
 
Lawton Public Schools Board of Education 
Regular Meeting 
August 12, 2024 5:15 PM 
Shoemaker Center Auditorium 
753 NW Fort Sill Blvd

Lawton, Oklahoma 73507 

AGENDA 

The Board reserves the right to consider, take up and take action on any agenda item in any order, 
except as to items 1-3. The Board may discuss, make motions, and vote on all matters appearing 
on the agenda. Such vote may be to adopt, reject, table, reaffirm, rescind, or to take no action on 
any item. Any person with a disability who needs special accommodations to attend the Board of 
Education meeting should notify the Clerk of the Board at least 24 hours, to the extent possible, 
prior to the scheduled time of the Board meeting. The telephone number is 580-357-6900. At the 
time and place designated, the Board will consider and act upon the matters set out on the Agenda 
for this meeting as follows:

1. Call to Order
2. Pledge of Allegiance - Kevin Hime
3. Roll Call to Establish Quorum
4. Special Guests/Special Recognitions - Kevin Hime and Carla Clodfelter
5. Report of the Superintendent

5.a. Board Discussion on cell phone policy 
5.b. Information Item:  Business Operations and Educational Services Departmental 

Updates 
5.c. Board discussion and action on updates to the Policy Manual:

CHA - Purchasing and Distribution
CHC - Bids and Quotations
DBCA - Standards of Performance
DOAC - Support Personnel 
DOBD - Certified Personnel
DO - Termination of Teachers
EGG - Race and Sex Discrimination
EIED - Graduation Requirements
EMI - Voluntary Prayer
FEH - Transfer Appeal

5.d. Superintendent's Announcement(s)
6. Consent Agenda

(The following matters may be approved in their entirety by the Board upon motion made, 



seconded and passed by a majority vote of the Board members.  However, upon request 
of any Board member, any one or more matters will be removed from the consent agenda 
and acted upon separately.  Contracts are approved subject to review by the District’s legal 
counsel. Any or all of the public record items included within the consent agenda, i.e. 
minutes to be submitted for approval; purchase orders to be submitted for acceptance; 
financial report; proposed transfer of funds between activity accounts; and fund-raising 
event listings, may be examined at the Office of the Clerk of the Board of Education at 
the Shoemaker Center, 753 Fort Sill Blvd., Lawton, OK. An appointment to review 
records is requested.)
6.a. Report of the Purchasing Agent/Encumbrance Clerk - Sheila Relf

6.a.1. Approve Purchase Orders
     General Fund (11) PO #'s  848-977
     Building Fund (21) PO #'s  35-47
     Bond Fund (33) PO#'s  34-42
 

6.a.2. Payroll Encumbrance Purchase Order Numbers
6.a.3. Change Order Listing

6.b. Report of the Chief Financial Officer - Lance Gibbs
6.b.1. Contracts / Agreements:

FY25 OK Career & Technology Contract
FY25 American Reading Solutions 

6.b.2. Treasurer's Report for the Month of June End of Year Closeout 
6.c. Report of the Activity Fund Custodian - Kim Wander

6.c.1. Activity Fund Transfers, Expenditures, Establishments, and Amendments
6.d. Approval of the Minutes of the July 22, 2024 Regular Board Meeting
6.e. Item(s) Removed from the Consent Agenda for Separate Action
6.f. Approval of the Balance of the Consent Agenda
6.g. Approval of Item that was Previously Pulled for Separate Action

7. Proposed Executive Session to Discuss:
7.a. The employing, promoting, or receiving resignation(s) of individual certified and 

support salaried personnel as listed on the Personnel Reports, Exhibit A and Exhibit 
B.  (Exhibit B includes new potential hires and presented to the board under separate 
cover).  
[Authorized by 25 OKLA.STAT. Section 307 (B)(1) of the Oklahoma Open Meeting 
Act]
 

8. Vote to Convene into Executive Session
9. Acknowledge Board's Return to Open Session
10. Executive Session Minutes Compliance Announcement
11. Superintendent's Personnel Report / Items Discussed in Executive Session

11.a. Approval of Superintendent's Personnel Reports, Exhibit A (and Exhibit B that was 
presented under separate cover)

12. New Business - This refers to any matter not known about or which could not have been 
reasonably foreseen prior to the time of posting of the agenda.  Okla. Stat. tit. 25 Sec. 
311(A)(9)



13. The next regular board meeting date is Monday, August 26, 2024, at 5:15 p.m., in the 
Shoemaker Center Auditorium.

14. Setting New Board Meeting Dates
15. Board Announcements
16. Adjournment

Date of Posting:  August 9, 2024
Time of Posting:  4:30 p.m. 
Location of Posting:  Front door of Shoemaker Education Center, 753 NW Ft. Sill Blvd., Lawton, 
OK and www.lawtonps.org
                    

 



Chief Operating Officer - Dr. Jason James

Assessment & Accountability – Dr. Joan Gabelmann
● Wida Screener Training
● Wida Communications/Training to LPS EL Coordinators/Staff
● District School Day ACT Training
● Welcome Back communications for sites' Building Test Coordinators
● 2024-2025 LPS Assessment Snapshot

Director of Secondary Curriculum - Tony Jones
Director of Elementary Curriculum - Lupe Ostruske

● Middle school math teachers will receive training on the usage of the new math textbook--Cengage:Big
Ideas. This training will take place in the Shoemaker auditorium on August 9 at 12:30.

● New teachers with zero experience will complete their introduction to LPS curriculum, Classroom
Management, and Ed Technology professional developments during the New Teacher Induction
Program (NTI). NTI is taking place at the Life Ready Center for 8:00AM to 4:00PM on the following
dates: August 5, 6, and 7.

Facilities Operations/Maintenance - Jack Hanna
● MHS coaches portable - New flooring being installed
● Painting parking lots at various locations
● Shoemaker - New offices being constructed
● LHS auditorium lighting is 90% completed
● Will Shields Blvd - Light poles are being installed
● Press boxes at the high schools are 95% power-completed
● New Horizons - 9 new HVAC

Transportation - Jay Hunt
● Routes Completed and updated on LPS website. Document containing all the routes sent to all head

principals for distribution to school personnel for student check in.
● All buses inspected and ready for 24-25 school year
● Minibusses prepared for Pre K transport.



Federal Programs - Teresa Donahue

● Preparing for OSDE's First 30 Calendar Day requirements for the English Learner Program
● Processing Home Language Surveys and notifying sites of students' needs for the WIDA Screener
● Processing Student Residency Questionnaires and providing school supplies, clothing and

transportation as requested
● Training on McKinney-Vento Awareness
● Completing FY24 closeouts in Grant Management System (GMS) for all Federal Programs' FY24

grants.
● Completing ESSER Grant Reporting requirements
● Finalizing the Comprehensive District Academic Plan (CDAP) for 2025-2027 and the 2024-2025

Language Instruction Education Plan for English Learner students.

Grants - Diane Landoll

● Writing revisions for Opioid Abatement Grant application for September submission
● Submitting quarterly performance reports for FY24 COPS School Violence Prevention Grant
● Submitting sites level applications for OSDE High Quality Physical Education Grants to support

implementation of new PE standards
● Working with sites on TSET and Certified Healthy Schools guidance to support schools applying in

September
● Identifying qualifying addresses for Impact Aid and students for Impact Aid Supplemental for Children

with Severe Disabilities Program
● Working with EPA on Environmental Impact Study to complete bus grant

Human Resources (Personnel and Payroll) - Laura Puccino
● Retention checks
● Certified and Support contracts

Information Technology - Michael Jurgess
● Preparing for Security on Gates.
● Installing Freedom Cameras.
● Ensuring Classes have needed Technology.
● Deployed Devices for Student Check in.



Athletics - Gary Dees
• NFHS certifications
• Title IX implementation
• CPR/AED training

Campus Police – Josh Seely
• The Police Department is fully staffed and ready to start the new school year.

 
Elementary Education – Lesa Sparks

• Beginning of the school year Professional Development for all teachers and 
administrators with Dr.Adloph Brown

• Elementary Administrator Training and Information Meeting
• Student Check-In
• First Day of School!!!

Secondary Education – Doug Brown/Teresa Jackson
• Beginning of the school year Professional Development for all teachers and 

administrators with Dr.Adloph Brown
• Secondary Administrator Training and Information Meeting
• Student Check-In
• First Day of School!!!

Special Services – Diane Keene
• Special Services has been working hard to help our schools get everyone hired and in 

place for the first day of school.
• We are so excited for the first day of school opening of the Lawton Transition Program in 

their new location on the east end of New Horizons.

