEN MAY AN ATHLETE RETURN TO PLAY FOLLOWING A
CONCUSSION?

No athlete who has suffered a concussion should return to play or practice the
same day. Previously, athletes were allowed to return to play if their
symptoms resolved within 15 minutes of the injury. Studies have shown that
the young brain does not recover quickly enough for an athlete to return to
activity in such a short time.

Concerns about athletes who return to play too quickly have led state
lawmakers in Oregon and Washington to pass laws stating that no athlete
shall return to play on the day he or she suffered a concussion and the
athlete must be cleared by an appropriate health care professional
before he or she are allowed to return to play in games or practices.
The laws also mandate that coaches receive education on recognizing the
signs and symptoms of concussion.

Once an athlete is free of symptoms of a concussion and is cleared to return
to play by a health care professional knowledgeable in the care of sports
concussions, he or she should proceed with activity in a stepwise fashion to
allow the brain to readjust to exertion. On average, the athlete will complete
a new step each day. The return-to-play schedule should proceed as below
following medical clearance:



Step 1: Light exercise, including walking or riding an exercise bike. No weight-
lifting.

Step 2: Running in the gym or on the field. No helmet or other equipment.
Step 3: Non-contact training drills in full equipment. Weight training can
begin.

Step 4: Full contact practice or training.

Step 5: Game play.

If symptoms occur at any step, the athlete should cease activity and be re-
evaluated by a health care provider.

HOW CAN A CONCUSSION AFFECT SCHOOLWORK?

Following a concussion, many athletes will have difficulty in school. These
problems may last from days to months and often involve difficulties with
short and long-term memory, concentration, and organization.

In many cases, it is best to reduce the athlete’s class load after the injury.
This may include staying home from school for a few days, followed by a
lightened schedule for a few days or perhaps a longer period of time if needed.
Decreasing the stress on the brain soon after a concussion may reduce
symptoms and shorten the recovery period.

WHAT CAN YOU DO?

e Both you and your child should learn to recognize the “Signs and
Symptoms” of a concussion as listed above.

e Emphasize to administrators, coaches, teachers, and other parents your
concerns and expectations about concussion and safe play.

e Teach your child to tell the coaching staff if he or she experiences such
symptoms.

e Teach your child to tell the coaching staff if he or she suspects that a
teammate has a concussion.

e Monitor sports equipment for safety, fit, and maintenance.

e Ask teachers to monitor any decrease in grades or changes in behavior
that could indicate concussion.

e Report concussions that occurred during the school year to appropriate
school staff. This will help in monitoring injured athletes as they move
to the next season’s sports.



OTHER FREQUENTLY ASKED QUESTIONS:

Why is it so important that an athlete not return to play until they
have completely recovered from a concussion?

An athlete who has not fully recovered from an initial concussion is very
vulnerable to recurrent, cumulative, and even catastrophic consequences of a
second concussive injury. Such difficulties are prevented if the athlete is
allowed time to recover from the concussion and return-to-play decisions are
carefully made. No athlete should return to sport or other at-risk participation
when symptoms of a concussion are present and recovery is ongoing.

Is a "CT scan” or MRI needed to diaghose a concussion?

Diagnostic testing which includes CT ("CAT") and MRI scans are rarely needed
following a concussion. While these are helpful in identifying life-threatening
brain injuries (e.g., skull fracture, bleeding, swelling), they are not normally
used, even by athletes who have sustained severe concussions. A concussion
is diaghosed based upon the athlete’s story of the injury and the health care
provider’s physical examination.

What is the best treatment to help my child recover more quickly from
a concussion?

The best treatment for a concussion is rest. There are no medications that
can speed the recovery from a concussion. Exposure to loud noises, bright
lights, computers, video games, television, and phones (including text
messaging) may exacerbate the symptoms of a concussion. You should allow
your child to rest as much as possible in the days following a concussion. As
the symptoms decrease, you may allow increased use of computers, phones,
video games, etc., but the access must be reduced if symptoms worsen.

How long do the symptoms of a concussion usually last?

The symptoms of a concussion will usually go away within one week of the
initial injury. You should anticipate that your child will likely be out of sports
for about two weeks following a concussion. However, in some cases,
symptoms may last for several weeks or even months. Symptoms such as
headache, memory problems, poor concentration, and mood changes can
interfere with school, work, and social interactions. The potential for such
long-term symptoms indicates the need for careful management of all
concussions.



How many concussions can an athlete have before he or she should
stop playing sports?

There is no “"magic number” of concussions that determine when an athlete
should give up playing contact or collision sports. The circumstances
surrounding each individual injury, such as the way the injury happened and
length of symptoms following the concussion are very important and must be
considered when assessing the athlete’s risk for further and potentially more
serious concussions. The decision to “retire” from sports is a decision best
reached following a complete evaluation by your child’s primary care provider
and consultation with a physician or neuropsychologist who specializes in
treating sports concussion.

I've read recently that concussions may cause long-term brain
damage in professional football players. Is this a risk for high school
athletes who have had a concussion?

The issue of “chronic encephalopathy” in several former NFL players has
received a great deal of media attention lately. Very little is known about
what may be causing dramatic abnormalities in the brains of these unfortunate
retired football players. At this time, we have very little knowledge of the
long-term effects of concussions that happen during high school athletics.

In the cases of the retired NFL players, it appears that most had long careers
in the NFL after playing in high school and college. In most cases, they played
football for over 20 years and suffered multiple concussions in addition to
hundreds of other blows to their heads. Alcohol and steroid use may also be
contributing factors in some cases. Obviously, the average high school athlete
does not come close to suffering the total number or sheer force of head
trauma seen by professional football players. However, the fact that we know
very little about the long-term effects of concussions in young athletes is
further reason to carefully manage each concussion.

Adapted from A Parent’s Guide to Concussion in Sports, National Federation
of High School Associations.

Some of this information has been adapted from the CDC’s “Heads Up:
Concussion in High School Sports" materials by the NFHS’s Sports Medicine
Advisory Committee.

Please go to www.cdc.gov/ncipc/tbi/Coaches Tool Kit.htm for more
information.




AUTHORIZATION AND ACKNOWLEDGEMENT

WARNING: SERIOUS CATASTROPHIC AND PERHAPS FATAL INJURY
MAY RESULT FROM ATHLETIC PARTICIPATION

Many forms of athletic competition result in violent physical contact among
players, the use of equipment that may result in accidents, strenuous physical
exertion, and numerous other exposures to risk of injury. Students and
parents must assess the risks involved in such participation and make their
choice to participate in spite of those risks. No amount of instruction,
precaution, or supervision will eliminate these risks. Students have suffered
accidents resulting in death, paraplegia, quadriplegia, and other very serious
permanent physical impairment while playing sports. By granting permission
for your student to participate in athletic competition, you, the parent or
guardian, acknowledge that such risk exists. Students will be instructed in
proper techniques to be used in athletic competition and in the proper
utilization of all equipment worn or used in practice and competition. Students
must adhere to that instruction and utilization and must refrain from improper
uses and techniques.

I understand the statement above and I understand that by allowing my
student to participate in athletic events, I assume the risk that he/she may be
injured, perhaps severely.

Signature of Parent

Printed Name of Parent Date

ACKNOWLEDGEMENT OF CONDUCT CODE

I understand that as a student representing the school district in activities, I
am obligated to comply with the athletic handbook, including the code of
conduct. This means that I may not possess, use, or be at parties in
the presence of alcohol, illicit drugs, or controlled substances at any
time during the calendar year. I understand that this policy applies
both during the school year and in the summer. I understand that if I
violate the code of conduct or other rules in this handbook, I may be
suspended from participation in all co-curricular activities and/or school
sponsored activities or events.

Signature of Student



Printed Name of Student Date

I understand that my student is obligated by this handbook, including the
statements above.

Signature of Parent

Printed Name of Parent Date
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WELCOME

Dear Students and Parents:

On behalf of the faculty, administration, and board of education, we welcome
you to another school year. We are looking forward to helping your children
reach their learning potential and achieve their educational goals in the
upcoming year.

Please read this handbook carefully. Students and their parents are
responsible for knowing the rules, regulations, and procedures
covered in this handbook. The student handbook is an extension of
school policies and has the force and effect of board policy when
approved by the board of education.

There are several forms at the end of this handbook that you must
read, sign, and return no later than SEPTEMBER 1.

This handbook contains information of value to every student and parent. It
contains explanations of school regulations and procedures necessary for our
school to run smoothly and efficiently. If you are ever in doubt about what is
the right thing to do, ask a classroom teacher, speak with the building
principal, or contact my office.

Sincerely,

Merrell Nelson
Superintendent
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Intent of Handbook

This handbook is intended to be used by students, parents, and staff as a
guide to the rules, procedures, and general information about this school
district. Students and their parents must become familiar with the handbook,
and parents should use it as a resource and assist their children in following
the rules contained in it. The use of the word “parents” refers to any adult
who has the responsibility for making education-related decisions about a
child, including, but not limited to biological parents, adoptive parents, legal
guardians, and adults acting in loco parentis.

Although the information in this handbook is detailed and specific on many
topics, it is not intended to be all-encompassing or to cover every situation
and circumstance that may arise during a school day or school year. This
handbook does not create a “contract” with parents, students, or staff, and
the administration may make decisions and rule revisions at any time to
implement the educational program and to assure the well-being of all
students. The administration is responsible for interpreting the rules
contained in the handbook. If a situation or circumstance arises that is not
specifically covered in this handbook, the administration will make a decision
based on applicable school district policies, and state and federal statutes and
regulations.

Notice of Nondiscrimination

The school district does not discriminate on the basis of race, color, national
origin, sex, disability, or age in its programs and activities and provides equal
access to the Boy Scouts and other designated youth groups. The following
person has been designated to handle inquiries regarding the
nondiscrimination policies:

Name: Mr. Merrell Nelson

Title: Superintendent of Schools
Address: PO Box 530, Gordon, NE 69343
Telephone: 308-282-1323

E-mail: merrell.nelson@grmustangs.org

For further information on notice of nondiscrimination, visit

http://wdcrobcolp01.ed.gov/CFAPPS/OCR/contactus.cfm for the address and
phone number of the office that serves your area or call 1-800-421-3481.

For additional prohibited discrimination and related information, please review
school district Policy 3053 - Nondiscrimination.
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SECTION ONE
BASIC SCHOOL RULES AND GENERAL PRACTICES

Attendance
Required Attendance
Every person residing in the school district who has legal or actual charge or
control of any child who is of mandatory attendance age shall cause that child
to attend a public or private school regularly unless the child has graduated
from high school or has been allowed to disenroll pursuant to this policy.

Mandatory Attendance Age

All children who are or will turn six years old before January 1 of the current
school year are of mandatory attendance age. Children who have not turned
eighteen years of age are of mandatory attendance age.

Exceptions
This policy does not apply when temporary illness or severe weather
conditions make attendance impossible or impracticable.

A child who will not reach age 7 before January 1 of the current school year
may be excused from mandatory attendance if the child’s parent or guardian
completes an affidavit affirming that alternative educational arrangements
have been made for the child. A copy of the required affidavit is attached to
this policy.

Discontinuing Enroliment — 16 and 17 Year Old Students

Only children who are at least 16 years of age may be disenrolled from the
district. The person seeking to discontinue the child’s enrollment shall submit
a signed, written request that demonstrates that the student meets the
district’s legal criteria allowing for disenrollment to the superintendent using
the applicable district form. The district will follow the procedures outlined on
the attached form in considering requests to disenroll.

Only children disenrolling to attend a non-accredited school may be exempt
from this policy. The person with legal or actual charge or control of the child
must provide the superintendent with a copy of the signed request submitted
to the State Department of Education for attending non-accredited schools.
The superintendent may confirm the validity of the submission with the State
Department of Education.

Attendance Officer
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Each building principal is designhated as an attendance officer for the district.
Each building principal, at his or her discretion, may delegate these
responsibilities to any other qualified individual. The attendance officer is
responsible for enforcing the provisions of state law relating to compulsory
attendance. This responsibility includes but is not limited to filing a report
with the county attorney of the county in which a student resides.
Compensation for the duties of attendance officer is included in the salary for
the superintendent or designee.

Excused Absences and Expectations for Regular Attendance
1) Students are expected to attend every class, every day.
2) The only excused absences shall be:

a. absences when a licensed health care provider has confirmed in
writing that, in his/her professional medical opinion and within
his/her scope of practice, the student or a child whom the student
is parenting is so physically or mentally ill that attendance of the
student is impracticable or impossible;

b. absences when severe weather conditions have made the roads
impassable so that the student’s attendance is impracticable or
impossible;
student attendance at a school-sponsored activity;

. student has been suspended or expelled from school by the school
district; and
e. absences required by law enforcement, child protective services
or a court of competent jurisdiction, confirmed in writing to the
school district.

Qo

Excessive Absenteeism

When a student receives 10 unexcused absences or the hourly equivalent in
any semester, the Attendance Officer will follow the district’s policy to address
barriers to the student’s attendance.

When a student is absent more than 20 days per year or the hourly equivalent
and any portion of the absences is unexcused, the Attendance Officer may file
a report with the county attorney of the county in which the student resides.
For example, if the student accumulates 20 days of excused absences due to
documented illness and is tardy one time, the Attendance Officer may file a
report with the appropriate county attorney.

When a student is absent 20 or more days per semester in any given period,
the student will not earn credit for that period regardless of the grade in the
class. Exceptions may be made by the building principal for extenuating
circumstances.
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Absences due to illness

The school district will contact parents if a student becomes ill at school. A
student who is absent due to illness has two days for every day of absence up
to a total of 10 days to complete missed assignments.

Planned absences

Parents who know in advance that a student will be absent must call the school
or send a written note at the earliest possible date. Students who will be
absent for reasons that can be anticipated, such as routine medical
appointments and school activities, must complete any work required by the
teacher before the absence. Parents should make every attempt to schedule
medical and other appointments after school hours when possible.

School Activity Related Absences
Students are responsible for making up all school work missed due to an
activity. The procedures for an activity absence are:

1) A student involved in any school activity will be responsible for
communicating with their teachers at least three days prior to the
activity so advanced assignments may be given and completed by the
student.

2) The student will make up work assigned by the teacher before the
activity absence unless other arrangements were made with the
teacher.

3) The activity sponsor will send a list of students participating in a specific
activity to all teachers, administrative assistants, and administration
three days prior to an activity.

4) A student may be prohibited from attending an activity if prior
arrangements were not made with all of their teachers.

5) Students who are scheduled to attend an activity and miss school may
be counted truant.

Students are obligated to:

1) Complete all class work in advance for any absence that can be
anticipated.

2) Attend school a full day before attending practice or participating in a
scheduled student activity except in cases of family emergencies or
prearranged absences.

3) Check out of school at the office if leaving school during the school day.

4) Make up any and all work that is assigned by teachers as make-up work
for the instructional time that has been missed. Any assignment
assigned before a student absence and due during the time of the
absence must be turned into the teacher upon the student’s return to
class.
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Parents are obligated to:
1) Call the appropriate building office to inform the school of the reason for
each absence.
2) Submit a doctor's statement, if requested, for each period of absence
due to illness that exceeds five days.

Pregnant and Parenting Students

Students who are pregnant or parenting are encouraged to continue
participating in the district’'s educational and extracurricular programs.
Students who anticipate deviations from their regular school experience or
accrue absences due to pregnancy or parenting should notify their building
principal as early as possible to discuss their educational programming. The
building principal will work with the student to develop a plan to assist the
student in participating in district curriculum and extra-curricular activities.

Band

Students may participate in the elementary band and begin taking band
lessons in the 5th grade. Students in grades 7-8 may participate in the middle
school band; grades 9-12 may participate in the high school band.
Instruments will be provided by students or the school as provided by school
policy. Fees may be charged as allowed or provided in the Public Elementary
and Secondary Student Fee Authorization Act and the school’s student fee
policy or other applicable policy.

Bills
Students should pay bills for supplies, fines, shop materials, clothing orders,
etc. in the building or district office. Any check for these payments should be
made out to Gordon-Rushville Public Schools unless otherwise instructed.
Pursuant to board policy, the district will assess an additional penalty of $30
for any check returned from the bank for insufficient funds.

When students purchase items of significant value, such as class rings and
letter jackets, they must make payment at the time of purchase or when the
order is placed.

Books and Supplies
Students must take care of books and other supplies provided by the district.

The school will assess fines for damage to books and school property.
Students must supply their own consumable items such as pens, pencils,

tablets, notebooks, erasers, and crayons. Each classroom teacher may
prepare a supply list for students at the beginning of the school year.
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Breastfeeding and Lactation
In order to accommodate lactating and breastfeeding students, the district will

provide reasonable opportunities to express breast milk or breastfeed in a
place, other than a bathroom, which is shielded from view and free from
intrusion from district students, employees, and the public. The district will
also provide a location for students to store expressed breast milk in or near
the location designated for students to express milk to create the least amount
of disruption to the student’s participation in class or activities.

Students who wish or need to express breast milk on a regular schedule must
work with school administrators to create a schedule that accommodates the
student’s needs while facilitating education to the maximum extent possible.

In order to prevent interference with the educational process, no student shall
express breast milk within school classrooms or buses. Nothing in this policy
limits the authority of the administration to impose consequences consistent
with the Student Discipline Act and other state and federal law.

Bulletin Boards
Bulletin boards are maintained throughout the building to communicate
general information, material, and school announcements. Students should
check the bulletin boards carefully each school day. A written copy of daily
announcements will be posted on the main bulletin board by the office.

Bulletin board or electronic publishing space may be provided for the use of
students and student organizations for notices relating to matters of general
interest to students. The following general limitations apply to all posting or
publishing:

1. All postings must be approved by the appropriate building principal or
designee. Students may not post any material containing any statement
or expression that is libelous, obscene, or vulgar; that would violate
board of education policies, including the student code of conduct; or
that is otherwise inappropriate for the school environment.

