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BLOOMFIELD BOARD OF EDUCATION - BOARD OF EDUCATION POLICY COMMITTEE
MEETING

Board of Education Policy Committee Meeting AT Tuesday, March 26, 2024

Bloomfield Board of Education 1133 Blue Hills Avenue Board Room, 1133 Blue Hills Avenue ,
Bloomfield, CT 06002

1. Establishment of a Quorum and Call to Order
F. Bogle-Assegai

2. Consent Agenda

A. Approval of Minutes - Policy Committee Meeting - January 23, 2024 2
F. Bogle-Assegai

3. Old Business

A. Policies for a Second Reading

B. Silver

1. Exploitation; Sexual Harassment (Students) - 5145.511 5
2. Drug and Alcohol Free Workplace (Personnel) - 4118.232 12
3. Political Activities of School Employees - 1311.1 19

4. Adjournment
F. Bogle-Assegai
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Board of Education — Policy Committee Meeting
Tuesday, January 23, 2024 at 7:00 P.M.
Bloomfield Board of Education, Board Room
1133 Blue Hills Avenue

Bloomfield, CT 06002

ATTENDANCE: F. Bogle-Assegai, Chair Present

H. Frydman Absent
T. Moore Absent
L. Eason, ex-officio Present
ALSO PRESENT: B. Silver W. Guzman D. Nesmith
D. Moleti L. Lamenzo J. Titelbaum
K. Dunbar L. Simone T. Mack-Mohammed

1. Establishment of a Quorum and Call to Order
H. Frydman called the meeting to order at 7:07 p.m. The roll was called and a quorum was
present.

2. Consent Agenda
A. Approval of Minutes — Policy Committee Meeting — October 24, 2023
A motion was made by L. Easmon and seconded by H. Frydman for the Policy
Committee to approve the meeting minutes from October 24, 2023, as presented.

H. Frydman Aye
L. Easmon  Aye

The motion passed unanimously 2-0-0.

3. Old Business
A. Policies for Second Reading
1. Policy Regarding Possession of Deadly Weapon Or Firearms - 1700
Mr. William Guzman, Chief Operations Officer, presented a second reading policy
1700. The revision of the existing policy is a result of an incident at Laurel
Elementary School.

This policy was presented for a first reading to the Policy Committee on May 23,
2023 and to the Board of Education on June 6, 2023. It was presented for a second
reading to the Policy Committee on October 24, 2023 and to the Board of Education
of November 14, 2023. On November 14, 2023 the Board of Education referred this
policy back to the Policy Committee to review.

Mr. Guzman noted a revision from the first reading on page B, paragraph two,
language was added to include a list of prohibited weapons, as suggested by Lynette
Easmon at the Policy Committee meeting on May 23, 2023.
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Mr. Guzman noted this new policy eliminates permission to have a firearm or
weapons on school property for the purpose of accessing public or private lands for
hunting (Section IV, C on the old policy). Mr. Guzman also noted this language was
drafted by Board attorneys Shipman and Goodwin.

Mr. Guzman also noted a ghost gun or 3D printed weapon was included on the list of
prohibited weapons.

A motion was made by L. Easmon and seconded by H. Frydman to recommend to the
Board of Education for adoption, Policy 1700 — Policy Regarding Possession of

Deadly Weapons or Firearms.

H. Frydman Aye
L. Easmon  Aye

The motion passed unanimously 2-0-0.

4. New Business
A. Policies for an Initial Reading
1. Exploitation; Sexual Harassment — Students — 5145.511
Mr. William Guzman, Chief Operations Officer, presented an initial reading of Policy
5145.511 Exploitation; Sexual Harassment. The changes to this policy are mandated
under Public Act 22-87.

Mr. Guzman noted there are not significant changes to this policy, but it does include
definitions, implementation of a Sexual Abuse and Assault Awareness and
Prevention program, and reporting procedures. It was further noted the reporting
mechanism and mandated reporter training is delimitated in Board Policy #5141.4,
and this is references in the revised policy.

The new language was provided by the Connecticut Association of Boards of
Education (CABE).

A motion was made by L. Easmon and seconded by H. Frydman to recommend to the
Board of Education an initial reading of policy 5145.511 — Exploitation; Sexual

Harassment (Students).

