
Regular Meeting
Wednesday, June 24, 2026 6:00 PM
NTDSE Administrative Center, 8701 Menard Ave, Morton Grove, IL 60053

1. CALL TO ORDER / ROLL CALL - (6:00 p.m.) 
  GOVERNING BOARD
District 67                                             District 68
Katie Leslie                                            Jill Scheer / Jeffrey 
Sterbenc (Alt.)

District 69                                             District 70
Mark Chao                                             Pamela Alper / Claudia 
Popielarczyk (Alt.)

District 71                                             District 72
Matt Holbrook                                        Jacqueline Bujdei / 
Estera Tomuta (Alt.)

District 73                                             District 73.5
Frank Santoro / Atanu Das (Alt.)           Karen Chan / Elana 
Jacobs (Alt.)

District 74
John Vranas / Elissa Rosenberg (Alt.)

ADMINISTRATIVE TEAM MEMBERS
Tarin Kendrick
Kathy Gavin
Candice Hartranft
Christine Perry
Marie Sheedy
Kristin Smith
Sheila Arad
Joy Singh
Christina Dimas

2. PLEDGE OF ALLEGIANCE

3. AUDIENCE TO VISITORS

4. PRESENTATION
Infinitec Award Recipient

5. INFORMATION/ACTION: CONSENT AGENDA
Recommended motion: I recommend that the Governing 
Board approve the Consent Agenda, which includes the Open 
Session Minutes of May 27, 2026, the Closed Session Minutes 
of May 27, 2026, the Personnel Report, the Accounts Payable 
report for May 31, 2026, and the 2026-2027 Embrace Renewal 
Contract, as presented and recommended by the Executive 
Director.

5.A. APPROVAL OF MINUTES

5.A.1. Regular NTDSE Governing Board Minutes

5.A.2. Regular NTDSE Governing Board Minutes - Closed 
Session



5.B. PERSONNEL

5.C. ACCOUNTS PAYABLE

5.D. Embrace Renewal Contract

6. ADMINISTRATIVE REPORTS

6.A. Executive Director: Tarin Kendrick

6.A.1. NTSA Update

6.A.2. State of the District

6.A.3. Leadership Update

6.A.4. Legislative Recap

6.A.5. Personnel / Staffing

6.B. Curriculum and Instruction Report: Candice Hartranft

6.C. Molloy Report: Chris Perry and Marie Sheedy

6.D. Satellite Report: Kristin Smith

6.E. Professional Learning Report: Sheila Arad

6.F. Technology Report: Joydeep Singh

7. BOARD COMMITTEE REPORTS

7.A. Finance/Facilities Report: Kathy Gavin

7.B. Policy Report: Mark Chao and Jill Scheer

7.C. Collaborative for Curriculum (CFC) Report: Claudia 
Popielarczyk and
Elissa Rosenberg

8. DISCUSSION ITEMS

8.A. Fund Balance Committee

9. CLOSED SESSION
Recommended motion: I recommend that the Governing 
Board enter into closed session to discuss the following:
Personnel: The appointment, employment, compensation, 
discipline, performance, or dismissal of specific employees, 
specific individuals who serve as independent contractors, or 
specific volunteers of the District or legal counsel for the 
District, including hearing testimony on a complaint lodged 
against an employee, a specific individual who serves as an 
independent contractor, or a volunteer of the District or 
against legal counsel for the District to determine its validity. 
However, a meeting to consider an increase in compensation 
to a specific employee of a public body that is subject to the 
Local Government Wage Increase Transparency Act may not 



be closed and shall be open to the public and posted and held 
in accordance with this Act. 5 ILCS 120/2(c)(1).

10. ACTION ITEMS

10.A. CLIC FY 27 Renewal
Recommended motion: I recommend that the Governing 
Board approve the workers’ compensation, property/casualty, and 
cyber insurance coverages through Collective Liability Insurance 
Cooperative (CLIC) from July 1, 2026, to June 30, 2027, as 
presented and recommended by the Executive Director.

10.B. Non-Renewal
Recommended motion: I recommend that the Governing 
Board accept the Resolution Authorizing Honorable Dismissal of 
Full-Time Educational Support Personnel, as presented and 
recommended by the Executive Director.

10.C. Summer Construction
Recommended motion: I recommend that the Governing Board 
award the construction contract to Edwin Anderson Construction 
Company for the Summer 2026 Renovation Project at the Molloy 
Education Center, as presented and recommended by the 
Executive Director.

10.D. Twelve-Month Employee Salary Increases
Recommended motion: I recommend that the Governing Board 
approve the salary recommendations for the 12-month support 
staff, as listed on the proposed salary schedule, as presented and 
recommended by the Executive Director.

10.E. Administrative Contracts / Increases
Recommended motion: I recommend that the Governing Board 
approve the contracts and compensation packages for 
the Administrators listed on the proposed salary 
schedule, as presented and recommended by the 
Executive Director.

10.F. Executive Director's Compensation
Recommended motion: That the Governing Board approve a 
__________ % performance bonus for the Executive Director for 
the 2025-2026 school year.

11. COMMUNICATIONS: Tarin Kendrick

11.A. Student Enrollment Data

11.B. FOIA Report

12. ADJOURNMENT

13. CALENDAR NOTES
August 13, 2026 - Finance Committee Meeting - 5:00 P.M. - 
NTDSE Administrative Center
August 13, 2026 - Governing Board Meeting - 6:00 P.M. - 
NTDSE Administrative Center



 
Niles Township District for Special Education 

Governing Board Meeting 6/24/2026 
 

PERSONNEL REPORT  
 
 

 
The Executive Director recommends that the Governing Board adopt the personnel report, which includes the 
following: 
 
EMPLOYMENT 
Mindy Dapin, School Psychologist, Temporary, 2 days/week 
Salary: $410.00/day 
 
Rebecca Kusiak, Instructional Coach, effective August 20, 2026 
Salary: $80,541.20 Class: MA + 32 
 
Marlee Pearl, Satellite Teacher, effective August 20, 2026 
Salary: $59,677 Class: BA 
 
Arete Petratos, Admin Assistant to the Executive Director, effective July 13, 2026 
Salary: $74,000 
 
 
RESIGNATION 
Lisa Dennis-Luke, Paraprofessional, effective May 27, 2026 
Zareen Fatima, Paraprofessional, effective June 4, 2026 
Quintin Goltz, Paraprofessional, effective June 4, 2026 
Hannah Kuznetsky, Instructional Coach, effective June 4, 2026 
Talitha Miller, Paraprofessional, effective July 2, 2026 
Xiomara Moreno, Paraprofessional, effective June 5, 2026 
Amy Rzeszutko, Social Worker, effective June 5, 2026 
Tiffany Rowley, Paraprofessional, effective June 4, 2026 
Rachel Yako, Paraprofessional, effective July 2, 2026 
 
RETIREMENT NOTIFICATION 
Debbie Beno, Accounts Payable, effective June 30, 2028 
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EmbraceIEP® Contract

Embrace®

PO Box 305

Highland, lL 62249

​North Township District for Special Education 

(NTDSE)​

​8701 Menard Ave​

​Morton Grove, IL 60053​

The following is an EmbraceIEP® Contract (hereinafter “contract” or “agreement”) for software, website hosting, and 

support services. This contract is made between Brecht’s Database Solutions, LLC, d/b/a Embrace® (hereinafter 

“Embrace®”, “We”, “Us” or “Licensor”) and North Township District for Special Education (NTDSE) (hereinafter “You”, 

“Your” or “Licensee”).

EMBRACE®

EmbraceIEP® (INDIVIDUAL EDUCATION PROGRAM)

WEBSITE LICENSE AGREEMENT

NOTICE TO USER: PLEASE READ THIS AGREEMENT CAREFULLY. BY USING ALL OR ANY PORTION OF THE 

WEBSITE YOU ACCEPT ALL THE TERMS AND CONDITIONS OF THIS AGREEMENT. 

 

YOU AGREE THAT THIS AGREEMENT IS LIKE ANY WRITTEN NEGOTIATED AGREEMENT SIGNED BY YOU. 

THIS AGREEMENT IS ENFORCEABLE AGAINST YOU AND ANY LEGAL ENTITY THAT OBTAINS ACCESS 

THROUGH LICENSEE TO THE WEBSITE AND ON WHOSE BEHALF IT IS USED. IF YOU DO NOT AGREE TO 

THE TERMS OF THIS AGREEMENT, DO NOT EXECUTE THIS CONTRACT OR USE ANY OF OUR PRODUCTS 

OR WEBSITE.

GBM 6-24-26
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Embrace® owns all intellectual property in/on the Embrace® website (hereafter “website”) and its related Embrace® 

software (hereafter “software”). Embrace® agrees to allow you and/or your authorized agents to login and access the 

website and use our software only in accordance with the terms of this Agreement. Any unauthorized access or use 

of Embrace’s products is cause for immediate termination of your access to its products by all means available to us.

1. LICENSE TO ACCESS WEBSITE. As long as you obtained access to the website from Embrace® and as long as 

you comply with the terms of this and any other Agreement you have with Embrace®, Embrace® grants you a non-

exclusive license to use the website in the manner and for the term and purposes described below.

2. INTELLECTUAL PROPERTY OWNERSHIP. The website and its related software are the intellectual property of 

and are owned by Embrace®. The structure, organization, and code of the website and its related software contain 

valuable trade secrets and confidential information of Embrace®. Except as expressly stated herein, this Agreement 

does not grant you any intellectual property rights whatsoever in the website and its related software and all rights are 

reserved by Embrace®.

