
Kent ISD Regular School Board Meeting 
Monday, June 17, 2024 4:00 PM
Grand Room ESC Building, 1633 East Beltline NE , Grand Rapids, MI 49525

A. Call to Order

B. Welcome Visitors and Roll Call

C. Action Items 
Consent Grouping: Action items C.1-C.20 may be 
approved with one motion unless a board member 
requests that an item or items be removed for 
separate action.

C.1. Approve the Financial Report allowing bills 
from May 1,2024, through May 31, 2024.

C.2. Approval of the minutes from the regular school 
board meeting.

C.3. Approve the personnel recommendations and 
report as presented 

C.4. Approve the hiring of a new principal for KEC 
Beltline. 

C.5. Approve the addition of a Functional 
Communication Coach for the Student Services 
Department. 

C.6. Approve the addition of two (1.0 FTE) CTE 
Curriculum Coordinators for College & Career 
Readiness. 

C.7. Approve the addition of a Teacher Academy 
Career Tech Education Specialist for KCTC. 

C.8. Approve the addition of an Early Childhood MTSS 
Coordinator.

C.9. Approve the purchase of furniture for Adult 
Education's GRCC location from Custer Office 
Environments in the amount of $70,047.94. 

C.10. Approve the purchase of furniture for 
Adult Education's Wyoming location from Custer 
Office Environments in the amount of $61,791.21. 

C.11. Approve the purchase of a modular wall 
system for the Early Childhood Center on the 
Lincoln Campus from Custer Office Environments in 
the amount of $31,521.71.

C.12. Approve the purchase of therapy equipment 
from Rifton Equipment in the amount of $61,775.25 
for Lincoln Developmental Center. 

C.13. Approve the purchase of 27 HP Elite 600 
Desktop PCs from Sehi in the amount of $35,462.65 
for students enrolled in KCTC's Engineering 
program. 

C.14. Approve the purchase of 28 HP G9 
WorkStation PC's from Sehi in the amount of 
$47,700 for students enrolled in KCTC's Computer 
Programming/3D Animation program. 

C.15. Approve the application maintenance 
package contract from Bulb Digital in the amount 
of $30,000 for the continued support of Our 
School Data and MiCIP integration applications. 



C.16. Approve the virtual welders from KCTC's 
Welding program as surplus equipment and grant 
permission for Kent ISD administration to dispose 
of these items per all applicable Kent ISD 
Policies. 

C.17. Approve the new Adult Education staff 
manual as outlined in the board packet. 

C.18. Approve the 23-24 donations from various 
donors outlined in the board packet.

C.19. Approve the committed fund's designation 
for June 30, 2024. 

C.20. ADDENDUM: Approve the addition of two new 
community site classrooms and six additional 
positions for the 24-25 school year for Center 
Programs. 

D. Approve the bid from People Driven for Avigilon 
security cameras for Lincoln School in the amount 
of $125,110.40.

E. Approve the tentative agreements between Kent 
ISD/MEA/KCEA collective bargaining units. 

F. Approve the updated salary scales for non-union 
professionals and classified staff effective July 
1, 2024. 

G. Approve the final budget amendments for the 23-
24 school year. 

H. Approve adoption of the budget for the 24-25 
school year. 

I. Approve the resolution to support the Ready By 
Five Early Childhood Millage renewal proposal. 

J. Approve the property transfer request located 
at 9367 108th St. SE, Middleville, MI 49333, from 
Caledonia Community School District to Thornapple 
Kellogg Public School District. 

K. Approve the resolution for Superintendent 
Koehler's retirement.

L. Public Comment

M. Items from Board Members

N. Superintendent's Report 

O. Adjournment 



11.   GENERAL EDUCATION 13,185,236.64$         
21.   SPECIAL EDUCATION-CENTER PROGRAMS 749,386.32                
22.   SPECIAL EDUCATION 11,097,939.40           
23.   COMMUNITY SERVICE (ENHANCEMENT MILLAGE) 20,038.10                  
26.   CAREER TECHNICAL EDUCATION 740,432.40                
27.   COOPERATIVE EDUCATION ** 32,831.26                  
29.   STUDENT/SCHOOL ACTIVITY FUND 18,887.95                  

   CAPITAL PROJECTS
       41.   GENERAL EDUCATION 151,237.59                
       42.   SPECIAL EDUCATION 786,206.35                
       46.   CAREER TECHNICAL EDUCATION 405,153.72                

81.   INTERNAL SERVICE FUND -                             

TOTAL 27,187,349.73$         

Total Transfers Out to LEAs (K-12, Charter Schools and Parochial Schools)
7,140,166.51$           

** Disbursements from fund 28 are included in fund 27-Cooperative Education totals.

CHECKS (DISBURSEMENTS) WRITTEN BY FUND
05/01/2024 - 05/31/2024

N:\Director- Fiscal Services\Board Reports\2024-06\Checks by Fund 2024-05.xlsx



Check # Vendor Name Fund Fund Amount Check Total Check Comment

DEAN TRANSPORTATION 11  7,385.88
DEAN TRANSPORTATION 21  165.85
DEAN TRANSPORTATION 22  2,087,128.78

Check Total 2,094,680.51 LINCOLN - TRANSPORTATION      
DEAN TRANSPORTATION 22  1,943,978.07

Check Total 1,943,978.07  MARCH 24 REG 1/2 TRANSPORT   
MICH PUBLIC SCHOOL EMPLOYEES 11  1,723,851.71

Check Total 1,723,851.71 RETIREMENT 5.3.24             
MICH PUBLIC SCHOOL EMPLOYEES 11  1,722,980.03

Check Total 1,722,980.03 RETIREMENT 05.17.24           
MICH PUBLIC SCHOOL EMPLOYEES 11  1,708,080.94

Check Total 1,708,080.94 UAAL MAY 2024                 
GRAND RAPIDS PUBLIC SCHOOLS 22  1,259,694.58

Check Total 1,259,694.58 MAY24 SA SECT 51A SPED        
MICH EDUC SPECIAL SERVICES 11  1,027,148.15

Check Total 1,027,148.15 Insurance Premiums - June 2024
UNITED STATES TREASURY 11  916,158.84

Check Total 916,158.84 PAYROLL TAXES                 
UNITED STATES TREASURY 11  891,864.51

Check Total 891,864.51 PAYROLL TAXES                 
UNITED STATES TREASURY 11  890,852.57

Check Total 890,852.57 PAYROLL TAXES                 
NEXT GENERATION ENROLLMENT INC 11  846,464.77

Check Total 846,464.77 JUNE PREMIUMS                 
KENTWOOD PUBLIC SCHOOLS 22  663,381.22

Check Total 663,381.22 MAY24 SA SECT 51A SPED        
OWEN-AMES-KIMBALL CO 42  458,034.58
OWEN-AMES-KIMBALL CO 46  162,795.55

Check Total 620,830.13 KCTC EAST RENOVATION PHASE 2 P
MICH FAMILY RESOURCES 11  557,869.00

Check Total 557,869.00 GSRP THRU APR 2024            

605172429

605232401

300030165

58943

300030214

605292402

300030157

59075

605312429

605032429

Kent ISD Check Register 5/1/2024 to 5/31/2024
300030079

300030199

600051424

605292401
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NORTHVIEW PUBLIC SCHOOLS 21  363,279.00
Check Total 363,279.00 TOTAL COMMUNICATION & EU FY24 

GRAND RAPIDS PUBLIC SCHOOLS 22  335,115.00
Check Total 335,115.00 IDEA THRU MAY 2024            

VIDEOLAND SERVICE CO INC 42  170,818.20
VIDEOLAND SERVICE CO INC 46  150,931.80

Check Total 321,750.00 PA SYSTEMS FOR EUN, KAC, PGLC 
FOREST HILLS PUBLIC SCHOOLS 
ADMINSTRATION

22  278,086.48

Check Total 278,086.48 MAY24 SA SECT 51A SPED        
SPARTA AREA SCHOOLS 11  100,672.54
SPARTA AREA SCHOOLS 22  173,140.84

Check Total 273,813.38 MAY24 SA SECT 51A SPED        
GRANDVILLE PUBLIC SCHOOLS 22  252,012.90

Check Total 252,012.90 MAY24 SA SECT 51A SPED        
ROCKFORD PUBLIC SCHOOLS 11  7,850.73
ROCKFORD PUBLIC SCHOOLS 22  215,821.42

Check Total 223,672.15 MAY24 SA SECT 51A SPED        
KENTWOOD PUBLIC SCHOOLS 22  217,716.00

Check Total 217,716.00 IDEA THRU MAY 2024            
WYOMING PUBLIC SCHOOLS 22  209,329.19

Check Total 209,329.19 MAY24 SA SECT 51A SPED        
BYRON CENTER PUBLIC SCHOOLS 22  182,196.21

Check Total 182,196.21 MAY24 SA SECT 51A SPED        
JPMORGAN CHASE BANK NA 11  65,061.09
JPMORGAN CHASE BANK NA 21  34,206.85
JPMORGAN CHASE BANK NA 22  12,997.03
JPMORGAN CHASE BANK NA 26  52,898.31
JPMORGAN CHASE BANK NA 27  2,196.28
JPMORGAN CHASE BANK NA 28  576.87
JPMORGAN CHASE BANK NA 29  6,339.63
JPMORGAN CHASE BANK NA 42  1,138.96

Check Total 175,415.02 SCHOOL SPECIALTY ECOMM        
KELLOGGSVILLE PUBLIC SCHOOLS 22  166,606.25

Check Total 166,606.25 MAY24 SA SECT 51A SPED        
KENOWA HILLS PUBLIC SCHOOLS 22  163,375.00

80515241

300030162

300030108

300030159

300030179

300030112

300030189

300030140

300030120

300030092

58966

300030151

300030180
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Check Total 163,375.00 IDEA THRU MAY 2024            
CEDAR SPRINGS PUBLIC SCHOOLS 22  159,760.24

Check Total 159,760.24 MAY24 SA SECT 51A SPED        
MICH FAMILY RESOURCES 11  156,718.00

Check Total 156,718.00 GSRP TRANSPORTATION 01/01/24-0
GODWIN HEIGHTS PUBLIC SCHOOLS 22  150,445.36

Check Total 150,445.36 MAY24 SA SECT 51A SPED        
ZSPACE INC 26  146,670.00

Check Total 146,670.00 ZSPACE LEARNING STATIONS      
FOREST HILLS PUBLIC SCHOOLS 
ADMINSTRATION

22  146,370.00

Check Total 146,370.00 IDEA THRU MAY 2024            
STATE OF MICHIGAN 11  142,121.17

Check Total 142,121.17 PAYROLL TAXES                 
KENOWA HILLS PUBLIC SCHOOLS 22  141,984.67

Check Total 141,984.67 MAY24 SA SECT 51A SPED        
STATE OF MICHIGAN 11  139,367.03

Check Total 139,367.03 PAYROLL TAXES                 
STATE OF MICHIGAN 11  139,320.50

Check Total 139,320.50 PAYROLL TAXES                 
LOWELL AREA SCHOOLS 22  139,057.20

Check Total 139,057.20 MAY24 SA SECT 51A SPED        
GODWIN HEIGHTS PUBLIC SCHOOLS 22  132,000.00

Check Total 132,000.00 IDEA THRU MAY 2024            
COMSTOCK PARK PUBLIC SCHOOLS 22  128,731.81

Check Total 128,731.81 MAY24 SA SECT 51A SPED        
CALEDONIA COMMUNITY SCHOOLS 22  126,286.64

Check Total 126,286.64 MAY24 SA SECT 51A SPED        
KENT COUNTY TREASURER 11  1,979.47
KENT COUNTY TREASURER 22  79,713.98
KENT COUNTY TREASURER 23  19,989.72
KENT COUNTY TREASURER 26  19,589.81
KENT COUNTY TREASURER 42  2,312.16
KENT COUNTY TREASURER 46  2,312.16

Check Total 125,897.30 REFUND PROPERTY TAXES PER MICH
YMCA OF GREATER GR 11  120,732.00

300030141

300030110

300030224

605172431

605032431

300030168

300030088

300030145

300030155

58969

300030084

605312431

300030163

300030142

300030013
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Check Total 120,732.00 GSRP THRU APR 2024            
ROCKFORD PUBLIC SCHOOLS 22  111,422.00

Check Total 111,422.00 IDEA THRU MAY 2024            
GRANDVILLE PUBLIC SCHOOLS 22  107,651.00

Check Total 107,651.00 IDEA THRU MAY 2024            
MICHIGAN SCHOOLS ENERGY COOPERATIVE 11  7,668.63
MICHIGAN SCHOOLS ENERGY COOPERATIVE 21  38,890.44
MICHIGAN SCHOOLS ENERGY COOPERATIVE 26  61,013.24

Check Total 107,572.31 ACCT#41000-ELECTRICITY APR24  
CALEDONIA COMMUNITY SCHOOLS 22  98,110.00

Check Total 98,110.00 IDEA THRU MAY 2024            
VIDEOLAND SERVICE CO INC 41  4,964.00
VIDEOLAND SERVICE CO INC 42 24,220.00
VIDEOLAND SERVICE CO INC 42  26,251.00
VIDEOLAND SERVICE CO INC 46 4,801.00
VIDEOLAND SERVICE CO INC 46  35,431.00

Check Total 95,667.00 PA PROJECT FOR KCTC WEST & KEC
THORNAPPLE KELLOGG SCHOOLS 22  90,588.59

Check Total 90,588.59 MAY24 SA SECT 51A SPED        
CEDAR SPRINGS PUBLIC SCHOOLS 11  86,451.00

Check Total 86,451.00 2024 GSRP - TRANSPORTATION    
BUIST ELECTRIC INC 41  83,520.00

Check Total 83,520.00 KCC AV UPGRADES               
CEDAR SPRINGS PUBLIC SCHOOLS 22  81,786.00

Check Total 81,786.00 IDEA THRU MAY 2024            
NORTHVIEW PUBLIC SCHOOLS 22  79,648.49

Check Total 79,648.49 MAY24 SA SECT 51A SPED        
KELLOGGSVILLE PUBLIC SCHOOLS 22  79,599.00

Check Total 79,599.00 IDEA THRU MAY 2024            
WYOMING PUBLIC SCHOOLS 11  78,230.00

Check Total 78,230.00 ADULT ED - TRANSPORTATION BUS 
ZEELAND PUBLIC SCHOOLS 11  76,088.72

Check Total 76,088.72 MAY24 SA SECT 107 ADULT ED    
KENT CITY COMMUNITY SCHOOLS 22  75,827.77

Check Total 75,827.77 MAY24 SA SECT 51A SPED        
EAST GRAND RAPIDS PUBLIC SCHOOLS 22  71,385.96

300030190

300030164

300030149

58886

300030071

300030172

300030106

300030254

300030054

300030069

58869

300030181

300030231

300030126

300030095
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Check Total 71,385.96 MAY24 SA SECT 51A SPED        
SPARTA AREA SCHOOLS 11  69,090.00

Check Total 69,090.00 GSRP 23/24 SITE COST          
GODFREY LEE PUBLIC SCHOOLS 22  68,194.03

Check Total 68,194.03 MAY24 SA SECT 51A SPED        
BYRON CENTER PUBLIC SCHOOLS 22  67,979.00

Check Total 67,979.00 IDEA THRU MAY 2024            
NORTHVIEW PUBLIC SCHOOLS 22  65,838.00

Check Total 65,838.00 IDEA THRU MAY 2024            
THORNAPPLE KELLOGG SCHOOLS 22  64,617.00

Check Total 64,617.00 IDEA THRU MAY 2024            
KENTWOOD PUBLIC SCHOOLS 11  62,030.06

Check Total 62,030.06 CROSSROADS ALT OFF SITE PROFES
SPARTA AREA SCHOOLS 22  61,749.00

Check Total 61,749.00 IDEA THRU MAY 2024            
LOWELL AREA SCHOOLS 22  57,225.00

Check Total 57,225.00 IDEA THRU MAY 2024            
GODWIN HEIGHTS PUBLIC SCHOOLS 11  38,025.41
GODWIN HEIGHTS PUBLIC SCHOOLS 21  16,465.42

Check Total 54,490.83 GSRP SITE/FACILITY COSTS-SOUTH
PROGRESSIVE ARCHITECTURAL ENGINEERS 26  430.00
PROGRESSIVE ARCHITECTURAL ENGINEERS 41  47,679.21
PROGRESSIVE ARCHITECTURAL ENGINEERS 42  3,113.84
PROGRESSIVE ARCHITECTURAL ENGINEERS 46  1,345.35

Check Total 52,568.40 PROJ# 51036037.0 - RESIDENTAL 
CDW LLC 26  45,650.00
CDW LLC 46  4,663.12

Check Total 50,313.12 SPEAKERS FOR KCTC RENO PHASE 2
COMSTOCK PARK PUBLIC SCHOOLS 22  48,850.00

Check Total 48,850.00 IDEA THRU MAY 2024            
ORCHARD VIEW SCHOOLS 11  48,051.86

Check Total 48,051.86 MAY24 SA SECT 107 ADULT ED    
CITY OF GRAND RAPIDS 11  47,814.04

Check Total 47,814.04 GRAND RAPIDS CITY TAX         
STEEPLETOWN NEIGHBORHOOD SERVICES 11  44,050.00

Check Total 44,050.00 GSRP THRU APR 2024            

300030173

605232402

59094

300030116

300030237

300030123

300030038

300030074

300030067

300030121

300030132

300030050

300030129

300030057

300030154
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LIGHTHOUSE ACADEMY 22  43,000.24
Check Total 43,000.24 MAY24 SA 56(7) SP ED          

ADN ADMINISTRATORS INC 11  42,692.61
Check Total 42,692.61 CALEDONIA ITIN/DENTAL CLAIMS  

APPLETREE LEARNING CENTERS WALKER LLC 11  39,280.00
Check Total 39,280.00 GSRP THRU APR 2024            

CHILDTIME CHILDCARE INC 11  38,902.00
Check Total 38,902.00 GSRP THRU APR 2024            

GRANDVILLE PUBLIC SCHOOLS 11  38,264.21
Check Total 38,264.21 GSRP SITE/FACILITY COSTS-2023/

WILLIAM C ABNEY ACADEMY 11  37,778.30
Check Total 37,778.30 TITLE 1 ACADEMIC INTERVENTIONI

ENVIRO-CLEAN 21  36,720.30
Check Total 36,720.30 JANITORIAL SERVICES - LINCOLN 

SET INC 11  35,649.06
Check Total 35,649.06 JUNE PREMIUMS                 

MICHIGAN PREPARATORY VIRTUAL SCHOOL 22  35,310.00
Check Total 35,310.00 IDEA THRU MAY 2024            

EAST GRAND RAPIDS PUBLIC SCHOOLS 22  33,474.00
Check Total 33,474.00 IDEA THRU MAY 2024            

HISPANIC CENTER OF WESTERN MICHIGAN 11  33,369.00
Check Total 33,369.00 GSRP THRU APR 2024            

BASIS POLICY RESEARCH LLC 11  33,341.50
Check Total 33,341.50 MI STUDENT VOICE SURVEY REPORT

ECIVIS INC 11  33,050.00
Check Total 33,050.00 E CIVIS - GRANT MANAGEMENT SYS

HEART OF WEST MICH UNITED WAY 11  32,846.41
Check Total 32,846.41 Q1 32P6 FY24 STATE            

SEHI COMPUTER PRODUCTS INC 26  32,758.50
Check Total 32,758.50 CO-ELITEBOOK 600 FOR VARIOUS D

NEW BRANCHES SCHOOL 11  30,994.00
Check Total 30,994.00 GSRP THRU APR 2024            

HEART OF WEST MICH UNITED WAY 11  29,432.90
Check Total 29,432.90 Q1 32P FY23 STATE             

APPLE INC (ORDERS) 26  28,128.00
Check Total 28,128.00 CO-MAC MINI FOR GRAPHICS      

300030227

58905

300030004

300030250

300030215

300030005

300030217

300030122

300030081

59069

58806

300030193

300030196

300030239

300030031

300030043

300030167

300030033
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P & M HOLDING GROUP LLP 11  27,500.00
Check Total 27,500.00 CYBERSECURITY SERVICES FEASIBI

