Board of Education Regular Meeting
Tuesday, May 12, 2020 6:30 PM

Virtual Meeting,

06457

I. Call to Order

IT. Salute to the Flag

IT.A.
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ITII. Adoption of Agenda
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V. Public Session

VI. Communications

VI.A.

Report of Student Representative

VII. Consent Agenda

VII.A.
Meeting
VII.B.
Meeting
VII.C.
VII.D.
VII.E.
VII.F.
Reading
VITII.
VIIT.A.
VIIT.A.1.
VIIT.B.

VIITI.C.

VIII.D.

Minutes of April 14, 2020 BOE Regular
Minutes of April 30, 2020 BOE Special
Grants Status Report
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Policy #5112 Ages of Attendance-Second
Department Reports

Financial Report
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Facilities Department
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IX. Superintendent's Report
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Board of Education Regular Meeting
April 14, 2020, 6:30 PM
Virtual Meeting
L CALL TO ORDER

Board Members Present: Deborah Cain, Anita Dempsey-White, Dina Ford, Sean King, Lisa Loomis,
Jonathon Pulino, Delita Rose-Daniels, Christopher Sugar, and Justin Taylor

Others Present: Superintendent of Schools Dr. Michael Conner, Chief Academic Officer Dr. Magda Parvey,
Chief of School Operations and Communications Marco Gaylord, Chief of Administration Christine Bourne,
Chief of Talent and Performance Management Geen Thazhampallath, Director of Facilities Peter Staye, Finance
& Resource Management Specialist Cheryl Walcott, Director of Technology Mike Skott, Assistant to the
Superintendent/Board Secretary Joyce Carey and 12 visitors.

Chair Deborah Cain called the meeting to order at 6:31 PM.

IL SALUTE TO THE FLAG
Student Representative Evan Davis to lead the Pledge of Allegiance.

A. Moment of Silence in Honor of Sophia Rae Brancaccio, Chloe Russell and Derek Vereen

1.  ADOPTION OF AGENDA
Chair Cain called for a motion to adopt the agenda.

MOTION: Move to adopt the Agenda, passed with a motion by Ms. Dempsey White and a second by
Ms. Loomis — unanimous vote.

IV. DISTRICT HIGHLIGHTS
A, WWMS Student Winner of 2020 Connecticut Student Writers Contest as hosted by UCONN

MIIS Student Wrestling Class [ State Champion & Open Champion

B.
C. MHS Student Basketball Plaver Scoring 1000 Points Named Division 2 Alistate
D.

Recognition of Coaches of the Year Jennifer Price (Boys Qutdoor Track) and Trevor Charles
{Bovs Swimming)

V. PUBLIC SESSION

Chair Cain explained the rules of Public Session. There were no comments from the public sent in via
email.

VL. COMMUNICATIONS
A. Report of Student Representative

Evan Davis said that Student Council has meet virtually. Chair Cain asked how the students were
feeling regarding prom and graduation. Evan explained that students are looking for closure. They are
keeping busy with schoolwork, learning new skills and staying positive.

VII. CONSENT AGENDA
Ms. Rose Daniels asked that the minutes be amended due to a typographical error.

MOTION: Move to approve the Consent Agenda with amended minutes with a motion by Chair Cain and
a second by Mr. Pulino — unanimous vote.
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A, Minutes of March 10, 2019 BOE Regular Meeting
B. Winter 2019-2020 Sporis End of Season

VIII. DEPARTMENT REPORTS

A, Financial Report

Ms. Bourne and Ms. Walcott came forward and provided an overview of the Financial Statement and
Line Item Transfer Report. Ms. Bourne explained savings and expenses. She spoke about COVID
related expenses. Mr. King added that details will be discussed at the next Budget Committee Meeting.
Mr. King asked about furloughed employees and Ms. Bourne responded. Ms. Bourne also recognized
the hard work that Ms. Walcott has been doing. Mr. Gaylord agreed and also thanked Ms. Walcott.

A1,  Action on Line Item Transfer Report

There were no questions regarding Line Item Transfers.

MOTION: Move to approve the Line Item Transfer Report passed with a motion by Mr. King and a

IX.

second by Ms. Loomis — unanimous vote.

B. Facilities Department

Mr. Staye provided an overview of the Facilities Department work during March. He discussed daily
operations and the alternating work schedules. Dr. Conner asked for an update on the new middle
school. Mr. Staye reported that the steel company is returning to producing steel and we should not see
any significant impacts.

C. Personnel Report

Chief of Talent and Performance Management Geen Thazhampallath spoke regarding the new MOA
and that his department is working with the city on hiring. He thanked Ms. Bourne on her flexibility
with new orders and staff changes. Dr. Conner and Mr. Thazhampallath agreed that they will start a
digital platform for hiring and recruitment. Ms. Loomis asked if the Dean of Students position at the
Middle School was filled. Dr. Conner responded it is on hold right now. Mr. Sugar asked about non-
renewable employees and the deadline for those employees. Mr. Thazhampallath responded that it is an
ongoing project right now,

D. Transportation Report

There is no transportation report for the 4-14-2020 meeting.
SUPERINTENDENT’S REPORT

Dr. Conner discussed the COVID slide expected in students. The team will have to look at education
differently. Traditional methods will be disrupted. Middletown Public Schools will be forward thinking
in future progress.

A. Dr. Michael Conner's Participation on State of Connecticut Task Force

Middietown High School students will be receiving laptops with a grant from the Graustein Foundation.
Dr. Conner is expecting the laptops to arrive in July. Chair Cain asked what supports will be in place for
students in the new school year. Dr. Conner responded with new ideas. Mr. King asked if
conversations regarding data collection are happening. Dr. Conner explained data analysis. Ms. Rose
Daniels encouraged Dr. Conner to keep the conversation of loss at the forefront. Senior Management
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Team will use corrections, not testing to address the gap. Dr. Conner will invite community engagement
and continue urgency. Dr. Conner and the team are thinking about the future now.

B. Meal Distribution Update

Mr. Gaylord explained the Meal Distribution Program is using four sites and meals are being delivered
to homes. Mtr. Gaylord highlighted the café services staff, technology staff and volunteers for their hard
work with the program. Ms. Ford asked if there was food waste. Mr. Gaylord advised there was very
little waste. Dr. Conner explained data use and planning that goes into eliminating waste. Chair Cain
and Mr. King expressed their gratitude to Mr. Gaylord for his dedication to the program. Phone calls
and emails will continue to reach new families.

C. Middletown High School Community Service Requirement Waiver

Dr. Parvey explained the Community Services Requirement for Seniors. Due to COVID 19 students arc
not able to participate in community service. She would like this requirement waived for current senior
students.

D. Update of Distance Learning

Dr. Parvey explained the timeline of the Task Force. Teachers are engaging LINC Spring. Steve
Matthews, District Technology Coach reviewed relevant sources of traffic pertaining to MPS staff and
students. Mr. Matthews reviewed data regarding use of instructional videos and the youtube channel in
place to provide assistance to parents and staff. Dr. Parvey explained Google Hangouts meet usage by
date and the Google Drive usage from March 1 to present. Chair Cain asked if the task force was given
puidance from the state regarding grading. Dr. Parvey explained that guidelines were given, but the
district had flexibility for K-5 students. Chair Cain asked about students that have not had contact with
the program. Dr. Parvey explained that phone calls and emails are being sent to families. Due to
COVID 19 home visits are not possible. Mr. Gaylord will continue to track the numbers of students not
participating and will cross check with students participating with meal sites.

District News

A, Fundraising Campaign with RJ Julia Bookstore

Mr. Gaylord explained he is working with RJ Julia Bookstore for a fundraising campaign for books for
our students. Mr. Gaylord explained that Donna Marino is working with Barnes and Noble to obtain
books for students. Dr. Conner also encouraged families to complete the U.S. Census forms.

B. Community Forum Update

Community Forums will be held Wednesday April 22 for families of elementary students and Thursday
April 23 for families of 6-12 students. Communication will be sent out to families.

COMMITTEES
A, Budget Committee

The Budget Committee did not meet.

B. Curriculum Committee

The Curriculum Committee did not meet.

C. Facilities Commitiee

The Facilities Committee met on March 18 to approve the Moody and Macdonough Oil Tanks.
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D. Policy Committee

The Policy Committee did not meet.

XII. ACTION ITEMS
A. Middletown High School Community Service Requirement Waiver
Ms. Ford asked if only the senior class will be granted the waiver. Dr. Parvey will follow up with Ms.
Weiner on how other classes will be effected.
MOTION: Move to approve the Middletown High School Community Service Requirement Waiver was
made with a motion by Mr. King and a second by Mr. Taylor — unanimous vote.
XIHl. FUTURE AGENDA ITEMS
A. New [tems
There were no New Items.
XIII. ADJOURNMENT
MOTION: Move to adjourn at 8:52 PM passed with a motion by Mr. King and a second by Mr. Pulino —

unanimous vote.

Respectfully Submitted,

Anita Dempsey-White
Secretary

ADW/jc




Board of Education Special Meeting

April 30, 2020, 6:45 PM
Via Virtual Meeting

LCALL TO ORDER

Board Members Present: Deborah Cain, Anita Dempsey-White, Dina Ford, Sean King, Lisa Loomis,
Delita Rose-Daniels, Christopher Sugar and Justin Taylor

Board Members Absent: Jonathan Pulino

Others Present: Suvpermtendent of Schools Dr. Michael Conner, Chief of Academic Officer Dr.
Magda Parvey, Chief of School Operations and Communication Marco Gaylord, Chief of Talent and
Performance Management Geen Thazhampallath, Chief of Administration Christine Bourne, Director
of Technology Michael Skott, Assistant to the Superintendent/Board Secretary Joyce Carey, and 0
visitors.

I. Call to Order
Board Chair Cain called the meeting to order at 6:47 PM.

IL MPS Enrichment and Engagement Digital Learning Pathway Grading System
Chair Cain introduced Superintendent Dr. Michael Conner.
Dr. Conner explained the elements of the Task Force and introduced Dr. Magda Parvey. Dr.
Parvey discussed the different factors to consider for students. She explained that the team
focused on engagement and to do no harm. Mr. King asked how privilege is related to grading.
Dr. Parvey responded that different situations for families was taken into account. She further
explained that the plan that the task force is introducing is the most equitable for all students.

MOTION: Move to approve MPS Enrichment and Engagement Digital Learning Pathway Grading
System was made by Ms. Cain and a second by Mr. King - unanimous vote.

