
Noble Board of Education
December Regular Meeting in the Board Room 

Administration Building, 111 S. 4th Street, Noble, OK, 73068, [Address], [City], Oklahoma 
[Zip] 

Monday, December 11, 2023 at 5:30 PM
 
Note:  The Board may discuss, vote to approve, vote to disapprove, vote to table, or decide 
not to discuss any item on the agenda.
 

I. Preliminary Business
I.A.Call to Order
I.B.Establishment of a Quorum
I.C.Pledge of Allegiance

II. Reports
II.A. Activity Fund Report
II.B. District Financial Report
II.C. Resignation/Retirements

III. Public Comment
IV. Presentation

IV.A. High School Drop Out Report
IV.B. Annual College Remediation Report
IV.C. Reading of proclamation by Superintendent Frank Solomon 

announcing the month of January 2024, as Noble Public Schools Board 
Recognition Month

V. Consent Agenda
V.A. Minutes of Regular Board Meeting - November 13, 2023
V.B. Encumbrances and Change Orders
V.C. Payroll Encumbrances
V.D. Activity Fund Transfers and Amendment request

VI. Action Topics
VI.A. Discussion and possible vote on Consent Agenda items A-D as 

presented.
VI.B. Discussion and possible vote on Class Size Limits beginning 

January 1, 2024, as presented.
VI.C. Discussion and possible vote on revisions to 2023-2024 

Miscellaneous Hourly Rates of Pay as presented.
VI.D. Discussion and possible vote on revision to Noble Board of 

Education policy DPB (Substitute Teachers) as presented. 
VI.E. Discussion and possible vote to adopt OSSBA policies CKAF (Use of 

Metal Detectors) and FFFD (Vehicle Use and Parking Students) as 
presented. 

VI.F. Discussion and possible vote to allow NHS DECA to travel to 
Anaheim, California, from April 27 through April 30, 2024, to attend a 
National Conference as presented. 

VII. Executive Session



VII.A. Proposed Executive Session to discuss the following business 
pursuant to 25 O.S. Section 307 (B)(1) of the Oklahoma Open Meeting 
Act:
VII.A.1. Employments
VII.A.2. The reemployment of Superintendent Frank Solomon
VII.A.3. The reemployment of Assistant Superintendent Dr. Jon 

Myers
VII.A.4. The reemployment of Executive Director Nathan Gray
VII.A.5. 515 CSI School Improvement Staff Stipend
VII.A.6. Evidence Based Instructional Practices for Early Literacy 

Stipend
VII.A.7. Real Estate

VII.B. Vote to convene in executive session
VII.C. Acknowledgement of Board to return to open session

VIII. Action Topics
VIII.A. Statement of executive session minutes
VIII.B. Discussion and possible vote on employments for the 2023-24 school 

year as presented.
VIII.C. Discussion and possible vote on the reemployment of 

Superintendent Frank Solomon for the 2026-2027 school year as 
presented.

VIII.D. Discussion and possible vote on the reemployment of Assistant 
Superintendent Dr. Jon Myers for the 2024-2025 school year as 
presented.

VIII.E. Discussion and possible vote on the reemployment of Executive 
Director Nathan Gray for the 2024-2025 school year as presented.

VIII.F. Discussion and possible vote on 515 CSI School Improvement Staff 
Stipend as presented.

VIII.G. Discussion and possible vote on Evidence Based Instructional 
Practices for Early Literacy Stipend as presented.

VIII.H. Discussion and possible vote to employ site supervisors for the High 
Dosage Tutoring Program as presented.

IX. New Business
X. Superintendent's Reports
XI. Adjournment

Agenda posted December 6, 2024, by
3:30pm at https://www.nobleps.com 
and at the entrance of the Administrative
Office, Noble Public Schools, located at 
111 South 4th Street, Noble, OK, 73068.

