
 

Agenda
Regular School Board Meeting

Tuesday, May 27, 2025
6:30 PM

1. Call to Order, Roll Call
2. Agenda Adjustments
3. Announcements, Comments, Recognitions

3.a. Edgerton Elementary Ice Savers - Samsung Solve for Tomorrow National Finalists
3.b. Speech State Competitors

4. Summary of Community Input Received for Action Items
5. Consent Agenda

5.a. Minutes - Board Meeting of May 13, 2025
5.b. Payment of Bills
5.c. Personnel - Resignations, Appointments, Reductions
5.d. Gifts
5.e. Nutrition Services Management Agreements
5.f. Apple Financial Services Equipment Lease

6. Reports and Non-Action Items
6.a. Policy 520: Student Discipline (reviewed) First Reading

Speaker(s): Melissa Sonnek
6.b. Policy 504: School Attendance (reviewed) First Reading

Speaker(s): Melissa Sonnek
6.c. Policy 104: Equal Educational and Employment Non-Discrimination (revised) First Reading

Speaker(s): Kenyatta McCarty
7. Action Items

7.a. Non-Renewal of Licensed Probationary Employees
Speaker(s): Kenyatta McCarty

7.b. Northeast Metro 916 Long-Term Facilities Maintenance Levy
Speaker(s): Shari Thompson

8. Study Session Report
9. Board Reports

Speaker(s): Board Members
10. Superintendent's Report

Speaker(s): Superintendent Jenny Loeck
11. Closed Session to Consider Labor Negotiations Strategy

Speaker(s): Chair Todd Anderson
12. Closed Session to Evaluate the Performance of the Superintendent

Speaker(s): Chair Todd Anderson
13. Adjournment



NO. 1

MINUTES OF THE REGULAR MEETING, SCHOOL BOARD, INDEPENDENT 
SCHOOL DISTRICT NO. 623, 1251 West County Road B2, Roseville, MN 55113

May 13, 2025

Chair Todd Anderson called the school board meeting to order at 6:30 p.m. Board 
members present: Todd Anderson, Mike Boguszewski, Rose Chu, Mannix Clark, Kitty 
Gogins, Frank Shaw. Board members absent: none. Also present: Jenny Loeck, 
superintendent of schools, and approximately nine other visitors or staff who attended all 
or part of the meeting.

Announcements, Comments, Recognitions. Director Boguszewski read a land 
acknowledgment to begin the meeting.

Summary of Community Input Received for Action Items. The board received 
community input regarding the new transportation contract and advocacy for electric 
buses.

(69) Consent Agenda. Boguszewski moved, Shaw seconded acceptance of the consent agenda, 
including the minutes of the school board meetings on April 22 and May 2, 2025; 
payment of bills; resignations, appointments, reductions, adjustments; gifts; and adoption 
of resolutions for membership in the Minnesota State High School League and access to 
the Minnesota Department of Education’s Education Identity and Access Management 
system for the 2025-2026 school year. Ayes: Anderson, Boguszewski, Chu, Clark, 
Gogins, Shaw. Nays: none. Motion carried unanimously.

Policy 616: Instructional Materials Selection (revised) First Reading. Jake Von De Linde, 
executive director of teaching and learning, reviewed recommended revisions to Policy 
616: Instructional Materials Selection. New policy language addresses the selection of 
library materials by qualified staff. 

(70) Transportation Services Contract. Boguszewski moved, Clark seconded approval of a 
four-year contract with Schmitty & Sons Transportation to provide transportation 
services beginning August 1, 2025. Ayes: Anderson, Boguszewski, Chu, Clark, Gogins, 
Shaw. Nays: none. Motion carried unanimously.

(71) 2025-2026 and 2026-2027 School Year Calendar Adjustment. Melissa Sonnek, associate 
superintendent, presented a proposed amendment to the 2025-2026 and 2026-2027 school 
year calendars to proactively address anticipated staffing challenges on Good Friday. 
Data from the current school year shows a high number of staff requests for that day off, 
which could disrupt student learning and significantly increase the need—and cost—for 
substitute teachers. To mitigate these issues, the recommendation is to move a teacher 
workshop day to Good Friday, making it a non-student day, and reschedule the student 
contact day to a different date. Boguszewski moved, Gogins seconded the amendment to 
the final 2025-2026 school year calendar and the draft 2026-2027 school year calendar. 
Ayes: Anderson, Boguszewski, Chu, Clark, Gogins, Shaw. Nays: none. Motion carried 
unanimously.



NO. 2

(72) Set Closed Sessions for May 27 and June 10, 2025. Gogins moved, Clark seconded a 
motion to set a closed session on May 27, 2025, to evaluate the performance of the 
superintendent and to consider strategy for labor negotiations, and June 10, 2025, to 
evaluate the performance of the superintendent, as permitted by applicable Minnesota 
statutes. Ayes: Anderson, Boguszewski, Chu, Clark, Gogins, Shaw. Nays: none. Motion 
carried unanimously.

Board Reports. Clerk Chu attended meetings of the Early Childhood Family Education 
Advisory Council and Finance Advisory Committee. She visited Little Canada 
Elementary School to view a student art installation. She also shared information about 
two professional conferences she attended. Director Boguszewski and other board 
members attended the district’s Teacher Leader Program showcase. He also highlighted 
the district’s annual staff recognition event. Treasurer Clark shared updates from the most 
recent Northeast Metro 916 board meeting. Director Shaw attended Falcon Heights 
Elementary’s fourth grade opera performance. Director Gogins attended an Equity 
Leadership Advisory Council meeting, the One World event held at Roseville Area High 
School, and a student-centered learning conference. Chair Anderson attended meetings of 
the District Curriculum Advisory Committee and District Safety and Security Team.

Superintendent’s Report. Superintendent Loeck congratulated staff reaching years of 
service milestones and entering retirement.

The Chair declared the meeting adjourned at 7:26 p.m.

Signed
Clerk

Approved
Chair

May 13, 2025





05/27/2025

Meeting Date

Human Resources Information 5-C

Hired-Non-Licensed

Byrne, Angela

Harambee Elementary School

Hired working 8 hours per day effective June 2, 2025.

06/02/2025Effective Date

Media Technology and Testing Assistant

Resignation-Licensed

Fondren, Demond

Roseville Area High School

Resigning effective June 11, 2025.

06/11/2025Effective Date

Science Teacher

Geissinger, Samuel

Emmet D. Williams Elementary School

Resigning effective June 11, 2025.

06/11/2025Effective Date

Special Education Teacher

Klinger, Sarah

Roseville Area High School

Resigning effective June 11, 2025.

06/11/2025Effective Date

Special Education Teacher

Lau, Sze

Brimhall Elementary School

Resigning effective June 11, 2025.

06/11/2025Effective Date

Multilingual Learner Teacher

Lyren, Alexandra

Harambee Elementary School

Resigning effective July 29, 2025.

07/29/2025Effective Date

Music Teacher

Malone, Devin

Harambee Elementary School

Resigning effective July 30, 2025.

07/30/2025Effective Date

Special Education Teacher

1



05/27/2025

Meeting Date

Human Resources Information 5-C

Moore, Andrew

Brimhall Elementary School

Resigning effective June 11, 2025.

06/11/2025Effective Date

Art Teacher

Ortiz-robles, Martha

Little Canada Elementary School

Resigning effective June 11, 2025.

06/11/2025Effective Date

Elementary Teacher

Saenz, Nicole

Roseville Area High School

Resigned effective June 11, 2025.

06/11/2025Effective Date

Teacher

Resignation-Non-Licensed

Barries, Simone

Emmet D. Williams Elementary School

Resigning effective June 10, 2025.

06/10/2025Effective Date

General Education Paraprofessional

Jokela, Drew

Harambee Elementary School

Resigned effective May 2, 2025.

05/02/2025Effective Date

Media Technology and Testing Assistant

Kaiser, Bethany

Emmet D. Williams Elementary School

Resigning effective June 10, 2025.

06/10/2025Effective Date

Special Education Paraprofessional

Verchinina, Katia

Emmet D. Williams Elementary School

Resigning effective June 10, 2025.

06/10/2025Effective Date

General Education Paraprofessional
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05/27/2025

Meeting Date

Human Resources Information 5-C

Retirement

Obrien, Timothy

Aŋpétu Téča Education Center

Retiring effective June 30, 2025. Mr. O'Brien has worked for the district for 16 years.

06/30/2025Effective Date

Community Education Manager

Peterson, Kirsten M.

Roseville Area High School

Retiring effective June 11, 2025. Ms. Peterson has worked for the district for 9 years.

06/11/2025Effective Date

Spanish Teacher

Termination

Aguilar Vasquez, Amberlee

Roseville Area Middle School

Terminated effective April 24, 2025.

04/24/2025Effective Date

Special Education Paraprofessional

Allen, Layvontae

Roseville Area High School

Terminated effective May 12, 2025.

05/12/2025Effective Date

Special Education Paraprofessional
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5D

5/27/25 5D

GIFTS TO SCHOOLS
2024/25

SCHOOL 
BUILDING

NAME/ADDRESS OF DONOR GIFT USE

ED Williams 
Elementary 
School

Lutheran Church of the Resurrection
3115 Victoria St N
Roseville, MN  55113-1935

$1,044.00 Student needs 

Harambee 
Elementary 
School

Montgomery Lodge #258, A.F. & A.M.
200 Plato Blvd East
St. Paul, MN  55107

$1,088.00 Osprey Wilds field 
trip 

Harambee 
Elementary 
School

Minnesota Masonic Charities
11501 Masonic Home Drive
Bloomington, MN  55437

$1,088.00 Osprey Wilds field 
trip 

Roseville Area 
High School

Gwen M Benham
349 Lewis St
Maplewood, MN  55117

$100.00 Boys golf program 

Roseville Area 
High School

Elizabeth Schultz-Smith & Timothy Smith
354 Quail Rd
Dellwood, MN  55110

$100.00 Boys golf program 

Roseville Area 
High School

Ryan & Kathryn Westby
2171 West County Rd B
Roseville, MN  55113

$150.00 Boys golf program 

Roseville Area 
High School

Kevin & Kimberly Elm
2019 Greenbrier St
Maplewood, MN  55117

$470.00 Boys golf program 

Roseville Area 
High School

Rebecca & Christopher Murphy
743 County Rd C W
Roseville, MN  55113

$200.00 Boys golf program 

Roseville Area 
High School

Timothy and Laurene Engel Foundation
4346 Highland Dr
Shoreview, MN  55126

$200.00 Boys golf program 

Roseville Area 
High School

Chris & Marcy Hites
649 S Owasso Blvd W
Roseville, MN  55113

$200.00 Boys golf program 
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5/27/25 5D

Roseville Area 
High School

Jeffrey Troska
673 Viking Drive E
Little Canada, MN  55117

$250.00 Boys golf program 

Roseville Area 
High School

David M Heckman
1636 149th Ln NE
Ham Lake, MN  55304

$250.00 Boys golf program 

Roseville Area 
High School

Chad Fuenffinger & Carla Zbacnik
827 Sextant Ave W
Roseville, MN  55113

$300.00 Boys golf program 

Roseville Area 
High School

Susan Campion Bloomquist
3021 Little Bay Rd
Roseville, MN  55113

$500.00 Boys golf program 

Roseville Area 
High School

HMMS Holdings, PLLC
dba Wildwood Chiropractic Center
3580 Linden Ave, Ste 200
White Bear Lake, MN  55110

