
RUSSELLVILLE BOARD OF EDUCATION
REGULAR BOARD MEETING
Tuesday, May 12, 2026 at 6:00pm
THE BOARDROOM AT RUSSELLVILLE HIGH SCHOOL
THIS MEETING WILL BE AUDIO RECORDED
The media has been notified of this meeting.

1. CALL TO ORDER

1.1. The meeting will be called to order by the Board President.

1.2. Pledge of Allegiance

2. ROLL CALL

2.1. Board Member Roll Call

3. CELEBRATIONS

3.1. RSD Student Celebrations

3.2. 6A Quiz Bowl State Champions 2026

4. TEACHING AND LEARNING

4.1. Academic Success

5. PUBLIC COMMENT

6. CONSENT AGENDA

6.1. Consider approving minutes from the April 14, 2026, Regular Board Meeting.

6.2. Consider approving RHS Debate Team, Richmond, VA - Out of State Travel.

6.3. Consider approving RHS FBLA Nationals, San Antonio, TX - Out of State Travel.

6.4. Consider approving RMS History Day Nationals, Washington, DC - Out of State Travel.

6.5. Consider approving Chartwells Contract Renewal for the 2026-2027 School Year.

6.6. Consider approving service agreement with Datamax for the 2026-2027 School Year.

6.7. Consider approving agreement with Stephens, Inc to serve as Municipal Advisor for the 2026-2027 
School Year.

6.8. Consider approving renewal agreement with Educational Benefits, Inc as "Agent of Record" for 
the 2026-2027 School Year.

6.9. Consider approving Related Service Contracts for the 2026-2027 School Year.



6.10. Consider approving Building Level Academic Improvement Plans for the 2026-2027 School Year.

7. SCHOOL BOARD ORGANIZATION

7.1. Board Member Appointment Discussion

8. FINANCE

8.1. Financial Report for Period 10

9. DISCUSSION

10. EXECUTIVE SESSION

11. PERSONNEL

11.1. Consider approving all certified and classified staff resignations, transfers, additional stipends, 
and employment recommendations.

11.2. Consider approving the Board Hiring Resolution 2026.

11.3. Executive Director of Operations

12. ADJOURNMENT
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Regular Board Meeting 

Tuesday, April 14, 2026 6:00pm 

The Boardroom at Russellville High School 

2203 S. Knoxville Ave. 

Russellville, AR 72802   

   

Jason Cunningham:    Present    

Donna Hindsman:    Present    

Don Jacimore:    Present    

Tyler Loop:    Present    

Joe Sitkowski:    Present    

Jeff Terry:    Present    

Janet Winn:    Present    

Present: 7. 

  

1. CALL TO ORDER 

1.1. The meeting will be called to order by the Board President. 

The meeting was called to order by Mr. Jacimore at 6 p.m. 

1.2. Pledge of Allegiance 

2. ROLL CALL 

2.1. Board Member Roll Call 

All members were present. 

3. PUBLIC COMMENT 

   Gillian Bazzelle, Parent - Policy 

4. CELEBRATIONS 

4.1. RSD Student Celebrations 

Gabe Taylor, 4th grader at Sequoyah Elementary, was recognized by his principal,  

Mrs. Cheneval, for being an Empathetic Leader. Gabe was accompanied by his family. 

Grey Walker, 4th grader at Sequoyah Elementary, was recognized by her principal,  

Mrs. Cheneval, for being an Empathetic Leader. Grey was accompanied by her family. 

Navid Jaspau, 4th grader at Sequoyah Elementary, was recognized by his principal,  

Mrs. Cheneval, for being a Critical Thinker, Navid was accompanied by his mother. 

4.2. 5A Swim State Champions 

Gary Knudsen recognized the 2026 RHS 5A Boys State Runners Up, and RHS 5A Girls State 

Champion Swim Teams. Team Members in attendance were Gidian Fuller, Jenni Belongia, 

Georgia Owe-Spaght, Jacob Hann, Maxwell Smith, Jaxon Vitols, Sophia Duggan, Lochlan 

Brown, Harper Miller, Jonathan Crow, Jonathan Nelson, Ashlyn Latus, Annabeth Miller and 

Gabriella Palmer. The swim teams are coached by Gary Knudsen, Jazz Johnston, Boundy 

Balenko and Jon Clements. 

 

 



2 

4.3. RSD Staff Celebrations 

Mr. Hines and Ms. Monfee recognized the RSD District TOSA's (Teacher On Special 

Assignment) for Staff Excellence. TOSA's in attendance were Tracy Dunn, Jonathan 

Livermore, Stephanie Perkins, and Rebecca Ward.  Not in attendance: Rebecca Shafer 

5. TEACHING AND LEARNING

5.1. Academic Success

6. CONSENT AGENDA

To approve all consent agenda items as presented. This motion, made by Jason Cunningham and 
seconded by Jeff Terry, Carried. 6:34 p.m.
Jason Cunningham: Yea, Donna Hindsman: Yea, Don Jacimore: Yea, Tyler Loop: Yea, Joe 
Sitkowski: Yea, Jeff Terry: Yea, Janet Winn: Yea

Yea: 7, Nay: 0

6.1. Consider approving minutes from the March 10, 2026, Regular Board Meeting. 

6.2. Consider approving RHS Robotics, St. Louis, MO - Out of State Travel. 

6.3. Consider approving the revised 2026-2027 School Calendars for Students and Staff. 

6.4. Consider approving the 2024-2025 Final Audit Report as prepared by Cobb and Suski, 

Ltd. 

6.5. Consider approving Cobb & Suski, Ltd. Certified Public Accountants of Little Rock to 

perform a financial audit for the year ending June 30, 2026. 

6.6. Consider approving Assurances ESEA - ESSA & IDEA Federal Funds for the 2026-2027 

School Year. 

6.7. Consider approving School Psychology Specialist Intern Contract, Melia Johnsgard. 

7. FINANCE

7.1. Financial Report for Period 9

8. POLICY

To approve all policy revisions as presented. This motion, made by Jason Cunningham and 
seconded by Tyler Loop, Carried. 6:38 p.m.
Jason Cunningham: Yea, Donna Hindsman: Yea, Don Jacimore: Yea, Tyler Loop: Yea, Joe 
Sitkowski: Yea, Jeff Terry: Yea, Janet Winn: Yea

Yea: 7, Nay: 0

8.1. Consider approving policy revisions to Section 1: Board Governance and Operations. 

8.2. Consider approving policy revisions to Section 3: Licensed Personnel. 

8.3. Consider approving policy revisions to Section 4: Students. 

8.4. Consider approving policy revisions to Section 5: Curriculum and Instruction. 

8.5. Consider approving policy revisions to Section 6: School, Home, and Community 

Relations. 
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8.6. Consider approving policy revisions to Section 7: Business and Financial Management. 

8.7. Consider approving policy revisions to Section 8: Classified Personnel. 

9. DISCUSSION ITEMS

10. EXECUTIVE SESSION

There was no request for Executive Session.

11. PERSONNEL

11.1. Consider approving all certified and classified staff resignations, transfers, additional 
stipends, and employment recommendations.

To approve all certified and classified staff resignations, transfers, additional stipends, and 
employment recommendations. This motion, made by Donna Hindsman and seconded by Joe 
Sitkowski, Carried. 6:42 p.m.
Jason Cunningham: Yea, Donna Hindsman: Yea, Don Jacimore: Yea, Tyler Loop: Yea, Joe 
Sitkowski: Yea, Jeff Terry: Yea, Janet Winn: Yea

Yea: 7, Nay: 0

12. SCHOOL BOARD ORGANIZATION

12.1. Board President

To approve Jeff Terry as Board President. This motion, made by Joe Sitkowski and seconded by 

Jason Cunningham, Carried. 6:43 p.m.

Jason Cunningham: Yea, Donna Hindsman: Yea, Don Jacimore: Yea, Tyler Loop: Yea, Joe 
Sitkowski: Yea, Jeff Terry: Yea, Janet Winn: Yea

Yea: 7, Nay: 0

12.2. Board Vice-President

To approve Don Jacimore as Board Vice-President. This motion, made by Jeff Terry and 
seconded by Tyler Loop, Carried. 6:43 p.m.

Jason Cunningham: Yea, Donna Hindsman: Yea, Don Jacimore: Yea, Tyler Loop: Yea, Joe 
Sitkowski: Yea, Jeff Terry: Yea, Janet Winn: Yea

Yea: 7, Nay: 0

12.3. Board Secretary

To approve Donna Hindsman as Board Secretary. This motion, made by Tyler Loop and 
seconded by Jason Cunningham, Carried. 6:44 p.m.

Jason Cunningham: Yea, Donna Hindsman: Yea, Don Jacimore: Yea, Tyler Loop: Yea, Joe 
Sitkowski: Yea, Jeff Terry: Yea, Janet Winn: Yea

Yea: 7, Nay: 0

12.4. Board Disbursing Officer

To approve Janet Winn as Board Disbursing Officer. This motion, made by Donna Hindsman 
and seconded by Jeff Terry, Carried. 6:45 p.m.

Jason Cunningham: Yea, Donna Hindsman: Yea, Don Jacimore: Yea, Tyler Loop: Yea, Joe 
Sitkowski: Yea, Jeff Terry: Yea, Janet Winn: Yea

Yea: 7, Nay: 0
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12.5. Legislative Liaison 

To approve Donna Hindsman as the Legislative Liaison. This motion, made by Jeff Terry and 

seconded by Janet Winn, Carried. 6:46 p.m. 

Jason Cunningham: Yea, Donna Hindsman: Yea, Don Jacimore: Yea, Tyler Loop: Yea, Joe 

Sitkowski: Yea, Jeff Terry: Yea, Janet Winn: Yea  

Yea: 7, Nay: 0 

12.6. Delegate Assembly 

To approve Donna Hindsman to the ASBA Delegate Assembly. This motion, made by Jeff 

Terry and seconded by Janet Winn, Carried. 6:46 p.m. 

Jason Cunningham: Yea, Donna Hindsman: Yea, Don Jacimore: Yea, Tyler Loop: Yea, Joe 

Sitkowski: Yea, Jeff Terry: Yea, Janet Winn: Yea 

Yea: 7, Nay: 0 

13. ADJOURNMENT

The meeting adjourned at 6:46 p.m.



 
RSD Board of Education Agenda Abstract  

Abstracts serve to provide background information regarding agenda items.  
 

Board Meeting Date:  

Item Title: RHS Debate Team to attend Nationals 

Responsible Administrator: Dr. Mounts 

Strategic Plan Priority: Academic Success 

 

Background: The RHS Debate team is qualified to attend the National Speech and Debate 

Association’s National tournament hosted in Richmond, Virginia. These students have qualified 

by winning our District tournament against ALL competitive members in Arkansas.  

 

Four to six students will attend a national tournament in Richmond, Virginia. The students will 

be driven by their coach in a school vehicle. The tournament runs from 6/14-6/20. They plan to 

drive up the day before and leave the following day, for a total of 7 days in a hotel.  Two club 

coaches (district-approved drivers) will be in the school vehicle, and a third coach will take a 

separate personal vehicle to haul luggage. 

 

 

 

Recommended Action: To approve the RHS Debate Team's attendance at the National Speech 

and Debate Association tournament in Richmond, Virginia.  

 
 

 



 
RSD Board of Education Agenda Abstract  

Abstracts serve to provide background information regarding agenda items.  
 

Board Meeting Date: ​May 9, 2026​  

Item Title: FBLA National Competition  

Responsible Administrator: Dr. Mounts /  Josh Edgin  

Strategic Plan Priority:  Academic Success 

 

Background 

3-5 FBLA State Winners and Runner ups will be traveling to San Antonio Texas to compete in 
the National FBLA competition.  Students will be driven to the competition in the school vehicle 
accompanied by their teacher Amanda Lowe.  The dates of the trip will be June 28th - July 3rd.  
 
We will have an estimated 2 -3 rooms during the stay depending on the number of students who 
attend.  The trip will be paid for with Perkin’s funds, school activity funds, fundraising, and 
department funds.  

 

Recommended Action: 

To approve the RHS FBLA’s attendance at the National FBLA Competition in San Antonio, Texas.  
 
 
 

 



 
RSD Board of Education Agenda Abstract  

Abstracts serve to provide background information regarding agenda items.  
 

Board Meeting Date: May 12, 2026 

Item Title: RMS History Day Students to attend National History Day 

Responsible Administrator: David Farr 

Strategic Plan Priority: Academic Success 

 

Background:  

Three students will attend the National History Day Competition in Washington, DC. Each 

student will fly with a parent to the University of Maryland.  The competition runs from 

6/14-6/18.  Each student will be staying on campus at the University of Maryland with a parent 

in their dorm room.  The group sponsor will drive their personal vehicle in order to transport 

props and materials for students.   

 

These RMS students qualified to attend the National Competition in Washington, DC. These 

students have qualified by placing first or second place in the Arkansas State History Day 

Competition in April. 

 

 

Recommended Action: To approve these RMS students to attend the National History Day 

Competition in Washington, DC.   
 

 



 
RSD Board of Education Agenda Template  

Templates serve to provide background information regarding agenda items.  
 

Board Meeting Date: ​​ May 12, 2026 

Item Title: ​ ​ ​ Food Service Management Company (FSMC) Contract Renewal  

with Chartwells for 2026-27 

Responsible Administrator: ​ Justin Robertson 

Strategic Plan Priority:  ​ Financial Stability 

 

 

Background: 

On June 11, 2024, the Russellville Board of Education approved to enter into a contract with 

Chartwells Food Service Management Company for the 2024-25 school year.  This contract was 

renewable for four (4) additional years pending annual approval by the Arkansas Department of 

Education Child Nutrition Unit (ADE/CNU).  Administration sees no reason not to renew the 

FSMC contract for the 2026-27 school year with Chartwells.  

 

Recommended Acton:  

Renew the Child Nutrition Food Service Management Contract (FSMC) with Chartwells for 
2026-27 school year.  
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 SFA/FSMC Contract Renewal 

Arkansas Department of Agriculture, Food and Nutrition Division 
March 2026 

District________________________________________________ LEA ______________________________ 

FSMC ___________________________________________________________Contract year _________ of 5  

THE SCHOOL YEAR 2026-2027 CONTRACT RENEWAL 
School Food Authority Renewal of Food Service Management Company Contract 

In accordance with 7 C.F.R. § 210.16(d), the contract between a school food authority and a food service 
management company shall be for a duration of no longer than 1 year, and options for the yearly renewal of a 
contract signed after February 16, 1988, may not exceed 4 additional years.   All contracts shall include a 
termination clause whereby either party may cancel for cause with a 60-day written notification.   

Important information: 

This renewal is invalid until written approval is received from the Arkansas Department of Agriculture, Food and 
Nutrition Division; hereafter, State Agency (SA).   

Contract renewals submitted after June 30, 2026, may require the School Food Authority (SFA) to return to a 
self-operated Food Service Program.   

SA has included the pricing details of the district’s current contract or most recent contract renewal.  If the 
district plans to operate any part of the Child Nutrition Program differently than stated in the original contract 
or contract renewals, an addendum for the amended portion of the contract must be attached with the details 
for SA approval. All amendments must be documented, reviewed, and approved by SA prior to execution. 
Additionally, SA must review and obtain awarding agency approval for all proposed contract modifications when 
the scope of a contract or the change increases the contract amount by more than the Simplified Acquisition 
Threshold [2 C.F.R. § 200.324(b)(5)]. SA must be able to determine and confirm that amendments are developed 
by the SFA (not the FSMC) to ensure compliance with USDA Guidance. 

 
 

 

 

 
 

Section 1:  Intent to Renew or Terminate the FSMC Contract and Meal Equivalency Factor 

A. It is the intent of district administration and the district’s governing board to renew this FSMC contract
for the 2026-2027 SY.

B. The contract will not be renewed. The superintendent must sign and return the entire renewal form to
the SA.

Superintendent signature: ________________________________________ Date:_________________

Instructions for completing this renewal. 
A. Complete all sections.
B. Check the boxes as they apply in each section to indicate completion.
C. All fee increases, including allocated charges, must be linked to the Consumer Price Index (CPI-U) for

January 2026 for Food Away from Home for all Urban Consumers.   The table is included in the renewal
packet and should be returned with the packet.

D. The maximum rate of increase for the 2026-2027 school year is 4.0%.  Price increases can be less than 4.0 %
but cannot exceed this rate.

E. Price increases will be carried out four (4) places to the right of the decimal.  DO NOT round.
F. Obtain school board approval.
G. This entire renewal packet, along with any amendments and school board minutes, is due by Friday, May

22, 2026, to the following State Agency email address:  cnumeals.rfp@ade.arkansas.gov. Incomplete
packets will not be processed for approval but will be returned to the district for corrections or revisions.

Russellville School District 5805000

Chartwells 3

✔
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Arkansas Department of Agriculture, Food and Nutrition Division 
March 2026 

 
 

  C.  Meal equivalency rates will be applied to cash sales using the formula described in the Request for 
Proposal (RFP)/contract.  Total free lunch reimbursement for the 2026-2027 school year + USDA-donated 
food value + Arkansas state matching = the meal equivalency rate.  The rate is provided by SA when 
reimbursement rates are received from the United States Department of Agriculture (USDA).  Items 
converted to meal equivalents include cash sales, such as à la carte sales (and non-program meals in 
contracts beginning 2024).  Catering and vending sales are not converted to meal equivalents.   

 

Section 2:  Pricing determined using the CPI-U for January 2026 for Food Away from Home for All Urban 
Consumers.  Price increases can be up to 4.0%.  A lesser rate is also acceptable.  Price increases will 
be carried out in four (4) places to the right of the decimal.  DO NOT round.  See Table 1 attached. 

 

    Cost Reimbursable Contracts Option A only (fees are per meal) 
  A.  Administrative Fee Increase 
 Current Administrative Fee       $________________   
 Proposed Administrative Fees 2026-2027 SY: 
  Student Breakfast      $________________ 
  Student Lunch       $________________ 
  Student Afterschool Snack     $________________ 
                           Non-student Breakfast     $________________ 
  (for contracts beginning 2021, 2022, or 2023 only) 

Non-student Lunch      $________________ 
(for contracts beginning 2021, 2022, or 2023 only) 

  B.  Management Fee Increase 
 Current Management Fee      $________________ 
 Proposed Management Fees 2026-2027 SY:   
  Student Breakfast       $________________ 
  Student Lunch       $________________ 
  Student Afterschool Snack     $________________    
  Non-student Breakfast      $________________ 
  (for contracts beginning 2021, 2022, or 2023 only) 
  Non-student Lunch      $________________ 
  (for contracts beginning 2021, 2022, or 2023 only) 
 

    Cost Reimbursable Contracts Option B with Fixed Monthly Fee only (Fixed rate X # of weeks/months) 
 

  A.  Current fixed monthly fee $__________ X _________(# of weeks/ months) = $________________   

   

B.  Proposed 2026-2027 SY fixed monthly fee $_________X ________ (# of weeks/ months) = $__________ 
     

    Fixed Rate Contracts Option A only (fees are per meal) 
  A.  School Breakfast (fixed meal rate) 
 Current fixed rate or fee      $________________ 
 Proposed fixed rate or fee for 2026-2027 SY    $________________   
  B.  School Lunch (fixed meal rate) 
 Current fixed rate or fee      $________________ 
 Proposed fixed rate or fee for 2026-2027 SY    $________________  
  C.  Afterschool Snack (fixed meal rate)                 
 Current fixed rate or fee               $________________ 
             Proposed fixed rate or fee for 2026-2027 SY    $________________  

0.2068

0.2150
0.2150
.2150
.2150

.2150

0.0827

.0860

.0860

.0860

.0860

.0860

✔

✔
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    Fixed Rate Contracts Option B with Fixed Monthly Fee only (Fixed rate X # of months) 
 

  A. Current fixed rate per month $___________ X _________(# of months) = $_________________________   

   
B.  Proposed 2026-2027 SY fixed rate per month $_________X __________ (# of months) = $_____________ 

 
Section 3:  Other Contract Provisions or Amendments in the Scope of the Contract   N/A 
 

A.  See Important information on page 1 for details. 
 

If the SFA and the FSMC are not operating in accordance with the terms of the original contract or the 
most recent contract renewal, those changes must be attached to this renewal for approval by SA.  
Include amendments, subcontracts, letters, or other statements of agreement, such as emails, that 
would indicate any changes.  Note: Changes must not bring about a material change to the contract.    

  The changes are attached. 
 

  There are no changes to the original contract or contract renewals. 
 

B.  Summer Feeding Programs (must be part of the original solicitation and have Schedule C approved). 
 Serving Site(s):  _____________________________________________________________________ 

                                          

__________________________________________________________________________________ 
 

             Indicate the program:  Seamless Summer Option (SSO) OR   Summer Food Service Program (SFSP) 
 

             Indicate meal type:  Congregate     Non-Congregate      Bulk Feeding 
 

             Indicate the total number of serving days in July/August 2025: _____ and/or in May/June 2026: ______ 
 

              Not offering summer feeding programs 
 

C.  Fresh Fruit and Vegetable Program (FFVP)** 
      Adding the program 
 

      Discontinuing the program 
 

      Not offering FFVP 
 

     List of schools in the district, either added or deleted: 
___________________________________________________________________________________ 
 

___________________________________________________________________________________ 
**Since FFVP is a cost-reimbursement grant, adding or discontinuing the FFVP would not constitute a 
change to the FSMC contract.  FFVP is not calculated by a fixed per-meal rate or by meal equivalency; it 
only allows for the direct cost (food and certain non-food supplies) and administrative cost, which can be 
up to 10% of the grant award.  The administrative cost is not entitlement for the SFA or the FSMC. 

 

D.  For original contracts requesting a loan for investment: 
 

   N/A or proceed below if the investment was requested. 
 Indicate the amount of investment agreed upon in the original contract: $_________________ 
 Provide the total amount borrowed to date: $______________________ 
 Provide the total amount paid to date: $______________________ 
 Provide the total amount owed: $______________________ 
 Is interest charged to the non-profit food service account?    Yes  No 

      List items purchased with the investment:  
__________________________________________________________________________________       
 

__________________________________________________________________________________ 
 

Middle School, High School, Junior High School, London, Oakland Heights, Crawford, Center Valley

39 31

✔

✔

✔ ✔

✔
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E.  For original contracts requesting a monetary guarantee:  
 

               N/A or proceed below if the guarantee is requested. 
                Indicate the newly negotiated guaranteed amount for the 2026-2027 SY $__________________ 
                Was the previous guarantee met?   Yes  No 
 

F.  List changes in the number of schools served within the district.    N/A 
List all schools that have been added or deleted since the original contract.  

 __________________________________________________________________________________ 
 ______________________________________________________________ 
 
G.  For procurements made by the FSMC on behalf of the district: 
 

 General procurement standards require that documented procurement procedures be followed by  
the FSMC whenever purchases are made on behalf of the district. 2 C.F.R. § 200.318(a)(b). 
All equipment purchases must be approved by the SFA prior to the purchase.  
2 C.F.R. § 200.439(b)(1).     
The district is responsible for monitoring the compliance of its contractors.  
2 C.F.R. § 200.501(h). 

 

   H. School board action required - Attach the minutes showing that the contract renewal was approved. 
 
Section 4: Signatures 
 
A.  Signatures: 

This contract must be signed by the district superintendent, the school board president, the FSMC     
representative, and approved by the Arkansas Department of Agriculture, Food and Nutrition FSMC 
Program Supervisor. 
 

 District Superintendent (print full name): _________________________________________ 
       Superintendent signature: __________________________________________________________ 
       Date: ________________________________ 
 

 District School Board President (print full name): _______________________________________ 
       District School Board President signature: _____________________________________________ 
       Date: ______________________________ 

 
 FSMC representative (print full name): ________________________________________________ 

       FSMC representative signature: ______________________________________________________ 
       Date: ___________________________ 
 

Do not write below this line 
 
State Agency use only: 
State Agency Approval 

     Program Manager (print full name): ____________________________________________ 
             Program Manager signature: __________________________________________________ 
             Date: ____________________________ 
 

This institution is an equal opportunity provider. 

100,000
✔

✔
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Table 1. Consumer Price Index for All Urban Consumers (CPI-U): U. S. 
city average, by expenditure category 

Table 1. Consumer Price Index for All Urban Consumers (CPI-U): U.S. city average, by expenditure 
category, January 2026 [1982-84=100, unless otherwise noted] 

Expenditure 
category 

Relative 
importance 

Dec. 
2025 

Unadjusted indexes 
Unadjusted percent 

change 
Seasonally adjusted percent 

change 

Jan. 
2025 

Dec. 
2025 

Jan. 
2026 

Jan. 
2025- 
Jan. 
2026 

Dec. 
2025- 
Jan. 
2026 

Oct. 
2025- 
Nov. 
2025 

Nov. 
2025- 
Dec. 
2025 

Dec. 
2025- 
Jan. 
2026 

All items 100.000 317.671 324.054 325.252 2.4 0.4 - 0.3 0.2 

Food 13.698 335.517 343.795 345.165 2.9 0.4 - 0.7 0.2 

Food at home 8.325 310.936 315.664 317.431 2.1 0.6 - 0.6 0.2 

Cereals and bakery 
products 1.035 355.964 361.984 366.830 3.1 1.3 - 0.5 1.2 

Meats, poultry, fish, 
and eggs 1.995 339.169 346.815 346.613 2.2 -0.1 - -0.2 0.2 

Dairy and related 
products(1) 0.758 272.038 268.951 271.185 -0.3 0.8 - 0.9 0.8 

Fruits and 
vegetables 1.269 355.837 355.246 358.840 0.8 1.0 - 0.4 0.1 

Nonalcoholic 
beverages and 
beverage materials 

0.995 225.510 232.021 235.761 4.5 1.6 - 0.4 0.1 

Other food at home 2.273 273.796 279.814 279.657 2.1 -0.1 - 1.4 -0.3 

Food away from 
home(1) 5.373 375.532 389.889 390.471 4.0 0.1 - 0.7 0.1 

CPI Home: U.S. Bureau of Labor Statistics (bls.gov) 
 



 
RSD Board of Education Agenda Template  

Templates serve to provide background information regarding agenda items.  
 

Board Meeting Date: ​​ May 12, 2026 

Item Title: ​ ​ ​ Copier Maintenance & Service Contract Renewal 2026-2027 

Responsible Administrator: ​ Justin Robertson​  

Strategic Plan Priority: ​ Financial Stability 

 

Background: 

Datamax (formally Wight Office Machines, Inc. of Russellville) is our maintenance and service 

provider for all District copy machines.  The contract expires June 30, 2026.  The 2026-2027 

rates reflect no change from the prior year. 

 

The maintenance and service renewal rates for the 2026-27 school year will be: 
 
B/W: $.00736 per click 
Color: $.07 per click 
 
Also, Datamax will continue to offer a $700.00 monthly credit ($8,400.00 annually) to offset the 

cost of employing a copy center technician.  

 

Recommended Acton:  

Renew the service agreement with Datamax for the 2026-2027 school year.  
 

 





 
RSD Board of Education Agenda Template  

Templates serve to provide background information regarding agenda items.  
 

Board Meeting Date: ​​ May 12, 2026 

Item Title: ​ ​ ​ Stephens, Inc. Municipal Advisor Agreement 2026-2027 

Responsible Administrator: ​ Justin Robertson​  

Strategic Plan Priority:  ​ Financial Stability 

 

Background: 

The current MA agreement with Stephens, Inc. will expire on June 30, 2026. The District has 
utilized Stevens, Inc. as its municipal advisor for over a decade and seeks to continue the 
longstanding partnership.  Based on this history and experience, Stephens, Inc. is well qualified 
to continue serving as the Russellville School District’s Financial Advisor/Fiscal Agent. 
 

 

Recommended Acton:  

Enter into an agreement with Stephens, Inc. to serve as municipal advisor for the 2026-2027 

school year.  
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Stephens Inc. 
Municipal Advisor Agreement 

This Municipal Advisor Agreement (the “Agreement”) is entered into this 12th day of May, 
2026 between Russellville School District No. 14 of Pope County, Arkansas (the “District”) and 
Stephens Inc. (“Stephens”) and sets forth the terms and conditions under which Stephens will provide 
services to the District.  Stephens and the District are referred to herein individually as a “Party” and 
collectively as the “Parties.” 

WHEREAS, the District desires to obtain the services of a municipal advisor to assist with the 
development and implementation of strategies to meet its capital financing needs and render 
assistance in connection with the municipal finance transaction described on Schedule A attached 
hereto (the “Transaction”); and 

WHEREAS, Stephens is registered as a Municipal Advisor with the U.S. Securities and 
Exchange Commission (SEC) and Municipal Securities Rulemaking Board (MSRB) and Stephens is 
capable of providing the necessary municipal advisory services;  

NOW, THEREFORE, in consideration of the above mentioned premises and intending to be 
legally bound hereby, the District and Stephens agree as follows: 

1. Scope of Services. Stephens will provide, upon request of the District, the municipal
advisory and/or consultant services described in Schedule A attached hereto and incorporated 
herein by reference. The District and Stephens intend and agree that, to the extent the performance 
of services by Stephens with respect to the Transaction constitutes municipal advisory activities 
within the meaning of the Securities Exchange Act of 1934 (the “Exchange Act”) or otherwise creates 
a duty of Stephens under the Exchange Act or the Rules of the Municipal Securities Rulemaking Board 
and applicable state and local laws, Stephens’ duties do not extend beyond the services to be provided 
with respect to the Transaction. 

2. District Responsibilities. The District shall:

a. Take all usual and customary steps necessary to complete the issuance of the bonds
or notes (the “Securities”), as applicable, including but not limited to: directing the 
preparation and execution of all documents reasonably requested supporting the Securities, 
and participation by District staff and third parties in a due diligence process in connection 
with the issuance of the Securities. 

b. Furnish information, data, reports, and records in the possession of the District
necessary for carrying out the work to be performed under this Agreement; 

c. Review the preliminary official statement or other disclosure documentation and
confirm the accuracy of the information presented therein; 

d. Allow Stephens to rely on the District’s representations that the disclosure provided
with respect to the Securities is not misleading, and, if necessary, direct bond and local 
counsel to include Stephens as addressee on all certifications and communications therein; 
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e. Approve the form of official statement or other disclosure documentation and direct
its dissemination; 

f. If applicable, participate in all calls, discussions and requests for information
necessary to complete the credit rating process; and 

g. Comply in all respects with state and federal securities laws, including but not limited
to the Securities Act of 1933 and Rules 10b-5 (anti-fraud) and 15c2-12 (continuing 
disclosure) promulgated under the Securities Exchange Act of 1933 relating to disclosure in 
connection with municipal securities. 

3. Stephens Compensation and Expenses.  The fees due to Stephens hereunder shall
be as set forth in Schedule B attached hereto. 

4. District Expenses.  The District will be responsible, to the extent required for the
issuance of the Securities, for the payment of all fees and expenses commonly known as Costs of 
Issuance, including but not limited to: publication expenses, local legal counsel, bond counsel, ratings, 
credit enhancement, travel associated with securing any rating or credit enhancement, printing and 
distribution of required documents, trustee fees, paying agent fees, CUSIP identifiers, and the like.  

5. Required Notices and Disclosures.

a. MSRB Rule G-10 Notices.  Stephens is registered with the U. S. Securities and Exchange
Commission and the Municipal Securities Rulemaking Board (MSRB). The MSRB’s website is 
www.msrb.org. A municipal advisory client brochure is posted on the website of the MSRB 
that describes the protections that may be provided by MSRB rules and how to file a 
complaint with an appropriate regulatory authority.  

b. MSRB G-42 Disclosures.  MSRB Rule G-42 requires that Stephens provide you with
disclosures of material conflicts of interest and of information regarding certain legal events 
and disciplinary history. Such disclosures are provided in Schedule C and Schedule D attached 
hereto. 

6. Advice of Third Parties. The District agrees that, to the extent the District seeks to
have Stephens provide advice with regard to any recommendation made by third party financial 
service providers, bankers, underwriters, accountants, legal advisors or others providing guidance 
similar in scope to that contemplated herein, the District will provide to Stephens written direction 
to do so as well as any information it has received from such third party relating to its 
recommendation. In connection with advice to be provided by Stephens with regard to a 
recommendation made by a third party, Stephens may communicate with such third party as 
necessary or appropriate to allow Stephens to provide informed advice to the District with regard to 
the recommendation. No recommendation by a third party shall be deemed to be a recommendation 
by Stephens unless Stephens otherwise provides. In particular, a determination that a third party’s 
recommendation is suitable shall not be deemed to constitute a recommendation by Stephens unless 
otherwise expressly provided by Stephens. 

7. Entire Agreement/Amendments. This Agreement, including any Schedules and
amendments hereto which are expressly incorporated herein, constitute the entire Agreement 
between the Parties hereto and sets forth the rights, duties, and obligations of each to the other as of 
this date. Any prior agreements, promises, negotiations, or representations not expressly set forth in 
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this Agreement are of no force and effect. This Agreement may not be modified except by a writing 
executed by both Stephens and the District. 

8. Term of Agreement.  The term of this Agreement begins on the date set forth above
and ends as set forth on Schedule A. 

9. No Third Party Beneficiary. This Agreement is made solely for the benefit of the
parties and their respective successors and permitted assigns. Nothing in this Agreement, express or 
implied, is intended to confer on any person, other than the parties and their respective successors 
and permitted assigns, any rights, remedies, obligations or liabilities under or by reason of this 
Agreement. 

10. Counterparts. This Agreement may be executed in counterparts, each of which shall
be an original, but which taken together, shall constitute one and the same instrument. 

IN WITNESS WHEREOF, the Parties have executed this Agreement on the date first written 
above.  By the signature of its representative below, each Party affirms (a) that it has taken all actions 
necessary to authorize said representative to execute this Agreement, and (b) that it has read in its 
entirety this Agreement, including the attached Schedules, and has had the opportunity to ask any 
questions or seek any clarification about any aspect of this Agreement, including specifically any 
disclosures of conflicts of interest.  

