
Regular School Board Meeting
Monday, February 12, 2024 5:45 PM
School District Media Center, 131 Hickory Street North, Lester Prairie, MN 
55354

I. Call to Order

II. Pledge of Allegiance

III. Approval of Agenda

III.A. Feb Agenda

IV. Recognition of Communications Since Last 
Meeting

V. Open Dialogue

VI. Approval of Consent Agenda

VI.A. Bills

VII. Reports

VIII. New Business

IX. Old Business

X. School Finance

X.A. Approve 2023-2025 LPEA Master Agreement

X.B. Approve 2024-25 SWWC Membership Agreement 

XI. Policy Administration

XII. Personnel

XII.A. Action to approve the resignation 
of Joe Scoblic as Industrial Tech teacher 
effective June 30, 2024.

XII.B. Action to approve the following 
contracts: 

A. Ashley Heckson – Spring Play 
Advisor

B. Brian Malady – Jr High Baseball 
Coach

C. Brandon Kutz – JV Baseball 
Coach

D. Keith Christen – JV Softball 
Coach

E. Arlyn DeBruyckere – Assistant 
Trapshooting Coach

F. Ben Machemehl – Varsity 



Baseball Coach
G. Wes Kapping – Head Track Coach
H. Kelly Elling – Varsity Softball 

Coach
XIII. Other Items for the Board

XIV. Adjourn the Regular Board Meeting



Lester Prairie Schools
District Office
131 Hickory St. N
Lester Prairie, MN 55354

Phone: 320-395-2521
Fax:     320-395-4202
Website: www.lp.k12.mn.us/

 

I. Call to Order
A. Board Chair Hentges to open the Lester Prairie School 

District Regular Board meeting at 5:45 pm.
B. Welcome to public and guests

II. Pledge of Allegiance

III. Approval of Agenda 
Motion by _______ and seconded by _______ to approve agenda.

Voting was ______ for and ______ against.

IV. Recognition of Communications Since the Last Meeting
A. Communications received by Board Members

o Good News Section:
1. ____

B. Open Dialogue. (Each person in the audience will be given 
three (3) minutes - total time – 15 minutes.)

V. Approval of Consent Agenda
A. Approve Previous Minutes

o Regular Board Meeting: January 8, 2024
B. Approve Bills - Bills reviewed by R.Heimerl and Engen

o Board Bills: $168,373.71
o Student Activity Bills: $13,619.82

Motion by _______ and seconded by _______ to approve consent 
agenda, board minutes, & payment of bills presented.

Voting was ______ for and ______ against.

VI. Administrative Reports
A. Principal - Mike Lee
B. AD/DoS – Ross Scheevel
C. Superintendent – Melissa Radeke

VII. School Board Committee Reports
A. Community Ed – Hentges, R.Heimerl 

REGULAR BOARD MEETING AGENDA
DATE: Monday, February 12, 2024
LOCATION: School Media Center 

TIME: 5:45 PM



B. PTO – Stifter-Knoll, R. Heimerl
C. Facilities/Maintenance – Engen, Christen, B.Heimerl
D. Tech/Media – Christen, Stifter-Knoll
E. Activities – Hentges, Engen, B.Heimerl
F. Negotiations:

• Certified –Hentges, B.Heimerl, Christen
• Non-Certified – R.Heimerl, B.Heimerl, Engen 
• Administration – R.Heimerl, Stifter-Knoll, Christen

G. Meet and Confer – Stifter-Knoll, R.Heimerl
H. Policy – Stifter-Knoll, Hentges  
I. Legislative – B.Heimerl
J. City Council – B.Heimerl, Christen 

VIII. New Business  
A. None

IX. Old Business
A. Action to amend the October 2024 School Board meeting 

from Thursday, October 24th to ______________.

Motion by_____ and seconded by _____ to amend the October 
2024 School Board meeting to _________.

Voting was ______ for and ______ against.

X. School Finance
A. Action to approve 2023-2025 LPEA Master Agreement.

Motion by ______ and seconded by _______ to approve agreement 
as presented.

Voting was ______ for and ______ against.

B. Action to approve Membership Agreement with SWWC 
Cooperative for the 2024-25 school year. 

Motion by ______ and seconded by _______ to approve membership 
agreement as presented.

Voting was ______ for and ______ against.

XI. Policy Administration
A. none

XII. Personnel 

A. Action to approve the resignation of Joe Scoblic as 
Industrial Tech teacher effective June 30, 2024.



Motion by ______ and seconded by _______ to approve 
resignation as presented.

Voting was ______ for and ______ against.

B. Action to approve the hiring a 1.0 FTE Student 
Success Coach for the 2024-25 school year.

Motion by ______ and seconded by _______ to approve hiring 
1.0 FTE Student Success Coach as presented.

Voting was ______ for and ______ against.

C. Action to approve the following contracts:
o Ashley Heckson – Spring Play Advisor
o Brian Malady – Jr High Baseball Coach
o Brandon Kutz – JV Baseball Coach
o Keith Christen – JV Softball Coach
o Arlyn DeBruyckere – Assistant Trapshooting Coach
o Ben Machemehl – Varsity Baseball Coach
o Wes Kapping – Head Track Coach
o Kelly Elling – Varsity Softball Coach
o Sean Tritabaugh – Trapshooting Coach

Motion by ______ and seconded by _______ to approve 
contracts as presented.

Voting was ______ for and ______ against.

XIII. Other Items for the Board

XIV. Adjourn the Regular Board meeting at ______________

UPCOMING DATES and NOTES:
A. February 19th: President’s Day – No School
B. February 22 and 26: Parent Teacher Conferences 3:30-7:30
C. March 1: Staff Development Day – No School
D. March 18: Regular School Board Meeting 5:45pm
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MASTER AGREEMENT
between

Independent School District No. 424
Lester Prairie, MN

and

Lester Prairie Education Association

Effective Dates: July 1, 2023 through June 30, 2025 
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ARTICLE I
PURPOSE

This Agreement is entered into between Independent School District No. 424, Lester 
Prairie, Minnesota, hereinafter referred to as the School District, and the Lester Prairie 
Education Association, hereinafter referred to as the exclusive representative, pursuant to 
and in compliance with the Public Employment Labor Relations Act of 1971, as 
amended, hereinafter referred to as the P.E.L.R.A.  to provide the terms and conditions of 
employment for teachers during the duration of this Agreement.

ARTICLE II
RECOGNITION OF  EXCLUSIVE REPRESENTATIVE

Section 1. Recognition:  In accordance with the P.E.L.R.A. the School District 
recognizes the Lester Prairie Education Association as the exclusive representative of 
teachers employed by the School District, which exclusive representative, shall have 
those rights and duties as prescribed by the P.E.L.R.A. and as described in this 
Agreement.

Section 2. Appropriate Unit:  The exclusive representative shall represent all the 
teachers of this School District as defined in this Agreement and in the P.E.L.R.A..

ARTICLE III
DEFINITIONS

Section 1. Terms and Conditions of Employment: The term, "terms and conditions of 
employment," means the hours of employment, the compensation therefore including 
fringe benefits except retirement contributions or benefits other than School District 
payment of, or contributions to, premiums for group insurance coverage of retired 
teachers or severance pay, and the School District’s personnel policies affecting the 
working conditions of the teachers.  The term does not mean the education policies of the 
School District. "Terms and conditions of employment" is subject to the provisions of the 
P.E.L.R.A..   

Section 2. Teachers: 
The word “teacher” or “teachers” shall have the same meaning as Minnesota Statutes 
Section 179A.03, subd. 18, as amended.
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Section 3. School District: For the purpose of administering the Agreement, the term, 
"School District," shall mean the School Board or its designated representative(s).

Section 4. Employment Organization: The term “employment organization” means any 
union or organization of public employees whose purpose is, in whole or in part, to deal 
with public employees’ grievances and terms and conditions of employment.

Section 5. Other Terms: Terms not defined in this Agreement shall have those meanings 
as defined by the P.E.L.R.A..

ARTICLE IV
SCHOOL DISTRICT RIGHTS

Section 1. Inherent Managerial Rights: The exclusive representative recognizes that 
the School District is not required to meet and negotiate on matters of inherent 
managerial policy, which include, but are not limited to, such areas of discretion or policy 
as the functions and programs of the School District, its overall budget, utilization of 
technology, the organizational structure, and selection, and direction and number of 
personnel.

Section 2. Effect of Laws, Rules, and Regulations: The exclusive representative 
recognizes that all teachers covered by this Agreement shall perform the teaching 
services prescribed by the School District and non-teaching services mutually agreed to 
by the teachers and the School District and shall be subject to School Board Rules, 
directives, and orders issued by properly designated officials of the School District.  The 
exclusive representative also recognizes the right, obligation, and duty of the School 
Board and its duly designated officials to promulgate rules, regulations, directives, and 
orders from time to time as deemed necessary by the School Board.  All provisions of the 
Agreement are subject to the laws of the State of Minnesota, federal laws, rules of the 
State Board of Education, and any valid rules of state and federal governmental agencies.  
Any provisions of this Agreement found to be in violation of any such laws, rules, 
regulations, directives, or orders shall be null and void and without force and effect.

Section 3. School Board Responsibility and Reservation of Managerial Rights: The 
exclusive representative recognizes the School Board has the authority, the responsibility, 
and the obligation to manage and direct, on behalf of the public, all operations and 
activities of the School District to the extent authorized by law and in conformity with the 
provisions of this Agreement. Along with that authority, responsibility, and obligation, 
the primary obligation of the School Board is to provide education opportunities for the 
students of the School District. The foregoing enumeration of rights and duties shall not 
be deemed to exclude other inherent managerial rights and managerial functions not 
expressly reserved herein.



3

ARTICLE V
TEACHER RIGHTS

Section 1. Right to Views: Pursuant to PELRA, nothing contained in this Agreement 
shall be construed to limit, impair, or affect the right of any teacher or his/her 
representative to the expression or communication of a view, grievance, complaint, or 
opinion on any matter related to the conditions or compensation of public employment or 
their betterment, so long as the same is not designed to and does not interfere with the 
full, faithful, and proper performance of the duties of employment or circumvent the 
rights of the exclusive representative; nor shall it be construed to require a teacher to 
perform labor or services against his/her will. 

Section 2. Right to Join: Pursuant to PELRA, teachers shall have the right to form and 
join labor or employee organizations and shall have the right not to form and join such 
organizations. Teachers in an appropriate unit shall have the right, by secret ballot, to 
designate an exclusive representative for the purpose of negotiating grievance procedures 
and the terms and conditions of employment for such teachers with the School Board of 
such unit.

