BLOOMFIELD BOARD OF EDUCATION - BOARD OF EDUCATION REGULAR MEETING
Board of Education Regular Meeting AT Tuesday, May 14, 2024

Bloomfield Board of Education 1133 Blue Hills Avenue Board Room, 1133 Blue Hills Avenue ,
Bloomfield, CT 06002

1. Establishment of a Quorum and Call to Order
L. Easmon

2. Pledge of Allegiance
L. Easmon and JROTC

3. Opening Statement
F. Bogle-Assegai

4. Consent Agenda
L. Easmon

A. Approval of Minutes - Regular Meeting - April 16, 2024
B. Approval of Minutes - Special Meeting - April 25, 2025
5. Recognitions

A. The Junior Reserve Officer Training Corps (JROTC) from Bloomfield High School
1SG Grant and BHS Students

B. CABE Student Leadership Award Recipients
B. Silver, Middle and High School Principals

6. Presentations

A. Music and Performing Arts Performance
Students from Carmen Arace

B. Student Representative Report - Global Experience Magnet School
L. Easmon

7. Public/PTO Comment
L. Easmon

8. Superintendent's Report

A. Superintendent's Update
B. Silver

B. Financial Report - April 2024
D. Greco

9. New Business
A. Policies for an Initial Reading

1. Play-Based Learning - 6142.104
AM. Cullinan

2. Attendance - Unexcused Absences, Truancy - Students 5113.2

Bloomfield Public Schools |Raising the Bar is Taking us Far

13

25

32

34



Bloomfield Public Schools |Raising the Bar is Taking us Far
B. Silver

3. Purchasing - Soliciting Prices - 3323 53
K. Wallach

10. Board Comments
L. Easmon

11. Adjournment
L. Easmon
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BLOOMFIELD BOARD OF EDUCATION — REGULAR MEETING
Tuesday, April 16, 2024 at 7:00 P.M.

Bloomfield Board of Education, Board Room
1133 Blue Hills Avenue
Bloomfield, CT 06002

Attendance: L. Easmon, Chair Present
H. Frydman, Vice Chair Present
F. Bogle-Assegai, Secretary Present

T. Moore Present (arrived at 7:06 p.m.)
K. Dunbar Present
T. Mack-Mohammed Present
L. Simone Absent

Also Present: B. Silver, Acting Superintendent
D. Nesmith, Assistant Superintendent for Accountability and Performance
L. Lamenzo, Director of School Improvement
E. Pierce, District Grants Specialist
D. Greco, Director of Accounting
D. Moleti, Human Resources Director
J. White, Principal, Bloomfield High School
P. Guzzo, Principal, Metacomet Elementary School
C. Prescott, School to Career Specialist

1. Establishment of a Quorum and Call to Order
L. Easmon determined a quorum was present and the Bloomfield Board of Education
Regular meeting was called to order at 7:01 p.m.

2. Pledge of Allegiance
All rose to recite the Pledge of Allegiance.

3. Opening Statement
F. Bogle-Assegai, Board Secretary, welcomed all attendees. The purpose and process of
the Board of Education meeting were stated.

4. Consent Agenda
A motion was made by H. Frydman and seconded by F. Bogle-Assegai for the
Bloomfield Board of Education to approve the consent agenda, as presented.

L. Easmon Aye
H. Frydman Aye
F. Bogle-Assegai Aye
K. Dunbar Aye

T. Mack-Mohammed Aye

The motion passed unanimously 5-0-0.

Page 1 of 8
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5. Recognitions
A. Kay Fragomeni — Fellowship Recipient from Dalio Education and Fund for

Teachers
Ms. Lisa Lamenzo, Director of School Improvement recognized Global Experience
Magnet School teacher, Kay Fragomeni who has been selected as a 2024 Fund for
Teacher Fellow. This grant opportunity will allow Ms. Fragomeni to journey this
summer to Vietnam, Cambodia, and Thailand to expand her understanding of the
Vietnam War in order to enhance her instruction of the book The Things They
Carried. She plans to share her new learning with her colleagues upon her return.

6. Presentations
A. Student Representative Report — Bloomfield High School

Two student representatives from Bloomfield High School (BHS) shared a Power
Point with the Board of Education. The students reported on recent highlights
including a team of BHS students who competed in the Otis Made to Move
Competition and senior capstone project presentations. BHS students participated in
Read Across America and students took an enriching trip to the Center For Education,
Simulation, and Innovation at Hartford Hospital. Bloomfield High School has also
hosted various career workshops. Athletic highlights include BHS Boys Basketball
Team makes it to quarterfinals of Tier II state tournament, track student-athletes
named All State, and placements at the Nike Indoor Track Nationals. Congratulations
to Charles Fennell who was selected by CAS-CIAC to participate in National Student
Leadership Summit and the BHS’ JROTC Program who won the Drill and Color
Guard Competition. Upcoming events were also shared.

B. Legislative Updates
Senator Douglas McCrory was not in attendance and will present at a future meeting.

7. Public/PTO Comment
No Public/PTO comments.

8. Superintendent’s Report
A. Superintendent’s Update
Dr. Bethany Silver, Acting Superintendent provided an update to the Board of
Education on the following topics:
e Literacy Initiative at Laurel Literacy Academy
e UConn Early College Experience Horticulture students at the Donald F.
Harris Sr. AgriScience & Technology Center
Early Start Summer Program 2024
Bloomfield High School Senior Capstone Projects
Upcoming field trips for students at Global Experience Magnet School
Upcoming Board meetings

Page 2 of 8
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B. Financial Report — March 2024
Mr. Domenic Greco, Director of Accounting reported on the financials as of April 10,
2024. He noted that 1.53% or $735,911 of the adopted budget has yet to be expended
or encumbered.

Mr. Greco noted on the one-page summary report, major account 01 Certified
Salaries, is over budget by $136,000 and decreases every month as receivables are
booked.

He also noted account 08 Tuition which is over budget by $75,000. He noted there
was an increase of $70,000 to Special Education services. Mr. Greco also highlighted
page 1 on the six-page expenditure report. Account 1210 — Salaries, Professional
Staff due to the addition of an occupational therapist and account 1240 — Salaries,
Clerical. These overages will be offset by special education out-of-district tuition
billing.

9. Old Business
A motion was made by H. Frydman and seconded by F. Bogle-Assegai for the
Bloomfield Board of Education to add an agenda item to the regular meeting for the
purpose of considering the appointment of a candidate to the position of Interim Assistant

Superintendent.
L. Easmon Aye
H. Frydman Aye
F. Bogle-Assegai Aye
K. Dunbar Aye
T. Mack-Mohammed Aye
T. Moore Aye

The motion passed unanimously 6-0-0.

Ms. Easmon added this as agenda item D. under New Business.

A. Policies for a Second Reading and Possible Adoption
1. Exploitation; Sexual Harassment — Students — 5145.511
Dr. Bethany Silver, Acting Superintendent, presented Policy 5145.511
Exploitation; Sexual Harassment for adoption. The changes to this policy are
mandated under Public Act 22-87. This revision provides updates to
definitions, programs, and reporting procedures.

A motion was made by H. Frydman and seconded by T. Moore for the
Bloomfield Board of Education to adopt policy 5145.511 — Exploitation;
Sexual Harassment (Students).

L. Easmon Aye
H. Frydman Aye
F. Bogle-Assegai Aye
Page 3 of 8
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K. Dunbar Aye
T. Mack-Mohammed Aye
T. Moore Aye

The motion passed unanimously 6-0-0.

2. Drug and Alcohol Free Workplace — Personnel — 4118.232
Dr. Bethany Silver, Acting Superintendent presented Policy 4118.232 Drug
and Alcohol Free Workplace for adoption. The updated language to this
policy is a result of Public Act 21-1. The policy now includes definitions and
language pertaining to cannabis, cannabis products and cannabis use in the
workplace.

A motion was made by H. Frydman and seconded by F. Bogle-Assegai for the
Bloomfield Board of Education to adopt policy 4118.232/4218.232 — Drug
and Alcohol Free Workplace — Personnel (Certified/Non-Certified).

L. Easmon Aye
H. Frydman Aye
F. Bogle-Assegai Aye
K. Dunbar Aye
T. Mack-Mohammed Aye
T. Moore Aye

The motion passed unanimously 6-0-0.

3. Political Activities of School Employees — 1311.1
Dr. Bethany Silver, Acting Superintendent presented Policy 1311.1 Political
Activities of School Employees for adoption. This policy provides guidelines
for employees who are involved in political activities or are elected officials.

