Southington Board of Education Meeting

Thursday, April 16, 2026 6:30 PM

John Weichsel Municipal Center Public Assembly Room
200 North Main Street

Southington, CT 06489

COMMITTEE OF THE WHOLE
1. CALL TO ORDER
2. Executive Session

W

a. Unaftfiliated Compensation

b. Student Matters

Reconvene Meeting - Regular Session 7:00 p.m.

Pledge of Allegiance - Moment of Silence

Celebration of Excellence

a. 2025-2026 American Legion High School Oratorical Contest Winner - Devon
Jasulavic

b. 2026 Kid Governor Candidates - Mia Beshiri, Keegan Hill, Luca Luciani, Bryant
Masi, Jayden Rozas and Arabella Testa

c. 2025-2026 Connecticut Fire Prevention Poster Recognition Program Winners for
Southington - Chatham Formeister (4th Grade) and Mackenzie Spahic (5th Grade)

Approval of Minutes

a. March 12, 2026

b. April 13,2026

Public Communications

a. Communications from Student Board Representatives

b. Communications from Board of Education

c. Communications from Administration

d. Communications from Public - Agenda Items Only

Committee Reports

a. Policy and Personnel Committee Meeting - March 24, 2026

b. Curriculum and Instruction Committee Meeting - March 31, 2026

c. Finance Committee Meeting - April 9, 2026
1. YMCA Before and After Care Program Rates 2026 - 2027
2. Approval of Draft Uses of DRIP Grant
3. Approval of Athletic Training Services Renewal Proposal

Superintendent's Report

a. Personnel Report

10. Old Business

a. Town Government Communications

11. New Business

a. Board Communication Email Correspondence Practices
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Policy 1250 - Visitors and Observations in Schools - REVISED - First Reading
Policy 3250 - Materials/Service Fees, Charges - REVISED - First Reading

Policy 4120- Family Medical Leave of Absence (FMLA) - REVISED - First
Reading

Policy 4121- CT Paid Leave Act (CTPLA) - NEW - First Reading

Policy 4145 - Reports of Suspected Abuse or Neglect of Adults - NEW - First
Reading

Policy 4190- Bloodborne Pathogens - NEW - First Reading

Policy 4220 - Exertional Heat Illness Awareness for Athletics - NEW - First
Reading

Policy 4315- Employment and Student Teacher Checks - NEW - First Reading
Policy 5111 - Admission/Placement/Ages of Attendance - REVISED - First Reading
Policy 5121- Examination/Grading/Rating - REVISED - First Reading

Policy 5133 - Participation in Athletics and Other Co-Curricular Activities -
REVISED - First Reading

SHS Science - Biochemistry - REVISED - First Reading

SHS Science - Astronomy - Unit 1 - Meteors, Orbits and Gravity - NEW - First
Reading

SHS Science - Astronomy - Unit 2 - Stars and the Big Bang - NEW - First Reading
SHS Agricultural Science - Advanced Non-ruminant Livestock Management - NEW

- First Reading

SHS Agricultural Science - Advanced Ruminant Livestock Management - NEW -
First Reading

SHS Agricultural Science - UCONN SPS 1150 Agriculture Technology - NEW -
First Reading

SHS Agricultural Science - ECE Turfgrass - REVISED - First Reading

SHS Math for Technology and Innovation - NEW - First Reading

KSA Elective - American Sign Language - NEW - First Reading

KSA Science - Topics in Science - NEW - First Reading

Leonard and Gladys Joll Scholarship Recipient

SHS Rooftop Photovoltaic Plans for Submission to Department of Administrative
Services

SES Roof Plans for Submission to the Department of Administration Services

12. Public Communications

a.

Public

13. Adjournment



The minutes presented within the document provide a summary of the discussion that took
place at the Board of Education meeting. For the complete discussion of the agenda items,
please view the video of the Board meeting on our website at
https://www.southingtonschools.org. These minutes are considered a draft until approved at
the following regular Board of Education Meeting.

1.

SOUTHINGTON BOARD OF EDUCATION, SOUTHINGTON, CT
Regular Meeting
Committee of the Whole
March 12, 2026, at 6:45 PM
John Weichsel Municipal Center Public Assembly Room
200 North Main Street Southington, CT 06489

CALL TO ORDER

Mr. Oshana, Board Chairperson, called the meeting to order at 6:46 p.m.

Board Members Present: Mr. Joseph Baczewski, Mr. Robert Brown, Ms. Lisa
Cammuso, Mrs. Terri Carmody, Mrs. Colleen Clark, Mrs. Dawn Derynoski-Anastasio,
Mr. Zaya Oshana, Mr. Cecil Whitehead

Board Members Absent: Mr. Sean Carson

Executive Session
MOTION made by Mrs. Clark and seconded by Mr. Whitehead, “Move to go into
Executive Session, excluding the public and the press, for the purpose of discussing
student matters; upon conclusion reconvene to public session.” Motion Carried 8-0.
a. Student Matters

Mr. Madancy and Mr. Pepe were invited to attend the meeting.

Executive session ended at 6:57 p.m.

Reconvene Meeting - Regular Session 7:00 p.m.

Mr. Oshana, Board Chairperson, called the meeting to order at 7:00 p.m.

Board Members Present: Mr. Joseph Baczewski, Mr. Robert Brown, Ms. Lisa
Cammuso, Mrs. Terri Carmody, Mr. Sean Carson, Mrs. Colleen Clark, Mrs. Dawn
Derynoski-Anastasio, Mr. Zaya Oshana, Mr. Cecil Whitehead

Cabinet Members Present: Mr. Steven Madancy, Superintendent; Mr. Frank Pepe,
Assistant Superintendent; Mrs. Jennifer Mellitt, Director of Business & Finance;
Mrs. Amy Aresco, Pupil Services Director

Student Board Representatives Present: Mr. Ethan Hoffman, Ms. Arshi Roy, Mr.
Samrath Singh

Pledge of Allegiance - Moment of Silence
Irene Spring passed away on February 28, 2026.
Mrs. Spring was hired on October 1, 1985, and resigned June 30, 2002.

Eileen Tompkins passed away on March 3, 2026.
Mrs. Tompkins was hired in 1974 and retired in 1995.
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https://www.southingtonschools.org/

Celebration of Excellence
a. 2025-2026 Connecticut Fire Prevention Poster Recognition Program Winners for

Southington - Chatham Formeister (4th Grade) and Mackenzie Spahic (5th Grade)

This celebration was postponed until the April Board Meeting.

Approval of Minutes - February 19, 2026

MOTION made by Mr. Baczewski and seconded by Ms. Carmody, “Move to
approve the minutes for February 19, 2026.” Motion carried 9-0.
Attachments: (1)

Public Communications
a. Communications from Student Board Representatives

Mr. Singh gave the High School Report:

The SHS Drama Club presented Mamma Mia.

Junior Prom will be held on March 28, 2026, at La Bella Vista.
Parent Conferences will take place on March 19, 2026.

The entire junior class participated in NGSS testing.

Students recently competed in the DECA competition at Aqua Turf, and
several have qualified for the International Career Development Conference
(ICDC).

Course registration is wrapping up for the upcoming school year.

The application process for new Board of Education student representatives
is beginning for the following school year.

The Robotics Team will compete in their opening competition this weekend.
The annual Blood Drive will take place on April 21, 2026.

Ms. Roy gave the District Report:

DePaolo Middle School

o 6th grade students attended a class presentation on Indian culture,
highlighting different styles of dance.

o 7th grade students participated in a workshop exploring a fusion of
traditional West African dance and contemporary Afrobeats.

JFK & JAD Drama Club

o The JFK & JAD Drama Club will present Frozen on March 26, 27, 28,
and April 1 and 2, 2026.

o Tickets are $5 for students and $9 for adults.

o The production includes over 120 middle school students involved in the
cast and crew.

JFK

o Mr. Rioual, Mr. Ghidini, Mr. Roarty, Ms. Peruta, Mrs. Kinghorn, Mrs.
Bove, Ms. Leblanc, and Ms. Parman raised over $1,200 during the Sloper
Plunge.

o Faculty members donated non-perishable food items to Bread for Life.

Thalberg Elementary School
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o Thalberg celebrated Read Across America with a Career Day,
welcoming more than 30 parents and community members who shared
insights about their professions.

e Kelley Elementary School

o On March 6, 2026, the PTO hosted the first “Celebrations Around the
World” event, where families shared food, traditions, and cultural
activities.

o On March 23, 2026, the school will welcome Austin Florian back from
the Olympics. Students created cards and a video to celebrate his visit.

o On February 20 and 21, 2026, the Kelley Drama Club performed Matilda
Jr. at DePaolo Middle School. 42 student actors performed for a sold-out
audience.

Mr. Hoffman gave the Sports Report:

e The Gymnastics Team finished 3 at the State Opens and 7™ at the New
England Championships. Head Coach, Cassidy Chamberland was named CT
High School Coaches Association Gymnastics Coach of the Year.

e The Boys Swim Team placed 4™ at the Class LL Championships and will
compete in the State Opens this weekend. A school record in the 100-meter
breaststroke, which had stood since 1992, was broken.

e The Cheer Team finished 5™ at the Class LL Cheer Championships and will
compete in the State Opens this weekend.

e The Boys Hockey team has advanced to the quarterfinals of the State
Tournament.

e The Boys 4x200m Relay Team earned All-New England honors with a 6™
place finish at the New England Championships in Boston.

e Several indoor track and field athletes have qualified for the National
Championships this weekend.

e Winter sports are concluding; spring sports practices begin next week.

b. Communications from Board of Education
Mr. Brown spoke about a dyslexia simulation he was able to attend. He learned about
the educational component but also the frustration and behaviors that go along with
dyslexia.

Mr. Brown spoke about reading The Trama-Informed Educator. The book explains
how if you add trauma to an already exposed trauma student, it just makes matters
worse. He is happy that our school system looks at the restorative piece to help
students.

Mr. Baczewski reflected on parents being present with their children. Parents are
doing kids a disservice by allowing their children to always be on an iPad or phone.
Children should be taking in the world around them; parents should use car rides and
grocery shopping for examples of when they can engage with their kids.
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Mr. Baczewski also spoke about a conversation he had with a parent regarding what
would happen if a referendum turned out as “No”. He reminded the public there is a
consequence when you need to eventually do a project in pieces instead of all at once.
It will end up costing the district more than if the referendum passes and, from a
construction standpoint, all the equipment is accessible in one fell swoop to complete
the task. If the referendum is passed, it is a great opportunity to build a new
elementary school and get money back from the state because the district will be able
to check all the boxes to make sure it is done correct.

Mr. Oshana spoke about the celebration for Southington’s Olympian, Austin
Florian, at the Town Council Meeting.

Mr. Oshana also wanted to clarify what he meant at the District Facilities meeting
when he called parents “Crazy.” His intention was to relay that students adjust fine
when there is a redistricting, parents tend to get mad. His intention was not to offend
anyone and apologies if he did.

Communications from Administration

Mr. Pepe attended a workshop with three colleagues hosted by a clinical physiologist,
Dr. Ross Greene. The workshop touched on dealing with trauma informed problem
solving. All who attended agreed they wanted to continue education and get more
training on the matter. Right now, the “Greene Team” is made up of 24-members; 15-
members are slated for the next step of training on May 7 and 8, 2026.

Mr. Madancy informed the public there will be a Military Luncheon held on
May 20, 2026.

Mr. Madancy also spoke about a Southington resident who was shot down in Poland
during World War II. After using his DNA and connecting with a cousin who lives in
Massachusetts, the soldier’s remains are going to be buried at Oak Hill Cemetery, in
Southington. Mr. Brown indicated the soldier will be inducted into the Wall of Honor.

Mr. Madancy spoke of recent legislation passed in Hartford regarding the
Kindergarten starting age of 5. Southington has a policy that provides waivers for the
upcoming school year but the following school year there will be no waiver process
and Kindergarten students will need to be 5 years old by September 1.

Mr. Madancy spoke about the Sloper Plunge which took place on February 28, 2026,
at Camp Sloper. There was a great turnout. He plunged into the water with Joanna
Karcz and Lisa Rizzo.

Mr. Madancy read a few cards he received from some students when he attended
Career Day. These cards correlated with the presentation about kindness presented
later at the Board Meeting and how great kids are.

Attachment: (1)
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d. Communications from Public - Agenda Items Only

No comment made.

8. Committee Reports
a. Finance Committee Meeting - March 5, 2026

Ms. Cammuso reviewed the Minutes for the Meeting. She discussed the following:

1.

Preschool Regular Education Tuition Rates 2026-2027

MOTION made by Ms. Cammuso and seconded by Mrs. Clark, “Move to
award the Preschool Regular Education tuition rates for the 2026-2027 school
year as presented by the Finance Committee.” Motion carried 9-0.
Attachments: (1)

BID 2026-07 Lawn Mowing and Trimming Services, Fall and Spring Ground
Debris Cleanup and Removal Services

MOTION made by Ms. Cammuso and seconded by Mrs. Clark, “Move
to award BID 2026-27 Lawn Mowing and Trimming Serving, Fall and
Spring Ground Debris Cleanup and Removal Services as presented by
the Finance Committee.” Motion carried 9-0.

Attachments: (1)

Food Service Financial Update FY 2025-26

Use of FY 25 Non-Lapsing for Snow Removal Costs

a. Special Education Excess Cost filing at the state.

b. Costs related to substitute coverage

District Spending Freeze

Budget Transfers

Snow Removal Loader Works

MOTION made by Ms. Cammuso and seconded by Mrs. Clark, “Move to
approve up to $60,000 of Fiscal-25 non-lapsing funds for payment of
unexpected snow removal as presented by the Finance Committee.”
Motion carried 9-0.

Attachments: (1)

o a0

Award of Tennis Court Parking Lot and Bleachers Project at SHS to Field Turf.
MOTION made by Ms. Cammuso and seconded by Mrs. Clark, “Move to
award the SHS Tennis Court, Parking Lot and Bleacher Project to Field
Turf as presented by the Finance Committee. The project costs include
$1,708,305 to remove and replace the high school home bleachers and press
box and $3,675,840 to remove and replace the seven tennis courts at the high
school and install a parking lot with an additional 143 parking spaces.”
Motion carried 9-0.

Attachments: (1)
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The bleachers will be closed steps and will have rails.

Mr. Bacziewski wanted to make sure there is open communication with the police
department regarding parking.

Mrs. Clark reminded the public, students are currently driving legally but due to
the changes in laws, they are no longer able to carpool like years ago.

The meeting minutes are attached.
Attachments: (1)

9. Superintendent's Report
a. Personnel Report
MOTION made by Ms. Cammuso and seconded by Mr. Baczewski,
“Recommend that the Board of Education approve the Personnel Report as
submitted by the HR Department.” Motion carried 9-0.
Attachments: (1)

10. Old Business
a. Town Government Communications
Mr. Oshana spoke about how the Board of Education Workshops for the Finance
Committee Board had great dialog and discussion at the last meeting. All questions
will be presented to the Town Counsel.

Mr. Clark wanted to stress the amazing job the Board of Education, Technology
Department does. The Board of Education has a larger volume than the Town.

b. Policy 1312 - Public Complaints - REVISED - 2nd Reading
MOTION made by Mrs. Derynoski-Anastasio and seconded by Mr. Baczewski,
“Move to approve the Board of Education approve Policy 1312 as presented by
the Policy & Personnel Committee.” Motion carried 9-0.
Attachments: (1)

c. Policy 3432- Budget and Expense Report/Annual Financial Statement - REVISED -
2nd Reading
MOTION made by Mrs. Derynoski-Anastasio and seconded by Mr.
Baczewski, “Move to approve that the Board of Education approve Policy
3432 as presented by the Policy & Personnel Committee.” Motion carried 9-0.
Attachments: (1)

d. Policy 4100 - Hiring of Staff - NEW/REPLACEMENT - 2nd Reading
MOTION made by Mrs. Derynoski-Anastasio and seconded by Mr. Baczewski,
“Move that the Board of Education approve Policy 4100 as presented by the
Policy & Personnel Committee as amended.” Motion carried 9-0.
Attachments: (1)
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Policy 4105 - Effective Staff Recruitment and Retention - NEW/REPLACEMENT -
2nd Reading

MOTION made by Mrs. Derynoski-Anastasio and seconded by Mr. Baczewski,
“Move that the Board of Education approve Policy 4105 as presented by the
Policy & Personnel Committee.” Motion carried 9-0.

Attachments: (1)

Policy 5113 - Attendance, Excused Absences and Truancy - REVISED - 2nd
Reading

MOTION made by Mrs. Derynoski-Anastasio and seconded by Mr.
Baczewski, Move that the Board of Education approve Policy 5113 as
presented by the Policy & Personnel Committee.” Motion carried 9-0.
Attachments: (1)

SHS Agricultural Science - Intro to Mechanics - REVISED Curriculum - Second
Reading

MOTION made by Mr. Brown and seconded by Mrs. Clark, “Move the
Board of Education approve the SHS Agricultural Science - Intro to
Mechanics- Revised Curriculum - as presented by the Curriculum &

Instruction Committee.” Motion carried 9-0.
Attachments: (1)

SHS Agricultural Science - Intro to Small Animals - REVISED Curriculum -
Second Reading

MOTION made by Mr. Brown and seconded by Mrs. Carmody, “Move that the
Board of Education approve the SHS Agricultural Science - Intro to Small
Animals - Revised Curriculum - as presented by the Curriculum & Instruction
Committee.” Motion carried 9-0.