Section 3. Request for Dues Check-off: The exclusive representative shall be allowed 
dues check-off for its members. Upon receipt by the School District of a properly 
executed authorization card of the teacher involved, the School District will deduct from 
the teacher's pay check the dues that the teacher has agreed to pay the teacher 
organization in 20 semi-monthly installments, beginning in September.

The exclusive representative hereby warrants and covenants that it will defend, 
indemnify, and save the School District harmless from any and all actions, suits, claims, 
damages, judgments, and executions or other forms of liability, liquidated or 
unliquidated, that any person may have or claim to have, now or in the future, arising out 
of or by reason of the deduction of their fair share fee specified by the exclusive 
representative as provided in this Agreement.

Section 4. Personnel Files: Pursuant to M.S. 122.A.40, Subd. 19., all evaluations and 
files relating to each individual teacher shall be available during regular School District 
business hours to each individual teacher upon his/her written request. The teacher shall 
have the right to reproduce any of the contents of his/her file at the teacher's expense and 
to submit for inclusion in the file written information in response to any material 
contained in it. However, the School District may destroy such files as provided by law.

Section 5. Site-Based Decision-Making: In the event that School District implements 
site-based decision-making, the exclusive representative reserves the right to mutually 
agree on terms and conditions of the “Site-Based Decision-Making Committee”.

Section 6. Staff Development Advisory Committee:
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Subd. 1. The exclusive representative recognizes that the School District must 
establish a “Staff Development Advisory Committee”.

Subd. 2. The exclusive representative further recognizes that the committee must 
be comprised of teachers, administrators, and parents. A majority of the advisory 
committee must be teachers.

Subd. 3. The exclusive representative reserves the right to determine which 
members of the teaching staff will be on the Staff Development Advisory Committee.

Subd. 4. Prior to October 1st of each school year, the committee must be in place.

ARTICLE VI
BASIC SCHEDULES AND RATES OF PAY

Section 1. Basic Compensation: 

Subd. 1.  2023-2024 Rates of Pay: The wages and salaries reflected in Schedule 
A, attached hereto shall be effective only for the 2023-2024 school year.

Subd. 2.  2024-2025 Rates of Pay: The wages and salaries reflected in Schedule 
B, attached hereto shall be effective only for the 2024-2025 school year.

 Section 2. Status of Salary Schedules and Withholding of Salary Increases: The 
salary schedule shall not be construed as a part of a teacher's continuing contract.  In the 
event a successor Agreement is not entered into prior to the expiration of this Agreement, 
a teacher shall be compensated according to the current rate until a successor Agreement 
is fully ratified. Once the successor Agreement is fully ratified, teachers will receive retro 
pay back to the beginning date of the fully ratified contract.  A teacher's advancement is 
subject to the right of the School District to withhold increments, lane changes, or other 
salary increases for good and sufficient grounds.  An action withholding a salary increase 
shall be subject to the grievance procedure. The School Board shall give written notice 
and the reason for such action by March 1st.  

Section 3. Placement on Salary Schedule: The following rules shall be applicable in 
determining placement of a teacher on the appropriate salary schedules.

Subd. 1.  Credits: Credits to be considered for application on any lane of the 
salary schedule must be germane to the teaching assignment as determined by the School 
District. Professional and vocational credits may be considered germane by the School 
District if required for vocational license. 

Subd. 2.  Grades: To apply on the salary schedule, all credits beyond the 
bachelor’s degree must be graduate credits or credits in an approved five-year program or 
master’s program and carry a grade of “B” or higher.  Undergraduate credits to complete 
a major in an assigned area may be approved in advance by the Superintendent if the 
courses are not available on the graduate level.  A teacher who completes approved 
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credits for a lane change will be allowed to move to the appropriately earned lane 
according to Section 3, Subd. 4 of this article.  Teachers may take video or internet 
courses for graduate credit as long as the courses pertain to the teacher’s degree areas.

Subd. 3.  Prior Written Approval: All credits, to be considered for application 
on the salary schedule, must be approved by the Superintendent in writing prior to the 
taking of the course, and tuition will not be paid for by the School District.

Subd. 4.  Effective Date: Individual teaching contracts will be modified to reflect 
qualified lane changes a maximum of 2 times per school year.  The following steps 
should be followed in the lane change process:

1. After accumulating the necessary number of credits, the teacher must 
apply for a lane change by completing the lane change application 
form.  Official college transcripts of the qualifying credits must be 
submitted to the Superintendent’s office.  

2. The lane change application will be included in the agenda for the next 
regular scheduled School Board meeting.

3. The school board may then approve the application for lane change.
4. The first pay increase will take effect at the beginning of the following 

month and will be reflected on the paycheck received on the 15th of the 
month.
(Note:  Preapproval for credits is described in Subd. 2 of this article)

Subd. 5.  Germane: A teacher shall be paid on the master’s degree lane or higher 
lane only if the degree program is germane to the teaching assignment as approved by the 
School District and the degree program is approved in writing by the Superintendent in 
advance.

Subd. 6.  Application: The rules relating to the application of credits on the 
salary schedule shall not deprive any teacher of any salary schedule placement already 
recognized and actually being paid for the duration of this Agreement.

Subd. 7.  Step Advancement: A teacher must be employed a minimum of 95 
duty days in a school year to qualify for a salary step advancement.

Subd. 8.  A teacher who has had experience in other school systems or in other 
fields of endeavour will be placed on the salary schedule as agreed between the School 
District and the teacher.

Subd. 9.  Teachers who have exceeded Step 35 in Schedule A & B will be paid 
$500 more than Step 35 in their respective lane. 

Section 4. Pay Deductions: Whenever pay deductions are made for a teacher's absence, 
the annual salary divided by the number of teacher duty days shall be deducted for each 
day's absence. The number of days used for this purpose for 2023-2025 will be 181.
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ARTICLE VII
EXTRA COMPENSATION

 
The wages and salaries reflected in Schedule C, attached hereto shall be effective only for 
the 2023-2025 school years.

ARTICLE VIII
GROUP INSURANCE

Section 1. Health and Hospitalization , Income Protection, and Dental:

Subd. 1.  The selection of the insurance carrier and policy shall be made by the 
School District. Effective July 1, 2019 the School District will contract for at a minimum 
two insurance plans.  One non-qualified Health Savings Account (H.S.A.) plan and one 
H.S.A. qualifying high deductible plan. The School District will notify, in writing, the 
President of the exclusive representative when the School District requests formal quotes 
on health insurance, income protection, and dental insurance. When possible, the School 
District will notify the exclusive representative 30 days prior to changing carriers.

Subd. 2.  Single insurance coverage:  the School District shall contribute $732.50 per 
month for 2023-24 and $757.50 per month for 2024-25 toward the premium cost for full-
time teachers employed by the School District who qualify for and are enrolled in the 
School District’s group health and hospitalization plan. The School District’s 
contribution will first be applied to the insurance premium. The remaining amount, if 
any, shall be paid by the School District into a Health Savings Account (H.S.A.) or 
VEBA. Any additional cost of the premium shall be borne by the teacher and paid by 
payroll deduction.

Subd.3.  Family insurance coverage:  the School District shall contribute $732.50 plus 
$500 per month for 2023-24 and $757.50 plus $500 per month for 2024-25 toward the 
premium cost for family coverage for full-time teachers employed by the School District 
who qualify for and are enrolled in the School District’s group health and hospitalization 
plan and who qualify for family coverage.  Any additional cost of the premium shall be 
borne by the teacher and paid by payroll deduction.

Subd. 4.  Part-time Teachers: Part-time teachers shall be eligible for coverage 
under the School District's group health and hospitalization plan. The part-time teacher 
must qualify for and be enrolled in the School District’s group health and hospitalization 
plan to receive any insurance contribution from the School District. The School District's 
contribution for the teacher will be pro-rated according to the number of hours of 
employment.  The teacher shall not receive any cash for insurance. A certified part-time 
teacher, to be eligible, must work a minimum of 20 hours per week.
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Subd. 5.  Duration of Insurance Contribution: A teacher is eligible for School 
District contribution as provided in this article as long as the teacher is employed by the 
School District and is enrolled in the School District’s group health and hospitalization 
plan. The School District's contribution shall commence on the first pay period in 
September.  Upon termination of employment, all School District contributions shall 
cease, except that a teacher who has completed the full school year shall be eligible for 
12 months of contribution through August 31.

Subd. 6.  Claims Against the School District: The School District's obligation is 
to purchase an insurance policy and pay such amounts as agreed to in this Agreement and 
no claim shall be made against the School District as a result of denial of insurance 
benefits by an insurance carrier.

Subd. 7.   Income Protection: The School District shall contribute the full 
premium for income protection insurance for full-time teachers employed by the School 
District and who qualify for the plan. The plan shall be selected by the School District.  
Part-time teachers shall be eligible for coverage if they work a minimum of 20 hours per 
week.  The School District's premium contribution will be pro-rated according to the 
number of hours of employment.  The teacher shall not receive any cash for insurance. 

Section 2. Group Life and Accidental Death and Dismemberment Insurance:

Subd. 1 The selection of the insurance carrier and the policy shall be made by the 
School District.

Subd. 2 The School District shall pay the full premium for full-time teachers 
employed by the School District who qualify for the group life insurance. For 2023-2025, 
$50,000 of term life insurance and $20,000 accidental death and dismemberment 
insurance will be available without cost to the teacher. 

Subd. 3. Part-time teachers who teach a minimum of 20 hours per week shall be 
eligible for coverage under the School District's life insurance plan. The part-time teacher 
must be enrolled in the School District’s life insurance plan to receive any premium 
contribution.

Section 3. Dental Insurance:

The School District shall pay 100% of the premium for individual dental coverage 
for all teachers employed by the School District who are enrolled in the dental insurance 
plan. 
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ARTICLE IX
LEAVES

Section 1. Sick Leave: 

Subd. 1.  All full-time teachers shall be credited with 48 hours of sick leave at the 
beginning of each school year Full-time teachers shall accrue additional sick leave at a 
rate of 8 hours per month as it is earned on a proportionate basis to the teacher's work 
year for a total of 72 more hours. Part time teachers shall be credited and earn a 
proportionate amount of sick leave based on their assignment.

Subd. 2. Earned Sick and Safe Time Required by Law
A portion of the sick and safe time provided to teachers pursuant to this Section will be 
designated by the District as earned sick and safe time (“ESST”) required by Minnesota 
Statutes sections 181.9445 through 181.9448. 

A. The initial 48 hours of sick leave, or prorated portion thereof, credited to teachers 
at the beginning of each school year are not ESST.