A motion was made by H. Frydman and seconded by K. Dunbar for the
Bloomfield Board of Education to adopt policy 1311.1 — Political Activities of

School Employees.
L. Easmon Aye
H. Frydman Aye
F. Bogle-Assegai Aye
K. Dunbar Aye
T. Mack-Mohammed Aye
T. Moore Aye

The motion passed unanimously 6-0-0.

Page 4 of 8
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B. Review and Possible Action on the Bloomfield Administrators Association
Contract for July 1, 2024 — June 30, 2027
Ms. Easmon noted that the contract had been previously denied due to process not
substance. She appreciates all the hard work and determination of district
administrators. She stated this Board is diligent and would like to be involved early
on in process for future negotiations and with more open communication.

K. Dunbar, Finance Chair, stated she also shared concerns in the negotiation process
as the members of the Board of Education want to be involved. They want to ensure
that the district goals are budget are aligned to any contract proposals.

F. Bogle-Assegai stated they are bound by the actions of the last Board of Education
for this contract. She further noted they did not get a chance to discuss or have a
conversation regarding the contract they are voting on.

A motion was made by H. Frydman and seconded by T. Moore for the Bloomfield
Board of Education to reconsider approval of the temporary agreement reached
between the Board of Education management and the Bloomfield Administrators’
Association for the period of July 1, 2024 through June 30, 2027, as presented.

L. Easmon Aye
H. Frydman Abstain
F. Bogle-Assegai Aye
K. Dunbar Aye
T. Mack-Mohammed Aye
T. Moore Aye

The motion passed 5-0-1.

10. New Business
A. School to Career Office Update

Ms. Lisa Lamenzo, Director of School Improvement and Christopher Prescott, School
to Career Specialist, and Jesse White, Principal at Bloomfield High School, provided
the Board of Education an update on the School to Career initiatives. The mission of
the School to Career office is to deliver program and resources to that will equip
students for post-secondary success. This is achieved through several initiatives such
as career planning, senior capstone project and summer internships.

The School to Career Office develops collaborations and partnerships based on
student interests, job projections and district goals. They are currently working with
Connecticut Children’s Medical Center and Capital Workforce.

The School to Career Office is developing marketing tools and a new webpage.

F. Bogle-Assegai note the importance of these resources for students and looks
forward to hearing more.

Page 5 of 8
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H. Frydman noted that the School to Career Office can advertise on BATV.

T. Moore inquired about the marketing strategies. Mr. Prescott also noted they have a
brochure and are present on social media.

B. Review and Possible Action on the District Increasing Educator Diversity Plan
Mr. Dan Moleti, Human Resources Director, shared that Jesse White, Principal at
Bloomfield High School and Jaunice Edwards-Hassan, Director of the Donald F.
Harris Agri-Science Center shared Bloomfield’s presented the proposed Increasing
Educator Diversity (IED) Plan to the Curriculum Committee on March 26, 2024. This
plan is required to be approved by the Board of Education in compliance with Public
Act 23-167 Sec. 10. The diversity plan is intended to increase the recruitment, hiring
and retention of educators of color.

A motion was made by T. Mack-Mohammed and seconded by H. Frydman for the
Bloomfield Board of Education to approve the submission of the district Increasing
Educator Diversity Plan to the Connecticut State Department of Education for review
and approval.

L. Easmon Aye
H. Frydman Aye
F. Bogle-Assegai Aye
K. Dunbar Aye
T. Mack-Mohammed Aye
T. Moore Aye

The motion passed unanimously 6-0-0.

C. Review and Approval of the CT Grown for CT Kids Grant
Elisa Pierce, District Grants Specialist, the CT Grown for CT Kids grant was awarded
to Wintonbury Early Childhood Magnet School for the implementation of the
Growing, Eating, and Learning Project in 2023 and 2024. The grant allows
Wintonbury staff to work with Micro to Life, a local microgreens grower, and
AuerFarm, a longtime partner of Wintonbury. The program funds curriculum and
lesson development, merges nutrition education with STEM (science, technology,
engineering, and math), and provided the resources for the school. The grant totals

$26,500.00.

A motion was made by T. Mack-Mohammed and seconded by K. Dunbar for the
Bloomfield Board of Education to accept the funding from the State Department of
Agriculture under CT Grown for CT Kids Grant.

L. Easmon Aye
H. Frydman Aye
F. Bogle-Assegai Aye
K. Dunbar Aye

T. Mack-Mohammed Aye

Page 6 of 8
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T. Moore Aye

The motion passed unanimously 6-0-0.

D. Consideration and Possible Action on the Appointment of an Interim Assistant
Superintendent
Dr. Bethany Silver, Acting Superintendent, stated the district recently had an opening
for an Interim Assistant Superintendent. They conducted first interviews on April 5,
with 8 staff members representing a range of schools and roles within the district. Our
second interviews occurred yesterday, with another 8 members of our Bloomfield
community, representing staff and families. Dr. Silver presented Dr. Tiffani Curtis as
the candidate selected for the interim role.

A motion was made by T. Mack-Mohammed and seconded by H. Frydman for the
Bloomfield Board of Education to appoint Dr. Tiffani Curtis to the position of Interim
Assistant Superintendent.

L. Easmon Aye
H. Frydman Aye
F. Bogle-Assegai Aye
K. Dunbar Aye
T. Mack-Mohammed Aye
T. Moore Aye

The motion passed unanimously 6-0-0.

11. Board Comments
T. Moore had no comments.

T. Mack-Mohammed had no comments.

K. Dunbar enjoyed this evening’s meeting. It is exciting to hear directly from students
and the positive impact of the School to Career Office. She welcome Dr. Curtis.

F. Bogle-Assegai welcomed the new Interim Assistant Superintendent, Dr. Tiffani Curtis.
She was very pleased to hear from the high school students and the exciting programs
coming from the School to Career Office.

H. Frydman welcomed Dr. Curtis and thanked Mr. Prescott for his presentation. He noted
the new cameras in the Board Room and thanked the Central Office staff who assisted in
the Board of Education camera installation project. He noted that May 6, 2024 is the
Annual Town Meeting. He wished all who celebrate a Happy Passover.

L. Easmon thanked everyone for their presentations. She stated they were informative
and there is a lot going on in the district for the students. She further noted that a search
firm will be selected on April 25, 2024 and they will be meeting on May 7, 2024 to
discuss a timeline, next steps and stakeholders.

Page 7 of 8
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12. Adjournment
At 8:14 p.m. a motion to adjourn was made by H. Frydman and seconded by F. Bogle-
Assegai.

The motion passed unanimously 6-0-0.

F. Bogle-Assegai, Secretary

B. Silver, Acting Superintendent

Page 8 of 8
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Board of Education Special Meeting
Tuesday, April 25, 2024 at 5:45 P.M.
Bloomfield Board of Education, Board Room
1133 Blue Hills Avenue

Bloomfield, CT 06002

Attendance: L. Easmon, Chair Present
H. Frydman, Vice Chair Absent
F. Bogle-Assegai, Secretary Present

T. Moore Present
K. Dunbar Present
T. Mack-Mohammed Absent
L. Simone Absent

Also Present: B. Silver, Acting Superintendent
D. Greco, Director of Accounting

1. Establishment of a Quorum and Call to Order
L. Easmon determined a quorum was present and the Bloomfield Board of Education Special
Meeting was called to order at 5:54 p.m.

2. Pledge of Allegiance
All rose to recite the Pledge of Allegiance.

3. New Business
A. Discussion and Possible Approval of Search Firm Contract for the Superintendent
of Schools Position
A motion was made by K. Dunbar and seconded by T. Moore to enter into a contract with
Cooperative Education Services for the purpose of the Superintendent Search in the
amount of $13,500.00.

L. Easmon Aye
F. Bogle-Assegai Aye
T. Moore Aye
K. Dunbar Aye

The motion passed unanimously 4-0-0.

4. Adjournment
At 5:56 p.m. a motion to adjourn was made by K. Dunbar and seconded by T. Moore.

The motion passed unanimously 4-0-0.
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F. Bogle-Assegai, Secretary

B. Silver, Acting Superintendent

Page 2 of 2
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Student Introduction

My name is Kaden Johnson Baker and |
am a sixth grader at GEMS. This is my
first year, hailing from East Hartford. |
enjoy video games, coding, soccer, and
| am a member of GEMS’
Environmental Club.




Our New Logo!
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Active Learning!







Trimester 2 Honor Roll Ceremony!




