
 

Agenda
Regular School Board Meeting

Tuesday, June 23, 2026
6:30 PM

1. Call to Order, Roll Call
2. Agenda Adjustments
3. Announcements, Comments, Recognitions

3.a. Spring Fine Arts and Activities
4. Summary of Community Input Received for Action Items
5. Consent Agenda

5.a. Minutes - Board Meeting of June 9, 2026
5.b. Payment of Bills
5.c. Personnel - Resignations, Appointments, Reductions
5.d. Gifts
5.e. Appointment of Financial Institutions and Depositories
5.f. Annual Insurance Renewals

6. Reports and Non-Action Items
6.a. ATPPS Annual Report

Speaker(s): Kara Illetschko
6.b. Summary of Superintendent's Performance Evaluation

Speaker(s): Chair Rose Chu
7. Action Items

7.a. Preliminary Budget for 2026-2027
Speaker(s): Shari Thompson

8. Study Session Report
9. Board Reports

Speaker(s): Board Members
10. Superintendent's Report

Speaker(s): Superintendent Jenny Loeck
11. Adjournment



NO. 1

MINUTES OF THE REGULAR MEETING, SCHOOL BOARD, INDEPENDENT 
SCHOOL DISTRICT NO. 623, 1251 West County Road B2, Roseville, MN 55113

June 9, 2026

Chair Rose Chu called the school board meeting to order at 6:31 p.m. in the Fairview 
Room at Aŋpétu Téča Education Center. Board members present: Todd Anderson, Mike 
Boguszewski, Rose Chu, Mannix Clark, Geida Cleveland, Michelle Morse-Wendt. Board 
members absent: none. Also present: Dr. Jenny Loeck, superintendent of schools, and 
approximately twenty-one other visitors or staff who attended all or part of the meeting.

Announcements, Comments, Recognitions. Clerk Clark read a land acknowledgment to 
begin the meeting. Students and staff shared celebrations from the first two trimesters of 
Roseville Area High School’s new Black Literature course. The new principal of 
Harambee Elementary School was introduced. 

Summary of Community Input Received for Action Items. The board did not receive any 
community input regarding the evening’s action items.

(79) Consent Agenda. Boguszewski moved, Anderson seconded acceptance of the consent 
agenda, including the minutes of the regular school board meeting on May 26, 2026; 
payment of bills; personnel changes; and gifts. Ayes: Anderson, Boguszewski, Chu, 
Clark, Cleveland, Morse-Wendt. Nays: none. Motion carried unanimously.

(80) Retirements. Clark moved, Morse-Wendt seconded the retirements of Maria Delgado, 
Kirsten Hawkes, Sarah Larsen, Mary Jo Pursley, Susan Wenthin and Colleen Williams-
Freier with appreciation. Ayes: Anderson, Boguszewski, Chu, Clark, Cleveland, Morse-
Wendt. Nays: none. Motion carried unanimously.

Summary of Closed Session for Superintendent’s Performance Evaluation. Per Minnesota 
Statutes section 13D.05, subdivision 3(a), the board held a closed session on May 26, 
2026, to discuss Superintendent Loeck’s annual performance evaluation. Chair Chu 
summarized the closed session, during which board members shared feedback on 
Superintendent Loeck’s performance and reviewed her self-reflections. The board will 
hold another closed session with Superintendent Loeck to share and discuss the results of 
the formal evaluation. 

(81) Approval of Construction Management Services Provider. Boguszewski moved, Clark 
seconded a motion authorizing district administration to negotiate a contract with H+U 
Construction to provide construction management services for upcoming long-term 
facilities maintenance projects at Parkview Center School. Ayes: Anderson, 
Boguszewski, Chu, Clark, Cleveland, Morse-Wendt. Nays: none. Motion carried 
unanimously.

Board Reports. Director Morse-Wendt and Clerk Clark attended Roseville Area Middle 
School’s eighth grade celebration. Director Morse-Wendt also visited RAMS Spanish 
classes to observe students’ end-of-year skits. Clerk Clark attended a graduation 
ceremony for a Northeast Metro 916 program. He also provided updates from the last 



NO. 2

Northeast Metro 916 board meeting, and he gave a shout-out to students participating in 
spring sports and activities. Director Anderson commented on the American Indian 
Education senior honoring ceremony. Treasurer Boguszewski attended a Roseville Area 
Senior Program meeting. Director Cleveland attended a community potluck hosted by Do 
Good Roseville and Rise Up Roseville. Board members attended graduation ceremonies 
for the Roseville Adult Learning Center, Fairview Alternative High School, and 
Roseville Area High School.