ITI.  ADJOURNMENT

MOTION: Move to adjourn at 7:23 PM passed with a motion by Mr. King and a second by Mr.
Sugar unanimous vote.

Respectfully Submitted,

Anifa Dempsey-White

Secretary
ADWiic




EXECUTIVE SUMMARY
INTER-DISTRICT COOPERATIVE GRANT

The State Department of Education maintains a competitive grant program for the purpose of assisting
local and regional boards of education, regional educational service centers and nonsectarian, non-profit
organizations with the establishment of inter-district cooperative programs that increase student

achievement and reduce racial, ethnic and economic isolation.

The Middletown Public School District will partner with Reaching Beyond the Classroom Inc., to
administer a program entitled Science Matters to serve a total of 224 students; Middletown (111 students),
Hartford (93 students), Madison (20 students), over nine months during the 2020-21 school year. Students
will explore questions such as: What impact humans have on the Earth’s ecosystems? What is matter?
What is culture and are we all really so different? Each lesson, activity, outreach, and field trip will be

designed to enhance the important work already being done by the classroom teacher.

While working with their inter-district partners, students use scientific procedure incorporating
fundamental reasoning and investigation and analysis, while gaining insights into the wonders of science.
They will have opportunities to recognize and further determine their place and impact on our Earth.
Students will read, write (keep journals), and experiment to find the answers to their personal questions.
Research proves that students who participate in hands-on experiments both understand and remember the

answers that they discover far better than when they are given answers to their questions.

Science Matters is not talking about science, but doing science! To ensure the longevity of this experience
for teachers, Science Matters will include professional development learning opportunities and support for

all classroom teachers.

Funding Request: $98,423

SUBMITTED BY: NATALIE FORBES, DIRECTOR OF INNOVATION & GRANTS




DRAFT REVISED POLICY 5112(a)

Students
Ages of Attendance

In accordance with Connecticut General Statute 10-186, the Board of Education shall
provide education for all persons five years of age and older, having attained age five on
or before the first day of January of any school year, and under twenty-one years of age
who is not a graduate of a high school or vocational school, except as provided in
Connecticut General Statutes 10-233c and 10-233d.  Additionally, according to
Connecticut General Statute 10-76d (b2), special education will be provided for children
who have attained the age of three and who have been identified as being in need of
special education, and whose educational potential will be irreparably diminished without
special education.

Parents and those who have the control of children five years of age and over, and under
eighteen years of age, are obligated by Connecticut law to require their children to attend
public day school or its equivalent in the district in which such child resides, unless such
child is a high school graduate or the parent or person having control of such child is able
to show that the child is elsewhere receiving equivalent instruction in the studies taught in

the public schools. Fhe-parent-orpersonhavingcontrol-of-a—child-sixteen-or-seventeen

school. Students under age eighteen are subject to mandatory attendance laws
unless they are at least seventeen and their parent/guardian, or other person having
control of the child, consents to such child’s removal from school. The parent or
person shall exercise this option by personally appearing at the school district office to
sign a withdrawal form. Such withdrawal form shall include an attestation from a
guidance counselor, school counselor or school administrator of the school that this
district has provided the parent or person with information on the educational options
available in the school system and in the community.

The parent or person having control of a child five years of age shall have the option of
not sending the child to school until the child is six years of age. The parent or person
having control of a child six years of age shall have the option of not sending the child to
school until the child is seven years of age.

The parent or person shall exercise such option by personally appearing at the school
district office and signing an option form. The district shall provide the parent or person
with information on the educational opportunities available in the school system.

The above requirements are not to serve as barriers to immediate enrollment of
students, designated as homeless or foster children as required by the Every Student
Succeeds Act (ESSA) and the McKinney-Vento Act as amended by the ESSA. The
District shall work with the local child welfare agency, the school last attended, or
other relevant agencies to obtain necessary enrollment documentation.



The parent/guardian of any child who is denied admission to school, or an
emancipated minor, a student eighteen years of age or older, a homeless child or
youth, or an unaccompanied youth who is denied schooling, or an agent or officer
charged with the enforcement of attendance laws may request, in writing, a hearing
by the Board of Education. Such hearing may be conducted by the entire Board of
Education, or by a subcommittee of three Board members, or by a local impartial
hearing Board of one or more persons not members of the Board of Education.

A child who has attained the age of seventeen and who has voluntarily terminated
enrollment with parental consent in the district’s schools and subsequently seeks
readmission may be denied readmission for up to ninety school days from the date
of such termination unless such child seeks readmission to the District not later than
ten (10) school days after such termination in which case the Board shall provide
school accommodations to such child not later than three school days after such
child seeks readmission.

POLICY 5112 (b)

Students

Ages of Attendance (continued)

A child who has attained the age of nineteen or older may be placed in an alternative
school program or other suitable educational program if he/she cannot acquire a sufficient
number of credits for graduation by age twenty-one.

Legal Reference: Connecticut General Statutes
4-176e to 4-180a Agency hearings.

4-181a Contested cases. Reconsideration. Modifications.

10-15 Towns to maintain schools



10-15¢ Discrimination in public schools prohibited. School
attendance by five-year olds
10-76a - 10-76g re special education
10-184 Duties of parents (re mandatory schooling for children
ages of five to sixteen, inclusive) as amended by PA 98-
243 PA 00-157 and PA 09-6 (September Special Session)
10-186 Duties of local and regional boards of education re school

attendance. Hearings. (Amended—-byPA—96-26-AnAet—
C . Graduati Reaui i
Readmission—and—Placement—of—Older—Students) (as
amended by P.A. 19-179)

P.A. 19-179 An Act Concerning Homeless Students’ Access to

Education.

Appeals to State Board. Establishment of hearing board

10-233a - 10-233f Inclusive; re: suspend, expel, removal of pupils

10-233c Suspension of pupils

10-233d Expulsion of pupils

State Board of Education Regulations

10-76a-1 General Definitions (¢) (d) (q) (t)

P.A. 19-179 An Act Concerning Homeless Students’ Access to

Education

McKinney-Vento Homeless Assistance Act (PL 107-110 Sec.
1032) 42 U.S.C. §11431-11435, as amended by the ESSA, P.L.
114-95

Federal Register: McKinney-Vento Education for Homeless
Children & Youths Program, Vol. 81 No. 52, 3/17/2016

Policy adopted: April 16, 1996 MIDDLETOWN PUBLIC SCHOOLS
Policy revised: September 15, 1998 Middletown, Connecticut
Policy revised: June 12, 2001

Policy readopted: June 7, 2005

Policy revised: February 9, 2010

Policy revised:
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1707- GLIRNBTAPV_MBE. REP Printed 07-May-2020 at 14:42:08 by WALCOTTC Page 1
M ddl et own Board of Education
BOE Transfer of Funds

Dat e Range: 13- Apr-2020 to 07- May-2020 For FY 2020

Account Descri ption Origi nal Budget Budget Adj ust Total Budget From To
Jour nal #: 37188 Date: 13- Apr-2020

From 1010- 940- 2600- 000- 54300- 02004 OPER/ MAI NT PLANT: MAI NT: REPL CARPENTRY 97, 500. 00 32, 500. 00 130, 000. 00 7, 000. 00

To  1010- 940- 2600- 000- 55010- 02004 OPER/ MAI NT PLANT: PURCH SVCS: CARPENTRY 25, 000. 00 48, 843. 00 73, 843.00 7, 000. 00

TRANSFER TO COVER UNEXPECTED CARPENTRY EXPENSES AT SEVERAL
SCHOOLS UNDER PURCHASE SERVI CES NOT ORI G NALLY BUDGETED

Jour nal #: 37189 Dat e: 13- Apr-2020

From 1010- 940- 2600- 000- 54300- 02000 OPER/ MAI NT PLANT: MAINT: REPL: HVAC 257,711.00 -127,221.74 130, 489. 26 5,105. 00

From 1010- 940- 2600- 000- 54300- 02001 OPER/ MAI NT PLANT: MAI NT: REPL: PLUMBI NG 61, 000. 00 -3, 656. 16 57,343. 84 5, 105. 00

To 1010- 940- 2600- 000- 55010- 00000 OPER/ MAI NT PLANT: PURCH SVCS 68, 700. 00 35, 833. 84 104, 533. 84 10, 210. 00

TRANSFER TO COVER THE PROFESS|I ONAL CLEANI NG OF KEI GA' N
SCHOOL FOR COvI D19 EXPOSURE

Jour nal #: 37193 Date: 20- Apr-2020

From 1010- 930- 2130- 000- 53040- 00000 HEALTH: NURSI NG SVCS 50, 850. 00 -524. 00 50, 326. 00 30, 000. 00
From 1010- 960- 2310- 000- 53400- 00000 BD OF EDUC. PURCH PROF SVCS: OTHER 13, 200. 00 13, 200. 00 2,496.08
From 1010- 015- 2410- 000- 59010- 00000 KEI GA N: ADM NI STRATI VE RESERVE 4,135.00 -3,954. 82 180. 18 180. 18
From 1010- 014- 2410- 000- 59010- 00000 WESLEY: ADM NI STRATI VE RESERVE 2,737.00 2,737.00 2,737.00
From 1010- 013- 2410- 000- 59010- 00000 LAWRENCE: ADM NI STRATI VE RESERVE 3,584.00 3,584.00 3,584.00
From 1010- 012- 2410- 000- 59010- 00000 MOCDY: ADM NI STRATI VE RESERVE 2,838.00 2,838.00 2,838.00
From 1010- 011- 2410- 000- 59010- 00000 SNOW ADM NI STRATI VE RESERVE 2,946.00 2,946.00 2,946.00
From 1010- 009- 2410- 000- 59010- 00000 MACDONOUGH: ADM NI STRATI VE RESERVE 2,471.00 2,471.00 2,471.00
From 1010- 005- 2410- 000- 59010- 00000 FARM HI LL: ADM NI STRATI VE RESERVE 3, 650. 00 3, 650. 00 2,747.74
To  1010-960-2310-000- 53020- 00000 BD OF EDUC. LEGAL SVCS 80, 000. 00 80, 000. 00 50, 000. 00

To repurpose appropriated funds (not needed for original
intention) to now fund projected deficit in the Legal
Services line.

Journal #: 37194 Dat e: 20- Apr-2020
From 1010- 960- 2570- 000- 51310- 00000 PERS SVCS: SUBS- DAI LY* REG 162, 200. 00 162, 200. 00 11, 682. 72
To  1010-005-1000- 000-51309- 00000 FARM HILL: SAL: | NTERVENTI ONI STS 11,682. 72

To cover deficit.

