
Pioneer Technology Center Board of Education 
Regular Meeting
Tuesday, June 14, 2022, 6:00 PM
Seminar Center West
2101 N. Ash St.
Ponca City, Oklahoma 74601 
 

1. Call meeting to order 

2. Roll call and establish a quorum 

3. Flag salute and moment of silence 

4. Reports and Presentations - CTSO Contest Results, Ryan Burkett, Instructional Director 

5. Discussion and vote to approve or not approve the Minutes of the May 10, 2022 regular 
Board of Education meeting 

6. Discussion, review and vote to approve or not approve the Financial Reports; Activity 
Fund Report; and Encumbrances & Change Order Lists (General Fund #21519-21662 in 
the amount of $97,682.44;  Building Fund #20094-20108 in the amount of 
$59,084.40;  Payroll - #70175-70185 in the amount of $34,743.27). 

7. Administrative Reports and Anticipated Discussion by the Board and Staff regarding 
facilities, district policy issues, community issues and/or personnel or student needs 

7.A. Traci Thorpe, Superintendent/CEO 

7.B. Molly Kyler, Executive Director, Business & Industry Services 

8. Discussion and vote to approve or not approve the recommended District map and Board 
Zones including the 2020 census population data - 

9. Discussion and vote to approve or not approve revisions for the following policies: BEA 
- School Board Meetings, Agenda Preparation and Dissemination, BEC - Executive 
Sessions, DED - Sick Leave Bank Program, DEE - In and Out-of-State Travel, DEEC - 
Financial Sponsorship of Student Activities, FNFBA - Drugs, Alcohol and Contraband 
Searches, FNFBA-R - Drugs, Alcohol and Contraband Searches, Regulation, FO - 
Student Conduct, Behavior and Discipline, FOD - Suspension of Students and FOD-R - 
Suspension of Students, Regulation  

10. Discussion and vote to approve or not approve revisions to the 2022-23 school calendar 

11. Discussion and vote to approve or not approve the adoption of the annual insurance 
resolution and proposed insurance policies renewal, for FY23, as listed on Appendix A. 



12. Discussion and vote to approve or not approve purchases over $10,000 as listed on 
Appendix B1 and B2 

13. Discussion and vote to approve or not approve a contract with Putnam and Company 
PLLC for audit of 2021-2022 school year. 

14. Discussion and vote to approve or not approve the Agreement for Representation 
between Pioneer Technology Center and its Board of Education and Rosenstein, Fist & 
Ringold. This is an agreement for legal services, including, but not limited to, legal 
advice, consultation and representation for FY23 

15. Discussion and vote to approve or not approve a Resolution requesting Temporary 
Appropriations for General Fund and Building Fund for FY23 and a Resolution 
authorizing the school treasurer/deputy treasurer to invest excess funds during FY23 

16. Discussion and vote to approve or not approve the close out and transfer of balances 
from the following Activity Fund sub-accounts to the General Fund on June 30, 2022. 
(Petty cash, bookstore revenue, equipment sales, facilities rental, ABE testing fees, 
incubator rents, incubator utilities, miscellaneous, resale, shop revenue, day tuition, 
AT&D tuition, IT&D tuition, safety tuition, SHARE/Local). 

17. Discussion and vote to approve or not approve Activity Fund Subaccounts for FY23 as 
listed on Appendix C. 

18. Discussion and vote to approve or not approve the appointment of Stacey Rush as 
School Treasurer; Amanda Perez-Vargas as Deputy Treasurer; Erin Mercer as 
Encumbrance Clerk and Activity Fund Custodian and Carol Cales as Activity Fund 
Clerk for FY23 

19. Discussion and vote to approve or not approve individuals on part-time and temporary 
employment contracts, and addenda to contracts as listed on Appendix D 

20. Discussion and vote to approve or not approve opening a Career and Guidance 
Counselor position 

21. Motion and vote to approve the employment of Katy Mayer, Receptionist 

22. Motion and vote to approve the employment of Morgan Lesemann, Precision Machining 
Instructor  

23. Motion and vote to approve the employment Cortney Horne, Career Development 
Facilitator 

24. Motion and vote to approve or not approve the employment of Troy Buller, Visual 
Communications Instructor 

25. Proposed Executive Session to discuss the FY23 salary schedules and staffing plan Okla. 
Stat. Title 25, 307(B)(1). 



26. Vote to convene in Executive Session 

27. Acknowledge return of the Board to Open Session 

28. Board President statement of Executive Session minutes 

29. Motion and vote to approve FY23 salary schedules and staffing plan 

30. New Business 

31. Public Comment 

32. Motion and vote to adjourn 

 
NOTE:  The Board may discuss, make motions and vote upon all matters appearing on this agenda.  Such votes may be to adopt, reject, 
table, reaffirm, rescind, or take no action on any agenda matter.
 
 
POSTED:  Pioneer Technology Center, North Entrance
                  Posted ____________________________
                  By Allison Christy, Minutes Clerk



Pioneer Technology Center Board of Education Regular Meeting
Tuesday, May 10, 2022 6:00 PM
Seminar Center West
2101 N. Ash St.
Ponca City, Oklahoma 74601
 

1. Call meeting to order – meeting called to order at 6:00 pm

2. Roll call and establish a quorum

Board Members Present:
Mr. Laurence Beliel
Ms. Debbie Leaming
Ms. Gay Norris
Ms. Orva Rothgeb
Mr.  J.D. Soulek

Also in attendance were Traci Thorpe, Ryan Burkett, Kendra Knight, Kahle Goff, Stacey Rush, Molly 
Kyler, Terri Busch, Jason Kubik and Allison Christy.  Special guest was Kari Widener, Blackwell 
Schools.

3. Flag salute and moment of silence

4. Reports and Presentations - Kari Widener, Blackwell Gateway Partnership Program

Kari Widener brought some samples of projects and a data sheet. Great Robotics class with 10 active 
TSA students. Seven qualified for the National contest. 

5. Discussion and vote to approve or not approve the Minutes of the April 12, 2022 regular Board of 
Education meeting

Motion to approve the Minutes of the April 12, 2022 regular Board of Education meeting passed 
with a motion by Ms. Debbie Leaming and a second by Mr. Laurence Beliel.
Mr. Laurence Beliel:   Yea   
Ms. Debbie Leaming:   Yea   
Ms. Gay Norris:   Yea   
Ms. Orva Rothgeb:   Yea   
Mr. J.D. Soulek:   Yea   
Yea: 5, Nay: 0

6. Discussion, review and vote to approve or not approve the Financial Reports; Activity Fund Report; 
and Encumbrances & Change Order Lists (General Fund #21323-21518 in the amount of 
$377,092.59;  Building Fund #20091-20093 in the amount of $5,955.37;  Payroll - None).

Motion to approve the Financial Report, Activity Fund Report and Encumbrances & Change 
Order Lists as presented passed with a motion by Mr. J.D. Soulek and a second by Mr. Laurence 
Beliel.
Mr. Laurence Beliel:   Yea   



Ms. Debbie Leaming:   Yea   
Ms. Gay Norris:   Yea   
Ms. Orva Rothgeb:   Yea   
Mr. J.D. Soulek:   Yea   
Yea: 5, Nay: 0

7. Administrative Reports and Anticipated Discussion by the Board and Staff regarding facilities, 
district policy issues, community issues and/or personnel or student needs

Traci Thorpe, Superintendent/CEO

We have officially started graduation season.  Many activities are happening this month. We 
welcomed Mike Orr back earlier this month. Gatehands graduated from the BIS Incubator. We have 
already had the NTHS ceremony and the PN Pinning Ceremony.  Last week was 3rd graders. We 
hosted about 600 kids. It takes most everyone to make this event happen.  Summer camp is Jun1-3 
and it is full with 120 enrolled.  We also have other camps for older kids and academies for specific 
programs.  Student organizations have been competing, with some going to National conferences. 
The Basic Police Officer Certification application was approved. The first academy will start in 
July. Weld4Work is this week - Meridian and Autry are joining us.  MJ&H continues to work with 
us on this project. Johnny Thornburgh accepted the PACE Economic Development award.  We 
continue to keep an eye on legislation related to windfarm protests. Traci will be working on board 
zone redistricting. It is due to ODCTE by August. Zone numbers have decreased some since 2010.  
CareerTech budget - Dr. Denney and Skye McNeill shared that Flex benefit will be put into our 
funding automatically.  We won’t have to ask for it as a separate request.  Skills Centers and Drop-
out recovery might get some of the funding.  We are getting closer on the building project. They are 
working on the remaining lights in conference center.   Flooring next week.  Already working on 
punch list in Cosmetology and Culinary Arts production kitchen. Still need more lighting in 
Cosmetology in some places. Kylia Carlson will be transferring to Kitchen Assistant when we have 
someone hired for her position. We have several retiring this summer - Pam Dickerson will have a 
small get together, Dr. Robert Howard’s retirement celebration is June 8 and LaNell Reed’s 
retirement celebration is June 15. 

Kahle Goff, Executive Director, Full-Time Programs

Ben Evans, Dawn Brakey, Janet Schwabe, and Robert Howard provided technical assistance to 
clients, resulting in client awards/client savings of approximately $2,767,576. BBQ with BIS is 
back. One of our teams qualified for National Skills USA. Kendra Knight, Kahle Goff and Ryan 
Burkett were awarded a grant for Capturing Kids Hearts and will be partnering with Meridian 
Technology Center. We will be training 18  from Pioneer Technology Center. It is the end of school 
year. The Awards ceremony is this Friday 

8. Discussion and vote to approve or not approve cost increase ($13,665) for the purchase of 2023 14-
passenger bus, PO#21363 to Holt Truck Center



Motion to approve cost increase ($13,665) for the purchase of 2023 14-passenger bus, PO#21363 
to Holt Truck Center passed with a motion by Ms. Debbie Leaming and a second by Ms. Orva 
Rothgeb.
Mr. Laurence Beliel:   Yea   
Ms. Debbie Leaming:   Yea   
Ms. Gay Norris:   Yea   
Ms. Orva Rothgeb:   Yea   
Mr. J.D. Soulek:   Yea   
Yea: 5, Nay: 0

9. Discussion and vote to approve or not approve out-of-state travel for Traci Thorpe, to present at the 
NCLA Best Practices Conference, September 28-30, 2022, North Falmouth, MA

Motion to approve out-of-state travel for Traci Thorpe, to present at the NCLA Best Practices 
Conference, September 28-30, 2022, North Falmouth, MA passed with a motion by Mr. J.D. 
Soulek and a second by Ms. Orva Rothgeb.
Mr. Laurence Beliel:   Yea   
Ms. Debbie Leaming:   Yea   
Ms. Gay Norris:   Yea   
Ms. Orva Rothgeb:   Yea   
Mr. J.D. Soulek:   Yea   
Yea: 5, Nay: 0

10. Discussion and vote to approve or not approve FY23 resource allocations to support Blackwell 
Gateway Partnership Program ($25,000 per year plus $2,000 for student organization contests)

Motion to approve FY23 resource allocations to support Blackwell Gateway Partnership Program 
passed with a motion by Mr. Laurence Beliel and a second by Ms. Debbie Leaming.
Mr. Laurence Beliel:   Yea   
Ms. Debbie Leaming:   Yea   
Ms. Gay Norris:   Yea   
Ms. Orva Rothgeb:   Yea   
Mr. J.D. Soulek:   Yea   
Yea: 5, Nay: 0

11. Discussion and vote to approve or not approve revisions to policy EN-R1, Student 
Certification/Licensing Examinations and Fees (Regulation)

Motion to approve revisions to policy EN-R1, Student Certification/Licensing Examinations and 
Fees (Regulation) passed with a motion by Ms. Orva Rothgeb and a second by Mr. J.D. Soulek.
Mr. Laurence Beliel:   Yea   
Ms. Debbie Leaming:   Yea   
Ms. Gay Norris:   Yea   
Ms. Orva Rothgeb:   Yea   
Mr. J.D. Soulek:   Yea   
Yea: 5, Nay: 0



12. Discussion and vote to approve or not approve a contract with the Gooden Group, Inc. to serve as 
the consultant for a joint marketing and public relations initiative involving multiple technology center 
districts for FY23 ($239.00 increase from last year for a total of 4,439.00).

Motion to approve a contract with the Gooden Group, Inc. to serve as the consultant for a joint 
marketing and public relations initiative involving multiple technology center districts for FY23 
($239.00 increase from last year for a total of 4,439.00). passed with a motion by Mr. J.D. Soulek 
and a second by Mr. Laurence Beliel.
Mr. Laurence Beliel:   Yea   
Ms. Debbie Leaming:   Yea   
Ms. Gay Norris:   Yea   
Ms. Orva Rothgeb:   Yea   
Mr. J.D. Soulek:   Yea   
Yea: 5, Nay: 0

13. Discussion and vote to approve or not approve a contract with Statewide Marketing Cooperative 
Agreement for FY23 ($13,750 - same as last year).

Motion to approve a contract with Statewide Marketing Cooperative Agreement for FY23 
($13,750 - same as last year) passed with a motion by Ms. Debbie Leaming and a second by Ms. 
Orva Rothgeb.
Mr. Laurence Beliel:   Yea   
Ms. Debbie Leaming:   Yea   
Ms. Gay Norris:   Yea   
Ms. Orva Rothgeb:   Yea   
Mr. J.D. Soulek:   Yea   
Yea: 5, Nay: 0

14. Discussion and vote to approve or not approve individuals on part-time and temporary employment 
contracts, and addenda to contracts as listed on Appendix A

Motion to approve individuals on part-time and temporary employment contracts, and addenda to 
contracts as listed on Appendix A passed with a motion by Mr. J.D. Soulek and a second by Mr. 
Laurence Beliel.
Mr. Laurence Beliel:   Yea   
Ms. Debbie Leaming:   Yea   
Ms. Gay Norris:   Yea   
Ms. Orva Rothgeb:   Yea   
Mr. J.D. Soulek:   Yea   
Yea: 5, Nay: 0

15. Motion and vote to approve contact renewals for employees listed on Appendix B (Instructors)

Motion and vote to approve contact renewals for employees listed on Appendix B (Instructors) 
passed with a motion by Ms. Debbie Leaming and a second by Mr. Laurence Beliel.
Mr. Laurence Beliel:   Yea   
Ms. Debbie Leaming:   Yea   



Ms. Gay Norris:   Yea   
Ms. Orva Rothgeb:   Yea   
Mr. J.D. Soulek:   Yea   
Yea: 5, Nay: 0

16. New Business

No New Business

17. Public Comment

No Public Comment

18. Board President, Gay Norris, adjourned the meeting at 7:21 pm.

Respectfully Submitted,

Allison N. Christy

Allison N. Christy
Board Minutes Clerk



_______________________________________
President, Board of Education

_______________________________________
Clerk, Board of Education

____________________
Date of Approval

Motion:                                      Second:                                        Vote:































Monthly Report

June, 2022
Meetings and Activities

• May 11 – KPNC Guest Host; Legislative Committee Conference Call; After Board Meeting Report to 
PTC staff

•  12 – TANF budget and staffing discussion with Wendy B, Kendra K and Kahle G; Peachtree Landing 
Board meeting

•  13 – PTC Awards Program; 2nd Interview Receptionist position; PTC Westward Expansion Meeting; 
Woodland HS Graduation

•  14 – Tonkawa HS Graduation
•  16 – Admin Team meeting; CTE Legislative Committee Zoom; Cosmetology Lighting Tour/Discussion 

with PEC, Architects and Project Manager
•  17 – SHARE/Medical Assisting Graduations
•  18 – PTC Rezoning meeting with Tricia Hines, GIS Coordinator/Policy Analyst, Ok House of 

Representatives; 
•  19 – RCB Bank Board meeting; 
•  20 – B&I Breakfast with Spencer Grace and Larry Green, Ok Department of Wildlife Game Wardens; 

Superintendent Advisory Committee Meeting with Dr. Denney; PTC Westward Expansion Meeting; 
Ponca City HS Graduation

•  23 – Core Planning Team meeting
•  24 – PC Chamber Board meeting; ABE/HSE Graduation
•  25 – Student Services staffing discussion with Lori Evans and Kahle Goff; AVL Conference Center 

media training
•  26 – Precision Machining position second interview; State Superintendent of Public Instruction 

candidate, April Grace, luncheon at Ponca City Country Club; Salary Schedule discussion with Stacey 
Rush, JD Soulek and Gay Norris

•  27 – PTC End of the Year Goals Celebration; Fire alarm testing
•  30 – Memorial Day Holiday – Campus Closed
•  31 – Partition training for conference center; May/June Staff Birthday Luncheon; CTE Accreditation 

Advisory Committee Zoom meeting
•  June 1 – Summer Camp; 1 Million Cups with Sean Grigsba, Defensability Firearms Training  
•  2 – UC Board Meeting; PTC Westward Expansion Meeting; PC Chamber Education and Workforce 

Committee Meeting
•  3 – Blackwell Industrial Authority Partnership Breakfast; Pam Dickerson Retirement Luncheon

Full-Time Programs
• PTC hosted Summer camp June 1-3 for 120ish students.  They were able to explore 10 different PTC 

programs.  This week we are hosting Construction and Criminal Justice Academies.  We still have 
openings in four of the eight academies for 8th-10th graders scheduled in June and July: Horsepower, 
Firefighting, Mechatronics and Salon Academies.