2. All postings must identify the student or the student organization
posting or publishing the notice.

3. Material shall be removed after a reasonable time to assure full access
to the bulletin boards or electronic publishing media.

Bullying
Students are prohibited from engaging in any form of bullying. The Centers

for Disease Control and Prevention defines bullying as “any unwanted
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aggressive behavior(s) by another youth or group of youths who are not
siblings or current dating partners that involves an observed or perceived
power imbalance and is repeated multiple times or is highly likely to be
repeated.” Nebraska statute defines bullying as “an ongoing pattern of
physical, verbal or electronic abuse.” The District’'s administrators will
consider these definitions when determining whether any specific situation
constitutes bullying. Both of these definitions include both in-person and
cyberbullying behaviors.

The disciplinary consequences for bullying will depend on the severity,
frequency, duration, and effect of the behavior and may result in sanctions up
to and including suspension or expulsion. Students who believe they are being
bullied should immediately inform a teacher or the building principal.

Reporting Bullying

Students who experience or observe bullying behavior must immediately
report what happened to a teacher or administrator. Students may always
confer with their parents or guardians about bullying they experience or
witness, but the students must also ultimately report the situation to a teacher
or administrator.

Bullying Investigations
School district staff will investigate allegations of bullying using the same

practices and procedures that the district observes for student disciplinary
matters. In no circumstance will school district staff be deliberately indifferent
to allegations of bullying.

Cafeteria Rules

1. All food must be consumed in the areas designated by the school.

2. After students have eaten, they must return trays to the kitchen. All
straws, papers, milk cartons should be deposited in the trash cans. All
leftover food should be scraped off the tray on to the correct container.
Forks and spoons should be placed in the pan with water, NOT THROWN
AWAY!

Students are to use proper manners including eating quietly.

Students may not throw food or other items.

Second servings are available to those who have made an effort to clean
their trays and have requisite funds as required by board policy.
Students should remain at their tables until they are dismissed.
Gordon- Rushville High School has a closed campus for lunch. Parents
who wish their child to eat lunch away from school must provide a
written authorization to the student’s building principal. Only students
going daily to their residence or a relative’s residence will be permitted

ik w
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to leave campus for lunch. There is a contract in the high school office
for students wishing to go home for lunch.

8. Students must treat lunch personnel with respect.

9. Students who violate the above rules will be disciplined.

Candy and Gum
Students may not bring candy or gum to school unless they have prior

permission from their classroom teacher or the administration.

Cell Phones and Other Electronic Devices
Students may not use cell phones or other electronic devices while at school,
except as permitted in this handbook.

Students may use cell phones or other electronic devices on the school
sidewalks and in the common areas of the school before and after school and
at lunch, so long as they do not create a distraction or a disruption. Students
may not use cell phones or other electronic devices while they are in locker
rooms or restrooms. Students must comply with each teacher’s classroom
rules regarding cell phone use in class. Generally cell phone or other personal
electronic use is not allowed in the classroom.

Students may not use cell phones or other electronic devices while riding in a
school vehicle unless they have express permission to do so from the vehicle’s
driver.

Students are personally and solely responsible for the security of their cell
phones and other electronic devices. The school district is not responsible for
theft, loss, or damage of a cell phone or any calls made on a cell phone.

Students who violate this policy will have their cell phones or other electronic
devices confiscated immediately. The administration will return confiscated
devices to the offending student based on the penalty guidelines below.
Students who violate this policy may, at the discretion of the school’s
administration, be subject to additional discipline, up to and including
suspension or expulsion.

PENALTY GUIDELINES FOR INAPPROPRIATE USE OF ELECTRONIC DEVICES:
1st Offense- Cell phone or electronic device will be kept in the office until the
end of the school day.

2nd Offense- Cell phone or electronic device will be kept until the end of the
school day, and a 30 minute after school detention will be assigned.

3rd Offense- Cell phone or electronic device will be kept until the end of the
school day, in school suspension, and parent(s) will be required to pick up the
device in the Principal’s Office

Page 11 of 86



4th Offense- Because of the disruption to the educational process, the student
will be prohibited from bringing personal electronic devices to school.

The taking, disseminating, transferring, or sharing of obscene, pornographic,
lewd, or otherwise illegal images or photographs, whether by electronic data
transfer or otherwise may constitute a crime under state and/or federal law.
Any person engaged in these activities while on school grounds, in a school
vehicle or at a school activity will be subject to the disciplinary procedures of
the student code of conduct. Any student found to be in possession of
obscene, pornographic, lewd, or otherwise illegal images or photographs will
be promptly referred to law enforcement and/or other state or federal
agencies, which may result in arrest, criminal prosecution, and possible
inclusion on sex offender registries.

Cheating, Plagiarism, and Academic Dishonesty
Students may not cheat, plagiarize, or otherwise participate in any academic

dishonesty in any form. Prohibited behavior includes:

e Obtaining, attempting to obtain, or aiding another person to obtain
credit for work by any dishonest or deceptive means.

e Lying.

e Copying another person’s work or answers.

e Discussing the answers or questions on a test or assignment unless
specifically authorized by the teacher.

e Taking or receiving copies of a test without the permission of the
teacher.

e Using or displaying notes, "“cheat sheets,” or other sources of
unauthorized information.

e Using the ideas or work of another person as if they were your own
without giving proper credit to the source.

e Submitting work or any portion of work completed by another person.

e Failing to give credit for ideas, statements, facts, or conclusions which
rightfully belong to another person.

e Failing to use quotation marks or other appropriate means of attribution
when quoting directly from another person or source.

A student who cheats, plagiarizes, or otherwise participates in any academic
dishonesty is subject to discipline, up to and including expulsion.

Child Abuse and Neglect
School employees will report suspected abuse or neglect of a child as required

by state law and school policy. Nebraska law defines abuse or neglect as
knowingly, intentionally, or negligently causing or permitting a minor child or
an incompetent or disabled person to be (1) placed in a situation that
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endangers his or her life or physical or mental health; (2) cruelly confined or
cruelly punished; (3) deprived of necessary food, clothing, shelter or care; (4)
left unattended in a motor vehicle, if such child is six years of age or younger;
(5) sexually abused; (6) placed in a situation to be sexually exploited through
sex trafficking of a minor as defined in state law or by allowing, encouraging,
or forcing such person to engage in debauchery, public indecency, or obscene
or pornographic photography, films, or depictions; or (7) placed in a situation
to be a trafficking victim as defined in state law.

Class Dismissal
Classes are in session from the ringing of the tardy bell until the teacher
dismisses the class. The bell at the end of the period is not a dismissal bell,
and students may not leave their classrooms until they have been excused by
their classroom teacher.

Classroom Behavior
Student behavior and attitude in the classroom must be cooperative and
serious. All students must:
e arrive to class on time;
e prepare for class with all necessary materials;
e be considerate of others;
e respond promptly to all directions of the teacher; and
e take care of school property and the property of others.

Teachers will establish classroom conduct rules that students must obey.

Closed Campus
Students may not to leave the building without permission from the

administration. High school students may leave campus to go home for lunch
if they have secured a completed contract and submitted it to the office.

Coats and Boots
Elementary students must wear coats outdoors when the weather makes it
advisable. The staff will decide when coats are required for recess.

Elementary students may choose to wear overshoes or boots when the
playground is wet or muddy. Waterproof boots worn to school should be taken
off and regular shoes worn during the day. Boots worn to school must be
marked with the student’s name.

Communicable Diseases
Any student who has contracted a contagious disease may be restricted from
attendance at school until the student is no longer contagious. The school
district uses the Title 173- Nebraska Health and Human Services/Control of
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Communicable Disease, Chapter 3 of the Nebraska Administrative Code as a
“best practice” guideline for contagious and infectious diseases. If there are
questions regarding the communicability of your child’s health condition or if
you know your child has contracted a contagious or communicable disease or
condition not otherwise specified in board policy or this handbook, please call
the school nurse.

Communicating with Parents
Parents shall be kept informed of student progress, grades, and attendance

through report cards, progress reports, and parent/teacher conferences. The
school district will notify parents if their students are failing or close to failing.
The school district will endeavor to notify parents of failing students prior to
entry of the failing grade on the student’s report card. Parents will also be
notified of their student’s possible failure to meet graduation requirements.
Other pertinent information will be communicated to parents by mail or by
personal contact. Official transcripts of student progress, grades, and
attendance will be sent to other school systems upon the student’s transfer
when the district receives a written request signed by the student’s parent or
guardian or upon being notified that the student has enrolled in another
school.

Complaint Procedure
Good communication helps to resolve many misunderstandings and

disagreements. This complaint procedure applies to board members, patrons,
students and school staff, unless the staff member is subject to a different
grievance procedure pursuant to policy or contract. Individuals who have a
complaint should discuss their concerns with appropriate school personnel in
an effort to resolve problems. When such efforts do not resolve matters
satisfactorily, including matters involving discrimination or harassment on the
basis of race, color, national origin, sex, marital status, disability, or age, a
complainant should follow the procedures set forth below.

A preponderance of the evidence will be required to discipline a party accused
of misconduct. This means that the investigator must conclude that it is more
likely than not that misconduct occurred.

Complaint and Appeal Process.

1. The first step is for the complainant to speak directly to the person(s)
with whom the complainant has a concern. For example, a parent who
is unhappy with a classroom teacher should initially discuss the matter
with the teacher. However, the complainant should skip the first step if
complainant believes speaking directly to the person would subject
complainant to discrimination or harassment.
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The second step is for the complainant to speak to the building principal,
Title IX/504 coordinator, superintendent of schools, or president of the
board of education, as set forth below.

a)

b)

d)

Complaints about the operation, decisions, or personnel within a
building should be submitted to the principal of the building.

Complaints about the operations of the school district or a building
principal should be submitted in writing to the superintendent of
schools.

Complaints about the superintendent of schools should be
submitted in writing to the president of the board of education.

Complaints involving discrimination or harassment on the basis of
race, color, national origin, sex, marital status, disability, or age
may also be submitted, at any time during the complaint
procedure to the School District's Title IX/504 coordinator.
Complaints involving discrimination or harassment may also be
submitted at any time to the Office for Civil Rights, U.S.
Department of Education: by email at OCR.KansasCity@ed.gov;
by telephone at (816) 268-0550; or by fax at (816) 268-0599.

When a complainant submits a complaint to an administrator or to the
Title IX/504 coordinator, the administrator or Title IX/504 coordinator
shall promptly and thoroughly investigate the complaint, and shall:

a)

b)

Determine whether the complainant has discussed the matter with
the staff member involved.

1) If the complainant has not, the administrator or Title IX/504
coordinator will urge the complainant to discuss the matter
directly with that staff member, if appropriate.

2) If the complainant refuses to discuss the matter with the
staff member, the administrator or Title IX/504 coordinator
shall, in his or her sole discretion, determine whether the
complaint should be pursued further.

Strongly encourage the complainant to reduce his or her concerns
to writing.

Interview the complainant to determine:
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d)

1) All relevant details of the complaint;

2) All witnesses and documents which the complainant
believes support the complaint;

3) The action or solution which the complainant seeks.

Respond to the complainant. If the complaint involved
discrimination or harassment, the response shall be in writing and
shall be submitted within 180 days after the administrator or Title
IX/504 coordinator received the complaint.

If either the complainant or the accused party is not satisfied with the
administrator’s or the Title IX/504 coordinator’s decision regarding a
complaint, he or she may appeal the decision to the superintendent.

a)
b)

d)

This appeal must be in writing.

This appeal must be received by the superintendent no later than
ten (10) business days from the date the administrator or Title
IX/504 coordinator communicated his/her decision to the
complainant.

The superintendent will investigate as he or she deems
appropriate. However, all matters involving discrimination or
harassment shall be promptly and thoroughly investigated.

Upon completion of this investigation, the superintendent will
inform the complainant in writing of his or her decision. If the
complaint involved discrimination or harassment, the
superintendent shall submit the decision within 180 days after the
superintendent received complainant’s written appeal.

If either the complainant or the accused party is not satisfied with the
superintendent’s decision regarding a complaint, he or she may appeal
the decision to the board.

a)
b)

This appeal must be in writing.
This appeal must be received by the board president no later than

ten (10) business days from the date the superintendent
communicated his/her decision to the complainant.
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C) This policy allows, but does not require the board to receive
statements from interested parties and witnesses relevant to the
complaint appeal. However, all matters involving discrimination
or harassment shall be promptly and thoroughly investigated.

d) The board will notify the complainant in writing of its decision. If
the complaint involved discrimination or harassment, the board
shall submit its decision within 180 days after it received
complainant’s written appeal.

e) There is no appeal from a decision of the board.

6. When a formal complaint about the superintendent of schools has been
filed with the president of the board, the president shall promptly and
thoroughly investigate the complaint, and shall:

a) Determine whether the complainant has discussed the matter with
the superintendent.

1) If the complainant has not, the board president will urge the
complainant to discuss the matter directly with the
superintendent, if appropriate.

2) If the complainant refuses to discuss the matter with the
superintendent, the board president shall, in his or her sole
discretion, determine whether the complaint should be
pursued further.

b) Strongly encourage the complainant to reduce his or her concerns
to writing.

C) Determine, in his or her sole discretion, whether to place the
matter on the board agenda for consideration at a regular or
special meeting.

d) Respond to the complainant. If the complaint involved
discrimination or harassment, the response shall be in writing and

shall be submitted within 180 days after the president received
the complaint.

No Retaliation.

The school district prohibits retaliation against any person for filing a complaint
or for participating in the complaint procedure in good faith.
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Special Rules Regarding Educational Services and Related Services to
Students with Disabilities.

Students with disabilities and their families have specific rights outlined in
state and federal law, including administrative processes by which they may
challenge the educational services being provided by the school district.
Therefore, the appeal process contained in this policy may not be used to
challenge decisions made by a student’s individualized education plan (IEP)
team or 504 team.

Complaints about the educational services provided a student with a disability,
including but not limited to services provided to a student with an IEP, access
to curricular and extracurricular activities, and educational placement must be
submitted to the school district’s Director of Special Education. The Director
of Special Education will address the complaint in a manner that he/she deems
appropriate and will provide the complainant with a copy of the Notice of IDEA
Parental Rights promulgated by the Nebraska Department of Education.

Complaints about the educational services provided a student with a disability
pursuant to a Section 504 plan must be submitted to the school district’s 504
Coordinator. The 504 Coordinator will address the complaint in a manner that
he/she deems appropriate and will provide the complainant with a copy of the
Notice of Section 504 Parental Rights adopted by the board of education.

Complaints about the educational services provided to a student who is
suspected of having a disability must be submitted in writing to the school
district’s Director of Special Education or to the district’s 504 Coordinator. The
Director of Special Education or 504 Coordinator will either refer the student
for possible verification as a student with a disability or will provide prior
written notice of the district’s refusal to do so.

Bad Faith or Serial Filings.

The purpose of the complaint procedure is to resolve complaints at the lowest
level possible within the chain of command. Complaints filed (a) without a
good faith intention to attempt to resolve the issues raised; (b) for the purpose
of adding administrative burden; (c) at a volume unreasonable to expect
satisfactory resolution; or (d) for purposes inconsistent with the efficient
operations of the district may be dismissed by the superintendent without
providing final resolution other than noting the dismissal. There is no appeal
from dismissals made pursuant to this section.

Computer Network Use by Students

Page 18 of 86



Students are expected to use computers and the Internet as an educational
resource. The following procedures and guidelines govern the use of
computers and the Internet at school.

Student Expectations in the Use of the Internet
A. Acceptable Use

1.

2.

3.

4.

5.

Students may use the Internet to conduct research assigned
by teachers.

Students may use the Internet to conduct research for
classroom projects.

Students may use the Internet to gain access to information
about current events.

Students may use the Internet to conduct research for
school-related activities.

Students may use the Internet for appropriate educational
purposes.

B. Unacceptable Use

1.

Students shall not use school computers to gain access to
material that is obscene, pornographic, harmful to minors,
or otherwise inappropriate for educational uses.

Students shall not engage in any illegal or inappropriate
activities on school computers, including the downloading
and copying of copyrighted material.

Students shall not use e-mail, chat rooms, instant
messaging, or other forms of direct electronic
communications on school computers for any unauthorized
or unlawful purpose or in violation of any school policy or
directive.

Students shall not use school computers to participate in on-
line auctions, on-line gaming or mp3 sharing systems
including, but not limited to Aimster or Freenet and the like.
Students shall not disclose personal information, such as
their names, school, addresses, or telephone numbers
outside the school network.

Students shall not use school computers for commercial
advertising or political advocacy of any kind without the
express written permission of the system administrator.
Students shall not publish web pages that purport to
represent the school district or the work of students at the
school district without the express written permission of the
system administrator.

Students shall not erase, rename, or make unusable anyone
else’s computer files, programs or disks.

Students shall not share their passwords with fellow
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10.

11.

12.

13.

14.

II. Enforcement

students, school volunteers or any other individuals, and
shall not use, or try to discover, another user’s password.
Students shall not copy, change or transfer any software or
documentation provided by the school district, teachers or
another student without permission from the system
administrator.

Students shall not write, produce, generate, copy,
propagate, or attempt to introduce any computer code
designed to self-replicate, damage, or otherwise hinder the
performance of any computer’'s memory, file system, or
software. Such software is often called, but is not limited
to, a bug, virus, worm, or Trojan Horse.

Students shall not configure or troubleshoot computers,
networks, printers or other associated equipment, except as
directed by a teacher or the system administrator.
Students shall not take home technology equipment
(hardware or software) without permission of the system
administrator.

Students shall not falsify electronic mail messages or web
pages.

A. Methods of Enforcement

1.

The district monitors all Internet communications, Internet
usage, and patterns of Internet usage. Students have no
right of privacy to any Internet communications or other
electronic files. The computer system is owned by the
school district. As with any school property, any electronic
files on the system are subject to search and inspection at
any time.