Student Success & Resources – Dr. Regina DeLoach 

• Student Success briefings to elementary principals as well as: Lawton Race Relations 
meetings. Lawton Fort Sill Coalition Dolly Parton student enrollment, and addressing 
LMA (Lawton Interdenominational Ministerial Alliance) concerns with Religion in 
Education

• Transition of Military children into LPS along with attendance of the 2024 Global 
Military Child Summit in Washington D.C.
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PURCHASING AND DISTRIBUTION 
 
 
It is the policy of the Lawton Board of Education that purchasing and distribution shall be under the supervision of the 
superintendent but may be delegated in writing by the superintendent to a principal or teacher.  Written delegations of 
authority should contain specific limitations imposed by the board or superintendent upon the designee or may 
provide a complete delegation of purchasing and distribution duties.  No person except the superintendent or the 
superintendent's designee shall make purchases without written authorization.  Such purchases shall be limited to 
those in the amount of $25,000 or less. 
 
The superintendent should take advantage of discounts for buying in quantity and, if possible, purchase in sufficient 
quantities for one full school term.  Requisitions for supplies shall follow the appropriate chain of command origi-
nating from teachers, through the principal, to the superintendent.  Purchases shall be made from local firms when 
economically wise to do so.  However, the school district is required to purchase goods and services provided by the 
Oklahoma Department of Corrections whenever the article, service, or product provided by the Department of 
Corrections is the lowest and best bid. 
 
No expenditure involving an amount greater than $500.00 shall be made except in accordance with a written contract 
or purchase order. 
 
 
 
 
REFERENCE:  21 O.S. §355 
 57 O.S. §549.1 
 62 O.S. §371 
 70 O.S. §5-123 
 70 O.S. §5-124 
 70 O.S. §5-129 
 70 O.S. §5-135 



LAWTON BOARD OF EDUCATION CHC

Adoption Date: March 11, 2021 Revision Date(s):  Page 1 of 2

BIDS AND QUOTATIONS

No expenditure involving an amount greater than $500.00 shall be made except in accordance with the provisions of a 
written contract or purchase order, and no contract involving an expenditure of more than $50,000 for the purpose of 
erecting a building or making any improvements on school buildings shall be made except upon sealed proposals and 
to the lowest or best responsible bidder.  This does not prohibit the district from erecting a building or making 
improvements on a force account basis.  

Public construction contracts less than $50,000 shall be let and awarded to the lowest responsible bidder by receipt of 
written bids or awarded on the basis of competitive quotes to the lowest responsible qualified contractor.  Public 
construction contracts for less than $5,000 may be negotiated with a qualified contractor.   Public construction 
contracts are any contract for the purpose of making any public improvements or constructing any public building or 
making repairs to or performing maintenance on any school-owned building.  

For minor maintenance or minor repair work to public school district property, contracts between $25,000 and 
$50,000 shall be let and awarded to the lowest responsible bidder by receipt of written bids.  If a public construction 
contract for minor maintenance or minor repair work to district property is less than $25,000, a contract may be 
negotiated with a qualified contractor.  No work shall be commenced until a written contract is executed and proof of 
insurance has been provided by the contractor to the school district’s business office.  

The school board may provide for a local bid preference of not more than five percent of the bid price if the board 
determines that there is an economic benefit to the local area or economy.  The determination as to whether there is an 
economic benefit to the local area or economy will be based upon whether the local bidder employs residents of the 
school district as employees or independent contractors and whether such employment will benefit the school district.  
The local bidder must be the second lowest qualified bid on the contract and must agree to perform the contract for the 
same price and terms as the bid proposed by the nonlocal bidder or contractor.  Within the bid specifications the 
district must clearly state that the bid is subject to a local bidder preference law.  

“Local bidder” means the bidding person is authorized to transact business in Oklahoma and maintains a bone fide 
establishment for transacting business within the state.  

The term "force account" means the purchase of necessary materials, and the employment of necessary workmen, by 
the school district itself, rather than entering into a contract with a building or other contractor to construct the 
building or other improvement.  No contract involving sums in excess of $50,000 shall be split into partial contracts 
involving sums below $50,000 for the purpose of avoiding the requirements of the Public Competitive Bidding Act.

For the purposes of this policy, the term “improvements on school buildings” shall not include any of the following:

1. Portable, or otherwise moveable, buildings and structures;
2. Prefabricated metal buildings and structures, along with necessary utility services for such buildings or 

structures;
3. Roofs placed over existing roof structures; and
4. Other structures that can be disassembled after installation and removed without permanent damage to existing 

property.

For the purposes of the Public Competitive Bidding Act, where total payments of principal and interest are anticipated 
to exceed $50,000 the lease purchase of items pursuant to paragraphs numbered 2 and 3 above must be competitively 
bid.
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BIDS AND QUOTATIONS (Cont.)

REFERENCE: 61 O.S. §102, §103, §107, §131
62 O.S. §430.1
70 O.S. §5-123
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STANDARDS OF PERFORMANCE AND CONDUCT FOR TEACHERS 
 
 
Teachers are charged with the education of the youth of this state.  In order to perform effectively, teachers must dem-
onstrate a belief in the worth and dignity of each human being, recognizing the supreme importance of the pursuit of 
truth, devotion to excellence, and the nurturing of democratic principles. 
 
In recognition of the magnitude of the responsibility inherent in the teaching process and by virtue of the desire for the 
respect and confidence of their colleagues, students, parents, and the community; teachers are to be guided in their 
conduct by commitment to students and the profession. 
 

PRINCIPLE I 
COMMITMENT TO THE STUDENTS 

 
The teacher must strive to help each student realize his or her potential as a worthy and effective member of society.  
The teacher must work to stimulate the spirit of inquiry, the acquisition of knowledge and understanding, and the 
thoughtful formulation of worthy goals. 
 
In fulfillment of the obligation to the student, the teacher: 
 
 1. Shall not unreasonably restrain the student from independent action in the pursuit of learning. 
 
 2. Shall not unreasonably deny the student access to varying points of view. 
 
 3. Shall not deliberately suppress or distort subject matter relevant to the student's progress. 
 
 4. Shall make reasonable effort to protect the student from conditions harmful to learning or to health and safety. 
 
 5. Shall not intentionally expose the student to embarrassment or disparagement. 
 
 6. Shall not on the basis of race, color, creed, sex, national origin, marital status, political or religious beliefs, 

family, social or cultural background, or sexual orientation, unfairly 
 
 A. Exclude any student from participation in any program, 
 
 B. Deny benefits to any students, 
 
 C. Grant any advantage to any student. 
 

 7. Shall not use professional relationships with students for private advantage. 
 
 8. Shall not disclose information about students obtained in the course of professional service, unless disclosure 

serves a compelling professional purpose and is permitted or required by law. 
 
 

PRINCIPLE II 
COMMITMENT TO THE PROFESSION 

 
The teaching profession is vested by the public with a trust and responsibility requiring the highest ideals of 
professional service. 
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STANDARDS OF PERFORMANCE AND CONDUCT FOR TEACHERS (Cont.) 
 
 
 
 
In order to assure that the quality of the services of the teaching profession meets the expectations of the state and its 
citizens, the teacher shall exert every effort to raise professional standards, fulfill professional responsibilities with 
honor and integrity, promote a climate that encourages the exercise of professional judgment, achieve conditions 
which attract persons worthy of the trust to careers in education, and assist in preventing the practice of the profession 
by unqualified persons. 
 
In fulfillment of the obligation to the profession, the educator: 
 
 1. Shall not in an application for a professional position deliberately make a false statement or fail to disclose a 

material fact related to competency and qualifications. 
 
 2. Shall not misrepresent his/her professional qualifications. 
 
 3. Shall not assist entry into the teaching profession of any person known to be unqualified in respect to 

character, education, or other relevant attribute. 
 
 4. Shall not knowingly make a false statement concerning the qualifications of a candidate for a professional 

position. 
 
 5. Shall not assist an unqualified person in the unauthorized practice of the teaching profession. 
 
 6. Shall not disclose information about colleagues obtained in the course of professional service unless disclosure 

serves a compelling professional purpose or is required by law. 
 
 7. Shall not knowingly make false or malicious statements about a colleague. 
 
 8. Shall not accept any gratuity, gift, or favor that might impair or appear to influence professional decision or 

actions. 
 
 

PRINCIPLE III 
 

1. Pursuant to the Teacher Due Process Act of 1990, a career teacher may be dismissed or not reemployed for: 
 

A. Willful neglect of duty. 
 
 B. Repeated negligence in performance of duty. 
 
 C. Mental or physical abuse to a child. 
 
 D. Incompetency. 
 
 E. Instructional ineffectiveness. 
 
 F. Unsatisfactory teaching performance. 
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STANDARDS OF PERFORMANCE AND CONDUCT FOR TEACHERS (Cont.) 
 
 
 
 
 G. Commission of an act of moral turpitude. 
 
 H. Abandonment of contract,  
 
 I. Conviction of a felony, 
 
 J. After a finding that such person has engaged in criminal sexual activity or sexual misconduct that has 

impeded the effectiveness of the individual's performance of school duties, or 
 
 K. Failure to earn required staff development points. 

 
 2. A career teacher shall not be subject to dismissal or non-reemployment for items A, B, D, E, and F, above 

unless and until a written admonishment has been issued in accordance with relevant law. 
  
