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BLOOMFIELD BOARD OF EDUCATION - BOARD OF EDUCATION POLICY COMMITTEE 
MEETING
Board of Education Policy Committee Meeting AT Tuesday, October 22, 2024
Bloomfield Board of Education 1133 Blue Hills Avenue Board Room, 1133 Blue Hills Avenue , 
Bloomfield, CT 06002

1. Establishment of a Quorum and Call to Order
F. Bogle-Assegai

2. Consent Agenda
A. Approval of Minutes - Special Policy Committee - October 1, 2024

3. Old Business
A. Policies for a Second Reading

B. Silver
1. Connecticut School Climate Policy - 5131.911 (formerly Bullying 

Behavior in Schools)
2. Transgender and Gender Non-Conforming Youth - 5145.53

4. New Business
A. Policies for Initial Reading

B. Silver
1. Dress and Grooming - Students - 5132
2. Cell Phone Use by Students - 5131.81

a. Review Survey Results
5. Adjournment

F. Bogle-Assegai

2

5

27

40
45



   | Bloomfield Public Schools   

Page 1 of 3 
UNAPPROVED 

 

 
 
Board of Education – Special Policy Committee Meeting 
Tuesday, October 1, 2024 at 7:00 p.m. 
Bloomfield Board of Education, Board Room 
1133 Blue Hills Avenue 
Bloomfield, CT 06002 
 
ATTENDANCE: F. Bogle-Assegai, Chair Present  
  T. Moore   Present 
  H. Frydman   Absent 
       
ALSO PRESENT: L. Easmon  K. Dunbar  L. Simone 
  B. Silver  D. Greco  J. Titelbaum  
  E. Pierce  A.M. Cullinan    
        
1. Establishment of a Quorum and Call to Order 

F. Bogle-Assegai called the meeting to order at 7:30 p.m. The roll was called and a quorum 
was present. 

 
2. Consent Agenda 

A. Approval of Minutes – Policy Committee – May 28, 2024 
B. Approval of Minutes – Special Policy Committee – August 20, 2024 

A motion was made by T. Moore and seconded by F. Bogle-Assegai for the Policy 
Committee to approve the meeting minutes listed under the consent agenda, as 
presented. 
 
 F. Bogle-Assegai Aye 
 T. Moore  Aye 
 
The motion passed unanimously 2-0-0. 
 

3. Old Business 
A. Policies for a Second Reading 

1. Title IX: Sexual Harassment – 4000.1 (Personnel)/5145.44 (Students) 
Dr. Bethany Silver, Interim Superintendent, presented a second reading of policy 
5145.44. She noted this is a complete rewrite of this policy in compliance with the 
2024 Title IX Final Rule, released by the U.S. Department of Education on April 
19, 2024, which went into effect on August 1, 2024. This revised policy contains 
new definitions, protections, and procedures. The revisions are recommendations 
from the Connecticut Association of Boards of Education (CABE). 
 
A motion was made by T. Moore and seconded by F. Bogle-Assegai for the 
Policy Committee to recommend to the Board of Education a second reading of 
policy 4000.1(personnel)/5145.44(students) – Title IX: Sexual Harassment. 
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   F. Bogle-Assegai Aye 
   T. Moore  Aye 

The motion passed unanimously 2-0-0. 
 

2. Graduation Requirements – 6146 
Dr. Bethany Silver, Interim Superintendent, presented a second reading of policy 
6146. She noted the only change to this policy is moving the language regarding 
current graduation requirements to the front of the policy.  
 
A motion was made by T. Moore and seconded by F. Bogle-Assegai for the 
Policy Committee to recommend to the Board of Education a second reading of 
policy 6146 – Graduation Requirements. 
 
 F. Bogle-Assegai Aye 
 T. Moore  Aye 
 
The motion passed unanimously 2-0-0. 

 
3. Exemption from Instruction – 6144.1  

Dr. Bethany Silver, Interim Superintendent, presented a second reading of policy 
6144.1 – Exemption from Instruction. She noted there is currently no policy in 
place that allows for a process to exempt students from curriculum.  
 
The policy noted that a written request from a parent or guardian must be received 
by the school district prior to instruction to permit exemptions in the areas 
outlined in the policy.  
 
Any student excused from any aspect of the curriculum may be required by the 
teacher to complete an alternative assignment. 
 
A motion was made by T. Moore and seconded by F. Bogle-Assegai for the 
Policy Committee to recommend to the Board of Education a second reading of 
policy 6144.1 – Exemption from Instruction. 
 
 F. Bogle-Assegai Aye 
 T. Moore  Aye 
 
The motion passed unanimously 2-0-0. 

 
4. New Business 

A. Policies for an Initial Reading 
1. Bullying Behavior in Schools – 5131.911 

Dr. Bethany Silver, Interim Superintendent, noted the name for this policy will be 
Connecticut School Climate Policy and is a complete language and cultural shift. 
This is a required policy change under Public Act 11-232, An Act Concerning the 
Strengthening of School Bullying Laws.  
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The language in this policy was provided by Connecticut Association of Boards 
of Education (CABE).  
 
The policy set forth the framework for effective school climate improvement 
process. It provides definitions, responsibilities, and strategies for optimizing 
positive school environments. 
 

2. Transgender and Gender Non-Conforming Youth – 5145.53 
Dr. Bethany Silver, Interim Superintendent, presented a first reading of Policy 
5145.53. This policy was last updated in June of 2018. The updated language and 
definitions are in alignment with the current state statutes.  

 
5. Adjournment 

At 7:42 p.m., a motion was made by T. Moore and seconded by F. Bogle-Assegai to adjourn.  
 
The motion passed unanimously 2-0-0.  
 
 
  

  
_________________________________ 
F. Bogle-Assegai, Chair 



‭BLOOMFIELD PUBLIC SCHOOLS‬
‭Bloomfield, Connecticut‬

‭BOARD POLICY‬ ‭No.‬‭5131.911(a)‬

‭RE:‬ ‭Connecticut School Climate Policy‬‭Bullying Behavior in Schools‬
‭Students‬

‭Approved:‬ ‭May 12, 2009‬
‭Revised:         March 8, 2016‬

‭All‬ ‭schools‬ ‭must‬ ‭support‬ ‭and‬ ‭promote‬ ‭teaching‬ ‭and‬ ‭learning‬ ‭environments‬ ‭where‬ ‭all‬ ‭students‬
‭thrive‬ ‭academically‬ ‭and‬ ‭socially,‬ ‭have‬ ‭a‬ ‭strong‬ ‭and‬ ‭meaningful‬ ‭voice,‬ ‭and‬ ‭are‬ ‭prepared‬ ‭for‬
‭lifelong success.‬

‭Implementation‬‭of‬‭the‬‭following‬‭set‬‭of‬‭guiding‬‭principles‬‭and‬‭systemic‬‭strategies‬‭will‬‭promote‬‭a‬
‭positive school climate, which is essential to achieving these goals.‬

‭This‬‭policy‬‭sets‬‭forth‬‭the‬‭framework‬‭for‬‭an‬‭effective‬‭and‬‭informed‬‭school‬‭climate‬‭improvement‬
‭process,‬ ‭which‬ ‭includes‬ ‭a‬ ‭continuous‬‭cycle‬‭of‬‭(i)‬‭planning‬‭and‬‭preparation,‬‭(ii)‬‭evaluation,‬‭(iii)‬
‭action‬‭planning,‬‭and‬‭(iv)‬‭implementation,‬‭and‬‭serves‬‭to‬‭actualize‬‭the‬‭Connecticut‬‭School‬‭Climate‬
‭Standards, as detailed herein.‬

‭The‬‭Board‬‭recognizes‬‭that‬‭improving‬‭school‬‭climate‬‭is‬‭contextual.‬‭Each‬‭school‬‭needs‬‭to‬‭consider‬
‭its‬ ‭history,‬ ‭strengths,‬ ‭needs,‬ ‭and‬ ‭goals.‬ ‭Furthermore,‬ ‭this‬ ‭policy‬ ‭will‬ ‭support‬ ‭and‬ ‭promote‬ ‭the‬
‭development‬ ‭of‬ ‭restorative‬ ‭action‬ ‭plans‬ ‭that‬ ‭will‬ ‭create‬ ‭and‬‭sustain‬‭safe‬‭and‬‭equitable‬‭learning‬
‭environments.‬‭The‬ ‭Board‬ ‭of‬ ‭Education‬ ‭(Board)‬ ‭promotes‬ ‭a‬ ‭secure‬ ‭and‬ ‭happy‬ ‭school‬ ‭climate,‬
‭conducive‬‭to‬‭teaching‬‭and‬‭learning‬‭that‬‭is‬‭free‬‭from‬‭threat,‬‭harassment‬‭and‬‭any‬‭type‬‭of‬‭bullying‬
‭behavior.‬ ‭Therefore‬ ‭it‬ ‭shall‬ ‭be‬ ‭the‬ ‭policy‬ ‭of‬ ‭the‬ ‭Board‬ ‭that‬ ‭bullying‬ ‭of‬ ‭a‬ ‭student‬ ‭by‬ ‭another‬
‭student is prohibited.‬

‭The‬ ‭Board‬ ‭believes‬ ‭that‬ ‭a‬ ‭school‬ ‭environment‬ ‭in‬ ‭which‬ ‭students‬ ‭feel‬‭safe,‬‭supported,‬‭engaged‬
‭and‬ ‭helpfully‬ ‭challenged‬ ‭is‬ ‭optimal‬ ‭for‬ ‭learning‬ ‭and‬‭healthy‬‭development.‬‭The‬‭Board‬‭seeks‬‭an‬
‭environment‬‭in‬‭which‬‭students‬‭and‬‭adults‬‭feel‬‭socially,‬‭emotionally,‬‭intellectually‬‭and‬‭physically‬
‭safe; an environment that is free of harassment, intimidation and bullying.‬

‭The Bloomfield Board of Education adopts this policy.‬

‭Definitions‬

‭1.  "‬‭School climate‬‭" means the quality and character of the school life, with a particular focus on‬
‭the quality of the relationships within the school community, and which is based on patterns of‬
‭people's experiences of school life and that reflects the norms, goals, values, interpersonal‬
‭relationships, teaching, learning, leadership practices and organizational structures within the‬
‭school community.‬



‭2.  "‬‭Positive Sustained School Climate‬‭" is the foundation for learning and positive youth‬
‭development and includes:‬

‭a.  Norms, values, and expectations that support people feeling socially, emotionally, culturally,‬
‭racially, intellectually, and physically safe.‬

‭b.  People who treat one another with dignity and are engaged, respected and solve problems‬
‭restoratively.‬

‭c.  A school community that works collaboratively together to develop, live, and contribute to a‬
‭shared school vision.‬

‭d.  Adults who model and nurture attitudes that emphasize the benefits and satisfaction gained‬
‭from learning; and‬

‭e.  A school community that contributes to the operations of the school and the care of the‬
‭physical environment.‬

‭3.  "‬‭Social and emotional learning‬‭" means the process through which children and adults‬
‭achieve emotional intelligence through the competencies of self-awareness, self-management,‬
‭social awareness, relationship skills and responsible decision-making.‬

‭4.  "‬‭Emotional intelligence‬‭" means the ability to (A) perceive, recognize, and understand‬
‭emotions in oneself or others, (B) use emotions to facilitate cognitive activities, including, but‬
‭not limited to, reasoning, problem solving and interpersonal communication, (C) understand and‬
‭identify emotions, and (D) manage emotions in oneself and others.‬

‭5. ‬‭"Bullying"‬‭means unwanted and aggressive behavior among children in grades kindergarten‬
‭to twelve, inclusive, that involves a real or perceived power imbalance.‬

‭6.  "‬‭School environment‬‭" means a school-sponsored or school-related activity, function or‬
‭program, whether on or off school grounds, including at a school bus stop or on a school bus or‬
‭other vehicle owned, leased or used by a local or regional board of education, and may include‬
‭other activities, functions or programs that occur outside of a school-sponsored or school-related‬
‭activity, function or program if bullying at or during such other activities, functions or programs‬
‭negatively impacts the school environment.‬

‭7.  "‬‭Cyberbullying‬‭" means any act of bullying through the use of the Internet, interactive and‬
‭digital technologies, cellular mobile telephone or other mobile electronic devices or any other‬
‭electronic communication.‬

‭8.  "‬‭Teen dating violence‬‭" means any act of physical, emotional or sexual abuse, including‬
‭stalking, harassing and threatening, that occurs between two students who are currently in or who‬
‭have recently been in a dating relationship.‬

‭9.  "‬‭Mobile electronic device‬‭" means any hand-held or other portable electronic equipment‬
‭capable of providing data communication between two or more individuals, including, but not‬
‭limited to, a text messaging device, a paging device, a personal digital assistant, a laptop‬



‭computer, equipment that is capable of playing a video game or a digital video disk or equipment‬
‭on which digital images are taken or transmitted.‬

‭10.  "‬‭Electronic communication‬‭" means any transfer of signs, signals, writing, images, sounds,‬
‭data or intelligence of any nature transmitted in whole or in part by a wire, radio,‬
‭electromagnetic, photoelectronic or photo-optical system.‬

‭11.  "‬‭School climate improvement plan‬‭" means a building-specific plan developed by the‬
‭school climate committee, in collaboration with the school climate specialist, using school‬
‭climate survey data and any other relevant information, through a process that engages all‬
‭members of the school community and involves such members in a series of overlapping‬
‭systemic improvements, school-wide instructional practices and relational practices that prevent,‬
‭identify and respond to challenging behavior, including, but not limited to alleged bullying and‬
‭harassment in the school environment.‬

‭12.  "‬‭Restorative practices‬‭" means evidence and research-based system-level practices that‬
‭focus on (A) building high-quality, constructive relationships among the school community, (B)‬
‭holding each student accountable for any challenging behavior, and (C) ensuring each such‬
‭student has a role in repairing relationships and reintegrating into the school community.‬

‭13.  "‬‭School climate survey‬‭" means a research-based, validated and developmentally‬
‭appropriate survey administered to students, school employees and families of students, in the‬
‭predominant languages of the members of the school community, that measures and identifies‬
‭school climate needs and tracks progress through a school climate improvement plan.‬

‭14.  "‬‭Connecticut school climate policy‬‭" means the school climate policy developed, updated‬
‭and approved by an association in the state that represents boards of education and adopted by‬
‭the Social and Emotional Learning and School Climate Advisory Collaborative, established‬
‭pursuant to section‬‭10‬‭-222q of the general statutes, as amended by this act, that provides a‬
‭framework for an effective and democratically informed school climate improvement process‬
‭that serves to implement Connecticut school climate standards, and includes a continuous cycle‬
‭of (A) planning and preparation, (B) evaluation, (C) action planning, and (D) implementation.‬

‭15.  "‬‭School employee‬‭" means (A) a teacher, substitute teacher, administrator, school‬
‭superintendent, school counselor, school psychologist, social worker, school nurse, physician,‬
‭paraeducator or coach employed by a local or regional board of education, or (B) any other‬
‭individual who, in the performance of his or her duties, has regular contact with students and‬
‭who provides services to or on behalf of students enrolled in a public school, pursuant to a‬
‭contract with a local or regional board of education.‬

‭16.  "‬‭School community‬‭" means any individuals, groups, businesses, public institutions and‬
‭nonprofit organizations that are invested in the welfare and vitality of a public school system and‬
‭the community in which it is located, including, but not limited to, students and their families,‬
‭members of the local or regional board of education, volunteers at a school and school‬
‭employees.‬

