
REGULAR MEETING
Deer Creek Board of Education, I-006
Deer Creek Administration Building
20701 N MacArthur Blvd
Edmond, OK 73012

AGENDA

Monday, August 10, 2026 - 6:00 PM

A. Call to Order and Roll Call
B. Superintendent’s Report
C. Public to be Heard

In accordance with Board Policy, the Superintendent has established the following 
procedures for public participation at regular Board meetings. In an effort to conduct 
school business and complete the scheduled agenda, discussion and comments from the 
public shall be limited to statements from those individuals who have properly registered 
to speak during the public speaking portion of the meeting and shall be limited to a total 
time of 30 minutes. Each person participating in the public speaking portion of the 
meeting will limit their comments to five minutes or less based on the number of eligible 
speakers. The Board reserves the right to limit the time for comments regarding any 
particular issue and/or the number of speakers to be allowed with respect to a particular 
issue. Speaking/shouting out of turn during the business meeting is strictly prohibited. 
Should you choose not to follow the audience expectations, you will be asked to leave. 
Questions or concerns related to employees of the district should be referred to the 
Superintendent, as they will not be permitted at this time.

D. Consideration of and Vote on the Consent Agenda: All of the following items, which 
concern reports and items of a routine nature normally approved at board meetings, will 
be approved by one vote, unless any board member desires to have a separate vote on 
any or all of these items. The consent agenda consists of the discussion, consideration, 
and approval of the following items: 
1. Board of Education Minutes: 

• Regular Meeting - July 13, 2026
2. Schedule of Encumbrances:  

• Approve General Fund POs 180-241, totaling $131,900.77
• Approve General Fund Payroll POs 50078-50178, totaling $5,974,374.22
• Approve Building Fund POs 50-66, totaling $66,585.52
• Approve Child Nutrition POs 13-19, totaling $3,731.87
• Approve Child Nutrition Payroll PO 50000, totaling $39,384.96
• Approve Bond 35 POs 13-35, totaling $203,692.44
• Approve Lease Revenue Bank of Oklahoma POs 39-50, totaling $854,086.17

3. Financial Reports: 



• Treasurer’s Reports
• Student Activity Reports
• Business Services Reports

4. Request for Statutory Adjunct Certificate Waivers: 
• Tyler Williams - Business Education/Computer Science & Applications
• Danette Boswell - Business Education/Computer Science & Applications

5. Out of State Travel Request: 
• Athletics Director, William Bays, to travel to Phoenix, AZ on December 11–

15, 2026 to attend the National Athletic Directors Conference. Costs to be 
paid out of Activity Funds and the Oklahoma Interscholastic Athletic 
Administrators Association.

6. Request for Sanctioning: 
• Deer Creek Orchestra Booster Club
• Deer Creek Prairie Vale PTO 
• Rose Union PTO
• Deer Creek Swim Booster Club
• Deer Creek Soccer Boosters
• Deer Creek Band Boosters
• DCHS Speech and Drama Booster Club
• Grove Valley Elementary School PTO

7. Transportation Surplus.
8. Operations Surplus.
9. Spring Creek Surplus.
10.  Child Nutrition Meal Price Increases for the 2026–2027 school year: 

• Breakfast meals for all school sites: $2.54
• Adult Breakfast Meal: $3.05
• Elementary lunch meals: $3.60
• Middle School lunch meals: $3.60
• High School lunch meals: $3.95
• Negative Balance Cap Amount: -$36.00

11. Contract agreement between Deer Creek Public Schools and BC Behavioral for 
ABA services for the 2026-27 school year for the total amount of $220,205.00, to be 
paid out of General Funds. 

12. Quote from Sight Reading Factory for $2,052.00 for a one-year subscription to an 
online sight-reading program for Orchestra, Band, and Choir for the 2026-27 school 
year, to be paid out of Activity Funds.

13. Renewal of Memorandum of Understanding with the Oklahoma City-County Board 
of Health, acting by and through the Oklahoma City-County Health Department 
(OCCHD) for the 2026-27 school year.

14. Renewal contract between Deer Creek Public Schools and the Oklahoma 
Department of Career and Technology Education.

15. Agreement between Central Creek Middle School and The Meadows Center for 
Opportunity, Inc for shredding services for the 2026-27 school year, to be paid out 
of Activity Funds. 



16. Agreement between Knight Ridge Elementary and Literati Book Fairs for Fall 2026 
book fair services. 

17. Agreement between Deer Creek Public Schools and the Workforce Innovation and 
Opportunity Act (WIOA) for the 2026-27 school year. 

18. Agreement between Knight Ridge Elementary and Renaissance for Flocabulary 
services for the 2026-27 school year for $140.00, to be paid out of Activity Funds. 

19. Agreement between Knight Ridge Elementary and Whiteboard Warm-Ups for the 
2026-27 school year for $225.00, to be paid out of Activity Funds.

E. Business Items
1. Discussion and possible vote regarding a quote from Apple for devices and 

equipment for yearbook and technology classes at Central Creek Middle School for 
$21,274.65, to be paid out of Bond Funds. - Dr. Scott Haselwood

2. Discussion and possible vote regarding a quote from Gardner Solutions AVL for 
sound system upgrades at Tyler Tidwell Stadium for the amount of $45,000.00, to 
be paid out of Bond Funds. - Dr. Scott Haselwood

3. Discussion and possible vote regarding updated start/end school times for the 2026-
27 school year. - Dr. Jason Perez

4. Discussion and possible vote regarding updated board policy F-30 (Staff 
Evaluation). - Kristy VanDorn

5. Discussion and possible vote regarding the recommendation for hire of a new 
assistant principal at Deer Creek High School. - Lenis DeRieux

6. Discussion and possible vote on the Superintendent’s recommendation concerning 
employment as listed on the Personnel Schedule.

7. Discussion and possible action to convene into executive session to (1) consider the 
appeals of denied student transfer requests for Student A, Student B, and Student C, 
including a review of confidential educational records and transfer requests whereby 
disclosure of additional information could potentially violate FERPA, pursuant to 25 
O.S. § 307(B)(7); and (2) discuss the ongoing evaluation of the Superintendent 
pursuant to 25 O.S. § 307(B)(1) 

• Vote to convene or not to convene into executive session.
• Acknowledge return to open session.
• Executive session minutes compliance announcement.

8. Discussion and possible vote to accept or overturn the decision of Superintendent to 
deny transfer request of student A.

9. Discussion and possible vote to accept or overturn the decision of Superintendent to 
deny transfer request of student B.

10. Discussion and possible vote to accept or overturn the decision of Superintendent to 
deny transfer request of student C.

F. Adjournment

Anyone wishing to attend the school board meeting and who is in need of an interpreter for the 
hearing impaired should notify the Superintendent's Office 24 hours before the meeting and one 
will be provided.

Posted on the Deer Creek Schools Website (deercreekschools.org) and on the front window of 
the District Administration Office this 7th of August, 2026 at 4:00 p.m.



 
 
Lora Bachhofer 
Lora Bachhofer 
Board Minutes Clerk



 
REGULAR MEETING 
Deer Creek Board of Education, I-006 
Deer Creek Administration Building 
20701 N MacArthur Blvd 
Edmond, OK 73012 
 

 
 
 
MINUTES 
 
Monday, July 13, 2026 - 6:00 PM 
 
A. Call to Order and Roll Call  
Attendance Taken at 6:00 PM.  
Christopher Adamson:    Present    
James Gibbs:    Present    
Stanlen Green:    Present    
Mike Kiehn:    Present    
Kelli Lay:    Present    

B. Superintendent’s Report  

C. Public to be Heard 
In accordance with Board Policy, the Superintendent has established the following procedures 
for public participation at regular Board meetings. In an effort to conduct school business and 
complete the scheduled agenda, discussion and comments from the public shall be limited to 
statements from those individuals who have properly registered to speak during the public 
speaking portion of the meeting and shall be limited to a total time of 30 minutes. Each person 
participating in the public speaking portion of the meeting will limit their comments to five 
minutes or less based on the number of eligible speakers. The Board reserves the right to limit 
the time for comments regarding any particular issue and/or the number of speakers to be 
allowed with respect to a particular issue. Speaking/shouting out of turn during the business 
meeting is strictly prohibited. Should you choose not to follow the audience expectations, you 
will be asked to leave. Questions or concerns related to employees of the district should be 
referred to the Superintendent, as they will not be permitted at this time.  

D. Consideration of and Vote on the Consent Agenda: All of the following items, which concern 
reports and items of a routine nature normally approved at board meetings, will be approved by 
one vote, unless any board member desires to have a separate vote on any or all of these items. 
The consent agenda consists of the discussion, consideration, and approval of the following 
items:   
Motion to approve Consent Agenda. This motion, made by Mike Kiehn and seconded by 
Christopher Adamson, Carried. 
Christopher Adamson:    Yea    



James Gibbs:    Yea    
Stanlen Green:    Yea    
Mike Kiehn:    Yea    
Kelli Lay:    Yea    

1. Board of Education Minutes:  

• Regular Meeting - June 8, 2026 
• Special Meeting - June 30, 2026 

2. Schedule of Encumbrances:   

• Approve General Fund POs 1-179, totaling $3,887,704.79 
• Approve General Fund Payroll POs 50001-50077, totaling $7,766,087.69 
• Approve Building Fund POs 1-49, totaling $6,209,340.71 
• Approve Child Nutrition Fund POs 1-12, totaling $2,837,317.87 
• Approve Bond 35 POs 1-12, totaling $550,979.31 
• Approve Bond 36 POs 1-3, totaling 107,681.50 
• Approve Insurance Fund PO 1, totaling $12,000.00 
• Approve Lease Revenue Bank of Oklahoma POs 1-38, totaling $4,020,178.80 

3. Financial Reports:  

• Treasurer’s Reports 
• Student Activity Reports 
• Business Services Reports 

4. Out of State Travel Request:  

• Superintendent Dr. Jason Perez, Assistant Superintendent Lenis DeRieux and Assistant 
Superintendent Dr. Cordell Ehrich to travel to Atlanta, GA on February 24–27, 2027 to 
attend the AASA National Conference on Education. Costs to be paid out of Activity 
Funds. 

• David Riden, Heather Riden, Brandon Kieifer and DCHS Cross Country Varsity 
students to travel to Denton, TX on September 4–5, 2026 to compete in the Marcus 
Coach T Invitational. Costs to be covered by Activity Funds and Booster Club. 

• David Riden, Heather Riden, Brandon Kieifer and DCHS Cross Country Varsity 
students to travel to Fayetteville, AR on October 2–3, 2026 to compete in the Chile 
Pepper Cross Country Festival. Costs to be covered by Activity Funds and Booster 
Club. 

• DCHS Cheer to travel to Fort Worth, TX on January 21–25, 2027 to compete in the 
NCA High School Nationals. Costs to be covered by Booster Club. 

5. Request for Statutory Adjunct Certificate Waivers:  

• Dusty London - Intermediate Math 
• Bailey Reagan Bach - PE/Health 



• Heather Lane - History, Science 
• Beth Lawson - Physical Science, Zoology, Biology 
• Louis Cottone - Physical Science, Aviation 
• Justin Carroll - PE/Health 
• Mike Stone - Intermediate Math 
• Kelly Stottlemyer - Chemistry, Earth Science 
• Fiona Oommen - Psychology, Sociology 
• Robyn Vanderslice - Advanced Math, PE/Health 
• Kristi Kringlen - OK History, Government, Art 
• Sydney Monkres - Biology 
• Olivia Turner - Journalism 
• Nathan Kopher - OK History 
• Tiffany Vroman - World History/Geography 
• Amaury McCarver - Instrumental/General Music 
• Courtney Tice - Art 
• Gwendolyn Brylewski - Art 
• Sarah Hatley - Art 
• Ann Williams - Earth Science 

6. Requests for Sanctioning:  

• DCHS Softball Booster Club 
• Deer Creek Volleyball Booster Club 
• Spring Creek Elementary PTO 
• Deer Creek Elementary PTO 

7. State Department of Education deregulation for Deer Creek High School library services 
pursuant to OAC 210:35-9-71.  

8. School calendar for 2026-2027 to be based on hours in lieu of days, which will meet Title 
70 O.S. § 1-111 and the minimum state regulation of 1,080 hours per year.  

9. Renewal of Memorandum of Understanding between Deer Creek Schools and NorthCare 
for the 2026-27 school year.  

10. Agreement between Deer Creek High School and HealthVend OKC for the FREE Healthy 
Vending Program for the 2026-27 school year.  

11. Quote from Hellas for $15,400.00 for field cleaning services, to be paid out of Activity 
Funds.  

12. Quote from Instructure of $10,505.25 for Parchment services for the 2026-27 school year, 
to be paid out of Activity Funds.  

13. Renewal of Memorandum of Understanding between Deer Creek Public Schools and The 
Oklahoma Department of Mental Health and Substance Abuse Services (ODMHSAS) for the 
2026-27 school year.  



14. Renewal of agreement between Deer Creek Public Schools and The Compliance Resource 
Group, Inc. for student drug testing for the 2026-27 school year.   

E. Business Items  

1. Discussion and possible vote to approve a quote from Floor-Tech Janitorial for $25,650.00 
for refinishing the main gym at Deer Creek Middle School, to be paid out of Bond Funds. - 
Bill Bays  
Motion to approve a quote from Floor-Tech Janitorial for $25,650.00 for refinishing the main 
gym at Deer Creek Middle School, to be paid out of Bond Funds. This motion, made by Mike 
Kiehn and seconded by Kelli Lay, Carried. 
Christopher Adamson:    Yea    
James Gibbs:    Yea    
Stanlen Green:    Yea    
Mike Kiehn:    Yea    
Kelli Lay:    Yea    
2. Discussion and possible vote to approve a quote from Equipment Share for $32,464.51 for a 
new Genie Scissor Lift, to be paid out of Bond Funds. - Dr. Cordell Ehrich  
Motion to approve a quote from Equipment Share for $32,464.51 for a new Genie Scissor Lift, 
to be paid out of Bond Funds. This motion, made by Kelli Lay and seconded by James Gibbs, 
Carried. 
Christopher Adamson:    Yea    
James Gibbs:    Yea    
Stanlen Green:    Yea    
Mike Kiehn:    Yea    
Kelli Lay:    Yea    
3. Discussion and possible vote to approve new board policy H-46 (Child Find Evaluation 
System). - Dr. Tracy Blankenship  
Motion to approve new board policy H-46 (Child Find Evaluation System). This motion, made 
by Kelli Lay and seconded by Stanlen Green, Carried. 
Christopher Adamson:    Yea    
James Gibbs:    Yea    
Stanlen Green:    Yea    
Mike Kiehn:    Yea    
Kelli Lay:    Yea    
Motion to approve updated start/end school times for the 2026-27 school year. This motion, 
made by Kelli Lay and seconded by James Gibbs, Carried. 
Christopher Adamson:    Yea    
James Gibbs:    Yea    
Stanlen Green:    Yea    
Mike Kiehn:    Yea    
Kelli Lay:    Yea    



4. Discussion and possible vote to approve updated start/end school times for the 2026-27 
school year. - Dr. Jason Perez  
Motion to approve updated start/end school times for the 2026-27 school year. This motion, 
made by Mike Kiehn and seconded by Christopher Adamson, Carried. 
Christopher Adamson:    Yea    
James Gibbs:    Yea    
Stanlen Green:    Yea    
Mike Kiehn:    Yea    
Kelli Lay:    Yea    
5. Discussion and possible vote to approve revisions made to the 2026-27 school calendar. - 
Dr. Jason Perez  
Motion to approve revisions made to the 2026-27 school calendar. This motion, made by Mike 
Kiehn and seconded by Christopher Adamson, Carried. 
Christopher Adamson:    Yea    
James Gibbs:    Yea    
Stanlen Green:    Yea    
Mike Kiehn:    Yea    
Kelli Lay:    Yea    
6. Discussion and possible vote to approve updated board policies. - Dr. Jason Perez  

• IC—School Year 
• ICA—School Calendar 
• ID—School Day 
• IF—Curriculum Development 
• IFA—Curriculum Guides and Textbook Adoptions 
• IGA—Basic Instructional Program 
• IGAG—Teaching about Drugs, Alcohol and Tobacco 
• IGAH—Online Instruction 
• IGAI—Prohibition of Race and Sex Discrimination in Curriculum Complaint Process 
• IGB—Special Education 
• IGBAA—Physical Restraint and Seclusion of Students with Disabilities 
• IGBB—Programs for Gifted Students 
• IGBD—Student Intervention Plan 
• IGBE—Section 504 of the Rehabilitation Act of 1973 
• IGBF—Extended School Year Policy (ESY) for Students with Disabilities 
• IGBI—Strong Readers Act 
• IGD-R2—Letter Policy for Varsity Athletics 
• IGDB—Distribution of Written Materials in School Facilities 
• IGDJ—Athletic Department Procedures 
• IGDJA—Interscholastic Varsity Competitive Athletics 
• IGDJB—Interscholastic Athletics: Policy on Competitive Athletics for Deer Creek 

Middle Schools 
• IHB—Class Size 



• II—Instructional Resources 
• IIAD—Special Materials 
• IIBDA—Professional Libraries 
• IKA—Grading Systems 
• IKEC—Proficiency Based Promotion 
• IKF—Graduation and Diploma Requirements 
• INI/GBP—Network and Internet Acceptable Use Agreement 
• JBG/KN/GK—Disciplinary Action for Misuse of School Bathrooms and Changing 

Facilities 
• JEC—Birth Certificates 
• JECC—Intra-District Transfer 
• JFB—Student Involvement in Decision-Making 
• JFCC/EEAB—Student Conduct on School Buses 
• JHA—Student Insurance 
• JJ—Student Volunteers for School and Public Service 
• JCA—Residence of Student 
• JCB—Student Enrollment Requirements 
• JEA—Attendance Policy and Regulations 
• JFCB—Care of School Property by Students 
• JFCG—Use or Possession of Tobacco, Alcoholic Beverages, Low Point Beer or Illegal 

Drugs 
• JFCGA/GBKA-1—Medical Marijuana and Related Items 
• JFCH—Activity Student Drug Testing 
• JFCJ—Dangerous Weapons 
• JHB—Comprehensive Wellness Policy 
• JHCB-- Immunization 
• JQ/GBNN—Prevention of Bullying, Harassment and Intimidation 
• BDA/KD—Procedures for Parent Participation During Board Meetings 
• BDA-R/KD-R—Board of Education Meetings—Public Participation 
• KGC—Restrictions on Use of Tobacco Products 
• KLA—School Patron Complaint Procedure 
• KK/JHFE—School Visitors 
• D-12—Free Admission 
• F-19—Network and Internet Acceptable Use and Safety Policy 
• F-21—Leave From School 
• F-23—Employee Drug and Alcohol Policy 
• F-29—Professional Development 
• IKAB—Test Exemptions to the list. 