WEST MICH ACADEMY OF ENVIRONMENTAL 
SCIENCE

22  27,447.98

Check Total 27,447.98 MAY24 SA 56(7) SP ED          
OWEN-AMES-KIMBALL CO 46  26,958.17

Check Total 26,958.17 KCTC WEST - PH 2 RENOVATIONS  
KENT CITY COMMUNITY SCHOOLS 22  26,940.00

Check Total 26,940.00 IDEA THRU MAY 2024            
GLP & ASSOCIATES 11  26,852.02

Check Total 26,852.02 ANNUITY                       
GLP & ASSOCIATES 11  26,786.51

Check Total 26,786.51 ANNUITY                       
GLP & ASSOCIATES 11  26,679.09

Check Total 26,679.09 ANNUITY                       
VAN DYKEN MECHANICAL INC 42  26,625.00

Check Total 26,625.00 EU-S CONDENSER REPLACEMENT - M
HEART OF WEST MICH UNITED WAY 11  26,282.40

Check Total 26,282.40 Q1 32P FY23 CO & Q1 32P FY24 S
FREMONT PUBLIC SCHOOLS 11  26,103.87

Check Total 26,103.87 MAY24 SA SECT 107 ADULT ED    
HEART OF WEST MICH UNITED WAY 11  25,943.00

Check Total 25,943.00 Q1 32P6 FY24 STATE            
HEART OF WEST MICH UNITED WAY 11  25,157.49

Check Total 25,157.49 Q1 32P FY23 CO & Q1 32P FY24 S
BYRON CENTER CHARTER 22  24,322.83

Check Total 24,322.83 MAY24 SA 56(7) SP ED          
EDUSTAFF LLC 11  2,966.59
EDUSTAFF LLC 21  12,377.91
EDUSTAFF LLC 22  1,066.32
EDUSTAFF LLC 26  7,862.86

Check Total 24,273.68 EDUSTAFF WEEK OF 05/03/2024   
TREECE HOME CARE INC 22  24,037.50

Check Total 24,037.50 COMMUNITY CARE GIVERS KENTWOOD
OVER ACHIEVERS ACADEMY 11  24,018.00

Check Total 24,018.00 GSRP THRU APR 2024            

59121

59081

300030152

300030098

300030006

300030139

271505324

605312428

605172428

605032428

58964

300030099

300030216

300030186

59164

300030109
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TREECE HOME CARE INC 22  23,612.50
Check Total 23,612.50 COMMUNITY CARE GIVERS FOREST H

EDUSTAFF LLC 11  2,990.31
EDUSTAFF LLC 21  12,420.27
EDUSTAFF LLC 22  1,181.19
EDUSTAFF LLC 26  6,996.47

Check Total 23,588.24 EDUSTAFF WEEK OF 05/17/2024   
DEAN TRANSPORTATION 11  18,023.05
DEAN TRANSPORTATION 21  2,576.27
DEAN TRANSPORTATION 22  1,905.46

Check Total 22,504.78 LINCOLN DEV - TRANSPORTATION  
GR COMMUNITY COLLEGE 11  21,708.00

Check Total 21,708.00 GSRP THRU APR 2024            
EDUSTAFF LLC 11  2,249.06
EDUSTAFF LLC 21  12,780.95
EDUSTAFF LLC 22  1,058.15
EDUSTAFF LLC 26  4,991.27

Check Total 21,079.43 EDUSTAFF WEEK OF 05/31/2024   
VDA LABS LLC 11  20,340.36

Check Total 20,340.36 KENT CITY CROWDSTRIKE BILLBACK
TUTOR TIME LEARNING CENTERS LLC 11  20,004.00

Check Total 20,004.00 GSRP THRU APR 2024            
WILLIAM C ABNEY ACADEMY 22  19,732.00

Check Total 19,732.00 IDEA THRU MAY 2024            
GODFREY LEE PUBLIC SCHOOLS 11  19,600.00

Check Total 19,600.00 GSRP 23/24 SITE COST          
SEHI COMPUTER PRODUCTS INC 11  18,690.00
SEHI COMPUTER PRODUCTS INC 26  820.00

Check Total 19,510.00 WMTC LAPTOPS FOR CANDIDATES   
HOPE ACADEMY OF WEST MICHIGAN 11  19,338.00

Check Total 19,338.00 GSRP THRU APR 2024            
PLAINWELL COMMUNITY SCHOOLS 11  19,257.49

Check Total 19,257.49 MAY24 SA SECT 107 ADULT ED    
BELDING AREA SCHOOLS 11  19,059.79

Check Total 19,059.79 MAY24 SA SECT 107 ADULT ED    
MERIDIAN CABLING SOLUTIONS 42  17,987.93300030053

300030046

300030127

300030207

300030174

300030138

300030203

271553124

58867

300030221

300030135

58811

271551724

300029996
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Check Total 17,987.93 CAMERA CABLING FOR KEC-B, KEC-
INACOMP TECHNICAL SERVICES GROUP LLC 22  13,605.00
INACOMP TECHNICAL SERVICES GROUP LLC 26  4,208.00

Check Total 17,813.00 HP ELITEBOOK 630 G10 FOR VARIO
CENTRAL MONTCALM PUB SCH 11  17,237.83

Check Total 17,237.83 MAY24 SA SECT 107 ADULT ED    
FRUITPORT COMMUNITY SCHOOLS 11  16,585.29

Check Total 16,585.29 MAY24 SA SECT 107 ADULT ED    
LANGLEY CHILD CARE 11  15,967.00

Check Total 15,967.00 GSRP THRU APR 2024            
PARADIGM EQUITIES INC 11  15,673.53

Check Total 15,673.53 ANNUITY                       
GRAYBAR ELECTRIC CO 26  15,607.93

Check Total 15,607.93 KCC - ELECTRIC REPAIR SUPPLIES
CHANDLER WOODS CAMPUS 22  15,572.00

Check Total 15,572.00 IDEA THRU MAY 2024            
PARADIGM EQUITIES INC 11  15,525.35

Check Total 15,525.35 ANNUITY                       
PARADIGM EQUITIES INC 11  15,522.13

Check Total 15,522.13 ANNUITY                       
NORTHVIEW PUBLIC SCHOOLS 21  15,301.99

Check Total 15,301.99 DHH - ASL IMMERSION ROOMS FIEL
CROSS CREEK CHARTER ACADEMY 22  15,029.00

Check Total 15,029.00 IDEA THRU MAY 2024            
ALLEGAN PUBLIC SCHOOLS 11  14,708.68

Check Total 14,708.68 MAY24 SA SECT 107 ADULT ED    
MICANDY GARDEN GREENHOUSES INC 26  14,423.55

Check Total 14,423.55 FY24 RESALE SUPPLIES - OPEN PO
NORTHVIEW PUBLIC SCHOOLS 11  13,720.00

Check Total 13,720.00 GSRP SITE/FACILITY COSTS-2023/
CUSTER OFFICE ENVIRONMENTS INC 41  13,442.38

Check Total 13,442.38 ESC FURNITURE                 
NEW BRANCHES SCHOOL 22  13,184.00

Check Total 13,184.00 IDEA THRU MAY 2024            
WHITEHALL DISTRICT SCHOOLS 11  13,152.24

Check Total 13,152.24 MAY24 SA SECT 107 ADULT ED    

59058

300030118

59045

300030015

300030078

300030137

58873

300030248

605172430

300030048

300030072

605032430

605312430

59142

300030143

300030153

59074
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ENGINEERED PROTECTION SYSTEMS INC 11  749.55
ENGINEERED PROTECTION SYSTEMS INC 21  7,560.24
ENGINEERED PROTECTION SYSTEMS INC 26  4,622.51

Check Total 12,932.30 CUST#183351014-BECKWITH ELEM-F
GRANT PUBLIC SCHOOLS 11  12,797.19

Check Total 12,797.19 MAY24 SA SECT 107 ADULT ED    
GR CHRISTIAN SCHOOLS 11  12,696.00

Check Total 12,696.00 GSRP THRU APR 2024            
CREATIVE TECHNOLOGIES ACADEMY 11  12,295.00

Check Total 12,295.00 GSRP THRU APR 2024            
JENNY ORTON 11  12,155.61

Check Total 12,155.61 COGNITIVE COACHING PARTS I & I
LIGHTHOUSE ACADEMY 22  12,099.00

Check Total 12,099.00 IDEA THRU MAY 2024            
GODFREY LEE PUBLIC SCHOOLS 22  12,058.00

Check Total 12,058.00 IDEA THRU MAY 2024            
BLUUM OF MINNESOTA LLC 42  11,996.00

Check Total 11,996.00 EUN - CLEVERTOUCH & STANDS    
THE VILLAGE LEARNING CENTER INC 11  11,885.00

Check Total 11,885.00 GSRP THRU APR 2024            
CONTROL SOLUTIONS INC 26  11,172.00

Check Total 11,172.00 KCTC-W BOILER CONTROLLER      
THE COMPUTING TECHNOLOGY INDUSTRY 
ASSOCIATION INC

26  11,032.00

Check Total 11,032.00 Student IT Certs              
MASON COUNTY CENTRAL SCHOOLS 11  10,906.97

Check Total 10,906.97 MAY24 SA SECT 107 ADULT ED    
GRAND RAPIDS EARLY DISCOVERY CENTER 11  10,793.00

Check Total 10,793.00 GSRP THRU APR 2024 IMAGINAIRE 
KENT COUNTY TREASURER 26  10,704.19

Check Total 10,704.19 23-24 SRO OFFICER (JULY - JUNE
MILESTONES CDC LLC 11  10,650.00

Check Total 10,650.00 GSRP THRU APR 2024 CASCADE    
GR BUILDING SERVICES INC 21  10,533.33

Check Total 10,533.33 JANITORAL SERVICES FOR OAKLEIG
CONTROL SOLUTIONS INC 26  10,469.00

59065

300030243
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300030040

300030065

59096
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Check Total 10,469.00 KCTC WEST - CONTROLS UPGRADE  
ERICKA KAY HARRIS 11  10,410.04

Check Total 10,410.04 23/24 ADAPTIVE SCHOOLS TRAININ
GODWIN HEIGHTS PUBLIC SCHOOLS 21  10,293.96

Check Total 10,293.96 SOUTH GODWIN CENTER PROGRAMS L
NEW BRANCHES SCHOOL 22  10,233.42

Check Total 10,233.42 MAY24 SA 56(7) SP ED          
OCTAVIA PACE 11  10,174.00

Check Total 10,174.00 GSRP THRU APR 2024            
FOREST HILLS PUBLIC SCHOOLS 
ADMINSTRATION

26  10,098.44

Check Total 10,098.44 KCTC TRANSPORTATION - APRIL24 
SEVERIN INTERMEDIATE HOLDINGS LLC 22  9,965.12

Check Total 9,965.12 CUST#10008794 POWERSCHOOL PROG
GLP & ASSOCIATES - 457 11  9,848.83

Check Total 9,848.83 ANNUITY                       
GLP & ASSOCIATES - 457 11  9,833.83

Check Total 9,833.83 ANNUITY                       
GLP & ASSOCIATES - 457 11  9,808.83

Check Total 9,808.83 ANNUITY                       
CONSUMERS ENERGY CO 21  7,864.69
CONSUMERS ENERGY CO 26  1,909.09

Check Total 9,773.78 100013175326 (4958 VAN LAAR UN
KNAPP CHARTER ACADEMY 22  9,738.00

Check Total 9,738.00 IDEA THRU MAY 2024            
FACILITIES MANAGEMENT EXPRESS LLC 26  9,728.68

Check Total 9,728.68 ANNUAL SUBSCRIPTION - 06/07/24
ACTION CHEMICAL INC 11  4,855.00
ACTION CHEMICAL INC 26  4,855.00

Check Total 9,710.00 EXTRACTORS FOR ESC & KCTC-E   
SEYFERTH & ASSOCIATES INC 11  9,666.03

Check Total 9,666.03 PUBLIC RELATIONS              
COURIERED LLC 11  9,656.50

Check Total 9,656.50 Courier Services for Kent ISD 
FRANCISCAN LIFE PROCESS CENTER 21  9,440.00

Check Total 9,440.00 MUSIC THERAPY - KEC OAKLEIGH  
300030085

300030113

58994

58875
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58853

58851
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DEAN TRANSPORTATION 21  3,152.79
DEAN TRANSPORTATION 26  6,256.42

Check Total 9,409.21 EU SOUTH - TRANSPORTATION     
KSS ENTERPRISES 11  4,566.40
KSS ENTERPRISES 26  4,684.90

Check Total 9,251.30 CUSTODIAL SUPPLIES            
CITY OF GRAND RAPIDS 11  449.57
CITY OF GRAND RAPIDS 21  5,050.65
CITY OF GRAND RAPIDS 26  3,185.13
CITY OF GRAND RAPIDS 27  517.89

Check Total 9,203.24 POLE LINE & DUCT SYSTEM FEES  
PLANMEMBER SECURITIES CORP 11  9,095.94

Check Total 9,095.94 ANNUITY                       
PLANMEMBER SECURITIES CORP 11  9,095.94

Check Total 9,095.94 ANNUITY                       
PLANMEMBER SECURITIES CORP 11  9,071.87

Check Total 9,071.87 ANNUITY                       
XEROX CORPORATION 26  9,003.79

Check Total 9,003.79 XEROX MONTHLY LEASE PAYMENTS F
XEROX CORPORATION 26  9,003.79

Check Total 9,003.79 XEROX MONTHLY LEASE PAYMENTS F
CDW LLC 26  8,999.65

Check Total 8,999.65 CO-ACER MONITORS FOR GRAPHICS 
CLARK HILL PLC 22  8,850.40

Check Total 8,850.40 CLIENT# 58607 MATTER# 316996  
GEOTECH INC 27  8,680.50

Check Total 8,680.50 510-039 MISS DIG REVIEWS - TEL
PRENTKE ROMICH COMPANY 22  8,359.00

Check Total 8,359.00 AT Supplies for Library       
CREATIVE TECHNOLOGIES ACADEMY 22  8,258.59

Check Total 8,258.59 MAY24 SA 56(7) SP ED          
VERIZON WIRELESS SERVICES LLC 11  2,241.09
VERIZON WIRELESS SERVICES LLC 21  3,737.39
VERIZON WIRELESS SERVICES LLC 22  1,447.93
VERIZON WIRELESS SERVICES LLC 26  571.31
VERIZON WIRELESS SERVICES LLC 28  132.58

300030197

58997

59083

300030147

59044

605172402

605312402
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59119
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Check Total 8,130.30 ACCT# 587269487-00001 03/11/24
RICHARD W LEMONS EdD 11  8,000.00

Check Total 8,000.00 Contractor (Richard W. Lemons)
WILLIAM C ABNEY ACADEMY 22  7,743.06

Check Total 7,743.06 MAY24 SA 56(7) SP ED          
DJ'S LANDSCAPE MANAGEMENT 21  7,649.22

Check Total 7,649.22 EU-NORTH LAWN MAINTENANCE THRU
JEFFREY D HALSTED II 42  7,500.00

Check Total 7,500.00 KEC-OAKEIGH CARPET TILE REPAIR
CITY OF GRAND RAPIDS 11  517.65
CITY OF GRAND RAPIDS 21  4,143.76
CITY OF GRAND RAPIDS 26  2,600.16

Check Total 7,261.57 WS2081139 (2930 KNAPP) 03/19/2
GUST CONSTRUCTION COMPANY 26  7,218.00

Check Total 7,218.00 KCC - CREATE OFFICE IN OPEN AR
UNITED COMMERCIAL SERVICES INC 21  7,156.41

Check Total 7,156.41 JANITORIAL SERVICES - KEC BELT
IMPERIAL DADE 11  1,755.88
IMPERIAL DADE 21  3,932.10
IMPERIAL DADE 26  1,340.66

Check Total 7,028.64 LN CAMP CUSTODIAL SUPPLIES    
JEFFREY D HALSTED II 42  7,000.00

Check Total 7,000.00 EUS DEMO RMS 133 & 139        
VISTA CHARTER ACADEMY 22  6,786.00

Check Total 6,786.00 IDEA THRU MAY 2024            
GRAND RAPIDS EARLY DISCOVERY CENTER 11  6,785.00

Check Total 6,785.00 GSRP THRU APR 2024 MALAGUZZI  
SOLIANT HEALTH LLC 21  6,776.00

Check Total 6,776.00 SOLIANT/PROCARE THERAPY - CONT
ASR CORP 11  6,623.14

Check Total 6,623.14 KENT ISD FLEX                 
REPUBLIC SERVICES INC 11  350.07
REPUBLIC SERVICES INC 21  3,985.55
REPUBLIC SERVICES INC 26  2,210.44

Check Total 6,546.06 ACCT#3-0240-0360530 05/01/24-0
SKILLS USA INC 26  6,513.00
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Check Total 6,513.00 NATIONALS REGISTRATION/HOTEL  
GRAYBAR ELECTRIC CO 26  6,500.00

Check Total 6,500.00 KCTC-E MAGNETIC STARTER       
ARROWHEAD SCIENTIFIC 26  6,497.98

Check Total 6,497.98 FUMING CHAMBER FOR CJ         
CLARK HILL PLC 11  2,163.00
CLARK HILL PLC 22  2,163.00
CLARK HILL PLC 26  2,163.00

Check Total 6,489.00 CLIENT# 58607 MATTER 448217 LA
ASR CORP 11  6,450.08

Check Total 6,450.08 KENT ISD FLEX                 
ASR CORP 11  6,450.08

Check Total 6,450.08 KENT ISD FLEX                 
INACOMP TECHNICAL SERVICES GROUP LLC 21  6,342.00

Check Total 6,342.00 INACOMP TSG - 6 LAPTOPS FOR ST
PARADIGM EQUITIES-ROTH 11  6,288.00

Check Total 6,288.00 ANNUITY                       
PARADIGM EQUITIES-ROTH 11  6,188.00

Check Total 6,188.00 ANNUITY                       
CREATIVE TECHNOLOGIES ACADEMY 22  6,157.00

Check Total 6,157.00 IDEA THRU MAY 2024            
PARADIGM EQUITIES-ROTH 11  6,143.00

Check Total 6,143.00 ANNUITY                       
VERIZON WIRELESS SERVICES LLC 11  2,163.87
VERIZON WIRELESS SERVICES LLC 21  2,067.46
VERIZON WIRELESS SERVICES LLC 22  684.58
VERIZON WIRELESS SERVICES LLC 26  571.31
VERIZON WIRELESS SERVICES LLC 28  537.90