Russellville School District No. 14 of Pope County, Arkansas 

Signature: 

Signature: 

Signature: 

District 

By:     Jeff Terry

Title:  President 

By:      Donna Hindsman

Title:  Secretary 

Stephens Inc. 

By:  W. Kevin Faught 

Title:  Senior Vice President 
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Schedule A 
Scope of Municipal Advisory Services 

Description of Financing 

To be determined. 

Term of Agreement 

This agreement shall remain in effect from July 1, 2026 until June 30, 2027 and shall cover any 
financings during this period. 

Scope of Services 
As your Municipal Advisor, Stephens agrees to assist in the preparation of the following items: 

 Amortization schedules in connection with various financing options; 

 All documentation submitted to the Department of Education, including but not limited to: 

 Application for Permit to Issue Bonds 
 Proposed Budget of Expenditures including tax levy 
 Notice of Election and Polling Sites with documentation regarding publication of each of 

these notices 
 Ballot form 
 Election documentation reflecting the results of the election 
 Certificate of Commissioner 
 Notice of Sale and related proofs of publication 
 All other forms and documentation necessary for the issuance of the bonds 

 Assist in the preparation of the preliminary and final Official Statement containing financial 
data and other information ordinarily required by municipal security dealers in bidding on 
bonds; and 

 As your Municipal Advisor, we will work with the Issuer to determine the most appropriate 
optional call provision for the transaction.  Typically, the bonds will be subject to redemption, 
from any source, in approximately five years from the date of issuance. 

 Assisting the County and County Election Commission with preparation and publication of: 

 The Proposed Budget of Expenditures 
 The Ballot 
 The Notice of Election 
 The Notice of Polling Sites 

 Publication of Notices of Sale prior with local newspaper. 

 Verify bid results and prepare post sale packet for the Board’s review. 
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 Work with the District’s Bond Counsel to provide feedback on all bond documents prior to 
close. 
 

 Attend all required and/or requested meetings with the District. 
 

 Coordinate closing of the transaction with all involved parties.  
 
I. Preparation of Annual Disclosure Report 
 
 Stephens will assist the District: 
 

a) In preparation of the District’s Annual Report to include the following items: 
 5 year history of assessed valuation of property located within the District; 
 debt structure including restricted debt of the District; 
 a chart containing the District’s annual debt service requirements for 

previously issued bonds; 
 a coverage table comparing revenues available for debt service and the 

annual aggregate debt service requirement; 
 a 5-year summary of the District’s Sources & Uses of Funds;  
 the District’s most recent LEA Financial Report filed with the Arkansas 

Department of Education; 
 a 5-year summary of tax collections of the ad valorem tax levied in the District. 

 
b) Upon completion and approval by the District, electronically file the District’s 
  Annual Report with the Electronic Municipal Market Access (“EMMA”) database. 

 
II. Monitor and File the District’s Audited Financial Statements 
 
 Stephens will assist the District by: 
 

a) monitoring the completion of the District’s audited financial statements 
b) obtain the District’s audited financial statements within 90 days after the audited 
  financials have been completed and received by the District 
c) timely file the District’s audited financials with the Municipal Securities Rule Making 
  Board 

 
III.  Assist the District with the filing of material event notices, as required by the District’s 

Continuing Disclosure Agreement, upon receipt of notice from the District of the occurrence 
of a material event.  
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Limitations on Scope of Services  
 
The Scope of Services are subject to the following limitations: 
 
The Scope of Services with respect to Stephens’ engagement as municipal advisor shall be limited 
solely to the services set forth in this Schedule as they relate to the Transaction, and shall not 
encompass (i) the services described herein with respect to any other offering or potential offering 
of the Client or (ii) any services not described herein with respect to the Transaction. 
 
Other than with respect to the receipt and same day return or forwarding of good faith deposits, if 
applicable, this engagement does not contemplate that Stephens will receive deposits of or maintain 
custody of any Client funds, or will provide fiduciary or agency services offered by Stephens or any 
of its affiliates. 
 
Unless otherwise provided in Schedule A, Stephens is not responsible for preparing any preliminary 
or final official statement or other disclosure documents, or for certifying as to the accuracy or 
completeness of any preliminary or final official statement or other disclosure documents, other than 
with respect to any information about Stephens provided by Stephens for inclusion in such 
documents. 
  
The Scope of Services does not include tax, legal, accounting or engineering advice with respect to 
any Transaction or in connection with any opinion or certificate rendered by counsel or any other 
person at closing, and does not include review or advice on any feasibility study. 
 
The Scope of Services may be changed only by written amendment to this Schedule, and the parties 
agree to amend this Schedule promptly to reflect any material changes or additions to the Scope of 
Services. 
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Schedule B 
Compensation and Expenses 

 
There are no fees associated with the previously described services. At such time as the District issues 
bonds or other financial instruments, a separate contract will be provided that sets out any applicable 
fees. 
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Schedule C 
Conflicts of Interest 

 
MSRB Rule G-42 requires that municipal advisors provide to their clients disclosures relating to any 
actual or potential material conflicts of interest, including certain categories of potential conflicts of 
interest identified in Rule G-42, if applicable. If no such material conflicts of interest are known to 
exist based on the exercise of reasonable diligence by the municipal advisor, municipal advisors are 
required to provide a written statement to that effect. 
 
Accordingly, Stephens makes the following disclosures with respect to material conflicts of interest 
in connection with the Scope of Services under this Agreement, together with explanations of how 
Stephens addresses or intends to manage or mitigate each conflict. To that end, with respect to all of 
the conflicts disclosed below, Stephens mitigates such conflicts through its adherence to its fiduciary 
duty to the District, which includes a duty of loyalty to the District in performing all municipal 
advisory activities for the District. This duty of loyalty obligates Stephens to deal honestly and with 
the utmost good faith with the District and to act in the District’s best interests without regard to 
Stephens’ financial or other interests. In addition, because Stephens is a broker-dealer with 
significant capital due to the nature of its overall business, the success and profitability of Stephens 
is not dependent on maximizing short-term revenue generated from individualized 
recommendations to its clients but instead is dependent on long-term profitably built on a foundation 
of integrity, quality of service and strict adherence to its fiduciary duty. Furthermore, Stephens’ 
municipal advisory supervisory structure, leveraging our long-standing and comprehensive broker-
dealer supervisory processes and practices, provides strong safeguards against individual 
representatives of Stephens potentially departing from their fiduciary duties due to personal 
interests. The disclosures below describe, as applicable, any additional mitigations that may be 
relevant with respect to any specific conflict disclosed below. 
 
Forms of Compensation; Potential Conflicts.  
 
The forms of compensation for municipal advisors vary according to the nature of the engagement 
and requirements of the District, among other factors. Various forms of compensation present actual 
or potential conflicts of interest because they may create an incentive for an advisor to recommend 
one course of action over another if it is more beneficial to the advisor to do so. The information 
below discusses various forms of compensation and the timing of payments to a municipal advisor. 
 

 Fixed fee. Under a fixed fee form of compensation, the municipal advisor is paid a fixed 
amount established at the outset of the transaction. The amount is usually based upon an 
analysis by the District and the advisor of, among other things, the expected duration and 
complexity of the transaction and the agreed-upon scope of work that the advisor will 
perform. This form of compensation presents a potential conflict of interest because, if the 
transaction requires more work than originally contemplated, the advisor may suffer a loss. 
Thus, the advisor may recommend less time-consuming alternatives, or fail to do a thorough 
analysis of alternatives. There may be additional conflicts of interest if the municipal advisor’s 
fee is contingent upon the successful completion of a financing, as described below. 

 
 Hourly fee. Under an hourly fee form of compensation, the municipal advisor is paid an 

amount equal to the number of hours worked by the advisor times an agreed-upon hourly 
billing rate. This form of compensation presents a potential conflict of interest if the District 
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and the advisor do not agree on a reasonable maximum amount at the outset of the 
engagement, because the advisor does not have a financial incentive to recommend 
alternatives that would result in fewer hours worked. In some cases, an hourly fee may be 
applied against a retainer (e.g., a retainer payable monthly), in which case it is payable 
whether or not a financing closes. Alternatively, it may be contingent upon the successful 
completion of a financing, in which case there may be additional conflicts of interest, as 
described below.  

 
 Fee contingent upon the completion of a financing or other transaction. Under a 

contingent fee form of compensation, payment of an advisor’s fee is dependent upon the 
successful completion of a financing or other transaction. Although this form of compensation 
may be customary for the District, it presents a conflict because the advisor may have an 
incentive to recommend unnecessary financings or financings that are disadvantageous to 
the District. For example, when facts or circumstances arise that could cause the financing or 
other transaction to be delayed or fail to close, an advisor may have an incentive to discourage 
a full consideration of such facts and circumstances, or to discourage consideration of 
alternatives that may result in the cancellation of the financing or other transaction. 

 
 Fee paid under a retainer agreement. Under a retainer agreement, fees are paid to a 

municipal advisor periodically (e.g., monthly) and are not contingent upon the completion of 
a financing or other transaction. Fees paid under a retainer agreement may be calculated on 
a fixed fee basis (e.g., a fixed fee per month regardless of the number of hours worked) or an 
hourly basis (e.g., a minimum monthly payment, with additional amounts payable if a certain 
number of hours worked is exceeded). A retainer agreement does not present the conflicts 
associated with a contingent fee arrangement (described above). 

 
 Fee based upon principal or notional amount and term of transaction. Under this form 

of compensation, the municipal advisor’s fee is based upon a percentage of the principal 
amount of an issue of securities (e.g., bonds) or, in the case of a derivative, the present value 
of or notional amount and term of the derivative. This form of compensation presents a 
conflict of interest because the advisor may have an incentive to advise the District to increase 
the size of the securities issue or modify the derivative for the purpose of increasing the 
advisor’s compensation. 

 
As a fiduciary to the District, Stephens will work closely with the District in terms of the conflicts that 
may exist with respect to compensation and based on the services provided to establish a fair and 
reasonable fee associated with the municipal advisory services for the District.  
 
Other Potential Conflicts. 
 

Other Municipal Advisor or Underwriting Relationships. Stephens serves a wide variety 
of other clients that may from time to time have interests that could have a direct or indirect impact 
on the interests of the District. For example, Stephens serves as municipal advisor to other municipal 
entities and, in such cases, owes a fiduciary duty to such other clients just as it does to the District 
under this Agreement. These other clients may, from time to time and depending on the specific 
circumstances, have competing interests, such as accessing the new issue market with the most 
advantageous timing and with limited competition at the time of the offering. In acting in the interests 
of its various clients, Stephens could potentially face a conflict of interest arising from these 
competing client interests. In other cases, as a broker-dealer that engages in underwritings of new 
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issuances of municipal securities by other municipal entities, the interests of Stephens to achieve a 
successful and profitable underwriting for its municipal entity underwriting clients could potentially 
constitute a conflict of interest if, as in the example above, the municipal entities that Stephens serves 
as underwriter or municipal advisor have competing interests in seeking to access the new issue 
market with the most advantageous timing and with limited competition at the time of the offering. 
None of these other engagements or relationships would impair Stephens’ ability to fulfill its 
fiduciary duty to the District.  
 

Broker-Dealer and Investment Advisory Business. Stephens is a broker-dealer and 
investment advisory firm that engages in a broad range of securities-related activities to service its 
clients, in addition to serving as a municipal advisor or underwriter. Such securities-related activities, 
which may include but are not limited to the buying and selling of new issue and outstanding 
securities and investment advice in connection with such securities, including securities of the 
District, may be undertaken on behalf of, or as counterparty to, the District, personnel of the District, 
and current or potential investors in the securities of the District. These other clients may, from time 
to time and depending on the specific circumstances, have interests in conflict with those of the 
District, such as when their buying or selling of the District’s securities may have an adverse effect 
on the market for the District’s securities, and the interests of such other clients could create the 
incentive for Stephens to make recommendations to the District that could result in more 
advantageous pricing for the other clients. Any potential conflict arising from Stephens effecting or 
otherwise assisting such other clients in connection with such transactions is mitigated by means of 
such activities being engaged in customary terms through units of Stephens that operate 
independently from Stephens’ municipal advisory business, thereby reducing the likelihood that the 
interests of such other clients would have an impact on the services provided by Stephens to the 
District under this Agreement. 

 
Secondary Market Transactions in District’s Securities. Stephens, in connection with its 

sales and trading activities, may take a principal position in securities, including securities of the 
District, and therefore Stephens could have interests in conflict with those of the District with respect 
to the value of the District’s securities while held in inventory and the levels of mark-up or mark-
down that may be available in connection with purchases and sales thereof. In particular, Stephens 
or its affiliates may submit orders for and acquire the District’s securities issued in a Transaction 
under the Agreement from members of the underwriting syndicate, either for its own account or for 
the accounts of its customers. This activity may result in a conflict of interest with the District in that 
it could create the incentive for Stephens to make recommendations to the District that could result 
in more advantageous pricing of the District’s securities in the marketplace. Any such conflict is 
mitigated by means of such activities being engaged in customary terms through units of Stephens 
that operate independently from Stephens’ municipal advisory business, thereby reducing the 
likelihood that such investment activities would have an impact on the services provided by Stephens 
to the District under this Agreement.  

 
 Insurance Brokerage Services. Stephens Insurance LLC, an affiliate of Stephens provides 
insurance brokerage services to its clients. Stephens will receive referral fees from Stephens 
Insurance LLC if the Client utilizes Stephens Insurance LLC to purchase insurance products.  

 
Miscellaneous.    
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(a) any affiliate of the municipal advisor that provides any advice, service, or product to 
or on behalf of the District that is directly related to the municipal advisory activities to be performed 
by the disclosing municipal advisor; 

 
(b)  any other actual or potential conflicts of interest, of which the municipal advisor is 

aware after reasonable inquiry, that could reasonably be anticipated to impair the municipal 
advisor’s ability to provide advice to or on behalf of the District in accordance with the standards of 
MSRB Rule G-42 (a).]  

 
Other than the potential material conflicts of interest described above, Stephens, based on 

the exercise of reasonable diligence, does not believe that it has any other material conflicts of 
interest related to this Agreement. 
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Schedule D 
Disclosure of Information Regarding Legal Events  

and Disciplinary History 
 
MSRB Rule G-42 requires that municipal advisors provide to their clients certain disclosures of legal 
or disciplinary events material to its client’s evaluation of the municipal advisor or the integrity of 
the municipal advisor’s management or advisory personnel. 
 
Accordingly, Stephens sets out below required disclosures and related information in connection 
with such disclosures. 

 
I. Material Legal or Disciplinary Event.  We do not believe that there are any legal or 
disciplinary events that are material to the District’s evaluation of Stephens or the integrity of 
Stephens’ management or advisory personnel disclosed, or that should be disclosed, on any Form MA 
or Form MA-I filed with the SEC involving our firm’s municipal advisory business. As a full service 
broker dealer and investment banking firm, Stephens is and has been involved in regulatory and civil 
actions involving other areas of the firm’s business, none of which are expected to have any impact 
on the firm’s ability to perform the services which are the subject of this Agreement. The details of all 
such regulatory and civil actions are available in Item 9 and the accompanying Regulatory Action 
DRPs on Form MA filed with the SEC. 

 
II. How to Access Form MA and Form MA-I Filings. Stephens’ most recent Form MA and each 
most recent Form MA-I filed with the SEC are available on the SEC’s EDGAR system at 
https://www.sec.gov/cgi-bin/browse-
edgar?action=getcompany&CIK=0000757657&owner=include&count=40&hidefilings=0. The SEC 
permits certain items of information required on Form MA or MA-I to be provided by reference to 
information already filed by Stephens in its capacity as a broker-dealer on Form BD or Form U4 or as 
an investment adviser on Form ADV, as applicable. Information provided by Stephens on Form BD or 
Form U4 is publicly accessible through reports generated by BrokerCheck at 
http://brokercheck.finra.org, and Stephens’ most recent Form ADV is publicly accessible at the 
Investment Adviser Public Disclosure website at http://www.adviserinfo.sec.gov. For purposes of 
accessing such BrokerCheck reports or Form ADV, Stephens’ CRD number is 3496. 

 
III. Most Recent Change in Legal or Disciplinary Event Disclosure.  Stephens has not made 
any material legal or disciplinary event disclosures with respect to its municipal advisory business 
on Form MA or any Form MA-I filed with the SEC.  
 
 



 
RSD Board of Education Agenda Template  

Templates serve to provide background information regarding agenda items.  
 

Board Meeting Date: ​​ May 12, 2026​   

Item Title: ​ ​ ​ Education Benefits, Inc. (Third Party Administrator for Cafeteria  

Plans)   2026-27 School Year 

Responsible Administrator: ​ Justin Roberston​  

Strategic Plan Priority:  ​ Finance 

 

Background: 

The District currently uses Educational Benefits, Inc. of Little Rock, Arkansas to provide 
Employer Paid Benefits to employees and act as the Third Party Administrator of the District’s 
cafeteria plans.  The agreement will expire on June 30, 2026. 

 

Recommended Acton:  

Renew the agreement with Educational Benefits, Inc. as “Agent of Record” for the 2026-2027 

school year.   
 

 



 
Broker Service Agreement 

 
This broker service agreement (this “Agreement”) dated as of June  ____, 2026, is between Russellville School 
District with an address of 220 West 10th Street, Russellville, AR (the “District”) and JTS Financial Services, 
LLC a/k/a Educational Benefits, Inc./”EBi”, with an address of 1616 Brookwood Drive, Little Rock, AR 72202 
(“JTS”). 
 
The District and JTS agree as follows: 
 

I. Term and Duration:  The term of this Agreement shall commence July 1, 2026. The Agreement shall 
have a Twelve (12) month duration from the commencement date and shall remain in force for the full 
Twelve (12) months except as provided herein.  This agreement may be renewed at the end of each 
Twelve (12) month period.  
 

II. Services to be Provided:  During the Term of this Agreement, JTS shall be available to the District to 
provide agreed services.  JTS shall perform the Services at any one of the District’s locations or at 
other places as may be mutually convenient and agreed upon by District and the JTS.  The Services 
under this Agreement shall not prevent JTS from providing services to other entities. Additionally, the 
services and pricing listed below are conditional that JTS Financial Services, LLC be named 
Agent of Record on all employee benefits lines of coverage offered to employees of the District.  
 
Ongoing Service Listing: – The package of services below are: 
  

• Electronic Benefit Administration System 
• Benefit Administration System Build (Initial Census Load and Product Development) 
• Turnkey Management of Payroll System Interface* 
• Establish Custom Carrier Feeds/Interface* 
• Ongoing Billing Reconciliation  
• Ongoing Eligibility Management and Maintenance 
• Employee Benefit Education Booklets & On-Site Meetings (as needed) 
• Open Enrollment Coordination and Implementation 
• Employee Benefit Plan Marketing & Comparative Market Analysis/Recommendations 
• Ongoing Turnkey Employee/Employer Customer Service Assistance 
• PPACA Compliance Services** if needed 

*Some carriers will not currently accept a direct interface. We will work diligently with these carriers to develop 
said interface.   

**PPACA services are defined as: Access to IRS (pre-filled) Form 1095 and 1095 (b and c iterations), access 
to the Look-Back Report and Access to the Pay History Tab (which allows Employer to upload per pay-period 
hours for tracking).  These services will be provided if APSCAN is unable to perform these services.  
Additionally, the accuracy of all reports generated by JTS is subject to the quality of the data received.  

 
Other Optional Services, included in this contract: 

COBRA Administration      $0 per participating employee on plan per month 
Cafeteria Plan Administration  $0 billed annually  
 
The District recognizes that the itemized services above (PPACA Compliance, 
COBRA/HIPPA/FLMA/Flexible Spending Account/Cafeteria Plan Administration) are not legal services 
and should not be relied upon as such.  
 



 
 

 
III. Compensation:   

 
A) Setup Fee: Waived 

 
B) Commissions: JTS will be paid commissions by the respective insurance carriers representing 

products offered and provided to district employees 
 

IV. Performance.  JTS shall perform all Services in a professional manner, consistent with industry 
standards and the District’s goals and ethical standards. 

 
V. Termination.  Either party may terminate this Agreement at any time by providing sixty (60) days prior 

written notice with good cause shown for the termination.   
 
VI. No Conflicting Agreements: JTS represents that they are not a party to any existing agreement that 

would prevent JTS from entering into and performing this Agreement.  JTS will not enter into any other 
agreement that is in conflict with District’s obligations under this Agreement.  Subject to the foregoing, 
JTS may from time to time act as a broker to, perform professional services for, or enter into 
agreements similar to this Agreement with other persons or entities without the necessity of obtaining 
approval from the District. 

 
VII. Errors and Omissions.  JTS agrees to maintain an Errors and Omissions policy with a minimum of 

$1,000,000 per occurrence which extends to all Services provided to the District. 
 
VIII. Entire Agreement. This Agreement shall constitute the entire Agreement between the parties and 

supersedes all earlier and simultaneous agreements regarding the subject matter.  This Agreement 
may be amended only in a written document, signed by both parties.  All notices, including notices of 
address changes, under this Agreement must be sent by certified mail or by overnight commercial 
delivery to the address set forth in this Agreement by each party.   
 

In witness whereof, the parties execute this Agreement.  Each person who signs this Agreement represents 
that such person is fully authorized to sign this Agreement. 
 
Russellville School District     JTS Financial Services, LLC 
 
By: ______________________________   By: __________________________ 
 
Print Name: _______________________      Print Name: John T. Starling 
 
Title: _____________________________   Title: President 



 
RSD Board of Education Agenda Abstract  

Abstracts serve to provide background information regarding agenda items.  
 

Board Meeting Date: May 12, 2026​  

Item Title: OT, PT, Speech and Vision Instruction Contracts for the 2026-27 

Responsible Administrator: Dr. Brittany Turner  

Strategic Plan Priority:  Academic Success 

 

 

Background: 

IDEA and due process procedures mandate that all students receive services as outlined on their 
Individual Education Plan.  This is to request the contract approvals of Occupational, Physical 
and Vision Therapists for the 2026-27 school year.  All contractors are monitored from the Office 
of Support Services and are funded through Medicaid and Special Education funding.  
 
Recommended Action:  

To approve the attached contracts. 

 

Amy Barley, OT - Pediatric Therapy, Inc​
Amy Harder, PT 

LeaAnn Robinson, OT - Leaps and Bounds Pediatric Therapy, Inc 

Nancy Scribner, OT - Scribner Therapy Services, Inc 

Shandy Toland, PT  

Sheena Leavell, OT 

Patti Scogins, Vision Instruction 

Building Blocks Pediatric Therapy​
Jennifer Loop, Speech - SK Therapy Services LLC. 

Sarah Kleck, Speech - JKL Speech Therapy​
N’Speech, Inc.​
 

 

 

 

 

 

 

 



 
 

PROFESSIONAL SERVICES CONTRACT 
OCCUPATIONAL THERAPY AGREEMENT 

 
The Russellville School District, hereafter known as RESIDENT DISTRICT, agrees to 
enter into the following contractual agreement with Amy Barley of Greenbrier Pediatric 
Therapy, Inc., hereafter known as SERVICE PROVIDER, for Occupational Therapy 
services for the 2026-2027 school year including June and July 2026.  
 
1.​ Occupational therapy (OT) services are to include, but are not limited to, evaluations 

and appropriate treatment of students for whom OT has been determined by the 
Individualized Educational Program (IEP) team as a related service necessary for 
the student to benefit from the special education program or as a necessary service 
for a student to benefit from regular education as part of an Individual 
Accommodation Plan (IAP) under Section 504. 

 
2.​ The SERVICE PROVIDER will provide OT services in compliance with state and 

federal laws and regulations. 
 
3.​ The RESIDENT DISTRICT will refer students to SERVICE PROVIDER via child 

information or demographic sheet along with a prescription for OT services by the 
Primary Care Physician (PCP) of the child on the appropriate Medicaid or 
prescription form. 

 

4.​ Compensation Rate: The Resident District agrees to compensate the Service 
Provider for Occupational therapy (OT) services as follows: 

a.) Direct Treatment and Evaluation Administration: $90.00 per hour.​
b.) Evaluation Paperwork: $80.00 per hour, not to exceed a total of two (2) 
hours per evaluation. This includes time for compiling reports and entering 
documentation into the plan management system.​
c.) Annual Review Summaries: $40.00 per summary, submitted via the 
management system.​
d.) Quarterly Progress Updates: $100.00 per update, up to four (4) times per 
year, submitted through the management system.​
 

5.​ The Service Provider shall submit timesheets on the 1st and 15th of each month 
for all billable services. 

6.​ The RESIDENT DISTRICT will compensate SERVICE PROVIDER for in service 
training in the amount of $25.00 per hour for a maximum of fifteen (15) hours per 
year. There will be no charge to the RESIDENT DISTRICT for travel reimbursement 
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or registration fees.  SERVICE PROVIDER will provide documentation of in service 
hours attended. 

 
7.​ The RESIDENT DISTRICT will be responsible for payment of OT services provided 

to all students regardless of payer source and provided OT is determined necessary 
by the RESIDENT DISTRICT. 

 
8.​ Attendance, therapy time in units, and progress notes are to be furnished to the 

RESIDENT DISTRICT by the SERVICE PROVIDER for all students receiving OT 
services utilizing the platform or method provided and requested by the RESIDENT 
DISTRICT. 

 
9.​ SERVICE PROVIDER may participate in conferences, as requested by RESIDENT 

DISTRICT, and will be billable up to a maximum of four (4) individual therapy units 
($15.00 per unit) per conference. 

 
10.​Either party may terminate this agreement by written notice 30 days in advance. 
 
11.​The SERVICE PROVIDER agrees to furnish her own malpractice or liability 

insurance and appropriate licensure to allow for completion of said duties. 
 
12.​The SERVICE PROVIDER shall indemnify and defend against any gross 

negligence, including claims by third parties or employees of RESIDENT DISTRICT, 
which arise, directly or indirectly, out of RESIDENT DISTRICT’s uses of stated 
Occupational Therapy (OT) services. 

 
Terms of this contract including hourly rates and expectations will be reviewed yearly 
and a new contract issued as agreed upon by both the RESIDENT DISTRICT and 
SERVICE PROVIDER. 
 
 
 
      ​ RESIDENT DISTRICT                                       
 
      _____________________________                    _______________________ 
      President of Board                                                Date  
 
     _____________________________                      _______________________ 
      Superintendent   ​ ​ ​                     Date 
 
      

 
SERVICE PROVIDER 

 
      ________________________________​ ​  _________________________ 
        Amy Barley, Occupational Therapist​  ​ Date 
        (Greenbrier Pediatric Therapy, Inc.) 
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PROFESSIONAL SERVICES CONTRACT 
OCCUPATIONAL THERAPY AGREEMENT 

 
The Russellville School District, hereafter known as RESIDENT DISTRICT, agrees to 
enter into the following contractual agreement with Amy Harder, hereafter known as 
SERVICE PROVIDER, for Physical Therapy services for the 2026-2027 school year 
including June and July 2026.  
 
1.​ Physical therapy (PT) services are to include, but are not limited to, evaluations and 

appropriate treatment of students for whom PT has been determined by the 
Individualized Educational Program (IEP) team as a related service necessary for 
the student to benefit from the special education program or as a necessary service 
for a student to benefit from regular education as part of an Individual 
Accommodation Plan (IAP) under Section 504. 

 
2.​ The SERVICE PROVIDER will provide PT services in compliance with state and 

federal laws and regulations. 
 
3.​ The RESIDENT DISTRICT will refer students to SERVICE PROVIDER via child 

information or demographic sheet along with a prescription for PT services by the 
Primary Care Physician (PCP) of the child on the appropriate Medicaid or 
prescription form. 

 

4.​ Compensation Rate: The Resident District agrees to compensate the Service 
Provider for Physical therapy (PT) services as follows: 

a.) Direct Treatment and Evaluation Administration: $90.00 per hour.​
b.) Evaluation Paperwork: $80.00 per hour, not to exceed a total of two (2) 
hours per evaluation. This includes time for compiling reports and entering 
documentation into the plan management system.​
c.) Annual Review Summaries: $40.00 per summary, submitted via the 
management system.​
d.) Quarterly Progress Updates: $100.00 per update, up to four (4) times per 
year, submitted through the management system.​
 

5.​ The Service Provider shall submit timesheets on the 1st and 15th of each month 
for all billable services. 

6.​ The RESIDENT DISTRICT will compensate SERVICE PROVIDER for in service 
training in the amount of $25.00 per hour for a maximum of fifteen (15) hours per 
year. There will be no charge to the RESIDENT DISTRICT for travel reimbursement 
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or registration fees.  SERVICE PROVIDER will provide documentation of in service 
hours attended. 

 
7.​ The RESIDENT DISTRICT will be responsible for payment of PT services provided 

to all students regardless of payer source and provided PT is determined necessary 
by the RESIDENT DISTRICT. 

 
8.​ Attendance, therapy time in units, and progress notes are to be furnished to the 

RESIDENT DISTRICT by the SERVICE PROVIDER for all students receiving PT 
services utilizing the platform or method provided and requested by the RESIDENT 
DISTRICT. 

 
9.​ SERVICE PROVIDER may participate in conferences, as requested by RESIDENT 

DISTRICT, and will be billable up to a maximum of four (4) individual therapy units 
($15.00 per unit) per conference. 

 
10.​Either party may terminate this agreement by written notice 30 days in advance. 
 
11.​The SERVICE PROVIDER agrees to furnish her own malpractice or liability 

insurance and appropriate licensure to allow for completion of said duties. 
 
12.​The SERVICE PROVIDER shall indemnify and defend against any gross 

negligence, including claims by third parties or employees of RESIDENT DISTRICT, 
which arise, directly or indirectly, out of RESIDENT DISTRICT’s uses of stated 
Physical therapy (PT) services. 

 
Terms of this contract including hourly rates and expectations will be reviewed yearly 
and a new contract issued as agreed upon by both the RESIDENT DISTRICT and 
SERVICE PROVIDER. 
 
 
 
      ​ RESIDENT DISTRICT                                       
 
      _____________________________                    _______________________ 
      President of Board                                                Date  
 
     _____________________________                      _______________________ 
      Superintendent   ​ ​ ​                     Date 
 
      

 
SERVICE PROVIDER 

 
      ________________________________​ ​  _________________________ 
       Amy Harder, Physical Therapist​  ​ ​ Date 
        ​  
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PROFESSIONAL SERVICES CONTRACT 
OCCUPATIONAL THERAPY AGREEMENT 

 
The Russellville School District, hereafter known as RESIDENT DISTRICT, agrees to 
enter into the following contractual agreement with LeaAnn Robinson of Leaps and 
Bounds Pediatric Therapy, Inc., hereafter known as SERVICE PROVIDER, for 
Occupational Therapy services for the 2026-2027 school year including June and July 
2026.  
 
1.​ Occupational therapy (OT) services are to include, but are not limited to, evaluations 

and appropriate treatment of students for whom OT has been determined by the 
Individualized Educational Program (IEP) team as a related service necessary for 
the student to benefit from the special education program or as a necessary service 
for a student to benefit from regular education as part of an Individual 
Accommodation Plan (IAP) under Section 504. 

 
2.​ The SERVICE PROVIDER will provide OT services in compliance with state and 

federal laws and regulations. 
 
3.​ The RESIDENT DISTRICT will refer students to SERVICE PROVIDER via child 

information or demographic sheet along with a prescription for OT services by the 
Primary Care Physician (PCP) of the child on the appropriate Medicaid or 
prescription form. 

 

4.​ Compensation Rate: The Resident District agrees to compensate the Service 
Provider for Occupational therapy (OT) services as follows: 

a.) Direct Treatment and Evaluation Administration: $90.00 per hour.​
b.) Evaluation Paperwork: $80.00 per hour, not to exceed a total of two (2) 
hours per evaluation. This includes time for compiling reports and entering 
documentation into the plan management system.​
c.) Annual Review Summaries: $40.00 per summary, submitted via the 
management system.​
d.) Quarterly Progress Updates: $100.00 per update, up to four (4) times per 
year, submitted through the management system.​
 

5.​ The Service Provider shall submit timesheets on the 1st and 15th of each month 
for all billable services. 

6.​ The RESIDENT DISTRICT will compensate SERVICE PROVIDER for in service 
training in the amount of $25.00 per hour for a maximum of fifteen (15) hours per 
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year. There will be no charge to the RESIDENT DISTRICT for travel reimbursement 
or registration fees.  SERVICE PROVIDER will provide documentation of in service 
hours attended. 

 
7.​ The RESIDENT DISTRICT will be responsible for payment of OT services provided 

to all students regardless of payer source and provided OT is determined necessary 
by the RESIDENT DISTRICT. 

 
8.​ Attendance, therapy time in units, and progress notes are to be furnished to the 

RESIDENT DISTRICT by the SERVICE PROVIDER for all students receiving OT 
services utilizing the platform or method provided and requested by the RESIDENT 
DISTRICT. 

 
9.​ SERVICE PROVIDER may participate in conferences, as requested by RESIDENT 

DISTRICT, and will be billable up to a maximum of four (4) individual therapy units 
($15.00 per unit) per conference. 

 
10.​Either party may terminate this agreement by written notice 30 days in advance. 
 
11.​The SERVICE PROVIDER agrees to furnish her own malpractice or liability 

insurance and appropriate licensure to allow for completion of said duties. 
 
12.​The SERVICE PROVIDER shall indemnify and defend against any gross 

negligence, including claims by third parties or employees of RESIDENT DISTRICT, 
which arise, directly or indirectly, out of RESIDENT DISTRICT’s uses of stated 
Occupational Therapy (OT) services. 

 
Terms of this contract including hourly rates and expectations will be reviewed yearly 
and a new contract issued as agreed upon by both the RESIDENT DISTRICT and 
SERVICE PROVIDER. 
 