• PTC had several students and instructors participating in the SkillsUSA Student Leadership Institute; 
later this month, students for HOSA and SkillsUSA will be attending their national conferences.    

• The PTC BPOC program’s first academy is scheduled to begin in July, and we are anticipating 8 
students for this first class. 

• PTC was notified that our ARPA grant proposal related to Practical Nursing has been approved to move 
forward in the funding process. Kahle G and Traci attended the legislative working group committee 
meetings for Education and Human Services subcommittee and the main working group to be available 
for questions as the committees vetted the proposals.  On the13th, the full legislature will vote on the 



funding for the CTE requests that the working group committees have approved.  The CTE proposals 
moving forward are geared toward equipment and facilities to assist in increasing the output of Practical 
Nurses. For PTC, this funding will be utilized for some additional equipment and resources to assist in 
implementing a twelfth-grade pathway into Practical Nursing. Pending full approval, we will begin 
working on the process of implementation and hope to have the new pathway ready by FY24.  We have 
until 2026 to expend the allocated funds. 
  

Business and Industry Services  
• A retirement luncheon was held for Pam Dickerson on June 3rd, and a retirement reception for Robert 

Howard was hosted at PTC on June 8th.  
• Janet Schwabe hosted a 30th year celebration of our PTC Incubator.  We’ve had 61 companies since 

1992. Several of our former tenants attended the celebration and shared about their businesses and 
the impact of the PTC incubator. 

Capital Planning
The remaining parking lot signage has been installed. The Conference Center carpet installation is 
complete, and the punch list for that is expected to be performed. The punch list work for Production, 
Culinary and Cosmetology is being performed, and contractors will be returning to finish those areas.  
The audio video equipment and movable partition training was held in the conference center. The state 
board of cosmetology inspector was on campus to perform an inspection of the new area.  They will 
return once they have moved into the area to perform another inspection. The fire alarm work for the 
main building is nearing completion and testing of the equipment is in progress. Final testing and 
inspection for occupancy is anticipated next week.  Following the certificate of occupancy and punch list 
completions, we will begin working with staff on a timeline for moving into the new areas. 

Retirements/Resignations/Staff Changes
• LaNell Reed’s retirement party will be held Thurs., June 16th – 2:00 pm @ PTC
• Morgan Lesemann, Precision Machining Instructor; Cortney Horne, Career Development Facilitator; 

Troy Buller, Visual Communications Instructor  

Upcoming Events
• June 13th – 16th – Horsepower Academy
• June 16th – Elected Officials Picnic
• June 20th – 23rd – Firefighting Academy
• June 20th – 22nd – CTE Superintendent June Planning Conference
• June 27th – 30th – Mechatronics Academy
• June 26th – July 2nd – Traci vacation – Southfork, CO
• July 4th – Independence Day Holiday – campus closed



Paperclips
May 2022































Directors’ Report to the PTC Board of Education – June 2022
(Alphabetic by Area)

Business & Industry Services & Safety
•  The BIS team conducted 147 one-on-ones/consults for a total of 149 counseling hours and 16 

marketing hours.
• Ben Evans, Brook Lindsay, Dawn Brakey, and Robert Howard provided technical assistance to 

clients, resulting in 2 client awards/client savings of approximately $9,750.00.
• The BIS team also logged 

o 1,227 Safety Contact Hours
o 4,181 AT&D/Open Enrollment Contact Hours 
o 895 Customized Contact Hours 

• The revenue generated from our Safety training is $13,445.
• Our AT&D classes generated revenues of $32,475. 
• AT&D offered 9 on-campus classes, classes made 6, classes canceled 3, new classes 0, fulfilled 

registrations 59, enrollments in online classes 5. 
• Of the 6 on-campus classes starting this month – 6 offer certifications.

MAT Update   3
CNA 11
Early Care Unit 4 12
Early Care Unit 5 12
EMT 14
CPR   9
Total Students 61

• The monthly Business & Industry breakfast guest was Spencer Grace and Larry Green, 
Oklahoma Game Wardens.

• Corbin held a special workshop called Reputation Management. Thirty participants were 
registered.

• The BIS team along with some of PTC supervisors attended a Dale Carnegie workshop.
• The team held a retirement lunch for Pam Dickerson. Pam served Pioneer Tech for 29 years. 

Her step dad, Jim Kirk, was the first Pioneer Tech board president.
• Molly, Mason, Pam and Markesha participated in the Strategic Planning core team meeting.
• Molly facilitated a Strengthsfinder workshop for 17 of our newest Pioneer Tech employees.
• Molly attended a special luncheon for State School Supt. Candidate April Grace and the 

retirement reception for Darin Fields.
• The most recent 1 Million Cups presenter was Sean Grigsba with Denfensability. 
• The team participated in the End of Year goals report out and Celebration activities.

ON THE HORIZON . . .



June AT&D Classes
 MAT Full Course - June 9th – June 10th  

Private Security: Phases 1 & 2 - TBA
Private Security: Phases 3 - TBA
CNA – May 23rd – June 15th; June 20th – July 13th  
Advanced Welding – June 1st - July 27th
Pottery Wheel NEW! – June 3rd – June 24th
Creativity NEW! – June 4th – June 25th
Beginning Welding – June 7th – July 28th
Phlebotomy June 7th – July 28th
Phlebotomy June 8 – July 29th
School Bus Driver Training – June 13th – June 17th 
Get Going with your Computer – June 13th – June 28th
MAT Update – June 16th
CMA Continuing Ed. – June 17th 
CPR -  June 22nd
First Aid – June 29th 

June Industry Classes
June 7th & 8th – Frontend Loader Safety
June 10th - Reputation Management – Corbin Dewitt
June 14th - The 100X leader – Ponca Tribe – Julie Grigsba
June 23 – Get Creative with Canva – Terri Busch

Communications & Marketing
• C&M team livestreamed, helped facilitate, set-up and made programs for the 

NTHS/Guaranteed Graduate Ceremony, the Medical Assisting Ceremony, the SHARE 
Graduation and the ABE/HSE graduation. 

• Terri Busch assisted with the Student Awards Celebration, took TikTok videos and photos of 
recognized students. The C&M team also put up outdoor lettering to celebrate award 
winners.

• Terri Busch volunteered at the General Conference of the Wesleyan Church in St. Louis. 
• Angie Ogden created certificates for all awards during the Student Awards Celebration and 

graduations. 
• Email blasts were sent out by Angie Ogden for BIS and AT&D.
• C&M Team assisted with enrollment, picture taking and helping during PTC Summer Camp. 
• Terri Busch conducted New Employee On-Boarding with Katy Mayer, new Receptionist.
• Social Media updates were completed daily.
• Graduation photos were placed in the newspaper and on social media.
• C&M Team kept the community and employees updated via video and photos for the 

Westward Expansion.
• BIS Brochure and FTP Catalog are being edited by Angie Ogden and will be sent to printers in 

July. 



• Terri Busch is working with Tucker Hodgson for story about the BPOC program and adding 
additional information to the website.

• C&M Team along with Carol Cales is assisting with PTC Academy enrollment and helping 
communicate with parents.

Instructional Directors / Full Time Programs 
Instructional Directors

• Dr. Ryan Burkett, Kendra Knight, and Kahle Goff participated in a Dale Carnegie course 
workshop. 

• Dr. Ryan Burkett served as the Master of Ceremony at the Annual PTC Students Awards 
Program. 

• Kahle Goff represented PTC during Newkirk Public Schools High School Graduation. 
• Dr. Ryan Burkett represented PTC during Blackwell Public Schools High School Graduation. 
• Kendra Knight, Dr. Ryan Burkett, and Kahle Goff provided a tour of PTC for the Career and 

Academic Connections staff at ODCTE. 
• Kahle Goff, Kendra Knight, and Dr. Ryan Burkett participated in the SHARE, New Beginnings, 

and ABE/HSE Graduations. 
• Dr. Burkett and Kahle Goff conducted Machine Tool Interviews. 
• Kendra Knight and Kahle Goff conducted Visual Communications Interviews. 
• Lori Evans and Kahle Goff conducted Career Development Facilitator Interviews. 
• Kahle Goff taught a Summer Camp class named Leadership Squad. 
• Dr. Ryan Burkett taught a Summer Camp class named Esports. 
• Dr. Ryan Burkett assisted representatives from the Board of Cosmetology with their 

inspection for the new Cosmetology program area.
• Kahle Goff participated in an ARPA Grant Review Committee with Traci Thrope. 
• Dr. Ryan Burkett, Kendra Knight, and Kahle Goff participated in the Annual Directors Retreat 

and Handbook Review meetings. 

Practical Nursing 
• 5 PN students completed the program and are waiting to take the NCLEX
• The PN faculty and Michelle attended a simulation conference held at Moore Norman 

Technology Center. Presentations over the Next Gen NCLEX were very informative to help 
revise the curriculum to meet student needs.  

• Alisa graduated from OSU-OKS with her BSN!
• The March 2022 class is making significant progress in the curriculum and has started clinical 

rotations at the hospitals. 
• The Sept 2021 class is finishing up specialty clinical rotations and will start the leadership 

portion of the program this summer.
• Michelle is working with Kahle, Ryan, and Kendra on the PN accreditation standards. The 

program is due for a visit from OBN in February- March of 2023.

Health, BITE and Special Programs



Medical Assisting
• The students graduated on May 17th and are currently in the process of studying and taking 

the RMA exam through AAMP. 
• Currently working on integrating courses into Canvas, cleaning, organizing, and preparing for 

next year. Ms. Eddinger will also be helping with Summer Camp and to Nashville with three 
students to compete at ILC.

Academic Math
• Math classes finished strong this year! Many students make wonderful growth and all of them 

finished strong. We did lots of group projects and activities to accommodate the hectic 
schedule of the end of the year. 

Teacher Prep

• Certification Testing for all students who qualified
• NTHS/Guaranteed Graduate Induction for 4 Teacher Prep Students
• Participated in our favorite 3rd grade tours
• Toured the University Center

Children’s Lab and Preschool
• Parents were given a copy of each child's portfolio and a copy of their child's end of the year 

Developmental Assessment. 
The summer program began on 5/31. This includes water days twice per week and 2-3 field 
trips. Teachers are using a fun outdoor curriculum with their FrogStreet curriculum for the 
summer months.  
Staff members are working towards the requirements for the new STARS certification 
process. We will be applying to be a 5 STAR center.
We have received most of the equipment we have ordered with the DHS grant money. The 
last of it will be purchased this month. 
DHS continues to add grants and equipment packages for all childcare facilities. New 
programs for start-up grants, staff retention and recruitment, and stabilization grants are all 
included.

HCC1
• Shonda Garrison will be start working on my bachelors with Northeastern Oklahoma state this 

summer. 
• New feeding assistant curriculum that will start 22-23 school year that is incorporated in the 

long-term aid curriculum. 
HCC2 

• ACNA: (Advanced Acute Care Nursing Assistant or Pre-Nursing) Pre-nursing students have 
completed all curriculum requirements as well as clinical hours. They have completed skills in 
the areas of gastrointestinal, urinary, respiratory, cardiac, integumentary, and mobility. 

• PhT: (Pharmacy Technician) Pharmacy students have completed Pass Assured curriculum and 
have taken the Career Tech Pharmacy Technician certification. They are now able to work in 
the pharmacy setting. 

• VA: (Veterinary Assistant) Veterinary students have completed ACT curriculum; Depco skills, 
and clinical hours. They have passed the Career Tech Certification for Veterinary Assistant. 



• Clinicals- All students rotated to various sites to experience and gain valuable real-life 
situations with patients before leaving for Spring Break. 

• HOSA hosted a Be the Match walk to show our support. Numerous students competed in the 
HOSA SLC PTC HCC HOSA received the Silver Star Chapter Award & the National Service 
Project Certificate of Merit Awards. 

ABE/HSE
• 120 students enrolled in the ABE and TANF programs
• In May:
• 26 new students enroll
• 11 students graduated and earned their high school diploma
• 36 HiSET Tests passed 
• Teachers attended virtual and face-to-face training
• LACES Training for Jennifer Wehrenberg and Brisa Medrano
• CareerTech Master Educator 12 hours of Online Learning
• Graduated 38 students on May 24th 

SHARE
• Summer School starts June 1st and goes through June 30th.
• All of our seniors have completed their coursework for graduation.
• Conducting interviews for next school years prospective students

New Beginning
• 4 new students received their HSE and moved to New Beginnings in May
• 1 new student started after TANF testing 
• Total of 25 students
• RMA students completed their program  
• 1 student passed her RMA test she will start her job on June 1st  
• Students are job searching and working on Resumes’
• Many of the students are working on Work Key Curriculum so they can attend a full-time 

program in the Fall    
BITE

• Many program completers and we were excited to have Kaiden Gregory, Kurtis Kerr and Ty 
Jansma selected for NTHS. 

• We have wrapped up the year and are looking forward to welcoming kids back in the fall. 
Biomed

• This has been a fun ending to an already fun year of biomed learning! This month students 
were able to help with 3rd grade tours. They helped students make different microorganisms 
out of clay. Students also got a quick look at the biomed lab along with my real skeleton 
which was generously donated by practical nursing. Needless to say, it was a hit with the third 
graders!

• Students spent much of this month reviewing all the things we have learned this year in 
preparation for PLTW’s End of Course exam. All of the first-year students received a rating of 
distinguished (the highest rating) or accomplished (the second highest rating).

• Students completed fetal pig dissection in anatomy and physiology. This is always a student 
favorite because they actually get to see all the systems that we have in our bodies and how 
they all piece together to make such a fine tuned “machine”.

• One student will be competing this summer at the HOSA International Leadership Conference 
in Epidemiology. Cara Bodick as well as instructor for Medical assisting, Ashley Eddinger will 



travel with her two post-secondary students who will also be competing. This event will be in 
Nashville, TN in June.

