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Regular School Board Meeting

June 27, 2023
6:30 PM

1. Call to Order, Roll Call

2. Agenda Adjustments

3. Announcements, Comments, Recognitions

4. Summary of Community Input Received for Action Items

5. Consent Agenda

a. Minutes - Board Meetings of May 9 and June 13, 2023

b. Payment of Bills

c. Personnel - Resignations, Appointments, Reductions

d. Gifts

e. Application for Boys Hockey Cooperative

f. Appointment of Local Education Authority for 2023-2024
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g. Appointment of Responsible Authority for 2023-2024

h. Organizational Membership Dues and Fees for 2023-2024

i. Annual Insurance Renewals

j. Appointment of Financial Institutions and Depositories

k. Centerline Charter Corporation Transportation Contract 2023-2024

l. Nutrition Services Management Agreements

m. Construction Fund Disbursement Request - Certificates of Participation 2021A

6. Reports and Non-Action Items

a. Summary of Superintendent's Evaluation

b. Policy 510: Student Dress (revised) First Reading

7. Action Items

a. K-6 English Language Arts Implementation Plan and Purchase

b. Approval of Preliminary 2023-2024 Budget
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c. Resolution Establishing Dates for Filing Affidavits of Candidacy for School 
Board

8. Study Session Report

9. Board Reports

10. Superintendent's Report

11. Adjournment
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NO. 1

MINUTES OF THE CLOSED SESSION, SCHOOL BOARD, INDEPENDENT 
SCHOOL DISTRICT NO. 623, 1251 West County Road B2, Roseville, MN 55113

May 9, 2023

Chair Curtis Johnson called the closed session to order at 8:03 p.m. in the board room at 
the District Center. The meeting was closed as permitted by Minnesota Statutes § 
13D.05, subdivision 3, which states that any portion of a meeting may be closed to 
evaluate the performance of an individual who is subject to its authority. The purpose of 
the meeting was to evaluate the performance of Superintendent Jenny Loeck.

Present: Todd Anderson, Mike Boguszewski, Rose Chu, Mannix Clark, Kitty Gogins, 
Curtis Johnson.

The Chair declared the closed session adjourned at 8:54 p.m.

Signed
Clerk

Approved
Chair

May 9, 2023



NO. 1

MINUTES OF THE REGULAR MEETING, SCHOOL BOARD, INDEPENDENT 
SCHOOL DISTRICT NO. 623, 1251 West County Road B2, Roseville, MN 55113

June 13, 2023

Chair Curtis Johnson called the school board meeting to order at 6:30 p.m. Board 
members present: Todd Anderson, Mike Boguszewski, Rose Chu, Mannix Clark, Kitty 
Gogins, Curtis Johnson. Board members absent: none. Also present: Jenny Loeck, 
superintendent of schools, and approximately fifteen other visitors or staff who attended 
all or part of the meeting.

Announcements, Comments, Recognitions. Treasurer Chu read a land acknowledgment 
to begin the meeting.

Summary of Community Input Received for Action Items. The board received an email 
from a community member supporting adoption of the resolution authorizing the district 
to participate and support the Minnesota GreenStep Schools Program. 

(75) Consent Agenda. Chu moved, Clark seconded acceptance of the consent agenda, 
including the minutes of the school board meeting on May 23, 2023; payment of bills; 
resignations, appointments, reductions, adjustments; gifts; approval of the K-12 visual 
arts implementation plan and purchase; adoption of the Minnesota State High School 
League membership resolution for the upcoming school year; adoption of a resolution 
designating Superintendent Jenny Loeck as the Identified Official with Authority for the 
Minnesota Department of Education’s Education Identity and Access Management 
system; agreements with the Suburban Ramsey Family Collaborative to provide fiscal 
and support services; an equipment lease with Apple Corporation for student and staff 
devices; approval of the dissolution of the Summer Academy joint powers agreement; 
and an agreement with Northeast Metro 916 Intermediate School District to provide 
special education and related services staffing. Ayes: Anderson, Boguszewski, Chu, 
Clark, Gogins, Johnson. Nays: none. Motion carried unanimously.

ATPPS Annual Report. Mike Schroeder, ATPPS and Teacher Development and 
Evaluation coordinator, presented a report on the district’s Alternative Teacher 
Professional Pay System (ATPPS). Over 550 teachers participated in the ATPPS program 
during the 2022-2023 school year. ATPPS is a voluntary program that allows districts 
and the teachers union to design a plan that meets the four components of the law: career 
advancement options, job-embedded professional development, teacher development and 
evaluation, and performance pay and reformed salary schedules. Feedback from teachers 
on the implementation and effectiveness of the ATPPS program shows high levels of 
satisfaction and support.

(76) Resolution Authorizing the School District to Participate and Support the Minnesota 
GreenStep Schools Program. Anderson moved, Gogins seconded adoption of the 
Resolution Authorizing the School District to Participate and Support the GreenStep 
Schools Program. The GreenStep Schools Program encourages districts and school 
communities to implement sustainable, energy-smart, eco-friendly, and cost-effective 
solutions to ensure a safe and healthy environment for students. Ayes: Anderson, 
Boguszewski, Chu, Clark, Gogins, Johnson. Nays: none. Motion carried unanimously.



NO. 2

(77) Policy 520: Student Discipline (revised) Second Reading. Gogins moved, Chu seconded 
approval of Policy 520: Student Discipline. Ayes: Anderson, Boguszewski, Chu, Clark, 
Gogins, Johnson. Nays: none. Motion carried unanimously.

(78) Policy 810: Distribution of Materials on School District Property by Non-district Persons 
(reviewed) Second Reading. Gogins moved, Anderson seconded approval of Policy 810: 
Distribution of Materials on School District Property by Non-district Persons. Ayes: 
Anderson, Boguszewski, Chu, Clark, Gogins, Johnson. Nays: none. Motion carried 
unanimously.

(79) Approval of District Goals. Anderson moved, Gogins seconded approval of new 
districtwide goals for the first year of the district’s implementation of its new strategic 
plan. Year one goals are aligned to the following goal areas: our graduates are prepared to 
achieve their goals and aspirations; our learners contribute to an equitable, caring society; 
we are a culturally responsive, inclusive, anti-racist district; the community is united 
behind meeting student needs; and we are financially secure. Ayes: Anderson, 
Boguszewski, Chu, Clark, Gogins, Johnson. Nays: none. Motion carried unanimously.

Board Reports. Board members participated in commencement ceremonies for the 
Roseville Adult Learning Center, Fairview Alternative High School, and Roseville Area 
High School. Todd Anderson volunteered at the RAHS senior grad party. Rose Chu 
attended Parkview Center School’s eighth grade graduation, an early childhood 
community event, and the PTA potluck at Little Canada Elementary School. Mannix 
Clark attended Northeast Metro 916’s WELS North graduation, the Roseville Area 
Middle School eighth grade graduation, and a Special Education Advisory Council 
meeting. Kitty Gogins attended the district’s quarterly meeting with local government 
officials, legislative recap sessions hosted by the Association of Metropolitan School 
Districts and the Minnesota School Boards Association, and participated in a board 
finance subcommittee meeting. Mike Boguszewski provided an update on the status of 
Equity Alliance MN. Curtis Johnson spoke about the American Indian Education 
graduation ceremony.

Superintendent’s Report. Superintendent Loeck spoke about student transitions and 
celebrations and thanked staff for supporting students and families over the past school 
year.

The Chair declared the meeting adjourned at 7:40 p.m.

Signed
Clerk

Approved
Chair

June 13, 2023



NO. 1

MINUTES OF THE CLOSED SESSION, SCHOOL BOARD, INDEPENDENT 
SCHOOL DISTRICT NO. 623, 1251 West County Road B2, Roseville, MN 55113

June 13, 2023

Chair Curtis Johnson called the closed session to order at 8:44 p.m. in the board room at 
the District Center. The meeting was closed as permitted by Minnesota Statutes § 
13D.05, subdivision 3, which states that any portion of a meeting may be closed to 
evaluate the performance of an individual who is subject to its authority. The purpose of 
the meeting was to evaluate the performance of Superintendent Jenny Loeck.