Attachments: (1)

SHS Agricultural Science - Intro to Large Animals - REVISED Curriculum

- Second Reading

MOTION made by Mr. Brown and seconded by Mrs. Clark, “Move that the
Board of Education approve the SHS Agricultural Science - Intro to Large
Animals - Revised Curriculum - as presented by the Curriculum & Instruction
Committee.” Motion carried 9-0.

Attachments: (1)

M.S. Digital - REVISED Curriculum - Second Reading

MOTION made by Mr. Brown and seconded by Mrs. Carmody, “Move that the
Board of Education approve the MS Digital - Revised Curriculum - as presented
by the Curriculum & Instruction Committee.” Motion carried 9-0.
Attachments: (1)
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k. M.S. Health - REVISED Curriculum - Second Reading

MOTION made by Mr. Brown and seconded by Mrs. Clark, “Move that the
Board of Education approve the MS Health - Revised Curriculum - as presented
by the Curriculum & Instruction Committee.” Motion carried 9-0.
Attachments: (1)

SHS - Unified Physical Education - NEW COURSE PROPOSAL - Second Reading
MOTION made by Mr. Brown and seconded by Mrs. Carmody, “Move that the
Board of Education approve the SHS Unified Physical Education - New Course
Proposal - as presented by the Curriculum & Instruction Committee.” Motion
carried 9-0.

Attachments: (1)

SHS Electricity & Electronics Applications for STEM - REVISED Curriculum -
Second Reading

MOTION made by Mr. Brown and seconded by Mrs. Clark, “Move that the
Board of Education approve the SHS Electricity & Electronics Applications for
STEM - Revised Curriculum - as presented by the Curriculum & Instruction
Committee.” Motion carried 9-0.

Attachments: (1)

2025-2026 School Calendar Revision

Mr. Madancy proposed making the calendar 180 days with a last day of school being
June 18, 2026. This will help with the heat in the elementary school along with
delayed arrivals for the High School for exams and still abides by the state law. There
1s no extra cost with this proposal.

MOTION made by Ms. Cammuso and seconded by Mrs. Clark, “Move that the
Board of Education approve the revised School Calendar for the 25-2026 School
Year as presented.” Motion carried 9-0.

Attachments: (1)

11. New Business

a.

2026-2027 Healthy Food Certification

MOTION made by Ms. Cammuso and seconded by Mrs. Clark “Pursuant to
C.G.S. Section 10-215f, the Southington Board of Education certifies that all food
items offered for sale to students in the schools under its jurisdiction, and not
exempted from the Connecticut Nutrition Standards published by the
Connecticut State Department of Education, will comply with the Connecticut
Nutrition Standards during the period of July 1, 2026, through June 30, 2027.
This certification shall include all food offered for sale to students separately
from reimbursable meals at all times and from all sources, including but not
limited to school stores, vending machines, school cafeterias, culinary programs,
and any fundraising activities on school premises sponsored by the school or non-
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school organizations and groups.” Motion carried 8-1.

Mr. Baczewski believes Southington can be doing so much better with the nutritious
options provided for the student lunches.

Attachments: (1)

2026-2027 Food and Beverage Exemption

MOTION made by Ms. Cammuso and seconded by Mrs. Clark, “The
Southington Board of Education will allow the sale to students of food items that
do not meet the Connecticut Nutrition Standards and beverages not listed in
Section10-221q of the Connecticut General Statutes provided that the following
conditions are met: 1) the sale is in connection with an event occurring after the
end of the regular school day or on the weekend; 2) the sale is at the location of
the event; and 3) the food and beverage items are not sold from a vending
machine or school store. An "event" is an occurrence that involves more than
just a regularly scheduled practice, meeting, or extracurricular activity. For
example, soccer games, school plays, and interscholastic debates are events but
soccer practices, play rehearsals, and debate team meetings are not. The
"regular school day" is the period from midnight before to 30 minutes after the
end of the official school day. '"Location" means where the event is being held
and must be the same place as the food and beverage sales.” Motion carried 8-1.
Attachments: (1)

Appointment of UPSEU (Physical Therapists & Occupational Therapists)
Negotiating Committee

Mr. Brown, Ms. Cammuso, Mrs. Clark and Mrs. Derynoski-Anastasio were appointed
as part of UPSEU Negotiating Committee.

Attachments: (1)

Kindness Campaign Presentation
Mr. Madancy invited Linda Bass Reilly and Paula Lopatosky to give a presentation
about teaching intentional kindness within the district.

Mrs. Reilly and Mrs. Lopatosky explained the difference in being kind and intentional
kindness. Implementing kindness involves teaching skills like empathy, fairness, and
collaboration while creating systems that support and sustain these behaviors,
resulting in healthier, more inclusive school communities. Schools should have a
gratitude wall for students to be recognized for being kind. Each elementary school
will be given a K.A.T.E Bench (Kind Acts Touch Everyone). Attached is the Power
Point presentation.

Attachments: (1)

The Board Members thanked them for their presentation and all the good they are

doing for the community with this Kindness Campaign. Adults need to teach kids
how to be kind, and teach intentional kindness.

pg. 9



c.

SHS Parking Lot Solar Port Project Proposal Presentation

Mr. Madancy introduced Adam Teff with Titan Energy to give a presentation
regarding installing Solar Panels in the Southington High School parking lot. Mr.
Teff is the Town’s Energy Management Consultant.

Mr. Teff spoke about the following:
e The process overview — The biggest parking lot in town is the High School;
it would be great for a Parking Canopy System.
e What a power purchase agreement is.
e The estimated production projection over a 20-year period.
e Annual saving would be about $200,000 per year.
e Overview of the savings analysis that was done.
¢ Bid results — Greenskies is the suggested and most advantageous company.
e Walked the district’s current plowing company through the plan to get an
estimated additional cost once solar panels are installed.
e Example of where the solar panels would be placed in the parking lot and
what the solar panels would look like.
e Suggested next steps.
o Power Purchase agreements need to be finalized by March 14, 2026
o Developers need to submit projects to NRES by March 15, 2026
o NRES Awards will be issued by June 1, 2026.

Attached is the PowerPoint presentation.
Attachments: (1)

The board members voiced their questions concerning this project:

Mrs. Clark asked about the additional expenses to lawn mow, weedwack and
snowplow around the poles. Mr. Teff did not think it would be a significant cost
increase. Mrs. Clark also expressed concerns about having new student drivers and
how the columns can be a potential hazard to hit.

Mr. Brown asked about the federal funding and if federal funding will return in the
future. He also inquired if other sights in town were looked at to place the solar
panels. Mr. Teff does not foresee federal funding returning in the near future. As of
right now federal funding will go away July 2026 and the High School was
considered the best financial option.

Mr. Baczewski asked the question as to why Greenskies should own the system and
the town lease it from them instead of the town owning the system. The approximate
cost of the system would be 6.5 million. The town would have to take steps to safe
harbor the equipment to lock in the investment tax credit by July 2026 if they
wanted to own the system and peep the tax benefits. Mr. Baczewski’s concern is
having to be under contract, subject to a company.

Multiple Board members inquired about how much money has been saved with the
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panels in town that are already functioning; they never seem to get an answer. This
year it is about $63,000. The solar panels are more geared towards cost avoidance as
opposed to cost savings.

Mrs. Mellitt asked how the rates presented are compared to the Eversource rates that
have been locked in. Mr. Teff informed that it would go up about half a penny per
kilowatt hour in the next contract. By the time the system is built, the Board of
Education will be under a new contract, so he did not present those numbers.

Mr. Carson asked about the cost to remove the panels or extend the lease at the end
of the 20-year period. The panels would either be removed at no cost to pre array
conditions, you could extend the lease for another 5 years or buy the system out at
fair market value.

Mr. Whitehead asked about comparing this system to others in town to estimate
savings. Mr. Teff clarified that the town does not have any car port systems, it only
has solar rooftops. Mr. Teff does run a savings perspective but the systems the town
does currently have is significantly smaller. Mr. Teff recommends this project as the
best cost reduction tool to offer anyone.

Ms. Cammuso asked about the safety concerns of snow falling off the panels onto
people; will there be snow guards. Mr. Teff said snow guards would be an added
cost. Anything liability wise would be on the owner, Greenskies, but there would be
protections put in place for safety measures.

Mr. Carson and Mr. Oshana spoke about the savings and how much Greenskies
would make. They also spoke about the savings in money present today may not
hold the same value in 20 years.

Board Members indicated they wished they had more time to review the
information, do more research, asked questions and make a decision. At this point in
time the process seems to be rushed.

MOTION made by Mr. Carson and seconded by Mr. Baczewski, “Motion to
recommend that the Board enter into the Power Purchase Agreement for the
Solar Array.”
Roll Call:
e Mr. Baczewski: Yes
Mr. Brown: Yes
Ms. Cammuso: No
Mrs. Carmody: No
Mr. Carson: Yes
Mrs. Clark: No
Mrs. Derynoski-Anastasio: No
Mr. Oshana: No
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e Mr. Whitehead: No
Motion Failed 6-3.
Attachments: (1)

Review and Approval of Educational Specifications for the Kelley and South End

Building Projects

Mr. Madancy invited Jim Hoagland from SLAM to give a presentation about the
new Kelley Elementary School conceptual layout on the property.

Education Specs are not the design of the building or what it will look like, but it
is the recommended square footage of the space.

Mr. Hoagland spoke about the following:

The plot of land available to build on.

How they would separate the existing site with the new building while
construction was happening.

Potential layout: floor plans, classroom placement and size, parking lots,
play areas and other open spaces.

Attached is the PowerPoint presentation.
Attachments: (1)

1. Kelley Elementary School
MOTION made by Mr. Baczewski and seconded by Mrs. Clark,
“Recommend that the Board of Education approve the Educational Specs
for the Urban T. Kelley Elementary School, as presented.”
Roll Call:

Mr. Baczewski: Yes

Mr. Brown: Yes

Ms. Cammuso: Yes

Mrs. Carmody: Yes

Mr. Carson: Yes

Mrs. Clark: Yes

Mrs. Derynoski-Anastasio: Yes
Mr. Oshana: Yes

Mr. Whitehead: Yes

Motion carried 9-0.
Attachments: (1)

2. South End Elementary School
MOTION made by Mr. Baczewski and seconded by Mrs.
Clark, “Recommend that the Board of Education approve the Educational
Specs for enhancements to the South End Elementary School, dated
February 21, 2026, as presented by the administration.”
Roll Call:
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Mr. Baczewski: Yes
Mr. Brown: Yes
Ms. Cammuso: Yes
Mrs. Carmody: Yes

e Mr. Carson: Yes

e Mrs. Clark: Yes

e Mrs. Derynoski-Anastasio: Yes

e Mr. Oshana: Yes

e Mr. Whitehead: Yes
Motion carried 9-0.
Attachments: (1)

12. Public Communications
a. Public

Shama Green, 67 Memorial Drive, Southington, CT 06489.
Mrs. Green voiced her concerns about reaching out to Board of Education Members
and not receiving responses from them; the only way to contact them is by coming
to meetings in person. She should be able to be at home with her family and not
need to attend meetings in person. She urges the Board to create a better and more
direct way for parents and community members to communicate with the Board of
Education.

Ryan Dumond, 89 Hitching Post Drive, Southington, CT 06489.

Mr. Dumond suggests if State or Federal funding is reinstated the Board reconsider
the solar project. Owning solar is better than leasing it; it is great for the
environment. He informed snow will slide off solar panels and can be a liability.

Seth Korn, 8 Yorktown Road, Southington, CT 06489.
Mr. Korn expressed his excitement regarding the elementary school project. He
appreciates the time and diligence along with the work to come.

13. Adjournment
MOTION made by Mrs. Clark and seconded by Mr. Baczewski, “Move to

adjourn.” Motion carried 9-0.
Meeting adjourned at 9:44 p.m.

Respectfully submitted,

P ;///’/’ /M/' =
P / ;
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Recording Secretary
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Summary of Special Board Meeting — April 13, 2026
Date: April 13, 2026
Board Members present:

Terri C. Carmody
Dawn Derynoski-Anastasio
Cecil Whitehead

Approximately 11:15 a.m. Meeting called to order.
Approximately 11:17 p.m.

Motion to go into executive session made by T. Carmody, seconded by D. Derynoski-
Anastasio.

Moved that the Board enter executive session to discuss a confidential student matter.
The following individuals were invited into executive session:

Steven Madancy, Superintendent of Schools

Frank Pepe, Assistant Superintendent of Schools

Richard Aroian, Principal, Southington High School
Leah Clark, Assistant Principal, Southington High School
Mark Sommaruga, Attorney for the Administration

Erin R. Shaffer, Counsel for the Board

Student (not present)

Approved 3 - 0.

Approximately 11:45 a.m. The Board, and Board Counsel, excused themselves
for deliberations.

Approximately 11:51 a.m. Meeting resumes. All meeting participants present
return.

C. Whitehead makes the following motion in open session at approximately 11:52 a.m.:

Moved: That the Southington Board of Education finds, based on the
evidence in the record, that the student who is the subject of this
hearing did, on March 20, 2026, possess a knife with a 4.5 inch blade
on school grounds which: violated publicized policy of the Board and
was seriously disruptive of the educational process, and endangered
persons. As a result of the above findings, the Southington Board of

21941353.1 - 1/14/2025 5:18 PM



Education concludes that the Student who is the subject of this
hearing did commit an expellable offense.

T. Carmody seconded.
Motion Approved 3 - 0.
Approximately 11:53 a.m.

Motion to go into executive session made by T. Carmody, seconded by D. Derynoski-
Anastasio.

Moved that the Board enter executive session to discuss a confidential student matter.
The following individuals were invited into executive session:

Steven Madancy, Superintendent of Schools

Frank Pepe, Assistant Superintendent of Schools

Richard Aroian, Principal, Southington High School
Leah Clark, Assistant Principal, Southington High School
Mark Sommaruga, Attorney for the Administration

Erin R. Shaffer, Counsel for the Board

Student (not present)

Approved 3 - 0.

Approximately 12:00 p.m.  The Board, and Board Counsel, excused themselves for
deliberations.

Approximately 12:05 p.m.  Meeting resumes. All meeting participants present return.
Approximately 12:06 p.m.  C. Whitehead made the following motion in open session.

Moved Further: That the student who is the subject of this hearing shall be
expelled from the Southington Public Schools for one calendar year, from
March 20, 2026 through March 19, 2027, and that the student be provided an
alternative educational opportunity in accordance with law. During the
period of the expulsion the student who is the subject of this hearing shall not
be allowed to enter any school property and/or participate in any school
sponsored events and activities, including graduation and all other end of
year activities, except for his participation in the alternative educational
opportunity provided by the Southington Public Schools or as otherwise
expressly authorized in writing by the Superintendent or the
Superintendent’s designee.
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T. Carmody seconded.
Motion Approved 3-0

At approximately 12:12 p.m. T. Carmody moved to adjourn the meeting, seconded by D.
Derynoski-Anastasio.

Motion approved 3-0 and meeting adjourned.
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Board of Education
Administrative Report
April 16, 2026

1. Donation of Kindness Benches
2. SHS Color Guard! World Champs!
3. April 20t Press Conference in Hartford.

4. Excess Cost Reimbursement Rate, 69.19%



Steven G. Madancy
s o U T H I N GTO N Superintendent of Schools
Q Public Schools Frank M. Pepe

Assistant Sunerintendent of Schools

200 North Main Street, Southington, CT 06489 www.southingtonschools.org Phone: 860-628-3202 Fax: 860-628-3205

Board of Education Southington, Connecticut

Policy & Personnel Committee Meeting Minutes Draft
Superintendent’s Conference Room
Municipal Center, 200 North Main Street
Tuesday, March 24, 2026 — 5:30 p.m.

Members Present: Dawn Derynoski-Anastasio (Chair), Joe Basczewski, Cecil Whitehead

Members Absent — Bob Brown

Administration Present: Assistant Superintendent Frank Pepe

The meeting was called to order at 5:32 p.m.

Revisions to Policy 1250 and associated R1250 Visitors and Observations in Schools were reviewed. The phrase “the
school principal or his/her designee” was replaced throughout the policy and regulation with the word “administration”.
This change reflects the potential need of central office personnel to meet a vendor or another person at a school. Best
practice to make the building administrator aware was discussed. The policy and regulations now reflect the process to
follow if a federal immigration authority appears in person at a school. The procedures reviewed have been in practice
since August 2025 and are now codified.

Revisions to Policy 3250 and R3250 Materials/Service Fees, Charges were reviewed. Rates for copies of records
were updated. Transcript and Employee Verification charges were added.

As part of the ongoing efforts of the Human Resource Department, updated language for Policy 4121, R4121, Policy
4145, Policy 4190, R4190, Policy 4125, Policy 4220 and Policy 4315 were reviewed.