Motion to approve updated board policies. This motion, made by Mike Kiehn and seconded by 
Christopher Adamson, Carried. 
Christopher Adamson:    Yea    
James Gibbs:    Yea    
Stanlen Green:    Yea    



Mike Kiehn:    Yea    
Kelli Lay:    Yea    
7. Discussion and possible vote to approve the Memorandum of Understanding between Deer 
Creek School District and the Deer Creek Association of Classroom Teachers (DCACT) for 
negotiations regarding language changes for Definitions and Article 12: Teacher Evaluation. - 
Lenis DeRieux  
Motion to approve the Memorandum of Understanding between Deer Creek School District 
and the Deer Creek Association of Classroom Teachers (DCACT) for negotiations regarding 
language changes for Definitions and Article 12: Teacher Evaluation. This motion, made by 
Kelli Lay and seconded by Christopher Adamson, Carried. 
Christopher Adamson:    Yea    
James Gibbs:    Yea    
Stanlen Green:    Yea    
Mike Kiehn:    Yea    
Kelli Lay:    Yea    
8. Discussion and possible vote to approve the recommendation for elementary assistant 
principal. - Lenis DeRieux  
Motion to approve the recommendation for elementary assistant principal. This motion, made 
by Kelli Lay and seconded by James Gibbs, Carried. 
Christopher Adamson:    Yea    
James Gibbs:    Yea    
Stanlen Green:    Yea    
Mike Kiehn:    Yea    
Kelli Lay:    Yea    
9. Discussion and possible vote on the Superintendent’s recommendation concerning 
employment as listed on the Personnel Schedule.  
Motion to approve Superintendent's recommendation concerning employment as listed on the 
Personnel Schedule. This motion, made by Mike Kiehn and seconded by Stanlen Green, 
Carried. 
Christopher Adamson:    Yea    
James Gibbs:    Yea    
Stanlen Green:    Yea    
Mike Kiehn:    Yea    
Kelli Lay:    Yea    

F. Adjournment  
Motion to adjourn at 6:30pm. This motion, made by Stanlen Green and seconded by Mike Kiehn, 
Carried. 
Christopher Adamson:    Yea    
James Gibbs:    Yea    
Stanlen Green:    Yea    
Mike Kiehn:    Yea    



Kelli Lay:    Yea    
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DEER CREEK PUBLIC SCHOOLS

Moody

06/01/2026 12:09:21 PM CSTPublished:

31418D3T7    FNMA Pool #MA4409
1.5008/1/2031

MA4409BBO
706460202312120

AFS

$7,500,000.00 $7,500,000.00
100.00%

$2,821,065.75 $2,836,559.57 $2,656,593.37

BANKERS BANK OF OKLAHOM

3132D54Y5    FHLMC Pool #SB8039
2.0004/1/2035

SB8039BBO
706538202312120

AFS

$6,000,000.00 $6,000,000.00
100.00%

$1,276,248.06 $1,279,273.89 $1,176,687.74

BANKERS BANK OF OKLAHOM

31418DXG2   FNMA Pool #MA4278
1.5003/1/2036

MA4278BBO
706445202312120

AFS

$5,000,000.00 $5,000,000.00
100.00%

$2,578,519.00 $2,586,370.24 $2,323,832.42

BANKERS BANK OF OKLAHOM

3132D6AN0   FHLMC Pool #SB8113
1.0008/1/2036

SB8113BBO
706511202312120

AFS

$2,000,000.00 $2,000,000.00
100.00%

$1,189,413.04 $1,187,133.05 $1,038,646.24

BANKERS BANK OF OKLAHOM

3132D6AN0   FHLMC Pool #SB8113
1.0008/1/2036

SB8113BBO
706510202312120

AFS

$3,000,000.00 $3,000,000.00
100.00%

$1,784,119.56 $1,781,498.07 $1,557,969.35

BANKERS BANK OF OKLAHOM

31418DW65   FNMA Pool #MA4268
2.0002/1/2041

MA4268BBO
706443202312120

AFS

$1,515,588.00 $1,515,588.00
100.00%

$893,152.15 $906,515.81 $778,492.62

BANKERS BANK OF OKLAHOM

3133KYV48    FHLMC Pool #RB5135
2.00011/1/2041

RB5135BBO
706492202312120

AFS

$5,000,000.00 $5,000,000.00
100.00%

$3,377,304.70 $3,407,725.15 $2,921,910.07

BANKERS BANK OF OKLAHOM

7 $30,015,588.00 $13,919,822.26 $13,985,075.78 $12,454,131.81MBS - Fixed Rate

3140J16P8     FNMA Pool #BL8977
1.20011/1/2030

BL8977BBO
706476202312120

AFS

$2,000,000.00 $2,000,000.00
100.00%

$2,000,000.00 $1,971,673.02 $1,742,994.45

BANKERS BANK OF OKLAHOM

1 $2,000,000.00 $2,000,000.00 $1,971,673.02 $1,742,994.45CMBS - Fixed MBS

127170AV0    CACHE OK EDUCTNL FACS AUTH EDU
5.0009/1/2028

BBO
706560202312120

AFS
A

$1,000,000.00 $1,000,000.00
100.00%

$1,000,000.00 $1,091,105.46 $1,037,702.30

BANKERS BANK OF OKLAHOM

** If no data is shown, then there are no pledges for the current period.
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DEER CREEK PUBLIC SCHOOLS

Moody

06/01/2026 12:09:21 PM CSTPublished:

799765KM3   SAND SPRINGS OK
2.0006/1/2029

BBO
706359202312120

AFS
AA

$155,000.00 $155,000.00
100.00%

$155,000.00 $157,036.85 $147,735.13

BANKERS BANK OF OKLAHOM

775061AH7    ROGER MILLS CNTY OK INDEP SCH
1.0004/1/2030

BBO
706366202312120

AFS
NR

$270,000.00 $270,000.00
100.00%

$270,000.00 $271,523.32 $235,925.16

BANKERS BANK OF OKLAHOM

NR

146201EJ3     CARTER CNTY OK PUBLIC FACS AUT
3.0009/1/2032

BBO
706554202312120

AFS
BBB+

$250,000.00 $250,000.00
100.00%

$250,000.00 $267,553.62 $243,264.15

BANKERS BANK OF OKLAHOM

200381LP4    COMFORT TX INDEP SCH DIST
4.0008/1/2033

BBO
706556202312120

AFS

$515,000.00 $515,000.00
100.00%

$515,000.00 $587,025.53 $536,548.58

BANKERS BANK OF OKLAHOM

Aaa

200381LQ2    COMFORT TX INDEP SCH DIST
4.0008/1/2034

BBO
706545202312120

AFS

$450,000.00 $450,000.00
100.00%

$450,000.00 $511,724.32 $467,044.83

BANKERS BANK OF OKLAHOM

Aaa

235649DU1    DALWORTHINGTON GARDENS TX
3.6252/1/2036

BBO
706539202312120

AFS
AA

$265,000.00 $265,000.00
100.00%

$265,000.00 $290,285.13 $256,470.34

BANKERS BANK OF OKLAHOM

717146WQ3   PHARR-SAN JUAN-ALAMO TX INDEPS
3.0002/1/2037

BBO
706373202312120

AFS

$500,000.00 $500,000.00
100.00%

$500,000.00 $503,639.81 $463,073.95

BANKERS BANK OF OKLAHOM

Aaa

981865JM1    WORTHINGTON MN INDEP SCH DIST#
2.2502/1/2037

BBO
706345202312120

AFS
AAA

$280,000.00 $280,000.00
100.00%

$280,000.00 $280,000.00 $234,608.39

BANKERS BANK OF OKLAHOM

743600N53    PROSPER TX INDEP SCH DIST
4.0002/15/2038

BBO
706376202312120

AFS

$400,000.00 $400,000.00
100.00%

$400,000.00 $445,446.24 $405,385.44

BANKERS BANK OF OKLAHOM

Aaa

038716GU4   ARAPAHOE CNTY CO WTR & WSTWTR
4.00012/1/2039

BBO
706582202312120

AFS
AA+

$500,000.00 $500,000.00
100.00%

$500,000.00 $529,293.24 $504,925.55

BANKERS BANK OF OKLAHOM

11 $4,585,000.00 $4,585,000.00 $4,934,633.52 $4,532,683.82Muni Tax Exempt - Fixed Rate

** If no data is shown, then there are no pledges for the current period.
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Cusip

Management Report
Pledged To:

Date: 31-May-26
7Page:Section V-C

Reportfolio

Pool Pledged
Book Value Market Value

Safekeeping
Code

Location
Trans#

FAS 115
Prerefund StdPoor

Original Face
Pledged Percent

PledgedPledgedPledged
Original Face Value

DEER CREEK PUBLIC SCHOOLS

Moody

06/01/2026 12:09:21 PM CSTPublished:

9830686Z5     WYLIE TX INDEP SCH DIST
1.9908/15/2034

BBO
706346202312120

AFS

$500,000.00 $500,000.00
100.00%

$500,000.00 $502,007.69 $414,040.40

BANKERS BANK OF OKLAHOM

Aaa

972631MF9    WIMBERLEY TX INDEP SCH DIST
2.0958/15/2035

BBO
706344202312120

AFS
AAA

$270,000.00 $270,000.00
100.00%

$270,000.00 $271,027.03 $218,794.50

BANKERS BANK OF OKLAHOM

144609JN5    CARRIZO SPRINGS TX CONSOL INDE
2.2538/15/2037

BBO
706552202312120

AFS
8/15/2030 @ 100

$625,000.00 $625,000.00
100.00%

$625,000.00 $628,824.29 $571,039.31

BANKERS BANK OF OKLAHOM

Aaa

806640G36    SCHERTZ-CIBOLO-UNIVERSAL CITYT
0.0002/1/2038

BBO
706364202312120

AFS

$500,000.00 $500,000.00
100.00%

$500,000.00 $367,942.39 $279,525.25

BANKERS BANK OF OKLAHOM

Aaa

4 $1,895,000.00 $1,895,000.00 $1,769,801.40 $1,483,399.46Muni Taxable - Fixed Rate

23Total Pledged To: DCPS $38,495,588.00 $22,399,822.26 $22,661,183.72 $20,213,209.54DEER CREEK PUBLIC SCHOOLS

$0.00
$6,480,000.00

Munis with Maturity Under 2 Years
Munis with Maturity Over 2 Years

$0.00
$15,919,822.26

Other securities with Stated Maturity Under 2 Years
Other securities with Stated Maturity Over 2 Years

** If no data is shown, then there are no pledges for the current period.

Dan Froehlich
Highlight

Dan Froehlich
Highlight



Safe Keep Safe Keep Co ID Num Cusip
BBO BANKERS BANK OF OKLAHOMA 706560202312120 127170AV0
BBO BANKERS BANK OF OKLAHOMA 706359202312120 799765KM3
BBO BANKERS BANK OF OKLAHOMA 706366202312120 775061AH7
BBO BANKERS BANK OF OKLAHOMA 706476202312120 3140J16P8
BBO BANKERS BANK OF OKLAHOMA 706460202312120 31418D3T7
BBO BANKERS BANK OF OKLAHOMA 706554202312120 146201EJ3
BBO BANKERS BANK OF OKLAHOMA 706556202312120 200381LP4
BBO BANKERS BANK OF OKLAHOMA 706545202312120 200381LQ2
BBO BANKERS BANK OF OKLAHOMA 706346202312120 9830686Z5
BBO BANKERS BANK OF OKLAHOMA 706538202312120 3132D54Y5
BBO BANKERS BANK OF OKLAHOMA 706344202312120 972631MF9
BBO BANKERS BANK OF OKLAHOMA 706539202312120 235649DU1
BBO BANKERS BANK OF OKLAHOMA 706445202312120 31418DXG2
BBO BANKERS BANK OF OKLAHOMA 706510202312120 3132D6AN0
BBO BANKERS BANK OF OKLAHOMA 706511202312120 3132D6AN0
BBO BANKERS BANK OF OKLAHOMA 706373202312120 717146WQ3
BBO BANKERS BANK OF OKLAHOMA 706345202312120 981865JM1
BBO BANKERS BANK OF OKLAHOMA 706552202312120 144609JN5
BBO BANKERS BANK OF OKLAHOMA 706364202312120 806640G36
BBO BANKERS BANK OF OKLAHOMA 706376202312120 743600N53
BBO BANKERS BANK OF OKLAHOMA 706582202312120 038716GU4
BBO BANKERS BANK OF OKLAHOMA 706443202312120 31418DW65
BBO BANKERS BANK OF OKLAHOMA 706492202312120 3133KYV48



Description Intent Curr Coupon Maturity Date StdPoor Original Face
CACHE OK EDUCTNL FACS AUTH EDU AFS 5.00 9/1/2028 1,000,000.00
SAND SPRINGS OK AFS 2.00 6/1/2029 155,000.00
ROGER MILLS CNTY OK INDEP SCH AFS 1.00 4/1/2030 270,000.00
FNMA Pool #BL8977 AFS 1.20 11/1/2030 2,000,000.00
FNMA Pool #MA4409 AFS 1.50 8/1/2031 7,500,000.00
CARTER CNTY OK PUBLIC FACS AUT AFS 3.00 9/1/2032 250,000.00
COMFORT TX INDEP SCH DIST AFS 4.00 8/1/2033 515,000.00
COMFORT TX INDEP SCH DIST AFS 4.00 8/1/2034 450,000.00
WYLIE TX INDEP SCH DIST AFS 1.99 8/15/2034 500,000.00
FHLMC Pool #SB8039 AFS 2.00 4/1/2035 6,000,000.00
WIMBERLEY TX INDEP SCH DIST AFS 2.10 8/15/2035 270,000.00
DALWORTHINGTON GARDENS TX AFS 3.63 2/1/2036 265,000.00
FNMA Pool #MA4278 AFS 1.50 3/1/2036 5,000,000.00
FHLMC Pool #SB8113 AFS 1.00 8/1/2036 3,000,000.00
FHLMC Pool #SB8113 AFS 1.00 8/1/2036 2,000,000.00
PHARR-SAN JUAN-ALAMO TX INDEPS AFS 3.00 2/1/2037 500,000.00
WORTHINGTON MN INDEP SCH DIST# AFS 2.25 2/1/2037 280,000.00
CARRIZO SPRINGS TX CONSOL INDE AFS 2.25 8/15/2037 625,000.00
SCHERTZ-CIBOLO-UNIVERSAL CITYT AFS 0.00 2/1/2038 500,000.00
PROSPER TX INDEP SCH DIST AFS 4.00 2/15/2038 400,000.00
ARAPAHOE CNTY CO WTR & WSTWTR AFS 4.00 12/1/2039 500,000.00
FNMA Pool #MA4268 AFS 2.00 2/1/2041 1,515,588.00
FHLMC Pool #RB5135 AFS 2.00 11/1/2041 5,000,000.00



BookYield Pledged Pct Pledged Amt Pledged Par Pledged Book Pledged Mkt
0.90000 100.00 1,000,000.00 1,000,000.00 1,091,105.46 1,037,702.30
1.55001 100.00 155,000.00 155,000.00 157,036.85 147,735.13
0.85003 100.00 270,000.00 270,000.00 271,523.32 235,925.16
1.77580 100.00 2,000,000.00 2,000,000.00 1,971,673.02 1,742,994.45
1.20421 100.00 7,500,000.00 2,821,065.75 2,836,559.57 2,656,593.37
1.59999 100.00 250,000.00 250,000.00 267,553.62 243,264.15
1.19997 100.00 515,000.00 515,000.00 587,025.53 536,548.58
1.24998 100.00 450,000.00 450,000.00 511,724.32 467,044.83
1.88995 100.00 500,000.00 500,000.00 502,007.69 414,040.40
1.90356 100.00 6,000,000.00 1,276,248.06 1,279,273.89 1,176,687.74
1.99993 100.00 270,000.00 270,000.00 271,027.03 218,794.50
1.49999 100.00 265,000.00 265,000.00 290,285.13 256,470.34
1.40469 100.00 5,000,000.00 2,578,519.00 2,586,370.24 2,323,832.42
1.01905 100.00 3,000,000.00 1,784,119.56 1,781,498.07 1,557,969.35
1.02852 100.00 2,000,000.00 1,189,413.04 1,187,133.05 1,038,646.24
2.54980 100.00 500,000.00 500,000.00 503,639.81 463,073.95
2.25000 100.00 280,000.00 280,000.00 280,000.00 234,608.39
2.09987 100.00 625,000.00 625,000.00 628,824.29 571,039.31
2.64605 100.00 500,000.00 500,000.00 367,942.39 279,525.25
1.21996 100.00 400,000.00 400,000.00 445,446.24 405,385.44
2.24993 100.00 500,000.00 500,000.00 529,293.24 504,925.55
1.73406 100.00 1,515,588.00 893,152.15 906,515.81 778,492.62
1.83970 100.00 5,000,000.00 3,377,304.70 3,407,725.15 2,921,910.07

20,213,209.54



Pledged Company Pledge Code CUST_ID
DEER CREEK PUBLIC SCHOOLSDCPSC KKPB
DEER CREEK PUBLIC SCHOOLSDCPSC KKPB
DEER CREEK PUBLIC SCHOOLSDCPSC KKPB
DEER CREEK PUBLIC SCHOOLSDCPSC KKPB
DEER CREEK PUBLIC SCHOOLSDCPSC KKPB
DEER CREEK PUBLIC SCHOOLSDCPSC KKPB
DEER CREEK PUBLIC SCHOOLSDCPSC KKPB
DEER CREEK PUBLIC SCHOOLSDCPSC KKPB
DEER CREEK PUBLIC SCHOOLSDCPSC KKPB
DEER CREEK PUBLIC SCHOOLSDCPSC KKPB
DEER CREEK PUBLIC SCHOOLSDCPSC KKPB
DEER CREEK PUBLIC SCHOOLSDCPSC KKPB
DEER CREEK PUBLIC SCHOOLSDCPSC KKPB
DEER CREEK PUBLIC SCHOOLSDCPSC KKPB
DEER CREEK PUBLIC SCHOOLSDCPSC KKPB
DEER CREEK PUBLIC SCHOOLSDCPSC KKPB
DEER CREEK PUBLIC SCHOOLSDCPSC KKPB
DEER CREEK PUBLIC SCHOOLSDCPSC KKPB
DEER CREEK PUBLIC SCHOOLSDCPSC KKPB
DEER CREEK PUBLIC SCHOOLSDCPSC KKPB
DEER CREEK PUBLIC SCHOOLSDCPSC KKPB
DEER CREEK PUBLIC SCHOOLSDCPSC KKPB
DEER CREEK PUBLIC SCHOOLSDCPSC KKPB



Deer Creek Pledging  
Date Last Updated Tax Id Number Class Code Account Number
05/29/2026 731106101 26 10238814
05/29/2026 731106101 13 10144665
05/29/2026 731106101 13 10195419
05/29/2026 731106101 30 10211622
05/29/2026 731106101 30 10208993



Account Name Previous Balance Total DDA Total SAV Total COD
DEER CREEK PUBLIC SCHOOL                $50,000.00 $50,000.00 $0.00 $0.00
DEER CREEK PUBLIC SCHOOL                $2,510,166.65 $2,517,739.83 $0.00 $0.00
DEER CREEK PUBLIC SCHOOL                $1,031,070.23 $1,015,775.55 $0.00 $0.00
DEER CREEK PUBLIC SCHOOL                $2,080,308.75 $2,086,093.72 $0.00 $0.00
DEER CREEK PUBLIC SCHOOL                $496,836.02 $502,789.65 $0.00 $0.00
5 $6,168,381.65 $6,172,398.75 $0.00 $0.00

`



Total Deposits
$50,000.00

$2,517,739.83
$1,015,775.55
$2,086,093.72

$502,789.65
$6,172,398.75



Pledging Summary - Deer Creek Schools

Date Deposit Totals DDA Deposit Totals CD's Total Deposits  Total Required for Pledging-110%

5/29/2026 $6,172,399 $0 $6,172,399 $617,240 $6,789,639

FHLB Letter of Credit Pledging Face / Mkt value
LOC Amount
Issued Date FDIC Insurance $ 250,000
Expiration Date FHLB LOC's $0

  Securities Pledged $20,213,210
FHLB Letter of Credit Total Pledged $20,463,210

LOC Amount
Issued Date Over/(Under) Pledged $13,673,571
Expiration Date

FHLB Letter of Credit
LOC Amount
Issued Date
Expiration Date

*** Securities pledged based on current market value



Deer Creek Public School District
Bullet Points to Treasury Reports
July 2026

1. We began May with an overall balance of $101,819,915.32.
a. We collected $1,302,775.22 in receipts.
b. Disbursed $7,611,553.34 in expenditures.
c. Ended the month with a balance of $95,511,137.20.

2. Outstanding checks at the end of July totaled $4,283,225.70.  

3. The ending balance of each fund on July 31, 2026, was as follows:
Total Monies Less: Outstanding Balance

GENERAL FUND 18,825,349.70 (4,280,571.49) 14,544,778.21

BUILDING FUND 3,591,392.47 (750.00) 3,590,642.47

CHILD NUTRITION FUND 2,398,979.74 (1,904.21) 2,397,075.53

BOND FUND 31 - - -

BOND FUND 32 - - -

BOND FUND 33 - - -

BOND FUND 34 - - -

BOND FUND 35 12,412,445.54 - 12,412,445.54

BOND FUND 36 32,220,264.50 - 32,220,264.50

BOND FUND 37 - - -

BOND FUND 38 - - -

BOND FUND 39 - - -

SINKING FUND 25,942,282.77 - 25,942,282.77

4. General Fund revenue total: $1,146,592.18.
a. Significant deposit was interest for $230,264.27.  

5. Building Fund revenue total: $14,520.38 (Ad-Valorem Taxes). 

6. Child Nutrition Fund revenue total: $3,230.86.

7. Bond Funds 31, 32, 33, 34, 36, 37, 38, and 39 did not receive revenue.

8. Bond Fund 35 revenue total: $414,188.46 (Interest).

9. Sinking Fund revenue total: $94,243.34 (Ad-Valorem Taxes).

10. Casualty/Flood Insurance Fund did not receive any revenue. 

11. Interest earnings for the month were a total of $274,452.73. 
a. For Fiscal Year 27 YTD we have earned: $274,452.73

If you have any questions or need any additional information, please let me know.