 3. A probationary teacher shall not be subject to dismissal or non-reemployment for inadequate teaching 

performance unless or until a written admonishment has been issued in accordance with relevant law. 
 
 4. Temporary teachers, substitute teachers, adult education teachers, and teachers employed in positions fully 

funded by private or federal grants shall not be protected by the provisions of the Teacher Due Process Act. 
 
 5. A teacher convicted of a felony shall be dismissed or not reemployed unless a presidential or gubernatorial 

pardon has been issued. 
 
 6. A teacher may be dismissed, refused employment, or not reemployed after a finding that such person engaged 

in criminal sexual activity or sexual misconduct that has impeded the effectiveness of the individual's 
performance of school duties: 

 
 A. "Criminal sexual activity" means the commission of an act defined in Section 886 of Title 21 of the 

Oklahoma Statutes, which is the act of sodomy; and 
 

B. "Sexual misconduct" means the soliciting or imposing of criminal sexual activity (70 O.S. §6-101.22). 
 

   7.        A teacher may be dismissed, refused employment, or not reemployed after a finding that such person has, 
either in the presence of a minor or in a manner that such person has participated in making available to a 
minor online, engaged in sexual acts, acts that appeal to the prurient interest in sex as found by the average 
person applying contemporary community standards, or acts that excessively promote sexuality in light of the 
educational value of the material and in light of the youngest age of any student with access to said material. 

 
 
REFERENCE: 70 O.S. §6-101.21, et seq. 
 
 
NOTE: In accordance with the referenced statutes, a copy of these standards of performance and 

conduct will be provided to each teacher. 

THIS POLICY REQUIRED BY LAW. 
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,  

SUPPORT PERSONNEL 
SUSPENSION, DEMOTION, NONRENEWAL, OR TERMINATION 

 
 
The Lawton Board of Education has adopted the following procedure for the suspension, demotion, or termination of 
support personnel in accordance with Title 70 of Oklahoma Statutes, Sections 6-101.40 through 6-101.47. 
 
For the purpose of this policy, "support employee" means a full-time employee as determined by the standard period 
of labor which is customarily understood to constitute full-time employment for the type of services performed by the 
employee who is employed a minimum of one hundred seventy-two days (172) and who provides those services 
which are not performed by certified teachers, principals, superintendents or administrators and which are necessary 
for the efficient and satisfactory functioning of a school district.  Those support employees who work less than one 
hundred seventy-two days (172) are not entitled to due process and shall be employed on an at-will basis.   
 
No support employee who has been employed in the school district for more than one year may be suspended, dis-
charged, or nonrenewed except within the provisions of this policy.  However, this policy shall not be construed to 
prevent layoffs or reductions-in-force for lack of funds or work. 
 
When the immediate suspension of a support employee is in the best interest of the school, the superintendent may 
suspend the employee with or without pay without a hearing.  If an employee is suspended for a period exceeding 10 
days, the superintendent shall initiate termination proceedings immediately upon the beginning of suspension.  How-
ever, in a case involving a criminal charge, the suspension may be delayed until the case is adjudicated at trial.  Noth-
ing herein shall prevent proceeding against the employee for termination of employment during or after the 
suspension. 
 
If the district has received notice of felony investigation into a support employee by a law enforcement agency, the 
employee shall be placed on administrative leave.  If the district does not place a non-certified employee on 
administrative leave during the time such employee is under investigation by law enforcement for a felony; and that 
employee is convicted of a felony, pleads guilty to a felony, or pleads nolo contendere to a felony at the conclusion of 
that investigation; the district shall be given a health and safety deficiency by the State Department of Education. 
 
Prior to demotion, termination, or nonrenewal and after any suspension, the support employee shall receive notice of 
his or her right to a board hearing if so requested.  Employees will be notified by certified mail of a superintendent’s 
recommendation to demote or terminate employment, and the support employee must request a hearing by certified 
mail to the board clerk within 10 working days of said notice, or the employee shall be deemed to have waived his or 
her right to a hearing. 
 
If a hearing is requested, the hearing shall be conducted at the next succeeding regular meeting of the board if the 
request is received by the board clerk at least 10 days prior to such meeting.  However, a special meeting may be con-
ducted if requested by the employee or at the discretion of the board of education.  Such special meeting shall be con-
ducted no sooner than 10 days, nor later than 30 days, after receipt of the hearing request.  The decision of the board 
shall be final. 
 
The procedures of this policy only protect employees who have been employed more than one year immediately pre-
ceding adverse employment action and are suspended or discharged during a contractual period of employment or are 
nonrenewed. 
 
In accordance with Title 70 of the Oklahoma Statutes, Sections 6-101.40 through 6-101.47, the board hereby adopts 
the following causes for suspension, demotion, termination, or nonrenewal of support personnel:  
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SUPPORT PERSONNEL, SUSPENSION, DEMOTION, NONRENEWAL OR 
TERMINATION (Cont.) 
 
 
 1. Leaving workstation without authorization prior to lunch periods or end of workday. 
 
 2. Excessive unexcused absenteeism. 
 
 3. Chronic absenteeism for any reason. 
 
   4. Excessive tardiness. 
 
 5. Persistently wasting time or distracting others during working hours. 
 
 6. Leaving work area during working hours without proper notification and permission. 
 
 7. Falsification of personnel or other records (personal or another employee's records). 
 
 8. Possession of weapons on the premises at any time. 
 
 9. Removing district property, records, or confidential information from premises without proper authority. 
 
 10. Willful abuse, misuse, defacing, or destruction of district property, including tools, equipment, or other 

property of other employees. 
 
 11. Theft or misappropriation of property of employees, students, or of this district. 
 
 12. Sabotage. 
 
 13. Refusal to follow instructions of supervisor. 
 
 14. Refusal or failure to do work assignment. 
 
 15. Unauthorized operation of vehicles, machines, tools, or equipment. 
 
 16. Threatening, intimidating, coercing, abusing or interfering with employees, supervisors, or students at any 

time. 
 
 17. The making or publishing of false, vicious, or malicious statements concerning any employee, supervisor, 

students, or the district. 
 
 18. Creating or contributing to unsanitary conditions. 
 
 19. Practical jokes injurious to employee's or district property. 
 
 20. Possession, consumption, or reporting to work under the influence of alcohol, nonprescribed drugs, or 

controlled substances. 
 
 21. Creating disturbances on the premises at any time. 
 
 22. Disregard of known safety rules or common safety practices. 
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SUPPORT PERSONNEL, SUSPENSION, DEMOTION OR TERMINATION (Cont.) 
 
 
 
 23. Unsafe operation of motor driven vehicles. 
 
 24. Operating machines or equipment without safety devices provided. 
 
 25. Participating in or witnessing gambling, lottery, or any other game of chance on district property. 
 
 26. Unauthorized distribution of literature, written, or printed matter of any description on district property. 
 
 27. Posting or removing notices, signs, or writing in any form on bulletin boards of district property at any time 

without specific authority of the administration. 
 
 28. Poor workmanship. 
 
 29. Immoral conduct or indecency including abusive and/or foul language. 
 
 30. Making or receiving personal telephone calls or texting, posting to Facebook, or use of other social media 

during working hours. 
 
 31. Walking off the job. 
 
 32. Continued poor or negative attitude while on the job, including poor relationship with other staff or students. 
 
 33. Smoking in unauthorized area or at unauthorized time. 
 
 34. Failure to dress appropriately for work assignment. 
 
 35. Refusal of job transfer within the district when transfer does not result in demotion. 
 
 36. Abuse of rest periods or meal period policies. 
 
 37. Inappropriate and/or unauthorized use of the school district’s computer network or Internet connections. 
 
 38. Insubordination of any kind. 
 
 39. Racial discrimination, including racial slurs or other demeaning remarks concerning another person's race, 

ancestry, or country of origin and directed toward another employee, a student or a visitor. 
 
 40. Violation of any district rule or policy. 
 
 41. Violation of any administrative rule or order. 
 
 42. Failure or inability to perform the essential functions or duties of the assigned position 
 
 43.   If it is in the best interest of the school district, any support person may be suspended, demoted, or terminated. 
 
Violations of any of the above may lead to the suspension, demotion, or termination of the support employee. 
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SUPPORT PERSONNEL, SUSPENSION, DEMOTION OR TERMINATION (Cont.) 
 
 
 
REFERENCE: 70 O.S. §6-101.40, et seq. 
 Accreditation Standard 210:35-3-86 
 
 

THIS POLICY REQUIRED BY LAW. 
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SUSPENSION OF CERTIFIED PERSONNEL 
 
 
It is the policy of the Lawton Board of Education that a teacher or administrator may be suspended from employment 
in accordance with state law and the accreditation standards.  Such suspension will be with pay, pending additional 
due process procedures. a teacher may be suspended from employment by order of the board when there appears to be 
evidence to justify an investigation of the teacher's fitness to continue employment. 
 