$200.00 Boys golf program 

Roseville Area 
High School

Craft Hair Collective
230 13th Ave NE
Minneapolis, MN  55413

$300.00 Boys golf program 

Roseville Area 
High School

Tipsy Steer Roseville LLC
13872 85th Ave N
Maple Grove, MN  55369

$300.00 Boys golf program 

Roseville Area 
High School

Viking Demolition & Specialty Services
7600 Boone Ave N, Ste 50
Brooklyn Park, MN  55428

$1,000.00 Boys golf program 

Roseville Area 
High School

Cox Insurance Associates
1639 Larpenteur Ave W
St. Paul, MN  55113

$100.00 Boys golf program 

Roseville Area 
Schools

David & Kelsey Sitek
678 Eldridge Ave E
Maplewood, MN  55117

$100.00 Boys golf program 

Roseville Area 
High School

Smash Park Minneapolis 1 LLC
1721 County Road C W
Roseville, MN  55113

$100.00 Speech and girls 
track programs 

Roseville Area 
High School

Cybergrants - US Bank
P.O. Box 634
Milwaukee, WI  53201-0634

$10.00 School needs 
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5/27/25 5D

Roseville Area 
High School

Roseville High School Boys 
Lacrosse
1240 County Rd B2 W
Roseville, MN  55113

$402.00 Scrimmage officials 

Roseville Area 
High School

Roseville Powerlifting Booster Club
2255 Victoria St N
St. Paul, MN  55113

$1,000.00 Additional coaching 
staff 

Roseville Area 
Schools

Aaron Mastrian via 
YourCause/Blackbaud
65 Fairchild Street
Charleston, SC  29492

$20.00 District needs 



Agenda Item: 5e

Agenda Topic: Nutrition Services Management Agreements
Meeting Date: May 27, 2025
Contact Person: Shari Thompson

Background:

Roseville Area Schools provides nutrition services to area non-public schools and Quora 
Education Center in Northeast Metro Intermediate District 916. The agreements to provide 
meals for NE Metro 916, St. Rose, and St. Jerome’s for the upcoming year are attached. The 
agreements will be forwarded to the Minnesota Department of Education for approval.

Recommendation:

It is recommended that the board approve the nutrition services management agreements with 
Northeast Metro 916, St. Rose, and St. Jerome’s for the 2025-2026 school year as presented.

__X__ Action Required _____ Informational – No Board Action Requested



  
 

 

       

 

     

School Nutrition Programs 
Renewal of Joint Agreement 

School Year  ________ 
A school food authority (SFA) and Site may mutually agree to renew a joint agreement for up  to four (4) one-
year periods  after the end  of the original one-year joint agreement.  

__________________________________________________________________________________ (SFA)  
_________________________________ Cyber-Linked Interactive Child Nutrition System (CLiCS) sponsor ID  
number and  ____________________________________________________________________________ (site)  
_________________________________ CLiCS Site ID  number agree to renew  the original  School Nutrition  
programs joint agreement, which ended _______________________, for the period of  
_______________________ through  _______________________ (not to  exceed one year).  

Renewal of Contract  

SFA and  Site  mutually agree to renew the original contract for the term indicated below, not to  exceed one year,  
without change except for  adjustments  specified in this renewal document. The contract may be renewed a  
maximum of  four times  (Use 2, 3, 4, or  5 to specify year  of contract).  

This is the   year of the contract,  counting the original contract and all renewals.  

Start Date for Renewed Contract: End Date for Renewed Contract: 

Termination 

SFA or  Site  may terminate  this contract for cause as allowed in the  original contract.  The contract may be  
terminated for convenience (no  cause)  if the parties  mutually agree to  terminate for  convenience.  

Adjustments  to Contract  

Site  will pay the fixed meal prices specified in the original contract,  as adjusted here.  SFA will  not charge any  
fees, or request reimbursement of  costs, in addition to the adjusted fixed meal prices. For each meal service, the  
table below shows the 2024–25  meal price, the  mutually agreed percentage increase, and the 2025–26  meal 
price (rounded to  the nearest whole cent). The percentage increase may  not  exceed  3.1% (the increase  in the  
cost of Food  Away from Home from  the Consumer Price Index for All  Urban Consumers (CPI-U), Midwest Region,  
for the 12 months ending December 2024.)  The meal price  is for  one full reimbursable meal and cannot  
separate  out  any one  component of  the  reimbursable  meal  (i.e., the  price of m ilk  must  be included in  total  
fixed  meal price).  

SFA and Vendor mutually agree to the 2025–26 meal prices shown below: 



    

   

   

   

   

   

   

     

Meal Type 2024–25 Price Percentage Increase 2025–26 Price 

$ % $ 

$ % $ 

$ % $ 

$ % $ 

$ % $ 

$ % $ 

Charges  outside the scope  of  this  contract  must be procured and invoiced separately.  

Site has chargeback rights as described  here. If a  charge is an unallowable charge not listed in the agreed  
upon terms and  conditions in  the contract, Site may deny the charge. Site may  chargeback by withholding  
the unallowable amount from payment  of the invoice with unallowable charges,  recouping from, or  
offsetting against payments to the SFA’s account. Site will notify SFA of the short payment  to the invoice  
with  unallowable charges  or obligation  to pay which  vendor must  do promptly  and fully; or reverse  the  
charge(s). Failure to  demand payment  does not waive Site’s  chargeback rights.    

Examples of  unallowable  charges include but are not limited to  the following: delivery fees, interest fees, 
bulk supply fees etc.   

Non-Financial Terms  

Minor adjustments to non-financial terms of the original  contract may be made. Major changes to  
contractual responsibilities may not be  made.  

Describe any  adjustments  to non-financial terms here: 

SFA and Site have caused this agreement to be executed by their duly authorized representatives: 



 

  
    

 

 

 

  
    

 

 

  
  

     
 

  
 

     
      

 

   
  

  
  

     
     

   

    
   

    
  

   

  

   

_____________________________________________ _______________________________________ 

_____________________________________________ _______________________________________ 

SFA: _______________________________________________________________________________________ 

Authorized Representative  Title of Authorized Representative 

Telephone ______________________________________________________ 

Signature _______________________________________________________ Date ____________________ 

Site  ________________________________________________________________________________________ 

Authorized Representative  Title of Authorized Representative 

Telephone ______________________________________________________ 

Signature _______________________________________________________ Date ____________________ 

USDA Child Nutrition  Programs  Nondiscrimination Statement  

In accordance with federal civil rights law and U.S. Department of Agriculture (USDA) civil rights regulations and 
policies, this institution is prohibited from discriminating on the basis of race, color, national origin, sex 
(including gender identity and sexual orientation), disability, age, or reprisal or retaliation for prior civil rights 
activity. 

Program information may be made available in languages other than English. Persons with disabilities who 
require alternative means of communication to obtain program information (e.g., Braille, large print, audiotape, 
American Sign Language), should contact the responsible state or local agency that administers the program or 
USDA’s TARGET Center at (202) 720-2600 (voice and TTY) or contact USDA through the Federal Relay Service at 
(800) 877-8339.

To file a program discrimination complaint, a Complainant should complete a Form AD-3027, USDA Program 
Discrimination Complaint Form which can be obtained online 
at: https://www.usda.gov/sites/default/files/documents/ad-3027.pdf, from any USDA office, by calling (866) 
632-9992, or by writing a letter addressed to USDA. The letter must contain the complainant’s name, address,
telephone number, and a written description of the alleged discriminatory action in sufficient detail to inform
the Assistant Secretary for Civil Rights (ASCR) about the nature and date of an alleged civil rights violation. The
completed AD-3027 form or letter must be submitted to USDA by:

(1) mail: U.S. Department of Agriculture
Office of the Assistant Secretary for Civil Rights
1400 Independence Avenue, SW
Washington, D.C. 20250-9410; or

(2) fax: (833) 256-1665 or (202) 690-7442; or

(3) email: program.intake@usda.gov

This institution is an equal opportunity provider.

https://www.usda.gov/sites/default/files/documents/ad-3027.pdf
mailto:program.intake@usda.gov


  
  

     
    

  
      

     
 

   
    

   

   
  

  
    

  

 

   

  

_________________________________________________________________________

School Nutrition Program Joint Agreement Contract 
A joint agreement is required when a School Food Authority (SFA) will administer School Nutrition Programs 
(SNP), and any other child nutrition programs listed on page 2 of this agreement, for another school (referred to 
as “Site” in the joint agreement) that is legally separate from the SFA and is eligible to participate in SNP. 

• This template must be used for the joint agreement.

• Meals served at Site qualify to be claimed for program reimbursement if (1) a joint agreement is in
effect and (2) Site is an approved site on the SFA’s application to the Minnesota Department of
Education (MDE) to participate in the applicable child nutrition program(s).

• While this joint agreement is in effect, Site may not participate in or claim reimbursements for the
program(s) independently from the SFA.

The SFA is responsible under its program agreement with MDE for ensuring that program requirements are met 
at the Site, including accurate meal counts taken at the point of service. The SFA is responsible for fiscal and 
other corrective actions taken concerning program operations at the Site. 

Instructions for completing Section I: Information in Section I must be complete in order to meet program 
requirements. Section I provisions may not be changed except for information required to be inserted. 

Instructions for completing Section II: Information in Section II may be provided as needed to specify operational 
requirements. The SFA and Site may change, add to, or delete Section II provisions as long as Section II does not 
conflict with Section I. 

Section I 

The SFA and Site must provide all requested information in Section I. 

Identification of Parties, Term and Renewals, Cancellation 

A. _________________________________________________________________________  Cyber-Linked
Interactive Child  Nutrition System (CLiCS) ID __________________________ agrees to provide food service
meeting SNP  requirements, and  meeting the requirements for any other  child  nutrition programs indicated
on page 2 of  this agreement  to

CLiCS Site ID  Number __________________________________ for the period of  _______________ through
_______________ in accordance with this agreement  and regulations for the applicable program(s). Site
agrees to  meet program requirements  that are applicable  to site  operations so that SFA can  meet the  costs
of providing meals by  claiming SNP  meal reimbursements.



 

  

 

 

 

 

 

   
 

 

 

  

 

 

B. The contract  may be  renewable  for  additional o ne-year  periods,  if mutually agreed to by SFA and Site, for up
to four one-year contracts  after  the  original contract. Annually the  SFA must  provide  and  upload  a copy of
the renewal  document through CLiCS  to confirm  the  Site continues to be eligible  as  a site on  SFA’s program
application.

C. Either party  may cancel this agreement by notifying the other party with:

___ Sixty  (60) days’  written notice  

___ Other  –  specify: _________________________________________________________________ 

Meal Requirements 

D. SFA will provide the following  types of SNP meals,  including  milk, that conforms  to  the meal pattern  and/or
milk requirements for the following U.S. Department of  Agriculture (USDA)  programs:

___ School Breakfast (7 CFR 220)  

___ School Lunch  (7 CFR 210)  

___ Afterschool Care Snack (7 CFR 210)  

___ Milk Programs (Special Milk Program* and/or Minnesota Kindergarten Milk Program)  

* Special Milk Program (SMP) reimbursement may be claimed only for milk served to groups of children who
do not have access to program meals.

E. Meals will be  provided:

___ As unitized (individual)  meals  

___ In bulk quantities, accompanied  by written instructions provided by SFA listing the planned  
portion size to be served of each food component needed to meet meal pattern requirements.  

Describe any additional requirements for meals/milk: 

F. If applicable,  indicate additional USDA child  nutrition  programs for  which meals  will be provided and specify
which meal/snack services  will be provided for each program:

___ Child and Adult Care  Food Program (7 CFR 226)  

___ Summer Food Service Program (7 CFR  225)  

G. SFA will be liable for meals  which do not  meet meal pattern requirements or are spoiled or unwholesome  at
time of delivery.