Present: Todd Anderson, Mike Boguszewski, Rose Chu, Mannix Clark, Kitty Gogins, 
Curtis Johnson, Jenny Loeck.

The Chair declared the closed session adjourned at 9:20 p.m.

Signed
Clerk

Approved
Chair

June 13, 2023







06/27/23

Meeting Date

Human Resources Information 5-C

Change in Continuing Contract

Baccam, Jonathan

Emmet Williams Elementary

Was working a .95 FTE and will be working a 1.0 FTE for the 2023.2024 school year.

08/28/2023Effective Date

Music Teacher

Christensen, Christina

Anpetu Teca Education Center

Was working a .8 FTE and will be working a .9 FTE for the 2023-2024 school year.

08/28/2023Effective Date

ECSE Teacher

Dawolo Towns, Lauretta

Roseville Area Middle School

Was working a .8 FTE and will be working a 1.0 FTE for the 2023-2024 school year.

08/28/2023Effective Date

English Teacher

Hokanson, Katie

Little Canada Elementary

Was working a 1.0 FTE and will be working a .5 FTE for the 2023-2024 school year.

08/28/2023Effective Date

Elementary Teacher

Jacobson, Rebecca

Emmet Williams Elementary

Was working a .88 FTE and will be working a .9 FTE for the 2023-2024 school year.

08/28/2023Effective Date

Elementary Music Teacher

Jensen, Laura

Brimhall Elementary School

Was working a .3 FTE and will be working a .5 FTE for the 2023-2024 school year.

08/28/2023Effective Date

School Psychologist
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06/27/23

Meeting Date

Human Resources Information 5-C

Jordan, Rebecca

Districtwide

Was working a 1.0 FTE and will be working a .9 FTE for the 2023-2024 school year.

08/28/2023Effective Date

Special Education Teacher

Knudsen, Kristina

Parkview Center School

Was working a .5 FTE and will be working a .75 FTE for the 2023-2024 school year.

08/28/2023Effective Date

Physical Therapist

Lyren, Alexandra

Brimhall Elementary

Was working a 1.0 FTE  and will be working a .95 FTE for the 2023-2024 school year.

8/28/2023Effective Date

Music Teacher

Mclafferty-yares, Margaret

Districtwide

Was working a 1.0 FTE and will be working a .9 FTE for the 2023-2024 school year.

08/28/2023Effective Date

School Social Worker

Peterson, Kirsten L

Roseville Area High School

Was working a 1.0 FTE and will be working a .67 FTE for the 2023-2024 school year.

08/28/2023Effective Date

World Language Teacher

Extended Leave MS 122A.46

Lyga, Amy

Roseville Area High School

Requesting an extended leave through end of the 28-29 school year.

08/28/2023Effective Date

Social Studies Teacher
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06/27/23

Meeting Date

Human Resources Information 5-C

Schwanke, Benjamin

Roseville Area Middle School

Requesting an Extended Leave of Absence through the end of the 2028-2029 school year.

08/08/2023Effective Date

Mathematics Teacher

Hired-New Licensed

Adams, David

Roseville Area High School

Hired working a .75 FTE for the 2023-2024 school year.

08/28/2023Effective Date

Business Teacher

Berens, Laura

Anpetu Teca Education Center

Hired working a 1.0 FTE for the 2023-2024 school year.

08/28/2023Effective Date

ECSE Teacher

Brown, Timothy

Emmet Williams Elementary

Hired working 8 hours per day.

8/1/0023Effective Date

Special Education Supervisor

Browne, Katelyn

Parkview Center School

Hired working a 1.0 FTE for the 2023-2024 school year.

08/28/2023Effective Date

School Social Worker

Burton, Kaylin

Roseville Area High School

Hired working a 1.0 FTE for the 2023-2024 school year.

08/28/2023Effective Date

English Teacher
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06/27/23

Meeting Date

Human Resources Information 5-C

Buvala, Mary

Roseville Area Middle School

Hired working a 1.0 FTE for the 2023-2024 school year.

08/28/2023Effective Date

Special Education Teacher

Diaz Martinez, Jaime

Little Canada Elementary

Hired working a 1.0 FTE for the 2023-2024 school year.

08/28/2023Effective Date

Elementary Teacher

Greunke, Julie

Parkview Center School

Hired working rotating schedule as a Parent Educator.

08/29/2023Effective Date

Early Childhood Parent Educator

Hayes, Shlynn

Roseville Area High School

Hired working as an Associate Principal at Roseville High School.

07/14/2023Effective Date

Associate Principal

Hibbard, Bethany

Edgerton Elementary

Hired working a 1.0 FTE for the 2023-2024 school year.

08/28/2023Effective Date

Elementary Teacher

Johnson, Wendy

Parkview Center School

Hired working a 1.0  FTE for the 2023-2024 school year.

08/28/2023Effective Date

Elementary Teacher

O'donnell, Charles

Roseville Area High School

Hired working a 1.0 FTE for the 2023-2024 school year.

08/28/2023Effective Date

Special Education Teacher
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06/27/23

Meeting Date

Human Resources Information 5-C

Weaver, Tonya

Parkview Center School

Hired working as an Associate Principal.

07/01/2023Effective Date

Associate Principal

Hired-New Non-Licensed Long Term Substitute

Chally, Elizabeth

Falcon  Heights Elementary

Hired working as a Paraprofessional Long Term Substitute for through 04/15/2024.

08/28/2023Effective Date

Paraprofessional

Hired-Non-Licensed

Bird, Randy

Parkview Center School

Hired working 4 hours per day.

08/28/2023Effective Date

Paraprofessional

Gunderson, Janelle

Roseville Area High School

Hired working 8 hours per day.

07/01/2023Effective Date

Student Data Specialist

Moore, Myles

Central Park Elementary

Hired working 6.5 hours per day.

08/28/2023Effective Date

Student Success Program Assistant

Oyesile, Abraham

Anpetu Teca Education Center

Hired working 8 hours per day.

07/01/2023Effective Date

Out of School Time Manager
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06/27/23

Meeting Date

Human Resources Information 5-C

Rawls, Marie

Parkview Center School

Hired working 7 hours per day.

08/28/2023Effective Date

Paraprofessional

Voight-fitzpatrick, Ryan

Anpetu Teca Education Center

Hired working 8 hours per day

06/12/2023Effective Date

OST Assistant Inclusion Specialist

White, Shamela

Parkview Center School

Hired working 6.75 hours per day.

08/28/2023Effective Date

Paraprofessional

Leave - Licensed

Beck, Daniel

Parkview Center School

Requesting a .5 FTE Union Leave for the 2023-2024 school year.

08/28/2023Effective Date

Elementary Teacher

Grengs, Amy

Roseville Area Middle School

Requesting a .2 FTE leave for the 2023-2024 school year.

08/28/2023Effective Date

School Psychologist

Holty, Sarah

 Brimhall Elementary

Requesting a .8 Leave of Absence for the 2023-2034 school year.

08/28/2023Effective Date

Elementary Teacher
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06/27/23

Meeting Date

Human Resources Information 5-C

King, Rebecca

Roseville Area Middle School

Requesting a continuation of  1.0 FTE leave through the 2023-2024 school year.

08/28/2023Effective Date

Social Studies Teacher

Mcinnis, Marnie

Parkview Center School

Requesting a .4 FTE leave for the 2023-2024 school year.

08/28/2023Effective Date

Speech Language Pathologist

Miller, Carly J

Roseville Area High School

Requesting an extension of a 1.0 FTE leave of absence through the end of the 2023-2024 school year.

08/28/2023Effective Date

Social Studies Teacher

Miller, Carly R

Roseville Area High School

Requesting a .25 FTE Leave of Absence for the 2023-2024 school year.

08/28/2023Effective Date

Speech Language Pathologist

Sagstetter, Cassandra

Central Park Elementary

Requesting an extension of a 1.0 FTE Leave of Absence through the end of the 2023-2024 school
year.