‭17.  "‬‭Challenging behavior‬‭" means behavior that negatively impacts school climate or‬
‭interferes, or is at risk of interfering, with the learning or safety of a student or the safety of a‬
‭school employee.‬

http://www.cga.ct.gov/current/pub/title_10.htm


‭18.  "‬‭Evidence Based Practices‬‭" in education refers to instructional and school-wide‬
‭improvement practices that systematic empirical research has provided evidence of statistically‬
‭significant effectiveness.‬

‭19.  "‬‭Effective School Climate Improvement‬‭" is a restorative process that engages all‬
‭stakeholders in the following six essential practices:‬

‭A.  Promoting decision-making that is collaborative and actively involves all stakeholders (e.g.,‬
‭school personnel, students, families, community members) with varied and meaningful roles and‬
‭perspectives where all voices are heard; ‬

‭B.  Utilizing psychometrically sound quantitative (e.g., school climate survey, discipline data)‬
‭and qualitative (e.g., interviews, focus groups) data to drive action planning, preventive and‬
‭intervention practices and implementation strategies that continuously improve all dimensions of‬
‭school climate, including regularly collecting data to evaluate progress and inform the‬
‭improvement process;‬

‭C.  Tailoring improvement goals to the unique needs of the students, educators, and broader‬
‭school community. These goals shall be integrated into overall school improvement efforts‬
‭thereby leveraging school strengths to address evidence-based areas of need, while sustaining the‬
‭improvement process over time;‬

‭D.  Building among school personnel and develop common staff skills to educate the whole‬
‭child; ‬

‭E.  Basing curriculum, instruction, student supports, and interventions on scientific research and‬
‭grounding in cognitive, social-emotional, and psychological theories of youth development.‬
‭Interventions include strength-based programs and practices that together represent a‬
‭comprehensive continuum of approaches to promote healthy student development and positive‬
‭learning environments as well as address individual student barriers to learning and adult barriers‬
‭to teaching; and‬

‭F.  Strengthening policies and procedures related to:‬

‭a.  climate and restorative informed teaching and learning environments;‬

‭b.  infrastructure to facilitate data collection, analysis, and effective planning;‬

‭c.  implementation of school climate improvement plans with the goal of becoming restorative;‬

‭d.  evaluation of the school climate improvement process; and‬

‭e.  sustainability of school climate and restorative improvement efforts.‬

‭G.   Fostering adult learning in teams and/or professional learning communities to build capacity‬

‭“Bullying”‬ ‭means‬ ‭the‬ ‭repeated‬ ‭use‬ ‭by‬ ‭one‬ ‭or‬ ‭more‬ ‭students‬ ‭of‬ ‭a‬ ‭written,‬ ‭oral‬ ‭or‬ ‭electronic‬
‭communication,‬ ‭such‬ ‭as‬ ‭cyberbullying,‬ ‭directed‬ ‭at‬ ‭or‬ ‭referring‬ ‭to‬ ‭another‬ ‭student‬ ‭attending‬



‭school‬‭in‬‭the‬‭same‬‭school‬‭district‬‭or‬‭a‬‭physical‬‭act‬‭or‬‭gesture‬‭by‬‭one‬‭or‬‭more‬‭students‬‭repeatedly‬
‭directed at another student attending school in the same school district that:‬

‭A.‬ ‭causes‬ ‭physical‬ ‭or‬ ‭emotional‬ ‭harm‬ ‭to‬ ‭such‬ ‭student‬ ‭or‬ ‭damage‬ ‭to‬ ‭such‬ ‭student’s‬
‭property,‬

‭B.‬ ‭places‬‭such‬‭student‬‭in‬‭reasonable‬‭fear‬‭of‬‭harm‬‭to‬‭himself‬‭or‬‭herself,‬‭or‬‭of‬‭damage‬
‭to his or her property,‬

‭C.‬ ‭creates a hostile environment at school for such student,‬
‭D.‬ ‭infringes on the rights of such student at school, or‬
‭E.‬ ‭substantially disrupts the education process or the orderly operation of a school.‬

‭Bullying shall include, but not be limited to, a written, oral, or electronic communication or‬
‭physical act or gesture based on any actual or perceived differentiating characteristic, such as‬
‭race, color, religion, ancestry, national origin, gender, sexual orientation, gender identity or‬
‭expression, socioeconomic status, academic status, physical appearance,  or mental,‬
‭physical,‬‭developmental‬‭or‬‭sensory‬‭disability,‬‭or‬‭by‬‭association‬‭with‬‭an‬‭individual‬‭or‬‭group‬‭who‬
‭has‬ ‭or‬ ‭is‬ ‭perceived‬ ‭to‬ ‭have‬‭one‬‭or‬‭more‬‭of‬‭such‬‭characteristics.‬‭(The‬‭student‬‭against‬‭whom‬‭the‬
‭activity‬ ‭is‬ ‭directed‬ ‭must‬ ‭be‬ ‭attending‬ ‭school‬‭in‬‭the‬‭same‬‭district‬‭as‬‭the‬‭students‬‭engaged‬‭in‬‭the‬
‭activity.)‬

‭“Cyberbullying”‬‭means‬‭any‬‭act‬‭of‬‭bullying‬‭through‬‭the‬‭use‬‭of‬‭the‬‭Internet,‬‭interactive‬‭and‬‭digital‬
‭technologies,‬ ‭cellular‬ ‭mobile‬ ‭telephone‬ ‭or‬ ‭other‬ ‭mobile‬ ‭electronic‬ ‭devices‬ ‭or‬ ‭any‬ ‭electronic‬
‭communications.‬

‭“Teen‬‭dating‬‭violence”‬‭means‬‭any‬‭act‬‭of‬‭physical,‬‭emotional‬‭or‬‭sexual‬‭abuse,‬‭including‬‭stalking,‬
‭harassing‬‭and‬‭threatening‬‭that‬‭occurs‬‭between‬‭two‬‭students‬‭who‬‭are‬‭currently‬‭in‬‭or‬‭have‬‭recently‬
‭been in a dating relationship.‬



‭BLOOMFIELD PUBLIC SCHOOLS‬
‭Bloomfield, Connecticut‬

‭BOARD POLICY‬ ‭No.‬‭5131.911(b)‬

‭“Mobile‬‭electronic‬‭device”‬‭means‬‭any‬‭hand-held‬‭or‬‭other‬‭portable‬‭electronic‬‭equipment‬‭capable‬
‭of‬‭providing‬‭data‬‭communication‬‭between‬‭two‬‭or‬‭more‬‭individuals,‬‭including,‬‭but‬‭not‬‭limited‬‭to,‬
‭a‬ ‭text‬ ‭messaging‬ ‭device,‬ ‭a‬ ‭paging‬ ‭device,‬ ‭a‬ ‭personal‬ ‭digital‬ ‭assistant,‬ ‭a‬ ‭laptop‬ ‭computer,‬
‭equipment‬‭that‬‭is‬‭capable‬‭of‬‭playing‬‭a‬‭video‬‭game‬‭or‬‭a‬‭digital‬‭video‬‭disk,‬‭or‬‭equipment‬‭on‬‭which‬
‭digital images are taken or transmitted.‬

‭“Electronic‬ ‭communication”‬ ‭means‬ ‭any‬‭transfer‬‭of‬‭signs,‬‭signals,‬‭writing,‬‭images,‬‭sounds,‬‭data‬
‭or‬ ‭intelligence‬ ‭of‬ ‭any‬ ‭nature‬ ‭transmitted‬ ‭in‬ ‭whole‬ ‭or‬ ‭in‬ ‭part‬ ‭by‬‭a‬‭wire,‬‭radio,‬‭electromagnetic,‬
‭photoelectronic or photo-optical system.‬

‭“Hostile‬‭environment”‬‭means‬‭a‬‭situation‬‭in‬‭which‬‭bullying‬‭among‬‭students‬‭is‬‭sufficiently‬‭severe‬
‭or pervasive to alter the conditions of the school climate;‬

‭“Outside‬‭of‬‭the‬‭school‬‭setting”‬‭means‬‭at‬‭a‬‭location,‬‭activity‬‭or‬‭program‬‭that‬‭is‬‭not‬‭school‬‭related,‬
‭or‬‭through‬‭the‬‭use‬‭of‬‭an‬‭electronic‬‭device‬‭or‬‭a‬‭mobile‬‭electronic‬‭device‬‭that‬‭is‬‭not‬‭owned,‬‭leased‬
‭or used by a local or regional board of education.‬

‭“School‬ ‭employee”‬ ‭means‬ ‭(a)‬ ‭a‬ ‭teacher,‬ ‭substitute‬ ‭teacher,‬ ‭school‬ ‭administrator,‬ ‭school‬
‭superintendent,‬ ‭guidance‬ ‭counselor,‬ ‭psychologist,‬ ‭social‬ ‭worker,‬ ‭nurse,‬ ‭physician,‬ ‭school‬
‭paraprofessional‬ ‭or‬ ‭coach‬ ‭employed‬ ‭by‬ ‭a‬ ‭local‬ ‭or‬ ‭regional‬ ‭board‬ ‭of‬ ‭education‬‭or‬‭working‬‭in‬‭a‬
‭public‬‭elementary,‬‭middle‬‭or‬‭high‬‭school;‬‭or‬‭(b)‬‭any‬‭other‬‭individual‬‭who,‬‭in‬‭the‬‭performance‬‭of‬
‭his‬‭or‬‭her‬‭duties,‬‭has‬‭regular‬‭contact‬‭with‬‭students‬‭and‬‭who‬‭provides‬‭services‬‭to‬‭or‬‭on‬‭behalf‬‭of‬
‭students‬ ‭enrolled‬ ‭in‬ ‭a‬ ‭public‬‭elementary,‬‭middle‬‭or‬‭high‬‭school,‬‭pursuant‬‭to‬‭a‬‭contract‬‭with‬‭the‬
‭local or regional board of education.‬

‭“School‬ ‭climate”‬ ‭means‬ ‭the‬ ‭quality‬ ‭and‬ ‭character‬ ‭of‬ ‭school‬ ‭life‬ ‭with‬ ‭a‬ ‭particular‬ ‭focus‬‭on‬‭the‬
‭quality‬‭of‬‭the‬‭relationships‬‭within‬‭the‬‭school‬‭community‬‭between‬‭and‬‭among‬‭students‬‭and‬‭adults.‬
‭(and‬ ‭reflects‬ ‭norms,‬ ‭values,‬ ‭interpersonal‬ ‭relationships,‬ ‭teaching‬ ‭and‬ ‭learning‬ ‭practices‬ ‭and‬
‭organizational structures.)‬

‭Examples of bullying include, but are not limited to:‬

‭1.‬ ‭physical violence and attacks‬
‭2.‬ ‭verbal‬ ‭taunts,‬ ‭name-calling‬ ‭and‬ ‭put-downs‬ ‭including‬ ‭ethnically-based‬ ‭or‬ ‭gender-based‬

‭verbal put-downs‬
‭3.‬ ‭threats and intimidation‬
‭4.‬ ‭extortion or stealing of money and/or possessions‬
‭5.‬ ‭exclusion from peer groups within the school‬
‭6.‬ ‭The‬ ‭misuse‬ ‭of‬ ‭electronic‬ ‭communications‬ ‭for‬ ‭the‬ ‭purpose‬ ‭of‬ ‭bullying,‬ ‭harassing,‬ ‭or‬

‭sexually harassing other students within school or out of school (“cyberbullying”)‬
‭7.‬ ‭Targeting‬ ‭of‬ ‭a‬ ‭student‬ ‭based‬ ‭on‬ ‭the‬ ‭student’s‬ ‭actual‬ ‭or‬ ‭perceived‬ ‭“differentiating”‬

‭characteristics‬ ‭such‬ ‭as‬ ‭race;‬ ‭color;‬ ‭religion;‬ ‭ancestry;‬ ‭national‬ ‭origin;‬ ‭gender;‬ ‭sexual‬
‭orientation;‬ ‭gender‬ ‭identity‬ ‭or‬ ‭expression;‬ ‭socioeconomic‬ ‭or‬ ‭academic‬ ‭status;‬ ‭physical‬



‭appearance; or mental, physical, developmental, or sensory disability.‬
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‭Such‬ ‭conduct‬ ‭is‬ ‭disruptive‬ ‭of‬ ‭the‬ ‭educational‬‭process‬‭and,‬‭therefore,‬‭bullying‬‭is‬‭not‬‭acceptable‬
‭behavior in this district and is prohibited.‬

‭Students‬ ‭who‬ ‭engage‬ ‭in‬ ‭any‬ ‭act‬ ‭of‬ ‭bullying,‬ ‭on‬ ‭school‬ ‭grounds,‬ ‭at‬ ‭a‬ ‭school-sponsored‬ ‭or‬
‭school-related‬ ‭activity,‬ ‭function‬ ‭or‬ ‭program‬ ‭whether‬ ‭on‬ ‭or‬ ‭off‬ ‭school‬ ‭grounds,‬ ‭at‬ ‭a‬‭school‬‭bus‬
‭stop,‬ ‭on‬ ‭a‬ ‭school‬ ‭bus‬ ‭or‬ ‭other‬ ‭vehicle‬ ‭owned,‬ ‭leased‬ ‭or‬ ‭used‬ ‭by‬ ‭the‬ ‭Board‬ ‭of‬ ‭Education,‬ ‭or‬
‭through‬‭the‬‭use‬‭of‬‭an‬‭electronic‬‭device‬‭or‬‭an‬‭electronic‬‭mobile‬‭device‬‭owned,‬‭leased‬‭or‬‭used‬‭by‬
‭the Board of Education, and outside of the school setting if such bullying:‬

‭1.‬ ‭creates a hostile environment at school for the TARGET STUDENT,‬
‭2.‬ ‭infringes on the rights of the TARGET STUDENT at school, or‬
‭3.‬ ‭substantially disrupts the education process or the orderly operation of a school,‬

‭are‬ ‭subject‬ ‭to‬ ‭appropriate‬ ‭disciplinary‬ ‭action‬ ‭up‬ ‭to‬ ‭and‬ ‭including‬‭suspension,‬‭expulsion‬‭and/or‬
‭referral to law enforcement officials.‬

‭A comprehensive program, to improve the school climate, involving everyone in the schools and‬
‭the community, to address bullying at all school levels is essential to reducing incidences of‬
‭bullying. Such a program must involve interventions at all levels, school wide, classroom and‬
‭individual.‬

‭The District’s program: (Also outlined in the “Safe School Climate Plan.”)‬
‭1.‬ ‭Requires‬‭the‬‭development‬‭and‬‭implementation‬‭of‬‭a‬‭safe‬‭school‬‭climate‬‭plan‬‭by‬‭the‬‭Board‬

‭of‬ ‭Education‬ ‭to‬‭address‬‭the‬‭existence‬‭of‬‭bullying‬‭and‬‭teen‬‭dating‬‭violence‬‭in‬‭its‬‭schools‬
‭and‬‭requires‬‭at‬‭the‬‭beginning‬‭of‬‭each‬‭school‬‭year‬‭that‬‭students‬‭and‬‭their‬‭parents/guardians‬
‭be notified of the process by which students may make such reports;‬

‭2.‬ ‭Permits‬ ‭anonymous‬ ‭reports‬ ‭of‬ ‭bullying‬ ‭or‬ ‭teen‬ ‭dating‬ ‭violence‬ ‭by‬ ‭students‬ ‭to‬ ‭school‬
‭employees‬‭and‬‭written‬‭reports‬‭of‬‭suspected‬‭bullying‬‭or‬‭teen‬‭dating‬‭violence‬‭by‬‭parents‬‭or‬
‭guardians‬ ‭and‬ ‭requires‬ ‭at‬ ‭the‬ ‭beginning‬ ‭of‬ ‭each‬ ‭school‬ ‭year‬ ‭that‬ ‭students‬ ‭and‬ ‭their‬
‭parents/guardians be notified of the process by which students may make such reports;‬