 

   

  
   

 

   

  
   

 

    
     

    
     

 

  

 

Substitutions and Modifications for Medical or Special Dietary Needs 

H. Site  will notify SFA substitute food or  beverage items or modified  food items for qualifying  students as
required by federal and state law and SFA policies. Neither SFA nor Site may  charge any additional amounts
to students for substitutions or modifications.

1. Substitutions or Modifications for Students with a Disability – Federal Requirement

2. Site will notify SFA of substitutions to, or modifications of, meals as required by federal law for students
with a disability, including the food or foods to be omitted from the student’s diet, and the food or
choice of foods that must be substituted.

3. Lactose-Reduced Milk for Students with Lactose Intolerance – State Requirement

4. SFA will make available at least one of the following types of lactose-reduced milk specified in
Minnesota Statutes section 124D.114 upon notice by Site: lactose-reduced milk; milk fortified with
lactase in liquid, tablet, granular, or other form; or milk to which lactobacillus acidophilus has been
added. A portion of a lactose-reduced milk product may be poured or served from a large container.

5. Meal Substitutions for Students without Disability (Optional)

___ If this box is checked, Site has established a policy as allowed by SNP regulations to offer meal
substitutions for students who do not have a disability but are unable to eat the regular meals 
due to medical or special dietary needs. Site  will notify SFA of the food or foods to be omitted  
from the student’s diet  and  the food or choice of foods that must be  substituted.  

6. Non-Dairy Fluid Milk Substitutes (Optional)

___ If this box is checked, Site has established a policy as allowed by SNP regulations to offer one or
more non-dairy fluid milk substitutes that are nutritionally equivalent to cow’s milk to students 
with a medical or other special dietary need. Site  will notify SFA of the substitution  
requirements.   

Meal Counts 

I. ___ SFA /  ___  Site will take daily  counts  at the point of service of  the number of reimbursable  meals served
by category (free, reduced-price and  paid) to eligible  children, and  the number of meals served to adults. If
Site  takes  meal counts, Site will accurately report meal counts to SFA. SFA is responsible for submitting
claims for reimbursement  to MDE and  maintaining documentation to support  the claim.

Describe any additional requirements for meal counts:

Collection of Meal Payments 

J. ___ SFA /  ___  Site is responsible for  the collection of  money and/or the sale of  meal pre-payments to
students and  adults.



 

  

     

     

      

   
   

 
      

    

 

 

 
  

 

 

  
    

 

     
   

 

K. Meal payments will be  deposited into SFA’s nonprofit  food service fund. All payments received under this
agreement and all  expenditures  made by SFA in connection with  this agreement will be paid from this fund.

Describe any additional requirements for collection of meal payments:

Free and Reduced-Price Meals 

L. SFA and Site  will coordinate procedures  as necessary to provide free and reduced-price meals to eligible
children  and ensure children  are not  discriminated against because of their inability to pay the full price of
the  meal. Responsibility for free/reduced-price meal application procedures:

• Distribution of free/reduced-price meal applications ___ SFA ___ Site

• Approval and verification of free/reduced-price meal applications ___ SFA ___ Site 

• Providing administrative review appeal of termination or reduction of benefits ___ SFA ___ Site

• Nonpublic SFAs participating in the School Nutrition Programs are required to upload student
enrollment data into the Cyber-Linked Interactive Child Nutrition System (CLiCS) at least three times per
year to determine if any students can be directly certified. New direct certification information is
available in CLiCS around the middle of each month. Nonpublic schools with a September – June
academic calendar should plan to directly certify students before the first day of school, in late
November, and in late February.

Describe any additional requirements for free and reduced-price meals procedures:

Health and Sanitation 

M. SFA and Site agree that federal, state and local health and sanitation requirements will be met at all times.
All food will be properly stored, prepared, packaged and transported at appropriate temperatures and free
of contamination.

Describe any additional requirements for health and sanitation:

Record Keeping 

N. SFA agrees to maintain all records applicable to this agreement for a period of three years after the end of
the federal fiscal year to which they pertain, including records of meal counts, menus, food purchases,
quantities prepared and delivered, and the use of USDA-donated commodities.

O. SFA and Site agree to make books and records pertaining to SNP operations at Site available to
representatives of MDE, the USDA, and the U.S. General Accounting Office at any reasonable time and place.

Describe any additional requirements for record keeping:
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Monitoring 

P. Prior to February 1 of the school year that this agreement is in effect, SFA will perform an on-site review of 
the lunch counting and claiming system used by Site. If the review discloses problems with meal counting or 
claiming procedures, SFA will ensure that Site implements corrective action and SFA will conduct a follow-up 
on-site review in accordance with 7 CFR 210.8(a)(1). 

Section II 

Section II provisions may not conflict with Section I provisions. 

Ordering and Delivery 

Q. Describe how Site will notify SFA in advance for number of meals needed (include minimum timeline for 
notification; whether notified by phone or other method; minimum timeline for increase or decrease to 
order): 

R. By ________________ each day food is prepared,  meals will  be: 

___ Delivered by  SFA to Site.  

___ Ready for  pickup at SFA’s site.  

___ Other – ________________________________________________________________ 

Site will provide a  calendar of the days  that meals are required.  

Describe any additional procedures for ordering and delivery: 

Labor 

S. SFA or Site is responsible for providing labor, as indicated: 

SFA Site Labor 

___ ___ Employee(s) for meal service–number of employees: 

___ ___ Additional servers if necessary to accommodate meal schedules 

___ ___ Cashier 

___ ___ Supervision 

___ ___ Clean-up of kitchen 

___ ___ Other–describe: 

The party providing each type of labor is responsible for the expense of the labor, unless otherwise indicated. 



 

    

   

    

   

   

   

    

   

 

 

Equipment and Supplies 

T. Responsibility for equipment and supplies: 

SFA Site Equipment and Supplies 

___ ___ Trays 

___ ___ Serving spoons and tongs 

___ ___ Eating utensils 

___ ___ Condiments 

___ ___ Disposable supplies 

___ ___ Safe transportation containers* 

___ ___ Equipment** 

*Specify SFA and/or Site responsibilities for cleaning and transportation of containers: 

**Specify SFA and/or Site additional financial responsibilities: 

***Specify equipment – oven, refrigerator, cooler, serving counter, etc. – and describe responsibilities for 
equipment: 



  

    
  

  
  

   
  
  
  

      

    
      

   
   

        
      

   
   

     

 

  
 

 

_____________________________________________ _____________________________________________ 

Student and Adult Meal Prices 

U. The following meal prices  will be in effect  during the  term of  this agreement:

Meal Students Elementary/Secondary Adult 
Breakfast / 
Lunch / 
Snack / 
A la carte Milk / 
Other (describe) / 
Other (describe) / 
Other (describe) / 

Charges outside the scope of this contract must be procured and invoiced separately. 

Site has chargeback rights as described here. If a charge is an unallowable charge not listed in the agreed 
upon terms and conditions in the contract, Site may deny the charge. Site may chargeback by withholding 
the unallowable amount from payment of the invoice with unallowable charges, recouping from, or 
offsetting against payments to the SFA’s account. Site will notify SFA of the short payment to the invoice 
with unallowable charges or obligation to pay which vendor must do promptly and fully; or reverse the 
charge(s). Failure to demand payment does not waive Site’s chargeback rights. 

Examples of unallowable charges include but are not limited to the following: delivery fees, interest fees, 
bulk supply fees etc. 

V. Additional provisions at option of  SFA  and Site:

SFA and Site have caused this agreement to be executed by their duly authorized representatives: 

SFA: 

Authorized Representative Title of Authorized Representative  

Telephone: 

Signature: Date: 



  
 

  
 

    

  
  

  

    

 

   

  
  

     
 

  
 

     
      

 

   
  

  
  

     
     

   

    
   

    
  

   

  

   

_____________________________________________ ____________________________________________ 

Site: 

Authorized Representative Title of Authorized Representative 

Telephone: 

Signature: Date: 

USDA Child Nutrition Programs Nondiscrimination Statement 

In accordance with federal civil rights law and U.S. Department of Agriculture (USDA) civil rights regulations and 
policies, this institution is prohibited from discriminating on the basis of race, color, national origin, sex 
(including gender identity and sexual orientation), disability, age, or reprisal or retaliation for prior civil rights 
activity. 

Program information may be made available in languages other than English. Persons with disabilities who 
require alternative means of communication to obtain program information (e.g., Braille, large print, audiotape, 
American Sign Language), should contact the responsible state or local agency that administers the program or 
USDA’s TARGET Center at (202) 720-2600 (voice and TTY) or contact USDA through the Federal Relay Service at 
(800) 877-8339. 

To file a program discrimination complaint, a Complainant should complete a Form AD-3027, USDA Program 
Discrimination Complaint Form which can be obtained online 
at: https://www.usda.gov/sites/default/files/documents/ad-3027.pdf, from any USDA office, by calling (866) 
632-9992, or by writing a letter addressed to USDA. The letter must contain the complainant’s name, address, 
telephone number, and a written description of the alleged discriminatory action in sufficient detail to inform 
the Assistant Secretary for Civil Rights (ASCR) about the nature and date of an alleged civil rights violation. The 
completed AD-3027 form or letter must be submitted to USDA by: 

(1) mail: U.S. Department of Agriculture 
Office of the Assistant Secretary for Civil Rights 
1400 Independence Avenue, SW 
Washington, D.C. 20250-9410; or 

(2) fax: (833) 256-1665 or (202) 690-7442; or 

(3) email: program.intake@usda.gov 

This institution is an equal opportunity provider. 

https://www.usda.gov/sites/default/files/documents/ad-3027.pdf
mailto:program.intake@usda.gov
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Agenda Item: 5f

Agenda Topic: Apple Financial Services Equipment Lease
Meeting Date: May 27, 2025
Contact Person: Shari Thompson

Background:

Enclosed for your approval is a copy of a lease purchase agreement for 1,450 replacement 
iPads and 200 MacBook Air laptops. The iPads will support replacement of the Personalized 
Learning Initiative for grades 6-12 this fall. The MacBooks are part of the computer 
replacement cycle for staff.

This is a four-year lease with Apple Financial Services, which allows the district to spread the 
cost over four fiscal years. The annual payment for the lease is $172,892.50.

The board’s approval will allow us to execute the agreement and ensure prompt receipt of the 
electronic devices.

Recommendation:

It is recommended that the board approve the lease with Apple Corporation as presented.

__X__ Action Required _____ Informational – No Board Action Requested





























Agenda Item: 6a

Agenda Topic: Policy 520: Student Discipline (reviewed) First Reading
Meeting Date: May 27, 2025
Contact Person: Melissa Sonnek

Background:

Melissa Sonnek, associate superintendent, will review Policy 520: Student Discipline. No 
changes are recommended. This will be the first reading of the policy. The policy is reviewed 
annually and was last revised in June 2024.

Recommendation:

_____ Action Required __ X__ Informational – No Board Action Requested
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1.0 General Statement of Policy 

The purpose of this policy is to help all members of the school community work 

collaboratively to create a safe, supportive and equitable school climate through 

the use of positive discipline practices. Positive discipline practices utilize 

interventions that emphasize learning over punishment. Interventions help 

develop understanding, address the causes of behavior, resolve conflicts, repair 

the harm done, restore relationships and reintegrate students into the school 

community.  

The school board recognizes that a positive and equitable learning environment 

is essential for students to thrive academically and developmentally. The school 

board also recognizes that individual responsibility and mutual respect are 

essential components of the educational process. All students are entitled to 

learn and develop in a setting that promotes engagement, trust, equity, and 

respect of self, others, and property. Proper positive discipline can only result 

from an equitable, supportive environment that stresses student self-direction, 

decision-making and responsibility. We recognize that all behavior is a form of 

communication. 