08/28/2023Effective Date

Elementary Teacher

Schneider, Alexis

Parkview Center School

Requesting an extension of a 1.0 FTE Leave of Absence through the end of the 2023-2024 school
year.

08/28/2023Effective Date

Special Education Teacher
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06/27/23

Meeting Date

Human Resources Information 5-C

Resignation-Licensed

Bergerson, Hanh

Edgerton Elementary

Resigned effective 06/09/2023.

06/09/2023Effective Date

Elementary Teacher

Connor, Amanda

Roseville Area High School

Resigned effective 06/09/2023.

06/09/2023Effective Date

School Nurse

Fynewever, Nasreen

Parkview Center School

Resigned effective 06/16/2023.

06/16/2023Effective Date

Associate PrincipaL

Paul, Madison

Roseville Area Middle School

Resigned effective 06/09/2023.

06/09/2023Effective Date

English Teacher

Waller, Nathan

Roseville Area Middle School

Resigned effective 06/09/2023.

06/09/2023Effective Date

Orchestra/Choral Director

Wassell, Lillian

Brimhall Elementary School

Resigned from leave effective 06/09/2023.

06/08/2023Effective Date

Elementary Teacher
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06/27/23

Meeting Date

Human Resources Information 5-C

Whisler, Jeanne

Roseville Area Middle School

Resigned effective 06/09/2023.

06/09/2023Effective Date

World Language Teacher

Resignation-Non-Licensed

Driesen, Taylor

Roseville Area High School

Resigning effective 06/30/2023.

06/30/2023Effective Date

Custodial Services Specialist

Gallegos, Jordan

Parkview Center School

Resigned effective 06/08/2023.

06/08/2023Effective Date

Paraprofessional

Gonzalez, Jazmin

Parkview Center School

Resigned effective 06/09/2023.

06/09/2023Effective Date

Paraprofessional

Krueger, Thomas

Anpetu Teca Education Center

Resigning effective 06/30/2023.

06/30/2023Effective Date

Community Education Supervisor

Petersen, Hannah

Roseville Area Middle Schol

Resigned effective 06/08/2023.

06/08/2023Effective Date

Paraprofessional
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06/27/23

Meeting Date

Human Resources Information 5-C

Vang, Chuehue

Roseville Area High School

Resigned effective 06/12/2023.

06/12/2023Effective Date

Career Center Specialist

Welch, Jeremy

Parkview Center School

Resigned effective 06/07/2023.

06/07/2023Effective Date

Paraprofessional

Retirement

Anderson, Judith

Anpetu Teca Education Center

Retired effectve 06/02/2023.  Ms. Anderson worked for the district for 18 years.

06/02/2023Effective Date

ABE Teacher

Lindeborg, Sylvia

Edgerton Elementary

Retired effective 06/08/2023. Ms. Lindeborg worked for the district for 25 years.

06/08/2023Effective Date

Paraprofessional

Linehan, Grady

Parkview Center School

Retired effective 06/09/2023.  Mr. Linehan worked for the district for 25 years.

06/09/2023Effective Date

Elementary Teacher

Schonning, Joann

Emmet Williams Elementary

Retired effective 06/09/2023.  Ms. Schonning worked for the district for 10 years.

06/09/2023Effective Date

Special Education Teacher
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06/27/23

Meeting Date

Human Resources Information 5-C

Termination

Umana, Nse

Roseville Area High School

Terminated effective 06/08/2023.

06/08/2023Effective Date

Paraprofessional

Unpaid Leave

Peterson, Kirsten M

Roseville Area Middle School

Requesting an unpaid leave from 8/28/2023 through 12/01/2023.

08/28/2023Effective Date

World Language Teacher

11



5D

6/27/23 5D

GIFTS TO SCHOOLS
2022/23

SCHOOL 
BUILDING

NAME/ADDRESS OF DONOR GIFT USE

Aŋpétu Téča 
Education 
Center

Calvary Baptist Church
2120 Lexington Avenue N.
Roseville, MN  55113

$500.00 Meals on Wheels 

Aŋpétu Téča 
Education 
Center

Como Park Lutheran Church
1376 Hoyt Avenue W.
St. Paul, MN  55108

$1,000.00 Meals on Wheels 

Edgerton 
Elementary 
School

Fairmount Avenue United 
Methodist Church
1523 Fairmount Avenue
St. Paul, MN  55105

$450.00 Headphones for 
students 

Roseville Area 
High School

YourCause/Blackbaud - on behalf 
of Anna Sandquist
65 Fairchild St
Charleston, SC  29492

$12.00 Girls golf program 

Roseville Area 
High School

YourCause/Blackbaud - on behalf 
of Karen Doherty
65 Fairchild Street
Charleston, SC  29492

$12.00 Principal's 
discretion 

Roseville Area 
High School

YourCause/Blackbaud - on behalf 
of Debra Gruis
65 Fairchild St
Charleston, SC  29492

$100.00 Girls track and field 
program 

Roseville Area 
Schools

Thrivent - on behalf of Aaron 
Mastrian
65 Fairchild St
Charleston, SC  29492

$8.00 Principal's 
discretion 

Roseville Area 
High School

Roseville Girls Lacrosse Booster 
Club
1240 County Rd B2 W
Roseville, MN  55113

$1,722.58 Additional coaching 
staff and HUDL 
subscription 

Roseville Area 
High School

Mike Heffernan
893 County Rd C2 W
Roseville, MN  55113

Donation of 
services

Relocation of a 
shed at RAHS 



5D

6/27/23 5D

Roseville Area 
High School

Kaylee and Andrew Fraser
12746 Adeline Way
Rogers, MN  55374

$2,142.00 Boys golf program 

Roseville Area 
High School

RAHS Girls Soccer Booster Club
1240 County Rd B2 W
Roseville, MN  55113

$435.01 HUDL subscription 



 Agenda Item:  5e

Agenda Topic: Application for Boys Hockey Cooperative
Meeting Date: June 27, 2023
Contact Person: Andrea Schmidt

Background:

The Roseville Area High School Activities office is seeking approval for a boys hockey 
cooperative between Roseville Area Schools and Concordia Academy beginning in the 2023-
24 school year.

Recommendation:
 
It is recommended that the board approve Roseville Area Schools’ application to form a boys 
hockey coop with Concordia Academy.

_XX Action Required Informational – No Board Action Requested





 Agenda Item:  5f

Agenda Topic: Appointment of Local Education Authority for 2023-2024
Meeting Date: June 27, 2023
Contact Person: Superintendent Jenny Loeck

Background:

Each year the district is required to appoint a local education authority (LEA) for the Every 
Student Succeeds Act. The LEA designee ensures that the school maintains compliance with 
appropriate federal statutes, regulations, and state procedures for Title I, II, III, V and VI 
programs. Delon Smith, director of equity and innovation, will serve as Roseville Area Schools’ 
LEA designee under the ESSA.

Recommendation:

It is recommended that Delon Smith be appointed the LEA designee under the ESSA for 
Roseville Area Schools for 2023-2024.

   XX Action Required ___ Informational – No Board Action Requested



 Agenda Item:  5g

Agenda Topic: Appointment of Responsible Authority for 2023-2024
Meeting Date: June 27, 2023
Contact Person: Mechelle Tessem

Background:

According to the Minnesota Government Data Practices Act, the school district is directed to 
appoint a “responsible authority” to administer the requirements for the collection, storage, use, 
and dissemination of data on individuals, government data, or summary data, unless otherwise 
protected by law. This authorization is done on an annual basis.

Recommendation:

It is recommended that the resolution appointing the superintendent of schools as the 
responsible authority for dissemination of data under the Minnesota Government Data 
Practices Act be approved.

