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BLOOMFIELD BOARD OF EDUCATION - BOARD OF EDUCATION POLICY COMMITTEE 
MEETING
Board of Education Policy Committee Meeting AT Tuesday, March 24, 2026
Bloomfield Board of Education 1133 Blue Hills Avenue Board Room, 1133 Blue Hills Avenue , 
Bloomfield, CT 06002

1. Establishment of a Quorum and Call to Order
F. Bogle-Assegai

2. Consent Agenda
A. Approval of Minutes - Policy Committee Special Meeting - February 3, 2026

F. Bogle-Assegai
3. New Business

A. Next Steps on School Uniforms
T. Youngberg

B. Review of Cell Phone Procedures in Bloomfield Public Schools
T. Youngberg

C. Policies for an Initial Reading 
T. Youngberg
1. Curriculum Policy - 6141

N. Jones
2. Nondiscrimination - 0521
3. Title IX Sexual Harassment - 4000.1/5145.44 - Personnel/Students
4. Work Release - 5113.13
5. Orientation of Board Members - 9230

4. Adjournment
F. Bogle-Assegai
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Board of Education Policy Committee Special Meeting 
Tuesday, February 3, 2026 at 7:00 p.m. 
Bloomfield Board of Education, Board Room 
1133 Blue Hills Avenue 
Bloomfield, CT 06002 
 
ATTENDANCE: F. Bogle-Assegai, Chair Absent 
  L. Easmon   Present 
  C. Jones   Present 
       
ALSO PRESENT: T. Youngberg   D. Greco   L. Lamenzo   

G. Martinez   K. Dunbar  T. Mack-Mohammed 
  

1. Establishment of a Quorum and Call to Order 
L. Easmon called the meeting to order at 7:10 p.m. The roll was called and a quorum was 
present. 

 
2. Consent Agenda 

A. Approval of Minutes – Policy Committee Meeting – October 28, 2025 
A motion was made by C. Jones and seconded by L. Easmon for the Policy 
Committee to approve the minutes from the October 28, 2025 meeting, as presented. 
 
 L. Easmon Aye 
 C. Jones Aye 
 
The motion passed unanimously 2-0-0. 

 
3. New Business 

A. Proposed 2026-2027 Academic Calendar 
Dr. Tracy Youngberg, Superintendent presented a draft of the 2026-2027 academic 
calendar. This proposed calendar was shared with the union presidents, Cabinet and 
Parent Advisory Council for feedback. Two items that came up for consideration 
were a two-week winter break and moving professional development to the end of the 
school year. The committee inquired about the start date of school.  
 

B. Board Ambassadors 
Dr. Youngberg, along with a recommendation from the Board Chair, is presenting an 
opportunity for each Board member to be assigned a school. As a school ambassador 
they can attend events and serve as a liaison to the Board. Board members can send 
their 1st and 2nd choices to Krista Cherry.  
 

C. Laurel Nest Lottery Pilot 
Lisa Lamenzo, Executive Director of Teaching, Learning, and Leadership, Jennifer 
Preuss, Director of Assessment, Accountability, and Performance and Jennifer 
Dwyer, Principal of Laurel Literacy Academy presented the Laurel Nest Lottery  
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process to the committee. They are piloting the procedures for the Nest Lottery this 
year and would like this to go to the Board as a formal policy next year.  
 
The process will help place eligible students into the Laurel preschool program 
through a lottery. The goal of the process is to ensure fairness, transparency, and 
equal opportunity for all applicants. The eligibility, application and lottery selection 
were all reviewed.  
 
The committee inquired about the communication and outreach regarding the Laurel 
Nest program.  
 

D. Review of Policy 1330 – Use of Facilities 
A copy of the current Board of Education Policy 1330 – Use of Facilities, and 
administrative regulations were shared with the committee. Dr. Youngberg noted that 
she will work with the Director of Facilities, Silvestre Pereira to draft a new policy. 
The new policy will address updated fees that covers overtime for the custodians and 
possibly generates revenue.  
 

E. Policies for an Initial Reading 
1. Nondiscrimination - 0521 
2. Library Material Review & Reconsideration – 1312.3/6161.12 
3. Library Collection Development and Maintenance – 1312.4/6161.13 
4. Library Display and Program – 1312.5/6161.14 
5. Title IX Sexual Harassment – 4000.1/5145.44 – Personnel/Students 
6. Work Release – 5113.13 
7. Orientation of Board Members - 9230 

 
Dr. Tracy Youngberg, Superintendent of Schools, noted there are seven policies 
included in the committee packet as listed under item E. Ms. Easmon noted they 
would like to return all of these policies back to the committee for review with the 
exception of the Library policies, #2, #3 and #4.  
 
The Library policies all have common language that is required and these policies 
were recently updated by the Connecticut Association of Boards of Education 
(CABE). The Board of Education recently adopted the policies in November 2025 
and only require the language updates.  
 
A motion was made by C. Jones and seconded by L. Easmon for the Policy 
Committee to recommend moving forward the below policies to the full Board for 
approval. 

• Library Material Review & Reconsideration – 1312.3/6161.12 
• Library Collection Development and Maintenance – 1312.4/6161.13 
• Library Display and Program – 1312.5/6161.14 
  

L. Easmon  Aye 
 C. Jones  Aye 
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The motion passed unanimously 2-0-0. 

 
4. Adjournment 

At 7:59 p.m., a motion was made by C. Jones and seconded by L. Easmon to adjourn. 
 
The motion passed unanimously 2-0-0.  

 

 
  

_________________________________ 
F. Bogle-Assegai, Chair 
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Approved:  DATE  
 

 

  
Curriculum development shall be guided by: 
 

1. Needs assessments and information concerning the education of district students; 
2. Range of student abilities, aptitudes, and interests; 
3. Aspirations of school district residents for students; 
4. Mobility of district population; 
5. Avoidance of discrimination; 
6. Reduction of duplication of effort and repetitive curricula among various school levels 

and coordination of courses of study and syllabi; 
7. Provisions of negotiated agreements. 

 
The curriculum development/revision process will be conducted by a District Curriculum 
Committee that has the responsibility to recommend, develop, review, and approve all 
curriculums for the District and said curriculum shall be subject to the approval of the Board of 
Education. 
 
The Board of Education reserves the responsibility for establishing and approving curricula for 
the school district. Teachers shall teach within the approved curricula.  
 
Legal Reference: Connecticut General Statutes 

10-16b Prescribed courses of study. 
 
10-16c et seq. re family life education. 
 
10-17 English language to be medium of instruction. 
 
10-17 et seq. re Bilingual instruction. 
 
10-18 Courses in United States history, government and duties and 
responsibilities of citizenship. 
 
10-18a Contents of textbooks and other general instructional materials. 
 
10-18b et seq. re Firearms safety programs. 
 
10-19 Effect of alcohol, nicotine or tobacco and drugs to be taught. 
Training of personnel. Evaluation of programs by alcohol and drug abuse 
commission and department of education. 
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10-19a et seq. re Substance abuse prevention team. 
 
10-24 Course in motor vehicle operation and highway safety. 
 
10-21 et seq. re Vocational education and cooperation with business. 
 
10-220 Duties of boards of education as amended by PA 08-153. 
 
10-221a High School graduation requirements. 
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The Board of Education, in compliance with federal and state law, affirms its policy of equal 
educational opportunity for all students and equal employment opportunity for all persons.  
 
Nondiscrimination in School and Classroom Practices 
 
It is the policy of the District to provide equal opportunity for all students to achieve their 
maximum potential through the programs offered in all District schools regardless of race, color, 
age, creed, religion, gender, sexual orientation, gender identity or expression, ancestry, national 
origin, disability, status as a victim of domestic violence or as a victim of sexual assault or status 
as a victim of trafficking in persons. 
 
The District shall provide to all students without discrimination, course offerings, counseling, 
assistance, employment, athletics and extracurricular activities. The District shall provide equal 
access to the Boy Scouts and other designated youth groups. The District shall make reasonable 
accommodations for identified physical and mental impairments that constitute disabilities, 
consistent with federal and state statutes and regulations. 
 
Students and third parties who have been subject to discrimination are encouraged to promptly 
report such incidents to the District’s Compliance Officer. 
 
All complaints of discrimination shall be investigated promptly. Corrective action must be taken 
when allegations are substantiated. Confidentiality of all parties shall be maintained, consistent 
with the District’s legal and investigative obligations. 
 
Neither reprisals nor retaliation shall occur as a result of good faith charges of discrimination. 
 
Nondiscrimination in Employment/Contract Practices 
 
It is the Board’s policy to provide all persons equal access to all categories of employment in this 
District regardless of race, color, age, creed, religion, gender, gender identity or expression, 
sexual orientation, ancestry, national origin, status as a victim of domestic violence, marital 
status, mental or physical disability, genetic information, status as a Veteran or any other basis 
prohibited by Connecticut state and/or federal laws. The District shall make reasonable 
accommodations for identified physical and mental impairments that constitute disabilities, 
consistent with federal and state statutes and regulations. The Board shall grant victims of sexual 
assault or trafficking reasonable leave to attend to related medical, psychological and legal 
matters related to such status. 
 
Employees and third parties who have been subject to discrimination are encouraged to promptly 
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report such incidents to the District’s Compliance Officer. 
 
All complaints of discrimination shall be investigated promptly. Corrective action must be taken 
when allegations are substantiated. Confidentiality of all parties shall be maintained, consistent 
with the District’s legal and investigative obligations. 
 
Neither reprisals nor retaliation shall occur as a result of good faith charges of discrimination. 
 
Equal Education Opportunity 
 
Pursuant to the IDEA, Americans With Disabilities Act (ADA) and Section 504 of the 
Rehabilitation Act of 1973, no otherwise qualified individual with handicaps shall, solely by reason 
of such handicap, be excluded from participation in, be denied the benefits of, or be subjected to 
discrimination under any program of the Bloomfield Board of Education. 
 
Every student has the right to participate fully in classroom instruction and extracurricular activities 
and shall not be abridged or impaired because of age, sex, race, religion, national origin, pregnancy, 
parenthood, marriage, or for any reason not related to his/her individual capabilities. 
 