T&I and Service Programs

Automotive
• Attending Student Leadership Institute (SLI) 
• Met with Advisory for NATEF certification
• Preparing to complete ASE exams
• Preparing for Horsepower Academy

Construction
• Set up for Human Foosball
• Talking about potential projects with Ponca City Parks and Recreation department
• Closed out the year

Cosmetology
• Attending SLI
• Met with Board of Cosmetology Inspection team
• Preparing for SkillsUSA Nationals
• Preparing for Salon Academy

Criminal Justice
• Hosting Criminal Justice Academy
• Students completed CLEET Phase 1, 2, & 3 Unarmed Security
• 2 students hired by Kay County Detention Center as Corrections Officers
• Beginning curriculum work for next year

Culinary Arts
• Practicing for FCCLA National Competition
• Preparing budget request for next year
• Organizing and completing orders for new area
• Preparing to host Culinary Academy

Firefighter/EMT
• Making arrangements for delivery of Ambulance Simulator trainer
• Working on curriculum and Canvas
• Preparing for Firefighter Academy

Fleet & Facilities Management
• Hosting Construction Academy
• Working on curriculum and Canvas

Mechatronics 
• Attending SLI
• Tyler Howard working at MakeKings 
• Preparing for SkillsUSA Nationals
• Preparing for Engineering Academy

Precision Machining 
• Morgan Lesemann selected for Board Approval as the new instructor
• Veteran’s V flag holders Delivered to Tonkawa

Welding
• Preparing for Welding Academy
• Helped set up Cobot Welder for Bliss Industries



• Organizing and cleaning shop for delivery of Laser Welder
Student Services  
Student Services

• Team planned and hosted Summer Camp for area 6th/7th graders. 121 Registered to attend.
• Continued enrollment for Fall 2022 placement. Numbers are looking strong.
• Finished end of year team meeting and assisted with CEA luncheon for all staff.
• Attended NERA Board Meeting
• Carol and Lori helped interview and participate in the hiring process for Career Development 

Facilitator.
• Lori participated in Kahle’s Director Retreat and Handbook Review Meeting

Career Center
• Students have been busy finishing up their curriculum and testing. We had only 10 first-year 

CC students that did not earn a WorkKeys Certification.
• Completed WorkKeys CTIMS entries
• Assisted with Friendship Feast.
• Students completed mock interviews and employability skills curriculum.

Career Development Facilitator
• Open position – on board agenda to hire new person! 

Testing Specialist
• The testing center administered 349 assessments during the month of May.  A large number 

of those assessments administered were students working on obtaining a certification for 
their program areas.  This number brings the year to date total for 2022 to 1,348 assessments 
administered.

Disabilities Specialist/Job Placement Facilitator
• Completed all work- based learning data for programs and entered into CTIMS for data 

collection.
• Final check on IEP students to end the school year and placement for next year.

Plant/Facilities/Maintenance 

• Obtained quotes for in-ground sprinkler irrigation system (pending board approval for 2023 
fiscal year).

• Wrapping up the fire suppression system. Awaiting a few little tie-ins of existing building and 
new construction project. The notifying the state fire marshal for inspection and certificate of 
occupancy certificate. 

• Routine building custodial and maintenance projects.
• Working on crime statistics for the PTC geographical location to update campus security 

report and handbooks. 
• Working on lighting project for classrooms and office per the lighting phase plan. 
• End of fiscal year purchases and purchase order wrap up. 
• Mike- back to full-time work status for June.
• Debbie Johnstone and Jason won our end of the year “people’s choice award”.  Very proud of 

these two great people!
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SCHOOL BOARD MEETINGS
AGENDA PREPARATION AND DISSEMINATION

As executive officer of the Pioneer Technology Center Board of Education, the superintendent of schools, in consulta-
tion with the president and other appropriate members of the board, is responsible for the preparation of the agenda for 
board meetings.  Items for the agenda may be suggested by board members, staff members, students, or patrons of the 
district.  The inclusion of items suggested by staff members, students, or patrons will be at the discretion of the 
superintendent and board president.

The board will follow the order of business established by the agenda unless altered by a two-thirds vote of the board.  If 
the item "new business" is on the regular meeting agenda, matters that qualify as "new business", because they were not 
known or could not have been reasonably known prior to the formation of the agenda, may be considered and may be 
acted upon.

Proposals for executive sessions will be included on the agenda, including a reference to the specific section of the 
Oklahoma Statutes which authorizes an executive session for the proposed item.  The proposal must contain sufficient 
information to advise the public that an executive session will be proposed, what matters are proposed to be discussed, 
and what action, if any, is contemplated.  Executive sessions must be authorized by a vote of the majority of members in 
attendance.

The agenda and any supporting material will be distributed to members of the board as far in advance of the meeting 
date as possible, but not less than three calendar days.  Copies of the agenda will be made available to the media and the 
public upon request.  The school district will offer and consistently maintain an email system for distribution of the 
agenda and a process for people to obtain a copy of the agenda at the school district during normal business hours at 
least twenty-four hours prior to the meeting.  Those interested in receiving a copy of the agenda via email should contact 
the business office of the school district during normal business hours.  

In addition, a copy of the agenda will be posted on the school district’s Internet web site located at 
https://meeting.assemblemeetings.com/Public/Organization/321.

REFERENCE: 25 O.S. §311
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EXECUTIVE SESSIONS

The Pioneer Technology Center Board of Education may, at its discretion, enter into executive session after the ex-
ecutive session is authorized by a vote in open session only if a proposed executive session is listed on the agenda and 
the specific section of law authorizing an executive session is also listed on the agenda.  If new business arises within 
the statutory time limitations and otherwise qualifies for an executive session, it may be taken up in executive session.

The board may enter into executive session for any of the following reasons:

1. To discuss the employment, hiring, appointment, promotion, demotion, disciplining, or resignation of any or 
all of the employees or volunteers of the school district.  25 O.S. §307 (B) (1) [including the appointment of an 
individual to fill a board vacancy pursuant to 70 O.S. §5-118].

2. To discuss negotiations concerning employees and representatives of employee groups.  25 O.S. §307 (B) (2)

3. To discuss the purchase or appraisal of real property.  25 O.S. §307 (B) (3)

4. To have confidential communications with its attorney concerning a pending investigation, claim, or action if 
the school district, with the advice of its attorney, determines that disclosure will seriously impair the ability of 
the district to process the claim or conduct a pending investigation, litigation, or proceeding in the public 
interest.  25 O.S. §307 (B) (4)

5. To hear evidence and discuss the expulsion or suspension of a student when so requested by the student 
involved or the student’s parent, attorney, or legal guardian.  25 O.S. §307 (B) (5)

6. To discuss matters involving a specific handicapped child.  25 O.S. §307 (B) (6)

7. To discuss any matter where disclosure of information would violate confidentiality requirements of state or 
federal laws.  25 O.S. §307 (B) (7)

9. Discussing (terrorism issues) 25 O.S. §307 (B) (9)  

(Reasons 8, 9 and 10 do not apply to public schools and are not included in the listing.)

11.   To discuss the following, all of which should be cited 25 O.S. §307 (B) (11):

A. The investigation of a plan or scheme to commit an act of terrorism;

B. Assessments of the vulnerability of government facilities or public improvements to an act of 
terrorism;

C. Plans for deterrence or prevention of or protection from an act of terrorism;

D. Plans for response or remediation after an act of terrorism;

E. Information technology of the public body but only if the discussion specifically identifies:

1. design or functional schematics that demonstrate the relationship or connections between 
devices or systems;
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2. system configuration information;

3. security monitoring and response equipment placement and configuration;

4. specific location or placement of systems, components, or devices;

5. system identification numbers, names, or connecting circuits;

6. business continuity and disaster planning, or response plans; or 

7. investigation information directly related to security penetrations or denial of services; or

F. The investigation of an act of terrorism that has already been committed.

The term "terrorism" means an act of violence resulting in damage to property or personal injury 
perpetrated to coerce a civilian population or government into grating illegal political or economic 
demands; or conduct intended to incite violence in order to create apprehension of bodily injury or 
damage to property in order to coerce a civilian population or government into granting illegal 
political or economic demands.  Peaceful picketing or boycotts and other nonviolent action shall not 
be considered terrorism (21 O.S. §1268. l).

No action, decision, or vote shall be taken while the board is in executive session.  The board shall reconvene the open 
meeting after an executive session prior to adjourning the meeting.  A summary of the executive session will be 
prepared.  (See BEF-E.)

An executive session for the purpose of discussing the purchase or appraisal of real property shall be limited to 
members of the public body, the attorney for the public body, and the immediate staff of the public body.  No 
landowner, real estate salesperson, broker, developer, or any other person who may profit directly or indirectly by a 
proposed transaction concerning real property which is under consideration may be present or participate in the 
executive session, unless they are operating under an existing agreement to represent the public body.

In the interest of maintaining confidentiality of the information discussed during executive sessions, under no 
circumstances will audio/video recording or camera photos of executive sessions be permitted.  Board members and 
those persons requested to enter an executive session are required to turn off all cellular telephones prior to the start of 
the session, unless there is a legitimate reason of personal health or safety involved. 

REFERENCE: 25 O.S. §307
70 O.S. §5-118
Atty. Gen. Op. 82-114 (April 12, 1982)
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SICK LEAVE BANK PROGRAM

This policy is established pursuant to 70 Oklahoma Statutes Sec. 6-104.6(M).  A sick leave bank program (the “bank”) 
for all full-time Pioneer Technology Center employees consisting of sick leave days donated by employees will be 
created under the following guidelines:

Permission to use leave from the bank will be granted only for a Pioneer Technology Center employee who is 
pregnant or recovering from childbirth or who is suffering from or has a member of their immediate family or 
household member suffering from an extraordinary or severe illness, injury, impairment or physical or mental 
condition that has caused or will cause the employee to exhaust all accumulated leave (sick, personal and vacation) 
earned pursuant to Title 70, Section 6-104 of the Oklahoma Statutes and that has caused or is likely to cause the 
employee to take leave without pay or to terminate employment, as determined by the Board of Education.

For purposes of this policy, the following definitions apply:

“Immediate family” is defined as spouse, children, parents, siblings, father/mother-in-law, sister/brother-in-law, 
grandparents, grandchildren, stepparents, stepsiblings, and half siblings or the spouse of any immediate family 
member.

“Household members” means those persons who reside in the same home, who have reciprocal duties to and do 
provide financial support for one another, including foster children and legal wards, even if they do not live in 
the household.  This term does not include persons sharing the same general house, when the living style is 
primarily that of a dormitory or commune.

“Severe” or “extraordinary” means serious, extreme or life-threatening, including temporary disability resulting 
from pregnancy, miscarriage, childbirth and recovery therefrom.

“Technology Center employee” means a teacher or any full-time employee of the Technology Center.  Whether 
an employee is a “full-time employee of the Technology Center” will be determined by the standard period of 
labor which is customarily understood to constitute full-time employment for the type of services performed by 
the employee and who is employed a minimum of one hundred seventy-two (172) days.

“Bank” refers to the Sick Leave Bank Program.

All full-time employees are eligible to participate in the sick leave bank program on a voluntary basis, starting the 
month after their one-year anniversary.  At this time the employee will be notified and given an enrollment form to 
complete (either to accept or decline membership in the Sick Leave Bank). No Pioneer Technology Center employee 
shall be coerced, threatened, intimidated or financially induced into donating sick leave under this policy.

Upon initial enrollment in the bank each employee will be assessed two days of his or her sick leave.  Assessment of 
one day per year of a member’s sick leave will be continued until the bank is built up to a minimum of 120 days.  
Additional days will not be added except from new enrollees or retirees until the bank is depleted to below 100 days.  
When the bank total falls below a minimum of 100 50 days, each active member will be assessed one day 
immediately.  If a member does not have the necessary hours at that time, the hours will be assessed at the beginning 
of the next contract year.  Retirees may donate up to 240 hours of unused sick leave to the bank.

SICK LEAVE BANK PROGRAM (Cont.)
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The open enrollment period for current employees will begin on July 1 and end on August 15, and will be open during 
this period each year. During this period current employees may change their membership status.

Each employee must complete an enrollment form accepting or declining membership in the Sick Leave Bank 
Program.  Eligible employees who do not elect to join the bank at the first opportunity afforded them will not be 
permitted to join the bank until the next open enrollment period.  Enrollment and cancellation forms will be available 
from the Human Resources Manager.  Applications to use the bank shall also be obtained from the Human Resources 
Manager.

Only those employees participating in the bank will be eligible to apply for bank days.  A person withdrawing from 
membership in the bank will not be able to withdraw the contributed days.  Notification of withdrawal from 
membership in the bank shall be given during the regular enrollment period.

Sick leave from the bank may be requested as follows:  a maximum of thirty (30) days each contract year for an 
individual employed from 1-5 years and a maximum of sixty (60) days each contract year for an individual employed 
6+ years.  The employee’s first year of employment (ineligible for enrollment in the Sick Leave Bank) will count 
toward the years of service.  Bank days can only be used after exhausting all accumulated sick leave and personal 
and/or vacation leave.  Leave granted from the bank shall be in units of not more than fifteen (15) working days for 
individuals employed 1-5 years or thirty (30) working days for individuals employed 6+ years.  Individuals must 
reapply if additional leave is needed.

If a bank member does not use all days granted from the bank, the unused days will be returned to the bank.

Leave from the bank may not be used for disabilities which qualify the member for Worker’s Compensation benefits, 
unless the member has exhausted all Worker’s Compensation leave and their own accumulated leave.  Also, hours 
used from the bank are a part of any family and medical leave for which an individual is eligible and not in addition to 
that leave.

A member of the bank will lose the right to use the benefits of the bank by:

1. Termination of employment with the Pioneer Technology Center, 
2. A member’s voluntary cancellation of his/her membership in the bank, as of the effective date of 

cancellation (during enrollment period),
3. Any abuse or misuse of the rules of the sick leave bank program, or
4. Being on an approved leave of absence for other than personal illness.

Misuse of granted leave days may be subject to revocation as determined by the committee Superintendent.  Applicant 
may appeal this decision to the Pioneer Technology Center Board of Education.  The decision of the Board of 
Education is final and is not grievable.

The Superintendent  and the Human Resources Manager will review and approve/disapprove the request within 3 
working days of receipt of an Application for Use of Sick Leave Bank.  The Human Resources Manager will notify 
the applicant of their application’s approval/disapproval status.

SICK LEAVE BANK PROGRAM (Cont.)



PIONEER TECHNOLOGY CENTER
BOARD OF EDUCATION DED

Adoption Date:  5/13/2008 Revision Date(s):  5/12/2013, 7/8/2014, 1/10/2017 3 of 3

All requests to draw from the bank must be submitted in writing to the Human Resources Manager.  Medical 
documentation from a licensed physician or health care practitioner verifying the severe or extraordinary nature and 
expected duration of the condition shall be submitted with the application.  When approval is granted, it shall be 
retroactive as needed.

In case applicant’s capacity is of such a nature that he/she cannot personally apply for leave from the bank, his/her 
application may be submitted to the Human Resources Manager by his/her authorized agent or member of his/her 
family on his/her behalf.

In cases where the Sick Leave Bank request is not approved, the applicant may appeal his/her request to the Pioneer 
Technology Center Board of Education.  The decision of the Board of Education is final and is not grievable.

The receiving employees shall be paid their regular rate of pay not to exceed their yearly contract period.  The sick 
leave received from the bank will be maintained separately from all other sick leave balances.

Additional requests may be considered by the superintendent.
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IN AND OUT-OF-STATE TRAVEL

Pioneer Technology Center’s (“Pioneer”) role in the advancement of educational opportunities for adult and 
secondary students and its substantial ties to economic development in the local and surrounding communities 
frequently result in business travel by staff, administration, and board members.  The amount of travel and 
destinations vary widely based on areas or organizational emphasis, business relationships, existing economic 
conditions, and similar considerations.

Pioneer recognizes that travel is a necessity for those engaged in the business of training and education involving a 
broad spectrum of programs and complex private and public sector business relationships.  Pioneer’s philosophy is to 
authorize and encourage business travel when its purpose is reasonably related to its mission and fulfillment of its 
educational and training obligations.  These obligations include, but are not limited to (1) securing training and 
education related to existing and future programs and activities; (2) staying informed regarding developments in 
arenas that impact business and industry (in and out of the local community), career and technology education 
opportunities for secondary and adult students, and (3) actively participating in those functions that shape and define 
the present and future of career and technology education.

