Strasburg School District 31-J

Agenda

SCHOOL DISTRICT BOARD OF EDUCATION

Worksession

August 25, 2025 6:00 PM

Central Service Building, 2102 Wagner Street, Strasburg, CO 80136

Meeting is In-Person Audience may observe via Zoom
Join Zoom Meeting
https://ecboces.zoom.us/j/9805 7290855

Meeting ID: 980 5729 0855

Mission Statement (Policy AD):
Strasburg 31J will develop resourceful, responsible, and resilient engaged citizens who are empowered in
a safe learning environment for all to achieve their full potential in an evolving world.

Board of Education

Board Procedures:

Michael Marrero, President

Diana Elliott, 15t Vice President

Daymon Johnson, 2" Vide President

Mary O’Malley, Secretary

Gema Gomez, Treasurer

Strasburg School Board strives to follow our

guiding principles:

T — Transparency

R — Respect
U — Unity
T — Trust

H - Honesty

Board meeting time is dedicated to the mission and
goals of the Strasburg 31J School District. Public
opinion is valuable to the Board, and there is an
opportunity during request from patrons to address
the Board. Individuals who try to address the Board
outside of public comment may not be recognized.

Members of the public who intend to offer public
comment to the Board must sign up for comment
before each Board meeting. The Board President
has discretion to call on those who have signed up
and set the order of speakers.

Presentations must be no more than three minutes.


https://ecboces.zoom.us/j/9805%207290855

IV.

Call to Order

Roll Call

Adoption of Agenda
Discussion Topics

a.

b.
C.

Land Acknowledgment

CASB Resolutions
Policy Updates (1st Read)
i. BE (Board Meetings)
i. BEN (Board Norms)
ii. IJ (Instructional Resources and Materials)
iv. KEC (Public Concerns/Complaints about Instructional Materials and Library
Resources)
v. ACA (Name Changes)
vi. JICA (Student Dress Code)
vii. JLDAC (Screening/Testing of Students and Treatment of Mental Disorders)
viii. KFA (Public Conduct on District Property)
ix. JLCD (Administering Medications to Students)
x. JLCD-R (Administering Medication to Students)
xi. GBEE and GBEE-E
xii. JS and JS-E (Student Technology Use)
xiii. JRA/JRC (Student Records/Release of Information of Students)
xiv. KLG and KLG-R (Relations with State and Federal Agencies and Immigration
Officials)
xv. AC (Nondiscrimination/Equal Employment)
xvi. GBAA (Sexual Harassment)
xvii. JBB (Sexual Harassment)
xviii. GCE/GCF (Professional Staff Recruiting/Hiring)
xix. GDE/GDF (Support Staff Recruiting/Hiring)
xx. JF (Admission and Denial of Admission)
xxi. GBA (Open Hiring/Equal Employment Opportunity)
xxii. JB (Equal Educational Opportunities)
xxiii.JICDD (Violent and Aggressive Behavior)
xxiv.JICDE (Bullying Prevention and Education)
xxv. JFBB (Inter-District Choice/Open Enroliment)
xxviJll (Student Concerns, Complaints, and Grievances)
xxvii. GDD (Support Staff Vacations and Holidays)
XXViii. GBGEF (Federally-Mandated Family and Medical Leave)
xxix.GBGF-R (Federally-Mandated Family and Medical Leave)
xxx. JH (Student Absences and Excuses)
Key Dates For Election
i. Key 2025 School Board Election Dates
e Aug 29, 2025 (3:30 PM)
Deadline for candidate petitions and write-in affidavits. No new candidates
can be added to the ballot after this point.
e Sept 3, 2025
Ballot order drawing (open to the public). This determines the order
candidate names will appear on the ballot. Board members are welcome
to attend, but attendance isn’t required.
e Nov 4, 2025
Election Day. Ballots must be received by the county clerk by 7:00 PM to
be counted.
o Nov 26, 2025
Deadline for the county to certify official election results.



e December 2025 Regular BOE Meeting
Newly elected or re-elected Board members take the oath of office and
begin their terms.

e. Dates for Candidate Night(s)

i. Just something to keep in mind. Ballots will be heading out to voters a few weeks
before Election Day (likely mid-October). It can work really well to hold the forum
around that time so everything'’s still fresh when people sit down to fill out their
ballots.

New Board Member Onboarding/Handbook

HR Position Options

HKCS - 2025

September Calendar of Events

i. BOE Meeting: Monday, Sept 8th, 6 PM
PIE Night: Thursday, Sept 25th, 6 PM
Parent-Teacher Conferences: Oct 20th

Adjournment
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=3 Strasburg School District 31)

Policy: File: ‘

Student Dress Code JICA

Adopted: Revision: ‘
September 2025

A safe and disciplined learning environment is essential to a quality educational program. District-wide
standards on student attire are intended to help students concentrate on schoolwork, reduce discipline
problems, and improve school order and safety. The Board recognizes that students have a right to
express themselves through dress and personal appearance; however, students shall not wear apparel
that is deemed disruptive or potentially disruptive to the classroom environment or to the maintenance
of a safe and orderly school.

Any student deemed in violation of the dress code shall be required to change into appropriate clothing
or make arrangements to have appropriate clothing brought to school immediately. In this case, there
shall be no further penalty.

If the student cannot promptly obtain appropriate clothing, on the first offense, the student shall be
given a written warning and an administrator shall notify the student's parents/guardians. On the second
offense, the student shall remain in the administrative office for the day and do schoolwork and a
conference with parents/guardians shall be held. This violation shall be considered as an unexcused
absence. On the third offense, the student may be subject to suspension or other disciplinary action as
outlined in the school discipline code.

Unacceptable Items

The following items are deemed disruptive to the classroom environment or to the maintenance of a safe
and orderly school and are not acceptable in school buildings, on school grounds, or at school activities:

1. Shorts, dresses, skirts or other similar clothing shorter than mid-thigh length

2. Sunglasses and/or hats worn inside the building (unless specified otherwise within individual
school handbooks).

3. Inappropriately sheer, tight or low-cut clothing (e.g., midriffs, halter tops, backless clothing, tube
tops, garments made of fishnet, mesh or similar material, muscle tops, etc.) that bare or expose
traditionally private parts of the body including, but not limited to, the stomach, buttocks, back
and breasts

4. Tank tops or other similar clothing with straps narrower than 1.5 inches in width

5. Any clothing, paraphernalia, grooming, jewelry, hair coloring, accessories, or body adornments
that are or contain any advertisement, symbols, words, slogans, patches, or pictures that:

A. Refer to drugs, tobacco, alcohol, or weapons

B. Are of a sexual nature



C. By virtue of color, arrangement, trademark, or other attribute denote
membership in gangs which advocate drug use, violence, or disruptive behavior
Are obscene, profane, vulgar, lewd, or legally libelous

Threaten the safety or welfare of any person

m m o

Promote any activity prohibited by the student code of conduct
G. Otherwise disrupt the teaching-learning process

Graduation Adornment

Graduating students are expected to wear the attire customarily worn for graduation ceremony at their
school, with the specific exceptions outlined below.

A student may adorn the cap, gown, or stole customarily worn at their school with traditional objects of
tribal regalia and/or objects of cultural or religious significance. Adornments are something worn in
addition to, but not replacing, graduation attire, and are not limited to decorating graduation caps. Tribal
regalia or objects of cultural or religious significance means formal attire used in recognized practices and
traditions of a certain group of people. Adornments cannot include any alphabetical letters other than
the student’s name or numerals other than the graduating class ( e.g. Class of 2024). Other written
statements, phrases, or slogans are not permitted.

Students may be required to request permission to wear an adornment in advance, and the District
reserves the right to prohibit any adornments are obscene, defamatory, fraudulent, profane,
threatening, inappropriate, or disruptive or violate the dress code in any other manner. If it is
determined that the adornment would cause substantial disruption based on reliable evidence, the
student’s request may be denied. Students who wear adornments that have not been approved may be
required to remove the adornment if the adornment is substantially disruptive.

Exceptions

Appropriate athletic clothing may be worn in physical education classes. Clothing normally worn when
participating in school-sponsored extra-curricular or sports activities (such as cheerleading uniforms and
the like) may be worn to school when approved by the sponsor or coach.

Building principals, in conjunction with the school accountability committee, may develop and adopt
school-specific dress codes that are consistent with this policy.

Adopted:
Revised: October 2024

LEGAL REF.: C.R.S. 22-32-109.1 (2)(a)()(J) (board duty to adopt student dress code that prohibits
disruptive clothing)

C.R.S 22-1-142.5 ( students permitted to wear recognized objects of cultural or
religious significance at graduation that are not substantially disruptive)

CROSS REFS.: IMDB, Flag Displays
JBB*, Sexual Harassment
JIC, Student Conduct
JICDA, Code of Conduct
JICF, Secret Societies/Gang Activity



https://leg.colorado.gov/sites/default/files/images/olls/crs2024-title-22.pdf

JICH, Drug and Alcohol Involvement by Students

JICI, Weapons in School

JK, Student Discipline
JKD/JKE, Suspension/Expulsion of Students

- Page 2 -
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Policy: File: ‘

Student Dress Code JICA

Adopted: Revision: ‘
September 2025

A safe and disciplined learning environment is essential to a quality educational program. District-wide
standards on student attire are intended to help students concentrate on schoolwork, reduce discipline
problems, and improve school order and safety. The Board recognizes that students have a right to
express themselves through dress and personal appearance; however, students shall not wear apparel
that is deemed disruptive or potentially disruptive to the classroom environment or to the maintenance
of a safe and orderly school.

Any student deemed in violation of the dress code shall be required to change into appropriate clothing
or make arrangements to have appropriate clothing brought to school immediately. In this case, there
shall be no further penalty.

If the student cannot promptly obtain appropriate clothing, on the first offense, the student shall be
given a written warning and an administrator shall notify the student's parents/guardians. On the second
offense, the student shall remain in the administrative office for the day and do schoolwork and a
conference with parents/guardians shall be held. This violation shall be considered as an unexcused
absence. On the third offense, the student may be subject to suspension or other disciplinary action as
outlined in the school discipline code.

Unacceptable Items

The following items are deemed disruptive to the classroom environment or to the maintenance of a safe
and orderly school and are not acceptable in school buildings, on school grounds, or at school activities:

1. Shorts, dresses, skirts or other similar clothing shorter than mid-thigh length

2. Sunglasses and/or hats worn inside the building (unless specified otherwise within individual

school handbooks).-

3. Inappropriately sheer, tight or low-cut clothing (e.g., midriffs, halter tops, backless clothing, tube
tops, garments made of fishnet, mesh or similar material, muscle tops, etc.) that bare or expose
traditionally private parts of the body including, but not limited to, the stomach, buttocks, back
and breasts

4. Tank tops or other similar clothing with straps narrower than 1.5 inches in width

5. Any clothing, paraphernalia, grooming, jewelry, hair coloring, accessories, or body adornments
that are or contain any advertisement, symbols, words, slogans, patches, or pictures that:

A. _ Refer to drugs, tobacco, alcohol, or weapons

c. B. Are of a sexual nature



B C By virtue of color, arrangement, trademark, or other attribute denote
membership in gangs which advocate drug use, violence, or disruptive behavior

E. D Are obscene, profane, vulgar, lewd, or legally libelous

E E Threaten the safety or welfare of any person

& F Promote any activity prohibited by the student code of conduct

G. Otherwise disrupt the teaching-learning process

Graduation Adornment

Graduating students are expected to wear the attire customarily worn for graduation ceremony at their
school, with the specific exceptions outlined below.

A student may adorn the cap, gown, or stole customarily worn at their school with traditional objects of
tribal regalia and/or objects of cultural or religious significance. Adornments are something worn in
addition to, but not replacing, graduation attire, and are not limited to decorating graduation caps. Tribal
regalia or objects of cultural or religious significance means formal attire used in recognized practices and
traditions of a certain group of people. Adornments cannot include any alphabetical letters other than
the student’s name or numerals other than the graduating class ( e.g. Class of 2024). Other written
statements, phrases, or slogans are not permitted.

Students may be required to request permission to wear an adornment in advance, and the District
reserves the right to prohibit any adornments are obscene, defamatory, fraudulent, profane,
threatening, inappropriate, or disruptive or violate the dress code in any other manner. If it is
determined that the adornment would cause substantial disruption based on reliable evidence, the
student’s request may be denied. Students who wear adornments that have not been approved may be
required to remove the adornment if the adornment is substantially disruptive.

Exceptions

Appropriate athletic clothing may be worn in physical education classes. Clothing normally worn when
participating in school-sponsored extra-curricular or sports activities (such as cheerleading uniforms and
the like) may be worn to school when approved by the sponsor or coach.

Building principals, in conjunction with the school accountability committee, may develop and adopt
school-specific dress codes that are consistent with this policy.

Adopted:
Revised: October 2024

LEGAL REF.: C.R.S. 22-32-109.1 (2)(a)(I)(J) (board duty to adopt student dress code that prohibits
disruptive clothing)

C.R.S 22-1-142.5 ( students permitted to wear recognized objects of cultural or
religious significance at graduation that are not substantially disruptive)

CROSS REFS.: IMDB, Flag Displays
JBB*, Sexual Harassment
JIC, Student Conduct
JICDA, Code of Conduct
JICF, Secret Societies/Gang Activity
JICH, Drug and Alcohol Involvement by Students



https://leg.colorado.gov/sites/default/files/images/olls/crs2024-title-22.pdf

JICI, Weapons in School
JK, Student Discipline
JKD/JKE, Suspension/Expulsion of Students
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Strasburg School District 31)

Policy: \ File:

Screening/Testing of Students JLDAC

Adopted: \ Revision:
2006 September 2025

Screening/Testing of Students and Treatment of Mental Disorders

Parents/guardians and eligible students have the right to review any survey,
assessment, analysis or evaluation administered or distributed by a school to students
whether created by the District or a third party. For purposes of this policy, “eligible
student” means a student 18 years of age or older or an emancipated minor. Any survey,
assessment, analysis or evaluation administered or distributed by a school to students
will be subject to applicable state and federal laws protecting the confidentiality of
student records.

Survey, Assessment, Analysis or Evaluation for Which Consent is Required

Except as otherwise permitted by law, students will not be required to submit to a survey,
assessment, analysis, or evaluation that is intended to reveal information, whether the
information is personally identifiable or not, without prior written consent of the
parent/guardian or eligible student, if that survey, assessment, analysis, or evaluation
reveals information in the following areas (“protected information”):

Political affiliations or beliefs of the student or the student’s parent/guardian;

Mental or psychological conditions of the student or the student’s family;

Sexual behavior or attitudes;

lllegal, anti-social, self-incriminating or demeaning behavior;

Critical appraisals of other individuals with whom the student has a close family

relationship;

Legally recognized privileged or analogous relationships, such as those with

lawyers, physicians and ministers;

7. Religious practices, affiliations or beliefs of the student or the student’s
parent/guardian;

8. Income (other than that required by law to determine eligibility for participation in
a program or for receiving financial assistance under such program);

9. Social security number.

RO

o

School personnel responsible for administering any such survey, assessment, analysis
or evaluation will give written notice at least two weeks in advance to the student's

-Pagel-



parent/guardian or the eligible student and will make a copy of the document available
for viewing at convenient times and locations. The notice will offer to provide the
following written information upon request:

1.

2.

Records or information that may be examined and required in the survey,
assessment, analysis or evaluation;

The means by which the records or information will be examined, reviewed, or
disseminated,;

The means by which the information is to be obtained;

The purposes for which the records or information are needed;

The entities or persons, regardless of affiliation, who will have access to the
information; and

A method by which a parent/guardian can grant or deny permission to access or
examine the records or information.

These notice provisions also apply to any survey, analysis or evaluation funded by the
U.S. Department of Education.

Exceptions to Policy

Nothing in this section of the policy will:

1.

5.

Prevent a student who is working under the supervision of a journalism teacher
or sponsor from preparing or participating in a survey, assessment, analysis or
evaluation without obtaining consent as long as such participation is not
otherwise prohibited by law;
Be construed to prevent a district employee from reporting known or suspected
child abuse or neglect as required by state law;
Be construed to limit the ability of a health professional that is acting as an agent
of the school district to evaluate an individual child;
Be construed to require parental notice or consent for a survey, assessment,
analysis or evaluation related to educational products or services for or to
students or educational institutions. These products and services include, but are
not limited to, the following:

a. College or other postsecondary education recruitment or military

recruitment activities;

b. Book clubs, magazines and programs providing access to low-cost literary
products;
Curriculum and instructional materials used by district schools;
Tests and assessments used by district schools to provide cognitive,
evaluative, diagnostic, clinical, aptitude, or achievement information about
students;

e. The sale by students of products or services to raise funds for school-

related or education-related activities;

f. Student recognition programs.
Be construed to require parental notice or consent for assessments used to
collect evidence of what a student knows and is able to do and to measure a
student’s academic progress toward attaining the District's academic standards;

Qo
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6. Limit the ability of the District to administer a suicide assessment or threat
assessment.

Surveys, Assessment, Analysis or Evaluation for Marketing Purposes

Parents/guardians and eligible students will receive notice and have the opportunity to
opt a student out of activities involving the collection, disclosure or use of personal
information collected from the student for the purpose of marketing or selling that
information or otherwise providing the information to others for that purpose.

Annual Notice

At the beginning of each academic year, the District will inform parents/guardians and
eligible students that the parent/guardian or eligible student has the right to consent
before students are required to submit to a survey that concerns one or more of the
protected areas and to opt out of the following:

1. Activities involving the collection, disclosure or use of personal information
collected from students for the purpose of marketing or for selling that
information;

2. The administration of any protected information survey; or

3. Any non-emergency, invasive physical examination or screening (other than a
hearing, vision or scoliosis screening) that is:

a. Required as a condition of attendance;

b. Administered by the school and scheduled by the school in advance; and

c. Not necessary to protect the immediate health and safety of the student or
of other students.

Psychiatric/Psychological/Behavior Testing Methods or Procedures

School personnel are prohibited under state law from recommending or requiring the use
of psychotropic drugs for students. They are also prohibited from testing or requiring
testing for a student’s behavior without giving notice to the parent/guardian describing
the recommended testing and how any test results will be used. Prior to conducting any
such testing, school personnel will obtain written permission from the parent/guardian or
eligible student in accordance with applicable law.

School personnel are encouraged to discuss concerns about a student’s behavior with
the parent/guardian, and such discussions may include a suggestion that the
parent/guardian speak with an appropriate health care professional regarding any
behavior concerns that school personnel may have. Only those persons appropriately
certified or licensed may expose students to any psychiatric or psychological method or
procedure for the purpose of diagnosis, assessment or treatment of any emotional,
behavioral or mental disorder or disability. Such methods or procedures may only be
performed after acquiring written permission from a student’s parent or guardian, or from
the student in those circumstances in which federal or state law allows the student to
obtain such services in confidence or without prior notice to the parent/guardian.

- Page 3 -



Licensed school personnel are encouraged to be knowledgeable about psychiatric or
psychological methods and procedures but will not be involved in any diagnosis,
assessment or treatment of any type of mental disorder or disability unless appropriately
certified. In accordance with state law, school personnel including certified school
psychologists are not authorized to practice psychotherapy or utilize any psychiatric or
psychological procedure outside of or beyond their area of training, experience or
competence.

Ordinary classroom instruction, activities and techniques involving the approved
curriculum that teach about psychological or psychiatric methods or procedures will be
permissible and considered outside the scope of this policy. It is understood that there is
a significant difference between practicing therapy and providing activities that may be
therapeutic in nature. Any teacher who questions whether a planned activity is one
involving psychiatric or psychological methods or procedures for which the teacher may
not be properly certified or licensed will consult with the school principal.

Special Education Evaluation
The giving of parental permission for evaluation or re-evaluation of a student with
disabilities and any required consent to the provision of special education services to a
student with disabilities is governed by state and federal law and is outside the scope of
this policy.
Adopted: 2006
Revised: 5-10-2017

2-12-2020

09-08-2025

LEGAL REFS.: 20 U.S.C. 1232g (Family Education Rights and Privacy Act)
20 U.S.C. 1232h (rights of students and parents to inspect instructional
materials and give prior consent for certain surveys, analysis and
evaluation)
C.R.S. 13-22-101 (18 is age of competence for certain purposes)
C.R.S. 22-1-123 (district shall comply with federal law on protection of
pupil rights; Colorado provisions regarding survey, assessment, analysis
and evaluation of students)

C.R.S. 22-32-109 (1)(ee) (duty to adopt policy prohibiting personnel
from ordering behavior tests without parent permission)

C.R.S. 22-32-109.2 (screening and treatment of emotional/mental
disorders or disabilities)
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http://www.lpdirect.net/casb/crs/13-22-101.html
http://www.lpdirect.net/casb/crs/22-1-123.html
http://www.lpdirect.net/casb/crs/22-32-109.html
http://www.lpdirect.net/casb/crs/22-32-109_2.html

C.R.S. 27-65-103 (voluntary applications for mental health services)
CROSS REFS.: GBEB, Staff Conduct (And Responsibilities)

GCS, Professional Research and Publishing

IKA, Grading/Assessment Systems

JLCA, Physical Examinations of Students

JRA/JRC, Student Records/Release of Information on Students

LC, Relations with Education Research Agencies
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http://www.lpdirect.net/casb/crs/27-65-103.html
../../../../Downloads/--%20z2:DocViewer?doccode=z20000144&z2collection=core#JD_GBEB
../../../../Downloads/--%20z2:DocViewer?doccode=z20000207&z2collection=core#JD_GCS
../../../../Downloads/--%20z2:DocViewer?doccode=z20000247&z2collection=core#JD_IKA
../../../../Downloads/--%20z2:DocViewer?doccode=z20000335&z2collection=core#JD_JLCA
../../../../Downloads/--%20z2:DocViewer?doccode=z20000366&z2collection=core#JD_JRA_JRC
../../../../Downloads/--%20z2:DocViewer?doccode=z20000412&z2collection=core#JD_LC

File: JLDAC - Screening/Testing of Students

NOTE: Colorado school districts are required by law to adopt a policy on this
subject and the law contains some specific direction as to the content or
language. This sample contains the content/language that CASB believes best
meets the intent of the law. However, the district should consult with its own
legal counsel to determine appropriate language that meets local
circumstances and needs.

Screening/Testing of Students{A and Treatment of Mental
Disorders)

Parents/guardians and eligible students have the right to review any survey,
assessment, analysis or evaluation administered or distributed by a school to

| students whether created by the Ddistrict or a third party. For purposes of this policy,
“eligible student” means a student 18 years of age or older or an emancipated minor.
Any survey, assessment, analysis or evaluation administered or distributed by a
school to students will be subject to applicable state and federal laws protecting the
confidentiality of student records.

Survey, Aassessment, Aanalysis or Eevaluation for Wwhich Cconsent is
Rrequired

Except as otherwise permitted by law, students will not be required to submit to a
survey, assessment, analysis, or evaluation that is intended to reveal information,
whether the information is personally identifiable or not, without prior written consent
of the parent/guardian or eligible student, if that survey, assessment, analysis, or
evaluation reveals information in the following areas (“protected information”):

Ppolitical affiliations or beliefs of the student or the student’s parent/guardian;
Mmental or psychological conditions of the student or the student’s family;
Ssexual behavior or attitudes;

lillegal, anti-social, self-incriminating or demeaning behavior;

. Ceritical appraisals of other individuals with whom the student has a close family
relationship;

6. Llegally recognized privileged or analogous relationships, such as those with
lawyers, physicians and ministers;

7. Rereligious practices, affiliations or beliefs of the student or the student’s
parent/guardian;

8. lincome (other than that required by law to determine eligibility for participation
in a program or for receiving financial assistance under such program);

9. Ssocial security number.

abhwn =

School personnel responsible for administering any such survey, assessment,
analysis or evaluation will give written notice at least two weeks in advance to the
student's parent/guardian or the eligible student and will make a copy of the
document available for viewing at convenient times and locations. The notice will
offer to provide the following written information upon request:



1. Rrecords or information that may be examined and required in the survey,
assessment, analysis or evaluation;

2. Tthe means by which the records or information will be examined, reviewed, or
disseminated;

3. Tthe means by which the information is to be obtained:;

4. Tthe purposes for which the records or information are needed;

5. Tthe entities or persons, regardless of affiliation, who will have access to the
information; and

6. Aa method by which a parent/guardian can grant or deny permission to access
or examine the records or information.

These notice provisions also apply to any survey, analysis or evaluation funded by
the U.S. Department of Education.

Exceptions to Ppolicy

Nothing in this section of the policy will:

1. Pprevent a student who is working under the supervision of a journalism teacher
or sponsor from preparing or participating in a survey, assessment, analysis or
evaluation without obtaining consent as long as such participation is not otherwise
prohibited by law;

2. Bbe construed to prevent a district employee from reporting known or suspected
child abuse or neglect as required by state law;

3. Bbe construed to limit the ability of a health professional that is acting as an
agent of the school district to evaluate an individual child;

4. Bbe construed to require parental notice or consent for a survey, assessment,
analysis or evaluation related to educational products or services for or to students
or educational institutions. These products and services include, but are not limited
to, the following:

+—a. Ceollege or other postsecondary education recruitment or military
recruitment activities;

+«—b. Bbook clubs, magazines and programs providing access to low-cost
literary products;
+—c. Ceurriculum and instructional materials used by district schools;
+«—d. Ttests and assessments used by district schools to provide cognitive,
evaluative, diagnostic, clinical, aptitude, or achievement information about students;
e. ~—Tthe sale by students of products or services to raise funds for school-
related or education-related activities;
f. «—Sstudent recognition programs.
5. Bbe construed to require parental notice or consent for assessments used to
collect evidence of what a student knows and is able to do and to measure a
student’s academic progress toward attaining the Ddistrict's academic standards;



6. Llimit the ability of the Ddistrict to administer a suicide assessment or threat
assessment.

Surveys, Aassessment, Aanalysis or Eevaluation for Mmarketing Ppurposes

Parents/guardians and eligible students will receive notice and have the opportunity
to opt a student out of activities involving the collection, disclosure or use of personal
information collected from the student for the purpose of marketing or selling that
information or otherwise providing the information to others for that purpose.

Annual Nnotice

At the beginning of each academic year, the Ddistrict will inform parents/guardians
and eligible students that the parent/guardian or eligible student has the right to
consent before students are required to submit to a survey that concerns one or
more of the protected areas and to opt out of the following:

1. Aactivities involving the collection, disclosure or use of personal information
collected from students for the purpose of marketing or for selling that information;

2. Tthe administration of any protected information survey; or

3. Aany non-emergency, invasive physical examination or screening (other than a
hearing, vision or scoliosis screening) that is:
a. ~—Rrequired as a condition of attendance;
b. ~—Aadministered by the school and scheduled by the school in advance;
and
c. —Nnot necessary to protect the immediate health and safety of the student
or of other students.

Psychiatric/Ppsychological/Bbehavior Ttesting Mmethods or Pprocedures

School personnel are prohibited under state law from recommending or requiring the
use of psychotropic drugs for students. They are also prohibited from testing or
requiring testing for a student’s behavior without giving notice to the parent/guardian
describing the recommended testing and how any test results will be used. Prior to
conducting any such testing, school personnel will obtain written permission from the
parent/guardian or eligible student in accordance with applicable law.

School personnel are encouraged to discuss concerns about a student’s behavior
with the parent/guardian, and such discussions may include a suggestion that the
parent/guardian speak with an appropriate health care professional regarding any
behavior concerns that school personnel may have. Only those persons
appropriately certified or licensed may expose students to any psychiatric or
psychological method or procedure for the purpose of diagnosis, assessment or
treatment of any emotional, behavioral or mental disorder or disability. Such methods
or procedures may only be performed after acquiring written permission from a
student’s parent or guardian, or from the student in those circumstances in which
federal or state law allows the student to obtain such services in confidence or
without prior notice to the parent/guardian.



Licensed school personnel are encouraged to be knowledgeable about psychiatric or
psychological methods and procedures but will not be involved in any diagnosis,
assessment or treatment of any type of mental disorder or disability unless
appropriately certified. In accordance with state law, school personnel including
certified school psychologists are not authorized to practice psychotherapy or utilize
any psychiatric or psychological procedure outside of or beyond their area of
training, experience or competence.

Ordinary classroom instruction, activities and techniques involving the approved
curriculum that teach about psychological or psychiatric methods or procedures will
be permissible and considered outside the scope of this policy. It is understood that
there is a significant difference between practicing therapy and providing activities
that may be therapeutic in nature. Any teacher who questions whether a planned
activity is one involving psychiatric or psychological methods or procedures for which
the teacher may not be properly certified or licensed will consult with the school
principal.

Special Eeducation Eevaluation

The giving of parental permission for evaluation or re-evaluation of a student with
disabilities and any required consent to the provision of special education services to
a student with disabilities is governed by state and federal law and is outside the
scope of this policy.

(Adoption date)
LEGAL REFS.: 20 U.S.C. 1232g (Family Education Rights and Privacy Act)

20 U.S.C. 1232h (rights of students and parents to inspect
instructional materials and give prior consent for certain surveys,
analysis and evaluation)

C.R.S. 13-22-101 (18 is age of competence for certain purposes)

C.R.S. 22-1-123 (district shall comply with federal law on protection
of pupil rights; Colorado provisions regarding survey, assessment,
analysis and evaluation of students)

C.R.S. 22-32-109 (1)(ee) (duty to adopt policy prohibiting personnel
from ordering behavior tests without parent permission)

C.R.S. 22-32-109.2 (screening and treatment of emotional/mental
disorders or disabilities)


http://www.lpdirect.net/casb/crs/12-43-202_5.html
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Screening-Program)

C.R.S. 27-65-103 (voluntary applications for mental health services)
CROSS REFS.: GBEB, Staff Conduct (And Responsibilities)

GCS, Professional Research and Publishing

IKA, Grading/Assessment Systems

JLCA, Physical Examinations of Students

JRA/JRC, Student Records/Release of Information on Students

LC, Relations with Education Research Agencies

NOTE 1: If a school district participates in the Mental Health Screening
Program operated by the Colorado Behavioral Health Administration (BHA),
the district must provide written notice within two weeks of the start of the
school year to parents that a mental health screening will be conducted at
school. This sample policy requires notification of all surveys at least two
weeks prior to the survey, but if a district is participating in the Mental
Health Screening Program, notification would likely need to be earlier.
Districts that implement this survey may consider modifying their policy to
reflect the earlier notification date for the Mental Health Screening Program.

[Revised February-2024June 2025]
COLORADO SAMPLE POLICY 19900
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Strasburg School District 31J

Policy: File:

Public Conduct on District Property KFA

Adopted: Revision:
2006 September 2025

Public Conduct on District Property

Persons using or upon school District property, including all District buildings, parking lots,
and any District vehicle used to transport students, will not engage in the conduct
described below.

Any person considered by the Superintendent or designee to be in violation of this policy
will be instructed to leave District property and law enforcement may be contacted. Any
person who has engaged or District officials reasonably believe will engage in conduct
prohibited by this policy may be excluded from District property.

The following conduct by any person is prohibited:

1. Any conduct that obstructs, disrupts or interferes with or threatens to obstruct,
disrupt or interfere with District operations or any activity sponsored or approved by
the District.

2. Physical abuse or threat of harm to any person or District property.

3. Damage or threat of damage to District property regardless of the location, or
property of a member of the community when such property is located on District

property.

4. Forceful or unauthorized entry to or occupation of District facilities, including both
buildings and grounds.

5. Use, possession, distribution or sale of drugs and other controlled substances,
alcohol and other illegal contraband on District property, at District or school-
sponsored functions or in any District vehicle transporting students. For purposes of
this policy, "controlled substances" means drugs identified and regulated under
federal law, including but not limited to marijuana, cocaine, opiates, phencyclidine
(PCP) and amphetamines (including methamphetamine).

If, however, the administration of medical marijuana is in accordance with the
Board's policy on administration of medical marijuana to qualified students, such
possession shall not be considered a violation of this policy.

-Pagel-



Strasburg School District 31J

6. Distribution, manufacture or sale of controlled substances or the possession of
controlled substances with intent to distribute them within 1,000 feet of the perimeter
of school grounds.

7. Entry onto District buildings or grounds by a person known to be under the influence
of alcohol or a controlled substance.

8. Unlawful use of any tobacco product.

9. Possession of a deadly weapon on school property or in school buildings, unless
such possession is in accordance with C.R.S. 18-12-105.5 or 18-12-214 (3). For the
purposes of this policy, "deadly weapon" means:

a.
b.
C.

d.

a firearm, whether loaded or unloaded,;

a fixed blade knife with a blade that exceeds three inches in length;

a spring-loaded knife or pocket knife with a blade exceeding three and one-
half inches in length; or

any object, device, instrument, material, or substance, whether animate or
inanimate, that is used or intended to be used to inflict death or serious bodily
injury including, but not limited to, a BB gun, a slingshot, bludgeon,
nunchucks, brass knuckles or artificial knuckles of any kind.

10. Profanity or verbally abusive language.

11.Violation of any federal, state or municipal law or Board policy.

Adopted:

Revised:

2006

4-12-2017

10-10-2018

2-12-2020

09/08/2025

LEGAL REFS.: 21 U.S.C. 860 (crime to distribute or manufacture controlled substances
within 1,000 feet of a school)

C.R.S. 44-3-901 (1)(i)(2)(A) (prohibits consumption of alcohol in any public
place without a license or permit)

C.R.S. 18-9-106 (disorderly conduct)
C.R.S. 18-9-108 (disrupting lawful assembly)

- Page 2 -
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C.R.S. 18-9-109 (interference with staff, faculty or students of educational
institutions)

C.R.S. 18-9-110 (public buildings - trespass, interference)
C.R.S. 18-9-117 (unlawful conduct on public property)

C.R.S. 18-12-105.5 (unlawful carrying/possession of weapons on school
grounds)

C.R.S. 18-12-214 (3)(a) (person with valid concealed handgun permit may
have a handgun on school property as long as hand gun remains in his or
her vehicle and if, while the person is not in vehicle, the gun is kept in a
compartment and the vehicle is locked)

C.R.S. 18-18-407 (2) (crime to sell, distribute or possess with intent to
distribute any controlled substance on or near school grounds or school
vehicles)

C.R.S. 22-1-119.3 (3)(c), (d) (no student possession or self-administration
of medical marijuana, but school districts must permit the student's
primary caregiver to administer medical marijuana to the student on
school grounds, on a school bus or at a school-sponsored event)

C.R.S. 25-1.5-106 (12)(b) (possession or use of medical marijuana in or
on school grounds or in a school bus is prohibited)

C.R.S. 25-14-103.5 (Boards of Education must adopt policies prohibiting
tobacco and retail marijuana use on school property)

C.R.S. 25-14-301 (Teen Tobacco Use Prevention Act)
CROSS REFS.: ADC, Tobacco-Free Schools

GBEB, Staff Conduct (And Responsibilities)

GBEC, Alcohol and Drug-Free Workplace

JICH, Drug and Alcohol Involvement by Students

JICI, Weapons in School

- Page 3 -
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JLCDB*, Administration of Medical Marijuana to Qualified Students

Kl, Visitors to Schools
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File: KFA -Pobliz=Ceonducton Distrlel Brocar:

NOTE: Colorado school Boards are required by law to adopt a policy on this
subject and the law contains some specific direction as to the content or
language. This sample contains the content/language that CASB believes best
meets the intent of the law. However, the Board should consult with its own
legal counsel to determine appropriate language that meets local
circumstances and needs.