Journal #: 37195 Dat e: 20- Apr-2020

From 1010- 930- 2100- 200- 53400- 00000 SPED. PURCH SVCS: OTHER 576, 893. 00 576, 893. 00 13, 000. 00

To 1010- 062- 1000- 200- 51718- 00000 SPED: MHS: TUTOR 13, 000. 00
TO COVER DEFICIT ON SPED TUTORI NG LI NE.

Jour nal #: 37196 Dat e: 20- Apr-2020

From 1010- 062- 2570- 000- 51316- 00000 PERS SVCS: SUBS- BLDG*REG 51, 300. 00 51, 300. 00 16, 000. 00
To  1010-920-1000- 405-51901- 00000 ALT ED. NON- CONTR* CERTI F 16, 000. 00
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M ddl et own Board of Education
BOE Transfer of Funds
Dat e Range: 13- Apr-2020 to 07- May-2020 For FY 2020

Account Description Origi nal Budget Budget Adj ust Tot al Budget From To
To cover deficit.

Jour nal #: 37197 Dat e: 20- Apr-2020

From 1010- 062- 2660- 000- 51118- 00000 SECURI TY: MHS: CLASSI FI ED* OT 6, 000. 00 6, 000. 00 3,389.54

To  1010-110-2660- 000-51416- 00000 ATHLETI C EVENT- SECURI TY OT 3,389.54
To cover deficit.

Jour nal #: 37198 Date: 20- Apr-2020

From 1010- 950- 2510- 000- 51116- 00000 ACCT/ BUDGET: CLASSI F* REG 596, 332. 00 596, 332. 00 37, 000. 00

To  1010-960-2570- 000- 51418- 00000 PERS SVCS: SUBS- SECRETARI ES 35, 000. 00 35, 000. 00 37, 000. 00
Substitutes to cover openings in Business Ofice.

Jour nal #: 37199 Dat e: 20- Apr-2020

From 1010- 930- 1000- 000- 51210- 00000 LEARNI NG SUPP: Al DES/ PARA* REG 80, 000. 00 80, 000. 00 2,000. 00

To  1010-920-1000- 405-51215- 00000 ALT ED: AD ED/ PARAS* REG 1, 600. 00

To  1010-930-1000- 200- 51503- 00000 SPED: PARAS* LONCGEV 13, 800. 00 13, 800. 00 400. 00
To cover deficit.

Jour nal #: 37200 Dat e: 20- Apr-2020

From 1010- 940- 2620- 000- 56220- 00000 MAI NT/ BLDGS: ELECTRI CI TY 1,279, 994. 00 -116, 012. 01 1, 163, 981. 99 12, 965. 56

From 1010- 940- 2620- 000- 56300- 00000 MAI NT/ BLDGS: FOOD SUPPLI ES 5, 590. 00 -300. 00 5, 290. 00 2,179.70

From 1010- 940- 2620- 000- 56270- 00000 MAI NT/ BLDGS: PROPANE 32, 000. 00 32, 000. 00 2,000. 00

From 1010- 940- 2620- 000- 56210- 00000 MAI NT/ BLDGS: NATURAL GAS 397, 800. 00 116, 012.01 513, 812.01 2,000. 00

To  1010-940- 2620- 000- 54010- 00000 MAI NT/ BLDGS: PURCH PROP SVCS 23, 500. 00 -2,574.00 20, 926. 00 19, 145. 26
To cover Aerospace |lab Orders for Concrete work for Sheds,
addi tional snaller Shed for storage space.

Jour nal #: 37201 Date: 20- Apr-2020

From 1010- 940- 2620- 000- 51419- 00000 OT- SNOW REMOVAL 30, 000. 00 30, 000. 00 13,918. 77

To  1010-940- 2650- 000- 57300- 00000 VEH OPER/ MAI NT: NEW EQUI P 50, 000. 00 -11, 000. 00 39, 000. 00 13,918. 77
To purchase vehicl es needed outlined in Capital Project.

Jour nal #: 37202 Dat e: 20- Apr-2020

From 1010- 062- 2620- 000- 51118- 00000 MHS: MAI NT/ BLDGS* CLASSI F* OT 25, 000. 00 25, 000. 00 5, 000. 00

From 1010- 062- 2660- 000- 51118- 00000 SECURI TY: MHS: CLASSI FI ED* OT 6, 000. 00 6, 000. 00 1, 000. 00

From 1010- 940- 2600- 000- 51118- 00000 OPER/ MAI NT PLANT: CLASSI F*OT 44,500. 00 44,500. 00 15, 000. 00

From 1010- 940- 2620- 000- 51420- 00000 OT- CUSTCDI AL COVERAGE 50, 000. 00 50, 000. 00 15, 000. 00

From 1010- 960- 2570- 000- 51921- 00000 PERS SVCS: CLASS COVERAGE 40, 000. 00 40, 000. 00 5, 500. 00

From 1010- 960- 2570- 000- 52500- 00000 PERS SVCS: TUI TI ON REI MB 4, 500. 00 4, 500. 00 3, 050. 00
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M ddl et own Board of Education
BOE Transfer of Funds
Dat e Range: 13- Apr-2020 to 07- May-2020 For FY 2020
Account Description Origi nal Budget Budget Adj ust Tot al Budget From To
To  1010- 940- 2600- 000- 55010- 00000 OPER/ MAI NT PLANT: PURCH SVCS 68, 700. 00 35, 833. 84 104, 533. 84 44, 550. 00
To fund masonry project expenses that are needed at various
school | ocations.
Jour nal #: 37203 Date: 20- Apr-2020
From 1010- 100- 2210- 000- 55800- 00000 CURR: TRAVEL/ CONF [ ALL SCHL] 25, 000. 00 25, 000. 00 15, 000. 00
From 1010- 100- 2210- 170- 55800- 00000 CURR: NAT/ PHYS SCl ENCE* TRAVEL/ CONF 10, 000. 00 20, 500. 00 30, 500. 00 4, 255. 00
From 1010- 100- 2210- 350- 55800- 00000 CURR: PERFORM ARTS* TRAVEL/ CONF 6, 200. 00 6, 200. 00 5, 500. 00
From 1010- 960- 2320- 000- 55800- 00000 EXEC ADM N: TRAVEL/ CONF 4, 500. 00 9, 000. 00 13, 500. 00 5, 500. 00
From 1010- 062- 1000- 110- 53220- 00000 MHS: ELA*I N SVC- PROF MIG DEV 2,000. 00 2,000. 00 2,000. 00
To  1010-940- 2600- 000- 55010- 00000 OPER/ MAI NT PLANT: PURCH SVCS 68, 700. 00 35, 833. 84 104, 533. 84 32, 255. 00
To conplete the necessary tree work and trimmng at the
various school |ocations.
Jour nal #: 37205 Date: 23-Apr-2020
From 1010- 940- 2620- 000- 56210- 00000 MAI NT/ BLDGS: NATURAL GAS 397, 800. 00 116, 012.01 513,812.01 25, 308. 06
To  1010-940- 2600- 000- 54421- 00000 OPER/ MAI NT PLANT: DI SPOSAL 135, 000. 00 135, 000. 00 25, 308. 06
TRANSFER TO CORRECT EXPENDI TURE DEFICI T
Jour nal #: 37206 Date: 23- Apr-2020
From 1010- 940- 2620- 000- 56210- 00000 MAI NT/ BLDGS: NATURAL GAS 397, 800. 00 116, 012. 01 513,812.01 20, 000. 00
To  1010-940-2620- 000- 56240- 00000 MAI NT/ BLDGS: FUEL O L 297, 500. 00 297, 500. 00 20, 000. 00
From 1010- 940- 2650- 000- 54300- 00000 VEH OPER/ MAI NT: MAI NT: REPLACEMENT 75, 000. 00 - 8, 000. 00 67, 000. 00 5, 000. 00
To  1010-940-2620- 000- 56240- 00000 MAI NT/ BLDGS: FUEL O L 297, 500. 00 297, 500. 00 5, 000. 00
From 1010- 940- 2620- 000- 56220- 00000 MAI NT/ BLDGS: ELECTRI CI TY 1,279, 994. 00 -116, 012. 01 1, 163, 981. 99 5, 000. 00
To  1010-940-2620- 000- 56240- 00000 MAI NT/ BLDGS: FUEL O L 297, 500. 00 297, 500. 00 5, 000. 00
From 1010- 940- 2620- 000- 56270- 00000 MAI NT/ BLDGS: PROPANE 32, 000. 00 32, 000. 00 10, 082. 00
To  1010-940-2620- 000- 56240- 00000 MAI NT/ BLDGS: FUEL O L 297, 500. 00 297, 500. 00 10, 082. 00
TRANSFERS TO COVER HEATI NG O L UNEXPCTED | NCREASED EXPENSES
Jour nal #: 37207 Date: 23- Apr-2020
From 1010- 940- 2630- 000- 54103- 00000 CARE/ UPKEEP GROUNDS: SNOW PLOW NG SANDI NG 30, 000. 00 - 16, 000. 00 14, 000. 00 2,010.00
To  1010-940- 2630- 000- 55010- 00000 CARE/ UPKEEP GROUNDS: PURCH SVCS 30, 000. 00 4, 000. 00 34, 000. 00 2,010. 00
TRANSFER TO REPLACE THE SI GN AT SPENCER SCHOCOL THAT WAS
DAMAGED VI A VANDALI SM
Jour nal #: 37209 Dat e: 24- Apr-2020
From 1010- 100- 2210- 105- 54300- 00000 CURR: ART* MAI NT: REPLACEMI 3, 800. 00 3, 800. 00 3, 800. 00
From 1010- 100- 2210- 105- 55010- 00000 CURR: ART* PURCH SVCS 14, 418. 00 14, 418. 00 7,402.92
From 1010- 100- 3000- 105- 56500- 00000 CURR: ART* SUPPL* TECH REL( NON- | NSTR) 1, 000. 00 1, 000. 00 1, 000. 00
From 1010- 100- 3000- 105- 55100- 00000 CURR: ART* PUPI L TRANSP 492. 00 492. 00 492. 00
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M ddl et own Board of Education
BOE Transfer of Funds
Dat e Range: 13- Apr-2020 to 07- May-2020 For FY 2020
Account Description Origi nal Budget Budget Adj ust Tot al Budget From To
From 1010- 100- 2210- 105- 58100- 00000 CURR ART* MEMBERSHI P/ DUES 950. 00 950. 00 285. 00
From 1010- 100- 2210- 105- 57340- 00000 CURR: ART*TECH REL HW EQUI P 3, 800. 00 3, 800. 00 1,412.78
To  1010-100-2210- 105- 56900- 00000 CURR: ART* SUPPL* OTHER 665. 00 665. 00 14,942. 70
From 1010- 100- 2210- 105- 57300- 00000 CURR: ART* NEW EQUI P 2,318.00 2,318.00 550. 00
To purchase art supply kits for the District children
during COVID-19 to send hone for Art Activities.
Jour nal #: 37212 Date: 27-Apr-2020
From 1010- 940- 2620- 000- 56220- 00000 MAI NT/ BLDGS: ELECTRI CI TY 1,279, 994. 00 -116, 012. 01 1, 163, 981. 99 43, 000. 00
To  1010-940-2620- 000- 55300- 00000 MAI NT/ BLDGS: COVM PHONE 264, 300. 00 264, 300. 00 43, 000. 00
To cover deficit in the phone Iline.
Jour nal #: 37213 Dat e: 28- Apr-2020
From 1010- 930- 2130- 000- 53040- 00000 HEALTH: NURSI NG SVCS 50, 850. 00 -524. 00 50, 326. 00 1, 540. 58
From 1010- 930- 2130- 000- 55800- 00000 HEALTH: TRAVEL/ CONF 2, 750. 00 -1, 600. 00 1, 150. 00 750. 00
From 1010- 930- 2130- 000- 56120- 00000 HEALTH: ADM NI STRATI VE SUPPLI ES 500. 00 500. 00 175.21
To  1010-930-2130- 000- 56900- 00000 HEALTH: SUPPL* OTHER 10, 000. 00 10, 000. 00 2,465.79
To purchase Masks for students to prepare for their return
to the classroom- Nursing Director order.
Jour nal #: 37214 Dat e: 28- Apr-2020
From 1010- 930- 2130- 000- 58100- 00000 HEALTH MEMBERSHI P/ DUES 2,500. 00 2,500. 00 419. 00
From 1010- 930- 2130- 000- 56120- 00000 HEALTH: ADM NI STRATI VE SUPPLI ES 500. 00 500. 00 22.00
To  1010-930-2130- 000- 54300- 00000 HEALTH: MAI NT: REPLACEMI 1, 250. 00 1, 250. 00 441. 00
To pay for Voice NE Tel ephone repair services to the Nurses
Fax Machine at MHS and to the tel ephone in the Health
Center at VWWS.
Jour nal #: 37218 Dat e: 30- Apr-2020
From 1010- 960- 2580- 000- 55010- 00000 TECH SVCS: PURCH SVCS 354, 470. 00 9, 422. 30 363, 892. 30 1, 685. 16
To  1010- 960- 2580- 000- 57340- 00000 TECH SVCS: TECH REL HW EQUI P 145, 000. 00 50, 801. 20 195, 801. 20 1, 685. 16
To cover additional costs for hardware related itens that
are needed for e-learning.
Jour nal #: 37220 Date: 05- May-2020
From 1010- 960- 2310- 000- 58100- 00000 BD OF EDUC: MEMBERSHI PS & DUES 23, 000. 00 23, 000. 00 839. 00
To  1010-960-2320- 000- 58901- 00000 EXEC ADM N: EDUC SUPPORT 8, 140. 00 8, 140. 00 839. 00