The Civil Rights Coordinators for the Bloomfield Board of Education have the responsibility to 
monitor the compliance of this policy. The names and location of the Civil Rights Coordinators are 
set forth below. Further compliance with policy is a responsibility of all district administrators in 
accordance with the procedures set forth in the attached regulations. 
 
Students shall not be discriminated against, including but not limited to, in the areas of: 

• Admission 
• Use of School Facilities 
• Vocational Education 
• Competitive Athletics 
• Student Rules, Regulations and Benefits 
• Financial Assistance 
• School-sponsored Extracurricular Activities 
• Enrollment in Courses 
• Counseling and Guidance 
• Physical Education 
• Graduation Requirements 
• Treatment as a Married and/or Pregnant Student 
• Health Services 
• Most Other Aid, Benefits or Services 
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Equal Education Opportunity  (continued) 
 
Employee/or applicants shall not be discriminated against, including but not limited to, the areas of: 

• Hiring and Promotion 
• Compensation 
• Job Assignments 
• Leaves of Absence 
• Fringe Benefits 
• Labor Organization 
• Contracts or Professional Agreements 

 
Sexual harassment has been established as a form of sexual discrimination and is defined as follows: 
 

"Any unwelcome sexual advances, requests for sexual favors, or other verbal or physical 
conduct of a sexual nature, when (1) submission to such conduct is made either explicitly or 
implicitly a term or condition of employment or participation in an educational function (2) 
submission or rejection of such conduct by an individual is used as the basis for employment 
or educational decisions affecting the individual or (3) such conduct has the purpose or 
effect of unreasonably interfering with an individual's work or educational performance or 
creating an intimidating, hostile or offensive working environment." 

 
Examples of specific behaviors (that are unwanted and sexual in nature) that could constitute sexual 
harassment include, but not be limited to: 
 
 Touching     Verbal comments 
 Sexual name calling    Sexual rumors 
 Inappropriate public display   Too personal a conversation 
 of affections     Corner/blocking 
 Gestures     Leers 
 Jokes/cartoons/pictures   Attempted rape/rape 
 Pulling at clothes    Harassing telephone calls 
 
If you believe that you have been discriminated against, in regard to, either of the preceding 
policies, you may file a grievance that your rights have been denied or violated. 
 
If you wish to discuss these regulations or your rights under this policy, or wish to discuss or file a 
grievance, please contact ________________________, our system Civil Rights Coordinators, or 
an administrator.  
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Forms are available in our Guidance Office or from our Civil Rights Coordinators. Contact with the 
Civil Rights Coordinators should take place within forty (40) calendar days of the alleged 
occurrence. 
 
Delegation of Responsibility 
 
In order to maintain a program of nondiscrimination practices that is in compliance with 
applicable laws and regulations, the Board designates the  
 {  } Superintendent 
 {  } Assistant Superintendent 
 {  } Business Manager 
 {  } Personnel Director 
 {  } Director of Special Education/Services 
as the District’s Compliance Officer. 
 
Delegation of Responsibility  
 
The Compliance Officer shall publish and disseminate this policy and complaint procedure 
annually to students, parents, employees and the public. Nondiscrimination statements shall 
include the position, office address and telephone number of the Compliance Officer. 
The Compliance Officer is responsible to monitor the implementation of nondiscrimination 
procedures in the areas listed. 
 
School and Classroom Practices: 

1. Curriculum and Materials: Review curriculum guides, textbooks and supplementary 
materials for discriminatory bias. 

2. Training: Provision of training for students and staff to identify and alleviate problems 
of nondiscrimination. 

3. Student Access: Review of programs, activities and practices to ensure that all students 
have equal access and are not segregated except when permissible by law or regulation. 

4. District Support: Assure that like aspects of the school program receive like support as 
to staffing, compensation, facilities, equipment and related matters. 

5. Student Evaluation: Review of tests, procedures and guidance and counseling materials 
for stereotyping and discrimination. 
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Employment/Contract Practices 
1. Development of position qualifications, job descriptions and essential job functions. 
2. Recruitment materials and practices. 
3. Procedures for screening, interviewing and hiring. 
4. Promotions. 
5. Disciplinary actions, up to and including terminations. 
6. The Board allows the mandatory human trafficking awareness training to be provided in 

any format, including but not limited to, video presentation. 
 
The Building Principal or his/her designee shall be responsible to complete the following duties 
when receiving a complaint of discrimination: 
Inform the student, employee or third party of the right to file a complaint and the complaint 
procedures. 
 
Inform the student complainant that he/she may be accompanied by a parent/guardian during all 
steps of the complaint procedure. 
 
Notify the complainant and the accused of the progress at appropriate stages of the procedure. 
Refer the complainant to the Compliance Officer if the Building Principal is the subject of the 
complaint. 
 
Discrimination Grievance Procedure 
 
The purpose of this procedure is to secure, at the lowest possible administrative level, equitable 
solutions to problems which may arise concerning claims of discrimination.  Evidence of reprisal 
against a complainant or witness shall be viewed as a violation of this policy. 
 
Any person who wishes to inquire or to register a complaint concerning alleged discrimination in 
the Bloomfield Public Schools shall have an opportunity to bring such concerns to the attention of 
the Civil Rights Officers or Superintendent, who has the authority to resolve such complaints. The 
following grievance procedure shall be utilized by any student, parent or employee in making a 
complaint or inquiry. Officials shall be governed by this procedure. 
 
Level I: The complainant shall discuss the alleged discriminatory act or practice with the 

Civil Rights Officers or the individual closest to the daily decision-making level. 
This will normally be a principal, teacher, counselor, department chairperson, head 
custodian, or cafeteria manager. If satisfaction cannot be achieved through informal 
discussion, the following procedure must be initiated. 
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Level II: The complainant shall, within forty (40) calendar days of the alleged incident, on 
forms provided, put the complaint in writing and file it with either of the Civil 
Rights Officers. Within five (5) working days a conference must be held.  Within 
five (5) working days following the conference, the complaint must be resolved to 
the satisfaction of both parties or referred to the Superintendent of Schools. Within 
five (5) working days, the Civil Rights Officer shall notify the Superintendent and 
must notify the complainant of this notification. The Board will be apprised by the 
Superintendent of any grievance reaching Level II. 

 
Level III: Within ten (10) working days after receipt of such complaint, the Superintendent 

must hold a hearing; and within five (5) working days of the hearing, resolve the 
complaint, negotiate a long-term solution or refer the matter to the Board of 
Education for consideration. 

 
Level IV: The Board of Education, Superintendent and the Civil Rights Officers shall proceed 

in accordance with appropriate laws or regulations. 
 
A complaint of sexual discrimination or sexual harassment may be a violation of Title IX. Policy 
4000.1/5145.44 pertains to such employee or student complaints. The grievance investigation 
process contained in the Title IX policy shall be adhered in such situations. 
 
 
Legal Reference: Title VII, Civil Rights Act, 42 U.S.C. 2000e, et seq. 
   29 CFR 1604.11, EEOC Guidelines on Sex Discrimination. 
   Title IX of the Educational Amendments of 1972, 20 U.S.C. 1681 et seq. 
   Title IX Final Rule, May 6, 2020 
   Boy Scouts of America Equal Access Act 
   34 CFR Section 106.8(b), OCR Guidelines for Title IX. 

Definitions, OCR Guidelines on Sexual Harassment, Fed. Reg. Vol 62, 
#49, 29 CFR Sec. 1606.8 (a0 62 Fed Reg. 12033 (March 13, 1997) and 66 
Fed. Reg. 5512 (January 19, 2001) 
The Americans with Disabilities Act as amended by the ADA 
Amendments Act of 2008 
Meritor Savings Bank. FSB v. Vinson, 477 U.S. 57 (1986) 
Faragher v. City of Boca Raton, No. 97-282 (U.S. Supreme Court, June 
26,1998) 
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Legal Reference: (continued) 
 

Gebbser v. Lago Vista Indiana School District, No. 99-1866, (U.S. 
Supreme Court, June 26,1998) 
Davis v. Monro County Board of Education, No. 97-843, (U.S. Supreme 
Court, May 24, 1999.) 
The Vietnam Era Veterans’ Readjustment Act of 1974, as amended, 
38U.S.C. §4212 

   Title II of the Genetic Information Nondiscrimination Act of 2008 
   Connecticut General Statutes  
   46a-51 Definitions (as amended by PA 17-127, PA 21-2 and PA 22-82) 

46a-58 Deprivation of rights. Desecration of property. Placing of burning 
cross or noose on property. Penalty. (as amended by PA 17-127 and PA 
22-82) 
46a-60 Discriminatory employment practices prohibited. (as amended by PA 
17-127 and PA 21-69 and PA 22-82) 
10-15c Discrimination in public schools prohibited. School attendance by 
five-year olds. (Amended by P.A. 97-247 to include “sexual orientation” 
and P.A. 11-55 to include “gender identity or expression”) 
10-153 Discrimination on account of marital status. (as amended by PA 
11-55 to include “gender identity or expression”) 

   17a-101 Protection of children from abuse. 
Meacham v. Knolls Atomic Power Laboratory 128 S.Ct. 2395, 76 
U.S.L.W. 4488 (2008) 
Federal Express Corporation v. Holowecki 128 S.Ct. 1147, 76 U.S.L.W. 
4110 (2008) 
Kentucky Retirement Systems v. EEOC 128 S.Ct. 2361, 76 U.S.L.W. 4503 
(2008) 
Sprint/United Management Co. v. Mendelsohn 128 S.Ct. 1140, 76 
U.S.L.W. 4107 (2008) 
Bostock v. Clayton County, Georgia, 140 S.Ct. 1731, 2020 WL3146686 
(June 15, 2020) 
Public Act 25-139 An Act Concerning Human Trafficking and Sexual 
Assault Victims 
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The District shall promote nondiscrimination and an environment free of harassment based on an 
individual’s race, color, religion, sex, sexual orientation, gender identity/expression, national origin, 
ancestry, disability, (including, but not limited to, intellectual disability, past or present history of 
mental disorder, physical disability or learning disability), genetic information, marital status or age 
or because of the race, color, religion, sex, sexual orientation, gender identity or expression, national 
origin, disability, genetic information, marital status or age of any other persons with whom the 
individual associates. The District provides equal access to the Boy Scouts and other designated youth 
groups. 
 