Check Total 6,025.12 587269487-00001 04/11/24-05/10
KNIGHT WATCH INC 26  2,110.00
KNIGHT WATCH INC 46  3,531.50

Check Total 5,641.50 KCTC-E CONTROLLER REPLACEMENT 
SYSCO GRAND RAPIDS LLC 26  4,793.47
SYSCO GRAND RAPIDS LLC 29  762.25

Check Total 5,555.72 SECOND SEMESTER RESALE EXPENSE
HOPE ACADEMY OF WEST MICHIGAN 22  5,547.59

59182

300030010

300030130

300030161

58832
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Check Total 5,547.59 MAY24 SA 56(7) SP ED          
UNITED COMMERCIAL SERVICES INC 26  5,537.00

Check Total 5,537.00 CONTRACTED CUSTODIAL SERVICES 
HARBOR GROUP INCORPORATED 26  5,490.07

Check Total 5,490.07 HARBOR GROUP SECOND SEMESTER S
THE SCHOLAR FIRST INC 11  5,416.00

Check Total 5,416.00 THE SCHOLAR FIRST CONSULTATION
BYTESPEED LLC 11  3,248.00
BYTESPEED LLC 22  1,276.00
BYTESPEED LLC 26  696.00
BYTESPEED LLC 27  116.00

Check Total 5,336.00 CO-24" MONITORS FOR VARIOUS DE
SID TOOL CO INC 46  5,324.94

Check Total 5,324.94 STORAGE CABINETS-PREC MACHININ
HOPE ACADEMY OF WEST MICHIGAN 22  5,309.00

Check Total 5,309.00 IDEA THRU MAY 2024            
BLUUM OF MINNESOTA LLC 42  5,192.00

Check Total 5,192.00 EUN - CLEVERTOUCH & STANDS    
P & M HOLDING GROUP LLP 42  2,424.47
P & M HOLDING GROUP LLP 46  2,575.53

Check Total 5,000.00 PA PROJECT SOW THROUGH 6/30/24
MCALVEY MERCHANT & ASSOCIATES 11  5,000.00

Check Total 5,000.00 GOVERNMENTAL CONSULTING AND RE
KEYSTONE AUTOMOTIVE OPERATIONS 26  4,878.75

Check Total 4,878.75 FINISHMASTER 2ND SEM. RESALE S
MATHISON ARCHITECTS LLC 42  4,869.31

Check Total 4,869.31 EU SOUTH - RENOVATION 03/01/24
DOLLY ANN KELLOGG 11  4,827.92

Check Total 4,827.92 Contracted services for GRSEPN
COMCAST HOLDINGS CORPORATION 11  1,375.00
COMCAST HOLDINGS CORPORATION 21  3,450.45

Check Total 4,825.45 MONTHLY INTERNET ACCESS (TO RE
BYRON CENTER CHARTER 22  4,801.00

Check Total 4,801.00 IDEA THRU MAY 2024            
WW GRAINGER INC 21  4,768.25

Check Total 4,768.25 LPP SHELVING                  

58923
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MG TRUST COMPANY-MIDWEST 11  4,765.92
Check Total 4,765.92 ANNUITY                       

MG TRUST COMPANY-MIDWEST 11  4,765.92
Check Total 4,765.92 ANNUITY                       

KSS ENTERPRISES 26  4,707.98
Check Total 4,707.98 CUSTODIAL SUPPLIES            

BROADMOOR PRODUCTS INC 21  1,944.56
BROADMOOR PRODUCTS INC 26  2,717.30

Check Total 4,661.86 KCTC HVAC CHEMICALS           
B&V MECHANICAL INC 21  4,640.00

Check Total 4,640.00 LDC - MINI SPLIT COOLING SYSTE
BRECK GRAPHICS INC 11  4,616.00

Check Total 4,616.00 MAKRETING MATERIALS FOR SUMMER
MG TRUST COMPANY-MIDWEST 11  4,583.71

Check Total 4,583.71 ANNUITY                       
MOSYLE CORPORATION 26  4,437.16

Check Total 4,437.16 SUBSCRIPTION 5/14/2024-6/30/20
GRAND RIVER PREPARATORY HIGH SCHOOL 22  4,433.00

Check Total 4,433.00 IDEA THRU MAY 2024            
RELAYHUB LLC 22  4,324.00

Check Total 4,324.00 Monthly Licensing Fee         
FRED WARREN HAYWARD JR 11  4,282.50

Check Total 4,282.50 BLDG AUTOMATION SERVICE AND CO
WESLEY FAMILY SERVICES 21  4,245.00

Check Total 4,245.00 WESLEY FAMILY SVCS-HEALTHY REL
MICH HEALTH COUNCIL 26  4,240.00

Check Total 4,240.00 2024 STATE LEADERSHIP CONFEREN
C&S ELECTRIC SERVICE LLC 46  4,240.00

Check Total 4,240.00 KCTC EAST - PH 2 RENOVATION   
PACIFIC NORTHWEST PUBLISHING INC 11  2,790.00
PACIFIC NORTHWEST PUBLISHING INC 22  1,395.00

Check Total 4,185.00 SAFE AND CIVIL SCHOOLS NATIONA
SNAP-ON BUSINESS SOLUTIONS 29  4,174.66

Check Total 4,174.66 SNAP ON TOOL KITS FOR AUTO SCH
KENTWOOD PUBLIC SCHOOLS 11  4,160.00

Check Total 4,160.00 MV REIMB - TRANSPORTATION ITEM
300030111
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58919

59115

59027

59090

605312403

58938
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300030056

58916
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UKG KRONOS SYSTEMS LLC 11  682.60
UKG KRONOS SYSTEMS LLC 21  2,295.69
UKG KRONOS SYSTEMS LLC 22  455.07
UKG KRONOS SYSTEMS LLC 26  682.61

Check Total 4,115.97 KRONOS WORKFORCE SOFTWARE FY24
WEST MICH HORTICULTURAL SOCIETY INC 26  2,050.00
WEST MICH HORTICULTURAL SOCIETY INC 28  2,050.00

Check Total 4,100.00 KENT ISD STAFF KICKOFF - 08/14
UNUM LIFE INSURANCE COMPANY OF AMERICA 11  4,086.96

Check Total 4,086.96 MAY PREMIUMS GRPS ITINS/KENT I
RIDGE PARK CHARTER ACADEMY 22  4,083.00

Check Total 4,083.00 IDEA THRU MAY 2024            
GR COMMUNITY COLLEGE 11  3,092.05
GR COMMUNITY COLLEGE 21  277.76
GR COMMUNITY COLLEGE 26  533.21
GR COMMUNITY COLLEGE 27  120.46

Check Total 4,023.48 Jamie Mueller                 
ATTAINMENT COMPANY 22  3,948.11

Check Total 3,948.11 GoTalks for AT Library        
HERITAGE-CRYSTAL CLEAN INC 26  3,925.69

Check Total 3,925.69 ACCT# 51261 SERVICE 04/15/24  
VERSARE SOLUTIONS LLC 21  3,915.53

Check Total 3,915.53 PGLC ROOM DIVIDERS            
SEVERANCE ELECTRIC CO INC 26  310.00
SEVERANCE ELECTRIC CO INC 27  3,576.00

Check Total 3,886.00 IT - FIBER MARKER POSTS       
VANDENBERG HORTICULTURE 26  3,840.71

Check Total 3,840.71 FY24 RESALE SUPPLIES - OPEN PO
GOODWILL INDUSTRIES OF GREATER GRAND 21  3,750.00

Check Total 3,750.00 GOODWILL-KISD CTC AGREEMENT & 
VALIC 11  3,651.53

Check Total 3,651.53 ANNUITY                       
VALIC 11  3,651.53

Check Total 3,651.53 ANNUITY                       
VALIC 11  3,651.53

58864
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Check Total 3,651.53 ANNUITY                       
CONTINUED.COM LLC 21  3,649.00

Check Total 3,649.00 CONTINU-ED.COM-LLC, CE TRAININ
THRUN MAATSCH AND NORDBERG PC 11  1,210.67
THRUN MAATSCH AND NORDBERG PC 22  1,210.67
THRUN MAATSCH AND NORDBERG PC 26  1,210.66

Check Total 3,632.00 CLIENT# 0720 MATTER 00001 - LE
GRAYBAR ELECTRIC CO 26  3,593.00

Check Total 3,593.00 KCTC WEST - ELECTRICAL SUPPLIE
GORDON FOOD SERVICE INC 26  3,245.13
GORDON FOOD SERVICE INC 29  265.94

Check Total 3,511.07 FACILITIES - COFFEE           
BARE BULB COMPANIES LLC 26  3,500.00

Check Total 3,500.00 SOW INTERVENTION LOGGING      
FORESIGHT CAPITAL MANAGEMENT ADVISORS 
INC

29  3,480.00

Check Total 3,480.00 MRIC CONSULTING FEES - APR24  
SOLIANT HEALTH LLC 21  3,454.00

Check Total 3,454.00 SOLIANT/PROCARE THERAPY - CONT
CUSTER OFFICE ENVIRONMENTS INC 42  3,432.68

Check Total 3,432.68 LCC FURNITURE FOR RMS 113A & 1
SOLIANT HEALTH LLC 21  3,300.00

Check Total 3,300.00 SOLIANT/PROCARE THERAPY - CONT
SOLIANT HEALTH LLC 21  3,300.00

Check Total 3,300.00 SOLIANT/PROCARE THERAPY - CONT
SOLIANT HEALTH LLC 21  3,300.00

Check Total 3,300.00 SOLIANT/PROCARE THERAPY - CONT
CALVIN UNIVERSITY 21  3,278.90

Check Total 3,278.90 VENUES AT CALVIN-FACILITY USE 
WINDEMULLER ELECTRIC INC 42  3,215.32

Check Total 3,215.32 EU SOUTH OFFICE - ELECTRICAL R
SPARTA AREA SCHOOLS 22  3,185.65

Check Total 3,185.65 EU NORTH - DTE ENERGY-GAS     
COVENANT HOUSE ACADEMY 22  3,141.00

Check Total 3,141.00 IDEA THRU MAY 2024            
GR COMMUNITY COLLEGE 11  455.9458825

59091
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GR COMMUNITY COLLEGE 21  19.21
GR COMMUNITY COLLEGE 22  2,601.49
GR COMMUNITY COLLEGE 26  47.27

Check Total 3,123.91 Mary Fedewa                   
MICH ASSN OF SECONDARY SCHOOL 
PRINCIPALS

11  3,000.00

Check Total 3,000.00 Staff PD Calibration Tune-Up  
JON MICHAEL WASHBURN 11  3,000.00

Check Total 3,000.00 CONSULTATION SERVICES FOR THE 
BRETT ATWOOD 27  3,000.00

Check Total 3,000.00 Videography services for Schoo
AUTOMATIC EQUIPMENT SALES & SERVICE INC 21  2,982.67

Check Total 2,982.67 LNS DOOR REPAIR               
MICH ASSN OF SECONDARY SCHOOL 
PRINCIPALS

11  2,934.00

Check Total 2,934.00 LGISLATIVE UPDATES FOR KLC WIT
PROLITERACY WORLDWIDE 11  2,925.00

Check Total 2,925.00 ADULT ED - GED READY VOUCHERS 
THORNAPPLE KELLOGG SCHOOLS 11  2,867.75

Check Total 2,867.75 WM TEACHER COLLAB - SUB REIMBU
JOHNSON CONTROLS INC 26  2,758.00

Check Total 2,758.00 KCTC EAST - BOILER REPAIR     
MISDU 11  2,740.85

Check Total 2,740.85 GARNISHMENT                   
CONSUMERS ENERGY CO 21  1,864.29
CONSUMERS ENERGY CO 26  858.65

Check Total 2,722.94 100013175532 (4958 VAN LAAR HS
SEVERIN INTERMEDIATE HOLDINGS LLC 26  2,700.00

Check Total 2,700.00 PS LOAD BALANCER CONFIGURATION
WW GRAINGER INC 21  2,656.93

Check Total 2,656.93 LPP SHELVING                  
CENTRAL MICH PAPER 26  2,640.00

Check Total 2,640.00 Copy paper                    
VERIZON WIRELESS SERVICES LLC 21  2,007.78
VERIZON WIRELESS SERVICES LLC 22  467.24
VERIZON WIRELESS SERVICES LLC 26  135.30
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Check Total 2,610.32 742131649-00001 04/03/24 - 05/
CONSUMERS ENERGY CO 21  2,606.13

Check Total 2,606.13 103047440922 (3630 BYRON CTR) 
MILLER WELDING SUPPLY CO 26  2,546.68

Check Total 2,546.68 SECOND SEMESTER MILLER WELDING
KATERBERG VERHAGE INC 21  2,500.00

Check Total 2,500.00 LINCOLN CAMPUS-REPAIR STORM SE
CONSUMERS ENERGY CO 22  185.44
CONSUMERS ENERGY CO 26  2,288.47

Check Total 2,473.91 103046645265 (1655 12 MILE NW)
YOUNG SUPPLY COMPANY 26  2,446.52

Check Total 2,446.52 KCTC CULINARY FREEZER REPLACEM
AUTOMATIC DOOR SERVICE OF GR INC 11  1,669.90
AUTOMATIC DOOR SERVICE OF GR INC 26  773.45

Check Total 2,443.35 CUST# 0000896-KCTC EAST DOOR C
PLANMEMBER-ER 11  2,414.76

Check Total 2,414.76 ANNUITY                       
PLANMEMBER-ER 11  2,414.76

Check Total 2,414.76 ANNUITY                       
PLANMEMBER-ER 11  2,414.76

Check Total 2,414.76 ANNUITY                       
RIVERWORKS CONSTRUCTION 42  2,400.29

Check Total 2,400.29 LINCOLN CAMPUS DRAINAGE       
MISDU 11  2,392.11

Check Total 2,392.11 GARNISHMENT                   
MISDU 11  2,392.11

Check Total 2,392.11 GARNISHMENT                   
CINTAS CORP NO. 2 26  2,256.09

Check Total 2,256.09 KCTC - SERVICE EYE WASH STATIO
GR COMMUNITY COLLEGE 11  1,148.54
GR COMMUNITY COLLEGE 21  353.45
GR COMMUNITY COLLEGE 22  507.59
GR COMMUNITY COLLEGE 26  225.79

Check Total 2,235.37 Lori Matthews                 
GLP ASSOCIATES EE ROTH 11  2,230.00

Check Total 2,230.00 ANNUITY                       

58843

59020

59053

59134
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58880
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GLP ASSOCIATES EE ROTH 11  2,230.00
Check Total 2,230.00 ANNUITY                       

ROCKFORD PUBLIC SCHOOLS 11  2,202.60
Check Total 2,202.60 ROCKFORD ANCILLARY/HSA REPAYME

GERALD DAWKINS ACADEMY 22  2,194.00
Check Total 2,194.00 IDEA THRU MAY 2024            

COMFORT CONTROL SUPPLY CO INC 11  1,578.28
COMFORT CONTROL SUPPLY CO INC 21  34.74
COMFORT CONTROL SUPPLY CO INC 26  563.07

Check Total 2,176.09 EUS PUMP REPAIR               
GLP ASSOCIATES EE ROTH 11  2,085.00

Check Total 2,085.00 ANNUITY                       
GRANITE TELECOMMUNICATIONS LLC 11  2,060.23

Check Total 2,060.23 EPIK MONTHLY INVOICES FY24    
WIER ENTERPRISES ;LLC 11  1,086.75
WIER ENTERPRISES ;LLC 26  936.75

Check Total 2,023.50 CROSSWALK WARNING MAT REPAIR-D
KENOWA HILLS PUBLIC SCHOOLS 11  1,993.15

Check Total 1,993.15 MV REIMB-WELFARE/TRANPORT/STUD
MELODY VANDERWEIDE 11  1,978.00

Check Total 1,978.00 GSRP ADVERTISING              
COMFORT CONTROL SUPPLY CO INC 21  1,967.70

Check Total 1,967.70 KEC - HVAC REPAIR             
X-CEL CHEMICAL LLC 26  1,950.00

Check Total 1,950.00 CUSTODIAL SUPPLIES            
HUMANWARE USA INC 22  1,938.00

Check Total 1,938.00 VI Department student equipmen
AIRWAY OXYGEN INC 42  1,908.00

Check Total 1,908.00 LDC GAIT TRAINER              
GENUINE PARTS CO 26  1,904.18

Check Total 1,904.18 NAPA TEACHING SUPPLIES - AUTO 
NEXTECH HIGH SCHOOL 22  1,900.00

Check Total 1,900.00 IDEA THRU MAY 2024            
GORDON FOOD SERVICE INC 26  1,871.19

Check Total 1,871.19 SECOND SEMESTER RESALE EXPENSE
CUSTER OFFICE ENVIRONMENTS INC 42  1,846.15

58824

58899

59184

300030104

58970

58847

300030119

300030047

59149

300030107

58914

58920

605172419

300030125

58998

58833

605312419
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Check Total 1,846.15 EUS ADULT ED PRIVACY PANELS   
PORTLAND PUBLIC SCHOOLS 11  1,810.28

Check Total 1,810.28 MAY24 SA SECT 107 ADULT ED    
BRETT ATWOOD 27  1,800.00

Check Total 1,800.00 Videography services for Schoo
ROYAL TRUCK & TRAILER SALES & SERVICE INC 11  1,794.21

Check Total 1,794.21 FACILITIES - SALT TRUCK - INST
VALIC - 457 11  1,790.49

Check Total 1,790.49 ANNUITY                       
WELLS FARGO FINANCIAL LEASING 26  1,782.00

Check Total 1,782.00 MONTHLY FAX SERVICES LEASE    
PARADIGM - 457 11  1,755.00

Check Total 1,755.00 ANNUITY                       
IMPERIAL DADE 21  0.00
IMPERIAL DADE 26  1,695.89

Check Total 1,695.89 LINCOLN - CUSTODIAL SUPPLIES  
PARADIGM - 457 11  1,680.00

Check Total 1,680.00 ANNUITY                       
4IMPRINT INC 28  1,671.63

Check Total 1,671.63 4 IMPRINT SWAG ORDER FOR MYSCH
MG TRUST-ROTH 403B 11  1,667.69

Check Total 1,667.69 ANNUITY                       
MG TRUST-ROTH 403B 11  1,667.69

Check Total 1,667.69 ANNUITY                       
MG TRUST-ROTH 403B 11  1,667.69

Check Total 1,667.69 ANNUITY                       
LEGEND GROUP/ADSERV 11  1,650.00

Check Total 1,650.00 ANNUITY                       
PROPIO LS LLC 11  848.66
PROPIO LS LLC 21  517.21
PROPIO LS LLC 22  174.83
PROPIO LS LLC 28  28.35
PROPIO LS LLC 29  70.71

Check Total 1,639.76 Interpretation Services       
SYSCO GRAND RAPIDS LLC 26  1,633.52