Policy and R5111 Admission/Placement/Ages of Attendance were updated to reflect changes in legislation for both
Kindergarten entry as of June 2026 as well as for students in Southington’s Post Secondary Transition Program.

Updated language was offered for Policy 5121 and R5121 Examination/Grading/Rating to reflect current practices at
all three levels.

Specific language was added to Policy 5133 and R5133 Participation in Athletics and Other Co-Curricular
Activities regarding substantiated violations of Title IX, Title VI and Bullying.

The Committee agreed to forward all the agenda items above for full BOE review.
Meeting adjourned — 6:29p.m.
Respectfully Submitted,
Frank Pepe
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Southington Board of Education
Curriculum & Instruction Committee Meeting Minutes
Tuesday, March 31, 2026 — 10:00 a.m.
Technology Training Lab (Public Assembly Room)
Municipal Center, 200 North Main Street
Southington, CT 06489

Members Present: Bob Brown, Colleen Clark, Dawn Anastasio

Members Absent: Terri Carmody

Administration Present: Assistant Superintendent - Frank Pepe

Meeting Called to Order by Committee Chair Bob Brown at 10:00am.

SHS teacher and Department Leader Nicole Raccio presented revisions to Biochemistry. The
phenomenon presented is Baby Matthew. Baby Matthew, born perfectly healthy, starts to exhibit
strange symptoms after a few days. His condition is categorized as “failure to thrive”. Students are
challenged to determine what is causing the problem and if he can be saved. Students explore
biomolecules, enzymes and metabolism to determine if his challenge is related to Tay-Sachs Disease,
Maple Syrup Urine Disease, Keystone Synthesis Defect, or Glycogen Storage disease Type | (GSD Type
[). The Committee recommends this item to the full Board for approval.

SHS science teacher Kesley Duffy presented new curriculum, titled Astronomy Unit 1 — Meteors,
Orbits, and Gravity. This class can fulfil a student’s earth science requirement. After watching a video
of The Chelyabinsk Meteor, students are presented with the phenomenon of how collisions with
objects from space changed Earth in the past, and how could they affect our future? To experience
this journey, students explore Newton’s Universal Law of Gravitation, Orbital Motion, Energy Transfer
with Gravitational Fields and the History of Earth. The Committee recommends this item to the full
Board for approval.

Kelsey Duffy also presented new curriculum titled Astronomy Unit 2 — Stars and the Big Bang.
Students are challenged to explain why some stars seem unchanged, while others appear briefly,
change dramatically, and fade away. To explore these concepts students will embrace concepts
related to Nuclear Fusion, Big Bang Theory, Light Spectra, Star Life Cycle and Feedback Loops. The
Committee recommends this item to the full Board for approval.
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SHS Ag Science teacher Nicole Wilcox presented two new courses titled Advanced Non-ruminant

Livestock Management and Ruminant Livestock Management . Both units cover safety, anatomy,
musculo-skeletal system, digestive system, nutrition, reproduction, health and disease and handling
and restraint. The Committee recommends these items to the full Board for approval.

Nicole Wilcox presented a specialty Ag-Sci elective course titled UCONN SPS 1150 Agricultural
Technology. The units of study are as follows. Unit I: Evolution of Early Humans and Agricultural
Beginnings, Unit Il: The World’s First Agricultural Societies, Unit Ill: Agriculture in Ancient Rome, Unit
IV: Medieval European Agriculture, Unit V: European Colonization and the Columbian Exchange, Unit
VI: Colonial New England and Agricultural Identity, Unit VII: The Second Agricultural Revolution, Unit
VIII: Agriculture Under Communism, Unit IX: Third Agricultural Revolution and the Future. This course is
designed to provide students with a comprehensive understanding of the historical, technological, and
cultural developments that have shaped global agriculture from early human civilizations to the
present day. The Committee recommends this item to the full Board for approval.

Nicole Wilcox presented revisions to an existing course called Ag Science ECE Turfgrass. Offered to
juniors and seniors, this course Students will build foundational knowledge of plant biology, including
photosynthesis, respiration, dormancy, and water/nutrient movement through xylem and phloem.
Students will understand the fundamental concepts of turfgrass science, including classification, plant
growth, anatomy, and methods for evaluating turf quality. Students will learn to distinguish monocots
from dicots, identify major grass plant structures, and understand how grasses spread through stolons,
rhizomes, and tillers. The unit also covers how turf quality is measured; color, texture, density, and
uniformity and explore the relationship between turfgrass maintenance levels and cultural intensity.
The Committee recommends this item to the full Board for approval.

SHS Math Department Leader Marisa Kudla presented_a new class titled Math for Technology and
Innovation. This course seeks to provide a foundation for applied manufacturing mathematics to
students so that they have the fundamental skills in this domain to begin their careers in production.
This includes an application of the four basic functions (addition, subtraction, multiplication, and
division), as well as 3-dimensional geometry, algebra, and trigonometry. Various industry specific hand
measuring tools (i.e. ruler, caliper, micrometer, etc.) are utilized throughout the course. In addition,
industry-specific calculations (i.e. speeds and feeds, spur gears, center-to-center distances, dovetails,
tapers, etc.) are performed throughout the course. By the end of this course, students should have a
clear understanding of the need for a keen sense of mathematics in the manufacturing sector. In
providing this critical foundation to all learners, this course exists to fundamentally change the status
quo, removing predictability about who succeeds/shows affection for manufacturing. The Committee
recommends this item to the full Board for approval.
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Jess Levin Director of KSA presented_Elective American Sign Language. Students have the

opportunity within the flex block to develop a basic proficiency through a participatory,
communicative approach. Emphasis will be placed on the development of signing skills and the
acquisition of the fundamentals of grammar as it applies to sign language. Students will learn
to translate basic English to sign language and signing back to English. Students will learn
about the importance of sign language and the expanse of its use in society. The Committee
recommends this item to the full Board for approval.

Mr. Levin introduced KSA Science which students can access during the flex block. This course will
focus on Ornithology and Entomology via the following five units, Foundations of Ornithology,
Taxonomy evolution and Diversity, Bird Behavior and Ecology, Birds and the Environment and
Conservation and Human Connection. The Committee recommends this item to the full Board for
approval.

SHS Physical Education Department Leader Anthony Loomis proposed reinstating Outdoor Archery.
Safety is a major emphasis through the command style teaching. Only trained instructors will engage
students in the activity and only students interested in archery will potentially participate. The
committee directed Mr. Loomis to develop the unit of study in Southington’s adopted format and
present it at a future Curriculum and Instruction meeting.

SHS Department Leader Rebecca Migliaro proposed the novel Daisy Jones and the Six by Taylor Jenkins
Reid as a choice for seniors who participate in the elective titled_English Literature and Pop Culture.
The text is loosely based on the tumultuous relationships in the popular rock band Fleetwood Mac.
This novel follows a 1970’s band through their rise and fall. This item is informational only and does not
require further action.

Meeting adjourned — 12:07pm

Respectfully Submitted,

Frank Pepe
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SOUTHINGTON

FINANCE COMMITTEE MEETING
Thursday, April 9, 2026, 5:00 p.m.
Conference Room 2, Municipal Center

Board Members Present: Ms. Lisa Cammuso, Chair, Mrs.
Colleen Clark (joined electronically), Mrs. Terri Carmody and Mr. Sean
Carson (arrived approx. 5:40pm).

Present from Administration: Mrs. Jennifer Mellitt, Director of
Business & Finance and Mr. Kyle Fickel, Accounting Manager.

The Finance Committee meeting was called to order at 5:02 pm.

The committee made a motion to enter executive session to discuss a
contract inviting Mrs. Mellitt, Mr. Fickel and Mr. Robert McKee,
Athletic Director.

1.

2.

Executive Session Contract Discussion Athletic Training Services:

The committee entered Executive Session to discuss a contractual
matter. The committee exited Executive Session and reconvened the
regular meeting.

YMCA Before and After Care Program Rates 2026-2027:

Mrs. Mellitt presented the proposed rates for the YMCA before and
aftercare program for the 2026-27 school year. The rates reimburse
the board for custodial overtime, taxes, MERS along with an
estimated cost for electricity and supplies.

For 2026-27, the YMCA is considering adding aftercare at South End
Elementary depending on parent interest. A rate for the new location
is included.

The committee agreed to bring the rates to the full board for approval.
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3. ASTE Grant Funded -Greenhouse Repair:

Mr. Fickel reviewed a proposal for repairs to this Agricultural building’s greenhouse and bench
trays. Due to the proprietary nature of the existing bench trays and the greenhouse roof
components, only one qualified source could be identified to make the repairs. The
administration requested a waiver to the bidding process and recommends awarding the work to
J.C. van der Spek Greenhouse Services in the amount of $24,950 under the Superintendent
approval for awards under $25,000. The repair is being funded with ASTE grant funds.

4. New Grant District Repair and Improvement (DRIP) Approval of Projects:

Mrs. Mellitt shared information about the new DRIP grant awarded to schools by the state of
Connecticut effective July 1, 2025. As noted in our 2026-27 budget book in the grants tab,

Southington will receive $269,132 for YR 26 and YR27. The YR26 funds are expected to be
received before June 30,

Mrs. Mellitt shared a draft list of projects the district has identified to be funded with the grant.
The list includes flooring projects, classroom & school building improvements and repairs to
sidewalks and parking lots and playground/athletic outdoor facilities. Mrs. Mellitt updated the
list to reflect projects the district has already completed or in progress which can be reimbursed
with the grant. The revised list is attached to the Board of Education agenda.

The administration will continue to update the list as needs are identified and prioritized.

The committee agreed to bring the list to the full board for approval so summer projects can
be planned.

5. Food Service Financial Update FY 2025-26:

Mr. Fickel reviewed the results for the Food Services operations through the end of February
2026. Meal counts are lower than the prior year to date. This is due to fewer serving days in

February 2026 (15) vs. February 2025 (17). Any snow days are added to the June calendar, but
as discussed can be impacted by end of year activities.

The income statement shows a net loss of $101,482 compared to the net income of $5,223 from
the prior year.

SOUTHINGTON



The committee discussed the severe- need revenues which were not available in the prior year.
The state identifies school sites serving breakfast with at least 20% of students eligible for free or
reduced meals. For the 2025-26 SY, Derynoski, Flanders, Hatton and South End qualify for the
higher severe needs breakfast reimbursement rates. This spring, the district will also be receiving
annual grants for state school breakfast program ($28,509) and the healthy food certification
($40,000- estimated).

Ms. Maxellon, our Food Service Director, provided a memo sharing information about the
National School Lunch Program and noted that 26% of our students currently receive free or
reduced meals through the program. She also discussed the Healthy Food Certification and noted
the district receives 10 cents per reimbursable meals served as revenue (noted above).

Mrs. Carmody asked about the food service loan. Mrs. Mellitt reviewed the balance sheet which
shows the $300,000 as a liability. The funds were originally lent from the nonlapsing FY 20
account to assist cash flow during COVID through the actions of the Finance Committee in the
Fall of 2020.

Negative Meal debt has also increased and totaled $15,769 as of February 28, 2026. It was noted
that over $9,500 of the negative meal debt is owed from approximately 42 students each owing
over $100. All students owing over $100 and referred to the district homeless liaison who directly
reaches out to the families with limited success.

6. BOE Financial Update FY 2025-26:

Mrs. Mellitt shared a worksheet projecting an operating budget shortfall for FY 2025-26 of
approximately ($950,000) as of April 8, 2026. The district has identified several budgeted
expenditures which will not be made related to Chromebook replacements ($170,000) and math
consumables and iReady software ($164,000). In the past the district was able to purchase the
math consumables in June however, these purchases will be made with YR 2026-27 budgeted
funds in July.

The district will also use the unallocated open choice grant funds to offset the budget overage in
certain accounts to reduce the operating deficit. The plan also includes $150,000 for further
school spending for curriculum, toilet tissue, rolled towels and other cleaning, safety and hygiene
items. These changes will bring the projected deficit to approximately ($340,000). The worksheet
is attached to these minutes.

Further evaluation will continue on all open purchase orders, McKinney Vento (homeless)
transportation along with special education services to identify reductions and other sources to
offset the deficit. The district will update the committee again before the May 7" BOE meeting.

SOUTHINGTON



7. Miscellaneous:

a. Secure 2.0 Roth Retirement Option

An IRS change now requires catch-up contributions to qualified retirement plans for
employees over 50 years old with over $145,000 in FICA earnings to be made on a post-tax
basis. The district is currently updating our 403B plans to allow Roth contributions.

The meeting adjourned at 6:50pm.

Respectfully submitted,

‘szb Mot ltt

Jennifer Mellitt
Director of Business & Finance

SOUTHINGTON



SOUTHINGTON Jennifer S. Mellitt

Pu b lic Schools Director of Business & Finance

S

MEMO
TO: Board of Education Finance Committee

DATE: April 9, 2026
RE: YMCA RATES 2026-27

Annually, the Finance Committee recommends reimbursement rates for the use of
our elementary buildings by the YMCA for their School-Age Childcare Program. The
attached rates for 2026-27 reflect contractual wage increases for our custodial staff
along with the updated MERF pension contributions of 16.82%.

The YMCA is currently providing afternoon childcare programs at Flanders, Strong,
Thalberg, Hatton, and Oshana. Derynoski and Kelley have both morning and
afternoon childcare.

For the 2026-27 school year, the YMCA has proposed adding an afternoon location
at South End based on parent interest.

The administration requests approval of the 2026-27 YMCA rental rates.



YMCA Proposed Rate Calculations

2026-2027
New FY 26-27
FLANDERS DERYNOSKI STRONG THALBERG HATTON KELLEY OSHANA SOUTH END DERYNOSKI AM KELLEY AM
1 hour 1.5hours 1.25 hours 1.25 hours 1.25 hours 1 hour 1 hour 1 hour .5 hours .5 hours

TOTAL BILLABLE WAGES AT TIME AND A HALF 46.31 72.90 58.82 58.82 55.06 47.30 45.82 46.80 24.30 23.03
SCHOOL DAYS 181.00 181.00 181.00 181.00 181.00 181.00 181.00 181.00 181.00 181.00
PAYROLL 8,382.56 13,194.90 10,645.52 10,645.52 9,965.41 8,561.75 8,292.97 8,470.80 4,398.30 4,167.53
SOCIAL SEC/MEDICARE 641.27 1,009.41 814.38 814.38 762.35 654.97 634.41 648.02 336.47 318.82
MERF 16.82% 1,409.95 2,219.38 1,790.58 1,790.58 1,676.18 1,440.09 1,394.88 1,424.79 739.79 700.98
TOTAL MONTHLY (10) 10,433.78 16,423.69  13,250.47 13,250.47  12,403.94  10,656.81 10,322.26 10,543.60 5,474.56 5,187.32
Monthly Custodial reimbursement 1,043 1,642 1,325 1,325 1,240 1,066 1,032 1,054 547 519
Wear & Tear 80 80 80 80 80 80 80 80 70 70
Electricity (incr by 5%) 158 163 425 425 425 437 425 420 163 163
Supplies (incr by 7%) 47 48 47 47 47 45 48 48 48 48

PER YMCA AGREEMENT 120 120 120 120 120 120 120 120
monthly rate as calculated 1,448 2,053 1,997 1,997 1,913 1,747 1,706 1,723 828 800
Proposed Rates 26-27 Payable Monthly (10 months) 1,450 2,055 2,000 2,000 1,915 1,745 1,705 1,725 830 800
2025-26 1,425 1,960 1,930 1,900 1,880 1,665 1,645 0 790 760
2024-25 1,390 1,915 1,875 1,850 1,830 1,620 1,600 0 770 740
2023-2024 revised rates 1,350 1,860 1,820 1,820 1,820 1,590 1,585 0 745 725
2022-2023 1,330 1,835 1,800 1,790 1,790 1,560 1,550 0 730 710
2021-2022 1,295 1,780 1,745 1,730 1,730 1,515 1,385 0 705 690



| Jennifer S. Mellitt
SOUTH I NGTON Director of Business & Finance
Q Public Schools

MEMO
To: Board of Education Finance Committee
DATE: April 7, 2026
RE: New Grant - District Repair and Improvement (DRIP)

Effective July 1, 2025, the State of Connecticut passed Public Act 25-174, Section
131 establishing a District Repair and Improvement Project (DRIP) program to
provide grants to public school operators (PSOs) for the fiscal year ending June
30, 2026, and going forward.

In March 2026, the Office of Policy and Management (OPM) published the grant
amounts, the methodology of calculating the grant and held an informational
webinar. Southington Public Schools will be receiving $269,132.43 prior to June
30, The funds will carry over like the Town’s LoCIP grant.

The purpose of the grant is defined as: “(2) "District repair and improvement
project" means a capital expenditure project, approved by a public school
operator, for any of the following: (A) The construction, renovation, repair or
enlargement of school buildings or school grounds, including parking lots, athletic
fields and playgrounds; (B) improvements to school facilities for compliance with
health, safety or code requirements; or (C) the purchase, installation or
maintenance of or improvements to fixed school infrastructure, including, but not
limited to, heating, ventilation and air conditioning systems, plumbing, electrical
systems and roofing;”

The public act defines the public school operator as “(A) local or regional board of
education”.

