Work Session
Monday, March 4, 2024 5:00 PM
ECC 350, 5701 Normandale Road, Edina, MN 55424

I. Determination of Quorum and Call to Order

II. Approval of Agenda



IV.

VL.
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DEFINING EXCELLENCE

School Board Work Session
Monday, March 4, 2024; 5:00 PM
ECC Room 350

Determination of Quorum and Call to Order
Approval of Agenda

Discussion

A. Population & Labor Force Trends in the Metro Area
Description: Low unemployment rates and the decline in people participating in the
labor force has led to an all-time high number of job vacancies throughout Minnesota.
This phenomenon has impacted Edina Public Schools, particularly in the area of special
education teachers and paraprofessionals.
Presenter(s): Timothy O’Neill, Twin Cities Labor Market Analyst

Leadership and Committee Updates
Superintendent Updates

Adjournment



III. Discussion

IIT.A. Population & Labor Force Trends in the
Metro Area
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DEFINING EXCELLENCE

Board Meeting Date: March 4, 2024

Title: Population & Labor Force Trends in the Metro Area

Type: Discussion
Presenter(s): Timothy O’Neill, Twin Cities Labor Market Analyst

Description: Low unemployment rates and the decline in people participating in the labor force
has led to an all-time high number of job vacancies throughout Minnesota. This phenomenon
has impacted Edina Public Schools, particularly in the area of special education teachers and
paraprofessionals.

Recommendation: No recommendation

Desired Outcome(s) from the Board: Review presenter’s slide deck in preparation for
receiving full presentation at the work session.

Attachments: Metro Area L MI Slide Deck


https://drive.google.com/file/d/1LPyOl2Bo3HLfaR-DzHvMLWnS8OGfT4qz/view?usp=sharing
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EMPLOYMENT AND
ECONOMIC DEVELOPMENT

Population & Labor Force Trends
in the Metro Area

Timothy O’Neill — Twin Cities Labor Market Analyst
Labor Market Information Office — http.://mn.qov/deed/data

¢

March 4" 2024



http://mn.gov/deed/data
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EMPLOYMENT AND
ECONOMIC DEVELOPMENT

NH A B D X

The Minnesota Department of Employment and Economic
Development is the state’s principal economic development
agency. DEED programs promote business recruitment, expansion
and retention; international trade; workforce development; and
community development.




DEED resources for job seekers

mn.gov/deed/job-seekers

e CareerForce — careerforcemn.com e Recently Unemploved

* Find a good job now * Find a Job

* Start your career _ _ _
* Blind or Visually Impaired

* Advance your career
* People with Disabilities

* Change your career

* Tailored resources * \/eterans Emplovment Programs

* Job loss resources e Job Search Guide

* Virtual and Interactive Services

e Data for Job Seekers



https://www.careerforcemn.com/locations
https://mn.gov/deed/job-seekers/recently-unemployed/
https://mn.gov/deed/job-seekers/find-a-job/
https://mn.gov/deed/ssb/
https://mn.gov/deed/job-seekers/disabilities/
https://mn.gov/deed/job-seekers/veteran-services/
https://mn.gov/deed/job-seekers/job-guide/
https://mn.gov/deed/data/lmi-job-seekers/

Labor market information office

mn.gov/deed/data

* Each state produces employment and
economic statistics in cooperation
with the U.S. Department of Labor’s
Bureau of Labor Statistics

m EMPLOYMENT AND
ECONOMIC DEVELOPMENT

For Job Seekers For Business For Government About Us Data A-Z Index

* LMI includes employment statistics,
unemployment rates, wages and -
salaries, job projections and more pa

Playlist

i LMI iS the foundation for |nformed’ Watch our videos for quick tips on starting your business!
market-responsive planning

Latest News

Minnesota Adds 14,800 Private
Sector Jobs in May

Labor forcecrarticipation rate increases
as more and more Minnesotans head
back to work

For the fifth straight month, Minnesota gained jobs.