 

Any form, database, or software that is altered, conceived, made, or developed in whole or in part by Embrace® 

(including any developed jointly with you) during or as a result of our relationship with you shall become and remain 

the sole and exclusive property of Embrace®. You agree to make no claim in the rights or ownership of any such 

form, database or software. 

 

To the extent that any custom form is created by Embrace® for you, based upon any prior form, template or exemplar 

provided by you, you warrant and represent to Embrace® that you created said form(s) or have the legal right to use 

said form(s).  You agree to indemnify Embrace® for any third-party claims for infringement, misappropriation or other 

violation of any third-party’s intellectual property rights where such claims are made against Embrace® for forms, 

templates or exemplars created based upon material provided by you to Embrace®.

3. DATA SECURITY. Embrace’s database or software may host privacy protected data provided by you concerning 

students and employees. This information is privacy protected by federal and state law, including the Family 

Educational Rights and Privacy Act (20 U.S.C. § 1232g)(“FERPA”), the Illinois School Student Record Act (105 ILCS 

10/), the Personnel Record Review Act (820 ILCS 40/) and the Student Online Personal Protection Act (105 ILCS 

85/1 et seq.)(“SOPPA”).

Embrace will store and process Data in accordance with industry best practices. This includes appropriate 

administrative, physical, and technical safeguards to secure Data from unauthorized access, disclosure, and use. 

Provider will conduct periodic risk assessments and remediate any identified security vulnerabilities in a timely 

manner. Provider will also have a written incident response plan, which will include prompt notification of the School 

District in the event of a security or privacy incident, as well as best practices for responding to a breach of Personally 

Identifiable Information (“PII”). PII shall include, but is not limited to, student data, metadata, and user or pupil-

generated content obtained by reason of the use of Provider's software, website, service, or app, including mobile 

apps, whether gathered by Provider or provided by District or its users, students, or students' parents/guardians.

 

Embrace® acknowledges that all of your data uploaded, stored, or otherwise coming into contact with Embrace’s 

database or software, is and shall remain your sole and exclusive property and be subject to all applicable federal 

and state privacy protections through the term of this Agreement. 

4. SOPPA Compliance, 105 ILCS 85/15(4) 



(a)  The information ("Data") transmitted to Embrace® for storage may include, but is not limited to, student 

identification; attendance; educational and therapeutic recommendations; educational and therapeutic completion; 

communications between administration, educators, staff and parents/guardians regarding student, their education 

and any necessary assistance students may require.  

 

(b)  The services provided by Embrace® are set forth below. 

 

(c)  The Party’s expressly agree and state that in performing its obligations hereunder Embrace® is acting as a 

“school official” with a legitimate educational interest in the School District data and it is performing an institutional 

service or function under this Agreement for which the District would otherwise use its own employees. Embrace’s® 

use of the data is under the direct control of the District and such data shall only be used for authorized purposes. 

Embrace® shall not re-disclose such information to third parties or affiliates (unless permitted or required under law) 

without permission from the District or pursuant to a court order.

(d)  Data Breach. 

 

a.    In the event of a data breach attributed to Embrace®, which means an unauthorized disclosure, access, 

alteration, or use of School District data by Embrace® or its employees, Embrace®  shall promptly institute the 

following: (1) notify the School District by telephone and email as soon as practicable, but no later than twenty-

four hours after Embrace®  becomes aware of the data breach; (2) provide the School District with the name and 

contact information for an Embrace®  employee who shall serve as the Embrace’s® primary security contact; (3) 

assist the School District with any investigation, including interviews of  Embrace®  employees and review of all 

relevant records; (4) assist the School District with notification(s) the School District deems reasonably necessary 

related to the security breach; (5) provision of credit monitoring for one year to those students whose covered 

information was exposed in a manner during the breach such that a reasonable person would believe it could 

impact their credit or financial security; and (6) pay the reasonable legal fees (or assume the defense of the 

district at Embrace's discretion), reasonable audit costs, fines, and any other fees or damages imposed against 

the school solely as a result of Embrace's actions or failure to act. 

 

b.    In the event of a data breach attributed to the School District, which means an unauthorized disclosure, 

access, alteration, or use of School District data the School District shall promptly: (1) notify Embrace® by 

telephone and email as soon as practicable, but no later than twenty-four hours after the School District becomes 

aware of the data breach; (2) provide Embrace®  with the name and contact information for an employee of the 

School who shall serve as the School District’s primary security contact; (3) assist Embrace®  with any 

investigation, including interviews with School employees and review of all relevant records. Embrace® shall have 

no liability for any damages related to a data breach due to or caused by School District’s software, equipment, 

personnel, students or unauthorized third-parties using or exceeding their authorized use of the School’s access, 

computer system or network.(4) pay the reasonable legal fees (or assume the defense of Embrace at the district's 

discretion), reasonable audit costs, and any other fines, fees or damages imposed against Embrace solely as a 

result of district's actions or failure to act.

 

(e)  Embrace® shall provide all notifications required by the State Board of Education or any other State or federal 

law. Embrace® shall not provide any other notices without prior written permission from the School District.

 

(f)  Upon written notification by District that student information is no longer needed for the purposes of this 

Agreement, Embrace® shall delete the information within 60 days so long as Embrace® is not required by law or 

court order to retain the same.  Embrace® is not responsible for the deletion of any data due to District request.

 



(g)  This Agreement and any amendments hereto must be published on the School District’s website or, if the District 

does not have a website, made available for public review at its administrative office. 

5. RESTRICTIONS. You may not copy, modify, adapt or translate any Embrace® software. You may not reverse 

engineer, decompile, disassemble, or otherwise attempt to discover the source code of any Embrace® software.

 

You may not rent, lease, sell, sublicense, assign or transfer your rights in the website, or authorize any portion of the 

website and its related software to be copied onto another individual or legal entity’s computer except as may be 

permitted herein.

 

You may not allow access or use of our website or software for any other purpose than agreed to in advance between 

Embrace® and you.

6. LIMITED WARRANTY. Embrace® warrants to the licensee that the website will permit the licensee to produce, fill-

out, and print the IEP forms published by the Illinois State Board of Education for the period of time outlined in the 

current contract. All warranty claims must be made within the current contract period. If the website or software does 

not perform as above, the entire liability of Embrace® and your sole and exclusive remedy will be limited to a prorated 

refund of the license fee you have paid Embrace®. This limited warranty is the only warranty provided by Embrace®. 

Embrace® expressly disclaims all other warranties, either expressed or implied, including but not limited to implied 

warranties of merchantability and fitness for a particular purpose with regard to the website, software and 

accompanying written materials.

7. DISCLAIMER. Your use of the website is at your sole risk. The website, including the information, services and 

content is provided on an “AS IS”, “AS AVAILABLE”, and “WITH ALL FAULTS” basis. Embrace® makes no 

representations, warranties, conditions, or guarantees as to the usefulness, quality, suitability, truth, accuracy, or 

completeness of the website and/or the forms produced therefrom.

 

Embrace® does not warrant to the licensee that the forms that may be produced from the website will comply with 

federal or state laws or regulations, including those which limit the extent to which the information may be disclosed 

to third parties.

 

Embrace® will take all commercially reasonable steps to provide an uninterrupted, timely, secure, and error-free 

website. Nonetheless, Embrace® makes no warranty or representation that (a) the website will be uninterrupted, 

timely, secure, or error-free; or (b) the results that may be obtained from the use of the website will be accurate or 

reliable. 

 

You assume all risk for any damage to your computer, computer systems, network or loss of data that results from 

using the website or software, including any damages resulting from computer viruses.

8. DISTRICT E-SIGNATURE USAGE. Embrace® has the ability to include electronic document signatures and a 

Parent Portal for communication with Parents and Guardians (hereafter collectively “Parents”). If your District is using 

electronic signatures in the Embrace® system it agrees to hold Embrace® harmless against any and all claims that 

may arise out of the use of this feature. If you choose not to use electronic signatures or the Parent Portal, you must 

notify your implementation specialist and verify that they are not available in your system.



All Parties shall ensure that the person entering an e-signature onto any Embrace® document is an authorized 

signatory. The e-signature of any Party or Person is to be considered as an original signature, and the document 

transmitted is to be considered to have the same binding effect as an original signature on an original document. All 

e-signatures shall be subject to the Uniform Electronic Transactions Act and/or any similar State statutes which have 

jurisdiction over the transactions of the Parties; this applies to any Parties or end-user’s use of Embrace® software’s 

electronic signature functionality. District, and any person using electronic signature functionality, agrees to hold 

Embrace® harmless for any and all claims which may arise out of their use of that feature. Documents which contain 

e-signatures may be preserved by Embrace® longer than the duration of the Agreement for the purposes of 

enforcement of rights and obligations.

Any form or document (including this Agreement) signed electronically between the Parties is to be treated as an 

original document. All Parties hereto shall ensure that the person entering an e-signature onto any Embrace® 

document is an authorized signatory. The e-signature of any Party or Person is to be considered as an original 

signature, and the document transmitted is to be considered to have the same binding effect as an original signature 

on an original document.

If the School District desires to utilize the online Portal for Parent communication, the District shall be responsible for 

informing users of the availability of the Parent Portal and the necessary security protocols for use of the same. 

