
Noble Board of Education
February Regular Meeting in the Board Room 

Administration Building, 111 S. 4th Street, Noble, OK, 73068, [Address], [City], Oklahoma 
[Zip] 

Monday, February 10, 2025 at 5:30 PM
 
Note:  The Board may discuss, vote to approve, vote to disapprove, vote to table, or decide 
not to discuss any item on the agenda.
 

I. Preliminary Business
I.A.Call to Order
I.B.Establishment of a Quorum
I.C.Pledge of Allegiance

II. Reports
II.A. Class Size Limits
II.B. Activity Fund Report
II.C. District Financial Report
II.D. Resignations/Retirements

III. Public Comment
IV. Consent Agenda

IV.A. Minutes of Regular Board Meeting - January 13, 2025
IV.B. Encumbrances and Change Orders
IV.C. Payroll Encumbrances
IV.D. Activity Fund Transfers, Closures, Amendment request, and New 

ACT Sub Account requests
IV.E. Policy revision
IV.F. Trip requests

V. Action Topics
V.A. Discussion and possible vote on Consent Agenda Items A-F as 

presented.
V.B. Board to consider and take action on a resolution determining the 

maturities of, and setting a date, time and place for the sale of the 
$3,065,000 General Obligation Combined Purpose Bonds of the School 
District.

VI. Executive Session
VI.A. Proposed Executive Session to discuss the following business 

pursuant to 25 O.S. Section 307 (B)(1), (B)(2), (B)(3), (B)(4), and (B)(7) 
of the Oklahoma Open Meeting Act:
VI.A.1. Employments
VI.A.2. The continued employment of certified administrative 

personnel for the 2025-26 school year.
VI.A.3. Real Estate
VI.A.4. Pending Legal Action
VI.A.5. Student Transfer Appeal A

VI.B. Vote to convene in executive session



VI.C. Acknowledgment of Board to return to open session
VII. Action Topics

VII.A. Statement of executive session minutes
VII.B. Discussion and possible vote on employments for the 2024-25 school 

year as presented.
VII.C. Discussion and possible vote on employment of Certified 

Administrative Personnel for the 2025-26 school year as presented.
VII.D. Discussion and possible vote on employments for the 2025-26 school 

year as presented.
VII.E. Discussion and possible vote to accept or overturn the decision of 

Superintendent Frank Solomon to deny the transfer request of Student 
A as presented.

VIII. New Business
IX. Superintendent's Reports
X. Adjournment

Agenda posted March 7, 2025, by
4:30pm at https://www.nobleps.com 
and at the entrance of the Administrative
Office, Noble Public Schools, located at 
111 South 4th Street, Noble, OK, 73068.

 ________________________________________
Dorothy M. Terrill
Minutes Clerk

https://www.nobleps.com/


NOBLE PUBLIC SCHOOLS CLASS SIZE LIMITS

SEMESTER 2       2024-2025

Enrollment Summary as of 1/31/2025 Enrollment Summary as of 2/28/2025 Enrollment Summary as of 3/31/2025
Grade 

Level

# of 

Teachers

Max 

Capacity

Total 

Enrolled

# of 

Transfers

Transfers 

Available

Grade 

Level

# of 

Teachers

Max 

Capacity

Total 

Enrolled

# of 

Transfers

Transfers 

available

Grade 

Level

# of 

Teachers

Max 

Capacity

Total 

Enrolled

# of 

Transfers

Transfers 

available

Pre-K 8 160 158 11 2 Pre-K 8 160 Pre-K 8 160
K 10 200 178 13 22 K 10 200 K 10 200
K-T1 2 32 28 1 4 K-T1 2 32 K-T1 2 32
1st 10 200 207 10 -7 1st 10 200 1st 10 200
2nd 10 220 201 15 19 2nd 10 220 2nd 10 220
3rd 10 220 205 14 15 3rd 10 220 3rd 10 220
4th 9 220 210 16 10 4th 9 220 4th 9 220
5th 9 207 236 11 -29 5th 9 207 5th 9 207
6th NA 220 212 14 8 6th NA 220 6th NA 220
7th NA 220 227 21 -7 7th NA 220 7th NA 220
8th NA 220 229 7 -9 8th NA 220 8th NA 220
9th NA 220 226 12 -6 9th NA 220 9th NA 220
10th NA 220 228 15 -8 10th NA 220 10th NA 220
11th NA 220 241 17 -21 11th NA 220 11th NA 220
12th NA 220 192 20 28 12th NA 220 12th NA 220
Total 2999 0 21 Total 2999 0 0 Total 2999 0 0

Enrollment Summary as of 4/30/20242025 Enrollment Summary as of 5/31/2025 Enrollment Summary as of 6/30/2025
Grade 