The school district uses a technology protection measure
that blocks access to some Internet sites that are not in
accordance with the policy of the school district. Standard
use of the Internet utilizes a proxy server-based filter that
screens for non-curriculum related pages.

Due to the nature of filtering technology, the filter may at
times filter pages that are appropriate for student research.
The system administrator may override the technology
protection measure for the student to access a site with
legitimate educational value that is wrongly blocked.

The school district staff will monitor students' use of the
Internet through direct supervision and by monitoring
Internet use history to ensure enforcement of the policy.

B. Consequences for Violation of this Policy

1.

Access to the school’s computer system and to the Internet
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is a privilege, not a right. Any violation of school policy and
rules may result in:

a. Loss of computer privileges;
b. Short-term suspension;
C. Long-term suspension or expulsion in accordance with
the Nebraska Student Discipline Act; and
d. Other discipline as school administration and the
school board deem appropriate.
2. Students who use school computer systems without

permission and for non-school purposes may be guilty of a
criminal violation and will be prosecuted.
III. Protection of Students
A. Children’s Online Privacy Protection Act (COPPA)

1. The school will not allow companies to collect personal
information from children under 13 for commercial
purposes. The school will make reasonable efforts to disable
advertising in educational computer applications.

2. This policy allows the school to act as an agent for parents
in the collection of information within the school context.
The school’s use of student information is solely for
education purposes.

B. Education About Appropriate On-Line Behavior

1. School district staff will educate students about appropriate
online behavior, both in specific computer usage units and
in the general curriculum.

2. Staff will specifically educate students on
a. Appropriate interactions with other individuals on
social networking websites and in chat rooms.
b. Cyberbullying awareness and response.
3. The School District’s technology coordinator shall inform

staff of this educational obligation and shall keep records of
the instruction which occurs in compliance with this policy

Conferences
Students’ academic success has been closely linked to parental involvement
in school. The school district has formal parent-teacher conferences at the
end of the first quarter and during the third quarter.

In addition to formal conferences, classroom teachers will communicate with
parents as necessary. Parents are encouraged to communicate with their
student’s teacher or the building principal to discuss parental concerns,
student needs or any other issue.
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Copyright and Fair Use
The school district complies with federal copyright laws. Students must

comply with copyright laws when using school equipment or working on school
projects and assignments. Federal law prohibits the unauthorized
reproduction of works of authorship, regardless of the medium in which they
were created.

The “fair use” doctrine allows limited reproduction of copyrighted works for
educational and research purposes. “Fair use” of a copyrighted work includes
reproduction for purposes such as criticism, news reporting, teaching
(including multiple copies for classroom use), scholarship, or research.
Students who are unsure whether their proposed reproduction of copyrighted
material constitutes “fair use” should consult with their teacher or building
principal, review the school district’s copyright compliance policy, and review
Copyright for Students found at
https://www.whoishostingthis.com/resources/student-copyright/. You can
find more information on copyright compliance requirements and permitted
uses from the U.S. Copyright Office and the Library of Congress at the
following site:
http://www.loc.gov/teachers/usingprimarysources/copyright.html.

Damage to School Property
Students who damage school property either intentionally or unintentionally

may be required to pay to replace or restore the property, at the discretion of
the administration.

Dating Violence
Dating violence, as that term is defined by Nebraska law, will not be tolerated

by the school district. Students who engage in dating violence on school
grounds, in a school vehicle or at a school activity or that otherwise violates
the Nebraska Student Discipline Act will receive consequences consistent with
the Act and the district’s student discipline policies.

The school district shall provide dating violence training to staff deemed
appropriate by the administration and in accordance with Nebraska law.

Discrimination and Harassment
The school district prohibits discrimination and harassment based upon or
related to race, color, national origin, sex, religion, marital status, disability,
age or any other unlawful basis that (1) has the purpose or effect of creating
an intimidating, hostile, or offensive school environment, (2) has the purpose
or effect of substantially or unreasonably interfering with a student’s school
performance, or (3) otherwise adversely affects a student’s school
opportunities. Students who believe that they have been the subject of

Page 22 of 86


https://www.whoishostingthis.com/resources/student-copyright/

unlawful discrimination or harassment due to their disability should contact
the following Section 504 Coordinator: Brook Simmons at 308-282-0894
(phone number), brooke.simmons@grmustangs.org (e-mail address) or in
person at school. Students who believe that they have been the subject of
unlawful discrimination or harassment due to their sex should contact
the following Title IX Coordinator: Mr. Merrell Nelsen at 308-282-1322
(phone number), merrell.nelsen@grmustangs.org (e-mail address), PO
Box 530, Gordon, NE, 69343 (mailing address) or in person at school.
Students who believe that they have been the subject of any other unlawful
discrimination or harassment should contact the superintendent at
308-282-1322 (phone number), merrell.nelsen@grmustangs.org (e-mail
address) or in person at school. Students may report discrimination or
harassment to any staff member who will then forward it on to the
appropriate coordinator or administrator. The staff member will follow
school district policies to respond to the report.

Dress Code
Students must come to school dressed in clean, neat, and appropriate clothing
to conform to educational standards.

Students are prohibited from wearing the following attire:

1. Clothing displaying indecent, suggestive or profane writing, pictures or
slogans

2. Clothing that advertises or displays alcohol, tobacco or any illegal
substance

3. Caps, hats and bandannas during the school day or at school-sponsored
events

4. Bare feet (some type of footwear must be worn)

5. Short-shorts, biker shorts, or cutoffs

6 Hairstyles which distract from the learning process or the health and
safety for either the student or others

7. Any clothing that could cause damage to others or school property
8. Clothing that is torn, ripped, or cut
o. Shirts, blouses, or other clothing worn unbuttoned, unzipped, or

otherwise purposely unfastened

10. “Grubby clothes,” those which are purposely torn or bedraggled or
threadbare, dirty or disheveled

11. Costumes and/or those clothes intended only for leisure, entertaining or
special occasions

12. Bare "midriff" (belly button) styles, see-through and low cut blouses,
halters, tank tops or thin-strapped tops (spaghetti straps)

13. Pants and shorts worn below the waist so as to expose undergarments

14. Pants that drag on the floor

15. Chains hanging or attached to pants or shorts
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16. Coats during school hours unless the student has permission from a
faculty member
17. Clothing with tears or holes that expose flesh or underclothes

Students who violate dress code guidelines will be required to correct the
violation by changing into something appropriate at school or returning home
to change. A detention or suspension may be given to make up the time away
from school. Repeated dress code violations may result in more severe
consequences.

Driving and Parking Personal Vehicles

Students who drive privately owned motor vehicles to school must obey the

following rules:

1. Students may not move their vehicles during the school day without the
permission of the building principal or superintendent. Students will not be
allowed to sit in or be around their vehicles during the school day, without
administrative permission.

2. Students must drive with care to ensure the safety of the pedestrians.
Students may not drive carelessly or with excessive speed.

3. By driving personal vehicles to school and parking on school grounds,
students consent to having that vehicle searched by school officials when
they have reasonable suspicion that such a search will reveal a violation of
school rules.

School officials will not be held responsible for students who drive a motorized
vehicle during school hours or to and from any school activity. Motor-driven
vehicles should be parked carefully so as not to obstruct sidewalks or street
crossings. All cars are to be parked on the appropriate side of the street.
Students may park their cars in the south, east, or north parking area. The
area directly south of the elevator is reserved for staff parking. Failure to
follow appropriate procedures will result in the parking privileges being
restricted or other disciplinary action.

Drug Free Schools
The board of education has adopted policies to comply with the Federal Drug-

Free Schools and Communities Act. Students are prohibited from using,
possessing, or selling any drug, alcohol, or tobacco while on school grounds,
at a school activity or in a school vehicle. In addition, students who participate
in the school’s activities program should refer to the Activities Handbook which
prohibits the use or possession of alcohol, controlled substances and tobacco
at all times.

Any student who violates any school policy regarding drug, alcohol, and
tobacco use will be disciplined, up to and including short-term suspension,
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long-term suspension, or expulsion from school and/or referral to appropriate
authorities for criminal prosecution.

Emergency Contact Information
Parents must complete an emergency information card for each child enrolled

in the district. The card should list the family physician’s name, where parents
or a responsible adult can be located, and any necessary emergency
instructions. Parents must promptly inform the school if this contact
information changes during the school year.

Evacuations
The school district will hold routine evacuation drills throughout the school
year. Classroom teachers will provide students with detailed instructions on
building evacuations.

Eye Exams
All students enrolling in kindergarten or transferring into the school district

from out of state must undergo a visual examination by a physician, a
physician assistant, an advanced practice registered nurse, or an optometrist
, Which consists of testing for amblyopia, strabismus, and internal and external
eye health, with testing sufficient to determine visual acuity, except that no
such physical examination or visual evaluation shall be required of any child
whose parent or guardian objects in writing. They must provide evidence of
the vision examination within six months prior to entrance. The cost of such
physical examination and visual evaluation shall be borne by the parent or
guardian of each child who is examined.

Food Service Program
The school district provides a food service program that is designed to provide

adequate nutrition and an educational experience for students.

Breakfast

The school will serve breakfast daily from 7:30 a.m. until 7:50 a.m. Students
who qualify for free or reduced-price lunch also qualify for free or
reduced-price breakfast. The school district charges students $0 and adults
$2.30 for breakfast. Students will be charged $0.80 for an extra breakfast
entrée.

Lunch

Lunch prices depend on the federal funding that the program receives. Lunch
for K-6 is $0. Lunch for 7-12 lunch is $0 for students and $4.25 for adults.
Students will be charged $1.55 for an extra lunch entrée. An extra student
milk will cost $0.55. An extra adult milk will cost $0.60.

Payment for Meals
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Students are encouraged to pay for meals several weeks in advance. Payment
should be made to the bookkeeper in the office.

The district qualifies for the CEP program, where each child may receive one
free breakfast and one free lunch daily. A la carte or extra items, are not part
of the CEP program and may be purchased at the cost per item set annually
by the district. School staff may prohibit any students from charging a la carte
or extra items if they do not have cash in hand or their account has a negative
balance.

Students who qualify for free meals will not be denied a reimbursable meal,
even if they have accrued a negative balance from other food purchases.
School staff may prohibit any students from charging a la carte or extra items
if they do not have cash in hand or their account has a negative balance.

If a student repeatedly lacks funds to purchase a meal, has not brought a
meal from home, and is not enrolled in a free meal program, the district will
use its resources and contacts to protect the health and safety of the student.
Failure or refusal of parents or guardians to provide meals for students may
require mandatory reporting to child protection agencies as required by law.

Collection of Delinquent Meal Charge Debt

The school district is required to make reasonable efforts to collect unpaid
meal charges. The building principal or his or her designee will contact
households about unpaid meal charges and notify them again of the
availability of the free and reduced meal program and/or establish payment
plans and due dates by telephone, e-mail, or other written or oral
communication. If these collection efforts are unsuccessful, the school district
may pursue any other methods to collect delinquent debt as allowed by law.
Collection efforts may continue into a new school year.

Notice of Non-discrimination

In accordance with federal law and U.S. Department of Agriculture policy, this
institution is prohibited from discrimination on the basis of race, color, national
origin, sex, age, disability, or reprisal or retaliation for prior civil rights activity
in any program or activity conducted or funded by USDA. To file a program
complaint of discrimination, complete the USDA Program Discrimination
Complaint Form, (AD-3027) found online at:
http://www.ascr.usda.gov/complaint_filing_cust.html, and at any USDA
office, or write a letter addressed to USDA and provide in the letter all of the
information requested in the form. To request a copy of the complaint form,
call (866) 632-9992. Submit your completed form or letter to USDA by:

(1) Mail: U.S. Department of Agriculture
Office of the Assistant Secretary for Civil Rights
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1400 Independence Avenue, SW
Washington, D.C. 20250-9410
(2) Fax: (202) 690-7442; or
(3) Email: program.intake@usda.gov

Persons with disabilities who require alternative means of communication for
program information (e.g. Braille, large print, audiotape, American Sign
Language, etc.), should contact the school district. Individuals who are deaf,
hard of hearing or have speech disabilities may contact USDA through the
Federal Relay Service at (800) 877-8339. Additionally, program information
may be made available in languages other than English.

Field Trips
Classes occasionally take field trips off school property for educational

enrichment. A student’s parent, or “caregiver” as that term is defined in the
Nebraska Strengthening Families Act, must authorize a student to participate
in a field trip by signing a permission slip and providing it to the school before
the field trip. Students who have not completed classroom work on time may
not be allowed to attend field trips. Students must comply with the student
code of conduct, any applicable extracurricular conduct codes, and all
directives by trip chaperones.

First-Aid
First-aid items may only be used by school staff. Students who need first aid
should ask for assistance from their classroom teacher or the nearest staff
member.

Guidance Services
Gordon-Rushville High School guidance and counseling services are dedicated
to the idea that high school years should be satisfying, productive, and
rewarding. Counseling services are designed to help high school students gain
in self-understanding so they may use their assets effectively and plan
attainable goals for the future.

The guidance services offered to students:

Counseling interviews - vocational counseling, educational planning, personal-
social adjustment, interpersonal relationships, evaluation of long term goals,
pre-college counseling for graduates.

Individual and group testing services - abilities, attitudes, interests, personal
traits, educational backgrounds.

Occupational, educational facts - job qualifications, vocational trends, training
courses, functions of general education, military obligations and opportunities.
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Study skills and reading courses - efficient learning technique, planning time
effectively, practical study methods, improvement of reading skills.

All counseling is on a voluntary basis. Appointments may be made at the
convenience of the student. The office is open during the school day, but
other arrangements may be made. Sometimes tests may be indicated for
students. This decision is made when students visit with the counselor. Many
pieces of literature are available and they deal with vocational and educational
planning as well as social adjustment. The counselor aids students in planning
schedules to meet all graduation requirements.

Students may visit with the counselor at any time. They do not have to have
a problem to profit from the counselor's services. Students do not need to be
referred by teachers or parents. The office is not a disciplinary or rule-
enforcing agency. The counselor does not provide placement in jobs. The
counselor is, however, available to help students with any type of concern.

Head Lice
Students found to have live head lice or louse eggs will not be permitted at
school and will be sent home. Upon discovering the presence of any indication
of lice or louse eggs the student’s parent(s) or guardian(s) will be notified,
and if appropriate will be asked to pick up the student from school
immediately.

Students will not be permitted to return to school until the district finds that
no live lice or eggs can be detected. The parent(s) or guardian(s) will be
required to treat the student and accompany the student to school to be
examined.

The student cannot ride the school bus until the district has cleared the
student to return to school.

Health Problems Limiting Activities
Parents who do not want their children to play outdoors or participate in

physical education for health reasons must send a written request to school.
If a student persistently requests to be excused from these activities, the
building principal or classroom teacher may require a doctor’s verification.

Parents should notify principal or superintendent if their student has any
special health problems such as diabetes, asthma, or the like.

Homebound Instruction
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The school district may provide a student with instruction in his or her home
and under parental supervision if the student is physically or mentally ill or
injured and unable to attend regular classes for an extended period of time.
Homebound instruction shall be provided when the student’s physical and
mental condition are such that the student can benefit from instruction and
no other provision will meet the student’s educational needs. If you believe
that homebound instruction is appropriate for your child, please contact the
building principal to initiate the appropriate process to determine eligibility.

Homeless Children and Youth
Homeless students generally include children who lack a fixed, regular, and
adequate nighttime residence, as further defined by applicable state and
federal law.

It is the school’s policy not to stigmatize or segregate homeless students on
the basis of their status of being homeless. Transportation for homeless
students who enroll in the district shall be furnished by the district under the
same guidelines applying to other students or if such transportation is
necessary for compliance with federal law.

Each homeless child shall be provided services for which the child is eligible
comparable to services provided to other students in the school selected
regardless of residency. Homeless children shall be provided access to
education and other services that such children need to ensure that they have
an opportunity to meet the same student performance standards to which all
students are held.

If a homeless child registered to attend school in the district is receiving family
reconciliation services pursuant to state law, the district will work in
cooperation with any county or department of social services in the district to
jointly develop an educational program for the child. The district’s homeless
coordinator is Mr. Merrell Nelson, who may be contacted at 308-282-1322.

Illness or Injury at School
Students who feel ill or are hurt while at school should seek immediate

assistance from their classroom teacher or the nearest staff member. The
school will contact parents to pick students up from school whenever
necessary. When school officials determine that a student needs immediate
medical attention but the parents cannot be reached by phone, emergency
services will be summoned or the student will be taken directly to the doctor
and/or hospital. Parents must complete an emergency information card for
each child enrolled in the district. The card should list the family physician’s
name, where parents or a responsible adult can be located, and any necessary
emergency instructions.

Page 29 of 86



Immunizations
All students must furnish one of the following to school officials:

e proof of adequate immunizations for mumps, measles, rubella;
diphtheria, pertussis, tetanus; polio; and hepatitis B series; or

e a signed parental statement of refusal to provide the immunization
history. Homeless students who are in need of immunizations will be
referred to the homeless coordinator, who shall assist in obtaining
necessary immunizations or medical records.

Provisional Enrollment. Students who meet the statutory requirements for
provisional enrollment shall be allowed to attend school for sixty days without
the necessary immunizations.

Students who are excepted from the immunization requirement may be
excluded from school in the event of an outbreak of any contagious disease in
the school population.

Initiations and Hazing
Initiations and hazing by members of classes, clubs, athletic teams, or any

other organization affiliated with the district are prohibited except as
otherwise permitted by this policy. Any student engaging in hazing or non-
approved initiations is subject to discipline as permitted by policy and law.

Initiations are defined as any ritualistic expectations, requirements, or
activities placed upon new members of a school organization for the purpose
of admission into the organization, even if those activities do not rise to the
level of “hazing” as defined below. Initiations are prohibited except by
permission of the superintendent.