H. Frydman Aye
L. Easmon  Aye

The motion passed unanimously 2-0-0.

2. Drug and Alcohol Free Workplace — Personnel — 4118.232
Mr. William Guzman, Chief Operations Officer presented an initial reading of Policy
4118.232 Drug and Alcohol Free Workplace. The updated language to this policy is a
result of Public Act 21-1. This policy was last updated in October of 2016.
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The policy now includes definitions and language pertaining to cannabis, cannabis
products and cannabis use in the workplace.

A Board member inquired about the follow-up practices for drug or alcohol use in the
workplace. Mr. Guzman note the follow-up procedures are outlined in the
administrative regulations.

A Board member asked if the district is drug testing. It was noted we are not drug
testing.

3. Political Activities of School Employees — 1311.1
Dr. Bethany Silver, Acting Superintendent presented a first reading of Policy 1311.1
Political Activities of School Employees. It was noted that that the district is lacking a
policy or guidelines for employees who are involved in political activities or are
elected officials.

This policy addresses that political activities must be confined to the hours away from
school and employees may not be released from their regular duties and hours for
political activity. In addition, the posting or distribution of political materials and the
solicitation of students for campaigning or recruiting purposes is prohibited.
Employees who hold elective public office may be granted released time for the
performance of official duties under certain conditions and with approval.

T. Mack-Mohammed asked if the district can consider a time limit for political
activities.

H. Frydman inquired how many current employees would be impacted by this policy.
It was noted there is currently one. In addition, H. Frydman asked about the
procedures to be in compliance with this policy and Dr. Silver noted the
Administrative Regulations would outline the process.

There was further discussion regarding the use of employee vacation or personal time
for the performance of official duties.

5. Adjournment
The meeting adjourned at 7:46 p.m. (L. Easmon left at 7:30 p.m. — no quorum to motion)

F. Bogle-Assegai, Chair
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BOARD POLICY No. 5145.511

RE: Exploitation; Sexual Harassment
Students

Approved: June 13,2017
Revised:

Sexual Abuse Prevention and Education Program
Definitions

Sexual violence is a multi-layered oppression that occurs at the societal and individual level and
is connected to and influenced by other forms of oppression, in particular, sexism, racism and
heterosexism. On the societal level, it is the preponderance of attitudes, actions, social norms that
perpetuate and sustain environments and behaviors that promote a cultural tolerance, acceptance,
and denial of sexual assault and abuse. On an individual level, sexual violence is a wide range of
sexual acts and behaviors that are unwanted, coerced, committed without consent, or forced
either by physical means or through threats.

Sexual abuse refers to coerced or forced sexual contact or activity that may be ongoing or occurs
over time, often within a trusting relationship. Most victims know their perpetrators. Perpetrators
are usually older than their victims and may trick or force them into gradually doing the sexual
behavior. The sexual behavior may not be violent and may even be pleasurable to the child, who
doesn't necessarily know it is wrong. Perpetrators of ongoing sexual abuse control the,
child/youth through secrecy, shame, or threats. Children cannot consent to sexual contact with
adults or older youth, and sexual contact is considered abuse, regardless of whether it includes
touching or not.

Sexual assault usually refers to forced or unwanted sexual contact or activity that occurs as a
single incident, as opposed to ongoing sexual abuse that may continue over time. It may also
involve verbal or visual behaviors, or any type of pressure designed to coerce or force someone
to join in the unwanted sexual contact or activity. The assault may involve a similar range of
behaviors that are attempted or perpetrated against a victim's will or when a victim cannot
consent because of age, disability, or the influence of alcohol or drugs. Sexual assault may
involve actual or threatened physical force, use of weapons, coercion, intimidation or pressure.
The offender usually takes advantage of the victim's vulnerability. Anyone can perpetrate this
type of abuse - a trusted friend or family member, a stranger, a casual acquaintance, or an
intimate partner.