   XX Action Required ___ Informational – No Board Action Requested



Member __________ introduced the following Resolution and moved its adoption:

RESOLUTION APPOINTING RESPONSIBLE AUTHORITY UNDER THE MINNESOTA 
GOVERNMENT DATA PRACTICES ACT

WHEREAS, Minnesota Statutes section 13.02, subdivision 16, and Minnesota Rule 1205.1000 
direct school districts to appoint a “Responsible Authority” to administer the requirements for collection, 
storage, use, and dissemination of data on individuals, government data, or summary data, unless 
otherwise provided by law;

WHEREAS, the policy and practice of Independent School District No. 623 has been to have the 
Superintendent serve as and fulfill the duties of the Responsible Authority;

NOW, THEREFORE, BE IT RESOLVED by the School Board of Independent School District 
No. 623, Roseville, as follows:

1. Pursuant to Minnesota Statutes section 13.02, subdivision 16, and Minnesota Rule 1205.1000, 
the Superintendent of Independent School District No. 623 is hereby formally appointed 
Responsible Authority for the School District.

2. The superintendent is authorized to take all actions necessary to assure that all programs, 
administrative procedures, and forms used within Independent School District No. 623 are 
administered in compliance with the provisions of Minnesota Statutes sections 13.02 through 
13.90, as amended, and with the rules lawfully promulgated by the Commissioner of 
Administration.

3. The superintendent is authorized to delegate the various duties of the Responsible Authority to 
administrators, personnel, and agents of the school district in a manner consistent with applicable 
law.

The motion for the adoption of the foregoing Resolution was duly seconded by member 
__________, and upon a vote being taken thereon, the following voted in favor of the motion:

And the following voted against the same: 

Whereupon said Resolution was declared duly passed and adopted.

___________________________________
School Board Clerk

Date: June 27, 2023



 Agenda Item:  5h

Agenda Topic: Organizational Membership Dues and Fees for 2023-2024 
Meeting Date: June 27, 2023
Contact Person: Mechelle Tessem

Background:

The district belongs to a number of organizations that provide a variety of services and 
programming for students and staff. Following is a list of organizations and their approximate 
fees/dues for the upcoming year.

•  Association of Metropolitan School Districts: $9,935.00 in 2022-2023 (40% is based on 
resident average daily memberships per the Minnesota Department of Education, and 60% is 
split evenly between all members)

•  Center for Applied Research and Educational Improvement: $1,500.00

•  Minnesota School Boards Association: $13,171.00

•  Minnesota State High School League: $10,112.00 in 2022-23

•  Ramsey County League of Local Governments: $275.00

•  Twin Cities North Chamber of Commerce: $475.00

Recommendation:

It is recommended that the board approve the payment of the annual dues and fees as listed 
above.

   XX Action Required ___ Informational – No Board Action Requested



 Agenda Item:  5i

Agenda Topic: Annual Insurance Renewals – Risk Services 2023-24
Meeting Date: June 27, 2023
Contact Person: Shari Thompson

Background:

The district enters into contracts with other insurance companies for a variety of risk services.  

Attached is a summary of the insurance renewals proposed for the 2023-24 school year 
including an update on all employee benefit plans.

Recommendation:

It is recommended that the board accept the recommendations for insurance renewals for the 
district for 2023-2024 as presented.

   XX Action Required ___ Informational – No Board Action Requested



To: Shari Thompson and Kenyatta McCarty

From: Julie Cyptar, Benefits & Insurance, and Kathy Englund, District Accountant

Date: June 27, 2023

Re: 2023-2024 Insurance Renewals  

Per our recent conversations, regarding risk management and the various insurance renewals 
effective July 1, 2023, the following is a summary of the renewals:

Employee Benefits 

A. Health Insurance

MN school districts are required to periodically request insurance proposals (called a HITA bid) 
from local carriers, which we did for our July 2023 renewal.  The proposed premium increases 
we received ranged from 13% to 20%, mostly due to our claim costs being higher than the 
premiums paid.  Overall risk factors, such as chronic conditions of our members, have also had 
a substantial impact on the overall cost of claims.  HealthPartners (our current carrier) 
proposed a 9.5% premium increase over current rates and rate caps of 11% for the second and 
third year of the contract.  The district’s insurance committee recommended renewing our 
HealthPartners contract and as required under HITA, the teachers’ employee group agreed to a 
three-year term.   The district continues to work with Arthur J. Gallagher benefits consulting 
team to review options for self-insuring and optional plan designs.  

 Recommendation:  To renew our contract with HealthPartners for a three-year term, 2023-24, 
2024-25 and 2025-26.   

B. Flexible Spending and VEBA Plan Administrator

Medsurety administers the district’s Flexible Spending Accounts and HRA/VEBA accounts.  This 
was our first year with Medsurety and found they do a much more thorough job of requiring 
substantiation of paid claims, which is required by the IRS to keep our plans in compliance.   

Recommendation: To renew our contract with Medsurety for FSA and VEBA plan 
administration for the 2023-24 plan year.  



C. Life and Long-Term Disability Insurance

A request for proposals was also made for our group life and long-term disability plans.  The 
Standard is our current carrier and proposed no rate change for our Life/AD&D policies and a 
32% decrease in our long-term disability premiums.    

Recommendation:  To continue our contract with Standard Insurance for a three-year term, 
2023-24, 2024-25 and 2025-26.   

D. Dental Insurance

Our self-insured dental plan is continuing to run well.  Delta Dental’s administrative fees will 
remain the same through June 30, 2026.

Recommendation:  To continue our administrative services contract with Delta Dental of MN 
for the 2023-24 plan year.

School District Insurance

Property, liability, and workers comp insurance coverage is coordinated through the Maguire 
Agency.  This is a valuable partnership which provides thorough claims review, exposure 
analysis, loss control strategies, and competitive pricing options at renewal.

The 2023-24 renewal premium reflects an overall increase of 4.7%, due to the changes outlined 
below.  

A. Property and Liability Package

Property, General Liability, Cyber Suite, School Leaders Errors & Omissions, Business Auto, and 
Umbrella Coverage are provided by Liberty Mutual. The following are changes on renewal:

i. Property coverage increased 13.1%, raising the insurance to building value rate 
to 81%, with a target of 85% insured value by 2024-25.

ii. Building & Contents Deductible increased from $25,000 to $50,000.
iii. Added Personal Property of Employees Deductible of $1,000.
iv. Blanket Property in the Open (Playgrounds) coverage increased from $571,570 

to $750,000.
v. Flood Limit increased from $1,000,000 to $2,000,000.

vi. Umbrella Coverage Limit increased from $2,000,000 to $3,000,000.
vii. Crime Limits increased as follows:

a. Employee Dishonesty Limit increased from $500,000 to $1,000,000 and 
Deductible from $2,500 to $5,000.



b. Computer Fraud & Funds Transfer Fraud Limit increased from $250,000 
to $500,000.

c. False Pretense Limit increased from $25,000 to $100,000 and Deductible 
from $10,000 to $25,000.

viii. Full implementation of Multi-Factor Authentication (MFA) in May 2023 provides 
the opportunity for increased Cyber Security coverage limits. We expect to 
receive quotes from carriers before the policy renewal.

Recommendation:  To continue insurance coverage with Liberty Mutual for 2023-24.

B. Crime Insurance

Hanover Insurance Company provides our crime insurance coverage.

Recommendation:  To continue our contract with Hanover Insurance for 2023-24.

C. Workers Compensation 

SFM is the district’s workers compensation insurance carrier and provides services for our loss 
prevention efforts.   Costs will remain relatively the same in the upcoming year based on claims 
and a lower experience modification factor.  

Recommendation:  To continue our contract with SFM for workers compensation for the 2023-
24 plan year.

Thank you for your review and consideration.  



































































 Agenda Item:  5j

Agenda Topic: Appointment of Financial Institutions and Depositories
Meeting Date: June 27, 2023
Contact Person: Shari Thompson

Background:

Minnesota statute requires the school board to annually appoint specific depositories for 
district funds, officially delegate authority to make electronic funds transfers to a designated 
business administrator, and to identify the authorized initiators of such transfers. 

It is recommended that the institutions identified below be selected as public depositories for 
investment or credit transaction purposes only for public funds of Independent School District 
No. 623, Roseville Area Schools, Ramsey County, State of Minnesota, with the provision that 
adequate collateral be furnished by each financial institution to cover the amount invested at 
any time.