Suspension may be instituted only after the teacher has been notified in writing of the intent to suspend.  The teacher 
will not suffer loss of salary during the suspension.  A teacher who has been suspended has the right to appeal to the 
immediate supervisor, the principal, the coordinator, the superintendent, and the board, in the order given. 
 
If a district that has received notice under Oklahoma Accreditation Standard 210:35-3-86,  section (g) that an 
investigation or certification review of a certified employee has been commenced by the State Department of 
Education, the employee may be placed on administrative leave.  The determination as to whether the employee will 
be placed on leave is a decision of local control.  If the district does not place such certified employee on 
administrative leave during the time that such employee is under investigation for certificate revocation, and that 
employee’s certificate is revoked at the conclusion of that investigation, the district shall be given a health and safety 
deficiency.  
 
Whenever the superintendent of a school district has reason to believe that cause exists for the dismissal of a teacher 
and is of the opinion that the immediate suspension of the teacher would be in the best interests of the children in the 
district, the superintendent or the local board of education upon receiving recommendation for suspension from the 
superintendent may suspend the teacher without notice or hearing. However, the suspension shall not deprive the 
teacher of any compensation or other benefits to which otherwise entitled. Within ten (10) days' time after the 
suspension becomes effective, the local board of education shall initiate a hearing for dismissal pursuant to law. 
However, in a case involving a criminal charge or indictment, the suspension may extend until the case for the teacher 
is finally adjudicated at trial. The extension shall not include any appeal process. 
 
 
Whenever the local board of education or the administration of a school district has reason to believe that cause exists 
for the dismissal of an administrator, and when they are of the opinion that the immediate suspension of an 
administrator would be in the best interests of the children in the district, the local board of education or the 
superintendent of the school district may suspend the administrator without notice or hearing. However, the 
suspension of the administrator shall not deprive the administrator of any compensation or other benefits to which he 
or she would otherwise be entitled under his or her contract or pursuant to law. Within ten (10) days' time after such 
suspension becomes effective, the local board of education shall initiate proceedings pursuant to Section 6-102.4 of 
this title to have the administrator dismissed. However, in a case involving a criminal charge or indictment, such 
suspension may extend to such time as the administrator's case is finally adjudicated at a trial. Provided, however, 
such extension shall not include any appeal process. 
 
 
LEGAL AUTHORITY: 70 O.S. Section 6-101.14 
    70 O.S. Section 6-101.29 
    Accreditation Standard 210:35-3-86 

https://www.oscn.net/applications/oscn/DeliverDocument.asp?citeid=89946
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TERMINATION OF EMPLOYMENT 
TEACHERS 

 
 
It is the policy of the Lawton Board of Education that professional employees, who for any reason intend to resign or 
who intend to retire, are encouraged to indicate their plans in writing to the board as early in the school year as plans 
may become firm and the decision to leave the district is made.  Resignations become effective at the end of  the 
school year in which they are submitted.  Resignations to become effective earlier than at the end of the school year 
require a release by the board and must be considered on an individual basis.  Resignations for the subsequent school 
year likewise require a release by the board and will be considered on an individual basis.  Letters of resignation must 
be mailed to the board by registered or certified mail.   
 
Career teachers will be subject to dismissal at any time - or will not be eligible for reemployment - for: 
 
 1. Willful neglect of duty, 
 
 2. Repeated negligence in the performance of duty, 
 
 3. Mental or physical abuse to a child, 
 
 4. Incompetency, 
 
 5. Instructional ineffectiveness, 
 
 6. Unsatisfactory teaching performance, 
 
 7. Commission of an act of moral turpitude, 
 
 8. Abandonment of contract,  
 
 9. Conviction of a felony, 
 
 10. After a finding that such person has engaged in criminal sexual activity or sexual misconduct that has impeded 

the effectiveness of the individual's performance of school duties, or 
 
 11. Failure to earn required staff development points. 
 
Mental or physical abuse to a child would also include, but is not limited to a finding that a teacher has, either in the 
presence of a minor or in a manner that such person has participated in making available to a minor online, engaged in 
sexual acts, acts that appeal to the prurient interest in sex as found by the average person applying contemporary 
community standards, or acts that excessively promote sexuality in light of the educational value of the material and in 
light of the youngest age of any student with access to said material. 
 
Probationary teachers may be terminated or nonrenewed by the board for cause subject to any statutory due process 
requirements in effect at the time such teacher is recommended for dismissal or nonrenewal. 
 
Procedures for dismissal of certified employees are governed by state law and all actions of the school district and the 
board are clearly identified in the statutes.  However, nothing in this policy shall be construed to prevent layoffs due to 
lack of funds or work.  No action regarding dismissal or nonrenewal of an employee shall be taken until the employee 
has received due process (see DO-R). 
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TERMINATION OF EMPLOYMENT, TEACHERS (Cont.) 
 
 
 
 
The board of education may vote to offer employment or to not offer employment for the subsequent school year in 
advance of the statutory deadline.  Until a written contract is executed or until the statutory deadline passes, the board 
may vote to not reemploy a certified employee. 
 
The superintendent is directed to prepare procedures for the termination of career and probationary teachers in support 
of this policy. 
 
 
REFERENCE: 70 O.S. §6-101, §6-101.20, et seq. 
 70 O.S. §18-123 
 Accreditation Standard 210:20-29-5 
 



 

LAWTON PUBLIC SCHOOLS 
 

 

EGG 
 

 
 
Adoption Date:  8/12/2024 

 
Revision Date(s):  3/10/22, 7/23/24 

 
Page 1 of 2 
 

 

PROHIBITION OF RACE AND SEX DISCRIMINATION IN 
CURRICULUM AND COMPLAINT PROCESS 

 
The board of education hereby directs that neither the district, nor any employee, nor an independent contractor of the 
district shall teach or include in a course for students or employees the following discriminatory principles:  

 
(1) One race or sex is inherently superior to another race or sex,  
(2) An individual, by virtue of his or her race or sex, is inherently racist, sexist or oppressive, whether 

consciously or unconsciously,  
(3) An individual should be discriminated against or receive adverse treatment solely or partly because of 

his or her race or sex,     
(4) Members of one race or sex cannot and should not attempt to treat others without respect to race or sex,  
(5) An individual’s moral character is necessarily determined by his or her race or sex,  
(6) An individual, by virtue of his or her race or sex, bears responsibility for actions committed in the past 

by other members of the same race or sex,  
(7) Any individual should feel discomfort, guilt, anguish or any other form of psychological distress on 

account of his or her race or sex, or  
(8) Meritocracy or traits such as a hard work ethic are racist or sexist or were created by members of a 

particular race to oppress members of another race.  
 
A “course” shall include any program or activity where instruction or activities tied to the instruction are provided by 
or within a public school, including courses, programs, instructional activities, lessons, training sessions, seminars, 
professional development, lectures, coaching, tutoring, or any other classes.   
 
Any individual may file a complaint alleging that a violation has occurred of enumerated items 1-8 above.  In order 
for a complaint to be accepted for investigation, it must:  
 

(A) Be submitted in writing, signed and dated by the complainant, including complaints submitted through 
electronic mail that include electronic signatures;  

(B) Identify the dates the alleged discriminatory act occurred;   
(C) Explain the alleged violation and/or discriminatory conduct and how enumerated items 1-8 above have 

been violated;   
(D) Include relevant information that would enable a public school to investigate the alleged violation; and  
(E) Identify witnesses the school may interview.  The school will not dismiss a complaint for failure to 

identify witnesses.   
 

The district hereby designates the Director of Student Success and Resources as the employee responsible for 
receiving complaints.  The district will ensure that the employee is unbiased and free of any conflicts of interest.  
Complaints may be provided via telephone at 580.357.6900 and via email to info@lawtonps.org.  This contact 
information shall also be accessible on the school district’s website.   
 
Upon receipt of a complaint, the complainant shall receive notification from the designated employee that the 
complaint has been received and whether it will be investigated within ten (10) days of receipt.  
 
The school district shall investigate all legally sufficient complaints and decide as to whether a violation occurred.  
The school district shall receive, process and investigate complaints in the same manner as all other complaints of 
discrimination. The investigation process shall be completed within forty-five (45) days of receipt of a claim.  Within 
ten (10) days of resolution of the complaint, the designated employee shall report the resolution to the State 
Department of Education.   
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PROHIBITION OF RACE AND SEX DISCRIMINATION (Cont.) 
 
 
 
 
No individual shall be retaliated against for (1) filing a complaint; or (2) exercising any right or privilege conferred by 
or referenced within 210:10-1-23 of the Accreditation Standards; (3) exercising any right or privilege secured by a law 
referenced in 210:10-1-23 of the Accreditation Standards. Any school employee who retaliates against a complainant 
may be subject to disciplinary action by the school district or by the State Board of Education.   
 
Any teacher who files a complaint or otherwise discloses information that the teacher reasonably believes is a 
violation of the prohibited concepts listed above shall be entitled to Whistleblower Protections.  
 