 
 
      ​ RESIDENT DISTRICT                                       
 
      _____________________________                    _______________________ 
      President of Board                                                Date  
 
     _____________________________                      _______________________ 
      Superintendent   ​ ​ ​                     Date 
 
      

 
SERVICE PROVIDER 

 
      ________________________________​ ​  _________________________ 
      Lea Ann Robinson, Occupational Therapist​​  Date 
      (Leaps and Bounds Pediatric Therapy, Inc.) 
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PROFESSIONAL SERVICES CONTRACT 
OCCUPATIONAL THERAPY AGREEMENT 

 
The Russellville School District, hereafter known as RESIDENT DISTRICT, agrees to 
enter into the following contractual agreement with Nancy Scribner of Scribner Therapy 
Services, Inc., hereafter known as SERVICE PROVIDER, for Occupational Therapy 
services for the 2026-2027 school year including June and July 2026.  
 
1.​ Occupational therapy (OT) services are to include, but are not limited to, evaluations 

and appropriate treatment of students for whom OT has been determined by the 
Individualized Educational Program (IEP) team as a related service necessary for 
the student to benefit from the special education program or as a necessary service 
for a student to benefit from regular education as part of an Individual 
Accommodation Plan (IAP) under Section 504. 

 
2.​ The SERVICE PROVIDER will provide OT services in compliance with state and 

federal laws and regulations. 
 
3.​ The RESIDENT DISTRICT will refer students to SERVICE PROVIDER via child 

information or demographic sheet along with a prescription for OT services by the 
Primary Care Physician (PCP) of the child on the appropriate Medicaid or 
prescription form. 

 

4.​ Compensation Rate: The Resident District agrees to compensate the Service 
Provider for Occupational therapy (OT) services as follows: 

a.) Direct Treatment and Evaluation Administration: $90.00 per hour.​
b.) Evaluation Paperwork: $80.00 per hour, not to exceed a total of two (2) 
hours per evaluation. This includes time for compiling reports and entering 
documentation into the plan management system.​
c.) Annual Review Summaries: $40.00 per summary, submitted via the 
management system.​
d.) Quarterly Progress Updates: $100.00 per update, up to four (4) times per 
year, submitted through the management system.​
 

5.​ The Service Provider shall submit timesheets on the 1st and 15th of each month 
for all billable services. 

6.​ The RESIDENT DISTRICT will compensate SERVICE PROVIDER for in service 
training in the amount of $25.00 per hour for a maximum of fifteen (15) hours per 
year. There will be no charge to the RESIDENT DISTRICT for travel reimbursement 
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or registration fees.  SERVICE PROVIDER will provide documentation of in service 
hours attended. 

 
7.​ The RESIDENT DISTRICT will be responsible for payment of OT services provided 

to all students regardless of payer source and provided OT is determined necessary 
by the RESIDENT DISTRICT. 

 
8.​ Attendance, therapy time in units, and progress notes are to be furnished to the 

RESIDENT DISTRICT by the SERVICE PROVIDER for all students receiving OT 
services utilizing the platform or method provided and requested by the RESIDENT 
DISTRICT. 

 
9.​ SERVICE PROVIDER may participate in conferences, as requested by RESIDENT 

DISTRICT, and will be billable up to a maximum of four (4) individual therapy units 
($15.00 per unit) per conference. 

 
10.​Either party may terminate this agreement by written notice 30 days in advance. 
 
11.​The SERVICE PROVIDER agrees to furnish her own malpractice or liability 

insurance and appropriate licensure to allow for completion of said duties. 
 
12.​The SERVICE PROVIDER shall indemnify and defend against any gross 

negligence, including claims by third parties or employees of RESIDENT DISTRICT, 
which arise, directly or indirectly, out of RESIDENT DISTRICT’s uses of stated 
Occupational Therapy (OT) services. 

 
Terms of this contract including hourly rates and expectations will be reviewed yearly 
and a new contract issued as agreed upon by both the RESIDENT DISTRICT and 
SERVICE PROVIDER. 
 
 
 
      ​ RESIDENT DISTRICT                                       
 
      _____________________________                    _______________________ 
      President of Board                                                Date  
 
     _____________________________                      _______________________ 
      Superintendent   ​ ​ ​                     Date 
 
      

 
SERVICE PROVIDER 

 
      ________________________________​ ​  _________________________ 
      Nancy Scribner, Occupational Therapist​  ​ Date 
          (Scribner Therapy Services, Inc.) 
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PROFESSIONAL SERVICES CONTRACT 
OCCUPATIONAL THERAPY AGREEMENT 

 
The Russellville School District, hereafter known as RESIDENT DISTRICT, agrees to 
enter into the following contractual agreement with Shandy Toland, hereafter known as 
SERVICE PROVIDER, for Physical Therapy services for the 2026-2027 school year 
including June and July 2026.  
 
1.​ Physical therapy (PT) services are to include, but are not limited to, evaluations and 

appropriate treatment of students for whom PT has been determined by the 
Individualized Educational Program (IEP) team as a related service necessary for 
the student to benefit from the special education program or as a necessary service 
for a student to benefit from regular education as part of an Individual 
Accommodation Plan (IAP) under Section 504. 

 
2.​ The SERVICE PROVIDER will provide PT services in compliance with state and 

federal laws and regulations. 
 
3.​ The RESIDENT DISTRICT will refer students to SERVICE PROVIDER via child 

information or demographic sheet along with a prescription for PT services by the 
Primary Care Physician (PCP) of the child on the appropriate Medicaid or 
prescription form. 

 

4.​ Compensation Rate: The Resident District agrees to compensate the Service 
Provider for Physical therapy (PT) services as follows: 

a.) Direct Treatment and Evaluation Administration: $90.00 per hour.​
b.) Evaluation Paperwork: $80.00 per hour, not to exceed a total of two (2) 
hours per evaluation. This includes time for compiling reports and entering 
documentation into the plan management system.​
c.) Annual Review Summaries: $40.00 per summary, submitted via the 
management system.​
d.) Quarterly Progress Updates: $100.00 per update, up to four (4) times per 
year, submitted through the management system.​
 

5.​ The Service Provider shall submit timesheets on the 1st and 15th of each month 
for all billable services. 

6.​ The RESIDENT DISTRICT will compensate SERVICE PROVIDER for in service 
training in the amount of $25.00 per hour for a maximum of fifteen (15) hours per 
year. There will be no charge to the RESIDENT DISTRICT for travel reimbursement 
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or registration fees.  SERVICE PROVIDER will provide documentation of in service 
hours attended. 

 
7.​ The RESIDENT DISTRICT will be responsible for payment of PT services provided 

to all students regardless of payer source and provided PT is determined necessary 
by the RESIDENT DISTRICT. 

 
8.​ Attendance, therapy time in units, and progress notes are to be furnished to the 

RESIDENT DISTRICT by the SERVICE PROVIDER for all students receiving PT 
services utilizing the platform or method provided and requested by the RESIDENT 
DISTRICT. 

 
9.​ SERVICE PROVIDER may participate in conferences, as requested by RESIDENT 

DISTRICT, and will be billable up to a maximum of four (4) individual therapy units 
($15.00 per unit) per conference. 

 
10.​Either party may terminate this agreement by written notice 30 days in advance. 
 
11.​The SERVICE PROVIDER agrees to furnish her own malpractice or liability 

insurance and appropriate licensure to allow for completion of said duties. 
 
12.​The SERVICE PROVIDER shall indemnify and defend against any gross 

negligence, including claims by third parties or employees of RESIDENT DISTRICT, 
which arise, directly or indirectly, out of RESIDENT DISTRICT’s uses of stated 
Physical therapy (PT) services. 

 
Terms of this contract including hourly rates and expectations will be reviewed yearly 
and a new contract issued as agreed upon by both the RESIDENT DISTRICT and 
SERVICE PROVIDER. 
 
 
 
      ​ RESIDENT DISTRICT                                       
 
      _____________________________                    _______________________ 
      President of Board                                                Date  
 
     _____________________________                      _______________________ 
      Superintendent   ​ ​ ​                     Date 
 
      

 
SERVICE PROVIDER 

 
      ________________________________​ ​  _________________________ 
       Shandy Toland, Physical Therapist​  ​ ​ Date 
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PROFESSIONAL SERVICES CONTRACT 
OCCUPATIONAL THERAPY AGREEMENT 

 
The Russellville School District, hereafter known as RESIDENT DISTRICT, agrees to 
enter into the following contractual agreement with Sheena Leavell, hereafter known as 
SERVICE PROVIDER, for Occupational Therapy services for the 2026-2027 school 
year including June and July 2026.  
 
1.​ Occupational therapy (OT) services are to include, but are not limited to, evaluations 

and appropriate treatment of students for whom OT has been determined by the 
Individualized Educational Program (IEP) team as a related service necessary for 
the student to benefit from the special education program or as a necessary service 
for a student to benefit from regular education as part of an Individual 
Accommodation Plan (IAP) under Section 504. 

 
2.​ The SERVICE PROVIDER will provide OT services in compliance with state and 

federal laws and regulations. 
 
3.​ The RESIDENT DISTRICT will refer students to SERVICE PROVIDER via child 

information or demographic sheet along with a prescription for OT services by the 
Primary Care Physician (PCP) of the child on the appropriate Medicaid or 
prescription form. 

 

4.​ Compensation Rate: The Resident District agrees to compensate the Service 
Provider for Occupational therapy (OT) services as follows: 

a.) Direct Treatment and Evaluation Administration: $90.00 per hour.​
b.) Evaluation Paperwork: $80.00 per hour, not to exceed a total of two (2) 
hours per evaluation. This includes time for compiling reports and entering 
documentation into the plan management system.​
c.) Annual Review Summaries: $40.00 per summary, submitted via the 
management system.​
d.) Quarterly Progress Updates: $100.00 per update, up to four (4) times per 
year, submitted through the management system.​
 

5.​ The Service Provider shall submit timesheets on the 1st and 15th of each month 
for all billable services. 

6.​ The RESIDENT DISTRICT will compensate SERVICE PROVIDER for in service 
training in the amount of $25.00 per hour for a maximum of fifteen (15) hours per 
year. There will be no charge to the RESIDENT DISTRICT for travel reimbursement 
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or registration fees.  SERVICE PROVIDER will provide documentation of in service 
hours attended. 

 
7.​ The RESIDENT DISTRICT will be responsible for payment of OT services provided 

to all students regardless of payer source and provided OT is determined necessary 
by the RESIDENT DISTRICT. 

 
8.​ Attendance, therapy time in units, and progress notes are to be furnished to the 

RESIDENT DISTRICT by the SERVICE PROVIDER for all students receiving OT 
services utilizing the platform or method provided and requested by the RESIDENT 
DISTRICT. 

 
9.​ SERVICE PROVIDER may participate in conferences, as requested by RESIDENT 

DISTRICT, and will be billable up to a maximum of four (4) individual therapy units 
($15.00 per unit) per conference. 

 
10.​Either party may terminate this agreement by written notice 30 days in advance. 
 
11.​The SERVICE PROVIDER agrees to furnish her own malpractice or liability 

insurance and appropriate licensure to allow for completion of said duties. 
 
12.​The SERVICE PROVIDER shall indemnify and defend against any gross 

negligence, including claims by third parties or employees of RESIDENT DISTRICT, 
which arise, directly or indirectly, out of RESIDENT DISTRICT’s uses of stated 
Occupational Therapy (OT) services. 

 
Terms of this contract including hourly rates and expectations will be reviewed yearly 
and a new contract issued as agreed upon by both the RESIDENT DISTRICT and 
SERVICE PROVIDER. 
 
 
 
      ​ RESIDENT DISTRICT                                       
 
      _____________________________                    _______________________ 
      President of Board                                                Date  
 
     _____________________________                      _______________________ 
      Superintendent   ​ ​ ​                     Date 
 
      

 
SERVICE PROVIDER 

 
      ________________________________​ ​  _________________________ 
       Sheena Leavell, Occupational Therapist​  ​ Date 
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PROFESSIONAL SERVICES CONTRACT 
VISION INSTRUCTION 

 
Patti Scogins, hereafter known as SERVICE PROVIDER, agrees to enter into the 
following contractual agreement with Russellville School District, hereafter known as 
RESIDENT DISTRICT, for Vision Instruction for the 2026-2027 school year. 
 
1.​ Vision instructional services will include, but are not limited to, evaluation/testing of 

visually impaired student(s), direct Braille instruction, consultation, material 
preparation, and education to family/teacher(s)/caregivers, as determined 
appropriate and relevant by the Individualized Educational Program (IEP) Team. 

 
2.​ The SERVICE PROVIDER will be responsible for documentation relative to 

achievement of goals and objectives in Braille instruction and any other reports as 
required for implementation of a student(s) IEP. 

 
3.​ The RESIDENT DISTRICT will compensate SERVICE PROVIDER for Braille 

Services in the amount of $125.00 per hour. The student(s) IEP will determine the 
amount of hours per week.  

 
4.​ The RESIDENT DISTRICT is to notify the SERVICE PROVIDER if a student is 

absent or unavailable for instruction by 10:00 A.M. on the day of services.  If 
SERVICE PROVIDER arrives at school and student’s absence has not been 
reported, RESIDENT DISTRICT will be charged a minimum amount of one hour 
($100.00)  

 
5.​ SERVICE PROVIDER will submit time sheets by the 1st and 15th of each month.  

This will include service dates and hours provided.   
 
6.​ The RESIDENT DISTRICT will compensate SERVICE PROVIDER for in-service 

training in the amount of $25.00 per hour for a maximum of 5 hours per year.  There 
will be no charge to the RESIDENT DISTRICT for travel reimbursement or 
registration fees.  SERVICE PROVIDER will provide documentation of in-service 
hours provided. 

 
7.​ The RESIDENT DISTRICT request of SERVICE PROVIDER participation in 

conferences will be billable up to a maximum of two (2) hours per conference. 
 

8.​ This agreement is effective for the school year unless terminated in writing.  Either 
party may terminate this agreement by written notice 30 days in advance.   

 
9.​ The SERVICE PROVIDER agrees to furnish her own malpractice or liability 

insurance and appropriate licensure to allow for completion of said duties. 
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10.​The SERVICE PROVIDER shall indemnify and defend against any gross 
negligence, including claims by third parties or employees of RESIDENT DISTRICT, 
which arise, directly or indirectly, out of RESIDENT DISTRICT’s uses of stated 
Vision Instruction services. 

 
 

RESIDENT DISTRICT     
                                   

 
      _____________________________                    _______________________ 
      President of Board                                                        Date  
 
 
     _____________________________                      _______________________ 
     Superintendent                             ​​ ​           Date 
 
 
 

SERVICE PROVIDER 
 

 
 
      ________________________________​​           _________________________ 
       Patti Scogins, Vision Instructor​ ​  ​           Date 
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Building Blocks Pediatric Therapy, PA 

Jan Cathey (479)393-0799 jan@bblocks.org 

Tonya Stanley (479)393-1138 tonya@bblocks.org 

 

 

Date: April 1, 2026 

 

 

Superintendent of Russellville Schools 

 

 

Contract for Speech Therapy Services between Building Blocks Pediatric Therapy and Russellville School District 

2026-2027 School Year 

 

 

Building Blocks Pediatric Therapy will bill the Russellville School District as follows: 

 

• $23.75 per unit for any individual and/or group direct skilled service performed by therapist.  

• Building Blocks will bill the school at the rate of $23.75 per unit for paperwork. 

• Building Blocks will bill the school $23.75 per unit for attending conferences.  

• Building Blocks will bill the school $23.75 per unit for attending any trainings or meeting requested by the 

school. 

 

 

Building Blocks Pediatric Therapy will meet guidelines directed by the State Board of Education for contract 

therapy services: 

 

• This agreement between Building Blocks Pediatric Therapy, PA and the school district will be renewed and 

reviewed yearly and coincide with the school year.  If the school district requests services for a student for ESY 

services, treatment and billing will be provided as it is during the school year.   

 

• Building Blocks Pediatric Therapy, PA staff shall comply with all HIPPA, FERPA, and other privacy laws. 

Building Blocks Pediatric Therapy, PA shall maintain the confidentiality of information disclosed between the 

school district and Building Blocks Pediatric Therapy, PA.  

 

• Building Blocks Pediatric Therapy, PA staff will complete progress notes every visit.  Therapists are to review 

their progress notes with their invoice before submitting to the billing clerk.   

 

• All licensed therapists contracting with Building Blocks Pediatric Therapy, PA will carry malpractice insurance.  

Building Blocks Pediatric Therapy, PA as a company will carry liability insurance as well.  

 

• Building Blocks Pediatric Therapy, PA will complete all reports in accordance with the due process timelines and 

guidelines.  

 

• Building Blocks agrees to maintain student files according to established timelines.  If timeline or paperwork is 

out of compliance for a student file, Building Blocks will reimburse the school district for any therapy services 

provided during the timeframe of noncompliance. 

 



• This agreement shall be terminated by either party with or without cause by written notice to the other party at 

least 60 days (60) in advance of such termination.  

 

 

Building Blocks Pediatric Therapy will submit a bill to the Russellville School District at the end of each month payable 

within 30 days of receiving the invoice. 

Building Blocks Pediatric Therapy PA therapy staff will be licensed by the appropriate licensing board and will conduct 

themselves in a professional manner and cooperate with administration.   

Therapy staff shall comply with all HIPAA and other privacy laws.   

All therapy services will be provided by a certified therapist in good standing with their appropriate licensure or 

certification requirements.   

Building Blocks hereby represents and warrants that it, and/or none of the licensed or certified therapist that subcontract at 

facility, have been disbarred or suspended for wrongdoing, and are currently or at no time have been, excluded from 

participation in any federally funded health care program, including Medicaid.  Building Blocks hereby agrees to 

promptly notify administration of any threatened, proposed, or actual exclusion of such party from any federally funded 

health care program, including Medicaid.  In the event that Building Blocks or any contract therapist placed by Building 

Blocks at this site is in breach of this section, the therapist responsible for the breach will be immediately removed. 

 

 

 

 

Building Blocks Pediatric Therapy, PA___________________________________________ 

                                                                              Jan Cathey or Tonya Stanley 

 

 

Superintendent of Russellville Public School________________________________________ 



 
 

PROFESSIONAL SERVICES CONTRACT 
SPEECH THERAPY AGREEMENT 

 
The Russellville School District, hereafter known as RESIDENT DISTRICT, agrees to enter 
into the following contractual agreement with Jennifer Loop of JKL Speech Therapy, hereafter 
known as SERVICE PROVIDER, for Therapy services for the 2026-27 school year.  
 
1.​ Therapy services are to include, but are not limited to, evaluations and appropriate 

treatment of students for whom (ST) has been determined by the Individualized Educational 
Program (IEP) team as a related service necessary for the student. 

 
2.​ The SERVICE PROVIDER will provide therapy services in compliance with state and 

federal laws and regulations. 
 
3.​ The RESIDENT DISTRICT will refer students to SERVICE PROVIDER via child information 

or demographic sheet.  
 

4.​ SERVICE PROVIDER will follow a district approved daily schedule. 

5.​ Compensation Rate: The Resident District agrees to compensate the Service Provider 
for Speech Language Pathologist services as follows: 

 
a.) Direct Treatment and Evaluation Administration: $90.00 per hour.​
b.) Evaluation Paperwork: $80.00 per hour, not to exceed a total of two (2) hours per 
evaluation. This includes time for compiling reports and entering documentation into the 
plan management system.​
c.) Annual Review Summaries: $40.00 per summary, submitted via the management 
system.​
d.) Quarterly Progress Updates: $100.00 per update, up to four (4) times per year, 
submitted through the management system. 
e.) CELF Language Screener with Summary Report: SERVICE PROVIDER will be 
compensated at the rate of $40.00 for speech-language screener to include compilation 
of reports.  

 
6.​ For students in which the SERVICE PROVIDER is the case manager, the RESIDENT 

DISTRICT will compensate the SERVICE PROVIDER $80 per student for completion of 
due process.  

 
7.​ For students the SERVICE PROVIDER is not the case manager, SERVICE PROVIDER will 

be compensated at the rate of $40 per annual review summary in the management system.  
SERVICE PROVIDER will be compensated $100 up to four times a year for quarterly 
progress updates in the management program.  

 
8.​ SERVICE PROVIDER may participate in conferences , as requested by RESIDENT 

DISTRICT, and will be billable for $60 an hour not to exceed an hour and a half (1.5). 
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9.​ SERVICE PROVIDER will submit time sheets by the 1st and 15th of each month.  
 
10.​The RESIDENT DISTRICT will compensate SERVICE PROVIDER for in service training in 

the amount of $25.00 per hour for a maximum of fifteen (15) hours per year. There will be 
no charge to the RESIDENT DISTRICT for travel reimbursement or registration fees.  
SERVICE PROVIDER will provide documentation of in service hours attended.  

 
11.​The RESIDENT DISTRICT will be responsible for payment of therapy services provided to 

all students regardless of payer source and provided (ST) is determined necessary by the 
RESIDENT DISTRICT. 

 
12.​Attendance, therapy time in units, and progress notes are to be furnished to the RESIDENT 

DISTRICT by the SERVICE PROVIDER for all students receiving (ST) services utilizing the 
platform or method provided and requested by the RESIDENT DISTRICT. 

 
13.​Either party may terminate this agreement by written notice 30 days in advance. 

 
14.​Either party may terminate this agreement on written notice in the event the SERVICE 

PROVIDER becomes excluded from participation by the Medicaid program; or is legally 
unable to provide its services. This Agreement may also be terminated immediately upon 
notice of criminal conduct or violation of applicable law. 

 
15.​The SERVICE PROVIDER agrees to furnish  malpractice or liability insurance and 

appropriate licensure to allow for completion of said duties. 
 
16.​The SERVICE PROVIDER shall indemnify and defend against any gross negligence, 

including claims by third parties or employees of RESIDENT DISTRICT, which arise, 
directly or indirectly, out of RESIDENT DISTRICT’s uses of stated Therapy services. 

 
Terms of this contract including hourly rates and expectations will be reviewed yearly and a new 
contract issued as agreed upon by both the RESIDENT DISTRICT and SERVICE PROVIDER. 
      ​  
RESIDENT DISTRICT                                       
 
 _____________________________                    _______________________ 
 President of Board                                                 Date  
 
 _____________________________                    _______________________ 
 Dr. Luke Lovins Superintendent        ​          Date 
   

 
SERVICE PROVIDER 
 
________________________________              ________________________ 
Jennifer Loop, SLP    ​ ​ ​ ​         Date​  
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PROFESSIONAL SERVICES CONTRACT 
SPEECH THERAPY AGREEMENT 

 
The Russellville School District, hereafter known as RESIDENT DISTRICT, agrees to enter 
into the following contractual agreement with Sarah Kleck of SK Therapy Services LLC., 
hereafter known as SERVICE PROVIDER, for Therapy services for the 2026-27 school year.  
 
1.​ Therapy services are to include, but are not limited to, evaluations and appropriate 

treatment of students for whom (ST) has been determined by the Individualized Educational 
Program (IEP) team as a related service necessary for the student. 

 
2.​ The SERVICE PROVIDER will provide therapy services in compliance with state and 

federal laws and regulations. 
 
3.​ The RESIDENT DISTRICT will refer students to SERVICE PROVIDER via child information 

or demographic sheet.  
 

4.​ SERVICE PROVIDER will follow a district approved daily schedule. 

5.​ Compensation Rate: The Resident District agrees to compensate the Service Provider 
for Speech Language Pathologist services as follows: 

 
a.) Direct Treatment and Evaluation Administration: $95.00 per hour.​
b.) Evaluation Paperwork: $80.00 per hour, not to exceed a total of two (2) hours per 
evaluation. This includes time for compiling reports and entering documentation into the 
plan management system.​
c.) Annual Review Summaries: $40.00 per summary, submitted via the management 
system.​
d.) Quarterly Progress Updates: $100.00 per update, up to four (4) times per year, 
submitted through the management system. 
e.) CELF Language Screener with Summary Report: SERVICE PROVIDER will be 
compensated at the rate of $40.00 for speech-language screener to include compilation 
of reports.  

 
6.​ For students in which the SERVICE PROVIDER is the case manager, the RESIDENT 

DISTRICT will compensate the SERVICE PROVIDER $80 per student for completion of 
due process.  

 
7.​ For students the SERVICE PROVIDER is not the case manager, SERVICE PROVIDER will 

be compensated at the rate of $40 per annual review summary in the management system.  
SERVICE PROVIDER will be compensated $100 up to four times a year for quarterly 
progress updates in the management program.  

 
8.​ SERVICE PROVIDER may participate in conferences , as requested by RESIDENT 

DISTRICT, and will be billable for $60 an hour not to exceed an hour and a half (1.5). 
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9.​ SERVICE PROVIDER will submit time sheets by the 1st and 15th of each month.  
 
10.​The RESIDENT DISTRICT will compensate SERVICE PROVIDER for in service training in 

the amount of $25.00 per hour for a maximum of fifteen (15) hours per year. There will be 
no charge to the RESIDENT DISTRICT for travel reimbursement or registration fees.  
SERVICE PROVIDER will provide documentation of in service hours attended.  

 
11.​The RESIDENT DISTRICT will be responsible for payment of therapy services provided to 

all students regardless of payer source and provided (ST) is determined necessary by the 
RESIDENT DISTRICT. 

 
12.​Attendance, therapy time in units, and progress notes are to be furnished to the RESIDENT 

DISTRICT by the SERVICE PROVIDER for all students receiving (ST) services utilizing the 
platform or method provided and requested by the RESIDENT DISTRICT. 

 
13.​Either party may terminate this agreement by written notice 30 days in advance. 

 
14.​Either party may terminate this agreement on written notice in the event the SERVICE 

PROVIDER becomes excluded from participation by the Medicaid program; or is legally 
unable to provide its services. This Agreement may also be terminated immediately upon 
notice of criminal conduct or violation of applicable law. 

 
15.​The SERVICE PROVIDER agrees to furnish  malpractice or liability insurance and 

appropriate licensure to allow for completion of said duties. 
 
16.​The SERVICE PROVIDER shall indemnify and defend against any gross negligence, 

including claims by third parties or employees of RESIDENT DISTRICT, which arise, 
directly or indirectly, out of RESIDENT DISTRICT’s uses of stated Therapy services. 

 
Terms of this contract including hourly rates and expectations will be reviewed yearly and a new 
contract issued as agreed upon by both the RESIDENT DISTRICT and SERVICE PROVIDER. 
      ​  
RESIDENT DISTRICT                                       
 
 _____________________________                    _______________________ 
 President of Board                                                 Date  
 
 _____________________________                    _______________________ 
 Dr. Luke Lovins Superintendent        ​          Date 
   

 
SERVICE PROVIDER 
 
________________________________              ________________________ 
Sarah Kleck, SLP    ​  ​ ​ ​         Date​  
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PROFESSIONAL SERVICES CONTRACT 
SPEECH THERAPY AGREEMENT 

 
The Russellville School District, hereafter known as RESIDENT DISTRICT, agrees to enter 
into the following contractual agreement with N Speech, Inc., hereafter known as SERVICE 
PROVIDER, for Therapy services for the 2026-27 school year.  
 
1.​ Therapy services are to include, but are not limited to, evaluations and appropriate 

treatment of students for whom (ST) has been determined by the Individualized Educational 
Program (IEP) team as a related service necessary for the student. 

 
2.​ The SERVICE PROVIDER will provide therapy services in compliance with state and 

federal laws and regulations. 
 
3.​ The RESIDENT DISTRICT will refer students to SERVICE PROVIDER via child information 

or demographic sheet.  
 

4.​ SERVICE PROVIDER will follow a district approved daily schedule. 

5.​ Compensation Rate: The Resident District agrees to compensate the Service Provider 
for Speech Language Pathologist services as follows: 

 
a.) Direct Treatment and Evaluation Administration: $90.00 per hour.​
b.) Evaluation Paperwork: $80.00 per hour, not to exceed a total of two (2) hours per 
evaluation. This includes time for compiling reports and entering documentation into the 
plan management system.​
c.) Annual Review Summaries: $40.00 per summary, submitted via the management 
system.​
d.) Quarterly Progress Updates: $100.00 per update, up to four (4) times per year, 
submitted through the management system. 
e.) CELF Language Screener with Summary Report: SERVICE PROVIDER will be 
compensated at the rate of $40.00 for speech-language screener to include compilation 
of reports.  

 
6.​ For students in which the SERVICE PROVIDER is the case manager, the RESIDENT 

DISTRICT will compensate the SERVICE PROVIDER $80 per student for completion of 
due process.  

 
7.​ For students the SERVICE PROVIDER is not the case manager, SERVICE PROVIDER will 

be compensated at the rate of $40 per annual review summary in the management system.  
SERVICE PROVIDER will be compensated $100 up to four times a year for quarterly 
progress updates in the management program.  

 
8.​ SERVICE PROVIDER may participate in conferences , as requested by RESIDENT 

DISTRICT, and will be billable for $60 an hour not to exceed an hour and a half (1.5). 
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9.​ SERVICE PROVIDER will submit time sheets by the 1st and 15th of each month.  
 
10.​The RESIDENT DISTRICT will compensate SERVICE PROVIDER for in service training in 

the amount of $25.00 per hour for a maximum of fifteen (15) hours per year. There will be 
no charge to the RESIDENT DISTRICT for travel reimbursement or registration fees.  
SERVICE PROVIDER will provide documentation of in service hours attended.  

 
11.​The RESIDENT DISTRICT will be responsible for payment of therapy services provided to 

all students regardless of payer source and provided (ST) is determined necessary by the 
RESIDENT DISTRICT. 

 
12.​Attendance, therapy time in units, and progress notes are to be furnished to the RESIDENT 

DISTRICT by the SERVICE PROVIDER for all students receiving (ST) services utilizing the 
platform or method provided and requested by the RESIDENT DISTRICT. 

 
13.​Either party may terminate this agreement by written notice 30 days in advance. 

 
14.​Either party may terminate this agreement on written notice in the event the SERVICE 

PROVIDER becomes excluded from participation by the Medicaid program; or is legally 
unable to provide its services. This Agreement may also be terminated immediately upon 
notice of criminal conduct or violation of applicable law. 

 
15.​The SERVICE PROVIDER agrees to furnish  malpractice or liability insurance and 

appropriate licensure to allow for completion of said duties. 
 
16.​The SERVICE PROVIDER shall indemnify and defend against any gross negligence, 

including claims by third parties or employees of RESIDENT DISTRICT, which arise, 
directly or indirectly, out of RESIDENT DISTRICT’s uses of stated Therapy services. 

 
Terms of this contract including hourly rates and expectations will be reviewed yearly and a new 
contract issued as agreed upon by both the RESIDENT DISTRICT and SERVICE PROVIDER. 
      ​  
RESIDENT DISTRICT                                       
 
 _____________________________                    _______________________ 
  President of Board                                                Date  
 
 _____________________________                    _______________________ 
  Dr. Luke Lovins Superintendent        ​          Date 
   

 
SERVICE PROVIDER 
 
________________________________              ________________________ 
Jennifer Berry ​ ​ ​ ​ ​          Date​  
N Speech, Inc. 
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RSD Board of Education Agenda Abstract  

Abstracts serve to provide background information regarding agenda items.  
 

Board Meeting Date: ​ ​ 5/12/2026 

Item Title: ​ ​ ​ Building Level School Improvement Plans 2026-2027 

Responsible Administrator: ​ Building Principals; presented by the Curriculum & Instruction Department 

Strategic Plan Priority:  ​ Academic Success 

 

Background:​ ​ ​  

Preliminary Building Level School Improvement Plans are presented annually for Board consideration in 

May. These plans outline each school’s focus areas, goals, and monitoring structures aligned to district 

priorities and student performance data. 

The 2026–2027 plans are grounded in 2025–2026 interim assessment data and will be updated as 

2025–2026 ATLAS Summative results are released. Each building has identified targeted areas for growth 

and measurable goals to support student achievement. 

Across K–12, plans reflect a consistent focus on: 

●​ Strengthening Tier I instruction through high-quality instructional materials (HQIM) 

●​ Improving literacy outcomes across content areas 

●​ Increasing student growth and proficiency, with attention to priority student groups 

Building leadership teams will monitor progress through interim assessments, common formative 

assessments, and ongoing data review cycles. Plans are intended to be responsive documents and may 

be adjusted throughout the school year based on student performance and instructional needs. 

Final approved plans will be posted on the district website under “State Required Information” by August 

1st. 

Recommended Action: 

 
Approve the Building Level School Improvement Plans for the 2026–2027 school year. 
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RUSSELLVILLE SCHOOL DISTRICT 

Grade 

K 

1st 

2nd 

3rd 

Grade 

3rd 

4th 

2026-2027 SCHOOL IMPROVEMENT PLAN 

Center Valley 

2025-2026 ATLAS Summative % Proficient 

Total Number 
ELA Math 

Tested 

2026-2027 ATLAS Assessments 0/o Ready 

K-3 Screener

Science 

Total Number Tested Reading Math 
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RUSSELLVILLE SCHOOL DISTRICT 

I
Summary: 

Relationships. Measurement. Collaboration 

2026-2027 SCHOOL IMPROVEMENT PLAN 

Crawford Elementary 
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RUSSELLVILLE SCHOOL DISTRICT 

0 MET 

0 NOT MET 

Summary: 

0 MET 

0 NOT MET 

Summary: 

0 MET 

0 NOT MET 

Summary: 

2026-2027 SCHOOL IMPROVEMENT PLAN 

Dwight 

FINAL EVALUATION OF 2026-27 

D Continued in YEAR Plan 

0 Removed 

0 Continued in YEAR Plan 

D Removed 

0 Continued in YEAR Plan 

D Removed 
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Relationships. Measurement. Collaboration 
2026-2027 SCHOOL IMPROVEMENT PLAN 

                                        London Elementary School 
 

 

Russellville School District Mission: The Russellville School District and the greater community 
will ensure the promise of the RSD Graduate. 