Program

The Bloomfield Public Schools shall implement the Sexual Abuse and Assault Awareness and
Prevention program identified or developed, in compliance with C.G.S 1 7a-10lq, by the
Department of Children and Families, in collaboration with the Department of Education and
other assisting entities, with the goal of informing students and staff about child sexual abuse and



assault awareness and available resources. The District's implementation of the Sexual Abuse
and Assault Awareness and Prevention Program, per statute, shall be not later than October 1,
2016. The program, for students in Grades K-12, inclusive, shall include, but not be limited to:

1. Providing teachers instructional modules that may include, but not be limited to:
a. Training regarding the prevention and identification of, and response to, child
sexual abuse and assault, and
b. Resources to further student, teacher and parental awareness regarding child
sexual abuse and the prevention of such abuse and assault.

The Board of Education directs the Superintendent develop administrative regulations to address
the issues of students obtaining assistance, intervention and counseling options, access to
educational resources and procedures for reporting instances of child sexual abuse and assault.

A student shall be excused from participating in the sexual abuse, assault awareness and
prevention program offered within the school, in its entirety or any part thereof, upon receipt by
the Principal or his/her designee, of a written request from the student's parent/guardian.

Any student exempted from the sexual abuse and assault awareness and prevention program shall
be provided, during the period of time in which the student would otherwise be participating in
such program, an opportunity for other study or academic work.

Reporting Child Sexual Abuse and Sexual Assault

Students shall be encouraged to disclose abuse to a trusted adult member of the staff,
including, but not limited to, teachers, administrators, nurses, coaches, and counselors.
Child abuse reporting procedures will be followed for all acts of violence and sexual
abuse against children as delineated in policy #5141.4, "Reporting of Suspected Child
Abuse," and its accompanying regulations.

Connecticut General Statutes §17a-101q, as amended, requires all school employees
including the Superintendent of Schools, school teachers, substitute teachers,
administrators, school guidance counselors, school paraprofessionals, licensed nurses,
physicians, psychologists, social workers, coaches of intramural or interscholastic
athletics, or any other person, who in the performance of his/her duties, has regular
contact with students and who provides services to District students, who have
reasonable cause to suspect or believe that a child has been abused, neglected, or
placed in imminent risk of serious harm to report such abuse and/or neglect in
compliance with applicable state statutes.

An oral report by telephone or in person shall be made as soon as possible but no later
than 12 hours to the Commissioner of Children and Families and to the Superintendent
of Schools or his/her designee followed within 48 hours by a written report to the
Department of Children and Families.

Reporting suspected abuse and/or neglect of children, in addition to the requirements



pertaining to staff training, record keeping and dissemination of this policy, shall be in
accordance with the procedures established and set forth in the Administrative
Regulation #5141.4.

Legal Reference: Connecticut General Statutes
17a-101q Statewide sexual abuse and assault awareness and
prevention program.
A Statewide K-12 Sexual Assault and Abuse Prevention and
Awareness Program developed by DCF, SDE, and Connecticut
Alliance (The Alliance) to End Sexual Violence.
PA 22-87 An Act Concerning the Identification and Prevention of
and Response to Adult Sexual Misconduct Against Children.
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BOARD POLICY No. 4118.232
4218.232

RE: DRUG AND ALCOHOL FREE Workplace
Personnel — Certified/Non-Certified

Adopted: Summer 2000
Approved: 10/6/2015
Revised:

The Board Of Education (Board) is concerned with maintaining a safe and healthy working and
learning environment for all staff and students. The board recognizes the importance of
maintaining an environment for its staff and students that is drug and alcohol free. Reasonable
steps will be taken to create a safe workplace free from the effects of alcohol, second-hand smoke
and drug abuse.

Employees must abide by the terms of this policy as a condition of employment. This policy is
adopted in accordance with state law and the drug free workplace act.

Definitions

“Cannabis” means marijuana which includes all parts of a plant or species of the genus cannabis,
whether growing or not, and including its seeds and resin; its compounds, manufactures, salts,
derivatives, mixtures, and preparations; and cannabinon, cannabinol, cannabidiol (cbd), and
similar compounds unless derived from hemp as defined in federal law. The definition of
marijuana also include any product made using hemp, as defined in state law, with more than 0.3%
total THC concentration on a dry-weight basis, manufactured cannabinoids, and certain synthetic
cannabinoids.

“Cannabis product” is cannabis in the form of a cannabis concentrate or a product that contains
cannabis, which may be combined with other ingredients, and is intended for use or consumption.