It is the position of the school district that a fair and equitable district-wide student 

discipline policy is a necessity, required by both federal and state law, that will 

contribute to the quality of all students’ educational experience. This discipline 

policy is adopted in accordance with and subject to the Pupil Fair Dismissal Act, 

Minn. Stat. 121A.40-121A.56 and the Every Student Succeeds Act (ESSA), 

Pub.L.114-95. 

In view of the foregoing and in accordance with Minn. Stat. 121A.55, the school 

board has adopted this policy which governs student conduct, applies to all 

students of the school district, and promotes an equitable positive school climate. 

The policy has been developed with the participation of the school board, school 

district administrators, teachers, employees, students, parents/guardians, 

community members, and such other individuals and organizations as 

appropriate. 

2.0 Scope and Application of Policy 

This policy shall apply to all District 623 students during the regular school day, 

while using any form of school transportation, and while attending any school 

sponsored events or activities, regardless of whether they occur during the 
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school day, before the school day, or after the school day, and regardless of 

whether they occur on or off school grounds. 

This policy applies to any student whose behavior interferes with or obstructs the 

educational mission or operations of the school district or the safety or welfare of 

others. 

3.0 Definitions 

3.1 “Nonexclusionary disciplinary policies and practices” means policies and 

practices that are alternatives to dismissing a student from school, 

including but not limited to: 

• evidence-based positive behavior interventions and supports, 

• social and emotional services, 

• school-linked mental health services, 

• counseling services, 

• social work services, 

• academic screening for Title 1 services or reading interventions, 

• and alternative educational services. 

3.2 “Pupil withdrawal agreement” means a verbal or written agreement 

between a school or district administrator and a student’s parent or 

guardian to withdraw a student from the school district to avoid expulsion 

or exclusion proceedings. The duration of the withdrawal agreement 

cannot be for more than a 12-month period. 

4.0 Rules of Conduct 

The following are examples of unacceptable behavior subject to disciplinary 

action by the school district. These examples are not intended to be all-inclusive. 

The district recognizes that whenever subjective interpretation is required to 

determine student conduct, the possibility of bias exists. The district further 

recognizes that, as a result, not all students are always disciplined in the same 

manner. Given this, all staff will apply this policy and impose any discipline in an 

equitable and consistent manner. 

Any student who engages in any of the following activities shall be disciplined, 

and in accordance to the policy. 

4.1 Attendance issues: including, but not limited to unexcused absence, 

tardiness, truancy, skipping classes, and leaving school grounds without 

permission. 
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4.1.1 The authority to decide whether an absence is excused rests with 

the building principal or their designee, acting according to Policy 

504 “School Attendance” and Regulation 504-R. 

4.1.2 If a student has an attendance issue, disciplinary action may be 

taken according to Policy 520, Section 5.0. 

 4.2 Damage to School or Personal Property 

4.2.1 Vandalism: Willful damage to or destruction of school property or 

property of others. 

4.2.2 Arson: Intentionally, by means of fire or explosives, setting fire to or 

burning or causing to be burned any school building, school 

property, or the property of any individual. 

4.2.3 Breaking and Entering: Using force to gain entry into a School 

District building, regardless of whether a crime is actually 

committed. 

4.2.4 Trespassing: Entering or being found in a School District building or 

on School District property unless the person: is an enrolled student 

in, a parent or guardian of an enrolled student in, or an employee of 

the school or school district; has permission or an invitation from a 

school official to be in the building; is attending a school event, 

class, or meeting to which the person, the public, or a student’s 

family is invited; or has reported the person’s presence in the 

school building in the manner required for visitors to the school. 

 It is trespassing for a person to enter or be found on school 

property within one year after being told by the school principal or 

the principal’s designee to leave the property and not to return, 

unless the principal or the principal’s designee has given the 

person permission to return to the property. 

4.2.5 Theft: The act of taking, using, transferring, concealing, or retaining 

possession of stolen property of another without their consent or 

the finding of lost property and not making reasonable effort to find 

the owner, including illegal copying of software or data. 

4.2.6 Robbery: The act of taking another’s personal property from the 

person without permission, or in the presence of another using or 

threatening to use imminent force against any person to overcome 
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the person’s resistance or powers of resistance to, or to compel 

acquiescence in, the taking or carrying away of the property. 

4.2.7 Extortion: Obtaining property from another, with consent, induced 

by a wrongful use of actual or threatened force, violence, or fear. 

4.2.8 Possession of stolen property: Receiving, possessing, transferring, 

buying or concealing any stolen property or property obtained by 

robbery, knowing or having reason to know the property was stolen 

or obtained by robbery. 

4.3 Physical Assault, Violence or Fighting: Any action which is intended or 

which should reasonably be expected to inflict bodily harm upon, or 

causes injury to or otherwise endangers the health, safety or welfare of 

students, school district personnel or other persons. 

4.4 Oral/Written Assault: Abusive, threatening, profane, or obscene language 

by a student toward a staff member or another student. This act may 

include conduct that degrades people because of perceived or actual 

race, religion, gender, gender identity, national origin, abilities, sexual 

orientation, socioeconomic status, home or first language, age or other 

personal or physical characteristics. 

4.5 Sexual Harassment/Sexual Violence 

4.5.1 Sexual Harassment: Unwelcome sexual advances, requests for 

sexual favors, sexually motivated physical contact or other verbal or 

physical conduct or communication of a sexual nature. 

4.5.2 Sexual Violence: Physical act of aggression or force or threat 

thereof that involves the touching of another’s intimate parts, either 

above or underneath the other person’s clothes, or forcing another 

to touch one’s intimate parts, either above or underneath one’s 

clothes. Intimate parts, as defined in Minnesota Statutes Section 

609.341, includes the primary genital area, groin, inner thigh, 

buttocks, or breast of a human being. Sexual violence is a criminal 

activity. Sexual violence may include, but is not limited to: touching, 

patting, grabbing, or pinching another person’s intimate parts, either 

same sex or opposite sex; coercing or forcing sexual touching on 

another; coercing or forcing sexual intercourse on another; 

threatening to force sexual touching or intercourse on another. 

 4.6 Threats and Disruptions: 
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4.6.1 Dangerous Threats: Threats to school operations or school 

activities, including but not limited to the reporting of dangerous or 

hazardous situations that do not exist. 

4.6.2 School Disruptions: Disturbance or interruption of the peace, 

functioning or order of the school or school-sponsored activities. 

4.6.3 Possessing/viewing/distributing obscene or pornographic material: 

Possessing, viewing, and/or distributing any book, magazine, 

pamphlet, paper, writing, card, advertisement, circular, print, 

picture, photograph, motion picture film, video, script, image, 

instrument, statue, drawing, or other article which, taken as a 

whole, appeals to the prurient interest in sex and depicts or 

describes in a patently offensive manner sexual conduct and which, 

taken as a whole, does not have serious literary, artistic, political, 

scientific or educational value. 

4.6.4 Gambling: A risking of money or other property between two or 

more persons on a contest of any kind, where one must be the 

loser and the other the gainer. 

4.6.5 Hazing (See Policy 544): Committing an act against a student, or 

coercing a student into committing an act, that creates a substantial 

risk of harm to a person in order for the student to be initiated into 

or affiliated with a student organization. 

4.6.6 Possession and/or distributing slanderous libelous materials: 

Possessing and/or distributing any writing, document, or other form 

of communication containing knowingly false statements about an 

individual(s). 

4.6.7 Falsifying or tampering with records or documents: Deliberately 

altering or changing School District records or documents without 

proper authorization or creating documents having the appearance 

of official School District records or documents without proper 

authorization. 

4.6.8 Academic dishonesty: Any action taken with the intention of 

obtaining credit for work which is not one’s own which includes, but 

is not limited to: submitting another student’s work as one’s own 

work; obtaining or accepting a copy of tests, test questions, test 

answers or scoring devices; copying from another student’s test or 

computer file, or allowing another student to copy during a test or 
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computer program; using materials which are not permitted during 

a test; plagiarizing (presenting as one’s own material copied without 

adequate documentation from a published source); copying or 

having someone other than the student prepare the student’s 

homework, paper, project, laboratory report, computer program, or 

take-home test for which credit is given; using computer-generated 

technology, including internet programs and applications, to 

generate, create, or produce materials and presenting them as 

one’s own; permitting another student to copy, or writing another 

student’s homework, project, report, paper, computer program, or 

take-home test; accessing restricted computer files without teacher 

authorization; copying materials, including computer software, in 

violation of the copyright law. 

4.6.9 Misuse of School District technology: Using School District 

technology, including but not limited to: computers, networks, 

telephones, cameras, e-mail, voice mail, and printers) in a manner 

that violates the School District’s “Acceptable Use Policy (Policy 

400)”. 

4.7 Use/Possession/Distribution of Dangerous, Harmful, and Nuisance 

Substances and Articles: 

4.7.1 Alcohol: Use, possession, distribution, or being under the influence 

of alcoholic beverages (Refer also to Policy 404 “Chemical Use and 

Abuse: Students and Staff”). 

4.7.2 Drugs: Use, possession, distribution, or being under the influence 

of illegal drugs, controlled substances or “look-a-like” substances, 

except as prescribed by a physician. (Refer also to Policy 404 

“Chemical Use and Abuse: Students and Staff”). Sharing 

prescription medications with others and the misuse of prescription 

and/or over-the-counter medications. Use, possession and/or 

distribution of drug paraphernalia. 

4.7.3 Tobacco and Tobacco Paraphernalia: Use, possession or 

distribution is prohibited (Refer also to Policy 404 “Chemical Use 

and Abuse: Students and Staff” and Policy 432 “Tobacco Free 

Environment; Possession and Use of Tobacco, Tobacco-Related 

Devices, and Electronic Delivery Devices”). 

4.7.4 Harmful or Nuisance Articles: Use or possession of articles that are 

nuisances, illegal, or that may cause harm to persons or property. 
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4.7.5 Gun-Free Schools/Gun-Free Schools Act. 

 Any student who is determined to have brought a firearm (as that 

term is used in the Gun Free Schools Act of 1994 and defined in 

Section 4.7.5.2 and 4.7.5.3 below) to school, to a school-sponsored 

activity, or onto school property (see Section 2.0), will be expelled 

for a period of one calendar year. This policy may be modified by 

the Superintendent on a case-by-case basis. 

4.7.5.1 Definitions: 

 For purposes of this Section on Gun-Free Schools 

only, the following terms have the designated 

meaning: 

   4.7.5.2 “Firearm” includes: 

4.7.5.2.1 any firearm (including a starter gun) 

which will or is designed to or may 

readily be converted to expel a projectile 

by the action of any explosive; 

4.7.5.2.2 the frame or receiver of any such 

firearm; 

4.7.5.2.3 any firearm muffler or firearm silencer; 

or 

4.7.5.2.4 any destructive device. 

   4.7.5.3 “Destructive device” means: 

4.7.5.3.1 any explosive, incendiary, or poison gas 

including – 

 4.7.5.3.1.1 bomb, 

 4.7.5.3.1.2 grenade 

4.7.5.3.1.3 rocket having a propellant 

charge of more than four 

ounces, 

4.7.5.3.1.4 missile having an 

explosive or incendiary 
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charge of more than one-

quarter ounce, 

4.7.5.3.1.5 mine, or 

4.7.5.3.1.6 device similar to any of the 

devices described in the 

preceding clauses: 

4.7.5.3.2 any type of weapon by whatever name 

known which will, or which may be 

readily converted to, expel a projectile 

by the action of an explosive or other 

propellant, and which has any barrel 

with a bore of more than one-half inch in 

diameter; and 

4.7.5.3.3 any combination of parts either 

designed or intended for use in 

converting any device into any 

destructive device described above and 

from which a destructive device may be 

readily assembled. 

