
Regular Meeting
Monday, December 8, 2025 7:00 PM
District Support Center, 715 W. Platte Avenue, Fort Morgan, CO 80701

1. OPENING ACTIVITIES

1.A. Call to Order

1.B. Roll Call

1.C. Pledge of Allegiance

1.D. Approval of Previous Minutes

1.E. Agenda Changes; Approval of Agenda

2. OPPORTUNITY FOR THE AUDIENCE

3. SPECIAL PRESENTATION Speaker(s): Ms. Toni 
Miller

4. REPORTS

4.A. Fort Morgan High School Student Representative

4.B. Board of Education Speaker(s): Mrs. 
Nancy Hopper, Board 
President

4.C. Superintendent Speaker(s): Mr. Rob 
Sanders

4.D. Assistant Superintendent of Curriculum and 
Assessment

Speaker(s): Dr. Rena 
Frasco

4.E. Assistant Superintendent of Human Resources Speaker(s): Mr. Jason 
Frasco

4.F. Chief Financial Officer Speaker(s): Ms. Toni 
Miller

5. DISCUSSION ITEMS

5.A. Fort Morgan High School Registration Guide for 
2026-2027 School Year

5.B. Policies - District Revisions - Third Reading

6. CONSENT AGENDA

6.A. Personnel Action Report

6.B. Claims:  Check Summary Report

6.C. Approval of Consent Agenda

7. ACTION ITEMS

7.A. Mill Levy Certification

7.B. Fort Morgan High School Registration Guide for 
2026-2027 School Year



7.C. Policies - District Revisions - Third Reading

7.D. 2025-2027 Board Committee Appointments

7.E. Various Monetary Donations

8. NEWSLETTERS

9. ADVANCED PLANNING

9.A. Advanced Planning

10. CLOSING ACTIVITIES

10.A. Adjournment
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BOARD OF EDUCATION 
NOVEMBER 17, 2025 

MINUTES 
 
 
OPENING ACTIVITIES 

A. Call to Order 
The Board of Education of Morgan County School District Re-3 met in special  meeting at 
6:30 p.m. on November 17, 2025, in the Board Room at the District Support Center with 
the following members present: Mrs. Chris Brown, Mrs. Amy Grantham, Mrs. Nancy 
Hopper, Mrs. Kati Jess, Dr. John Prouty, Mrs. Mindy Smith, and Mrs. Sarah Whitney.  Also, 
present were Mr. Rob Sanders, Superintendent; Mr. Jason Frasco, Assistant 
Superintendent; and Dr. Rena Frasco, Assistant Superintendent.  Ms. Toni Miller was 
absent. Mrs. Christi Chisum was in the audience. 
 

B. Agenda Changes; Approval of Agenda  
Mrs. Mindy Smith made a motion to approve the agenda, as presented.  Mrs. Amy 
Grantham seconded the motion.  On Roll Call vote, “AYE” 7; “NAY” 0; “ABSTAIN” 0; 
“ABSENT” 0.  Motion carried.   
 
REORGANIZATION OF THE BOARD PRESENTATION 

A.  Recognition of Outgoing Board Members 
The Board recognized the dedicated service of Mrs. Chris Brown as her four-year term on 
our Board of Education ends. Over the past four years, she has volunteered countless 
hours and helped make difficult decisions, all with the goal of improving the outcome for 
the students in our District. We extend our deepest gratitude for her commitment, 
encouragement, and unwavering advocacy for our schools and community.  
 

B. Oath of Office  
The Oath of Office was administered to Mrs. Christi Chisum, Mrs. Amy Grantham, and 
Mrs. Kati Jess by Board Clerk Bev Morford. The newly sworn board members took their 
seats with the current members of our Board of Education. President Nancy Hopper 
presided over the meeting. 
 

C. Board Election and Appointment of Officers  
Mrs. Nancy Hopper was nominated as the Board President. Nominations ceased. By 
Secret Ballot vote, Mrs. Nancy Hopper was chosen as the Board President.  
 
Mrs. Amy Grantham was nominated as the Board Vice President. Nominations ceased. By 
Secret Ballot vote, Mrs. Amy Grantham was chosen as the Board Vice President.  
 
Mrs. Kati Jess made a motion to appoint Dr. John Prouty as Treasurer. Nominations 
ceased. On Roll Call vote, “AYE” 7; “NAY” 0; “ABSTAIN” 0; “ABSENT” 0. Motion carried.  



November 17, 2025, Board of Education Minutes, Morgan County School District Re-3 Page 2 of 2 

Mrs. Amy Grantham made a motion to appoint Mrs. Kati Jess as Board Secretary. 
Nominations ceased. On Roll Call vote, “AYE” 7; “NAY” 0; “ABSTAIN” 0; “ABSENT” 0. 
Motion carried.  
 

D. Appointments to the Standing Committees  
The Board chose the committee appointments for 2025-2027.  The assignments will be 
presented to the Board for approval at the meeting on December 8, 2025. 
 
ADJOURNMENT 
The special meeting adjourned at 6:45 p.m.  
 
Respectfully submitted, 
 
 
 

Kati Jess, Board Secretary  Nancy Hopper, Board President 

 
/bbm 
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BOARD OF EDUCATION 
NOVEMBER 17, 2025 

MINUTES 
 
 
OPENING ACTIVITIES 

A. Call to Order 
The Board of Education of Morgan County School District Re-3 met in regular session at 
7:00 p.m. on November 17, 2025, in the Board Room at the District Support Center with 
the following members present: Mrs. Christi Chisum, Mrs. Amy Grantham, Mrs. Nancy 
Hopper, Mrs. Kati Jess, Dr. John Prouty, Mrs. Mindy Smith, and Mrs. Sarah Whitney.  Also, 
present were Mr. Rob Sanders, Superintendent; Mr. Jason Frasco, Assistant 
Superintendent; Dr. Rena Frasco, Assistant Superintendent; and Ms. Toni Miller, Chief 
Financial Officer.   
 

B. Approval of Previous Minutes 
Mrs. Amy Grantham made a motion to approve the minutes from the regular meeting on 
November 3, 2025, as presented.  Mrs. Kati Jess seconded the motion.  On Roll Call vote, 
“AYE” 7; “NAY” 0; “ABSTAIN” 0; “ABSENT” 0.  Motion carried.  
 

C. Agenda Changes; Approval of Agenda  
Dr. John Prouty made a motion to approve the agenda as presented.  Mrs. Kati Jess 
seconded the motion.  On Roll Call vote, “AYE” 7; “NAY” 0; “ABSTAIN” 0; “ABSENT” 
0.  Motion carried.   
 
OPPORTUNITY FOR AUDIENCE 
Mr. Pete Wagner shared that KFTM Radio is hosting a benefit event supporting Mr. John 
Waters as he recovers from liver transplant surgery. The benefit will take place at the 
Brush Fair Grounds on Saturday, November 22, 2025, starting at 5:30 p.m.  The event 
will feature a silent auction, and tickets are available for purchase now at the KFTM Radio 
station.  
 
REPORTS 

A. Fort Morgan High School Representative – Ms. Kenzie Rau 
Ms. Kenzie Rau was absent from the meeting. 
 

B. Board – Mrs. Nancy Hopper 
The Board had no report at this time. Mrs. Nancy Hopper reminded the Board of the 
upcoming CASB (Colorado Association of School Boards) 85th Annual Convention 
December 11-13, 2025. 
 

C. Superintendent – Mr. Rob Sanders 
Mr. Rob Sanders provided the Board with an update on the recent District Accountability 
Committee (DAC) meeting. During the meeting, the committee reviewed several potential 
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redistricting scenarios. Mr. Shannon Bingham joined electronically and presented his 
analysis of our population data and demographic trends in Fort Morgan. He walked the 
committee through multiple options informed by enrollment data from recent years. The 
scenarios included:  1) rebalancing current boundaries based on existing enrollment 
numbers, 2) balancing our boundaries with an added focus on academic data, 3) creating 
a model where all elementary schools serve kindergarten through grade 5, 4) keeping 
the four elementary schools as they currently are but redrawing lines to better balance 
enrollment, and 5) moving the Columbine and the Dual-Language Immersion (DLI) 
program to Sherman and reopening Columbine as a neighborhood school without DLI. 
 
Mr. Rob Sanders is planning a follow-up meeting to continue the discussion with the goal 
of bringing a recommendation to the Board. He emphasized that the primary question is 
not whether a change is needed but when the change should be implemented. There 
appears to be broad agreement that some action must be taken. The possibility of 
converting one of the schools to a magnet school was also discussed. Mr. Rob Sanders 
encouraged anyone who participated in the committee meetings to share their insights. 
Overall, the meeting was productive, with strong engagement, thoughtful questions, and 
constructive ideas. 
 
In addition, Mr. Rob Sanders shared that the City of Fort Morgan will hold a council 
meeting at 6 p.m. on November 18, 2025, during which they will vote on the annexation 
of several parcels near Legion Field. Once annexed, these properties will fall within city 
limits, which will ultimately benefit the District. This annexation will also open the door to 
discussions with the City regarding potential collaborative improvements, including 
funding options for installing a fence between the properties to help address ongoing 
concerns. It was noted that one parcel in the northeast corner near Legion Field was 
recently purchased and has undergone significant improvements, a notable contrast to 
the property directly west of it. 
 

D. Assistant Superintendent Curriculum/Assessment – Dr. Rena Frasco 
Dr. Rena Frasco is moving forward with submitting an EASI Grant (Empowering Action 
for School Improvement) for Lincoln High School. While the school received encouraging 
news on its School Performance Framework results, it remains on the accountability clock. 
The state recently released prioritization points, and Lincoln High School received nine 
out of nine points.  Dr. Rena Frasco is collaborating with Ms. Vicki Davis, Principal at 
Lincoln High School, and Dr. Cindy Ward, Founder and Lead Consultant of ONWARD 
Education Consulting, to conduct a new diagnostic review. It has been several years since 
the last review, which was completed by the Colorado Department of Education (CDE). 
Rather than returning to CDE, the District will continue working with Dr. Ward to maintain 
continuity. The EASI grant application will support this work and follow the approach 
previously used at Pioneer Elementary School, Green Acres Elementary School, and Fort 
Morgan High School. The application is due in early December. 
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This is also an English Language Arts (ELA) curriculum adoption year. Dr. Rena Frasco 
has met with each building to review needs and has requested sample materials. These 
samples are currently being evaluated to determine the best fit for each grade level. The 
goal is to present a recommendation to the Board by early spring. 
 
Mrs. Beth Carpenter, District Wellness Coordinator, applied for and received $20,000 for 
the Kaiser Permanente Wellness Grant. Last year, the District received $20,000 to support 
our chronic absenteeism initiatives. This year, Kaiser Permanente focused on wellness.  A 
portion of the grant will likely support an employee wellness app called Wellable, which 
includes on-demand fitness classes, health tools, and other wellness resources. 
 
Mrs. Nancy Hopper inquired if the Board would have ELA samples available to review. Dr. 
Rena Frasco confirmed that samples will be provided. She added that Pioneer Elementary 
School and Green Acres Elementary School previously adopted the Wonders curriculum, 
and several of our elementary schools are currently reviewing the same curriculum. 
Samples of Into Literature have also been requested since Fort Morgan High School has 
expressed an interest. Lincoln High School is still determining its direction. For the Dual 
Language Immersion program, the District is prioritizing high-quality Spanish materials 
that go beyond direct translations. 
 
Dr. Rena Frasco concluded that if a school is projected to receive kindergarten students 
through redistricting, it will receive the appropriate kindergarten curriculum materials. 
This has been a consistent question from elementary principals. Sherman Early Childhood 
Center is slightly behind in its review process, awaiting more clarity on redistricting; 
however, regardless of boundary changes, the school will require kindergarten materials. 
 

E. Assistant Superintendent Human Resources – Mr. Jason Frasco 
Mr. Jason Frasco presented the Personnel Action Report to the Board, highlighting that 
the District has had a few resignations from certified staff.  The District’s current vacancies 
include five certified positions, five classified positions, and one coaching position. 
 

F. Chief Financial Officer - Ms. Toni Miller 
Ms. Toni Miller did not have a report at this time. 
 
DISCUSSIONS ITEMS 

A. Policies – District Revisions – Third Reading 
 

• JLCB-R, Immunization of Students 
• JLCD, Administering Medication to Students 
• JLCD-R, Administering Medication to Students  

 
There was no further discussion on these policies. 
 

B. Policies – District Revisions – Second Reading 
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• BB, School Board Legal Status 
• BBAA, Board Member Authority and Responsibilities 
• BBBG, Board Elections 
• BCA-E-1, Code of Ethics for School Board Members - NEW 
• BCA-E-2, Code of Ethics for School Board Members - NEW 

• BC-R, School Board Member Financial Disclosure 
• BE/BEA/BEB, School Board Meetings/Regular Meetings/Special Meetings 
• BEDA, Agenda Board of Education 
• BEDF, Voting Method 
• BEDG, Minutes 

• BG, School Board Policy Process 
• BIA, New Board Member Orientation Handbook 
• BIBA, School Board Conferences, Conventions, and Workshops 
• DKC-R, Expense Authorization 
• GCBA-R, Instructional Staff Salary Schedules 

• RETIRE ACB, Nondiscrimination of the Basis of Ethnicity and Race 
• RETIRE ACE, Nondiscrimination of the Basis of Handicap Disability 
• RETIRE ACE-E, Nondiscrimination of the Basis of Handicap Disability 

(Complaint Form) 
• RETIRE ACE-R, Nondiscrimination of the Basis of Disability 
• RETIRE BCAA, Board Member Code of Ethics 
• RETIRE BDC, Appointed Board Officials 
• RETIRE GBJ-R, Personnel Records and Files 

 
No discussion took place regarding these policies. 
 
CONSENT AGENDA 

A. Personnel Action Report 
B. Claims and Accounts 
C. Approval of Consent Agenda 

Mrs. Mindy Smith made a motion to approve the consent agenda as presented.  Mrs. Kati 
Jess seconded the motion.  On Roll Call vote, “AYE” 7; “NAY” 0; “ABSTAIN” 0; “ABSENT” 
0. Motion carried. 
 
ACTION ITEMS 

A. Consideration to Approve the Policies - District Revisions - Third Reading 
Mrs. made a motion to approve the district revisions on the third reading.  The policies 
approved were:  
 

• JLCB-R, Immunization of Students 
• JLCD, Administering Medication to Students 
• JLCD-R, Administering Medication to Students  
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Mrs. Amy Grantham seconded the motion.  On Roll Call vote, “AYE” 7; “NAY” 0; 
“ABSTAIN” 0; “ABSENT” 0.  Motion carried. 
 
NEWSLETTERS 

A. Newsletters for November 2025 
• Sherman Early Childhood Center November 2025 Newsletter 
• Baker November 2025 Newsletter 
• Columbine November 2025 Newsletter 
• Green Acres November 2025 Newsletter 
• Pioneer September 2025 Newsletter 

 
ADVANCED PLANNING 

A. Fall Break is November 25-29, 2025. 
B. The Board of Education Meeting in December is December 8, 2025. 
C. The CASB 85th Annual Convention is December 11-13, 2025. 
D. Winter Break is December 22, 2025, through January 5, 2026. 
E. The first Board of Education Meeting in 2026 is January 12, 2026. 

 
ADJOURNMENT 
The regular meeting adjourned at 7:16 p.m.  
 
Respectfully submitted, 
 
 
 

Kati Jess, Board Secretary  Nancy Hopper, Board President 
 
/bbm 































 

Morgan County School District Re-3 
District Support Center 

715 West Platte Avenue  
Fort Morgan, Colorado 80701 

    
 

 

(970) 867-5633 • Fax (970) 867-0262 www.morgan.k12.co.us 

From the Human Resources Department 

 

 
 
TO:  BOE 
FROM:  Jason Frasco 
DATE:  December 3, 2025 
RE:  December 8, 2025 – BOE Report 
 

1. Personnel Action Report – Action Item 
 

2. Active Job Postings 
a. Administrative: 
b. Certified: 
c. Classified: 
d. Coaching: 
e. Alternative: 1 standing posting to collect applications 
f. Apprenticeship: 1 standing posting to collect applications 
g. Resume: 1 standing posting to collect applications 
h. Substitute: 4 standing postings for cook, custodian, classified, and certified 

 
3. American Fidelity 

a. Enrollment update 



Changes for the 2026-2027 Registration Guide 
 

1. Update School Year (Cover Page) 
2. Update Vision Statement, school year, and contact information (Pg 2,3) 
3. Remove schedule change rule for freshmen/sophomores ( pg 7,8) 
4. Update concurrent enrollment requirements (pg 10) 
5. Update weighted class list (pg 12)  
6. Update incomplete time frame from 5 to 4 days (pg 13) 
7. Update summer school wording (pg 13,14) 
8. Add Mighty Mustangs to academic recognition (pg 15) 
9. Update NCAA Approved Courses (pg 23, 24) 
10. Ag Department 

a. Update Flowchart (pg 36,37) 
11. Business Department 

a. Update course description for Business Leadership (pg52) 
b. Update Fees/Supplies on Intro to PC Apps, Web Page Design (pg 53, 56) 
c. Update Prerequisites on Business Communication, Intro to Programming, 

Multimedia, Web Page Design, Capstone in CTE ( pg 53-58) 
12. English Department 

a. Update AP courses descriptions (pg 63, 64) 
13. Math Department 

a. Remove transition explanation (pg 83- 84) 
b. Update flowchart (pg 84-85) 
c. Remove Math 1 from Math Department, is already housed in CLD (pg 86) 
d. Remove Math 2 from Math Department, housed in CLD (pg 86) 
e. Remove Consumer Math (pg 86) 
f. Update Integrated 2 Math to include 9th grade (pg87) 
g. Update Integrated 2 Math Honors to include 10th and 11th grade and update 

prerequisites (pg 87) 
h. Add Integrated 3, Integrated 3 Math Honors, Applied Mathematics Courses 

(pg 88)  
i. Remove Courses Algebra II, Algebra II Honors (pg 89) 
j. Remove 10th grade from Data Science Essentials and update prerequisites 

(pg 90) 
k. Remove “Honors” from AP Calculus (pg 90) 
l. Remove MCC courses (pg 91) 



14. Math Department 
a. Update Math Flowchart (pg92-94) 
b. Update Band Course Description ( pg 95) 
c. Add Wind Ensemble (pg 95) 
d. Update Bella Voce Grade levels, prerequisites, and course description (pg 

95) 
e. Update Concert Choir course description (pg 96) 
f. Add Tenor/Bass Choir (pg 96) 
g. Add Soprano/Alto Choir (pg 96) 

15. Physical Education Department 
a. Update Prerequisite for PAL (pg 107) 

16. Science Department 
a. Update Flowchart (pg 110-111) 
b. Update Chemistry Prerequisites (pg 112) 
c. Update Chemistry Honors Prerequisites (pg 113) 
d. Update Earth and Space Science course (pg 113) 
e. Update Botany Course (pg 114) 
f. Update Prerequisites and fees for Physics (pg 114) 
g. Update Prerequisites and fees/supplies for Physics Honors (pg 115) 
h. Update Riverwatch to a semester and update prerequisites (pg 115) 
i. Add course Forensic Science (pg 115) 
j. Remove AP Physics Honors (pg 117) 
k. Remove MCC Courses (pg 118-120) 

17. Social Studies Department 
a. Remove Economics Course (Pg 124) 

18. Electives 
a. Update Stem 2 to semester course (141) 
b. Add Personal Finance Dual Language (pg 141) 
c. Update TA course prerequisites and number allowed (pg 143) 
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FORT MORGAN HIGH SCHOOL 
 
FMHS Mission Statement: 
To create an inclusive environment that inspires creative thinking, high achievement, and 
builds skills for life after graduation. 
 
FMHS Vision Statement: 
We strive to become the best high school in the state. Unlocking potential and 
empowering students to become caring and responsible citizens who are lifelong learners 
who lead purposeful lives. 
 

 

STUDENT REGISTRATION GUIDE WITH COURSE DESCRIPTIONS 
2025-20262026-2027 

 
Fort Morgan High School Administration 

 
Clint Anderson, Principal  
Lucas Devlin, Athletic Director Greg Edson 
Nicole Johnson, Assistant Principal Jamie Erasmus 
Tara Scott, Assistant Principal 
Ty Davies, Assistant Principal 
 
 
 
 
 
 
 
 
 
 
Statement of Nondiscrimination: An Equal Opportunity Employer 
Morgan County School District Re-3 is an Equal Opportunity Employer, subject to all 
federal and state laws and constitutional provisions.  Morgan County School District Re-3 
does not discriminate on the basis of disability, race, creed, color, sex, sexual orientation, 
national origin, religion, ancestry or need for special educations services.  
Contact Person – Superintendent – 970-370-6110. 
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ADMINISTRATION OFFICE AND COUNSELING OFFICE CONTACTS 
 

Administration Office 
Clint Anderson – Principal 970.370.6686 

Lucas Devlin- Activities & Athletic Director 970.370.6640 Greg Edson 

Ty Davies- Assistant Principal- 970.370.6688 

Nicole Johnson – Assistant Principal 970.370.6687 Jamie Erasmus 

Tara Scott– Assistant Principal 970.370.6699 

Debbie Rose – Administrative Assistant 970.370.6689 

Crystal Duran-Gayman – Discipline Secretary 970.370.6691 

Kathy Ulrich – Attendance Secretary 970.370.6690 

Amber VonFeldt – Bookkeeper/Athletic Secretary 970.370.6692 

  

Counseling Office 
Jake Norris – School Counselor, 9th, 10th 970.370.6681 

Ryan Einsphar-School Counselor 9th,10th 970.441.2721 

Amy Prouty – School Counselor 11th & 12th, English Language Development 970.370.6680 

Traci Reeves – School Counselor 11th & 12th, Special Education 970.370.6679 

Dencia Kudron – Counseling Secretary/Scholarship Coordinator 970.370.6682 

Kim Baker– Registrar 970.370.6683 

 

School Nurse 
Chandler Freauff – 970.370.6694 

 

Health Aide 

Crystal Duran-Gayman – 970-370-6691 

 

School Resource Officer 
Anthony Gagliano – 970.370.6698 

 

Fort Morgan High School Web Page  

https://highschool.fortmorgank12.com/ 

 

Morgan County School District RE-3 Web Page 

https://www.fortmorgank12.com/ 

 

District Calendar Located under Registration on the District Web Page. 
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REGISTRATION INFORMATION 

 

Planning  
 

When planning your course of study, you should consider the following: 

  

1. The number of credits earned in each academic area and compare to the graduation 

requirements.  Understand prerequisites and requirements for courses you wish to take, 

including whether special approval is required. 

 

2. FMHS operates on a traditional seven period schedule.  Students are expected to 

enroll in seven classes per day, except for students on track to graduate as they may have a 

reduced schedule if they qualify for an Honors Pass.  Students are required to be enrolled in 

a minimum of five graded classes.  

 

All students who are enrolled at FMHS with less than seven classes per day second semester 

must complete and turn in the “Part Time Student Status Petition” form to the Counseling 

Office. A copy of the form can be found at the back of this registration guide. All “Part Time 

Student Status Petition” forms must be signed by the student, parent/guardian, and school 

counselor, prior to submitting to the principal.  Once reviewed and approved by the 

principal, the student may work with their school counselor to make appropriate changes to 

their schedule.  Schedules will not be approved with less than seven class periods during first 

semester.  All requests must be submitted by the end of November to be reviewed and 

approved for the spring semester. 

 

Note: All athletes are required to be enrolled in a minimum of five graded classes to be 

eligible to play, according to CHSAA guidelines. 

 

3. Intervention Classes: Students who are not performing at grade level in core content 

classes may be placed in an intervention class.  This will enable a student who is not at grade 

level to receive additional academic support. 

 

4. Early Graduation: If a junior student is on track to graduate (minimum of 35 credits earned 

by the end of first semester, junior year) and they want to request early graduation, they may 

do so by contacting their school counselor. The student must apply in writing by the end of 

the first semester of their junior year. Once the appropriate paperwork has been completed, 

signed, and approved by the parent/guardian, school counselor and principal, the student 

may update their schedule to reflect their early graduation plan. Please see the Early 

Graduation Requirements section for more detailed information. 
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5. College Entrance Requirements: College entrance requirements and/or future vocational 

plans should be considered when selecting courses.  Consult the Colorado Commission on 

Higher Education Admission Eligibility Index chart as you plan your schedule.  Make an 

appointment to see a school counselor if necessary. 

 

All course requests are subject to availability of classes at registration.  Students should 

choose several alternative courses, especially in elective program areas.  Freshmen and 

sophomores will not be allowed to make schedule changes except with principal approval, 

and in extenuating circumstances.   
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Policies and General Information that Relate to the Registration 

Process 
 

Schedule Changes 
 

Schedules are created in the spring for the following academic year.  Once registration is 

completed, the following guidelines will be used to determine whether or not a schedule 

change will be allowed with extenuating circumstances, as determined by school counselor 

and administrator:   

1. There is an incomplete schedule.   

2. There is an academic overload.   

3. The student did not pass the course prerequisite.   

4. The student is physically unable (by doctor’s note) to participate in the class.   

5. The student is placed in the wrong level of the course.   

6. Freshman or sophomore students will not be allowed to change their schedules.   

 

CORE CLASS CHANGES WILL ALWAYS BE DONE BEFORE ELECTIVE CLASS CHANGES. NO 

SCHEDULE CHANGES WILL BE MADE FOR A SPECIFIC CLASS PERIOD.  NO SCHEDULE 

CHANGES WILL BE MADE FOR A SPECIFIC TEACHER. NO SCHEDULE CHANGES WILL BE 

MADE TO PUT STUDENTS IN CLASSES WITH FRIENDS. 

 

Withdrawing From a Course 
 

A student may withdraw from a course until the end of the third school day of a semester 

without penalty.  An Add/Drop Form must be completed and turned into the Counseling 

Office within the three-day window for a schedule change to be considered.  A copy of the 

form can be found at the back of this registration guide. Upon final approval by the student’s 

school counselor his/her schedule may be changed.  English Language Development and 

Special Education school counselors may adjust schedules after the third day period based 

on individual student needs. 

 

Under extenuating circumstances an administrator may review and override the withdraw 

policy.  Withdrawals from core classes must be signed by the student, parent/guardian, 

school counselor and principal. 
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Classes with Low Student Enrollment 

 
If less than twelve students register for a class, there is the potential that the class may not be 

offered.  In extenuating circumstances, administration may review a request to offer a class 

with less than twelve, and upon approval, the class may be offered.  Offering classes with low 

student enrollment is contingent upon having a qualified certified instructor that is available 

to teach a particular class.  A student who is enrolled in a class with low numbers, example: 

AP course, may not withdraw within the semester that the class is offered in order to maintain 

the integrity of the FMHS Master Schedule. 

 

Withdrawing From Morgan Community College Classes 
 

If a student is enrolled at Morgan Community College and decides to drop a class, they must 

notify their high school counselor.  Withdrawing from a course will show a W grade on the 

college transcript and could impact financial aid eligibility.  All students taking college classes 

will be informed of this requirement. Students must follow the MCC withdraw process by 

contacting the concurrent enrollment director at MCC.  

 

Honors Pass 
 

Any junior or senior who: 

● has a cumulative GPA of 3.25 or higher and no behaviors or concerns for the previous 

semester 

● has passed all courses in the previous semester 

● is enrolled in appropriately rigorous coursework in the four core areas of English, 

Math, Science, and Social Studies 

may elect to have an Honors Pass as his/her schedule allows.  No student will have more 

than one honors pass per semester.   The privilege may be revoked at any time if abused.   

 

Independent Study Contracts 
 

A student who wishes to take a course, which they are unable to fit within their seven period 

schedule, may take the course through contracted Independent Study, depending on 

available faculty.  The contract is a written agreement between the teacher, student and 

parent/guardian and must be pre-approved by the principal. Students accepting an 

Independent Study will be assigned to the independent study teacher during a class period 

specified by the teacher in order to have time to complete the requirements. Full credit is 

given for successfully completing the contract.  The course expectations will be similar to 
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regularly scheduled courses. A copy of the form can be found at the back of this registration 

guide. 

 

Correspondence Study  
 

Credits toward graduation may be accepted from other accredited high schools, from the 

Armed Forces Institute or from colleges/universities for extension and correspondence work. 

A maximum of four credits may be earned through approved correspondence study unless 

the principal grants prior approval for additional coursework options in extenuating 

circumstances.  Online courses may be accepted, only if a course that is being requested is 

not offered at FMHS, and upon pre-approval of the student’s school counselor and the 

principal.  All online and/or correspondence courses must be pre-approved by the 

Counseling Office and administration before enrolling for such a course.  If administration 

pre-approval has not been granted, credit will not be recognized nor added to a student’s 

transcript.  There shall be no limit on the amount of credit transferred from other accredited 

schools. 

 

College Courses/Concurrent Enrollment 
 

Students may receive high school credit and college credit for college level courses offered 

by Morgan Community College. Approval must be received from the Counseling Office and 

administration in the previous semester to assure the courses meet FMHS standards and 

graduation requirements.  Criteria for enrollment are listed below. 

 

Must complete and submit a concurrent enrollment form.  

Must pass the ACCUPLACER, an entrance assessment of student readiness for courses for 

courses requiring demonstration of college & career readiness.  

Must have a GPA of 2.0 or higher. Exception – Health Science Technology Program, students 

must have a GPA of 3.0 or higher. 

Must be in good academic standing.  

Must have a minimum of 80% attendance. 

Must have no major office referrals. 

Must commit to successfully completing the coursework; no more than two consecutive 

semesters with a fail or withdraw grade. 

Must be recommended by a school counselor and administration with input from his/her 

teacher(s). 

The student is in need of course work at a higher academic level than available at the high 

school, the coursework is not offered in the high school curriculum, or the student is in need 

of a different learning environment. 
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Health Science Technology Program is available only to Juniors and Seniors as per MCC. 

 

Transportation to and from MCC is the responsibility of the student.  

 

Any student taking over 18 credit hours is encouraged to meet with an academic advisor at 

MCC as their financial aid eligibility may be impacted.  

 

The principal may request a meeting with the student, their school counselor and 

parent/guardian to discuss the student’s eligibility for enrolling into college and/or AP 

class(es). 

● Having a low grade in a college course as a high school student begins to impact 

your Satisfactory Academic Progress (SAP).  

o Satisfactory Academic Progress measures a student’s performance in the 

following three areas: cumulative completion rate, cumulative grade point 

average (GPA), and maximum time frame. Learn more here:  MCC's 

Financial Aid Handbook 

o The Financial Aid Office at each Colorado Community College System 

college is responsible for ensuring that all students applying for or receiving 

federal, state of Colorado, or designated institutional financial aid funds, are 

meeting these standards.  

● Therefore, bad grades in your MCC courses could affect your financial 

aid in the future if/when you continue your postsecondary education after 

graduation, if you remain at MCC. 

If you have questions about this, we strongly encourage you and your families 

to schedule a meeting with an MCC academic advisor and the MCC financial 

aid office to begin discussions about Satisfactory Academic Progress and what 

that looks like for you. 

● MCC Advising homepage: 

https://www.morgancc.edu/getting-started/advising/ 

Additionally, please carefully consider the number of MCC courses you enroll in 

each semester to ensure that you are adequately prepared and able to handle 

the rigor that comes with college-level courses, as well as the time 

commitment required for said courses. 
 

https://www.morgancc.edu/download/mcc-financial-aid-handbook-1819-pdf/?wpdmdl=2499&masterkey=5dced052958ba
https://www.morgancc.edu/download/mcc-financial-aid-handbook-1819-pdf/?wpdmdl=2499&masterkey=5dced052958ba
https://www.morgancc.edu/getting-started/advising/
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GRADING POLICES 
 

Grade Points  
 

Points assigned to each credit in accordance with the letter grade earned in the course.   

A=4 grade points 

B=3 grade points 

C=2 grade points 

D=1 grade point 

F=0 grade points 

A grade of “P” or pass does not carry grade points. 

 

Advanced Placement (AP)/College Level Courses Taught at FMHS 
 

AP/college level classes will only be offered if enrollment numbers are 12 or higher and a 

certified instructor, who has been trained in AP courses/college level courses, is available.  

Upon extenuating circumstances, the building administrator may override the student 

enrollment number.  Once a student is enrolled in an AP class/college level class they may 

not withdraw during the semester.  If a student withdraws, after the designated three day 

schedule change time, they automatically receive an “F” (unless approval granted from 

administration due to unforeseen circumstances).  Students enrolled in AP courses are 

encouraged to take the College Board AP exam. Students will be responsible for the cost of 

the exam. (Financial assistance may be available.) Students scoring a 3 or higher will be 

reimbursed.  

 

 

Weighted Classes 
 

Classes will be weighted on a 5.00 scale.  

A=5 grade points 

B=4 grade points  

C=3 grade points 

D=2 grade points 

F=0 grade points 

 

Weighted classes include:  

 

All AP classes.  
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Anatomy and Physiology I and II/MCC, Calculus I and II/MCC, College Algebra H/MCC, 

College Trigonometry H/MCC, Conceptual Physics I and II/MCC, English Composition I and II 

H, General College Biology I and II H/MCC, General College Chemistry I and II H/MCC, 

General Psychology I and II/MCC, Global Connections H, Health Science Technology II 

H/MCC, History of American West/MCC, Introduction to Statistics/MCC, Microbiology/MCC, 

Physics I and II/MCC, and Physics Calculus-Based I and II/MCC. 

 

Please see registrar for complete list of weighted courses.  

 

Concurrent enrollment courses that are not offered by FMHS or that do not fit into a 

student’s schedule and have been approved by the college and administration. 

 

Requests for weighting a class may be made one semester before consideration of offering 

the class. A syllabus must be submitted, reviewed, and approved for content and rigor and 

meet the expectations of the college and administration. 

 

Current Grade Point Average 
 

The average obtained by dividing the total of the grade points earned during the current 

grading period by the total number of credits attempted during the current grading period.  

Courses graded with a “P (Pass)” and/or “NG (No Grade)” are not counted in the formula. 

 

Cumulative Grade Point Average 
 

The average obtained by dividing the total of the grade points earned in high school by the 

total number of credits attempted in high school.  Courses graded with a “P (Pass)” and/or 

“NG (No Grade)” are not counted in the formula. 

 

Rank in Class 
 

A student's relative standing in his or her class is determined by comparing the cumulative 

grade point averages of all students in the class. 

 

Incomplete (INC) 
 

A student receiving an INC for a course, will have five four school days to complete the 

remaining requirements in order to receive a grade. If a student fails to take a final exam for 

a course, he/she will receive a zero for his/her final assessment in that class.  The zero for 
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his/her final assessment will be computed into the overall semester grade for that class.  The 

INC will be removed from the student’s grade report and the final course grade entered into 

Infinite Campus and will be posted on his/her final transcript. Administration can waive the 

five day four day policy due to given extenuating circumstances.  A student will be allowed to 

make up an INC at the discretion of the teacher, school counselor and principal.   

 

Failing Grade 
 

No credit is given for a semester failing grade.  Students must make up failed required 

courses to meet graduation requirements. 

 

Repeat Courses/No Grade (NG) 
 

A student may repeat a course a second time, but the grade earned on the retake will be the 

grade posted on the permanent record and the grade calculated for the student’s GPA.  The 

failing grade will be replaced with an NG on the student’s official transcript.  Credit for the 

course will count only once toward the subject area and graduation requirements. If a 

student repeats a course and wishes to utilize the NG option, the student must make the 

request in writing to the Counseling Office.     

 

Grade Classification 
 

The number of credits earned will not determine grade classification.  A student’s 

classification will correspond with the number of years in high school.  If a student has not 

accumulated the credits required to graduate at the end of his/her senior year, the student 

will remain classified a senior until the required credits are earned.  Normal progress toward 

graduation is as follows:   

  

Freshman year:  12 credits 

Sophomore year:  24 credits 

Junior year:   36 credits 

Senior year:   48 credits 

 

Summer School  
 

Summer school is contingent upon available resources and student demand.  

 

All students who are enrolled in a summer school program may be required to pay a one 

time fee when the student signs up for summer school. The fees will be determined each 
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year and posted. Students who drop or don’t complete a summer school class during the 

summer school session and who have not successfully completed the coursework will not be 

refunded for their initial fees.  

 

 

Transcript Requests 
 

To request your transcript please visit the high school counseling page at 

highschool.fortmorgank12.com/counseling and click “Request Your Official Transcript” 

 

Current students will not have a fee to receive their transcript, but former students and 

alumni will have a $5 fee that must be paid prior to the transcript being sent.  
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ACADEMIC RECOGNITIONS 
 

Honors classes are those with a high degree of academic rigor.  Students should take these 

classes as preparation for success in post-secondary coursework, especially for a four-year 

college. 

 

Recognition will be determined twice per scholastic year after the completion of each 

semester.  The grades that will be utilized to determine honor roll will be based on what the 

student earns during their first semester and second semester.  The two levels of honor roll 

recognition at FMHS are as follows:  

 

1. Alpha Honors: 3.5 GPA and above                                                                                                               

2. Academic Scholar: 3.0 GPA and above  

 

Mighty Mustang Awards/Academic Letter 

1. Renaissance Gold honors students who earn a 4.0 and above GPA per semester.  

2. Renaissance Red honors students who earn a 3.5 GPA per semester.  

 

All courses are used in computing the GPA.  

An "A" = 4 points 

A "B" = 3 points 

A "C" = 2 points 

A "D" = 1 point 

An “F” = 0 points 

 

If a course is weighted: 

An “A” = 5 points 

A “B” = 4 points 

A “C” = 3 points 

A “D” = 2 points 

An “F” = 0 points 
 

Graduation Honors  
 

At graduation, a student may receive one of five distinctions: 

  

1. Honor Award- 4.0 

2. High School Academic Merit Award – 3.75 Cumulative GPA and successful completion of 

Career Plus graduation pathway requirements (see page 28). 
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3. Alpha Honors Graduate – 3.5 Cumulative GPA and successful completion of Career Plus 

graduation pathway requirements. 

4. Academic Scholar Graduate – 3.0 Cumulative GPA and successful completion of Career 

Plus graduation pathway requirements. 

5. Honor Roll Graduate – 3.0 Cumulative GPA. 
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National Honor Society 
 

National Honor Society (NHS) is an organization designed to honor students who achieve a 

cumulative GPA of 3.5 or higher and excel in areas of character, service and leadership as 

well.  Students are eligible to apply for membership in the NHS in the spring of their 

sophomore or junior year.  During the application process students fill out a form providing 

information about how they excel in the areas of service and leadership.  Then, a faculty 

council made up of a diverse population of the FMHS staff reviews the forms and feedback 

from the FMHS staff to make the final decision about membership for each student.  The 

FMHS principal does not vote or provide input into the selection process.  Once inducted 

into the club, members of NHS must attend monthly meetings and participate in 7 hours of 

community service per semester to remain in good standings.   

 

 

 

NATIONAL HONOR SOCIETY FORT MORGAN CHAPTER BYLAWS 

 

The National Honor Society Handbook will be the governing bylaws for the Fort Morgan 

High School Chapter. 

  

Selection Process  

 

1. Letters to all students having a 3.5 GPA or better will be given to the students at 

school with instructions on how to obtain an information packet if they are interested 

in being considered for NHS. 

2. Students who are interested in becoming a part of NHS will express interest to the 

NHS leader and will receive the information packet which will include the following: 

a. Candidate information form  

b. Information regarding two optional workshops available to help students fill 

out the application correctly and completely 

c. Selection Process Overview  

d. Timeline for selection  

e. List of membership obligations 

3. All forms are due two weeks later to the person/room specified in the information 

form.  

4. All faculty members are given a survey where they are asked to provide feedback, on 

the students who have returned their candidate information form, on the NHS 

qualities of character and leadership. They may provide feedback for only the students 

they know and only the qualities they feel confident in providing for the students.  

Time will be taken before the surveys are distributed to meet with all staff to discuss 
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their role in the selection process.  The two standards will be discussed in detail and 

the type of feedback needed from teachers will be clearly defined.  

5. High school administrators will be asked to provide information concerning serious 

infractions (such as drug/alcohol violations or cheating) which indicate a failure to 

uphold NHS standards.  

6. A faculty council will consist of five voting members appointed by the principal and 

the current NHS sponsor.  They will remain anonymous.  

7. The faculty council will meet to decide who should be accepted as members.  The 

following procedures will be followed in the decision process.  

a. Any member of the council or the NHS advisor may excuse him/herself from 

some or all parts of the review and decision making process if there is concern 

about a conflict of interest.  A proxy may be put in his/her place if it is deemed 

necessary by the principal.  

b. Student information sheets will be reviewed by all faculty council members 

prior to the faculty council meeting. The feedback from the teachers will be 

organized and summarized by the sponsor before the meeting as well.  

c. During the selection meeting, the council will discuss each student in 

alphabetical order.  Discussion points will be focused around the following:  

i. Any issues within the student information sheet such as a lack of 

leadership or service, not in on time, not in ink, et cetera 

ii. Teacher survey results and feedback.  The council will look for patterns 

in the feedback 

iii. Information supporting or not supporting the characteristics of NHS 

iv. Letters of recommendation  

d. The council will vote on each student after the discussion by a simple show of 

hands. A candidate must receive a majority favorable vote to be accepted. If a 

faculty member chooses to abstain from a vote because of a conflict of 

interest, then a tie vote would be seen as favorable. If the vote is not favorable, 

notes will be taken recording the reasons for the unfavorable vote. Those 

notes will be kept on file by the principal in case of appeal.   

e. The faculty council will report the names of all those who applied and those 

who have been accepted to the principal.  

f. Letters will be sent out to students concerning the outcome. Students not 

accepted into NHS are encouraged to ask the NHS sponsor for feedback from 

the faculty council’s decision.  

8. An induction ceremony is held.  

9. All members are required to fulfill service as decided upon by the chapter. All 

members are required to attend monthly meetings. There are no dues. 
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Appeals Process 

 

1. If a non-selected student feels as though the selection process was not followed 

according to these by-laws then they may appeal the decision.  Students who wish to 

appeal the faculty council’s decision may pick up a form from the NHS sponsor.  It 

must be turned into the principal no later than one week after receiving notification.  

2. All NHS application information pertaining to that student will be given to the 

principal.  

3. The principal will make the final decision on the appeal after reviewing the information 

received from the faculty council and reviewing the selection process.  

4. The principal will contact the student concerning the outcome of the appeal no later 

than one week after receiving the appeal. 

 

 

Member Duties     

 

1. Attend monthly meetings.  Missing more than two meetings in a semester will mean 

the member will not be recognized as part of National Honor Society at graduation.  

2. Members must complete at least seven hours of community service through NHS a 

semester.  No more than two of these hours can be during the school day where the 

student is excused from class. Students are responsible for filling out their hours on 

the master list and getting permission for any hours that are not scheduled through 

NHS. Failure to fulfill all community service requirements will mean the member will 

not be recognized as part of National Honor Society at graduation.  

3. Maintain high academic performance (3.5 GPA) and fundamental characteristics of 

NHS. 

 

Officer Duties  

 

Officers will be elected through a voting process carried out by official NHS members.  

1. The President shall preside over all meetings of the chapter, maintain high academic 

performance.  The president must meet with the advisor a week before the scheduled 

monthly meeting to go over the agenda for the following meeting.  

2. The Vice-President shall assume the role of president in the absence of the president.  

3. The Secretary shall keep the minutes of the meetings, any records of business, and 

attendance for the meetings.  

4. The Communications officer will keep the bulletin board and website up to date with 

information concerning NHS.  He or she will also type up the program for installation.   

5. Officers neglecting their duties will be dismissed as officers and/or the organization. 
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Dismissal Process  

 

1. Any member of the faculty or employee of the school may bring up a concern to the 

faculty council about a student who may have violated the four characteristics of 

national Honor Society.  

2. If there is a possible violation the faculty council will meet and send a letter to the 

member requesting a hearing.  

3. The faculty council will meet with the students and if the student chooses, the 

student’s guardians may be present. The faculty council will interview the member. 

The member will explain the situation and present his case.  

4. The faculty council will vote on whether any disciplinary action will be taken. The 

student may be placed on probation with certain requirements to be fulfilled or the 

student may be dismissed. A letter will be sent to the member stating the result of the 

hearing.  

5. Any student that has a GPA that is below 3.5 will be placed on probation and will have 

one semester to raise it to the minimum requirement. If the student fails to meet the 

requirement, the student will be dismissed.  

6. Any student that commits a felony will be dismissed from National Honors Society.  

7. If more than 50% of the community service activities are missed, the student will be 

dismissed.    

 

Adoption and Review Dates 

April 2012, January 2013, April 2013, January 2014, January 2015, November 2016, May 2017 
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EARLY GRADUATION REQUIREMENTS 
 

Any junior student who wishes to graduate by the end of first semester, senior year, must first 

satisfy the following requirements:  

 

1. Before the end of first semester, junior year, the student, in consultation with their school 

counselor and with written consent from their parent/guardian, must prepare a plan of study 

and write a letter of application stating reason, to present to the principal.  

 

2. Have earned a minimum of 35 credits by the end of first semester, junior year. 

 

3. Have satisfied all core graduation requirements or have the potential to satisfy all core 

graduation requirements with the exception of junior and senior English and social studies. 

 

If a junior student has met these requirements, the student must make an appointment with 

their school counselor to begin the application process.  Prior approval of the English 

Department, student’s school counselor and administration must occur before student is 

allowed to proceed with the early graduation process. 

 

The student’s plan of study must include taking the second semester senior English 

requirement concurrently with second semester junior English.  The student should be aware 

that they may not have the acquired skills taught to pass the second semester senior English 

class. The student will then complete the first semester’s senior English requirement during 

first semester of their senior year.  To determine which senior English class the student will 

take, the student will be required to demonstrate proficiency by completing a timed writing 

which will be scored independently by an English teacher.  Previously demonstrated writing 

ability may be taken into consideration.  

 

The student must also satisfy the senior social studies requirements by the end of the first 

semester of their senior year and must have accumulated the minimum of 48 credits for 

graduation. 

 

Upon early graduation in December of their senior year, the early graduate will no longer be 

considered a student at FMHS.  Any privileges accorded to other seniors will no longer be 

available to the early graduate.  Early graduates will have to turn in their student ID at the 

end of the first semester of their senior year.  Students will still graduate with their class at the 

end of the school year. 
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INDIVIDUAL CAREER AND ACADEMIC PLAN (ICAP) 
 

**ALL STUDENTS ARE REQUIRED TO COMPLETE THEIR ICAP BEFORE GRADUATING. 

 

During the 2009 Colorado Legislative Session, SENATE BILL 09-256 was enacted into law with 

a requirement that by September, 2011, all students in grades 9-12 would have access to a 

system within their high school to create and manage an Individual Career and Academic 

Plan (ICAP). Final rules defining the requirements for ICAP were adopted by the State Board 

of Education in January, 2010. 

 

The ICAP portfolio system, plan template, and process for development have been designed 

and adopted by Morgan County School District Re-3 and FMHS to meet requirements 

outlined in the State Board Rules. The ICAP portfolio must be transferable in print or 

electronic form for internal and external district use so that when a student transfers from 

one school or district to another, his/her career and academic plans will follow. 

 

The legislation specifies that, at a minimum, each ICAP shall include: the student’s efforts in 

exploring careers, including a written postsecondary and workforce goal, yearly benchmarks, 

interest surveys, anticipated postsecondary studies; the student’s academic progress 

including courses taken, any remediation and any concurrent enrollment credits earned; the 

student’s experiences in contextual and service learning; a record of the student’s college 

applications or alternative applications (Division of Vocational Rehabilitation, Job Corps, et 

cetera) and, other data reflecting student’s progress toward postsecondary and workforce 

readiness. 

 

Career exploration activities and aptitude testing are integrated into the FMHS curriculum, 

grades 9-12, and the ICAP curriculum.  Students have an opportunity to learn more about 

their unique abilities and talents throughout their four years at FMHS. 

 

The ICAP is reviewed by the student and parent/guardian, at least annually, to include, but 

not be limited to: goal revision, new postsecondary career and education plans, financial aid 

opportunities, and changes in academic courses. 

 

The link to the Colorado Department’s webpage where ICAP information can be found is: 

https://www.cde.state.co.us/postsecondary/icap-implementation  

 

 

https://www.cde.state.co.us/postsecondary/icap-implementation
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NCAA APPROVED CORE COURSES FOR FMHS 
 

NCAA legislation permits a student to receive credit for a core course only one time.  As a 

result, if a student repeats a core course, the student will receive credit only once for the core 

course, and the highest grade earned in the course will be included in the calculation of the 

student’s core-course grade point average.  Likewise, if a student completes a course that is 

duplicative with another core course, the student will receive credit once only for the core 

courses and the highest grade earned in the course will be included in the calculation of the 

student’s core-course grade point average.  The NCAA has approved the following courses 

for use in establishing the initial-eligibility certification status of student-athletes from this 

school.  

 

Upon Re-3 Board of Education approval of the 2024-2025 FMHS Registration Guide, new 

courses that have been added will be submitted and approved by NCAA. 

ENGLISH 
 

AP ENGLISH HONORS-LANGUAGE & 

COMPOSITION HONORS 

AP ENGLISH LITERATURE HONORS 

LITERATURE 

ENGLISH I 

ENGLISH I HONORS 

ENGLISH II 

ENGLISH II HONORS  

ENGLISH III 

ENGLISH III HONORS 

21st CENTURY LANGUAGE ARTS 

ENGLISH COMPOSTION HONORS I 

ENGLISH COMPOSITION HONORS II 

GLOBAL CONNECTIONS HONORS 

HUMANITIES HONORS 

JOURNALISM I 

POP CULTURE STUDIES 

SPEECH 

 

MATHEMATICS 
 

ALGEBRA I  

ALGEBRA II 

ALGEBRA II HONORS 

ALGEBRA III 

AP CALCULUS HONORS 

APPLIED GEOMETRY 

COLLEGE ALGEBRA HONORS 

COLLEGE TRIGONOMETRY HONORS 

GEOMETRY 

GEOMETRY HONORS 

INTRODUCTION TO STATISTICS 

PRE-CALCULUS HONORS 

PRE-CALCULUS 

DATA SCIENCE ESSENTIALS 

INTEGRATED 1 MATH 

INTEGRATED 2 MATH 

INTEGRATED 2 MATH HONORS 

 

SOCIAL SCIENCE 
 

AMERICAN GOVERNMENT/CIVICS 

AMERICAN HISTORY 

AP HISTORY HONORS 

AP HUMAN GEOGRAPHY HONORS 

AP PSYCHOLOGY HONORS 

AP U.S. GOVERNMENT and POLITICS 

HONORS 
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CURRENT ISSUES 

ECONOMICS  

HUMAN GROWTH AND DEVELOPMENT 

PSYCHOLOGY 

WORLD GEOGRAPHY  

WORLD RELIGIONS 

 

NATURAL/PHYSICAL SCIENCE 
 

AP BIOLOGY HONORS 

AP CHEMISTRY HONORS 

AP PHYSICS HONORS 

AP ENVIRONMENTAL SCIENCE 

BIOLOGY  

BIOLOGY HONORS  

BOTANY 

CHEMISTRY 

CHEMISTRY HONORS 

EARTH & SPACE SCIENCE 

ENVIRONMENTAL SCIENCE 

GENERAL COLLEGE BIOLOGY I 

GENERAL COLLEGE BIOLOGY II 

GENERAL COLLEGE CHEMISTRY I 

GENERAL COLLEGE CHEMISTRY II 

PHYSICS 

PHYSICS HONORS 

RIVER WATCH 

ZOOLOGY 

ZOOLOGY II 

 

ADDITIONAL CORE COURSES 
 

AP SPANISH HONORS LANGUAGE & 

CULTURE 

GERMAN I  

GERMAN II  

GERMAN III HONORS 

GERMAN IV HONORS 

SPANISH I  

SPANISH II  

SPANISH III HONORS 

SPANISH IV HONORS
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NCAA – Division I Eligibility Requirements  
Please check the NCAA Eligibility Center for the most up-to-date information at: 

https://www.ncaa.org/student-athletes/future 

 

https://www.ncaa.org/student-athletes/future
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NCAA – Division II Eligibility Requirements 
Please check the NCAA Eligibility Center for the most up-to-date information at: 

https://www.ncaa.org/student-athletes/future 

 

https://www.ncaa.org/student-athletes/future
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GRADUATION REQUIREMENTS  
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Check list of demonstrated proficiency - need to check 3 boxes below 

 

 
● English Language Arts (ELA) coursework required for graduation with an overall grade point average of 

at least 3.0 

AND…  

● Scoring a 470 or higher on the SAT section of “Evidenced-Based Reading and Writing”   

OR  

● Scoring a 3 or higher on the AP Advanced Placement English Language & Composition Exam 

AND…  

● Scoring 3 or higher on a World Language AP Advanced Placement Exam 

OR  

● Achieving an I-4  score in reading, writing, speaking and listening on the  

      AAPPL Assessment of Performance toward Proficiency in Languages Exam 

 (Testing must be coordinated with your counselor or the district EL Director by  March 

15th.) 

  

 OR  
● Successfully completing a 4-year high school course of study of a single World Language with 

an overall grade point average of at least 3.0 
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GRADUATION GUIDELINES – Menu of College and Career-Ready Demonstration
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COLORADO DEPARTMENT OF HIGHER EDUCATION – Admission 

Standards 
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COLLEGE ENTRANCE REQUIREMENTS 
 

If your plans after graduation from high school include college, you should keep in mind five 

major factors upon which college entrance is most often based: 

 

1. Course Selections:   

 

Successful completion of a challenging academic program is the best preparation and is an 

important factor to colleges in determining the admissibility of the applicants.  Take the most 

challenging curriculum you can successfully handle, and then achieve the best grades of 

which you are capable.  The college entrance requirements chart provides general 

information on college prep course work. Algebra II and Chemistry are minimum 

requirements for most four year colleges.   

 

2.  Grades: 

 

The grades you earned in these courses and the resulting grade point. 

 

3.  Test Scores:   

 

Your test scores on college entrance examinations SAT, ACT, or ACCUPLACER are always 

considered.  The entrance examination required is dependent upon the college that a 

student is attending.   

 

4.  Personal Recommendations:    

 

A personal recommendation is a letter from your school counselor, teachers and/or 

administrators, as required by the college(s) of your choice.  It is your responsibility to request 

the recommendations required.  Please bring a resume at the time of request and allow two 

weeks from the date of request for the letter to be completed.  Such aspects as insight, 

creativity, depth and intensity of study, as well as, academic consistency, and trend of grades, 

indication of positive progress, behavior, communication skills, dependability, and reliability 

are key factors to be covered in these recommendation letters. 

 

5.  Extra-Curricular Activities:  
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Participation in activities such as Student Senate, clubs and athletics is the fifth factor of 

importance to college admissions officers.  The critical point is not how many activities you 

have joined, but rather how meaningfully you have participated and carried out your  

responsibilities with those selected activities.  Many organizations who offer scholarships look 

at what community involvement activities a student has accomplished during high school.  

The amount of time and the diverse nature of the community involvement can be the 

difference in getting these scholarships. 
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AGRICULTURE 
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Per Board policy JQ, all course fees shall be waived for any student who is eligible for a free 

or reduced price lunch. 
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If students are enrolled in multiple Ag classes, they are only required to pay the $20.00 FFA 

fee once. 

 

INTRODUCTION TO AGRICULTURE  11001/11002 

Semester/Year: Year  

Credit:   2 

Grade level:   9, 10, 11 

Prerequisite:   None 

Fees/supplies:  Shop coveralls, $40 class fee, $20 FFA fee, $55 FFA jacket fee 

 

An introductory course for first year agriculture education students.  This course introduces 

students to the foundational principles of agriculture, food, and natural resources.  Students 

will gain knowledge in career development, leadership, personal development, 

communications, animal science, plant science, natural resources, food science, 

power/structure, and agribusiness. FFA (leadership) and Work-Based Learning (SAE) will also 

be part of this course. 

 

FARM TO TABLE  11032/11033 

Semester/Year:  Year 

Credit:   2 

Grade level:   9, 10, 11 

Prerequisite:   None 

Fees/supplies:  Shop coveralls, $40 class fee, $20 FFA fee, $55 FFA jacket fee 

 

Students will understand where their food comes from and why producers in agriculture do 

what they do. Topics such as nutrition, meal planning, food processing, the food distribution 

system, animal husbandry, and basic farming practices will be discussed. FFA (leadership) and 

Work-Based Learning (SAE) will also be part of this course. 

 

PRINCIPLES OF AG BUSINESS  11007/11008 

Semester/Year:  Year 

Credit:   2 

Grade level:   10, 11, 12  

Prerequisite:   Introduction to Ag OR Farm to Table 

Fees/supplies:  $40 class fee, $20 FFA fee 

 

In this course students will be comparing and contrasting business models and identifying the 

advantages and disadvantages to owners and customers within the agribusiness chains. 
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Students will show an understanding of basic record keeping skills and applications in an 

agribusiness. 

Components include the general journal, balance sheet, cash flow statements, and financial 

statements, reconciliation of accounts, net worth, income statements, and profit and loss 

statements. Students will understand how these records can allow for business decisions 

within an agribusiness. FFA (leadership) and Work-Based Learning (SAE) will also be part of 

this course.  

 

PRINCIPLES OF ANIMAL AND VETERINARY SCIENCE  11034/11035 

Semester/Year:  Year 

Credit:   2 

Grade level:   10, 11, 12  

Prerequisite:   Introduction to Ag OR Farm to Table 

Fees/supplies:  $40 class fee, $20 FFA fee 

 

Students will develop knowledge, skills and understanding in the biological processes and 

physiological systems found in livestock and companion animal species including anatomy 

and physiology, growth and development, muscular and skeletal systems, integumentary 

system, respirato1y and circulatory systems, nervous system, lymphatic and endocrine 

systems and excretory system. The scientific processes of observation, hypothesizing, data 

gathering, interpretation, analysis and application will be included. Career opportunities and 

educational preparation will be examined. Learning activities are varied with classroom, 

laboratory and field experiences will be included. 

 

PRINCIPLES OF FOOD SCIENCE AND PRODUCTION  11024/11025 

Semester/Year:  Year 

Credit:   2 

Grade level:   10, 11, 12  

Prerequisite:   Introduction to Ag OR Farm to Table 

Fees/supplies:  $40 class fee, $20 FFA fee 

 

Apply principles of nutrition, biology, chemistry, and human behavior to the food we eat 

every day. Refine skills in measurement, following recipes, interpreting food labels, and 

identifying safe storage and processing techniques. Identify changes and trends in local and 

global food systems while understanding the selection, evaluation, and inspection of existing 

food systems. Learn about the production and distribution channels of both animal and plant 

products while also recognizing the role of marketing in the food industry. 
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PLANT SCIENCE 11022/11023 

Semester/Year:  Year 

Credit:   2 

Grade level:   10, 11, 12 

Prerequisite:   Introduction to Ag OR Farm to Table 

Fees/supplies:  $40 class fee, $20 FFA fee 

 

Plant Science provides students with knowledge and information about the growth, 

development, and reproduction of plants used for food, fiber, and beautification. Topics may 

include plant anatomy and physiology, plant growth processes such as photosynthesis, 

propagation (reproduction) methods, taxonomy and classification, and plant identification. 

The course will also highlight developing communication skills, leadership skills, and 

incorporate a survey of the careers within the plant science industry. FFA (leadership) and 

Work-Based Learning (SAE) will also be part of this course. 

 

PRINCIPLES OF AG POWER, STRUCTURAL, AND TECHNICAL SYSTEMS  11005/11006 

Semester/Year:  Year 

Credit:   2 

Grade level:   10, 11, 12 

Prerequisite:  Introduction to Ag OR Farm to Table 

Requirement:  Must take Advanced Welding and Structure Design & Fabrication 

second semester. 

Fees/supplies:  $40 class fee, $20 FFA fee 

 

An introductory course educating students to the basic skills and knowledge in construction 

and land management. This course covers topics including safety, project management, land 

site management, irrigation and drainage and agriculture structures and components.  Upon 

completion of this course, proficient students will be prepared for more advanced 

coursework in agricultural mechanics. FFA (leadership) and Work-Based Learning (SAE) will 

also be part of this course. 

 

AG SALES AND MARKETING  11036/11037 

Semester/Year:  Year 

Credit:   2 

Grade level:   10, 11, 12  

Prerequisite:   Introduction to Ag OR Farm to Table 

Fees/supplies:  $40 class fee, $20 FFA fee 

 



- 40 - 

 

 

 

The selling and marketing of real-life agriculture products will be the focus of the class. The 

student will learn step-by-step sales techniques, stage presence, self-evaluation of voice, 

habits, abilities in sales, and understanding of sales careers. In marketing of the products; 

topics covered include market research, trade, competition and pricing in relation to the 

development of a marketing plan for commodities or other agricultural products or services. 

Students will continue progress in FFA Leadership skills as well as strengthening their 

Supervised Agricultural Experience. 

 

ANIMAL PRODUCTION AND MANAGEMENT  11038/11039 

Semester/Year:  Year 

Credit:   2 

Grade level:   10, 11, 12  

Prerequisite:   Introduction to Ag OR Farm to Table 

Fees/supplies:  $40 class fee, $20 FFA fee 

 

Students will gain knowledge, skill and understanding in a variety of systems of production as 

well as the care, management and handling of livestock and companion animal species. 

Nutrients and nutrition, types of feeds, balancing rations, herd health management, common 

diseases, parasites, disease treatment and prevention, reproductive management, routine 

administration techniques and basic animal handling will be the topics covered in this course. 

Current animal agricultural issues will be researched and addressed. The scientific processes 

of observation, hypothesizing, data gathering, interpretation, analysis and application will be 

included. Career opportunities and educational preparation will be examined. Learning 

activities are varied with classroom, laboratory and field experiences will be included. FFA 

(leadership) and Work-Based Learning (SAE) will also be part of this course. 

  

FOOD PROCESSING AND SAFETY  11026/11027 

Semester/Year:  Year 

Credit:   2 

Grade level:   10, 11, 12  

Prerequisite:   Introduction to Ag OR Farm to Table 

Fees/supplies:  $40 class fee, $20 FFA fee 

 

Food Products and Processing focuses on the food processing industry with special emphasis 

on the handling, processing, and marketing of food products. In addition, understand 

procedures that ensure safety, sanitation, and quality of food products.  Students will develop 

knowledge and skills regarding career opportunities, entry requirements and industry 

expectations. 
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CROP PRODUCTION AND MANAGEMENT  11040/11041 

Semester/Year:  Year 

Credit:   2 

Grade level:   10, 11, 12  

Prerequisite:   Introduction to Ag OR Farm to Table 

Fees/supplies:  $40 class fee, $20 FFA fee 

 

Students in this class will cover topics in sustainable agriculture, planting, soil preparation, 

integrated pest mgmt., Harvest, handling and storing according to current industry standards, 

development of production plans, food/biosecurity, fertilizer mgmt., and water mgt. 

Participation in FFA student organization activities and Supervised Agricultural Experience 

(SAE}projects is an integral course component for leadership development, career 

exploration and reinforcement of academic concepts. 

 

SOIL SCIENCE  11042 

Semester/Year:  Semester 

Credit:   1 

Grade level:   10, 11, 12  

Prerequisite:   Introduction to Ag OR Farm to Table 

Fees/supplies:  $40 class fee, $20 FFA fee 

 

Focuses on formation, physical properties, chemical properties, land classification and 

management of soils emphasizing conditions that affect plant growth. Participation in FFA 

student organization activities and Supervised Agricultural Experience (SAE) projects is an 

integral course component for leadership development, career exploration and 

reinforcement of academic concepts. 

 

ADVANCED WELDING TECHNOLOGY  11043 

Semester/Year:  Semester 

Credit:   1 

Grade level:   11, 12  

Prerequisite:   Principles of Ag Power, Structure and Technical Systems 

Requirement:   Must take Metal Fabrication 

Fees/supplies:  $40 class fee, $20 FFA fee 

 

Advanced Welding Technology is an advanced course educating students in the advanced 

skills and knowledge in metal fabrication. Students will build on the skills and competencies 
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presented in prerequisite courses. Students will learn cutting and welding applications of 

increasing complexity used in the manufacturing/metal fabrication industry. Students will be 

proficient in fundamental safety practices in welding, general industry-based metal 

fabrication skills, multiple welding processes, project management, quality control methods 

and further advanced welding/metal fabrication technology and processes. FFA (leadership) 

and Work-Based Learning (SAE) will also be part of this course. 

 

METAL FABRICATION  11044 

Semester /Year:  Semester 

Credit:   1 

Grade level:   11, 12  

Prerequisite:  Principles of Ag Power, Structure and Technical Systems 

Fees/supplies:  $40 class fee, $20 FFA fee 

 

This course entails the application of basic metal welding skills to the construction of items 

through the fabrication process. Skills include project blueprint development, welding 

blueprint symbols interpretation, bill of materials, fabrication process determination, 

construction skills and quality control. FFA (leadership) and Work-Based Learning (SAE) will 

also be part of this course. 