“Cannabis concentrate” is any form of concentration extracted from cannabis, such as extracts,
oils, tinctures, shatter, and waxes.

“Medical marijuana product” is cannabis that (1) dispensary facilities and hybrid retailers
exclusively sell to qualifying patients and caregivers and (2) the department of consumer
protection (DCP) designates on its website as reserved for sale to those individuals.

“Manufactured cannabinoid” means cannabinoids naturally occurring from a source other than
marijuana that are similar in chemical structure or physiological effect to cannabinoids derived
from marijuana, but that are derived by a chemical or biological process.

“Workplace” means the site for the performance of work done, which includes work done in
connection with a federal grant. The workplace includes any district building or property; any
district-owned vehicle or any other district-approved vehicle used to transport students to and
from school or school activities; and off-district property during any school-sponsored or school-



approved activity, event or function, such as a field trip or athletic event, where students are under
the jurisdiction/supervision of the district, which could also include work on a federal grant.

“School-sponsored activity” means any activity sponsored, recognized, or authorized by the board
and includes activities conducted on or off school property.

“Drug” is defined as

“Controlled substances” which includes all forms of narcotics, depressants, stimulants,
hallucinogens, steroids, and cannabis (including products made with or infused with these
substances) whose sale, purchase, transfer, use, or possession is prohibited or restricted by state
or federal law;

“Synthetic cannabinoids” which include drugs which are known or advertised as possibly
affecting judgment, coordination, or any of the senses, including those which may cause
drowsiness or dizziness; and

Illegal substances.

“Prescription drugs” means drugs which are used in the course of medical treatment and have
been prescribed and authorized for use by a licensed medical practitioner/physician or dentist,
other than marijuana (cannabis) and marijuana-related substances.

“Smoking” means the burning of a cigarette, cigar, pipe or other similar device that contains in
whole or in part, cannabis or hemp, in addition to tobacco.

“Electronic nicotine delivery system” for purposes of this policy means an electronic device used
in the delivery of nicotine or other substances to a person inhaling from the device, and includes,
but is not limited to, an electronic cigarette, electronic cigar, electronic cigarillo, electronic pipe or
electronic hookah and any related device and any cartridge or other component of such device,
including, but not limited to, electronic cigarette liquid.

“Vapor product” means any product that employs a heating element, power source, electronic
circuit or other electronic, chemical, or mechanical means to produce a vapor that may or may not
include nicotine and is inhaled by the product’s user.

“Under the influence” means any noticeable use, any detectable level of drugs or alcohol in the
employee’s blood or urine or any noticeable or perceptible impairment of the employee’s mental

or physical faculties.

“Criminal drug statute” means any criminal statute involving the manufacture, distribution,
dispensing, use, or possession of any controlled substance.

1. Prohibited behavior

To help maintain a drug-free school, community, and workplace, the following conduct is
strictly prohibited of all district employees and volunteers. An employee who violates this



II.

I1I.

policy may be required to successfully complete an appropriate rehabilitation program,
may not be renewed or his/her employment may be suspended or terminated, at the
discretion of the board.

A.

B.

Reporting to work or the workplace under the influence of alcohol, illegal and/or
controlled substances including marijuana (cannabis) and anabolic steroids;
Manufacturing, selling, delivering, soliciting, consuming, using, possessing, or
transmitting alcohol in any amount or in any manner on district property or a
district workplace at any time while students are under the supervision of the
district, or when involved as an employee in a district activity on or off school
district property;

Unlawfully manufacturing, distributing, dispensing, possessing, or using a
controlled substance in a district workplace;

. Using the workplace, district property or the staff member's position within the

district to make or traffic alcohol, illegal and/or controlled substances, including
marijuana (cannabis) and anabolic steroids;

Using, possessing or transmitting illegal and/or controlled substances, including
marijuana (cannabis) and anabolic steroids in a manner that is illegal or which
impairs job performance or poses a hazard to the safety and welfare of the
employee, the public, the students, or other employees; and

Smoking or other use of tobacco products on school property during regular
school hours, on transportation provided by the board of education, or during the
course of any trip sponsored by the board or under the supervision of the board or
its authorized agent.

Use Of Prescription Drugs

A.