Check Total 1,633.52 CATERING EXPENSES SECOND SEMES

59084

300030219

59103

605032413

605172413

605312413

605032401

605032407

58871

605312406

58942

605172406

300030175

300030036

58951
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BUIST ELECTRIC INC 41  1,632.00
Check Total 1,632.00 KCC AV - INSTALL POWER FOR PRO

DESIGNS NOW INC 26  1,628.33
Check Total 1,628.33 WORKFORCE DEVELOPMENT - LOGO A

LEGEND GROUP/ADSERV 11  1,625.00
Check Total 1,625.00 ANNUITY                       

LEGEND GROUP/ADSERV 11  1,625.00
Check Total 1,625.00 ANNUITY                       

TOYS FOR SPECIAL CHILDREN INC 22  1,611.80
Check Total 1,611.80 AT Supplies for Library       

VANGUARD CHARTER ACADEMY 22  1,611.00
Check Total 1,611.00 MAY24 SA 56(7) SP ED          

CUSTER OFFICE ENVIRONMENTS INC 21  1,597.06
Check Total 1,597.06 KEC-B ADDITIONAL FURNITURE    

PARADIGM - 457 11  1,580.00
Check Total 1,580.00 ANNUITY                       

EXCEL CHARTER ACADEMY 22  1,577.58
Check Total 1,577.58 MAY24 SA 56(7) SP ED          

MICH OFFICE SOLUTIONS 21  1,567.00
Check Total 1,567.00 XEROX C415DN COLOR PRINTER, EU

MILESTONES CDC LLC 11  1,557.00
Check Total 1,557.00 GSRP THRU APR 2024 WILSON     

MATERIALS TESTING CONSULTANTS INC 26  1,541.00
Check Total 1,541.00 KISD STORAGE BARN-CONSTRUCT MA

KSS ENTERPRISES 21  9.95
KSS ENTERPRISES 26  1,515.68

Check Total 1,525.63 CUSTODIAL SUPPLIES            
AMAZON.COM LLC 11  215.80
AMAZON.COM LLC 26  1,279.68

Check Total 1,495.48 Classroom snacks for all sites
VALIC - 457 11  1,490.49

Check Total 1,490.49 ANNUITY                       
VALIC - 457 11  1,490.49

Check Total 1,490.49 ANNUITY                       
REHADAPT NORTH AMERICA 22  1,485.00

Check Total 1,485.00 Telescopic Floor Mount        

300030034

605172407

605312407

59085

300030150

58937

59077

59154

59150

605312401

59127

300030182

58815

605032406

58808

58818

605172401

6/3/2024, 7:15 AM Page 23



GRAND RAPIDS PUBLIC SCHOOLS 11  1,476.36
Check Total 1,476.36 GRPS ITIN FLEX SPENDING       

CROSS CREEK CHARTER ACADEMY 22  1,457.98
Check Total 1,457.98 MAY24 SA 56(7) SP ED          

AVIS BUDGET GROUP INC 21  1,455.64
Check Total 1,455.64 AVIS MINIVAN RENTAL FOR ALL EU

CDW LLC 26  79.00
CDW LLC 42  1,369.29

Check Total 1,448.29 LCC TV MONITORS               
VISTA CHARTER ACADEMY 22  1,439.52

Check Total 1,439.52 MAY24 SA 56(7) SP ED          
GORDON FOOD SERVICE INC 26  1,435.38

Check Total 1,435.38 KCTC WEST CULINARY - CLASSROOM
AVIS BUDGET GROUP INC 21  1,422.00

Check Total 1,422.00 AVIS MINIVAN RENTAL FOR ALL EU
AVIS BUDGET GROUP INC 21  1,422.00

Check Total 1,422.00 AVIS MINIVAN RENTAL FOR ALL EU
AVIS BUDGET GROUP INC 21  1,422.00

Check Total 1,422.00 AVIS MINIVAN RENTAL FOR ALL EU
KENTWOOD OFFICE FURNITURE LLC 42  1,415.57

Check Total 1,415.57 KEC OAKLEIGH - CHAIRS         
INTER-INDUSTRY CONFERENCE ON AUTO 
COLLISION REPAIR

26  1,410.00

Check Total 1,410.00 WELDING EXAM FEES-STUDENTS    
ACCESS OF WEST MICHIGAN 11  1,400.00

Check Total 1,400.00 ACCESS TRAINING PROGRAMS POVER
ELEVATOR SERVICE LLC 26  1,400.00

Check Total 1,400.00 KAC ELEVATOR EMERGENCY PHONE  
PROMOW LAWN CARE & LANDSCAPE LLC 21  1,388.14

Check Total 1,388.14 EU-S LAWNCARE (3 MOS)         
DTE ENERGY 21  1,371.48

Check Total 1,371.48 920052222329 (3600 BYRON CTR) 
WALKER CHARTER ACADEMY 22  1,363.61

Check Total 1,363.61 MAY24 SA 56(7) SP ED          
CHANDLER WOODS CAMPUS 22  1,356.31

Check Total 1,356.31 MAY24 SA 56(7) SP ED          
300030144

59104

300030042

59029

58820

300030184

58882

59109

59110

58836

59071

300030148

58881

300029993

300030183

59063

300030001
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HERITAGE-CRYSTAL CLEAN INC 26  1,345.38
Check Total 1,345.38 KCTC EAST - 04/19/24 SERVICE  

ROCKFORD PUBLIC SCHOOLS 11  1,329.88
Check Total 1,329.88 ROCKFORD ANCILLARY/H.S.A REPAY

GRANDVILLE PUBLIC SCHOOLS 26  1,328.50
Check Total 1,328.50 61I TUITION REIMB-CHRIS GROENH

MARY FREE BED REHABILITATION HOSPITAL 21  1,284.00
Check Total 1,284.00 SERVICES FOR ROGER SWETS      

GRAND RIVER PREPARATORY HIGH SCHOOL 22  1,278.88
Check Total 1,278.88 MAY24 SA 56(7) SP ED          

BUDGET HOLDINGS INC 21  1,274.00
Check Total 1,274.00 KEC-O WINDOW SAFETY FILM      

IMPERIAL DADE 26  1,273.90
Check Total 1,273.90 CUSTODIAL SUPPLIES            

ROSENDALL WELL DRILLING 11  1,273.50
Check Total 1,273.50 NATURE CENTER - PLUMBING REPAI

BARUZZINI CONTRACTING LLC 21  1,272.50
Check Total 1,272.50 PINE GROVE - POOL SERVICE     

KNAPP CHARTER ACADEMY 22  1,264.79
Check Total 1,264.79 MAY24 SA 56(7) SP ED          

GRAND RAPIDS PUBLIC SCHOOLS 11  1,249.03
Check Total 1,249.03 WM TEACH COLLAB - SUB REIMBURS

SID TOOL CO INC 26  1,244.71
Check Total 1,244.71 MSC TEACHING SUPPLIES - OPEN P

CARELINC MEDICAL EQUIPMENT & SUPPLY CO 
LLC

21  1,238.48

Check Total 1,238.48 LINCOLN - NITRILE GLOVES & FAC
AVIS BUDGET GROUP INC 21  1,211.20

Check Total 1,211.20 AVIS MINIVAN RENTAL FOR ALL EU
AVIS BUDGET GROUP INC 21  1,211.20

Check Total 1,211.20 AVIS MINIVAN RENTAL FOR ALL EU
STATE OF MICHIGAN 11  1,211.00

Check Total 1,211.00 CUST# 34870 - LIVESCAN FINGERP
JEFFREY A TROSPER 11  1,210.00

Check Total 1,210.00 SY 23-24 CPR CLASSES          
ROCKFORD PUBLIC SCHOOLS 11  1,163.64

59111

58957

59008

300030019

300030166

300030238

59021

58982

58883

300030158

58802

59159

59170

59112

58917

300030249

300030205

59153
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Check Total 1,163.64 ROCKFORD ANCILLARY/HSA REPAYME
LESLIE'S POOLMART INC 21  1,147.52

Check Total 1,147.52 LINCOLN - POOL SUPPLIES       
NORTHVIEW PUBLIC SCHOOLS 11  1,143.38

Check Total 1,143.38 EARLY LITERACY COLLAB - SUBS  
SEVERANCE ELECTRIC CO INC 27  1,137.50

Check Total 1,137.50 FIBER MAINTENANCE 7/1/23-6/30/
RIDGE PARK CHARTER ACADEMY 22  1,129.68

Check Total 1,129.68 MAY24 SA 56(7) SP ED          
MILLER WELDING SUPPLY CO 26  1,116.57

Check Total 1,116.57 SECOND SEMESTER MILLER WELDING
LITTLE HIPPO BOOKS LLC 11  1,116.00

Check Total 1,116.00 CUST#KAR2276-BRIGHT BEGINNINGS
DIANNE CARROLL BURDICK 27  1,110.29

Check Total 1,110.29 School News Network photograph
KEYES REFRIGERATION INC 21  1,100.87

Check Total 1,100.87 PINE GROVE - REFRIGERATOR REPA
STATE OF MICHIGAN 22  1,087.56

Check Total 1,087.56 SEH#DP-24-0005-DOCKET#24-00132
ANDY J EGAN CO INC 21  1,077.00

Check Total 1,077.00 KEC BELTLINE - HVAC REPAIR    
THORNAPPLE KELLOGG SCHOOLS 11  1,075.35

Check Total 1,075.35 MV REIMB - EDUCATION ITEMS    
SUPERIOR ASPHALT INC 21  1,070.00

Check Total 1,070.00 KEC OAKLEIGH - RESTRIPE PARKIN
ALBERT USTER IMPORTS INC 26  1,048.17

Check Total 1,048.17 KCTC CULINARY - CLASSROOM SUPP
GRAND HAVEN PUBLIC SCHOOLS 11  1,044.91

Check Total 1,044.91 WM TEACHER COLLAB - SUB REIMBU
BOOKS BY THE BUSHEL LLC 11  1,033.15

Check Total 1,033.15 BRIGHT BEGINNINGS - BOOKS     
SNAP-ON BUSINESS SOLUTIONS 26  1,028.99

Check Total 1,028.99 REPAIR TO SNAP ON DIAGNOSTIC T
WEST MICH AVIATION ACADEMY 22  1,024.00

Check Total 1,024.00 MAY24 SA 56(7) SP ED          
BURNS BROTHERS POPCORN LLC 29  1,000.00

300030187

58826

58959

58971

59135

58807

58953

59114

300030051

59033

59108

300030131

300030055

58952

300030177

58842

58931

59151
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Check Total 1,000.00 EU NORTH - 2 SLUSH MACHINES   
ASCEND LEARNING HOLDINGS LLC 11  1,000.00

Check Total 1,000.00 ADULT ED - PHLEBOTOMY TECH ONL
MICHIGAN TECHNOLOGICAL UNIVERSITY 29  1,000.00

Check Total 1,000.00 SKUTT SCHOLARSHIP- WYAT BUTLER
WEATHER SHIELD ROOFING SYSTEMS 21  1,000.00

Check Total 1,000.00 LINCOLN DEV - ROOF REPAIR     
6/3/2024 7:14 AM Grand Total 27,073,891.02

59024

300030014

300030223
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***

**

****

****

****

Totals:

Balances as of 05/31/24

These funds are fully collateralized by securities allowable under PA 451.

Reported at par value****

Commercial Paper AAAm No -                                 -                                 5,000,000                           

US Treasury Bills A-1+ No -                                 -                                 3,800,000                           3,800,000                       

5,000,000                       

AA+ No -                                 -                                 17,400,000                         17,400,000                     

 Insured              
Amount 

-$                               

250,000                          

250,000                          

-                                 

500,000$                        

** These statements were not available & balances will be updated at the July 2024 meeting.  April balances reflected on this report.

***

-$                               108,099,942$                     108,599,942$                 

Bank ratings updated December 2023.  Bank rating services used:
Standards & Poors (Chase, MILAF and Huntington Bank) and Kroll Bond Rating Agency (MILAF-TERM)

MILAF

MILAF

MILAF

US Treasury 
Bonds/Notes

MILAF  Local Gov't Invest 
Pool AAAm/AAAkf No -                                 79,560,251                         79,560,251                     

18,965                                268,965                          Huntington National 
Bank

 Municipal Now 
Checking  A- Yes -                                 

2,259,895$                         2,259,895$                     

Chase Savings A+ Yes -                                 60,831                                310,831                          

Chase Checking A+ Yes -$                               

Analysis of Banking Institutions
05/31/24

Bank Account Type Bank Rating FDIC 
Insured

 Government 
Guaranteed  Uninsured  Total                

Funds 
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Cash in all Accounts and Investment Assets of the Board as of 05/31/2024

MILAF Managed Account:

Disclosures:
Credit Risk-All banks approved by the board have been reviewed using the most recent Bank Annual Report;  Auditor Opinion Letters have highest ranking following ratio analysis;  Banks
                 are approved by the Board on an annual basis at the July Board Meeting
Concentration of Credit Risk-Investments are spread over numerous banks and various instruments;  FDIC insurance is limited to $250,000 per bank per customer demand deposits and
                 $250,000 per savings deposits;  Board Policy limits securities, other than US Treasuries, to no more than 50% of the total portfolio consists of any one type of security. 
Investment Risk-State Law limits types of allowable investments and maturities as well as Board Policy;  Exposure to fair value losses arising from increasing interest rates are monitored.
Foreign Currency Risk-There is no risk as State Law prohibits investing in Banks not authorized to operate in the State of Michigan.
Local Government Investment Pool (MILAF) is a collateralized deposit account.
Board Policy 6144 Finances

US Treasury Bills
5,000,000          -                     5,000,000          5.47%-5.49% 12/20/24-02/21/25 AAAm Commercial Paper
3,800,000          -                     3,800,000          5.10%-5.31% 08/31/24-05/15/25 A-1+

-                     17,400,000        4.24%-5.24% 02/15/25-05/15/27 AA+ US Treasury Bonds/Notes
MILAF-Extended Core US Treasury Bills 11-22-26
MILAF-Extended Core Commercial Paper 11-22-26

76,265               5.32% n/a AAAm MAX Class
MILAF-Extended Core US Treasury Bonds/Notes 11-22-26 17,400,000        
MILAF-Extended Core Local Gov't Invest Pool 11-22-26 76,265               -                     

-                     9,093,017          5.16% n/a AAAm Cash Management Class
4,109,048          5.37% 02/07/25 AAAf TERM

MILAF-Extended Core Local Gov't Invest Pool 11-22-26 9,093,017          
MILAF-Grow Your Own Local Gov't Invest Pool 11 4,109,048          -                     

-                     9,964                 5.16% n/a AAAm Cash Management ClassMILAF-Grow Your Own Local Gov't Invest Pool 11 9,964                 
5.37% 01/24/25 AAAf TERMMILAF Local Gov't Invest Pool 11-22-26-29-42-46 2,005,002          -                     2,005,002          

108,599,942$    500,000$           108,099,942$          

4,114,952          5.27% 11/22/24 AAAf TERMMILAF-Grow Your Own Local Gov't Invest Pool 11 4,114,952          -                     
-                     4,119,792          5.65% 08/16/24 AAAf TERMMILAF-Grow Your Own Local Gov't Invest Pool 11 4,119,792          
-                     7,302,675          5.32% n/a AAAm MAX Class

2,008,910          5.42% 12/23/24 AAAf TERM

MILAF-Grow Your Own Local Gov't Invest Pool 11 7,302,675          

MILAF Local Gov't Invest Pool 11-22-26-29-42-46 2,008,910          -                     
-                     2,025,700          5.27% 11/25/24 AAAf TERM

2,020,502          5.27% 10/24/24 AAAf TERM
MILAF Local Gov't Invest Pool 11-22-26-29-42-46 2,025,700          
MILAF Local Gov't Invest Pool 11-22-26-29-42-46 2,020,502          -                     

-                     2,041,408          5.12% 09/27/24 AAAf TERM
2,051,113          5.47% 08/30/24 AAAf TERM

MILAF Local Gov't Invest Pool 11-22-26-29-42-46 2,041,408          
MILAF Local Gov't Invest Pool 11-22-26-29-42-46 2,051,113          -                     

-                     2,058,350          5.62% 08/19/24 AAAf TERM
2,070,285          5.82% 07/18/24 AAAf TERM

MILAF Local Gov't Invest Pool 11-22-26-29-42-46 2,058,350          
MILAF Local Gov't Invest Pool 11-22-26-29-42-46 2,070,285          -                     

-                     3,951,237          5.85% 06/21/24 AAAf TERMMILAF Local Gov't Invest Pool 11-22-26-29-42-46 3,951,237          
30,499,923        5.32% n/a AAAm MAX ClassMILAF Local Gov't Invest Pool 11-21-22-26-27-29-41-42-46 30,499,923        -                     

-                     2,107                 5.16% n/a AAAm Cash Management ClassMILAF Local Gov't Invest Pool 11-21-22-26-27-29-41-42-46 2,107                 

18,965               4.58% n/a A-Huntington Bank Municipal Now Checking 11-22-26 268,965             250,000             
-                     -                        0.00% n/a A+ Zero Balance Account

-                        0.00% n/a A+ Zero Balance Account
Chase Bank Checking Payroll -                     
Chase Bank Checking Disbursement -                     -                     

-                     2,000                 0.00% n/a A+
1,024,219          0.00% n/a A+

Chase Bank Checking 11 2,000                 
Chase Bank Checking 81 1,024,219          -                     

-                     1,233,675          0.00% n/a A+ Sweep 
60,831               1.75% n/a A+ 10,000 balance

Chase Bank Consolidated Checking 11-21-22-23-26-27-29-41-42-46 1,233,675          
Chase Bank Consolidated Savings 11-22-26 310,831$           250,000             

Balance Yield Date Rating TermsFinancial Institution Account/Investment Fund # (Fair Value) Balance
Insured Uninsured Rate Maturity

Interest
Type of Statement

Balance per
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 KENT INTERMEDIATE SCHOOL DISTRICT              
 ESC Bldg. Grand Room- Kent County, Michigan      
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 A regular Kent ISD School Board meeting was held at the administrative offices on Monday, 
May 13, 2024. President Haidle called the meeting to order at 6:07 p.m. 
  
 Members Present: Drake, Hamming, Featherston, Rettig, Haidle. 
 Member Absent:      
  
Kent ISD Staff Present: Superintendent Koehler, Assistant Superintendents Finkel, Gorman, 
Gardner, Myers, Philipps, Rodgers; Directors Baine, Behm, Burns, Campbell, Castle, Hendry, 
Hofstee, Houtman, Karsten, Lillis, Maynard, McClintic, Preuss; Principals Lienesch, Verwey; 
Recording Secretary Lovell; Staff Members: David Breen, Vicki Powers 
 
 
 President Haidle welcomed visitors and turned the meeting over to Director Hendry to present 
the Leading Learning awards.  This month’s awards were presented to David Breen and Vicki 
Powers. Each of their supervisors was given the opportunity to share words of appreciation on their 
behalf.    
 
 Lincoln School Adaptive Art Teacher Whitney Ferrell introduced students who participated in 
the MAEA Michigan Art Education Region 9 Art Exhibition. The school board recognized the 
students for their hard work and dedication.  
  
Kent ISD Nurse Consultant Rachel Vandenbrink shared the reproductive health curriculum that 
will be used in center programs and Myschool@Kent.  Board Members were given the opportunity 
to ask questions and make comments.  
  