London Elementary Family and Community Engagement Plan is available on the district's State Required Document. 
 

 

 PLANNING TEAM: The team must include parent(s), community member(s), teacher(s), and student(s) (Secondary Level) 

 

Name  Title 

Marcia Correia Principal 

Camille Blaney Building Learning Coordinator 

 Hope Cannon Guiding Coalition Member 

 Sara Tosch Parent 

 Tiff Nance Parent 

Angela Cottrell Community Member 

 Kathy Steffy Staff Member 
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2026-2027 SCHOOL IMPROVEMENT PLAN 

                                        London Elementary School 
 

 
2025-2026 ATLAS Winter Interim % Proficient 

 

Grade Total Number Tested ELA Math Science 

K 27 11% 30%  

1st 32 31% 9%  

2nd 37 41% 38%  

3rd 32 22% 19% 47% 

4th 31 39% 29% 36% 

 
2025-2026 ATLAS Summative % Proficient 

 

Grade Total Number Tested ELA Math Science 

K     

Last Date Modified: 4/19/2025 



 
 

Relationships. Measurement. Collaboration 
2026-2027 SCHOOL IMPROVEMENT PLAN 

                                        London Elementary School 
 

1st     

2nd   59%  

3rd     

4th     
 

​
2026-27 ATLAS Assessments % Ready 

 

K-3 Screener 

Grade Total Number Tested Reading Math 

K    

1st    

2nd    

3rd    
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2026-2027 SCHOOL IMPROVEMENT PLAN 

                                        London Elementary School 
 

K-3 Summative 

Grade Total Number Tested Reading Math 

K    

1st    

2nd    

​
 

2026-27 ATLAS Assessments % Proficient 
 

3rd-4th Fall Interim 

Grade Total Number Tested ELA Math Science 

K     

1st     

2nd     

3rd     
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2026-2027 SCHOOL IMPROVEMENT PLAN 

                                        London Elementary School 
 

4th     

3rd-4th Winter Interim 

Grade Total Number Tested ELA Math Science 

K     

1st     

2nd     

3rd     

4th     

3rd-4th Summative 

Grade Total Number Tested ELA Math Science 

K     

1st     

2nd     

3rd     
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2026-2027 SCHOOL IMPROVEMENT PLAN 

                                        London Elementary School 
 

4th     
 

 

2026-2027 NEEDS ASSESSMENT 
 

Narrative Summary 

The Winter Interim ATLAS assessment data reveals varied performance across grade levels and 
content areas, with overall proficiency remaining below desired benchmarks in both ELA and 
Math. 

In ELA, proficiency ranges from a low of 11% in Kindergarten to a high of 41% in 2nd grade. 
While 1st grade (31%) and 4th grade (39%) show moderate progress, 3rd grade (22%) reflects a 
notable decline compared to earlier grades, indicating a potential gap in reading 
comprehension and skill transfer as students transition to more rigorous standards. 

In Math, performance is generally lower and less consistent across grade levels. Kindergarten 
shows relative strength at 30%, but proficiency drops sharply in 1st grade (9%), suggesting 
foundational gaps in early numeracy. Although 2nd grade (38%) demonstrates improvement, 
proficiency again declines in 3rd (19%) and 4th grade (29%), indicating challenges with 
conceptual understanding and application as content complexity increases. 
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Relationships. Measurement. Collaboration 
2026-2027 SCHOOL IMPROVEMENT PLAN 

                                        London Elementary School 
 

Science data, available for grades 3 and 4 only, shows 47% proficiency in 3rd grade and 36% in 
4th grade. While 3rd grade performance is comparatively stronger, the drop in 4th grade 
suggests difficulty maintaining mastery as standards deepen. 

Across all grade levels, the data indicates that students are not yet consistently performing at 
grade-level expectations, with particular concerns in early literacy (K), early numeracy (1st), 
and upper elementary reading and math (3rd–4th). 

2026-2027 Data UPDATE 

 

 
 

REASONS TO CELEBRATE 
 

Data 

 
 

2026-2027 UPDATE 
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2026-2027 SCHOOL IMPROVEMENT PLAN 

                                        London Elementary School 
 

 
 

 
                                                                                                                                        

2026-2027 IDENTIFIED GOALS 
 

 

Goal 1: Literacy 

Write a SPECIFIC goal 
Who/What/Where/How/When 

By the Spring 2027 ATLAS assessment, the percentage of students scoring at or above proficiency in 
ELA will increase at each grade level, with targeted growth in identified areas of need.  

MEASURABLE 

Kindergarten: increase from 11% → 30% 
1st Grade: increase from 31% → 45% 
2nd Grade: increase from 41% → 55% 
3rd Grade: increase from 22% → 40% 
4th Grade: increase from 39% → 50% 

ATTAINABLE 

Item(s) and Support Needed to achieve this goal. 
 

●​ Implement daily small-group, data-driven literacy instruction 
●​ Focus on phonics and foundational reading skills (K–1) 
●​ Increase emphasis on reading comprehension, vocabulary, and written responses (2–4) 
●​ Utilize progress monitoring every 3–4 weeks to adjust instruction and interventions 
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2026-2027 SCHOOL IMPROVEMENT PLAN 

                                        London Elementary School 
 

RELEVANT 

Instruction: In order for London to be successful, staff must develop and implement programs to 
promote rigor, critical thinking skills, and a learning environment to meet each student's needs.  

Early acquisition of foundational reading skills is essential to continue academic progress and 
success. 

TIMELY 

DATE GOAL WILL BE REACHED: 

Goal will be reached by May 2027 

HALFWAY DATE: 
Progress towards meeting the goal will be 
reviewed by the School Improvement Planning 
Team each quarter and shared with the 
Guiding Coalition/School Leadership Team. 

 
 
 

Goal 2: Math 

Write a SPECIFIC goal 
Who/What/Where/How/When 

By the Spring 2027 ATLAS assessment, the percentage of students scoring at or above proficiency in 
Math will increase across all grade levels, with a focus on closing foundational skill gaps and 
improving problem-solving.  

MEASURABLE 
Kindergarten: increase from 30% → 45% 
1st Grade: increase from 9% → 30% 
2nd Grade: increase from 38% → 50% 
3rd Grade: increase from 19% → 40% 
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                                        London Elementary School 
 

4th Grade: increase from 29% → 45% 

ATTAINABLE 

Item(s) and Support Needed to achieve this goal. 
 

●​ Strengthen number sense and foundational math skills (K–2) 
●​ Implement consistent math discourse and problem-solving routines (all grades) 
●​ Use common formative assessments and bi-weekly data meetings 
●​ Provide targeted intervention blocks for students below proficiency 

 

RELEVANT 

Instruction: In order for London to be successful, staff must develop and implement programs to 
promote rigor, critical thinking skills, and a learning environment to meet each student's needs.  

Early acquisition of foundational reading skills is essential to continue academic progress and 
success. 

TIMELY 

DATE GOAL WILL BE REACHED: 

Goal will be reached by May 2027 

HALFWAY DATE: 
Progress towards meeting the goal will be 
reviewed by the School Improvement Planning 
Team each quarter and shared with the 
Guiding Coalition/School Leadership Team. 

 

 
 

MID-YEAR GOAL MONITORING 
To Be Completed at the end of the first Semester - By January 2027 
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2026-2027 SCHOOL IMPROVEMENT PLAN 

                                        London Elementary School 
 

 
GOAL 1 NARRATIVE WITH DATA 

 

 
GOAL 2 NARRATIVE WITH DATA 

 
 

 

 
 
​

FINAL EVALUATION OF 2026-2027 
 

 

Goal 1 

​MET 
​NOT MET 

​Continued in YEAR Plan 
​Removed 

Summary: 
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                                        London Elementary School 
 

 

Goal 2 

​MET 
​NOT MET 

​Continued in YEAR Plan 
​Removed 

Summary: 
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□ MET

□ NOT MET

Summary: 
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□ NOT MET

Summary: 
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2026-2027 SCHOOL IMPROVEMENT PLAN 

Oakland Heights Elementary School 

D Continued in YEAR Plan 

D Removed 

D Continued in YEAR Plan 

D Removed 
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Grade Total Number Tested 

3rd 94 

4th 109 

Grade Total Number Tested 

3rd 99 

4th 112 

Relationships. Measurement. Collaboration 

2026-2027 SCHOOL IMPROVEMENT PLAN 

Sequoyah Elementary 

2 Year History ATLAS DATA- Grades 3-4 

2024-25 3rd-4th Fall Interim 

ELA Math Science 

37 13 32 

32 25 50 

2024-25 3rd-4th Winter Interim 

ELA Math Science 

44 29 52 

41 48 54 
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RUSSELLVILLE SCHOOL DISTRICT 

Grade Total Number Tested 

3rd 99 

4th 109 

Grade Total Number Tested 

3rd 95 

4th 111 

Grade Total Number Tested 

Relationships. Measurement. Collaboration 

2026-2027 SCHOOL IMPROVEMENT PLAN 

Sequoyah Elementary 

2 Year History ATLAS DATA- Grades 3-4 

2024-25 ATLAS Summative %Proficient 

ELA Math Science 

48 59 58 

59 59 55 

2025-26 Fall Interim 

ELA Math Science 

28 15 32 

37 19 50 

2025-26 Winter Interim 

ELA Math Science 
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2026-2027 SCHOOL IMPROVEMENT PLAN 

                                        Russellville Intermediate School 
 

 
STUDENT PERFORMANCE DATA 

 

2024-25 ATLAS Summative % Proficient 
 ELA Math Science 

Total # Tested 426 426 426 
% Proficient 46% 47% 50% 

2025-26 ATLAS Summative % Proficient (released May/June 2026) 

 ELA Math Science 
Total # Tested    
% Proficient    

2026-2027 ATLAS Interims % Proficient 

 ELA Math Science 
Fall Winter Fall Winter Fall Winter 

Total # Tested       
% Proficient       

2026-2027 ATLAS Summative % Proficient 
 ELA Math Science 

Total # Tested    
% Proficient    

 

NEEDS ASSESSMENT/DATA REVIEW 
Identified Needs: 

Based on 2025–2026 Interim assessment data, the identified focus areas for school improvement in the upcoming year include: 
●​ ELA: Improving students’ ability to answer explicit and inferential questions using details and evidence from text. 
●​ Math: Strengthening students’ skills in multiplying and dividing whole numbers. 
●​ Science: Develop a model to describe the movement of matter among plants, animals, decomposers, and the environment. 

*Goals may be adjusted upon receipt and review of 2025–2026 Summative assessment data. 
 

 



 
 

2026-2027 IDENTIFIED GOALS 
 

 

GOAL 1 

LITERACY STUDENT NUMBERS: 

By the end of the 2026-27 school year, RIS will ensure that at least 60% of students identified in the 
bottom 25th percentile in English Language Arts (ELA) across Grade 5 demonstrate one year or more 
of academic growth. This will be monitored by interim assessments and determined by the Arkansas 
ATLAS Summative assessment.​ ​ ​ ​ ​ ​ ​ ​
​ ​ ​ ​  
Staff members use HQIM materials as a primary resource: HMH Into Reading 
*The bottom 25% of students are identified through state selection based on Atlas assessment scores. 

Based on 2025-26 ATLAS Summative Results (Will be 
available by May/June 2026. This number will be 
reviewed when the state releases the official bottom 25% 
on October 1, 2026) 

●​ ELA Bottom 25%: # of students  
●​ Target: % of students ​

 

MONITORING & REPORTING STRUCTURE: TIMELINE: 

●​ Assessment Sources: Interim assessments, building CFA/CSAs, and Arkansas ATLAS 
●​ Review Cadence: Data team meetings via professional development assigned days 
●​ Progress Dashboard: Grade and building-level tracking shared quarterly with district leaders 
●​ Tiered Support Focus: Interventions aligned with HQIM practices, RTI structures, and 

monitored for effectiveness 
●​ Accountability: Schools and principals set individual targets tied to these growth numbers 
●​ Staff Provided Professional Development: Aligned to the literacy needs of the district, 

building, and based on the Science of Reading. 

●​ Final Goal Date: May 2027 Summative Results 
& Fall 2027 (Letter Grade) 

●​ Progress Reviews: Quarterly, led by the School 
Improvement Planning Team and shared with 
the Guiding Coalition/School Leadership Team 

 

MONITORING & PROGRESS CHECKS 

Monitoring and progress checks will be developed and refined through ongoing interim and summative data review cycles. 
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GOAL 2 

MATH  STUDENT NUMBERS: 

By the end of the 2026-27 school year, RIS will ensure that at least 60% of students identified in the 
bottom 25th percentile in Math across Grade 5 demonstrate one year or more of academic growth. 
This will be monitored by interim assessments and determined by the Arkansas ATLAS Summative 
assessment.​  
​ ​ ​ ​ ​ ​  
Staff members use HQIM materials as a primary resource: HMH Into Math 
*The bottom 25% of students are identified through state selection based on Atlas assessment scores. 

Based on 2025-26 ATLAS Summative Results (Will be 
available by May/June 2026. This number will be 
reviewed when the state releases the official bottom 25% 
on October 1, 2026) 

●​ Math Bottom 25%: # of students  
●​ Target: % of students  

MONITORING & REPORTING STRUCTURE: TIMELINE: 

●​ Assessment Sources: Interim assessments, building CFA/CSAs, and Arkansas ATLAS 
●​ Review Cadence: Data team meetings via professional development assigned days 
●​ Progress Dashboard: Grade and building-level tracking shared quarterly with district leaders 
●​ Tiered Support Focus: Interventions aligned with HQIM practices, RTI structures, and 

monitored for effectiveness 
●​ Accountability: Schools and principals set individual targets tied to these growth numbers 
●​ Staff Provided Professional Development: Aligned to the math needs of the district and the 

building. 

●​ Final Goal Date: May 2027 Summative Results 
& Fall 2027 (Letter Grade) 

●​ Progress Reviews: Quarterly, led by the 
School Improvement Planning Team and 
shared with the Guiding Coalition/School 
Leadership Team 

 

MONITORING & PROGRESS CHECKS 

Monitoring and progress checks will be developed and refined through ongoing interim and summative data review cycles. 
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Russellville Intermediate School 
Russellville School District 

School Family and Community Engagement Plan 
2026-2027​ 

SCHOOLS COMPLETE ALL SECTIONS. 

​​​1: Jointly Developed Expectations and Objectives 

Describe how the School works with parents and families to develop and review relevant plans, policies, and strategies 
related to engagement.  

Guiding Questions 

●​ 1.1: How does the School - in collaboration with parents - establish an engagement plan that reflects the 
specific academic improvement needs of the School, and that includes programs and practices that enhance 
engagement and address the specific engagement needs of students and their families? ​
          ​          [A.C.A. § 6-15-1702(a)] 

●​ 1.2: What efforts have been made to ensure adequate representation of parents and families of  participating 
children in the process (Title I families)?​
                    [ESSA § 1116(c)(3)] 

1.1: How does the School - in collaboration with parents - establish an engagement plan that reflects the specific 
academic improvement needs of the School, and that includes programs and practices that enhance engagement and 
address the specific engagement needs of students and their families?  

1.2: What efforts have been made to ensure adequate representation of parents and families of participating children 
in the process (Title I families)? 

The Russellville Intermediate School met on April 22, 2026, to review our parent and family engagement plan. The 
plan was developed through collaboration with our FACE Review team. This team is composed of Mrs. Callahan, 
administrator, Sabina Mendez, community member, Mrs. Connerly, Family Engagement Coordinator, many parent 
representatives, Mrs. Kelley Hongirhan, and Mrs. Rebecca Wiedmaier as teacher representatives. The plan is 
reviewed by parent and faculty representatives annually to ensure continual improvement and engagement from all 
stakeholder groups. The RIS PTO is often used as a representative group of parents who offer feedback to school 

Last Date Modified: 4/29/2026 



representatives on things going on in the school. 
At the beginning of the school year, our PTO will invite and recruit any and all parents willing to join the PTO. They 
will set up tables at parents' nights and/or open house nights. There is always an open invitation for any parent to 
attend a PTO meeting. The PTO sends out meeting reminders to parents on their communication platforms. The PTO 
utilizes a group me page as well as the PTO Facebook page and emails to engage and communicate with parents. 
PTO would also like to set up a table at each parent-teacher conference session to engage and invite parent 
participation as well. Any communication sent home to parents by the school is accessible in multiple languages so 
that all have the opportunity to engage and stay informed. The PTO and teacher representatives set aside a student 
need fund so that if any student has a basic need in the school year, students can be taken care of via Mrs. 
Connerly’s counseling office.  
Throughout the year, the PTO meets regularly at the school building to discuss engagement, fundraisers, and any 
other school events or needs as they arise throughout the year.  

 

2: Communication 

Describe how the School will communicate with and distribute information to parents and families. 

Guiding Questions 

●​ 2.1: How does the School distribute an informational packet appropriate for the age and grade of each child 
annually, ensuring to include:​
        ○ description of the engagement program​
        ○ recommended roles for parents, students, teachers, and the School​
​        ○ ways for a family to get involved​
        ○ survey regarding volunteer interest​s​
        ○ schedule of activities planned throughout the school year​​
​        ○ regular, two-way, and meaningful system for parents/teachers to communicate​​
         ​               [A.C.A. § 6-15-1702(b)(3)(B)(1)​] 

●​ 2.2: How will the School ensure information related to school and parent programs, meetings, and other 
activities is provided to parents in a format and in a language that parents can understand (to the extent 
practicable)? ​​
         ○ How is relevant information provided in a variety of ways? (For example, paper copies made​
            available, as well as social media posts, website links, parent apps, etc.?​
    ​                     [ESSA § 1116(e)(5)] 

●​ ​2.3: How does the School offer flexible opportunities for meetings with families? ​
      ​                   [ESSA § 1116(c)(2)] 
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2.1: How does the School distribute an informational packet appropriate for the age and grade of each child annually 

2.2: How will the School ensure information related to school and parent programs, meetings, and other activities is 
provided to parents in a format and in a language that parents can understand (to the extent practicable)? 

​2.3: How does the School offer flexible opportunities for meetings with families?  

The Russellville Intermediate School family engagement plan will be posted on our school and district websites. The 
plan will be available to parents in English and Spanish to ensure equal access to the information for all 
stakeholders. The plan can be translated into other languages upon request as well. RIS will continually 
communicate with parents throughout the year by using multiple means to invite family and community involvement 
in the school. RIS encourages all families to be actively involved, openly communicating via social media, the 
Remind 101 app, Classroom Dojo, the school website, SMS text messages, Apptegy callouts, face-to-face meetings, 
and Zoom or Google Hangouts. Meetings are held at various times, and virtual meetings or phone conferences are 
offered at the family's convenience if they are unable to attend the school.  
 
All parents receive family kits at the beginning of each school year. Kits are distributed in English and/or Spanish. 
These kits provide parents with ways they can be actively involved in their child’s education. The Family and 
Community Engagement plan will be included in the family kit. There is also a yearly calendar of activities included 
in this kit.  It is also accessible through the school website. Parents will sign to indicate their receipt of this 
information, and a copy will be maintained onsite and electronically. Parents also receive a calendar of events and 
activities for the year. The parent facilitator for RIS is Sarah Connerly. Mrs. Connerly can be reached at 
479-968-2650 or sarah.connerly@rsdk12.net. 
 
To ensure regular, two-way communication regarding each student’s progress, teachers communicate with parents 
using the Remind 101 app as well as school email or phone calls. Information is also provided to parents with 
instructions for accessing their child's grades online through the Home Access Center in eSchool.  
 
Progress Reports and report cards are sent home regularly throughout the year to inform parents of their child’s 
academic performance. Parent-teacher conferences are held in October and February each year to allow for 
meaningful discussion between parents and teachers regarding student success in school. Paper notes are also sent 
home with students each week. Mrs. Callahan sends a newsletter to parents weekly to communicate information 
that is going on within the school, such as important events and reminders.  

 

3: Building Staff Capacity 
 
Describe activities that will be used with the school staff to build their capacity to work with parents as equal partners​. 
 

Last Date Modified: 4/29/2026 

mailto:sarah.connerly@rsdk12.net


Guiding Questions 
3.1: How does the School build staff capacity to work with parents as equal partners? This may include workshops, 
conferences, trainings, webinars, and online resources that will be used to ensure ALL School staff (including teachers, 
specialized instructional personnel, principals, and other School leaders) are aware of:​
        ○ the value and utility of contributions of parents [Title I schools]​​
        ○ how to reach out to, communicate with, and work with parents as equal partners [Title I schools]​​
        ○ how to implement and coordinate parent programs and build ties between home and the School​
           [Title I schools]​​
        ○ how to respond to parent requests for parent and family engagement activities [Title I schools]​
​        ○ that parents play an integral role in assisting student learning [all schools]​       ​
        ○ how to welcome parents into the School and seek parental support and assistance [all schools]       ​
        ○ the School’s process for resolving parent concerns as outlined in the School handbook, including how to​
​           define a problem, who to approach first, and how to develop solutions [all schools]​ 

               [ESSA § 1116(e)(3;14); A.C.A. § 6-15-1702(b)(5-7)] 

3.1: How does the School build staff capacity to work with parents as equal partners? 

All RIS teachers and administrators are required to receive training in parental involvement. The school understands 
the key role that parents play in their child's academic success. Teachers keep open communication with parents 
through Remind 101, Classroom Dojo, email, phone calls, and conferences to ensure that all parents are informed of 
their child's progress and also to learn from parents about the students they serve. Information sent home from the 
school is provided in English and Spanish to ensure that all parents are able to understand it. The school 
collaborates with local businesses and with the PTO to host a “Meet the Teacher” night in August to welcome parents 
and families into the school so that each student and family feels comfortable and prepared to start the school year. 
The PTO and RIS teachers plan to host a separate orientation family night in the 26-27 school year to help get 
parents and students set up for success. Teachers will go over homework expectations, communication methods, 
and answer any questions that parents may have.   
 
To give every student a voice, Mrs. Callahan, principal, allows all students to fill out a survey of things they liked or 
disliked about RIS, if they felt safe, etc. This information is used to make adjustments for the next year. Parents are 
always encouraged to share concerns, ideas, or areas where help is needed with our building administration, 
counseling office, and/or teachers through email or other communication platforms used.  
 
PTO sends out a survey to parents so that they can indicate ways they would like to volunteer in the school. Parents 
also receive a calendar of events and activities for the year so that they can plan on attending events throughout the 
year. The parent facilitator for RIS is Sarah Connerly. Mrs. Connerly also sends out a survey for parents to indicate 
how they would like to volunteer for events that are coordinated through the counseling office, as well as any needs 
that they have concerning parenting strategies, community resources, etc. Mrs. Connerly can be reached at 
479-968-2650 or sarah.connerly@rsdk12.net. RIS will also send out experience surveys to parents and students 
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throughout the year to review, reflect, and adjust as needed.  
 
RIS staff are trained in the implementation of Social Emotional Learning as we work with families to ensure the 
complete wellness of the whole child. The school counselor is available to answer any questions that parents or 
teachers may have and to support our students, families, and staff.  
 
Throughout the year, the school will engage in call-to-action weeks where important topics are focused on, such as 
Red Ribbon Week, Kindness Week, and Mental Health Awareness Week. The school sends out information and/or 
resources to parents related to the theme of the week. The school will encourage families to engage in challenges 
related to the topic of that week.  For example, in May, we host Mental Health Awareness week, and we will send out 
information to parents to encourage them to nurture the whole child by bringing awareness to how mental health 
impacts learning. When funding is available, we will host a mental health awareness night for parents to participate 
in workshops or presentations relating to mental health topics that parents indicate are needed. 

​
4: Building Parent Capacity 

Describe how the School provides opportunities to build parents’ capacity to play a role in their children’s academic 
success. This may include conducting workshops, conferences, classes, online resources, Academic Parent-Teacher 
Team meetings, or providing equipment or other materials. 

​Guiding Questions  

●​ 4.1: How does the School provide timely information about the following​:​
        ○ a description and explanation of the curriculum in use at the School​
        ○ the forms of State and Local academic assessments used to measure student progress, including​
           alternate assessments​​
​        ○ the achievement levels of the challenging State academic standards, students are expected​
           to meet​​
                   [ESSA § 1116(c)(4)(B)​] 

●​ 4.2: How does the School provide assistance to parents in understanding the following:​
        ○ the requirements of Title I, Part A​​
        ○ how to monitor their child’s progress​​
        ○ how to work with educators to improve the achievement of their children.​
                   [ESSA § 1116(e)(1)] 

●​ 4.3: What types of materials and training does the School provide to help parents work with their children to 
improve their children’s achievement? This may include:​
        ○ literacy training       ​
​        ○ technology training, including education about copyright piracy and safe practices​​
        ○ resources that describe or assist with the child’s curriculum​​
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        ○ other activities such as workshops, conferences, online resources like tutorials or webinars,​
           and any equipment or other materials, including parent resource centers​
                   [ESSA § 1116(e)(2)] 

●​ 4.4: Involve parents of students at all grade levels in a variety of roles, including without limitation:​
        ○ involvement in the education of their children​​
        ○ volunteer activities​
        ○ learning activities and support classroom instruction​​
        ○ participation in School decisions​​
        ○ collaboration with the community​​
        ○ development of School goals and priorities​​
​        ○ evaluating the effectiveness of the School-level Improvement Plan​​
                   [A.C.A. § 6-15-1702(b)(1); ADE Rules Governing Parental Involvement Section 3.03] 

●​ 4.5: How does the School promote and support responsible parenting? The School shall, as funds are available:​​
        ○ purchase parenting books, magazines, and other informative material regarding responsible​
​           parenting through the School library, advertise the current selection, and give parents an​
​           opportunity to borrow the materials for review​​
        ○ Create parent centers​​
​​                  [A.C.A. § 6-15-1702(b)(4)(A)​] 

●​ 4.6: How does the School provide instruction to parents on how to incorporate developmentally appropriate 
learning activities in the home environment, including without limitation:​​
        ○ role play and demonstration by trained volunteers​​
        ○ the use of and access to Department of Education website tools for parents​
​           [https://dese.ade.arkansas.gov]​​
​        ○ assistance with nutritional meal planning​​
                   [A.C.A. § 6-15-1702(b)(5)(B)(ii)(a-d)] 

RIS understands the integral role that parents play in their child's educational success. The student handbook 
provides information about school policies and the processes for resolving parent concerns. The family kit provides 
information about school activities and logistical information such as contact information, office hours, and etc… 
regarding our school office and support staff. Teachers communicate with parents in multiple ways. They encourage 
parent involvement in school events and in daily classwork. Parents are welcomed into school each year as we host 
Meet Your Teacher, an evening event for parents and families to tour our campus, meet teachers, and become 
involved in our parent organization. Family kits are given to every family at the Meet Your Teacher event. Parents are 
provided with information on ways they can help their child be more successful in school, as well as tips for helping 
with homework and school assignments. Parents are encouraged to join the PTO; they are given meeting dates as 
well as membership forms at the beginning of the school year. The family kit (provided in English and Spanish) also 
includes a summary of the parent involvement plan with dates for school events and ideas for how parents can 
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share an active role in our school. The school provides information about our school website, where they can find 
online videos to help support parents with math instruction/homework. Other online resources are made available as 
well to support students and families with their learning. Our school offers Remind 101, Thrill Share messaging, 
social media, and Apptegy callouts to inform parents of resources as well as school events. Other Information in the 
family kit is provided to families, such as understanding academic standards, understanding state and local 
assessments, strategies parents can use to help their child's educational progress, and ways to partner with teachers 
to support their child’s academic success. Parents also receive information on assistance with nutritional meal 
planning, and preparation is included. A link is provided for the ADE website's parent resources. 
 
End-of-year state testing data is now available online, and the school will send home information on how to access 
the results of state testing and information for understanding the student score reports. Parents may contact the 
school to schedule a meeting (face-to-face or by phone) at any time to discuss questions or concerns regarding their 
child. Parent-Teacher conferences provide face-to-face discussions of their child's academic performance and 
progress. Interpreters are provided to ensure that all parents/guardians have equal access to information and can 
communicate regarding their child's progress. Information about our school is shared through PTO meetings, the 
Russellville Intermediate School website, social media, Remind 101, emails, phone calls, Apptegy, and the school 
newsletter. The school handbook includes the process parents should follow for resolving concerns. 
 
RIS has great partnerships with several community resources that help in providing support for our students. The 
Russellville Junior Auxiliary provides backpacks, school supplies, clothing, food, doctor visits, and medicine in 
emergency situations for students. The Joy Tree Project with First Baptist Church and Christmas Mall with New Life 
Church help struggling parents to give their children Christmas presents and clothing. There are multiple food 
pantries throughout Russellville, and this information is shared with parents as well in the family kit.  
 
The Stormy Social is a large event hosted by Mrs. Connerly, the school counselor, in conjunction with the PTO. This 
event is for students to learn etiquette skills and have experiences practicing these skills that they might not 
otherwise get. Parents are heavily involved in this event. They are encouraged to volunteer by helping set up or take 
down, by serving students at the actual event, or by taking photographs for the yearbook. 
 
We also host a career fair here at RIS, where parents are asked to volunteer alongside community members to 
share about their careers with students.  
 
Parents are also encouraged to help support our school's robotics team by volunteering for tournaments that we 
host for students.  
 
Our school counselor, Mrs. Connerly, works closely with the school social worker or homeless liaison to ensure that 
all students, regardless of socioeconomic status, have equal opportunities and access to their education by 
eliminating barriers.  
 
To help promote responsible parenting, Mrs. Connerly will send home tips, information, and resources. The school 
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nurse will send home health care information and seasonal tips for staying healthy.  

 

5: Coordination 

Describe how the School will coordinate with other organizations, businesses, and community partners, including 
alumni, to provide additional supports, services, and resources to families. 

Guiding Questions 

●​ 5.1: How does the School investigate and utilize community resources in the instructional program? ​ ​
                 [ADE Rules Governing Parental Involvement Section 5.06] ​ 

●​ 5.2: How does the School coordinate and integrate programs and activities with other Federal, State, and local 
programs? Some examples include:​​
        ○ public preschool programs such as Head Start​​
        ○ organizations/activities to help students transition to elementary, middle, high, and​
           postsecondary schools or careers​​
        ○ wraparound services that allow families to send their children to school ready and able to focus​
​           on learning​
      ​         [ESSA §1116(e)(4)​] 

●​ 5.3: In what ways does the School enable the formation of a Parent Teacher Association or organization and 
ensure leaders of said organization will be included in appropriate decisions?​
                 [A.C.A. § 6-15-1702(b)(8)(B)(ii)]  

5.1: How does the School investigate and utilize community resources in the instructional program? ​ 

5.2: How does the School coordinate and integrate programs and activities with other Federal, State, and local 
programs? 

5.3: In what ways does the School enable the formation of a Parent Teacher Association or organization and ensure 
leaders of said organization will be included in appropriate decisions. 

Russellville Intermediate School maintains strong partnerships with our community. One important partnership is 
with Arkansas Tech University. ATU sends student interns to serve in our classrooms and learn with us as we 
continually grow professionally in job-embedded training. ATU also partners with our school to host a fifth-grade 
camp each year. Students and instructors from the Parks and Recreation Department at ATU join us in providing an 
outdoor educational experience for our students to learn about teamwork and to develop new friendships prior to 
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their transition to middle school. River Valley Food for Kids is another important partner. This community sponsor 
makes it possible for us to send home food backpacks to over 40 kids each week. Our community supports our 
school in multiple ways, ranging from fundraising to guest speakers, volunteering to fill our food pantry or pack 
backpacks, serving at the Stormy Social, present at the RIS career fair. 
Arisa Health, RPI Behavioral Health, Ascent Therapy, and other agencies work with RIS for School-Based Mental 
Health. Our Parent Teacher Organization (PTO) is extremely helpful in supporting our school programs. They provide 
funding for field trips and programs to ensure that all of our students have access to enriching experiences. They 
also help to host the Stormy Social.  Parents volunteer to help serve as students demonstrate skills learned through 
guidance lessons about social etiquette, meeting new people, and connecting with others in positive ways. Students 
learn about different social settings and the need for different dress, behavior, and speech, and also how to manage 
anxiety related to social situations. The RIS PTO helps support our yearly camp experience, which utilizes volunteers 
from ATU and Russellville High School as well as school and district staff.  
City Corp comes to RIS each year so that their scientists can talk to students about their jobs and how they work 
with water to ensure it is safe to consume. They talk to students about this process as well.  
PTO members serve on committees and help make decisions about our school programs, such as the family 
engagement plan. We have many opportunities for family and community to join RIS to celebrate or receive 
information through awards assemblies, open house, camp meetings, robotics meetings, and transition to RMS. The 
school media specialist enlists the help of a local bookstore each year to motivate students to read more books. The 
PTO and local bookstore ensure that all students receive a free book during the school year. RIS participates in Read 
Across America. We participated in dress-up days, giveaways for trivia, and much more. The school counselor 
facilitates a food backpack program with generous donations from River Valley Food for Kids. The Junior Auxiliary 
donates additional items for our program, as well as monetary donations and volunteers for our Stormy Social. 
Students at RIS have lots of musical opportunities. Through our talent show, students are able to share their talents 
and skills. In the spring, all students participate in a musical where they showcase their various talents such as 
dancing, singing, acting, speaking, and other musical abilities. These performances are held at the Performing Arts 
Center, giving our students the experience of a professional stage and audience. These events are well attended by 
parents, extended families, and friends. Our physical education teacher, Cherish Holt, organizes the fifth grade's 
Firefighter Challenge. This is a great connection with our local firefighters as well as our families, who came out to 
cheer their children on as they compete. At the end of school, we have a school-wide field day that brings parents, 
the school, and the community together for some fun and celebration. Through the donations and support of our 
PTO, ATU, River Valley Food for Kids, and other community businesses and organizations, we work to ensure that all 
students at RIS have equal opportunities. Students and staff are motivated and celebrated throughout the year. The 
school enlists parent volunteers to come to the school to speak with students about career choices. RIS incorporates 
a rich curriculum that provides students with multiple experiences to help them connect their learning to future 
career paths. One example is the robotics module, where all students work together to create a robot that solves 
real-world type problems. Students learn about the engineering design process and use it as they collaborate in 
teams to build a robot in their science class. Students are given multiple opportunities to present their learning, to 
work in teams, and to learn about technology through regular classes and our Input Technologies class that teaches 
keyboarding and presentation skills. 
Mrs. Holt will create a newsletter that contains physical education tips and ideas for students. This will be sent to the 
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Boys and Girls Club to help ensure a continuation of education even after school.  
 
