Bloomfield Public Schools |Raising the Bar is Taking us Far

BLOOMFIELD BOARD OF EDUCATION - BOARD OF EDUCATION SPECIAL POLICY
COMMITTEE MEETING

Board of Education Special Policy Committee Meeting AT Tuesday, February 3, 2026
Bloomfield Board of Education 1133 Blue Hills Avenue Board Room, 1133 Blue Hills Avenue ,

Bloomfield, CT 06002

1. Establishment of a Quorum and Call to Order
F. Bogle-Assegai

2. Consent Agenda

A. Approval of Minutes - Policy Committee Meeting - October 28, 2025 2

F. Bogle-Assegai
3. New Business

A. Proposed 2026-2027 Academic Calendar 4
T. Youngberg

B. Board Ambassadors
T. youngberg

C. Laurel Nest Lottery - Pilot 5
L. Lamenzo and J. Dwyer

D. Policies for an Initial Reading
T. Youngberg
1. Nondiscrimination - 0521 8
2. Library Material Review & Reconsideration - 1312.3/6161.12 21
3. Lirbrary Collection Development and Maintenance - 1312.4/6161.13 25
4. Library Display and Program 27
5. Title IX Sexual Harassment - 4000.1/5145.44 - Personnel/Students
6. Work Release - 5113.13 28
7. Orientation of Board Members - 9230 30

4. Adjournment
F. Bogle-Assegai
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Board of Education — Policy Committee Meeting
Tuesday, October 28, 2025 at 7:00 P.M.
Bloomfield Board of Education, Board Room
1133 Blue Hills Avenue

Bloomfield, CT 06002

ATTENDANCE: F. Bogle-Assegai, Chair Present

T. Moore Absent
H. Frydman Absent
L. Easmon, ex-officio Present
ALSO PRESENT: T. Youngberg D. Greco L. Lamenzo
G. Martinez K. Dunbar T. Mack-Mohammed

1. Establishment of a Quorum and Call to Order
F. Bogle-Assegai called the meeting to order at 6:42 p.m. The roll was called and a quorum
was present.

2. Consent Agenda
A. Approval of Minutes — Policy Committee Meeting — September 28, 2025
A motion was made by L. Easmon and seconded by F. Bogle-Assegai for the Policy
Committee to approve the minutes from the September 28, 2025 meeting, as

presented.
F. Bogle-Assegai Aye
L. Easmon, ex-officio Aye

The motion passed unanimously 2-0-0.

3. Old Business

A. Policies for a Second Reading

1. Library Material Review & Reconsideration —1312.3/6161.12

Library Collection Development and Maintenance — 1312.4/6161.13
Library Display and Program — 1312.5/6161.14
Educational Opportunities for Military Children — 5118.2
Use of Exclusionary Time Out — 5144.2
Special Education - 6171
Evaluation of the Special Education — 6181

NS AR RN

Dr. Tracy Youngberg, Superintendent of Schools, presented all seven policies as
listed under item A. for a second reading. She noted these policies are all mandated
and the language is recommended by the Connecticut Association of Boards of
Education (CABE) to meet the requirements of state statutes. These policies were
shared with district leadership and vetted with some recommended edits.

Page 1 of 2
UNAPPROVED
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A motion was made by L. Easmon and seconded by F. Bogle-Assegai for the Policy
Committee to recommend to the full Board, a second reading the policies as listed
under item 3A. of the agenda.

F. Bogle-Assegai Aye
L. Easmon, ex-officio Aye

The motion passed unanimously 2-0-0.

4. New Business
A. Policies for an Initial Reading
1. Charging Policy Food Service - 3542.43
The Charging Policy for Food Services is a mandated policy. This language
comes from the CABE model policy and it has been reviewed and edited by the
Director of Food Services, Nick Carambelas to align with district practices.

The purpose of this policy is to ensure that all students have access to nutritious,
age-appropriate meals in compliance with federal and state guidelines, while
maintaining the financial integrity of the District’s food service program.

2. *Recruitment & Selection - 4111/4211
The CABE policy 4111 Recruitment and Selection of staff if a required policy.
The district currently has Policy 4111.3 - Effective Staff Recruitment and
Retention but will be working on combing language from the CABE
recommended policy and current policy to fulfill the legislative requirements and
renumber the policy to be in alignment with CABE. This will be brought forth as
a first reading at the January Policy Committee meeting.

3. *Student Educational Records — 5125
This policy is all set. The district is in compliance.

4. *Nondiscrimination/Title IX - 5145.44
Dr. Youngberg noted the courts overturned the 2024 legislative changes and
therefore the language of this policy has to revert back to the 2020 legislative
changes. The policy, last adopted after 2020 changes, will become effective. The
website will be updated as well as the Title IX page. Dr. Youngberg will check
with the district attorney to see if this has to be Board approved.

4. Adjournment
At 7:00 p.m., a motion was made by L. Easmon and seconded by F. Bogle-Assegai to

adjourn.

The motion passed unanimously 2-0-0.

F. Bogle-Assegai, Chair

Page 2 of 2
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BLOOMFIELD PUBLIC SCHOOLS | 2026-2027 CALENDAR

DAYS: 0

3 Independence Day
observed: offices
closed

DRAFT

DAYS: 3

24 Convocation
25-26 Staff PD

27 First Day of School

**PD = Professional
Development

DAYS: 21

07 Labor Day: schools &
offices closed

16 PD: early dismissal
PreK-12

30 PD: early dismissal
PreK-12

DAYS: 20

12 Indigenous Peoples’
Day: schools & offices
closed

13 Teacher PD: schools
closed

28-30 Parent Conferences:
early dismissal PreK-12

DAYS: 16

03 Election Day: schools
closed

11 Veterans Day: schools
closed

25-27 Thanksgiving Recess:
schools & offices

closed

DAYS: 16

09 PD: early dismissal
PreK-12

23-31 Holiday Recess:
schools closed

24-25 Christmas Eve &
Christmas: offices
closed

|:| Schools closed
- First or last day of school

JULY ‘26

S| M| T |W|Th| F|S
1] 2 4
5|6 |7 8|9 101
12 |13 |14 |15 |16 |17 | 18
19 |20 | 21 |22 |23 |24 | 25
26 | 27 |28 | 29 | 30 | 31

