
AGENDA
Regular Meeting

Frontier Board of Education
Monday, January 12, 2026 @ 8:00 AM

Boardroom, Administrative Wing
17750 Valley Rd

Red Rock, Oklahoma 74651
  
 
{{Name: Agenda Item Name}}

1. Call to order and establish a quorum. 

2. Flag salute and presentation of Students of the Month.

3. Administrative Reports: 
1. PreK-4 Principal Report
2. 5-8 Principal Report
3. 9-12 Principal Report
4. Superintendent & Plant Report

4.

5. Consent Agenda

5.a. Minutes of December 8, 2025 regular meeting

5.b. Treasurer’s report

5.c. Approval of the monthly financial report of activity funds 

5.d. General Fund FY26 PO # 425-436, closed items, and change orders

5.e. Building Fund FY26 PO # 57-61, closed items, and change orders

5.f. January payments as reviewed by the auditing committee 

6. Discussion and possible action to approve changes to our Concurrent Enrollment Policy 
to meet State Requirements. 

7. Discussion and possible action to approve Indian Policy and Procedure waivers from the 
Otoe Missouri Tribe, The Ponca Tribe, and the Tonkawa Tribe. 

8. Discussion and possible action to approve Wee Care policy changes to adhere to DHS 
guidelines

9. Discussion and possible action to surplus agriculture education department equipment



10. Proposed executive session to discuss the employment and contract of Erron Kauk as 
Superintendent and Bowling Sponsor extra duty assignment. Title 25 OKLA. STAT. § 
307(B) (1)

10.a. Vote to convene into executive session.

10.b. Acknowledge board's return to open session.

10.c. Executive session compliance announcement.

11. Discussion and possible action regarding the employment of Erron Kauk as 
Superintendent of Frontier Public Schools for the 2026-2027 school year, with the 
approval of the contract.

12. Discussion and possible action to approve William Hamand and Susan Hamand as 
Bowling Sponsors for 2025-26 school year

13. New Business

14. Vote to adjourn.

This agenda was posted on the front door at the superintendent's office on January 8, 2026 at 
3:15 pm, by Kelli Beguin.



Regular Meeting
Monday, December 8, 2025 8:00 AM Central

Boardroom, Administrative Wing
17750 Valley Rd

Red Rock, Oklahoma 74651  
  
Attendance Taken at 8:01 AM. 
Cruz Conneywerdy:   Present   
Cheryl Lane:   Present   
Velda Rocha:   Present   
Gary Williams:   Present   
Dennis Wilson:   Present   
Member Velda Rocha arrived at 8:04 am
 
1. Call to order and establish a quorum. 

2. Flag salute and presentation of Frontier's Students of the Month.

3. Administrative Reports: 

1. PreK-4 Principal Report
2. 5-8 Principal Report
3. 9-12 Principal Report
4. Superintendent Report
5. Plant Report

4. Consent Agenda
Motion to approve Consent Agenda. This motion, made by Cheryl Lane and seconded by Dennis 
Wilson, Carried.
Cruz Conneywerdy: Yea, Cheryl Lane: Yea, Velda Rocha: Yea, Gary Williams: Yea, Dennis 
Wilson: Yea 
Yea: 5, Nay: 0

a. Minutes of November 10, 2025 meeting

b. Treasurer’s report

c. Approval of the monthly financial report of activity funds, including transfers

d. Revisions to Rules & regulations

e. General Fund FY26 PO # 400-424 , closed items, and change orders
GF PO - $104,146.80; Closed items - $4931.02; Change Orders - $545.59

f. Building Fund FY26 PO #0, closed items, and change orders
BF POs- $0.00; Closed Items - $0.00; Change Orders - $0.00

g. December Payments as reviewed by the auditing committee 
GF - $137,935.85; BF - $29,302.15

5. Discussion and possible action to surplus unused equipment from white barn clean out. (List 
attached)



Items not finalized for surplus, no action was taken by the board of education.

6. Proposed executive session to discuss resignation and hiring part time student help per Title 25 
OKLA. STAT. § 307(B) (1)
The board of education went into executive session at 9:09 am to discuss teacher resignation and 
hiring part time student help as per 25 O.S. Section 307(B)(1).  Present in executive session were 
Cruz Conneywerdy, Cheryl Lane, Velda Rocha, Gary Williams, Dennis Wilson, and 
superintendent Erron Kauk.  The board returned to open session at 9:44 am.  No action was taken 
by the board of education.

a. Vote to convene or not to convene into executive session.
Motion to convene into Executive Session. This motion, made by Cheryl Lane and seconded 
by Gary Williams, Carried.
Cruz Conneywerdy: Yea, Cheryl Lane: Yea, Velda Rocha: Yea, Gary Williams: Yea, Dennis 
Wilson: Yea 
Yea: 5, Nay: 0

b. Acknowledge board’s return to open session.

c. Executive session compliance announcement.