RIS will host a career fair this year with over 20 community partners and parent volunteers to provide students a 
unique experience where they can gain hope for their futures and insight into a potential career by connecting with 
employees from various fields and/or careers.  
 
PTO arranged for businesses in the community to provide a “Happy Wagon” for teachers to help boost morale and 
overall well-being at RIS. Things were provided like healthy snacks and drinks.  
 
RIS hosts transition day for the 4th graders who are moving up to 5th grade. The 4th graders from each elementary 
school will travel by bus to the 5th-grade building, where they will meet with their new principals and counselor. 
They will see a presentation on RIS and what to expect. They then get to tour the school and ask any questions that 
they may have. 

 

6: Annual Title I Meeting​ (Title I schools) 

Describe the details regarding the Annual Title I meeting used to inform parents of the requirements of Title I, the 
School’s participation, and the parents’ rights to be involved.​​ 

Guiding Questions  

●​ 6.1: How and when (month/year) does the School conduct the Annual Title I meeting, ensuring that parents are 
informed of the following? (*Include a link to the detailed agenda, meeting minutes, and/or slide deck for this 
year’s Annual Title I Meeting, if available.)​​
        ○ the requirements of Title I and the School’s participation​​
        ○ the parents’ rights under Title I (The Right to Know Teacher Qualifications, Right to Request​
​           Meetings)​
                   [ESSA § 1116(c)(1)​] 

6.1: How and when (month/year) does the School conduct the Annual Title I meeting, ensuring that parents are 
informed of the requirements of Title I and the School's participation, and the parents' rights under Title I?  ADD 
DATE: ADD AGENDA,NOTES, SIGN IN TO THE SHARED DRIVE BY OCTOBER1 ANNUALLY 

This section is not applicable to RIS 

 

7: School-Parent Compact (Title I schools) 
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Describe the process the school will follow to jointly develop with parents a School-Parent Compact as required under 
Title I, Part A.​ 

​Guiding Questions  

●​ 7.1: How does the School jointly develop a School-Parent Compact that does the following:​​
        ○ Outlines how parents, the entire School staff, and students will share the responsibility for​
           improved student academic achievement​​
        ○ Addresses the importance of regular two-way, meaningful communication through:​​
                ■ conferences (no fewer than 2 each year)​
                ■ frequent reports on progress​​
                ■ reasonable access to staff​
                ■ opportunities to volunteer​​
                ■ observation of classroom activities​​
                           [ESSA § 1116(d)​] 

●​ 7.2: How do families access the compact in order to understand the shared responsibility for improved student 
academic achievement?​​
        ○ Including parent-teacher conferences in elementary Schools, at least annually​
        ○ Include a link or insert the language of the compact to demonstrate this requirement has been 
met.​  ADD A COPY TO THE DRIVE​
                          [ESSA § 1116(d)(2)(A)] 

This section not applicable to RIS. 

 

8: Reservation of Funds (Title I schools) 

Describe how the School uses Title I, Part A funds set-aside for parent and family engagement programs and activities.​ 

Guiding Questions 

●​ 8.1: If the School is a recipient of set-aside funds for parent and family engagement (as part of receiving a Title 
I, Part A allocation greater than $500,000):​​
        ○ How is the School spending those funds? ​​
        ○ How does the School determine the priority of how funds are spent? ​​
        ○ Who is involved in determining that?​
                  [ESSA § 1116(a)(3)(A)]  
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●​ ​8.2: How does the School provide opportunities for parents and family members to be involved in providing 
input into how the funds are used?​
                 [ESSA § 1116(a)(3)(B); ESSA § 1116(a)(3)(C); ESSA § 1116(a)(3)(D)(i-v)] ​ 

8.1: If the School is a recipient of set-aside funds for parent and family engagement (as part of receiving a Title I, 
Part A allocation greater than $500,000):​  How is the School spending those funds? How does the School determine 
the priority of how funds are spent? ​Who is involved in determining that? 

8.2: How does the School provide opportunities for parents and family members to be involved in providing input into 
how the funds are used? 

This section is not applicable to RIS. 

 

Please read the following statements closely. By checking these boxes, the School understands the legal requirements 
and will meet them accordingly. TYPE IN AN “ X” 

 

 

   X     A.1:The School understands that annually by August 1, the public School’s Engagement Plan shall be 
developed, or reviewed, and updated.  [ADE Rules Governing Parental Involvement Section 3.02.3] 

    X         A.2:The School understands that the following must be made available to families and the local 
community on the School or District website no later than August 1st: 

●​ The School Engagement Plan 
●​ A parent-friendly explanation of the School and District’s Engagement Plan 
●​ The informational packet 
●​ Contact information for the parent facilitator designated by the School.​

[A.C.A. § 6-15-1704(a); ADE Rules Governing Parental Involvement Section 3.02.4]] 
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     X        A.3:The School understands that a parent-friendly summary/explanation of the Engagement Plan 
should be included in the current student handbook.  [A.C.A. § 6-15-1704(a); ADE Rules Governing Parental 
Involvement Section 3.02] 

       X     A.4:The School understands its obligation to ensure professional development requirements related to 
parent and family engagement are met and that records are maintained accordingly. [A.C.A. § 6-15-1703(a); 
A.C.A. § 6-17-709] 

      X       A.5:The School understands its obligation to obtain signatures for each parent acknowledging receipt 
of the District’s Engagement Plan summary/explanation. [A.C.A. § 6-15-1704(a)(3)(B)] 

     X        A.6:The School Principal understands their obligation to designate and pay a licensed staff member to 
serve as Parent Facilitator: 

●​ to help organize meaningful training for staff and parents, 
●​ to promote and encourage a welcoming atmosphere, and 
●​ to undertake efforts to ensure that engagement is recognized as an asset to the School.​

[A.C.A. § 6-15-1702(c)(1)] 

     X        A.7:The School understands its obligation to encourage school staff to use volunteer surveys to 
compile a volunteer resource book. [A.C.A. § 6-15-1702(b)(6)(B)(ii)] 

     X        A.8:The School understands its obligation to conduct no fewer than two parent-teacher conferences 
per school year. [A.C.A. § 6-15-1702(b)(3)(B)(ii)] 

   X       A.9:The School understands its obligation to incorporate the Engagement Plan into the School 
Improvement Plan.  [ADE Rules Governing Parental Involvement Section 3.02.2] 

      X       A.10:The School understands its obligation to schedule regular parent involvement meetings at which 
parents are given a report on the state of the School and an overview of: 

●​ what students will be learning 
●​ how students will be assessed 
●​ The informational packet 
●​ what a parent should expect for his or her child’s education 
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●​ how a parent can assist and make a difference in his or her child’s education.​
[A.C.A. § 6-15-1702(b)(5)(B)(i)(a-d)] 

     X        A. 11: Any school serving high school students understands its obligation to educate parents about 
their role in decisions affecting course selection, career planning, and preparation for postsecondary 
opportunities.  [A.C.A. § 6-15-1702(b)(7)(B)(ii)] 

     X        A.12:The School understands its obligation to welcome parents into the School, and more specifically, 
not have any school policies or procedures that would discourage a parent from visiting the School or from 
visiting a child's classrooms. [A.C.A. § 6-15-1702(b)(6)(B)] 

     X        A.13:The School understands that all Title I, Part A-funded engagement activities and strategies 
should remain consistent with all information set forth in this parent and family engagement plan. [ESSA § 
1116(a)(3)(D)] 

       X      A.14:The School understands its obligation to submit to the State any comments from parents who 
deem the Title I Schoolwide Plan unsatisfactory. These comments can be sent to 
ade.engagementmatters@ade.arkansas.gov    [ESSA § 1116(b)(4)] 

       X      A.15:The School understands its obligation, if requested by parents, to provide opportunities for 
regular meetings to formulate suggestions and to participate, as appropriate, in decisions relating to the 
education of their children, and respond to any such suggestions as soon as practicably possible.  [ESSA § 
1116(c)(4)(C)]  

Last Date Modified: 4/29/2026 



 

RUSSELLVILLE SCHOOL DISTRICT   

RSD... Achieving Excellence Together.  

MISSION: The Russellville School District and the greater community will ensure the promise of the RSD Graduate. 

 
The Russellville School District school board and administration understand the importance of engaging families, parents, and the community as 
a whole in promoting higher student achievement.   The District Family and Community Engagement Plan is reviewed at least annually, and includes 

goals for improving and continuing parent and community engagement in education: 
Russellville School District will: 

 
●​ promote and support Family and Community Engagement through communication, surveys, written information, the web site and 

other publications, activities for families, and annual parent meetings.  
●​ assist school buildings in promoting and improving parent-family-community engagement. 
●​ ensure that school principals, teachers, and parents receive information and training in engaging and communicating with one 

another. 
●​ include parents, students, and the community in evaluating and improving the ways in which the district, schools, and teachers 

communicate with and involve parents-families-the community.  
●​ include parents in joint review and development of the Title I Plans for Title I Schoolwide buildings. 

 
 
Please contact your school building principal for additional information and assistance with involvement. 
You are asked to let us know that you have received this information in your student handbook by signing the assurance page 
provided to you each year.​
 

School Information 

 

School Name: Russellville Intermediate School  

School Engagement Facilitator Name: Sarah Connerly 

Plan Revision/Submission Date: 04/22/2026 

District Level Reviewer Name, Title: Jenny Barber, Federal Programs Supervisor  

District Level Approval Date:  
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Committee Members, Role 

First Name Last Name Role (Teacher, Staff, Parent, 
Student, or Community Member) 

Sarah   Connerly Family Engagement Coordinator 

Tearsa   Callahan Administrator 

Kelley Honghiran Teacher  

 Rebecca  Wiedmaier Teacher 

Amy   Rowlette Parent 

Leslie   Black Parent 

Emily  Westcott Parent 

Sabina Mendez Community Member 

 

​State 

●​ Ark. Code Ann. § 6-15-1701 et seq.  
●​ Arkansas Department of Education Rules Governing Parental Involvement Plans and Family and Community 

Engagement 

Federal 

●​ Elementary and Secondary Education Act, as amended by Every Student Succeeds Act, 114 P.L. 95, 20 U.S.C. 
§§ 6312,6318, 6320 

​Find additional guidance on the DESE Parent and Family Engagement Requirements webpage. For any questions about 
completing this form or meeting legal compliance, please contact the DESE Engagement Unit at 
ade.engagementmatters@ade.arkansas.gov or 501-371-8051. 
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Relationships. Measurement. Collaboration 
2026-2027 SCHOOL IMPROVEMENT PLAN 

                                        Russellville Middle School 
 

 
STUDENT PERFORMANCE DATA 

 

2024-2025 ATLAS Summative % Proficient 

Grade Total # 
Tested ELA Math Science 

6th 382 34% 41%   37% 

7th 391 32%  38%  39%  

2025-2026 ATLAS Summative % Proficient 

Grade Total # 
Tested ELA Math Science 

6th     
7th     

2026-2027 ATLAS Interim % Proficient 

Grade Total # 
Tested 

ELA Math Science 
Fall Winter Fall Winter Fall Winter 

6th        
7th        

2025-26 ATLAS Summative Assessment % Proficient 

Grade Total # 
Tested ELA Math Science 

6th     
7th     

 

NEEDS ASSESSMENT/DATA REVIEW 
Based on 2025–2026 Interim assessment data, the identified focus areas for school improvement in the upcoming year include: 

●​ Strengthening Tier I instruction through HQIM implementation 
●​ Prioritizing cross-curricular literacy (reading comprehension, vocabulary, writing to explain thinking, evidence-based responses) 
●​ Embedding literacy strategies across all content areas 

*Goals may be adjusted upon receipt and review of 2025–2026 Summative assessment data. 

 



 
2026-2027 IDENTIFIED GOALS 

 

 

GOAL 1 

LITERACY STUDENT NUMBERS: 

By May of 2027, RMS will increase the percentage of 6th-7th-grade students scoring proficient in ELA 
by 8% on the ATLAS Summative from current performance levels.  Score distributions in level 1 of the 
assessment data will decrease overall by 5% May 2027, Summative Data.  

Staff members use HQIM materials as a primary resource: HMH Into Literature 
*Level 1 students are identified through state selection based on Atlas assessment scores. 

Based on 2025-26 ATLAS Summative Results (Will be 
available by May/June 2026). 

●​ ELA Target for 8% proficiency: # of students  
●​ Target for 5% decrease of Level 1: # of 

students  

MONITORING & REPORTING STRUCTURE: TIMELINE: 

●​ Assessment Sources: Interim assessments, building CFA/CSAs, and Arkansas ATLAS 
●​ Review Cadence: Data team meetings via professional development assigned days 
●​ Progress Dashboard: Grade and building-level tracking shared quarterly with district leaders 
●​ Tiered Support Focus: Interventions aligned with HQIM practices, RTI structures, and 

monitored for effectiveness 
●​ Accountability: Schools and principals set individual targets tied to these growth numbers 
●​ Staff Provided Professional Development: Aligned to the literacy needs of the district, 

building, and based on the Science of Reading. 

●​ Final Goal Date: May 2027 Summative Results 
●​ Progress Reviews: Quarterly, led by the School 

Improvement Planning Team and shared with 
the Guiding Coalition/School Leadership Team 

 

MONITORING & PROGRESS CHECKS 

Monitoring and progress checks will be developed and refined through ongoing interim and summative data review cycles. 
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GOAL 2 

MATH & SCIENCE STUDENT NUMBERS: 

By May of 2027, RMS will increase the percentage of 6th-7th grade students scoring proficient in 
Math and Science by 5% on the ATLAS Summative from current performance levels.  Score 
distributions in level 1 of the assessment data will decrease overall by 3% by May 2027, Summative 
Data.  

Staff members use HQIM materials as a primary resource: HMH Into Math & Open SciEd 
*Level 1 students are identified through state selection based on Atlas assessment scores. 

Based on 2025-26 ATLAS Summative Results (Will 
be available by May/June 2026). 

●​ Math Target for 5% proficiency: # of students  
●​ Math Target for 3% decrease of Level 1: # of 

students  
 

●​ Science Target for 5% proficiency: # of 
students  

●​ Science Target for 3% decrease of Level 1: 
# of students  

MONITORING & REPORTING STRUCTURE: TIMELINE: 

●​ Assessment Sources: Interim assessments, building CFA/CSAs, and Arkansas ATLAS 
●​ Review Cadence: Data team meetings via professional development assigned days 
●​ Progress Dashboard: Grade and building-level tracking shared quarterly with district leaders 
●​ Tiered Support Focus: Interventions aligned with HQIM practices, RTI structures, and 

monitored for effectiveness 
●​ Accountability: Schools and principals set individual targets tied to these growth numbers 
●​ Staff Provided Professional Development: Aligned to the math & science needs of the 

district and the building. 

●​ Final Goal Date: May 2027 Summative 
Results 

●​ Progress Reviews: Quarterly, led by the 
School Improvement Planning Team and 
shared with the Guiding Coalition/School 
Leadership Team 

 

MONITORING & PROGRESS CHECKS 

Monitoring and progress checks will be developed and refined through ongoing interim and summative data review cycles. 
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Russellville Middle School 
Russellville School District 

School Family and Community Engagement Plan 
2026-2027 

 
THIS PLAN IS DIRECTLY CONNECTED TO THE RUSSELLVILLE MIDDLE SCHOOL LEVEL IMPROVEMENT PLAN ​ 
SCHOOLS COMPLETE ALL SECTIONS. 

​​​1: Jointly Developed Expectations and Objectives 

 

Describe how the School works with parents and families to develop and review relevant plans, policies, and strategies 
related to engagement.  

 

Guiding Questions 

●​ 1.1: How does the School - in collaboration with parents - establish an engagement plan that reflects the 
specific academic improvement needs of the School, and that includes programs and practices that enhance 
engagement and address the specific engagement needs of students and their families? ​
          ​          [A.C.A. § 6-15-1702(a)] 

●​ 1.2: What efforts have been made to ensure adequate representation of parents and families of  participating 
children in the process (Title I families)?​
                    [ESSA § 1116(c)(3)] 

1.1: How does the School - in collaboration with parents - establish an engagement plan that reflects the specific 
academic improvement needs of the School, and that includes programs and practices that enhance engagement and 
address the specific engagement needs of students and their families?  

1.2: What efforts have been made to ensure adequate representation of parents and families of participating children 
in the process (Title I families)? 
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1.1 
●​ RMS will hold an engagement meeting annually to develop, plan, review, improve, and evaluate the school family and 

community engagement plan (April 20, 2026) 
●​ RMS will maintain, publish, and review the Family and Community Engagement Plan regularly. 
●​ RMS will review and evaluate the Family and Community Engagement Plan annually by August 1st. 
●​ RMS and RMS PTO invited any parents who would like to participate on the committee.  
●​ An Open House with the Report to the Public will be held in August 2026. 
●​ RMS will involve parents, alumni,teachers, and community members in the decision making process and consideration of 

programs. Parents, alumni, and community will be encouraged to participate in building and district planning. A meeting will be 
held on April 20, 2026 to involve parents in planning, reviewing, evaluating, and improving the Family and Community 
Engagement Plan. 

●​ RMS will present the Family and Community Engagement Plan to parents to obtain feedback. 
 
 

1.2 
 

●​ RMS and RMS PTO invited any parents who would like to participate on the committee. Parents will be involved in the 
decision making process and consideration of programs. 

●​ The meeting will take place at RMS annually in April to plan, review, and improve the School Family and Community 
Engagement Plan. 

●​ PTO meets monthly to help plan and review events and programs. PTO will meet monthly and provide a variety of meeting 
times if requested. 

 
RMS Sign-In, Agenda, and Notes  
 

 

2: Communication 

 

Describe how the School will communicate with and distribute information to parents and families. 

 

Guiding Questions 

●​ 2.1: How does the School distribute an informational packet appropriate for the age and grade of each child 
annually, ensuring to include:​
        ○ description of the engagement program​
        ○ recommended roles for parents, students, teacher, and the School​
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​        ○ ways for a family to get involve​d​
        ○ survey regarding volunteer interest​s​
        ○ schedule of activities planned throughout the school year​​
​        ○ regular, two-way, and meaningful system for parents/teachers to communicate​​
         ​               [A.C.A. § 6-15-1702(b)(3)(B)(1)​] 

●​ 2.2: How will the School ensure information related to school and parent programs, meetings, and other 
activities is provided to parents in a format and in a language that parents can understand (to the extent 
practicable)? ​​
         ○ how is relevant information provided in a variety of ways? (For example, paper copies made​
            available, as well as social media posts, website links, parent apps, etc.?​
    ​                     [ESSA § 1116(e)(5)] 

●​ ​2.3: How does the School offer flexible opportunities for meetings with families? ​
      ​                   [ESSA § 1116(c)(2)] 

2.1: How does the School distribute an informational packet appropriate for the age and grade of each child annually 

2.2: How will the School ensure information related to school and parent programs, meetings, and other activities is 
provided to parents in a format and in a language that parents can understand (to the extent practicable)? 

​2.3: How does the School offer flexible opportunities for meetings with families?  

 

2.1 
●​ RMS has a designated Family and Community Engagement facilitator, Melinda Swift. Mrs. Swift may be contacted at 

melinda.swift@rsdk12.net or through the RMS office at 479-968-2557. 
●​ The parent and family engagement plan will be distributed to parents by posting the policy on our school website under the 

state required information link. 
●​ The purpose of the family and community engagement plan is to foster partnerships among students, families, schools, and 

community assets to minimize barriers.  
●​ To communicate with parents about parent programs, meetings, and other activities, RMS will send out the Gale Gazette, post 

information on all social media, and the school website events.  
●​ Phone calls will be made to distribute pertinent information as well.  
●​ Letters will be mailed home as needed. 
●​ Two way communication is achieved by phone, email, Remind app, Class Dojo, and Google Classroom. 
●​ The parent center is located in the counselor's office. Important information and valuable resources will be available for 

parents. Parents also have access to the Department of Education website tools. 
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●​ The RSD website and Russellville Middle School website will be used to keep parents informed of any school events and 
parent programs, meetings, and other activities. 

●​ The back to school informational welcome back packet, includes a survey for parents with the opportunity to volunteer and 
assume roles within the school. The packet includes updated contact information for parents, the current student handbook, 
bus rules, public release, field trip consent, medical information, immunization records, student electronic device and internet 
use agreement, homeless questionnaire, agricultural survey, home language survey, smart core consent form, bus rules, and 
emergency plans. The PTO also includes an opportunity for parents to join the PTO and a survey with various opportunities to 
serve and volunteer l throughout the year. The district calendar is also distributed.  The packet is provided in both English and 
Spanish. Translation services are available for other languages when requested. 

●​ The Secondary Student handbook includes a parent friendly summary of the parent and family engagement plan and how to 
locate the parent and family engagement plan online. Parents sign the assurance page acknowledging the receipt of the 
handbook which includes a link to the parent and family engagement plan online. 

●​ The Secondary Student handbook that parents receive includes a schedule of activities planned throughout the school year. 
Parents sign the assurance page acknowledging the receipt of the handbook which includes the schedule. 

●​ A volunteer form is sent out in the informational Welcome Back packet for any parents who would like to volunteer. The 
recommended ways for families to get involved and assume roles is included in the survey. 

●​ PTO posts meeting dates and times to the RMS PTO facebook page. It is also posted on the Russellville Middle School 
website and sent in the Gaze Gazette. PTO will meet monthly and provide a variety of meeting times if requested. 

●​ RMS website link https://www.russellvilleschools.net/o/rms. Follow the events section to access the list of scheduled activities 
and events. 

●​ A list of scheduled activities and events for RMS and the district can be found on the district calendar. 
2.2  

●​ RMS will ensure that parents who have disabilities, limited English proficiency, are migratory, or have other cultural or life 
circumstances which may result in barriers to participation have equal and full access to family and community engagement 
through the support of interpreters and translators and maintenance of a barrier free building and meeting access, flexible 
scheduling, and other services. 

●​ RMS offers a Hispanic Community Liaison for bridging communication between home and school. The liaison also provides 
parental resources and translation as needed. 

●​ Adelante Russellville: A Hispanic Parent Center for our RSD parents. Various meetings are planned to help parents 
understand the programs available to them and their students within the community. 

●​ Interpreters are available for conferences with parents and guardians. 
●​ Translations for forms are available for all teachers and parents when requested. 
●​ Through the Gale Gazette, the Capturing Kids Hearts newsletter is distributed to parents each month in both English and 

Spanish to inform parents of our monthly focus. The CKH newsletter provides ways parents can encourage their child to apply 
the monthly focus. 

2.3 
●​ Parent Teacher Conferences (October 2026 and February 2027) 

o​ Parents are encouraged to participate in parent teacher conferences. If a parent is unable to attend, alternative and 
flexible scheduling is available when requested. The conferences are offered over a three day period both in October 
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and March to provide more opportunities for parents/guardians to meet with teachers. Teachers have the flexibility to 
meet with parents/guardians in person, by phone, or video chat at the parents/guardians convenience. 

 

 

 
 
3: Building Staff Capacity 
 
Describe activities that will be used with School staff to build their capacity to work with parents as equal partners​. 
 
Guiding Questions 
3.1: How does the School build staff capacity to work with parents as equal partners? This may include workshops, 
conferences, trainings, webinars, and online resources that will be used to ensure ALL School staff (including teachers, 
specialized instructional personnel, principals, and other School leaders) are aware of:​
        ○ the value and utility of contributions of parents [Title I schools]​​
        ○ how to reach out to, communicate with, and work with parents as equal partners [Title I schools]​​
        ○ how to implement and coordinate parent programs and build ties between home and the School​
           [Title I schools]​​
        ○ how to respond to parent requests for parent and family engagement activities [Title I schools]​
​        ○ that parents play an integral role in assisting student learning [all schools]​       ​
        ○ how to welcome parents into the School and seek parental support and assistance [all schools]       ​
        ○ the School’s process for resolving parent concerns as outlined in the School handbook, including how to​
​           define a problem, whom to approach first, and how to develop solutions [all schools]​ 

               [ESSA § 1116(e)(3;14); A.C.A. § 6-15-1702(b)(5-7)] 

3.1: How does the School build staff capacity to work with parents as equal partners? 

 

3.1 
●​ Teachers receive 2 hours of parental involvement training every 4 years in accordance with DESE.  
●​ Annually, parent communication expectations and best practices are provided in the professional development meetings prior 

to the beginning of school. Parent communication expectations include how to reach out, communicate with, and work with 
parents as equal partners in their child’s learning. Teachers will understand that parents play an integral role in assisting 
student learning and that there is a need to get parents to contribute to their child’s education and learning. Teachers are 

Last Date Modified: 4/29/2026 



encouraged to include parents as active partners in their child’s education through grade and behavior communication through 
HAC, emails, Remind, Class Dojo, Google Classroom, progress reports, and parent teacher conferences. 

●​ Teachers are also given resources for translation services to use to make certain that information is in a format and language 
that parents can understand. Teachers will also be given information to schedule an interpreter for any future meetings or 
phone calls in which translation services are needed. 

●​ Before parent teacher conferences, teachers will receive best practices for communication with parents during parent teacher 
conferences. 

●​ Parent Teacher Conferences (October 2026 and February 2027) 
o​ Parents are encouraged to participate in parent teacher conferences. If a parent is unable to attend, alternative and 

flexible scheduling is available when requested. The conferences are offered over a three day period both in October 
and March to provide more opportunities for parents/guardians to meet with teachers. Teachers have the flexibility to 
meet with parents/guardians in person, by phone, or video chat at the parents/guardians convenience. 

●​ The school handbook  includes the school’s process for resolving parent concerns. 
●​ Arkansas IDEAS is used to provide professional development in parent involvement. 
●​ Staff meetings and staff handbooks provide additional parent involvement training and best practices to involve parents in their 

child’s education. 
●​ Counselors are a resource for teachers.  
●​ Open House Packet (August 2026) 

o​ The back to school informational welcome back packet, includes a survey for parents with the opportunity to volunteer 
and assume roles within the school. The packet includes updated contact information for parents, the current student 
handbook, bus rules, public release, field trip consent, medical information, immunization records, student electronic 
device and internet use agreement, homeless questionnaire, agricultural survey, home language survey, smart core 
consent form, bus rules, and emergency plans. The PTO also includes an opportunity for parents to join the PTO and a 
survey with various opportunities to serve and volunteer l throughout the year. The district calendar is also distributed.  
The packet is provided in both English and Spanish. Translation services are available for other languages when 
requested. 

●​ RMS will communicate the calendar of events, pertinent academic and extracurricular information, CKH newsletter, and 
resources for parents/guardians. 

●​ Teachers have access to the CKH newsletter that provides ways parents can encourage their child to apply the monthly focus. 
●​ The Russellville School District has implemented the Capturing Kids’ Hearts as a Social Emotional Learning curriculum. The 

CKH newsletter provides resources and ways for parents/guardians to implement the monthly focus at home. 

●​ RMS will adequately train teachers on best practices for TAC and the parent/guardian view on HAC to update grades in a 
timely manner. Teachers will also be trained on the correct codes to use for entering grades. 

●​ RMS will use the weekly summary on Google Classroom to inform parents of assignments. 

●​ RMS has partnered with ATU to offer the GEAR UP program which helps parents and students gain early awareness and 
readiness for undergraduate programs. This program is designed to work with parents and students to prepare them for 
success in high school, college, and beyond.Through this program, students will have increased preparation for academic 
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success, college opportunities, and STEM careers. For parents, they will receive college preparation workshops, college 
preparation events for the family, and college preparation resources. 

●​ Level 1 students will be referred to the RMS SIT (student intervention team) Committee to evaluate the student’s learning 
needs and hurdles.  The SIT team will analyze each student’s data and communicate with the student and the family to 
identify and close out gaps. 

●​ Students that are missing assignments will be referred to our building ICU database.  This database will notify guardians of the 
missing assignments so that they may be made up promptly.  Students that remain on the ICU list will begin a working lunch to 
complete missing work.  

 

4: Building Parent Capacity 

 

Describe how the School provides opportunities to build parents’ capacity to play a role in their children’s academic 
success. This may include conducting workshops, conferences, classes, online resources, Academic Parent-Teacher 
Team meetings or providing equipment or other materials. 

​ 

Guiding Questions  

●​ 4.1: How does the School provide timely information about the following​:​
        ○ a description and explanation of the curriculum in use at the School​
        ○ the forms of State and Local academic assessments used to measure student progress, including​
           alternate assessments​​
​        ○ the achievement levels of the challenging State academic standards students are expected​
           to meet​​
                   [ESSA § 1116(c)(4)(B)​] 

●​ 4.2: How does the School provide assistance to parents in understanding the following:​
        ○ the requirements of Title I, Part A​​
        ○ how to monitor their child’s progress​​
        ○ how to work with educators to improve the achievement of their children.​
                   [ESSA § 1116(e)(1)] 

●​ 4.3: What types of materials and training does the School provide to help parents work with their children to 
improve their children’s achievement? This may include:​
        ○ literacy training       ​
​        ○ technology training, including education about copyright piracy and safe practices​​
        ○ resources that describe or assist with the child’s curriculum​​
        ○ other activities such as workshops, conferences, online resources like tutorials or webinars,​
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           and any equipment or other materials, including parent resource centers​
                   [ESSA § 1116(e)(2)] 

●​ 4.4: Involve parents of students at all grade levels in a variety of roles, including without limitation:​
        ○ involvement in the education of their children​​
        ○ volunteer activities​
        ○ learning activities and support classroom instruction​​
        ○ participation in School decisions​​
        ○ collaboration with the community​​
        ○ development of School goals and priorities​​
​        ○ evaluating the effectiveness of the School-level Improvement Plan​​
                   [A.C.A. § 6-15-1702(b)(1); ADE Rules Governing Parental Involvement Section 3.03] 

●​ 4.5: How does the School promote and support responsible parenting? The School shall, as funds are available:​​
        ○ purchase parenting books, magazines, and other informative material regarding responsible​
​           parenting through the School library, advertise the current selection, and give parents an​
​           opportunity to borrow the materials for review​​
        ○ Create parent centers​​
​​                  [A.C.A. § 6-15-1702(b)(4)(A)​] 

●​ 4.6: How does the School provide instruction to parents on how to incorporate developmentally appropriate 
learning activities in the home environment, including without limitation:​​
        ○ role play and demonstration by trained volunteers​​
        ○ the use of and access to Department of Education website tools for parents​
​           [https://dese.ade.arkansas.gov]​​
​        ○ assistance with nutritional meal planning​​
                   [A.C.A. § 6-15-1702(b)(5)(B)(ii)(a-d)] 

 

4.1, 4.2, 4.3, 4.4, 4.5, 4.6 
 

●​ Open House (August 2026) 
o​ During open house, parents and guardians are encouraged to attend open house with their child. Parents and 

guardians are provided with materials and resources to help support their student’s academic success.  
●​ Open House Packet (August 2026) 

o​ The back to school informational welcome back packet, includes a survey for parents with the opportunity to volunteer 
and assume roles within the school. The packet includes updated contact information for parents, the current student 
handbook, bus rules, public release, field trip consent, medical information, immunization records, student electronic 
device and internet use agreement, homeless questionnaire, agricultural survey, home language survey, smart core 
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consent form, bus rules, and emergency plans. The PTO also includes an opportunity for parents to join the PTO and a 
survey with various opportunities to serve and volunteer l throughout the year. The district calendar is also distributed.  
The packet is provided in both English and Spanish. Translation services are available for other languages when 
requested. 

●​ Assessment results are mailed home to the parents. District screeners are shared with parents/guardians and students. 
Parents/Guardians are sent a link to access their student’s data reports. 

●​ RMS Professional Learning Communities (PLC) meet weekly to analyze student data and make informed decisions based on 
the student data. 

●​ Level 1 students will be referred to the RMS SIT (student intervention team) Committee to evaluate the student’s learning 
needs and hurdles.  The SIT team will analyze each student’s data and communicate with the student and the family to 
identify and close out gaps. 

●​ Students that are missing assignments will be referred to our building ICU database.  This database will notify guardians of the 
missing assignments so that they may be made up promptly.  Students that remain on the ICU list will begin a working lunch to 
complete missing work.  
 

●​ Parent Teacher Conferences (October 2026 and February 2027) 
o​ Parents are encouraged to participate in parent teacher conferences. If a parent is unable to attend, alternative and 

flexible scheduling is available when requested. The conferences are offered over a three day period both in October 
and March to provide more opportunities for parents/guardians to meet with teachers. Teachers have the flexibility to 
meet with parents/guardians in person, by phone, or video chat at the parents/guardians convenience. 

●​ The parent center is located in the counselor's office. Important information and valuable resources will be available for 
parents. Parents also have access to the Department of Education website tools. 

●​ The RSD website and Russellville Middle School website will be used to keep parents informed of any school events and 
parent programs, meetings, and other activities. 

●​ RSD provides support for language translations of written and verbal communication as well as interpreters at scheduled 
parent teacher conferences and any other conferences or meetings. 

●​ Home Access Center is available for parents and guardians to access their child’s grades and attendance. 
●​ Tutorials and videos for students and parents for technology training and parent resources will be available to parents and 

students. 
●​ LINQ Connect app for parents and guardians to update school lunch accounts.  
●​ RMS has a PTO that will meet monthly.  
●​ The PTO coordinates with other organizations, businesses, and community partners to provide additional support and 

resources to families. 
●​ RMS PTO members are included in appropriate decision making during the monthly meetings. During the meeting, the 

monthly calendar and events are discussed to get feedback as well as any programs and improvements needed. Leaders of 
the organization, as well as, PTO members will be utilized in appropriate decisions. Parents/guardians also help evaluate the 
effectiveness and provide feedback of the school-level improvement plan. 