To purchase Books for Staff dealing with Virtual and
bl ended | ear ni ng.
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BOE Transfer of Funds
Dat e Range: 13- Apr-2020 to 07- May-2020 For FY 2020

Account Description Origi nal Budget Budget Adj ust Tot al Budget From To
Jour nal #: 37221 Date: 06- May-2020
From 1010- 940- 2630- 000- 57300- 00000 CARE/ UPKEEP GROUNDS: NEW EQUI P 8, 000. 00 8, 000. 00 3, 435. 47
To  1010-940- 2620- 000- 57300- 00000 MAI NT/ BLDGS: NEW EQUI P 25, 000. 00 -17,610. 84 7,389. 16 3,435. 47

TRANSFER TO PURCHASE AN Al R CLEANER FOR COVI D 19
Jour nal #: 37223 Date: 06- May-2020
From 1010- 940- 2620- 000- 54411- 00000 MAI NT/ BLDGS: WATER/ SEVER 98, 616. 00 98, 616. 00 10, 095. 95
To  1010- 054-2620- 000- 56910- 00000 WAWS- CUSTCODI AL SUPPLI ES 15, 000. 00 5,517. 39 20, 517. 39 1, 725. 40
To  1010-012-2620-000-56910- 00000 MOODY- CUSTODI AL SUPPLI ES 9, 000. 00 124. 00 9,124.00 549. 00
To  1010-015-2620- 000- 56910- 00000 KEI GW N- CUSTODI AL SUPPLI ES 13, 000. 00 -5,285. 00 7,715.00 876. 42
To  1010- 005-2620- 000- 56910- 00000 FARM HI LL- CUSTODI AL SUPPLI ES 9, 000. 00 4, 400. 00 13, 400. 00 1,885.01
To  1010-062-2620- 000- 56910- 00000 MHS- CUSTCDI AL SUPPLI ES 24, 000. 00 1, 285. 00 25, 285. 00 5, 060. 12

TRANSFER TO PURCHASE FLOOR WAX AND STRI PPER AT NMHS, WWS,

FARM HI LL, KEI GAFN AND MOODY SCHOOLS
Jour nal #: 37229 Date: 07-May-2020
From 1010- 930- 2150- 000- 51123- 00000 SPEECH HEAR/ LANG SALARI ES OF REG EMP PAI D TO | NSTR Al DES 77,740.00 77,740.00 5, 000. 00
To  1010-960-2000- 000- 53520- 00000 PURCH PROF SVCS: OTHER TECH 109, 357. 00 109, 357. 00 5, 000. 00

To cover deficit in expenditure line to cover task force

stipend paynents.

Total Transfer for Central Ofice 409, 456. 42 409, 456. 42

Jour nal #: 37204 Date: 21-Apr-2020
From 1010- 110- 3000- 910- 54300- 00000 ATHLETI CS: MAI NT: REPLACEMI 10, 500. 00 10, 500. 00 4,217. 47
To 1010- 110- 3000- 910- 56900- 00000 ATHLETI CS: SUPPL* OTHER 30, 515. 00 30, 515. 00 4,217. 47
From 1010- 110- 3000- 910- 55100- 00000 ATHLETI CS: PUPI L TRANSP 93, 559. 00 93, 559. 00 13, 496. 08
To  1010-110- 3000- 910- 56900- 00000 ATHLETI CS: SUPPL* OTHER 30, 515. 00 30, 515. 00 13, 496. 08
From 1010- 110- 3000- 910- 55800- 00000 ATHLETI CS: TRAVEL/ CONF 5, 000. 00 5, 000. 00 3, 095. 90
To  1010-110- 3000- 910- 56900- 00000 ATHLETI CS: SUPPL* OTHER 30, 515. 00 30, 515. 00 3,095. 90
From 1010- 110- 3000- 910- 53530- 00000 ATHLETICS: PURCH PROF SVCS: POLI CE 9, 000. 00 9, 000. 00 3,472.87
To  1010-110- 3000- 910- 56900- 00000 ATHLETI CS: SUPPL* OTHER 30, 515. 00 30, 515. 00 3,472.87
From 1010- 110- 3000- 910- 55010- 00000 ATHLETI CS: PURCH SVCS 22,093. 00 22,093. 00 1,053.75
To  1010-110- 3000- 910- 56900- 00000 ATHLETI CS: SUPPL* OTHER 30, 515. 00 30, 515. 00 1, 053.75
From 1010- 110- 3000- 910- 57340- 00000 ATHLETICS: TECH REL HW EQUI P 800. 00 800. 00 25. 00
To  1010-110- 3000- 910- 56900- 00000 ATHLETI CS: SUPPL* OTHER 30, 515. 00 30, 515. 00 25. 00

Transferring for uniforns and wei ght room equi pnent
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M ddl et own Board of Education
BCE Transfer of Funds
Dat e Range: 13- Apr-2020 to 07- May-2020 For FY 2020
Account Description Origi nal Budget Budget Adj ust Tot al Budget From To
Total Transfer for Student Activities/Athletics 25, 361. 07 25, 361. 07
*** Grand Total To Transfer 434, 817. 49 434, 817. 49
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MIDDLETOWN BOARD OF EDUCATION
CURRICULUM COMMITTEE
April 23, 2020
Dr. Alfred B, Tychsen Administration Building

5:03 PM

Board of Education Committee Members Present

Lisa Loomis, Chair
Justin Taylor

BeLita Rose-Daniels
Sean King

Also Present
Dr. Michael Conner
Dr. Magda Parvey, Chief Academic Officer

Geen Thazhampallath, Chief of Talent & Performance Management

Michael Skott, Director of Technology

Marco Gaylord, Director of Operations

Christine Bourne, Chief of Administration

Colleen Weiner, MHS Principal

Sheila Daniels, community member

Laura Morello, community member

Julie Shepperd, K-5 math coach

Dan Rauce, ELA 6-12 Curriculum Supervisor

Elizabeth Mancini, 6-12 Social Studies Dept Head
Trevor Charle, Social Studies Teacher MHS

Lanise Stevenson, Center for Applied Research & Equity

Highlights of Meeting:

Introduction of MPS Professional Learning 2.0 -- During COVID
o Disruptive and Innovative Learning for All
o Broaden instructional core from Teacher-Student-Content to include Family and
Community
o Weekly webinar on Thursdays for 1 hour starting 4/30-6/4 - 1 for educators and 1
for families - led by national leaders in remote learning - Eric Sheninger &
Weston Kieschnick
o Webinars will be recorded for later viewing
Discussion and Introduction of 2020/2021 District Equity PD Plan - Lanise Stevenson
o Assumptions: all children deserve to learn; stakeholders need preparation to be
able to serve all students
o Year-long professional learning serics across the district utilizing train the trainer
model
Task Force Update on District Grading
o Task force has been wrestling with a variety of issues related to the best way to
grade equitably under the current circumstances
o Draft of a plan distributed to committee for BOE review and questions
Discussion of Graduation and Senior Activities
o Tabled for special meeting on 4/29
Office of Talent and Performance Management Update -- Recruitment
o Geen provided update via email to BOE committee members for their review

The meeting adjourned at 6:17 PM
The next meeting will be April 29, 2020

.
|
i
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;
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Via Zoom

Respectfully submitted,
Lisa Loomis,
Curtriculum Committee Chair




MIDDLETOWN BOARD OF EDUCATION

CURRICULUM COMMITTEE
April 29, 2020
Dr. Alfred B, Tychsen Administration Building
6:00 PM
Board of Education Commitiee Members Present Also Present
Lisa Loomis, Chair Dr, Michael Conner
Deborah Cain Dr. Magda Parvey, Chief Academic Officer
Justin Taylor Geen Thazhampallath, Chief of Talent & Performance Management
DeLita Rose-Daniels Michael Skott, Director of Technology
Anita Dempsey-White Marco Gaylord, Director of Operations

Christine Bourne, Chicf of Administration
Colleen Weiner, MHS Principal

Laura Morello, community member

Julie Shepperd, K-35 math coach

Dan Raucci, ELA 6-12 Curriculiun Supervisor
Elizabeth Mancini, 6-12 Social Studies Dept Head
Trevor Charle, Social Studies Teacher MHS

Highlights of Meeting:
e Task Force Update on District Grading - Grades 9-12

O
O
O

@]

Pass and Incomplete scale

Will continue use as long as remote learning in place

Equity: Policy does not allow for students to fail. Worst case scenario is students
get incomplete. Multiple structures in place for students to make up missed work.
Providing professional learning to teachers to help them learn how to engage
more with students.