Hazing is defined as any activity by which a person intentionally or recklessly
endangers the physical or mental health or safety of an individual for the
purpose of initiation into, admission into, affiliation with, or continued
membership in any school organization. Hazing activities include, but are not
limited to, whipping, beating, branding, an act of sexual penetration, an
exposure of the genitals of the body done with the intent to affront or alarm
any person, a lewd fondling or caressing of the body of another person, forced
and prolonged calisthenics, prolonged exposure to the elements, forced
consumption of any food, liquor, beverage, drug, or harmful substance not
generally intended for human consumption, prolonged sleep deprivation, or
any brutal treatment or the performance of any unlawful act that endangers
the physical or mental health or safety of any person.

Lockers and Other School Property
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The school district owns and exercises exclusive control over student lockers,
desks, computer equipment, and other such property. Students should not
expect privacy regarding usage of or items placed in or on school property,
because school property is subject to search at any time by school officials.
Periodic, random searches of lockers, desks, computers, and other such
property may be conducted at the discretion of the administration. The
assignment of a locker is on a temporary basis and may be revoked at any
time. School officials may inspect student lockers without any particularized
suspicion or reasonable cause.

Lost and Found
All lost and found articles are to be taken to the high school office. Students
may claim lost articles there. If items accumulate and are not claimed after
a week, items may be placed on a table in the cafeteria. Unclaimed articles
will be donated to a local charity or otherwise disposed of at the conclusion of
each semester.

Medications

Whenever possible, parents should arrange medication schedules to eliminate
the need for giving medication during school hours. When it is necessary for
school personnel to administer medication to students, the school district will
comply with the Nebraska Medication Aide Act, the requirements of Title 92,
Nebraska Administrative Code, Chapter 59, (promulgated by the Nebraska
Department of Education and entitled Methods of Competency Assessment of
School Staff Who Administer Medication), and all state and federal regulations.
Parents and guardians who wish to have their child receive medication from
school personnel must comply with the following procedures:

Prescription medication. (1) Parents/guardians must provide a physician's
written authorization for the administration of the medication. (2)
Parents/guardians must provide their own written permission for the
administration of the medication. (3) The medication must be brought to
school in the prescription container and must be properly labeled with the
student's name, the physician's name, and directions for administering the
medication.

Non-prescription medication. (1) Parents/guardians must provide written
permission for the administration of the medication. (2) The medication must
be brought to the school in the manufacturer’s container. (3) The container
must be labeled with the child’s nhame and with directions for provision or
administration of the medication

The district reserves the right to review and decline requests to administer or
provide medications that are not consistent with standard pharmacological
references, are prescribed in doses that exceed those recommended in
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standard pharmacological references, or that could be taken in a manner that
would eliminate the need for giving them during school hours. The district
may request parental authorization to consult with the student’s physician
regarding any medication prescribed by such physician.

Media Center

Students must check out materials from the librarian or paraprofessional on
duty. Each borrower is responsible for all books checked out in his/her name.
A fine of five cents per day per book may be charged for overdue books. Each
student is responsible for any fine that accumulated on a book charged to
him/her. If a book is lost and not found by the end of the semester, the
student must pay for it. Students must also pay for any damage they cause
to library books.

Memorials
Memorials or plaques honoring deceased students are generally not allowed
in or on the school grounds unless authorized by board policy. Dedications to
students will not be allowed.

Scholarships in the deceased person’s name will not be set up by the school.
Scholarships set up by outside organizations or individuals, such as a
foundation, will be allowed.

Opting Out of Assessments
The Board of Education has adopted a policy on approval and denial of state

and federal assessment opt-out requests, which is based on requirements in
law. The policy can be requested by contacting the Superintendent of
Schools at 308-282-1322 or merrell.nelsen@grmustangs.org.

Parental Involvement
The school district recognizes the unique needs of students who are being
served in its Title I program, and the importance of parent and family
engagement in the Title I program. Parent and family engagement in the
Title I Program shall include, but is not limited to:

1. An annual meeting to which all parents of participating children
will be invited to inform parents of their school’s participation
under this part, to explain the requirements of this part, and the
right of the parents to be involved. Invitations may take the form
of notes sent with students or announcements in the school
newsletter. Additional meetings may be scheduled, based upon
need and interest for such meetings.

2. An explanation of the details for the child’s and parents’
participation, including but not limited to: curriculum objectives,
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the forms of academic assessment used to measure student
progress and the achievement levels of the challenging State
academic standards, type and extent of participation, parental
input in educational decisions, coordination, and integration with
other Federal, State, and district programs, and evaluations of
progress.

3. Opportunities for participation in parent involvement activities,
such as training to help parents work with their children to
improve achievement. A goal of these parent activities is to
provide parents with opportunities to participate in decisions
relating to the education of their students, where appropriate.

4. The district will, to the extent practicable, provide parents of
limited English proficiency, parents with disabilities, parents with
limited literacy, are economically disadvantaged, are of a racial or
minority background or parents of migratory children with
opportunities for involvement in the Title I Program.
Communication to parents about student progress and the
district’s other Title I Program communications will be provided in
the language used in the home to the extent practicable.
Responses to parent concerns will be provided in a timely manner.

5. Opportunities for parent-teacher conferences, in addition to those
regularly scheduled by the school district, if requested by the
parents or as deemed necessary by school district staff.

6. The district will coordinate and integrate parental involvement
programs and activities with other programs in the community.
These may include cooperation with other community programs
such as Head Start and preschools and other community services
such as the public library.

7. The district will educate teachers, specialized instructional support
personnel, principals, and other school Ileaders, with the
assistance of parents in the value and utility of contributions of
parents, how to reach out to, communicate with and work with
parents as equal partners.

Personal Items
The school provides the necessary equipment for classroom and school day
activities. Students should not bring items such as athletic equipment,
electronic devices, toys, or other similar personal items to school
unless they have the prior permission of their classroom teacher or a
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school administrator. The school is not responsible for damaged or
lost personal items or equipment.

Physical Education
The school district requires students to receive physical education to assist

them in developing gross and fine motor skills. Students are not required to
wear P.E. uniforms, but should wear tennis shoes and athletic clothing for P.E.

Physical Exam
Students entering kindergarten and the seventh grade, and those entering

school from another state, are statutorily required to show evidence that they
have had a physical examination within six months prior to the date of
entering school. Students wishing to participate in athletics at the high school
are also required to get a physical examination.

Pictures
The school district arranges for a photographer to be present at school in the
fall to take class pictures. Parents will be notified of the date. Included in the
individual packet is a class composite. Parents who want pictures of their
students or of their student’s class composite may purchase them directly
from the photographer.

Police Questioning and Apprehension

Police or other law enforcement officers may be called to the school at the
request of school administration, or may initiate contact with the school in
connection with a criminal investigation. The school district shall inform
parents when law enforcement officers seek access to their student prior to
the student being questioned unless the officers are investigating charges that
the student has been the victim of abuse or neglect. Members of the school
district staff will comply with board policy regarding police questioning of
students.

Protection of Student Rights
The Board of Education respects the rights of parents and their children and

has adopted a Protection of Pupil Rights policy in consultation with parents to
comply with the Protection of Pupil Rights Amendment (PPRA). The policy is
available on the district’'s website or upon request from the district’s
administrative office. Parents may opt their child out of participation in
activities identified by the Protection of Pupil Rights policy by submitting a
written request to the superintendent. The approximate dates during the
school year when a survey requesting personal information as defined in the
Protection of Pupil Rights policy is scheduled are as follows: _1) Risk and
Protective Survey in the fall biannually (https://bosr.unl.edu/nebraska-risk-
and-protective-factor-student-survey-nrpfss), 2) Survey in 9t Grade Health
regarding alcohol and drug knowledge, 3) Other surveys may periodically be
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administered where guardians will receive at least 30 days prior notice.
Parents may have access to any survey or other material described in the
Protection of Pupil Rights policy by submitting a written request to the
superintendent.

ACT Exam

Students taking the ACT Exam will be prompted to complete a short, optional
questionnaire addressing a number of topics. If you wish to review this
guestionnaire prior to the administration of the exam, please submit a written
request to the superintendent.

Public Displays of Affection
Students may not engage in public displays of affection that are disruptive to

the school environment or distracting to others. Prohibited conduct includes
hugging, kissing, touching or any other display of affection that a staff
member determines to be inappropriate.

Rights of Custodial and Non-Custodial Parents
The school district will honor the parental rights of natural and adoptive

parents unless those rights have been altered by a court.

The term “custodial parent” refers to a biological or adoptive parent to whom
a court has given primary physical and legal custody of a child, and a person
such as a caseworker or foster parent to whom a court has given legal custody
of a child.

The district will not restrict the access of custodial and non-custodial parents
to their students and their students’ records, unless the district has been
provided a copy of a court order that limits those rights. If the district is
provided such a court order, school officials will follow the directives set forth
in the order.

The district will provide the custodial parent with routine information about his
or her child, including notification of conferences. The district will not provide
the non-custodial parent with such information on a routine basis, but will
provide it upon the non-custodial parent’s request unless it has been denied
by the courts.

A non-custodial parent who wishes to attend conferences regarding his or her
child will be provided information about conference times so both parents may
attend a single conference. The district is not required to schedule separate
conferences if both parents have been previously informed of scheduled
conference times.
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If either or both parents’ behavior is disruptive, staff members may terminate
a conference and reschedule it with appropriate modifications or expectations.

Secret Organizations
Secret organizations are prohibited. School officials shall not allow any person

or representative of any such organization to enter upon school grounds or
school buildings for the purpose of rushing or soliciting students to participate
in any secret fraternity, society, or association.

School Day
The school day typically begins at 7:58 a.m. and ends at 3:40 p.m. Students

are to leave the school grounds after dismissal. School staff will provide
supervision for students on school grounds 30 minutes before the school day
begins and 20 minutes after the school day ends. There will be no
supervision provided by the school before or after these times. Parents
must arrange for their children to leave school promptly at the end of the day.

Self Management of Diabetes or Asthma/Anaphylaxis
Subject to school policy, the school district will work with the parent or

guardian in consultation with appropriate medical professionals to develop a
medical management plan for a student with diabetes, asthma, or
anaphylaxis. Parents desiring to develop such a plan should contact the school
nurse.

Smoking and Tobacco
The use or possession of any tobacco product, including cigarettes, cigars, or

other tobacco or tobacco derivative products; vapor products or electronic
nicotine delivery systems; alternative nicotine products; or any other such
look-alike or imitation product, is not permitted on school property at any
time.

Sniffer (Dru Dogs

The administration is authorized to use sniffer dogs to minimize the presence

of illicit items on school grounds. Students and staff are specifically notified

of the following:

1. Lockers may be sniffed by sniffer dogs at any time.

2. Vehicles parked on school property may be sniffed by sniffer dogs at any
time.

3. Classrooms and other common areas may be sniffed by sniffer dogs at any
time students and staff are not present.

4. If contraband of any kind is found, the student or staff member shall be
subject to appropriate disciplinary action.

Standardized Testing/Testing Programs
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Testing Services - The purpose of the testing program is to help each student
gain the highest possible level of development in scholastic, mental, emotional
and social levels.

Tests are administered at different levels of academic achievement. Results
are recorded in student permanent files. Guidance and administrative
personnel carefully review all test results. The following tests may be
administered through Gordon-Rushville High School:

Grade Ten Accuplacer - Students with a qualifying GPA will take the Accuplacer
in grade 10. The Accuplacer is a college entrance exam that allows students
who meet minimum score requirements to take college level courses through
some of our community college partners.

Grade Eleven American College Testing Program (ACT) -The results of the ACT
go to the college of the student's choice for entrance, placement, and
scholarship purposes. The ACT is also now a state required assessment for
all juniors in Nebraska. Many college and universities also require the test.

PSAT - The Preliminary Scholastic Aptitude Test is designed to help juniors
and seniors estimate their ability to do college level work, to guide them in
making their college plans, and to familiarize themselves with timed multiple-
choice items. The PSAT is a shorter version of the SAT required for admission
at more than 600 colleges. The National Merit Scholarship Qualifying Test is
used primarily to provide scholarship information. The results are often used
for college entrance and counseling. Students receiving extremely high
scores may become semi-finalists and finalists in the program.

ASVAB - The Armed Services Vocational Aptitude Battery is a multiple aptitude
battery with students in Grades 11 and 12. The ASVAB measures developed
abilities and predicts what a person could accomplish with training and further
education. Unless requested in writing by the parent or guardian, a student’s
ASVAB scores will be released to the appropriate military personnel.

In addition, the Accuplacer is given to students in grades 11 and 12. The
Accuplacer is used to determine student placement in dual credit and college
credit courses.

Grade Twelve American College Testing Program (ACT) -The results of the ACT
go to the college of the student's choice for entrance, placement, and
scholarship purposes. Many colleges and universities now require the test.

Scholastic Aptitude Test - The SAT is part of the College Entrance Examination
Board Program. Results are sent to the college of the student's choice for
entrance and placement purposes. Many colleges and universities require this
test. Achievement tests, as well as a writing sample may be taken with the
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SAT. Seniors may have the option of taking the ACT test one time during their
senior year, at the school’s expense.

Grades 9-11 Standardized Testing administered yearly. State required yearly
testing is also administered.

GRHS Testing Schedule:
NWEA Measure of Academic Progress September/October and April/May

PSAT or Pre-ACT October/November

ASVAB October/November
Accuplacer Fall/Spring

ACT Nebraska State Test in April

*For more information regarding testing requirements and procedures, please
contact the building principal.

Student Assistance
Parents who believe their students have any learning, behavior, or
emotional needs that they believe are not being addressed by the school
district should contact the student’s teacher. If appropriate, the teacher
may convene the Student Assistance Team (SAT). The SAT can explore
possibilities and strategies that will best meet the educational needs of
the student.

Student Fee Policy
The school district shall provide free instruction in accordance with the

Nebraska State Constitution and Nebraska state law. The district also
provides activities, programs, and services that extend beyond the minimum
level of constitutionally required free instruction. Under the Public Elementary
and Secondary Student Fee Authorization Act, the district is permitted to
charge students fees for these activities or to require students to provide
specialized equipment and attire for certain purposes. This policy is subject
to further interpretation or guidance by administrative or board regulations.
Students are encouraged to contact their building administration, their
teachers or their coaches, and sponsors for further specifics.

Definitions.
1. "Students" means students, their parents, guardians or other legal
representatives.

2."Extracurricular activities" means student activities or organizations that
(1) are supervised or administered by the district; (2) do not count toward
graduation or advancement between grades; and (3) are not otherwise
required by the district.

Page 38 of 86



3."Post-secondary education costs" means tuition and other fees associated
with obtaining credit from a post-secondary educational institution.

Listing of Fees Charged by this District.

1. Clothing Required for Specified Courses and Activities. Students
are responsible for complying with the district’s grooming and attire
guidelines and for furnishing all clothing required for any special
programs, courses, or activities in which they participate. The teacher,
coach, or sponsor of the activity will provide students with written
guidelines that detail any special clothing requirements and explain why
the special clothing is required for the specific program, course, or
activity.

2. Safety Equipment and Attire. The district will provide students with
all safety equipment and attire that is required by law. Building
administrators will assure that (a) such equipment is available in the
appropriate classes and areas of the school buildings, (b) teachers are
directed to instruct students in the use of such devices, and (c) students
use the devices as required. Students are responsible for using the
devices safely and as instructed.

3. Personal or Consumable Items. The district does not provide students
with personal or consumable items for participation in courses and
activities including, but not limited to, pencils, paper, pens, erasers, and
notebooks.  Students who wish to supply their own personal or
consumable items may do so, as long as those items comply with the
requirements of the district. The district will provide students with
facilities, equipment, materials, and supplies, including books. Students
are responsible for the careful and appropriate use of such property.
Students will be charged for damage to school property caused by the
student and will be held responsible for the reasonable replacement cost
of any school property that they lose.

4. Materials Required for Course Projects. The school district will
provide students with the materials necessary to complete all basic
curricular projects. In courses where students choose to produce a
project that requires materials beyond the basic materials provided by
the district, the students will either furnish the materials, purchase the
materials from the school, or purchase the materials from an outside
vendor with an order form provided by the school.

5. Technological Devices. The district will provide students with the
technological devices necessary to complete all basic curricular projects.
To the extent that a student is not required by the district’s curriculum to
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utilize a device off district property, the district may charge students a
convenience fee to take the device off district property. The maximum
dollar amount of this convenience fee charged by the district will be $200.

As with all school property, students may be charged for damage to such
devices. The charge for damages will be the cost to repair or replace the
item. The district may also charge a damage deposit which will be
returned or may be rolled to cover the damage deposit for the next year
if it is not needed to cover the costs of any damage to the device. The
maximum dollar amount of this damage deposit will be $400.

Additionally, the district may allow students to purchase technological
devices by arranging for the students to purchase these devices through
a single, or series of, payments.

6. Extracurricular Activities. The school district may charge students a
fee to participate in extracurricular activities to cover the district’s
reasonable costs in offering such activities. The district may require
students to furnish specialized equipment and clothing that is required for
participation in extracurricular activities, or may charge a reasonable fee
for the use of district-owned equipment or attire. Attached to this policy
is a list of the fees charged for particular activities. The coach or sponsor
will provide students with additional written guidelines detailing the fees
charged, the equipment and/or clothing required, or the usage fee
charged. The guidelines will explain the reasons that fees, equipment,
and/or clothing are required for the activity.

The following list details the maximum dollar amount of all
extracurricular activities fees and the specifications for any equipment or attire

required for participation in extracurricular activities:

e Student Activity Card: $75
o Covers admission to all extracurricular events
e Cheerleading, Drill Team, Flag Corps:

o Students must purchase uniforms and shoes selected by the
sponsor and/or student group. The maximum dollar amount
charged by the school district for these items will be: $500

e Football:

o Students must provide their own football shoes,

undergarments, and mouthguards

e Golf:

o Students must provide their own golf shoes, undergarments,
and clubs

e Track, Volleyball, Basketball, and Wrestling:
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o Students must provide their own shoes and undergarments
e Future Farmers of America:
o Students must purchase their own jackets and pay dues

7. Post-Secondary Education Costs. Some students enroll in post-
secondary courses while still enrolled in high school. As a general rule,
students must pay all costs associated with such post-secondary courses.
However, for a course in which students receive high school credit or a
course being taken as part of an approved accelerated or differentiated
curriculum program, the district shall offer the course without charge for
tuition, transportation, books, or other fees. Students who chose to apply
for post-secondary education credit for these courses must pay tuition and
all other fees associated with obtaining credits from a post-secondary
educational institution.