School District agrees to indemnify Brecht’s Database Solutions, LLC, to the fullest extent of the law, for any error, 

omission or negligent act on the part of the School District, its employees or agents, which allows any unauthorized 

person to obtain access to student records through the Parent Portal.

9. LIMITATION OF LIABILITY. In no event will Embrace® be liable to you for any loss, damages, claims, or costs 

whatsoever including any consequential, indirect or incidental damages, any lost profits or lost savings, any damages 

resulting from business interruption, personal injury or failure to meet any duty of care, or claims by a third party.

10. SERVICES PROVIDED: Embrace® agrees to provide the following services:

 

·       Website access to the licensee for all ISBE required IEP forms and Notice and Consent forms

·       Objectives bank with over 4,000 objectives​

·       Built in Illinois Learning Standards and Core Standards for inclusion on Goal pages

·       I-Star FACTS tracking form

·       Restrictive access to the website to allow for multiple levels of users, providing each level with only the access 

that they need

·       Servers, security, and hosting to ensure that our programs are secure, fast, and available

·       Multiple support channels available to all users

·       A user management system will be included allowing a system administrator to create new users, edit existing 

users, and delete users

·       Secure socket layer (“SSL”) and session tracking for user authorization (the SSL is the component of the 

software which encrypts the information going between the website and the user, and confirms the identity of the host 

and the user)

·       Website hosting

·       Maintenance and updates

·       Daily backups

·       Website updates as necessary to maintain Illinois State Board of Education required forms

·       99.99% uptime guarantee



11. IEP YEARLY COSTS. Website access is per IEP student per year. Student count used for price calculation is the 

most recent iStar December child count. “Read Only Users” such as regular education staff are free if added and 

trained by the district. The initial contract is for the 2026/2027 School Year. (Prices apply to individual districts, 

cooperatives, joint agreements, and associations.) Custom forms and/or programs, if requested, are an additional 

cost and will be billed on an individual basis. 

Program Subscription Price QTY Subtotal

EmbraceIEP® Annual Subscription

Annual Subscription Fee

$17,336.59 1 $17,336.59

EmbraceDS® Annual Subscription 

EmbraceDS® is a percentage fee based on reimbursements facilitated by Embrace®. 

Therefore, the price shall be calculated as 5% of the total reimbursement amount (total is 

not $0.00 as listed).

$0.00 1 $0.00

$17,336.59

Additional Components Per District (Annual Fee)

Embrace504® $3,467.32 1 $3,467.32

Behavior Incident Reporting $1,651.10 1 $1,651.10

$5,118.42

Additional Services Per District (Annual Fee)

SFTP (Secure File Transfer Protocol) Student Import $546.00 1 $546.00

SFTP (Secure File Transfer Protocol) Student Export $546.00 1 $546.00

Single Sign-On Services: SAML (Security Assertion Markup Language) 

User Authentication

$546.00 1 $546.00

$1,638.00

Implementation Services and Training (Initial Year Only)

Non-Recurring Implementation Services $0.00 1 $0.00

$0.00

Subtotal $24,093.01

Total Cost $24,093.01

* Pricing good for 90 days from the date delivered to prospective client.

All quoted prices apply to individual districts, cooperatives, joint agreements, and associations. Custom forms, 

software and/or programs are available from Embrace® and, if requested, will be subject to a separate Agreement 

between you and us. Customized work is an additional cost and will be billed separately. 



12. GENERAL PROVISIONS. If any part of this Agreement is found void and unenforceable, it will not affect the 

validity of the balance of this Agreement, which will remain valid and enforceable according to its terms.

13. INDEMNITY. You agree to hold us harmless from any and all liabilities, losses, actions, damages, or claims 

(including all reasonable expenses, costs, and attorney fees) arising out of or relating to any use of, or reliance on the 

website and its related software.

14. DURATION. This contract for website access to EmbraceIEP® is initially for the 2026/2027 School Year.

15. AUTOMATIC CONTRACT RENEWAL. Unless cancelled by a Party hereto this Agreement and any accessory 

components selected by the district will automatically renew, on its last effective date, for successive one-year terms. 

The terms of this Master Contract, along with any pricing adjustments provided by Embrace to District at least one 

hundred and twenty (120) days prior to the annual renewal date shall apply. 

16. NON-RENEWAL OF CONTRACT. In the event that you do not enter into a Renewal Contract, Embrace® will 

export your documents into PDF format, notify you of their availability within 30 days of contract expiration and delete 

all records within 120 days after contract expiration. Embrace® is not responsible for the loss of any information after 

termination or failure to renew the Agreement on your behalf.

17. ENTIRE AGREEMENT. This Agreement constitutes the entire Agreement and understanding between the parties 

in relation to the subject matter hereof and there are no premises, representations, conditions, provisions, or terms 

related thereto other than those set forth in this Agreement.

18. GOVERNING LAW. This Agreement will be governed by and construed in accordance with the laws of the State 

of Illinois.

19. ARBITRATION. Any and all disputes between us and you shall be resolved through mandatory Arbitration under 

the American Arbitration Association Rules. All arbitrations shall be held in Troy, IL. 

20. VENUE. We and you (through your signature on this Agreement) agree that the only venue(s) holding jurisdiction 

for any suit between the parties to compel or enforce arbitration of this Agreement or any Renewal thereof is the third 

Judicial Circuit, Madison County, Illinois or the United States District Court for the Southern District of Illinois.

21. CAPTIONS. The captions for the paragraphs of this Agreement shall not be deemed to have legal significance, 

and are simply designed as an aid in reading and to represent the general terms of the paragraph involved.

22. BENEFIT. This Agreement shall be binding upon and inure to the benefit of the parties, their successors, assigns, 

beneficiaries, heirs, executors, administrators, and legal representatives.

Licensor: Brecht's Database Solutions, LLC, d/b/a EMBRACE®



Licensor: Brecht's Database Solutions, LLC, d/b/a EMBRACE®

FEIN:  20-4100129 Joseph Koenig, Chief Technology Officer

​

​

Licensee: ​North Township District for Special Education (NTDSE)​

FEIN:  ​Heather Lane, Asst. Business Manager - Special Education Coordinator​

​

​



EmbraceEVAL® Contract

Embrace®

PO Box 305

Highland, lL 62249

​Niles Twp District for Special Education 

(NTDSE)​

​8701 Menard Ave.​

​Morton Grove, IL 60053​

The following is an EmbraceEVAL® Contract (hereinafter “contract” or “agreement”) for software, website hosting, 

and support services. This contract is made between Brecht’s Database Solutions, LLC, d/b/a Embrace® (hereinafter 

“Embrace®”, “We”, “Us” or “Licensor”) and Niles Twp District for Special Education (NTDSE) (hereinafter “You”, “Your” 

or “Licensee”).

EMBRACE®

EmbraceEVAL®

WEBSITE LICENSE AGREEMENT

NOTICE TO USER: PLEASE READ THIS AGREEMENT CAREFULLY. BY USING ALL OR ANY PORTION OF THE 

WEBSITE YOU ACCEPT ALL THE TERMS AND CONDITIONS OF THIS AGREEMENT. 

YOU AGREE THAT THIS AGREEMENT IS LIKE ANY WRITTEN NEGOTIATED AGREEMENT SIGNED BY YOU. 

THIS AGREEMENT IS ENFORCEABLE AGAINST YOU AND ANY LEGAL ENTITY THAT OBTAINS ACCESS 

THROUGH LICENSEE TO THE WEBSITE AND ON WHOSE BEHALF IT IS USED. IF YOU DO NOT AGREE TO 

THE TERMS OF THIS AGREEMENT, DO NOT EXECUTE THIS CONTRACT OR USE ANY OF OUR PRODUCTS 

OR WEBSITE.
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Embrace® owns all intellectual property in/on the Embrace® website (hereafter “website”) and its related Embrace® 

software (hereafter “software”). Embrace® agrees to allow you and/or your authorized agents to login and access the 

website and use our software only in accordance with the terms of this Agreement. Any unauthorized access or use 

of Embrace’s products is cause for immediate termination of your access to its products by all means available to us.

1. LICENSE TO ACCESS WEBSITE. As long as you obtained access to the website from Embrace® and as long as 

you comply with the terms of this and any other Agreement you have with Embrace®, Embrace® grants you a non-

exclusive license to use the website in the manner and for the term and purposes described below.

2. INTELLECTUAL PROPERTY OWNERSHIP. The website and its related software are the intellectual property of 

and are owned by Embrace®. The structure, organization, and code of the website and its related software contain 

valuable trade secrets and confidential information of Embrace®. Except as expressly stated herein, this Agreement 

does not grant you any intellectual property rights whatsoever in the website and its related software and all rights are 

reserved by Embrace®.

 

Any form, database, or software that is altered, conceived, made, or developed in whole or in part by Embrace® 

(including any developed jointly with you) during or as a result of our relationship with you shall become and remain 

the sole and exclusive property of Embrace®. You agree to make no claim in the rights or ownership of any such 

form, database or software. 

 

 To the extent that any custom form is created by Embrace® for you, based upon any prior form, template or 

exemplar provided by you, you warrant and represent to Embrace® that you created said form(s) or have the legal 

right to use said form(s).  You agree to indemnify Embrace® for any third-party claims for infringement, 

misappropriation or other violation of any third-party’s intellectual property rights where such claims are made against 

Embrace® for forms, templates or exemplars created based upon material provided by you to Embrace®.