Level

# of 

Teachers

Max 

Capacity

Total 

Enrolled

# of 

Transfers

Transfers 

Available

Grade 

Level

# of 

Teachers

Max 

Capacity

Total 

Enrolled

# of 

Transfers

Transfers 

available

Grade 

Level

# of 

Teachers

Max 

Capacity

Total 

Enrolled

# of 

Transfers

Transfers 

available

Pre-K 8 160 Pre-K 8 160 Pre-K 8 160
K 10 200 K 10 200 K 10 200
K-T1 2 32 K-T1 2 32 K-T1 2 32
1st 10 200 1st 10 200 1st 10 200
2nd 10 220 2nd 10 220 2nd 10 220

3rd 10 220 3rd 10 220 3rd 10 220
4th 9 220 4th 9 220 4th 9 220
5th 9 207 5th 9 207 5th 9 207

6th NA 220 6th NA 220 6th NA 220

7th NA 220 7th NA 220 7th NA 220
8th NA 220 8th NA 220 8th NA 220
9th NA 220 9th NA 220 9th NA 220

10th NA 220 10th NA 220 10th NA 220
11th NA 220 11th NA 220 11th NA 220
12th NA 220 12th NA 220 12th NA 220

Total 2999 0 0 Total 2999 0 0 Total 2999 0 0

(-) Enrollment Maxed

( ) Transfers Available Presented at School Board meeting on: 2/10/2025 















SUMMARY OF FINANCIAL ACTIVITIES

01/31/2025

NOBLE PUBLIC SCHOOLS

GENERAL FUND BUILDING FUND Bond Fund SINKING FUNDAll Years Grouped By FUND TOTAL ALL FUNDS

CASH ON HAND:

BEGINNING MONTHLY BALANCE 1,024,845.34 408,826.44 0.35 0.00 1,433,672.13

ADD: MONTHLY RECEIPTS 6,706,777.02 2,994,510.09 0.00 2,423,095.35 12,124,382.46

MATURING INVESTMENTS 1,950,000.00 4,124,366.05 2,274,892.43 799,022.02 9,148,280.50

TOTAL CASH: 9,681,622.36 7,527,702.58 2,274,892.78 3,222,117.37 22,706,335.09

LESS: CHECKS ISSUED 2,374,478.34 92,595.41 0.00 0.00 2,467,073.75

5,700,000.00 7,102,752.86 2,274,892.43 3,222,117.02PURCHASE OF INVESTMENTS 18,299,762.31

0.00 0.00 0.00 0.00INTEREST ON NON-PAYABLE 0.00

0.00 0.00 0.00 0.00BOND INDEBTEDNESS 0.00

0.00 0.00 0.00 0.00REPAY-MONEY MGMT. 0.00

0.00 0.00 0.00 0.00MISCELLANEOUS 0.00

0.00 0.00 0.00 0.00INTEREST ON BONDS 0.00

0.00 0.00 0.00 0.00TRANSFERS 0.00

0.00 0.00 0.00 0.00ADJUSTMENTS 0.00

ENDING MONTHLY BALANCE 1,607,144.02 332,354.31 0.35 0.35 1,939,499.03

INVESTMENTS:

BEGINNING MONTHLY BALANCE 3,950,000.00 1,500,000.00 2,274,892.43 2,120,667.34 9,845,559.77

ADD: INVESTMENTS 5,700,000.00 7,102,752.86 2,274,892.43 3,222,117.02 18,299,762.31

TOTAL INVESTMENTS: 9,650,000.00 8,602,752.86 4,549,784.86 5,342,784.36 28,145,322.08

LESS: MATURING INVESTMENTS 1,950,000.00 4,124,366.05 2,274,892.43 799,022.02 9,148,280.50

ENDING MONTHLY BALANCE: 7,700,000.00 4,478,386.81 2,274,892.43 4,543,762.34 18,997,041.58

-------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

TOTALS:

END OF MONTH CASH BALANCE: 1,607,144.02 332,354.31 0.35 0.35 1,939,499.03

END OF MONTH INV. BALANCE: 7,700,000.00 4,478,386.81 2,274,892.43 4,543,762.34 18,997,041.58

TOTAL CASH: 9,307,144.02 4,810,741.12 2,274,892.78 4,543,762.69 20,936,540.61

ADD: OUTSTANDING CHECKS 778,815.00 66,030.76 0.00 0.00 844,845.76

TOTAL MONIES: 10,085,959.02 4,876,771.88 2,274,892.78 4,543,762.69 21,781,386.37

Page 12/4/2025 Report to limited date: 02/01/2025



2024-25 Resignation/Retirement Board Meeting Report
February

Certified Retired/Resignation Site Position Term Date
Janelle Wiley Resignation PIO 4th Grade Teacher 5/21/2025
Megan Thompson Resignation KID Pre-K Teacher 5/21/2025
Diana Basurto Resignation KID Kindgarten Teacher 5/21/2025