In keeping with requirements of federal and state law, the District strives to remove any vestige of 
discrimination in employment, assignment and promotion of personnel; in educational opportunities 
and services offered to students; in student assignment to schools and classes; in student discipline; 
in location and use of facilities; in educational offerings and materials; and in accommodating the 
public at public meetings. 
 
The Board encourages staff to improve human relationships within the schools and to establish 
channels through which citizens can communicate their concerns to the administration and the Board. 
 
The Superintendent shall appoint and make known the individuals to contact on issues concerning the 
Americans with Disabilities Act (ADA), Section 504 of the Rehabilitation Act of 1974, Title VI, Title 
VII, Title IX and other civil rights or discrimination issues.  The Board will adopt and the District will 
publish grievance procedures providing for prompt and equitable resolution of student and employee 
complaints. 
 
Federal civil rights laws prohibit discrimination against an individual because he/she has opposed any 
discrimination act or practice or because that person has filed a charge, testified, assisted or 
participated in an investigation, proceeding or hearing. ADA further prohibits anyone from coercing, 
intimidating, threatening or interfering with an individual for exercising the rights guaranteed under 
the Act. 
 
(cf. 4111 – Recruitment and Selection) 
(cf. 4111.1/4211.1 – Affirmative Action) 
(cf. 4118.11 – Nondiscrimination) 
(cf. 4118.111 – Grievance Procedure-Title IX) 
(cf. 4118.113/4218.113 – Harassment) 
(cf. 5145.4 – Nondiscrimination) 
(cf. 5145.5 – Sexual Harassment) 
(cf. 5145.51 – Peer Sexual Harassment) 
(cf. 5145.52 – Harassment) 
(cf. 5145.6 – Student Grievance Procedure) 
(cf. 6121 – Nondiscrimination) 
(cf. 6121.1 - Equal Educational Opportunity) 
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Legal Reference: Title VII, Civil Rights Act, 42 U.S.C. 2000e, et seq. 
   29 CFR 1604.11, EEOC Guidelines on Sex Discrimination. 
   Title IX of the Educational Amendments of 1972, 20 U.S.C. 1681 et seq. 
   34 CFR Section 106.8(b), OCR Guidelines for Title IX. 
   Definitions, OCR Guidelines on Sexual Harassment, Fed. Reg. Vol 62, #49, 

29 CFR Sec. 1606.8 (a0 62 Fed Reg. 12033 (March 13, 1997) and 66 Fed. 
Reg. 5512 (January 19, 2001) 

   20 U.S.C. 7905 (Boy Scouts of America Equal Access Act contained in No 
Child Left Behind Act of 2001) 

   Meritor Savings Bank. FSB v. Vinson, 477 U.S. 57 (1986) 
   Faragher v. City of Boca Raton, No. 97-282 (U.S. Supreme Court, June 

26,1998) 
   Gebbser v. Lago Vista Indiana School District, No. 99-1866, (U.S. Supreme 

Court, June 26,1998) 
   Davis v. Monro County Board of Education, No. 97-843, (U.S. Supreme 

Court, May 24, 1999.) 
   The Vietnam Era Veteran’s Readjustment Act of 1974, as amended, 38 

U.S.C. §4212 
   Title II of the Genetic Information Nondiscrimination Act of 2008 
   Connecticut General Statutes  
   46a-60 Discriminatory employment practices prohibited. 
   10-15c Discrimination in public schools prohibited. School attendance by 

five-year olds. (Amended by P.A. 97-247 to include “sexual orientation” 
and P.A. 11-55 to include “gender identity or expression”) 

   10-153 Discrimination on account of marital status. 
   17a-101 Protection of children from abuse. 

The Americans with Disabilities Act as amended by the ADA 
Amendments Act of 2008 
Public Law 111-256 

 Meacham v. Knolls Atomic Power Laboratory 128 S.Ct. 2395, 76 
U.S.L.W. 4488 (2008) 
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Legal Reference: Federal Express Corporation v. Holowecki 128 S.Ct. 1147, 76 U.S.L.W. 

4110 (2008) 

 Kentucky Retirement Systems v. EEOC 128 S.Ct. 2361, 76 U.S.L.W. 4503 
(2008) 

 Sprint/United Management Co. v. Mendelsohn 128 S.Ct. 1140, 76 
U.S.L.W. 4107 (2008) 
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The District shall promote nondiscrimination and an environment free of harassment based on an 
individual’s race, color, religion, sex, sexual orientation, gender identity/expression, national origin, 
ancestry, disability, (including, but not limited to, intellectual disability, past or present history of 
mental disorder, physical disability or learning disability), genetic information, marital status or age 
or because of the race, color, religion, sex, sexual orientation, gender identity or expression, national 
origin, disability, genetic information, marital status or age of any other persons with whom the 
individual associates. The District provides equal access to the Boy Scouts and other designated youth 
groups. 
 
In keeping with requirements of federal and state law, the District strives to remove any vestige of 
discrimination in employment, assignment and promotion of personnel; in educational opportunities 
and services offered to students; in student assignment to schools and classes; in student discipline; 
in location and use of facilities; in educational offerings and materials; and in accommodating the 
public at public meetings. 
 
The Board encourages staff to improve human relationships within the schools and to establish 
channels through which citizens can communicate their concerns to the administration and the Board. 
 
The Superintendent shall appoint and make known the individuals to contact on issues concerning the 
Americans with Disabilities Act (ADA), Section 504 of the Rehabilitation Act of 1974, Title VI, Title 
VII, Title IX and other civil rights or discrimination issues.  The Board will adopt and the District will 
publish grievance procedures providing for prompt and equitable resolution of student and employee 
complaints. 
 
Federal civil rights laws prohibit discrimination against an individual because he/she has opposed any 
discrimination act or practice or because that person has filed a charge, testified, assisted or 
participated in an investigation, proceeding or hearing. ADA further prohibits anyone from coercing, 
intimidating, threatening or interfering with an individual for exercising the rights guaranteed under 
the Act. 
 
(cf. 4111 – Recruitment and Selection) 
(cf. 4111.1/4211.1 – Affirmative Action) 
(cf. 4118.11 – Nondiscrimination) 
(cf. 4118.111 – Grievance Procedure-Title IX) 
(cf. 4118.113/4218.113 – Harassment) 
(cf. 5145.4 – Nondiscrimination) 
(cf. 5145.5 – Sexual Harassment) 
(cf. 5145.51 – Peer Sexual Harassment) 
(cf. 5145.52 – Harassment) 
(cf. 5145.6 – Student Grievance Procedure) 
(cf. 6121 – Nondiscrimination) 
(cf. 6121.1 - Equal Educational Opportunity) 
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TITLE IX 
 
Sexual harassment affects a student’s ability to learn and an employee’s ability to work. 
Providing an educational and workplace environment free from sexual harassment is an 
important district goal. The district does not discriminate on the basis of sex in any of its 
education programs or activities, and it complies with Title IX of the Education Amendments of 
1972 (Title IX) and its implementing regulations (34 C.F.R. Part 106) concerning everyone in 
the district’s education programs and activities, including applicants for employment, students, 
parents/guardians, employees, and third parties. 
 
TITLE IX SEXUAL HARASSMENT PROHIBITED 
 
Sexual harassment as defined in Title IX (Title IX Sexual Harassment) is prohibited. Any person, 
including a district employee or agent, or student, engages in Title IX sexual harassment 
whenever that person engages in conduct on the basis of an individual’s sex that satisfies one or 
more of the following: 
 

1. A district employee conditions the provision of an aid, benefit, or service on an 
individual’s participation in unwelcome sexual conduct; or 

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and 
objectively offensive that it effectively denies a person equal access to the district’s 
educational program or activity; or 

3. Sexual assault as defined in 20 U.S.C.  §1092(f)(6)(a)(v), Dating Violence as defined in 
34 U.S.C. §12291(a)(10), Domestic Violence as defined in 34 U.S.C. §12291(a)(8), or 
Stalking as defined in 34 U.S.C. §12291(a) (30). 

 
Examples of sexual harassment include, but are not limited to, touching, crude jokes or pictures, 
discussions of sexual experiences, teasing related to sexual characteristics, spreading rumors 
related to a person’s alleged sexual activities, rape, sexual battery, sexual abuse, and sexual 
coercion. 
 
DEFINITIONS (FROM 34 C.F.R. §106.30) 
 
Complainant means an individual who is alleged to be the victim of conduct that could constitute 
sexual harassment. 
 



BLOOMFIELD PUBLIC SCHOOLS 
Bloomfield, Connecticut 

 
BOARD POLICY        No. 4000.1/4200.1 

No. 5145.44(b) 
RE: Title IX Sexual Harassment 
 Personnel/Students 
  
Approved:  June 7, 2022 
Revised: October 8, 2024, (New Date)  
 

 

 
DEFINITIONS (FROM 34 C.F.R. §106.30) continued 
 
Education program or activity includes locations, events, or circumstances where the district has 
substantial control over both the respondent and the context in which alleged sexual harassment 
occurs. 
 
Formal Title IX Sexual Harassment Complaint means a document filed by a complainant or 
signed by the Title IX Coordinator alleging sexual harassment against a respondent and 
requesting that the district investigate the allegation. 
 
Respondent means an individual who has been reported to be the perpetrator of the conduct that 
could constitute sexual harassment. 
 
Supportive Measures mean non-disciplinary, non-punitive individualized services offered as 
appropriate, as reasonably available, and without fee or charge to the complainant or the 
respondent before or after the filing of a Formal Title IX Sexual Harassment Complaint or where 
no formal Title IX Sexual Harassment Complaint has been filed. 
 