3. DATA SECURITY. Embrace’s database or software may host privacy protected data provided by you concerning 

students and employees. This information is privacy protected by federal and state law, including the Family 

Educational Rights and Privacy Act (20 U.S.C. § 1232g)(“FERPA”), the Illinois School Student Record Act (105 ILCS 

10/), the Personnel Record Review Act (820 ILCS 40/) and the Student Online Personal Protection Act (105 ILCS 

85/1 et seq.)(“SOPPA”).

Embrace will store and process Data in accordance with industry best practices. This includes appropriate 

administrative, physical, and technical safeguards to secure Data from unauthorized access, disclosure, and use. 

Provider will conduct periodic risk assessments and remediate any identified security vulnerabilities in a timely 

manner. Provider will also have a written incident response plan, which will include prompt notification of the School 

District in the event of a security or privacy incident, as well as best practices for responding to a breach of Personally 

Identifiable Information (“PII”). PII shall include, but is not limited to, student data, metadata, and user or pupil-

generated content obtained by reason of the use of Provider's software, website, service, or app, including mobile 

apps, whether gathered by Provider or provided by District or its users, students, or students' parents/guardians.

 

 Embrace® acknowledges that all of your data uploaded, stored, or otherwise coming into contact with Embrace’s 

database or software, is and shall remain your sole and exclusive property and be subject to all applicable federal 

and state privacy protections through the term of this Agreement. 



4.  RESTRICTIONS. You may not copy, modify, adapt or translate any Embrace® software. You may not reverse 

engineer, decompile, disassemble, or otherwise attempt to discover the source code of any Embrace® software.

 

You may not rent, lease, sell, sublicense, assign or transfer your rights in the website, or authorize any portion of the 

website and its related software to be copied onto another individual or legal entity’s computer except as may be 

permitted herein.

 

You may not allow access or use of our website or software for any other purpose than agreed to in advance between 

Embrace® and you.

5. LIMITED WARRANTY. Embrace® warrants to the licensee that the website will permit the licensee to produce, fill-

out, and print the evaluation forms for the period of time outlined in the current contract. All warranty claims must be 

made within the current contract period. If the website or software does not perform as above, the entire liability of 

Embrace® and your sole and exclusive remedy will be limited to a prorated refund of the license fee you have paid 

Embrace®. This limited warranty is the only warranty provided by Embrace®. Embrace® expressly disclaims all other 

warranties, either expressed or implied, including but not limited to implied warranties of merchantability and fitness 

for a particular purpose with regard to the website, software and accompanying written materials.

 

6. DISCLAIMER. Your use of the website is at your sole risk. The website, including the information, services and 

content is provided on an “as is”, “as available”, and “with all faults” basis. Embrace® makes no representations, 

warranties, conditions, or guarantees as to the usefulness, quality, suitability, truth, accuracy, or completeness of the 

website and/or the forms produced therefrom.

 

Embrace® does not warrant to the licensee that the forms that may be produced from the website will comply with 

federal or state laws or regulations, including those which limit the extent to which the information may be disclosed 

to third parties.

 

Embrace® will take all commercially reasonable steps to provide an uninterrupted, timely, secure, and error-free 

website. Nonetheless, Embrace® makes no warranty or representation that (a) the website will be uninterrupted, 

timely, secure, or error-free; or (b) the results that may be obtained from the use of the website will be accurate or 

reliable. 

 

You assume all risk for any damage to your computer, computer systems, network or loss of data that results from 

using the website or software, including any damages resulting from computer viruses.

7. DISTRICT E-SIGNATURE USAGE. Embrace® has the ability to include electronic signatures. If your District is 

using electronic signatures in the Embrace® system it agrees to hold Embrace® harmless against any and all claims 

that may arise out of the use of this feature. If you choose not to use electronic signatures for either your staff or all 

meeting attendees, you must notify your implementation specialist and verify that they are not available in your 

system.

 

All Parties shall ensure that the person entering an e-signature onto any Embrace® document is an authorized 

signatory. The e-signature of any Party or Person is to be considered as an original signature, and the document 

transmitted is to be considered to have the same binding effect as an original signature on an original document. All 

e-signatures shall be subject to the Uniform Electronic Transactions Act and/or any similar State statutes which have 



jurisdiction over the transactions of the Parties; this applies to any Parties or end-user’s use of Embrace® software’s 

electronic signature functionality. District, and any person using electronic signature functionality, agrees to hold 

Embrace® harmless for any and all claims which may arise out of their use of that feature. Documents which contain 

e-signatures may be preserved by Embrace® longer than the duration of the Agreement for the purposes of 

enforcement of rights and obligations.

 

Any form or document (including this Agreement) signed electronically between the Parties is to be treated as an 

original document. All Parties hereto shall ensure that the person entering an e-signature onto any Embrace® 

document is an authorized signatory. The e-signature of any Party or Person is to be considered as an original 

signature, and the document transmitted is to be considered to have the same binding effect as an original signature 

on an original document.

8. LIMITATION OF LIABILITY. In no event will Embrace® be liable to you for any loss, damages, claims, or costs 

whatsoever including any consequential, indirect or incidental damages, any lost profits or lost savings, any damages 

resulting from business interruption, personal injury or failure to meet any duty of care, or claims by a third party.

9. SERVICES PROVIDED: Embrace® agrees to provide the following services:

 

·      Website access to the licensee for all evaluation forms

·      Restrictive access to the website to allow for multiple levels of users, providing each level with only the access 

that they need

·      Servers, security, and hosting to insure that our programs are secure, fast, and always available

·      Multiple support channels available to all users

·      A user management system will be included allowing a system administrator to create new users, edit existing 

users, and delete users

·      Secure socket layer (“SSL”) and session tracking for user authorization (the SSL is the component of the 

software which encrypts the information going between the website and the user, and confirms the identity of the host 

and the user)

·      Website hosting

·      Maintenance and updates

·      Daily backups

·      Website updates as necessary to maintain required forms

·      99.99% uptime guarantee

10. EVAL YEARLY COSTS. Website access is per evaluatee per year. The contract is for the 2026/2027 School Year. 

(Prices apply to individual districts, cooperatives, joint agreements, and associations.) Custom forms and/or 

programs, if requested, are an additional cost and will be billed on an individual basis. 

 

Program Subscription Price QTY Subtotal

EmbraceEVAL® Annual Subscription - Certified Staff

Annual Subscription Fee

$1,528.80 1 $1,528.80

$1,528.80

Implementation Services and Training (Initial Year Only)



Non-Recurring Implementation Services $0.00 1 $0.00

$0.00

Subtotal $1,528.80

Total Cost $1,528.80

All quoted prices apply to individual districts, cooperatives, joint agreements, and associations. Custom forms, 

software and/or programs are available from Embrace® and, if requested, will be subject to a separate Agreement 

between you and us. Customized work is an additional cost and will be billed separately. 

11. GENERAL PROVISIONS. If any part of this Agreement is found void and unenforceable, it will not affect the 

validity of the balance of this Agreement, which will remain valid and enforceable according to its terms.

12. INDEMNITY. You agree to hold us harmless from any and all liabilities, losses, actions, damages, or claims 

(including all reasonable expenses, costs, and attorney fees) arising out of or relating to any use of, or reliance on the 

website and its related software.

12.1  You agree that Embrace’s services and software shall not be used in any manner whatsoever which 

infringes on a United States patent, copyright or trade secret.

12.2 Embrace® will defend, at its expense, a third-party action, suit or proceeding against You (“Claim”) to the 

extent such Claim is based upon an allegation that the Website, as initially provided by Embrace®, infringes a 

United States patent or copyright or misappropriates a third party’s trade secret. Embrace® will indemnify You for 

any judgments, settlements and reasonable attorney’s fees resulting from a Claim as provided in this Section. 

Specifically excluded from this paragraph are any forms or rubrics which are specifically requested to be included 

by You into the Website at any point in time.

12.3 You agree to defend, at your expense, a third-party action, suit or proceeding against Embrace® (“Claim”) to 

the extent such Claim is based upon an allegation that any changes, additions or deletions to the Website made 

by You or your Employees, infringes a United States patent or copyright or misappropriates a third party’s trade 

secret. This specifically includes any forms or rubrics which You requested for inclusion into the Website at any 

point in time. You will indemnify Embrace® for any judgments, settlements and reasonable attorney’s fees 

resulting from a Claim as provided in this Section.

12.4 In the event that Embrace® receives notification that You or your Employees have utilized Embrace’s 

services or software to infringe on a United States patent, copyright or trade secret which includes the assertion 

of a good faith belief that the use of the material complained of is not authorized by the copyright owner, its agent 

or the law, Embrace® will promptly advise you of the same. After providing notification to You Embrace® shall 

have the unilateral right to suspend services pending resolution of the dispute. You agree to waive any and all 

rights to make, claim or assert any damages whatsoever from Embrace’s suspension of services triggered by 

such a notification. 

13. DURATION. This contract for website access to EmbraceEVAL® is for the 2026/2027 School Year.



14. AUTOMATIC CONTRACT RENEWAL. Unless cancelled by a Party hereto this Agreement and any accessory 

components selected by the district will automatically renew, on its last effective date, for successive one-year terms. 

The terms of this Master Contract, along with any pricing adjustments provided by Embrace to District at least one 

hundred and twenty (120) days prior to the annual renewal date shall apply. 

15. NON-RENEWAL OF CONTRACT. In the event that you do not enter into a Renewal Contract, Embrace® will 

export your documents into PDF format, notify you of their availability within 30 days of contract expiration and delete 

all records within 120 days after contract expiration. Embrace® is not responsible for the loss of any information after 

termination or failure to renew the Agreement on your behalf.