Support Site Position Term Date
Bobbie Jo Potts Resignation Trans Bus Driver 1/24/2025

Extra Duty Assignment Site Position Term Date
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The Board of Education of Independent School District No. 40 of the Cleveland County, State of Oklahoma, 

met in a Regular Meeting in the Board Room at the Noble Administration Building, 111 S. 4h St., Noble, 

Oklahoma, in said school district, Monday, January 13, 2025, at 5:30 PM.   
 
Attendance taken at 5:30 PM.  

  

 

 

 

 

 

Also present were Superintendent Frank Solomon and Assistant Superintendent Dr. Jon Myers.  
 
I. Preliminary Business 

I.A. Call to Order 

I.B. Establishment of a Quorum 

I.C. Pledge of Allegiance 

 

II. Presentation 

II.A. School Board Recognition  

II.B. NHS Student Presentation 

 

Comments:  Item II.B. was deferred. 
 
III. Reports 

III.A. Class Size Limits 

III.B. Activity Fund Report 

III.C. District Financial Report 

III.D. GEAR UP Grant Report 

III.E. Resignations/Retirements 

 

Comments:  Lorri Windom presented the GEAR UP Grant information to the Board and gave them each a 

packet. John Marrow gave a brief history of the Grant.  Principals Joey Slate and Kristal Standridge gave 

testimonies regarding the positive impact the Grant is continuing to have on NPS Students. 
 
IV. Public Comment 

 

Comments:  None 
 
V. Consent Agenda 

V.A. Minutes of Regular Board Meeting - December 9, 2024 

V.B. Encumbrances and Change Orders 

V.C. Payroll Encumbrances 

V.D. Activity Fund Transfers & Amendment requests 

V.E. 2024-25 Bank Authorization Revisions 

V.F. Noble Public Schools “hours” calendar for 2025-2026 

V.G. 2025-26 District Calendar 

V.H. Travel request 
 
VI. Action Topics 

VI.A. Discussion and possible vote on Consent Agenda Items A-H as presented.  

Mrs. Wendy Barnes:    Present      
Mr. William Broom:    Present       
Mr. Leroy Lukinbill:    Present    
Mr. James Reed:    Present    
Mr. Randy Sheppard:    Present    



 
MINUTES January 13, 2025    Regular Meeting 

Page 2 of 5 
 

 

Motion to approve Consent Agenda Items A-H (Minutes of December 9, 2024, Regular Board Meeting, 

Encumbrances and Change Orders as follows: GF/CN 24-25: #50637-50653 $55,056.35 BF 24-25: 

#25136-25136 $50,000.00, Payroll Encumbrances, Activity Fund Transfers, 2024-2025 Bank 

Authorization Revisions, Noble Public Schools "hours" calendar for 2025-2026, 2025-26 District 

Calendar, and Travel request) as presented passed with a motion made by Mrs. Wendy Barnes and 

seconded by Mr. Randy Sheppard. 

 

Mrs. Wendy Barnes:  Yes 

Mr. Randy Sheppard:  Yes 

Mr. Leroy Lukinbill:  Yes 

Mr. James Reed:  Yes 

Mr. William Broom:    Yes 

Yes: 5 No: 0, Absent: 0 

 

VII. Executive Session 

VII.A. Proposed executive session to discuss the following business pursuant to 25 O.S. Section 307 

(B)(1), (B)(3), (B)(4), and (B)(7) of the Oklahoma Open Meeting Act: 
 

VII.A.1. Employments 

VII.A.2. Real Estate 

VII.A.3. Pending Legal Action 
 

VII.B. Vote to convene in executive session 

 

Motion to convene in executive session at 6:03pm passed with a motion made by Mr. James Reed and 

seconded by Mr. William Broom. 

 

Mrs. Wendy Barnes:  Yes 

Mr. Randy Sheppard:  Yes 

Mr. Leroy Lukinbill:  Yes 

Mr. James Reed:  Yes 

Mr. William Broom:    Yes 

Yes: 5 No: 0, Absent: 0 

 

VII.C. Acknowledgement of Board to return to open session 

 

Comments:  Board President Mr. Leroy Lukinbill announced the Board's return to open session at 

6:37pm. 