 Upon motion of Member Rettig, supported by Member Drake, it was resolved to combine and 
approve action items D.1-D.14.  
 
Ayes:  Hamming, Featherston, Rittig, Drake, Haidle   
Nays: None  
Motion declared to have carried.  
  
 Upon motion of Member Featherston, supported by Hamming, it was resolved to approve the 
statement of work from Plante Moran for the administration of a regional cybersecurity feasibility 
study at the fixed fee of $165,000.  
 
Ayes: Featherston, Rettig, Hamming, Drake, Haidle   
Nays: None 
Motion declared to have carried. 
 
 Upon motion of Member Rettig, supported by Member Drake, it was resolved to approve the new 
KCTC Principal starting in the 2024-2025 school year.  
 
Ayes: Drake, Hamming, Featherston, Rettig, Haidle    
Nays: None 
Motion declared to have carried. 
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 Upon motion of Member Drake, supported by Member Featherston, it was resolved to approve 
the purchase of a Process Control Training System from Advanced Technologies Consultants for the 
KCTC Mechatronics program in the amount of $124,805.00.  
 
Ayes: Drake, Hamming, Featherston, Rettig, Haidle  
Nays: None 
Motion declared to have carried. 
 
 Upon motion of Member Featherston, supported by Member Hamming, it was resolved to approve 
4 KCTC students and 2 student advisors to attend the HOSA International Competition in Houston, 
Texas, on June 26-30, 2024.  
 
Ayes:  Hamming, Featherston, Rettig, Drake, Haidle     
Nays: None 
Motion declared to have carried. 
 
 Upon motion of Member Drake, supported by Member Rettig, it was resolved to approve 2 KCTC 
students and 2 student advisors to attend the National Skills USA Competition in Atlanta, Georgia, on 
June 24-28, 2024.   
 
Ayes: Featherston, Rettig, Hamming, Drake, Haidle   
Nays: None 
Motion declared to have carried. 
 
 Upon motion of  Member Hamming, supported by Member Featherston, it was resolved to 
approve the property transfer request outlined in the board packet. 
 
Ayes: Rettig, Hamming, Drake, Featherston, Haidle     
Nays: None 
Motion declared to have carried. 
 
Upon motion of Member Featherston, supported by Member Hamming, it was resolved to approve the 
KIASB board of directors seats for a three-year term.   
 
Ayes: Drake, Hamming, Featherston, Rettig, Haidle    
Nays: None 
Motion declared to have carried. 
 
 
 President Haidle provided the opportunity for public comment. No comment was given.  
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 Member Featherston shared her experience attending MASB’s Behind-the-Scenes at the Capital 
event with President Haidle and Education Advocates of West Michigan Executive Director Dan 
Behm. They learned more about what’s happening in Lansing and how they can best advocate for 
education.  
 
 Superintendent Koehler shared that Dr. Davie Store received recognition this week for this 
research report on the MI Student Voice Perception Survey. Over 70,000 students responded to this 
year’s survey, representing 108 districts statewide.  
 
 The West Michigan Teacher Collaborative is fully underway, and 150 students are enrolled 
through Grand Valley State University. This will provide our districts with 100 new teachers next year 
and 50 current teachers with additional endorsements. According to Superintendent Koehler, the State 
Board of Education believes this is the state's flagship program.  
 
 
President Haidle adjourned the meeting at 6:45 p.m. 
 
 
Minutes Approved on May 13, 2024           
            Andrea Haidle, President         
  
              
        Laura Featherston, Secretary 
 
/ml 
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The School Board of Kent Intermediate School District held a budget hearing at the 
administrative offices on May 13, 2024. President Haidle called the meeting to order at 5:00 
p.m.   

  
 Members Present: Drake, Rettig, Featherston, Hamming, Haidle 
 Members Absent:  
 

Kent ISD Staff: Superintendent Koehler; Assistant Superintendent Philipps, Rodgers, 
Gardner, Gorman; Recording Secretary Lovell.    

    
President Haidle called the meeting to order at 5:01 p.m. Assistant Superintendent Philipps 
reviewed the presentation agenda and gave the board the following report.  
 
State Budget Outlook  
Assistant Superintendent Philipps gave an overview of the School Aid Fund projections from the 
January Revenue Conference. The fiscal year will end with a balance of $525 million in school 
aid funds, estimated at $1.1 billion for the 24-25 school year based on 23-24 appropriations. The 
May Revenue Conference will be held towards the end of the month to provide updated 
projections. The state surplus has been spent quickly, spiking from 12.1 billion in 2022 to 1.7 
billion in 2024.  
 
Assistant Superintendent Philipps presented the Governor's budget proposal, which included 
several significant changes. The general fund (Section 81) is set to increase by 2.5%, but there are 
no planned increases in CTE funding. The budget proposal also continues Section 51(e) at 100% 
of the foundation allowance, equating to $9,849 per pupil and plans to eliminate Section 56(7) 
Special Ed Millage Equalization, which could result in a funding loss approximately $900,000 for 
center programs. On a positive note, the Great Start Readiness program will receive a substantial 
funding increase for a full-day slot, from $9,608 to $10,342 per pupil. Additionally, the Governor 
has proposed a decrease in the MPSERS OPEB contributions from 16.89% to 10.58%. The 
healthcare trust of the retirement system is funded 99.2%; therefore, the Governor proposes to 
reduce the passthrough funding of $670 million and redistribute it to fund other programs.   
 
2024 Taxable Values 
Kent County's taxable values have grown by 51.9% over the last decade and have increased by 
9.07% this year. Based on the inflation rate multiplier, we will be subject to the reduction of the 
Headlee Amendment this year. A comparison of the Taxable values in relation to the State 
Equalized Value (SEV) was reviewed, and the gap continues to grow.  
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2024-25 Budget Assumptions  
Assistant Superintendent Philipps reviewed the proposed budget assumptions based on the 
Governor’s proposal. These are listed below: 
 
 
Revenues              Proposed Budget  
Taxable Value Growth  6.5% increase 
 Section 81 Funding  2.5% increase  
Section 51f Special Ed cost reimbursement  100% of foundation allowance (9,849)  
Other State Funding (Section 61a &62) No change  
Special Education Millage Equalization 
56(7) 

$0 

  GSRP  $10,342 full day, 12,107 extended 
Section 31n (Mental Wellness) $1,003,100   no change 
Expenses   
Salaries/Wages  3.5% + step increment   
Health Benefits  2.0% increase 
MPSERS Retirement Rate  Gov’s employer rates, 22-23 147c rate  
Risk Management Insurance 15% increase  
Capital Outlay  4.0% increase  

 
 Potential impacts from the MPSERS OPEB were shared should the Governor's proposal to 
lower the Section 147c allocation from 16.89% to 10.58% be approved.    
 
Proposed 2024-2025 Budget(s) 
Assistant Superintendent Philipps reviewed the proposed budget for all Kent ISD funds. The 
General Fund is in good health overall. Increases to property taxes will generate $173,500 in 
revenue, and Section 81 will add an additional $72,000 to the general fund. A one-time transfer of 
$1.5 million will be made to capital funds for ESC building renovations.  
 
The Special Education Fund will see a $6.9 million increase due to property tax collection, of 
which 93.5% will be distributed to local districts and center programs. The Center Programs funds 
show an excess cost this year totaling $5.3 million. The cost for these programs billed to our local 
districts is significantly higher this year due to the increased staff needed to support the complex 
needs of our students.   
 
The CTE Fund is projected to increase by $2.6 million, bringing its balance to $22.7 million. This 
increase will support onboarding additional CTE personnel to provide direct instruction to 
students.     
 
The Cooperative Education Fund is experiencing an overall fund reduction due to 
MySchool@Kent's structural deficit of $650,000. This is due to the limited number of teachers per 
student and increased classroom aides. The budget will be modified to reduce the amount of 
technology departments expense charged to MySchool, which will  reduce the deficit by $250,000 
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Although CTE funds can currently absorb a $300,000 to MySchool, movement back toward self-
sustainability will need to occur in the future. 
 
The Community Service fund represents the enhancement millage passed through to local districts. 
This is approximately $330 per pupil for the 24-25 school year.  
 
Capital Project Funds projects were reviewed along with expenses for upcoming projects. $2.5 
million will be set aside for ESC renovations, totaling $6 million upon the completion of the 
project. In addition, PA system and security camera updates will begin in the 24-25 school year 
across all programs.  Special Education Capital projects include Lincoln Developmental, Mayfield 
parking lot, Empower U South, and enhancements to the Wide Area Network. CTE Capital 
projects include renovations to the former Kent Innovation High building to support 
MySchool@Kent and Launch U.  
 
The Assistant Superintendent updated the board on potential future issues facing Public Act 152 
and the cost of medical premiums. More information will surface as we get closer to the Governor 
finalizing the budget.  
 
Assistant Superintendent Philipps summarized the presentation and noted that he expects another 
strong budget in 2024-25. President Haidle thanked Assistant Superintendent Philipps for the 
budget update.  
 
 
The meeting was adjourned by President Haidle at 6:04 p.m. 
 
Minutes Approved: June 17, 2024    _________________________ 
            Andrea Haidle, President 
 
                    
        Laura Featherston, Secretary 
/ml 



PERSONNEL RECOMMENDATIONS AS OF 6/10/2024
FOR BOARD MEETING OF 6/17/2024

RESIGNATIONS AND TERMINATIONS

1. Reganne Diener, Student Services, Special Education Center Programs, Teacher, KEC
Oakleigh, resignation, effective 5/31/2024.

2. Kristen Doneth, Career and Talent Development, Career Readiness, Launch U
Coordinator, resignation, effective 6/14/2024.

3. Julie Hartman, Instructional Services, School Improvement, Continuous Improvement
Consultant, resignation, effective 6/30/2024.

4. Kristen Jones, Student Services, Early On, School Psychologist, Early Childhood Special
Education/Early On, resignation, effective 5/31/2024.

5. Catherine Lewis, Student Services, Special Education Center Programs, Teacher, KEC
Oakleigh, resignation, effective 5/31/2024.

6. Lisa Merritt, Student Services, Special Education Center Programs, Lincoln School,
Principal, retirement, effective 5/31/2024.

7. Mary Musto, Instructional Services, Secondary Programs, KCTC-West, Teacher
Consultant, retirement, effective 6/28/2024.

8. Bethany Neveau, Student Services, Special Education Center Programs, Empower U
South, Teacher Consultant, resignation, effective 5/31/2024.

9. Timothy Peraino, Administrative Services, Facilities, Director, resignation, effective
6/7/2024.

10. James Swenson, Instructional Services, Secondary Programs, KCTC-West, Instructor -
Welding, resignation, effective 5/31/2024.

11. Dawn VanSledright, Student Services, Special Education Center Programs, Physical
Therapist, Lincoln Development Center, resignation, effective 5/31/2024.



APPOINTMENTS

1. Jeffrey Anama, Career and Talent Development, Career Readiness, Kent Conference
Center, Work Based Learning Site Check Consultant, Professional, 1.0 FTE, 215 days
per year, 8 hours per day, Grade 7 Step 10, $83,876 per year, effective 06/03/2024.

2. Amanda Beemer, Student Services, Special Education Center Programs, Teacher -
Autism Spectrum Disorder, Lincoln School, KIEA, 1.0 FTE, 182 days per year, 7 hours
per day, BA Step 1, $51,016 per year, effective 08/13/2024.

3. Statia Davey, Instructional Services, Teaching and Learning, Early Literacy Coach, ESC,
Professional, 1.0 FTE, 200 days per year, 8 hours per day, Grade 7 Step 9, $76,494 per
year, effective 08/12/2024.

4. Nicole Goulet, Student Services, Special Education Center Programs, Principal, KEC
Beltline, Professional, 1.0 FTE, 215 days per year, 8 hours per day, Grade 8 Step 12,
$95,990 per year, effective 08/12/2024.

5. Cassidy Haas, Student Services, Special Education Center Programs, Teacher - Autism
Spectrum Disorder, Lincoln School, KIEA, 1.0 FTE, 182 days per year, 7 hours per day,
BA Step 4, $58,806 per year, effective 08/13/2024.

6. Sydney Leatherberry, Student Services, Special Education Center Programs, Physical
Therapist, Center Program sites, KIEA, 1.0 FTE, 182 days per year, 7 hours per day,
MA+30 Step 1, $57,765 per year, effective 08/13/2024.

7. Andrew Naranjo, Instructional Services, Secondary Programs, Instructor-Aviation
Electronics, KCTC West, KIEA, 1.0 FTE, 182 days per year, 7 hours per day, BA Step 4,
$58,806 per year, effective 08/14/2024.

8. Kelly VanDyke, Student Services, Student Services, Wellbeing and Belonging
Consultant, Professional, 1.0 FTE, 200 days per year, 8 hours per day, Grade 7 Step 9,
$76,494 per year, effective 08/12/2024.

9. Craig Weigel, Instructional Services, Secondary Programs, KCTC East and West,
Principal, Professional, 1.0 FTE, 260 days per year, 8 hours per day, Grade 9 Step 14,
$132,848 per year, effective 07/01/2024.

10. Rebecca Winger, Student Services, Special Education, Autism Coach, Professional, 1.0
FTE, 200 days per year, 8 hours per day, Grade 7 Step 7, $73,523 per year, effective
08/12/2024.



NEW ASSIGNMENTS AND CONTRACT ADJUSTMENTS

1. Rachel Gerrie, from ISS Interpreter to Interpreter for DHH, Student Services, Special
Education Center Programs, DHH TERP, 1.0 FTE, 182 days per year, 7 hours per day,
Lane C Step 2, $36,266 per year, effective 05/20/2024.

2. Mitchell Gross, from Instructional Support Specialist to Teacher - Severe Cognitive
Impairment, Student Services, Special Education Center Programs, Lincoln School,
KIEA, 1.0 FTE, 202 days per year, 7 hours per day, MA Step 2, $66,427 per year,
effective 08/13/2024.

3. Thomas Moore, from CTE Specialist to Instructor-Digital Animation & Game
Programming, Instructional Services, Secondary Programs, KCTC East, KIEA, 1.0 FTE,
182 days per year, 7 hours per day, BA+18 Step 5, $64,531 per year, effective
08/14/2024.

4. Sebastian Tramper, from Temporary Employee to Instructor-Aviation Electronics,
Instructional Services, Secondary Programs, KCTC East, KIEA, 1.0 FTE, 182 days per
year, 7 hours per day, BA Step 2, $54,126 per year, effective 08/14/2024.



   

 

 
 

BOARD AGENDA ITEM 
 

 Information/Discussion_______ 
 Future Action_______ 
   Action  _X___ 
Item: KEC Beltline Principal  
 
Submitted by: Dave Rodgers   Date: _5-16-24_____ 
 
Recommended by:  Kirsten Myers  Board Meeting Date:  June 17, 2024 
 

 
 
RECOMMENDATION: 
 
It is recommended that the Board approve the hire of Nicole Goulet as the next KEC Beltline 
Principal.  This recommendation comes as a result of the position being vacant from Kevin 
Zaschak’s recent resignation.  
 
BACKGROUND: 
 
Given the nature of the KEC programs, there can be a limited pool of qualified educational 
leaders to serve in such programs.  We were very fortunate that Ms. Goulet was interested in 
relocating to the Grand Rapids area.  Nicole currently serves in a very similar role supervising 14 
classrooms across multiple school locations within the Charlevoix Emmet ISD.    
 
Following an initial tour with Paul Dymowski, Nicole interviewed with a team of Student 
Services and Leadership representatives.  Soon after, she returned to meet with a larger 
stakeholder panel at KEC Beltline.  Ms. Goulet excelled in every phase and received supportive 
feedback from the KEC staff stakeholder panel. In many ways this position is very similar to her 
current role, but in the case of KEC Beltline, now within once school facility. We are pleased to 
recommend Nicole Goulet for the position.  She brings a depth of knowledge and experience to 
this important leadership role.  
 
 
 
 
     
 
 

 



N I C O L E  
P R I N C I P A L ,  S P E C I A L  E D U C A T I O N  T E A C H E R

C O N T A C T

PHONE: (517) 980-4322■

EMAIL:
nicolegoulet1515@gmail.com

■

ADDRESS: Petoskey, MI 49770■

P R O F E S S I O N A L
S U M M A R Y

Experienced educator at Char-Em ISD
with a strong track record of
collaboration, leadership, and staff
development. Specializes in
data-driven decision-making, systems
development, problem-solving and
coaching to support students and
staff effectively. Committed advocate
for all students, ensuring inclusivity
and equity in education.

R E F E R E N C E S

Ben Hicks - MAASE
Associate Executive
Director Supervisor
(989) 239-9855
benhicks@maase.org

Kelly Rogers - Char-Em ISD
Special Education Coordinator
Colleague
(231) 330-6971
rogersk@charemisd.org

Kristi Long - Char-Em ISD
Assistant Principal Colleague
(989) 598-4711
longk@charemisd.org

Lisa Meyer - Char-Em ISD
Service Area Supervisor Colleague

2017.07 - Present

2012.08 - 2017.06

2008.08 - 2012.06

E X P E R I E N C E

Principal
Char-Em ISD , Charlevoix , MI

Special Education Teacher (MOCI)
Char-Em ISD , Charlevoix , MI

Special Education Teacher (MOCI)

Led a school team of 50-60 staff, supporting 14 classrooms
(MOCI, SCI & EI) for students K-age 26 with moderate to severe
disabilities, located in districts across the ISD.

■

Provided instructional leadership through professional
development sessions, classroom observations, and teacher
feedback.

■

Utilized data-driven decision making methods to identify areas of
improvement within the school environment.

■

Developed strong working relationships with classroom teams to
support student growth and development.

■

Liaised between school and local community, encouraging
community to participate in educational process.

■

Observed teaching methods and examined learning materials to
evaluate and standardize curricula and teaching techniques and
to determine areas needing improvement.

■

Recruited, hired, trained, and evaluated teachers, itinerant staff
and supplemental staff.

■

Lead multiple age level classrooms for students with moderate
to severe disabilities.

■

Established MS/HS classrooms in new local public schools and
coordinated inclusive opportunities for students with the
support of classroom staff.

■

Developed, implemented and reviewed IEPs for students with
complex needs.

■

Provided academic, behavioral, and social-emotional support for
students in need.

■

Evaluated student performance using formative and summative
assessments.

■

Used student data and FBA information to designed and
implement positive behavior plans to foster and and effective
learning environments.

■

Collaborated with multidisciplinary teams to develop appropriate
interventions and accommodations.

■

Established and maintained cooperative working relationships
with students, parents, and schools.

■

G O U L E T



(231) 330-2160
meyerl@charemisd.org

Jessica Fettig - Char-Em ISD
Human Resources Coordinator
Colleague
(231) 758-2846
fettigj@charemisd.org

Eagle Co. Schools, Edwards , MI

Lead a self-contained classroom for elementary students
moderate to severe disabilities such as CI, SXI and ASD.

■

Developed and implemented IEPs with student's parents, school
administrators and student's general education teachers.

■

Provided instruction in academics, behavior, communication, life
skills and independence.

■

Worked with trans-disciplinary teams in planning and developing
appropriate IEP goals.