‭3.‬ ‭Requires‬ ‭school‬ ‭employees‬ ‭who‬ ‭witness‬ ‭acts‬ ‭of‬ ‭bullying‬ ‭or‬ ‭teen‬ ‭dating‬ ‭violence‬ ‭or‬
‭receive‬‭reports‬‭of‬‭bullying‬‭or‬‭teen‬‭dating‬‭violence‬‭to‬‭orally‬‭notify‬‭the‬‭safe‬‭school‬‭climate‬
‭specialist‬ ‭or‬ ‭another‬ ‭school‬ ‭administrator‬ ‭if‬ ‭the‬ ‭safe‬ ‭school‬ ‭climate‬ ‭specialist‬ ‭is‬
‭unavailable,‬ ‭not‬ ‭later‬ ‭than‬ ‭one‬ ‭school‬ ‭day‬ ‭after‬ ‭such‬ ‭school‬ ‭employee‬ ‭witnesses‬ ‭or‬
‭receives‬ ‭a‬ ‭report‬ ‭of‬ ‭bullying‬ ‭and‬ ‭to‬ ‭file‬ ‭a‬ ‭written‬ ‭report‬ ‭not‬ ‭later‬‭than‬‭two‬‭school‬‭days‬
‭after making such an oral report;‬

‭4.‬ ‭Requires‬‭the‬‭safe‬‭school‬‭climate‬‭specialist‬‭to‬‭investigate‬‭or‬‭supervise‬‭the‬‭investigation‬‭of‬
‭all‬ ‭reports‬ ‭of‬ ‭bullying‬ ‭or‬ ‭teen‬ ‭dating‬ ‭violence‬ ‭and‬ ‭ensure‬ ‭that‬ ‭such‬ ‭investigation‬ ‭is‬
‭completed‬‭promptly‬‭after‬‭receipt‬‭of‬‭any‬‭written‬‭report,‬‭and‬‭that‬‭the‬‭parents‬‭or‬‭guardians‬
‭of‬‭the‬‭student‬‭alleged‬‭to‬‭have‬‭committed‬‭an‬‭act‬‭or‬‭acts‬‭of‬‭bullying‬‭or‬‭teen‬‭dating‬‭violence‬



‭and‬ ‭the‬ ‭parents‬ ‭or‬ ‭guardians‬ ‭of‬ ‭the‬ ‭student‬ ‭against‬‭whom‬‭such‬‭alleged‬‭act‬‭or‬‭acts‬‭were‬
‭directed receive prompt notice that such investigation has commenced;‬

‭5.‬ ‭Requires‬‭the‬‭safe‬‭school‬‭climate‬‭specialist‬‭to‬‭review‬‭any‬‭anonymous‬‭reports,‬‭except‬‭that‬
‭no disciplinary action shall be taken solely on the basis of an anonymous report;‬
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‭6.‬ ‭Requires‬‭each‬‭school‬‭to‬‭have‬‭a‬‭prevention‬‭and‬‭intervention‬‭strategy,‬‭as‬‭defined‬‭by‬‭statute,‬
‭as‬‭amended,‬‭for‬‭school‬‭employees‬‭to‬‭deal‬‭with‬‭bullying‬‭or‬‭teen‬‭dating‬‭violence,‬‭including‬
‭language‬ ‭about‬ ‭bullying‬ ‭and‬ ‭teen‬‭dating‬‭violence‬‭in‬‭student‬‭codes‬‭of‬‭conduct‬‭and‬‭in‬‭all‬
‭student handbooks‬‭;‬

‭7.‬ ‭Provides‬ ‭for‬ ‭the‬ ‭inclusion‬ ‭of‬ ‭language‬ ‭in‬ ‭student‬ ‭codes‬‭of‬‭conduct‬‭concerning‬‭bullying‬
‭and teen dating violence;‬

‭8.‬ ‭Requires‬‭each‬‭school‬‭to‬‭notify‬‭parents‬‭or‬‭guardians‬‭of‬‭all‬‭students‬‭involved‬‭in‬‭a‬‭verified‬
‭act‬ ‭of‬ ‭bullying‬ ‭or‬ ‭teen‬ ‭dating‬ ‭violence‬ ‭not‬ ‭later‬ ‭than‬ ‭forty-eight‬ ‭hours‬ ‭after‬ ‭the‬
‭completion‬ ‭of‬ ‭the‬ ‭investigation.‬ ‭The‬ ‭notice‬ ‭shall‬ ‭be‬ ‭simultaneously‬ ‭mailed‬ ‭to‬ ‭the‬
‭parent/guardian‬‭with‬‭whom‬‭the‬‭student‬‭primarily‬‭resides‬‭and‬‭to‬‭the‬‭other‬‭parent/guardian‬
‭if‬ ‭requested.‬ ‭The‬ ‭notice‬ ‭must‬ ‭describe‬ ‭the‬‭school’s‬‭response‬‭and‬‭any‬‭consequences‬‭that‬
‭may result from further acts of bullying or teen dating violence;‬

‭9.‬ ‭Requires‬ ‭each‬‭school‬‭to‬‭invite‬‭the‬‭parents/guardians‬‭of‬‭a‬‭student‬‭against‬‭whom‬‭such‬‭act‬
‭was‬‭directed‬‭to‬‭a‬‭meeting‬‭to‬‭communicate‬‭to‬‭such‬‭parents/guardians‬‭the‬‭measures‬‭being‬
‭taken‬‭by‬‭the‬‭school‬‭to‬‭ensure‬‭the‬‭safety‬‭of‬‭the‬‭students‬‭against‬‭whom‬‭such‬‭act‬‭of‬‭bullying‬
‭was‬ ‭directed‬ ‭and‬‭the‬‭policies‬‭and‬‭procedures‬‭in‬‭place‬‭to‬‭prevent‬‭further‬‭acts‬‭of‬‭bullying‬
‭and teen dating violence;‬

‭10.‬‭Requires‬ ‭each‬ ‭school‬ ‭to‬ ‭invite‬ ‭the‬ ‭parents‬ ‭or‬ ‭guardians‬ ‭of‬ ‭a‬ ‭student‬ ‭who‬ ‭commits‬ ‭any‬
‭verified‬ ‭act‬ ‭of‬ ‭bullying‬ ‭or‬ ‭teen‬ ‭dating‬ ‭violence‬‭to‬‭a‬‭meeting,‬‭separate‬‭and‬‭distinct‬‭from‬
‭the‬ ‭meeting‬ ‭of‬ ‭the‬ ‭parents/guardians‬ ‭of‬ ‭the‬‭student‬‭against‬‭whom‬‭the‬‭act‬‭of‬‭bullying‬‭or‬
‭teen‬ ‭dating‬ ‭violence‬ ‭was‬ ‭directed,‬ ‭to‬ ‭discuss‬ ‭specific‬ ‭interventions‬ ‭undertaken‬ ‭by‬ ‭the‬
‭school to prevent further acts of bullying and teen dating violence;‬

‭11.‬‭Establishes‬ ‭a‬ ‭procedure‬ ‭for‬ ‭each‬ ‭school‬ ‭to‬ ‭document‬ ‭and‬ ‭maintain‬ ‭records‬ ‭relating‬ ‭to‬
‭reports‬ ‭and‬ ‭investigations‬‭of‬‭bullying‬‭and‬‭teen‬‭dating‬‭violence‬‭in‬‭such‬‭school‬‭and‬‭make‬
‭such‬‭list‬‭publicly‬‭available;‬‭and‬‭report‬‭such‬‭number‬‭to‬‭the‬‭Department‬‭of‬‭Education‬‭and‬
‭in such manner as prescribed by the Commissioner of Education;‬

‭12.‬‭Requires‬‭the‬‭development‬‭of‬‭case-by-case‬‭interventions‬‭for‬‭addressing‬‭reported‬‭incidents‬
‭of‬ ‭bullying‬ ‭or‬ ‭teen‬ ‭dating‬‭violence‬‭against‬‭a‬‭single‬‭individual‬‭or‬‭recurrently‬‭perpetrated‬
‭bullying‬ ‭incidents‬ ‭by‬ ‭the‬ ‭same‬ ‭individual‬ ‭that‬ ‭may‬ ‭include‬ ‭both‬ ‭counseling‬ ‭and‬
‭discipline;‬

‭13.‬‭Prohibits‬‭discrimination‬‭and‬‭retaliation‬‭against‬‭an‬‭individual‬‭who‬‭reports‬‭or‬‭assists‬‭in‬‭the‬
‭investigation of an act of bullying or teen dating violence;‬

‭14.‬‭Requires‬ ‭the‬ ‭development‬ ‭of‬ ‭student‬ ‭safety‬‭support‬‭plans‬‭for‬‭students‬‭against‬‭whom‬‭an‬
‭act‬ ‭of‬ ‭bullying‬ ‭or‬ ‭teen‬ ‭dating‬ ‭violence‬ ‭was‬ ‭directed‬ ‭that‬ ‭addresses‬ ‭safety‬ ‭measures‬‭the‬



‭school‬ ‭will‬ ‭take‬ ‭to‬ ‭protect‬ ‭such‬ ‭students‬ ‭against‬ ‭further‬ ‭acts‬ ‭of‬ ‭bullying‬ ‭or‬ ‭teen‬‭dating‬
‭violence;‬
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‭15.‬‭Requires‬ ‭the‬ ‭principal‬ ‭of‬ ‭a‬ ‭school‬ ‭or‬ ‭the‬ ‭principal’s‬ ‭designee,‬ ‭to‬ ‭notify‬ ‭the‬‭appropriate‬
‭local‬ ‭law‬ ‭enforcement‬ ‭agency‬ ‭when‬ ‭such‬ ‭principal‬ ‭or‬ ‭the‬ ‭principal’s‬ ‭designee‬ ‭believes‬
‭that any acts of bullying or teen dating violence constitute criminal conduct;‬

‭16.‬‭Prohibits‬‭bullying‬‭and‬‭teen‬‭dating‬‭violence‬‭(A)‬‭on‬‭school‬‭grounds,‬‭at‬‭a‬‭school-sponsored‬
‭or‬ ‭school-related‬ ‭activity,‬ ‭function‬ ‭or‬ ‭program‬ ‭whether‬ ‭on‬ ‭or‬ ‭off‬ ‭school‬ ‭grounds,‬ ‭at‬ ‭a‬
‭school‬ ‭bus‬ ‭stop,‬ ‭on‬ ‭a‬ ‭school‬ ‭bus‬ ‭or‬ ‭other‬ ‭vehicle‬ ‭owned,‬ ‭leased‬ ‭or‬ ‭used‬ ‭by‬ ‭a‬ ‭local‬ ‭or‬
‭regional‬ ‭board‬ ‭of‬ ‭education,‬ ‭or‬ ‭through‬ ‭the‬ ‭use‬ ‭of‬‭an‬‭electronic‬‭device‬‭or‬‭an‬‭electronic‬
‭mobile‬‭device‬‭owned,‬‭leased‬‭or‬‭used‬‭by‬‭the‬‭local‬‭or‬‭regional‬‭board‬‭of‬‭education,‬‭and‬‭(B)‬
‭outside‬ ‭of‬‭the‬‭school‬‭setting‬‭if‬‭such‬‭bullying‬‭or‬‭teen‬‭dating‬‭violence‬‭(i)‬‭creates‬‭a‬‭hostile‬
‭environment‬ ‭at‬ ‭school‬ ‭for‬ ‭the‬ ‭student‬ ‭against‬ ‭whom‬ ‭such‬ ‭bullying‬ ‭was‬ ‭directed,‬ ‭(ii)‬
‭infringes‬‭on‬‭the‬‭rights‬‭of‬‭the‬‭student‬‭against‬‭whom‬‭such‬‭bullying‬‭or‬‭teen‬‭dating‬‭violence‬
‭was‬‭directed‬‭at‬‭school,‬‭or‬‭(iii)‬‭substantially‬‭disrupts‬‭the‬‭education‬‭process‬‭or‬‭the‬‭orderly‬
‭operation of a school;‬

‭17.‬‭Requires‬ ‭all‬ ‭school‬ ‭employees‬ ‭to‬ ‭annually‬ ‭complete‬ ‭the‬ ‭training‬ ‭required‬ ‭by‬ ‭C.G.S.‬
‭10-220a,‬‭as‬‭amended.‬‭Such‬‭training‬‭shall‬‭include‬‭identifying‬‭and‬‭responding‬‭to‬‭bullying‬
‭and preventing and responding to youth suicide;‬

‭Note:‬‭Certified‬‭employees‬‭are‬‭required‬‭to‬‭complete‬‭annual‬‭training‬‭on‬‭the‬‭prevention‬
‭and‬ ‭identification‬ ‭of‬ ‭bullying‬ ‭and‬ ‭response‬ ‭to‬ ‭bullying‬ ‭and‬ ‭the‬ ‭prevention‬ ‭and‬
‭response to youth suicide.‬
‭The‬ ‭State‬ ‭Department‬ ‭of‬ ‭Education,‬ ‭within‬ ‭available‬ ‭appropriations,‬ ‭is‬ ‭required‬ ‭to‬
‭provide annual training to non-certified school employees.‬

‭18.‬‭Requires‬‭students‬‭and‬‭the‬‭parents/guardians‬‭of‬‭students‬‭to‬‭be‬‭notified‬‭at‬‭the‬‭beginning‬‭of‬
‭the‬‭school‬‭year‬‭of‬‭the‬‭process‬‭by‬‭which‬‭they‬‭may‬‭make‬‭reports‬‭of‬‭bullying‬‭or‬‭teen‬‭dating‬
‭violence;‬

‭19.‬‭As‬ ‭required,‬ ‭the‬ ‭Board‬ ‭of‬ ‭Education‬ ‭shall‬ ‭approve‬ ‭the‬ ‭safe‬ ‭school‬ ‭climate‬ ‭plan‬
‭developed‬ ‭pursuant‬ ‭to‬‭statute‬‭and‬‭submit‬‭such‬‭plan‬‭to‬‭the‬‭Department‬‭of‬‭Education‬‭for‬
‭its review, analysis, cooperative assistance and approval not later than July 1, 2014; and‬

‭20.‬‭Requires‬ ‭that‬‭not‬‭later‬‭than‬‭thirty‬‭calendar‬‭days‬‭after‬‭approval‬‭by‬‭the‬‭State‬‭Department‬
‭of‬ ‭Education,‬ ‭the‬ ‭safe‬ ‭school‬ ‭climate‬ ‭plan‬ ‭shall‬ ‭be‬ ‭made‬‭available‬‭on‬‭the‬‭Board’s‬‭and‬
‭each‬ ‭individual‬‭school‬‭in‬‭the‬‭District’s‬‭Internet‬‭website‬‭and‬‭such‬‭plan‬‭is‬‭to‬‭be‬‭included‬
‭in‬‭the‬‭District’s‬‭publication‬‭of‬‭the‬‭rules,‬‭procedures‬‭and‬‭standards‬‭of‬‭conduct‬‭for‬‭schools‬
‭and in all student handbooks.‬

‭The‬ ‭Board‬ ‭expects‬ ‭prompt‬ ‭and‬ ‭reasonable‬ ‭investigations‬ ‭of‬ ‭alleged‬ ‭acts‬ ‭of‬ ‭bullying‬ ‭and‬ ‭teen‬
‭dating‬‭violence.‬‭The‬‭safe‬‭school‬‭climate‬‭specialist‬‭of‬‭each‬‭school‬‭is‬‭responsible‬‭for‬‭handling‬‭all‬
‭complaints‬ ‭of‬ ‭alleged‬ ‭bullying‬ ‭and‬ ‭teen‬ ‭dating‬ ‭violence.‬ ‭The‬ ‭safe‬ ‭climate‬ ‭specialist‬ ‭shall‬