Any teacher or other school employee who, willfully, knowingly, and without probable cause makes a false report 
may be subject to disciplinary action by the school district or by the State Board of Education.    
 
 
 
 
LEGAL REFERENCE:  70 O.S. § 24-158 
    State Accreditation Standard 210:10-1-23 
 
 
 
 
 
 
 
 

A POLICY ON THIS ISSUE IS REQUIRED  
BY THE STANDARDS OF ACCREDITATION  

FOR OKLAHOMA SCHOOLS 
 



 

LAWTON PUBLIC SCHOOLS 
 

 

EIED 
 

 

 
Adoption Date:8/12/2024 

Revision Date(s): 9/22/04, 6/16/05, 12/15/05, 
11/1/06, 9/1/07, 6/7/11, 10/18/13, 5/28/14, 
10/23/14, 6/8/16, 5/22/21, 9/16/21, 6/9/24 

 
Page 1 of 5 
 

  

GRADUATION REQUIREMENTS 
 
 
The Lawton Board of Education recognizes that a 12-year course of study in certain specific subject areas has proven 
to be beneficial in assisting students to become productive citizens and to prepare for advanced study.  Therefore, it is 
the policy of the board of education that a minimum of 23 units of credit be earned in the subject areas listed below to 
be eligible for graduation.   
 
Students entering the eighth grade in the 2025- 2026 school year, in order to graduate from a public high school 
accredited by the State Board of Education with a standard diploma, shall complete a minimum of the following 23 
curriculum units or sets of competencies at the secondary level:    
 

4 units of English to include Grammar, Composition, Literature, or any English course; 
 
4 units of mathematics, two of which shall be Algebra I and either Algebra II or Geometry.  The other two 
units may include Algebra II, Geometry, Trigonometry, Math Analysis, Calculus, Statistics, Math of 
Finance, Computer Science, college courses approved for dual credit, an approved full-time postsecondary 
career and technology program, or locally approved math-based application course, or any mathematics 
course with content and/or rigor above Algebra I; 
 
3 units of laboratory science approved for college admission requirements including one unit of life science 
meeting the standards for Biology I, one unit of physical science meeting the standards for Physical 
Science, Chemistry or Physics; and one unit from the domains of physical science, life science, or earth and 
space science, or approved full-time postsecondary career and technology program or locally approved 
science-based application course, or any course with content and/or rigor above Biology I or Physical 
Science; 
 
3 units of history and citizenship skills including one unit of American History, ½ unit of Oklahoma 
History, ½ unit of United States Government, and one unit from the subjects of History, Government, 
Geography, Economics, Civics or non-Western culture; 
 
6 pathway units which align with the student’s Individual Career and Academic Plan (ICAP) which may 
include, but are not limited to, any additional math, science, English, history, world or non-English 
language, computer technology, Junior Reserve Officers’ Training Corp, internship or apprenticeship 
programs, career and technology education courses, concurrently enrolled courses, advanced placement 
courses, International Baccalaureate courses approved for college admission requirements, music, art, 
drama, speech, dance, media arts, or other approved courses; and 
 
3 units of elective courses.   
 

Beginning with the 2024-2025 school year, a student whose parent or legal guardian approves modification of the 
student’s existing graduation track, subject to school approval, may complete a minimum of 23 curriculum units or 
sets of competencies at the secondary level as listed above.  All other students graduating prior to 2030, in order to 
graduate from an Oklahoma public school, will be required to complete the “college preparatory/work ready 
curriculum units or sets of competencies” at the secondary level.  A student will be allowed to enroll in the core 
curriculum in lieu of the requirements of the college preparatory/work ready curriculum upon the written approval of 
the parent or legal guardian of the student.  Current state graduation requirements will be deemed to be the “core 
curriculum” option.  The “college preparatory/work ready curriculum” will include the following: 
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GRADUATION REQUIREMENTS (Cont.) 
 
 
 
 
 4 units of English to include Grammar, Composition, Literature, or any English course approved 

for college admission requirements; 
 
 3 units of mathematics, limited to Algebra I, Algebra II, Geometry, Trigonometry, Math Analysis, 

Calculus, Advanced Placement Statistics or any mathematics course with content and/or rigor 
above Algebra I and approved for college admission requirements; 

 
 3 units of laboratory science, limited to Biology, Chemistry, Physics, or any laboratory science 

course with content and/or rigor equal to or above Biology and approved for college admission 
requirements; 

 
 3 units of history and citizenship skills, including one unit of American History, one-half unit of 

Oklahoma History, one-half unit of United States Government and one unit from the subjects of 
History, Government, Geography, Economics, Civics, or Non-Western culture and approved for 
college admission requirements; 

 
 2 units of the same world or non-English language or two units of computer technology approved 

for college admission requirements, whether taught at a high school or technology center school, 
including computer programming, hardware, and business computer applications, such as word 
processing, databases, spreadsheets, and graphics, excluding keyboarding or typing courses; 

 
 1 additional unit selected from the above categories or career and technology education courses, 

concurrently enrolled course, Advanced Placement courses or International Baccalaureate courses 
approved for college admission requirements; and 

 
 1 unit or set of competencies of fine arts, such as music, art, or drama, or 1 unit or set of 

competencies of speech.    
 
In order to graduate from the district with a standard diploma, students shall complete the following core curriculum 
units at the secondary level: 
 

Language Arts 
4 units or sets of competencies 
 1 unit of Grammar and Composition 
  and 
 3 units which may include 
  American Literature 
  English Literature  
  World Literature 
  Advanced English Courses 
  Other English courses with content and/or rigor 

equal to or above grammar and composition 
 
 
 

Social Studies 
3 units or sets of competencies  
 1 unit of United States History 
 ½ to 1 unit of United States Government 
 ½ unit of Oklahoma History 
 ½ unit to 1 unit which may include: 
  World History 
  Geography  
  Economics 
  Anthropology 
  Other social studies courses with content and/or 

rigor equal to or above United States History, 
United States Government, and Oklahoma 
history 
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GRADUATION REQUIREMENTS 
(Cont.) 
 
 
Mathematics 
3 units or sets of competencies 
 1 unit of Algebra I 1 
  and 
 2 units which may include: 
  Algebra II 
  Geometry 1 
  Trigonometry 
  Math Analysis or Precalculus 
  Statistics and/or Probability 
  Calculus 
  Computer Science I and II 
  Intermediate Algebra 
  Mathematics of Finance 
  Contextual mathematics courses that enhance 

technology preparation whether taught at a 
(1) comprehensive high school, or (2) 
technology center school when taken in the 
tenth, eleventh, or twelfth grade, taught by a 
certified teacher, and approved by the State 
Board of Education and the district board of 
education 

  Mathematics courses taught at a technology 
center school by a teacher certified in the 
secondary subject area when taken in the 
tenth, eleventh, or twelfth grade upon 
approval of the State Board of Education and 
the district board of education 

  Other mathematics courses with content and/or 
rigor equal to or above Algebra I 

  A science, technology, engineering and math 
(STEM) block course. 

 
 
 
 
 
The Arts and Computer Education 
1 unit or set of competencies which may include, but 

is not limited to, courses in Visual Arts and 
General Music and 1 unit or set of 
competencies of computer technology, 
whether taught at a high school or a 
technology center school, including computer 
programming, hardware and business 
computer applications, such as word 
processing, databases, spreadsheets, and 
graphics, excluding keyboarding or typing 
classes 

 
Science 
3 units or sets of competencies of laboratory science 

approved for college admission requirements:   
       1 unit or set of competencies of life science, 

meeting the standards for Biology I:   
       1 unit or set of competencies of physical science, 

meeting the standards for Physical Science, 
Chemistry or Physics; and  

  1 unit or set of competencies from the domains of 
physical science, life science or earth and 
space science such that content and rigor is 
above Biology I or Physical Science.   

 
Electives 
8 units or sets of competencies 
 
 
 
 
 

In addition to the curriculum requirements, students shall complete the requirements for a personal financial literacy 
passport as set forth in the Passport to Financial Literacy Act.  
 
All students are strongly encouraged to complete two units or sets of competencies of foreign world language classes 
and two units or sets of competencies of physical and health education as part of the core curriculum. 
 
Credit may be given for the above-referenced classes for the college preparatory/work-ready and core curriculum 
diploma pathways when the courses are taken in the seventh or eighth grades if the teachers are certified or authorized 
by law to teach the subjects for high school credit and the required course rigor is maintained. 
 
Courses offered by a supplemental education organization that is accredited by a national accrediting body and that 
are taught by a certified teacher, and which provide for the teaching and learning of the appropriate skills and  
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GRADUATION REQUIREMENTS (Cont.) 
 
 
 
 
knowledge in the OAS may, upon approval of the State Board of Education and the school district board of education, 
be counted for academic credit and toward meeting state graduation requirements.  
 
