BLOOMFIELD BOARD OF EDUCATION - REGULAR MEETING - REVISED

Regular Meeting - REVISED AT Tuesday, June 12, 2012

Bloomfield Board of Education 1133 Blue Hills Avenue Board Room, 1133 Blue Hills Avenue ,

Bloomfield, CT 06002
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UNAPPROVED MINUTES

BLOOMFIELD BOARD of EDUCATION - REGULAR MEETING
May 8, 2012 07:00PM

Bloomfield Board of Education

1133 Blue Hills Avenue

Board Room

PRESENT: D. Harris, Chair D. Seldon, Vice Chair
M.R. Walters, Secretary R. Ike
L. Mara S. True

M. Williams
ALSO PRESENT:
J. Thompson, Jr., Superintendent
C. Leone, Chief Operating Officer
E. Stoltz, Chief Academic Officer
K. Mattison and A. Channer,
Bloomfield H.S., Student Representatives

ESTABLISHMENT OF A QUORUM AND CALL TO ORDER, and

PLEDGE OF ALLEGIANCE

D. Harris, Chair, determined a quorum was present, and
called the meeting to order at 7:00 p.m. The
attendees rose to recite the Pledge of Allegiance.

OPENING STATEMENT

D. Harris, Chair, welcomed all attendees. The purpose
and process of the Board of Education meetings were
stated.

Prior to the consent agenda, a motion was made by D. Seldon
and seconded by R. Ike to add to the May 8, 2012 agenda,
New Business Item 9F. Request for Creation of Non-Lapsing
Account. The motion was passed unanimously.

CONSENT AGENDA

A. Approval of Minutes - Regular Meeting - April 10, 2012

A motion was made by D. Seldon and seconded by R. Tke
to have the Bloomfield Board of Education approve the
consent agenda, for Regular Meeting - April 10, 2012,
as amended. The motion was passed unanimously.
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PRESENTATIONS

A. Student Representative Report - Bloomfield High School

K. Mattison, from Bloomfield High School, presented
the upcoming activities at Bloomfield High School.
Activities included a lecture series in May and June,
advanced placement testing, dog wash/rabies clinic,
trivia night and other community/family activities,
CPEP Car Competition, New Images Photo Exhibit, and
National Honor Society Induction, Student Council
elections and graduation. A. Channer and K. Mattison
thanked the Board of Education for the student
representative experience and opportunity. Both are
proud to be graduating from Bloomfield High School.
In the fall, Kenrick will be attending UCONN for
Mechanical Engineering and Allison will be attending
St. John’s in New York for Chemistry. The Board
complimented them on their presentation, congratulated
them on their graduation and college plans.

PUBLIC/PTO COMMENT
No public or PTO comments were presented.

SUPERINTENDENT REPORT

J. Thompson explained the award and defined
leadership. He congratulated the students and asked
D. Harris to present the awards.

A. Congratulations to CABE’s Student Leadership Award Recipients -
Carmen Arace Middle School: Aatiyah Campbell and Huon Howard

D. Harris presented the awards toAaliyah Campbell
and Huon Howard from Carmen Arace Middle School.
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B. Congratulations to CABE'’s Student Leadership Award Recipients -
Bloomfield High School: Allison Channer and Kenrick Mattison

D. Harris presented the awards to Allison Channer
and Kenrick Mattison from Bloomfield High School.

C. School Nurse Day - May 9, 2012

J. Thompson expressed appreciation and thanked
our school nurses for their dedication.

D. Parent/Teacher Conferences Data for Schools

The participation in the Parent/teacher
Conferences was presented by E. Stoltz. She
thanked and praised the level of participation
and reminded everyone:

EVERYDAY EVERY CLASSROOM EVERY STUDENT.

E. Financial Report - April 30,2012

C. Leone reviewed the financial information
through April 30, 2012. There will be a
significant surplus due to fiscal responsibility.
He highlighted the details to reconcile the
transfers.

OLD BUSINESS
No old business was presented

NEW BUSINESS

A. Approval of District Accountability Plan
After an introduction by J. Thompson, the final
District Accountability Plan was presented by E.
Stoltz. A draft had been reviewed by
stakeholders, consultants, board members and
staff. Changes and updates were highlighted. It
was noted this document is a living document and
will continue to evolve.

A motion was made by D. Seldon and seconded by M.
R. Williams to have the Bloomfield Board of
Education approve the District Accountability
Plan, as presented. The motion was passed
unanimously.
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B. Approval of 2012 - 2013 Healthy Food Certification Statement

Prior to C. Leone presenting the Healthy Food
Certification Statement for 2012 - 2013, J.
Thompson thanked C. Leone for the excellent job
on developing the Global Experience Magnet
School. Then the statement was presented.

A motion was made by D. Seldon and seconded by R.
Ike to have the Bloomfield Board of Education
approve the Healthy Food Certification Statement
for 2012 - 2013, as presented. The motion was
passed unanimously.

C. Approval of Budget Transfers - May 1, 2012

The improvements and maintenance of the Donald F.
Harris, Sr. AgriScience Center and the track
maintenance (currently under investigation) were
presented.

A motion was made by D. Seldon and seconded by L.
Mara to have the Bloomfield Board of Education
approve the budget transfers for May 1, 2012, as
presented. The motion was passed unanimously.

D. Lease Negotiation for Alternative School

After C. Leone presented the request and a
discussion took place, a motion was made by D.
Seldon and seconded by S. True to have the
Bloomfield Board of Education grant permission
for the district to negotiate a lease (not to
exceed $70,000 annually) for the purpose of
housing the Bloomfield Alternative Academy for
the period of two years (2012 - 2014) with a
third year option for 2014 - 2015. The motion was
passed unanimously.

E. 2012 - 2013 Proposed School Times

After a review of the proposed times, a motion
was made by D. Seldon and seconded by R. Ike to
have the Bloomfield Board of Education approve
the proposed school times for 2012 - 2013, as
presented. The motion was passed unanimously.

F. Request for Creation of Non-Lapsing Account

C. Leone presented the request. After
discussion, clarification and defined ownership
of the non-lapsing account, a motion was made by
D. Seldon and seconded by M. R. Walters to have
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the Bloomfield Board of Education approve the
creation of a non-lapsing account, as presented.
The motion was passed unanimously.

BOARD MEMBER COMMENTS

It was noted, R. Ike may be absent for the next
meeting.

L. Mara thanked the teachers for the high level of
parent/teacher conference participation, commented on
the ease of the online lunch account, and thanked the
nurses.

L. Mara also stated there is a sharing of the Birth to
8 Years 0ld Community Plan by the Alliance for
Bloomfield Children (ABC) on May 29 from 6:00 to 8:00
pm at J. P. Vincent School. All are welcome to
attend.

M. R. Walters thanked Dr. Thompson and all the teams
for the positive movement in the district.

M. Williams comment on moving to a great year ahead
with the district resources, the development of the
District Accountability Plan and State Support.

S. True commented on the energy and enthusiasm
generated by the board members, teachers, faculty and
staff working together.

D. Seldon commented on the wonderful Celebrity Chef
affair. He complimented the staff on their
participation. He has confidence in the district’s
direction towards new accomplishments.

D. Harris also enjoyed the food and camaraderie at the
Celebrity Chef Fund Raiser. He thanked all for their
participation.

D. Harris also announced Brad Davis would present a
donation from a Memorial Fund established in his
wife’s memory, to Bloomfield High School, in the
amount of $46,000. The funds will be used by students
for extra music instruction at Hartt School of Music.

Graduation is June 21, 2012 at the Bushnell.
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Check the town web site for Concerts on the Green
information. Bloomfield High School will be
presenting a MOTOWN NIGHT.

ADJOURMENT

At 8:31 p.m., a motion to adjourn was made by R. Ike
and seconded by D. Seldon. The motion was passed
unanimously.

NEXT REGULAR BOARD MEETING - JUNE 12,2012

Next Board Meeting - June 12, 2012
Board Room at the Bloomfield Board of Education

M. R. Walters, Secretary

J. Thompson, Jr., Superintendent



Report # 68936

Bloomfield

BOE EXPENDITURE REPORT BY MAJOR OBJECT Statement Code: BOE NEW
Reclassed Budget Expenses YTD Encumbrances Balance Before Submitted Balance After Percent
Req's Sub. Requisitions Req's Sub Remaining
Account Number / Description 7/1/2011 - 7/1/2011 - 7/1/2011 - 7/1/2011 - 7/1/2011 - 7/1/2011 -
6/30/2012 6/30/2012 6/30/2012 6/30/2012 6/30/2012 6/30/2012
01 CERTIFIED SALARIES $16,000,764 $13,468,439 $2,220,951 $311,374 $0 $311,374 2%
02 NON-CERTIFIED SALARIES $5,935,229 $5,353,339 $433,986 $147,904 $0 $147,904 2%
03 EMPLOYEE BENEFITS $7,276,870 $6,863,635 $184,874 $228,361 $129,114 $99,247 3%
04 CONTRACTED SERVICES $1,682,670 $1,212,633 $249,203 $220,834 $7,500 $213,334 13%
05 PUPIL TRANSPORTATION $2,084,323 $1,841,740 $178,730 $63,853 $107 $63,746 3%
06 INSURANCE $248,512 $239,520 $0 $8,992 $0 $8,992 4%
07 COMMUNICATIONS $200,291 $114,690 $22,421 $63,180 $23,811 $39,369 32%
08 TUITION $2,176,134 $1,603,185 $359,943 $213,006 $0 $213,006 10%
09 OTHER PURCHASED SERVICES $113,090 $86,534 $13,091 $13,465 $0 $13,465 12%
10 SUPPLIES $712,411 $589,541 $48,620 $74,250 $623 $73,627 10%
11 OPERATION & MAINTENANCE OF BUILDINGS $1,616,313 $1,316,135 $249,406 $50,772 $0 $50,772 3%
12 TEXTBOOKSLIBRARY BOOK S/IOTHER SUPPL $210,468 $139,244 $1,891 $69,333 $455 $68,878 33%
13 EQUIPMENT $122,933 $94,163 $18,047 $10,723 $5,127 $5,596 9%
14 MISCELLANEOUS $175,096 $136,654 $19,144 $19,298 $0 $19,298 11%
GRAND TOTAL $38,555,104 $33,059,452 $4,000,307 $1,495,345 $166,737 $1,328,608 4%

6/6/2012 1:57:53PM Page 1 of 1



Bloomfield

BOE EXPENDITURE REPORT BY OBJECT

Report # 68934

Statement Code: BOE 6 Page

Revised Budget Expenses YTD Encumbrances Balance Before Submitted Balance After Percent

Req's Sub. Requisitions Reqg's Sub Remaining

Account Number / Description 7/12011 - 7/1/2011 - 7/1/2011 - 7/1/2011 - 7/1/2011 - 7/1/2011 -
6/30/2012 6/30/2012 6/30/2012 6/30/2012 6/30/2012 6/30/2012

1110 SALARIES, TEACHER $14,058,282 $11,602,357 $2,143,472 $312,453 $0 $312,453 2%
1115 SALARIES, ADMIN $1,942,482 $1,866,082 $77,479 $(1,079) $0 $(1,079) 0%
01 CERTIFIED SALARIES $16,000,764 $13,468,439 $2,220,951 $311,374 $0 $311,374 2%
1210 SALARIES, PROFESSIONAL STAFF $284,530 $205,187 $28,686 $50,657 $0 $50,657 18%
1215 SALARIES, JROTC $82,939 $78,272 $6,421 $(1,754) $0 $(1,754) 2%
1220 SALARIES, TUTOR $193,510 $178,855 $11,438 $3,217 $0 $3,217 2%
1230 SALARIES, PARA $642,656 $541,763 $44,919 $55,974 $0 $55,974 9%
1235 SALARIES, NURSES $249,320 $206,813 $40,164 $2,343 $0 $2,343 1%
1240 SALARIES, CLERICAL $1,512,132 $1,403,980 $111,880 $(3,728) $0 $(3,728) 0%
1250 SALARIES, BUSINESS OFFICE $264,808 $249,771 $14,085 $952 $0 $952 0%
1255 SALARIES, TECHNICAL SUPPORT $335,074 $315,192 $12,739 $7,143 $0 $7,143 2%
1257 SALARIES, RESIDENCY OFFICER $61,687 $59,432 $2,215 $40 $0 $40 0%
1260 SALARIES, CUSTODIAN $1,262,080 $1,161,610 $99,862 $608 $0 $608 0%
1265 SALARIES, MAINTENANCE $643,632 $601,467 $41,706 $459 $0 $459 0%
1270 SALARIES, MONITOR $248,041 $214,249 $16,969 $16,823 $0 $16,823 %
1275 SALARIES, CROSSING GUARD $29,259 $25,484 $2,164 $1,611 $0 $1,611 6%
1280 SALARIES, SUPPORT $10,900 $6,011 $738 $4,151 $0 $4,151 38%

6/6/2012 4:51:27PM
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Bloomfield
BOE EXPENDITURE REPORT BY OBJECT

Report # 68934

Revised Budget Expenses YTD Encumbrances Balance Before Submitted Balance After Percent

Req's Sub. Requisitions Req's Sub Remaining

Account Number / Description 7/1/2011 - 7/1/2011 - 7/1/2011 - 7/1/2011 - 7/1/2011 - 7/1/2011 -
6/30/2012 6/30/2012 6/30/2012 6/30/2012 6/30/2012 6/30/2012

1290 OVERTIME, SUPPORT $114,661 $105,253 $0 $9,408 $0 $9,408 8%
02 NON-CERTIFIED SALARIES $5,935,229 $5,353,339 $433,986 $147,904 $0 $147,904 2%
2100 HEALTH INSURANCE $4,940,563 $4,830,784 $0 $109,779 $71,000 $38,779 2%
2150 LIFE INSURANCE $157,150 $129,079 $13,448 $14,623 $0 $14,623 9%
2170 INSURANCE BUY-OUT $32,650 $23,550 $9,100 $0 $0 $0 0%
2200 SOCIAL SECURITY $848,840 $761,223 $92,448 $(4,831) $0 $(4,831) (V)%
2300 PENSION $778,902 $778,902 $0 $0 $0 $0 0%
2410 SEVERANCE $32,551 $0 $0 $32,551 $58,114 $(25,563) 100%
2500 COURSE REMUNERATION $30,000 $27,263 $17,959 $(15,222) $0 $(15,222) (51)%
2600 UNEMPLOYMENT COMP $236,524 $101,381 $51,919 $83,224 $0 $83,224 35%
2700 WORKERS COMP $217,690 $211,433 $0 $6,257 $0 $6,257 3%
2800 PERSONAL PROPERTY LOSS- DISTRICT $2,000 $20 $0 $1,980 $0 $1,980 99%
O03EMPLOYEE BENEFITS $7,276,870 $6,863,635 $184,874 $228,361 $129,114 $99,247 3%
3100 ADMIN SERVICES $66,900 $58,845 $2,100 $5,955 $0 $5,955 9%
3200 PROF EDUCATIONAL SERVICES $556,859 $493,880 $82,719 $(19,740) $0 $(19,740) (9%
3260 TESTING $22,350 $13,996 $7,890 $464 $0 $464 2%
3300 PROF DEVELOPMENT $59,059 $53,740 $438 $4,881 $0 $4,881 8%
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Bloomfield