Based on projects requested by school and district administrators and known
needs across the district, we are presenting a draft list of projects proposed to be
funded using the DRIP grant. The list is preliminary and updates to projects will
be presented to the Finance Committee as changes are made or new projects are
identified. Approval of the projects is requested to allow some of the flooring and
classroom projects to be performed this summer.

The grant is expected to be awarded annually. An annual expenditure report will
need to be submitted to the OPM beginning September 1, 2027.



Revised 04/13/2026 - Draft List of Projects to be Funded with
District Repair and Improvement Project (DRIP) Grant

JAD
JFK
SHS

DES

DES
SHS
SHS

SHS
SEES
SES

DW

DES

SHS
SHS/Ag
DW
JAD/TES
STELLAR
SHS

SHS

SHS

SES

DW
DW
DW
SHS
FES

DRIP Allocation for Southington Public Schools

Flooring Replacement Projects

Sanding and painting gym floor - Move to Year 27 Funding
Sanding and painting gym floor - Move to Year 27 Funding
Replace VCT Tile (Auditorium Lobby)
Replace VCT Tile (various hallways & stairs around
building)
Replace carpet - Office (safety concerns)
Replace carpet with VCT Tile - C207 (CLC)
Replace carpet with VCT Tile - E253 (Sp Ed office)

Subtotal Flooring

Classroom & School Building Improvement Projects

32,330
12,035

12,000
6,997
5,975

YR 26 DRIP
Grant

269,132

YR 27
DRIP Grant

269,132

Room C207 room configuration for CLC

Energy management system controller replacements
Replacement two (2) Hot Water Heaters

HVAC Maintenance - air filter replacements

Sprinkler System Backflow Preventer

Replacement of Spline Ceiling in hallway near West Gym
Replace Variable Fequency drive in boiler room
Acoustical Ceiling Tile Replacement

Replaced transformer and bad HVAC drive

Water heater/call button/emergency lights
Replaced faulty fire alarm panel and display unit
Hoyer Lift Relocation or (2) new Portable lifts - Sp Ed
Gutter Repair in Tech Ed facing Ag-Sci

Oil pump to reduce pressure

Subtotal Classroom & School Projects

Parking lots, Athletic Repairs

18,655
17,600
16,999
16,000
10,142
8,295
5,350
5,000
4,930
4,491
4,356
3,200
TBD
TBD

69,337

Sidewalk repair and parking lot maintenance
Catch Basin Replacement
Contracted Painting
Tennis court crack repair
Sidewalk repair front and east side of school
Subtotal parking lot and sidewalk repairs

Remaining Unallocated DRIP Grant Balance FY 26

25,000
20,000
17,000
8,300
4,950

115,018

75,250

9,527

Bold denotes projects completed or in process in FY 2025-26 to be reimbursed with DRIP grant

4/13/2026

24,500
24,500



BOARD OF EDUCATION
SOUTHINGTON, CONNECTICUT

Informational Only Board Meeting Date_ April 2026
Decision Requested X Agenda Code__ 9 a

AGENDA REPORTI FORM

Agenda Topic: Personnel Report

Summary of Issue:_This Personnel Report includes appointments, resignations, retirements, and transfers for

certified and classified personnel for the 2025-2026 school year. This report includes activity for the month of
March 2026.

Background:_The human resource department provides the Board of Education with a monthly update of

personnel additions/reductions/changes.

Alternative Strategies:

Cost (if applicable):_ N/A Funding Source: Board of Education

Beginning Date of Program or Project: _ N/A

Ending Date of Program or Project: N/A

Recommendation or Comment: Recommend that the Board of Education approve the Personnel Report as

submitted by the human resource department.

NS Do

Signature of Staff Member Submitting Report

Signature of Superintendent /

Included:

Personnel Report
Agenda — April 2026




Personnel Report

March 2026

APPOINTMENTS

NAME POSITION SCHOOL FTE EFFECTIVE DEGREE SALARY
CLASS Mavani, Madhvi Paraeducator, Pre-K SES 0.88 3-30-2026 N/A $19.43
CLASS Wilcox, Amanda Paraeducator, Pre-K HES/SES 0.88 3-16-2026 N/A $19.43
CLASS  Youmell, Jason Custodian DES 0.49 3-25-2026 N/A $17.33
RESIGNATIONS/RETIREMENTS

NAME POSITION SCHOOL EFFECTIVE YRS RET/RES
CLASS Appleby, Marjorie Paraeducator, FT KES 6-30-2026 22 RETIRE
CLASS Brown, Marc Custodian, PT DES 3-21-2026 5 mo. RESIGN
CLASS  Chasse, Lexi ABA Therapist, FT HES/SES 3-27-2026 3 mo. RESIGN
CLASS Karantonis, Bethany  Paraeducator, FT FES 3-21-2026 2 RESIGN
CERT Ludden, Glen English Teacher SHS 9-1-2026 25 RETIRE
CLASS  Martin, Brian Paraeducator, FT JFK 4-3-2026 15 RETIRE
CLASS Morelli, Robert Electrician District 4-30-2026 41 RETIRE
CERT Perry, Amy Social Studies Teacher JFK 6-30-2026 21 RESIGN
CLASS  Perry, Nathan Head Custodian SEES 6-23-2026 22 RETIRE
CLASS  Positano, Mary Paraeducator, FT DES 4-3-2026 15 RESIGN
CLASS  Santiago, Dyana Paraeducator, PT DES 3-5-2026 1 mo. RESIGN
CLASS  Smith, Destinee Paraeducator, FT SEES 3-24-2026 5 mo. RESIGN
ASSIGNMENT CHANGE
FROM (PREVIOUS ASSIGN) TO (NEW ASSIGN)
NAME POSITION/SCHOOL FTE QPOSITION/SCHOOL FTE  EFFECTIVE

Mele, Kelly Paraeducator/SES 0.80 Paraeducator/SES 0.88 3-9-2026
TRANSFERS

FROM (PREVIOUS ASSIGN) TO (NEW ASSIGN)

CERT NAME POSITION/SCHOOL FTE g POSITION/SCHOOL FTE EFFECTIVE
None to report

STIPENDS

COACHING

Resignations/Non-Renewals
None to report

Appointments
None to report

OTHER

Resignations/Non-Renewals
None to report

Appointments
Romano, Christopher Marching Band Drill Writer SHS STIPEND
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DRAFT

Southington Board of Education
Protocol for Community Communications & Email Correspondence

The Southington Board of Education values the insights and feedback of the community. To
maintain legal integrity, protect student privacy, and comply with open meeting laws, the
following protocols govern how Board members receive and respond to emails.

I. Legal & Policy Foundations
Before responding to any correspondence, Board members must navigate three primary legal
"guardrails"':

e Collective Authority (Policy 9327): Under Connecticut law, the Board of Education is a
collective governing body. Individual members have no legal authority to act or speak on behalf
of the district. Authority only exists when the Board is in a legally convened meeting.

e Freedom of Information Act (FOIA): A "meeting" occurs when a quorum of the Board (6 or
more members) discusses Board business. Back-and-forth "Reply All" emails can constitute an
illegal meeting if deliberation occurs outside the public eye.

e Privacy Laws (FERPA & Personnel Privacy): Federal and state laws strictly prohibit Board
members from discussing individual student records or confidential personnel matters.

II. Communication Decision Matrix (If/Then Protocol)
To ensure consistency and legal compliance, the Board utilizes the following response protocol:

IF the matter is... THEN the proper action is...

Strictly Informational (e.g., Acknowledge Receipt: A polite confirmation that the information
"Just sharing a news article'") |was received. No deliberation or opinion should be shared.

Student or Personnel Matters |[Refer to Superintendent: These matters fall under the
administration’s responsibility. Board members are legally
restricted from intervening to protect confidentiality.

District Operations (e.g., Refer to Superintendent: The Superintendent serves as the Chief
busing, facilities, schedules) |Executive Officer and has the direct oversight and data to
address operational inquiries.

Board of Education
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Seeking Specific Information ([Refer to Superintendent: To ensure the community receives
accurate and coordinated data, the Superintendent handles all
formal information requests.

An Upcoming Board Agenda ||Direct to Public Meeting: Members must avoid "deliberating"
Item via email. The proper venue for discussion is the public comment
portion of the Board meeting.

ITI. The "Reply All" Rule & Deliberation
To avoid an illegal electronic meeting, Board members are instructed to:
1. Avoid "Reply All" when a community member emails the entire Board.
2. Redirect deliberation to a scheduled public meeting.
3. Ensure that any response does not create "conflicting information" or "unofficial commitments
that the full Board has not voted upon.

IV. Mandatory Individual Disclaimer

If an individual Board member chooses to respond to an email (outside of a referral to the
Superintendent), they must include a disclaimer to clarify their role.

Examples may include a rationale for past decisions or a position on a pending Board matter.
Standard Response Disclaimer:

"I am responding to you as an individual Board of Education member. Please be advised that my
comments represent my personal perspective and do not represent the official position, opinion, or
action of the Southington Board of Education as a whole."

V. Why the Superintendent Often Responds
It is common practice for the Superintendent to respond on behalf of the Board. This ensures:
e Accuracy: The Superintendent has immediate access to district data and staff.
o Consistency: It prevents mixed messages from different Board members.
e Coordination: It allows the administration to address the issue through the proper chain of
command while keeping Board members informed.

Note to the Community:

While these legal restrictions may make our responses feel formal or limited, please know that
your voice is heard. Every email sent to the Board is distributed to all members, ensuring that
your perspectives are considered during our public deliberations and decision-making processes.

Board of Education
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BOARD OF EDUCATION
SOUTHINGTON, CONNECTICUT

Informational Only X Board Meeting Date April 16, 2026

Decision Requested Agenda Code 11b.

AGENDA REPORTING FORM

Agenda Topic: Policy 1250 — Visitors and Observations in Schools- Revised - First Reading.

Summary of Issue: The Policy & Personnel Committee has reviewed Policy 1250 — Visitors and
Observations in Schools

Background: The Policy and Personnel Committee reviews policies with the
administration to ensure they are current and appropriate.

Alternative Strategies: N/A

Cost (if applicable): N/A Funding Source: N/A

Beginning Date of Program or Project: N/A

Ending Date of Program or Project: N/A

Recommendation or Comment: The Board of Education Policy & Personnel Committee

is bringing the draft Policy 1250 to the full Board for a First Reading.

Titles of Attachments: ;‘Z‘ : C éff\

1. DRAFT Policy 1250 Signature of Staff Member Submitting Report

e TP =,
Signature of Superintendﬁt/éf Schools
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Series 1000: Community Relations

VISITORS AND OBSERVATIONS IN SCHOOLS

The Southington Board of Education (the “Board”) encourages visits by citizens,
taxpayers, and parents to all school buildings. In-erder To promote a safe and
productive educational environment for all students and staff while school is in
session, the Board requires all visitors to receive prior approval from
admlnlstratlon the-sehool prineipal-er-his/her designee before being permitted to
visit any school building. The Board, through the administration, reserves the
right to limit visits in accordance With administrative regulations.

The Board further desires to work collaboratively with parents with an
educational nexus with the district, its educational programs or the student
being observed, to observe their students in their current classrooms or observe
proposed educational placements in the Board’s schools. The Board, through
the administration, reserves the right to limit observations of current and
proposed educational placements in accordance with administrative regulations
and the Board’s Guidelines for Independent Educational Evaluations.

Upon arrival, all visitors and observers must comply with any-and all applicable
building security procedures, including but not limited to utilizing security
buzzers for access, complying with requests for photo identification, reporting
directly to and signing in and out at the visitors’ reception area of the school
office, prominently displaying visitors’ badges or other identification required for
visitors to the school buildings, limiting access to those areas of the buildings
and grounds for which the visitors/observers have authorized access, and
complying with directives of school officials at all times.

In the event that a federal immigration authority appears in person at a school in
the District or otherwise contacts a school to request information, in accordance
with applicable law and pursuant to the Guidance to K-12 Public Schools
Pertaining to Immigration Activities developed by the Connecticut State
Department of Education (“CSDE”) or any subsequent applicable CSDE
guidance, such authority shall be directed to communicate with the
administrator designated for such interactions, who will follow the protocols
outlined in the school’s Security and Safety Plan. For purposes of this policy, a
“federal immigration authority” means “any officer, employee or other person
otherwise paid by or acting as an agent of the United States Immigration and
Customs Enforcement or any successor agency thereto or any division thereof or
any officer, employee or other person otherwise paid by or acting as an agent of
the United States Department of Homeland Security or any successor agency
thereto who is charged with enforcement of the civil provisions of the Immigration
and Nationality Act.”

1250
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Legal References:

“Guidelines Regarding Independent Educational Evaluations at Public
Expense and In School Observations,” Connecticut State Department of
Education (Mar. 28, 2018).

Conn. Gen. Stat. § 10-222m

Conn. Gen. Stat. § 54-192h

Public Act No. 25-1, “An Act Concerning Interactions Between School Personnel and
Immigration Authorities, the Purchase and Operation of Certain Drones, Grants to
Certain Nonprofit Organizations, and Student Athlete Compensation Through
Endorsement Contracts and Revenue Sharing Agreements”

Connecticut State Department of Education, Guidance to K-12 Public Schools
Pertaining to Immigration Activities (January 28, 2025).

Adopted: October 1998
Reviewed: January 2003
Revised: 1/10/19

Revised March 2026



BOARD OF EDUCATION
SOUTHINGTON, CONNECTICUT

Informational Only X Board Meeting Date April 16, 2026

Decision Requested Agenda Code Ilc.

AGENDA REPORTING FORM

Agenda Topic: Policy 3250 — Materials/Service Fees, Charges - REVISED - First Reading.

Summary of Issue: The Policy & Personnel Committee has reviewed Policy 3250 —
Materials/Service Fees, Charges.

Background: The Policy and Personnel Committee reviews policies with the
administration to ensure they are current and appropriate.

Alternative Strategies: N/A

Cost (if applicable): N/A Funding Source: N/A

Beginning Date of Program or Project: N/A

Ending Date of Program or Project: N/A

Recommendation or Comment: The Board of Education Policy & Personnel Committee

is bringing the draft Policy 3250 to the full Board for a First Reading.

Titles of Attachments: ;‘Z‘ : C éff\

1. DRAFT Policy 3250 Signature of Staff Member Submitting Report

e TP =,
Signature of Superintendﬁt/éf Schools




Policy 3250

Materials/Service Fees, Charges
- Revised Policy

Draft



3250

Series 3000: Business and Non-Instructional Operations

Business

Materials/Service Fees, Charges

In line with the responsibility of the state to provide a free public school
education, the Board of Education will provide all instructional equipment,
books and materials needed to maintain the desired instructional program free
of charge subject to reasonable rules concerning their care and use.

Copies of Records

Any person who applies in writing will receive a plain—er—eertified copy of any
public record for a fee not to exceed $:25 $.50 per page will-be-established. If the

copy(ies) include formatting or programming functions necessary to provide the
cop(ies) the following hourly salary charges will be applied.
e Administrative/clerical - $21 /hour

e Professional - $41/hour
e Executive - $76/hour

Graduates requesting transcripts will be charged a fee of $8.

Employee Verifications paid for by employers is a $40 charge.

Legal Reference:

Connecticut General Statutes

1-212(b)

1-15, Application for copies of public records

10-228, Free textbooks, supplies, material and equipment
10-221, Boards of education to prescribe rules

(cf. 9330 Board/School District Records)

Policy adopted: October 1988
Policy reviewed: April 2003
Policy Revised: March 2026



BOARD OF EDUCATION
SOUTHINGTON, CONNECTICUT

Informational Only X Board Meeting Date April 16, 2026
Decision Requested Agenda Code 11d.
AGENDA REPORTING FORM

Agenda Topic: Policy 4120 — Family Medical Leave of Absence (FMLA) - REVISED - First

Reading.

Summary of Issue: The Policy & Personnel Committee has reviewed Policy 4120 — Family
Medical Leave of Absence (FMLA).

Background: The Policy and Personnel Committee reviews policies with the
administration to ensure they are current and appropriate.

Alternative Strategies: N/A

Cost (if applicable): N/A Funding Source: N/A

Beginning Date of Program or Project: N/A

Ending Date of Program or Project: N/A

Recommendation or Comment: The Board of Education Policy & Personnel Committee

is bringing the draft Policy 4120 to the full Board for a First Reading.

Titles of Attachments: ;z‘ : t éfJ\

1. DRAFT Policy 4120 Signature of Staff Member Submitting Report
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Signature of Superintendﬁt/&f Schools
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4120

Series 4000: Personnel DRAFT POLICY

Family and Medical Leave

Purpose

The purpose of this policy is to apprise employees of their rights and establish
guidelines for leaves taken by employees of the Southington Board of Education (the
“Board”), under the federal Family and Medical Leave Act of 1993 (“Federal FMLA”)
and/or the Connecticut Family and Medical Leave Act (“CT FMLA”) and applicable
Connecticut state law. This policy is not intended to, and does not, recite every
provision of applicable law and regulations.

Eligibility

An employee who has been employed by the Board for at least twelve (12) months, and
who has worked at least 1,250 actual work hours during the twelve (12) months
immediately preceding the start of a leave, is eligible for unpaid leave under the Federal
FMLA. A full-time instructional employee meets the 1,250 hours of service requirement
unless the Board can demonstrate that such employee did not meet the 1,250 hours
of service requirement in the 12-month period prior to the start of leave.