●​ Curriculum and standards are posted on the RSD website.  
●​ RMS teaches and assesses the Arkansas State Standards.  
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●​ The Capturing Kids Hearts newsletter is distributed to parents each month in both English and Spanish to inform parents of 
our monthly focus. The newsletter provides ways parents can encourage their child to apply the monthly focus. 

●​ RMS will communicate the calendar of events, pertinent academic and extracurricular information, CKH newsletter, and 
resources for parents and guardians. 

●​ RMS has been accepted as a Highly Effective School Cohort with the Division of Elementary and Secondary Education for the 
state of Arkansas in which training will be provided to help the school involve parents and stakeholders to build and receive 
parent input in decision making. The Highly Effective Schools Cohort focus is to provide a safe and collaborative culture for 
parents, students, and the community. 

●​ RMS provides opportunities for parents to give feedback on the handbook and building procedures. 
●​ The SREB has provided feedback to RMS on best practices used to implement and improve our parent and community 

involvement. 
●​ RMS uses the results from the parent CKH survey to make informed decisions about the school and the parent involvement. 
●​ RMS will educate parents on how to Home Access Center to access their child’s grades and attendance. 
●​ RMS has partnered with ATU to offer the GEAR UP program which helps parents and students gain early awareness and 

readiness for undergraduate programs. This program is designed to work with parents and students to prepare them for 
success in high school, college, and beyond.Through this program, students will have increased preparation for academic 
success, college opportunities, and STEM careers. For parents, they will receive college preparation workshops, college 
preparation events for the family, and college preparation resources. 

●​ We host a quarterly awards ceremony to celebrate the students’ accomplishments. Parents are invited to attend. 
 
 
 

 

5: Coordination 

 

Describe how the School will coordinate with other organizations, businesses, and community partners, including 
alumni, to provide additional supports, services, and resources to families.. 

 

Guiding Questions 

●​ 5.1: How does the School investigate and utilize community resources in the instructional program? ​ ​
                 [ADE Rules Governing Parental Involvement Section 5.06] ​ 

●​ 5.2: How does the School coordinate and integrate programs and activities with other Federal, State, and local 
programs? Some examples include:​​
        ○ public preschool programs such as Head Start​​
        ○ organizations/activities to help students transition to elementary, middle, high, and​
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           postsecondary schools or careers​​
        ○ wraparound services that allow families to send their children to school ready and able to focus​
​           on learning​
      ​         [ESSA §1116(e)(4)​] 

●​ 5.3: In what ways does the School enable the formation of a Parent Teacher Association or organization and 
ensure leaders of said organization will be included in appropriate decisions?​
                 [A.C.A. § 6-15-1702(b)(8)(B)(ii)]  

5.1: How does the School investigate and utilize community resources in the instructional program? ​ 

5.2: How does the School coordinate and integrate programs and activities with other Federal, State, and local 
programs? 

5.3: In what ways does the School enable the formation of a Parent Teacher Association or organization and ensure 
leaders of said organization will be included in appropriate decisions? 

 

5.1 & 5.2 
 

●​ RMS teachers will inform parents of events at school and of ways to assist their children in learning. 
●​ RMS will distribute Smart Core information in the Welcome Back packets. Smart Core is Arkansas’ college and career ready 

curriculum for high school students. Parents are given the Smart Core curriculum which is the foundation for college and 
career readiness. Parents must also sign acknowledging that their child is choosing the Smart Core Curriculum or waive the 
right for their student to participate in Smart Core. 

●​ As a community partnership, RMS has our “Wednesday Wavers” which include local businesses and community members 
that greet our students at the drop-off areas in the morning. 

●​ The parent resource center is located in the counselor's office. Important information and valuable resources will be available 
for parents. Parent websites and resources can also be found on the RMS website. 

●​ RMS partners with Arkansas Tech University. ATU sends student interns to serve in our classrooms and learn with us as we 
continually grow professionally in job-embedded training. Many alumni participate as ATU interns. 

●​ RMS hosts a transition day for upcoming 5th graders to help them transition to middle school. RJHS hosts a transition day for 
our RMS 7th graders to help them transition to junior high school. 

●​ RMS offers a Hispanic Community Liaison for bridging communication between home and school. The liaison also provides 
parental resources. 

●​ Adelante Russellville: A Hispanic Parent Center for our RSD parents. RSD offers a parent center to provide resources for 
parents and their child’s education. 

●​ Interpreters are available for conferences with parents and guardians. 
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●​ Translations of forms are available for all teachers. 
●​ The Backpack Program sponsored by River Valley Food 4 Kids provides food for students who need assistance. 
●​ Junior Auxiliary provides clothes for the clothes closet and Project Backpack. 
●​ Skye Thompson is our Homeless Liaison to work with parents and guardians who need assistance. 
●​ RSD provides free admission to all school age students in the Russellville School District. This program provides more 

opportunities for students and their families to be involved and attend school activities. 
●​ RSD hosts family nights for each school in the district at a Cyclone game. 
●​ The informational back to school packet is translated in both English and Spanish. Other translations are available when 

requested. 
●​ The Family and Community Engagement plan will be incorporated into the school’s improvement plan. 
●​ Through the Gale Gazette, the Capturing Kids Hearts newsletter is distributed to parents each month in both English and 

Spanish to inform parents of our monthly focus. The newsletter provides ways parents can encourage their child to apply the 
monthly focus. 

●​ Open House (August 2026) 
●​ RMS will communicate the calendar of events, pertinent academic and extracurricular information, CKH newsletter, and 

resources for parents and guardians. 
●​ RMS has been accepted as a Highly Effective School Cohort with the Division of Elementary and Secondary Education for the 

state of Arkansas in which training will be provided to help the school involve parents and stakeholders to build and receive 
parent input in decision making. The Highly Effective Schools Cohort focus is to provide a safe and collaborative culture for 
parents, students, and the community. 

●​ RMS provides opportunities for parents to give feedback on the handbook and building procedures. 

●​ RMS will provide a Career Awareness course for both 6th and 7th grade students to prepare the students and parents for the 
8th grade Student Success Plan. 

●​ RMS will improve our behavioral system within the school using Crisis Prevention Institute (CPI) training. 

●​ RMS is providing a Summer Enrichment Camp to all students who would like to participate. 

●​ RMS hosted a tour for parents of private schools to tour the building and learn about the RMS programs and courses. 

●​ RMS has partnered with ATU to offer the GEAR UP program which helps parents and students gain early awareness and 
readiness for undergraduate programs. This program is designed to work with parents and students to prepare them for 
success in high school, college, and beyond.Through this program, students will have increased preparation for academic 
success, college opportunities, and STEM careers. For parents, they will receive college preparation workshops, college 
preparation events for the family, and college preparation resources. 

●​ Level 1 students will be referred to the RMS SIT (student intervention team) Committee to evaluate the student’s learning 
needs and hurdles.  The SIT team will analyze each student’s data and communicate with the student and the family to 
identify and close out gaps. 

●​ Students that are missing assignments will be referred to our building ICU database.  This database will notify guardians of the 
missing assignments so that they may be made up promptly.  Students that remain on the ICU list will begin a working lunch to 
complete missing work.  
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5.3 
●​ RMS has a PTO that will meet monthly.  
●​ The PTO coordinates with other organizations, businesses, and community partners to provide additional support and 

resources to families. 
●​ RMS PTO members are included in appropriate decision making during the monthly meetings. During the meeting, the 

monthly calendar and events are discussed to get feedback as well as any programs and improvements needed. Leaders of 
the organization, as well as, PTO members will be utilized in appropriate decisions. 

o​ Members and various roles are: 
o​ (Roles not filled will be filled at the beginning of the 2026-2027 school year) 

▪​ President- Kaytee Kelley 
▪​ Vice-President- Kelley George 
▪​ Secretary- Emily McIllwain 
▪​ Treasurer- Melissa South 
▪​ Hospitality Chair- Jaleese Taylor & Katie Coffman 
▪​ Principal Report- David Farr 
▪​ Faculty/Staff Report- Dee Broyles 

 
 

 

6: Annual Title I Meeting​ (Title I schools) 

 

Describe the details regarding the Annual Title I meeting used to inform parents of the requirements of Title I, the 
School’s participation, and the parents’ rights to be involved.​ 

​ 

Guiding Questions  

●​ 6.1: How and when (month/year) does the School conduct the Annual Title I meeting, ensuring that parents are 
informed of the following? (*Include a link to the detailed agenda, meeting minutes, and/or slide deck for this 
year’s Annual Title I Meeting, if available.)​​
        ○ the requirements of Title I and the School’s participation​​
        ○ the parents’ rights under Title I (The Right to Know Teacher Qualifications, Right to Request​
​           Meetings)​
                   [ESSA § 1116(c)(1)​] 
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6.1: How and when (month/year) does the School conduct the Annual Title I meeting, ensuring that parents are 
informed of the requirements of Title I and the School's participation, and the parents' rights under Title I? 

not applicable: not a SW Title I School 
●​ Russellville Middle School is not identified as a Title One School Wide School. 

6.1 
 

7: School-Parent Compact (Title I schools) 

 

Describe the process School will follow to jointly develop with parents a School-Parent Compact as required under Title 
I, Part A.​ 

​ 

Guiding Questions  

●​ 7.1: How does the School jointly develop a School-Parent Compact which does the following:​​
        ○ Outlines how parents, the entire School staff, and students will share the responsibility for​
           improved student academic achievement​​
        ○ Addresses the importance of regular two-way, meaningful communication through:​​
                ■ conferences (no fewer than 2 each year)​
                ■ frequent reports on progress​​
                ■ reasonable access to staff​
                ■ opportunities to volunteer​​
                ■ observation of classroom activities​​
                           [ESSA § 1116(d)​] 

●​ 7.2: How do families access the compact in order to understand the shared responsibility for improved student 
academic achievement?​​
        ○ Including parent-teacher conferences in elementary Schools, at least annually​
        ○ Include a link or insert the language of the compact to demonstrate this requirement has been  
met.​                           [ESSA § 1116(d)(2)(A)] 

 

not applicable: not a SW Title I School 
●​ Russellville Middle School is not identified as a Title One School Wide School. 
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7.1 
7.2 
 

 

8: Reservation of Funds (Title I schools) 

 

Describe how the School uses Title I, Part A funds set-aside for parent and family engagement programs and activities.​ 

 

Guiding Questions 

●​ 8.1: If the School is a recipient of set aside funds for parent and family engagement (as part of receiving a Title 
I, Part A allocation greater than $500,000):​​
        ○ How is the School spending those funds? ​​
        ○ How does the School determine the priority of how funds are spent? ​​
        ○ Who is involved in determining that?​
                  [ESSA § 1116(a)(3)(A)]  

●​ ​8.2: How does the School provide opportunities for parents and family members to be involved in providing 
input into how the funds are used?​
                 [ESSA § 1116(a)(3)(B); ESSA § 1116(a)(3)(C); ESSA § 1116(a)(3)(D)(i-v)] ​ 

8.1: If the School is a recipient of set aside funds for parent and family engagement (as part of receiving a Title I, Part 
A allocation greater than $500,000):​  How is the School spending those funds? How does the School determine the 
priority of how funds are spent? ​Who is involved in determining that? 

8.2: How does the School provide opportunities for parents and family members to be involved in providing input into 
how the funds are used? 

not applicable: not a SW Title I School 
●​ Russellville Middle School is not identified as a Title One School Wide School. 

8.1 
8.2 
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Please read the following statements closely. By checking these boxes, the School understands the legal requirements 
and will meet them accordingly. TYPE IN AN “ X” 

 

     x        A.1:The 
School understands 
that annually by 

August 1, the public School’s Engagement Plan shall be developed, or reviewed and updated.   

        [ADE Rules Governing Parental Involvement Section 3.02.3] 

     x         A.2:The School understands that the following must be made available to families and the local 
community on the School or District website no later than August 1st: 

●​ The School Engagement Plan 
●​ A parent-friendly explanation of the School and District’s Engagement Plan 
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●​ The informational packet 
●​ Contact information for the parent facilitator designated by the School.​

[A.C.A. § 6-15-1704(a); ADE Rules Governing Parental Involvement Section 3.02.4]] 

     x        A.3:The School understands that a parent-friendly summary/explanation of the Engagement Plan 
should be included in the current student handbook. 

        [A.C.A. § 6-15-1704(a); ADE Rules Governing Parental Involvement Section 3.02] 

     x        A.4:The School understands its obligation for ensuring professional development requirements related 
to parent and family engagement are met and that records are maintained accordingly. 

 [A.C.A. § 6-15-1703(a); A.C.A. § 6-17-709] 

     x        A.5:The School understands its obligation to obtain signatures for each parent acknowledging receipt 
of the District’s Engagement Plan summary/explanation. 

        [A.C.A. § 6-15-1704(a)(3)(B)] 

     x        A.6:The School Principal understands their obligation to designate and pay a licensed staff member to 
serve as Parent Facilitator: 

●​ to help organize meaningful training for staff and parents, 
●​ to promote and encourage a welcoming atmosphere, and 
●​ to undertake efforts to ensure that engagement is recognized as an asset to the School.​

[A.C.A. § 6-15-1702(c)(1)] 

     x        A.7:The School understands its obligation to encourage school staff to use volunteer surveys to 
compile a volunteer resource book.. 

        [A.C.A. § 6-15-1702(b)(6)(B)(ii)] 

     x        A.8:The School understands its obligation to conduct no fewer than two parent-teacher conferences 
per school year. 
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        [A.C.A. § 6-15-1702(b)(3)(B)(ii)] 

     x        A.9:The School understands its obligation to incorporate the Engagement Plan into the School 
Improvement Plan. 

        [ADE Rules Governing Parental Involvement Section 3.02.2] 

     x        A.10:The School understands its obligation to schedule regular parent involvement meetings at which 
parents are given a report on the state of the School and an overview of: 

●​ what students will be learning 
●​ how students will be assessed 
●​ The informational packet 
●​ what a parent should expect for his or her child’s education 
●​ how a parent can assist and make a difference in his or her child’s education.​

[A.C.A. § 6-15-1702(b)(5)(B)(i)(a-d)] 

     x        A.11:Any School serving high school students understands its obligation to educate parents about 
their role in decisions affecting course selection, career planning, and preparation for postsecondary 
opportunities. 

        [A.C.A. § 6-15-1702(b)(7)(B)(ii)] 

     x        A.12:The School understands its obligation to welcome parents into the School, and more specifically, 
not have any school policies or procedures that would discourage a parent from visiting the School or from 
visiting a child's classrooms. 

        [A.C.A. § 6-15-1702(b)(6)(B)] 

     x        A.13:The School understands that all Title I, Part A funded engagement activities and strategies 
should remain consistent with all information set forth in this parent and family engagement plan. 

        [ESSA § 1116(a)(3)(D)] 
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      x       A.14:The School understands its obligation to submit to the State any comments from parents who 
deem the Title I Schoolwide Plan unsatisfactory. These comments can be sent to 
ade.engagementmatters@ade.arkansas.gov 

        [ESSA § 1116(b)(4)] 

      x        A.15:The School understands its obligation, if requested by parents, to provide opportunities for 
regular meetings to formulate suggestions and to participate, as appropriate, in decisions relating to the 
education of their children, and respond to any such suggestions as soon as practicably possible. 

        [ESSA § 1116(c)(4)(C)] 
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School Information 

 

School Name: Russellville Middle School 

School Engagement Facilitator 
Name: 

Melinda Swift 

Plan Revision/Submission Date: April 20, 2026 

District Level Reviewer Name, 
Title: 

Jenny Barber,  

Federal Programs Supervisor  

District Level Approval Date: April 20,2026 

Committee Members, Role (ADD ROWS IF NEEDED/GOOGLE DOC TABLE) 

 

First Name Last Name Role (Teacher, Staff, Parent, Student, or 
Community Member) 

Melinda   Swift Family and Community Engagement 
Facilitator 

 David Farr RMS Principal 
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Kaytee  Kelley parent 

Kristen  Rodriguez parent 

Megan Ramsey teacher 

Jaylinn Rodriguez student 

Micah Kelley student 

Dee Broyles Staff 

   

​State 

●​ Ark. Code Ann. § 6-15-1701 et seq.  
●​ Arkansas Department of Education Rules Governing Parental Involvement Plans and Family and Community 

Engagement 

Federal 

●​ Elementary and Secondary Education Act, as amended by Every Student Succeeds Act, 114 P.L. 95, 20 U.S.C. 
§§ 6312,6318, 6320 

​Find additional guidance on the DESE Parent and Family Engagement Requirements webpage. For any questions about 
completing this form or meeting legal compliance, please contact the DESE Engagement Unit at 
ade.engagementmatters@ade.arkansas.gov or 501-371-8051. 

 PLEASE ALSO SEE THE SCHOOL IMPROVEMENT PLAN FOLDER ON THE DOCUMENTS/STATE REQUIRED 
INFORMATION/SCHOOL IMPROVEMENT PLANS 

THIS SUMMARY IS PROVIDED FOR STUDENT HANDBOOK/ PARENT, FAMILY AND COMMUNITY ENGAGEMENT PLAN   

  

The Family and Community Engagement Plans may be obtained through the District web site https://www.rsdk12.net/ 
Choose the “State Required Information” button at the top of the web page. Choose the current school year folder, then choose “Family 
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and Community Engagement plans”. A plan for each building is included. The District plan is embedded in the  “AR App” which is also 
posted in State Required Information annually.   

  
RUSSELLVILLE SCHOOL DISTRICT   

RSD... Achieving Excellence Together. 

MISSION: The Russellville School District and the greater community will ensure the promise of the RSD Graduate.  
https://www.rsdk12.net/documents/rsd-strategic-plan/531956 

The Russellville School District school board and administration understand the importance of engaging families, parents, and the 
community as a whole in promoting higher student achievement.   The District Family and Community Engagement Plan is reviewed at 
least annually, and includes goals for improving and continuing parent and community engagement in education: 

Russellville School District will: 

  
●​  promote and support Family and Community Engagement through communication, surveys, written information, the 

web site and other publications, activities for families, and annual parent meetings. 
 

●​ assist school buildings in promoting and improving parent-family-community engagement. 
 

●​ ensure that school principals, teachers, and parents receive information and training in engaging and communicating 
with one another. 
 

●​  include parents, students, and the community in evaluating and improving the ways in which the district, schools, and 
teachers communicate with and involve parents-families-the community. 
 

●​  include parents in joint review and development of the Title I Plans for Title I Schoolwide buildings and the District Title 
I Schoolwide Program. 

 

 Please contact your school building principal or parent facilitator for additional information and assistance with involvement. 

You are asked to let us know that you have received this information in your student handbook by signing the assurance page provided 
to you each year. 
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Relationships. Measurement. Collaboration 
2026-2027 SCHOOL IMPROVEMENT PLAN 

                                        Russellville Junior High School 
 

 
STUDENT PERFORMANCE DATA 

 

 
 
 
 
 
 
 
 
 
 
 
 
 

 

2024-25 ATLAS Summative % Proficient   

 8th ELA 8th Math 8th Science 9th ELA Algebra I Geometry   

Total # Tested 394 278 391 393 404 99   

% Proficient 35% 39% 44% 30% 38% 70%   

2025-26 ATLAS Summative % Proficient 

 8th ELA 8th Math 8th Science 9th ELA Algebra I Geometry Biology 

Total # Tested        

% Proficient        

2026-2027 ATLAS Interims % Proficient 

 
8th ELA 8th Math 8th Science 9th ELA Algebra I Geometry Biology 

Fall Winter Fall Winter Fall Winter Fall Winter Fall Winter Fall Winter Fall Winter 

Total # Tested               

% Proficient               

2026-2027 ATLAS Summative % Proficient 

 8th ELA 8th Math 8th Science 9th ELA Algebra I Geometry Biology 

Total # Tested        

% Proficient        



 
2026-2027 IDENTIFIED GOALS 

 

 

GOAL 1 

LITERACY STUDENT NUMBERS: 

By the end of the 2026-27 school year, RJHS will ensure that at least 75% of students identified in the 
bottom 25th percentile in English Language Arts (ELA) across Grades 8-9 demonstrate one year or 
more of academic growth. This will be monitored by interim assessments and determined by the 
Arkansas ATLAS Summative assessment.​ ​ ​ ​ ​ ​ ​
​ ​ ​ ​ ​  
Staff members use HQIM materials as a primary resource: HMH Into Literature 
*The bottom 25% of students are identified through state selection based on Atlas assessment scores. 

Based on 2025-26 ATLAS Summative Results (Will be 
available by May/June 2026. This number will be 
reviewed when the state releases the official bottom 25% 
on October 1, 2026) 

●​ ELA Bottom 25%: # of students  
●​ Target: % of students  

MONITORING & REPORTING STRUCTURE: TIMELINE: 

●​ Assessment Sources: Interim assessments, building CFA/CSAs, and Arkansas ATLAS 
●​ Review Cadence: Data team meetings via professional development assigned days 
●​ Progress Dashboard: Grade and building-level tracking shared quarterly with district leaders 
●​ Tiered Support Focus: Interventions aligned with HQIM practices, RTI structures, and 

monitored for effectiveness 
●​ Accountability: Schools and principals set individual targets tied to these growth numbers 
●​ Staff Provided Professional Development: Aligned to the literacy needs of the district, 

building, and based on the Science of Reading. 

●​ Final Goal Date: May 2027 Summative Results 
& Fall 2027 (Letter Grade) 

●​ Progress Reviews: Quarterly, led by the School 
Improvement Planning Team and shared with 
the Guiding Coalition/School Leadership Team 

 

MONITORING & PROGRESS CHECKS 

Monitoring and progress checks will be developed and refined through ongoing interim and summative data review cycles. 
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GOAL 2 

Math STUDENT NUMBERS: 

By the end of the 2026-27 school year, RJHS will ensure that at least 75% of students identified in the 
bottom 25th percentile in Math across Grades 8-9 will demonstrate one year or more of academic 
growth. This will be monitored by interim assessments and determined by the Arkansas ATLAS 
Summative assessment.​  
​ ​ ​ ​ ​ ​  
Staff members use HQIM materials as a primary resource: HMH Into Math 
*The bottom 25% of students are identified through state selection based on Atlas assessment 
scores. 

Based on 2025-26 ATLAS Summative Results (Will 
be available by May/June 2026. This number will be 
reviewed when the state releases the official bottom 
25% on October 1, 2026) 

●​ Math Bottom 25%: # of students  
●​ Target: % of students  

MONITORING & REPORTING STRUCTURE: TIMELINE: 

●​ Assessment Sources: Interim assessments, building CFA/CSAs, and Arkansas ATLAS 
●​ Review Cadence: Data team meetings via professional development assigned days 
●​ Progress Dashboard: Grade and building-level tracking shared quarterly with district leaders 
●​ Tiered Support Focus: Interventions aligned with HQIM practices, RTI structures, and 

monitored for effectiveness 
●​ Accountability: Schools and principals set individual targets tied to these growth numbers 
●​ Staff Provided Professional Development: Aligned to the math needs of the district and the 

building. 

●​ Final Goal Date: May 2027 Summative 
Results & Fall 2027 (Letter Grade) 

●​ Progress Reviews: Quarterly, led by the 
School Improvement Planning Team and 
shared with the Guiding Coalition/School 
Leadership Team 

 

MONITORING & PROGRESS CHECKS 

Monitoring and progress checks will be developed and refined through ongoing interim and summative data review cycles. 
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Russellville Junior High School 
Russellville School District 

School Family and Community Engagement Plan 
2026-2027​ 

SCHOOLS COMPLETE ALL SECTIONS. 

​​​1: Jointly Developed Expectations and Objectives 

 

Describe how the School works with parents and families to develop and review relevant plans, policies, and strategies 
related to engagement.  

 

Guiding Questions 

●​ 1.1: How does the School - in collaboration with parents - establish an engagement plan that reflects the 
specific academic improvement needs of the School, and that includes programs and practices that enhance 
engagement and address the specific engagement needs of students and their families? ​
          ​          [A.C.A. § 6-15-1702(a)] 

●​ 1.2: What efforts have been made to ensure adequate representation of parents and families of  participating 
children in the process (Title I families)?​
                    [ESSA § 1116(c)(3)] 

1.1: How does the School - in collaboration with parents - establish an engagement plan that reflects the specific 
academic improvement needs of the School, and that includes programs and practices that enhance engagement and 
address the specific engagement needs of students and their families?  

1.2: What efforts have been made to ensure adequate representation of parents and families of participating children 
in the process (Title I families)? 
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Russellville Junior High School will maintain, publish, and review regularly the Family and Community Engagement 
Plan. Parents, alumni, and the community will be encouraged to participate in building and district level long-range 
planning. The Family and Community Engagement plan will be reviewed annually prior to the submission of the 
School level Improvement Plan, or by August 1st each year. 
 
1.2 
Russellville Junior High School will involve parents in the decision-making process and consideration of programs. 
For the 2026-2027 school year, the plan is being reviewed the week of May 1st, 2026 through email and in-person 
sessions with teachers and parents in order to involve both groups in the planning, review, and improvements of the 
parent and family engagement programs. 
 
Link to RJHS PTO-Sign In for FACE Plan Review/Planning/Creation 
Link to RJHS PTO-Notes for FACE Plan Review/Planning/Creation 
Link to RJHS Student Sign In/Notes for FACE Plan Review/Planning/Creation 

 

2: Communication 

Describe how the School will communicate with and distribute information to parents and families. 

Guiding Questions 

●​ 2.1: How does the School distribute an informational packet appropriate for the age and grade of each child 
annually, ensuring to include:​
        ○ description of the engagement program​
        ○ recommended roles for parents, students, teacher, and the School​
​        ○ ways for a family to get involve​d​
        ○ survey regarding volunteer interest​s​
        ○ schedule of activities planned throughout the school year​​
​        ○ regular, two-way, and meaningful system for parents/teachers to communicate​​
         ​               [A.C.A. § 6-15-1702(b)(3)(B)(1)​] 

●​ 2.2: How will the School ensure information related to school and parent programs, meetings, and other 
activities is provided to parents in a format and in a language that parents can understand (to the extent 
practicable)? ​​
         ○ how is relevant information provided in a variety of ways? (For example, paper copies made​

Last Date Modified: 4/29/2026 



            available, as well as social media posts, website links, parent apps, etc.?​
    ​                     [ESSA § 1116(e)(5)] 

●​ ​2.3: How does the School offer flexible opportunities for meetings with families? ​
      ​                   [ESSA § 1116(c)(2)] 

2.1: How does the School distribute an informational packet appropriate for the age and grade of each child annually 

2.2: How will the School ensure information related to school and parent programs, meetings, and other activities is 
provided to parents in a format and in a language that parents can understand (to the extent practicable)? 

​2.3: How does the School offer flexible opportunities for meetings with families?  

2.1, 2.2, 2.3  
Russellville Junior High School will publish and distribute Parent Packets annually in the fall, prior to October 1. The 
packet includes: 2026-2027 Faculty; 2026-2027 Bell Schedule; 2026-2027 School Calendar; 2026-2027 PTO Board; 
Map of School; Important phone numbers; HAC (Home Access Center); Eighth Grade Courses at RJHS; High School 
Graduation Requirements; Testing Dates; Tips for Developing Organizational Skills in Children; Activities; Emergency 
Plans for RJHS; Proof of Immunization; Medication Guidelines; FERPA; Bullying; Dress Code; Results of Fighting; 
Discipline Procedures  
[Responsible:Sara Walker, Matt Young: Building Principals  
Jessica Baldwin, Certified Family and Community Engagement Facilitator  
-August 1st /published annually]  
 
Parents are asked to let the school know that this information has been received in the student handbook by signing 
the assurance page included in the packet.  
Russellville Junior High School will have a designated certified Family and Community Engagement facilitator, Jessica 
Baldwin, appointed by the building principal. Mrs. Baldwin can be reached through the RJHS office (479- 968-1599) 
or by email (jessica.baldwin@rsdk12.net). Mrs. Walker and Mrs. Baldwin shall help organize meaningful training for 
staff and parents; promote and encourage a welcoming atmosphere to foster Family and Community Engagement; 
and undertake efforts to ensure that parental participation is recognized as an asset to the school.  
[Responsible: Sara Walker, Matt Young: Building Principals,  
Jessica Baldwin, Certified Family and Community Engagement Facilitator  
-Annually in August and September]  
 
Russellville Junior High School will annually survey family and parent interest in volunteering at school through a 
PTO (Parent Teacher Organization) survey sent with student packets in the Fall each year. The responses will be 
maintained and utilized for contacting parents for volunteering. The school will solicit information about interests, 
frequency of availability, and options for volunteering from home and engaging in other activities to welcome parents 
as volunteers. A parent volunteer resource book will be provided to all parents.  

Last Date Modified: 4/29/2026 



[Responsible: Sara Walker, Matt Young: Building Principals  
Jessica Baldwin, Certified Family and Community Engagement Facilitator  
-Annually in August and September]  
 
The full text of the Family and Community Engagement Plan for the District may be obtained through the District 
website http://www.rsdk12.net.  
- Please choose the "State Required Information" button. Choose the current school year folder, then choose "Family 
and Community Engagement Plans". A plan for each building and for the District is included.  
An Annual Public meeting shall be scheduled at Russellville Junior High School prior to November 15 for reporting to 
parents and patrons the school's progress in meeting state and federal standards for achievement. Parent 
Involvement Meeting/Open House/Report to Patrons will be held in August during the evening. (This same 
information will be shared in the August and/or September PTO meeting, which meets on the first Monday of the 
month, at noon.) During this meeting, parents will receive information regarding assessment practices and Smart 
Core. This annual meeting is to be the forum for explaining to parents and the community the State's content and 
achievement standards, State and local student assessments, how the district's and school's curriculum is aligned 
with the assessments, and how parents can work with the district to improve their child's academic achievement. 
Russellville Junior High School: scheduled each year in August,  
Annual Public Meeting and Report to Patrons.  
[Responsible: Sara Walker, Matt Young: Building Principals  
-prior to November 15 annually ]  
 
*AR Standards for Accreditation of Schools, AR Act 603 2003] Any parents who are not able to attend in-person 
meetings can access this information online, as mentioned above, or are encouraged to call the school office for 
alternate times or methods of communication. Parents will be notified as required regarding teacher licensure and 
school report card.  
Additional Parent Meetings and Events for Russellville Junior High School are included in a schedule/calendar on the 
district and school web page: www.rsdk12.net. Russellville Junior High School will ensure that parents who have 
disabilities, limited English proficiency, are migratory, or have other cultural or life circumstances which may result in 
barriers to participation have equal and full access to Family and Community Engagement through support such as 
Interpreters and Translation and maintenance of the barrier-free building and meeting access, flexible scheduling, 
and other services.  
[Responsible: Sara Walker, Matt Young: Building Principals- to notify designated directors, supervisors, 
and coordinators  
-Ongoing]  
 
Russellville Junior High School staff will ensure that all parents are welcomed in the school and that policies and 
procedures are not present that would discourage parental visits to schools or to their child's classroom. Russellville 
Junior High School website will be maintained with appropriate Family and Community Engagement plans and 
information annually.  
[Responsible: Sara Walker, Matt Young: Building Principals  
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-Annually by November 1]  
 
*In addition, at Russellville Junior High School, the principals will maintain a building-level website with pertinent 
information for parents and the community. Most teachers and administrators use online programs such as Remind 
and Google Classroom to keep both parents and students up-to-date on class assignments and upcoming tests.  
Jessica Baldwin also maintains a parent newsletter in which parents subscribe to a weekly email update on school 
events. The school also has a Facebook page.  
Russellville Junior High School leadership team, along with the Russellville Junior High School staff and parents, will 
address any physical safety concerns in and around the building. 

​
3: Building Staff Capacity 
 
Describe activities that will be used with School staff to build their capacity to work with parents as equal partners​. 
 
Guiding Questions 
3.1: How does the School build staff capacity to work with parents as equal partners? This may include workshops, 
conferences, trainings, webinars, and online resources that will be used to ensure ALL School staff (including teachers, 
specialized instructional personnel, principals, and other School leaders) are aware of:​
        ○ the value and utility of contributions of parents [Title I schools]​​
        ○ how to reach out to, communicate with, and work with parents as equal partners [Title I schools]​​
        ○ how to implement and coordinate parent programs and build ties between home and the School​
           [Title I schools]​​
        ○ how to respond to parent requests for parent and family engagement activities [Title I schools]​
​        ○ that parents play an integral role in assisting student learning [all schools]​       ​
        ○ how to welcome parents into the School and seek parental support and assistance [all schools]       ​
        ○ the School’s process for resolving parent concerns as outlined in the School handbook, including how to​
​           define a problem, whom to approach first, and how to develop solutions [all schools]​ 

               [ESSA § 1116(e)(3;14); A.C.A. § 6-15-1702(b)(5-7)] 

3.1: How does the School build staff capacity to work with parents as equal partners? 

 
3.1  
In order to ensure professional development requirements are met for each teacher and administrator, Russellville 
Junior High will provide professional development to all teachers and administrators the week prior to the first day of 
school in August each year. Teachers will also be provided with ongoing professional development 
during their planning period and/or after-school meetings throughout the year. Some mandatory professional 
development is provided through Arkansas IDEAS. 
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Teachers will regularly include parents as active partners in their child's education through grade communication 
through eSchool (HAC), emails, Google Classroom summaries, Remind messaging, progress reports, and 
parent/teacher conferences throughout the year. Parent involvement is always valued in our school. Through all of 
these methods of communication, parents will play an integral role in assisting their student's learning. All 
information given is to build ties between the home and the school and is presented in a language and format that 
parents can understand. All methods provide access to two-way communication so parents can be involved in 
student learning and provide requests. 
Parents are always welcome to the school whenever seeking support and assistance. Our administrators, teachers, 
nurse, counselors, etc. are always available to assist parents in order to optimize student success. 
 