16. ENTIRE AGREEMENT. This Agreement constitutes the entire Agreement and understanding between the parties 

in relation to the subject matter hereof and there are no premises, representations, conditions, provisions, or terms 

related thereto other than those set forth in this Agreement.

17. GOVERNING LAW. This Agreement will be governed by and construed in accordance with the laws of the State 

of Illinois.

18. ARBITRATION. Any and all disputes between us and you shall be resolved through mandatory Arbitration under 

the American Arbitration Association Rules. All arbitrations shall be held in Troy, IL. 

19. VENUE. We and you (through your signature on this Agreement) agree that the only venue(s) holding jurisdiction 

for any suit between the parties to compel or enforce arbitration of this Agreement or any Renewal thereof is the third 

Judicial Circuit, Madison County, Illinois or the United States District Court for the Southern District of Illinois.

20. CAPTIONS. The captions for the paragraphs of this Agreement shall not be deemed to have legal significance, 

and are simply designed as an aid in reading and to represent the general terms of the paragraph involved.

21. BENEFIT. This Agreement shall be binding upon and inure to the benefit of the parties, their successors, assigns, 

beneficiaries, heirs, executors, administrators, and legal representatives.

Licensor: Brecht's Database Solutions, LLC, d/b/a EMBRACE®

FEIN:  20-4100129 Joseph Koenig, Chief Technology Officer

​

​

Licensee: ​Niles Twp District for Special Education (NTDSE)​

FEIN:  ​Heather Lane, Asst. Business Manager - Special Education Coordinator​

​



Licensor: Brecht's Database Solutions, LLC, d/b/a EMBRACE®

​
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Event Summary Information

Event Title Event Start Date Event Start Time Event End T

Crisis Prevention Intervention (CPI) Refresher Training 8/6/2025 8:30 AM 12:30 PM
Embrace IEP Training 8/11/2025 12:30 PM 2:30 PM
Initial Crisis Prevention Intervention (CPI) Training (Intended for Member District Certified Educators & All Paraprofessionals) 8/12/2025 8:00 AM 4:00 PM
CHAMPS: A Proactive and Positive Approach to Classroom Management (Intended for NTDSE Educators) 8/12/2025 9:00 AM 3:00 PM
Wilson Reading Training- 3 Day Training 8/12/2025 9:00 AM 3:30 PM
Initial Crisis Prevention Intervention (CPI) Training (Intended for NTDSE Certified Educators & All Paraprofessionals) 8/13/2025 8:00 AM 4:00 PM
CHAMPS: A Proactive and Positive Approach to Classroom Management (Intended for Member District Educators) 8/13/2025 9:00 AM 3:00 PM
Crisis Prevention Intervention (CPI) Refresher Training (D73.5- Open to all) 8/14/2025 8:00 AM 12:00 PM
Scheduling and Visuals (for NTDSE Educators) 8/14/2025 9:30 AM 11:30 AM
NTDSE Curriculum Gallery 8/14/2025 12:30 PM 3:00 PM
Crisis Prevention Intervention (CPI) Refresher Training (D68- Open to all) 8/18/2025 8:00 AM 12:00 PM
25-26 New NTDSE Educator Onboarding (Day 1) 8/18/2025 8:30 AM 3:00 PM
Crisis Prevention Intervention (CPI) Refresher Training- (D69 Open to all) 8/19/2025 8:00 AM 12:00 PM
25-26 New NTDSE Educator Onboarding (Day 2) 8/19/2025 8:30 AM 3:00 PM
Crisis Prevention Intervention (CPI) Refresher Training (D69 and D73 NTDSE Satellite Teachers and Paras) 8/20/2025 8:00 AM 12:00 PM
Para Bootcamp 8/20/2025 8:15 AM 3:20 PM
NTDSE Opening Day 2025 8/21/2025 8:00 AM 3:30 PM
Crisis Prevention Intervention (CPI) Refresher Training- Part 1/2- D69 (Please also register for August 25) 8/21/2025 1:00 PM 3:30 PM
Crisis Prevention Intervention (CPI) Refresher Training (D68, D70, D71, and D73. NTDSE Satellite Teachers and Paras) 8/22/2025 8:00 AM 12:00 PM
Crisis Prevention Intervention (CPI) Refresher Training (NTDSE Related Service Staff)) 8/22/2025 8:00 AM 12:00 PM
Supporting Independence Through Daily Routines- D73.5 (Open to all) 8/22/2025 9:00 AM 10:00 AM
Crisis Prevention Intervention (CPI) Refresher Training (NTDSE Related Service Staff) 8/22/2025 12:00 PM 4:00 PM
Initial Crisis Prevention Intervention (CPI) Training (Open to all) 8/25/2025 8:00 AM 4:00 PM
Crisis Prevention Intervention (CPI) Refresher Training (Molloy Pods 1, 3, and 4 Teachers and Paras) 8/25/2025 8:00 AM 12:00 PM
Crisis Prevention Intervention (CPI) Refresher Training (Molloy Pods 2, 5, and 6 Teachers and Paras) 8/25/2025 8:00 AM 12:00 PM
Crisis Prevention Intervention (CPI) Refresher Training (D72 and D72 Satellites- Open to all) 8/25/2025 12:00 PM 4:00 PM
Crisis Prevention Intervention (CPI) Refresher Training- Part 2/2- D69 (Please also register for August 21) 8/25/2025 1:20 PM 2:50 PM
CHAMPS: A Proactive and Positive Approach to Classroom Management (Open only to Rutledge Staff) 8/26/2025 8:30 AM 11:30 AM
New SLP Bootcamp 8/26/2025 2:30 PM 3:30 PM
NTDSE Certified Staff Behavior Management Problem Solving 8/29/2025 2:00 PM 3:00 PM
NTDSE Paraprofessional Classroom Student Behavior Trainings 8/29/2025 2:00 PM 3:00 PM
Supervision for School-Based SLPs (Webinar) 9/2/2025 12:15 AM 2:15 PM
Partner Augmented Input and SMoRRES 9/3/2025 8:30 AM 11:30 AM
Director's Meeting 9/4/2025 8:45 AM 11:00 AM
NTDSE Mentee Meeting (Year 1 Mentees Only) 9/4/2025 3:45 PM 5:15 PM
NTDSE SLP AAC Coaching Refresher 9/5/2025 2:00 PM 3:00 PM
Monday NTDSE Professional Learning- Schedules/ Classroom Set Up 9/8/2025 2:15 PM 4:00 PM
Sign Language- Session 1/4 (For Educators and Families) 9/8/2025 4:15 PM 5:15 PM
Put Me In Coach! SMoRRES Capacity Building 9/9/2025 1:00 PM 3:30 PM
Para Series: Ability Awareness 9/9/2025 3:45 PM 4:45 PM
Initial Crisis Prevention Intervention (CPI) Training (D74- Open to all) 9/10/2025 8:00 AM 4:00 PM
Crisis Prevention Intervention (CPI) Refresher Training (D67 Satellites- Open to all) 9/12/2025 12:00 PM 4:00 PM
Monday NTDSE Professional Learning- Related Service Responsibilities: Incident Reports/ RTO/IEP 9/15/2025 1:00 PM 2:30 PM
Monday NTDSE Professional Learning- Case Manager Responsibilities: Incident Reports/ RTO/IEP 9/15/2025 2:30 PM 4:00 PM
CHAMPS: A Proactive and Positive Approach to Classroom Management (Open only to D68 Staff) 9/15/2025 2:30 PM 3:45 PM
Sign Language- Session 2/4 (For Educators and Families) 9/15/2025 4:15 PM 5:15 PM
NTDSE Coaches Meeting 9/17/2025 9:00 AM 11:00 AM
Initial Ukeru (D69 Satellites) 9/17/2025 11:30 AM 5:30 PM
Para Series (2+ Years): Comprehensive Behavior Management 9/17/2025 3:45 PM 4:45 PM
Speech Township Networking Meeting w/ Brenda Gorman- Assessment of Multilingual Learners 9/18/2025 8:30 AM 11:30 AM
Crisis Prevention Intervention (CPI) Refresher Training (NTDSE Leadership Team- Closed event) 9/18/2025 2:00 PM 6:00 PM
NTDSE Mentee Meeting (Year 1 and Year 2 Mentees Only) 9/18/2025 3:45 PM 5:00 PM
Crisis Prevention Intervention (CPI) Refresher Training (D74 and D74 Satellites- Open to all) 9/19/2025 12:00 PM 4:00 PM
CHAMPS: A Proactive and Positive Approach to Classroom Management (Open only to Rutledge Staff) 9/19/2025 12:30 PM 3:30 PM
NTDSE SLP Meeting 9/22/2025 12:30 PM 2:00 PM
Monday NTDSE Professional Learning- Sensory Room Instructions, Lifting/Seating, AIM- PLUS 9/22/2025 2:15 PM 4:00 PM
NTDSE Registered Behavior Technician (RBT) Training 9/22/2025 2:30 PM 3:30 PM
Sign Language- Session 3/4 (For Educators and Families) 9/22/2025 4:15 PM 5:15 PM
Para Series: Tips for Success as a Paraprofessional 9/23/2025 3:45 PM 4:45 PM
Township Coaches Networking Meeting 9/24/2025 9:00 AM 11:00 AM
Initial Ukeru- Day 1/2 (Year 1 Mentees- Open to all) 9/24/2025 3:45 PM 6:45 PM
Initial Ukeru- Day 2/2 (Year 1 Mentees- Open to all) 9/25/2025 3:45 PM 6:45 PM
Township Psychologists and Social Workers Networking Meeting 9/29/2025 8:30 AM 10:30 AM
Monday NTDSE Professional Learning- Sensing and Learning, PEAK (virtual), CFC- PLUS 9/29/2025 2:15 PM 4:00 PM
Sign Language- Session 4/4 (For Educators and Families) 9/29/2025 4:15 PM 5:15 PM
Occupational Therapists Township Meeting 10/1/2025 2:00 PM 3:30 PM
Initial Crisis Prevention Intervention (CPI) Training- 2 Day Training 10/1/2025 3:45 PM 7:45 PM
Director's Meeting (Virtual) 10/2/2025 8:45 AM 11:00 AM
Ethics and Culturally Responsive Care- Webinar- Meets ASHA DEI or Ethics Requirement) 10/3/2025 8:00 AM 10:00 AM