An employee working for the Board in a position that does not require a professional
certification under Chapter 166 of the Connecticut General Statutes (ie., a
“noncertified employee”) is eligible for unpaid leave under the CT FMLA if such
employee has been employed by the Board for at least three (3) months in the twelve
(12) months immediately preceding the start of such leave.

Definitions

Genetic information: For purposes of this policy, “genetic information” includes an
individual’s family medical history, an individual’s or family member’s genetic tests,
and/or the fact that an individual or an individual’s family member sought or received
genetic services or participated in clinical research which includes genetic services.
“Genetic information” includes genetic information of a fetus carried by an individual
or an individual’s family member or an embryo lawfully held by an individual or family
member utilizing assistive reproductive technology.

Instructional employee: For purposes of this policy, an “instructional employee” is
defined as a teacher or other employee of the Board who is employed principally in an
instructional capacity and whose principal function is to teach and instruct students
in a class, a small group, or an individual setting, and includes athletic coaches, driving
instructors, and special education assistants such as signers for the hearing impaired.
The term does not include paraeducators, ABAs, teacher assistants or aides who do
not have as their principal function actual teaching or instructing, nor auxiliary
personnel such as counselors, psychologists, curriculum specialists, cafeteria workers,
maintenance workers, bus drivers, or other primarily non-instructional employees.
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Series 4000: Personnel DRAFT POLICY

Family and Medical Leave

Definitions (continued)

Non-certified / Classified employee: For purposes of this policy, “noncertified /
classified employee” means an employee employed by the Board in a position that does
not require a professional certification under Chapter 166 of the Connecticut General
Statutes.

Reasons for Leave
A. Federal FMLA
Leaves under the Federal FMLA may be taken for the following reasons:

incapacity due to pregnancy, prenatal medical care, or child birth,;

to care for the employee’s newborn child;

the placement of a child with the employee by adoption or for foster care;

to care for the employee’s spouse, child, or parent who has a serious health

condition;

e to care for the employee's own serious health condition that renders the
employee unable to perform the functions of the employee’s position;

e to care for a covered injured or ill servicemember (see below, Length of Leave);

e to address a qualifying exigency arising out of an employee’s spouse, child, or
parent’s military service, including one or more of the following reasons (note
— more detailed information on the following categories is available from the
human resource office:

short-notice deployment;

military events and related activities;

childcare and school activities;

financial and legal arrangements;

counseling;

rest and recuperation;

post-deployment activities;

parental care leave for military member’s parent who is incapable of self-

care and care is necessitated by the military member’s covered active

duty; and/or

o additional activities that arise out of the active duty or call to active duty
status of a covered military member, provided that the Board and the
employee agree that such leave qualifies as an exigency, and agree to
both the timing and the duration of such leave.

© OO0 000 OO0
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DRAFT POLICY

Family and Medical Leave

Reasons for Leave (continued)

B.

Connecticut FMLA

Leaves under the CT FMLA may be taken for the following reasons:

upon the birth of the employee’s newborn child, and to care for the newborn
child,;

upon the placement of a child with the employee for adoption or foster care,
and to care for the newly placed child;

to care for the employee’s family member, if such family member has a serious
health condition;

because of the employee's own serious health condition, including any period
of incapacity due to pregnancy or for prenatal care, that renders the employee
unable to perform the functions of the employee’s position;

in order to serve as an organ or bone marrow donor;

to care for an injured or ill servicemember who is the employee’s spouse,
parent, child or next of kin (see below, Length of Leave); or

to address a qualifying exigency arising out of the fact that the spouse, child,
or parent of the employee is on active duty, or has been notified of an
impending call or order to active duty, in the armed forces.

For purposes of determining whether an employee has a qualifying reason for leave
under the CT FMLA, “family member” is defined as a spouse, sibling, child,
grandparent, grandchild or parent, or an individual related to the employee by blood
or affinity whose close association the employee shows to be the equivalent of those
family relationships.

Length of Leave

A.

Basic FMLA Leave Entitlement

Leaves under the Federal FMLA: If a leave is requested for a Federal FMLA-
qualifying reason, an employee may take up to a total of twelve (12) weeks
unpaid family or medical leave in the 12-month entitlement period.
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Series 4000: Personnel DRAFT POLICY

Family and Medical Leave

Length of Leave (continued)

2. Leaves under CT FMLA: If a leave is requested for a CT FMLA-qualifying
reason, an eligible employee may take up to a total of twelve (12) weeks
unpaid family or medical leave in the 12-month entitlement period, except
that the employee may take up to two (2) additional workweeks of leave
during such twelve (12)-month period for a serious health condition
resulting in incapacitation that occurs during pregnancy. These additional
two (2) weeks are only available during pregnancy.

The 12-month entitlement period for family or medical leave is measured on
the basis of the fiscal year, July 1 through June 30.

An employe may be entitled to leave under the Federal FMLA and/or CT
FMLA. To the extent an employee is eligible for and qualifies for leave under
both laws, the employee’s Federal FMLA and CT FMLA leave will run
concurrently.

B. Leave to Care for an Injured or Ill Servicemember

In addition to the reasons for leave listed above, an eligible employee may take up to
twenty-six (26) workweeks of Federal FMLA and/or CT FMLA leave during a 12-month
period to care for a covered servicemember and/or covered veteran who is the
employee’s spouse, parent, child or next of kin, and who incurred a serious injury or
illness in the line of duty and while on active duty in the Armed Forces or had a
preexisting injury or illness prior to beginning active duty that was aggravated by
service in the line of duty in the Armed Forces.

When combined with any other type of Federal FMLA or CT FMLA-qualifying leave,
total leave time may not exceed twenty-six (26) weeks in a single twelve (12) month
period. Standard leave procedures described below apply to all requests for and
designation of leave for this purpose. However, in the case of leave to care for a service
member with a serious injury or illness, the 12-month period begins on the day such
leave actually commences.
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Family and Medical Leave

Types of Leave and Conditions
A. Full-Time, Intermittent and Reduced Schedule Leave

Full-time leave excuses the employee from work for a continuous period. Full-time
unpaid leave may be taken for any of the reasons permitted by the Federal FMLA and/or
CT FMLA.

Intermittent leave means leave taken due to a single qualifying reason in separate
periods of time rather than for one continuous period of time. Examples of intermittent
leave include: leave taken one day per week over a period of a few months or leave taken
on an occasional/as-needed basis for medical appointments.

Reduced schedule leave is leave that reduces the employee's usual number of work
hours per day for some period. For example, an employee may request half-time work for
a number of weeks so the employee can assist in the care of a seriously ill parent.

Intermittent or reduced schedule Federal FMLA and/or CT FMLA leave may be taken
(a) when medically necessary for an employee’s or covered family member’s serious
health condition, or for a covered servicemember’s serious illness or injury, and (b) the
need for leave can be best accommodated through an intermittent or reduced schedule
leave. In addition, Federal FMLA and/or CT FMLA leave may be taken intermittently or
on a reduced schedule basis (1) due to a qualifying exigency, or (2) to effectuate the
placement of a child for adoption or foster care before the placement of the child in the
home.

If foreseeable intermittent or reduced schedule leave is medically required based upon
planned medical treatment of the employee or a covered family member or a covered
servicemember, including during a period of recovery from an employee’s or covered
family member’s serious health condition or a serious injury or illness of a covered
servicemember, the Board may, in its sole discretion, temporarily transfer the employee
to another job with equivalent pay and benefits that better accommodates the type of
leave requested.
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Types of Leave and Conditions (continued)

Under the Federal FMLA, special arrangements may be required of an instructional
employee who needs to take intermittent or reduced-schedule leave which will involve
absence for more than twenty (20) percent of the work days in the period over which
the leave will extend (for example, more than five days over a five-week period), if the
leave is to care for a covered family member with a serious health condition, to care for
a covered servicemember with a serious injury or illness, or for the employee’s own
serious health condition, which is foreseeable based on planned medical treatment. In
such situations, the Board may require the instructional employee to transfer
temporarily to another job or take leave for a particular duration, not to exceed the
duration of the planned medical treatment.

B. Both Spouses Working for the Same Employer

If both spouses are eligible employees of the Board and request Federal FMLA and/or
CT FMLA leave for the birth, placement of a child by adoption or for foster care, or to
care for a parent (or family member, for purposes of CT FMLA leave) with a serious
health condition, they only will be entitled to a maximum combined total leave equal
to twelve (12) weeks in the 12-month entitlement period. If either spouse (or both) uses
a portion of the total 12-week entitlement for one of the purposes in the preceding
sentence, each is entitled to the difference between the amount the employee has taken
individually and the 12 weeks for Federal and/or CT FMLA leave for other qualifying
reasons in the 12-month entitlement period.

C. Leave Taken by Instructional Employees Near the End of an Academic Term

If Federal FMLA leave taken by an instructional employee for any reason begins more
than five (5) weeks before the end of an academic term, the Board may require that
instructional employee to continue the leave until the end of the term if the leave will
last at least three (3) weeks and the instructional employee would return to work during
the three-week period before the end of the term.

If the instructional employee begins Federal FMLA leave during the five-week period
preceding the end of an academic term for a reason other than the instructional
employee's own serious health condition, the Board may require the instructional
employee to continue taking leave until the end of the term if the leave will last more
than two (2) weeks and the instructional employee would return to work during the
two-week period before the end of the term.
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Types of Leave and Conditions (continued)

If the instructional employee begins Federal FMLA leave during the three-week period
preceding the end of an academic term for a reason other than the instructional
employee's own serious health condition, the Board may require the instructional
employee to continue taking leave until the end of the term if the leave will last more
than five (5) working days.

D. Light Duty

Should an employee be offered a light duty opportunity during a period of Federal
and/or CT FMLA leave, time spent performing the light duty assignment will not count
against the employee’s applicable FMLA leave entitlement. The employee’s right to
restoration to the employee’s job will be held in abeyance during the light duty
assignment, or until the end of the applicable 12-month FMLA leave period.

E. Outside/Supplemental Employment

The Board’s policy governing outside or supplemental employment shall continue to
apply to an employee while on Federal FMLA and/or CT FMLA leave.

Requests for Leave
A. Foreseeable Leave

An employee must notify the human resource department of the need for a family or
medical leave at least thirty (30) days before the leave is to begin if the need for the
leave is foreseeable based on the expected birth of the employee’s child, placement of
a child with the employee for adoption or foster care, planned medical treatment for
the employee’s or a covered family member’s serious health condition, or the planned
medical treatment for a serious injury or illness of a covered servicemember. If 30
days-notice is not practicable, then the employee must provide notice as soon as
practicable under the circumstances, usually the same day or the next business day
after the employee becomes aware of the need for Federal FMLA and/or CT FMLA leave.

B. Unforeseeable Leave

When the employee’s need for leave is not foreseeable, an employee must provide notice
as practicable under the circumstances.
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Scheduling Planned Medical Treatment

When planning medical treatment for foreseeable Federal FMLA and/or CT FMLA leave,
an employee must consult with the human resource department and make a
reasonable effort to schedule the treatment so as not to disrupt unduly the Board’s
operations, subject to the approval of the health care provider. Similarly, if employee
needs leave intermittently or on a reduced leave schedule for planned medical
treatment, the employee must make a reasonable effort to schedule the treatment so
as not to disrupt unduly the Board’s operations. Ordinarily, the employee should
consult with the human resource department prior to scheduling the treatment to work
out a treatment schedule that best suits the needs of the Board and the employee. The
Board and the employee shall attempt to work out a schedule for leave that meets the
employee’s needs without unduly disrupting the Board’s operations, subject to the
approval of the health care provider as to any modification of the treatment schedule.

Required Certifications/Documentation

For leaves taken for any Federal FMLA or CT FMLA-qualifying reason, an employee
must submit completed certification form(s) supporting the need for leave. The
appropriate form(s) will be provided to the employee from the human resource
department. The employee must submit a complete and sufficient certification form(s)
as required within fifteen (15) calendar days of receiving the request for the completed
certification. If it is not practicable for the employee to provide the completed form by
the due date despite the employee’s diligent, good faith efforts, the employee must
inform the human resource department of the reason(s) for delay and what efforts the
employee undertook to obtain the required certification.

Federal FMLA and/or CT FMLA protected leave may be delayed or denied, in
accordance with applicable law, if the employee does not provide a complete and
sufficient certification as required. Depending on the reason for leave, an employee
may be required to submit medical certification from the employee’s health care
provider, medical certification from the employee’s family member’s health care
provider, and/or other documentation (e.g., to establish a family relationship, military
active-duty orders, etc.). In certain circumstances and under certain conditions,
employees may also be required to obtain second or third medical opinions and/or
recertifications, in accordance with applicable law.
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Required Certifications/Documentation (continued)

If an employee takes leave for the employee’s own serious health condition (except on
an intermittent or reduced-schedule basis), prior to returning to work the employee
must provide a medical fitness-for-duty certification that the employee is able to
resume work and the health condition that created the need for the leave no longer
renders the employee unable to perform the essential functions of the job. This
certification must be submitted to the human resource department. If the employee is
unable to perform one or more of the essential functions of the employee’s position, the
Board will determine whether the employee is eligible for additional Federal FMLA
and/or CT FMLA leave (if the eligible for such leave and such leave has not been
exhausted) or whether an accommodation is appropriate, in accordance with the
Americans with Disabilities Act.

In connection with the Board’s request for medical information, employees must be
aware that the Genetic Information Nondiscrimination Act of 2008 (“GINA”) prohibits
employers and other entities covered by Title II of GINA from requesting or requiring
genetic information of an individual or family member of the individual, except as
specifically allowed by this law. To comply with this law, the Board requests that
employees not provide any genetic information when responding to a request for
medical information.

Use of Paid Leave

Paid leave, which has been accrued in accordance with applicable law, the relevant
collective bargaining agreement, terms of employment, and/or Board policy will be
substituted for any unpaid portions of family or medical leave taken for any reason
that is also a qualifying reason for using such accrued paid leave. In such instance,
the employee’s accrued paid leave and Federal FMLA and/or CT FMLA-qualifying leave
will run concurrently. The employee must satisfy any procedural requirements
applicable to the use of paid leave, but only in connection with the receipt of such
payment.

An employee who is approved for CT FMLA leave may retain up to two weeks of their
accrued paid time off that would otherwise be required to run concurrently with CT
FMLA leave.
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Use of Paid Leave (continued)

Where a noncertified employee's accrued paid leave is not substituted for the entire
period of unpaid leave for a qualifying reason under the CT FMLA and/or Connecticut
law regarding leave for victims of family violence and sexual assault, the employee may
apply for and be provided with compensation through the Paid Family and Medical
Leave Insurance Program (“CT Paid Leave”) for all or part of any unpaid leave, provided
the employee qualifies for payments under the program.

Noncertified employees may apply to the Connecticut Paid Medical and Family Leave
Insurance Authority (“Authority’) for partial income replacement benefits when they
need leave for (1) any of the reasons that qualify for CT FMLA; and/or (2) if an employee
is a victim of family violence or sexual assault, to seek medical care or psychological or
other counseling for physical or psychological injury or disability for the victim; to
obtain services from a victim services organization on behalf of the victim; to relocate
due to such family violence or sexual assault; or to participate in any civil or criminal
proceeding related to or resulting from such family violence or sexual assault.

Eligible employees shall apply directly to the Authority, which is responsible for
determining an employee’s eligibility for CT Paid Leave benefits and the amount of such
benefit. The Board will provide the Authority with all requested information regarding
an employee’s application for CT Paid Leave, in accordance with applicable law.

In addition, in cases involving absences due to a Workers’ Compensation injury that
also qualifies as an FMLA serious health condition, and if the employee (and the
employee’s collective bargaining agent, if applicable) and the Board agree to do so, the
Board will apply the employee’s available accrued paid leave in increments as a
supplement to the Workers’ Compensation weekly benefit in an appropriate amount so
that the employee can maintain the employee’s regular weekly income level.
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Medical Insurance and Other Benefits

During family or medical leaves approved in accordance with the Federal FMLA, the
Board will continue to pay its portion of medical insurance premiums for the period of
unpaid Federal FMLA. The employee must continue to pay the employee’s share of the
premium, and failure to do so may result in loss of coverage. If the employee does not
return to work after expiration of the leave, the employee will be required to reimburse
the Board for payment of medical insurance premiums during the family or medical
leave, unless the employee does not return because of a serious health condition or
circumstances beyond the employee's control.

Reinstatement

Except for circumstances unrelated to the taking of a family or medical leave pursuant
to this policy, and unless an exception applies, an employee who returns to work
following the expiration of a family or medical leave is entitled to return to the job such
employee held prior to the leave or to an equivalent position with equivalent pay and
benefits.

Complaints

The Federal FMLA and CT FMLA prohibit employers from interfering with, restraining,
or denying any rights provided by the respective laws. The Federal FMLA and CT FMLA
also prohibit employers from terminating or discriminating against any individual for
opposing any unlawful practice or being involved in any proceeding related to the
Federal FMLA or CT FMLA, respectively. The CT FMLA also prohibits employers from
interfering with, restraining, or denying any rights provided by CT Paid Leave and/or
terminating or discriminating against an employee for applying for CT Paid Leave
benefits.