B. The first 48 hours of sick leave a teacher earns on a monthly basis are ESST-
designated hours, unless the teacher has 80 ESST-designated hours available. A 
teacher who has 80 ESST-designated hours available will continue to earn sick 
leave hours consistent with this section.

C. The year the District uses to measure ESST compliance will run from July 1 to 
June 30.

Subd. 3.  

A. A teacher may use sick leave for an absence due to illness or medical condition 
which prevented his/her attendance at school and performance of duties on that 
day or days. Personal illness, disability, emergency medical and dental 
procedures, health care examinations, dental examinations, and time needed to 
travel to and from medical examinations are allowable uses of sick leave. A 
teacher may also use accrued sick leave for absences due to an illness of a 
member of his/her immediate family for such reasonable periods as the teacher's 
attendance with the family member may be necessary, on the same terms the 
teacher is able to use such days for his/her own illness. Immediate family 
members includes the employee’s child, spouse, sibling, parent, mother-in-law, 
father-in-law, grandchild, grandparent, stepparent, or other individual living with 
the employee.

B. ESST-designated hours may be used for any ESST-qualifying reason outlined in 
Minnesota statutes section 181.9447.

Subd. 4. 
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A. Returning teachers may carry forward no more than 880 accrued sick leave 
hours from one school year to the next. Hours in excess of 880 will be 
forfeited without pay.

B. Returning teachers may carry forward no more than 80 ESST-designated 
hours from one school year to the next.

Subd. 5.  Teachers that have accrued 100 to 119 unused sick leave days or 120 
unused sick leave days from previous years of service in the School District shall receive 
“wellness pay” at the end of the current school year.  This pay will be based on the 
number of unused sick leave days remaining from the 15 days earned that school year 
and the wellness pay category from which a teacher is paid is based on how many 
accrued sick leave days they had at the start of the school year.  Note:  Teachers in the 
100 to 119 category do not lose any of their unused sick leave days due to receiving this 
“wellness pay”.  This is not an exchange of “days” for “pay”.
Examples:

1. Teacher A started the school year with 105 unused sick leave days He used 7 days 
during the school year. Teacher A would be paid for 15-7=8 unused sick leave 
days in the 100 to 119 category.  ($120).  Teacher A would then start the 
following year with 105+8=113 unused sick leave days.

2. Teacher B started the school year with 112 unused sick leave days. She used 2 
days during the school year. Teacher B would be paid for 15-2=13 unused sick 
leave days in the 100 to 119 category. ($390).  Teacher B would then start the 
following year with 112+13=120 maximum unused sick leave days.

3. Teacher C started the school year with 100 unused sick leave days. He used 17 
days during the school year. Teacher C would be paid $0 since he used more than 
11 unused sick leave days. Teacher C would then start the following year with 
100-2=98 unused sick leave days.
# of Unused Days       Accrued 120* Accrued 100-119**

          Amount        Amount
15 $900 450
14   840 420
13   780 390
12   720 360
11   440 165
10   400 150
  9   360 135
  8   320 120
  7   280 105
  6   240 90
  5   200 75
  4   160 60
  3       0 0
  2       0 0
  1       0 0
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*12-15 days for $60/day, 4-11 days for $40/day, 0-3 days for $0
**12-15 days for $30/day, 4-11 days for $15/day, 0-3 days for $0

In order to receive wellness pay, a teacher must submit a claim form to the School 
District’s business office by June 15 of each school year.

Subd. 6.  The School District may require a teacher to provide 
documentation from a licensed medical provider as evidence of illness or 
disability, indicating such absence was due to a qualifying reason in order to 
receive sick leave pay. However, in the event that a medical certificate will be 
required, the teacher will be so advised within five days of the first sick leave use. 
Notification will be attempted during the school day.  

If a teacher uses ESST-designated leave for more than three consecutive 
days, the District may require reasonable documentation in the manner 
identified in Minnesota Statutes Section 181.9447, subd. 3.

Subd. 7.  Sick leave granted shall be deducted from the accrued sick leave 
days that have been earned by the teacher.

Subd. 8.  Sick leave shall be approved only upon submission of a signed request 
on the authorized sick leave pay request available at the School District’s business office.

Subd. 9.  Disability Leave. A teacher whose qualifying absence requires an 
extended time off work will be on “disability leave.” Disability leave will run 
concurrently with any applicable federal or state laws covering such absences, 
such as the Family and Medical Leave Act (“FMLA”).

A. While on disability leave, a teacher must use sick leave or ESST-designated 
leave until the teacher has exhausted available leave. When a teacher has 
exhausted sick leave and ESST-designated leave, the teacher shall have 
1/181 of his/her salary for each full day of absence, or pro-rated portion for 
less than a full day absence, deducted from a subsequent paycheck. If a 
teacher has used more disability leave days than earned when employment 
ceases, for any reason, the School District shall recover the cost of such 
loss.

B. A teacher returning from disability leave shall be reinstated to his/her former 
position provided that position still exists. If that position no longer exists, the 
teacher shall be assigned a position for which he/she is licensed. While on leave, 
the teacher shall retain privileges and other benefits that were accrued under the 
provisions of this Agreement at the commencement of the leave. A teacher shall 
continue to accrue seniority while on a disability leave.
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C. In the event the qualifying reason necessitates absence beyond 60 working 
days, income protection insurance will ensue in accordance with the 
existing policy.

Subd. 10.  Disability leave with pay shall be granted for the period of time during 
which the teacher is certified by her physician to be physically disabled by pregnancy 
from performing the duties of her position (including pre-labor, labor, delivery, and 
necessary recovery time.)  Pregnancy Related Disability shall be treated in the same 
manner as other disabilities.

A teacher who is pregnant shall notify her principal in writing at least 1 month in 
advance of her intent to utilize disability leave to cover any period of disability. She will 
also, at such time, provide a physician's statement indicating the estimated date upon 
which disability will begin. This date is subject to change.

After delivery of the child, the teacher shall submit to her principal a 
physician's statement indicating the estimated date when disability may cease (subject to 
change at the physician's discretion).

Subd. 11.  Sick Leave Bank
A voluntary Sick Leave Bank has been established to assist a teacher who has 
exhausted all accumulated disability, personal, and other possible leaves. 

Donation: Teachers may voluntarily donate up to 5 days of accumulated 
disability leave to the Sick Leave Bank each school year by completing a district 
Leave Donation form by October 1st and submitting it to the Business Official. 
The donated days will only be added to the bank. If the bank falls below 5 (five) 
days at any time during the school year, the School District shall complete another 
round of donations for the bank. Any donated days not used will remain in the 
bank and will carry over from one year to the next.

Use:  Participating members who exhaust all of their personally accumulated 
leave days will be allowed to apply for use of the Sick Leave Bank days. The 
Sick Leave Bank is intended for a teacher to use in the event of a serious accident 
or serious illness involving self, spouse, or child. Written application (letter or 
email) to use the Sick Leave Bank must be submitted to the Superintendent along 
with a qualified medical physician’s verification. 

SLB Committee: A committee made up of two LPEA representatives, Business 
Official, and Superintendent will review applications as needed for use of the 
Sick Leave Bank. Any donated days not used will remain in the bank and will 
carry over from one year to the next. This committee will also meet by October 
15th and on the last contract day of the year to review the status of the Sick Leave 
Bank. The Sick Leave Bank cannot have a negative balance.

Criteria: To qualify for use of SLB days, a teacher must meet all of the following 
conditions and criteria:
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1. All accumulated disability, personal, or other possible leaves have been 
exhausted.

2. The illness or injury is not covered by Workers’ Compensation and/or 
such compensation benefit has been exhausted.

3. The teacher must be physically incapable of performing his/her duties due 
to a serious accident or serious illness involving themselves, spouse, or 
child and verified in writing by a qualified medical physician. 

4. The teacher must be known or expected to miss at least 5 consecutive 
days.

5. The teacher is not collecting long-term disability insurance (LTD).
6. The request for the number of days is approved by the Sick Leave Bank 

Committee.
7. The SLB days will not be used in conjunction with any other leave 

provided for in other sections of this Agreement.

Section 2. Workers’ Compensation: Pursuant to M.S. Chapter 176, a teacher injured on 
the job in the service of the School District and collecting worker's compensation 
insurance may draw disability leave and receive full salary from the School District; the 
salary to be reduced by an amount equal to the insurance payments, and only that fraction 
of the days not covered by insurance will be deducted from accrued disability leave.

Section 3. Personal Leave:  A full-time teacher may be granted 3 days of personal leave 
with pay per school year. Unused personal leave days may be carried into the next school 
year to accumulate to a maximum of 5 days. Additional personal leave may be granted by 
the Superintendent, in the event of an emergency, the days used to be deducted from 
disability leave, for situations that arise requiring the teacher's personal attention which 
cannot be attended to when school is not in session and which are not covered under 
other provisions of this Agreement. A teacher shall be entitled to a $90 payment for up to 
one (1) unused personal day per year.

Requests for personal leave must be made in the School District’s absence 
management system, at least 3 days in advance, except in the event of emergencies. Upon 
receipt, the building principal will forward the request to the Superintendent for approval. 
The Superintendent may refuse to grant any leave in those cases which he/she determines 
may be detrimental to the teaching process and/or the School District.  If the timing for 
the requested days is before or after a holiday break, a maximum of 2 teachers may be 
granted leave at 1 time.  If the request is denied, the Superintendent will inform the 
teacher in writing as to why it was not approved. The Superintendent reserves the right to 
refuse to grant such leave if, under the circumstances involved, such leave should not be 
granted.

Teachers requesting time off for personal leave for school days following May 1, 
must provide their request in the absence management system prior to May 1. In cases 
where a personal leave is needed following May 1, a request and discussion with 
administration is required to determine whether the leave will be approved.
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Section 4.  Professional Leave: Two days of professional leave may be granted at the 
Superintendent’s discretion for the purpose of attending professional meetings, 
educational conferences, civic duties, in-service training, or any school-related activity.

Section 5.  Bereavement Leave:  Up to 5 days of “bereavement leave” per occurrence 
shall be granted with pay due to the death of the teacher’s immediate family, which 
includes the following:  spouse, children, parents, grandparents, brother, sister, father-in-
law, mother-in-law, brother-in-law, sister-in-law, or grandchildren.  This leave will not be 
deducted from disability leave.  Bereavement leave for any other individual with whom a 
close relationship existed may be granted upon approval of the Superintendent and will 
be deducted from disability leave. In the event that the bereavement does not fall in the 
granted bereavement categories, available personal day(s) shall be approved for 
bereavement use, or the individual can use unpaid day(s) if no personal days remain. All 
bereavement leave must be forwarded to the administration for approval.