 ________________________________________

https://www.nobleps.com/


Dorothy M. Terrill
Minutes Clerk















SUMMARY OF FINANCIAL ACTIVITIES
11/30/2023

NOBLE PUBLIC SCHOOLS

GENERAL FUND BUILDING FUND Bond Fund SINKING FUNDAll Years Grouped By FUND TOTAL ALL FUNDS

CASH ON HAND:

BEGINNING MONTHLY BALANCE 1,213,151.61 170,383.53 796.46 8,668.49 1,393,000.09

ADD: MONTHLY RECEIPTS 2,141,236.63 1,023.82 0.00 5,924.11 2,148,184.56

MATURING INVESTMENTS 2,506,576.96 1,264,784.32 241,584.78 416,950.74 4,429,896.80

TOTAL CASH: 5,860,965.20 1,436,191.67 242,381.24 431,543.34 7,971,081.45

LESS: CHECKS ISSUED 2,513,876.72 29,625.10 0.00 0.00 2,543,501.82

2,036,409.43 1,264,784.32 241,584.78 372,680.00PURCHASE OF INVESTMENTS 3,915,458.53

0.00 0.00 0.00 0.00INTEREST ON NON-PAYABLE 0.00

0.00 0.00 0.00 43,005.00BOND INDEBTEDNESS 43,005.00

0.00 0.00 0.00 0.00REPAY-MONEY MGMT. 0.00

0.00 0.00 0.00 0.00MISCELLANEOUS 0.00

0.00 0.00 0.00 0.00INTEREST ON BONDS 0.00

0.00 0.00 0.00 0.00TRANSFERS 0.00

0.00 0.00 0.00 0.00ADJUSTMENTS 0.00

ENDING MONTHLY BALANCE 1,310,679.05 141,782.25 796.46 15,858.34 1,469,116.10

INVESTMENTS:

BEGINNING MONTHLY BALANCE 2,506,576.96 1,264,784.32 241,584.78 416,950.74 4,429,896.80

ADD: INVESTMENTS 2,036,409.43 1,264,784.32 241,584.78 372,680.00 3,915,458.53

TOTAL INVESTMENTS: 4,542,986.39 2,529,568.64 483,169.56 789,630.74 8,345,355.33

LESS: MATURING INVESTMENTS 2,506,576.96 1,264,784.32 241,584.78 416,950.74 4,429,896.80

ENDING MONTHLY BALANCE: 2,036,409.43 1,264,784.32 241,584.78 372,680.00 3,915,458.53

-------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

TOTALS:

END OF MONTH CASH BALANCE: 1,310,679.05 141,782.25 796.46 15,858.34 1,469,116.10

END OF MONTH INV. BALANCE: 2,036,409.43 1,264,784.32 241,584.78 372,680.00 3,915,458.53

TOTAL CASH: 3,347,088.48 1,406,566.57 242,381.24 388,538.34 5,384,574.63

ADD: OUTSTANDING CHECKS 462,757.01 9,401.90 0.00 0.00 472,158.91

TOTAL MONIES: 3,809,845.49 1,415,968.47 242,381.24 388,538.34 5,856,733.54

Page 112/4/2023 Report to limited date: 12/01/2023



2023-24 Resignation/Retirement Board Meeting Report

Certified Retired/Resignation Site Position Term Date

Cheryl Sanders Retirement KID Speech Pathologist 5/22/2024

Support Site Position Term Date

Jordan Shumard Resignation CIMS CN Helper 11/28/2023

Kaylee Clark Resignation HS Library Aid 12/13/2023

Krystal Wright Resignation Trans Bus Driver 12/15/2023

Marian Cowan Resignation Trans Bus Driver 11/30/2023

Extra Duty Assignment Site Position Term Date

Hannah Hixon Resignation HS Student Council Sponsor 11/16/2023
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The Board of Education of Independent School District No. 40 of the Cleveland County, State of 

Oklahoma, met in a Regular Meeting in the Board Room at the Noble Administration Building, 111 

S. 4h St., Noble, Oklahoma, in said school district, Monday, November 13, 2023, at 5:30 PM.   

 
Attendance taken at 5:30 PM.  

  

 

 

 

 

 

Also present were Superintendent Frank Solomon and Assistant Superintendent Dr. Jon Myers.  