BOE EXPENDITURE REPORT BY OBJECT

Report # 68934

Revised Budget Expenses YTD Encumbrances Balance Before Submitted Balance After Percent
Req's Sub. Requisitions Req's Sub Remaining
Account Number / Description 7/1/2011 - 7/1/2011 - 7/1/2011 - 7/1/2011 - 7/1/2011 - 7/1/2011 -
6/30/2012 6/30/2012 6/30/2012 6/30/2012 6/30/2012 6/30/2012
3400 OTHER PROF SERVICES $68,892 $26,730 $500 $41,662 $7,500 $34,162 60%
3500 TECHNICAL SERVICES $159,967 $128,031 $16,230 $15,706 $0 $15,706 10%
3520 COPIER COSTS $129,121 $60,177 $17,305 $51,639 $0 $51,639 40%
4000 PURCHASED SERVICES $20,000 $24,888 $0 $(4,888) $0 $(4,888) (24)%
4009 PURCH SERV NON-PUBLIC NURSING $91,880 $72,990 $9,600 $9,290 $0 $9,290 10%
4300 MAINTENANCE & REPAIR $93,135 $41,874 $11,269 $39,992 $0 $39,992 43%
4310 PURCHASED SERVICES BUILDINGS $361,701 $215,641 $86,993 $59,067 $0 $59,067 16%
4320 VEHICLE MAINTENANCE & REPAIR $52,806 $21,841 $14,159 $16,806 $0 $16,806 32%
04 CONTRACTED SERVICES $1,682,670 $1,212,633 $249,203 $220,834 $7,500 $213,334 13%
5100 TRANSPORTATION, PUPIL $2,006,846 $1,802,634 $155,917 $48,295 $0 $48,295 2%
5820 FIELD TRIPS $77,477 $39,106 $22,813 $15,558 $107 $15,451 20%
05 PUPIL TRANSPORTATION $2,084,323 $1,841,740 $178,730 $63,853 $107 $63,746 3%
5200 PROPERTY/LIABILITY INSURANCE $240,714 $231,722 $0 $8,992 $0 $8,992 4%
5290 OTHER INSURANCE $7,798 $7,798 $0 $0 $0 $0 0%
06 INSURANCE $248,512 $239,520 $0 $8,992 $0 $8,992 4%
5300 TELEPHONE $29,249 $17,308 $9,600 $2,341 $0 $2,341 8%
5310 POSTAGE $44,255 $27,240 $314 $16,701 $16,000 $701 38%
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Bloomfield

BOE EXPENDITURE REPORT BY OBJECT

Report # 68934

Revised Budget Expenses YTD Encumbrances Balance Before Submitted Balance After Percent

Req's Sub. Requisitions Req's Sub Remaining

Account Number / Description 7/1/2011 - 7/1/2011 - 7/1/2011 - 7/1/2011 - 7/1/2011 - 7/1/2011 -

6/30/2012 6/30/2012 6/30/2012 6/30/2012 6/30/2012 6/30/2012
5400 ADVERTISING $40,000 $11,633 $10,300 $18,067 $7,811 $10,256 45%
5500 PRINTING $86,787 $58,509 $2,207 $26,071 $0 $26,071 30%
07 COMMUNICATIONS $200,291 $114,690 $22,421 $63,180 $23,811 $39,369 32%
5600 TUITION, PUBLIC $789,971 $540,285 $173,314 $76,372 $0 $76,372 10%
5630 TUITION, PRIVATE $655,527 $406,314 $117,509 $131,704 $0 $131,704 20%
5690 TUITION, MAGNET $730,636 $656,586 $69,120 $4,930 $0 $4,930 1%
08 TUITION $2,176,134 $1,603,185 $359,943 $213,006 $0 $213,006 10%
5810 STAFF TRAVEL $48,384 $39,808 $5,817 $2,759 $0 $2,759 6%
5814 CONFERENCES & MEETINGS $64,706 $46,726 $7,274 $10,706 $0 $10,706 17%
09 OTHER PURCHASED SERVICES $113,090 $86,534 $13,091 $13,465 $0 $13,465 12%
6110 INSTRUCTIONAL SUPPLIES $426,242 $331,084 $31,005 $64,153 $623 $63,530 15%
6115 OFFICE SUPPLIES $69,484 $57,103 $8,736 $3,645 $0 $3,645 5%
6116 LIBRARY / AV SUPPLIES $16,850 $15,620 $550 $680 $0 $680 4%
6117 COMPUTER SUPPLIES $13,000 $9,069 $1,220 $2,711 $0 $2,711 21%
6120 SOFTWARE $168,965 $163,866 $4,254 $845 $0 $845 1%
6900 OTHER SUPPLIES $17,870 $12,799 $2,855 $2,216 $0 $2,216 12%
10 SUPPLIES $712,411 $589,541 $48,620 $74,250 $623 $73,627 10%

6/6/2012 4:51:27PM
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Bloomfield

BOE EXPENDITURE REPORT BY OBJECT

Report # 68934

Revised Budget Expenses YTD Encumbrances Balance Before Submitted Balance After Percent
Req's Sub. Requisitions Req's Sub Remaining
Account Number / Description 7/1/2011 - 7/1/2011 - 7/1/2011 - 7/1/2011 - 7/1/2011 - 7/1/2011 -
6/30/2012 6/30/2012 6/30/2012 6/30/2012 6/30/2012 6/30/2012
6125 FACILITY SUPPLIES $90,097 $82,465 $7,507 $125 $0 $125 0%
6130 FACILITY MATERIALS $87,220 $55,126 $18,899 $13,195 $0 $13,195 15%
6200 HEAT $345,548 $248,919 $25,430 $71,199 $0 $71,199 21%
6220 ELECTRICITY $835,564 $783,652 $91,892 $(39,980) $0 $(39,980) (5)%
6290 WATER SERVICES $29,880 $27,488 $7,850 $(5,458) $0 $(5,458) (18)%
7200 BUILDING IMPROVEMENTS $228,004 $118,485 $97,828 $11,691 $0 $11,691 5%
11 OPERATION & MAINTENANCE OF BUILDINGS $1,616,313 $1,316,135 $249,406 $50,772 $0 $50,772 3%
6410 TEXTBOOKS $196,817 $127,911 $1,621 $67,285 $455 $66,830 34%
6420 LIBRARY BOOKS, PERIODICALS $1,500 $1,495 $0 $5 $0 $5 0%
6430 PROF BOOK S $12,151 $9,838 $270 $2,043 $0 $2,043 17%
12 TEXTBOOKSLIBRARY BOOKS/OTHER SUPPL $210,468 $139,244 $1,891 $69,333 $455 $68,878 33%
7300 NEW EQUIPMENT $52,289 $25,413 $14,015 $12,861 $5,127 $7,734 25%
7320 REPLACEMENT EQUIPMENT $10,864 $10,664 $0 $200 $0 $200 2%
7340 COMPUTER EQUIP $59,780 $58,086 $4,032 $(2,338) $0 $(2,338) (D%
13 EQUIPMENT $122,933 $94,163 $18,047 $10,723 $5,127 $5,596 9%
8100 DUES & FEES $56,139 $47,576 $55 $8,508 $0 $8,508 15%
8800 ATHLETIC PROGRAMS $89,484 $71,912 $8,543 $9,029 $0 $9,029 10%
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Bloomfield
BOE EXPENDITURE REPORT BY OBJECT

Report # 68934

Revised Budget Expenses YTD Encumbrances Balance Before Submitted Balance After Percent

Req's Sub. Requisitions Reqg's Sub Remaining

Account Number / Descri pt| on 7/12011 - 7/1/2011 - 7/1/2011 - 7/1/2011 - 7/1/2011 - 7/1/2011 -
6/30/2012 6/30/2012 6/30/2012 6/30/2012 6/30/2012 6/30/2012

8900 STUDENT ACTIVITIES $29,473 $17,166 $10,546 $1,761 $0 $1,761 6%
14 MISCELLANEOUS $175,096 $136,654 $19,144 $19,208 $0 $19,208 11%
$38,555,104 $33,059,452 $4,000,307 $1,495,345 $166,737 $1,328,608 4%

GRAND TOTAL

6/6/2012 4:51:27PM
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Bloomfield Public Schools

James Thompson, Jr., Ed.D.
SUPERINTENDENT OF SCHOOLS

Christopher G. Leone
CHIEF OPERATING OFFICER /
DIRECTOR OF MAGNET SCHOOLS

INTER-OFFICE MEMORANDUM Ellen}. Stoltz, Ph.D.

CHIEF ACADEMIC OFFICER

TO: Board of Education Members

FROM: Ellen Stoltz, Ph. D., Chief Academic Officer

DATE: June 1, 2012

SUBJECT: Approval to Redesign the Bloomfield Alternative Academy

The Bloomfield Alternative Academy has provided a school setting for the past nine years to
students in grades 6-12 who have been expelled or require an alternative setting by IEP, Section
504 plan, or school recommendation. Located in a warehouse, the current program is configured
with a half-day schedule for many students, leaving insufficient instructional time for students to
master required subjects. The current staffing model includes a full-time social worker serving as
the program coordinator, a part-time special education teacher, and two tutors. In addition, the
program has no vocational component to foster post-secondary outcomes for college, career, and
independent living. As a result, the Bloomfield Public Schools’ leadership Team is seeking approval
to redesign the Bloomfield Alternative Academy.

The proposal to redesign the Bloomfield Alternative Academy includes:
1. Moving the current location to 34 E. Dudley Town Road, a beautifully-maintained property
with spacious classrooms for large- group, small-group, and individualized instruction;
2. Partnering with Our Piece of the Pie (OPP) to provide instructional, behavioral, and
vocational systems for all students;
3. Adding a full-time dually-certified (special education and general education) teacher with
certification in English and/or Math at the high school level;
4. Extending the school day and school year to maximize instructional hours for all students;
Reducing current staffing by one social worker and one tutor;
6. Changing the name to the Learning Academy at Bloomfield.

b



This redesign has not fiscal impact on the district because a contract with Our Piece of the Pie will
be covered through budget transfers for FY2012-2013. The staffing impact of the redesign will
result in the “Reduction in Force” (RIF) of 1.0 FTE Social Worker and 1.0 FTE Tutor. These
reductions will be completed per bargaining unit contracts.

This plan was shared with the Board of Education Curriculum Committee on May 22, 2012, and
unanimously moved to the full Board of Education. It is recommended that the Board of
Education approve the plan to redesign the Bloomfield Alternative Academy.



Bloomfield Public Schools

James Thempson, Jr., Ed.D.
SUPERINTENDENT OF SCHOOLS

Christopher G. Leone
CHIEF OPERATING OFFICER /

M E M O RAN D U M DIRECTOR OF MAGNET SCHOOLS
Ellen }. Stoltz, Ph.D.
TO: Board of Education Members CHIBF ACADEMIC OFFICER
FROM: Christopher Leone, Chief Operating Officer /Director of Magnet Schools

DATE: June 1, 2012

SUBJECT: Teacher and Evaluation Administration

Since September the district has been working in conjunction with the Bloomfield Education
Association (BEA) and the Bloomfield Administrators Association (BAA) to redesign the annual
evaluation systems.

The previous documents, for both teachers and administrators, date back over a decade with
insignificant changes. In October a workgroup was formed that had representation from all
stakeholders - teachers, administrators, BAA, BEA, central office, and parents. From this larger
group two subgroups were formed to work on the teacher evaluation and the administrator
evaluation systems. The groups met monthly from October through May and have developed
plans that will be fully digital and ready for use during the 2012-2013 school year.

The workgroups established a template which has been attached for reference. The evaluation
process will be rubric based and focus on Student/School Achievement and include multiple
observations. The new process will eliminate the paper process, will allow for reports, scoring,
alignment to academic performance data, and provide diagnostic data for future professional
development.

The teacher evaluation is based on ten mini-observations that are unannounced, scored on
rubrics, require mandatory face-to-face feedback in 72 hours, and count for 80% of the total
evaluation. The 20% balance of the teacher evaluation will be based on two SMART goals linked to
numeracy and literacy achievement.

The administrator evaluation is based on five mini-observations that are unannounced, scored on
rubrics, require mandatory face-to-face feedback in 72 hours, and count for 50% of the total
evaluation. The 50% balance is comprised of three SMART goals linked to numeracy, literacy, and
climate achievement.



The overall evaluation, for both teachers and administrators, will be scored as follows:

s 86-100 = Goal
s 70-85 = Proficient
¢ 60-69 = Mandatory Assistance
o No teacher or administrator, regardless of tenure, can score in this category for two
consecutive years
e Below 60 = Non-Renewal Phase (Non-Tenured Teacher ar Administrator)
o  Tenured teachers are allowed one year in this scoring area and are placed on mandatory
assistance.

In addition to the document revisions and creation of a new system, the workgroup will continue
to meet quarterly to evaluate and address changes to the plan. Annually, in June, suggested
revisions will be brought to the Board of Education for incorporation into the system.

The district thanks the BAA, BEA, and CEA for its collaboration in this process. All stakeholders
contributed to create a process that was student centered and focused on improving the district. It
is recommended that the Board of Education approve the Teacher and Administrator Evaluation
Plan.



Bloomfield Public Schools

James Thompson, Jr., Ed.D.
SUPERINTENDENT OF SCHOOLS

Christopher G. Leone
CHIEF OPERATING OFFICER /
DIRECTOR OF MAGNET SCHOOLS

INTER-OFFICE MEMORANDUM Ellen}. Stoltz, Ph.D.

CHIEF ACADEMIC OFFICER

TO: Board of Education Members
FROM: Ellen Stoltz, Ph. D., Chief Academic Officer
DATE: June 1, 2012

SUBJECT: Approval for the Educational Technology Plan

The Connecticut State Department of Education requires public school districts to submit a written
technology plan every three years. The current technology plan was approved by the Board of
Education in 2009 and expires June 30, 2012. The new technology plan will take effect July 1, 2012
with BOE approval.

The proposed Educational Technology Plan differs from the 2009 version as it focuses on the use
of technology as a learning and productivity tool. The plan is developed around five key goals:
1. Engaging and Empowering Learning Experiences
Assessment
Connected Teaching and Learning
Infrastructure for Teaching and Learning
Productivity and Efficiency

vk wnN

Each goal area has been integrated into an action plan led by the Educational Technology Steering
Committee. Accomplishing our goals over the next three years will result in increasing the
efficiency and productivity of our students, teachers, principals, parents, and central office.

Before submitting for BOE approval, the plan was approved by the Capital Region Education
Council (CREC), meeting 12/12 of the criteria. The plan would not have been as successful without
the collaboration of our staff, parents, and community members who contributed to the
document.

This plan is recommended for approval by the Board of Education



Bloomfield Public Schools

James Thompson, Jr., Ed.D.
SUPERINTENDENT OF SCHOOLS

Christopher G. Leone
CHIEF OPERATING OFFICER /
DIRECTCR OF MAGNET SCHOOLS

MEMORANDUM Ellen . Stoltz, Ph.D.

CHIEF ACADEMIC OFFICER

TO: Board of Education Members

FROM: Christopher Leone, Chief Operating Officer /Director of Magnet Schools ;
DATE: June 5, 2012

SUBJECT: Tuition Approval for Global Experience Magnet School

In November 2011 the Bloomfield Board of Education approved the Operation Plan for the
redesign of Big Picture High School. In February 2012, the State Department of Education via the
attached letter approved the Operation Plan for Global Experience Magnet School (GEMS}. That
approval included state magnet funding of $13,054 for each non-resident student attending
GEMS. In April 2012, the district met with Commissioner Stephan Pryor to remind him of the
necessary funding included in the approval.

In May of 2012 the Connecticut General Assembly passed revised legislation that awarded magnet
schools funding of $7,085 per non-resident students. This remains significant lower than the
513,054 received by Hartford Public Schools for non-resident student and the $10,400 + tuition
received by the Capital Region Education Council (see attached graph). Based on the projected
enroliment of 182 students the current legislation creates a projected deficit for FY12-13 of
$350,000.

The Finance Committee unanimously supported this tuition request on May 22, 2012, and
forwarded the action item to the full Board of Education. It is requested that the Board of
Education adopt an annual tuition for GEMS of $3,500 per non-resident student for FY12-13.