Thank you,

Dr. Cordell Ehrich



08/04/2026 11:06:34 AM Deer Creek Public Schools Page 1 of 1

Receipt Register

Options: Fund: Governmental Funds, Show Detail: No, Date Range: 7/1/2026 - 7/31/2026, Account: Kirkpatrick Bank
Oper/Invest, Status: All

Receipt No Date Received From Amount Status

1 7/6/2026 SORA - M MAGEE $646.00 Posted

2 7/6/2026 Logan County Clerk $14,188.19 Posted

3 7/6/2026 SURPLUS AUCTION $1,078.28 Posted

4 7/7/2026 Oklahoma County $170,074.61 Posted

5 7/16/2026 Logan County Clerk $223.78 Posted

6 7/23/2026 SORA - M PATRICK $646.00 Posted

7 7/23/2026 Oklahoma County $98,914.07 Posted

8 7/20/2026 Title II Pt A LEAs $4,279.14 Posted

9 7/20/2026 Non-PK flowthrough 621 $369,625.77 Posted

10 7/20/2026 Pre-School 641 $7,809.83 Posted

11 7/20/2026 Title I LEAs $54,044.92 Posted

12 7/20/2026 Title IV LEAs Formula $5,611.14 Voided

13 7/20/2026 English Lang. Acq. LEAs $4,012.48 Posted

14 7/31/2026 Day care $17,120.00 Posted

15 7/31/2026 Day care 2 $650.00 Posted

16 7/31/2026 IH Development $1,000.00 Posted

17 7/31/2026 Band Boosters - keys $319.20 Posted

18 7/31/2026 CCS Buses $1,500.00 Posted

19 7/31/2026 Rehab Services $813.96 Posted

20 7/30/2026 Insp-2-Teach - ?? $4,000.00 Posted

21 7/22/2026 Land Commission $144,438.98 Posted

22 7/20/2026 Title IV LEAs $604.96 Posted

23 7/25/2026 Title VI $7,464.68 Posted

24 7/25/2026 Title IV LEAs $5,006.18 Posted

25 7/20/2026 OK Tax Com $116,610.60 Posted

26 7/31/2026 Interest $274,452.73 Posted

27 7/31/2026 Misc Donation $20.00 Posted

28 7/31/2026 Child Nutrition July $3,230.86 Posted

Year and Fund Totals:

2027 11 $1,146,592.18

2027 21 $14,520.38

2027 22 $3,230.86

2027 35 $44,188.46

2027 41 $94,243.34

Total Receipts Posted = $1,302,775.22

Total Receipts Not Posted = $0.00



08/05/2026 2:32:26 PM Deer Creek Public Schools Page 1 of 2

Revenue Analysis

Options: Type of Revenue: Estimated, As Of Date: 7/31/2026

Estimated Revenue Revenue Collected Revenue Receivable
Unappropriated

Receipts
% Rev

Collected Current Month

Fund - 11 GENERAL FUND

Series - 1000

1110-000 $0.00 $45,378.49 $0.00 $45,378.49 N/A $45,378.49

1110-102 $0.00 $5,072.02 $0.00 $5,072.02 N/A $5,072.02

1121-000 $0.00 $13,100.60 $0.00 $13,100.60 N/A $13,100.60

1121-102 $0.00 $1,822.54 $0.00 $1,822.54 N/A $1,822.54

1122-000 $0.00 $36,268.96 $0.00 $36,268.96 N/A $36,268.96

1310-000 $0.00 $230,264.27 $0.00 $230,264.27 N/A $230,264.27

1440-000 $0.00 $1,078.28 $0.00 $1,078.28 N/A $1,078.28

1590-000 $0.00 $2,839.20 $0.00 $2,839.20 N/A $2,839.20

1590-201 $0.00 $17,770.00 $0.00 $17,770.00 N/A $17,770.00

Series - 1000 Total $0.00 $353,594.36 $0.00 $353,594.36 N/A $353,594.36

Series - 2000

2100-000 $0.00 $17,142.68 $0.00 $17,142.68 N/A $17,142.68

2200-000 $0.00 $54,345.29 $0.00 $54,345.29 N/A $54,345.29

Series - 2000 Total $0.00 $71,487.97 $0.00 $71,487.97 N/A $71,487.97

Series - 3000

3110-000 $0.00 $6,298.53 $0.00 $6,298.53 N/A $6,298.53

3130-000 $0.00 $1,174.25 $0.00 $1,174.25 N/A $1,174.25

3140-000 $0.00 $144,438.98 $0.00 $144,438.98 N/A $144,438.98

3150-000 $0.00 $110,644.17 $0.00 $110,644.17 N/A $110,644.17

3413-305 $0.00 $4,000.00 $0.00 $4,000.00 N/A $4,000.00

3415-304 $0.00 $1,292.00 $0.00 $1,292.00 N/A $1,292.00

Series - 3000 Total $0.00 $267,847.93 $0.00 $267,847.93 N/A $267,847.93

Series - 4000

4140-561 $0.00 $7,464.68 $0.00 $7,464.68 N/A $7,464.68

4210-511 $0.00 $54,044.92 $0.00 $54,044.92 N/A $54,044.92

4271-541 $0.00 $4,279.14 $0.00 $4,279.14 N/A $4,279.14

4281-572 $0.00 $4,012.48 $0.00 $4,012.48 N/A $4,012.48

4310-621 $0.00 $369,625.77 $0.00 $369,625.77 N/A $369,625.77

4340-641 $0.00 $7,809.83 $0.00 $7,809.83 N/A $7,809.83

4442-552 $0.00 $5,611.14 $0.00 $5,611.14 N/A $5,611.14

4617-456 $0.00 $813.96 $0.00 $813.96 N/A $813.96

Series - 4000 Total $0.00 $453,661.92 $0.00 $453,661.92 N/A $453,661.92

Fund - 11 GENERAL FUND Total $0.00 $1,146,592.18 $0.00 $1,146,592.18 N/A $1,146,592.18

Fund - 21 BUILDING FUND

Series - 1000

1110-000 $0.00 $6,482.64 $0.00 $6,482.64 N/A $6,482.64

1110-102 $0.00 $724.58 $0.00 $724.58 N/A $724.58

1121-000 $0.00 $1,871.52 $0.00 $1,871.52 N/A $1,871.52

1121-102 $0.00 $260.36 $0.00 $260.36 N/A $260.36

1122-000 $0.00 $5,181.28 $0.00 $5,181.28 N/A $5,181.28

Series - 1000 Total $0.00 $14,520.38 $0.00 $14,520.38 N/A $14,520.38

Fund - 21 BUILDING FUND Total $0.00 $14,520.38 $0.00 $14,520.38 N/A $14,520.38

Fund - 22 CN PROGRAMS FUND

Series - 1000

1710-000 $0.00 $3,230.86 $0.00 $3,230.86 N/A $3,230.86

Series - 1000 Total $0.00 $3,230.86 $0.00 $3,230.86 N/A $3,230.86

Fund - 22 CN PROGRAMS FUND Total $0.00 $3,230.86 $0.00 $3,230.86 N/A $3,230.86

Fund - 35 BOND FUND 35

Series - 1000

1310-006 $0.00 $44,188.46 $0.00 $44,188.46 N/A $44,188.46

Series - 1000 Total $0.00 $44,188.46 $0.00 $44,188.46 N/A $44,188.46

Fund - 35 BOND FUND 35 Total $0.00 $44,188.46 $0.00 $44,188.46 N/A $44,188.46

Fund - 41 SINKING FUND

Series - 1000

1110-000 $0.00 $41,036.23 $0.00 $41,036.23 N/A $41,036.23
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Revenue Analysis

Options: Type of Revenue: Estimated, As Of Date: 7/31/2026

Estimated Revenue Revenue Collected Revenue Receivable
Unappropriated

Receipts
% Rev

Collected Current Month

1110-102 $0.00 $4,739.58 $0.00 $4,739.58 N/A $4,739.58

1121-000 $0.00 $12,511.09 $0.00 $12,511.09 N/A $12,511.09

1121-102 $0.00 $1,792.89 $0.00 $1,792.89 N/A $1,792.89

1122-000 $0.00 $34,163.55 $0.00 $34,163.55 N/A $34,163.55

Series - 1000 Total $0.00 $94,243.34 $0.00 $94,243.34 N/A $94,243.34

Fund - 41 SINKING FUND Total $0.00 $94,243.34 $0.00 $94,243.34 N/A $94,243.34

Report Total $0.00 $1,302,775.22 $0.00 $1,302,775.22 N/A $1,302,775.22

























































William Bays/Athletic Director

National Athletic Directors Conference

December 11th - 15th

Phoenix, Arizona

Complete Course Work (LTC 502/503/504) and prepare to test for my CAA certification. Will become 
president of the OIAAA in June of 2027.

Out-of-State Travel Request Form
Please review the form below. Complete all requested information and ensure that all 
appropriate supervisors and departments have approved this travel before submitting.

The request will be forwarded for board approval. Further information may be required.

The respondent's email (billbays@dcsok.org) was recorded on submission of this form.

Name of requestor and position/role: *

Event name: *

Event date(s): *

Event location: *

Purpose of travel: *



General Fund

Activity Fund

Booster Club

Families

Other (please specify):

Yes/Tahoe I am driving

Yes

No district vehicle needed

Lisa will make the trip with me.

Cost and funding source(s): *

Need a district vehicle? If yes, how many & what type: *

If you require a district vehicle, has your request already been approved by Robert
Feinberg? If not, please reach out to him for approval before completing this form.

*

Who is traveling? (Please specify if it is an individual or a group. If it is an
extracurricular group, include details such as the group type and number of
participants, including students, sponsors, and parents.):

*



N/A

N/A

4 PD days

Important that I attend NADC prior to becoming President of the OIAAA

Yes

No

N/A

If traveling overnight with students, please provide details on lodging (i.e. location,
how many to a room).

*

For extracurricular groups: how many school days will be missed (if any): *

For employees: how many PD days are you requesting for this travel (if any): *

Any additional information you'd like to provide:

For athletics: have you received approval for this trip through the Athletics
Department?

*



Yes

No

This form was created inside of Deer Creek Schools.

Have you received approval for this trip from your supervisor? *

 Forms

https://www.google.com/forms/about/?utm_source=product&utm_medium=forms_logo&utm_campaign=forms
https://www.google.com/forms/about/?utm_source=product&utm_medium=forms_logo&utm_campaign=forms
https://www.google.com/forms/about/?utm_source=product&utm_medium=forms_logo&utm_campaign=forms


Transportation items to Surplus July 2026

listed 7-10-26 x 007 12/1/12 $83,741 71 4UZABRDT0DCFD7490 2013 155,801 SD-16027 4320978 Safety Vision / 9 Thomas Cum ISB 6.7L 220HP 73444668 Saf-T-Liner C2 D/R Airbrakes N/A
x I005 M3 7/1/07 $15,181 2 1GCEC14C67Z597510 2007 84,174 4-39888 2561661 N/A Chevy Silverado 1500 4.8L V8 TruckF/G Spare 1/2 Ton Patterson N/A

listed 7-10-26 x 039 205 7/1/07 $63,000 71 4UZABRCT97CW18933 2007 146,286 4-39352 2561620 Safety Vision / 9 Thomas Mercedes 128-136 mm 260HPN/A Saf-T-Liner C2
listed 7-10-26 x 043 215 7/1/07 $63,000 71 4UZABRCT97CW18883 2007 137,787 4-39355 4861184 None Thomas Mercedes 128-136 mm 260HPN/A Saf-T-Liner C2
listed 7-10-26 x 046 223 7/1/07 $63,000 71 4UZABRCT18CY55952 2007 152,662 4-35048 2561615 Safety Vision / 9 Thomas Mercedes 128-136 mm 260HPN/A Saf-T-Liner C2

x I001 403 6/4/12 $16,000 8 1FMJU1F56CEF20675 2012 80,625 SD-14333 3391364 N/A Ford Expedition 5.4L N/A SUV F/G Michael N/A
x I003 603 11/1/12 $16,000 8 1FMJU1F58CEF20676 2012 115,804 SD-14332 3391365 N/A Ford Expedition 5.4L N/A SUV F/G Presley N/A
x 606 T7 6/4/12 $16,000 8 1FMJU1F5XCEF20677 2012 78,847 SD-14331 3392212 N/A Ford Expedition 5.4L N/A SUV F/G Mail Run
x M001 Juan 9/1/15 $23,186 2 1GCWGFCG1F1282489 2015 101,969 SD-18866 5870457 N/A Chevy Express 2500 Vortec 6.0L V8 VanF/G Juan - 2" reciver, top ladder rack, mounted top foldable ladder storage rackN/A
x M002 Adeline 7/1/16 $23,186 2 1GCWGAFG7G1147064 2016 122,361 SD-18885 5494216 N/A Chevy Express 2500 Vortec 6.0L V8 VanF/G Adeline - Panel Van, steps both driver and passenger sidesN/A
x M005 Gary 7/1/12 $24,344 4 1GC5CZCG3CZ186658 2012 126,730 SD-14734 3391164 N/A Chevy 3500 HD Vortec 6.0L V8 TruckF/G Gary 1 Ton - Long Utility Box, 2 7/2" RecieverN/A
x M006 Ron 7/1/12 $24,344 4 1GC5CZCG9CZ186776 2012 90,298 SD-14336 3391362 N/A Chevy Silverado 3500 HD Vortec 6.0L V8 TruckF/G Ron 1 Ton - Topper Box, 2 1/2" Reciever, side stepsN/A
x M007 Jamie 7/1/12 $24,344 4 1GC5CZCG2CZ187669 2012 85,758 SD-14335 3391165 N/A Chevy Silverado 3500 HD Vortec 6.0L V8 TruckF/G Jamie 1 ton - Topper Box, 2 1/2" Reciever, tow mirrorsN/A

M008 Elvin 7/1/15 $36,445 4 1GC2KUEG9FZ143324 2015 61,219 SD-16210 5870456 N/A Chevy Silverado LS 2500 HD Vortec 6.0L V8 TruckF/G Blake 3/4 Ton 4X4 - Meyer Snow Plow, Salt Dog, 2 1/2" Reciver, side step, spray on bed linerN/A
x M010 Mark 7/1/09 $18,000 4 1GBHK79K09E114711 2009 121,712 SD-18878 5494215 N/A Chevy Silverado 3500 Vortec 6.0L V8 TruckF/G (Blue Welding) 4x4 - side steps, 2" reciever, Long utility bed, spray in bed liner, manual bed winch, headache rack, deep utility bumper with 2" vise mountN/A
x M012 Tony 8/1/15 $34,485 8 1GAZGXFG7F1259497 2015 78,015 SD-18863 5127857 N/A Chevy Express 2500 Vortec 6.0L V8 VanF/G - passenger van, side steps, power mirrors, 2" reciver hitch.N/A
x M014 I3 7/1/07 $17,257 2 1GCHC24K57E572373 2007 116,866 4-35047 9654176 N/A Chevy Silverado 2500 HD Vortec 6.0L V8 TruckF/G Ryan 3/4 Ton  - 2" RecieverN/A
x M015 James H 7/1/16 $23,186 2 1GCWGAFG1G1185132 2016 50,534 SD-18887 5494220 N/A Chevy Express 2500 Vortec 6.0L V8 VanF/G Thomas Covey - commercial van, mounted inside contractor tool boxesN/A
x M016 2 7/1/16 $23,186 2 1GCWGAFG1G1152017 2016 58,391 SD-18886 5494219 N/A Chevy Express 2500 Vortec 6.0L V8 VanF/G Tony - Mounted Interior tool Boxes, Drivers door stepN/A
x M017 412/T16 7/1/07 $15,000 8 1GNFC16067R391327 2007 157,102 4-39887 9654177 N/A Chevy Suburban LS 5.3L SUV F/G Kevin - 2" Reciver N/A

listed 7-10-26 x 608 405 4/1/16 $20,000 2 1FTNE14W08DB60315 2008 48,763 SD-18876 6637981 N/A Ford Econoline E-150 V8 N/A Van F/G Shop Parts Runs N/A

.



Transportation items to Surplus August 2026

414 603/T8 6/4/12 $16,000 8
604 7/1/16 $20,000 4



1FMJU1F54CEF20674 2012 60,349 SD-14334 3391363 N/A
1GC2KXCG6DZ135246 2013 107,392 SD-18877 5494217 N/A



Ford Expedition 5.4L N/A SUV F/G 4x4 - low mile tires N/A
Chevy Silverado 2500 HD Vortec 6.0L V8 N/A Truck F/R/G Shop Truck





Maintenance items to surplus August 2026

10 metal lockers Blue located at ESC cafeteria 87 1/4 inch tall. 35 1/4 inch wide. 23 3/4 inch deep.



Spring Creek Elementary August 2026 29 small Maroon chairs 2nd grade hall storage room

Spring Creek Elementary August 2026 10 small blue chairs 2nd grade hall storage room



CONTRACT AGREEMENT 
 

          WHEREAS, Deer Creek Public Schools has need for professional academic and behavioral 
consultation  
 
           WHEREAS, Betsy McFarland, BCBA DBA BC Behavioral will provide specialized services 
relating to the provisions of educational and behavioral services for Deer Creek Public Schools  
 
            THEREFORE, in consideration of the mutual covenants set out below, the parties agree as 
follows: 
 
BC Behavioral agrees to: 
 
1. Provide services that may include, but not limited to the following: review and study of 
educational/confidential/assessments records, participation in Individualized Educational 
Program (IEP) meetings and other staffings, completion of forms/progress reports, provide 
monthly reports, classroom observations, coaching, consultation, direct intervention, progress 
monitoring of student programs (both at home and school environments to coordinated 
programs), evaluations, and professional development for school district staff, parents, and 
aides. 
 
2. Submit statements of services performed 
 
3. Utilize specially trained ABA staff members for severe behaviors that: possess CPI with 
Advanced Physical Skills license, passed a state and federal background check, CPR trained, and 
a hold licensure or are obtaining a licensure provided by the BACB (RBT, BcABA, BCBA, or BCBA-
D)  
 
4. Cover all contracted staff members with active Professional Liability Insurance  
 
5. Submit monthly reports with graphs of maladaptive behaviors and progress updates 
 
Deer Creek Public Schools agrees to: 
 
6. Bills will be paid after approval at the school board meeting following the bill/invoice being 
received and processed. 
 
ALLOWABLE COST AND PAYMENT 
 
The fee for these services is agreed upon at: 
Board Certified Behavior Analyst (BCBA) $175 per hour (Treatment Director/Owner) 
Board Certified Behavior Analyst (BCBA) $150 per hour (Director level) 
Board Certified Behavior Analyst/Assistant Behavior Analyst (BCBA or BCaBA) $125 per hour 
(Clinical Supervisor level) 



Intern $75 per hour 
Behavioral Coach Trainer $75 per hour 
Lead Behavioral Support Coach $75 per hour 
Behavioral Support Coach $60 per hour (for teams that require additional support) 
Mileage $0.76 per mile (BCBA/BcABA/Interns/Trainers only) 
 
All teams for all students will consist of a Lead Behavior Support Coach. If students need 
additional support then Behavioral Support Coaches will be utilized 
 
Behavior assessments and behavior plans can only be conducted by a BCBA with assistance 
from a BCaBA or Intern 
Behavior coaching can only be provided by an Intern, Trainer, BCaBA, or BCBA 
Direct Therapy can be provided any of the above 
 
Total quote of charges are estimated to be $220,205 for the 2026-2027 academic school year. 
When and if charges are approaching estimated cap, BC Behavioral will notify Deer Creek 
Public Schools and a determination will be made at that point of whether or not to cease all 
services until the end of this contract term, or add additional funds.  
 
SPECIAL PROVISIONS 
            The parties agree that BC Behavioral staff are working under this contract as a     
            private entity and are not employees of the school district and therefore not entitled to    
            any employee benefits such as annual or sick leave, medical, or life insurance etc.  
 
             BC Behavioral staff agrees to comply with all State and Federal law and regulations              
             that are applicable to this agreement. 
 
TERMS OF CONTRACT AND RENEWAL 
 
The term of this contract shall commence on August 13, 2026 and expires on May 20, 2027, 
unless earlier terminated or extended by either party on 30 days’ notice to the other party. 
 
Approved by Deer Creek Public Schools on the _____________ day of ___________________,  
 
_________ 
 
 
_____________________________________________           ____________________ 
Signature                                                                                             Date 
 
Authorized LEA Representative 
 
 
 



_________________________________ 
Print 
 
 
Authorized LEA Representative 
 
   

 
                                                                                                                             07/21/26 
___________________________________________           ____________________ 
Signature                                                                                             Date 
 
Betsy McFarland, MA, BCBA, LBA 
BC Behavioral  
Treatment Director 
2248 NW 164th St 
Edmond, OK 73013 















OCCHD Contract No. 1240-27 

FIRST AMENDMENT AND SUPPLEMENT 

TO MEMORANDUM OF UNDERSTANDING 

Between 

Deer Creek School District, "Partner" 

and 

Oklahoma City-County Board of Health acting by and through 

Oklahoma City-County Health Department, "OCCHD" 

This FIRST AMENDMENT to OCCHD Contract No. 1240-26, effective 1 August 2025, provides for integration 

of OCCHD Health at School (HAS) staff member(s), through the direction of the Partner, into Partner's 

location(s) where needed to assess, implement, and evaluate programming aimed to improve the 

health and wellbeing of elementary and middle school students and their families and to connect 

social service agencies and health partners to stabilize and improve health holistically. The 

Memorandum of Understanding (MOU) is hereby amended pursuant to Article 8 by agreement of both 

parties. 

ARTICLE 8 

CONTRACT PERIOD 

Article 8 shall be amended to add an additional term to the MOU: 

This Agreement shall commence on 1 August 2026 and shall terminate on 31 July 2027. 

All other terms of the original Agreement remain the same. 

OKLAHOMA CITY-COUNTY HEALTH 

DEPARTMENT 

Bla�hng {Jul 27, 202613:37:05 CDT) 

Patrick McGough, DNP, MSHR, RN, CHA 

Chief Executive Officer/Chief Health Officer 

DEER CREEK SCHOOL DISTRICT 

Board President

 

Date 

This Amendment to MOU has been examined and approved as to form and legality by legal counsel for the 

OCCHD. 

/(jd,J.MI� 
Attorney 

July 24, 2026 

Date 



It is understood and agreed that Oklahoma Career and Technology Education funds will be used to assist in the development and 
maintenance of a Career and Technology Education program that meets the standards, provisions, and requirements contained in 
the State Plan for Career and Technology Education, the CareerTech state rules and regulations, and policies pertaining to Career 
and Technology Education, state laws, and federal policies pertaining to Career and Technology Education. The aforementioned 
district will provide the funds necessary for quality programs and report such expenditures to the Oklahoma Department of Career 
and Technology Education (ODCTE).  All programs supported under this contract have been coordinated with other training 
agencies and institutions in the area.

It is also understood and agreed that necessary records shall be kept, and all reports required by the State Board shall be 
submitted to the appropriate area of ODCTE by the established due date.  The Salary and Teaching Schedule due on September 
30, is one of these reports and is considered a part of this contract in addition to CESI Enrollment due October 31 and the Follow-
up Reports due November 30. Those programs delinquent in submitting accurate reports are subject to having reimbursement 
withheld or withdrawn by ODCTE.

The program(s) on the listed attachment shall have an established local advisory committee to assist in their development and/or 
direction.

The teacher(s) of the program(s) listed herein shall have a valid teaching certificate in the specific subject matter area. Other 
Career and Technology Education personnel involved in the delivery of the programs listed shall meet the minimum requirements 
for the duties and responsibilities for which funds are requested.

It is understood that program(s) provided for in this contract, as indicated on the list of programs included with this 
contract, and the Salary and Teaching Schedule, shall be operated for ten or twelve calendar months. Ag Education is a twelve (12) 
month program. All other CTE programs follow the school calendar. Should any program(s) not be operational for the entire 
period and led by a certified instructor(s) as indicated on this contract, it is understood that funding will be reduced 
proportionately.

Program assistance funds received from ODCTE shall be spent on CareerTech programs and will be coded to 412. Salary 
supplement received from ODCTE shall be coded to 411.

Furthermore, the aforementioned school district certifies that all such program(s) listed in this contract are open with respect to 
equal access to males and females and that disabled students who, under the direction of a planning committee, apply  
for admission, are provided Career and Technology Education as specified in the Individual Education Plan (IEP) as appropriate.

If you have any questions, contact Katha Cinnamon at Katha.Cinnamon@careertech.ok.gov or (405) 743-5195.

This signed contract should be returned to secondarycontracts@careertech.ok.gov no later than September 30.