  4.7.6 Weapons 

Possession of weapons, as that term is defined in Section 4.7.6.1 

below, in school, on school grounds (see Section 2.0) and at 

school-sponsored activities, is prohibited. 

4.7.6.1 Definitions 

“Weapons” means any firearm, whether loaded or 

unloaded, any device designed as a weapon or 

through its use capable of threatening or causing 

bodily harm or death; or any device or instrument 

which is used to threaten or cause bodily harm or 

death. Examples include but are not limited to: guns 

(including airguns, pellet guns, BB guns, look-alike 

guns such as water pistols or toys that could 

reasonably be mistaken for real, and non functioning 

guns that could be used to threaten others), knives or 

other blades, clubs, metal knuckles, numchucks, 
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throwing stars, explosives, fireworks, mace and other 

propellants, stunguns, ammunition. ISD 623 prohibits 

the possession or distribution of ammunition (such as 

bullets), fireworks, lighters and matches. The School 

District also prohibits items that are generally used for 

other purposes (e.g. scissors, belts, keys, files) from 

being used to threaten or inflict bodily harm. Such 

objects used in that manner will be treated as 

possession and use of a weapon. 

4.7.6.2 Procedures. Any student possessing a weapon in 

violation of Section 4.7.6.1, whether the weapon is on 

the student’s person, among the student’s immediate 

possessions (book bag, purse, instrument case, etc.), 

in the student’s locker, or in the student’s vehicle, 

shall be subject to the following procedures: 

4.7.6.2.1 The School District may refer the matter 

to local law enforcement officials. 

4.7.6.2.2 The administration will evaluate the 

situation and make a recommendation 

for the student’s re-admittance to 

school, or exclusion or expulsion. Where 

a student violates this policy through 

possession of an instrument which 

constitutes a “weapon” under the Gun-

Free Schools Act, (see Section 4.7.5 

above), the School District will adhere to 

that Act’s expulsion provisions. 

 4.8 Failure to provide adequate identification upon request of a staff member. 

4.9 Insubordination: Refusal to comply with rules or directions of a staff 

member. 

4.10 The violation of any Federal, State, or local law, which has an effect on the 

discipline or general welfare of the school. 

4.11 Conduct which interferes with or obstructs the educational mission, 

operations, or functions of the school district or is an actual or potential 

risk to the safety or welfare of others. 
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4.12. Violation of school bus or transportation rules. 

4.13 Violation of parking or school traffic rules and regulations. 

4.14 Violation of guidelines relating to school lockers. 

4.15 Dress code violations. 

5.0 Disciplinary Action 

5.1 The general policy of the school district is to utilize a preventative and 

positive approach to discipline aimed at creating a safe and quality 

learning environment for students, characterized by: understanding and 

addressing the underlying function of behavior; resolving conflicts and 

repairing harm; teaching appropriate replacement behaviors; restoring 

relationships in the school community; and reintegrating students into the 

school community. Disciplinary action for acts of unacceptable behavior 

may include any or all of the following, but are not limited to the following. 

The building administrator and/or school district administrator will exercise 

their professional judgment in determining appropriate consequence(s) or 

disciplinary action(s). 

 5.1.1 Re-teach the behavioral expectations 

 5.1.2 Provide a reflective activity 

  5.1.2.1 Student/teacher/administrator conferences 

5.1.2.2 Mediation, conflict resolution and/or restorative 

practices 

5.1.2.3 Recurring check-ins 

  5.1.3 Parent/Guardian conference 

5.1.4 Referral to behavioral intervention assistance team and/or in-school 

support services 

5.1.5 Implementation of a behavioral contract 

  5.1.6 Instruction in social-emotional skills 

  5.1.7 Removal from class and/or before or after school event 

  5.1.8 Suspension from extra-curricular activities 

  5.1.9 In-school monitoring 
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5.1.10 Consequences according to the bylaws and rules of the Minnesota 

State High School League 

5.1.11 Loss of school privileges 

5.1.12 Modified school program/schedule 

5.1.13 In-school suspension 

5.1.14 Referral to community service or outside agency services 

5.1.15 Restitution 

5.1.16 Suspension under Pupil Fair Dismissal Act 

5.1.17 Expulsion under Pupil Fair Dismissal Act 

5.1.18 Exclusion under Pupil Fair Dismissal Act 

5.1.19 Reference to diversion program 

5.1.20 Reference to police or other law enforcement agencies for criminal 

action 

5.1.21 Petition County Court for juvenile delinquency adjudication 

 5.2 Recess and Other Breaks 

5.2.1 “Recess detention” means excluding or excessively delaying a 

student from participating in a scheduled recess period as a 

consequence for student behavior. Recess detention does not 

include, among other things, providing alternative recess at the 

student’s choice. 

5.2.2 The district encourages student access to structured breaks from 

the demands of school and to support teachers, principals, and 

other school staff in their efforts to use evidence-based approaches 

to reduce exclusionary forms of discipline. 

5.2.3 Recess detention will not be used unless: 

5.2.3.1 a student causes or is likely to cause serious physical 

harm to other students or staff; 

5.2.3.2 the student’s parent or guardian specifically consents 

to the use of recess detention; or 
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5.2.3.3 for students receiving special education services, the 

student’s individualized education program team has 

determined that withholding recess is appropriate 

based on the individualized needs of the student. 

5.2.4 Recess will not be withheld from a student based on incomplete 

schoolwork. 

5.2.5 School staff are required to make a reasonable attempt to notify a 

parent or guardian within 24 hours of using recess detention. 

5.2.6 The school district will compile information on each recess 

detention at the end of each school year, including the student’s 

age, grade, gender, race or ethnicity, and special education status.  

5.3 Removal from Class: 

5.3.1 The classroom teacher shall have the general control and 

government of the classroom. Teachers have the responsibility of 

attempting to modify disruptive student behavior by such means as 

conferring with the student, using positive reinforcement, imposing 

classroom level consequences, or contacting the student’s parents. 

When such measures fail, or when the teacher determines it is 

otherwise appropriate based upon the student’s conduct, the 

teacher shall have the authority to remove the student from class 

pursuant to the procedures established by this discipline policy. 

“Removal from class” and “removal” mean any action taken by a 

teacher, principal, or other school district employee to prohibit a 

pupil from attending a class pursuant to procedures established in 

the school district discipline policy adopted by the School Board. 

5.3.2 Grounds for removal from class 

(a) Willful conduct that significantly disrupts the rights of others 

to an education, including conduct that interferes with the 

teacher’s ability to teach or communicate effectively with 

students in class or with the ability of other students to learn; 

(b) Willful conduct that endangers surrounding persons, 

including School District employees, the student or other 

students, or the property of the school; 

(c) Willful violation of any rule of conduct specified in the 

discipline policy adopted by the School Board. 
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  5.3.3 Procedures for removal of student from class 

5.3.3.1 Subject to federal and state laws governing the rights 

of children with disabilities, the teacher may remove a 

student from the class and require the student to go to 

a designated classroom for up to one hour or one 

class period, whichever is greater. The teacher must 

immediately notify the teacher assigned to the 

designated classroom. Upon arrival, the student 

becomes the responsibility of the designated teacher. 

5.3.3.2 Subject to federal and state laws governing the rights 

of children with disabilities, the teacher may remove a 

student from the class and require the student to go to 

the school office or a school behavior support room. 

The teacher must immediately notify the principal or 

designee. Upon arrival at the school office or school 

behavior support room, the student becomes the 

responsibility of the principal or designee. 

 A student must be removed from class immediately if 

the student engages in assault or violent behavior. 

“Assault” is an act done with intent to cause fear in 

another of immediate bodily harm or death; or the 

intentional infliction of, or attempt to inflict, bodily 

harm upon another. 

5.3.3.3 The removal in 5.3.3.2 shall include an informal 

administrative conference with the student conducted 

by the principal or designee. 

5.3.3.4 The length of time of the removal in 5.3.3.2 shall be at 

the discretion of the principal or designee after 

consultation with the teacher. For a violation of a rule 

of conduct the removal shall not exceed five hours or 

five class periods within a given school day without 

notice of suspension. 

 If a student is removed from class more than five (5) 

times in a school year, the school district shall notify 

the parent or guardian of the student’s fifth removal 

from class and make reasonable attempts to convene 

a meeting with the student’s parent or guardian. The 
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student may be referred to the building problem-

solving team to determine whether it is appropriate to 

refer the student for assessment as to whether the 

student is qualified for Special Education services or 

in need of other services. The current Individualized 

Education Program (IEP) or Section 504 plan may 

also be referred for review. 

5.3.3.5 To the extent funds are available, the School District 

will coordinate with the County Board responsible for 

implementing the “Minnesota Comprehensive 

Children’s Mental Health Act” for crisis services for 

students with a serious emotional disturbance or other 

students who have an Individual Education Plan and 

who may benefit from crisis intervention. 

5.3.3.6 The School District shall make appropriate referrals 

for chemical abuse problems of a student while on 

school premises, as set forth in Policy 404. 

5.3.3.7 Students removed from class will be assigned to a 

location within the School District under supervision 

by School District personnel. The student’s activities 

during the period of removal will be at the discretion of 

School District staff. Student removal shall be 

documented and reported to the school building 

principal. 

  5.3.4 Procedures for Return of Student to Class 

A student shall be returned to class upon completion of the terms of 

removal established at the informal administrative conference. 

5.4 “Dismissal” is the denial of the student’s current educational program, 

including suspension, exclusion, and expulsion. Dismissal shall be 

imposed in accordance with the Pupil Fair Dismissal Act of 1974, as 

amended. 

 The school district shall not deny due process or equal protection of the 

law to any student involved in a dismissal proceeding which may result in 

suspension, exclusion or expulsion. 
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The school district shall not dismiss any student without attempting to use 

nonexclusionary disciplinary policies and procedures before dismissal 

proceedings or pupil withdrawal agreements, except where it appears that 

the student will create an immediate and substantial danger to self or to 

surrounding persons or property. 

The use of exclusionary practices to address attendance and truancy 

issues is prohibited. 

5.4.1 “Expulsion” is a School Board action to prohibit an enrolled student 

from further attendance for up to twelve (12) months from the date 

the student is expelled. 

5.4.2 “Exclusion” is an action of the School Board to prevent the 

enrollment or re-enrollment of a student in school for a period that 

shall not exceed beyond the school year. 

5.4.3 “Suspension” is an action by the School Administration, under rules 

promulgated by the School Board, prohibiting a student from 

attending school for a period of no more than ten (10) days, except 

for suspensions pending expulsion, which may be a maximum of 

fifteen days for a student without an IEP. The Superintendent of 

Schools will be apprised of the reasons for suspensions exceeding 

five (5) days. Dismissal from school for one school day or less, 

except as provided in applicable federal and state law governing 

students with disabilities, does not constitute a suspension. 

5.4.4 School administration must allow a suspended student the 

opportunity to complete all school work assigned during the period 

of the student’s suspension and to receive full credit for 

satisfactorily completing the assignments. 

5.4.5 The suspension procedure in each school shall be in accord with 

the Pupil Fair Dismissal Act, including administrative conference 

and written notice and service of suspension. 