 

I. Preliminary Business 

I.A. Call to Order 

I.B. Establishment of a Quorum 

I.C. Pledge of Allegiance 
 
II. Reports 

II.A. Class Size Limits 

II.B. Activity Fund Report 

II.C. District Financial Report 

II.D. Resignations/Retirements 

 

III. Public Comment 

Comments:  None 

 
IV. Consent Agenda 

IV.A. Minutes of Regular Board Meeting- October 9, 2023 

IV.B. Minutes of Special Board Meeting- November 7, 2023 

IV.C. Encumbrances and Change Orders 

IV.D. Payroll Encumbrances 

IV.E. Activity Fund Transfers and New Sub Account requests 

IV.F. Local Advisory Committee for Gifted/Talented meeting date for calendar year 2024: 

September 25, 2024 

IV.G. School-Based Health Services Program with OSDE for 2023-24 

IV.H. CNG Equipment Lease Agreement for 2023-24 

 

V. Action Topics 

V.A. Discussion and possible vote on Consent Agenda Items A-H as presented. 

Motion to approve Consent Agenda Items A-E (Minutes of October 9, 2023 Regular Meeting, Minutes of 

November 7, 2023, Special Board Meeting, Encumbrances and Change Orders as follows: GF/CN 23-24: 

#40554-40686 $935,970.58  BF 23-24: #24099-24116  $260,015.00, Payroll Encumbrances, and Activity 

Fund Transfers, New ACT Fund Sub Account request, Local Advisory Committee for Gifted/Talented 

Meeting date for calendar year 2024: September 25, 2024, School Based Health Services Program with 

OSDE for 2023-24, and CNG Lease Agreement for 2023-2024 ) as presented passed with a motion made 

by Mr. Scott Milette and seconded by Mrs. Wendy Barnes. 

 

Mrs. Wendy Barnes:    Present    

Mr. Randy Sheppard:    Present    

Mr. Leroy Lukinbill:    Present 

Mr. Scott Milette:    Present    

Mr. James Reed:    Present 
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Mrs. Wendy Barnes:  Yes 

Mr. Randy Sheppard:  Yes 

Mr. Leroy Lukinbill:  Yes 

Mr. Scott Milette:  Yes 

Mr. James Reed:    Yes 

Yes: 5 No: 0, Absent: 0 

 

V.B. Discussion and possible vote on a one-time Hazardous Pay Stipend to be paid to returning 

district employees hired for 2023-2024, with the exception of the superintendent, as presented.  $500 

to all returning full-time employees from FY ’23, $250 to all returning part-time employees from 

FY ’23.  Any employee that does not complete their contract for FY ‘24, will have their remaining 

stipend amount deducted from their final paycheck. The amount deducted will be based upon the 

daily rate of pay for the employee. 
 

Motion to approve a one-time Hazardous Pay Stipend to be paid to returning district employees hired for 

2023-2024, with the exception of the superintendent, as presented.  $500 to all returning full-time 

employees from FY ’23, $250 to all returning part-time employees from FY ’23.  Any employee that does 

not complete their contract for FY ‘24, will have their remaining stipend amount deducted from their final 

paycheck. The amount deducted will be based upon the daily rate of pay for the employee as presented 

passed with a motion made by Mr. James Reed and seconded by Mr. Randy Sheppard.  

 

Mrs. Wendy Barnes:  Yes 
Mr. Randy Sheppard:  Yes 

Mr. Leroy Lukinbill:  Yes 

Mr. Scott Milette:  Yes 

Mr. James Reed:    Yes 

Yes: 5 No: 0, Absent: 0 

 

V.C. Discussion and possible vote on a one-time Hazardous Pay Stipend to be paid to new district 

employees hired for 2023-2024, with the exception of the superintendent, as presented.  $250 to all 

new employees for FY ’24, $125 to all new part-time employees for FY ’24.  $100 to all employees 

employed after August 9th and before December 1st.  Any employee that does not complete their 

contract for FY ‘24, will have their remaining stipend amount deducted from their final paycheck. 

The amount deducted will be based upon the daily rate of pay for the employee. 