Superintendent’s Report. Superintendent Loeck reflected on the school year. 

(82) Closed Session to Evaluate the Performance of the Superintendent. Boguszewski moved, 
Anderson seconded a motion to close the meeting to evaluate the performance of 
Superintendent Jenny Loeck, as permitted by Minnesota Statutes section 13D.05, 
subdivision 3(a). Ayes: Anderson, Boguszewski, Chu, Clark, Cleveland, Morse-Wendt. 
Nays: none. Motion carried unanimously.

The meeting was closed at 7:45 p.m. Board members present: Anderson, Boguszewski, 
Chu, Clark, Cleveland, Morse-Wendt. District staff present: Superintendent Jenny Loeck.

The meeting was re-opened at 8:50 p.m.

The Chair declared the meeting adjourned at 8:50 p.m.

Signed
Clerk

Approved
Chair

June 9, 2026





06/23/2026

Meeting Date

Human Resources Information 5-C

Extended Leave MS 122A.46

Garcia, Michael

Roseville Area High School

Requesting a 5-year extended leave starting with the 2026-2027 school year through the 2030-2031 school year.

08/31/2026Effective Date

Social Worker

Resignation-Licensed

Harlin, Johnathan

Parkview Center School

Resigned effective June 10, 2026.

06/10/2026Effective Date

Art Teacher

Pavlak, Riley

Parkview Center School

Resigned effective June 10, 2026.

06/10/2026Effective Date

Special Education Teacher

Resignation-Non-Licensed

Irving , Tiffany

Emmet D Williams Elementary School

Resigned effective June 09, 2026.

06/09/2026Effective Date

Special Education Paraprofessional

Krech, Charlotte

Aŋpétu Téča Education Center

Resigned effective June 29, 2026.

06/29/2026Effective Date

Custodial Services

Mcleod, Sheri

Parkview Center School

Resigned effective June 09, 2026.

06/09/2026Effective Date

Program Assistant
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06/23/2026

Meeting Date

Human Resources Information 5-C

Menier, William

Parkview Center School

Resigned effective June 09, 2026.

06/09/2026Effective Date

Special Education Paraprofessional

O'neil, Mary Beth

Central Park Elementary School

Resigned effective June 09, 2026.

06/09/2026Effective Date

General Education Paraprofessional

Thomas, Sara

Parkview Center School

Resigned effective June 09, 2026.

06/09/2026Effective Date

General Education Paraprofessional

Williams, Timyia

Parkview Center School

Resigned effective June 09, 2026.

06/09/2026Effective Date

Special Education Paraprofessional

Williams, Isaiah

Parkview Center School

Resigned effective May 29, 2026.

05/29/2026Effective Date

Special Education Paraprofessional

Retirement

Sheehan, Cheri

Aŋpétu Téča Education Center

Retired effective June 05, 2026. Cheri worked for the district for 17 years.

06/05/2026Effective Date

ABE Teacher

2



5D

5D

Member _______________ introduced the following resolution and moved its adoption:

Resolution Accepting Gifts

WHEREAS, Minnesota Statutes 123B.02, Subd. 6 provides: “The board may receive, for the 
benefit of the district, bequests, donations, or gifts for any proper purpose and apply the same to 
the purpose designated. In that behalf, the board may act as trustee of any trust created for the 
benefit of the district, or for the benefit of pupils thereof, including trusts created to provide 
pupils of the district with advanced education after completion of high school, in the 
advancement of education.”; and

WHEREAS, Minnesota Statutes 465.03 provides: “Any city, county, school district or town may 
accept a grant or devise of real or personal property and maintain such property for the benefit of 
its citizens in accordance with the terms prescribed by the donor. Nothing herein shall authorize 
such acceptance or use for religious or sectarian purposes. Every such acceptance shall be by 
resolution of the governing body adopted by a two-thirds majority of its members, expressing 
such terms in full.”

THEREFORE, BE IT RESOLVED that the School Board of Roseville Area Schools, 
Independent School District 623, accepts with appreciation the following gifts received by the 
School District:

Donor Gift Use School/Building

Premier Bank $240.00 Meals on Wheels Aŋpétu Téča Education 
Center

Barbara Esselman $240.00 Meals on Wheels Aŋpétu Téča Education 
Center

Charlie Vollhaber        
on behalf of SVL Inc.