Question: What are reasons students aren’t engaging? Technology issues primary
reason - distributing both devices and hotspots

Seniors in danger of failing were identified a while ago and guidance counselors
have been reaching out

Students will be given diagnostic tests at beginning of year and also
pre-assessments at start of units to determine where gaps are so instruction can be
differentiated. Also pre-algebra class will be offered to support students in
Algebra |

Current document is guide for teachers. Parents will get something more
appropriate for them

Students and parents are having different experience. Will be distributing survey
to parents and students to gather responses from parents to make improvements

e Discussion of Graduation and Senior Activities

O

o}

Survey sent to seniors to gather their input. 155 responses so far, closes Friday -
no interest in virtual prom, split on other activities

Some activities in question: scholarship ceremony, signing day, alumni t-shirt
distribution, graduation




e Office of Talent and Performance Management Update -- Recruitment

O
O

Intradistrict transfer process in progress

Non-renewal notices sent to 1-year contract teachers, but many will be retained
(postings will be out by Friday)

Working on updating job descriptions {(in same cases not done since 80s)

Some interviews already conducted; continuing to strengthen relationships with
colleges and universities to improve recruitment

Setting up info sessions for prospective candidates to improve recruitment
Frontline Central going live Friday - ability to apply online

Will ask board support for making staff verifications automatic - will save paper
and human capacity

Will ask for board support for funds to scan personnel files so all files are digital

The meeting adjourned at 7:39 PM
The next meeting will be May 21, 2020
Via Zoom

Respectfully submitted,

Lisa Loomis,

Curriculum Committee Chair
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ADOPTION AGREEMENT #0101
EMPLOYER CONTRIBUTIONS AND ELECTIVE DEFERRALS
403(b) YVOLUME SUBMITTER PLAN

The undersigned Bligible Employer, by executing this Adopiton Agreement, elects lo establish a 403(b} plan ("Plan") under the Voya
Retirement Insirance and Annuity Company 403(b) Volume Submitter Plan {basic plan document #20). The Employer, subject to the
Employer's Adoption Agreement elections, adopts fully the Volunie Submitter Plan provisions. This Adoplion Agreement, the basic plan
document, any incorporated Investment Atrangement Documentation, and any attached appendices, constilute the Employer's plan
document, Al "Election” references within this Adoption Agreement are Adoption Agreement Elections. AN "Section” references ave busic
Plan document references. Numbers in paventhesis which follow headings are references to basic plan document sections. Where an
Adoption Agreement election calls for the Employer to supply text, (he Employer may lengthen any space or line, or create additional tiers,
When Employer-supplied text uses terms substantially similar to existing printed options, all clarifications and caveals applicable to the
printed options apply to the Employer-supplied text unless the context requires otherwise. The Employer makes the following elections
granted under the corresponding provigions of the basic plan document,

ARTICLE 1
DEFINITIONS

1. EMPLOYER: PLAN; PLAN ADMINISTRATOR (1.29; 1.52; 1.53). (4 Plan amendment is not necded solely to change the
information in fu) or (a} below.)

(a} Employer Information

Name of Adopting Employer: Middletown Board of Education

Address: 311 Hnding Avenue

City Middletown State _Connecticut Zip 06457

Telephone: {860} 638-1423

EIN: 06-6001872

(b) Plan Information

Plan name: Middletown Public Schools 403(b} Plan

Plan number {optional): (3-digit number for Form 5500 reporting)

(c) Type of entity. (Choose one of (1) - (4)):
() [X] PublicSchool. See 1.57.
(2} [ ] Other Governmental employer exempt under Code §501{cj(3).
(3) [ 1 Churches and Church-Related Oxganizations. See 1.09, (Cloose a. and/or b.):
a. [ 1 Church, See 1.09. This would include a QCCO, but would not include 2 non-QCCO.
b. [ ] Church-related organization, other than a Church. See L.O9(A). This would include a non-QCCO.

(4) [ 1 Other tax-exempt organization under Code §501(c)(3).
(d) Plan Administrator Information (If no Plan Administrator is named, the Employer is the Plan Administrator)

Name: Middletown Board of Educatjon

Address: 311 Bunting Avenue

City Middietown State Connecticut Zip 06457

Telephone: {860) 638-1423

2. PERMITTED INVESTMENTS (1.42). The Plan permits Custodial Accounts invested in mutual funds under Code §403(b}(7) and
Annyity Contracts under Code §403(b)(1).

© 2011 Voya Retivement Insurance and Annuity Company or its suppliers
1




Employer Contributions and Eleclive Deferrals 403(k)
3. ERISA STATUS (1.34). The Plan's ERISA status is {Note: Govermmental Plaus and non-electing Chureh Plais are exempi from
ERISA, Other 403(b) plans which provide for employer contributions are not exempt from ERISA.] (Choose one of (u) - ()

(2) [X] ERISA exempt. The Plan is a Govarnmental Plan or a non-electing Church Plan. (This selection is valid only if (c)(1), (2) or (3)
is selected in Blection 1.)

(b) 1 | Intended to he ERISA exempt, The Plan is a deferral only arangement with linvited Employer involvement which the
Fmployer intends to be exempt from ERISA pursnant to the ERISA Safe Hatbor Exemption. See Section 1.34(A).

(¢) [ ] ERISA applies. A Church Plan which has clected (o be subject to ERISA as well as plans of other tax-exempt organizations not
described in (a) or (b).
4. PLAN YEAR (1.54). Plan Year means the 12 consecutive month period (except for a shorl Plan Year) ending every:

[Note: Complete any applicable blanks under Election 4 with a specific date, e.g., June 30 OR the lasi day of February OR the first
Tuesday in Jamiary. In the case of a Short Plan Year, include the year, e.g., May 1, 2016.§

Plan Year (Choose (a), (b) or (¢}.):
(a) 1X] December 3L

(L) [ | Fiscal Plan Year: ending:
(¢ [ ] Other: (e.g., a 52/53 week year ending on the dale neavest the last Friday in December).

Short Plan Year {Choose (d) if applicable.):

() {1 ShottPlan Year: commencing: and ending;

5. EFFECTIVE DATE (1.23). The Employer's adoption of the Plan is a {Choose (@) or (b). Conplete {c); complete (d) if an amendment
and restatement. Choose (e} and () if applicable.):

(&) [ | MNew Plan,

() |X] Restated Plan.

Initial Effective Date of Plan (enier date)
(c) _January 1,2009 (hereinafter called the "Effective Date" unless 5(d) is entered below)

Restatement Effective Date @ this is an aniendment and restatement, enter effective date of the restatement.)

(d) [Xj _January [, 2010 (enter month day, year; may enter o resfalement date that is the first day of the curvent Plan Year)
(hereinafter called the "Effective Date")

[Note; See Section 1.60 for the definition of Restated Plan. If this Plan is a Restafement under Rev, Proe. 2013-22, in order fo have
retroactive refiance, the Restatement Effective Date generally should be the later of January 1, 2010 or the Initial Effective Date. The
Restatement Effective Date can be as carly as January 1, 2009 buf there is no reiroaciive relianee prior lo January 1, 2010, If specific Plan
provisions, as reflected in this Adoption Agreement and the basic plan dociment, do not have the Effective Date stated in this Election 5,
indicate as swch in the election where called for or in Appendiv A}

Additiona! Effective Dates (Choose if applicable)

(¢) [ ] Restatenent of surviving and merging plans, The Plan restates two {or move) plans (Complete 5(c) and {d) above for this
{strviving) Plan. Complete (1) below for the merging plan. Choose (2} if applicable ).

(1) Merging plan. The Plan was or will be merged into this surviving Plan as
of: . The merging plan's restated Effective Date is: . The merging plan's original Effective
Date was:

(2) | ] Additional merging plans. The following additional plans were or will be merged into this surviving Plan (Optional to
complete a. and b, if applicable. May attach an addendum to add additional plans, J:
Restated Original

Name of merging plan Mevper date Effective Date Effective Date

(h 1 1 Special Effective Date for Elective Beferral provisions:

[Note: If Flective Deferral provision is not effective as of the Initial Effective Date or the Restatement Effective Date, enter the date as of
swhich the Elective Deferral provision is effective. The Special Effective Date may not precede the date on which the Employer adopted the

Plan.}

© 2017 Voya Retivement Insurance and Annuity Company or its supplicrs
2




Employer Contributions and Elective Deferrals 403(b)

6. CONTRIBUTION TYPES (1.12). The Employer and/or Pacticipants, in accordance with the Plan terms, make the following
contributions to the Plan (Choose one or more of (0} through (g}, If the Employer has nade election 3By indicating thaf the ERISA Safe
Harbor Exemplion applies, the only vaiid elections are (D}, (B)(1) or (g)):

(@ | ] Mandatory Employee Contributions. See Section 3.04(A)(3) and Election 18.

(b) [X} Pre-Tax Elective Deferrals. Sce Section 3,02 and Elections 19 —21.

{1} [X] Roth Deferrals. See Scction 3.02(F) and Elections 19 - 21, [Note: The Employer may not limit Elective Deferrals lo Roth
Deferrals only.]

(©) [ ] Matching. See Seclions 1.36, 1.47, and 3.03 and Elections 22, 23, 27, 28 and 32, [Note: if the Plan is a sqfe harbor plan,
choose 6{f} and do not choose 6(¢).]