 

STRUCTURE DESIGN AND FABRICATION  11045 

Semester/Year:  Semester 

Credit:   1 

Grade level:   11, 12  

Prerequisite:   Principles of Ag Power, Structure and Technical Systems 

Requirement:   Must take Plumbing and Electrical 

Fees/supplies:  $40 class fee, $20 FFA fee 

 

Students will gain knowledge and skills needed to enter the workforce or to prepare for a 

postsecondary degree in construction management, architecture, or engineering. Students 

will acquire knowledge and skills in safety, reading/creating construction drawings, tool ID 

and usage, building material ID and usage, building codes, and framing. FFA (leadership) and 

Work-Based Learning (SAE) will also be part of this course. 

 

PLUMBING AND ELECTRICAL TECHNOLOGY  11046 

Semester/Year:  Semester 

Credit:   1 

Grade level:   11, 12  
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Prerequisite:  Principles of Ag Power, Structure and Technical Systems 

Fees/supplies:  $40 class fee, $20 FFA fee 

 

Students will acquire knowledge and basic skills in electrical and plumbing technologies 

including how to identify and use power and hand tools; how to be safe on the jobsite and 

when using hand and power tools. Plumbing skills will include how to identify, fit, and use 

industry relevant plumbing pipe materials such as copper, PVC, poly, etc. Plumbing system 

human design and troubleshooting will also be addressed. In addition, students will be 

introduced to gas, drainage, and water supply systems and continue their knowledge of 

workplace basics and green technologies. Skills in the electrical area include electrical theory, 

tool identification and use, electrical codes, installation of electrical equipment, and the 

reading of electrical drawings, schematics, and specifications. 

 

AG ENGINE TECHNOLOGY  11047/11048 

Semester /Year:  Year 

Credit:   1 

Grade level:   11, 12  

Prerequisite:   Principles of Ag Power, Structure and Technical Systems 

Fees/supplies:  $40 class fee, $20 FFA fee 

 

This course will consist of the basic theory and maintenance of the internal combustion 

engine primarily small engines. Including principles of electricity as it relates to electric 

starters, alternators, and batteries. Also including wheel bearings and wiring on equipment, 

such as bailers and tractors. Course also includes safety, maintenance and the fundamentals 

of operation and calibration of basic farm machinery, equipment, and vehicles. Students will 

gain basic understanding and interpretation of technical manuals. This course will also offer 

career opportunities and information based on industry experts. Class time will be divided 

between hands-on activities in the shop and classroom instruction. FFA (leadership) and 

Work-Based Learning (SAE) will also be part of this course. 

 

AG LEADERSHIP 11020/11021 

Semester/Year:  Year 

Credit:   2 

Grade level:   10, 11, 12 

Prerequisite:   Introduction to Ag OR Farm to Table, or teacher recommendation  

Fees/supplies:  $20 FFA fee 
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This course provides for the application of leadership and communication skills developed in 

previous courses in the Ag Program of Study. Students will apply identified skills and 

competencies through planning, conducting and evaluation of activities, events, and 

programs through the FFA organization as well as other Ag related associations. 

 

AG CAPSTONE  11049/11050 

Semester/Year:  Year 

Credit:   2 

Grade level:   11, 12 

Prerequisite:  Any Principles of Ag course 

Fees/supplies:  $20 FFA fee 

 

This course allows for advanced work in any Ag Program of Study. This advanced work can 

be individualized to the specific program of study to allow for specialized study for the 

student. It may include project based learning or preparation for end of program industry 

certification. 

 

Specific content and course design will be determined by the instructor in collaboration with 

the individual student. 

 

WORK BASED LEARNING (SAE)  11010/11011 

Semester/Year:  Year 

Credit:   2 

Grade level:   11, 12 

Prerequisite:   Any Principles of Ag course 

Fees/supplies:  $20 FFA fee 

 

Students build on prior knowledge and skills in the program of study to further develop and 

apply employability and technical skills that prepare them for success in future career and 

postsecondary education. 
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Per Board policy JQ, all course fees shall be waived for any student who is eligible for a free 

or reduced price lunch. 
Independent contracts will be offered upon teacher discretion only. 

 

CERAMICS/SCULPTURE  10704 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  9, 10, 11, 12 

Prerequisite:   None 

Fees/supplies:  $25.00 

 

Students will explore clay as well as various materials for sculpture making.  Ceramic (clay) 

construction techniques of hand building, coil, pinch, and slab will all be covered.  Other 

materials that may be used in class are plaster, paper pulp and recycled materials.  Class 

critiques of your work and your classmates work will also be done.  Writing about your 

artwork will be an expectation.  If you like getting your hands dirty this is your class. Course 

may only be taken once. Exceptions to this can only be achieved with instructor approval. 

This class will meet the prerequisite for Advanced Ceramics class. 

 

FOUNDATIONS OF ART  10701 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  9, 10, 11, 12  

Prerequisite:   None 

Fees/supplies:  $15.00 

 

This is the art class for beginners as well as students with prior art experience.  The elements 

and principles of art will be covered in addition to art history.  Making art, looking and 

discussing artworks as well as writing about art will be required in this class.  Students will 

work in several art areas including drawing and painting. This is a prerequisite for all other art 

classes making it a good place to find out what you are good at. Course may only be taken 

once. 

 

ADVANCED CERAMICS  10705 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  10, 11, 12 

Prerequisite:   Ceramics  
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Fees/supplies:  $25.00 

 

If you are interested in producing work three-dimensionally this is the class for you.  This class 

will provide students with additional opportunities to gain skills in clay such as hand building 

and use of the pottery wheel.  Students will also be exploring glazing (or coloring) their 

ceramics.  Other possible sculptural materials to be used are plaster, paper pulp, wire, wood, 

and recycled materials.   

The examination of sculpture through art history will be completed by writing and 

looking/discussing sculptures from various time periods and regions of the world.  Writing 

about artwork will be an expectation. Class critiques of your work and your classmates work 

will also be done. Course may only be taken once. Exceptions to this can only be achieved 

with instructor approval.  

 

ART HISTORY    10713 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  10, 11, 12 

Prerequisite:   Foundations of Art or Ceramics and Teacher recommendation  

Fees/Supplies:  $20.00 

 

This survey course offers a unique perspective into our world’s rich and varied cultural 

heritage through the study of art and architecture through the ages. Students will primarily 

study artworks of western (or European) origin; however, students will often examine and 

make connections to works of non-European origin. Throughout the semester, students will 

examine issues such as politics, religion, patronage, gender, function, and ethnicity as they 

relate to the creative works of various cultures and time periods. 

Students will explore the history of art through a combination of lecture, discussion, internet 

research and gallery visits (if possible). Major topics, techniques and styles will be explored 

through assigned projects and hands-on studio experiences. Course may only be taken once. 

 

DRAWING  10706 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  10, 11, 12 

Prerequisite:   Foundations of Art or approval of student’s portfolio by instructor 

Fees/supplies:  $15.00 
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In drawing class students will be drawing using various techniques such as blind contour, 

contour, hatching, cross hatching and stippling.  Things you will be drawing are still lifes, 

fellow students, yourself, and subjects from your imagination.  Writing about your artwork will 

be an expectation. Class critiques of your work and your classmates work will also be done.  

This class is a prerequisite for Advanced Drawing. Course may only be taken once. 

 

 

PAINTING  10708 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  10, 11, 12 

Prerequisite:   Foundations of Art or approval of student’s portfolio by instructor 

Fees/Supplies:  $25.00 

 

If you’re good with a brush this class is for you!  In this class students will work with 

watercolor and acrylic paints.  Work will include paintings of still-lifes, fellow classmates, 

yourself as well as exploring concepts and ideas through symbolism.  Students will paint 

realistically and abstractly.  The art history of painting and its changes through time will also 

be covered.  Writing about your artwork will be an expectation.  Class critiques of your work 

and your classmates work will also be done.  This class will meet the prerequisite for 

Advanced Painting. Course may only be taken once. 

 

PHOTOGRAPHY I  10710 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  10, 11, 12 

Prerequisite:   None 

Fees/Supplies:  $20.00, Options of 35MM Film SLR camera, DSLR or cellphone.  

1-2” binder, 25 sheet protectors 

 

In this course students will learn the necessary basic skills used by photographers in a wide 

range of applications.  Students will demonstrate how to operate several types of photo 

equipment including film cameras, soft boxes, and digital devices. Students will demonstrate 

the use of aperture, shutter speed, and ISO to produce well composed images.  Photo 

Editing programs can be used to enhance images. Students will research and present 

photographic topics and write a reflective paper. Through the use of project based learning 

students will create a portfolio to include basic images such as portraits, products, landscape 

to more advanced images like composite and night photography.  
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PHOTOGRAPHY II/PHOTOJOURNALISM   10733 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  10, 11, 12 

Prerequisite:   Photography I 

Fees/Supplies:  $20.00, any type of high quality camera 

 

This course will help students continue to refine their skills of developing and creating images 

by producing a thematic four photo series of six to twelve mounted images.  The series will 

reflect personal interest of the student and they will research the work of other artists in 

conjunction with their chosen topic. The course examines the fundamental principles of 

composition, arrangement of visual elements and studies the impact images can have on 

society.  

Students can use film, digital or a combination to produce their images as well as use photo 

editing software to enhance their images. Students can also choose to focus their artistic skills 

to produce photojournalistic stories. This skill can be a great asset and contribution for the 

yearbook production and any other school publication. Students are encouraged to enter 

their work for competition.  Students can choose to use digital format but need to pay for the 

printing cost. 

 

ADVANCED DRAWING  10707 

Semester/Year: Semester 

Credit(s):   1 

Grade level(s):  11, 12 

Prerequisite:   Drawing  

Fees/supplies:  $15.00 

 

In this class students will learn more drawing techniques and use more materials to make 

their drawings.  Students will be encouraged to choose their own subjects and develop their 

own artistic themes in numerous drawings.  Linoleum printmaking could also be explored in 

this class. The examination of mark making through art history will be completed by writing 

and looking/discussing drawings from various time periods and regions of the world. Writing 

about other artists as well as about your own artwork will be an expectation.  Class critiques 

of your work and your classmates work will also be done. Course may only be taken once. 

Exceptions to this can only be achieved with instructor approval. 
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ADVANCED PAINTING  10709 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  11, 12 

Prerequisite:   Painting  

Fees/supplies:  $25.00 

 

This class will further explore watercolor and acrylic paints while also exploring the technique 

of mono-printing.  Students will be encouraged to develop their own artistic themes in a 

series of paintings.  The examination of painting through art history will be completed by 

writing and looking/discussing paintings from various time periods and regions of the world.  

Writing about other painters as well as writing about your own artwork will be an expectation.  

Class critiques of your work and your classmates work will also be done.  This class will fulfill 

the prerequisite for Independent Study. Course may only be taken once. Exceptions to this 

can only be achieved with instructor approval. 
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BUSINESS 
 
Per Board policy JQ, all course fees shall be waived for any student who is eligible for a free or reduced price lunch.  

 
 
All business students are recommended to take one or more introductory classes to begin 
with. Taking four or more semesters will make students a business concentrator. 
 
INTRODUCTORY COURSES  
-Business Leadership 
-Introduction to Business 
-Introduction to PC Applications 
 
INTERMEDIATE COURSES 
-Business Communications  
-Fundamentals of Accounting 
-Introduction to Entrepreneurship 
-Introduction to Programming 
-Microsoft Office Specialist 
-Multimedia 
-Personal Finance 
-Principles of Management 
-Principles of Marketing  
-Web Page Design 
 
ADVANCED COURSES 
-Accounting II 
-Advanced Entrepreneurship 
-Capstone in CTE – Business 
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INTRODUCTORY BUSINESS COURSES 
 

BUSINESS LEADERSHIP  10542 

Semester/Year:  Semester  

Credit(s):   1 

Grade level(s):  9, 10, 11, 12 

Prerequisite:   None 

Fees/Supplies:  None 

 

Business Leadership focuses on the leadership skills for contemporary organizations. We will 

be covering development and communication in a shared vision to motivate and empower 

employees to manage conflict, to negotiate, and to develop teams. Students learn qualities 

and traits of leadership as well as different leadership theories. In this hands-on course, 

students will learn employability, management, and leadership skills. Business Leadership will 

integrate principles-based ethics into all aspects of the course, including integrity, trust, 

accountability, transparency, fairness, respect, rule of law, and viability.  Students will 

strengthen their management, leadership and ethical decision-making skills through the 

planning, implementation, and evaluation of a class service-learning project and direct 

involvement in their student organizations. 

 

INTRODUCTION TO BUSINESS  10529 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  9, 10, 11, 12  

Prerequisite:   None 

Fees/Supplies:  None 

 

This class introduces students to the role of business in the lives of individuals, consumers, 

workers, and citizens.  Students will understand basic business terminology and the class will 

cover business operations, small-business management, business fundamentals, marketing, 

career planning, social responsibility and ethics, basic economics, technology, finance, 

operations, risk management, consumer decision-making, and insurance. 

 

INTRODUCTION TO P.C. APPLICATIONS  10549 

Semester/Year:  Semester 

Credit(s):  1 

Grade level(s):  9, 10, 11, 12 

Prerequisite:   None 
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Fees/Supplies:  Flash drive (optional) 

 

This course will cover the basics of computer technology in today’s world. Students will focus 

on the following components of computer proficiency: word processing, spreadsheets, 

database management, presentation graphics and the internet.  Windows Operating System 

and Microsoft Office will be used to demonstrate these components.  Students will apply their 

knowledge to everyday uses of the computer in the business world and their own lives. 

 

 

 

 

INTERMEDIATE BUSINESS COURSES  
 

BUSINESS COMMUNICATION  10550 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  10, 11, 12   

Prerequisite:   Introduction to PC Applications None 

Fees/supplies:  None 

 

This course includes the fundamentals of business communication and introduces 

international communication to students. This course emphasizes effective oral and written 

business communication, including cover letters, memoranda, emails, reports, application 

letters, resumes, and the use of technology to communicate. The course focuses on the 

application of practical communication skills for business and their personal life. 

 

FUNDAMENTALS OF ACCOUNTING  10514/10515 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  10, 11, 12 

Prerequisite:   None 

Fees/Supplies:  None 

 

This course is designed for students who are interested in accounting or business in general.  

The topics of Fundamentals of Accounting are primarily covered through accounting for a 

service business organized as a proprietorship and a merchandising business organized as a 

corporation.  Topics of study include, but are not limited to:  Debits, credits, journal entries, 

general ledgers, trial balances, financial statements, reports, et cetera. 
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INTRODUCTION TO ENTREPRENEURSHIP  10535/10539 

Semester/Year:  Year 

Credit(s):   2 

Grade Levels:   10, 11, 12 

Prerequisite:   None 

Fees/Supplies:  None  

 

This course is for those motivated students who want to know the process of starting and 

running their own business.  This class will focus on what skills entrepreneurs need, how to 

finance your business, develop a business plan, how to hire and manage your staff, how to 

keep accurate business records and much more. Students will learn hands on skills in a 

student created store here at FMHS.  As part of their grade, they will be required to work in 

the store or concessions throughout the school year. 

 

INTRODUCTION TO PROGRAMMING  10551 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  9, 10, 11, 12 

Prerequisite:   Introduction to PC Applications None 

Fees/supplies:  None 

 

This course is intended to teach students the basics of computer programming. The course 

places emphasis on practicing standard programming techniques and learning the logic tools 

and methods typically used by programmers to create simpler computer applications. Upon 

completion of this course, proficient students will be able to solve problems by planning 

multistep procedures; write, analyze, review, and revise programs, converting detailed 

information from workflow charts and diagrams into coded instructions in a computer 

language; and will be able to troubleshoot/debug programs and software applications to 

correct malfunctions and ensure their proper execution.  

 

MICROSOFT OFFICE SPECIALIST  10509 

Semester/Year:  Semester 

Credit(s):  1 

Grade level(s):  9, 10, 11, 12 

Prerequisite:   Introduction to P.C. Applications, teacher approval 

Fees/Supplies:  None 
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Students will continue learning the Microsoft Office Suite.  Students will choose an individual 

program and will focus on mastery of the fundamental aspects of that environment and 

demonstrate the ability to complete tasks independently.  Students will be able to identify 

and demonstrate the correct application of principle features of their focus program(s).  They 

must demonstrate proficiency on each suite program that they intend to seek certification.  

This class can be continuous if students need more than one semester to become fully 

certified in any or all of the programs. This course may be used for a menu of graduation 

options. 

 

MULTIMEDIA  10525 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  9, 10, 11, 12 

Prerequisite:    Introduction to P.C. Applications None 

Fees/supplies:  None 

 

Students in the course will be exposed to different software used in various careers in 

multimedia industries.  Students will be exposed to photo manipulation software and learn to 

adjust to pictures, remove elements of images, create black and white photos, as well as 

combining multiple images together to create a cohesive image.  Vector graphics have many 

applications, and the students will learn their advantages and be exposed to software where 

they can create their own images from scratch.  Students will also learn software that can be 

used to create animation.  They will also learn how you can integrate the software to create 

projects.  

 

PERSONAL FINANCE  10511 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  10, 11, 12 

Prerequisite:   None 

Fees/Supplies:  None 

 

This course surveys the basic personal financial needs of most individuals and emphasizes the 

basics of budgeting, saving, checking, investments, credit, the wise use of insurance, and 

paying and preparing income tax returns.  

After high school, students face a world filled with possibilities, and the more knowledge they 

can acquire, the higher the probability that their financial future will be secure. Students 
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taking this course will learn to better prepare for their financial futures. This course also fulfills 

a graduation requirement for Financial Literacy.  

 

PRINCIPLES OF MANAGEMENT  10548 

Semester/Year:  Semester 

Credit(s):   1 

Grade Levels:   10, 11, 12 

Prerequisite:   None 

Fees/Supplies:  None 

 

Students in Principles of Management will develop a foundation in the many activities, 

problems, and decisions that are intrinsic to the management of a successful business, as well 

as an appreciation for the importance of these responsibilities. Areas to be examined include 

business organization, ethical and legal responsibilities, communication, decision-making, 

personnel, safety, professional development and related careers. Emphasis will be on the 

primary management functions of planning, organizing, leading, and controlling. By gaining 

an understanding of these areas, students will be better prepared to make the business 

decisions of tomorrow. 

 

PRINCIPLES OF MARKETING  10520 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  11, 12   

Prerequisite:   None 

Fees/supplies:  None 

 

Marketing is an introductory course designed for students who are interested in exploring 

how products are developed, produced, promoted, and distributed. In this course, students 

will learn the aspects of marketing as they complete the various unit lessons. In addition, 

communication, interpersonal, leadership and technology skills will be developed, as well as 

employability and career development strategies. Students will learn through a project-based 

atmosphere where they will learn the concepts and apply them to real-world situations.  This 

class is for any student who is interested in business or marketing as a future career choice. 

 

WEB PAGE DESIGN  10507 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  9, 10, 11, 12 
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Prerequisite:   Introduction to P.C. Applications None 

Fees/supplies:  Flash drive (optional) None 

 

In this course, students will learn about design principles and how they apply to web design.  

They will learn about file management, how to create and use templates, absolute and 

relative links, cascading style sheets for adjusting appearance, importing text, and linking to 

images.  The students will learn how to resize images for the web as well as basic editing that 

can be done to improve how images appear on web pages.  Students will also learn how to 

create dynamic buttons that can be used on their pages.  They will be exposed to some 

HTML and CSS code, so they can do add elements to their pages and troubleshoot errors.  

Students will also demonstrate web maintenance and how to use web-based software to 

create and update pages. 

 

ADVANCED BUSINESS COURSES  
 

ACCOUNTING II   10516/10517 

Semester/Year: Year 

Credit(s):   2 

Grade level(s):  11, 12 

Prerequisite:   Fundamentals of Accounting  

Fees/Supplies:  None 

 

This course is designed for students who are interested in learning more about accounting 

than what is covered in the first-year class.  This course will be implementing Tax Help 

Colorado.  The focus of this is to train students to prepare federal and state income tax 

returns for individuals.  Students will learn tax-form preparation using professional tax 

software. Students will be gaining the necessary knowledge to pass IRS certification 

examinations needed to volunteer at the tax site.  As part of this course students will be 

required to perform hours of community service at the Tax Help Colorado site 2nd semester.  

This will help reinforce their knowledge while using interpersonal skills to communicate with 

people of different ages and backgrounds. Students will expand on their knowledge gained 

by exploring additional accounting concepts. These concepts may include Uncollectible 

Accounts, Plant Assets and Depreciation, Inventory, Notes and Interest, and Accrued Revenue 

and Expenses. Certifications earned may be used for capstone. 

 

ADVANCED ENTREPRENEURSHIP  10543/10544 

Semester/Year:  Year 

Credit(s):   2 
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Grade Levels:   11, 12 

Prerequisite:   Introduction to Entrepreneurship and instructor approval 

Fees/Supplies:  None 

 

Students in this course will demonstrate the culmination of learning within the FMHS business 

program. During this course, students will demonstrate their understanding of business and 

management in a variety of simulated scenarios applying theories, concepts, and problem 

solving. Students will complete a capstone project, which will demonstrate their 

understanding of fundamental business concepts including Accounting, Business Law, Ethics, 

Entrepreneurship, Computer Information Systems, Finance, Human Resources, Management, 

Marketing, Operations, Project Management, Risk Management, and Strategic Planning. The 

course covers the major aspects of small business management to enable the entrepreneur 

to successfully start a business. As part of their grade, students will demonstrate 

entrepreneurial skills through the successful operation of Mustang Avenue and the 

concession stands.  

 

CAPSTONE IN CTE – BUSINESS  10552 

Semester/Year:  Semester 

Credit(s):   1 

Grade Levels:   10, 11, 12 

Prerequisite:   Multimedia, Web Design, or Introduction to Programming Previous 

Business Class 

Fees/Supplies:  None 

 

This course allows for individualized, advanced, and/or cumulative work in a program of 

study. This work is individualized to the student within a specific program of study to allow for 

specialized study. It may include problem-/project-based learning or preparation for industry 

certification. The specific content and course design is determined by the instructor, in 

collaboration with the individual student.  
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ENGLISH 

 
 

 

Per Board policy JQ, all course fees shall be waived for any student who is eligible for a 
free or reduced price lunch. 
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Recommendations – Because English classes emphasize the development of both 

reading and writing skills and literary interpretation, students are recommended for classes 

based on prior academic performance.  This placement is designed to prepare students for 

the post-secondary educational track they have chosen. Courses at each grade level are 

designed for students who are prepared for either grade-level instruction or honors-level 

challenges. Students will also receive instruction on skills that could lead to improved 

performance on standardized tests to show graduation-level English proficiency. 

 English I, II, III and IV courses emphasize skills and literature stated in the standard grade 

level curriculum.  Instruction is designed to challenge students with a wide range of literature 

from department-selected anthologies and novels.  Senior-level classes are more specialized, 

allowing students to choose a course of study that best aligns with their post-secondary goals 

and interests.  District and state standards and benchmarks are the bases for grade-level 

instruction which can be tailored to meet the interests of individual classes' interests and 

students' interests. 

  

Honors courses are designed to challenge those students who have mastered grade-level 

skills.  Literature at a higher reading level may be introduced and the pace of the course may 

be accelerated.  Students are expected to write in a more fully developed and grammatically 

correct manner and to think at a higher level than students at grade-level.  Honors students 

may be expected to synthesize concepts and interpret works of literature in their writing 

tasks.  Students may need thorough research and original thought to complete individual 

and group projects.  Some self-motivation is expected. 

      

Students may move up if they desire; however, students may not move down unless a 

meeting is arranged with the English Department, their school counselor, parent/guardian 

and administration to discuss the reasons for such a move. 

 

ENGLISH I  10003/10004 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  9 

Prerequisite:   None 

Fees/supplies:  Composition notebook, two-pocket folder, loose-leaf college-rule 

paper 

 

The English I course focuses on the elements of literature in short stories, non-fiction plays, 

poetry, and novels.  Students also learn the writing process in greater detail, including 
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Narrative, informative, and argumentative writing. Grammar and writing mechanics 

conventions are also emphasized. 

 

ENGLISH I HONORS  10005/10006 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  9 

Prerequisite:   8th grade recommendation based on performance in both reading and 

writing classes. 

Fees/supplies:  Composition notebook, two-pocket folder, loose-leaf college-rule 

paper 

 

The Honors English I is a recommended course for students reading and writing above grade 

level.  Students are expected to read and think critically.   

Course content includes the writing process, narrative, informative, and argumentative writing 

on short stories, fiction, novel, drama, poetry, and a heavy emphasis on vocabulary 

development.  

 

ENGLISH II  10009/10010 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  10 

Prerequisite:   English I or English I H Department recommendation based on the 

previous year’s academic achievement. 

Fees/supplies:  Composition notebook, two-pocket folder, loose-leaf college-rule 

paper 

 

The English II course focuses on the elements of literature in short stories, plays, novels, and 

non-fiction reading. Students will write about literature emphasizing the use of the writing 

process and develop narrative, informative, and argumentative writing skills. Critical thinking, 

study, and vocabulary skills will be further developed. The course also includes some 

grammar practice and instruction in improving comprehension. 

 

ENGLISH II HONORS  10011/10012 

Semester/Year:  Year 

Credit(s):   2 
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Grade level(s):  10 

Prerequisite:   English I or English I H English Department recommendation based on 

the previous year’s academic achievement. 

Fees/supplies:  Composition notebook, two-pocket folder, loose-leaf college-rule 

paper 

 

The Honors English II course is recommended for students reading and writing above 

grade level. The course concentrates on the elements of literature in short stories, plays, 

novels, and non-fiction reading. Students will write about literature emphasizing the use of 

the writing process, and develop narrative, informative, and argumentative writing skills. 

Critical thinking, study, and vocabulary skills will be further developed. The course also 

includes some grammar practice and instruction in improving reading comprehension. 

 

ENGLISH III  10015/10016 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  11 

Prerequisite:  English II, English II H, or English Department recommendation based 

on the previous year’s academic achievement. 

Fees/supplies:  Composition notebook, two-pocket folder, loose-leaf college-rule 

paper 

 

The English III course covers the significant periods of American Literature.  Classic American 

texts from each era are studied. Students will write about literature emphasizing the use of 

the writing process, and develop narrative, informative, and argumentative writing skills. 

Writing and analytical skills, literary elements, reading comprehension, and vocabulary skills 

are also taught. 

 

 

ENGLISH III HONORS  10017/10018 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  11 

Prerequisite:   English II, English II H, or English Department recommendation based 

on the previous year’s academic achievement. 

Fees/supplies:  Composition notebook, two-pocket folder, loose-leaf college-rule 

paper 
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The English III Honors course is for college bound students and students interested in 

literature and those who are reading and or writing at advanced proficiency. The class is 

designed to acquaint students with those American authors and the essence of their historical 

period which created the "American character." Students will write about literature 

emphasizing the use of the writing process, and develop narrative, informative, and 

argumentative writing skills.   

 

 

AP ENGLISH LANGUAGE AND COMPOSITION HONORS  10127/10128 

Semester/Year:  Year  

Credit(s):   2 

Grade level(s):  11 

Prerequisite:   English II/English II Honors and English Department recommendation 

based on the previous year’s academic achievement. 

Fees/supplies:  Composition notebook, two-pocket folder, loose-leaf college-rule 

paper 

Requirement: Students enrolled in AP courses are encouraged to take the College Board AP 

exam. Students will be responsible for the cost of the exam. (Financial assistance may be 

available.) Students scoring a 3 or higher will be reimbursed.  

 

The AP English Language and Composition course is a junior honors course that cultivates 

the students’ reading and writing skills for college success and intellectually responsible civic 

engagement. American Literature readings and analytical and argumentative writing deepen 

and expand students’ understanding of how written language functions rhetorically. It directs 

students’ attention to writer/reader interactions in their reading and writing of various formal 

and informal American fiction and non-fiction writing genres.  

This course prepares students for any senior English course in the catalog and does not apply 

toward a senior English credit. This course fulfills the Core Composition I & II requirements at 

the University of Colorado - Denver. A score of 3 or higher on the AP exam may transfer as 

qualifying credits to many colleges and universities. Please check with individual institutions to 

confirm.  

 

21st CENTURY LANGUAGE ARTS  10021/10022 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  12 

Prerequisite:   English III/English III Honors and English Department recommendation 

based on the previous year’s academic achievement. 
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Fees/supplies:  Composition notebook, two-pocket folder, loose-leaf college-rule 

paper 

 

This course will include the study of literature through a survey of literary works and genres 

relating to contemporary life, incorporating 21st-century reading comprehension, writing and 

oral communication skills, including expanding vocabulary, improving grammar usage, and 

reading comprehension of a variety of literature, professional journals, and instructions in 

preparation for post-secondary endeavors (i.e., college, trade school, military, workforce). 

 

 

POP CULTURE STUDIES  10133/10134 

Semester/Year: Year 

Credit(s):   2 

Grade Level(s): 12 

Prerequisite:   English III/English III Honors and English Department recommendation 

based on the previous year’s academic achievement. 

Fees/supplies:  Composition notebook, two-pocket folder, loose-leaf college-rule 

paper 

 

The Pop Culture Studies course is a writing and critical analysis-based course designed to 

have students engage and create a wide variety of texts, short stories, poems, plays, graphic 

novels, and films. The course allows students to explore writing and reading texts outside the 

traditional classroom focus.  The objective is to equip students with the skills to interact with 

and critically analyze the texts they encounter and participate in the discourse by creating 

original texts.  

Students will individually compose fifteen significant projects for the year: two works of short 

fiction, two works of short nonfiction, a collection of poems, a one-act play, a graphic novel, a 

screenplay, a film review, and a video essay. Students will work collaboratively in the creation 

of a short film. 

 

AP ENGLISH LITERATURE HONORS  10025/10026 

Semester/Year:  Year  

Credit(s):   2 

Grade level(s):  12 

Prerequisite:   English III/English III Honors/AP English Language & Composition and 

English Department recommendation based on the previous year’s academic achievement. 
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Fees/supplies:  Composition notebook, two-pocket folder, loose-leaf college-rule 

paper 

Requirement: Students enrolled in AP courses are encouraged to take the College Board AP 

exam. Students will be responsible for the cost of the exam. (Financial assistance may be 

available.) Students scoring a 3 or higher will be reimbursed.  

 

 

The AP English Literature course fosters an understanding of the human experience through 

close reading, critical analysis, and discussion of great literature.  Students will not only 

prepare for the national College Board exam in May but will develop skills to unlock literary 

texts and develop a lifelong appreciation of literature. Writing assignments include critical 

analyses of literature, personal essays, and creative pieces.  The focus is on developing and 

organizing ideas in clear, coherent, and persuasive language.  Students will revise with 

attention to precision, correctness, and stylistic maturity.  This course fulfills the Introduction 

to Fiction requirement at University of Colorado – Denver A score of 3 or higher on the AP 

exam may transfer as qualifying credits to many colleges and universities. Please check with 

individual institutions to confirm. 

 

ENGLISH COMPOSITION I HONORS (Morgan Community College ENG 1021)  10060 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  12 

Prerequisite:   ACCUPLACER or SAT/ACT scores: Reading 80, Sentence Skills 95, and 

English Department recommendation based on the previous year’s academic achievement. 

Fees/supplies:  Tuition, fees, and books will be determined on an annual basis. 

Composition notebook, two-pocket folder, loose-leaf college-rule 

paper 

Recommended:  MLA Handbook (9th Ed.) 

The English Composition I Honors course emphasizes the planning, writing, and revising of 

compositions, including the development of critical and logical thinking skills. This course 

includes various compositions that stress analytical, evaluative, and persuasive/argumentative 

writing. 

 

ENGLISH COMPOSITION II HONORS (Morgan Community College ENG 1022)  10061 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  12 
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Prerequisite:   English Composition I Honors (Morgan Community College ENG 1021) 

Fees/supplies:  Tuition, fees, and books will be determined on an annual basis. 

Composition notebook, two-pocket folder, loose-leaf college-rule paper  

Recommended:  MLA Handbook (9th Ed.) 

 

The English Composition II Honors course expands and refines the objectives of English 

Composition I. Emphasis will be given to critical/logical thinking and reading, problem 

definition, research strategies, and composing analytical, evaluative, and argumentative 

essays. 

 

 

 

 

 

 

 

 



- 67 - 

 

 

 

Culturally Linguistically Diverse Education (CLDE)

 
Per Board policy JQ, all course fees shall be waived for any student who is eligible for a free or reduced price 
lunch 
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NEWCOMER MATH I  10251/10252 

Semester/Year: Year 

Credit(s):  2  

Grade Levels:  9, 10, 11, 12 

Prerequisite:  Student NWEA screener score and teacher recommendation will qualify 

students for this class. 

Fees/supplies:  None 

 

This course is intended for ELD students to fill significant gaps in a student’s math skills and 

learn Academic language in Mathematics. Whole number operations, patterns, fraction 

concepts, data and statistics will be topics of study for this class.  Time will be spent to find 

the gaps in student understanding and fill those gaps in order for greater success in future 

math classes.      

 

NEWCOMER MATH II  10253/10254 

Semester/Year: Year 

Credit(s):   2  

Grade Levels:  9, 10, 11, 12 

Prerequisite:  Math I or teacher recommendation.  Student NWEA scores will also be 

used to qualify students for this class. 

Fees/supplies:  None 

 

This course is intended for ELD students to teach concepts concerning rational numbers, 

integers, data, measurement, and coordinate graphing will be topics of study for this class.  

Time will be spent to find the gaps in student understanding and fill those gaps in order for 

greater success in future math classes. 

 

ELD SCIENCE I  10365/10366 
Semester/Year:  Year 

Credit(s):   2 Science credits 

Grade level(s):  9, 10, 11, 12 

Prerequisite:   ELD/Science Department recommendation  

Fees/Supplies:  None 

 

This course is designed for ELD students who need a strong foundation in science and learn 

Academic language in Science. This class will focus on concepts and vocabulary necessary for 

students to succeed in other science courses. Contents covered in this course include: 
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Science Basics, Life Science, Earth Science, and Physical Science. The textbook to be used 

with this class is Gateway to Science by National Geographic. 

 

ELD INTRO TO TECH  10547 
Semester/Year:  Semester 

Credit(s):   1 Elective credit 

Grade level(s):  9, 10, 11, 12 based on WIDA Screener  

Prerequisite:   ELD Department recommendation 

Fees/Supplies:  None 

 

This course is designed for ELD students who need an introduction to technology and to 

build foundational technology skills in order to fulfill requirement of Introduction to P.C. 

Applications. This course will teach students: intensive typing skills, how to use student emails 

and infinite campus, and how to use essential technology in the classroom such as Google 

Drive and Canvas.  

 

ENGLISH LANGUAGE DEVELOPMENT (ELD) NEWCOMER 10046/10047 

Semester/Year:  Year (double blocked) 

Credit(s):   4 Elective credits 

Grade level(s):  9, 10, 11, 12 based on WIDA Screener 

Prerequisite:   ELD Department recommendation 

Fees/Supplies:  None 

 

This course is designed for students who are in the Entering/Emerging stage in their 

language acquisition. This class will focus on the development of a student’s basic listening, 

speaking, reading, and writing skills, with a strong emphasis on phonemic elements of the 

alphabet, conversational skills, and survival language such as: months of the year, days of the 

week, money, school vocabulary, body parts, clothing, and weather. Grammar in this course 

will focus on simple verbs in the present, past, and future simple tense, and the basic parts of 

speech: articles, nouns, pronouns, verbs, and adjectives.  

 

ELD ACADEMIC SUPPORT  11166/11167 

Semester/Year:   Year 

Credit(s):    2 Elective credits 

Grade level(s):   9, 10, 11, 12 

Prerequisite:    Teacher recommendation 

Fees/Supplies:   None 
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This course is designed to assist students with academic needs.  It gives students the skills 

and strategies in order to access coursework with support from an instructor.  Specific needs 

of students are taken into consideration.  Students enrolled in this course are English 

Language Learners. 

 

ENGLISH LANGUAGE DEVELOPMENT I – CULTURE & ENGLISH LANGUAGE DEVELOPMENT I 

– LANGUAGE   10131/10132 

Semester/Year:  Year (double blocked) 

Credit(s):   2 English credits/2 Social Studies credits 

Grade level(s):  9, 10, 11, 12 

Prerequisite:   ELD Department recommendation based on WIDA Screener 

Fees/Supplies:  None 

 

This course is designed for students in the Emerging/Developing stage in their language 

acquisition. This course will present material at a low-intermediate level. Topics to be covered 

in this course include:  

Reading comprehension: Recognition of structure, main ideas, supporting details, topics, 

titles, and summarizing. 

Critical thinking: Synthesizing, discussing ideas, predicting, drawing conclusions, and 

distinguishing between fact and opinion. 

Vocabulary development: High frequency words, identifying synonyms and antonyms, parts 

of speech, word endings, word families, and obtaining meaning from context. 

Writing skills and organization: Paraphrasing and summarizing of short stories, producing 

grammatically correct sentences or questions, applying academic vocabulary, and writing for 

a purpose (informative, persuasive, descriptive, and narrative) 

Basic grammar: All verb tenses and parts of speech, clauses, possession, singular/plural, 

question formation, and capitalization. 

 

ENGLISH LANGUAGE DEVELOPMENT II  10044/10045 

Semester/Year:  Year 

Credit(s):   2 English credits 

Grade level(s):  9, 10, 11, 12 

Prerequisite:   ELD Department recommendation based on WIDA Screener 

Fees/Supplies:  None 

 

This course is designed for students in the Emerging/Developing stage in their language 

acquisition. This course will present material at an intermediate-mid level. Topics to be 

covered in this course include:  
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Reading comprehension: Recognition of structure, main ideas, supporting details, topics, 

titles, and summarizing. 

Critical thinking: Synthesizing, discussing ideas, predicting, drawing conclusions, and 

distinguishing between fact and opinion. 

Vocabulary development: High frequency words, identifying synonyms and antonyms, parts 

of speech, word endings, word families, and obtaining meaning from context. 

Writing skills and organization: Paraphrasing and summarizing of short stories, producing 

grammatically correct sentences or questions, applying academic vocabulary, and writing for 

a purpose (informative, persuasive, descriptive, and narrative) 

Basic grammar: All verb tenses and parts of speech, clauses, possession, singular/plural, 

question formation, and capitalization. 

 

ENGLISH LANGUAGE DEVELOPMENT FOUNDATIONS  11383/11384 

Semester/Year:  Year 

Credit(s):   2 English credits 

Grade level(s):  9, 10, 11, 12 

Prerequisite:  Strongly recommended to be currently enrolled in a Grade Level 

English class. 

Fees/Supplies:  None 

 

This course provides listening, speaking, reading, and writing activities in various types of 

literature for students with limited English proficiency skills.  The student will learn to analyze 

selected writings both oral and written methods.  These courses also focus on the attainment 

of grammar and vocabulary skills as well as reading comprehension.  

 

 

ELD READING ESSENTIALS  10066/10067 

Semester/Year:  Semester 

Credit(s):   1 Elective credit 

Grade level(s):  9, 10, 11, 12 

Prerequisite:  Teacher recommendation 

Fees/Supplies:  None 

 

Reading Essentials is a one semester (additional semesters, if needed, based on assessment 

evidence) reading course that provides instruction primarily in areas of decoding, 

comprehension, fluency, phonics, and vocabulary to students grades 9-12 identified as 
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deficient by several grade levels. The individualized curriculum provides resources and 

scaffolding to challenge and support a wide range of learners to academic success. 
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FAMILY & CONSUMER SCIENCES 

 
                                                   
Per Board policy JQ, all course fees shall be waived for any student who is eligible for a 
free or reduced price lunch.  
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There is a $20.00 one-time fee, per year, regardless of the number of FACS classes taken 
per student. 
 
 
 
 
CAREER EXPLORATION  10630 
Semester/Year: Semester  
Credit(s):  1 Practical Art 
Grade level(s):  9, 10, 11, 12 
Prerequisite:  None 
Fees/Supplies:  One-time department fee 
 
This course is designed to identify career interest areas based on your goals, individual 
skills, and aptitudes. You will investigate interests, abilities and goals through various 
projects, and career testing procedures. Students will develop a usable education and 
career cluster portfolio containing information for future post-secondary education and 
job searches. Careers explored will be based on the Colorado Career Cluster Model. 
 
DESIGN CONCEPTS   10629 
Semester/Year: Semester  
Credit(s):  1 Practical Art 
Grade level(s):  9, 10, 11, 12 
Prerequisite:  None 
Fees/Supplies:  One-time department fee 
 
This course will give students an introduction to the elements and principles of design as 
seen in clothing, floor plans, product design, food art and a variety of other fields. Students 
will complete hands on projects related to their interest areas.   
 
ADULTING 101-RELATIONSHIPS  10604 
Semester/Year:  Semester 
Credit(s):   1 Practical Art 
Grade level(s):  10, 11, 12 
Prerequisite:   None 
Fees/supplies:  One-time department fee 
 
The purpose of this course is to acquire academic knowledge, skills and understanding 
necessary for healthy, respectful, and caring relationships throughout your life.  You will 
use your knowledge, skills, and practices that you have learned to develop, manage and 
strengthen relationships with your family, friends, coworkers, future spouses, and others. 
The focus is on making life decisions that will impact what career/work you choose 
throughout life. Emphasis is placed on positive family dynamics, and effective 
communication with your personal, family, workplace and/or community relationships. 
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CULINARY I  10601 
Semester/Year:  Semester 
Credit(s):   1 Practical Art 
Grade level(s):  9, 10, 11, 12 
Prerequisite:   None 
Fees/supplies:  One-time department fee 
 
Looking for a fun and informative cooking experience?  If so, this is the class for you.  Learn 
how to follow recipes and prepare appetizing foods such as pizza, cookies, dairy, egg and 
muffins, biscuits, etc.. You will gain skills in kitchen safety, keeping food safe to eat by 
following food safety guidelines and proper knife techniques. Students will become more 
knowledgeable in the basic cooking techniques, measuring, with an emphasis on baking.   
 
 
Baking & Pastry 10602 
Semester/Year: Semester Long Class 
Credit(s): 1 Practical Art 
Grade level(s): 10,11,12 
Prerequisite: Culinary I 
Fees/supplies: One-time department fee 
The Baking and Pastry Arts class is designed to introduce students to the world of baking. 
This hands-on course provides students with foundational skills in baking, pastry 
preparation, and dessert presentation. Students will learn essential techniques such as 
mixing, shaping, and baking a variety of breads, cakes, cookies, pastries, and other 
confections. 
The course also emphasizes the importance of precision, creativity, and time 
management, 
while teaching students how to follow recipes, measure ingredients accurately, and use 
baking 
tools and equipment properly. Students will explore different types of doughs, batters, 
fillings, 
and frostings, along with the science behind baking. 
 
In addition to practical skills, students will gain an understanding of kitchen safety, 
sanitation 
standards, and how to work efficiently in a commercial-style kitchen. By the end of the 
course, students will have a portfolio of baked goods as well as obtain a ServSafe Manager 
Certification. ServSafe certification is required to be eligible for Mustang Brews. 
 
 
Mustang Brews 10635 
Semester/Year:  Year (double block during 1st & second hr) 
Credit(s):   1 Practical Art 
Grade level(s):  11, 12 
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Prerequisite:   Baking & Pastry & Department Approval 
Fees/supplies:  One-time department fee 
 
Mustang Brews a student-run coffee shop management course offers students hands-on 
experience in running a fully operational coffee shop within the school. This unique course 
combines practical skills with business and hospitality management, allowing students to 
develop expertise in food service, customer relations, and entrepreneurial thinking. 
Students will work in various roles, including barista, casher, inventory manager, 
marketing coordinator, and team leader. In addition to gaining real-world work 
experience, students will also learn essential skills in teamwork, problem-solving, and 
leadership. 
This course is limited to a select number of students each semester to ensure hands-on 
participation and adequate role rotation. Students selected for the program will gain 
invaluable experience in managing a small business and developing skills that can be 
applied to future careers in hospitality, management, or entrepreneurship. During this 
class all students will be required to complete the Servsafe Manager training and receive 
certification upon successful completion. 
Minimum Requirements for this class include passing Culinary I, completing an application 
available from Mrs. Einspahr and an interview with FACS department.  
 
 
HUMAN GROWTH AND DEVELOPMENT  10607 
Semester/Year:     Semester 
Credit(s):             1 Practical Art 
Grade level (s):     10, 11, 12 
Prerequisite:          None 
Fees/Supplies:     One-time department fee 
 
Does it interest you how human beings began and how they grow and develop into 
unique individuals?  This course involves the overall growth and development of human 
beings.  As part of the course, the historical and cultural factors that influence growth and 
development will be covered.   Next, the course will address theories of child 
development experts and brain development.  Topics will also include prenatal 
development, the growth and health of the baby, and the emotional, physical, moral, 
social, and intellectual stages of development for infants, toddlers, and preschoolers.  As 
we grow, other factors can influence our progress such as family conditions especially 
related to economics and health issues.  Some aspects of violence or abuse to children 
such as Shaken Baby Syndrome will be addressed.  Finally, guidance and discipline 
principles and the overall care of children at various ages will be explored throughout the 
class. 
 
PERSONAL FINANCE  10511 
Semester/Year: Semester 
Credit(s):  1 Practical Art/Financial Literacy  
Grade level(s):  10, 11, 12 
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Prerequisite:  None  
Fees/Supplies:  None 
 
This course focuses on what you need to know about money, living on your own, 
budgeting, housing decisions, loans, insurance, managing credit and other financial 
relationships with money.  Since you will be working, money topics such as, how you are 
paid, banking smarts, and employment benefits are taught.  Also, how to make smart 
consumer decisions, develop habits to avoid fraud, identity theft and scams.  All students 
entering adulthood will benefit from this course as they learn how to live 
independently.  This course also fulfills a graduation requirement for Financial Literacy. 
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INDUSTRIAL ARTS 

 
 
Per Board policy JQ, all course fees shall be waived for any student who is eligible for a 
free or reduced price lunch.     
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If students desire a more advanced level of Industrial Arts, Independent Studies are 
available.  See your instructor for more options.   
 
ENGINEERING DRAWING AND DESIGN DRAFTING I  10715 
Semester/Year:  Semester 
Credit(s):   1  
Grade level(s):  9, 10, 11, 12 
Prerequisite:   None 
Fees/supplies:  Four pencils, students are responsible for all project expenses 
 
This class will cover the basic principles of the world of drafting.  We will explore the 
many aspects of how drafting can be used in architecture, industrial design, engineering, 
graphic arts, and other professions. We will follow protocol dictated by manufacturing 
industries and drafting standards. Students will use drafting tools to create drawings of 
preliminary sketches, orthographic projections, isometric, floor plans and many others. 
We will also use pattern development to design containers that are relevant to the world 
of engineering packaging. Students will have a portfolio of all their work by the end of the 
class. Emphasis will be placed on paying close attention to detail such as line quality, 
neatness, correct use of tools and accuracy. All students are required to read and use a 
scale for measuring.  
 
ENGINEERING DRAWING AND DESIGN DRAFTING II  10717 
Semester/Year:  Semester 
Credit(s):   1 
Grade level(s):  9, 10, 11, 12 
Prerequisite:   Engineering Drawing & Design Drafting I 
Fees/supplies:  Four pencils, students are responsible for all project expenses 
 
In this class students will continue to use drafting skills to produce detailed working 
drawings, sectionals, auxiliary, fasteners, and simple architectural floor plans. Students will 
also work in design teams to create pattern development such as French fry holders and 
design and produce prototypes for crash vehicles. They will be introduced to computer 
design software such as Google Sketch, SolidWorks and ArchiCad.     
 
ADVANCED ENGINEERING DRAWING AND DESIGN DRAFTING III  10739 
Semester/Year:  Semester 
Credit(s):   1 
Grade level(s):  10, 11, 12 
Prerequisite:   Engineering Drawing & Design Drafting II 
Fees/supplies:  Four pencils, students are responsible for all project expenses 
 
This class focuses on advanced mechanical drafting and introduces architectural, 
residential and commercial structures, as well as industrial product design concepts. 
Students will apply model making skills to produce scale models. A majority of this class 
will focus on programs such as SolidWorks, ArchiCad and Google SketchUp. 
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ADVANCED ENGINEERING DRAWING AND DESIGN DRAFTING IV  10740 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  10, 11, 12 

Prerequisite:   Advanced Engineering Drawing and Design Drafting III 

Fees/supplies:  Four pencils, students are responsible for all project expenses 

 

This class will provide a platform for all advanced students that are serious about the 

potential of a career in the world of design and architecture. Students will use their drafting 

skills to create real-world products and prototypes. They will calculate cost and evaluate key 

design features for structural stability and product appeal. 

 

WOODS ENGINEERING SYSTEMS I   10711 

Semester/Year:   Semester 

Credit(s):   1 

Grade Level(s):  10, 11, 12 

Prerequisite:   Engineering Drawing & Design Drafting I 

Fees/supplies:  $10.00 material fee/$20.00 lumber fee, lock 

 

This class will cover the basic principles of woodworking. Students will explore the concepts of 

how wood is use around the world as a resource to build anything from homes to products 

that make our lives better. Students will learn the proper techniques on how to use hand 

tools and power tools safely to perform cutting/shaping operations on individual parts to 

create a product. Student will learn how to read plans and make accurate measurements to 

within a 1/16” of an inch. Three projects will be made to take home.   

 

WOODS ENGINEERING SYSTEMS II  10743 

Semester/Year:   Semester 

Credit(s):   1 

Grade Level(s):  10, 11, 12 

Prerequisite:   Woods Engineering Systems I    

Fees/supplies:  $10.00 material fee/$30.00 lumber fee, lock 

 

This class will build upon the skills of level I class. Students will continue to build projects using 

tools and follow plans to construct projects. One class project will be selected to be 

constructed and other remaining small projects can be selected by each student.     
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WOODS ENGINEERING SYSTEMS III  10735 

Semester/Year:  Semester 

Credit(s):   1 

Grade Level(s):  10, 11, 12 

Prerequisite:   Woods Engineering Systems II    

Fees/supplies:  $10.00 material fee/$30.00 lumber fee, lock 

 

This class will build upon the skills of level II class. A more challenging project will be built by 

the class. In addition, each student can make a small project of their choice. Material fee will 

vary. Students will do research on tools, advanced woodworking techniques and the 

construction industry.      

 

WOODS ENGINEERING SYSTEMS IV AND V  10737 

Semester/Year:   Semester 

Credit(s):   1 

Grade Level(s):  10, 11, 12 

Prerequisite:   Woods Engineering Systems III    

Fees/supplies:  $25.00 material fee/lumber fee determined by market value and 

student’s choice for their individual project, lock 

 

This class is designed for the advanced students that have the desire and skill level to build 

their own projects. Instructor will facilitate and guide students building large complex 

projects. They can follow existing plans or create their own designs. Students will be 

responsible for calculating all materials needed and to pay for the cost. 

 

INDUSTRIAL DESIGN I AND II 10718 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  11, 12 

Prerequisite:   Drafting I and II and Woods I and II 

Fees/supplies:  Four pencils, students are responsible for all project expenses 

 

Industrial design is the professional practice of creating products that enhance the function, 

usability, value, and appearance of products with the goal of benefiting the user, 

manufacturer, community, and the environment. Also known as product design, industrial 

design education prepares students to design systems and tangible artifacts including, 

consumer and recreational products, business and industrial products, medical and computer 
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equipment, and transportation and environments. Both generalist and specialist, industrial 

designers tend to be part artist, part entrepreneur and engineer. 
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MATH 
 
Traditional high school math courses have remained relatively unchanged for decades, 
while the mathematical demands of today's world have significantly evolved. The rise of 
technology, data science, and artificial intelligence requires stronger analytical, problem-
solving, and computational skills.  
 
To better prepare our students for college, careers, and the complexities of the 21st 
century, we are modernizing our math curriculum. This will involve offering a range of 
courses that better reflect the diverse needs and interests of our students. Our goal is to 
provide students with a more engaging and relevant math experience, helping them 
develop a deeper understanding of mathematical concepts and their applications in the 
real world. These changes will equip our students with the critical thinking and problem-
solving skills essential for success in their future endeavors. 
 
This change will take over two school years as we cycle through the new courses without 
leaving any gaps in students' progression. 
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Per Board policy JQ, all course fees shall be waived for any student who is eligible for a 
free or reduced price lunch. 
Consumer Math may count as 1 Personal Finance credit and 1 Math credit or 2 math 
credits. 
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MATH 1  10243/10244 

Semester/Year: Year 

Credit(s):  2  

Grade Levels:  9, 10, 11, 12 

Prerequisite:  Student NWEA screener Screener score and teacher recommendation 

will qualify students for this class. 

Fees/supplies:  None 

 

This course is intended to fill significant gaps in a student’s math skills. Whole number 

operations, patterns, fraction concepts, data, and statistics will be topics of study for this 

class.  Time will be spent to find the gaps in student understanding and fill filling those gaps 

in order for greater success in future math classes.  

 

MATH 2  10245/10246 

Semester/Year: Year 

Credit(s):   2  

Grade Levels:  9, 10, 11, 12 

Prerequisite: Newcomer Math 1 or teacher recommendation.  Student NWEA scores 

will also be used to qualify students for this class. 

Fees/supplies:  None 

 

This course teaches all concepts concerning rational numbers, integers, data, measurement, 

and coordinate graphing will be topics of study for this class.  Time will be spent to find the 

gaps in student understanding and fill filling those gaps in order for greater success in future 

math classes. 

 

PRE-ALGEBRA  10203/10204 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  9, 10, 11, 12 

Prerequisite:  Math 2 or teacher recommendation. Student NWEA scores will also be 

used to qualify students for this class. 

Fees/supplies:  None 

 

The purpose of this one-year course is to reinforce the student’s math skills and introduce the 

basic concept of algebra.  It also provides the student with the opportunity to apply those 

skills to real world situations.   

 



- 87 - 

 

 

 

CONSUMER MATH  10205/10206 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  11, 12 

Prerequisite:   None 

Fees/supplies:  None 

 

Consumer math is a full year course that reviews basic math skills and applies those concepts 

to careers and everyday situations.  Concepts taught include managing household money, 

using a budget, making financial decisions.  Managing business finances and making business 

decisions are topics also covered in this class. 

 

INTEGRATED 1 MATH 10201/10202 

Semester/Year: Year   

Credit(s): 2   

Grade Level(s): 9, 10, 11, 12   

Prerequisite: Successful completion of Pre-Algebra or 8th grade 8th-grade math 

Fees/Supplies: None   

 

Integrated 1 Math is a full-year course designed for high school students to build a strong 

foundation in algebraic thinking, number sense, introductory geometry, and basic statistics. 

This course is essential for students aiming to progress in their mathematical education and is 

a prerequisite for higher-level math courses. 

 

INTEGRATED 2 MATH 10209/10210 

Semester/Year: Year   

Credit(s): 2   

Grade level(s): 9, 10, 11, 12   

Prerequisite: Successful completion of Integrated 1  

Fees/Supplies: None   

 

Integrated 2 Math is a full-year course that builds on the foundational concepts learned in 

Integrated 1. This course delves deeper into algebraic reasoning, geometric relationships, and 

applied statistics. Students will explore topics such as quadratic functions, geometric 

properties, exponential functions, and probability. The course emphasizes problem-solving 

skills and real-world applications, preparing students for higher-level mathematics and 

various post-secondary pathways. Successful completion of this course is essential for 

students planning to pursue advanced math courses and is a prerequisite for Integrated 3. 
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INTEGRATED 2 MATH HONORS 10223/10224 

Semester/Year: Year   

Credit(s): 2   

Grade level(s): 9, 10, 11 

Prerequisite: Successful completion of Integrated 1 with an A or B average or and teacher 

recommendation 

Fees/Supplies: None   

 

Integrated 2 Math is a full-year course that builds on the foundational concepts learned in 

Integrated 1. This course delves deeper into algebraic reasoning, geometric relationships, and 

applied statistics. Students will explore topics such as quadratic functions, geometric 

properties, exponential functions, and probability. The course emphasizes problem-solving 

skills and real-world applications, preparing students for higher-level mathematics and 

various post-secondary pathways. The concepts in this course will be covered in-depth and 

at a rigorous pace.  Successful completion of this course is essential for students planning to 

pursue advanced math courses and is a prerequisite for Integrated 3. 

 

INTEGRATED 3 MATH  

Semester/Year: Year   

Credit(s): 2   

Grade level(s): 10 - 12 

Prerequisite: Successful completion of Integrated 2 or Integrated 2 Honors 

Fees/Supplies: None   

 

Integrated 3 Math is a full-year course that continues the learning from Integrated 2 and 

helps students strengthen their understanding of algebra, geometry, and data. Students will 

explore different types of functions, including polynomial, rational, radical, exponential, and 

logarithmic, and see how these connect to real-world situations. Other topics include data 

analysis, coordinate geometry, and circles. The course focuses on problem-solving, 

collaboration, and applying math to meaningful examples. By the end of the year, students 

will be prepared for a variety of next steps in math, such as Precalculus, Statistics, or college-

level quantitative reasoning. 

 

INTEGRATED 3 MATH HONORS  

Semester/Year: Year   

Credit(s): 2   

Grade level(s): 10 - 12 
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Prerequisite: Successful completion of Integrated 2 or Integrated 2 Honors with an A or B 

average and teacher recommendation 

Fees/Supplies: None   

 

Integrated 3 Math Honors is a full-year course that extends the concepts learned in 

Integrated 2. Students will deepen their understanding of advanced algebraic and statistical 

reasoning while exploring a variety of function types, including polynomial, rational, radical, 

exponential, and logarithmic functions. Additional topics include data analysis, coordinate 

geometry, and circles. The course emphasizes mathematical modeling, problem solving, and 

real-world applications. Concepts are covered in depth and at a rigorous pace, preparing 

students for advanced math courses such as Precalculus, AP Statistics, and college-level 

mathematics. 

 

APPLIED MATHEMATICS  

Semester/Year: Year   

Credit(s): 2   

Grade level(s): 11 - 12 

Prerequisite: None 

Fees/Supplies: None   

Applied Mathematics is a hands-on course designed for 11th- and 12th-grade students 

interested in technical trades, agriculture, and other career fields that use math in real-world 

ways. Students will apply measurement, geometry, algebra, and data analysis to practical 

projects such as construction design, land management, budgeting, and business planning. 

The course emphasizes problem-solving, teamwork, and the use of technology tools like 

spreadsheets and calculators to model and solve authentic problems. By the end of the year, 

students will gain confidence using math to make informed decisions and prepare for future 

success in technical careers, agriculture, or the workforce. 

 

 

ALGEBRA II  10231/10232 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  10, 11, 12 

Prerequisite:  Successful completion of Applied Geometry or Geometry with a grade 

of C or better. 

Fees/supplies:  None 
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This course extends the study of topics from Algebra I.  New topics explored are negative 

and rational exponents, radicals, quadratic equations, functions, and trigonometry.  This is a 

requirement for entrance to most four-year colleges. 

 

ALGEBRA II HONORS  10213/10214 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  10, 11, 12 

Prerequisite: Successful completion of Algebra I and Geometry with a grade of B or 

better 

Fees/supplies:  None 

 

This course extends the study of topics from Algebra I.  New topics explored are negative 

and rational exponents, radicals, complex numbers, quadratic equations, functions, and 

trigonometry.  The concepts in this course will be covered in-depth and at a rigorous pace.  

This course is designed for students who may be pursuing a math/science related field.  This 

is a requirement for entrance to most four-year colleges. 

 

STATISITCS STATISTICS 10241/10242 

Semester/Year: Year 

Credit(s):  2 

Grade Levels:  11, 12 

Prerequisite:   Completion of Algebra 1 with a C or better or teacher recommendation 

Fees/supplies:  None 

 

This Statistics course introduces students to the fundamental concepts and tools used to 

collect, analyze, and interpret data. Students will work with spreadsheets and other data 

analysis tools—without the use of coding—to create statistical graphs, calculate measures of 

central tendency, explore probability, and construct confidence intervals. The course also 

includes targeted reviews of key algebra skills to support success on college entrance exams 

and standardized tests. This hands-on approach helps students develop practical data 

literacy skills applicable across various fields. 

 

Data Science Essentials DATA SCIENCE ESSENTIALS10226/10227 

Semester/Year: Year 

Credit(s): 2 

Grade Level(s): 10, 11, 12 

Prerequisite: Completion of Algebra Integrated 1 with a C or better or teacher 
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recommendation 

Fees/Supplies: None 

 

Data Science is a full-year course introducing students to the fundamentals of statistical 

analysis and coding using programming languages such as R and/or Python. Students will 

learn to interpret and visualize data, apply statistical concepts, and explore real-world 

applications of data science. Key topics include descriptive statistics, probability, regression 

analysis, and hypothesis testing. Through hands-on projects, students will develop 

computational thinking skills and engage in ethical discussions about data use, preparing 

them for careers and studies in a data-driven world. 

 

 

PRE-CALCULUS  10247/10248 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  11, 12 

Prerequisite:   Successful completion of Algebra II with a grade of C or better  

Fees/supplies:  None 

 

This course focuses on various types of functions including logarithmic and trigonometric.  

Particular attention is paid to analytic geometry with an introduction to calculus.  

Recommended for all students who plan on attending college, especially those planning on a 

math or science-based degree. 

 

AP CALCULUS HONORS    10217/10218 

Semester/Year: Year 

Credit(s):   2 

Grade level(s):  12 

Prerequisite:  Successful completion of Pre-Calculus or College Algebra and College 

Trigonometry with a grade of C or better 

Fees/supplies:  None 

Requirement: Students enrolled in AP courses are encouraged to take the College Board AP 

exam. Students will be responsible for the cost of the exam. (Financial assistance may be 

available.) Students scoring a 3 or higher will be reimbursed.  

 

 

The AP Calculus course in mathematics is comparable to a course at the college level. It 

consists of a full academic year of work in calculus. Topics covered include limits, differential 



- 92 - 

 

 

 

calculus and integral calculus and the applications of these to physics and business situations. 

Students may receive college credit and placement for passing the College Board AP 

Examination in the spring. 

 

COLLEGE ALGEBRA HONORS  10221 

Semester/Year:  Semester 

Credit(s):   1  

Grade level(s):  11, 12 

Prerequisite:   ACCUPLACER test score of 85 or ACT math score of 23 and above 

Fees/supplies:  Tuition, fees, and books will be determined on an annual basis. 

 

This class is being offered for Morgan Community College credit and may be taught at the 

high school.  It includes a brief review of intermediate algebra, equations, and inequalities, 

functions and their graph, exponential and logarithmic functions, linear and non-linear 

systems, selection of topics from among graphing of conic sections, introduction to 

sequences, series, permutations, combinations, the binomial theorem and theory of 

equations. Students planning on attending college need to make sure these credits will 

transfer to their college of choice. 

 

 

 

COLLEGE TRIGONOMETRY HONORS  10222 

Semester/Year:  Semester 

Credit(s):   1  

Grade level(s):  11, 12 

Prerequisite:   Successful completion of College Algebra or permission of 

instructor/ACT math score of 24 and above              

Fees/supplies:  Tuition, fees, and books will be determined on an annual basis. 

 

This class is being offered for Morgan Community College credit and may be taught at the 

high school.  Topics include trigonometric functions (with graphs and inverse functions), 

identities and equations, solutions of triangles, complex numbers, and other topics as time 

permits.  Students planning on attending college need to make sure these credits will transfer 

to their college of choice.  
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MUSIC & DRAMA 
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Per Board policy JQ, all course fees shall be waived for any student who is eligible for a 
free or reduced price lunch. 
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One semester of a fine art credit will be earned if a student participates in three  

musicals/dramas within four years.   

 

BAND  10801/10802 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  9, 10, 11, 12 

Prerequisite:   Middle school band 

Fees/supplies:  Instrument, outfit/uniform for performances, $15.00 class fee 

 

The band participates in a variety of settings throughout the year and is designed to develop 

and build upon basic fundamentals skills..  In the fall, pep band provides spirit and 

entertainment at the home football games.  This ensemble meets daily for the remainder of 

the year and performs at regularly scheduled concerts., giving concerts and performing at 

festivals.  The pep band also plays for basketball games during the winter season.  Playing for 

all these events easily makes this ensemble the most visible in school and in the community. 

This ensemble may fill in as the Pep Band at school events if Wind Ensemble is not available. 

 

Wind Ensemble   

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  10, 11, 12 

Prerequisite:   Band or instructor approval 

Fees/supplies:  Instrument, outfit/uniform for performances, $15.00 class fee 

 

This course is designed to build upon previously established techniques and fundamentals 

and is by audition only. Wind Ensemble functions as the pep band in the fall and provides 

spirit and entertainment at the home football games, and will perform at additional 

school spirit events. For the rest of the year, the ensemble performs at regularly scheduled 

concerts. 

 

BELLA VOCE  10819/10820 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  9, 10, 11, 12 

Prerequisite:   None Either Alto/Soprano, Tenor/Base, Concert Choir, or instructor 

approval 

Fees/supplies:  Concert attire 
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Bella Voce is open to all students and allows students the opportunity to participate in an 

upper level treble choir. Ideally, this is for treble singers who already had a year of choir at 

FMHS in treble choir, and are not quite ready for Morgan High Singers. This course continues 

to develop basic signing skills and vocal production. This group performs at regular 

scheduled concerts. 