No student will be allowed to receive credit more than once for completion of the same unit or sets of competencies.  
All of the above-referenced classes may not be offered by the district.  However, sufficient courses shall be offered to 
allow students to meet the graduation requirements during the secondary grade years of the student. 
 
The remaining units need to consist of coursework designed to meet the individual needs and interests of the student.  
However, all students in grades nine through twelve are required to enroll in a minimum of six periods, or the equiva-
lent in block scheduling, of rigorous academic and/or rigorous vocational courses each day, which may include arts, 
vocal and instrumental music, speech classes, and physical education classes.  
 
Students who transfer into this school district from out of state after their junior year of high school shall not be 
denied, because of differing graduation requirements, the opportunity to be awarded a standard diploma.  This applies 
to students who would be unable to meet the specific graduation requirements listed above without extending the date 
of graduation.  Exception from the graduation requirements will be based on rules established by the State Department  
of Education.  All exceptions and the reasons therefor shall be reported to the State Department of Education on or 
before July 1 of each year. 
 
All course credit earned through examination by students in required curriculum areas shall be appropriately noted on 
the student’s transcript and/or student record.  Completion may be recorded with a letter grade or pass notation, credits 
earned by a student through examination in accordance with the provisions of 210:35-27-2 shall be transferrable to or 
from any other school district within the State of Oklahoma in which the student was enrolled, is currently enrolled, or 
may be enrolled.  Credit for units of secondary coursework in curriculum areas required for graduation count toward 
meeting the requirements for the high school diploma.   
 
Beginning with the 2015-2016 school year, all students shall be required to receive instruction in cardiopulmonary 
resuscitation (CPR) and the awareness of the purpose of an automated external defibrillator at least once between  
ninth grade and high school graduation.  A school administrator may waive this requirement for an eligible student 
who has a disability.  A student may also be excused from this requirement if a parent or guardian of the student 
objects in writing.   
 
Students who start ninth grade prior to or during the 2016-2017 school year will be are required to complete an 
assessment in order to graduate with a standard diploma.  The assessment required will be one that is required or has 
been required by the Oklahoma School Testing Program or an alternate assessment as approved by the superintendent.  
The highest-achieved score on the assessment and any business and industry-recognized endorsements attained will be 
reflected on the student’s transcript. 
 
Beginning with ninth graders in the 2021-2022 school year, in order to graduate from a public high school accredited 
by the State Board of Education, students shall pass the United States naturalization test.  The United States 
naturalization test shall be provided at least once per school year, beginning as early as eighth grade.  Students may 
retake the exam upon request and as often as desired until earning a passing score.  A passing score shall be 60 out of 
100 questions.  The district shall exempt students with disabilities whose individualized education program (IEP), 
consistent with state law, indicates that the student is to be assessed with alternative achievement standards through 
the Oklahoma Alternative Assessment Program (OAAP).   
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GRADUATION REQUIREMENTS (Cont.) 
 
 
 
 
Beginning with the 2024-2025 school year, in order to graduate from a public high school accredited by the State 
Board of Education, students shall complete and submit a Free Application for Federal Student Aid (FAFSA).  A  
student shall be exempt from this requirement if:   
 

 the student’s parent or legal guardian submits a signed form authorizing the student to opt out of the 
requirement;  
 

 the student, age eighteen (18) or older, submits a signed form authorizing him or her to opt out of the 
requirement or 

 
 A school counselor authorizes a student to opt out of the requirement. 

 
Students shall be allowed to earn released time elective credit in accordance with state law and the Oklahoma 
Accreditation Standards.   
 
 
 
 
REFERENCE: 70 O.S. § 11-101.3 
 70 O.S. § 11-103.2c 
 70 O.S. § 11-103.6 
 70 O.S. § 1210.199 
 70 O.S. § 1210.508 
 70 O.S. § 1210.508-6 
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VOLUNTARY PRIVATE PRAYER AND MOMENT OF SILENCE 
 
 
It shall be the policy of this Lawton Board of Education that no sectarian or religious doctrine shall be taught or 
inculcated into the curriculum or activities of the school.  However, those students who wish to do so may participate 
in voluntary prayer so long as it is during noninstructional time and does not interfere with the rights of other students. 
 
School employees are free to engage in private religious prayer during school events, including sporting events and 
graduation ceremonies when employees are free to attend briefly to personal matters and students are engaged in other 
activities in accordance with the holding in Kennedy v. Bremerton School District., 142 S.Ct. 2407 (2022).   
 
Each school site within the district shall observe one minute of silence each day for the purpose of allowing each 
student to meditate, pray, or engage in any other silent activity that does not interfere with, distract, or impede other 
students in the exercise of their choice.  All school personnel are to afford these options to all students, who will indi-
vidually make the selection as to which of these behaviors they will engage in during the moment of silence.  These 
options will also be included in the student handbooks. 
 
The minute of silence will be held at the start of the school day.  The minute of silence will be announced over the 
intercom at the appointed time.  The minute of silence shall be announced over the public address system as follows: 
“We now pause for a minute of silence in which students may reflect, meditate, pray, or engage in any other silent 
activity that does not interfere with, distract, or impede other students in the exercise of their individual choices” 
 
If the district or a school employee is sued for providing a moment of silence to students, the district must notify the 
Attorney General within five (5) days.  The Attorney General will provide legal representation to the district or 
employee named as a defendant in an action related to this statutory requirement. 
 
Individuals who wish to file a complaint regarding a violation of 70 O.S. §11-101.1 or §11-101.2 should notify the 
building principal in writing of the specific issue that has occurred.  The building principal will notify the 
superintendent that a complaint has been received.  The building principal shall investigate the issue and determine 
whether a violation of the law has occurred.  If the law has been violated, a plan of corrective action should be taken 
to address the issue.   
 
 
REFERENCE: 70 O.S. §11-101.1 
 70 O.S. §11-101.2 
 Accreditation Standard 210:35-3-251 
 Accreditation Standard 210:35-3-252 
 Kennedy v. Bremerton School Dist., 142 S. Ct. 2407 (2022) 
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TRANSFERS FOR SPECIAL EDUCATION STUDENTS 
 
 

If a transfer application is received for a child with disabilities to a school district other than the district of 
residence of the child pursuant to the Education Open Transfer Act, the following provisions shall apply: 

 
1. The school district shall establish availability of the appropriate program, staff, and services prior to 

approval of the transfer; 
 

2. Prior to the approval of the transfer of a student child on an Individualized Education Program (IEP), a 
joint IEP conference shall be required between the district of residence and the receiving district; and 

 
3. Upon approval of the transfer, the receiving district shall claim the student child in the average daily 

membership for state and for federal funding purposes and shall assume all responsibility for education 
of the student child. For state funding purposes, the State Department of Education shall include the 
appropriate grade level weight and all category weights to which the pupil is assigned pursuant to the 
provisions of Section 18-201.1 of this title when calculating State Aid pursuant to the provisions 
of Section 18-200.1 of this title, regardless of whether the receiving district provides education to the 
student using traditional in-class means or via online instruction. When applicable, the receiving 
district may apply to the Oklahoma Special Education Assistance Fund for assistance in meeting any 
extraordinary costs incurred. 

 
Once a student transfer application is received, the superintendent or their designee shall review the application. The 
review process shall include: 
 

1. A joint IEP conference between the previous district and the receiving district to review the services the 
student has received at their previous district; 

2. A determination as to whether the district has the availability of the appropriate program, staff and 
services to provide appropriate services to the student who has applied for a transfer. 

 
If a transfer request is denied by the school district, the district shall provide notification of the denial in writing to the 
parent by either hand-delivery, by U.S. Mail or electronic mail.  The notification shall include: 
 

1. An explanation including but not limited to any citation of the statute, regulation, or school district policy 
under which the denial was made; 

2. A copy of the policy adopted by the district for transfers of students with disabilities; 
3. A copy of the State Board of Education rule governing appeals (after adoption); and 
4. The date upon which the appeal will be due.   

 
The parent or legal guardian of a student with disabilities or an adult student with disabilities who is age 18 or older 
but under the age of 22 may appeal the denial within 10 days of notification of the denial to the board of education.  
The board shall consider the appeal at its next regularly scheduled board meeting.  If notification was hand-delivered, 
the appeal period shall begin the day after the notification is delivered.  If notification is sent by U.S. Mail, the appeal 
period shall begin three (3) days after the notification is mailed.  If notification is sent via electronic mail, the appeal 
period shall begin the day after the notification is sent.  The board of education shall consider the appeal at its next 
regularly scheduled board meeting if notice is provided prior to the statutory deadline for posting the agenda for the 
meeting. The board of education shall accept an otherwise untimely appeal if a parent of a student can establish that 
they did not receive actual notice of the notification denying the transfer request, and the appeal was submitted within 
10 days after the parent of the student received notice.     
 

https://www.oscn.net/applications/oscn/DeliverDocument.asp?citeid=436942
https://www.oscn.net/applications/oscn/DeliverDocument.asp?citeid=440397


 

LAWTON PUBLIC SCHOOLS 
 

 

FEH  
 

 
 
Adoption Date:8/12/2024 

 
Revision Date(s): 6/8/24 

 
Page 2 of 3 
 

 

The appeal to the board of education shall be submitted to the office of the superintendent.  The appeal shall include 
the following: 
 

1. The name, address and telephone number of the parent of the student and the student for whom the appeal is 
being taken; 

2. The date the district gave notice denying the transfer request; 
3. The basis for appealing the decision of the school district; and 
4. The name, address and telephone number of the legal representative, if applicable.   
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TRANSFER POLICY(Cont.) 
 