$500.00 Books for media center Brimhall Elementary 
School

Jerry and Laurie 
Zelesnikar

Basketballs Recess use Falcon Heights 
Elementary School

Northeast Metro Golden 
K Kiwanis Club

$5,000.00 Teacher wish lists Parkview Center 
School

Gertens $1,658.51 Classroom supplies Parkview Center 
School

FrostBite, LLC $311.00 6th grade track meet Roseville Area High 
School

Safari Club International 
MN Chapter

$2,800.00 Trap team Roseville Area High 
School

Brock and Maureen 
Lindstedt

$440.00 Boys volleyball program Roseville Area High 
School

Minh Dam $500.00 National Speech & Debate 
Association Tournament

Roseville Area High 
School
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5D

RAHS Firebears 
Robotics

$645.05 RAMS Robotics Roseville Area Middle 
School

Karen Doherty $12.00 District needs Roseville Area Schools

The motion for the adoption of the foregoing resolution was duly seconded by Member 
_______________.

The following voted in favor:

and the following voted against:

whereupon said resolution was declared duly passed and adopted.

______________________________
School Board Clerk



Agenda Item: 5e

Agenda Topic: Appointment of Financial Institutions and Depositories
Meeting Date: June 23, 2026
Contact Person: Shari Thompson

Background:

Minnesota statute requires the school board to annually appoint specific depositories for 
district funds, officially delegate authority to make electronic funds transfers to a designated 
business administrator, and to identify the authorized initiators of such transfers. 

It is recommended that the institutions identified below be selected as public depositories for 
investment or credit transaction purposes only for public funds of Independent School District 
No. 623, Roseville Area Schools, Ramsey County, State of Minnesota, with the provision that 
adequate collateral be furnished by each financial institution to cover the amount invested at 
any time.

Financial Institution Purpose

Premier Bank General Checking Account
Construction Checking Account
Payroll Account (including ACH)

Minnesota School District 
Liquid Asset Fund

Agency & Government Issues
All approved types of investments, i.e. RP's, CD's,
Commercial Paper 
US Bank of Mpls MN
Payment of Procurement Cards

North Star Bank Certificates of Deposit: North Star Bank

Wells Fargo Bank Wire Transfers of Debt Payments



State Board of Investments OPEB Trust

Bremer Bank for Bond 
Services Trust Corporation

Payment of OPEB Debt Bonds

Capital One Payment of Visa system payments

It is recommended that the school board delegate authority to make electronic fund transfers to 
Shari Thompson. It is also recommended that Denise Mickle be authorized to initiate electronic 
fund transfers for the 2026-2027 fiscal year.

Recommendation:

It is recommended that the board approve the appointments of financial institutions and 
depositories as presented.

__X__ Action Required _____ Informational – No Board Action Requested



Agenda Item: 5f

Agenda Topic: Annual Insurance Renewals – Risk Services 2026-27
Meeting Date: June 23, 2026
Contact Person: Shari Thompson and Kenyatta McCarty

Background:

The district contracts with multiple insurance companies for a variety of risk services.  

Attached is a summary of the insurance renewals proposed for the 2026-27 school year, 
except for employee benefit plans, which were approved earlier this spring.

Recommendation:

It is recommended that the board accept the 2026-2027 insurance renewals.

__X__ Action Required _____ Informational – No Board Action Requested



 
To: Shari Thompson and Kenyatta McCarty  

From: Julie Cyptar, Benefits & Insurance, and Kathy Englund, District Accountant 

Date: June 18, 2026 

Re: 2026-2027 Insurance Renewals     

 
Property, liability, and workers comp insurance coverage is coordinated through the 
Maguire Agency.  This is a valuable partnership which provides thorough claims review, 
exposure analysis, loss control strategies, and competitive pricing options at renewa l. 

The 2026-27 renewal premium reflects an overall increase of 6.4%, which is reflective of 
the current market and includes the changes outlined below.   

A. Property and Liability 
 
Property coverage is currently provided by Chubb Insurance; General Liability, School 
Leaders Errors & Omissions, Business Auto, Umbrella Coverage, and Law Enforcement 
Liability are currently provided by Hanover Insurance. There are no changes to coverage.  
 