9 (1011|1213 |14 |15

23 |24 | 25 | 26 | 27 | 28 | 29

SEPTEMBER ‘26
S

S|M|T|W|Th| F

11234
6 8 |9 ]10f11]12
13|14 |15 17 | 18 | 19

20 | 21 |22 |23 |24 |25 | 26
27 | 28 | 29

OCTOBER ‘26

S| M| T | W|Th|F|S

2
4 | 5|6 (7|8 9|10
1 13 (14|15 |16 |17

18 |19 |20 | 21 |22 |23 | 24
25 | 26 | 27

DECEMBER ‘26

S| M| T |W|Th| F|S
112 (3|4/|5
6 |7 |8 10 |11 |12
13|14 |15 |16 |17 |18 | 19
20 | 21 (22| 23 26
27 | 28 | 29 | 30 | 31

Legend:

JANUARY ‘27

S M| T | W|Th|F|S
2
3|4 |5 |6 |7 |89
10 [ 11 | 12 14 |15 | 16
17 19 (20|21 (22|23
24 | 25 | 26 28 | 29 | 30

S M|T|W|Th
112 (3|4]|5

7819 11 (12|13
14 (15|16 (17 |18 | 19 | 20
21 | 22 27

JUNE ‘27

S| M| T | W|Th|F|S
112 |3 |4/|5
6 (7 |8 |9 |10([11]12
13 (14|15 |16 |17 19
20 |21 (22|23 |24 |25 |26
27 | 28 | 29 | 30

- Early dismissal (conferences or PD)

- Professional Development (schools closed)

Approved:

DAYS: 19

01 New Year's Day: schools
& offices closed

13  PD: early dismissal
PreK-12

18 M.L King Day: schools &
offices closed

27  PD: early dismissal
PreK-12

DAYS: 18
15 Presidents’ Day:
schools & offices

closed

16 Teacher PD: schools
closed

DAYS: 22

10 PD: early dismissal
PreK-12

23-25 Parent Conferences:
early dismissal PreK-12
26 Good Friday: offices

closed

DAYS: 17

12-16 Spring Recess: schools
closed

28 PD: early dismissal
PreK-12

DAYS: 19

12 Teacher PD: schools
closed

26 PD: early dismissal
PreK-12

31 Memorial Day:
schools & offices

closed

DAYS: 9

1 Projected last day of
school: early dismissal
PreK-12

18 Juneteenth observed:

offices closed

BX] Schools and Offices closed


http://www.calendarlabs.com/holidays/us/independence-day.php
https://www.calendarlabs.com/holidays/us/new-years-day.php
http://www.calendarlabs.com/holidays/us/martin-luther-king-day.php
http://www.calendarlabs.com/holidays/us/martin-luther-king-day.php
http://www.calendarlabs.com/holidays/us/martin-luther-king-day.php
http://www.calendarlabs.com/holidays/us/presidents-day.php
http://www.calendarlabs.com/holidays/us/labor-day.php
http://www.calendarlabs.com/holidays/us/martin-luther-king-day.php
http://www.calendarlabs.com/holidays/us/easter.php
http://www.calendarlabs.com/holidays/us/columbus-day.php
http://www.calendarlabs.com/holidays/us/halloween.php
http://www.calendarlabs.com/holidays/us/good-friday.php
http://www.calendarlabs.com/holidays/us/veterans-day.php
http://www.calendarlabs.com/holidays/us/thanksgiving-day.php
http://www.calendarlabs.com/holidays/shared/mothers-day.php
http://www.calendarlabs.com/holidays/us/memorial-day.php
http://www.calendarlabs.com/holidays/us/martin-luther-king-day.php
http://www.calendarlabs.com/holidays/shared/fathers-day.php
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DRAFT- Laurel Literacy Academy Lottery Process Timeline (Updated 1.5.26)

Pilot through Spring, 2026

January 27, 2026: BOE Policy Committee Overview

January- June, 2026: Implementation of Pilot Process @ F‘T
Summer, 2026: Revisions to Process [

September, 2026: First Reading BOE Policy

October, 2026: First Reading BOE:

October, 2026: Second Reading BOE Policy:
November, 2026: BOE Proposed Adoption:

Laurel Literacy Academy Lottery Process

In the event that the number of applications exceeds the available seats for Laurel Literacy Academy
Preschool, a lottery process will be implemented. The goal of this process is to ensure fairness,
transparency, and equal opportunity for all applicants. The following guidelines outline the lottery process
and best practices to be followed:

1. Lottery Timeframe

The lottery will take place no later than the last school day of March prior to the school year of enroliment.
All applicants will be notified in writing regarding the lottery date and time in advance.

2. Eligibility

Eligible applicants must meet the following age requirements:
e PK3 Lottery (must turn 3 years of age on or before September 1st of upcoming school year)
e PK4 Lottery (must turn 4 years of age on or before September 1st of upcoming school year)

3. Application

Applications are accepted for the lottery starting in September of the prior year. Available Pre-K spots are
filled in order by when the student's assigned number is pulled in the lottery. Once all spots are filled, the
remaining students in the lottery will be placed on a waiting list in the order that they are drawn.

Applications must be in by the lottery deadline. Parents/guardians of children selected through the
preschool lottery must complete all required registration forms, including submission of medical
information, by the designated due date provided in the lottery notification. Failure to submit the required
paperwork by the deadline will result in forfeiture of the child’s enrollment position. In such cases, the next
eligible child on the waitlist will be offered the available spot.

4. Lottery Selection

Randomized Selection: The lottery will be conducted using a randomization program to ensure fairness
in the selection process. Each applicant’s family will be assigned a number in advance of the lottery.
Numbers will be randomly selected to fill vacant seats during a public lottery. Families are welcomed to
attend in person or virtually.

1133 Blue Hills Avenue e Bloomfield, CT 06002 e (860) 769-4200 e Fax (860) 769-4215
www.bloomfieldschools.org
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5. Waitlists

Once all spots are filled, the remaining students in the lottery will be placed on a waiting list in the order
that they are drawn. Waitlists will remain active until the lottery drawing for the following enroliment year,
whichever comes first. Any applications received after the lottery will be placed on the waiting list in the
order in which they are received.

6. Preferences

The lottery process may include preferences for certain applicants. No more than 30 percent of available
seats will be filled through a preference lottery to ensure fairness to all applicants. Applicants qualifying for
one or more preferences will be considered equally and will carry the same weight regardless of the
number of preferences identified. The preference lottery will be conducted first. Any preference applicants
not selected will then be included in the general lottery for the remaining seats.