Financial Institution Purpose

Premier Bank General Checking Account
Construction Checking Account
Payroll Account (including ACH)
Student Activity Account

Minnesota School District 
Liquid Asset Fund

Agency & Government Issues
All approved types of investments, i.e. RP's, CD's,
Commercial Paper 
US Bank of Mpls MN
Payment of Procurement Cards

North Star Bank Certificates of Deposit: North Star Bank

Wells Fargo Bank Wire Transfers of Debt Payments

State Board of Investments OPEB Trust
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Bremer Bank for Bond 
Services Trust Corporation

Payment of OPEB Debt Bonds

Commerce Bank Payment of Visa system payments

TD Ameritrade LTFM Bond Proceeds – All approved types of investments, 
i.e., RP’s, CDs, LTFM Bond Proceeds

Zion Bank Escrow agent for Certificate of Participation funds

It is recommended that the school board delegate authority to make electronic fund transfers to 
Shari Thompson. It is also recommended that Denise Stoos be authorized to initiate electronic 
fund transfers for the 2023-2024 fiscal year.

Recommendation:

It is recommended that the appointments of financial institutions and depositories be approved 
as presented.

   XX Action Required ___ Informational – No Board Action Requested



 Agenda Item:  5k

Agenda Topic: Centerline Charter Corporation Transportation Contract 2023-2024
Meeting Date: June 27, 2023
Contact Person: Shari Thompson

Background:

A formal request for quote for student transportation services was issued in early March 2023. 
The district received three bids, with a fourth vendor declining to submit a quote. Centerline 
Transportation, our current vendor, submitted the lowest bid. The district entered into 
discussions based on the bid and came to an agreement on a new contract with an overall 
price increase of 11% from the 22-23 school year. The increased cost is necessary in order to 
continue to recruit and retain an adequate number of drivers for our routes, given the ongoing 
shortage. 

The contract is for 51 buses plus 12 buses that are required to provide inter-district 
transportation to students attending Harambee Elementary. Midday buses serve vocational, 
early childhood, and other special programs.

The contract is structured for a traditional in-person school year.

Recommendation:

It is recommended that the board approve the 2023-2024 transportation contract as presented.

   XX Action Required ___ Informational – No Board Action Requested
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F 2S 5 (Rev. G71)
(Replaces Code V11-C-5B)

STANDARD SCHOOL BUS TRANSPORTATION CONTRACT
(School District-Independent Contractor -Parents -DAC -Non-Public)

THIS AGREEMENT made and entered on June 27, 2023, by and between Roseville Area Schools, District 623 of 1251 West County 
Road B2, Roseville, MN 55113, of Ramsey County, Minnesota, hereinafter referred to as "school district," and Centerline Charter 
Corporation of 1870 Rice St, Maplewood, MN 55113, hereinafter referred to as "contractor."

For the consideration herein expressed, contractor agrees with the School District:

1. To transport 8,300 (School District -Independent Contractor -Parents -DAC -Non Public) school pupils, as designated by 
the school board, over school bus routes or as specified by the school board, for one round trip per school day to and 
from the school.

2. To provide transportation equipment which at all times will conform to the minimum standards for conventional school 
transportation are established by the State Board of Education and the legal requirements of the State of Minnesota; this 
equipment initially will be as follows (list additional vehicles at the bottom of this sheet):

VEHICLES PROVIDED BY: Centerline Charter Corporation
YEAR MODEL CHASSIS MAKE BODY MAKE SEAT CAPACITY SCHOOL PUPILS

3. To provide currently legally licensed and qualified drivers, who shall have been approved by the school board, at a regular 
school board meeting.

4. To provide and keep in force during term of contract liability and workmen's compensation insurance protecting pupils and 
public and employees, and naming school district as "additional insured," limits of LIABILITY INSURANCE POLICY 
SHALL BE $5,000,000; COPIES OF INSURANCE POLICIES SHOWING ISSUANCE AND IN FORCE TO BE 
IMMEDIATELY FURNISHED TO THE SCHOOL BOARD.

5. Contractor agrees to require all school bus drivers to attend one county or regional school bus drivers' school of 
instruction and to take all vehicles used for the transportation of pupils to a meeting for inspection when such meeting is 
called by the State Department of Education; compensation therefore to be not in addition to what is prescribed in 
paragraph 7.

6. To comply with the rules and regulations relating to school transportation adopted by the State Board of Education and 
the school board.

7. It is mutually agreed that the term of this contract shall be for a period of one school year of 174 school days, commencing 
on the 5th day of September 2023 and ending on the 6th day of June 2024, for which transportation service the School 
District agrees to pay, and the contractor agrees to receive the sum of $269,784.90, payable bi-monthly on or before the 
15th and 30th day of each month, or as otherwise agreed to in writing. The total compensation for the transportation 
covered in this contract shall not exceed a maximum of $5,689,691.99 for the current school year.  Extra services to be 
paid to contractor as agreed to in writing between the parties.

8. School District reserves the right to change or alter the routes of travel by giving at least two days written notice to 
contractor. Contractor is given right to cancel this contract on that ground, but shall give immediate notice in writing of 
intention to terminate, to take effect two weeks from receipt of notice of termination.

9. Contractor cannot assign or transfer any part or all of his interest in this contract without the written approval of the school 
board of the school district at a regular school board meeting. 

IN WITNESS WHEREOF we have hereunto set our hands and seal this 27th day of June 2023.

Roseville Area Schools, Independent School District No. 623

Board Chair

Clerk

Treasurer
Executed pursuant to resolution of the School Board

Contractor
Centerline Charter Corporation
Receipt of executed copy acknowledged
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Agreement made on the 27th day of June 2023, between Independent School District 623, State of 
Minnesota, and Centerline Charter Corporation qualified by bond to operate vehicles; to operate 
school buses in said District.

Witnesseth that the said Centerline Charter Corporation shall transport pupils, both elementary and 
high school, according to the following schedule of buses:

51 77 Passenger Buses @ $77,952.00 each per year   $3,975,552.00
14 Midday Buses @ $20,992.00 each per year     $293,888.00
7 Wheelchair lifts on buses $7,560.00 each per year $52,920.00
12    EMID area buses $77,952.00 each per year $935,424.00

48  hours per day of bus aide services @ $39.00 per hour $314,496.00
GPS locator service for all buses @16.99 per bus month $9,633.33
10.52 hours per day of extra bus use time @ $85.00 per hour $107,778.66

Total contract  $ 5,689,691.99

in the various schools and in the attendance area or areas designated in said District on routes as 
designated by the Board of Education in said District for a term of 37 weeks for regular school 
plus an additional term of 12 weeks for summer school (if in session with transportation provided) 
in Independent School District No. 623.  Compensation for personal services and operations, and 
use of equipment commencing the 5th day of September 2023, payment to be made on the 15th 
and 30th of each month, September through the 6th day of June 2024, with Summer School 2024 
charges, if any, billed as accrued according to the contracted unit prices.

The said bus operator agrees to furnish motor chassis and school bus body or bodies specially built 
and equipped for the transportation of pupils as required by Federal and State Statutes.

Term of service for rating purposes will start at the first stop and end at the last stop for each run 
session (am, noon, or pm).

The said bus operator agrees to submit to the said School Board before October 15, 2023, and 
January 15, 2024, the Department of Motor Vehicles driving record for each driver, and daily route 
mileage for each bus operated under this contract.

Minimum limits of insurance shall be:
Per Person Per Accident

Bodily injury liability $ 500,000 $ 1,000,000
Property damage liability $ 100,000
Medical payments $ 1,000
Workers Compensation Statutory Coverage
Umbrella Liability $ 4,000,000
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The bus operator agrees to provide all reports of school bus inspections by qualified State 
inspectors (LCR's) to the District, and to a review, upon request, of the buses operating in the 
District by the Coordinator of Transportation.

The school bus rates and charter fees in the Transportation Service Quotation Form submitted on 
April 14th, 2023, by the bus operator and the rest of the Invitation for Quotations for Bus 
Transportation and agreed yearly rate changes as detailed in the 2023-24 Bus Price Information 
Sheet will be the basis of any contractual adjustment necessary at a later date as well as for the 
computation of prices for the 2023-2024 Bus Transportation Contract.  