Bella Voce is a treble ensemble and continues to emphasize singing and performance skills. 

All types of music will be performed during the course of the school year. The group will 

perform at regularly scheduled concerts and contests.  Performances may also be scheduled 

for community groups if the opportunity arises.   

 

CONCERT CHOIR  10814/10815 

Semester/Year:  Year 

Credit(s):   2 

Grade levels):   9, 10, 11, 12 

Prerequisite:   None 

Fees/supplies:  Concert attire 

 

The concert choir is open to all students and allows students the opportunity to participate in 

a mixed choir.  This course continues to develop basic signing skills and vocal production. 

This group performs at regular scheduled concerts. 

The concert choir is open to all students and allows students the opportunity to participate in 

a mixed choir.  This course continues to develop basic signing skills and vocal production. It is 

a good class for students needing a fine art credit.  This group performs at regular scheduled 

concerts. 

 

TENOR/BASS CHOIR   

Semester/Year:  Year 

Credit(s):   2 

Grade levels):  9, 10, 11, 12 

Prerequisite:   None 

Fees/supplies:  Concert attire 

 

This class is where tenors and basses should enroll for their first year of choir at FMHS. (Intro 

level boys group).  This course continues to develop basic signing skills and vocal production. 

This group performs at regular scheduled concerts. 

 

SOPRANO/ALTO CHOIR   
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Semester/Year:  Year 

Credit(s):   2 

Grade levels):  9, 10, 11, 12 

Prerequisite:   None 

Fees/supplies:  Concert attire 

 

This class is where sopranos and altos should enroll for their first year of choir at FMHS. (Intro 

level girls group).  This course continues to develop basic signing skills and vocal production. 

This group performs at regular scheduled concerts 

 

 

JAZZ BAND  10803/10804 

Semester/Year:  Year (Zero hour - 7AM M, W, TR, F) 

Credit(s):   2 

Grade level(s):  9, 10, 11, 12 

Prerequisite:   Audition 

Fees/supplies:  Instrument 

 

All students who wish to play in Jazz Band must first audition before enrolling.  Students who 

are not in band may audition for bass guitar, electric guitar, and piano.  Instructor may make 

exceptions to these prerequisites in certain situations.  The Jazz Band performs several 

concerts each year and plays for various functions in the community.  Auditions occur in the 

spring semester for the following year.  

 

MODERN BAND  10827 

Semester/Year:  Semester 

Credit(s):                   1 

Grade Level(s):      9, 10, 11, 12 

Prerequisite:     None 

Fees/supplies:     None 

  

Modern Band offers all students an opportunity to perform in a group similar to a modern 

rock band. Students need no prior experience on instruments, nor do they have to be 

beginners. Students will play a variety of music on a variety of instruments and have the 

opportunity to perform at a variety of events. Instruments such as guitar, bass, drums, 

keyboards, and vocals will be taught, but additional instruments are welcome! 

 

MUSIC THEORY  10828 
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Semester/Year:    Semester 

Credit(s):                   1 

Grade Level(s):    9, 10, 11, 12 

Prerequisite:       None 

Fees/supplies:    None 

  

Music Theory is a class for students interested in how music works. Students will learn the 

basics of reading and writing music (melody, harmony, rhythm, chords, and scales), how 

instruments work (sound waves, pitch, tone), and how to aesthetically evaluate music of all 

genres. 

 

ROCK AND RHYTHM  10818 

Semester:    Semester 

Credit(s):   1  

Grades:   9, 10, 11, 12 

Prerequisite:   None  

Fees/Supplies:  Guitar or borrow one from school 

 

This is an exploratory music class that will build various basic music skills. Students will learn 

piano and guitar basics, as well as a small amount of music theory, basic musical terms, music 

history, and music technology. This class is for musicians and non-musicians.  

 

STRING ORCHESTRA  10807/10808 

Semester/Year:  Year 

Credit(s):   2 

Grade Level(s):  9, 10, 11, 12 

Prerequisite:   Middle School Orchestra or an audition will be required 

Fees/supplies:  Instrument, outfit/uniform for performances, $10.00 class fee 

 

The string orchestra is open to all string players.  The class is designed to develop solid 

fundamentals, music reading, and ensemble skills.  Students are to participate in both 

performances held twice a semester.  Advanced string players may audition for Symphonic 

Orchestra with the director. 

 

MORGAN HIGH SINGERS  10812/10813 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  10, 11, 12 
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Prerequisite:   Audition 

Fees/supplies:  Concert attire 

 

The Morgan High Singers is a performance organization. Choir members will demonstrate 

steady improvement in the performance of part choral literatures of all styles. In addition to 

singing at regularly scheduled concerts and contests, the Singers provide entertainment for 

community functions both in and out of school time. 

 

SYMPHONIC ORCHESTRA  10805/10806 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  10, 11, 12 

Prerequisite:   Audition/Teacher elected 

Fees/supplies:  Instrument, outfit/uniform for performances, $10.00 class fee 

This course is designed to build upon previously established string techniques and 

fundamentals.  Students will explore the more advanced techniques of orchestral playing.  

Members will be expected to rehearse a variety of music, as well as participate in several 

performances throughout the year. 

 

INTRODUCTION TO DRAMA  10037 

Semester:   Semester 

Credit(s):    1 

Grades:   9, 10, 11, 12 

Prerequisite:   None 

Fees/Supplies:  $10 class fee 

 

This course provides an introduction to drama/theater, both acting and technical aspects. 

Students will explore the basics of the following areas in Introduction to Drama: acting, 

children’s theater, script analysis, and design (set, costume, makeup, publicity, light and 

sound). 

 

INTERMEDIATE DRAMA  10038/10139 

Semester:   Year 

Credit(s):    2 

Grades:   10, 11, 12 

Prerequisite:  MUST have successfully completed Introduction to Drama, or have 

written approval by the instructor 

Fees/Supplies:  $10  class fee 
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Intermediate Drama extends the exploration of theater from Introduction to Drama. It will 

expand on the topics from Introduction to Drama, plus add topics like directing, play 

production, economics of theater and more. 

 

ADVANCED DRAMA   10089/10149 

Semester/Year:  Year  

Credit(s):   2 

Grades:   11, 12 

Prerequisite:  MUST have successfully completed Intermediate Drama 

Fees/Supplies:  $10  class fee 

 

Advanced Drama allows student actors and technicians to expand upon their beginning-level 

skills in the following areas: acting (monologue, duet, small scenes), design (set, costume, 

makeup, publicity, lights, sound, special effects), and production (directing, economics and 

marketing of theater). Students will work in groups and individually in instructor-led and 

student-led projects throughout the year. 

 

STAGECRAFT 10825 

Semester/Year:  Semester  

Credit(s):   1 

Grades:   9, 10, 11, 12 

Prerequisite:   None 

Fees/Supplies:  None  

 

Stagecraft is a hands-on course. In this course, students will learn the basics of construction 

as related to the creation of theatrical products. Some of the topics covered will be: shop 

safety, use of tools, painting techniques, costume construction, makeup design, and more. 

Students will also play a role in the construction of the sets for school theatrical productions. 
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MUSTANG PRODUCTIONS 
 
Per Board policy JQ, all course fees shall be waived for any student who is eligible for a free 

or reduced price lunch.        

 

 

JOURNALISM I/HOOFBEAT NEWS  10027/10028 

Semester/Year:  Year 

Credit(s):   2 (Elective) 

Grade level(s):  10, 11, 12 (instructor approved, by application) 

Prerequisite:   Application; Minimum of a “C”   in high school English 

Fees/supplies:  Optional supplies: memory card (SDHC and micro SDHC), tripod, 

camera, memory card reader, flash drive  

 

Students will learn and practice the fundamentals of broadcast news: video production, video 

editing, interviewing, news writing, ethics in journalism, freedom of speech, etc. Students will 

be expected to cover events and conduct interviews. These students are part of the Hoofbeat 

News staff and will produce stories that will be a part of the broadcast, and that work will 

most certainly include efforts outside of class time. Students will have options to anchor the 

news, edit final broadcasts and run social media platforms (all after training). The staff of 

Hoofbeat News will represent the school and will exhibit professionalism. (This course does 

not fulfill an English graduation requirement.) 

 

JOURNALISM II/HOOFBEAT NEWS  10027/10028 

Semester/Year: Year 

Credit(s):   2 (Elective) 

Grade level(s):  11, 12  

Prerequisite:   Successful completion of Journalism I,  

instructor application 

Fees/supplies:  Optional supplies: memory card (SDHC and micro SDHC), tripod, 

camera, memory card reader, flash drive  

 

Students in this class are members of the Hoofbeat staff who have a strong commitment to 

Hoofbeat News. Journalism II students are the natural leaders on the Hoofbeat staff, and 

must be willing to go the extra mile to make sure the broadcasts are complete and of high-
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quality by the deadline. This will include working extra time outside of class, as well as 

mentoring new staff members.  Students will be expected to cover events and conduct 

interviews, as well as be involved in producing, directing, anchoring, filming and editing the 

broadcast. The staff of Hoofbeat News will represent the school and will exhibit 

professionalism. (This course does not fulfill an English graduation requirement.) 

 

YEARBOOK  10054/10055 

Semester/Year:  Year 

Credit(s):   2 (Elective) 

Grade level(s):  10, 11, 12  

Prerequisite:   Application and instructor approval 

Fees/supplies:  Activity sticker 

 

This class allows students to participate in the production of the school yearbook.  Students in 

this course are required to learn layout design, write captions and headlines, sell 

advertisements, learn and utilize basic photography skills, and attend events outside of 

school time. (Attendance at various events is not optional – only consider this class if you are 

willing to work outside of school hours.) 

Students will also have the opportunity to accept leadership positions and develop new skills 

as they build the yearbook.  Outside time is required for photographing school events and 

ensuring deadlines are met. Emphasis on the importance of deadlines is a big part of this 

class. 

 

 

YEARBOOK EDITOR-IN-CHIEF HONORS  10056/10057 

Semester/Year:  Year 

Credit(s):   2 (Elective) 

Grade level(s):  11, 12 

Prerequisite:   Instructor approval 

Fees/supplies:  Activity sticker 

 

Yearbook editors must be totally committed to producing the yearbook.  These leaders 

should plan to attend the summer yearbook camp where the yearbook is started for the next 

school year. Editors make many decisions regarding photography, design, copy, and team 

building and are required to spend time helping staff members in addition to completing 

their own deadlines. Minimum one year of yearbook experience is required, along with 

adviser approval. 
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VIDEO PRODUCTION I  11234 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  10, 11, 12 

Prerequisite:   None 

Fees/supplies:  $20 course fee 

 

Video Production will allow students to develop skills in pre-production and post-production, 

through a variety of video-based projects. Fundamentals of video production will be covered, 

such as: techniques and aesthetics of shooting, proper lighting and sound, storytelling 

through film, video editing, etc. Basic techniques covered will include: video camera 

operations, scripts and storyboarding, importing/exporting content, infographics, and/or 

animations, based on available time in the 1-semester course. 

 

VIDEO PRODUCTION II  11235/11236 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  10, 11, 12 

Prerequisite:   Successful completion of Video Production I   

Fees/supplies:  $20 course fee 

 

This is a project-based course that will build on the skills students learned in Video 

Production I. These skills will include pre-production, production, and post-production. 

Students will work on more advanced video editing techniques, explore new genres of 

filmmaking, and utilize skills to culminate the course in a film of their choice. 

 

VIDEO PRODUCTION III  11237/11238 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  11, 12 

Prerequisite:   Successful completion of Video Production II  

Fees/supplies:  $20 course fee 

 

This project-based production class will be entirely independent and self-designed, 

culminating in a completed video based on the approved design at the end of each 

semester. 
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Per Board policy JQ, all course fees shall be waived for any student who is eligible for a free 

or reduced price lunch.        

Every student must pass three semesters of a combination of PE classes to graduate. Every 

student must ALSO pass one semester of Health to fulfill their graduation requirements. One 

semester of PE will be “waived” if a student successfully completes three seasons, within the 

athletic program, in four years. A student may not take more than one PE class per semester.  

 

PREREQUISITE COURSES - must pass one of these to take an elective course: 

Boys’ Team Sports/Fitness 

Co-ed Beginning Weight Training  

Girls’ Team Sports/Fitness 

Girls’ Beginning Weight Training 

 

In order to take Advanced Weight Training course or Mustang Power a student must pass 

either Girls’ Beginning Weight Training or Co-ed Beginning Weight Training and have a 

teacher recommendation.  

 

ELECTIVE COURSES - may be taken after passing a prerequisite course from the above list: 

Advanced Weight Training 

Lifetime Activities 

 

BOYS’ TEAM SPORTS/FITNESS  10902 

Semester/Year:   Semester 

Credit(s):    1 

Grade level(s):  9, 10, 11, 12 

Prerequisite:    None 

Fees/supplies:  Appropriate gym clothes and shoes. 

 

This course is designed to introduce boys to a variety of team activities related to the PE 

program.  Skill and knowledge testing will be done at the end of each unit.  Each student will 

also be required to pass basic fitness tests according to state standards. This course may only 

be taken twice. 

 

CO-ED BEGINNING WEIGHT TRAINING  10904 

Semester/Year:   Semester 

Credit(s):    1 

Grade level(s):  9, 10, 11, 12 
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Prerequisite:   None 

Fees/supplies:  Appropriate gym clothes, shoes, notebook for journals. 

 

This course is designed for those students who have not taken a weight class before.  

Students will learn how to keep a journal and design a workout routine. Weight room safety, 

weight room lay-out, equipment, how to perform each lift and how to use equipment 

correctly will be covered throughout the semester.  This class will be both in the classroom 

and the weight room. 

 

GIRLS’ BEGINNING WEIGHT TRAINING  10903 

Semester/Year:   Semester 

Credit(s):   1 

Grade level(s):  9, 10, 11, 12 

Prerequisite:   None 

Fees/supplies:  Appropriate gym clothes, shoes, notebook for journals. 

 

This course is designed for the female students who are interested in taking a weight training 

class.  Workouts will be designed towards toning and fitness.  Students will learn how to keep 

a journal and design a workout routine.  Weight room safety, weight room lay-out 

equipment, how to perform each lift and how to use equipment correctly will be covered.  

This class will be both in the classroom and the weight room.   

 

GIRLS’ TEAM SPORTS/FITNESS  10901 

Semester/Year:   Semester 

Credit(s):    1 

Grade level(s):  9, 10, 11, 12 

Prerequisite:    None 

Fees/supplies:   Appropriate gym clothes and shoes. 

 

This course is designed to introduce girls to a variety of team activities related to the PE 

program.  Skill and knowledge testing will be done at the end of each unit.  Each student will 

also be required to pass basic fitness tests according to state standards. This course may only 

be taken twice. 

 

ADVANCED WEIGHT TRAINING  10906 

Semester/Year:   Semester 

Credit(s):   1 

Grade level(s):  9 (2nd semester only-must have teacher approval), 10, 11, 12 
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Prerequisite:   Must have passed Girls’ or Co-ed Beginning Weight Training 

Fees/supplies:  Appropriate gym clothes, shoes, notebook for journals. 

 

This course introduces students to the basics of weight training, safety factors, spotting, and 

knowledge of muscle groups.  Introductions to weight programs provided by instructor are 

presented, as well as a circuit lifting program.  Testing is done at the beginning and end of 

grading period for all weight-training courses.  Grades will be given based on improvement, 

work habits, and proper technique.    

 

LIFETIME ACTIVITIES  10907 

Semester/Year:   Semester 

Credit(s):   1 

Grade level(s):  9 (2nd semester only), 10, 11, 12 

Prerequisite:   Must have passed one PE prerequisite course 

Fees/supplies:  Appropriate gym clothes and shoes.  

 

This course is designed to give students the opportunity to remain active physically 

throughout their high school years and in the future.  This class will concentrate on the 

importance of lifetime sports. This course may only be taken twice. 

 

MUSTANG POWER CO-ED  10918 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  9 (2nd semester only-must have teacher approval), 10, 11, 12 

Prerequisite:  Must have passed Girls’ or Co-ed Beginning Weight Training or be an 

active varsity sports participant in current semester (PE 

Department/school counselor approval) 

Fees/supplies:  Appropriate gym clothes, shoes. 

 

This class is offered to students who are currently participating in a sanctioned 

fall/winter/spring sport.  It is geared to condition the students to better prepare them for 

their chosen sport.  Classes will include plyometric stations and drills that focus on foot speed 

and explosiveness.  This is a great opportunity for a sports participant to gain flexibility, 

strength, and technique. 

 

HEALTH  10905 

Semester/Year:  Semester 

Credit(s):   1 
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Grade level(s):  10 (recommended), 11, 12 

Prerequisite:   None 

Fees/supplies:  None 

 

Students will gain the fundamental knowledge necessary to lead a healthy lifestyle, 

understand the importance of all three components of health and how they relate to an 

individual’s daily life.  The students will be more prepared to make educated choices in 

regard to personal health and well-being and students will learn that being “healthy” is much 

more that being free from illness.  Possible topics may include: healthy diet and healthy 

choices, body systems, physical fitness, disease, stress, physical/mental/emotional wellness, 

the effects of violence and self-harming behavior on the individual and society, alcohol, 

tobacco and other drugs, relationships and sexual health, reproductive system, lifestyle, 

safety, first aid and CPR.  REQUIRED COURSE FOR GRADUATION. 

 

SPORTS LEADERSHIP  10919 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  10, 11, 12 

Prerequisite:  Application process and instructor approval.  Student must be actively 

involved and in good standing in a contact sport within the school year. 

Fees/Supplies:  Pending individual certifications that the student chooses 

 

Sports Leadership is a course for student athletes who seek opportunities to expand and 

deepen their group and individual skills in order to positively impact their teams and their 

community. Building on collaborative skills, students will gain knowledge and expertise in 

leadership skills including goal setting, effective communication, critical thinking, and 

collaborative strategies. Concentration areas: leadership, sport management, coaching, sport 

journalism communication, and community involvement. 

 

 

STRUCTURE AND FUNCTION OF THE HUMAN BODY  10920 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  11, 12 

Prerequisite:   Application process and instructor approval 

Fees/supplies:  Depends on CPR Certification, subject to change 
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This course is designed to give students a better understanding of how the human body 

physically functions. In this course we will take a look at the structure and build of the human 

body. We will look at how muscles relate to activity and movement, and use biomechanics to 

perform physical analysis. We will look at strategies to prevent injury, first aid, and CPR. 

 

PAL PHYSICAL EDUCATION  10922/10923 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  SSN Students 9 -12 

   Mentors 11-12 

Prerequisite:   SSN – Will already be enrolled in class per teacher request. (Students  

   will be added by teacher’s judgement based off of individual   

   needs/IEP.) 

Mentors – Must fill out an application form to be accepted into the 

course.Students enrolling in PALS as a peer partner must demonstrate 

dependable attendance (90% or higher) in the prior semester and a 

positive record of participation and cooperation in PE classes.  

Fees/supplies:  None 

 

A diversified program of developmental activities, games, sports, and rhythms designed to 

meet the individual needs. Students that would benefit from this class include all the SSN 

students as well as an equal number of peer tutors that are enrolled in this course to receive 

a PE credit.   

Advanced Team Sports and Strategy  10927 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  10-12 

Prerequisite:   Successful completion of Team Sports/Fitness class. 

Fees/supplies:  Appropriate gym clothes and shoes. 

 

Advanced Team Sports and Strategy is designed to build upon the fundamental skills and 

knowledge gained in the prerequisite course, Team Sports/Fitness. This course is tailored for 

high school students who have a passion for team-based athletics and are eager to dive 

deeper into the strategic aspects of various sports. Through a combination of theory, 

practical application, and competitive gameplay, students will develop a comprehensive 
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understanding of team dynamics, advanced techniques, and tactical decision-making in 

sports. This course is designed to provide students with a challenging and enriching 

experience in team sports. It aims to foster not only physical skills but also critical thinking, 

leadership, collaboration, teamwork, and sportsmanship. Students who successfully complete 

this course will be well-prepared for advanced levels of play in their chosen team sports. 

 

  

Outdoor Education: Exploring Colorado's Natural Wonders 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  11-12 

Prerequisite:   2 Physical Education credits 

Fees/Supplies:  TBT $5-$25 Field Trip costs. Hikes, fishing trip, and trip to North Sterling  

   3D archery range.  

 

This outdoor education course is a comprehensive exploration of Colorado's natural beauty 

and resources. Partnering with the Colorado Division of Wildlife and Trout Unlimited, 

students will gain hands-on experience in various outdoor activities, including fly fishing, 

hunting theory, wilderness survival, archery, hiking, and biking. Through this course, students 

will develop a deep appreciation for the outdoors, wildlife, and natural conservation while 

honing their outdoor skills. 
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Per Board policy JQ, all course fees shall be waived for any student who is eligible for a 
free or reduced price reduced-price lunch. 
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BIOLOGY   10309/10310 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  9 

Prerequisite:   None 

Fees/supplies:  None 

 

This class is a general biology course that will provide the student with extensive use of hands 

on  hands-on activities, basic and specific science skills about living organisms and their 

environments.  The course is designed for students who may not be science majors, but will 

still provide strong fundamentals of biology. 

 

BIOLOGY HONORS  10311/10312 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  9, 10, 11, 12 

Prerequisite:   Recommendation by the student’s school counselor, Science 

Department, or approval from the administration  

Fees/supplies:  None 

 

Biology Honors will give you a method for investigating and testing your own environment in 

a culture dominated by technology.  It is a rigorous lab-oriented class that will give you 

strong scientific information to pursue any science area you may choose with an emphasis on 

biology concepts of the living world.  This course is structured for college preparation.  

 

ELD SCIENCE I  10365/10366 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  9, 10, 11, 12 

Prerequisite:   ELD/Science Department recommendation 

Fees/supplies:  None 

 

This course is designed for students who need a strong foundation in science. This class will 

focus on concepts and vocabulary necessary for students to succeed in other science 

courses. Contents covered in this course include: Science Basics, Life Science, Earth Science, 

and Physical Science. The textbook to be used with this class is Gateway to Science by 

National Geographic. 
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CHEMISTRY  10315/10316 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  10, 11, 12  

Prerequisite:   Completion of Algebra I with test averages of C or aboveNone 

Fees/supplies:  None 

 

This is a lab course designed for both the college-bound science students, as well as the 

non-college bound student who desires to learn more about the natural world.  Topics to be 

covered include the structure and organization of matter, the language of chemistry, 

reactions, and chemical properties.  This course will satisfy the Colorado Commission on 

Higher Education requirement for Chemistry and qualifies as a lab science. 

 

CHEMISTRY HONORS  10317/10318 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  10, 11, 12  

Prerequisite:  Completion of Algebra I with test averages of B or above, Passed 

Honors Biology with test averages of B or above, or with the instructor’s 

approval,  recommendation by the student’s school counselor, Science 

Department, or approval from the administration 

Fees/supplies:   None 

 

This lab course is designed for college-bound science majors.  The pace and intensity of this 

course will be greater than that of Chemistry.  Additional topics covered will include Reaction 

Kinetics, Thermochemistry, Equilibrium and Oxidation-Reduction.  This course will satisfy the 

Colorado Commission on Higher Education requirement for Chemistry and qualifies as a lab 

science. 

 

ENVIRONMENTAL SCIENCE  10369/10370 

Semester/Year:  Year  

Credit(s):   2 

Grade Level(s):  10, 11, 12  

Prerequisites:   None  

Fees/Supplies:  None 
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Environmental science is a natural science studied in an interdisciplinary context. This includes 

considering how humans have influenced various systems around us. It provides students 

with many of the scientific principles and concepts from biology, earth and atmospheric 

sciences, and fundamental principles of chemistry and physics. The course will focus on 

methodologies required to understand the interrelationships of the natural world, to identify 

and analyze environmental problems both natural and man-made, to evaluate the relative 

risks associated with these problems, and to examine alternative solutions for resolving 

and/or preventing them.  

 

EARTH AND SPACE SCIENCE  10371/10372 

Semester/Year: Year Semester 

Credit(s): 2 1 

Grade Level(s): 11, 12  

Prerequisites: Completion of Chemistry or Environmental Science None 

Fees/Supplies: None 

 

 

This course is designed for both the college-bound science students and non-college bound 

students interested in Geology and Astronomy. This includes lab class and hands-on 

experiments will be completed. The discipline examines Earth's interior structure, chemistry, 

motion, and dynamics; the processes affecting its landscapes, including ice and climate; 

natural hazards; the surrounding space environment; planetary processes; and geobiology. 

 

 

Topics to be covered:  

● Identification of rocks, minerals, and fossils 

● Oceans, lakes, rivers, and glaciers 

● Plate tectonics, volcanoes, mountain formation, and earthquakes 

● Identification of stars 

● Different types of stars 

● Spectroscopy (what stars are made of) 

● Galaxies 

● Age of the Universe 

● Asteroids and Comets 

● Black Holes 

 

 

BOTANY 10367/10368 
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Semester/Year:  Year Semester 

Credit(s):   2 1 

Grade Level(s):  11, 12  

Prerequisites:   None  

Fees/Supplies:  $20  

 

Botany is the scientific study of plants and their relationship to the environment. In this 

course, students will focus on the principles of agronomy, horticulture, and forestry to 

investigate the growth, reproduction, anatomy, morphology, physiology, biochemistry, 

taxonomy, genetics, and ecology of plants.  This course will concentrate on lab practices in 

the classroom and school greenhouse for hands on and real world application. 

 

PHYSICS  10321/10322 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  11, 12 (10th upon recommendation by the student’s school counselor, 

Science Department, or approval from administration) 

Prerequisite:   Completion of Algebra I Integrated Math 1 with test averages of C or 

above 

Fees/supplies:  Graphing calculator TI83 PLUS or equivalent None 

 

This is a conceptual physics course that includes the necessary mathematics.  It progresses 

somewhat slower than Physics Honors, because the math is minimal and is taught 

concurrently with the physics.  Topics covered include motion, force, momentum, gravitation, 

rotational dynamics, work, various forms of energy, sound, light, electricity, and magnetism. 

The course satisfies the Colorado Commission on Higher Education requirement for Physics, 

and qualifies as a lab-science lab science. 

 

PHYSICS HONORS  10323/10324 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  11, 12, (10th upon recommendation by the student’s school counselor, 

Science Department, or approval from administration) 

Prerequisite:   Completion of Algebra I with test averages of C or above.  None 

Fees/supplies:  Graphing calculator TI83 PLUS or equivalent None 

 

This course is a traditional college prep physics course.  As such, this class will be both 

mathematical and conceptual in nature.  Physical concepts of motion, gravitation, work, 
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energy, sound, light, electricity, and magnetism will be the core of the class. Students that 

who complete this course will be well prepared for AP Physics.  This course will satisfy the 

Colorado Commission on Higher Education requirement for Physics and qualifies as a lab 

science. 

  

RIVER WATCH  10307/10308 

Semester/Year:  Year Semester 

Credit(s):   2 1 

Grade level(s):  11, 12  

Prerequisite:   Successful completion of Chemistry or Enviro Science and a Cumulative 

GPA of 2.5 or above. (C or above) 

Fees/supplies:  Possible fee for field trip 

 

This course provides a comprehensive study of the South Platte ecosystem.  The techniques 

of The the Colorado Division of Wildlife “Rivers of Colorado” program will be taught.  Topics 

will include factors that determine water quality, Colorado Water law and water rights; efforts 

to maintain and improve inland waterways will be stressed.  May take weekly trips to the City 

of Fort Morgan Nature Area to study the South Platte and the surrounding habitats.  

Recommended for students considering careers in water use and management, quality, or 

environmental science.   

 

Course Title: Forensic Science (Semester Course) 

Prerequisites: Biology, Chemistry or Environmental  

Grade level: 11-12 

Fees/Supplies: None 

 

Course Synopsis: 

This semester-long Forensic Science course introduces high school students to the scientific 

principles and techniques used in crime scene investigation and criminal justice. Students will 

explore how biology, chemistry, physics, and Earth science are applied to solve real-world 

cases.  Throughout the course, students will participate in hands-on labs, simulations, and 

mock crime scene investigations to practice evidence collection, analysis, and interpretation. 

 

ZOOLOGY  10343/10344 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  11, 12 (Science Department approval) 
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Prerequisite:  One year of Biology or Biology Honors with a grade of B (or above) OR 

with instructor approval AND one semester of Health (grade of B or 

above) 

Fees/Supplies:  $20.00 

 

This course provides a detailed study of the comparative anatomical and behavioral 

adaptations seen in the major classes of animals within sub-phylum vertebrata the 

subphylum Vertebrata. Completion of this course will provide two science credits (one for 

each successfully completed semester). Dissections of all major classifications will be 

performed. 

 

AP/college level  college-level classes will only be offered if enrollment numbers are 12 or 

higher and a certified instructor, who has been trained in college level college-level/AP 

courses, is available. 

 

AP BIOLOGY HONORS   10313/10314 

AP/college level college-level classes will only be offered if enrollment numbers are 12 or 

higher and a certified instructor who has been trained in college level college-level/AP 

courses is available. 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  11, 12 

Prerequisite:  Chemistry, Biology Honors grade of B (or above), or Biology upon 

recommendation by the student’s school counselor, Science 

Department, or approval from administration  

Fees/supplies:  $30.00 

Requirement: Students enrolled in AP courses are encouraged to take the College Board AP 

exam. Students will be responsible for the cost of the exam. (Financial assistance may be 

available.) Students scoring a 3 or higher will be reimbursed.  

 

 

This course is designed to be the equivalent of a college introductory biology course usually 

taken by biology majors during their first year.  The AP Biology is designed to be taken by 

students after the successful completion of a first course in high school biology and one 

course in high school chemistry.  The two main goals of AP Biology are to help students 

develop a conceptual framework for modern biology and to help students gain an 

appreciation of science as a process.  
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AP CHEMISTRY HONORS  10319/10320 

AP/college level college-level classes will only be offered if enrollment numbers are 12 or 

higher and a certified instructor, who has been trained in college level college-level/AP 

courses, is available. 

Semester/Year:  Year 

Credit(s):   2  

Grade level(s):  11, 12 

Prerequisite:  Chemistry with B (or above) or upon recommendation by the student’s 

school counselor, Science Department, and approval from the 

administration 

Fees/supplies:   None 

Requirement: Students enrolled in AP courses are encouraged to take the College Board AP 

exam. Students will be responsible for the cost of the exam. (Financial assistance may be 

available.) Students scoring a 3 or higher will be reimbursed.  

 

 

This course is the equivalent of a general chemistry course taken during the first year of 

college.  It stresses principles and concepts and their relationships to the descriptive 

chemistry upon which they are based.  Topics include chemical stoichiometry, structure of 

matter, kinetic theory of gases, chemical equilibria, chemical kinetics, and the concepts of 

thermodynamics.  Credit may be earned at many colleges by successfully completing the AP 

exam in May.  Recommended to those students considering Chemistry, Chemical 

Engineering, Medicine, Veterinary Medicine, Pharmacology, Bachelor Nursing, and related 

fields. 

 

AP PHYSICS HONORS  10325/10326 

AP/college level classes will only be offered if enrollment numbers are 12 or higher and a 

certified instructor, who has been trained in college-level/AP courses, is available. 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  11, 12 

Prerequisite:   Currently enrolled in AP Calculus  

Fees/supplies:  None 

Requirement: Students enrolled in AP courses are encouraged to take the College Board AP 

exam. Students will be responsible for the cost of the exam. (Financial assistance may be 

available.) Students scoring a 3 or higher will be reimbursed.  
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Designed for those students interested in pursuing a field of study in science or engineering. 

The topic of mechanics will be thoroughly covered. Students may receive college credit and 

advanced placement for passing the college bound examination (Physics -C) in the spring. 

 

 

AP ENVIRONMENTAL SCIENCE  10347/10348 

Semester/Year:  Year   

Credit: 2                  

Grade level(s): Juniors & Seniors 

Prerequisite: Students must have completed 2 years of science classes consisting of Biology 

and either Chemistry or Physics with a C or better. Students must also have completed 

Algebra I with a C or better.  

Fees/Supplies: N/A          

Course description:  The AP Environmental Science course outlined in this framework reflects 

learning that analyzes environmental concepts and processes to achieve understanding in 

order to propose and justify solutions to environmental problems. The course teaches 

students how to apply science to the solutions of important social problems. It also provides 

opportunities to practice applying scientific methods to practical, real-life problems. The AP 

Environmental Science course provides students with the scientific principles, concepts, and 

methodologies required to understand the interrelationships of the natural world. The course 

helps students identify and analyze natural and human-induced environmental problems. It 

enables them to learn how to assess the risks associated with these problems and evaluate 

alternative solutions for resolving and preventing them. 

 

 

GENERAL COLLEGE BIOLOGY I HONORS   350 

Semester/Year:  Semester  

Credit(s):   1  

Grade Level(s):  11, 12  

Prerequisites:   None  

Fees/Supplies:  Tuition, fees, and books will be determined on an annual basis. 

 

This class is being offered for Morgan Community College credit and may be taught at the 

high school. Examines the fundamental molecular, cellular, and genetic principles 

characterizing plants and animals. Includes cell structure and function, and the metabolic 

processes of respiration, and photosynthesis, as well as cell reproduction and basic concepts 
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of heredity. The course includes laboratory experience.  Students planning on attending 

college need to make sure these credits will transfer to their college of choice. 

 

GENERAL COLLEGE BIOLOGY II HONORS  351 

Semester/Year:  Semester  

Credit(s):   1  

Grade Level(s):  11, 12  

Prerequisites:   General College Biology I Honors 

Fees/Supplies: Tuition, fees, and books will be determined on an annual basis. 

 

This class is being offered for Morgan Community College credit and may be taught at the 

high school. A continuation of Biology I. Includes ecology, evolution, classification, structure, 

and function in plants and animals. This course includes laboratory experience.  Students 

planning on attending college need to make sure these credits will transfer to their college of 

choice. 

 

GENERAL COLLEGE CHEMISTRY I HONORS   10339 

Semester/Year:  Semester 

Credit(s):   1  

Grade Level(s):  11, 12 

Prerequisites:   None  

Fees/Supplies:  Tuition, fees, and books will be determined on an annual basis. 

 

This class is being offered for Morgan Community College credit and may be taught at the 

high school.   Focus on the basics of chemistry which includes concepts on measurement, 

matter, chemical formulas, reactions and equations, stoichiometry, and thermodynamics.  

This course covers the development of the modern atomic theory culminating in the use of 

quantum numbers to determine electron configurations to chemical bond theory and 

molecular orbitals.  The course includes experimental laboratory work.  Students planning on 

attending college need to make sure these credits will transfer to their college of choice. 

 

GENERAL COLLEGE CHEMISTRY II HONORS  10340 

Semester/Year:  Semester 

Credits:   1  

Grade Level:   11, 12 

Prerequisites:   General College Chemistry I   

Fees/Supplies:  Tuition, fees, and books will be determined on an annual basis. 
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This class is being offered for Morgan Community College credit and may be taught at the 

high school.  Present concepts in the areas of solution properties, chemical kinetics, chemical 

equilibrium, acid-base and ionic equilibrium, thermodynamics, electrochemistry, nuclear 

chemistry, and organic chemistry.  The course includes experimental laboratory work.  

Students planning on attending college need to make sure these credits will transfer to their 

college of choice. 
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SOCIAL STUDIES 
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Per Board policy JQ, all course fees shall be waived for any student who is eligible for a 
free or reduced price lunch. 
 
WORLD GEOGRAPHY  10401/10402 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  9 

Prerequisite:   None 

Fees/supplies:  None 

 

World Geography is the study of physical and Human Geography and how it affects cultural 

development in different areas of the world.  Students focus on geography concepts as well 

as map and globe skills.  They also give special attention to reading and writing skills as 

related to geography. 

 

 

 

AMERICAN HISTORY  10403/10404 

Semester/Year:  Year 

Credit(s):  2 

Grade levels(s):  10, 11 

Prerequisite:   None 

Fees/Supplies:  None 

 

American History will begin at the end of Reconstruction (1877) and continue to the end of 

the 20th Century.  We will follow the Colorado Model Curriculum, studying American History 

thematically, one theme each quarter.  First semester will cover “Population Shifts,” then 

“Change.” Second semester starts our study of “War and Peace,” covering all the major wars 

for the United States since the Spanish-American War.  The fourth quarter will cover the 

“American Dream,” what it was, how it has changed, and what it is now for each of us, using 

the Cold War as a focal tool. 

 

AMERICAN GOVERNMENT/CIVICS  10407 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  11 

Prerequisite:   None 

Fees/supplies:  None 
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The student will understand the purposes of government, and the basic constitutional 

principles of the United States republican form of government.  The students will know the 

structure and function of the federal government, Colorado government, and local 

government; as well as how citizen involvement shapes public policy. Students will know the 

political relationship of the United States and its citizens to other nations and to world affairs.  

Students will understand how citizens exercise the roles, rights, and responsibilities of 

participation in civic life at all levels - local, Colorado and national. 

 

AP HUMAN GEOGRAPHY HONORS  10423/10424 

Semester/Year:  Year 

Credit(s):   2 

Grade Levels:   10, 11, 12 

Prerequisite:   B or better in Language Arts and Social Studies the previous semester 

Fees/Supplies:  None 

Requirement: Students enrolled in AP courses are encouraged to take the College Board AP 

exam. Students will be responsible for the cost of the exam. (Financial assistance may be 

available.) Students scoring a 3 or higher will be reimbursed.  

 

 

This is a national program established by the College Board. The program in Human 

Geography is to introduce students to the systematic study of patterns and processes that 

have shaped human understanding, use, and alteration of the Earth’s surface.  Students 

employ spatial concepts and landscape analysis to examine human social organizations and 

their environmental consequences. They also learn about the methods and tools 

geographers use in their science and practice.  Colleges will grant credit to students who 

have successfully passed the examination. 

 

CURRENT ISSUES  10412 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  11, 12 

Prerequisite:   None 

Fees/supplies:  None 

 

Using the 8 basic concepts associated with contemporary world issues, students will learn 

about what is happening around the world.  They will use this knowledge to gain a better 

understanding of how these things will impact their generation both now, and in the future. 
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These concepts include: Media Bias, Global Connections, Civic Participation and Skills, Civil 

and Human Rights, Environmental Sustainability, Technology, National Security and 

Diplomacy and Global Economy. 

 

ECONOMICS 10510 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  11, 12 

Prerequisite:   None 

Fee/supplies:   None 

 

This course will have three main focus points.  The primary purpose of the first unit is to 

develop your Personal Financial Literacy.  These efforts will be based primarily around the 

understanding, development and use of the course skills.  Primary of these skills is 7.3 - 

Design a budget that covers financial obligations and integrates saving for future goals.  We 

will be working through this process and involving each of the other skills throughout the 

quarter.  The primary purpose of the second unit is to provide a more global perspective on 

the impact of economics on daily life.  This will be done through a process of working 

through concepts and skills, then examining how they apply nationally, internationally, and 

their direct impact on American Citizens. 

 

PSYCHOLOGY  10408 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  11, 12 

Prerequisite:   None 

Fees/supplies:  None 

 

This is an introductory course in human behavior.  Course topics include, but are not limited 

to Learning, Personality, Mental Health, Consciousness, Growth and Development, Memory, 

Emotions, and Personality Disorders.  There are 17 total topics available, following the 2 

Expected by the American Psychological Association. All students will have a voice in which of 

the others will be explored with the time available.   

 

WORLD RELIGIONS  10418 

Semester/Year:  Semester 

Credit(s):   1  

Grade level(s):  11, 12 
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Prerequisite:   None 

Fees/supplies:  None 

 

This course will delve into the basic tenets of religions around the world with an eye towards 

understanding and tolerance of different beliefs.  There will be a focus on the five major 

religions as well as many of the minor religions practiced.  This project based course also 

studies the characteristics common to all religions in all periods of history. 

 

AP PSYCHOLOGY HONORS  10421/10422 

Semester/Year:  Year 

Credit(s):   2 

Grade Levels:   11, 12 

Prerequisite:   B or better in Language Arts and Social Studies the previous semester 

Fees/Supplies:  None 

Requirement: Students enrolled in AP courses are encouraged to take the College Board AP 

exam. Students will be responsible for the cost of the exam. (Financial assistance may be 

available.) Students scoring a 3 or higher will be reimbursed.  

 

 

The purpose of the AP course in psychology is to introduce the systematic and scientific 

study of the behavior and mental processes of human beings and other animals. Included is 

a consideration of the psychological facts, principles, and phenomena associated with each of 

the major subfields within psychology. Students also learn about the ethics and methods 

psychologists use in their science and practice. Will be offered on odd years (based on the 

graduating class). 

 

AP U.S. GOVERNMENT AND POLITICS HONORS  10425/10426 

Semester/Year:  Year 

Credit(s):   2 

Grade Levels:   11, 12 

Prerequisite:  B or better in Language Arts and Social Studies the previous semester, 

OR B or better in American Government/Civics.  

Fees/Supplies:  None 

Requirement: Students enrolled in AP courses are encouraged to take the College Board AP 

exam. Students will be responsible for the cost of the exam. (Financial assistance may be 

available.) Students scoring a 3 or higher will be reimbursed.  
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This is a national program established by the College Board. The program in U.S. 

Government and Politics is designed to expand student knowledge of the formation and 

functioning of the U.S. Government and political system. Students use skills in definition, 

classification, causation, comparison, concept application argumentation, source analysis, 

data analysis, and the application of Supreme Court precedence to examine the foundations 

of the U.S. Government, how the branches interact, Civil Rights and Civil Liberties, political 

ideologies and beliefs, and political participation. Colleges will grant credit to students who 

have successfully passed the examination.  

 

AP U.S. HISTORY HONORS  10405/10406 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  11, 12 

Prerequisite:   B or better in Language Arts and Social Studies the previous semester 

Fees/supplies:  None 

Requirement: Students enrolled in AP courses are encouraged to take the College Board AP 

exam. Students will be responsible for the cost of the exam. (Financial assistance may be 

available.) Students scoring a 3 or higher will be reimbursed.  

 

 

This is a national program established by the College Board. The program in American 

history is designed to provide students with analytic skills and factual knowledge necessary to 

deal critically with problems and material in American history. Colleges will grant credit to 

students who have successfully passed the examination. 

 

 

AP African American Studies 

Semester/Year: Year  

Credit(s): 2  

Grade level(s): 11, 12  

Prerequisite: B or better in Language Arts and Social Studies the previous semester 

Fees/supplies: None  

Requirement: Students enrolled in AP courses are encouraged to take the College Board AP 

exam. Students will be responsible for the cost of the exam. (Financial assistance may be 

available.) Students scoring a 3 or higher will be reimbursed. 

 

AP African American Studies is an interdisciplinary course that examines the diversity of 

African American experiences through direct encounters with varied sources. Students 
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explore key topics that extend from early African kingdoms to the ongoing challenges and 

achievements of the contemporary moment. Given the interdisciplinary character of African 

American Studies, students in the course will develop skills across multiple fields, with an 

emphasis on developing historical, literary, visual, and data analysis skills. This course 

foregrounds a study of the diversity of Black communities in the United States within the 

broader context of Africa and the African diaspora. 
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SPECIAL EDUCATION  
 

 

9th-10th  

 

● Strategies for Success 
 

9th-12th 

 

● Interpersonal Skills 
● IEP Intervention 

 
 

11th-12th 

 

● Career Development/Planning 
 

Education for Life Program 

 

● Education for Life 
● English Skills for Life 
● Math Skills for Life 
● Community & Independent Living 18 to 21 Program 
● Transitions 18 to 21 Program 

 
 
 
 
 
 
 
Per Board policy JQ, all course fees shall be waived for any student who is eligible for a 
free or reduced price lunch. 
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High school programs for students receiving Special Education services will be developed on 

an individual basis based on diagnostic data, past educational history, and educational 

potential under IDEA 2004 (INDIVIDUALS WITH DISABILITIES EDUCATION ACT). Students will 

work on a scheduling contract basis with graduation requirements developed through the 

regular curriculum, their IEP (Individual Education Plan) goals, or a combination of both with 

the approval of the High School principal and their parents. 

 

The Special Education program will provide instructional support to the student and the 

regular classroom teacher to facilitate the student’s continued enrollment in the regular 

program whenever possible and appropriate. Integration will be an adaptive and supportive 

system enhancing the academic and emotional success of students. 

 

The Education for Life Program (EFL) is a special education program designed for students 

with significant support needs. The EFL program teaches students functional life skills that are 

necessary for everyday life as a productive member of society. The EFL program strives to 

bring learning, confidence, and empowerment to our students with significant support needs. 

The EFL program supports student learning by furthering education through the continuation 

of the 18-21 program which provides students with on-the-job-training opportunities, 

community experiences and continued academic needs.  

 

When a student has fulfilled the Morgan County School District Re-3 Board of Education 

required curriculum requirements, without modifications resulting in achievement of lower 

grade standards, he or she will be awarded a standard High School diploma. A Certificate of 

Completion will be issued to special education students who have attended high school 

through their senior year, but who have not earned the required credits to be awarded a 

diploma, or met their IEP goals and objectives. 

 

Graduation requirements are dependent upon the graduation year of the student.  

For students eligible for special education and who have an active IEP, the IEP may be used 

to outline and provide for appropriate course substitutions to supplant or replace current 

graduation requirements with alternate course options. These course alternatives must 

directly align with the student’s IEP and documented post-secondary goals and must be 

approved by both the building principal and the Director of Special Education. 

 

IEP Intervention 11387 

Semester/Year: Semester 

Grade Level: 9,10,11,12 

Credit: 1 
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Prerequisite: teacher recommendation, IEP 

Fees/Supplies: Writing Utensil 

This class is for students with significant foundational gaps in reading, math and/or 

writing. Students will receive direct intervention to support their IEP goals. Additionally, 

this course will be a hybrid with academic support where students can receive the 

support and assistance to access their general education classes; specific skill 

standards taught in the academic classroom will be reinforced. 

 

STRATEGIES FOR SUCCESS  11180/11183 

Semester/Year:  Year 

Credit(s):   2 

Grade Level(s):  9, 10 

Prerequisite:   IEP 

Fees/Supplies:  None 

 

This class is designed to provide students an opportunity to improve academic success and 

life-long skills through the development of executive functioning skills and the building of 

academic self-esteem through direct instruction while improving student learning 

effectiveness, attitudes, and motivation. Topics covered will include time management, 

organization, goal setting, academic/behavior support, IEP awareness, self-advocacy, and 

career exploration plus academic planning. 

 

Additionally, this course will be a hybrid with academic support where students can receive 

the support and assistance to access their general education classes; specific skill standards 

taught in the academic classroom will be reinforced. 

 

INTERPERSONAL SKILLS  11117/11124 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  9, 10, 11, 12 

Prerequisite:   None 

Fees/supplies:  Paper/writing utensils 

 

This course is designed to offer support and assistance for students with behavioral needs to 

address self-awareness, self-management, social awareness, relationship skills, and 

responsible decision-making. Students will receive direct instruction in the areas of social 

skills, conflict resolution, problem solving, resiliency and express feelings and concerns in an 
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acceptable fashion. Students will develop these skills, so they can become successful, 

independent individuals. 

Additionally, this course will be a hybrid with academic support where students can receive 

the support and assistance to access their general education classes; specific skill standards 

taught in the academic classroom will be reinforced. 

 

 

CAREER DEVELOPMENT/PLANNING  11181/11184 

Semester/Year:  Year 

Credit(s):   2 

Grade Level(s):  11, 12 

Prerequisite:   IEP 

Fees/Supplies:  None 

 

As developmentally appropriate, this course is designed for students to learn about various 

employability skills necessary to meet and exceed employer expectations on the job by 

developing workplace skills such as interpersonal communication, teamwork, leadership, 

critical thinking, and ethical decision making in the workplace. Students will demonstrate 

employability skills to accurately complete job applications, write a resume, and ask for letters 

of recommendation. Students will be goal setting and career planning for life after high 

school. Students should be able to articulate short-term action necessary to achieve goals in 

their career plan; including intentional academic planning, high school choices based on self-

awareness, and postsecondary aspirations.  Students will be able to understand their IEP and 

develop skills to direct their IEP.  Specific skills such as time management, teamwork, problem 

solving, personal financing, leadership, and communication may be covered.   

Community resource linkages may occur, such as Division of Vocational Rehabilitation, post-

secondary student services, Workforce Centers, and the School to Work Alliance Program 

(SWAP).       

 

Additionally, this course will be a hybrid with academic support where students can receive 

the support and assistance to access their general education classes; specific skill standards 

taught in the academic classroom will be reinforced. 

 

EDUCATION FOR LIFE  11187/11188 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  9, 10, 11, 12  
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Prerequisite: Must be enrolled in the Education for Life program and approval from 

IEP Team.  

Fees/supplies:  None 

 

The Education for Life (EFL) classroom is designed to give students the functional skills and 

strategies for everyday student and adult living. Students are provided with training in 

communication (both verbal and written), functional and appropriate behaviors as well as 

establishing routines to set up successful interactions for the school day. Students will be able 

to work on interactions with peers and adults, use various communication techniques to 

engage in meaningful conversations, and find coping strategies to start the day and be 

prepared for the tasks. Class is a pass/fail grade. 

 

ENGLISH SKILLS FOR LIFE  11176/11177 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  9, 10, 11, 12  

Prerequisite:  Must be enrolled in the Education for Life program and approval from  

   IEP Team. 

Fees/supplies:  None 

 

This class is designed to give students the functional skills and strategies necessary for 

everyday adult living. Skills covered will include; but not limited to, reading comprehension, 

functional reading e.g., reading and following a recipe, functional writing e.g., filling out 

various forms, basic sentence structure, punctuation and any other skills in conjunction with 

an IEP goal. 

 

MATH SKILLS FOR LIFE  11178/11179 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  9, 10, 11, 12 

Prerequisite:  Must be enrolled in the Education for Life program and approval from  

   IEP Team. 

Fees/supplies:  None 

 

This class is designed to give students the functional skills and strategies necessary for 

everyday adult living. Skills covered will include; but not limited to, addition, subtraction, 

multiplication, division, money, time, measurement and any other skills in conjunction with an 

IEP goal. 



- 135 - 

 

 

 

 

COMMUNITY AND INDEPENDENT LIVING 18 to 21 Program 11113/11114 

Semester/Year:  Year  

Credit(s):   2 credits 

Grade level(s):  18 to 21 years  

Prerequisite:  Must be enrolled in the Education for Life program and approval from  

   IEP Team. 

Fees/supplies:  None 

 

The CIL Program serves students with an IEP using an environmental approach to curriculum 

development. In the environmental approach, it is determined which skills a student in his/her 

current and future environments needs.  The curriculum is divided into four domains 

consisting of domestic (skills performed around the home), leisure-recreational (skills used to 

participate in or to watch such activities), community (skills needed to get around the 

community and to use stores and services), and vocational (skills used to acquire and 

maintain work).  The specific skills taught each student are determined by his/her unique 

strengths and needs. Through consultation with parents/guardians, it is determined which 

activities in each of these domains are important for a particular student. Through 

assessment, observation and discussion with parents/guardians and past instructors, the 

student’s current skill level is determined. Need areas are prioritized and an individual plan is 

developed for each student. Students take frequent trips to community sites.  To increase 

generalization, training is conducted in the actual environments in which the students will use 

the skills being taught.  Grading will be Pass/Fail. 

 

DOMESTIC 

Skills in this area include personal hygiene, eating, cooking, menu planning, household and 

clothing maintenance, and household safety. 

 

 

LEISURE/RECREATION 

Students are exposed to a variety of recreational activities provided within the community. 

Students also develop skills in choosing and engaging in leisure activities to use in their spare 

time, such as board and card games, and arts and craft activities. 

COMMUNITY 

Students are exposed to a variety of stores, restaurants, and community resources. Students 

develop money and banking skills, shopping skills, comparison-shopping, and community 

safety. 

VOCATIONAL 
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Students are provided with training in vocational skills by working in the classroom and 

school environment.  Students learn about a variety of job choices available, and are assisted 

in determining those, which complement their interests and abilities. Students are provided 

with training in mobility, communication (both verbal and functional reading), functional 

math and appropriate behavior across all of these domain areas. 

 

TRANSITIONS 18 to 21 Program   11185/11186 

Semester/Year:  Year 

Credit(s):   2 

Grade level:  18 to 21 years  

Prerequisite:  Must be enrolled in the Education for Life program and approval from  

   IEP Team. 

Fees/supplies:  None 

 

This course focuses on preparing students on IEP for post-graduation and to help students 

prepare for employment. Topics include time management, organization, decision making, 

career exploration, accessing community resources, long range goal setting, budgeting, and 

other transitions needs. Seniors will attend an on-the-job-training worksite (preferably in the 

community) during part of the school year with the support of a job coach. Support will be 

provided with the idea of fading support so the student has independent job/volunteer 

opportunities once the program is completed.  Class is Pass/Fail grade. 
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WORLD LANGUAGES

 
 
Per Board policy JQ, all course fees shall be waived for any student who is eligible for a 
free or reduced price lunch. 
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INDEPENDENT CONTRACTS WILL BE OFFERED FOR GERMAN COURSES ONLY UPON THE 

TEACHER’S DISCRETION. 

 

GERMAN I  10109/10110 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  9, 10, 11, 12 

Prerequisite:    None 

Fees/supplies:  None 

 

This course is an introduction to the basic language skills in German.  Using the text along 

with technology, students will begin to read, speak, listen, and write in German.  Topics will 

include basic vocabulary and grammar practice, as well as cultural projects throughout the 

year.  

 

GERMAN II  10111/10112 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  10, 11, 12 

Prerequisite:   C in German I or D with approval of instructor. 

Fees/supplies:  None 

 

This course continues the study of the German language using the same techniques as 

German I but with an expansion of vocabulary and grammar, oral usage, and cultural topics.  

Students will improve their communicative abilities in German through partner practice, 

group projects, and technology.   

 

GERMAN III HONORS  10113/10114 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  11, 12 

Prerequisite:  C or better at end of German II.   

Fees/supplies:  None 

 

This course reviews the basic skills learned in German I and II, with added emphasis on 

reading and speaking the language.  Students will begin to read short stories, and classroom 

discussion will be in the language.  Students will also explore in greater detail the history, 

current issues, and culture of the German-speaking countries. 
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GERMAN IV HONORS   10115/10116 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  12 

Prerequisite:   C or better at end of German III 

Fees/supplies:  None 

 

Students in the course will improve their language skills through oral discussion and written 

reports while reading short novels and stories by German authors, and specialized grammar 

structures will be introduced. 

 

SPANISH I  10101/10102 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  9, 10, 11, 12 

Prerequisite:   None 

Fees/supplies:  None 

 

This course is an introduction to the basic language skills in Spanish. In addition to beginning 

to read, speak, listen, and write in Spanish, students will discover where Spanish is spoken in 

our world, its influence on English, and its importance in the 21st Century and beyond.  

Successful completion will enable you to take Spanish II. 

 

SPANISH II  10103/10104 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  10, 11, 12 

Prerequisite:   C in Spanish I or D with approval of instructor.   

Fees/supplies:  None 

This course continues the study of broadened vocabulary from practical everyday words. 

Grammar will include the past, future, and compound tenses.  This course also continues the 

implementation of reading, speaking, listening, and writing in Spanish, as well as continuing 

the teaching of the culture of Spanish speaking countries. 

 

SPANISH III HONORS  10105/10106 

Semester/Year:  Year 

Credit(s):   2 



- 140 - 

 

 

 

Grade level(s):  11, 12 

Prerequisite:   C or better at end of Spanish II.   

Fees/supplies:  None 

This course continues to focus on more complex grammatical areas.  Students will learn more 

useful expressions to aid in the communication process.  Reading, speaking, listening, and 

writing in the target language will continue to be developed.  

 

SPANISH IV HONORS  10107/10108 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  12 

Prerequisite:   C or better at end of Spanish III 

Fees/supplies:  None 

 

This course will focus on the study of advanced level grammar, as well as the ongoing 

development of reading, speaking, listening, and writing in the target language.  Hispanic 

literature and cultural aspects will be introduced, as students will be prepared for 

communicating in the target language in the real world. 

 

AP SPANISH LANGUAGE AND CULTURE HONORS  10129/10130 

Semester/Year:  Year  

Credit(s):   2 

Grade level(s):  11, 12 

Prerequisite:   Outstanding performance in Spanish IV Honors and faculty approval 

Fees/supplies:  None 

Requirement:  Students enrolled in AP courses will be required to take the College 

Board AP exam. Students will be responsible for the cost of the exam. (Financial assistance 

may be available.) Students scoring a 3 or higher will be reimbursed.  

 

 

This challenging, college–level course is designed to develop a global use of Spanish with an 

in-depth knowledge of all facets of the language. This course is designed to further develop 

students’ fluency and accuracy in Spanish.  The fundamental objective is for students to 

achieve a high level of competence in all four skills (reading, listening, speaking and writing) 

through interaction with authentic Spanish materials. Assignments throughout the year in the 

format of the AP exam, as well as possible additional class time after school, will be required 

for students taking this AP course. 
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ELECTIVES 

Per Board policy JQ, all course fees shall be waived for any student who is eligible for a 
free or reduced price lunch. 
 
ADVANCED SPEECH & DEBATE  10033 

Semester/Year:  Semester 

Credit(s):   1   

Grade level(s):  10, 11, 12 

Prerequisite:   None  

Fees/supplies:  None 

 

This elective class combines the expectations of a class and an extracurricular activity.  The 

content will cover communication in a variety of situations, focusing on forensics tournament 

events.  Students will learn interpretation, acting, debate and public speaking skills and will 

then choose one or two events in which to fine-tune their skills.  Students will also assist in 

critiquing fellow students. Students in this class are expected to become members of the 

forensics team to demonstrate and use skills learned. All forensics team members will be 

expected to compete at Saturday tournaments, which will make up a large percentage of 

their grade.  Occasional after-school practices will also be required.   

 

CAPSTONE INTERVENTION  11385 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  12 

Prerequisite:   None 

Fees/supplies:  None 

 

Students will be required to work and complete a capstone to meet the requirements of the 

Menu of Options. This class is designed for students that have been unable to complete one 

of the other options and is only for seniors. 

 

STUDENT SENATE  10413/10414 

Semester/Year:  Year 

Credit(s):   2 

Grade Levels:   9, 10, 11, 12 
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Prerequisite:   Elected 

Fees/Supplies:  None 

 

Are you passionate about making an impact in your community? Do you want to grow your 

skills as a leader? Student Senate is a one-year course that challenges young adults to 

develop, enhance, and apply leadership skills through community-based servant leadership. 

In a school year, students will engage with leadership curriculum and apply those skills to 

school and community service projects. Students will have the opportunity to work with 

school and community leaders to examine community needs, develop and implement a 

year-long service project, and reflect on their learning throughout the process. A limited 

number of Peer Facilitator positions (second year 11th and 12th grades) will be available for 

students who successfully completed the course previously and are passionate about 

applying their leadership skills to facilitate growth in their peers. 

 

All students will have the opportunity to apply and interview for acceptance into the class and 

must maintain a minimum of a 3.0 GPA to apply.  

 

 

SPEECH  10039 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  10 (recommended), 11, 12 

Prerequisite:   None 

Fees/supplies:  None 

 

This course concentrates on improving self-confidence and communication in a variety of 

speaking situations. Specific skills include organization, presentation, analysis, research, and 

listening. Speaking assignments will include, but are not limited to, speeches of introduction, 

informative speaking, persuasive speaking, speeches using effective visual aids, impromptu, 

creative storytelling, and argumentation. Students will learn techniques for controlling stage 

fright and speaker anxiety. This is a participation class in which students are required to speak 

in front of the class. 

 

STEM 1  10379 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  9, 10, 11, 12 

Prerequisite:   None 
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Fees/supplies:  $15 Materials Fee 

 

In this course students will learn the content and skills used with multiple forms of media, 

robotic systems, programming knowledge to design and create professional applications and 

websites. Students apply physics concepts to the engineering design process to create simple 

and complex machines, modifying their designs. Students will design and test various models 

of renewable energy, including solar vehicles, wind turbines and hydrogen fuel cells. 15 two-

week rotations. 

 

STEM 2  10381/10382 

Semester/Year:  Year Semester 

Credit(s):   2 1 

Grade level(s):  10, 11, 12 

Prerequisite:   Passing grade in STEM 1 

Fees/supplies:  $20 Materials fee 

 

Students choose 3-week projects in the following areas: Robotics/coding/software 

engineering/digital communications/computer graphics/mechanics and structures.  

 

PERSONAL FINANCE – SPANISH / FINANZAS PERSONALES 10512 

Semester/Year: Semester 

Credit(s): 1 

Grade level(s): 10, 11, 12 

Prerequisite: Students must be enrolled in the Dual Language program and/or be a Spanish 

native speaker with at least an 8th-grade education completed in their home country. 

Fees/Supplies: None 

This course, taught entirely in Spanish, introduces students to the essential concepts of 

personal financial management. Students will learn about budgeting, saving, checking 

accounts, credit, investing, insurance, and income tax preparation. The class emphasizes real-

world applications and practical skills to help students make informed financial decisions. 

By exploring financial literacy in Spanish, students strengthen their academic language, 

cultural understanding, and financial decision-making skills. This course provides valuable 

knowledge to help students prepare for life after high school and to build a secure financial 

future. 
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This course fulfills the graduation requirement for Financial Literacy. 

 

 

TEAM MENTOR  11373/11374 

Semester/Year:  Semester 

Credit(s):   1 

Grade Levels:   10, 11, 12 

Prerequisite:   Good attendance  

GPA 3.00, approval from SSN teacher with recommendation from general education teacher 

record 

Fees/Supplies:  None 

 

This program offers a great opportunity to make a positive impact, gain valuable 

experience and build relationships. Students taking this class should have an interest in 

teaching, social work, or a medical profession. A Team Mentor’s responsibilities will be 

to help student(s) with significant needs support (SSN) in a small group setting, one-on- 

one, or in the student’s general education class. Team Mentor(s) will have opportunities 

to help and plan extracurricular activities, functional life skills, and community outings. 

Team Mentor(s) will receive training in the special education classroom before they 

accompany SSN students to the general education classroom. Team Mentors are 

expected to be reliable, patient, friendly, and helpful. They also must understand and 

honor the SSN student’s right to confidentiality.  

Team Mentor(s) report(s) to the SSN teacher. 
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ADDITIONAL PROGRAMS 
 

Teacher Assistants 

 

The Children’s Center 

 

Work Study 

 

Edgenuity  

 

Morgan Community College – Career and Technical Education 

 

 

 

 

TEACHER ASSISTANTS (TA)     

 

Juniors or Seniors who: 

● have passed all courses in the previous semester 

● are enrolled in appropriately rigorous coursework in the four core areas of English, 

Math, Science, and Social Studies 

May elect to have a Teacher Assistant as his/her schedule allows.  No student will have more 

than one two TA per semester.   The privilege may be revoked at any time if abused. 

 

Students will be working in a professional setting and respect for others is essential.  It is 

required that students use good manners, speak quietly, and use polite language at all times. 

 

TEACHER ASSISTANT – LIBRARY/MEDIA CENTER  11312/11321 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  11, 12 

Grading:   Pass/Fail 

Prerequisite: Librarian's approval.  Student must be in good academic standing, have 

good attendance, and no major behavior incidents posted in Infinite 

Campus.                    

Fees/supplies:  None 
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Duties of the library teacher assistant include the circulation of books, shelving materials, 

processing new books, maintaining newspapers and magazines, creating displays, delivering 

notices, helping with inventory, and assisting patrons. Evaluation will be based on work 

performance and attendance.  

 

TEACHER ASSISTANT – COUNSELING OFFICE  11310/11319 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):   11, 12 

Grading:   Pass/Fail 

Prerequisite:   School counselor approval.  Student must be in good academic 

standing and have good attendance, no major behavior incidents 

posted in Infinite Campus.                    

Fees/supplies:  None 

 

No more than two Counseling Office assistants, per class period, may sign up, unless 

approved by the principal in extenuating circumstances. Students will perform duties as 

assigned by Counseling Office staff.  Typical daily duties are delivering passes, completing 

projects, and distributing posters.  Occasionally TA’s will give school tours to newly enrolled 

students.  Students are responsible for bringing something to work on or to read, as it is their 

responsibility to have something quiet to do when not assisting the staff.  

 

TEACHER ASSISTANT – CLASSROOM  11314/11315 

Semester/Year:  Semester   

Credit(s):   1 

Grade level(s):   11, 12 

Grading:   Pass/Fail 

Prerequisite:   Instructor approval.  A teacher may NOT have more than one 

T.A. during the day, unless approved by administration. Student must 

be in good academic standing and have good attendance, no major 

behavior incidents posted in Infinite Campus.                    

Fees/supplies:  None 

 

Students may serve as teacher assistants at FMHS in the following departments: Agriculture, 

Art, Business/Computers, Consumer and Family Studies, English, Foreign Language, Industrial 

Arts, Math, Music, PE, Science, Social Studies and Special Education.   Good attendance is 

required.  TA’s may be asked to make copies, file, grade papers and perform various tasks for 

the assigned teacher. 
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TEACHER ASSISTANT – MAIN OFFICE  11309/11310 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):   11, 12 

Grading:   Pass/Fail 

Prerequisite:   Principal’s secretary and/or principal approval.  Student must be 

in good academic standing and have good attendance, no major 

behavior incidents posted in Infinite Campus.                    