‭investigate‬ ‭or‬ ‭supervise‬ ‭the‬ ‭investigation‬ ‭of‬ ‭all‬ ‭reports‬ ‭of‬ ‭bullying‬ ‭and‬ ‭teen‬ ‭dating‬ ‭violence‬
‭promptly.‬
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‭In‬ ‭addition,‬ ‭the‬ ‭norms‬ ‭that‬ ‭are‬ ‭established‬ ‭by‬ ‭adults‬ ‭through‬ ‭consistent‬ ‭enforcement‬ ‭of‬ ‭all‬
‭policies‬ ‭pertaining‬ ‭to‬ ‭conduct‬ ‭and‬ ‭modeling‬ ‭appropriate‬ ‭behavior‬ ‭at‬ ‭school‬ ‭and‬ ‭at‬ ‭home‬ ‭will‬
‭reduce‬ ‭the‬ ‭instances‬ ‭and‬ ‭damage‬ ‭of‬ ‭bullying‬ ‭and‬ ‭teen‬ ‭dating‬ ‭violence.‬ ‭It‬ ‭is‬ ‭necessary‬ ‭for‬
‭students‬‭to‬‭promote‬‭the‬‭concept‬‭that‬‭caring‬‭for‬‭others‬‭is‬‭a‬‭valued‬‭quality,‬‭one‬‭that‬‭is‬‭accepted‬‭and‬
‭encouraged.‬

‭Prevention and Intervention Strategy‬

‭The District shall implement, as required by C.G.S. 10-222d, as amended, a prevention and‬
‭intervention strategy which may include, but is not limited to:‬

‭1.‬ ‭Implementation‬ ‭of‬ ‭a‬ ‭positive‬ ‭behavioral‬ ‭interventions‬ ‭and‬ ‭supports‬ ‭process‬ ‭or‬ ‭another‬
‭evidence-based‬‭model‬‭approach‬‭for‬‭safe‬‭school‬‭climate‬‭or‬‭for‬‭the‬‭prevention‬‭of‬‭bullying‬
‭and teen dating violence identified by the Department of Education.‬

‭2.‬ ‭School‬‭rules‬‭prohibiting‬‭bullying,‬‭teen‬‭dating‬‭violence,‬‭harassment,‬‭and‬‭intimidation‬‭and‬
‭establishing appropriate consequences for those who engage in such acts.‬

‭3.‬ ‭Adequate‬‭adult‬‭supervision‬‭of‬‭outdoor‬‭areas,‬‭hallways,‬‭the‬‭lunchroom,‬‭and‬‭other‬‭specific‬
‭areas where bullying or teen dating violence is likely to occur.‬

‭4.‬ ‭Inclusion‬ ‭of‬ ‭grade-appropriate‬ ‭bullying‬ ‭and‬ ‭teen‬ ‭dating‬ ‭violence‬ ‭education‬ ‭and‬
‭prevention curricula in kindergarten through high school.‬

‭5.‬ ‭Individual‬ ‭interventions‬ ‭with‬ ‭the‬ ‭bully‬ ‭or‬ ‭student‬ ‭who‬ ‭commits‬ ‭teen‬ ‭dating‬ ‭violence,‬
‭parents‬‭and‬‭school‬‭employees‬‭and‬‭interventions‬‭with‬‭the‬‭students‬‭against‬‭whom‬‭the‬‭acts‬
‭of bullying and teen dating violence are directed, parents, and school employees.‬

‭6.‬ ‭School wide training related to safe school climate.‬
‭7.‬ ‭Student peer training, education and support.‬
‭8.‬ ‭Promotion‬‭of‬‭parent‬‭involvement‬‭in‬‭bullying‬‭and‬‭teen‬‭dating‬‭violence‬‭prevention‬‭through‬

‭individual or team participation in meetings, trainings, and individual interventions.‬
‭9.‬ ‭Culturally‬ ‭competent‬ ‭school-based‬ ‭curriculum‬ ‭focusing‬ ‭on‬ ‭social-emotional‬ ‭learning,‬

‭self-awareness and self-regulation.‬

‭Note:‬ ‭Funding‬ ‭for‬ ‭the‬ ‭school-based‬ ‭bullying‬ ‭intervention‬ ‭and‬ ‭school‬ ‭climate‬
‭improvement‬ ‭may‬ ‭originate‬ ‭from‬ ‭public,‬ ‭private,‬ ‭or‬ ‭philanthropic‬ ‭sources.‬‭For‬‭purposes‬‭of‬
‭this‬ ‭section,‬ ‭“interventions‬ ‭with‬ ‭the‬ ‭bullied‬ ‭child”‬ ‭includes‬ ‭referrals‬ ‭to‬ ‭a‬ ‭school‬‭counselor,‬
‭psychologist‬ ‭or‬ ‭other‬‭appropriate‬‭social‬‭or‬‭mental‬‭health‬‭service,‬‭and‬‭periodic‬‭follow-up‬‭by‬
‭the safe school climate specialist with the bullied child.‬



‭BLOOMFIELD PUBLIC SCHOOLS‬
‭Bloomfield, Connecticut‬

‭BOARD POLICY‬ ‭No.‬‭5131.911(g)‬

‭School Climate Coordinator Roles and Responsibilities‬

‭For the school year commencing July 1, 2025, and each school year thereafter, the‬
‭superintendent of schools for each school district, or an administrator appointed by the‬
‭superintendent, shall serve as the school climate coordinator for the school district. ‬

‭District Safe School Climate Coordinator‬

‭For‬ ‭the‬ ‭school‬ ‭year‬ ‭commencing‬ ‭July‬ ‭1,‬ ‭2012,‬ ‭and‬ ‭each‬ ‭school‬ ‭year‬ ‭thereafter,‬ ‭the‬
‭Superintendent‬ ‭of‬ ‭Schools‬ ‭shall‬ ‭appoint,‬ ‭from‬ ‭among‬ ‭existing‬ ‭District‬ ‭staff,‬ ‭a‬ ‭District‬ ‭Safe‬
‭School Climate Coordinator.‬

‭The Coordinator shall:‬

‭1.‬ ‭Implement the District’s safe school climate plan;‬
‭2.‬ ‭Collaborate‬ ‭with‬ ‭safe‬ ‭school‬ ‭climate‬ ‭specialists,‬ ‭the‬ ‭Board,‬ ‭and‬ ‭the‬ ‭Superintendent‬ ‭to‬

‭prevent, identify, and respond to bullying and teen dating violence in District schools;‬
‭3.‬ ‭Provide‬ ‭data‬ ‭and‬ ‭information‬ ‭derived‬ ‭from‬ ‭the‬ ‭safe‬ ‭school‬ ‭climate‬ ‭assessments,‬ ‭in‬

‭collaboration with the Superintendent, to the Department of Education;‬
‭4.‬ ‭Respond to bullying and teen dating violence in District schools;‬
‭5.‬ ‭Meet‬ ‭with‬ ‭the‬ ‭safe‬ ‭school‬ ‭climate‬ ‭specialists‬ ‭at‬ ‭least‬ ‭twice‬ ‭during‬ ‭the‬ ‭school‬ ‭year‬ ‭to‬

‭discuss‬ ‭bullying‬ ‭and‬ ‭teen‬ ‭dating‬ ‭violence‬‭issues‬‭in‬‭the‬‭District‬‭and‬‭make‬‭recommended‬
‭changes to the District’s safe school climate plan.‬

‭6.‬ ‭Successfully‬ ‭complete,‬ ‭for‬ ‭the‬ ‭school‬ ‭year‬‭commencing‬‭July‬‭1,‬‭2014,‬‭the‬‭mental‬‭health‬
‭first‬‭aid‬‭training‬‭provided‬‭by‬‭the‬‭Commissioner‬‭of‬‭Mental‬‭Health‬‭and‬‭Addiction‬‭Services.‬
‭(Such training only required once.)‬

‭The school climate coordinator shall be responsible for:‬

‭1.  providing district-level leadership and support for the implementation of the school climate‬
‭improvement plan for each school;‬

‭2.  collaborating with the school climate specialist, for each school to (A) develop a continuum‬
‭of strategies to prevent, identify and respond to challenging behavior, including, but not limited‬
‭to, alleged bullying and harassment in the school environment, and (B) communicate such‬
‭strategies to the school community, including, but not limited to, through publication in the‬
‭district student handbook;‬

‭3.  collecting and maintaining data regarding school climate improvement, including, but not‬
‭limited to, school discipline records, school climate assessments, attendance rates, social and‬



‭emotional learning assessments, academic growth data, types and numbers of alleged and‬
‭verified bullying complaints submitted by members of the school community, types and numbers‬
‭of challenging behaviors addressed using the restorative practices response policy, and data‬
‭concerning the implementation and outcome of restorative practices; and‬

‭4.  meeting with the school climate specialist for each school at least twice during the school year‬
‭to (A) identify strategies to improve school climate, including, but not limited to, by responding‬
‭to challenging behavior and implementing evidence and research-based interventions, such as‬
‭restorative practices, (B) propose recommendations for revisions to the school climate‬
‭improvement plan, and (C) assist with the completion of the school climate survey.‬

‭School Climate Specialist‬

‭For the school year commencing July 1, 2025, and each school year thereafter, the principal of‬
‭each school, or a school employee who holds professional certification pursuant to section‬
‭10‬‭-145 of the general statutes, is trained in school climate improvement or restorative practices‬
‭and is designated as the school climate specialist by the school principal, shall serve as the‬
‭school climate specialist for the school.‬

‭The school climate specialist shall be responsible for:‬

‭1.  leading in the prevention, identification, and response to challenging behavior, including, but‬
‭not limited to, reports of alleged bullying and harassment;‬

‭2.  implementing evidence and research-based interventions, including, but not limited to,‬
‭restorative practices;‬

‭3.  scheduling meetings for and leading the school climate committee; and‬

‭4.  leading the implementation of the school climate improvement plan.‬

‭Safe School Climate Specialist‬

‭For‬ ‭the‬ ‭school‬ ‭year‬ ‭commencing‬ ‭July‬ ‭1,‬ ‭2012,‬ ‭and‬ ‭each‬ ‭school‬ ‭year‬ ‭thereafter,‬ ‭each‬ ‭school‬
‭Principal‬‭shall‬‭serve,‬‭or‬‭designate‬‭someone‬‭to‬‭serve,‬‭as‬‭the‬‭Safe‬‭School‬‭Climate‬‭Specialist‬‭for‬‭the‬
‭school.‬

‭The Specialist in each school shall:‬
‭1.‬ ‭Investigate‬ ‭or‬ ‭supervise‬ ‭the‬ ‭investigation‬ ‭of‬ ‭reported‬ ‭acts‬ ‭of‬ ‭bullying‬ ‭or‬ ‭teen‬ ‭dating‬

‭violence in the school in accordance with the District’s Safe School Climate Plan;‬
‭2.‬ ‭Collect‬ ‭and‬ ‭maintain‬ ‭records‬ ‭of‬ ‭reports‬ ‭and‬ ‭investigations‬ ‭of‬ ‭bullying‬ ‭and‬ ‭teen‬ ‭dating‬

‭violence in the school; and‬
‭3.‬ ‭Act‬‭as‬‭the‬‭primary‬‭school‬‭official‬‭responsible‬‭for‬‭preventing,‬‭identifying‬‭and‬‭responding‬

‭to bullying and teen dating violence reports in the school.‬

‭Safe‬‭School Climate Committee‬

http://www.cga.ct.gov/current/pub/title_10.htm


‭For the school year commencing July 1, 2025, and each school year thereafter, each school‬
‭climate specialist shall appoint members to the school climate committee who are diverse,‬
‭including members who are racially, culturally, and linguistically representative of various roles‬
‭in the school community.‬

‭The school climate committee shall consist of:‬

‭1.  the school climate specialist;‬

‭2.  a teacher selected by the exclusive bargaining representative for certified employees chosen‬
‭pursuant to section‬‭10‬‭-153b of the general statutes;‬

‭3.  a demographically representative group of students enrolled at the school, as developmentally‬
‭appropriate;‬

‭4.  families of students enrolled at the school; and‬

‭5.  at least two members of the school community, as determined by the school climate specialist.‬

‭Membership of the school climate committee shall be annually reviewed and approved by the‬
‭school climate specialist, in coordination with the school climate coordinator.‬

‭The school climate committee shall be responsible for:‬

‭1.  assisting in the development, annual scheduling, and administration of the school climate‬
‭survey, and reviewing of the school climate survey data.‬

‭2.  using the school climate survey data to identify strengths and challenges to improve school‬
‭climate, and to create or propose revisions to the school climate improvement plan.‬

‭3.  assisting in the implementation of the school climate improvement plan and recommending‬
‭any improvements or revisions to the plan.‬

‭4.  advising on strategies to improve school climate and implementing evidence and‬
‭research-based interventions, including, but not limited to, restorative practices, in the school‬
‭community.‬

‭5.  annually providing notice of the uniform challenging behavior and/or bullying complaint‬
‭form, or similar complaint form used by the school, to the school community.‬

‭School Climate Survey‬

‭For the school year commencing July 1, 2025, and biennially thereafter, the school climate‬
‭committee, for each school, shall administer a school climate survey to students, school‬
‭employees and families of students, provided the parent or guardian of each student shall receive‬
‭prior written notice of the content and administration of such school climate survey and shall‬
‭have a reasonable opportunity to opt such student out of such school climate survey.‬

‭School Climate Improvement Plan‬
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‭For the school year commencing July 1, 2025, and each school year thereafter, the school climate‬
‭specialist, for each school, in collaboration with the school climate coordinator, shall develop,‬
‭and update as necessary, a school climate improvement plan. Such plan shall be based on the‬
‭results of the school climate survey, any recommendations from the school climate committee,‬
‭including the protocols, supports, and any other data the school climate specialist and school‬
‭climate coordinator deem relevant. Such plan shall be submitted to the school climate‬
‭coordinator for review and approval on or before December thirty-first of each school year. Upon‬
‭approval of such plan, a written or electronic copy of such plan shall be made available to‬
‭members of the school community and such plan shall be used in the prevention of, identification‬
‭of and response to all challenging behavior.‬

‭Additionally, districts may place the school climate improvement plans into their district and‬
‭school improvement plans.‬

‭Training‬

‭For the school year commencing July 1, 2024, and each school year thereafter, each local and‬
‭regional Board of Education shall provide resources and training to school employees regarding:‬

‭1.  social and emotional learning;‬

‭2.  school climate and culture and evidence and research-based interventions; and‬

‭3.  restorative practices.‬

‭Such resources and training may be made available at each school under the jurisdiction of such‬
‭board and include technical assistance in the implementation of a school climate improvement‬
‭plan. Any school employee may participate in any such training offered by the board under this‬
‭section. The school climate coordinator, shall select, and approve, the individuals or‬
‭organizations that will provide such training.‬

‭Funding‬

‭The school district shall in its discretion allocate sufficient funding to satisfy the requirements of‬
‭this policy for all schools in the district. Such funding shall be distributed accordingly, with‬
‭Superintendent approval, for assessments and professional development, as well as for school‬
‭community outreach, training, and technical assistance.‬

‭Accountability‬

‭The Board shall adopt and allocate adequate resources to support the Connecticut School‬
‭Climate Policy and adhere to state regulations set forth in Public Act 23-167.‬

‭Connecticut School Climate Standards‬

‭1.  The school district community‬‭1‬‭  has a shared vision and plan for promoting and sustaining a‬
‭positive school climate‬‭2‬‭  that focuses on prevention, identification, and response to all‬
‭challenging behavior‬‭3‬‭.‬