{d) [X] Noneleetive. See Sections 1.48 and 3.04 and Electians 25 through 28, [Note: The Employer may meake an Operational QNEC
without electing 6(d). See Section 3.04(C)(1). If the only nonelective contributions are safe harbor contribuiions, choose 6(1)
and do not choose 6(d).]

(&) [ ] Lmployee (after-tax). Sce Section 3.09 and Election 32.

(f) [ ] SafeHarbor/Additional Matching. The Plan is a safe harbor 403(b) Plan. The Employer will make Safe Harbor Contributions
as it elecis in Blection 24, The Employer may or may not make Additional Matching Conteibutions as it elecls in Election 24.
See Section 3.05.

(g 1 1 None (frozen plan). The Plan is/vas frozen effeetive as of: ) . See Sections 3.01(I) and 5.04.
{Note: Elections 18 through 26 and Flection 32 do not apply lo any Plan Year in which the Plan is frozen.]

7.  EXCLUDED EMPLOYEES (1.35). The following Emplayces are not Eligible Employees (either as to the overall Plan or the
designated contribution type} (Choose (@), (b) or (¢). See also Election 13(e).):

(3} [ ] NoExcluded Eniployecs. All Employees are Eligible Employees as to all Contribution Types.

(b) {1 Exclusions - same for all Contvibution Types. The following Employees are Excluded Employees for all Contribution Types
(Choose one or more of (&) through (B) and/or (m). Choose coltmn (1} for each exclusion elected af (e) through (1).):

(¢) IX] Exclusions. The following Employees are Excluded Timployees (either as to alt Contribution Types or to the designated
Contribution Type) (Choose one or nore of () through (m}): -

[Note: For this Election 7, unless described otherwise in Election 7(m), Elective Deferrals inchides Pre-Tax Deferrals, Roth Deferrals and
Safe Harbor Contributions; Matching includes all Matching Contributions (unless this is a safe harbor plan); Nonelective includes all
Nonelective Contributions other than safe harbor nonelective contributions and Operational QNECs; Employee/Mandatory includes
Mandatory Emplopee Contributions and Employee (after-taxj Contributions.

) @ 3 ) E))
All Llective Employee/
Contributions  Deferrals Matching  Noneleetive  Mandatory
(&) | | No exclusions. No exclusions as o the NJA I 1 |1 | 1 1
designated Contribution Type. {See Election 7{a))
(&) [ ] Non-Resident Aliens. See Section 1.35(B). [] orR |1 | 1 |} [ ]
® [ ] Employees wha normally waork less than |} OR {1} [ 1 11 11

20 hours per weelc. See Section 1.35(E) (e.g., if
any such excluded Employee actually completes
a Year of Service).

() I 1 Student Employees. See Section 1.35(C) {1 OR | 1] I [ 1 I 1
(i.c., students enrolled in the entity sponsoring
this Plan).

@) [ ] Other Employer plan. Employecs who are I 1] OrR 11 [1 [1] [ 1]

eligible to pariicipate in another plan of the
Employer which is a (Choose one or more of a.
through ¢.):

a [} 401k plan

b. [ 1 403(b) plan

¢. [ 1 governmental 457(b) plan

© 2017 Vaya Retirement Insurance and Annuity Company ot its suppliers
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Employer Contributions and Llective Deferrals 403{b)

G [} Collective Bargaining (union) Emplayees. N/A N/A [ 1] [ 1 1
See Section 1.35(A).

() [ 1 MHighly Compensated Employees. N/A N/A {1 [ [1
See Section 1.39.

() 1 1 PerDiem Lmployees, N/A N/A [ | 1 | ]

{) {X] Deseribe exclusion: Emiployees not authorized N/A N/A i1 X} [}

ander a Board resolution, collective bargaining
acreement or employment contract

(m) | | Describe exclusion:
fe.g., exclude hourly paid employees).

{Note: The Employer may not complere Election 7(m) i o maer which would violate the universal availabifity rule of Treas. Reg.
§1.403(0)-5(B), after iaking into consideration the entity rules of Treas. Reg. $1403(0)-5(b)(3) and the transition rules of Treas, Reg.
§1.403(b)-10(d). Accordingly, Election 7(m) may only be used to provide an exclusion for Elective Defervals if the Employer is a Church or
the excluded Employees are eligible to make elective deferrals wnder another 403(b), 401(k) or governmental 457(b) plan of the
FEmployer.]

[Note: Unless the Employer is a Chureh, any exclusion under Election 7(1) or 7(n), except for Employees who normally work less than 20
hours per week, may nol be based on age or Service. See Election 14 for eligibility conditions based on age or Service. See Election 24
regarding Safe Harbor Contributions. ]

8. COMPENSATION (1.11). The following Compensation (as adjusted under Elections 9 and 10) applies in allocating Employer
Contributions (or the designated contribution type) (Choose one or more of (a) through (e). Choose (f} if applicable.):

[Note: Unless described otherwise in Election 8{e), Elective Deferrals includes Pre-Tax Deferrals and Roth Deferrals; Maiching includes
all Matching Contributions; Nonelective includes all Nonelective Contributions; Employee/Mandatory bneludes Mandatory Employee
Contributions and Employee {after-tax) Contributions. In applying any Plan definition which references Section 1.11 Compensation, where
the Employer in this Election 8 elects more than one Compensation definition for allocation purposes, the Plan Administrator will use W-2
wages for such other Plan deftnitions if the Employer has elected W-2 wages for any Conlribution Type or Participant group under
Election 8. If the Employer has not elected -2 wages, the Plan Administrator for such other Plan definitions will use 415 Compensation.]

1) @) @ () )

All Eleetive Ewmployee/

Contributions Deferrals Matching Nomelective Mandatory
{2) [X] W-2wagesincreased by Elective Deferrals. ¥j OR 1|} [ i 1] | 1
(b} 1 ] Code §3401 federal income tax witltholding [j OR T[] il [} i1

wages inereased by Elective Deferrals,

© 1 415 Compensation. [§ OR [1 11 i1 i1
(@) {1 Describe Compensation by Confribution Type or [1 OR || 1 [ 1] [ 1

by Participant Group:

(e [ ] Deseribe Compensation by Confribution Type ov by Participant Group: .

[Note: Under Election 8(d} or 8(e), the Employer may: (i} elect Compensation Srom the elections available under Flections 8(a), (b), () or
{d), or a combination therecf asto a Participant group (e.g., W-2 Wages for Matching Contributions for Campus A Employees and 415
Compensation in all other cases); andfor (i) define the Contribution Type columu headings i a manner which differs from the
wail-tnchisive® deseription in the Note immediately preceding Election 8(a) (e.&, Compensation for Safe Harbor Matching Contributions
means W-2 Wages and for Additional Matching Contributions means 415 Compensation).]

(6 [} Allocate based on specified 12-month period. (1] OR | ] [l {1 T
The atlocation of all Contribution Types (or
specified Contribution Types) will be made based
on Compensation within a specified 12-month
period ending within the Plan Year as follows:

9. PRE-ENTRY/POST-SEVERANCE COMPENSATION (1L.11(H)AD). Compensation under Election 8:

[Note: For this Election 9, unless described otherwise in Elections 9(c), 9(d), 9(n) or 9(c), Elective Deferrals includes Pre-Tax Deferrals
and Roth Defervals; Matching icludes all Maiching Contributions; Noneleclive incindes all Noneleciive Contributions;
EmployeelMandatory includes Mandutory Employee Contributions and Employee (after-tax) Comiributions. Election 9(c) or 9(d) below
may cause allocation Compensation to fail o be nondiscriminatory under Treas. Reg. §1.414().1

© 2017 Vova Retirement Insurance and Annuity Company or its supplicrs




Employer Contributions and Blective Deferrals 403(b)

(1) @ &) “ &)

Pre-Entry Compensation (Choose one ot wiore of (@), (b) or (&) Alt Elective Employee/
Choose Contribution Type as applicable.): Contributions Deferrals Matching Nonelective Mandatory
fa) [X] Plan Year. Compensation for the entire Plan ¥ OR [ 11 [ ] 11

Year which inclades the Participant's Entry Date.

[Note: If the Employer under Eleclion 8P elects fo

allocate some or all Contribution Types based on a

specified 12-month period, Election Ofa) applies 1o

that 12-month period in lieu of the Plan Year.}
(by | | Participating Ceompensation, Only Participating [} OR [} [ 1 11 [ ]

Compensation, Sec Section 1.11(H)(1).
{¢) | | Describe Pre-Entry Compensation {1 or {1} [ ] 1 [1

[Note: Under a Participating Compensaiion election, in applying any Adoption Agreement elected contribution limit or formuda, the Plan
Administrator will count only the Participant's Participaiing Compensation, See Section 1.11(H)(] '} as fo plan disaggregation,)

(d) [ ] Describe Pre-Lntry Compensation by Contribution Type or by Participant group:

[Note: Under Election 9(c} or 9(d), the Employer may: (i) elect Compensation from the elections available under Pre-Entry Compensation
or a combination thereaf as 1o a Participant group (e.g., Participating Compensation Jor all Contribution Types as fo Campus A
Employees, Plan Year Compensation for all Confribution Types to Campus B Employees) and/or (ii) define the Contribution Type column
Teadings in a manner which differs from the "all-inclusive” description in the Note inmmediately preceding Pre-Entyy Compensation {e.g.
Compensation for Nonelective Contributions is Participating Compensation and for Safe Harbor Nonelective Contributions is Plan Year
Compensation).]

Post-Severance Compensation, The foliowing adjustments apply lo Post-Severance Compensation patd within any applicable time petiod
as may be required (Choose (¢), () or (8).):

[Note: Under the basic plan document, if the Employer does nof elect any adjusiments, Post-Severatice Compensation includes regular
pay, leave cash-outs, and deferred compensaiion, and excludes disability continuation payments and does not count Deemed Includible
Compensation.}

(&) 1X] None. The Plan includes post-severance regular pay, leave cash-outs, and deferred compensation, and excludes post-severaice
disability continuation payinents, and Deemed Includible Compensation as to any Contribution Type except as required under
the basic plan document (skip to Election 10).

() [ | Same for all Contribution Types. The following adjustments to Post-Severance Compensation apply to all Contribution Types
{Choose one or more of (i) through (o). Choase colwmn (1) for each option elected at (i) through (n).):

(& | 1 Adjustments- different conditions apply. The following adjustiments to Post-Severance Compensation apply to the designated
Contribution Types (Choose one or nore of (1) through (o). Choose Coutribiion Type as applicable )

{1 2 @) “ &)
All Elective Ewmployee/
Post-Severauce Compensation: Contributions Deferrals Matching Nonelective Mandatory
(h) [ 1 None The Pian takes into account N/A 11 11 {1 [ 1
Post-Severance Compensation as to (See Election 5(¢))

the designated Contribution Types as specified
under the basic plan document.