The Russellville Junior High School handbook includes the school's process for resolving parent concerns. 

 

4: Building Parent Capacity 

Describe how the School provides opportunities to build parents’ capacity to play a role in their children’s academic 
success. This may include conducting workshops, conferences, classes, online resources, Academic Parent-Teacher 
Team meetings or providing equipment or other materials. 

Guiding Questions  

●​ 4.1: How does the School provide timely information about the following​:​
        ○ a description and explanation of the curriculum in use at the School​
        ○ the forms of State and Local academic assessments used to measure student progress, including​
           alternate assessments​​
​        ○ the achievement levels of the challenging State academic standards students are expected​
           to meet​​
                   [ESSA § 1116(c)(4)(B)​] 

●​ 4.2: How does the School provide assistance to parents in understanding the following:​
        ○ the requirements of Title I, Part A​​
        ○ how to monitor their child’s progress​​
        ○ how to work with educators to improve the achievement of their children.​
                   [ESSA § 1116(e)(1)] 

●​ 4.3: What types of materials and training does the School provide to help parents work with their children to 
improve their children’s achievement? This may include:​
        ○ literacy training       ​
​        ○ technology training, including education about copyright piracy and safe practices​​
        ○ resources that describe or assist with the child’s curriculum​​
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        ○ other activities such as workshops, conferences, online resources like tutorials or webinars,​
           and any equipment or other materials, including parent resource centers​
                   [ESSA § 1116(e)(2)] 

●​ 4.4: Involve parents of students at all grade levels in a variety of roles, including without limitation:​
        ○ involvement in the education of their children​​
        ○ volunteer activities​
        ○ learning activities and support classroom instruction​​
        ○ participation in School decisions​​
        ○ collaboration with the community​​
        ○ development of School goals and priorities​​
​        ○ evaluating the effectiveness of the School-level Improvement Plan​​
                   [A.C.A. § 6-15-1702(b)(1); ADE Rules Governing Parental Involvement Section 3.03] 

●​ 4.5: How does the School promote and support responsible parenting? The School shall, as funds are available:​​
        ○ purchase parenting books, magazines, and other informative material regarding responsible​
​           parenting through the School library, advertise the current selection, and give parents an​
​           opportunity to borrow the materials for review​​
        ○ Create parent centers​​
​​                  [A.C.A. § 6-15-1702(b)(4)(A)​] 

●​ 4.6: How does the School provide instruction to parents on how to incorporate developmentally appropriate 
learning activities in the home environment, including without limitation:​​
        ○ role play and demonstration by trained volunteers​​
        ○ the use of and access to Department of Education website tools for parents​
​           [https://dese.ade.arkansas.gov]​​
​        ○ assistance with nutritional meal planning​​
                   [A.C.A. § 6-15-1702(b)(5)(B)(ii)(a-d)] 

4.1, 4.2, 4.3, 4.4, 4.5, 4.6 
Russellville Junior High School will ensure the provision of annual training for all teachers and specialists, the 
principal, and certified Family and Community Engagement facilitator - and will provide the support necessary to 
enable them to plan and implement effective family and community engagement/parental involvement activities. 
 
[Responsible: Sara Walker, Matt Young: Building Principals, Jessica Baldwin: certified Family and 
Community Engagement Facilitator -by May 30 annually]  
 
Russellville Junior High School will schedule two Parent Teacher Conferences annually and shall provide alternate or 
flexible scheduling for those parents who may not be able to attend scheduled dates or times. [Teachers and 
Building Principals: September 2026 and February 2027]. Russellville Junior High School staff will keep parents 
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informed about Family and Community Engagement programs, meetings, and other activities they could be involved 
in. These opportunities for the current school year are listed in an attachment to this plan. All such communication 
shall be, to the extent practicable, in a language the parents can understand. Parents are requested 
to contact Sara Walker, Matt Young, Principals, for additional information regarding language and other 
accommodations needed. Russellville School District provides support for language translations of written and verbal 
communication such as School Messenger as well as Interpreters at regularly scheduled Parent-Teacher and other 
conferences and meetings. Russellville Junior High School staff will communicate with parents prior to placing 
their child in a program that is different from the regular curriculum; the school will ensure that parents of children 
identified as limited English proficient students are provided with all required notice and information regarding the 
reason(s) for the identification of their child; the child's level of proficiency and how that was assessed; the status 
of academic achievement; methods of instruction used in the program; how the program will meet both strengths 
and needs of their child and specifically assist them in learning English and meeting age-appropriate academic 
standards; specific exit requirements of the program; and how the program meets the needs of a child with any 
identified disability under IDEA; and all parental rights in writing including the right to decline enrollment in the 
program; remove their child from the program; and to select among other options if available. Similar services shall 
be provided to parents of students who may be identified as disabled under IDEA. Russellville Junior High School 
staff will provide resources to parents in ensuring that parents receive assistance in understanding such 
topics as the Arkansas academic content standards and student academic achievement standards as well as state 
assessments. Locally used assessments, such as common formative and summative assessments for each 
department, will be included in this process. Parents will receive ongoing information about the standards in 
Arkansas and the District. 
[Responsible: Sara Walker, Matt Young: Building Principals -Ongoing] 
 
To ensure the continued improvement of the District's parental/community involvement program, an annual review 
of Family and Community Engagement policies/plans will be conducted to examine their effect on promoting higher 
student achievement. The review shall be done by a committee consisting of parents and other community 
members, school staff, and members of the administration. 
[Responsible: District School Improvement Plan and Family and Community Engagement Committee 
-prior to August 1, annually/ School Improvement Plan submission deadline] 
 
Each school in the District receiving Title One, Part A of the Elementary and Secondary Act (ESEA) funding shall at 
least annually, involve parents in reviewing the Title I program, the policy, and the plan to ensure continued 
improvement. [Responsible: School Improvement Plan and Family and Community Engagement Committee; prior to 
the annual September School Board Meeting] The annual review will be utilized to educate district staff, with the 
assistance of parents, in ways to work and Page 5 of 13 communicate with parents and to know how to implement 
Family and Community Engagement programs that will promote positive partnerships between the school and 
parents. Information: the academic impact, increase/decrease in Family and Community Engagement, barriers to 
Family and Community Engagement. A parent survey will be completed annually by December and the results 
compiled to be used at both the District and Building level to identify and address barriers to Family and Community 
Engagement, target areas of need as well as interest for parents, and evaluate activities conducted. 
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[Responsible: Building and District Family and Community Engagement/School Improvement Plan 
Committee -by March 1 annually] 
 
The existing Family and Community Engagement policy will be reviewed for compliance with all current federal and 
state legislation, and a recommendation for any additions, corrections, or deletions will be brought to the School 
Board Policy Committee for consideration no later than the January annual meeting. The Arkansas School Board 
 
Association Recommended Policies will be utilized in addition to Non-Regulatory Guidance and other relevant 
resources. 
[Responsible:Sara Walker, Matt Young: Building Principals, Jenny Barber: Federal Programs 
Supervisor/School Improvement Plan Chair -by January 5, annually] 
 
The existing Russellville Junior High School Family and Community Engagement plan will be reviewed annually for 
the inclusion of appropriate content. 
 
[Responsible: Sara Walker, Matt Young: Building Principals, Jessica Baldwin: certified Family and 
Community Engagement facilitator, prior to August 1 annually] 

 

5: Coordination 

Describe how the School will coordinate with other organizations, businesses, and community partners, including 
alumni, to provide additional supports, services, and resources to families.. 

Guiding Questions 

●​ 5.1: How does the School investigate and utilize community resources in the instructional program? ​ ​
                 [ADE Rules Governing Parental Involvement Section 5.06] ​ 

●​ 5.2: How does the School coordinate and integrate programs and activities with other Federal, State, and local 
programs? Some examples include:​​
        ○ public preschool programs such as Head Start​​
        ○ organizations/activities to help students transition to elementary, middle, high, and​
           postsecondary schools or careers​​
        ○ wraparound services that allow families to send their children to school ready and able to focus​
​           on learning​
      ​         [ESSA §1116(e)(4)​] 
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●​ 5.3: In what ways does the School enable the formation of a Parent Teacher Association or organization and 
ensure leaders of said organization will be included in appropriate decisions?​
                 [A.C.A. § 6-15-1702(b)(8)(B)(ii)]  

5.1: How does the School investigate and utilize community resources in the instructional program? ​ 

5.2: How does the School coordinate and integrate programs and activities with other Federal, State, and local 
programs? 

5.3: In what ways does the School enable the formation of a Parent Teacher Association or organization and ensure 
leaders of said organization will be included in appropriate decisions? 

5.1, 5.2, 5.3 
Russellville Junior High School will maintain a coordinated Family and Community Engagement program in which the 
involvement activities enhance the involvement strategies of other programs, including Special Education,English 
Language Learners, and other programs for students. Russellville Junior High School teachers will keep parents 
informed of events at school and of ways to assist their children in learning. Russellville Junior High School 
teachers will work with parents and students to develop individual college and career readiness plans based on the 
Arkansas Frameworks for all students including those performing below the proficient level. Russellville Junior High 
School Career Development teachers will work with parents to help facilitate mock interviews and to serve as guest 
speakers to discuss the importance of career readiness and to inform students on specific job skills. Parents and 
community leaders volunteer as interviewers in this project. RJHS School Improvement Plan Committee, will 
research and disseminate strategies to eliminate barriers that may prevent parents from being fully involved in their 
child's education. Examples are accommodations for parents with disabilities; flexible scheduling of Parent Teacher 
conferences; provision of information in alternate languages. Staff will work to identify and modify other successful 
parent and community involvement programs to suit the needs of 
Russellville Junior High School families; mentor and train parents to enhance and promote the involvement of other 
parents; provide support for other family and community engagement and parental involvement activities as parents 
may reasonably request. 
[Responsible: Family and Community Engagement Committee -Ongoing] 
 
Parents are encouraged to participate in Parent Teacher Organization and other parent programs, including review of 
potential programs, and in the development and revision of the School Improvement Plan. In addition to traditional 
Parent Teacher Conferences (mentioned in part 7), Russellville Junior High School will provide conferences centered 
around students' success plans, 4-5 year planning of courses that meet graduation requirements 
 
[Responsible: Teachers and Building Principals -February 2027] 
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6: Annual Title I Meeting​ (Title I schools) 

Describe the details regarding the Annual Title I meeting used to inform parents of the requirements of Title I, the 
School’s participation, and the parents’ rights to be involved.​ 

Guiding Questions  

●​ 6.1: How and when (month/year) does the School conduct the Annual Title I meeting, ensuring that parents are 
informed of the following? (*Include a link to the detailed agenda, meeting minutes, and/or slide deck for this 
year’s Annual Title I Meeting, if available.)​​
        ○ the requirements of Title I and the School’s participation​​
        ○ the parents’ rights under Title I (The Right to Know Teacher Qualifications, Right to Request​
​           Meetings)​
                   [ESSA § 1116(c)(1)​] 

6.1: How and when (month/year) does the School conduct the Annual Title I meeting, ensuring that parents are 
informed of the requirements of Title I and the School's participation, and the parents' rights under Title I?  ADD 
DATE: ADD AGENDA,NOTES, SIGN IN TO THE SHARED DRIVE BY OCTOBER1 ANNUALLY 

6.1  Russellville Junior High School is not a Title I school. 

​
7: School-Parent Compact (Title I schools) 

Describe the process School will follow to jointly develop with parents a School-Parent Compact as required under Title 
I, Part A.​ 

Guiding Questions  

●​ 7.1: How does the School jointly develop a School-Parent Compact which does the following:​​
        ○ Outlines how parents, the entire School staff, and students will share the responsibility for​
           improved student academic achievement​​
        ○ Addresses the importance of regular two-way, meaningful communication through:​​
                ■ conferences (no fewer than 2 each year)​
                ■ frequent reports on progress​​
                ■ reasonable access to staff​
                ■ opportunities to volunteer​​
                ■ observation of classroom activities​​
                           [ESSA § 1116(d)​] 
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●​ 7.2: How do families access the compact in order to understand the shared responsibility for improved student 
academic achievement?​​
        ○ Including parent-teacher conferences in elementary Schools, at least annually​
        ○ Include a link or insert the language of the compact to demonstrate this requirement has been 
met.​  ADD A COPY TO THE DRIVE​
                          [ESSA § 1116(d)(2)(A)] 

7.1  Russellville Junior High School is not a Title I school. 

​
8: Reservation of Funds (Title I schools) 

Describe how the School uses Title I, Part A funds set-aside for parent and family engagement programs and activities.​ 

Guiding Questions 

●​ 8.1: If the School is a recipient of set aside funds for parent and family engagement (as part of receiving a Title 
I, Part A allocation greater than $500,000):​​
        ○ How is the School spending those funds? ​​
        ○ How does the School determine the priority of how funds are spent? ​​
        ○ Who is involved in determining that?​
                  [ESSA § 1116(a)(3)(A)]  

●​ ​8.2: How does the School provide opportunities for parents and family members to be involved in providing 
input into how the funds are used?​
                 [ESSA § 1116(a)(3)(B); ESSA § 1116(a)(3)(C); ESSA § 1116(a)(3)(D)(i-v)] ​ 

8.1: If the School is a recipient of set aside funds for parent and family engagement (as part of receiving a Title I, Part 
A allocation greater than $500,000):​  How is the School spending those funds? How does the School determine the 
priority of how funds are spent? ​Who is involved in determining that? 

8.2: How does the School provide opportunities for parents and family members to be involved in providing input into 
how the funds are used? 

8.1, 8.2  Russellville Junior High School is not a Title I school. 
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Please read the following statements closely. By checking these boxes, the School understands the legal requirements 
and will meet them accordingly. TYPE IN AN “ X” 

​
 

    X     A.1:The School understands that annually by August 1, the public School’s Engagement Plan shall be 
developed, or reviewed and updated.  (May 17, 2024 to allow for these to be completed prior to staff 
leaving for the summer) [ADE Rules Governing Parental Involvement Section 3.02.3] 

     X        A.2:The School understands that the following must be made available to families and the local 
community on the School or District website no later than August 1st: 

●​ The School Engagement Plan 
●​ A parent-friendly explanation of the School and District’s Engagement Plan 
●​ The informational packet 
●​ Contact information for the parent facilitator designated by the School.​

[A.C.A. § 6-15-1704(a); ADE Rules Governing Parental Involvement Section 3.02.4]] 

     X        A.3:The School understands that a parent-friendly summary/explanation of the Engagement Plan 
should be included in the current student handbook. [A.C.A. § 6-15-1704(a); ADE Rules Governing Parental 
Involvement Section 3.02] 

    X         A.4:The School understands its obligation for ensuring professional development requirements related 
to parent and family engagement are met and that records are maintained accordingly. [A.C.A. § 6-15-1703(a); 
A.C.A. § 6-17-709] 

   X          A.5:The School understands its obligation to obtain signatures for each parent acknowledging receipt 
of the District’s Engagement Plan summary/explanation.[A.C.A. § 6-15-1704(a)(3)(B)] 

     X        A.6:The School Principal understands their obligation to designate and pay a licensed staff member to 
serve as Parent Facilitator: 

●​ to help organize meaningful training for staff and parents, 
●​ to promote and encourage a welcoming atmosphere, and 
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●​ to undertake efforts to ensure that engagement is recognized as an asset to the School.​
[A.C.A. § 6-15-1702(c)(1)] 

   X          A.7:The School understands its obligation to encourage school staff to use volunteer surveys to 
compile a volunteer resource book. [A.C.A. § 6-15-1702(b)(6)(B)(ii)] 

   X          A.8:The School understands its obligation to conduct no fewer than two parent-teacher conferences 
per school year. [A.C.A. § 6-15-1702(b)(3)(B)(ii)] 

     X        A.9:The School understands its obligation to incorporate the Engagement Plan into the School 
Improvement Plan. [ADE Rules Governing Parental Involvement Section 3.02.2] 

    X         A.10:The School understands its obligation to schedule regular parent involvement meetings at which 
parents are given a report on the state of the School and an overview of: 

●​ what students will be learning 
●​ how students will be assessed 
●​ The informational packet 
●​ what a parent should expect for his or her child’s education 
●​ how a parent can assist and make a difference in his or her child’s education.​

[A.C.A. § 6-15-1702(b)(5)(B)(i)(a-d)] 

   X          A.11:Any School serving high school students understands its obligation to educate parents about 
their role in decisions affecting course selection, career planning, and preparation for postsecondary 
opportunities.   [A.C.A. § 6-15-1702(b)(7)(B)(ii)] 

   X          A.12:The School understands its obligation to welcome parents into the School, and more specifically, 
not have any school policies or procedures that would discourage a parent from visiting the School or from 
visiting a child's classrooms. [A.C.A. § 6-15-1702(b)(6)(B)] 

  X           A.13:The School understands that all Title I, Part A funded engagement activities and strategies 
should remain consistent with all information set forth in this parent and family engagement plan.[ESSA § 
1116(a)(3)(D)] 
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     X        A.14:The School understands its obligation to submit to the State any comments from parents who 
deem the Title I Schoolwide Plan unsatisfactory. These comments can be sent to 
ade.engagementmatters@ade.arkansas.gov [ESSA § 1116(b)(4)] 

    X         A.15:The School understands its obligation, if requested by parents, to provide opportunities for 
regular meetings to formulate suggestions and to participate, as appropriate, in decisions relating to the 
education of their children, and respond to any such suggestions as soon as practicably possible. [ESSA § 
1116(c)(4)(C)] 

School Information 

 

School Name: Russellville Junior High School 

School Engagement Facilitator 
Name: 

Jessica Baldwin 

Plan Revision/Submission Date: 4/29 

District Level Reviewer Name, 
Title: 

Jenny Barber, Federal Programs Supervisor  

District Level Approval Date:  

 

Committee Members, Role 

(ADD ROWS IF NEEDED/GOOGLE DOC TABLE) 

ALL CATEGORIES REQUIRED: LIMIT THE USE OF SCHOOL STAFF AS PARENT REPRESENTATIVES 

First Name Last Name Role (Teacher, Staff, Parent, Student, or Community 
Member) 

 Jessica Baldwin  Library Media Specialist  (Parent Involvement Coordinator)​
Building Level Coordinator 
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 Sara  Walker  Principal  

Matt   Young   Assistant Principal 

 Jennifer Fuller Counselor 

 Wendy Love   Counselor 

Cohen Loop Student 

Khloe  Walker Student 

Aubrey  Howerton Teacher/ Student Council Sponsor 

Kandis Alley Parent 

Angela Bonds Community Member 

​
​State 

●​ Ark. Code Ann. § 6-15-1701 et seq.  
●​ Arkansas Department of Education Rules Governing Parental Involvement Plans and Family and Community 

Engagement 

Federal 

●​ Elementary and Secondary Education Act, as amended by Every Student Succeeds Act, 114 P.L. 95, 20 U.S.C. 
§§ 6312,6318, 6320 

​Find additional guidance on the DESE Parent and Family Engagement Requirements webpage. For any questions about 
completing this form or meeting legal compliance, please contact the DESE Engagement Unit at 
ade.engagementmatters@ade.arkansas.gov or 501-371-8051. 
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2026-2027 SCHOOL IMPROVEMENT PLAN 

                                        RUSSELLVILLE HIGH SCHOOL 
 

 

 
STUDENT PERFORMANCE DATA 

 

2024-2025 ATLAS Summative Assessment % Proficient 
 ELA Geometry Biology 

Total # Tested 423 546 411 
% Proficient 43% 12% 46% 

2025-2026 ATLAS Summative Assessment % Proficient 

 ELA Geometry Biology 
Total # Tested 304 277 360 
% Proficient 44% 13% 48% 

2026-2027 ATLAS Interim Assessments % Proficient 

 ELA Geometry Biology 
Fall Winter Fall Winter Fall Winter 

Total # Tested       
% Proficient       

2026-2027 ATLAS Summative Assessment % Proficient 
 ELA Geometry Biology 

Total # Tested    
% Proficient    

 

NEEDS ASSESSMENT/DATA REVIEW 
Identified Needs: 

●​ Continue to improve ELA and Geometry performance, with a focus on increasing growth among students in the bottom 25th percentile. 
*ATLAS assessment data reflect Grade 10 tested content areas; therefore, goals are aligned to Grade 10 performance. 
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2026-2027 IDENTIFIED GOALS 

 

 

GOAL 1 

LITERACY STUDENT NUMBERS: 

By the end of the 2026-27 school year, at least 60% of students identified in the bottom 25th percentile 
in English Language Arts (ELA) across Grade 10 will demonstrate growth. This will be monitored by 
interim assessments and determined by the ATLAS summative assessment.​  
 
Staff members use HQIM materials as a primary resource: HMH Into Literature 
*The bottom 25% of students are identified through state selection based on ATLAS assessment 
scores. 

Based on 2025-26 ATLAS Summative Results (Will be 
available by May/June 2026. This number will be 
reviewed when the state releases the official bottom 25% 
on October 1, 2026) 

●​ ELA Bottom 25%: # of students  
●​ Target: % of students  

MONITORING & REPORTING STRUCTURE: TIMELINE: 

●​ Assessment Sources: Interim assessments, building CFA/CSAs, and Arkansas ATLAS 
●​ Review Cadence: Data team meetings 
●​ Progress Dashboard: Grade and building-level tracking shared after each interim 

assessment 
●​ Tiered Support Focus: Interventions aligned with RTI structures (STORM), and monitored for 

effectiveness 
●​ Accountability: Schools and principals set individual targets tied to these growth numbers 
●​ Staff Provided Professional Development: Aligned to the literacy needs of the district, 

building, and based on the Science of Reading. 

●​ Final Goal Date: Summative Results & Fall 
2027 (Letter Grade) 

●​ Progress Reviews: Reviewed after each interim 
assessment by the Guiding Coalition/School 
Leadership Team.  

 

MONITORING & PROGRESS CHECKS 

Monitoring and progress checks will be developed and refined through ongoing interim and summative data review cycles. 
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GOAL 2 

MATH STUDENT NUMBERS: 

By the end of the 2026-27 school year, at least 60% of students identified in the bottom 25th percentile 
in Geometry will demonstrate growth. This will be monitored by interim assessments and determined 
by the ATLAS summative assessment. 
​  
Staff members use HQIM materials as a primary resource: HMH Into Math 
*The bottom 25% of students are identified through state selection based on ATLAS assessment 
scores. 

Based on 2025-26 ATLAS Summative Results (Will be 
available by May/June 2026. This number will be 
reviewed when the state releases the official bottom 25% 
on October 1, 2026) 

●​ Math Bottom 25%: # of students  
●​ Target: % of students  

MONITORING & REPORTING STRUCTURE: TIMELINE: 

●​ Assessment Sources: Interim assessments, building CFA/CSAs, and Arkansas ATLAS 
●​ Review Cadence: Data team meetings  
●​ Progress Dashboard: Grade and building-level tracking shared after each interim assessment 
●​ Tiered Support Focus: Interventions and remediation provided through STORM and T3 

Geometry 
●​ Accountability: Schools and principals set targets tied to these growth numbers 
●​ Staff Provided Professional Development: Aligned to the math needs of the district and the 

building. 

●​ Final Goal Date: Summative Results & Fall 
2027 (Letter Grade) 

●​ Progress Reviews: Reviewed after each 
interim assessment by the Guiding 
Coalition/School Leadership Team.  

 

MONITORING & PROGRESS CHECKS 

Monitoring and progress checks will be developed and refined through ongoing interim and summative data review cycles. 
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Russellville High School  
RUSSELLVILLE SCHOOL DISTRICT  

School Family and Community Engagement Plan 
2026-2027 

  
THIS PLAN IS DIRECTLY CONNECTED TO THE  

RUSSELLVILLE HIGH SCHOOL SCHOOL IMPROVEMENT PLAN  

SCHOOLS COMPLETE ALL SECTIONS.  

1: Jointly-Developed Expectations and Objectives  

Describe how the school works with parents and families to develop and review relevant plans, policies, and 
strategies related to engagement.  

Guiding Questions  

● 1.1: How does the school, in collaboration with parents, establish an engagement plan that reflects the 
specific academic improvement needs of the school and that includes programs and practices that 
enhance engagement and address the specific engagement needs of students and their families?  

[A.C.A. § 6-15-1702(a)]  
● 1.2: What efforts have been made to ensure adequate representation of parents and families of 

participating children in the process (Title I families)?  
[ESSA § 1116(c)(3)]  

An annual public meeting shall be scheduled at Russellville High School prior to November 15, for reporting to 
parents and patrons the school's progress in meeting state and federal standards for achievement. Family and 
Community Engagement Meeting/Open House/Report to Patrons will be held in August 2026. At this meeting, 
parents will receive information regarding assessment practices. This annual meeting is to be the forum for 
explaining to parents and the community the state's content and achievement standards, state and local 
student assessments, how the district's and school's curriculum is aligned with the assessments, and how 
parents can work with the district to improve their child's academic achievement. 
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The school’s curriculum will be made accessible to parents and guardians online. This curriculum includes 
foundational skills, essential standards, and required texts. Important events and dates will be distributed 
weekly via the school newsletter, Cyclone Scoop. Parental involvement coordinator Amanda Kittle creates this 
and sends it to all students, staff, and parents.  
 
Cyclone Scoop, RHS’s weekly newsletter, provides information in one place for all stakeholders who have 
submitted their emails or have a school email address. This newsletter is sent out each Sunday evening 
during the entirety of the academic school year. 

1.2  

Parents and stakeholders are encouraged to be involved in an annual review of the engagement plan. The 
annual review will consist of survey feedback and possible improvements to ensure students’ needs are met. 
A Google Form with all this information will be sent out using Thrillshare that offers this opportunity to all 
who provided their emails at the start of the year, but parents can (and are encouraged to) request an in 
person meeting or a zoom meeting and will be accommodated if they request it through email to Amanda as 
stated at the top of each week’s newsletter. 

 
2: Communication  

Describe how the School will communicate with and distribute information to parents and families.  

Guiding Questions  

2.1: How does the school distribute an informational packet appropriate for the age and grade of each child 
annually, ensuring to include:  

○ description of the engagement program  
○ recommended roles for parents, students, teacher, and the School  

○ ways for a family to get involved  
○ survey regarding volunteer interests  
○ schedule of activities planned throughout the school year  
○ regular, two-way, and meaningful system for parents/teachers to communicate [A.C.A. § 

6-15-1702(b)(3)(B)(1)]  

2.2: How will the school ensure information related to school and parent programs, meetings, and other 
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activities is provided to parents in a format and in a language that parents can understand (to the extent 
practicable)? 

 ○ how is relevant information provided in a variety of ways? (For example, paper copies made available, as 
well as social media posts, website links, parent apps, etc.? [ESSA § 1116(e)(5)]  

 
 

2.1 and 2.2  
 
Russellville High School teachers will keep parents, families, and the community informed of events at 
school and ways to assist their children in learning. Teachers will communicate through email, HAC, Google 
Classroom, and the school Facebook page to notify parents of:  
 

1.​ missed assignments/tests,  
2.​ incomplete, pending, and/or missing assignments,  
3.​ special upcoming events,  
4.​ positive messages (positive postcards), and  
5.​ other achievements and/or concerns 

Russellville High School distributes the parent and family engagement policy through the Russellville School 
District website. A printed copy can be requested. These are the emails uploaded to Thrillshare for parental 
communication during the academic school year. 

Amanda Kittle creates and distributes a weekly newsletter called the Cyclone Scoop, which includes links to 
resources, a schedule of events for the week, flyers for clubs and events, awards and achievements, and any 
other information needed for students, parents, and community members. All viewers have a notice at the 
top of the newsletter each week notifying them to contact Amanda through email with suggestions, 
submissions, and concerns. This newsletter is sent using Thrillshare, which provides an automatic translator 
for several languages. 
 
 
Contact information for Parental Involvement Coordinator:  

Amanda L. Kittle, M.Ed. 
English Teacher | ESOL Certified 
RHS Room 104 
(479) 968-3151 | amanda.kittle@rsdk12.net 
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2.3: How does the School offer flexible opportunities for meetings with families? [ESSA § 1116(c)(2)]  

2.2 and 2.3  
Parent teacher conferences are offered across a three-day time period to allow more opportunities for 
parents/guardians to meet with teachers. Additionally, teachers make accommodations to meet with 
parents/guardians in person or via video chat/phone.  

Parents/guardians responsible for parent/guardian groups (ex: After Prom, Academic Booster Club, etc.) will 
utilize the school’s newsletter and social media to share information about events. Additionally, 
parents/guardians responsible for the groups will be informed about how communication can be translated.  

Information about home language will be included on the parent involvement contact form. This will help 
give a better idea about how information needs to be communicated. Resources for online translations will 
also be investigated and shared with staff & parents/guardians.  

Additional information ESL (English as a Second Language), Migrant, and Language academy services can be 
found on the district website: https://www.rsdk12.net/o/rsa/page/english-as-a-second-language  

Adelante Russellville is an organization that was created to serve as a Latino family resource center. The 
center provides resources such as monthly calendars, assistance with accessing grades, information about 
loans, and illness guidelines in Spanish. Enlace Comunitario De RSD Adelante Russellville is a communication 
group on Facebook for the parents of the school district and the community. Parents and students can join the 
group to stay 
informed of the events of the district and the community.) Other resources that are offered include 
interpreters for conferences and translation of school forms.  

Danielle Stewart can be contacted for more information. E-mail danielle.stewart@rsdk12.net  

A summary of the plan will be placed in the student handbook. A summary will also be emailed to parents on 
the parental email contact list. Signatures will be obtained from each parent acknowledging the receipt of the 
School Parent and Family Engagement Plan. The form will be located in the parent packet given to students at 
the beginning of the year. Given that parents will not be able to submit a signature on paper, a Google Form 
will be used in place of a signature if necessary.  

Career coaches work with students to ensure success after high school. The career coaches work with 
students to apply for college, scholarships & FAFSA, find internships/apprenticeships, and enlist in various 
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branches of the military. Parents and guardians can view additional information that the career coaches 
share on their Google  
Classroom page. For more information, contact erin.aylor@rsdk12.net or 
rachel.clark@rsdk12.net.   

The Russellville School District and Russellville High School communicate with the community in multiple 
ways  
Examples include:  

●​ The RSD website https://www.russellvilleschools.net/  
●​ RSD Facebook page and Russellville High School Facebook page  
●​ School messenger/thrillshare/text messages  
●​ Parental Involvement Coordinator weekly newsletter and monthly calendar • Award presentations on 

school  
○​ district social media pages  
○​ Youtube Sports Channel  
○​ Career Coaches' Google Classroom  
○​ Cyclone Broadcasting  

Additional services offered by Adelante:  
●​ Back to School Supplies Distribution  
●​ Hygiene and Cleaning Supplies Parent Fair  
●​ Coat Drive  
●​ College Information Night  
●​ Financial Aid Information Night  
●​ Internet Safety Night  
●​ Newcomer Center  
●​ DACA Recipients' documentation for former/current RSD students  
●​ New Newcomer Center!  

 
Bilingual services and assistance for registration at RSD. Immigration assistance with academic records and 
recommendation/character letters. Access to a mini-store that has FREE supplies available like laundry 
detergent, hygiene items, and more for those who qualify. Assistance navigating and finding FREE health 
services such as essential health and dental. Tutoring in English for our parents during the day and at night 
through Adult Education. English level screening for school-age children entering RSD. 
 
Access to FREE bilingual library books and parenting help books. 
 

3: Building Staff Capacity  
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Describe activities that will be used with school staff to build their capacity to work with parents as equal 
partners.  

Guiding Questions  
3.1: How does the school build staff capacity to work with parents as equal partners? This may include 
workshops, conferences, trainings, webinars, and online resources that will be used to ensure ALL school staff 
(including teachers, specialized instructional personnel, principals, and other School leaders) are aware of:  

○ the value and utility of contributions of parents [Title I schools]  
○ how to reach out to, communicate with, and work with parents as equal partners [Title I schools]  
○ how to implement and coordinate parent programs and build ties between home and the School  

[Title I schools]  
○ how to respond to parent requests for parent and family engagement activities [Title I schools]  
○ that parents play an integral role in assisting student learning [all schools] ○ how to welcome parents 

into the School and seek parental support and assistance [all schools]  
○ the School’s process for resolving parent concerns as outlined in the School handbook, including how 

to  
define a problem, whom to approach first, and how to develop solutions [all schools] [ESSA § 

1116(e)(3;14); A.C.A. § 6-15-1702(b)(5-7)]  

 
3.1  

Before the school year begins, parents are provided the opportunity to meet with teachers during open 
house. Additionally, administrators and counselors provide a sophomore orientation in order to become 
acclimated to the environment at Russellville High School.  

Russellville High School will ensure the provision of annual training for all teachers and specialists, the 
principal, and certified Family and Community Engagement facilitator - and will provide the support necessary 
to enable them to plan and implement effective Family and Community Engagement activities by the end of 
May annually.  

 
1. Russellville High School will schedule two Parent Teacher Conferences annually. [Teachers and Building 
Principals: October 2026 and February 2027]  

2. Russellville High School teachers will work with the community, families, parents, and students to develop 
and implement individualized plans for students based on the Arkansas standards to promote college and 
career readiness for all students, including those performing below grade/skill level. Career coaches will work 
with parents/guardians to determine the best options for their child. Career coaches will provide assistance 
with college, scholarship, and FASA applications. Information about career & military opportunities will also 
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be available.  

Teachers will assist underclassmen in planning schedules for the next school year. Counselors will be 
available to meet with parents/guardians to discuss course planning and options.  

3. RSD utilizes Adelante Russellville as an organization that provides resources to parents in order to assist 
students. Examples of resource nights include: welcome back, assistance with checking grades, school lunch 
application assistance, and more. Additionally, interpretations of important forms can be found on the 
Adelante Russellville Facebook page.  