‭2.  The school district community adopts policies that promote:‬

‭a.  a sound school environment that develops and sustains academic, social, emotional, ethical,‬
‭civic, and intellectual skills; and‬

‭b.  a restorative school environment focused on overcoming barriers to teaching and learning by‬
‭building and supporting meaningful school-wide relationships, and intentionally re-engaging any‬
‭disengaged students, educators, and families of students in the school community.‬

‭3.  The school community's practices are identified, prioritized, and supported to:‬

‭a.  promote learning and the positive academic, social, emotional, ethical, and civic development‬
‭of students;‬

‭b.  enhance engagement in teaching, learning, and school-wide activities;‬

‭c.  address barriers to teaching and learning; and‬

‭d.  develop and sustain a restorative infrastructure that builds capacity, accountability, and‬
‭sustainability.‬

‭4.  The school community creates a school environment‬‭4‬‭where everyone is safe, welcomed,‬
‭supported, and included in all school-based activities.‬

‭5.  The school community creates a restorative system that cultivates a sense of belonging‬
‭through norms and activities that promote social and civic responsibility, and a dedication to‬
‭cultural responsiveness, diversity, equity, and inclusion.‬

‭For‬ ‭the‬ ‭school‬ ‭year‬‭commencing‬‭July‬‭1,‬‭2012,‬‭and‬‭each‬‭school‬‭year‬‭thereafter,‬‭the‬‭Principal‬‭of‬
‭each‬‭District‬‭school‬‭shall‬‭establish‬‭a‬‭new‬‭committee‬‭or‬‭designate‬‭at‬‭least‬‭one‬‭existing‬‭committee‬
‭that‬ ‭is‬ ‭responsible‬ ‭for‬ ‭developing‬ ‭and‬ ‭fostering‬ ‭a‬ ‭safe‬ ‭school‬ ‭climate‬ ‭and‬ ‭addressing‬ ‭issues‬
‭related‬ ‭to‬ ‭bullying‬ ‭in‬ ‭the‬ ‭school.‬ ‭The‬‭committee‬‭must‬‭include‬‭at‬‭least‬‭one‬‭parent/guardian‬‭of‬‭a‬
‭student enrolled in the school, appointed by the Principal.‬
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‭BOARD POLICY‬ ‭No.‬‭[5220] [5221]‬‭5131.911(h)‬

‭The Safe School Climate Committee shall:‬
‭1.‬ ‭Receive copies of completed reports following investigations of bullying;‬
‭2.‬ ‭Identify and address patterns of bullying and teen dating among students in the school;‬
‭3.‬ ‭Implement‬ ‭the‬ ‭provisions‬ ‭of‬‭the‬‭school‬‭security‬‭and‬‭safety‬‭plan,‬‭(developed‬‭pursuant‬‭to‬

‭Section‬‭87‬‭of‬‭PA‬‭13-3)‬‭regarding‬‭the‬‭collection,‬‭evaluation‬‭and‬‭reporting‬‭of‬‭information‬
‭relating‬ ‭to‬ ‭instances‬ ‭of‬ ‭disturbing‬ ‭or‬ ‭threatening‬ ‭behavior‬ ‭that‬ ‭may‬ ‭not‬ ‭meet‬ ‭the‬
‭definition‬ ‭of‬ ‭bullying‬ ‭or‬ ‭teen‬ ‭dating‬ ‭violence‬ ‭(defined‬ ‭in‬ ‭Connecticut‬ ‭General‬ ‭Statutes‬
‭10-222d)‬ ‭and‬ ‭report‬ ‭such‬ ‭information,‬ ‭as‬‭necessary,‬‭to‬‭the‬‭District‬‭Safe‬‭School‬‭Climate‬
‭Coordinator and to the school’s security and safety committee.‬

‭4.‬ ‭Review and amend school policies relating to bullying and teen dating violence;‬
‭5.‬ ‭Review‬ ‭and‬ ‭make‬ ‭recommendation‬ ‭to‬ ‭the‬ ‭District‬ ‭Safe‬ ‭School‬ ‭Climate‬ ‭Coordinator‬

‭regarding‬‭the‬‭District’s‬‭Safe‬‭Climate‬‭Plan‬‭based‬‭on‬‭issues‬‭and‬‭experiences‬‭specific‬‭to‬‭the‬
‭school;‬

‭6.‬ ‭Educate‬ ‭students,‬ ‭school‬ ‭employees‬ ‭and‬ ‭parents‬ ‭and‬ ‭guardians‬ ‭of‬ ‭students‬ ‭on‬ ‭issues‬
‭relating to bullying and teen dating violence;‬

‭7.‬ ‭Collaborate‬ ‭with‬ ‭the‬ ‭District‬ ‭Safe‬ ‭School‬ ‭Climate‬ ‭Coordinator‬ ‭in‬ ‭the‬‭collection‬‭of‬‭data‬
‭regarding bullying and teen dating violence; and‬

‭8.‬ ‭Perform‬ ‭any‬ ‭other‬ ‭duties‬ ‭as‬ ‭determined‬ ‭by‬ ‭the‬ ‭School‬ ‭Principal‬ ‭that‬ ‭are‬ ‭related‬ ‭to‬ ‭the‬
‭prevention,‬‭identification‬‭and‬‭response‬‭to‬‭school‬‭bullying‬‭and‬‭teen‬‭dating‬‭violence‬‭for‬‭the‬
‭school.‬

‭Parent‬‭members‬‭of‬‭the‬‭Safe‬‭School‬‭Climate‬‭Committee‬‭are‬‭excluded‬‭from‬‭activities‬‭#1‬‭and‬‭#3‬‭or‬
‭any other activity that may compromise the confidentiality of a student.‬

‭As‬ ‭part‬ ‭of‬ ‭this‬ ‭policy,‬ ‭the‬ ‭Board‬ ‭of‬ ‭Education‬ ‭shall‬ ‭develop‬ ‭and‬ ‭implement‬ ‭a‬ ‭Safe‬ ‭School‬
‭Climate‬ ‭Plan‬ ‭to‬ ‭address‬‭the‬‭existence‬‭of‬‭bullying‬‭and‬‭teen‬‭dating‬‭violence‬‭in‬‭its‬‭schools.‬ ‭Such‬
‭plan‬ ‭shall‬ ‭establish‬ ‭deadlines‬ ‭for‬ ‭reporting‬ ‭investigating,‬ ‭and‬ ‭notifying‬ ‭parents‬ ‭and‬ ‭guardians‬
‭about‬ ‭bullying‬ ‭and‬ ‭teen‬ ‭dating‬ ‭incidents;‬ ‭prohibit‬ ‭retaliation‬ ‭against‬ ‭those‬‭who‬‭report‬‭bullying‬
‭and/or‬‭teen‬‭dating‬‭violence;‬‭and‬‭require‬‭school‬‭officials‬‭to‬‭notify‬‭law‬‭enforcement‬‭officials‬‭when‬
‭it is believed that bullying or teen dating conduct constitutes a crime‬‭.‬
‭The‬ ‭Board‬ ‭requires‬ ‭each‬ ‭school‬ ‭in‬ ‭the‬ ‭District,‬ ‭on‬ ‭and‬ ‭after‬ ‭July1,‬ ‭2012,‬ ‭and‬ ‭biennially‬
‭thereafter,‬ ‭to‬ ‭complete‬ ‭an‬ ‭assessment‬ ‭using‬ ‭school‬ ‭climate‬ ‭assessment‬ ‭instruments,‬ ‭including‬
‭uniform‬‭surveys‬‭that‬‭collect‬‭information‬‭about‬‭students’‬‭perspectives‬‭and‬‭opinions‬‭about‬‭school‬
‭climate‬ ‭at‬ ‭the‬ ‭school‬ ‭and‬ ‭allow‬ ‭students‬ ‭to‬ ‭complete‬ ‭and‬ ‭submit‬ ‭such‬ ‭surveys‬ ‭anonymously,‬
‭approved‬ ‭and‬ ‭disseminated‬ ‭by‬ ‭the‬ ‭Department‬ ‭of‬ ‭Education‬ ‭pursuant‬ ‭to‬ ‭C.G.S.‬ ‭10-222h,‬ ‭as‬
‭amended‬ ‭by‬ ‭PA‬ ‭11-232.‬ ‭The‬‭Board‬‭will‬‭collect‬‭the‬‭school‬‭climate‬‭assessments‬‭of‬‭each‬‭District‬
‭school and submit them to the Department of Education.‬
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‭BOARD POLICY‬ ‭No.‬‭5131.911(i)‬

‭Note:‬‭The‬‭Department‬‭of‬‭Education,‬‭within‬‭available‬‭appropriations,‬‭is‬‭required‬‭by‬‭the‬‭amended‬
‭C.G.S.‬‭10-222h,‬‭to‬‭approve‬‭in‬‭collaboration‬‭with‬‭the‬‭Connecticut‬‭Association‬‭of‬‭Schools‬‭(CAS),‬
‭and‬ ‭disseminate‬ ‭to‬ ‭all‬ ‭public‬ ‭schools‬ ‭grade-level‬ ‭appropriate‬ ‭school‬ ‭climate‬ ‭assessment‬
‭instruments,‬‭including‬‭surveys,‬‭to‬‭be‬‭used‬‭by‬‭Boards‬‭of‬‭Education‬‭for‬‭the‬‭purpose‬‭of‬‭collecting‬
‭information‬‭pertaining‬‭to‬‭a‬‭district’s‬‭“prevention‬‭and‬‭intervention‬‭strategy”‬‭in‬‭order‬‭to‬‭enable‬‭the‬
‭Department‬‭to‬‭monitor‬‭bullying‬‭efforts‬‭over‬‭time‬‭and‬‭to‬‭compare‬‭each‬‭district’s‬‭progress‬‭to‬‭state‬
‭trends.‬
‭A‬ ‭safe‬‭school‬‭climate‬‭resource‬‭network‬‭is‬‭to‬‭be‬‭established‬‭by‬‭the‬‭Department‬‭of‬‭Education,‬‭in‬
‭consultation‬ ‭with‬ ‭the‬ ‭State‬ ‭Education‬ ‭Resource‬ ‭Center,‬ ‭the‬ ‭Governor’s‬ ‭Prevention‬ ‭Partnership‬
‭and‬ ‭the‬ ‭Commission‬ ‭on‬ ‭Children,‬ ‭within‬ ‭available‬ ‭appropriations,‬ ‭for‬ ‭the‬ ‭identification,‬
‭prevention,‬‭and‬‭education‬‭of‬‭school‬‭bullying‬‭in‬‭the‬‭state.‬‭This‬‭network‬‭will‬‭make‬‭available‬‭to‬‭all‬
‭schools‬ ‭information,‬ ‭training‬ ‭opportunities‬ ‭and‬‭resource‬‭materials‬‭to‬‭improve‬‭school‬‭climate‬‭to‬
‭diminish bullying.‬

‭(cf. 0521 – Nondiscrimination)‬
‭(cf. 4131 – Staff Development)‬
‭(cf. 5114 – Suspension and Expulsion/Due Process)‬
‭(cf. 5131 – Conduct)‬
‭(cf. 5131.21 – Violent and Aggressive Behavior)‬
‭(cf. 5131.8 – Out-of-School Misconduct)‬
‭(cf. 5131.912 – Aggressive Behavior)‬
‭(cf. 5131.913 – Cyberbullying)‬
‭(cf. 5131.91 – Hazing)‬
‭(cf. 5144 – Discipline/Punishment)‬
‭(cf. 5145.4 – Nondiscrimination)‬
‭(cf. 5145.5 – Sexual Harassment)‬
‭(cf. 5145.51 – Peer Sexual Harassment)‬
‭(cf. 6121 – Nondiscrimination)‬
‭(cf. 6121.1 – Equal Educational Opportunity)‬
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‭Legal Reference:‬ ‭Connecticut General Statutes‬
‭Public Act 11-232, An Act concerning the Strengthening of School‬
‭Bullying Laws‬
‭Conn. Gen. Stat. 10-145a‬
‭Conn. Gen. Stat. 10-145o‬
‭Conn. Gen. Stat. 10-220a‬
‭Conn. Gen. Stat. § 10-222d‬
‭Conn. Gen. Stat. 10-222g‬
‭Conn. Gen. Stat. 10-222h‬

‭Conn. Gen. Stat. §§ 10-233a through‬
‭10-233f‬‭10-15b Access of parent or guardian to‬
‭student’s records. Inspection and subpoena of‬
‭school or student records.‬
‭10-222d Policy on bullying behavior as‬
‭amended by PA 08-160, PA 11-232 and PA‬
‭14-172.‬
‭PA 06-115 An Act Concerning Bullying Policies‬
‭in Schools and Notices Sent to Parents or‬
‭Legal Guardians.‬
‭PA 11-232 An Act Concerning the‬
‭Strengthening of School Bullying Laws.‬
‭PA 14-172 An Act Concerning Improving‬
‭Employment Opportunities through Education and‬
‭Ensuring Safe School Climates.‬
‭PA 14-234 An Act Concerning Domestic Violence‬
‭and Sexual Assault‬
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‭Purpose‬

‭Federal and state law and district policy require that all programs, activities, and employment‬
‭practices be free from discrimination based on sex, sexual orientation, or gender identity or‬
‭expression. This policy is designed in keeping with these mandates to create a safe learning‬
‭environment for all students and to ensure that every student has equal access to all school‬
‭programs and activities.‬

‭This policy sets out guidelines for schools and district staff to address the needs of transgender‬
‭and gender non-conforming students and clarifies how state law should be implemented in‬
‭situations where questions may arise about how to protect the legal rights or safety of such‬
‭students. This policy does not anticipate every situation that might occur with respect to‬
‭transgender or gender non-conforming students and the needs of each transgender or gender‬
‭non-conforming student must be assessed on a case-by-case basis. In all cases, the goal is to‬
‭ensure the safety, comfort, and healthy development of the transgender or gender‬
‭non-conforming student while maximizing the student’s social integration and minimizing‬
‭stigmatization of the student.‬

‭Definitions‬

‭The definitions provided here are not intended to label students but rather to assist in‬
‭understanding this policy and the legal obligations of district staff.  It is recognized that students‬
‭might or might not use these terms to describe themselves.‬‭¶‬

‭¶‬
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‭Definitions (continued)‬‭¶‬

‭“‬‭G‬‭g‬‭ender‬‭identity‬‭”‬‭is‬‭a‬‭person’s‬‭deeply‬‭held‬‭sense‬‭or‬‭psychological‬‭knowledge‬‭of‬‭their‬‭own‬
‭gender,‬‭regardless‬‭of‬‭the‬‭gender‬‭they‬‭were‬‭assigned‬‭at‬‭birth.‬‭One’s‬‭gender‬‭identity‬‭can‬‭be‬‭the‬
‭same or different than the gender assigned at birth. Everyone has a gender identity.‬

‭“‬‭t‬‭T‬‭ransgender‬‭”‬‭describes‬‭people‬‭whose‬‭gender‬‭identity,‬‭expression‬‭or‬‭behavior‬‭is‬‭different‬
‭from those typically associated with an assigned sex at birth.‬

‭“‬‭g‬‭G‬‭ender‬ ‭expression‬‭”‬ ‭refers‬ ‭to‬ ‭the‬ ‭manner‬ ‭a‬ ‭person‬ ‭represents‬ ‭or‬ ‭expresses‬ ‭gender‬ ‭to‬
‭others, often through behavior, clothing, hairstyles, activities, or mannerisms.‬