BLOOMFIELD PUBLIC SCHCOLS 4 1133 BLUE Hitls AVENUE ¢ BLOOMFIELD, CT 06002 ¢ PHONE: 860-769-4200 ¢ Fax: 860-769-4215

“Learning and Growing Together”



STATE OF CONNECTICUT

STATE BOARD-OF EDUCATION

February 2, 2012

Dr: James Thompson Jt.
Superintendent of Schools
Bloomfield Public-Schools
1133 Blue Hills-Ave.
Bloomfield, Connecticut 66002

Dear Dr. Thompson:

‘TheBloomfield Public School District filed an operations and governance planto
reconstitiute The Big Picture Magnet High School to the interdistrict magnet school, the
Global Experience Magnet School, in- the 2012-13-school year.

Department staff reviewed the relevant documents with members of your staff and
received responses to-all. questlons and concemns, The program. plan and facility will.
directly address several major initiatives facing the district. They.are;

1. The devélopment of additional educational opportunities for Grades 6 to § magnet
students in Bloomfield and surrounding distiicts with expansion of the current
Grades 9 to 12'to now include Grades 6 through Grade 12.

2. Developunique partnerships with.countries on three contingnts to support the
international curriculum and provide a cultural exchange-experience for-all
students.

3, A magnetschool expansion that will assist in creating a compliant, diverse

student population in‘a school that will entoll studenits froim Grade 6 through high
school graduation.

1, therefore, approve the operations and governance plan for this project and look forward
to watching it ‘gtow and prosper. Please note that this magnet school must continue to
meet all state regulations and Connegticut: General Statutes relevant to interdistrict
magnet schiools. Failure to-comply can result in the loss of interdistriet magnet school
status. Continued approval is subjeet to the following conditions:

1. Interdistrict magnet schools miust operate within the parameters desciibed in'the
approved operations plan. Any operatmnal changes that revise the operations
plan mustbe subtnitted to the Connecticut State Departenent of Education
(CSDE) forreview and approval.

2. Interdistrict magnet schools are required to submit annual reports to the CSDE
and are subject to periodic reviéws, incliding on=site visits, as conditions for
continving funding.

Box 2219 ® Hargford, Corinecticut 06145
An Equal-Gppornnity Evployer



Dr. James ThompsonJt.
Bebruary 2, 2012
Page 2

3. Department staff must review your annual application for magnet school finding
and budget information.

4. The magnet school must comply with student diversity and interdistrict
éntollments as.outlined in the plan and state statute.

Ilook forward to the opening of the niew magnet program 4t the Global Expetience
Magnet School inthe 2012-13 schoal year.

Sincerely,.

SPrwin

ce:r Charlene Russell-Tucker, Chief Operating Officer
Brian Mahoney, Chief Financial Officer
Robin. Cecere, Legal and: Governmental Affairs
James Caradonio, Interim Bureau Chief
William Magnotta, Magnet School Program: Manager
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Bloomfield Public Schools

2011-2012
Budget Transfers - May 31, 2012

Transfer to | Transfer from Location Explanation
100-13-400-2210-09-5814-5 Conferences-Vincent 300.00 Vincent Principal reallocation
100-13-011-1000-12-6410-5 Textbooks-L.A. 300.00 Vincent Principal reallocation
100-13-010-2400-07-5500-5 Printing-Vincent 600.00 Vincent Year-end printing needs
100-12-200-2620-11-6220-5 Electric - Meta 800.00 Metacomet Add'l consumption (A/C & increased mechanical equip.)
100-13-200-2600-11-6220-5 Electric - Vincent 2,600.00 Vincent Add'l consumption (A/C & increased mechanical equip.)
100-21-200-2620-11-6220-5 Electric - Intermediate 26,500.00 Int Add'l consumption (A/C & increased mechanical equip.)
100-25-200-2620-11-6220-5 Electric - Middle School 26,500.00 M.S. Add'l consumption (A/C & increased mechanical equip.)
100-51-200-2620-11-6220-5 Electric -C.O. 1,100.00 Central Office Add'l consumption (A/C & increased mechanical equip.)
100-12-200-2620-11-6290-5 Water - Meta 2,520.00 Metacomet Add'l consumption
100-10-200-2620-11-6200-5 Heat - WECMS 2,000.00 WECMS Add'l consumption (A/C & increased mechanical equip.)
100-12-200-2620-11-6200-5 Heat - Metacomet 12,500.00 Metacomet Add'l consumption (A/C & increased mechanical equip.)
100-13-200-2620-11-6200-5 Heat - Vincent 1,000.00 Vincent Add'l consumption (A/C & increased mechanical equip.)
100-21-200-2620-11-6200-5 Heat - Int 16,500.00 Int Add'l consumption (A/C & increased mechanical equip.)
100-25-200-2620-11-6200-5 Heat - MS 16,500.00 M.S. Add'l consumption (A/C & increased mechanical equip.)
100-31-200-2620-11-6200-5 Heat - BHS 7,000.00 BHS Add'l consumption (A/C & increased mechanical equip.)
100-33-200-2620-11-6200-5 Heat - BPHS 4,520.00 BPHS Add'l consumption (A/C & increased mechanical equip.)
100-31-200-2610-11-7200-5 Maint Projects - BHS 75,135.00 BHS Track Refinishing & Resurfacing
100-50-403-1000-03-2600-5 Unemployment Comp 75,135.00 BHS Track Refinishing & Resurfacing
100-51-401-2320-04-3520-5 Copier Costs - C.O. 3,000.00 Central Office Cover color copy charges for remainder of year
100-31-010-1000-04-3520-5 Copier Costs - BHS 3,000.00 BHS Cover color copy charges for remainder of year
100-33-400-2400-14-8100-5 Dues/Fees Admin - GEMS 2,705.00 GEMS Principal reallocation
100-33-400-2200-09-5814-5 Conferences - GEMS 2,705.00 GEMS Principal reallocation
100-33-012-1000-10-6110-5 Supplies Math - GEMS 80.00 GEMS Principal reallocation
100-33-010-2400-07-5500-5 Printing - GEMS 80.00 GEMS Principal reallocation
100-33-010-1000-10-6110-5 Supplies General - GEMS 1,330.00 GEMS Principal reallocation
100-33-010-2400-07-5500-5 Printing - GEMS 1,330.00 GEMS Principal reallocation
100-33-410-2210-12-6430-5 Prof Books - GEMS 100.00 GEMS Principal reallocation
100-33-011-1000-12-6410-5 Textbooks L.A. - GEMS 100.00 GEMS Principal reallocation
100-50-100-1200-05-5820-5 Field Trips - SPED District 4,524.00 | Student Support (2 Fire Proof File Cabinets for Medical Records
100-50-401-2112-13-7320-5 Equip ( R ) Pupil Services 4,524.00 Student Support |2 Fire Proof File Cabinets for Medical Records
100-50-080-1000-08-5600-5 Tuition Regular Public 10,000.00 | Student Support [Court placed student
100-50-099-1000-08-5630-5 Tuition Regular Private 10,000.00 Student Support |Court placed student
100-50-096-2190-04-3500-5 Purch Serv Tech - Network 14,000.00 District Evaluation Document
100-50-096-2800-04-3500-5 Purch Serv Tech - District 14,000.00 District Evaluation Document

Page 1 of 3
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Bloomfield Public Schools
2011-2012

Budget Transfers - May 31, 2012

Transfer to | Transfer from Location Explanation

100-50-022-3200-04-4000-5 Purch Serv - Arts Festival 2,000.00 District Arts Festival

100-50-022-1000-04-4300-5 Equip Repairs Music - District 2,000.00 District Arts Festival

Finance Committee Approved 173,494.00 173,494.00
.|
100-50-080-9999-14-0000-5 Non-Lapsing Capital Account 385,000.00 District Non-Lapsing Capital Account

General Fund Surplus 385,000.00 District Non-Lapsing Capital Account
100-35-099-1000-04-3200-5 Purch Serv - Alt Academy 40,000.00 BAA Our Piece of the Pie

100-50-100-1200-08-5630-5 Tuition SPED Private District 40,000.00 District Our Piece of the Pie

100-50-403-1000-03-2500-5 Course Remuneration 15,222.00 District Course Reimbursement
100-50-010-1000-12-6410-5 Textbooks - New District 15,222.00 District Course Reimbursement
100-35-099-1000-11-7200-5 Lease - Alt Academy 27,169.00 BAA BAA Lease

100-10-010-1000-04-3520-5 Copier Costs - WECMS 12,000.00 WECMS BAA Lease

100-12-010-1000-04-3520-5 Copier Costs - Meta 3,500.00 Meta BAA Lease

100-13-010-1000-04-3520-5 Coier Costs - Vincent 8,500.00 Vincent BAA Lease

100-31-010-1000-04-3520-5 Copier Costs - BHS 3,169.00 BHS BAA Lease

100-21-010-1000-10-6110-5 Supplies General - Int 4,500.00 CAIS Principal's Reallocation
100-21-035-3200-14-8800-5 Intramurals - Int 4,500.00 CAIS Principal's Reallocation
100-50-200-2600-11-6125-5 Custodial Supplies - District 1,321.00 District Facilities Reallocation
100-50-200-2600-11-6130-5 Custodial Materials - District 1,321.00 District Facilities Reallocation
100-21-011-1000-12-6410-5 Textbooks LA - INT 5.00 CAIS Principal's Reallocation
100-21-012-1000-12-6410-5 Textbooks Math - INT 23.00 CAIS Principal's Reallocation
100-21-014-1000-12-6410-5 Textbooks Social Studies - INT 379.00 CAIS Principal's Reallocation
100-21-033-1000-10-6110-5 Supplies PE - INT 115.00 CAIS Principal's Reallocation
100-21-400-2400-14-8100-5 Dues/Fees Admin - INT 147.00 CAIS Principal's Reallocation
100-21-090-2220-10-6116-5 Supplies Library - INT 187.00 CAIS Principal's Reallocation
100-21-090-2223-10-6116-5 Supplies AV - INT 20.00 CAIS Principal's Reallocation
100-21-010-1000-10-6110-5 Supplies General - INT 876.00 CAIS Principal's Reallocation
100-50-022-1000-04-4300-5 Repair Music District 2,600.00 District Repairs to BHS Auditorium sound & video system
100-50-403-1000-03-2100-5 Health Insurance 2,600.00 District Repairs to BHS Auditorium sound & video system

Page 2 of 3
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Bloomfield Public Schools

2011-2012
Budget Transfers - May 31, 2012
Transfer to | Transfer from Location Explanation
100-50-403-1000-03-2410-5 Severance 28,775.00 District Severance
100-50-403-1000-03-2100-5 Health Insurance 15,269.00 District Severance
100-12-010-1000-02-1230-5 Para - Meta 13,506.00 District Severance
100-50-401-2112-01-1115-5 Admin-Student Support Services 1,079.00 District Student Support Services
100-10-100-1200-01-1110-5 Teacher SPED - WECMS 1,079.00 District Student Support Services
100-31-032-1000-02-1215-5 JROTC-BHS 1,754.00 District JROTC
100-10-100-1200-01-1110-5 Teacher SPED - WECMS 1,754.00 District JROTC
100-50-403-1000-03-2200-5 Social Security 5,000.00 District Social Security
100-50-403-1000-03-2150-5 Life Insurance 5,000.00 District Social Security
100-50-080-1000-04-3200-5 Purch Serv Subs - District 20,000.00 District Substitutes
100-10-100-1200-01-1110-5 Teacher SPED - WECMS 20,000.00 District Substitutes
100-10-200-2620-11-6290-5 Water - WECMS 1,694.00 WECMS Add'l consumption (A/C & increased mechanical equip.)
100-12-200-2620-11-6290-5 Water - Meta 2,512.00 Metacomet Add'l consumption (A/C & increased mechanical equip.)
100-21-200-2620-11-6290-5 Water - INT 626.00 INT Add'l consumption (A/C & increased mechanical equip.)
100-25-200-2620-11-6290-5 Water - MS 626.00 MS Add'l consumption (A/C & increased mechanical equip.)
100-10-200-2620-11-6200-5 Heat-WECMS 766.00 WECMS Add'l consumption (A/C & increased mechanical equip.)
100-12-200-2620-11-6200-5 Heat - Meta 634.00 Metacomet Add'l consumption (A/C & increased mechanical equip.)
100-21-200-2620-11-6200-5 Heat - INT 2,029.00 INT Add'l consumption (A/C & increased mechanical equip.)
100-25-200-2620-11-6200-5 Heat - MS 2,029.00 MS Add'l consumption (A/C & increased mechanical equip.)
100-50-096-2800-13-7340-5 Equip Computer Instr - District 2,749.00 District Technology Reallocation
100-12-010-1000-13-7300-5 Equip New - Meta 2,749.00 District Technology Reallocation
888,491.00 888,491.00
0.00 Balance
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APPENDIX A - INSURANCE

BLOOMFIELD BENEFIT PLAN DESCRIPTION A nthem ‘ @

BLOOMFIELD BOE - 000156-126
CENTURY PREFERRED $15/$0/350/80

Century Preferred is a preferred provider organization (PPO) plah.

In-Network

Out-of-Network

COST SHARE PROVISIONS Member pays: Member pays:

Office Visit (OV) Copayment $15 per visit Deductible & Coinsurance

Hospita} (HSP) Copayment No Charge Deductible & Coinsurance

Urgent Care (UR) Copayment 325 Not Covered

Emergency Room (ER) Copayment — waived if admitted 350 §50

Outpatient Surgery (OS) Copayment No Charge Deductible & Coinsurance
$250/8500/8625

Annual Deductible (individual/2-member family/3+ member family)

Coinsurance

Coinsurance Maximum (individual/2-member family/3+ member family)

Not Applicable

20% after deductible up to

$1,000/$2,000/82,500

Cost Share Maximum (individual/family) $1,250/%3,125
Lifetime Maximum Unlimited Unlimited
PREVENTIVE CARE
Well child care No Copayment
Periodic, routine health examinations No Copayment
Routine eye exams (!l every two years) No Copayment
Routine OB/GYN visits No Copayment Deductible & Coinsurance
Mammography No Charge
Hearing screening (1 every two years) No Copayment
MEDICAL CARE
Office visits OV Copayment
Outpatient mental health & substance abuse OV Copayment
OB/GYN care OV Copayment
| Matemity care — initial visit subject fo copayment, na charge thereafter OV Copayment
Diagnostic lab and x-ray No Charge Deductible & Coinsurance
High-cost outpatient diagnostic No Charge
Allergy services
OV Copayment

Office visits/testing
Injections—80 visits in 3 years

No Copayment

HOSPITAL CARE — Prior authorization required

Semi-private room (Ceneral/Medical/Surgical/Maternity)

No Copayment

Inpatient mental health & substance abuse (60 days per calendar year)

No Copayment

Skilled nursing facility — up to 120 days per calendar year No Copayment Deductible & Coinsurance
Rehabilitative services — up fo 60 days per person per calendar year No Charge

Qutpatient surgery — in a Aospital or surgi-center No Charge

EMERGENCY CARE

Walk-in centers OV Copayment Deductible & Coinsurance
Urgent care — at participating centers only UR Copayment Not Covered
Emergency care — copayment waived if admitted ER Copayment ER Copayment
Ambulance (Unlimited) No Charge No Charge

Page 1 of 2




Anthem.29

In-Network Out-of-Network
OTHER HEALTH CARE Member pays: Member pays:
Outpatient rehabilitative services
50 combined visit maximum for PT, OT, ST and Chrio per year. OV Copayment
Durable medical equipment / Prosthetic devices Deductible & Coinsurance
Unlimited ' No Copayment
Infertility services — No age or cycle restrictions Applicable
Copayment Deductible & Coinsurance
$50 Deductible &
Home health care — 200/80 No Charge 20% Coinsurance
MENTAL HEALTH/SUBSTANCE ABUSE — FEDERAL MENTAL HEALTH PARITY
Deductible & Coinsurance
| Inpatient — Unlimited — Prior authorization required No Copayment
Outpatient office visits — 40 visits calendar year maximum OV Copayment Deductible and 20%
coinsurance

PREVENTIVE CARE SCHEDULES

Well Child Care (including immunizations) Adult Exams

¢ 7 exams, birthtoage | ¢ | exam every year, ages 22+
¢+ 7 exams,agesl-S5 ’

¢ 1 exam every year, ages 6 ~ 11
¢+ | exam every year, ages 11 - 22

Mammagraphy | Vision Exams: | exam every 2 calendar years

4 | baseline screening, ages 35-39

¢ Iscreening per year, ages 40+ I Hearing Exams: | exam every 2 calendar years

+ Additional exams when medically necessary

[ OB/GYN Exams: | exam per calendar year

Notes To Benefit Descriptions
¢ In situations where the member is responsible for obtaining the necessary prior authorization and fails to do so, benefits may be reduced or

denied.