The preferences are as follows, only if seats are available:

a. Sibling Preference:
Students applying for PK3 or PK4 who have a sibling already enrolled at Laurel Literacy Academy
for the upcoming school year will be given priority if seats are available.

b. Staff Member Preference:
Children of full-time, permanent staff members at Bloomfield Public Schools will be given
preference if seats are available. The staff member must reside in Bloomfield.

c. Multiple Birth Siblings:
If twins or other multiple birth siblings reside in the same household and are applying for the same
grade, they will be considered as a single unit in the lottery. They will only be selected together if
sufficient seats are available for both students. For example, if 20 seats are available and twins
are applying, both must receive lottery numbers 19 or lower to be accepted. If one twin receives a
number higher than 19, neither twin will be selected, and the next available seat will go to the next
student on the list.

7. Notification of Results

o Lottery Results: Applicants will be informed of their selection status via mail no later than April
10th. A written notification will be sent via letter to all applicants, indicating their lottery number,
and whether they have been selected or placed on the waitlist.

e Acceptance Deadline: Applicants who are offered a seat must submit their acceptance or decline
response by the deadline specified in the notification letter. Failure to respond by the deadline will
result in the forfeiture of the seat, and the next applicant on the waitlist will be offered the available
seat.

8. Special Circumstances and Final Selections

o Waitlist Process: In the event that a selected student declines the seat or fails to meet the
acceptance deadline, the seat will be offered to the next student on the waitlist.

o Late Applications: If an applicant applies after the lottery has been conducted, they will be added
to the waitlist in the order of their application date. Late applications will not impact the outcome of
the lottery for students who applied on time.

1133 Blue Hills Avenue e Bloomfield, CT 06002 e (860) 769-4200 e Fax (860) 769-4215
www.bloomfieldschools.org
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9. Lottery Records and Audit

All records related to the lottery process, including the randomized selection results and waitlist
placements, will be kept confidential and made available for review by authorized personnel. This ensures
transparency and allows for auditing of the process to guarantee fairness.

10. Superintendent Oversight

The lottery process will be supervised by the Superintendent or a designated representative to ensure
compliance with all procedures and fairness in the selection process.

By following these procedures, Laurel Literacy Academy aims to provide a fair and transparent lottery
process that maximizes opportunities for all students, while also considering best practices for equitable
access to available seats.

1133 Blue Hills Avenue e Bloomfield, CT 06002 e (860) 769-4200 e Fax (860) 769-4215
www.bloomfieldschools.org
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BLOOMFIELD PUBLIC SCHOOLS
Bloomfield, Connecticut

BOARD POLICY No. 0521(a)
RE: Nondiscrimination

Approved: May 12, 2015
Revised:

The Board of Education, in compliance with federal and state law, affirms its policy of equal
educational opportunity for all students and equal employment opportunity for all persons.

Nondiscrimination in School and Classroom Practices

It is the policy of the District to provide equal opportunity for all students to achieve their
maximum potential through the programs offered in all District schools regardless of race, color,
age, creed, religion, gender, sexual orientation, gender identity or expression, ancestry, national
origin, disability, status as a victim of domestic violence or as a victim of sexual assault or status
as a victim of trafficking in persons.

The District shall provide to all students without discrimination, course offerings, counseling,
assistance, employment, athletics and extracurricular activities. The District shall provide equal
access to the Boy Scouts and other designated youth groups. The District shall make reasonable
accommodations for identified physical and mental impairments that constitute disabilities,
consistent with federal and state statutes and regulations.

Students and third parties who have been subject to discrimination are encouraged to promptly
report such incidents to the District’s Compliance Officer.

All complaints of discrimination shall be investigated promptly. Corrective action must be taken
when allegations are substantiated. Confidentiality of all parties shall be maintained, consistent
with the District’s legal and investigative obligations.

Neither reprisals nor retaliation shall occur as a result of good faith charges of discrimination.
Nondiscrimination in Employment/Contract Practices

It is the Board’s policy to provide all persons equal access to all categories of employment in this
District regardless of race, color, age, creed, religion, gender, gender identity or expression,
sexual orientation, ancestry, national origin, status as a victim of domestic violence, marital
status, mental or physical disability, genetic information, status as a Veteran or any other basis
prohibited by Connecticut state and/or federal laws. The District shall make reasonable
accommodations for identified physical and mental impairments that constitute disabilities,
consistent with federal and state statutes and regulations. The Board shall grant victims of sexual
assault or trafficking reasonable leave to attend to related medical, psychological and legal
matters related to such status.

Employees and third parties who have been subject to discrimination are encouraged to promptly



BLOOMFIELD PUBLIC SCHOOLS
Bloomfield, Connecticut

BOARD POLICY No. 0521(b)
RE: Nondiscrimination

Approved: May 12, 2015
Revised:

report such incidents to the District’s Compliance Officer.

All complaints of discrimination shall be investigated promptly. Corrective action must be taken
when allegations are substantiated. Confidentiality of all parties shall be maintained, consistent
with the District’s legal and investigative obligations.

Neither reprisals nor retaliation shall occur as a result of good faith charges of discrimination.
Equal Education Opportunity

Pursuant to the IDEA, Americans With Disabilities Act (ADA) and Section 504 of the
Rehabilitation Act of 1973, no otherwise qualified individual with handicaps shall, solely by reason
of such handicap, be excluded from participation in, be denied the benefits of, or be subjected to
discrimination under any program of the Bloomfield Board of Education.

Every student has the right to participate fully in classroom instruction and extracurricular activities
and shall not be abridged or impaired because of age, sex, race, religion, national origin, pregnancy,
parenthood, marriage, or for any reason not related to his/her individual capabilities.

The Civil Rights Coordinators for the Bloomfield Board of Education have the responsibility to
monitor the compliance of this policy. The names and location of the Civil Rights Coordinators are
set forth below. Further compliance with policy is a responsibility of all district administrators in
accordance with the procedures set forth in the attached regulations.

Students shall not be discriminated against, including but not limited to, in the areas of:
e Admission

Use of School Facilities

Vocational Education

Competitive Athletics

Student Rules, Regulations and Benefits

Financial Assistance

School-sponsored Extracurricular Activities

Enrollment in Courses

Counseling and Guidance

Physical Education

Graduation Requirements

Treatment as a Married and/or Pregnant Student

Health Services

Most Other Aid, Benefits or Services



BLOOMFIELD PUBLIC SCHOOLS
Bloomfield, Connecticut

BOARD POLICY No. 0521(c)
RE: Nondiscrimination

Approved: May 12, 2015
Revised:

Equal Education Opportunity (continued)

Employee/or applicants shall not be discriminated against, including but not limited to, the areas of:
e Hiring and Promotion

Compensation

Job Assignments

Leaves of Absence

Fringe Benefits

Labor Organization

Contracts or Professional Agreements

Sexual harassment has been established as a form of sexual discrimination and is defined as follows:

"Any unwelcome sexual advances, requests for sexual favors, or other verbal or physical
conduct of a sexual nature, when (1) submission to such conduct is made either explicitly or
implicitly a term or condition of employment or participation in an educational function (2)
submission or rejection of such conduct by an individual is used as the basis for employment
or educational decisions affecting the individual or (3) such conduct has the purpose or
effect of unreasonably interfering with an individual's work or educational performance or
creating an intimidating, hostile or offensive working environment."