Section 6.  Unpaid Leave:  Up to 3 days of unpaid leave may be granted for situations 
that arise which are not covered by other language in this Agreement. Requests for 
unpaid leave must be made in writing through the building principal at least 1 month in 
advance.  Upon receipt of the request, the principal will forward the request to the 
Superintendent for approval/denial. If the request is denied, the Superintendent will 
notify the teacher in writing within 1 week as to the reasons for the denial. The 
Superintendent reserves the right to refuse to grant unpaid leave if, in his/her 
determination, the circumstances involving the leave are not in the best interests of the 
School District.

Section 7. Child Care Leave: 

Subd. 1.  A child care leave shall be made available by the School Board, subject 
to the provisions of this section, to 1 parent of an infant child subsequent to the birth of 
the teacher's child, or in the case of adoption, subsequent to the date that the child is 
physically turned over to the teacher-parent. Leave shall be granted provided such parent 
is caring for the child on a full-time basis.

Subd. 2.  A teacher making application for child care leave shall inform his/her 
principal in writing of the intention to take the leave at least 4 calendar weeks before the 
commencement of the intended leave. In the event of an emergency or other unforeseen 
circumstance, the notice period of four weeks may be waived upon written (letter or 
email) mutual agreement between the teacher and the Superintendent.

Subd. 3.  The commencement date of a child care leave shall be: 
• the day after a pregnancy-related disability leave ends;
• in the case of an adoption, the date when the child is physically turned 

over to the teacher-parent; or
• if the prior two scenarios are not applicable, such other date mutually 

agreed upon between the teacher and their building administrator
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A teacher shall not be eligible for disability leave during a period of time covered by a 
childcare leave.

Subd. 4.  The School District may adjust the proposed ending date of a childcare 
leave to coincide with some natural break in the school year (i.e., winter vacation, spring 
vacation, semester or quarter break, end of grading period, end of school year, or the 
like).  The teacher's request in regard to the ending of the leave will be considered. The 
availability of a substitute teacher may also be considered by the School Board in 
deciding the duration of the childcare leave.

Subd. 5.  In making a determination concerning the commencement and duration     
of a childcare leave, the School Board shall not, in any event, be required to:

1) grant any leave more than 12 months in duration;
2) permit the teacher to return to his or her employment prior to the date   
    designated in the request for childcare leave.

Subd. 6.  A teacher returning from childcare leave shall be reinstated in a position 
for which he/she is licensed unless previously discharged or placed on unrequested leave 
of absence.

Subd. 7.  Failure of the teacher to return on the date determined under this section 
shall constitute grounds for termination unless the School Board and the teacher mutually 
agree in writing by letter or email to an extension of the leave.

Subd. 8.  The parties agree that the applicable periods of probation for teachers as 
set forth in Minnesota Statues are intended to be periods of actual service enabling the 
School District to have opportunity to evaluate a teacher's performance. The parties 
agree, therefore, that periods of time for which the teacher is on childcare leave shall not 
be counted in determining the completion of the probationary period.

Subd. 9.  A teacher who returns from child care leave within the provisions of 
this section shall retain all previous experience credit for pay purposes and any unused 
leave time accumulated under the provisions of this Agreement at the commencement of 
the beginning of the leave. The teacher shall not accrue additional experience credit for 
pay purposes or leave time during the period of absence for child care leave unless he/she 
actually taught at least 95 days during that school year.

Subd. 10.  A teacher on child care leave is eligible to participate in group 
insurance programs if permitted under the insurance policy provisions, but shall pay the 
entire premium for such programs as the teacher wishes to retain, commencing with the 
beginning of the childcare leave.  The right to continue participation in such group 
insurance programs, however, will terminate if the teacher does not return to the School 
District pursuant to this section.

Subd. 11.  Leave under this section shall be without pay or fringe benefits, except 
as provided by law or stated in this section.
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Subd. 12. Requests for child care leave to allow the teacher time off to care for 
the teacher’s child(ren), but for a reason other than birth or adoption of the teacher’s 
child, may be considered by the District on a case-by-case basis and administered 
consistent with this Section.  

Section 8. Sabbatical Leave:  Upon written application, a teacher who has been 
employed by the School District for at least 5 continuous years may be granted sabbatical 
leave for one 1 year for the purpose of professional growth.  In any single year, no more 
than 1 teacher may be granted sabbatical leave.  During said sabbatical leave, the teacher 
shall be considered to be in the employ of the School District and receive the fringe 
benefits in this Agreement.  The premium contributions which had been provided by the 
School District will be paid by the School District.  No salary will be paid during the 
leave nor will disability leave days be provided during the absence. A teacher, upon 
returning from a sabbatical leave, shall be restored to his/her former position or to a 
position of like nature and status, unless previously discharged or placed on unrequested 
leave of absence and shall be placed at the same position on the salary schedule as he/she 
would have been had he/she taught in the School District during such period. The teacher 
shall maintain insurance benefits, accumulated disability leave, and all other accrued 
benefits provided in this Agreement. All sabbatical leave requests shall be subject to 
approval by the School Board. The recipient shall be required to teach in the School 
District for a minimum of 1 year following said leave. If not, all School District premium 
contributions shall be reimbursed to the School District.

Section 9. Leave of Absence:

Subd. 1.  A leave of absence of 1 year may be granted to any teacher upon written 
application for the purpose of participation in exchange teaching programs in other 
school districts, states, territories, or countries. Extensions to a leave of absence may be 
allowed under the provisions of Subd. 2.,5) of this section. A teacher upon returning from 
such leave, shall be restored to his/her former position or to a position of like nature and 
status unless previously discharged or placed on unrequested leave of absence, and shall 
be placed at the same position on the salary schedule as he/she would have been had 
he/she taught in the School District during such period. The teacher shall maintain 
continuing contract rights, insurance benefits, accumulated disability leave, and all other 
accrued benefits provided in this Agreement.

Subd. 2.  In any 1 year, up to no more than1 teacher may be exchanged for 
teachers from other school districts in the United States and foreign countries. 
Agreements for an exchange of teachers may be entered into between the governing 
bodies of the school districts concerned and should include, among other appropriate 
provisions and requirements, provisions for the following:

1) a written acceptance of the reciprocal agreement on the part of the teacher 
entering into the exchange;
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2) a certificate of good mental and physical health on the part of both teachers;

3) an exchange of credentials and recommendations between the officials of the 
school districts involved;

4) a statement that the school board will continue its exchange teacher under 
regular salary status and assume no responsibility for the salary or disability leave of the 
visiting teacher, except as indicated in 7);

5) a statement that all exchange arrangements will be for a period of 1 year with 
the possibility of extension for a second year if agreed upon by the school boards and the 
participating teachers;

6) a statement that all rights and privileges of the School District’s teacher will 
continue in effect during the exchange period, except as indicated in 7);

7) an interchange of teachers under the “International Education Exchange 
Program”, whereby the School Board accepts and assigns a teacher from abroad in 
exchange for a School District teacher with the teacher from abroad to be placed on the 
salary schedule of  the School District based on an evaluation of qualification and 
experience; the  School District’s teacher will be granted a leave of absence with 
increments and full fringe benefits and receive a maintenance allowance under “Public 
Law 548, 79th Congress, the Fulbright Act,” payable in the currency of the host country.

Subd. 3.  A leave of absence of 2 years may be granted to a teacher upon written 
application, for the purpose of engaging in study at an accredited college or university 
reasonably related to his/her professional responsibilities/teaching assignment or to 
participate in the Peace Corps or Job Corps as a full-time participant in such programs. A 
teacher upon returning from such leave, shall be restored to his/her former positions or to 
a position of like nature and status unless previously discharged or placed on unrequested 
leave of absence, and shall be placed at the same position on the salary schedule as he/she 
would have been had he/she taught in the School District during such period. The teacher 
shall maintain the same insurance benefits, accumulated disability leave, and all other 
accrued benefits provided in this Agreement. A teacher requesting leave of absence will 
be expected to return to the School District for a minimum of 1 year.

Section 11.  Exclusive Representative Leave: The School district will afford four (4) 
days of exclusive representative leave per school year, without loss of pay, to elected 
officers or appointed representatives of the exclusive representative for the purpose of 
conducting duties of the exclusive representative. 

For mediation and arbitration, up to 3 teachers, designated by the exclusive 
representative, shall be allowed up to 3 days each to attend said sessions without loss of 
pay and the School District will pay the substitutes. These days will not be deducted from 
the exclusive representative leave. If more than 9 days are needed, the exclusive 
representative will pay the substitutes.
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Section 10. Extended Leaves of Absence: The School Board will consider requests for 
extended leaves of absence for any reason not specified in this Agreement on a case-by-
case basis. 

Section 11.  Jury Duty Leave: If a teacher is summoned for jury duty during the school 
year, he/she will inform the Superintendent in writing immediately. During jury duty 
service, the teacher will receive full salary from the School District, reduced by the 
amount equal to jury duty service payment. No reduction of the teacher's salary will be 
made if the teacher's jury duty payment is endorsed over to the School District.

ARTICLE  X 
SEVERANCE PAY

Section 1. Eligibility: Full-time teachers who have completed at least 20 years of 
continuous teaching service in the School District shall be eligible for severance pay 
pursuant to the provisions of this article upon submission of a written resignation 
accepted by the School Board.

Subd.1.  This article shall apply only to teachers whose service had been full-
time, as defined by this Agreement.

Subd. 2.  Eligible teachers, upon retirement, shall receive as severance pay an 
amount representing 5 days of pay for each full year of full-time service but not to exceed 
a total of 40 days’ pay.

Subd. 3. In addition to the severance pay provided in Subd.2. above, a teacher 
shall be eligible to receive as severance pay upon his/her retirement the amount obtained 
by multiplying 25% of his/her number of unused disability leave days, but not to exceed 
20 days, times his/her daily rate of pay.

Subd. 4.  In applying these provisions, a teacher's daily rate of pay shall be the 
basic daily rate at the time of retirement, as provided in the basic salary schedule for the 
basic school year, and shall not include any additional compensation for extra-curricular 
activities, extended employment, or other extra compensation.

Subd. 5.  Severance pay shall be paid by the School District in equal annual 
installments over a time period not to exceed 2 years from the effective date of the 
teacher’s retirement and shall not be granted to any teacher who is discharged by the 
School District.  One-half of severance will be paid within 30 days of the last official 
School District paycheck.

Section 2:  Matched Plan:  The School District will continue its matched 403(b) tax-
sheltered annuity plan as allowed under Minnesota Statute.  All teachers employed by 
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School District at the commencement of the 1999-2000 school year are eligible to 
participate in the matched plan.