 

VIII. Action Topics 

VIII.A. Statement of executive session minutes 

The Board of Education convened in executive session in the board room located 
at 111 South 4th Street, Noble, OK, 73068, at 6:03p.m., Monday, January 13, 2025, 
to discuss employments, real estate, and pending legal action as authorized by 
25 O.S. Section 307 (B)(1), (B)(3), (B)(4), and (B)(7) of the Oklahoma Open Meeting 
Act.  Board Members present were Leroy Lukinbill, Wendy Barnes, James Reed, 
Randy Sheppard, and William Broom, as well as Superintendent Frank Solomon 
and Assistant Superintendent Dr. Jon Myers. Dr. Myers exited the executive  



 
MINUTES January 13, 2025    Regular Meeting 

Page 3 of 5 
 

 
session at 6:24pm and Mr. Solomon exited at 6:35pm.  During the executive 
session the Board discussed these items and no other items.  No action was 
taken. The Board returned to open session at 6:37 p.m., Monday, January 13, 
2025. 
 

VIII.B. Discussion and possible vote on employments for the 2024-25 school year as presented.  

 

Motion to approve Administration's recommendation for employments for the 2024-25 school year as 

presented passed with a motion made by Mr. James Reed and seconded by Mr. William Broom. 

 

Mrs. Wendy Barnes:  Yes 

Mr. Randy Sheppard:  Yes 

Mr. Leroy Lukinbill:  Yes 

Mr. James Reed:  Yes 

Mr. William Broom:    Yes 

Yes: 5 No: 0, Absent: 0 

 

VIII.C. Discussion and possible vote on teacher to be considered as adjunct teacher for the 

remainder of the 2024-25 school year as presented. 

 

Motion to approve Jordan Garner as adjunct teacher for Mid-level Social Studies for the remainder of the 

2024-25 school year as presented passed with a motion made by Mr. Randy Sheppard and seconded by 

Mr. William Broom. 

 

Mrs. Wendy Barnes:  Yes 

Mr. Randy Sheppard:  Yes 

Mr. Leroy Lukinbill:  Yes 

Mr. James Reed:  Yes 

Mr. William Broom:    Yes 

Yes: 5 No: 0, Absent: 0 

 

IX. New Business 

 

Comments:  Mr. Solomon informed the Board of the following four issues that occurred over the 

weekend and asked they be approved:  Building Fund Purchase Order to Austin Bowles for Emergency 

Snow and Ice removal in the amount of $1,000.00, the employment offer acceptances of Andrea Robert, 

Meghan Hoskins, and Ramona Padilla for the remainder of the 2024-25 school year.  

 

Motion to approve Building Fund Purchase Order to Austin Bowles in the amount of $1,000.00 for 

Emergency Snow and Ice removal as presented passed with a motion made by Mrs. Wendy Barnes and 

seconded by Mr. James Reed.  

 

Mrs. Wendy Barnes:  Yes 

Mr. Randy Sheppard:  Yes 

Mr. Leroy Lukinbill:  Yes 

Mr. James Reed:  Yes 

Mr. William Broom:    Yes 
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Yes: 5 No: 0, Absent: 0 

 

Motion to approve Administration’s recommendation for employment of Andrea Roberts as Special 

Education Para-Professional for the remainder of the 2024-25 school year passed with a motion made by 

Mr. Randy Sheppard and seconded by Mr. Will Broom.  

 

Mrs. Wendy Barnes:  Yes 

Mr. Randy Sheppard:  Yes 

Mr. Leroy Lukinbill:  Yes 

Mr. James Reed:  Yes 

Mr. William Broom:    Yes 

Yes: 5 No: 0, Absent: 0 

 

Motion to approve Administration’s recommendation for employment of Meghan Hoskins as Special 

Education Para-Professional for the remainder of the 2024-25 school year passed with a motion made by 

Mr. James Reed and seconded by Mr. Will Broom.  

 

Mrs. Wendy Barnes:  Yes 

Mr. Randy Sheppard:  Yes 

Mr. Leroy Lukinbill:  Yes 

Mr. James Reed:  Yes 

Mr. William Broom:    Yes 

Yes: 5 No: 0, Absent: 0 

 

Motion to approve Administration’s recommendation for employment of Ramona Padilla as District 

Custodian for the remainder of the 2024-25 school year passed with a motion made by Mrs. Wendy 

Barnes and seconded by Mr. Randy Sheppard.  

 

Mrs. Wendy Barnes:  Yes 

Mr. Randy Sheppard:  Yes 

Mr. Leroy Lukinbill:  Yes 

Mr. James Reed:  Yes 

Mr. William Broom:    Yes 

Yes: 5 No: 0, Absent: 0 

 

X. Superintendent's Reports 

 

Comments:  Dr. Myers reported to the Board the Administration is actively searching for teachers for the 

2025-26 school year to replace those retiring this year.  Mr. Solomon updated the Board on Winter 

Sports, tournament, and facilities. He also reminded them that the four day school weeks begin in 

February and the next Regular Meeting is February 10, 2025. 