GEMS in the Community!
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Saturday, March 30, 2024 7:00 PM




RSCO Recruitment Fair!
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Connecticut Seal of Biliteracy
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GEMS After School Activities!




Upcoming Events

Transition Week 5/13-5/17
NGSS Testing, 5/20-5/24
Prom, 5/24

GEMS Olympics, 5/31
Senior Outing, 6/5
Academic Awards, 6/6
Graduation, 6/10

8th Grade Promotion, 6/14



Thank you!
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Report # 174698

Bloomfield

BOE EXPENDITURE REPORT BY MAJOR OBJECT Statement Code: BOE NEW
Revised budget Expenses YTD Encumbrances Balance Before Submitted Balance After Percent
Req's Sub. Requisitions Req's Sub Remaining
Account Number / Description 7/1/2023 - 7/1/2023 - 7/1/2023 - 71172023 - 7/1/2023 - 71172023 -
6/30/2024 6/30/2024 6/30/2024 6/30/2024 6/30/2024 6/30/2024
01 CERTIFIED SALARIES $15,591,327.00 $11,948,875.15 $3,745,028.60 $(102,576.75) $0.00 $(102,576.75) (0.65)%
02 NON-CERTIFIED SALARIES $8,402,736.00 $6,422,026.22 $1,586,759.86 $393,949.92 $0.00 $393,949.92 4.68%
03 EMPLOYEE BENEFITS $11,337,187.00 $8,940,671.47 $2,240,034.71 $156,480.82 $0.00 $156,480.82 1.38%
04 CONTRACTED SERVICES $2,361,321.00 $1,906,181.72 $375,551.51 $79,587.77 $0.00 $79,587.77 3.37%
05 PUPIL TRANSPORTATION $3,963,595.00 $3,422,013.70 $510,715.92 $30,865.38 $7,840.32 $23,025.06 0.77%
06 INSURANCE $198,997.00 $198,414.00 $580.00 $3.00 $0.00 $3.00 0.00%
07 COMMUNICATIONS $127,476.00 $85,722.61 $17,330.26 $24,423.13 $0.00 $24,423.13 19.15%
08 TUITION $7,496,966.00 $5,487,800.92 $2,049,787.70 $(40,622.62) $0.00 $(40,622.62) (0.54)%
09 OTHER PURCHASED SERVICES $75,589.00 $48,346.00 $5,476.45 $21,766.55 $0.00 $21,766.55 28.79%
10 SUPPLIES $395,765.00 $295,724.32 $45,927.96 $54,112.72 $270.75 $53,841.97 13.67%
11 OPERATION & MAINTENANCE OF BUILDINGS $1,556,115.00 $1,039,692.59 $479,177.52 $37,244.89 $0.00 $37,244.89 2.39%
12 TEXTBOOKSLIBRARY BOOK S/IOTHER SUPPL $53,050.00 $33,520.09 $1,668.02 $17,861.89 $0.00 $17,861.89 33.66%
13 EQUIPMENT $64,410.00 $36,998.40 $4,251.14 $23,160.46 $0.00 $23,160.46 35.95%
14 MISCELLANEOUS $147,777.00 $123,056.07 $17,796.49 $6,924.44 $0.00 $6,924.44 4.68%
GRAND TOTAL $51,772,311.00 $39,989,043.26 $11,080,086.14 $703,181.60 $8,111.07 $695,070.53 1.35%

5/8/2024 11:11:30AM Page 1 of 1



Bloomfield
BOE EXPENDITURE REPORT BY OBJECT

Report # 174696

Statement Code: BOE 6 Page

Revised Budget Expenses YTD Encumbrances Balance Before Submitted Balance After Percent
Req's Sub. Requisitions Req's Sub Remaining
Account Number / Description 7/1/2023 - 7/1/2023 - 7/1/2023 - 7/1/2023 - 7/1/2023 - 71172023 -
6/30/2024 6/30/2024 6/30/2024 6/30/2024 6/30/2024 6/30/2024
1110 SALARIES, TEACHER $13,330,126.00 $10,005,237.13 $3,427,467.37 $(102,578.50) $0.00 $(102,578.50) (0.76)%
1115 SALARIES, ADMIN $2,261,201.00 $1,943,638.02 $317,561.23 $1.75 $0.00 $1.75 0.00%
01 CERTIFIED SALARIES $15,591,327.00 $11,948,875.15 $3,745,028.60 $(102,576.75) $0.00 $(102,576.75) (0.65)%
1210 SALARIES, PROFESSIONAL STAFF $410,862.00 $336,528.02 $99,095.62 $(24,761.64) $0.00 $(24,761.64) (6.02)%
1215 SALARIES, JROTC $116,100.00 $71,008.10 $32,678.68 $12,413.22 $0.00 $12,413.22 10.69%
1220 SALARIES, TUTOR $320,420.00 $247,111.79 $35,577.79 $37,730.42 $0.00 $37,730.42 11.77%
1230 SALARIES, PARA $1,875,366.00 $1,378,639.26 $416,896.54 $79,830.20 $0.00 $79,830.20 4.25%
1235 SALARIES, NURSES $405,659.00 $271,781.33 $77,243.60 $56,634.07 $0.00 $56,634.07 13.96%
1240 SALARIES, CLERICAL $1,493,621.00 $1,210,396.50 $318,483.66 $(35,259.16) $0.00 $(35,259.16) (2.36)%
1244 SALARIES, CLERICAL CAO $87,796.00 $71,452.07 $12,155.83 $4,188.10 $0.00 $4,188.10 4.77%
1246 SALARIES, CLERICAL OFF INSTR LEAD. $6,516.00 $6,515.04 $0.00 $0.96 $0.00 $0.96 0.01%
1250 SALARIES, BUSINESS OFFICE $554,372.00 $443,889.64 $99,349.86 $11,132.50 $0.00 $11,132.50 2.00%
1255 SALARIES, TECHNICAL SUPPORT $357,766.00 $294,414.53 $53,624.42 $9,727.05 $0.00 $9,727.05 2.71%
1257 SALARIES, RESIDENCY OFFICER $76,763.00 $64,884.74 $11,878.26 $0.00 $0.00 $0.00 0.00%
1260 SALARIES, CUSTODIAN $1,431,274.00 $1,073,749.15 $264,305.71 $93,219.14 $0.00 $93,219.14 6.51%
1265 SALARIES, MAINTENANCE $667,682.00 $538,258.44 $118,598.34 $10,825.22 $0.00 $10,825.22 1.62%
1270 SALARIES, MONITOR $240,263.00 $178,990.62 $40,663.45 $20,608.93 $0.00 $20,608.93 8.57%

5/8/2024 11:11:12AM
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Bloomfield
BOE EXPENDITURE REPORT BY OBJECT

Report # 174696

Revised Budget Expenses YTD Encumbrances Balance Before Submitted Balance After Percent
Req's Sub. Requisitions Req's Sub Remaining
Account Number / Description 7/1/2023 - 7/1/2023 - 7/1/2023 - 7/1/2023 - 7/1/2023 - 71172023 -
6/30/2024 6/30/2024 6/30/2024 6/30/2024 6/30/2024 6/30/2024
1275 SALARIES, CROSSING GUARD $39,187.00 $24,880.30 $6,208.10 $8,098.60 $0.00 $8,098.60 20.66%
1280 SALARIES, SUPPORT $26,433.00 $20,405.74 $0.00 $6,027.26 $0.00 $6,027.26 22.80%
1290 OVERTIME, SUPPORT $292,656.00 $189,120.95 $0.00 $103,535.05 $0.00 $103,535.05 35.37%
02 NON-CERTIFIED SALARIES $8,402,736.00 $6,422,026.22 $1,586,759.86 $393,949.92 $0.00 $393,949.92 4.68%
2100 HEALTH INSURANCE $7,061,864.00 $5,080,930.97 $1,921,110.77 $59,822.26 $0.00 $59,822.26 0.84%
2150 LIFE INSURANCE $241,987.00 $189,596.15 $43,440.33 $8,950.52 $0.00 $8,950.52 3.69%
2170 INSURANCE BUY-OUT $67,566.00 $50,133.00 $17,100.00 $333.00 $0.00 $333.00 0.49%
2200 SOCIAL SECURITY $1,258,066.00 $963,364.24 $245,838.97 $48,862.79 $0.00 $48,862.79 3.88%
2300 PENSION $1,452,987.00 $1,428,598.22 $0.00 $24,388.78 $0.00 $24,388.78 1.67%
2310 OPEB - MEDICAL $731,416.00 $731,416.00 $0.00 $0.00 $0.00 $0.00 0.00%
2410 SEVERANCE $150,809.00 $150,808.53 $0.00 $0.47 $0.00 $0.47 0.00%
2500 COURSE REMUNERATION $40,000.00 $21,130.00 $6,139.00 $12,731.00 $0.00 $12,731.00 31.82%
2600 UNEMPLOYMENT COMP $46,342.00 $39,574.36 $6,405.64 $362.00 $0.00 $362.00 0.78%
2700 WORKERS COMP $285,150.00 $285,120.00 $0.00 $30.00 $0.00 $30.00 0.01%
2800 PERSONAL PROPERTY LOSS- DISTRICT $1,000.00 $0.00 $0.00 $1,000.00 $0.00 $1,000.00 100.00%
03 EMPLOYEE BENEFITS $11,337,187.00 $8,940,671.47 $2,240,034.71 $156,480.82 $0.00 $156,480.82 1.38%
0141 TUITION $52,000.00 $38,638.88 $13,361.12 $0.00 $0.00 $0.00 0.00%