■

Monitored student conduct and utilized approved behavior
management techniques to redirect and modify inappropriate
behaviors.

■

Organized and supported a classroom team of 2 teachers and
4-7 paraprofessionals to support students in the special
education classroom and in inclusive settings with general
education peers.

■

Aug 2017

Jun 2008

E D U C A T I O N

Grand Valley State University,
Master of Education : Educational Leadership, Special Ed. Administration

Central Michigan University,
Bachelor of Science: Special Education - Cognitive Impairment K-12 (SA)

C E R T I F I C A T I O N S

Professional Teaching Certificate
School Administrator Certificate



   

 

 
 

BOARD AGENDA ITEM 

 

 Information/Discussion_______ 

 Future Action_______ 

  Action _  _____ 

Item: Request for Additional Staff for 2024-25 

    

Submitted by:   Kirsten Myers & Abbey Mix         Date:  6/6/24 

 

 

Recommended by:  Dave Rodgers Board Meeting Date:  6/17/2024 

 

 

 
 

RECOMMENDATION: 

We would like to recommend the addition of the following position for the 2024/2025 

school year. 

• Functional Communication Coach 

 

RATIONALE: 
This position will be split between Student Services and Center Programs to support 

capacity building across local/regional/center programs for students with limited 

communication skills, enhancing their ability to engage in academic and other 

instructional activities effectively.   

 

A significant number of students exhibit limited communication skills, impacting their 

ability to participate fully in classroom activities socialize with peers and achieve 

academic success.  Additionally, students with limited communication skills are at 

higher risk of demonstrating challenging behavior toward others or self-injury.  

 

The Functional Communication Coach will work alongside local/regional/center 

program staff to systematically build effective communication instruction at the 

student, classroom, and program level. The position will empower special 

education teachers and related service providers to effectively implement their 

professional learning regarding this critical skill, ensuring fidelity and achieving 

better outcomes for students with disabilities and their families. 

 

Location/Program FTE Account Number 

Center Programs 0.5 21-1-221-1290-076-0000-21000-2900-2100 

Special Education 0.5 22-1-221-1290-076-0000-00000-2301- 

 



 

POSITION DESCRIPTION 
 

Title: Functional Communication Coach 
 
Classification: Professional 
 
Reports to and 
Evaluated By: Supervisor of Specialized Programming and Instructional Supports 
 
Terms of 
Employment: 200 Days 
 
Positions 
Supervised: None 
 
BROAD STATEMENT OF RESPONSIBILITIES: 
 
This position is responsible for providing educational leadership and expertise in the field of functional 
communication and AAC through coaching, consultation, technical assistance, and professional 
development to local and regional programs. 
 
DUTIES AND RESPONSIBILITIES: 

1. Works with staff, students, parents, local educational agencies, public school academies, and 
community to build a shared vision of learning for students with high communication support 
needs.  

2. Works with staff, students, families, and community agencies to support students and programs 
which align to county, district, and building goals.  

3. Assist local districts primarily through coaching, in addition to consultation in supporting effective 
instruction around communication and use of AAC with the implementation of appropriate 
evidence-based practices 

4. Uses the working knowledge of effective instruction in establishing school processes and routines 
that engage teachers/staff in regular monitoring of student progress and evaluation, adaptation, 
and improvement of instructional strategies which meet the individualized needs of students with 
communication support needs. 

5. Develop, coordinate, and implement coaching models and cycles of support for 
local/regional/center programs, including the development of coaching plans with clear coaching 
goals, modeling, observation, and feedback.  

6. Consult with LEA’s and/or Center Programs regarding MTSS (Multi-Tiered Systems of Support) 
model implementation relative to intensifying interventions for students with communication support 
needs. 

7. Works with staff to deepen student and school data analysis to support increased student growth 
and achievement around behavior, communication, and language.   

8. Provide county, district, and building professional development and coaching. 
9. Learns and uses emerging technologies and collaborates with Special Education Instructional 

Services Department to support professional learning and implementation of ACC.   
10. Attend IEP’s as determined for the purpose of facilitating process.  



 

11. Assist local districts’ special education staff with Least Restrictive Environment decision-making 
matrices.    

12. Coordinate with staff pursuant to referrals, requests for service, and other identified needs.  
13. Attend Kent ISD Board meetings, Parent Advisory Committee, Coaching Collaborative, and/or 

other county-wide meetings as assigned.  
14. Represent Kent ISD at State/Regional meetings as assigned. 
15. Works with local districts to establish building and district systems, processes, trainings, and 

shared leadership to ensure full compliance with the IDEA, Michigan Administrative Rules for 
Special Education, and the Kent Intermediate School District Special Education Plan.  

16. Ensures compliance with the Individuals with Disabilities Education Act (IDEA), Michigan 
Administrative Rules for Special Education (MARSE), Kent ISD Board of Education and 
Organizational Policies, and other applicable rules and regulations.  

17. Performs other duties as directed by supervisor. 
 
 
KNOWLEDGE, SKILLS AND ABILITIES REQUIRED: 
 

1. Valid Michigan professional certification in an area related to Special Education required; Autism 
endorsement preferred.   

2. Master's degree in Speech-Language Pathology or related field and Board Certified Behavior 
Analyst Certification preferred. 

3. Three years’ successful experience in education related field; experience with autism and behavior 
support required.   

4. Experience developing training and support programs.   
5. Must possess exceptional organizational, verbal and written communication skills to effectively 

interact with superiors, peers, subordinates, local/state/national education representatives and 
regulatory/funding agencies, constituent districts and the public-at large. 

6. Knowledge of special education laws, rules, regulations, and compliance responsibilities. 
7. Demonstrates a strong commitment to equity, social justice, and inclusion in all practices and 

position responsibilities.  
 
The above is intended to describe the general content of and requirements for the performance of this 
position. It is not to be construed as an exhaustive statement of duties, responsibilities, or requirements. 
  
 
 
 
 



   

 

 
 

BOARD AGENDA ITEM 
 

 Information/Discussion_______ 
 Future Action_______ 
  Action _  _x____ 
Item: Request for Personnel – CTE Curriculum Coordinator(s) 
 
Submitted by: Cary Stamas, Director   Date: ___5/30/24________ 
 
Recommended by:  Sue Gardner, Asst. Supt. Board Meeting Date:  ____6/17/24_______ 
 

 
 
RECOMMENDATION: 
 
Add 2.0 FTEs for CTE Curriculum Coordinator positions to support program improvement, 
curriculum development, and compliance with CTE requirements and updates from the MDE. 
 
BACKGROUND: 
 
The CTE Curriculum Coordinator position was reinstated in approx. 2019 with a single position 
that was then expanded to 2.0 FTEs in the 21-22 school year. These positions supported KCTC 
programs, as described, and provided much needed targeted supports with programming that was 
coordinated with the KCTC administration and CEPD Director. One Coordinator returned to the 
classroom and the position was unable to be filled. The second moved to KCTC admin and the 
responsibility of these roles was transferred with that move. During the 23-24 school year, the 
continued need for these roles has been evident and support for the CTE curricular needs 
provided by these positions is vital. 



POSITION DESCRIPTION 
 
 

Title:    Career and Technical Education Curriculum Coordinator 
 
Classification:  Professional 
 
Reports To:   Director of Career Readiness & CTE 
 
Terms of Employment: Per KIEA contract 
 
Positions Supervised: None 
 
 
 
BROAD STATEMENT OF RESPONSIBILITIES: 
 
The CTE Curriculum Coordinator provides support for program evaluation and improvement to CTE 
instructors and programs, and coordinates regulatory and data collection activities for Career and 
Technical Education programs for KCTC. 
 
 
SPECIFIC DUTIES AND RESPONSIBILITIES: 
 

1. Curriculum development and alignment work with instructors to identify and establish 

excellence, innovation, and areas of need. 

2. Align CTE curriculum with state program standards and labor market needs. 

3. Provide training and collaborate with instructors on teaching and learning practices in the 

classroom. 

4. Provide support and direction for program evaluation and improvement to establish and maintain 

high quality programing. 

5. Support and maintain KCTC program coordination and curriculum articulation with 

postsecondary agencies. 

6. Be responsible for promoting and/or providing CTE in-service activities for personnel. 

7. Initiate and/or guide positive system changes and staff development for the CTE functions, roles, 

and responsibilities. 

8. Participate in state-sponsored in-services, meetings, and conferences to remain current in the 

OCTE policy, procedures, and requirements. 

9. Coordinate and conduct staff training for CIP Self review requirements. 



10. Collaborate on the use of web-based information systems: CTEIS, GEMs, etc.  

11. Coordinate Regional Improvement Plan/Strategic Plan Implementation. 

12. Support the integration of core content with in CTE programs. 

13. Accepts additional tasks and responsibilities as assigned by the Administration. 

 
 
KNOWLEDGE, SKILLS AND ABILITIES REQUIRED: 
 

1. Minimum of four years of high school teaching experience. CTE teaching experience preferred. 

a. Master’s Degree in Curriculum preferred. 

2. Effective communication with an emphasis on listening. 

3. Ability to delegate work assignments, as appropriate. 

4. Consistently update administration apprised of activities and needs. 

5. Collaborate effectively with a team. 

6. Ability to analyze and solve complex, multi-step problems. 

7. Ability to analyze and interpret data. 

8. Ability to write reports, correspondence, and procedures. 

9. Maintain confidentiality. 

10. Display a willingness to support and make decisions with sound judgment in a timely manner. 

11. Develop strategies to achieve department goals. 

12. Adapt to frequent changes in the work environment. 

13. Must have demonstrated ability to work with culturally diverse student populations including 

special population students (economic and academic disadvantaged, special education, and 

Limited English Proficient students). 

14. Ability to work with computer-based productivity applications (email, word processing, 

spreadsheets, etc.) and online systems utilized for student support. 

 
The above is intended to describe the general content of and requirements for the performance of this 
position.  It is not to be construed as an exhaustive statement of duties, responsibilities or requirements. 
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Job Description 
 

 Job Title:   Teacher Academy  Program - CTES (1.0 FTE) 
    Kent Career Tech Center 
    

Reports To:  Principal  or Designee (Immediate Supervisor) 

Classification:  Union - KIEA CTE Specialist 
7 Hours Daily (FT) / 182 Days (Full School Year) 

 
Terms of 
Employment:  Governed by KIEA Master Agreement 
 
Summary: To assist in providing a well-organized and smoothly functioning class environment that reflects 
the actual work environment in which students can take full advantage of the adapted instructional program 
and the available resource material. 

 

Job Qualifications: 

1. Must have graduated from high school (Associate’s or Bachelor’s  Degree preferred). 
2. Must have had a minimum of two (2) years (4,000 hours) of recent work experience in the occupational area 

of instruction. 
3. Experience working with a team to collect, interpret, and use data to make decisions.  
4. Demonstrates interpersonal skills to interact with students, staff, and parents effectively. 
5. Ability to concentrate and pay close attention to details, organize, prioritize, and work independently, 

as well as schedule and produce work in a timely manner. 
6. Must have demonstrated ability to work with culturally diverse student populations, including special 

population students (economic and academic disadvantaged, special education, and Limited English 
Proficient students). 

7. Ability to develop effective working relationships with students, staff, and the school community. 
8. Ability to implement instructional philosophy accurately and consistently.  
9. Ability to be flexible and maintain confidentiality.  

 
 
Specific Duties and Responsibilities: 

1. Assists in providing specialized and accommodated instruction in the various aspects of Vocational and 
Career Technical Education (CTE). 

2. Supplements the instructor’s demonstration of the safe and proper use of the program’s tools and 
equipment with students needing additional assistance. 

3. Uses remedial and tutorial techniques, as directed, to assist students in gaining the most from their 
instruction. 

4. Assists students on a one-to-one or small group basis as directed by the lead instructor. 
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5. Assists students with work assignments that may require strenuous physical exertion. 
6. Assists in maintaining discipline, aiding individual students, and assisting the lead instructor to have a greater 

influence on the learning process. 
7. Assists the instructor in maintaining a safe learning environment and monitors student behavior to maximize 

learning in the lab, on the work site, and during field trips. 
8. Assists in the setup and operation of equipment used in the teaching process. 
9. Assists instructors with implementing Student Success Plans -  including curricular supports, accommodating 

or removing barriers, and assistive technology. 
10. Demonstrate initiative and creativity – is self-directed.  
11. Shares the student progress data with the Student Services team - following Special Education and MTSS data 

review cycles.  
12. Assists other Student Support Services members and instructors with student visits - including tours, program 

visits, and internships. 
13. Participates in staff meetings and professional in-service opportunities as provided by the Kent Career 

Technical Center. 
14. Assists with supervision and transporting students to and from job sites and field trips. 
15. Accepts additional tasks and responsibilities as assigned by the Principal or designee. 

 
 

The above is intended to describe the general content of and requirements for the performance of this position. 
It is not to be construed as an exhaustive statement of duties, responsibilities, or requirements. 



   

 

 
BOARD AGENDA ITEM 

 
   Information/Discussion_______            
   Future Action_______            
   Action _  __X___        
Item: Creation of MTSS Early Childhood Coordinator 
   
Submitted by:  Ashley Karsten  Date: ____6.3.24_______ 
 
Recommended by:  Ron Gorman   Board Meeting Date:  _6/17/24_____ 
 
 
 
 
RECOMMENDATION: 
 
It is recommended that the Kent ISD Board approves the creation of a new position, MTSS Early 
Childhood Coordinator, beginning on August 12, 2024 under a 200 day contract.  
    
BACKGROUND:  
 
As our local districts work with Kent ISD to implement MTSS in K-12 classrooms, it is 
imperative that this work starts in the Early Childhood programs. MTSS is designed to help 
programs identify struggling students easy and intervene quickly. It focuses on the “whole 
child.” That means it supports academic growth, but many other areas, too. These include 
behavior, social, and emotional needs. Under the direction of the Director of Early Childhood, 
the Early Childhood MTSS Coordinator will support the development and implementation of a 
wide-ranging infrastructure at the ISD level for application of the elements of Early Childhood 
MTSS/EC-PBIS. This position will work with Early Childhood staff, district leaders, and 
families in creating home and school environments that support students’ social and emotional 
well-being to increase positive student outcomes.  The Early Childhood MTSS Coordinator will 
help to promote the use of a conceptual framework of evidence-based practices (Pyramid Model 
Practices) through a multi-tiered approach with social, emotional, and behavioral supports in 
order to combat disproportionality and to decrease racial disparities in early childhood education. 
The position will be supported under the GSRP grant (.75FTE) and Special Education Budget 
(.25 FTE).  
 



POSITION DESCRIPTION 
 

Title: Early Childhood MTSS Coordinator 
 
Location:  Early Childhood/GSRP  
 
Classification: Professional 
 
Reports to and 
Evaluated By: Director of Early Childhood  
 
Terms of 
Employment: Full Time, Grade 7–200 Days 
 
Positions 
Supervised: None 
 
BROAD STATEMENT OF RESPONSIBILITIES: 
Under the direction of the Director of Early Childhood, the Early Childhood MTSS Coordinator 
will support the development and implementation of a wide-ranging infrastructure at the ISD 
level for application of the elements of Early Childhood MTSS/EC-PBIS. This position will work 
with Early Childhood staff, district leaders, and families in creating home and school 
environments that support students’ social and emotional well-being to increase positive 
student outcomes.  The Early Childhood MTSS Coordinator will help to promote the use of a 
conceptual framework of evidence-based practices (Pyramid Model Practices) through a multi-
tiered approach with social, emotional, and behavioral supports in order to combat 
disproportionality and to decrease racial disparities in early childhood education. 
 
KEY DUTIES AND RESPONSIBILITIES: 
The Early Childhood MTSS Coordinator will possess the knowledge, skill and/or ability to 
satisfactorily perform the duties described below.  Reasonable accommodations will be made 
to enable individuals with disabilities to perform the essential duties.  Essential duties include: 
 

● Promote the acquisition of a full working knowledge of a multi-tiered system of support 
for behavior and social emotional competencies (EC-MTSS/EC-PBIS). 

● Serve as a leader in implementation of Early Childhood MTSS and positive behavior 
support systems at the building, program, and district level by supporting, collaborating,  
and leading GSRP, district, and state leadership teams in MiMTSS county-wide scale up 
and implementation. 



● Work collaboratively with the district implementation teams to plan, organize, and 
provide professional development activities related to implementation and 
sustainability with EC-PBIS (Pyramid Model Practices).  

● Collaborate with local district early childhood administrators and implementation teams 
to plan, organize and facilitate district EC-MTSS/EC-PBIS activities.  

● Work with district teams and administrators to support data system implementation 
(BIRS/EC-SWIS); along with establishing data collection, analysis, decision making rules, 
action planning, evaluation and reporting processes. 

● Support in coordinating, implementation, and building capacity for PTR-YC and Tier 3 
interventions within ISD, local districts, and sub-recipient early childhood programs. 

● Provides training and support to practitioner coaches and primary service providers with 
EC-PBIS building-wide implementation. 

● Develop and sustain a continuous improvement process that involves analyzing and 
synthesizing data to inform decisions to improve student and program outcomes across 
the county. 

● Communicate effectively orally and in writing with internal and external sources, 
information about EC-MTSS implementation and outcomes as needed. 

● Represents Kent ISD by providing leadership and services across the agency, region, and 
state, as well as attending meetings and relevant professional learning opportunities. 

● Fulfill MiMTSS/EC-PBIS 2023-24 grant requirements as a Program Leadership Coach and 
Leadership Team Facilitator. 

KNOWLEDGE, SKILLS AND ABILITIES REQUIRED:  
● Valid Michigan professional certification in an area related to Early Childhood Education. 
● Master's degree in Early Childhood, Special Education or related field, preferred.  
● Three years of successful experience in early childhood education. 
● Experience in facilitation and implementation of EC-MTSS at the ISD and/or local level 

required 
● Strong understanding of the logic and application of EC-MTSS and the continuum of 

early childhood behavior supports at all levels (universal/targeted/intensive). 
● Strong understanding of evidence-based implementation practices and their 

applications. 
● Demonstrates strong project management skills with ability to exercise independent 

judgment and work collaboratively with various constituent groups. 
● Ability to collect, analyze and use data and apply appropriate research within a strategic 

planning or intervention process. 
● Experience/previous training in PTR-YC and BIRS/EC-SWIS, preferred. 
● Interpersonal skills to communicate effectively with a variety of audiences and an ability 

to gain cooperation of others internally and externally. 



 
The above is intended to describe the general content of and the requirements for the 
performance of this position.  It is not to be construed as an exhaustive statement of duties, 
responsibilities or requirements. 
 
Salary: Professional Salary Schedule for 200 day staff, Grade 7, commensurate with education 
and experience. 
 
Benefits: Robust full benefit package includes medical, dental, and vision insurance; generous 
sick and personal time 
 















   

 

 
 

BOARD AGENDA ITEM 
 

 Information/Discussion_______ 
 Future Action_______ 
  Action _ X____ 
Item: Approval of Support Contract 
 
Submitted by: Mark Maynard   Date: 05.30.2024 
 
Recommended by: Glen Finkel Board Meeting Date:  06.17.2024 
 

 
 
RECOMMENDATION: 
It is recommended that the Kent ISD school board approve the application maintenance package 
contract from Bulb Digital in the amount of $30,000 for the continued support of the Our School 
Data and MiCIP integration applications.   
 