8. Transportation Costs. The district will charge students reasonable fees
for district-provided transportation services to the extent permitted by
federal and state statutes and regulations. The maximum dollar amount
of the transportation fee charged by this district shall be $50 per activity
trip.

9. Copies of Student Files or Records. The school district will charge a
fee for making copies of a student’s files or records for the student’s
parents or guardians. The Superintendent or the Superintendent’s
designee shall establish a schedule of student record fees. Students’
parents have the right to inspect and review the students’ files or records
without the payment of a fee, and the district shall not charge a fee to
search for or retrieve any student’s files or records. The district will charge
a fee of 25 cents per page for reproduction of student records.

10. Participation in Before-School, After-School or Pre-Kindergarten
Services. The district may charge reasonable fees for participation in
before-school, after-school or pre-kindergarten services offered by the
district pursuant to statute.

11. Participation in Summer School or Night School. The district may
charge reasonable fees for participation in summer school or night school
and may charge reasonable fees for correspondence courses. The
maximum dollar amount for summer and night school shall be $300.

12. Charges for Food Consumed by Students. The district will charge
for items that students purchase from the district’s breakfast and lunch
programs. The fees charged for these items will be set according to
applicable federal and state statutes and regulations. The district will
charge students for the cost of food, beverages, and the like that students
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purchase from a school store, vending machine, booster club or from
similar sources. Students may be required to bring money or food for field
trip lunches and similar activities.

The maximum dollar amount charged by the district for the breakfast and
lunch programs is as follows:
e Breakfast Program - Grades K-6
Regular Price  $0
Reduced Price $0
e Breakfast Program - Grades 7-12
Regular Price $0
Reduced Price $0
e Lunch Program - Grades K-6
Regular Price  $0
Reduced Price $0
e Lunch Program - Grades 7-12
Regular Price $0
Reduced Price $0
e Second milk $0.55
e Second breakfast entrée (each) $0.80
e Second lunch entrée (each) $ 1.55

13. Charges for Musical Extracurricular Activities. Students who
qualify for fee waivers under this policy will be provided, at no charge, the
use of a musical instrument in optional music courses that are not
extracurricular activities. For musical extracurricular activities, the school
district will require students to provide the following equipment and/or
attire:

e Band students must provide their own instruments.

e Swing choir students must purchase outfits and shoes selected by the
sponsor and/or student group. The maximum dollar amount charged
by the district for these materials will be $200.

14. Contributions for Class Extracurricular Activities. Students are
eligible to participate in a number of extracurricular activities during their
years in Junior/ Senior High school, including prom, various senior
recognitions, and graduation. In order to fund these extracurricular
activities, the school district will ask each student to make a contribution
to their class’s fund beginning in 9th grade. This contribution is completely
voluntary. Students who chose not to contribute to the class fund are still
eligible to participate in the extra activities. The suggested donation to
the class fund will be $10 to $40 per year.

Waiver Policy.
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Students who qualify for free or reduced-price lunches under United States
Department of Agriculture child nutrition programs shall be provided a fee
waiver or be provided the necessary materials or equipment without charge
for (1) participation in extracurricular activities, (2) materials for course
projects, and (3) the use of a musical instrument in optional music courses
that are not extracurricular activities. Students are not required to participate
in the free or reduced-price lunch program to qualify for the waivers provided
in this section. The district is not obligated to provide any particular type or
quality of equipment or other material to eligible students. Students who wish
to be considered for waiver of a particular fee must submit a completed fee
waiver application to their building principal. Application forms are available
in each school building office.

Voluntary Contributions to Defray Costs.

When appropriate, the district will request donations of money, materials,
equipment, or attire from parents, guardians and other members of the
community to defray the costs of providing certain services and activities to
students. These requests are not requirements, and staff members of the
district are directed to communicate that fact clearly to students, parents, and
patrons.

Fund-Raising Activities

Students may be permitted or required to engage in fund-raising activities to
support various curricular and extracurricular activities in which they
participate. Students who decline to participate in fund-raising activities are
not eligible under this policy for waiver of the costs or fees which the fund-
raising activity was meant to defray.

Student Iliness
Students who suffer from a significant illness which has an actual or expected
duration of six months or more may be eligible for accommodations and
supports under Section 504 of the Rehabilitation Act or under the Individuals
with Disabilities in Education Act. The school will provide accommodations to
students who are returning to school after a prolonged absence due to illness,
including pediatric cancer, through a 504 plan or an IEP, as appropriate. The
student’s plan will include informal or formal accommodations, modifications
of curriculum and monitoring by medical or academic staff as determined by
the student’s IEP team or 504 committee. Parents and staff will engage in
ongoing communication about the needs of a student who is facing these
circumstances.

Students who become ill at school will be sent to the building office where the
school nurse or other school employee will determine the appropriate
response. When a child is too ill to remain at school, a school employee will
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contact the child’s parent(s) and arrange for the child to be picked up or sent
home. If an illness or injury requires immediate medical attention, school
officials shall attempt to contact the child’s parent(s) regarding treatment for
the child. If the parents cannot be contacted, school officials may have the
child treated by an available physician. Students who show symptoms of a
contagious disease may be sent home, and the district may require a
physician’s statement before allowing such students to return to school.

Student Government
Students are encouraged to formulate and participate in elective and
representative student government activities. The organization, operation,
and scope of the student government shall be administered by the
superintendent or designee.

Student Records
The Family Education Rights and Privacy Act ("FERPA") provides parents
certain rights with respect to their student’s education records. These rights
include the right to inspect and review the student’s education records within
45 days of the date the school receives a request for access; and the right to
request the amendment of the student’s education records that you believe to
be inaccurate.

If parents believe one of their student’s records is inaccurate, they should
write to the school principal, clearly identify the part of the record they want
changed, and specify why they believe it is inaccurate. If the school decides
not to amend the record as requested, it will notify the parents of the decision
and advise them of their right to a hearing regarding the request for
amendment.

Directory Information. FERPA and the Nebraska Public Records Law
authorize school districts to make "directory information" available for review
at the request of non-school individuals. These laws also give parents and
guardians a voice in the decision-making process regarding the disclosure of
directory information regarding their children. The school district has
designated the following as directory information:

name and grade, name of parent and/or guardian, address,
telephone number, including the student’s cell phone number, e-
mail address, date and place of birth, dates of attendance, the
image or likeness of students in pictures, videotape, film or other
medium, major field of study, participation in activities and sports,
degrees and awards received, social media usernames and
handles, weight and height of members of athletic teams, most
recent previous school attended, certain class work which may be
published onto the Internet, classroom assignment and/or home
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room teacher, student ID number, user ID, or other unique
personal identifier used by the student for purposes of accessing
or communicating in electronic systems (but only if the identifier
cannot be used to gain access to education records except when
used in conjunction with one or more factors that authenticate the
user’s identity, such as a personal identification number (PIN),
password, or other factor known or possessed only the authorized
user). Directory information does not include a student’s social
security number.

Directory information about students may be disclosed to outside
organizations without a parent’s prior written consent. Outside organizations
include, but are not limited to, companies that market or manufacture class
rings, sell student photographs or publish student yearbooks.

Federal law requires school districts to provide military recruiters and
institutions of higher education with the names, addresses, and telephone
listings of high school students unless parents have notified the school district
in writing that they do not want this information disclosed without prior written
parental consent. Military recruiters will be granted the same access to a
student in a high school grade as is provided to postsecondary educational
institutions or to prospective employers of such students.

Parents who OBJECT to the disclosure of any directory information about their
student should write a letter to the principal. This letter should specify the
particular categories of directory information that the parents do not wish to
have released about their child or the particular types of outside organizations
to which they do not wish directory information to be released. This letter
must be received by the school district no later than September 15t of the
current school year.

Non-Directory Information

All of the other personally identifiable information about students that is
maintained in the school district’'s education records will generally not be
disclosed to anyone outside the school system except under one of two
circumstances: (1) in accordance with the provisions of the FERPA statutes
and related administrative regulations, or (2) in accordance with the parent’s
written instructions.

One FERPA exception permits disclosure to school officials with legitimate
educational interests without consent. A school official includes, but is not
necessarily limited to, a teacher or other educator, administrator, supervisor,
instructor, or support staff member (including health or medical staff and law
enforcement unit personnel); school board member; volunteer; contractor or
consultant who, while not employed by the school, performs an institutional
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service or function for which the school would otherwise use its own
employees and who is under the direct control of the school with respect to
the use and maintenance of PII from education records, such as an attorney,
representative of the district’'s insurance providers, auditor, medical
consultant, therapist, or a third-party website operator who has contracted
with the school district or its agent to offer online programs for the benefit of
students and/or the district; members of law enforcement acting on behalf of
the school district; a parent or student volunteering to serve on an official
committee, such as a disciplinary or grievance committee; or a parent,
student, or other volunteer assisting another school official in performing his
or her tasks. A school official typically has a “legitimate educational interest”
if the official needs to review an education record in order to fulfill a school-
related professional, contractual, statutory, or regulatory responsibility.

The district will share information with the Department of Education necessary
to comply with the requirement of state law that all third- year high school
students take a college entrance exam. Any redisclosure of information
related to the administration of this exam shall be governed by the agreement
between the Nebraska Department of Education and the third-party testing
company.

Transfer of Records Upon Student Enrollment

Upon request, the school discloses education records without consent to
officials of another school district in which a student seeks or intends to enroll.
The school is not obligated to inform parents when it makes a disclosure under
this provision.

Complaints

Individuals who wish to file a complaint with the U.S. Department of Education
concerning alleged failures by the School to comply with the requirements of
FERPA may contact the Office that administers FERPA:

Family Policy Compliance Office
U.S. Department of Education
400 Maryland Avenue, SW
Washington, DC 20202-4605

Student Schedule Changes
Student schedule changes may be made without penalty during the first three

days of each semester. Drop and Add slips are to be obtained from the office
of the Guidance Counselor and must be sighed by the guidance counselor and
building principal before they are presented to the teacher of the class that is
to be added or dropped.

Page 46 of 86



After the first week of the semester, students who insist on dropping a class,
except for instances of an extended illness, will receive a “0” on their
permanent records, and that grade will be averaged into the student’s
cumulative grade point average. If an extended illness makes it impossible
or impracticable for a student to successfully complete a class or classes, the
student may be allowed to withdraw from a class or classes as (WP)-Withdraw
Passing or (WF)-Withdraw Failing. If permission to withdraw as WP or WF is
given by the building principal and guidance counselor, the grade(s) will not
be averaged into the cumulative grade point average of the student.

Before students are allowed to withdraw from a class as WP or WF, the
student, the parents of the student, the guidance counselor, and the building
principal must meet and review the circumstances of the situation. All
available means that could be utilized to allow the student to successfully
complete the course(s) must be reviewed before permission to withdraw as
WP or WF is given by the building principal and guidance counselor.

Tardiness
Punctuality is required on a daily basis. Students are to be in their assigned
classroom and seated before the bell rings to start the class period.

Students who are tardy or late arriving to school will have a detention until
4:00 PM on the day in which they were late or tardy.

Tardiness to class is to be handled by the individual classroom teacher.
Parents/Guardians will be notified of student tardiness by the classroom
teacher via phone calls, e-mail, or regular mail. Classroom teachers will assign
appropriate corrective measures for tardiness to their class, prior to an office
referral.

Excessive tardiness is considered to be three times a student is tardy to a
class. Being tardy to a class three times is equivalent to one absence, and
may count toward the total count of absences. Being tardy to a class five times
will subject the student to an office referral and the potential for additional
consequences from the Principal.

Telephone Calls
The school’s telephone may be used only with permission of staff.

Threat Assessment and Response

The board of education is committed to providing a safe environment for
members of the school community. Students, staff and patrons are urged to
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immediately report any statements or behavior that makes the observer
fearful or uncomfortable about the safety of the school environment.

1. Definitions

a. A threat is an expression of a willful intent to physically or
sexually harm someone or to damage property in a way that
indicates that an individual poses a danger to the safety of school
staff, students or other members of the school community.

The threat may be expressed/communicated behaviorally,
orally, visually, in writing, electronically, or through any
other means.

A transient threat is an expression of anger or frustration
that can be quickly or easily resolved.

A substantive threat is an expression of serious intent to
harm others which includes, but is not limited to, any threat
which involves a detailed plan and means.

b. A threat assessment is a fact-based process emphasizing an
appraisal of observed (or reasonably-observable) behaviors to
identify potentially dangerous or violent situations, to assessment
them and to manage/address them. Threat assessment is the
process of identifying and responding to serious threats in a
systematic, data-informed way.

The threat assessment process is distinct from student
disciplinary procedures. The mere fact that the district is
conducting a threat assessment does not by itself
necessitate suspension, expulsion or emergency exclusion
without complying with state law and board policy related
governing those actions.

The threat assessment process is distinct from specialized
instruction which a student with a disability may receive
from the school district. The school district will not change
a student’s educational placement as that term is used in
the Individuals with Disabilities in Education Act solely as
part of a threat assessment.

2. Obligation to Report Threatening Statements or Behaviors.

All staff and students must report substantive threats to a member of the
administration immediately and comply with any other mandatory reporting
obligations. Staff and students who are unsure whether a threat is substantive
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or transient should report the situation. Staff and students must make such
report regardless of the nature of the relationship between the individual who
initiated the threat or threatening behavior and the person(s) who were
threatened or who were the focus of the threatening behavior. Staff and
students must also make such reports regardless of where or when the threat
was made or the threatening behavior occurred.

THREATS OR ASSAULTS WHICH REQUIRE IMMEDIATE INTERVENTION
SHOULD BE REPORTED TO THE POLICE AT 911.

3. Threat Assessment Team

The threat assessment team (team) shall consist of the superintendent,
principal(s), guidance counselor, and law enforcement. Not every team
member need participate in every threat assessment. If the threat has been
made by or is directed towards, a student with a disability, the threat
assessment team must include a staff member who is knowledgeable about
special education services or Section 504 of the Rehabilitation Act, as
appropriate. Neither the student nor their student’s family members are part
of the threat assessment team.

The team is responsible for investigating all reported threats to school safety,
evaluating the significance of each threat, and devising an appropriate
response. The threat assessment team shall work closely with the crisis
team in planning for crisis situations. The threat assessment team shall be
familiar with mental health resources available to students, staff and patrons
and shall collaborate with local mental health service providers as appropriate.

4, Threat Assessment Investigation and Response

When a threat is reported, the school administrator shall initiate an initial
inquiry/triage and, in consultation with members of the threat assessment
team, make a determination of the seriousness of the threat as expeditiously
as possible. The school administrator must contact law enforcement if the
administrator believes that an individual poses a clear and immediate threat
of serious violence.

If there is no reasonably apparent imminent threat present or once such an
imminent threat is contained, the threat assessment team will meet to
evaluate and respond to the threatening behavior. The team may, but is not
required to, review the following types of information:

e Review of the threatening behavior and/or communication;
e Interviews with the individuals involved including students, staff
members, and family members as necessary and/or appropriate;
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e Review of school and other records for any prior history or interventions
with the students involved;

e Any other investigatory methods that the team determines to be
reasonable and useful.

At the conclusion of the investigation, the team will determine what, if any,
response to the threat is appropriate. The team is authorized to disclose the
results of its investigation to law enforcement and to the target(s) of any
threatened acts. The team may refer the individual of concern to the
appropriate school administrator for consequences under the school’s student
discipline policy or, if appropriate, report the results of its investigation to the
student’s individualized education plan team.

Regardless of threat assessment activities, disciplinary action and referral to
law enforcement will occur consistent with board policy and Nebraska law.

5. Communication with the Public about Reported Threats

The team will keep members of the school community appropriately informed
about substantive threats and about the team’s response to those threats.
This communication may include oral announcements, written communication
sent home with students, or communication through print or broadcast media.
However, the team will not reveal the identity of the individual of concern or
of any target(s) of threatened violence unless permitted by law.

6. Coordination with the Crisis Team After Resolution of Threat

The threat assessment team will confer with the district’s crisis team after a
threat has been investigated to provide the crisis team with information that
the crisis team may use in assessing or revising the district’s All-Hazard School
Safety Plan.

Transportation Services
The district operates school buses as a convenience for students and parents.

They represent a substantial investment, and students are expected to care
for and respect them.

Transportation to School

Students who ride the bus to school will arrive in time for them to eat breakfast
at school. Parents must contact their bus driver if a student will not ride the
bus on a given day. Bus drivers endeavor to adhere to their schedule, and
will wait for riders only a short period of time so as not to jeopardize the time
remaining for the rest of their schedule.
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Non-resident or option enrollment students may ride the buses, but they will
be charged a fee to be established by the board of education. The
Superintendent will schedule bus routes, and questions concerning them
should be directed to that office.

Bus Regulations

Riding school vehicles is a privilege, not a right. The bus drivers have the
same authority as teachers while transporting students. Students must
comply with the following rules and all school conduct rules and directives
while riding in school vehicles. In addition, students must also comply with
the student code of conduct while riding in school vehicles. If misconduct is
recurring, the student will not be allowed to ride the bus.

a) Rules of Conduct on School Vehicles:

1) Students must obey the driver promptly.

2) Students must wait in a safe place for the bus to arrive,
clear of traffic and away from where the vehicle stops.

3) Students are prohibited from fighting, engaging in bullying,
harassment, or horseplay.