 

Motion to approve a one-time Hazardous Pay Stipend to be paid to new district employees hired for 2023-

2024, with the exception of the superintendent, as presented.  $250 to all new employees for FY ’24, $125 

to all new part-time employees for FY ’24.  $100 to all employees employed after August 9th and before 

December 1st.  Any employee that does not complete their contract for FY ‘24, will have their remaining 

stipend amount deducted from their final paycheck. The amount deducted will be based upon the daily 

rate of pay for the employee as presented passed with a motion made by Mr. Randy Sheppard and 

seconded by Mrs. Wendy Barnes.  

 

Mrs. Wendy Barnes:  Yes 
Mr. Randy Sheppard:  Yes 

Mr. Leroy Lukinbill:  Yes 

Mr. Scott Milette:  Yes 

Mr. James Reed:    Yes 

Yes: 5 No: 0, Absent: 0 
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V.D. Discussion and possible vote to allow SunHive Collective the use of Noble Schools’ buses and 

drivers at their own expense for fieldtrips during the 2023-2024 school year as presented.  
 

Motion to approve SunHive Collective the use of Noble Schools’ buses and drivers at their own expense 

for fieldtrips during the 2023-2024 school year passed with a motion made by Mr. James Reed and 

seconded by Mr. Scott Milette.  

 

Mrs. Wendy Barnes:  Yes 
Mr. Randy Sheppard:  Yes 

Mr. Leroy Lukinbill:  Yes 

Mr. Scott Milette:  Yes 

Mr. James Reed:    Yes 

Yes: 5 No: 0, Absent: 0 

 

VI. Executive Session 

VI.A. Proposed executive session to discuss the following business pursuant to 25 O.S. Section 307 

(B)(1) of the Oklahoma Open Meeting Act: 
 

VI.A.1. Employments 
 
VI.B. Vote to convene in executive session 
 
VI.C. Acknowledgement of Board to return to open session 
 
VII. Action Topics 

VII.A. Statement of executive session minutes 

 
Comments:  President Leroy Lukinbill asked the Board if they saw a need to convene in executive session.  

They all agreed there was no need, so no action was taken on Items VI through VII.A.   

 

VII.B. Discussion and possible vote for teacher to be considered as adjunct teacher for the 2023-24 

school year as presented. 

 

Motion to approve Scott Lindell (Teacher Number 456578) as adjunct teacher for Mid-Level Social 

Studies for the 2023-2024 school year as presented made by Mrs. Wendy Barnes and seconded by Mr. 

Scott Milette.  

 

Mrs. Wendy Barnes:  Yes 
Mr. Randy Sheppard:  Yes 

Mr. Leroy Lukinbill:  Yes 

Mr. Scott Milette:  Yes 

Mr. James Reed:    Yes 

Yes: 5 No: 0, Absent: 0 

 
VIII. New Business 

 Comments:  Superintendent Frank Solomon informed the Board of an accepted employment offer that 

transpired over the weekend.  He requested the Board's consideration of employing Mariah Cavazos.   

 

Motion to approve Administration’s recommendation for the employment of Mariah Cavazos as a 1st-

grade teacher on a temporary contract for the remainder of the 2023-2024 school year passed with a 

motion made by Mrs. Wendy Barnes and seconded by Mr. Randy Sheppard.  
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Mrs. Wendy Barnes:  Yes 
Mr. Randy Sheppard:  Yes 

Mr. Leroy Lukinbill:  Yes 

Mr. Scott Milette:  Yes 

Mr. James Reed:    Yes 

Yes: 5 No: 0, Absent: 0 

 

IX. Superintendent's Reports 

 Comments:  Assistant Superintendent Dr. Jon Myers informed the Board that the NHS Academic Team is 

District Champs. He also told them Pioneer Elementary Special Education Teacher Dr. Ashley Proctor 

received her doctorate degree and Principals Michael Barefoot and Jeff Allen will receive their 

certificates from the National Institute of School Leadership after this coming Wednesday.  

Superintendent Frank Solomon informed the Board Noble Schools had joined a class action lawsuit to 

pursue stricter parental controls on certain social media sites.  He gave them USDA Food Grant and 

FEMA updates as well.  

 

X. Adjournment 

Motion to adjourn at 6:01pm passed with a motion made by Mrs. Wendy Barnes and seconded by Mr. 

Scott Milette. 