5/8/2024 11:11:20AM
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Bloomfield
BOE EXPENDITURE REPORT BY OBJECT

Report # 174696

Revised Budget Expenses YTD Encumbrances Balance Before Submitted Balance After Percent

Req's Sub. Requisitions Req's Sub Remaining

Account Number / Description 7/1/2023 - 7/1/2023 - 7/1/2023 - 7/1/2023 - 7/1/2023 - 71172023 -
6/30/2024 6/30/2024 6/30/2024 6/30/2024 6/30/2024 6/30/2024

3100 ADMIN SERVICES $49,789.00 $36,670.35 $10,886.32 $2,232.33 $0.00 $2,232.33 4.48%
3200 PROF EDUCATIONAL SERVICES $1,175,509.00 $1,032,357.34 $129,321.13 $13,830.53 $0.00 $13,830.53 1.17%
3260 TESTING $112,121.00 $87,262.89 $21,195.85 $3,662.26 $0.00 $3,662.26 3.26%
3300 PROF DEVELOPMENT $14,473.00 $47.10 $0.00 $14,425.90 $0.00 $14,425.90 99.67%
3400 OTHER PROF SERVICES $175,125.00 $119,383.61 $51,483.94 $4,257.45 $0.00 $4,257.45 2.43%
3500 TECHNICAL SERVICES $193,215.00 $184,722.46 $3,090.00 $5,402.54 $0.00 $5,402.54 2.79%
3520 COPIER COSTS $102,454.00 $66,646.00 $22,331.12 $13,476.88 $0.00 $13,476.88 13.15%
4009 PURCH SERV NON-PUBLIC HEALTH SVCS $55,696.00 $50,126.40 $5,569.60 $0.00 $0.00 $0.00 0.00%
4300 MAINTENANCE & REPAIR $39,409.00 $9,852.99 $20,545.84 $9,010.17 $0.00 $9,010.17 22.86%
4310 PURCHASED SERVICESBUILDINGS $353,030.00 $260,538.31 $83,201.98 $9,289.71 $0.00 $9,289.71 2.63%
4320 VEHICLE MAINTENANCE & REPAIR $38,500.00 $19,935.39 $14,564.61 $4,000.00 $0.00 $4,000.00 10.38%
04 CONTRACTED SERVICES $2,361,321.00 $1,906,181.72 $375,551.51 $79,587.77 $0.00 $79,587.77 3.37%
5100 TRANSPORTATION, PUPIL $3,906,242.00 $3,391,679.43 $494,291.88 $20,270.69 $7,840.32 $12,430.37 0.51%
5820 FIELD TRIPS $57,353.00 $30,334.27 $16,424.04 $10,594.69 $0.00 $10,594.69 18.47%
05 PUPIL TRANSPORTATION $3,963,595.00 $3,422,013.70 $510,715.92 $30,865.38 $7,840.32 $23,025.06 0.77%
5200 PROPERTY/LIABILITY INSURANCE $178,534.00 $177,951.00 $580.00 $3.00 $0.00 $3.00 0.00%
5290 OTHER INSURANCE $20,463.00 $20,463.00 $0.00 $0.00 $0.00 $0.00 0.00%
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Bloomfield
BOE EXPENDITURE REPORT BY OBJECT

Report # 174696

Revised Budget Expenses YTD Encumbrances Balance Before Submitted Balance After Percent
Req's Sub. Requisitions Req's Sub Remaining
Account Number / Description 7/1/2023 - 7/1/2023 - 7/1/2023 - 7/1/2023 - 7/1/2023 - 71172023 -
6/30/2024 6/30/2024 6/30/2024 6/30/2024 6/30/2024 6/30/2024
06 INSURANCE $198,997.00 $198,414.00 $580.00 $3.00 $0.00 $3.00 0.00%
5300 TELEPHONE $69,450.00 $50,873.99 $12,598.02 $5,977.99 $0.00 $5,977.99 8.60%
5310 POSTAGE $28,754.00 $22,348.26 $1,289.51 $5,116.23 $0.00 $5,116.23 17.79%%
5400 ADVERTISING $3,633.00 $2,898.00 $0.00 $735.00 $0.00 $735.00 20.23%
5500 PRINTING $25,639.00 $9,602.36 $3,442.73 $12,593.91 $0.00 $12,593.91 49.12%
07 COMMUNICATIONS $127,476.00 $85,722.61 $17,330.26 $24,423.13 $0.00 $24,423.13 19.15%
5600 TUITION, PUBLIC $4,192,774.00 $2,533,736.15 $1,606,430.78 $52,607.07 $0.00 $52,607.07 1.25%
5630 TUITION, PRIVATE $1,243,280.00 $791,992.07 $443,356.92 $7,931.01 $0.00 $7,931.01 0.63%
5690 TUITION, MAGNET $2,060,912.00 $2,162,072.70 $0.00 $(101,160.70) $0.00 $(101,160.70) (4.90)%
08 TUITION $7,496,966.00 $5,487,800.92 $2,049,787.70 $(40,622.62) $0.00 $(40,622.62) (0.54)%
5810 STAFF TRAVEL $44,162.00 $34,144.66 $5,224.47 $4,792.87 $0.00 $4,792.87 10.85%
5814 CONFERENCES & MEETINGS $31,427.00 $14,201.34 $251.98 $16,973.68 $0.00 $16,973.68 54.00%
09 OTHER PURCHASED SERVICES $75,589.00 $48,346.00 $5,476.45 $21,766.55 $0.00 $21,766.55 28.79%
6110 INSTRUCTIONAL SUPPLIES $252,609.00 $183,567.93 $33,624.96 $35,416.11 $270.75 $35,145.36 14.02%
6115 OFFICE SUPPLIES $48,517.00 $30,768.03 $8,098.86 $9,650.11 $0.00 $9,650.11 19.89%
6116 LIBRARY / AV SUPPLIES $250.00 $0.00 $0.00 $250.00 $0.00 $250.00 100.00%
6117 COMPUTER SUPPLIES $7,000.00 $3,037.69 $840.86 $3,121.45 $0.00 $3,121.45 44.59%
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Bloomfield
BOE EXPENDITURE REPORT BY OBJECT