7. Discussion and possible action to accept resignation from Elaine Vardeman.
Motion to accept resignation from Elaine Vardeman. This motion, made by Cheryl Lane and 
seconded by Dennis Wilson, Carried.
Cruz Conneywerdy: Yea, Cheryl Lane: Yea, Velda Rocha: Yea, Gary Williams: Yea, Dennis 
Wilson: Yea 
Yea: 5, Nay: 0

8. Discussion and possible action to hire Lincoln Ingmire as student help.
Motionto hire Lincoln Ingmire as student help. This motion, made by Cheryl Lane and seconded 
by Dennis Wilson, Carried.
Cruz Conneywerdy: Yea, Cheryl Lane: Yea, Velda Rocha: Yea, Gary Williams: Yea, Dennis 
Wilson: Yea 
Yea: 5, Nay: 0

9. New Business
No new business

10. Vote to adjourn.
Motion to adjourn at 9:45 am. This motion, made by Dennis Wilson and seconded by Cheryl 
Lane, Carried.
Cruz Conneywerdy: Yea, Cheryl Lane: Yea, Velda Rocha: Yea, Gary Williams: Yea, Dennis 
Wilson: Yea 
Yea: 5, Nay: 0



Frontier Wee Care Job Description  
JOB TITLE:  Director 

RESPONSIBLE TO:  Owner, Superintendent 

QUALIFICATIONS:  

Must be 25 years of age and meet the criteria established in the DHS Child Care 
Licensing Standards, S.T.A.R.S., and National Accreditation. Must demonstrate the 
following qualities: self-motivation, self-direction, must be able to make good judgments, 
be creative, tactful and assertive, reliable and dependable. Must demonstrate the ability to 
handle crises, especially where children are involved and be able to respond immediately 
to any emergency. Must show a sincere interest in working with children and be 
knowledgeable regarding children's development and growth. Demonstrate the 
understanding of how to keep children safe and healthy.  

GENERAL RESPONSIBILITIES: 

 Supervise center programs and systems for staff, parents and students on an 
ongoing basis. Work to ensure quality developmentally appropriate childcare and 
make sure staff training programs are attended for up to date developmental 
information. Promote the Child Care Center and provide for retention of current 
customers while securing new customers. Understand and follow the philosophy 
and procedures of the Center.  

PRINCIPLE DUTIES AND RESPONSIBILITIES:  

1. Maintain a professional demeanor.  

2. Handle all matters that relate to the administration of the childcare center and report to 
owner.  

3. Maintain EBT and Federal Food Program Requirements.  

4. Recruit, interview, hire, and train staff ensuring that staff understands job 
descriptions.  

5. Hold regular staff meetings.  

6. Evaluate staff performance.  

7. Be familiar with laws, state childcare regulations, STARS program requirements, local 



regulatory agencies, and accreditation requirements and standards and ensure 
compliance with all.  

8. Keep records that pertain to the administration of the Center in accordance with 
applicable federal, state, and local laws.  

9. Keep an up-to-date emergency call list of all staff.  

10. Maintain staff training, first aid and CPR records.  

11. Plan and implement procedures that lead to wholesome interpersonal relationships  
between staff members.  

12. Distribute paychecks to staff members in a private and confidential manner.  

13. Coordinate with appropriate State agency for child abuse and maltreatment.  

14. Oversee, help plan, implement fieldtrips, and arrange for special guests and 
activities.  

15. Manage equipment and supplies and order when needed.  

16. Be available to parents/customers.  

17. Familiarize the parents of newly enrolled children with the center's policies and  
procedures.  

18. Welcome visitors to the center and arrange for the visit to be pleasant and  
worthwhile.  

19. Act as a liaison with local school district, building good will and open lines of 
communication.  

20. Attend and participate in professional conferences, workshops and other early  
childhood and child related events and meetings.  

21. Approve with management all food and supply purchases  

22. May take action, but must inform the owner when:  
a. Attending meetings outside the center.  
b. Problems in relation to parents, termination of care for a child, or evaluation  
of teachers.  
c. Deviating from center 



policies and procedures.  
d. Designating families as "special cases". A special case family may be  
designated because extenuating circumstances indicate that tuition rates should 
be lowered either temporarily or permanently.  

23. Responsible to obtain and maintain training hours needed for the STARS System  
and Director's Credential. Must complete 30 hours of Professional Development 
hours per year. 

24. Responsible for distributing memos to the staff or verbally updating them on  
changes concerning the Center or their classroom, and making a dated record of 
information given to whom.  

25. Actively participates in all program areas.  
 



Continuity of Care Policy to be added to Frontier Wee Care Staff handbook. 
 
Continuity of Care 
Frontier Wee Care ensures children 3 years of age and younger are placed with consistent 
teaching personnel for at least 1 year, promoting stronger personnel and child relationships. We 
will strive to make sure this happens, although staffing can change at any moment. 
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