TITLE IX SEXUAL HARASSMENT PREVENTION AND RESPONSE 
 
The superintendent or designee will ensure that the district prevents and responds to allegations 
of Title IX sexual harassment as follows: 
 

1. Ensures that the district’s comprehensive health education program incorporates (a) age-
appropriate sexual abuse and assault awareness and prevention programs in grades Pre-K 
through 12, and (b) age-appropriate education about the warning signs, recognition, 
dangers, and prevention of teen dating violence in grades 7-12. This includes 
incorporating student social and emotional development into the district’s educational 
program as required by state law and in alignment with board policy. 

2. Incorporates education and training for school staff as recommended by the 
superintendent, Title IX Coordinator, nondiscrimination coordinator, building principal, 
assistant building principal, dean of students, or a complaint manager. 

3. Notifies applicants for employment, students, parents/guardians, employees, and 
collective bargaining units of this policy and contact information for the Title IX 
Coordinator by, at a minimum, prominently displaying them on the district’s website, if 
any, and in each handbook made available to such persons. 
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MAKING A REPORT 
 
A person who wishes to make a report under this Title IX Sexual Harassment grievance 
procedure may make a report to the Title IX Coordinator, nondiscrimination coordinator, 
building principal, assistant building principal, dean of students, a complaint manager, or any 
employee with whom the person is comfortable speaking. A person who wishes to make a report 
may choose to report to a person of the same gender.   
 
School employees shall respond to incidents of sexual harassment by promptly making or 
forwarding the report to the Title IX Coordinator. An employee who fails to promptly make or 
forward a report may be disciplined, up to and including discharge. 
 
The superintendent shall insert into this policy and keep current the name, office address, email 
address, and telephone number of the Title IX coordinator. 
 
Title IX Coordinator: 

Name:   Grace Martinez, 1133 Blue Hills Avenue, Bloomfield, CT  06002 

  gmartinez@blmfld.org  860-769-4242 

 
PROCESSING AND REVIEWING A REPORT OR COMPLAINT 
 
Upon receipt of a report, the Title IX Coordinator and/or designee will promptly contact the 
complainant to: (1) discuss the availability of supportive measures, (2) consider the 
complainant’s wishes with respect to supportive measures, (3) inform the complainant of the 
availability of supportive measures with or without the filing of a formal Title IX Sexual 
Harassment Complaint, and (4) explain to the complainant the process for filing a formal Title 
IX Sexual Harassment Complaint. 
 
Further, the Title IX Coordinator will analyze the report to identify and determine whether there 
is another or an additional appropriate method(s) for processing and reviewing it. For any report 
received, the Title IX Coordinator shall review appropriate board policies pertaining to uniform 
grievance procedure; workplace harassment; abused and neglected child reporting; employee 
ethics; conduct; conflict of interest; harassment of students; prevention of and response to 
bullying, intimidation, and harassment; teen dating violence prohibited; student behavior, to 
determine if the allegations in the report require further action. 
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PROCESSING AND REVIEWING A REPORT OR COMPLAINT (continued) 
 
Reports of alleged sexual harassment will be confidential to the greatest extent practicable, 
subject to the district’s duty to investigate and maintain an educational program or activity that is 
productive, respectful, and free of sexual harassment. 
 
 
FORMAL TITLE IX SEXUAL HARASSMENT COMPLAINT GRIEVANCE PROCESS 
 
When a formal Title IX Sexual Harassment Complaint is filed, the Title IX Coordinator will 
appoint a qualified person to undertake the investigation. The superintendent or designee shall 
implement procedures to ensure that all formal Title IX Sexual Harassment Complaints are 
processed and reviewed according to a Title IX grievance process that fully complies with 34 
C.F.R. §106.45.23. The district’s grievance process shall, at a minimum:  
 
 
1. Treat complainants and respondents equitably by providing remedies to a complainant 

where the respondent is determined to be responsible for sexual harassment, and by 
following a grievance process that complies with 34 C.F.R. §106.45 before the 
imposition of any disciplinary sanctions or other actions against a respondent.  

 
2. Require an objective evaluation of all relevant evidence – including both inculpatory and 

exculpatory evidence – and provide that credibility determinations may not be based on a 
person’s status as a complainant, respondent, or witness.  
 

3. Require that any individual designated by the district as a Title IX    Coordinator, 
investigator, decision-maker, or any person designated by the district to facilitate an 
informal resolution process:  

 
A. Not have a conflict of interest or bias for or against complainants or respondents 

generally or an individual complainant or respondent. 

B. Receive training on the definition of sexual harassment, the scope of the district’s 
education program or activity, how to conduct an investigation and grievance 
process (including hearings, appeals, and informal resolution processes, as 
applicable), and how to serve impartially. 
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FORMAL TITLE IX SEXUAL HARASSMENT COMPLAINT GRIEVANCE PROCESS 
(CONTINUED) 
 
 
4. Require that any individual designated by the district as an investigator receiving training 

on issues of relevance to create an investigative report that fairly summarizes relevant 
evidence. 

 
5. Require that any individual designated by the district as a decision-maker receive training 

on issues of relevance of questions and evidence, including when questions and evidence 
about the complainant’s sexual predisposition or prior sexual behavior are not relevant. 
 

6. Include a presumption that the respondent is not responsible for the alleged conduct until 
a determination regarding responsibility is made at the conclusion of the grievance 
process. 

 
7. Include reasonably prompt timeframes for conclusion of the grievance process. 
 
8. Describe the range of possible disciplinary sanctions and remedies the district may 

implement following any determination of responsibility. 
 
9. Base all decisions upon the preponderance of evidence standard. 
 
10. Include the procedures and permissible bases for the complainant and respondent to 

appeal. 
 
11. Describe the range of supportive measures available to complainants and respondents. 
 
12. Not require, allow, rely upon, or otherwise use questions or evidence that constitute, or 

seek disclosure of, information protected under a legally recognized privilege, unless the 
person holding such privilege has waived the privilege. 

 
ENFORCEMENT 
 
Any district employee who is determined, at the conclusion of the grievance process, to have 
engaged in sexual harassment will be subject to disciplinary action up to and including 
discharge. Any third party who is determined, at the conclusion of the grievance process, to have 
engaged in sexual harassment will be addressed in accordance with the authority of the board in 
the context of the relationship of the third party to the district, e.g., vendor, parent, invitee, etc.  
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ENFORCEMENT (continued)  
 
Any district student who is determined, at the conclusion of the grievance process, to have 
engaged in sexual harassment will be subject to disciplinary action, including, but not limited to, 
suspension and expulsion consistent with student behavior policies. 
 
Any person making a knowingly false accusation regarding sexual harassment will likewise be 
subject to disciplinary action. 
 
This policy does not increase or diminish the ability of the district or the parties to exercise any 
other rights under existing law.  
 
RETALIATION PROHIBITED 
 
The district prohibits any form of retaliation against anyone who, in good faith, has made a 
report or complaint, assisted, or participated or refused to participate in any manner in a 
proceeding under this policy. Any person should report claims of retaliation. 
 
Any person who retaliates against others for reporting or complaining of violations of this policy 
or for participating in any manner under this policy will be subject to disciplinary action, up to 
and including discharge, with regard to employees, or suspension and expulsion, with regard to 
students. 

 

LEGAL REFERENCE: UNITED STATES CONSTITUTION, ARTICLE XIV 
 

CIVIL RIGHTS ACT OF 1964, TITLE VII, 42 U.S.C. 
S2000-E2(A). 

 
EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 
POLICY GUIDANCE (N-915.035) ON CURRENT ISSUES OF 
SEXUAL HARASSMENT, EFFECTIVE 10/15/88. 

 
TITLE IX OF THE EDUCATION AMENDMENTS OF 1972, 20 
USCS §1681, ET SEQ. 

 
TITLE IX OF THE EDUCATION AMENDMENTS OF 1972, 34 
CFR §106, ET SEQ. 
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LEGAL REFERENCE: CONTINUED 

 
TITLE IX FINAL RULE, 34 CFR §106.45, ET SEQ., MAY 6, 
2020 

 
34 CFR SECTION 106.8(B), OCR GUIDELINES FOR TITLE IX. 
 
DEFINITIONS, OCR GUIDELINES ON SEXUAL 
HARASSMENT, FED. REG. VOL 62, #49, 29 CFR SEC. 1606.8 
(A0 62 FED REG. 12033 (MARCH 13, 1997) AND 66 FED. 
REG. 5512 (JANUARY 19, 2001) 

 
THE CLERY ACT, 20 U.S.C. §1092(F) 
 

 
THE VIOLENCE AGAINST WOMEN ACT, 34 U.S.C. 
§12291(A) 

 
MENTOR SAVINGS BANK, FSB V. VINSON 477 US.57 (1986) 

 
FARAGHER V. CITY OF BOCA RATON, NO. 97-282 (U.S. 
SUPREME COURT, JUNE 26,1998) 

 
BURLINGTON INDUSTRIES, INC. V. ELLERTH, NO. 97-569, 
(U.S. SUPREME COURT, JUNE 26,1998) 

 
GEBBSER V. LAGO VISTA INDIANA SCHOOL DISTRICT, 
NO. 99-1866, (U.S. SUPREME COURT, JUNE 26,1998) 

 
DAVIS V. MONRO COUNTY BOARD OF EDUCATION, NO. 
97-843, (U.S. SUPREME COURT, MAY 24, 1999.) 

 
CONNECTICUT GENERAL STATUTES 

 
46A-60 DISCRIMINATORY EMPLOYMENT PRACTICES 
PROHIBITED. 
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LEGAL REFERENCE: CONTINUED 

 
CONN. AGENCIES REGS. §46A-54-200 THROUGH §46A-54-
207 

 
CONSTITUTION OF THE STATE OF CONNECTICUT, 
ARTICLE I, SECTION 20. 

 
P.A. 19-16 AN ACT COMBATTING SEXUAL ASSAULT AND 
SEXUAL HARASSMENT 

  

 
Prohibition of Sex Discrimination and Sexual Harassment in the Workplace  
 
Nondiscrimination Policy, Notices of Nondiscrimination, and Grievance Procedures (under the 
2024 Amendments to the U.S. Department of Education’s Title IX Regulations) Prohibition of 
Sex Discrimination and Sexual Harassment (Sex-based Harassment) in the Workplace 
 
Statement of Policy 
 
Pursuant with 2024 ‘s Title IX “Final Rule,” The Bloomfield Public Schools (“the District”) 
prohibits any form of sex-based discrimination or sex-based harassment in all Board of 
Education (“the Board”) programs and activities. All students, staff, and third parties under the 
Board’s authority are expected to follow this policy to maintain a work and educational 
environment free from sex-based harassment, insults, or intimidation on the basis of sex 
stereotypes, sex characteristics, sexual orientation, gender identity, and pregnancy or related 
conditions. 
 