Report # 174696

Revised Budget Expenses YTD Encumbrances Balance Before Submitted Balance After Percent
Req's Sub. Requisitions Req's Sub Remaining
Account Number / Description 7/1/2023 - 7/1/2023 - 7/1/2023 - 7/1/2023 - 7/1/2023 - 71172023 -
6/30/2024 6/30/2024 6/30/2024 6/30/2024 6/30/2024 6/30/2024
6120 SOFTWARE $66,037.00 $65,679.91 $0.00 $357.09 $0.00 $357.09 0.54%
6900 OTHER SUPPLIES $21,352.00 $12,670.76 $3,363.28 $5,317.96 $0.00 $5,317.96 24.90%
10 SUPPLIES $395,765.00 $295,724.32 $45,927.96 $54,112.72 $270.75 $53,841.97 13.67%
6125 FACILITY SUPPLIES $121,905.00 $87,773.60 $14,295.12 $19,836.28 $0.00 $19,836.28 16.27%
6130 FACILITY MATERIALS $94,850.00 $72,951.85 $19,191.04 $2,707.11 $0.00 $2,707.11 2.85%
6200 HEAT $430,151.00 $275,337.62 $154,813.38 $0.00 $0.00 $0.00 0.00%
6220 ELECTRICITY $816,094.00 $541,682.21 $259,710.29 $14,701.50 $0.00 $14,701.50 1.80%
6290 WATER SERVICES $89,715.00 $58,547.31 $31,167.69 $0.00 $0.00 $0.00 0.00%
7200 BUILDING IMPROVEMENTS $3,400.00 $3,400.00 $0.00 $0.00 $0.00 $0.00 0.00%
11 OPERATION & MAINTENANCE OF BUILDINGS $1,556,115.00 $1,039,692.59 $479,177.52 $37,244.89 $0.00 $37,244.89 2.39%
6410 TEXTBOOKS $47,134.00 $31,235.94 $1,562.15 $14,335.91 $0.00 $14,335.91 30.41%
6420 LIBRARY BOOKS, PERIODICALS $916.00 $499.95 $0.00 $416.05 $0.00 $416.05 45.42%
6430 PROF BOOK S $5,000.00 $1,784.20 $105.87 $3,109.93 $0.00 $3,109.93 62.19%
12 TEXTBOOKSLIBRARY BOOK S/IOTHER SUPPL $53,050.00 $33,520.09 $1,668.02 $17,861.89 $0.00 $17,861.89 33.66%
7300 NEW EQUIPMENT $16,460.00 $5,427.22 $2,249.14 $8,783.64 $0.00 $8,783.64 53.36%
7320 REPLACEMENT EQUIPMENT $31,586.00 $15,207.43 $2,002.00 $14,376.57 $0.00 $14,376.57 45.51%
7340 COMPUTER EQUIP $16,364.00 $16,363.75 $0.00 $0.25 $0.00 $0.25 0.00%
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Bloomfield
BOE EXPENDITURE REPORT BY OBJECT

Report # 174696

Revised Budget Expenses YTD Encumbrances Balance Before Submitted Balance After Percent

Req's Sub. Requisitions Req's Sub Remaining

Account Number / Description 7/1/2023 - 7/1/2023 - 7/1/2023 - 7/1/2023 - 7/1/2023 - 71172023 -
6/30/2024 6/30/2024 6/30/2024 6/30/2024 6/30/2024 6/30/2024

13 EQUIPMENT $64,410.00 $36,998.40 $4,251.14 $23,160.46 $0.00 $23,160.46 35.95%
8100 DUES & FEES $46,993.00 $41,900.00 $300.00 $4,793.00 $0.00 $4,793.00 10.19%
8800 ATHLETIC PROGRAMS $81,526.00 $71,252.51 $9,708.70 $564.79 $0.00 $564.79 0.69%
8900 STUDENT ACTIVITIES $19,258.00 $9,903.56 $7,787.79 $1,566.65 $0.00 $1,566.65 8.13%
14 MISCELLANEOUS $147,777.00 $123,056.07 $17,796.49 $6,924.44 $0.00 $6,924.44 4.68%
GRAND TOTAL $51,772,311.00 $39,989,043.26 $11,080,086.14 $703,181.60 $8,111.07 $695,070.53 1.35%
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BLOOMFIELD PUBLIC SCHOOLS
Bloomfield, Connecticut

BOARD POLICY No. 6142.104(a)
Play-Based Learning

Approved:

Play is a fundamental aspect of childhood and a powerful tool for learning, development, and
well-being. The Bloomfield Board of Education recognizes the importance of play in the
educational process and is committed to supporting and promoting play as an integral
component for engaging students in all areas of the district’s curricula. Strategically aligning
play-based learning with curriculum standards can help meet the Board’s goal to realize
increased academic gains while improving executive function or self-regulation among all
students.

Along with supporting the Board’s recognition of the educational value of play-based learning,
the purpose of this policy is to ensure compliance with a law passed in 2023 requiring schools

to provide play-based learning for kindergarten and preschool students and to permit a teacher

to utilize play-based learning for grades one to five.

Teachers are permitted to utilize play-based learning during the instructional time of a regular
school day for all students in grades one to five. The teacher’s role in play-based learning is to
create an appropriate learning environment, ask questions, set up investigations and challenges,
offer ideas, and provide feedback. While children engage in play-based learning, teachers are
expected to observe, document, assess learning, and plan for the next day’s experience.

Beginning in the 2024-25 school year, play-based learning must be incorporated into annual
professional development programming for pre-K through grade five teachers.

Definitions

“Play-Based Learning” means a pedagogical approach that emphasizes play in promoting
learning and includes developmentally appropriate strategies that can be integrated with
existing learning standards. “Play-based learning” does not mean time spent in recess or as part
of a physical education course or instruction.

“Free Play” means unstructured, voluntary, child-initiated activities that are performed by a
child for self-amusement and have behavioral, social and psychomotor rewards except “free
play” may be structured to promote activities that are child-directed, joyful and spontaneous.

“Guided Play” means learning experiences that combine the child-directed nature of free play
with a focus on learning outcomes and adult guidance.



BLOOMFIELD PUBLIC SCHOOLS
Bloomfield, Connecticut

Play-Based Learning (continued) BOARD POLICY No. 6142.104(b)

“Recess” means the time during the regular school day for each student enrolled in elementary
school that is devoted to physical exercise or not less than twenty minutes in total pursuant to
section 10-2210 of the general statutes.

“Mobile Electronic Device” has the same meaning as provided in section 10-222d of the
general statutes.

“Instructional Time” means the time of actual school work during a regular school day.

Instruction
Guidance for Pre-K and Kindergarten

Play-based learning during the instructional time of each regular school day for all students in
kindergarten and any preschool program offered by the board shall be provided. Such play-based
learning must be incorporated and integrated into daily practice, allow for the needs of such
students to be met through free play, guided play and games, and be predominantly free of the
use of mobile electronics.

Guidance for Grades 1-5

Teachers are permitted to utilize play-based learning during the instructional time of a regular
school day for all students in grades one to five, inclusive. Such play-based learning may be
incorporated and integrated into daily practice, shall allow for the needs of such students to be
met through free play, guided play and games, and shall be predominantly free of the use of
mobile electronic devices.

Any play-based learning utilized under this policy must comply with the individualized
educational program (IEP) or plan pursuant to Section 504 of the Rehabilitation Act of 1973, as
amended from time to time, for any student.

A school employee may only prevent or otherwise restrict a student’s participation in play-based
learning if such prevention or restriction is in accordance with this policy pursuant to section 10-
221 of the general statutes.

Legal Reference: Public Act 23-101 (An Act Concerning the Mental, Physical, and
Emotional Wellness of Children), § 20
Public Act 23-159 (An Act Concerning Teachers and Paraeducators),
§§ 4-5



BLOOMFIELD PUBLIC SCHOOLS
Bloomfield, Connecticut

BOARD POLICY No. 3113 2¢a)
BOARD POLICY No. 5113.2(a)
RE:Attendance, Excused Absences, and Truancy
Students

Approved: 11/12/2002
Revised: 3/8/2016
Revised: 11/14/2017
Revised: 4/2/2019

Introduction

Connecticut state law requires parents to cause their children to attend school regularly during
the hours and terms the public school is in session. The responsibility for regular attendance rests
with the students' parents, guardians or with the students themselves when they become of legal
age.

The district's policy on student truancy stresses early prevention and inquiry leading to
remediation of absences rather than imposition of punitive measures for students. Referral to
legal authorities normally shall be made only when local resources are exhausted. For purposes
of implementing this policy and for reporting purposes regarding truancy, the District will utilize
the State Board of Education approved definitions of "excused", "unexcused" and "disciplinary"
absences.

In order for students to develop to their full potential, the Board of Education deems it essential
that students attend school on a regular basis. The learning experiences that occur in the
classroom are considered to be meaningful and essential components of the learning process.
Time lost from class tends to be irretrievable in terms of opportunity for instructional interaction.

A student is considered to be “in attendance” if present at his/her assigned school, or an activity
sponsored by the school (e.g., field trip), for at least half of the regular school day. A student who
is serving an out-of-school suspension or expulsion should always be considered absent.

Definitions
"Truant" shall mean a student age five to eighteen, inclusive, who has four unexcused absences
in any one month, or ten unexcused absences in one school year.

"In attendance" shall mean a student if present at his/her assigned school, or an activity
sponsored by the school (e.g., field trip), for at least half of the regular school day. A student who
1s serving an out-of-school suspension or expulsion should always be considered absent.



BLOOMFIELD PUBLIC SCHOOLS
Bloomfield, Connecticut

"Chronically absent child" is an enrolled student whose total number of absences at any time
during a school year is equal to or greater than ten percent of the total number of days that such
student has been enrolled at such school during such school year.