Public Conduct on District Property

Persons using or upon school Ddistrict property, including all Ddistrict buildings,
parking lots, and any Ddistrict vehicle used to transport students, shall-will not
engage in the conduct described below.

Any person considered by the Ssuperintendent or designee to be in violation of this

policy shall-will be instructed to leave Ddistrict property and law enforcement may be
contacted. Any person who has engaged or Ddistrict officials reasonably believe will
engage in conduct prohibited by this policy may be excluded from Ddistrict property.

The following conduct by any person is prohibited:

1. Any conduct that obstructs, disrupts or interferes with or threatens to obstruct,
disrupt or interfere with Ddistrict operations or any activity sponsored or approved
by the Ddistrict.

2. Physical abuse or threat of harm to any person or scheol-Ddistrict property.

3. Damage or threat of damage to Ddistrict property regardless of the location, or
property of a member of the community when such property is located on
Ddistrict property.

4. Forceful or unauthorized entry to or occupation of Ddistrict facilities, including
both buildings and grounds.

5. Use, possession, distribution or sale of drugs and other controlled substances,
alcohol and other illegal contraband on Ddistrict property, at Ddistrict or school-
sponsored functions or in any Ddistrict vehicle transporting students. For
purposes of this policy, "controlled substances" means drugs identified and
regulated under federal law, including but not limited to marijuana, cocaine,
opiates, phencyclidine (PCP) and amphetamines (including methamphetamine).

NOTE: The following paragraph contains language stating that the Board
has adopted a policy regarding the administration of medical marijuana to
qualified students. State law requires school districts to allow "primary
caregivers" to administer medical marijuana to qualified students on school
property, on a school bus or at a school-sponsored event. C.R.S. 22-1-119.3
3)(@)(D). State law permits Boards to adopt a policy regarding "who may act
as a primary caregiver” and establishing "reasonable parameters” upon the
administration and use of medical marijuana. C.R.S. 22-1-119.3 (3)(d)(111).



http://www.lpdirect.net/casb/crs/22-1-119_3.html
http://www.lpdirect.net/casb/crs/22-1-119_3.html

State law also permits schools to adopt policies authorizing designated school
personnel to administer medical marijuana to qualified students. C.R.S. 22-1-
119.3 (3)(d.5)(IV). Federal law regards any form of marijuana as a controlled
substance. Given that federal law regards marijuana as illegal, CASB highly
recommends that the Board adopt a policy establishing parameters upon
caregiver administration of medical marijuana to qualified students and
prohibiting staff administration of medical marijuana, unless the staff
member is the student's parent/guardian. That way, the Board's policies will
be consistent and clear regarding when and how the administration of
medical marijuana to qualified students is permitted.

If, however, the administration of medical marijuana is in accordance with the
Board's policy on administration of medical marijuana to qualified students, such
possession shall not be considered a violation of this policy.

6. Distribution, manufacture or sale of controlled substances or the possession of
controlled substances with intent to distribute them within 1,000 feet of the
perimeter of school grounds.

7. Entry onto Ddistrict buildings or grounds by a person known to be under the
influence of alcohol or a controlled substance.

8. Unlawful use of any tobacco product.
9. Possession of a deadly weapon on school property or in school buildings,

unless such possession is in accordance with C.R.S. 18-12-105.5 or 18-12-214
(3). For the purposes of this policy, "deadly weapon" means:

a. a firearm, whether loaded or unloaded;

b. a fixed blade knife with a blade that exceeds three inches in length;

c. a spring-loaded knife or pocket knife with a blade exceeding three and one-
half inches in length; or

d. any object, device, instrument, material, or substance, whether animate or
inanimate, that is used or intended to be used to inflict death or serious bodily
injury including, but not limited to, a BB gun, a slingshot, bludgeon, nunchucks,
brass knuckles or artificial knuckles of any kind.

10. Profanity or verbally abusive language.

11. Violation of any federal, state or municipal law or Board policy.

(Adoption date)

LEGAL REFS.: 21 U.S.C. 860 (crime to distribute or manufacture controlled
substances within 1,000 feet of a school)

C.R.S. 44-3-901 (1)(i))(1)(A) (prohibits consumption of alcohol in any
public place without a license or permit)
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CROSS REFS.:

C.R.S. 18-9-106 (disorderly conduct)
C.R.S. 18-9-108 (disrupting lawful assembly)

C.R.S. 18-9-109 (interference with staff, faculty or students of
educational institutions)

C.R.S. 18-9-110 (public buildings - trespass, interference)
C.R.S. 18-9-117 (unlawful conduct on public property)

C.R.S. 18-12-105.5 (unlawful carrying/possession of weapons on
school grounds)

C.R.S. 18-12-214 (3)(a) (person with valid concealed handgun
permit may have a handgun on school property as long as hand gun
remains in his or her vehicle and if, while the person is not in
vehicle, the gun is kept in a compartment and the vehicle is locked)

C.R.S. 18-18-407 (2) (crime to sell, distribute or possess with intent
to distribute any controlled substance on or near school grounds or
school vehicles)

C.R.S. 22-1-119.3(3)(c), (d) (no student possession or self-

[Commented [RA1]: Needs legal reference link

administration of medical marijuana, but school districts must permit
the student's primary caregiver to administer medical marijuana to
the student on school grounds, on a school bus or at a school-
sponsored event)

C.R.S. 25-1.5-106 (12)(b) (possession or use of medical marijuana
in or on school grounds or in a school bus is prohibited)

C.R.S. 25-14-103.5 (Boards of Education must adopt policies
prohibiting tobacco and retail marijuana use on school property)

C.R.S. 25-14-301 (Teen Tobacco Use Prevention Act)

ADC, Tobacco-Free Schools

GBEB, Staff Conduct (And Responsibilities)

GBEC, Alcohol and Drug-Free Workplace

JICH, Drug and Alcohol Involvement by Students

JICI, Weapons in School

JLCDB*, Administration of Medical Marijuana to Qualified Students

Kl, Visitors to Schools
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NOTE: The exceptions in state law that permit possession of a deadly weapon
on school property are that the person:

a. has legal authority to carry or possess a deadly weapon. C.R.S 18-12-105.5
(3).

b. is presenting an authorized public demonstration or exhibition for the
school or an organized class. C.R.S. 18-12-105.5 (1).

c. is carrying out duties for the school district which require the use of a
deadly weapon. C.R.S 18-12-105.5 (1).

d. is participating in an authorized extracurricular activity or on an athletic
team. C.R.S. 18-12-105.5 (1).

e. has possession of the weapon for use in an approved educational program
which includes but is not limited to any course designed for the repair and
maintenance of weapons. C.R.S. 18-12-105.5 (3)(h).

f. is a school resource officer or peace officer on duty. C.R.S. 18-12-105.5 (3)(e).

[Revised Nevember2049June 2025]

COLORADO SAMPLE POLICY 19930
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Strasburg School District 31)

Policy: \ File:

Administering Medications to Students JLCD

Adopted: ' Revision:
2006 September 2025

Administering Medications to Students

School personnel may not administer prescription or nonprescription medications to students unless
appropriate administration cannot reasonably be accomplished outside of school hours.

Medication may be administered to students by school personnel whom a registered nurse has trained
and delegated the task of administering such medication. For purposes of this policy, the term
"medication" includes both prescription medication and nonprescription medication, but does not
include medical marijuana.

Student possession, use, distribution, sale or being under the influence of medication inconsistent with
this policy will be considered a violation of Board policy concerning drug and alcohol involvement by
students and may subject the student to disciplinary consequences, including suspension and/or
expulsion, in accordance with applicable Board policy.

The administration of medical marijuana must be in accordance with the Board's policy on administration
of medical marijuana to qualified students.

The term "nonprescription medication" includes but is not limited to over-the-counter medications,
homeopathic and herbal medications, vitamins and nutritional supplements.

Medication may be administered to students only when the following requirements are met:

1. Medication must be in the original properly labeled container. If it is a prescription medication,
the student's name, name of the medication, dosage, how often it is to be administered, and name of
the prescribing health care practitioner must be printed on the container.

2. The school must have received written permission from the student's parent/guardian to
administer the medication to the student and either:

a. Written permission to administer the medication from the student's health care practitioner
with prescriptive authority under Colorado law; or

b. A standing medical order, if the medication is an over-the-counter medication such as Advil or
Tylenol.

3. The parent/guardian is responsible for providing all medication to be administered to the student.

-Page 1 -



4. The nonprescription medication is a product that has been approved by the federal Food and Drug
Administration (FDA).

Self-Administration of Medication

A student who is prescribed medication by a licensed health care practitioner may possess and self-
administer medication to treat the student’s asthma, food or other allergy, anaphylaxis or related, life-
threatening condition, or other condition for which the medication is prescribed. Self-administration of
such medication may occur during school hours, at school-sponsored activities, or while in transit to and
from school or a school-sponsored activity. Student possession and self-administration of such
medication must be in accordance with the regulation accompanying this policy.

Authorization for a student to possess and self-administer medication, for the purposes described above,
may be limited or revoked by the school principal after consultation with the school nurse and the
student’s parent/guardian if the student demonstrates an inability to responsibly possess and self-
administer such medication.

Use of Stock Opioid Antagonists

The District will have a stock supply of opioid antagonists to assist a student, district employee, or any
other person who is at risk of experiencing, or is experiencing, an opioid-related drug overdose event. For
purposes of this policy, an opioid antagonist means naloxone hydrochloride or any similarly acting drug
that is not a controlled substance and that is approved by the federal Food and Drug Administration
(FDA) for the treatment of a drug overdose.

Administration of an opioid antagonist by a District employee to a student or any other person must be in
accordance with applicable state law. In addition, it is encouraged that the District provide training to
those administering an opioid antagonist.

Adopted: 2006

Revised: 06-21-2016

Revised: 08-08-2018

Revised: 10-10-2018

Revised: 02-12-2020

Revised: 01-10-2023

Revised: 09-08-2025

LEGAL REFS.: C.R.S. 12-38-132 (delegation of nursing tasks)

C.R.S. 12-38-132.3 (school nurses - over-the-counter medication)
C.R.S. 22-1-119 (no liability for adverse drug reactions/side effects)

C.R.S. 22-1-119.1 (Board may adopt policy to acquire a stock supply of opioid
antagonists)

C.R.S. 22-1-119.3 (3)(c), (d) (no student possession or self-administration of medical
marijuana, but school districts must permit the student's primary caregiver to
administer medical marijuana to the student on school grounds, on a school bus or at
a school-sponsored event)

- Page 2 -



CROSS REFS.:

C.R.S. 22-1-119.5 (Colorado Schoolchildren's Asthma, Food Allergy, and Anaphylaxis
Health Management Act)

C.R.S. 22-2-135 (Colorado School Children's Food Allergy and Anaphylaxis
Management Act)

C.R.S. 24-10-101 et seq. (Colorado Governmental Immunity Act)

1 CCR 301-68 (State Board of Education rules regarding student possession and
administration of asthma, allergy and anaphylaxis management medications or other
prescription medications)

6 CCR 1010-6, Rule 6.13 (requirements for health services in schools)

JICH, Drug and Alcohol Involvement by Students

JKD/JKE, Suspension/Expulsion of Students (and Other Disciplinary Interventions)
JLCDA¥*, Students with Food Allergies
JLCDB*, Administration of Medical Marijuana to Qualified Students

JLCE, First Aid and Emergency Medical Care

- Page 3 -



Strasburg School District 31)

Policy: File:

Administering Medications to Students JLCD

Adopted: Revision:
2006 January-2023 September 2025

Administering Medications to Students

School personnel may not administer prescription or nonprescription medications to students unless
appropriate administration cannot reasonably be accomplished outside of school hours.

Medication may be administered to students by school personnel whom a registered nurse has trained
and delegated the task of administering such medication. For purposes of this policy, the term
"medication" includes both prescription medication and nonprescription medication, but does not
include medical marijuana.

Student possession, use, distribution, sale or being under the influence of medication inconsistent with
this policy will be considered a violation of Board policy concerning drug and alcohol involvement by
students and may subject the student to disciplinary consequences, including suspension and/or
expulsion, in accordance with applicable Board policy.

The administration of medical marijuana must be in accordance with the Board's policy on administration
of medical marijuana to qualified students.

The term "nonprescription medication" includes but is not limited to over-the-counter medications,
homeopathic and herbal medications, vitamins and nutritional supplements.

Medication may be administered to students only when the following requirements are met:

1. Medication must be in the original properly labeled container. If it is a prescription medication,
the student's name, name of the medication, dosage, how often it is to be administered, and name of
the prescribing health care practitioner shalt must be printed on the container.

2. The school must have received written permission from the student's parent/guardian to
administer the medication to the student and either:

a. Wwritten permission to administer the medication from the student's health care practitioner
with prescriptive authority under Colorado law; or

b. Aa standing medical order, if the medication is an over-the-counter medication such as Advil or
Tylenol.

3. The parent/guardian is responsible for providing all medication to be administered to the student.

- Page1-



4. The nonprescription medication is a product that has been approved by the federal Food and Drug
Administration (FDA).

Self-Aadministration of Mmedication for-asthma,-allergies,-anaphylaxis,-or-otherpresecription
cati

A student who is prescribed medication with-asthma,a-foed-allergy-othersevere-allergies,-orarelated;
life-threateningcondition,-or-whe-isprescribed-medication-by a licensed health care practitioner may

possess and self-administer medication to treat the student’s asthma, food or other allergy, anaphylaxis
or related, life-threatening condition, or other condition for which the medication is prescribed. Self-
administration of such medication may occur during school hours, at school-sponsored activities, or while
in transit to and from school or a school-sponsored activity. Student possession and self-administration of
such medication must be in accordance with the regulation accompanying this policy.

Authorization for a student to possess and self-administer medication, for the purposes described above,

W d-may be limited or revoked by the
school principal after consultation with the school nurse and the student’s parent/guardian if the student
demonstrates an inability to responsibly possess and self-administer such medication.

Use of Stock Opioid Antagonists

The Ddistrict will have a stock supply of opioidiate antagonists to assist a student, district employee, or
any other person who is at risk of experiencing, or is experiencing, an opioidate-related drug overdose
event. For purposes of this policy, an opioidate antagonist means naloxone hydrochloride or any similarly
acting drug that is not a controlled substance and that is approved by the federal Food and Drug
Administration (FDA) for the treatment of a drug overdose.

Administration of an opioidate antagonist by a Déistrict employee to a student or any other person
must be in accordance with applicable state law._In addition, it is encouraged that the District provide

training to those administering an opioid antagonist.

Adopted: 2006

Revised: 06-21-2016

Revised: 08-08-2018

Revised: 10-10-2018

Revised: 02-12-2020

Revised: 01-10-2023

Revised: 09-08-2025

LEGAL REFS.: C.R.S. 12-38-132 (delegation of nursing tasks)

C.R.S. 12-38-132.3 (school nurses - over-the-counter medication)

C.R.S. 22-1-119 (no liability for adverse drug reactions/side effects)
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CROSS REFS.:

C.R.S. 22-1-119.1 (Board may adopt policy to acquire a stock supply of opioideate
antagonists)

C.R.S. 22-1-119.3 (3)(c), (d) (no student possession or self-administration of medical
marijuana, but school districts must permit the student's primary caregiver to
administer medical marijuana to the student on school grounds, on a school bus or at
a school-sponsored event)

C.R.S. 22-1-119.5 (Colorado Schoolchildren's Asthma, Food Allergy, and Anaphylaxis
Health Management Act)

C.R.S. 22-2-135 (Colorado School Children's Food Allergy and Anaphylaxis
Management Act)

C.R.S. 24-10-101 et seq. (Colorado Governmental Immunity Act)

1 CCR 301-68 (State Board of Education rules regarding student possession and
administration of asthma, allergy and anaphylaxis management medications or other
prescription medications)

6 CCR 1010-6, Rule 6.13 (requirements for health services in schools)

JICH, Drug and Alcohol Involvement by Students

JKD/JKE, Suspension/Expulsion of Students (and Other Disciplinary Interventions)
JLCDA*, Students with Food Allergies
JLCDB*, Administration of Medical Marijuana to Qualified Students

JLCE, First Aid and Emergency Medical Care
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Strasburg School District 31)

Policy: ‘ File:

Administering Medications to Students JLCD-R

Adopted: ' Revision:
September 2025

Administering Medications to Students

If under exceptional circumstances a student is required to take medication during school hours, only the
school nurse or the nurse’s designee may administer the medication to the student in compliance with
the following regulation. In the alternative, the parent/guardian may come to school to administer the
medication.

1. All directives of the accompanying policy must be followed.

2. Written orders from the student's health care practitioner with prescriptive authority under
Colorado law must be on file in the school stating:

a. Student’s name;

b. Name of medication;

(o]

. Dosage;

o

. Purpose of the medication;

e. Time of day medication is to be given;

bl

Anticipated number of days it needs to be given at school;
g. Possible side effects.

3. The medication must be brought to school in a container appropriately labeled by the pharmacy
or health care practitioner.

4. An individual record must be kept of medications administered by school personnel.

5. Medication must be stored in a clean, locked cabinet or container. Emergency medications (such
as epinephrine) must be inaccessible to students, but immediately available to trained school
personnel and not in a locked cabinet.

Unless these requirements are met, medication will not be administered to students at school.

Self-Administration of Medication

- Page 1 -



A school may permit a student to possess and self-administer medication, such as an inhaler,
epinephrine, or other prescription medication, if all of the following conditions are met:

1. Written authorization signed by the student’s health care practitioner must be on file with the
school which must include the student’s name; the name, purpose, prescribed dosage, frequency,
and length of time between dosages of the medication(s) to be self-administered; and confirmation
that the student has been instructed and is capable of self-administration of the medication.

2. The school nurse or school administrator, in consultation with the school nurse, the student’s
health care practitioner, and the student’s parent/guardian collaborate to make an assessment of the
student’s knowledge of their condition and ability to self-administer medication.

3. A written statement signed by the student’s parent/guardian must be on file with the school,
which must include permission for the student to self-administer their medication and a release from
liability for any injury arising from the student’s self-administration of such medication.

4. A written contract between the school nurse, school administrator, the student, and the student’s
parent/guardian must be on file with the school, assigning levels of responsibility to the student’s
parent/guardian, student, and school employees.

A treatment plan authorizing a student to possess and self-administer medication for asthma or
anaphylaxis is effective only for the school year in which it is approved.

A student must report to the school nurse or designee or to some adult at the school immediately after
the student uses an emergency use epinephrine during school hours. Upon receiving such report from a
student, the school nurse, designee, or other adult will provide appropriate follow-up care to the
student, which must include making a 911 emergency call.

Approved: 01-10-2023

Revised: 09/08/2025
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Policy: File:

Administering Medications to Students JLCD-R

Adopted: Revision:
January-2023September 2025

Administering Medications to Students

If under exceptional circumstances a student is required to take medication during school hours, only the
school nurse or the nurse’s designee may administer the medication to the student in compliance with
the following regulation. In the alternative, the parent/guardian may come to school to administer the
medication.

1. All directives of the accompanying policy must be followed.

2. Written orders from the student's health care practitioner with prescriptive authority under
Colorado law must be on file in the school stating:

a. Student’s name;

b. Name of medication;

(@]

. Dosage;

o

. Purpose of the medication;

e. Time of day medication is to be given;

bl

Anticipated number of days it needs to be given at school;
g. Possible side effects.

3. The medication must be brought to school in a container appropriately labeled by the pharmacy
or health care practitioner.

4. Anindividual record must be kept of medications administered by school personnel.

5. Medication must be stored in a clean, locked cabinet or container. Emergency medications (such
as epinephrine) must be inaccessible to students, but immediately available to trained school
personnel and not in a locked cabinet.

Unless these requirements are met, medication will not be administered to students at school.

Self-Aadministration of Mmedication for-asthma,-allergies,-anaphylaxis;-or-otherpreseription
cati
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A school may permit a student to possess and self-administer medication, such as an inhaler,
epinephrine, or other prescription medication, if all of the following conditions are met:

1. Written authorization signed by the student’s health care practitioner must be on file with the
school which must include the student’s name; the name, purpose, prescribed dosage, frequency,
and length of time between dosages of the medication(s) to be self-administered; and confirmation
that the student has been instructed and is capable of self-administration of the medication.

2. The school nurse or school administrator, in consultation with the school nurse, the student’s
health care practitioner, and the student’s parent/guardian collaborate to make an assessment of the
student’s knowledge of their his-er-her-condition and ability to self-administer medication.

3. A written statement signed by the student’s parent/guardian must be on file with the school,
which must include permission for the student to self-administer their hisfhermedication and a
release from liability for any injury arising from the student’s self-administration of such medication.

4. A written contract between the school nurse, school administrator, the student, and the student’s
parent/guardian must be on file with the school, assigning levels of responsibility to the student’s
parent/guardian, student, and school employees.

A treatment plan authorizing a student to possess and self-administer medication for asthma or
anaphylaxis is effective only for the school year in which it is approved.

A student must report to the school nurse or designee or to some adult at the school immediately after
the student uses an emergency use epinephrine aute-irjecter-during school hours. Upon receiving such
report from a student, the school nurse, designee, or other adult will provide appropriate follow-up care
to the student, which must include making a 911 emergency call.

Approved: 01-10-2023

Revised: 09/08/2025
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Staff Use of Technology GBEE

Adopted: Revision:
2006 September 2025

Staff Use of Technology

Technology, which includes the Internet, electronic communications, social media,
applications and artificial intelligence tools has vast potential to support curriculum and
learning. The Board of Education believes appropriate technology should be used in
schools as a learning resource to educate and to inform.

The Board of Education supports the use of technology by staff to improve teaching and
learning through interpersonal communication, access to information, research,
training and collaboration and dissemination of successful educational practices,
methods and materials.

Through the use of technology, users may access materials and information from many
sources. Staff members are responsible fortheir own use of district
technology devices and must avoid contact with material or information that violates
this policy. For purposes of this policy, "district technology device" means any district-
owned computer, hardware, software, or other technology that is used for instructional
or learning purposes and has access to the Internet.

Blocking or Filtering Obscene, Pornographic and Harmful Information

To protect students from material and information that is obscene, pornographic or
otherwise harmful to minors, as defined by the Board, technology that blocks or filters
such material and information has been installed on all district computers having
Internet or electronic communications access. Blocking or filtering technology may be
disabled by a supervising teacher or school administrator, as necessary, for purposes of
bona fide research or other educational projects being conducted by staff members over
the age of 18.

No Expectation of Privacy

District technology devices are owned by the district and are intended for educational



purposes and district business at all times. Staff members have no expectation of
privacy when using district technology devices. The district reserves the right to monitor,
inspect, copy, review and store (at any time and without prior notice) all usage of district
technology devices, including all Internet and electronic communications access and
transmission/receipt of materials and information. All material and information
accessed/received through district technology devices is the property of the school
district.

Public Records

Electronic communications sent and received by district employees may be considered a
public record subject to public disclosure or inspection under the Colorado Open
Records Act. All employee electronic communications shall be monitored to ensure that
all public electronic communication records are retained, archived and destroyed in
accordance with applicable law.

Unauthorized and Unacceptable Uses

Staff members must use district technology devices in a responsible, efficient, ethical
and legal manner.

Because technology and ways of using technology are constantly evolving, every
unacceptable use of district technology devices cannot be specifically described in
policy. Therefore, examples of unacceptable uses include, but are not limited to, the
following:

Staff members are prohibited from accessing, creating, transmitting, retransmitting or
forwarding material or information:

e that promotes violence or advocates destruction of property including, but not
limited to, access to information concerning the manufacturing or purchasing of
destructive devices or weapons;

e that is not related to district education objectives;

e that contains pornographic, obscene or other sexually oriented materials, either as
pictures or writings;

e that harasses, threatens, demeans, or promotes violence or hatred against another
person or group of persons in violation of the district's nondiscrimination policies

e for personal profit, financial gain, advertising, commercial transaction or
political purposes;

e that plagiarizes the work of another;

e that uses inappropriate or profane language;

e that is knowingly false or could be construed as intending to purposely damage
another person's reputation;

e inviolation of any federal or state law or district policy, including but not limited to



copyrighted material and material protected by trade secret;

e that contains personal information about themselves or others, including
information protected by confidentiality laws;

e that impersonates another or transmits through an anonymous remailer; or

e that accesses fee services without specific permission from the system
administrator.

Staff members are prohibited from using or possessing any software applications, mobile
applications or other content that has been downloaded or is otherwise in the user’s
possession without appropriate registration and payment of any applicable fees.

Security

Security on district technology devices is a high priority. Staff members who identify a
security problem while using district technology devices must immediately notify an
administrator. Logging on to the Internet or electronic communications as a system
administrator is prohibited.

Staff members will not:

e use another person's password or any other identifier;

e gain or attempt to gain unauthorized access to district technology
devices; or

e read, alter, delete or copy, or attempt to do so, electronic communications
of other system users.

Any staff member identified as a security risk, or as having a history of problems with
technology, may be denied access to the Internet, electronic communications and/or
district technology devices.

Confidentiality

Staff members shall not access, receive, transmit or retransmit material regarding
students, parents/guardians, district employees or district affairs that is protected by
confidentiality laws unless such access, receipt or transmittal is in accordance with their
assigned job responsibilities, applicable law and district policy. It is imperative that staff
members who share confidential student information via electronic communications
understand the correct use of the technology, so that confidential records are not
inadvertently sent or forwarded to the wrong party. Staff members who use email to
disclose student records or other confidential student information in a manner
inconsistent with applicable law and district policy may be subject to disciplinary action.

If material is not legally protected but is of a confidential or sensitive nature, great care
shall be taken to ensure that only those who "need to know" are allowed access to the



material. Staff members must handle all employee, student and district records in
accordance with applicable district policies.

Disclosure of confidential student records, including disclosure via electronic mail or
other telecommunication systems, is governed by state and federal law, including the
Family Educational Rights and Privacy Act (FERPA).

Use of Social Media

Staff members may use social media within school district guidelines for instructional
purposes, including promoting communications with students, parents/guardians and
the community concerning school related activities and for purposes of supplementing
classroom instruction. As with any other instructional material, the application/platform
and content must be appropriate to the student's age, understanding and range of
knowledge.

Staff members are discouraged from communicating with students through personal
social media platforms/applications or texting. Staff members are expected to protect
the health, safety and emotional wellbeing of students and to preserve the integrity of
the learning environment. Online or electronic conduct that distracts or disrupts the
learning environment or other conduct in violation of this or related district policies may
form the basis for disciplinary action up to and including termination.

Use of Artificial Intelligence

The district supports staff use of Artificial Intelligence (Al) tools that enhance the district’s
commitment to high-quality learning. Staff must follow the direction of the district
regarding permissible Al tools, use of Al tools and acceptable and unacceptable uses for
staff and students.

Generally, staff may use Al tools for ideas, outlines and to enhance the educational
experience, such as supplementing lesson plans, providing differentiated instruction and
aiding in curriculum development. Staff is prohibited from relying solely or primarily on Al
tools to carry out their work duties, unless expressly authorized.

Staff should carefully evaluate the appropriateness of Al tools for educational purposes on
a case-by-case basis, considering its appropriateness for each educational context,
accuracy, reliability, and alignment with curriculum standards.

Staff must comply with all applicable federal, state and local student privacy laws,
including FERPA and the Colorado Student Data Transparency Act. To that end, staff
should not upload or input any confidential, proprietary or sensitive information into any
Al tool.

Teachers who suspect plagiarism or use of Al that violates district policy should first have a
conversation with a student to ensure that they understand expectations for acceptable



use. Teachers should consult with administration to determine appropriate steps to
investigate any possible violation of policy.

Vandalism

Vandalism will result in cancellation of privileges and may result in school disciplinary
action and/or legal action. Vandalism is defined as any malicious or intentional attempt
to harm, destroy, modify, abuse or disrupt operation of any network within the school
district or any network connected to the Internet, operation of any form of electronic
communications, the data contained on any network or electronic communications, the
data of another user, usage by another user, or district technology device This includes,
but is not limited to, the uploading or creation of computer viruses and the use of
encryption software.

Staff Member Use is a Privilege

Use of technology demands personal responsibility and an understanding of the
acceptable and unacceptable uses of such tools. Staff member use of technology and
district technology devices is a privilege, not a right. Failure to follow the use
procedures contained in this policy will result in the loss of the privilege to use these
tools and restitution for costs associated to damages; and may result in disciplinary
action and/or legal action. The school district may deny, revoke or suspend access to
district technology or close accounts at any time.

Staff members are required to sign the district's Acceptable Use Agreement annually
before the district permits the staff member’s use of technology, including Internet or
electronic communications accounts.

School District Makes no Warranties

The school district makes no warranties of any kind, whether expressed or implied,
related to the use of district technology devices, including access to the Internet and
electronic communications services. Providing access to these services does not imply
endorsement by the district of the content, nor does the district make any guarantee as
to the accuracy or quality of information received. The District is not responsible for any
damages, losses or costs a staff member suffers in using the technology. This includes loss
of data and service interruptions. Use of any information obtained via technology is at
the staff member's own risk.

Adopted: 2006
Revised: 01-13-2016
09-08-2025



LEGAL REFS.: 20 U.S.C. 6751 et seq. (Enhancing Education Through Technology Act of
2001)

47 U.S.C. 254(h) (Children's Internet Protection Act of 2000)
47 C.F.R. Part 54, Subpart F (Universal Support for Schools and Libraries)
C.R.S. 22-87-101 et seq. (Children's Internet Protection Act)

C.R.S. 24-72-204.5 (monitoring electronic communications)

CROSS REFS.: AC, Nondiscrimination/Equal Opportunity

EGAEA, Electronic Communication


http://www.lpdirect.net/casb/crs/22-87-101.html
http://www.lpdirect.net/casb/crs/24-72-204_5.html
https://z2.ctspublish.com/casb/
https://z2.ctspublish.com/casb/

File: GBEE

Staff Use of the lnternetand-Electronic Communications_
Technology

Technology, which includes the Internet, electronic communications, social
media, appllcatlons and art|f|C|aI mtelhqence tools Ihe—ln%emet—and—eleetlcen%

has - h%vast potentlal to support currlculum and learning. The
Board of Education believes_appropriate technologu-they should be used in
schools as a learning resource to educate and to inform.

The Board of Education supports the use of technology the-lrternet-and-
electronic—communications-by staff to improve teaching and learning through
interpersonal communication, access to information, research, training and
collaboration and dissemination of successful educational practices, methods
and materials.

Through the use of technology, Fhe-lrternet-and-electronic-communications-are-
fluid-environments-in-which—users may access materials and information from
many sources. Staff members are responsible shal-takeresponsibility-
for their own use of district technology devices te-and must avoid contact with
material or information that violates this policy. For purposes of this policy,
"district technology device" means any district-owned computer, hardware,
software, or other technology that is used for instructional or learning purposes
and has access to the Internet.

Blocking or Ffiltering Oebscene, Ppornographic and Hharmful
linformation

To protect students from material and information that is obscene, child—
pornographypornographic or otherwise harmful to minors, as defined by
the Board, technology that blocks or filters such material and information
has been installed on all district computers having Internet or electronic
communications access. Blocking or filtering technology may be disabled
by a supervising teacher or school administrator, as necessary, for
purposes of bona fide research or other educational projects being
conducted by staff members over the age of 18.

No Eexpectation of Pprivacy

District technology devices are owned by the district and are intended for
educational purposes and district business at all times. Staff members
shall-have no expectation of privacy when using district technology
devices. The district reserves the right to monitor, inspect, copy, review
and store (at any time and without prior notice) all usage of district



technology devices, including all Internet and electronic communications
access and transmission/receipt of materials and information. All
material and information accessed/received through district technology
devices shall-remainis the property of the school district.



Public Rrecords

Electronic communications sent and received by district employees may
be considered a public record subject to public disclosure or inspection
under the Colorado Open Records Act. All employee electronic
communications shall be monitored to ensure that all public electronic
communication records are retained, archived and destroyed in
accordance with applicable law.

Unauthorized and Uunacceptable Suses

Staff members shall-must use district technology devices in a
responsible, efficient, ethical and legal manner.

Because technology and ways of using technology are constantly
evolving, every unacceptable use of district technology devices cannot be
specifically described in policy. Therefore, examples of unacceptable
uses include, but are not limited to, the following:

No-staff member-shallStaff members are prohibited from accessing,
creatinge, transmitting, retransmitting or forwarding material or
information:

»= that promotes violence or advocates destruction of property
including, but not limited to, access to information concerning
the manufacturing or purchasing of destructive devices or
weapons;

» that is not related to district education objectives;

* that contains pornographic, obscene or other sexually oriented
materials, either as pictures or writings;-that-are-intended-to—

stimulate erotic feelingsorappeal to-prurient-interestsin—
nudity;-sex-or-excretion:;

» that harasses, threatens, demeans, or promotes violence or
hatred against another person or group of persons in violation
of the district's nondiscrimination policies

» for personal profit, financial gain, advertising, commercial
transaction or political purposes;

» that plagiarizes the work of another-without-expressconsent;
» that uses inappropriate or profane language-likelyto-be-

= that is knowingly false or could be construed as intending to
purposely damage another person's reputation;

* in violation of any federal or state law or district policy,
including but not limited to copyrighted material and material
protected by trade secret;

* that contains personal information about themselves or others,




including information protected by confidentiality laws;



Hsthg a"et.l'le' dividuals tnternet G'E eleEEI'e'”.E Ele. '."'l“ul';”ea“e“s

= that impersonates another or transmits through an anonymous
remailer; or

= that accesses fee services without specific permission from the
system administrator.

Staff members are prohibited from using or possessing any software
applications, mobile applications or other content that has been
downloaded or is otherwise in the user’s possession without appropriate
registration and payment of any applicable fees.

Security

Security on district technology devices is a high priority. Staff members
who identify a security problem while using district technology devices
must dﬁtrret—elewees—melst—lmmedlately notlfy a—ssfstemn admlnlstrator -

Logging on to the Internet or electronlc
communications as a system administrator is prohibited.

Staff members willshal not:

*= use another person's password or any other identifier;

*= gain or attempt to gain unauthorized access to district
technology devices; or

* read, alter, delete or copy, or attempt to do so, electronic
communications of other system users.

Any staff member identified as a security risk, or as having a history of
problems with technology, may be denied access to the Internet-and,
electronic communications_and/or district technology devices.-

Confidentiality

Staff members shall not access, receive, transmit or retransmit material
regarding students, parents/guardians, district employees or district
affairs that is protected by confidentiality laws unless such access, receipt
or transmittal is in accordance with their assigned job responsibilities,
applicable law and district policy. It is imperative that staff members who
share confidential student information via electronic communications
understand the correct use of the technology, so that confidential records
are not inadvertently sent or forwarded to the wrong party. Staff
members who use email to disclose student records or other confidential
student information in a manner inconsistent with applicable law and
district policy may be subject to disciplinary action.



If material is not legally protected but is of a confidential or sensitive
nature, great care shall be taken to ensure that only those with-awho
"need to know" are allowed access to the material. Staff members shall-
must handle all



employee, student and district records in accordance with applicable
district policies.