Inpatient Hospital Per Admission Copay is waived if readmitted within 30 days for same diagnosis.

Skilled Nursing Facility Copay is waived if admitted within 3 days of hospital discharge.

Home Health Care services are covered when in lieu of hospitalization. Includes infusion {IV) therapy.

Members are responsible for the balance of charges billed by out-of-network providers after payment for covered services has been made by
Anthem Blue Cross and Blue Shield according to the Comprehensive Schedule of Professional Services.

* * > @

Please refer to the SpecialOffers@Anthem brochure in your enrollment kit for information on the discounts we offer on health-related products and
services.

This does not constitute your health plan or insurance policy. It is only a general description of the plan. The following are examples of services NOT
covered by your Century Preferred Plan. Please refer to your Subscriber Agreement/Certificate of Coverage/Summary Booklet for more details:
Cosmetic surgeries and services; custodial care; genetic testing; hearing aids; refractive eye surgery; services and supplies related to, as well as the

performance of, sex change operations; surgical and non-surgical services related to TMJ syndrome, travel expenses; vision therapy; services
rendered prior fo your contract effective date or rendered after your contract termination date; and workers’ compensation.

A product of Anthem Blue Cross and Blue Shield serving residents and businesses in the State of Connecticut.
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FULL DENTAL PLAN

The Full Dental Plan covers diagnostic, preventive and restorative procedures necessary for adequate dental health.

COVERED SERVICES INCLUDE:

O Oral Examinations

QO Periapical and bitewing X-rays

O Topical fluoride applications for members under age 19
O Prophylaxis, including cleaning, scaling and polishing
O Relining of dentures

O Repairs of broken removable dentures

O Palliative emergency treatment

QO Routine fillings consisting of silver amalgam and tooth color materials; including stainless steel crowns
(primary teeth)*

O Simple extractions **
O Endodontics - including pulpotomy, direct pulp capping and root canal therapy (excluding restoration)

*Payment for an inlay, onlay or crown will equal the amount payable for a three-surface amalgam filling when the
member is not covered by Dental Amendatory Rider A.

**Payment for a surgical extraction or a hemisection with root removal will equal the amount payable for a simple
extraction when the memiber is not covered by the Dental Amendatory Rider A.

ACCESSING BENEFITS:

Participating Dentists Benefits
When a member receives care from one of our Participating Dentists, he or she simply presents his or her

identification card showing dental coverage. The dentist bills us directly for all covered services.

For dental care provided by a Participating dentist, we will pay the lesser of the dentist's usual charge or the Usual,
Customary and Reasonable Charge as determined by us. The dentist accepts our reimbursement as full payment and
may not bill the member for any additional charges.

Non-Participating Dentists Benefits
For covered dental services provided by a Non-Participating Dentist, in or out of Connecticut, we pay the lesser of

the dentist's charge or the applicable allowance for the procedure, as determined by us. The member is responsible
for any difference between the amount paid by us and the fee charged by the dentist.

This is not a legal contract. It is only a general description of the Preventive Plus Dental Plan benefits, limitations and
exclusions. A complete listing of beneflts, limitations and exclusions can be found in the Master Group Policy or Description of

Benefits.
29
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Dental Amendatory Rider A
Additional Basic Benefits

In addition to the services provided under your dental program, the following additional basic
benefits are provided:

+

* > * o

+

[nlays (not part of bridge)

Onlays (not part of bridge)

Crown (niot part of bridge)

Space Maintainers

Oral surgery consisting of fracture and dislocation treatment, diagnosis and treatment of cyst

and abscess, surgical extractions and impaction
Apicoectomy

The dental services listed above are subject to the following qualifications:

We will pay for individual crowns, inlays and onlays only when amalgam or synthetic fillings
would not be satisfactory for the retention of the tooth, as determined by us.

We will not pay for a replacement provided less than five (5) years following a placement or
replacement which was covered under this Rider. We will not pay for individual crowns, inlays or
onlays placed to alter vertical dimension, for the purpose of precision attachment of dentures, or
when they are splinted together for any reason.

ACCESSING BENEFITS:

Participating Dentists Benefits
Anthem Blue Cross and Blue Shield will pay the lesser of 50% of the dentist's usual charge or 50% percent
of the Usual, Customary and Reasonable Charge, as determined by us, for the dental services described in
this Rider. Dentists who participate in our dental programs agree to accept our allowance as full payment
and may not bill the member for any additional charges except for the remaining coinsurance balance.

Non-Participating Dentists Benefits
In the event these services are rendered by a non-participating dentist, we will pay to the member the lesser
of 50% of the dentist's charge or 50% of the applicable allowance for the procedure as determined by us.
The member is responsible for any difference between the amount paid by us and the fee charged by the

dentist.

This does not constitute your health pfan or insurance policy. It is only a general description for the purposes of this Requesit for
Proposal, of the Anthem Blue Cross und Blue Shicld Dental Amendafory Rider A. Refer to your Description of Benefits, on file

with your employer, for a complete listing of benefits, maximums, exclusions and limitafions,



Dental Amendatory Rider B

Prosthodontics

The following prosthetic services are provided under Dental Amendatory Rider B:

+ Dentures, full and partial
+ Bridges, fixed and removable
¢ Addition of teeth to partial dentures to replace extracted teeth

The dental services listed above are subject to the following qualifications:

Anthem Blue Cross and Blue Shield will pay for standard procedures for prosthetic services as
determined by us. For fixed bridges, we will pay for the replacement of missing teeth and for one
tooth on either side or two teeth on one side of the replacement.

We will not pay for a denture or bridge replacement which is provided less than five years
following a placement or replacement which was covered under the contract. We also will not pay
for crowns splinted together for any reason.

ACCESSING BENEFITS:

Participating Dentists Benefits

Anthem Blue Cross and Blue Shield will pay the lesser of 50% of the dentist's usual charge or 50% of the
Usnal, Customary and Reasonable Charge, as determined by us, for the dental services described in this
Rider. Dentists who participate in our dental programs agree to accept our allowance as full payment and
may not bill the member for any additional charges except for the remaining coinsurance balance.

Non-Participating Dentists Benefits

In the event these services are rendered by a non-participating dentist, we will pay to the member the lesser
of 50% of the dentist's charge or 50% of the applicable allowance for the procedure as determined by us.
The member is responsible for any difference between the amount paid by us and the fee charged by the

dentist.

This does not constitute your health plan or insurance policy. It is only a general description for the purposes of this Request for
Proposal, of the Anthem Blue Cross and Blue Shicld Dental Amendatory Rider B. Refer to your Description of Benefits, on file

with your employer, for a complete listing of benefits, maximnms, exclusions and limitations.

(2
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Dental Amendatory Rider C

Periodontics

Periodontal services consisting of:

Gingival curettage

Gingivectomy and gingivoplasty

Osseous surgery, including flap entry and closure
Mucogingivoplastic surgery

Management of acute infection and oral lesions

* * > @

The maximum benefit we will provide for periodontal services per person per year is $500.00

ACCESSING BENEFITS:

Participating Dentists Benefits

Anthem Blue Cross and Blue Shield will pay the lesser of 50% of the dentist's usual charge or 50% of the
Usual, Customary and Reasonable Charge, as determined by us, for the dental services described in this
Rider. Dentists who participate in our dental programs agree to accept our allowance as full payment and
may not bill the member for any additional charges except for the remaining coinsurance balance.

Non-Participating Dentists Benefits

In the event these services are rendered by a non-participating dentist, we will pay to the member the lesser
of 50% of the dentist's charge or 50% of the applicable allowance for the procedure as determined by us.
The member is responsible for any difference between the amount paid by us and the fee charged by the

dentist.

This does nof constitute your health plan or insurance policy. It is only a general description for the purposes of this Request for
Proposal, of the Anthem Blue Cross and Blue Shield Dental Amendatory Rider C. Refer to your Description of Benefits, on file
with your employer, for a complete listing of benefits, maximums, exclusions and limitations.
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DENTAL AMENDATORY RIDER D
ORTHODONTICS

The following Orthodontic services are provided:

Handicapping malocclusion for a member under age 19, consisting of the
installation of orthodontic appliances and orthodontic treatments concerned with
the reduction or elimination of an existing malocclusion through the correction of

malposed teeth.

The maximum amount payable for orthodontic services is $600.00 per member
per lifetime.

ACCESSING BENEFITS:
Participating Dentists Benefits

Anthem Blue Cross & Blue Shield of Connecticut will pay the lesser of fifty
percent of the dentist's usual charge or sixty percent of the Usual, Customary
and Reasonable Charge, as determined by us, for the dental services described
in this Rider. Dentists who participate in our dental programs agree to accept
our allowance as full payment and may not bill the member for any additional
charges except for the remaining coinsurance balance.

Non-Participating Dentists Benefits

In the event a non-participating dentist renders these services, we will pay to the
member the lesser of fifty percent of the dentist’s charge or fifty percent of the
applicable allowance for the procedure as determined by us. The member is
responsible for any difference between the amount paid by us and the fee
charged by the dentist.

This does not constitute your health plan or insurance policy. Itis only a
general description for the purposes of this Request for Proposal, of the
Anthem Blue Cross & Blue Shield of Connecticut Dental Amendatory Rider
A. Refer to your Master Group Policy or Description of Benefits, on file
with your employer, for a complete listing of benefits, maximums,
exclusions and limitations.

(U9}
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VISION CARE PLAN
Century Preferred

ANTHEM BLUE CROSS AND BLUE SHIELD’S VISION CARE RIDER OFFERS:

¢ Yearly eye examinations for vision corrections

¢ Coverage for prescription lenses (single-vision, bifocals, trifocals), frames, and contact lenses
with fitting, adjustment and aftercare for maintenance of comfort and efficiency.

¢ In-plan and out-of-plan coverage.

VISION EXAM COVERAGE:
Exam with dilation of pupils (cycloplegia) and Up to $50 per calendar year
post cycloplegic visit if required
Exam without cycloplegia Up to 350 per calendar year
OPTICAL SERVICES:
Frames for prescription lenses Up to $28 per calendar year
Single vision lenses Up to $33.50 per calendar year
Bifocal lenses Up to $52 per calendar year
Trifocal lenses Up to $84 per calendar year
Contact lenses when used to correct visual Up to $225 per calendar year

acuity to 20/70 or when medically necessary

Contact lenses when used for any other reason, Up to $33.50 per calendar year
equivalent to amount payable for single vision

PRINCIPAL LIMITATIONS & EXCLUSIONS

Services, frames, and lenses required by the employer as a condition of employment. Sunglasses, tinted
glasses or industrial glasses unless they are prescription lenses. Contact lenses for cosmetic, convenience or
any purpose other than correction of visual acuity to 20/70 or medical necessity as determined by Anthem
Blue Cross and Blue Shield, will be covered in an amount up to the single prescription lenses indemnity
amount subject to the annual maximum.
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APPENDIX B

ANTHEM BLUE CROSS BLUE SHIELD HEALTH SAVINGS ACCOUNT PREFERRED
PROVIDER PLAN (PPO)
SCHEDULE OF BENEFITS

The Board of Education will contribute 50% of the annual health Savings Account deposit based
on an annual total deposit of $2,000 for an employee plan and $4,000 for an employee plus one
or family plan. The Board will pay set-up and monthly maintenance fees for Health Savings
Account plans. Employees will assume responsibility for all other transaction fees. [n Network
Preventive Care Visits are paid 100% by plan and do not come out of the health savings account.
In Network visits are first paid for by the annual deductible/health savings account and then
covered 100% by the plan. Out of Network visits are first paid for by the annual
deductible/health savings account and then the employee pays 20% of the claims up to the cost
share maximum, then the claims are covered 100%.

B In-Network Out-of-Network
Menther pays: Member pays:
COST SHARE PROVISIONS
[4{1_1_1_{;;{! Deductible (individual / aggregate family) $2,000/ $4,000
Coinsurance Not Applicable f 20% after deductible up to
Out of Network Out of Pocket Maximum £4,000/ $8,000
(individual / aggregate family)
Unlimited | Unlimited

Lifetime Maximum

Deductible &
Coinsurance

Adult Physicat Examinations No Cost-Share Deductible &
Coinsurance

No Cost—Shvae

VWell Child Care

Other Preventive screenings including but not
limited to:

Routine gynecological care: pap smear and pelvic
exam,

Prostate screening,

Mummography screening, colorectal

cancer screening, flexible sigmoidoscapy, No Cost-Share Deductible & Coinsurance
colonoscapy,

total cholesterol screening, lipid screenings
and panels, digbetic screening

(See Preventive Services in the Covered Services
section for additional information)

[mmanizations and Vaceinations (Other than those
weded for travel, se TER MEDICAL SERVICES v F . o
needed for travel, see O TTER MEDICAL SERVICES Mo Cost-Share Deductible & Coinsurance

section of the Schedule of Benefits) i

_HOSRITATISERVICES? 3
All Inpatient Admissions Deductible Deductible & 1

- Cuinsurance )

(98]
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APPENDIX B

ANTHEM BLUE CROSS BLUE SHIELD [IEALTH SAVINGS ACCOUNT PREFERRED
PROVIDER PLAN (PPO)
SCHEDULE OF BENEFITS

Specialty Hospital Deductible Deductible &
100 days per Member per Calendar Year. One Coinsurance
maximum et rolls over to out-of-network benefit.

Deductible Deductible &

Qutpatient Surgery
In a licensed ambulatory surglcal center

Coinsurance
¥ '6: "’-‘?’.z 27, S “‘”‘"r’g}f‘“}“‘
kR

Dmgnostxc Labontory and X—ray Scrvxces Deducnble Deductible &
Colnsurance

High Cost Diagnostic Tests Deductible Deductible &
Coinsurance

MRI, MRA, CAT, CTA, PET, and SPECT scans

] bedctib le . Dcduct:blei & Comsurance

Ontpatxent Rchabxlltatmu
Physical, occupational, and speech therapy and
Chiropractic Care up to 50 visits pcr Member per
Calendar Year. Orce maximum met rofls over to out-of-

network benefit.

Qther Therapy Services: Deductible Deductible & Coinsurance

Outpatient cardiac rehabilitation therapy Radiation

therapy:
Chemotherapy for the treatment of cancer

Electroshock Therapy
Kidney Dialysis ina Hlospital or freestanding
dialysis center

AHergy Office Visit/Testing

Deductible Deductible & Coinsurance

Allergy Injections Deductible Deductible & Coinsurance

lmmunothe:rapy or other therapy treatments

K mcrgency Rﬂom Frea(ment Fmergcncy R()Dm o
Cost-Share waived if the Member is admitted directly Deductibl .
to the Hospital from the emergency room eductible Deductible

Urgent Care Services . .
Deductible Paid as In-Network Emergency

Deductible Deductible

Ambulance
Land & Air; Paid according to the Department of

Public Health Ambulance Service Rate Schedule

’\hdxcal Office th Deductible T Deductible & Coinsurance

Services of a Physician or Surgeon (Other than a Deductible Deductible & Coinsurance

medical oflice visit)




" APPENDIX B

AN [HEM BLUE CROSS BLUE

PROVIDER PLAN (PPO)
SCHEDULE OF BENEFITS

()utpanent I‘re.xrment for Meutal Hmlrh Care
and Substance Abuse Care

Iupatieut Hospital Services
[n a Flospital or Residential Treatment Center for

Mental Health Care

Iipatient Rehabilitation Treatment for Substance

Abuse Care
In a Hospital or Substance Abuse Treatment

Facility

Skxlled Nursmg.F lullty
Up to 120 days per Calendar Year

Dcducble

Deductible

Deductible

A Deductlble

SHIELD HEALTH SAVINGS ACCOUNT PREFERRED

Deducnble & Comsurane )

Deductible & Cotnsurance

Deductible & Coinsurance

ey Rashtet R
DLdULUch & Comsur:mcc

Immunizations and Vaceinations for Travel

Deductible

Deductible & Coinsurance

Prescription Drugs (Retail Pharmacy) The
maximum supply ofa drug for which benefits will be
provided when dispensed under any one prescription
is a 30-day supply.