‭“‬‭g‬‭G‬‭ender‬ ‭non-conforming‬‭”‬ ‭describes‬ ‭people‬ ‭whose‬ ‭gender‬ ‭expression‬ ‭differs‬ ‭from‬
‭stereotypical‬ ‭expectations,‬ ‭such‬ ‭as‬ ‭“feminine”‬ ‭boys,‬ ‭“masculine”‬ ‭girls,‬ ‭and‬ ‭those‬ ‭who‬ ‭are‬
‭perceived‬ ‭as‬ ‭androgynous.‬ ‭This‬ ‭includes‬ ‭people‬ ‭who‬ ‭identify‬ ‭outside‬ ‭traditional‬ ‭gender‬
‭categories or identify both genders.‬

‭"‬‭Sexual Orientation‬‭" refers to a person's identity in relation to the gender or genders to which‬
‭they are romantically, emotionally, or sexually attracted, including any identity that a person‬
‭may have previously expressed or is perceived by another to hold.‬

‭“‬‭C‬‭c‬‭isgender‬‭” refers to individuals whose gender identity, expression, or behavior conforms‬
‭with those typically associated with their sex assigned at birth.‬

‭“‬‭G‬‭g‬‭ender‬‭fluid‬‭”‬‭may‬‭be‬‭a‬‭form‬‭of‬‭both‬‭gender‬‭identity‬‭and‬‭gender‬‭expression.‬‭It‬‭generally‬
‭describes‬ ‭individuals‬ ‭who‬ ‭may‬ ‭not‬ ‭identify‬ ‭as‬ ‭the‬ ‭same‬ ‭gender‬ ‭all‬ ‭the‬ ‭time,‬ ‭and‬ ‭whose‬
‭gender expression may change accordingly.‬

‭“‬‭g‬‭G‬‭ender‬‭m‬‭M‬‭inority‬‭” is an umbrella term referring to individuals not identifying as‬
‭cisgender.‬

‭¶‬
‭¶‬

‭¶‬
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‭¶‬

‭Definitions (continued)‬‭¶‬
‭“‬‭Gender‬ ‭transition‬‭”‬ ‭is‬ ‭the‬ ‭process‬ ‭in‬ ‭which‬ ‭a‬ ‭person‬ ‭changes‬ ‭their‬ ‭gender‬ ‭expression‬ ‭to‬
‭better‬ ‭reflect‬ ‭their‬ ‭gender‬ ‭identity.‬ ‭In‬ ‭order‬ ‭to‬ ‭feel‬ ‭comfortable‬ ‭and‬ ‭to‬‭express‬‭their‬‭gender‬
‭identity‬ ‭to‬ ‭other‬ ‭people,‬ ‭transgender‬ ‭people‬ ‭may‬ ‭take‬ ‭a‬ ‭variety‬ ‭of‬ ‭steps‬ ‭such‬ ‭as‬ ‭using‬ ‭a‬
‭nickname‬ ‭or‬ ‭legally‬ ‭changing‬ ‭their‬ ‭name;‬ ‭choosing‬ ‭clothes‬ ‭and‬ ‭hairstyles‬ ‭to‬ ‭reflect‬ ‭their‬
‭gender‬ ‭identity;‬ ‭and‬ ‭generally‬ ‭living‬ ‭and‬ ‭presenting‬ ‭themselves‬‭to‬‭others,‬‭consistently‬‭with‬
‭their‬‭gender‬‭identity.‬‭Some,‬‭but‬‭not‬‭all,‬‭transgender‬‭people‬‭take‬‭hormones‬‭or‬‭undergo‬‭surgical‬
‭procedures‬‭to‬‭change‬‭their‬‭bodies‬‭to‬‭better‬‭reflect‬‭their‬‭gender‬‭identity.‬‭Transitioning‬‭may‬‭or‬
‭may‬‭not‬‭include‬‭changing‬‭identity‬‭documents‬‭(e.g.,‬‭driver’s‬‭license,‬‭social‬‭security‬‭record)‬‭to‬
‭reflect one’s gender identity.‬

‭"‬‭Gender Dysphoria‬‭" is defined as "the feeling of discomfort or distress that might occur in‬
‭people whose gender identity differs from their sex assigned at birth or sex-related physical‬
‭characteristics."‬

‭"‬‭Bullying‬‭" means an act that is direct or indirect and severe, persistent or pervasive which:‬

‭a.causes physical or emotional harm to an individual,‬

‭b.places an individual in reasonable fear of physical or emotional harm, or‬

‭c.infringes on the rights and opportunities of an individual at school.‬

‭Bullying shall include, but need not be limited to, a written, oral, or electronic communication‬
‭or physical act or gesture based on any actual or perceived differentiating characteristic, such‬
‭as race, color, religion, ancestry, national origin, gender, sexual orientation, gender identity or‬
‭expression, socioeconomic status, academic status, physical appearance, or mental, physical,‬
‭developmental or sensory disability, or by association with an individual or group who has or is‬
‭perceived to have one or more of such characteristics.‬

‭“Bullying”‬ ‭means‬ ‭the‬ ‭repeated‬ ‭use‬ ‭by‬‭one‬‭or‬‭more‬‭students‬‭of‬‭a‬‭written,‬‭oral‬‭or‬‭electronic‬
‭communication,‬ ‭such‬ ‭as‬ ‭cyberbullying,‬ ‭directed‬ ‭at‬ ‭or‬ ‭referring‬ ‭to‬‭another‬‭student‬‭attending‬
‭school‬ ‭in‬ ‭the‬ ‭same‬ ‭school‬ ‭district‬ ‭or‬ ‭a‬ ‭physical‬ ‭act‬ ‭or‬ ‭gesture‬ ‭by‬ ‭one‬ ‭or‬ ‭more‬ ‭students‬
‭repeatedly‬ ‭directed‬ ‭at‬ ‭another‬ ‭student‬ ‭attending‬ ‭school‬ ‭in‬ ‭the‬ ‭same‬ ‭school‬ ‭district‬ ‭that‬ ‭(1)‬
‭causes‬‭physical‬‭or‬‭emotional‬‭harm‬‭to‬‭such‬‭student‬‭or‬‭damage‬‭to‬‭such‬‭student’s‬‭property,‬‭(2)‬
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‭places‬ ‭such‬ ‭student‬ ‭in‬ ‭reasonable‬ ‭fear‬ ‭of‬‭harm‬‭to‬‭himself‬‭or‬‭herself,‬‭or‬‭of‬‭damage‬‭to‬‭his‬‭or‬
‭her‬‭property,‬‭(3)‬‭creates‬‭a‬‭hostile‬‭environment‬‭at‬‭school‬‭for‬‭such‬‭student,‬‭(4)‬‭infringes‬‭on‬‭the‬
‭rights‬ ‭of‬ ‭such‬ ‭student‬ ‭at‬ ‭school,‬ ‭or‬ ‭(5)‬ ‭substantially‬ ‭disrupts‬ ‭the‬ ‭education‬ ‭process‬ ‭or‬ ‭the‬
‭orderly operation of a school.‬‭¶‬

‭¶‬
‭Bullying‬ ‭shall‬‭include,‬‭but‬‭not‬‭be‬‭limited‬‭to,‬‭a‬‭written,‬‭oral,‬‭or‬‭electronic‬‭communication‬‭or‬
‭physical‬‭act‬‭or‬‭gesture‬‭based‬‭on‬‭any‬‭actual‬‭or‬‭perceived‬‭differentiating‬‭characteristic,‬‭such‬‭as‬
‭race,‬ ‭color,‬ ‭religion,‬ ‭ancestry,‬ ‭national‬ ‭origin,‬ ‭gender,‬ ‭sexual‬ ‭orientation,‬‭gender‬‭identity‬‭or‬
‭expression,‬‭socioeconomic‬‭status,‬‭academic‬‭status,‬‭physical‬‭appearance,‬‭or‬‭mental,‬‭physical,‬
‭developmental‬‭or‬‭sensory‬‭disability,‬‭or‬‭by‬‭association‬‭with‬‭an‬‭individual‬‭or‬‭group‬‭who‬‭has‬‭or‬
‭is perceived to have one or more of such characteristics.‬‭¶‬

‭¶‬
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‭Definitions (continued)‬‭¶‬

‭“‬‭Harassment‬‭”‬‭means‬‭written,‬‭verbal‬‭or‬‭physical‬‭conduct‬‭that‬‭adversely‬‭affects‬‭the‬‭ability‬‭of‬
‭one‬ ‭or‬ ‭more‬ ‭students‬ ‭to‬ ‭participate‬ ‭in‬ ‭or‬ ‭benefit‬‭from‬‭the‬‭school’s‬‭educational‬‭programs‬‭or‬
‭activities‬‭because‬‭the‬‭conduct‬‭is‬‭so‬‭severe,‬‭persistent‬‭or‬‭pervasive.‬‭This‬‭includes‬‭conduct‬‭that‬
‭is‬‭based‬‭on‬‭a‬‭student’s‬‭actual‬‭or‬‭perceived‬‭race,‬‭color,‬‭national‬‭origin,‬‭sex,‬‭disability,‬‭sexual‬
‭orientation,‬‭sexual‬‭identity‬‭or‬‭expression,‬‭or‬‭religion.‬‭This‬‭also‬‭includes‬‭conduct‬‭that‬‭targets‬‭a‬
‭student‬‭because‬‭of‬‭a‬‭characteristic‬‭of‬‭a‬‭friend,‬‭family‬‭member‬‭or‬‭other‬‭person‬‭or‬‭group‬‭with‬
‭whom a student associates.‬

‭Privacy‬

‭All‬‭persons,‬‭including‬‭students,‬‭have‬‭a‬‭right‬‭to‬‭privacy.‬‭This‬‭includes‬‭the‬‭right‬‭to‬‭keep‬‭private‬
‭one’s‬‭transgender‬‭status‬‭or‬‭gender‬‭non-conforming‬‭presentation‬‭at‬‭school.‬‭Information‬‭about‬
‭a‬ ‭student’s‬ ‭transgender‬ ‭status,‬ ‭legal‬ ‭name,‬ ‭or‬ ‭gender‬ ‭assigned‬ ‭at‬ ‭birth‬ ‭also‬ ‭may‬ ‭constitute‬
‭confidential‬‭medical‬‭information.‬‭School‬‭personnel‬‭should‬‭not‬‭disclose‬‭information‬‭that‬‭may‬
‭reveal‬ ‭a‬ ‭student’s‬ ‭transgender‬ ‭status‬ ‭or‬ ‭gender‬ ‭non-conforming‬ ‭presentation‬ ‭to‬ ‭others,‬
‭including‬ ‭parents‬ ‭and‬ ‭other‬ ‭school‬ ‭personnel,‬ ‭unless‬ ‭legally‬ ‭required‬‭to‬‭do‬‭so‬‭or‬‭unless‬‭the‬
‭student‬ ‭has‬ ‭authorized‬ ‭such‬ ‭disclosure.‬ ‭Transgender‬ ‭and‬ ‭gender‬ ‭non-conforming‬ ‭students‬
‭have‬ ‭the‬ ‭right‬ ‭to‬ ‭discuss‬ ‭and‬ ‭express‬ ‭their‬ ‭gender‬ ‭identity‬ ‭and‬ ‭expression‬ ‭openly‬ ‭and‬ ‭to‬
‭decide when, with whom, and how much to share private information.‬

‭When‬ ‭contacting‬‭the‬‭parent‬‭or‬‭guardian‬‭of‬‭a‬‭transgender‬‭or‬‭gender‬‭non-conforming‬‭student,‬
‭school‬ ‭personnel‬ ‭should‬ ‭use‬ ‭the‬ ‭student’s‬ ‭legal‬‭name‬‭and‬‭the‬‭pronoun‬‭corresponding‬‭to‬‭the‬
‭student’s‬ ‭gender‬ ‭assigned‬ ‭at‬ ‭birth‬ ‭unless‬ ‭the‬ ‭student,‬ ‭parent,‬ ‭or‬ ‭guardian‬ ‭has‬ ‭specified‬
‭otherwise.‬

‭¶‬
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‭¶‬

‭Official records‬

‭The‬‭district‬‭is‬‭required‬‭to‬‭maintain‬‭a‬‭mandatory‬‭permanent‬‭student‬‭record‬‭(“official‬‭record”)‬
‭that‬‭includes‬‭a‬‭student’s‬‭legal‬‭name‬‭and‬‭legal‬‭gender.‬‭However,‬‭the‬‭district‬‭is‬‭not‬‭required‬‭to‬
‭use‬‭a‬‭student’s‬‭legal‬‭name‬‭and‬‭gender‬‭on‬‭other‬‭school‬‭records‬‭or‬‭documents.‬‭The‬‭district‬‭will‬
‭change‬ ‭a‬ ‭student’s‬ ‭official‬ ‭record‬ ‭to‬ ‭reflect‬ ‭a‬ ‭change‬ ‭in‬ ‭legal‬ ‭name‬ ‭or‬ ‭legal‬ ‭gender‬ ‭upon‬
‭receipt‬ ‭of‬ ‭documentation‬ ‭that‬ ‭such‬ ‭change‬ ‭has‬ ‭been‬ ‭made‬ ‭pursuant‬ ‭to‬ ‭a‬ ‭court‬ ‭order.‬ ‭In‬
‭situations‬ ‭where‬ ‭school‬ ‭staff‬ ‭or‬ ‭administrators‬ ‭are‬ ‭required‬ ‭by‬ ‭law‬ ‭to‬ ‭use‬ ‭or‬ ‭to‬ ‭report‬ ‭a‬
‭transgender‬ ‭student’s‬ ‭legal‬ ‭name‬ ‭or‬ ‭gender,‬ ‭such‬ ‭as‬ ‭for‬ ‭purposes‬ ‭of‬ ‭standardized‬ ‭testing,‬
‭school‬ ‭staff‬ ‭and‬ ‭administrators‬ ‭shall‬ ‭adopt‬ ‭practices‬ ‭to‬ ‭avoid‬ ‭the‬ ‭inadvertent‬ ‭disclosure‬ ‭of‬
‭such confidential information.‬

‭Note:‬ ‭a‬ ‭review‬ ‭of‬ ‭Connecticut‬ ‭statutes‬ ‭and‬ ‭regulations‬ ‭and‬ ‭other‬ ‭legal‬ ‭resources‬ ‭has‬ ‭not‬
‭provided‬‭a‬‭legal‬‭basis‬‭requiring‬‭a‬‭court‬‭order‬‭prior‬‭to‬‭changing‬‭a‬‭student’s‬‭official‬‭record‬‭to‬
‭reflect‬ ‭a‬ ‭change‬ ‭in‬ ‭legal‬ ‭name‬ ‭or‬ ‭legal‬ ‭gender.‬ ‭It‬ ‭is‬ ‭a‬ ‭common‬ ‭practice‬ ‭to‬ ‭require‬
‭documentation‬ ‭to‬ ‭change‬ ‭a‬ ‭student’s‬ ‭legal‬ ‭name‬ ‭or‬ ‭gender‬ ‭pursuant‬ ‭to‬ ‭a‬ ‭court‬ ‭order‬ ‭or‬
‭through‬ ‭amendment‬ ‭of‬ ‭state‬‭or‬‭federally-issued‬‭identification.‬‭However,‬‭under‬‭FERPA*,‬‭a‬
‭school‬ ‭must‬ ‭consider‬ ‭the‬‭request‬‭of‬‭a‬‭minor‬‭student’s‬‭education‬‭records‬‭that‬‭is‬‭inaccurate,‬
‭misleading,‬‭or‬‭in‬‭violation‬‭of‬‭the‬‭student’s‬‭privacy‬‭rights.‬‭Consider,‬‭therefore,‬‭the‬‭following‬
‭language as an alternative to the above.‬
‭*(family educational rights and privacy act)‬