Conduct that may constitute a violation of the Board’s policy includes those occurring under the 
District’s education program or activity in the U.S., including conduct that is subject to the 
District’s disciplinary authority. The District shall address matters that create a sex-based hostile 
environment under its education program and activity, even when some conduct alleged to be 
contributing to the hostile environment occurred outside the education program or activity or 
outside the U.S. 
 
Any employee or student who engages in conduct prohibited by this Policy shall be subject to 
disciplinary action, up to and including termination or expulsion, respectively. Third parties who 
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engage in conduct prohibited by this policy will be subject to other sanctions, which may include 
exclusion from Board property and/or subject to civil and criminal penalties. All district 
employees are required to notify the District’s Title IX Coordinator when the employee has 
information about conduct that reasonably may constitute sex discrimination and sex-based 
discrimination.   
 
The Board shall not adopt or implement a policy/practice/procedure regarding, or discriminating 
in its education program or activity against any student or employee based on the 
student’s/employee’s current, potential, or past parental, family, or marital status that treats 
students/employees differently on the basis of sex. The District shall ensure that when students 
or parents tell an employee of a student’s pregnancy or related conditions unless the employee 
reasonably believes the Title IX Coordinator has been notified, the employee shall promptly 
provide the Title IX Coordinator’s contact information and inform the person that the Statement  
 
Statement of Policy (continued) 
 
Coordinator can coordinate specific actions to prevent discrimination and ensure access. The 
District shall provide the student with information about the District’s obligations, reasonable 
modifications, voluntary access to a separate comparable portion of the program/activity/or 
voluntary leaves of absence, and lactation space.  
 
The Superintendent of Schools shall develop Administrative Regulations (“Grievance 
Procedures”) implementing this policy in accordance with Title IX, Title VII, and Connecticut 
law. The Grievance Procedures shall provide for adequate, reliable, and impartial investigation 
for all sex discrimination complaints, with specific requirements regarding evidence, response, 
and privacy. 
 
Definitions (Referenced in the District’s Grievance Procedures) 
 
Sex Discrimination: occurs when an employer refuses to hire, discipline, or discharge any 
individual or otherwise discriminates against an individual with respect to his, her, their 
compensation, terms, conditions, or privileges of employment on the basis of the individual’s sex 
or gender identity. Sex discrimination (sex-based discrimination) also occurs when a person, 
because of the person’s sex or gender identity, is denied participation in or the benefits of any 
education program or activity receiving federal financial assistance. 
 
Sexual Harassment under Title IX and Connecticut Law: means conduct on the basis of sex 
that satisfies one or more of the following: 
1. An employee of the Board conditioning the provision of aid, benefit, or service of the 
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Board on an individual’s participation in unwelcome sexual conduct. (i.e., quid pro quo) 
Submission to such conduct is made either explicitly or implicitly a term or condition of an 
individual’s employment. Submission to or rejection of such conduct by an individual is used as 
the basis for employment decisions affecting such individual; 
 
Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and 
objectively offensive that it effectively denies a person equal access to the Board’s education 
programs or activities. Such conduct has the purpose or effect of unreasonably interfering with  
 



BLOOMFIELD PUBLIC SCHOOLS 
Bloomfield, Connecticut 

 
BOARD POLICY        No. 4000.1/4200.1 

No. 5145.44(k) 
RE: Title IX Sexual Harassment 
 Personnel/Students 
  
Approved:  June 7, 2022 
Revised: October 8, 2024, (New Date)  
 

 

 
Definitions (Referenced in the District’s Grievance Procedures) (continued) 
2. an individual’s work performance or creating an intimidating, hostile, or offensive 
working environment; or 
3. “Sexual Assault” as defined in 20 U.S.C. 1092(f)(6)(A)(v), “dating violence” as 
defined in 34 U.S.C 1229(a)(10), “domestic violence” as defined in 34 U.S.C. 12291(a)(8), or 
“stalking” as defined in 34 U.S.C 12291 (a)(30). 
Sexual Harassment under Title VII and Connecticut Law: means unwelcome sexual 
advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature 
when: 
1. Submission to such conduct is made either explicitly or implicitly a term or condition of 
an individual’s employment; 
2. Submission to or rejection of such conduct by an individual is used as the basis for 
employment decisions affecting such individual; or 
3. Such conduct has the purpose or effect of unreasonably interfering with an individual’s 
work performance or creating an intimidating, hostile, or offensive work environment. 
Title IX Coordinator is the person designated and authorized to coordinate the District’s efforts 
to comply with its responsibilities under Title IX (2024 Final Rule) and the regulations. If the 
District has more than one Title IX Coordinator, it must designate one of it Coordinators to retain 
ultimate oversight over those responsibilities and ensure the District’s consistent compliance 
with its responsibilities under Title IX. As appropriate, the District may delegate, or permit the 
Title IX Coordinator to delegate specific duties to one or more designees.  
Complainant means: 
1. A student or employee who is alleged to have been subjected to conduct that could 
constitute sex discrimination under Title IX or its regulations; or 
2. A person other than a student or employee who is alleged to have been subjected to 
conduct that could constitute sex discrimination under Title IX or its regulations and who was 
participating or attempting to participate in the District’s education program or activity at the 
time of the alleged sex discrimination. 
Complaint means an oral or written request to the District that objectively can be understood as 
a request for the District to investigate and make a determination about alleged discrimination 
under Title IX or its regulations. 
Disciplinary sanctions mean consequences imposed on a respondent following a determination 
under Title IX that the respondent violated the District’s prohibition on sex discrimination. 
Party means a complainant or respondent. 
 
Definitions (Referenced in the District’s Grievance Procedures) (continued) 
 
Relevant means related to the allegations of sex discrimination under investigation as part of 
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these grievance procedures. Questions are relevant when they seek evidence that may aid in 
showing whether the alleged sex discrimination occurred, and evidence is relevant when it may 
aid a decision maker in determining whether the alleged sex discrimination occurred. 
 
Remedies means measures provided, as appropriate, to a complainant or any other person the 
recipient identifies as having had their equal access to the District’s education program or 
activity limited or denied by sex discrimination. These measures are provided to restore or 
preserve that person’s access to the recipient’s education program or activity after the District 
determines that sex discrimination occurred. 
 
Respondent means a person who is alleged to have violated the District’s prohibition on sex 
discrimination. 
Retaliation means intimidation, threats, coercion, or discrimination against any person under 
Board control, a student, or an employee or other person authorized by the Board to provide aid, 
benefit, or service under the District’s education program or activity, for the purpose of 
interfering with any right or privilege secured by Title IX or its regulations, or because the 
person has reported information, made a complaint, testified, assisted, or participated or refused 
to participate in any manner in an investigation, proceeding, or hearing under the Title IX 
regulations. 
Sex-based harassment is a form of sex discrimination and means sexual harassment and other 
harassment on the basis of sex, including on the basis of sex stereotypes, sex characteristics, 
pregnancy or related conditions, sexual orientation, and gender identity, that is: 
1. Quid pro quo harassment. An employee, agent, or other person authorized by the 
recipient to provide an aid, benefit, or service under the recipient’s education program or activity 
explicitly or impliedly conditioning the provision of such aid, benefit, or service on a person’s 
participation in unwelcome sexual conduct; 
 
2. Hostile environment harassment. Unwelcome sex-based conduct that, based on the 
totality of the circumstances, is subjectively and objectively offensive and is so severe or 
pervasive that it limits or denies a person’s ability to participate in or benefit from a District 
education program or activity (i.e., creates a hostile environment). Whether a hostile 
environment has been created is a fact-specific inquiry that includes consideration of the 
following: 
 
 
a. The degree to which the conduct affected the complainant's ability to access the 
recipient’s education program or activity; 
b. The type, frequency, and duration of the conduct; 
c. The parties’ ages, roles within the District’s education program or activity, previous 
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interactions, and other factors about each party that may be relevant to evaluating the effects of 
the conduct; 
d. The location of the conduct and the context in which the conduct occurred; and 
e. Other sex-based harassment in the District’s education program or activity; or 
 
3. Specific offenses. 
a. Sexual assault meaning an offense classified as a forcible or non-forcible sex offense 
under the uniform crime system of the Federal Bureau of Investigation; 
b. Dating violence meaning violence committed by a person: 

i. Who is or has been in a relationship of a romantic or intimate nature with the victim; and 
ii. Where the existence of such a relationship shall be determined based on a consideration 

of the following factors: 
1. The length of the relationship; 
2. The type of relationship; and 
3. The frequency of interaction between the persons involved in the relationship. 
c. Domestic violence meaning felony or misdemeanor crimes committed by a person who: 

i. Is a current or former spouse or intimate partner of the victim under the family or 
domestic violence laws of the jurisdiction of the recipient, or a person similarly situated to a 
spouse of the victim; 

ii. Is cohabitating, or has cohabitated, with the victim as a spouse or intimate partner; 
iii. Shares a child in common with the victim; or 
iv. Commits acts against youth or adult victim who is protected from those acts under the 

family or domestic violence laws of the jurisdiction. 
d. Stalking meaning engaging in a course of conduct directed at a specific person that would 
cause a reasonable person to: 

i. Fear for the person’s safety or the safety of others; or 
ii. Suffer substantial emotional distress. 
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Reporting Sex Discrimination, Sexual Harassment, or Sex-Based Harassment (continued) 
 
Supportive measures means individualized measures offered as appropriate, as reasonably 
available, without unreasonably burdening a complainant or respondent, not for punitive or 
disciplinary reasons, and without fee or charge to the complainant or respondent to: 
1. Restore or preserve that party’s access to the District’s education program or activity, 
including measures that are designed to protect the safety of the parties or a school’s educational 
environment; or 
2. Provide support during the District’s grievance procedures or during an informal 
resolution process  
 
Confidential employees are those whose communications are privileged or confidential under 
federal or state law and whom the District has designated as confidential for the purpose of 
providing services to persons related to sex discrimination. “Confidential employees” are 
required to explain to any person informing them of conduct that reasonably may constitute sex 
discrimination (1) their confidential status and circumstances in which they are not required to 
notify the Title IX Coordinator about conduct that reasonably may constitute sex discrimination; 
(2) how to contact the Title IX Coordinator and to make a complaint; and (3) that the Title IX 
Coordinator may be able to offer and coordinate supportive measures and initiate an informal 
resolution process/investigation. The District shall notify all participants in its program or 
activity of how to contact confidential employees, if any. 
 