BACKGROUND: 
Kent ISD has had a long-standing relationship with Bulb Digital to provide both major revisions 
to the system architecture that powers Our School Data, as well as maintenance/support to keep 
the application healthy.  
 
This contract will allocate resources to ensure that Our School Data has a basic level of recurring 
monitoring and maintenance, update the application dependencies to ensure security and 
performance, as well as bug fixes. This contract will cover July 1, 2024 – June 30, 2025.   
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Executive Overview 

Choosing to build a custom web application (Our School Data) comes with the 
responsibility to actively maintain and support the solution. While Kent ISD is providing 
support and maintenance to the infrastructure behind Our School Data, they need a 
partner who can identify and ensure basic maintenance is being performed on the 
custom solution components. 

In today’s digital world, Bulb Digital recognizes you have many partner choices. We thank you for 

this opportunity to work together and combine your domain expertise with our technology and 

digital experience implementation capabilities. We look forward to investing in our relationship 

and working diligently to deliver a best-in-class modern application experience for the users of 

Kent Intermediate School District’s Our School Data application. 

Key Project Objectives: 

OSD + MiCIP Integration 

• To ensure Our School Data has a basic level of recurring monitoring and maintenance. 

• To update application dependencies to ensure security and performance. 

OSD Only 

• To report on monthly metrics and updates. 
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What is included in the Application Maintenance 
Package? 

Our team will perform an audit of the website monthly to review platforms, packages, or 

dependencies that may be out of date or have vulnerabilities. In addition, the application admin 

(Mark Maynard) will have unlimited 24/7 access to our team via phone, email, and chat. We will 

return all messages no later than the next business day, although in practice response time is 

much quicker (particularly between 9am to 5pm ET). 

Every month Bulb Digital will perform the following: 

• Updates to any frameworks or libraries that have known vulnerabilities or upgrades, 

provided there are no breaking changes in the updated packages. 

• Identify any abnormal amounts of errors occurring in any particular area of Our School 

Data and the MiCIP Integration. 

• Fixes to any bugs identified by Kent ISD that interfere with the original intended operation 

of the application. 

• Create and deliver a report of what was conducted in the above bullets and deliver it to 

Kent ISD. 

When we identify larger efforts that introduce breaking changes or have an impact on the daily 

operation of the solution, it would be our intention to carve these out as separate project 

engagements and is not included in the Application Maintenance Package.  
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Cost 

Bulb Digital will never assess an hourly or daily fee for this engagement, since you should not 

have to make an investment decision every time assistance may be needed. 

The price for Application Maintenance and Support the size of Our School Data and the MiCIP 

Integration is $30,000 for a period of 12 months, covering July 1, 2024 to June 30, 2025. 

Our work is guaranteed. If at any point in the first 30 days you decide we are not meeting the 

standards described herein, just request a refund and we’ll send your money back, no questions 

asked. 

This proposal is good for 15 days from the date on page 1. 

Bill to Address Client Contact 

2930 Knapp St. NE 

Grand Rapids, MI 49525 
Glen Finkel 
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Agreement 

This Statement of Work (SOW) is between Kent ISD and Bulb Digital, and is effective the date of 

signing.  This SOW may be subject to the terms and conditions contained in a Standard Terms 

and Conditions Agreement between the parties and is made a part thereof. Any term not 

otherwise defined herein shall have the meaning specified in the Agreement. In the event of any 

conflict or inconsistency between the terms of this SOW and the terms of this Agreement, the 

terms of this SOW shall govern and prevail.  

 

IN WITNESS WHEREOF, the parties hereto have caused this SOW to be effective as of the day, 

month and year first written above. 

 
KENT INTERMEDIATE SCHOOL 
DISTRICT   BULB DIGITAL 

By:   By:  

 

Date:  

 

Name: 

   

Date: 

 

Name: 

 

 

Title: 

   

Title: 

 

 

 





   

 

 
 

BOARD AGENDA ITEM 
 

 Information/Discussion_______ 
 Future Action_______ 
   Action  _X___ 
Item: Adult Education Staff Manual  
 
Submitted by: Dave Rodgers   Date: _6-6-24_____ 
 
Recommended by:  Sue Gardner & Laura Preuss Board Meeting Date:  June 17, 2024 
 

 
 
RECOMMENDATION: 
 
It is recommended that the Board approve a new Adult Education Staff Manual, inclusive of the 
terms and conditions of employment for program staff.    
 
BACKGROUND: 
 
As a non-union program, Human Resources has worked closely with Sue Gardner, Dr. Laura 
Preuss and Kevin Philipps in the development of a much needed program manual.  We have 
carefully considered benchmarking data from other adult education programs that indicates that 
our program is consistently among the highest paid for adult education instructors.  This manual 
includes a revised instructor wage scale.  It is recommended that the instructor wage scale be 
increased in 2025-26 and 2026-27 by 3%.  Another notable change is providing the option of 
two-person and full-family medical insurance, versus what has been limited to single subscriber 
only.  That option may have to be revisited in the future subject to program funding.   
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INTRODUCTION  

  
The Kent ISD Adult Education Program serves adult learners via a variety of educational 
programs, at multiple locations.    
  
Our dedicated employees are essential in providing adult education services and supports to our 
adult learners and families throughout our communities. Our staff represent Kent ISD in our 
classrooms, offices satellite locations, etc.  With their expertise, able assistance and support in 
this important work, Kent ISD Adult Education gives our students the opportunity to access 
services and resources to create opportunity.   
  
This Manual summarizes key components of employment with Kent ISD Adult Education.  It 
may be amended from time to time, as needed, in the ISD’s discretion to adapt to changing 
circumstances.  Any amendments will be published before they are in effect.  In the meantime, if 
staff have any questions about this Manual, or any other facet of their work with the Program, 
please contact Dr. Laura Preuss, Director, or the Office of Human Resources.  
  
Thank you for your dedicated service to our students, community and staff.   
  
Sincerely,  
  
 
 
Dr. Laura Preuss                Sue Gardner 
Director of Adult Education  Asst. Superintendent of Career and 

Talent Development   
          
  
  
 
 
 
 
 
 
 
 
 
 
 
 
 



4  
  

 
 
 
  DISTRICT RIGHTS  
  
All management rights are solely and exclusively the function of Kent ISD, including but not 
limited to the establishment of wages and fringe benefits, the assignment of work to employees, 
the right to hire, promote, discharge, discipline, reductions in workforce and to maintain 
discipline and efficiency, the scheduling of hours and shifts, the determination of the number and 
kinds of classifications to be established or continued and the number of employees in such 
classifications.    
  
Employment status for all positions designated in this manual is at-will.  Kent ISD retains the 
sole right to establish, adopt, publish, change, amend and enforce District work rules and 
conditions of employment for Adult Education staff to follow.    
 

DEPARTMENTS and CLASSIFICATIONS  
  

Kent ISD designates the following Adult Education classifications, and may be subject to change 
based on the needs of the Adult Education program:  
  
  A.  Instructors  

1. Adult Basic Education (ABE)   
2. GED   
3. English Language Learners (ELL)   
 

Full-time instructors are those assigned to positions consistently working the full 6-
hour work day, Monday – Friday during the Adult Education program calendar.    

    
Part-time instructors are those consistently working fewer than 30 hours per week.  

                
The administration designates the calendar and schedule for all full-time and part-
time instructors.  

 
           B.             Other Professional Positions    

1. Site Manager 
2. WIOA Community Outreach    
3. Student Advocate   
4. Social Worker 
5. IELCE Navigator    
6. Special Programs Navigator  
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           C.              Other Support 
   1.           Test Proctor 
 
 
 
           D.               Office Staff     
                          1.            Registrar 
                         2.            Administrative Assistant(s)     

 
 

 
The Staff Handbooks linked below apply, respectively, to Adult Education Staff.  Staff are expected 
to be familiar with the content of the Staff Handbook that applies to their position.   
 

• Non-Union Professional Staff Handbook  
• Non-Union Classified Hourly Staff Handbook  

 
 
 

WORK YEAR  
  

The District reserves the right to establish the annual program calendar, including any breaks, 
based on the need and interests of the program, state requirements and terms of the respective 
grants that fund the program.     
  
Instructors – Full-time instructors work 182 work days, subject to the program calendar 
established by the administration and approved by the Board of Education.  Part-time instructors 
are subject a prorated portion of the workday and/or calendar as determined by administration, 
based on the needs of the program.  
  
Other Professional Positions: – Positions within this Kent ISD designation work 200, 215 day or 
260 days based on the respective position.   
  
Office Staff – Subject to the needs of the program, full-time office staff positions are generally 
260 day (year-round) unless otherwise designated.   
  
Part-Time Support Staff: – Subject to the approved calendar, schedule and hours for the 
respective position(s).  
 

/  
WORK DAY / HOURS  

  
The Adult Education program administration schedules the hours of work of the employees 
according to the needs of the program.  The normal work week shall be Monday through Friday.   

https://documentcloud.adobe.com/spodintegration/index.html?locale=en-us
https://documentcloud.adobe.com/spodintegration/index.html?locale=en-us
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For hourly positions, any work authorized in advance by the administration and performed by 
employees in excess of forty (40) hours in any one (1) work week will be paid at the rate of one 
and one-half (1-½x) times their regular rate.  Any non-work time that may be paid (paid leave) 
does not count toward the calculation of overtime.  

  
In the event that any unpaid time is approved and taken by the employee during the work week, 
he/she shall be paid at their regular hourly rate of pay for all hours up to 40 hours in a week.  
  
Full-time Instructional Staff – At least 6 hours / day (6.5 inclusive of 30 min unpaid lunch)  
 
Full-Time Professional & Office Staff – 8 hours / day (inclusive of 30 min unpaid lunch)   
 
 
Lunch Break  
  
Full-time employees are allowed a thirty (30) minute unpaid lunch period.  The lunch break is 
not part of the instructor 6 hour work day. Employees may not alter the hours of work schedule 
established by his or her supervisor without preauthorization. Likewise, employees may not work 
additional hours beyond the designated work schedule without pre-authorization from the 
supervisor.    
  
School Closures  
  
The District may determine that employees are not to report to work when students are not in 
attendance due to inclement weather, utility failure, health or safety conditions, or similar 
circumstances. Employees are encouraged to sign up for automated notifications about school 
closings.  Announcements may also be available through the local media.  While the Board and 
administration retain the right to determine whether any individual school closure occurrence will 
result in compensation for employees not required to work during that closure, in general, it may be 
anticipated that where the District continues to receive full state funding without having to make-up 
any days, such dates are typically compensated at the normal rate of pay for the employees otherwise 
scheduled to work that day.  
 
When the District or one or more district buildings is closed due to the above conditions, some 
program staff may be required to report to work or to work remotely. For those required to work, 
they will receive their regular rate of pay in cases where those not required to work are not paid.  
When those not required to work are paid, the employee required by the supervisor to work during 
the closure will receive double the normal rate.   
  
In the event that any program days are required to be made up in order to receive full funding of the 
program, staff will be required to work such days without additional compensation if staff were paid 
for the closure days.  
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Staff Meetings  
 
Regular staff meetings are a means to foster communication and collaboration within the Adult Ed 
department. These meeting will typically be held monthly at one of the Adult Ed locations to ensure 
everyone can participate without difficulty. These meetings serve as valuable opportunities to discuss 
goals, share updates, address challenges, and brainstorm ideas to improve the department's 
effectiveness. Professional collaboration and participation are expected.  
 
Professional Development  
 
Professional Development beyond that which is scheduled by the administration is encouraged of all 
employees. For professional development costs to be covered, proper request to attend must be 
submitted to the Adult Education Director for approval prior to attending.  Requests must be 
approved in advance.  
 
 
Travel / Mileage  
 
If you anticipate a circumstance that you believe may qualify for mileage reimbursement, you must 
first consult with the Director of Adult Education, who may also verify that request with the Kent 
ISD Business Office.   
 
 

LEAVES OF ABSENCE  
  
  
Regular and consistent attendance is an essential function of each position addressed by this 
Manual.  Punctuality and consistent attendance is expected.  Patterns of absenteeism may be 
addressed through performance evaluation, and/or disciplinary action, up to and including 
dismissal.    
  
Time and Attendance  
Excessive absenteeism, excessive tardiness or unacceptable patterns of attendance may constitute 
abuse. Employees who abuse leave usage, are excessively tardy or misrepresent actual work time 
will be subject to progressive discipline up to a recommendation or discharge.   
 
 
Reporting Absences  
                                         
When Adult Education staff are unable to be at work on a scheduled work day he/she shall notify 
the Director as early as possible, but no later than sixty (60) minutes prior to the employees 
starting time by accurately entering the absences in Kronos.    
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In the event any employee subject to this Manual knows that he/she will be unable to return to 
work the next day, he/she shall report this fact to his/her supervisor or a person designated by the 
supervisor before 4:00 p.m.  
  
Failure to follow protocol for timely absence reporting may result in denial of paid leave for such 
absence(s) and/or discipline, up to and including dismissal.    
  
Failure to follow protocol for requesting time off in advance, may result in denial of the request, 
and/or denial of paid leave.    
  
Except in unusual or extenuating circumstances that may be approved in advance at the 
discretion of Human Resources, in consultation with the Director, employees should not expect 
to be granted leave time beyond that which is allocated under the terms of this Manual.   
  
  

PAID LEAVE  
  
                                                            

SICK DAYS 
  

The allocations below are indicative of full-time status, and shall be prorated for less than 
full-time. Note: Sick days are not personal business days and are not approved for days off 
except where necessary due to illness or a documented medical condition.   
.    

 
 
 Instructors:                        182 Day Staff – 10 sick days  

 
Other Professional Staff:  260 Day Staff – 12 sick days  
         215 Day Staff -  11 sick days 

          200 Day Staff – 10 sick days 
  
 Classified (Hourly) Support Staff:  

          260 Day Staff – 12 sick days  
          215 – 225 Day Staff -  11 sick days 

           195 – 214 Day Staff – 10 sick days 
                                            182 – 194 Day Staff -    9 sick days  
 

o Prorated for part-time  
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PERSONAL BUSINESS LEAVE  
  

The allocations below are indicative of full-time status, and shall be prorated for less than 
full-time:  

 
 Instructors:  3 Days  

 
Other Professional Staff:   

         Less than year-round positions - 3 Days 
                     Year-round Professional Staff receive vacation in lieu of PB Days  

 
 Classified (Hourly) Support Staff:  

Less than year-round but at least 182 days – 3 Days 
 
 
    Please see the respective Staff Handbooks for additional details.  
 
 

BEREAVEMENT LEAVE  
  

The allocations below are indicative of full-time status, and shall be prorated for less than 
full-time:  

 
 All Positions:   
 

Absence will be allowed for the bereavement of the member’s immediate family or of their 
spouse’s immediate family as follows:   

 
Up to 5 days for the death of a spouse, child, grandchild, father, mother, brother, sister, 
grandfather, grandmother, father-in-law, mother-in-law 
 
Up to 3 days for the death of a brother-in-law, sister-in-law, son-in-law, daughter-in-
law, grandfather-in-law, grandmother-in-law, aunts, uncles, cousins, nieces and 
nephews of the professional staff member.   
 
These days do not have to be consecutive, but may not be split into more than two 
occurrences. 

 
Consideration of any absence for other than immediate family as detailed above 
requires advance written approval from the Asst. Superintendent of Human Resources 
& Legal Services.  
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UNPAID LEAVE  
  
All requests for leave must be pre-approved.  Requests for use of non-FMLA qualifying unpaid 
leaves are generally not permitted.  Under extenuating circumstances, a request for unpaid time 
without pay or benefits may be granted to full-time employees for reasonable periods at the sole 
discretion of the Asst. Superintendent of Human Resources & Legal Services. Requests must be 
submitted to Human Resources in writing. Reinstatement for any such leave, if approved, is 
subject to an available position and verification of the employee’s ability to fully perform the 
essential functions of the position.    
  
The reinstatement rights of an employee who enters the military services of the United States by 
reason of an Act or Law enacted by the Congress of the United States, or who may voluntarily 
enlist during the effective period of such law, shall be determined in accordance with the 
provisions of the law granting such rights.   
           
     

FAMILY MEDICAL LEAVE ACT (FMLA)  
  
 

The District will grant FMLA leaves under the terms and conditions as described herein and in 
accordance with the FMLA.  FMLA leave is unpaid, unless otherwise described below.   

 
1. Employees are eligible for FMLA leave if they have been employed by the District for at least 12 

months prior to the commencement of the leave and have worked at least 1250 hours during the 
year preceding the start of the leave (1250 hours is defined as “hours worked” and does not include 
paid leaves, holidays, school breaks or other paid or unpaid leave).  If the leave is foreseeable, the 
employee will provide the District with a minimum of thirty (30) days prior written notice.  When 
the approximate timing of the need for leave is not foreseeable, an employee must provide notice 
to the District as soon as practicable. The notice will include the reason for the leave, the beginning 
date and expected ending date. All FMLA requests will receive a response as to the employee’s 
eligibility within five (5) business days in accordance with applicable FMLA regulations.  

                       
2. Eligible employees may take up to a total of 12 weeks of FMLA leave for one or more of the 

following reasons:   
 
a.  The birth of a child or placement of a child with the employee for adoption or foster care; 

. 
     
b.  To care for a spouse, child  or parent of the employee who has a serious health condition 

as defined by the FMLA;  
 

c.  The employee’s own serious health condition that makes the employee unable to work.  
 

d. To address certain qualifying exigencies permitted under the FMLA when the employee’s 
spouse, child  or parent is on active duty or called to active duty status in the National Guard 
or Reserves in support of a contingency operation. 
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e. Additionally, for leaves of the type described in (f) below, an employee is eligible for up 
to 26 workweeks of unpaid leave in a single 12-month period: 
 

f. To care for a member of the Armed Forces (including the National Guard or Reserves) who 
has a serious injury or illness incurred in the line of duty on active duty that may render the 
service member medically unfit to perform his or her duties for which the service member 
is undergoing medical treatment, recuperation, or therapy; or is in outpatient status; or is 
on the temporary disability retired list.  Only 12 of the 26 weeks may be for a FMLA-
qualifying reason other than to care for a covered service member.  

 
3. Employees who qualify for FMLA due to the birth of a child shall be eligible to use accrued paid 

leave for six (6) weeks following a vaginal birth or eight (8) weeks following a caesarean birth. 
The utilization of paid leave may be extended with medical documentation establishing that the 
employee continues to experience a serious health condition related to the birth beyond the initial 
6-8 weeks. Accrued paid leave may be used by staff members to care for a spouse who has given 
birth for up to two (2) weeks following the birth. Use of additional accrued paid leave by the 
spouse may also be approved by the District beyond the two weeks with appropriate medical 
documentation. 

 
4. The District may require a complete and sufficient medical certification of the serious health 

condition from the employee’s health care provider or the employee’s spouse, child or parent’s 
health care provider.  Certification, if required, must include the date on which the condition 
commenced, the probable duration of the condition, the appropriate medical facts regarding the 
condition, and a statement that the employee is unable to work due to a serious health condition or 
the employee is needed to care for a spouse, child or parent with a serious health condition.  