Approved:

President, Board of Education Date

Superintendent of Schools Date

7/28/2026 Deer Creek School System - Oklahoma County
Brent Haken, State Director Date District Name (please print)

─────────────────────────────
1500 West Seventh Avenue

                                     Stillwater, OK  74074-4398
https://oklahoma.gov/careertech.html

                               (405) 377-2000 · Fax:  (405) 743-6809

OKLAHOMA DEPARTMENT OF CAREER AND TECHNOLOGY EDUCATION
CONTRACT FOR SECONDARY CAREER AND TECHNOLOGY EDUCATION PROGRAM(S) FOR SCHOOL YEAR 2026-2027

mailto:Katha.Cinnamon@careertech.ok.gov
mailto:secondarycontracts@careertech.ok.gov


SUPERINTENDENT
DEER CREEK SCHOOL SYSTEM - OKLAHOMA COUNTY
20701 N MACARTHUR
EDMOND, OK, 73012

TYPE OF AID Project Code Revenue Code Amount
Program Assistance 412 3812

1.00 BUS & INFO TECH ED $13,000.00
State Teacher Supplement 411 3811

1.00 BUS & INFO TECH ED $2,200.00

Total: $15,200.00

NOTE: Please provide a copy of this report to your business manager, local director, 
person responsible for OCAS coding and school principal where these programs 
are located

Questions regarding this Notice of Allocation should be directed to Maretta Cheek
 at 405-743-5458

I hereby certify that the above allocations are made in accordance with the 
Oklahoma School Code.

Valerie McBane, 7/28/2026 12:17 PM
Assistant Finance Manager
Oklahoma Department of Career and Technology Education

Date

OKLAHOMA DEPARTMENT OF CAREER AND TECHNOLOGY EDUCATION
 NOTICE OF ALLOCATION 

OF STATE PROGRAM ASSISTANCE & SALARY SUPPLEMENTS FOR FY 27





Thank you for inspiring a school-wide love of reading and hosting a Literati Book Fair!

We look forward to partnering with you to bring your students—and your entire school community—a uniquely wonderful 
reading experience. 

This Memo of Understanding outlines the terms of the partnership between  (“School”) 
and Literati Book Fairs (“Literati”). School is scheduled to run a Literati Book Fair: .

• Provide a Literati Event Account Manager to help 
you plan your fair from beginning to end.

• Deliver your fair up to three days prior to the start date
and pick up no later than three days after the end date.

• Provide creative and fun marketing materials to
publicize and promote your fair.

• Provide ideas and strategies to build excitement and
involvement at your fair to generate a successful and
engaging literacy event.

• Provide a Book Fair Coordinator who will be the
primary contact between School and Literati. The Book
Fair Coordinator will be responsible for recruiting and
leading volunteers to assist with the fairs.

• Provide access to an electrical outlet and Ethernet
or Wi-Fi.

• Provide a location on the first floor of the school building
or access to an elevator for upper-level delivery. This is
necessary to safely deliver your fair.

• Ensure fair location provided has access to an electrical
outlet.

• Agree to promote the book fair through various
communication channels (social media, school webpage,
newsletters, provided print marketing, etc.).

F A I R  P L A N N I N G

Literati will: School will:   

F A I R  D E L I V E R Y  A N D  P I C K U P  L O C A T I O N

Literati will: School will: 

M A R K E T I N G

Literati will: School will: 

All Literati team members have passed a pre-employment
background check and drug screen as a condition of employment. 

All Literati vehicles, owned or leased, will be properly insured in
accordance with all applicable laws and regulations. All legally 
required documentation will be present on all vehicles.

Book Fairs

Learn more: literati.com/bookfairs  |  833.758.0217  |  Contact us at bookfairs@literati.com ©2023 Literati Inc. 09/23

​Deer Creek Public Schools- 

Knight Ridge Elementary​

​2026-10-05​ ​2026-10-13​
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• Partner with School to provide a fair that is appropriate 
to your enrollment, grade span, reading levels, and 
interests, with tabletop display selections that best fit 
your school community.

• Provide cases and pre-merchandised displays that will 
be simple to set up and display in your chosen location.

• Provide a Point-of-Sale System (POS), which will allow
you to easily track sales and take multiple payment
forms, including all major credit cards, cash, checks,
and Literati gift cards.

• Walk you through all financial paperwork and assist
School with choosing the best rewards.

• Provide School with the easiest fair setup, saving you time to dedicate to your students. Literati will provide expertly
curated stories and artistic displays to spark imaginations, strengthen literacy skills, and inspire a school-wide passion
for reading that will last well beyond your Book Fair week.

• Help you determine the best profit and rewards options based on the specific needs of your students. Speak with your
Literati Representative for additional details.

As this is your Book Fair, we would like to schedule time to review your fair to better understand the opportunities 
to serve you. 

Please sign below and return to your Literati Representative to ensure your fair is scheduled. We appreciate the opportunity 
to be your partner on this literacy journey.

Book Fair Coordinator/School Principal

School Name

Literati RepresentativeDate Date
X          X  

• Agree that Literati will be the sole provider of books 
being sold during the scheduled fair date.

• Set up the fair upon delivery and repack upon 
completion.

• Return all unsold items.

• Provide the Literati cash registers access to a live Ethernet 
port or secure Wi-Fi network connection. Note: Guest 
networks may restrict certain payment methods from 
being processed.

• Acknowledge the Literati Book Fair is not tax-exempt. Tax 
will need to be collected at time of purchase.

• Collect sales tax if required by state law.

• Verify Literati as an approved vendor in advance of 
conducting your book fair.

• Complete fair closeout within one week of the fair 
ending.

• Ensure payment is received by Literati within 30 days 
of the fair ending.

• Complete a feedback survey providing Literati with a 
recap of improvement opportunities.

P R O D U C T

F I N A N C I A L  P R O C E S S  A N D  W R A P - U P

C U S T O M E R  R E W A R D S

Literati will:

Literati reserves the right to update and modify the rewards program without notice. For the latest information, please talk to your
Literati Representative.

Changes to this Memo of Understanding may be made at the discretion of Literati as business conditions deem appropriate.

Literati will:

Literati will:

School will: 

School will:

This Memo of Understanding will expire 30 days from date sent.

Learn more: literati.com/bookfairs  |  833.758.0217  |  Contact us at bookfairs@literati.com ©2023 Literati Inc. 09/23

​Deer Creek Public Schools- Knight Ridge Elementary​

07-24-2026

or Board President 
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SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

INSURER(S) AFFORDING COVERAGE

INSURER F :

INSURER E :

INSURER D :

INSURER C :

INSURER B :

INSURER A :

NAIC #

NAME:
CONTACT

(A/C, No):
FAX

E-MAIL
ADDRESS:

PRODUCER

(A/C, No, Ext):
PHONE

INSURED

REVISION NUMBER:CERTIFICATE NUMBER:COVERAGES

IMPORTANT:  If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement.  A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW.  THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

OTHER:

(Per accident)

(Ea accident)

$

$

N / A

SUBR
WVD

ADDL
INSD

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED.  NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

$

$

$

$PROPERTY DAMAGE

BODILY INJURY (Per accident)

BODILY INJURY (Per person)

COMBINED SINGLE LIMIT

AUTOS ONLY

AUTOSAUTOS ONLY
NON-OWNED

SCHEDULEDOWNED

ANY AUTO

AUTOMOBILE LIABILITY

Y / N

WORKERS COMPENSATION
AND EMPLOYERS' LIABILITY

OFFICER/MEMBER EXCLUDED?
(Mandatory in NH)

DESCRIPTION OF OPERATIONS below
If yes, describe under

ANY PROPRIETOR/PARTNER/EXECUTIVE

$

$

$

E.L. DISEASE - POLICY LIMIT

E.L. DISEASE - EA EMPLOYEE

E.L. EACH ACCIDENT

ER
OTH-

STATUTE
PER

LIMITS(MM/DD/YYYY)
POLICY EXP

(MM/DD/YYYY)
POLICY EFF

POLICY NUMBERTYPE OF INSURANCELTR
INSR

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES  (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)

EXCESS LIAB

UMBRELLA LIAB $EACH OCCURRENCE

$AGGREGATE

$

OCCUR

CLAIMS-MADE

DED RETENTION $

$PRODUCTS - COMP/OP AGG

$GENERAL AGGREGATE

$PERSONAL & ADV INJURY

$MED EXP (Any one person)

$EACH OCCURRENCE
DAMAGE TO RENTED

$PREMISES (Ea occurrence)

COMMERCIAL GENERAL LIABILITY

CLAIMS-MADE OCCUR

GEN'L AGGREGATE LIMIT APPLIES PER:

POLICY
PRO-
JECT LOC

CERTIFICATE OF LIABILITY INSURANCE
DATE (MM/DD/YYYY)

CANCELLATION

AUTHORIZED REPRESENTATIVE

ACORD 25 (2016/03)

© 1988-2015 ACORD CORPORATION.  All rights reserved.

CERTIFICATE HOLDER

The ACORD name and logo are registered marks of ACORD

HIRED
AUTOS ONLY

8/15/2025

Watkins Insurance Group - Austin
3834 Spicewood Springs Rd, Ste 100
Austin TX 78759

Crystal Williams
512-637-4274 512-452-0999

cwilliams@WatkinsInsuranceGroup.com

The Cincinnati Casualty Company 28665
LITEINC-01 Underwriters at Lloyd's, London 15792

Literati, Inc.
4509 Freidrich Ln
Blg 4 Suite 402
Austin TX 78744

555567165

A X 1,000,000
X 1,000,000

10,000

1,000,000

2,000,000
X

ENP0753486 8/1/2025 8/1/2026

2,000,000

A 1,000,000

X X

ENP0753486 8/1/2025 8/1/2026

A X X 5,000,000ENP0753486 8/1/2025 8/1/2026

5,000,000

B Cyber Liability ESO0040443677 8/1/2025 8/1/2026 Coverage Limit 2,000,000

Blanket additional insured endorsement applies on the general liability policy with waiver of subrogation where required by written contract. General liability is
primary and non-contributory when required by written contract.

For Reference
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Form  W-9
(Rev. March 2024)

Request for Taxpayer 
Identification Number and Certification

Department of the Treasury  
Internal Revenue Service Go to www.irs.gov/FormW9 for instructions and the latest information.

Give form to the  

requester. Do not 

send to the IRS.

Before you begin. For guidance related to the purpose of Form W-9, see Purpose of Form, below.

P
ri

n
t 

o
r 

ty
p

e
. 

S
ee

S
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ec
if

ic
 In

st
ru

ct
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n
s

on
 p

ag
e 

3.

1    Name of entity/individual. An entry is required. (For a sole proprietor or disregarded entity, enter the owner’s name on line 1, and enter the business/disregarded 
entity’s name on line 2.)

2    Business name/disregarded entity name, if different from above.

3a  Check the appropriate box for federal tax classification of the entity/individual whose name is entered on line 1. Check 
only one of the following seven boxes. 

Individual/sole proprietor C corporation S corporation Partnership Trust/estate

LLC. Enter the tax classification (C = C corporation, S = S corporation, P = Partnership) . . . .
Note: Check the “LLC” box above and, in the entry space, enter the appropriate code (C, S, or P) for the tax 
classification of the LLC, unless it is a disregarded entity. A disregarded entity should instead check the appropriate 
box for the tax classification of its owner.

Other (see instructions) 

3b If on line 3a you checked “Partnership” or “Trust/estate,” or checked “LLC” and entered “P” as its tax classification, 
and you are providing this form to a partnership, trust, or estate in which you have an ownership interest, check 
this box if you have any foreign partners, owners, or beneficiaries. See instructions . . . . . . . . .

4  Exemptions (codes apply only to 
certain entities, not individuals; 
see instructions on page 3):

Exempt payee code (if any)

Exemption from Foreign Account Tax 
Compliance Act (FATCA) reporting 
 code (if any)

(Applies to accounts maintained 
outside the United States.)

7    List account number(s) here (optional)

Part I Taxpayer Identification Number (TIN)

Enter your TIN in the appropriate box. The TIN provided must match the name given on line 1 to avoid 
backup withholding. For individuals, this is generally your social security number (SSN). However, for a 
resident alien, sole proprietor, or disregarded entity, see the instructions for Part I, later. For other 
entities, it is your employer identification number (EIN). If you do not have a number, see How to get a 
TIN, later.

Note: If the account is in more than one name, see the instructions for line 1. See also What Name and 
Number To Give the Requester for guidelines on whose number to enter.

Social security number

– –

or

Employer identification number

–

Part II Certification

Under penalties of perjury, I certify that:

1. The number shown on this form is my correct taxpayer identification number (or I am waiting for a number to be issued to me); and
2. I am not subject to backup withholding because (a) I am exempt from backup withholding, or (b) I have not been notified by the Internal Revenue

Service (IRS) that I am subject to backup withholding as a result of a failure to report all interest or dividends, or (c) the IRS has notified me that I am
no longer subject to backup withholding; and

3. I am a U.S. citizen or other U.S. person (defined below); and

4. The FATCA code(s) entered on this form (if any) indicating that I am exempt from FATCA reporting is correct.

Certification instructions. You must cross out item 2 above if you have been notified by the IRS that you are currently subject to backup withholding 
because you have failed to report all interest and dividends on your tax return. For real estate transactions, item 2 does not apply. For mortgage interest paid, 
acquisition or abandonment of secured property, cancellation of debt, contributions to an individual retirement arrangement (IRA), and, generally, payments 
other than interest and dividends, you are not required to sign the certification, but you must provide your correct TIN. See the instructions for Part II, later.

Sign 
Here

Signature of 

U.S. person Date

General Instructions
Section references are to the Internal Revenue Code unless otherwise 
noted.

Future developments. For the latest information about developments 
related to Form W-9 and its instructions, such as legislation enacted 
after they were published, go to www.irs.gov/FormW9.

What’s New
Line 3a has been modified to clarify how a disregarded entity completes 
this line. An LLC that is a disregarded entity should check the 
appropriate box for the tax classification of its owner. Otherwise, it 
should check the “LLC” box and enter its appropriate tax classification.

New line 3b has been added to this form. A flow-through entity is 
required to complete this line to indicate that it has direct or indirect 
foreign partners, owners, or beneficiaries when it provides the Form W-9 
to another flow-through entity in which it has an ownership interest. This 
change is intended to provide a flow-through entity with information 
regarding the status of its indirect foreign partners, owners, or 
beneficiaries, so that it can satisfy any applicable reporting 
requirements. For example, a partnership that has any indirect foreign 
partners may be required to complete Schedules K-2 and K-3. See the 
Partnership Instructions for Schedules K-2 and K-3 (Form 1065).

Purpose of Form
An individual or entity (Form W-9 requester) who is required to file an 
information return with the IRS is giving you this form because they

Cat. No. 10231X Form W-9 (Rev. 3-2024)

you are not required to sign the

ons

Literati, Inc.

5    Address (number, street, and apt. or suite no.). See instructions. 

4509 Freidrich Ln Bldg. 4 Ste 402
6    City, state, and ZIP code 

Austin, TX 78744

Requester’s name and address (optional)
Literati Inc.
Dept 2147
PO BOX 122147
Dallas, TX 75312-2147

8 1 3 8 6 3 1 4 7

NOTE: Payment Address Here >

x

2026-01-30
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REF. NUMBER
5KSFB-NWDPE-RZBQF-2QNYD

DOCUMENT COMPLETED BY ALL PARTIES ON
24 JUL 2026 20:09:35

UTC

SIGNER TIMESTAMP SIGNATURE

SHAYLA UPSHUR
EMAIL
SHAYLA.UPSHUR@LITERATI.COM

SENT
24 JUL 2026 20:08:44

VIEWED
24 JUL 2026 20:09:27

SIGNED
24 JUL 2026 20:09:35

IP ADDRESS
71.226.40.39

LOCATION
TUCSON, UNITED STATES

RECIPIENT VERIFICATION

EMAIL VERIFIED
24 JUL 2026 20:09:27

Signed with PandaDoc PAGE 1 OF 1















































Members 
Find Videos by Skill Login
🌟 Join the Club! 🌟
Sign Up for FREE Videos
Log In

Terms and Conditions

By joining the Whiteboard Warm-Ups Fan Club, you agree to comply with and be bound by the
following terms and conditions of use. Please review these terms and conditions carefully. If
you do not agree to these terms and conditions, you should not continue with your purchase.

PERSONAL PAYMENTS

This is a membership website. Payments will process automatically on the schedule you
selected at the time of purchase (yearly, quarterly, or monthly).

PURCHASE ORDER PAYMENTS



https://www.whiteboardwarmups.com/
https://www.whiteboardwarmups.com/
https://www.whiteboardwarmups.com/curriculum-map
https://www.whiteboardwarmups.com/login
https://www.whiteboardwarmups.com/resource_redirect/landing_pages/2149481689
https://www.whiteboardwarmups.com/resource_redirect/landing_pages/2150192773
https://www.whiteboardwarmups.com/login


If you are using a school purchase order, your membership will begin on the date the Purchase
Order is received by The Primary Techie, LLC and terminate one year later unless a new
purchase order or payment is received prior to that date. You will receive an invoice around the
tenth month of membership.

If we do not receive a new purchase order or payment by the end of month twelve, your
membership will be terminated and you will need to pay the current renewal price to get it
reinstated. If your membership expires, you forfeit any special discounts you may have received
the previous year.

CANCELLATION POLICY:

Due to the electronic nature of this product and the fact that it cannot be “returned,” Whiteboard
Warm-Ups has a no refunds policy.

If you are dissatisfied with your purchase for any reason, you will be able to cancel any future
payments as long as you submit the Cancellation form at least 48 hours prior to the payment
processing date. We cannot guarantee your cancellation request will be processed in time if it
occurs within 48 hours of 12:00am EST on the billing date. The billing process is automated,
but the cancellation process must be handled manually.

There will be no partial (or prorated) refunds on monthly, quarterly OR annual
payments. Cancellations will be effective once the cancellation request has processed. You will
be unable to log in to the Whiteboard Warm-Ups Fan Club at that time. If you did not
submit your cancellation request in time and the current month’s payment has already
processed, we will not issue a refund for the current month or reinstate your membership until
the next billing cycle.

If you cancel and then decide to join the Whiteboard Warm-Ups Fan Club again at a later
time, you will be reinstated at the current membership rate, regardless of any special
offers or discounts you received in the past.

1. Agreement.

This Agreement (the “Agreement’”) specifies the Terms and Conditions for access to and use of
the Whiteboard Warm-Ups Fan Club and describes the terms and conditions applicable to your
access of and use of the Site. This Agreement may be modified at any time by The Primary
Techie, LLC upon posting of the modified agreement. Any such modifications shall be effective
immediately. Each use by you shall constitute and be deemed your unconditional acceptance of
this Agreement.

2. Intellectual Property Ownership.

(a) Our Content. All content included on this site is and shall continue to be the property of The
Primary Techie, LLC and is protected under applicable copyright, patent, trademark, and other
proprietary rights. Any copying, redistribution, use or publication by you of any such content or
any part of the Site is prohibited without express permission by The Primary Techie, LLC. 
Under no circumstances will you acquire any ownership rights or other interest in any content
by or through your use of this site. Whiteboard Warm-Ups is the trademark or registered
trademark of The Primary Techie, LLC. Other product and company names mentioned on this
Site may be trademarks of their respective owners.

(b) User Supplied Content. By accessing our forum, bulletin board, chat room, or any other user
interactive area of our site, and placing any information in any of those areas, you hereby grant
us a perpetual, irrevocable, royalty free license in and to such materials, including but not



limited to the right to post, publish, transmit, distribute, create derivative works based upon,
create translations of, modify, amend, enhance, change, display and publicly perform such
materials in any form or media, whether now known or later discovered. You also grant to
others who access the forum, bulletin board, chat room or any other user interactive area of our
site a perpetual, non-revocable, royalty free license to view, download, store and reproduce your
postings but such license is limited to the personal use and enjoyment of such other party.

When you post lesson plans or resources in the forums, you certify that the work is your own
and you grant others the right to use or edit it for their personal use.

(c) Personal Use. Whiteboard Warm-Ups grants you a limited, revocable, nonexclusive license
to use this site solely for your own personal use and not for republication, distribution,
assignment, sublicense, sale, preparation of derivative works, or other use. You agree not to
copy materials on the site, reverse engineer or break into the site, or use materials, products or
services in violation of any law. The use of this website is at the discretion of The Primary
Techie, LLC. The Primary Techie, LLC may terminate your use of this website at any time.

(d) Other Uses. All other use of Content from the Site, including, but not limited to uploading,
downloading, modification, publication, transmission, participation in the transfer or sale of,
copying, reproduction, republishing, creation of derivative works from, distribution,
performance, display, incorporation into another web site, reproducing the Site (whether by
linking, framing or any other method), or in any other way exploiting any of the Content, in
whole or in part, is strictly prohibited without The Primary Techie’s prior express written
consent.

3. Disclaimers.

(a) DISCLAIMER OF WARRANTIES. THE INFORMATION ON THIS SITE IS PROVIDED
ON AN `”AS IS,” “AS AVAILABLE” BASIS. YOU AGREE THAT USE OF THIS SITE IS AT
YOUR SOLE RISK. THE PRIMARY TECHIE, LLC DISCLAIMS ALL WARRANTIES OF
ANY KIND, INCLUDING BUT NOT LIMITED TO ANY EXPRESS WARRANTIES,
STATUTORY WARRANTIES, AND ANY IMPLIED WARRANTIES OF:
MERCHANTABILITY, FITNESS FOR A PARTICULAR PURPOSE, AND NON-
INFRINGEMENT. YOUR SOLE AND EXCLUSIVE REMEDY RELATING TO YOUR USE
OF THE SITE SHALL BE TO DISCONTINUE USING THE SITE.

FURTHERMORE, THE PRIMARY TECHIE, LLC DOES NOT WARRANT THAT USE OF
THE SITE WILL BE UNINTERRUPTED, AVAILABLE AT ANY TIME OR FROM ANY
LOCATION, SECURE OR ERROR-FREE, THAT DEFECTS WILL BE CORRECTED, OR
THAT THE SERVICE IS FREE OF VIRUSES OR OTHER HARMFUL
COMPONENTS. THE PRIMARY TECHIE, LLC ITS SUBSIDIARIES, VENDORS AND
AFFILIATES DISCLAIM ANY RESPONSIBILITY FOR THE DELETION, FAILURE TO
STORE, OR UNTIMELY DELIVERY OF ANY INFORMATION OR MATERIALS, AND
ANY MATERIAL DOWNLOADED OR OTHERWISE OBTAINED THROUGH THE SITE.
USE OF THE SITE’S SERVICES IS DONE AT YOUR OWN DISCRETION AND RISK,
AND YOU WILL BE SOLELY RESPONSIBLE FOR ANY DAMAGES TO YOUR
COMPUTER SYSTEMS OR LOSS OF DATA THAT MAY RESULT FROM THE
DOWNLOAD OF SUCH INFORMATION OR MATERIAL.