Behavior Management and Desscalation Strategies (D73) 10/3/2025 8:30 AM 10:30 AM
Fundations 10/6/2025 2:30 PM 4:00 PM
Para Series: Building Relationships with Students 10/7/2025 3:45 PM 4:45 PM
Behavior Management and Deesclation Strategies 10/8/2025 8:30 AM
Ukeru- NTDSE Fall Institute Day 10/10/2025 8:30 AM 2:30 PM
Unique Learning System- NTDSE Fall Institute Day 10/10/2025 9:00 AM 12:00 PM
Lunch & Learn: ALL Curriculum 10/14/2025 11:30 AM 1:00 PM
Crisis Prevention Intervention (CPI) Refresher Training (D74- Open to all) 10/14/2025 12:00 PM 4:00 PM
Para Series (2+ Years): Curriculum (NTDSE Paraprofessionals only) 10/15/2025 3:45 PM 4:45 PM
Supporting Special Education Classrooms: An Overview of Evidence-Based Practices for School Administrators- Easter Seals Training (Session 1) 10/16/2025 8:30 AM 11:30 AM
Supporting Special Education Classrooms: An Overview of Evidence-Based Practices for School Administrators- Easter Seals Training: (Session 2) (Repeat of Session 1) 10/16/2025 12:30 PM 3:30 PM
NTDSE Mentee Meeting (Year 1 Mentees Only) 10/16/2025 3:45 PM 5:00 PM
Monday NTDSE Professional Learning- Community Based Instruction, AIM- PLUS 10/20/2025 2:15 PM 4:00 PM
Para Series: Positive Behavior Supports 10/21/2025 3:45 PM 4:45 PM
Reading Mastery Transformations 10/22/2025 8:30 AM 3:00 PM
Legal Session: Hot Topics with Attorney Caroline Roselli 10/23/2025 8:00 AM 10:30 AM
Canceled- Township Psychologists and Social Workers Networking Meeting 10/27/2025 8:30 AM 10:30 AM
Monday NTDSE Professional Learning- 10/27/2025 2:15 PM 4:00 PM
Peer Coaching Kick Off 10/29/2025 6:30 PM 7:15 PM
Verbal Intervention Training (D73.5- Open to all) 10/31/2025 8:30 AM 12:00 PM
Using Prompting to Support Independence 10/31/2025 12:45 PM 1:30 PM
Initial Crisis Prevention Intervention (CPI) Training (D67- Open to all) 11/3/2025 8:30 AM 4:30 PM
NTDSE SLP Meeting 11/3/2025 12:30 PM 2:00 PM
SMoRRES Controlled Practice Refresher with LAMP 11/3/2025 2:15 PM 3:15 PM
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Classroom Behavior Management Strategies for Students with ADHD (Apply EBP Webinar) 11/3/2025 2:30 PM 4:00 PM
NTDSE Registered Behavior Technician (RBT) Training 11/3/2025 2:30 PM 3:30 PM
Para Series: Curriculum (NTDSE Paraprofessionals only) 11/4/2025 3:45 PM 4:45 PM
Director's Meeting (Virtual) 11/6/2025 8:45 AM 11:00 AM
Coregulation/ Deescalation 11/6/2025 12:45 PM 1:45 PM
Functional Communication/ Augmentative Alternative Communication (AAC) 11/6/2025 1:45 PM 2:45 PM
Monday NTDSE Professional Learning- Grade Bands, AIM- PLUS 11/10/2025 2:15 PM 4:00 PM
Why Calling Dysgraphia “SLD in Written Expression” Matters! Addressing the Complexities of Writing Challenge (Apply EBP Webinar) 11/10/2025 2:30 PM 4:00 PM
Molloy Monday PD- Empowering Positive Behavior- .5 hour 11/10/2025 3:30 PM 4:00 PM
NTDSE Mentee Meeting (Year 1 and Year 2 Mentees Only) 11/13/2025 3:45 PM 5:00 PM
Township Nurses/Health Clerks Networking Meeting 11/13/2025 4:00 PM 5:00 PM
Boardmaker 7 Training 11/17/2025 12:30 PM 1:30 PM
Monday NTDSE Professional Learning- Sensing and Learning, CFC- PLUS 11/17/2025 2:15 PM 4:00 PM
Para Series: Positive Behavior Supports- D219- Open to all 11/19/2025 8:00 AM 9:00 AM
NTDSE Coaches Meeting 11/19/2025 9:00 AM 11:00 AM
Initial Crisis Prevention Intervention (CPI) Training- 2 Day Training 11/19/2025 3:45 PM 7:45 PM
Para Series (2+ Years): Augmentative Alternative Communication (AAC) 11/19/2025 3:45 PM 4:45 PM
Ethics and Culturally Responsive Care- Webinar- Meets ASHA DEI or Ethics Requirement) 11/21/2025 9:30 AM 11:30 AM
Monday NTDSE Professional Learning- Grade Bands- PLUS 12/1/2025 2:15 PM 4:00 PM
Molloy Monday PD- Empowering Positive Behavior- .5 hour 12/1/2025 3:30 PM 4:00 PM
Para Series: Eliciting Functional Communication 12/2/2025 3:45 PM 4:45 PM
Partner Augmented Input and SMoRRES 12/3/2025 8:30 AM 11:30 AM
Director's Meeting 12/4/2025 8:45 AM 11:00 AM
Speech Township Networking Meeting w/ Dr. Brenda Gorman- Interventions for Multilingual Learners (Virtual) 12/5/2025 9:00 AM 11:00 AM
NTDSE Paraprofessional Classroom Student Behavior Trainings 12/5/2025 2:30 PM
NTDSE SLP Meeting 12/8/2025 12:30 PM 2:00 PM
Molloy Monday PD- Empowering Positive Behavior- .5 hour 12/8/2025 3:30 PM 4:00 PM
PREPaRE 2- Day 1/2 12/9/2025 8:30 AM 3:30 PM
Township Coaches Networking Meeting 12/10/2025 9:00 AM 11:00 AM
Crisis Prevention Intervention (CPI) Refresher Training 12/11/2025 8:30 AM 12:30 PM
NTDSE Mentee Meeting (Year 1 Mentees Only) 12/11/2025 3:45 PM 5:00 PM
NTDSE Certified Staff Behavior Management Problem Solving 12/12/2025 2:30 PM 3:30 PM
NTDSE Paraprofessional Classroom Student Behavior Trainings 12/12/2025 2:30 PM 3:30 PM
Positive Behavior Change Series: Part 1 Increasing Positive Behaviors: On Demand Infinitec Webinar 12/15/2025 8:00 AM 9:00 AM
Positive Behavior Change Series: Part 2 Decreasing Negative Behaviors: On Demand Infinitec Webinar 12/15/2025 9:00 AM 10:00 AM
Positive Behavior Change Series: Part 3 Handling the Unexpected: On Demand Infinitec Webinar 12/15/2025 10:00 AM 11:00 AM
Trauma Informed Education (1) Neuropsychological Principles for All 12/15/2025 11:00 AM 12:00 PM
Revealing Blindspots: Overlooked Strategies to Increase Engagement and Reduce Oppositional Behavior- Recorded Webinar w/ Jessica Minahan 12/15/2025 2:00 PM 4:00 PM
Making Recess and Leisure Matter! Concrete Strategies to Enhance Play Skills, Social Participation, and Carryover (Apply EPB Webinar) 12/15/2025 2:30 PM 4:00 PM
NTDSE Registered Behavior Technician (RBT) Training 12/15/2025 2:30 PM 3:30 PM
PREPaRE 2- Day 2/2 12/16/2025 8:30 AM 3:30 PM
Occupational Therapists Township Meeting 12/16/2025 2:00 PM 3:30 PM
Para Series: Supporting Independence Through Daily Routines 12/16/2025 3:45 PM 4:45 PM
NTDSE Coaches Meeting 12/17/2025 9:00 AM 11:00 AM
Para Series (2+ Years): Data Collection (virtual) 12/17/2025 3:45 PM 4:45 PM
Fall 2025- AAC Coaching- 10 hour session 12/19/2025 8:00 AM 6:00 PM
Para Series: Positive Behavior Supports- D71- Open to all 12/19/2025 2:00 PM 3:00 PM
Using Calm Moments Cards: A Program to Reduce Stress, Enhance Emotional Well-being, and Support School Function (Apply EBP Webinar) 1/5/2026 2:30 PM 4:00 PM
Assistive Technology for Struggling Readers and Writers- Day 1/2 1/12/2026 8:30 AM 11:00 AM
Monday NTDSE Professional Learning- CFC, ACCESS, DLM 1/12/2026 2:15 PM 4:00 PM
Initial Crisis Prevention Intervention (CPI) Training- 2 Day Training 1/13/2026 3:45 PM 6:45 PM
Behavior Management and Desscalation Strategies (D70 Satellites) 1/14/2026 1:15 PM 3:15 PM
Registered Behavior Technician (RBT) Certification- Spring 2025 Cohort- Session 1 1/14/2026 3:45 PM 5:45 PM
Director's Meeting (Virtual) 1/15/2026 8:45 AM 11:00 AM
Building Relationships with Students 1/16/2026 12:30 PM 1:30 PM
Supporting Independence Through Daily Routines 1/16/2026 1:30 PM 2:00 PM
Para Series: Ability Awareness 1/20/2026 3:45 PM 4:45 PM
NTDSE Coaches Meeting 1/21/2026 9:00 AM 11:00 AM
Para Series (2+ Years): Supporting Inclusion (Satellite and District Paras) 1/21/2026 3:45 PM 4:45 PM
Ukeru Refresher 1/26/2026 2:00 PM 4:00 PM
Monday NTDSE Professional Learning- Problem Solving 1/26/2026 2:15 PM 4:00 PM
NTDSE Registered Behavior Technician (RBT) Group Supervision Training 1/26/2026 2:30 PM 3:30 PM
ADOS-2- Day 1/2 1/27/2026 8:30 AM 3:30 PM
ADOS-2- Day 2/2 1/28/2026 8:30 AM 3:30 PM
Registered Behavior Technician (RBT) Certification- Spring 2026 Cohort- Session 2 1/28/2026 3:45 PM 5:45 PM
Speech Township Networking Meeting- Practical Application of Neurodiverse Inclusive Practices 1/29/2026 1:00 PM 3:30 PM
NTDSE Mentee Meeting (Year 1 and Year 2 Mentees Only) 1/29/2026 3:45 PM 5:00 PM
NTDSE Registered Behavior Technician (RBT) Group Supervision Training 2/2/2026 2:30 PM 3:30 PM
Navigating Discontinuation of OT, or PT Services: What to Know, Do and Discuss to Build Buy-In with Parents and Educators (Apply EBP Webinar) 2/2/2026 2:30 PM 4:00 PM
Para Series: Tips for Success as a Paraprofessional 2/3/2026 3:45 PM 4:45 PM
Administrator Academy 1514: Implementing a Program to Help At Risk Students Build Resilience 2/4/2026 8:30 AM 3:30 PM
Peer Coaching Wrap Up 2/4/2026 6:30 PM 7:15 PM
Director's Meeting 2/5/2026 8:45 AM 11:00 AM