Disclosure of confidential student records, including disclosure via
electronic mail or other telecommunication systems, is governed by state
and federal law, including the Family Educational Rights and Privacy Act
(FERPA).

Use of Ssocial Mmedia

Staff members may use social media within school district guidelines for
instructional purposes, including promoting communications with
students, parents/guardians and the community concerning school
related activities and for purposes of supplementing classroom
instruction. As with any other instructional material, the
application/platform and content must shall-be appropriate to the
student's age, understanding and range of knowledge.

Staff members are discouraged from communicating with students
through personal social media platforms/applications or texting. Staff
members are expected to protect the health, safety and emotional well
being of students and to preserve the integrity of the learning
environment. Online or electronic conduct that distracts or disrupts the
learning environment or other conduct in violation of this or related
district policies may form the basis for disciplinary action up to and
including termination.

Use of Artificial Intelligence

The district supports staff use of Artificial Intelligence (Al) tools that enhance the
district’'s commitment to high-quality learning. Staff must follow the direction of the
district regarding permissible Al tools, use of Al tools and acceptable and
unacceptable uses for staff and students.

Generally, staff may use Al tools for ideas, outlines and to enhance the educational

experience, such as supplementing lesson plans, providing differentiated
instruction and aiding in curriculum development. Staff is prohibited from relying
solely or primarily on Al tools to carry out their work duties, unless expressly
authorized.

Staff should carefully evaluate the appropriateness of Al tools for educational
purposes on a case-by-case basis, considering its appropriateness for each
educational context, accuracy, reliability, and alignment with curriculum standards.

Staff must comply with all applicable federal, state and local student privacy laws,
including FERPA and the Colorado Student Data Transparency Act. To that end,
staff should not upload or input any confidential, proprietary or sensitive information
into any Al tool.




Teachers who suspect plagiarism or use of Al that violates district policy should
first have a conversation with a student to ensure that they understand
expectations for acceptable use. Teachers should consult with administration to
determine appropriate steps to investigate any possible violation of policy.

Vandalism

Vandalism will result in cancellation of privileges and may result in school
disciplinary action and/or legal action. Vandalism is defined as any
malicious or intentional attempt to harm, destroy, modify, abuse or
disrupt operation of any network within the school district or any network
connected to the Internet, operation of any form of electronic
communications, the data contained on any network or electronic
communications, the data of another user, usage by another user, or
district-owned-software or-hardware.technology device This includes, but

is not limited to, the uploading or creation of computer viruses and the
use of encryption software.




Staff Mmember Uuse is a Pprivilege

Use of the-lnternet-and-electronic-communicationstechnology demands
personal responsibility and an understanding of the acceptable and
unacceptable uses of such tools. Staff member use of technologyhe-
Internet-and-electronic-communications and district technology devices
is a privilege, not a right. Failure to follow the use procedures contained
in this policy will result in the loss of the privilege to use these tools and
restitution for costs associated to damages; and may result in school-
disciplinary action and/or legal action. The school district may deny,
revoke or suspend access to district technology or close accounts at any
time.

Staff members shall-be are required to sign the district's Acceptable Use
Agreement annually before lnternet-or-electronic communications—
accountsshall be issuesoraccessshall beallowed-the district permits
the stadd member’s use of technology, including Internet or electronic
communications accounts.

School Ddistrict Mmakes no Wwarranties

The school district makes no warranties of any kind, whether expressed
or implied, related to the use of district technology devices, including
access to the Internet and electronic communications services.  Providing
access to these services does not imply endorsement by the district of
the content, nor does the district make any guarantee as to the accuracy
or quality of information received. The Schoel-District shall-is not-be
responsible for any damages, losses or costs a staff member suffers in
using the lnternet-and-electroniccommunications-technoloqgy. This
includes loss of data and service interruptions. Use of any information
obtained via thelnternet and-electronic communications-istechnology is
at the staff member's own risk.

Adopted: 2006
Revised:  01-13-2016
09-08-2025

LEGAL REFS.: 20 U.S.C. 6751 et seq. (Enhancing Education
Through Technology Act of 2001)

47 U.S.C. 254(h) (Children's Internet Protection Act of
2000)

47 C.F.R. Part 54, Subpart F (Universal Support for Schools
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Education-Act)

C.R.S. 22-87-101 et seq. (Children's Internet Protection Act)

C.R.S. 24-72-204.5 (monitoring electronic communications)
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Staff Use of Technology Acceptable Use Agreement
Staff Member

| have read, understand, and will abide by the District's policy on Staff Use of
Technology. Should | commit any violation or in any way misuse my access to the
District's technology devices, including use of the Internet and electronic
communications, | understand and agree that my access privileges may be revoked and
disciplinary and/or legal action may be taken.

| hereby release the District from all costs, claims, damages or losses resulting from my
use of District technology devices, including use of the Internet and electronic
communications, including but not limited to any user fees or charges incurred through
the purchase of goods or services.

The signing of this Acceptable Use Agreement is binding and indicates | have read the
District's policy on Staff Use of Technology and understand its significance.

Staff Member's Name (printed)

Staff Member's Signature Date

-Page 1 -
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Student Use of Technology

Technology, which includes the Internet, electronic communications, social media, applications
and artificial intelligence tools has vast potential to support curriculum and student learning.
The Board of Education believes appropriate technology should be used in schools as a learning
resource to educate and to inform.

Use of technology requires students to think critically, analyze information, write clearly, use
problem-solving skills and hone computer and research skills that employers demand. Use of
these tools also encourages an attitude of lifelong learning and offers an opportunity for
students to participate in distance learning activities, ask questions of and consult with experts,
communicate with other students and individuals and locate material to meet educational and
personal information needs.

Through the use of technology, students may access materials and information from many
sources, including some that may be harmful to students. Although it is impossible to predict
with certainty what information students might locate or come into contact with, the district
will take reasonable steps to protect students from accessing material and information that is
obscene, pornographic or otherwise harmful to minors, as defined by the Board. Students are
responsible for their own use of district technology devices to avoid contact with material or
information that may be harmful to minors. For purposes of this policy, "district technology
device" means any district-owned computer, hardware, software, or other technology that is
used for learning purposes and has access to the Internet.

Blocking or Filtering Obscene, Pornographic and Harmful Information

Technology that blocks or filters material and information that is obscene, pornographic or
otherwise harmful to minors, as defined by the Board, has been installed on all district
computers having Internet or electronic communications access. Students must report access
to material and information that is inappropriate, offensive or otherwise in violation of this
policy to a staff member. If a student becomes aware of other students accessing such material
or information, they must report it to a staff member.

No Expectation of Privacy

District technology devices are owned by the district and are intended for educational purposes



at all times. Students have no expectation of privacy when using district technology devices.
The district reserves the right to monitor, inspect, copy, review and store (at any time and
without prior notice) all usage of district technology devices, including all Internet and
electronic communications access and transmission/receipt of materials and information. All
material and information accessed/received through district technology devices shall remain
the property of the school district.

Unauthorized and Unacceptable Uses

Students must use district technology devices in a responsible, efficient, ethical and legal
manner.

Because technology and ways of using technology are constantly evolving, every unacceptable
use of district technology devices cannot be specifically described in policy. Therefore,
examples of unacceptable uses include, but are not limited to, the following.

Students must not access, create, transmit, retransmit or forward material or information:

that promotes violence or advocates destruction of property including, but not limited to,
access to information concerning the manufacturing or purchasing of destructive devices
or weapons

that is not related to district education objectives

that contains pornographic, obscene or other sexually oriented materials, either as
pictures or writings;

that harasses, threatens, demeans, or promotes violence or hatred against another
person or group of persons in violation of the district's nondiscrimination policies

for personal profit, financial gain, advertising, commercial transaction or political
purposes

that plagiarizes the work of another

that uses inappropriate or profane language

that is knowingly false or could be construed as intending to purposely damage another
person's reputation

in violation of any federal or state law or district policy, including but not limited to
copyrighted material and material protected by trade secret

that contains personal information about themselves or others, including information
protected by confidentiality laws

that impersonates another or transmits through an anonymous remailer; or

that accesses fee services without specific permission from the system

administrator.

Security

Security on district technology devices is a high priority. Students who identify a security
problem while using district technology devices must immediately notify a Staff member. Logging
on to the Internet or electronic communications as a system administrator is prohibited.

Students must not:



e use another person's password or any other identifier;
e gain or attempt to gain unauthorized access to district technology devices; or

e read, alter, delete or copy, or attempt to do so, electronic communications of other
system users

Any user identified as a security risk, or as having a history of problems with technology, may be
denied access to the Internet, electronic communications and/or district technology devices.

Safety

In the interest of student safety and security, the district will educate students about
appropriate online behavior, including cyberbullying awareness and response; interacting on
social media; appropriate use of artificial intelligence, and other forms of direct electronic
communications.

Students must not reveal personal information, such as home address or phone number, while
using the Internet or electronic communications. Without first obtaining permission of a staff
member, students must not use their last name or any other information that might allow
another person to locate him or her. Students must not arrange face-to-face meetings with
persons met on the Internet or through electronic communications.

Vandalism

Vandalism will result in cancellation of privileges and may result in legal action and/or
disciplinary action, including suspension and/or expulsion, in accordance with Board policy
concerning suspension, expulsion and other disciplinary interventions. Vandalism is defined as
any malicious or intentional attempt to harm, destroy, modify, abuse or disrupt operation of any
network within the school district or any network connected to the Internet, operation of any
form of electronic communications, the data contained on any network or electronic
communications, the data of another user, usage by another user, or district technology device.
This includes, but is not limited to, the uploading or creation of computer viruses and the use of
encryption software.

Artificial Intelligence

The district supports student use of Artificial Intelligence (Al) tools that enhance the district’s
commitment to high-quality learning. Generally, students may use Al tools for explaining
concepts, exploring new topics of interest and seeking guidance on research directions. Students
may be permitted to use Al tools on assignments if clearly stated in the assignment or specified
by the teacher. However, students must not rely solely or primarily on Al tools in completion of
coursework unless expressly authorized.

In any use of Al, students should be mindful that Al tools are prone to “hallucinations,” false
answers/information, or outdated, misleading and/or biased information. Thus, students must
always verify information provided by Al tools using reliable sources such as textbooks, scientific
papers and reputable educational websites.



Students should not upload or input any personal, confidential, propriety or sensitive information
into any Al tool. Examples include passwords and other personal information such as names,
likenesses, or social security, credit card or bank account numbers.

Specific acceptable and unacceptable uses of Al tools may vary based on new technological
developments and students must follow the guidance of the district’s administrators. Offenses or
violations of this Policy will be addressed by the teacher and administrators.

Unauthorized Content

Students are prohibited from using or possessing any software applications, mobile
applications or other content that has been downloaded or is otherwise in the user's
possession without appropriate registration and payment of any fees.

Assigning Student Projects and Monitoring Student Use

The district will make reasonable efforts to see that the Internet and electronic communications
are used responsibly by students. Administrators, teachers and staff have a professional
responsibility to work together to monitor students' use of technology, help students develop
the intellectual skills needed to discriminate among information sources, to identify information
appropriate to their age and developmental levels, and to evaluate and use information to meet
their educational goals. Students must have specifically defined objectives and search strategies
prior to accessing material and information using technology.

Opportunities will be made available on a regular basis for parents to observe student use of
technology in schools.

Student use of technology will be supervised by staff.. Staff members assigned to supervise
student technology use must have received training in technology safety and monitoring
student use.

Student Use is a Privilege

Use of technology demands personal responsibility and an understanding of the acceptable and
unacceptable uses of such tools. Student use of technology and district technology devices is a
privilege, not a right. Failure to follow the use procedures contained in this policy will result in
the loss of the privilege to use these tools and restitution for costs associated with damages,
and may result in legal action and/or disciplinary action, including suspension and/or expulsion,
in accordance with Board policy concerning suspension, expulsion and other disciplinary
interventions. The school district may deny, revoke or suspend access to district technology or
close accounts at any time.

Students and parents/guardians are required to sign the district's Acceptable Use Agreement
annually before the district permits the student’s use of technology, including Internet or
electronic communications accounts.

School District Makes no Warranties



The school district makes no warranties of any kind, whether express or implied, related to the
use of district technology devices, including access to the Internet and electronic
communications services. Providing access to these services does not imply endorsement by the
district of the content, nor does the district make any guarantee as to the accuracy or quality of
information received. The district is not responsible for any damages, losses or costs a student
suffers in using technology. This includes loss of data and service interruptions. Use of any
information obtained via technology is at the student's own risk.

Adopted 2006

Revised: 5-10-2017
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LEGAL REFS.: 20 U.S.C. 6751et seq. (Enhancing Education Through Technology Act of 2001)
47 U.S.C. 254(h) (Children's Internet Protection Act of 2000)
47 C.F.R. Part 54, Subpart F (Universal Support for Schools and Libraries)

C.R.S. 22-87-101 et seq. (Children's Internet Protection Act)
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Student Use of the lnternet-and-Electronic-
CommunieationsTechnology

Technology, which includes Fthe Internet-anrd-,electronic communications-{emai-chat-
rooms-and-otherforms-of —electronic-communication)-, social media, applications and
artificial intelligence tools havehas vast potential to support curriculum and student
learning. The Board of Education believes they-appropriate technology should be used
in schools as a learning resource to educate and to inform.

Use of the-lnternet-and-electronic-communicationstechnology requires students to think
critically, analyze information, write clearly, use problem-solving skills and hone
computer and research skills that employers demand. Use of these tools also
encourages an attitude of lifelong learning and offers an opportunity for students to
participate in distance learning activities, ask questions of and consult with experts,
communicate with other students and individuals and locate material to meet
educational and personal information needs.

Through
the use of technoloqv, students may access materlals and information from many

sources, including some that may be harmful to students. While-Although it is
impossible to predict with certainty what information students might locate or come into
contact with, the district will shall-take reasonable steps to protect students from
accessing material and information that is obscene, pornographic ehild—porrography or
otherwise harmful to minors, as defined by the Board. Students shall-take-
responsibility-are responsible for their own use of district technology devices to avoid
contact with material or information that may be harmful to minors. For purposes of
this policy, "district technology device" means any district-owned computer, hardware,
software, or other technology that is used for learning purposes and has access to the
Internet.

Blocking or Ffiltering Oebscene, Ppornographic and Hharmful linformation

Technology that blocks or filters material and information that is obscene, child—
pernegraphypornographic or otherwise harmful to minors, as defined by the Board,
shall-behas been installed on all district computers having Internet or electronic
communications access. Students shal-must report access to material and information
that is inappropriate, offensive or otherwise in violation of this policy to the-
supervisinga staff member. If a student becomes aware of other students accessing
such material or information, he-ershe—shallthey must report it to the-supervisinga staff
member.

No Eexpectation of Pprivacy

District technology devices are owned by the district and are intended for educational
purposes at all times. Students shall-have no expectation of privacy when using district
technology devices. The district reserves the right to monitor, inspect, copy, review and
store (at any time and without prior notice) all usage of district technology devices,
including all Internet and electronic communications access and transmission/receipt of



materials and information. All material and information accessed/received through
district technology devices shall remain the property of the school district.

Unauthorized and Uunacceptable Uuses

Students shall-must use district technology devices in a responsible, efficient, ethical
and legal manner.

Because technology and ways of using technology are constantly evolving, every
unacceptable use of district technology devices cannot be specifically described in
policy. Therefore, examples of unacceptable uses include, but are not limited to, the
following.

No-student-shallStudents must not access, create, transmit, retransmit or forward

* material or information: material-orinformation—

« that promotes violence or advocates destruction of property including, but not
limited to, access to information concerning the manufacturing or purchasing of
destructive devices or weapons

* thatis not related to district education objectives

* that contains pornographic, obscene or other sexually oriented materials, either as

pictures or writings--that-are-intended-to-stimulate-erotic-feelings-or-appeal-to-prurient
interests-in-nudity,-sex-or-excretion;

* that harasses, threatens, demeans, or promotes violence or hatred against
another person or group of persons -in violation of the district's nondiscrimination
policies

* for personal profit, financial gain, advertising, commercial transaction or political
purposes

* that plagiarizes the work of another

* that uses inappropriate or profane language likely-to-be-offensive-to-others-in-the—
school-communily

* that is knowingly false or could be construed as intending to purposely damage
another person's reputation

* in violation of any federal or state law or district policy, including but not limited to
copyrighted material and material protected by trade secret

* that contains personal information about themselves or others, including
information protected by confidentiality laws



* that impersonates another or transmits through an anonymous remailer;_or

* that accesses fee services without specific permission from the system
administrator.

Security

Security on district technology devices is a high priority. Students who identify a security
problem while using district technology devices must immediately notify a system—
administrator. Staff member. Students should not demonstrate the problem to other
users-Logging on to the Internet or electronic communications as a system
administrator is prohibited.

Students shall-must not:
* use another person's password or any other identifier;
* gain or attempt to gain unauthorized access to district technology devices; or

* read, alter, delete or copy, or attempt to do so, electronic communications of other
system users

Any user identified as a security risk, or as having a history of problems with technology,
may be denied access to the Internet, electronic communications and/or district
technology devices.

Safety

In the interest of student safety and security, the district shal-will educate students about
appropriate online behavior, including cyberbullying awareness and response; and—
interacting on social retworking-sitesmedia; appropriate use of artificial intelligence, -
chatrooms;-and other forms of direct electronic communications.

Students shall-must not reveal personal information, such as home address or phone
number, while using the Internet or electronic communications. Without first obtaining
permission of the-supervisinga staff member, students shall-must not use their last
name or any other information that might allow another person to locate him or her.
Students shall-must not arrange face-to-face meetings with persons met on the
Internet or through electronic communications.

Vandalism

Vandalism will result in cancellation of privileges and may result in legal action and/or
disciplinary action, including suspension and/or expulsion, in accordance with Board



policy concerning suspension, expulsion and other disciplinary interventions. Vandalism
is defined as any malicious or intentional attempt to harm, destroy, modify, abuse or
disrupt operation of any network within the school district or any network connected to
the Internet, operation of any form of electronic communications, the data contained on
any network or electronic communications, the data of another user, usage by another
user, or district technology device. This includes, but is not limited to, the uploading or
creation of computer viruses and the use of encryption software.

Artificial Intelligence

The district supports student use of Artificial Intelligence (Al) tools that enhance the
district’'s commitment to high-quality learning. Generally, students may use Al tools for
explaining concepts, exploring new topics of interest and seeking guidance on research
directions. Students may be permitted to use Al tools on assignments if clearly stated in
the assignment or specified by the teacher. However, students must not rely solely or
primarily on Al tools in completion of coursework unless expressly authorized.

In any use of Al, students should be mindful that Al tools are prone to “hallucinations,”
false answers/information, or outdated, misleading and/or biased information. Thus,
students must always verify information provided by Al tools using reliable sources such
as textbooks, scientific papers and reputable educational websites.

Students should not upload or input any personal, confidential, propriety or sensitive
information into any Al tool. Examples include passwords and other personal information

such as names, likenesses, or social security, credit card or bank account numbers.

Specific acceptable and unacceptable uses of Al tools may vary based on new
technological developments and students must follow the guidance of the district’s
administrators. Offenses or violations of this Policy will be addressed by the teacher and
administrators.

Unauthorized Ccontent

Students are prohibited from using or possessing any software applications, mobile
applicationss or other content that has been downloaded or is otherwise in the user's
possession without appropriate registration and payment of any fees.

Assigning Sstudent Pprojects and Mmonitoring Sstudent Uuse

The district will make reasonable efforts to see that the Internet and electronic
communications are used responsibly by students. Administrators, teachers and staff
have a professional responsibility to work together to monitor students' use of the—
Internet-and-electronic-communicationsechnology, help students develop the intellectual
skills needed to discriminate among information sources, to identify information
appropriate to their age and developmental levels, and to evaluate and use information
to meet their educational goals. Students shal-must have specifically defined objectives
and search strategies prior to accessing material and information en-the-lnternet-and-

through—electronic-communications-using technology.

Opportunities shal-will be made available on a regular basis for parents to observe
student use of the-lnternet-and-electronic-communicationstechnology in schools.



ALl—students—shaHStudent use of technoloqy WI|| be superwsed by staff. —wh+le—usmg—the—

35 students. Staff
members assigned to supervise student use-shall-have-technology use must have
received training in lnternet-and—electronic-communicationstechnology safety and
monitoring student use.

Student Uuse is a Pprivilege

Use of the-lnternet-and-electronic-communicationstechnology demands personal
responsibility and an understanding of the acceptable and unacceptable uses of such
tools. Student use_—of the-lnternet-electronic-communicationstechnology and district
technology devices is a privilege, not a right. Failure to follow the use procedures
contained in this policy shall-will result in the loss of the privilege to use these tools and
restitution for costs associated with damages, and may result in legal action and/or
disciplinary action, including suspension and/or expulsion, in accordance with Board
policy concerning suspension, expulsion and other disciplinary interventions. The
school district may deny, revoke or suspend access to district technology or close
accounts at any time.



Students and parents/guardians are shal-be-required to sign the district's Acceptable
Use Agreement annually before lnternet-or-electronic-communications-accounts-shall-
be—issued-or-access-shallbe-allowed-the district permits the student’s use of
technology, including Internet or electronic communications accounts.

School Ddistrict Mmakes no Wwarranties

The school district makes no warranties of any kind, whether express or implied, related
to the use of district technology devices, including access to the Internet and electronic
communications services. Providing access to these services does not imply
endorsement by the district of the content, nor does the district make any guarantee as
to the accuracy or quality of information received. The district shall-is not be-responsible
for any damages, losses or costs a student suffers in using the-lnternet-and-electronic—
communicationstechnology. This includes loss of data and service interruptions. Use of
any information obtained via the-lrternet-and-electronic-communicationstechnology is
at the student's own risk.

Adopted:—__ 2006

Revised:  5-10-2017
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47 U.S.C. 254(h) (Children's Internet Protection Act of 2000)

47 C.F.R. Part 54, Subpart F (Universal Support for Schools and
Libraries)

C.R.S. 22-87-101 et seq. (Children's Internet Protection Act)
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Student Use of Technology
Student

| have read, understand and will abide by the district's policy on Student Use of the Internet
and Electronic Communications. Should | commit any violation or in any way misuse my
access to the school district's technology devices, including use of the Internet and
electronic communications, | understand and agree that my access privileges may be
revoked and disciplinary and/or legal action may be taken.

If am 18 years or older, | hereby release the school district from all costs, claims, damages
or losses resulting from my use of district technology devices, including use of the Internet
and electronic communications, including but not limited to any user fees or charges
incurred through the purchase of goods or services.

Your signature on this Acceptable Use Agreement is binding and indicates you have read the
school district's policy on Student Use of the Internet and Electronic Communications and
understand its significance.

Student's Name (printed) Date of Birth (mo/day/yr)

Student's Signature Date



Parent or Guardian

If the user is under 18 years of age, a parent or guardian must also sign this Agreement.

As the parent or guardian of this student, | have read the district's policy on Student Use
of the Internet and Electronic Communications. | understand that access to the Internet
and electronic communications is designed for educational purposes and that the school
district has taken reasonable steps to block or filter material and information that is
obscene, pornographic or otherwise harmful to minors, as defined by the Board. | also
recognize, however, that it is impossible for the school district to prevent access to all
materials or information | might find harmful or controversial and | agree not to hold the
district responsible for any such materials and information accessed by my child.
Further, | accept full responsibility for supervision if and when my child's Internet or
electronic communications use is not in a school setting.

| hereby release the school district from all costs, claims, damages or losses resulting from
my child's use of district computers and computer systems, including use of the Internet
and electronic communications, including but not limited to any user fees or charges
incurred through the purchase of goods or services.

| hereby give permission to issue an Internet and electronic communications account for
my child and certify that the information contained on this form is true and correct.

Your signature on this Acceptable Use Agreement is binding and indicates you have read
the district's policy on Student Use of the Internet and Electronic Communications carefully
and understand its significance.

Parent/Guardian's Name (printed)

Parent/Guardian's Signature Date
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In recognition of the confidential nature of student education records, no person or agency may access
student education records without prior written consent from the student’s parent/guardian or the
eligible student, except as set forth in law and this policy.

The Superintendent or designee will provide for the proper administration of student records in
accordance with law, including the implementation of safeguard measures or procedures regarding
access to and disclosure of student education records.

Content and Custody of Student Education Records
The principal is the official custodian of records in his or her building.

Student education records in all formats and media, including photographic and electronic, are those
records that relate directly to a student. Student education records may contain, but will not necessarily
be limited to, the following information: identifying data, academic work completed, level of
achievement (grades, standardized achievement test scores), attendance data, scores on standardized
intelligence, aptitude and psychological tests, interest inventory results, health and medical information,
family background information, teacher or counselor ratings and observations, reports of serious or
recurrent behavior patterns and any Individualized Education Program (IEP).

Student education records do not include records maintained by a law enforcement unit of the school or
District that are created by that unit for the purpose of law enforcement.

Nothing in this policy will prevent administrators, teachers or staff from disclosing information derived
from personal knowledge or observation and not derived from a student’s education records.

In accordance with applicable law, requests for inspection and review of student education records,
requests for copies of such records, and disclosure of personally identifiable information therein must be
maintained as a part of each student’s education record.

School personnel must use reasonable methods to authenticate the identity of parents, students, school
officials, and any other party to whom they disclose student education records. Authentication of identity
prior to disclosure of electronic records through passwords or other security measures will be required.

Access to Student Education Records by Parents and Eligible Students

A parent/guardian ("parent") has the right to inspect and review his or her child’s education records, if
the student is under 18 years of age. If a student is 18 years old or older ("eligible student"), the student
may inspect or review his or her own education records and provide written consent for disclosure of
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such records and personally identifiable information therein. However, the parent is also entitled to
access his/her child’s education records, despite the lack of written consent from the eligible student, if
the eligible student is a dependent for federal income tax purposes or the disclosure is in connection with
a health or safety emergency. Access to student education records by parents or eligible students will be
in accordance with the regulation accompanying this policy.

Request to Amend Student Education Records

A parent or eligible student may ask the District to amend a student education record they believe is
inaccurate, misleading or otherwise violates the privacy rights of the student. Student grades cannot be
challenged pursuant to this policy. Requests to amend a student education record must be in accordance
with the regulation accompanying this policy.

Disclosure with Written Consent

Whenever the District is required by law or policy to seek written consent prior to disclosing personally
identifiable information from a student’s education record, the notice provided to the parent or eligible
student will contain the following:

a. The specific records to be disclosed;
b. The specific reasons for such disclosure;

c. The specific identity of any person, agency or organization requesting such information and the
intended uses of the information;

d. The method or manner by which the records will be disclosed; and
e. The right to review or receive a copy of the records to be disclosed.

The parent’s or eligible student’s consent is only valid for the specific instance for which it was given.
Consent for a student to participate in any course, school activity, special education program orin any
other school program does not constitute the specific written consent required by this policy.

All signed consent forms will be retained by the District.
Disclosure Without Written Consent

The District may disclose student education records or personally identifiable information contained
therein without written consent of the parent or eligible student if the disclosure meets one of the
following conditions:

1. The disclosure is to a school official having a legitimate educational interest in the student
education record or the personally identifiable information contained therein. In accordance with
law, only those school officials who have a legitimate educational interest as described in this policy
will be permitted access to specific student education records.

a. For purposes of this policy, a "school official" is a person employed by the District as an
administrator, supervisor, teacher or support staff member (including health or medical staff and
law enforcement unit personnel), a person serving on the Board of Education, a person or
company with whom the District has outsourced services or functions it would otherwise use its
own employees to perform (such as an attorney, auditor, consultant or therapist), a parent or
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student serving on an official committee, such as a disciplinary or grievance committee, or a
parent, student or other volunteer assisting another school official in performing his or her tasks.

b. A school official has a "legitimate educational interest" if disclosure to the school official is: (1)
necessary for that official to perform appropriate tasks that are specified in his or her position
description or by a contract agreement; (2) used within the context of official District business and
not for purposes extraneous to the official’s areas of responsibility; (3) relevant to the
accomplishment of some task or to a determination about the student; and (4) consistent with the
purposes for which the data are maintained.

2. The disclosure is to officials of another school, school system or postsecondary institution that has
requested the records and in which the student seeks or intends to enroll, or has enrolled. Any
records sent during the student’s application or transfer period may be supplemented, updated or
corrected as necessary.

3. The disclosure is to authorized representatives of the Comptroller General of the United States,
the Attorney General of the United States, the Secretary of the U.S. Department of Education, or
state and local educational authorities.

4. The disclosure is in connection with a student’s application for, or receipt of, financial aid.

5. The disclosure is to state and local officials and concerns the juvenile justice system’s ability to
effectively serve, prior to adjudication, the student whose records are disclosed as provided under
the Colorado Open Records Act and Colorado Children’s Code. Such records and personally
identifiable information will only be disclosed upon written certification by the officials that the
records and information will not be disclosed to any other party, except as specifically authorized or
required by law, without the prior written consent of the parent or eligible student.

6. The disclosure is to organizations conducting studies for, or on behalf of, educational agencies or
institutions to develop, validate or administer predictive tests; to administer student aid programs; or
to improve instruction.

7. The disclosure is to accrediting organizations for accrediting functions.

8. The disclosure is to the parent of an eligible student and the student is a dependent for IRS tax
purposes.

9. The disclosure is in connection with an emergency, if knowledge of the information is necessary to
protect the health or safety of the student or others.

10. The disclosure is to comply with a judicial order or lawful subpoena. The District will make a
reasonable effort to notify the parent or eligible student prior to complying with the order or
subpoena unless:

a. The court order or subpoena prohibits such notification; or

b. The parent is a party to a court proceeding involving child abuse and neglect or dependency
matters and the court order is issued in the context of that proceeding.

11. The disclosure is to the Secretary of Agriculture, or authorized representative from the USDA
Food and Nutrition Service or contractors acting on behalf of the USDA Food and Nutrition Service,
for the purposes of conducting program monitoring, evaluations and performance measurements of
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state and local educational agencies receiving funding or providing benefits of program(s) authorized
under the National School Lunch Act or Child Nutrition Act.

12. The disclosure is to an agency caseworker or other representative of a state or local child welfare
agency or tribal organization who has the right to access the student’s case plan because such agency
or organization is legally responsible, in accordance with applicable state or tribal law, for the care
and protection of the student.

13. The disclosure is of "directory information" as defined by this policy.
Disclosure of Directory Information

Directory information may also be disclosed without written consent of the parent or eligible student.
"Directory information" means information contained in a student’s education record that would not
generally be considered harmful or an invasion of privacy if disclosed. Directory information which may
be released may include the student's name, , photograph, , major field of study, participation in officially
recognized activities and sports, weight and height of members of athletic teams, dates of attendance,
grade level, enrollment status, degrees, honors and awards received, the most recent previous
education agency or institution attended by the student, and other similar information. Directory
information also includes a student identification number or other unique personal identifier displayed
on a student ID badge or used by the student to access or communicate in electronic systems, but only if
the identifier cannot be used to gain access to student education records except when used in
conjunction with one or more factors that authenticate the user’s identity, such as a password known
only by the authorized user.

Student telephone numbers and addresses will not be disclosed pursuant to this section.

The parent or eligible student has the right to refuse to permit the designation of any or all of the
categories of directory information if such refusal is received in writing in the office of the principal of the
school where the student is in attendance no later than August 1% or the following Monday if August 1%t is
a Saturday or Sunday.

Disclosure of Disciplinary Information to School Personnel

In accordance with state law, the principal or designee will communicate disciplinary information
concerning any student enrolled in the school to any teacher who has direct contact with the student in
the classroom and to any counselor who has direct contact with the student. Any teacher or counselor to
whom disciplinary information is reported must maintain the confidentiality of the information and will
not communicate it to any other person.

State law requires the principal or designee to inform the student and the student’s parent when
disciplinary information is communicated and to provide a copy of the shared disciplinary information.
The student and/or the student’s parent may challenge the accuracy of such disciplinary information
through the process outlined in this policy and accompanying regulation.

Disclosure to Military Recruiting Officers

Names, addresses and home telephone numbers, as well as directory information, of secondary school
students must be released to military recruiting officers within 90 days of the request, unless a parent or
eligible student submits a written request that such information not be released. Reasonable and
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customary actual expenses directly incurred by the District in furnishing this information will be paid by
the requesting service.

Disclosure to Medicaid

In all cases in which a student is enrolled in the Colorado Medicaid program, the District must release
directory information consisting of the student’s name, date of birth and gender to Health Care Policy
and Financing (Colorado’s Medicaid agency) to verify Medicaid eligibility of students. The District will
obtain written consent annually from a parent before the release of any non-directory information
required for billing. To accomplish this, the District will:

e include a consent form with the "start of school" information each fall.
Disclosure to the Colorado Commission on Higher Education (CCHE)

On or before December 31st of each school year, the District will disclose to the CCHE the names and
mailing addresses of those students enrolled in the eighth grade for use in mailing the notice of
postsecondary educational opportunities and higher education admission guidelines as required by state
law.

Annual Notification of Rights

The District will notify parents and eligible students of their rights pursuant to this policy at the
beginning of each academic year. For notice to parents or eligible students who are disabled or whose
primary or home language is a language other than English, the format or method of notice will be
modified so it is reasonably likely to inform them of their rights.

A copy of the Family Educational Rights and Privacy Act, and this policy and accompanying regulation and
exhibit may be obtained from the Office of the Superintendent during normal business hours.

Governing Law

The District will comply with the Family Educational Rights and Privacy Act (FERPA) and its regulations as
well as state law governing the confidentiality of student education records. The District is entitled to
take all actions and exercise all options authorized under the law.

In the event this policy or accompanying regulation does not address a provision in applicable state or
federal law, or is inconsistent with or in conflict with applicable state or federal law, the provisions of
applicable state or federal law will control.

Adopted: 2006

Revised: 03-08-2017

Revised: 03-14-2018

Revised: 01-10-2023

Revised: 09-08-2025

LEGAL REFS.: 20 U.S.C. 1232g (Family Educational Rights and Privacy Act)
20 U.S.C. 7908 (military recruiter access to student records)

34 C.F.R.99.1 et seq. (FERPA regulations)

34 C.F.R. 300.610 et seq. (IDEIA regulations concerning confidentiality of student
education records)
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CROSS REFS.:

C.R.S. 19-1-303 and 304 (records and information sharing under Colorado Children’s
Code)

C.R.S. 22-1-123 (District shall comply with FERPA)

C.R.S. 22-32-109 (1)(ff) (duty to establish policy on disclosing eighth grade students
names and mailing addresses to the Colorado Commission on Higher Education)

C.R.S. 22-32-109.1 (6) (duty to establish policy on sharing information consistent with
state and federal law in the interest of making schools safe)

C.R.S. 22-32-109.3 (2) (duty to share disciplinary and attendance information with
criminal justice agencies)

C.R.S. 22-33-106.5 (court to notify of conviction of crime of violence and unlawful
sexual behavior)

C.R.S. 22-33-107.5 (District to notify of failure to attend school)

C.R.S. 24-72-204 (2)(e) (denial of inspection of materials received, made or kept by
Safe2Tell Program)

C.R.S. 24-72-204 (3)(a)(VI) (schools cannot disclose address and phone number
without consent)

C.R.S. 24-72-204 (3)(d) (information to military recruiters)
C.R.S. 24-72-204 (3)(e)(l) (certain FERPA provisions enacted into Colorado Law)

C.R.S. 24-72-204 (3)(e)(l) (disclosure by staff of information gained through personal
knowledge or observation)

C.R.S. 24-72-205 (5) (fee for copying public record)
C.R.S. 25.5-1-116 (confidentiality of HCPF records)

JK, Student Discipline
JLC, Student Health Services and Records

JRCA*, Sharing of Student Records/Information between School District and State
Agencies

KLMA, Relations with Military Recruiters, Postsecondary Institutions and Prospective
Employers

KLG-R, Relations with Federal Immigration Officials
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Strasburg School District 31J

Policy: File:

Student Records/Release of Information of Students | JRA/IRC

Adopted: Revision:
2006 January-2023September 2025

In recognition of the confidential nature of student education records, no person or agency may access
student education records without prior written consent from the student’s parent/guardian or the
eligible student, except as set forth in law and this policy.