 

XI. Adjournment 

 

Motion to adjourn at 6:47pm passed with a motion made by Mrs. Wendy Barnes and seconded by Mr. 

Will Broom. 
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Mrs. Wendy Barnes:  Yes 

Mr. Randy Sheppard:  Yes 

Mr. Leroy Lukinbill:  Yes 

Mr. James Reed:  Yes 

Mr. William Broom:    Yes 

Yes: 5 No: 0, Absent: 0 

 

 

 

 

 

 

______________________________                                      __________________________________ 

PRESIDENT- Leroy Lukinbill                                                  VICE-PRESIDENT-Wendy Barnes 

 

 

 

________________________________                                  ___________________________________ 

CLERK-James Reed                                                                DEPUTY CLERK-Randy Sheppard 

 

 

 

________________________________                             ___________________________________ 

MEMBER-William Broom                                                      MINUTES CLERK- Dot Terrill 
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NOBLE PUBLIC SCHOOL Encumbrance For Board Approval
GEN FUND-FOR OPERATFrom PO: 71240 to PO: 99999

PO Vendor Name Amount DateGeneral Description
71241 GARNER, JORDAN PAYROLL ENCUMBRANCE 30,788.63 01/22/2025

71242 MADDEN, DEBRA PAYROLL ENCUMBRANCE 12,258.49 01/22/2025

71243 ROBERTS, ANDREA PAYROLL ENCUMBRANCE 9,726.48 01/22/2025

71244 HOSKINS, MEGHAN PAYROLL ENCUMBRANCE 10,397.03 01/22/2025

71245 BATES, MILDRED PAYROLL ENCUMBRANCE 18.63 01/31/2025

71246 BEERS, BRAD PAYROLL ENCUMBRANCE 18.81 01/31/2025

71247 BROWNELL ANDERSON, KALI PAYROLL ENCUMBRANCE 37.62 01/31/2025

71248 BYRD, KASSIE PAYROLL ENCUMBRANCE 18.81 01/31/2025

71249 CLARK, JOHN PAYROLL ENCUMBRANCE 37.62 01/31/2025

71250 DECKER, LECREATIA PAYROLL ENCUMBRANCE 18.81 01/31/2025

71251 DONICA, PAMELA PAYROLL ENCUMBRANCE 18.81 01/31/2025

71252 HALEY, RENEE PAYROLL ENCUMBRANCE 37.62 01/31/2025

71253 KLEINE, SHARLENE PAYROLL ENCUMBRANCE 18.81 01/31/2025

71254 MATTOX, JESSICA PAYROLL ENCUMBRANCE 18.81 01/31/2025

71255 MAXWELL, ROBIN PAYROLL ENCUMBRANCE 37.62 01/31/2025

71256 MORGAN, ASHLEA PAYROLL ENCUMBRANCE 18.81 01/31/2025

71257 PAYNE, AMY PAYROLL ENCUMBRANCE 18.81 01/31/2025

71258 PHILLIPS, KAYLI PAYROLL ENCUMBRANCE 18.81 01/31/2025

71259 RICH, BONNIE L PAYROLL ENCUMBRANCE 18.81 01/31/2025

71260 RIDENOUR, HEATHER PAYROLL ENCUMBRANCE 18.81 01/31/2025

71261 ROBINSON, STACI PAYROLL ENCUMBRANCE 18.81 01/31/2025

71262 SANCHEZ, CHRIS PAYROLL ENCUMBRANCE 18.81 01/31/2025

71263 TURPIN, JESSE PAYROLL ENCUMBRANCE 18.81 01/31/2025

71264 WARD, MICHAEL A PAYROLL ENCUMBRANCE 56.43 01/31/2025

71265 WARR, SANDRA J PAYROLL ENCUMBRANCE 18.81 01/31/2025

71266 WRIGHT, CHRISTOPHER PAYROLL ENCUMBRANCE 18.81 01/31/2025

71267 YOUNG, MELODY PAYROLL ENCUMBRANCE 18.81 01/31/2025

71268 PLACKER, ROBIN PAYROLL ENCUMBRANCE 308.13 01/31/2025

71269 JONES, BREANN PAYROLL ENCUMBRANCE 564.41 01/31/2025

71270 COATS, SHELBIE PAYROLL ENCUMBRANCE 14.16 01/31/2025

71271 KUHN, NICOLE PAYROLL ENCUMBRANCE 56.68 01/31/2025

71272 JEFFERSON, KERRY PAYROLL ENCUMBRANCE 55.86 01/31/2025

2/7/2025 7:04:56 AM Page 1 of 2



NOBLE PUBLIC SCHOOL Encumbrance For Board Approval
GEN FUND-FOR OPERATFrom PO: 71240 to PO: 99999