Subd. 1.  All teachers employed by the School District after July 1, 1998, do not 
qualify and shall not be eligible for severance pay under Section 1. above due to 
severance plan phase out.  Such teachers shall only be eligible to participate in the School 
District’s 403(b) tax-sheltered annuity plan and the School District shall make matching 
contributions to such plan in the maximum amount set forth in Subd. 2. below.

Any teacher eligible for severance pay under Section 1. above will continue to be 
eligible to receive severance pay as set forth therein.  Such teachers may also participate 
in the School District’s matched 403(b) tax-sheltered annuity plan.  The School District’s 
matching contribution to such plan shall be in the amount as set forth in Subd. 2. below.  
Upon the teacher’s retirement, the total amount of the School District’s matching 
contribution to the teacher’s annuity account shall be deducted from any severance pay 
obligation/entitlement under Section 1. above.  If 403(b) contributions exceed the 
severance pay amount the teacher shall not be entitled to receive any severance pay 
pursuant to Section 1. above. 

Subd. 2.  Teachers must elect in writing to participate in the School District’s 
matched 403(b) tax-sheltered annuity plan pursuant to the plan requirements at the 
beginning of the plan year (September).  The School District’s matching contribution to 
teachers participating in the plan shall be as follows:

2023-25 
 Annual Maximum

Yrs. in School District Matching Contribution
0-4 $1,000
5-9 $1400

10-14 $1600
 15+ $2100

All contributions by the School District that exceed $20,000 will be deducted from the 
teacher’s HSA by that said amount, divided equally over the course of 8 years.  Any 
teacher hired after July 1, 2012 will not be eligible for the HSA.  

Subd. 3.  The School District will make matching contributions only to annuity 
plans offered by vendors approved by the State Board of Investment.  The exclusive 
representative shall designate 6 of the vendors approved by the State Board of Investment 
to which matching contributions will be made. The vendors are Ameriprise, Horace 
Mann, Valic, Thrivent, Education MN ESI and American Funds.

Subd. 4.   Eligible teachers must make application for participation in the plan as 
agreed between the School District and the exclusive representative by September 30 of 
his/her first year.  Once an eligible teacher elects to participate in the plan, said election is 
irrevocable for that school year and will continue each subsequent year unless modified 
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in writing by the teacher by September 30 for that school year. During a negotiating year 
this date may be pushed back.

Subd. 5.  If a participating teacher dies before retirement, the teacher’s matched 
403(b) tax-sheltered annuity plan shall be given to his/her designated beneficiary, if any, 
otherwise to his/her estate.

Subd. 6.   The School District’s 403(b) tax-sheltered annuity plan and/or its 
successors is subject to the laws of the State of Minnesota and the Internal Revenue 
Code, 26 U.S.C. 403(b).     

Section 3. Retiree Health Account: Starting September 1, 1999, a teacher who 
qualifies for the “Rule of 90” or has taught in the School District for at least 27 years 
and then retires from the School District shall have the School District make one of 
the following contributions:  

a) $3500 (per year for a minimum/maximum of 8 years) for those retirees 
who had single health insurance coverage through the School District for 
their last full year (July 1 to June 30) of employment 

or

b) $7500 (per year for a minimum/maximum of 8 years) for those retirees 
who qualified for or had family health insurance coverage through the 
School District for their last full year (July 1 to June 30) of employment

Note:  The teacher will receive the greater amount for which they qualify.

All payments will be made to the retirees’ VEBA on July 15th of each calendar 
year.
(note the correlation between Section 2, Subd. 2 and Section 3 of this article)

ARTICLE XI
UNREQUESTED LEAVE OF ABSENCE (ULA) AND 

SENIORITY AGREEMENT

Section 1. Purpose: The purpose of this article is to implement the provisions of M.S. 
122A.40, Subd. 10., when adopted, shall constitute the required plan for ULA because of 
discontinuance of position, lack of pupils, financial limitations, or merger of classes 
caused by consolidations of school districts. ULA refers to teachers with continuing contract 
rights. A tier 3 teacher may have continuing contract rights.

Section 2. Definitions:  For purpose of this article, the terms defined shall have the 
meanings respectively ascribed to them.
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Subd. 1: "Teacher" shall mean those members of the unit as defined by PELRA 
and this Agreement, except the provisions of this article shall not be applicable to any 
other bargaining unit member who is not a teacher as defined by M.S. 122A.40, Subd.1.

Subd. 2: "Qualified" shall mean a teacher who, in addition to the state license, has 
a bachelor's or master's degree with a major in the subject matter of field taught, and has 
successfully had teaching experience of such matter within the past 5 years in the School 
District.

Subd. 3: "Subject matter or field" shall mean teachers in the following categories:

Elementary Categories: 1) teaching, grades kindergarten-6 (including 
instructional consultants); 2) art; 3) counselor; 4) media generalist; 5) physical 
education.

Secondary Categories: 1) art;  2) business education;  3) counselor;  
4)foreign languages; 5) personal family life sciences;  6) technology education; 7) 
English language arts; 8) media generalists; 9)  mathematics; 10) physical 
education;  11)  science; 12) social studies;  13) health education.

K-12 Categories:  1) special education;  2) instrumental music;  3) nurse;  
4) school psychologists;  5) social worker  6) speech therapist (clinician);  7) 
vocal music.

For seniority purposes, School District-wide coordinators and consultants will be 
considered as part of the subject matter area most closely related to the teacher’s current 
assignment.

Subd. 4: "Seniority" means continuing contract qualified Tier 3 licensed and Tier 
4 licensed teachers commencing with the first day of the continuous service in the School 
District and shall exclude probationary teachers, part-time teachers who spend less than 
50% of a school year in employment, and those who are acting incumbents for teachers 
on authorized military or other similar leave of absences.

In determining the length of seniority, a teacher whose employment has been 
legally terminated by resignation or termination pursuant to M.S. 122A.40, but whose 
employment was subsequently reinstated by action of the School Board and the teacher, 
without interruption of regular service, shall retain his/her original seniority date.

Subd. 5: "School Board" means the local governing board of the School District.

Section 3. ULA:

Subd. 1.  The School Board may place on ULA for a period not exceeding 3 
calendar years from the time such leave is commenced, without pay or fringe benefits, 
such teachers as may be necessary because of discontinuance of position, lack of pupils, 
financial limitations, or merger of classes. Such leave shall be effective no later than the 
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close of the school year or at such earlier time as mutually agreed in writing (letter or 
email) between the teacher and the School Board.

Subd. 2.  Teachers placed on such leave shall receive notice by April 15th of the 
school year prior to the commencement of such leave with reason therefore, without 
necessity for any hearing applicable to termination, except that a hearing may be 
provided to show any violation of this language.

Subd. 3.  Teachers shall be placed on ULA in inverse order of seniority in the 
field and subject matter employed. No teacher shall be placed on ULA if any other 
qualified teacher with less seniority is employed in the same field and subject matter.

In addition, due to the new tiered licensing which took effect on July 1, 2018, a teacher 
who has acquired continuing contract rights must not be placed on unrequested leave of 
absence (ULA) while Tier 1-licensed, Tier 2- licensed, or probationary teachers are 
retained in positions for which the teacher who has acquired continuing contract rights is 
licensed. Tier 3 licensed and Tier 4 licensed continuing contract teachers shall be placed 
on ULA in inverse order of seniority, as calculated by initial date of service as a licensed 
teacher in the School District. 

Subd. 4.  This section shall not apply if its application will result in any violation 
of the School District's non-discrimination obligations which shall include ethnicity, race, 
color, or sex; and the School District may retain teachers with less seniority if the School 
District is directed to do so by law or regulatory authority.

Subd. 5.  In the event of a reduction in the number of teachers, action affecting 
teachers who have equal seniority, the selection of the teacher for purposes of reduction 
shall be selected based on the following criteria: 1. Service Date (first contracted date in 
School District) 2. Hire Date (date individual teaching contract signed by teacher) 3. 
Credits beyond BA/BS 4. Discretion of the School District based upon criteria including 
training, experience, and performance.

Subd. 6.  Any teacher placed on such leave may engage in teaching or any other 
occupation during such a period and may be eligible for unemployment compensation if 
otherwise eligible for such compensation under that law and such leave will not result in 
a loss of credit for years of service in the School District earned prior to the 
commencement of such leave.

Subd. 7.  No administrator will teach more than 50% of the school day to 
eliminate a teaching position.

Section 4.  Reinstatement:

Subd. 1.  No new teacher at any licensure tier shall be employed by the School 
District while any qualified teacher is on ULA in the same field and subject matter. 
Teacher(s) placed on ULA shall be reinstated to the position(s) from which they have 
been placed on ULA or any other available position in the School District in the fields in 
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which they are qualified as such position(s) become available. The order of reinstatement 
shall be in inverse order in which teachers were placed on ULA.

Subd. 2.  When placed on ULA, a teacher shall file his/her name and address with 
the School District personnel office to which any notice of reinstatement or availability of 
position shall be mailed. Proof of service by the person in the School District depositing 
such notice to the teacher at the last known address shall be sufficient, and the teacher on 
ULA shall be responsible to provide for forwarding of mail or for address change. Failure 
of a notice to reach a teacher shall not be the responsibility of the School District if any 
notice has been mailed as provided in this article.

Subd. 3.  If a position becomes available for a qualified teacher on ULA, the 
School District shall mail the notice to such teacher who shall have 10 days from the date 
of such notice to accept the re-employment. Failure to reply in writing within such 10 day 
period shall constitute waiver on the part of the teacher to any further rights of 
employment or reinstatement, and that teacher shall forfeit any future reinstatement or 
employment rights. A teacher on ULA does not forfeit right to reinstatement when 
accepting a position for less than the full position the teacher was placed on ULA from, or 
when the teacher refuses an offered position.

Subd. 4.  Reinstatement rights shall automatically cease 3 years from the date 
ULA was commenced, and no further rights to reinstatement shall exist unless extended 
by written mutual consent between the School District and such qualified teacher.

Section 5. Establishment of Seniority List:

Subd. 1.  By November 15th, the School Board shall cause a seniority list, (by 
name, date of employment, qualifications, and subject matter or field) to be prepared 
from its records. The list will include the name of every teacher, their seniority date 
(service date and hire date), credits beyond BA/BS, continuing contract or probationary 
status, and licensure area by tier. The School Board shall thereupon cause such list to be 
posted in an official place in each school building of the School District.  

Subd. 2.  Any teacher whose name appears on such list and who may disagree 
with the findings of the School District and the order of seniority in said list shall have 10 
days from the date of posting to supply written documentation, proof, and request for 
seniority change to the Superintendent.