Pioneer, like other Oklahoma career and technology centers, is responsible for the provision of unique education 
opportunities to secondary students, distinct from their experience in common education.  These obligations are met 
by providing programs which offer secondary students an opportunity to explore careers and develop skills that alone 
or in combination with other education experience pave the student’s way to a short or long-term occupation.  In 
addition to its focus on secondary education, Pioneer has established adult programs designed to address the changing 
needs of business and industry for trained employees.  In some instances programs address developing occupational 
trends; in others adult programs respond to the challenge created by business closures that require employees to 
develop new skills for transition to new jobs.  Travel also occurs in connection with promotion of Pioneer and may 
involve presentations by staff or school officials regarding Pioneer’s history as well as its specific concentrations.

Pioneer recognizes that business travel is essential for development and communication of programs and activities 
responsive to the needs of secondary and adult students as well as business and industry.  Travel is also necessary for 
staff and Board members, who are encouraged to enhance their understanding of career and technology education and 
the diversity of programs and services available to secondary students, business, and industry.

The following should guide travel decisions and travel related expenditures.  Pioneer sponsored travel:

1. is for business and not personal reasons;
2. is for a purpose that has been approved by the employee’s supervisor or, in the case of the superintendent or 

the board, in accordance with established policies and procedures; 
3. costs, submitted for reimbursement by Pioneer, must be reasonably related to and the result of business travel 

and, where required, should (apart from the approval by the district’s Travel Coordinator) receive the 
approval of the employee’s supervisor, or in the case of the superintendent or board members, be reimbursed 
only in accordance with established policies and procedures, and

4. for staff traveling out of state must be pre-approved by the Superintendent.  Out-of-state travel of the 
Superintendent must be pre-approved by the Board.

Pioneer acknowledges that travel can place individuals in peril.  If, during the course of travel, a Pioneer representa-
tive finds him or herself in a position that is viewed as unsafe, in a location that is unsafe, or working under unsafe 
conditions this policy is flexible enough to permit some deviation for safety concerns.  Other circumstances can also 
place a Pioneer representative in a situation or conditions that the individual may view as unsafe.  Individuals 
traveling as representatives of Pioneer are not expected to stay in unsafe locations, take unnecessary risks, or place 
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IN AND OUT-OF-STATE TRAVEL (Cont.)

themselves or their traveling companions in harm’s way.  To the extent an employee, official, or board member, due 
to a genuine attempt to avoid or minimize the likelihood that the individual will be less than safe, incurs costs that are 
in excess of those approved or provided for by procedures – Pioneer will consider the reasons for the expense incurred 
in determining whether to reimburse any additional travel costs.

Pioneer, guided by its Superintendent and Board of Education, is mindful of its obligation to be a conscientious 
steward of its monetary and non-monetary resources.  In order to ensure that travel arrangements are consistent with 
the district’s policies and demonstrate fiscal responsibility, the Superintendent will appoint an individual to serve as 
Pioneer’s Travel Coordinator.  This individual will be responsible for the review of out-of-state travel arrangements to 
assure that plans for lodging, air or other travel are not excessive or extravagant in view of the purpose for the travel, 
travel destination, available accommodations – taking into consideration the desire to arrange accommodations that 
are safe and secure and within a reasonable distance of the location where the conference or a majority of the 
conference is to be conducted.

Pioneer’s Travel Coordinator shall also be responsible for bringing to the attention of the Superintendent and the 
Board recommendations for policy revision when the Travel Coordinator determines that existing policies or 
procedures are inadequate to address problems which employees confront with regard to travel accommodations or 
related matters such as procedures for reimbursement, or the approval process.

TRAVEL PROCEDURES

I. EXPENSE REIMBURSEMENT

Individuals (through designated individuals) shall, where feasible make advance arrangements for travel to 
conferences and similar events and shall arrange for direct payment of costs such as room, conference or similar 
fees, and other predictable expenses associated with a conference or event.

Staff members wishing to attend a conference, convention, or workshop which will require overnight lodging 
will submit the travel form to the appropriate approving supervisor.  The request will be reviewed for approval or 
disapproval.  

The Administration realizes not all travel can be planned in advance and costs for food and lodging may vary 
widely depending on the travel destination and season.  Therefore, all travel claims involving out-of-state travel 
will be reviewed first by the approving supervisor and, in addition, will be reviewed by Pioneer’s Travel 
Coordinator.  Deviation from customary and routine expenses will be evaluated.  The travel claim should include 
all costs, even those that have been prepaid.

When travel involves the Superintendent and/or Board members, the Travel Coordinator will review the pre-
approval forms and include known and estimated expenses of travel, based on the conference or event 
information available.

II. SCHEDULE OF REIMBURSABLE TRAVEL EXPENSES

Conference or convention registration fees, including workshops, breakfasts, luncheons, and dinners to be 
sponsored by the conference or convention.  (These items should be prepaid by the District in advance whenever 
possible.)
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IN AND OUT-OF-STATE TRAVEL (Cont.)

Round-trip coach rate airfare from Ponca City, Oklahoma City, Tulsa or Wichita, to the conference city.  Every 
effort should be made to make travel plans as far in advance of the trip as possible, so discount fare may be 
arranged.  (Tickets should be prepaid by the District in advance whenever possible.)

Mileage for the use of a personal vehicle for out-of-district travel and in-district travel pre-approved by the 
superintendent for specially-funded programs will be reimbursed at the IRS rate.  Staff members are encouraged 
to travel by car for any meetings within 250 miles of Ponca City.  Toll fees and parking fees are reimbursable 
with receipts.  No receipt is required when the traveler is utilizing the Pike Pass automated payment process.  If a 
staff member drives his/her vehicle for out-of-state meetings, mileage will be reimbursed up to the cost of the 
average round-trip coach rate airfare to that city.  Mileage will be reimbursed based upon “map” mileage. 

Lodging will be reimbursed up to a rate not to exceed the convention single rate, plus tax.  Lodging will be 
reimbursed for the same number of nights as the conference is in session.  For example, if a conference begins 
Friday morning and concludes at noon on Sunday, the reimbursement will be made for a maximum of three 
nights lodging.  If additional nights are necessary because of unusual circumstances, or particularly remote 
locations, arrangement should be approved in advance by the Travel Coordinator.  Receipts are required for 
reimbursement.

Ground transportation or rental car costs (including the daily rental rate, fuel and rental company provided 
collision insurance) in the conference city are reimbursable with receipts.  Mileage reimburse-ment for use a 
personal vehicle at the convention site is also permitted, as long as a vehicle is necessary for conference or event 
related travel.  All rental cars must have prior approval from the Travel Coordinator.

Meals for staff members are reimbursable up to $35 $45 including all tips for in-state and $65 $75 including all 
tips for out-of-state travel, with receipts (less any prepaid meals included with the conference registration).  Tips 
shall not exceed 18% of the total meal cost, rounded to the nearest $.25.  Receipts for all meals must be itemized 
and include the name of the establishment, date, location, and cost.  Under no circumstances will individuals be 
reimbursed for alcoholic beverages.  Snacks are not reimbursable.  Meal costs for Pioneer business clients/guests 
which are paid for by an employee or board member may be reimbursed if the receipt for the claim contains all 
necessary itemized information and the name of the business client/guest and purpose of the meeting.

Miscellaneous expenses are allowable without receipts up to a maximum of $5.00 per day.  This category is 
intended to cover incidental costs such as luggage handling or storage, etc.  Miscellaneous expenses must be 
itemized on the travel claim.

One five-minute “safe arrival phone call” per trip to the employee’s home will be reimbursed.  All business calls 
are to be made with a calling card.  The detailed phone record, number called, and purpose of call, must be 
submitted for reimbursement.
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FINANCIAL SPONSORSHIP OF STUDENT ACTIVITIES

The Pioneer Technology Center will provide financial sponsorship for school-related student activities based on the 
following guidelines:

1. For educational conferences and activities, the school will provide transportation and pay registration/entry fees for 
qualified students, as funds are available.  Furthermore, the school may allow an overnight stay for those trips that 
will exceed 125 miles of travel one way.  Conferences and activities must be documented as educational in nature 
and approved by administration prior to attendance. Exceptions may be made for State or National CTSO Officer 
events. 

2. For district level conferences/contests, the school will provide transportation and pay registration fees for those 
students that are qualified district level contestants.  Furthermore, the school may allow an overnight stay for 
those trips that will exceed 125 miles of travel one way or with Superintendent approval. The school will pay 
lodging costs only if the student activity account does not have the funds for the expense. associated with 
approved overnight stays.

3. For state level conferences/contests, the school will provide transportation, as well as pay the registration and 
lodging costs for those students that are qualified state level contestants.

4. For national level conferences/contests, the school will pay the transportation, registration, and lodging costs for 
those students that are qualified national level contestants.

5. Pioneer Technology Center will reimburse qualifying state level contestants for meals while attending state 
competitions.

In-State Meals for students are reimbursable up to $35 $45 per day including all tips, with receipts (less any 
prepaid meals included with the conference registration).  Tips shall not exceed 18% of the total meal cost, 
rounded to the nearest $.25.  Receipts for all meals must be itemized and include the name of the establishment, 
date, location, and cost.  Under no circumstances will individuals be reimbursed for alcoholic beverages.  Snacks 
are not reimbursable.

Pioneer Technology Center will reimburse or pay by school credit card qualifying national level contestants 
meals while attending national competitions. With the proper activity fund purchase order in place, the school 
credit card may be checked out by a conference advisor for this purpose. 

Out-Of-State Meals for students are reimbursable or payable up to $65 $75 per day including all tips, with 
receipts (less any prepaid meals included with the conference registration).  Tips shall not exceed 18% of the 
total meal cost, rounded to the nearest $.25.  Receipts for all meals must be itemized and include the name of the 
establishment, date, location, and cost.  Under no circumstances will reimbursement or payment be made for 
alcoholic beverages or snacks. The conference advisor must document a meal expenditure breakdown by student 
to ensure the daily meal limit is not exceeded. 

Pioneer Technology Center students who are state or national officers will be assisted in accordance with the 
above while they are enrolled as students, if the state or national organization does not provide assistance.

6. All contest participation will be subject to approval by the appropriate Director and the Superintendent, or other 
appropriate administrator.
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7. Any instructor or professional staff person that has been approved by the Superintendent to participates in a 
student activity outside of his/her contract  year will be paid according to his/her contracted daily rate of pay.

Note:  The following will serve the purpose of defining qualified district level contestant, qualified state level 
contestant and qualified national level contestant.

Qualified district level contestant – Any student that participated in a local level event therefore advancing them to 
the district level contest by meeting the contest guidelines of the respective student organization.

Qualified state level contestant – Any student that participated in a district level event therefore advancing them to 
the state level by meeting the contest guidelines of the respective student organization or, for those events that do 
not have a district level competition, any student that has qualified through a local level event.

Qualified national level contestant – Any student that participated in a state level event therefore advancing them to 
the national level by meeting the contest guidelines of the prospective student organization and scoring within 10 
percent of the top qualifying score.  This will not exceed the 4th place finisher in an individual event and will 
only allow for the 1st place finishing team in a team event.  Exceptions may be considered by the Superintendent. 
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DRUGS, ALCOHOL AND CONTRABAND SEARCHES

The Pioneer Technology Center Board of Education believes that in order to respond to the drug and alcohol abuse 
problems in our schools and to maintain a reasonably safe school environment, the district will occasionally use 
trained dogs to search for drugs, alcohol, or contraband on school property.

Such searches will be arranged by the superintendent at his/her discretion and will target only school property 
including lockers and vehicle parking areas.  Students, and staff members, and other persons on school property will 
not be the subject of animal searches and will be searched by the superintendent, an administrator, a teacher, or school 
security personnel in accordance with state law and school policy. Individuals may be searched, only if reasonable 
suspicion for a specific student arises during a search of school property.

The superintendent is directed to prepare a regulation implementing and supporting this policy.

REFERENCE:

POLICIES:

FO - Student Conduct, Behavior and Discipline
FO-R4 – Student Discipline Possession of Alcoholic Beverages or CDS, Regulation
FNCE - Reporting Students Under the Influence
FNCF - Drug-Free Schools
FNF - Search of Students
FNF - R – Search of Students, Regulation
FNFBA-R - Drugs, Alcohol and Contraband Searches, Regulation



PIONEER TECHNOLOGY CENTER
BOARD OF EDUCATION FNFBA-R

Adoption Date:  7/14/1998 Revision Date(s):  7/8/2014 Page 1 of 1

DRUGS, ALCOHOL AND CONTRABAND SEARCHES
(REGULATION)

In accordance with the policy of the board of education, the following regulation shall govern the searching of school 
property by search dogs.

Searches of school property and grounds will be conducted during periodic unannounced visits either during school 
hours or non-school hours at the discretion of the superintendent.

Student All lockers, vehicles, school desks, and any area of concealment are subject to search.  If a search dog 
indicates the possible presence of any material which the dog is trained to detect, that area or place or thing of 
concealment will be further searched by law enforcement officers or by designated school personnel.

No student will be the target of a search by a search dog.  However, if the search dog indicates the possible presence 
of material, which the dog is trained to detect, on the person of a student, a further search of that person's outer gar-
ments, purses, containers, or other items of concealment will be conducted by law enforcement officers or by 
designated school personnel.  contained in a locker, desk, or vehicle, a further search will be conducted by designated 
school personnel if it is determined that reasonable suspicion exists with regard to a named student. This search will 
be of the cold weather outerwear, purse, containers, or other items of concealment in the possession of the student 
assigned to that locker or desk or driving that vehicle.

Searches which disclose the presence of any material which the dog is trained to detect, or any material or items which 
is forbidden by school policy may lead to further investigation by school officials or law enforcement officers, and/or 
disciplinary action by the school.  Such disciplinary action may include suspension.  No disciplinary action will be 
taken without appropriate due process.  Parental or legal guardian notification will be made in all cases where 
prohibited substances, materials, or items are discovered.

Strip searches or removal of any clothing other than cold weather outerwear "body" searches are is prohibited.

REFERENCE:

POLICIES:

FO - Student Conduct, Behavior and Discipline
FO-R4 – Student Discipline Possession of Alcoholic Beverages or CDS, Regulation
FNCE - Reporting Students Under the Influence
FNCF - Drug-Free Schools
FNF - Search of Students
FNF – R – Search of Students, Regulation
FNFBA-R - Drugs, Alcohol and Contraband Searches, Regulation
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STUDENT CONDUCT, BEHAVIOR AND DISCIPLINE

The Board of Education of Pioneer Technology Center (“Pioneer”) adopts the following policy and procedures 
dealing with student behavior.  

Pioneer Technology Center serves adult and secondary students.  A behavior and discipline code is provided to inform 
students of the standards of conduct required and of the consequences of misconduct.  School laws that prescribe 
procedures applicable to secondary students are, in many instances, not applicable to adult students.  

• Reference to “parent” in this policy refers to a student’s parent or legal guardian.
• Reference to “administrator” means Program Administrator or the Pioneer staff member to whom the 

administration has delegated the responsibility for student discipline.
• Reference to the “Superintendent” refers to the Superintendent of Schools or the Superintendent’s designee.
• Removal or dismissal refers to taking a student out of a course or program for a short period, a long period, 

or permanently.

General Expectations

The Board of Education recognizes that students do not surrender any rights of citizenship while in attendance at 
Pioneer.  The school is a community with rules and regulations.  Those who enjoy the rights and privileges it provides 
must also accept the responsibilities that inclusion demands, including respect for and obedience to school rules and 
standards of conduct.

Student Conduct

The Pioneer Technology Center Board of Education believes that an important responsibility of any school system is 
to teach acceptable social conduct.  We believe that such conduct may be taught by example and by providing appro-
priate incentives.  The board also believes that reasonable standards of conduct must be established and that adherence 
to those standards must be insisted upon. 
 
In accordance with the policy of the board of education, the following standards of conduct are established for the 
Pioneer Technology Center school system.

All students are expected to act as ladies and gentlemen with due consideration for the rights and needs of others.  
Individual language, grooming, dress, and conduct of good taste are essential qualities of successful employees.  
Therefore, only the best is expected of Pioneer Technology students.