Examples of specific behaviors (that are unwanted and sexual in nature) that could constitute sexual
harassment include, but not be limited to:

Touching Verbal comments

Sexual name calling Sexual rumors
Inappropriate public display Too personal a conversation
of affections Corner/blocking

Gestures Leers
Jokes/cartoons/pictures Attempted rape/rape

Pulling at clothes Harassing telephone calls

If you believe that you have been discriminated against, in regard to, either of the preceding
policies, you may file a grievance that your rights have been denied or violated.

If you wish to discuss these regulations or your rights under this policy, or wish to discuss or file a
grievance, please contact , our system Civil Rights Coordinators, or
an administrator.




BLOOMFIELD PUBLIC SCHOOLS
Bloomfield, Connecticut

BOARD POLICY No. 0521(d)
RE: Nondiscrimination

Approved: May 12, 2015
Revised:

Forms are available in our Guidance Office or from our Civil Rights Coordinators. Contact with the
Civil Rights Coordinators should take place within forty (40) calendar days of the alleged
occurrence.

Delegation of Responsibility

In order to maintain a program of nondiscrimination practices that is in compliance with
applicable laws and regulations, the Board designates the

{ } Superintendent

{ } Assistant Superintendent

{ } Business Manager

{ } Personnel Director

{ } Director of Special Education/Services
as the District’s Compliance Officer.

Delegation of Responsibility

The Compliance Officer shall publish and disseminate this policy and complaint procedure
annually to students, parents, employees and the public. Nondiscrimination statements shall
include the position, office address and telephone number of the Compliance Officer.

The Compliance Officer is responsible to monitor the implementation of nondiscrimination
procedures in the areas listed.

School and Classroom Practices:

1. Curriculum and Materials: Review curriculum guides, textbooks and supplementary
materials for discriminatory bias.

2. Training: Provision of training for students and staff to identify and alleviate problems
of nondiscrimination.

3. Student Access: Review of programs, activities and practices to ensure that all students
have equal access and are not segregated except when permissible by law or regulation.

4. District Support: Assure that like aspects of the school program receive like support as
to staffing, compensation, facilities, equipment and related matters.

5. Student Evaluation: Review of tests, procedures and guidance and counseling materials
for stereotyping and discrimination.



BLOOMFIELD PUBLIC SCHOOLS
Bloomfield, Connecticut

BOARD POLICY No. 0521(e)
RE: Nondiscrimination

Approved: May 12, 2015
Revised:

Employment/Contract Practices
1. Development of position qualifications, job descriptions and essential job functions.
Recruitment materials and practices.
Procedures for screening, interviewing and hiring.
Promotions.
Disciplinary actions, up to and including terminations.
The Board allows the mandatory human trafficking awareness training to be provided in
any format, including but not limited to, video presentation.

ISANNAR

The Building Principal or his/her designee shall be responsible to complete the following duties
when receiving a complaint of discrimination:

Inform the student, employee or third party of the right to file a complaint and the complaint
procedures.

Inform the student complainant that he/she may be accompanied by a parent/guardian during all
steps of the complaint procedure.

Notify the complainant and the accused of the progress at appropriate stages of the procedure.
Refer the complainant to the Compliance Officer if the Building Principal is the subject of the
complaint.

Discrimination Grievance Procedure

The purpose of this procedure is to secure, at the lowest possible administrative level, equitable
solutions to problems which may arise concerning claims of discrimination. Evidence of reprisal
against a complainant or witness shall be viewed as a violation of this policy.

Any person who wishes to inquire or to register a complaint concerning alleged discrimination in
the Bloomfield Public Schools shall have an opportunity to bring such concerns to the attention of
the Civil Rights Officers or Superintendent, who has the authority to resolve such complaints. The
following grievance procedure shall be utilized by any student, parent or employee in making a
complaint or inquiry. Officials shall be governed by this procedure.

Level I: The complainant shall discuss the alleged discriminatory act or practice with the
Civil Rights Officers or the individual closest to the daily decision-making level.
This will normally be a principal, teacher, counselor, department chairperson, head
custodian, or cafeteria manager. If satisfaction cannot be achieved through informal
discussion, the following procedure must be initiated.



BLOOMFIELD PUBLIC SCHOOLS
Bloomfield, Connecticut

BOARD POLICY No. 0521(f)
RE: Nondiscrimination

Approved: May 12, 2015
Revised:

Level I1: The complainant shall, within forty (40) calendar days of the alleged incident, on
forms provided, put the complaint in writing and file it with either of the Civil
Rights Officers. Within five (5) working days a conference must be held. Within
five (5) working days following the conference, the complaint must be resolved to
the satisfaction of both parties or referred to the Superintendent of Schools. Within
five (5) working days, the Civil Rights Officer shall notify the Superintendent and
must notify the complainant of this notification. The Board will be apprised by the
Superintendent of any grievance reaching Level IL.

Level I1I: Within ten (10) working days after receipt of such complaint, the Superintendent
must hold a hearing; and within five (5) working days of the hearing, resolve the
complaint, negotiate a long-term solution or refer the matter to the Board of
Education for consideration.

Level IV: The Board of Education, Superintendent and the Civil Rights Officers shall proceed
in accordance with appropriate laws or regulations.

A complaint of sexual discrimination or sexual harassment may be a violation of Title IX. Policy
4000.1/5145.44 pertains to such employee or student complaints. The grievance investigation
process contained in the Title IX policy shall be adhered in such situations.