Prohibition Against Retaliation 
 
The District expressly prohibits intimidation, threats, coercion, or discrimination against any 
person by the District, a student, an employee, or other person authorized by the District to 
provide aid, benefit, or service under the District’s education program or activity, for the purpose 
of interfering with any right or privilege secured by Title IX or its regulations, or because the 
person has reported information, made a complaint, testified, assisted or participated or refused 
to participate in any manner in an investigation, proceeding, or hearing under the Title IX 
regulations. When the District has information about conduct that reasonably may constitute 
retaliation under Title IX or this part, the District will respond promptly and effectively within its 
Title IX framework.  
 
Reporting Sex Discrimination, Sexual Harassment, or Sex-Based Harassment 
The Board expressly encourages victims of sex discrimination, sexual harassment, or sex-based 
harassment to report such claims. Employees are encouraged to report complaints promptly in  
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Reporting Sex Discrimination, Sexual Harassment, or Sex-Based Harassment (continued) 
 
accordance with the appropriate process established in the grievance procedures provided in the 
Administrative Regulations 
Employee violations of this Policy will not be permitted and may result in discipline, up to and 
including termination. Individuals who engage in acts of sex discrimination or sexual or sex-
based harassment may also be subject to civil and criminal penalties.  
The district administration will provide training to the Title IX Coordinator, those who may 
serve in the role of investigators, decision-makers, and any person who facilitates an informal 
resolution process. Training shall include the definition of sex and sex-based discrimination and 
sexual and sex-based harassment, the scope of the Board’s education program and activity, how 
to conduct an investigation and implement the grievance process, and how to serve impartially, 
including by avoiding prejudgment of the facts at issue, conflicts of interest and bias. 
  
The Administration will periodically provide training to all Board employees on the topic of sex 
and sex-based discrimination and sexual and sex-based harassment under Title IX, Title VII, and 
Connecticut law, which includes but not be limited to when reports of discrimination and 
harassment must be made. The Administration will distribute this Policy and the Administrative 
Regulations to employees, union representatives, students, parents, and legal guardians and make 
the Policy and the Administrative Regulations available on the Board’s website to promote an 
environment free from sex and sex-based discrimination and sexual and sex-based harassment. 
Administration will make the training materials used to provide these trainings publicly available 
on the Board’s website. 
 
The District Title IX Coordinator is (person and position). Any individual may make a report of 
sex and sex-based discrimination and/or sexual and sex-based harassment to the Title IX 
Coordinator using any one or multiple of the following points of contact: 
 Office Address 
 Email Address 
 Phone Number 
 
Any Board employee in receipt of allegations of sex or sex-based discrimination or sexual or 
sex-based harassment or in receipt of a formal complaint shall immediately forward such 
information to the Title IX Coordinator. Board employees may also make a report of sex or sex-
based discrimination or sex-based harassment to the U.S. Department of Education: Office of 
Civil Rights, Boston Office, U.S. Department of Education, 8th Floor, 5 Post Office Square, 
Boston, MA 02109-3921 (Telephone: 617-289-0111). 
 
Reporting Sex Discrimination, Sexual Harassment, or Sex-Based Harassment (continued) 
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Employees may also report sex or sex-based discrimination and/or sexual or sex-based 
harassment to the Connecticut Commission on Human Rights and Opportunities, 450 Columbus 
Boulevard, Hartford, CT 06103-1835 (Telephone: 860-541-3400 or Connecticut Toll-Free 
Number: 1-800-477-5737). 
 
Notice of Non-Discrimination 
 
The Bloomfield Board of Education (the “Board”) is obligated to provide an educational 
environment free from discrimination on the basis of sex and, therefore, prohibits any form of 
sex discrimination in any education program or activity that it operates, pursuant to Title IX 
(Final Rule, August 1, 2024). Therefore, the Board assigns the task of providing a notice of 
nondiscrimination to the Superintendent of Schools. Such discrimination or harassment 
prohibition includes students, staff, or third parties under the Board’s authority.  
 
This notice is to be disseminated to students, parents, guardians, or other authorized legal 
representatives of elementary school and secondary school students, employees, applicants for 
employment, and all unions and professional organizations holding bargaining agreements with 
the District. 
 
In addition to the above attestation, the notice of nondiscrimination shall direct all inquiries 
regarding Title IX to the District Title IX Coordinator, the U.S. Department of Education’s 
Office for Civil Rights, or both. This notice shall include the name and title, office address, email 
address, and telephone number of the District Title IX Coordinator. This notice shall also include 
that the District’s nondiscrimination policy and grievance procedures can be located at (include 
the link and location(s) to the District website). Finally, the notice shall include language that 
encourages those needing to report information about conduct that may constitute sex 
discrimination or make a complaint of sex discrimination under Title IX; please refer to (include 
the link to the location(s) on the District website). 
 
To ensure full compliance, the Superintendent shall prominently include all elements of the 
Board’s notice of nondiscrimination on the District website and in each handbook, catalog, 
announcement, bulletin, and application form that the District makes available to people entitled 
to notice or which are otherwise used in connection with the recruitment of employees. 
Minimally, such notice shall be covered in the following statement: 
 
 
 
Notice of Non-Discrimination (continued) 
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Pursuant to Title IX’s 2024 Final Rule, the Bloomfield Public School District does not 
discriminate on the basis of sex and prohibits sex discrimination in any educational program or 
activity that it operates, as required by Title IX and its regulations, including in admission and 
employment. 
 
Inquiries about Title IX may be referred to the Bloomfield Public School District’s Title IX 
Coordinator, the U.S. Department of Education’s Office for Civil Rights, or both. The Bloomfield 
Public School District Coordinator is the District Coordinator of Safety and can be reached the 
following ways: 
 
(Name and Title): Ms. Grace Martinez 
(Office Address): 1133 Blue Hills Avenue, Bloomfield, CT 06002 
(Email Address) gmartinez@blmfld.org 
(Telephone number): 860-769-4242 
 
The Bloomfield Public School District’s nondiscrimination policy and grievance procedures can 
be located on the website www.blmfld.org.  
 
To report information about conduct that may constitute sex discrimination or make a complaint 
of sex discrimination under Title IX, please refer to (include a link to the location(s) on the 
website or otherwise describe locations(s). 
 
Due to the format or size limitations of various publications, the District may instead include in 
those publications the information covered in the following statement: 
 
The Bloomfield Public Schools prohibits sex discrimination in any educational program or 
activity that it operates. Individuals may report concerns or questions to the Title IX 
Coordinator. The notice of nondiscrimination is located at 
https://www.bloomfieldschools.org/page/title-ix-information  
 
In developing administrative regulations conforming with 2024’s Title IX Final Rule 
Regulations, the superintendent shall ensure the grievance procedures provide vital protections 
from all forms of sex-based harassment, including sexual violence and unwelcome sex-based 
conduct that creates a hostile environment by limiting or denying a person’s ability to participate 
in or benefit from a school’s education program or activity. 
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Notice of Non-Discrimination (continued) 
 
District schools are required to take prompt and effective action to end any sex discrimination in 
their education programs and activities, prevent its recurrence, and remedy its effects. To that 
end, the Board shall require and support the training of employees about the school’s obligation 
to address sex discrimination and the employee’s obligation to notify or provide contact 
information for the Title IX Coordinator. 
 
Prohibition Against Retaliation 
The District expressly prohibits intimidation, threats, coercion, or discrimination against any 
person by the District, a student, an employee, or other person n authorized by the District to 
provide aid, benefit, or service under the District’s education program or activity, for the purpose 
of interfering with any right or privilege secured by Title IX or its regulations, or because the 
person has reported information, made a complaint, testified, assisted or participated or refused 
to participate in any manner in an investigation, proceeding, or hearing under the Title IX 
regulations. When the District has information about conduct that reasonably may constitute 
retaliation under Title IX or this part, the District will respond promptly and effectively within its 
Title IX framework.  
 
Reporting Sex Discrimination, Sexual Harassment, or Sex-Based Harassment 
 
The Board expressly encourages victims of sex discrimination, sexual harassment, or sex-based 
harassment to report such claims. Employees are encouraged to report complaints promptly in 
accordance with the appropriate process established in the grievance procedures provided in the 
Administrative Regulations 
 
Employee violations of this Policy will not be permitted and may result in discipline, up to and 
including termination. Individuals who engage in acts of sex discrimination or sexual or sex-
based harassment may also be subject to civil and criminal penalties.  
 
Legal Reference: United States Constitution, Article XIV 
Civil Rights Act of 1964, Title VII, 42 U.S.C. S2000-e2 (a). 
Equal Employment Opportunity Commission Policy Guidance (N-915.035) on Current Issues of 
Sexual Harassment, Effective 10/15/88. 
Title IX of the Education Amendments of 1972, 20 USCS §1681, et seq. 
Title IX of the Education Amendments of 1972, 34 CFR §106, et seq. 
 