5.4.6 If a student’s total days of suspension, expulsion, or exclusion 

exceeds ten (10) cumulative days in a school year, the School 

District shall make reasonable attempts to convene a meeting with 

the student and their parents/guardians prior to subsequent 

dismissal, and offer to assist in arranging a mental health screening 

for the student, at parent/guardian expense. 
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5.4.7 In the case of a student with a disability who has an Individualized 

Education Plan, the team will convene a Manifestation 

Determination meeting to review the relationship between the 

student’s disability and the behavior subject to suspension or other 

removal; and determine the appropriateness of the student’s 

education plan, if: (a) the parent requests a meeting; or (b) the 

student’s total days of removal from their placement during the 

school year exceeds ten (10) cumulative days. 

5.5 Parents or guardians shall be notified of the rules of conduct and 

disciplinary policy. Each school shall have a written procedure describing 

when and how parents or guardians will be notified. Such notification shall 

be distributed to parents or guardians by the end of the first month of the 

school year. 

5.6 Individual schools shall develop their own procedures for handling 

disciplinary referrals. 

5.6.1 Parents or guardians will be encouraged to assist school personnel 

in attempts to improve a student’s behavior. The School District 

encourages early detection of discipline problems and shall involve 

communication between the parent or guardian and school 

personnel, to the extent possible. 

5.6.2 School building procedures must be consistent with the Pupil Fair 

Dismissal Act and School District policies. 

5.7 When considering expulsion or exclusion, school building administrators 

will review a student’s record to determine whether the student is entitled 

to procedural safeguards under the IDEA or Section 504 of the 

Rehabilitation Act. A student with a disability receiving special education 

services under the Individuals with Disabilities Education Act (IDEA) may 

not be excluded or expelled for behavior which has been determined to be 

a manifestation of the disabling condition for which the services are 

provided. Parents are included in the process of such determination, as 

required under state and federal law. 

5.8 A party to an expulsion or exclusion decision made by the School Board 

may appeal the decision to the Commissioner of the Department of 

Education within twenty-one (21) calendar days of School Board action 

pursuant to Minnesota Statutes § 121A.49. The decision of the School 

Board shall be implemented during the appeal to the Commissioner. 
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5.9 Students shall be provided alternative educational services to the extent 

that a dismissal (suspension, expulsion or exclusion) exceeds five (5) 

school days. The specific alternative educational services are at the 

discretion of the School District and may include, but are not limited to, 

special tutoring, modified curriculum, modified instruction, other 

modifications or adaptations, instructions through electronic media, special 

education services, as indicated by appropriate assessment, home bound 

instruction, supervised homework, or enrollment in another district or in an 

alternative learning center. 

5.10 A student receiving school-based or school-linked mental health services 

that has been expelled, excluded or withdrawn from the School District 

under a pupil withdrawal agreement will be eligible to receive services until 

the student is enrolled in a new district. The School District will provide the 

student’s parent or guardian information on accessing community mental 

health services and will post this information on the District’s website. 

5.11 Disciplinary Dismissals Prohibited 

5.11.1 A student enrolled in the following is not subject to dismissals under 

the Pupil Fair Dismissal Act: 

5.11.1.1 a preschool or prekindergarten program, including an 

early childhood family education, school readiness, 

school readiness plus, voluntary prekindergarten, 

Head Start, or other school-based preschool or 

prekindergarten program; or 

5.11.1.2 kindergarten through Grade 3. 

5.11.2 This section does not apply to a dismissal from school for less than 

one school day, except as provided under Minnesota Statutes, 

chapter 125A and federal law for a student receiving special 

education services. 

5.11.3 Notwithstanding this section, expulsions and exclusions may be 

used only after resources outlined under nonexclusionary discipline 

have been exhausted, and only in circumstances where there is an 

ongoing serious safety threat to the child or others. 

6.0 Searching Students and Their Property 

 6.1 Personal Possession Searches 
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The personal possessions of students whether on their person, in 

backpacks, in desks, lockers or cars parked in the school parking lot may 

be subject to a reasonable search when the School District has a 

reasonable, individualized suspicion that evidence will be produced 

showing that the student violated the law or school rules. 

6.2 School lockers and desks are the property of the School District. At no 

time does the School District relinquish its exclusive control of lockers 

provided for the convenience of students. Inspection of the interior of 

lockers may be conducted by school authorities for any reason, at any 

time, without notice, without student consent, and without a search 

warrant. The personal possessions of students within a school locker may 

be searched only when school authorities have a reasonable suspicion 

that the search will uncover evidence of a violation of the law or school 

rules. As soon as practicable after the search of a student’s personal 

possessions, school authorities must provide notice of the search to 

students whose lockers were searched unless disclosure would impede 

an ongoing investigation by police or school officials. 

7.0 Policy Considerations 

 7.1 Review of Policy 

7.1.1 A district committee that includes administrators, teachers, support 

staff, and parents or guardians will confer annually to review this 

policy and the building procedures to determine if the policy is 

working as intended; any recommended changes to the policy shall 

be submitted to the Superintendent of Schools for consideration by 

the School Board (Minnesota Statute 121A.65). The School Board 

will conduct an annual review of the policy. 

7.2 Copies of this policy and The Pupil Fair Dismissal Act of 1974 as 

amended shall be posted annually during the first month of the school 

year at a location of which parents/guardians are notified. Hard copies of 

this policy will be made available in the principal’s office upon request. 

7.3 Nothing in this policy is intended to conflict with The Pupil Fair Dismissal 

Act of 1974. 

8.0 Corporal Punishment 

 8.1 Definition. Corporal punishment means conduct involving: 

  8.1.1 Hitting or spanking a person with or without an object 
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8.1.2 Unreasonable physical force that causes bodily harm or substantial 

emotional harm 

8.2 Prohibition. An employee or agent of a public school district shall not inflict 

corporal punishment or cause corporal punishment to be inflicted upon a 

pupil to reform unacceptable conduct or as a penalty for unacceptable 

conduct. 

8.3 A school principal, teacher, or other School District employee, school bus 

driver, or other agent of the School District may use reasonable force 

when necessary under the circumstances to correct or restrain a student 

or prevent bodily harm or death to the student or another. A school 

principal, teacher, or other School District employee, school bus driver, or 

other agent of the School District shall not use prone restraint and shall 

not inflict any form of physical holding that restricts or impairs a student’s 

ability to breathe; restricts or impairs a student’s ability to communicate 

distress; places pressure or weight on a student’s head, throat, neck, 

chest, lungs, sternum, diaphragm, back, or abdomen; or results in 

straddling a student’s torso. 

9.0 Discipline Complaint Process 

Any person who believes they have received a discipline consequence that 

violates the Pupil Fair Dismissal Act, including the implementation of the local 

behavior and discipline policies, may file a complaint and seek corrective action 

when it has not been implemented appropriately or has been discriminatorily 

applied. The complaint must be filed in writing to the school principal (report 

taker) using the Discipline Complaint Process. If the complaint involves a report 

taker, the complaint shall be filed directly with the assistant superintendent. 

9.1 The report must include a detailed account as to how the discipline 

violated the requirements of: 

 9.1.1 the Pupil Fair Dismissal Act, 

 9.1.2 student handbook and annual notifications, and/or 

 9.1.3 district policy. 

9.2 The report taker shall begin to investigate complaints within three (3) 

school days of receipt. 

9.3 The final report of findings shall include a determination of whether the 

allegations have been substantiated as factual using a preponderance of 
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the evidence standard and whether there appear to be violations of the 

Pupil Fair Dismissal Act and/or local behavior and discipline policies. The 

breadth and detail of the investigation report will depend on the 

circumstances of each complaint. 

9.4 Upon completion of an investigation that determines the requirements of 

the Pupil Fair Dismissal Act and/or local behavior and discipline policies 

were not implemented appropriately, the final report of findings shall 

include a corrective action plan, that includes but is not limited to: 

 9.4.1 correction of the student’s record; 

9.4.2 training, coaching, or other accountability practices for relevant staff 

to ensure appropriate compliance with policies in the future. 

9.5 All records resulting from a formal discipline complaint shall be sent to the 

assistant superintendent. Discipline complaints are classified as private 

educational and/or personnel data and/or confidential investigative data 

and will not be disclosed except as permitted by law. 

9.6 Submission of a discipline complaint will not affect the complainant’s or 

reporter’s future employment, grades, work assignments, or educational or 

work environment. 

9.7 The school district will respect the privacy of the complainant(s), the 

individual(s) against whom the complaint is filed, and the witnesses as 

much as possible, consistent with the school district’s obligation to 

investigate, take appropriate action, and comply with any legal disclosure 

obligations. However, the school district is unable to guarantee 

confidentiality to any individual. 

9.8 The school district prohibits reprisals or retaliation against any person who 

asserts, alleges, or reports a complaint, and will impose appropriate 

consequences for any person who engages in reprisal or retaliation. 

10.0 Notification of Policy Violations 

The school district must report, through the MDE electronic reporting system, 

each exclusion or expulsion, each physical assault of a school district employee 

by a student, and each pupil withdrawal agreement within thirty (30) days of the 

effective date of the dismissal action, pupil withdrawal, or assault. This report 

must include a statement of the nonexclusionary discipline practices or other 

sanction, intervention, or resolution given to the student in response to the 

assault and the reason for, the effective date, and the duration of the exclusion or 
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expulsion or other sanction, intervention, or resolution. The report must also 

include all elements required by law or the MDE, such as the student’s age, 

grade, gender, race, and special education status. 
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Agenda Topic: Policy 504: School Attendance (reviewed) First Reading
Meeting Date: May 27, 2025
Contact Person: Melissa Sonnek

Background:

Melissa Sonnek, associate superintendent, will review Policy 504: School Attendance. No 
changes are recommended. This will be the first reading of the policy. The policy was last 
revised in December 2017.

Recommendation:
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1.0 Purpose: 
 
It is the position of Independent School District No. 623 that regular school 
attendance is directly related to success in academic work, benefits students’ 
emotional and social development, provides opportunity for important 
communication between teacher and student, and establishes regular habits of 
dependability important to the future of the student.  Consequently, the following 
attendance policy is intended to be positive and not punitive. 

 
2.0 Responsibilities: This policy also recognizes that class attendance is a joint 

responsibility to be shared by the student, parent or guardian, teacher, and 
administrators.  This policy will assist students in attending classes regularly to 
meet their academic responsibilities. 

 
2.1 Student’s Responsibility 
 

It is the student’s right to be in school. 
 
It is the student’s responsibility to be familiar with all the procedures 
governing attendance. 
 
It is the student’s responsibility to attend all assigned classes every day 
that school is in session and to follow the correct procedures when absent 
from an assigned class. 
 
It is the student’s responsibility to complete any assignments missed due 
to an absence. 

 
2.2 Parent or Guardian’s Responsibility 
 

It is the responsibility of the student’s parent or guardian to ensure that the 
student attends school and to understand the school’s attendance 
procedures. 
 
It is the responsibility of the student’s parent or guardian to accurately 
inform the school, in a timely manner, of the reason for a student’s 
absence. 
 
It is the responsibility of the student’s parent or guardian to work 
collaboratively with the school and the student to improve student 
behavior as to school attendance. 

 
2.3 Teacher’s Responsibility 

 



Policy 504 – School Attendance 

2 of 2 

It is the teacher’s responsibility to take daily attendance and to maintain 
accurate attendance records in each assigned class. 
 
It is the teacher’s responsibility to be familiar with all procedures governing 
attendance and to apply these procedures equitably. 
 
It is the teacher’s responsibility to have an effective system in place so 
that any student who has been absent can obtain missing assignments. 
 
It is the teacher’s responsibility to work collaboratively with the student’s 
parent or guardian and the student to address any attendance issues that 
occur. 

 
2.4 Administrator’s Responsibility 

 
It is the administrator’s responsibility to require that students attend all 
assigned classes. 
 