Recommendation:  To continue coverage through Chubb Insurance and Hanover 
Insurance for 2026-27. 
 
B. Crime Insurance 
 
Hanover Insurance Company provides our crime insurance coverage. The renewal 
includes no changes. 
 
Recommendation:  To continue our contract with Hanover Insurance for 2026-27. 
 
C. Cyber Liability 
 
Cowbell Insurance currently provides our cyber liability coverage. Due to increased 
premiums and stricter underwriting standards, we reviewed renewal options, pricing 
structures, and technical requirements from multiple insurance carriers. Following this 



 

comprehensive market analysis, Coalition Insurance provided the most competitive 
proposal. 
 
Recommendation:  To change cyber liability coverage to Coalition Insurance for 2026-27. 
 
D. Workers Compensation 
 
SFM is the district’s workers compensation insurance carrier, providing resources and 
support for our health & safety and loss prevention efforts.  Our experience mod factor will 
decrease slightly in the upcoming year, but our claim costs remain higher than 
average.  Our overall net premium rate will increase approximately 13% for 2026-2027. 
 
Recommendation: To continue our contract with SFM as our workers’ compensation 
insurance carrier in plan year 2026-2027. 
 
 



Agenda Item: 6a

Agenda Topic: Alternative Teacher Professional Pay System (ATPPS) Annual Report
Meeting Date: June 23, 2026
Contact Person: Kara Illetschko

Background:

ATPPS is Roseville Area Schools’ implementation of Quality Compensation (Q-Comp). Over 
550 district teachers participated in ATPPS during the 2025-2026 school year.

Kara Illetschko, Title programs and ATPPS coordinator, will present an update on ATPPS and 
a summary of the annual report. Reporting is done on an annual basis as required by the 
Minnesota Department of Education.

Recommendation:

_____ Action Required __ X__ Informational – No Board Action Requested



ROSEVILLE AREA SCHOOLS

June 23, 2026

Alternative Teacher
Professional Pay System
(ATPPS) Annual Report



Overview

Feedback

Impact 

Effectiveness

Improvements & Recommendations

Agenda



What is
ATPPS? 

ATPPS is a voluntary program that allows local
districts and teachers unions to work together and
agree on a plan that meets four components of the
law: 

Career ladder/advancement options (teacher
leadership positions and responsibilities)
Job-embedded professional development
(frequently utilizing teacher leaders and
professional learning community structures)
Teacher evaluation
Performance pay and alternative salary schedules



Why
do we

report?

Required by statute
Implementation
Effectiveness 
Annual recommendations to the board
Continuous improvement 



ATPPS
Focus

Implementing Roseville Teacher Development
and Evaluation (TDE) Rubric with fidelity 

Yearlong District-wide PD 
Quarterly TDE professional
development to address each Domain
in the rubric

TDE goal guidance for ATPPS, goals were
written based on indicators selected from
Domain II or III

II - Student Academic Success
III - Cultural Competence

 



ATPPS
Focus

Implementing Roseville TDE Rubric with fidelity 
TDE/ATPPS Lead Teacher Collaboration 

Creating a universal observation tool
tied to the rubric, nonevaluative and for
coaching purposes
Identifying “Look fors”, rubric in action
Establishing coaching prompts specific
to Domain II & III  

  



PLC
Questions

Question #1: What do we want all
students to know and be able to do?
 
Question #2: How will we know if they
learn it? 

Question #3: How will we respond when
some students do not learn it? 

Question #4: How will we extend the
learning for students who have
demonstrated proficiency? 



End-of-year staff survey
 
Site program review
 
Student outcomes 

Monthly lead teacher feedback

Implementation & Effectiveness:
How do we know? 



Feedback



ATPPS Teacher Survey: Collaborative Teams
357 staff responded 

 5% of those who responded did not identify within the 3 listed categories.



As an individual teacher, I critically reflect on how my specific instructional
practices impact student learning and take action as needed. 
78% agree or strongly agree. Only 282 (79%) responded to the prompt. 

I adjust instructional practices in my classroom based on my students’
performance on formative/common formative assessments. 
78% agree or strongly agree. Only 282 (79%) responded to the prompt. 

As a collaborative team, we regularly (at least monthly) adjust our instructional
practices across all classrooms based on student performance on
formative/common formative assessments.  
62% agree or strongly. Only 282 (79%) responded to the prompt. 