 

Mrs. Wendy Barnes:  Yes 
Mr. Randy Sheppard:  Yes 

Mr. Leroy Lukinbill:  Yes 

Mr. Scott Milette:  Yes 

Mr. James Reed:    Yes 

Yes: 5 No: 0, Absent: 0 

 

 

 

 

 

 
______________________________                                      _________________________________ 

PRESIDENT- Leroy Lukinbill                                                  VICE-PRESIDENT-Wendy Barnes 

 

 

 

 

________________________________                                  ___________________________________ 

CLERK-Scott Milette                                                                DEPUTY CLERK-James Reed 

 

 

 

 

________________________________                         ___________________________________ 

MEMBER-Randy Sheppard                                                      MINUTES CLERK- Dot Terrill 





















NOBLE PUBLIC SCHOOL Encumbrance For Board Approval
GEN FUND-FOR OPERATFrom PO: 71146 to PO: 99999

PO Vendor Name Amount DateGeneral Description
71213 MCGOVRAN, SIERRA PAYROLL ENCUMBRANCE 56.18 12/07/2023

71214 ARMBRISTER, SHIRLEY PAYROLL ENCUMBRANCE 202.73 12/07/2023

71215 WARD, MICHAEL A PAYROLL ENCUMBRANCE 30.10 12/07/2023

71216 STARR, MEGGAN S PAYROLL ENCUMBRANCE 15.04 12/07/2023

71217 CLEVELAND, ERICA PAYROLL ENCUMBRANCE 107.65 12/07/2023

71218 JEFFERSON, KERRY PAYROLL ENCUMBRANCE 107.65 12/07/2023

71219 EPPS, CHELSEA PAYROLL ENCUMBRANCE 538.25 12/07/2023

71220 MAXWELL, ROBIN PAYROLL ENCUMBRANCE 807.38 12/07/2023

(11) GEN FUND-FOR OPERAT Current Encumbered: 59,474.39

12/8/2023 1:06:12 PM Page 3 of 3
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NOBLE PUBLIC SCHOOLS

111 S. 4TH STREET

NOBLE, OK 73068





NOBLE PUBLIC SCHOOLS CLASS LIMITS

SEMESTER 1        2023-2024

         Enrollment Summary as of 7/31/2023          Enrollment Summary as of 8/31/2023             Enrollment Summary as of 9/30/2023
Grade 

Level

# of 

Teachers

Max 

Capacity

Total 

Enrolled

# of 

Transfers

Transfers 

available

Grade 

Level

# of 

Teachers

Max 

Capacity

Total 

Enrolled

# of 

Transfers

Transfers 

available

Grade 

Level

# of 

Teachers

Max 

Capacity

Total 

Enrolled

# of 

Transfers

Transfers 

available

Pre-K 8 160 146 12 14 Pre-K 8 160 159 9 1 Pre-K 8 160 159 9 1
K 10 200 154 6 6 K 10 200 203 9 -3 K 10 200 205 12 -5
K-T1 2 32 32 3 1 K-T1 2 32 29 3 3 K-T1 2 32 29 3 3
1st 10 200 186 19 14 1st 10 200 201 17 -1 1st 10 200 202 16 -2
2nd 10 220 209 12 11 2nd 10 220 214 13 6 2nd 10 220 215 14 5
3rd 10 220 203 14 17 3rd 10 220 215 14 5 3rd 10 220 213 14 7
4th 10 220 236 13 -16 4th 10 220 234 14 -14 4th 10 220 238 14 -18
5th 9 207 202 9 5 5th 9 207 203 12 4 5th 9 207 203 12 4
6th NA 220 211 12 9 6th NA 220 226 22 -6 6th NA 220 228 22 -8
7th NA 220 234 7 -14 7th NA 220 236 8 -16 7th NA 220 234 8 -14
8th NA 220 217 11 3 8th NA 220 221 12 -1 8th NA 220 221 13 -1
9th NA 220 245 12 -25 9th NA 220 250 15 -30 9th NA 220 252 15 -32
10th NA 220 253 20 -33 10th NA 220 258 19 -38 10th NA 220 259 19 -39
11th NA 220 206 12 14 11th NA 220 206 15 14 11th NA 220 207 14 13
12th NA 220 202 24 18 12th NA 220 206 24 14 12th NA 220 203 24 17
Total 2999 2936 186 24 Total 2999 3061 206 -62 Total 2999 3068 209 -69