PO Vendor Name Amount DateGeneral Description
71273 KEENER, MISTY PAYROLL ENCUMBRANCE 242.21 01/31/2025

71274 DAVIS, DAKOTA PAYROLL ENCUMBRANCE 31.34 01/31/2025

71275 SAMPLES, FELICIA PAYROLL ENCUMBRANCE 78.03 01/31/2025

71276 BURNS, KAYLA PAYROLL ENCUMBRANCE 863.68 02/06/2025

71277 HUTCHERSON, TABITHA PAYROLL ENCUMBRANCE 2,209.78 02/06/2025

(11) GEN FUND-FOR OPERAT Current Encumbered: 68,140.22

2/7/2025 7:04:58 AM Page 2 of 2



NOBLE PUBLIC SCHOOLS
111 S. 4TH STREET
NOBLE, OK 73068

FY-2025
00001572 to 00001575

Transfer Register

February 04, 2025

Page 1 of 1 Activity Fund 02/04/2025 14:50:28 PM

For Bank Account:
* * * *  426

Total register: $6,358.25

Number Issued Source / Destination Description/Remarks Amount Amount

01572 01/13/2025 0706-876 ACTIVITY FUND TRANSFER -150.00

0706-870 LEFTOVER CONCESSION / PLAYOFF FB 150.00

01573 01/13/2025 0706-873 ACTIVITY FUND TRANSFER -150.00

0706-870 LEFTOVER CONCESSION / PLAYOFF FB 150.00

01574 01/27/2025 0706-876 ACTIVITY FUND TRANSFER -1058.25

0706-878 CONCESSION SPLIT RT 1058.25

01575 01/30/2025 0706-884 ACTIVITY FUND TRANSFER -5000.00

0706-874 PROGRAM PROFITS 2024-25 SEASON - RT 5000.00

Number Of Transfers 04
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WORKPLACE DRUG AND ALCOHOL TESTING 

(REGULATIONS) 
 

 

The board of education may require drug and alcohol testing of all new applicants upon a conditional offer of 

employment.  Substances tested shall be for drugs and alcohol.  The refusal of a job applicant who has been offered 

conditional employment to take the test will be considered as a basis for not employing the applicant.  Each case will 

be reviewed to assure compliance with current regulations of the Americans with Disabilities Act. 

 

The school district may request or require an employee to undergo drug and/or alcohol testing as set forth below and 

when the superintendent at any time reasonably believes that the employee may be under the influence of drugs or 

alcohol, including, but not limited to, the following:  

 

a. drugs or alcohol on or about the employee’s person or in the employee’s vicinity, 

b. conduct on the employee’s part that suggests impairment or influence of drugs or alcohol, 

c. a report of drug or alcohol use while at work or on duty, 

d. information that an employee has tampered with drug or alcohol testing at any time, 

e. negative performance patterns, or  

f. excessive or unexplained absenteeism or tardiness;  

 

Substances tested shall be for drugs and alcohol.   

 

This school district will require school bus drivers, mechanics, maintenance employees, and any employee who is 

required to obtain a commercial driver's license (CDL) to undergo drug or alcohol testing prior to employment and on 

a random selection basis.  The superintendent shall ensure that employees who are selected for random testing are 

selected on a basis that is entirely random and on a basis which results in an equal probability that any employee from 

a group of employees subject to the selection mechanism will be selected and does not give the district discretion to 

waive the selection of any employee selected.  (See also policy DCCB and DCCB-R.) 

 

This school district will require bus drivers, mechanics, maintenance personnel, and any district employee who is 

required to obtain a commercial driver's license (CDL) to undergo drug or alcohol testing during routine employee 

fitness-for-duty medical examinations.  (See also policy DCCB and DCCB-R.) 

 

This school district will require periodic drug and alcohol testing without prior notice of any employee who has tested 

positively under this policy, who has participated in a drug or alcohol dependency treatment program as a result of this 

policy, or an employee who is required to obtain a commercial driver's license (CDL). 

 

Any employee who refuses to submit to drug or alcohol testing may be subject to disciplinary action including, but not 

limited to, termination of employment subject to all applicable due process procedures.  Employees who refuse to  

undergo a drug or alcohol test shall be considered to have been discharged for misconduct for purposes of 

unemployment compensation benefits.  In order to provide misconduct, the employer need only provide proof of a 

testing policy and either a refusal to take a drug or alcohol test or a positive test result.   