(b) LIMITATION OF LIABILITY. THE PRIMARY TECHIE, LLC SHALL NOT BE
RESPONSIBLE OR LIABLE TO PROVIDERS OR ANY THIRD PARTIES UNDER ANY
CIRCUMSTANCES FOR ANY INDIRECT, CONSEQUENTIAL, SPECIAL, PUNITIVE OR
EXEMPLARY DAMAGES OR LOSSES, INCLUDING BUT NOT LIMITED TO,
DAMAGES FOR LOSS OF PROFITS, GOODWILL, USE, DATA OR OTHER INTANGIBLE
LOSSES WHICH MAY BE INCURRED IN CONNECTION WITH THE PRIMARY TECHIE,



LLC OR THE SITE, OR USE THEREOF, OR ANY OF THE DATA OR OTHER MATERIALS
TRANSMITTED THROUGH OR RESIDING ON THE SITE OR ANY SERVICES, OR
INFORMATION PURCHASED, RECEIVED OR SOLD BY WAY OF THE SITE,
REGARDLESS OF THE TYPE OF CLAIM OR THE NATURE OF THE CAUSE OF
ACTION, EVEN IF THE PRIMARY TECHIE, LLC HAS BEEN ADVISED OF THE
POSSIBILITY OF DAMAGE OR LOSS.

(c) DISCLAIMERS. The information presented in this Website is intended to be for your
educational and entertainment purposes only.

No guarantee is made that you will achieve any result at all from the ideas in our material. You
agree that we will not share in your success, nor will we be responsible for your failure or for
your actions in any endeavor you may undertake.

Please refer to your district or school rules before incorporating any of the ideas presented on
this site.

4. Terms Relating to User Supplied Site Content.

(a) Participate at Your Own Risk. You enter and participate in our forum, bulletin board, chat
room, or any other user interactive area of our site, and gain access to the materials contained
thereon at your own risk.

(b) No Monitoring. We do not monitor or screen communications on our forum, bulletin board,
chat room, or any other user interactive area of our site and we are not responsible for any
material that any of our forum, bulletin board, chat room, or any other user interactive area of
our site participant posts and we do not assume the responsibility to do so. In the event that we
are notified by any party that any communications contained in our forum, bulletin board, chat
room, or any other user interactive area of our site is contrary to these terms, we may, but are
not obligated to, investigate the situation and determine in our own discretion, whether to
remove such communication from our forum, bulletin board, chat room, or any other user
interactive area of our site. We have no liability or responsibility to investigate or remove any
content from our forum, bulletin board, chat room, or any other user interactive area of our site
based upon a complaint or otherwise.

(c) Your Reliance at Your Risk. We do not make any representations or warranties as to the truth
or accuracy of any statement made or materials posted on or through our forum, bulletin board,
chat room, or any other user interactive area of our site. You agree and acknowledge that you
assume the risk of any actions you take in reliance upon the information that may be contained
in our forum, bulletin board, chat room, or any other user interactive area of our site.

(d) No Endorsement. We do not endorse or lend any credence for any statements that are made
by any participant in our forum, bulletin board, chat room, or any other user interactive area of
our site. Any opinions or views expressed by our forum, bulletin board, chat room, or any other
user interactive area of our site participants are their own. We do not endorse or support or
otherwise give any credence or reason for reliance on any such statements or opinions.

(e) You are Responsible. You are fully responsible for your own statements and materials that
you post in our forum, bulletin board, chat room, or any other user interactive area of our site
and any consequences, whether or not foreseen, to any party who may rely upon these
statements. You agree that you will not take any action directed towards attempting to hold us
responsible for any such materials or statements.

(f) Removal of Material. As a participant in our forum, bulletin board, chat room, or any other
user interactive area of our site, you agree that we may remove any materials from our forum,



bulletin board, chat room, or any other user interactive area of our site for any reason, in our
sole discretion, or for no reason at all. This includes material, which is disruptive, abusive,
offensive, illegal, vulgar, pornographic, or any other material. You hold us harmless from and
against any damage you or others may suffer as a result of our removal of any content from our
forum, bulletin board, chat room, or any other user interactive area of our site or from the
discontinuance of our forum, bulletin board, chat room, or any other user interactive area of our
site at any time.

(g) Right to Expel. We have the right to remove, expel, or disqualify any party from
participation and access to our forum, bulletin board, chat room, or any other user interactive
area of our site for any time and for any reason, or for no reason whatsoever, in our sole and
absolute discretion. This includes, but is not limited to, any violation of this agreement,
disruptive behavior, complaints from other parties, any allegedly illegal activity, or for any other
reason or for no reason at all.

(h) Right to Terminate. We reserve the right to terminate our forum, bulletin board, chat room,
or any other user interactive area of our site at any time and all users hold us harmless from and
against any claims, damages, suits, threats, demands, liabilities, actions, causes of action, or
injuries that may result therefrom, including but not limited to any consequential, incidental,
and special damages of every nature and type.

(i) Prohibitions. You agree that you will not:

1. Use our forum, bulletin board, chat room, or any other user interactive area of our site for
any illegal purpose.

2. Place any material in our forum, bulletin board, chat room, or any other user interactive
area of our site that violates the copyrights, trademarks, trade secrets, confidential
information or other rights of any other party.

3. Place any material in our forum, bulletin board, chat room, or any other user interactive
area of our site that contains a false statement about any person, infringes upon the
privacy rights of any other person, or threatens, harasses, abuses or embarrasses any other
person.

4. Place any obscene, pornographic, sexually explicit or violent materials, graphics,
photographs, text or otherwise in our forum, bulletin board, chat room, or any other user
interactive area of our site.

5. Place any advertising, attempted business solicitation, marketing materials or sales
promotional materials in our forum, bulletin board, chat room, or any other user
interactive area of our site.

6. Pretend to be another person that you are not.
7. Place materials in our forum, bulletin board, chat room, or any other user interactive area

of our site that are disruptive or off-topic.

(j) Hold Harmless and Indemnify. You hold us harmless from, and indemnify us against, any
and all claims for damages from third parties arising from your participation, use or conduct in
our forum, bulletin board, chat room, or any other user interactive area of our site.

5. Miscellaneous.

(a) Prohibition Against Data Mining. You are prohibited from data mining, scraping, crawling,
email harvesting or using any process or processes that send automated queries to
the Whiteboard Warm-Ups Fan Club. You may not use the Whiteboard Warm-Ups to compile a
collection of listings, including a competing listing product or service. You may not use the Site
or any Materials for any unsolicited commercial e-mail or forum posts.



(b) Intended Audience. This website is intended for adults only. This website is not intended for
any children under the age of 18.

(c) Compliance with Laws. You agree to comply with all applicable laws regarding your use of
the website. You further agreed that information provided by you is truthful and accurate to the
best of your knowledge.

(d) Indemnification. You agree to indemnify, defend and hold The Primary Techie, LLC and our
partners, employees, and affiliates, harmless from any liability, loss, claim and expense,
including reasonable attorney’s fees, related to your violation of this Agreement or use of the
Site.

(e) DMCA Notice. If you believe your work has been copied in a way that constitutes copyright
infringement, please provide a notice containing all of the following information to our
Copyright Agent:

1. An electronic or physical signature of the person authorized to act on behalf of the owner
of the copyright interest;

2. A description of the copyrighted work that you claim has been infringed;
3. A description of where the material that you claim is infringing is located on the Site;

Your address, telephone number, and e-mail address;
4. A statement by you that you have a good faith belief that the disputed use is not

authorized by the copyright owner, its agent, or the law;
5. and a statement by you, made under penalty of perjury, that the above information in your

notice is accurate and that you are the copyright owner or authorized to act on the
copyright owner’s behalf.

(f) All content (including but not limited to images, text, uploaded files, etc.) submitted to,
uploaded, by members may be used in any way by The Primary Techie, LLC. This includes but
is not limited to forum posts, files, testimonials, etc.

Our Copyright Agent for Notice of claims of copyright infringement on the Site is Autumn
Heath who can be reached as follows:

By e-mail: primarytechie@gmail.com

 

 

© 2026 The Primary Techie
Contact Terms And Conditions Privacy Policy
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Apple Store for Education Institution

Proposal

Proposal Number Account Number/Name

2112618805 578602

DEER CREEK PUBLIC SCHOOLS
Created On

08/05/2026

 
Created By 

Scott Haselwood

Thank you for creating your proposal, details are provided below. You can access this proposal 
from your Apple Store for Education Institution by searching proposal number 2112618805.

Comments from Proposer:

FOR CCMS

Item Product / Description Total 
Quantity

Unit Price Total Price

1 MD4A4LL/A  
iPad Wi-Fi 128GB - Blue

27 429.00 11,583.00 USD

2 S7743LL/A  
3-Year AppleCare+ for Schools - iPad / 
iPad Air / iPad mini

27 89.00 2,403.00 USD

3 MHFP4LL/A  
13-inch MacBook Neo: Apple A18 Pro chip 
with 6‑core CPU and 5‑core GPU, 8GB, 
256GB SSD - Indigo (Packaged in a 5-
pack)

Specifications
Chip (Processor): A18 Pro•
Unified Memory: 8GB unified memory•
SSD Storage: 256GB SSD storage•
Power Adapter: 20W USB-C Power 
Adapter

•

Keyboard Language: Magic Keyboard - 
US English

•

Accessory Kit: Accessory Kit•

10 594.00 5,940.00 USD

4 HQ6R2ZM/A  
Logitech Crayon for iPad

27 49.95 1,348.65 USD

Subtotal 21,274.65 USD

Estimated Tax 0.00 USD

- 1 -

https://ecommerce2.apple.com/asb2bstorefront/?site=asb2b


Total 21,274.65 USD

Please note that your order subtotal does not include sales tax or rebates. Sales tax and rebates, if 
applicable, will be added when your order is processed. Your order total may include estimated 
sales tax that is subject to change at the time your order is processed.

How to Order

If you would like to convert this Proposal to an order, log into your Apple Store for Education 
Institution and select ‘Proposal’ from the pull-down menu. Search for this Proposal by entering the 
Proposal Number referenced above. 
 
Note: A Purchaser login is required to order. Visit your Apple Store for Education Institution to login 
or create your Purchaser Apple Account.

The prices and specifications above correspond to those valid at the time the Proposal was created and are subject to 
change. Purchases are subject to the terms and conditions of your agreement with Apple and the Apple Store for Education 
Institution.

Copyright © 2026 Apple Inc. All rights reserved.

- 2 -

https://ecommerce2.apple.com/asb2bstorefront/?site=asb2b
https://ecommerce2.apple.com/asb2bstorefront/?site=asb2b
https://ecommerce2.apple.com/asb2bstorefront/?site=asb2b


 

Stadium Audio System Upgrade 

Deer Creek Schools – Football Stadium 

 

System Design - Andrew Grandpre | info@gardnersolutionsavl.com 

(405) 896-8801 
Gardner Solutions AVL 

6116 NW 178th ST 
Edmond, OK 73012 

Quote Number: 123616 Quote Date: July 22, 2026  Quote Validity: 60 Days

mailto:info@gardnersolutionsavl.com
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Existing Conditions 
Following completion of the Phase 1 system investigation, Gardner Solutions AVL evaluated all 
eight loudspeaker locations serving the Deer Creek High School football stadium. 

The investigation determined that the existing stadium sound system has reached the end of its 
practical service life. Multiple loudspeakers have experienced catastrophic component failures, 
while others exhibit significant deterioration caused by years of outdoor exposure. Identified 
deficiencies include failed compression drivers, damaged crossover networks, deteriorated 
speaker components, and evidence of overheating. 

While certain individual components could be repaired, doing so would leave the district with an 
aging system comprised of multiple generations of loudspeakers with inconsistent performance 
and limited remaining service life. Continued investment in repairing obsolete equipment is not 
considered to be a cost-effective long-term solution. 

Recommended Solution 
Gardner Solutions AVL recommends replacing the existing stadium loudspeaker system with a 
new Community R-Series weather-resistant loudspeaker system utilizing a simplified coverage 
design that improves overall system performance while reducing long-term maintenance 
requirements. 

Rather than replicating the original loudspeaker layout, the proposed system redistributes 
coverage using six strategically selected loudspeakers and a dedicated low-frequency system. 
Four near-field loudspeakers mounted on the press box will provide consistent coverage for the 
home grandstands, while two high-output loudspeakers mounted on the existing field poles will 
provide coverage for the playing field and visitor seating areas. 

Consolidating the primary sound sources to the press box and two field locations creates a more 
coherent listening experience by reducing competing arrival times from multiple loudspeaker 
locations. The result is improved speech intelligibility, more consistent music playback, and 
simplified long-term system maintenance. 

To support this design, a new high-power DSP amplifier will power all six full-range 
loudspeakers. One existing Crown amplifier will be used to power the subwoofer. 
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A permanently installed dual 18-inch subwoofer will be integrated beneath the home grandstands 
to extend low-frequency performance for music playback, pep rallies, and special events while 
maintaining excellent speech intelligibility. 

The existing audio processing platform will also be replaced with a Q-SYS Core 8 FLEX 
processor, providing the district with a modern network-based audio platform offering 
centralized system management, configurable user permissions, and improved long-term 
supportability by district IT staff. 

This design provides the district with a modern, reliable, and easily maintainable stadium audio 
system while maximizing performance through strategic loudspeaker placement and 
contemporary DSP technology. 

Scope of Work 

Loudspeaker Replacement 
* Remove and properly dispose of the existing stadium loudspeakers. 
* Install six new Community R-Series weather-resistant loudspeakers. 
* Install one permanently mounted dual 18-inch subwoofer beneath the home grandstands 
utilizing a custom-fabricated mounting system. 
* Reuse existing mounting locations where practical. 
* Inspect and verify all mounting hardware and structural integrity. 

Infrastructure Improvements 
* Install one new high-power DSP amplifier serving all six full-range loudspeakers. 
* Install new loudspeaker wiring where required to support the proposed system design. 
* Install one Q-SYS Core 8 FLEX network audio processor. 
* Program system DSP, routing, user permissions, and processing. 
* Inspect, test, and verify all existing signal pathways and infrastructure required for system 
operation. 
* Troubleshoot and correct identified infrastructure deficiencies. 
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System Commissioning 
Upon completion of installation, the stadium audio system will be fully commissioned, 
including: 
* Q-SYS Core programming and network audio configuration. 
* Amplifier configuration. 
* Loudspeaker equalization and tonal balancing. 
* Electronic loudspeaker protection settings. 
* Proper system calibration. 
* Delay alignment and system optimization. 
* Complete operational testing and performance verification. 

Proposed Loudspeaker System 
The proposed loudspeaker system provides a more efficient coverage philosophy for the stadium 
while replacing aging equipment with modern loudspeakers that provide greater output 
capability, improved reliability, and long-term serviceability. 

Home Grandstand Coverage 
* (4) Community R.5-96MAX Near-Field Loudspeakers 

Playing Field & Visitor Coverage 
* (2) Community R2-94Z High-Output Long-Throw Loudspeakers 

Low Frequency Reinforcement 
* (1) Permanently installed dual 18-inch subwoofer 

System Processing 
* Q-SYS Core 8 FLEX Network Audio Processor 
* Community ALC-1604D High-power DSP amplifier 

Manufacturer Warranty 
The proposed Community R-Series loudspeakers are specifically designed for permanent 
outdoor installation and include: 
* 5-Year Manufacturer Product Warranty 
* 15-Year Enclosure Structural Warranty 
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Project Benefits 
Upon completion of this project, the district will receive: 
* A more modernized stadium audio system utilizing current-generation Community 
loudspeakers. 
* Improved speech intelligibility through a simplified loudspeaker coverage design. 
* More consistent audio by consolidating sound sources into coordinated coverage zones. 
* Enhanced music playback with dedicated low-frequency reinforcement. 
* Network-based system processing utilizing the Q-SYS platform. 
* Administrative control of system access while allowing simplified operation for students and 
volunteers. 
* A fully commissioned and professionally optimized stadium sound system backed by 
manufacturer warranty support. 
* A scalable audio platform designed to support future stadium improvements. 

Phase 2 Investment 

Total Investment: $45,000 

Assumptions & Notes 
* Existing Crown press box amplifier infrastructure will remain in service. 
* Existing conduit pathways are assumed to be serviceable and suitable for installation of new 
wiring. 
* New dedicated speaker wiring will be installed for new loudspeakers as needed. 
* Work will be performed during normal site access hours unless otherwise coordinated. 
* A boom lift is required for installation. The district may provide lift access or Gardner 
Solutions AVL can furnish the required equipment. 
* Any unforeseen infrastructure deficiencies discovered during installation will be documented 
and reviewed with the district prior to additional work being performed. 
* The owner shall provide two (2) dedicated 20A, 120V electrical circuits at the equipment rack 
location to support the additional amplifier equipment included in this proposal. 
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Payment Terms 
* A 75% deposit is required upon acceptance of this proposal to authorize equipment 
procurement and project scheduling. 
* The remaining balance is due upon substantial completion of the project. 

Acceptance 
Approval of this proposal authorizes Gardner Solutions AVL to proceed with the Phase 2 
Stadium Loudspeaker Replacement & System Optimization project. 

Accepted By: ___________________________________ 

Date: ___________________________________ 
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STAFF TEACHER EVALUATION 
  
TEACHER EVALUATION: 
  
The Deer Creek School Board of Education believes that personnel evaluation is a mutual endeavor among 
all staff members and the board to improve the quality of the overall educational program. The improvement 
of the district's educational efforts must be a joint responsibility of the school district and the individual 
educator. 
  
All certified staff members shall be evaluated using Marzano’s Causal Teacher Evaluation Model. The 
completed evaluation shall be retained in the personnel file of the person being evaluated. The evaluation 
instrument is a confidential document and shall be protected accordingly. 
  
DEFINITIONS 
  

Probationary Teacher: A teacher who has not achieved career status for evaluation purposes under the 
pathways established by Oklahoma law. Probationary teachers shall receive a minimum of two 
evaluations each school year. 
  
Career Teacher: A teacher who has achieved career status by meeting one of the following: 

●​ Three (3) consecutive complete school years in a district and a TLE rating of "Superior" in at 
least 2 of those 3 years; or 

●​ Four (4) consecutive complete school years in a district, an average TLE rating of at least 
"Effective" over those four years, and ratings of at least "Effective" in the last two years. 

●​ Site principals may select career teachers for evaluation exemptions, provided the selection follows 
Oklahoma Statutes and the specific terms of this agreement. 

  
EVALUATION PROCESS 
  

Within three weeks of the first teacher working day, the building principal or immediate supervisor shall 
orient all teachers under his/her supervision with the evaluation procedures, standards, and instruments and 
advise all teachers of the person(s) who will evaluate their performance. This orientation may occur in a 
group presentation or by individual conference. The purpose of the orientation is to encourage the mutual 
understanding of the evaluation system and the identification of goals and objectives for professional 
growth. No evaluation shall take place until such orientation has been completed. A teacher employed or a 
teacher moving to a new assignment after the beginning of the school year shall be oriented as described 
above within three weeks of the first teaching day of the assignment.  
  
A significant part of the teacher evaluation shall be based upon the evaluator's direct observation of the 
teacher's performance in the classroom or workstation for a period of at least thirty (30) consecutive 
minutes.  
  
Each school year, probationary teachers will undergo two evaluations, one per semester. Career teachers 
shall be evaluated once per year prior to May 1st.   
  
Teachers seeking to transfer career status earned in another school district must provide their most 
recent final evaluation to their site principal at the beginning of the school year. The principal will verify 
years of service and review the evaluation. A teacher with a confirmed career status transfer will receive 
at least one formal observation and a midpoint evaluation during the fall semester. If the transferred 
career teacher earns a rating of “highly effective” or “superior” (3.8 or higher) on the midpoint 
evaluation, the principal may exempt the teacher from an additional formal observation during the 



spring semester. A final evaluation will be conducted at the end of the school year and will include the fall 
formal observation and all walk-throughs. 
  
Teachers on career status who achieve a “highly effective” or “superior” rating (score of 3.8 or higher) on 
their end-of-year evaluation may be exempt from the formal evaluation process for the following three (3) 
contract years.  
  
All teachers will continue with professional growth goal(s), and principals will be doing walk-throughs in 
all classrooms which will count towards formal evaluation unless the teacher is in exempt status for the 
entire school year.   
  
PRE-OBSERVATION 
  

The initial formal observation shall be preceded by a pre-observation conference between the teacher and 
the evaluator. Teachers will be notified of formal observations by the evaluator specifying a five (5) school 
day time frame within which an observation may be conducted. 
  
FORMAL OBSERVATION 
  

Probationary teachers shall be formally observed at least one time in the first semester and one time in 
the second semester.  Career teachers shall be formally observed a minimum of one time prior to May 1st.  
Classroom observations or monitoring shall be conducted openly with the full knowledge of the teacher 
for the purpose of improving professional performance and as a means of assuring the use of the most 
competent educational techniques.  The use of eavesdropping, closed circuit television, public address or 
audio systems, and similar devices are not conducive to the intent of the evaluation programs and will not 
be used unless specifically requested by the teacher.   
  
A copy of the observation form shall be furnished to the teacher no later than (10) ten days after the day 
that the observation is completed. The teacher shall be afforded the right to discuss the contents of the 
observation form as well as any other notes taken during the observation period. 
  
EVALUATION 
  

Probationary teachers and transferring career teachers will be evaluated twice each year. The first 
evaluation conference will be held prior to the end of the first semester. The second evaluation 
conference will be held prior to May 10th. Non-transferring career teachers will be evaluated once 
each years prior to May 10th. shall receive formative feedback from the evaluation process at least twice 
each year. Formative feedback shall occur during the fall semester, and at least once during the spring 
semester, each year.  
  
Career teachers shall be evaluated at least once each year except for career teachers receiving "superior" or 
"highly effective" rating under the TLE, who may be evaluated once every two (2) years.  
  