) 11 Exclude All Exclude all Post-Severance [1 OR 11 [} I1 11
Compensation, [Nofe: 415 testing Compensation
(versus allocation Compensation) mitst include
Post-Severance Compensation composed of
regular pay. See Section 4.05(D).]

) 1 1 Regular Pay, Bxclude Post-Severance Compensation [§1 OR [ ] 11 11 [ 1
composed of regular pay. See Section LD a).
[Note: 415 testing Compensation fversus allocation
Compensation} must include Post-Severance
Compensation composed of regular pay. See
Section 4.05(1).1

() {1 Leave cash-out, Exclude Post-Severance 1 or [} i1 il i1
Compensation composed of leave cash-out, See
Section L1L{(1Y(b).

@ 7017 Vava Retirement Insurance and Annuity Company or its suppliers




Employer Confributions and Elective Deferrals 403(b)

@ [ 1 Delerred Compensation. Exclude Post-Severance i1 OrR 11 [ 1 Pl {1
Compensation composed of deferred compensation,
See Section 1.11{1)(1){c).

(m) | 1 Salary continuation for disabled Participants. i1 OR 1|1 (] (I [ ]
Include Post-Severance Compensation composed of
salary continuation for disabled Participants. See
Section LEL(D(Q2). {Choose a. or b.):

a. | ] ¥or NHCEs only, The salary continuation will
continue for the following fixed or determinable
petiod: (specify period, &.g.,
ep yerrs" or "term of disability policy”).

b | ] Yor all Pavticipants. The salary continuation will
continue for the following fixed or determinable
period: (spectfy period; e.g., "fen
years" or “tern of disability policy™).

() |1 Describe Post-Severance Compensation by [ 1] OR |} {1 | 1} I
Contribution Type or by Pavticipant group:

(0) | 1 Describe Post-Severance Compensation by Contribution Type or by Participant group:

[Note: Under Election 9(n) or 9(o), the Employer may: (i) elect Compensation from the elections avatlable under Post-Severauce
Compensation or a conthination thereof as to a Participant group fe.g., Include regular pay Posi-Severance Compensation for all
Contribution Types as fo Campus A Employees, no Posi-Severance Compensation for all Contribution Types to Campus B Enployees)
and/or (ii) define the Contribution Type colmn headings in @ manner which differs fronmt the "all-inclusive” description in the Note
immediately preceding Pre-Entry Compensalion (e.g., Compensation for Nonelective Contributions does not include any Posi-Severance
Compensation and for Safe Harbor Nonelective Contributions includes regular pay Post-Severance Compensation).]

10, EXCLUDED COMPENSATION (1.1 1(G)). Apply the following additional exclusions or other adjustments to Compensation
Elections under 8 and 9 (Choose (@}, (b) or {c).):

{a) [X| No exclusions. Compensalion as ko alt Contribution Types means Compensation as elected in Blections 8 and 9 (skip lo Election
11}

) | | Exclusiens - same for all Contribution Types, The foilowing exclusions apply to afl Contribution Types {Choose one or mere
of () through (n). Choose colmn (1) for each option elected at (f) through (m).):

(¢) [ | Exclusions - different conditions apply. The following exclusions apply for the designated Contribution Types (Choose one or
more of (d) through (1) below. Clioose Contribution Type as applicable.}.

[Note: In a safe harbor 403(b) plan, allocations qualifving for the ACP test safe harbor mst be based on a nondiscriminatory definition of
Compensation. If the Plan applies permitied disparity, allocations also must be based on a nondiscriminatory definition of Compensation if
the Play is to avoid more complex festing, Elections 10(g) through (n) below may cause allocation Compensation fo fail to be
wondiscriminatory wnder Treas, Reg. §1.414(s). Ina non-safe harbor 403(b) plan, Elections 10(g) through (n) which vesult in
Compensation failing fo be nondiscriminatory may result in move complex nondiscrimination festing, For this Eleciion 10, unless

described otherwise in Election 10(n), Elective Deferrals includes Pre-Tax Deferrals and Roth Defervals; Matching includes all Matching
Contributions; Nonelective includes all Nonelective Conlributions; Employee/Mandatory inclides Mandaiory Employee Contribuiions and
Employee {afler-tax) Coniributions.]

(1) @) &) @ ®
Al Elective Employee/
Comypensation Exclusions Contributions Deferrals Matching Nonclective Mandatory
@ | ] Noexclusions, No exclusion as to N/A [ ] i1 {1 []
the designated Contribution Type(s). {See Election 10(a})
(¢) [ ] Elective Deferrals. See Section 1.24, N/A N/A [} 11 i1

(e.g., exclusions under Code §§ 40 1{k), 125,
132(1)(4), 403(b), 414(h)(2) pickup, & 457,

() [ 1 Fringehenefits, As described in Treas. {] OR 1] [ 1 [ 1] 11
Reg. §1.414(s)-1(c)(3) (e.g., reimbursements or
other expense allowances, fringe benefits,
moving expenses, deferred compensation and
welfare benefits),
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{g) 1} Compensation exceeding$ . [j OrR |1 [1] i1 il
Apply this election o (Choose «. or b.):

a. [ 1 Al Participants.
{Note: If the Emplayer elects Sufe Harbor
Contributions under Eleetion 8(f), the Employer
may not eleci 10(g)a. 1o linit the Safe Harbor
Contribution allocation fo the NHCEs. ]

b, | ] HCE Participants only,

() | } Bonus il or 1] 11 (] (]
() { ] Commission (1 or (] [} [ ) | ]
() [ ] Overtime. {1 OR 11 [ ] 1] [1
(k) [ ] Leaveof Abscnce Pay. 11 OR 1] ] 11 i)
() 1] Related Employers, See Section 1.29(B}.

(If there are Related Employers, choose one or
hoth of . and b.).

a. | ] Non-Participating. Compensation paid [o [} OR [} [ 1] {1 1]
Employees by a Related Employer that is not a
Participating Employer.

b. |} Participating. As to the Employees of any [] OR [ | | § 1] [ ]
Participating Eraployer, Compensation paid by
any other Paiticipating Employer to its
Employees, See Election 26(f).

(n) [ | Describe Compensation adjustiment(s): I'j orR [] [ 1 |1 P

() {1 Deseribe Compensation adjustment(s):

[Note: Under Election 1 Ofm} or 10(n), the Employer may: (i) describe Compensation from the elections available under Elections 10(d)
throngh (1), or a combination thereof as o a Participant group (e.g., No exclusions as to Canipus A Employecs and exclude bonus as to
Campus B Employees}); (i) define the Contribution Type colunm headings in a manner which differs front the “all-inclusive” description in
the Note immediately following Election 10(c) (e.g., Elective Deferrals means §125 cafeleria deferrals only OR No exclusions as {o Safe
Harbor Contributions and exchide bonus as fo Nonelective Coniributions); and/for (iii} describe another exclusion (e.g., Exclude shift
differential pay}. Any adjustment must be definitely determinable.}

11. BOURS OF SERVICE (1.40). The Plan credits Hours of Service for fhie following purposes {and to the Employces) as follows (Hours
of Service for Eligibility as defined below alse applies to the application of the exclusion for FEmployees who normally work less therr 20
hours per week (Election 7(f).) (Choose one ar more af (@) through (e)):.

) 2) 3) &)

All Allocation

Purposes Eligibitity Vesting Conditions
(a) |X] Actual (hourly) Method. iX] OR [ 1] 11 i
() [ ] Equivalency Method: (e.g., daily, | i OR I ] [ ] [ ]

weekly, eic.)

(¢) 1 ] Elapsed Tiwme Method. See Section 1.40{D)(3). I} OR {1 [ ] 11
(@ [ 1 Actual (howly) andd Equivalency other, 1 OR [} i1 !

Equivalency Methed: (e.g.

daily, weekly, etc,) for Employees for whom records
ot actual Hours of Service are not maintained or
available {c.g., salavied Employees), and Actual
Method for all other Employees.

{&) [ | Describet

[Note: Under Election 11(e), the Employer may describe Howrs of Service front the elections available under Elections 11{a) through (d),
or a combination thereof as fo a Participant group andfor Contribution Type (e.g., For all purposes, Actual Method applies to staff and
Equivalency Method applies to Jaculip)}
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12. ELECTIVE SERVICE CREDITING (1.66). The Plan must credit Retated Employer Service under Section 1.29(B) and also nst
credit certain Predecessor Employer/Predecessor Limployer Service under Section 1.66(AM(B). If the Plan is 2 Mulliple Employer Plan, the
Plan also must credit Service as provided in Section 10.07. The Plan also elects under Section 1.66(C) to credit as Setvice the following
Predecessor Employer Service (Choose (@) OR h).):

(a) IX] Notapplicable. No elective Predecessor Employer Service crediting applies.

(b) [ | Predecessor Employer. The Plan credits the specified service with the following designated Predecessor Employers as Service
for the Emplayer for the puiposes indicated (Complete (1). Choose (2) andlor (3) if applicable).

[Note: Any elective Service evediting under this Election 12 must be nondiscriminatory if this is an ERISA Plan.)

(1) Employer/Purposes. Credit as Service, (1) (2} 3) @
service with the following Predecessor Employei(s) for Alt Alocation
the designated purpose(s) (Choose one or more): Puarposes Eligibility Vesting Conditions

a. | 1 Employer: [ i1 [ 1] 1
b. [ ) Employer: [] | ] [ 1 i1
¢. | ] Employer: 1] [} (1 []
d. | | Type of Predecessor, Credit service with any i1 1 i [} {1}
Predecessar Employer which is (Cloose one or ntore af
i—vi)

i. [ ] AnEducational Organization.

i, [ 1 AnEducational Organization providing
post-secondary edncation.

i, {1 AnEligible Employer.

iv. [ ] A Chureh-Related Ovganization,
v. | 1  Anonprofit vesearch institution,
vi. [ 1 Other

(specify organization fpe)

(2) | | Time period. Subject to any exceptions noted under Election 12(b)(3), the Plan credits as Service under Election 12{b)(}),
all service regardless of when rendered unless a. and/or b, is elecied below (Choose a. and/or b. if applicable):

a. [ 1 Serviceafter. All service, which is or was rendered after: {(specify date).

b. I 1 Service before, All service, which is or was rendered before: {specify date),

(3) | ] Describe elective Predecessox Employer Service crediting:

{Note: Under Election 12(b)(3), the Employer may describe service crediting from the elections available under Elections 12(b){(1} or (2},
or @ combination thereof ¢s 1o a Participan! group and/or Contribution Type fe.g., For all purposes credit all service with X, but credit
service with ¥ only onfafter 1/1/05 OR Credit all service for all purposes with entities the Employer acquires after 12/31/04 OR Service
erediting for X Campis applies only for purposes of Nonelective Contyibutions and not for Matching Contributions). ]

ARTICLE 2
ELIGIBILITY REQUIREMENTS

13, ELIGIBILITY/ELECTIVE DEFERRALS (Universal Availability) (2.01(A)). Unless the Employer is a Churely, an Employee (other
than an Excluded Employee) generally becomes a Participant it the Elective Deforral portion of the Plan as soon as administratively
feasible on or after the Employed's first day of employment with the Employer, as more fully deseribed in Section 2.01(A). [Note: Elections
14 - 17 do not apply to Flective Deferrals uniess Election 1401} is elected ar the Pmployer is a Chureh.]