Legal Reference: Title VII, Civil Rights Act, 42 U.S.C. 2000e, et seq.
29 CFR 1604.11, EEOC Guidelines on Sex Discrimination.
Title IX of the Educational Amendments of 1972, 20 U.S.C. 1681 et seq.
Title IX Final Rule, May 6, 2020
Boy Scouts of America Equal Access Act
34 CFR Section 106.8(b), OCR Guidelines for Title IX.
Definitions, OCR Guidelines on Sexual Harassment, Fed. Reg. Vol 62,
#49, 29 CFR Sec. 1606.8 (a0 62 Fed Reg. 12033 (March 13, 1997) and 66
Fed. Reg. 5512 (January 19, 2001)
The Americans with Disabilities Act as amended by the ADA
Amendments Act of 2008
Meritor Savings Bank. FSB v. Vinson, 477 U.S. 57 (1986)
Faragher v. City of Boca Raton, No. 97-282 (U.S. Supreme Court, June
26,1998)



BLOOMFIELD PUBLIC SCHOOLS
Bloomfield, Connecticut

BOARD POLICY

No. 0521(g)

RE: Nondiscrimination

Approved: May 12, 2015

Revised:

Legal Reference:

(continued)

Gebbser v. Lago Vista Indiana School District, No. 99-1866, (U.S.
Supreme Court, June 26,1998)

Davis v. Monro County Board of Education, No. 97-843, (U.S. Supreme
Court, May 24, 1999.)

The Vietnam Era Veterans’ Readjustment Act of 1974, as amended,
38U.S.C. §4212

Title II of the Genetic Information Nondiscrimination Act of 2008
Connecticut General Statutes

46a-51 Definitions (as amended by PA 17-127, PA 21-2 and PA 22-82)
46a-58 Deprivation of rights. Desecration of property. Placing of burning
cross or noose on property. Penalty. (as amended by PA 17-127 and PA
22-82)

46a-60 Discriminatory employment practices prohibited. (as amended by PA
17-127 and PA 21-69 and PA 22-82)

10-15¢ Discrimination in public schools prohibited. School attendance by
five-year olds. (Amended by P.A. 97-247 to include “sexual orientation”
and P.A. 11-55 to include “gender identity or expression”)

10-153 Discrimination on account of marital status. (as amended by PA
11-55 to include “gender identity or expression’)

17a-101 Protection of children from abuse.

Meacham v. Knolls Atomic Power Laboratory 128 S.Ct. 2395, 76
U.S.L.W. 4488 (2008)

Federal Express Corporation v. Holowecki 128 S.Ct. 1147, 76 U.S.L.W.
4110 (2008)

Kentucky Retirement Systems v. EEOC 128 S.Ct. 2361, 76 U.S.L.W. 4503
(2008)

Sprint/United Management Co. v. Mendelsohn 128 S.Ct. 1140, 76
U.S.L.W. 4107 (2008)

Bostock v. Clayton County, Georgia, 140 S.Ct. 1731, 2020 WL3146686
(June 15, 2020)

Public Act 25-139 An Act Concerning Human Trafficking and Sexual
Assault Victims
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BOARD POLICY No. 0521(a)

RE: Nondiscrimination
Mission-Goals-Objectives

Approved: May 12,2015

(cf. 4111 — Recruitment and Selection)

(cf. 4111.1/4211.1 — Affirmative Action)

(cf. 4118.11 — Nondiscrimination)

(cf. 4118.111 — Grievance Procedure-Title IX)
(cf. 4118.113/4218.113 — Harassment)
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BLOOMFIELD PUBLIC SCHOOLS
Bloomfield, Connecticut

BOARD POLICY

No. 0521(b)

RE: Nondiscrimination
Mission-Goals-Objectives

Approved: May 12, 2015

Legal Reference:

Title VII, Civil Rights Act, 42 U.S.C. 2000e, et seq.

29 CFR 1604.11, EEOC Guidelines on Sex Discrimination.

Title IX of the Educational Amendments of 1972, 20 U.S.C. 1681 et seq.
34 CFR Section 106.8(b), OCR Guidelines for Title IX.

Definitions, OCR Guidelines on Sexual Harassment, Fed. Reg. Vol 62, #49,
29 CFR Sec. 1606.8 (a0 62 Fed Reg. 12033 (March 13, 1997) and 66 Fed.
Reg. 5512 (January 19, 2001)

20 U.S.C. 7905 (Boy Scouts of America Equal Access Act contained in No
Child Left Behind Act of 2001)

Meritor Savings Bank. FSB v. Vinson, 477 U.S. 57 (1986)

Faragher v. City of Boca Raton, No. 97-282 (U.S. Supreme Court, June
26,1998)

Gebbser v. Lago Vista Indiana School District, No. 99-1866, (U.S. Supreme
Court, June 26,1998)

Davis v. Monro County Board of Education, No. 97-843, (U.S. Supreme
Court, May 24, 1999.)

The Vietnam Era Veteran’s Readjustment Act of 1974, as amended, 38
US.C. §4212

Title II of the Genetic Information Nondiscrimination Act of 2008
Connecticut General Statutes
46a-60 Discriminatory employment practices prohibited.

10-15¢ Discrimination in public schools prohibited. School attendance by
five-year olds. (Amended by P.A. 97-247 to include “sexual orientation”
and P.A. 11-55 to include “gender identity or expression’)

10-153 Discrimination on account of marital status.
17a-101 Protection of children from abuse.

The Americans with Disabilities Act as amended by the ADA
Amendments Act of 2008

Public Law 111-256

Meacham v. Knolls Atomic Power Laboratory 128 S.Ct. 2395, 76
U.S.L.W. 4488 (2008)



BLOOMFIELD PUBLIC SCHOOLS
Bloomfield, Connecticut

BOARD POLICY No. 0521(c)
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Approved: May 12, 2015

Legal Reference: Federal Express Corporation v. Holowecki 128 S.Ct. 1147, 76 U.S.L.W.
4110 (2008)

Kentucky Retirement Systems v. EEOC 128 S.Ct. 2361, 76 U.S.L.W. 4503
(2008)

Sprint/United Management Co. v. Mendelsohn 128 S.Ct. 1140, 76
U.S.L.W. 4107 (2008)



BLOOMFIELD PUBLIC SCHOOLS
Bloomfield, Connecticut

BOARD POLICY No. 0521(a)

RE: Nondiscrimination
Mission-Goals-Objectives

Approved: May 12, 2015

The District shall promote nondiscrimination and an environment free of harassment based on an
individual’s race, color, religion, sex, sexual orientation, gender identity/expression, national origin,
ancestry, disability, (including, but not limited to, intellectual disability, past or present history of
mental disorder, physical disability or learning disability), genetic information, marital status or age
or because of the race, color, religion, sex, sexual orientation, gender identity or expression, national
origin, disability, genetic information, marital status or age of any other persons with whom the
individual associates. The District provides equal access to the Boy Scouts and other designated youth
groups.

In keeping with requirements of federal and state law, the District strives to remove any vestige of
discrimination in employment, assignment and promotion of personnel; in educational opportunities
and services offered to students; in student assignment to schools and classes; in student discipline;
in location and use of facilities; in educational offerings and materials; and in accommodating the
public at public meetings.