Fees/supplies:  None 

 

No more than two Main Office assistants, per class period, may sign up, unless approved by 

the principal in extenuating circumstances. 

Students will perform duties as assigned by Main Office staff.  Typical daily duties are 

delivering passes and items to faculty members, and completing projects.  Students are 

responsible for bringing something to work on or to read, as it is their responsibility to have 

something quiet to do when not assisting the staff.  

 

 

 

 

 

THE CHILDREN’S CENTER 
 

THE CHILDREN’S CENTER  11612/11613 

Semester/Year:  Semester 

Credit(s):   2 (must be enrolled in two class periods per semester) 

Grade level(s):  9, 10, 11, 12 

Prerequisite:   Must have a child or be pregnant 

Fees/supplies:  Must sign up for Child Care Assistance Program 

 

High School students who are parents or are expecting parents may enroll in The Children’s 

Center.  The center will act as a childcare facility for the child while the student attends class 

at the high school.  The student must enroll in the program for two class periods per 

semester.  One period the student will work on a childhood development credit.  The second 

period the student will work as staff in the childcare.  Mothers and fathers are encouraged to 

participate in The Children’s Center.   
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WORK STUDY   
 

WORK STUDY  11371/11372 

Semester/Year:  In addition to class schedule 

Credit(s):   Limit is four credits 

Grade level:   12 

Grading:   Pass/Fail 

Prerequisite:   School counselor approval 

Fees/supplies:  None 

 

The Work Study program is utilized by seniors who are short credits for graduation or by 

seniors who have enough credits to graduate but choose to be out of building rather than 

taking a class.  To obtain a credit students are required to work 72 hours per credit earned, 

complete a 1000 word essay per credit on one of the topics provided by the school counselor 

including expectations from employer, have a completed work log signed by work supervisor 

and/or time sheets and pay stubs for hours worked. 

 

 

 

 

EDGENUITY – CREDIT RECOVERY 
 

TUTORIAL CENTER (credit retrieval during the school day)  11323/11324 

Semester/Year:  Semester  

Credit(s):   Determined by school counselor and/or administrator 

Grade level(s):  Priority goes to 11th and 12th grade students who are not on track to 

graduate. However, 10th graders may access Edgenuity as space 

permits. 

Prerequisite:   Referral from school counselor or administrator 

 

Credit recovery is being offered, but is dependent on available funding and resources as 

determined by building administrator.  The program is primarily for credit recovery.  The 

program is a self-paced program that provides an opportunity for students to recover credits 

and ultimately complete the high school requirements for a diploma.   
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Administration reserves the right to charge a fee for any class that a student needs for 

graduation, which the student has previously failed. 

 

 

 

MORGAN COMMUNITY COLLEGE 

 

CAREER AND TECHNICAL EDUCATION PROGRAMS 

 

Prerequisite for All Students:  

Students must be in good academic standing, on track to graduate and have good 

attendance and behavior record.  All students must complete ACCUPLACER and all required 

paperwork. 

 

Any student interested in taking a Morgan Community College course, not offered at FMHS, 

needs to contact Morgan Community College Admissions for registration information in 

addition to seeing their FMHS School counselor.  An Application for Admission to Morgan 

Community College must also be submitted. 

 

AUTOMOTIVE COLLISION REPAIR 

The program prepares students for entry level positions as an auto body painter, frame 

repair person, or metal repair person in the automotive industry. 

The program meets Automotive Service Excellence (ASE) standards established by the 

National Automobile Technicians Education Foundation (NATEF), and is NATEF certified. 

 

COLLISION REPAIR I  305/306 

Semester/Year:  Year 

Credit(s):   4 FMHS 

Grade level(s):  11, 12 

Prerequisite:   ACCUPLACER Test prior to entrance and school counselor approval. 

Fees/supplies:  Protective boots, Safety glasses 

 

This program is designed to teach job-entry skills onto the collision repair, body painter and 

repair job cluster.  Students receive instruction in shop safety, first aid, use of hand and power 

tools, repair of body panels, and complete paint jobs with polyurethanes, and additives.  This 

is the first year of a two-year program.  Skills USA Club activities and contests are provided in 

order to develop leadership experiences.   



- 150 - 

 

 

 

 

COLLISION REPAIR II  307/308 

Semester/Year:  Year 

Credit(s):   6 FMHS 

Grade Level(s):  12 

Prerequisite:  Satisfactory completion of Collision Repair Technology I – instructor 

approval 

Fees/supplies:  Protective boots, workbooks, and safety glasses    

This program is designed as a continuation of Collision Repair Technology I to teach 

additional job skills as an auto body painter and repair person.  Areas of instruction include 

additional techniques in complete paint jobs, custom painting, repair of glass, trim, interiors 

and accessories, job cost estimation, and job-seeking skills.  To enroll, a student must have 

completed the first year program.  In addition, the student will be a Skills USA member 

participating in its activities and contests.  Students can earn up to 15 college credits if 

competencies are met.  Students will work on a variety of vehicles, even the latest model 

automobiles.  Students may work on their own family or community vehicles with instructor 

approval.  Students completing both levels of Collision Repair Technology will earn a 

certificate and have credits toward an Associate of Applied Science Degree in Collision Repair 

Technology. 

 

 

AUTOMOTIVE SERVICE TECHNOLOGY 

This program prepares students to secure work in many different aspects of the automotive 

service field. Positions include general automotive technician, light or heavy-duty technician, 

and drivability technician. 

The program meets Automotive Service Excellence (ASE) standards, established by the 

National Automobile Technicians Education Foundation (NATEF) and is NATEF certified. 

 

AUTOMOTIVE TECHNOLOGY I   301/302 

Semester/Year:  Year 

Credit(s):   4 FMHS 

Grade level(s):  11, 12 

Prerequisite:  ACCUPLACER Test prior to entrance and school counselor approval. 

Fees/supplies:  Safety glasses 

 

This course prepares students for job entry skills into the automobile maintenance and 

service job cluster.  Students will receive instruction and shop training.   
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Safety, hazardous material handling and technician tools (both hand and power) will be 

covered.  Areas of instruction include: engine, cooling, exhaust, fuel and ignition systems.  

Also tire and wheel, brakes and driveline, line components will be included.  Service, 

maintenance and minor repair will include: use of service manuals, computer and minor 

engine repair, service cooling and exhaust systems, inspection lubrication of suspension and 

steering systems, align front ends, repair and service brakes, tire and wheel assembly and 

driveline components.  Skills USA activities and contests are provided in order to develop 

leadership experiences.   

 

AUTOMOTIVE TECHNOLOGY II  303/304 

Semester/Year:  Year 

Credit(s):   6 FMHS 

Grade level(s):  12 

Prerequisite:   Satisfactory completion of Auto Tech I - instructor approval 

Fees/supplies:  Safety glasses 

 

This course continues the preparation of students for job-entry skills as an auto technician.  

Students receive instruction in safety, electrical fundamentals, basic electronics, vehicle 

electrical systems, fuel systems, and major engine repair.  During the course of the year the 

student will perform the following tasks:  use reference manuals and computer information 

systems; service batteries, alternators and starting systems; and service vehicle electrical 

systems.  The student will also repair automotive fuel systems and perform a major engine 

overhaul.  Students will work on a variety of vehicles, even the latest model automobiles.  

Students may work on their own family or community vehicles with instructor approval.  In 

addition, the student will be a Skills USA member participating in its activities and contests.  

Students completing both levels of Automotive Technology will earn a certificate, and have 

credits toward an Associate of Applied Science Degree in Automotive Technology. 

 

 

ELECTRICAL MECHANICAL TECHNOLOGY 

This program gives the student an understanding of instrumentation, general maintenance 

and manufacturing processes, electricity and its many applications, theory, and calculations. 

 

INDUSTRIAL ELECECTRICAL MECHANICAL MAINTENANCE I  404/405 

Semester/Year:  Year    

Credit(s):    2 FMHS 

Grade level(s):  11, 12  

Prerequisite:   T.B.D. 
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Fees/supplies:  T.B.D. 

 

Upon earning the Industrial Maintenance Certificate I, the learner will have an understanding 

of working and communicating in an industrial electrical maintenance team atmosphere.  The 

learner will have an understanding of electricity and its many applications, theory and 

calculation. 

 

INDUSTRIAL ELECECTRICAL MECHANICAL MAINTENANCE II  410/411 

Semester/Year:  Year    

Credit(s):   6 FMHS 

Grade level(s):  12  

Prerequisite:   T.B.D. 

Fees/supplies:  T.B.D. 

Upon earning the Industrial Maintenance Certificate II, the learner will have an understanding 

of working and communicating in an industrial mechanical maintenance team atmosphere.  

The learner will have an understanding of manufacturing processes, instrumentation and 

other mechanical applications. 

 

 

HEALTH SCIENCE TECHNOLOGY 

This certificate program prepares students with the basic skills necessary for success in health 

occupation programs. During the second year of the program students choose from two 

different tracks: Nurse Aide or Introduction to Health Careers. 

 

HEALTH SCIENCE TECHNOLOGY I  313/314 

Semester/Year:  Year 

Credit(s):   4 FMHS 

Grade level(s):  11, 12 

Prerequisite:   ACCUPLACER Test prior to entrance, a GPA of 3.0 or above and school 

counselor approval. 

Fees/supplies:  HOSA Dues, HST Polo shirt, Textbooks  

 

The HST program is designed for juniors and seniors in high school who want to explore 

health careers.  Students take classes at the Morgan Community College campus and are 

able to earn 15 college credits the first year.  During the first semester, students learn basic 

study skills, test taking techniques, note taking and other skills to help them be successful in 

college classes.  Students will take Orientation to Health Careers which provides an overview 

of a variety of health careers and intro to clinical skills. Second semester students learn 
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Medical Terminology; First Aid and CPR; and communication in Healthcare. Students are also 

offered leadership opportunities through participation in HOSA (Health Occupations Students 

of America).  The Health Science Tech Program requires that the student earn a “B” or higher. 

 

HEALTH SCIENCE TECHNOLOGY II H  315/315 

Semester/Year:  Year 

Credit(s):   4 FMHS  

Grade level(s):  12 

Prerequisite:   Health Science Technology I  

Fees/Supplies:  HOSA dues, criminal background check, Student Clinical Badge, proof 

of current immunizations.  *Nurse Aide track requires malpractice insurance and scrubs, and 

textbooks 

 

Students who successfully completed HST I (with a “B” or higher) are eligible to continue to 

HST II.  Students who take HST II earn an additional 16-17 college credits.  As students 

continue into the second year of the HST program, they learn Basic Anatomy and Physiology; 

Basic Clinical Skills and are provided opportunities to further explore a health career in a 

variety of clinical settings.  In the last and final semester, students choose among two tracks-

Nurse Aide or Introduction to Health Careers.  Upon successful completion of one of the 

tracks, students earn a certificate which could lead to entry level employment in that field.  

Students are also offered leadership opportunities through participation in HOSA (Health 

Occupations Students of America).  Students who successfully complete all courses in the 

two-year HST program with a minimum grade of “C” will earn a health Science Technology 

Certificate from Morgan Community College.  Second year HST students have the option of 

receiving one HST credit and one English credit instead of two HST credits (reflected on 

student’s FMHS transcript).  Student will still be required to take a second semester of senior 

English.  This exception must be pre-approved by student’s School counselor and 

administration prior to the beginning of classes of current semester. 

 

 

MEDIA DESIGN, MARKETING, AND ADVERTISING 

This program is designed to teach the skills necessary to promote, market, and advertise a 

business or non-profit organization. 

 

MULTIMEDIA I  317/318 

Semester/Year:  Year 

Credit(s):   4 FMHS 

Grade level(s):  11, 12 
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Prerequisite:   ACCUPLACER Test prior to entrance and school counselor approval. 

Fees/supplies:  None 

 

The Multimedia I curriculum presents conceptual and hands-on training in Digital Media.  

Major topics include: photo manipulation, graphic design and web design, beginning 

animation and video. The majority of the classes are project-based and by the end of the 

two-year program students will have a digital portfolio to use as evidence of competence in 

design for a job or entrance into a university design program.   We use the industry standard 

Adobe Creative Suite products including Photoshop, Illustrator, Dreamweaver and Flash.  All 

assignments in this program resemble actual working scenarios and the goal is to prepare 

students for employment in the industry.     

 

MULTIMEDIA II  319/320 

Semester/Year:  Year 

Credit(s):   6 FMHS 

Grade level(s):  12 

Prerequisite:   Multimedia I 

Fees/supplies:  None 

 

In this program students begin working on Video and Audio production for personal and 

client projects.  They will also create a professional, stunning digital portfolio to display their 

work to future employers or four-year university design programs.  There is an internship and 

management component that details industry conventions and practice.  In the second year, 

emphasis is placed on design team function and incorporation of previously learned skills for 

production of a marketable multimedia title.   

 

 

PRECISION AGRICULTURE 428 

This program uses technology to make management decisions to increase efficiency and 

provide economic and environmental benefits. 

 

 

WELDING 

Students who complete the Welding certificates and/or degree will be prepared to secure 

work in many different jobs that require welding capabilities, including Engineer, TIG Welder, 

and Welding Inspector. 

 

WELDING I  323/324 
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Semester/Year:  Year 

Credit(s):   4 FMHS 

Grade Level(s):  11, 12 

Prerequisite:   ACCUPLACER Test prior to entrance and school counselor approval. 

Fee/supplies:   None 

 

This course introduces beginning industrial welding techniques.  Students will be prepared for 

entry level welding skills in basic arc and manual inert gas welding (MIG) also skills in 

oxyacetylene welding.  Includes safety-oriented training to learn equipment set-up, operation 

and technique.  Students will be involved in VICA club activities and contests to develop 

leadership experiences.  Students may participate in Skills USA for leadership and skills 

contests.   

 

WELDING II  325/326 

Semester/Year:  Year    

Credit(s):   6 FMHS  

Grade level(s):  12  

Prerequisite:   Satisfactory completion of Welding I 

Fees/supplies:  None 

 

This course continues to prepare students for careers in welding and to meet the 

competencies of the American Welding Society (AWS).  Students learn advanced skills in 

shielded metal arc welding, and oxyacetylene welding while meeting industry standards.  

Students work on a variety of projects and are placed in a welding shop to understand the 

workforce environment and go more in depth in the various welding processes dealing with 

different types of metals and positions. Students may participate in Skills USA for leadership 

and skills contests.  

 

 

CTE IMMERSION 

Semester/Year:  Year    

Credit(s):   7 each semester  

Grade level(s):  11, 12  

Prerequisite:   None 

Fees/supplies:  None 

 

In this course students will take the CTE program at MCC and a full course load of college 

classes in order to meet the graduation requirements for both MCC and FMHS. 
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Additional program and class offerings can be found on the Morgan Community College 

webpage at: morgancc.edu  

 

 

 

FORMS 
 

Part Time Student Status Petitions 

 

Schedule Change Request  

 

Independent Study Contract 

 

Link to Inactive Courses 

 

 

 

Fort Morgan High School 

709 East Riverview Avenue 

Fort Morgan, Colorado 80701 

970-867-5648 

 

PART TIME STUDENT STATUS PETITION 

Seniors may petition to enroll in less than seven classes during their second semester. The 

student must complete this form, submit it, and have it approved by Winter Break: 

1. Part Time Student Status Petition. 

2. Schedule a meeting with your school counselor to discuss the credit check and 

requirements. 

3. Meet with the principal for final approval. 

 

Student Name: ________________________________________________________________  

Date of Application: ___________________________________________________________ 

Number of Credits Completed: ________________________________________________ 

Names of Courses Needed to Graduate: _______________________________________ 

Plans for Completing Credits: __________________________________________________ 

https://docs.google.com/document/d/1m6j6QDzk_WdYdGfs-14Pk8khiexBuMlllOhwV4AttFI/edit?usp=sharing
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Reason for Request: ___________________________________________________________ 

Plans for free hours during 2nd semester: ______________________________________ 

Plans for Post-Secondary Education: ___________________________________________ 

Are you playing in Spring Sports? Yes________ No________ 

 

I understand that I am not allowed on campus during my free hours. 

Student signature: ___________________________________________ Date:_____________ 

 

I have met with this student and discussed the requirements for graduation. 

School counselor signature: _________________________________ Date:____________ 

 

I understand that my student will be attending FMHS on a part time basis and under my 

supervision during free time. 

Parent/Guardian signature: __________________________________ Date:_____________ 

 

I approve this petition for Part Time Status IF the student complies all of the above. 

Principal signature: __________________________________________ Date:_____________ 
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Fort Morgan High School 

709 East Riverview Avenue 

Fort Morgan, Colorado 80701 

970-867-5648 
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INDEPENDENT STUDY CONTRACT 

 

I, ___________________________________, a student enrolled at Fort Morgan High School, make 

application to pursue an independent study program in 

________________________________________________________________________________. 

 

1. I shall assume full responsibility for following the outline as given by my advisor. 

 

2. I shall assume full responsibility for my conduct during the period of time designated 

as my contract period. I understand that poor conduct on my part may cause this 

contract to be terminated. 

 

3. I understand that I am to meet with my faculty advisor: 

a. _____ At least once per week at a time convenient to the instructor, OR 

b. _____ Daily during ______ period. 

 

4. Contracts will be for one semester or a full year as designated below. Non-completion 

during this interval will be treated as in any other regularly scheduled class. 

 

5. The semester grade will be given by my advisor in accordance with the criteria for 

evaluation on the attached outline. 

 

This contract will be for: 

 

 _____ 1st Semester _____ 2nd Semester  ______ Full Year 

 

______________________________________  _______________ 

 Student’s Signature     Date 

 

______________________________________  _______________ 

 Teacher’s Signature     Date     

 

______________________________________  _______________ 

 Administrator’s Signature    Date 
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School Board Legal Status 
 

The Constitution of Colorado assigns to locally elected Boards of Education control of instruction 
in the public schools of their respective Districts.  As charged by the constitution, the General 
Assembly has provided for the organization of school districts, including the composition of district 
boards and the election of school directors. 
 
Legally, then, local school boards are political subdivisions of the state and derive their power 
from the state constitution and acts of the General Assembly.  They also have responsibilities to 
the local citizenry they serve and by whom they are elected. 
 
There are seven directors on the Board of Education of Morgan County School District Re-3, each 
of whom is elected for a four-year term. 
 
 
Statutory 
Revised December 8, 2025 
 
LEGAL REFS.: Constitution of Colorado, Article IX, Sections 2,15 
 C.R.S. 22-31-105 
 
CROSS REFS.: AA, School District Legal Status 
 BBA, Board Powers and Responsibilities 
 BBBG, Board Elections 
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Board Member Authority and Responsibilities 
 
 
Because all powers of the Board lie in its action as a group, individual Board members exercise 
authority over District affairs only as votes are taken at a legal meeting of the Board. 
 
In other instances, an individual Board member has power only when the Board has lawfully 
delegated authority to him/her. 
 
 
Current practice codified 1995 
Adopted date of manual adoption 
Revised TBD 
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Board Elections 
 
 
Registered voters of the District elect directors to the Board of Education at regular school 
elections held on the first Tuesday of November in each odd-numbered year.  At every other 
biennial election, three directors are elected; at the other biennial election, four directors are 
elected. 
 
The county clerk and recorder is responsible for conducting the regular biennial school election 
when a coordinated election is being conducted in the county.  The election will be conducted 
pursuant to an intergovernmental agreement between the District and the county clerk and 
recorder.  The agreement will allocate responsibilities between the county clerk and the District 
for the preparation and conduct of the election and will be signed no less than 70 days prior to 
the election.  The Board will designate a school election official to whom some election 
responsibilities may be delegated pursuant to the agreement. 
 
Candidates are nominated in the manner prescribed by law.  Nomination petitions will be filed 
prior to 67 days before the election.  In accordance with state law, candidates for school district 
directors will file the Candidate Affidavit and Disclosure of Public Officials and Candidates – Gifts 
and Honoraria Reports form with the Colorado Secretary of State and submit reports on 
contributions and expenditures during the campaign as prescribed by law.  
 
Any person registered as a district elector may vote.  Voter qualifications are the same as those 
for voting in general elections. 
 
If 63 days before the election, there is only one candidate for each position to be filled, the Board 
by resolution may instruct the designated election official to cancel the election and declare the 
candidates elected, pursuant to state law. 
 
 
Statutory 
Revised December 8, 2025 
 
LEGAL REFS.: C.R.S. 1-1-101 through 1-13-108 et seq.   (Uniform Election Code of 1992) 
 C.R.S. 1-45-101 et seq.   (Campaign Reform Act of 1974) 
 C.R.S. 22-31-101 et seq.  
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Code of Ethics for School Board Members 
 
 
As a member of the Morgan County School District Re-3 Board of Education, I will strive 
to improve public education and to that end I will: 
 
• Attend all regularly scheduled Board meetings insofar as possible and become 

informed concerning the issues to be considered at those meetings. 
 

• Recognize that I should endeavor to make policy decisions only after full discussion 
at publicly held Board meetings. 

 
• Render all decisions based on the available facts and my independent judgment and 

refuse to surrender that judgment to individuals or special interest groups. 
 
• Encourage the free expression of opinion by all Board members and seek systematic 

communications between the Board and students, staff and all elements of the 
community. 

 
• Work with other Board members to establish effective Board policies and to delegate 

authority for the administration of the schools to the superintendent. 
 
• Communicate to other Board members and the superintendent expressions of public 

reaction to Board policies and school programs. 
 
• Inform myself about current educational issues by individual study and through 

participation in programs providing needed information, such as those sponsored by 
my state and national school boards associations. 

 
• Support the employment of those persons best qualified to serve as school staff and 

insist on a regular and impartial evaluation of all staff. 
 
• Avoid being placed in a position of conflict of interest and refrain from using my Board 

position for personal or partisan gain. 
 
• Take no private action that will compromise the Board or administration and respect 

the confidentiality of information that is privileged under applicable laws. 
 
• Remember always that my first and greatest concern must be the educational welfare 

of the students attending public schools and Morgan County School District Re-3. 
 
 
Adopted December 8, 2025 
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Board Member Code of Ethics 
 
 

According to the Colorado Revised Statutes 24-18-105, the following ethical principles for school 
board members "are intended as guides to conduct and do not constitute violations as such of 
the public trust of office..." 
 

1. A board member "should not acquire or hold an interest in any business or undertaking 
which he has reason to believe may be directly and substantially affected to its economic 
benefit by official action to be taken by an agency over which he has substantive 
authority." 

 
2. A board member "should not, within six months following the termination of his office..., 

obtain employment in which he will take direct advantage, unavailable to others, of 
matters with which he was directly involved during his term of [office].  These matters 
include rules, other than rules of general application, which he actively helped to formulate 
and applications, claims or contested cases in the consideration of which he was an active 
participant." 

 
3. A board member "should not perform an official act directly and substantially affecting a 

business or other undertaking to its economic detriment when he has a substantial 
financial interest in a competing firm or undertaking." 
 

4. A board member is discouraged "from assisting or enabling members of [the board 
member's] immediate family in obtaining employment, a gift of substantial value, or an 
economic benefit tantamount to a gift of substantial value from a person whom [the board 
member] is in a position to reward with official action or has rewarded with official action 
in the past." 

 
 
Replaced BCA-E 
Adopted December 8, 2025 
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School Board Member Financial Disclosure  
 
 
Board members are required by law to disclose certain items received in connection with serving 
on the Board. If Board members receive such items, they must file a report with the secretary of 
state on forms prescribed by the secretary of state. Such report must be filed on or before January 
15, April 15, July 15, and October 15 of each year, and will cover the period since the last report. 
The report must contain the name of the person from whom the reportable item was received, 
its value and the date of receipt. Board members who do not receive any items that must be 
reported are not required to file a report. 
 
 
Items which must be reported include the following: 

 
1. Any money received, including a loan, pledge, advance, guarantee of a loan or any 

forbearance or forgiveness of indebtedness from any person with a value greater than 
$75.  

 
2. Any gift of any item of real or personal property other than money with a value greater 

than $75. 
 

3. Any loan of real or personal property if the value of the loan is greater than $75. "Value 
of the loan" means the cost saved or avoided by the Board member by not borrowing, 
leasing, or purchasing comparable property from a source available to the general public. 

 
4. Any payment for a speech, appearance, or publication. 

 
5. Tickets to a sporting, recreational, educational, or cultural event with a value greater than 

$75 for any single event. 
 

6. Payment of or reimbursement for actual and necessary expenses for travel and lodging 
for attendance at a convention, fact-finding mission or trip, or other meeting if the Board 
member is scheduled to deliver a speech, make a presentation, participate on a panel, or 
represent the school district unless the payment for such expenditures is made from public 
funds or from the funds of any association of public officials or public entities such as the 
Colorado Association of School Boards (CASB). 

 
7. Any gift of a meal to a fund-raising event of a political party. 

 
To avoid misunderstandings about the value of an item, the donor must furnish the Board member 
with a written statement of the dollar value of the item when it is given. 

 
 
Approved October 1995 
Revised March 2, 2020; December 8, 2025 
 
LEGAL REF.: C.R.S. 24-6-201 et seq. (Public Official Disclosure Law) 
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School Board Meetings/Regular Meetings/Special Meetings 
 
 
All meetings of three or more members of the Board, at which any public business may be discussed 
or any formal action taken will be open to the public at all times except for periods in which the Board 
is in executive session.  All such meetings will be properly noticed and minutes will be taken and 
recorded as required by law.   
 
No business may be conducted unless a quorum is present.  A quorum will consist of a simple majority 
(more than half) of the members serving on the Board.   
 
A recording will be made of regular and special meetings as required by law and at a minimum, will 
be an audio recording.  Recordings will be maintained for 90 days.   
 
Regular Meetings 
 
Regular Board meetings will be held at a site to be determined by the Board of Education.  Meetings 
of the Board will be held on the first and third Monday of each month at 7:00 p.m., unless otherwise 
set by action of the Board.  
 
Special Meetings 
 
Special meetings of the Board may be called by the Board president at any time and may be called 
by the Board president upon the written request of a majority of the members. 
 
The recording secretary of the Board will be responsible for giving a written notice of any special 
meeting to each Board member at least 72 hours in advance of the meeting if mailed, and 24 hours 
in advance if notified personally.  The notice must contain time, place, and purpose of the meeting 
and names of the members requesting the meeting. 
 
Any member may waive notice of a special meeting at any time before, during, or after such meeting, 
and attendance at a special meeting will be deemed to be a waiver. 
 
No business other than that stated in the notice of the meeting will be transacted unless all members 
are present and agree to consider and transact other business. 
 
Work Sessions and Retreats 
 
The Board, as a decision-making body, is confronted with a continuing flow of problems, issues, and 
needs which require action.  While the Board is determined to expedite its business, it is also mindful 
of the importance of planning, brainstorming, and thoughtful discussion without action.  Therefore, 
from time to time, the Board may schedule work sessions or retreats, which will be open to the public.  
No action will be taken during such sessions.  Public notice of the session, including the topics for 
discussion and study, will be provided.   
 
The Board is required to electronically record executive sessions, which will include the specific 
statutory citation to the executive session law that allows the Board to meet in executive session.  
However, if the executive session is held to discuss an individual student matter, the Board is not 



    File:  BE/BEA/BEB 

Morgan County School District Re-3, Fort Morgan, Colorado Page 2 of 2 

required to make an electronic or written record of the executive session.  If the executive session is 
held to receive legal advice from an attorney on a particular matter, an electronic record must be 
made of the statutory citation to the executive session law that allows the Board to meet in executive 
session to receive legal advice, but the Board is not required to make an electronic or written record 
of the discussion that occurs in executive session on the basis that it constitutes privileged attorney-
client communication.   
 
 
Adopted June 23, 1980 
Revised May 27, 1985; October 12, 1987; October 1995; June 1996; July 13, 2009; August 19, 2013; 
December 8, 2025 
 
LEGAL REFS.: C.R.S. 22-32-108 (1) through (5) 
 C.R.S. 24-6-401 et seq, (Colorado Sunshine Act of 1972) 
 
CROSS REF.: BEDA, Notification of Board Meetings 
 BEC, Executive Sessions 
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Agenda Board of Education 
 
 
To expedite the Board’s proceedings and provide a framework for the orderly conduct of business, 
the superintendent or designee in cooperation with the Board president will prepare an agenda 
outlining the matters to be brought to Board’s attention at meetings. 
 
The Board will follow the order of business set by the agenda unless the order is altered or new 
items added by vote of the Board during the meeting.  The Board may add to or take action on 
matters not appearing on the printed agenda at regular meetings only by a majority vote of Board 
members present.  Items may be added to the agenda of a special meeting during the meeting 
only when all Board members are present and cast a unanimous vote. 
 
Consent Grouping 
 

A consent grouping on the agenda will be used for those items which usually do not require 
discussion or explanation as to the reason for Board action.  Any Board member, without a motion 
or vote, may request the withdrawal of any item under the consent grouping for independent 
consideration. 
 
Agenda Format 
 
The order of business at regular meetings will be as follows: 
 
I. Opening Activities 

A. Call to Order 
B. Pledge of Allegiance 
C. Approval of Previous Minutes 
D. Agenda Changes, Review of Table File, Approval of Agenda 

 
II. Special Presentations 
 
III. Opportunity for Audience (Three minutes per person; one representative per group) 
 
IV. Reports 

A. Board 
B. Superintendent 
C. Others 

 
V. Executive Session (if necessary) 
 
VI. Discussion Items 
 
VII. Consent Agenda 

A. Personnel Actions 
B. Claims and Accounts                                          
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VIII. Action Items 
 
IX. Information Items 
 
X. Advanced Planning 
 
XI. Adjournment 
 
NOTE:  A ten-minute break may be planned approximately halfway through the meeting. 
 
 
Adopted June 23, 1980 
Revised November 8, 1982; February 14, 1983; January 1995; August 2000; December 8, 2025 
 
LEGAL REF.: C.R.S.  22-32-108 (4) 
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Voting Method 
 
 
All voting will be by roll call with each member present voting "Aye" or "No" alphabetically.  However, 
election of the Board President and Board Vice President will be by secret ballot.  If a vote is taken 
by secret ballot, the outcome of the vote will be recorded contemporaneously in the minutes.   
 
A member may abstain from voting only if excused by the Board for good cause.   
 
To pass, any motion must be approved by a majority of the members present except as state law or 
policies of this Board may require a majority of full membership or a two-thirds majority. 
 
 
Current practice codified 1995 
Adopted date of manual adoption 
Revised June 6, 2005; May 15, 2017; December 8, 2025 
 
LEGAL REFS.: C.R.S. 22-32-104 (3)(president and vice president must be elected by majority of 

the entire membership) 
 C.R.S. 22-32-108 (6)(voting by roll call, excused for good cause) 
 C.R.S. 22-32-108(7)(a) (a board member who participates electronically in 

conformance with the board’s policy on electronic meeting participation is considered 
“present”) 

 C.R.S. 24-6-402(2)(d)(IV)(outcome of a secret ballot vote must be recorded 
contemporaneously in the minutes) 

 C.R.S. 24-6-402(4)(a two-thirds majority of the quorum present is required to go 
into executive session) 

 C.R.S. 24-18-109 (3)(conflict of interest and voting) 
 C.R.S. 24-18-110(voluntary disclosure of conflict of interest) 
 
CROSS REFS.: BCB, Board Member Conflict of Interest    
 BEAA, Electronic Participation in School Board Meetings 
 BE, School Board Meetings 
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Minutes 
 

 
Minutes of any Board meeting at which the adoption of any policy or formal action occurs or could 
occur will be taken and promptly recorded.  Such records will be open to public inspection. 
 
Official minutes of the meetings of the Board of Education constitute the written record of all 
proceedings of the Board.  Therefore, the minutes will include: 
 
1. The nature of the meeting, whether regular or special; time and place; members present; 

approval of the minutes of the preceding meeting or meetings. 
 
2. A record of all actions taken by the Board, the motion, the name of the member making the 

motion and seconding it; the record of the vote, with the vote of each member recorded.  If 
a vote is taken by secret ballot, the outcome of the vote will be recorded contemporaneously 
in the minutes.  Reports and documents related to a formal motion may be omitted if they are 
referred to by title and date. 

 
3. A record of all business that comes before the Board through reports of the superintendent 

and others and through communications from the staff and the public. 
 
4. The names of all persons who speak before the Board and the topic of their remarks. 
 
5. A record that an executive session was held (if the Board convened in executive session), 

including the names of those present and the topic of discussion, unless including names of 
individuals would reveal information that should remain confidential, the specific citation to 
the statute that authorizes the Board to meet in executive session, and the amount of time 
the topic was discussed. 

 
6. The record of adjournment. 
 
The official minutes will be signed by the Board secretary.  Following their approval, the official 
copy also will be signed by the president of the Board of Education.   
 
The official minutes will be in the custody of the Board recording secretary and will be made 
available to the public in accordance with the requirements of applicable state law.   
 
 
Current practice codified 1995 
Adopted October, 1995 
Revised April 4, 2016; December 8, 2025 
 
LEGAL REFS.: C.R.S. 22-32-106 (duties of the secretary) 
 C.R.S. 22-32-108 (5)(d) (board meetings – executive session minutes) 
 C.R.S. 22-32-109 (1)(e) (specific duties of the board) 
 C.R.S. 24-6-402 (2)(d)(II) (open meetings law – minutes) 
 C.R.S. 24-6-402 (2)(d)(IV) (outcome of a secret ballot vote must be recorded 

contemporaneously in the minutes) 
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School Board Policy Process 
 

 
The Board considers policy development one of its chief responsibilities.  The Board strives to 
reflect the community's values in its policies and commits itself to an ongoing effort to engage 
the community regarding policy-level concerns. The Board develops policies and puts them in 
writing to provide for the successful, consistent, and efficient operation of the District's schools 
and the high achievement of District students. Policy development will be aimed primarily toward 
the continual formation and evaluation of goals and desired end results for students, rather than 
toward daily District operations. 
 
The Board uses the policy development and codification system of the National Education Policy 
Network/National School Boards Association (NEPN/NSBA), as recommended by the Colorado 
Association of School Boards (CASB). 
 
This system, while may be modified to meet needs, is to serve as a general guideline for such 
tasks as policy research, drafting of preliminary policy proposals, reviewing policy drafts with 
concerned groups, presenting new and revised policies to the Board for consideration and action, 
policy dissemination, policy monitoring, and the continuous maintenance of the online Board 
policy manual. 
 
The policies of the Board will be interpreted in accordance with state and federal laws and 
regulations. 
 
Policy Adoption 
 
Adoption of new policies or the revision or repeal of existing policies is solely the responsibility of 
the Board of Education. However, proposals regarding policies may originate with a Board 
member, the superintendent, staff members, parents, students, consultants, civic groups, or 
other residents of the District. A careful and orderly process will be used in examining such 
proposals prior to action upon them by the Board. 
 
The Board will adhere to the following procedure in formally considering and adopting policy 
proposals to ensure thoughtful examination of the issues prior to final adoption. 
 

1. First meeting - the proposal will be presented as an information item. 
2. Second meeting - the proposal will be presented for a second reading and discussion. 
3. Third meeting - the proposal will be presented for a third reading, discussion, and final 

vote. 
 

During discussion of a policy proposal, the Board will seek out the views of the community and 
staff. The Board will take action only after hearing recommendations of the superintendent and 
viewpoints of persons and groups affected by the policy. 
 
Amendments may be proposed by Board members. An amendment will not require an additional 
reading except when the Board determines that further study is needed or that an additional 
reading would be helpful. 
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Under unusual circumstances, the Board may temporarily approve a policy to meet emergency 
conditions. However, the above procedure is required before the policy will be considered 
permanent. 
 
The Board will establish procedures to waive policies to facilitate attainment of District-level or 
school-level goals. 
 
Policy Revision and Review 
 
In an effort to keep its written policies up-to-date, the Board will review its policies on a 
continuous basis. 
 
The superintendent will be responsible for informing the Board of any policies that are out of date 
or for other reasons appear to need revision. Policy revision will be accomplished in the same 
manner as policy adoption, except that revisions mandated by changes in law will not require a 
second reading and may be adopted upon final vote at the second meeting. 
 
Additionally, from time to time the Board may undertake a process to review and revise all of the 
District’s policies. At the Board's discretion, it may utilize an outside facilitator to conduct this 
review and revision process. Such process will be in accordance with a schedule developed by 
the Board and the outside facilitator, if applicable. The process will include opportunities for staff, 
parent, and community involvement. In addition, any changes to policy that affect the benefits, 
rights, responsibilities, or expectations of students or staff will be provided in writing to the 
affected group with sufficient time to make any necessary arrangements prior to the effective 
date of the change. Once the review and revision process is complete, the Board may choose to 
adopt the revised policies in its entirety by approval of a resolution. In this event, the above policy 
adoption process, including any readings, will not apply. 
 
Board Review of Regulations 
 
The Board reserves the right to review regulations issued by the administration at its discretion, 
but it will revise or veto such regulations only when, in the Board's judgment, they are inconsistent 
with policies and regulations adopted by the Board. The Board will be provided with all District-
wide regulations issued by the administration. 
 
Regulations will be officially approved by the Board when required by state or federal law or when 
strong community, staff, or student attitudes make it advisable.  Before issuance, regulations will 
be properly titled and coded. 
 
Policy Communication 
 
The superintendent will establish and maintain an orderly plan for preserving and disseminating 
District policies and regulations. Staff will be informed of policy changes on a regular basis. 
 
The Board's policies are a public record and will be open for inspection at the administrative 
offices of the District on the District's website. 
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Monitoring Policy Implementation 
 
The Board will continuously monitor the implementation of its policies to ensure that reasonable 
progress is being made toward achieving the Board's goals and that operation of the District is 
consistent with its policies. 
 
Suspension/Repeal of Policy 
 
In the event of special circumstances, the operation of any Board policy, including those governing 
its own operating procedures, may be temporarily suspended by a majority vote of Board 
members present at any regular or special meeting. This, however, will not apply to any Board 
policy established by law or by contract. 
 
Policy repeal will be accomplished in the same manner as policy adoption. 
 
 
Adopted June 23, 1980 
Revised October 1995; March 7, 2016; December 8, 2025 
 
LEGAL REFS.: C.R.S. 22-32-109 (1)(a-c),(y)(I) (specific duties of board) 
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New Board Member Orientation/Handbook 
 
 
The Board and its staff will assist each new member to understand the Board’s functions, 
policies, and procedures.  The following methods shall be employed: 
 
• The new member will be given selected material on the role of a school board member 

and responsibilities of the Board. 
 
• The new member will receive and be trained on materials pertinent to meetings.  
 
• The incoming member will be invited to meet with the superintendent and other 

administrative personnel to discuss services they perform for the Board, to visit 
schools, and to observe administration functions. 

 
• Instructions to access all Board policies, Colorado School Laws, and Roberts Rules of 

Order will be provided to the new member. 
 
• The newly-elected member will be encouraged to attend new board member 

conferences. 
 
 
Adopted June 23, 1980 
Revised October 1995; December 8, 2025 
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School Board Conferences, Conventions, and Workshops 
 
 
In keeping with the need for continuing in-service training and development for its members, the 
Board encourages the participation of all members at appropriate school board conferences, 
workshops, and conventions.  However, in order to control both the investment of time and funds 
necessary to implement this policy, the Board establishes these principles and procedures for its 
guidance: 
 
• A calendar of school board conferences, conventions, and workshops will be maintained by the 

Board recording secretary.  The Board will decide periodically which meetings appear to be most 
promising in terms of producing direct and indirect benefits to the District.  At least annually, the 
Board will identify those new ideas, procedures, or possible benefits that might result from 
participation at such meetings. 

 
• Funds for participation at such meetings will be budgeted for on an annual basis.  When funds 

are limited, the Board will designate which of its members would be the most appropriate to 
participate at a given meeting. 

 
• Reimbursement to Board members for their travel expenses will be in accord with the expense 

reimbursement policy for staff members. 
 
•. When a conference, convention, or workshop is not attended by the full Board, those who do 

participate will be requested to share information, recommendations, and materials acquired at 
the meetings. 

 
• All Board members are encouraged to participate in regional and state meetings and conferences. 
 
 
Adopted June 23, 1980 
Revised October 1995; December 8, 2025 
 
CROSS REF.:  DKC, Expense Authorization/Reimbursement 
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Expense Authorization/Reimbursement 
 
 

In-District Travel Allowance 
 

The following individuals will receive an annual allowance for in-district travel. This 
allowance will be paid in two (2) installments, with half distributed in December and the 
remaining half in June, as indicated: 
 

Assistant Superintendent/Curriculum/Assessment .............. $300 
Assistant Superintendent/Human Resources ...................... $300 
Athletic/Activity Director ................................................... $300 
Chief Financial Officer ...................................................... $300 
Director of Culturally and Linguistically Diverse Education ... $750 
Director of Food Services .................................................. $500 
Director of Special Services ............................................... $300 
School Nurse  .................................................................. $100 
Title 1CA Specialist ........................................................... $750 

 

Mileage Rate 
 

Personnel who use their personal vehicles in conducting authorized school business will 
be reimbursed at the IRS recommended per mile rate for miles traveled for trips out-of-
district, between school facilities (schools, administration office, bus garage, athletic 
fields, etc.) or between school facilities and businesses in the community.   
 
Annual Phone Allowance 
 

The annual phone allowance of $300 is available to the DSC 
Administrators, Administrative Assistant to the Superintendent, Building Principals and 
Assistant Principals, Technology Staff, Director of Children’s Center, Director of 
Transportation, Director of Food Services, Title 1CA Specialist, and District 
Translator/Interpreter.  Any staff provided with a District phone is not eligible for this 
allowance.  This allowance will be paid in two (2) installments, with half distributed in 
December and the remaining half in June.  Staff members receiving the phone stipend 
are responsible for maintaining their cell phone plan and providing their personal cell 
phone number for internal District use.  Personal cell phone numbers will not be publicly 
published.  The District will not be responsible for any repairs or maintenance on personal 
cell phones.  
 

Per Diem Rates 
 

One-day trips 
Breakfast .................... $13.00  
Lunch ......................... $15.00 
Dinner ........................ $26.00 
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Approved June 23, 1980 
Revised to conform with practice: date of manual adoption 
Revised October 18, 1994; March 1998; July 1998; October 1999; May 2002; 
 December 2006; October 5, 2009; March 1, 2010; April 5, 2010;  
 May 7, 2012; December 3, 2012: February 6, 2017; June 4, 2018;  
 June 15, 2020; January 17, 2021; July 18, 2022; December 8, 2025 
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Instructional Staff Salary Schedules 
 
 
Prior Experience 
 
Previous full-time teaching experience is a factor when determining beginning salary placement.  
Education lane placement is assessed based on the highest degree earned from a regionally 
accredited institution. Additionally, prior teaching experience must have been obtained after a 
bachelor’s degree and certification/licensure within a public school district.  In order to be 
considered for additional horizontal lane placement, credits must be earned after the conferred 
date of the highest degree and must be graduate level from a regionally accredited institution.  
 
All years of full-time in-district experience with a state teaching license will be honored when 
determining salary placement.  Full-time out-of-district experience with a state teaching license 
will be recognized as follows: 
 

a. 0 - 3 Years = Level A Placement 
b. 4 - 6 Years = Level B Placement 
c. 7 - 9 Years = Level C Placement 
d. 10 - 15 Years = Level D Placement 
e. 16+ Years = Maximum Placement will be the midpoint of the respective lane range for 

lanes beyond B+15. 
 
Professional Growth 
 
A teacher will be granted placement on the BA+15 and BA+30 scale upon the accumulation of 
15 or 30 semester hours in a graduate-level education-based program approved by the 
superintendent or designee.  
 
A teacher will be granted placement on the MA+15 and MA+30 scale on the basis of official 
transcripts for the appropriate number of semester hours.  All course work must be graduate level 
courses and have prior approval from the superintendent or designee. 
 
In order to advance to the BA+15, BA+30, MA+15, or MA+30 steps on the salary scale, a grade  
of “B” will be required for all college hours earned. 
 
Transcripts and an application for approval of credit for salary advancement are due into the 
human resources department by September 1 for educational increments salary adjustments. 
 
First Aid and CPR Certification 
 
The Board recognizes the need and encourages its teachers, coaches, and other personnel to 
enroll in and complete a standard first aid and/or CPR course.   
 
 
Approved June 23, 1980 
Revised November 1993; April 1996; March 1, 2010; December 8, 2025 
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Nondiscrimination on the Basis of Ethnicity and Race 
 

 
The Board believes that complaints and grievances are best handled and resolved as close to 
their origin as possible.  Therefore, if possible, proper channeling of complaints should be handled 
in the following order:  1) teacher; 2) principal; 3) superintendent; 4) Board of Education. 
 
The Fort Morgan School District is committed to a policy which does not allow any agent, 
employee, or student of the district, acting within the scope of his/her official duties or enrollment, 
to treat other students or adults differently on the basis of race, color, or national origin without 
a legitimate non-discriminatory reason.  No conduct will be tolerated which interferes with or 
limits the ability of an individual to participate in or benefit from the academic, athletic, extra-
curricular, and other activities provided by the school district. 
 
Title VI obligates the School District to perform certain duties once a claim is made that 
discrimination on the basis of race, color or national origin has occurred.  When notified of an 
alleged occurrence of racial discrimination, the School District will investigate and deal with such 
claim as provided herein.  If the claim is substantiated, the School District will take corrective 
action to discipline the party or parties involved and, if necessary, initiate procedures designed to 
prevent a reoccurrence. 

 
1. Members of the school community who believe they have been victim of racial 

discrimination shall report the alleged violations in writing to the person designated by the 
Superintendent (District Compliance Officer) as the building/site Grievance Officer.  In the 
written statement, the complaining party shall describe the incident or activity involved, 
identify the individuals involved and the dates, times and locations involved.  Reporting 
shall be within 60 days of the occurrence of the alleged racial discrimination. 
 
Each building/site shall also have an alternate Grievance Officer appointed by the District 
Compliance Officer in the event the Designated Grievance Officer is involved in the 
complaint or unavailable to serve. 
 
To identify the grievance officers and alternates at all buildings/sites, please 
call the school administration office at 867-5633.  Names of the grievance 
officers and alternate grievance officers will also be posted at visible locations 
in all buildings/ sites. 

 
All matters involving complaints shall remain confidential. 

       
2. The Grievance Officer will attempt to resolve the problem, if warranted, in an informal 

manner, through the following process: 
 

a. The Grievance Officer will confer with the complaining party to obtain a clear 
understanding of the facts underlying the complaint.  (The complaining party and 
Grievance Officer each may be accompanied by a person of their choice.) 
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b. The Grievance Officer will then meet with the accused party to obtain a response 
to the complaint. (The accused party and Grievance Officer may be accompanied 
by a person of their choice.) 

 
c. The Grievance Officer may hold as many meetings with the parties as necessary 

to gather facts and obtain statements from witnesses, if available. 
 

3. After reviewing and analyzing the facts and the credibility of everyone involved, including 
witnesses, the Grievance Officer shall forward a written report to the District Compliance 
Officer and the District Advisory Review Committee setting forth: 

 
a. The results of his or her efforts to resolve the matter informally. 
 
b. The findings of fact made by the Grievance Officer based upon the evidence 

gathered, but no findings of fact shall be required if the matter has been resolved 
informally. 

 
c. Grievance Officer's recommendations. 

 
Either party may request that the matter be transferred to the District Advisory Review 
Committee for further review. 
 

4. The District Advisory Review Committee shall include minority representation, and consist 
of five individuals appointed by the Board of Education (one member from each of the 
following groups). 

 
  *  Certified school person; 
  
  *  Classified staff person; 
 

*  Elementary parent;} (Shall not be employees of the School District but must 
have students in the Fort Morgan School District at the  

*  Secondary parent;} time of appointment) 
 

 *  Community member. (Shall not be an employee of the School District and shall 
not have a child who is a current student in the School 
District at the time of appointment.  Must be a resident of 
the Fort Morgan School District.) 

 
When appointing the members of the Advisory Committee, the School District will openly 
advertise the existence of vacancies through local newspapers, radio stations, and District 
newsletters.  All advertisements shall be in English and Spanish.  Those persons interested in 
serving on the Advisory Committee shall make application in English writing indicating why 
they want to serve. 
 
Members of the Advisory Committee shall serve at the pleasure of the Board of Education.  
The terms of the members shall be staggered with no more than two members ending 
their terms of service in the same year.  In the initial year of implementation, two members 
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will be appointed for terms of one (1) year, two members will be appointed for terms of 
two (2) years, and one member will be appointed for a term of three (3) years.  Thereafter, 
each member shall be appointed for a term of three years. 
 
Members of the Advisory Committee, Grievance Officers and School Counselors shall 
receive training provided by the School District through agencies such as the Colorado 
Department of Education and the Northern States Desegregation Assistance Center. 
 
Upon receipt of a complaint from a Grievance Officer, the District Advisory Review 
Committee shall: 
 

a. Review the record made by the Grievance Officer, including the findings of fact 
and recommendation.  The Advisory Committee may gather additional evidence if 
they deem it necessary to their determination of the case. 

 
b. Make a recommendation to the District Compliance Officer. 

 
The District Advisory Review Committee and the District Compliance Officer shall jointly 
report to the Board of Education on the action taken upon the complaint.  The District 
Advisory Review Committee or the District Compliance Officer, or both, may 
make a recommendation to the Board of Education that other actions be taken, including 
counseling, probation, suspension, temporary leave, expulsion or termination. 

 
5. In considering the recommendations of the Grievance Officer, the District Advisory Review 

Committee or the District Compliance Officer, and after reviewing the record and findings 
of fact, the Board of Education may gather additional evidence if they deem it necessary 
to their determination of the case.  The Board of Education may then: 

 
a. Dismiss the complaint; 
 
b. Impose an appropriate sanction that does not violate any federal or state law, or 

any negotiated agreement of the District. 
 

6. Students, parents, and District employees will be made aware of the procedures for 
initiating a complaint regarding racial discrimination.  At the beginning of each school 
year, this policy will be disseminated in English and Spanish at school registrations, and 
shall be included in school handbooks.  It shall also be posted at visible locations in all 
buildings/sites. 

 
7. THERE WILL BE NO DISCRIMINATION OR RETALIATION AGAINST ANY 

MEMBER OF THE SCHOOL COMMUNITY FOR HIS/HER PARTICIPATION IN THE 
PRESENTATION OR RESOLUTION OF A COMPLAINT. 

 
8. Counseling will be offered through District counselors to anyone who has experienced 

discrimination. 
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HOW TO RAISE A GRIEVANCE OF RACE DISCRIMINATION 
 

If you feel you have been treated differently on the basis of your race, color, or national origin 
(without a legitimate non- discriminatory reason) in academic, athletic, extra-curricular, or other 
activities, you may do the following: 
 

1. Report the incident in writing to the person designated by the superintendent as the 
building/site Grievance Officer. 

 
2. If the Grievance Officer is involved in the complaint or unavailable to serve, you may 

report the incident in writing to an alternative Grievance Officer. 
 

3. To identify the Grievance Officers and alternates at all building/sites, please call the school 
administration office at 867-5633.  The names of the Grievance Officers and alternative 
Grievance Officers will also be posted at visible locations in all buildings/sites. 

 
4. Please note that all incidents must be reported within 60 days of the occurrence of the 

alleged racial discrimination. 
 

5. An individual who believes he has been discriminated against because of his race, color 
or national origin also has the right to file a claim of unlawful discrimination with 
appropriate state and federal agencies. 

 
 
PROPOSED 8/14/95                                   
Revised 8/15 & 29; 9/11 & 26 

     Retired December 8, 2025 
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Nondiscrimination on the Basis of Disability 
 
 
The Board is committed to a policy of nondiscrimination on the basis of disability under all 
applicable laws, including but not limited to Section 504 of the Rehabilitation Act of 1973 (“Section 
504”) and the Americans with Disabilities Act (“ADA”).  Section 504 and the ADA provide that no 
otherwise qualified individual with a disability shall, solely by reason of his or her disability, be 
excluded from participation in, be denied the benefits of, or be subjected to discrimination under 
any district program or activity.  The district does not unlawfully discriminate on the basis of 
disability in access or admission to, or treatment or employment in, its programs or activities.   

 
The Board of Education shall designate an individual as the responsible employee to coordinate 
school district compliance with Section 504 t of the Rehabilitation Act and the Americans with 
Disabilities Act. 

 
 The district's Section 504 and ADA compliance officer, shall be responsible for continuing 
surveillance of district programs and activities with regard to compliance with Section 504 and 
the ADA and all pertinent regulations, including the development of all necessary procedures and 
regulations.   
 
 The compliance officer shall, annually notify students, employees, and members of the public, 
regarding the district policy and grievance procedures and of his/her name or title, office, address 
and telephone number.  Notification shall be by posting and/or other means sufficient to 
reasonably provide such notice.  
 
 The superintendent shall notify applicants for admission, students, parents/guardians, sources of 
referral of applicants for admission, employees and applicants for employment, and members of 
the public that it does not discriminate on the basis of disability in the programs or activities 
which it operates and that it is required by Section 504 and the ADA not to discriminate in such 
a manner.  The notification shall be made in the form and manner required by law or regulation. 
 

 
Adopted August 1994 
Revised to conform with practice:  date of manual adoption 
Revised March 2000 
Revised July 13, 2009 
Retired December 8, 2025 
 
LEGAL REFS.: 29 U.S.C. §701 et seq.  (Section 504 of the Rehabilitation Act) 
 42 U.S.C. §1201 et seq.  (Americans with Disabilities Act)  
 34 C.F.R. 104 et seq. 
 
CROSS REF.: IHBA, Special Education/Programs for Handicapped/Disabled/Exceptional 

Students 
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Nondiscrimination on the Basis of Disability 
(Complaint Form) 

 

Date:    

Name of complainant:  

School:   

Address:   

Phone:   

Summary of alleged discrimination: 

 

 

 

 

Name(s) of individual(s) committing alleged discrimination:  

 

 

Date(s) alleged discrimination occurred:   

Name(s) of witness(es) to alleged discrimination:  

  

If others are affected by the possible discrimination, please give their names:  

 

Your suggestions regarding resolving the complaint:   

  

 

Please describe any corrective action you wish to see taken with regard to the alleged 

discrimination.  You may also provide other information relevant to this complaint.  
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Signature of complainant  Date  

    

Signature of person receiving complaint  Date  

 
 
Approved November 1, 2010 
Retired December 8, 2025 
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Nondiscrimination on the Basis of Disability 

(Complaint Process) 
 
All students, employees and members of the public shall have a ready means of resolving any 
claims of discrimination on the basis of disability in the district’s programs or activities.  Persons 
may file a complaint of discrimination on the basis of disability in accordance with this procedure 
or may file a complaint in accordance with the district’s nondiscrimination/equal opportunity 
complaint process.   
 
A complaint may also be filed with the United States Department of Education, Office for Civil 
Rights (“OCR”) at any time before or during the district’s complaint procedures.  Contact 
information for the regional OCR office is: The Office for Civil Rights, U.S. Department of 
Education, 1244 Speer Boulevard, Suite 310, Denver, Colorado, 80204-3582. 
 
If a student, employee or member of the public believes that there has been a violation of Section 
504 or the ADA, he or she shall mail or deliver to the Section 504 and ADA Compliance Officer 
(“compliance officer”) a written statement setting out the alleged violations in specific terms, 
describing the incident or activity, the individuals involved, and the dates, times and locations.  
See ACE-E. 
 
The compliance officer shall conduct an investigation as necessary to determine the facts involved 
and shall provide the individual filing the written statement with an opportunity to discuss the 
matter personally, if requested.  The compliance officer shall report to the superintendent his or 
her findings and recommendations regarding resolution of the matter.  Within 10 school days of 
receiving the findings and recommendation from the compliance officer, the superintendent or 
designee shall determine any sanctions or other action deemed appropriate, including 
recommendations to the Board for disciplinary or other action. 
 
If the student, employee or member of the public is not satisfied with the handling of the matter 
by the superintendent, he or she may appear before the Board of Education and present the 
matter directly to the Board.  Any action taken by the Board shall be final. 
 
 
Approved July 13, 2009 
Retired December 8, 2025 
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Board Member Code of Ethics 
 
 

According to the Colorado Revised Statutes 24-18-105, the following ethical principles for school 
board members "are intended as guides to conduct and do not constitute violations as such of 
the public trust of office..." 
 

1. A board member "should not acquire or hold an interest in any business or undertaking 
which he has reason to believe may be directly and substantially affected to its economic 
benefit by official action to be taken by an agency over which he has substantive 
authority." 

 
2. A board member "should not, within six months following the termination of his office..., 

obtain employment in which he will take direct advantage, unavailable to others, of 
matters with which he was directly involved during his term of [office].  These matters 
include rules, other than rules of general application, which he actively helped to formulate 
and applications, claims or contested cases in the consideration of which he was an active 
participant." 

 
3. A board member "should not perform an official act directly and substantially affecting a 

business or other undertaking to its economic detriment when he has a substantial 
financial interest in a competing firm or undertaking." 
 

 
Retired December 8, 2025 
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Appointed Board Officials 
 

It is the practice of the Board of Fort Morgan School District Number Re-3 to appoint a staff 
member to serve as secretary of the Board of Education. 
 