4) Students must enter the bus without crowding or disturbing
others and go directly to their assigned seats.

5) Students must remain seated and keep aisles and exits clear
while the vehicle is moving.

6) Students are prohibited from throwing or passing objects
on, from, or into vehicles.

7) Students may not use profane language, obscene gestures,
tobacco, alcohol, drugs, or any other controlled substance
on the vehicles.

8) Students may not carry weapons, look-a-like weapons,
hazardous materials, nuisance items, or animals onto the
vehicle.

9) Students may carry on conversations in ordinary tones, but
may not be loud or boisterous and should avoid talking to
the driver while the vehicle is in motion. Students must be
absolutely quiet when the vehicle approaches a railroad
crossing and any time the driver calls for quiet.

10) Students may not open windows without permission from
the driver. Students may not dangle any item (e.g. legs,
arms, backpacks) out of the windows.

11) Student must secure any item or items that could break or
produce injury if tossed about the inside of the vehicle if the
vehicle were involved in an accident

12) Student must respect the rights and safety of others at all
times.
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13) Students must help keep the vehicle clean, sanitary, and
orderly. Students must remove all personal items and trash
upon exiting.

14) Students may not leave or board the vehicle at locations
other than the assigned stops at home or school unless
approved prior to departure by the superintendent or
designee.

15) Video cameras may be placed on buses, at random, to
monitor student behavior on the bus.

b) Consequences

Drivers must promptly report all student misconduct to the
administration. These reports may be oral or written. Students
who violate the Rules for Conduct will be referred to their building
principal for discipline. Disciplinary consequences may include a
note home to parents, suspension of bus riding privileges,
exclusion from extracurricular activities, in-school suspension,
short term or long term suspension from school, and/or expulsion.

These consequences are not progressive, and school officials have
discretion to impose any listed punishment they deem
appropriate, in accordance with state and federal law and board

policy.
C) Records

Records of vehicle misconduct will be forwarded to the appropriate
building principal and will be maintained in the same manner as other
student discipline records. Reports of serious misconduct may be
forwarded to law enforcement.

Requests to be dropped off at a point not on the regular route will not be
accommodated, unless extenuating circumstances arise and the request is
approved by the transportation director or administration.

Students who are not regular route riders may not ride the bus home with a
friend, unless the parent of the non-route student presents written permission
to the bus driver ahead of time. The written permission should include the
date, the non-route rider's name, the signature of the non-rider's parent, and
the place approved for drop off. Such requests may not be granted if they
cause overcrowding of the vans or buses (Vans-10 riders only, plus driver).

Transportation to Activities

The school district provides transportation to students who are participating
in school-sponsored events and they must ride to those events in a school
vehicle. Students who wish to take private transportation home from a school
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event must submit a release form to the sponsor that has been signed by that
student’s parent.

Video Surveillance and Photographs
The Board of Education has authorized the use of video cameras on school

district property to ensure the health, welfare, and safety of all staff, students
and visitors, and to safeguard District facilities and equipment. Video cameras
may be used in locations deemed appropriate by the Superintendent. If a
video surveillance recording captures a student or other building user violating
school policies or rules or local, state, or federal laws, it may be used in
appropriate disciplinary proceedings against the student or other building user
and may also be provided to law enforcement agencies.

Unless otherwise authorized by board policy or law, students are prohibited
from making audio or video recordings during the school day on school
grounds; when being transported to and from school activities or programs in
a vehicle owned, leased, or contracted by a school being used for a school
purpose by a school employee or by his or her desighee; or at a school-
sponsored activity or athletic event, unless the recording is made in a manner
permitted by the school for members of the public. In such an instance, the
students remain subject to the district’s appropriate use and student discipline
policies. For example, students are not prohibited from making recordings of
an athletic event for their personal use similar to a parent or other patron are
permitted, subject to other applicable board policy. However, this policy
generally prohibits students from using smart-speakers or other devices which
actively or passively create or transmit audio or video recordings, including
Google Home, Amazon Alexa, Apple HomePod, and AngelSense devices.

An exception will be made to this policy if photographs or video recordings are
necessary to accommodate a student’s disability or are required by the
student’s Individualized Education Plan (IEP) or Section 504 Plan.

In no event shall photographs or video recordings be taken or made in
restrooms, locker rooms, or other areas where there is a reasonable
expectation of privacy. Students who violate this policy may be subject to
discipline up to and including expulsion.

Weather-Related School Closing
The Superintendent will occasionally announce an emergency early school

dismissal, late start, or cancellation of school due to extreme heat, snow, or
ice. School closings will be announced on the district website
www.grmustangs.org and district/school social media pages. Parents should
assume that school is open and a regular schedule is being followed if there is
no announcement concerning the school district. Please do not call the school
or individual staff members to find out whether school is being canceled.
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Parents who do not believe it is safe to transport their students to school may
keep their students home after contacting the district office.

If schools are closed due to severe weather conditions, all after-school
activities will be canceled.

Withdrawal From School
Students who are moving from the district must notify the school office.

Work Permits
The building principal or other authorized school official shall be responsible
for the issuance of work permits for children in accordance with state law.
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SECTION TWO

ACADEMIC INFORMATION

Certificate of Attendance
To qualify for a Certificate of Attendance, which will be awarded at a time
other than the commencement exercises, a student must: 1) attend four
complete years of high school; and 2) accumulate the number of credit hours
required as determined by their individualized educational plan team.
Students may not participate in commencement exercises to receive a
Certificate of Attendance except as provided by law.

Class Rank
Student class rank shall be determined by using a numeric grade point
average derived from all classes graded on a numeric basis. To be included
in the class ranking, a student must have received a numeric grade for each
core curriculum class in which he/she was enrolled. For the purposes of this
policy, core curriculum shall include all courses in the areas of language arts,
mathematics, science, and social studies.

Students who transfer into the school district will be eligible to be included in
class ranking after two semesters of attendance.

Students who transfer into the school district in middle of their senior year will
be eligible to be included in class ranking, although a mid-year transfer will
not displace the ranking of a student who has not transferred mid-year. In
those circumstances there will be two students holding the relevant class
ranking. Mid-year transfer students will not be eligible to receive senior
awards such as valedictorian and salutatorian unless the student has been
enrolled in the district’s high school for the last two semesters.

The school district will recognize the outstanding academic achievement of its
graduating seniors in the following manner: For students graduating in 2022,
2023, 2024 and 2025 senior recognition will be: Any eligible student with a
class rank of 1 will receive Valedictorian honors. Students in the top 10% of
the senior class will be recognized at the graduation ceremony.

Beginning with the graduating class of 2026 the following criteria will be used
for senior recognition. Summa Cum Laude - A graduating senior with a
cumulative GPA of 4.0 or greater and a minimum of 20 credits advanced core
coursework. Magna Cum Laude - A graduating senior with a cumulative GPA
between 3.833 - 3.999 and a minimum of 15 credits advanced core
coursework. Cum Laude - A graduating senior with a cumulative GPA between
3.667 - 3.832 and a minimum of 10 credits advanced core coursework.
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Advanced core coursework is defined as any course beyond graduation
requirements in one of the four core areas: English, Math, Science and Social
Science or any Dual Credit course taken through an accredited college or
university.

Credit for Non-Academic Work
Credit is not awarded for participation in extracurricular activities such as
sports, speech, drama, etc. However, all such activities in which the student
participates, as well as honors earned, are noted on the student’s permanent
record.

Correspondence and Online Courses
Under certain circumstances, the school district will reimburse students for

the cost of tuition, textbooks, and other mandatory class materials for high
school correspondence or online courses that are not part of the school
district’s regular curriculum. To receive reimbursement, the student must: 1)
pay all initial course costs when he/she registers for the course; 2) select a
course that is not available in the school curriculum, nor is any comparable
course available; 3) register for the course during a specific school period; 4)
have a faculty member designated as course monitor; and 5) complete the
course during the regular school semester(s).

The district will not be liable for the costs of such courses until the student has
successfully completed the course according to the established timelines.
After the student has completed the course and the district has reimbursed
the student for these costs, the textbooks and class materials shall become
the property of the district.

Grades
Students will receive letter grades for their academic core classes.

The high school grading system is as follows:

A Superior 100% - 94%
B Above Average 93% - 86%
C Average 85% - 78%
D Unsatisfactory/Below Average 77% - 70%
F Failing ( no credit) 69% - 0%
I Incomplete

WEIGHTED GRADE POINT AVERAGE

To raise academic standards and implement a more rigorous curriculum,
students should be encouraged and rewarded for taking classes with a higher
level of difficulty. The classes to be weighed are those taken for dual
credit. There is an option to add advanced classes in the future, if deemed
appropriate.
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Dual credit and advanced classes will be graded on the following grading scale
to provide a weighted grade point average for students taking these classes.
Instead of the normal grading scale, the following scale will be used for dual
credit and advanced classes:

A - 90-100%
B - 80-89%
C-70-79%
D - 60-69%

F - 59% and below
I - Incomplete

A student may earn an incomplete when he or she fails to complete classroom
assignments. Any student in grades 9-11 who receives an incomplete will
have this grade recorded on his/her permanent record until the required work
is completed to the teacher’s satisfaction. If a student does not remove an
incomplete by completing the minimum classroom assignments, the
incomplete will be calculated as a failing grade in determining the student’s
grade point average.

If a student does not remove an incomplete by completing the necessary work
within two weeks of the end of the grading period, the incomplete will become
a failing grade that the student may make up only by taking the entire course
again. The two-week period may be extended by mutual agreement of the
teacher, principal, and student.

A student who receives an incomplete during his/her senior year must
satisfactorily complete the classroom assignments to participate in the
graduation ceremony. Seniors with incompletes will not be dismissed from
school attendance until the classroom assignments are completed to the
teacher’s satisfaction.

ACADEMIC ACTIVITIES ELIGIBILITY

High School eligibility is determined on a weekly basis. High school students
failing ONE (1) class will be declared ineligible for any and all extra-curricular
competitions/performances/etc. for the week which will run Tuesday through
the following Monday.

Teachers will post grades by 8:00 am on Monday mornings. A tentative
ineligibility list will be posted. Students will be given the opportunity to get
the grade up to a passing grade in the class they are failing in by Tuesday
morning when the final ineligibility list will be posted for the week. This gives
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students the opportunity to make up any assignment, project, test, etc. that
they are allowed to in order to get their grade up by the following morning.

In the event that a student is declared ineligible for the week, the student
becomes eligible the following Tuesday morning by raising grades so that they
are not failing any classes. Students declared ineligible are to practice during
their week of ineligibility, but may not compete/perform/etc. at any level.
Ineligibility for Homecoming and Prom due to low grades may be waived by
the administration. However, students who are chronically on the ineligible list
may not be allowed to participate in those activities as well.

Ineligibility for Homecoming and Prom due to low grades may be waived by
the administration.

Graduation Awards
The school district will recognize the outstanding academic achievement of its
graduating seniors in the following manner: For students graduating in 2022,
2023, 2024 and 2025 senior recognition will be: Any eligible student with a
class rank of 1 will receive Valedictorian honors. Students in the top 10% of
the senior class will be recognized at the graduation ceremony.

Beginning with the graduating class of 2026 the following criteria will be used
for senior recognition. Summa Cum Laude - A graduating senior with a
cumulative GPA of 4.0 or greater and a minimum of 20 credits advanced core
coursework. Magna Cum Laude - A graduating senior with a cumulative GPA
between 3.833 - 3.999 and a minimum of 15 credits advanced core
coursework. Cum Laude - A graduating senior with a cumulative GPA between
3.667 - 3.832 and a minimum of 10 credits advanced core coursework.

Advanced core coursework is defined as any course beyond graduation
requirements in one of the four core areas: English, Math, Science and Social
Science or any Dual Credit course taken through an accredited college or
university.

Graduation Requirements
Students are required to earn a minimum of 250 credits for high school

graduation, and must have completed and passed courses in the following
categories:

English 40 credits - must include English 1, English 2,
English 3, and English 4 or English Composition.

Mathematics 30 credits - must include Algebra

Science 30 credits - must include Biology and Physical Science

Social Studies 40 credits - must include American Government and
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American History
Physical Educ/Health 20 credits must include Health
Fine Arts
Career/Technical Exploration

In addition adequate attendance is required to graduate from Gordon-
Rushville High School.

* (The graduation ceremony is a formal school sponsored event and is subject
to teacher/sponsor and administrative guidelines)

Transfer students must meet the minimum hour requirement for graduation
both in terms of total number and specific subject areas. Substitutions may
be made for deficiencies in required courses, provided that it was not possible
to include the courses on the student's schedule while enrolled at this school
district.

Students who receive special education services are mainstreamed into the
regular education curriculum when appropriate. The curriculum content of
regular education classes may be modified to accommodate the individual
needs and abilities of verified special education students. Each curriculum
modification will be included on the student's Individual Education Plan by the
Multi-Disciplinary Team and/or school staffing teams composed of special and
regular education staff. Hours in special education will be counted toward a
high school diploma.

Parents of students who may not qualify for their high school diploma because
of academic deficiencies will be notified of this possibility by the beginning of
the second semester of the student's senior year.

Homework
Classroom teachers will often assign homework. Parents who have questions
about homework or concerns about class work should contact the teacher.
Questions not resolved by the teacher should be referred to the
administration.

Each student is expected to spend some time preparing for studies outside of
school hours. The amount of time that is needed will depend upon each
student. Normally, at least an hour a day should be spent in preparing for an
average assignment.

Students who struggle to complete assignments or who must spend an
inordinate amount of time completing an assignment should seek the help and
advice of their teachers and consult with the principal and/or the guidance
counselor.
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Honor Roll

At the end of each quarter, an Honor Roll is compiled and published by the
guidance office. The Honor Roll recognizes students who have made
outstanding achievement in the classroom. A student must earn a grade of
"A" in all classes to achieve the "A" Honor Roll. A student must earn two "A's"
and no grade lower than a "B" in all classes enrolled to achieve the "A-B"
Honor Roll. Students in grades 9-11 must be enrolled in 8 class periods per
day to be eligible for the Honor Roll, and students in grade 12 must be enrolled
in 7 class periods per day to be eligible for the Honor Roll.

National Honor Society
Gordon-Rushville High School is privileged to have a chapter of the National

Honor Society. Membership in the National Honor Society is granted on the
basis of faculty selection and such membership is conferred upon those
students who have distinguished themselves in Scholarship, Service,
Leadership, and Character.

The selection procedure for National Honor Society (NHS) is described as
follows:

1) To be eligible students must be in grades 11 or 12 and have
a true 3.5 or better cumulative grade point average. No
rounding of decimals is allowed at any step.

2) Students who are eligible are asked to fill out and return a
Student Activity Information Form. This is the student’s
opportunity to provide information on his/her school and
out-of-school activities.

3) The faculty is asked to fill out and return rating sheets on
candidates in the areas of Leadership, Character and Service
(these numbers are averaged separately and faculty are
asked to rate only those students they feel they know well).

4) Each NHS Faculty Council Member receives a copy of the
results of the faculty rating and student activity information
form. After reviewing these, each faculty council member
gives each candidate a point of 1-5 in the areas of
Leadership, Character and Service (with 1 low and 5 high).

5) An average in each area of Leadership, Character and
Service is obtained from the scores of the faculty council for
each candidate.

6) Scholarship points are assigned as follows:

3.5 1 point
3.6 2 points
3.7 3 points
3.8 4 points
3.9 5 points
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4.0 5 points
7) The averaged scores in Leadership, Character and Service
are added to the Scholarship points and are then averaged
once more. The number obtained is a number between 1-
5, with 1 low and 5 high (each area - Leadership, Character,
Service, and Scholarship accounts for 1/4 of the final score).

Those candidates with an average of 3.0 or better are accepted for
membership by majority vote of the faculty council. No rounding up of
decimals is allowed at any step. Candidates must be inducted into the NHS in
order to become a member.

A National Honor Society member who fails to uphold the Gordon -Rushville
High School chapter’s standards of Scholarship, Leadership, Character and
Service upon which his or her membership is based will be subject to discipline
and possible dismissal from the National Honor Society. Procedures for
dismissal are based upon the guidelines set forth by the national and local
constitutions and the official Handbook of the National Honor Society and are
available to interested persons by contacting the Principal’s office (282-0894).

Mid-Term Graduation
Students are generally required to attend four years of high school (minimum
of seven semesters) to be eligible to receive a diploma from the school district.

The Board of Education, upon receiving administrative recommendation, may
grant mid-term exit from high school to students who have completed the
requirements for graduation. To be considered for mid-term exit from high
school, the student and his/her parents or guardian should apply during the
first quarter of the student’s senior year. The Board of Education will act on
all requests. Any student who is granted mid-term exit from high school
forfeits all privileges of high school enrollment, except the right to participate
in commencement exercises.

Report Cards
Report cards are generally sent home the week following the end of the nine-

week reporting period. Mid-quarter reports are also sent to parents of
students who are having difficulty in an academic subject, but may also be
sent to all parents.
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SECTION THREE

STUDENT DISCIPLINE

General Discipline Philosophy
The school district has the authority to discipline students who behave

inappropriately on the way to school, at school, during lunch, on the way
home, and at all school activities (home and away or any time while on school
or district property).

The school district’s discipline is guided by the following principles:

1. The school district’s discipline policy is intended to ensure that students
take responsibility for their behavior.

2. Behavior expectations and the consequences for failing to meet those
expectations will be clearly communicated to all students and their parents.

3. The severity of consequences for violating behavior expectations will
generally be progressive in nature. That is, sanctions will increase with
each instance of misconduct; however, each instance will be assessed on
its own facts, and sanctions will be imposed based on the severity of the
misconduct.

4. Parents play a vital role in supporting and reinforcing the school district’s
expectations of their students.

5. Behavior expectations apply to all students; consequences are enforced
consistently without regard to a student’s academic record or achievement.