Legal Reference: (continued) 
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Title IX Final Rule, 34 CFR §106.45, et seq., May 6, 2020 
    34 CFR Section 106.8(b), OCR Guidelines for Title IX. 
   United States Constitution, Article XIV 
    Definitions, OCR Guidelines on Sexual Harassment, Fed. Reg. Vol 
62, #49, 29 CFR Sec. 1606.8 (a0 62 Fed Reg. 12033 (March 13, 1997) and 66 Fed. Reg. 5512 
(January 19, 2001) 
    The Clery Act, 20 U.S.C. §1092(f) 
    The Violence Against Women Act, 34 U.S.C. §12291(a) 
Mentor Savings Bank, FSB v. Vinson 477 US.57 (1986) 
Faragher v. City of Boca Raton, No. 97-282 (U.S. Supreme Court, June 26,1998) 
Burlington Industries, Inc. v. Ellerth, No. 97-569, (U.S. Supreme Court, June 26,1998) 
Gebbser v. Lago Vista Indiana School District, No. 99-1866, (U.S. Supreme Court, June 
26,1998) 
Davis v. Monro County Board of Education, No. 97-843, (U.S. Supreme Court, May 24, 1999.) 
Connecticut General Statutes 
46a-60 Discriminatory employment practices prohibited.  
Conn. Agencies Regs. §46a-54-200 through §46a-54-207  
Constitution of the State of Connecticut, Article I, Section 20.  
P.A. 19-16 An Act Combatting Sexual Assault and Sexual Harassment 
Title IX, Final Rule, August 1, 2024 
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TITLE IX 
 
Sexual harassment affects a student’s ability to learn and an employee’s ability to work. 
Providing an educational and workplace environment free from sexual harassment is an 
important district goal. The district does not discriminate on the basis of sex in any of its 
education programs or activities, and it complies with Title IX of the Education Amendments of 
1972 (Title IX) and its implementing regulations (34 C.F.R. Part 106) concerning everyone in 
the district’s education programs and activities, including applicants for employment, students, 
parents/guardians, employees, and third parties. 
 
TITLE IX SEXUAL HARASSMENT PROHIBITED 
 
Sexual harassment as defined in Title IX (Title IX Sexual Harassment) is prohibited. Any person, 
including a district employee or agent, or student, engages in Title IX sexual harassment 
whenever that person engages in conduct on the basis of an individual’s sex that satisfies one or 
more of the following: 
 

1. A district employee conditions the provision of an aid, benefit, or service on an 
individual’s participation in unwelcome sexual conduct; or 

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and 
objectively offensive that it effectively denies a person equal access to the district’s 
educational program or activity; or 

3. Sexual assault as defined in 20 U.S.C.  §1092(f)(6)(a)(v), Dating Violence as defined in 
34 U.S.C. §12291(a)(10), Domestic Violence as defined in 34 U.S.C. §12291(a)(8), or 
Stalking as defined in 34 U.S.C. §12291(a) (30). 

 
Examples of sexual harassment include, but are not limited to, touching, crude jokes or pictures, 
discussions of sexual experiences, teasing related to sexual characteristics, spreading rumors 
related to a person’s alleged sexual activities, rape, sexual battery, sexual abuse, and sexual 
coercion. 
 
DEFINITIONS (FROM 34 C.F.R. §106.30) 
 
Complainant means an individual who is alleged to be the victim of conduct that could constitute 
sexual harassment. 
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DEFINITIONS (FROM 34 C.F.R. §106.30) continued 
 
Education program or activity includes locations, events, or circumstances where the district has 
substantial control over both the respondent and the context in which alleged sexual harassment 
occurs. 
 
Formal Title IX Sexual Harassment Complaint means a document filed by a complainant or 
signed by the Title IX Coordinator alleging sexual harassment against a respondent and 
requesting that the district investigate the allegation. 
 
Respondent means an individual who has been reported to be the perpetrator of the conduct that 
could constitute sexual harassment. 
 
Supportive Measures mean non-disciplinary, non-punitive individualized services offered as 
appropriate, as reasonably available, and without fee or charge to the complainant or the 
respondent before or after the filing of a Formal Title IX Sexual Harassment Complaint or where 
no formal Title IX Sexual Harassment Complaint has been filed. 
 
TITLE IX SEXUAL HARASSMENT PREVENTION AND RESPONSE 
 
The superintendent or designee will ensure that the district prevents and responds to allegations 
of Title IX sexual harassment as follows: 
 

1. Ensures that the district’s comprehensive health education program incorporates (a) age-
appropriate sexual abuse and assault awareness and prevention programs in grades Pre-K 
through 12, and (b) age-appropriate education about the warning signs, recognition, 
dangers, and prevention of teen dating violence in grades 7-12. This includes 
incorporating student social and emotional development into the district’s educational 
program as required by state law and in alignment with board policy. 

2. Incorporates education and training for school staff as recommended by the 
superintendent, Title IX Coordinator, nondiscrimination coordinator, building principal, 
assistant building principal, dean of students, or a complaint manager. 

3. Notifies applicants for employment, students, parents/guardians, employees, and 
collective bargaining units of this policy and contact information for the Title IX 
Coordinator by, at a minimum, prominently displaying them on the district’s website, if 
any, and in each handbook made available to such persons. 
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MAKING A REPORT 
 
A person who wishes to make a report under this Title IX Sexual Harassment grievance 
procedure may make a report to the Title IX Coordinator, nondiscrimination coordinator, 
building principal, assistant building principal, dean of students, a complaint manager, or any 
employee with whom the person is comfortable speaking. A person who wishes to make a report 
may choose to report to a person of the same gender.   
 
School employees shall respond to incidents of sexual harassment by promptly making or 
forwarding the report to the Title IX Coordinator. An employee who fails to promptly make or 
forward a report may be disciplined, up to and including discharge. 
 
The superintendent shall insert into this policy and keep current the name, office address, email 
address, and telephone number of the Title IX coordinator. 
 
Title IX Coordinator: 

Name:   Grace Martinez, 1133 Blue Hills Avenue, Bloomfield, CT  06002 

  gmartinez@blmfld.org  860-769-4242 

 
PROCESSING AND REVIEWING A REPORT OR COMPLAINT 
 
Upon receipt of a report, the Title IX Coordinator and/or designee will promptly contact the 
complainant to: (1) discuss the availability of supportive measures, (2) consider the 
complainant’s wishes with respect to supportive measures, (3) inform the complainant of the 
availability of supportive measures with or without the filing of a formal Title IX Sexual 
Harassment Complaint, and (4) explain to the complainant the process for filing a formal Title 
IX Sexual Harassment Complaint. 
 
Further, the Title IX Coordinator will analyze the report to identify and determine whether there 
is another or an additional appropriate method(s) for processing and reviewing it. For any report 
received, the Title IX Coordinator shall review appropriate board policies pertaining to uniform 
grievance procedure; workplace harassment; abused and neglected child reporting; employee 
ethics; conduct; conflict of interest; harassment of students; prevention of and response to 
bullying, intimidation, and harassment; teen dating violence prohibited; student behavior, to 
determine if the allegations in the report require further action. 
 
 

mailto:gmartinez@blmfld.org
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PROCESSING AND REVIEWING A REPORT OR COMPLAINT (continued) 
 
Reports of alleged sexual harassment will be confidential to the greatest extent practicable, 
subject to the district’s duty to investigate and maintain an educational program or activity that is 
productive, respectful, and free of sexual harassment. 
 
FORMAL TITLE IX SEXUAL HARASSMENT COMPLAINT GRIEVANCE PROCESS 
 
When a formal Title IX Sexual Harassment Complaint is filed, the Title IX Coordinator will 
appoint a qualified person to undertake the investigation. The superintendent or designee shall 
implement procedures to ensure that all formal Title IX Sexual Harassment Complaints are 
processed and reviewed according to a Title IX grievance process that fully complies with 34 
C.F.R. §106.45.23. The district’s grievance process shall, at a minimum:  
 
1. Treat complainants and respondents equitably by providing remedies to a complainant 

where the respondent is determined to be responsible for sexual harassment, and by 
following a grievance process that complies with 34 C.F.R. §106.45 before the 
imposition of any disciplinary sanctions or other actions against a respondent.  

 
2. Require an objective evaluation of all relevant evidence – including both inculpatory and 

exculpatory evidence – and provide that credibility determinations may not be based on a 
person’s status as a complainant, respondent, or witness.  
 

3. Require that any individual designated by the district as a Title IX    Coordinator, 
investigator, decision-maker, or any person designated by the district to facilitate an 
informal resolution process:  

 
A. Not have a conflict of interest or bias for or against complainants or respondents 

generally or an individual complainant or respondent. 

B. Receive training on the definition of sexual harassment, the scope of the district’s 
education program or activity, how to conduct an investigation and grievance 
process (including hearings, appeals, and informal resolution processes, as 
applicable), and how to serve impartially. 
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FORMAL TITLE IX SEXUAL HARASSMENT COMPLAINT GRIEVANCE PROCESS 
(CONTINUED) 
 
4. Require that any individual designated by the district as an investigator receiving training 

on issues of relevance to create an investigative report that fairly summarizes relevant 
evidence. 

 
5. Require that any individual designated by the district as a decision-maker receive training 

on issues of relevance of questions and evidence, including when questions and evidence 
about the complainant’s sexual predisposition or prior sexual behavior are not relevant. 
 

6. Include a presumption that the respondent is not responsible for the alleged conduct until 
a determination regarding responsibility is made at the conclusion of the grievance 
process. 

 
7. Include reasonably prompt timeframes for conclusion of the grievance process. 
 
8. Describe the range of possible disciplinary sanctions and remedies the district may 

implement following any determination of responsibility. 
 
9. Base all decisions upon the preponderance of evidence standard. 
 
10. Include the procedures and permissible bases for the complainant and respondent to 

appeal. 
 
11. Describe the range of supportive measures available to complainants and respondents. 
 
12. Not require, allow, rely upon, or otherwise use questions or evidence that constitute, or 

seek disclosure of, information protected under a legally recognized privilege, unless the 
person holding such privilege has waived the privilege. 

 
ENFORCEMENT 
 
Any district employee who is determined, at the conclusion of the grievance process, to have 
engaged in sexual harassment will be subject to disciplinary action up to and including 
discharge. Any third party who is determined, at the conclusion of the grievance process, to have 
engaged in sexual harassment will be addressed in accordance with the authority of the board in 
the context of the relationship of the third party to the district, e.g., vendor, parent, invitee, etc.  
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ENFORCEMENT (continued)  
 
Any district student who is determined, at the conclusion of the grievance process, to have 
engaged in sexual harassment will be subject to disciplinary action, including, but not limited to, 
suspension and expulsion consistent with student behavior policies. 
 