For the purpose of this policy, a student is defined as any person regularly enrolled in a full-time educational program 
provided by, or approved by, the board of education and carried on in premises owned or controlled by the school 
district.  Students in school buildings, on school grounds, using district property, or attending a district-sanctioned 
event shall not engage in any of the following:

1. Any conduct, the purpose of which is to obstruct, disrupt, or interfere with teaching, research, service, admin-
istrative or disciplinary functions, or any other activity sponsored or approved by the board of education.

2. Physical, emotional, or mental abuse of, or threat of harm to, any person on school owned or controlled 
property or at any school attended, sponsored, or supervised event or function.
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STUDENT CONDUCT, BEHAVIOR AND DISCIPLINE (Cont.)

3. Damage, or threat of damage, to property of the school, regardless of the location, or to property of a member 
of the community or a visitor to the school, when such property is located on school-owned, controlled, 
attended, or supervised premises.

4. Forceful or unauthorized entry into or upon, or occupation of, school district facilities including buildings 
and grounds.

5. Unlawful use, possession, distribution, sale, or trade of drugs, alcohol, or controlled/dangerous substances, or 
any substance or material believed to be drugs, alcohol or any chemical substance, or any substance which is 
capable of causing or producing mood alteration or behavioral changes.

6. Conduct or speech that violates commonly accepted standards of society within the community.

7. Failure to comply with the reasonable and lawful directions of school district officials or law enforcement 
officers, acting in the performance of their duties, or failure to identify themselves to such officials or officers 
when directed to do so.

8. Any conduct constituting a breach of any federal, state, or city law or ordinance or duly adopted policy of the 
board of education.

Any student violating policies or regulations may be subject to warning, reprimand, probation, or suspension, 
expulsion or dismissal in addition to any civil or criminal proceedings or prosecution.

Adult students enrolled in full-time educational programs may attend class with high school students.  It is of 
paramount importance that each adult enrolled in day classes be an example for secondary students in all areas, 
including attendance, dress, language, attitudes, and class and laboratory efforts.  Adults enrolled in classes with high 
school students should be a positive, motivational force in the school life of their high school classmates.  

Adults are held to standards of conduct that are not less than those for secondary students attending Pioneer.  
Educational opportunities available to adult students may be cut short or terminated in instances where an adult 
student’s conduct violates the approved standards or when a student, for other reasons, cannot fulfill program 
requirements essential to successful program completion.

Adult students do not have due process rights pursuant to Pioneer Technology Center policy.  Pioneer Technology 
Center administration will consider the best interest of the student in violation of the policy, the other students 
impacted by the violating student and the educational climate of the school when making decisions regarding 
discipline, suspension or dismissal of an adult student.  The disciplinary decision(s) is final and cannot be appealed.

Behavior and Discipline Code

The following behaviors at school, while in school vehicles or going to or from or attending school events will result 
in disciplinary action, which may include in-school placement options or out-of-school suspension (secondary 
students) or including the possibility of dismissal (adult students):
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STUDENT CONDUCT, BEHAVIOR AND DISCIPLINE (Cont.)

1. Adjudication as a delinquent for an offense that is not a violent offense.  For purposes of this section, “violent 
offense” shall include those offenses listed as the exceptions to the term “nonviolent offenses” as specified in 
Section 571 of Title 57 of the Oklahoma Statutes.  “Violent offense” shall include the offense of assault with 
a dangerous weapon, but shall not include the offense of assault;

2. Arson;
3. Attempting to incite or produce imminent violence directed against another person because of his or her race, 

color, religion, ancestry, national origin, disability, gender or sexual orientation by making or transmitting or 
causing or allowing to be transmitted, any telephonic, computerized or electronic message; 

4. Attempting to incite or produce imminent violence directed against another person because of his or her race, 
color, religion, ancestry, national origin, disability, gender or sexual orientation by broadcasting, publishing 
or distributing or causing or allowing to be broadcast, published or distributed, any message or material;

5. Bullying; (see policy FNCD)
6. Cheating;
7. Conduct that threatens or jeopardizes the safety of others;
8. Cutting class, sleeping, or refusing to work in class;
9. Disruption of the education process or operation of the school;
10. Extortion;
11. Failure to attend assigned detention, alternative school or other disciplinary assignment without approval;
12. Failure to comply with state immunization requirements;
13. False reports or false calls;
14. Fighting;
15. Forgery;
16. Gambling;
17. Hazings (initiations) in connection with any school activity;
18. Inappropriate attire;
19. Inappropriate behavior or gestures;
20. Inappropriate public behavior;
21. Indecent exposure;
22. Intimidation or harassment because of race, color, national origin, sex/gender, age, religion, disability or 

veteran status, including but not limited to:  (a) assault and battery; (b) damage, destruction, vandalism or 
defacing any real or personal property; or threatening, by word or act, the acts identified in (a) or (b);

23. Obscene language;
24. Physical or verbal abuse;
25. Plagiarism;
26. Possession or use of a caustic substance not related to course work;
27. Possession or distribution of obscene materials;
28. Possession, threat or use of a dangerous weapon, including firearms, and related instrumentalities (i.e., 

bullets, shells, gunpowder, pellets, etc.); (see policy FNCGA)
29. Possession, use, distribution, sale, conspiracy to sell or possess or being in the chain of sale or distribution, or 

being under the influence of alcoholic beverages, low-point beer as defined by Oklahoma law, (i.e., 3.2 beer) 
and/or any controlled/dangerous substance, counterfeit drugs, or other abusable chemical substances as 
defined by policy FNCE-R (see also policies FO-R4, FNCE)

30. Possession or distribution of any controlled/dangerous substances as defined in the Uniform controlled 
Dangerous Substances Act; counterfeit drugs, or other abusable chemical substances as defined by policy 
FNCE-R (see also policies FNCE, FNCE-R)

31. Possession of illegal and/or drug related paraphernalia;
32. Profanity;
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STUDENT CONDUCT, BEHAVIOR AND DISCIPLINE (Cont.)

33. Sexual or other harassment of individuals, including, but not limited to, students, school employees, 
volunteers;

34. Theft;
35. Threatening behavior (whether involving written, verbal or physical actions);
36. Truancy;
37. Use or possession of tobacco products and the use or possession of simulated tobacco products is specifically 

prohibited at Pioneer Technology Center. (see policy CKDA)
38. Use or possession of missing or stolen property if property is reasonably suspected to have been taken from a 

student, school employee, or the school;
39. Using racial, religious, ethnic, sexual, gender or disability-related epithets;
40. Use of the school’s technology resources (i.e., computers, electronic mail, internet, and similar resources) in 

a manner prohibited by policies and regulations, or in any manner not authorized by school officials or in 
violation of law;

41. Vandalism;
42. Violation of the Board of Education or school policies, rules or regulations;
43. Vulgarity;
44. Willful damage to school property;
45. Willful disobedience of a directive of any school official.

Students suspended or dismissed for a violent offense directed toward an instructor shall not be allowed to return to 
the instructor’s classroom without the instructor’s prior approval.  Whether an offense is considered a violent offense, 
requiring an instructor’s approval as a condition of return to a particular classroom, shall be based on applicable 
provisions of the Oklahoma school law regarding student suspension and applicable criminal law distinguishing 
between violent and nonviolent offenses.

In addition, conduct occurring outside of the normal school day or off school property that has a direct and immediate 
negative effect on the discipline or educational process or effectiveness of the school, will also result in disciplinary 
action, which may include in-school placement options, out-of-school suspension, expulsion or dismissal.

The Pioneer Technology Center Board of Education believes that the school's primary goal is to educate, not to 
discipline.  However, education includes establishing norms of social behavior and assisting students in understanding 
and attaining those norms.  Occasionally, corrective actions are necessary for the benefit of the individual and the 
school.  The teacher in a public school has the same rights as a parent or guardian to control and discipline a child 
while the child is in attendance, in transit to or from the school, or participating in any authorized school function.  
Further, it is the policy of the district that students may be disciplined for any misconduct related to the programs or 
activities of the district.  No teacher or administrator will administer formal discipline to his or her own child on 
behalf of the school except in cases of disruption in the classroom or common areas.  Disciplinary matters concerning 
children of school employees will be handled by the appropriate principal or the superintendent or the superintendent's 
designee.  The superintendent’s child will be disciplined by someone other than the superintendent.

Each student shall be treated in a fair and equitable manner.  Disciplinary action will be based on a careful assessment 
of the circumstances surrounding each infraction. The following are some examples of these circumstances:

The seriousness of the offense;
The effect of the offense on other students;
Whether the offense is physically or mentally injurious to other people;
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STUDENT CONDUCT, BEHAVIOR AND DISCIPLINE (Cont.)

Whether the incident is isolated or habitual behavior;
The manifestation of a disability;
Any other circumstances which may be appropriately considered.

In administering discipline, consideration will be given to alternative methods of punishment to insure that the most 
effective discipline is administered in each case.  In all disciplinary action, teachers and administrators will be mindful 
of the fact that they are dealing with individual personalities.  The faculty may consider consultation with parents to 
determine the most effective disciplinary measure.

In considering alternatives of corrective actions, the faculty/administration of the school district will consider those 
listed below.  However, the school is not limited to these alternative methods, nor does this list reflect an order or 
sequence of events to follow in disciplinary actions.  The board of education will rely upon the judgment and 
discretion of the administrator to determine the appropriate remedial or corrective action in each instance.

1. Conference with student
2. Conference with parents
3. In-school suspension
4. Detention
5. Referral to counselor
6. Behavioral contract
7. Changing student's seat assignment or class assignment
8. Requiring a student to make financial restitution for damaged property
9. Requiring a student to clean or straighten items or facilities damaged by the student's behavior
10. Restriction of privileges
11. Involvement of local authorities
12. Referring student to appropriate social agency
13. Suspension
14. Other appropriate disciplinary action as required and as indicated by the circumstances which may include, 

but is not limited to, removal from eligibility to participate or attend extracurricular activities as well as 
removal from the privilege of attending or participating in the graduation ceremony, school dances, prom, 
prom activities, and/or class trips.  

Parents, guardians, and students enrolled in this school district shall be notified at the beginning of each school year 
that this policy is in effect.  A copy of this policy will be made available upon request to parents or guardians at any 
time during the school year.

Parents, guardians, and students residing in this school district are also advised by means of this policy statement and 
by the student handbook that students in this district shall have no reasonable expectation of privacy rights towards 
school officials, in school lockers, desks, or other school property.  School personnel shall have access to school lock-
ers, desks, and other school property at any time and no reason shall be necessary for such search.  Student property 
may be searched with reasonable suspicion.

Teachers, parents, guardians, and students are invited and encouraged to participate in the formulation of disciplinary 
policies, rules, and regulations by suggesting to administrator’s appropriate means of discipline for specific 
infractions.
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Dismissal of Students Because of Failure to Meet or Comply with Essential Program Requirements

Pioneer’s program offerings include those that incorporate requirements essential to successful completion of the 
program.  An example is the clinical hours which are a part of and necessary for completion of many health care 
programs.  When a student cannot complete essential program requirements the student may be dismissed from a 
program for a variety of reasons, including but not limited to conduct, behavior, or other inability to meet mandatory 
parts of the program.  

Adult Students Attending the Technology Center by Virtue of a Special Program

In some instances, adult students are participating in programs offered by Pioneer as a result of their eligibility 
established by terms of a federal or state program.  In these instances, the programs establish eligibility requirements 
as well as minimum standards which students must meet in order to remain a part of the program and recipient of 
program benefits.  Student participation and dismissal of the student may be governed by the program criteria.  
Students have no property interest in these programs and, as a result, those who violate expectations related to 
attendance, participation, and otherwise fail to meet the obligations which accompany participation, may be removed 
from the program with notice to the student and the program director.  Whether to allow the student to return to the 
program, and, if so, under what conditions, will be a joint decision of the designated school representatives and the 
designees for the federal or state program.  The student’s dismissal shall include written notice to the program or 
project director of the student’s dismissal and the reasons for dismissal.

Immediate Removal of a Student

Whenever an alleged violation of the Student Conduct, Behavior and Discipline Code is reported to an administrator, 
he or she will ascertain whether the immediate removal of the student is required.  This determination will be based on 
whether the student’s continued presence on campus would create, in the administrator’s judgment, a dangerous 
and/or disruptive situation with regard to the continued operation and management of the school system.  If dismissal 
is found necessary, the administrator shall document the justification in a report and immediately forward it to the 
Superintendent, and also immediately contact the student.

In instances involving a student’s dismissal or removal from a program, Pioneer will utilize procedures that are fair 
and reasonable.  The complete cooperation of students is encouraged to assure that all students have an opportunity to 
benefit from the educational opportunities available.  Conduct which violates policies, rules and practices or which 
interferes with or disrupts learning must and will be addressed by school administration.  Policy FOD-R, describes the 
procedure that will be used when it is necessary to remove a secondary student from a program.  Removal may 
involve a short or long period or may involve a permanent removal.

Readmission

A dismissed student is eligible to be readmitted upon proper application for readmission.  However, the administration 
may consider the student’s prior disciplinary and incident record in determining whether to grant a student’s request 
for readmission.

Notification of Policy

Copies of any procedural regulations and the Student Conduct, Behavior and Discipline Policy shall be distributed to 
all students annually, and students are responsible for compliance with the school’s behavior and conduct standards.  
Questions as to the interpretation of any part of the policy should be presented to the appropriate administrator.
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Administrative Actions

Administrative actions called for in this policy may be taken by the administrator designated by this policy or the 
Superintendent.  An administrator, whether a program administrator, superintendent, or other administrator in charge, 
may appoint a designee to act in his/her place.  With the exception of the Superintendent, designees must be approved 
by the Superintendent.

REFERENCE: 10 O.S. §7115
70 O.S. §6-114
70 O.S. §24-101.3

POLICIES: FO-R4 - Secondary Student Discipline, Possession of Alcoholic Beverages or CDS, Regulation
FOD – Suspension of Secondary Students
FOD-R – Suspension of Secondary Students, Regulation
FNCE - Reporting Students Under the Influence
FNCE-R – Dangerous Weapons, Nonintoxicating Beverages, Intoxicating Beverages, Controlled 
Dangerous Substances, Counterfeit Drugs, or Other Abusable Substances
FNCF - Drug-Free Schools
FNF - Search of Students
FNF-R - Search of Students, Regulation
FNFBA - Drugs, Alcohol and Contraband Searches
FNFBA-R - Drugs, Alcohol and Contraband Searches, Regulation
CKDA – Smoking and Tobacco Free Campus

THIS POLICY REQUIRED BY LAW.
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SUSPENSION OF SECONDARY STUDENTS
(Reference to “student” in this policy refers to secondary students)

The authority to suspend a student from school in this district is delegated to the superintendent who may delegate this 
duty to other certified designee if, in his/her discretion, to do so would be in the best interests of the district.

It is the policy of the Pioneer Technology Center Board of Education that the superintendent or designee may suspend 
a student for:

• Violations of policy or regulations, including repeated violations of the attendance policy and the tobacco 
use policy (See policies FO, CKDA and FDC)

• Possession of an intoxicating beverage, low-point beer (37 O.S. §163.2) (See policy FNCE)
• Possession of missing or stolen property if the property is reasonably suspected to have been taken from a 

student, a school employee, or the school during school activities
• Possession of a dangerous weapon or a illegal/abusable chemical substances while on or within two 

thousand (2,000) feet of public school property, or at a school event (Uniform Controlled Dangerous 
Substances Act) (See policies FNCE, FNCF and FNCGA)

• Possession of a firearm shall result in out-of-school suspension at the discretion of the district (See policy 
FNCGA)

• Any act which disrupts the academic atmosphere of the school, endangers or threatens fellow students, 
teachers, or officials, or damages property, including, but not limited to:
• Commission of an offense that would be classified as a felony or misdemeanor under state laws, 

including burglary, larceny, robbery, theft, arson, vandalism, or similar juvenile offense
• Extortion, blackmail, or coercion of fellow students or faculty
• Repeated classroom disturbances
• Interfering with school employees through striking or threatening to strike or otherwise abusing 

school employees
• Participating in unauthorized and disruptive demonstrations on school property

• Failure to identify self to appropriate authority in a crisis situation
• Students in grades six through twelve found to have assaulted, attempted to cause physical bodily injury, 

or acted in a manner that could reasonably cause bodily injury to a school employee or person 
volunteering for a school shall be suspended for the remainder of the current semester and the next 
consecutive semester.  The term of the suspension may be modified by the school district superintendent 
on a case-by-case basis.  