Extracurricular activities including athletics, cheerleading, band, chorus, and
club activities, are governed by the Student Activity Handbook. Students who
are involved in extracurricular activities may face consequences related to the
activity in addition to the consequences discussed in this handbook.

The school district reserves the right to refer to the appropriate non-school
agency any act or conduct of its students which may constitute a crime under
federal, state, county, or local law. The administration will cooperate with
these agencies in their investigations.

Forms of School Discipline
Administrative and teaching personnel may take actions regarding student

behavior that are reasonably necessary to aid the student, further school
purposes, or prevent interference with the educational process. Such actions
may include, but need not be limited to, counseling of students, parent
conferences, referral to restorative justice practices or services,
rearrangement of schedules, requirements that a student remain in school
after regular hours to do additional work, restriction of extracurricular activity,
or requirements that a student receive counseling, psychological evaluation,
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or psychiatric evaluation upon the written consent of a parent or guardian to
such counseling or evaluation. The actions may also include in-school
suspensions during the day or mandatory attendance at Saturday school.
When in-school suspensions, after-school assignments, Saturday School, or
other disciplinary measures are assigned, the student is responsible for
complying with such disciplinary measures; a failure to serve such assigned
discipline as directed will serve as grounds for further discipline, up to
expulsion from school. District administrators may develop building-specific
protocols for the imposition of student discipline.

In this section, references to "Principal" shall include building principals, the
principal's designee, or other appropriate school district administrators.

Any statement, notice, recommendation, determination, or similar action
specified in this section shall be effectively given at the time written evidence
thereof is delivered personally to or upon receipt of certified or registered mail
or upon actual knowledge by a student or his or her parent or guardian.

Any student who is suspended or expelled from school pursuant to this section
may not participate in any school activity during the duration of that exclusion
including adjacent school holidays and weekends. The student activity
eligibility of a student who is mandatorily reassigned shall be determined on
a case-by-case basis by the principal of the building to which the student is
reassigned.

Recommended Consequences:

The following categories will be used as a guideline to determine consequences
for student misconduct, however, not all behavior can be predicted and/or
categorized; therefore, the administration reserves the right to handle
situations on an individual basis.

1. CONSEQUENCES:

a. Category O
e Teacher disciplines for minor offenses - Teacher may issue
detentions for the first two offenses
1st Offense — Teacher/Student private conference
2nd Offense — Teacher will contact parent or guardian
3rd Offense - Referred to Principal
4th Offense — Referred to Principal

b. Category N (Nuisance Items)
e Nuisance items include, but are not limited to: personal stereos,
beepers, and laser pointers.

Page 63 of 86



e 1st Offense - Parents notified and item confiscated until end of school
day, 30 minute detention

e 2nd Offense - Item confiscated and parent/guardian must meet with
the principal before the item will be returned, 30 minute detention

e 3rd Offense — Same as 2nd offense and the student will be assigned
ISS.

e 4th Offense — Same as 2nd offense and the student will be assigned
0SS

. Category I
e Category I Offenses Include:
o Public display of affection
Failure to keep locker clean
Littering
Dress Code Violation
Profanity/Vulgarity
Inappropriate dress
Excessive Tardies (Groups of five)
Being in unauthorized area without permission
Unauthorized occupancy of school facilities by student
Wearing hats or caps in building during class or pass time
Disruptive behavior
General Rudeness
Computer Usage Violation 1st offense
Throwing snowballs on school grounds
Other
1st Offense — Conference with the Principal
2nd Offense — Detention
3rd Offense - 1-day in-school suspension
4th Offense — 1-day out-of-school suspension

0O O O 0O O O O O O O O o o O

. Category II
e Category II Offenses Include:
o Skipping class*
o Academic dishonesty
o *Inappropriate cell phone usage (in addition to previously
stated consequences)
Disorderly conduct
Bus violations 1st and 2nd offenses
Inappropriate cafeteria behavior
Indecent material
Dress Code Violation 2nd offense
Leaving school grounds without permission
Lunch Truancy 1st and 2nd offense

Lying

O O O O O 0 O O
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Misuse of school material and equipment
Disorderly conduct on school bus
Skipping closed campus
Computer Usage violation 2nd offense * plus three day Internet
suspension
o Other
1st Offense — Detention
1st Offense skipping — Detention or ISS for each class skipped
2nd Offense - 1-day in-school suspension
3rd Offense — 1-day out-of-school suspension
4th Offense — 2-day out-of-school suspension
5th Offense - 3-day out-of-school suspension

o O O O

. Category III

Category III Offenses Include:

o Disruption of school/class
Disruption of assemblies or programs
Inappropriate behavioral gestures
Bus violations 3rd offense
Skipping 9th period 1st offense
Lunch truancy 3rd offense
Attendance Truancy * one day of ISS per day of Truancy
Computer Usage Violation 3rd Offense * plus Internet
suspension until further notice
Disruptive objects
Excessive Profanity/Vulgarity
Minor Physical Altercation
Use of Culturally Insensitive, Demeaning, and/or Derogatory
Language
Refusal to serve detention and/or skipping detention

o Other
1st Offense — 1-day in-school suspension
2nd Offense - 2-day in-school suspension
3rd Offense — 2-day out-of-school suspension
4th Offense - 3-day out-of-school suspension
5th Offense - 5-day out-of-school suspension

O O O O 0O O O

o O O O

o

Category IV

Category IV Offenses Include:
o Careless driving/endangerment, parking violations
False Calls
Forgery of notes
Skipping 9th period 2nd offense

o O O
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o O O O

Minor vandalism, including but not limited to, improper care of
books or school materials, deliberate damage to books or
school materials, marking or defacing other school property
Minor Theft

Disrespect to staff

Publishing/Sharing of Unauthorized Video Taken at School
Other

1st Offense — 1-day out-of-school suspension
2nd Offense - 2-day out-of-school suspension
3rd Offense — 3-day out-of-school suspension
4th Offense — 5-day out-of-school suspension

g. Category V
e Category V Offenses Include:

o

0O 0O O O O O O O o o o0 o

©)

Gross misbehavior

Harassment/Intimidation

Major Theft

Verbal Assault / Use of Racial Slurs

Insubordination / Deliberate Dishonesty to Administration
Skipping 9th period 3rd and additional offenses

Bus violations 4th offense

Lunch truancy 4th offense

Defiance

Misuse of elevator

Bullying/Cyberbullying/Hazing

Sexting

Tampering with report cards, warning cards, or other school
records

*Possession or use of tobacco on school grounds (in addition
to previously stated consequences)

Other

e 1st Offense - 3-day out-of-school suspension
e 2nd Offense - 3-day out-of-school suspension
e 3rd Offense — 5-day out-of-school suspension

h. Category VI
e Category VI Offenses Include:

©)

o O O O O

Indecent exposure

Intimate acts

Fighting

Open and persistent defiance of authority

Vandalism

Threatening behavior: written, verbal, or physical to staff
members

Sexual harassment - verbal
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@)
@)

Any 3rd incident of an offense not previously described
Other

e 1st Offense - 5-day out-of-school suspension
e 2nd Offense - 5-day out-of-school suspension
e 3rd Offense — 10-day out-of-school suspension

i. Category VII
e Category VII Offenses Include:

©)

@)
©)
@)
@)

Extortion

False fire alarm

Possession of weapon other than firearm (police will be called)
Alcohol/Drug possession or use (police will be called)

Physical assault

e 1st Offense — 5-day out-of-school suspension
e 2nd Offense — Recommended Expulsion

j. Category VIII
e Category VIII Offenses Include:

(©]

O O O O O O O O

O

o

Arson

Bomb threat

Physical assault on a staff member
Possession and/or use of explosives
Use of any instrument as a weapon
Excessive vandalism

Possession of a firearm
Alcohol/Drug selling

Use of violence, force, coercion, threat, substantial interference
with school purpose

Physical sexual harassment

Other

e 1st Offense — Recommended Expulsion

After School Sessions and Detentions

Teachers and administrators may require students to stay after school or to
serve a detention when the student violates any of the rules contained in this
handbook or violates classroom-specific conduct rules set by individual

teachers.

Students who ride the bus home from school will be given a 24-hour notice of
after-school time or a detention so that the parents may make plans to pick
up the student the following day.

e After-school sessions will not exceed 30 minutes from the time of

dismissal and are to be served in the teacher's room. A student who
fails to attend an after school session may be given a detention by
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the teacher or may face additional disciplinary consequences up to
and including long-term suspension and/or expulsion. A student who
has a conflict with an after-school session is responsible for working
it out with the teacher.

e Detentions are 30 minutes, served in the central office or the
detention room designated by the building principal.

In-School Suspension

The building administrator may require a student to serve in-school
suspension. Students may be required to attend up to six hours per day of
school-sponsored suspension a day at a designated location where they will
study and participate in campus clean up. There will be zero tolerance for
behavior problems from students placed in in-school suspension. Students
not completing their In-School Suspension will face further disciplinary action.

Emergency Exclusion
Students may be emergency excluded from school pursuant to the board's
separate policy on emergency exclusion or state law.

Short-Term Suspension

The Principal or the Principal’s designee may exclude a student from school or
any school function for a period of up to five school days (short-term
suspension) on the following grounds:

1. Conduct constituting grounds for expulsion as hereinafter set forth; or

2. Other violations of rules and standards of behavior adopted by the board
of education or the administrative or teaching staff of the school, which
occur on or off school grounds, if such conduct interferes with school
purposes or there is a nexus between such conduct and school.

The following process will apply to short-term suspensions:

1. The Principal shall make a reasonable investigation of the facts and
circumstances. Short-term suspension shall be imposed only after a
determination that the suspension is necessary to help any student, to
further school purposes, or to prevent an interference with school
purposes.

2. Prior to commencement of the short-term suspension, the student will be
given oral or written notice of the charges against the student. The student
will be advised of what he/she is accused of having done, an explanation
of the evidence the authorities have, and an opportunity to explain his/her
version of the facts.
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3. Within 24 hours or such additional time as is reasonably necessary
following the suspension, the Principal will send a written statement to the
student and the student's parent or guardian, describing the student's
conduct, misconduct, or violation of the rule or standard and the reasons
for the action taken. An opportunity will be given to the student, and the
student's parent or guardian, to have a conference with the Principal
ordering the short-term suspension before or at the time the student
returns to school. The Principal shall determine who, in addition to the
parent or guardian, is to attend the conference.

4. Students who are short-term suspended will be given the opportunity to
complete classwork, including but not limited to examinations, under the
following conditions: school work that is given to the student while
suspended must be completed upon the student’s return to school.

Weapons and/or Firearms
Students may be disciplined for the possession of weapons and/or firearms
pursuant to the board's separate policy on weapons and firearms or state law.

Long-Term Suspension

Students may be excluded by the Principal from school or any school function
for a period of more than five school days but less than twenty school days
(long-term suspension) for any conduct constituting grounds for expulsion as
hereinafter set forth. The process for long-term suspension is set forth below.

Expulsion

1. Meaning of Expulsion. Expulsion means exclusion from attendance in all
schools, grounds and activities of or within the system for a period not to
exceed the remainder of the semester in which it took effect unless the
misconduct occurred (a) within ten school days prior to the end of the first
semester, in which case the expulsion shall remain in effect through the
second semester, or (b) within ten school days prior to the end of the
second semester, in which case the expulsion shall remain in effect for
summer school and the first semester of the following school year, or (c)
unless the expulsion is for conduct specified in these rules or in law as
permitting or requiring a longer removal, in which case the expulsion shall
remain in effect for the period specified therein. Such action may be
modified or terminated by the school district at any time during the
expulsion period.

2. Summer Review. Any expulsion that will remain in effect during the first
semester of the following school year will be automatically scheduled for
review before the beginning of the school year. The review will be
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conducted by the hearing officer who conducted the initial expulsion
hearing, or a hearing officer appointed by the Superintendent in the event
no hearing was previously held or the initial hearing officer is no longer
available or willing to serve, after the hearing officer has given notice of
the review to the student and the student's parent or guardian. This review
shall be limited to newly discovered evidence or evidence of changes in the
student's circumstances occurring since the original hearing. This review
may lead to a recommendation by the hearing officer that the student be
readmitted for the upcoming school year. If the school board or board of
education or a committee of such board took the final action to expel the
student, the student may be readmitted only by action of the board.
Otherwise, the student may be readmitted by action of the Superintendent.

3. Suspension of Enforcement of an Expulsion: Enforcement of an
expulsion action may be suspended (i.e., "stayed") for a period of not more
than one full semester in addition to the balance of the semester in which
the expulsion takes effect, and as a condition of such suspended action,
the student may be assigned to a school, class, or program/plan and to
such other consequences which the school district deems appropriate.

4. Alternative School or Pre-expulsion Procedures. The school shall
provide either an alternative school, class or educational program for
expelled students or shall follow the pre-expulsion procedures outlined in
Neb. Rev. Stat. 79-266.

Grounds for Long-Term Suspension, Expulsion, or Mandatory

Reassignment:
The following conduct constitutes grounds for long-term suspension,

expulsion, or mandatory reassignment, subject to the procedural provisions
of the Student Discipline Act, Neb. Rev. Stat. § 79-254 through 79-296, when
such activity occurs on school grounds, in a vehicle owned, leased, or
contracted by a school being used for a school purpose or in a vehicle being
driven for a school purpose by a school employee or by his or her designee,
or at a school-sponsored activity or athletic event:

1. Use of violence, force, coercion, threat, intimidation, or similar conduct
in @ manner that constitutes a substantial interference with school
purposes;

2. Willfully causing or attempting to cause substantial damage to property,
stealing or attempting to steal property of substantial value, or repeated
damage or theft involving property;

3. Causing or attempting to cause personal injury to a school employee, to
a school volunteer, or to any student. Personal injury caused by
accident, self-defense, or other action undertaken on the reasonable
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10.

11.

belief that it was necessary to protect some other person shall not
constitute a violation of this subdivision;

. Threatening or intimidating any student for the purpose of or with the

intent of obtaining money or anything of value from such student;

. Knowingly possessing, handling, or transmitting any object or material

that is ordinarily or generally considered a weapon (see also board policy
on weapons and firearms);

. Engaging in the unlawful possession, selling, dispensing, or use of a

controlled substance or an imitation controlled substance, as defined in
section 28-401, a substance represented to be a controlled substance,
or alcoholic liquor as defined in section 53-103.02 or being under the
influence of a controlled substance or alcoholic liquor (note: the term
“under the influence” for school purposes has a less strict meaning than
it does under criminal law; for school purposes, the term means any
level of impairment and includes even the odor of alcohol on the breath
or person of a student; also, it includes being impaired by reason of the
abuse of any material used as a stimulant);

. Public indecency as defined in section 28-806, except that this

prohibition shall apply only to students at least twelve years of age but
less than nineteen years of age;

. Engaging in bullying as defined in section 79-2,137 and in these policies;
. Sexually assaulting or attempting to sexually assault any person if a

complaint has been filed by a prosecutor in a court of competent
jurisdiction alleging that the student has sexually assaulted or
attempted to sexually assault any person, including sexual assaults or
attempted sexual assaults that occur off school grounds not at a school
function, activity, or event. For purposes of this subdivision, sexual
assault means sexual assault in the first degree as defined in section
28-319, sexual assault in the second degree as defined in section 28-
320, sexual assault of a child in the second or third degree as defined in
section 28-320.01, or sexual assault of a child in the first degree as
defined in section 28-319.01, as such sections now provide or may
hereafter from time to time be amended;

Engaging in any other activity forbidden by the laws of the State of
Nebraska which activity constitutes a danger to other students or
interferes with school purposes; or

A repeated violation of any of the following rules, or a single violation if
the conduct amounts to a criminal act, if such violations constitute a
substantial interference with school purposes:

a. The use of language, written or oral, or conduct, including
gestures, which is profane or abusive to students or staff
members. Profane or abusive language or conduct includes, but
is not limited to, that which is commonly understood and intended
to be derogatory toward a group or individual based upon race,
sex, national origin, or religion;
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. Dressing or grooming in a manner which violates the school
district’s dress code and/or is dangerous to the student's health
and safety, a danger to the health and safety of others, or which
is disruptive, distracting or indecent to the extent that it interferes
with the learning and educational process;

. Violating school bus rules as set by the school district or district
staff;

. Possessing, using, selling, or dispensing tobacco, drug
paraphernalia, an electronic nicotine delivery system, or a tobacco
imitation substance or packaging, regardless of form, including
cigars, cigarettes, chewing tobacco, and any other form of
tobacco, tobacco derivative product or imitation, or electronic
cigarettes, vapor pens, etc.;

. Possessing, using, selling, or dispensing any drug paraphernalia
or imitation of a controlled substance regardless of whether the
actual substance possessed is a controlled substance by Nebraska
law;

. Possession of pornography;

g. Sexting or the possession of sexting images (a combination of sex
and texting - the act of sending sexually explicit messages or
photos electronically);

. Engaging in initiations, defined as any ritualistic expectations,
requirements, or activities placed upon new members of a school
organization for the purpose of admission into the organization,
even if those activities do not rise to the level of “hazing” as
defined below. Initiations are prohibited except by permission of
the superintendent;

Engaging in hazing as defined by state law and this policy. Hazing
is defined as any activity by which a person intentionally or
recklessly endangers the physical or mental health or safety of an
individual for the purpose of initiation into, admission into,
affiliation with, or continued membership in any school
organization. Under state criminal law, hazing activities include,
but are not limited to, whipping, beating, branding, an act of
sexual penetration, an exposure of the genitals of the body done
with the intent to affront or alarm any person, a lewd fondling or
caressing of the body of another person, forced and prolonged
calisthenics, prolonged exposure to the elements, forced
consumption of any food, liquor, beverage, drug, or harmful
substance not generally intended for human consumption,
prolonged sleep deprivation, or any brutal treatment or the
performance of any unlawful act that endangers the physical or
mental health or safety of any person. For purposes of school
rules, hazing also includes any activity expected of someone
joining a group, team, or activity that humiliates, degrades or
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risks emotional and/or physical harm, regardless of the person's
willinghess to participate; personal servitude; restrictions on
personal hygiene; vyelling, swearing and insulting new
members/rookies; being forced to wear embarrassing or
humiliating attire in public; consumption of vile substances or
smearing of such on one's skin; binge drinking and drinking
games; sexual simulation and sexual assault;

j. Bullying which shall include cyber-bullying, defined as the use of
the internet, including but not limited to social networking sites
such as Facebook, cell phones or other devices to send, post or
text message images and material intended to hurt or embarrass
another person. This may include, but is not limited to; continuing
to send e-mail to someone who has said they want no further
contact with the sender; sending or posting threats, sexual
remarks or pejorative labels (i.e., hate speech); ganging up on
victims by making them the subject of ridicule in forums, and
posting false statements as fact intended to humiliate the victim;
disclosure of personal data, such as the victim's real name,
address, or school at websites or forums; posing as the identity of
the victim for the purpose of publishing material in their name that
defames or ridicules them; sending threatening and harassing
text, instant messages or emails to the victims; and posting or
sending rumors or gossip to instigate others to dislike and gang
up on the target;

k. Violation of the district’s computer acceptable computer use policy
are subject to discipline, up to and including expulsion;

I. Knowingly possessing, handling, or transmitting any object or
material that is ordinarily or generally considered a simulated or
“look-a-like” weapon;

m. Using any object to simulate possession of a weapon;

Knowingly making a false statement or knowingly submitting false

information during the Title IX grievance process or any other

school investigation or making a materially false statement in bad
faith in the course of a Title IX grievance proceeding or any other
school investigation; and

0. Any other violation of a rule or regulation established by a school
district staff member pursuant to authority delegated by the
board.