Minnesota added 12,300 jobs in May, up 0.4% on a
is with the private

DEED Has Called More than 30,000
Unemployed Minnesotans,
Connecting Them with Job Resources
and Work Opportunities



Meet the LMI Office

mn.gov/deed/data

Angelina Nguyen

! Reglon 1
LMI Director : Carson Gorecki
angelina.nguyen@state.mn.us Anthony Schaffhauser = Y Northeast
Northwest A Area 3 &4
Area1&2 Area 1 | Reglon 2 ; CareerForce Duluth
CareerForce Bemidji g\ ‘ carson.gorecki@state.mn.us
anthony.schaffhauser@state.mn.us 5 °1|="° 218-302-8413
.:« 320-441-6594 .’O'- O vigmia
__— —— _— Oriane Casale Area 2 Twin Cities
. : WIS Area 3 Area 9, 10, 12, 14, 15 & 16
= Assistant LMI Director . 0 DEED Headquarters — St
. le@stat Luke Greiner oun ¥ Area 4 e q '
= oriane.casale@state.mn.us Contral & Soutiwwest vom- Cioque O ; _
Fergus Faks Sxanex timothy.oneill@state.mn.us
MRa e o 8 651-259-7401
CareerForce St. Cloud Reglon +
luke. greiner@state.mn.us . Cte ol Realon 3 .- '
320-223-6992 OGO oy reege gion 3...
Area 1 o . A

Alessia Leibert —
Research Project Manager Cameron Macht
. . Regional Analysis &
aleSS|a |EI be rt@ State mn.us Outreach Unit Manager
CareerForce Willmar

cameron.macht@state.mn.us

320-441-6596

Amanda O’Connell
Southeast & South Central

Area 7,8& 18
CareerForce Rochester

" . amanda.oconnell@state.mn.us
Reglon 5 Reglon 6 320-441-6571
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mailto:oriane.casale@state.mn.us
mailto:alessia.leibert@state.mn.us

Occupational employment in MN

Occupational Employment and Wage Statistics (OEWS) 2023

ol Occupation Jobs = 10th 25th Median 75th 90th
111021 General and Operations Managers 73,910 $21.01 $28.91 $43.50 $64.54 $95.77
412031  Retail Salespersons 66,830 $12.09 $14.11 $15.63 $18.17 $23.86
291141 Registered Nurses 63,800 $32.70 $38.66 $41.96 $51.86 $53.91
434051  Customer Service Representatives 58,340 $15.32 $17.81 $22.26 $25.48 $31.29
412011 Cashiers 57,760 $12.20 $13.55 $14.41 $16.16 $17.67
43%061  Office Clerks, General 55,760 $14.74 $17.68 $21.69 $25.17 $30.97
353023  Fast Food and Counter Workers 53,640 $12.24 $13.86 $14.74 $16.32 $17.77
537062  Laborers and Freight, Stock, and Material Movers, Ha.. 53,370 $15.48 $17.86 $19.92 $23.41 $28.08
537065  Stockers and Order Fillers 41,700 $13.98 $15.31 $17.46 $19.62 $24.22
372011 Janitors and Cleaners, Except Maids and Housekeepin.. 41,670 $14.11 $15.19 $17.87 $20.12 $24.74
353031 Waiters and Waitresses 37,220 $10.91 $11.39 $11.71 $13.84 $17.40
151252  Software Developers 36,360 $37.21 $47.73 $55.21 $67.82 $80.53

* Tip - Half of all jobs pay between the 25th and 75th percentile,
meaning this is a good representation of the typical range of wages.

Occupational Detail

SOC Occupation
$107,873

291141 Registered Nurses
| )
; ’ g . $87,291
This Occupation Typically Requires: Associate’s Degree $80,406
Assess patient health problems and needs, develop and implement nursing care $68,018
plans, and maintain medical records. Administer nursing care to ill, injured,
convalescent, or disabled patients. May advise patients on health maintenance €COK
and disease prevention or provide case management. Licensing or registration
$OK

Annual Wage

required. Includes Clinical Nurse Specialists. Excludes “"Nurse Anesthetists”
(29-1151), “"Nurse Midwives” (29-1161), and “Nurse Practitioners” (29-1171).