ATPPS Teacher Survey: Collaborative Teams



My lead teacher/PLC coach helps build capacity within the team to engage in
collaborative coaching. | 90% Agree/Strongly Agree.  All surveyed responded.

My lead teacher/PLC coach builds a relationship with team members to
understand their needs and to create an inclusive environment. | 89.6%
Agree/Strongly Agree. All surveyed responded.

My lead teacher/PLC coach supports my PLC as a priority in the building. | 90.5%
Agree/Strongly Agree. All surveyed responded.

ATPPS Teacher Survey: Lead Teachers



ATPPS Teacher Survey: Lead Teachers
Grade level teachers Support services



What was
most

valuable
about the

support you
received?

Targeted Intervention & Extension Support

Emotional Support, Care, and Active Listening

Shifting Perspectives and Fresh Eyes

Heavy Lifting with Logistics and Admin Burden

Non-Evaluative Co-Teaching and Modeling

Consistent Availability and Regular Check-ins 

Actionable, Professional Feedback

Navigating Data and Digital Tools

Creating Safe Spaces for Autonomy 

Advocacy and Collaboration

Lead Teachers



ATPPS Teacher Survey: Principal/Supervisor
My principal/supervisor work with the staff to create structures for teachers to
implement differentiated interventions and extensions. 
 74.5% Agree/Strongly Agree - Grade level teachers only

My principal/supervisor works with the different school-level teams for an
alligned vision to provide resources to meet the needs of students.  
78.2% Agree/Strongly Agree. All surveyed responded.

My principal/supervisor is knowledgeable of how staff is meeting the needs of
students through intervention.   78% Agree/Strongly Agree. All surveyed
responded.



ATPPS Teacher Survey: Principal/Supervisor
Grade level teachers Support services



What to Continue Areas for Growth

Trust & Autonomy: Allowing teachers the space to use their
expertise.

Addressing Isolation: Ensuring district-level CT members and
multi-building staff aren't left out of building-level admin
loops.

Human-Centered Leadership: Providing grace for mental
health and personal/professional balance.

Feedback Consistency: Ensuring all teachers get specific,
actionable observation data, not just a few.

Resource Advocacy: Listening to classroom struggles and
actively securing tangible support (paras, materials).

Curriculum/Gap Awareness: Deepening understanding of the
massive literacy gaps and specific classroom realities, and
how to support students’ needs.

Principal/
Supervisor



Impact



Analyzing data to make decisions on instructional strategies | 91.5% Report
Positive Impact (decrease from 97% in 24/25)

Developing and monitoring SMART goals and having a clear plan to achieve
them | 96.8% Report Positive Impact (increase from 92.3% in 24/25)

Maintaining a collective responsibility for all students’ learning that is
grounded in equity | 96.8% Report Positive Impact (slight decrease 97.7%
in 24/25)

Impact of PLCs on Professional Growth 
To what extent did each of these processes and activities impact your
professional growth?



Analyzing data to make decisions on instructional strategies | 91.8%
Report Positive Impact (slight decrease from 24/25)

Developing and monitoring SMART goals and having a clear plan to
achieve them | 96.1% Report Positive Impact (increase from 24/25)

Maintaining a collective responsibility for all students’ learning that is
grounded in equity | 96.4% Report Positive Impact (slight decrease)

Impact of PLCs on Student Outcomes 
To what extent did each of these processes and activities impact
student learning outcomes?



Effectiveness



Team Goals 
74.9% of Roseville staff met their team goal for 2025-2026

Previous years in Roseville Area Schools 
70.7% in 2024-2025
75.2% in 2023-2024
79% in 2022-2023
80% in 2021-2022
74% in 2020-2021
No data in 2019-2020
84% in 2018-2019
85% in 2017-2018

Effectiveness | Student Achievement



Site Goals

Sites that met their goal 
Brimhall Elementary
Falcon Heights Elementary
Early Childhood Special Education 

Historical Roseville Area Schools Data 
3 of 12 sites met their 2024-2025 site goal
3 of 12 sites met their 2023-2024 site goal
5 of 12 sites met their 2022-2023 site goal
3 of 12 sites met their 2021-2022 site goal



Improvement &
Recommendations 



Areas for
Improvement

Based on site program reviews and surveys: 

Increase communication and stronger
alignment of goals; district, sites and
collaborative teams
Continue to identify ways to make the PLC
process/CT meetings more impactful for all
educators and professional staff

Increase time for intentional coaching and
staff collaboration with lead teacher(s)

Clearly define and work to improve Tier 1
practices 



Provide professional development for lead teachers and principals to
create a systemic approach for clear communication and student
centered coaching.