An employee alleging a violation of the Federal FMLA may file a complaint with the U.S.
Department of Labor, Wage and Hour Division. Such complaint should be filed within
a reasonable time of when the employee discovers that the employee’s Federal FMLA
rights have been violated. In no event may a complaint be filed more than two (2) years
after the action which is alleged to be a violation of the Federal FMLA occurred, or three
years in the case of a willful violation. An employee may also be able to bring a private
civil action for violations.
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Complaints (continued)

An employee alleging a violation of the CT FMLA may file a complaint with the
Connecticut Department of Labor within one hundred eighty (180) calendar days of the
employer action that prompted the complaint, unless good cause exists for the late
filing. Upon receipt of any such complaint, the Connecticut Department of Labor
Commissioner, or the Commissioner's designee, shall conduct an investigation and
make a finding regarding jurisdiction and whether a violation of the CT FMLA has
occurred. An employee alleging a violation of the CT FMLA may also bring a civil action
in a court of competent jurisdiction against the employer within one hundred eighty
(180) calendar days of the employer action alleged to be in violation of the CT FMLA.
Such action may be brought by an employee without first filing an administrative
complaint.

Questions regarding family or medical leave may be directed to the human resource
department. Federal FMLA and CT FMLA do not affect any federal or state law
prohibiting discrimination or supersede any state or local law or collective bargaining
agreement that provides greater family or medical leave rights.

Legal References:

Connecticut:

e Conn. Gen. Stat. § 31-51kk et seq.

e Conn. Gen. Stat. § 31-49¢ et seq.

e Regs. Conn. State Agencies 31-51qq, et seq.

e Public Act 25-174, “An Act Authorizing and Adjusting Bonds of the State and

Concerning Grant Programs, State Grant Commitments for School Building
Projects, Revisions to the School Building Projects Statutes and Various Provisions
Revising and Implementing the Budget for the Biennium Ending June 30, 2027”

Federal:

e Family and Medical Leave Act of 1993, 29 U.S.C. Section 2601 et seq., as amended
29 CFR Part 825.100 et seq.

e Title II of the Genetic Information Nondiscrimination Act of 2008, 42 USC 2000ff
et seq. 29 CFR 1635.1 et seq.

Policy approved: March 1994
Policy reviewed: April 2003, March 2026
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Connecticut Paid Leave Act (CTPLA)

Coordination of Accrued Leave with Connecticut Paid Leave (CTPL)

Employees who are approved for wage replacement benefits under the Connecticut
Paid Leave (CTPL) program will receive those benefits directly from the Connecticut
Paid Leave Authority in accordance with Connecticut law.

Employees must report when they are receiving CTPL benefits. Failure to accurately
report receipt of CTPL benefits while using district paid leave may result in payroll
correction.

Employees receiving CTPL benefits may not use accrued paid leave to supplement
partial wage replacement, including circumstances in which CTPL benefits replace less
than one hundred percent (100%) of the employee’s regular wages. This exclusion
applies to all forms of CTPL leave, including continuous, intermittent, and reduced
schedule leave.

Nothing in this policy alters or limits an employee’s rights under the Connecticut
Family and Medical Leave Act (CT FMLA) or federal Family and Medical Leave Act
(FMLA), applicable collective bargaining agreements, or other governing laws and
regulations.

The district reserves the right to interpret, administer, and revise this policy as
necessary to ensure compliance with state and federal law.

Policy adopted: March 2026
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Connecticut Paid Leave Act (CTPLA)

Coordination of Accrued Leave with Connecticut Paid Leave (CTPL)

Southington Public Schools will not permit employees to use accrued paid leave,
including but not limited to sick leave, personal leave, vacation leave, or any other form
of employer-provided paid time off, to supplement or “top off” CTPL benefits for the
purpose of increasing their total compensation while receiving CTPL benefits.
Employees may not combine CTPL benefits with District-provided paid leave in a
manner that results in wages exceeding the CTPL benefit payment.

Employees receiving CTPL benefits may not use accrued paid leave to supplement
partial wage replacement, including circumstances in which CTPL benefits replace less
than one hundred percent (100%) of the employee’s regular wages.

This prohibition applies to all forms of CTPL leave, including continuous, intermittent,
and reduced schedule leave. Employees may not use accrued paid leave for hours or
days covered by CTPL benefits in order to supplement or offset reduced benefit
payments.

Employees may elect to retain up to two weeks of their accrued paid leave balances for
use at a later time when they are not receiving CTPL wage replacement benefits. The
District will not require employees to exhaust accrued paid leave while receiving CTPL
benefits.

In circumstances where an employee’s absence qualifies for both CTPL benefits and
employer-provided paid leave under District policy or a collective bargaining
agreement, the employee must elect either to receive CTPL wage replacement benefits
or to use accrued paid leave for that absence. Employees may not receive both forms
of compensation for the same absence.

Nothing in this policy alters or limits an employee’s rights under the Connecticut
Family and Medical Leave Act (CT FMLA), the federal Family and Medical Leave Act
(FMLA), applicable collective bargaining agreements, or other governing laws and
regulations.

Regulation adopted: March 2026
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Reports of Suspected Abuse or Neglect of Adults with an Intellectual Disability
or Autism Spectrum Disorder

Section 46a-11b of the Connecticut General Statutes requires that certain school
personnel report any suspected abuse or neglect of persons between eighteen (18)
and sixty (60) years of age who: 1) have an intellectual disability or 2) receive funding
or services from the Department of Social Services’ (“DSS”) Division of Autism
Spectrum Disorder Services. In furtherance of this statute and its purpose, it is the
policy of the Southington Board of Education (the “Board”) to require ALL
EMPLOYEES of the Board to comply with the following procedures in the event that,
in the ordinary course of their employment or profession, they have reasonable cause
to suspect that a person with an intellectual disability or an individual receiving
funding or services from DSS’ Division of Autism Spectrum Disorder Services
between eighteen (18) and sixty (60) years of age has been abused or neglected.

This policy applies not only to employees who are required by law to report suspected
abuse and/or neglect of adults with intellectual disabilities, but also to ALL
EMPLOYEES of the Board.

Definitions

"Abuse" means the willful infliction of physical pain or injury or the willful
deprivation by a caretaker of services which are necessary to the person's health or
safety.

"Neglect" means a situation where a person with an intellectual disability either is
living alone and is not able to provide for himself or herself the services which are
necessary to maintain his or her physical and mental health, or is not receiving such
necessary services from the caretaker.

"Statutorily Mandated Reporter" means an individual required by Conn. Gen. Stat.
Section 46a-11b to report suspected abuse and/or neglect of adults with intellectual
disabilities. In the public school context, the term "statutorily mandated reporter"
includes teachers, school administrators, school guidance counselors,
paraprofessionals, licensed behavior analysts, registered or licensed practical nurses,
psychologists, social workers, licensed or certified substance abuse counselors,
mental health professionals, physical therapists, occupational therapists, dental
hygienists, speech pathologists, and licensed professional counselors.
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Reports of Suspected Abuse or Neglect of Adults with an Intellectual Disability
or Autism Spectrum Disorder

Reporting Procedures for Statutorily Mandated Reporters

If a statutorily mandated reporter has reasonable cause to suspect or believe that any
person with an intellectual disability, or any individual who receives funding or
services from DSS’ Division of Autism Spectrum Disorder Services, between eighteen
(18) and sixty (60) years of age has been abused or neglected, the mandated reporter
shall, as soon as practicable, but not later than forty-eight (48) hours after having
reasonable cause to suspect abuse or neglect, make an oral report to:

Abuse Investigation Division

Department of Developmental Services (“DDS”)
460 Capitol Avenue

Hartford, Connecticut 06106

Telephone: 1-844-878-8923

An unsuccessful attempt to make an initial report to DDS on the weekend, holiday,
or after business hours shall not be construed as a violation of this policy or
applicable law if the mandatory reporter makes reasonable attempts to make such
report as soon as practicable after the initial attempt. For purposes of this policy,
“reasonable attempts” means documented efforts to contact DDS by phone, electronic
mail or in person.

The statutorily mandated reporter shall also immediately notify the Superintendent.

Such initial oral report shall be followed by a written report to the Abuse
Investigation Division of DDS not later than five calendar days after the initial oral
report was made, and a copy of any written report shall be given to the
Superintendent.

Reporting Procedures for Non-Statutorily Mandated Reporters

The following procedures apply only to employees who are not statutorily mandated
reporters, as set forth above.

a. If an employee who is not a statutorily mandated reporter has reasonable
cause to suspect that any person with an intellectual disability, or any
individual who receives funding or services from the DSS’ Division of Autism
Spectrum Disorder Services, between eighteen (18) and sixty (60) years of age
has been abused or neglected, the following steps shall be taken.
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or Autism Spectrum Disorder

b.

1. The employee shall as soon as practicable, but not later than forty-eight
(48) hours after having reasonable cause to suspect abuse or neglect,
make an oral report by telephone or in person to the Superintendent of
Schools or his/her designee, to be followed by an immediate written
report to the Superintendent or his/her designee.

2. If the Superintendent or his/her designee determines that there is
reasonable cause to suspect or believe that any person with an
intellectual disability, or any individual who receives funding or services
from the DSS’ Division of Autism Spectrum Disorder Services, between
eighteen (18) and sixty (60) years has been abused or neglected, the
Superintendent or designee shall cause reports to be made in accordance
with the procedures set forth for statutorily mandated reporters, set forth
above.

Nothing in this policy shall be construed to preclude an employee from
reporting suspected abuse and/or neglect of adults with intellectual
disabilities, or any individual who receives funding or services from the DSS’
Division of Autism Spectrum Disorder Services, directly to the Abuse
Investigation Division of DDS.

Contents of Report

Any oral or written report made pursuant to this policy shall contain the following
information, if known:

a.
b.

o 0

The name and address of the allegedly abused or neglected person;

A statement from the reporter indicating a belief that the person is
intellectually disabled or receives funding or services from the DSS’ Division
of Autism Spectrum Disorder Services, together with information indicating
that the person is unable to protect himself or herself from abuse or neglect;
Information concerning the nature and extent of the abuse or neglect; and
Any additional information that the reporter believes would be helpful in
investigating the report or in protecting the person with an intellectual
disability or who receives funding or services from the DSS’ Division of
Autism Spectrum Disorder Services.
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Investigation of the Report

If the suspected abuser is a school employee, the Superintendent shall thoroughly
investigate the report, and shall, to the extent feasible, endeavor to coordinate any
such investigation with the investigation conducted by the Abuse Investigation
Division of DDS.

The Superintendent's investigation shall include an opportunity for the suspected
abuser to be heard with respect to the allegations contained within the report.
During the course of an investigation of suspected abuse by a school employee, the
Superintendent may suspend the employee with pay or may place the employee on
administrative leave with pay, pending the outcome of the investigation.

If the investigation by the Superintendent and/or the Abuse Investigation Division of
DDS produces evidence that a person with an intellectual disability, or any individual
who receives funding or services from the DSS’ Division of Autism Spectrum Disorder
Services, has been abused by a school employee, the Superintendent and/or the
Board, as appropriate, may take disciplinary action, up to and including termination
of employment.

Delegation of Authority by Superintendent

The Superintendent may appoint a designee for the purposes of receiving and making
reports, notifying and receiving notification, or investigating reports pursuant to this
policy.

Disciplinary Action for Failure to Follow Policy
Any employee who fails to comply with the requirements of this policy shall be
subject to discipline, up to and including termination of employment.

Non-discrimination Policy

The Board shall not discharge or in any manner discriminate or retaliate against any
employee who, in good faith, makes a report pursuant to this policy, or testifies or is
about to testify in any proceeding involving abuse or neglect.

Legal References:
Connecticut General Statutes:
e Section 46a-11a
e Section 46a-11b et seq.

Policy adopted: = March 2026
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Bloodborne Pathogens

The Southington Board of Education (the “Board”) is committed to promoting a safe
and healthful work environment for its staff. In pursuit of this goal and in
accordance with the United States Department of Labor, Occupational Safety and
Health Administration (“OSHA”) regulations dealing with “Safe Workplace” standards
relating to exposure to bloodborne pathogens, the following will be the procedures of
the Board for at risk personnel.

The Board shall establish a written exposure control plan in accordance with the
federal standards for dealing with potentially infectious materials in the workplace to
protect employees from possible infection due to contact with Bloodborne pathogens.
Pursuant to these procedures, the school will take reasonably necessary actions to
protect its employees from infectious disease and in particular H.I.V. and H.B.V.
infection.

The school will provide the training and protective equipment to those persons who
are at risk by virtue of their job performance and may come in contact with infectious
disease. Furthermore, all Board personnel defined by OSHA and the school who may
come in contact with blood and body fluids will be offered the vaccine for the
hepatitis B Virus which is a life threatening bloodborne pathogen. The vaccination
will be done at no cost to the personnel and is provided as a precaution for personnel
safety.

Legal References:
e 29 C.F.R. §1910.1030 OSHA Bloodborne pathogens standards

Policy adopted: = March 2026
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Exertional Heat Illness Awareness for Athletics

Prior to commencing a coaching assignment for the season, each coach who holds or
is issued a coaching permit by the State Board of Education and is a coach of any
Southington Board of Education (“Board”) intramural or interscholastic athletics shall
complete an exertional heat illness awareness education program developed or
approved by the governing authority for intramural and interscholastic athletics (the
“Program”). Such program shall include, but need not be limited to, (1) the recognition
of the symptoms of an exertional heat illness, (2) the means of obtaining proper medical
treatment for a person suspected of having an exertional heat illness, and (3) the nature
and risk of exertional heat illness, including the danger of continuing to engage in
athletic activity after sustaining exertional heat illness and the proper method of
allowing a student athlete who has sustained exertional heat illness to return to
athletic activity.

Any person who holds or is issued a coaching permit by the State Board of Education
and is a coach of Board intramural or interscholastic athletics shall annually review
the Program.

Upon development by the governing authority for intramural and interscholastic
athletics of a model exertional heat illness awareness plan, the Board shall implement
such plan by utilizing written materials, online training or videos or in-person training
that shall address, at a minimum: (1) the recognition of signs or symptoms of exertional
heat illness, (2) the means of obtaining proper medical treatment for a person
suspected of an exertional heat illness, (3) the nature and risks of exertional heat
illness, including the danger of continuing to engage in athletic activity after
experiencing exertional heat illness, (4) the proper procedures for allowing a student
athlete who has experienced exertional heat illness to return to athletic activity, and
(S) best practices in the prevention and treatment of exertional heat illness.

The Board shall provide each participating student and each participating student’s
parent or legal guardian with information regarding exertional heat illness awareness.
The Board shall prohibit a student athlete from participating in any intramural or
interscholastic activity unless the student athlete, and a parent or guardian of such
student athlete, (1) reads written materials, (2) views online training or videos, or (3)
attends in-person training regarding exertional heat illness awareness.
Acknowledgment of adherence to this standard by the student athlete and the parent
or guardian shall be made by the parent's or guardian's signature on an athletic
participation informed consent form issued by the Board.

Legal References

e Conn. Gen. Stat. § 10-149h. Exertional heat illness awareness education program

Policy adopted: = March 2026
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Employment and Student Teacher Checks

As set forth below, each applicant for a position with the Southington Public Schools
(the “District”), and each student who is enrolled in a teacher preparation program
with the District, as defined in section 10-10a of the Connecticut General Statutes,
and completing a student teaching experience in the District (collectively referred to
as “applicants”), shall be asked to provide in writing: (1) whether the applicant has
ever been convicted of a crime; (2) whether there are any criminal charges pending
against the applicant at the time of the application and, if charges are pending, to
state the charges and the court in which such charges are pending; and (3) whether
the applicant is included on the Abuse and Neglect Registry of the Connecticut
Department of Children and Families (“DCF”) (the “Registry”).

Applicants shall not be required to disclose any arrest, criminal charge or conviction
that has been erased. An employment application form that contains any question
concerning the criminal history of the applicant shall contain the following notice, in
clear and conspicuous language:

Pursuant to section 31-51i(d) of the Connecticut General Statutes, the applicant is
hereby notified that (1) the applicant is not required to disclose the existence of any
erased criminal history record information, (2) erased criminal history record
information are records pertaining to a finding of delinquency or that a child was a
member of a family with service needs, an adjudication as a youthful offender, a
criminal charge that has been dismissed or nolled, a criminal charge for which the
person has been found not guilty or a conviction for which the person received an
absolute pardon or criminal records that are erased pursuant to statute or by other
operation of law, and (3) any person with erased criminal history record information
shall be deemed to have never been arrested within the meaning of the general
statutes with respect to the proceedings so erased and may so swear under oath.

In addition, the District shall conduct an employment history check for each
applicant for a position, as set forth below.