Cost of living in MN

Cost of Living Calculator 2022

m" EMPLOYMENT AND
ECONOMIC DEVELOPMENT
Region type:

Planning Region {PR) v

I am:
Single
Partnered - 1 full-time worker

(®) Partnered - 1 full-ime. 1 part-time worker
Parinered - 2 full-time workers

How many children?
1
O <2

Average family size in Minnesota:
3 persons

Family Yearly Cost, Worker Hourly Wage, and Family Monthly Costs

Cost of Living, Minnesota DEED, Labor Market Information, 2022

Yearly Cost Hourly Wage Child Care Food Health Care Housing Transport Other Taxes
Ceniral Minnesota 357,504 $18.43 386 900 551 1,143 993 495 324
Nertheast Minnesota 350,952 $16.33 316 893 528 952 901 443 203
Northwest Minnesota 349320 $15.81 27 905 530 863 943 428 161
Seven County Mpis-St P.. $67.716 $21.70 780 936 572 1,406 851 567 531
Southeast Minnesota 352,392 $16.79 341 906 531 997 905 461 225
Southwest Minnesota S47 443 $15.21 243 908 528 880 838 433 119



CareerOneStop

careeronestop.org

= careeronestop & Login @ espaiol

" your source for career exploration, training & jobs
Search CareerOneStop Q

Sponsored by the U.S. Department of Labor. A proud partner of the americanjobcenter network.

Explore Careers Find Training Job Search Find Local Help Toolkit Resources For

Find training and education
Assessments Schools and programs Resumes American Job Centers
Career videos Scholarships Interviews Unemployment
Highest-paying_careers Certifications Job Finder Specialized programs

Resources for

Find career, training and job search resources just for you.

= Worker with a :
Career Changer Military and Veterans Criminal Conviction Entry-level Worker Businesses
Workers with 2 :
55+ workers Young Adult Disabilities Para hispanohablantes Career Advisors




How is the job market doing?




Minnesota labor market situation
Local Area Unemployment Statistics (LAUS) — December 2023

Unemployment Rate

Unemployment Rate
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Minnesota labor market situation

Bureau of Labor Statistics; JOLTS

December 2023 Unemployed persons per job opening ratio, Rate, Seasonally Adjusted
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Number of Unemployed & vacancies
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Local Area Unemployment Statistics (LAUS) & Job Vacancy Survey (JVS): 2012 — 2022
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Metro Area’s labor force trends

Local Area Unemployment Statistics (LAUS): 2003 — 2023

OTwin Cities Metro Area *Minnesota
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Aging population in the Metro Area

U.S. Census Bureau

2000 Population 2022 Estimate 2000 - 2022 Percent Change
Under 5 188,23198,58
—_— ) c - Under 5 years . 5.5%
5-14 years 396,30 416,16 5-14 years Bso%
15-24 . o
- 357,22 387,25 :
years = : 15-24 years - 8.4%
25-34 411,15 464,71 , 9
e r: : 25-34 years B 13.0%
35-44 469,32 434,33 . 9
yEas i - ; 35-44 years 71.5% .
45-54 363,59 394,68 45-54 years B so%
years 2 . 7 '
. 200,98209 14 55-64 years I, 103.6%
years 0- & '
65-74
130,871,76 65-74 years I, 5.1

years - —
75-84 F
e 90,293 % 75-84 years | EYERA

-8

85 years &

- I
ST 338361 85 years & over 54.6%



Kindergarten
1st Grade
2nd Grade
3rd Grade
4th Grade
5th Grade
6th Grade
7th Grade
8th Grade
9th Grade
10th Grade
11th Grade
12th Grade
Total Students

Generational & educational trends

Minnesota Dept. of Education Public School Student Enroliment Data, Twin Cities Metro Area 2012-2022

Total Students, 2022

34,975
34,021
35,236
35,170
34,931
34,561
34,948
35,774
36,489
37,959
37,624
37,579
43,071
472,338

2012-2022 Percent
Change, Total

0.1%
-1.7%
1.0%
3.2%
4.4%
1.8%
3.9%
7.0%
10.5%
9.4%
8.1%
7.5%
6.0%
4.7%

Minority Students,

2022

17,029
16,885
17,120
17,291
16,993
16,593
16,871
17,294
17,492
17,994
17,203
16,847
19,747
225,359