 
Current practice codified 1995 
Adopted:  date of manual adoption 
Retired December 8, 2025 
 
LEGAL REFS.: C.R.S. 22-32-104 
 C.R.S. 22-32-106 
 C.R.S. 22-32-107 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Fort Morgan Public Schools, Fort Morgan, Colorado 
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Personnel Records and Files 
 
 
A personnel folder for each teacher will be kept in the administrative office.  All teachers will be 
responsible for seeing that the following information is given to the personnel secretary for 
inclusion in the folders: 
 
Completed application form 
 
Copies of teaching certificate/license, fingerprint and background clearance forms from Colorado 
Department of Education 
 
Transcript of all college work completed 
 
Confidential credentials 
 
Signed oath 
 
Verification of citizenship 
 
Employee Acknowledgment form (Drug-Free Workplace Policy Statement) 
 
 
Approved June 23, 1980 
Revised November, 1990; March 1996 
Retired December 8, 2025 
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for Action 

Signature on File 

 Assistant Superintendent of Human 
Resources 

 Superintendent of Schools 
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MORGAN COUNTY SCHOOL DISTRICT RE-3 
PERSONNEL ACTION REPORT 

BOARD MEETING: DECEMBER 8, 2025 
 
 

 
CLASSIFIED HIRING 

NAME POSITION LEVEL/STEPS LOCATION EFFECTIVE DATE 

Scott Copass Facilities/Grounds Tech X-2 Facilities 11/11/2025 

LaVonne Quinonez Cook III-2 Fort Morgan High School 12/02/2025 

Patricia Morgan Cook III-1 Columbine Elementary 12/11/2025 

 
CERTIFIED SUBSTITUTE HIRING 

NAME POSITION LEVEL/STEPS LOCATION EFFECTIVE DATE 

Elizabella Phillips Certified Substitute 1-year substitute District Wide 12/01/2025 

Kaitlyn Bell Certified Substitute 1-year substitute District Wide 12/01/2025 

Kent Davenport Certified Substitute  3-year substitute District Wide 12/01/2025 

 
CERTIFIED RESIGNATION 

NAME POSITION LOCATION EFFECTIVE DATE 

Kimberly Alvarez Teacher Sherman Early Childhood Center 12/12/2025 

Amy Hendrickson Teacher Fort Morgan High School 12/19/2025 

 
CLASSIFIED TERMINATION 

NAME POSITION LOCATION EFFECTIVE DATE 

Orlando Santana Castro Paraprofessional Fort Morgan High School 11/20/2025 

Felicia Germano Cook Pioneer 11/14/2025 

 
CLASSIFIED RESIGNATION 

NAME POSITION LOCATION EFFECTIVE DATE 

Krista Norrish Paraprofessional Sherman Early Childhood Center 11/14/2025 

Adamarys Zavala Lopez Paraprofessional Baker Elementary 11/21/2025 

Anahi Ruiz Paraprofessional Baker Elementary 12/12/2025 

 
CLASSIFIED SUBSTITUTE RESIGNATION 

NAME POSITION LOCATION EFFECTIVE DATE 

Jessica Marquez Substitute Paraprofessional District Wide 11/17/2025 
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CLASSIFIED SUBSTITUTE TERMINATION 

NAME POSITION LOCATION EFFECTIVE DATE 

Sarah Cruz Substitute Custodian District Wide 11/25/2025 

 
END OF SEASONAL GROUNDS WORK 

NAME POSITION LOCATION EFFECTIVE DATE 

Freddy Castillo** Seasonal Grounds Facilities 11/26/2025 

Dario Mosqueda Moncada** Seasonal Grounds Facilities 11/26/2025 

**Employees to be added to the classified substitute list 
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Check Number Name on Check Run Description Run Type Check Type Statement Date Check Date Cash Post Date Amount
00001025 CAPITAL ONE N.A. NOVEMBER 13, 2025 AP

CHECK RUN
R W 11/13/2025 11/13/2025 5,322.95

00001026 WEX BANK NOVEMBER 13, 2025 AP
CHECK RUN

R W 11/13/2025 11/13/2025 12,310.78

00001027 BANK OF COLORADO (VISA
CARD)

NOVEMBER 20, 2025 AP
CHECK RUN

R W 11/20/2025 11/20/2025 37,609.16

00008644 AFFILIATED BENEFITS
CONSULTANTS, INC.

NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 2,490.00

00008645 AMAZON CAPITAL SERVICES NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 1,259.04

00008646 BIMBO BAKERIES USA NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 3,255.04

00008647 BLOEDORN LUMBER NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 104.15

00008648 SHANA BOKELMAN NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 1,625.00

00008649 BRIGHT WHITE PAPER
COMPANY

NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 299.00

00008650 CAREERSAFE, LLC NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 1,050.00

00008651 CASH-WA DISTRIBUTING NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 4,021.90

00008652 CITY OF FORT MORGAN NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 68,941.10

00008653 COCHLEAR AMERICAS NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 315.00

00008654 COLORADO DEPT OF LABOR
AND EMPLOYMENT

NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 2,408.00

00008655 DATASHIELD CORPORATION NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 678.75

00008656 EDWARDS RIGHT PRICE
MARKET

NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 145.22

00008657 ENVIROPEST NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 115.00

00008658 FMS BANK NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 1,500.00

00008659 FRONTLINE TECHNOLOGIES
GROUP, LLC

NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 19.54

1 of 9 12/2/2025 8:17:26 AM
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Check Number Name on Check Run Description Run Type Check Type Statement Date Check Date Cash Post Date Amount
00008660 GENERAL FUND - LUNCH

PROGRAM
NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 3,233.96

00008661 GENERAL FUND - PRINTING NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 696.77

00008662 GENERAL FUND - PRINTING
SUPPLIES

NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 30.00

00008663 GENERAL FUND -
TRANSPORTATION

NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 6,653.75

00008664 GENERAL FUND -
WAREHOUSE

NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 1,667.60

00008665 GREAT COPIER SERVICE NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 6,872.39

00008666 JULIANNA GREENLEAF NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 900.00

00008667 HAJOCA CORPORATION NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 84.98

00008668 HSA BANK NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 750.00

00008669 INVENTORY TRADING
COMPANY

NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 6,312.00

00008670 BETTY JANE JAMES NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 2,516.74

00008671 K&S DISTRIBUTING INC NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 5,021.17

00008672 K-D FLAGS, LLC NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 74.77

00008673 LUDVIK ELETRIC CO. NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 1,775.00

00008674 MEADOW GOLD DAIRIES NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 16,270.95

00008675 MILLIG LLC NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 66,507.88

00008676 TRIPLE G BOWLING LLC NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 504.00

00008677 SOCORRO MOSQUEDA NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 314.16

00008678 OTIS ELEVATOR COMPANY NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 1,732.50
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00008679 POPE FARMS, LLC NOVEMBER 6, 2025 AP

CHECK RUN
R R 11/06/2025 11/06/2025 1,827.00

00008680 REALITY WORKS NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 53.00

00008681 SCHOOL SPECIALTY, LLC NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 81.24

00008682 SHAMROCK FOODS
COMPANY

NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 26,458.89

00008683 SMITH AGENCY/SERENITY NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 11,297.60

00008684 TEACHER SYNERGY, LLC NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 37.00

00008685 TUNDRA RESTAURANT
SUPPLY, LLC

NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 338.40

00008686 UNITED PARCEL SERVICE NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 198.34

00008687 VALLEY MACHINE KNIFE LLC NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 215.40

00008688 VARSITY BRANDS HOLDING
CO., INC.

NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 8,547.35

00008689 WAXIE SANITARY SUPPLY NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 27,074.42

00008690 WEALTHCARE SAVER NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 750.00

00008691 WELLS FARGO NOVEMBER 6, 2025 AP
CHECK RUN

R R 11/06/2025 11/06/2025 750.00

00008692 AMAZON CAPITAL SERVICES NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 6,031.91

00008693 AUTOZONE NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 39.48

00008694 AZTEC SOFTWARE, LLC NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 2,742.00

00008695 BAD SPORTZ INC NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 1,450.00

00008696 SOURCENOW LLC NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 99.43

00008697 BLOEDORN LUMBER NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 32.27
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00008698 CAROL D BOODAKIAN NOVEMBER 13, 2025 AP

CHECK RUN
R R 11/13/2025 11/13/2025 119.98

00008699 JOHN BRETZ NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 990.00

00008700 CAPLAN AND EARNEST, LLC NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 1,227.00

00008701 CASH-WA DISTRIBUTING NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 2,926.76

00008702 CENTRAL AUTO PARTS NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 370.60

00008703 CHSAA NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 300.00

00008704 OUT ON THE TOWN
ENTERTAINMENT, INC.

NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 404.00

00008705 DIANE SWEENEY
CONSULTING

NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 4,500.00

00008706 DOUBLE R EMBROIDERY
COMPANY

NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 320.00

00008707 ELV COLORADO ALLIANCE NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 200.00

00008708 EDWARDS RIGHT PRICE
MARKET

NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 380.30

00008709 NE PLAINS DISTRICT FCCLA NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 165.00

00008710 FFA DISTRICT XIV - WELDON
VALLEY HS

NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 6,626.99

00008711 FORT MORGAN ACKLEY ACE
LLC

NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 79.98

00008712 FORT MORGAN CULLIGAN NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 13.50

00008713 GARRETSON'S SPORT
CENTER

NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 430.00

00008714 GATEKEEPER SYSTEMS USA
INC.

NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 63,300.31

00008715 GENERAL FUND - LUNCH
PROGRAM

NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 262.89

00008716 GENERAL FUND - PRINTING NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 355.53
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00008717 GENERAL FUND -

TRANSPORTATION
NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 6,018.50

00008718 GENERAL FUND -
WAREHOUSE

NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 623.42

00008719 DEVIN CHRISTOPHER
GERKEN

NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 906.03

00008720 GILLEM STAFFING -
ACCOUNTS RECEIVABLE

NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 54,676.00

00008721 MATTHEW GOHEEN NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 75.00

00008722 GREGORY JOHN GOTTO NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 189.00

00008723 GREAT COPIER SERVICE NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 4,671.10

00008724 HAJOCA CORPORATION NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 147.69

00008725 EPIC BUSINESS ESSENTIALS
LLC

NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 58.25

00008726 INTERSTATE ALL BATTERY
CENTER

NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 1,106.85

00008727 J.W. PEPPER & SON, INC. NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 99.47

00008728 KSE TICKETING LLC NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 1,240.00

00008729 LANGUAGE LINE SERVICES NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 115.52

00008730 ROSA E MERAZ NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 35.28

00008731 MILLIG LLC NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 141,031.93

00008732 MURDOCHS FARM AND
RANCH

NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 4,371.56

00008733 ALTUS RECEIVABLES
MANAGEMENT

NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 309.88

00008734 NATIONAL FFA
ORGANIZATION

NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 168.00

00008735 JESSICA NEAL NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 220.00
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00008736 NEWSELA, INC. NOVEMBER 13, 2025 AP

CHECK RUN
R R 11/13/2025 11/13/2025 1,110.20

00008737 NORTHEAST COLO HEALTH
DEPT

NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 110.00

00008738 ODP BUSINESS SOLUTIONS,
LLC

NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 1,351.80

00008739 PARTS SMART CARQUEST NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 243.10

00008740 PEPSI-COLA NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 1,392.10

00008741 PETTY CASH - CRISTELA
ROCHA

NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 78.00

00008742 HOLLY JEAN PORTER NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 1,112.56

00008743 FOSSIL RIDGE HIGH
SCHOOL

NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 33.00

00008744 QUILL LLC (ACCT 1003767) NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 1,499.15

00008745 RALEIGH SCALE
CERTIFICATION

NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 396.25

00008746 ERIKA ROBERTS NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 715.00

00008747 SCHOLASTIC INC NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 817.50

00008748 SHAMROCK FOODS
COMPANY

NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 27,177.61

00008749 TK ELEVATOR CORP NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 281.62

00008750 VIAERO WIRELESS NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 1,319.88

00008751 XESI XEROGRAPHIC
EQUIPMENT SYSTEM, INC.

NOVEMBER 13, 2025 AP
CHECK RUN

R R 11/13/2025 11/13/2025 770.50

00008752 THE AMERICAN
AUTOMOBILE ASSOCIATION,
INC

NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 945.87

00008753 AMAZON CAPITAL SERVICES NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 4,378.87

00008754 AMPLIFY EDUCATION, INC NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 3,700.00
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00008755 AUTOZONE NOVEMBER 20, 2025 AP

CHECK RUN
R R 11/20/2025 11/20/2025 363.92

00008756 BEYOND TECHNOLOGY DBA:
SOURCENOW LLC

NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 1,125.78

00008757 BIO CORPORATION NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 1,416.95

00008758 BLOEDORN LUMBER NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 17.43

00008759 BRANCHING MINDS LLC NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 120.00

00008760 BSN SPORTS, LLC NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 87.98

00008761 THE FLIPPEN GROUP, LLC NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 15,700.00

00008762 CASH-WA DISTRIBUTING NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 7,281.37

00008763 CENTRAL AUTO PARTS NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 101.55

00008764 CEV MULTIMEDIA, LLC NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 10,687.50

00008765 COLLEGE BOARD NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 155.97

00008766 COLORADO DEPARTMENT
OF EDUCATION

NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 1,881.60

00008767 COLORADO DIGITAL
LEARNING SOLUTIONS

NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 1,550.00

00008768 DEMCO INC. NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 201.39

00008769 DOUBLE R EMBROIDERY
COMPANY

NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 358.88

00008770 EDWARDS RIGHT PRICE
MARKET

NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 26.10

00008771 EQUIFAX WORKFORCE
SOLUTIONS

NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 1,886.35

00008772 FLOWER PETALER NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 84.00

00008773 FOLLETT CONTENT
SOLUTIONS, LLC

NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 5,432.47
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00008774 FORT MORGAN ACKLEY ACE

LLC
NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 77.10

00008775 GENERAL FUND - LUNCH
PROGRAM

NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 1,276.26

00008776 GENERAL FUND - PRINTING NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 1,033.18

00008777 GENERAL FUND -
TRANSPORTATION

NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 1,761.25

00008778 GENERAL FUND -
WAREHOUSE

NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 5,322.55

00008779 HEIDI LYNN GOTTO NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 165.18

00008780 GREAT COPIER SERVICE NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 2,339.28

00008781 JULIANNA GREENLEAF NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 630.00

00008782 HAMMER LANE TRUCK
WASH

NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 95.00

00008783 INGRAM LIBRARY SERVICES NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 469.75

00008784 INTERSTATE ALL BATTERY
CENTER

NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 1,058.65

00008785 J.W. PEPPER & SON, INC. NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 250.00

00008786 JORDAN PAGE JOHNSON NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 59.32

00008787 JOSTENS NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 81.95

00008788 JUNCTION NETWORKS LLC NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 4,590.00

00008789 KCS GRAPHICS LLC NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 70.00

00008790 L.L. JOHNSON DISTRIBUTING
CO

NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 6,230.03

00008791 LAWSON PRODUCTS, INC. NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 164.08

00008792 LOVELAND HIGH SCHOOL NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 7.00
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00008793 MC WELDING MECHANICAL

LLC
NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 800.00

00008794 MCCANDLESS TRUCK
CENTER, LLC.

NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 2,199.86

00008795 FROILAN ARBAS MUANA NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 1,200.00

00008796 NATIONAL FFA
ORGANIZATION

NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 649.00

00008797 NORTHEAST COLO HEALTH
DEPT

NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 448.00

00008798 PHONAK HEARING SYSTEMS NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 1,719.31

00008799 PINNACOL ASSURANCE NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 186.48

00008800 SEMPLE, FARRINGTON,
EVERALL & CASE, P.C.

NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 1,968.94

00008801 SHAMROCK FOODS
COMPANY

NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 53,180.69

00008802 HALLIE DAWN SILZ NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 70.00

00008803 SINGLEPOINT, LLC NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 460.20

00008804 STAPLES BUSINESS CREDIT NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 179.40

00008805 ULINE NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 847.34

00008806 WELLABLE LLC NOVEMBER 20, 2025 AP
CHECK RUN

R R 11/20/2025 11/20/2025 1,000.00

Grand Totals:  166 Total Checks 838,950.35
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Changes for the 2026-2027 Registration Guide 
 

1. Update School Year (Cover Page) 
2. Update Vision Statement, school year, and contact information (Pg 2,3) 
3. Remove schedule change rule for freshmen/sophomores ( pg 7,8) 
4. Update concurrent enrollment requirements (pg 10) 
5. Update weighted class list (pg 12)  
6. Update incomplete time frame from 5 to 4 days (pg 13) 
7. Update summer school wording (pg 13,14) 
8. Add Mighty Mustangs to academic recognition (pg 15) 
9. Update NCAA Approved Courses (pg 23, 24) 
10. Ag Department 

a. Update Flowchart (pg 36,37) 
11. Business Department 

a. Update course description for Business Leadership (pg52) 
b. Update Fees/Supplies on Intro to PC Apps, Web Page Design (pg 53, 56) 
c. Update Prerequisites on Business Communication, Intro to Programming, 

Multimedia, Web Page Design, Capstone in CTE ( pg 53-58) 
12. English Department 

a. Update AP courses descriptions (pg 63, 64) 
13. Math Department 

a. Remove transition explanation (pg 83- 84) 
b. Update flowchart (pg 84-85) 
c. Remove Math 1 from Math Department, is already housed in CLD (pg 86) 
d. Remove Math 2 from Math Department, housed in CLD (pg 86) 
e. Remove Consumer Math (pg 86) 
f. Update Integrated 2 Math to include 9th grade (pg87) 
g. Update Integrated 2 Math Honors to include 10th and 11th grade and update 

prerequisites (pg 87) 
h. Add Integrated 3, Integrated 3 Math Honors, Applied Mathematics Courses 

(pg 88)  
i. Remove Courses Algebra II, Algebra II Honors (pg 89) 
j. Remove 10th grade from Data Science Essentials and update prerequisites 

(pg 90) 
k. Remove “Honors” from AP Calculus (pg 90) 
l. Remove MCC courses (pg 91) 



14. Math Department 
a. Update Math Flowchart (pg92-94) 
b. Update Band Course Description ( pg 95) 
c. Add Wind Ensemble (pg 95) 
d. Update Bella Voce Grade levels, prerequisites, and course description (pg 

95) 
e. Update Concert Choir course description (pg 96) 
f. Add Tenor/Bass Choir (pg 96) 
g. Add Soprano/Alto Choir (pg 96) 

15. Physical Education Department 
a. Update Prerequisite for PAL (pg 107) 

16. Science Department 
a. Update Flowchart (pg 110-111) 
b. Update Chemistry Prerequisites (pg 112) 
c. Update Chemistry Honors Prerequisites (pg 113) 
d. Update Earth and Space Science course (pg 113) 
e. Update Botany Course (pg 114) 
f. Update Prerequisites and fees for Physics (pg 114) 
g. Update Prerequisites and fees/supplies for Physics Honors (pg 115) 
h. Update Riverwatch to a semester and update prerequisites (pg 115) 
i. Add course Forensic Science (pg 115) 
j. Remove AP Physics Honors (pg 117) 
k. Remove MCC Courses (pg 118-120) 

17. Social Studies Department 
a. Remove Economics Course (Pg 124) 

18. Electives 
a. Update Stem 2 to semester course (141) 
b. Add Personal Finance Dual Language (pg 141) 
c. Update TA course prerequisites and number allowed (pg 143) 



1 
 
  
[Document subtitle] 

 
1  

 

 

Fort Morgan High School 

 

 

2025-20262026-2027 

Student Registration Guide 

With Course Descriptions 

 



1 

 

FORT MORGAN HIGH SCHOOL 
 
FMHS Mission Statement: 
To create an inclusive environment that inspires creative thinking, high achievement, and 
builds skills for life after graduation. 
 
FMHS Vision Statement: 
We strive to become the best high school in the state. Unlocking potential and 
empowering students to become caring and responsible citizens who are lifelong learners 
who lead purposeful lives. 
 

 

STUDENT REGISTRATION GUIDE WITH COURSE DESCRIPTIONS 
2025-20262026-2027 

 
Fort Morgan High School Administration 

 
Clint Anderson, Principal  
Lucas Devlin, Athletic Director Greg Edson 
Nicole Johnson, Assistant Principal Jamie Erasmus 
Tara Scott, Assistant Principal 
Ty Davies, Assistant Principal 
 
 
 
 
 
 
 
 
 
 
Statement of Nondiscrimination: An Equal Opportunity Employer 
Morgan County School District Re-3 is an Equal Opportunity Employer, subject to all 
federal and state laws and constitutional provisions.  Morgan County School District Re-3 
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REGISTRATION INFORMATION 

 

Planning  
 

When planning your course of study, you should consider the following: 

  

1. The number of credits earned in each academic area and compare to the graduation 

requirements.  Understand prerequisites and requirements for courses you wish to take, 

including whether special approval is required. 

 

2. FMHS operates on a traditional seven period schedule.  Students are expected to 

enroll in seven classes per day, except for students on track to graduate as they may have a 

reduced schedule if they qualify for an Honors Pass.  Students are required to be enrolled in 

a minimum of five graded classes.  

 

All students who are enrolled at FMHS with less than seven classes per day second semester 

must complete and turn in the “Part Time Student Status Petition” form to the Counseling 

Office. A copy of the form can be found at the back of this registration guide. All “Part Time 

Student Status Petition” forms must be signed by the student, parent/guardian, and school 

counselor, prior to submitting to the principal.  Once reviewed and approved by the 

principal, the student may work with their school counselor to make appropriate changes to 

their schedule.  Schedules will not be approved with less than seven class periods during first 

semester.  All requests must be submitted by the end of November to be reviewed and 

approved for the spring semester. 

 

Note: All athletes are required to be enrolled in a minimum of five graded classes to be 

eligible to play, according to CHSAA guidelines. 

 

3. Intervention Classes: Students who are not performing at grade level in core content 

classes may be placed in an intervention class.  This will enable a student who is not at grade 

level to receive additional academic support. 

 

4. Early Graduation: If a junior student is on track to graduate (minimum of 35 credits earned 

by the end of first semester, junior year) and they want to request early graduation, they may 

do so by contacting their school counselor. The student must apply in writing by the end of 

the first semester of their junior year. Once the appropriate paperwork has been completed, 

signed, and approved by the parent/guardian, school counselor and principal, the student 

may update their schedule to reflect their early graduation plan. Please see the Early 

Graduation Requirements section for more detailed information. 
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5. College Entrance Requirements: College entrance requirements and/or future vocational 

plans should be considered when selecting courses.  Consult the Colorado Commission on 

Higher Education Admission Eligibility Index chart as you plan your schedule.  Make an 

appointment to see a school counselor if necessary. 

 

All course requests are subject to availability of classes at registration.  Students should 

choose several alternative courses, especially in elective program areas.  Freshmen and 

sophomores will not be allowed to make schedule changes except with principal approval, 

and in extenuating circumstances.   
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Policies and General Information that Relate to the Registration 

Process 
 

Schedule Changes 
 

Schedules are created in the spring for the following academic year.  Once registration is 

completed, the following guidelines will be used to determine whether or not a schedule 

change will be allowed with extenuating circumstances, as determined by school counselor 

and administrator:   

1. There is an incomplete schedule.   

2. There is an academic overload.   

3. The student did not pass the course prerequisite.   

4. The student is physically unable (by doctor’s note) to participate in the class.   

5. The student is placed in the wrong level of the course.   

6. Freshman or sophomore students will not be allowed to change their schedules.   

 

CORE CLASS CHANGES WILL ALWAYS BE DONE BEFORE ELECTIVE CLASS CHANGES. NO 

SCHEDULE CHANGES WILL BE MADE FOR A SPECIFIC CLASS PERIOD.  NO SCHEDULE 

CHANGES WILL BE MADE FOR A SPECIFIC TEACHER. NO SCHEDULE CHANGES WILL BE 

MADE TO PUT STUDENTS IN CLASSES WITH FRIENDS. 

 

Withdrawing From a Course 
 

A student may withdraw from a course until the end of the third school day of a semester 

without penalty.  An Add/Drop Form must be completed and turned into the Counseling 

Office within the three-day window for a schedule change to be considered.  A copy of the 

form can be found at the back of this registration guide. Upon final approval by the student’s 

school counselor his/her schedule may be changed.  English Language Development and 

Special Education school counselors may adjust schedules after the third day period based 

on individual student needs. 

 

Under extenuating circumstances an administrator may review and override the withdraw 

policy.  Withdrawals from core classes must be signed by the student, parent/guardian, 

school counselor and principal. 
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Classes with Low Student Enrollment 

 
If less than twelve students register for a class, there is the potential that the class may not be 

offered.  In extenuating circumstances, administration may review a request to offer a class 

with less than twelve, and upon approval, the class may be offered.  Offering classes with low 

student enrollment is contingent upon having a qualified certified instructor that is available 

to teach a particular class.  A student who is enrolled in a class with low numbers, example: 

AP course, may not withdraw within the semester that the class is offered in order to maintain 

the integrity of the FMHS Master Schedule. 

 

Withdrawing From Morgan Community College Classes 
 

If a student is enrolled at Morgan Community College and decides to drop a class, they must 

notify their high school counselor.  Withdrawing from a course will show a W grade on the 

college transcript and could impact financial aid eligibility.  All students taking college classes 

will be informed of this requirement. Students must follow the MCC withdraw process by 

contacting the concurrent enrollment director at MCC.  

 

Honors Pass 
 

Any junior or senior who: 

● has a cumulative GPA of 3.25 or higher and no behaviors or concerns for the previous 

semester 

● has passed all courses in the previous semester 

● is enrolled in appropriately rigorous coursework in the four core areas of English, 

Math, Science, and Social Studies 

may elect to have an Honors Pass as his/her schedule allows.  No student will have more 

than one honors pass per semester.   The privilege may be revoked at any time if abused.   

 

Independent Study Contracts 
 

A student who wishes to take a course, which they are unable to fit within their seven period 

schedule, may take the course through contracted Independent Study, depending on 

available faculty.  The contract is a written agreement between the teacher, student and 

parent/guardian and must be pre-approved by the principal. Students accepting an 

Independent Study will be assigned to the independent study teacher during a class period 

specified by the teacher in order to have time to complete the requirements. Full credit is 

given for successfully completing the contract.  The course expectations will be similar to 
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regularly scheduled courses. A copy of the form can be found at the back of this registration 

guide. 

 

Correspondence Study  
 

Credits toward graduation may be accepted from other accredited high schools, from the 

Armed Forces Institute or from colleges/universities for extension and correspondence work. 

A maximum of four credits may be earned through approved correspondence study unless 

the principal grants prior approval for additional coursework options in extenuating 

circumstances.  Online courses may be accepted, only if a course that is being requested is 

not offered at FMHS, and upon pre-approval of the student’s school counselor and the 

principal.  All online and/or correspondence courses must be pre-approved by the 

Counseling Office and administration before enrolling for such a course.  If administration 

pre-approval has not been granted, credit will not be recognized nor added to a student’s 

transcript.  There shall be no limit on the amount of credit transferred from other accredited 

schools. 

 

College Courses/Concurrent Enrollment 
 

Students may receive high school credit and college credit for college level courses offered 

by Morgan Community College. Approval must be received from the Counseling Office and 

administration in the previous semester to assure the courses meet FMHS standards and 

graduation requirements.  Criteria for enrollment are listed below. 

 

Must complete and submit a concurrent enrollment form.  

Must pass the ACCUPLACER, an entrance assessment of student readiness for courses for 

courses requiring demonstration of college & career readiness.  

Must have a GPA of 2.0 or higher. Exception – Health Science Technology Program, students 

must have a GPA of 3.0 or higher. 

Must be in good academic standing.  

Must have a minimum of 80% attendance. 

Must have no major office referrals. 

Must commit to successfully completing the coursework; no more than two consecutive 

semesters with a fail or withdraw grade. 

Must be recommended by a school counselor and administration with input from his/her 

teacher(s). 

The student is in need of course work at a higher academic level than available at the high 

school, the coursework is not offered in the high school curriculum, or the student is in need 

of a different learning environment. 
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Health Science Technology Program is available only to Juniors and Seniors as per MCC. 

 

Transportation to and from MCC is the responsibility of the student.  

 

Any student taking over 18 credit hours is encouraged to meet with an academic advisor at 

MCC as their financial aid eligibility may be impacted.  

 

The principal may request a meeting with the student, their school counselor and 

parent/guardian to discuss the student’s eligibility for enrolling into college and/or AP 

class(es). 

● Having a low grade in a college course as a high school student begins to impact 

your Satisfactory Academic Progress (SAP).  

o Satisfactory Academic Progress measures a student’s performance in the 

following three areas: cumulative completion rate, cumulative grade point 

average (GPA), and maximum time frame. Learn more here:  MCC's 

Financial Aid Handbook 

o The Financial Aid Office at each Colorado Community College System 

college is responsible for ensuring that all students applying for or receiving 

federal, state of Colorado, or designated institutional financial aid funds, are 

meeting these standards.  

● Therefore, bad grades in your MCC courses could affect your financial 

aid in the future if/when you continue your postsecondary education after 

graduation, if you remain at MCC. 

If you have questions about this, we strongly encourage you and your families 

to schedule a meeting with an MCC academic advisor and the MCC financial 

aid office to begin discussions about Satisfactory Academic Progress and what 

that looks like for you. 

● MCC Advising homepage: 

https://www.morgancc.edu/getting-started/advising/ 

Additionally, please carefully consider the number of MCC courses you enroll in 

each semester to ensure that you are adequately prepared and able to handle 

the rigor that comes with college-level courses, as well as the time 

commitment required for said courses. 
 

https://www.morgancc.edu/download/mcc-financial-aid-handbook-1819-pdf/?wpdmdl=2499&masterkey=5dced052958ba
https://www.morgancc.edu/download/mcc-financial-aid-handbook-1819-pdf/?wpdmdl=2499&masterkey=5dced052958ba
https://www.morgancc.edu/getting-started/advising/


10 

 

 

GRADING POLICES 
 

Grade Points  
 

Points assigned to each credit in accordance with the letter grade earned in the course.   

A=4 grade points 

B=3 grade points 

C=2 grade points 

D=1 grade point 

F=0 grade points 

A grade of “P” or pass does not carry grade points. 

 

Advanced Placement (AP)/College Level Courses Taught at FMHS 
 

AP/college level classes will only be offered if enrollment numbers are 12 or higher and a 

certified instructor, who has been trained in AP courses/college level courses, is available.  

Upon extenuating circumstances, the building administrator may override the student 

enrollment number.  Once a student is enrolled in an AP class/college level class they may 

not withdraw during the semester.  If a student withdraws, after the designated three day 

schedule change time, they automatically receive an “F” (unless approval granted from 

administration due to unforeseen circumstances).  Students enrolled in AP courses are 

encouraged to take the College Board AP exam. Students will be responsible for the cost of 

the exam. (Financial assistance may be available.) Students scoring a 3 or higher will be 

reimbursed.  

 

 

Weighted Classes 
 

Classes will be weighted on a 5.00 scale.  

A=5 grade points 

B=4 grade points  

C=3 grade points 

D=2 grade points 

F=0 grade points 

 

Weighted classes include:  

 

All AP classes.  
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Anatomy and Physiology I and II/MCC, Calculus I and II/MCC, College Algebra H/MCC, 

College Trigonometry H/MCC, Conceptual Physics I and II/MCC, English Composition I and II 

H, General College Biology I and II H/MCC, General College Chemistry I and II H/MCC, 

General Psychology I and II/MCC, Global Connections H, Health Science Technology II 

H/MCC, History of American West/MCC, Introduction to Statistics/MCC, Microbiology/MCC, 

Physics I and II/MCC, and Physics Calculus-Based I and II/MCC. 

 

Please see registrar for complete list of weighted courses.  

 

Concurrent enrollment courses that are not offered by FMHS or that do not fit into a 

student’s schedule and have been approved by the college and administration. 

 

Requests for weighting a class may be made one semester before consideration of offering 

the class. A syllabus must be submitted, reviewed, and approved for content and rigor and 

meet the expectations of the college and administration. 

 

Current Grade Point Average 
 

The average obtained by dividing the total of the grade points earned during the current 

grading period by the total number of credits attempted during the current grading period.  

Courses graded with a “P (Pass)” and/or “NG (No Grade)” are not counted in the formula. 

 

Cumulative Grade Point Average 
 

The average obtained by dividing the total of the grade points earned in high school by the 

total number of credits attempted in high school.  Courses graded with a “P (Pass)” and/or 

“NG (No Grade)” are not counted in the formula. 

 

Rank in Class 
 

A student's relative standing in his or her class is determined by comparing the cumulative 

grade point averages of all students in the class. 

 

Incomplete (INC) 
 

A student receiving an INC for a course, will have five four school days to complete the 

remaining requirements in order to receive a grade. If a student fails to take a final exam for 

a course, he/she will receive a zero for his/her final assessment in that class.  The zero for 
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his/her final assessment will be computed into the overall semester grade for that class.  The 

INC will be removed from the student’s grade report and the final course grade entered into 

Infinite Campus and will be posted on his/her final transcript. Administration can waive the 

five day four day policy due to given extenuating circumstances.  A student will be allowed to 

make up an INC at the discretion of the teacher, school counselor and principal.   

 

Failing Grade 
 

No credit is given for a semester failing grade.  Students must make up failed required 

courses to meet graduation requirements. 

 

Repeat Courses/No Grade (NG) 
 

A student may repeat a course a second time, but the grade earned on the retake will be the 

grade posted on the permanent record and the grade calculated for the student’s GPA.  The 

failing grade will be replaced with an NG on the student’s official transcript.  Credit for the 

course will count only once toward the subject area and graduation requirements. If a 

student repeats a course and wishes to utilize the NG option, the student must make the 

request in writing to the Counseling Office.     

 

Grade Classification 
 

The number of credits earned will not determine grade classification.  A student’s 

classification will correspond with the number of years in high school.  If a student has not 

accumulated the credits required to graduate at the end of his/her senior year, the student 

will remain classified a senior until the required credits are earned.  Normal progress toward 

graduation is as follows:   

  

Freshman year:  12 credits 

Sophomore year:  24 credits 

Junior year:   36 credits 

Senior year:   48 credits 

 

Summer School  
 

Summer school is contingent upon available resources and student demand.  

 

All students who are enrolled in a summer school program may be required to pay a one 

time fee when the student signs up for summer school. The fees will be determined each 
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year and posted. Students who drop or don’t complete a summer school class during the 

summer school session and who have not successfully completed the coursework will not be 

refunded for their initial fees.  

 

 

Transcript Requests 
 

To request your transcript please visit the high school counseling page at 

highschool.fortmorgank12.com/counseling and click “Request Your Official Transcript” 

 

Current students will not have a fee to receive their transcript, but former students and 

alumni will have a $5 fee that must be paid prior to the transcript being sent.  
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ACADEMIC RECOGNITIONS 
 

Honors classes are those with a high degree of academic rigor.  Students should take these 

classes as preparation for success in post-secondary coursework, especially for a four-year 

college. 

 

Recognition will be determined twice per scholastic year after the completion of each 

semester.  The grades that will be utilized to determine honor roll will be based on what the 

student earns during their first semester and second semester.  The two levels of honor roll 

recognition at FMHS are as follows:  

 

1. Alpha Honors: 3.5 GPA and above                                                                                                               

2. Academic Scholar: 3.0 GPA and above  

 

Mighty Mustang Awards/Academic Letter 

1. Renaissance Gold honors students who earn a 4.0 and above GPA per semester.  

2. Renaissance Red honors students who earn a 3.5 GPA per semester.  

 

All courses are used in computing the GPA.  

An "A" = 4 points 

A "B" = 3 points 

A "C" = 2 points 

A "D" = 1 point 

An “F” = 0 points 

 

If a course is weighted: 

An “A” = 5 points 

A “B” = 4 points 

A “C” = 3 points 

A “D” = 2 points 

An “F” = 0 points 
 

Graduation Honors  
 

At graduation, a student may receive one of five distinctions: 

  

1. Honor Award- 4.0 

2. High School Academic Merit Award – 3.75 Cumulative GPA and successful completion of 

Career Plus graduation pathway requirements (see page 28). 
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3. Alpha Honors Graduate – 3.5 Cumulative GPA and successful completion of Career Plus 

graduation pathway requirements. 

4. Academic Scholar Graduate – 3.0 Cumulative GPA and successful completion of Career 

Plus graduation pathway requirements. 

5. Honor Roll Graduate – 3.0 Cumulative GPA. 
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National Honor Society 
 

National Honor Society (NHS) is an organization designed to honor students who achieve a 

cumulative GPA of 3.5 or higher and excel in areas of character, service and leadership as 

well.  Students are eligible to apply for membership in the NHS in the spring of their 

sophomore or junior year.  During the application process students fill out a form providing 

information about how they excel in the areas of service and leadership.  Then, a faculty 

council made up of a diverse population of the FMHS staff reviews the forms and feedback 

from the FMHS staff to make the final decision about membership for each student.  The 

FMHS principal does not vote or provide input into the selection process.  Once inducted 

into the club, members of NHS must attend monthly meetings and participate in 7 hours of 

community service per semester to remain in good standings.   

 

 

 

NATIONAL HONOR SOCIETY FORT MORGAN CHAPTER BYLAWS 

 

The National Honor Society Handbook will be the governing bylaws for the Fort Morgan 

High School Chapter. 

  

Selection Process  

 

1. Letters to all students having a 3.5 GPA or better will be given to the students at 

school with instructions on how to obtain an information packet if they are interested 

in being considered for NHS. 

2. Students who are interested in becoming a part of NHS will express interest to the 

NHS leader and will receive the information packet which will include the following: 

a. Candidate information form  

b. Information regarding two optional workshops available to help students fill 

out the application correctly and completely 

c. Selection Process Overview  

d. Timeline for selection  

e. List of membership obligations 

3. All forms are due two weeks later to the person/room specified in the information 

form.  

4. All faculty members are given a survey where they are asked to provide feedback, on 

the students who have returned their candidate information form, on the NHS 

qualities of character and leadership. They may provide feedback for only the students 

they know and only the qualities they feel confident in providing for the students.  

Time will be taken before the surveys are distributed to meet with all staff to discuss 
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their role in the selection process.  The two standards will be discussed in detail and 

the type of feedback needed from teachers will be clearly defined.  

5. High school administrators will be asked to provide information concerning serious 

infractions (such as drug/alcohol violations or cheating) which indicate a failure to 

uphold NHS standards.  

6. A faculty council will consist of five voting members appointed by the principal and 

the current NHS sponsor.  They will remain anonymous.  

7. The faculty council will meet to decide who should be accepted as members.  The 

following procedures will be followed in the decision process.  

a. Any member of the council or the NHS advisor may excuse him/herself from 

some or all parts of the review and decision making process if there is concern 

about a conflict of interest.  A proxy may be put in his/her place if it is deemed 

necessary by the principal.  

b. Student information sheets will be reviewed by all faculty council members 

prior to the faculty council meeting. The feedback from the teachers will be 

organized and summarized by the sponsor before the meeting as well.  

c. During the selection meeting, the council will discuss each student in 

alphabetical order.  Discussion points will be focused around the following:  

i. Any issues within the student information sheet such as a lack of 

leadership or service, not in on time, not in ink, et cetera 

ii. Teacher survey results and feedback.  The council will look for patterns 

in the feedback 

iii. Information supporting or not supporting the characteristics of NHS 

iv. Letters of recommendation  

d. The council will vote on each student after the discussion by a simple show of 

hands. A candidate must receive a majority favorable vote to be accepted. If a 

faculty member chooses to abstain from a vote because of a conflict of 

interest, then a tie vote would be seen as favorable. If the vote is not favorable, 

notes will be taken recording the reasons for the unfavorable vote. Those 

notes will be kept on file by the principal in case of appeal.   

e. The faculty council will report the names of all those who applied and those 

who have been accepted to the principal.  

f. Letters will be sent out to students concerning the outcome. Students not 

accepted into NHS are encouraged to ask the NHS sponsor for feedback from 

the faculty council’s decision.  

8. An induction ceremony is held.  

9. All members are required to fulfill service as decided upon by the chapter. All 

members are required to attend monthly meetings. There are no dues. 
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Appeals Process 

 

1. If a non-selected student feels as though the selection process was not followed 

according to these by-laws then they may appeal the decision.  Students who wish to 

appeal the faculty council’s decision may pick up a form from the NHS sponsor.  It 

must be turned into the principal no later than one week after receiving notification.  

2. All NHS application information pertaining to that student will be given to the 

principal.  

3. The principal will make the final decision on the appeal after reviewing the information 

received from the faculty council and reviewing the selection process.  

4. The principal will contact the student concerning the outcome of the appeal no later 

than one week after receiving the appeal. 

 

 

Member Duties     

 

1. Attend monthly meetings.  Missing more than two meetings in a semester will mean 

the member will not be recognized as part of National Honor Society at graduation.  

2. Members must complete at least seven hours of community service through NHS a 

semester.  No more than two of these hours can be during the school day where the 

student is excused from class. Students are responsible for filling out their hours on 

the master list and getting permission for any hours that are not scheduled through 

NHS. Failure to fulfill all community service requirements will mean the member will 

not be recognized as part of National Honor Society at graduation.  

3. Maintain high academic performance (3.5 GPA) and fundamental characteristics of 

NHS. 

 

Officer Duties  

 

Officers will be elected through a voting process carried out by official NHS members.  

1. The President shall preside over all meetings of the chapter, maintain high academic 

performance.  The president must meet with the advisor a week before the scheduled 

monthly meeting to go over the agenda for the following meeting.  

2. The Vice-President shall assume the role of president in the absence of the president.  

3. The Secretary shall keep the minutes of the meetings, any records of business, and 

attendance for the meetings.  

4. The Communications officer will keep the bulletin board and website up to date with 

information concerning NHS.  He or she will also type up the program for installation.   

5. Officers neglecting their duties will be dismissed as officers and/or the organization. 
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Dismissal Process  

 

1. Any member of the faculty or employee of the school may bring up a concern to the 

faculty council about a student who may have violated the four characteristics of 

national Honor Society.  

2. If there is a possible violation the faculty council will meet and send a letter to the 

member requesting a hearing.  

3. The faculty council will meet with the students and if the student chooses, the 

student’s guardians may be present. The faculty council will interview the member. 

The member will explain the situation and present his case.  

4. The faculty council will vote on whether any disciplinary action will be taken. The 

student may be placed on probation with certain requirements to be fulfilled or the 

student may be dismissed. A letter will be sent to the member stating the result of the 

hearing.  

5. Any student that has a GPA that is below 3.5 will be placed on probation and will have 

one semester to raise it to the minimum requirement. If the student fails to meet the 

requirement, the student will be dismissed.  

6. Any student that commits a felony will be dismissed from National Honors Society.  

7. If more than 50% of the community service activities are missed, the student will be 

dismissed.    

 

Adoption and Review Dates 

April 2012, January 2013, April 2013, January 2014, January 2015, November 2016, May 2017 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



20 

 

 

EARLY GRADUATION REQUIREMENTS 
 

Any junior student who wishes to graduate by the end of first semester, senior year, must first 

satisfy the following requirements:  

 

1. Before the end of first semester, junior year, the student, in consultation with their school 

counselor and with written consent from their parent/guardian, must prepare a plan of study 

and write a letter of application stating reason, to present to the principal.  

 

2. Have earned a minimum of 35 credits by the end of first semester, junior year. 

 

3. Have satisfied all core graduation requirements or have the potential to satisfy all core 

graduation requirements with the exception of junior and senior English and social studies. 

 

If a junior student has met these requirements, the student must make an appointment with 

their school counselor to begin the application process.  Prior approval of the English 

Department, student’s school counselor and administration must occur before student is 

allowed to proceed with the early graduation process. 

 

The student’s plan of study must include taking the second semester senior English 

requirement concurrently with second semester junior English.  The student should be aware 

that they may not have the acquired skills taught to pass the second semester senior English 

class. The student will then complete the first semester’s senior English requirement during 

first semester of their senior year.  To determine which senior English class the student will 

take, the student will be required to demonstrate proficiency by completing a timed writing 

which will be scored independently by an English teacher.  Previously demonstrated writing 

ability may be taken into consideration.  

 

The student must also satisfy the senior social studies requirements by the end of the first 

semester of their senior year and must have accumulated the minimum of 48 credits for 

graduation. 

 

Upon early graduation in December of their senior year, the early graduate will no longer be 

considered a student at FMHS.  Any privileges accorded to other seniors will no longer be 

available to the early graduate.  Early graduates will have to turn in their student ID at the 

end of the first semester of their senior year.  Students will still graduate with their class at the 

end of the school year. 
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INDIVIDUAL CAREER AND ACADEMIC PLAN (ICAP) 
 

**ALL STUDENTS ARE REQUIRED TO COMPLETE THEIR ICAP BEFORE GRADUATING. 

 

During the 2009 Colorado Legislative Session, SENATE BILL 09-256 was enacted into law with 

a requirement that by September, 2011, all students in grades 9-12 would have access to a 

system within their high school to create and manage an Individual Career and Academic 

Plan (ICAP). Final rules defining the requirements for ICAP were adopted by the State Board 

of Education in January, 2010. 

 

The ICAP portfolio system, plan template, and process for development have been designed 

and adopted by Morgan County School District Re-3 and FMHS to meet requirements 

outlined in the State Board Rules. The ICAP portfolio must be transferable in print or 

electronic form for internal and external district use so that when a student transfers from 

one school or district to another, his/her career and academic plans will follow. 

 

The legislation specifies that, at a minimum, each ICAP shall include: the student’s efforts in 

exploring careers, including a written postsecondary and workforce goal, yearly benchmarks, 

interest surveys, anticipated postsecondary studies; the student’s academic progress 

including courses taken, any remediation and any concurrent enrollment credits earned; the 

student’s experiences in contextual and service learning; a record of the student’s college 

applications or alternative applications (Division of Vocational Rehabilitation, Job Corps, et 

cetera) and, other data reflecting student’s progress toward postsecondary and workforce 

readiness. 

 

Career exploration activities and aptitude testing are integrated into the FMHS curriculum, 

grades 9-12, and the ICAP curriculum.  Students have an opportunity to learn more about 

their unique abilities and talents throughout their four years at FMHS. 

 

The ICAP is reviewed by the student and parent/guardian, at least annually, to include, but 

not be limited to: goal revision, new postsecondary career and education plans, financial aid 

opportunities, and changes in academic courses. 

 

The link to the Colorado Department’s webpage where ICAP information can be found is: 

https://www.cde.state.co.us/postsecondary/icap-implementation  

 

 

https://www.cde.state.co.us/postsecondary/icap-implementation
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NCAA APPROVED CORE COURSES FOR FMHS 
 

NCAA legislation permits a student to receive credit for a core course only one time.  As a 

result, if a student repeats a core course, the student will receive credit only once for the core 

course, and the highest grade earned in the course will be included in the calculation of the 

student’s core-course grade point average.  Likewise, if a student completes a course that is 

duplicative with another core course, the student will receive credit once only for the core 

courses and the highest grade earned in the course will be included in the calculation of the 

student’s core-course grade point average.  The NCAA has approved the following courses 

for use in establishing the initial-eligibility certification status of student-athletes from this 

school.  

 

Upon Re-3 Board of Education approval of the 2024-2025 FMHS Registration Guide, new 

courses that have been added will be submitted and approved by NCAA. 

ENGLISH 
 

AP ENGLISH HONORS-LANGUAGE & 

COMPOSITION HONORS 

AP ENGLISH LITERATURE HONORS 

LITERATURE 

ENGLISH I 

ENGLISH I HONORS 

ENGLISH II 

ENGLISH II HONORS  

ENGLISH III 

ENGLISH III HONORS 

21st CENTURY LANGUAGE ARTS 

ENGLISH COMPOSTION HONORS I 

ENGLISH COMPOSITION HONORS II 

GLOBAL CONNECTIONS HONORS 

HUMANITIES HONORS 

JOURNALISM I 

POP CULTURE STUDIES 

SPEECH 

 

MATHEMATICS 
 

ALGEBRA I  

ALGEBRA II 

ALGEBRA II HONORS 

ALGEBRA III 

AP CALCULUS HONORS 

APPLIED GEOMETRY 

COLLEGE ALGEBRA HONORS 

COLLEGE TRIGONOMETRY HONORS 

GEOMETRY 

GEOMETRY HONORS 

INTRODUCTION TO STATISTICS 

PRE-CALCULUS HONORS 

PRE-CALCULUS 

DATA SCIENCE ESSENTIALS 

INTEGRATED 1 MATH 

INTEGRATED 2 MATH 

INTEGRATED 2 MATH HONORS 

 

SOCIAL SCIENCE 
 

AMERICAN GOVERNMENT/CIVICS 

AMERICAN HISTORY 

AP HISTORY HONORS 

AP HUMAN GEOGRAPHY HONORS 

AP PSYCHOLOGY HONORS 

AP U.S. GOVERNMENT and POLITICS 

HONORS 
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CURRENT ISSUES 

ECONOMICS  

HUMAN GROWTH AND DEVELOPMENT 

PSYCHOLOGY 

WORLD GEOGRAPHY  

WORLD RELIGIONS 

 

NATURAL/PHYSICAL SCIENCE 
 

AP BIOLOGY HONORS 

AP CHEMISTRY HONORS 

AP PHYSICS HONORS 

AP ENVIRONMENTAL SCIENCE 

BIOLOGY  

BIOLOGY HONORS  

BOTANY 

CHEMISTRY 

CHEMISTRY HONORS 

EARTH & SPACE SCIENCE 

ENVIRONMENTAL SCIENCE 

GENERAL COLLEGE BIOLOGY I 

GENERAL COLLEGE BIOLOGY II 

GENERAL COLLEGE CHEMISTRY I 

GENERAL COLLEGE CHEMISTRY II 

PHYSICS 

PHYSICS HONORS 

RIVER WATCH 

ZOOLOGY 

ZOOLOGY II 

 

ADDITIONAL CORE COURSES 
 

AP SPANISH HONORS LANGUAGE & 

CULTURE 

GERMAN I  

GERMAN II  

GERMAN III HONORS 

GERMAN IV HONORS 

SPANISH I  

SPANISH II  

SPANISH III HONORS 

SPANISH IV HONORS
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NCAA – Division I Eligibility Requirements  
Please check the NCAA Eligibility Center for the most up-to-date information at: 

https://www.ncaa.org/student-athletes/future 

 

https://www.ncaa.org/student-athletes/future
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NCAA – Division II Eligibility Requirements 
Please check the NCAA Eligibility Center for the most up-to-date information at: 

https://www.ncaa.org/student-athletes/future 

 

https://www.ncaa.org/student-athletes/future
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GRADUATION REQUIREMENTS  
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Check list of demonstrated proficiency - need to check 3 boxes below 

 

 
● English Language Arts (ELA) coursework required for graduation with an overall grade point average of 

at least 3.0 

AND…  

● Scoring a 470 or higher on the SAT section of “Evidenced-Based Reading and Writing”   

OR  

● Scoring a 3 or higher on the AP Advanced Placement English Language & Composition Exam 

AND…  

● Scoring 3 or higher on a World Language AP Advanced Placement Exam 

OR  

● Achieving an I-4  score in reading, writing, speaking and listening on the  

      AAPPL Assessment of Performance toward Proficiency in Languages Exam 

 (Testing must be coordinated with your counselor or the district EL Director by  March 

15th.) 

  

 OR  
● Successfully completing a 4-year high school course of study of a single World Language with 

an overall grade point average of at least 3.0 
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GRADUATION GUIDELINES – Menu of College and Career-Ready Demonstration
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COLORADO DEPARTMENT OF HIGHER EDUCATION – Admission 

Standards 
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COLLEGE ENTRANCE REQUIREMENTS 
 

If your plans after graduation from high school include college, you should keep in mind five 

major factors upon which college entrance is most often based: 

 

1. Course Selections:   

 

Successful completion of a challenging academic program is the best preparation and is an 

important factor to colleges in determining the admissibility of the applicants.  Take the most 

challenging curriculum you can successfully handle, and then achieve the best grades of 

which you are capable.  The college entrance requirements chart provides general 

information on college prep course work. Algebra II and Chemistry are minimum 

requirements for most four year colleges.   

 

2.  Grades: 

 

The grades you earned in these courses and the resulting grade point. 

 

3.  Test Scores:   

 

Your test scores on college entrance examinations SAT, ACT, or ACCUPLACER are always 

considered.  The entrance examination required is dependent upon the college that a 

student is attending.   

 

4.  Personal Recommendations:    

 

A personal recommendation is a letter from your school counselor, teachers and/or 

administrators, as required by the college(s) of your choice.  It is your responsibility to request 

the recommendations required.  Please bring a resume at the time of request and allow two 

weeks from the date of request for the letter to be completed.  Such aspects as insight, 

creativity, depth and intensity of study, as well as, academic consistency, and trend of grades, 

indication of positive progress, behavior, communication skills, dependability, and reliability 

are key factors to be covered in these recommendation letters. 

 

5.  Extra-Curricular Activities:  
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Participation in activities such as Student Senate, clubs and athletics is the fifth factor of 

importance to college admissions officers.  The critical point is not how many activities you 

have joined, but rather how meaningfully you have participated and carried out your  

responsibilities with those selected activities.  Many organizations who offer scholarships look 

at what community involvement activities a student has accomplished during high school.  

The amount of time and the diverse nature of the community involvement can be the 

difference in getting these scholarships. 
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AGRICULTURE 
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Per Board policy JQ, all course fees shall be waived for any student who is eligible for a free 

or reduced price lunch. 
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If students are enrolled in multiple Ag classes, they are only required to pay the $20.00 FFA 

fee once. 

 

INTRODUCTION TO AGRICULTURE  11001/11002 

Semester/Year: Year  

Credit:   2 

Grade level:   9, 10, 11 

Prerequisite:   None 

Fees/supplies:  Shop coveralls, $40 class fee, $20 FFA fee, $55 FFA jacket fee 

 

An introductory course for first year agriculture education students.  This course introduces 

students to the foundational principles of agriculture, food, and natural resources.  Students 

will gain knowledge in career development, leadership, personal development, 

communications, animal science, plant science, natural resources, food science, 

power/structure, and agribusiness. FFA (leadership) and Work-Based Learning (SAE) will also 

be part of this course. 

 

FARM TO TABLE  11032/11033 

Semester/Year:  Year 

Credit:   2 

Grade level:   9, 10, 11 

Prerequisite:   None 

Fees/supplies:  Shop coveralls, $40 class fee, $20 FFA fee, $55 FFA jacket fee 

 

Students will understand where their food comes from and why producers in agriculture do 

what they do. Topics such as nutrition, meal planning, food processing, the food distribution 

system, animal husbandry, and basic farming practices will be discussed. FFA (leadership) and 

Work-Based Learning (SAE) will also be part of this course. 

 

PRINCIPLES OF AG BUSINESS  11007/11008 

Semester/Year:  Year 

Credit:   2 

Grade level:   10, 11, 12  

Prerequisite:   Introduction to Ag OR Farm to Table 

Fees/supplies:  $40 class fee, $20 FFA fee 

 

In this course students will be comparing and contrasting business models and identifying the 

advantages and disadvantages to owners and customers within the agribusiness chains. 
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Students will show an understanding of basic record keeping skills and applications in an 

agribusiness. 

Components include the general journal, balance sheet, cash flow statements, and financial 

statements, reconciliation of accounts, net worth, income statements, and profit and loss 

statements. Students will understand how these records can allow for business decisions 

within an agribusiness. FFA (leadership) and Work-Based Learning (SAE) will also be part of 

this course.  

 

PRINCIPLES OF ANIMAL AND VETERINARY SCIENCE  11034/11035 

Semester/Year:  Year 

Credit:   2 

Grade level:   10, 11, 12  

Prerequisite:   Introduction to Ag OR Farm to Table 

Fees/supplies:  $40 class fee, $20 FFA fee 

 

Students will develop knowledge, skills and understanding in the biological processes and 

physiological systems found in livestock and companion animal species including anatomy 

and physiology, growth and development, muscular and skeletal systems, integumentary 

system, respirato1y and circulatory systems, nervous system, lymphatic and endocrine 

systems and excretory system. The scientific processes of observation, hypothesizing, data 

gathering, interpretation, analysis and application will be included. Career opportunities and 

educational preparation will be examined. Learning activities are varied with classroom, 

laboratory and field experiences will be included. 

 

PRINCIPLES OF FOOD SCIENCE AND PRODUCTION  11024/11025 

Semester/Year:  Year 

Credit:   2 

Grade level:   10, 11, 12  

Prerequisite:   Introduction to Ag OR Farm to Table 

Fees/supplies:  $40 class fee, $20 FFA fee 

 

Apply principles of nutrition, biology, chemistry, and human behavior to the food we eat 

every day. Refine skills in measurement, following recipes, interpreting food labels, and 

identifying safe storage and processing techniques. Identify changes and trends in local and 

global food systems while understanding the selection, evaluation, and inspection of existing 

food systems. Learn about the production and distribution channels of both animal and plant 

products while also recognizing the role of marketing in the food industry. 
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PLANT SCIENCE 11022/11023 

Semester/Year:  Year 

Credit:   2 

Grade level:   10, 11, 12 

Prerequisite:   Introduction to Ag OR Farm to Table 

Fees/supplies:  $40 class fee, $20 FFA fee 

 

Plant Science provides students with knowledge and information about the growth, 

development, and reproduction of plants used for food, fiber, and beautification. Topics may 

include plant anatomy and physiology, plant growth processes such as photosynthesis, 

propagation (reproduction) methods, taxonomy and classification, and plant identification. 

The course will also highlight developing communication skills, leadership skills, and 

incorporate a survey of the careers within the plant science industry. FFA (leadership) and 

Work-Based Learning (SAE) will also be part of this course. 

 

PRINCIPLES OF AG POWER, STRUCTURAL, AND TECHNICAL SYSTEMS  11005/11006 

Semester/Year:  Year 

Credit:   2 

Grade level:   10, 11, 12 

Prerequisite:  Introduction to Ag OR Farm to Table 

Requirement:  Must take Advanced Welding and Structure Design & Fabrication 

second semester. 

Fees/supplies:  $40 class fee, $20 FFA fee 

 

An introductory course educating students to the basic skills and knowledge in construction 

and land management. This course covers topics including safety, project management, land 

site management, irrigation and drainage and agriculture structures and components.  Upon 

completion of this course, proficient students will be prepared for more advanced 

coursework in agricultural mechanics. FFA (leadership) and Work-Based Learning (SAE) will 

also be part of this course. 

 

AG SALES AND MARKETING  11036/11037 

Semester/Year:  Year 

Credit:   2 

Grade level:   10, 11, 12  

Prerequisite:   Introduction to Ag OR Farm to Table 

Fees/supplies:  $40 class fee, $20 FFA fee 
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The selling and marketing of real-life agriculture products will be the focus of the class. The 

student will learn step-by-step sales techniques, stage presence, self-evaluation of voice, 

habits, abilities in sales, and understanding of sales careers. In marketing of the products; 

topics covered include market research, trade, competition and pricing in relation to the 

development of a marketing plan for commodities or other agricultural products or services. 

Students will continue progress in FFA Leadership skills as well as strengthening their 

Supervised Agricultural Experience. 

 

ANIMAL PRODUCTION AND MANAGEMENT  11038/11039 

Semester/Year:  Year 

Credit:   2 

Grade level:   10, 11, 12  

Prerequisite:   Introduction to Ag OR Farm to Table 

Fees/supplies:  $40 class fee, $20 FFA fee 

 

Students will gain knowledge, skill and understanding in a variety of systems of production as 

well as the care, management and handling of livestock and companion animal species. 

Nutrients and nutrition, types of feeds, balancing rations, herd health management, common 

diseases, parasites, disease treatment and prevention, reproductive management, routine 

administration techniques and basic animal handling will be the topics covered in this course. 

Current animal agricultural issues will be researched and addressed. The scientific processes 

of observation, hypothesizing, data gathering, interpretation, analysis and application will be 

included. Career opportunities and educational preparation will be examined. Learning 

activities are varied with classroom, laboratory and field experiences will be included. FFA 

(leadership) and Work-Based Learning (SAE) will also be part of this course. 

  

FOOD PROCESSING AND SAFETY  11026/11027 

Semester/Year:  Year 

Credit:   2 

Grade level:   10, 11, 12  

Prerequisite:   Introduction to Ag OR Farm to Table 

Fees/supplies:  $40 class fee, $20 FFA fee 

 

Food Products and Processing focuses on the food processing industry with special emphasis 

on the handling, processing, and marketing of food products. In addition, understand 

procedures that ensure safety, sanitation, and quality of food products.  Students will develop 

knowledge and skills regarding career opportunities, entry requirements and industry 

expectations. 
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CROP PRODUCTION AND MANAGEMENT  11040/11041 

Semester/Year:  Year 

Credit:   2 

Grade level:   10, 11, 12  

Prerequisite:   Introduction to Ag OR Farm to Table 

Fees/supplies:  $40 class fee, $20 FFA fee 

 

Students in this class will cover topics in sustainable agriculture, planting, soil preparation, 

integrated pest mgmt., Harvest, handling and storing according to current industry standards, 

development of production plans, food/biosecurity, fertilizer mgmt., and water mgt. 

Participation in FFA student organization activities and Supervised Agricultural Experience 

(SAE}projects is an integral course component for leadership development, career 

exploration and reinforcement of academic concepts. 

 

SOIL SCIENCE  11042 

Semester/Year:  Semester 

Credit:   1 

Grade level:   10, 11, 12  

Prerequisite:   Introduction to Ag OR Farm to Table 

Fees/supplies:  $40 class fee, $20 FFA fee 

 

Focuses on formation, physical properties, chemical properties, land classification and 

management of soils emphasizing conditions that affect plant growth. Participation in FFA 

student organization activities and Supervised Agricultural Experience (SAE) projects is an 

integral course component for leadership development, career exploration and 

reinforcement of academic concepts. 

 

ADVANCED WELDING TECHNOLOGY  11043 

Semester/Year:  Semester 

Credit:   1 

Grade level:   11, 12  

Prerequisite:   Principles of Ag Power, Structure and Technical Systems 

Requirement:   Must take Metal Fabrication 

Fees/supplies:  $40 class fee, $20 FFA fee 

 

Advanced Welding Technology is an advanced course educating students in the advanced 

skills and knowledge in metal fabrication. Students will build on the skills and competencies 
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presented in prerequisite courses. Students will learn cutting and welding applications of 

increasing complexity used in the manufacturing/metal fabrication industry. Students will be 

proficient in fundamental safety practices in welding, general industry-based metal 

fabrication skills, multiple welding processes, project management, quality control methods 

and further advanced welding/metal fabrication technology and processes. FFA (leadership) 

and Work-Based Learning (SAE) will also be part of this course. 

 

METAL FABRICATION  11044 

Semester /Year:  Semester 

Credit:   1 

Grade level:   11, 12  

Prerequisite:  Principles of Ag Power, Structure and Technical Systems 

Fees/supplies:  $40 class fee, $20 FFA fee 

 

This course entails the application of basic metal welding skills to the construction of items 

through the fabrication process. Skills include project blueprint development, welding 

blueprint symbols interpretation, bill of materials, fabrication process determination, 

construction skills and quality control. FFA (leadership) and Work-Based Learning (SAE) will 

also be part of this course. 

 

STRUCTURE DESIGN AND FABRICATION  11045 

Semester/Year:  Semester 

Credit:   1 

Grade level:   11, 12  

Prerequisite:   Principles of Ag Power, Structure and Technical Systems 

Requirement:   Must take Plumbing and Electrical 

Fees/supplies:  $40 class fee, $20 FFA fee 

 

Students will gain knowledge and skills needed to enter the workforce or to prepare for a 

postsecondary degree in construction management, architecture, or engineering. Students 

will acquire knowledge and skills in safety, reading/creating construction drawings, tool ID 

and usage, building material ID and usage, building codes, and framing. FFA (leadership) and 

Work-Based Learning (SAE) will also be part of this course. 

 

PLUMBING AND ELECTRICAL TECHNOLOGY  11046 

Semester/Year:  Semester 

Credit:   1 

Grade level:   11, 12  
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Prerequisite:  Principles of Ag Power, Structure and Technical Systems 

Fees/supplies:  $40 class fee, $20 FFA fee 

 

Students will acquire knowledge and basic skills in electrical and plumbing technologies 

including how to identify and use power and hand tools; how to be safe on the jobsite and 

when using hand and power tools. Plumbing skills will include how to identify, fit, and use 

industry relevant plumbing pipe materials such as copper, PVC, poly, etc. Plumbing system 

human design and troubleshooting will also be addressed. In addition, students will be 

introduced to gas, drainage, and water supply systems and continue their knowledge of 

workplace basics and green technologies. Skills in the electrical area include electrical theory, 

tool identification and use, electrical codes, installation of electrical equipment, and the 

reading of electrical drawings, schematics, and specifications. 

 

AG ENGINE TECHNOLOGY  11047/11048 

Semester /Year:  Year 

Credit:   1 

Grade level:   11, 12  

Prerequisite:   Principles of Ag Power, Structure and Technical Systems 

Fees/supplies:  $40 class fee, $20 FFA fee 

 

This course will consist of the basic theory and maintenance of the internal combustion 

engine primarily small engines. Including principles of electricity as it relates to electric 

starters, alternators, and batteries. Also including wheel bearings and wiring on equipment, 

such as bailers and tractors. Course also includes safety, maintenance and the fundamentals 

of operation and calibration of basic farm machinery, equipment, and vehicles. Students will 

gain basic understanding and interpretation of technical manuals. This course will also offer 

career opportunities and information based on industry experts. Class time will be divided 

between hands-on activities in the shop and classroom instruction. FFA (leadership) and 

Work-Based Learning (SAE) will also be part of this course. 

 

AG LEADERSHIP 11020/11021 

Semester/Year:  Year 

Credit:   2 

Grade level:   10, 11, 12 

Prerequisite:   Introduction to Ag OR Farm to Table, or teacher recommendation  

Fees/supplies:  $20 FFA fee 
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This course provides for the application of leadership and communication skills developed in 

previous courses in the Ag Program of Study. Students will apply identified skills and 

competencies through planning, conducting and evaluation of activities, events, and 

programs through the FFA organization as well as other Ag related associations. 

 

AG CAPSTONE  11049/11050 

Semester/Year:  Year 

Credit:   2 

Grade level:   11, 12 

Prerequisite:  Any Principles of Ag course 

Fees/supplies:  $20 FFA fee 

 

This course allows for advanced work in any Ag Program of Study. This advanced work can 

be individualized to the specific program of study to allow for specialized study for the 

student. It may include project based learning or preparation for end of program industry 

certification. 

 

Specific content and course design will be determined by the instructor in collaboration with 

the individual student. 

 

WORK BASED LEARNING (SAE)  11010/11011 

Semester/Year:  Year 

Credit:   2 

Grade level:   11, 12 

Prerequisite:   Any Principles of Ag course 

Fees/supplies:  $20 FFA fee 

 

Students build on prior knowledge and skills in the program of study to further develop and 

apply employability and technical skills that prepare them for success in future career and 

postsecondary education. 
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Per Board policy JQ, all course fees shall be waived for any student who is eligible for a free 

or reduced price lunch. 
Independent contracts will be offered upon teacher discretion only. 

 

CERAMICS/SCULPTURE  10704 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  9, 10, 11, 12 

Prerequisite:   None 

Fees/supplies:  $25.00 

 

Students will explore clay as well as various materials for sculpture making.  Ceramic (clay) 

construction techniques of hand building, coil, pinch, and slab will all be covered.  Other 

materials that may be used in class are plaster, paper pulp and recycled materials.  Class 

critiques of your work and your classmates work will also be done.  Writing about your 

artwork will be an expectation.  If you like getting your hands dirty this is your class. Course 

may only be taken once. Exceptions to this can only be achieved with instructor approval. 

This class will meet the prerequisite for Advanced Ceramics class. 

 

FOUNDATIONS OF ART  10701 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  9, 10, 11, 12  

Prerequisite:   None 

Fees/supplies:  $15.00 

 

This is the art class for beginners as well as students with prior art experience.  The elements 

and principles of art will be covered in addition to art history.  Making art, looking and 

discussing artworks as well as writing about art will be required in this class.  Students will 

work in several art areas including drawing and painting. This is a prerequisite for all other art 

classes making it a good place to find out what you are good at. Course may only be taken 

once. 

 

ADVANCED CERAMICS  10705 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  10, 11, 12 

Prerequisite:   Ceramics  
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Fees/supplies:  $25.00 

 

If you are interested in producing work three-dimensionally this is the class for you.  This class 

will provide students with additional opportunities to gain skills in clay such as hand building 

and use of the pottery wheel.  Students will also be exploring glazing (or coloring) their 

ceramics.  Other possible sculptural materials to be used are plaster, paper pulp, wire, wood, 

and recycled materials.   

The examination of sculpture through art history will be completed by writing and 

looking/discussing sculptures from various time periods and regions of the world.  Writing 

about artwork will be an expectation. Class critiques of your work and your classmates work 

will also be done. Course may only be taken once. Exceptions to this can only be achieved 

with instructor approval.  

 

ART HISTORY    10713 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  10, 11, 12 

Prerequisite:   Foundations of Art or Ceramics and Teacher recommendation  

Fees/Supplies:  $20.00 

 

This survey course offers a unique perspective into our world’s rich and varied cultural 

heritage through the study of art and architecture through the ages. Students will primarily 

study artworks of western (or European) origin; however, students will often examine and 

make connections to works of non-European origin. Throughout the semester, students will 

examine issues such as politics, religion, patronage, gender, function, and ethnicity as they 

relate to the creative works of various cultures and time periods. 

Students will explore the history of art through a combination of lecture, discussion, internet 

research and gallery visits (if possible). Major topics, techniques and styles will be explored 

through assigned projects and hands-on studio experiences. Course may only be taken once. 

 

DRAWING  10706 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  10, 11, 12 

Prerequisite:   Foundations of Art or approval of student’s portfolio by instructor 

Fees/supplies:  $15.00 
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In drawing class students will be drawing using various techniques such as blind contour, 

contour, hatching, cross hatching and stippling.  Things you will be drawing are still lifes, 

fellow students, yourself, and subjects from your imagination.  Writing about your artwork will 

be an expectation. Class critiques of your work and your classmates work will also be done.  

This class is a prerequisite for Advanced Drawing. Course may only be taken once. 

 

 

PAINTING  10708 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  10, 11, 12 

Prerequisite:   Foundations of Art or approval of student’s portfolio by instructor 

Fees/Supplies:  $25.00 

 

If you’re good with a brush this class is for you!  In this class students will work with 

watercolor and acrylic paints.  Work will include paintings of still-lifes, fellow classmates, 

yourself as well as exploring concepts and ideas through symbolism.  Students will paint 

realistically and abstractly.  The art history of painting and its changes through time will also 

be covered.  Writing about your artwork will be an expectation.  Class critiques of your work 

and your classmates work will also be done.  This class will meet the prerequisite for 

Advanced Painting. Course may only be taken once. 

 

PHOTOGRAPHY I  10710 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  10, 11, 12 

Prerequisite:   None 

Fees/Supplies:  $20.00, Options of 35MM Film SLR camera, DSLR or cellphone.  

1-2” binder, 25 sheet protectors 

 

In this course students will learn the necessary basic skills used by photographers in a wide 

range of applications.  Students will demonstrate how to operate several types of photo 

equipment including film cameras, soft boxes, and digital devices. Students will demonstrate 

the use of aperture, shutter speed, and ISO to produce well composed images.  Photo 

Editing programs can be used to enhance images. Students will research and present 

photographic topics and write a reflective paper. Through the use of project based learning 

students will create a portfolio to include basic images such as portraits, products, landscape 

to more advanced images like composite and night photography.  
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PHOTOGRAPHY II/PHOTOJOURNALISM   10733 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  10, 11, 12 

Prerequisite:   Photography I 

Fees/Supplies:  $20.00, any type of high quality camera 

 

This course will help students continue to refine their skills of developing and creating images 

by producing a thematic four photo series of six to twelve mounted images.  The series will 

reflect personal interest of the student and they will research the work of other artists in 

conjunction with their chosen topic. The course examines the fundamental principles of 

composition, arrangement of visual elements and studies the impact images can have on 

society.  

Students can use film, digital or a combination to produce their images as well as use photo 

editing software to enhance their images. Students can also choose to focus their artistic skills 

to produce photojournalistic stories. This skill can be a great asset and contribution for the 

yearbook production and any other school publication. Students are encouraged to enter 

their work for competition.  Students can choose to use digital format but need to pay for the 

printing cost. 

 

ADVANCED DRAWING  10707 

Semester/Year: Semester 

Credit(s):   1 

Grade level(s):  11, 12 

Prerequisite:   Drawing  

Fees/supplies:  $15.00 

 

In this class students will learn more drawing techniques and use more materials to make 

their drawings.  Students will be encouraged to choose their own subjects and develop their 

own artistic themes in numerous drawings.  Linoleum printmaking could also be explored in 

this class. The examination of mark making through art history will be completed by writing 

and looking/discussing drawings from various time periods and regions of the world. Writing 

about other artists as well as about your own artwork will be an expectation.  Class critiques 

of your work and your classmates work will also be done. Course may only be taken once. 