            Enrollment Summary as of 10/31/2023             Enrollment Summary as of 11/30/2023             Enrollment Summary as of 12/31/2023
Grade 

Level

# of 

Teachers

Max 

Capacity

Total 

Enrolled

# of 

Transfers

Transfers 

available

Grade 

Level

# of 

Teachers

Max 

Capacity

Total 

Enrolled

# of 

Transfers

Transfers 

available

Grade 

Level

# of 

Teachers

Max 

Capacity

Total 

Enrolled

# of 

Transfers

Transfers 

available

Pre-K 8 160 157 8 3 Pre-K 8 160 158 8 2 Pre-K 8 160
K 10 200 204 7 -4 K 10 200 201 7 -1 K 10 200
K-T1 2 32 29 3 3 K-T1 2 32 30 2 2 K-T1 2 32
1st 10 200 201 13 -1 1st 10 200 201 13 -1 1st 10 200
2nd 10 220 214 13 6 2nd 10 220 212 13 8 2nd 10 220
3rd 10 220 215 12 5 3rd 10 220 214 12 6 3rd 10 220
4th 10 220 238 11 -18 4th 10 220 236 11 -16 4th 10 220
5th 9 207 201 11 6 5th 9 207 201 11 6 5th 9 207
6th NA 220 227 18 -7 6th NA 220 229 17 -9 6th NA 220
7th NA 220 232 7 -12 7th NA 220 231 7 -11 7th NA 220
8th NA 220 228 11 -8 8th NA 220 226 11 -6 8th NA 220
9th NA 220 248 14 -28 9th NA 220 245 14 -25 9th NA 220
10th NA 220 263 19 -43 10th NA 220 261 18 -41 10th NA 220
11th NA 220 208 13 12 11th NA 220 207 13 13 11th NA 220
12th NA 220 202 24 18 12th NA 220 202 24 18 12th NA 220
Total 2999 3067 184 -68 Total 2999 3054 181 -55 Total 2999 0 0 0

(-) Enrollment Maxed

( ) Transfers Available presented at the school board meeting on  12/11/2023



Noble Public Schools 

Miscellaneous Hourly Rates of Pay for FY ’24 School Year 

Summer Student Workers $10.00 

Summer Child Nutrition Workers $17.00 

Summer Child Nutrition Managers $20.00 

Summer Secretaries $17.00 

Summer School Teachers $36.00 

Summer School Administrators $36.00 

Drivers Ed Teachers $25.00 

Summer Pride Coaches $12.00 

Summer Computer Technicians $17.00 

Certified Tutors/Homebound Teachers $25.00 

Saturday School Teachers $25.00 

Gate Workers $16.00 

Clock Workers $20.00 

Line to Gain Workers $10.00 

Athletic Security Officers $25.00 

EMT’s $25.00 

Game Officials: Metro Officials Association Pay Scale 

Substitute Teachers Certified  $90.00 per day 

Substitute Teachers Non-Certified $75.00 per day 

Substitute CN Workers on CN pay scale Step 0 

Non-Cert Long term sub (no lesson plans paid on TA pay scale 

Non-Cert Long term sub (with lesson planning) non cert rate plus additional $45 per day 

Cert long term sub (no lesson planning) $120.00 

Cert long term sub (lesson planning) $175.00 

Substitute Bus Drivers on Driver Pay scale Step 0   

Athletic Event Administrator-OSSAA  $50-$200

High Dosage Literacy Tutor Program        $50 

Early Literacy Program Evidenced Instructional Practices Course   $250 for course



 

NOBLE BOARD OF EDUCATION 

 

 

DPB 

 

 

 

Adoption Date:  August 9, 2010 
Revision Date(s):  8/13/12, 11/11/13, 12/11/23 
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SUBSTITUTE TEACHERS 
 

 

The Noble Board of Education realizes that teachers may occasionally be absent from the classroom and recognizes 

the need for qualified substitute teachers.  In recognizing that need, the board has decided that substitute teachers shall 

be paid at the annual board approved rate of pay. 