Subd. 3. Within 10 days thereafter, the School District shall evaluate any and all 
such written communications regarding the order of seniority contained in said list and 
may make such changes the School District deems warranted. A final seniority list shall 
thereupon be prepared by the School District, which list as revised shall be binding on the 
School District and any teacher. Each year thereafter the School Board shall cause such 
seniority list to be updated to reflect any addition or deletion of personnel caused by 
retirement, death, resignation, other cessation of services, or new teachers. Such yearly 
revised list shall govern the application of the ULA until thereafter revised.
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Section 6. Effect: This article shall be effective at the beginning date of this Master 
Agreement and shall be governed by its duration clause. This article shall govern all 
teachers as defined in Section 2., Subd. 1. above and shall not be construed to limit the 
rights of any other licensed employee not covered by the Master Agreement or other 
master agreement affecting such licensed employee.

Section 7: Notice to teachers. Following School Board action on discontinued positions 
and School Board action proposing placement of teachers on ULA, each 
individual teacher proposed for placement on ULA shall receive notice of the 
proposed placement that:
a) states the applicable grounds for the proposed placement; 
b) provides notice to the teacher of the teacher’s right to request a hearing on 

the proposed placement within 14 days from the receipt of the notice; and 
c) provides notice to the teacher that failure to request a hearing will be 

deemed acquiescence to the School Board’s proposed placement action.  

Subd. 1.  Right to a hearing and decision: If the teacher requests a hearing, teachers 
proposed for placement on unrequested leave of absence pursuant to school board action 
shall be entitled to a hearing and challenge the proposed placement pursuant to the 
grievance procedure as provided in this agreement commencing at the arbitration level.

ARTICLE XII
HOURS OF SERVICE

Section 1. Basic Day: The teacher's basic day shall be from 7:30 a.m. to 3:30 p.m.. The 
basic day will be 8 hours, inclusive of lunch.  Fridays and days before holidays teachers 
may leave at 3:15 p.m.

Section 2. Additional Activities: In addition to the basic school day, teachers may be 
expected to participate in School District activities, such as class advisor, beyond the 
teacher's basic day as is required by the School District.        

Section 3. Lunch Period, Duty-Free: Each teacher shall receive a duty-free lunch 
period, uninterrupted and consistent with the lunch period at the level for which they are 
employed.

Section 4. Preparation Time:  Secondary teachers shall have 6 periods of teaching or 
study time supervision and 1 class period for preparation time in a 7-period day.  
Secondary teachers shall have 5 periods of teaching and/or supervision time and 1 class 
period of preparation time in a 6-period day.  Elementary teachers shall have a minimum 
of 260 minutes of preparation time per week. Such time may be 1 full-period or 2 half-
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periods of uninterrupted time during the student day. Preparation time is to be spent in the 
building. Exceptions may be made by mutual, written agreement between the School 
District and the exclusive representative.

Subd. 1.  Secondary teachers who teach a 6th hour/class will receive $1155 in 
2024-25 per semester.  No stipend will be available for 6-period days.  Supervisory time 
for the secondary teachers constitutes: study hall, lunch supervision, online class 
supervision, and ITV supervision. 

Subd. 2.   A teacher who agrees to teach an independent study class will be 
reimbursed $100/student/semester.   

Subd 3.  Teachers who substitute greater than 15 minutes during their preparation 
time will be compensated at the rate of $30 in 2024-25 for the full period. Teachers who 
absorb another teacher’s class in addition to their own shall also be compensated at $30 a 
day in 2024-25.

Subd. 4.  Elementary teachers who teach a combination class will receive $1155 
in 2024-25 per semester.

Subd. 5.  A teacher who teaches a College Credit class will be reimbursed 
$400/semester. 

Section 5.  Compensation for Curriculum Work:  Teachers working outside of the 
regular scheduled school hours will be compensated at the rate of $30 per hour in 2024-
25 for meetings with other teachers for graduation standards planning, curriculum 
development, or other professional activities.  All work must be approved by the 
Superintendent in writing and in advance and must be under the supervision of a School 
District administrator.

ARTICLE XIII
LENGTH OF SCHOOL YEAR

Section 1. Teacher Duty Days: Pursuant to M.S. 120A.40, the School Board shall, prior 
to April 1 of each year, establish the number of school days and teacher duty days for 
each school year, and the teacher shall perform services on those days as determined by 
the School Board, including those legal holidays on which the School Board is authorized 
to conduct school and, pursuant to such authority, has determined to conduct school. The 
2023-2025 school years shall consist of 181 duty days.

Section 2. Modification in Calendar, Length of School Days:
Subd. 1.  In the event of energy shortage, severe weather, or other exigency, the 

School Board reserves the right to modify the school calendar, and, if school is closed on 
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a normal duty day(s), the teacher shall perform duties on such other day(s) in lieu thereof 
as the School Board shall determine.

Subd. 2.  In the event of energy shortage, severe weather, or other exigency, the 
School Board further reserves the right to modify the length of the school day, as the 
School Board shall determine but with the understanding that the total number of weekly 
hours worked shall not be increased, i.e., a 4-day week with increased hours per day but 
the total weekly hours not more than the regular 5-day week.

ARTICLE XIV
TEACHER RECRUITMENT, SELECTION, AND 

RESIGNATION

Section 1. Recruitment Procedure: The School Board and exclusive representative 
agree that the recruitment of new teachers is of importance to both the School Board and 
the exclusive representative. In the event of all openings or vacancies, the following 
recruitment procedures shall be used.

Subd. 1.  Written notice of vacancies and openings shall be sent to the exclusive 
representative and to appropriate colleges and universities.

Subd. 2.  Only licensed teachers holding at least a bachelor's degree will be hired. 
If after posting a licensed position for the following school year for 30 days or if by July 
30, a licensed teacher is not able to be found, the School District reserves the right to hire 
a teacher on the Tier 1 or Tier 2 level to fill a position. 

Subd. 3.  When possible, candidates for a position will have an opportunity to 
meet with existing teachers who teach in related areas and School Board members before 
being hired.

Section 2. Resignation:  Teachers under contract for the upcoming year who plan to 
resign shall submit their written resignation prior to July 15th.

ARTICLE XV
GRIEVANCE PROCEDURE

Section 1. Grievance Definition: A "grievance" shall mean an allegation by a teacher 
and/or the exclusive representative resulting in a dispute or disagreement between the 
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teacher or Union and the School District as to the interpretation or application of terms 
and conditions contained in this Agreement.

Section 2. Representative: The grievant, administrators, or School Board may be 
represented during any step of the procedure by any person or agent designated by such 
party to act in the party's behalf.

Section 3. Definitions and Interpretations:

Subd. 1.  Time limits specified in this Agreement may be extended by mutual 
agreement.

Subd. 2.  Reference to “days” regarding time periods in this procedure shall refer 
to “working day”. A working day is defined as all weekdays not designated as holidays 
by state law.

Subd. 3.  In computing any period of time prescribed or allowed by procedures in 
this article, the date of the act, event, or default for which the designated period of time 
begins to run shall not be included. The last day of the period so computed shall be 
counted, unless it is a Saturday, a Sunday, or a legal holiday, in which event, the period 
runs until the end of the next day which is not a Saturday, a Sunday, or a legal holiday.

Subd. 4.  The filing or service of any notice or document required by this 
Agreement shall be timely if it is personally served or if it bears a certified postmark of 
the United States Postal Service within the time period.

Section 4. Time Limitation and Waiver: A grievance shall not be valid for 
consideration unless the grievance is submitted in writing to the School District's 
designee, setting forth the facts and the specific provision(s) of the Agreement allegedly 
violated and the particular relief sought within 20 days after the date of the first event 
giving rise to the grievance occurred. Failure to file any grievance within such period 
shall be deemed a waiver of the grievance.  Failure to appeal a grievance from one level 
to another within the time periods provided below shall constitute a waiver of the 
grievance. An effort shall first be made to resolve an alleged grievance informally 
between the grievant and the School District's designee.

Section 5. Resolution of Grievance: The School District and the grievant shall attempt 
to resolve all grievances which may arise during the course of employment of any 
grievant within the School District in the following manner:

Subd. 1.   Step 1- if the grievance is not resolved through informal discussions, 
the School District’s designee shall give a written decision on the grievance to the parties 
involved within 10 days after receipt of the written grievance.

Subd. 2.  Step 2- in the event the grievance is not resolved in Subd.1. above, the 
decision rendered may be appealed to the Superintendent, provided such appeal is made 



27

in writing within 5 days after receipt of the decision in Subd.1. above. If a grievance is 
properly appealed to the Superintendent, the Superintendent or his/her designee shall set 
a time to meet regarding the grievance within 15 days after receipt of the appeal. Within 
10 days after the meeting, the Superintendent or his/her designee shall issue a decision in 
writing to the parties involved.

Subd. 3.  Step 3- in the event the grievance is not resolved in Subd.2. above, the 
decision rendered may be appealed to the School Board, provided such appeal is made in 
writing within 5 days after receipt of the decision in Subd.2. above. If a grievance is 
properly appealed to the School Board, the School Board shall set a time to hear the 
grievance within 20 days after receipt of the appeal.  Within 20 days after the meeting, 
the School Board shall issue its decision in writing to the parties involved. At the option 
of the School Board, a committee or representative(s) of the School Board may be 
designated by the School Board to hear the appeal at this level and report the findings and 
recommendations to the School Board. The School Board shall then render its decision.

Section 6. School Board Review: The School Board reserves the right to review any 
decision issued under this procedure provided the School Board or its representative(s) 
notifies the parties of the intention to review within 10 days after the decision has been 
rendered. In the event the School Board reviews a grievance under this section, the 
School Board reserves the right to reverse or modify such decision.

Section 7. Denial of Grievance: Failure by the School Board or its representative(s) to 
issue a decision within the time periods provided in this article shall constitute a denial of 
the grievance, and the grievant may appeal it to the next level.

Section 8. Arbitration Procedures: In the event that the grievant and the School Board 
are unable to resolve any grievance, the grievance may be submitted to arbitration as 
defined in this article:

Subd. 1.  A request to submit a grievance to arbitration must be in writing, signed 
by the aggrieved party, and such request must be filed in the office of the Superintendent 
within 10 days following the decision in Section 5., Subd. 3. of this article. 

Subd. 2.  No grievance shall be considered by the arbitrator which has not been 
first duly processed in accordance with the grievance procedure and appeal provisions.