The said bus operator’s performance bond carried over from prior contracts, in the form of a 
$10,000 cashier's check shall be refunded at the end of the school year if the contracted service 
has been performed satisfactorily.  If the contract is not completed the whole amount will be 
retained by the district.  If contracted service is not performed satisfactorily, the district may retain 
a portion of the bond as determined by the mutual agreement between the contractor and school 
district.

Other charges or terms as appropriate may be incorporated as amendments to this Contract when 
the actual service needs are determined at the start of the school year, or when further needs arise 
during the school year.

The total result of the above conditions and requirements is that the total amount of the contract is 
$5,689,691.99 payable in eighteen (18) equal payments of $299,457.47 and one (1) of $299,457.53

IN WITNESS WHEREOF, We have hereunto subscribed our hands this 27th day of June 2023.

INDEPENDENT SCHOOL DISTRICT NO. 623 Centerline Charter Corporation
State of Minnesota

Chair Contractor

Clerk

Treasurer



 Agenda Item:  5l

Agenda Topic: Nutrition Services Management Agreements 
Meeting Date: June 27, 2023
Contact Person: Shari Thompson

Background:

Roseville Area Schools provides nutrition services to area non-public schools and Northeast 
Metro 916 Intermediate District’s Quora Secondary School. The agreements to provide meals 
for 916, St. Rose and St. Jerome’s for the upcoming year are attached. The agreements have 
been approved by the Minnesota Department of Education.  

Recommendation:

It is recommended that the board approve the nutrition services agreements with Northeast 
Metro 916, St. Rose and St. Jerome’s for the 2023-2024 as presented.

XX Action Required Informational – No Board Action Requested



 
  

 
     

   

 
   

 
  

   
   

  
 

   
  

 

  

  
       

 

 

  

  
      

 

 

____________________________________________________ _______________________________________ 

____________________________________________________ _______________________________________ 

School Nutrition Programs 
Renewal of Joint Agreement 

School Year ________ 
A school food authority (SFA) and Site may mutually agree to renew a joint agreement for up to four (4) one-
year periods after the end of the original one-year joint agreement. 

__________________________________________________________________________________ (SFA) 
_________________________________ Cyber-Linked Interactive Child Nutrition System (CLiCS) sponsor ID 
number and ____________________________________________________________________________ (site) 
_________________________________ CLiCS Site ID number agree to renew the original School Nutrition 
programs joint agreement, which ended _______________________, for the period of 
_______________________ through _______________________ (not to exceed one year). 

The total number of times that the original joint agreement has been renewed, including this renewal, is 
_______________________ (may not exceed four). 

The terms of the original joint agreement remain in effect during this renewal, except for any adjustment to the 
original contract terms as described here: 

SFA and Site have caused this agreement to be executed by their duly authorized representatives: 

SFA ________________________________________________________________________________________ 

Authorized Representative Title of Authorized Representative 

Telephone _________________________________________________________ 

Signature _______________________________________________________ Date _______________________ 

Site ________________________________________________________________________________________ 

Authorized Representative Title of Authorized Representative 

Telephone _________________________________________________________ 

Signature _______________________________________________________ Date _______________________ 

2024

Roseville Area Schools

1000003983

NE Metro 916 Intermediate ALC/Quora
1000002804

06/30/2023

07/01/2023 06/30/2024

4

Roseville Area Schools

Shari Thompson Business Manager

(651) 635-1615

NE Metro 916 Intermediate ALC/Quora

Mark Kumlien Executive Director of Finance

(651) 415-5650



 
  

 
     

   

 
   

 
  

   
   

  
 

   
  

 

  

  
       

 

 

  

  
      

 

 

____________________________________________________ _______________________________________ 

____________________________________________________ _______________________________________ 

School Nutrition Programs 
Renewal of Joint Agreement 

School Year ________ 
A school food authority (SFA) and Site may mutually agree to renew a joint agreement for up to four (4) one-
year periods after the end of the original one-year joint agreement. 

__________________________________________________________________________________ (SFA) 
_________________________________ Cyber-Linked Interactive Child Nutrition System (CLiCS) sponsor ID 
number and ____________________________________________________________________________ (site) 
_________________________________ CLiCS Site ID number agree to renew the original School Nutrition 
programs joint agreement, which ended _______________________, for the period of 
_______________________ through _______________________ (not to exceed one year). 

The total number of times that the original joint agreement has been renewed, including this renewal, is 
_______________________ (may not exceed four). 

The terms of the original joint agreement remain in effect during this renewal, except for any adjustment to the 
original contract terms as described here: 

SFA and Site have caused this agreement to be executed by their duly authorized representatives: 

SFA ________________________________________________________________________________________ 

Authorized Representative Title of Authorized Representative 

Telephone _________________________________________________________ 

Signature _______________________________________________________ Date _______________________ 

Site ________________________________________________________________________________________ 

Authorized Representative Title of Authorized Representative 

Telephone _________________________________________________________ 

Signature _______________________________________________________ Date _______________________ 



 
  

 
     

   

 
   

 
  

   
   

  
 

   
  

 

  

  
       

 

 

  

  
      

 

 

____________________________________________________ _______________________________________ 

____________________________________________________ _______________________________________ 

School Nutrition Programs 
Renewal of Joint Agreement 

School Year ________ 
A school food authority (SFA) and Site may mutually agree to renew a joint agreement for up to four (4) one-
year periods after the end of the original one-year joint agreement. 

__________________________________________________________________________________ (SFA) 
_________________________________ Cyber-Linked Interactive Child Nutrition System (CLiCS) sponsor ID 
number and ____________________________________________________________________________ (site) 
_________________________________ CLiCS Site ID number agree to renew the original School Nutrition 
programs joint agreement, which ended _______________________, for the period of 
_______________________ through _______________________ (not to exceed one year). 

The total number of times that the original joint agreement has been renewed, including this renewal, is 
_______________________ (may not exceed four). 

The terms of the original joint agreement remain in effect during this renewal, except for any adjustment to the 
original contract terms as described here: 

SFA and Site have caused this agreement to be executed by their duly authorized representatives: 

SFA ________________________________________________________________________________________ 

Authorized Representative Title of Authorized Representative 

Telephone _________________________________________________________ 

Signature _______________________________________________________ Date _______________________ 

Site ________________________________________________________________________________________ 

Authorized Representative Title of Authorized Representative 

Telephone _________________________________________________________ 

Signature _______________________________________________________ Date _______________________ 



 Agenda Item:  5m

Agenda Topic: Approve Construction Fund Disbursement Request – Certificates of 
Participation 2021A

Meeting Date: June 27, 2023
Contact Person: Shari Thompson

Background:

The proceeds generated by the sale of Certificates of Participation for completion of the 
construction of Aŋpétu Téča Education Center are being held in escrow with Zion Bank. Each 
month the district will make a request to disburse the funds required to reimburse the payment 
applications paid out to contractors.

The total application amount for June is $90,154.56, which is the sum of disbursements for 
March 2023 and May 2023. 

Recommendation:
 
It is recommended that the board approve the disbursement request for $90,154.56 to Zion 
Bank from the Construction Fund, the amounts shown on attached Schedule A.

XX Action Required Informational – No Board Action Requested









 Agenda Item:  6a

Agenda Topic: Summary of Superintendent’s Evaluation
Meeting Date: June 27, 2023
Contact Person: Chair Curtis Johnson

Background:

The board chair will provide a summary of the superintendent’s evaluation for the 2022-2023 
school year.

Recommendation:

   Action Required        XX  Informational – No Board Action Requested



 Agenda Item:  6b

Agenda Topic: Policy 510: Student Dress (revised) First Reading
Meeting Date: June 27, 2023
Contact Person: Melissa Sonnek

Background:

Melissa Sonnek, assistant superintendent, will review proposed revisions to Policy 510: 
Student Dress. The policy was adopted in June 2020.

 

Recommendation:

   Action Required  XX Informational – No Board Action Requested



ROSEVILLE AREA SCHOOLS
Independent School District No. 623 

Policy 510 – Student Dress

1.0 Purpose

The purpose of this policy is to establish expectations of dress for students 
consistent with the Roseville Schools Equity Vision. 