BOARD POLICY No. 5113.2(b)

"Absence" means an excused absence, unexcused absence or disciplinary absence, as those
terms are defined by the State Board of Education pursuant to CGS 10-198b.

"District chronic absenteeism rate" means the total number of chronically absent children in
the previous school year divided by the total number of children under the jurisdiction of the
Board of Education for such school year.

"School chronic absenteeism rate" means the total number of chronically absent children for a
school in the previous school year divided by the total number of children enrolled in such
school for such school year.

Excused Absence
The Board believes a student should not be absent from school without the parents' knowledge
and consent, therefore verification of an absence should be in writing by parent or guardian.

For absences one through nine, an absence shall be considered "excused" when a child does not
attend school and appropriate documentation is provided by the student’s parent/guardian
approving the absence, due to:

A. Illness or injury,

B. Death in the immediate family,

C. Religious obligation,

D. Court appearance,

E. School sponsored activity,

F. Lack of transportation that is normally provided by a district other than the one the
students attends, (This reason does not require documentation.)

G. An emergency, or

H. Other exceptional circumstances and extraordinary educational opportunities
preapproved by a District administrator and in accordance with SDE guidelines. Written
excuse for such absences should be submitted to school officials by the child's parent or
guardian. All other absences with or without written explanation shall be considered
unexcused.

For the tenth absence and all others thereafter, the same reasons cited above shall constitute
“excused” absences. Documentation by a medical professional is required for illness, regardless
of the length of the absence once the tenth absence is recorded.
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Bloomfield, Connecticut

BOARD POLICY No. 5113.2(¢c)
Unexcused Absence

Board policy with respect to unexcused absences stresses prevention and inquiry leading to
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Bloomfield, Connecticut

BOARDPOHICY NeS5H32(¢)

remediation of absences. The schools will make all reasonable efforts to keep parents and
students informed as to attendance problems and will make all reasonable efforts to help students
improve their attendance when such improvement is warranted. Only when all local resources
are exhausted is referral to legal authorities recommended.
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A student’s absence from school shall be considered “unexcused” unless the absence meets the
definitions, listed above, for an “excused” absence, including the documentation requirements; or
if the absence is the result of school or District disciplinary action.

Release of Student During School Day

The Board recognizes the need for students to be in school for the full instructional day. It is
encouraged that early dismissal should be requested only in emergency or unusual situations.
Request for release of a student during the school day originating outside the schools must be
handled by the administration to ensure maximum provisions for the safety and welfare of the
student.

Dismissal before the normal end of the school day must be requested in writing.

Students who become ill during the school day may be excused by the school nurse, and
transportation home will be arranged by school personnel.

Truancy

The Board of Education must provide each child with a continuing education which will prepare
the student to assume adult roles and responsibilities. Therefore, regular attendance and
punctuality are expected from all children enrolled in our schools. By statute, responsibility for
assuring that students attend school rests with the parent(s) or other person having control of the
child. Every effort must be made to keep absences and tardiness to a minimum. To assist
parent(s) and others in meeting this responsibility, the Board of Education has developed the
following procedures regarding students ages five (5) to eighteen (18) inclusive.

1. Annually notify parents or other person having control of each child enrolled, ages five (5) to
eighteen (18). inclusive in writing of the obligations of the parent pursuant to student
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attendance (C.G.S. 10-184).

2. Obtain from each parent or other persons having control of an enrolled child a telephone
number or other means of contacting such parent or other person during the school day.

3. Establish a system for monitoring student's individual absences/tardies.

BOARD POLICY No. 5113.2(d)

4. Notify, by telephone and by mail the parent(s) or other such person(s) whenever a child fails to
report to school on a regularly scheduled school day and no indication has been received by
school personnel that the child's parent or other person is aware of the student's absence. The
required mailed notice shall include a warning that two unexcused absences from school in one
month or five unexcused absences in a school year may result in a complaint filed with the

Superior Court alleging the belief that the acts or omissions of the child are such that the child’s
family is a family with service needs.
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5. Identify a student as "truant" when the student has four (4) unexcused absences in any one
month or ten (10) unexcused absences in any school year.

6. Hold a meeting with appropriate staff and the parent or other person having control of the
child identified as a "truant" within ten (10) days of such designation to review the reasons for
the truant behavior and to evaluate the situation.

7. Referral will be made to the PPT to determine whether or not an educational evaluation is
appropriate, prior to filing a written complaint with the Superior Court.

8. Provide for the coordination of services and refer enrolled students who are truants or to
community agencies providing child and family services.

A student who is identified as a "truant" may be subject to the following consequences:

a. Promotion to the next grade may be contingent upon the student successfully
completing a summer school program

b. The student may be retained in the same grade in order to acquire the skills necessary
for promotion to the next grade level

Persons who in good faith give or fail to give notice pursuant to subdivision (4) above, shall be
immune from any liability, civil or criminal, which might otherwise be incurred or imposed and
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shall have immunity with respect to any judicial proceeding which results from such notice or
failure to give notice.

The board, on or before 8/15/18, shall implement a truancy intervention model identified by the
state department of education (SDE) for any school within the district that has a
disproportionately high rate of truancy, as determined by the commission of education.

BOARD POLICY No. 5113.2(¢)

Chronic Absenteeism
As used in this section, the following additional definitions are applicable:

Chronically absent child: an enrolled student whose total number of absences at any time
during a school year is equal to or greater than ten per cent of the total number of days
that such student has been enrolled at such school during such school year.

Absence: An excused absence, unexcused absence or disciplinary absence, as those terms
are defined by the State Board of Education pursuant to C.G.S. 10-198B.
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The Board of Education, in compliance with statute, requires the establishment of attendance
review teams when chronic absenteeism rates in the District or at individual schools in the

District meet the following circumstances:

1. 1-A team for the District must be established when the District chronic absenteeism

rate is 10 percent or higher.
2. 2_-A team for the school must be established when the school chronic absenteeism

rate is 15 percent or higher.

3. 3-A team for either the District or each school must be established when (a) more
than one school in the District has a school chronic absenteeism rate of 15 percent or
higher or (b) a District has a district chronic absenteeism rate of 10 percent or higher

and one or more schools in the District have a school chronic absenteeism rate of 15
percent or higher.

The membership of attendance review teams may consist of school administrators, guidance
counselors, school social workers, teachers, chronically absent children, parents or guardians of
chronically absent children, and representatives from community-based programs who address
issues related to student attendance by providing programs and services to truants.

Each attendance review team shall be responsible for reviewing the cases of truants and
chronically absent children, discussing school interventions and community referrals for such
truants and chronically absent children and making any additional recommendations for such
truants and chronically absent children and their parents or guardians. Each attendance review
team shall meet at least monthly.

The District shall utilize the chronic absenteeism prevention and intervention plan developed by
the State Department of Education when it becomes available. (SDE to develop by 1/1/16.)

The District shall annually include in information for the strategic school profile report for each
school and the District that submitted to the Commissioner of Education, data pertaining to
truancy and chronically absent children.
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BOARD POLICY No. 5113.2(f)
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The principal or his/her designee of any elementary or middle school located in a town/city
designated as an alliance district may refer to the children’s truancy clinic established by the
Probate Court serving the town/city, a parent/guardian with a child defined as a truant or who is
at risk of becoming a truant. (An attendance officer or a police officer shall deliver the citation
and summons and a copy of the referral to the parent/guardian.)

Remediation of Truancy
School personnel shall seek cooperation from parents or other persons having control of such
child and assist them in remedying and preventing truancy. The Superintendent of Schools shall
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develop regulations which will detail the following school district obligations under the district's
truancy policy.

I.

+-Notify parents annually of their obligations under the attendance policy.

2-Obtain telephone numbers for emergency record cards or other means of contacting
parents or other persons having control of the child during the school day.

3-Establish a system to monitor student attendance.

—4-Make a reasonable effort by telephone and by mail to notify parents or other

persons having control of the child, enrolled in grades one through eight, inclusive,
when a child does not arrive at school and there has been no previously approval or
other indication which indicates parents are aware of the absence. (Note: Persons who
in good faith give or fail to give notice pursuant to this section shall be immune from
any liability, civil or

criminal, which might otherwise be incurred or imposed and shall have immunity
with respect to any judicial proceeding which results from such notice or failure to
give notice.)

5-Identify a student as "truant" when the student accumulates four unexcused
absences in any month or ten in a school year.