4. Information about parent/teacher communication and the family engagement plan is located in the school 
handbook. The handbook is located online and printed versions can be requested. The proper chain of 
command for parents to address concerns is as follows: discussion with teacher, principal, assistant 
superintendent, superintendent, and then the school board.  

5. Russellville High School teachers and administrators will encourage parent involvement in student learning 
by communicating through The Cyclone Scoop, Google Classroom, HAC, and/or email as a way to notify 
parents of:  

(1) missing assignments/tests,  

(2) incomplete assignments,  

(3) special upcoming events,  

(4) positive messages (positive postcards) 
 

6. Parents will be welcomed each school year at an open house. Coordinator will provide information 
about access to volunteer opportunities in the back to school packet and school social media pages and/or 
the weekly newsletter. 

 
4: Building Parent Capacity  
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Describe how the school provides opportunities to build parents’ capacity to play a role in their children’s 
academic success. This may include conducting workshops, conferences, classes, online resources, Academic 
Parent-Teacher Team meetings or providing equipment or other materials.  

Guiding Questions  
 

● 4.1: How does the school provide timely information about the following: ○ a description 
and explanation of the curriculum in use at the School  
○ the forms of state and local academic assessments used to measure student progress, 

including  
alternate assessments  

○ the achievement levels of the challenging state academic standards students are expected  
to meet  

[ESSA § 1116(c)(4)(B)]  
 
4.1  
1.Russellville High School will schedule two Parent Teacher Conferences annually, and shall provide 
alternate or flexible scheduling for those parents who may not be able to attend scheduled dates or times.  
[Teachers and Building Principals: October 2026 and February 2027]  

Parents/guardians/community members/students/staff will meet with the Parental Involvement Coordinator 
to evaluate the current engagement plan, and provide suggestions about how engagement can be improved. 
Additionally, stakeholders will have the opportunity to complete in Survey in order to give their input about 
the plan. [This will take place by end of May of each academic year]  

An Annual Public meeting shall be scheduled at Russellville High School prior to November 15, annually for 
reporting to parents and patrons the school's progress in meeting state and federal standards for 
achievement. Family and Community Engagement Meeting/Open House/Report to Patrons will be held in 
August 2026. At this meeting, parents will receive information regarding assessment practices. This Annual 
meeting is to be the forum for explaining to parents and the community the State's content and achievement 
standards, State and local student assessments, how the district's and school's curriculum is aligned with the 
assessments, and how parents can work with the district to improve their child's academic achievement. 
Teachers will incorporate essential standards & goals in their course syllabus. Additionally, Professional 
Learning Community (PLC) work from the previous year will be made accessible to parents & guardians 
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online. All educators at RHS created essential standards within their PLC. Essential standards are learning 
standards that are most essential because they possess qualities of endurance, leverage, and readiness for 
success at the next level. 

 
● 4.2: How does the School provide assistance to parents in understanding the following: ○ the 

requirements of Title I, Part A  
○ how to monitor their child’s progress  
○ how to work with educators to improve the achievement of their children. [ESSA § 

1116(e)(1)]  
● 4.3: What types of materials and training does the School provide to help parents work with their 

children to improve their children’s achievement? This may include: ○ literacy training  
○ technology training, including education about copyright piracy and safe practices ○ resources 
that describe or assist with the child’s curriculum  
○ other activities such as workshops, conferences, online resources like tutorials or webinars,  

and any equipment or other materials, including parent resource centers [ESSA § 
1116(e)(2)]  

● 4.5: How does the School promote and support responsible parenting? The School shall, as funds are 
available:  

○ purchase parenting books, magazines, and other informative material regarding 
responsible  

parenting through the School library, advertise the current selection, and give parents an  
opportunity to borrow the materials for review  

○ Create parent centers  
[A.C.A. § 6-15-1702(b)(4)(A)]  

4.2 , 4.3, 4.5  
Parents are encouraged to participate in Academic Booster Club and other parent programs, including 
review of potential programs, and in School Improvement Planning  

Russellville High School teachers will work with the community, families, parents and students to develop and 
implement individualized plans for students based on the Arkansas standards to promote college and career 
readiness for all students, including those performing below the proficient level.  

Career coaches, administrators, counselors, and teachers will be available to meet with 
parents/guardians during P/T conferences. During that time parents/guardians can discuss future plans 
and opportunities with the career coaches, administrators, counselors, and teachers. Additionally, 
students are provided with application for the ATU Career Center, internship, or AP courses during this 
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time (underclassmen). Parents/guardians & seniors can discuss plans after high school and 
opportunities with the careers coaches. Additionally, parents can receive assistance with financial aid 
forms and college applications.  

Russellville High School Family and Community Engagement Committee, in collaboration with the District 
Family and Community Engagement and School Improvement Committee will research and disseminate 
strategies to eliminate barriers that may prevent parents from being fully involved in their child's education. 
Examples are: accommodations for parents with disabilities; flexible scheduling of Parent Teacher 
conferences; resources in parent newsletter, provision of information in alternate languages. Staff will work to 
identify and modify other successful family and community engagement programs to suit the needs of 
Russellville High School families; mentor and train parents to enhance and promote the involvement of other 
parents; provide support for other family and community engagement activities as parents may reasonably 
request.  

Responsible Party: [Family and Community Engagement Committee: Pending August 2026]  

Additional Parent Resources: Interpreters for conferences, translations for forms using Thrillshare, 
Hispanic Community Liaison for bridging communication and parental resources, and Adelante 
Russellville: A Hispanic Parent Center for our RSD parents.  

Russellville High School teachers will work with the community, families, parents and students to develop and 
implement individualized plans for students based on Arkansas standards to promote college and career 
readiness for all students, including those performing below grade level.  

Content teams will work together to identify students who need tier two interventions or who are performing 
above grade-level, providing extensions/interventions during class or STORM sessions as needed. Strategic 
Reading courses exist to provide Tier III interventions. These courses can change at semester depending on 
student growth and achievement. 

 
● 4.4: Involve parents of students at all grade levels in a variety of roles, including without limitation:  

○ involvement in the education of their children  
○ volunteer activities  
○ learning activities and support classroom instruction  
○ participation in School decisions  
○ collaboration with the community  
○ development of School goals and priorities  
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○ evaluating the effectiveness of the School-level Improvement Plan  
[A.C.A. § 6-15-1702(b)(1); ADE Rules Governing Parental Involvement  

Section 3.03]  
 

● 4.6: How does the school provide instruction to parents on how to incorporate developmentally 
appropriate learning activities in the home environment, including without limitation:  

○ role play and demonstration by trained volunteers  
○ the use of and access to Department of Education website tools for parents 

[https://dese.ade.arkansas.gov]  
○ assistance with nutritional meal planning  

[A.C.A. § 6-15-1702(b)(5)(B)(ii)(a-d)] 

4.4 and 4.6  

At Russellville High School, principals and/or teachers review and discuss ATLAS scores, I-Ready scores, 
and growth rates with students to develop individual plans for improvement or extension moving forward. 
Students are given the results from their assessments in both reading and math. Parents receive these 
results at parent/teacher conferences or through mail (digital or paper). Students in the bottom 25% for 
combined scores receive intensive and differentiated instruction during STORM sessions. Parents and 
students can meet with math and English teachers to see what specific skills need improvement or 
extension using platforms like I-Ready. 

 
Evaluation of plan will take place in many ways: staff discussions, surveys, and/or requested parent meetings. 
Parents/guardians/community members/students/staff can also email the parental involvement coordinator 
directly to provide suggestions about how engagement can be improved using a link provided in the weekly 
newsletter sent to all stakeholders.  
Additionally, stakeholders will have the opportunity to complete a survey in order to give their input about the 
plan. [This will take place in April of each year]  
 
Student needs, as far as home environment, are addressed on an individual, case-by-case basis with 
counselors, career coaches, and administrators involving nutrition, developmental expectations, and a healthy 
home environment. 
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VOLUNTEER OPPORTUNITIES AT RHS:  

● Help with fundraising events. Money goes directly into classrooms to enrich learning for students. Parents will contact 
each sponsor directly. 
● Career Days- Community members and business owners have booths and present career pathways. 
● Help with hospitality events and donations. This includes providing food for parent/teacher conferences or academic 
competitions and/or achievement.  
● Sponsor and work at the annual Back to School Breakfast for Seniors  
● Help with ID badges and the distribution of computers  
● Chaperone school sponsored field trips.  
● Available for occasional special events such as vision/hearing screening, book fairs, etc. 
● Guest speakers 
● Assist with Prom Crash and Senior Day 
● After Prom  
● Mock Interviews 
● Parade Float Building 
● STORM the Stage Decorating 
● Internships 

 
5: Coordination  

Describe how the school will coordinate with other organizations, businesses, and community partners, 
including alumni, to provide additional support, services, and resources to families..  

Guiding Questions  

● 5.1: How does the school investigate and utilize community resources in the instructional program?  
[ADE Rules Governing Parental Involvement Section 5.06]  

5.1  
Russellville High School will maintain a coordinated Family and Community Engagement program in which we 
partner with organizations, businesses, and community partners to provide additional support to resources and 
families. The previous information is also included in the school improvement plan. During the spring semester, 
counselors, teachers, and administrators work with sophomores and juniors to discuss plans and future 
opportunities. Additionally, students are provided with applications for the ATU Career Center, internship, work 
program, or AP courses during this time and through STORM sessions.  
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STORM Sessions: senior parents/guardians can receive assistance with financial aid forms and college 
applications with the help of Mrs. Aylor, RHS’s career coach, or Mrs. Clark, RJHS’s career coach. 
 
The Clothing Closet - exists to provide students with clothing in case of  
emergency or need. National Honors Society runs this under the sponsorship of Divinia Finch. 
 
Prom & Clothing Closet - Contact Jannetta.Carney@rsdk12.net (donations of up-to-date formal and business 
casual wear may also be donated by contacting Ms. Carney)  
Weekly study nights are offered to the students in the areas of AP exams and ACT practice. Students may also 
receive additional help during STORM sessions.  
 
The Library - RHS Media Specialist Alecia Nodurfth holds activities monthly that involve the students, staff, and 
community. For example, she has a Library Christmas party-a local music artist performed and all schools were 
invited. She does some holiday treat each month, and she aligns her book talks to those, making sure everyone 
knows what genres or ideas she wants students to come Book Talk to her. These activities are often shared in 
our weekly newsletters. 
 

Adelante Russellville is an organization that was created to serve as a Latino family resource center. The 
center provides resources such as monthly calendars, assistance with accessing grades, information about 
loans, and illness guidelines in Spanish.  
The Russellville School district also works with a Hispanic Community Liaison for bridging communication 
and parental resources.  

Parents will report if they have a business/other outlet that can provide resources and or time to Russellville 
High School by emailing Mrs. Kittle or the individual teacher directly. For example, National Guards serve as 
guest speakers, guests from various local businesses conduct mock interviews, and guest speakers from 
Arkansas Tech University come to share information about various degree programs).  

 
● 5.2: How does the School coordinate and integrate programs and activities with other Federal, State, 

and local programs? Some examples include:  
○ public preschool programs such as Head Start 
○ organizations/activities to help students transition to elementary, middle, high, and  

postsecondary schools or careers  
○ wraparound services that allow families to send their children to school ready and able to focus  

on learning  
[ESSA §1116(e)(4)]  
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5.2  

Russellville High School has Cyclone Achiever, Student and Staff of the Month, and the Kindness Award in which 
assemblies are held to honor these students; parents and community members are encouraged to attend. RHS 
also has programs such as the backpack program and the clothing closet to provide essential needs to students 
and their families. Each week, bags of food go home with students who need a little extra support when it 
comes to meals. 

Amber Masculli provides access to referral forms for the backpack and clothing closet outside of her 
classroom door. Additionally, the front office can be contacted if there is a need for accessing the backpack 
program or clothing closet. Links to these forms are digitally accessible in both English and Spanish on the 
weekly newsletter, which goes out through Thrillshare, a program that offers multiple language translation 
services. 

 
● 5.3: In what ways does the school enable the formation of a Parent Teacher Association or organization 

and ensure leaders of said organization will be included in appropriate decisions?  
[A.C.A. § 6-15-1702(b)(8)(B)(ii)]  

5.3  

The parent engagement committee will meet annually to discuss ideas to engage parents and community 
members. The Cyclone Scoop, a weekly newsletter sent to all stakeholders, includes links to videos, surveys, 
and announcements to encourage parents to be involved. 

 
6: Annual Title I Meeting (Title I schools)  

Describe the details regarding the Annual Title I meeting used to inform parents of the requirements of 
Title I, the school’s participation, and the parents’ rights to be involved.  

Guiding Questions  

● 6.1: How and when (month/year) does the school conduct the Annual Title I meeting, ensuring that 
parents are informed of the following? (*Include a link to the detailed agenda, meeting minutes, 
and/or slide deck for this year’s Annual Title I Meeting, if available.)  

○ the requirements of Title I and the school’s participation  
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○ the parents’ rights under Title I (The Right to Know Teacher Qualifications, Right to Request 
Meetings)  

[ESSA § 1116(c)(1)]  

6.1: How and when (month/year) does the school conduct the annual Title I meeting, ensuring that parents 
are informed of the requirements of Title I and the school's participation, and the parents' rights under Title I? 

6.1  

RHS is not a Title I School and, therefore, is not required to have an annual parent meeting. 
We have parent meetings when required by law (IEPs/504s) or any other time we feel parent 
involvement is needed for student success. Academic Booster Club meets regularly, which 
involves parents while After Prom also involves parents, etc. 

 
 

7: School-Parent Compact (Title I schools)  

Describe the process school will follow to jointly develop with parents a School-Parent Compact as required 
under Title I, Part A.  

Guiding Questions  

● 7.1: How does the school jointly develop a School-Parent Compact which does the following:  
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○ Outlines how parents, the entire school staff, and students will share the responsibility 
for  

improved student academic achievement  
○ Addresses the importance of regular two-way, meaningful communication through: ■ conferences 

(no fewer than 2 each year)  
■ frequent reports on progress  
■ reasonable access to staff  
■ opportunities to volunteer  
■ observation of classroom activities  

[ESSA § 1116(d)]  
● 7.2: How do families access the compact in order to understand the shared responsibility for improved 

student academic achievement?  
○ Including parent-teacher conferences in elementary Schools, at least annually ○ Include a 

link or insert the language of the compact to demonstrate this requirement has been met. 
[ESSA § 1116(d)(2)(A)]  

7.1  

RHS is not a Title I School (See 6.1) 

 
 

8: Reservation of Funds (Title I schools) 
Describe how the School uses Title I, Part A funds set-aside for parent and family engagement programs and 
activities.  

Guiding Questions  

● 8.1: If the school is a recipient of set aside funds for parent and family engagement (as part of receiving 
a Title I, Part A allocation greater than $500,000):  

○ How is the school spending those funds?  
○ How does the school determine the priority of how funds are spent?  
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○ Who is involved in determining that?  
[ESSA § 1116(a)(3)(A)]  

● 8.2: How does the school provide opportunities for parents and family members to be involved in 
providing input into how the funds are used?  

[ESSA § 1116(a)(3)(B); ESSA § 1116(a)(3)(C); ESSA § 1116(a)(3)(D)(i-v)]  

8.1: If the school is a recipient of set aside funds for parent and family engagement (as part of receiving a 
Title I, Part A allocation greater than $500,000): How is the school spending those funds? How does the 
school determine the priority of how funds are spent? Who is involved in determining that?  

8.1  

RHS is not a Title I School   

 

8.2: How does the school provide opportunities for parents and family members to be involved in providing 
input into how the funds are used?  

8.2 
Please read the following statements closely. By checking these boxes, the school understands the legal 
requirements and will meet them accordingly. TYPE IN AN “ X”  

Assurances 

 
 

x A.1: The school understands that annually by August 1, the public school’s Engagement Plan shall be 
developed, or reviewed and updated.  

[ADE Rules Governing Parental Involvement Section 3.02.3]  

x A.2: The school understands that the following must be made available to families and the local 
community on the school or district website no later than August 1:  

● The School Engagement Plan  
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● A parent-friendly explanation of the school and district’s engagement plan ● The 
informational packet  
● Contact information for the parent facilitator designated by the School. [A.C.A. § 6-15-1704(a); ADE 

Rules Governing Parental Involvement Section 3.02.4]]  

x A.3: The school understands that a parent-friendly summary/explanation of the Engagement Plan 
should be included in the current student handbook.  

[A.C.A. § 6-15-1704(a); ADE Rules Governing Parental Involvement Section 3.02]  

x A.4: The school understands its obligation for ensuring professional development requirements 
related to parent and family engagement are met and that records are maintained accordingly.  

[A.C.A. § 6-15-1703(a); A.C.A. § 6-17-709]  

x A.5: The school understands its obligation to obtain signatures for each parent acknowledging 
receipt of the District’s Engagement Plan summary/explanation.  

[A.C.A. § 6-15-1704(a)(3)(B)]  

x A.6: The school principal understands his/her obligation to designate and pay a licensed staff 
member to serve as parent facilitator: 

● to promote and encourage a welcoming atmosphere, and  
● to undertake efforts to ensure that engagement is recognized as an asset to the school.  

[A.C.A. § 6-15-1702(c)(1)] 
 

x A.7: The school understands its obligation to encourage school staff to use volunteer surveys 
to compile a volunteer resource book.  

[A.C.A. § 6-15-1702(b)(6)(B)(ii)]  

x A.8: The school understands its obligation to conduct no fewer than two parent-teacher 
conferences per school year.  

[A.C.A. § 6-15-1702(b)(3)(B)(ii)]  
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x A.9: The school understands its obligation to incorporate the engagement plan into the school 
improvement plan.  

[ADE Rules Governing Parental Involvement Section 3.02.2]  

x A.10: The school understands its obligation to schedule regular parent involvement meetings at 
which parents are given a report on the state of the school and an overview of:  

● what students will be learning  
● how students will be assessed  
● The informational packet  
● what a parent should expect for his or her child’s education  
● how a parent can assist and make a difference in his or her child’s education. [A.C.A. § 

6-15-1702(b)(5)(B)(i)(a-d)]  

x A.11:Any school serving high school students understands its obligation to educate parents about 
their role in decisions affecting course selection, career planning, and preparation for postsecondary 
opportunities.  

[A.C.A. § 6-15-1702(b)(7)(B)(ii)]  

x A.12:The school understands its obligation to welcome parents into the school, and more 
specifically, not have any school policies or procedures that would discourage a parent from visiting the 
school or from visiting a child's classrooms.  

[A.C.A. § 6-15-1702(b)(6)(B)]  

x A.13:The school understands that all Title I, Part A-funded engagement activities and strategies 
should remain consistent with all information set forth in this parent and family engagement plan.  

[ESSA § 1116(a)(3)(D)] 

 
x A.14:The school understands its obligation to submit to the State any comments from parents who 
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deem the Title I schoolwide plan unsatisfactory. These comments can be sent to 
ade.engagementmatters@ade.arkansas.gov  

[ESSA § 1116(b)(4)]  

x A.15:The school understands its obligation, if requested by parents, to provide opportunities for 
regular meetings to formulate suggestions and to participate, as appropriate, in decisions relating to the 
education of their children, and respond to any such suggestions as soon as practicably possible.  

[ESSA § 1116(c)(4)(C)]  

School Information 
A10 - The public has access to all essential standards, curriculum, syllabi, and volunteer 

opportunities on the school website and teacher help desk. 
A11 - Mrs. Aylor send out mass emails weekly about career and college opportunites while 

our counselors send information regarding course selections and requirements. 
A15 - By the end of the academic year, Mrs. Kittle will send out a survey based on this plan 

to ask parents for feedback, suggestions, and clarification on their understanding of all 
educational opportunities.  

 

 
 

School Name: Russellville High School 

School Engagement Facilitator Name:  
 
Amanda L. Kittle, M.Ed. 
English Teacher | ESOL Certified 
RHS Room 104 
(479) 968-3151 | amanda.kittle@rsdk12.net 

Plan Revision/Submission Date: April, 30 2026 

Last Date Modified: 4/28/2026 

https://docs.google.com/forms/d/e/1FAIpQLSdE8B4ToqKGOMcWQKIl2HZtNqRRZ2nqfFehy0-fKsSbA6-DqQ/viewform?usp=sharing&ouid=112454995035135616906


District Level Reviewer Name:  
 
Jenny Barber 
 
 
Title:  
 
Federal Programs Supervisor 

District Level Approval Date: … pending August updates  

Committee Members, Role Academic Booster Club 

(ADD ROWS IF NEEDED/GOOGLE DOC TABLE) 

First Name  Last Name  Role (Teacher, Staff, Parent, Student, 
orCommunity Member)  

Gina Skelton President/Parent 

 

Amanda Brent Vice President/Parent 

Christy Renfroe Secretary/Parent 

Kathleen  Stingley Treasurer/Parent 

Luisa Munoz Fundraising/Parent 

Shandy Toland Hospitality/Parent 

Kelly Narveson Membership/Parent 

Kelsey Dollar Tenth Grade Rep/Staff 
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Kristy Freyaldenhoven Eleventh Grade Rep/Parent 

Breanne Davis Twelfth Grade Rep/Parent 

Jasmine Vasquez Square & Social Media/Parent 

 
 

State  

● Ark. Code Ann. § 6-15-1701 et seq.  
● Arkansas Department of Education Rules Governing Parental Involvement Plans and Family and 

Community Engagement  

Federal  

● Elementary and Secondary Education Act, as amended by Every Student Succeeds Act, 114 P.L. 95, 20 
U.S.C. §§ 6312,6318, 6320  

Find additional guidance on the DESE Parent and Family Engagement Requirements webpage. For any 
questions about completing this form or meeting legal compliance, please contact the DESE Engagement 
Unit at ade.engagementmatters@ade.arkansas.gov or 501-371-8051.  

PLEASE ALSO SEE THE SCHOOL IMPROVEMENT PLAN FOLDER ON THE DOCUMENTS/STATE REQUIRED 
INFORMATION/SCHOOL IMPROVEMENT PLANS  

THIS SUMMARY IS PROVIDED FOR STUDENT HANDBOOK/ PARENT, FAMILY AND COMMUNITY ENGAGEMENT PLAN   

The Family and Community Engagement Plans may be obtained through the District web site https://www.rsdk12.net/ 
Choose the “State Required Information” button at the top of the web page. Choose the current school year folder, then choose 
“Family and Community Engagement plans”. A plan for each building is included. The District plan is embedded in the “AR 
App” which is also posted in State Required Information annually. 

RUSSELLVILLE SCHOOL DISTRICT  

MISSION: The Russellville School District and the greater community will ensure the promise of the RSD graduate.  
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https://www.rsdk12.net/documents/rsd-strategic-plan/531956  

The Russellville School District school board and administration understand the importance of engaging families, parents, 
and the community as a whole in promoting higher student achievement. The District Family and Community Engagement 
Plan is reviewed at least annually, and includes goals for improving and continuing parent and community engagement in 
education:  

Russellville School District, including its high school, will do the following things to adhere to RSD’s mission: 

●​ communicate digitally with stakeholders using weekly newsletters, calendars, and/or flyers to promote and 
support Family and Community Engagement. Further communication will be provided during the school year 
through surveys, letters, district and building web sites and other publications, events for families, and/or 
annual parent meetings. 

●​ assist school buildings in promoting and improving parent-family-community engagement: sports, clubs, 
achievements, announcements, etc.  

●​ include parents, students, and the community in evaluating and improving the ways in which the district, 
schools, and teachers communicate with and involve all stakeholders.  

●​ include parents in joint review and development of the Title I Plans for Title I Schoolwide buildings and the 
District Title I Schoolwide Program if applicable (the high school is not Title I). 
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PUBLIC NOTICE: 
 
 

Russellville School Board - Interim Board Member Appointment, At-Large 
 

The Russellville Board of Education will appoint an interim board member to fill the remaining 
term for the At-Large position previously held by Joe Sitkowski. 
 
“A Public Notice will be made at least 30 days before a board member appointment. The Notice 
must be published in the local newspaper, on the District’s homepage, and proof of notice must 
be filed with the County Clerk.” - Act 726 or 2025 
 
To be considered for the interim appointment, candidates must: 
 

●​ Reside in Russellville, AR and  
●​ Submit a signed petition containing the signatures of at least 20 qualified electors from 

Russellville, AR.  
 
Petitions must be submitted to the district 10 days before the appointment meeting. The 
appointment meeting date will be forthcoming. Only timely petitions will be considered. 
 
A summary of Act 726 of 2025 and petitions forms are available: 
 

●​ Online at: www.rsdk12.net  
●​ In Person at: 

Russellville School District Administration Building 
3115 W 2nd Court 
Russellville, AR 72801 
 

For additional information, please contact the Russellville School District 968-1306. 

http://www.rsdk12.net


Summary of Act 726 of 2025 – Filling School Board Vacancies 

1. Filling Vacancies
o Vacancies must be filled by a qualified elector who lives in the district (and same

zone, if applicable).
o The seat can be filled by:

A majority vote of the remaining board members within 90 days, or
The county quorum court, if:

The board fails to act within 90 days, or
Too many seats are vacant for a board majority to remain.

2. Public Notice
o At least 30 days before an appointment, the district must publish notice:

In a local newspaper,
On the District’s homepage (with required forms provided),
Through normal parent communication systems (texts, calls, emails) if
you typically use such mediums for announcement.

o Proof of notice must be filed with the county clerk.

3. Candidate Requirements
o To be considered, a person must submit a petition signed by at least 20 qualified

electors of the district/zone.
o Petitions are due 10 days before the appointment meeting.
o Only timely and valid petitions may be considered.

4. Candidate Presentations
o Each qualified candidate must be given at least 5 minutes to present at a public

meeting.
o Boards may request additional written information before the vote.

5. Board Options
o The board may vote not to fill the vacancy. In that case, the quorum court makes

the appointment.
o All deliberations and decisions must be made in open session.

6. Other Requirements
o If no valid petitions are received, the board or quorum court may use an

alternative process.
o If the vacancy leaves an officer position empty, the board must elect a new officer

at its next regular meeting.
o The board secretary must notify the county clerk within 5 days of an appointment.
o The appointed member must take the oath of office and serves the remainder of

the unexpired term.
o If no one runs for the position when an appointee’s term ends, the appointee shall

continue to serve as a holdover for a full term without any additional action being
required by the board.
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RSD Board of Education Agenda Template  

Templates serve to provide background information regarding agenda items.  
 

Board Meeting Date: ​​ May 12, 2026 

Item Title: ​ ​ ​ Financial Reports for Period 10 

Responsible Administrator: ​ Justin Robertson 

Strategic Plan Priority:  ​ Financial Stability 

 

Background: 

Financial Reports will be information only.  

 

 
 

 











































































 
RSD Board of Education Agenda Abstract  

Abstracts serve to provide background information regarding agenda items.  
 

Board Meeting Date: May 12, 2026  

Item Title: Personnel Action  

Responsible Administrator: Brittany Herring  

Strategic Plan Priority:  Academic Excellence 

 

Background: The RSD Board of Education shall approve all certified and employment 

recommendations, resignations, transfers and additional stipends. 

 

Recommended Action: To approve all certified and classified employment recommendations, 

resignations, transfers and additional stipends.  

 
 

 



Russellville School District Board of Education 
Personnel Recommendations

May Meeting

New Hires/Certified Location Position Effective

New Hires/Classified Location Position Effective

Second Probationary Contracts Location Position Effective

Additional Stipends Location Position Effective

Stipend Resignations Location Position Effective

Transfers From Position To Position Effective

Snellenberger, Kolby OHE Assistant Principal 7/20/2026
Mullen, William RMS Teacher/Coach 8/5/2026
Hatcher, Kaitlyn RHS Teacher 8/10/2026
Diaz, Yajaira SEQ Teacher 8/10/2026
Huggins, Alexis Crawford Teacher 8/10/2026
Hall, Courtney Crawford Teacher 8/10/2026
McGee, Dana RHS Teacher 8/10/2026
Douglas, Heather RIS SPED Teacher 8/10/2026
Scott, Shynece Crawford Teacher 8/10/2026
Bittle, Jordann Crawford Teacher 8/10/2026
Chiutare, Tendai RJHS Teacher 8/10/2026
Adair, Katie SEQ Teacher 8/10/2026
Fruechting, Dakota RJHS Teacher 8/10/2026
Sitkowski, Joseph District Energy Specialist/District Testing Coord 7/1/2026

Goins, Madison Warehouse Custodian II 5/13/2026
Hunter, Andrea CO Clerk 5/13/2026
Vulpitta, Marcus Warehouse Maintenance 5/13/2026
Vazquez, Zandrea Warehouse Custodian II 5/13/2026
Loveless, Anastacia LON Registrar 5/18/2026
Tilley, Kriste RJHS Registrar 7/24/2026

Harrell, Rechel CVE SPED Para 5/20/2026
Gonzalez, Ana RIS OA II 5/20/2026
Strick, Denita RMS ISS Para 5/20/2026
Mata, Jazmine RHS Clerk 5/20/2026
Webb, Destiny District PreK Paraprofessional 5/20/2026
McFarland, Manda RMS SPED Paraprofessional 5/20/2026

Howerton, Aubrey RJHS RJHS Dance Coach 7/1/2026
Masculli, Amber RHS RHS Assistant Tennis Coach 7/1/2026
Talley, Ryan RMS RJHS Assistant Football Coach 7/1/2026
Ragsdale, Alyson CVE Team Lead 8/10/2026
Montes, Abigail OHE Team Lead 8/10/2026
Wilson, Alexandria SEQ Team Lead 8/10/2026

Wiedmaier, Jacob RJHS RHS Assistant Track Coach 5/29/2026
Wiedmaier, Jacob RJHS RJHS Assistant FB Coach 5/29/2026
Chilton, Kaylan CR Parent Involvement Coordinator 5/29/2026
Balenko, Boundy RHS RHS Assistant Tennis Coach 5/29/2026
Talley, Ryan RMS RHS Assistant Football Coach 5/29/2026
Wynn, Ashten CR Content Creator 5/29/2026
Freeman, Carmen SEQ Content Creator 6/1/2026
Cross, Carolyn RMS Team Lead 6/1/2026
Baldwin, Jessica RJHS Parent Involvement Coordinator 6/5/2026
Baldwin, Jessica RJHS BLC 6/5/2026

Bowlsby, Patrick District IT Tech I District IT Tech 2 7/1/2026
McDonald, Matthew District IT Tech I District IT Tech 2 7/1/2026



Scrimshire, James SLC Teacher/Coach RHS Teacher/Coach 7/30/2026
Taylor, Brent RJHS Teacher/Coach SLC Teacher/Coach 7/30/2026
Edwards, Robert RMS Teacher/Coach RJHS Teacher/Coach 7/30/2026
Tapia, Dana RJHS Registrar RJHS Clerk 7/24/2026
Preston, Rychelle LON Registrar CO OAIII 5/13/2026
Moreno, Marisol SEQ Para Crawford Teacher 8/10/2026
Curtis, Tonya CVE Para CVE Teacher 8/10/2026
Whitmore, Israel RJHS Teacher RJHS Sped Teacher 8/10/2026
Abbott, Sarah RHS RHS Band Director RHS Head Band Director/Music Coord 7/1/2026
Baumgartner, Breanna RIS Teacher  District GT Teacher 8/10/2026
Balenko, Boundy RHS Teacher RJHS Teacher 8/10/2026
Baldwin, Jessica RJHS Media Specialist RJHS Assistant Principal 7/20/2026
Moody, Aimee District ESL teacher RIS Teacher 8/10/2026
Gulliver, Tobin Warehouse Custodian II Warehouse Custodian III 7/1/2026
Jackson, Ashley RHS Teacher/Coach SLC 7/20/2026
Boswell, Kaitlyn CVE Teacher RIS Teacher 8/10/2026

McVay, Rebbecca SEQ Sped Teacher 6/4/2026

Chilton, Kaylan Crawford Teacher 6/4/2026
Meritt, Gabrielle Crawford Teacher 6/4/2026
Dvorak, Kasey Crawford Teacher 6/4/2026
Beavers, Jenna RMS Teacher 6/4/2026
Johnson, Lashanta RHS Teacher/Coach 6/30/2026
Watson, Lily RJHS Sped Teacher 6/2/2026
Jones, Antonio RMS Teacher/Coach 6/2/2026
Rector, Shania Crawford Teacher 4/30/2026
Nehus, Robert RJHS Teacher/Coach 6/2/2026
Ragland, Isaac RMS Teacher/Coach 6/2/2026
Zeffer, Demetrios RJHS Teacher/Coach 6/2/2026
Ostendorf, Corey RJHS Teacher 6/2/2026

Oliver, Cheyenne OHE SPED para 6/2/2026
Dunn, Brooklyn Crawford SPED para 6/2/2026
Doyle, Nathan District IT Tech 1 5/21/2026
Lemons, Michelle RMS SPED para 6/2/2026

Virtual and Alternative Learning Supe

Retirements Location Position Effective

Resignations/Certified Location Position Effective

Resignations/Classified Location Position Effective



 
RSD Board of Education Agenda Abstract  

Abstracts serve to provide background information regarding agenda items.  
 

Board Meeting Date: ​​ May 12, 2026 

Item Title: ​ ​ ​ Board Hiring Resolution 

Responsible Administrator:   Dr. Luke Lovins 

Strategic Plan Priority:  ​ Academic Success 

 

Background​
The role of the Board with respect to the initial employment of staff is to ratify the 

Superintendent’s new hires by approving the issuance of contracts to the selected candidates at 

the first Board Meeting following an offer of being accepted. Because the need to move swiftly 

during the May to August time period to successfully recruit and hire staff in large numbers, it is 

beneficial to the district to ratify those new hires. 

Recommended Action 

Move to ratify the employment of staff members newly hired by the Superintendent during the 

period of May 13, 2026 to August 10, 2026 for the upcoming contract year. 
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