Percent Minority,

2022

48.7%
49.6%
48.6%
49.2%
48.6%
48.0%
48.3%
48.3%
47.9%
47.4%
45.7%
44.8%
45.8%
47.7%

2012-2022 Percent
Change, Minority

21.0%
20.8%
22.8%
31.9%
32.7%
29.3%
35.1%
46.7%
54.9%
55.1%
51.4%
51.7%
45.2%
37.4%



Race & ethnicity

U.S. Census Bureau

Twin Cities Metro Area

Race and Hispanic Origin, 2021 Change from 2011-2021 c?:)rr‘ge
Numeric | Percent 2011-2021

Total 3,148,367 100.0% +315,217 +11.1% 100.0% +7.9%
White 2,283,001 72.5% +8,949 +0.4% 79.7% -0.4%
Black or African American 316,468 10.1% +86,734 +37.8% 6.7% +44.3%
American Indian & Alaska Native 15,906 0.5% -3,163 -16.6% 0.9% -10.2%
Asian & Other Pac. Islander 246,972 7.8% +67,313 +37.5% 5.1% +37.1%
Some Other Race 91,227 2.9% +39,446 +76.2% 2.3% +84.7%
Two or More Races 194,793 6.2% +115,938 +147.0% 5.3% +159.6%

Hispanic or Latino origin 210,024 6.7% +47,809 +29.5% 5.7% +34.6%

Source: U.S. Census Bureau, 2018-2022 American Community Survey



https://data.census.gov/cedsci/

Role of migration
U.S. Census Bureau

umulative Estimates of the Components of Population Change, 2020-2022
April 1, 2020 to July 1, 2022

Total
Population | Natural Vital Events Net Migration
Change | Increase | _ Births | Deaths | _Total | _lInternational | Domestic

Twin Cities Metro Area -13,908 25,042 81,739 56,697 -39,326 +14,054 -53,380
Minnesota 10,680 26,917 144,350 117,433 -17,365 +20,012 -37,377
Population by Age Group for the Foreign-Born Population, 2021 Total.
’ Population

| Twin Cities Metro Area_ | Number | Percent | _ Percent

Under 5 years 3,236 0.9% 6.3%

5-14 years 20,624 5.5% 13.2%

15-24 years 38,473 10.2% 12.3%

25-34 years 78,453 20.8% 14.8%

35-44 years 90,138 23.9% 13.8%

45-54 years 66,342 17.6% 12.5%

55-64 years 41,424 11.0% 13.0%

65-74 years 23,293 6.2% 8.6%

75 years & over 15,194 4.0% 5.5%

Total 377,177 100.0% 100.0%



Role of migration

Migration Patterns of Young Adults

The average young adult who grew up in the . : -
Mpls-St. Paul MSA moved to an area about Where did Minneapolis-St. Paul MSA

173 miles away for their job. young adults move to?

Minneapolis, MN & WI
e
Areas in Minnesota & Wisconsin

I 6
mm St. Cloud, MN (65 mi. away 72

= Dul

hide top areas A

Areas in other states

I 17

~ ) faAe
(@g) 922 M. away
! e . A7 2 PA (1K




2022 ACS 5-Year Estimates

Total Labor Force 1,778,729
16 to 19 years 79,234
20 to 24 years 160,616
25 to 44 years 804,280
45 to 54 years 341,099
55 to 64 years 299,953
65 to 74 years 81,184
75 years & over 12,622

Employment Characteristics by Race & Hispanic Origin

White alone 1,335,828

Black or African American 160,952

American Indian & Alaska Native 7,538

Asian or Other Pac. Islanders 138,158

Some Other Race 50,174

Two or More Races 86,493

Hispanic or Latino 111,508

Employment Characteristics by Veteran Status

Veterans, 18 to 64 years 49,303

Employment Characteristics by Disability

With Any Disability, 20 to 64 years 88,243

Employment Characteristics by Educational Attainment

Population, 25 to 64 years 1,445,140
Less than H.S. Diploma 66,254
H.S. Diploma or Equivalent 219,641
Some College or Assoc. Degree 407,537