Mail Order Prescription Drugs The maximum
supply of a drug for

which benefits will be provided when dispensed
under any one prescription is a [-90-day supply.

Diabetic drugs and supplies

Deductible

Deductible

Deductible

Deductible & Coinsurance

Deductible & Coinsurance

Human Organ and Tissue Transplant Services
Unlimited maximum

Deductible

Deductible & Coinsurance

Home Health Care
Nursing and-therapeutic services limited to 200 visits

Home health aide services limited to 80 visits that are
applicable to the 200 visit Iimit

Deductible

Deductible & Coinsurance

Infusion Therapy Unlimited litetime
IaxXimum

Deductible

Peductible & Coinsurance




Lumenos HSA Plan Summary

The Lumenos® HSA plan i designed to empower you to take cantrol

of your heatth, as well as the dollars you spend on your heafth care.
This ptan gives you the benefits you would recsive from a typical
health plan, plus health care doltars to spend your way. And, you
can eamn rewards by taking certaln steps to improve your health.

Anthem. &9
Lumen@l

First - Use your HSA to pay for covered servicas:
Health Savings Account
With the Lumenos Health Savings Account (HSA), you can
contribute pre-tax dollars to your HSA account, Others may also
contribute doflars ta your account. You can use these dollars to
help meet your annual deductible responsibility. Unused dollars
can be saved or invested and accumulate through retirement,

Your Lumenos HSA Flan

Contributions to Your HSA

For 2011, contributions can be made fo your HSA up ta the following:
$3,050 individuat coverage

$6,150 family coverage

Nota: These fimits apply to all combined confributions from any scurce.

Plus - To help you stay healthy, use:
Preventive Care
100% coverage for nationally recommended services.
_ Included are the preventive care sarvices that meet the
requirements of federal and state law, including certain
screenings, immunizations and physician visits.

Preventive Care

No deductions from the HSA or out-of-packet costs for you as long as you
receive your preventive care from an in-nefwork provider. If you choosa fo
go fo an out-of-network provider, your deductible or Traditional Health

Coverage benefits will apply.

Then -
Your Bridge Responsibility
The Bridge is an amount you pay out of your pocket unti you
meet your annual deductible respansibility, Your bridge amount
will vary depending on how many of your HSA dollars, if any,
you chooss to spend to help you meet your annual deductible
responsibility. If you contribute HSA dollars up to the amount of
" your deductble and use them, your Bridge will equal $0.

.HSA dollars spent on covered servicas plus your Bridge
Responsibility add up fo your annual deductible responsibiiity.

Health Account + Bridge = Deductible

Bridge
Your Bridge responsibility wilf vary.

Annual Deductible Responsibility
$2,000 individual coverage
$4,000 family coverags

If Needed - .
Traditional Health Coverage

- Your Traditional Health Coverage begins after you have met
your Bridge responsibiiity.

Traditional Health Caverage
After your bridge, the plan pays:

100% for in-network providers 80% for out-of-network providers

Additlonal Protection
For your protection, the total amount you spend out of your
pocket is fimited. Once you spend that amount, the plan
pays 100% of the cost for covered services for the

_ remainder of the plan year.

Annual Cut-of-Pocket Maximum
In-Network and Out-of-Network Providers
$4,000 individual coverage

$8,000 family coverage

Your annual out-of-pocket maximum consists of funds you spend from your HSA, your Bridgs
responsibility and your coinsurance amounts.

And even -
Earn Rewards
What's special about your Lumenos HSA plan is that you may
eam reward dollars to redeem for gift cards to select retailers.
It's how your Lumenos plan rewards you for taking steps to
improve your heaith.

Earn Rewards

If you do this: You c2n eam:
Complete the MyHealth Assessment online $50
Enrollin the MyHealth Coach Program $1

Graduate from the MyHeaith Coach Program $200
Complete our Tobacco Free Program $50
Complete our Healthy Weight Program $50

Sorme efgibility requirements apply. See paga 2 for program descriptions..

If you have questions, please call toll-free 1-888-224-4896.,
Groug Gift Card

18 CGHSAS84 w GC NGF (1/11)




Anthem. &% Lumenos HSA Plan Summary

Lumenos E ;

You can eam reward doYars to redeem for gift cards at select refailers. Eam rewards for the folowing:
* MyHealth Assessment: You and your famity members can complete the MyHeaith Assessment, our online ool designed to help measure your ovesal
heatth. Cne adult famity member is eligible t eam $50 per plan year. The health informiation you provide fs strictly confidential.
* MyHealth Coach: If you qualify for the MyHealth Coach Program, youT receive one-on-one assistance from a specially trained registered nurse to heip
you manage a heatth condition. Heatth condifions may include but are not imited to diabetes, asthma, depression, high blood pressure, heart disease and
pregnancy. Yourl recefve $100 for enroliing in the MyHealth Coach Program (one reward per coverad person per year). You'll receive $200 for achieving
your health goals and graduating from the MyHealth Coach Program (one reward per covered person per year).
* Tobacce Free Program: This program helps you manage withdrawal symptoms, identy triggers and leam new behaviors and skifls b ramain tobacco
free. Parficipation s open o you and your covered family members age 18 or okder, and indludes counseling support and tools, including nicctine-
" replacement therapy coverage. You and your spouse are eligibte to receive $50 (one reward per person per lifetime} for complefing this program.
* Healthy Weight Program: Our Healthy Weight Program s a personalized phone course designed to help you adopt lifestyle changes necessary tolose
weight and maintaln weight loss. A team of counselors (a registered die‘tian and health educator) with expertise in weight management wil help you address
heaithy eating, physical activity and exercise, stress management, and more. You and your covered famity rmembers ags 18 and older who have a Body
Mass Index {BMi) of 25 or higher are eligible for this program. You and your spouse are eligible to receive $50 {one reward per person per fifeime) for

completing the program.

Summary of Covered Services

Preventive Care
. Anthem'’s Lumenos HSA plan covers preventive services recommended by the U.S. Preventive Services Task Forcs, the American Cancer

- Society, the Advisory Committes on Immunization Practices (ACIP) and the American Academy of Pediatrics. The Preventive Care benefit
includes screening tests, immunizations and counseling services designed to detect and treat medical conditions to prevent avoidable

B premature injury, finess and death.

Alt preventive services received from an in-network provider are covered at 100%, are not deducted from your HSA and do not apply to your
- deductible. If you see an out-of-network provider, then your deductible or out-of-network coinsurance responsibility will apply.

- The following is a list of covered preventive care services:

.Well Bahy and Well Child Preventiva Care Aduit Preventive Care

Offlce Visits through age 18; including preventive vision exams Office Visits after age 18; including preventive vision exams.

Screening Tests for vision, hearing, and lead exposurs. Also Screening Tests for vision and hearing, coronary artery disease,
‘includes paivic exam, Pap test and contraceptive management for calarectal cancer, prostate cancer, diabetes, and osteoporosis, Also
females who are age 18, or have been sexually active. includes mammograms, as welf as pelvic exams, Pap fest and

contraceplive management.

Immunizations:

Hepatitis A Immunizations:

Hepaifis 8 Hepatitis A

Diphtheria, Tetanus, Perfussis (DfaP) Hepatitis B

Varicelfa (chicken pox} Diphtheria, Tetanus, Pertussis (DtaP)

Influenza - flu shot Variceila (chicken pox)

Pneumocaccal Conjugate {pneumania) Influenza ~ flu shot

Human Papilfoma Virus (HPV) - cervical cancer Pneumococcal Conjugate (pneumona)

H. Influenza fype b Human Papilloma Virus (HPV) - cervical cancer

Pollo

Measles, Mumps, Rubefla (MMR)
If you have questions, please call toll-free 1-888-224-4896.

10 CGHSAS584 w GC NGF (1111)
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Anthem.&¢ Lumenos HSA Plan Summary

Lumenos E )

Sumimary of Soverad Services (Continued)

Medical Cars

Anthem's Lumenos HSA plan covers a wide range of medical services to freat an illhess or injury. You can use your available HSA funds
to pay for thesa covered services. Once you spend up to your deductible amount shown on Paga 1 for covered services, you will have
Traditional Health Coverage with the coinsurance listed on Page 1 to help pay for covered services listed helow:

= Physician Office Visits « [npatient and Outpatient Mental Health and Substance Abuse
» Inpatient Hospital Services Sarvices
« Cufpatient Surgery Services « Maternity Care
» Diagnostic X-rays/Lab Tests » Chiropractic Care
» Durable Medical Equipment * Prescription Drugs
» Emergency Hospital Services (network coinsurance applies both » Home health care and hospice care
in-network and out-of-network) = Physical, Speech and Gccupational Therapy Services

Some covered services may have fimitations or other restrictions.* With Anthem's Lumenos HSA plan, the following services are limited:

Skilled nursing facifity services fimited to 120 days per member per calendar year,

Home Health care services limited to 200 visits per member per calendar year,

Inpatient rehabilitative services limited to 100 days per member per calendar year.

PT/OT/ST and chiropractic services limited to a combined total of 50 visits per member per calendar year,

Inpatient hospitalizations require authorizations. )

Your Lumenos HSA plan includes an unlimited fifetime maximum per member per calendar year for in- and out-of-nstwork services,

* Fora complete fist of exclusions and fimitations, please reference your Certificate of Coverage,

This summary of bensfits has been updated to comply with federal and state requirements, including applicable provisions of the recently
enacted federal health care reform laws. As we receive additional guidance and darffication on the new health care reform laws from the Us.
Department of Health and Human Services, Department of Labor and Intemal Revenue Service, we may be required to make additional
changes to this summary of benefits.

If you have questions, please call toll-free 1-888-224-4896.
CGHSA584 w GC NGF (1/11)
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Bloomfield Public Schools

Addendum to Salary Grid for UPSEU

2012-2013

Systems Engineer $85,191.88
Systems Engineer $77,950.69
Computer Technician $ 56,246.80

2013-2014

Systems Engineer $88,599.56
Systems Engineer $81,068.72
Computer Technician $ 58,496.68

James Thompson, Jr., EA.D.
SUPERINTENDENT OF SCHOOLS

Christopher G. Leone
CHIEF OPERATING OFFICER / DIRECTOR
OF MAGNET SCHOOLS

Ellen J. Stoltz, Ph.D.
CHIEF ACADEMIC OFFICER

BLOOMFIELD PUBLIC SCHOOLS ¢ 1133 BLUE HiLLs AVENUE ¢ BLOOMFIELD, CT 06002 ¢ PHONE: 860-7695-4200 ¢ Fax: 860-769-4215

“Learning and Growing Together”



*Employees serving in the role of floating custodian shall generally be given a one (1) week notice
prior to any shift change. The floating custodian will work a Monday through Friday schedule.

Section 4 - The General Worker who is required to drive materials between schools shall receive a
fifty cent ($.50) per hour stipend added to his/her normal hourly rate of pay when assigned to such

work.

ARTICLE 17 - INSURANCE

Section 1 - All employees working thirty (30) or more hours per week be eligible for the following

benefits:

A.

The Board shall provide a PPO health plan to all eligible employees as described in
Appendix A entitled "Bloomfield Benefit Plan Description". Effective July 1, 2011,
the employee pays 12% of the annual cost for either the individual, spouse, or family
plan and the Board of Education pays 88% of annual costs. Effective July 1, 2013,
the employee pays 14% of the annual cost for either the individual, spouse, or family
plan and the Board of Education pays 86% of the annual costs.

2012-13 - 12%
2013-14 - 14%

Anthem Blue Cross/Blue Shield Health Savings Account Preferred Provider
Plan (PPO)

The Board shall provide a Health Savings Account Preferred Provider (PPO) health
plan to all eligible employees as described in Appendix B entitled “ANTHEM BLUE
CROSS BLUE SHIELD HEALTH SAVINGS ACCOUNT PREFERRED
PROVIDER PLAN (PPO)”. For the 2011-2012 school year, the employee shall pay
a premium cost share of $577.54 per year for single coverage, $1,155.12 per year for
one dependent coverage, or $1,496.93 per year for family coverage. Effective July 1,
2012, the employee pays 10% of the annual cost for either the individual or employee
plus one / family plan and the Board of Education pays 90% of annual costs. The
Board of Education will contribute 50% of the annual Health Savings Account
deductible deposit based on an annual total deposit of $2,000 for an employee plan
and $4,000 for an employee plus one or family plan. The Board will prefund the
employee’s 50% annual Health Savings Account deductible deposit based on an
annual total deposit of $2,000 for an employee plan and $4,000 for an employee plus
one or family plan, the Board will then deduct the prefunded amount equally from the
employees pay checks. The Board will pay set-up and monthly maintenance fees for
Health Savings Account plans. Employees will assume responsibility for all other
transaction fees. In Network Preventive Care Visits are paid 100% by plan and do
not come out of the health savings account. In Network visits are first paid for by the
annual deductible/health savings account and then covered 100% by the plan. Out of
Network visits are first paid for by the annual deductible/health savings account and
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then the employee pays 20% of the claims up to the out of pocket maximum, then the
claims are covered 100% up to one million dollars.

C. Cafeteria bargaining unit employees working less than thirty (30) hours per week
shall be entitled to purchase any insurance benefits herein at the current group rates
provided the employee pays 100% of the premium.

D. Group Life Insurance Plan - Employees have the option of purchasing twice their
basic annual salary rounded off to the even thousand dollar amount above the sum.
The employee shall pay the same percentage of the annual cost as noted in Section A
above and the Board of Education shall pay the balance. Employees have the option
of purchasing an additional one times their basic annual salary as insurance at their

own cost.

E. Blue Cross Full Service Dental Plan - Including Rider A (Additional Basic Benefits),
Rider B (Prosthetics), Rider C (Periodontics), Rider D (Orthodontics), and Unmarried
Dependent Child Rider. The employee shall pay the same percentage of the annual
cost as noted in Section A above and the Board of Education shall pay the balance.

Section 2 - The Board shall have the option of changing medical and group insurance carriers
provided the coverage is equal to or superior to the present coverage.

Section 3 - All references in this Agreement to types of benefits are solely for the purpose of
description and identification and in all cases the terms and provisions of the insurance policies
themselves shall govern any claim.

Section 4 - The Board, under the Town Pension Plan, shall make available to each retired employee
who retires after the effective date of this Agreement and his/her enrolled dependents, Major
Medical, Blue Cross (hospitalization) and Blue Shield coverage or the Blue Cross/Blue Shield
Century Preferred Plan (depending on which plan the employee was enrolled in at the time of
retirement) as if the employee were still working. This coverage shall be provided from the day of
retirement until the date upon which said employee becomes eligible for Medicare or some other
national health insurance program or until age sixty-five (65) whichever is sooner, except that
coverage will not be extended to retirees who are eligible to receive health or life insurance benefits
of a comparable nature from or through another employer, and each retiree to be eligible for
benefits hereunder shall declare whether he/she has such comparable coverage, annually and in
writing. If no such written declaration is received, then the Board shall be permitted to drop the
coverage on said retired employee after due notice of such elimination of coverage is sent by the
Board registered mail, return receipt requested. The Board shall pay one hundred percent (100%) of
the individual premium for the retiree and their dependents' coverage. It shall be incumbent upon
the employee to provide said statement and no demand need be made by the Board, save for the
form to be sent by the Board to the said employee advising said employee of his/her obligation to
do so declare.
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In addition to certifying that said employee has not received any additional insurance coverage,
employee must verify annually that he/she has not become eligible for comparable coverage on an
annual basis, or absent this declaration, the Board may discontinue coverage.