For the purposes of this policy:

“Sexual misconduct” means any verbal, nonverbal, written, or electronic
communication, or any other act directed toward or with a student that is designed
to establish a sexual relationship with the student, including a sexual invitation,
dating or soliciting a date, engaging in sexual dialog, making sexually suggestive
comments, self-disclosure or physical exposure of a sexual or erotic nature, and any
other sexual, indecent, or erotic contact with a student.
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“Abuse or neglect” means abuse or neglect as described in Conn. Gen. Stat. § 46b-
120, and includes any violation of Conn. Gen. Stat. 8§ 53a-70 (sexual assault in the
first degree), 53a-70a (aggravated sexual assault in the first degree), 53a-71 (sexual
assault in the second degree), 53a-72a (sexual assault in the third degree), 53a-72b
(sexual assault in the third degree with a firearm), or 53a-73a (sexual assault in the
fourth degree).

‘“Former employer” means any person, firm, business, educational institution,
nonprofit agency, corporation, limited liability company, the state, any political
subdivision of the state, any governmental agency, or any other entity that such
applicant was employed by during any of the previous twenty years prior to applying
for a position with a local or regional board of education.

I. Employment History Check Procedures

A. The District shall not offer employment to an applicant for a position, including
any position that is contracted for, if such applicant would have direct student
contact, prior to the District:

1. Requiring the applicant:

a. to list the name, address, and telephone number of each current
employer or former employer (please note the definition of “former
employer” above, including the applicable twenty-year reporting period)
during any of the previous twenty years, if:

(i) such current or former employer is/was a local or regional board of
education, council of a state or local charter school, interdistrict
magnet school operator, or a supervisory agent of a nonpublic
school, and/or

(ii)) the applicant’s employment with such current or former employer
caused the applicant to have contact with children.

b. to submit a written authorization that

(i) consents to and authorizes disclosure by the employers listed under
paragraph [.A.1.a of this policy of the information requested under
paragraph [.A.2 of this policy and the release of related records by
such employers,

(ii)) consents to and authorizes disclosure by the Connecticut State
Department of Education (the “Department’) of the information
requested under paragraph [.A.3 of this policy and the release of
related records by the Department, and
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(i)

releases those employers and the Department from liability that may
arise from such disclosure or release of records pursuant to
paragraphs [.A.2 or [.A.3 of this policy; and

c. to submit a written statement of whether the applicant

()

(i1)

(i)

has been the subject of an abuse or neglect or sexual misconduct
investigation by any employer, state agency or municipal police
department, unless the investigation resulted in a finding that all
allegations were unsubstantiated,

has ever been disciplined or asked to resign from employment or
resigned from or otherwise separated from any employment while an
allegation of abuse or neglect was pending or under investigation by
DCF, or an allegation of sexual misconduct was pending or under
investigation or due to an allegation substantiated pursuant to
Conn. Gen. Stat. § 17a-101g of abuse or neglect, or of sexual
misconduct or a conviction for abuse or neglect or sexual
misconduct, or

has ever had a professional or occupational license or certificate
suspended or revoked or has ever surrendered such a license or
certificate while an allegation of abuse or neglect was pending or
under investigation by DCF or an investigation of sexual misconduct
was pending or under investigation, or due to an allegation
substantiated by DCF of abuse or neglect or of sexual misconduct or
a conviction for abuse or neglect or sexual misconduct;

2. Conducting a review of the employment history of the applicant by
contacting those employers listed by the applicant under paragraph 1.A.1.a
of this policy. Such review shall be conducted using a form developed by
the Department, which shall request the following:

a. the dates employment of the applicant, and

b. a statement as to whether the employer has knowledge that the
applicant:

(i)

was the subject of an allegation of abuse or neglect or sexual
misconduct for which there is an investigation pending with any
employer, state agency, or municipal police department or which
has been substantiated, unless such substantiation was reversed as
a result of an appeal to DCF;
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(i) was disciplined or asked to resign from employment or resigned
from or otherwise separated from any employment while an
allegation of abuse or neglect or sexual misconduct was pending or
under investigation, or due to a substantiation of abuse or neglect or
sexual misconduct, unless such substantiation was reversed as a
result of an appeal to DCF; or

(iii has ever had a professional or occupational license, certificate,
authorization or permit suspended or revoked or has ever
surrendered such a license, certificate, authorization or permit while
an allegation of abuse or neglect or sexual misconduct was pending
or under investigation, or due to a substantiation of abuse or neglect
or sexual misconduct, unless such substantiation was reversed as a
result of an appeal to DCF. Such review may be conducted
telephonically or through written communication. Notwithstanding
the provisions of subsection (g) of Conn. Gen. Stat. § 31-51i, not
later than five (5) business days after the District receives a request
for such information about an employee or former employee, the
District shall respond with such information. The District may
request more information concerning any response made by a
current or former employer for information about an applicant, and,
notwithstanding subsection (g), such employer shall respond not
later than five (5) business days after receiving such request.

3. Requesting information from the Department concerning:

a. the eligibility status for employment of any applicant for a position

requiring a certificate, authorization or permit,

b. whether the Department has knowledge that a finding has been

C.

substantiated by DCF pursuant to Conn. Gen. Stat. § 17a-101g of abuse
or neglect or of sexual misconduct against the applicant and any
information concerning such a finding, and

whether the Department has received notification that the applicant has
been convicted of a crime or of criminal charges pending against the
applicant and any information concerning such charges.
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B. Notwithstanding the provisions of subsection (g) of Conn. Gen. Stat. § 31-51i, if
the District receives information that an applicant for a position with or an
employee of the District has been disciplined for a finding of abuse or neglect or
sexual misconduct, it shall notify the Department of such information.

C. The District shall not employ an applicant for a position involving direct
student contact who does not comply with the provisions of paragraph 1.A.1 of
this policy.

D. The District may employ or contract with an applicant on a temporary basis for
a period not to exceed ninety (90) calendar days, pending the District’s review
of information received under this section, provided:

1.

2.

The applicant complied with paragraph I.A.1 of this policy;

The District has no knowledge of information pertaining to the applicant
that would disqualify the applicant from employment with the District; and

. The applicant affirms that the applicant is not disqualified from employment

with the District.

E. The District shall not enter into a collective bargaining agreement, an
employment contract, an agreement for resignation or termination, a severance
agreement, or any other contract or agreement or take any action that:

1.

2.

Has the effect of suppressing information relating to an investigation of a
report of suspected abuse or neglect or sexual misconduct by a current or
former employee;

Affects the ability of the District to report suspected abuse or neglect or
sexual misconduct to appropriate authorities; or

. Requires the District to expunge information about an allegation or a finding

of suspected abuse or neglect or sexual misconduct from any documents
maintained by the District, unless, after investigation, such allegation is
dismissed or found to be false.
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F. The District shall not offer employment to a person as a substitute teacher,
unless such person and the District comply with the provisions of paragraph
[.LA.1 of this policy. The District shall determine which such persons are
employable as substitute teachers and maintain a list of such persons. The
District shall not hire any person as a substitute teacher who is not on such
list. Such person shall remain on such list as long as such person is
continuously employed by the District as a substitute teacher, as described in
paragraph III.B.2 of this policy, provided the District does not have any
knowledge of a reason that such person should be removed from such list.

G. In the case of an applicant who is a contractor, the contractor shall require any
employee with such contractor who would be in a position involving direct
student contact to supply to such contractor all the information required of an
applicant under paragraphs [.A.l.a and I.A.l1.c of this policy and a written
authorization under paragraph [.A.1.b of this policy. Such contractor shall
contact any current or former employer (please note the definition of “former
employer” above, including the applicable twenty year reporting period) of such
employee that was a local or regional board of education, council of a state or
local charter school, interdistrict magnet school operator, or a supervisory
agent of a nonpublic school, or if the employee’s employment with such current
or former employer caused the employee to have contact with children, and
request, either telephonically or through written communication, any
information concerning whether there was a finding of abuse or neglect or
sexual misconduct against such employee. Notwithstanding the provisions of
subsection (g) of Conn. Gen. Stat. § 31-51i, such employer shall report to the
contractor any such finding, either telephonically or through written
communication. If the contractor receives any information indicating such a
finding or otherwise receives any information indicating such a finding or
otherwise has knowledge of such a finding, the contractor shall,
notwithstanding the provisions of subsection (g) of Conn. Gen. Stat. § 31-51i,
immediately forward such information to the District, either telephonically or
through written communication. If the District receives such information, it
shall determine whether such employee of the contractor may work in a
position involving direct student contact at any school in the District. No
determination by the District that any such employee of the contractor shall
not work under any such contract in any such position shall constitute a
breach of such contract.
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H.

Any applicant/employee who knowingly provides false information or
knowingly fails to disclose information required in subdivision (1) of subsection
(A) of this section shall be subject to discipline by the District that may include:

1. denial of employment, or

2. termination of the contract of a certified employee, in accordance with the
provisions of Conn. Gen. Stat. § 10-151, or

3. termination of a non-certified employee in accordance with applicable law
and/or any applicable collective bargaining agreement, contract or District

policy.

If the District provides information in accordance with paragraph I.A.2 or I.G of
this policy, the District shall be immune from criminal and civil liability,
provided the District did not knowingly supply false information.

Notwithstanding provisions of Conn. Gen. Stat. § 10-151c and subsection (g) of
Conn. Gen. Stat. § 31-51i, the District shall provide, upon request by another
local or regional board of education, governing council of a state or local
charter school, interdistrict magnet school operator, or supervisory agent of a
nonpublic school for the purposes of an inquiry pursuant to paragraphs [.A.2
or .G of this policy or to the Commissioner of Education pursuant to
paragraph [.B of this policy any information that the District has concerning a
finding of abuse or neglect or sexual misconduct by a subject of any such

inquiry.

Prior to offering employment to an applicant, the District shall make a
documented good faith effort to contact each current and any former employer
(please note the definition of “former employer” employer above, including the
applicable twenty year reporting period) of the applicant that was a local or
regional board of education, governing council of a state or local charter school,
interdistrict magnet school operator, or supervisory agent of a nonpublic
school, or if the applicant’s employment with such current or former employer
caused the applicant to have contact with children in order to obtain
information and recommendations that may be relevant to the applicant’s
fitness for employment. Such effort, however, shall not be construed to require
more than three telephonic requests made on three separate days.

The District shall not offer employment to any applicant who had any previous
employment contract terminated by a local or regional board of education,
council of a state or local charter school, interdistrict magnet school operator,
or a supervisory agent of a nonpublic school, or who resigned from such
employment, if the person has been convicted of a violation of Conn. Gen. Stat.
§ 17a-101a, when an allegation of abuse or neglect or sexual assault has been
substantiated.
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II. DCF Registry Checks

Prior to hiring any person for a position with the District, and before a student
who is enrolled in a teacher preparation program in the District, as defined in
section 10-10a of the Connecticut General Statutes, and completing a student
teaching experience with the District, begins such student teaching experience,
the District shall require such applicant or student to submit to a records check
of information maintained on the Registry concerning the applicant.

The District shall request information from the Registry, or its out-of-state
equivalent, promptly, and in any case no later than thirty (30) calendar days from
the date of employment. Registry checks will be processed according to the
following procedure:

A. No later than ten (10) calendar days after the Superintendent or the
Superintendent’s designee has notified a job applicant of a decision to offer
employment to the applicant, or as soon thereafter as practicable, the
Superintendent or the Superintendent’s designee will supply the applicant
with the release form utilized by DCF, or its out-of-state equivalent, when
available, for obtaining information from the Registry.

B. The applicant is required to sign the form and submit during the onboarding
process. Verification of completion is done by the human resource
department, as the applicant is required to sign. Failure of the applicant to
submit the signed form within such ten-day period, without good cause, will
be grounds for the withdrawal of the offer of employment.

C. Upon receipt of Registry, or its out-of-state equivalent registry, information
indicating previously undisclosed information concerning abuse or neglect
investigations concerning the successful job applicant/employee, the
Superintendent or their designee will notify the affected applicant/employee in
writing of the results of the Registry check and will provide an opportunity for
the affected applicant/employee to respond to the results.

D. If notification is received by the Superintendent or the Superintendent’s
designee that that the applicant is listed as a perpetrator of abuse or neglect
on the Registry, the Superintendent or their designee shall provide the
applicant with an opportunity to be heard regarding the results. If warranted
by the results of the Registry check and any additional information provided
by the applicant, the Superintendent or their designee shall revoke the offer of
employment and/or terminate the applicant’s employment if the applicant has
already commenced working for the District.
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III. Criminal Records Check Procedure

A. Each person hired by the District shall be required to submit to state and
national criminal records checks within thirty (30) calendar days from the date
of employment. Each student who is enrolled in a teacher preparation
program, as defined in section 10-10a of the Connecticut General Statutes,
and completing a student teaching experience with the District, shall be
required to submit to state and national criminal records checks within sixty
(60) calendar days from the date such student begins to perform such student
teaching experience. Record checks will be processed according to the
following procedure:

1.

No later than five (5) calendar days after the Superintendent or their
designee has notified a job applicant of a decision to hire the applicant, or
as soon thereafter as practicable, the human resource department will
provide the applicant with their onboarding documents including the
details necessary for the applicant to be fingerprinted. Fingerprinting will
take place in the human resource department at the Southington Board of
Education. Included in the onboarding packet are the following
notifications, which are signed prior to fingerprinting: (1) Agency Privacy
Requirements for Noncriminal Justice Applicants; (2) Noncriminal Justice
Applicant’s Privacy Rights; (3) and the Federal Bureau of Investigation,
United States Department of Justice Privacy Act Statement.

Fingerprinting is done within ten (10) days of acceptance of the position.
Failure of the applicant to have the applicant’s fingerprints taken within
such ten-day period, without good cause, will be grounds for the
withdrawal of the offer of employment.

Any person for whom criminal records checks are required to be performed
pursuant to this policy must pay all fees and costs associated with the
fingerprinting process and/or the submission or processing of the requests
for criminal records checks. Fees and costs associated with the
fingerprinting process and the submission and process of requests are
waived for student teachers, in accordance with state law.

Upon receipt of a criminal records check indicating a previously
undisclosed conviction, the human resource department will notify the
affected applicant/employee in writing of the results of the record check
and will provide an opportunity for the affected applicant/employee to
respond to the results of the criminal records check. The affected
applicant/employee may notify the human resource department in writing
within five (5) calendar days that the affected applicant/employee will
challenge such individual’s criminal history records check. Upon written
notification of such a challenge, the affected applicant/employee shall
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have ten (10) calendar days to provide the human resource department
with necessary documentation regarding the affected applicant/employee’s
record challenge. The Superintendent or their designee may grant an
extension to the preceding ten-day period during which the affected
applicant/employee may provide such documentation for good cause
shown.

Decisions regarding the effect of a conviction upon an applicant/employee,
whether disclosed or undisclosed by the applicant/employee, will be made
on a case-by-case basis. Notwithstanding the foregoing, the falsification or
omission of any information on a job application or in a job interview,
including but not limited to information concerning criminal convictions or
pending criminal charges, shall be grounds for disqualification from
consideration for employment or discharge from employment.

Notwithstanding anything in paragraph III.A.5 of this policy, above, no
decision to deny employment or withdraw an offer of employment on the
basis of an applicant/employee’s criminal history record shall be made
without affording the applicant/employee the opportunities set forth in
paragraph III.A.4 of this policy, above.

B. Criminal Records Check for Substitute Teachers:

A substitute teacher who is hired by the District must submit to state and
national criminal history records checks according to the procedures outlined
above, subject to the following:

1.

If the state and national criminal history records checks for a substitute
teacher have been completed within one year prior to the date the District
hired the substitute teacher, and if the substitute teacher arranged for
such prior criminal history records checks to be forwarded to the
Superintendent or the Superintendent’s designee, then the substitute
teacher will not be required to submit to another criminal history records
check at the time of such hire.

If a substitute teacher submitted to state and national criminal history
records checks upon being hired by the District, then the substitute
teacher will not be required to submit to another criminal history records
check so long as the substitute teacher is continuously employed by the
District, that is, employed for at least one day of each school year, by the
District, provided a substitute teacher is subjected to such checks at least
once every five years.
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IV. Sex Offender Registry Checks

District personnel shall cross-reference the Connecticut Department of Public
Safety’s sexual offender registry prior to hiring any new employee and before a
student who is enrolled in a teacher preparation program, as defined in section 10-
10a of the Connecticut General Statutes, and completing a student teaching
experience with the District, begins such student teaching experience. Registration
as a sexual offender constitutes grounds for denial of employment opportunities and
opportunities to perform student teaching experiences in the District.

V. Credit Checks

The District may also ask a prospective employee for a credit report for employment
for certain District positions, where the District’s receipt of a credit report is
substantially related to the employee’s potential job. “Substantially related to the
current or potential job” is defined to mean “the information contained in the credit
report is related to the position for which the employee or prospective employee who
is the subject of the report is being evaluated because of the position.” Prior to
asking for a credit report, the District will determine whether the position falls within
one of the categories as described in this paragraph. The position must: (1) be a
managerial position which involves setting the direction or control of the District; (2)
involve access to employees’ personal or financial information; (3) involve a fiduciary
responsibility to the District, including, but not limited to, the authority to issue
payments, collect debts, transfer money or enter into contracts; (4) provide an
expense account or District debit or credit card; or (5) involve access to the District’s
nonfinancial assets valued at two thousand five dollars or more.