Recommendations

Continue district-wide professional development connected to
EduClimber and data analysis.

Focus on Tier 1 instruction at the elementary level (ELA, mathematics,
and the implementation of new social studies curriculum).

Strengthen and systemitize reading interventions 4  through 12
grade (assessments, progress monitoring, data analysis, and
curricula).

th th



Discussion & Questions



Agenda Item: 6b

Agenda Topic: Summary of Superintendent’s Performance Evaluation
Meeting Date: June 23, 2026
Contact Person: Chair Rose Chu

Background:

The board chair will provide a summary of the superintendent’s performance evaluation for the 
2025-2026 school year.

Recommendation:

_____ Action Required __ X__ Informational – No Board Action Requested



Agenda Item: 7a

Agenda Topic: 2026-2027 Preliminary Budget Approval
Meeting Date: June 23, 2026
Contact Person: Shari Thompson

Background:

Below is a summary of the recommended 2026-2027 preliminary revenue and expense 
budgets for all governmental funds. The details are contained in the enclosed document. The 
budget was developed using the assumptions approved by the school board in January. The 
district held a general fund budget hearing on May 26, 2026. 

                                                                  ROSEVILLE AREA SCHOOLS
                                                          Budget Summary - Proposed Projections

                                                        2026 - 2027
 Estimated Fund 

Balance              
June 30, 2026 

 2026-2027 
Proposed      
Revenue 

 2026-2027 
Proposed   

Expenditures 

 Revenue 
Excess/(Deficit) 
Over Expenses 

 Estimated  
Fund Balance              
June 30, 2027 

General Fund
Unassigned Fund Balance 12,206,973$      121,990,371$    125,949,883$      (3,959,512)$     8,247,461$      

12,206,973$      8,247,461$      

Nonspendable (Inventories & Prepaid) 260,265$           260,265$         
8,507,726$      

Restricted for:
Staff Development   -$                   1,169,629$        1,169,629$          -$                 -$                     
Compensatory Ed -$                   11,313,357$      11,313,357$        -$                 -$                     
Learning & Development -$                   1,548,320$        1,548,320$          -$                 -$                     
Gifted and Talented -$                   98,593$             98,593$               -$                 -$                     
School Safety -$                       397,155$           397,155$             -$                 -$                     
Operating Capital 54,424$             2,281,951$        879,493$             1,402,458$      1,456,882$      
 Long-term Facilities Maintenance (LTFM) -$                       2,164,725$        1,714,934$          449,791$         449,791$         
  Capital Projects - Safety/Security -$                       6,000,000$        6,000,000$          -$                 -$                     

Subtotal, Restricted 54,424$             24,973,730$      23,121,481$        1,852,249$      1,906,673$      

Total, General Fund 12,521,662$      146,964,101$    149,071,364$      (2,107,263)$     10,414,399$    

Food Service Fund 2,458,592$        4,826,577$        5,931,280$          (1,104,703)$     1,353,889$      
Community Service Fund 2,692,054$        8,441,264$        8,617,523$          (176,259)$        2,515,795$      
Construction Fund (FD 06 LTFM) 2,827,301$        3,000,000$        10,850,000$        (7,850,000)$     (5,022,699)$     
Construction Fund ( Bond Construction) 6,969,969$        50,000$             1,400,000$          (1,350,000)$     5,619,969$      
Debt Service Fund 3,259,669$        15,020,595$      14,628,456$        392,139$         3,651,808$      
OPEB Debt Fund 482,955$           4,296,863$        4,042,450$          254,413$         737,368$         
OPEB Trust Fund 3,989,691$        20,000$             718,000$             (698,000)$        3,291,691$      
Insurance Fund 244,740$           1,060,000$        1,156,950$          (96,950)$          147,790$         

Total, All Funds 35,446,633$      183,679,400$    196,416,023$      (12,736,623)$   22,710,010$    



Recommendation:

It is recommended that the board approve the 2026-2027 preliminary budget as presented.

__X__ Action Required _____ Informational – No Board Action Requested
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