The Ssuperintendent or designee shal-will provide for the proper administration of student records in
accordance with law, including the implementation of safeguard measures or procedures regarding
access to and disclosure of student education records.

Content and Ceustody of Sstudent Eeducation Rrecords
The principal is the official custodian of records in his or her building.

Student education records in all formats and media, including photographic and electronic, are those
records that relate directly to a student. Student education records may contain, but will not necessarily
be limited to, the following information: identifying data,; academic work completed,; level of
achievement (grades, standardized achievement test scores),; attendance data,; scores on standardized
intelligence, aptitude and psychological tests,; interest inventory results,; health and medical
information,; family background information,; teacher or counselor ratings and observations,; reports of
serious or recurrent behavior patterns and any Individualized Education Program (IEP).

Student education records do not include records maintained by a law enforcement unit of the school or
Dseheeldistrict that are created by that unit for the purpose of law enforcement.

Nothing in this policy willshalt prevent administrators, teachers or staff from disclosing information
derived from personal knowledge or observation and not derived from a student’s education records.

In accordance with applicable law, requests for inspection and review of student education records,
requests for copies of such records, and disclosure of personally identifiable information therein shah-
must _be maintained as a part of each student’s education record.

School personnel shal-must use reasonable methods to authenticate the identity of parents, students,
school officials, and any other party to whom they disclose student education records. Authentication of
identity prior to disclosure of electronic records through passwords or other security measures shatk-will be
required.

Access to Sstudent Eeducation Rrecords by Pparents and Eeligible Sstudents

A parent/guardian ("parent") has the right to inspect and review his or her child’s education records, if
the student is under 18 years of age. If a student is 18 years old or older ("eligible student"), the student
may inspect or review his or her own education records and provide written consent for disclosure of
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such records and personally identifiable information therein. However, the parent is also entitled to
access his/her child’s education records, despite the lack of written consent from the eligible student, if
the eligible student is a dependent for federal income tax purposes or the disclosure is in connection with
a health or safety emergency. Access to student education records by parents or eligible students shal-
will be in accordance with the regulation accompanying this policy.

Request to Aamend Sstudent Eeducation Rrecords

A parent or eligible student may ask the Ddistrict to amend a student education record they believe is
inaccurate, misleading or otherwise violates the privacy rights of the student. Student grades cannot be
challenged pursuant to this policy. Requests to amend a student education record-shalt must be in
accordance with the regulation accompanying this policy.

Disclosure with Wwritten Ceonsent

Whenever the Ddistrict is required by law or policy to seek written consent prior to disclosing personally
identifiable information from a student’s education record, the notice provided to the parent or eligible
student shal-will contain the following:

a. The specific records to be disclosed;
b. The specific reasons for such disclosure;

c. The specific identity of any person, agency or organization requesting such information and the
intended uses of the information;

d. The method or manner by which the records will be disclosed; and
e. The right to review or receive a copy of the records to be disclosed.

The parent’s or eligible student’s consent shalkis only be-valid for the specific instance for which it was
given. Consent for a student to participate in any course, school activity, special education program or in
any other school program shal-does not constitute the specific written consent required by this policy.

All signed consent forms shal-will be retained by the seheel-dDistrict.
Disclosure Wwithout Wwritten Ceonsent

The Dédlistrict may disclose student education records or personally identifiable information contained
therein without written consent of the parent or eligible student if the disclosure meets one of the
following conditions:

1. The disclosure is to a school official having a legitimate educational interest in the student
education record or the personally identifiable information contained therein. In accordance with
law, only those school officials who have a legitimate educational interest as described in this policy
shat-will be permitted access to specific student education records.

a. For purposes of this policy, a "school official" is a person employed by the Ddistrict as an
administrator, supervisor, teacher or support staff member (including health or medical staff and
law enforcement unit personnel),; a person serving on the Board of Education,; a person or
company with whom the Ddistrict has outsourced services or functions it would otherwise use its
own employees to perform (such as an attorney, auditor, consultant or therapist),; a parent or
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student serving on an official committee, such as a disciplinary or grievance committee,; or a
parent, student or other volunteer assisting another school official in performing his or her tasks.

b. A school official has a "legitimate educational interest" if disclosure to the school official is: (1)
necessary for that official to perform appropriate tasks that are specified in his or her position
description or by a contract agreement; (2) used within the context of official Ddistrict business
and not for purposes extraneous to the official’s areas of responsibility; (3) relevant to the
accomplishment of some task or to a determination about the student; and (4) consistent with the
purposes for which the data are maintained.

2. The disclosure is to officials of another school, school system or postsecondary institution that has
requested the records and in which the student seeks or intends to enroll, or has enrolled. Any
records sent during the student’s application or transfer period may be supplemented, updated or
corrected as necessary.

3. The disclosure is to authorized representatives of the Comptroller General of the United States,
the Attorney General of the United States, the Secretary of the U.S. Department of Education, or
state and local educational authorities.

4. The disclosure is in connection with a student’s application for, or receipt of, financial aid.

5. The disclosure is to state and local officials and concerns the juvenile justice system’s ability to
effectively serve, prior to adjudication, the student whose records are disclosed as provided under
the Colorado Open Records Act and Colorado Children’s Code. Such records and personally
identifiable information shal-will only be disclosed upon written certification by the officials that the
records and information will not be disclosed to any other party, except as specifically authorized or
required by law, without the prior written consent of the parent or eligible student.

6. The disclosure is to organizations conducting studies for, or on behalf of, educational agencies or
institutions to develop, validate or administer predictive tests; to administer student aid programs; or
to improve instruction.

7. The disclosure is to accrediting organizations for accrediting functions.

8. The disclosure is to the parent of an eligible student and the student is a dependent for IRS tax
purposes.

9. The disclosure is in connection with an emergency, if knowledge of the information is necessary to
protect the health or safety of the student or others.

10. The disclosure is to comply with a judicial order or lawful subpoena. The Ddistrict shaH-will
make a reasonable effort to notify the parent or eligible student prior to complying with the
order or subpoena unless:

a. The court order or subpoena prohibits such notification; or

b. The parent is a party to a court proceeding involving child abuse and neglect or dependency
matters and the court order is issued in the context of that proceeding.

11. The disclosure is to the Secretary of Agriculture, or authorized representative from the USDA
Food and Nutrition Service or contractors acting on behalf of the USDA Food and Nutrition Service,
for the purposes of conducting program monitoring, evaluations and performance measurements of
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state and local educational agencies receiving funding or providing benefits of program(s) authorized
under the National School Lunch Act or Child Nutrition Act.

12. The disclosure is to an agency caseworker or other representative of a state or local child welfare
agency or tribal organization who has the right to access the student’s case plan because such agency
or organization is legally responsible, in accordance with applicable state or tribal law, for the care
and protection of the student.

13. The disclosure is of "directory information" as defined by this policy.
Disclosure of Déirectory linformation

Directory information may also be disclosed without written consent of the parent or eligible student.
"Directory information" means information contained in a student’s education record that would not
generally be considered harmful or an invasion of privacy if disclosed. Directory information which may
be released includes-butisnettimited-temay include the student's name, emailaddress, photograph,
date-and-place—ofbirth, major field of study, participation in officially recognized activities and sports,
weight and height of members of athletic teams, dates of attendance, grade level, enrollment status,
degrees, honors and awards received, the most recent previous education agency or institution
attended by the student, and other similar information. Directory information also includes a student
identification number or other unique personal identifier displayed on a student ID badge or used by the
student to access or communicate in electronic systems, but only if the identifier cannot be used to gain
access to student education records except when used in conjunction with one or more factors that
authenticate the user’s identity, such as a password known only by the authorized user.

Student telephone numbers and addresses shat-will not be disclosed pursuant to this section.

The parent or eligible student has the right to refuse to permit the designation of any or all of the
categories of directory information if such refusal is received in writing in the office of the principal of the
school where the student is in attendance no later than August 1 or the following Monday if August 1%t is
a Saturday or Sunday.

Disclosure of Ddisciplinary linformation to Sschool Ppersonnel

In accordance with state law, the principal or designee shalt-will communicate disciplinary information
concerning any student enrolled in the school to any teacher who has direct contact with the student in
the classroom and to any counselor who has direct contact with the student. Any teacher or counselor to
whom disciplinary information is reported shal-must maintain the confidentiality of the information and
shatwill not communicate it to any other person.

State law requires the principal or designee to inform the student and the student’s parent when
disciplinary information is communicated and to provide a copy of the shared disciplinary information.
The student and/or the student’s parent may challenge the accuracy of such disciplinary information
through the process outlined in this policy and accompanying regulation.

Disclosure to Mmilitary Rrecruiting Oofficers

Names, addresses and home telephone numbers, as well as directory information, of secondary school
students shalkmust be released to military recruiting officers within 90 days of the request, unless a
parent or eligible student submits a written request that such information not be released. Reasonable
and
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customary actual expenses directly incurred by the Ddistrict in furnishing this information will be paid by
the requesting service.

Disclosure to Medicaid

In all cases in which a student is enrolled in the Colorado Medicaid program, the Délistrict mustshal
release directory information consisting of the student’s name, date of birth and gender to Health Care
Policy and Financing (Colorado’s Medicaid agency) to verify Medicaid eligibility of students. The Ddistrict
shat—will obtain written consent annually from a parent before the release of any non-directory
information required for billing. To accomplish this, the Déistrict willshat:

e include a consent form with the "start of school" information each fall.

Disclosure to the Colorado Commission on Higher Education (CCHE)

On or before December 31st of each school year, the seheeldDistrict shalt-will disclose to the CCHE the
names and mailing addresses of those students enrolled in the eighth grade for use in mailing the notice
of postsecondary educational opportunities and higher education admission guidelines as required by
state law.

Annual Nnotification of Rrights

The Ddistrict shat-will notify parents and eligible students of their rights pursuant to this policy at the
beginning of each academic year. For notice to parents or eligible students who are disabled or whose
primary or home language is a language other than English, the format or method of notice will be
modified so it is reasonably likely to inform them of their rights.

A copy of the Family Educational Rights and Privacy Act, and this policy and accompanying regulation and
exhibit may be obtained from the Oeffice of the Ssuperintendent during normal business hours.

Governing Liaw

The Ddistrict shatt-will comply with the Family Educational Rights and Privacy Act (FERPA) and its
regulations as well as state law governing the confidentiality of student education records. The Ddlistrict
shall-beis entitled to take all actions and exercise all options authorized under the law.

In the event this policy or accompanying regulation does not address a provision in applicable state or
federal law, or is inconsistent with or in conflict with applicable state or federal law, the provisions of
applicable state or federal law shaltwill control.

Adopted: 2006

Revised: 03-08-2017
Revised: 03-14-2018
Revised: 01-10-2023
Revised: 09-08-2025

LEGAL REFS.: 20 U.S.C. 1232g (Family Educational Rights and Privacy Act)
20 U.S.C. 7908 (military recruiter access to student records)
34 C.F.R.99.1 et seq. (FERPA regulations)

34 C.F.R. 300.610 et seq. (IDEIA regulations concerning confidentiality of student
education records)
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CROSS REFS.:

C.R.S. 19-1-303 and 304 (records and information sharing under Colorado Children’s
Code)

C.R.S. 22-1-123 (Ddlistrict shall comply with FERPA)

C.R.S. 22-32-109 (1)(ff) (duty to establish policy on disclosing eighth grade students
names and mailing addresses to the Colorado Commission on Higher Education)

C.R.S. 22-32-109.1 (6) (duty to establish policy on sharing information consistent with
state and federal law in the interest of making schools safe)

C.R.S. 22-32-109.3 (2) (duty to share disciplinary and attendance information with
criminal justice agencies)

C.R.S. 22-33-106.5 (court to notify of conviction of crime of violence and unlawful
sexual behavior)

C.R.S. 22-33-107.5 (Dscheeldistrict to notify of failure to attend school)

C.R.S. 24-72-204 (2)(e) (denial of inspection of materials received, made or kept by
Safe2Tell Program)

C.R.S. 24-72-204 (3)(a)(VI) (schools cannot disclose address and phone number
without consent)

C.R.S. 24-72-204 (3)(d) (information to military recruiters)
C.R.S. 24-72-204 (3)(e)(l) (certain FERPA provisions enacted into Colorado Law)

C.R.S. 24-72-204 (3)(e)(ll) (disclosure by staff of information gained through personal
knowledge or observation)

C.R.S. 24-72-205 (5) (fee for copying public record)
C.R.S. 25.5-1-116 (confidentiality of HCPF records)

JK, Student Discipline
JLC, Student Health Services and Records

JRCA*, Sharing of Student Records/Information between School District and State
Agencies

KLMA, Relations with Military Recruiters, Postsecondary Institutions and Prospective
Employers

KLG-R, Relations with Federal Immigration Officials
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Strasburg School District 31J

Policy: File:

Relations with State and Federal Agencies KLG

Adopted: Revision:
September 2025

Relations with State and Federal Agencies

To enhance the safety and security of students, staff and community, a cooperative and
proactive effort will be maintained between the officials of the school district and state and
federal agencies.

The Board will cooperate and to the extent possible develop written agreements with law
enforcement, the juvenile justice system and social services, as allowed under state and
federal law, to keep each school environment safe.

This cooperative and proactive effort will pursue the following primary objectives:

1. Development and periodic review of crisis prevention and management plans and
safe school plans;

2. Assessment of District and building security, safety, and violence prevention policies
and procedures;

3. Development of guidelines for how and when to contact state and/or federal
agencies and what support the District will provide to aid in the effectiveness of the
state and/or federal agency; and
4. Protection of the civil rights of all individuals.

a. The District is committed to protecting the immigration status of its students and

their parents. To aid in the safeguarding of this information, the District will follow the
procedures outlined in regulation KLG-R.

Adoption date:
Revised date: 09-08-2025
LEGAL REFS.: C.R.S. 22-32-109.1 (3) (agreements with state agencies)

C.R.S. 24-74.1-102 (policies regarding data and access in relation to
immigration status)

CROSS REFS.: ECA/ECAB, Security/Access to Buildings
JIH, Student Interviews, Interrogations, Searches and Arrests
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https://www.lpdirect.net/casb/crs/22-32-109_1.html
https://policies.boardbook.org/casb/browse/casbcore/core/z20000100#JD_ECA_ECAB
https://policies.boardbook.org/casb/browse/casbcore/core/z20000306#JD_JIH

KDE, Crisis Management (Safety, Readiness and Incident Management
Planning)

KLG-R, Relations with Federal Immigration Officials
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File: KLG - Relations with State Agencies

NOTE: While Colorado school districts are not required by law to adopt a policy
on this subject, some content in this sample reflects legal requirements school
districts must follow. This sample contains the content/language that CASB
believes best meets the intent of the law. However, the district should consult with
its own legal counsel to determine appropriate language that meets local
circumstances and needs.

Relations with State and Federal Agencies

To enhance the safety and security of students, staff and community, a cooperative and
proactive effort shalt-will be maintained between the officials of the school district and
state and federal agencies.-

The Board shal-will cooperate and to the extent possible develop written agreements
with law enforcement, the juvenile justice system and social services, as allowed under
state and federal law, to keep each school environment safe.

This cooperative and proactive effort shall-will pursue the following primary objectives:

1. Development and periodic review of crisis prevention and management plans and
safe school plans;-

2. Assessment of Ddistrict and building security, safety, and violence prevention
policies and procedures;-

3. Development of guidelines for how and when to contact state and/or federal
agencies and what support the Ddistrict shal-will provide to aid in the effectiveness
of the state and/or federal agency; and-

4. Protection of the civil rights of all individuals.

a. The District is committed to protecting the immigration status of its students
and their parents. To aid in the safequarding of this information, the District will
follow the procedures outlined in requlation KLG-R.

(Adoption date)

LEGAL REFS.: C.R.S. 22-32-109.1 (3) (agreements with state agencies)

C.R.S. 24-74.1-102 (policies regarding data and access in relation to
immigration status)

CROSS REFS.: ECA/ECAB, Security/Access to Buildings

JIH, Student Interviews, Interrogations, Searches and Arrests


https://www.lpdirect.net/casb/crs/22-32-109_1.html
https://policies.boardbook.org/casb/browse/casbcore/core/z20000100#JD_ECA_ECAB
https://policies.boardbook.org/casb/browse/casbcore/core/z20000306#JD_JIH

KDE, Crisis Management (Safety, Readiness and Incident
Management Planning)

KLG-R, Relations with Federal Immigration Officials
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Strasburg School District 31J

Policy: File:

Relations with Federal Immigration Officials KLG-R

Adopted: Revision:
September 2025

Relations with Federal Immigration Officials

Pursuant to state law (C.R.S. 24-74.1-102), the following procedures have been developed
for situations involving federal immigration officials, the collection of certain personal
identifying information, and the release of records for the purposes of immigration matters:

1. The District will not collect the place of birth, immigration or citizenship status, or
information from passports, permanent resident cards, alien registration cards, or
employment authorization documents for students or their parents/guardians, except as
necessary to verify information as required by state and/or federal law or to comply with
a subpoena, order, or warrant issued by a federal judge.

2. Because of the confidential nature of student education records, no person or agency
may access student education records, or other personal identifying information,
without prior written consent from the student’s parent/guardian or the eligible student,
except as set forth in law, policies JRCB, JRA/JRC, and regulations JRCB-R, and
JRA/JRC-R.

a. Personal Identifying Information collected by the District, or by a third party the
District contracts with, will be maintained and safeguarded according to federal and
state law, and policy EHC. This includes any personal identifying information of
parents or relatives who visit campus.

3. For safety and security purposes, access to District facilities, whether by students,
staff members, or visitors will be limited as deemed appropriate pursuant to policy
ECA/ECAB and policy KI.

4. Each District will be required to appoint a staff member as the designated employee
to handle immigration matters. The designated employee will be responsible for (1)
acting as the point person when an immigration official is physically present at a District
building, and (2) responding to requests for information by an immigration official.

a. The District’s designated employee is the Superintendent of Schools.

b. If the designated employee is unable to attend to the matter, the District’s
alternate designated employee is any building principal.
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Responding to Requests for Access or Information

In the event of a visit, or informational request, to a school in the District by federal
immigration officials, the following steps will be taken by the school employee receiving the
request:

1.
2.

Notify the designated employee;

Instruct the immigration official to remain in a designated area until the designated
employee arrives;

The designated employee will collect and review the following information from the
immigration official:

. The official’s first and last name and badge number;

a
b. The official’s employer;

o

The name and phone number of the official’s supervisor;
d. The purpose of their visit;

e. Any documentation related to the visit, including any valid warrants, orders,
or subpoenas:

i. This information should be forwarded to the Superintendent’s Office.

. The immigration official should remain in the designated waiting area while the

designated employee reviews the relevant material and determines the appropriate
next steps;

The designated official will inform the student, and the student’s family, of any
request for access or information, if appropriate.

If the immigration official enters the premises prior to the completion of the above listed
steps, staff should not attempt to impede the official. Instead, staff should document the
official’s noncompliance with this regulation and report those actions to the designated
employee.

Adopted: 09-08-2025
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Strasburg School District 31J

Policy: File:

Nondiscriminaton/Equal Opportunity A |

Adopted: Revision:
2006 September 2025

The District is committed to providing a safe learning and work environment where all members
of the school community are treated with dignity and respect. Anyone who may have
experienced discrimination or harassment in the context of the District’s educational programs,
activities, or employment will report their concerns without fear of retaliation.

This policy AC and the implementing regulations are designed to foster a climate that provides
preventative measures and encourages the reporting of discrimination and harassment and
related retaliation. The district administrators will engage in prevention efforts, train the school
community, respond to all complaints promptly, provide supportive measures, and develop fair
and equitable processes to investigate and address complaints of discrimination and
harassment, and related retaliation, and ensure all parties are treated fairly and impartially.

This policy defines prohibited conduct and guides individuals to the specific regulation
governing the applicable reporting and response processes. Complaints of harassment or
discrimination against a student should be made pursuant to AC-R-1. Complaints of harassment
and discrimination against applicants, employees or community members should be made
pursuant to AC-R-2. Complaints of bullying against a student based on their membership in a
protected class should be made under AC-R-1. Complaints under Title IX should be made

under AC-R-3. Supportive measures and prompt response times are required components of all
regulations.

Definitions

e “Bullying” is any written or oral expression, physical or electronic act or gesture, or a
pattern thereof, that is intended to coerce, intimidate, or cause any physical, mental or
emotional harm to another. The following policy has more details on the definition of
bullying, the prevention process, and the reporting process:

o Policy JICDE*, Bullying Prevention and Education

If the bullying is based on a student’s protected class, the behavior may constitute
discrimination or harassment. Bullying based on a student’s protected class should be
addressed through the following regulation:

o0 Regulation AC-R-1

e “Protected Classes” include race, color, gender, sex, sexual orientation, gender identity
or expression, transgender status, religion, national origin, immigration/citizenship
status, ancestry, age, pregnancy, marital status, veteran status, disability, family
composition and genetic information of an employee or applicant for employment.
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For purposes of this policy and the implementing regulations:

o

“Race” includes hair texture, hair type, hair length, or a protective hairstyle, such
as braids, locs, twists, tight coils or curls, cornrows, Bantu knots, afros, and
headwraps, that is commonly or historically associated with race.

“Sexual Orientation” means an individual’s identity (or another person’s
perception of their identity), in relation to the gender(s) to which the individual is
sexually or emotionally attracted and the behavior or social affiliation that may
result from the attraction.

“Gender Expression” means an individual’s way of reflecting and expressing
gender to the outside world, typically demonstrated through appearance, dress,
and behavior.

“Gender Identity” means an individual’s innate sense of the individual’s own
gender, which may or may not correspond with the individual’s sex assigned at
birth.

“Harassment” is any unwelcome, physical or verbal conduct or any written, graphic, or
visual communication directed at a student, employee, applicant, or member of the
public based on their protected class that is objectively offensive to a reasonable
individual who is a member of the same protected class, that also:

o

for a student, is either made a term or condition of access to educational
services, is used or threatened to be used as a basis for educational decisions
affecting the student, interferes with a student’s ability to participate in the
district’s educational services, or creates an intimidating, hostile, or offensive
educational environment;

for an applicant or an employee, is subjectively offensive to the individual
alleging harassment, is made a term or condition of employment, is used as a
basis for employment decisions affecting the individual, unreasonably interferes
with the individual’s work performance, or creates an intimidating, hostile, or
offensive working environment;

for a member of the community, is subjectively offensive to the individual
alleging harassment, and unreasonably interferes with a community member’s
ability to participate in the district’s services, activities, or opportunities.

Whether conduct constitutes harassment depends on a number of factors, including, but
not limited to:

O O O 0O

O O

the type, frequency, and duration of the conduct;

the number of individuals involved and their relationships;

the age and education level of individuals involved;

the location and context in which the conduct occurred;

whether the conduct is threatening or any real or perceived power differential
exists;

any use of stereotypes, epithets, slurs, or degrading conduct or communication;
whether the conduct includes an act of physical violence;

the effect on the complainant’s education or employment, if applicable.
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“Discrimination” occurs when a student or community member is denied or limited in
the ability to participate in or benefit from the District’s services, activities, or
opportunities on the basis of their protected class. Discrimination also occurs when the
district fails or refuses to hire an employee, discharges an employee, or otherwise treats
an employee differently with respect to compensation, terms, conditions, privileges,
opportunities, or status on the basis of their protected class. Harassment of a student,
employee, or community member is a form of discrimination.

The following regulations have more details on harassment and discrimination and the
related complaint process:

O AC-R-1 Harassment and Discrimination Investigation Procedure for Students

O AC-R-2 Harassment and Discrimination Investigation Procedure for Employees,
Applicants for Employment and Members of the Public

O AC-R-3 Sexual Harassment Investigation Procedures under Title IX

“Retaliation” is intimidating, threatening, coercing, or discriminating against an
individual who has reported an incident of harassment, discrimination, or bullying.
Retaliation includes charges against a student for code of conduct violations related to
the incident for the purpose of punishing a student for making a report or otherwise
interfering with a student’s rights under this policy.

“Sex-Based Harassment” under Title IX is conduct on the basis of sex that could include
unwelcome sexual advances, requests for sexual favors, or other unwelcome physical or
verbal conduct or communication of a sexual nature. Because Title IX’s definition of
sexual harassment is a federal standard, the definitions and procedures differ slightly
from sexual harassment under state law. More information on sexual harassment can
be found in the following policies and regulation:

O Policy GBAA, Sexual Harassment for Staff

o Policy JBB, Sexual Harassment for Students

O Regulation AC-R-3, Sexual Harassment Investigation Procedures under Title IX

“Respondent” means a student or employee who has been reported to have engaged in
conduct that could constitute harassment.

“Complainant” means a student, employee, or community member alleged to have
experienced discrimination or harassment. A complainant may or may not be the
reporting party.

“Reporting Party” means a person who raises a concern or allegation of discrimination or

harassment on behalf of a complainant with the compliance officer. Any District student,
employee, or community member may be a reporting party.
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“Compliance Officer” means the district employee who is responsible for coordinating
and overseeing the District’s discrimination and harassment prevention and response
efforts. Among other responsibilities, the compliance officer will coordinate and
oversee the District’s discrimination and harassment investigation, consultation,
recordkeeping, monitoring, and training processes. To facilitate this work, all district
employees must inform the compliance officer of all reports and complaints raising
discrimination and harassment issues implicating this policy. The compliance officer
may appoint a designee to perform any of their assigned duties, including performing
the investigation and issuing the report.

o Deputy Compliance Officers:

Principal Strasburg Elementary Principal Hemphill Middle School
56729 East Colorado Ave 2100 Wagner Street

Strasburg, CO 80136 Strasburg, CO 80136

(303) 622-9215 (303) 622-9213
titleIX@strasburg31j.com titleIX@strasburg31j.com

Principal Strasburg High School Principal Prairie Creeks High School
56729 East Colorado Ave 56729 East Colorado Ave
Strasburg, CO 80136 Strasburg, CO 80136
(303)622-9212 (720) 640-6186
titleIX@strasburg31j.com titleIX@strasburg31j.com
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e “Supportive Measures” are individualized services to restore or preserve equal access to
education, protect student and employee safety, or deter harassment and discrimination.
Supportive measures may be provided regardless of whether a complaint has been filed.
Supportive measures may include, but are not limited to:

o Counseling;

extensions of deadlines or other course-related adjustments;

extra time for homework or tests;

the opportunity to resubmit homework or retake a test;

remedying an impacted grade;

excused absences;

the opportunity for short-term home instruction;

modifications to class schedules; and

restrictions on contact between the parties to a complaint of harassment or

discrimination.

O OO O OO OO

e “Title IX Coordinator” means the employee designated by the district to coordinate its
efforts to comply with Title IX of the Education Amendments and the district’s Title IX
program.

o Title IX Coordinator:
Superintendent of Schools
2102 Wagner Street, Strasburg, CO 80136
(303) 622-9211 EXT. 898
titleIX@strasburg31j.com

Harassment, Discrimination, and Retaliation Prohibited

Discrimination, harassment, and bullying on the basis of protected class are prohibited at any
district school, at any district or school-sanctioned activity or event, on any district property (or
off school property when such conduct has a connection to the school), or any district curricular
or non-curricular activity or event. Retaliation for reporting harassment or for participating in
any way in an investigation of harassment or discrimination is also prohibited.

District Action

The district encourages that anyone - students, parents and family members, volunteers,
educators, or staff members - who witness bullying, harassment, discrimination, or retaliation to
report the conduct by making a complaint in accordance with the appropriate regulation. All
school staff who witness or receive complaints of harassment or discrimination are required to
promptly share any such complaints with the compliance officer.

The district will take appropriate action to promptly and impartially investigate allegations of
discrimination and harassment, to end unlawful behavior, to prevent the recurrence of such
behavior, and to prevent retaliation against the individual who files the complaint and/or any
person who participates in the investigation. When appropriate, the district will take additional
action during the investigation to protect against further discrimination, harassment, or
retaliation.
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To the extent possible, all complaints of discrimination and harassment will be kept confidential.
Students or employees who knowingly file false complaints or give false statements in an
investigation may be subject to discipline, up to and including suspension/expulsion for students
and termination of employment for employees. No student, employee, or member of the public
may be subject to adverse treatment in retaliation for any good faith complaint of harassment or
discrimination under this policy.

Upon determining that incidents of discrimination or harassment are occurring in particular
district settings or activities, the district willimplement measures designed to stop the
discrimination or harassment and otherwise remedy the problem in those areas or activities.

Any student or employee who engages in discrimination or harassment will be disciplined
according to applicable Board policies and the district will take reasonable action to restore lost
educational or employment opportunities to the complainant(s) and others impacted.

The compliance officer will refer any potential criminal charges to law enforcement.

Notice and Training

The District will issue a written notice prior to the beginning of each school year that advises
students, parents, employees, and the general public that the educational programs, activities,
and employment opportunities offered by the district are offered without regard to disability,
race, creed, color, sex, sexual orientation, gender identity, gender expression, family
composition, marital status, national origin, religion, ancestry, or need for special education
services. With respect to employment practices, the written notice will prohibit discrimination
on the basis of age, genetic information, and conditions related to pregnancy or childbirth.

The announcement will also include the name, address, email address, and telephone number of
the person(s) designated to coordinate Title IX, Section 504, and ADA compliance activities.
Where possible, the notice will be disseminated to persons with limited English language skills in
the person’s own language. It will also be made accessible to persons who are visually or hearing
impaired.

This policy and the implementing regulations, which include the complaint process, must be
prominently posted on the district’s website in plain language, and made available to all
students, parents, and staff through electronic or hard-copy distribution. Training materials
regarding sex-based discrimination and sexual harassment are available to the public on the
district’s website.

Students and district employees will receive periodic training related to recognizing, reporting
and preventing discrimination and harassment. District employees must receive additional
training related to handling reports of discrimination and harassment.

The training will comply with Colorado state law and will include, but not be limited to,
instruction on the following:

® Recognizing harassment or discrimination, including indicators of grooming and child
sexual abuse;

e The appropriate immediate response when harassment or discrimination is reported to
or witnessed by an employee;

e Reporting harassment or discrimination to the public school or school District.
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Adopted: 2006

Revision: 2022
Revision: 2024

Revision: 09-08-2025

LEGAL REFS.:

20 U.S.C. 1681 (Title VII, Education Amendments of 1972)

20 U.S.C. 1701-1758 (Equal Employment Opportunity Act of 1972)

29 U.S.C. 621 et seq. (Age Discrimination in Employment Act of 1967)
29 U.S.C. 701 et seq. (Section 504 of the Rehabilitation Act of 1973)
42 U.S.C. 12101 et seq. (Title Il of the Americans with Disabilities Act)

42 U.S.C. 2000d (Title VI of the Civil Rights Act of 1964, as amended
in 1972)

42 U.S.C. 2000e (Title VII of the Civil Rights Act of 1964)

42 U.S.C. 2000ff et seq. (Genetic Information Nondiscrimination Act of
2008)

34 C.F.R. Part 100 through Part 110 (civil rights regulations)
C.R.S. 2-4-401 (3.4) (definition of gender expression)
C.R.S. 2-4-401 (3.5) (definition of gender identity)

C.R.S. 2-4-401 (13.5) (definition of sexual orientation)
C.R.S. 18-9-121 (bias-motivated crimes)

C.R.S. 22-1-143 (definition of harassment or discrimination)

C.R.S. 22-32-109 (1)(Il) (Board duty to adopt written policies
prohibiting discrimination)

C.R.S. 22-32-110 (1)(k) (definition of racial or ethnic background
includes hair texture, definition of protective hairstyle)

C.R.S. 24-34-301 et seq. (Colorado Civil Rights Division)
C.R.S. 24-34-301 (3.3) (definition of gender expression)
C.R.S. 24-34-301 (3.5) (definition of gender identity)

C.R.S. 24-34-301 (7) (definition of sexual orientation))
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CROSS REFS.:

C.R.S. 24-34-402 et seq. (discriminatory or unfair employment
practices)

C.R.S. 24-34-402(1.3)(a) (definition of “harass” or “harassment’)
C.R.S. 24-34-402.3 (discrimination based on pregnancy, childbirth or
related conditions; notice of right to be free from such discrimination

must be posted “in a conspicuous place” accessible to employees)

C.R.S. 24-34-601 (unlawful discrimination in places of public
accommodation)

C.R.S. 24-34-602 (penalty and civil liability for unlawful discrimination)
GBA, Open Hiring/Equal Employment Opportunity

GBAA, Sexual Harassment

JB, Equal Educational Opportunities

JBB, Sexual Harassment
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Strasburg School District 31J

Policy: File: |

Nondiscrimination/€qual Opportunity

Adopted: Revision: \
2006 #une2024September 2025

The District is committed to providing a safe learning and work environment where all members
of the school community are treated with dignity and respect. Anyone who may have
experienced discrimination or harassment in the context of the District’s educational programs,
activities, or employment will report their concerns without fear of retaliation.

This policy AC and the implementing regulations are designed to foster a climate that provides
preventative measures and encourages the reporting of discrimination and harassment and
related retaliation. The Bdistrict administrators will engage in prevention efforts, train the
school community, respond to all complaints ira-timehr-mannerpromptly, provide supportive
measures, and develop fair and equitable processes to investigate and address complaints of
discrimination and harassment, any-petentialand related retaliation, and ensure all parties are
treated fairly and impartially.

This policy defines prohibited conduct and quides individuals to the specific regulation
governing the applicable reporting and response processes. Complaints of harassment
or discrimination against a student should be made pursuant to AC-R-1. Complaints of
harassment and discrimination against applicants, employees or community members
should be made pursuant to AC-R-2. Complaints of bullying against a student based on
their membership in a protected class should be made under AC-R-1. Complaints under
Title IX should be made under AC-R-3. Supportive measures and prompt response
times are required components of all requlations.

Definitions

e “Bullying” is any written or oral expression, physical or electronic act or gesture, or a
pattern thereof, that is intended to coerce, intimidate, or cause any physical, mental or
emotional harm to another. The following policy has more details on the definition of

bullying, the prevention process, and the reporting process:

»0 Policy JICDE*, Bullying Prevention and Education
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If the bullying is based on a student’s protected class, the behavior may constitute
discrimination or harassment. Bullying based on a student’s protected class should be
addressed through the following regulation:

e Regulation AC-R-1

“Protected Classes” include race, color, gender, sex, sexual orientation, gender identity
or expression, transgender status, religion, national origin, immigration/citizenship
status, ancestry, age, pregnancy, marital status, veteran status, disability, family
composition and genetic information of an employee or applicant for employment.
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For purposes of this policy and the implementing regulations:

o

“Race” includes hair texture, hair type, hair length, or a protective hairstyle, such
as braids, locs, twists, tight coils or curls, cornrows, Bantu knots, afros, and
headwraps, that is commonly or historically associated with race.