It is the administrator’s responsibility to be familiar with all procedures 
governing attendance and to apply these procedures equitably to all 
students. 
 
It is the administrator’s responsibility to receive and maintain accurate 
records on student attendance. 
 
It is the administrator’s responsibility to work collaboratively with the 
student’s parent or guardian and the student to address any attendance 
issues that occur. 
 
It is the administrator’s responsibility to inform parents and students 
annually of the need for regular school attendance and of the regulations, 
procedures, and implementation plan for this policy. 

 
3.0 Requirements: In accordance with the regulations of the Minnesota Compulsory 

Instruction Law, Minnesota Statutes Section 120A.22, the students of District No. 
623 are required to attend all assigned classes every day school is in session 
unless the student has a valid excuse for being absent, has been excused by the 
School Board because the student has met all state and District graduation 
requirements, or has been directed by the School District not to attend school for 
a specific amount of time. 

 
 
 
Adopted: 8/8/89 
Revised: 3/24/09 
Revised: 12/19/17 



Agenda Item: 6c

Agenda Topic: Policy 104: Equal Educational and Employment Non-Discrimination 
(revised) First Reading

Meeting Date: May 27, 2025
Contact Person: Kenyatta McCarty

Background:

As part of the district’s ongoing policy review, the administration has reviewed Policy 104: 
Equal Educational and Employment Non-Discrimination. This policy was last reviewed in April 
2018. This is the first reading of this policy.

There are significant changes to this policy, including alignment to the Minnesota Human 
Rights Act, Title IX requirements, and notice requirements of Section 504.

It is advised that the district adopt policy and regulations for Title IX and Section 504, to 
address express notice of responsible parties, grievance and complaint procedures. These 
policies will be brought forth in a future board meeting.

Recommendation:

_____ Action Required __ X__ Informational – No Board Action Requested
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1.0 Purpose 
 

The purpose of this policy is to provide non-discriminatory employment, working, 
and learning environments in compliance with State and Federal law.  

 
2.0 General Statement of Policy 
 
 2.1 The It is the policy of the school district is to provide equal 

educational opportunity for all students and equal employment opportunity 
for all applicants and employees. The school district does  not to 
discriminate against students or employees on the basis of one or more of 
the following: race, color, creed, religion, national origin, sex, age, marital 
status, parental status , disabilityties, familial status, status with regard to 
public assistance or sex, sexual orientation, familial status, or age 
including gender, gender identity and expression, or sexual orientation, in 
its education programs or employment policies and practices as required 
by State and Federal law. The school district also makes reasonable 
accommodations for students and employees with disabilities. 

 
 2.2 The school district prohibits the harassment of any individual for 

based on any of the categories listed above.  For information about the 
types of conduct that constitute harassment and discrimination and the 
school district’s internal procedures for addressing complaints of 
discrimination, harassment and violence, please refer to the district’s 
policy on discrimination, harassment and violence prevention (Policy 416 
and 506). 

 
 2.3  The school district does not discriminate on the basis of disability in 

violation of Section 504 of the Rehabilitation Act of 1973 (“Section 504”).  
The school district provides services, accommodations, and programs to 
students with disabilities to ensure they receive a free appropriate public 
education and offers reasonable accommodations to qualified individuals 
with disabilities.  For information as to protections that may apply pursuant 
to Section 504 and the school district’s corresponding procedures for 
addressing disability discrimination complaints, refer to the school district’s 
[regulation/policy on __(title) __(Regulation/Policy #)].The district will 
provide equal educational opportunity for all learners and will identify, 
evaluate, and provide an appropriate public education to learners who are 
disabled within the definition of Section 504. 



2.4 The school district does not discriminate on the basis of sex and 
prohibits sex discrimination in any education program or activity that it 
operates, as required by Title IX and its regulations, including in admission 
and employment.  For information as to the protections that apply 
pursuant to Title IX and the school district’s corresponding grievance 
procedures and processes for addressing sex discrimination, refer to the 
school district’s policy on Title IX sex nondiscrimination (Policy #)].

 
 2. 5 To the extent this policy applies to employees and applicants for 

employment, it applies to all areas of employment, including hiring, 
discharge, promotion, compensation, facilities, or privileges of 
employment.

2.6 To the extent this policy applies to students, it applies to all areas of 
education, including academics, coursework, cocurricular and 
extracurricular activities, or other rights or privileges of enrollment.The 
district will provide a non-discriminatory environment for all employees in 
all areas of employment including hiring, discharge, promotion, 
compensation, facilities, or privileges of employment. 

2.7 Every school district employee shall be responsible for complying 
with this policy.

 
 2.8 The school district will provide a means for the prompt and 

equitable resolution of complaints alleging discrimination or any action 
prohibited by district policy or State and Federal law. 

 

Adopted:  8/22/95 
Revised:  11/25/08 
Revised:  4/10/18

 



Agenda Item: 7a

Agenda Topic: Non-Renewal of Licensed Probationary Employees
Meeting Date: May 27, 2025
Contact Person: Kenyatta McCarty

Background:

The school district makes a determination to non-renew probationary teachers at the close of 
the school year based on one or more of the following reasons:

• Discontinuance of position
• Decrease in enrollment
• Financial condition of the district
• District performance standards

The following licensed staff are recommended for non-renewal at the close of the 2024-2025 
school year:

Rachel Anderson
Olivia Benson
Linh Do
Megan Hansen
Kyle Kaiser
Dean Lindstrom
Heidi Schwartz

Named teachers will receive written notice regarding their termination and non-renewal of their 
contract as provided by law.

The attached resolution should be read in full, ensuring that the names of all individuals listed 
are clearly stated.

Recommendation:

It is recommended that the board adopt the resolution terminating the teaching contracts of the 
probationary teachers (as listed) at the close of the 2024-2025 school year.

__X__ Action Required _____ Informational – No Board Action Requested



May 27, 2025

Board Member   introduced the following resolution and moved its adoption:

RESOLUTION RELATING TO THE TERMINATION AND
NON-RENEWAL OF THE TEACHING CONTRACT OF

A PROBATIONARY TEACHER

WHEREAS, the following are probationary teachers in Independent School District No. 623,

BE IT RESOLVED, by the School Board of Independent School District No. 623, that pursuant 
to Minnesota Statutes 122A.40, Subd. 5, that the teaching contract of the following probationary 
teachers in Independent School District No. 623, is hereby terminated at the close of the current 2024-
2025 school year for one or more of the following reasons:

Discontinuance of Position,
Decrease in Enrollment,
The Financial Condition of the School District,
District Performance Standards.

Rachel Anderson
Olivia Benson

Linh Do
Megan Hansen

Kyle Kaiser
Dean Lindstrom
Heidi Schwartz

BE IT FURTHER RESOLVED, that written notice be sent to said teacher regarding termination 
and non-renewal of his or her contract as provided by law.

The motion for the adoption of the foregoing resolution was duly seconded by Board Member      
 and upon vote being taken thereon, the following voted in favor thereof:  

and the following voted against the same: 

whereupon said resolution was declared duly passed and adopted.

_______________________________________
Clerk



Agenda Item: 7b

Agenda Topic: Northeast Metro 916 Long Term Facilities Maintenance Levy
Meeting Date: May 27, 2025
Contact Person: Shari Thompson

Background:

Northeast Metro Intermediate District 916 does not have independent levy authority. Most 
revenues for intermediate districts flow through their member districts. Intermediate districts have 
the same need for funding health and safety projects as do regular school districts, so member 
school districts levy for the intermediate’s approved projects on their behalf. Intermediate districts 
are not granted levy authority for these projects unless all their member districts approve the levy.

Attached is a breakdown of approved projects by district and type of project. Northeast Metro 
Intermediate District 916 plans to levy for health and safety and deferred maintenance projects 
under the Long-Term Facilities Maintenance (LTFM) levy authorized by the 2015 Legislature. 
Roseville Area Schools’ share of this levy is $46,460, an increase of $8,739 from last year’s 
amount of $37,721. This levy is for fiscal year 2026-2027 and will be collected in 2026.

Also enclosed is the resolution recommended for approval so that we may levy for approved 
LTFM projects on behalf of Northeast Metro Intermediate District 916. Once approved by all 
the member districts, it will be a part of the total levy that the board will be asked to approve in 
December.

Recommendation:

It is recommended that the board adopt the resolution approving Northeast Metro 916 
Intermediate School District’s long-term facilities maintenance program budget and authorizing 
the inclusion of those projects in Roseville Area Schools’ application for long-term facilities 
maintenance revenue.

__X__ Action Required _____ Informational – No Board Action Requested



Division of School Finance               

400 NE Stinson Blvd         

 Minneapolis, MN  55413

ED - 02478-10

District Info. (REQUIRED) Enter Information District Info. no data no data no data no data no data no data no data no data

District Name:  Northeast Metro 916 Intermediate School District Date: no data no data

District Number: 916 Email: no data no data no data no data

District Contact Name: Mark Kumlien no data no data no data no data no data no data no data

Contact Phone # 651-415-5650 no data no data no data no data no data no data no data no data no data no data no data

2025 (base year) 2026 2027 2028 2029 2030 2031 2032 2033 2034 2035

no data no data no data no data no data no data no data no data no data no data no data

Finance Code Category (1) 2020 2021 2022 2023 2024 2025 2026 2027 2028 2029 2030

347 Physical Hazards $37,150 $38,650 $33,650 $38,650 $33,650 $38,650 $33,650 $46,150 $41,150 $46,150 $41,100

349 Other Hazardous Materials $12,000 $14,500 $8,500 $8,500 $11,500 $11,500 $14,500 $11,000 $11,000 $12,500 $11,000

352 Environmental Health and Safety Management $94,800 $95,800 $96,800 $97,800 $98,800 $99,800 $100,800 $109,300 $109,300 $109,300 $113,800

358 Asbestos Removal and Encapsulation $2,000 $0 $0 $2,000 $0 $0 $2,000 $2,500 $2,500 $2,500 $2,500

363 Fire Safety $28,400 $26,450 $30,950 $24,350 $26,750 $28,950 $24,350 $33,650 $34,250 $29,650 $38,450

366 Indoor Air Quality $12,500 $12,500 $12,500 $12,500 $12,500 $12,500 $12,500 $12,500 $12,500 $12,500 $12,500

all Total Health and Safety Capital Projects $186,850 $187,900 $182,400 $183,800 $183,200 $191,400 $187,800 $215,100 $210,700 $212,600 $219,350

no data no data no data no data no data no data no data no data no data no data no data

Finance Code Category (2) 2020 2021 2022 2023 2024 2025 2026 2027 2028 2029 2030

358 Asbestos Removal and Encapsulation $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0

363 Fire Safety $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0

366 Indoor Air Quality $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0

all Total Health and Safety Capital Projects $100,000 or More $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0

no data no data no data no data no data no data no data

Finance Code Category 3 (a) 2020 2021 2022 2023 2024 2025 2026 2027 2028 2029 2030

355
Remodeling for prekindergarten (Pre-K) instruction approved by the commissioner. $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0

no data Total Remodeling for Approved Voluntary Pre-K Projects $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0

no data no data no data no data no data no data no data no data no data

Finance/Course Codes Category 3 (b) LTFM REVENUE EFFECTIVE FY 2025 2020 2021 2022 2023 2024 2025 2026 2027 2028 2029 2030

Remodeling for gender-neutral single user restroom per site. $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0

Total Remodeling for Gender-Neutral Single User Projects $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0

no data no data no data no data no data no data no data no data no data no data no data