Subd. 3.  Upon the proper submission of a grievance under the terms of this 
procedure, the parties shall, within 10 days after the request to arbitrate, attempt to agree 
upon the selection of an arbitrator. If no agreement on an arbitrator is reached, either 
party may request the Commissioner to appoint an arbitrator, pursuant to the P.E.L.R.A., 
providing such request is made within 20 days after request for arbitration.  The request 
shall ask that the appointment be made within 30 days after the receipt of said request. 
Failure to agree upon an arbitrator or the failure to request an arbitrator from the 
Commissioner within the time periods provided in this article shall constitute a waiver of 
the grievance.
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Subd. 4.  The grievance shall be heard by a single arbitrator, and both parties may 
be represented by such person or persons as they may choose and designate, and the 
parties shall have the right to a hearing at which time both parties will have the 
opportunity to submit evidence, offer testimony, and make oral or written arguments 
relating to the issues before the arbitrator. The proceeding before the arbitrator shall be a 
hearing de novo.

Subd. 5.  Decisions by the arbitrator in cases properly presented before the 
arbitrator shall be final and binding upon the parties subject, however, to the limitations 
of arbitration decisions as provided in the P.E.L.R.A. The arbitrator shall issue a written 
decision and order including findings of fact which shall be based upon substantial and 
competent evidence presented at the hearing. All witnesses shall be sworn upon oath by 
the arbitrator.

Subd. 6.  Each party shall bear its own expense in connection with arbitration 
including expenses relating to the party's representatives, witnesses, and any other 
expenses which the party incurs in connection with presenting its case in arbitration. A 
transcript or recording of the hearing shall be made at either party’s request. The parties 
shall share equally fees and expenses of the arbitrator, the cost of the transcript or 
recording if requested by either or both parties, and any other expenses which the parties 
mutually agree are necessary for the conduct of the arbitration. However, the party 
ordering a copy of such transcript shall pay for such a copy.

Subd. 7.  The arbitrator shall have jurisdiction over disputes or disagreements 
relating to grievances properly presented before the arbitrator pursuant to the terms of 
this procedure. The jurisdiction of the arbitrator shall not extend to proposed changes in 
terms and conditions of employment as contained in this written Agreement; nor shall an 
arbitrator have jurisdiction over any grievance which has not been submitted to 
arbitration in compliance with the terms of the grievance and arbitration procedure as 
outlined in this article; nor shall the jurisdiction of the arbitrator extend to matters of 
inherent managerial policy, which shall include, but are not limited to, such areas of 
discretion or policy as the functions and programs of the School District, its overall 
budget, utilization of technology, the organizational structure, and selection, direction and 
number of personnel. In considering any issue in dispute, in his/her orders the arbitrator 
shall give due consideration to the statutory rights and obligations of the School District 
to efficiently manage and conduct its operation within the legal limitations surrounding 
the financing of such operations.

Section 9. Election of Remedies and Waiver: A party instituting any action, 
proceeding, or complaint in a federal or state court of law or before an administrative 
tribunal, federal agency, state agency, or seeking relief through any statutory process for 
which relief may be granted, the subject matter of which may constitute a grievance 
under this Agreement, shall immediately thereupon waive any and all rights to pursue a 
grievance under this article.  Upon instituting a proceeding in another forum as outlined 
in this Agreement, the teacher shall waive the right to initiate a grievance pursuant to this 
article, or, if the grievance is pending in the grievance procedure, the right to pursue it 
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further shall be immediately waived.  This section shall not apply to actions to compel 
arbitration as provided in the Agreement or to enforce the award of an arbitrator.

ARTICLE XVI
DISCIPLINE AND DISCHARGE

Section 1. Progressive Discipline:  The School District will follow a progressive 
discipline procedure. The progression may be as follows:

1) oral reprimand,
2) written reprimand,
3) suspension with pay,
4) suspension without pay,
5) discharge.

Section 2. Right to Representation:  A teacher who is being disciplined has the right to 
request and have the representative of the exclusive representative present when 
disciplinary action is taken.

Section 3. Reprimands:  Oral and written reprimands will be issued in private and 
carried out by the principal and/or Superintendent.

Section 4. Suspensions:  Suspension without pay may be up to 15 days.  Suspension 
shall take effect upon the teacher's receipt of written notification from the Superintendent 
stating the grounds for suspension together with a statement that the teacher may appeal 
by using the grievance procedure beginning at ARTICLE XV, Section 5., Subd. 2..

Section 5. School District Discretion: The School District may omit any of the above 
steps if the severity of the offence warrants doing so.  Teachers will only be discharged 
for just cause.

ARTICLE XVII
COMMUNITY EDUCATION 

EARLY CHILDHOOD  FAMILY EDUCATION (ECFE) 
TEACHERS  

Section 1. Statutory Considerations: Pursuant to M.S. 122A.26, an ECFE teacher who 
teaches in an early childhood and family program which is offered through a community 
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education program which qualifies for community education aid or ECFE aid must meet 
licensure requirements of a teacher. However, M.S. 122A.26 specifically provides that 
such license shall not be construed to bring such an ECFE teacher within the definition of 
a teacher for purpose of M.S. 122A.40.  The parties recognize that the employment of 
ECFE teachers is unique and market driven, and accordingly requires particular 
consideration in the contract because of this unique employment relationship.

Section 2. Probationary Period: The probationary period of ECFE teachers shall be 3 
consecutive school years of service. During the probationary period, the School District 
shall have the unqualified right to suspend, discharge, or otherwise discipline an ECFE 
teacher.

Section 3. Layoff and Recall: ECFE teachers shall have seniority only as ECFE teachers 
and shall have a separate seniority list consisting of only ECFE teachers. An ECFE 
teacher shall not have any rights to any other teaching position in the School District. 
ECFE teachers shall be laid off and recalled within the order of seniority with other 
ECFE teachers.

Section 4. Compensation: The School District’s Community Education Director and all 
ECFE teachers will be compensated as follows:

2023-24
Salary

Community Education ECFE/K Plus Preschool
Director Coordinator Teacher

Step Range Hourly Wage Hourly Wage Hourly Wage
1 $18.86 $19.12 $18.18 
2 $20.05 $20.32 $19.32 
3 $21.24 $21.53 $20.48 
4 $22.43 $22.73 $21.61 
5 $23.62 $23.92 $22.77 
6 $24.80 $25.12 $23.90 
7 $26.00 $26.33 $25.05 
8 $27.18 $27.54 $26.19 
9 $28.36 $28.75 $27.33 

10 $29.55 $29.94 $28.47 

2024-25 Salary
Community Education ECFE/K Plus Preschool

Director Coordinator Teacher
Step Range Hourly Wage Hourly Wage Hourly Wage

1 $18.86 $19.59 $18.64 
2 $20.05 $20.82 $19.80 
3 $21.24 $22.06 $20.99 
4 $22.43 $23.30 $22.15 
5 $23.62 $24.52 $23.33 
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6 $24.80 $25.75 $24.50 
7 $26.00 $26.99 $25.68 
8 $27.18 $28.23 $26.84 
9 $28.36 $29.47 $28.01 

10 $29.55 $30.69 $29.19 

Section 5. Applicable Articles of the Master Agreement: The School District’s 
Community Education Director and all ECFE teachers shall be covered by the following 
sections of the Master Agreement.

Article I Purpose,
Article II Recognition of the Exclusive Representative,
Article III Definitions,
Article IV School District Rights,
Article V Teacher Rights,
Article VIII Group Insurance *(See Section 8 for clarification)*
Article IX Leaves of Absence,
Article XV Grievance Procedure,

     Article XVI Discipline and Discharge,
Article XVII Duration,
SCHEDULE C Extra-Curricular Pay Schedule. 

The School District’s Community Education Director and any ECFE teacher may be 
hired to fill an extra-curricular assignment. Their position on SCHEDULE C regarding 
compensation will be mutually agreed to by the Director/teacher and the School District.

Section 6. Articles of the Master Agreement Not applicable:  The School District’s 
Community Education Director and all ECFE teachers shall not be eligible for the 
following articles of the Master Agreement which apply only to the School District’s 
teachers:

Article VI Basic Schedules and Rates of Pay,
Article VII Extra Compensation,
Article X Severance Pay,
Article XI Unrequested Leave of Absence (ULA) and Seniority 

Agreement,
Article XII Hours of Service,
Article XIII Length of School Year,
Article XIV Teacher Recruitment, Selection, and Resignation,
SCHEDULE A 2023-2024 Salary Schedule,
SCHEDULE B 2024-2025 Salary Schedule.

Section 7. Insurance:  The School District’s Community Education Director and all 
ECFE teachers shall be eligible to participate in the School District’s group health and 
hospitalization insurance plan, their benefits to be based on the provisions of ARTICLE 
VIII.

Section 8. Step Advancement:  An ECFE teacher must work a minimum of 400 hours 
during the year to qualify for step advancement. ECFE teachers who do not work 400 



32

hours shall remain at their current step until such time as they complete 400 hours. An 
ECFE teacher shall advance steps upon completion of another 400 hours and for each 400 
hours thereafter. Only 1 step change per year will be granted.

Section 9 Preparation Time:  Each ECFE teacher shall be granted 1 hour of preparation 
time for every class held, up to 3 hours in length.

Section 10. Teacher In-service:  ECFE teachers will be eligible to participate in all 
appropriate (as determined by the administration) School District and/or unit in-service 
activities and will be paid their normal rate of pay.

Section 11. Hours of Service, Duty Days, Duty Week, and Duty Year:  The duty days, 
duty week, and duty year and hours of service shall be assigned by the School District. 
The School District will notify all ECFE teachers prior to September 15th of each year 
the anticipated employment needs for the coming year.  Hours lost due to inclement 
weather may be made up with prior, written approval of assignment duty by school 
administration. 

ARTICLE XVIII
DURATION

Section 1. Term and Reopening Negotiations: This Agreement shall remain in full 
force and effect for a period commencing on July 1, 2023, through June 30, 2025, and 
thereafter until modifications are made pursuant to the P.E.L.R.A. If either party desires 
to modify or amend this Agreement commencing on July 1, 2025 it shall give written 
notice of such intent to the other party no later than May 1, 2025. Unless otherwise 
mutually agreed, the parties shall not commence negotiations more than 90 days prior to 
the expiration of this Agreement.

Section 2. Effect: This Agreement constitutes the full and complete Agreement between 
the School District and the exclusive representative. The provisions of this Agreement 
relating to terms and conditions of employment supersede any and all prior Agreements, 
resolutions, practices, and School District policies, rules, and regulations concerning 
terms and conditions of employment inconsistent with these provisions.