Bachelor's Degree or Higher 751,704

Metro Area
Labor Force
Partic. Rate

71.0%

50.3%

83.1%

89.5%

88.4%

74.2%

29.1%

6.8%

70.2%
72.2%
60.0%
74.4%
76.6%
76.1%
77.9%

83.9%

55.9%

85.5%
67.1%
77.4%
85.3%
90.7%

4.0%
11.8%
7.5%
3.4%
2.9%
3.4%
3.5%
4.0%

3.3%
8.2%
8.4%
3.6%
6.5%
6.7%
5.9%

3.9%

10.7%

3.3%
4.7%
2.9%
4.0%
2.1%

Percent of Total Labor Force

Unemployment
Rate

4.5%
9.0%
45.2%
19.2%
16.9%
4.6%
0.7%

75.1%
9.0%
0.4%
7.8%
2.8%
4.9%
6.3%

3.0%

5.5%

81.2%

4.6%
15.2%
28.2%
52.0%

5.1%
9.7%
42.8%
19.0%
17.6%
4.9%
0.8%

81.3%
6.1%
0.7%
5.2%
2.3%
4.3%
5.4%

3.4%

5.9%

79.5%

4.7%
19.0%
32.8%
43.4%



Minnesota employment trends

Current Employment Statistics (CES): January 1990 — December 2023
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Minnesota employment trends

CES December 2022 — December 2023

December 2023 Over the Year (OTY) Employment Growth by Industry Sector

Not Seasonally Adjusted

Total

Private

Mining & Logging
Construction
Manufacturing

Trade, Transport. & Utilities
Information

Financial Activities

Prof. & Business Services
Education & Health Services
Leisure & Hospitality

Other Services
Government

OTY Job Change

+50,809
+40,376
+330
+10,792
-3,965
+14,020
-1,924
-8,162
-5,031
+22,465
+8,810
+3,041
+10,433

Rate (%)

MN OTY Growth

+1.7
+1.6
+5.2
+8.8
-1.2
+2.6
-4.1
-4.2
-1.3
+4.0
+3.4
+2.9
+2.5

Rate (%)

US OTY Growth

+1.9
+1.6
+2.2
+3.0
+0.2
+0.5
-2.2
+0.4
+0.5
+4.3
+3.2
+1.7
+3.1

Average Hourly Wages for all
private sector workers at $36.48 in
December 2023. This was up $1.05
over-the-year, or up 3.0%. This was
up 13.0% over the past three years.

Earnings up 2.3% over-the-year in
Manufacturing, up 3.8% in Leisure
and Hospitality , up 5.4% in
Professional and Business Services,
up 3.0% in Education and Health
Services.

The CPl inflation index for all urban
consumers rose 3.4% over-the-year
in September and is up 17.8% over
the past three years.



Metro Area industry employment

Quarterly Census of Employment and Wages (QCEW): Q3 2023

Industr Number Share of Share of MN Number of Avg. Annual
y of Jobs Total Jobs Jobs Establishments Wage

Total, All Industries 1,760,916 100.0% 60.3% 92,987 $75,192
Health Care and Social Assistance 294,827 16.7% 57.1% 13,771 $63,492
Manufacturing 177,583 10.1% 54.0% 4,015 $87,412
Retail Trade 154,759 8.8% 54.4% 8,207 $41,392
Accommodation and Food Services 137,388 7.8% 58.0% 6,463 $29,276
Professional, Scientific, and Technical Services 125,928 7.2% 75.0% 12,222 $117,520
Educational Services 118,031 6.7% 59.3% 2,409 $60,528
Finance and Insurance 104,192 5.9% 73.7% 5,040 $118,768
Administrative and Support Services 88,838 5.0% 67.5% 4,576 $52,936
Construction 85,921 4.9% 55.0% 7,070 $88,764
Wholesale Trade 79,250 4.5% 59.1% 5,261 $101,140
Management of Companies 77,768 4.4% 86.8% 1,032 $140,400
Public Administration 77,152 4.4% 54.3% 809 $77,324
Transportation and Warehousing 75,757 4.3% 68.1% 2,146 $70,980
Other Services 56,396 3.2% 61.4% 11,225 S48,776
Arts, Entertainment, and Recreation 38,248 2.2% 65.1% 1,859 $52,000
Information 29,862 1.7% 62.2% 2,008 $105,300
Real Estate and Rental and Leasing 27,316 1.6% 75.6% 4,420 $68,224
Utilities 7,009 0.4% 47.8% 111 $115,076
Agriculture 4,031 0.2% 16.5% 304 $40,092