Finance Code Category (4) 2020 2021 2022 2023 2024 2025 2026 2027 2028 2029 2030

367 Accessibility $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0

no data Total Accessibility Projects $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0

no data no data no data no data no data no data no data no data no data no data no data

Finance Code Category (5) 2020 2021 2022 2023 2024 2025 2026 2027 2028 2029 2030

368 Building Envelope $24,500 $21,500 $196,500 $196,500 $21,500 $21,500 $21,500 $28,500 $28,500 $178,500 $28,500

369 Building Hardware and Equipment $4,000 $4,000 $4,000 $4,000 $4,000 $4,000 $4,000 $4,000 $4,000 $4,000 $4,000

370 Electrical $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0

379 Interior Surfaces $80,100 $179,700 $24,700 $24,700 $99,700 $179,700 $179,700 $75,700 $75,700 $25,700 $78,100

380 Mechanical Systems $107,500 $40,000 $160,000 $20,000 $20,000 $0 $0 $0 $0 $0 $800,000

381 Plumbing $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0

382 Professional Services and Salary $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0

383 Roof Systems $14,000 $14,000 $14,000 $14,000 $614,000 $14,000 $14,000 $17,000 $17,000 $0 $16,000

384 Site Projects $15,000 $20,000 $16,000 $70,000 $71,000 $20,000 $16,000 $20,000 $16,000 $0 $365,000

all Total Deferred Capital Expense and Maintenance $245,100 $279,200 $415,200 $329,200 $830,200 $239,200 $235,200 $145,200 $141,200 $208,200 $1,291,600

$431,950 $467,100 $597,600 $513,000 $1,013,400 $430,600 $423,000 $360,300 $351,900 $420,800 $1,510,950

no data no data no data no data no data no data no data no data no data no data no data

no data Fund 01 2020 2021 2022 2023 2024 2025 2026 2027 2028 2029 2030

no data Beginning Fund Balance 01-467-XX $413,158 $448,308 $578,808 $494,208 $994,608 $411,808 $404,208 $341,508 $333,108 $402,008 $1,492,158

no data LTFM Fiscal Year Revenue - Levy $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0

no data LTFM Fiscal Year Revenue - AID if Applicable $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0

no data LTFM Fiscal Year Revenue Other $467,100 $597,600 $513,000 $1,013,400 $430,600 $423,000 $360,300 $351,900 $420,800 $1,510,950 $527,950

no data LTFM Transfer IN from Fund 06 if applicable (see transfer guidance tab) $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0

no data LTFM Transfer OUT from Fund 01 if applicable (see transfer guidance tab) $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0

no data LTFM Transfer OUT if applicable - Special Legislation $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0

no data LTFM Estimated Fiscal Year Expenditures $431,950 $467,100 $597,600 $513,000 $1,013,400 $430,600 $423,000 $360,300 $351,900 $420,800 $1,510,950

$448,308 $578,808 $494,208 $994,608 $411,808 $404,208 $341,508 $333,108 $402,008 $1,492,158 $509,158

Long-Term Facility Maintenance Ten-Year Expenditure Application (LTFM) - Fund 01 and Fund 06 Projects Only

(REQUIRED) Enter Information

Health and Safety - this section excludes project costs in Category 2 of $100,000 or more for which additional 

revenue is requested for Finance Codes 358, 363 and 366.

Instructions: Enter estimated, allowable LTFM expenditures (Fund 01 and/or Fund 06 only) under Minnesota Statutes 2023, section 123B.595, subd. 10. Enter by Uniform Financial and Accounting Reporting Standards (UFARS) finance code and by fiscal year in the cells provided. 

mkumlien@916schools.org

 

Ending Fiscal Year Fund Balance 01-467-XX

Fiscal Year (FY) Ending June 30
Expenditure Categories

Total Annual 10-Year Plan Expenditures

Deferred Capital Expenditures and Maintenance Projects

Accessibility

Remodeling for Gender-Neutral Single-User Restrooms

Health and Safety - Projects Costing $100,000 or more per Project/Site/Year - Additional Revenue

Fund Balance Section

Remodeling for Approved Voluntary Pre-K under Minnesota Statutes, section 124D.151

Finance Code 384 and 

Course Code 684



Date Submitted:

 $                         597,600.00 

 $                                           -   

 $                         597,600.00 

District 

Number Type School District Name

Pay-as-you-go 

Allocation

Percent

Allocated Pay-as-you-go

(Number 1)

Bonded Debt 

Service 

Allocation

Percent

Allocated Bonded Debt

Service (Number 2)

0012 01 6.4%  $                            38,527.09  $                                           -   

0013 01 3.6%  $                            21,286.53  $                                           -   

0014 01 2.6%  $                            15,415.74  $                                           -   

0016 01 6.2%  $                            36,786.76  $                                           -   

0282 01 1.8%  $                            11,022.89  $                                           -   

0621 01 12.0%  $                            71,531.81  $                                           -   

0622 01 11.1%  $                            66,101.56  $                                           -   

0623 01 7.8%  $                            46,640.47  $                                           -   

0624 01 9.3%  $                            55,376.72  $                                           -   

0831 01 6.4%  $                            38,201.12  $                                           -   

0832 01 3.3%  $                            19,771.24  $                                           -   

0833 01 19.4%  $                         116,183.53  $                                           -   

0834 01 10.2%  $                            60,754.54  $                                           -   

 $                                           -    $                                           -   

 $                                           -    $                                           -   

 $                                           -    $                                           -   

 $                                           -    $                                           -   

 $                                           -    $                                           -   

 $                                           -    $                                           -   

 $                                           -    $                                           -   

 $                                           -    $                                           -   

 $                                           -    $                                           -   

 $                                           -    $                                           -   

 $                                           -    $                                           -   

 $                                           -    $                                           -   

 $                                           -    $                                           -   

 $                                           -    $                                           -   

 $                                           -    $                                           -   
 $                                           -    $                                           -   

100.000%  $                         597,600.00 0.000%  $                                           -   

ED-02479-10

Northeast Metro 916 Intermediate District Mark Kumlien Executive Director of Finance

General Information and Instructions: Please read the Instructions for Completion on the Instructions tab before completing this report.

Intermediates/Cooperatives/Joint Powers                                         

Long-Term Facilities Maintenance Revenue Allocation

Division of School Finance 

400 NE Stinson Blvd  

Minneapolis, MN  55413

District Name: Name of Person Completing this Report: Title:

Blended rate: Net Taxing Capacity and APU

Notes - Allocation method agreed to by member districts:

Totals: The column totals must agree with Lines 1 and 2.

Fridley

Spring Lake Park

St Anthony-New Brighton

Mounds View

North St Paul-Maplewood-Oakdale

Roseville

White Bear Lake

Forest Lake

Mahtomedi

South Washington County

Stillwater

Email Address:Telephone Number:

Long-Term Facilities Maintenance (LTFM) Revenue amounts to be Allocated to member School Districts for Fiscal Year (FY) 2027

Centennial

Columbia Heights

2. Bond debt service revenue portion 

3. Total revenue amounts to allocate

mkumlien@916schools.org651-415-5650

1. Pay-as-you-go revenue portion 



EXTRACT OF MINUTES OF MEETING 
OF SCHOOL BOARD OF 

INDEPENDENT SCHOOL DISTRICT NO. 623 
(Roseville) 

STATE OF MINNESOTA 
 
Pursuant to due call and notice thereof, a School Board meeting of School District No. 623, 
State of Minnesota, was held on __________(date), at ________(time), for the purpose, in part, 
of approving the FY 2027 Long‐Term Facility Maintenance budget and authorizing the inclusion 
of a proportionate share of Northeast Metro 916 Intermediate School District’s long‐term 
facility maintenance projects in the district’s application for long‐term facility maintenance. 
 
Member _________________ introduced the following resolution and moved its adoption: 
 

Resolution approving Northeast Metro 916 Intermediate School District’s long‐term 
facility maintenance program budget and authorizing the inclusion of a proportionate 
share of those projects in the district’s application for fiscal year (FY) 2027 long‐term 
facility maintenance revenue. 

 
BE IT RESOLVED by the School Board of School District No. 623, State of Minnesota, as follows: 
 

1. The school board of Northeast Metro 916 Intermediate School District has approved a 
long‐term facility maintenance program budget for its facilities for the 2026‐2027 school 
year (Pay 2026 Levy) in the amount of $597,600 of which School District No. 623’s 
proportionate share is $46,640.47  for pay as you go projects.  The various components 
of this program budget are attached hereto and are incorporated herein by reference. 
Said budget is hereby approved. 
 

2. Minnesota Statutes, Section 123B.595, subdivision 3, provides that if an intermediate 
school district’s long‐term facility maintenance budget is approved by the school boards 
of each of the intermediate school district’s member school districts, each member 
district may include its proportionate share of the costs of the intermediate school 
district program in its long‐term facility maintenance revenue application. 
 

3. The proportionate share of the costs of the intermediate school district’s long‐term 
facility maintenance program for each member school district to be included in its 
application shall be determined by utilizing a blended rate where 25% of the rate is 
determined by multiplying the total cost of the intermediate school district long‐term 
facility maintenance program times the ratio of the member school district’s net tax 
capacity to the total net tax capacity and 75% of the rate is determined by multiplying 
the total cost of the intermediate school district long‐term facility maintenance program 
times the ratio of APU by member district to the total APU. The inclusion of this 
proportionate share in the district’s long‐term facility maintenance revenue application 



for fiscal year 2027 is hereby approved, subject to approval by the Commissioner of 
Education.  Upon receipt of the proportionate share of long‐term facility maintenance 
revenue attributable to the intermediate school district program, the district shall 
promptly pay to the intermediate school district the applicable aid or levy proceeds. 

 
The motion for the adoption of the foregoing resolution was duly seconded by Member 
________________ and, upon vote being taken thereon, the following voted in favor thereof: 
 
 
And the following voted against: 
 
 
WHEREUPON said resolution was approved and adopted by the school board of School District 
No. 623. 
 
STATE OF MINNESOTA 
 
COUNTY OF _____________ 
 
  I, the undersigned, being the duly qualified and acting Clerk of School District No. 623, 
State of Minnesota, hereby certify that I have carefully compared the attached and foregoing 
extract of minutes of a meeting of Independent School District No. 623 held on the date therein 
indicated, with the original of said minutes on file in my office, and the same is a full, true and 
complete transcript insofar as the same relates to the approval of Northeast Metro 916 
Intermediate School District’s long‐term facility maintenance program budget and authorizing 
the inclusion of a proportionate share of the School District’s long‐term facility maintenance 
projects in the district’s application for long‐term facility maintenance revenue. 
 
  WITNESS MY HAND officially as such Clerk on ________________(date). 
 
 
            ____________________________________ 
            Clerk 
            Independent School District No. 623 



Agenda Item: 11

Agenda Topic: Closed Session to Consider Labor Negotiations Strategy
Meeting Date: May 27, 2025
Contact Person: Chair Todd Anderson

Background:

This portion of the meeting will be closed as permitted by Minn. Stat. §§ 179A.01 to 179A.25 to 
consider strategy for labor negotiations, including negotiation strategies or developments or 
discussion and review of labor negotiations proposals.

Recommendation:

_____ Action Required __ X__ Informational – No Board Action Requested



Agenda Item: 12

Agenda Topic: Closed Session to Evaluate the Performance of the Superintendent
Meeting Date: May 27, 2025
Contact Person: Chair Todd Anderson

Background:

This portion of the meeting will be closed as permitted by Minn. Stat. § 13D.05, subdivision 
3(a), to evaluate the performance of Superintendent Jenny Loeck.

Recommendation:

_____ Action Required __ X__ Informational – No Board Action Requested
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