 

Drug Testing Procedures 

 

Drug and alcohol testing standards and procedures of this school district shall conform fully to the provisions of the 

State Board of Health.  Testing facilities used by this district shall provide evidence of having met all licensing and/or 

certification requirements of the State Board of Health including the following: 
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WORKPLACE DRUG AND ALCOHOL TESTING, REGULATIONS (Cont.) 
 

 

 

 

 1. Samples shall be collected and tested only by individuals deemed qualified by the State Board of Health.  Such 

samples may be collected on the premises of the school district or at a testing facility. 

 

 2. Only samples deemed appropriate by the State Board of Health for drug and alcohol testing shall be collected. 

 

 3. The collection of samples shall be performed under reasonable and sanitary conditions. 

 

 4. Samples shall be collected in sufficient quantity for splitting into two separate specimens, pursuant to rules of 

the State Board of Health, to provide for any subsequent independent analysis in the event of challenge of the 

test results of the main specimen. 

 

 5. Samples shall be collected and tested with due regard to the privacy of the individual being tested.  In the 

instances of urinalysis, no representative, agent, or designee of the school district shall directly observe an 

applicant or employee in the process of producing a urine sample; provided, however, collection shall be in a 

manner reasonably calculated to prevent substitutions or interference with the collection or testing of reliable 

samples. 

 

6. The testing facility will provide the necessary documentation of testing procedure and test results to the 

employer requesting testing services as may be required by a court or administrative proceeding.   

 

 7. A written record of the chain of custody of the sample shall be maintained from the time of the collection of 

the sample until the sample is no longer required. 

 

Testing Results 

 

The following steps will be taken when an employee's medical exam is positive for the presence of drugs or alcohol: 

 

 1. The employee will be notified of the results of the test.  The applicant or employee has a right to obtain all 

information and records relating to that individual's testing. 

 

 2. The employee will be advised of the outcome of the drug screening and will be immediately removed from the 

current job assignment. 

 

 3. The employee will be given a reasonable opportunity for confidential rebuttal of the results. 

 

 4. To continue employment with the district, the employee must develop a written plan for improvement with the 

employee's supervisor.  As an element of every plan for improvement, the employee will be encouraged to 

voluntarily seek professional assistance and/or participate in an appropriate rehabilitation program.  Drug and 

alcohol dependency evaluation and referral services for substance abuse counseling, treatment, or 

rehabilitation shall be provided to the employee. 

 

 5. The employee will be suspended until the employee has tested negative on a follow-up drug screening.  The 

follow-up drug screening will be administered no earlier than seven nor more than forty-five (45) calendar 

days following the initial positive drug screening.  The physician who administered and interpreted the initial 

drug screening will make a recommendation to the district as to the amount of time that is appropriate before  
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WORKPLACE DRUG AND ALCOHOL TESTING, REGULATIONS (Cont.) 
 

 

 

 

  administering the follow-up drug screening, depending on the type and amount of chemical substance initially 

detected in the employee's system.  The employee may use existing accrued leave during this suspension.  If 

the employee does not have sufficient accrued leave to cover the absence, the leave will be without pay unless 

prohibited by applicable law.  All employees hereby affected by this policy and regulation will be provided 

appropriate due process procedures. 

 

 6. If the follow-up drug screening is negative, the employee may be returned to regular assignment.  If the drug 

screening is positive, procedures for the employee's termination will be implemented in accordance with this 

policy and the district's employment termination policies. 

 

 7. Any employee whose drug screening is positive a second time, regardless of the length of time which has 

passed since the first positive test, will be recommended to the board for dismissal.  Any employee who has 

once tested positive may be subject to random drug screening sampling for a period of two years, commencing 

with the employee's return to work, and/or may be recommended for dismissal. 

 

Confidentiality 

 

The school district shall maintain the results of any drug/alcohol test in confidentiality to the extent possible.  The 

employee who participates in a drug/alcohol test will be provided an opportunity to review and to obtain copies of any 

information and records pertaining to the drug/alcohol test. 

 

 1. The school district will maintain all drug and alcohol test results and related information, including, but not 

limited to, interviews, reports, statements, and memoranda, as confidential records, separate from other per-

sonnel records.  Such records, including the records of the testing facility, shall not be used in any criminal 

proceeding, or any civil or administrative proceeding, except in those actions taken by the district or in any 

action involving the individual tests and the district or unless such records are ordered released pursuant to a 

valid subpoena or other court order. 