Mining 654 0.0% 10.6% 39 $112,060



Distinguishing industries in the Metro Area

Industry Concentration by Select Area: Seven County Mpls-St Paul, MN

Industry Title &

Industry Concentration by Select Area: Seven County Mpls-St Paul, MN
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Industry trends in the Metro Area
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Public Administration & Government
Hospitals & Clinics except home health svs
Agriculture mining utilities

Finance & insurance

Education

Firm headquarters

Wholesale

Manufacturing

Professional & technical svs
Construction

Information

OVERALL

Repair & maintenance services

Wai Transportation & warehousing
$17.5 Real estate
Other services (hair salons, laundry, charities)

W31 Administrative svs except temp help
324'4 Retail

Social assistance

Arts, Entertainment & Recreation

Nursing & res. care facilities & home health svs
Accommodation & food services

Temp Help

W STAYERS [SWITCHERS [JLEAVERS

Worker mobility patterns q3 2021 to g3 2022 by industry of origin
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Metro Area job vacancy characteristics

JVS: 2022

o Number of Total| Median Hourly . Requiring Postsecondary | Requiring 1 or More |Job Vacancy
Total, All Occupations 98,330 $19.96 36% 38% 54% 6.0%
Food Preparation & Serving Related 11,820 $16.04 48% 1% 32% 10.5%
Sales & Related 11,574 $15.78 46% 12% 44% 8.0%
Healthcare Practitioners & Technical 11,408 $29.63 60% 84% 68% 10.9%
Healthcare Support 8,641 $16.00 47% 19% 20% 8.8%
Office & Administrative Support 6,621 $18.77 31% 13% 63% 3.2%
Transportation & Material Moving 6,509 $19.73 21% 3% 30% 5.4%
Business & Financial Operations 5,826 $31.83 16% 71% 95% 4.0%
Production 4,689 $19.98 15% 9% 52% 4.6%
Management 4,490 $43.43 11% 83% 100% 3.7%
Education, Training & Library 4,172 $20.51 36% 86% 70% 5.0%
Computer & Mathematical 3,821 $42.59 16% 74% 98% 4.6%
Building, Grounds Cleaning & Maint. 3,219 $16.00 46% 0% 10% 7.4%
Installation, Maintenance & Repair 3,081 $19.23 6% 49% 70% 6.1%
Community & Social Service 2,982 $§22.23 32% 67% 82% 9.7%
Personal Care & Service 2,319 $14.98 56% 16% 33% 6.4%
Architecture & Engineering 2,143 $35.24 9% 81% 82% 5.9%
Construction & Extraction 1,352 $20.76 3% 12% 31% 2.4%
Arts, Design, Entertainment & Media 1,176 $21.49 39% 54% 79% 4.7%
Protective Service 939 S17.46 51% 15% 36% 4.0%
Life, Physical & Social Sciences 824 $25.82 16% 82% 84% 4.7%

Legal 193 $43.21 12% 82% 89% 1.2%



MN job vacancy characteristics

JVS: 2022
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Jobs & wages by educational attainment

Metro Area Share of Jobs by Educational
Requirements, 2022
4.4%0.1%

5.1%

High School
EDiploma or

Less

Vocational
O

Award
EIAssouate

Degree
.Bachelor S

Degree
.Graduate

Degree

No Clear
BEducational

Assignment

Hourly Wage Ranges for Jobs in the Twin Cities by
Typical Education Requirements, 2023

Jobs requiring a
Graduate degree

Jobs requiring a
Bachelor's degree

Jobs requiring an
Associate degree

Jobs requiring a
Vocational award

Jobs requiring High
School or less

S10 S20 $30 S40 S50 S60 S70 580 S90 S100 S110 $120

$50.23
25% pay 25% pay
$31.45 $109.33
or less or more
$45.75

25% pay 25% pay
or less or more
$42.30
25% pay 25% pay
$26.97 - $52.33
or less or more