Exceptions to this can only be achieved with instructor approval. 
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ADVANCED PAINTING  10709 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  11, 12 

Prerequisite:   Painting  

Fees/supplies:  $25.00 

 

This class will further explore watercolor and acrylic paints while also exploring the technique 

of mono-printing.  Students will be encouraged to develop their own artistic themes in a 

series of paintings.  The examination of painting through art history will be completed by 

writing and looking/discussing paintings from various time periods and regions of the world.  

Writing about other painters as well as writing about your own artwork will be an expectation.  

Class critiques of your work and your classmates work will also be done.  This class will fulfill 

the prerequisite for Independent Study. Course may only be taken once. Exceptions to this 

can only be achieved with instructor approval. 
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BUSINESS 
 
Per Board policy JQ, all course fees shall be waived for any student who is eligible for a free or reduced price lunch.  

 
 
All business students are recommended to take one or more introductory classes to begin 
with. Taking four or more semesters will make students a business concentrator. 
 
INTRODUCTORY COURSES  
-Business Leadership 
-Introduction to Business 
-Introduction to PC Applications 
 
INTERMEDIATE COURSES 
-Business Communications  
-Fundamentals of Accounting 
-Introduction to Entrepreneurship 
-Introduction to Programming 
-Microsoft Office Specialist 
-Multimedia 
-Personal Finance 
-Principles of Management 
-Principles of Marketing  
-Web Page Design 
 
ADVANCED COURSES 
-Accounting II 
-Advanced Entrepreneurship 
-Capstone in CTE – Business 
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INTRODUCTORY BUSINESS COURSES 
 

BUSINESS LEADERSHIP  10542 

Semester/Year:  Semester  

Credit(s):   1 

Grade level(s):  9, 10, 11, 12 

Prerequisite:   None 

Fees/Supplies:  None 

 

Business Leadership focuses on the leadership skills for contemporary organizations. We will 

be covering development and communication in a shared vision to motivate and empower 

employees to manage conflict, to negotiate, and to develop teams. Students learn qualities 

and traits of leadership as well as different leadership theories. In this hands-on course, 

students will learn employability, management, and leadership skills. Business Leadership will 

integrate principles-based ethics into all aspects of the course, including integrity, trust, 

accountability, transparency, fairness, respect, rule of law, and viability.  Students will 

strengthen their management, leadership and ethical decision-making skills through the 

planning, implementation, and evaluation of a class service-learning project and direct 

involvement in their student organizations. 

 

INTRODUCTION TO BUSINESS  10529 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  9, 10, 11, 12  

Prerequisite:   None 

Fees/Supplies:  None 

 

This class introduces students to the role of business in the lives of individuals, consumers, 

workers, and citizens.  Students will understand basic business terminology and the class will 

cover business operations, small-business management, business fundamentals, marketing, 

career planning, social responsibility and ethics, basic economics, technology, finance, 

operations, risk management, consumer decision-making, and insurance. 

 

INTRODUCTION TO P.C. APPLICATIONS  10549 

Semester/Year:  Semester 

Credit(s):  1 

Grade level(s):  9, 10, 11, 12 

Prerequisite:   None 
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Fees/Supplies:  Flash drive (optional) 

 

This course will cover the basics of computer technology in today’s world. Students will focus 

on the following components of computer proficiency: word processing, spreadsheets, 

database management, presentation graphics and the internet.  Windows Operating System 

and Microsoft Office will be used to demonstrate these components.  Students will apply their 

knowledge to everyday uses of the computer in the business world and their own lives. 

 

 

 

 

INTERMEDIATE BUSINESS COURSES  
 

BUSINESS COMMUNICATION  10550 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  10, 11, 12   

Prerequisite:   Introduction to PC Applications None 

Fees/supplies:  None 

 

This course includes the fundamentals of business communication and introduces 

international communication to students. This course emphasizes effective oral and written 

business communication, including cover letters, memoranda, emails, reports, application 

letters, resumes, and the use of technology to communicate. The course focuses on the 

application of practical communication skills for business and their personal life. 

 

FUNDAMENTALS OF ACCOUNTING  10514/10515 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  10, 11, 12 

Prerequisite:   None 

Fees/Supplies:  None 

 

This course is designed for students who are interested in accounting or business in general.  

The topics of Fundamentals of Accounting are primarily covered through accounting for a 

service business organized as a proprietorship and a merchandising business organized as a 

corporation.  Topics of study include, but are not limited to:  Debits, credits, journal entries, 

general ledgers, trial balances, financial statements, reports, et cetera. 
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INTRODUCTION TO ENTREPRENEURSHIP  10535/10539 

Semester/Year:  Year 

Credit(s):   2 

Grade Levels:   10, 11, 12 

Prerequisite:   None 

Fees/Supplies:  None  

 

This course is for those motivated students who want to know the process of starting and 

running their own business.  This class will focus on what skills entrepreneurs need, how to 

finance your business, develop a business plan, how to hire and manage your staff, how to 

keep accurate business records and much more. Students will learn hands on skills in a 

student created store here at FMHS.  As part of their grade, they will be required to work in 

the store or concessions throughout the school year. 

 

INTRODUCTION TO PROGRAMMING  10551 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  9, 10, 11, 12 

Prerequisite:   Introduction to PC Applications None 

Fees/supplies:  None 

 

This course is intended to teach students the basics of computer programming. The course 

places emphasis on practicing standard programming techniques and learning the logic tools 

and methods typically used by programmers to create simpler computer applications. Upon 

completion of this course, proficient students will be able to solve problems by planning 

multistep procedures; write, analyze, review, and revise programs, converting detailed 

information from workflow charts and diagrams into coded instructions in a computer 

language; and will be able to troubleshoot/debug programs and software applications to 

correct malfunctions and ensure their proper execution.  

 

MICROSOFT OFFICE SPECIALIST  10509 

Semester/Year:  Semester 

Credit(s):  1 

Grade level(s):  9, 10, 11, 12 

Prerequisite:   Introduction to P.C. Applications, teacher approval 

Fees/Supplies:  None 
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Students will continue learning the Microsoft Office Suite.  Students will choose an individual 

program and will focus on mastery of the fundamental aspects of that environment and 

demonstrate the ability to complete tasks independently.  Students will be able to identify 

and demonstrate the correct application of principle features of their focus program(s).  They 

must demonstrate proficiency on each suite program that they intend to seek certification.  

This class can be continuous if students need more than one semester to become fully 

certified in any or all of the programs. This course may be used for a menu of graduation 

options. 

 

MULTIMEDIA  10525 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  9, 10, 11, 12 

Prerequisite:    Introduction to P.C. Applications None 

Fees/supplies:  None 

 

Students in the course will be exposed to different software used in various careers in 

multimedia industries.  Students will be exposed to photo manipulation software and learn to 

adjust to pictures, remove elements of images, create black and white photos, as well as 

combining multiple images together to create a cohesive image.  Vector graphics have many 

applications, and the students will learn their advantages and be exposed to software where 

they can create their own images from scratch.  Students will also learn software that can be 

used to create animation.  They will also learn how you can integrate the software to create 

projects.  

 

PERSONAL FINANCE  10511 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  10, 11, 12 

Prerequisite:   None 

Fees/Supplies:  None 

 

This course surveys the basic personal financial needs of most individuals and emphasizes the 

basics of budgeting, saving, checking, investments, credit, the wise use of insurance, and 

paying and preparing income tax returns.  

After high school, students face a world filled with possibilities, and the more knowledge they 

can acquire, the higher the probability that their financial future will be secure. Students 
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taking this course will learn to better prepare for their financial futures. This course also fulfills 

a graduation requirement for Financial Literacy.  

 

PRINCIPLES OF MANAGEMENT  10548 

Semester/Year:  Semester 

Credit(s):   1 

Grade Levels:   10, 11, 12 

Prerequisite:   None 

Fees/Supplies:  None 

 

Students in Principles of Management will develop a foundation in the many activities, 

problems, and decisions that are intrinsic to the management of a successful business, as well 

as an appreciation for the importance of these responsibilities. Areas to be examined include 

business organization, ethical and legal responsibilities, communication, decision-making, 

personnel, safety, professional development and related careers. Emphasis will be on the 

primary management functions of planning, organizing, leading, and controlling. By gaining 

an understanding of these areas, students will be better prepared to make the business 

decisions of tomorrow. 

 

PRINCIPLES OF MARKETING  10520 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  11, 12   

Prerequisite:   None 

Fees/supplies:  None 

 

Marketing is an introductory course designed for students who are interested in exploring 

how products are developed, produced, promoted, and distributed. In this course, students 

will learn the aspects of marketing as they complete the various unit lessons. In addition, 

communication, interpersonal, leadership and technology skills will be developed, as well as 

employability and career development strategies. Students will learn through a project-based 

atmosphere where they will learn the concepts and apply them to real-world situations.  This 

class is for any student who is interested in business or marketing as a future career choice. 

 

WEB PAGE DESIGN  10507 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  9, 10, 11, 12 
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Prerequisite:   Introduction to P.C. Applications None 

Fees/supplies:  Flash drive (optional) None 

 

In this course, students will learn about design principles and how they apply to web design.  

They will learn about file management, how to create and use templates, absolute and 

relative links, cascading style sheets for adjusting appearance, importing text, and linking to 

images.  The students will learn how to resize images for the web as well as basic editing that 

can be done to improve how images appear on web pages.  Students will also learn how to 

create dynamic buttons that can be used on their pages.  They will be exposed to some 

HTML and CSS code, so they can do add elements to their pages and troubleshoot errors.  

Students will also demonstrate web maintenance and how to use web-based software to 

create and update pages. 

 

ADVANCED BUSINESS COURSES  
 

ACCOUNTING II   10516/10517 

Semester/Year: Year 

Credit(s):   2 

Grade level(s):  11, 12 

Prerequisite:   Fundamentals of Accounting  

Fees/Supplies:  None 

 

This course is designed for students who are interested in learning more about accounting 

than what is covered in the first-year class.  This course will be implementing Tax Help 

Colorado.  The focus of this is to train students to prepare federal and state income tax 

returns for individuals.  Students will learn tax-form preparation using professional tax 

software. Students will be gaining the necessary knowledge to pass IRS certification 

examinations needed to volunteer at the tax site.  As part of this course students will be 

required to perform hours of community service at the Tax Help Colorado site 2nd semester.  

This will help reinforce their knowledge while using interpersonal skills to communicate with 

people of different ages and backgrounds. Students will expand on their knowledge gained 

by exploring additional accounting concepts. These concepts may include Uncollectible 

Accounts, Plant Assets and Depreciation, Inventory, Notes and Interest, and Accrued Revenue 

and Expenses. Certifications earned may be used for capstone. 

 

ADVANCED ENTREPRENEURSHIP  10543/10544 

Semester/Year:  Year 

Credit(s):   2 
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Grade Levels:   11, 12 

Prerequisite:   Introduction to Entrepreneurship and instructor approval 

Fees/Supplies:  None 

 

Students in this course will demonstrate the culmination of learning within the FMHS business 

program. During this course, students will demonstrate their understanding of business and 

management in a variety of simulated scenarios applying theories, concepts, and problem 

solving. Students will complete a capstone project, which will demonstrate their 

understanding of fundamental business concepts including Accounting, Business Law, Ethics, 

Entrepreneurship, Computer Information Systems, Finance, Human Resources, Management, 

Marketing, Operations, Project Management, Risk Management, and Strategic Planning. The 

course covers the major aspects of small business management to enable the entrepreneur 

to successfully start a business. As part of their grade, students will demonstrate 

entrepreneurial skills through the successful operation of Mustang Avenue and the 

concession stands.  

 

CAPSTONE IN CTE – BUSINESS  10552 

Semester/Year:  Semester 

Credit(s):   1 

Grade Levels:   10, 11, 12 

Prerequisite:   Multimedia, Web Design, or Introduction to Programming Previous 

Business Class 

Fees/Supplies:  None 

 

This course allows for individualized, advanced, and/or cumulative work in a program of 

study. This work is individualized to the student within a specific program of study to allow for 

specialized study. It may include problem-/project-based learning or preparation for industry 

certification. The specific content and course design is determined by the instructor, in 

collaboration with the individual student.  
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ENGLISH 

 
 

 

Per Board policy JQ, all course fees shall be waived for any student who is eligible for a 
free or reduced price lunch. 
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Recommendations – Because English classes emphasize the development of both 

reading and writing skills and literary interpretation, students are recommended for classes 

based on prior academic performance.  This placement is designed to prepare students for 

the post-secondary educational track they have chosen. Courses at each grade level are 

designed for students who are prepared for either grade-level instruction or honors-level 

challenges. Students will also receive instruction on skills that could lead to improved 

performance on standardized tests to show graduation-level English proficiency. 

 English I, II, III and IV courses emphasize skills and literature stated in the standard grade 

level curriculum.  Instruction is designed to challenge students with a wide range of literature 

from department-selected anthologies and novels.  Senior-level classes are more specialized, 

allowing students to choose a course of study that best aligns with their post-secondary goals 

and interests.  District and state standards and benchmarks are the bases for grade-level 

instruction which can be tailored to meet the interests of individual classes' interests and 

students' interests. 

  

Honors courses are designed to challenge those students who have mastered grade-level 

skills.  Literature at a higher reading level may be introduced and the pace of the course may 

be accelerated.  Students are expected to write in a more fully developed and grammatically 

correct manner and to think at a higher level than students at grade-level.  Honors students 

may be expected to synthesize concepts and interpret works of literature in their writing 

tasks.  Students may need thorough research and original thought to complete individual 

and group projects.  Some self-motivation is expected. 

      

Students may move up if they desire; however, students may not move down unless a 

meeting is arranged with the English Department, their school counselor, parent/guardian 

and administration to discuss the reasons for such a move. 

 

ENGLISH I  10003/10004 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  9 

Prerequisite:   None 

Fees/supplies:  Composition notebook, two-pocket folder, loose-leaf college-rule 

paper 

 

The English I course focuses on the elements of literature in short stories, non-fiction plays, 

poetry, and novels.  Students also learn the writing process in greater detail, including 
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Narrative, informative, and argumentative writing. Grammar and writing mechanics 

conventions are also emphasized. 

 

ENGLISH I HONORS  10005/10006 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  9 

Prerequisite:   8th grade recommendation based on performance in both reading and 

writing classes. 

Fees/supplies:  Composition notebook, two-pocket folder, loose-leaf college-rule 

paper 

 

The Honors English I is a recommended course for students reading and writing above grade 

level.  Students are expected to read and think critically.   

Course content includes the writing process, narrative, informative, and argumentative writing 

on short stories, fiction, novel, drama, poetry, and a heavy emphasis on vocabulary 

development.  

 

ENGLISH II  10009/10010 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  10 

Prerequisite:   English I or English I H Department recommendation based on the 

previous year’s academic achievement. 

Fees/supplies:  Composition notebook, two-pocket folder, loose-leaf college-rule 

paper 

 

The English II course focuses on the elements of literature in short stories, plays, novels, and 

non-fiction reading. Students will write about literature emphasizing the use of the writing 

process and develop narrative, informative, and argumentative writing skills. Critical thinking, 

study, and vocabulary skills will be further developed. The course also includes some 

grammar practice and instruction in improving comprehension. 

 

ENGLISH II HONORS  10011/10012 

Semester/Year:  Year 

Credit(s):   2 
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Grade level(s):  10 

Prerequisite:   English I or English I H English Department recommendation based on 

the previous year’s academic achievement. 

Fees/supplies:  Composition notebook, two-pocket folder, loose-leaf college-rule 

paper 

 

The Honors English II course is recommended for students reading and writing above 

grade level. The course concentrates on the elements of literature in short stories, plays, 

novels, and non-fiction reading. Students will write about literature emphasizing the use of 

the writing process, and develop narrative, informative, and argumentative writing skills. 

Critical thinking, study, and vocabulary skills will be further developed. The course also 

includes some grammar practice and instruction in improving reading comprehension. 

 

ENGLISH III  10015/10016 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  11 

Prerequisite:  English II, English II H, or English Department recommendation based 

on the previous year’s academic achievement. 

Fees/supplies:  Composition notebook, two-pocket folder, loose-leaf college-rule 

paper 

 

The English III course covers the significant periods of American Literature.  Classic American 

texts from each era are studied. Students will write about literature emphasizing the use of 

the writing process, and develop narrative, informative, and argumentative writing skills. 

Writing and analytical skills, literary elements, reading comprehension, and vocabulary skills 

are also taught. 

 

 

ENGLISH III HONORS  10017/10018 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  11 

Prerequisite:   English II, English II H, or English Department recommendation based 

on the previous year’s academic achievement. 

Fees/supplies:  Composition notebook, two-pocket folder, loose-leaf college-rule 

paper 

 



- 63 - 

 

 

 

The English III Honors course is for college bound students and students interested in 

literature and those who are reading and or writing at advanced proficiency. The class is 

designed to acquaint students with those American authors and the essence of their historical 

period which created the "American character." Students will write about literature 

emphasizing the use of the writing process, and develop narrative, informative, and 

argumentative writing skills.   

 

 

AP ENGLISH LANGUAGE AND COMPOSITION HONORS  10127/10128 

Semester/Year:  Year  

Credit(s):   2 

Grade level(s):  11 

Prerequisite:   English II/English II Honors and English Department recommendation 

based on the previous year’s academic achievement. 

Fees/supplies:  Composition notebook, two-pocket folder, loose-leaf college-rule 

paper 

Requirement: Students enrolled in AP courses are encouraged to take the College Board AP 

exam. Students will be responsible for the cost of the exam. (Financial assistance may be 

available.) Students scoring a 3 or higher will be reimbursed.  

 

The AP English Language and Composition course is a junior honors course that cultivates 

the students’ reading and writing skills for college success and intellectually responsible civic 

engagement. American Literature readings and analytical and argumentative writing deepen 

and expand students’ understanding of how written language functions rhetorically. It directs 

students’ attention to writer/reader interactions in their reading and writing of various formal 

and informal American fiction and non-fiction writing genres.  

This course prepares students for any senior English course in the catalog and does not apply 

toward a senior English credit. This course fulfills the Core Composition I & II requirements at 

the University of Colorado - Denver. A score of 3 or higher on the AP exam may transfer as 

qualifying credits to many colleges and universities. Please check with individual institutions to 

confirm.  

 

21st CENTURY LANGUAGE ARTS  10021/10022 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  12 

Prerequisite:   English III/English III Honors and English Department recommendation 

based on the previous year’s academic achievement. 
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Fees/supplies:  Composition notebook, two-pocket folder, loose-leaf college-rule 

paper 

 

This course will include the study of literature through a survey of literary works and genres 

relating to contemporary life, incorporating 21st-century reading comprehension, writing and 

oral communication skills, including expanding vocabulary, improving grammar usage, and 

reading comprehension of a variety of literature, professional journals, and instructions in 

preparation for post-secondary endeavors (i.e., college, trade school, military, workforce). 

 

 

POP CULTURE STUDIES  10133/10134 

Semester/Year: Year 

Credit(s):   2 

Grade Level(s): 12 

Prerequisite:   English III/English III Honors and English Department recommendation 

based on the previous year’s academic achievement. 

Fees/supplies:  Composition notebook, two-pocket folder, loose-leaf college-rule 

paper 

 

The Pop Culture Studies course is a writing and critical analysis-based course designed to 

have students engage and create a wide variety of texts, short stories, poems, plays, graphic 

novels, and films. The course allows students to explore writing and reading texts outside the 

traditional classroom focus.  The objective is to equip students with the skills to interact with 

and critically analyze the texts they encounter and participate in the discourse by creating 

original texts.  

Students will individually compose fifteen significant projects for the year: two works of short 

fiction, two works of short nonfiction, a collection of poems, a one-act play, a graphic novel, a 

screenplay, a film review, and a video essay. Students will work collaboratively in the creation 

of a short film. 

 

AP ENGLISH LITERATURE HONORS  10025/10026 

Semester/Year:  Year  

Credit(s):   2 

Grade level(s):  12 

Prerequisite:   English III/English III Honors/AP English Language & Composition and 

English Department recommendation based on the previous year’s academic achievement. 
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Fees/supplies:  Composition notebook, two-pocket folder, loose-leaf college-rule 

paper 

Requirement: Students enrolled in AP courses are encouraged to take the College Board AP 

exam. Students will be responsible for the cost of the exam. (Financial assistance may be 

available.) Students scoring a 3 or higher will be reimbursed.  

 

 

The AP English Literature course fosters an understanding of the human experience through 

close reading, critical analysis, and discussion of great literature.  Students will not only 

prepare for the national College Board exam in May but will develop skills to unlock literary 

texts and develop a lifelong appreciation of literature. Writing assignments include critical 

analyses of literature, personal essays, and creative pieces.  The focus is on developing and 

organizing ideas in clear, coherent, and persuasive language.  Students will revise with 

attention to precision, correctness, and stylistic maturity.  This course fulfills the Introduction 

to Fiction requirement at University of Colorado – Denver A score of 3 or higher on the AP 

exam may transfer as qualifying credits to many colleges and universities. Please check with 

individual institutions to confirm. 

 

ENGLISH COMPOSITION I HONORS (Morgan Community College ENG 1021)  10060 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  12 

Prerequisite:   ACCUPLACER or SAT/ACT scores: Reading 80, Sentence Skills 95, and 

English Department recommendation based on the previous year’s academic achievement. 

Fees/supplies:  Tuition, fees, and books will be determined on an annual basis. 

Composition notebook, two-pocket folder, loose-leaf college-rule 

paper 

Recommended:  MLA Handbook (9th Ed.) 

The English Composition I Honors course emphasizes the planning, writing, and revising of 

compositions, including the development of critical and logical thinking skills. This course 

includes various compositions that stress analytical, evaluative, and persuasive/argumentative 

writing. 

 

ENGLISH COMPOSITION II HONORS (Morgan Community College ENG 1022)  10061 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  12 
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Prerequisite:   English Composition I Honors (Morgan Community College ENG 1021) 

Fees/supplies:  Tuition, fees, and books will be determined on an annual basis. 

Composition notebook, two-pocket folder, loose-leaf college-rule paper  

Recommended:  MLA Handbook (9th Ed.) 

 

The English Composition II Honors course expands and refines the objectives of English 

Composition I. Emphasis will be given to critical/logical thinking and reading, problem 

definition, research strategies, and composing analytical, evaluative, and argumentative 

essays. 
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Culturally Linguistically Diverse Education (CLDE)

 
Per Board policy JQ, all course fees shall be waived for any student who is eligible for a free or reduced price 
lunch 
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NEWCOMER MATH I  10251/10252 

Semester/Year: Year 

Credit(s):  2  

Grade Levels:  9, 10, 11, 12 

Prerequisite:  Student NWEA screener score and teacher recommendation will qualify 

students for this class. 

Fees/supplies:  None 

 

This course is intended for ELD students to fill significant gaps in a student’s math skills and 

learn Academic language in Mathematics. Whole number operations, patterns, fraction 

concepts, data and statistics will be topics of study for this class.  Time will be spent to find 

the gaps in student understanding and fill those gaps in order for greater success in future 

math classes.      

 

NEWCOMER MATH II  10253/10254 

Semester/Year: Year 

Credit(s):   2  

Grade Levels:  9, 10, 11, 12 

Prerequisite:  Math I or teacher recommendation.  Student NWEA scores will also be 

used to qualify students for this class. 

Fees/supplies:  None 

 

This course is intended for ELD students to teach concepts concerning rational numbers, 

integers, data, measurement, and coordinate graphing will be topics of study for this class.  

Time will be spent to find the gaps in student understanding and fill those gaps in order for 

greater success in future math classes. 

 

ELD SCIENCE I  10365/10366 
Semester/Year:  Year 

Credit(s):   2 Science credits 

Grade level(s):  9, 10, 11, 12 

Prerequisite:   ELD/Science Department recommendation  

Fees/Supplies:  None 

 

This course is designed for ELD students who need a strong foundation in science and learn 

Academic language in Science. This class will focus on concepts and vocabulary necessary for 

students to succeed in other science courses. Contents covered in this course include: 
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Science Basics, Life Science, Earth Science, and Physical Science. The textbook to be used 

with this class is Gateway to Science by National Geographic. 

 

ELD INTRO TO TECH  10547 
Semester/Year:  Semester 

Credit(s):   1 Elective credit 

Grade level(s):  9, 10, 11, 12 based on WIDA Screener  

Prerequisite:   ELD Department recommendation 

Fees/Supplies:  None 

 

This course is designed for ELD students who need an introduction to technology and to 

build foundational technology skills in order to fulfill requirement of Introduction to P.C. 

Applications. This course will teach students: intensive typing skills, how to use student emails 

and infinite campus, and how to use essential technology in the classroom such as Google 

Drive and Canvas.  

 

ENGLISH LANGUAGE DEVELOPMENT (ELD) NEWCOMER 10046/10047 

Semester/Year:  Year (double blocked) 

Credit(s):   4 Elective credits 

Grade level(s):  9, 10, 11, 12 based on WIDA Screener 

Prerequisite:   ELD Department recommendation 

Fees/Supplies:  None 

 

This course is designed for students who are in the Entering/Emerging stage in their 

language acquisition. This class will focus on the development of a student’s basic listening, 

speaking, reading, and writing skills, with a strong emphasis on phonemic elements of the 

alphabet, conversational skills, and survival language such as: months of the year, days of the 

week, money, school vocabulary, body parts, clothing, and weather. Grammar in this course 

will focus on simple verbs in the present, past, and future simple tense, and the basic parts of 

speech: articles, nouns, pronouns, verbs, and adjectives.  

 

ELD ACADEMIC SUPPORT  11166/11167 

Semester/Year:   Year 

Credit(s):    2 Elective credits 

Grade level(s):   9, 10, 11, 12 

Prerequisite:    Teacher recommendation 

Fees/Supplies:   None 
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This course is designed to assist students with academic needs.  It gives students the skills 

and strategies in order to access coursework with support from an instructor.  Specific needs 

of students are taken into consideration.  Students enrolled in this course are English 

Language Learners. 

 

ENGLISH LANGUAGE DEVELOPMENT I – CULTURE & ENGLISH LANGUAGE DEVELOPMENT I 

– LANGUAGE   10131/10132 

Semester/Year:  Year (double blocked) 

Credit(s):   2 English credits/2 Social Studies credits 

Grade level(s):  9, 10, 11, 12 

Prerequisite:   ELD Department recommendation based on WIDA Screener 

Fees/Supplies:  None 

 

This course is designed for students in the Emerging/Developing stage in their language 

acquisition. This course will present material at a low-intermediate level. Topics to be covered 

in this course include:  

Reading comprehension: Recognition of structure, main ideas, supporting details, topics, 

titles, and summarizing. 

Critical thinking: Synthesizing, discussing ideas, predicting, drawing conclusions, and 

distinguishing between fact and opinion. 

Vocabulary development: High frequency words, identifying synonyms and antonyms, parts 

of speech, word endings, word families, and obtaining meaning from context. 

Writing skills and organization: Paraphrasing and summarizing of short stories, producing 

grammatically correct sentences or questions, applying academic vocabulary, and writing for 

a purpose (informative, persuasive, descriptive, and narrative) 

Basic grammar: All verb tenses and parts of speech, clauses, possession, singular/plural, 

question formation, and capitalization. 

 

ENGLISH LANGUAGE DEVELOPMENT II  10044/10045 

Semester/Year:  Year 

Credit(s):   2 English credits 

Grade level(s):  9, 10, 11, 12 

Prerequisite:   ELD Department recommendation based on WIDA Screener 

Fees/Supplies:  None 

 

This course is designed for students in the Emerging/Developing stage in their language 

acquisition. This course will present material at an intermediate-mid level. Topics to be 

covered in this course include:  
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Reading comprehension: Recognition of structure, main ideas, supporting details, topics, 

titles, and summarizing. 

Critical thinking: Synthesizing, discussing ideas, predicting, drawing conclusions, and 

distinguishing between fact and opinion. 

Vocabulary development: High frequency words, identifying synonyms and antonyms, parts 

of speech, word endings, word families, and obtaining meaning from context. 

Writing skills and organization: Paraphrasing and summarizing of short stories, producing 

grammatically correct sentences or questions, applying academic vocabulary, and writing for 

a purpose (informative, persuasive, descriptive, and narrative) 

Basic grammar: All verb tenses and parts of speech, clauses, possession, singular/plural, 

question formation, and capitalization. 

 

ENGLISH LANGUAGE DEVELOPMENT FOUNDATIONS  11383/11384 

Semester/Year:  Year 

Credit(s):   2 English credits 

Grade level(s):  9, 10, 11, 12 

Prerequisite:  Strongly recommended to be currently enrolled in a Grade Level 

English class. 

Fees/Supplies:  None 

 

This course provides listening, speaking, reading, and writing activities in various types of 

literature for students with limited English proficiency skills.  The student will learn to analyze 

selected writings both oral and written methods.  These courses also focus on the attainment 

of grammar and vocabulary skills as well as reading comprehension.  

 

 

ELD READING ESSENTIALS  10066/10067 

Semester/Year:  Semester 

Credit(s):   1 Elective credit 

Grade level(s):  9, 10, 11, 12 

Prerequisite:  Teacher recommendation 

Fees/Supplies:  None 

 

Reading Essentials is a one semester (additional semesters, if needed, based on assessment 

evidence) reading course that provides instruction primarily in areas of decoding, 

comprehension, fluency, phonics, and vocabulary to students grades 9-12 identified as 
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deficient by several grade levels. The individualized curriculum provides resources and 

scaffolding to challenge and support a wide range of learners to academic success. 
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FAMILY & CONSUMER SCIENCES 

 
                                                   
Per Board policy JQ, all course fees shall be waived for any student who is eligible for a 
free or reduced price lunch.  
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There is a $20.00 one-time fee, per year, regardless of the number of FACS classes taken 
per student. 
 
 
 
 
CAREER EXPLORATION  10630 
Semester/Year: Semester  
Credit(s):  1 Practical Art 
Grade level(s):  9, 10, 11, 12 
Prerequisite:  None 
Fees/Supplies:  One-time department fee 
 
This course is designed to identify career interest areas based on your goals, individual 
skills, and aptitudes. You will investigate interests, abilities and goals through various 
projects, and career testing procedures. Students will develop a usable education and 
career cluster portfolio containing information for future post-secondary education and 
job searches. Careers explored will be based on the Colorado Career Cluster Model. 
 
DESIGN CONCEPTS   10629 
Semester/Year: Semester  
Credit(s):  1 Practical Art 
Grade level(s):  9, 10, 11, 12 
Prerequisite:  None 
Fees/Supplies:  One-time department fee 
 
This course will give students an introduction to the elements and principles of design as 
seen in clothing, floor plans, product design, food art and a variety of other fields. Students 
will complete hands on projects related to their interest areas.   
 
ADULTING 101-RELATIONSHIPS  10604 
Semester/Year:  Semester 
Credit(s):   1 Practical Art 
Grade level(s):  10, 11, 12 
Prerequisite:   None 
Fees/supplies:  One-time department fee 
 
The purpose of this course is to acquire academic knowledge, skills and understanding 
necessary for healthy, respectful, and caring relationships throughout your life.  You will 
use your knowledge, skills, and practices that you have learned to develop, manage and 
strengthen relationships with your family, friends, coworkers, future spouses, and others. 
The focus is on making life decisions that will impact what career/work you choose 
throughout life. Emphasis is placed on positive family dynamics, and effective 
communication with your personal, family, workplace and/or community relationships. 
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CULINARY I  10601 
Semester/Year:  Semester 
Credit(s):   1 Practical Art 
Grade level(s):  9, 10, 11, 12 
Prerequisite:   None 
Fees/supplies:  One-time department fee 
 
Looking for a fun and informative cooking experience?  If so, this is the class for you.  Learn 
how to follow recipes and prepare appetizing foods such as pizza, cookies, dairy, egg and 
muffins, biscuits, etc.. You will gain skills in kitchen safety, keeping food safe to eat by 
following food safety guidelines and proper knife techniques. Students will become more 
knowledgeable in the basic cooking techniques, measuring, with an emphasis on baking.   
 
 
Baking & Pastry 10602 
Semester/Year: Semester Long Class 
Credit(s): 1 Practical Art 
Grade level(s): 10,11,12 
Prerequisite: Culinary I 
Fees/supplies: One-time department fee 
The Baking and Pastry Arts class is designed to introduce students to the world of baking. 
This hands-on course provides students with foundational skills in baking, pastry 
preparation, and dessert presentation. Students will learn essential techniques such as 
mixing, shaping, and baking a variety of breads, cakes, cookies, pastries, and other 
confections. 
The course also emphasizes the importance of precision, creativity, and time 
management, 
while teaching students how to follow recipes, measure ingredients accurately, and use 
baking 
tools and equipment properly. Students will explore different types of doughs, batters, 
fillings, 
and frostings, along with the science behind baking. 
 
In addition to practical skills, students will gain an understanding of kitchen safety, 
sanitation 
standards, and how to work efficiently in a commercial-style kitchen. By the end of the 
course, students will have a portfolio of baked goods as well as obtain a ServSafe Manager 
Certification. ServSafe certification is required to be eligible for Mustang Brews. 
 
 
Mustang Brews 10635 
Semester/Year:  Year (double block during 1st & second hr) 
Credit(s):   1 Practical Art 
Grade level(s):  11, 12 
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Prerequisite:   Baking & Pastry & Department Approval 
Fees/supplies:  One-time department fee 
 
Mustang Brews a student-run coffee shop management course offers students hands-on 
experience in running a fully operational coffee shop within the school. This unique course 
combines practical skills with business and hospitality management, allowing students to 
develop expertise in food service, customer relations, and entrepreneurial thinking. 
Students will work in various roles, including barista, casher, inventory manager, 
marketing coordinator, and team leader. In addition to gaining real-world work 
experience, students will also learn essential skills in teamwork, problem-solving, and 
leadership. 
This course is limited to a select number of students each semester to ensure hands-on 
participation and adequate role rotation. Students selected for the program will gain 
invaluable experience in managing a small business and developing skills that can be 
applied to future careers in hospitality, management, or entrepreneurship. During this 
class all students will be required to complete the Servsafe Manager training and receive 
certification upon successful completion. 
Minimum Requirements for this class include passing Culinary I, completing an application 
available from Mrs. Einspahr and an interview with FACS department.  
 
 
HUMAN GROWTH AND DEVELOPMENT  10607 
Semester/Year:     Semester 
Credit(s):             1 Practical Art 
Grade level (s):     10, 11, 12 
Prerequisite:          None 
Fees/Supplies:     One-time department fee 
 
Does it interest you how human beings began and how they grow and develop into 
unique individuals?  This course involves the overall growth and development of human 
beings.  As part of the course, the historical and cultural factors that influence growth and 
development will be covered.   Next, the course will address theories of child 
development experts and brain development.  Topics will also include prenatal 
development, the growth and health of the baby, and the emotional, physical, moral, 
social, and intellectual stages of development for infants, toddlers, and preschoolers.  As 
we grow, other factors can influence our progress such as family conditions especially 
related to economics and health issues.  Some aspects of violence or abuse to children 
such as Shaken Baby Syndrome will be addressed.  Finally, guidance and discipline 
principles and the overall care of children at various ages will be explored throughout the 
class. 
 
PERSONAL FINANCE  10511 
Semester/Year: Semester 
Credit(s):  1 Practical Art/Financial Literacy  
Grade level(s):  10, 11, 12 



- 77 - 

 

 

 

Prerequisite:  None  
Fees/Supplies:  None 
 
This course focuses on what you need to know about money, living on your own, 
budgeting, housing decisions, loans, insurance, managing credit and other financial 
relationships with money.  Since you will be working, money topics such as, how you are 
paid, banking smarts, and employment benefits are taught.  Also, how to make smart 
consumer decisions, develop habits to avoid fraud, identity theft and scams.  All students 
entering adulthood will benefit from this course as they learn how to live 
independently.  This course also fulfills a graduation requirement for Financial Literacy. 
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INDUSTRIAL ARTS 

 
 
Per Board policy JQ, all course fees shall be waived for any student who is eligible for a 
free or reduced price lunch.     
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If students desire a more advanced level of Industrial Arts, Independent Studies are 
available.  See your instructor for more options.   
 
ENGINEERING DRAWING AND DESIGN DRAFTING I  10715 
Semester/Year:  Semester 
Credit(s):   1  
Grade level(s):  9, 10, 11, 12 
Prerequisite:   None 
Fees/supplies:  Four pencils, students are responsible for all project expenses 
 
This class will cover the basic principles of the world of drafting.  We will explore the 
many aspects of how drafting can be used in architecture, industrial design, engineering, 
graphic arts, and other professions. We will follow protocol dictated by manufacturing 
industries and drafting standards. Students will use drafting tools to create drawings of 
preliminary sketches, orthographic projections, isometric, floor plans and many others. 
We will also use pattern development to design containers that are relevant to the world 
of engineering packaging. Students will have a portfolio of all their work by the end of the 
class. Emphasis will be placed on paying close attention to detail such as line quality, 
neatness, correct use of tools and accuracy. All students are required to read and use a 
scale for measuring.  
 
ENGINEERING DRAWING AND DESIGN DRAFTING II  10717 
Semester/Year:  Semester 
Credit(s):   1 
Grade level(s):  9, 10, 11, 12 
Prerequisite:   Engineering Drawing & Design Drafting I 
Fees/supplies:  Four pencils, students are responsible for all project expenses 
 
In this class students will continue to use drafting skills to produce detailed working 
drawings, sectionals, auxiliary, fasteners, and simple architectural floor plans. Students will 
also work in design teams to create pattern development such as French fry holders and 
design and produce prototypes for crash vehicles. They will be introduced to computer 
design software such as Google Sketch, SolidWorks and ArchiCad.     
 
ADVANCED ENGINEERING DRAWING AND DESIGN DRAFTING III  10739 
Semester/Year:  Semester 
Credit(s):   1 
Grade level(s):  10, 11, 12 
Prerequisite:   Engineering Drawing & Design Drafting II 
Fees/supplies:  Four pencils, students are responsible for all project expenses 
 
This class focuses on advanced mechanical drafting and introduces architectural, 
residential and commercial structures, as well as industrial product design concepts. 
Students will apply model making skills to produce scale models. A majority of this class 
will focus on programs such as SolidWorks, ArchiCad and Google SketchUp. 
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ADVANCED ENGINEERING DRAWING AND DESIGN DRAFTING IV  10740 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  10, 11, 12 

Prerequisite:   Advanced Engineering Drawing and Design Drafting III 

Fees/supplies:  Four pencils, students are responsible for all project expenses 

 

This class will provide a platform for all advanced students that are serious about the 

potential of a career in the world of design and architecture. Students will use their drafting 

skills to create real-world products and prototypes. They will calculate cost and evaluate key 

design features for structural stability and product appeal. 

 

WOODS ENGINEERING SYSTEMS I   10711 

Semester/Year:   Semester 

Credit(s):   1 

Grade Level(s):  10, 11, 12 

Prerequisite:   Engineering Drawing & Design Drafting I 

Fees/supplies:  $10.00 material fee/$20.00 lumber fee, lock 

 

This class will cover the basic principles of woodworking. Students will explore the concepts of 

how wood is use around the world as a resource to build anything from homes to products 

that make our lives better. Students will learn the proper techniques on how to use hand 

tools and power tools safely to perform cutting/shaping operations on individual parts to 

create a product. Student will learn how to read plans and make accurate measurements to 

within a 1/16” of an inch. Three projects will be made to take home.   

 

WOODS ENGINEERING SYSTEMS II  10743 

Semester/Year:   Semester 

Credit(s):   1 

Grade Level(s):  10, 11, 12 

Prerequisite:   Woods Engineering Systems I    

Fees/supplies:  $10.00 material fee/$30.00 lumber fee, lock 

 

This class will build upon the skills of level I class. Students will continue to build projects using 

tools and follow plans to construct projects. One class project will be selected to be 

constructed and other remaining small projects can be selected by each student.     
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WOODS ENGINEERING SYSTEMS III  10735 

Semester/Year:  Semester 

Credit(s):   1 

Grade Level(s):  10, 11, 12 

Prerequisite:   Woods Engineering Systems II    

Fees/supplies:  $10.00 material fee/$30.00 lumber fee, lock 

 

This class will build upon the skills of level II class. A more challenging project will be built by 

the class. In addition, each student can make a small project of their choice. Material fee will 

vary. Students will do research on tools, advanced woodworking techniques and the 

construction industry.      

 

WOODS ENGINEERING SYSTEMS IV AND V  10737 

Semester/Year:   Semester 

Credit(s):   1 

Grade Level(s):  10, 11, 12 

Prerequisite:   Woods Engineering Systems III    

Fees/supplies:  $25.00 material fee/lumber fee determined by market value and 

student’s choice for their individual project, lock 

 

This class is designed for the advanced students that have the desire and skill level to build 

their own projects. Instructor will facilitate and guide students building large complex 

projects. They can follow existing plans or create their own designs. Students will be 

responsible for calculating all materials needed and to pay for the cost. 

 

INDUSTRIAL DESIGN I AND II 10718 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  11, 12 

Prerequisite:   Drafting I and II and Woods I and II 

Fees/supplies:  Four pencils, students are responsible for all project expenses 

 

Industrial design is the professional practice of creating products that enhance the function, 

usability, value, and appearance of products with the goal of benefiting the user, 

manufacturer, community, and the environment. Also known as product design, industrial 

design education prepares students to design systems and tangible artifacts including, 

consumer and recreational products, business and industrial products, medical and computer 
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equipment, and transportation and environments. Both generalist and specialist, industrial 

designers tend to be part artist, part entrepreneur and engineer. 
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MATH 
 
Traditional high school math courses have remained relatively unchanged for decades, 
while the mathematical demands of today's world have significantly evolved. The rise of 
technology, data science, and artificial intelligence requires stronger analytical, problem-
solving, and computational skills.  
 
To better prepare our students for college, careers, and the complexities of the 21st 
century, we are modernizing our math curriculum. This will involve offering a range of 
courses that better reflect the diverse needs and interests of our students. Our goal is to 
provide students with a more engaging and relevant math experience, helping them 
develop a deeper understanding of mathematical concepts and their applications in the 
real world. These changes will equip our students with the critical thinking and problem-
solving skills essential for success in their future endeavors. 
 
This change will take over two school years as we cycle through the new courses without 
leaving any gaps in students' progression. 
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Per Board policy JQ, all course fees shall be waived for any student who is eligible for a 
free or reduced price lunch. 
Consumer Math may count as 1 Personal Finance credit and 1 Math credit or 2 math 
credits. 
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MATH 1  10243/10244 

Semester/Year: Year 

Credit(s):  2  

Grade Levels:  9, 10, 11, 12 

Prerequisite:  Student NWEA screener Screener score and teacher recommendation 

will qualify students for this class. 

Fees/supplies:  None 

 

This course is intended to fill significant gaps in a student’s math skills. Whole number 

operations, patterns, fraction concepts, data, and statistics will be topics of study for this 

class.  Time will be spent to find the gaps in student understanding and fill filling those gaps 

in order for greater success in future math classes.  

 

MATH 2  10245/10246 

Semester/Year: Year 

Credit(s):   2  

Grade Levels:  9, 10, 11, 12 

Prerequisite: Newcomer Math 1 or teacher recommendation.  Student NWEA scores 

will also be used to qualify students for this class. 

Fees/supplies:  None 

 

This course teaches all concepts concerning rational numbers, integers, data, measurement, 

and coordinate graphing will be topics of study for this class.  Time will be spent to find the 

gaps in student understanding and fill filling those gaps in order for greater success in future 

math classes. 

 

PRE-ALGEBRA  10203/10204 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  9, 10, 11, 12 

Prerequisite:  Math 2 or teacher recommendation. Student NWEA scores will also be 

used to qualify students for this class. 

Fees/supplies:  None 

 

The purpose of this one-year course is to reinforce the student’s math skills and introduce the 

basic concept of algebra.  It also provides the student with the opportunity to apply those 

skills to real world situations.   
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CONSUMER MATH  10205/10206 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  11, 12 

Prerequisite:   None 

Fees/supplies:  None 

 

Consumer math is a full year course that reviews basic math skills and applies those concepts 

to careers and everyday situations.  Concepts taught include managing household money, 

using a budget, making financial decisions.  Managing business finances and making business 

decisions are topics also covered in this class. 

 

INTEGRATED 1 MATH 10201/10202 

Semester/Year: Year   

Credit(s): 2   

Grade Level(s): 9, 10, 11, 12   

Prerequisite: Successful completion of Pre-Algebra or 8th grade 8th-grade math 

Fees/Supplies: None   

 

Integrated 1 Math is a full-year course designed for high school students to build a strong 

foundation in algebraic thinking, number sense, introductory geometry, and basic statistics. 

This course is essential for students aiming to progress in their mathematical education and is 

a prerequisite for higher-level math courses. 

 

INTEGRATED 2 MATH 10209/10210 

Semester/Year: Year   

Credit(s): 2   

Grade level(s): 9, 10, 11, 12   

Prerequisite: Successful completion of Integrated 1  

Fees/Supplies: None   

 

Integrated 2 Math is a full-year course that builds on the foundational concepts learned in 

Integrated 1. This course delves deeper into algebraic reasoning, geometric relationships, and 

applied statistics. Students will explore topics such as quadratic functions, geometric 

properties, exponential functions, and probability. The course emphasizes problem-solving 

skills and real-world applications, preparing students for higher-level mathematics and 

various post-secondary pathways. Successful completion of this course is essential for 

students planning to pursue advanced math courses and is a prerequisite for Integrated 3. 
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INTEGRATED 2 MATH HONORS 10223/10224 

Semester/Year: Year   

Credit(s): 2   

Grade level(s): 9, 10, 11 

Prerequisite: Successful completion of Integrated 1 with an A or B average or and teacher 

recommendation 

Fees/Supplies: None   

 

Integrated 2 Math is a full-year course that builds on the foundational concepts learned in 

Integrated 1. This course delves deeper into algebraic reasoning, geometric relationships, and 

applied statistics. Students will explore topics such as quadratic functions, geometric 

properties, exponential functions, and probability. The course emphasizes problem-solving 

skills and real-world applications, preparing students for higher-level mathematics and 

various post-secondary pathways. The concepts in this course will be covered in-depth and 

at a rigorous pace.  Successful completion of this course is essential for students planning to 

pursue advanced math courses and is a prerequisite for Integrated 3. 

 

INTEGRATED 3 MATH  

Semester/Year: Year   

Credit(s): 2   

Grade level(s): 10 - 12 

Prerequisite: Successful completion of Integrated 2 or Integrated 2 Honors 

Fees/Supplies: None   

 

Integrated 3 Math is a full-year course that continues the learning from Integrated 2 and 

helps students strengthen their understanding of algebra, geometry, and data. Students will 

explore different types of functions, including polynomial, rational, radical, exponential, and 

logarithmic, and see how these connect to real-world situations. Other topics include data 

analysis, coordinate geometry, and circles. The course focuses on problem-solving, 

collaboration, and applying math to meaningful examples. By the end of the year, students 

will be prepared for a variety of next steps in math, such as Precalculus, Statistics, or college-

level quantitative reasoning. 

 

INTEGRATED 3 MATH HONORS  

Semester/Year: Year   

Credit(s): 2   

Grade level(s): 10 - 12 
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Prerequisite: Successful completion of Integrated 2 or Integrated 2 Honors with an A or B 

average and teacher recommendation 

Fees/Supplies: None   

 

Integrated 3 Math Honors is a full-year course that extends the concepts learned in 

Integrated 2. Students will deepen their understanding of advanced algebraic and statistical 

reasoning while exploring a variety of function types, including polynomial, rational, radical, 

exponential, and logarithmic functions. Additional topics include data analysis, coordinate 

geometry, and circles. The course emphasizes mathematical modeling, problem solving, and 

real-world applications. Concepts are covered in depth and at a rigorous pace, preparing 

students for advanced math courses such as Precalculus, AP Statistics, and college-level 

mathematics. 

 

APPLIED MATHEMATICS  

Semester/Year: Year   

Credit(s): 2   

Grade level(s): 11 - 12 

Prerequisite: None 

Fees/Supplies: None   

Applied Mathematics is a hands-on course designed for 11th- and 12th-grade students 

interested in technical trades, agriculture, and other career fields that use math in real-world 

ways. Students will apply measurement, geometry, algebra, and data analysis to practical 

projects such as construction design, land management, budgeting, and business planning. 

The course emphasizes problem-solving, teamwork, and the use of technology tools like 

spreadsheets and calculators to model and solve authentic problems. By the end of the year, 

students will gain confidence using math to make informed decisions and prepare for future 

success in technical careers, agriculture, or the workforce. 

 

 

ALGEBRA II  10231/10232 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  10, 11, 12 

Prerequisite:  Successful completion of Applied Geometry or Geometry with a grade 

of C or better. 

Fees/supplies:  None 
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This course extends the study of topics from Algebra I.  New topics explored are negative 

and rational exponents, radicals, quadratic equations, functions, and trigonometry.  This is a 

requirement for entrance to most four-year colleges. 

 

ALGEBRA II HONORS  10213/10214 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  10, 11, 12 

Prerequisite: Successful completion of Algebra I and Geometry with a grade of B or 

better 

Fees/supplies:  None 

 

This course extends the study of topics from Algebra I.  New topics explored are negative 

and rational exponents, radicals, complex numbers, quadratic equations, functions, and 

trigonometry.  The concepts in this course will be covered in-depth and at a rigorous pace.  

This course is designed for students who may be pursuing a math/science related field.  This 

is a requirement for entrance to most four-year colleges. 

 

STATISITCS STATISTICS 10241/10242 

Semester/Year: Year 

Credit(s):  2 

Grade Levels:  11, 12 

Prerequisite:   Completion of Algebra 1 with a C or better or teacher recommendation 

Fees/supplies:  None 

 

This Statistics course introduces students to the fundamental concepts and tools used to 

collect, analyze, and interpret data. Students will work with spreadsheets and other data 

analysis tools—without the use of coding—to create statistical graphs, calculate measures of 

central tendency, explore probability, and construct confidence intervals. The course also 

includes targeted reviews of key algebra skills to support success on college entrance exams 

and standardized tests. This hands-on approach helps students develop practical data 

literacy skills applicable across various fields. 

 

Data Science Essentials DATA SCIENCE ESSENTIALS10226/10227 

Semester/Year: Year 

Credit(s): 2 

Grade Level(s): 10, 11, 12 

Prerequisite: Completion of Algebra Integrated 1 with a C or better or teacher 
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recommendation 

Fees/Supplies: None 

 

Data Science is a full-year course introducing students to the fundamentals of statistical 

analysis and coding using programming languages such as R and/or Python. Students will 

learn to interpret and visualize data, apply statistical concepts, and explore real-world 

applications of data science. Key topics include descriptive statistics, probability, regression 

analysis, and hypothesis testing. Through hands-on projects, students will develop 

computational thinking skills and engage in ethical discussions about data use, preparing 

them for careers and studies in a data-driven world. 

 

 

PRE-CALCULUS  10247/10248 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  11, 12 

Prerequisite:   Successful completion of Algebra II with a grade of C or better  

Fees/supplies:  None 

 

This course focuses on various types of functions including logarithmic and trigonometric.  

Particular attention is paid to analytic geometry with an introduction to calculus.  

Recommended for all students who plan on attending college, especially those planning on a 

math or science-based degree. 

 

AP CALCULUS HONORS    10217/10218 

Semester/Year: Year 

Credit(s):   2 

Grade level(s):  12 

Prerequisite:  Successful completion of Pre-Calculus or College Algebra and College 

Trigonometry with a grade of C or better 

Fees/supplies:  None 

Requirement: Students enrolled in AP courses are encouraged to take the College Board AP 

exam. Students will be responsible for the cost of the exam. (Financial assistance may be 

available.) Students scoring a 3 or higher will be reimbursed.  

 

 

The AP Calculus course in mathematics is comparable to a course at the college level. It 

consists of a full academic year of work in calculus. Topics covered include limits, differential 
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calculus and integral calculus and the applications of these to physics and business situations. 

Students may receive college credit and placement for passing the College Board AP 

Examination in the spring. 

 

COLLEGE ALGEBRA HONORS  10221 

Semester/Year:  Semester 

Credit(s):   1  

Grade level(s):  11, 12 

Prerequisite:   ACCUPLACER test score of 85 or ACT math score of 23 and above 

Fees/supplies:  Tuition, fees, and books will be determined on an annual basis. 

 

This class is being offered for Morgan Community College credit and may be taught at the 

high school.  It includes a brief review of intermediate algebra, equations, and inequalities, 

functions and their graph, exponential and logarithmic functions, linear and non-linear 

systems, selection of topics from among graphing of conic sections, introduction to 

sequences, series, permutations, combinations, the binomial theorem and theory of 

equations. Students planning on attending college need to make sure these credits will 

transfer to their college of choice. 

 

 

 

COLLEGE TRIGONOMETRY HONORS  10222 

Semester/Year:  Semester 

Credit(s):   1  

Grade level(s):  11, 12 

Prerequisite:   Successful completion of College Algebra or permission of 

instructor/ACT math score of 24 and above              

Fees/supplies:  Tuition, fees, and books will be determined on an annual basis. 

 

This class is being offered for Morgan Community College credit and may be taught at the 

high school.  Topics include trigonometric functions (with graphs and inverse functions), 

identities and equations, solutions of triangles, complex numbers, and other topics as time 

permits.  Students planning on attending college need to make sure these credits will transfer 

to their college of choice.  
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MUSIC & DRAMA 
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Per Board policy JQ, all course fees shall be waived for any student who is eligible for a 
free or reduced price lunch. 
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One semester of a fine art credit will be earned if a student participates in three  

musicals/dramas within four years.   

 

BAND  10801/10802 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  9, 10, 11, 12 

Prerequisite:   Middle school band 

Fees/supplies:  Instrument, outfit/uniform for performances, $15.00 class fee 

 

The band participates in a variety of settings throughout the year and is designed to develop 

and build upon basic fundamentals skills..  In the fall, pep band provides spirit and 

entertainment at the home football games.  This ensemble meets daily for the remainder of 

the year and performs at regularly scheduled concerts., giving concerts and performing at 

festivals.  The pep band also plays for basketball games during the winter season.  Playing for 

all these events easily makes this ensemble the most visible in school and in the community. 

This ensemble may fill in as the Pep Band at school events if Wind Ensemble is not available. 

 

Wind Ensemble   

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  10, 11, 12 

Prerequisite:   Band or instructor approval 

Fees/supplies:  Instrument, outfit/uniform for performances, $15.00 class fee 

 

This course is designed to build upon previously established techniques and fundamentals 

and is by audition only. Wind Ensemble functions as the pep band in the fall and provides 

spirit and entertainment at the home football games, and will perform at additional 

school spirit events. For the rest of the year, the ensemble performs at regularly scheduled 

concerts. 

 

BELLA VOCE  10819/10820 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  9, 10, 11, 12 

Prerequisite:   None Either Alto/Soprano, Tenor/Base, Concert Choir, or instructor 

approval 

Fees/supplies:  Concert attire 
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Bella Voce is open to all students and allows students the opportunity to participate in an 

upper level treble choir. Ideally, this is for treble singers who already had a year of choir at 

FMHS in treble choir, and are not quite ready for Morgan High Singers. This course continues 

to develop basic signing skills and vocal production. This group performs at regular 

scheduled concerts. 

Bella Voce is a treble ensemble and continues to emphasize singing and performance skills. 

All types of music will be performed during the course of the school year. The group will 

perform at regularly scheduled concerts and contests.  Performances may also be scheduled 

for community groups if the opportunity arises.   

 

CONCERT CHOIR  10814/10815 

Semester/Year:  Year 

Credit(s):   2 

Grade levels):   9, 10, 11, 12 

Prerequisite:   None 

Fees/supplies:  Concert attire 

 

The concert choir is open to all students and allows students the opportunity to participate in 

a mixed choir.  This course continues to develop basic signing skills and vocal production. 

This group performs at regular scheduled concerts. 

The concert choir is open to all students and allows students the opportunity to participate in 

a mixed choir.  This course continues to develop basic signing skills and vocal production. It is 

a good class for students needing a fine art credit.  This group performs at regular scheduled 

concerts. 

 

TENOR/BASS CHOIR   

Semester/Year:  Year 

Credit(s):   2 

Grade levels):  9, 10, 11, 12 

Prerequisite:   None 

Fees/supplies:  Concert attire 

 

This class is where tenors and basses should enroll for their first year of choir at FMHS. (Intro 

level boys group).  This course continues to develop basic signing skills and vocal production. 

This group performs at regular scheduled concerts. 

 

SOPRANO/ALTO CHOIR   
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Semester/Year:  Year 

Credit(s):   2 

Grade levels):  9, 10, 11, 12 

Prerequisite:   None 

Fees/supplies:  Concert attire 

 

This class is where sopranos and altos should enroll for their first year of choir at FMHS. (Intro 

level girls group).  This course continues to develop basic signing skills and vocal production. 

This group performs at regular scheduled concerts 

 

 

JAZZ BAND  10803/10804 

Semester/Year:  Year (Zero hour - 7AM M, W, TR, F) 

Credit(s):   2 

Grade level(s):  9, 10, 11, 12 

Prerequisite:   Audition 

Fees/supplies:  Instrument 

 

All students who wish to play in Jazz Band must first audition before enrolling.  Students who 

are not in band may audition for bass guitar, electric guitar, and piano.  Instructor may make 

exceptions to these prerequisites in certain situations.  The Jazz Band performs several 

concerts each year and plays for various functions in the community.  Auditions occur in the 

spring semester for the following year.  

 

MODERN BAND  10827 

Semester/Year:  Semester 

Credit(s):                   1 

Grade Level(s):      9, 10, 11, 12 

Prerequisite:     None 

Fees/supplies:     None 

  

Modern Band offers all students an opportunity to perform in a group similar to a modern 

rock band. Students need no prior experience on instruments, nor do they have to be 

beginners. Students will play a variety of music on a variety of instruments and have the 

opportunity to perform at a variety of events. Instruments such as guitar, bass, drums, 

keyboards, and vocals will be taught, but additional instruments are welcome! 

 

MUSIC THEORY  10828 



- 98 - 

 

 

 

Semester/Year:    Semester 

Credit(s):                   1 

Grade Level(s):    9, 10, 11, 12 

Prerequisite:       None 

Fees/supplies:    None 

  

Music Theory is a class for students interested in how music works. Students will learn the 

basics of reading and writing music (melody, harmony, rhythm, chords, and scales), how 

instruments work (sound waves, pitch, tone), and how to aesthetically evaluate music of all 

genres. 

 

ROCK AND RHYTHM  10818 

Semester:    Semester 

Credit(s):   1  

Grades:   9, 10, 11, 12 

Prerequisite:   None  

Fees/Supplies:  Guitar or borrow one from school 

 

This is an exploratory music class that will build various basic music skills. Students will learn 

piano and guitar basics, as well as a small amount of music theory, basic musical terms, music 

history, and music technology. This class is for musicians and non-musicians.  

 

STRING ORCHESTRA  10807/10808 

Semester/Year:  Year 

Credit(s):   2 

Grade Level(s):  9, 10, 11, 12 

Prerequisite:   Middle School Orchestra or an audition will be required 

Fees/supplies:  Instrument, outfit/uniform for performances, $10.00 class fee 

 

The string orchestra is open to all string players.  The class is designed to develop solid 

fundamentals, music reading, and ensemble skills.  Students are to participate in both 

performances held twice a semester.  Advanced string players may audition for Symphonic 

Orchestra with the director. 

 

MORGAN HIGH SINGERS  10812/10813 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  10, 11, 12 
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Prerequisite:   Audition 

Fees/supplies:  Concert attire 

 

The Morgan High Singers is a performance organization. Choir members will demonstrate 

steady improvement in the performance of part choral literatures of all styles. In addition to 

singing at regularly scheduled concerts and contests, the Singers provide entertainment for 

community functions both in and out of school time. 

 

SYMPHONIC ORCHESTRA  10805/10806 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  10, 11, 12 

Prerequisite:   Audition/Teacher elected 

Fees/supplies:  Instrument, outfit/uniform for performances, $10.00 class fee 

This course is designed to build upon previously established string techniques and 

fundamentals.  Students will explore the more advanced techniques of orchestral playing.  

Members will be expected to rehearse a variety of music, as well as participate in several 

performances throughout the year. 

 

INTRODUCTION TO DRAMA  10037 

Semester:   Semester 

Credit(s):    1 

Grades:   9, 10, 11, 12 

Prerequisite:   None 

Fees/Supplies:  $10 class fee 

 

This course provides an introduction to drama/theater, both acting and technical aspects. 

Students will explore the basics of the following areas in Introduction to Drama: acting, 

children’s theater, script analysis, and design (set, costume, makeup, publicity, light and 

sound). 

 

INTERMEDIATE DRAMA  10038/10139 

Semester:   Year 

Credit(s):    2 

Grades:   10, 11, 12 

Prerequisite:  MUST have successfully completed Introduction to Drama, or have 

written approval by the instructor 

Fees/Supplies:  $10  class fee 
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Intermediate Drama extends the exploration of theater from Introduction to Drama. It will 

expand on the topics from Introduction to Drama, plus add topics like directing, play 

production, economics of theater and more. 

 

ADVANCED DRAMA   10089/10149 

Semester/Year:  Year  

Credit(s):   2 

Grades:   11, 12 

Prerequisite:  MUST have successfully completed Intermediate Drama 

Fees/Supplies:  $10  class fee 

 

Advanced Drama allows student actors and technicians to expand upon their beginning-level 

skills in the following areas: acting (monologue, duet, small scenes), design (set, costume, 

makeup, publicity, lights, sound, special effects), and production (directing, economics and 

marketing of theater). Students will work in groups and individually in instructor-led and 

student-led projects throughout the year. 

 

STAGECRAFT 10825 

Semester/Year:  Semester  

Credit(s):   1 

Grades:   9, 10, 11, 12 

Prerequisite:   None 

Fees/Supplies:  None  

 

Stagecraft is a hands-on course. In this course, students will learn the basics of construction 

as related to the creation of theatrical products. Some of the topics covered will be: shop 

safety, use of tools, painting techniques, costume construction, makeup design, and more. 

Students will also play a role in the construction of the sets for school theatrical productions. 
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MUSTANG PRODUCTIONS 
 
Per Board policy JQ, all course fees shall be waived for any student who is eligible for a free 

or reduced price lunch.        

 

 

JOURNALISM I/HOOFBEAT NEWS  10027/10028 

Semester/Year:  Year 

Credit(s):   2 (Elective) 

Grade level(s):  10, 11, 12 (instructor approved, by application) 

Prerequisite:   Application; Minimum of a “C”   in high school English 

Fees/supplies:  Optional supplies: memory card (SDHC and micro SDHC), tripod, 

camera, memory card reader, flash drive  

 

Students will learn and practice the fundamentals of broadcast news: video production, video 

editing, interviewing, news writing, ethics in journalism, freedom of speech, etc. Students will 

be expected to cover events and conduct interviews. These students are part of the Hoofbeat 

News staff and will produce stories that will be a part of the broadcast, and that work will 

most certainly include efforts outside of class time. Students will have options to anchor the 

news, edit final broadcasts and run social media platforms (all after training). The staff of 

Hoofbeat News will represent the school and will exhibit professionalism. (This course does 

not fulfill an English graduation requirement.) 

 

JOURNALISM II/HOOFBEAT NEWS  10027/10028 

Semester/Year: Year 

Credit(s):   2 (Elective) 

Grade level(s):  11, 12  

Prerequisite:   Successful completion of Journalism I,  

instructor application 

Fees/supplies:  Optional supplies: memory card (SDHC and micro SDHC), tripod, 

camera, memory card reader, flash drive  

 

Students in this class are members of the Hoofbeat staff who have a strong commitment to 

Hoofbeat News. Journalism II students are the natural leaders on the Hoofbeat staff, and 

must be willing to go the extra mile to make sure the broadcasts are complete and of high-
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quality by the deadline. This will include working extra time outside of class, as well as 

mentoring new staff members.  Students will be expected to cover events and conduct 

interviews, as well as be involved in producing, directing, anchoring, filming and editing the 

broadcast. The staff of Hoofbeat News will represent the school and will exhibit 

professionalism. (This course does not fulfill an English graduation requirement.) 

 

YEARBOOK  10054/10055 

Semester/Year:  Year 

Credit(s):   2 (Elective) 

Grade level(s):  10, 11, 12  

Prerequisite:   Application and instructor approval 

Fees/supplies:  Activity sticker 

 

This class allows students to participate in the production of the school yearbook.  Students in 

this course are required to learn layout design, write captions and headlines, sell 

advertisements, learn and utilize basic photography skills, and attend events outside of 

school time. (Attendance at various events is not optional – only consider this class if you are 

willing to work outside of school hours.) 

Students will also have the opportunity to accept leadership positions and develop new skills 

as they build the yearbook.  Outside time is required for photographing school events and 

ensuring deadlines are met. Emphasis on the importance of deadlines is a big part of this 

class. 