Employees are permitted to use prescription drugs on school property, or during
the conduct of board business, that have been prescribed by a licensed medical
practitioner. Such drugs shall be used only as prescribed. In addition, employees
shall not possess prescription drugs for the purpose of sale or distribution.

. However, the board, in compliance with C.G.S. 21a-408a through 408q, prohibits

the palliative use of marijuana on school property, at a school-sponsored event, or
during the conduct of board business. Employees are prohibited from being under
the influence of intoxicating substances, including marijuana used for palliative
purposes, during the work day.

Smoking
A. The board prohibits smoking, including smoking using an electronic nicotine

B.

C.

delivery system (e.g., e-cigarettes), and the use of tobacco products on school
property or at any school-sponsored activity. This ban applies to any area of the
workplace and outside within 25 feet of a doorway, operable window or air intake
vent.

The workplace smoking ban also applies to cannabis, hemp, and e-cigarette use,
involving cannabis.

Smoking, including cannabis, will be permitted in a situation in which a classroom



is used during a smoking or e-cigarette demonstration that is part of a medical or
scientific experiment or lesson.

The district will not make accommodations for an employee or be required to allow
an employee to perform his/her duties while under the influence of cannabis or
allow the employee to possess, use or otherwise consume cannabis while
performing his/her employment duties.

IV.  Notification Requirements

A.

D.

E.

Any staff member who is taking prescribed or over-the-counter medications will be
responsible for consulting the prescribing physician and/or pharmacist to ascertain
whether the medication may interfere with the safe performance of his/her job. If
the use of a medication could compromise the safety of the staff member, other
staff members, students or the public, it is the staff member’s responsibility to use
appropriate personnel procedures (e.g., use leave, request change of duty, or notify
his/her supervisor of potential side effects) to avoid unsafe workplace practices. If
a staff member notifies his/her supervisor that the use of medication could
compromise the safe performance of his/her job, the supervisor, in conjunction with
his/her superior, will determine whether the staff member can remain at work and
whether any work restrictions will be necessary.

As a condition of employment, each employee will notify his or her supervisor of
a conviction under any criminal drug statute. Such notification will be provided no
later than five (5) days after such conviction. The district will inform the federal
granting agency within ten (10) days of such conviction, regardless of the source of
the information.

. District employees are directed to report any suspected violation of this policy to an

administrator or directly to the superintendent of schools or his/her designee. The
superintendent or designee will investigate the allegation and meet with the alleged
violator.

All employees will be notified of this policy on a yearly basis and instructed to
recognize that compliance is mandated.

This policy shall be made known to prospective employees prior to employment.

V.  Disciplinary Action Upon Violation of Policy

A.

B.

Disciplinary action will include, at a minimum, a letter of reprimand and may
include, but is not limited to suspension or termination from employment.

The board shall take disciplinary action with respect to an employee convicted of a
drug offense in the workplace within thirty (30) days after receiving notice of the
conviction.

Should district employees be engaged in the performance of work under a federal
contract or grant, or under a state contract or grant of $5,000 or more, the
superintendent shall notify the appropriate state or federal agency from which the
district receives contract or grant monies of the employee's conviction within ten
(10) days after receiving notice of the conviction.

The district may notify law enforcement agencies regarding a staff member’s
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district deems appropriate.
Employee Assistance

In order to make employees aware of dangers of drug and alcohol abuse, and to provide an
employee with the opportunity for rehabilitation in overcoming addiction to, dependence
upon or other problem with alcohol or drugs, the district will:
A. Provide each employee with a copy of this district drug and alcohol-free workplace
policy;
B. Post notice of the drug and alcohol-free workplace policy in a place where other
information for employees is posted;
C. Make available materials from local, state, and national anti-drug and alcohol-abuse
organizations;
D. Enlist the aid of community and state agencies with drug and alcohol informational
and rehabilitation programs to provide information to district employees;
E. Provide information about benefits available under the board’s group medical plan
for treatment;
F. Establish a drug-free awareness program to inform employees about:
e The dangers of drug abuse in the workplace,
e Available drug and alcohol counseling, rehabilitation, re-entry, and any
employee assistance programs, and
e The penalties that the district may impose upon employees for violations of
this policy.