‭Consistent with the Family Education Rights and Privacy Act (FERPA), only parents/guardians‬
‭or students over the age of 18 have the authority to seek the amendment of education records.‬
‭While minor students do not have the authority to require amendment of their records without‬
‭parent/guardian consent, the Board expects the appropriate professional staff member(s) to work‬
‭with families to resolve differences if the records are incorrect, misleading, or violate a student's‬
‭privacy. (In general, a school should treat requests to change student records based on‬
‭transgender status no differently than it would treat any other request for a change to student‬
‭records.) Upon such a request, schools should correct student education records to accurately‬
‭reflect the student's chosen name and gender identity, regardless of whether the student has‬
‭completed a legal name change.‬

‭There may be instances when parental communication and involvement are essential to‬
‭effectuating the district's legal obligation in cases that involve statutory authorities, such as‬
‭Section 504 and IDEA. When such situations arise, based upon the 2024 Guidance, the Board‬
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‭expects the professional staff to fulfill its obligation to disclose a student's preferred name,‬
‭gender marker, and pronouns to the student's parents or guardians where these identifiers differ‬
‭from the student's sex at birth.‬

‭¶‬
‭¶‬



‭BLOOMFIELD PUBLIC SCHOOLS‬
‭Bloomfield, Connecticut‬

‭BOARD POLICY‬ ‭No.5145.53(‬‭8‬‭)‬

‭RE:‬ ‭Transgender and Gender Non-Conforming Youth‬
‭Approved: June 12, 2018‬
‭Revised:         _____________‬

‭¶‬

‭Official records (continued)‬‭¶‬

‭The‬ ‭district‬ ‭recognizes,‬ ‭under‬ ‭ferpa,‬ ‭that‬ ‭a‬ ‭student‬ ‭has‬ ‭the‬ ‭right‬ ‭to‬ ‭request‬ ‭the‬ ‭school‬ ‭to‬
‭change‬ ‭his/her‬ ‭name‬ ‭and‬ ‭gender‬ ‭on‬ ‭such‬ ‭student’s‬ ‭school‬ ‭records‬ ‭if‬ ‭the‬ ‭student‬ ‭or‬
‭parent/guardian,‬‭if‬‭such‬‭a‬‭student‬‭is‬‭under‬‭18‬‭years‬‭of‬‭age,‬‭believe‬‭the‬‭records‬‭are‬‭incorrect,‬
‭misleading,‬ ‭or‬ ‭violate‬ ‭a‬ ‭student’s‬ ‭privacy.‬ ‭(in‬ ‭general,‬ ‭a‬ ‭school‬ ‭should‬ ‭treat‬ ‭requests‬ ‭to‬
‭change‬ ‭student‬ ‭records‬ ‭based‬ ‭on‬ ‭transgender‬ ‭status‬ ‭no‬ ‭differently‬ ‭than‬ ‭it‬ ‭would‬ ‭treat‬ ‭any‬
‭other‬ ‭request‬ ‭for‬ ‭a‬ ‭change‬ ‭to‬ ‭student‬ ‭records.)‬ ‭Upon‬‭such‬‭a‬‭request,‬‭schools‬‭should‬‭correct‬
‭student‬‭education‬‭records‬‭to‬‭accurately‬‭reflect‬‭the‬‭student’s‬‭chosen‬‭name‬‭and‬‭gender‬‭identity,‬
‭regardless of whether the student has completed a legal name change.‬‭¶‬

‭Names/pronouns‬

‭A‬ ‭student‬ ‭has‬ ‭the‬ ‭right‬ ‭to‬ ‭be‬ ‭addressed‬ ‭by‬ ‭a‬ ‭name‬ ‭and‬ ‭pronoun‬ ‭that‬ ‭corresponds‬ ‭to‬ ‭the‬
‭student’s‬ ‭gender‬ ‭identity.‬ ‭A‬ ‭court-ordered‬ ‭name‬ ‭or‬ ‭gender‬ ‭change‬ ‭is‬ ‭not‬ ‭required,‬ ‭and‬ ‭the‬
‭student need not change his or her official records.‬

‭The‬ ‭intentional‬ ‭or‬ ‭persistent‬ ‭refusal‬ ‭to‬ ‭respect‬ ‭a‬ ‭student’s‬ ‭gender‬ ‭identity‬ ‭(for‬ ‭example,‬
‭intentionally‬ ‭referring‬ ‭to‬ ‭the‬ ‭student‬ ‭by‬ ‭a‬ ‭name‬ ‭or‬ ‭pronoun‬‭that‬‭does‬‭not‬‭correspond‬‭to‬‭the‬
‭student’s gender identity) is a violation of this policy.‬

‭Gender-segregated activities‬

‭To‬‭the‬‭extent‬‭possible,‬‭schools‬‭should‬‭reduce‬‭or‬‭eliminate‬‭the‬‭practice‬‭of‬‭segregating‬‭students‬
‭by‬‭gender.‬‭In‬‭situations‬‭where‬‭students‬‭are‬‭segregated‬‭by‬‭gender,‬‭such‬‭as‬‭for‬‭selected‬‭health‬
‭education‬ ‭classes,‬ ‭students‬ ‭should‬ ‭be‬‭included‬‭in‬‭the‬‭group‬‭that‬‭corresponds‬‭to‬‭their‬‭gender‬
‭identity.‬

‭¶‬
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‭Student information systems‬

‭The district shall modify its student information system, as necessary, to prevent disclosure of‬
‭confidential information and ensure that school personnel use a student’s preferred name and‬
‭pronouns consistent with the student’s gender identity.‬

‭Restroom accessibility‬

‭Students shall have access to the restroom that corresponds to their gender identity consistently‬
‭asserted at school. Any student who has a need or desire for increased privacy, regardless of the‬
‭underlying reason, should be provided access to a single user restroom. However, no student‬
‭shall be required to use such a restroom because they are transgender or gender non-conforming.‬

‭Locker room accessibility‬

‭¶‬

‭The use of locker rooms by transgender students shall be assessed on a case-by-case basis with‬
‭the goals of maximizing the student’s social integration and equal opportunity to participate in‬
‭physical education classes and sports, ensuring the student’s safety and comfort, and minimizing‬
‭stigmatization of the student. In most cases, transgender students should have access to the‬
‭locker room that corresponds to their gender identity consistently asserted at school, like all‬
‭other students. Any student, transgender or not, who has a need or desire for increased privacy,‬
‭regardless of the underlying reason, should be provided with a reasonable alternative changing‬
‭area such as the use of a private area (e.g., a nearby restroom stall with a door, an area separated‬
‭by a curtain, a P.E. instructor’s office in the locker room, or a nearby health office restroom), or‬
‭with a separate changing schedule (e.g., using the locker room that corresponds to their gender‬
‭identity before or after other students).‬

‭¶‬

‭¶‬



‭BLOOMFIELD PUBLIC SCHOOLS‬
‭Bloomfield, Connecticut‬

‭BOARD POLICY‬ ‭No.5145.53(‬‭10‬‭)‬

‭RE:‬ ‭Transgender and Gender Non-Conforming Youth‬
‭Approved: June 12, 2018‬
‭Revised:         _____________‬

‭Locker room accessibility (continued)‬‭¶‬

‭Any‬‭alternative‬‭arrangement‬‭should‬‭be‬‭provided‬‭in‬‭a‬‭way‬‭that‬‭protects‬‭the‬‭student’s‬‭ability‬‭to‬
‭keep‬ ‭his‬ ‭or‬ ‭her‬ ‭transgender‬ ‭status‬ ‭confidential.‬ ‭In‬ ‭no‬ ‭case‬ ‭shall‬ ‭a‬ ‭transgender‬ ‭student‬ ‭be‬
‭required to use a locker room that conflicts with the student’s gender identity.‬

‭Physical education classes & intramural sports‬

‭Transgender‬‭and‬‭gender‬‭non-conforming‬‭students‬‭shall‬‭be‬‭permitted‬‭to‬‭participate‬‭in‬‭physical‬
‭education classes and intramural sports in a manner consistent with their gender identity.‬

‭Interscholastic competitive sports teams‬

‭Transgender‬ ‭and‬ ‭gender‬ ‭non-conforming‬ ‭students‬ ‭shall‬ ‭be‬ ‭permitted‬ ‭to‬ ‭participate‬ ‭in‬
‭interscholastic‬ ‭athletics‬ ‭in‬ ‭a‬‭manner‬‭consistent‬‭with‬‭their‬‭gender‬‭identity‬‭and‬‭in‬‭compliance‬
‭with the applicable regulations of the Connecticut interscholastic athletic association (CIAC).‬

‭Dress codes‬

‭Transgender‬ ‭and‬ ‭gender‬ ‭non-conforming‬ ‭students‬ ‭have‬ ‭the‬ ‭right‬ ‭to‬ ‭dress‬ ‭in‬ ‭a‬ ‭manner‬
‭consistent‬ ‭with‬ ‭their‬ ‭gender‬ ‭identity‬ ‭or‬ ‭gender‬ ‭expression.‬ ‭In‬ ‭general,‬ ‭district‬ ‭schools‬ ‭may‬
‭not adopt dress codes that restrict students’ clothing or appearance on the basis of gender.‬

‭¶‬
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‭Discrimination/‬‭h‬‭H‬‭arassment‬

‭It‬ ‭is‬ ‭the‬ ‭responsibility‬ ‭of‬ ‭each‬ ‭school‬ ‭and‬‭the‬‭district‬‭to‬‭ensure‬‭that‬‭transgender‬‭and‬‭gender‬
‭non-‬ ‭conforming‬ ‭students‬ ‭have‬ ‭a‬ ‭safe‬ ‭school‬ ‭environment.‬ ‭This‬ ‭includes‬ ‭ensuring‬‭that‬‭any‬
‭incident‬ ‭of‬ ‭discrimination,‬ ‭harassment,‬ ‭or‬ ‭violence‬ ‭is‬ ‭given‬ ‭immediate‬ ‭attention,‬ ‭including‬
‭investigating‬ ‭the‬ ‭incident,‬ ‭taking‬ ‭appropriate‬ ‭corrective‬ ‭action,‬ ‭and‬ ‭providing‬ ‭students‬ ‭and‬
‭staff with appropriate resources.‬

‭Where gender dysphoria substantially limits a major life activity, such as learning, it may‬
‭qualify as a disabling condition under Section 504 of the Rehabilitation Act of 1973. If gender‬
‭dysphoria is so pronounced as to constitute an emotional disability that results in a student's‬
‭need for specialized instruction, a student may qualify for special education and related‬
‭services under the Individuals with Disabilities Education Act (IDEA).‬

‭Complaints‬ ‭alleging‬ ‭discrimination‬ ‭or‬ ‭harassment‬ ‭based‬ ‭on‬ ‭a‬ ‭person’s‬ ‭actual‬ ‭or‬ ‭perceived‬
‭transgender‬ ‭status‬ ‭or‬ ‭gender‬ ‭nonconformity‬ ‭are‬ ‭to‬ ‭be‬ ‭handled‬ ‭in‬ ‭the‬‭same‬‭manner‬‭as‬‭other‬
‭discrimination or harassment complaints.‬

‭Transferring a student to another school (opportunity transfers)‬

‭In‬ ‭general,‬ ‭schools‬ ‭should‬ ‭aim‬ ‭to‬ ‭keep‬ ‭transgender‬ ‭and‬ ‭gender‬ ‭non-conforming‬‭students‬‭at‬
‭the‬ ‭original‬ ‭school‬ ‭site.‬ ‭Opportunity‬ ‭transfers‬ ‭should‬ ‭not‬ ‭be‬ ‭a‬ ‭school’s‬ ‭first‬ ‭response‬ ‭to‬
‭harassment‬ ‭and‬ ‭should‬ ‭be‬ ‭considered‬ ‭only‬ ‭when‬ ‭necessary‬ ‭for‬ ‭the‬ ‭protection‬ ‭or‬ ‭personal‬
‭welfare‬ ‭of‬ ‭the‬ ‭transferred‬ ‭student,‬ ‭or‬ ‭when‬ ‭requested‬ ‭by‬ ‭the‬ ‭student‬ ‭or‬ ‭the‬ ‭student’s‬
‭parent/guardian.‬ ‭The‬ ‭student‬ ‭or‬ ‭the‬ ‭student’s‬ ‭parent‬ ‭or‬ ‭guardian‬ ‭must‬ ‭consent‬ ‭to‬ ‭any‬ ‭such‬
‭transfer.‬

‭Professional development‬

‭The‬‭board‬‭of‬‭education‬‭directs‬‭the‬‭superintendent‬‭to‬‭provide‬‭for‬‭the‬‭training‬‭of‬‭district‬‭staff‬‭in‬
‭transgender‬ ‭sensitivity,‬ ‭in‬ ‭what‬ ‭it‬ ‭means‬ ‭to‬ ‭treat‬ ‭all‬ ‭people‬ ‭respectfully‬ ‭and‬ ‭equally.‬
‭Developmentally age-appropriate training shall also be provided for students.‬
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‭Legal reference:‬ ‭Connecticut General Statutes‬
‭1‬‭-1n "Gender identity or expression" defined.‬
‭10‬‭-15c Discrimination in public school prohibited. (Amended by P.A. 97-247 to‬
‭include "sexual orientation" and PA 11-55 to include "gender identity or‬
‭expression")‬
‭10‬‭-222g Prevention and intervention strategy re bullying and teen dating‬
‭violence as amended by P.A. 19-166‬
‭46a‬‭-51 Definitions.‬
‭46a‬‭-58(a) Deprivation of rights. Desecration of property. Placing of burning‬
‭cross or noose on property. Penalty.‬
‭46a‬‭-60 Discriminatory employment practices prohibited Federal Law.‬
‭46a‬‭-64(a)(1)(2) Discriminatory public accommodations practices prohibited.‬
‭Penalty.‬
‭10‬‭-209 Records not to be public.‬
‭46a‬‭-60 Discriminatory employment practices prohibited.‬
‭Section 504 and the Federal Vocational Rehabilitation Act of 1973, 20 U.S.C.‬
‭706(7)(b).‬
‭Public Act 07-62 An Act Concerning the Deprivation of Rights on Account of‬
‭Sexual Orientation.‬
‭Public Act 11-55 An Act Concerning Discrimination.‬
‭Title IX of the Education Amendments of 1972, 20 U.S.C. Â§1681(a).‬
‭Meritor Savings Bank. FSB v. Vinson, 477 U.S. 57 (1986).‬
‭Faragher v. City of Boca Raton, No. 97-282 (U.S. Supreme Court, June 26,‬
‭1998).‬
‭Burlington Industries, Inc. v. Ellerth, No. 97-569, (U.S. Supreme Court, June‬
‭26,1998).‬
‭Gebbser v. Lago Vista Indiana School District, No. 99-1866, (U.S. Supreme‬
‭Court, June 26,1998).‬
‭Davis v. Monroe County Board of Education, No. 97-843 (U.S. Supreme Court,‬
‭May 24, 1999).‬
‭Federal Family Educational Rights and Privacy Act of 1974, 20 U.S.C. 1232g‬
‭"Guidance on Civil Rights Protections and Supports for Transgender Students,"‬
‭Connecticut State Department of Education, June 2017‬
‭Bostock v. Clayton County, Georgia, 140 S.Ct. 1731, 2020 WL3146686 (June‬
‭15, 2020)‬
‭PA 23-145 An Act Revising the State's Antidiscrimination Statutes‬
‭PA 23-137 An Act Concerning Resources and Support for Persons with an‬
‭Intellectual or Developmental Disability.‬
‭January 2024 CT State Department of Education Guidance‬