6-Identify a student as "chronically absent" when the student accumulates a total
number of absences at any time during a school year that is equal to or greater than
ten percent of the total number of days that such student has been enrolled at the
school during the school year.

Z-Appropriate school staff meet with parents of a child identified as truant or
chronically absent to review and evaluate the situation, within ten days of such
designation. Such meeting may involve the school or District Attendance Team.
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BOARD POLICY No. 5113.2(g)
Students so identified may be subject to:
(a) €a)yretention in the same grade to acquire necessary skills for promotion or
retention.
(b) fb)a requirement to complete a summer school program successfully before being
promoted to the next grade.

—=&-When a petition is filed, an educational evaluation of the truant student shall be
done by appropriate school personnel if no such evaluation has been performed
within the preceding year.

9. 9-Provide coordination of services and refer "truants" to community agencies which
provide child and family services.

10. If in existence, refer the child to the children's probate court truancy clinic.

) i exi _rofor the-child-to-the-children's-prol lissic.

The Board, on or before 8/15/18, shall implement a truancy intervention model identified by the
Connecticut State Department of Education (SDE) for any school within the District that has a
disproportionately high rate of truancy, as identified by the Commissioner of Education. The
intervention models must also address the needs of students with disabilities. Parents or other
persons having control of each child shall be notified of such truancy model.

The Board of Education, in compliance with statute, requires the establishment of attendance
review teams when chronic absenteeism rates in the District or at individual schools in the
District meet the following circumstances:

1. +-A District team must be established when the District's chronic absenteeism rate is
10 percent or higher.

2. 2-A school team must be established when the school chronic absenteeism rate is 15
percent or higher.

3. 3-A team for either the District or each school must be established when (a) more
than one school in the District has a school chronic absenteeism rate of 15 percent or
higher or (b) a District has a District chronic absenteeism rate of 10 percent or higher
and one or more schools in the District have a school chronic absenteeism rate of 15
percent or higher.

The membership of attendance review teams may consist of school administrators, guidance
counselors, school counselors, school social workers, teachers, chronically absent children,
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parents or guardians of chronically absent children, and representatives from community-based
programs who address issues related to student attendance by providing programs and services to
truants.
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Each attendance review team shall be responsible for reviewing the cases of truants and
chronically absent children, discussing school interventions and community referrals for such
truants and chronically absent children and making any additional recommendations for such
truants and chronically absent children and their parents or guardians. Each attendance review
team shall meet at least monthly.

The District shall utilize the chronic absenteeism prevention and intervention plan developed by
the State Department of Education when it becomes available. Such plan must include the means
for collecting and analyzing data relating to student attendance, truancy and chronic absenteeism.
The data must be disaggregated by school district, school grades and subgroups such as race,
ethnicity, gender, eligibility for free and reduced priced lunches, students whose primary
language is not English, and students with disabilities.

The District shall annually include in information for the strategic school profile report for each
school and the District that submitted to the Commissioner of Education, data pertaining to
truancy and chronically absent children.

The Principal or his/her designee of any elementary or middle school located in a town/city
designated as an alliance district may refer to the children's truancy clinic established by the
Probate Court serving the town/city, a parent/guardian with a child defined as a truant or who is
at risk of becoming a truant. (An attendance officer or a police officer shall deliver the citation
and summons and a copy of the referral to the parent/guardian.)



BLOOMFIELD PUBLIC SCHOOLS
Bloomfield, Connecticut

Legal Reference: Connecticut General Statutes

10-184 Duties of parents. (as-amended-byPA-98-243-and PA-00157ANDPA 1815}

10-198a Policies and procedures concerning truants-{as-amended-byPA-OO0-157-and PA
H-136)

10-198b State board of education to define “excused absence,
“disciplinary absences”

29 ¢

unexcused absence,” and

10-198c Attendance Review teams (as-amended-bypat7tandpa 181823

-Connecticut General Statutes §10-220

a an
l
2

13

Connecticut General Statutes §10-184
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Connecticut General Statutes §10-186

Connecticut General Statutes §10-198a’

Connecticut General Statutes § 10-198b

Connecticut General Statutes § 10-198c

Connecticut General Statutes § 10-198d

Connecticut General Statutes § 10-198e

Guidelines for Reporting Student Attendance in the Public School

Information System (Connecticut State Department of Education, January 2008)

Connecticut State Board of Education Memorandum, Definitions of Excused and
Unexcused Absences (June 27, 2012)

Connecticut State Department of Education, Guidelines for Implementation of the
Definitions of Excused and Unexcused Absences and Best Practices for Absence
Prevention and Intervention (April 2013)

Connecticut State Department of Education, Reducing Chronic Absence in Connecticut’s
Schools: A Prevention and Intervention Guide for Schools and Districts (April 2017)

Connecticut State Department of Education Memorandum, Youth Service
Bureau Referral for Truancy and Defiance of School Rules (February 22,2018)
Connecticut State Department of Education, Youth Service Bureau

Referral Guide (February 2018)

Connecticut State Department of Education, Adapt, Advance, Achieve:

Connecticut’s Plan to Learn and Grow Together (June 29, 2020), available at
https://portal.ct.gov/-/media/SDE/COVID-19/CTReopeningSchools.pdf
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RE: Purchasing — Soliciting Prices
Business

Adopted: 9/17/2002
Approved: 10/6/2015

L COMPETITIVE BIDDING PROCESS

A. Purchases Requiring Competitive Bidding Process ($20.,000 or

More)

Purchases of goods or general services, including high technology
equipment, expected to involve an expenditure of $20,000 or more must be made by
sealed competitive bid. As set forth below, such purchases in the amount of at least
$20,000, but less than $40,000, may be awarded by the Superintendent or his/her
designee. Such purchases in the amount of $40,000 or more must be awarded by the
Board, unless delegated to the Superintendent of Schools.

General Services include all services which result in a measurable end
product that can be defined by bid specifications and all services used in the process of
building or altering property (excluding architectural, engineering and other design
services).

B. Bid Specifications

When competitive bidding is required, all requirements, terms and
conditions describing and detailing the goods or general services to be purchased must be
included in the bid specifications. The bid specifications should define the requirements
for quality of materials, equipment and/or services to be procured, and as such, they
should clearly and accurately reflect the required characteristics of the goods and
services. The bid specifications should also include any vendor or contractor
qualification requirements, a school district contact person responsible for all
communications with prospective bidders, a requirement that all communications
between the school district contact person and prospective bidders be in writing and, if
the purchase will require entering into a contract, a draft contract whenever possible.

The Superintendent of Schools or his/her designee shall develop the
proposed bid specifications and other bid documents.
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C. Advertising

A legal notice inviting sealed bids shall be published by the
Superintendent of Schools or his/her designee at least once in a daily newspaper
circulated in the Town of Bloomfield. At least five calendar days must intervene
between the date of the last newspaper publication and the final date for submitting bids.
The notice shall contain a general description of the goods or services being bid, the
school district contact person and the day, hour and place of the bid opening and may
contain other information relating to the bid including, but not limited to, where and
when bid packages may be obtained.

D. Bid Openings and Awards

All bids, and bid security if applicable, must be submitted to the
Superintendent of Schools or his/her designee in sealed envelopes and show on the face
of the envelopes the bid number, the title of the bid and the bidder's name. All envelopes
will be date stamped as received.

All bids shall be opened in public and read aloud at the time stated in the
legal notice. No bids shall be accepted, or opened, that were not submitted in compliance
with the procedures set forth in the notice advertising the bid.

Within a reasonable time following the bid opening, the Superintendent of
Schools or his/her designee will tabulate and analyze the bids. For contracts of at least
$20,000, but less than $40,000, the Superintendent shall, subject to the right of rejection,
award the bid to the Lowest Responsible Qualified Bidder, as defined below. For
contracts of $40,000 or more, the Board shall, subject to the right of rejection, award the
bid to the Lowest Responsible Qualified Bidder, as defined below.

A record of all bids submitted, giving the names of the bidders, the
amounts of the bids and indicating the successful bidder, shall be preserved by the
Superintendent of Schools or his/her designee in accordance with State law.



BLOOMFIELD PUBLIC SCHOOLS
Bloomfield, Connecticut

BOARD POLICY No. 3323(c)

E. Bid Security

When, in the judgment of the Superintendent of Schools or his/her
designee, bid security is advisable, all bids must be accompanied by security in one of the
following forms - certified check, cashier's check, personal money order, letter of credit
or bid bond. All security presented must show the "Town of Bloomfield" as the payee.