CBD products (optional) Employees are prohibited from possessing or using any
product with cannabidiol (CBD), whether derived from hemp or cannabis, regardless of
the amount of THC in the product or to the extent to which it is legal or illegal under
state law.

Legal reference: Connecticut General Statutes
P.A. 21-1 (June Spec. Session) An Act Concerning
Responsible And Equitable Regulation Of Adult-Use
Cannabis
Controlled Substances Act, 21 U.S.C. §812; 21
C.F.R. 1308.11-1308.15 drug-free workplace act of
1988, 41 U.S.C. §701 ET. Seq.
Drug-Free Schools and Community Act, P.L. 99-570,
As Amended By P.L. 101-226.
Safe and Drug-Free School and Communities Act of 1994,
20 US.C.
§7101-71187 (as amended by title [V —
21 century schools) drug-free workplace
act, 30 ILCS 580/1 ET. Seq.
Drug-free workplace requirements for federal grant and
recipients 41
U.S.C. 8103.









BOARD POLICY No. 1311.1
RE: Political Activities of School Employees

Approved:

School district employees are encouraged to assume the obligations of full political citizenship.
The Board recognizes that school property and school time are paid for by all the people of the
District, and should not be used for partisan political purposes, except as provided for in policies
pertaining to the use of school facilities by civic and political organizations.

Political activities must be confined to the hours away from school and employees may not be
released from their regular duties and hours for political activity. In the classroom, teachers must
put aside their personal and partisan political beliefs, and activities and constantly strive to give a
balanced presentation of issues. Further, employees shall engage in no political activities on
school premises during school hours.

Prohibited activities include the posting of political circulars or petitions, collection or
solicitation of campaign funds, solicitations for campaign workers, the use of students in writing
or addressing campaign materials, and the distribution of campaign materials to students on
District property or during school time in any manner which would indicate that a school
employee is using a position in the school to further personal partisan views on candidates for
public office or questions of public property. Teachers and other District employees will not
attempt to influence students concerning political party affiliations and will not praise or
denigrate any particular political party.

Subject to the above limitations, Board employees may take part in the management, affairs, or
campaign of any political party.

A Board employee may run for elective municipal or state office and continue in the
employment of the Board.

Employees who hold elective public office may be granted released time for the performance of
official duties related thereto provided such released time:

1. Does not affect the ability of the employee to meet job requirements;, and

2. There is no cost factor in excess of budgeted expenses during staff absences to the
Bloomfield Public Schools for granting such released time.

The granting of released time for this purpose shall be determined by the Superintendent or
designee. This decision shall be final and not appealable.

At the Superintendent or designee’s discretion, in collaboration with the employee’s supervisor,
a flexible or alternate work schedule can be approved to accommodate time for the performance
of official duties. A flexible/alternate work schedule is not considered an entitlement, or a
benefit, and is neither a universal employee right nor a universal employee benefit.



A flexible work schedule for elected officials is not appropriate for all employees and positions,
nor all employees in the same or similar jobs, and shall be considered on a case-by-case basis by
the Superintendent and designees. In the case where a role is not eligible for a flexible or
alternate schedule, the employee could still access release time if the release time does not affect
the ability of the employee to meet job requirements and when there is no cost to the district.

Employees approved for a flexible/alternate work schedule must comply with all District policies
and administrative regulations/procedures including contracts and work schedules, and meet all
evaluation performance standards.

Nothing in this policy will be interpreted as prohibiting teachers from conducting appropriate
activities that encourage students to become involved in the political processes of the party of the
students’ choice or as independents; nor does it prohibit the use of political figures as resource
persons in the classrooms.

Legal Reference: Connecticut General Statutes
7-421 Political activities of classified municipal employees.

7-421b Limitation on restriction of political rights of
municipal employees.

9-369b Explanatory text relating to local questions.

10-156e Employees of boards of education permitted to
serve as elected officials; exception.

10-239 Use of school facilities for other purposes

31-51q Liability of employer for discipline or discharge of employee on
account of employee’s exercise of certain constitutional rights.

Keyishian v. Board of Regents 395 U.S. 589, 603 (1967)

Academic Freedom Policy (adopted by Connecticut State Board of
Education, 9/9/81)

Equal Access Act, 20 U.S.C. ss 4071-4074
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