The Board encourages staff to improve human relationships within the schools and to establish
channels through which citizens can communicate their concerns to the administration and the Board.

The Superintendent shall appoint and make known the individuals to contact on issues concerning the
Americans with Disabilities Act (ADA), Section 504 of the Rehabilitation Act of 1974, Title VI, Title
VI, Title IX and other civil rights or discrimination issues. The Board will adopt and the District will
publish grievance procedures providing for prompt and equitable resolution of student and employee
complaints.

Federal civil rights laws prohibit discrimination against an individual because he/she has opposed any
discrimination act or practice or because that person has filed a charge, testified, assisted or
participated in an investigation, proceeding or hearing. ADA further prohibits anyone from coercing,
intimidating, threatening or interfering with an individual for exercising the rights guaranteed under
the Act.

(cf. 4111 — Recruitment and Selection)

(cf. 4111.1/4211.1 — Affirmative Action)

(cf. 4118.11 — Nondiscrimination)

(cf. 4118.111 — Grievance Procedure-Title IX)
(cf. 4118.113/4218.113 — Harassment)

(cf. 5145.4 — Nondiscrimination)

(cf. 5145.5 — Sexual Harassment)

(cf. 5145.51 — Peer Sexual Harassment)

(cf. 5145.52 — Harassment)

(cf. 5145.6 — Student Grievance Procedure)
(cf. 6121 — Nondiscrimination)

(cf. 6121.1 - Equal Educational Opportunity)
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Legal Reference:

Title VII, Civil Rights Act, 42 U.S.C. 2000e, et seq.

29 CFR 1604.11, EEOC Guidelines on Sex Discrimination.

Title IX of the Educational Amendments of 1972, 20 U.S.C. 1681 et seq.
34 CFR Section 106.8(b), OCR Guidelines for Title IX.

Definitions, OCR Guidelines on Sexual Harassment, Fed. Reg. Vol 62, #49,
29 CFR Sec. 1606.8 (a0 62 Fed Reg. 12033 (March 13, 1997) and 66 Fed.
Reg. 5512 (January 19, 2001)

20 U.S.C. 7905 (Boy Scouts of America Equal Access Act contained in No
Child Left Behind Act of 2001)

Meritor Savings Bank. FSB v. Vinson, 477 U.S. 57 (1986)

Faragher v. City of Boca Raton, No. 97-282 (U.S. Supreme Court, June
26,1998)

Gebbser v. Lago Vista Indiana School District, No. 99-1866, (U.S. Supreme
Court, June 26,1998)

Davis v. Monro County Board of Education, No. 97-843, (U.S. Supreme
Court, May 24, 1999.)

The Vietnam Era Veteran’s Readjustment Act of 1974, as amended, 38
US.C. §4212

Title II of the Genetic Information Nondiscrimination Act of 2008
Connecticut General Statutes
46a-60 Discriminatory employment practices prohibited.

10-15¢ Discrimination in public schools prohibited. School attendance by
five-year olds. (Amended by P.A. 97-247 to include “sexual orientation”
and P.A. 11-55 to include “gender identity or expression”)

10-153 Discrimination on account of marital status.
17a-101 Protection of children from abuse.

The Americans with Disabilities Act as amended by the ADA
Amendments Act of 2008

Public Law 111-256

Meacham v. Knolls Atomic Power Laboratory 128 S.Ct. 2395, 76
U.S.L.W. 4488 (2008)
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BLOOMFIELD PUBLIC SCHOOLS
Bloomfield, Connecticut

BOARD POLICY No. 1312.3/6161.12(a)
RE: Library Material Review & Reconsideration

Approved: November 18, 2025
Revised:

The Bloomfield Board of Education understands that, on occasion, a member of the public will
wish to lodge a complaint against instructional material used in the classroom or available in the
school library/media center. Consideration of requests to reconsider and remove material,
displays, or student programs, is limited to individuals with a vested interest. An individual with
vested interest may challenge any library and other educational materials, display or student
program by initiating a review of such material via the submission of a request for
reconsideration form.

It shall be the policy of the Bloomfield Board of Education that the removal, exclusion or
censoring of any book shall not occur on the sole basis that a person with a vested interest finds
such book offensive. No library and other educational material, display or program shall be
removed from library media centers, or programs be canceled, because of the origin, background
or viewpoints expressed in such material, display or program or because of the origin,
background or viewpoints of the creator of such material, display or program. Library and other
educational materials, displays and student programs shall only be excluded for legitimate
pedagogical purposes or for professionally accepted standards of collection maintenance
practices as adopted in the collection development and maintenance policy or the display and
program policy.

Until a final decision is made by the review committee any library and other educational material
being challenged shall remain available in the school library media center according to such
material's catalog record and be available for a student to reserve, check out or access.

A school district may consolidate any requests for review and reconsideration of the same
challenged library and other educational material. Once a decision has been made by the review
committee on any library and other educational material, such material cannot be subject to a
new request for review and reconsideration for a period of three years.

Through this policy, the Board of Education ensures that all library materials shall be evaluated
and made accessible in accordance with the protections against discrimination set forth in sec10-
15¢ of the general statutes, including, but not limited to, discrimination based on race, color, sex,
gender identity, religion, national origin, sexual orientation, or disability. The Bloomfield Board
of Education will review and update this policy as necessary every five years.

Definitions

"Library and other educational material” means any material belonging to, on loan to or
otherwise in the custody of a school library media center, including, but not limited to, nonfiction
and fiction books, magazines, reference books, supplementary titles, multimedia and digital
material, software and other material not required as part of classroom instruction.



BLOOMFIELD PUBLIC SCHOOLS
Bloomfield, Connecticut

BOARD POLICY No. 1312.3/6161.12(b)
RE: Library Material Review & Reconsideration

Approved: November 18, 2025
Revised:

"School library staff member' means a school library media specialist, school librarian, any
certified or non-certificated staff member whose assignment is in the school library or any
individual carrying out or assisting with the functions of a school library media specialist or
school librarian.

Definitions (continued)

"Individual with a vested interest” means any school staff member employed by a local or
regional board of education, parent or guardian of a student currently enrolled in a school at the
time a reconsideration form is filed and any student currently enrolled in a school at the time a
reconsideration form is filed.

""Remove'’ means deliberately taking library material out of a library's collection. '""Remove"
does not include the process of clearing such collection of any materials that are no longer
useful.

Material Review and Reconsideration Procedure

The Board of Education has established the following procedure for addressing complaints
regarding the utilization of library and other educational materials:

1. Individuals with a vested interest may initiate the review or reconsideration of any library
and other educational materials, display or student program by submitting a request for
recommendation form to the principal of the school in which the library and other
education material is being challenged.