NTDSE SLP Meeting 2/9/2026 12:30 PM 2:00 PM
Ukeru Refresher 2/9/2026 2:00 PM 4:00 PM
Monday NTDSE Professional Learning- AIM, ULS, Grade Band Team Time 2/9/2026 2:15 PM 4:00 PM
Crisis Prevention Intervention (CPI) Refresher Training- D70- Open to all 2/11/2026 12:00 PM 4:00 PM
Ukeru Refresher (D69 Satellite Team/ Paras) 2/11/2026 1:00 PM 3:00 PM
Registered Behavior Technician (RBT) Certification- Spring 2026 Cohort- Session 3 2/11/2026 3:45 PM 5:45 PM
Ukeru Refresher (D74 Satellite Team/ Paras) 2/13/2026 1:00 PM 3:00 PM
Supporting Diverse Learners in Inclusive Settings (Tot Learning Center Staff Only) 2/16/2026 1:00 PM 3:00 PM
Self-Care for Teachers (Tot Learning Center Staff Only) 2/16/2026 3:00 PM 4:00 PM
Para Series: Building Relationships with Students 2/17/2026 3:45 PM 4:45 PM
NTDSE Coaches Meeting 2/18/2026 9:00 AM 11:00 AM
Registered Behavior Technician (RBT) Certification- Spring 2026 Cohort- Session 4 2/18/2026 3:45 PM 5:45 PM
Para Series (2+ Years): Sensory Regulation 2/18/2026 3:45 PM 4:45 PM
Initial Crisis Prevention Intervention (CPI) Training- 2 Day Training 2/18/2026 3:45 PM 7:45 PM
Assistive Technology for Struggling Readers and Writers- Day 2/2 2/23/2026 8:30 AM 11:00 AM
Monday NTDSE Professional Learning- Community Based Instruction, CFC, Grade Band Team Time, ULS 2/23/2026 2:15 PM 4:00 PM
Sign Language for All- Session 1/5 (For Educators and Families New or Experienced Sign Language Users) 2/23/2026 4:15 PM 5:15 PM
Township Coaches Networking Meeting 2/25/2026 9:00 AM 11:00 AM
NTDSE Mentee Meeting (Year 1 Mentees Only) 2/26/2026 3:45 PM 5:00 PM
Ukeru Refresher (D73 & D73.5 Satellite Team/ Paras) 2/27/2026 8:30 AM 10:30 AM
Initial Ukeru (D73 & D73.5 Satellites) 2/27/2026 8:30 AM 2:30 PM
Crisis Prevention Intervention (CPI) Refresher Training- D73- Open to all 2/27/2026 11:40 AM 3:40 PM
Strengths-based Application of Sensory Processing Assessments: A Positive Lens for Administering, Interpreting, and Intervening Using the SP-2 and SPM-2 (Apply EPB Webinar) 3/2/2026 2:30 PM 4:00 PM
Sign Language for All- Session 1/4 (For Educators and Families New or Experienced Sign Language Users) 3/2/2026 4:15 PM 5:15 PM
Para Series: Positive Behavior Supports 3/3/2026 3:45 PM 4:45 PM
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Partner Augmented Input and SMoRRES 3/4/2026 8:30 AM 11:30 AM
Registered Behavior Technician (RBT) Certification- Spring 2026 Cohort- Session 5 3/4/2026 3:45 PM 5:45 PM
Director's Meeting (Virtual) 3/5/2026 8:45 AM 11:00 AM
Para Series: Executive Functioning (D67- Open to all) 3/6/2026 8:30 AM 9:30 AM
Para Series: Coregulation & De-escalation (D67- Open to all) 3/6/2026 9:30 AM 10:30 AM
Supervision of School Based SLPs- Webinar 3/6/2026 1:00 PM 3:00 PM
Township Psychologists and Social Workers- Understanding and Supporting Challenging Student Behavior w/ Doug Bolton- Part 1/2 3/9/2026 9:00 AM 11:00 AM
Visualizing and Verbalizing Review Webinar 3/9/2026 9:15 AM 10:45 AM
Ukeru Refresher 3/9/2026 2:00 PM 4:00 PM
NTDSE Registered Behavior Technician (RBT) Group Supervision Training 3/9/2026 2:30 PM 3:30 PM
Sign Language for All- Session 2/4 (For Educators and Families New or Experienced Sign Language Users) 3/9/2026 4:15 PM 5:15 PM
BIP Lite Training (Culver Only)- Group 1 3/10/2026 8:00 AM 9:30 AM
BIP Lite Training (Culver Only)- Group 2 3/10/2026 9:45 AM 11:30 AM
Registered Behavior Technician (RBT) Certification- Spring 2026 Cohort- Session 6 3/11/2026 3:45 PM 5:45 PM
Initial Ukeru (D70 Satellites) 3/13/2026 8:30 AM 2:30 PM
Ukeru Refresher (D70 Satellite Team/ Paras) 3/13/2026 8:30 AM 10:30 AM
Recorded Webinar: Language Deprivation in Deaf Youth: Understanding Behavior, Regulation, & Classroom Support 3/16/2026 2:00 PM 4:00 PM
Monday NTDSE Professional Learning- Community Based Instruction, CFC 3/16/2026 2:15 PM 4:00 PM
Sign Language for All- Session 3/4 (For Educators and Families New or Experienced Sign Language Users) 3/16/2026 4:15 PM 5:15 PM
Para Series: Curriculum (NTDSE Paraprofessionals only) 3/17/2026 3:45 PM 4:45 PM
NTDSE Coaches Meeting 3/18/2026 9:00 AM 11:00 AM
Registered Behavior Technician (RBT) Certification- Spring 2026 Cohort- Session 7 3/18/2026 3:45 PM 5:45 PM
Para Series (2+ Years): Using Prompting to Support Independence 3/18/2026 3:45 PM 4:45 PM
NTDSE Mentee Meeting (Year 1 and Year 2 Mentees Only) 3/19/2026 3:45 PM 5:00 PM
NTDSE Spring Institute Day 3/20/2026 8:00 AM 2:00 PM
Monday NTDSE Professional Learning- Transition Committee Share 3/23/2026 2:15 PM 4:00 PM
Sign Language for All- Session 4/4 (For Educators and Families New or Experienced Sign Language Users) 3/23/2026 4:15 PM 5:15 PM
Legal Session: Adverse Effect with Attorney Caroline Roselli & Hannah May 3/25/2026 9:00 AM 10:30 AM
Registered Behavior Technician (RBT) Certification- Spring 2026 Cohort- Session 8 3/25/2026 3:45 PM 5:45 PM
Director's Meeting (Virtual) 4/2/2026 8:45 AM 11:00 AM
NTDSE Registered Behavior Technician (RBT) Group Supervision Training 4/6/2026 2:30 PM 3:30 PM
Para Series: Eliciting Functional Communication 4/7/2026 3:45 PM 5:45 PM
Township Psychologists and Social Workers- Understanding and Supporting Challenging Student Behavior w/ Doug Bolton- Part 2/2 4/8/2026 9:00 AM 11:00 AM
Collaborating to Support Students on the Spectrum: 5 Things Every Paraprofessional Should Know- Webinar Viewing 4/13/2026 9:00 AM 12:00 PM
Monday NTDSE Professional Learning- Grade Band Collaboration 4/13/2026 2:15 PM 4:00 PM
Restraint and Time Out (RTO) Update for Administrators (virutal) 4/14/2026 8:00 AM 9:00 AM
Initial Crisis Prevention Intervention (CPI) Training- 2 Day Training 4/14/2026 3:45 PM 7:45 PM
Township Coaches Networking Meeting 4/15/2026 9:00 AM 11:00 AM
CASE Section 504 Process Manual Viewing Party 4/15/2026 11:00 AM 2:30 PM
Positive Behavior Supports (Closed Event- MCC Educators only) 4/15/2026 1:30 PM 3:30 PM
Township Nurses/Health Clerks Networking Meeting 4/15/2026 4:00 PM 5:00 PM
NTDSE Mentee Meeting (Year 1 Mentees Only) 4/16/2026 3:45 PM 5:00 PM
Speech Township Networking Meeting- Capturing Difficult-to-Test Higher Level Language Deficits in Assessments 4/17/2026 9:00 AM 11:00 AM
Monday NTDSE Professional Learning- CFC, Grade Band Collaboration 4/20/2026 2:15 PM 4:00 PM
Para Series: Supporting Independence Through Daily Routines 4/21/2026 3:45 PM 4:45 PM
Occupational Therapists Township Meeting 4/22/2026 2:00 PM 3:30 PM
Restraint and Time Out (RTO) Update 4/27/2026 1:00 PM 3:00 PM
Monday NTDSE Professional Learning- Grade Band Collaboration 4/27/2026 2:15 PM 4:00 PM
NTDSE SLP Meeting 5/4/2026 12:30 PM 2:00 PM
NTDSE Registered Behavior Technician (RBT) Group Supervision Training 5/4/2026 2:30 PM 3:30 PM
NTDSE Coaches Meeting 5/6/2026 9:00 AM 11:00 AM
Director's Meeting 5/7/2026 8:45 AM 11:00 AM
Monday NTDSE Professional Learning- Transitions 5/11/2026 2:15 PM 4:00 PM
Satellite Early Release/ Teacher Appreciation Lunch 5/13/2026 12:30 PM 3:30 PM
NTDSE Professional Learning- Transitions/ Satellite Teacher Appreciation Lunch 5/13/2026 2:15 PM 4:00 PM
Legal Session: Hot Topics with Attorneys Caroline Roselli and Hannah May 5/14/2026 8:30 AM 11:00 AM
Ukeru Refresher- Makeup 5/18/2026 2:00 PM 4:00 PM
Setting the Stage for Co-Teaching Success 5/21/2026 9:00 AM 11:30 AM
NTDSE Paraprofessional Classroom Student Behavior Trainings 5/22/2026 2:30 PM 3:30 PM
Fall/Sping 2026- AAC Coaching- 10 hour session 5/29/2026 8:00 AM 6:00 PM
NTDSE Paraprofessional Classroom Student Behavior Trainings 5/29/2026 2:00 PM 3:00 PM
NTDSE Certified Staff Behavior Management Problem Solving 5/29/2026 2:00 PM 3:00 PM
Initial Ukeru 6/9/2026 8:30 AM 2:30 PM
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NTDSE continues to work hard to train staff to assist in preventing workplace injuries. The chart 
on Page 1 illustrates the positive cost impact when related to a declining modification factor. Our 
FY 27 cost will increase by $11,709 (+13.7%) when compared to the workers' compensation 
policy cost in FY 26. This cost increase can be attributed to an increase in our reported losses, 
as well as greater exposure to possible future claims based on NTDSE's historical increase in 
the number of staff and total salary amount paid. 