Any person making a knowingly false accusation regarding sexual harassment will likewise be 
subject to disciplinary action. 
 
This policy does not increase or diminish the ability of the district or the parties to exercise any 
other rights under existing law.  
 
RETALIATION PROHIBITED 
 
The district prohibits any form of retaliation against anyone who, in good faith, has made a 
report or complaint, assisted, or participated or refused to participate in any manner in a 
proceeding under this policy. Any person should report claims of retaliation. 
 
Any person who retaliates against others for reporting or complaining of violations of this policy 
or for participating in any manner under this policy will be subject to disciplinary action, up to 
and including discharge, with regard to employees, or suspension and expulsion, with regard to 
students. 

 

LEGAL REFERENCE: UNITED STATES CONSTITUTION, ARTICLE XIV 
 

CIVIL RIGHTS ACT OF 1964, TITLE VII, 42 U.S.C. 
S2000-E2(A). 

 
EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 
POLICY GUIDANCE (N-915.035) ON CURRENT ISSUES OF 
SEXUAL HARASSMENT, EFFECTIVE 10/15/88. 

 
TITLE IX OF THE EDUCATION AMENDMENTS OF 1972, 20 
USCS §1681, ET SEQ. 

 
TITLE IX OF THE EDUCATION AMENDMENTS OF 1972, 34 
CFR §106, ET SEQ. 
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LEGAL REFERENCE: CONTINUED 

 
TITLE IX FINAL RULE, 34 CFR §106.45, ET SEQ., MAY 6, 
2020 

 
34 CFR SECTION 106.8(B), OCR GUIDELINES FOR TITLE IX. 
 
DEFINITIONS, OCR GUIDELINES ON SEXUAL 
HARASSMENT, FED. REG. VOL 62, #49, 29 CFR SEC. 1606.8 
(A0 62 FED REG. 12033 (MARCH 13, 1997) AND 66 FED. 
REG. 5512 (JANUARY 19, 2001) 

 
THE CLERY ACT, 20 U.S.C. §1092(F) 
 

 
THE VIOLENCE AGAINST WOMEN ACT, 34 U.S.C. 
§12291(A) 

 
MENTOR SAVINGS BANK, FSB V. VINSON 477 US.57 (1986) 

 
FARAGHER V. CITY OF BOCA RATON, NO. 97-282 (U.S. 
SUPREME COURT, JUNE 26,1998) 

 
BURLINGTON INDUSTRIES, INC. V. ELLERTH, NO. 97-569, 
(U.S. SUPREME COURT, JUNE 26,1998) 

 
GEBBSER V. LAGO VISTA INDIANA SCHOOL DISTRICT, 
NO. 99-1866, (U.S. SUPREME COURT, JUNE 26,1998) 

 
DAVIS V. MONRO COUNTY BOARD OF EDUCATION, NO. 
97-843, (U.S. SUPREME COURT, MAY 24, 1999.) 

 
CONNECTICUT GENERAL STATUTES 

 
46A-60 DISCRIMINATORY EMPLOYMENT PRACTICES 
PROHIBITED. 

 
 



BLOOMFIELD PUBLIC SCHOOLS 
Bloomfield, Connecticut 

 
BOARD POLICY        No. 4000.1/4200.1 

No. 5145.44(h) 
RE: Title IX Sexual Harassment 
 Personnel/Students 
  
Approved:  June 7, 2022 
Revised: October 8, 2024, (New Date)  
 

 

 
LEGAL REFERENCE: CONTINUED 

 
CONN. AGENCIES REGS. §46A-54-200 THROUGH §46A-54-
207 

 
CONSTITUTION OF THE STATE OF CONNECTICUT, 
ARTICLE I, SECTION 20. 

 
P.A. 19-16 AN ACT COMBATTING SEXUAL ASSAULT AND 
SEXUAL HARASSMENT 
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In cooperation with various local and area businesses and industries, the District shall establish 
and maintain work-study and work-release programs for students who are at least sixteen (16) 
years of age. Student work-release allows eligible students to be released during the school day 
to work for an employer.  
 
Insofar as feasible, each of those work-experience programs shall be tailored to meet the 
vocational needs of the individual students by their school counselor, who shall guide them in 
selecting appropriate academic courses, and by the vocational coordinator, who shall ensure 
proper placement in the most relevant training/employment. Students’ course schedules and 
graduation requirements take priority over work-study or work-release. 
 
Program Conditions/Roles and Responsibilities 

• Through the work-release program, students may earn eligible credits provided that the 
curriculum for those credits aligns directly with the course and other program 
requirements.  

• The principal or designee, in collaboration with school counselors, will determine the 
maximum number of work hours for each student. 

• The student must receive approval for work release from the principal or designee. 

• The student must obtain written consent from the parent and/or legal guardian. 

• The student must obtain a Promise of Employment letter from the prospective employer 
and apply for and be issued working papers. 

• The student must show proof of employment, which will be reviewed quarterly by the 
principal or designee. 

• The student is responsible for maintaining good academic standing, attendance, and 
behavior in both school and vocational settings. 

• The principal or designee is responsible for ensuring that student work-release is 
compliant with Connecticut’s Student Work-Release Policy, including but not limited to: 

o Discussing the student work-release program with each student; 
o Verifying eligibility and reviewing quarterly with the student; and 
o Adhering to all applicable laws, including the Guidelines and Procedures for the 

Employment of Minors in Connecticut. 
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Eligibility Requirements: 

• Work-release may be provided to any student who is at least 16 years of age and who is 
enrolled in the district’s high school and must comply with state labor laws. 

• The student must be in good standing academically and on track to graduate within four 
years, as determined by the school principal or designee. 

• The student must have an acceptable attendance record and must not be considered 
“chronically absent.” 

• The student must have a record demonstrating their ability to comply with school 
behavioral expectations and be deemed able to comply with workplace attendance and 
behavioral expectations. 

 
 

Legal References: Connecticut General Statutes 

   4-124II. Model Student Work-Release Policy 

Public Act 24-45, An Act Concerning Mandate Relief, School Discipline 
and Disconnected Youth 
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The Board of Education and the administrative staff shall assist each new Board member-elect to 
become familiar with and to understand the Board of Education's functions, policies, procedures, 
and operation of the school district before the member takes office. The following methods shall be 
employed: 
 
1. The incoming member shall be given selected materials on the function of the Board of 

Education and the school district. 
 
2. The incoming member shall be invited to attend Board meetings and functions and to 

participate in its discussions. 
 

3. The Superintendent shall arrange a meeting of the Board Chairperson, the Superintendent, 
and the new member to answer questions and acquaint the member with the district. 
 

4. The incoming member shall be provided with a copy of the Board's policies and bylaws, 
administrative regulations, and copies of pertinent materials developed by the State School 
Board Association, Board minutes for the past year, and other helpful information 
explaining the Board’s roles and responsibilities. 

 
5. The Board Chairperson or designee shall arrange a meeting with the new Board member(s) 

to explain and answer questions about Board processes and procedures. 
 
6. The Board Chairperson may request a veteran Board member to mentor a new member. 
 
7. The incoming member may attend, at district expense, workshops for newly elected 

members as approved by the Board of Education. 
 

8. First-time elected board members are to complete a training program that minimally 
includes the following: 

• The role and responsibilities of a board member; 
• The duties and obligations of a board of education; 
• School district budgeting and education finance. 
• This training must be completed at a time determined by the Connecticut 

Department of Education (CSDE), but not later than one year after assuming 
office. 
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Candidates 
 
The Superintendent or his/her designee shall invite all current candidates for the office of Board of 
Education member to attend (1) Board meetings, except that this invitation shall not extend to any 
executive sessions, and (2) pre-election workshops for candidates. 
 
Legal Reference: Public Act 23-167, An Act Concerning Transparency in Education 

requires first-time board members to complete a prescribed training 
program at a time determined by CSDE, but no later than one year after 
assuming office. Sections 2 and 3 
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Because the Board, as the policy making authority of the Bloomfield Public Schools, is 
responsible to the public for the success of all educational services offered by the school system, 
and because that success is directly dependent upon each Board member's ability to participate 
meaningfully in the decision making process that governs this system, it shall be the policy of the 
Board to provide, as soon as practicable, for the orientation of new members. The purpose of the 
orientation is to help new members become quickly acquainted with their Board duties and 
responsibilities. 
 
Orientation of new Board members will begin at the outset of their candidacy and continue 
throughout the election process. Prior to elections, beginning as soon as the individual's 
candidacy is known, the candidates will receive from the Board a brief overview of the                
Bloomfield Public School district. The candidates will be placed on a mailing list to receive 
notices from the Board, other meetings, and summary reports of Board action. Candidates will 
also be informed that additional information pertinent to each Board agenda item is available to 
them through the Central Office. 
 
After the general election in November, and prior to the new members officially assuming the 
position in December, the new members will be invited to meet with the Superintendent and 
other administrative personnel to discuss services to be performed for the Board, and to allow 
them to request any other information they may deem desirable. Each new member will also 
receive an orientation packet from the Superintendent's office and will be notified of and given 
the opportunity to attend sessions of the Connecticut Association of Boards of Education or 
similar new Board member orientation. 
 
The packet will include: 

1. A copy of the Board's policies, rules, and regulations. 
2. A copy of the current school budget and the latest financial statement. 
3. A new Board Member packet from CABE. 
4. Any other materials relevant to duties and responsibilities as members of the Bloomfield 

Public Schools. 
 

First-time elected board members are to complete a training program that minimally includes the 
following: 

1. The role and responsibilities of a board member; 
2. The duties and obligations of a board of education; 
3. School district budgeting and education finance. 
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This training must be completed at a time determined by the Connecticut Department of 
Education (CSDE), but not later than one year after assuming office. 

  
Legal Reference: Public Act 23-167, An Act Concerning Transparency in Education 

requires first-time board members to complete a prescribed training 
program at a time determined by CSDE, but no later than one year after 
assuming office. Sections 2 and 3 
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