 

 

YEARBOOK EDITOR-IN-CHIEF HONORS  10056/10057 

Semester/Year:  Year 

Credit(s):   2 (Elective) 

Grade level(s):  11, 12 

Prerequisite:   Instructor approval 

Fees/supplies:  Activity sticker 

 

Yearbook editors must be totally committed to producing the yearbook.  These leaders 

should plan to attend the summer yearbook camp where the yearbook is started for the next 

school year. Editors make many decisions regarding photography, design, copy, and team 

building and are required to spend time helping staff members in addition to completing 

their own deadlines. Minimum one year of yearbook experience is required, along with 

adviser approval. 
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VIDEO PRODUCTION I  11234 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  10, 11, 12 

Prerequisite:   None 

Fees/supplies:  $20 course fee 

 

Video Production will allow students to develop skills in pre-production and post-production, 

through a variety of video-based projects. Fundamentals of video production will be covered, 

such as: techniques and aesthetics of shooting, proper lighting and sound, storytelling 

through film, video editing, etc. Basic techniques covered will include: video camera 

operations, scripts and storyboarding, importing/exporting content, infographics, and/or 

animations, based on available time in the 1-semester course. 

 

VIDEO PRODUCTION II  11235/11236 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  10, 11, 12 

Prerequisite:   Successful completion of Video Production I   

Fees/supplies:  $20 course fee 

 

This is a project-based course that will build on the skills students learned in Video 

Production I. These skills will include pre-production, production, and post-production. 

Students will work on more advanced video editing techniques, explore new genres of 

filmmaking, and utilize skills to culminate the course in a film of their choice. 

 

VIDEO PRODUCTION III  11237/11238 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  11, 12 

Prerequisite:   Successful completion of Video Production II  

Fees/supplies:  $20 course fee 

 

This project-based production class will be entirely independent and self-designed, 

culminating in a completed video based on the approved design at the end of each 

semester. 
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Per Board policy JQ, all course fees shall be waived for any student who is eligible for a free 

or reduced price lunch.        

Every student must pass three semesters of a combination of PE classes to graduate. Every 

student must ALSO pass one semester of Health to fulfill their graduation requirements. One 

semester of PE will be “waived” if a student successfully completes three seasons, within the 

athletic program, in four years. A student may not take more than one PE class per semester.  

 

PREREQUISITE COURSES - must pass one of these to take an elective course: 

Boys’ Team Sports/Fitness 

Co-ed Beginning Weight Training  

Girls’ Team Sports/Fitness 

Girls’ Beginning Weight Training 

 

In order to take Advanced Weight Training course or Mustang Power a student must pass 

either Girls’ Beginning Weight Training or Co-ed Beginning Weight Training and have a 

teacher recommendation.  

 

ELECTIVE COURSES - may be taken after passing a prerequisite course from the above list: 

Advanced Weight Training 

Lifetime Activities 

 

BOYS’ TEAM SPORTS/FITNESS  10902 

Semester/Year:   Semester 

Credit(s):    1 

Grade level(s):  9, 10, 11, 12 

Prerequisite:    None 

Fees/supplies:  Appropriate gym clothes and shoes. 

 

This course is designed to introduce boys to a variety of team activities related to the PE 

program.  Skill and knowledge testing will be done at the end of each unit.  Each student will 

also be required to pass basic fitness tests according to state standards. This course may only 

be taken twice. 

 

CO-ED BEGINNING WEIGHT TRAINING  10904 

Semester/Year:   Semester 

Credit(s):    1 

Grade level(s):  9, 10, 11, 12 
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Prerequisite:   None 

Fees/supplies:  Appropriate gym clothes, shoes, notebook for journals. 

 

This course is designed for those students who have not taken a weight class before.  

Students will learn how to keep a journal and design a workout routine. Weight room safety, 

weight room lay-out, equipment, how to perform each lift and how to use equipment 

correctly will be covered throughout the semester.  This class will be both in the classroom 

and the weight room. 

 

GIRLS’ BEGINNING WEIGHT TRAINING  10903 

Semester/Year:   Semester 

Credit(s):   1 

Grade level(s):  9, 10, 11, 12 

Prerequisite:   None 

Fees/supplies:  Appropriate gym clothes, shoes, notebook for journals. 

 

This course is designed for the female students who are interested in taking a weight training 

class.  Workouts will be designed towards toning and fitness.  Students will learn how to keep 

a journal and design a workout routine.  Weight room safety, weight room lay-out 

equipment, how to perform each lift and how to use equipment correctly will be covered.  

This class will be both in the classroom and the weight room.   

 

GIRLS’ TEAM SPORTS/FITNESS  10901 

Semester/Year:   Semester 

Credit(s):    1 

Grade level(s):  9, 10, 11, 12 

Prerequisite:    None 

Fees/supplies:   Appropriate gym clothes and shoes. 

 

This course is designed to introduce girls to a variety of team activities related to the PE 

program.  Skill and knowledge testing will be done at the end of each unit.  Each student will 

also be required to pass basic fitness tests according to state standards. This course may only 

be taken twice. 

 

ADVANCED WEIGHT TRAINING  10906 

Semester/Year:   Semester 

Credit(s):   1 

Grade level(s):  9 (2nd semester only-must have teacher approval), 10, 11, 12 
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Prerequisite:   Must have passed Girls’ or Co-ed Beginning Weight Training 

Fees/supplies:  Appropriate gym clothes, shoes, notebook for journals. 

 

This course introduces students to the basics of weight training, safety factors, spotting, and 

knowledge of muscle groups.  Introductions to weight programs provided by instructor are 

presented, as well as a circuit lifting program.  Testing is done at the beginning and end of 

grading period for all weight-training courses.  Grades will be given based on improvement, 

work habits, and proper technique.    

 

LIFETIME ACTIVITIES  10907 

Semester/Year:   Semester 

Credit(s):   1 

Grade level(s):  9 (2nd semester only), 10, 11, 12 

Prerequisite:   Must have passed one PE prerequisite course 

Fees/supplies:  Appropriate gym clothes and shoes.  

 

This course is designed to give students the opportunity to remain active physically 

throughout their high school years and in the future.  This class will concentrate on the 

importance of lifetime sports. This course may only be taken twice. 

 

MUSTANG POWER CO-ED  10918 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  9 (2nd semester only-must have teacher approval), 10, 11, 12 

Prerequisite:  Must have passed Girls’ or Co-ed Beginning Weight Training or be an 

active varsity sports participant in current semester (PE 

Department/school counselor approval) 

Fees/supplies:  Appropriate gym clothes, shoes. 

 

This class is offered to students who are currently participating in a sanctioned 

fall/winter/spring sport.  It is geared to condition the students to better prepare them for 

their chosen sport.  Classes will include plyometric stations and drills that focus on foot speed 

and explosiveness.  This is a great opportunity for a sports participant to gain flexibility, 

strength, and technique. 

 

HEALTH  10905 

Semester/Year:  Semester 

Credit(s):   1 
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Grade level(s):  10 (recommended), 11, 12 

Prerequisite:   None 

Fees/supplies:  None 

 

Students will gain the fundamental knowledge necessary to lead a healthy lifestyle, 

understand the importance of all three components of health and how they relate to an 

individual’s daily life.  The students will be more prepared to make educated choices in 

regard to personal health and well-being and students will learn that being “healthy” is much 

more that being free from illness.  Possible topics may include: healthy diet and healthy 

choices, body systems, physical fitness, disease, stress, physical/mental/emotional wellness, 

the effects of violence and self-harming behavior on the individual and society, alcohol, 

tobacco and other drugs, relationships and sexual health, reproductive system, lifestyle, 

safety, first aid and CPR.  REQUIRED COURSE FOR GRADUATION. 

 

SPORTS LEADERSHIP  10919 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  10, 11, 12 

Prerequisite:  Application process and instructor approval.  Student must be actively 

involved and in good standing in a contact sport within the school year. 

Fees/Supplies:  Pending individual certifications that the student chooses 

 

Sports Leadership is a course for student athletes who seek opportunities to expand and 

deepen their group and individual skills in order to positively impact their teams and their 

community. Building on collaborative skills, students will gain knowledge and expertise in 

leadership skills including goal setting, effective communication, critical thinking, and 

collaborative strategies. Concentration areas: leadership, sport management, coaching, sport 

journalism communication, and community involvement. 

 

 

STRUCTURE AND FUNCTION OF THE HUMAN BODY  10920 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  11, 12 

Prerequisite:   Application process and instructor approval 

Fees/supplies:  Depends on CPR Certification, subject to change 
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This course is designed to give students a better understanding of how the human body 

physically functions. In this course we will take a look at the structure and build of the human 

body. We will look at how muscles relate to activity and movement, and use biomechanics to 

perform physical analysis. We will look at strategies to prevent injury, first aid, and CPR. 

 

PAL PHYSICAL EDUCATION  10922/10923 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  SSN Students 9 -12 

   Mentors 11-12 

Prerequisite:   SSN – Will already be enrolled in class per teacher request. (Students  

   will be added by teacher’s judgement based off of individual   

   needs/IEP.) 

Mentors – Must fill out an application form to be accepted into the 

course.Students enrolling in PALS as a peer partner must demonstrate 

dependable attendance (90% or higher) in the prior semester and a 

positive record of participation and cooperation in PE classes.  

Fees/supplies:  None 

 

A diversified program of developmental activities, games, sports, and rhythms designed to 

meet the individual needs. Students that would benefit from this class include all the SSN 

students as well as an equal number of peer tutors that are enrolled in this course to receive 

a PE credit.   

Advanced Team Sports and Strategy  10927 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  10-12 

Prerequisite:   Successful completion of Team Sports/Fitness class. 

Fees/supplies:  Appropriate gym clothes and shoes. 

 

Advanced Team Sports and Strategy is designed to build upon the fundamental skills and 

knowledge gained in the prerequisite course, Team Sports/Fitness. This course is tailored for 

high school students who have a passion for team-based athletics and are eager to dive 

deeper into the strategic aspects of various sports. Through a combination of theory, 

practical application, and competitive gameplay, students will develop a comprehensive 
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understanding of team dynamics, advanced techniques, and tactical decision-making in 

sports. This course is designed to provide students with a challenging and enriching 

experience in team sports. It aims to foster not only physical skills but also critical thinking, 

leadership, collaboration, teamwork, and sportsmanship. Students who successfully complete 

this course will be well-prepared for advanced levels of play in their chosen team sports. 

 

  

Outdoor Education: Exploring Colorado's Natural Wonders 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  11-12 

Prerequisite:   2 Physical Education credits 

Fees/Supplies:  TBT $5-$25 Field Trip costs. Hikes, fishing trip, and trip to North Sterling  

   3D archery range.  

 

This outdoor education course is a comprehensive exploration of Colorado's natural beauty 

and resources. Partnering with the Colorado Division of Wildlife and Trout Unlimited, 

students will gain hands-on experience in various outdoor activities, including fly fishing, 

hunting theory, wilderness survival, archery, hiking, and biking. Through this course, students 

will develop a deep appreciation for the outdoors, wildlife, and natural conservation while 

honing their outdoor skills. 
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Per Board policy JQ, all course fees shall be waived for any student who is eligible for a 
free or reduced price reduced-price lunch. 
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BIOLOGY   10309/10310 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  9 

Prerequisite:   None 

Fees/supplies:  None 

 

This class is a general biology course that will provide the student with extensive use of hands 

on  hands-on activities, basic and specific science skills about living organisms and their 

environments.  The course is designed for students who may not be science majors, but will 

still provide strong fundamentals of biology. 

 

BIOLOGY HONORS  10311/10312 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  9, 10, 11, 12 

Prerequisite:   Recommendation by the student’s school counselor, Science 

Department, or approval from the administration  

Fees/supplies:  None 

 

Biology Honors will give you a method for investigating and testing your own environment in 

a culture dominated by technology.  It is a rigorous lab-oriented class that will give you 

strong scientific information to pursue any science area you may choose with an emphasis on 

biology concepts of the living world.  This course is structured for college preparation.  

 

ELD SCIENCE I  10365/10366 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  9, 10, 11, 12 

Prerequisite:   ELD/Science Department recommendation 

Fees/supplies:  None 

 

This course is designed for students who need a strong foundation in science. This class will 

focus on concepts and vocabulary necessary for students to succeed in other science 

courses. Contents covered in this course include: Science Basics, Life Science, Earth Science, 

and Physical Science. The textbook to be used with this class is Gateway to Science by 

National Geographic. 
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CHEMISTRY  10315/10316 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  10, 11, 12  

Prerequisite:   Completion of Algebra I with test averages of C or aboveNone 

Fees/supplies:  None 

 

This is a lab course designed for both the college-bound science students, as well as the 

non-college bound student who desires to learn more about the natural world.  Topics to be 

covered include the structure and organization of matter, the language of chemistry, 

reactions, and chemical properties.  This course will satisfy the Colorado Commission on 

Higher Education requirement for Chemistry and qualifies as a lab science. 

 

CHEMISTRY HONORS  10317/10318 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  10, 11, 12  

Prerequisite:  Completion of Algebra I with test averages of B or above, Passed 

Honors Biology with test averages of B or above, or with the instructor’s 

approval,  recommendation by the student’s school counselor, Science 

Department, or approval from the administration 

Fees/supplies:   None 

 

This lab course is designed for college-bound science majors.  The pace and intensity of this 

course will be greater than that of Chemistry.  Additional topics covered will include Reaction 

Kinetics, Thermochemistry, Equilibrium and Oxidation-Reduction.  This course will satisfy the 

Colorado Commission on Higher Education requirement for Chemistry and qualifies as a lab 

science. 

 

ENVIRONMENTAL SCIENCE  10369/10370 

Semester/Year:  Year  

Credit(s):   2 

Grade Level(s):  10, 11, 12  

Prerequisites:   None  

Fees/Supplies:  None 
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Environmental science is a natural science studied in an interdisciplinary context. This includes 

considering how humans have influenced various systems around us. It provides students 

with many of the scientific principles and concepts from biology, earth and atmospheric 

sciences, and fundamental principles of chemistry and physics. The course will focus on 

methodologies required to understand the interrelationships of the natural world, to identify 

and analyze environmental problems both natural and man-made, to evaluate the relative 

risks associated with these problems, and to examine alternative solutions for resolving 

and/or preventing them.  

 

EARTH AND SPACE SCIENCE  10371/10372 

Semester/Year: Year Semester 

Credit(s): 2 1 

Grade Level(s): 11, 12  

Prerequisites: Completion of Chemistry or Environmental Science None 

Fees/Supplies: None 

 

 

This course is designed for both the college-bound science students and non-college bound 

students interested in Geology and Astronomy. This includes lab class and hands-on 

experiments will be completed. The discipline examines Earth's interior structure, chemistry, 

motion, and dynamics; the processes affecting its landscapes, including ice and climate; 

natural hazards; the surrounding space environment; planetary processes; and geobiology. 

 

 

Topics to be covered:  

● Identification of rocks, minerals, and fossils 

● Oceans, lakes, rivers, and glaciers 

● Plate tectonics, volcanoes, mountain formation, and earthquakes 

● Identification of stars 

● Different types of stars 

● Spectroscopy (what stars are made of) 

● Galaxies 

● Age of the Universe 

● Asteroids and Comets 

● Black Holes 

 

 

BOTANY 10367/10368 
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Semester/Year:  Year Semester 

Credit(s):   2 1 

Grade Level(s):  11, 12  

Prerequisites:   None  

Fees/Supplies:  $20  

 

Botany is the scientific study of plants and their relationship to the environment. In this 

course, students will focus on the principles of agronomy, horticulture, and forestry to 

investigate the growth, reproduction, anatomy, morphology, physiology, biochemistry, 

taxonomy, genetics, and ecology of plants.  This course will concentrate on lab practices in 

the classroom and school greenhouse for hands on and real world application. 

 

PHYSICS  10321/10322 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  11, 12 (10th upon recommendation by the student’s school counselor, 

Science Department, or approval from administration) 

Prerequisite:   Completion of Algebra I Integrated Math 1 with test averages of C or 

above 

Fees/supplies:  Graphing calculator TI83 PLUS or equivalent None 

 

This is a conceptual physics course that includes the necessary mathematics.  It progresses 

somewhat slower than Physics Honors, because the math is minimal and is taught 

concurrently with the physics.  Topics covered include motion, force, momentum, gravitation, 

rotational dynamics, work, various forms of energy, sound, light, electricity, and magnetism. 

The course satisfies the Colorado Commission on Higher Education requirement for Physics, 

and qualifies as a lab-science lab science. 

 

PHYSICS HONORS  10323/10324 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  11, 12, (10th upon recommendation by the student’s school counselor, 

Science Department, or approval from administration) 

Prerequisite:   Completion of Algebra I with test averages of C or above.  None 

Fees/supplies:  Graphing calculator TI83 PLUS or equivalent None 

 

This course is a traditional college prep physics course.  As such, this class will be both 

mathematical and conceptual in nature.  Physical concepts of motion, gravitation, work, 
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energy, sound, light, electricity, and magnetism will be the core of the class. Students that 

who complete this course will be well prepared for AP Physics.  This course will satisfy the 

Colorado Commission on Higher Education requirement for Physics and qualifies as a lab 

science. 

  

RIVER WATCH  10307/10308 

Semester/Year:  Year Semester 

Credit(s):   2 1 

Grade level(s):  11, 12  

Prerequisite:   Successful completion of Chemistry or Enviro Science and a Cumulative 

GPA of 2.5 or above. (C or above) 

Fees/supplies:  Possible fee for field trip 

 

This course provides a comprehensive study of the South Platte ecosystem.  The techniques 

of The the Colorado Division of Wildlife “Rivers of Colorado” program will be taught.  Topics 

will include factors that determine water quality, Colorado Water law and water rights; efforts 

to maintain and improve inland waterways will be stressed.  May take weekly trips to the City 

of Fort Morgan Nature Area to study the South Platte and the surrounding habitats.  

Recommended for students considering careers in water use and management, quality, or 

environmental science.   

 

Course Title: Forensic Science (Semester Course) 

Prerequisites: Biology, Chemistry or Environmental  

Grade level: 11-12 

Fees/Supplies: None 

 

Course Synopsis: 

This semester-long Forensic Science course introduces high school students to the scientific 

principles and techniques used in crime scene investigation and criminal justice. Students will 

explore how biology, chemistry, physics, and Earth science are applied to solve real-world 

cases.  Throughout the course, students will participate in hands-on labs, simulations, and 

mock crime scene investigations to practice evidence collection, analysis, and interpretation. 

 

ZOOLOGY  10343/10344 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  11, 12 (Science Department approval) 
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Prerequisite:  One year of Biology or Biology Honors with a grade of B (or above) OR 

with instructor approval AND one semester of Health (grade of B or 

above) 

Fees/Supplies:  $20.00 

 

This course provides a detailed study of the comparative anatomical and behavioral 

adaptations seen in the major classes of animals within sub-phylum vertebrata the 

subphylum Vertebrata. Completion of this course will provide two science credits (one for 

each successfully completed semester). Dissections of all major classifications will be 

performed. 

 

AP/college level  college-level classes will only be offered if enrollment numbers are 12 or 

higher and a certified instructor, who has been trained in college level college-level/AP 

courses, is available. 

 

AP BIOLOGY HONORS   10313/10314 

AP/college level college-level classes will only be offered if enrollment numbers are 12 or 

higher and a certified instructor who has been trained in college level college-level/AP 

courses is available. 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  11, 12 

Prerequisite:  Chemistry, Biology Honors grade of B (or above), or Biology upon 

recommendation by the student’s school counselor, Science 

Department, or approval from administration  

Fees/supplies:  $30.00 

Requirement: Students enrolled in AP courses are encouraged to take the College Board AP 

exam. Students will be responsible for the cost of the exam. (Financial assistance may be 

available.) Students scoring a 3 or higher will be reimbursed.  

 

 

This course is designed to be the equivalent of a college introductory biology course usually 

taken by biology majors during their first year.  The AP Biology is designed to be taken by 

students after the successful completion of a first course in high school biology and one 

course in high school chemistry.  The two main goals of AP Biology are to help students 

develop a conceptual framework for modern biology and to help students gain an 

appreciation of science as a process.  
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AP CHEMISTRY HONORS  10319/10320 

AP/college level college-level classes will only be offered if enrollment numbers are 12 or 

higher and a certified instructor, who has been trained in college level college-level/AP 

courses, is available. 

Semester/Year:  Year 

Credit(s):   2  

Grade level(s):  11, 12 

Prerequisite:  Chemistry with B (or above) or upon recommendation by the student’s 

school counselor, Science Department, and approval from the 

administration 

Fees/supplies:   None 

Requirement: Students enrolled in AP courses are encouraged to take the College Board AP 

exam. Students will be responsible for the cost of the exam. (Financial assistance may be 

available.) Students scoring a 3 or higher will be reimbursed.  

 

 

This course is the equivalent of a general chemistry course taken during the first year of 

college.  It stresses principles and concepts and their relationships to the descriptive 

chemistry upon which they are based.  Topics include chemical stoichiometry, structure of 

matter, kinetic theory of gases, chemical equilibria, chemical kinetics, and the concepts of 

thermodynamics.  Credit may be earned at many colleges by successfully completing the AP 

exam in May.  Recommended to those students considering Chemistry, Chemical 

Engineering, Medicine, Veterinary Medicine, Pharmacology, Bachelor Nursing, and related 

fields. 

 

AP PHYSICS HONORS  10325/10326 

AP/college level classes will only be offered if enrollment numbers are 12 or higher and a 

certified instructor, who has been trained in college-level/AP courses, is available. 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  11, 12 

Prerequisite:   Currently enrolled in AP Calculus  

Fees/supplies:  None 

Requirement: Students enrolled in AP courses are encouraged to take the College Board AP 

exam. Students will be responsible for the cost of the exam. (Financial assistance may be 

available.) Students scoring a 3 or higher will be reimbursed.  
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Designed for those students interested in pursuing a field of study in science or engineering. 

The topic of mechanics will be thoroughly covered. Students may receive college credit and 

advanced placement for passing the college bound examination (Physics -C) in the spring. 

 

 

AP ENVIRONMENTAL SCIENCE  10347/10348 

Semester/Year:  Year   

Credit: 2                  

Grade level(s): Juniors & Seniors 

Prerequisite: Students must have completed 2 years of science classes consisting of Biology 

and either Chemistry or Physics with a C or better. Students must also have completed 

Algebra I with a C or better.  

Fees/Supplies: N/A          

Course description:  The AP Environmental Science course outlined in this framework reflects 

learning that analyzes environmental concepts and processes to achieve understanding in 

order to propose and justify solutions to environmental problems. The course teaches 

students how to apply science to the solutions of important social problems. It also provides 

opportunities to practice applying scientific methods to practical, real-life problems. The AP 

Environmental Science course provides students with the scientific principles, concepts, and 

methodologies required to understand the interrelationships of the natural world. The course 

helps students identify and analyze natural and human-induced environmental problems. It 

enables them to learn how to assess the risks associated with these problems and evaluate 

alternative solutions for resolving and preventing them. 

 

 

GENERAL COLLEGE BIOLOGY I HONORS   350 

Semester/Year:  Semester  

Credit(s):   1  

Grade Level(s):  11, 12  

Prerequisites:   None  

Fees/Supplies:  Tuition, fees, and books will be determined on an annual basis. 

 

This class is being offered for Morgan Community College credit and may be taught at the 

high school. Examines the fundamental molecular, cellular, and genetic principles 

characterizing plants and animals. Includes cell structure and function, and the metabolic 

processes of respiration, and photosynthesis, as well as cell reproduction and basic concepts 
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of heredity. The course includes laboratory experience.  Students planning on attending 

college need to make sure these credits will transfer to their college of choice. 

 

GENERAL COLLEGE BIOLOGY II HONORS  351 

Semester/Year:  Semester  

Credit(s):   1  

Grade Level(s):  11, 12  

Prerequisites:   General College Biology I Honors 

Fees/Supplies: Tuition, fees, and books will be determined on an annual basis. 

 

This class is being offered for Morgan Community College credit and may be taught at the 

high school. A continuation of Biology I. Includes ecology, evolution, classification, structure, 

and function in plants and animals. This course includes laboratory experience.  Students 

planning on attending college need to make sure these credits will transfer to their college of 

choice. 

 

GENERAL COLLEGE CHEMISTRY I HONORS   10339 

Semester/Year:  Semester 

Credit(s):   1  

Grade Level(s):  11, 12 

Prerequisites:   None  

Fees/Supplies:  Tuition, fees, and books will be determined on an annual basis. 

 

This class is being offered for Morgan Community College credit and may be taught at the 

high school.   Focus on the basics of chemistry which includes concepts on measurement, 

matter, chemical formulas, reactions and equations, stoichiometry, and thermodynamics.  

This course covers the development of the modern atomic theory culminating in the use of 

quantum numbers to determine electron configurations to chemical bond theory and 

molecular orbitals.  The course includes experimental laboratory work.  Students planning on 

attending college need to make sure these credits will transfer to their college of choice. 

 

GENERAL COLLEGE CHEMISTRY II HONORS  10340 

Semester/Year:  Semester 

Credits:   1  

Grade Level:   11, 12 

Prerequisites:   General College Chemistry I   

Fees/Supplies:  Tuition, fees, and books will be determined on an annual basis. 
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This class is being offered for Morgan Community College credit and may be taught at the 

high school.  Present concepts in the areas of solution properties, chemical kinetics, chemical 

equilibrium, acid-base and ionic equilibrium, thermodynamics, electrochemistry, nuclear 

chemistry, and organic chemistry.  The course includes experimental laboratory work.  

Students planning on attending college need to make sure these credits will transfer to their 

college of choice. 
 

 

 

 

 

   
  
 

 

 
 



- 123 - 

 

 

 

SOCIAL STUDIES 
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Per Board policy JQ, all course fees shall be waived for any student who is eligible for a 
free or reduced price lunch. 
 
WORLD GEOGRAPHY  10401/10402 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  9 

Prerequisite:   None 

Fees/supplies:  None 

 

World Geography is the study of physical and Human Geography and how it affects cultural 

development in different areas of the world.  Students focus on geography concepts as well 

as map and globe skills.  They also give special attention to reading and writing skills as 

related to geography. 

 

 

 

AMERICAN HISTORY  10403/10404 

Semester/Year:  Year 

Credit(s):  2 

Grade levels(s):  10, 11 

Prerequisite:   None 

Fees/Supplies:  None 

 

American History will begin at the end of Reconstruction (1877) and continue to the end of 

the 20th Century.  We will follow the Colorado Model Curriculum, studying American History 

thematically, one theme each quarter.  First semester will cover “Population Shifts,” then 

“Change.” Second semester starts our study of “War and Peace,” covering all the major wars 

for the United States since the Spanish-American War.  The fourth quarter will cover the 

“American Dream,” what it was, how it has changed, and what it is now for each of us, using 

the Cold War as a focal tool. 

 

AMERICAN GOVERNMENT/CIVICS  10407 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  11 

Prerequisite:   None 

Fees/supplies:  None 
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The student will understand the purposes of government, and the basic constitutional 

principles of the United States republican form of government.  The students will know the 

structure and function of the federal government, Colorado government, and local 

government; as well as how citizen involvement shapes public policy. Students will know the 

political relationship of the United States and its citizens to other nations and to world affairs.  

Students will understand how citizens exercise the roles, rights, and responsibilities of 

participation in civic life at all levels - local, Colorado and national. 

 

AP HUMAN GEOGRAPHY HONORS  10423/10424 

Semester/Year:  Year 

Credit(s):   2 

Grade Levels:   10, 11, 12 

Prerequisite:   B or better in Language Arts and Social Studies the previous semester 

Fees/Supplies:  None 

Requirement: Students enrolled in AP courses are encouraged to take the College Board AP 

exam. Students will be responsible for the cost of the exam. (Financial assistance may be 

available.) Students scoring a 3 or higher will be reimbursed.  

 

 

This is a national program established by the College Board. The program in Human 

Geography is to introduce students to the systematic study of patterns and processes that 

have shaped human understanding, use, and alteration of the Earth’s surface.  Students 

employ spatial concepts and landscape analysis to examine human social organizations and 

their environmental consequences. They also learn about the methods and tools 

geographers use in their science and practice.  Colleges will grant credit to students who 

have successfully passed the examination. 

 

CURRENT ISSUES  10412 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  11, 12 

Prerequisite:   None 

Fees/supplies:  None 

 

Using the 8 basic concepts associated with contemporary world issues, students will learn 

about what is happening around the world.  They will use this knowledge to gain a better 

understanding of how these things will impact their generation both now, and in the future. 
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These concepts include: Media Bias, Global Connections, Civic Participation and Skills, Civil 

and Human Rights, Environmental Sustainability, Technology, National Security and 

Diplomacy and Global Economy. 

 

ECONOMICS 10510 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  11, 12 

Prerequisite:   None 

Fee/supplies:   None 

 

This course will have three main focus points.  The primary purpose of the first unit is to 

develop your Personal Financial Literacy.  These efforts will be based primarily around the 

understanding, development and use of the course skills.  Primary of these skills is 7.3 - 

Design a budget that covers financial obligations and integrates saving for future goals.  We 

will be working through this process and involving each of the other skills throughout the 

quarter.  The primary purpose of the second unit is to provide a more global perspective on 

the impact of economics on daily life.  This will be done through a process of working 

through concepts and skills, then examining how they apply nationally, internationally, and 

their direct impact on American Citizens. 

 

PSYCHOLOGY  10408 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  11, 12 

Prerequisite:   None 

Fees/supplies:  None 

 

This is an introductory course in human behavior.  Course topics include, but are not limited 

to Learning, Personality, Mental Health, Consciousness, Growth and Development, Memory, 

Emotions, and Personality Disorders.  There are 17 total topics available, following the 2 

Expected by the American Psychological Association. All students will have a voice in which of 

the others will be explored with the time available.   

 

WORLD RELIGIONS  10418 

Semester/Year:  Semester 

Credit(s):   1  

Grade level(s):  11, 12 
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Prerequisite:   None 

Fees/supplies:  None 

 

This course will delve into the basic tenets of religions around the world with an eye towards 

understanding and tolerance of different beliefs.  There will be a focus on the five major 

religions as well as many of the minor religions practiced.  This project based course also 

studies the characteristics common to all religions in all periods of history. 

 

AP PSYCHOLOGY HONORS  10421/10422 

Semester/Year:  Year 

Credit(s):   2 

Grade Levels:   11, 12 

Prerequisite:   B or better in Language Arts and Social Studies the previous semester 

Fees/Supplies:  None 

Requirement: Students enrolled in AP courses are encouraged to take the College Board AP 

exam. Students will be responsible for the cost of the exam. (Financial assistance may be 

available.) Students scoring a 3 or higher will be reimbursed.  

 

 

The purpose of the AP course in psychology is to introduce the systematic and scientific 

study of the behavior and mental processes of human beings and other animals. Included is 

a consideration of the psychological facts, principles, and phenomena associated with each of 

the major subfields within psychology. Students also learn about the ethics and methods 

psychologists use in their science and practice. Will be offered on odd years (based on the 

graduating class). 

 

AP U.S. GOVERNMENT AND POLITICS HONORS  10425/10426 

Semester/Year:  Year 

Credit(s):   2 

Grade Levels:   11, 12 

Prerequisite:  B or better in Language Arts and Social Studies the previous semester, 

OR B or better in American Government/Civics.  

Fees/Supplies:  None 

Requirement: Students enrolled in AP courses are encouraged to take the College Board AP 

exam. Students will be responsible for the cost of the exam. (Financial assistance may be 

available.) Students scoring a 3 or higher will be reimbursed.  
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This is a national program established by the College Board. The program in U.S. 

Government and Politics is designed to expand student knowledge of the formation and 

functioning of the U.S. Government and political system. Students use skills in definition, 

classification, causation, comparison, concept application argumentation, source analysis, 

data analysis, and the application of Supreme Court precedence to examine the foundations 

of the U.S. Government, how the branches interact, Civil Rights and Civil Liberties, political 

ideologies and beliefs, and political participation. Colleges will grant credit to students who 

have successfully passed the examination.  

 

AP U.S. HISTORY HONORS  10405/10406 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  11, 12 

Prerequisite:   B or better in Language Arts and Social Studies the previous semester 

Fees/supplies:  None 

Requirement: Students enrolled in AP courses are encouraged to take the College Board AP 

exam. Students will be responsible for the cost of the exam. (Financial assistance may be 

available.) Students scoring a 3 or higher will be reimbursed.  

 

 

This is a national program established by the College Board. The program in American 

history is designed to provide students with analytic skills and factual knowledge necessary to 

deal critically with problems and material in American history. Colleges will grant credit to 

students who have successfully passed the examination. 

 

 

AP African American Studies 

Semester/Year: Year  

Credit(s): 2  

Grade level(s): 11, 12  

Prerequisite: B or better in Language Arts and Social Studies the previous semester 

Fees/supplies: None  

Requirement: Students enrolled in AP courses are encouraged to take the College Board AP 

exam. Students will be responsible for the cost of the exam. (Financial assistance may be 

available.) Students scoring a 3 or higher will be reimbursed. 

 

AP African American Studies is an interdisciplinary course that examines the diversity of 

African American experiences through direct encounters with varied sources. Students 
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explore key topics that extend from early African kingdoms to the ongoing challenges and 

achievements of the contemporary moment. Given the interdisciplinary character of African 

American Studies, students in the course will develop skills across multiple fields, with an 

emphasis on developing historical, literary, visual, and data analysis skills. This course 

foregrounds a study of the diversity of Black communities in the United States within the 

broader context of Africa and the African diaspora. 
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SPECIAL EDUCATION  
 

 

9th-10th  

 

● Strategies for Success 
 

9th-12th 

 

● Interpersonal Skills 
● IEP Intervention 

 
 

11th-12th 

 

● Career Development/Planning 
 

Education for Life Program 

 

● Education for Life 
● English Skills for Life 
● Math Skills for Life 
● Community & Independent Living 18 to 21 Program 
● Transitions 18 to 21 Program 

 
 
 
 
 
 
 
Per Board policy JQ, all course fees shall be waived for any student who is eligible for a 
free or reduced price lunch. 
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High school programs for students receiving Special Education services will be developed on 

an individual basis based on diagnostic data, past educational history, and educational 

potential under IDEA 2004 (INDIVIDUALS WITH DISABILITIES EDUCATION ACT). Students will 

work on a scheduling contract basis with graduation requirements developed through the 

regular curriculum, their IEP (Individual Education Plan) goals, or a combination of both with 

the approval of the High School principal and their parents. 

 

The Special Education program will provide instructional support to the student and the 

regular classroom teacher to facilitate the student’s continued enrollment in the regular 

program whenever possible and appropriate. Integration will be an adaptive and supportive 

system enhancing the academic and emotional success of students. 

 

The Education for Life Program (EFL) is a special education program designed for students 

with significant support needs. The EFL program teaches students functional life skills that are 

necessary for everyday life as a productive member of society. The EFL program strives to 

bring learning, confidence, and empowerment to our students with significant support needs. 

The EFL program supports student learning by furthering education through the continuation 

of the 18-21 program which provides students with on-the-job-training opportunities, 

community experiences and continued academic needs.  

 

When a student has fulfilled the Morgan County School District Re-3 Board of Education 

required curriculum requirements, without modifications resulting in achievement of lower 

grade standards, he or she will be awarded a standard High School diploma. A Certificate of 

Completion will be issued to special education students who have attended high school 

through their senior year, but who have not earned the required credits to be awarded a 

diploma, or met their IEP goals and objectives. 

 

Graduation requirements are dependent upon the graduation year of the student.  

For students eligible for special education and who have an active IEP, the IEP may be used 

to outline and provide for appropriate course substitutions to supplant or replace current 

graduation requirements with alternate course options. These course alternatives must 

directly align with the student’s IEP and documented post-secondary goals and must be 

approved by both the building principal and the Director of Special Education. 

 

IEP Intervention 11387 

Semester/Year: Semester 

Grade Level: 9,10,11,12 

Credit: 1 
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Prerequisite: teacher recommendation, IEP 

Fees/Supplies: Writing Utensil 

This class is for students with significant foundational gaps in reading, math and/or 

writing. Students will receive direct intervention to support their IEP goals. Additionally, 

this course will be a hybrid with academic support where students can receive the 

support and assistance to access their general education classes; specific skill 

standards taught in the academic classroom will be reinforced. 

 

STRATEGIES FOR SUCCESS  11180/11183 

Semester/Year:  Year 

Credit(s):   2 

Grade Level(s):  9, 10 

Prerequisite:   IEP 

Fees/Supplies:  None 

 

This class is designed to provide students an opportunity to improve academic success and 

life-long skills through the development of executive functioning skills and the building of 

academic self-esteem through direct instruction while improving student learning 

effectiveness, attitudes, and motivation. Topics covered will include time management, 

organization, goal setting, academic/behavior support, IEP awareness, self-advocacy, and 

career exploration plus academic planning. 

 

Additionally, this course will be a hybrid with academic support where students can receive 

the support and assistance to access their general education classes; specific skill standards 

taught in the academic classroom will be reinforced. 

 

INTERPERSONAL SKILLS  11117/11124 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  9, 10, 11, 12 

Prerequisite:   None 

Fees/supplies:  Paper/writing utensils 

 

This course is designed to offer support and assistance for students with behavioral needs to 

address self-awareness, self-management, social awareness, relationship skills, and 

responsible decision-making. Students will receive direct instruction in the areas of social 

skills, conflict resolution, problem solving, resiliency and express feelings and concerns in an 
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acceptable fashion. Students will develop these skills, so they can become successful, 

independent individuals. 

Additionally, this course will be a hybrid with academic support where students can receive 

the support and assistance to access their general education classes; specific skill standards 

taught in the academic classroom will be reinforced. 

 

 

CAREER DEVELOPMENT/PLANNING  11181/11184 

Semester/Year:  Year 

Credit(s):   2 

Grade Level(s):  11, 12 

Prerequisite:   IEP 

Fees/Supplies:  None 

 

As developmentally appropriate, this course is designed for students to learn about various 

employability skills necessary to meet and exceed employer expectations on the job by 

developing workplace skills such as interpersonal communication, teamwork, leadership, 

critical thinking, and ethical decision making in the workplace. Students will demonstrate 

employability skills to accurately complete job applications, write a resume, and ask for letters 

of recommendation. Students will be goal setting and career planning for life after high 

school. Students should be able to articulate short-term action necessary to achieve goals in 

their career plan; including intentional academic planning, high school choices based on self-

awareness, and postsecondary aspirations.  Students will be able to understand their IEP and 

develop skills to direct their IEP.  Specific skills such as time management, teamwork, problem 

solving, personal financing, leadership, and communication may be covered.   

Community resource linkages may occur, such as Division of Vocational Rehabilitation, post-

secondary student services, Workforce Centers, and the School to Work Alliance Program 

(SWAP).       

 

Additionally, this course will be a hybrid with academic support where students can receive 

the support and assistance to access their general education classes; specific skill standards 

taught in the academic classroom will be reinforced. 

 

EDUCATION FOR LIFE  11187/11188 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  9, 10, 11, 12  
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Prerequisite: Must be enrolled in the Education for Life program and approval from 

IEP Team.  

Fees/supplies:  None 

 

The Education for Life (EFL) classroom is designed to give students the functional skills and 

strategies for everyday student and adult living. Students are provided with training in 

communication (both verbal and written), functional and appropriate behaviors as well as 

establishing routines to set up successful interactions for the school day. Students will be able 

to work on interactions with peers and adults, use various communication techniques to 

engage in meaningful conversations, and find coping strategies to start the day and be 

prepared for the tasks. Class is a pass/fail grade. 

 

ENGLISH SKILLS FOR LIFE  11176/11177 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  9, 10, 11, 12  

Prerequisite:  Must be enrolled in the Education for Life program and approval from  

   IEP Team. 

Fees/supplies:  None 

 

This class is designed to give students the functional skills and strategies necessary for 

everyday adult living. Skills covered will include; but not limited to, reading comprehension, 

functional reading e.g., reading and following a recipe, functional writing e.g., filling out 

various forms, basic sentence structure, punctuation and any other skills in conjunction with 

an IEP goal. 

 

MATH SKILLS FOR LIFE  11178/11179 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  9, 10, 11, 12 

Prerequisite:  Must be enrolled in the Education for Life program and approval from  

   IEP Team. 

Fees/supplies:  None 

 

This class is designed to give students the functional skills and strategies necessary for 

everyday adult living. Skills covered will include; but not limited to, addition, subtraction, 

multiplication, division, money, time, measurement and any other skills in conjunction with an 

IEP goal. 
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COMMUNITY AND INDEPENDENT LIVING 18 to 21 Program 11113/11114 

Semester/Year:  Year  

Credit(s):   2 credits 

Grade level(s):  18 to 21 years  

Prerequisite:  Must be enrolled in the Education for Life program and approval from  

   IEP Team. 

Fees/supplies:  None 

 

The CIL Program serves students with an IEP using an environmental approach to curriculum 

development. In the environmental approach, it is determined which skills a student in his/her 

current and future environments needs.  The curriculum is divided into four domains 

consisting of domestic (skills performed around the home), leisure-recreational (skills used to 

participate in or to watch such activities), community (skills needed to get around the 

community and to use stores and services), and vocational (skills used to acquire and 

maintain work).  The specific skills taught each student are determined by his/her unique 

strengths and needs. Through consultation with parents/guardians, it is determined which 

activities in each of these domains are important for a particular student. Through 

assessment, observation and discussion with parents/guardians and past instructors, the 

student’s current skill level is determined. Need areas are prioritized and an individual plan is 

developed for each student. Students take frequent trips to community sites.  To increase 

generalization, training is conducted in the actual environments in which the students will use 

the skills being taught.  Grading will be Pass/Fail. 

 

DOMESTIC 

Skills in this area include personal hygiene, eating, cooking, menu planning, household and 

clothing maintenance, and household safety. 

 

 

LEISURE/RECREATION 

Students are exposed to a variety of recreational activities provided within the community. 

Students also develop skills in choosing and engaging in leisure activities to use in their spare 

time, such as board and card games, and arts and craft activities. 

COMMUNITY 

Students are exposed to a variety of stores, restaurants, and community resources. Students 

develop money and banking skills, shopping skills, comparison-shopping, and community 

safety. 

VOCATIONAL 
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Students are provided with training in vocational skills by working in the classroom and 

school environment.  Students learn about a variety of job choices available, and are assisted 

in determining those, which complement their interests and abilities. Students are provided 

with training in mobility, communication (both verbal and functional reading), functional 

math and appropriate behavior across all of these domain areas. 

 

TRANSITIONS 18 to 21 Program   11185/11186 

Semester/Year:  Year 

Credit(s):   2 

Grade level:  18 to 21 years  

Prerequisite:  Must be enrolled in the Education for Life program and approval from  

   IEP Team. 

Fees/supplies:  None 

 

This course focuses on preparing students on IEP for post-graduation and to help students 

prepare for employment. Topics include time management, organization, decision making, 

career exploration, accessing community resources, long range goal setting, budgeting, and 

other transitions needs. Seniors will attend an on-the-job-training worksite (preferably in the 

community) during part of the school year with the support of a job coach. Support will be 

provided with the idea of fading support so the student has independent job/volunteer 

opportunities once the program is completed.  Class is Pass/Fail grade. 
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WORLD LANGUAGES

 
 
Per Board policy JQ, all course fees shall be waived for any student who is eligible for a 
free or reduced price lunch. 
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INDEPENDENT CONTRACTS WILL BE OFFERED FOR GERMAN COURSES ONLY UPON THE 

TEACHER’S DISCRETION. 

 

GERMAN I  10109/10110 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  9, 10, 11, 12 

Prerequisite:    None 

Fees/supplies:  None 

 

This course is an introduction to the basic language skills in German.  Using the text along 

with technology, students will begin to read, speak, listen, and write in German.  Topics will 

include basic vocabulary and grammar practice, as well as cultural projects throughout the 

year.  

 

GERMAN II  10111/10112 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  10, 11, 12 

Prerequisite:   C in German I or D with approval of instructor. 

Fees/supplies:  None 

 

This course continues the study of the German language using the same techniques as 

German I but with an expansion of vocabulary and grammar, oral usage, and cultural topics.  

Students will improve their communicative abilities in German through partner practice, 

group projects, and technology.   

 

GERMAN III HONORS  10113/10114 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  11, 12 

Prerequisite:  C or better at end of German II.   

Fees/supplies:  None 

 

This course reviews the basic skills learned in German I and II, with added emphasis on 

reading and speaking the language.  Students will begin to read short stories, and classroom 

discussion will be in the language.  Students will also explore in greater detail the history, 

current issues, and culture of the German-speaking countries. 
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GERMAN IV HONORS   10115/10116 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  12 

Prerequisite:   C or better at end of German III 

Fees/supplies:  None 

 

Students in the course will improve their language skills through oral discussion and written 

reports while reading short novels and stories by German authors, and specialized grammar 

structures will be introduced. 

 

SPANISH I  10101/10102 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  9, 10, 11, 12 

Prerequisite:   None 

Fees/supplies:  None 

 

This course is an introduction to the basic language skills in Spanish. In addition to beginning 

to read, speak, listen, and write in Spanish, students will discover where Spanish is spoken in 

our world, its influence on English, and its importance in the 21st Century and beyond.  

Successful completion will enable you to take Spanish II. 

 

SPANISH II  10103/10104 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  10, 11, 12 

Prerequisite:   C in Spanish I or D with approval of instructor.   

Fees/supplies:  None 

This course continues the study of broadened vocabulary from practical everyday words. 

Grammar will include the past, future, and compound tenses.  This course also continues the 

implementation of reading, speaking, listening, and writing in Spanish, as well as continuing 

the teaching of the culture of Spanish speaking countries. 

 

SPANISH III HONORS  10105/10106 

Semester/Year:  Year 

Credit(s):   2 



- 140 - 

 

 

 

Grade level(s):  11, 12 

Prerequisite:   C or better at end of Spanish II.   

Fees/supplies:  None 

This course continues to focus on more complex grammatical areas.  Students will learn more 

useful expressions to aid in the communication process.  Reading, speaking, listening, and 

writing in the target language will continue to be developed.  

 

SPANISH IV HONORS  10107/10108 

Semester/Year:  Year 

Credit(s):   2 

Grade level(s):  12 

Prerequisite:   C or better at end of Spanish III 

Fees/supplies:  None 

 

This course will focus on the study of advanced level grammar, as well as the ongoing 

development of reading, speaking, listening, and writing in the target language.  Hispanic 

literature and cultural aspects will be introduced, as students will be prepared for 

communicating in the target language in the real world. 

 

AP SPANISH LANGUAGE AND CULTURE HONORS  10129/10130 

Semester/Year:  Year  

Credit(s):   2 

Grade level(s):  11, 12 

Prerequisite:   Outstanding performance in Spanish IV Honors and faculty approval 

Fees/supplies:  None 

Requirement:  Students enrolled in AP courses will be required to take the College 

Board AP exam. Students will be responsible for the cost of the exam. (Financial assistance 

may be available.) Students scoring a 3 or higher will be reimbursed.  

 

 

This challenging, college–level course is designed to develop a global use of Spanish with an 

in-depth knowledge of all facets of the language. This course is designed to further develop 

students’ fluency and accuracy in Spanish.  The fundamental objective is for students to 

achieve a high level of competence in all four skills (reading, listening, speaking and writing) 

through interaction with authentic Spanish materials. Assignments throughout the year in the 

format of the AP exam, as well as possible additional class time after school, will be required 

for students taking this AP course. 
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ELECTIVES 

Per Board policy JQ, all course fees shall be waived for any student who is eligible for a 
free or reduced price lunch. 
 
ADVANCED SPEECH & DEBATE  10033 

Semester/Year:  Semester 

Credit(s):   1   

Grade level(s):  10, 11, 12 

Prerequisite:   None  

Fees/supplies:  None 

 

This elective class combines the expectations of a class and an extracurricular activity.  The 

content will cover communication in a variety of situations, focusing on forensics tournament 

events.  Students will learn interpretation, acting, debate and public speaking skills and will 

then choose one or two events in which to fine-tune their skills.  Students will also assist in 

critiquing fellow students. Students in this class are expected to become members of the 

forensics team to demonstrate and use skills learned. All forensics team members will be 

expected to compete at Saturday tournaments, which will make up a large percentage of 

their grade.  Occasional after-school practices will also be required.   

 

CAPSTONE INTERVENTION  11385 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  12 

Prerequisite:   None 

Fees/supplies:  None 

 

Students will be required to work and complete a capstone to meet the requirements of the 

Menu of Options. This class is designed for students that have been unable to complete one 

of the other options and is only for seniors. 

 

STUDENT SENATE  10413/10414 

Semester/Year:  Year 

Credit(s):   2 

Grade Levels:   9, 10, 11, 12 
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Prerequisite:   Elected 

Fees/Supplies:  None 

 

Are you passionate about making an impact in your community? Do you want to grow your 

skills as a leader? Student Senate is a one-year course that challenges young adults to 

develop, enhance, and apply leadership skills through community-based servant leadership. 

In a school year, students will engage with leadership curriculum and apply those skills to 

school and community service projects. Students will have the opportunity to work with 

school and community leaders to examine community needs, develop and implement a 

year-long service project, and reflect on their learning throughout the process. A limited 

number of Peer Facilitator positions (second year 11th and 12th grades) will be available for 

students who successfully completed the course previously and are passionate about 

applying their leadership skills to facilitate growth in their peers. 

 

All students will have the opportunity to apply and interview for acceptance into the class and 

must maintain a minimum of a 3.0 GPA to apply.  

 

 

SPEECH  10039 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  10 (recommended), 11, 12 

Prerequisite:   None 

Fees/supplies:  None 

 

This course concentrates on improving self-confidence and communication in a variety of 

speaking situations. Specific skills include organization, presentation, analysis, research, and 

listening. Speaking assignments will include, but are not limited to, speeches of introduction, 

informative speaking, persuasive speaking, speeches using effective visual aids, impromptu, 

creative storytelling, and argumentation. Students will learn techniques for controlling stage 

fright and speaker anxiety. This is a participation class in which students are required to speak 

in front of the class. 

 

STEM 1  10379 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  9, 10, 11, 12 

Prerequisite:   None 
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Fees/supplies:  $15 Materials Fee 

 

In this course students will learn the content and skills used with multiple forms of media, 

robotic systems, programming knowledge to design and create professional applications and 

websites. Students apply physics concepts to the engineering design process to create simple 

and complex machines, modifying their designs. Students will design and test various models 

of renewable energy, including solar vehicles, wind turbines and hydrogen fuel cells. 15 two-

week rotations. 

 

STEM 2  10381/10382 

Semester/Year:  Year Semester 

Credit(s):   2 1 

Grade level(s):  10, 11, 12 

Prerequisite:   Passing grade in STEM 1 

Fees/supplies:  $20 Materials fee 

 

Students choose 3-week projects in the following areas: Robotics/coding/software 

engineering/digital communications/computer graphics/mechanics and structures.  

 

PERSONAL FINANCE – SPANISH / FINANZAS PERSONALES 10512 

Semester/Year: Semester 

Credit(s): 1 

Grade level(s): 10, 11, 12 

Prerequisite: Students must be enrolled in the Dual Language program and/or be a Spanish 

native speaker with at least an 8th-grade education completed in their home country. 

Fees/Supplies: None 

This course, taught entirely in Spanish, introduces students to the essential concepts of 

personal financial management. Students will learn about budgeting, saving, checking 

accounts, credit, investing, insurance, and income tax preparation. The class emphasizes real-

world applications and practical skills to help students make informed financial decisions. 

By exploring financial literacy in Spanish, students strengthen their academic language, 

cultural understanding, and financial decision-making skills. This course provides valuable 

knowledge to help students prepare for life after high school and to build a secure financial 

future. 
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This course fulfills the graduation requirement for Financial Literacy. 

 

 

TEAM MENTOR  11373/11374 

Semester/Year:  Semester 

Credit(s):   1 

Grade Levels:   10, 11, 12 

Prerequisite:   Good attendance  

GPA 3.00, approval from SSN teacher with recommendation from general education teacher 

record 

Fees/Supplies:  None 

 

This program offers a great opportunity to make a positive impact, gain valuable 

experience and build relationships. Students taking this class should have an interest in 

teaching, social work, or a medical profession. A Team Mentor’s responsibilities will be 

to help student(s) with significant needs support (SSN) in a small group setting, one-on- 

one, or in the student’s general education class. Team Mentor(s) will have opportunities 

to help and plan extracurricular activities, functional life skills, and community outings. 

Team Mentor(s) will receive training in the special education classroom before they 

accompany SSN students to the general education classroom. Team Mentors are 

expected to be reliable, patient, friendly, and helpful. They also must understand and 

honor the SSN student’s right to confidentiality.  

Team Mentor(s) report(s) to the SSN teacher. 
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ADDITIONAL PROGRAMS 
 

Teacher Assistants 

 

The Children’s Center 

 

Work Study 

 

Edgenuity  

 

Morgan Community College – Career and Technical Education 

 

 

 

 

TEACHER ASSISTANTS (TA)     

 

Juniors or Seniors who: 

● have passed all courses in the previous semester 

● are enrolled in appropriately rigorous coursework in the four core areas of English, 

Math, Science, and Social Studies 

May elect to have a Teacher Assistant as his/her schedule allows.  No student will have more 

than one two TA per semester.   The privilege may be revoked at any time if abused. 

 

Students will be working in a professional setting and respect for others is essential.  It is 

required that students use good manners, speak quietly, and use polite language at all times. 

 

TEACHER ASSISTANT – LIBRARY/MEDIA CENTER  11312/11321 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):  11, 12 

Grading:   Pass/Fail 

Prerequisite: Librarian's approval.  Student must be in good academic standing, have 

good attendance, and no major behavior incidents posted in Infinite 

Campus.                    

Fees/supplies:  None 
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Duties of the library teacher assistant include the circulation of books, shelving materials, 

processing new books, maintaining newspapers and magazines, creating displays, delivering 

notices, helping with inventory, and assisting patrons. Evaluation will be based on work 

performance and attendance.  

 

TEACHER ASSISTANT – COUNSELING OFFICE  11310/11319 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):   11, 12 

Grading:   Pass/Fail 

Prerequisite:   School counselor approval.  Student must be in good academic 

standing and have good attendance, no major behavior incidents 

posted in Infinite Campus.                    

Fees/supplies:  None 

 

No more than two Counseling Office assistants, per class period, may sign up, unless 

approved by the principal in extenuating circumstances. Students will perform duties as 

assigned by Counseling Office staff.  Typical daily duties are delivering passes, completing 

projects, and distributing posters.  Occasionally TA’s will give school tours to newly enrolled 

students.  Students are responsible for bringing something to work on or to read, as it is their 

responsibility to have something quiet to do when not assisting the staff.  

 

TEACHER ASSISTANT – CLASSROOM  11314/11315 

Semester/Year:  Semester   

Credit(s):   1 

Grade level(s):   11, 12 

Grading:   Pass/Fail 

Prerequisite:   Instructor approval.  A teacher may NOT have more than one 

T.A. during the day, unless approved by administration. Student must 

be in good academic standing and have good attendance, no major 

behavior incidents posted in Infinite Campus.                    

Fees/supplies:  None 

 

Students may serve as teacher assistants at FMHS in the following departments: Agriculture, 

Art, Business/Computers, Consumer and Family Studies, English, Foreign Language, Industrial 

Arts, Math, Music, PE, Science, Social Studies and Special Education.   Good attendance is 

required.  TA’s may be asked to make copies, file, grade papers and perform various tasks for 

the assigned teacher. 
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TEACHER ASSISTANT – MAIN OFFICE  11309/11310 

Semester/Year:  Semester 

Credit(s):   1 

Grade level(s):   11, 12 

Grading:   Pass/Fail 

Prerequisite:   Principal’s secretary and/or principal approval.  Student must be 

in good academic standing and have good attendance, no major 

behavior incidents posted in Infinite Campus.                    

Fees/supplies:  None 

 

No more than two Main Office assistants, per class period, may sign up, unless approved by 

the principal in extenuating circumstances. 

Students will perform duties as assigned by Main Office staff.  Typical daily duties are 

delivering passes and items to faculty members, and completing projects.  Students are 

responsible for bringing something to work on or to read, as it is their responsibility to have 

something quiet to do when not assisting the staff.  

 

 

 

 

 

THE CHILDREN’S CENTER 
 

THE CHILDREN’S CENTER  11612/11613 

Semester/Year:  Semester 

Credit(s):   2 (must be enrolled in two class periods per semester) 

Grade level(s):  9, 10, 11, 12 

Prerequisite:   Must have a child or be pregnant 

Fees/supplies:  Must sign up for Child Care Assistance Program 

 

High School students who are parents or are expecting parents may enroll in The Children’s 

Center.  The center will act as a childcare facility for the child while the student attends class 

at the high school.  The student must enroll in the program for two class periods per 

semester.  One period the student will work on a childhood development credit.  The second 

period the student will work as staff in the childcare.  Mothers and fathers are encouraged to 

participate in The Children’s Center.   
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WORK STUDY   
 

WORK STUDY  11371/11372 

Semester/Year:  In addition to class schedule 

Credit(s):   Limit is four credits 

Grade level:   12 

Grading:   Pass/Fail 

Prerequisite:   School counselor approval 

Fees/supplies:  None 

 

The Work Study program is utilized by seniors who are short credits for graduation or by 

seniors who have enough credits to graduate but choose to be out of building rather than 

taking a class.  To obtain a credit students are required to work 72 hours per credit earned, 

complete a 1000 word essay per credit on one of the topics provided by the school counselor 

including expectations from employer, have a completed work log signed by work supervisor 

and/or time sheets and pay stubs for hours worked. 

 

 

 

 

EDGENUITY – CREDIT RECOVERY 
 

TUTORIAL CENTER (credit retrieval during the school day)  11323/11324 

Semester/Year:  Semester  

Credit(s):   Determined by school counselor and/or administrator 

Grade level(s):  Priority goes to 11th and 12th grade students who are not on track to 

graduate. However, 10th graders may access Edgenuity as space 

permits. 

Prerequisite:   Referral from school counselor or administrator 

 

Credit recovery is being offered, but is dependent on available funding and resources as 

determined by building administrator.  The program is primarily for credit recovery.  The 

program is a self-paced program that provides an opportunity for students to recover credits 

and ultimately complete the high school requirements for a diploma.   
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Administration reserves the right to charge a fee for any class that a student needs for 

graduation, which the student has previously failed. 

 

 

 

MORGAN COMMUNITY COLLEGE 

 

CAREER AND TECHNICAL EDUCATION PROGRAMS 

 

Prerequisite for All Students:  

Students must be in good academic standing, on track to graduate and have good 

attendance and behavior record.  All students must complete ACCUPLACER and all required 

paperwork. 

 

Any student interested in taking a Morgan Community College course, not offered at FMHS, 

needs to contact Morgan Community College Admissions for registration information in 

addition to seeing their FMHS School counselor.  An Application for Admission to Morgan 

Community College must also be submitted. 

 

AUTOMOTIVE COLLISION REPAIR 

The program prepares students for entry level positions as an auto body painter, frame 

repair person, or metal repair person in the automotive industry. 

The program meets Automotive Service Excellence (ASE) standards established by the 

National Automobile Technicians Education Foundation (NATEF), and is NATEF certified. 

 

COLLISION REPAIR I  305/306 

Semester/Year:  Year 

Credit(s):   4 FMHS 

Grade level(s):  11, 12 

Prerequisite:   ACCUPLACER Test prior to entrance and school counselor approval. 

Fees/supplies:  Protective boots, Safety glasses 

 

This program is designed to teach job-entry skills onto the collision repair, body painter and 

repair job cluster.  Students receive instruction in shop safety, first aid, use of hand and power 

tools, repair of body panels, and complete paint jobs with polyurethanes, and additives.  This 

is the first year of a two-year program.  Skills USA Club activities and contests are provided in 

order to develop leadership experiences.   
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COLLISION REPAIR II  307/308 

Semester/Year:  Year 

Credit(s):   6 FMHS 

Grade Level(s):  12 

Prerequisite:  Satisfactory completion of Collision Repair Technology I – instructor 

approval 

Fees/supplies:  Protective boots, workbooks, and safety glasses    

This program is designed as a continuation of Collision Repair Technology I to teach 

additional job skills as an auto body painter and repair person.  Areas of instruction include 

additional techniques in complete paint jobs, custom painting, repair of glass, trim, interiors 

and accessories, job cost estimation, and job-seeking skills.  To enroll, a student must have 

completed the first year program.  In addition, the student will be a Skills USA member 

participating in its activities and contests.  Students can earn up to 15 college credits if 

competencies are met.  Students will work on a variety of vehicles, even the latest model 

automobiles.  Students may work on their own family or community vehicles with instructor 

approval.  Students completing both levels of Collision Repair Technology will earn a 

certificate and have credits toward an Associate of Applied Science Degree in Collision Repair 

Technology. 

 

 

AUTOMOTIVE SERVICE TECHNOLOGY 

This program prepares students to secure work in many different aspects of the automotive 

service field. Positions include general automotive technician, light or heavy-duty technician, 

and drivability technician. 

The program meets Automotive Service Excellence (ASE) standards, established by the 

National Automobile Technicians Education Foundation (NATEF) and is NATEF certified. 

 

AUTOMOTIVE TECHNOLOGY I   301/302 

Semester/Year:  Year 

Credit(s):   4 FMHS 

Grade level(s):  11, 12 

Prerequisite:  ACCUPLACER Test prior to entrance and school counselor approval. 

Fees/supplies:  Safety glasses 

 

This course prepares students for job entry skills into the automobile maintenance and 

service job cluster.  Students will receive instruction and shop training.   



- 151 - 

 

 

 

Safety, hazardous material handling and technician tools (both hand and power) will be 

covered.  Areas of instruction include: engine, cooling, exhaust, fuel and ignition systems.  

Also tire and wheel, brakes and driveline, line components will be included.  Service, 

maintenance and minor repair will include: use of service manuals, computer and minor 

engine repair, service cooling and exhaust systems, inspection lubrication of suspension and 

steering systems, align front ends, repair and service brakes, tire and wheel assembly and 

driveline components.  Skills USA activities and contests are provided in order to develop 

leadership experiences.   

 

AUTOMOTIVE TECHNOLOGY II  303/304 

Semester/Year:  Year 

Credit(s):   6 FMHS 

Grade level(s):  12 

Prerequisite:   Satisfactory completion of Auto Tech I - instructor approval 

Fees/supplies:  Safety glasses 

 

This course continues the preparation of students for job-entry skills as an auto technician.  

Students receive instruction in safety, electrical fundamentals, basic electronics, vehicle 

electrical systems, fuel systems, and major engine repair.  During the course of the year the 

student will perform the following tasks:  use reference manuals and computer information 

systems; service batteries, alternators and starting systems; and service vehicle electrical 

systems.  The student will also repair automotive fuel systems and perform a major engine 

overhaul.  Students will work on a variety of vehicles, even the latest model automobiles.  

Students may work on their own family or community vehicles with instructor approval.  In 

addition, the student will be a Skills USA member participating in its activities and contests.  

Students completing both levels of Automotive Technology will earn a certificate, and have 

credits toward an Associate of Applied Science Degree in Automotive Technology. 

 

 

ELECTRICAL MECHANICAL TECHNOLOGY 

This program gives the student an understanding of instrumentation, general maintenance 

and manufacturing processes, electricity and its many applications, theory, and calculations. 

 

INDUSTRIAL ELECECTRICAL MECHANICAL MAINTENANCE I  404/405 

Semester/Year:  Year    

Credit(s):    2 FMHS 

Grade level(s):  11, 12  

Prerequisite:   T.B.D. 
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Fees/supplies:  T.B.D. 

 

Upon earning the Industrial Maintenance Certificate I, the learner will have an understanding 

of working and communicating in an industrial electrical maintenance team atmosphere.  The 

learner will have an understanding of electricity and its many applications, theory and 

calculation. 

 

INDUSTRIAL ELECECTRICAL MECHANICAL MAINTENANCE II  410/411 

Semester/Year:  Year    

Credit(s):   6 FMHS 

Grade level(s):  12  

Prerequisite:   T.B.D. 

Fees/supplies:  T.B.D. 

Upon earning the Industrial Maintenance Certificate II, the learner will have an understanding 

of working and communicating in an industrial mechanical maintenance team atmosphere.  

The learner will have an understanding of manufacturing processes, instrumentation and 

other mechanical applications. 

 

 

HEALTH SCIENCE TECHNOLOGY 

This certificate program prepares students with the basic skills necessary for success in health 

occupation programs. During the second year of the program students choose from two 

different tracks: Nurse Aide or Introduction to Health Careers. 

 

HEALTH SCIENCE TECHNOLOGY I  313/314 

Semester/Year:  Year 

Credit(s):   4 FMHS 

Grade level(s):  11, 12 

Prerequisite:   ACCUPLACER Test prior to entrance, a GPA of 3.0 or above and school 

counselor approval. 