This section is for informational purposes only. Full explanation of retiree insurance is outlined in
the Town of Bloomfield's Retirement Income Plan.

ARTICLE 18 — PENSION

All bargaining unit members hired prior to July 1, 2006, shall have the option to be covered by the
Town of Bloomfield Pension Plan. All new members hired on July 1, 2006 and after, are required to
participate in the Town of Bloomfield Pension Plan in accordance with the provisions of the Plan.

ARTICLE 19 - DISCIPLINE/PERSONNEL FILES

Section 1 - Every employee shall have the right to see and review his/her personnel file by
appointment with the Assistant Superintendent of Schools. This right shall be used, on a reasonable
basis.

Section 2 - Copies of any evaluation reports placed in the employee's personnel file shall be given to
the employee.

Section 3 - Disciplinary Process

A. All disciplinary actions shall be for just cause and shall be applied in a fair manner
and shall be consistent with the infraction for which the disciplinary action is being
applied.

B. All suspensions and discharges must be stated in writing with the reason given and

a copy provided to the employee at the time of suspension or discharge. A copy
shall also be forwarded to the Union at the time it is provided to the employee.

C. *Serious misconduct shall be grounds for immediate suspension or discharge and
need not follow the procedures listed in Section D below. Examples of serious
misconduct include but are not limited to: theft, moral turpitude, insubordination,
falsification of time card.

D. *Disciplinary actions shall include:
1. Verbal discussion of problems
2. Written warning
3. Suspension without pay
4. Termination

and shall follow in this order except as noted in Section C above as serious misconduct.
*C & D do not apply to the employees in the IT Department
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Section 4 - The Board of Education shall, as soon as possible, notify the Union in writing of any
discharge, dismissal, or any disciplinary action, and the reason or reasons for such action.

Section 5 - The Board shall provide copies of all materials in the file upon request of the employee.
The Board shall provide no more than two (2) copies of an employee's personnel file per year.
Employees may request that the Board correct, amend, or delete incorrect or inaccurate material.
Failing mutual agreement, the employee shall have the right to respond and it shall be made part of
the file. No separate active personnel file shall be maintained other than the one subject to
employee inspection.

ARTICLE 20 - GENERAL PROVISIONS

Section 1 - Workers' Compensation - The Board shall have the right to demand an examination
every three (3) months of said employee and the employee so injured shall be required to have his
own compensation doctor furnish the Board a statement saying that he/she cannot come back to
work in the medical opinion of said doctor. It is further agreed that in the event that said employee
can return to work in a limited capacity, he/she must so return to work once certified by his
compensation doctor. In the event that any employee shall fail to furnish the certification as
specified above or shall fail to submit to the quarterly examinations which the Board may require,
then in that event, that employee shall lose any additional workers' compensation benefits to be paid
by the Board and shall be limited in his/her recovery to only those benefits payable under the
workers' compensation act.

Section 2 - Employees in the bargaining unit shall continue to be paid weekly for the duration of
this Agreement. All employees shall be paid via direct deposit.

Section 2b — I.T. Department will continue to be paid bi-weekly.

Section 3 - If any Article or Section of this Agreement is declared invalid by a court of competent
jurisdiction, said invalidity shall not affect the balance of this Agreement.

Section 4 - Nothing in this Agreement shall be construed as abridging any right, benefit or privilege
that said employees have enjoyed heretofore, except those specifically abridged or modified by this
Agreement.

Section 5 - *If an employee is assigned to perform work in a higher classification, the employee so
assigned will be paid at the rate for that higher classification at the step next above his/her normal
pay for the period so assigned.

* Does not apply to the employees in the IT Department

Section 6 - The Board of Education shall provide copies of the Agreement in sufficient numbers for
the membership to the Union President.

Section 7 - In the event that a vacancy is to be filled, every attempt must be made to fill such
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vacancy within sixty (60) calendar days of the date that a particular position has been vacated, and
when a new position has been created, within one hundred twenty (120) calendar days from the
date that such new position has been created.

Section 8 - Whenever possible, all notices received by the Board of Education concerning member
training will be posted.

Section 9 - All members of the various classifications shall be paid at a rate in accordance with the
amount of service they have in that particular classification, except that any member advanced or
promoted to a higher classification shall be paid the next higher rate of pay, not less than one (1) full
step, over which he/she was receiving at the lower classification.

Section 10 - *The Bloomfield Board of Education shall reimburse members of the bargaining unit for
any costs incurred in receiving flu shots in the winter and poison ivy shots in the spring from the
municipal health department or equivalent medical office.

* Does not apply to the employees in the IT Department

Section 11 - When the context so requires, the masculine gender shall include the feminine and the
feminine shall include the masculine, and the singular shall include the plural and the plural the
singular.

Section 12 - If there is any previously adopted personnel policy, rule or regulation of the Board of
Education which is in conflict with any provision of this Agreement, said Agreement provision
shall prevail during the term of this Agreement.

Section 13 - When an employee is required to use his/her own motor vehicle to perform Board of
Education business or attend conferences at the direction of the Superintendent or his/her designee,
he/she shall be reimbursed on the basis of the then current IRS rate per mile traveled.

Section 14 - Any employee who is required by the Board of Education to attend any training or
conferences shall be reimbursed for the reasonable expenses associated with said training or
conference.

Section 15 - *Except when deemed inappropriate to do so by the Superintendent in his sole
discretion, it shall be the policy that the Superintendent or his/her designee will not investigate or
take action on a complaint concerning a member of the bargaining unit made by a member of the
public until a signed and written complaint that includes a particular description of the acts
complained of and names and addresses of witnesses, if any, has been submitted. Within twenty-
one (21) days, an investigation may be initiated by the Superintendent, if in his/her determination it
is warranted. In all cases, the decision of the Superintendent regarding whether to follow this
procedure shall be final and shall not be subject to the grievance procedure.

* Does not apply to the employees in the IT Department

Section 16 - The Board will adopt an Internal Revenue Code Section 125 Pre-Tax Conversion
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Account for employee premium contributions. Additionally, the Board will adopt Internal Revenue
Code Section 105, 106, and 129. The Internal Revenue Codes and their implementing regulations
shall govern the administration of these Plans.

Section 17 - *The Board will allocate $3,000 for the purpose of reimbursing employees for
vandalism to their cars while on school duty whether or not the car is covered by insurance. Any
employee who wishes to file a claim for reimbursement under this paragraph must notify the
Business Office by the end of the school day immediately following the incident giving rise to the
claim. All reimbursements for car vandalism will be held until the end of the school year at which
time reimbursement will be made in full if the amount allocated is sufficient for such purpose.
Otherwise, prorated reimbursement will be made according to the demands made on the fund. It is
agreed that an employee filing for reimbursement for automobile vandalism will provide a
statement that no claim is filed with the employee's insurance carrier for reimbursement, except for
any deductible that is not covered by the carrier.

* Does not apply to the employees in the IT Department
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ARTICLE 21 - DURATION

Section 1 - The effective date of this Agreement shall be July 1, 264+ 2012 and it shall remain in
effect until June 30, 2014. This contract shall, after that date, remain in effect during negotiations
until agreement is reached and signed to modify this Agreement.

At least one hundred and twenty (120) days before the expiration date of this contract, the parties
agree to meet and begin to discuss a new Agreement.

The parties may, by mutual agreement, modify any terms and/or conditions of employment in this
Agreement. Such change(s) shall be reduced to writing, signed by the parties, and provided to all
members of the bargaining unit.

IN WITNESS WHEREOF, the Undersigned have set their hands and seals this

day

of , 20412012

- Chairperson Tim Hart- President
Bloomfield Board of Education UPSEU Local #424 —12
Dr. James Thompson, Jr. Kevin E. Boyle Jr.
Superintendent of Schools President, UPSEU
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Bloomfield Public Schools

James Thompson, Jr., Ed.D.
SUPERINTENDENT OF SCHOOLS

Christopher G. Leone
CHIEF OPERATING OFFICER /
DIRECTOR OF MAGNET SCHOOLS

Ellen J. Stoltz, Ph.D.

M E M O RA N D U M CHIEF ACADEMIC OFFICER

TO: Board of Education Members
FROM: Christopher G. Leone, C.0.0. / Director of Magnet Schools
DATE: May 31, 2012

SUBJECT: UPSEU-IT Contract Approval

This spring the district entered into negotiations with UPSEU-IT on a contract that was set to
expire on June 30, 2012. During negotiations it was determined by both parties that since UPSEU-
IT had three members that a consolidation with UPSEU made logical sense for long term
negotiations.

On Tuesday, May 22, 2012, the members of UPSEU and UPSEU-IT agreed to the consolidation and
the attached contract.

Fiscal highlights of the new contract are as follows:

1) This contract merges the two units and runs through June 30, 2014, which is in alignment
with the previous ratified UPSEU contract that expires on June 30, 2014.

2) The agreement calls for 0% Gross Wage Increase (GWI) for 2012-13 and 4.0% GWI for
2013-2014. This aligns with the previously approved UPSEU contract.

3) Thereisa 2% increase to employee insurance contributions for both 2013-2014. This aligns
with the previously approved UPSEU contract.

The previous UPSEU and UPSEU-IT contracts are included for review. Additionally, a black-line
revised copy of the consolidated contract is also attached.

The leadership of the district recognizes the extensive work from UPSEU, UPSEU-IT, and its parent
organization. It is recommended that the Board of Education approve this contract.
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ARTICLE 1 — AGREEMENT

This Agreement is made and entered into effective the first day of July, 2011, between the
Bloomfield Board of Education (hereinafter referred to as the "Board") and the United Public
Service Employees' Union Local 424 - Unit 12 (hereinafter referred to as the "Union"). "Employee"
as used herein, refers to a member of the bargaining unit defined under Article 2 of this Agreement.
"Board" as used herein refers to the Board of Education or an appropriate representative of the
Administration empowered to act on the Board's behalf.

ARTICLE 2 - RECOGNITION

Section 1 - The Board recognizes the Union as the sole and exclusive representative for purposes of
collective bargaining with respect to wages, hours, and other conditions of employment within the
meaning of the Connecticut Municipal Employee Relations Act for all school custodians, special
education bus drivers, maintenance employees, and cafeteria workers, and network technicians
and network administrators in the Board of Education I.T. Department who work twenty (20)
or more hours per week, excluding the Director of Facilities, Supervisor of Custodians, and Director
of Food Services, and all statutory supervisors.

ARTICLE 3 - BOARD RIGHTS AND RESPONSIBILITIES

Section 1 - It is recognized that the Board retains and will continue to retain, whether exercised or
not, the rights, responsibilities and prerogatives necessary to direct the operation of the Bloomfield
Public Schools in all its aspects including, but not limited to the acquisition, control and regulation of
all property, the employment and supervision of all employees and the organization and
administration of the program of the Bloomfield Public Schools.

These rights, responsibilities and prerogatives are not subject to delegation in whole or in part,
except that the same shall not be exercised in a manner inconsistent with or in violation of any of the
specific terms and provisions of this Agreement. No action taken by the Board with respect to such
rights, responsibilities and prerogatives, other than as there are specific provisions herein elsewhere
contained, shall be subject to the grievance provisions of this Agreement.

Section 2 - The Union recognizes the right of the employer to subcontract work, so long as it will
not cause a layoff of employees in the bargaining unit. Bargaining unit work customarily performed
by bargaining unit members shall be performed by bargaining unit members only, with the
exception of short-term emergency situations and summer work when all bargaining unit employees
are gainfully employed by the Board of Education. The Board of Education may use outside
contractors during the periods of these above-referenced exceptions.

ARTICLE 4 - EMPLOYEE RIGHTS AND REPRESENTATION

Section 1 - Employees have and shall be protected in the exercise of the right, without fear of
penalty or reprisal, to join and assist the Union. The freedom of employees to assist the Union shall
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be recognized as extending to participation in the management of the Union and acting for the
Union in the capacity of a Union officer or representative or otherwise.

Section 2 - Not more than one (1) officer, representative, or grievance committee member and the
grievant shall be granted leave with pay for necessary time required to process grievances at
arbitration.

Section 3 - It is agreed that no more than four (4) of the Union's negotiating team shall not suffer
any loss of pay when attending any such meetings held during their regularly scheduled working
hours.

Section 4 - The employee may, with permission from his/her immediate non-bargaining unit
Supervisor, contact a Steward during the working hours regarding an adverse action which could not
be resolved at the time by a Supervisor.

Section 5 - Not more than three<3) four (4) members (in no event to exceed two (2) members per
division) shall be off-duty on Union business leave with pay at the same time. The Union shall be
required to submit the names of three(3) four (4) members-as far in advance as is practical. Union
business leave shall be granted to attend special Union activities limited to an overall total of twelve
(12) days annually.

ARTICLE 5 - UNION MEMBERSHIP

Section 1 - Payment of either the Agency Fee or Union dues as set forth below shall be a condition
of employment.

The Union agrees that it will not request the Employer to discharge or suspend a bargaining
unit employee for any reason other than the failure by such employee to remit the agency
service fee as provided in Section 2, below, or the Union dues and uniform assessments
levied against all Union members, and as set forth in Section 2 hereof. The Union agrees to
deliver a notice in writing to the Employer and to the employee when an employee isin
default in the payment of his/her agency service fee or Union dues or assessments. Any such
request by the Union that the Employer discharge or suspend such employee because of said
default shall not become effective until thirty (30) calendar days have expired from the
delivery of such notice to the Employer and to such employee. The tender to the Union of
the amount of the delinquency within such thirty (30) day period shall automatically and fully
cure the default of such employee and the Union shall, upon receipt of such remittance,
promptly notify the Employer thereof. Failure by the employee to cure such default within
such time shall be conclusively presumed to be just cause for his/her immediate dismissal or
suspension as so requested by the Union and the Employer forthwith shall take all steps
necessary to dismiss or suspend said employee.

Section 2 - Every employee covered by this Agreement must, for the life of this Agreement after the
grace period described in Section 3 below, satisfy an obligation to the Union as the unit's exclusive

2



bargaining representative. Under this Agreement, employees must choose one of the two ways of
satisfying this obligation, as described below. Every employee has the right to make this choice free
of interference, restraint or coercion:

A.

Full Union membership: The employee chooses to join the Union as a full member,
is subject to all rights and duties accorded members, and, as a condition of
employment, must pay the full initiation fee (if applicable) and uniform periodic dues
charged by the Union;

Agency Fee payer: The employee does not become a full member of the Union, and
thus is not entitled to the full range of rights and duties of Union membership;
further, the employee informs the Union that he/she objects to the Union's spending
part of the dues and fees collected under this Agreement for activities not germane
to its role as the exclusive bargaining representative; this employee must, as a
condition of continued employment, pay the percentage of fees and uniform, periodic
dues used for activities germane to the Union's status as the Unit's exclusive
bargaining representative. The Union must provide this employee with information
about its expenditures and this employee may challenge the Union's information.

Section 3 - Each employee covered by this Agreement, who is not a full member of the Union on the
effective date of this Agreement (or hire date, if applicable), has the right to a "grace period" of
twenty-nine (29) days in which to choose his/her status. Thus:

A.