Summative evaluations will take place prior to May 10th.  
  
A copy of the observation form shall be furnished to the teacher no later than the (3) three days after the day 
that the observation is completed. The teacher shall be afforded the right to discuss the contents of the 
observation form as well as any other written notes taken during the observation period. If notes are taken 
during the observation, the teacher will receive a copy of such notes with explanations of any symbols 
and/or notations used, no later than three (3) working days after the day that the observation is completed. 
The teacher may request that such notes be attached to the observation form.  
  
Evaluations of teachers shall be made by the appropriate certified principal, or other designated certified and 



qualified administrative person.​
​
 
During the 2013-2014 school year, one hundred percent (100%) of the evaluation rating of teachers shall be 
based on the qualitative component of the TLE. The school district will incorporate the student academic 
growth and other academic measurement quantitative components of the TLE in a school sampling within 
the school district. 

Classroom observations or monitoring shall be conducted openly with the full knowledge of the teacher for 
the purpose of improving professional performance and as a means of assuring the use of the most 
competent educational techniques. The use of eavesdropping, closed circuit television, public address or 
audio systems, and similar devices are not conducive to the intent of the evaluation programs and will not be 
used unless specifically requested by the teacher. 

EVALUATION CONFERENCES 
  

At each of the evaluation conferences, information used in making the evaluation will be discussed 
including the observation forms. Goals and objectives may be developed during the evaluation conference 
to further enhance the teacher's professional performance.  The teacher shall continue to work toward 
fulfilling the identified goals throughout the remainder of the year.  A conference will be held with each 
teacher prior to the end of the year to review success. The teachers and the evaluator shall each receive a 
true copy of the evaluation signed by both parties.  The teacher's signature shall not necessarily indicate 
agreement with any or all parts of the evaluation, but rather awareness of the content.   
  
If the teacher feels his/her written evaluation is incomplete, inaccurate, or unjust, he/she may put his/her 
objections in writing on the back of the written evaluation or may attach a separate sheet to the 
evaluation to be placed in his/her personnel file.  
  
EVALUATION FINDINGS 
  

Probationary teachers will be evaluated twice each year. The first summative evaluation conference will be held 
prior to the end of the fall semester. The second summative evaluation conference will be held prior to May 
10th. Career teachers will be observed once each year prior to May 1st. The summative evaluation will take 
place prior to May 10th. At each of the conferences, information used in making the evaluation will be discussed 
including the observation forms. Goals and objectives may be developed during the evaluation conference to 
further enhance the teacher's professional performance. The teacher shall continue to work toward fulfilling the 
identified goals throughout the remainder of the year. A conference will be held with each teacher prior to the 
end of the year to review success. The teachers and the evaluator shall each receive a true copy of the evaluation 
signed by both parties. The teacher's signature shall not necessarily indicate agreement with any or all parts of 
the evaluation, but rather awareness of the content. 

If the teacher feels his/her written evaluation is incomplete, inaccurate, or unjust, he/she may put his/her 
objections in writing on the back of the written evaluation or may attach a separate sheet to the evaluation to 
be placed in his/her personnel file. 

Except by order of a court of competent jurisdiction, evaluation documents and the responses thereto shall 
be made available only to the evaluated person, the board of education, the administrative staff making the 
evaluation, the board and administrative staff of any school to which the evaluated person applies for 
employment, and such other persons given consent by the teacher in writing, and shall be subject to 
disclosure at a hearing or trial de novo. 

If the evaluation discloses any area(s) in which improvement can be reasonably expected and desired, the 



principal shall discuss such area(s) with the teacher and offer suggestions and recommendations as to how 
improvement may be achieved. Such recommendations shall be recorded on the evaluation instrument. 
  

If a rating of Not Using or Beginning is noted in one element of the formal summative evaluation, a 
teacher will receive feedback from the principal or immediate supervisor. In addition, the teacher and 
principal will have an opportunity for discussion and may work together to devise a written plan for 
growth. A reasonable time for growth, which will not exceed two (2) months, will be given to the teacher.  
  
If an overall rating of Ineffective or Needs Improvement (2.79 or below) is noted on the summative 
evaluation, the principal or immediate supervisor and the teacher will work together to devise a written 
plan for growth. A probationary teacher receiving less than an overall rating of Effective (2.8) on the 
final summative evaluation will remain on probationary status for the following year regardless of years 
of service. A career teacher receiving an overall rating less than Effective (2.8) on the final summative 
evaluation will return to probationary status for the following year. 

When the evaluating administrator identifies poor performance or conduct that the administrator believes 
may lead to a recommendation for the career teacher's dismissal or nonreemployment, the administrator will 
admonish the teacher in writing and make reasonable effort to assist the teacher in correcting the poor 
performance or conduct; and establish a reasonable time for improvement, not to exceed two months. 
  
If the career teacher does not correct the poor performance or conduct cited in the admonition within the 
time specified, the administrator shall make a recommendation to the superintendent for the dismissal or non 
reemployment of the teacher. A probationary teacher will receive a plan of improvement if inadequate 
teaching performance exists. 

All required feedback, forms, admonishments or plans will be given to the teacher in written form if the 
District chosen instrument is unavailable. 

Whenever the supervisor determines that cause(s) or statutory grounds exist(s) for the dismissal or 
non-reemployment of a teacher, he/she shall submit a recommendation in writing to the superintendent of 
the school district for dismissal or non-reemployment of the teacher. 
​
​
​
​
​
​
​
​
​
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AMENDED: 7/13/26, 10/14/13, 11/8/10, 8/11/08, 8/9/99 REVIEWED: 
2/9/04, 4/14/25 
ADOPTED: 4/1/85 
DEER CREEK SCHOOL DISTRICT 
  
 



           Last Name First Name Original Site/Dept New Site/Dept Effective Date Reason for Leaving
PERSONNEL SCHEDULE BOARD MEETING 8-10-2026
Employment Recommendation Stein Kaylynn N/A DCIS 8/7/2026 NA
Employment Recommendation Moreno Michele N/A Transportation 8/10/2026 NA
Employment Recommendation McMurry Haylee N/A DCHS 7/20/2026 NA
Employment Recommendation Ramirez Julian DCHS DCMS 8/10/2026 NA
Employment Recommendation Garcia Patricia N/A DCSC 8/7/2026 NA
Employment Recommendation Harris Heather N/A DCGV 8/10/2026 NA
Employment Recommendation Shaw Susan N/A DCMS 8/10/2026 NA
Employment Recommendation Pierce Cassie N/A DCRU 8/10/2026 NA
Employment Recommendation Avila Jaycie N/A DCGV 08/07/2026 NA
Employment Recommendation Shabanov Sara N/A DCIS 08/10/2026 NA
Employment Recommendation Hall Morgan N/A DCRU 08/07/2026 NA
Employment Recommendation Conrady Ben N/A  DCHS 07/21/2026 NA
Employment Recommendation Beller Jacqueline N/A DCRU 08/07/2026 NA
Employment Recommendation Roman Kayla N/A DCES 08/07/2026 NA
Employment Recommendation Brooks Andrew N/A DCIS 08/07/0226 NA
Employment Recommendation Anderson Leonard N/A Transportation 08/10/2026 NA
Employment Recommendation Jalbert Michelle N/A RU 08/07/2026 NA
Employment Recommendation Blanscet Katie N/A DCSC 08/07/2026 NA
Employment Recommendation Williams Tyler  N/A DCHS 08/07/2026 NA
Employment Recommendation Moyer Kiley N/A DCHS 8/7/2026 NA
Employment Recommendation Benton-Robinson Tiara N/A DCRU 8/10/2026 NA
Employment Recommendation Chesney Lisa N/A DCIS 8/7/2026 NA
Employment Recommendation Gaines Deanna N/A DCHS 08/10/2026 NA
Employment Recommendation McHolland Kelly N/A Antler Care 8/5/2026 NA
Employment Recommendation Hayward Mandy N/A DCMS 8/7/2026 NA
Employment Recommendation Rankin Ambri N/A DCSC 08/10/2026 NA
Employment Recommendation Taylor Cameron N/A DCES 08/10/2026 NA
Employment Recommendation Parson Madisyn N/A DCES 08/10/2026 NA
Employment Recommendation Webster Tiffany N/A Antler Care 08/10/2026 NA
Employment Recommendation Prince Jessica N/A DCIS 08/10/2026 NA
Employment Recommendation Tirogiannis Heather N/A DCMS 08/10/2026 NA
Employment Recommendation Aken Tyler N/A Technology 08/10/2026 NA



           Last Name First Name Original Site/Dept New Site/Dept Effective Date Reason for Leaving
PERSONNEL SCHEDULE BOARD MEETING 8-10-2026
Employment Recommendation Dobbins Will N/A Miller 08/10/2026 NA

Intra-District Transfer Cude  Cynthia DCKR DCRU/DCKR 7/15/2026 NA
Intra-District Transfer Knox Pamela DCRU DCES 7/15/2026 NA
Intra-District Transfer Richard Lataysha Antler Care Antler Care 7/16/2026 NA
Intra-District Transfer Payahsape Presley Technology DCHS 8/7/2026 NA
Intra-District Transfer Nixon Brian Transportation Transportation 08/10/2026 NA
Intra-District Transfer Bowen Brooklyn Antler Care Antler Care 08/03/2026 NA
Intra-District Transfer Davis Carmen Antler Care Antler Care 09/09/2026 NA
Intra-District Transfer Beck Dawn Transportation Transportation 8/10/2026 NA
Intra-District Transfer Anderson Leonard Transportation Transportation 8/10/2026 NA
Rescinded/Declined Reynolds Marquis DCHS N/A 7/15/2026 NA
Rescinded/Declined Hall Cynthia DCSC N/A 07/17/2026 02-Other School
Rescinded/Declined Czapansky Courtne DCHS N/A 07/22/2026 00 - No Reason Given

Resignation Wilkens Melissa DCRU N/A 7/9/2026 17-Family
Resignation Breuklander Jennifer DCRU N/A 07/13/2026 02-Other School
Resignation Sengvilay Angie DCGV N/A 7/15/2026 00 - No Reason Given
Resignation Freiburger Myron Transportation N/A 07/13/2026 03-Out of State
Resignation VanCleave Brock DCHS NA 07/18/2026 02-Other School
Resignation Robinson Julianna DCMS NA 07/21/2026 07-Personal
Resignation Buchanan Tylor DCHS N/A 07/28/2026 02-Other School
Resignation Martens Blake DCES N/A 07/27/2026 07-Personal
Resignation Ross Katoya Antler Care N/A 8/9/2026 07-Personal
Resignation Freeland Marie DCIS N/A 8/4/2026 05-Medical
Resignation Alshebli Masar DCIS N/A 8/3/2026 00 - No Reason Given

2025-2026 Guest Teacher Last Name First Name Original Site/Dept New Site/Dept Effective Date Reason for Leaving

2025-2026 Temporary Employees Last Name First Name Original Site/Dept New Site/Dept Effective Date Reason for Leaving
Employment Recommendation Guess Kiarra N/A Antler Care NA



STIPEND AMOUNT FIRST NAME LAST NAME EMPLOYMENT STATUS MID YR REPLACEMENT NAME FUND Review Year Change Year
HS BASEBALL 9TH/VARSITY ASSISTANT COACH $4,500.00 Louis Cottone DC Certified Employee District 2026-2027 2026-2027
HS BASEBALL JV/VARSITY ASSISTANT COACH $4,500.00 Brady Baugh DC Certified Employee District 2026-2027 2026-2027
HS BASEBALL VARSITY ASSISTANT COACH $4,500.00 Weston Ward DC Certified Employee District 2026-2027 2026-2027
HS BASEBALL VARSITY ASSISTANT COACH $4,500.00 Garrett Wilkens DC Certified Employee District 2026-2027 2026-2027
HS BASEBALL VARSITY HEAD COACH $9,000.00 Andrew McGuire DC Certified Employee District 2026-2027 2026-2027
HS BASKETBALL 9TH BOYS HEAD COACH $4,200.00 Daniel Erb DC Certified Employee District 2026-2027 2026-2027
HS BASKETBALL 9TH GIRLS HEAD COACH $4,200.00 Bree Vanbuskirk DC Certified Employee District 2026-2027 2026-2027
HS BASKETBALL VARSITY BOYS ASSISTANT COACH $5,000.00 District 2026-2027 2026-2027
HS BASKETBALL VARSITY BOYS ASSISTANT COACH $5,000.00 Jacob Cortesio DC Certified Employee District 2026-2027 2026-2027
HS BASKETBALL VARSITY BOYS ASSISTANT COACH $5,000.00 District 2026-2027 2026-2027
HS BASKETBALL VARSITY BOYS HEAD COACH $11,500.00 Mke Donnelly DC Certified Employee District 2026-2027 2026-2027
HS BASKETBALL VARSITY GIRLS ASSISTANT COACH $5,000.00 Dominique Stephens Sr. Lay Coach District 2026-2027 2026-2027
HS BASKETBALL VARSITY GIRLS ASSISTANT COACH $5,000.00 Tiarra Dewberry DC Certified Employee District 2026-2027 2026-2027
HS BASKETBALL VARSITY GIRLS ASSISTANT COACH $5,000.00 District 2026-2027 2026-2027
HS BASKETBALL VARSITY GIRLS HEAD COACH $11,500.00 Hope Heinen DC Certified Employee District 2026-2027 2026-2027
HS CROSS COUNTRY ASSISTANT COACH $2,700.00 Heather Riden Lay Coach District 2026-2027 2026-2027
HS CROSS COUNTRY ASSISTANT COACH $2,700.00 Brandon Kiefer DC Certified Employee District 2026-2027 2026-2027
HS CROSS COUNTRY VARSITY HEAD BOYS AND GIRLS COACH $7,500.00 David Riden DC Certified Employee District 2026-2027 2026-2027
HS FOOTBALL 9TH GRADE HEAD COACH $7,500.00 Scott MacDonald DC Certified Employee District 2026-2027 2026-2027
HS FOOTBALL VARSITY ASSISTANT COACH $7,000.00 Colin Roberts DC Certified Employee District 2026-2027 2026-2027
HS FOOTBALL VARSITY ASSISTANT COACH $7,000.00 Noah Cornell DC Certified Employee District 2026-2027 2026-2027
HS FOOTBALL VARSITY ASSISTANT COACH $7,000.00 Louis Cottone DC Certified Employee District 2026-2027 2026-2027
HS FOOTBALL VARSITY ASSISTANT COACH $7,000.00 Kent Hixon DC Certified Employee District 2026-2027 2026-2027
HS FOOTBALL VARSITY ASSISTANT COACH $7,000.00 Austin Maly DC Certified Employee District 2026-2027 2026-2027
HS FOOTBALL VARSITY ASSISTANT COACH $7,000.00 Kohner Gallegher DC Certified Employee District 2026-2027 2026-2027
HS FOOTBALL VARSITY ASSISTANT COACH $7,000.00 Rod Wolfard Lay Coach District 2026-2027 2026-2027
HS FOOTBALL VARSITY ASSISTANT/9TH ASSISTANT COACH $6,000.00 Drake Jones DC Certified Employee District 2026-2027 2026-2027
HS FOOTBALL VARSITY ASSISTANT/9TH ASSISTANT COACH $6,000.00 Nic Huff DC Certified Employee District 2026-2027 2026-2027
HS FOOTBALL VARSITY DEFENSIVE COORDINATOR $8,000.00 Howard Scarborough DC Certified Employee District 2026-2027 2026-2027
HS FOOTBALL VARSITY HEAD COACH $16,000.00 Wade Standley DC Certified Employee District 2026-2027 2026-2027
HS FOOTBALL VARSITY OFFENSIVE COORDINATOR $8,000.00 Austin Embrey DC Certified Employee District 2026-2027 2026-2027
HS GOLF VARSITY BOYS HEAD COACH $6,000.00 Scott MacDonald DC Certified Employee District 2026-2027 2026-2027
HS GOLF VARSITY BOYS ASSISTANT COACH $2,750.00 District 2026-2027 2026-2027
HS GOLF VARSITY GIRLS HEAD COACH $6,000.00 Kent Hixon DC Certified Employee District 2026-2027 2026-2027
HS GOLF VARSITY GIRLS ASSISTANT COACH $2,750.00 Evan Sprayberry DC Certified Employee District 2026-2027 2026-2027
HS SLOW PITCH SOFTBALL VARSITY ASSISTANT COACH $2,250.00 Jackson Girod DC Certified Employee District 2026-2027 2026-2027
HS SLOW PITCH SOFTBALL VARSITY ASSISTANT COACH $2,250.00 Nathan Copher DC Certified Employee District 2026-2027 2026-2027
HS SLOW PITCH SOFTBALL VARSITY HEAD COACH $4,500.00 Trent Patterson DC Certified Employee District 2026-2027 2026-2027
HS SOCCER VARSITY BOYS ASSISTANT COACH $4,000.00 John Langford Lay Coach District 2026-2027 2026-2027
HS SOCCER VARSITY BOYS ASSISTANT COACH $4,000.00 Conner Owen DC Support Employee District 2026-2027 2026-2027
HS SOCCER VARSITY BOYS HEAD COACH $7,000.00 Jake Kurey DC Certified Employee District 2026-2027 2026-2027
HS SOCCER VARSITY GIRLS ASSISTANT COACH $4,000.00 Hayley Tillison Lay Coach District 2026-2027 2026-2027
HS SOCCER VARSITY GIRLS ASSISTANT COACH $4,000.00 George Kurey Lay Coach District 2026-2027 2026-2027
HS SOCCER VARSITY GIRLS HEAD COACH $7,000.00 Danny Roberts Lay Coach District 2026-2027 2026-2027
HS SOFTBALL JUNIOR VARSITY/ASSISTANT COACH $4,500.00 Nathan Copher District 2026-2027 2026-2027
HS SOFTBALL JUNIOR VARSITY/ASSISTANT COACH $4,500.00 Jackson Girod DC Certified Employee District 2026-2027 2026-2027
HS SOFTBALL VARSITY ASSISTANT COACH $3,000.00 DC Certified Employee District 2026-2027 2026-2027
HS SOFTBALL VARSITY HEAD COACH $9,000.00 Trent Patterson DC Certified Employee District 2026-2027 2026-2027
HS STRENGTH AND CONDITIONING $7,000.00 Colin Roberts DC Certified Employee District 2026-2027 2026-2027
HS SWIMMING ASSISTANT COACH $3,500.00 District 2026-2027 2026-2027
HS SWIMMING ASSISTANT COACH $3,500.00 Chelsea Perez Lay Coach District 2026-2027 2026-2027
HS SWIMMING HEAD BOYS AND GIRLS COACH $7,000.00 JC Riley Lay Coach District 2026-2027 2026-2027
HS TENNIS VARSITY ASSISTANT COACH $2,250.00 District 2026-2027 2026-2027
HS TENNIS VARSITY ASSISTANT COACH $2,250.00 Brandon Kiefer DC Certified Employee District 2026-2027 2026-2027
HS TENNIS VARSITY GIRLS HEAD COACH $4,750.00 Jennifer Turner DC Certified Employee District 2026-2027 2026-2027
HS TENNIS VARSITY BOYS HEAD COACH $4,750.00 District 2026-2027 2026-2027
HS TRACK VARSITY ASSISTANT COACH $2,700.00 District 2026-2027 2026-2027
HS TRACK VARSITY ASSISTANT COACH $2,700.00 District 2026-2027 2026-2027
HS TRACK VARSITY ASSISTANT COACH $2,700.00 Michael Thomas Lay Coach District 2026-2027 2026-2027
HS TRACK VARSITY ASSISTANT COACH $2,700.00 Nathaniel (TJ) Ratliff DC Certified Employee District 2026-2027 2026-2027
HS TRACK VARSITY ASSISTANT COACH $2,700.00 Noah Cornell DC Certified Employee District 2026-2027 2026-2027
HS TRACK VARSITY HEAD BOYS AND GIRLS COACH $7,500.00 David Riden DC Certified Employee District 2026-2027 2026-2027
HS VOLLEYBALL VARSITY ASSISTANT COACH $3,500.00 Georgia Byers Lay Coach District 2026-2027 2026-2027
HS VOLLEYBALL VARSITY ASSISTANT COACH $3,500.00 Madison Slimp Lay Coach District 2026-2027 2026-2027
HS VOLLEYBALL VARSITY HEAD COACH $7,000.00 Lynsey Coleman DC Certified Employee District 2026-2027 2026-2027
HS WRESTLING VARSITY ASSISTANT COACH $4,500.00 District 2026-2027 2026-2027
HS WRESTLING VARSITY ASSISTANT COACH $4,500.00 Ethan Chavez Lay Coach District 2026-2027 2026-2027
HS WRESTLING VARSITY ASSISTANT COACH $4,500.00 Keegan Sullivan Lay Coach District 2026-2027 2026-2027
HS WRESTLING BOYS HEAD COACH $10,500.00 Russell Caldwell DC Certified Employee District 2026-2027 2026-2027