$28.51
25% pay 25% pay
1515 - okt
or less or more
$21.91

25% pay 25% pay
$15.68 $30.59
or less or more



Cost of college and living

Minnesota Office of Higher Education; Cost of Living Calculator

State of Minnesota
Basic Needs
Cost of Living, 2022

Average Annual Expense for a Resident Undergraduate Attending
Full-Time at a Minnesota College, 2021-2022

f;'-'" ml

Housing

$961
. Il
(monthiy) ( mmn:::tz::’mff‘::t home) e 1/ -1 $6,833  Total Cost, $20,567
Health Care '’ Year Costof ' Transportation State Universities
§159 / Living: $34,992 $760 o it} $0,015 | 80780 RV Total Cost, $24,825

—— [P | (monthiy)

University of Minnesota
(on campus)

Private For-Profit
(df ca'mus' nOt li at home) ﬁns TOta' co‘s" 529‘540

= In-state tuition and fees m Room and Board Books, Supplies, and Other Expenses

$16,106 $10,067 -R¥[] Total Cost, $29,343

Source: Minnesota Office of Higher Education for tuition data; U.S. Department of Education, IPEDS Institutional
Characteristics survey data for 2021-2022

Child Care $0



Hiring demand in the Metro Area

Occupations in Demand (OID)

High School or Less Vocational Training Bachelor’s Degree or Higher
H Health & P | Care Ai . : .
ome nea (?33e|1';2r)\a e Nursing Assistants (543,351) Registered Nurses ($91,157) Software Developers (5117,626)
Licensed Practical & Licensed Vocational Clinical Laboratory Technologists &

Retail Salesperson ($33,769) Accountants & Auditors ($80,271)

Nurses ($59,297) Technicians ($64,938)

Veterinary Technologists & Technicians

Cashiers ($30,580) Medical Assistants (551,083) Management Analysts ($101,561)

(547,307)
Customer Service Representatives .. " . .
(847 638) Machinists ($59,228) Dental Hygienists ($87,968) Financial Managers (5141,401)
First-Line Supervisors of Retail Sales Automotive Service Technicians & . . . Market Research Analysts & Marketing
. Ph | Th t Assistant , ..
Workers (549,618) Mechanics ($52,440) el e plail AelEien s (8,228 Specialists (581,617)
. . Radiologic Technologists & Technicians .
Stockers & Order Fillers ($36,894) Electricians (582,047) ($66,723) Human Resource Specialists ($75,670)
Heavy & Tractor-Trailer Truck Drivers . Industrial Engineering Technologist & Project Management Specialists
($61,872) Dozl HaTe s (G54, 7T Technicians ($66,723) ($88,309)
Fast Food & Counter Workers Mechanical Engineering Technologist and

Web Developers ($90,321) Industrial Engineers ($103,178)

(531,619) Technicians ($69,851)



Arts, Entertainment, and Recreation
Accommodation and Food Services

Hezlth Care and Socizl Assistance

Minnesota employment outlook

DEED Employment Projections 2020 — 2030

Other Services, Ex. Public Admin Fast Food and Counter Workers High
o . ) Cashiers High
Professional and Technical Services
Retail Salespersons High
Administrative and Waste Services ]
- Waiters and Waitresses High
Transportation and Warehousin | 6.4% ) _
para i 9 ' Janitors and Cleaners, Except.. High
T A trie [ c 704 i
Total, All Industries | | o/ Cooks, Restaurant High
Educational Services [ 5.2% Office Clerks, General High
Construction 4.5% Stockers and Order Fillers High
v R Registered Nurses Asso
Finance and Insurance 3.0%
Customer Service Representati.. High Scho
Public Administration 2.2% _
Farmers, Ranchers, and Other .. High
W | ~ T E% X 3
Wholesale Trade Citae Laborers and Freight, Stock, an.. High Sc
Information 1.4% Nursing Assistants Vocational
Manufacturing 1.3% Teaching Assistants, Except Po.. High Scho
: . Heavy and Tractor-Trailer Truc.. High Scheol or
Management of Companies and Enterprises 0.8% ok -
Y Passenger Vehicle Drivers, Exc.. High Sc
Real Estate and Rental and Leasing -0.2%
Childcare Workers High
Agriculture, Forestry, Fishing & Huntin -1.1% )
HYHEHIRIES FArest 15 gsHHntng o Software Developers and Soft.. EBachelor’'s Degree
Mining -2.8% Maids and Housekeeping Clean.. High Scheol
Retail Trade -4 6% : Bookkeeping, Accounting, and .. High Sc