For all employees who are in the unit and are not full Union members on the
effective date of this Agreement [or the Agreement's date of execution, whichever is
later], their chosen status, and their obligation to pay dues and fees, shall begin on
the thirtieth day after the effective date of this Agreement [or the Agreement's date
of execution, whichever is later].

For all new employees who are hired into the unit during the Agreement's life and
are not full Union members on the date of hire, their chosen status, and their
obligation to pay dues and fees, shall also begin on the thirtieth (30th) day after their
date of hire (or the Agreement's date of execution, whichever is later).

Section 4 - Employees in the unit who are full Union members on this Agreement's effective date or,

if hired during this Agreement's life, on their date of hire, do not receive the grace period. For these
full Union members, their obligation to the Union is continuous and is not affected by this
Agreement, although they are free to change their status.

Section 5 - Employees may elect to change their chosen status upon appropriate written notice to the
Union once per year in the month of June. Such change will take effect in the first pay period in

August.

Section 6 - Upon receipt of a form duly executed by an employee, and acceptable in form to the

3



Board, the employer agrees to deduct from the wages of any employee who is a member of the
Union all Union membership dues and assessments required of Union employees.

Section 7 - The employer agrees to provide the aforesaid service without charge to the Union.

Section 8 - All monies deducted from the wages of employees shall be remitted to the Financial
Officer of the Union.

Section 9 - The Union agrees to indemnify and to hold the Board harmless against any and all
claims, demands, suits or other forms of liability that shall, or may, arise out of or by reason of,

action taken by the Board for the purpose of complying with the provisions of this Article.

ARTICLE 6 - CHECK-OFF

Section 1 - The Board agrees to deduct Union dues for those employees who choose to join the
Union and choose to have Union dues deducted from their pay and who individually provide the
Board with a written authorization card, duly signed, authorizing such deductions.

Section 2 - Authorization cards shall be for the length of the contract term but may be withdrawn
upon written notice by the employee to the Board and to the Union by certified mail.

Section 3 - The Union agrees to indemnify and to hold the Board harmless against any and all claims,
demands, suits, or other forms of liability that shall, or may, arise out of, or by reason of, action

taken by the Board for the purpose of complying with the provisions of this Article.

ARTICLE 7 - GRIEVANCE PROCEDURE

Section 1 - A grievance is hereby defined as a claimed misinterpretation or misapplication of a
specific section of this contract to an individual employee or the Union, or that disciplinary action
has not been taken against an employee for just cause by the Board. A grievance must be in writing
and must set forth the specific section(s) of the contract alleged to have been misinterpreted or
misapplied. The purpose of the grievance procedure shall be to resolve, at the lowest possible
administrative level, issues which may arise from time to time with respect to the provisions of this
Agreement.

Section 2 - Upon proper notification and permission of the employee's Director or his/her designee,
such permission is not to be unreasonably withheld, not more than one officer, representative, or
grievance committee member, and the grievant shall be granted leave from duty with full pay for all
grievance meetings at any and all steps in the Grievance Procedure through arbitration when such
meetings take place at a time during which such members are scheduled to be on duty.

Section 3 — Procedure

STEP ONE - Within ten (10) working days of the occurrence of the incident, or when the employee
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should have been aware of the incident in question, the employee must present a written statement of
the grievance to the employee's immediate supervisor. The matter shall be discussed and a decision
given the employee within ten (10) working days of the receipt of the grievance.

STEP TWO - If the aggrieved employee is not satisfied with the disposition of the grievance at Step
One, the aggrieved person may request a further review of the grievance by the Superintendent of
Schools or his/her designee by presenting the written grievance to the Superintendent or his/her
designee within five (5) working days of receipt of the decision at Step One. Within ten (10) working
days, the Superintendent or his/her designee shall review the grievance and render a decision to the
aggrieved employee.

STEP THREE -Should the Union be dissatisfied with the answer they shall notify the
Superintendent in writing within ten (10) working days of their desire to proceed to arbitration. Any
grievance submitted to arbitration shall be referred to the Connecticut State Board of Mediation and
Arbitration. In cases involving suspension or termination the Union and Board of Education may
mutually agree to submit the grievance to the American Arbitration Association, which case, cost for
arbitration through AAA will be shared equally by the Board and the Union. Furthermore, the Board
of Education may elect to submit the grievance to AAA without the Union's consent by so notifying
the Union after receipt of the Union's request, in which case the Board will be responsible for the
full cost of arbitration. Only the Union and not the individual employee may proceed to arbitration.
In any arbitration proceeding, the arbitrator shall hear and decide only one (1) grievance. The
arbitrator shall be required to comply with all of the provisions of this Agreement and shall have no
power to add to, subtract from, or in any way modify the terms and provisions of this Agreement.
The arbitrator's decision, when rendered in conformity with this Agreement, shall be final and
binding according to law.

Section 4 - Any grievance not taken to a higher step in the grievance procedure in accordance with
the above time limitations shall be deemed settled on the basis of the last decision rendered by the
Board's representative and shall not be subjected to further processing. However, any of the above
time limits, except for the initial filing period, may, in particular circumstances, be reduced or
extended by mutual agreement which must be reduced to writing and signed by both parties.

Section 5 - When any party contests the arbitrability of a grievance under this Agreement, such
question of arbitrability shall be submitted to and decided by the arbitrator(s).

Section 6 - The Union shall have the same rights to process a grievance as an individual employee.
Section 7 - The expense for the arbitrator's services and the proceedings shall be born equally by the
Board and the Union. If either party desires a verbatim record of the proceedings, it may cause such

a record to be made, providing it pays for the records of such proceedings.

ARTICLE 8 - BULLETIN BOARDS

Section 1 - The employer agrees to provide bulletin board space in each building the-Custodial
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Room,Central Office; Maintenance-Corridor-and-CafeteriaRooms, which may be used by the
Union for the following notices:

1. Notices of Union meetings.

2. Notices of Union elections and the results when they pertain to the employer's
employees.

3. Notices of Union recreational and social events.

4. Annual Seniority List.

Section 2 - Prior to the posting of any notice, a copy will be furnished to the Assistant
Superintendent of Schools or his/her designee. Said furnishing of a copy will not be construed to give
the right to the Board or its agent to stop the posting of any notice in accordance with Section 1.

ARTICLE 9 - NO STRIKE/NO LOCKOUT

Section 1 - The parties to this Agreement mutually recognize that the services performed by
employees covered by this Agreement are services essential to the public health, safety and welfare.
The Union agrees that there shall be no interruption of these services for any cause whatsoever by
the employees it represents nor shall there be any concerted failure by them to report for duty, nor
shall they absent themselves from their work, stop work, or abstain in whole or in part from the full,
faithful and proper performance of the duties of their employment. The Union further agrees that
there will be no strikes, sit-downs, stay-ins, stoppages of work or any acts that interfere in any
manner or to any degree with the services of the Board.

Section 2 - Any violation of the foregoing may be made the subject of disciplinary action or discharge
from employment, and/or of exercise of any legal right or remedy as to the Union.

The Board agrees that there will be no lockout of any employee or employees at any time during the
life of this Agreement. Any violation of this Section would subject the Board to the exercise of any
and all legal remedy by the Union.

Section 3 — The Board agrees that there will be no lockout of any employee or employees at
any time during the life of this Agreement. Any violation of this Section would subject the
Board to the exercise of any and all legal remedy by the Union.

ARTICLE 10 — SENIORITY/PROBATION/LAYOFF

Section 1 — Seniority: All seniority rights hereunder are conditional upon the employee being fully

qualified, capable and willing to perform the work to which his or her seniority may entitle him/her.

Section 2 - Seniority is defined as the employee's length of continuous unbroken service with the
Board of Education. Seniority shall be considered broken for such reasons as discharge, resignation,
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layoff of more than twenty-four (24) months, overstaying a leave of absence, disability or illness for
a period exceeding the available leave of absence and other similar reasons.

Section 3 - A seniority list shall be furnished to the Union annually on or about November 1% of
each year. The Union will make corrections and return a copy to the employer within ten (10) days.
After that the Board shall not be held responsible for any errors or damages because of errors.

Section 4 — Probationary Employees: New employees in the L.T. department shall be
considered probationary during their first one hundred (100) days of employment. All other
Nnew employees shall be considered probationary during their first ninety (90) days of
employment. During such probationary period the employees shall not attain seniority rights under
this Agreement and such probationary employees may be terminated at the sole discretion of the
Board without access to the grievance procedure or challenge by the Union. At the successful
completion of the probationary period, seniority shall be retroactive to the commencement of
employment. Should the Board deem necessary, a new employee's probationary period may be
extended an additional sixty (60) days for just cause. The Director shall notify both the Union and

the employee when such extension is necessary.

Section 5 - When new jobs within the bargaining unit are created, or existing jobs vacated, the
Board shall post the position for ten (10) working days and each employee who is interested will
have the opportunity to apply for said opening providing he/she is qualified. Employees who do not
respond to the posting shall not be considered. The Administration shall have the right to select the
applicant who is qualified and able to perform the job, as determined by the Superintendent or
his/her designee. In determining qualifications the requirements of the job description shall be the
basis for determination. If there are two (2) or more equivalently qualified applicants from within
the bargaining unit, the employee having the greatest amount of seniority shall be selected. In the
event there are no qualified candidates from within, the Board may hire outside.

An employee who is promoted or transferred to a new or open position shall serve a thirty (30) day
trial period. If for just cause the Administration feels the candidate cannot perform the essential
duties of the job the employee will be given his/her former position and pay.

Section 6 — Layoff Rights: In the event that a layoff within a job title within a seniority group is
pending or proposed, the Board shall notify the Union and the affected employee as soon as
practical, but, in no event, less than fourteen (14) calendar days before the effective date of the
layoff.

There shall be fous<4) five(5) separate seniority groups for the purposes of reduction in force or
layoff as follows: (a) Custodians, (b) Maintenance, (c) Special Education Drivers, (d) Cafeteria
Workers and (¢) Computer and Network Technicians and Systems Support Engineer. Reduction
in force or layoff shall occur within a seniority group.

In applying seniority when it becomes necessary to lay off employees within any job classification,
the employee with the lesser Board seniority shall be laid off first.
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An employee subject to be laid off in conformity with the above process may use Board seniority to
bump a less senior employee in an equal or lower job classification provided that the employee is
qualified to perform the job duties of that position. The employee shall be granted a thirty (30) day
period in which he/she can demonstrate his/her ability to perform the work.

Laid off employees with the most seniority shall be rehired first and no new employee shall be hired
until all laid off employees have been given an opportunity to return to work, providing the
employee recalled is qualified to fill the vacancy. Laid off employees will be retained on a recall list
and maintain their seniority status at the time of layoff for a period not to exceed two (2) years. An
employee who refuses a recall shall lose all further recall rights. Notice of recall will be mailed to
the last known address of the employee by certified mail.

ARTICLE 11 - HOURS OF WORK

Section 1a- Hours of work shall be determined by the Board of Education consistent with
operational requirements and the interests of education in the system. The normal work week shall
be from Monday to Friday during periods when school is in session, plus such additional days or
hours as in the Board's discretion shall be necessary in the interest of education in the system. The
number of hours worked per week by each employee shall be maintained as a minimum weekly
number of hours for the duration of the school year. The Board will notify employees' of the
minimum hours for the following school year by July 1, unless emerging conditions prevent the
Board from doing so, The Board will provide a two week notice during the school year of
significant changes in employees work schedules. This does not prevent the Board of Education from
eliminating positions or from changing hours based on fiscal exigencies or for other reorganization
of staff in conformance with Article 3.

Section 1b — For the computer I.T. Department the regular work week shall be Monday through
Friday, eight (8) hours per day with % hour (30 minutes) paid lunch. Current work hours shall be
followed unless mutually agreed upon by both parties.

Section 2 - The Board will make reasonable efforts to inform each employee of his/her schedule
upon its determination.

Section 3 - For all hours worked in excess of forty (40) hours in each payroll week, eight (8) hours
per work day, or on a Saturday, an employee shall be compensated at the rate of time and one-half
his/her normal hourly rate of pay. All overtime must be specifically approved in advance by the
employee's immediate supervisor.

Section 4 - An employee called out after regular working hours on a weekday shall be paid for a
three (3) hour minimum at time and one-half if he/she works less than three (3) hours. If said
employee is required to work more than three (3) hours on a single call-out, he/she shall be paid at
the applicable overtime rate for the time actually worked in said call-out situation.



Section 5 - Overtime assignments shall be rotated on a fair basis and divided as equally as possible
among employees in the same job classification and school. Notwithstanding the above statement,
overtime assignments, where necessary, shall also be based on qualification of the employee to
perform the assignment. Employees will be required to work reasonable overtime schedules unless
they are unavailable by reasons of a previous personal commitment.

Any employee who refuses to perform overtime shall be charged a turn on the rotation list. Overtime
records will be updated and posted quarterly with a copy to be provided to the Union. (This
paragraph does not apply to the I.T. Department)

Section 6 - All work performed on a Sunday or Holiday shall be paid at the rate of two (2) times the
employee's regular rate of pay effective on signing.

Section 7 - All other employees working five (5) hours or more shall have a one-half (1/2) hour
unpaid lunch period, except for cafeteria bargaining unit employees.

Section 8 - All cafeteria bargaining unit employees shall receive daily a paid fifteen (15) minute rest
period in lieu of an unpaid lunch period.

ARTICLE 12 — UNIFORMS

Section 1 - All Custodians - Upon the completion of the probationary period, Custodians will be
furnished two (2) complete uniforms (shirts, pants) every twelve (12) months*. Such uniforms shall
be worn during the work day.

Section 2 - Maintenance - Upon the completion of the probationary period, full-time maintenance
personnel will be furnished three (3) complete uniforms (shirts, pants, jackets, and liners) every
twelve (12) months*. Coveralls, gloves, boots and rain gear shall be provided. Replacements shall

be issued when the provided gear or jacket is worn out or damaged on the job. Such gear or jacket
shall be returned before the new gear or jacket is issued.

Section 3 - Cafeteria - Upon the completion of the probationary period, Cafeteria Workers will be
furnished three (3) complete uniforms (blouse, pants, and/or dress and a pair of shoes) every school

year®,

*The Board reserves the right to implement a laundry/rental program in lieu of furnishing uniforms.
The Board agrees to discuss any uniform selection with the Union prior to purchasing/renting said
uniforms, and further agrees to consider all recommendations made by the Union concerning
uniforms.

Section 4 — I.T. department will comply with neat appearance

Section4- 5 - It is understood that any protective wear required to confirm with OSHA will be
provided.



Section 5-6 - Safety Equipment

L. The Board shall provide, where necessary, safety helmets, protective foot gear
and/or other protective gear required to be worn by employees to meet OSHA safety
standards, and the Board shall continue to provide safety shoes for the Maintenance
and Custodian employees.

2. The Board shall provide where necessary foul weather gear for those employees
required to work outdoors during inclement weather.

3. All employees who are required to wear safety equipment because of the nature of
their job duties shall wear such equipment or be subject to the discipline clause in
Article 19, Section 3.
ARTICLE 13 - LEAVE PROVISIONS

A. The following groups of employee shall be entitled to annual sick leave with full pay of
varying amounts:
2 month full-time Custodian, 15 Days Earned at rate of 2 days per month

Maintenance and Special
Education Drivers, Computer and
Network Technicians, Systems
Support Engineer

School year full-time Custodian, |12 Days Earned at rate of 2 days per month
Maintenance and Special Education
Drivers

Part-time Custodian, 6 Days Earned at rate of 1 day per month

Maintenance and Special
Education Drivers

Each full-time (30 hours per 10 Days Earned at rate of 2 days per month

week) Food Service employee

Part-time Food Service 6 Days Earned at rate of 1 day per month

employees

B. The following groups of employees shall be entitled to accumulate unused annual sick
leave from year to year so long as the employee remains continuously employed in the service of the
Board, and as authorized by the Board, for the listed number of days:

12 month full-time Custodian,
Maintenance and Special 180 Days
Education Drivers, Computer and
Network Technicians, Systems Support
Engineer
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School year full-time Custodian, 120 Days
Maintenance and Special
Education Drivers

Part-time Custodian, 25 Days
Maintenance and Special
Education Drivers

Each full-time (30 hours per 180 Days

week) Food Service employee

Part-time Food Service 25 Days

Employees

C. The employee shall furnish a doctor's certificate at his/her, the employee's expense,
to substantiate the sick leave if the employee has been absent for five (5) or more
working days. The Superintendent or Designee may demand a doctor's certificate
for any employee when the employee's attendance record indicates possible abuse of
sick leave.