 
 
Appeal process:  During the appeal, the board will review the action of the administration and the appeal paperwork 
submitted by the parent of the student to make sure that the district policy was followed with regard to the denial of 
the transfer.  The board of education will meet in an executive session to review the educational records of the student.  
If the policy was not followed, the board of education shall return to open session to vote to overturn the denial and 
the transfer will be granted.  This will be a paper appeal and will include the written documentation utilized by the 
school district as well as a written response from the parent or legal guardian which explains why the policy was not 
followed.   
 
 
If the board of education votes to deny an appeal of a request to transfer, the board of education shall instruct the 
superintendent to provide notification of denial in writing to the parent of the student by either hand-delivery, by U.S. 
Mail, or by electronic mail.  The notification shall include: 
 

1. An explanation, including the legal citation to the statute, regulation, or school district policy under which 
the denial was made; 

2. A copy of the policy adopted by the board of education for determining the number of transfer students the 
district has capacity to accept; 

3. A copy of the State Board of Education’s prescribed form for an appeal; and  
4. A copy of the rule adopted by the State Board of Education which identifies the Accreditation standard for 

appealing the denial of a student transfer.   
 

If the board of education denies the appeal, the parent or legal guardian of the student with disabilities or the adult 
student with disabilities who is age eighteen (18) or older but under the age of twenty-two (22) may appeal the denial 
within ten (10) days of notification of the appeal denial to the State Board of Education.  The appeal shall be 
considered by the State Board of Education at its next regularly scheduled meeting.   
 
The parent or legal guardian shall submit to the State Board of Education and to the superintendent of the district, a 
notice of appeal on the form prescribed by the State Board of Education.  The superintendent shall immediately 
provide a copy of the appeal to each member of the board of education.  Upon receipt of notice of an appeal, but not 
later than five (5) days prior to the date at which the State Board of Education is scheduled to consider the appeal the 
board of education may submit a written response to the appeal.  Responses should not exceed five (5) pages.  If not 
submitted by the parent, the board of education shall provide a copy of the policy adopted to determine the number of 
transfer students the district has the capacity to accept in each grade level for each school site within the district.  The 
parent and the school district will have an opportunity to appear in person or by authorized representative or by 
attorney to address the State Board at the meeting.   
 
  
REFERENCE: 70 O.S. §13-103 
 
 

















Lawton Public Schools
Lawton, Oklahoma

Administrative Services Division
Purchasing Department

Payroll Encumbrance Purchase Orders

August 12, 2024

FY23 Payroll Encumbrance Purchase Order Numbers:

PO# 50000 - 52064

















LAWTON PUBLIC SCHOOLS
SUMMARY OF FINANCIAL ACTIVITIES
FY24 JULY 1, 2023-JUNE 30, 2024

GENERAL FUND (11) 23,665,676.93$  154,554,096.60$          149,438,344.70$      28,781,428.83$         
BUILDING LEVY FUND (21) 23,130,382.42$  27,352,093.26$            14,502,605.00$        35,979,870.68$         
BOND 2017 (33) 7,149,579.01$  6,692,664.23$              5,879,719.22$          7,962,524.02$           
LEASE PURCH (34) 2,879.05$  4,568,810.85$              4,564,063.00$          7,626.90$  
LEASE PURCH TURF (35) 6,451,824.54$  -$  6,451,824.54$          -$  
SINKING (41) 10,893,123.62$  11,516,089.95$            11,599,546.25$        10,809,667.32$         
ENDOW (50) 181,494.29$  14,476.43$  8,500.00$  187,470.72$              
ACTIVITY (60) 2,734,571.02$  2,645,099.22$              2,430,036.81$          2,949,633.43$           
GIFTS (81) 22,000.00$  17,000.00$  17,500.00$  21,500.00$  
WC (83) 10,603.44$  10,694.18$  16,798.15$  4,499.47$  

74,242,134.32$  207,371,024.72$          194,908,937.67$      86,704,221.37$         

FUND  Beginning Period Balance FY24 NEW REVENUE
EXPENDITURES CASH BALANCE



REQUEST APPROVAL TO ESTABLISH NEW ACCOUNT:

Acct Name/Number Source of Revenue Approved Expenditures

Brockland Learning Center (107) 1.  Donations 1. Fundraising expenses

Sponsor - Katie Caughron 2.  Fundraisers 2. Instructional/non-instructional supplies,

General - 850 3.  Funds transferred materials, equipment and furniture

3. School beautification projects

4. Maintenance, building improvements

5. Landscaping

6. School/community services/projects

7. Student awards/incentives

8. Conference fees and travel expenses

9. Water service

10. Refreshments/supplies

11. Parent/volunteer activities

12. Guest speaker fees/salaries

13. Funds transferred

14. Reimbursement of expenses.

Brockland Learning Center (107) 1. Donations 1. Instructional/non-instructional supplies,

Sponsor - Katie Caughron clothing, food

Friends in Need - 961 2. Help parents/guardians with educational 

requirements for lifestyle improvements

Brockland Learning Center (107) 1. X-Tended Time tuition 1. X-Tended Time activities/events/functions

Sponsor - Katie Caughron 2.  Funds Transferred 2. Instructional/non-instruction supplies, materials,

X-Tended Time - 970 equipment and furniture

3. Food/supplies/snacks for X-Tended Time program

4. Funds transferred

5. Reimbursment of expenses

6. Background investigations for program employees

Brockland Learning Center (107) 1. X-Tended Time tuition 1. Funds transferred to offset cost of program

Sponsor - Katie Caughron 2.  Funds transferred 2. Refunds

X-Tended Time Board - 971

Brockland Learning Center (107) 1. LPS Foundation 1. Site staff will spend money per the application

Sponsor - Katie Caughron submitted for the grant.

LPSF Grants - 994

Brockland Learning Center (107) 1.  Fees and donations 1. Refreshments/luncheons

Sponsors - Katie Caughron 2.  Fundraisers 2. Retirement acknowledgement

Faculty Fund - 995 3. Flowers (births, deaths, etc.)

4. Building maintenance/landscaping

5. Instructional/non-instructional supplies

materials, equipment and furniture

6. Reimbursment of expenses

Lawton Public Schools

Business Operations 

Report of Activity Fund Custodian

August 12, 2024





 

 

Minutes of the Lawton Public Schools Board of 

Education Regular Meeting  

Held on Monday, July 22, 2024 

 

The Board of Education of Independent School District I-8, Comanche County, Oklahoma, met 

on Monday, July 22, 2024 at 5:15 PM in the Shoemaker Center Auditorium, 753 NW Fort Sill 

Blvd, Lawton, Oklahoma. 

 

1-3. Call to Order, Pledge of Allegiance and Roll Call 

 

Carla Clodfelter, President, called the meeting to order.  Superintendent Kevin Hime led the flag 

salute. Roll call indicated the following board members were present: 

 

Carla Clodfelter:    Present    

Elizabeth Fabrega:    Present    

Amanda McBride:    Present    

Patty Neuwirth:    Present    

Zeldon Rice:    Present    

Col. Baird Present 

4. Special Guests/Special Recognitions - Kevin Hime and Carla Clodfelter 

There were no special guests. 

5. Report of the Superintendent 

a. Discussion with possible action to approve the FY25 Retention Bonuses 

Motion Passed: Motion to approve the FY25 Retention Bonuses passed with a motion by 

Zeldon Rice and a second by Patty Neuwirth. 

Amanda McBride:    Yes    

Carla Clodfelter:    Yes    

Elizabeth Fabrega:    Yes    

Patty Neuwirth:    Yes    

Zeldon Rice:    Yes    

b. Information Item:  FY 25 CIPA & Erate Requirements 

c. Goal Area Presentations  
Updates were provided for the four area goals of the Strategic Plan.   