Fees/supplies:  HOSA Dues, HST Polo shirt, Textbooks  

 

The HST program is designed for juniors and seniors in high school who want to explore 

health careers.  Students take classes at the Morgan Community College campus and are 

able to earn 15 college credits the first year.  During the first semester, students learn basic 

study skills, test taking techniques, note taking and other skills to help them be successful in 

college classes.  Students will take Orientation to Health Careers which provides an overview 

of a variety of health careers and intro to clinical skills. Second semester students learn 
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Medical Terminology; First Aid and CPR; and communication in Healthcare. Students are also 

offered leadership opportunities through participation in HOSA (Health Occupations Students 

of America).  The Health Science Tech Program requires that the student earn a “B” or higher. 

 

HEALTH SCIENCE TECHNOLOGY II H  315/315 

Semester/Year:  Year 

Credit(s):   4 FMHS  

Grade level(s):  12 

Prerequisite:   Health Science Technology I  

Fees/Supplies:  HOSA dues, criminal background check, Student Clinical Badge, proof 

of current immunizations.  *Nurse Aide track requires malpractice insurance and scrubs, and 

textbooks 

 

Students who successfully completed HST I (with a “B” or higher) are eligible to continue to 

HST II.  Students who take HST II earn an additional 16-17 college credits.  As students 

continue into the second year of the HST program, they learn Basic Anatomy and Physiology; 

Basic Clinical Skills and are provided opportunities to further explore a health career in a 

variety of clinical settings.  In the last and final semester, students choose among two tracks-

Nurse Aide or Introduction to Health Careers.  Upon successful completion of one of the 

tracks, students earn a certificate which could lead to entry level employment in that field.  

Students are also offered leadership opportunities through participation in HOSA (Health 

Occupations Students of America).  Students who successfully complete all courses in the 

two-year HST program with a minimum grade of “C” will earn a health Science Technology 

Certificate from Morgan Community College.  Second year HST students have the option of 

receiving one HST credit and one English credit instead of two HST credits (reflected on 

student’s FMHS transcript).  Student will still be required to take a second semester of senior 

English.  This exception must be pre-approved by student’s School counselor and 

administration prior to the beginning of classes of current semester. 

 

 

MEDIA DESIGN, MARKETING, AND ADVERTISING 

This program is designed to teach the skills necessary to promote, market, and advertise a 

business or non-profit organization. 

 

MULTIMEDIA I  317/318 

Semester/Year:  Year 

Credit(s):   4 FMHS 

Grade level(s):  11, 12 
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Prerequisite:   ACCUPLACER Test prior to entrance and school counselor approval. 

Fees/supplies:  None 

 

The Multimedia I curriculum presents conceptual and hands-on training in Digital Media.  

Major topics include: photo manipulation, graphic design and web design, beginning 

animation and video. The majority of the classes are project-based and by the end of the 

two-year program students will have a digital portfolio to use as evidence of competence in 

design for a job or entrance into a university design program.   We use the industry standard 

Adobe Creative Suite products including Photoshop, Illustrator, Dreamweaver and Flash.  All 

assignments in this program resemble actual working scenarios and the goal is to prepare 

students for employment in the industry.     

 

MULTIMEDIA II  319/320 

Semester/Year:  Year 

Credit(s):   6 FMHS 

Grade level(s):  12 

Prerequisite:   Multimedia I 

Fees/supplies:  None 

 

In this program students begin working on Video and Audio production for personal and 

client projects.  They will also create a professional, stunning digital portfolio to display their 

work to future employers or four-year university design programs.  There is an internship and 

management component that details industry conventions and practice.  In the second year, 

emphasis is placed on design team function and incorporation of previously learned skills for 

production of a marketable multimedia title.   

 

 

PRECISION AGRICULTURE 428 

This program uses technology to make management decisions to increase efficiency and 

provide economic and environmental benefits. 

 

 

WELDING 

Students who complete the Welding certificates and/or degree will be prepared to secure 

work in many different jobs that require welding capabilities, including Engineer, TIG Welder, 

and Welding Inspector. 

 

WELDING I  323/324 



- 155 - 

 

 

 

Semester/Year:  Year 

Credit(s):   4 FMHS 

Grade Level(s):  11, 12 

Prerequisite:   ACCUPLACER Test prior to entrance and school counselor approval. 

Fee/supplies:   None 

 

This course introduces beginning industrial welding techniques.  Students will be prepared for 

entry level welding skills in basic arc and manual inert gas welding (MIG) also skills in 

oxyacetylene welding.  Includes safety-oriented training to learn equipment set-up, operation 

and technique.  Students will be involved in VICA club activities and contests to develop 

leadership experiences.  Students may participate in Skills USA for leadership and skills 

contests.   

 

WELDING II  325/326 

Semester/Year:  Year    

Credit(s):   6 FMHS  

Grade level(s):  12  

Prerequisite:   Satisfactory completion of Welding I 

Fees/supplies:  None 

 

This course continues to prepare students for careers in welding and to meet the 

competencies of the American Welding Society (AWS).  Students learn advanced skills in 

shielded metal arc welding, and oxyacetylene welding while meeting industry standards.  

Students work on a variety of projects and are placed in a welding shop to understand the 

workforce environment and go more in depth in the various welding processes dealing with 

different types of metals and positions. Students may participate in Skills USA for leadership 

and skills contests.  

 

 

CTE IMMERSION 

Semester/Year:  Year    

Credit(s):   7 each semester  

Grade level(s):  11, 12  

Prerequisite:   None 

Fees/supplies:  None 

 

In this course students will take the CTE program at MCC and a full course load of college 

classes in order to meet the graduation requirements for both MCC and FMHS. 
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Additional program and class offerings can be found on the Morgan Community College 

webpage at: morgancc.edu  

 

 

 

FORMS 
 

Part Time Student Status Petitions 

 

Schedule Change Request  

 

Independent Study Contract 

 

Link to Inactive Courses 

 

 

 

Fort Morgan High School 

709 East Riverview Avenue 

Fort Morgan, Colorado 80701 

970-867-5648 

 

PART TIME STUDENT STATUS PETITION 

Seniors may petition to enroll in less than seven classes during their second semester. The 

student must complete this form, submit it, and have it approved by Winter Break: 

1. Part Time Student Status Petition. 

2. Schedule a meeting with your school counselor to discuss the credit check and 

requirements. 

3. Meet with the principal for final approval. 

 

Student Name: ________________________________________________________________  

Date of Application: ___________________________________________________________ 

Number of Credits Completed: ________________________________________________ 

Names of Courses Needed to Graduate: _______________________________________ 

Plans for Completing Credits: __________________________________________________ 

https://docs.google.com/document/d/1m6j6QDzk_WdYdGfs-14Pk8khiexBuMlllOhwV4AttFI/edit?usp=sharing
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Reason for Request: ___________________________________________________________ 

Plans for free hours during 2nd semester: ______________________________________ 

Plans for Post-Secondary Education: ___________________________________________ 

Are you playing in Spring Sports? Yes________ No________ 

 

I understand that I am not allowed on campus during my free hours. 

Student signature: ___________________________________________ Date:_____________ 

 

I have met with this student and discussed the requirements for graduation. 

School counselor signature: _________________________________ Date:____________ 

 

I understand that my student will be attending FMHS on a part time basis and under my 

supervision during free time. 

Parent/Guardian signature: __________________________________ Date:_____________ 

 

I approve this petition for Part Time Status IF the student complies all of the above. 

Principal signature: __________________________________________ Date:_____________ 
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Fort Morgan High School 

709 East Riverview Avenue 

Fort Morgan, Colorado 80701 

970-867-5648 
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INDEPENDENT STUDY CONTRACT 

 

I, ___________________________________, a student enrolled at Fort Morgan High School, make 

application to pursue an independent study program in 

________________________________________________________________________________. 

 

1. I shall assume full responsibility for following the outline as given by my advisor. 

 

2. I shall assume full responsibility for my conduct during the period of time designated 

as my contract period. I understand that poor conduct on my part may cause this 

contract to be terminated. 

 

3. I understand that I am to meet with my faculty advisor: 

a. _____ At least once per week at a time convenient to the instructor, OR 

b. _____ Daily during ______ period. 

 

4. Contracts will be for one semester or a full year as designated below. Non-completion 

during this interval will be treated as in any other regularly scheduled class. 

 

5. The semester grade will be given by my advisor in accordance with the criteria for 

evaluation on the attached outline. 

 

This contract will be for: 

 

 _____ 1st Semester _____ 2nd Semester  ______ Full Year 

 

______________________________________  _______________ 

 Student’s Signature     Date 

 

______________________________________  _______________ 

 Teacher’s Signature     Date     

 

______________________________________  _______________ 

 Administrator’s Signature    Date 
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School Board Legal Status 
 

The Constitution of Colorado assigns to locally elected Boards of Education control of instruction 
in the public schools of their respective Districts.  As charged by the constitution, the General 
Assembly has provided for the organization of school districts, including the composition of district 
boards and the election of school directors. 
 
Legally, then, local school boards are political subdivisions of the state and derive their power 
from the state constitution and acts of the General Assembly.  They also have responsibilities to 
the local citizenry they serve and by whom they are elected. 
 
There are seven directors on the Board of Education of Morgan County School District Re-3, each 
of whom is elected for a four-year term. 
 
 
Statutory 
Revised December 8, 2025 
 
LEGAL REFS.: Constitution of Colorado, Article IX, Sections 2,15 
 C.R.S. 22-31-105 
 
CROSS REFS.: AA, School District Legal Status 
 BBA, Board Powers and Responsibilities 
 BBBG, Board Elections 
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Board Member Authority and Responsibilities 
 
 
Because all powers of the Board lie in its action as a group, individual Board members exercise 
authority over District affairs only as votes are taken at a legal meeting of the Board. 
 
In other instances, an individual Board member has power only when the Board has lawfully 
delegated authority to him/her. 
 
 
Current practice codified 1995 
Adopted date of manual adoption 
Revised TBD 
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Board Elections 
 
 
Registered voters of the District elect directors to the Board of Education at regular school 
elections held on the first Tuesday of November in each odd-numbered year.  At every other 
biennial election, three directors are elected; at the other biennial election, four directors are 
elected. 
 
The county clerk and recorder is responsible for conducting the regular biennial school election 
when a coordinated election is being conducted in the county.  The election will be conducted 
pursuant to an intergovernmental agreement between the District and the county clerk and 
recorder.  The agreement will allocate responsibilities between the county clerk and the District 
for the preparation and conduct of the election and will be signed no less than 70 days prior to 
the election.  The Board will designate a school election official to whom some election 
responsibilities may be delegated pursuant to the agreement. 
 
Candidates are nominated in the manner prescribed by law.  Nomination petitions will be filed 
prior to 67 days before the election.  In accordance with state law, candidates for school district 
directors will file the Candidate Affidavit and Disclosure of Public Officials and Candidates – Gifts 
and Honoraria Reports form with the Colorado Secretary of State and submit reports on 
contributions and expenditures during the campaign as prescribed by law.  
 
Any person registered as a district elector may vote.  Voter qualifications are the same as those 
for voting in general elections. 
 
If 63 days before the election, there is only one candidate for each position to be filled, the Board 
by resolution may instruct the designated election official to cancel the election and declare the 
candidates elected, pursuant to state law. 
 
 
Statutory 
Revised December 8, 2025 
 
LEGAL REFS.: C.R.S. 1-1-101 through 1-13-108 et seq.   (Uniform Election Code of 1992) 
 C.R.S. 1-45-101 et seq.   (Campaign Reform Act of 1974) 
 C.R.S. 22-31-101 et seq.  
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Code of Ethics for School Board Members 
 
 
As a member of the Morgan County School District Re-3 Board of Education, I will strive 
to improve public education and to that end I will: 
 
• Attend all regularly scheduled Board meetings insofar as possible and become 

informed concerning the issues to be considered at those meetings. 
 

• Recognize that I should endeavor to make policy decisions only after full discussion 
at publicly held Board meetings. 

 
• Render all decisions based on the available facts and my independent judgment and 

refuse to surrender that judgment to individuals or special interest groups. 
 
• Encourage the free expression of opinion by all Board members and seek systematic 

communications between the Board and students, staff and all elements of the 
community. 

 
• Work with other Board members to establish effective Board policies and to delegate 

authority for the administration of the schools to the superintendent. 
 
• Communicate to other Board members and the superintendent expressions of public 

reaction to Board policies and school programs. 
 
• Inform myself about current educational issues by individual study and through 

participation in programs providing needed information, such as those sponsored by 
my state and national school boards associations. 

 
• Support the employment of those persons best qualified to serve as school staff and 

insist on a regular and impartial evaluation of all staff. 
 
• Avoid being placed in a position of conflict of interest and refrain from using my Board 

position for personal or partisan gain. 
 
• Take no private action that will compromise the Board or administration and respect 

the confidentiality of information that is privileged under applicable laws. 
 
• Remember always that my first and greatest concern must be the educational welfare 

of the students attending public schools and Morgan County School District Re-3. 
 
 
Adopted December 8, 2025 
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Board Member Code of Ethics 
 
 

According to the Colorado Revised Statutes 24-18-105, the following ethical principles for school 
board members "are intended as guides to conduct and do not constitute violations as such of 
the public trust of office..." 
 

1. A board member "should not acquire or hold an interest in any business or undertaking 
which he has reason to believe may be directly and substantially affected to its economic 
benefit by official action to be taken by an agency over which he has substantive 
authority." 

 
2. A board member "should not, within six months following the termination of his office..., 

obtain employment in which he will take direct advantage, unavailable to others, of 
matters with which he was directly involved during his term of [office].  These matters 
include rules, other than rules of general application, which he actively helped to formulate 
and applications, claims or contested cases in the consideration of which he was an active 
participant." 

 
3. A board member "should not perform an official act directly and substantially affecting a 

business or other undertaking to its economic detriment when he has a substantial 
financial interest in a competing firm or undertaking." 
 

4. A board member is discouraged "from assisting or enabling members of [the board 
member's] immediate family in obtaining employment, a gift of substantial value, or an 
economic benefit tantamount to a gift of substantial value from a person whom [the board 
member] is in a position to reward with official action or has rewarded with official action 
in the past." 

 
 
Replaced BCA-E 
Adopted December 8, 2025 
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School Board Member Financial Disclosure  
 
 
Board members are required by law to disclose certain items received in connection with serving 
on the Board. If Board members receive such items, they must file a report with the secretary of 
state on forms prescribed by the secretary of state. Such report must be filed on or before January 
15, April 15, July 15, and October 15 of each year, and will cover the period since the last report. 
The report must contain the name of the person from whom the reportable item was received, 
its value and the date of receipt. Board members who do not receive any items that must be 
reported are not required to file a report. 
 
 
Items which must be reported include the following: 

 
1. Any money received, including a loan, pledge, advance, guarantee of a loan or any 

forbearance or forgiveness of indebtedness from any person with a value greater than 
$75.  

 
2. Any gift of any item of real or personal property other than money with a value greater 

than $75. 
 

3. Any loan of real or personal property if the value of the loan is greater than $75. "Value 
of the loan" means the cost saved or avoided by the Board member by not borrowing, 
leasing, or purchasing comparable property from a source available to the general public. 

 
4. Any payment for a speech, appearance, or publication. 

 
5. Tickets to a sporting, recreational, educational, or cultural event with a value greater than 

$75 for any single event. 
 

6. Payment of or reimbursement for actual and necessary expenses for travel and lodging 
for attendance at a convention, fact-finding mission or trip, or other meeting if the Board 
member is scheduled to deliver a speech, make a presentation, participate on a panel, or 
represent the school district unless the payment for such expenditures is made from public 
funds or from the funds of any association of public officials or public entities such as the 
Colorado Association of School Boards (CASB). 

 
7. Any gift of a meal to a fund-raising event of a political party. 

 
To avoid misunderstandings about the value of an item, the donor must furnish the Board member 
with a written statement of the dollar value of the item when it is given. 

 
 
Approved October 1995 
Revised March 2, 2020; December 8, 2025 
 
LEGAL REF.: C.R.S. 24-6-201 et seq. (Public Official Disclosure Law) 
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School Board Meetings/Regular Meetings/Special Meetings 
 
 
All meetings of three or more members of the Board, at which any public business may be discussed 
or any formal action taken will be open to the public at all times except for periods in which the Board 
is in executive session.  All such meetings will be properly noticed and minutes will be taken and 
recorded as required by law.   
 
No business may be conducted unless a quorum is present.  A quorum will consist of a simple majority 
(more than half) of the members serving on the Board.   
 
A recording will be made of regular and special meetings as required by law and at a minimum, will 
be an audio recording.  Recordings will be maintained for 90 days.   
 
Regular Meetings 
 
Regular Board meetings will be held at a site to be determined by the Board of Education.  Meetings 
of the Board will be held on the first and third Monday of each month at 7:00 p.m., unless otherwise 
set by action of the Board.  
 
Special Meetings 
 
Special meetings of the Board may be called by the Board president at any time and may be called 
by the Board president upon the written request of a majority of the members. 
 
The recording secretary of the Board will be responsible for giving a written notice of any special 
meeting to each Board member at least 72 hours in advance of the meeting if mailed, and 24 hours 
in advance if notified personally.  The notice must contain time, place, and purpose of the meeting 
and names of the members requesting the meeting. 
 
Any member may waive notice of a special meeting at any time before, during, or after such meeting, 
and attendance at a special meeting will be deemed to be a waiver. 
 
No business other than that stated in the notice of the meeting will be transacted unless all members 
are present and agree to consider and transact other business. 
 
Work Sessions and Retreats 
 
The Board, as a decision-making body, is confronted with a continuing flow of problems, issues, and 
needs which require action.  While the Board is determined to expedite its business, it is also mindful 
of the importance of planning, brainstorming, and thoughtful discussion without action.  Therefore, 
from time to time, the Board may schedule work sessions or retreats, which will be open to the public.  
No action will be taken during such sessions.  Public notice of the session, including the topics for 
discussion and study, will be provided.   
 
The Board is required to electronically record executive sessions, which will include the specific 
statutory citation to the executive session law that allows the Board to meet in executive session.  
However, if the executive session is held to discuss an individual student matter, the Board is not 
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required to make an electronic or written record of the executive session.  If the executive session is 
held to receive legal advice from an attorney on a particular matter, an electronic record must be 
made of the statutory citation to the executive session law that allows the Board to meet in executive 
session to receive legal advice, but the Board is not required to make an electronic or written record 
of the discussion that occurs in executive session on the basis that it constitutes privileged attorney-
client communication.   
 
 
Adopted June 23, 1980 
Revised May 27, 1985; October 12, 1987; October 1995; June 1996; July 13, 2009; August 19, 2013; 
December 8, 2025 
 
LEGAL REFS.: C.R.S. 22-32-108 (1) through (5) 
 C.R.S. 24-6-401 et seq, (Colorado Sunshine Act of 1972) 
 
CROSS REF.: BEDA, Notification of Board Meetings 
 BEC, Executive Sessions 
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Agenda Board of Education 
 
 
To expedite the Board’s proceedings and provide a framework for the orderly conduct of business, 
the superintendent or designee in cooperation with the Board president will prepare an agenda 
outlining the matters to be brought to Board’s attention at meetings. 
 
The Board will follow the order of business set by the agenda unless the order is altered or new 
items added by vote of the Board during the meeting.  The Board may add to or take action on 
matters not appearing on the printed agenda at regular meetings only by a majority vote of Board 
members present.  Items may be added to the agenda of a special meeting during the meeting 
only when all Board members are present and cast a unanimous vote. 
 
Consent Grouping 
 

A consent grouping on the agenda will be used for those items which usually do not require 
discussion or explanation as to the reason for Board action.  Any Board member, without a motion 
or vote, may request the withdrawal of any item under the consent grouping for independent 
consideration. 
 
Agenda Format 
 
The order of business at regular meetings will be as follows: 
 
I. Opening Activities 

A. Call to Order 
B. Pledge of Allegiance 
C. Approval of Previous Minutes 
D. Agenda Changes, Review of Table File, Approval of Agenda 

 
II. Special Presentations 
 
III. Opportunity for Audience (Three minutes per person; one representative per group) 
 
IV. Reports 

A. Board 
B. Superintendent 
C. Others 

 
V. Executive Session (if necessary) 
 
VI. Discussion Items 
 
VII. Consent Agenda 

A. Personnel Actions 
B. Claims and Accounts                                          
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VIII. Action Items 
 
IX. Information Items 
 
X. Advanced Planning 
 
XI. Adjournment 
 
NOTE:  A ten-minute break may be planned approximately halfway through the meeting. 
 
 
Adopted June 23, 1980 
Revised November 8, 1982; February 14, 1983; January 1995; August 2000; December 8, 2025 
 
LEGAL REF.: C.R.S.  22-32-108 (4) 
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Voting Method 
 
 
All voting will be by roll call with each member present voting "Aye" or "No" alphabetically.  However, 
election of the Board President and Board Vice President will be by secret ballot.  If a vote is taken 
by secret ballot, the outcome of the vote will be recorded contemporaneously in the minutes.   
 
A member may abstain from voting only if excused by the Board for good cause.   
 
To pass, any motion must be approved by a majority of the members present except as state law or 
policies of this Board may require a majority of full membership or a two-thirds majority. 
 
 
Current practice codified 1995 
Adopted date of manual adoption 
Revised June 6, 2005; May 15, 2017; December 8, 2025 
 
LEGAL REFS.: C.R.S. 22-32-104 (3)(president and vice president must be elected by majority of 

the entire membership) 
 C.R.S. 22-32-108 (6)(voting by roll call, excused for good cause) 
 C.R.S. 22-32-108(7)(a) (a board member who participates electronically in 

conformance with the board’s policy on electronic meeting participation is considered 
“present”) 

 C.R.S. 24-6-402(2)(d)(IV)(outcome of a secret ballot vote must be recorded 
contemporaneously in the minutes) 

 C.R.S. 24-6-402(4)(a two-thirds majority of the quorum present is required to go 
into executive session) 

 C.R.S. 24-18-109 (3)(conflict of interest and voting) 
 C.R.S. 24-18-110(voluntary disclosure of conflict of interest) 
 
CROSS REFS.: BCB, Board Member Conflict of Interest    
 BEAA, Electronic Participation in School Board Meetings 
 BE, School Board Meetings 
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Minutes 
 

 
Minutes of any Board meeting at which the adoption of any policy or formal action occurs or could 
occur will be taken and promptly recorded.  Such records will be open to public inspection. 
 
Official minutes of the meetings of the Board of Education constitute the written record of all 
proceedings of the Board.  Therefore, the minutes will include: 
 
1. The nature of the meeting, whether regular or special; time and place; members present; 

approval of the minutes of the preceding meeting or meetings. 
 
2. A record of all actions taken by the Board, the motion, the name of the member making the 

motion and seconding it; the record of the vote, with the vote of each member recorded.  If 
a vote is taken by secret ballot, the outcome of the vote will be recorded contemporaneously 
in the minutes.  Reports and documents related to a formal motion may be omitted if they are 
referred to by title and date. 

 
3. A record of all business that comes before the Board through reports of the superintendent 

and others and through communications from the staff and the public. 
 
4. The names of all persons who speak before the Board and the topic of their remarks. 
 
5. A record that an executive session was held (if the Board convened in executive session), 

including the names of those present and the topic of discussion, unless including names of 
individuals would reveal information that should remain confidential, the specific citation to 
the statute that authorizes the Board to meet in executive session, and the amount of time 
the topic was discussed. 

 
6. The record of adjournment. 
 
The official minutes will be signed by the Board secretary.  Following their approval, the official 
copy also will be signed by the president of the Board of Education.   
 
The official minutes will be in the custody of the Board recording secretary and will be made 
available to the public in accordance with the requirements of applicable state law.   
 
 
Current practice codified 1995 
Adopted October, 1995 
Revised April 4, 2016; December 8, 2025 
 
LEGAL REFS.: C.R.S. 22-32-106 (duties of the secretary) 
 C.R.S. 22-32-108 (5)(d) (board meetings – executive session minutes) 
 C.R.S. 22-32-109 (1)(e) (specific duties of the board) 
 C.R.S. 24-6-402 (2)(d)(II) (open meetings law – minutes) 
 C.R.S. 24-6-402 (2)(d)(IV) (outcome of a secret ballot vote must be recorded 

contemporaneously in the minutes) 
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School Board Policy Process 
 

 
The Board considers policy development one of its chief responsibilities.  The Board strives to 
reflect the community's values in its policies and commits itself to an ongoing effort to engage 
the community regarding policy-level concerns. The Board develops policies and puts them in 
writing to provide for the successful, consistent, and efficient operation of the District's schools 
and the high achievement of District students. Policy development will be aimed primarily toward 
the continual formation and evaluation of goals and desired end results for students, rather than 
toward daily District operations. 
 
The Board uses the policy development and codification system of the National Education Policy 
Network/National School Boards Association (NEPN/NSBA), as recommended by the Colorado 
Association of School Boards (CASB). 
 
This system, while may be modified to meet needs, is to serve as a general guideline for such 
tasks as policy research, drafting of preliminary policy proposals, reviewing policy drafts with 
concerned groups, presenting new and revised policies to the Board for consideration and action, 
policy dissemination, policy monitoring, and the continuous maintenance of the online Board 
policy manual. 
 
The policies of the Board will be interpreted in accordance with state and federal laws and 
regulations. 
 
Policy Adoption 
 
Adoption of new policies or the revision or repeal of existing policies is solely the responsibility of 
the Board of Education. However, proposals regarding policies may originate with a Board 
member, the superintendent, staff members, parents, students, consultants, civic groups, or 
other residents of the District. A careful and orderly process will be used in examining such 
proposals prior to action upon them by the Board. 
 
The Board will adhere to the following procedure in formally considering and adopting policy 
proposals to ensure thoughtful examination of the issues prior to final adoption. 
 

1. First meeting - the proposal will be presented as an information item. 
2. Second meeting - the proposal will be presented for a second reading and discussion. 
3. Third meeting - the proposal will be presented for a third reading, discussion, and final 

vote. 
 

During discussion of a policy proposal, the Board will seek out the views of the community and 
staff. The Board will take action only after hearing recommendations of the superintendent and 
viewpoints of persons and groups affected by the policy. 
 
Amendments may be proposed by Board members. An amendment will not require an additional 
reading except when the Board determines that further study is needed or that an additional 
reading would be helpful. 
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Under unusual circumstances, the Board may temporarily approve a policy to meet emergency 
conditions. However, the above procedure is required before the policy will be considered 
permanent. 
 
The Board will establish procedures to waive policies to facilitate attainment of District-level or 
school-level goals. 
 
Policy Revision and Review 
 
In an effort to keep its written policies up-to-date, the Board will review its policies on a 
continuous basis. 
 
The superintendent will be responsible for informing the Board of any policies that are out of date 
or for other reasons appear to need revision. Policy revision will be accomplished in the same 
manner as policy adoption, except that revisions mandated by changes in law will not require a 
second reading and may be adopted upon final vote at the second meeting. 
 
Additionally, from time to time the Board may undertake a process to review and revise all of the 
District’s policies. At the Board's discretion, it may utilize an outside facilitator to conduct this 
review and revision process. Such process will be in accordance with a schedule developed by 
the Board and the outside facilitator, if applicable. The process will include opportunities for staff, 
parent, and community involvement. In addition, any changes to policy that affect the benefits, 
rights, responsibilities, or expectations of students or staff will be provided in writing to the 
affected group with sufficient time to make any necessary arrangements prior to the effective 
date of the change. Once the review and revision process is complete, the Board may choose to 
adopt the revised policies in its entirety by approval of a resolution. In this event, the above policy 
adoption process, including any readings, will not apply. 
 
Board Review of Regulations 
 
The Board reserves the right to review regulations issued by the administration at its discretion, 
but it will revise or veto such regulations only when, in the Board's judgment, they are inconsistent 
with policies and regulations adopted by the Board. The Board will be provided with all District-
wide regulations issued by the administration. 
 
Regulations will be officially approved by the Board when required by state or federal law or when 
strong community, staff, or student attitudes make it advisable.  Before issuance, regulations will 
be properly titled and coded. 
 
Policy Communication 
 
The superintendent will establish and maintain an orderly plan for preserving and disseminating 
District policies and regulations. Staff will be informed of policy changes on a regular basis. 
 
The Board's policies are a public record and will be open for inspection at the administrative 
offices of the District on the District's website. 
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Monitoring Policy Implementation 
 
The Board will continuously monitor the implementation of its policies to ensure that reasonable 
progress is being made toward achieving the Board's goals and that operation of the District is 
consistent with its policies. 
 
Suspension/Repeal of Policy 
 
In the event of special circumstances, the operation of any Board policy, including those governing 
its own operating procedures, may be temporarily suspended by a majority vote of Board 
members present at any regular or special meeting. This, however, will not apply to any Board 
policy established by law or by contract. 
 
Policy repeal will be accomplished in the same manner as policy adoption. 
 
 
Adopted June 23, 1980 
Revised October 1995; March 7, 2016; December 8, 2025 
 
LEGAL REFS.: C.R.S. 22-32-109 (1)(a-c),(y)(I) (specific duties of board) 
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New Board Member Orientation/Handbook 
 
 
The Board and its staff will assist each new member to understand the Board’s functions, 
policies, and procedures.  The following methods shall be employed: 
 
• The new member will be given selected material on the role of a school board member 

and responsibilities of the Board. 
 
• The new member will receive and be trained on materials pertinent to meetings.  
 
• The incoming member will be invited to meet with the superintendent and other 

administrative personnel to discuss services they perform for the Board, to visit 
schools, and to observe administration functions. 

 
• Instructions to access all Board policies, Colorado School Laws, and Roberts Rules of 

Order will be provided to the new member. 
 
• The newly-elected member will be encouraged to attend new board member 

conferences. 
 
 
Adopted June 23, 1980 
Revised October 1995; December 8, 2025 
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School Board Conferences, Conventions, and Workshops 
 
 
In keeping with the need for continuing in-service training and development for its members, the 
Board encourages the participation of all members at appropriate school board conferences, 
workshops, and conventions.  However, in order to control both the investment of time and funds 
necessary to implement this policy, the Board establishes these principles and procedures for its 
guidance: 
 
• A calendar of school board conferences, conventions, and workshops will be maintained by the 

Board recording secretary.  The Board will decide periodically which meetings appear to be most 
promising in terms of producing direct and indirect benefits to the District.  At least annually, the 
Board will identify those new ideas, procedures, or possible benefits that might result from 
participation at such meetings. 

 
• Funds for participation at such meetings will be budgeted for on an annual basis.  When funds 

are limited, the Board will designate which of its members would be the most appropriate to 
participate at a given meeting. 

 
• Reimbursement to Board members for their travel expenses will be in accord with the expense 

reimbursement policy for staff members. 
 
•. When a conference, convention, or workshop is not attended by the full Board, those who do 

participate will be requested to share information, recommendations, and materials acquired at 
the meetings. 

 
• All Board members are encouraged to participate in regional and state meetings and conferences. 
 
 
Adopted June 23, 1980 
Revised October 1995; December 8, 2025 
 
CROSS REF.:  DKC, Expense Authorization/Reimbursement 



 File:  DKC-R 

Morgan County School District Re-3, Fort Morgan, Colorado Page 1 of 2 

Expense Authorization/Reimbursement 
 
 

In-District Travel Allowance 
 

The following individuals will receive an annual allowance for in-district travel. This 
allowance will be paid in two (2) installments, with half distributed in December and the 
remaining half in June, as indicated: 
 

Assistant Superintendent/Curriculum/Assessment .............. $300 
Assistant Superintendent/Human Resources ...................... $300 
Athletic/Activity Director ................................................... $300 
Chief Financial Officer ...................................................... $300 
Director of Culturally and Linguistically Diverse Education ... $750 
Director of Food Services .................................................. $500 
Director of Special Services ............................................... $300 
School Nurse  .................................................................. $100 
Title 1CA Specialist ........................................................... $750 

 

Mileage Rate 
 

Personnel who use their personal vehicles in conducting authorized school business will 
be reimbursed at the IRS recommended per mile rate for miles traveled for trips out-of-
district, between school facilities (schools, administration office, bus garage, athletic 
fields, etc.) or between school facilities and businesses in the community.   
 
Annual Phone Allowance 
 

The annual phone allowance of $300 is available to the DSC 
Administrators, Administrative Assistant to the Superintendent, Building Principals and 
Assistant Principals, Technology Staff, Director of Children’s Center, Director of 
Transportation, Director of Food Services, Title 1CA Specialist, and District 
Translator/Interpreter.  Any staff provided with a District phone is not eligible for this 
allowance.  This allowance will be paid in two (2) installments, with half distributed in 
December and the remaining half in June.  Staff members receiving the phone stipend 
are responsible for maintaining their cell phone plan and providing their personal cell 
phone number for internal District use.  Personal cell phone numbers will not be publicly 
published.  The District will not be responsible for any repairs or maintenance on personal 
cell phones.  
 

Per Diem Rates 
 

One-day trips 
Breakfast .................... $13.00  
Lunch ......................... $15.00 
Dinner ........................ $26.00 
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Approved June 23, 1980 
Revised to conform with practice: date of manual adoption 
Revised October 18, 1994; March 1998; July 1998; October 1999; May 2002; 
 December 2006; October 5, 2009; March 1, 2010; April 5, 2010;  
 May 7, 2012; December 3, 2012: February 6, 2017; June 4, 2018;  
 June 15, 2020; January 17, 2021; July 18, 2022; December 8, 2025 
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Instructional Staff Salary Schedules 
 
 
Prior Experience 
 
Previous full-time teaching experience is a factor when determining beginning salary placement.  
Education lane placement is assessed based on the highest degree earned from a regionally 
accredited institution. Additionally, prior teaching experience must have been obtained after a 
bachelor’s degree and certification/licensure within a public school district.  In order to be 
considered for additional horizontal lane placement, credits must be earned after the conferred 
date of the highest degree and must be graduate level from a regionally accredited institution.  
 
All years of full-time in-district experience with a state teaching license will be honored when 
determining salary placement.  Full-time out-of-district experience with a state teaching license 
will be recognized as follows: 
 

a. 0 - 3 Years = Level A Placement 
b. 4 - 6 Years = Level B Placement 
c. 7 - 9 Years = Level C Placement 
d. 10 - 15 Years = Level D Placement 
e. 16+ Years = Maximum Placement will be the midpoint of the respective lane range for 

lanes beyond B+15. 
 
Professional Growth 
 
A teacher will be granted placement on the BA+15 and BA+30 scale upon the accumulation of 
15 or 30 semester hours in a graduate-level education-based program approved by the 
superintendent or designee.  
 
A teacher will be granted placement on the MA+15 and MA+30 scale on the basis of official 
transcripts for the appropriate number of semester hours.  All course work must be graduate level 
courses and have prior approval from the superintendent or designee. 
 
In order to advance to the BA+15, BA+30, MA+15, or MA+30 steps on the salary scale, a grade  
of “B” will be required for all college hours earned. 
 
Transcripts and an application for approval of credit for salary advancement are due into the 
human resources department by September 1 for educational increments salary adjustments. 
 
First Aid and CPR Certification 
 
The Board recognizes the need and encourages its teachers, coaches, and other personnel to 
enroll in and complete a standard first aid and/or CPR course.   
 
 
Approved June 23, 1980 
Revised November 1993; April 1996; March 1, 2010; December 8, 2025 
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Nondiscrimination on the Basis of Ethnicity and Race 
 

 
The Board believes that complaints and grievances are best handled and resolved as close to 
their origin as possible.  Therefore, if possible, proper channeling of complaints should be handled 
in the following order:  1) teacher; 2) principal; 3) superintendent; 4) Board of Education. 
 
The Fort Morgan School District is committed to a policy which does not allow any agent, 
employee, or student of the district, acting within the scope of his/her official duties or enrollment, 
to treat other students or adults differently on the basis of race, color, or national origin without 
a legitimate non-discriminatory reason.  No conduct will be tolerated which interferes with or 
limits the ability of an individual to participate in or benefit from the academic, athletic, extra-
curricular, and other activities provided by the school district. 
 
Title VI obligates the School District to perform certain duties once a claim is made that 
discrimination on the basis of race, color or national origin has occurred.  When notified of an 
alleged occurrence of racial discrimination, the School District will investigate and deal with such 
claim as provided herein.  If the claim is substantiated, the School District will take corrective 
action to discipline the party or parties involved and, if necessary, initiate procedures designed to 
prevent a reoccurrence. 

 
1. Members of the school community who believe they have been victim of racial 

discrimination shall report the alleged violations in writing to the person designated by the 
Superintendent (District Compliance Officer) as the building/site Grievance Officer.  In the 
written statement, the complaining party shall describe the incident or activity involved, 
identify the individuals involved and the dates, times and locations involved.  Reporting 
shall be within 60 days of the occurrence of the alleged racial discrimination. 
 
Each building/site shall also have an alternate Grievance Officer appointed by the District 
Compliance Officer in the event the Designated Grievance Officer is involved in the 
complaint or unavailable to serve. 
 
To identify the grievance officers and alternates at all buildings/sites, please 
call the school administration office at 867-5633.  Names of the grievance 
officers and alternate grievance officers will also be posted at visible locations 
in all buildings/ sites. 

 
All matters involving complaints shall remain confidential. 

       
2. The Grievance Officer will attempt to resolve the problem, if warranted, in an informal 

manner, through the following process: 
 

a. The Grievance Officer will confer with the complaining party to obtain a clear 
understanding of the facts underlying the complaint.  (The complaining party and 
Grievance Officer each may be accompanied by a person of their choice.) 
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b. The Grievance Officer will then meet with the accused party to obtain a response 
to the complaint. (The accused party and Grievance Officer may be accompanied 
by a person of their choice.) 

 
c. The Grievance Officer may hold as many meetings with the parties as necessary 

to gather facts and obtain statements from witnesses, if available. 
 

3. After reviewing and analyzing the facts and the credibility of everyone involved, including 
witnesses, the Grievance Officer shall forward a written report to the District Compliance 
Officer and the District Advisory Review Committee setting forth: 

 
a. The results of his or her efforts to resolve the matter informally. 
 
b. The findings of fact made by the Grievance Officer based upon the evidence 

gathered, but no findings of fact shall be required if the matter has been resolved 
informally. 

 
c. Grievance Officer's recommendations. 

 
Either party may request that the matter be transferred to the District Advisory Review 
Committee for further review. 
 

4. The District Advisory Review Committee shall include minority representation, and consist 
of five individuals appointed by the Board of Education (one member from each of the 
following groups). 

 
  *  Certified school person; 
  
  *  Classified staff person; 
 

*  Elementary parent;} (Shall not be employees of the School District but must 
have students in the Fort Morgan School District at the  

*  Secondary parent;} time of appointment) 
 

 *  Community member. (Shall not be an employee of the School District and shall 
not have a child who is a current student in the School 
District at the time of appointment.  Must be a resident of 
the Fort Morgan School District.) 

 
When appointing the members of the Advisory Committee, the School District will openly 
advertise the existence of vacancies through local newspapers, radio stations, and District 
newsletters.  All advertisements shall be in English and Spanish.  Those persons interested in 
serving on the Advisory Committee shall make application in English writing indicating why 
they want to serve. 
 
Members of the Advisory Committee shall serve at the pleasure of the Board of Education.  
The terms of the members shall be staggered with no more than two members ending 
their terms of service in the same year.  In the initial year of implementation, two members 
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will be appointed for terms of one (1) year, two members will be appointed for terms of 
two (2) years, and one member will be appointed for a term of three (3) years.  Thereafter, 
each member shall be appointed for a term of three years. 
 
Members of the Advisory Committee, Grievance Officers and School Counselors shall 
receive training provided by the School District through agencies such as the Colorado 
Department of Education and the Northern States Desegregation Assistance Center. 
 
Upon receipt of a complaint from a Grievance Officer, the District Advisory Review 
Committee shall: 
 

a. Review the record made by the Grievance Officer, including the findings of fact 
and recommendation.  The Advisory Committee may gather additional evidence if 
they deem it necessary to their determination of the case. 

 
b. Make a recommendation to the District Compliance Officer. 

 
The District Advisory Review Committee and the District Compliance Officer shall jointly 
report to the Board of Education on the action taken upon the complaint.  The District 
Advisory Review Committee or the District Compliance Officer, or both, may 
make a recommendation to the Board of Education that other actions be taken, including 
counseling, probation, suspension, temporary leave, expulsion or termination. 

 
5. In considering the recommendations of the Grievance Officer, the District Advisory Review 

Committee or the District Compliance Officer, and after reviewing the record and findings 
of fact, the Board of Education may gather additional evidence if they deem it necessary 
to their determination of the case.  The Board of Education may then: 

 
a. Dismiss the complaint; 
 
b. Impose an appropriate sanction that does not violate any federal or state law, or 

any negotiated agreement of the District. 
 

6. Students, parents, and District employees will be made aware of the procedures for 
initiating a complaint regarding racial discrimination.  At the beginning of each school 
year, this policy will be disseminated in English and Spanish at school registrations, and 
shall be included in school handbooks.  It shall also be posted at visible locations in all 
buildings/sites. 

 
7. THERE WILL BE NO DISCRIMINATION OR RETALIATION AGAINST ANY 

MEMBER OF THE SCHOOL COMMUNITY FOR HIS/HER PARTICIPATION IN THE 
PRESENTATION OR RESOLUTION OF A COMPLAINT. 

 
8. Counseling will be offered through District counselors to anyone who has experienced 

discrimination. 
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HOW TO RAISE A GRIEVANCE OF RACE DISCRIMINATION 
 

If you feel you have been treated differently on the basis of your race, color, or national origin 
(without a legitimate non- discriminatory reason) in academic, athletic, extra-curricular, or other 
activities, you may do the following: 
 

1. Report the incident in writing to the person designated by the superintendent as the 
building/site Grievance Officer. 

 
2. If the Grievance Officer is involved in the complaint or unavailable to serve, you may 

report the incident in writing to an alternative Grievance Officer. 
 

3. To identify the Grievance Officers and alternates at all building/sites, please call the school 
administration office at 867-5633.  The names of the Grievance Officers and alternative 
Grievance Officers will also be posted at visible locations in all buildings/sites. 

 
4. Please note that all incidents must be reported within 60 days of the occurrence of the 

alleged racial discrimination. 
 

5. An individual who believes he has been discriminated against because of his race, color 
or national origin also has the right to file a claim of unlawful discrimination with 
appropriate state and federal agencies. 

 
 
PROPOSED 8/14/95                                   
Revised 8/15 & 29; 9/11 & 26 

     Retired December 8, 2025 
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Nondiscrimination on the Basis of Disability 
 
 
The Board is committed to a policy of nondiscrimination on the basis of disability under all 
applicable laws, including but not limited to Section 504 of the Rehabilitation Act of 1973 (“Section 
504”) and the Americans with Disabilities Act (“ADA”).  Section 504 and the ADA provide that no 
otherwise qualified individual with a disability shall, solely by reason of his or her disability, be 
excluded from participation in, be denied the benefits of, or be subjected to discrimination under 
any district program or activity.  The district does not unlawfully discriminate on the basis of 
disability in access or admission to, or treatment or employment in, its programs or activities.   

 
The Board of Education shall designate an individual as the responsible employee to coordinate 
school district compliance with Section 504 t of the Rehabilitation Act and the Americans with 
Disabilities Act. 

 
 The district's Section 504 and ADA compliance officer, shall be responsible for continuing 
surveillance of district programs and activities with regard to compliance with Section 504 and 
the ADA and all pertinent regulations, including the development of all necessary procedures and 
regulations.   
 
 The compliance officer shall, annually notify students, employees, and members of the public, 
regarding the district policy and grievance procedures and of his/her name or title, office, address 
and telephone number.  Notification shall be by posting and/or other means sufficient to 
reasonably provide such notice.  
 
 The superintendent shall notify applicants for admission, students, parents/guardians, sources of 
referral of applicants for admission, employees and applicants for employment, and members of 
the public that it does not discriminate on the basis of disability in the programs or activities 
which it operates and that it is required by Section 504 and the ADA not to discriminate in such 
a manner.  The notification shall be made in the form and manner required by law or regulation. 
 

 
Adopted August 1994 
Revised to conform with practice:  date of manual adoption 
Revised March 2000 
Revised July 13, 2009 
Retired December 8, 2025 
 
LEGAL REFS.: 29 U.S.C. §701 et seq.  (Section 504 of the Rehabilitation Act) 
 42 U.S.C. §1201 et seq.  (Americans with Disabilities Act)  
 34 C.F.R. 104 et seq. 
 
CROSS REF.: IHBA, Special Education/Programs for Handicapped/Disabled/Exceptional 

Students 
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Nondiscrimination on the Basis of Disability 
(Complaint Form) 

 

Date:    

Name of complainant:  

School:   

Address:   

Phone:   

Summary of alleged discrimination: 

 

 

 

 

Name(s) of individual(s) committing alleged discrimination:  

 

 

Date(s) alleged discrimination occurred:   

Name(s) of witness(es) to alleged discrimination:  

  

If others are affected by the possible discrimination, please give their names:  

 

Your suggestions regarding resolving the complaint:   

  

 

Please describe any corrective action you wish to see taken with regard to the alleged 

discrimination.  You may also provide other information relevant to this complaint.  
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Signature of complainant  Date  

    

Signature of person receiving complaint  Date  

 
 
Approved November 1, 2010 
Retired December 8, 2025 
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Nondiscrimination on the Basis of Disability 

(Complaint Process) 
 
All students, employees and members of the public shall have a ready means of resolving any 
claims of discrimination on the basis of disability in the district’s programs or activities.  Persons 
may file a complaint of discrimination on the basis of disability in accordance with this procedure 
or may file a complaint in accordance with the district’s nondiscrimination/equal opportunity 
complaint process.   
 
A complaint may also be filed with the United States Department of Education, Office for Civil 
Rights (“OCR”) at any time before or during the district’s complaint procedures.  Contact 
information for the regional OCR office is: The Office for Civil Rights, U.S. Department of 
Education, 1244 Speer Boulevard, Suite 310, Denver, Colorado, 80204-3582. 
 
If a student, employee or member of the public believes that there has been a violation of Section 
504 or the ADA, he or she shall mail or deliver to the Section 504 and ADA Compliance Officer 
(“compliance officer”) a written statement setting out the alleged violations in specific terms, 
describing the incident or activity, the individuals involved, and the dates, times and locations.  
See ACE-E. 
 
The compliance officer shall conduct an investigation as necessary to determine the facts involved 
and shall provide the individual filing the written statement with an opportunity to discuss the 
matter personally, if requested.  The compliance officer shall report to the superintendent his or 
her findings and recommendations regarding resolution of the matter.  Within 10 school days of 
receiving the findings and recommendation from the compliance officer, the superintendent or 
designee shall determine any sanctions or other action deemed appropriate, including 
recommendations to the Board for disciplinary or other action. 
 
If the student, employee or member of the public is not satisfied with the handling of the matter 
by the superintendent, he or she may appear before the Board of Education and present the 
matter directly to the Board.  Any action taken by the Board shall be final. 
 
 
Approved July 13, 2009 
Retired December 8, 2025 
 
 
 
 
 
 
 
 
 



RETIRE   File:  BCA-E 

Morgan County School District Re-3, Fort Morgan, Colorado Page 1 of 1 

Board Member Code of Ethics 
 
 

According to the Colorado Revised Statutes 24-18-105, the following ethical principles for school 
board members "are intended as guides to conduct and do not constitute violations as such of 
the public trust of office..." 
 

1. A board member "should not acquire or hold an interest in any business or undertaking 
which he has reason to believe may be directly and substantially affected to its economic 
benefit by official action to be taken by an agency over which he has substantive 
authority." 

 
2. A board member "should not, within six months following the termination of his office..., 

obtain employment in which he will take direct advantage, unavailable to others, of 
matters with which he was directly involved during his term of [office].  These matters 
include rules, other than rules of general application, which he actively helped to formulate 
and applications, claims or contested cases in the consideration of which he was an active 
participant." 

 
3. A board member "should not perform an official act directly and substantially affecting a 

business or other undertaking to its economic detriment when he has a substantial 
financial interest in a competing firm or undertaking." 
 

 
Retired December 8, 2025 
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Appointed Board Officials 
 

It is the practice of the Board of Fort Morgan School District Number Re-3 to appoint a staff 
member to serve as secretary of the Board of Education. 
 
 
Current practice codified 1995 
Adopted:  date of manual adoption 
Retired December 8, 2025 
 
LEGAL REFS.: C.R.S. 22-32-104 
 C.R.S. 22-32-106 
 C.R.S. 22-32-107 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Fort Morgan Public Schools, Fort Morgan, Colorado 
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Personnel Records and Files 
 
 
A personnel folder for each teacher will be kept in the administrative office.  All teachers will be 
responsible for seeing that the following information is given to the personnel secretary for 
inclusion in the folders: 
 
Completed application form 
 
Copies of teaching certificate/license, fingerprint and background clearance forms from Colorado 
Department of Education 
 
Transcript of all college work completed 
 
Confidential credentials 
 
Signed oath 
 
Verification of citizenship 
 
Employee Acknowledgment form (Drug-Free Workplace Policy Statement) 
 
 
Approved June 23, 1980 
Revised November, 1990; March 1996 
Retired December 8, 2025 



December 8, 2025 Morgan County School District Re-3 Page 1 of 2 

BOARD OF EDUCATION 
COMMITTEE APPOINTMENTS 

2025-2027 
 

 

AGRICULTURAL EDUCATION ADVISORY COMMITTEE  
Board Policy BDF, Advisory Committees 
Meets quarterly on the first Wednesday of the quarter at 6:00 a.m. in the Fort Morgan 
High School Vocational Agriculture room. 
 
Mindy Smith Alternate  Sarah Whitney 
   

 
BOCES (BOARD OF COOPERATIVE EDUCATIONAL SERVICES) REPRESENTATIVE 

Person selected will be a member of the BOCES Executive Board which meets five 
times a year (August, November, February, April, and May) on the last Thursday of the 
month (unless that day is a holiday).  The meetings begin at 6:30 p.m. at the BOCES 
office.  A summary report will be presented at our next Board of Education meeting. 
 
 
Amy Grantham Alternate  Kati Jess 
   

 
CASB (COLORADO ASSOCIATION OF SCHOOL BOARDS)  
LEGISLATIVE NETWORK AND DELEGATE REPRESENTATIVE   

When local action is needed on a particular issue, the Legislative Network 
representative will be asked to respond in a timely fashion.  The person selected must 
be willing to attend CASB legislative workshops and the regional meeting. This person 
attends the annual Delegate Assembly to vote on CASB resolutions.  
 
 
Nancy Hopper Alternate  John Prouty 
   

 
DISTRICT ACCOUNTABILITY COMMITTEE 
Board Policies AE, Accountability Commitment to Accomplishment; AE-E, Accountability 
Process Timeline; AE-R, Accountability Commitment to Accomplishment District; AE-R-
1, Accountability Commitment to Accomplishment District Advisory Accountability 
Committee; AE-R-2, Accountability Commitment to Accomplishment Building Advisory 
Accountability Committee; and  BDF, Advisory Committees  
Person selected will serve on the District Accountability Committee that meets on the 
second Thursday of the month at 6:30 p.m. (September-May) 
 
Mindy Smith  Alternate  Kati Jess 
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 BOARD OF EDUCATION 
COMMITTEE APPOINTMENTS 

2025-2027 
 

 

NEGOTIATIONS 

Person selected will represent the Board as an observer in negotiations with the Fort 
Morgan Education Association (FMEA), Association of Classified Personnel (ACP) and 
Morgan Association of Supervisory Administrative Personnel (MASAP).  Date, time and 
location determined by the parties involved.  This includes employee benefits. 
 
Sarah Whitney Alternate  Amy Grantham 
   

 
SABBATICAL LEAVE 
Board Policies GCCBF, Administrative Staff Sabbaticals; GCCAF, Instructional Staff 
Sabbaticals; and GCCAF-R, Instructional Staff Sabbaticals 

Person selected will meet with the Superintendent and FMEA or MASAP representative 
to review and recommend any sabbatical leave requests. 
 
Christi Chisum Alternate  Amy Grantham 
   

 
SICK LEAVE BANK 
Board Policies GCAA, Instructional Staff Sick Leave; GCCBA, Administrative Staff Sick 
Leave; GCCBA-R, Administrative Staff Sick Leave; and GDCA, Support Staff Sick Leave 
FMEA and ACP Agreements 
Person selected will meet with the Sick Leave Bank Committees for FMEA, ACP, and 
MASAP to approve/deny requests for use of sick bank days. 
 
Christi Chisum Alternate  Kati Jess 
   

   

 







BAKER BULLDOG NEWSLETTER     December 2025 
Calendar: 

*School Store-Wednesday’s before 

school 7:15 

*Concessions sold before dismissal 

    On Fridays: $1, $2 and $3 items 

12/10 BSL 3:40-4 pm 

12/17 PTO in Library  

12/23-1/5/26  Winter Break 

KEEP STUDENT HOME IF: 

*Fever of 100 by thermometer 

*sore throat or persistent cough 

*chronic runny nose 

*body aches 

*vomiting or diarrhea 

Stay home for 24 hrs; return with no symptoms 

and no medications given for symptoms 

Lunch Times: 

1st 11:00—11:20 

2nd 11:20—11:40 

3rd 11:40—12:00 

4th  12:00—12:20 

5th  12:20—12:40 

Please call ahead if you would like 

to have lunch with your student. 

An adult lunch is $5.  For holiday 

meals you need to call by noon 

the day  before please! 

THINGS TO DO OVER WINTER BREAK… 

~Read a book, listen to music 

~Bake a treat or make a snack to share 

~Play outside, take a walk, bike ride 

~Write a note/draw/color/paint/be creative 

~Spend time with a pet 

~Clean room, sort toys/clothes to give away 

~Build Legos, put together a puzzle 

~Build a fort with blankets and pillows 

~Do a scavenger hunt indoors or outdoors 

~ Make a homemade gift for someone 

~Write and illustrate a story, add a cover 

~Visit a grandparent, call or write them a note 

~Ask your parent for a playdate with a friend 

~ Make popcorn and have a movie night 

Baker School Pantry  

*Sponsored by Food Bank of the 

Rockies, free items to choose from 

*Let teacher know if  you would like 

your student to have a bag of food 

each week 

*it is to be taken home and not 

opened at school or on the bus 



Boletin de la escuela baker     Deciembre 2025 
Calendario: 

*Tienda Estudiantil-Miercoles antes de 

la escuela-7:15 

*Venta de refrigerios antes de la salida 

Los viernes: artículos de $1, $2 y $3 

12/10 BSL 3:40-4 pm 

12/17 PTO en la Biblioteca  

12/23-1/5/26  Vacaciones de Infierno 

MANTENGA AL ESTUDIANTE EN CASA SI: 

*Fiebre de 100 grados medida con termómetro 

*dolor de garganta o tos persistente 

*secreción nasal crónica 

*dolores corporales 

*vómitos o diarrea 

Quédese en casa durante 24 horas; regrese sin 

síntomas y sin haber recibido medicamentos pa-

ra los síntomas. 
Horario de Almuerzo: 

1ro 11:00—11:20 

2do 11:20—11:40 

3ro 11:40—12:00 

4to  12:00—12:20 

5to  12:20—12:40 

Por favor, llame con anticipación si 

desea almorzar con su estudiante. El 

almuerzo para adultos cuesta $5. Pa-

ra las comidas de días festivos, por 

favor llame antes del mediodía del 

día anterior. 

ACTIVIDADES PARA LAS VACACIONES DE INVI-

ERNO… 

~Lee un libro, escucha música 

~Prepara un postre o una merienda para compar-

tir 

~Juega al aire libre, da un paseo, monta en bi-

cicleta 

~Escribe una nota, dibuja, colorea, pinta o sé crea-

tivo/a 

~Limpia tu habitación, clasifica los juguetes y la 

ropa para donar 

~Arma Legos, arma un rompecabezas 

~Construye un fuerte con mantas y almohadas 

~Organiza una búsqueda del tesoro dentro o fuera 

de casa 

~Haz un regalo hecho a mano para alguien 

~Escribe e ilustra un cuento, ponle una portada 

Despensa Escolar Baker 

*Patrocinado por el Banco de Alimen-

tos de las Montañas Rocosas, con ar-

tículos gratuitos a elegir. 

*Avise al profesor si desea que su hi-

jo/a reciba una bolsa de comida cada 

semana. 

*Debe llevarse a casa y no abrirse en la escuela ni 

en el autobús. 



Columbine
NNEEWWSSLLEETTTTEERR

Phone: (970) 867-7418
Email:
simonecarruth@fortmorgank12.com

Contact Info

12/4 - Christmas Parade

12/8 - PTO Meeting

12/8 - Choristers Concert

12/12 - 4  Grade Movie Nightth

12/23-1/5 - Winter Break

Upcoming Events

What is corn’s favorite day of the
year?
New Ear’s Day

Why should you put your
calendar in the freezer?
To start of the new year in a cool
way

What should people never eat
on New Year’s Eve?
Fire crackers

Jokes

Welcome back from Thanksgiving break!
We are looking forward to a fast and
furious December. I hope your family is
having fun with the math games, sight
word games, and novel studies. Look for
more ideas in January to help your
student at home. Please keep in mind
that we do not provide supervision before
7:15. Students dropped off early are
allowed into the vestibule, but it is
crowded and unsupervised. Thank you!

Principal’s Notes

This month, we are focusing on
empathy. One way to think about
empathy is “understanding and
connecting with other people’s
feelings.” Empathy is a practice that
can help grow strong relationships.
Looking at someone else’s view is an
important way for us to understand
others. One idea to practice empathy
is to discuss how characters are
feeling in a movie or book. Make sure
that the person sharing their opinion
can provided the reasons that he or
she feels that way.

Wellness

DECEMBER 2025



Columbine
CACAPPSUSULALAININFFORORMAMATITIVAVA

Teléfono: (970) 867-7418
Correo electrónico:
simonecarruth@fortmorgank12.com

Información de contacto

2/4 - Desfile de Navidad

12/8 - Reunión de la Asociación de

Padres y Maestros

12/8 - Concierto de los Coristas

12/12 - Noche de cine de 4.º grado

23/12-5/1 - Vacaciones de invierno

Próximos eventos

¿Cuál es el día favorito del maíz
durante el año?
Día de la oreja nueva

¿Por qué deberías meter tu
calendario en el congelador?
Para empezar el año nuevo de una
manera genial

¿Qué alimentos nunca se deben
comer en Nochevieja?
petardos

Chistes

¡¡Bienvenidos de nuevo tras las
vacaciones de Acción de Gracias!
Esperamos un diciembre lleno de
actividades. Espero que su familia se
esté divirtiendo con los juegos de
matemáticas, los juegos de palabras
y el estudio de las novelas. En enero
encontrarán más ideas para ayudar a
sus hijos en casa. Les recordamos que
no ofrecemos supervisión antes de las
7:15. Los alumnos que lleguen
temprano pueden entrar al vestíbulo,
pero este suele estar lleno y sin
supervisión. ¡Gracias!

Notas de la directora

Este mes nos centramos en la empatía.
Una forma de entender la empatía es
como la capacidad de comprender y
conectar con los sentimientos de los
demás. La empatía es una práctica que
puede ayudar a fortalecer las relaciones.
Considerar el punto de vista de otra
persona es fundamental para
comprenderla. Una idea para practicar la
empatía es hablar sobre cómo se sienten
los personajes de una película o un libro.
Asegúrate de que la persona que
comparte su opinión pueda explicar las
razones de sus sentimientos.

Bienestar

DICIEMBRE DE 2025



GREEN ACRES DECEMBER NEWSLETTER 

Winter Break!!! 

    December 22nd—January 5th  

See you back at school on Tuesday, January 6th! 

Holiday Meal  

A special meal Celebrating the Season will 

be on December 11th. Parents are welcome 

to come join their student for lunch. Reser-

vations are required to plan for the addi-

tional meals, so please call and let the of-

fice know by December 10th at noon if you 

are able to join. The meal will be $5 cash or 

check. Parents are always welcome to come 

have lunch with your child, but food ser-

vice staff  just needs a little more notice 

during these special events.  

Important Dates in December 

 Tuesday, December 2nd—Friday, Decem-

ber 12th Book Fair in the school library.  

 Wednesday, December 3rd—Thursday, 

December 4th—DIBELS Testing.  

 Tuesday, December 9th @ 3:45pm—please 

come join us in the school library for our PTO 

(Parent Teacher Organization) meeting. 

Everyone is welcome to come.  

 Tuesday, December 9th @ 6pm—Green 

Acres Choir Program in the Green Acres 

gym. Doors open at 5:45pm.   

 Tuesday, December 9th-Friday, December 

19th—NWEA Testing. 

 Friday, December 19th-End of Quarter!!  

A Message From Our Principal  

Wow - what an amazing first semester we have had! I 
cannot believe we are in our final weeks. Let’s finish this 
first semester strong by continuing to come to school 
rested and ready to learn. Midyear testing (NWEA and 
DIBELS) will take place the first two weeks of December 
to see what we have learned so far and to help teachers 
plan for the areas we need to support next semester. 
Please encourage your child to try their best! Grades will 
be posted on Dec. 19 so everything will need to be 
turned in prior to leaving before break. Report cards will 
go home in Friday folders on Jan. 9. Please continue 
completing their nightly homework to reinforce the 
skills taught in school. Thank you for sharing your pre-
cious child with us! We hope you can join us for the Hol-
iday Family Night on Dec. 8! We have so many fun ac-
tivities planned. 
I have two more challenges for the month:  
1) Embrace the extra family time during the fall and 

winter breaks. Plan a family game night, family mov-
ie night, and/or a family activity outside like taking 
a walk, going to the playground, building a snow-
man, or going sledding. 

2) Continue to read over fall and winter breaks. Books 
make great gifts too .  

Together we’ll move mountains this year! Thanks for 
your partnership! 

Family Night 

Monday, December 8th  
4:30pm to 6:30pm 

Come join us for our December family 
night! We have tons of fun activities 
planned. We hope to see you there. 
Don’t miss  out!  



NOTICIAS DE DICIEMBRE DE GREEN ACRES 

Comida de Holiday 

El 11 de Diciembre se ofrecerá una comida 

especial para celebrar la temporada. Los padres 

están invitados a acompañar a sus hijos a almorzar. 

Se requiere reservación para organizar las comidas 

adicionales, así que por favor llamen a la oficina 

antes del 10 de Diciembre al mediodía para 

confirmar su asistencia. El costo de la comida es 

$5 en efectivo o cheque. Los padres siempre son 

bienvenidos a almorzar con sus hijos, pero el 

personal de servicio de alimentos necesita un poco 

más de anticipación durante estos eventos 

especiales. 

Fechas Importantes en Diciembre 

 Martes 2 de Diciembre-Viernes 12 de Dic-

iembre—Feria de Libros en la biblioteca de la 

escuela.  

 Miercoles 3 de Diciembre - Jueves 4 de 

Diciembre—Pruebas DIBELS. 

 Martes 9 de Diciembre @ 3:45pm unase a 

nuestra junta de PTO en la biblioteca. Todos son 

bienvenidos.  

 Martes 9 de Diciembre @ 6pm—Programa 

de Coro de Green Acres en el gymnasio de la 

escuela. Las puertas se abren a las 5:45pm.   

 Martes 9 de Diciembre-Viernes 19 de Dic-

iembre—Examenes de NWEA. 

 Viernes 19 de Diciembre—Fin del trimester! 

Noche de Familia 

Lunes 8 de Diciembre  
4:30pm—6:30pm  

¡Únase a nosotros para nuestra noche 
familiar de Diciembre! Tenemos varias 
actividades planeadas. Esperamos ver-
los allí. ¡No te lo pierdas!  

Un Mensaje de Nuestra Directora 

WOW! Qué primer semestre tan increíble hemos tenido! No 
puedo creer que ya estemos en las últimas semanas. Ter-
minemos este primer semestre con fuerza, viniendo a la es-
cuela descansados y listos para aprender. Las pruebas de mit-
ad de año (NWEA y DIBELS) se realizarán las dos primeras 
semanas de Diciembre para evaluar lo que hemos aprendido 
hasta ahora y para que los maestros puedan planificar las áre-
as que necesitamos reforzar el próximo semestre. Anime a su 
hijo/a a dar lo mejor de sí! Las calificaciones se publicarán el 
19 de Diciembre, así que deberán entregar todo antes de las 
vacaciones. Las boletas de calificaciones se enviarán a casa en 
las carpetas de los Viernes el 9 de Enero. Por favor, continúen 
con las tareas diarias para reforzar las habilidades aprendidas 
en la escuela. Gracias por confiar en nosotros y compartir a su 
preciado hijo/a! Esperamos que puedan acompañarnos en la 
Noche Familiar Navideña el 8 de Diciembre! Tenemos 
planeadas muchas actividades divertidas. 
Tengo dos retos más para el mes:  
1.) Aprovechen el tiempo extra en familia durante las vaca-
ciones de otoño e invierno. Planifica una noche de juegos en 
familia, una noche de cine en familia o una actividad al aire 
libre como dar un paseo, ir al parque, hacer un muñeco de 
nieve o ir en trineo. 
2.) Sigue leyendo durante las vacaciones de otoño e invierno. 
Los libros también son un regalo excelente.  

Juntos lograremos grandes cosas este año! ¡Gracias 
por su colaboración! 

    Vscaciones de Invierno!!! 

  Diciembre 22—Enero 5  

Nos vemos de regreso el Martes 6 de Enero!  
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