Section 3. Finality: Any matters relating to the current Agreement term, whether or not 
referred to in this Agreement, shall not be open for negotiation during the term of this 
Agreement except by mutual consent of both parties.

Section 4. Severability: The provisions of this Agreement shall be severable, and if any 
such provision or the application of any such provision under any circumstances is held 
invalid, it shall not affect any other provisions of this Agreement or the application or any 
provision.  
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IN WITNESS WHEREOF, the parties have executed this contract as follows:

For Exclusive Representative                 For the School District

 President School Board Clerk
  

          
Chief Negotiator            Chief School Board Negotiator 

Dated this _____day of Dated this_____day of                  
_______________, 2024 ________________, 2024



SCHEDULE C: Extra-Curricular Pay Schedule

SCHEDULE C       EXTRA-CURRICULAR PAY SCHEDULE
The following percentages are based upon the salary of the “Extra-Curricular Lane,” with 
credit given for each year the individual has been coaching that particular sport or for 
each year according to the experience in the activity and within the provisions of the 
Master Agreement.  Payment for the summer programs shall be based on the position or 
Agreement of the preceding year.  

ACTIVITY 2023-2025
All Head Coaches..............................................................................10%
All Assistant Coaches. .....................................................................7.0%
All Jr. High Coaches ........................................................................5.0%
Additional/C Squad Coach (TBD by School Board) .......................6.0%
Activity Director ............................................................................17.0%
Cheerleading (F.B.)..........................................................................3.0%
Cheerleading (B.B.) .........................................................................3.0%
School Yearbook............................................................................10.0%
Play Advisor (Each of 2 Plays) ........................................................6.0%
Junior High School Play ......................................................... 3.0% each
One Act Play Contest ...................................................................... 3.0%
NHS Advisor (Before or After School) .......................................... 2.0%
HS Student Council Advisor (Before or After School) .................. 1.0%
FLA Advisor ..................................................................................10.0%
Science Fair......................................................................................2.0%
Speech Team ....................................................................................3.5%
Band Performance............................................................................7.0%
Choir Performance ...........................................................................3.0%
Media Coordinator ...........................................................................4.0%
Knowledge Bowl..............................................................................3.0%
Geography Bee Coordinator ........................................................... 1.0%
Spelling Bee Coordinator................................................................ 1.0%
Junior Class Advisors.............................................................4.00% / (2)
Trap Shooting Coach .......................................................................4.0%
Trap Shooting Assistant Coach........................................................2.0%
Future Problem Solvers....................................................................3.0%
Challenge Club.................................................................................2.5%
Robotics Coach/Advisor ..................................................................4.0%
Safety Patrol .....................................................................................1.0%

Class advisors for grades 6 – 10 and grade 12 will receive a stipend each year.  Each team per 
grade will divide 1 stipend of $300 amongst them.
Teachers may be assigned other extra duty with compensation as indicated below. 
Request for payment must be submitted at the end of each season of play.
All individual teachers in charge of a group of students for an activity scheduled and approved in 
writing by the principal in advance will be paid $20.00.  This also applies to elementary 
instructors when assigned to supervision by the principal.
Any teacher in charge of supervising an event will be paid (with written pre-approval of an 
administrator) as follows: Varsity: $50, Junior Varsity: $25, Junior High: $25, Elementary: $25.
Teachers who are directly responsible for coordinating Kindergarten Roundup will be paid 
$30 per hour in 2024-25, but must have written, prior administrative approval – personnel, 
duties, and time



SCHEDULE A: 2023-24 Salary Schedule 

SCHEDULE A: 2023-24 SALARY SCHEDULE

Extra BA
BA + 
10

BA + 
20 BA + 30 BA + 40 BA + 50 MA MA+10 MA+20

LEVEL Curricular
0 40,941 41,862 42,271 42,680 43,090 43,499 44,183 44,808 45,417 46,028
1 41,866 42,808 43,244 43,680 44,116 44,552 45,278 45,902 46,511 47,121
2 42,790 43,753 44,189 44,624 45,061 45,496 46,223 46,847 47,455 48,066
3 43,713 44,697 45,133 45,569 46,005 46,441 47,166 47,792 48,401 49,009
4 44,637 45,641 46,078 46,514 46,949 47,385 48,112 48,736 49,346 49,956
5 45,561 46,586 47,022 47,456 47,895 48,329 49,054 49,681 50,291 50,900
6 46,486 47,532 47,965 48,403 48,838 49,274 49,999 50,624 51,233 51,844
7 47,407 48,474 48,911 49,346 49,782 50,218 50,945 51,571 52,179 52,789
8 48,331 49,418 49,855 50,291 50,725 51,163 51,890 52,514 53,123 53,732
9 49,256 50,364 50,799 51,233 51,672 52,107 52,834 53,458 54,068 54,676

10 50,178 51,307 51,744 52,179 52,615 53,050 53,778 54,403 55,014 55,623
11 51,102 52,252 52,687 53,125 53,560 53,995 54,722 55,347 55,956 56,566
12 52,027 53,198 53,632 54,068 54,504 54,940 55,667 56,292 56,901 57,511
13 52,950 54,141 54,577 55,014 55,448 55,885 56,611 57,235 57,844 58,453
14 53,873 55,085 55,523 55,957 56,394 56,830 57,556 58,180 58,791 59,399
15 54,798 56,031 56,466 56,902 57,339 57,774 58,499 59,124 59,733 60,342
16 55,722 56,976 57,410 57,847 58,283 58,718 59,444 60,068 60,678 61,288
17 56,600 58,355 58,792 59,226 59,663 60,390 61,015 61,623 62,232
18 57,478 59,300 59,735 60,171 60,608 61,334 61,958 62,568 63,177
19 58,358 60,244 60,680 61,117 61,551 62,276 62,903 63,513 64,121
20 59,236 61,188 61,624 62,060 62,495 63,223 63,847 64,457 65,066
21 60,114 62,568 63,004 63,440 64,167 64,792 65,401 66,012
22 60,994 63,513 63,948 64,386 65,111 65,734 66,345 66,954
23 61,872 64,457 64,893 65,329 66,057 66,680 67,289 67,850
24 62,750 65,401 65,836 66,274 67,000 67,624 68,233 68,843
25 63,629 66,345 66,783 67,217 67,945 68,569 69,178 69,788
26 64,507 67,290 67,725 68,162 68,888 69,514 70,123 70,732
27 65,385 68,237 68,671 69,106 69,834 70,457 71,067 71,677
28 66,263 69,179 69,617 70,052 70,776 71,394 72,012 72,621
29 67,141 70,116 70,554 70,989 71,715 72,340 72,949 73,558
30 68,019 71,053 71,490 71,926 72,652 73,277 73,886 74,495
31 68,897 71,988 72,427 72,861 73,587 74,213 74,822 75,431
32 69,776 72,926 73,361 73,798 74,523 75,148 75,758 76,367
33 70,654 73,861 74,298 74,734 75,461 76,084 76,696 77,303
34 71,532 74,797 75,234 75,668 76,395 77,020 77,630 78,240
35 72,410 75,732 76,168 76,605 77,331 77,955 78,565 79,176
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SCHEDULE B: 2024-2025 SALARY SCHEDULE

Extra BA BA + 10 BA + 20 BA + 30 BA + 40 BA + 50 MA MA+10 MA+20
LEVEL Curricular

0 40,941 43,062 43,471 43,880 44,290 44,699 45,383 46,008 46,617 47,228
1 41,866 44,008 44,444 44,880 45,316 45,752 46,478 47,102 47,711 48,321
2 42,790 44,953 45,389 45,824 46,261 46,696 47,423 48,047 48,655 49,266
3 43,713 45,897 46,333 46,769 47,205 47,641 48,366 48,992 49,601 50,209
4 44,637 46,841 47,278 47,714 48,149 48,585 49,312 49,936 50,546 51,156
5 45,561 47,786 48,222 48,656 49,095 49,529 50,254 50,881 51,491 52,100
6 46,486 48,732 49,165 49,603 50,038 50,474 51,199 51,824 52,433 53,044
7 47,407 49,674 50,111 50,546 50,982 51,418 52,145 52,771 53,379 53,989
8 48,331 50,618 51,055 51,491 51,925 52,363 53,090 53,714 54,323 54,932
9 49,256 51,564 51,999 52,433 52,872 53,307 54,034 54,658 55,268 55,876

10 50,178 52,507 52,944 53,379 53,815 54,250 54,978 55,603 56,214 56,823
11 51,102 53,452 53,887 54,325 54,760 55,195 55,922 56,547 57,156 57,766
12 52,027 54,398 54,832 55,268 55,704 56,140 56,867 57,492 58,101 58,711
13 52,950 55,341 55,777 56,214 56,648 57,085 57,811 58,435 59,044 59,653
14 53,873 56,285 56,723 57,157 57,594 58,030 58,756 59,380 59,991 60,599
15 54,798 57,231 57,666 58,102 58,539 58,974 59,699 60,324 60,933 61,542
16 55,722 58,176 58,610 59,047 59,483 59,918 60,644 61,268 61,878 62,488
17 56,600 59,555 59,992 60,426 60,863 61,590 62,215 62,823 63,432
18 57,478 60,500 60,935 61,371 61,808 62,534 63,158 63,768 64,377
19 58,358 61,444 61,880 62,317 62,751 63,476 64,103 64,713 65,321
20 59,236 62,388 62,824 63,260 63,695 64,423 65,047 65,657 66,266
21 60,114 63,768 64,204 64,640 65,367 65,992 66,601 67,212
22 60,994 64,713 65,148 65,586 66,311 66,934 67,545 68,154
23 61,872 65,657 66,093 66,529 67,257 67,880 68,489 69,050
24 62,750 66,601 67,036 67,474 68,200 68,824 69,433 70,043
25 63,629 67,545 67,983 68,417 69,145 69,769 70,378 70,988
26 64,507 68,490 68,925 69,362 70,088 70,714 71,323 71,932
27 65,385 69,437 69,871 70,306 71,034 71,657 72,267 72,877
28 66,263 70,379 70,817 71,252 71,976 72,594 73,212 73,821
29 67,141 71,316 71,754 72,189 72,915 73,540 74,149 74,758
30 68,019 72,253 72,690 73,126 73,852 74,477 75,086 75,695
31 68,897 73,188 73,627 74,061 74,787 75,413 76,022 76,631
32 69,776 74,126 74,561 74,998 75,723 76,348 76,958 77,567
33 70,654 75,061 75,498 75,934 76,661 77,284 77,896 78,503
34 71,532 75,997 76,434 76,868 77,595 78,220 78,830 79,440
35 72,410 76,932 77,368 77,805 78,531 79,155 79,765 80,376
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