“Sexual Orientation” means an individual’s identity (or another person’s
perception of their identity), in relation to the gender(s) to which the individual is
sexually or emotionally attracted and the behavior or social affiliation that may
result from the attraction.

“Gender Expression” means an individual’s way of reflecting and expressing
gender to the outside world, typically demonstrated through appearance, dress,
and behavior.

“Gender Identity” means an individual’s innate sense of the individual’s own
gender, which may or may not correspond with the individual’s sex assigned at
birth.

“Harassment” is any unwelcome, physical or verbal conduct or any written, graphic, or
visual communication directed at a student, employee, applicant, or member of the
public based on their protected class that is objectively offensive to a reasonable
individual who is a member of the same protected class, that also:

o

o

fFor a student, is either made a term or condition of access to educational
services, is used or threatened to be used as a basis for educational decisions
affecting the student, interferes with a student’s ability to participate in the
dBistrict’s educational services, or creates an intimidating, hostile, or
offensive educational environment;

fFor an applicant or an employee, is subjectively offensive to the individual
alleging harassment, is made a term or condition of employment, is used as a
basis for employment decisions affecting the individual, unreasonably interferes
with the individual’s work performance, or creates an intimidating, hostile, or
offensive working environment;

fFor a member of the community, is subjectively offensive to the individual
alleging harassment, and unreasonably interferes with a community member’s
ability to participate in the dBistrict’s services, activities, or opportunities.

Whether conduct constitutes harassment depends on a number of factors, including, but
not limited to:

O O o0 0O

o O

the Ftype, frequency, and duration of the conduct;

the nNumber of individuals involved and their relationships;

the aAge and education level of individuals involved;

the ltocation and context in which the conduct occurred;

whether the c€onduct is threatening or any real or perceived power differential
exists;

any uYse of stereotypes, epithets, slurs, or degrading conduct or communication;
whether the c€onduct includes an act of physical violence;

the eEffect on the complainant’s education or employment, if applicable.
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“Discrimination” occurs when a student or community member is denied or limited in
the ability to participate in or benefit from the District’s services, activities, or
opportunities on the basis of their protected class. Discrimination also occurs when the
dBistrict fails or refuses to hire an employee, discharges an employee, or otherwise
treats an employee differently with respect to compensation, terms, conditions,
privileges, opportunities, or status on the basis of their protected class. Harassment of a
student, employee, or community member is a form of discrimination.

The following regulations have more details on harassment and discrimination and the
related complaint process:

o0 AC-R-1 Harassment and Discrimination Investigation Procedure for Students

o0 AC-R-2 Harassment and Discrimination Investigation Procedure for Employees,
Applicants for Employment and Members of the Public

O AC-R-3 Sex-basedual Harassment Investigation Procedures under Title IX

“Retaliation” is intimidating, threatening, coercing, or discriminating against an
individual who has reported an incident of harassment, discrimination, or bullying.
Retaliation includes charges against a student for code of conduct violations related to
the incident for the purpose of punishing a student for making a report or otherwise
interfering with a student’s rights under this policy.

“Sex-Based Harassment” under Title IX is conduct on the basis of sex that could include
unwelcome sexual advances, requests for sexual favors, or other unwelcome physical or
verbal conduct or communication of a sexual nature. Because Title IX’s definition of sex—
based-ual harassment is a federal standard, the definitions and procedures differ slightly
from sex-basedual harassment under state law. More information on sex-based-
ualharassment can be found in the following policies and regulation:

O Policy GBAA, Sex-basedual Harassment for Staff

O Policy JBB, Sex-basedual Harassment for Students

O Regulation AC-R-3, Sex-basedual Harassment Investigation Procedures under Title

IX

“Respondent” means a student or employee who has been reported to have engaged in
conduct that could constitute harassment.

“Complainant” means a student, employee, or community member alleged to have
experienced discrimination or harassment. A complainant may or may not be the
reporting party.

“Reporting Party” means a person who raises a concern or allegation of discrimination or
harassment on behalf of a complainant with the Beputy-Ceerdinatercompliance officer.
Any District student, employee, or community member may be a reporting party.
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“Deputy-CoordinaterCompliance Officer” means the dBistrict employee who is
responsible for coordinating and overseeing the District’s discrimination and
harassment prevention and response efforts. Among other responsibilities, the Beputy-
Coordinater-compliance officer will coordinate and oversee the District’s discrimination
and harassment investigation, consultation, recordkeeping, monitoring, and training
processes. To facilitate this work, all dBistrict employees must inform the Beputy-
Coerdinater-compliance officer of all reports and complaints raising discrimination and
harassment issues implicating this policy. The Beputy-Ceerdinatercompliance officer
may appoint ar-internal-or-externala designee to perform any of their assigned duties,
including performing the investigation and issuing the report.

O Deputy CoerdinatersCompliance Officers:

Principal Strasburg Elementary Principal Hemphill Middle School
56729 East Colorado Ave 2100 Wagner Street

Strasburg, CO 80136 Strasburg, CO 80136

(303) 622-9215 (303) 622-9213
titleIX@strasburg31j.com titleIX@strasburg31j.com

Principal Strasburg High School Principal Prairie Creeks High School
56729 East Colorado Ave 56729 East Colorado Ave
Strasburg, CO 80136 Strasburg, CO 80136
(303)622-9212 (720) 640-6186
titleIX@strasburg31j.com titleIX@strasburg31j.com

“Supportive Measures” are individualized services to restore or preserve equal access to
education, protect student and employee safety, or deter harassment and
discrimination. Supportive measures may be provided regardless of whether a complaint
has been filed. Supportive measures may include, but are not limited to:

o Counseling;
eExtensions of deadlines or other course-related adjustments;
eExtra time for homework or tests;
the 0Bpportunity to resubmit homework or retake a test;
rRemedying an impacted grade;
rExcused absences;
the o©pportunity for short-term home instruction;
mModifications to class schedules-ifreguested; and
rRestrictions on contact between the parties to a complaint of harassment or
discrimination.

O OO0 0O OO0 Oo0OOo

“Title IX Coordinator” means the employee designated by the dBistrict to coordinate
its efforts to comply with Title IX of the Education Amendments and the dBistrict’s
Title IX program.
o Title IX Coordinator:

Superintendent of Schools

2102 Wagner Street, Strasburg, CO 80136

(303) 622-9211 EXT. 898

titleIX@strasburg31j.com
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Harassment, Discrimination, and Retaliation Prohibited

Discrimination, harassment, and bullying on the basis of protected class are prohibited at any
dBistrict school, at any dbBistrict or school-sanctioned activity or event, on any dBistrict property
(or off school property when such conduct has a connection to the school), or any dbistrict
curricular or non-curricular activity or event. Retaliation for reporting harassment or for
participating in any way in an investigation of harassment or discrimination is also prohibited.

District Action

The dBistrict reguests-encourages that anyone - students, parents and family members,
volunteers, educators, or staff members - who witness bullying, harassment, discrimination, or
retaliation to report the conduct by making a complaint in accordance with the appropriate
regulation. All school staff who witness or receive complaints of harassment or discrimination

are required to promptly share any such complaints with the Beputy-Ceoerdinatercompliance
officer.

The dBistrict will take appropriate action to promptly and impartially investigate allegations of
discrimination and harassment, to endaddress unlawful behavior, to seek-preventien the of
recurrence of such behavior, and to reasenably-mitigate-foreseeableprevent retaliation against
the individual who files the complaint and/or any person who participates in the investigation._
When appropriate, the district will take additional action during the investigation to
protect against further discrimination, harassment, or retaliation.

To the extent possible, all complaints of discrimination and harassment will be kept confidential.
Students or employees who knowingly file false complaints or give false statements in an
investigation may be subject to discipline, up to and including suspension/expulsion for students
and termination of employment for employees. No student, employee, or member of the public
may be subject to adverse treatment in retaliation for any good faith complaint of harassment or
discrimination under this policy.

Upon determining that incidents of discrimination or harassment are occurring in particular
dBistrict settings or activities, the dBistrict will implement measures designed to prevent-
educate,—and-end-stop the discrimination or harassment and seek-teotherwise remedy the
problem in those areas or activities.

Any student or employee who engages in discrimination or harassment will be disciplined
according to applicable Board policies and the dBistrict will take reasonable action to restore lost
educational or employment opportunities to the complainant(s) and others impacted.

The Beputy-Coordinatercompliance officer will refer any potential criminal charges to law
enforcement.

Notice and Training

The District will issue a written notice prior to the beginning of each school year that advises
students, parents, employees, and the general public that the educational programs, activities,
and employment opportunities offered by the dBistrict are offered without regard to disability,
race, creed, color, sex, sexual orientation, gender identity, gender expression, family
composition, marital status, national origin, religion, ancestry, or need for special education
services. With respect to employment practices, the written notice will prohibit discrimination
on the basis of age, genetic information, and conditions related to pregnancy or childbirth.
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The announcement will also include the name, address, email address, and telephone number of
the person(s) designated to coordinate Title IX, Section 504, and ADA compliance activities.
Where possible, the notice will be disseminated to persons with limited English language skills in
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the person’s own language. It will also be made accessible to persons who are visually or hearing
impaired.

This policy and the implementing regulations, which include the complaint process, must be
prominently posted on the dBistrict’s website in plain language, and made available to all
students, parents, and staff through electronic or hard-copy distribution. Training materials
regarding sex-based discrimination and sex-basedual harassment are available to the public on
the dBistrict’s website.

Students and dBistrict employees will receive periodic training related to recognizing, reporting
and preventing discrimination and harassment. District employees must receive additional
training related to handling reports of discrimination and harassment.

The training will comply with Colorado state law and will include, but not be limited to,
instruction on the following:

e Recognizing harassment or discrimination, including indicators of grooming and child
sexual abuse;

® The appropriate immediate response when harassment or discrimination is reported to
or witnessed by an employee;

e Reporting harassment or discrimination to the public school or school District.

LEGAL REFS.: 20 U.S.C. 1681 (Title VII, Education Amendments of 1972)
20 U.S.C. 1701-1758 (Equal Employment Opportunity Act of 1972)
29 U.S.C. 621 et seq. (Age Discrimination in Employment Act of 1967)
29 U.S.C. 701 et seq. (Section 504 of the Rehabilitation Act of 1973)
42 U.S.C. 12101 et seq. (Title Il of the Americans with Disabilities Act)
42 U.S.C. 2000d (Title VI of the Civil Rights Act of 1964, as amended in 1972)
42 U.S.C. 2000e (Title VII of the Civil Rights Act of 1964)
42 U.S.C. 2000ff et seq. (Genetic Information Nondiscrimination Act of 2008)
34 C.F.R. Part 100 through Part 110 (civil rights regulations)
C.R.S. 2-4-401 (3.4) (definition of gender expression)
C.R.S. 2-4-401 (3.5) (definition of gender identity)
C.R.S. 2-4-401 (13.5) (definition of sexual orientation)
C.R.S. 18-9-121 (bias-motivated crimes)
C.R.S. 22-1-143 (definition of harassment or discrimination)
C.R.S. 22-32-109 (1)(Il) (Board duty to adopt written policies prohibiting
discrimination)
C.R.S. 22-32-110 (1)(k) (definition of racial or ethnic background includes hair
texture, definition of protective hairstyle)
C.R.S. 24-34-301 et seq. (Colorado Civil Rights Division)
C.R.S. 24-34-301 (3.3) (definition of gender expression)
C.R.S. 24-34-301 (3.5) (definition of gender identity)
C.R.S. 24-34-301 (7) (definition of sexual orientation))
C.R.S. 24-34-402 et seq. (discriminatory or unfair employment practices)
C.R.S. 24-34-402(1.3)(a) (definition of “harass” or “harassment”)
C.R.S. 24-34-402.3 (discrimination based on pregnancy, childbirth or related
conditions; notice of right to be free from such discrimination must be posted
“in a conspicuous place” accessible to employees)
C.R.S. 24-34-601 (unlawful discrimination in places of public accommodation)
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C.R.S. 24-34-602 (penalty and civil liability for unlawful discrimination)
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CROSS REFS.: GBA, Open Hiring/Equal Employment Opportunity
GBAA, Sexual Harassment
JB, Equal Educational Opportunities
JBB*, Sexual Harassment

Adopted: 2006

Revision: 20224
Revision: 20242
Revision: 2025
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Strasburg School District 31J

Policy: File:

Adopted: Revision:
2006 September 2025

Sexual Harassment

The district is committed to a learning and working environment that is free from sexual
harassment. Sexual harassment is recognized as a form of sex discrimination and thus a violation
of the laws which prohibit sex discrimination.

It shall be a violation of policy for any member of the district staff to harass another staff
member or student through conduct or communications of a sexual nature. Any conduct or
communication of a sexual nature directed toward students by teachers or others to whom
this policy applies, will be presumed to be unwelcome. Sexual harassment committed by an
employee of the district in the course of employment will be deemed a breach of duty, and
as such, will subject the offending employee to disciplinary action. This policy similarly
applies to non-employee volunteers or any other persons who work subject to the control
of school authorities.

Sexual Harassment Prohibited

For the purposes of this policy, and pursuant to Title IX of the Educational Amendments of 1972,
unwelcome sexual advances, requests for sexual favors, or other unwelcome physical or verbal
conduct or communication of a sexual nature constitutes sexual harassment if, under the totality
of the circumstances:

1. Submission to such conduct is made either explicitly or implicitly a term or condition of a
person's employment or educational development;

2. Submission to or rejection of such conduct by an individual is used as the basis for
employment or education decisions affecting such individual;

3. Such conduct has the purpose or effect of unreasonably interfering with an individual’s
work or educational performance or creating an intimidating, hostile or offensive
working or educational environment.

The prohibition against sexual harassment applies whether the harassment is between people of
the same or different gender.

Sexual harassment as defined above may include but is not limited to:
1. Sex-oriented verbal "kidding," abuse or harassment;

2. Pressure for sexual activity;
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3. Repeated remarks to a person with sexual implications;

4. Unwelcome touching, such as patting, pinching or constant brushing against another's
body;

5. Suggesting or demanding sexual involvement, accompanied by implied or explicit threats
concerning one’s grades, employment status or similar personal concerns;

6. Sexual violence.

Reporting, Investigation and Sanctions

It is the express desire of the Board to encourage victims of, or witnesses to, sexual harassment to
report such claims through the district’s complaint process (AC-R-3).

Employees who feel that their superiors are conditioning promotions, increases in wages,
continuation of employment, or other terms or conditions of employment upon agreement to
unwelcome conduct of a sexual nature, are encouraged to report these conditions to the
appropriate administrator or to the district’s compliance officer.

All reports of sexual harassment received by any district employee will be promptly forwarded to
the compliance officer (AC-E-1). The compliance officer will ensure that every complaint is
promptly investigated and responded to as set forth in the district’s complaint and compliance
process (AC-R-3). No reprisals or retaliation will be allowed to occur as a result of the good faith
reporting of charges of sexual harassment or participation in an investigation. Requests for
confidentiality will be honored so long as doing so does not preclude the district from responding
effectively to the harassment and preventing such conduct in the future.

Any employee found to have engaged in sexual harassment will be subject to sanctions, including,
but not limited to, warning or reprimand, suspension, or termination, subject to applicable
procedural requirements. Conduct of a sexual nature directed toward students will, in appropriate
circumstances, be reported as child abuse for investigation by appropriate authorities in
conformity with policy JLF.

Filing of a complaint or otherwise reporting sexual harassment will not reflect upon the
individual's status or affect future employment or work assignments. All matters involving sexual
harassment complaints will remain confidential to the extent possible.

Notice of Policy

Notice of this policy will be circulated to all district schools and departments and incorporated in
employee handbooks.

Adopted: June 2024

Revised: September 2025

LEGAL REFS.: 20 U.S.C. §1681 et seq. (Title IX of the Education Amendments of 1972)

42 U.S.C. §2000€ et seq. (Title VII of the Civil Rights Act of 1964)
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C.R.S. 24-34-301 et seq. (Colorado Civil Rights Division procedures)
C.R.S. 24-34-401 et seq. (discrimination or unfair employment practices)
CROSS REFS.: AC, Nondiscrimination/Equal Opportunity

JLF, Reporting Child Abuse/Child Protection
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Strasburg School District 31J

Policy: File: |
SEX-BASED-HARASSMENTSexual Harassment
Adopted: Revision: \
2006 JUNE2024September 2025

Sex-Based

The district is committed to a learning and working environment that is free from Sex-Based—sexual
harassment. Sex-Based—HarassmentSexual harassment is recognized as a form of sex discrimination and
thus a violation of the laws which prohibit sex discrimination.

It shall be a violation of policy for any member of the district staff to harass another staff member or
student through conduct or communications of a sexual nature. Any conduct or communication of a
sexual nature directed toward students by teachers or others to whom this policy applies, shat-willl
be presumed to be unwelcome. Sexual h-Based-Harassment committed by an employee of the
district in the course of employment shall-will be deemed a breach of duty, and as such, shattwill
subject the offending employee to disciplinary action. This policy similarly applies to non-employee
volunteers or any other persons who work subject to the control of school authorities.

Sex-Basedual Harassment Prohibited

For the purposes of this policy, and Ppursuant to Title IX of the Educational Amendments of 1972, “sex-
IEE;EE”::EE:SEE:E Ets:tl:EEEE‘EEf

sex-that-satisfies-ene-ermeore-of the-following:unwelcome sexual advances, requests for sexual favors, or

other unwelcome physical or verbal conduct or communication of a sexual nature constitutes sexual
harassment if, under the totality of the circumstances:

1. Submission to such conduct is made either explicitly or implicitly a term or condition of a person's
employment or educational development;

2. Submission to or rejection of such conduct by an individual is used as the basis for employment
or education decisions affecting such individual;

3. Such conduct has the purpose or effect of unreasonably interfering with an individual’s work or

educational performance or creating an intimidating, hostile or offensive working or educational
environment.

The prohibition against sexual harassment applies whether the harassment is between
people of the same or different gender.

Sexual harassment as defined above may include but is not limited to:

1. Sex-oriented verbal "kidding," abuse or harassment;

2. Pressure for sexual activity;

3. Repeated remarks to a person with sexual implications;

4. Unwelcome touching, such as patting, pinching or constant brushing against
another's body;

-Page 1-



5. Suggesting or demanding sexual involvement, accompanied by implied or explicit
threats concerning one’s grades, employment status or similar personal concerns;

6. Sexual violence.

Reporting, Investigation and Sanctions

It is the express desire of the Board to encourage victims of, or witnesses to, sexual
harassment to report such claims through the district’'s complaint process (AC-R-3).

Employees who feel that their superiors are conditioning promotions, increases in wages,
continuation of employment, or other terms or conditions of employment upon agreement
to unwelcome conduct of a sexual nature, are encouraged to report these conditions to the

appropriate administrator or to the district's compliance officer.

All reports of sexual harassment received by any district employee will be promptly
forwarded to the compliance officer (AC-E-1). The compliance officer will ensure that every

complaint is promptly investigated and responded to as set forth in the district’'s complaint
and compliance process (AC-R-3). No reprisals or retaliation will be allowed to occur as a
result of the good faith reporting of charges of sexual harassment or participation in an
investigation. Requests for confidentiality will be honored so long as doing so does not
preclude the district from responding effectively to the harassment and preventing such
conduct in the future.

Any employee found to have engaged in sexual harassment will be subject to sanctions,
including, but not limited to, warning or reprimand, suspension, or termination, subject to
applicable procedural requirements. Conduct of a sexual nature directed toward students
will, in appropriate circumstances, be reported as child abuse for investigation by
appropriate authorities in conformity with policy JLF.

P up- «
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Filing of a complaint or otherwise reporting sexual harassment will not reflect upon the
individual's status or affect future employment or work assignments. All matters involving

sexual harassment complaints will remain confidential to the extent possible.

Notice of Policy

Notice of this policy will be circulated to all district schools and departments and
incorporated in employee handbooks.

Adopted: June 2024
Revised: September 2025

LEGAL REFS.: 20 U.S.C. §1681 et seq. (Title IX of the Education Amendments of 1972)

42 U.S.C. §2000e et seq. (Title VIl of the Civil Rights Act of 1964)

C.R.S. 24-34-301 et seq. (Colorado Civil Rights Division procedures)

C.R.S. 24-34-401 et seq. (discrimination or unfair employment practices)

CROSS REFS.: AC, Nondiscrimination/Equal Opportunity

JLF, Reporting Child Abuse/Child Protection
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Strasburg School District 31J

Policy: File:

Sexual Harassment JBB
Adopted: ~ Revision:
2006 September 2025

Sexual Harassment

The Board recognizes that sexual harassment can interfere with a student’s academic
performance and emotional and physical well-being and that preventing and remedying sexual
harassment in schools is essential to ensure a nondiscriminatory, safe environment in which
students can learn. In addition, sexual harassment is recognized as a form of sex discrimination
and thus is a violation of the laws that prohibit sex discrimination, as addressed in the Board’s
policy concerning unlawful discrimination and harassment.

District’s Commitment

The district is committed to maintaining a learning environment that is free from sexual
harassment. It is a violation of policy for any staff member to harass students or for students
to harass

other students through conduct or communications of a sexual nature, or to retaliate against
anyone that reports sexual harassment or participates in a harassment investigation.

Sexual Harassment Defined
Pursuant to Title IX of the Educational Amendments of 1972, “sexual harassment ” means conduct
on the basis of sex that satisfies one or more of the following:

1. Aschool employee conditioning education benefits on participation in unwelcome
sexual conduct (i.e., quid pro quo);

2. Unwelcome conduct that a reasonable person would determine is so severe,
pervasive, and objectively offensive that it effectively denies a person equal access
to the school’s education program or activity; or

3. Sexual assault, dating violence, domestic violence, or stalking.

Reporting, Investigation and Sanctions

Students are encouraged to report all incidents of sexual harassment to either a teacher,
counselor, or principal in their school building and file a complaint, through the district’s
complaint process addressing sex based discrimination. All reports and indications from students,
district employees, and third parties must be forwarded to the Title IX Coordinator.

The district will initiate and conduct an investigation in accordance with the appropriate
procedures addressing sex based discrimination and sexual harassment (AC-R-3: Sexual
Harassment Investigation Procedures). If the district determines an act does not qualify as sexual
harassment under Title IX, it may still qualify as sexual harassment under state law and district
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policy, in which case the district will continue the investigation in accordance with the
appropriate procedures found in regulations; AC-R-1: students or AC-R-2: applicants, staff, and
members of the public.

All matters involving sexual harassment reports must remain confidential to the extent possible
as long as doing so is in accordance with applicable law and policy and does not preclude the
district from responding effectively to the harassment or preventing future harassment. Filing a
complaint or otherwise reporting sexual harassment will not reflect upon the individual's status
or affect grades.

The district will take appropriate corrective action to make the harassed student whole by
restoring lost educational opportunities, prevent harassment from recurring, or prevent
retaliation against anyone who reports sexual harassment or participates in a harassment
investigation. A formal report or finding of harassment will not be required before the district
takes corrective action.

Notice and Training

To reduce discrimination and harassment and ensure a respectful school environment, the
administration is responsible for providing notice of this policy and complaint procedures to all
district schools and departments. All communications regarding this policy must be written in
simple and age-appropriate language. The policy and complaint procedures must be referenced in
student and employee handbooks, described in hard-copy notices posted at schools, and
otherwise be made available to all students, staff, and members of the public through electronic
or hard-copy distribution.

All students and district employees will receive periodic training related to recognizing and
preventing sexual harassment. District employees must receive additional periodic training related
to handling reports of sexual harassment. Training materials are available to the public on the
district’s website.

ADOPTED: June 2024
Revised: September 2025

LEGAL REFS.: 20 U.S.C. 1681 et seq. (Title IX of the Education Amendments of 1972)

C.R.S. 22-32-109 (2)(ll) (Board duty to adopt written policies prohibiting
discrimination)

C.R.S. 24-34-402(1.3)(a) (definition of “harass” in employment practices)
CROSS REFS.: AC, Nondiscrimination/Equal Opportunity
AC-R-1 Harassment and Discrimination Investigation Procedures for Students

AC-R-2 Harassment and Discrimination Investigation Procedures for Applicants,
Staff, and Members of the Public
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AC-R-3, Sexual Harassment Investigation Procedures
AC-E-1, Nondiscrimination/Equal Opportunity (Sample Notice)

JLF, Reporting Child Abuse/Child Protection

- Page 3 -


https://z2.ctspublish.com/casb/
https://z2.ctspublish.com/casb/
https://z2.ctspublish.com/casb/

Strasburg School District 31J

Policy: File:

SEX-BASED-HARASSMENTSexual Harassment

Adopted: Revision:
2006 JUNE2024September 2025

Sex-Based-HarassmentSexual Harassment

The Board recognizes that Sex-Based-Harassmentsexual harassment can interfere with a student’s
academic performance and emotional and physical well-being and that preventing and remedying Sex
Based-Harassment-sexual harassment in schools is essential to ensure a nondiscriminatory, safe
environment in which students can learn. In addition, sex-basedsexual harassment is recognized as a
form of sex discrimination and thus is a violation of the laws that prohibit sex discrimination, as
addressed in the Board’s policy concerning unlawful discrimination and harassment.

District’'s Commitment

The district is committed to maintaining a learning environment that is free from sex-basedsexual
harassment. It is a violation of policy for any staff member to harass students or for students to harass
other students through conduct or communications of a sexual nature, or to retaliate against anyone that
reports sex-basedsexual harassment or participates in a harassment investigation.

Sex-BasedProhibitedSexual Harassment Defined

Pursuant to Title IX of the Educational Amendments of 1972, “sex-basedsexual harassment ” means
conduct on the basis of_

sex that satisfies one or more of the following:

1. Aschool employee conditioning education benefits on participation in unwelcome sexual
conduct (i.e., quid pro quo);
2. Unwelcome conduct that-based-en-the-totality-of the-cireumstances;is-subjectively-and—

objectively-offensive-and-is a reasonable person would determine is so severe, -or pervasive,
and objectively offensive-that it imits-ereffectively denies a person equal access to the

school’s’s-ability-to—participate-in-or-benefitfrom-the-education program or activity; or

3. Sexual assault, dating violence, domestic violence, or stalking.
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Reporting, Investigation and Sanctions

Students are encouraged to report all incidents of Sex-Based-Harassmentsexual harassment to either a
Beputy-Coordinater,—teacher, counselor, or principal in their school building and file a complaint,
through the district’s complaint process addressing sex based discrimination. All reports and indications
from students, district employees, and third parties must be forwarded to the Title IX Coordinator.

The district will initiate and conduct an investigation in accordance with the appropriate procedures
addressing sex based discrimination and Sex-Based-Harassmentsexual harassment (AC-R-3: Sexual
Harassment Investigation Procedures). If the district determines an act does not qualify as sexual
harassmentSex-Based-Harassment under Title IX, it may still qualify as Sex-Based-Harassmentsexual
harassment under state law and district policy, in which case the district will continue the investigation
in accordance with the appropriate procedures found in regulations; AC-R-1: students or AC-R-2:
applicants, staff, and members of the public.

All matters involving Sex-Based-Harassmentsexual harassment reports must remain confidential to the
extent possible as long as doing so is in accordance with applicable law and policy and does not preclude
the district from responding effectively to the harassment or preventing future harassment. Filing a
complaint or otherwise reporting Sex-Based-Harassmentsexual harassment will not reflect upon the
individual's status or affect grades.

The district will take appropriate corrective action to make the harassed student whole by restoring lost
educational opportunities, prevent harassment from recurring, or prevent retaliation against anyone who
reports Sex-Based-Harassmentsexual harassment or participates in a harassment investigation. A formal
report or finding of harassment will not be required before the district takes corrective action.

Notice and Training

To reduce discrimination and harassment and ensure a respectful school environment, the

administration is responsible for providing notice of this policy and complaint procedures to

all district schools and departments. All communications regarding this policy must be
written in simple and age-appropriate language. The policy and complaint procedures
must be referenced in student and employee handbooks, described in hard-copy notices
posted at schools, and otherwise be made available to all students, staff, and members of
the public through electronic or hard-copy distribution.

All students and district employees will receive periodic training related to recognizing and
preventing sexual harassment. District employees must receive additional periodic training

related to handling reports of sexual harassment. Training materials are available to the
public on the district’'s website.

ADOPTED: June 2024

Revised: September 2025

LEGAL REFS.: 20 U.S.C. 1681 et seq. (Title IX of the Education Amendments of 1972)

C.R.S. 22-32-109 (1)(I) (Board duty to adopt written policies prohibiting
discrimination)

C.R.S. 24-34-402(1.3)(a) (definition of “harass” in employment practices)
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CROSS REFS.:

AC, Nondiscrimination/Equal Opportunity

AC-R-1 Harassment and Discrimination Investigation Procedures for
Students

AC-R-2 Harassment and Discrimination Investigation Procedures for
Applicants, Staff, and Members of the Public

AC-R-3, Sexual Harassment Investigation Procedures
AC-E-1, Nondiscrimination/Equal Opportunity (Sample Notice)

JLF, Reporting Child Abuse/Child Protection
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Strasburg School District 31J

Policy: File:
Professional Staff Recruiting/Hiring GCE/GCF
Adopted: ~~ Revision:
2006 September 2025
Recruiting

The Board desires the superintendent to develop and maintain a recruitment program
designed to attract and hold the best possible professional personnel in the district's schools.

It is the responsibility of the superintendent, with the assistance of other administrators, to
determine the personnel needs of the district in general and of each individual school and to
locate suitable candidates to recommend to the Board for employment. The search for good
teachers and other professional personnel will extend to a wide variety of educational
institutions and geographical areas. It will take into consideration the diverse characteristics of
the school system and the need for staff members of various backgrounds.

Recruitment procedures will not overlook the talents and potential of individuals already
employed in the district’s schools. Any present employee of the district may apply for a position
for which they are licensed and/or meet other stated requirements.

Background Checks

Prior to hiring any person, in accordance with state law the district must conduct background
checks with the Colorado Department of Education and previous employers regarding the
applicant’s fitness for employment. In all cases where credit information or reports are used in
the hiring process, the district must comply with the Fair Credit Reporting Act and applicable
state law.

Hiring

Discrimination in the hiring process on the basis of disability, race, creed, color, sex, sexual
orientation, gender identity, gender expression, marital status, national origin



religion, ancestry, genetic information, age, or conditions related to pregnancy or childbirth is
prohibited. See Board policy AC-E-1 for more information.

All candidates will be considered on the basis of their merits, qualifications, and the needs of
the school district.

All interviewing and selection procedures will ensure that the administrator directly responsible
for the work of a staff member has an opportunity to aid in the selection and that, where
applicable, the school principal has an opportunity to consent.

Unless otherwise required by law, the final selection for nomination will be made only by the
superintendent.

Appointment of Candidates

Nominations will be made at meetings of the Board of Education. The vote of a majority of the
Board is necessary to approve the appointment of teachers, administrators, or any other
employee of the school district. If there is a negative vote by the Board, the superintendent
must submit a new recommendation to the Board for approval.

Upon the hiring of any employee, information required by federal and state child support
laws will be timely forwarded by the district to the appropriate state agency.

Adopted: 2006

Revised: 09/2020
1-10-2021
12-09-2024
09-08-2025

LEGAL REFS.: 15 U.S.C. 1681 et seq. (Fair Credit Reporting Act)

20 U.S.C. 6312 (c)(6) (teacher licensure requirements under Every Student
Succeeds Act)

42 U.S.C. 653 (a) (Personal Responsibility and Work Opportunity
Reconciliation Act)

28 C.F.R. 50.12 (b) (notification requirements regarding fingerprints)

C.R.S. 2-4-401 (3.4) (definition of gender expression)


http://www.lpdirect.net/casb/crs/2-4-401.html

C.R.S. 2-4-401 (3.5) (definition of gender identity)

C.R.S. 2-4-401 (13.5) (definition of sexual orientation)

C.R.S. 8-2-126 (limits employers’ use of consumer credit information)

C.R.S. 8-2-131 (employers prohibited from asking age-related questions on
initial job applications)

C.R.S. 13-80-103.9 (liability for failure to perform an education employment
required background check)

C.R.S. 14-14-111.5 (Child Support Enforcement procedures)

C.R.S. 22-2-119 (inquiries prior to hiring)

C.R.S. 22-2-119.3 (6)(d) (name-based judicial record check — definition)

C.R.S. 22-32-109 (1)(f) (Board duty to employ personnel)

C.R.S. 22-32-109 (1)(pp) (annual employee notification requirement regarding
federal student loan repayment programs and student loan forgiveness
programs)

C.R.S. 22-32-109.7 (duty to make inquiries prior to hiring)

C.R.S. 22-32-109.8 (non-licensed personnel — submittal of fingerprints and
name-based judicial record check)

C.R.S. 22-32-126 (principal’s role in hiring and assignment)

C.R.S. 22-60.5-114 (3) (State Board can waive some requirements for initial
license applicants upon request of school district)

C.R.S. 22-60.5-201 (types of teacher licenses issued)

C.R.S. 22-61-101 (prohibiting discrimination)

C.R.S. 22-61-103 (requirement for teacher’s oath or written pledge)

C.R.S. 22-63-201 (licensure required)

C.R.S. 22-63-202 (employment contracts and mutual consent placement)

C.R.S. 22-63-206 (transfers)


http://www.lpdirect.net/casb/crs/2-4-401.html
http://www.lpdirect.net/casb/crs/2-4-401.html
http://www.lpdirect.net/casb/crs/8-2-126.html
http://www.lpdirect.net/casb/crs/8-2-131.html
http://www.lpdirect.net/casb/crs/13-80-103_9.html
http://www.lpdirect.net/casb/crs/14-14-111_5.html
http://www.lpdirect.net/casb/crs/22-2-119.html
http://www.lpdirect.net/casb/crs/22-2-119_3.html
http://www.lpdirect.net/casb/crs/22-32-109.html
http://www.lpdirect.net/casb/crs/22-32-109.html
http://www.lpdirect.net/casb/crs/22-32-109_7.html
http://www.lpdirect.net/casb/crs/22-32-109_8.html
http://www.lpdirect.net/casb/crs/22-32-126.html
http://www.lpdirect.net/casb/crs/22-60_5-114.html
http://www.lpdirect.net/casb/crs/22-60_5-201.html
http://www.lpdirect.net/casb/crs/22-61-101.html
http://www.lpdirect.net/casb/crs/22-61-103.html
http://www.lpdirect.net/casb/crs/22-63-201.html
http://www.lpdirect.net/casb/crs/22-63-202.html
http://www.lpdirect.net/casb/crs/22-63-206.html

CROSS REFS.:

C.R.S. 24-5-101 (effect of criminal conviction on employment)

C.R.S. 24-34-301 (9) (definition of gender expression)
C.R.S. 24-34-301 (10) (definition of gender identity)

C.R.S. 24-34-301 (24) (definition of sexual orientation)

C.R.S. 24-34-402 (1) (discriminatory and unfair employment practices

C.R.S. 24-34-402.3 (discrimination based on pregnancy, childbirth or related
conditions; notice of right to be free from such discrimination must be
posted “in a conspicuous place” accessible to employees)

C.R.S. 24-72-202 (4.5) (definition of personnel file in open records law)

3 C.C.R. 708-1:40.2 (definition of age-based bona fide occupational
qualification)

AC-E-1, Nondiscrimination/Equal Opportunity

GBA, Open Hiring/Equal Employment Opportunity

GCKAA*, Teacher Displacement


http://www.lpdirect.net/casb/crs/24-5-101.html
http://www.lpdirect.net/casb/crs/24-34-301.html
http://www.lpdirect.net/casb/crs/24-34-301.html
http://www.lpdirect.net/casb/crs/24-34-301.html
http://www.lpdirect.net/casb/crs/24-34-402.html
http://www.lpdirect.net/casb/crs/24-34-402_3.html
http://www.lpdirect.net/casb/crs/24-72-202.html
https://z2.ctspublish.com/casb/
https://z2.ctspublish.com/casb/
https://z2.ctspublish.com/casb/

Strasburg School District 31J

Policy: File:

Professional Staff Recruiting/Hiring GCE/GCF

Adopted: Revision:

2006 September 2025Becember9,-2024
Recruiting

The Board desires the superintendent to develop and maintain a recruitment program
designed to attract and hold the best possible professional personnel in the -district's
schools.