In addition to workers' compensation, NTDSE purchases property-casualty/general liability 
insurance through the same insurance pool. The chart below represents costs related to this 
type of insurance program, including cyber liability. NTDSE's FY 27 cost will decrease by $968 
(-1.6%) for this type of insurance coverage and can be attributed to the District's claim history. 
PROPERTY CASUALTY/ GENERAL LIABILITY HISTORICAL INFORMATION 

POLICY YEAR ANNUAL PREMIUM 

2021-2022 $31,836 

2022-2023 $51,097 (cyber ins. added) 

2023-2024 $55,992 

2024-2025 $61,029 

2025-2026 $61,673 

2026-2027 $58,750 

CUC will issue an equity return before June 30 to CUC member districts that participate in the 
workers' compensation pool. NTDSE's estimated equity return for this program is $24,224. 

NTDSE has received excellent service and support from CUC over the years when handling 
insurance issues. Their management and claims teams are professional, knowledgeable, and 
very responsive. CUC has provided ongoing and robust training and assistance to districts at no 
cost to enhance cybersecurity. NTDSE is offered and uses four consultation hours at no 
additional cost. They offer professional development to districts' tech teams to help reduce the 
risk of ransomware, malware, phishing, and identity theft. It is my recommendation that the 
workers' compensation and general liability policies through CUC be renewed. 

Thank you. 



RESOLUTION AUTHORIZING HONORABLE DISMISSAL 
OF FULL-TIME EDUCATIONAL SUPPORT PERSONNEL 

WHEREAS, the Governing Board of Niles Township District for Special Education 

District No. 807 Cook County, State of Illinois, has decided to decrease the total number of 

full-time educational support personnel employed by the Governing Board;  

WHEREAS, as between full-time educational support personnel, the employee with the 

shorter length of continuing service with the School District, within the respective category of 

position, must be removed or dismissed first unless an alternative method of determining the 

sequence of dismissal is established in a collective bargaining agreement or contract between 

the Governing Board and any exclusive bargaining agent;  

WHEREAS, there is no collective bargaining agreement or contract between the 

Governing Board and any exclusive bargaining agent that establishes an alternative method of 

determining the sequence of the removal or dismissal of full-time educational support personnel; 

and 

WHEREAS, the Governing Board has decided that the full-time educational support 

personnel hereinafter set forth shall be removed or dismissed and not reemployed for the 

2026-27 school term as a result of the decision by the Governing Board to decrease the total 

number of full-time educational support personnel employed by the Governing Board, pursuant 

to Section 5/10-23.5 of The Illinois School Code. 

NOW, THEREFORE, Be It Resolved by the Governing Board of Niles Township District 

No. 807, Cook County, State of Illinois, as follows: 

Section 1:  That the following full-time educational support personnel is hereby removed 

or dismissed and not reemployed for the 2026-27 school term, in conformance with the 
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Exhibit(s) attached hereto and made a part hereof, because of the decision by the Governing 

Board to decrease the total number of full-time educational support personnel employed by the 

Governing Board: 

Jessie Nimz-Johns 

Section 2:  That the President and Secretary of the Governing Board are hereby 

authorized and directed to send the educational support personnel hereinabove set forth a 

written notice of honorable dismissal by first class mail at least thirty (30) days before the 

employee’s last day of employment, which notice shall be substantially as set forth in the 

Exhibit(s) attached hereto. 

Section 3:  That the Superintendent or her designee shall also personally deliver, with 

receipt, a written notice of honorable dismissal to the educational support personnel at least 

thirty (30) days before the employee’s last day of employment, which notice shall be 

substantially as set forth in the Exhibit(s) attached hereto. 

Section 4:  That this Resolution shall be in full force and effect forthwith upon its 

passage. 

ADOPTED this 24th day of June, 2026, by the following vote: 

AYES: 
NAYS: 
ABSENT:​

____________________________ 
President, Board of Education 

ATTEST: 

____________________________ 
Secretary, Board of Education 
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	9. CLOSED SESSION

Recommended motion: I recommend that the Governing Board enter into closed session to discuss the following:

Personnel: The appointment, employment, compensation, discipline, performance, or dismissal of specific employees, specific individuals who serve as independent contractors, or specific volunteers of the District or legal counsel for the District, including hearing testimony on a complaint lodged against an employee, a specific individual who serves as an independent contractor, or a volunteer of the District or against legal counsel for the District to determine its validity. However, a meeting to consider an increase in compensation to a specific employee of a public body that is subject to the Local Government Wage Increase Transparency Act may not be closed and shall be open to the public and posted and held in accordance with this Act. 5 ILCS 120/2(c)(1).
	10. ACTION ITEMS
	10.A. CLIC FY 27 Renewal

Recommended motion: I recommend that the Governing Board approve the workers’ compensation, property/casualty, and cyber insurance coverages through Collective Liability Insurance Cooperative (CLIC) from July 1, 2026, to June 30, 2027, as presented and recommended by the Executive Director.
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	10.B. Non-Renewal
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Recommended motion: I recommend that the Governing Board approve the salary recommendations for the 12-month support staff, as listed on the proposed salary schedule, as presented and recommended by the Executive Director.
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Recommended motion: I recommend that the Governing Board approve the contracts and compensation packages for the Administrators listed on the proposed salary schedule, as presented and recommended by the Executive Director.
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