 
Generally, the employee must provide the requested certification to the District within 15 calendar days 
after the District’s request. If an employee fails to return the certification in a timely manner, the District 
may delay or deny FMLA protections for the leave following the expiration of the 15-calendar day period 
until a complete and sufficient certification is provided. 

 
            The District at its expense, may require a second and/or third opinion in accordance with 

applicable FMLA regulations.  
 

5. Upon return to work, the District may require a written notification (Fitness for Duty) from the 
health care provider certifying that the employee is able to return to work. 

 
6. Eligible spouses who work for the District are limited to a combined total of 12 workweeks of 

leave in a 12-month period for the following FMLA-qualifying reasons: 

a. the birth of a son or daughter and bonding with the newborn child, 

b. the placement of a son or daughter with the employee for adoption or foster care and 

bonding with the newly-placed child, and 

c. the care of a parent with a serious health condition 
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When both spouses are employed by the District a combined total of 26 work weeks of 
leave during the single 12 month period is available if the leave is taken to care for a covered 
service member with a serious injury or illness.  

 
7. Entitlement for child care or bonding leave ends after the child reaches the age of  one (1) year or 

12 months after the adoption or placement of the child.  Employees may not use FMLA leave for 
bonding leave or new placement of a child intermittently or to work a reduced schedule without the 
District’s prior approval.   The mother shall be entitled to up to 30 days of paid leave for a normal 
birth (up to 40 days for cesarean birth) to the extent she has sick days available in her sick leave 
bank.   The father in such case may use up to 10 paid days from his sick leave bank, to the extent 
he has sick days available.  In the event that medical complications require a longer leave for the 
illness of a spouse, up to 30 additional sick days, if available, may be used for that spouse’s personal 
illness upon providing the District with medical documentation requiring such additional leave.    
 

 
8. In the event that an employee will require intermittent or reduced leave under the terms of the 

FMLA due to planned medical treatment, the District will work with the employee to arrange 
a mutually agreeable leave schedule according to the provisions of the FMLA.  The employee 
must consult with the District and make a reasonable effort to schedule planned medical 
treatment so as not to disrupt unduly the District’s operations, subject to the approval of 
the health care provider.                 

 
9. Upon the employee’s return from leave, he/she will be restored either to the same position of 

employment previously held or an equivalent position with equivalent employment benefits, pay 
and other terms and conditions of employment.  Assignment of the employee will be the decision 
of the Board. 

                                                                                                                                                             
     Health benefits will be continued during the leave under the same conditions 
     and at the same level as if the employee were employed.  To maintain insurance 
     coverage while on unpaid FMLA leave, an employee will need to continue to 
     make any normal contributions to the cost of health insurance premiums.  Cash 
     in lieu payments will not continue during unpaid FMLA.   

               
10. The District, at its sole option, may require the employee to use accrued paid  leave concurrent with 

the Family and Medical Leave Act. 
 

 
  
 
 
 
 
 
 
 



13  
  

COMPENSATION  
  
Wages for all salaried positions shall be spread across 26 pays.  
 
Movement on the wage scale is subject to annual determination made by the Board in consideration 
of the program finances.  
 
Full-Time Instructors   

    
Step Hourly Equivalent Salary  

1 40.52 $44,245 
2 42.54 $46,457 
3 44.67 $48,780 
4 46.90 $51,219 
5              49.25 $53,780 
6 51.71 $56,469 
7 53.78 $58,728 

Based on 182 Days / 6 hours  
   
 
 
  Part-Time Instructors 
 

  
Step Per Hour 

1            $35.00 
2            $36.75 
3            $38.59  
4            $40.52 

 
 
Other Professional Positions 
 
Other non-instructional professional positions shall be compensated according to the respective 200, 
215 or 260 day Non-Union Professional scale for that position’s designated Grade.  
 
 
Testing Staff 
 
Part-time GED Test Proctoring is paid at $25/hour  
 
Office Staff  
 
Full-Time Registrar is compensated at the Classified Hourly Grade IV Scale   
 
Full-Time Administrative Assistant(s) are compensated at the Classified Hourly Grade III Scale  
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Part-Time Administrative Assistant(s) are compensated at $18/hour  
 
Any annual wage adjustments determined by the Board become effective on the beginning of the 
pay period after the effective date of the increase.  
  
 

BENEFITS  
  
Full-Time Adult Education staff are eligible for insurance, as follows:   
 
Medical Insurance    
  

For the balance of the 2024 medical benefit plan year, the Employer contributions specified 
during the 2024 Open Enrollment remain in effect, including but not limited to the single 
subscriber employer contribution of not more per month towards the medical plan than the 
following amount: $641.90 single.  Full-time Instructors will receive up to $8,500 toward the 
purchase of health insurance for two-person or full family plans in 2024. Beginning with the 
2025 medical benefit plan year, instructors may elect two-person or full family coverage, 
subject to the respective employer contribution limits as required by PA 152.  Note: the 
administration may modify benefit eligibility for adult education program employees for any 
future medical benefit plan year based on the needs of the program’s budgetary 
circumstances.  
 
Employees currently enrolled in one of the District’s existing medical plans will continue in 
that plan thru December 31, 2024. There will be no employer contribution to a Health 
Savings Account, except in cases in which any differential exists between the healthcare 
premium cost and the healthcare premium contribution caps. In such case, the difference shall 
be deposited to the bargaining unit member’s health savings account (H.S.A.) or medical flex 
account no later than 30 days from the implementation of the plan.  
 
Effective January 1, 2025 through December 31, 2025, and continuing each January 1 
thereafter during the life of this agreement, the employer’s monthly cost shall increase by not 
more than the PA 152 percent increase for that medical benefit plan coverage year published 
by the State Treasurer.  Employees electing medical plan coverage shall pay the difference in 
cost via payroll deduction pursuant to the District’s IRS section 125 plan and there shall be no 
employer contribution to the health savings account. 

 
 
 Eligible employees may elect to enroll in one of the following plans for 2025:  
 
 Plan A – WMHIP  Versatile Plan 4  $500/$1000   10% Co-Insurance   
 
 Plan B – WMHIP Simply Blue Versatile 2   $500/$1000  10% Co-Insurance  
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 Plan C – WMHIP  Flexible Blue 3    $2000/$4000   0% Co-Insurance     
 
           Plan D – WMHIP  Simply Blue 2     $2000/$4000   20% Co-Insurance 
 
           Plan E – WMHIP Flexible Blue 6      $1600/$3200  10% Co-Insurance   
 
          Cash in Lieu (Medical Waived)  75% of PA 152 Single Subscriber Hard Cap 
   
 These plan options, rates and the respective employee contributions are estimated only and will 

be subject to adjustment based on updated claims experience that influence the annual 
illustrative rates, as well as any other adjustments defined in this section.  Any changes will be 
communicated through Open Enrollment.  Such adjustments in the employee costs based on 
these factors are not be subject to challenge or dispute.   

 
 The District shall not pay more towards annual medical costs than the hard cap limits 

established pursuant to section 3 of the Publicly Funded Health Insurance Contribution Act. 
 
   

Adult education staff members employed less than full time, but at least half-time, will receive 
a prorated share of medical if they contribute their prorated share for insurance coverage, 
provided that the District is not required to pay on their behalf any penalty, exchange, fee or 
other cost as a result of PPACA. 
 
If a program staff member waives medical coverage, it will be necessary to show proof of MEC 
medical insurance coverage from another source.   
 
Open Enrollment - Changes in insurance plans can only be made during the open enrollment 
period (month of November) except in the case of a qualifying event as allowed by the 
underwriter. 
 

      Any claim settlement between the employee and the above carrier will not be the employer’s 
responsibility. The District’s obligation is limited to paying its stated monthly contribution 
towards the annual medical costs.  

 
      Employees and/or dependents who have their primary health coverage provided through the 

employer of their spouse will not be entitled to duplicate payment on the same benefit pursuant 
to the above, nor will they be eligible for a separate District contribution to the HSA, where 
applicable.  If the employee should lose such coverage, they will become eligible for benefits 
of this agreement without penalty. 

 
      If the Federal Government issues new regulations under PPACA or its successor which would 

lead to the District paying any type of tax, penalty or fee, these terms shall be modified by 
administration.  Likewise, the administration may elect to provide additional plan options in 
order to comply with PPACA or its successor.  
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      Each bargaining unit employee receiving health insurance during all or any portion of a 

calendar month will contribute by pre-tax payroll deduction a monthly amount equal to the 
difference between the District’s contribution and the actual cost of the coverage.  The cost 
of the health insurance for these purposes shall include the then-current illustrative renewal 
rates and all other related District expenses, taxes, and contributions.  

 
 The District must comply with the Affordable Care Act or its successor and therefore  may 

make adjustments based on any future rulings, findings and government guidance on 
compliance. 

 
 Subject to applicable law, employees working less than full time, but at least half-time who 

elect medical coverage are responsible for all annual medical costs beyond the prorated 
employer contribution toward the total costs. 

 
 
 
F.      Dental Insurance  

 
ADN Dental  
100/100/90/85 

 
Deductible $50 Individual  
$2500 Individual Annual Maximum  
$1500 Individual Ortho Lifetime Maximum   
 
 

G.      Vision Insurance  
     
     EyeMed Vision  
      Examination and lenses covered  
      Coverage - Frames up to $130 or Contact Lenses up to $135  
 

H.      Life Insurance  
      

1 x Annual Salary ($50,000 Max.) 
 
I.      Long-Term Disability   

 
The Board will pay the premium for Long Term Disability insurance with the 
following provisions: 
 
 Benefits Coverage – 66-2/3% 
 Maximum Monthly Benefit –  $7,000.00 
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The insurance coverage listed above shall be discontinued on the last day of the last 
month in which the employee was employed and compensated. In case of all other leaves 
of absence, said insurance coverage will be continued to the end of the month in which 
the leave began.  

  
  The above periods are subject to applicable COBRA and FMLA regulations.  
  

The failing of an insurance provider to provide any of the benefits which have been 
contracted for shall not result in any liability to the District.  
 

Incentive Health Care Opt Out   
  
Full-time employees who decline the District medical coverage will receive cash in lieu of 
benefits payments (CILO) totaling up to not less than $5,777.14 for a full plan year.  It is also 
anticipated that eligibility for the health care opt out may be based on declining the medical 
coverage only.     
    
Notification must be accompanied by proof of other insurance coverage for that period that 
provides minimal essential coverage (MEC), is compliant with the Affordable Care Act, and is 
not purchased from the marketplace. To receiving the CILO benefit, the employee must opt out 
of medical insurance via the annual benefit elections open enrollment.      
  
Should the regulations pertaining to employers offering CILO change, Kent ISD may amend or 
discontinue this benefit at the employer’s discretion.  
    
 
 

GENERAL  
  

The District may, at its discretion, require that employees submit to physical and medical tests and 
examinations by a District appointed doctor when such tests and examinations are considered to 
be of value to the District in maintaining a capable work force, employee health and safety, student 
health and safety, etc., provided, however, that the District will pay the cost of such tests and 
examinations.   
  
 
 
 

DRESS CODE 
  
Consistent with Board policy, employee attire conveys an important image to students and the 
community. Employees must maintain professional dress and appearance, including appropriate 
hygiene, cleanliness, and grooming. 
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Employees must dress in business casual attire except as otherwise appropriate to their individual 
assignments. Attire must not distract other employees or students from the learning environment or 
pose a safety risk. Employees shall not dress in a manner that expresses partisan or political speech 
unless expressly permitted by law, a collective bargaining agreement, or approved in writing by a 
building administrator.  

   
 

DISCIPLINE AND DISCHARGE  
  
While the District subscribes to the principles of due process and progressive discipline, it is 
understood that based on the seriousness and nature of the offense and other applicable factors, 
disciplinary action, up to and including dismissal may be initiated at any level deemed 
appropriate by administration.   
  
  
  STAFFING AND ASSIGNMENTS  
  
The District will determine the positions, schedules, hours and assignments necessary to meet the 
changing needs of the Adult Education program.  Vacancies are posted via the Kent ISD website as 
internal/external for interested qualified candidates to apply.  The District will award the position to 
the most qualified candidate for the job based on skill, ability, experience and prior work record.  
The District has the sole discretion in determining who is most qualified.    
  
         
                                                                            

PERFORMANCE EVALUATION 
 
Unless otherwise specified by law, the administration will establish and implement a framework and 
performance evaluation tool for the positions within the Adult Education program.  Performance 
evaluation is intended to assist staff in growing their practice and skills, while also addressing any 
potential areas of deficiency.    
  
 
 

BOARD POLICIES  
  

Board of Education Policies can be found on the Kent ISD website www.kentisd.org.   
  
In the event that an employee has a concern regarding any Policy, or wishes to submit a 
complaint, the employee should contact his or her supervisor, and/or the Office of Human 
Resources.     
  
 

http://www.kentisd.org/
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CONCLUSION  

  
The Kent ISD Adult Education program depends on each of our employees’ continuing 
commitment to service in all that we do, to serve our students and families.  The administration 
values your collaboration and welcomes your input in growing and maintaining a program of 
excellence.  Therefore, your comments and input may be shared through your supervisor, the 
Office of Career and Talent Development and/or the Office of Human Resources.   

  
 
 
 
   

APPENDIX  
  

WORK RULES    
  
In order to provide guidelines for the safe and orderly operation of the Adult Education program 
and to insure that all employees will have a clear understanding of their responsibilities the 
following work rules are provided.   
  
All employees have the right to a work environment free from intimidation and harassment 
because of their sex, race, age, religion, marital status, handicap or ethnic origin. The District 
prohibits any form of harassment. Employees are to report all complaints to their supervisor or 
designated administrator immediately.   
  
Employees found to be in violation of these Work Rules will be subject to disciplinary action. 
The following are not intended to be either complete or comprehensive, but are only given as 
examples.   
  
  
I.   BASIC RULES  
  

1. Employees are prohibited from unauthorized use of District property or resources for 
personal use and/or use for any other purpose, including outside of the work day.    

2. Employees are to report for work at the beginning of their scheduled work day. If unable 
to do so the supervisor must be notified in a timely manner.  

3. Employees are expected to work a full shift. Do not leave your assigned job or punch out 
early without permission of the building leader and/or supervisor.  

4. Orderliness and cleanliness are important factors in supporting an environment conducive 
to learning, and in preventing injuries, sickness, etc. Therefore, employees have a 
responsibility to practice good housekeeping in the work area.   

5. Employees are expected to report any and all safety hazards or unsafe conditions to their 
immediate supervisor.   
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6. All accidents must be reported immediately to supervision. A “Employee Accident 
Report” must be completed each time an employee suffers a work-related injury.  
  

  
II.  NEGLECT OF DUTY  
  

1. Failure to be on actively engaged in the essential functions of the employee’s assigned 
position during his/her regular work hours and to effectively fulfill those duties of their 
position.   

2. Leaving the job during work hours without permission.  
3. Excessive absenteeism  
4. Clocking out or leaving early without permission. Misrepresenting actual work time in 

Kronos.   
5. Dishonesty or knowing misleading statements.  
6. Loss of School District property or misuse.  

  
  
III.  INSUBORDINATION  
  
Although this runs the total continuum of behavior, it is basically the failure to follow a clear and 
reasonable request or directive.   
  

1. Violation of posted safety rules or any common safety practices.  
2. Failure to follow directions or instructions of supervision. Employees are expected to 

follow the instructions of leaders and/or supervisors without argument or prolonged 
discussion.   

3. Employees are to dress appropriately for their job.  
4. Repeated violation of School District work rules including safety rules.   

 
 
  
  
 

















   

 

 
 

BOARD AGENDA ITEM 
 

 Information/Discussion_______ 
 Future Action_______ 
  Action _  _X____ 
Item:  Tentative Agreements with Employee Units 
 
Submitted by: Dave Rodgers    Date: ___June 10, 2024___ 
 
Recommended by: Dave Rodgers / Kevin Philipps Board Meeting Date:  ___June 17, 2024__ 
 

 
 
RECOMMENDATION: It is recommended that the Board approve the following tentative 
agreements reached with the respective collectively bargained Kent ISD / MEA /KCEA units.   
 

BACKGROUND:  

As previously discussed with the Board, the District’s negotiations team has been engaged in 
good faith bargaining with each union unit.  Tentative agreements have been reached as 
summarized below.  We believe these the tentative agreements are within Board parameters and 
represent fair and mutual agreement between the parties. The basic economic provisions are 
summarized below, with the actual complete details of each Tentative Agreement also provided 
separately for your review.     

KIEA 
Three year contract expiring in August 2027 
Unit employees advance one step in each year with the 2023-24 salary schedule increased:  
 4.5% in 2024-25 
 3.5% in 2025-26 
 3.0% in 2026-27  
 
MySchool@Kent Instructors 
Three year contract expiring in August 2027 
Unit employees advance one step in each year with the 2023-24 salary schedule increased:  
 4.5% in 2024-25 
 3.0% in 2025-26 
 3.0% in 2026-27  
 
GSRP Lead Teachers 
Three year contract expiring in August 2027 
Unit employees advance one step in each year with the 2023-24 salary schedule increased:  
 4.0% in 2024-25 
 3.5% in 2025-26 
 3.0% in 2026-27  
     Step 1 on the scale deleted.  



   

 

 
GSRP Associate Teachers 
Three year contract expiring in August 2027 
Unit employees advance one step in each year with the 2023-24 salary schedule increased:  
 4.0% in 2024-25 
 3.5% in 2025-26 
 3.0% in 2026-27  
 
CTE Specialists 
Three year contract expiring in August 2027 
Unit employees advance one step in each year with the 2023-24 salary schedule increased:  
 4.5% in 2024-25 
 3.5% in 2025-26 
 3.0% in 2026-27  
        Added a new Step 9  
 
KISSA  
Three year contract expiring in August 2027 
Unit employees advance one step in each year with the 2023-24 salary schedule increased:  
 4.0% in 2024-25 
 3.5% in 2025-26 
 3.0% in 2026-27  
 * Additional $1.50 per hour for LPN, COTAs and PTAs. 
       
Interpreters  
Three year contract expiring in August 2027 
Unit employees advance one step in each year with the 2023-24 salary schedule increased:  
 4.0 % in 2024-25 
            Removed Step 1 in each lane.  Underqualified Lane A equal to $33,078.  
 3.5% in 2025-26 
 3.0% in 2026-27  
 
Transportation (Drivers)  
Three year contract expiring in August 2027 
Unit employees advance one step in each year with the 2023-24 salary schedule increased:  
  Flat hourly rate of $22.00 in 2024-25 
  Flat hourly rate of $22.90 in 2025-26 
  Flat hourly rate of $23.75 in 2026-27  
       No step scales anymore.   
 
Transportation (Attendants) 
Three year contract expiring in August 2027 
Unit employees advance one step in each year with the 2023-24 salary schedule increased:  
             Flat hourly rate of $18.75 in 2024-25 
  Flat hourly rate of $19.25 in 2025-26 
  Flat hourly rate of $19.90 in 2026-27  
        No step scales anymore. 
 
Common areas of language modifications for consistency across contracts include grievance 
process, non-discrimination, physical assault, workers compensation, bereavement leave, FMLA, 
medical insurance, and FMLA.  
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