2.0 General Statement of Policy 

Safety and belonging are important components of a positive school culture. This 
policy is focused on promoting both components. 

3.0 Inappropriate dress includes, but is not limited to, the following: 

a. Student attire that creates a danger to health or safety. 

b. Attire that creates a material and substantial disruption to the educational 
process, school operations, or a school sponsored activity; that can 
reasonably be forecasted to create such a disruption; or that reflects 
aggression, including microaggression, toward any protected class. 

c. Clothing or accessories with words, pictures, caricatures, based on 
stereotypes of a specific gender, race, ethnicity, nationality, religion, 
sexual orientation, or disability.

d. Clothing or accessories with American Indian team names, logos or 
mascots that depict stereotypes. 

4.0 The School District shall not enforce its dress code policies more strictly against 
transgender or gender expansive students because of their transgender or 
gender expansive status.

4.0 5.0 The dress code policy applies to all school days including summer school, 
school related events and activities such as dances, prom, graduations and 
educational travel.

Adopted:  6/23/20



ROSEVILLE AREA SCHOOLS
Independent School District No. 623 

Policy 510 – Student Dress

1.0 Purpose

The purpose of this policy is to establish expectations of dress for students 
consistent with the Roseville Schools Equity Vision. 

2.0 General Statement of Policy 

Safety and belonging are important components of a positive school culture. This 
policy is focused on promoting both components. 

3.0 Inappropriate dress includes, but is not limited to, the following: 

a. Student attire that creates a danger to health or safety. 

b. Attire that creates a material and substantial disruption to the educational 
process, school operations, or a school sponsored activity; that can 
reasonably be forecasted to create such a disruption; or that reflects 
aggression, including microaggression, toward any protected class. 

c. Clothing or accessories with words, pictures, caricatures, based on 
stereotypes of a specific gender, race, ethnicity, nationality, religion, 
sexual orientation, or disability.

d. Clothing or accessories with American Indian team names, logos or 
mascots that depict stereotypes. 

4.0 The dress code policy applies to all school days including summer school, school 
related events and activities such as dances, prom, graduations and educational 
travel.

Adopted:  6/23/20



 Agenda Item:  7a

Agenda Topic: K-6 English Language Arts Implementation Plan and Purchase
Meeting Date: June 27, 2023
Contact Person: Dr. Mary Bussman

Background:

The K-6 English Language Arts team has completed the Implementation Plan and Purchase 
Phase of their Program Review Cycle. They have completed the elements of this phase which 
include:

1. Develop a plan for evaluation of implementation.

2. Identify instructional materials and a plan that supports the defined curriculum based on 
content-specific needs as well as Policy 616P – Instructional Materials Selection. 
Conduct a pilot if necessary and evaluate piloted materials using selection criteria.

3. Purchase initial materials and develop an implementation plan which includes:
a. A transition plan from old to new core instructional strategies
b. A comprehensive professional development plan which includes details for 

implementation of new instructional frameworks
c. A distribution plan for materials
d. Curriculum maps/pacing charts

At their meeting on May 15, 2023, the District Curriculum Advisory Committee unanimously 
accepted the K-6 English Language Arts report and curriculum purchase plan. Pending school 
board approval, this team will move into their Installation Phase and will begin purchasing their 
materials for the beginning of the 2023-2024 school year.

Below are links to resources related to the K-6 English Language Arts program review cycle:
• Year 3: Program Implementation and Purchase Report

Recommendation:

It is recommended that the school board approve the K-6 English Language Arts 
implementation plan and purchase as presented. 

   XX Action Required  Informational – No Board Action Requested

https://docs.google.com/document/d/1ovObPbOJdH9ZWYeBR2TcZkUAYwNyoACNRQ6DnWzXff8/edit?usp=sharing


K-6 English and Spanish Language Arts
 Implementation Plan and Purchase 

Proposal

June 27, 2023



Agenda
• Committee Membership
• Science of Reading 
• Process
• Proposal



ELA Curriculum Review Committee
● All elementary schools
● 15 PK-2nd grade teachers
● 12 3rd - 6th grade teachers
● 1 Special Education Teacher
● 1 English Language Development Teacher
● 4 Intervention Teachers
● 1 Parent for Program Evaluation
● 1 Principal
● 2 District Leaders
● Of this group, 14 are Dual Language Immersion Teachers



“Literacy is the 
most solvable 
social justice 
issue of our time.”

Eric Nesheim
 Literacy MN



Simple View of Reading

The Simple View of Reading has been empirically validated in over 150 scientific 
studies.  It shows us that reading comprehension is not the sum but the product of 
decoding and language comprehension. This is a simple view of a very complex 
group of skills that need to become increasingly sophisticated to developed a highly 
skilled reader. 

DECODING  X  LANGUAGE COMPREHENSION  = READING COMPREHENSION



Literature Review
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PROCESS
• Program review included:

– extensive literature review
• led to Language Essentials for Teachers of Reading 

and Spelling (LETRS) learning for teachers 

– parent surveys
– student surveys
– teacher and staff surveys
– review of new standards
– review of current practices



PROCESS
• Program design included:

– establishing purpose and program goals
– adopting equity and literacy rubrics
– reviewing 22 curricula
– piloting 7 curricula
– reviewing data



PURPOSE STATEMENT
Literacy is a social justice and equity issue. The Roseville Area 

Schools Pre-K through 6th grade staff will systematically, 
responsively, and consistently develop readers and writers at every 

grade level. This will ensure that every student will decode the 
written word and comprehend the language of text in order to 

participate fully in the world around them.



K-6 ELA and SLA PROGRAM GOALS

1. Implements a research-based, effective literacy curriculum that includes instruction in phonemic 
awareness, phonics, fluency, vocabulary, comprehension, and writing.

2. Is aligned to the current MN ELA standards, connects across content areas, and follows a logical, 
developmentally-appropriate, clearly-defined PreK-6 scope and sequence.

3. Ensures all students interact with their own and other cultures through authentic texts, lessons, and 
resources.

4. Extends students’ language comprehension and vocabulary development through building background 
knowledge, oral language practice, and interacting with rich narrative and expository literature.

5. Uses meaningful and reliable common assessments that identify students’ strengths and needs, and 
offers early interventions that provide systematic, explicit, intensive instruction for students based 
on results.

6. Integrates writing and letter formation development and keyboarding skills (grades 4-6) with reading 
units through explicit instruction, guided practice, and a variety of opportunities for independent 
production.

7. Systematically develops all staff’s instructional strengths through providing time for 
collaboration/co-planning with EL/SpEd/Intervention/grade-level teachers/paraprofessionals along 
with supporting co-teaching.

8. Consistently offers on-going, research-based professional development for all staff (with a plan for 
integrating new staff) that builds upon previous learning and implementation.

These goals are for both the English Language Arts and Spanish Language Arts programs, with the 
expectation that students in the SLA program will develop these skills in both English and Spanish.