https://www.cga.ct.gov/current/pub/title_01.htm
https://www.cga.ct.gov/current/pub/title_10.htm
https://www.cga.ct.gov/current/pub/title_10.htm
https://www.cga.ct.gov/current/pub/title_46a.htm
https://www.cga.ct.gov/current/pub/title_46a.htm
https://www.cga.ct.gov/current/pub/title_46a.htm
https://www.cga.ct.gov/current/pub/title_46a.htm
https://www.cga.ct.gov/current/pub/title_10.htm
https://www.cga.ct.gov/current/pub/title_46a.htm
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‭1-1n “Gender identity or expression” defined.‬‭¶‬
‭10-15c‬ ‭Discrimination‬ ‭in‬ ‭public‬ ‭school‬ ‭prohibited.‬ ‭(amended‬ ‭by‬ ‭PA‬
‭97-247‬ ‭to‬ ‭include‬ ‭“sexual‬ ‭orientation”‬ ‭and‬ ‭PA‬ ‭11-55‬ ‭to‬ ‭include‬
‭“gender identity or expression”)‬‭¶‬
‭46a-51 Definitions.‬‭¶‬
‭46a-58(a)‬ ‭Deprivation‬ ‭of‬ ‭rights.‬ ‭Desecration‬ ‭of‬ ‭property.‬ ‭Placing‬ ‭of‬
‭burning cross or noose on property. Penalty.‬‭¶‬
‭46a-60 Discriminatory employment practices prohibited federal law.‬‭¶‬
‭46a-64(a)(1)(2)‬ ‭Discriminatory‬ ‭public‬ ‭accommodations‬ ‭practices‬
‭prohibited. Penalty.‬‭¶‬
‭10-209 Records not to be public.‬‭¶‬
‭46a-60 Discriminatory employment practices prohibited.‬‭¶‬
‭Section‬ ‭504‬ ‭and‬ ‭the‬ ‭federal‬ ‭vocational‬ ‭rehabilitation‬ ‭act‬ ‭of‬ ‭1973,‬ ‭20‬
‭U.S.C. 706(7)(b).‬‭¶‬
‭Public‬‭act‬‭07-62‬‭an‬‭act‬‭concerning‬‭the‬‭deprivation‬‭of‬‭rights‬‭on‬‭account‬
‭of sexual orientation.‬‭¶‬
‭Public act 11-55 an act concerning discrimination.‬‭¶‬
‭Title IX of the education amendments of 1972, 20 U.S.C. §1681(a).‬
‭Meritor savings bank. ESB v. Vinson, 477 u.s. 57 (1986).‬‭¶‬
‭Faragher v. City of Boca Raton, no. 97-282 (u.s. supreme court, June 26,‬
‭1998).‬‭¶‬
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 Students 
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Approved: 10/6/2015 
 
 

The Bloomfield Board of Education believes that reasonable regulation of student attire in 
the schools furthers important educational interests.  It is in the spirit of proper 
communication that students wear clothing that communicates the high expectations that 
we have for all Bloomfield Public Schools students. Accordingly, the Board has 
established a dress code for all students enrolled in the Bloomfield Public Schools.  
 
 
Acceptable Dress for Students includes clean and properly fitted: 

a. Bottoms, including pants, skirts, and skorts 
b. Tops with fabric in the front, back, and on the sides under the arms 
c. Shoes, boots, sneakers, sandals, etc. 

 
The following attire is prohibited:  

a. Bare feet  
b. Slippers  
c. Clothing with images or language depicting drugs or alcohol (or any illegal item or 

activity) 
d. Clothing that reveals undergarments (including midriffs)  
e. Clothing with hate speech, violence, profanity or pornography 
f. Clothing with images or language that creates a hostile or intimidating environment 

based on any protected class. 
g. Accessories that could be considered dangerous or could be used as a weapon. 
h. Sunglasses inside the school building (except for medical reasons). 
i. Headphones/earbuds during class time (unless indicated in student plan as allowed) 
j. Pajamas 
k. Any hat, scarf or head covering, including those that obscure the face (except as a 

religious observance or for medical reasons, such as a medical face mask). 
l. Pants hanging below the waistline, exposing buttocks/underwear or shorts worn 

under pants “No sagging” 
m. Skirts above the knee 

 
During the school day outerwear, such as coats, scarves, hats and winter jackets, must be 
placed in a locker. 
 GRADES K-8 
 
Uniforms are mandatory for all students enrolled in the Bloomfield Public Schools in 
kindergarten up to and including grade 8. The designated uniform shall be as follows: 
 
a. Tops: Short- or long-sleeved collared (polo) shirts in either white or the designated 
color for the individual school the student attends. Shirts must be tucked into skirts or pants. 



Shirts with each school’s logo may be purchased through the school, but shall not be 
required. 
 
b. Bottoms: 
 
i) For boys and girls: casual or dress pants sized to fit the student, of twill or corduroy, 
in solid khaki, navy or black only. All other types of pants, including but not limited to 
jeans, overalls, sweatpants, velour or other athletic pants, and tight fitting or sagging pants, 
are not permitted. From May through the end of October, students may wear shorts sized to 
fit the student, of twill or corduroy, in solid khaki, navy or black only. 
 
ii) For girls: skirts or jumpers that are not more than 3” above the middle of the knee 
(front and back), sized to fit the student, of twill or corduroy, in solid khaki, navy or black 
only, may be worn.  Tight fitting skirts and/or jumpers are not permitted. 
 
c. Footwear: Dress shoes, sneakers or low cut boots only. Open toed shoes are not 
permitted. 
 
d. Sweaters: Khaki, navy, black or school colors. No sweatshirts. 
 
e. Exceptions for Physical Education classes and recess will be addressed in the student 
handbook by each school. 
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Bloomfield High School 
 

• Pants – Pants must be appropriately fitted at the waist and belted. Tan, navy blue 
or black pants are acceptable. Absolutely NO baggies, cargo pants, jeans or sweat 
suit pants, pajamas, logos, insignias, pictures or messages will be allowed on  
pants or shorts. 

• Shorts – Shorts must be appropriately fitted at the waist and belted. Tan, navy 
blue or black shorts are acceptable. Shorts can be no more than 3 inches above 
the middle of the knee (front and back). 

• Shirt – Shirts may be button down Oxford style shirt or Polo shirt. Shirts can be 
short or long sleeve. White or light blue are acceptable colors. Shirts must be 
tucked into the pants. Shirts with the Bloomfield High School logo may be 
purchased through the school store but shall not be required. 

• Skorts – For girls: Only skorts purchased through designated uniform company 
will be accepted. Acceptable colors are tan, navy blue and black. Skorts can be 
no more than 3 inches above the middle of the knee (front and back). 

 
Optional Accessories: 

• Sweaters/Vests – Acceptable solid colors (no overt design or artwork) are black, 
navy blue, light blue, white, grey or tan. No patterns including argyles. 
Sweaters/vests can include cardigans, v-neck sweaters, pullovers or zippered 
varieties. No fleece garments or sweatshirts allowed. 

• Undershirts – Considered garments worn under the uniform shirts. These can be 
long or short sleeved. These shirts can be crewneck, v-necked, collared or 
turtleneck. Acceptable solid colors (no overt design or artwork) are black, navy 
blue, light blue, white, grey or tan. 

• No sweatshirts or hoodies will be permissible. 

GRADES K-12 

In order to maintain an environment conducive to the educational process, the Board of 
Education prohibits the following from wear during the academic school day at all 
schools: 
 

a. Coats, jackets or other attire normally worn as outerwear. Outerwear 
includes: coats, jackets, windbreakers, nylon pullovers, down vests, and other 
clothing the administration deems inappropriate. Clothing or outer wear shall 
not be worn, carried or kept in the classroom during regular school hours. 
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b. Head coverings of any kind, including but not limited to scarves, bandanas, 
masks, headbands, visors, kerchiefs, athletic sweatbands, hats, caps or 
hoods. Approved coverings worn as part of a student's religious practice or 
belief shall not be prohibited under this policy. Head coverings shall not be 
worn, carried, hung on belts or around the neck or kept in the classroom 
during regular school hours. 

c. Items a. and b. above, must be secured in the student's locker before school 
starts. Items not stored will be confiscated by Principal. 

 
d. Footwear which mars floors or is a safety hazard. 

 
e. Sunglasses, whether worn or carried. 

 
f. "Name" or other oversized metal belt buckles and all metal belts or 

combination of metal and leather belts. 
 

g. Spiked or studded bracelets, chains, chain wallets, oversized or multi-finger 
rings, belts or any other article of attire with spikes or studs attached, or any 
other clothing item that may present a safety hazard to the student, other 
students or staff. 

 
h. Attire or accessories which contain overly offensive or disruptive writing or 

pictures likely to unduly disrupt the educational environment, or which 
constitute “fighting words.” 

 
i. Attire or accessories which depict logo or emblems that encourage the use of 

drugs, tobacco products, or alcoholic beverages. 
 

j. Shirts and/or blouses which reveal the abdomen, chest, or undergarments. 
 

k. See-through clothing, tank tops or sleeveless shirts. 
 

l. Shorts, miniskirts, or pants which reveal the upper thigh or undergarments. 
Spandex garments are allowed only if they are covered by shorts or skirts. 

 
m. Pants that do not remain at the hips or above at all times. 

 
n. Pants and shirts that are not properly sized. 

 
o. Backpacks and/or book bags are permitted to be carried between classes, but 

shall not obstruct safe passage in the classroom or in the corridors. 
 

p. Pajama pants/nightwear.  
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Compliance 

Students who fail to comply with Board policy and regulations concerning student dress 
will be subject to school discipline up to and including expulsion in accordance with the 
Board's policy on student discipline. 
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Students 

Electronic Devices 
 
 

Purpose 

The purpose of these administrative regulations is to provide guidelines and procedures for the use of 
personal technology devices, including cell phones, by students during the school day and at school-
sponsored activities. 

 

Definitions 

"District-Issued Technology" refers to computers, instructional technologies, communications and data 
management systems, informational technologies, the internet, and any other technology resources owned 
and/or used by the school district and accessible by students, including "Personal Technology" pouches. 

"Personal Technology" refers to privately owned wireless and/or portable electronic handheld equipment 
that can be used for word processing, wireless internet access, image capture and recording, gaming, 
sound recording, information transmitting and/or receiving or storing information or data. This includes, 
but is not limited to, devices such as iPads, tablets, smartwatches, gaming devices, and wireless 
earbuds/headphones. 

Student Responsibilities 

Students are responsible for the safe use and security of their personal technology devices. The school 
district is not liable for any personal technology that is stolen, lost, or damaged while on school property 
or at school-sponsored events. 

Students shall not share or loan their personal technology devices with other students. 

Students must ensure their personal technology devices are turned off, silenced, or in airplane mode 
during the school day, except as permitted under this policy. 

 

Permitted Use of Personal Technology 

Students in grades 5-12 may bring personal technology devices to school but must ensure the devices are 
turned off, silenced, or in airplane mode. The devices must be stored in the district-issued personal 
technology pouches throughout the school day. 

Students in grades PK-4 may bring personal technology devices to school but the devices must remain 
completely out of view and cannot be used at any time during the school day. 

Personal technology devices may be used by students if required by their Individualized Education Plan 
(IEP) or 504 plan, or if otherwise approved by the building principal. 



BLOOMFIELD PUBLIC SCHOOLS 
Bloomfield, Connecticut 

 
 

Administrative Regulations R5131.81(b) 

Students 

Electronic Devices 
 
Personal technology devices may be used by students during school-sponsored activities, such as field 
trips, with the approval of the supervising staff member. 

 

Prohibited Use of Personal Technology 

Except as permitted above, students are prohibited from using personal technology devices during the 
school day. 

Students shall not use personal technology devices in a manner that disrupts the educational environment 
or violates school rules. 

Students shall not use personal technology devices to photograph, record, or video other students or staff 
without their knowledge and consent. 

 

Disciplinary Action 

Misuse of personal technology devices in an inappropriate or prohibited manner will result in disciplinary 
action as outlined in the student handbook. 

Disciplinary action will follow a tiered approach, with increasing consequences for repeated offenses. 

If a student loses or damages the district-issued personal technology pouch, the student must acquire a 
new one from the school at their own expense. 

Exceptions 

Administrators have flexibility to adjust consequences for students who fall under DCF care, McKinney-
Vento, or similar circumstances. 
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The Bloomfield Board of Education is committed to maintaining a safe and productive 
learning environment that provides each student with an atmosphere free of disruptions.  
 
Students may possess personal technological devices on school property and/or during school 
sponsored activities per the mandates of this policy and any applicable administrative 
regulations as may be developed by the Superintendent of Schools.  
 
Definitions  
For the purposes of this policy, "District-Issued Technology" refers to computers and 
instructional technologies; communications and data management systems; informational 
technologies and the Internet; and any other technology resources owned and/or used by the 
school district and accessible by students including “Personal Technology” pouches.  
 
For the purposes of this policy, “Personal Technology” refers to privately owned wireless 
and/or portable electronic hand-held equipment that can be used for word processing, 
wireless Internet access, image capture and recording, gaming, sound recording, information 
transmitting and/or receiving or storing information or data, etc. In addition, “Personal 
Technology” refers to Bluetooth devices and wearable technology, such as, but not limited to, 
iPads, tablets, smartwatches, gaming devices, and AirPods.  
 
Responsibility for “Personal Technology” Devices  
Students are responsible for the safety and use of their “Personal Technology.” If “Personal 
Technology” is stolen, lost, or damaged, a report should be made to the building principal or 
designee, who will investigate the loss in a manner consistent with procedures for stolen or 
damaged personal property. Students and parents should be aware that the Board is not liable 
for any “Personal Technology” stolen, lost, or damaged while at school or during a school 
sponsored activity. Therefore, students are advised not to share or loan their “Personal 
Technology” with other students.  
 
Use of “Personal Technology” Devices  
Except to the extent required by a student’s Individualized Educational Plan or 504 plan 
and/or for other reasons approved by the building principal, all students are prohibited from 
using “Personal Technology” during the school day and are subject to disciplinary action 
outlined in section "D" of this policy.  
 
In addition, the following rules apply specifically to student use of cell phones during the 
school day:  

1. Students in grades 5-12 may bring “Personal Technology” to school but must 
ensure that it is turned off, in Airplane mode, or silenced. When entering the school, 
“Personal Technology” must be locked in a district-issued “Personal Technology” 
pouch and kept there the entire school day. Students will unlock their district-issued 
pouch at dismissal.  
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2. Students in grades PK-4 may bring “Personal Technology” to school but must 
ensure that it is turned off, in Airplane mode, or silenced. “Personal Technology” 
must remain completely out of view for the entire school day and cannot be used at 
any time.  

 
Disciplinary Action*  
Misuse of “Personal Technology” in an inappropriate or prohibited manner and/or using such 
devices in any manner inconsistent with this policy will result in disciplinary action as 
outlined in the most current student handbook under the section entitled “Personal 
Technology.” Disciplinary action will follow a tiered approach.  
 
At each tier, the administrator or designee will review the policy with the student, inform 
parents/guardians, and document the offense.  
 
If a student loses or damages the district-issued “Personal Technology” pouch, the student 
must acquire a new one from the school.  
 
*Administrators have flexibility with consequences for students who fall under DCF Care, 
McKinney-Vento, and similar circumstances.  
 
Legal Reference:  

Connecticut General Statutes (P.A. 95-304, S.8, 9: P.A. 96-108, S. 1, 3)  
Conn. Gen. Stat. § 10-233j 
Conn. Gen. Stat. § 31-48d 
Conn. Gen. Stat. §§ 53a-182; 53a-183; 53a250, et seq. 
History: P.A. 95-304 effective July 1, 1995: P.A. 96-108 designated the existing Sec. 
Subsec (a) and added Subsec (b) re cellular mobile telephones, effective July 1, 1996 
Electronic Communication Privacy Act of 1986, Public Law 99-508, codified at 
28 U.S.C. §§ 2510 through 2520 
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