It is the responsibility of the superintendent, with the assistance of other
administrators, to determine the personnel needs of the district in general and of -each
individual school and to locate suitable candidates to recommend to the Board for
employment. The search for good teachers and other professional personnel will
extend to a wide variety of educational institutions and geographical areas. It will take
into consideration the diverse characteristics of the school system and the need for
staff members of various backgrounds.

Recruitment procedures will not overlook the talents and potential of individuals
already employed in the district’s schools. Any present employee of the district may
apply for a position for which they are licensed and/or meet other stated requirements.

Background Cchecks

Prior to hiring any person, in accordance with state law the district must conduct
background checks with the Colorado Department of Education and previous
employers regarding the applicant’s fithess for employment. In all cases where credit
information or reports are used in the hiring process, the district must comply with -the
Fair Credit Reporting Act and applicable state law.

Hiring

Discrimination in the hiring process on the basis of disability, race, creed, color, sex,
sexual orientation, gender identity, gender expression, marital status, national origin,



religion, ancestry, genetic information, age,- or conditions related to pregnancy or
childbirth is prohibited. See Board policy AC-E-1 for more information.

All candidates will be considered on the basis of their merits, qualifications, and the
needs of the school district.

All interviewing and selection procedures will ensure that the administrator directly
responsible for the work of a staff member has an opportunity to aid in the selection
and that, where applicable, the school principal has an opportunity to consent.

Unless otherwise required by law, the final selection for nomination will be made only
by the superintendent.

Appointment of Candidates

Nominations will be made at meetings of the Board of Education. The vote of a
majority of the Board is necessary to approve the appointment of teachers,
administrators, or any other employee of the school district. If there is a negative vote
by the Board, the superintendent must submit a new recommendation to the Board
for approval.

Upon the hiring of any employee, information required by federal and state child
support laws will be timely forwarded by the district to the appropriate state agency.

Adopted: 2006

Revised: 09/2020
11-10-2021
12-09-2024
09-08-2025

LEGAL REFS.: 15 U.S.C. 1681 et seq. (Fair Credit Reporting Act)

20 U.S.C. 6312 (c)(6) (teacher licensure requirements under Every
Student Succeeds Act)

42 U.S.C. 653 (a) (Personal Responsibility and Work Opportunity
Reconciliation Act)

28 C.F.R. 50.12 (b) (notification requirements regarding fingerprints)

C.R.S. 2-4-401 (3.4) (definition of gender expression)


http://www.lpdirect.net/casb/crs/2-4-401.html

C.R.S. 2-4-401 (3.5) (definition of gender identity)
C.R.S. 2-4-401 (13.5) (definition of sexual orientation)
C.R.S. 8-2-126 (limits employers’ use of consumer credit information)

C.R.S. 8-2-131 (employers prohibited from asking age-related questions
on initial job applications)

C.R.S. 13-80-103.9 (liability for failure to perform an education
employment required background check)

C.R.S. 14-14-111.5 (Child Support Enforcement procedures)

C.R.S. 22-2-119 (inquiries prior to hiring)

C.R.S. 22-2-119.3 (6)(d) (name-based judicial record check — definition)
C.R.S. 22-32-109 (1)(f) (Board duty to employ personnel)

C.R.S. 22-32-109 (1)(pp) (annual employee notification requirement
regarding federal student loan repayment programs and student loan
forgiveness programs)

C.R.S. 22-32-109.7 (duty to make inquiries prior to hiring)

C.R.S. 22-32-109.8 (non-licensed personnel — submittal of fingerprints
and name-based judicial record check)

C.R.S. 22-32-126 (principal’s role in hiring and assignment)

C.R.S. 22-60.5-114 (3) (State Board can waive some requirements for
initial license applicants upon request of school district)

C.R.S. 22-60.5-201 (types of teacher licenses issued)

C.R.S. 22-61-101 (prohibiting discrimination)

C.R.S. 22-61-103 (requirement for teacher’s oath or written pledge)
C.R.S. 22-63-201 (licensure required)

C.R.S. 22-63-202 (employment contracts and mutual consent
placement)

C.R.S. 22-63-206 (transfers)

C.R.S. 24-5-101 (effect of criminal conviction on employment)


http://www.lpdirect.net/casb/crs/2-4-401.html
http://www.lpdirect.net/casb/crs/2-4-401.html
http://www.lpdirect.net/casb/crs/8-2-126.html
http://www.lpdirect.net/casb/crs/8-2-131.html
http://www.lpdirect.net/casb/crs/13-80-103_9.html
http://www.lpdirect.net/casb/crs/14-14-111_5.html
http://www.lpdirect.net/casb/crs/22-2-119.html
http://www.lpdirect.net/casb/crs/22-2-119_3.html
http://www.lpdirect.net/casb/crs/22-32-109.html
http://www.lpdirect.net/casb/crs/22-32-109.html
http://www.lpdirect.net/casb/crs/22-32-109_7.html
http://www.lpdirect.net/casb/crs/22-32-109_8.html
http://www.lpdirect.net/casb/crs/22-32-126.html
http://www.lpdirect.net/casb/crs/22-60_5-114.html
http://www.lpdirect.net/casb/crs/22-60_5-201.html
http://www.lpdirect.net/casb/crs/22-61-101.html
http://www.lpdirect.net/casb/crs/22-61-103.html
http://www.lpdirect.net/casb/crs/22-63-201.html
http://www.lpdirect.net/casb/crs/22-63-202.html
http://www.lpdirect.net/casb/crs/22-63-206.html
http://www.lpdirect.net/casb/crs/24-5-101.html

C.R.S. 24-34-301 (9) (definition of gender expression)
C.R.S. 24-34-301 (10) (definition of gender identity)
C.R.S. 24-34-301 (24) (definition of sexual orientation)

C.R.S. 24-34-402 (1) (discriminatory and unfair employment
practices)C.R.S. 24-34-301 (1) (discriminatory and unfair employment
practices)

C.R.S. 24-34-402.3 (discrimination based on pregnancy, childbirth or
related conditions; notice of right to be free from such discrimination
must be posted “in a conspicuous place” accessible to employees)

C.R.S. 24-72-202 (4.5) (definition of personnel file in open records law)

3 C.C.R. 708-1:40.2 (definition of age-based bona fide occupational
qualification)

CROSS REFS.: AC-E-1, Nondiscrimination/Equal Opportunity

GBA, Open Hiring/Equal Employment Opportunity

GCKAA*, Teacher Displacement


http://www.lpdirect.net/casb/crs/24-34-301.html
http://www.lpdirect.net/casb/crs/24-34-301.html
http://www.lpdirect.net/casb/crs/24-34-301.html
http://www.lpdirect.net/casb/crs/24-34-402.html
http://www.lpdirect.net/casb/crs/24-34-301.html
http://www.lpdirect.net/casb/crs/24-34-402_3.html
http://www.lpdirect.net/casb/crs/24-72-202.html
https://z2.ctspublish.com/casb/
https://z2.ctspublish.com/casb/
https://z2.ctspublish.com/casb/

Strasburg School District 31J

Policy: File:

Support Staff Recruiting/Hiring GDE-GDF

Adopted: \ Revision:
2006 September 2025

The Board will establish and budget for classified positions in the school district on the
basis of need and the financial resources of the district.

Recruiting

The recruitment and selection of candidates for these positions is the responsibility of the
superintendent or designee who must confer with principals and other supervisory
personnel in making a selection.

All vacancies will be made known to the present staff. Anyone qualified for a position
may submit an application.

Background Checks

Prior to hiring any person, in accordance with state law the district must conduct
background checks with the Colorado Department of Education and previous employers
regarding the applicant’s fitness for employment. In all cases where credit information or
reports are used in the hiring process, the district must comply with the Fair Credit
Reporting Act and applicable state law.

All applicants recommended for a position in the district must submit a set of fingerprints
and information about felony or misdemeanor convictions as required by law. (This
requirement does not apply to any student currently enrolled in the district applying for a
job.) Applicants may be conditionally employed prior to receiving the fingerprint results.

Hiring

Discrimination in the hiring process on the basis of disability, race, creed, color, sex,
sexual orientation, gender identity, gender expression, marital status, national origin,
religion, ancestry, age, genetic information, or conditions related to pregnancy or
childbirth is prohibited. See Board policy AC-E-1.

The Board will officially appoint all employees upon the superintendent's
recommendation; however, temporary appointments may be made pending Board
action.

Upon the hiring of any employee, information required by federal and state child support
laws will be timely forwarded by the district to the appropriate state agency.

-Page 1-



Adopted:

Revised:

2006

9-2020
11-10-2021
November 2024
September 2025

LEGAL REFS.: 15 U.S.C. 1681 et seq. (Fair Credit Reporting Act)

42 U.S.C. 653 (a) (Personal Responsibility and Work Opportunity
Reconciliation Act)

42 U.S.C. 2000ff et seq. (Genetic Information Nondiscrimination Act of
2008)

28 C.F.R. 50.12 (b) (notification requirements regarding fingerprints)
C.R.S. 2-4-401 (3.4) (definition of gender expression)

C.R.S. 2-4-401 (3.5) (definition of gender identity)

C.R.S. 2-4-401 (13.5) (definition of sexual orientation)

C.R.S. 8-2-126 (limits employers’ use of consumer credit information)

C.R.S. 8-2-131 (employers prohibited from asking age-related questions
on initial job applications)

C.R.S. 13-80-103.9 (liability for failure to perform an education
employment required background check)

C.R.S. 14-14-111.5 (Child Support Enforcement procedures)

C.R.S. 22-2-119 (duty to make inquiries prior to hiring)

C.R.S. 22-2-119.3 (6)(d) (name-based judicial record check — definition)
C.R.S. 22-32-109 (1)(f) (Board duty to employ personnel)

C.R.S. 22-32-109 (1)(pp) (annual employee notification requirement
regarding federal student loan repayment programs and student loan
forgiveness programs)

C.R.S. 22-32-109.7 (duty to make inquiries prior to hiring)

C.R.S. 22-32-109.8 (non-licensed personnel — submittal of fingerprints
and name-based judicial record check)

C.R.S. 24-5-101 (effect of criminal conviction on employment)

- Page 2 -


http://www.lpdirect.net/casb/crs/2-4-401.html
http://www.lpdirect.net/casb/crs/2-4-401.html
http://www.lpdirect.net/casb/crs/2-4-401.html
http://www.lpdirect.net/casb/crs/8-2-126.html
http://www.lpdirect.net/casb/crs/8-2-131.html
http://www.lpdirect.net/casb/crs/13-80-103_9.html
http://www.lpdirect.net/casb/crs/14-14-111_5.html
http://www.lpdirect.net/casb/crs/22-2-119.html
http://www.lpdirect.net/casb/crs/22-2-119_3.html
http://www.lpdirect.net/casb/crs/22-32-109.html
http://www.lpdirect.net/casb/crs/22-32-109.html
http://www.lpdirect.net/casb/crs/22-32-109_7.html
http://www.lpdirect.net/casb/crs/22-32-109_8.html
http://www.lpdirect.net/casb/crs/24-5-101.html

CROSS REFS.:

C.R.S. 24-34-301 (9) (definition of gender expression)

C.R.S. 24-34-301 (10) (definition of gender identity)

C.R.S. 24-34-301 (24) (definition of sexual orientation)

C.R.S. 24-34-402 (1) (discriminatory and unfair employment practices)
C.R.S. 24-34-402.3 (discrimination based on pregnancy, childbirth or
related conditions; notice of right to be free from such discrimination

must be posted “in a conspicuous place” accessible to employees)

3 C.C.R. 708-1:40.2 (definition of age-based bona fide occupational
qualifications)

AC-E-1, Nondiscrimination/Equal Opportunity
GBA, Open Hiring/Equal Employment Opportunity

GDA, Support Staff Positions

- Page 3 -
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Strasburg School District 31J

Policy: File:

Support Staff Recruiting/Hiring GDE-GDF

Adopted: Revision:
2006 November2024September 2025

The Board will establish and budget for classified positions in the school district on the
basis of need and the financial resources of the district.

Recruiting

The recruitment and selection of candidates for these positions is the responsibility of the
superintendent or designee who must confer with principals and other supervisory
personnel in making a selection.

All vacancies will be made known to the present staff. Anyone qualified for a position
may submit an application.

Background Checks

Prior to hiring any person, in accordance with state law the district must conduct
background checks with the Colorado Department of Education and previous employers
regarding the applicant’s fitness for employment. In all cases where credit information or
reports are used in the hiring process, the district must comply with the Fair Credit
Reporting Act and applicable state law.

All applicants recommended for a position in the district must submit a set of fingerprints
and information about felony or misdemeanor convictions as required by law. (This
requirement does not apply to any student currently enrolled in the district applying for a
job.) Applicants may be conditionally employed prior to receiving the fingerprint results.

Hiring

Discrimination in the hiring process on the basis of disability, race, creed, color, sex,
sexual orientation, gender identity, gender expression, marital status, national origin,
religion, ancestry, age, genetic information, or conditions related to pregnancy or
childbirth is prohibited. See Board policy AC-E-1.

The Board will officially appoint all employees upon the superintendent's
recommendation; however, temporary appointments may be made pending Board
action.

Upon the hiring of any employee, information required by federal and state child support
laws will be timely forwarded by the district to the appropriate state agency.

- Page1-



Adopted: 2006

Revised: 9-2020:
11-10-2021

~November 2024
September 2025

LEGAL REFS.: 15 U.S.C. 1681 et seq. (Fair Credit Reporting Act)

42 U.S.C. 653 (a) (Personal Responsibility and Work Opportunity
Reconciliation Act)

42 U.S.C. 2000ff et seq. (Genetic Information Nondiscrimination Act of
2008)

28 C.F.R. 50.12 (b) (notification requirements regarding fingerprints)
C.R.S. 2-4-401 (3.4) (definition of gender expression)

C.R.S. 2-4-401 (3.5) (definition of gender identity)

C.R.S. 2-4-401 (13.5) (definition of sexual orientation)

C.R.S. 8-2-126 (limits employers’ use of consumer credit information)

C.R.S. 8-2-131 (employers prohibited from asking age-related questions
on initial job applications)

C.R.S. 13-80-103.9 (liability for failure to perform an education
employment required background check)

C.R.S. 14-14-111.5 (Child Support Enforcement procedures)

C.R.S. 22-2-119 (duty to make inquiries prior to hiring)

C.R.S. 22-2-119.3 (6)(d) (name-based judicial record check — definition)
C.R.S. 22-32-109 (1)(f) (Board duty to employ personnel)

C.R.S. 22-32-109 (1)(pp) (annual employee notification requirement
regarding federal student loan repayment programs and student loan
forgiveness programs)

C.R.S. 22-32-109.7 (duty to make inquiries prior to hiring)

C.R.S. 22-32-109.8 (non-licensed personnel — submittal of fingerprints
and name-based judicial record check)

C.R.S. 24-5-101 (effect of criminal conviction on employment)

- Page 2 -
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http://www.lpdirect.net/casb/crs/8-2-131.html
http://www.lpdirect.net/casb/crs/13-80-103_9.html
http://www.lpdirect.net/casb/crs/14-14-111_5.html
http://www.lpdirect.net/casb/crs/22-2-119.html
http://www.lpdirect.net/casb/crs/22-2-119_3.html
http://www.lpdirect.net/casb/crs/22-32-109.html
http://www.lpdirect.net/casb/crs/22-32-109.html
http://www.lpdirect.net/casb/crs/22-32-109_7.html
http://www.lpdirect.net/casb/crs/22-32-109_8.html
http://www.lpdirect.net/casb/crs/24-5-101.html

CROSS REFS.:

C.R.S. 24-34-301 (9) (definition of gender expression)

C.R.S. 24-34-301 (10) (definition of gender identity)

C.R.S. 24-34-301 (24) (definition of sexual orientation)

C.R.S. 24-34-402 (1) (discriminatory and unfair employment practices)
C.R.S. 24-34-402.3 (discrimination based on pregnancy, childbirth or
related conditions; notice of right to be free from such discrimination

must be posted “in a conspicuous place” accessible to employees)

3 C.C.R. 708-1:40.2 (definition of age-based bona fide occupational
qualifications)

AC-E-1, Nondiscrimination/Equal Opportunity

GBA, Open Hiring/Equal Employment Opportunity

GDA, Support Staff Positions

- Page 3 -
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Strasburg School District 31J

Policy: File:

Admisson and Denial of Admision

Adopted: Revision:
2006 September 2025

Admission and Denial of Admission

Admission

All persons age six and under 21 who have not graduated from high school or received any
document evidencing completion of the equivalent of a secondary curriculum, and reside
within the boundaries of this school district may be permitted to attend public schools
without payment of tuition.

A birth certificate or other proof of legal age, as well as proof of residence, will be required
by the school administration.

Students new to the district will be enrolled conditionally until records, including discipline
records, from the schools previously attended by the student are received by the district.
Notice of the conditional enrollment status of new students will be clearly indicated on all
new student enrollment forms. In the event the student’s records indicate a reason to deny
admission, the student’s conditional enrollment status will be revoked. The student’s
parent/guardian will be provided with written notice of the denial of admission. The notice
will inform the parent/guardian of the right to request a hearing.

Denial of admission

The Board of Education or the superintendent may deny admission to the schools of the
district in accordance with applicable law.

The Board will provide due process of law to students and parents/guardians through
written procedures consistent with law for denial of admission to a student.

The policy and procedures for denial of admission will be the same as those for student
suspension and expulsion inasmuch as the same section of the law governs these areas.



Nondiscrimination

The Board, the superintendent, other administrators, and district employees will not
unlawfully discriminate based on a student’s disability, race, creed, color, sex, sexual
orientation, gender identity, gender expression, family composition, national origin,
religion, ancestry, or need for special education services in the determination or
recommendation of action under this policy. See Board policy AC-E-1 for more information.
Adopted: 2006

Revised: 1/12/2022
09-08-2025

LEGAL REFS.: C.R.S. 22-1-102 (defines “resident”)
C.R.S. 22-1-102.5 (defines “homeless child”)
C.R.S. 22-1-115 (school age is any age over five and under twenty-one years)
C.R.S. 22-2-409 (notification of risk)

C.R.S. 22-32-109 (1)(ll) (Board duty to adopt policies requiring enroliment
decisions to be made in a nondiscriminatory manner)

C.R.S. 22-32-110 (1)(k) (definition of racial or ethnic background includes hair
texture, definition of protective hairstyle)

C.R.S. 22-32-115 (tuition to another school district)

C.R.S. 22-32-116 (non-resident students)

C.R.S. 22-32-138 (enrollment of students in out-of-home placements)
C.R.S. 22-33-103 through 22-33-110 (school attendance law)

C.R.S. 22-33-105 (2)(c) (requiring hearing to be convened if requested within 10
days after denial of admission or expulsion)

CROSS REFS.: AC-E-1, Nondiscrimination/Equal Opportunity

JEB, Entrance Age Requirements

JKD/JKE, Suspension/Expulsion of Students (and Other Disciplinary
Interventions)

JLCB, Immunization of Students



http://www.lpdirect.net/casb/crs/22-1-102.html
http://www.lpdirect.net/casb/crs/22-1-102_5.html
http://www.lpdirect.net/casb/crs/22-1-115.html
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File: JF
Admission and Denial of Admission
Admission

All persons age six and under 21 who have not graduated from high school or
received any document evidencing completion of the equivalent of a secondary
curriculum, and reside within the boundaries of this school district may be permitted
to attend public schools without payment of tuition.

A birth certificate or other proof of legal age, as well as proof of residence, will be
required by the school administration.

Students new to the district will be enrolled conditionally until records, including
discipline records, from the schools previously attended by the student are received
by the district. Notice of the conditional enrollment status of new students will be
clearly indicated on all new student enrollment forms. In the event the student’s
records indicate a reason to deny admission, the student’s conditional enrollment
status will be revoked. The student’s parent/guardian will be provided with written
notice of the denial of admission. The notice will inform the parent/guardian of the
right to request a hearing.

Denial of admission

The Board of Education or the superintendent may deny admission to the schools of
the district in accordance with applicable law.

The Board will provide due process of law to students and parents/guardians
through written procedures consistent with law for denial of admission to a student.

The policy and procedures for denial of admission will be the same as those for
student suspension and expulsion inasmuch as the same section of the law governs
these areas.

Nondiscrimination

The Board, the superintendent, other administrators, and district employees will not
unlawfully discriminate based on a student’s disability, race, creed, color, sex, sexual
orientation, gender identity, gender expression, family composition, marital-status,-
national origin, religion, ancestry, or need for special education services in the
determination or recommendation of action under this policy._See Board policy AC-
E-1 for more information.

Adopted:_ —2006
Revised:  —1/12/2022
09- 08

2025



C.R.S. 22-1-102 (defines “resident”)

CROSS REFS.:

C.R.S. 22-1-102.5 (defines “homeless child”)

C.R.S. 22-1-115 (school age is any age over five and under twenty-

one years)
C.R.S. 22-2-409 (notification of risk)

C.R.S. 22-32-109 (1)(Il) (Board duty to adopt policies requiring
enrollment decisions to be made in a nondiscriminatory manner)

C.R.S. 22-32-110 (1)(k) (definition of racial or ethnic background
includes hair texture, definition of protective hairstyle)

C.R.S. 22-32-115 (tuition to another school district)

C.R.S. 22-32-116 (non-resident students)

C.R.S. 22-32-138 (enrollment of students in out-of-home placements)

C.R.S. 22-33-103 through 22-33-110 (school attendance law)

C.R.S. 22-33-105 (2)(c) (requiring hearing to be convened if
requested within 10 days after denial of admission or expulsion)

AC-E-1, Nondiscrimination/Equal Opportunity

JEB, Entrance Age Requirements

JKD/JKE, Suspension/Expulsion of Students (and Other Disciplinary
Interventions)

JLCB, Immunization of Students



http://www.lpdirect.net/casb/crs/22-1-102.html
http://www.lpdirect.net/casb/crs/22-1-102_5.html
http://www.lpdirect.net/casb/crs/22-1-115.html
http://www.lpdirect.net/casb/crs/22-2-409.html
http://www.lpdirect.net/casb/crs/22-32-109.html
http://www.lpdirect.net/casb/crs/22-32-110.html
http://www.lpdirect.net/casb/crs/22-32-115.html
http://www.lpdirect.net/casb/crs/22-32-116.html
http://www.lpdirect.net/casb/crs/22-32-138.html
http://www.lpdirect.net/casb/crs/22-33-103.html
http://www.lpdirect.net/casb/crs/22-33-110.html
http://www.lpdirect.net/casb/crs/22-33-105.html
https://z2.ctspublish.com/casb/
https://z2.ctspublish.com/casb/
https://z2.ctspublish.com/casb/
https://z2.ctspublish.com/casb/
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NOTE: For purposes of this policy, these terms have the following meanings:

“Race” includes hair texture, hair type, or a protective hairstyle that is
commonly or historically associated with race. C.R.S. 22-32-110 (1) (k).
“Protective Hairstyle” includes such hairstyles as braids, locs, twists, tight coils
or curls, cornrows, bantu knots, afros, and head wraps. Id.

“Sexual Orientation” means an individual’s identity, or another individual’s
perception thereof, in relation to the gender or genders to which the individual
is sexually or emotionally attracted and the behavior or social affiliation that
may result from the attraction. C.R.S. 2-4-401 (13.5).

“Gender Expression” means an individual’s way of reflecting and expressing
the individual’s gender to the outside world, typically demonstrated through
appearance, dress, and behavior. C.R.S. 2-4-401 (3.4).

“Gender Identity” means an individual’s innate sense of the individual’'s own
gender, which may or may not correspond with the individual’s sex assigned at
birth. C.R.S. 2-4-401 (3.5).




Strasburg School District 31J

Policy: File:

Open Hiring/Equal Employment Opportunity

Adopted: Revision:
2020 September 2025

The Board subscribes to the principles of the dignity of all people and of their labors. It also
recognizes that it is both culturally and educationally sound to have persons of diverse
backgrounds on the school district's staff.
Therefore, the district promotes and provides for equal opportunity in recruitment, selection,
promotion, and dismissal of all personnel. Commitment on the part of the district towards equal
employment opportunity applies to all people without regard to disability, race, creed, color, sex,
sexual orientation, gender identity, gender expression, marital status, national origin, religion,
ancestry, age, genetic information, or conditions related to pregnancy or childbirth. See Board
policy AC-E-1 for more information.
The district will ensure that it does not unlawfully discriminate in any area of employment
including job advertising, pre-employment requirements, recruitment, compensation, fringe
benefits, job classifications, promotion, and termination.
LEGAL REFS.: 20 U.S.C. §1681 (Title IX of the Education Amendments of 1972) 29 U.S.C.
§201 et seq. (Fair Labor Standards Act)
29 U.S.C. §621 et seq. (Age Discrimination in Employment Act of 1967) 29
U.S.C. §794 (Section 504 of the Rehabilitation Act of 1973)
42 U.S.C. §12101et seq. (Title Il of the Americans with Disabilities Act) 42
U.S.C. §2000d (Title VI of the Civil Rights Act of 1964)
42 U.S.C. §2000e (Title VII of the Civil Rights Act of 1964)
42 U.S.C. §2000ff et seq. (Genetic Information Nondiscrimination Act of 2008)

C.R.S. 2-4-401 (3.4) (definition of gender expression)

C.R.S. 2-4-401 (3.5) (definition of gender identity)


http://www.lpdirect.net/casb/crs/2-4-401.html
http://www.lpdirect.net/casb/crs/2-4-401.html

CROSS REFS.:

C.R.S. 2-4-401 (13.5) (definition of sexual orientation)

C.R.S.22-32-110 (1)(k) (definition of racial or ethnic background includes hair
texture, definition of protective hairstyle)

C.R.S. 22-61-101 (discrimination in employment prohibited)

C.R.S. 24-34-301 et seq. (Colorado Civil Rights Division procedures)
C.R.S. 24-34-301 (9) (definition of gender expression)

C.R.S. 24-34-301 (10) (definition of gender identity)

C.R.S. 24-34-301 (24) (definition of sexual orientation)

C.R.S. 24-34-402 et seq. (discriminatory or unfair employment practices)

C.R.S. 24-34-402.3 (discrimination based on pregnancy, childbirth or related
conditions; notice of right to be free from such discrimination must be
posted "in a conspicuous place" accessible to employees)

AC, Nondiscrimination/Equal Opportunity
AC-E-1, Nondiscrimination/Equal Opportunity

GBAA, Sexual Harassment

Adopted: September 2020
Revised: October 2023
Revised: September 2025


http://www.lpdirect.net/casb/crs/2-4-401.html
http://www.lpdirect.net/casb/crs/22-32-110.html
http://www.lpdirect.net/casb/crs/22-61-101.html
http://www.lpdirect.net/casb/crs/24-34-301.html
http://www.lpdirect.net/casb/crs/24-34-301.html
http://www.lpdirect.net/casb/crs/24-34-301.html
http://www.lpdirect.net/casb/crs/24-34-301.html
http://www.lpdirect.net/casb/crs/24-34-402.html
http://www.lpdirect.net/casb/crs/24-34-402_3.html
https://z2.ctspublish.com/casb/

Strasburg School District 31)

Policy: File:

Open Hiring/Equal Employment Opportunity GBA

Adopted: Revision:
2020 Oectober2023September 2025

The Board subscribes to the principles of the dignity of all people and of their labors. It also recognizes
that it is both culturally and educationally sound to have persons of diverse backgrounds on the school
district's staff.

Therefore, the district promotes and provides for equal opportunity in recruitment, selection, promotion,
and dismissal of all personnel. Commitment on the part of the district towards equal employment
opportunity applies to all people without regard to disability, race, creed, color, sex, sexual orientation,
gender identity, gender expression, marital status, national origin, religion, ancestry, age, genetic
information, or conditions related to pregnancy or childbirth. See Board policy AC-E-1 for more
information.

The district will ensure that it does not unlawfully discriminate in any area of employment including job
advertising, pre-employment requirements, recruitment, compensation, fringe benefits, job
classifications, promotion, and termination.
LEGAL REFS.: 20 U.S.C. §1681 (Title IX of the Education Amendments of 1972)

29 U.S.C. §201 et seq. (Fair Labor Standards Act)

29 U.S.C. §621 et seq. (Age Discrimination in Employment Act of 1967)

29 U.S.C. §794 (Section 504 of the Rehabilitation Act of 1973)

42 U.S.C. §12101et seq. (Title Il of the Americans with Disabilities Act)

42 U.S.C. §2000d (Title VI of the Civil Rights Act of 1964)

42 U.S.C. §2000e (Title VII of the Civil Rights Act of 1964)

42 U.S.C. §2000ff et seq. (Genetic Information Nondiscrimination Act of 2008)

C.R.S. 2-4-401 (3.4) (definition of gender expression)

C.R.S. 2-4-401 (3.5) (definition of gender identity)

C.R.S. 2-4-401 (13.5) (definition of sexual orientation)

C.R.S. 22-32-110 (1)(k) (definition of racial or ethnic background includes hair texture,
definition of protective hairstyle)

- Pagel-


http://www.lpdirect.net/casb/crs/2-4-401.html
http://www.lpdirect.net/casb/crs/2-4-401.html
http://www.lpdirect.net/casb/crs/2-4-401.html
http://www.lpdirect.net/casb/crs/22-32-110.html

C.R.S. 22-61-101 (discrimination in employment prohibited)

C.R.S. 24-34-301 et seq. (Colorado Civil Rights Division procedures)

C.R.S. 24-34-301 (93-3) (definition of gender expression)

C.R.S. 24-34-301 (103-5) (definition of gender identity)

C.R.S. 24-34-301 (247) (definition of sexual orientation)

C.R.S. 24-34-402 et seq. (discriminatory or unfair employment practices)

C.R.S. 24-34-402.3 (discrimination based on pregnancy, childbirth or related
conditions; notice of right to be free from such discrimination must be posted "in a
conspicuous place" accessible to employees)

CROSS REFS.: AC, Nondiscrimination/Equal Opportunity

AC-E-1, Nondiscrimination/Equal Opportunity

GBAA, Sexual Harassment

Adopted: September 2020
Revised: October 2023
Revised: September 2025

- Page 2 -


http://www.lpdirect.net/casb/crs/22-61-101.html
http://www.lpdirect.net/casb/crs/24-34-301.html
http://www.lpdirect.net/casb/crs/24-34-301.html
http://www.lpdirect.net/casb/crs/24-34-301.html
http://www.lpdirect.net/casb/crs/24-34-301.html
http://www.lpdirect.net/casb/crs/24-34-402.html
http://www.lpdirect.net/casb/crs/24-34-402_3.html
https://z2.ctspublish.com/casb/

Strasburg School District 31)

Policy: \ File:

Adopted: \ Revision:
2006 September 2025

Every student of this school district will have equal educational opportunities through programs
offered in the school district regardless of disability, race, creed, color, sex, sexual orientation,
gender identity, gender expression, family composition, national origin, religion, ancestry, or
need for special education services. See Board policy AC-E-1 for more information.

This concept of equal educational opportunity will guide the Board and staff in making decisions
related to school district facilities, selection of educational materials, equipment, curriculum,
and regulations affecting students. Students with identified physical and mental impairments
that constitute disabilities will be provided with a free appropriate public education, consistent
with the requirements of federal and state laws and regulations.

In order to ensure that district programs are in compliance with applicable laws and regulations,
the Board directs the superintendent or designee(s) to periodically monitor the following areas:

1. Curriculum and materials - review curriculum guides, textbooks, and supplemental
materials for discriminatory bias.

2. Training - provide training for students and staff to identify and alleviate problems of
discrimination.

3. Student access - review programs, activities, and practices to ensure that all students
have equal access and are not segregated except when permissible by law or regulation.

4. District support - ensure that district resources are equitably distributed among school
programs including but not limited to staffing and compensation, facilities, equipment,
and related matters.

5. Student evaluation instruments - review tests, procedures, and guidance and counseling
materials for stereotyping and discrimination.

6. Discipline - review discipline records and any relevant data to ensure the equitable
implementation and application of Board discipline policies.

LEGAL REFS.: 20 U.S.C. §1681 (Title IX of the Education Amendments of 1972)

20 U.S.C. §1701-1758 (Equal Educational Opportunities Act of 1974)

-Page 1 -



CROSS REFS.:

Adopted: 2006

29 U.S.C. §701 et seq. (Section 504 of the Rehabilitation Act of 1973)
C.R.S. 2-4-401 (3.4) (definition of gender expression)

C.R.S. 2-4-401 (3.5) (definition of gender identity)

C.R.S. 2-4-401 (13.5) (definition of sexual orientation)

C.R.S. 22-32-109 (1)(ll) (Board duty to adopt written policies prohibiting
discrimination)

C.R.S. 22-32-109.1 (2) (safe school plan to be revised as necessary in response
to relevant data collected by the school district)

C.R.S. 22-32-110 (1)(k) (definition of racial or ethnic background includes hair
texture, definition of protective hairstyle)

C.R.S. 24-34-301 (9) (definition of gender expression)

C.R.S. 24-34-301 (10) (definition of gender identity)

C.R.S. 24-34-301 (24) (definition of sexual orientation)

C.R.S. 24-34-601 (unlawful discrimination in places of public accommodation)
C.R.S. 24-34-602 (penalty and civil liability for unlawful discrimination)

AC, Nondiscrimination/Equal Opportunity

AC-E-1, Nondiscrimination/Equal Opportunity

JBB*, Sexual Harassment

Revised: September 2020
Revised: January 2022
Revised: October 2023
Revised: September 2025

- Page 2 -


http://www.lpdirect.net/casb/crs/2-4-401.html
http://www.lpdirect.net/casb/crs/2-4-401.html
http://www.lpdirect.net/casb/crs/2-4-401.html
http://www.lpdirect.net/casb/crs/22-32-109.html
http://www.lpdirect.net/casb/crs/22-32-109_1.html
http://www.lpdirect.net/casb/crs/22-32-110.html
http://www.lpdirect.net/casb/crs/24-34-301.html
http://www.lpdirect.net/casb/crs/24-34-301.html
http://www.lpdirect.net/casb/crs/24-34-301.html
http://www.lpdirect.net/casb/crs/24-34-601.html
http://www.lpdirect.net/casb/crs/24-34-602.html
file:///C:/z2Clients/casb/collections/core/temp--%20z2:DocViewer%3fdoccode=z20000002&z2collection=core%23JD_AC
https://z2.ctspublish.com/casb/
file:///C:/z2Clients/casb/collections/core/temp--%20z2:DocViewer%3fdoccode=z20000262&z2collection=core%23JD_JBB*

Strasburg School District 31)

Policy: File:

Equal Educational Opportunities

Adopted: Revision:
2006 Octeber2023September 2025

Every student of this school district will have equal educational opportunities through programs offered
in the school district regardless of disability, race, creed, color, sex, sexual orientation, gender identity,
gender expression, marital-statusfamily composition, national origin, religion, ancestry, or need for
special education services. See Board policy AC-E-1 for more information.