6. Consent Agenda 

(The following matters may be approved in their entirety by the Board upon motion made, 

seconded and passed by a majority vote of the Board members.  However, upon request of 

any Board member, any one or more matters will be removed from the consent agenda and 

acted upon separately.  Contracts are approved subject to review by the District’s legal 

counsel. Any or all of the public record items included within the consent agenda, i.e. 



minutes to be submitted for approval; purchase orders to be submitted for acceptance; 

financial report; proposed transfer of funds between activity accounts; and fund-raising 

event listings, may be examined at the Office of the Clerk of the Board of Education at the 

Shoemaker Center, 753 Fort Sill Blvd., Lawton, OK. An appointment to review records is 

requested.) 

a. Report of the Purchasing Agent/Encumbrance Clerk - Sheila Relf 

1. Approve Purchase Orders 

     General Fund (11) PO# 623-847 

     Building Fund (21) PO# 27-34 

     Bond Fund (33) PO# 22-33 

     Endowment Fund (50) PO# 1 

2. Change Order  

3. Payroll Encumbrance Purchase Orders 50000 - 51958 

b. Report of the Chief Financial Officer - Lance Gibbs 

1. Contracts / Agreements 

FY25 Johnson O'Malley Indian Education Program By-Laws 

FY25 Title VI Indian Ed. Parent Committee By-Laws 

FY25 Snowie Agreement 

2. FY25 BOE Appointed Positions - Updated  

3. FY25 Annual Bank Account Approval  

4. Treasurer Report for June, 2024 

c. Report of the Activity Fund Custodian - Kim Wander 

1. Activity Fund Summary of Accounts 

d. Report of the Clerk  

e. Approval of the Minutes of the June 24, 2024 Regular Board Meeting 

f. Out of State Travel 

g. Item(s) Removed from the Consent Agenda for Separate Action 

h. Approval of the Balance of the Consent Agenda 

Motion Passed: Motion to approve the balance of the consent agenda passed with a motion by 

Patty Neuwirth and a second by Zeldon Rice. 

Amanda McBride:    Yes    

Carla Clodfelter:    Yes    

Elizabeth Fabrega:    Yes    

Patty Neuwirth:    Yes    

Zeldon Rice:    Yes    

i. Approval of Item that was Previously Pulled for Separate Action 



7. Proposed Executive Session to Discuss: 

There was not an executive session.  

a. The employing, promoting, or receiving resignation(s) of individual certified and support 

salaried personnel as listed on the Personnel Reports, Exhibit A and Exhibit B.  (Exhibit B 

includes new potential hires and presented to the board under separate cover).   

[Authorized by 25 OKLA.STAT. Section 307 (B)(1) of the Oklahoma Open Meeting Act] 

  

8. Vote to Convene into Executive Session 

9. Acknowledge Board's Return to Open Session 

10. Executive Session Minutes Compliance Announcement 

11. Superintendent's Personnel Report / Items Discussed in Executive Session 

a. Approval of Superintendent's Personnel Reports, Exhibit A (and Exhibit B that was presented 

under separate cover) 

Motion Passed: Motion to approve the Superintendent's Personnel Report passed with a motion 

by Patty Neuwirth and a second by Elizabeth Fabrega. 

Amanda McBride:    Yes    

Carla Clodfelter:    Yes    

Elizabeth Fabrega:    Yes    

Patty Neuwirth:    Yes    

Zeldon Rice:    Yes    

12. New Business - This refers to any matter not known about or which could not have 

been reasonably foreseen prior to the time of posting of the agenda.  Okla. Stat. tit. 25 Sec. 

311(A)(9) 

There was not any new business.  

13. The next regular board meeting date is Monday, August 12, 2024, at 5:15 p.m., in the 

Shoemaker Center Auditorium. 

14. Setting New Board Meeting Dates 

No new dates were set. 

15. Board Announcements 

The City of Lawton has announced Lawton Public Schools as the Outstanding Organization of 

the Year.  

16. Adjournment 

The meeting adjourned at 5:46 p.m.  

 

I, the undersigned clerk of the Board of Education of Lawton Public Schools, District I-8, 

Comanche County, Oklahoma, do hereby certify that prior notice of this meeting was given to the 

County Clerk of Comanche County, Oklahoma, listing the time, place, and date of the meeting.  I 

also certify that at least 24 hours prior to the meeting, notice of the time and place and the agenda 



were posted in prominent view of the location of the meeting and in all respects Title 25, O.S. 

(Supp.) both inclusive, have been complied with fully.   

Witness my hand and seal of the school district this 23rd day of July, 2024. 

 

School Seal:  

_________________________________________ 

Elizabeth Fabrega, Clerk of the Board 

 

_________________________________________ 

Schyla Brown, Minutes Clerk 

 

 

_________________________________________ 

Carla Clodfelter, President 
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	Agenda
	1. Call to Order
	2. Pledge of Allegiance - Kevin Hime
	3. Roll Call to Establish Quorum
	4. Special Guests/Special Recognitions - Kevin Hime and Carla Clodfelter
	5. Report of the Superintendent
	5.a. Board Discussion on cell phone policy
	5.b. Information Item:  Business Operations and Educational Services Departmental Updates
	Business Operations Agenda updates 08_12_24.docx
	Educational Services Update (3)

	5.c. Board discussion and action on updates to the Policy Manual:



CHA - Purchasing and Distribution

CHC - Bids and Quotations

DBCA - Standards of Performance

DOAC - Support Personnel 

DOBD - Certified Personnel

DO - Termination of Teachers

EGG - Race and Sex Discrimination

EIED - Graduation Requirements

EMI - Voluntary Prayer

FEH - Transfer Appeal
	CHA
	_CHC - BIDS AND QUOTATIONS
	DBCA-Standards-of-Performance-and-Conduct-for-Teachers
	DOAC-Support-Personnel-Suspension-Demotion-Nonrenewal-or-Termination
	DOBD-Suspension-of-Certified-Personnel
	DO-Termination-of-Employment-Teachers
	EGG-Prohibition-of-Race-and-Sex-Discrimination
	EIED-Graduation-Requirements
	EMI-Voluntary-Prayer-and-Minute-of-SIlence (1)
	FEH-Transfer-Appeal-Students-on-IEP

	5.d. Superintendent's Announcement(s)

	6. Consent Agenda

(The following matters may be approved in their entirety by the Board upon motion made, seconded and passed by a majority vote of the Board members.  However, upon request of any Board member, any one or more matters will be removed from the consent agenda and acted upon separately.  Contracts are approved subject to review by the District’s legal counsel. Any or all of the public record items included within the consent agenda, i.e. minutes to be submitted for approval; purchase orders to be submitted for acceptance; financial report; proposed transfer of funds between activity accounts; and fund-raising event listings, may be examined at the Office of the Clerk of the Board of Education at the Shoemaker Center, 753 Fort Sill Blvd., Lawton, OK. An appointment to review records is requested.)
	6.a. Report of the Purchasing Agent/Encumbrance Clerk - Sheila Relf
	6.a.1. Approve Purchase Orders

     General Fund (11) PO #'s  848-977

     Building Fund (21) PO #'s  35-47

     Bond Fund (33) PO#'s  34-42
	Encumbrance Register (48)

	6.a.2. Payroll Encumbrance Purchase Order Numbers
	Payroll Encumbrance Purchase Orders (17)

	6.a.3. Change Order Listing
	Change Order Listing (34)


	6.b. Report of the Chief Financial Officer - Lance Gibbs
	6.b.1. Contracts / Agreements:

FY25 OK Career & Technology Contract

FY25 American Reading Solutions
	FY25 OK Career Tech Contract
	FY25 American Reading Solutions-MOU

	6.b.2. Treasurer's Report for the Month of June End of Year Closeout
	FY24 TREASURER REPORT EOY CLOSEOUT JUNE 6.30.2024


	6.c. Report of the Activity Fund Custodian - Kim Wander
	6.c.1. Activity Fund Transfers, Expenditures, Establishments, and Amendments
	Request to Establish New Account


	6.d. Approval of the Minutes of the July 22, 2024 Regular Board Meeting
	July 22 2024

	6.e. Item(s) Removed from the Consent Agenda for Separate Action
	6.f. Approval of the Balance of the Consent Agenda
	6.g. Approval of Item that was Previously Pulled for Separate Action

	7. Proposed Executive Session to Discuss:
	7.a. The employing, promoting, or receiving resignation(s) of individual certified and support salaried personnel as listed on the Personnel Reports, Exhibit A and Exhibit B.  (Exhibit B includes new potential hires and presented to the board under separate cover).  

[Authorized by 25 OKLA.STAT. Section 307 (B)(1) of the Oklahoma Open Meeting Act]

	8. Vote to Convene into Executive Session
	9. Acknowledge Board's Return to Open Session
	10. Executive Session Minutes Compliance Announcement
	11. Superintendent's Personnel Report / Items Discussed in Executive Session
	11.a. Approval of Superintendent's Personnel Reports, Exhibit A (and Exhibit B that was presented under separate cover)
	Exhibit A Personnel Report August 12, 2024
	Exhibit A.1 Personnel Report August 12, 2024


	12. New Business - This refers to any matter not known about or which could not have been reasonably foreseen prior to the time of posting of the agenda.  Okla. Stat. tit. 25 Sec. 311(A)(9)
	13. The next regular board meeting date is Monday, August 26, 2024, at 5:15 p.m., in the Shoemaker Center Auditorium.
	14. Setting New Board Meeting Dates
	15. Board Announcements
	16. Adjournment