 

 2. The records described above and maintained by the district shall be the property of this school district and, 

upon the request of the applicant or employee tested, shall be made available for inspection and copying to the 

applicant or employee.  The district will not release such records to any person other than the applicant, 

employee, or the district's review officer, unless the applicant or employee has expressly granted permission in 

writing, following receipt of the test results, for the district to release such records or pursuant to a valid court 

order. 

 

 3. A testing facility, or any agent, representative or designee of the facility, or any review officer, shall not dis-

close to the district, based on the analysis of a sample collected from an applicant or employee for the purpose 

of testing for the presence of drugs or alcohol, any information relating to: A. Tthe general health, pregnancy 

or other physical or mental condition of the applicant or employee; or.   

 

A testing facility shall release the results of the drug or alcohol test, and any analysis and information related 

thereto, to the individual tested upon his/her request. 
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WORKPLACE DRUG AND ALCOHOL TESTING, REGULATIONS (Cont.) 
 

 

 

 

Other Provisions 

 

Drug/alcohol tests required pursuant to this policy will be conducted during, prior to, or immediately after the regular 

work period for current employees and shall be deemed work time for purposes of compensation and benefits for 

current employees. 

 

The school district shall pay all costs of testing for drugs or alcohol including any school requested confirmation tests 

and the costs of transportation to the drug/alcohol test site.  Any individual who requests a retest of a sample in order 

to challenge the results of a positive test shall pay all costs of the retest, unless the retest reverses the findings of the 

challenged positive test in which case the school district shall reimburse the individual for the costs of the retest. 

 

A copy of this policy shall be posted in a prominent employee access area and shall be provided to each job applicant 

upon the applicant's receipt of a conditional offer of employment. 

 

Any employee or applicant for employment who refuses to undergo drug or alcohol testing conducted in accordance 

with board policy and these regulations may be disciplined up to and including termination of employment.  An 

employee discharged on the basis of a refusal to undergo drug or alcohol testing or a confirmed positive drug or alco-

hol test conducted in accordance with the provisions of the Standards for Workplace Drug and Alcohol Testing Act 

shall be considered to have been discharged for misconduct and shall be disqualified for unemployment 

compensation. 

 

Post-Accident 

 

District may request or require an employee to undergo drug or alcohol testing if the employee or another person has 

sustained an injury while at work, or property has been damaged while at work, including damage to equipment.  For 

purposes of workers' compensation, no employee who tests positive for the presence of substances defined and 

consumed pursuant to Section 465.20 of Title 63 of the Oklahoma Statutes, alcohol, illegal drugs, or illegally used 

chemicals, or refuses to take a drug or alcohol test required by the employer, shall be eligible for such compensation. 

 

 

 

REFERENCE: 40 O.S. §2-406A 

 40 O.S. §551, et seq. 

















2024-25 New Hire Board Meeting Agenda
February

Position Employee Name/Number of Positions Site Position Start Date
Coach Zachery Bicknell CIMS Head Girls Soccer 2/11/2025
Coach 1 CIMS Asst. Baseball 2/11/2025
Coach Todd Peterman CIMS MS Soccer 2/11/2025
Support 1 DW Social Worker 2/11/2025



2025-26 Rehire Board Meeting Report
February

Position Type Employee Name Site Position Start Date
Administration Austin Baze Central Office Tech Director Rehire 25-26
Administration Joe Rohr Central Office Special Ed Director Rehire 25-26
Administration Janice Busick KID Principal Rehire 25-26
Administration Mike Barefoot Pioneer Principal Rehire 25-26
Administration Julie Curry Hubbard Principal Rehire 25-26
Administration Greg George Hubbard Dean of Students Rehire 25-26
Administration Kristal Standridge HS Principal Rehire 25-26
Administration Jeff Allen HS Asst. Principal Rehire 25-26
Administration Tony Morgan HS Asst. Principal Rehire 25-26
Administration Katelynn Walker CIMS Asst. Principal Rehire 25-26
Administration Tyler Solomon Central Office Athletic Director Rehire 25-26
Administration Billy Hiatt HS Asst. Principal Rehire 25-26
Administration Ray Crawley CIMS Asst. Principal Rehire 25-26
Administration Tony Smith Central Office Financial Advisor Rehire 25-26
Administration Joey Slate CIMS Principal Rehire 25-26
Administration Tabitha Hutcherson Central Office Psychologist Rehire 25-26



2025-26 New Hire Board Meeting Report
February

Position Employee Name/# of Postitions Site Position Start Date
Certified Ryan Farquhar DW Social Worker 8/1/2025
Certified Jordan Jones DW Social Worker 8/1/2025
Certified 1 KID Early Childhood Teacher 8/1/2025
Certified 1 CIMS Art Teacher 8/1/2025
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