 

Phase III:  Program Implementation 
Plan and Purchase



Program Pilots
English:
● Phonological Awareness:  

○ Heggerty for Pre-K; Heggerty K-2; Heggerty Bridge 
the Gap in SpEd and Grade 4

● Skills (phonics) Development:  
○ Fundations K, 1, 2, 3 with Geodes in K, 2, 3
○ Just Words
○ Decodable Readers from Trisha Hyde, UFLI, and 

West Virginia Phonics
● Comprehension Development:  

○ Wit and Wisdom K, 3, 4, 5, 6
● Comprehensive Curriculum

○ Amplify:  K, 1, 4, 6
○ American Reading Company:  5th



Program Pilots
Spanish:  
Phonological Awareness:  

Heggerty for PreK; Heggerty K-2
Phonics:  

Pacific Camino:  K, 1

Comprehensive Curriculum
● Amplify:  2, 4
● American Reading Company:  K, 1, 3, 5



Selection Data
● Equity and literacy rubrics
● Teacher perceptions of preparation time, student 

engagement, level of rigor for students, observed student 
growth over time, and general positive/negative responses

● FastBridge Early reading growth 
● Alignment with 2020 MN ELA Standards, RAS ELA 

purpose statement, and program goals
● Teacher panel discussions 
● Consultation with other school districts
● The school district’s instructional materials checklist

https://docs.google.com/document/d/1xLlozHscEuC9YYNwjQyCZW5jgDn7Trc7/edit#


English Curriculum Selection
Skills:
● Phonological Awareness

○ Heggerty for Pre-K - 2 classrooms as well as Heggerty Primary 
Extension for 3rd grade and Bridge the Gap for 4-6 small groups

● Phonics
○ Fundations for grades K-3 
○ Geodes for grades K-2
○ Just Words for small groups in grades 4-6 for students needing 

additional support in skills
○ Decodable readers

■ downloadable and printed by teachers from West Virginia Phonics 
or UFLI

■ K-1 Downloadables from Trisha Hyde

Knowledge:
● Wit and Wisdom for grades K-6

https://www.tools4reading.com/tools4teachers
https://docs.google.com/spreadsheets/d/1DnMGygUlbezd0Qoe6rb4Vj9Jm1wIYXVi7CwfaxNfI68/edit#gid=1860619565


Dual Language Immersion Selection

Phonological Awareness:
• Heggerty Spanish PreK - 2

Comprehensive Program (skills 
plus knowledge

• Amplify’s Caminos K-5 

Phonological Awareness:
• Heggerty English K-2

Phonics
• Fundations–Grade 3
• Just Words 4-6

Knowledge and Skills:
• Amplify’s Core Knowledge 

Language Acquisition (CKLA) 
Grades 3-5 units in English

• Wit and Wisdom in 6th grade 
with ½ of lessons in Spanish 
and ½ of lessons in English

Spanish Grades K-3 English Grades 3-5



RAS Equity in Action
There is no perfect curriculum.  The ELA team reviewed the 
books in Wit and Wisdom and the units in Caminos, asking:

1. Are there any books or units that could cause cultural 
harm?  If so, we need to replace those.

2. Are multiple voices and perspectives represented?  If not, 
how can we make adjustments to do so?



RAS Equity in Action

Amplify
• Approximately two modules per grade level could cause 

cultural harm–will not teach these
• Some modules need RAS instructional guidance prior to 

teaching the unit

Wit and Wisdom
• Problematic texts in grades 4, 5, and 6–replacing these and 

writing parallel lessons for new core texts
• Updated some texts in grades 1, and 3 and writing parallel 

lessons



Why These Curricula?
• These are the tools to “systematically, responsively, and 

consistently develop readers and writers at every grade level”
• High level of rigor
• Core texts to develop core knowledge
• Writing embedded:  informative, narrative, opinion
• AVID strategies embedded
• Amplify’s Caminos with CKLA– only Spanish Language Arts 

curriculum based in the science of reading 



Questions, Comments 
& Feedback



Agenda Item:  7b

Agenda Topic: Approval of Preliminary 2023-2024 Budget
Meeting Date: June 27, 2023
Contact Person: Shari Thompson

Background:

Below is a summary of the recommended 2023-2024 preliminary revenue and expense 
budgets for all governmental funds. The details are contained in the enclosed document. The 
budget was developed using the assumptions approved by the school board in January 2023. 
The district held a general fund budget hearing on May 23, 2023.

Recommendation:

It is recommended that the board approve the preliminary 2023-2024 budget for all funds as 
presented.
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                                                                  ROSEVILLE AREA SCHOOLS
                                                          Budget Summary - Proposed Projections

                                                        2023 - 2024
 Estimated  Fund 

Balance              
June 30, 2023 

 2023-2024 
Proposed      
Revenue 

 2023-2024 
Proposed   

Expenditures 

 Revenue 
Excess/(Deficit) 
Over Expenses 

 Estimated  
Fund Balance              
June 30, 2022 

General Fund
Unassigned Fund Balance 5,854,608$        112,509,764$    110,919,306$      1,590,458$      7,445,066$      

5,854,608$        7,445,066$      

Nonspendable (Inventories & Prepaid) 395,436$           395,436$         
7,840,502$      

Restricted for:
Staff Development   -$                   1,134,971$        1,134,971$          -$                 -$                     
Compensatory Ed -$                   9,661,466$        9,661,466$          -$                 -$                     
Learning & Development -$                   1,681,293$        1,681,293$          -$                 -$                     
Gifted and Talented -$                   103,353$           103,353$             -$                 -$                     
School Safety -$                       386,948$           386,948$             -$                 -$                     
Operating Capital 778,506$           2,446,630$        2,434,883$          11,747$           790,253$         
 Long-term Facilities Maintenance (LTFM) (93,573)$            1,776,631$        1,500,000$          276,631$         183,058$         

Subtotal, Restricted 684,933$           17,191,292$      16,902,914$        288,378$         973,311$         

Total, General Fund 6,934,977$        129,701,056$    127,822,220$      1,878,836$      8,813,813$      

Food Service Fund 3,504,684$        5,329,265$        5,576,880$          (247,615)$        3,257,069$      
Community Service Fund 2,037,753$        8,443,923$        8,402,419$          41,504$           2,079,257$      
Construction Fund (FD 06 LTFM) 4,874,638$        14,842,883$      9,000,000$          5,842,883$      10,717,521$    
Construction Fund ( Bond Construction) 9,385,195$        1,000$               25,000$               (24,000)$          9,361,195$      
Debt Service Fund 4,461,698$        13,852,892$      13,779,093$        73,799$           4,535,497$      
OPEB Debt Fund 227,106$           1,780,074$        1,720,775$          59,299$           286,405$         
Scholarship Fund 37,619$             10,000$             10,000$               -$                     37,619$           
OPEB Trust Fund 5,412,358$        1,000$               813,000$             (812,000)$        4,600,358$      
Insurance Fund 563,575$           1,001,864$        1,019,000$          (17,136)$          546,439$         

Total, All Funds 37,439,603$      174,963,957$    168,168,387$      6,795,570$      44,235,173$    



































































































 Agenda Item:  7c

Agenda Topic: Resolution Establishing Dates for Filing Affidavits of Candidacy for School 
Board Election

Meeting Date: June 27, 2023
Contact Person: Mechelle Tessem

Background:

Ramsey County conducts elections for the school district. The county establishes the filing 
dates for the elections and fulfills all election requirements on behalf of the district. The action 
by the school board to establish filing dates for the upcoming school board election confirms 
the dates for the school district election as set by the county. A Notice of Filing will be posted 
at the District Center and on the district web page. Ramsey County will prepare documents for 
publication in local newspapers.

Recommendation:

It is recommended that the board adopt the resolution establishing dates for filing affidavits of 
candidacy for the school board election in November 2023.
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Member __________ introduced the following resolution and moved its adoption:

RESOLUTION ESTABLISHING DATES FOR FILING AFFIDAVITS OF CANDIDACY

BE IT RESOLVED by the School Board of Independent School District No. 623, Roseville 
Area Schools, as follows:

Notice is hereby given that a filing period will be held for candidates seeking election to 
the board of Roseville Area Schools at the general election to be conducted on Tuesday, 
November 7, 2023. The filing period will open on Tuesday, August 1, 2023, at 8:00 am and will 
close on Tuesday, August 15, 2023, at 5:00 pm. Polling places will be the same as those 
established by the county and municipalities.

Affidavits of candidacy for the following offices must be filed at the Ramsey County 
Elections office:

School Board Member – three at-large seats

A filing fee in the amount of $2 or a petition in place of the filing fee must be filed with 
the affidavit of candidacy. Petitions in place of the filing fee must contain at least 500 signatures. 
Petitions may only be signed by persons eligible to vote for the candidate named on the petition.

The motion for the adoption of the foregoing resolution was duly seconded by Member 
__________, and upon a vote being taken thereon, the following voted in favor thereof:

and the following voted against the same:

Whereupon said resolution was declared duly passed and adopted.

___________________________________
Clerk
INDEPENDENT SCHOOL DISTRICT NO. 623
ROSEVILLE AREA SCHOOLS

June 27, 2023
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