2. A full suspension shall not extend beyond the present semester and the succeeding semester except for viola-
tions of the Gun-Free Schools Act which provides suspensions for up to one calendar year or longer.  (See 
policy FNCGA.)

3. Except under circumstances which require the immediate removal of a student or students, the parent(s) or 
legal guardian(s) shall be informed before a student is released from school.

4. Any student who has been adjudicated as a delinquent for any offense and has been removed from a public or 
private school in this state or any other state for such act, will not be enrolled in the district until such time as 
that student no longer poses a threat to self, other students, or faculty.

5. Students suspended out-of-school who are on an individualized education plan pursuant to IDEA, P.L. No. 
101-476, shall be provided the education and related services in accordance with the student’s Individual 
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Education Plan. Consideration of a suspension of more than 10 days will be discussed with the special 
education teacher.

SUSPENSION OF SECONDARY STUDENTS (Cont.)

6. A student who has been suspended for a violent offense which is directed towards a classroom teacher shall 
not be allowed to return to that teacher’s classroom without the approval of that teacher.

Before a student is suspended out-of-school, the administration shall consider and apply, if appropriate, alternative in-
school placement options that are not to be considered suspension, such as placement in an alternative school setting, 
reassignment to another classroom, or in-school detention  A student suspended out-of-school shall be placed in a 
supervised, structured environment in either a home-based school work assignment setting or another appropriate 
setting in accordance with a plan prescribed by the school administration that provides education in accordance with 
the supporting regulations.  Parents or guardians of secondary students will be provided a copy of the education plan 
and will bear the responsibility of monitoring the student’s educational progress until the student is readmitted to 
school.  Students suspended from school shall be ineligible to participate in extracurricular activities. Additionally, 
any student serving suspension during the time of graduation activities shall not be allowed to participate in or attend 
ceremonies or programs honoring graduates.

No school board member, administrator or teacher may be held civilly liable for any action, taken in good faith, which 
is authorized by law under the provisions of this policy. 

The superintendent is directed to establish regulations, subject to board approval, which support this policy.  Such 
regulations shall include provisions for appeal of suspension to a suspension appeals committee and/or the board of 
education.  The superintendent may delegate authority for suspensions of students to administrators.

NOTE: 70 O.S. §24-104.1 and FERPA provides that a school district may request student discipline 
records, and a school district must provide student discipline records upon request by another 
school district.

POLICIES: FO- Student Conduct, Behavior and Discipline
FOD-R – Suspension of Secondary Students, Regulation

REFERENCE: 10 O.S. §7005-1.2
10 O.S. §7303-5.3
10 O.S. §7307-1.2
37 O.S. §163.2
70 O.S. §24-101, et seq.; §24-102, et seq.
70 O.S. §24-101.3, §24-102, §24-103, et seq.
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SUSPENSION OF SECONDARY STUDENTS
(REGULATION)

In accordance with the policy of the board of education, the following regulation shall govern the suspension of 
students from school. (See policy FOD – Suspension of Secondary Students)

The authority to suspend a student from school in this district is delegated to the program administrators who may 
delegate this duty to other certified personnel if, in his/her discretion, to do so would be in the best interests of the 
district.

1. Any student may be suspended for:

• Violations of policy or regulations, including repeated violations of the attendance policy and the tobacco 
use policy (See policies CKDA and FDC)

• Possession of an intoxicating beverage, low-point beer (37 O.S. §163.2) (See policy FNCE)
• Possession of missing or stolen property if the property is reasonably suspected to have been taken from a 

student, a school employee, or the school during school activities
• Possession of a dangerous weapon or a controlled dangerous substance (Uniform Controlled Dangerous 

Substances Act) (See policies FNCE, FNCF and FNCGA)
• Possession of a firearm shall result in out-of-school suspension at the discretion of the district (See policy 

FNCGA)
• Any act which disrupts the academic atmosphere of the school, endangers or threatens fellow students, 

teachers, or officials, or damages property, including, but not limited to:
• Commission of an offense that would be classified as a felony or misdemeanor under state laws, 

including burglary, larceny, robbery, theft, arson, vandalism, or similar juvenile offense
• Extortion, blackmail, or coercion of fellow students or faculty
• Repeated classroom disturbances
• Interfering with school employees through striking or threatening to strike or otherwise abusing 

school employees
• Participating in unauthorized and disruptive demonstrations on school property

• Failure to identify self to appropriate authority in a crisis situation
• Students in grades six through twelve found to have assaulted, attempted to cause physical bodily injury, 

or acted in a manner that could reasonably cause bodily injury to a school employee or person 
volunteering for a school shall be suspended for the remainder of the current semester and the next 
consecutive semester.  The term of the suspension may be modified by the school district superintendent 
on a case-by-case basis.  

2. A full suspension shall not extend beyond the present semester and the succeeding semester except for viola-
tions of the Gun-Free Schools Act which provides suspensions for up to one calendar year or longer.  (See 
policy FNCGA.)

3. Except under circumstances which require the immediate removal of a student or students, the parent(s) or 
legal guardian(s) shall be informed before a student is released from school.

4. Any student who has been adjudicated as a delinquent for any offense and has been removed from a public or 
private school in this state or any other state for such act, will not be enrolled in the district until such time as 
that student no longer poses a threat to self, other students, or faculty.
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SUSPENSION OF SECONDARY STUDENTS, REGULATION (Cont.)

5. Students suspended out-of-school who are on an individualized education plan pursuant to IDEA, P.L. No. 
101-476, shall be provided the education and related services in accordance with the student’s Individual 
Education Plan. Consideration of a suspension of more than 10 days will be discussed with the special 
education teacher.

6. A student who has been suspended for a violent offense which is directed towards a classroom teacher shall 
not be allowed to return to that teacher’s classroom without the approval of that teacher.

It is the intent of the Pioneer Technology Center administration to involve the parents of secondary students early in the 
discipline process.  Parental support is encouraged and solicited.  In the event a minor student is suspended, the parents 
shall be notified by telephone and a written report of the charged violation shall be delivered or mailed to the parents.

Procedural Steps to Suspension

Before a student is suspended from school, the program administrator shall consider and apply, if appropriate, alter-
native in-school placement options that are not to be considered suspensions.  Such placements can include an alter-
native school setting, reassignment to another classroom, or in-school detention.  If such alternate placement is re-
jected, written justification must be placed in the student’s permanent record.  Other penalties that may be assigned 
include in-school detention, extra work that cannot be associated with class work, or other penalty agreed upon by the 
student and the administrator as appropriate for the offense.

1. Probation:  A student may be placed on probation with or without additional disciplinary action.  If probation 
is elected by the administrator as a suitable alternative to suspension, both the student and the parent(s) shall 
be notified of the probation and the reasons therefor.

2. In-school Placement:  In-school placement is an alternative to out-of-school suspension.  In-school placement 
will be imposed by the student's program administrator and the student will be placed in a supervised, 
structured environment.  This placement will not be considered suspension and may include an alternative 
school setting, reassignment to another classroom, or in-school detention.  Both the student and the parent(s) 
shall be notified of the placement, the reasons therefor, and the right to appeal the placement to the suspension 
committee.

3. Out-of-school Suspension:

A student may be suspended from school for the remainder of the current semester and the entirety of the 
succeeding semester.  If out-of-school suspension is prescribed, the administrator must justify in writing why 
in-school placement was not appropriate.  

A. Both the student and the parent(s) shall be notified of the suspension, the grounds therefor, and the right to 
appeal the suspension to the board of education.  A student suspended out-of-school will be placed in a 
supervised, structured environment in either a home-based school work assignment setting or another 
appropriate setting.  

SUSPENSION OF SECONDARY STUDENTS, REGULATION (Cont.)
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B. If a student is suspended out-of-school for five (5) days or less the district may provide an education plan.  
If a student is suspended for more than five (5) days and is found guilty of acts as described above (see 
also Policy FO), the school administration shall provide the student with an education plan designed for 
the eventual reintegration of the student into school which provides for the core units in which the student 
is enrolled.  

• Core units, as applied to Pioneer Technology Center, consist of the minimum English, 
Mathematics, Science Social Studies and Art units required by the Oklahoma State Department 
of Education for high school graduation in grades nine through twelve.  If the suspended student 
is not enrolled in any core units, no education plan is required.  

• The plan shall set out the procedure for education and shall address academic credit for work 
satisfactorily completed.  

• A copy of the plan shall be provided to the student’s parents or guardian, and the parents or 
guardian shall be responsible for the provision of a supervised, structured environment in which 
the parent or guardian shall place the student and bear responsibility for monitoring the student’s 
educational progress until the student is readmitted to school.

• No education plan is necessary for act which involve the possession of a dangerous weapon or 
controlled dangerous substance, as defined in the Uniform Controlled Dangerous Substances Act.  

Appellate Procedures

Any student who has been suspended under the steps listed above, or the student's parent(s), may appeal the suspen-
sion to the suspension appeals committee.  If the suspension appeals committee does not withdraw the suspension, the 
student shall have the right to appeal the decision to the board of education.  The following procedures shall govern 
the appellate process:

1.   Any student who has been suspended for ten (10) days or less under the steps listed above, or the student’s 
parent(s), may appeal the suspension to the suspension appeals committee.  The following procedures shall 
govern the appellate process:

A. The student, or the student’s parent(s), shall notify the superintendent within ten (10) days following the 
suspension or the notice of the intent to suspend of their intent to appeal the suspension.

B.Upon receiving notice of a student’s intent to appeal, the superintendent shall advise the suspension appeals 
committee.  The suspension appeals committee shall hear the appeal within ten (10) days from the 
date the notice of intent is filed with the superintendent.  The superintendent, at his/her discretion, may 
permit the suspended student to attend classes pending the outcome of the appeal.

C. During the hearing of the appeal before the suspension appeals committee, the student or the student’s 
parent(s) shall have the right to provide evidence as to why the suspension, or the duration thereof, is 
inappropriate.  The student shall not have the right to be represented by legal counsel, unless the school 
district is represented by legal counsel.

SUSPENSION OF SECONDARY STUDENTS, REGULATION (Cont.)
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D. The suspension appeals committee shall determine the guilt or innocence of the student, and the reason-
ableness of the term of the suspension.  The suspension appeals committee may uphold, overrule, or 
modify the suspension.  The student and the student’s parent(s) shall be notified within five (5) days of 
the decision.

E. Decisions of the suspension appeals committee may not be appealed to the board of education.  The 
decision of the suspension appeals committee shall be final.

2. Any student who has been suspended for greater than ten (10) days under the steps listed above, or the 
student’s parent(s), may request a review of the suspension with the administration.  If the administration does 
not withdraw the suspension, the student shall have the right to appeal the decision to the board of education.  
The following procedures shall govern the appellate process:

A. The student, or the student’s parent(s), shall notify the superintendent within ten (10) days following the 
suspension or the notice of the intent to suspend of their intent to appeal the suspension.

B. Upon receiving notice of a student’s intent to appeal, the superintendent shall advise the board of educa-
tion.  The board of education may conduct the hearing or may appoint a hearing officer to conduct the 
hearing.  The board of education or hearing officer shall hear the appeal within ten (10) days from the date 
the notice of intent is filed with the superintendent.  The superintendent, at his/her discretion, may permit 
the suspended student to attend classes pending the outcome of the appeal.

C. During the hearing of the appeal before the board of education or hearing officer, the student or the 
student’s parent(s) shall have the right to provide evidence as to why the suspension, or the duration 
thereof, is inappropriate.  The student shall not have the right to be represented by legal counsel, unless 
the school district is represented by legal counsel.

D. The board of education or hearing officer shall determine the guilt or innocence of the student, and the 
reasonableness of the term of the suspension.  The board of education or hearing officer may uphold, 
overrule, or modify the suspension.  The student and the student’s parent(s) shall be notified within five 
(5) days of the decision.  The decision of the board of education or hearing officer shall be final.

Suspension Appeals Committee

The suspension appeals committee will consist of administrators or teachers or a combination of administrators and 
teachers.  The members of the committee will be appointed by the superintendent and may include the superintendent.  
However, any member of the committee who initiated a suspension in a case shall be excused from the committee 
during any appeal of that particular case. 

SUSPENSION OF SECONDARY STUDENTS, REGULATION (Cont.)

Appeal for Reinstatement
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Students who have been suspended for the remainder of a semester, or more, may petition the superintendent for rein-
statement.  The superintendent may, at his/her discretion, schedule an informal hearing with the concerned adminis-
trator.  At the hearing, the student may present evidence of attitude or behavior modification which would support 
reinstatement.  The superintendent and the appropriate administrator may recommend the reinstatement of the student 
or denial of reinstatement and submit a written report of the informal hearing to the board of education.  The board 
shall take whatever action it deems appropriate. 

SUSPENSION IMPOSED BY SENDING SCHOOL DISTRICT

When a sending school district suspends a student who, at the time of the suspension, is enrolled at Pioneer – the 
Superintendent or his/her designee shall promptly review the available information and determine whether the 
suspension shall also result in a suspension from Pioneer.  In the event the student shall be suspended from Pioneer, 
for a reason involving suspension by the sending school, Pioneer shall follow its procedures for suspension including 
notice of the suspension, opportunity to respond, and (where applicable) right to a hearing.  When Pioneer suspends a 
secondary student, it will likewise notify the sending school district of the suspension.  Treatment accorded Pioneer’s 
suspension shall be the decision of the sending school district.

Records and Reports

The administrator or school official will keep written records of each suspension conference containing the date of the 
conference, the names of the persons present, the time duration of the conference, and the basis of rejection of 
alternative disciplinary options.  Also, the administrator shall maintain records related to the Education Plan and the 
student and/or parent’s compliance or non-compliance with the Plan. (see policy FO-R1, Records of Student 
Disciplinary Actions and Procedures)

Return to School

Upon return to school after a suspension for disciplinary purposes, the student should report to the program 
administrator or the classroom instructor, if so assigned.

NOTE:  70 O.S. §24-101.3 (E) states that a student who has been suspended from a public or private school in 
the state of Oklahoma or another state for a violent act or an act showing deliberate or reckless disregard for 
the health or safety of faculty or other students shall not be entitled to enroll in a public school of this state, and 
no public school shall be required to enroll such student, until the terms of the suspension have been met or the 
time of suspension has expired.