STIPEND AMOUNT FIRST NAME LAST NAME EMPLOYMENT STATUS MID YR REPLACEMENT NAME FUND Review Year Change Year
HS/MS WRESTLING GIRLS HEAD COACH $10,500.00 Dusty London DC Certified Employee District 2026-2027 2026-2027
HS/MS WRESTLING GIRLS ASSISTANT COACH $4,500.00 Isaiah Byrd DC Certified Employee District 2026-2027 2026-2027
DCMS BASEBALL 7TH8TH GRADE ASSISTANT COACH $2,300.00 District 2026-2027 2026-2027
DCMS BASEBALL 7TH/8TH GRADE HEAD COACH $3,300.00 District 2026-2027 2026-2027
DCMS BASKETBALL 7TH  GRADE BOYS ASSISTANT COACH $1,700.00 District 2022-2023 2022-2023
DCMS BASKETBALL 8TH GRADE BOYS ASSISTANT COACH $1,700.00 District 2022-2023 2022-2023
DCMS BASKETBALL 7TH GRADE BOYS HEAD COACH $3,200.00 John Hanneman DC Certified Employee District 2022-2023 2022-2023
DCMS BASKETBALL 8TH GRADE BOYS HEAD COACH $3,200.00 Noah Voth DC Certified Employee District 2022-2023 2022-2023
DCMS BASKETBALL 7TH GRADE GIRLS ASSISTANT COACH $1,700.00 District 2022-2023 2022-2023
DCMS BASKETBALL 8TH GRADE GIRLS ASSISTANT COACH $1,700.00 District 2022-2023 2022-2023
DCMS BASKETBALL 7TH GRADE GIRLS HEAD COACH $3,200.00 Whitley Burkbuegler DC Certified Employee District 2022-2023 2022-2023
DCMS BASKETBALL 8TH GRADE GIRLS HEAD COACH $3,200.00 Whitley Burkbuegler DC Certified Employee District 2022-2023 2022-2023
DCMS CROSS COUNTRY 7TH/8TH ASSISTANT COACH $2,100.00 Kennedy Reed DC Support Employee District 2022-2023 2022-2023
DCMS CROSS COUNTRY 7TH/8TH ASSISTANT COACH $2,100.00 Kelly Mills DC Certified Employee District 2022-2023 2022-2023
DCMS CROSS COUNTRY 7TH/8TH HEAD COACH $2,600.00 Noah Voth DC Certified Employee District 2022-2023 2022-2023
DCMS/CCMS FOOTBALL 7TH GRADE ASSISTANT/HEAD COACH $3,600.00 Isiah Byrd DC Certified Employee District 2026-2027 2026-2027
DCMS/CCMS FOOTBALL 7TH GRADE ASSISTANT COACH $2,600.00 Taylon Laxon DC Certified Employee District 2026-2027 2026-2027
DCMS/CCMS FOOTBALL 7TH GRADE ASSISTANT COACH $2,600.00 Will Chandler DC Certified Employee District 2026-2027 2026-2027
DCMS/CCMS FOOTBALL 7TH GRADE ASSISTANT COACH $2,600.00 Darren Hall DC Certified Employee District 2026-2027 2026-2027
DCMS/CCMS FOOTBALL 7TH GRADE ASSISTANT COACH $2,600.00 John Koehler Lay Coach District 2026-2027 2026-2027
DCMS/CCMS FOOTBALL 7TH GRADE HEAD COACH $3,600.00 Wes Black DC Certified Employee District 2026-2027 2026-2027
DCMS/CCMS FOOTBALL 8TH GRADE ASSISTANT/HEAD COACH $3,600.00 Justin Carroll DC Certified Employee District 2026-2027 2026-2027
DCMS/CCMS FOOTBALL 8TH GRADE ASSISTANT COACH $2,600.00 Bill Argo DC Certified Employee District 2026-2027 2026-2027
DCMS/CCMS FOOTBALL 8TH GRADE ASSISTANT COACH $2,600.00 Brian Black-Farley DC Certified Employee District 2026-2027 2026-2027
DCMS/CCMS FOOTBALL 8TH GRADE ASSISTANT COACH $2,600.00 Julian Ramirez DC Certified Employee District 2026-2027 2026-2027
DCMS/CCMS FOOTBALL 8TH GRADE ASSISTANT COACH $2,600.00 Ethan Barnes DC Certified Employee District 2026-2027 2026-2027
DCMS/CCMS FOOTBALL 8TH GRADE HEAD COACH $3,600.00 Jack Hankins DC Certified Employee District 2026-2027 2026-2027
DCMS/CCMS SOFTBALL 7TH/8TH ASSISTANT COACH $2,300.00 Whitley Berkbuegler DC Certified Employee District 2026-2027 2026-2027
DCMS/CCMS SOFTBALL 7TH/8TH ASSISTANT COACH $2,300.00 Kate King DC Certified Employee District 2026-2027 2026-2027
DCMS/CCMS SOFTBALL 7TH/8TH HEAD COACH $3,300.00 John Hanneman DC Certified Employee District 2026-2027 2026-2027
DCMS TRACK GIRLS 7TH/8TH GRADE ASSISTANT COACH $2,000.00 District 2026-2027 2026-2027
DCMS TRACK BOYS 7TH/8TH GRADE ASSISTANT COACH $2,000.00 Bill Argo DC Certified Employee District 2026-2027 2026-2027
DCMS TRACK BOYS 7TH/8TH HEAD COACH $2,500.00 Noah Voth DC Certified Employee District 2026-2027 2026-2027
DCMS TRACK GIRLS 7TH/8TH HEAD COACH $2,500.00 Kelly Mills DC Certified Employee District 2026-2027 2026-2027
DCMS/CCMS 7TH-9TH WRESTLING BOYS ASSISTANT COACH $2,500.00 John Koehler Lay Coach District 2026-2027 2026-2027
DCMS/CCMS 7TH-9TH WRESTLING BOYS ASSISTANT COACH $2,500.00 Bill Argo DC Certified Employee District 2026-2027 2026-2027
DCMS/CCMS 7TH-9TH WRESTLING BOYS HEAD COACH $3,600.00 Darren Hall DC Certified Employee District 2026-2027 2026-2027
DCMS FIELD MAINTENANCE (FB, SB, BA, SO - HEAD COACH ONLY) $500.00 John Hanneman DC Certified Employee District 2026-2027 2026-2027
DCMS FIELD MAINTENANCE (FB, SB, BA, SO - HEAD COACH ONLY) $500.00 Justin Carroll DC Certified Employee District 2026-2027 2026-2027
DCMS FIELD MAINTENANCE (FB, SB, BA, SO - HEAD COACH ONLY) $500.00 Wes Black DC Certified Employee District 2026-2027 2026-2027
DCMS FIELD MAINTENANCE (FB, SB, BA, SO - HEAD COACH ONLY) $500.00 District 2026-2027 2026-2027
DCMS FIELD MAINTENANCE (FB, SB, BA, SO - HEAD COACH ONLY) $500.00 District 2026-2027 2026-2027
DCMS MULTI SPORT STIPEND (3 SPORTS) $2,000.00 John Hanneman DC Certified Employee District 2026-2027 2026-2027
DCMS MULTI SPORT STIPEND (3 SPORTS) $2,000.00 Noah Vogt DC Certified Employee District 2026-2027 2026-2027
DCMS MULTI SPORT STIPEND (3 SPORTS) $2,000.00 Bill Argo DC Certified Employee District 2026-2027 2026-2027
DCMS MULTI SPORT STIPEND (3 SPORTS) $2,000.00 Whitley Berkbuegler DC Certified Employee District 2026-2027 2026-2027
DCMS MULTI SPORT STIPEND (3 SPORTS) $2,000.00 District 2026-2027 2026-2027
DCMS SITE ATHLETIC COORDINATOR $4,000.00 Whitley Berkbuegler DC Certified Employee District 2026-2027 2026-2027
DCMS VOLLEYBALL 7TH/8TH GRADE HEAD COACH $2,500.00 Lauren Hoskins Lay Coach District 2026-2027 2026-2027
DCMS VOLLEYBALL 7TH/8TH GRADE ASSISTANT COACH $2,000.00 Rebecca McIver DC Certified Employee District 2026-2027 2026-2027
DCMS GOLF 7TH/8TH GRADE HEAD COACH $2,000.00 Wesley Black DC Certified Employee District 2026-2027 2026-2027
DCMS GOLF 7TH/8TH GRADE ASSISTANT COACH $1,500.00 District 2026-2027 2026-2027
DCMS SOCCER 7TH/8TH GRADE GIRLS HEAD COACH $2,500.00 District 2026-2027 2026-2027
DCMS SOCCER 7TH/8TH GRADE GIRLS ASSISTANT COACH $2,000.00 District 2026-2027 2026-2027
DCMS SOCCER 7TH/8TH GRADE BOYS HEAD COACH $2,500.00 District 2026-2027 2026-2027
DCMS SOCCER 7TH/8TH GRADE BOYS ASSISTANT COACH $2,000.00 District 2026-2027 2026-2027
DCMS TENNIS 7TH/8TH GRADE HEAD COACH $2,200.00 District 2026-2027 2026-2027
DCMS TENNIS 7TH/8TH GRADE ASSISTANT COACH $1,700.00 District 2026-2027 2026-2027
HS ACADEMIC COACH $3,000.00 Mike Eaton DC Certified Employee District 2026-2027 2026-2027
HS ANTLER VISION COORDINATOR $2,250.00 District 2026-2027 2026-2027
HS BUSINESS DEPARTMENT HEAD $200/per teacher Jennifer Turner DC Certified Employee District 2026-2027 2026-2027
HS EDTECHS $1,000.00 Wendy Frailey DC Certified Employee District 2026-2027 2026-2027
HS CHOIR ACCOMPANIST $5,250.00 District 2026-2027 2026-2027
HS DRAMA  AND PRODUCTION DIRECTOR $7,000.00 Riley Turner DC Certified Employee District 2026-2027 2026-2027
HS SPEECH & DEBATE $5,000.00 Tyler Abbott DC Certified Employee District 2026-2027 2026-2027
HS E-SPORTS COACH $2,750.00 Heath Beeby DC Certified Employee District 2026-2027 2026-2027
HS E-SPORT JV COACH $2,750.00 DC Certified Employee District 2026-2027 2026-2027
HS ENGLISH DEPARTMENT HEAD $200/per teacher Gena Beeson DC Certified Employee District 2026-2027 2026-2027
HS FINE ARTS DEPARTMENT HEAD $200/per teacher Tiffany McGrew DC Certified Employee District 2026-2027 2026-2027



STIPEND AMOUNT FIRST NAME LAST NAME EMPLOYMENT STATUS MID YR REPLACEMENT NAME FUND Review Year Change Year
HS FOREIGN LANGUAGE DEPARTMENT HEAD $200/per teacher Holly Blunk DC Certified Employee District 2026-2027 2026-2027
HS FRESHMAN CHEER SPONSOR $3,000.00 DC Certified Employee District 2026-2027 2026-2027
HS FRESHMAN CLASS AND LINK CREW SPONSOR $2,050.00 Sydney Monkres DC Certified Employee District 2026-2027 2026-2027
HS HISTORY DEPARTMENT HEAD $200/per teacher Paula Farley DC Certified Employee District 2026-2027 2026-2027

HS HONOR SOCIETY SPONSOR $2,500.00

Split: 
Wendy
Layne

Frailey
Osdeik DC Certified Employee District 2026-2027 2026-2027

HS JOURNALISM $4,250.00 Olivia Turner DC Certified Employee District 2026-2027 2026-2027
HS JUNIOR CLASS SPONSOR $2,250.00 Abigail Simons DC Certified Employee District 2026-2027 2026-2027
HS JUNIOR VARSITY CHEER SPONSOR $4,700.00 Kenna Rector DC Certified Employee District 2026-2027 2026-2027
HS JUNIOR VARSITY POM SPONSOR $4,700.00 Sydney Wilkens DC Certified Employee District 2026-2027 2026-2027
HS MATH DEPARTMENT HEAD $200/per teacher Lisa Ritchie DC Certified Employee District 2026-2027 2026-2027
HS MUSICAL DIRECTOR $2,000.00 Tiffany McGrew DC Certified Employee District 2022-2023 2022-2023
HS NEW TEACHER COORDINATOR $1,000.00 Gena Beeson DC Certified Employee District 2026-2027 2026-2027
HS P.E. DEPARTMENT HEAD $200/per teacher Jennifer Turner DC Certified Employee District 2026-2027 2026-2027
HS SCIENCE DEPARTMENT HEAD $200/per teacher Brandi Galvin DC Certified Employee District 2026-2027 2026-2027

HS SENIOR CLASS AND GRADUATION ADVISOR $2,450.00

Split: 
Wendy
Gena

Frailey
Beeson DC Certified Employee District 2026-2027 2026-2027

HS SITE TECH SPECIALIST $1,750.00 Wendy Frailey DC Certified Employee District 2026-2027 2026-2027
HS SOPHOMORE CLASS SPONSOR $2,050.00 Carolina Corcega DC Certified Employee District 2026-2027 2026-2027
HS SPECIAL EDUCATION DEPARTMENT HEAD $200/per teacher Rebecca Johnson DC Certified Employee District 2026-2027 2026-2027
HS STUDENT COUNCIL CO-SPONSOR $2,750.00 Melanie McIntosh DC Certified Employee District 2026-2027 2026-2027
HS STUDENT COUNCIL CO-SPONSOR $2,750.00 Lindsay Cullins DC Certified Employee District 2026-2027 2026-2027
HS VARSITY CHEER SPONSOR $8,000.00 JoLinda Brown DC Certified Employee District 2026-2027 2026-2027
HS VARSITY POM SPONSOR $8,000.00 Jamie Moore DC Certified Employee District 2026-2027 2026-2027
HS VOCAL MUSIC DIRECTOR $8,500.00 Tiffany McGrew Courtney Tice DC Certified Employee District 2026-2027 2026-2027
HS WEBSITE $800.00 Charlene Bockus DC Certified Employee District 2026-2027 2026-2027
HS STOMP $2,500.00 District 2026-2027 2026-2027
HS/MS/IS ASSISTANT BAND #1 $8,750.00 John Kerr DC Certified Employee District 2026-2027 2026-2027
HS/MS/IS ASSISTANT BAND #2 $8,750.00 Giorgia Patterson DC Certified Employee District 2026-2027 2026-2027
HS/MS/IS ASSISTANT BAND #3 $8,750.00 District 2026-2027 2026-2027
HS/MS/IS ASSISTANT BAND PERCUSSION $8,750.00 Abigail McKinney DC Certified Employee District 2026-2027 2026-2027
HS/MS/IS DISTRICT BAND DIRECTOR $16,250.00 Jared VanVickle DC Certified Employee District 2026-2027 2026-2027
HS/MS/IS DISTRICT ORCHESTRA $8,750.00 Kim Banz DC Certified Employee District 2026-2027 2026-2027
DCMS 7TH GRADE ELA DEPARTMENT HEAD $125.00/per teacher Courtney Stangle DC Certified Employee District 2022-2023 2022-2023
DCMS 8TH GRADE ELA DEPARTMENT HEAD $125.00/per teacher Sidney Barton DC Certified Employee District 2022-2023 2022-2023
DCMS ACADEMIC COACH $875.00 Jennifer Denney DC Certified Employee District 2022-2024 2022-2024
DCMS 7TH/8TH GRADE ASSISTANT CHEER SPONSOR $1,800.00 Lay Coach District 2026-2027 2026-2027
DCMS EDTECHS $500.00 Amy Phillips DC Certified Employee District 2022-2023 2022-2023
DCMS DRAMA $2,000.00 Rochelle Morales DC Certified Employee District 2022-2023 2022-2023
DCMS ELECTIVE DEPARTMENT HEAD $125.00/per teacher Jennifer Denney DC Certified Employee District 2022-2023 2022-2023
DCMS GEOGRAPHY DEPARTMENT HEAD $125.00/per teacher Nikki Foley-Gilbert DC Certified Employee District 2022-2023 2022-2023
DCMS 7TH/8TH HEAD CHEER SPONSOR $2,900.00 Gina Burrell DC Certified Employee District 2026-2027 2026-2027
DCMS HISTORY DEPARTMENT HEAD $125.00/per teacher Carrie Walker DC Certified Employee District 2022-2023 2022-2023
DCMS 7TH MATH DEPARTMENT HEAD $125.00/per teacher Caden Cottingham DC Certified Employee District 2022-2023 2022-2023
DCMS 8TH MATH DEPARTMENT HEAD $125.00/per teacher Jill Bailey DC Certified Employee District 2022-2023 2022-2023
DCMS NEW TEACHER COORDINATOR $750.00 Tiffany Biggs DC Certified Employee District 2022-2023 2022-2023
DCMS NJHS SPONSOR $1,400.00 Sidney Barton Rachel Shepard DC Certified Employee District 2022-2023 2022-2023
DCMS 7TH SCIENCE DEPARTMENT HEAD $125.00/per teacher Evan Reininger DC Certified Employee District 2022-2023 2022-2023
DCMS 8TH SCIENCE DEPARTMENT HEAD $125.00/per teacher Dave Brown DC Certified Employee District 2022-2023 2022-2023
DCMS SITE TECH SPECIALIST $1,000.00 Jennifer Denney DC Certified Employee District 2022-2023 2022-2023
DCMS SPECIAL EDUCATION DEPARTMENT HEAD $125.00/per teacher Rachel Shepard DC Certified Employee District 2022-2023 2022-2023
DCMS STUDENT ACTIVITIES $1,500.00 Evan Reininger DC Certified Employee District 2022-2023 2022-2023
DCMS MUSICAL ASSISTANT $750.00 Do Not Fill ---------- District 2022-2023 2022-2023
DCMS WEBSITE $550.00 Evan Reininger DC Certified Employee District 2022-2023 2022-2023
DCMS YEARBOOK SPONSOR $1,200.00 Lacey Johnson DC Certified Employee District 2022-2023 2022-2023
MS ORCHESTRA $6,500.00 DC Certified Employee District 2026-2027 2026-2027
MS VOCAL MUSIC DIRECTOR $6,500.00 Tiffany McGrew Courtney Tice DC Certified Employee District 2026-2027 2026-2027
CCMS BASEBALL 7TH8TH GRADE ASSISTANT COACH $2,300.00 District 2026-2027 2026-2027
CCMS BASEBALL 7TH/8TH GRADE HEAD COACH $3,300.00 Jack Hankins DC Certified Employee District 2026-2027 2026-2027
CCMS BASKETBALL 7TH  GRADE BOYS ASSISTANT COACH $1,700.00 District 2026-2027 2026-2027
CCMS BASKETBALL 8TH GRADE BOYS ASSISTANT COACH $1,700.00 District 2026-2027 2026-2027
CCMS BASKETBALL 7TH GRADE BOYS HEAD COACH $3,200.00 Will Chandler DC Certified Employee District 2026-2027 2026-2027
CCMS BASKETBALL 8TH GRADE GRADE BOYS HEAD COACH $3,200.00 Jack Hankins Lay Coach District 2026-2027 2026-2027
CCMS BASKETBALL 7TH GRADE GIRLS ASSISTANT COACH $1,700.00 Abby Chafey District 2026-2027 2026-2027
CCMS BASKETBALL 8TH GRADE GIRLS ASSISTANT COACH $1,700.00 Kate King DC Certified Employee District 2026-2027 2026-2027
CCMS BASKETBALL 7TH GRADE GIRLS HEAD COACH $3,200.00 Ashley Amond DC Certified Employee District 2026-2027 2026-2027
CCMS BASKETBALL 8TH GRADE GIRLS HEAD COACH $3,200.00 Ashley Almond DC Certified Employee District 2026-2027 2026-2027
CCMS CROSS COUNTRY 7TH/8TH ASSISTANT COACH $2,100.00 Abby Chafey District 2026-2027 2026-2027