2. The Principal, or the Principal's designee, shall promptly forward the request for
reconsideration to the Superintendent of Schools for the school district.

3. The Superintendent, or the Superintendent's designee, shall appoint a review committee
consisting of:

a. The Superintendent, or the Superintendent's designee

b. the Principal of the school in which the library and other educational material is
being challenged, or the Principal's designee

c. the Director of curriculum, or a person in an equivalent

d. arepresentative from the local or regional board of education

e. atleast one grade-level-appropriate teacher familiar with the library material,
provided the teacher selected is not the individual who submitted the form



BLOOMFIELD PUBLIC SCHOOLS
Bloomfield, Connecticut

BOARD POLICY No. 1312.3/6161.12(c)
RE: Library Material Review & Reconsideration

Approved: November 18, 2025
Revised:

f. aparent or guardian of a student age thirteen years or younger enrolled in the
school district, provided the parent or guardian selected is not the individual who
submitted the form

g. aparent or guardian of a student age fourteen years or older enrolled in the school
district, provided the parent or guardian selected is not the individual who
submitted the form

h. a certified school librarian employed by such board or employed by another board
of education in the state.

In cases where such form is submitted by a student enrolled in grades nine to twelve,
inclusive, and when appropriate and at the discretion of the superintendent, a student
enrolled in grades nine to twelve, inclusive, may serve on the review committee if such
student did not submit the reconsideration form, provided the superintendent consults
with the principal of the school involved in such reconsideration request prior to making
this determination whether to include such student on the review committee.

4. The review committee shall evaluate the request for reconsideration form by reading the
challenged material in its entirety and evaluating the challenged material against the
school district's Collection Development and Maintenance Policy.

5. The review committee shall make a written decision on whether or not to remove the
challenged material within sixty school days from the date of receiving such request and
provide a copy of the committee's decision and report to the individual with a vested
interest who submitted the form and to the principal of the school.

6. The individual with a vested interest who submitted the request for reconsideration form
may appeal to the review committee's decision to the local or regional board of education
for the school district. The Board shall determine whether the reconsideration process
was followed and publish the decision on the Internet website of the school district.

General Provisions

Any school library media specialist or school library staff member who, in good faith,
implements the policies described in this section shall be immune from any liability, civil or
criminal, that might otherwise be incurred or imposed and shall have the same immunity with
respect to any judicial proceeding that results from such implementation.



BLOOMFIELD PUBLIC SCHOOLS
Bloomfield, Connecticut

BOARD POLICY No. 1312.3/6161.12(d)
RE: Library Material Review & Reconsideration

Approved: November 18, 2025
Revised:

Legal Reference: Public Act 25-168 An Act Concerning the State Budget for the Biennium
Ending June 30, 2027, and Making Appropriations Therefore, and
Provisions Related to Revenue and Other Items Implementing the State
Budget

Connecticut General Statutes
Section 10-15¢ Discrimination in public schools prohibited



BLOOMFIELD PUBLIC SCHOOLS
Bloomfield, Connecticut

BOARD POLICY No. 1312.4/6161.13(a)
RE: Library Collection Development and Maintenance

Approved: November 18, 2025
Revised:

The Bloomfield Board of Education recognizes that library and other education materials should
be provided for the interest, information and enlightenment of all students, and represent a wide
range of varied and diverging viewpoints in the collection as a whole.

Students shall have access to the library and other educational material that is relevant to the
research, independent reading interests and educational needs of students based on a student's
age, development or grade level.

The library media center is an important place for voluntary inquiry, the dissemination of
information and ideas, and the promotion of free expression and free access to ideas by students.

A school library media specialist is professionally trained to curate and develop a collection that
shall provide students with access to the widest array of age-appropriate and grade level-
appropriate library and other educational material.

Through this policy, the Board of Education ensures that all library materials shall be evaluated
and made accessible in accordance with the protections against discrimination set forth in section
10-15c of the general statutes, including, but not limited to, discrimination based on race, color,
sex, gender identity, religion, national origin, sexual orientation, or disability. The Board shall
review and update this policy as necessary every five years.

The Bloomfield Board of Education directs the Superintendent to create an administrative
regulation that establishes a procedure for a certified school library media specialist to
continually review library and other educational material within a school library media center
using professionally accepted standards which shall include, but need not be limited to: the
material's relevance, physical condition of the material, availability of duplicates or copies of the
material, availability of more recent age-appropriate or grade-level appropriate material and
continued demand for the material.

Legal Reference: Public Act 25-168 An Act Concerning the State Budget for the Biennium
Ending June 30, 2027, and Making Appropriations Therefor, and
Provisions Related to Revenue and Other Items Implementing the State
Budget.

Connecticut General Statutes
Section 10-15¢ Discrimination in public schools prohibited
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BOARD POLICY No. 1312.4/6161.13(b)
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Approved: November 18, 2025
Revised:




BLOOMFIELD PUBLIC SCHOOLS
Bloomfield, Connecticut

BOARD POLICY No. 1312.5/6161.14(a)
RE: Library Display and Program

Approved: November 18, 2025
Revised:

Library displays and student programs are critical in serving as resources for voluntary inquiry
and the dissemination of information and ideas, as well as promoting free expression and free
access to ideas by students.

The Bloomfield Board of Education recognizes that library displays are provided for the interest,
information and enlightenment of all students, represent a wide range of varied and diverging
viewpoints, and provide access to content that is relevant to the research, independent interests
and educational needs of students.

The Bloomfield Board of Education acknowledges that a school library media specialist is
professionally trained to curate and develop displays and programs that shall provide students
with access to the widest array of age-appropriate and grade-level-appropriate library and other
educational materials.

Through this policy, the Board of Education ensures that all library materials shall be evaluated
and made accessible in accordance with the protections against discrimination set forth in section
10-15¢ of the general statutes, including, but not limited to, discrimination based on race, color,
sex, gender identity, religion, national origin, sexual orientation, or disability. The Board shall
review and update this policy as necessary every five years.

Legal Reference: Public Act 25-168 An Act Concerning the State Budget for the Biennium
Ending June 30, 2027, and Making Appropriations Therefor, and
Provisions Related to Revenue and Other Items Implementing the State
Budget.

Connecticut General Statutes
Section 10-15¢ Discrimination in public schools prohibited



BLOOMFIELD PUBLIC SCHOOLS
Bloomfield, Connecticut

BOARD POLICY No. 5113.13(a)
RE: Work-Study Student Employment/Work-Release

Approved:

In cooperation with various local and area businesses and industries, the District shall establish
and maintain work-study and work-release programs for students who are at least sixteen (16)
years of age. Student work-release allows eligible students to be released during the school day
to work for an employer.