POLICIES: FO- Student Conduct, Behavior and Discipline
FOD – Suspension of Secondary Students
FA – Students Enrollment Requirements



   

 
PIONEER TECHNOLOGY CENTER – APPROVED 3/8/2022 

PIONEER TECHNOLOGY CENTER 
 

2022 – 2023 School Calendar  
 
 

August 1 & 2, 2022      OkACTE Oklahoma Summit 
         Tulsa Cox Business Convention Center 
 

August 3 – 15, 2022      In-Service/Staff Development 
 

August 11, 2022      Evening – Back to School Night 
 

August 16, 2022      First Day of School, First Grading Period 
 

September 5, 2022      Labor Day Holiday (Campus Closed) 
 

October 11, 2022      Evening Parent/Teacher Conferences 
 

October 13, 2022 Parent/Teacher Conference Day – No Classes & End 
First Grading Period  

 
October 14 & 17, 2022, Friday & Monday   Student Fall Break – No Classes 

 
October 25, 2022      First Day Second Grading Period 

 
November 21-25, 2022, Monday - Friday   Thanksgiving Holiday (Campus Closed) 

  
December 21, 2023 End Second Grading Period/End First Semester 
         
December 22, 2022 thru Jan. 2, 2023    Winter Break – No Classes 

 
January 3, 2023 First Day Third Grading Period/Second Semester 

 
January 16, 2023 Martin Luther King Jr. Day Holiday (Campus 

Closed) 
 

February 17, 2023 Parent/Teacher Conference Day – No Classes 
 

February 20, 2023      Presidents’ Day Holiday (Campus Closed) 
 

March 10, 2023       End Third Grading Period 
          

March 13 – 17, 2023, Monday - Friday    Spring Break – No Classes 
 
March 20, 2023       First Day Fourth Grading Period 

 
April 7, 2023       Good Friday Holiday (Campus Closed) 

 
May 23, 2023 Last Day of School /End Fourth Grading 

Period/Second Semester 
          

May 29, 2023       Memorial Day Holiday (Campus Closed) 
 

Inclement weather make-up days: April 7, May 24,25,26, 30, 31 



JULY 2022 

S M T W T F S 

     1  

 4 5 6 7 8  

 11 12 13 14 15  

 18 19 20 21 22  

 25 26 27 28 29  

AUGUST 2022 

S M T W T F S 

 1 2 3 4 5  

 8 9 10 11 12  

 15 16 17 18 19  

 22 23 24 25 26  

 29 30 31    

SEPTEMBER 2022 

S M T W T F S 

    1 2  

 5 6 7 8 9  

 12 13 14 15 16  

 19 20 21 22 23  

 26 27 28 29 30  

OCTOBER 2022 

S M T W T F S 

 3 4 5 6 7  

 10 11 12 13 14  

 17 18 19 20 21  

 24 25 26 27 28  

 31      

NOVEMBER 2022 

S M T W T F S 

  1 2 3 4  

 7 8 9 10 11  

 14 15 16 17 18  

 21 22 23 24 25  

 28 29 30    

DECEMBER 2022 

S M T W T F S 

    1 2  

 5 6 7 8 9  

 12 13 14 15 16  

 19 20 21 22 23  

 26 27 28 29 30  

JANUARY 2023 

S M T W T F S 

 2 3 4 5 6  

 9 10 11 12 13  

 16 17 18 19 20  

 23 24 25 26 27  

 30 31     

2022-2023 Calendar   
Pioneer Technology Center  

FEBRUARY 2023 

S M T W T F S 

   1 2 3  

 6 7 8 9 10  

 13 14 15 16 17  

 20 21 22 23 24  

 27 28     

MARCH 2023 

S M T W T F S 

   1 2 3  

 6 7 8 9 10  

 13 14 15 16 17  

 20 21 22 23 24  

 27 28 29 30 31  

APRIL 2023 

S M T W T F S 

 3 4 5 6 7  

 10 11 12 13 14  

 17 18 19 20 21  

 24 25 26 27 28  

       

       

MAY 2023 

S M T W T F S 

 1 2 3 4 5  

 8 9 10 11 12  

 15 16 17 18 19  

 22 23 24 25 26  

 29 30 31    

JUNE 2023 

S M T W T F S 

    1 2  

 5 6 7 8 9  

 12 13 14 15 16  

 19 20 21 22 23  

 26 27 28 29 30  

 * Holiday/ Campus Closed   * In-Service/Staff Development   * Student Breaks   *Conferences   * See List 

2022 
 

July 
4 Fourth of July Holiday/ Closed 
August 
1-2 OkACTE Oklahoma Summit   
3-10 In-Service / Professional Days 
11 Evening—Back to School Event  
16 First Day of School 
September 
5 Labor Day Holiday/ Closed 
October 
11 Evening P/T Conferences 
20 P/T Conference Day / No Classes  
13 End of First Grading Period 
14 & 17 Fall Break  / No Classes 
November 
21 -25 Thanksgiving Holiday / Closed  
December 
21 End of Second Grading Period 
22 Winter Break / No Classes 
23-30 Christmas Holiday / Closed 
 
 

2023 
January 
2 Winter Break / No Classes 
3 First Day of Second Semester 
16 Martin Luther King Jr Day Holiday / 
Closed 
February 
17 P/T Conference Day / No Classes 
20 Presidents’ Day Holiday / Closed 
March 
10 End of Third Grading Period 
13-17 Spring Break / No Classes 
April 
7 Good Friday Holiday / Closed 
May 
23 Last Day of  School 
29 Memorial Day Holiday / Closed 
 
Inclement weather make-up days: April 7, 
May 24-26 

We Value… 

People  
Innovation  
Character 
Learning 

Economic Development  

2101 N. Ash 
Ponca City, OK 74601 

Approved 3/8/2022 
Days Semester 1 - 83 
Days Semester 2  - 92 

Total Days: 175 



Resolution of Pioneer Technology Center 
to join 

Oklahoma Schools Insurance Group 

Whereas, Oklahoma School Insurance Group (“OSIG”) is an Oklahoma interlocal formed in 
accordance with Oklahoma law to enable Oklahoma School Districts to cooperate with each other 
to procure insurance services, benefits and insure against losses and possible liabilities in the most 
cost effective manner; and 

Whereas, Pioneer Technology Center is an Oklahoma public school district (“the District”); and 

Whereas, OSIG has provided to the District a Plan Document which includes a quotation for certain 
insurance coverages for the 2022/2023 plan year; and 

Whereas, the quotation is acceptable to the District; 

Now, therefore be it resolved, that the District hereby joints OSIG as a Member, 

Be it further resolved, that so long as the District remains as a Member, the District shall comply 
with OSIG’s bylaws, the Plan Document, and OSIG claim reporting procedures; and 

Be it further resolved, that by the adoption and signing of this resolution, Pioneer Technology 
Center understands and agrees that school district members are responsible for their own loss 
experience and will not be singly responsible for other members’ losses. 

Date:__________________________________ Pioneer Technology Center 

__________________________________ 
By:  President, Board of Education 

ATTEST: 

________________________________________ 
Clerk, Board of Education 

Appendix A



OKLA ASSOCIATION FOR CAREER AND TECH EDUCATION INSURANCE PLAN 

INSURICA and OSIG 

PROPOSED INSURANCE RENEWAL 

 

       FY22     FY23   

Type    Expiring  Renewal  Change 

Workers Comp  29,752.00  29,929.00  + 177.00 

 

General Liability  1,052.00  1,032.00  - 20.00 

 

Umbrella-Excess Limits 212.00   210.00   - 2.00 

     

Educators Legal Liability 1,051.00  1,032.00  - 19.00 

 

Auto/Fleet Physical/Liab 1,402.00  1,377.00  - 25.00 

 

Auto Excess Physical  2,902.00  3,724.00  + 822.00 

                                                                                                                          

Property   86,913.00  96,653.00   + 9,740.00 

 

 Equipment Breakdown 448.00   553.00   + 105.00 

      

 Crime    2,192.00  2,720.00  + 528.00 

       

Fiduciary Liability  1,222.00  1,222.00  0 

     

Bailee’s Liability  334.00   312.50   - 21.50 

 

Student Accident  4,895.10  4,895.10  0 

 

Cyber Liability  5,944.00  5,944.00 - TBD 0 

  

Day Care General Liability 995.00   995.00 - TBD  0                                  .                                                                         

OSIG TOTALS  139,314.10  150,598.60  +11,284.50 

  

 

LIBERTY MUTUAL:  

Treasurer Bond  1,300.00  1,300.00  0   
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PIONEER TECHNOLOGY CENTER 

PURCHASES OVER $10,000 

Equipment/Furniture/Remodel or Repairs/Technology 

June 14, 2022 
 

FY 2021-2022         
 

 

 
 

Program/Area   Vendor   Description     Amount 

 

 

Bldg Maintenance  Locke Supply  (35) 8110-G2 Flush Valves   $16,245.95 

       (10) 8186-G2 Flush Valves   $  4,801.20 

           TOTAL $21,047.15 

   

Other quotes: Adams Plumbing  $25,958.25 
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PIONEER TECHNOLOGY CENTER 

PURCHASES OVER $10,000 

Equipment/Furniture/Remodel or Repairs/Technology 

June 14, 2022 

 

FY 2022-2023 
 

 

 
 

Program/Area   Vendor   Description     Amount 

 

Grounds Maintenance  Rainmaker Sprinkler Automatic Irrigation System   $54,378.00 

       Alternate #1&3: underground boring & sleeves $  3,600.00   

           TOTAL $57,978.00 

   

Other quotes: KRS Lawn Sprinkler $91,000. 
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 Education Law 
 2021 Billing Rates 

 
 
 
Years of Practice as Attorney: 
 
 
30+ Years     $260 
25-29 Years     $235 
20-24 Years     $225 
15-19 Years     $215 
10-14 Years     $180 
6-9 Years     $155 
3-5 Years     $145 
0-2 Years     $135 
 
Law Clerks     $  85 
 
Paralegals     $100 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



 
 
  
 
 
 

Schedule of Reimbursed Expenses 
 
 
 
 

Telephone - Long Distance Free (no charge) 
 
Facsimile - Incoming  Free (no charge) 
Facsimile - Outgoing $1.00 per page for local calls and $2.00 per 

page for long distance calls (all other long 
distance charges are waived) 

 
Travel At actual cost (mileage billed at IRS 

approved rates) 
 

Delivery-Postage  At actual cost 
 

Photocopying   .20 cents per page 
 

Secretarial Overtime Only upon request of client and then only 
at actual cost 

 
Cash Advances At actual cost up to $500; expenditures 

over $500 are sent directly to client for 
payment 

 
Computer Assisted 
  Research (Westlaw) At actual cost 

 
 



  
 
 
 
 
 

 Governmental 
 2022 Billing Rates 

Effective July 1, 2022 
 
 
 
Years of Practice as Attorney: 
 
 
30+ Years     $300 
25-29 Years     $270 
20-24 Years     $260 
15-19 Years     $250 
10-14 Years     $210 
6-9 Years     $180 
3-5 Years     $165 
0-2 Years     $155 
 
Law Clerks     $100 
 
Paralegals     $115 
 
 
 

Billing rates may increase on July 1 of each subsequent year 
to adjust for inflation as determined by the previous year’s 
Social Security Cost of Living Adjustment. Any increases will 
be made in $5.00 per hour increments rounded to the nearest 
$5.00. 

 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
 
 
 
 

 

 
 
  
 
 
 

Schedule of Reimbursed Expenses 
 
 
 
 

Telephone - Long Distance Free (no charge) 

 

Facsimile - Incoming  Free (no charge) 

Facsimile - Outgoing $1.00 per page for local calls and $2.00 per 

page for long distance calls (all other long 

distance charges are waived) 

 

Travel At actual cost (mileage billed at IRS 

approved rates) 

 

Delivery-Postage  At actual cost 

 

Photocopying   .20 cents per page 

 

Secretarial Overtime Only upon request of client and then only 

at actual cost 

 

Cash Advances At actual cost up to $500; expenditures 

over $500 are sent directly to client for 

payment 

 

Computer Assisted 

  Research (Westlaw) At actual cost 

 
 







      

APPLICATION FOR APPROVAL 

OF TEMPORARY APPROPRIATIONS 

FOR THE FISCAL YEAR 2022-23 

 

 

BE IT RESOLVED:  that, in accordance with the provisions of 68 O.S., Section 3020, the County 

Excise Board is respectfully requested to approve the temporary appropriations listed below for the 

funds of the hereinafter named school district.  It is certified that the amounts so requested do not 

exceed 100% of the School’s Estimate of Needs for 2021-22. 

 

               REQUESTED 

          APPROPRIATIONS 

General Fund 

 Current Expense              $ 10,500,000 

 

Building Fund 

 Erecting, remodeling, or repairing 

 school buildings and purchase of 

 equipment               $   4,500,000 

 

 

Approved this   14th   day of    June   , 2022. 

 

      BOARD OF EDUCATION 

      PIONEER TECHNOLOGY CENTER DISTRICT 13 

      KAY COUNTY, PONCA CITY, OKLAHOMA 

ATTEST: 

 

_________________________________ _______________________________________ 

CLERK     PRESIDENT 

_______________________________________________________________________________ 

       

COUNTY EXCISE BOARD 

 

Approved by the Kay County Excise Board this             day of                                     , 2022. 

 

ATTEST: 

      _______________________________________ 

      CHAIRMAN 

 

      _______________________________________ 

      MEMBER 

 

_________________________________ _______________________________________ 

SECRETARY OF KAY COUNTY  MEMBER 
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 RESOLUTION 

 

 

 

Since there is cash on hand in various funds of the School District which cannot at 

that particular time be used for the purpose which it is intended, we hereby authorize 

and direct the School District Treasurer or Deputy Treasurer to invest these monies as 

authorized by Section 485, Oklahoma School Laws of 1990, and to reinvest from 

time to time as funds are available. 

 

 

 

Approved and dated this     14th       day of           June                , 2022. 
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PIONEER TECHNOLOGY CENTER 

ACTIVITY FUND – LIST OF SUBACCOUNTS 

FY 2022 – 2023 

 
SUBACCOUNT PURPOSES FOR WHICH FUNDS CAN BE EXPENDED 

0001   Interest Account maintenance such as purchasing checks, receipt books 

 

0002   Petty Cash Petty cash purchases such as vehicle tags, etc. 

 

0005   Student Council Community service projects; student organization competitive activities 

and conference travel expenses; student organization dues; prizes and 

awards for student activities; program area related apparel; other 

expenditures not specifically stated may be approved by the Activity Fund 

Custodian and the Superintendent/CEO 

0006   Vending Refreshments for school activities; reimbursement of expenditures for 

dinner guests; service awards for board members, employees & students; 

student travel expenses; graduation ceremony expenses; student activities 

materials; other expenditures not specifically stated may be approved by 

the Activity Fund Custodian and the Superintendent/CEO 

0010   Bookstore Revenue Returned books refunds  

Flow through account – funds transferred to General Fund each month 

0011   Equipment Sales Flow through account – funds transferred to General Fund each month 

 

0012   Facilities Rentals Flow through account – funds transferred to General Fund each month 

 

0013   ABE Testing Fees Flow through account – funds transferred to General Fund each month 

 

0014   Incubator Rents Flow through account – funds transferred to General Fund each month 

 

0015   Incubator Utilities Flow through account – funds transferred to General Fund each month 

 

0016   Miscellaneous Flow through account – funds transferred to General Fund each month 

 

0017   Resale Flow through account – funds transferred to General Fund each month 

 

0018   Shop Revenues Flow through account – funds transferred to General Fund each month 

 

0019   Day Tuition Tuition refunds 

Flow through account – funds transferred to General Fund each month 

0020   AT&D Tuition Tuition refunds 

Flow through account – funds transferred to General Fund each month 

0021   IT&D Tuition Tuition refunds 

Flow through account – funds transferred to General Fund each month 

0022   Safety Tuition Tuition refunds 

Flow through account – funds transferred to General Fund each month 

0024   SHARE Local Flow through account – funds transferred to General Fund each month 

 

0029   ABE Scholarships ABE testing fees, student assistance, supplies for qualified applicants 

 

 
APPENDIX C 



Appendix D 

PIONEER TECHNOLOGY CENTER 

Part-Time & Temporary Employment Contracts and/or Addenda to Contracts 

June 14, 2022    FY 2021/2022 
 

 

Name   Position/Class Taught  Dates      Contract amount 
Cara Bodick  Summer Camp   06/01 – 06/03 (15 hrs)    522.00 

Cara Bodick  BioMed Instructor-Summer Duties 06/06 – 06/10 (40 hrs)    1,392.00 

Cara Bodick  HOSA International Competition 06/21 – 06/26 (6 days)    1,672.20 

Mike Boon  Front End Loader Safety  06/22 – 6/23 (25 hrs)    750.00 

Vicki Braden  ABE/HSE Instructor  06/01 – 06/30 (52.5 hrs)    1,365.00 

Lori Brown  Culinary Services Coordinator 06/01 – 06/30 (up to 176 hrs)   6,142.40 

Christina Chapman ABE/HSE Instructor  06/01 – 06/30 (35 hrs)    875.00 

Caitlyn Clark  Summer Camp   06/01 – 06/03 (15 hrs)    514.50 

Caitlyn Clark  Train the Trainer for LTC  06/22 (8 hrs)     274.40 

Melody Denke  Culinary Serv. Asst./Bus Driver 06/01 – 06/30 (up to 176 hrs)   3,660.80 