Utilities 227% ||| R

Industry Growth



U.S. employment outlook

DEED Employment Projections 2022 — 2032

Chart 5. Annual average openings, by source of opening, in selected occupations that
require a graduate degree, projected 2022-32

B New jobs, projected 2022—-32 annual average
Occupational transfers, projected 2022—-32 annual average
Labor force exits, projected 2022—-32 annual average

Health specialties teachers, -
postsecondary

Educational, guidance, and career -
counselors and advisors

Nurse practitioners L ]

Education administrators, I
kindergarten through secondary

Instructional coordinators I

Healthcare social workers .

0 5,000 10,000 15,000 20,000 25,000 30,000 35,000 40,000 45,000

Hover over chart to view data.
Source: U.S. Bureau of Labor Statistics, Office of Occupational Statistics and Employment Projections *
| S



LABOR DEMAND

45%
40%
35%
30%
25%
20%
15%
10%

5%

0%

Describe hiring demand at your company
(Check all that apply)

Cutting
employees

mJul-22 mJul-23

Not hiring

Hiring to
replace
turnover

Hiring seasonal

and/or part-time additional full-

workers

Hiring

time workers

Most firms still hiring
in some capacity

BUT: Notable shift
lower (yoy) for those
hiring more full-time
workers

Hiring related to
turnover:

« Jan ’22: 25%
July '22: 35%
« July ’23: 40%

ﬁ FEDERAL RESERVE BANK or MINNEAPOLIS



LABOR AVAILABILITY

50%
45%
40%
35%
30%
25%
20%
15%
10%

5%

0%

=)

« Labor availability improving, still difficult

Firms most often cite skill mismatches, low volume of

applicants, & high wage expectations

If hiring, how easy is it to find
necessary labor?

Extremely Moderately

difficult

W Jul-22 mJul-23

difficult

Slightly  Not difficult Not Hiring
difficult

Hiring: Biggest challenge in finding
new employees

Applicants do not have right skills
or experience

Not enough applicants

Wage expectations too high

Applicants looking for schedule
flexibility not offered

Applicants looking for benefits not
offered

Other

0% 5% 10% 15% 20% 25% 30% 35%

‘g FEDERAL RESERVE BANK oF MINNEAPOLIS



CHALLENGES TO OPERATIONS

Two greatest challenges to your business

Higher Interest Rates/Finance Costs

Price increases for material/nonlabor
inputs

Labor availability for open positions e —

: | Eo————
Government taxes and regulation
[P |

Retention of current employees

Supply chain disruptions @
===
I
|

Making necessary capital expenditures

H Jul-23

Other (please identify below) Jan-23

Employee absences

Covid/Omicron-related costs and other
impacts

0% 5% 10% 15% 20% 25% 30% 35% 40% 45%

Shifting challenges

* Higher interest rates
now the top concern

« Labor tightness
persists

 [nflation concerns
improved

« Supply chain
concerns continue
to ebb

ﬁ FEDERAL RESERVE BANK or MINNEAPOLIS



Labor market publications and assistance

e Main DEED website: mn.gov/deed

e DEED Labor Market Information Office: mn.gov/deed/data
* Data tools DATA DATA EVERY WHERE
* Reports and publications

* Monthly highlights

e LMI Help: mn.gov/deed/data/Imi-help

* Send questions by email to deed.Imi@state.mn.us

* Regional Labor Market Analysts — Metro Area: Tim O’Neill (timothy.oneill@state.mn.us)



mailto:deed.lmi@state.mn.us
mailto:timothy.oneill@state.mn.us

IV. Leadership and Committee Updates
V. Superintendent Updates

VI. Adjournment
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