Insofar as feasible, each of those work-experience programs shall be tailored to meet the
vocational needs of the individual students by their school counselor, who shall guide them in
selecting appropriate academic courses, and by the vocational coordinator, who shall ensure
proper placement in the most relevant training/employment. Students’ course schedules and
graduation requirements take priority over work-study or work-release.

Program Conditions/Roles and Responsibilities

e Through the work-release program, students may earn eligible credits provided that the
curriculum for those credits aligns directly with the course and other program
requirements.

e The principal or designee, in collaboration with school counselors, will determine the
maximum number of work hours for each student.

e The student must receive approval for work release from the principal or designee.
e The student must obtain written consent from the parent and/or legal guardian.

e The student must obtain a Promise of Employment letter from the prospective employer
and apply for and be issued working papers.

e The student must show proof of employment, which will be reviewed quarterly by the
principal or designee.

e The student is responsible for maintaining good academic standing, attendance, and
behavior in both school and vocational settings.

e The principal or designee is responsible for ensuring that student work-release is
compliant with Connecticut’s Student Work-Release Policy, including but not limited to:
o Discussing the student work-release program with each student;
o Verifying eligibility and reviewing quarterly with the student; and

o Adhering to all applicable laws, including the Guidelines and Procedures for the
Employment of Minors in Connecticut.



BLOOMFIELD PUBLIC SCHOOLS
Bloomfield, Connecticut

BOARD POLICY No. 5113.13(b)
RE: Work-Study Student Employment/Work-Release

Approved:

Eligibility Requirements:

e Work-release may be provided to any student who is at least 16 years of age and who is
enrolled in the district’s high school and must comply with state labor laws.

e The student must be in good standing academically and on track to graduate within four
years, as determined by the school principal or designee.

e The student must have an acceptable attendance record and must not be considered
“chronically absent.”

e The student must have a record demonstrating their ability to comply with school
behavioral expectations and be deemed able to comply with workplace attendance and
behavioral expectations.

Legal References: Connecticut General Statutes
4-12411. Model Student Work-Release Policy

Public Act 24-45, An Act Concerning Mandate Relief, School Discipline
and Disconnected Youth



BLOOMFIELD PUBLIC SCHOOLS
Bloomfield, Connecticut

BOARD POLICY No. 9230(a)

RE:

New Board Member Orientation

Approved:

The Board of Education and the administrative staff shall assist each new Board member-elect to
become familiar with and to understand the Board of Education's functions, policies, procedures,
and operation of the school district before the member takes office. The following methods shall be
employed:

L.

The incoming member shall be given selected materials on the function of the Board of
Education and the school district.

The incoming member shall be invited to attend Board meetings and functions and to
participate in its discussions.

The Superintendent shall arrange a meeting of the Board Chairperson, the Superintendent,
and the new member to answer questions and acquaint the member with the district.

The incoming member shall be provided with a copy of the Board's policies and bylaws,
administrative regulations, and copies of pertinent materials developed by the State School
Board Association, Board minutes for the past year, and other helpful information
explaining the Board’s roles and responsibilities.

The Board Chairperson or designee shall arrange a meeting with the new Board member(s)
to explain and answer questions about Board processes and procedures.

The Board Chairperson may request a veteran Board member to mentor a new member.

The incoming member may attend, at district expense, workshops for newly elected
members as approved by the Board of Education.

First-time elected board members are to complete a training program that minimally
includes the following:

The role and responsibilities of a board member;

The duties and obligations of a board of education;

School district budgeting and education finance.

This training must be completed at a time determined by the Connecticut
Department of Education (CSDE), but not later than one year after assuming
office.



BLOOMFIELD PUBLIC SCHOOLS
Bloomfield, Connecticut

BOARD POLICY No. 9230(b)
RE: New Board Member Orientation

Approved:

Candidates

The Superintendent or his/her designee shall invite all current candidates for the office of Board of
Education member to attend (1) Board meetings, except that this invitation shall not extend to any
executive sessions, and (2) pre-election workshops for candidates.

Legal Reference: Public Act 23-167, An Act Concerning Transparency in Education
requires first-time board members to complete a prescribed training
program at a time determined by CSDE, but no later than one year after
assuming office. Sections 2 and 3



BLOOMFIELD PUBLIC SCHOOLS
Bloomfield, Connecticut

BOARD POLICY No. 9230(a)
RE: New Board Member Orientation

Approved:

Because the Board, as the policy making authority of the Bloomfield Public Schools, is
responsible to the public for the success of all educational services offered by the school system,
and because that success is directly dependent upon each Board member's ability to participate
meaningfully in the decision making process that governs this system, it shall be the policy of the
Board to provide, as soon as practicable, for the orientation of new members. The purpose of the
orientation is to help new members become quickly acquainted with their Board duties and
responsibilities.

Orientation of new Board members will begin at the outset of their candidacy and continue
throughout the election process. Prior to elections, beginning as soon as the individual's
candidacy is known, the candidates will receive from the Board a brief overview of the
Bloomfield Public School district. The candidates will be placed on a mailing list to receive
notices from the Board, other meetings, and summary reports of Board action. Candidates will
also be informed that additional information pertinent to each Board agenda item is available to
them through the Central Office.

After the general election in November, and prior to the new members officially assuming the
position in December, the new members will be invited to meet with the Superintendent and
other administrative personnel to discuss services to be performed for the Board, and to allow
them to request any other information they may deem desirable. Each new member will also
receive an orientation packet from the Superintendent's office and will be notified of and given
the opportunity to attend sessions of the Connecticut Association of Boards of Education or
similar new Board member orientation.

The packet will include:

1. A copy of the Board's policies, rules, and regulations.

2. A copy of the current school budget and the latest financial statement.
3. A new Board Member packet from CABE.
4

. Any other materials relevant to duties and responsibilities as members of the Bloomfield
Public Schools.

First-time elected board members are to complete a training program that minimally includes the
following:

1. The role and responsibilities of a board member;
2. The duties and obligations of a board of education;

3. School district budgeting and education finance.
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Approved:

This training must be completed at a time determined by the Connecticut Department of
Education (CSDE), but not later than one year after assuming office.

Legal Reference: Public Act 23-167, An Act Concerning Transparency in Education
requires first-time board members to complete a prescribed training
program at a time determined by CSDE, but no later than one year after
assuming office. Sections 2 and 3
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