Tom Duroy  Cleet Security Phase 1 & 2  06/02 – 06/30 (21 hrs)    525.00 

Ashley Eddinger  Summer Camp   06/01 – 06/03 (15 hrs)    522.00 

Ashley Eddinger  HOSA International Competition 06/21 – 06/26 (6 days)    1,670.40 

Tyler Evans  School Bus Driver  04/21 – 05/20 (3.50 hrs)    96.95 

Tyler Evans  OAPT Conference  06/05 – 06/08 (32 hrs)    886.40 

Mandy Farmer  Culinary Services Cook  06/01 – 06/30 (up to 176 hrs)   3,256.00 

Maya Gentry  Temp-Children’s Lab Teach. Asst. 06/01 – 06/30 (up to 129 hrs)   10.00/hr 

Larry Godley  ABE/HSE Instructor  06/01 – 06/30 (21 hrs 4:30-6:30pm)  630.00 

Judy Gose  MAT Full Course   05/19 – 5/20 (16 hrs)    288.00 

Celeste Hardiman  Summer Camp   06/01 – 06/03 (15 hrs)    327.00 

Ella Haas  Temp-Children’s Lab Teach. Asst. 06/01 – 06/30 (up to 129 hrs)   10.00/hr 

Hudson Haas  Lawn Maintenance   05/23 – 06/30 (up to 29 hrs/week)   12.00/hr 

Elaine Harman  ABE/HSE Instructor  06/01 – 06/30 (38.5 hrs)    962.50 

Karli Irwin  Temp-Children’s Lab Teach. Asst. 06/01 – 06/30 (up to 129 hrs)   10.00/hr 

Tonya Jackson  ABE/HSE Instructor  06/01 – 6/30 (28 hrs)    728.00 

Alena Jennings  Pottery on the Wheel  06/03 – 06/24 (1-3pm)     880.00 

Jill Jordan  Clinical Skills Training  05/18 – 05/19 (1.25 hrs)    31.25 

Jay Kirkendall  School Bus Driver  04/21 – 05/20 (11.25 hrs)    281.25 

Jeff Lockett  Ag Business Consultant  05/20 – 06/19 (up to 48 hrs)   1,200.00 

Carol Lynes  Disabilities Specialist  06/01 (8 hrs)     297.60 

Alisa McCleary  CNA Skills Check Off  05/16 – 05/20 (1.25 hrs)    31.25 

Ethan Meyer  Temp-System’s Support  06/01 – 06/30 (up to 29 hrs/week)   10.00/hr 

John Munger  Summer Camp   06/01 – 06/03 (15 hrs)    582.00 

John Munger  SHARE Instructor-Summer School 06/20 – 06/23 (32 hrs)    1,241.60 

Kari Officer  Summer Camp   06/01 – 06/03 (15 hrs)    237.00 

Ashley O’Hara  CNA Skills Check Off  05/18 – 5/19 (6.90 hrs)    172.50 

James Page  Bus Driver Examiner  04/21 – 05/20 (2.5 hrs)    62.50 

Melinda Phillips  Summer Camp   06/01 – 06/03 (15 hrs)    249.75 

Diane Pendleton  ABE/HSE Instructor  06/01 – 06/30 (56 hrs)    1,400.00 

Pam Powers  ABE/HSE Instructor  06/01 – 06/30 (38.5 hrs)    962.50 

Pam Powers  ABE/TANF Instructor  06/01 – 06/30 (56 hrs)    1,400.00 

Fae Rabb  Summer Camp   06/01 – 06/03 (15 hrs)    273.00 

Kristi Reed  CNA Long Term Care Aid  05/01 – 05/10 (46.75 hrs)    1,028.50 

Kristi Reed  CNA Long Term Care Aid  05/23 – 06/15 (93.50 hrs)    2,057.00 

Lacey Smith  Summer Camp   06/01 – 06/03 (15 hrs)    312.00 

Lacey Smith  Culinary Arts Summer Academy 06/13 – 06/16 (20 hrs)    416.00 

Brittany Sprueill  Phlebotomy   06/07 – 06/30 (T/TH 6-9pm)   600.00 

Rebecca Stephens ABE/HSE Instructor  06/01 – 06/30 (14 hrs)    350.00 

Rebecca Stephens ABE/TANF Instructor  06/01 – 06/30 (77 hrs)    1,925.00 

Colton Tripp  Temp-System’s Support  06/01 – 06/30 (up to 29 hrs/week)   10.00/hr 

Anthony Valentin  Beginning Welding  06/07 – 06/30 (24 hrs)    600.00 

Lora Walton          Providing for Children’s Health #3 04/21 – 04/25 (10 hrs 4:30-9:30pm)  250.00 

Lora Walton  Providing an Environment #3 04/26 – 05/02 (15 hrs 4:30-9:30pm)  375.00 

Lora Walton  Child Growth & Development #4 05/03 – 05/19 (30 hrs 4:30-9:30pm)  750.00 

Lora Walton  Ensuring Developmentally Appropriate Practice #5 05/23 – 06/06 (25hrs 4:30-9:30pm)   625.00 

Lora Walton  Guiding Children #6  06/07 – 06/14 (15 hrs 4:30-9:30pm)  375.00 

Lora Walton  Involving Families & Community #7 06/16 – 06/20 (10 hrs 4:30-9:30pm)  250.00 

Lora Walton  Program Planning & Record Keeping #8 06/21 – 06/23 (10 hrs 4:30-9:30pm)  250.00 

Lora Walton  Developing as a Professional #9 06/25 (10 hrs 7:30am-5:30pm)   250.00 

Lora Walton  Putting it all Together #10  06/27 – 06/30 (15 hrs 4:30-9:30pm)  375.00 
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Pioneer Technology Center 
Career and Guidance Counselor Proposal  

Introduction

During the last 15 years, PTC has moved from staffing three full-time counselors and has since reduced 
that number to 1 full-time Counselor/Student Services Coordinator. With the responsibilities associated 
with PTC’s full-service and student focused Student Services Office, it’s difficult for the current 
Counselor/Student Services Coordinator to allocate the necessary time to meet multitude of students 
need while fulfilling the Student Services Coordinator responsibilities.  Currently Counselor/Student 
Services responsibilities include: Student Attendance Review, Student Mental Health/Counseling, Student 
D/F Grades Review, Adult and High School Student Enrollment, Student Recruitment, Supervise 6 Staff 
Members, Staff Time Sheets, PTC Foundation, National Technical Honor Society/Guaranteed Graduate 
Advisor, Testing Center Back Up, and HiSet Coordinator. (Additional factors stretching the time 
availability of the Counselor/Student Services Coordinator are, PTC added three instructional programs 
over the previous six years which include Criminal Justice, Fire Fighter, and the new Basic Peace Officer 
Certification program.) The current Counselor/Student Services Coordinator is fully vested in the 
Oklahoma Teacher’s Retirement System and may soon elect to retire. She is committed to remaining in 
service with PTC on a year-by-year basis. The addition of a Career and Guidance Counselor position will 
provide PTC the opportunity to cross train staff members and provide a succession plan for the Student 
Services Office. Additionally, PTC has five partner schools, and over the past three years the district 
began serving out of district schools. Students from Frontier, Medford and Shidler participate in PTC 
recruitment and enrollment activities. As an outcome of out of district student participation, during FY 22 
PTC served 10 out of district students at a tuition rate of $16,823 per student for a total tuition payment 
of $168,230. Looking forward to FY23, PTC has 14 prospective out of district students requesting 
enrollment. The out of district tuition rate for FY 23 is $19,425 for a total tuition payment of $271,950.  

In the wake of the pandemic Pioneer Technology Center (PTC) students have experienced numerous 
mental health emergencies ranging from abuse, trauma, depression, anxiety, self-harm, and suicide 
intervention. Over the previous two years PTC has identified a need to provide additional mental health 
support to students. Our current Counselor/Student Services Coordinator, Lori Evans, has been 
inundated with student mental health crisis intervention. Through her intervention processes more than 
15 students have been referred to local Licensed Practical Counselors (LPC) to receive counseling services 
regularly. PTC provides private locations on campus to allow for counseling services. In addition to 
student mental health needs, an emerging trend of students’ apathy towards attendance requirements 
and curriculum completion requires counseling support. The student apathy is directly associated with 
the lack of personal accountability toward schoolwork beginning in March of 2020 and continued 
through the 2020-2021, and 2021-2022 school years. As an example of student apathy towards 
attendance requirements and curriculum completion; During the Fall 2021 Semester, 75 students were in 
danger of failing PTC or high school course and/or in violation of PTC’s attendance policy which may 
eliminate the student from participating in PTC the following semester.  The number of students 
returning to the high school due to attendance violations and/or grades negatively impacts the district’s 
student retention rate and may put Gold Star School status in jeopardy. 
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It is clear to see the increased demands placed upon PTC’s, Counselor/Student Services Coordinator. 
Couple those demands with student mental health and performance interventions, additional student 
counseling support is warranted. Ultimately by PTC adding an additional Guidance Counselor the 
students will receive support needed for continued student success.

Career and Guidance Counselor Responsibilities 

The proposed Guidance Counselor will assume responsible for the following activities/projects:

• Provide one on one counseling with students needing assistance.
• Intervene in mental health emergencies and provide support to students. 
• Schedule counseling services with outside agencies for students in crisis.
• Conduct attendance conferences with students who have excessive absences.
• Conduct intervention meetings with students on the D & F grade report.
• Patriciate in the enrollment process allowing PTC to make student placement earlier. 
• Communicate with high school Counselors ensuring student graduation requirements. 
• Schedule parent/guardian/teacher meetings for students struggling at PTC. 

Career and Guidance Counselor Qualifications

• Required – Master’s degree in School Counseling from an accredited university
• Required – School Counseling Certification 
• Preferred – Licensed Practical Counselor (LPC)
• Preferred – Three years classroom instruction and or Counseling experience; or equivalent 

combination of education and experience

Facilities/Office

• Office Space: Currently there is an office available in the Student Services Office Suite
• Suite Location: B110

District Costs

Counselor Salary and Benefits Estimate:

• 10 Month Contract (Step10) Master’s Degree – $58,215
• Benefits 36% of salary – $20,957
• Total: $79,172

• 12 Month Contract (Step10) Master’s Degree – $65,806
• Benefits 36% of salary – $23,690
• Total: $89,496


	Agenda
	1. Call meeting to order
	2. Roll call and establish a quorum
	3. Flag salute and moment of silence
	4. Reports and Presentations - CTSO Contest Results, Ryan Burkett, Instructional Director
	5. Discussion and vote to approve or not approve the Minutes of the May 10, 2022 regular Board of Education meeting
	05102022

	6. Discussion, review and vote to approve or not approve the Financial Reports; Activity Fund Report; and Encumbrances & Change Order Lists (General Fund #21519-21662 in the amount of $97,682.44;  Building Fund #20094-20108 in the amount of $59,084.40;  Payroll - #70175-70185 in the amount of $34,743.27).
	Encumbrances

	7. Administrative Reports and Anticipated Discussion by the Board and Staff regarding facilities, district policy issues, community issues and/or personnel or student needs
	7.A. Traci Thorpe, Superintendent/CEO
	Superintendent Report June 2022

	7.B. Molly Kyler, Executive Director, Business & Industry Services
	May Paperclips
	Directors' Board Report--June 2022


	8. Discussion and vote to approve or not approve the recommended District map and Board Zones including the 2020 census population data -
	Pioneer Tech Final Ponca City Detail
	Pioneer Tech Final 20220518
	Pioneer Tech Final addresses 20220518

	9. Discussion and vote to approve or not approve revisions for the following policies: BEA - School Board Meetings, Agenda Preparation and Dissemination, BEC - Executive Sessions, DED - Sick Leave Bank Program, DEE - In and Out-of-State Travel, DEEC - Financial Sponsorship of Student Activities, FNFBA - Drugs, Alcohol and Contraband Searches, FNFBA-R - Drugs, Alcohol and Contraband Searches, Regulation, FO - Student Conduct, Behavior and Discipline, FOD - Suspension of Students and FOD-R - Suspension of Students, Regulation
	BEA - School Board Mtgs., Agenda Prep,
	BEC - Executive Sessions
	DED - Sick Leave Bank Program
	DEE - In and Out-of-State Travel
	DEEC - Financial Sponsorship of Student Activities
	FNFBA - Drugs, Alcohol and Contraband Searches
	FNFBA-R - Drugs, Alcohol and Contraband Searches, Regulation
	FO - Student Conduct Behavior and Discipline
	FOD - Suspension of Students
	FOD-R - Suspension of Students Regulation

	10. Discussion and vote to approve or not approve revisions to the 2022-23 school calendar
	FY23 School Calendar 2022-2023 - Draft - Fall Break Adjusted - 6.22
	FY23 Yearly Calendar Color 2022-2023 - Draft 175 Days - Fall Break Adjusted - 6.22

	11. Discussion and vote to approve or not approve the adoption of the annual insurance resolution and proposed insurance policies renewal, for FY23, as listed on Appendix A.
	Resolution for OSIG
	Insurance Renewal Quotes
	Insurance Proposal

	12. Discussion and vote to approve or not approve purchases over $10,000 as listed on Appendix B1 and B2
	Purchases over $10,000 FY22
	Purchases over $10000 FY23

	13. Discussion and vote to approve or not approve a contract with Putnam and Company PLLC for audit of 2021-2022 school year.
	Audit contract

	14. Discussion and vote to approve or not approve the Agreement for Representation between Pioneer Technology Center and its Board of Education and Rosenstein, Fist & Ringold. This is an agreement for legal services, including, but not limited to, legal advice, consultation and representation for FY23
	0-Billing Rates 2021 (Education)
	0-Billing Rates 2022 (Governmental)
	Engagement Ltr. 2022-2023

	15. Discussion and vote to approve or not approve a Resolution requesting Temporary Appropriations for General Fund and Building Fund for FY23 and a Resolution authorizing the school treasurer/deputy treasurer to invest excess funds during FY23
	Temp Appropriation Resolution
	Investment Resolution

	16. Discussion and vote to approve or not approve the close out and transfer of balances from the following Activity Fund sub-accounts to the General Fund on June 30, 2022. (Petty cash, bookstore revenue, equipment sales, facilities rental, ABE testing fees, incubator rents, incubator utilities, miscellaneous, resale, shop revenue, day tuition, AT&D tuition, IT&D tuition, safety tuition, SHARE/Local).
	17. Discussion and vote to approve or not approve Activity Fund Subaccounts for FY23 as listed on Appendix C.
	Activity Fund Subaccounts

	18. Discussion and vote to approve or not approve the appointment of Stacey Rush as School Treasurer; Amanda Perez-Vargas as Deputy Treasurer; Erin Mercer as Encumbrance Clerk and Activity Fund Custodian and Carol Cales as Activity Fund Clerk for FY23
	19. Discussion and vote to approve or not approve individuals on part-time and temporary employment contracts, and addenda to contracts as listed on Appendix D
	Parttime List

	20. Discussion and vote to approve or not approve opening a Career and Guidance Counselor position
	Career and Guidance Counselor Proposal 2022

	21. Motion and vote to approve the employment of Katy Mayer, Receptionist
	22. Motion and vote to approve the employment of Morgan Lesemann, Precision Machining Instructor
	23. Motion and vote to approve the employment Cortney Horne, Career Development Facilitator
	24. Motion and vote to approve or not approve the employment of Troy Buller, Visual Communications Instructor
	25. Proposed Executive Session to discuss the FY23 salary schedules and staffing plan Okla. Stat. Title 25, 307(B)(1).
	26. Vote to convene in Executive Session
	27. Acknowledge return of the Board to Open Session
	28. Board President statement of Executive Session minutes
	29. Motion and vote to approve FY23 salary schedules and staffing plan
	30. New Business
	31. Public Comment
	32. Motion and vote to adjourn