 

Substitute teachers are to be approved by the superintendent.  All substitutes will be employed by the school system 

and paid by the school system. 

 

No noncertified, non-degreed substitute teacher shall be employed for a total period of time in excess of 90 135 days 

per school year and may not be employed for the same assignment for more than 90 days during a school year. 

 

No substitute teacher with a lapsed or expired certificate or who has a bachelors level college degree shall be 

employed for a total period of time in excess of 100 145 days per school year and may not be employed for the same 

assignment for more than 100 days during a school year. 

 

Substitute teachers who do not hold a valid certificate and who are employed to teach special education for students 

with  physical disabilities or students with intellectual disabilities physically handicapped students or learning disabled 

students are not subject to these restrictions if no certified teachers are available to teach such students and the 

students would be denied instruction in special education if the substitute teacher were not employed.  The district will 

provide in-service training for a substitute teacher employed to teach special education for more than 15 consecutive 

days or 30 total days in the same assignment. 

 

A certified substitute teacher may be employed on a monthly or annual basis in accordance with the terms of a written 

employment contract in the same manner and under the same conditions as regular teachers.  Such substitute teachers 

shall receive the same compensation as regular teachers, at the same salary level, and will be employed pursuant to a 

temporary employment contract, per the Noble Board of Education Support Association payscale.  

 

 

 

 

REFERENCE: 70 O.S. §6-105 

 Atty. Gen. Op. No. 80-112 (June 16, 1980) 
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USE OF METAL DETECTORS 
 

 

The deterrence of the possession of weapons or other dangerous objects as defined in this policy is necessary to 

promote health and safety within the school setting and to provide a school environment conducive to education.  The 

administration is authorized to utilize stationary or mobile metal detectors when:  

 

 1. School officials or law enforcement officers may conduct metal detector checks of groups of individual if the 

checks are done in a minimally intrusive, nondiscriminatory manner (e.g., on all students in a randomly 

selected class, on every third individual entering an athletic event, etc.).  Metal detector checks of groups of 

individuals may not be used to single out a particular individual or category of individuals: 

 

 2. The administration has reasonable cause to believe weapons or dangerous objects are in the possession of 

students or other persons on school property: 

 

 3. There has been a pattern of weapons or dangerous objects found at school, on school property, at school 

functions, or in the vicinity of the school: 

 

 4. An adult refusing to permit a metal detection check as requested by law enforcement will not be allowed 

access to the event.  

 

School personnel operating the metal detectors must comply with the rules and regulations for the use of such 

devices as adopted by the board of education.  Any search of a student’s person as a result of the activation of the 

detector shall be conducted in accordance with board policy of student searches.  

 

Upon enrollment and at the beginning of each school year, students and parents/guardians shall receive notice that the 

district uses metal detector checks as part of its program to promote safety and deter the presence of weapons.  Signs 

shall be posted at all schools to explain that anyone may be scanned by metal detectors for guns, knives, or other 

illegal weapons or dangerous objects when on campus or attending athletic or extracurricular events.  Handheld 

devices may also be used.  
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VEHICLE USE AND PARKING 

STUDENTS 
 

 

The Noble Board of Education will permit student use and parking of motor vehicles on the high school campus only.  

Students driving a motor vehicle to the high school campus may park the vehicle only in the parking lot designated for 

student parking.  Students will not park vehicles in the parking lot(s) designated for staff and visitors.  In the event of 

an emergency, permission may be granted for a student's use of a vehicle. 

 

Students are permitted to park on school premises as a matter of privilege, not of right.  The school retains authority to 

conduct routine patrols of student parking lots and inspections of student automobiles when on school property.  The 

interior of student vehicles may be inspected whenever a school authority has a reasonable suspicion that illegal or 

unauthorized materials may be contained inside.  Such patrols and inspections may be conducted without notice, 

without consent, and without a search warrant. 

 













2023-24 New Hire Board Meeting Report

December

Position Employee Name/# of positions Site Position Start Date

Support 1 CIMS CN Helper 12/12/2023

Certified 1 Hubburd 1st Grade Teacher 1/4/2024
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