>

The length of any suspension, expulsion, or mandatory reassignment shall be
as provided or allowed by law.

Reporting Requirement to Law Enforcement

Violations of this section will result in a report to law enforcement if:
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. The violation includes possession of a firearm;

. The violation results in child abuse;

. It is a violation of the Nebraska Criminal Code that the administration
believes cannot be adequately addressed by discipline from the school
district;

4. Itis a violation of the Nebraska Criminal Code that endangers the health

and welfare of staff or students; or

5. Itis a violation of the Nebraska Criminal Code that interferes with school

purposes.

WN -~

Due Process Afforded to Students Facing Long-term Suspension or
Expulsion
The following procedures shall be followed with regard to any long-term
suspension, expulsion, or mandatory reassignment.

1. On the date of the decision to discipline, the Principal shall file with the
Superintendent a written charge and a summary of the evidence
supporting such charge.

2. The Principal shall serve the student and the student's parents or
guardian with a written notice by registered or certified mail or personal
service within two school days of the date of the decision to recommend
long-term suspension or expulsion. The notice shall include the
following:

a. The rule or standard of conduct allegedly violated and the acts of
the student alleged to constitute a cause for long-term
suspension, expulsion, or mandatory reassignment, including a
summary of the evidence to be presented against the student;

b. The penalty, if any, which the principal has recommended in the
charge and any other penalty to which the student may be
subject;

c. A statement that, before long-term suspension, expulsion, or
mandatory reassignment for disciplinary purposes can be invoked,
the student has a right to a hearing, upon request, on the specified
charges;

d. A description of the hearing procedures provided by the act, along

with procedures for appealing any decision rendered at the
hearing;
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e. A statement that the principal, legal counsel for the school, the
student, the student's parent, or the student's representative or
guardian has the right (i) to examine the student's academic and
disciplinary records and any affidavits to be used at the hearing
concerning the alleged misconduct and (ii) to know the identity of
the witnesses to appear at the hearing and the substance of their
testimony; and

f. Aform on which the student, the student's parent, or the student's
guardian may request a hearing, to be signed by such parties and
delivered to the principal or superintendent in person or by
registered or certified mail.

. When a notice of intent to discipline a student by long-term suspension,
expulsion, or mandatory reassignment is filed with the superintendent,
the student may be suspended by the principal until the date the long-
term suspension, expulsion, or mandatory reassignment takes effect if
no hearing is requested or, if a hearing is requested, the date the
hearing examiner makes the report of his or her findings and a
recommendation of the action to be taken to the superintendent, if the
principal determines that the student must be suspended immediately
to prevent or substantially reduce the risk of (a) interference with an
educational function or school purpose or (b) a personal injury to the
student himself or herself, other students, school employees, or school
volunteers.

. Nothing in this policy shall preclude the student, student's parents,
guardian, or representative from discussing and settling the matter with
appropriate school personnel prior to the hearing stage.

. If a hearing is requested within five days after receipt of the notice, the
Superintendent shall appoint a hearing officer who shall follow the
"hearing procedures" outlined below.

. If a hearing is requested more than five school days following the receipt
of the written notice, but not more than thirty calendar days after
receipt, the Superintendent shall appoint a hearing officer who shall
follow the "hearing procedures" outlined below, except that the time
constraints set forth may differ as provided by law and this policy. The
student shall be entitled to a hearing but the consequence imposed may
continue in effect pending final determination.

. If a request for hearing is not received within thirty calendar days
following the mailing or delivery of the written notice, the student shall
not be entitled to a hearing.
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In the event a hearing is requested, the hearing, hearing procedures, the
student's rights and any appeals or judicial review permitted by law shall be
governed by the applicable provisions of the Nebraska Student Discipline Act
(NEB. REV. STAT. § 79-254 to 79-294). The school district will provide parents
with copies of the relevant statutes upon request.
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SECTION FOUR
STAFF DIRECTORY

Members of the Board of Education:

Sherry Retzlaff. ..o e President
Dave JONNSON. ...t Vice-President
Candie JONNSON. . uii it e e e Secretary
Kathy Willnerd.....cccoiiii i e e e e e anae Treasurer
0 13T = ] 1 1= 1 Member
- Tol T Q=T o 0 P Member
Administrative Staff:
Merrell NelSen. .. .o e Superintendent
Nathan Livingston.....cccvviiiiiiii i nee s High School Principal
Jill SIMMONS. i e Special Education Director
Casey Slama....coiiiiiiiiii High School Activities Director
Brooke Simmons......ccovvii i e High School Guidance Counselor
Teaching Staff:
Angela ANdersON.....cvviiiiii i i rieeeas English Language Learners
Melanie Black Calf.. ..o e Special Education
JOSE BeNEIZ. e Spanish
David BroWder......ccviiiiiiii i i raeas Industrial Technology
Kim Turnbull-Campbell........ccoiiiiiie e Business and Technology
A = L S = = Science
Kinley Hadden. ... i i English Language Arts
Michelle Hardin..ouuveeieeri i s rr e e e s e rnrnnnas Librarian / Math
(o) o =TT =T o Math
[0 )V B T < Family Consumer Science
Taalan Liebermann.......ccoiiiiiiiii i i Special Education
Ryan Lovell.....c.ooiiiiiii e e Vocal and Instrumental Music
(O 1 g T = Lol PP Physical Education
Shawn MCKIMMEBY ..ttt rne e e Agriculture/FFA
D 2= 1V To [\ o] o o = PP Science
K= I {0 =P Math
REX MOITISON. vt e e English Language Arts
JOEI NEISON. ..t Social Science
Melissa RoSfeld.......ccoveeiiiiiiiii e English Language Arts
Ward WacCKer. ...ov i e Social Science
ESther Wilson. ... e e e Visual Art
Support Staff:
TrUdY WiNEerS. ot e e e Library Aide
Leah Liebermann.......ccoiiiiiiiiii e Special Education Aide
EriCa PeIrezZ. . i e Special Education Aide
Jenny TUllis. ..o Special Education Aide

Office Staff
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DT [=T=T o AN ol {1 =T o] o AN Principal’s Secretary
Child Nutrition Program

Tawnie Eichenberger.......ccooi i e Cafeteria Manager

N =To F=] B O <A 2= =Y o J Assistant Cook

Rhonda RODEItS. . ittt e aas Assistant Cook
Maintenance Staff

(@ 1= o 72 1 1o ] Head of Maintenance

[ ] a1 LT = ET=T ] =Ll Custodian

= o T = 1| Custodian

Greg MaCUmM el . . e e Custodian
Nurse

7] ] =T 0 1= 10 1= School Nurse
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SECTION FIVE
FORMS

This section contains forms that students and their parents must complete
and return to the school office NO LATER THAN SEPTEMBER 1.
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RECEIPT

This Student Handbook is distributed in accordance with Nebraska
State Law, Section 79-262, paragraph three which states in part: “Rules
and Standards which form the basis for discipline shall be distributed to
students and parents at the beginning of each school year or at the time of
enrollment...”

PARENT/STUDENT AGREEMENT
I have received and read the Student Handbook that describes the Gordon-
Rushville School District’s discipline policies, regulations, rules, and
expectations to be followed by students enrolled in the Gordon-Rushville
Public Schools, including the Drug Free School Policy. My child and I have
discussed these policies and understand that we must comply with them.

RECOGNITION OF POTENTIAL AMENDMENTS OR SUPPLEMENTS
In light of the unique challenges and circumstances posed by the outbreak of
the novel coronavirus and the recent promulgation of expansive federal
regulations, the rules and information provided in this handbook may be
supplemented or amended by the School District’s administration at any time,
consistent with applicable law and board policy. All parents shall be provided
notice of any such changes by the district’s regular means of contact. By
signing below, you agree that you will read any such information and
communications, discuss them with your child, and recognize that you must
comply with all rules, procedures, and requirements as they apply at that time.

Student’s Signature Date Parent/Guardian’s Signhature Date

Cell Phone Number (Optional) Cell Phone Number (Optional)
Parent’s Email Address (Optional) Parent’s Email Address (Optional)
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EMERGENCY INFORMATION:

Student’s Name Parent/Guardian’s Name(s)
" Mailing Address Home Phone
- Father’s Employer - Business
Phone
. Mother’s Employer . Business
Phone

- Other Person Who May Be Contacted in Case of Emergency -
Phone

. Choice of Doctor
Phone
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PARENTAL AUTHORIZATION AND RELEASE FORM
ADMINISTRATION OF NON- PRESCRIPTION DRUGS TO STUDENTS

While the administration of medications to students should be scheduled outside of
school hours whenever possible, occasionally it may be necessary for school
personnel to administer nonprescription drugs to a student as authorized by the
student’s parents, guardians, or medical professionals and state law. School
personnel will only dispense those nonprescription drugs which have been approved
by state and federal law for use as a drug and meet the definition of nonprescription
drugs in Nebraska’s Medication Aide law which states:

Nonprescription drugs means nonnarcotic medicines or drugs which may
be sold without a medical order and which are prepackaged for use by
the consumer and labeled in accordance with the requirements of the
laws and regulations of this state and the federal government.

In order for students to be administered nonprescription medication by school
personnel, a parent or guardian must:

e Complete and return this authorization form.

e Provide the district with any nonprescription drugs you wish to be administered
in its original container from the manufacturer, which must include legible,
unadulterated manufacturer instructions. The container must be labeled with
the student’s name.

e Provide the district with specific written instructions regarding the requested
nonprescription drug’s administration, including the date(s) the student is to
be administered the drug, the dosage to be administered, the frequency of
administration, and any other details or conditions relevant to administration.

School personnel will not administer nonprescription drugs in a manner inconsistent
with the manufacturer instructions or state law. School personnel will not administer
non-prescription drugs that is expired.

The undersigned are the parent(s), guardian(s), or person(s) in charge of

(name of the student)

I authorize and request school personnel to administer nonprescription drugs to my
student. I release the school district, its officials, and employees from any and all
liability concerning the administration of nonprescription drugs to my student.

DATED this day of , 20

Parent/Guardian
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PARENTAL AUTHORIZATION AND RELEASE FORM
ADMINISTRATION OF PRESCRIPTION DRUGS TO STUDENTS

The undersigned are the parent(s), guardian(s), or person(s) in charge of

(name of the student)

It is necessary that the student receive (name of drug)
, @ physician-prescribed drug, during school
intervals  beginning on  (date) and continuing
through . (date)

I hereby request that the School District, or its authorized representative,
administer the drug named above to my child named above, in accordance
with the prescribing physician’s instructions, and agree to:

-

Submit this request to the teacher.

2. Make certain the Physician’s Request for the Administration of Prescription
Medication by School Personnel is submitted to the teacher.

3. Make sure personally that the drug is received by the teacher and/or county
nursing service administering it, in the container in which it was dispensed
by the prescribing physician or licensed pharmacist.

4. Make sure personally that the container in which the drug is dispensed is
marked with the drug name, dosage, interval dosage, and date after which
no administration should be given.

5. Submit a REVISED STATEMENT signed by the physician prescribing the
drug to the teacher IF ANY OF THE INFORMATION PROVIDED BY THE
PHYSICIAN CHANGES.

6. Release the School District and the Board of Education of the School District

and all employees, agents, and the representatives of the School District

from any liability concerning the giving or non-giving of the drug to the
student.

DATED this day of , 20

Parent/Guardian
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ADMINISTRATION OF MEDICATION TO STUDENTS
PHYSICIAN’S REQUEST FOR ADMINISTRATION OF PRESCRIPTION
MEDICATIONS BY SCHOOL PERSONNEL

DATE

CHILD’'S FULL NAME is under
my care and must take medication which I have prescribed during the school
day.

Name of medication (as it appears on container in which the drug is stored)

Dosage and time
Date administration of drug is to begin

Possible adverse reactions to be reported to physician

Special instructions for the administration and storage of the drug

I or my designee(s) have trained school personnel or approved alternative
training as adequate to administer the medication, have evaluated the
situation, the general administration plan and if applicable, the self
administration plan or emergency care plan, and deemed each to be safe and
appropriate, and if applicable authorize the use of hypodermic syringes and
needles or similar medical terms.

Name of Physician and Designee

Print or Type

Primary Phone Number

Secondary Phone Number

Signature of Physician
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RECORD OF SELF-ADMINISTRATED MEDICINE

Parent’s Phone

Student Name Grade
Date to Begin Date to End
Name of Medication

Dosage of Medication Time
Doctor Phone #1

Phone #

Possible Adverse Reaction:

gives permission for our

son/daughter to self-administer specific medications at school. This medication
cannot be taken at any other non-school time.
DATED this day of . 20

Students who are able to self-administer specific medication may do so provided:

1.

2.

3.

The physician provides written authorization allowing self-administration of
said medication.

The parent provides written authorization allowing self-administration of said
medication.

Such medication is transported to the school and maintained under the
student’s control in the original, properly labeled package and (a) is not
opened except when self-administrating the medication, (b) is not self-
administered during instructional time or in the presence of other students
unless medically necessary, and (c) is not shown or exhibited to other
students.

The student’s physician or physicians’ designhee has (1) evaluated the situation
and deemed it to be safe and appropriate; (2) documented this on the
physician’s authorization for the student’s cumulative health record, and (3)
approved the general administration plan.

. The student and the student’s physician or physician’s designee have

developed a plan for reporting and supervising self-administration.

. The principal and appropriate teacher are informed that the student is self-

administering prescribed medication.

Doctor’s Signature

Page 86 of 86



Rights Under the Protection of Pupil Rights Amendment (PPRA):

PPRA affords parents certain rights regarding the conduct of surveys, collection and
use of information for marketing purposes, and certain physical exams. These
include the right to:

Consent before students are required to submit to a survey that concerns one or
more of the following protected areas (“protected information survey”) if the survey
is funded in whole or in part by a program of the U.S. Department of Education (ED)—

1. Political affiliations or beliefs of the student or student’s parent; 2. Mental or
psychological problems of the student or student’s family; 3. Sex behavior or
attitudes; 4. lllegal, anti-social, self-incriminating, or demeaning behavior; 5. Critical
appraisals of others with whom respondents have close family relationships; 6.
Legally recognized privileged relationships, such as with lawyers, doctors, or
ministers; 7. Religious practices, affiliations, or beliefs of the student or parents; or 8.
Income other than as required by law to determine program eligibility.

Receive notice and an opportunity to opt a student out of— 1. Any other protected
information survey, regardless of funding. Any non-emergency, invasive physical
exam or screening required as a condition of attendance, administered by the school
or its agent, and not necessary to protect the immediate health and safety of a
student, except for hearing, vision, or scoliosis screenings, or any physical exam or
screening permitted or required under State law; and 3. Activities involving
collection, disclosure, or use of personal information obtained from students for
marketing or to sell or otherwise distribute the information to others.

Inspect, upon request and before administration or use— 1. Protected information
surveys of students; 2. Instruments used to collect personal information from
students for any of the above marketing, sales, or other distribution purposes; and 3.
Instructional material used as part of the educational curriculum.

These rights transfer from the parents to a student who has graduated from high
school, or is 18 years old, or an emancipated minor under State law, or has reached
the age of majority in Nebraska. The educational agency will develop and adopt
policies regarding these rights, as well as arrangements to protect student privacy in
the administration of protected information surveys and the collection, disclosure, or
use of personal information for marketing, sales, or other distribution purposes. The
educational agency will directly notify parents of these policies at least annually at
the start of each school year and after any substantive changes. The educational



agency will also directly notify, such as through U.S. Mail or email, parents of
students who are scheduled to participate in the specific activities or surveys noted
below and will provide an opportunity for the parent to opt his or her child out of
participation in the specific activity or survey. The educational agency will make this
notification to parents at the beginning of the school year if the educational agency
has identified the specific or approximate dates of the activities or surveys at that
time. For surveys and activities scheduled after the school year starts, parents will be
provided reasonable notification of the planned activities and surveys listed below
and provided an opportunity to opt their child out of such activities and surveys.
Parents will also be provided an opportunity to review any pertinent surveys.
Following is a list of the specific activities and surveys covered under this
requirement:

e Collection, disclosure, or use of personal information for marketing, sales or
other distribution.

e Administration of any protected information survey not funded in whole or in
part by ED.

e Any non-emergency, invasive physical examination or screening as described
above.
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