D. *Severance Pay for Employees Hired on or After July 1, 2006 - Upon retirement or
voluntary termination of an employee hired on or after July 1, 2006, who has been
continuously employed fifteen (15) or more years, he/she shall be paid for one-half
of his/her accrued sick leave provided, however, the employee gives written notice
to the Superintendent or Designee prior to January 1 of that school year in which
he/she will retire or terminate so that necessary budgetary provisions can be made
for the following school year's budget. If the employee fails to notify the Board as
noted above, he/she shall receive the severance pay on July 1 of the next budget
year. In the event of death, payment of accrued sick leave shall be made to the
employee's estate.

E. *Severance Pay for Employees Hired on or Before June 30, 2006 - Upon retirement
or voluntary termination of an employee hired on or before June 30, 2006, who has
been continuously employed ten (10) or more years, he/she shall be paid for one-
half of his/her accrued sick leave provided, however, the employee gives written
notice to the Superintendent or Designee prior to January 1 of that school year in
which he/she will retire or terminate so that necessary budgetary provisions can be
made for the following school year's budget. If the employee fails to notify the
Board as noted above, he/she shall receive the severance pay on July 1 of the next
budget year. In the event of death, payment of accrued sick leave shall be made to

the employee's estate.

* D & E above are not applicable to employees in the IT Department
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Section 2 - Personal and Other Leaves - Full-time Employees shall be entitled to a total of three (3)
personal leave of absence days annually (not cumulative) with full pay in accordance with the
following:

Three (3) days of absence without salary deduction may be granted to full-time employees (school
year) and (full year) within each year, with prior approval of the employee's immediate Supervisor.
Leave of absence time is not cumulative and may not be taken to extend a vacation or holiday
period. The reasons for granting a personal day will apply to all non-certified personnel requesting a
personal day.

L. Legal business with attorneys which may include court appearance, probate court,
mortgage closings, and emergencies.

2. Moving into another home or an apartment.

3. Attendance at graduation of a son or daughter.
4. Or a reason of similar nature.

5. Other.

Application for leave in the provisions above shall be made to the immediate supervisor (Bireeter-of
it i i P4 i at least forty-eight (48) hours

before taking such leave.

In case of an emergency (which is to be defined as a condition of a serious nature beyond the control
of the employee that must be dealt with immediately) a personal day may be taken without prior
notification. The employee in such a case must verbally notify the immediate supervisor during the
specific day. The written request for leave must be made within one day of the employee's return to
work.

Personal and other leave taken pursuant to the above provisions shall be in addition to any sick leave
to which the employee is entitled.

All part-time-Cafeteria employees working at least twenty (20) hours per week will be allowed two
(2) personal days per year.

Section 3 - The Board and the Superintendent of Schools may grant leaves of absence without pay
or other benefits for a period not to exceed one (1) year if it is in the best interest of the school
system and does not interfere with the welfare of the children. Request for such leave shall be made
in writing to the Superintendent of Schools or his/her designee and shall include a statement of the
reasons therefore and the length of the leave required.

Section 4 - Personal Injury Benefits

A. When a an employee is absent from his/her regular assignment in the event of a
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claim under the Town's Workers' Compensation program, the Board shall pay the
difference between the W.C.I. payment and the regular salary to a maximum of one
hundred eighty (180) work days. After one hundred eighty (180) work days,
personnel may use their accumulated sick leave to make up the difference between
the W.C.I. and their salary until it is exhausted.

B. Personal Injury Benefits - When a Cafeteria worker is absent from his/her regular
assignment in the event of a claim under the Town's Workers' Compensation
program, the Board shall pay the difference between the W.C.1. payment and the
regular salary to a maximum of one hundred twenty-five (125) workdays. After one
hundred twenty-five (125) work days, personnel may use their accumulated sick
leave to make up the difference between the W.C.I. and their salary until it is

exhausted.

Section 5 - Maternity Leave/Family Medical Leave - Any employee who becomes pregnant shall so
notify the Assistant-Superintendent of Schools or his/her designee in writing at least two (2) months
prior to the expected date of delivery. Leave shall begin when, in the opinion of her doctor, she is no
longer physically able to work, or upon confinement, whichever comes first. Leave shall expire
when in the opinion of her doctor she is physically able to return to work. Any disability resulting
from pregnancy shall be considered sickness for purposes of this Agreement. Upon signifying intent
to return, such employee shall be reinstated to her original job or to an equivalent position with

equivalent pay.

All eligible employees shall be granted family medical leave pursuant to all state and federal laws.
Employees shall be entitled to apply any earned leave towards such absence.

Section 6 - The employer shall maintain an accurate and up-to-date record of each employee's
vacation time and accrued sick leave and shall provide that information to each employee in his/her

weekly pay check.

Section 7 - Funeral Leave

A. An employee shall be allowed four (4) working days off with pay following the
death of a member of his/her immediate family, provided the employee is actually in
attendance at the funeral or engaged in activities in connection with the funeral.

B. Immediate family, as used in A above, shall include spouse, child, mother, father,
brother, sister, stepchild, stepparent, legal guardian, father-in-law, mother-in-law,
grandchild, grandparent, legal ward, brother-in-law, sister-in-law, or with the
approval of the immediate supervisor, another person living in the immediate
household.

C. An employee shall be allowed one (1) day off with pay per year to attend a funeral
where a death of a person outside of the immediate family occurs.
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Section 8 - Jury Duty Leave - The Board of Education shall provide jury leave pay equal to the
difference between the pay received as a juror and the employee's regular pay.

Section 9 - Longevity Payment

All full-time members of the bargaining unit shall receive longevity pay in accordance with the
following schedule:

a. After 8 years of service $200
b. After 12 years of service $300
c. After 16 years of service $400
d. After 20 years of service $500

This longevity stipend shall be paid to all qualifying employees in a lump sum during the last
pay period of June in each year. Any employee claiming a longevity stipend must have
completed the required number of years of continuous employment as of June 30 of each year.
If an employee would have been entitled to a longevity stipend, but is not an employee of the
Board, such employee shall not be entitled to a longevity stipend for the year most recently

completed.
ARTICLE 14 —-HOLIDAYS

Section 1 - The following paid legal holiday allotment shall be given to bargaining unit employees:

A. All regular full-time (30 hour) full work year Information Technicians, Custodians,
Maintenance force and Special Education Drivers shall be entitled to thirteen (13)
paid holidays per year. The 13 holidays are as follows: Labor Day; Columbus Day;
Veteran's Day; Thanksgiving Day; day after Thanksgiving; day before Christmas;

Christmas Day; New Year's Day; Martin Luther King's Birthday; President's Day;

Good Friday; Memorial Day; Independence Day and a floating holiday. The

B. All regular part-time Custodians, Maintenance force, and Special Education Drivers in
the bargaining unit shall receive eleven (11) paid holidays per year. The 11 holidays
are as follows: Labor Day; Columbus Day; Veteran's-Pay; Thanksgiving Day; day
after Thanksgiving; day before Christmas; Christmas Day; New Year's Day; Martin
Luther King's Birthday; President's Day; Good Friday and Memorial Day.

C. Those presently employed full-time (30 hour) Cafeteria Workers shall receive eleven
(11) paid holidays per year. The 11 holidays are as follows: Labor Day; Columbus
Day; Veteran's Day;, Thanksgiving Day; day after Thanksgiving; day before
Christmas; Christmas Day; New Year's Day; Martin Luther King's Birthday;
President's Day; Good Friday and Memorial Day.
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D. All regularly employed Cafeteria Workers who are employed at least twenty (20)
hours per week but less than full-time shall receive four (4) paid holidays per year.
The four (4) holidays are as follows: Labor Day, Thanksgiving Day, Memorial Day
and Martin Luther King's Birthday.

Section 2 - For paid holidays occurring on Saturday or Sunday, the day off shall be designated by
mutual agreement.

Section 3 - Whenever any of said holidays fall during the paid vacation of an employee, said holiday
shall not be charged against the employee's earned vacation time. The employee shall be given another
day off to compensate for said holiday at a time mutually agreeable to the Director and the employee.

Section 4 - For all hours worked on a holiday, the employee will receive the pay for the holiday plus
double time pay for all hours worked.

Section 5 - All employees are required to work the last work day before and the first work day after
a holiday in order to receive holiday pay unless such employee is on paid leave.

Any employee who is sick and supplies a doctor's note to so verify for any of the aforementioned days

shall be paid for the holiday.
ARTICLE 15 - VACATIONS

Section 1a - Full year employees working 30 hours or more per week will be granted vacation
benefits as follows:

A vacation of five working days shall be earned by an employee upon completion of six (6) months of
service. Five (5) additional vacation days shall be earned upon celebration of the first anniversary date
of employment. Ten (10) vacation days shall be earned upon celebration of the second anniversary
date of employment through the fourth (4™) anniversary. Commencing with the fifth 5™
anniversary date, full-year employees shall earn fifteen (15) vacation days. Commencing with the
tenth (10™) anniversary date, full-year employees shall earn twenty (20) vacation days. Commencing
with the twentieth (20) anniversary date, full-year employees shall earn twenty-five (25) vacation
days.

For those entitled to more than ten (10) consecutive working days of vacation, the permission of the
Director of Facilities or the Supervisor of Custodians shall be required to take more than ten (10)
working days at one time:

Six (6) months - one (1) week.*

One (1) year - one (1) additional week.*
Second through 4th year - two (2) weeks.
Fifth through ninth year - three (3) weeks.
Tenth through nineteenth year - four (4) weeks.
Twentieth year and beyond - five (5) weeks

mmU 0w
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*Subsections A and B shall apply to employees hired on or after July 1, 2006. Employees hired as of
June 30, 2006 shall continue to receive vacation benefits pursuant to the vacation grid in effect on
June 30, 2006.

Section 1b

Full year employees in the LT. working 20 hours or more per week shall be granted vacation
benefits as follows:

After Probation — Before 12 Months 10 vacation days
1-5 years 15 vacation days
6-10 years 20 vacation days
11-15 years 25 vacation days

For the purpose of vacation entitlement, the employee’s anniversary date of employment shall
be used.

Section 2 All vacation time must be requested in writing at least fifteen (15) days in advance and will
be subject to the approval of the Administration.

Section 3 - For the purpose of vacation entitlement, the employee's anniversary date of employment
shall be used.

Section 4 - In the event of death of an employee, the employee's estate shall be paid in full for all
credited and pro-rata vacation accrual.

Section 5 - In the event of illness during an employee's vacation period, the employee shall be given
the option of charging the sick days to his/her sick leave, providing a doctor's certificate verifies
illness.

Section 6 - A maximum of five (5) vacation days may be carried over from year to year with written
approval by the Administration.

ARTICLE 16 - WAGES

Section 1 - Each employee shall be evaluated, and if found satisfactory, shall advance one step on
July 1St of each year, if not already at step 4.

All evaluations will be completed by May 15" of each year. Any unsatisfactory evaluations will be
aggrievable under the provisions of the grievance procedure.

Section 2 - All employees working the night shift shall receive a shift differential of fifty cents

($.50) per hour added to the hourly rate for their hours worked, excluding vacation time which will
be based on the normal hourly rate.
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Section 3 - The following pay grids for employees will be in effect for the duration of the contract.

A. : 2.09 ;
B. 2012-2013 There shall be no increase to the salary schedule in effect on June 30,

2012, effective July 1, 2012.

C. 2013-2014 Add four percent (4%) to the salary schedule in effect on June 30, 2013.
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Wage Schedule: July 1, 2011 through June 30, 2014

7-1-11 - 2% 7-1-12 - 0% 7-1-13 - 4%
Position Step 7/1/2011 7/1/2012 7/1/2013
Maintenance Step 1
Supervisor Step 2 $29.00 $29.00 $30.16
Step 3 $31.74 $31.74 $33.01
Step 4 $36.94 $36.94 $38.42
Licensed Step 1 $24.15 $24.15 $25.12
Step 2 $26.56 $26.56 $27.62
Step 3 $29.31 $29.31 $30.49
Step 4 $34.51 $34.51 $35.89
Skilled Step 1 - $22.22 $22.22 $23.10
but not Licensed Step 2 $24.61 $24.61 $25.60
Step 3 $27.36 $27.36 $28.45
Step 4 $32.53 $32.53 $33.83
General Step 1 $18.64 $18.64 $19.38
Maintenance Step 2 $20.92 $20.92 $21.76
Step 3 $23.24 $23.24 $24.17
Step 4 $27.36 $27.36 $28.45
Custodian I Step 1 $16.42 $16.42 $17.08
(School Year) Step 2 $18.38 $18.38 $19.12
Step 3 $20.50 $20.50 $21.32
Step 4 $22.72 $22.72 $23.62
Custodian II Step 1 $16.42 $16.42 $17.08
Floater Step 2 $18.38 $18.38 $19.12
Step 3 $20.50 $20.50 $21.32
Step 4 $22.72 $22.72 $23.62
Custodian III Step 1 $18.96 $18.96 $19.72
Step 2 $20.92 $20.92 $21.76
Step 3 $23.11 $23.11 $24.04
Step 4 $25.05 $25.05 $26.05
Night Supervisor Step 1 $19.03 $19.03 $19.79
Step 2 $21.01 $21.01 $21.85
Step 3 $23.14 $23.14 $24.07
Step 4 $25.13 $25.13 $26.14
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Wage Schedule continued from page 18

7-1-11 - 2% 7-1-12 - 0% 7-1-13 - 4%
Position Step 7/1/2011 7/1/2012 7/1/2013
Head Custodian Step 1
Step 2 $22.22 $22.22 $23.10
Step 3 $24.52 $24.52 $25.50
Step 4 $27.36 $27.36 $28.45
Full-Time Step 1 $16.86 $16.86 $17.54
Bus Drivers Step 2 $18.01 $18.01 $18.73
Step 3 $20.29 $20.29 $21.10
Step 4 $22.40 $22.40 $23.30
Part-Time Step 1 $11.91 $11.91 $12.39
Drivers Step 2 $14.06 $14.06 $14.62
Step 3 $16.13 $16.13 $16.77
Step 4 $20.29 $20.29 $21.10
General Worker Step 1 $11.75 $11.75 $12.22
Step 2 $11.93 $11.93 $12.41
Step 3 $12.32 $12.32 $12.81
Step 4 $14.71 $14.71 $15.30
Assistant Cook Step 1 $12.97 $12.97 $13.49
Charge Person Step 2 $14.14 $14.14 $14.70
Step 3 $15.38 $15.38 $16.00
Step 4 $16.75 $16.75 $17.42
Cook Step 1 $15.05 $15.05 $15.65
Step 2 $16.00 $16.00 $16.64
Step 3 $16.32 $16.32 $16.97
Step 4 $17.16 $17.16 $17.84
Manager Step 1 $20.35 $20.35 $21.16
Step 2 $21.14 $21.14 $21.99
Step 3 $22.01 $22.01 $22.89
Step 4 $22.70 $22.70 $23.60
Cafeteria Supervisor Step 1 $22.63 $22.63 $23.54
Step 2 $23.43 $23.43 $24.37
Step 3 $24.29 $24.29 $25.26
Step 4 $24.97 $24.97 $25.97

NOTE: Board of Education to provide pay grid for L.T. Dept.
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