When a credit report will be requested as part of the employment process, the District
will provide written notification to the prospective employee regarding the use of
credit checks. That notification must be provided in a document separate from the
employment application. The notification must state that the District may use the
information in the consumer credit report to make decisions related to the
individual’s employment. The District will obtain written, signed consent before
performing the credit or other background checks.

If the District intends to take an action adverse to a potential employee based on the
results of a credit report, the District must provide the prospective employee with a
copy of the report on which the District relied in making the adverse decision, as well
as a copy of “A Summary of Your Rights Under the Fair Credit Reporting Act,” which
should be provided by the company that provides the results of the credit check. The
District will give the potential employee a reasonable amount of time, i.e., at least five
days, to dispute any of the information in the report prior to making any final
employment decision.
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If an adverse action is taken based on information from the report, the District will
notify the prospective employee either orally, in writing or via electronic means that
the adverse action was taken based on the information in the consumer report. That
notice must include the name, address and phone number of the consumer reporting
company that supplied the credit report; a statement that the company that supplied
the report did not make the decision to take the unfavorable action and cannot
provide specific reasons for the District’s actions; and a notice of the person’s right to
dispute the accuracy or completeness of any information the consumer reporting
company furnished, and to get an additional free report from the company if the
person asks for it within sixty (60) calendar days.

VI. Notice of Conviction

If, at any time, the District receives notice of a conviction of a crime by a person
holding a certificate, authorization or permit issued by the State Board of Education,
the District shall send such notice to the State Board of Education. In complying
with this requirement, the District shall not disseminate the results of any national
criminal history records check.

VII. School Nurses

School nurses or nurse practitioners appointed by, or under contract with, the
District shall also be required to submit to a criminal history records check in
accordance with the procedures outlined above.

VIII. Personal Online Accounts

For purposes of this policy, “personal online account” means any online account that
is used by an employee or applicant exclusively for personal purposes and unrelated
to any business purpose of the District, including, but not limited to, electronic mail,
social media and retail-based Internet web sites. “Personal online account” does not
include any account created, maintained, used or accessed by an employee or
applicant for a business purpose of the District.

A. During the course of an employment check, the District may not:
1. request or require that an applicant provide the District with a user name
and password, password or any other authentication means for accessing a

personal online account;

2. request or require that an applicant authenticate or access a personal
online account in the presence of District personnel; or
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3. require that an applicant invite a supervisor employed by the District or
accept an invitation from a supervisor employed by the District to join a
group affiliated with any personal online account of the applicant.

B. The District may request or require that an applicant provide the District with a
user name and password, password or any other authentication means for
accessing:

1. any account or service provided by District or by virtue of the applicant’s
employment relationship with the District or that the applicant uses for the
District’s business purposes, or

2. any electronic communications device supplied or paid for, in whole or in
part, by the District.

C. In accordance with applicable law, the District maintains the right to require
an applicant to allow the District to access the applicant’s personal online
account, without disclosing the user name and password, password or other
authentication means for accessing such personal online account, for the
purpose of:

1. conducting an investigation for the purpose of ensuring compliance with
applicable state or federal laws, regulatory requirements or prohibitions
against work-related employee misconduct based on the receipt of specific
information about activity on an applicant’s personal online account; or

2. conducting an investigation based on the receipt of specific information
about an applicant’s unauthorized transfer of the District’s proprietary
information, confidential information or financial data to or from a personal
online account operated by an applicant or other source.

IX. Policy Inapplicable to Certain Individuals

This policy shall not apply to:
A. A student employed by the District who attends a District school.

B. A person employed by the District as a teacher for a noncredit adult class or
adult education activity, as defined in Conn. Gen. Stat. § 10-67, who is not
required to hold a teaching certificate pursuant to Conn. Gen. Stat. § 10-145b
for such position.
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X. Falsification of Records

Notwithstanding any other provisions of this policy, the falsification or omission of
any information on a job application or in a job interview, including but not limited to
information concerning abuse or neglect investigations or pending criminal
applications, shall be grounds for disqualification from consideration for employment
or discharge from employment.

Legal References:

Conn.
Conn.
Conn.
Conn.
Conn.
Conn.
Public Act 24-41, “An Act Concerning Educator Certification, Teachers,

Gen.
Gen.
Gen.
Gen.
Gen.
Gen.

Stat. § 10-212
Stat. § 10-221d
Stat. § 10-222¢
Stat. § 31-40x
Stat. § 31-51i
Stat. § 31-51tt

Paraeducators and Mandated Reporter Requirements.”

e Elementary and Secondary Education Act, reauthorized as the Every Student
Succeeds Act, Pub. L. 114-95, codified at 20 U.S.C.§ 1001 et seq.

e Fair Credit Reporting Act, 15 U.S.C. § 1681 et seq.

Policy adopted:

March 2026
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Authorized governmental and non-governmental agencies/officials that conduct a
national fingerprint-based criminal history record check on an applicant for a
noncriminal justice purpose (such as employment or a license, immigration or
naturalization matter, security clearance, or adoption) are obligated to ensure the
applicant is provided certain notices and that the results of the check are handled in
a manner that protects the applicant’s privacy. All notices must be provided in
writing.! These obligations are pursuant to the Privacy Act of 1974, Title 5, United
States Code (U.S.C.), Section 552a, and Title 28, Code of Federal Regulations (CFR),
Section 50.12, among other authorities.

e Officials must ensure that each applicant receives an adequate written FBI
Privacy Act Statement (dated 2013 or later) when the applicant submits the
applicant’s fingerprints and associated personal information.?2

e Officials must advise all applicants in writing that procedures for obtaining a
change, correction, or update of an FBI criminal history record are set forth at
28 CFR 16.34. Information regarding this process may be found at
https:/ /www.fbi.gov/services/cjis /identity-history-summary-checks; and,
https://www.edo.cjis.gov.

e Officials must provide the applicant the opportunity to complete or challenge
the accuracy of the information in the FBI criminal history record.

e Officials should not deny the employment, license, or other benefit based on
information in the FBI criminal history record until the applicant has been
afforded a reasonable time to correct or complete the record or has declined to
do so.

e Officials must use the criminal history record for authorized purposes only and
cannot retain or disseminate it in violation of federal statute, regulation or
executive order, or rule, procedure or standard established by the National
Crime Prevention and Privacy Council.3

The FBI has no objection to officials providing a copy of the applicant’s FBI criminal
history record to the applicant for review and possible challenge when the record was
obtained based on positive fingerprint identification. If agency policy permits, this
courtesy will save the applicant the time and additional FBI fee to obtain the
applicant’s record directly from the FBI by following the procedures found at 28 CFR
16.30 through 16.34. It will also allow the officials to make a more timely
determination of the applicant’s suitability.

! Written notification includes electronic notification, but excludes oral notification.

2 See https://www.fbi.gov/services/cjis/compact-council/privacy-act-statement

3 See 5 U.S.C. 552a(b); 28 U.S.C. 534(b); 34 U.S.C. § 40316 (formerly cited as 42 U.S.C. § 14616), Article IV(c); 28 CFR
20.21(c), 20.33(d), 50.12(b) and 906.2(d).


https://www.fbi.gov/services/cjis/identity-history-summary-checks
https://www.edo.cjis.gov/
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Each agency should establish and document the process/procedures it utilizes for
how/when it gives the applicant the FBI Privacy Act Statement, the 28 CFR 50.12
notice, and the opportunity to correct the applicant’s record. Such documentation
will assist State and/or FBI auditors during periodic compliance reviews on use of
FBI criminal history records for non-criminal justice purposes.

If you need additional information or assistance, contact:

Connecticut Records: Out-of-State Records:
Dept of Emer Services & Public Protection | Agency of Record
State Police Bureau of Identification (SPBI) | OR

1111 Country Club Road FBI CJIS Division-Summary Request
Middletown, CT 06457 1000 Custer Hollow Road
860-685-8480 Clarksburg, West Virginia 26306

Noncriminal Justice Applicant’s Privacy Rights

As an applicant who is the subject of a national fingerprint-based criminal history
record check for a non-criminal justice purpose (such as an application for a job or
license, an immigration or naturalization matter, security clearance, or adoption),
you have certain rights which are discussed below. All notices must be provided to
you in writing.# These obligations are pursuant to the Privacy Act of 1974, Title 5,
United States Code (U.S.C.) Section 552a, and Title 28 Code of Federal Regulations
(CFR), 50.12, among other authorities.

e You must be provided an adequate written FBI Privacy Act Statement (dated
2013 or later) when you submit your fingerprints and associated person
information. This Privacy Act Statement must explain the authority for
collecting your fingerprints and associated information and whether your
fingerprints and associated information will be searched, shared, or retained.>

¢ You must be advised in writing of the procedures for obtaining a change,
correction, or updating of your criminal history record as set forth at 28 CFR
16.34.

¢ You must be provided the opportunity to complete or challenge the accuracy of
the information in your FBI criminal history record (if you have such a record).

4 Written notification includes electronic notification, but excludes oral notification.
5 https://www.fbi.gov/services/cjis/compact-council/privacy-act-statement
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e If you have a criminal history record, you should be afforded a reasonable
amount of time to correct or complete the record (or decline to do so) before the
officials deny you the employment, license, or other benefit based on
information in the FBI criminal history record.

e If agency policy permits, the officials may provide you with a copy of your FBI
criminal history record for review and possible challenge. If agency policy does
not permit it to provide you a copy of the record, you may obtain a copy of the
record by submitting fingerprints and a fee to the FBI. Information regarding
this process may be obtained at http://www.fbi.gov/services/cjis/identity-
history-summary-checks and https://www.edo.cjis.gov.

e If you decide to challenge the accuracy or completeness of your FBI criminal
history record, you should send your challenge to the agency that contributed
the questioned information to the FBI. Alternatively, you may send your
challenge directly to the FBI by submitting a request via
https://www.edo.cjis.gov. The FBI will then forward your challenge to the
agency that contributed the questioned information and request the agency to
verify or correct the challenged entry. Upon receipt of an official
communication from that agency, the FBI will make any necessary
changes/corrections to your record in accordance with the information
supplied by that agency. (See 28 CFR 16.30 through 16.34.)

e You have the right to expect that officials receiving the results of the criminal
history record check will use it only for authorized purposes and will not retain
or disseminate it in violation of federal statute, regulation or executive order, or
rule, procedure or standard established by the National Crime Prevention and
Privacy Compact Council.®

e If you need additional information or assistance, please contact:

Connecticut Records: Out-of-State Records:
Dept of Emer Services & Public Protection Agency of Record
State Police Bureau of Identification (SPBI) | OR

1111 Country Club Road FBI CJIS Division-Summary Request
Middletown, CT 06457 1000 Custer Hollow Road
860-685-8480 Clarksburg, West Virginia 26306

6 See 5 U.S.C. 552a(b); 28 U.S.C. 534(b); 34 U.S.C. § 40316 (formerly cited as 42 U.S.C. § 14616), Article IV(c); 28 CFR
20.21(c), 20.33(d) and 906.2(d).
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Admission

The Southington Board of Education (the “Board”) complies with its legal
obligation to cause each child five years of age and over and under eighteen
years of age who is not a high school graduate and is residing within the
Board’s jurisdiction to attend school in accordance with Connecticut General
Statutes § 10-184.

Effective July 1, 20242026, the Southington Public Schools (the “District”)
shall be open to resident children five years of age and over who reach age five
on or before the first day of September of any school year. Ferehildren—-whe

All programs offered within the Southington Public School district are offered for
all students without consideration of race, color, national origin, sex, disability,
sexual orientation, gender identity and expression, religion or age.

Students who are classified as homeless under federal law, and therefore do
not have a fixed residence, will be admitted pursuant to federal law.
Exceptions from routine admission may be made by the superintendent or
designee.

Each child entering the district schools for the first time must present a birth
certificate or offer legal evidence of birth data, as well as proof of a recent physical
examination and required immunizations. If the parents or guardians of any
children are unable to pay for such immunizations, the expense of such
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immunizations shall, on the recommendation of the Board, be paid by the town.
Proof of domicile may also be requested by the district registrar.

Any child entering or returning to the district from placement in a juvenile
detention school, the Connecticut Juvenile Training School, or any other
residential placement, shall have the educational records of such child provided
to the Superintendent of Schools by the Department of Children and Families
(DCF) and the Judicial Department. Such information will be shared with the
Principal of the school to which the student is assigned. The Principal can
disclose them to the staff who teach or care for the child.

The District will immediately enroll any student who transfers from Unified
District No. 1 or Unified District No 2. A student transferring from the Unified
School Districts who had previously attended school in the local District shall be
enrolled in the school such student previously attended, provided such school
has the appropriate grade level for the student.

Placement

According to Connecticut General Statute 10-186 the Board of Education
shall provide education for all persons five years of age and older and all
students remain eligible for special education services under the IDEA
through the end of the school year during which the student turns age 22, or
until the student graduates from high school with a regular high school

diploma, whichever occurs first under—twenty one-years-of age-whe -have not

) .- avaVa - 21 - ) 1
acyga vocatiora 001; pt3a Prov

General Statute 10-76d (b2), special education will be provided for children who
have attained the age of three and who have been identified as being in need of
special education, and whose educational potential will be irreparably
diminished without special education. If a special education student is being
considered for an exception, the Planning and Placement Team (PPT) will make
a recommendation to the administrator in charge of special education.

Note: When a student is enrolling in a new school district or new state charter
school, written notification of such enrollment shall be provided to the
previous school district or charter school not later than two business days
after the student enrolls.
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Children who apply for initial admission to the district’s schools by transfer
from nonpublic schools or from schools outside the district will be placed at the
grade they would have reached elsewhere pending observation and evaluation
by classroom teachers, guidance personnel, and the school Principal. After
such observations and evaluations have been completed, the Principal will
determine the final grade placement of the children.

Children who have attained the age of nineteen or older may be placed in an
alternative school program or other suitable educational program if they cannot
acquire a sufficient number of credits for graduation by age twenty-one.

Ages of Attendance

Parents/guardians of children five years of age and over and under eighteen
years of age, are obligated by Connecticut law to require their children to attend
public day school or its equivalent in the district in which such child resides,
unless such child is a high school graduate or the parent/guardian of such
child is able to show that the child is elsewhere receiving equivalent instruction
in the studies taught in the public schools.

The parent/guardian of a child five years of age shall have the option of not
sending the child to school until the child is six years of age. The
parent/guardian of a child six years of age shall have the option of not sending
the child to school until the child is seven years of age.

Each year, the parent/guardian choosing to exercise this option must
personally appear at the school district office and sign an option form. The
district shall provide the parent/guardian with information on the
educational opportunities available in the school system.

The parent/guardian of a child seventeen years of age must consent to such
child’s withdrawal from school. The parent/guardian of a child seventeen years
of age shall exercise this option by personally appearing at the school district
office to sign a withdrawal form. Such withdrawal form shall include an
attestation from a guidance counselor or school administrator of the school that
the district has provided the parent or person with information on the
educational options available in the school system and in the community.

Children who have attained the age of seventeen and who have voluntarily
terminated enrollment in the district’s schools with parental permission as
described previously and subsequently seeks readmission may be denied
readmission for up to ninety school days from the date of such termination,
unless such child seeks readmission to a district school not later than ten days
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after such termination. In such case the child will be provided school
accommodations not later than three days after the requested readmission.

Public Act 23-137, which amends subsection (b) of Section 10-76d of
the Connecticut General Statutes (CGS)

Public Act 23-208, “An Act Making Certain Revisions to the Education
Statutes.”

10-15 Towns to maintain schools
10-15c Discrimination by public schools prohibited. School

attendance for five-year-olds

10-220 Duties of boards of education

10-221 Board of education to prescribe rules, policies, and
procedures

10-76a - 10-76g re special education

10-184 Duties of parents (re mandatory schooling for children ages
five to sixteen, inclusive) - as amended by PA 98-243, PA 00-157 and
PA 09-6 (September Special Session)

10-220h Transfer of student records, as amended.

P.A. 11-115 An Act Concerning Juvenile Reentry and
Education

10-233a - 10-233f Inclusive; re: suspend, expel, removal of
pupils

10-233c Suspension of pupils

10-233d Expulsion of pupils

10-233k Notification of school officials of potentially dangerous
students. (as amended by PA 01-176)

10-261 Definitions

(cf. 0521 - Nondiscrimination)

(cf. 5112 - Ages of Attendance)

(cf. 5118.1 - Homeless Students)
(cf. 5141 - Student Health Services)
(cf. 6171 - Special Education)
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(cf. 6146 - Graduation Requirements)

State Board of Education Regulations
10-76a-1 General definitions (c) (d) (q) (t)
10-76d-7 Admission of student requiring special education
(referral) 10-204a Required immunizations (as amended by PA
98-243) McKinney-Vento Homeless Assistance Act, 42 U.S.C.
§11431 et seq. Plyler vs. Doe, 457 U.S. 202 (1982)

Policy adopted: February 1989

Policy Revised: 6/00, rev 7/01, rev 10/02, rev 11/07, rev 11/09, rev
7/11 Policy Revised: March 9, 2017

Policy Revised: February 2024

Policy Revised: March 2026
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Summary of Issue: The Policy & Personnel Committee has reviewed Policy 5121 —
Examination/Grading/Rating.

Background: The Policy and Personnel Committee reviews policies with the

administrat