F. Requirements Governing Bid Awards

The award shall be made to the bidder whose bid meets the requirements,
terms and conditions contained in the bid specifications and is the lowest among those
bidders possessing the skill, ability and integrity necessary for faithful performance of the
work based on objective criteria considering past performance and financial
responsibility (the "Lowest Responsible Qualified Bidder").

In determining the Lowest Responsible Qualified Bidder the following
criteria will be considered, as applicable:

(1) The ability and capacity of the bidder to perform the work based
on an evaluation of the character, integrity, reputation and
experience of the bidder. Consideration shall be given to previous
work performed by the bidder for the Board or for other agencies,
including the quality and degree of satisfaction with the work
performed.

(2) The financial resources of the bidder and the bidder's ability to
secure any required bonds and/or insurance.

3) Compliance by the bidder with all applicable federal, state and
local laws, including any licensing requirements.

4) Delivery or completion time.
(5) Cost.

(6) Involvement in litigation.
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G. Rejection Of Bids

The Superintendent of Schools or his/her designee has the right to reject
any and all bids in whole or in part. Any or all bids may be rejected if there is any reason
to believe that collusion exists among the bidders. Individual bids may be rejected for
irregularities of any kind, including, without limitation, alteration of form, additions not
called for, conditional bids, incomplete bids and unexplained erasures. The
Superintendent of Schools or his/her designee retains the right to waive any formality or
procedural irregularities in the bids received. Nothing in this Section should be construed
to limit in any way the right of the Superintendent of Schools or his/her designee to reject
any and all bids.

H. Advisement Of Bid Award

Upon acceptance of the Lowest Responsible Qualified Bidder, a letter will be sent
to the successful bidder(s) announcing the award of the bid. All unsuccessful bidders will
be sent a letter notifying them that they were not selected.

II. COMPETITIVE QUOTATION PROCESS

A. Purchases Requiring Competitive Quotation Process

Price quotations should be requested for all purchases of goods or
general services, including high technology equipment, expected to involve an
expenditure of at least $15000-57500 but less than $20,000. Purchases of goods or
services which involve an expenditure of less than $35600-$7500 may be made
directly, without regard to any competitive bid or quotation process. Waivers from
the quotation process are available for the same reasons that Waivers are available
from the bidding process. (See Section IV.)

B. Process For Obtaining Quotations

Generally quotations, either oral or written, should be solicited by the
Superintendent of Schools or his/her designee from at least three (3) vendors or
obtained from current catalogues or price sheets. The refusal of an otherwise valid
supplier to quote shall qualify as a quotation. The quotation process does not
require a public opening, and the Superintendent of Schools or his/her designee may
send requests to a limited number of selected vendors. However, vendors must
furnish all of the necessary information to the Superintendent of Schools or his/her
designee by the specified date.
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The purchase shall be awarded to the provider whose proposal is
deemed to best provide the good and/or services desired, taking into account cost and
the project requirements.

III. COMPETITIVE PROPOSAL PROCESS FOR SPECIAL
OR PROFESSIONAL SERVICES

A. Purchases Requiring Competitive Proposal Process

Purchases of Special or Professional Services may be made by
competitive proposal should the situation warrant if the purchase is expected to exceed
the monetary thresholds set forth below. Special or Professional Services involve the
furnishing of judgment, expertise, advice or effort by persons other than Board
employees, and not involving the delivery of a specific end product that is defined by bid
specifications. Examples of Professional Services include, but are not limited to, in-
service instructional leaders, pupil services, special education evaluations, interpreters,
tutors, computer programmers, architects, auditors, attorneys, and temporary agencies.
Examples of Special Services include, but are not limited to, repair services for Board
property, equipment and vehicles where the nature of the repair cannot be defined in
advance by bid specifications and the professional expertise of the service provider is
critical. Waivers from the proposal process are available for the same reasons that
Waivers are available from the bidding process. (See Section IV.) Funds must be
available in the proper account in order to begin development of a Request for Proposals
("RFP"), except in emergency circumstances as determined by the Superintendent.

Purchases of Special or Professional Services that are expected to be less

than $10,000 shall be made directly by the Superintendent of Schools or his/her designee,
without regard to a competitive proposal process.

B. Informal Competitive Proposal Process ($20.,000 to $40.000)

Purchases of Special or Professional Services for at least $20,000 but less
than $40,000 shall be based upon a reasonable and documented attempt to solicit
proposals. Where possible, proposals should be solicited from at least three (3) potential
service providers. The refusal to submit a proposal from an otherwise valid provider
shall qualify as a proposal. The process shall be documented in writing by the
Superintendent of Schools or his/her designee. If a single reasonable source exists for the
service, this fact shall be documented in writing.
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An evaluation of the proposals received will be made by the
Superintendent of Schools or his/her designee. The Superintendent or his/her designee
shall award the contract to the service provider whose proposal is deemed to best provide
the services desired, taking into account cost and the project requirements.

A record of all proposals submitted, giving the names of the service
providers, the amount of the proposal and indicating the successful provider, shall be
preserved by the Superintendent of Schools or his/her designee in accordance with State
law.

C. Formal Competitive Proposal Process ($40,000 or more)

Request for Proposals for Purchases of Special or Professional Services
for $40,000 or more shall be prepared by the Superintendent or his/her designee. All
requirements, terms and conditions, including provider qualifications, should be included
in the RFP, as well as a draft contract whenever possible. The award of any such
contracts for $40,000 or more shall be approved by the Board, unless delegated to the
Superintendent of Schools.

The Superintendent of Schools or his/her designee will arrange to have a
legal notice requesting proposals published in a local newspaper at least ten (10) business
days prior to the deadline for submitting proposals. Whenever the Superintendent or
his/her designee determines that the service requested is so specialized that few
appropriate providers can reasonably be expected to respond to the notice, the
Superintendent may substitute another means of notifying potential providers of the RFP
in lieu of such newspaper notice. Any advertisement or other notice of the RFP shall
include the general description of the services sought and the location where RFPs may
be obtained.

Where possible, proposals should be solicited from at least three (3)
potential service providers. The refusal to submit a proposal from an otherwise valid
provider shall qualify as a proposal. The process shall be documented in writing by the
Superintendent of Schools or his/her designee. If a single reasonable source exists for the
service, this fact shall be documented in writing.

An evaluation of the proposals will be made by the Superintendent of
Schools or his/her designee. The contract shall be awarded to the service provider whose
proposal is deemed to best provide the services desired, taking into account cost and the
requirements, terms and conditions contained in the RFP.
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A record of all proposals submitted, giving the names of the service
providers, the amount of the proposal and indicating the successful provider, shall be
preserved by the Superintendent of Schools or his/her designee in accordance with State

law.

IV.  WAIVERS

In certain situations the bidding, quotation and proposal processes described
above may be waived even though the estimated cost exceeds the dollar threshold
established by the Board. The formal processes may be waived for any of the following

reasons:

(1)

2)

€)

(4)

()

(6)

(7)

Only one (1) reasonable or qualified source can be identified. This
shall include situations such as the purchase of copyrighted
materials and textbooks.

Time is a critical factor, and taking the time necessary to comply
with the formal process would not be in the best interests of the
school district.

In the opinion of the Superintendent or his/her designee, an
emergency requires the purchase of goods or services to avoid
injury or damage to human life or property.

A special source, including but not limited to a sale, purchasing
plan, government discount or trade-in allowance, will supply a
lower cost than that which would result from a bid process.

A formal process would result in substantially higher costs to the
school district, or inefficient use of personnel, or cause substantial
disruption of school district operations.

Prices of goods or services are subject to specific federal or state
competitive bidding requirements, including, but not limited to,
"school building projects" as defined in the Connecticut General
Statutes.

Regional or cooperative purchases.
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For a requesting administrator to obtain a Waiver, the requesting
administrator must make a written request to the Superintendent of Schools or his/her
designee. The Waiver must bear the signature of the requesting administrator and state
the reason(s) for requesting the Waiver. Upon receipt of such request, the Superintendent
of Schools or his/her designee will promptly notify the requesting administrator if such
Waiver has been granted.

In addition, the Superintendent of Schools or his/her designee, in his/her
sole determination, may grant a Waiver for any of the above-listed reasons. Upon
granting such a Waiver, the Superintendent of Schools or his/her designee must, in
writing, state the reason(s) for granting such Waiver.

V. AUDITS

The Board may periodically engage an independent audit firm to review the
purchasing procedures outlined in this manual.
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