This concept of equal educational opportunity will guide the Board and staff in making decisions related
to school district facilities, selection of educational materials, equipment, curriculum, and regulations
affecting students. Students with identified physical and mental impairments that constitute disabilities
will be provided with a free appropriate public education, consistent with the requirements of federal
and state laws and regulations.

In order to ensure that district programs are in compliance with applicable laws and regulations, the
Board directs the superintendent or designee(s) to periodically monitor the following areas:

1. Curriculum and materials - review curriculum guides, textbooks, and supplemental materials for
discriminatory bias.

2. Training - provide training for students and staff to identify and alleviate problems of
discrimination.

3. Student access - review programs, activities, and practices to ensure that all students have equal
access and are not segregated except when permissible by law or regulation.

4. District support - ensure that district resources are equitably distributed among school programs
including but not limited to staffing and compensation, facilities, equipment, and related matters.

5. Student evaluation instruments - review tests, procedures, and guidance and counseling materials
for stereotyping and discrimination.

6. Discipline - review discipline records and any relevant data to ensure the equitable implementation
and application of Board discipline policies.

LEGAL REFS.: 20 U.S.C. §1681 (Title IX of the Education Amendments of 1972)
20 U.S.C. §1701-1758 (Equal Educational Opportunities Act of 1974)

29 U.S.C. §701 et seq. (Section 504 of the Rehabilitation Act of 1973)

- Page1-



C.R.S. 2-4-401 (3.4) (definition of gender expression)
C.R.S. 2-4-401 (3.5) (definition of gender identity)
C.R.S. 2-4-401 (13.5) (definition of sexual orientation)

C.R.S. 22-32-109 (1)(ll) (Board duty to adopt written policies prohibiting
discrimination)

C.R.S. 22-32-109.1 (2) (safe school plan to be revised as necessary in response to
relevant data collected by the school district)

C.R.S. 22-32-110 (1)(k) (definition of racial or ethnic background includes hair texture,
definition of protective hairstyle)

C.R.S. 24-34-301 (9) (definition of gender expression)

C.R.S. 24-34-301 (10) (definition of gender identity)

C.R.S. 24-34-301 (24) (definition of sexual orientation)

C.R.S. 24-34-601 (unlawful discrimination in places of public accommaodation)
C.R.S. 24-34-602 (penalty and civil liability for unlawful discrimination)
CROSS REFS.: AC, Nondiscrimination/Equal Opportunity

AC-E-1, Nondiscrimination/Equal Opportunity

JBB*, Sexual Harassment

Adopted: 2006

Revised: September 2020
Revised: January 2022
Revised: October 2023
Revised: September 2025

- Page 2 -


http://www.lpdirect.net/casb/crs/2-4-401.html
http://www.lpdirect.net/casb/crs/2-4-401.html
http://www.lpdirect.net/casb/crs/2-4-401.html
http://www.lpdirect.net/casb/crs/22-32-109.html
http://www.lpdirect.net/casb/crs/22-32-109_1.html
http://www.lpdirect.net/casb/crs/22-32-110.html
http://www.lpdirect.net/casb/crs/24-34-301.html
http://www.lpdirect.net/casb/crs/24-34-301.html
http://www.lpdirect.net/casb/crs/24-34-301.html
http://www.lpdirect.net/casb/crs/24-34-601.html
http://www.lpdirect.net/casb/crs/24-34-602.html
file:///C:/z2Clients/casb/collections/core/temp--%20z2:DocViewer%3Fdoccode=z20000002&z2collection=core%23JD_AC
https://z2.ctspublish.com/casb/
file:///C:/z2Clients/casb/collections/core/temp--%20z2:DocViewer%3Fdoccode=z20000262&z2collection=core%23JD_JBB*

Strasburg School District 31J

Policy: File:

Violent and Aggressive Behavior JICDD

Adopted: Revision:
2006 September 2025

Violent and Aggressive Behavior

The Board recognizes there are certain behaviors that, if tolerated, would compromise the
learning environment to which the students and staff of the district are entitled. These behaviors,
categorized as violent or aggressive, will not be tolerated.

Students exhibiting violent or aggressive behavior or warning signs of future violent or aggressive
behavior will be subject to appropriate disciplinary action including suspension and/or expulsion in
accordance with Board policy concerning student suspensions, expulsions, and other disciplinary
interventions. As appropriate and in accordance with applicable law and Board policy, students
may also be referred to law enforcement authorities. At the district's discretion and when
appropriate, the student may receive appropriate intervention designed to address the problem
behavior. The district may also conduct a threat assessment of the student.

Students must immediately report questionable behavior or potentially violent situations to an
administrator, counselor, or teacher.

A staff member who witnesses or receives a report of a student’s act of violence and aggression
must notify the building principal or designee as soon as possible.

An act of violence and aggression is any expression, direct or indirect, verbal or behavioral, of
intent to inflict harm, injury, or damage to persons or property. A threat of violence and aggression
carries with it implied notions of risk of violence and a probability of harm or injury.

An act of violence and aggression includes, but is not limited, to the following behaviors:

1. Possession, threat with, or use of a dangerous weapon — as described in the Board’s
weapons policy.

2. Physical assault — the act of striking or touching a person or that person’s property with a
part of the body or with any object with the intent of causing hurt or harm.

3. Verbal abuse — includes, but is not limited to, swearing, screaming, obscene gestures, or
threats directed, either orally (including by telephone) or in writing (including by text, social
media, or other electronic means), at an individual, their family, or a group.



4. Intimidation — an act intended to frighten or coerce someone into submission or
obedience.

5. Extortion — the use of verbal or physical coercion in order to obtain financial or material
gain from others.

6. Bullying — as described in the Board’s policy on bullying prevention and education.
7. Gang activity — as described in the Board’s secret societies/gang activity policy.

8. Sexual harassment or other forms of harassment — as described in the Board’s sexual
harassment policy and nondiscrimination policy.

9. Stalking — the persistent following, contacting, watching, or any other such threatening
actions that compromise the peace of mind or the personal safety of an individual.

10. Defiance — a serious act or instance of defying or opposing legitimate authority.

11. Discriminatory slurs — insulting, disparaging, or derogatory comments made directly or by
innuendo regarding a person’s disability, race, creed, color, sex, sexual orientation, gender
identity, gender expression, family composition, national origin, religion, ancestry, or need

for special education services.

12. Vandalism — damaging or defacing property owned by or in the rightful possession of
another.

13. Terrorism — a threat to commit violence communicated with the intent to terrorize or with

reckless disregard for the risk of creating such terror or to cause serious public
inconvenience, such as the evacuation of a building.

LEGAL REFS.: C.R.S.22-32-109.1 (1)(b) (definition of bullying)

C.R.S. 22-32-110 (1)(k) (definition of racial or ethnic background includes hair
texture, definition of protective hairstyle)

C.R.S. 24-34-301 (9) (definition of gender expression)

C.R.S. 24-34-301 (10) (definition of gender identity)

C.R.S. 24-34-301 (24) (definition of sexual orientation)
CROSS REFS.: AC, Nondiscrimination/Equal Opportunity

JBB*, Sexual Harassment



Adopted:
Revised:
Revised:
Revised:

JICDA, Code of Conduct

JICDE*, Bullying Prevention and Education
JICF, Secret Societies/Gang Activity

JICI, Weapons in School

2006

09-13-2017

01-12-2022
09-08-2025



File: JICDD*
Violent and Aggressive Behavior

The Board recognizes there are certain behaviors that, if tolerated, would
compromise the learning environment to which the students and staff of the district
are entitled. These behaviors, categorized as violent or aggressive, will not be
tolerated.

Students exhibiting violent or aggressive behavior or warning signs of future violent
or aggressive behavior will be subject to appropriate disciplinary action including
suspension and/or expulsion in accordance with Board policy concerning student
suspensions, expulsions, and other disciplinary interventions. As appropriate and in
accordance with applicable law and Board policy, students may also be referred to
law enforcement authorities. At the district's discretion and when appropriate, the
student may receive appropriate intervention designed to address the problem
behavior. The district may also conduct a threat assessment of the student.

Students must immediately report questionable behavior or potentially violent
situations to an administrator, counselor, or teacher.

A staff member who witnesses or receives a report of a student’s act of violence and
aggression must notify the building principal or designee as soon as possible.

An act of violence and aggression is any expression, direct or indirect, verbal or
behavioral, of intent to inflict harm, injury, or damage to persons or property. A threat
of violence and aggression carries with it implied notions of risk of violence and a
probability of harm or injury.

An act of violence and aggression includes but is not limited to the following
behaviors:

1. Possession, threat with, or use of a dangerous weapon — as described in
the Board’s weapons policy.

2. Physical assault — the act of striking or touching a person or that person’s
property with a part of the body or with any object with the intent of causing
hurt or harm.

3. Verbal abuse — includes, but is not limited to, swearing, screaming,
obscene gestures, or threats directed, either orally (including by telephone)
or in writing (including by text, social media, or other electronic means), at
an individual, their family, or a group.

10f3



10.

11.

12.

13.

File: JICDD*

Intimidation — an act intended to frighten or coerce someone into
submission or obedience.

Extortion — the use of verbal or physical coercion in order to obtain financial
or material gain from others.

Bullying — as described in the Board'’s policy on bullying prevention and
education.

Gang activity — as described in the Board’s secret societies/gang activity
policy.

Sexual harassment or other forms of harassment — as described in the
Board’s sexual harassment policy and nondiscrimination policy.

Stalking — the persistent following, contacting, watching, or any other such
threatening actions that compromise the peace of mind or the personal
safety of an individual.

Defiance — a serious act or instance of defying or opposing legitimate
authority.

Discriminatory slurs — insulting, disparaging, or derogatory comments
made directly or by innuendo regarding a person’s disability, race, creed,
color, sex, sexual orientation, gender identity, gender expression, family
composiotionmarital—status, national origin, religion, ancestry, or need for
special education services.

Vandalism — damaging or defacing property owned by or in the rightful
possession of another.

Terrorism — a threat to commit violence communicated with the intent to
terrorize or with reckless disregard for the risk of creating such terror or to
cause serious public inconvenience, such as the evacuation of a building.

Adopted: 2006

Revised: 9-13-2017
Revised: 1-12-2022

09-08-2025

LEGAL REFS.: C.R.S.22-32-109.1 (1)(b) (definition of bullying)

C.R.S. 22-32-110 (1)(k) (definition of racial or ethnic background
includes hair texture, definition of protective hairstyle)



File: JICDD*
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File: JICDD*

C.R.S. 24-34-301 (93-3) (definition of gender expression)
C.R.S. 24-34-301 (103-8) (definition of gender identity)
C.R.S. 24-34-301 (247) (definition of sexual orientation)

CROSS REFS.: AC, Nondiscrimination/Equal Opportunity
JBB*, Sexual Harassment
JICDA, Code of Conduct
JICDE*, Bullying Prevention and Education
JICF, Secret Societies/Gang Activity
JICI, Weapons in School

30f3



Strasburg School District 31J

Policy: File:

Bullying Prevention and Education JICDE

Adopted: Revision:
2006 September 2025

Statement of purpose

The Board of Education supports a secure and positive school climate, conducive to teaching and learning
that is free from threat, harassment, and any type of bullying behavior. The purpose of this policy is to
promote consistency of approach and to help create a climate in which all types of bullying are regarded
as unacceptable.

Bullying and other behaviors as defined below are prohibited on district property, at district or school-
sanctioned activities and events, when students are being transported in any vehicle dispatched by the
district or one of its schools, or off school property when such conduct has a nexus to school or any
district curricular or non-curricular activity or event.

Prohibited behavior

e Bullying
e Retaliation against those reporting bullying and/or other behaviors prohibited by this policy
o Making knowingly false accusations of bullying behavior

Definitions

Bullying is the use of coercion or intimidation to obtain control over another person or to cause physical,
mental, or emotional harm to another person. Bullying can occur through written, verbal, or
electronically transmitted expressions (i.e., cyberbullying) or by means of a physical act or gesture.
Bullying is prohibited against any student for any reason, including but not limited to any such behavior
that is directed toward a student on the basis of their academic performance, on the basis of their
weight, height, or body size, or any basis protected by federal and state law, including disability, race,
creed, color, sex, sexual orientation, gender identity, gender expression, family composition, national
origin, religion, ancestry, or the need for special education services, whether such characteristic(s) is
actual or perceived.

Retaliation is an act or communication intended as retribution against an individual who reports an act of
bullying. Retaliation can also include knowingly making false accusations of bullying or acting to influence
the investigation of, or the response to, a report of bullying.

False accusations of bullying are those made knowingly by an individual or group of individuals with the
purpose of causing harm to another individual and which are false.

-Page1-



Prevention and intervention

The superintendent will develop a comprehensive program to address bullying at all school levels and will
ensure that the program is consistently applied across all students and staff. The program will be aimed
toward accomplishing the following goals:

1.

10.

11.

12.

To send a clear message to students, staff, parents, and community members that bullying and
retaliation against a student who reports bullying will not be tolerated.

To train staff on an annual basis in taking proactive steps to prevent bullying from occurring,
which includes but is not limited to, training on the bullying prevention and education policy, how
to recognize and intervene in bullying situations, and positive school climate practices.

To implement procedures for immediate intervention, investigation, and confrontation of
students engaged in bullying behavior.

To initiate efforts to change the behavior of students engaged in bullying behaviors through re-
education on acceptable behavior, discussions, counseling, and appropriate negative
consequences.

To foster a productive partnership with parents and community members in order to help
maintain a bullying-free environment across settings.

To support targets of bullying through a layered continuum of supports that includes, but is not
limited to, individual and peer counseling.

To help develop peer support networks, social skills, and confidence for all students.

To support positive school climate efforts that clearly define, teach, and reinforce prosocial
behavior. This includes intentional efforts to promote positive relationships between staff
and students as well as students with other students.

To designate a team of persons at each school who advise the school administration on the
severity and frequency of bullying. The team of persons at the school may include, but need not be
limited to, school resource officers, social workers, school psychologists, health professionals,
mental health professionals, members of bullying prevention or youth resiliency community
organizations, counselors, teachers, administrators, parents, and students.

To survey students’ impressions of the severity and frequency of bullying behaviors in their
school.

To include students in the development, creation, and delivery of bullying prevention efforts as
developmentally appropriate.

To provide character building for students that includes, but is not limited to, age-appropriate,
evidence-based social and emotional learning as well as information on the recognition and
prevention of bullying behaviors.
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Reporting

Any student who believes they have been a victim of bullying and/or other behaviors prohibited by this
policy, or who has witnessed such bullying and/or other prohibited behaviors, is strongly encouraged to
immediately report it to a school administrator, counselor, or teacher.

Investigating and Responding

As part of the superintendent’s comprehensive program to address bullying, procedures will be developed
with the goal of immediate intervention and investigation in response to reports of students engaged in
bullying and/or other behaviors prohibited by this policy. Procedures will include, to the extent
appropriate as determined by the investigator and designated administrator, and in accordance with
applicable law and local school board policy and procedures, notification to parents/guardians of the
results of bullying investigations and their right to appeal investigatory findings to the district.

Supports and Referrals

As part of the superintendent’s comprehensive program to address bullying, procedures will be
developed with the aim toward accomplishing the following goals:

e Initiate efforts to change the behavior of students engaged in bullying behaviors.
e Support targets of bullying in ways that avoid increasing their likelihood of discipline.
e Support witnesses of bullying.

A student who engages in any act of bullying, retaliation, and/or other behaviors prohibited by this policy
is subject to appropriate disciplinary action including but not limited to suspension, expulsion, and/or
referral to law enforcement authorities. The severity and pattern, if any, of the bullying behavior will be
taken into consideration when disciplinary decisions are made. Bullying behavior that constitutes
discrimination or harassment will be subject to investigation and discipline under related Board policies
and procedures. Students targeted by bullying when such bullying behavior may constitute
discrimination or harassment also have additional rights and protections under Board policies and
procedures regarding unlawful discrimination and harassment.

Adopted: 2006

Revised: 03-25-2020
Revised: 01-12-2022
Revised: 01-10-2023
Revised: 09-08-2025

LEGAL REF.: C.R.S. 22-32-109.1 (2)(a)(1)(K) (policy required as part of safe schools plan)

CROSS REFS.: AC, Nondiscrimination/Equal Opportunity
JB, Equal Educational Opportunities
JBB*, Sexual Harassment
JICDA, Code of Conduct
JICDD#*, Violent and Aggressive Behavior
JICDE*-E-1, Bullying Report Form — Exhibit
JICDE*-E-2, Bullying Investigation Form — Exhibit
JICJ, Student Use of Cell Phones and Other Personal Technology Devices
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JK, Student Discipline
JKD/JKE, Suspension/Expulsion of Students (and Other Disciplinary Interventions)
JLDAC, Screening/Testing of Students (And Treatment of Mental Disorders)

- Page 4 -



Strasburg School District 31J

Policy: File:

Bullying Prevention and Education JICDE

Adopted: Revision:
2006 January-2023September 2025

Statement of purpose

The Board of Education supports a secure and positive school climate, conducive to teaching and learning
that is free from threat, harassment, and any type of bullying behavior. The purpose of this policy is to
promote consistency of approach and to help create a climate in which all types of bullying are regarded
as unacceptable.

Bullying and other behaviors as defined below are prohibited on district property, at district or school-
sanctioned activities and events, when students are being transported in any vehicle dispatched by the
district or one of its schools, or off school property when such conduct has a nexus to school or any
district curricular or non-curricular activity or event.

Prohibited behavior

e Bullying
e Retaliation against those reporting bullying and/or other behaviors prohibited by this policy
o Making knowingly false accusations of bullying behavior

Definitions

Bullying is the use of coercion or intimidation to obtain control over another person or to cause physical,
mental, or emotional harm to another person. Bullying can occur through written, verbal, or
electronically transmitted expressions (i.e., cyberbullying) or by means of a physical act or gesture.
Bullying is prohibited against any student for any reason, including but not limited to any such behavior
that is directed toward a student on the basis of their academic performance-erany-, on the basis of their
weight, height, or body size, or any basis protected by federal and state law, including disability, race,
creed, color, sex, sexual orientation, gender identity, gender expression, maritat-statusfamily
composition, national origin, religion, ancestry, or the need for special education services, whether such
characteristic(s) is actual or perceived.

Retaliation is an act or communication intended as retribution against an individual who reports an act of
bullying. Retaliation can also include knowingly making false accusations of bullying or acting to influence
the investigation of, or the response to, a report of bullying.

False accusations of bullying are those made knowingly by an individual or group of individuals with the
purpose of causing harm to another individual and which are false.
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Prevention and intervention

The superintendent will develop a comprehensive program to address bullying at all school levels and will
ensure that the program is consistently applied across all students and staff. The program will be aimed
toward accomplishing the following goals:

1. To send a clear message to students, staff, parents, and community members that bullying and
retaliation against a student who reports bullying will not be tolerated.

2. To train staff on an annual basis in taking proactive steps to prevent bullying from occurring,
which includes but is not limited to, training on the bullying prevention and education policy, how to
recognize and intervene in bullying situations, and positive school climate practices.

3. To implement procedures for immediate intervention, investigation, and confrontation of
students engaged in bullying behavior.

4. To initiate efforts to change the behavior of students engaged in bullying behaviors through re-
education on acceptable behavior, discussions, counseling, and appropriate negative consequences.

5. To foster a productive partnership with parents and community members in order to help
maintain a bullying-free environment across settings.

6. To support targets of bullying through a layered continuum of supports that includes, but is not
limited to, individual and peer counseling.

7. To help develop peer support networks, social skills, and confidence for all students.

8. To support positive school climate efforts that clearly define, teach, and reinforce prosocial
behavior. This includes intentional efforts to promote positive relationships between staff and
students as well as students with other students.

9. To designate a team of persons at each school who advise the school administration on the
severity and frequency of bullying. The team of persons at the school may include, but need not be
limited to, school resource officers, social workers, school psychologists, health professionals, mental
health professionals, members of bullying prevention or youth resiliency community organizations,
counselors, teachers, administrators, parents, and students.

10. To survey students’ impressions of the severity and frequency of bullying behaviors in their
school.

11. Toinclude students in the development, creation, and delivery of bullying prevention efforts as
developmentally appropriate.

12. To provide character building for students that includes, but is not limited to, age-appropriate,
evidence-based social and emotional learning as well as information on the recognition and
prevention of bullying behaviors.
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Reporting

Any student who believes they have been a victim of bullying and/or other behaviors prohibited by this
policy, or who has witnessed such bullying and/or other prohibited behaviors, is strongly encouraged to
immediately report it to a school administrator, counselor, or teacher.

Investigating and Rresponding

As part of the superintendent’s comprehensive program to address bullying, procedures will be
developed with the goal of immediate intervention and investigation in response to reports of students
engaged in bullying and/or other behaviors prohibited by this policy. Procedures will include, to the extent
appropriate as determined by the investigator and designated administrator, and in accordance with
applicable law and local school board policy and procedures, notification to parents/guardians of the
results of bullying investigations and their right to appeal investigatory findings to the district.

Supports and Rreferrals

As part of the superintendent’s comprehensive program to address bullying, procedures will be
developed with the aim toward accomplishing the following goals:

e Initiate efforts to change the behavior of students engaged in bullying behaviors.
e Support targets of bullying in ways that avoid increasing their likelihood of discipline.
® Support witnesses of bullying.

A student who engages in any act of bullying, retaliation, and/or other behaviors prohibited by this policy
is subject to appropriate disciplinary action including but not limited to suspension, expulsion, and/or
referral to law enforcement authorities. The severity and pattern, if any, of the bullying behavior will be
taken into consideration when disciplinary decisions are made. Bullying behavior that constitutes
wrtawful-discrimination or harassment will be subject to investigation and discipline under related Board
policies and procedures. Students targeted by bullying when such bullying behavior may constitute
wrtawful-discrimination or harassment also have additional rights and protections under Board policies
and procedures regarding unlawful discrimination and harassment.

Adopted: 2006

Revised: 03-25-2020
Revised: 01-12-2022
Revised: 01-10-2023
Revised: 09-08-2025

LEGAL REF.: C.R.S. 22-32-109.1 (2)(a)(1)(K) (policy required as part of safe schools plan)

CROSS REFS.: AC, Nondiscrimination/Equal Opportunity
JB, Equal Educational Opportunities
JBB*, Sexual Harassment
JICDA, Code of Conduct
JICDD*, Violent and Aggressive Behavior
JICDE*-E-1, Bullying Report Form — Exhibit
JICDE*-E-2, Bullying Investigation Form — Exhibit

JICJ, Student Use of Cell Phones and Other Personal Technology Devices
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JK, Student Discipline
JKD/JKE, Suspension/Expulsion of Students (and Other Disciplinary Interventions)

JLDAC, Screening/Testing of Students (And Treatment of Mental Disorders)
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Inter-District Choice/Open Enrollment JFBB

Adopted: \ Revision:
2006 September 2025

Inter-District Choice/Open Enroliment

The Board recognizes that students may benefit from having a choice of schools to attend
within the public school system that is not limited by school district boundaries.

Nonresident students from other school districts within the state who are accepted pursuant
to the regulations approved by the Board may enroll in particular programs or schools within
this district on a space available basis without payment of tuition, except as otherwise
provided by law.

In providing for the open enroliment of nonresident students, the school district will not:

1. Make alterations in the structure of the requested school or to the arrangement or
function of rooms within a requested school to accommodate the enrollment request.

2. Establish and offer any particular program in a school if such program is not
currently offered in such school.

3. Alter or waive any established eligibility criteria for participation in a particular
program, including age requirements, course prerequisites, and required levels of
performance.

4. Enroll any nonresident student in any program or school after the pupil
enrollment count day.

Before considering requests for open enrollment from nonresidents, priority will be given to
resident students who apply under the district's open enrollment/transfer plan.

Any student enrolled pursuant to this policy will be allowed to remain enrolled in the school or
program through the end of the school year unless overcrowding or other undesirable
conditions develop, as described in the accompanying regulation.

Students granted permission to attend a school pursuant to this policy will have the same
curricular and extracurricular status as all other students attending the school, as determined
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by applicable law, bylaws of the Colorado High School Activities Association, and the district’s
eligibility requirements.

Transportation

Transportation for nonresident students who enroll in the district must be furnished by the
parents/guardians unless it is determined that transportation is necessary for the district to
comply with state and federal law requirements for homeless students, students in foster
care, and students with disabilities.

Homeless students, students in foster care, and students with disabilities will be transported, as
necessary, in accordance with state and federal law. Buses from this district may enter the
student’s district of residence to pick up or deliver the student only with specific permission of
the Board of Education of the district of residence.

Military Children

The district will allow an inbound active duty military member to use the school liaison office
address for the military installation to which the inbound active duty military member is or
will be assigned in order to apply for open enrollment in a district school or program. No
additional documentation of an inbound active duty military member’s child’s state address
will be required to apply for open enroliment.

The district school or program in which the child of an inbound active duty military member is
open enrolled will grant guaranteed automatic matriculation while the child remains in the
district, including guaranteed automatic matriculation to the next grade, even if the next
grade is in a different school level or building, in the same manner guaranteed automatic
matriculation is provided to resident students. The district will also grant priority preference
for the younger siblings of the child of an inbound active duty military member who is open
enrolled for purposes of enrolling in subsequent school years.

Nondiscrimination

The Board, the superintendent, other administrators, and district employees will not
unlawfully discriminate based on a student’s disability, race, creed, color, sex, sexual
orientation, gender identity, gender expression, marital status, national origin, religion,
ancestry, or need for special education services in the determination or recommendation of
action under this policy. See Board policy AC-E-1 for more information.
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Special Education

The district will not inquire about an applicant’s IEP or disability status until after the applicant
has been admitted. Thereafter, the district must consider the request for open enrollment in
accordance with applicable state and federal laws.

Adopted:
Revised:

LEGAL REFS.:

2006
1/12/2022
09-08-2025

C.R.S. 15-14-105 (delegation of custodial power)

C.R.S. 19-1-115.5 (child in foster care placement is considered resident of school
district in which foster home is located)

C.R.S. 22-1-102 (2) (definition of resident of district)

C.R.S. 22-20-106 (designation of general and special education responsibilities for
students with disabilities)

C.R.S. 22-20-107.5 (defining district of residence for students with disabilities)
C.R.S. 22-20-109 (tuition for special education services)

C.R.S. 22-32-109 (1)(ll) (Board duty to adopt policies requiring enroliment
decisions to be made in a nondiscriminatory manner)

C.R.S. 22-32-110 (1)(k) (definition of racial or ethnic background includes hair
texture, definition of protective hairstyle)

C.R.S. 22-32-113 (1)(c) (transportation of students residing in another district)

C.R.S. 22-32-115 (district may pay tuition for student to attend in another district
not to exceed 120% of per pupil general fund cost)

C.R.S. 22-32-115 (2)(b) (subject to 22-36-101 district must permit any student
whose parents are residents of Colorado to attend w/o payment of tuition)

C.R.S. 22-32-115 (4)(a) (district is not liable for tuition except pursuant to written
agreement)

C.R.S. 22-32-116 (if become non-resident may finish semester, if in 12th grade
may finish year, special rules for elementary students)

C.R.S. 22-33-103 (any resident may attend district school w/o payment of tuition,

tuition can be paid by district of residence pursuant to written agreement,
parents may pay tuition if non-Colorado resident)
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http://www.lpdirect.net/casb/crs/15-14-105.html
http://www.lpdirect.net/casb/crs/19-1-115_5.html
http://www.lpdirect.net/casb/crs/22-1-102.html
http://www.lpdirect.net/casb/crs/22-20-106.html
http://www.lpdirect.net/casb/crs/22-20-107_5.html
http://www.lpdirect.net/casb/crs/22-20-109.html
http://www.lpdirect.net/casb/crs/22-32-109.html
http://www.lpdirect.net/casb/crs/22-32-110.html
http://www.lpdirect.net/casb/crs/22-32-113.html
http://www.lpdirect.net/casb/crs/22-32-115.html
http://www.lpdirect.net/casb/crs/22-32-115.html
http://www.lpdirect.net/casb/crs/22-32-115.html
http://www.lpdirect.net/casb/crs/22-32-116.html
http://www.lpdirect.net/casb/crs/22-33-103.html

C.R.S. 22-33-106 (3) (grounds to deny admission)

C.R.S. 22-36-101 et seq. (open enrollment policy must have time line and reasons
to deny enrollment)

C.R.S. 22-36-107 (inbound active duty military families open enrollment and
registration)

C.R.S. 22-54-103 (10.5) (definition of pupil enroliment count day)
1 CCR 301-8, Rules 4.03 and 8.07 (prohibiting administrative units from inquiring
about a transferring child’s IEP or disability status until after the child has been
admitted)
CROSS REFS.: AC-E-1, Nondiscrimination/Equal Opportunity
JFAB, Continuing Enrollment of Students Who Become Nonresidents
JFABA, Nonresident Tuition Charges
JFABD, Homeless Students
JFABE*, Students in Foster Care

JFBA, Intra-District Choice/Open Enrollment

J1J, Extracurricular Activity Eligibility
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File: JFBB
Inter-District Choice/Open Enroliment

The Board recognizes that students may benefit from having a choice of schools to
attend within the public school system that is not limited by school district
boundaries.

Nonresident students from other school districts within the state who are accepted
pursuant to the regulations approved by the Board may enroll in particular programs
or schools within this district on a space available basis without payment of tuition,
except as otherwise provided by law.

In providing for the open enrollment of nonresident students, the school district will
not:

1. Make alterations in the structure of the requested school or to the arrangement or
function of rooms within a requested school to accommodate the enroliment
request.

2. Establish and offer any particular program in a school if such program is not
currently offered in such school.

3. Alter or waive any established eligibility criteria for participation in a particular
program, including age requirements, course prerequisites, and required levels of
performance.

4. Enroll any nonresident student in any program or school after the pupil
enrollment count day.

Before considering requests for open enroliment from nonresidents, priority will be
given to resident students who apply under the district's open enroliment/transfer
plan.

Any student enrolled pursuant to this policy will be allowed to remain enrolled in the
school or program through the end of the school year unless overcrowding or other
undesirable conditions develop, as described in the accompanying regulation.

Students granted permission to attend a school pursuant to this policy will have the
same curricular and extracurricular status as all other students attending the school,
as determined by applicable law, bylaws of the Colorado High School Activities
Association, and the district’s eligibility requirements.

Transportation
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File: JFBB

Transportation for nonresident students who enroll in the district must be furnished
by the parents/guardians unless it is determined that transportation is necessary for
the district to comply with state and federal law requirements for homeless students,
students in foster care, and students with disabilities.

Homeless students, students in foster care, and students with disabilities will be
transported, as necessary, in accordance with state and federal law. Buses from this
district may enter the student’s district of residence to pick up or deliver the student
only with specific permission of the Board of Education of the district of residence.

Military Cchildren

The district will allow an inbound active duty military member to use the school
liaison office address for the military installation to which the inbound active duty
military member is or will be assigned in order to apply for open enroliment in a
district school or program. No additional documentation of an inbound active duty
military member’s child’s state address will be required to apply for open enroliment.

The district school or program in which the child of an inbound active duty military
member is open enrolled will grant guaranteed automatic matriculation while the
child remains in the district, including guaranteed automatic matriculation to the next
grade, even if the next grade is in a different school level or building, in the same
manner guaranteed automatic matriculation is provided to resident students. The
district will also grant priority preference for the younger siblings of the child of an
inbound active duty military member who is open enrolled for purposes of enrolling
in subsequent school years.

Nondiscrimination

The Board, the superintendent, other administrators, and district employees will not
unlawfully discriminate based on a student’s disability, race, creed, color, sex, sexual
orientation, gender identity, gender expression, marital status, national origin,
religion, ancestry, or need for special education services in the determination or
recommendation of action under this policy. See Board policy AC-E-1 for more
information.

Special Eeducation

The district will not inquire about an applicant’s IEP or disability status until after the

applicant has been admitted. Thereafter, the district must consider the request for




led._the-district-will I i | he IEP.
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LEGAL REFS.: C.R.S. 15-14-105 (delegation of custodial power)
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C.R.S. 19-1-115.5 (child in foster care placement is considered
resident of school district in which foster home is located)

C.R.S. 22-1-102 (2) (definition of resident of district)

C.R.S. 22-20-106 (designation of general and special education
responsibilities for students with disabilities)

C.R.S. 22-20-107.5 (defining district of residence for students with
disabilities)

C.R.S. 22-20-109 (tuition for special education services)

C.R.S. 22-32-109 (1)(I) (Board duty to adopt policies requiring
enrollment decisions to be made in a nondiscriminatory manner)

C.R.S. 22-32-110 (1)(k) (definition of racial or ethnic
background includes hair texture, definition of protective hairstyle)

C.R.S. 22-32-113 (1)(c) (transportation of students residing in another
district

C.R.S. 22-32-115 (district may pay tuition for student to attend in
another district not to exceed 120% of per pupil general fund cost)

C.R.S. 22-32-115 (2)(b) (subject to 22-36-101 district must permit any
student whose parents are residents of Colorado to attend w/o
payment of tuition)

C.R.S. 22-32-115 (4)(a) (district is not liable for tuition except pursuant

to written agreement)

C.R.S. 22-32-116 (if become non-resident may finish semester, if in
12th grade may finish year, special rules for elementary students)

C.R.S. 22-33-103 (any resident may attend district school w/o
payment of tuition, tuition can be paid by district of residence pursuant

to written agreement, parents may pay tuition if non-Colorado

resident)
C.R.S. 22-33-106 (3) (grounds to deny admission)
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CROSS REFS.:

C.R.S. 22-36-101 et seq. (open enrollment policy must have time line

and reasons to deny enrollment)

C.R.S. 22-36-107 (inbound active duty military families open
enrollment and registration)

C.R.S. 22-54-103 (10.5) (definition of pupil enrollment count day)

1 CCR 301-8, Rules 4.03 and 8.07 (prohibiting administrative units
from inquiring about a transferring child’s IEP or disability status until
after the child has been admitted)

AC-E-1, Nondiscrimination/Equal Opportunity

JFAB, Continuing Enroliment of Students Who Become Nonresidents

JFABA, Nonresident Tuition Charges

JFABD, Homeless Students

JFABE*, Students in Foster Care

JFBA, Intra-District Choice/Open Enroliment

JJJ, Extracurricular Activity Eligibility
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Strasburg School District 31J

Policy: File:

Student Concerns, Complaints, and Grievances

Adopted: Revision:
2006 September 2025

Decisions made by school personnel which students believe are unfair or in violation of pertinent Board
policies or individual school rules may be appealed to the principal or a designated representative or by
following the specific appeal process created for particular complaints.