STIPEND AMOUNT FIRST NAME LAST NAME EMPLOYMENT STATUS MID YR REPLACEMENT NAME FUND Review Year Change Year
CCMS CROSS COUNTRY 7TH/8TH ASSISTANT COACH $2,100.00 Madisen Ransford DC Certified Employee District 2026-2027 2026-2027
CCMS CROSS COUNTRY 7TH/8TH HEAD COACH $2,600.00 Bailey Bach DC Certified Employee District 2026-2027 2026-2027
CCMS TRACK GIRLS 7TH/8TH GRADE ASSISTANT COACH $2,000.00 District 2026-2027 2026-2027
CCMS TRACK BOYS 7TH/8TH GRADE ASSISTANT COACH $2,000.00 District 2026-2027 2026-2027
CCMS TRACK BOYS 7TH/8TH HEAD COACH $2,500.00 Bailey Bach DC Certified Employee District 2026-2027 2026-2027
CCMS TRACK GIRLS 7TH/8TH HEAD COACH $2,500.00 District 2026-2027 2026-2027
CCMS/CCMS 7TH-9TH WRESTLING BOYS ASSISTANT COACH $2,500.00 District 2026-2027 2026-2027
CCMS/CCMS 7TH-9TH WRESTLING BOYS ASSISTANT COACH $2,500.00 District 2026-2027 2026-2027
CCMS/CCMS 7TH-9TH WRESTLING BOYS HEAD COACH $3,600.00 District 2026-2027 2026-2027
CCMS FIELD MAINTENANCE (FB, SB, BA, SO - HEAD COACH ONLY) $500.00 Jack Hankins DC Certified Employee District 2026-2027 2026-2027
CCMS FIELD MAINTENANCE (FB, SB, BA, SO - HEAD COACH ONLY) $500.00 District 2026-2027 2026-2027
CCMS FIELD MAINTENANCE (FB, SB, BA, SO - HEAD COACH ONLY) $500.00 District 2026-2027 2026-2027
CCMS FIELD MAINTENANCE (FB, SB, BA, SO - HEAD COACH ONLY) $500.00 District 2026-2027 2026-2027
CCMS MULTI SPORT STIPEND (3 SPORTS) $2,000.00 Jack Hankins DC Certified Employee District 2026-2027 2026-2027
CCMS MULTI SPORT STIPEND (3 SPORTS) $2,000.00 Kate King DC Certified Employee District 2026-2027 2026-2027
CCMS MULTI SPORT STIPEND (3 SPORTS) $2,000.00 Darren Hall District 2026-2027 2026-2027
CCMS MULTI SPORT STIPEND (3 SPORTS) $2,000.00 District 2026-2027 2026-2027
CCMS MULTI SPORT STIPEND (3 SPORTS) $2,000.00 District 2026-2027 2026-2027
CCMS SITE ATHLETIC COORDINATOR $4,000.00 Ashley Almond District 2026-2027 2026-2027
CCMS VOLLEYBALL 7TH/8TH GRADE HEAD COACH $2,500.00 Amanda Warner DC Certified Employee District 2026-2027 2026-2027
CCMS VOLLEYBALL 7TH/8TH GRADE ASSISTANT COACH $2,000.00 Kristi McMullin DC Certified Employee District 2026-2027 2026-2027
CCMS GOLF 7TH/8TH GRADE HEAD COACH $2,000.00 Will Chandler DC Certified Employee District 2026-2027 2026-2027
CCMS GOLF 7TH/8TH GRADE ASSISTANT COACH $1,500.00 District 2026-2027 2026-2027
CCMS SOCCER 7TH/8TH GRADE GIRLS HEAD COACH $2,500.00 District 2026-2027 2026-2027
CCMS SOCCER 7TH/8TH GRADE GIRLS ASSISTANT COACH $2,000.00 District 2026-2027 2026-2027
CCMS SOCCER 7TH/8TH GRADE BOYS HEAD COACH $2,500.00 District 2026-2027 2026-2027
CCMS SOCCER 7TH/8TH GRADE BOYS ASSISTANT COACH $2,000.00 District 2026-2027 2026-2027
CCMS TENNIS 7TH/8TH GRADE HEAD COACH $2,200.00 District 2026-2027 2026-2027
CCMS TENNIS 7TH/8TH GRADE ASSISTANT COACH $1,700.00 District 2026-2027 2026-2027
CCMS ELA DEPARTMENT HEAD $125.00/per teacher Carrisa Garrett Rachel Davis DC Certified Employee District 2026-2027 2026-2027
CCMS ACADEMIC COACH $875.00 District 2026-2027 2026-2027
CCMS 7TH/8TH GRADE ASSISTANT CHEER SPONSOR $1,800.00 Melody Himes DC Certified Employee District 2026-2027 2026-2027
CCMS EDTECHS $500.00 Carrisa Garrett DC Certified Employee District 2026-2027 2026-2027
CCMS DRAMA $2,000.00 Rochelle Morales DC Certified Employee District 2026-2027 2026-2027
CCMS ELECTIVE DEPARTMENT HEAD $125.00/per teacher Danette Boswell DC Certified Employee District 2026-2027 2026-2027
CCMS HISTORY DEPARTMENT HEAD $125.00/per teacher Mindi Brenner Abby Chafey DC Certified Employee District 2026-2027 2026-2027
CCMS 7TH/8TH HEAD CHEER SPONSOR $2,900.00 Madisen Ransford DC Certified Employee District 2026-2027 2026-2027
CCMS MATH DEPARTMENT HEAD $125.00/per teacher Kristi McMullen Margaret Maloney DC Certified Employee District 2026-2027 2026-2027
CCMS NEW TEACHER COORDINATOR $750.00 Rachel Davis Ranetta Williams DC Certified Employee District 2026-2027 2026-2027
CCMS NJHS SPONSOR $1,400.00 Holli Wade Heather Lane DC Certified Employee District 2026-2027 2026-2027
CCMS SCIENCE DEPARTMENT HEAD $125.00/per teacher Holli Wade Kristi Hall DC Certified Employee District 2026-2027 2026-2027
CCMS SITE TECH SPECIALIST $1,000.00 Jennnifer Newkirk DC Certified Employee District 2026-2027 2026-2027
CCMS SPECIAL EDUCATION DEPARTMENT HEAD $125.00/per teacher Samantha Karlin DC Certified Employee District 2026-2027 2026-2027
CCMS STUDENT ACTIVITIES $1,500.00 Mindi Brenner DC Certified Employee District 2026-2027 2026-2027
CCMS MUSICAL ASSISTANT $750.00 Do Not Fill District 2026-2027 2026-2027
CCMS WEBSITE $550.00 Danette Boswell DC Certified Employee District 2026-2027 2026-2027
CCMS YEARBOOK SPONSOR $1,200.00 Jessie Wheeler (Gregory) DC Certified Employee District 2026-2027 2026-2027
DCIS ACADEMIC TEAM $1,000 Brenton Kidd DC Certified Employee District 2025-2026 2025-2026
DCIS EDTECHS $500 Becky King DC Certified Employee District 2025-2026 2025-2026
DCIS IC TECHSPERT $500 Amy Hill DC Certified Employee District 2025-2026 2025-2026
DCIS SITE TECH SPECIALIST $1,000 Lauren Ice DC Certified Employee District 2025-2026 2025-2026
DCIS TESTING COORDINATOR (OSTP) $900 Sloan Douglas DC Certified Employee District 2025-2026 2025-2026
DCIS TESTING COORDINATOR $900 Jordyn VanBuskirk DC Certified Employee District 2025-2026 2025-2026
DCIS WEBSITE $500 Lauren Ice DC Certified Employee District 2025-2026 2025-2026
DCIS YEARBOOK $900 Brenton Kidd DC Certified Employee District 2025-2026 2025-2026
DCIS 5TH & 6TH CHOIR $1,500 Maddie Miller Stephanie Palmer DC Certified Employee District 2026-2027 2026-2027
DCIS DEPARTMENT CHAIR 5th Grade Math $125/teacher in dept. Jennifer Herman DC Certified Employee District 2025-2026 2025-2026
DCIS DEPARTMENT CHAIR 6th Grade Math $125/teacher in dept. Brooke Wilson DC Certified Employee District 2025-2026 2025-2026
DCIS DEPARTMENT CHAIR 5th Grade Literature $125/teacher in dept. Rachel Ross DC Certified Employee District 2025-2026 2025-2026
DCIS DEPARTMENT CHAIR 6th Grade Literature $125/teacher in dept. Julie Harris DC Certified Employee District 2025-2026 2025-2026
DCIS DEPARTMENT CHAIR 5th Grade Composition $125/teacher in dept. Gracie Ford DC Certified Employee District 2025-2026 2025-2026
DCIS DEPARTMENT CHAIR 6th Grade Composition $125/teacher in dept. Patti Fanshier DC Certified Employee District 2025-2026 2025-2026
DCIS DEPARTMENT CHAIR 5th Grade Science $125/teacher in dept. Lacey Bleem DC Certified Employee District 2025-2026 2025-2026
DCIS DEPARTMENT CHAIR 6th Grade Science $125/teacher in dept. Janet Cornsilk DC Certified Employee District 2025-2026 2025-2026
DCIS DEPARTMENT CHAIR 5th Grade Social Studies $125/teacher in dept. Brenton Kidd DC Certified Employee District 2025-2026 2025-2026
DCIS DEPARTMENT CHAIR 6th Grade Geography $125/teacher in dept. Amy Hill DC Certified Employee District 2025-2026 2025-2026
DCIS DEPARTMENT CHAIR 5th Grade Electives $125/teacher in dept. Desiree Lillie DC Certified Employee District 2025-2026 2025-2026
DCIS DEPARTMENT CHAIR 6th Grade Electives $125/teacher in dept. Rebecca Powell (PInkston) DC Certified Employee District 2025-2026 2025-2026
DCIS DEPARTMENT CHAIR Special Education $125/teacher in dept. Heather Hale DC Certified Employee District 2025-2026 2025-2026



STIPEND AMOUNT FIRST NAME LAST NAME EMPLOYMENT STATUS MID YR REPLACEMENT NAME FUND Review Year Change Year
DCIS NEW TEACHER COORDINATOR $750.00 Alison Eads DC Certified Employee District 2025-2026 2025-2026
DCES EDTECHS $500.00 DeAnni Tate DC Certified Employee District 2022-2023 2022-2023
DCES ELEMENTARY WEBSITE $500.00 Amanda Coultles DC Certified Employee District 2022-2023 2022-2023
DCES IC TECHSPERT $500.00 Paulette Cunningham DC Certified Employee District 2022-2023 2022-2023
DCES SITE TECH SPECIALIST $500.00 Amanda Coultles DC Certified Employee District 2022-2023 2022-2023
DCES TESTING COORDINATOR $600.00 Kendall Cook DC Certified Employee District 2022-2023 2022-2023
DCES YEARBOOK $700.00 Leigh Hood DC Certified Employee District 2022-2023 2022-2023
PV EDTECHS $500.00 Taylor Ousley DC Certified Employee District 2022-2023 2022-2023
PV ELEMENTARY WEBSITE $500.00 Sydney Vanpool DC Certified Employee District 2022-2023 2022-2023
PV IC TECHSPERT $500.00 Stacey Blue DC Certified Employee District 2025-2026 2025-2026
PV SITE TECH SPECIALIST $500.00 Sydney Vanpool DC Certified Employee District 2022-2023 2022-2023
PV TESTING COORDINATOR $600.00 Katelyn Hudson DC Certified Employee District 2022-2023 2022-2023
PV YEARBOOK $700.00 Taylor Ousley DC Certified Employee District 2022-2023 2022-2023
RU EDTECHS $500.00 Kayleen Burton DC Certified Employee District 2022-2023 2022-2023
RU ELEMENTARY WEBSITE $500.00 Kayleen Burton DC Certified Employee District 2022-2023 2022-2023
RU IC TECHSPERT $500.00 Sidney Rashidzada DC Certified Employee District 2025-2026 2025-2026
RU SITE TECH SPECIALIST $500.00 Kristen Harstad DC Certified Employee District 2022-2023 2022-2023
RU TESTING COORDINATOR $600.00 Jill Holland DC Certified Employee District 2022-2023 2022-2023
RU YEARBOOK $700.00 Stacey Wilks DC Certified Employee District 2022-2023 2022-2023
GV EDTECHS $500.00 Ryann Schilke DC Certified Employee District 2022-2023 2022-2023
GV ELEMENTARY WEBSITE $500.00 Kendall McWilliams DC Certified Employee District 2022-2023 2022-2023
GV TECHSPERT $500.00 Nikki Mathes DC Certified Employee District 2025-2026 2025-2026
GV SITE TECH SPECIALIST $500.00 Christine Swank DC Certified Employee District 2022-2023 2022-2023
GV TESTING COORDINATOR $600.00 Stephanie Wood DC Certified Employee District 2022-2023 2022-2023
GV YEARBOOK $700.00 Peyton York DC Certified Employee District 2022-2023 2022-2023
SC EDTECHS $500.00 Nikki Whitson DC Certified Employee District 2022-2023 2022-2023
SC ELEMENTARY WEBSITE $500.00 Annette Cain DC Certified Employee District 2022-2023 2022-2023
SC TECHSPERT $500.00 Annette Cain DC Certified Employee District 2025-2026 2025-2026
SC SITE TECH SPECIALIST $500.00 Nikki Whitson DC Certified Employee District 2022-2023 2022-2023
SC TESTING COORDINATOR $600.00 Christine Schaefer DC Certified Employee District 2022-2023 2022-2023
SC YEARBOOK $700.00 Christen Glover DC Certified Employee District 2022-2023 2022-2023
KR EDTECHS $500.00 Emma Savage DC Certified Employee District 2025-2026 2025-2026
KR ELEMENTARY WEBSITE $500.00 Sara Walker DC Certified Employee District 2025-2026 2025-2026
KR IC TECHSPERT $500.00 Kristen Isenhower DC Certified Employee District 2025-2026 2025-2026
KR SITE TECH SPECIALIST $500.00 Clayton Reynolds DC Certified Employee District 2025-2026 2025-2026
KR TESTING COORDINATOR $600.00 Jackson Willard DC Certified Employee District 2025-2026 2025-2026
KR YEARBOOK $700.00 Shamara DeHerrera DC Certified Employee District 2025-2026 2025-2026
DISTRICT ASSISTANT LEAD NURSE $500.00 Kirsten Dreese DC Certified Employee District 2025-2026 2025-2026
DISTRICT HEAD NURSE $2,000.00 Adrienne Sumearll DC Certified Employee District 2025-2026 2025-2026
DISTRICT HEALTH & WELLNESS LPC MONITORING $500.00 ----------------------------- -------------------------- ---- District 2025-2026 2025-2026
MENTORS FOR 1ST YEAR ENTRY LEVEL TEACHERS $200.00 Reagan Thorp DC Certified Employee District 2025-2026 2025-2026
MENTORS FOR 1ST YEAR ENTRY LEVEL TEACHERS $200.00 Carrie Pfleeger DC Certified Employee District 2025-2026 2025-2026
MENTORS FOR 1ST YEAR ENTRY LEVEL TEACHERS $200.00 Rachel Davis DC Certified Employee District 2025-2026 2025-2026
ANTLER DAY CARE DIRECTOR STIPEND $5,000.00 District 2025-2026 2025-2026
HS SITE EL COORDINATOR Determined by OCT 1 Count Brian Reid DC Certified Employee Fed Funds Annually Annually
MS SITE EL COORDINATOR Determined by OCT 1 Count Fed Funds Annually Annually
IS SITE EL COORDINATOR Determined by OCT 1 Count Fed Funds Annually Annually
ES SITE EL COORDINATOR Determined by OCT 1 Count Fed Funds Annually Annually
PV SITE EL COORDINATOR Determined by OCT 1 Count Katelyn Hudson DC Certified Employee Fed Funds Annually Annually
RU SITE EL COORDINATOR Determined by OCT 1 Count Fed Funds Annually Annually
GV SITE EL COORDINATOR Determined by OCT 1 Count Fed Funds Annually Annually
SC SITE EL COORDINATOR Determined by OCT 1 Count Christine Schaefer DC Certified Employee Fed Funds Annually Annually
KR SITE EL COORDINATOR Determined by OCT 1 Count Fed Funds Annually Annually
TEACHING DURING PLAN TIME TBD District Annually Annually
CELL PHONE STIPENDS $600.00 Gregory Alexander Adm District Annually Annually
CELL PHONE STIPENDS $600.00 Evan Brown Adm District Annually Annually
CELL PHONE STIPENDS $600.00 Robert Feinberg Adm District Annually Annually
CELL PHONE STIPENDS $600.00 Larry Martin Adm District Annually Annually
CELL PHONE STIPENDS $900.00 Jeff Johnson Adm District Annually Annually
CELL PHONE STIPENDS $900.00 Kelly Hinton Adm District Annually Annually
CELL PHONE STIPENDS $225.00 Adrienne Summearll DC Certified Employee District Annually Annually
TRAVEL STIPEND - ONE SITE $600.00 Mathew Wilson DC Certified Employee District Annually Annually
TRAVEL STIPEND - ONE SITE $600.00 Tiffany Luedke DC Certified Employee District Annually Annually
TRAVEL STIPEND - ONE SITE $600.00 Jamee Parker DC Certified Employee District Annually Annually
TRAVEL STIPEND - ONE SITE $600.00 Melanie Benson DC Certified Employee District Annually Annually
TRAVEL STIPEND - ONE SITE $600.00 Mary Michaud-Buck DC Certified Employee District Annually Annually
TRAVEL STIPEND - ONE SITE $600.00 Rochelle Morales DC Certified Employee District Annually Annually
TRAVEL STIPEND - ONE SITE $600.00 Kim Banz DC Certified Employee District Annually Annually
TRAVEL STIPEND - ONE SITE $600.00 Amaury McCarver DC Certified Employee District Annually Annually



STIPEND AMOUNT FIRST NAME LAST NAME EMPLOYMENT STATUS MID YR REPLACEMENT NAME FUND Review Year Change Year
TRAVEL STIPEND - ONE SITE $600.00 Jared VanVickle DC Certified Employee District Annually Annually
TRAVEL STIPEND - ONE SITE $600.00 John Kerr DC Certified Employee District Annually Annually
TRAVEL STIPEND - ONE SITE $600.00 Giorgia Patterson DC Certified Employee District Annually Annually
TRAVEL STIPEND - TWO SITES $1,200.00 Laura Crawford DC Certified Employee District Annually Annually
TRAVEL STIPEND - TWO SITES $1,200.00 Courtney Warrington DC Certified Employee District Annually Annually
TRAVEL STIPEND - TWO SITES $1,200.00 Colin Raley DC Certified Employee District Annually Annually
TRAVEL STIPEND - TWO SITES $1,200.00 Robyn Templeton DC Certified Employee District Annually Annually
TRAVEL STIPEND - TWO SITES $1,200.00 Celeste Meyer DC Certified Employee District Annually Annually
TRAVEL STIPEND - TWO SITES $1,200.00 Samantha Patrigo DC Certified Employee District Annually Annually
TRAVEL STIPEND - TWO SITES $1,200.00 Abigail Rodriguez DC Certified Employee District Annually Annually
TRAVEL STIPEND - TWO SITES $1,200.00 McKenzie Jennings DC Certified Employee District Annually Annually
TRAVEL STIPEND $1,500.00 Mark Phillips DC Certified Employee District Annually Annually
TRAVEL STIPEND $1,500.00 Kristy VanDorn DC Certified Employee District Annually Annually
TRAVEL STIPEND $1,500.00 Maggie Leftwich DC Certified Employee District Annually Annually
TRAVEL STIPEND $1,500.00 Tracey Blankenship DC Certified Employee District Annually Annually
NURSE TRAVEL STIPEND $250.00 Layce Stewart DC Certified Employee District Annually Annually
NURSE TRAVEL STIPEND $250.00 Kirsten Dreese DC Certified Employee District Annually Annually
NURSE TRAVEL STIPEND $250.00 Adrienne Sumearll DC Certified Employee District Annually Annually

Additional Recommendations (Paid out of Department or Site Actitvity Fund) STIPEND FIRST NAME LAST NAME EMPLOYMENT STATUS FUND

HS Baseball $4,500.00 Drake Jones DC Certified Employee
HS Football $7,000.00 Michael Thomas Lay Coach
HS Football $7,000.00 Nathaniel (TJ) Ratliffe DC Certified Employee
HS Football $7,000.00 Louis Cottone DC Certified Employee
HS Football $1,000.00
HS Football $1,000.00
Strength & Conditioning Stipend $8,000.00 Jordan Wolfard Lay Coach
HS Volleyball $3,500.00 Madison Slimp Lay Coach
HS Football $7,000.00 Evan Sprayberry DC Certified Employee
HS Baseball $4,500.00 Julian Ramirez Lay Coach
HS Slowpitch Softball (Additional Stipend) $750 Nathan Copher DC Certified Employee
HS Slowpitch Softball (Additional Stipend) $750.00 Jackson Girod DC Certified Employee


	Agenda
	A. Call to Order and Roll Call
	B. Superintendent’s Report
	C. Public to be Heard

In accordance with Board Policy, the Superintendent has established the following procedures for public participation at regular Board meetings. In an effort to conduct school business and complete the scheduled agenda, discussion and comments from the public shall be limited to statements from those individuals who have properly registered to speak during the public speaking portion of the meeting and shall be limited to a total time of 30 minutes. Each person participating in the public speaking portion of the meeting will limit their comments to five minutes or less based on the number of eligible speakers. The Board reserves the right to limit the time for comments regarding any particular issue and/or the number of speakers to be allowed with respect to a particular issue. Speaking/shouting out of turn during the business meeting is strictly prohibited. Should you choose not to follow the audience expectations, you will be asked to leave. Questions or concerns related to employees of the district should be referred to the Superintendent, as they will not be permitted at this time.
	D. Consideration of and Vote on the Consent Agenda: All of the following items, which concern reports and items of a routine nature normally approved at board meetings, will be approved by one vote, unless any board member desires to have a separate vote on any or all of these items. The consent agenda consists of the discussion, consideration, and approval of the following items:
	7. Transportation Surplus.
	Transportation to surplus - 2026-2027

	8. Operations Surplus.
	Maintenance items to surplus - 2026-2027

	9. Spring Creek Surplus.
	Spring Creek Surplus - Sheet1

	11. Contract agreement between Deer Creek Public Schools and BC Behavioral for ABA services for the 2026-27 school year for the total amount of $220,205.00, to be paid out of General Funds.
	BC Behavioral Contract 26-27 - Melissa Woodard

	12. Quote from Sight Reading Factory for $2,052.00 for a one-year subscription to an online sight-reading program for Orchestra, Band, and Choir for the 2026-27 school year, to be paid out of Activity Funds.
	Sight Reading Factory 26-27

	13. Renewal of Memorandum of Understanding with the Oklahoma City-County Board of Health, acting by and through the Oklahoma City-County Health Department (OCCHD) for the 2026-27 school year.
	OCCHD MOU 26-27 (1)

	14. Renewal contract between Deer Creek Public Schools and the Oklahoma Department of Career and Technology Education.
	OK Career Tech 26-27 (1)

	15. Agreement between Central Creek Middle School and The Meadows Center for Opportunity, Inc for shredding services for the 2026-27 school year, to be paid out of Activity Funds.
	CCMS The Meadows 26-27

	16. Agreement between Knight Ridge Elementary and Literati Book Fairs for Fall 2026 book fair services.
	KR Literati Book Fairs 26-27

	17. Agreement between Deer Creek Public Schools and the Workforce Innovation and Opportunity Act (WIOA) for the 2026-27 school year.
	WIOA Worksite Agreement 26-27

	18. Agreement between Knight Ridge Elementary and Renaissance for Flocabulary services for the 2026-27 school year for $140.00, to be paid out of Activity Funds.
	KR Flocabulary 26-27

	19. Agreement between Knight Ridge Elementary and Whiteboard Warm-Ups for the 2026-27 school year for $225.00, to be paid out of Activity Funds.
	KR Whiteboard 26-27


	E. Business Items
	1. Discussion and possible vote regarding a quote from Apple for devices and equipment for yearbook and technology classes at Central Creek Middle School for $21,274.65, to be paid out of Bond Funds. - Dr. Scott Haselwood
	CCMS Apple quote Aug 2026

	2. Discussion and possible vote regarding a quote from Gardner Solutions AVL for sound system upgrades at Tyler Tidwell Stadium for the amount of $45,000.00, to be paid out of Bond Funds. - Dr. Scott Haselwood
	Gardner Solutions quote

	3. Discussion and possible vote regarding updated start/end school times for the 2026-27 school year. - Dr. Jason Perez
	4. Discussion and possible vote regarding updated board policy F-30 (Staff Evaluation). - Kristy VanDorn
	REVISED JULY 2026 F-30 Staff Evaluation

	5. Discussion and possible vote regarding the recommendation for hire of a new assistant principal at Deer Creek High School. - Lenis DeRieux
	6. Discussion and possible vote on the Superintendent’s recommendation concerning employment as listed on the Personnel Schedule.
	For BOE 8-10-26 Personnel Schedule - Staffing (2)
	8-10-26 Stipend for BOE (2)

	8. Discussion and possible vote to accept or overturn the decision of Superintendent to deny transfer request of student A.
	9. Discussion and possible vote to accept or overturn the decision of Superintendent to deny transfer request of student B.
	10. Discussion and possible vote to accept or overturn the decision of Superintendent to deny transfer request of student C.

	F. Adjournment
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