Grievance and investigation procedures are available for students to receive prompt and equitable
resolution of allegations of discriminatory actions on the basis of disability, race, creed, color, sex, sexual
orientation, gender identity, gender expression, family composition, national origin, religion, ancestry, or
need forspecial education services.

CROSS REFS.: AC, Nondiscrimination/Equal Opportunity
AC-R-1, Nondiscrimination/Equal Opportunity (Complaint and Compliance Process)
AC-R-2, Sex-Based Discrimination and Sexual Harassment Investigation Procedures
IHCDA, Concurrent Enroliment
JB, Equal Educational Opportunities

JBB*, Sexual Harassment

JICEA, School-Related Student Publications

JICEC*, Student Distribution of Noncurricular Materials
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Student Concerns, Complaints, and Grievances
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Decisions made by school personnel which students believe are unfair or in violation of pertinent Board
policies or individual school rules may be appealed to the principal or a designated representative or by
following the specific appeal process created for particular complaints.

Grievance and investigation procedures are available for students to receive prompt and equitable
resolution of allegations of discriminatory actions on the basis of disability, race, creed, color, sex, sexual
orientation, gender identity, gender expression, maritat-statusfamily composition, national origin, religion,
ancestry, or need for special education services.

CROSS REFS.: AC, Nondiscrimination/Equal Opportunity
AC-R-1, Nondiscrimination/Equal Opportunity (Complaint and Compliance Process)
AC-R-2, Sex-Based Discrimination and Sexual Harassment Investigation Procedures
IHCDA, Concurrent Enrollment
JB, Equal Educational Opportunities

JBB*, Sexual Harassment

JICEA, School-Related Student Publications

JICEC*, Student Distribution of Noncurricular Materials
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Vacations

Regular full-time personnel working on a 12-month basis (contracts > 200 days) are entitled to
earn 120 hours of vacation each contract year at a rate of 10 hours per month. Employees hired
after the beginning of the school year will receive a prorated amount of paid leave. For example, a
full-time employee hired on October 1st would receive 90 hours leave.

Leave will be credited to the leave account of the employee on the first day of the contract period.
Leave hours can be taken when required throughout that school year even though leave hours
may not be fully earned when taken. Leave will not be granted at the beginning of the contract
period if the employee is unable to report to work due to illness or disability. Upon return,
however, the employee’s leave account will be credited with an adjusted leave allowance that will
be used to diminish any deduction sustained for the absence. An employee granted an approved
leave of absence will retain but not accrue additional paid leave time except as otherwise
indicated.

All vacation time shall be taken by June 30th. Vacation leave cannot be deferred, any vacation
leave not used within the time frame allowed will be forfeited. If an employee is on vacation and a
snow day is called, they will not be credited for the snow day.

Vacations shall be scheduled at the convenience of the district and the district will attempt to align
with the convenience of the employee. The district requests that summer vacation schedules be
arranged for employees and reviewed with the immediate supervisor prior to April 1.

Personnel leaving the district permanently will receive payment for their total accumulated
hours. If an employee leaves the District mid-year the employee will receive a pro-rated amount
of staff leave based upon the actual days worked.

Paid Holidays

Employees working on a 12-month basis (contracts > 200 days) are entitled to 90 hours of paid
holiday times per year. The use of the paid holidays will be determined prior to the start of the
fiscal year on July 1 and be communicated to employees. Generally, holidays will be observed as
follows:

o 4th of July
e Labor Day



e 5 days observed over Thanksgiving and/or Christmas break
e President’s Day
e Memorial Day

Adopted: January 2016
Revised: November 2022
Revised: September 2025
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Vacations

Regular full-time personnel working on a 12-month basis (contracts > 200240-260 contract days)
are entitled to earn 15 days120 hours of vacation each contract year at a rate of 1.25 days10 hours
per month. Employees hired after the beginning of the school year will receive a prorated amount

of paid leave. For example, a full-time employee hired on October 1st would receive 90 hours
leave.

Leave will be credited to the leave account of the employee on the first day of the contract period.

Leave hours can be taken when required throughout that school year even though leave hours
may not be fully earned when taken. Leave will not be granted at the beginning of the contract
period if the employee is unable to report to work due to illness or disability. Upon return,
however, the employee’s leave account will be credited with an adjusted leave allowance that will
be used to diminish any deduction sustained for the absence. An employee granted an approved
leave of absence will retain but not accrue additional paid leave time except as otherwise
indicated.

All vacation time shall be taken by June 30thBecember30th-ofthe following fisealyear. Vacation

leave cannot be deferred, any vacation leave not used within the time frame allowed will be
forfeited. If an employee is on vacation and a snow day is eatedcalled, they will not be credited for
the snow day.

Vacations shall be scheduled at the convenience of the district and the district will attempt to align
with—thewith the convenience of the employee. The district requests that Summersummer
vacation schedules be arranged for employees and reviewed with the immediate supervisor prior
to April 1.

Personnel leaving the district permanently will receive payment for their total accumulated

hours. If an employee leaves the District mid-year the employee will receive a pro-rated amount
of staff leave based upon the actual days worked.

Paid Holidays



Employees working on a 12-month basis (contracts > 200 days246-260-centract-days) are entitled
to 90 hours of paid holiday times per year. The use of the paid holidays will be determined prior to
the start of the fiscal year on July 1 and be eemmunicated-eutcommunicated to

employees. Generally, holidays will be observed as follows:

o 4th of July
e Labor Day

e 5 days observed over Thanksgiving and/or Christmas break
e President’s Day
e Memorial Day

Adopted: January 2016
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File: GBGF

Federally-Mandated Family and Medical Leave

This policy shall apply to all family and medical leaves of absence covered under the
Family and Medical Leave Act of 1993 ("FMLA"). Terms used in this policy and its
accompanying regulation, such as "serious health condition," "qualifying exigency,"
"covered active duty," "covered service member," and "serious injury or iliness" shall be
as defined by the FMLA and its implementing regulations.

Eligibility

To be eligible for a family and medical leave of absence (FMLA leave) under this policy,
an employee shall have been employed for at least 12 months and shall have worked at
least 1,250 hours during the 12-month period preceding the commencement of the
leave. A full-time classroom teacher shall be deemed to meet the hourly requirement
but must also meet the 12-month requirement to be eligible for FMLA leave.

Permitted Rreasons for FMLA Lleave

An eligible employee shall be entitled to a combined total of 12 weeks' leave per year
for the following reasons:

1. The birth and care of the employee's newborn child;

2. The placement of a child with the employee for adoption or foster care;

3. To care for the employee's spouse, partrerin-a-civilunion,-domestic-partner,
parent or child with a serious health condition;

4. When the employee is unable to perform the essential functions of his or her
position because of the employee's own serious health condition; or

5. Any qualifying exigency arising out of the fact that the employee's spouse, son,
daughter or parent is on covered active duty in the Armed Forces or has been
notified of an impending call or order to covered active duty in the Armed Forces.

Spouses who are both employed by the district shall be entitled to a total of 12 weeks of
leave (rather than 12 weeks each) per year for reasons (1), (2), to care for a sick parent
under reason (3), and/or (5) specified in the immediately preceding paragraph.

Entitlement for child care leave shall end after the child reaches age one or 12 months
after adoption or foster placement. Leave to care for a child shall include leave for a
step-parent or person in loco parentis.



An eligible employee who is a spouse, son, daughter, parent or next of kin of a covered
service member with a serious injury or iliness incurred or aggravated in the line of duty
on active duty shall be entitled to a total of 26 weeks of leave during a single 12-month
period to care for the covered service member.

The single 12-month period shall begin on the first day the employee takes leave for this
reason and shall end 12 months later. During that 12-month period, the eligible
employee is entitled to a combined total of 26 weeks of leave under this policy. Only 12
weeks of the 26 week total may be for a FMLA-qualifying reason other than to care for a
covered service member.

Spouses who are both employed by the district shall be entitled to a total of 26 weeks
(rather than 26 weeks each) in a single 12-month period if the leave is to care for a
covered service member with a serious injury or illness, or a combination of caring for a
covered service member and reasons (1), (2), (3) and/or (45) above.

Intermittent or Rreduced FMLA Lleave

Leave may be taken on an intermittent or reduced leave schedule. The district may
require the employee to transfer temporarily to an alternative position which better
accommodates recurring periods of absence or a part-time schedule provided that the
position has equivalent pay and benefits. Teachers requesting intermittent or reduced
leave involving greater than 20 percent of their working time during such period may, in
the alternative, be required to take leave continuously for all or a specified part of the
total period involved.

Intermittent leave or leave on a reduced schedule shall not be allowed because of the
birth of an employee's child and to care for a newborn child, or because of the
placement of a child with an employee for adoption or foster care.

Health linsurance and Bbenefits

The district shall maintain coverage under any group health insurance plan for any
employee who is granted an approved leave of absence under this policy for the
duration of the leave. Such coverage shall be maintained at the same level and under
the same conditions as coverage would have been provided if the employee were not
on leave. The district reserves the right to seek reimbursement for this benefit in the
event that an employee elects not to return to work, as allowed by law.

The use of FMLA leave shall not result in the loss of any employment benefit that
accrued prior to the start of the FMLA leave.

Reinstatement Aafter FMLA Lleave

Reinstatement shall be determined in accordance with applicable law and Board
policies. If the employee on leave is a salaried employee and is among the highest paid



10 percent of district employees within 75 miles of the location at which the employee is
employed and keeping the job open for the employee would result in substantial
economic injury to the district, the employee may be denied reinstatement provided the
district notifies the employee of its intent to deny reinstatement at the time economic
hardship occurs and the employee elects not to return to work after receiving the notice.

Development of Pprocedures

The superintendent shall develop procedures to require appropriate medical
certifications, notification and reporting which are consistent with law. The procedures
shall describe how the district will post notices concerning the FMLA and other steps the
district shall take to inform employees of the FMLA's requirements.

Compliance with Ggoverning Liaw

The district shall fully comply with the FMLA and shall be entitled to take all actions and
exercise all options authorized under the FMLA and consistent with this policy and its
accompanying regulation. In the event that this policy or its accompanying regulation
conflict or are otherwise inconsistent with mandatory provisions of the FMLA, the
mandatory provisions of the FMLA shall control.

Adopted: 2006

Revised: 7/13/2016

Revised: 09-08-2016

LEGAL REFS.: 29 U.S.C. 2601 et seq. (Family and Medical Leave Act of 1993)-
29 C.F.R. Part 825 (regulations)

29 C.F.R. § 825.104 (public as well as private elementary

and secondary schools are covered employers)

CROSS REFS.: GBGG, Staff Sick Leave
GBGK, Staff Legal Leave

GBGE, Staff Maternity/Paternity/Parental Leave
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Federally-Mandated Family and Medical Leave

This policy shall apply to all family and medical leaves of absence covered under the Family and
Medical Leave Act of 1993 ("FMLA"). Terms used in this policy and its accompanying regulation,
such as "serious health condition," "qualifying exigency," "covered active duty," "covered
service member," and "serious injury or illness" shall be as defined by the FMLA and its
implementing regulations.

nn n n

Eligibility

To be eligible for a family and medical leave of absence (FMLA leave) under this policy, an
employee shall have been employed for at least 12 months and shall have worked at least 1,250
hours during the 12-month period preceding the commencement of the leave. A full-time
classroom teacher shall be deemed to meet the hourly requirement but must also meet the 12-
month requirement to be eligible for FMLA leave.

Permitted Reasons for FMLA Leave

An eligible employee shall be entitled to a combined total of 12 weeks' leave per year for the
following reasons:

1. The birth and care of the employee's newborn child;
2. The placement of a child with the employee for adoption or foster care;
3. To care for the employee's spouse, parent or child with a serious health condition;

4. When the employee is unable to perform the essential functions of his or her
position because of the employee's own serious health condition; or

5. Any qualifying exigency arising out of the fact that the employee's spouse, son, daughter
or parent is on covered active duty in the Armed Forces or has been notified of an
impending call or order to covered active duty in the Armed Forces.

Spouses who are both employed by the district shall be entitled to a total of 12 weeks of leave
(rather than 12 weeks each) per year for reasons (1), (2), to care for a sick parent under reason
(3), and/or (5) specified in the immediately preceding paragraph.



Entitlement for child care leave shall end after the child reaches age one or 12 months after
adoption or foster placement. Leave to care for a child shall include leave for a step-parent or
person in loco parentis.

An eligible employee who is a spouse, son, daughter, parent or next of kin of a covered service

member with a serious injury or illness incurred or aggravated in the line of duty on active duty
shall be entitled to a total of 26 weeks of leave during a single 12-month period to care for the

covered service member.

The single 12-month period shall begin on the first day the employee takes leave for this reason
and shall end 12 months later. During that 12-month period, the eligible employee is entitled to
a combined total of 26 weeks of leave under this policy. Only 12 weeks of the 26 week total may
be for a FMLA-qualifying reason other than to care for a covered service member.

Spouses who are both employed by the district shall be entitled to a total of 26 weeks (rather
than 26 weeks each) in a single 12-month period if the leave is to care for a covered service
member with a serious injury or illness, or a combination of caring for a covered service member
and reasons (1), (2), (3) and/or (4) above.

Intermittent or Reduced FMLA Leave

Leave may be taken on an intermittent or reduced leave schedule. The district may require the
employee to transfer temporarily to an alternative position which better accommodates
recurring periods of absence or a part-time schedule provided that the position has equivalent
pay and benefits. Teachers requesting intermittent or reduced leave involving greater than 20
percent of their working time during such period may, in the alternative, be required to take
leave continuously for all or a specified part of the total period involved.

Intermittent leave or leave on a reduced schedule shall not be allowed because of the birth of
an employee's child and to care for a newborn child, or because of the placement of a child
with an employee for adoption or foster care.

Health Insurance and Benefits

The district shall maintain coverage under any group health insurance plan for any employee
who is granted an approved leave of absence under this policy for the duration of the leave.
Such coverage shall be maintained at the same level and under the same conditions as
coverage would have been provided if the employee were not on leave. The district reserves
the right to seek reimbursement for this benefit in the event that an employee elects not to
return to work, as allowed by law.

The use of FMLA leave shall not result in the loss of any employment benefit that accrued prior
to the start of the FMLA leave.

Reinstatement After FMLA Leave
Reinstatement shall be determined in accordance with applicable law and Board policies. If the



employee on leave is a salaried employee and is among the highest paid

10 percent of district employees within 75 miles of the location at which the employee is
employed and keeping the job open for the employee would result in substantial economic
injury to the district, the employee may be denied reinstatement provided the district notifies
the employee of its intent to deny reinstatement at the time economic hardship occurs and the
employee elects not to return to work after receiving the notice.

Development of Procedures

The superintendent shall develop procedures to require appropriate medical certifications,
notification and reporting which are consistent with law. The procedures shall describe how the
district will post notices concerning the FMLA and other steps the district shall take to inform
employees of the FMLA's requirements.

Compliance with Governing Law

The district shall fully comply with the FMLA and shall be entitled to take all actions and exercise
all options authorized under the FMLA and consistent with this policy and its accompanying
regulation. In the event that this policy or its accompanying regulation conflict or are otherwise
inconsistent with mandatory provisions of the FMLA, the mandatory provisions of the FMLA shall
control.

Adopted: 2006
Revised: 7/13/2016

Revised: 09-08-2016

LEGAL REFS.: 29 U.S.C. 2601 et seq. (Family and Medical Leave Act of 1993)
29 C.F.R. Part 825 (regulations)
29 C.F.R. § 825.104 (public as well as private elementary and secondary schools are
covered employers)

CROSS REFS.: GBGG, Staff Sick Leave
GBGK, Staff Legal Leave

GBGE, Staff Maternity/Paternity/Parental Leave
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Federally Mandated Family and Medical Leave

Notification and Reporting

When the need for a family and medical leave of absence (FMLA leave) is foreseeable, the
employee shall provide at least 30 days prior notice to the district unless circumstances
dictate otherwise. If the requested FMLA leave is because of a military-related qualifying
exigency and the leave is foreseeable, the employee shall provide notice to the district as
is reasonable and practicable. With respect to foreseeable medical treatments, the
employee shall make a reasonable effort to schedule treatment so as not to disrupt
district operations.

If the need for FMLA leave is unforeseeable, the employee shall provide notice to the
district as soon as practicable under the circumstances.

If an employee's requested FMLA leave also constitutes paid leave under another Board
policy, the FMLA leave and other applicable leave shall run concurrently.

In the absence of an employee's request for FMLA leave, the district may independently
determine whether an employee's leave under another Board policy constitutes FMLA
leave and, if so, shall notify the employee that the leave will be counted against the FMLA
leave to which the employee is entitled.

If the FMLA leave is due to illness, the employee shall report periodically on his or her
leave status and intention to return to work.

If the requested FMLA leave is because of a military-related qualifying exigency, the
district may require the employee to provide supporting documentation of such exigency.

The district may also require the employee to show certification of the familial relationship
if the request for FMLA leave is to care for a family member with a serious health
condition, to care for a covered servicemember with a serious injury or illness, or in
connection with a military-related qualifying exigency.



Medical Certifications

The district shall require medical certification to support a claim for leave for an
employee's own serious health condition; to care for the employee's child, spouse or
parent with a serious health condition; or to care for a covered servicemember's serious
injury or illness. The medical certification will be sufficient if it contains the date on which
the condition or injury/iliness commenced, the probable duration of the condition or
injury/iliness and any appropriate medical information.

For an employee's own serious health condition, the medical certification also must
include a statement that the employee is unable to perform the functions of the position.
For leave to care for a child, spouse or parent with a serious health condition or to care for
a covered servicemember with a serious injury or illness, the medical certification must
include an estimate of the amount of time the employee is needed to provide care.

In its discretion and in accordance with the FMLA, the district may require a second or
third medical opinion and periodic recertifications as the district deems reasonably
necessary.

Medical certification for intermittent leave must indicate the dates on which treatment is
expected to be given and the duration of the treatment. For leave to care for a child,
spouse or parent with a serious health condition or to care for a covered servicemember
with a serious injury or illness, the medical certification must include a statement that the
employee's intermittent leave is necessary to care for the family member and the
expected duration and schedule of treatment.

For the employee's own intermittent leave, the medical certification must contain a
statement indicating the medical necessity of the intermittent treatment and its expected
duration.

Return to Work

An employee who has taken leave due to the employee's own serious health condition
shall provide a medical certification from the employee's physician that the employee is
able to resume work. In addition, the district reserves the right to consult with a public
health official if there is any question about possible transmission of a disease in the
school setting.

The following return to work provisions apply to teachers:

1. If the teacher begins any category of FMLA leave more than five weeks prior to the
end of the semester and the leave is for more than three weeks, the district may
require the teacher seeking to return within the last three weeks to continue the
leave through the end of the semester.

2. If the teacher begins any category of FMLA leave except for the teacher's own
serious health condition less than five weeks before the end of the semester and

2



the period of leave is greater than two weeks, the district may require the teacher
seeking to return within the last two weeks to continue the leave through the end
of the semester.

3. If the teacher begins any category of FMLA leave except for the teacher's own
serious health condition three or fewer weeks before the end of the semester and
the period of leave is greater than five working days, the district may require the
teacher to continue the leave through the end of the semester.

Repayment of Benefits

If an employee fails to return to work upon completion of an approved FMLA leave, the
district may recover from the employee the cost of any payments made to maintain the
employee's group health insurance coverage unless the failure to return to work was due
to a continuation, recurrence or onset of a serious health condition as certified by a
physician that entitles the employee to leave, or for other reasons beyond the employee's
control.

Posting/Notice to Employees
Building principals/administrators shall post notices explaining the rights and
responsibilities under the Family and Medical Leave Act ( FMLA) in locations where it can

be readily seen by employees and applicants for employment.

Notice of the FMLA’s rights and responsibilities shall also be incorporated into all employee
handbooks or provided directly to employees.

Revised: 09-08-2025



File: GBGF-R
Federally Mandated Family aAnd Medical Leave

Notification and reporting

When the need for a family and medical leave of absence (FMLA leave) is foreseeable,
the employee shall provide at least 30 days prior notice to the district unless
circumstances dictate otherwise. If the requested FMLA leave is because of a military-
related qualifying exigency and the leave is foreseeable, the employee shall provide notice
to the district as is reasonable and practicable. With respect to foreseeable medical
treatments, the employee shall make a reasonable effort to schedule treatment so as not
to disrupt district operations.

If the need for FMLA leave is unforeseeable, the employee shall provide notice to the
district as soon as practicable under the circumstances.

If an employee's requested FMLA leave also constitutes paid leave under another Board
policy, the FMLA leave and other applicable leave shall run concurrently.

In the absence of an employee's request for FMLA leave, the district may independently
determine whether an employee's leave under another Board policy constitutes FMLA
leave and, if so, shall notify the employee that the leave will be counted against the FMLA
leave to which the employee is entitled.

If the FMLA leave is due to illness, the employee shall report periodically on his or her
leave status and intention to return to work.

If the requested FMLA leave is because of a military-related qualifying exigency, the
district may require the employee to provide supporting documentation of such exigency.

The district may also require the employee to show certification of the familial relationship
if the request for FMLA leave is to care for a family member with a serious health
condition, to care for a covered servicemember with a serious injury or illness, or in
connection with a military-related qualifying exigency.




Medical Certifications
The district shall require medical certification to support a claim for leave for an

employee's own serious health condition; to care for the employee's child, spouse or
parent with a serious health condition; or to care for a covered servicemember's serious
injury or illness. The medical certification will be sufficient if it contains the date on which
the condition or injury/illness commenced, the probable duration of the condition or
injury/illness and any appropriate medical information.

For an employee's own serious health condition, the medical certification also must
include a statement that the employee is unable to perform the functions of the position.
For leave to care for a child, spouse or parent with a serious health condition or to care for

a covered servicemember with a serious injury or iliness, the medical certification must
include an estimate of the amount of time the employee is needed to provide care.

In its discretion and in accordance with the FMLA, the district may require a second or
third medical opinion and periodic recertifications as the district deems reasonably

necessary.

Medical certification for intermittent leave must indicate the dates on which treatment is
expected to be given and the duration of the treatment. For leave to care for a child,
spouse or parent with a serious health condition or to care for a covered servicemember
with a serious injury or illness, the medical certification must include a statement that the




employee's intermittent leave is necessary to care for the family member and the expected
duration and schedule of treatment.

For the employee's own intermittent leave, the medical certification must contain a
statement indicating the medical necessity of the intermittent treatment and its expected
duration.




Return to work

An employee who has taken leave due to the employee's own serious health condition
shall provide a medical certification from the employee's physician that the employee is
able to resume work. In addition, the district reserves the right to consult with a public
health official if there is any question about possible transmission of a disease in the
school setting.

The following return to work provisions apply to teachers:

1. If the teacher begins any category of FMLA leave more than five weeks prior to the

end of the semester and the leave is for more than three weeks, the district may
require the teacher seeking to return within the last three weeks to continue the leave
through the end of the semester.

2. If the teacher begins any category of FMLA leave except for the teacher's own
serious health condition less than five weeks before the end of the semester and the
period of leave is greater than two weeks, the district may require the teacher seeking
to return within the last two weeks to continue the leave through the end of the
semester.




3. If the teacher beqgins any category of FMLA leave except for the teacher's own
serious health condition three or fewer weeks before the end of the semester and the
period of leave is greater than five working days, the district may require the teacher to

continue the leave through the end of the semester.

Repayment of benefits

If an employee fails to return to work upon completion of an approved FMLA leave, the
district may recover from the employee the cost of any payments made to maintain the
employee's group health insurance coverage unless the failure to return to work was due
to a continuation, recurrence or onset of a serious health condition as certified by a
physician that entitles the employee to leave, or for other reasons beyond the employee's
control.
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Posting/Notice to Employees

Building principals/administrators wiHl—shall post notices the—U.S:
Department—of -Labor—poster—explaining the_rights and responsibilities
under the Family and Medical Leave Act (FMLA) in locations’s previsions
in—a—location—where it can be readily seen by employees and applicants
for employment.

Notice of the FMLA S rlqhts and respon5|b|I|t|es shall also be Ihe—EMJ:A

D+ws+on—wﬂ4—be—|ncorporated |nto aII employee handbooks and—or

provided directly to employees. upon-receiving-hotice-of a-need-for FMLA
leave.
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Student Absences and Excuses

One criteria of a student's success in school is regular and punctual attendance. Frequent absences may
lead to poor academic work, lack of social development and possible academic failure. Regular
attendance is of utmost importance for school interest, social adjustment and scholastic achievement. No
single factor may interfere with a student's progress more quickly than frequent tardiness or absence.

According to state law, it is the obligation of every parent/guardian to ensure that every child under
his/her care and supervision receives adequate education and training and, if of compulsory attendance
age, attends school.

Continuity in the learning process and social adaptation is seriously disrupted by excessive absences. In
most situations, the work missed cannot be made up adequately. Students who have good attendance
generally achieve higher grades, enjoy school more and are more employable after leaving school. For at
least these reasons, the Board believes that a student must satisfy two basic requirements in order to
earn full class credit:

1. Satisfy all academic requirements.
2. Exhibit good attendance habits.

Excused Absences
The following shall be considered excused absences:

1. Astudent who is temporarily ill or injured or whose absence is approved by the administrator of
the school of attendance on a prearranged basis. Prearranged absences shall be approved for
appointments or circumstances of a serious nature only which cannot be taken care of outside of
school hours.

2. Astudent who is absent for an extended period due to a physical disability or a mental or

behavioral health disorder.

A student who is pursuing a work-study program under the supervision of the school.

4. Astudent who is attending any school-sponsored activity or activities of an educational nature
with advance approval by the administration.

5. Astudent who is suspended or expelled.

w

As applicable, the district may require suitable proof regarding the above exceptions, including written
statements from medical sources.

If a student is in out-of-home placement (as that term is defined by C.R.S. 22-32-138 (1)(h)), absences due
to court appearances and participation in court-ordered activities shall be excused. The student’s
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assigned social worker must verify the student’s absence was for a court appearance or court-ordered
activity.

Unexcused Absences

An unexcused absence is defined as an absence that is not covered by one of the foregoing exceptions.
Each unexcused absence will be entered on the student's record. The parents/guardians of the student
receiving an unexcused absence shall be notified orally or in writing by the district of the unexcused
absence.

In accordance with law, the district may impose appropriate penalties that relate directly to classes
missed while unexcused. School administration shall develop protocols to implement appropriate
penalties.

Students and parents/guardians may petition the Board of Education for exceptions to this policy or
accompanying regulations provided that no exception shall be sustained if the student fails to abide by all
requirements imposed by the Board as conditions for granting any such exception.

Chronic Absenteeism

When a student has an excessive number of absences, these absences negatively impact the student’s
academic success. For this reason, a student who has fifteen (10% of total days missed) total absencesin a
school year, whether the absences are excused or unexcused, may be identified as "chronically absent"
by the principal or designee. Absences due to suspension or expulsion shall not be counted in the total
number of absences considered for purposes of identifying a student as "chronically absent."

If a student is identified as "chronically absent," the principal or designee shall develop a plan to improve
the student’s attendance. The plan shall include best practices and recommended research-based
strategies to address the reasons for the student’s chronic absenteeism. When practicable, the student’s
parent/guardian shall participate in the development of the plan.

Nothing herein shall require the principal or designee to identify a student as "chronically absent" prior to
declaring the student as a "habitual truant" and pursuing court proceedings against the student and his
or her parents/guardians to compel the student’s attendance in accordance with state law.

Make-Up Work

Make-up work shall be provided for any class in which a student has an excused absence unless otherwise
determined by the school administrator or unless the absence is due to the student’s expulsion from
school. It is the responsibility of the student to pick up any make-up assignments permitted on
the day returning to class. There shall be one day allowed for make-up work for each day of absence.

Make-up work shall be allowed following an unexcused absence or following a student’s suspension from
school with the goal of providing the student an opportunity to keep up with the class and an incentive to
attend school. This work may receive full or partial credit to the extent possible as determined by the
school administrator.

Unless otherwise permitted by the school administrator, make-up work shall not be provided during a
student’s expulsion. Rather, the district shall offer alternative education services to the expelled student
in accordance with state law. The district shall determine the amount of credit the expelled student will
receive for work completed during any alternative education program.
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Tardiness

Tardiness is defined as the appearance of a student without proper excuse after the scheduled time that
a class begins. Because of the disruptive nature of tardiness and the detrimental effect upon the rights of
the non-tardy student to uninterrupted learning, appropriate penalties may be imposed for excessive
tardiness. Parents/guardians shall be notified of all penalties regarding tardiness.

In an unavoidable situation, a student detained by another teacher or administrator shall not be
considered tardy provided that the teacher or administrator gives the student a pass to enter the next
class. Teachers shall honor passes presented in accordance with this policy. The provisions of this policy
shall be applicable to all students in the district, including those above and below the age for compulsory
attendance as required by law.
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LEGAL REFS.: C.R.S. 22-14-101 et seq. (dropout prevention and student re-engagement)
C.R.S. 22-32-109 (1)(n) (length of school year, instruction & contact time)
C.R.S. 22-32-109.1 (2)(a) (conduct and discipline code)
C.R.S. 22-32-138 (6) (excused absence requirements for students in out-of-home
placements)
C.R.S. 22-33-101 et seq. (School Attendance Law of 1963)
C.R.S. 22-33-105 (3)(d)(Il) (opportunity to make up work during suspension)
C.R.S. 22-33-108 (judicial proceedings to enforce school attendance laws)
C.R.S. 22-33-203 (educational alternatives for expelled students and determination of
credit)
1 CCR 301-78 Rules 1.00 et seq. (standardized calculation for counting student attendance
and truancy)

CROSSREFS.: EBCE, School closing and Cancellations
IC/ICA, School Year/School Calendar/Instruction Time
JEA, Compulsory Attendance Ages
JF, Admission and Denial of Admission (Procedures for Students in Out-of-Home
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JFC, Student Withdrawal from School/Dropouts
JHB, Truancy
JK, Student Discipline
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JLIB, Student Dismissal Precautions
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Student Absences and Excuses

One criteria of a student's success in school is regular and punctual attendance. Frequent absences may
lead to poor academic work, lack of social development and possible academic failure. Regular
attendance is of utmost importance for school interest, social adjustment and scholastic achievement. No
single factor may interfere with a student's progress more quickly than frequent tardiness or absence.

According to state law, it is the obligation of every parent/guardian to ensure that every child under
his/her care and supervision receives adequate education and training and, if of compulsory attendance
age, attends school.

Continuity in the learning process and social adaptation is seriously disrupted by excessive absences. In
most situations, the work missed cannot be made up adequately. Students who have good attendance
generally achieve higher grades, enjoy school more and are more employable after leaving school. For at
least these reasons, the Board believes that a student must satisfy two basic requirements in order to
earn full class credit:

1. Satisfy all academic requirements.
2. Exhibit good attendance habits.

Excused Absences
The following shall be considered excused absences:

1. Astudent whois temporarily ill or injured or whose absence is approved by the administrator of
the school of attendance on a prearranged basis. Prearranged absences shall be approved for
appointments or circumstances of a serious nature only which cannot be taken care of outside of
school hours.

2. Astudent who is absent for an extended period due to a physical disability or a; mental or
emetional-behavioral health disorder. disabiity-

3. Astudent who is pursuing a work-study program under the supervision of the school.

4. Astudent who is attending any school-sponsored activity or activities of an educational nature
with advance approval by the administration.

5. Astudent who is suspended or expelled.

As applicable, the district may require suitable proof regarding the above exceptions, including written
statements from medical sources.

If a student is in out-of-home placement (as that term is defined by C.R.S. 22-32-138 (1)(he)), absences
due to court appearances and participation in court-ordered activities shall be excused. The student’s
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assigned social worker mustshalt verify the student’s absence was for a court appearance or court-
ordered activity.

Unexcused Absences

An unexcused absence is defined as an absence that is not covered by one of the foregoing exceptions.
Each unexcused absence shallwill be entered on the student's record. The parents/guardians of the
student receiving an unexcused absence shall be notified orally or in writing by the district of the
unexcused absence.

In accordance with law, the district may impose appropriate penalties that relate directly to classes
missed while unexcused. School administration shall develop protocols to implement appropriate
penalties.

Students and parents/guardians may petition the Board of Education for exceptions to this policy or
accompanying regulations provided that no exception shall be sustained if the student fails to abide by all
requirements imposed by the Board as conditions for granting any such exception.

Chronic Absenteeism

When a student has an excessive number of absences, these absences negatively impact the student’s
academic success. For this reason, a student who has eightfifteen (10% of total days missed) total
absences in a school semesteryear, whether the absences are excused or unexcused, may be identified
as "chronically absent" by the principal or designee. Absences due to suspension or expulsion shall not
be counted in the total number of absences considered for purposes of identifying a student as
"chronically absent."

If a student is identified as "chronically absent," the principal or designee shall develop a plan to improve
the student’s attendance. The plan shall include best practices and recommended research-based
strategies to address the reasons for the student’s chronic absenteeism. When practicable, the student’s
parent/guardian shall participate in the development of the plan.

Nothing herein shall require the principal or designee to identify a student as "chronically absent" prior to
declaring the student as a "habitual truant" and pursuing court proceedings against the student and his
or her parents/guardians to compel the student’s attendance in accordance with state law.

Make-Up Work

Make-up work shall be provided for any class in which a student has an excused absence unless —
otherwise determined by the school administrator or unless the absence is due to the student’s expulsion
from school. It is the responsibility of the student to pick up any make-up assignments

permitted on the day returning to class. There shall be one day allowed for make-up work for each day of
absence.

Make-up work shall be allowed following an unexcused absence or following a student’s suspension from
school with the goal of providing the student an opportunity to keep up with the class and an incentive to
attend school. This work may receive full or partial credit to the extent possible as determined by the
school administrator.

Unless otherwise permitted by the school administrator, make-up work shall not be provided during a
student’s expulsion. Rather, the district shall offer alternative education services to the expelled student
in accordance with state law. The district shall determine the amount of credit the expelled student will
receive for work completed during any alternative education program.
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Tardiness

Tardiness is defined as the appearance of a student without proper excuse after the scheduled time that
a class begins. Because of the disruptive nature of tardiness and the detrimental effect upon the rights of
the non-tardy student to uninterrupted learning, appropriate penalties may be imposed for excessive
tardiness. Parents/guardians shall be notified of all penalties regarding tardiness.

In an unavoidable situation, a student detained by another teacher or administrator shall not be
considered tardy provided that the teacher or administrator gives the student a pass to enter the next
class. Teachers shall honor passes presented in accordance with this policy. The provisions of this policy
shall be applicable to all students in the district, including those above and below the age for compulsory
attendance as required by law.
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1 CCR 301-78 Rules 1.00 et seq. (standardized calculation for counting student attendance
and truancy)

CROSSREFS.: EBCE, School closing and Cancellations
IC/ICA, School Year/School Calendar/Instruction Time
JEA, Compulsory Attendance Ages
JF, Admission and Denial of Admission (Procedures for Students in Out-of-Home
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