14, BLIGIBILITY NONELECTIVEMATCHING/EMPLOYEE CONTRIBUTIONS (2.01(B)). To become a Participant in all applicable
contributions under the Plan, an Employee must satisty the following eligibility condition(s). All applicable contributions under the Plan
include the Matching, Nonelective and Employse Contributions. If the Employer is a Church, then all applicable contributions under the
Plan also include the Elective Deferral pottion of the Plan. (Choose {a)(1} or choase one or inore of (a) through (i} as applicable. Chaoose

(), (k) and/or (1} if applicable.):

[Note: For this Flection 14, unless described otherwise in Eleciion 14(), or the context otherwise vequires, Matching includes all Matching
Comribitions: Nonelective includes all Noneleciive Contributions {except Operational QNECS); Enployee/Mandatory includes Mandatory
Employee Contributions and Employee (afier-tax) Contributions wnless otherwise elected at 14¢k). This Election does not apply to Safe
Harbor Contributions, but see Blection 24(g). If the Plan is an ERISA Plan, eligibility conditions must comply witl: ERISA §202, which is

similar to Code §410(a).]
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) @ &) “@
All Applicable Eumployee/
Contributions Matching  Nonelective  Mandatory

(@) |X} None. Entry on Employment Commencement %] OoRr I 1} { ] I ]
Date or if later, upon the next following Entry Date

) [ ] Age: (See the Minimum Age Nole) i oR P [ 1 {1
() | 1 OneYear of Service. {1 OR [ 1 1] 1 1]

(d) § ] Two Years of Service (without an intervening Il OR {1} [ 1 i i
Break in Service.)

e |1 Years of Service (without an intervening i1 OR I 1 [ ] i}
Treak in Service. Do not use for an ERISA Plan.)

1] months (not exceeding 12 months for i1 OR [ [] 11
Safe Harbor Confributions and if an ERISA Plan,
1ot exceeding 24 months for other contributions).
Service need not he continuous {mere passage of
time).

@ 11 month perlod (not to exceed 12) I OR i1 | 1] il
from the Eligible Bmployee's employment
comumencenent date and during which at
teast Hours of Service are completed in each
ntonth. If the Employee daes not complete the designated
Hours of Service each month duting the specified monthly
time period, the Employee is subject to the one Year of
Service (or two Years of Service if more than 12 monihs
is elected) requirement as defined in Blection 16. The
months during which the Employee completes the
specified Howrs of Service (Clioose one af (1) or (2).):

(1y 11 Consecutive, Must be consecutive.
() [ ] Not consecutlve. Need not be conseculive.

) [ 1 Describe eligibility conditions: I 1 OR [ 1 1] | 1

() [} Describe eligibility conditions:

[Note: The Employer may use Election 14(h) or 14(i) to describe different eligibility conditions {e.g., for all contributions, no eligibility
reguirements for focultp Employees and One Year of Service as to adminisirative staff Employees). If the Plan is not an BRISA Plan, this
option may be used to specify age or service conditions which would exceed those ERISA permits. )

[Note: If the Plan is an ERISA Plan, the Employer must provide immediate 1 6095 vesting if the Service condition under Election 1 4 exceeds
one Year of Service or more than twelve months.}

{Minimum Age Note. If the Plan is an ERISA Plap, the minimum age cannot exceed 21, except in a plan which meets all of the following
conditions: (1) The mininiem age does not exceed 26; (2) The Employer is an educational organizaiion which normally maintains a regular
Jaculty and curviculum and has a regularly enrolled body of pupils or students in altendance at the place where its educational activities
are regularly carvied on; (3) the Plan does not require more than one Year of Service as a condition for entry; and (4) the Plan provides
Jull vesting after no more than one Year of Service.]

) [ 1 Specinl eligibility Effective Date (Chaose (1) and/or (2) if applicable. J

(1) {1 Waiver of eligibility conditions for certain Employees, The eligibility conditions and enfry dates apply solely to an
Eligible Employee employed or reemployed by the Emplayer after (specify date). If the Eligible Employce
was employed or reemployed by the Bmployer by ihe specified date, the Employee will becotne a Participant on the latest
of: (i) the Effective Date; {ii} the restated Effective Date; (iii) the Employee's Employment Commencement Date or
Re-Employment Commencement Date; or (iv) the date the Employee attains age (not exceeding age 21).

[Note: If the Employer does not wish to impose an age condition nnder clause (iv} as pari of the reguirements for the eligibility condifions
waiver, Jeave the age blank.]

(@) { ) Describespecinl cligibility Effective Date(s):

[Note: Under Election 14()(2). the Emplayer may describe special eligibility Effective Dates as to a Participant group and/or Comtribution
Typel '

@ 2017 Vava Retirement Tnsutsnce and Annuity Company of ils suppliers




Bmployer Contributions and Eiective Deferrals 403(b)

() {1 Mandatory Contribution - aligibility cenditions. If different conditions apply to Mandatory and Employee (after-lax})
Contributions, to become a Participant with respect [o Mandatory Contributions, an Employee must satisfy the following
eligibility condition(s}). (Choose (1) or (2) if applicable):

() { ] Noconditions.

(2) [ ] Conditions apply. To becomea Participant with respect to Mandatory Conlributions, an Employee must satisfy the
following ehgibility condition(s): (Cloose ane or wore):

a. [ ] Age (See the Mininnm Age Note that follows option 14(i) abave)

b. 1§} Year(s) of Service fmay nof exceed 2 Years of Service; if this is an LRISA Plan, then the Employer must
provide immediate 100% vesting if more than 1 Year of Service)

c. | 1 months (way not exceed 24 wonihs; if this is an ERISA Plan, then the Employer nus! provide fnumediate

100% vesting if more than 12 months). Service need not be continttous {imere passage of time).

d. | | Describe eligibility conditions:

{Note: Election 14(k)(2)d. may only be used to describe different eligibility conditions in a manner consistent with the paremelers set forih
in the Notes Jollowing Elections 14(1).]

® [ 1 Employer maintains another plan. The Brployer maintains anolher plan providing for elective deferrals that satisfics the
universal avaitability requirements under Code §403(b)(12). Instead of satisfying the universal availabifily requirements in this
plau, the eligibility conditions for the following contribution source will also apply for Elective Deferral purposes. (Choose one)

(1) [ 1 Matching
(Y | ] Nonelective
3) |} Employee/Mandatory

5. YEAR OF SERVICE - ELIGIBILITY (2.02(A)). (Complete (b). Choose (a) if other than 1,000 Howrs of Service. Choose () i’
applicable): [ Note: If the Employer wnder Election 14 elects a one or two Year(s) of Service condition or efeots fo apply a Year of Service
for eligibility under any other Adoplion Agreement election, the Employer should complete Election 15, The Employer should not complete
Election 15 if it elects the Elapsed Time Method for eligibility.

(@) [ ] YearofScrvice, An Employee must complete Hour(s) of Service during the relevant Eligibility Computation Period to
receive credit for one Year of Service under Article 2: {Note: If the Plan is an ERISA Plan, the numther may not exceed 1,000. If
Teft blank, the requirement Is I, 000 Hours of Service.]

(b) Subsequent Eligibility Computation Periods. After the Initial Eligibility Computation Period described in Seation 2.02(C), the Plan
measures Subsequent Eligibility Computation Periods as (Choose (1} or (2});

(1) | ] Plan Year, The Plan Year, beginning with the Plan Year which includes the fitst anniversary of the Employee's
Employment Commentement Date.

) | 1 Anniversary Year, The Anniversary Year, beginning with the Employee's second Anniversary Year,

[Nofe: To maximize delayed entry wunder a fwo Years of Service condition for Nonelective Contributions or Matching Contributions, the
Employer shonld elect to remain on the Auniversary Year for such contributions.]

{c) | ] Describes .
(e.g., Anniversary Year as to faculiy i Plan Year as to other employees OR 500 Hours of Service for Matching Contributions

and 1,000 Hours of Service for Nonelective Conributions,)
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16. ENTRY DRATE (2.02(D)). The Eatry Date means the Lffective Date and (Choose one or more of () through (f); select (g) if
applicable):

[ Note: For this Election 16, unless described oiherwise in Election 16(f), Matching includes all Matching Contributions; Nonelective
includes all Nonelective Contributions (except Operational QNECs); Employee/Mandatory includes Mandatory Employee Contributions
and Employee (after-tax) Contributions unless otherwise elected at 16(g). If the Employer is a Chureh, then all applicable contributions
under the Plan also include the Elective Deferral portion of the Planm.]

) vy 3) )

Alt Applicable Employee/

Contributions Matching Nonelective  Mandatory
(@ | ] Semi-munual, The first day of the first month I} OR [ 1] [ 1] i1

and of the seventh month of the Plan Year.

(b) | | First day of Plan Year, [1] OR [] [ 1] 11
{c)y | | Tirstday of eacl Plan Year quarter. 1] OR [ 1 i} | 1
(&) [ | Thefirst day of each month, [} OR {11 {1 [ ]
(e) {X] Immediate, Upon Employment Commencentent X1 OR 11 il | 1

Date or if later, upon satisfaction of eligibility conditions.

(f) 1 1 Describe:
(e.g., Immediate as to faculty Employees and semi-annual as 1o adminisirative staff Employees. 4 Church Plan may use this
option to specify an Enfry Date for Elective Deferrals. If the Plan is not an ERISA Plan, this option may be used 1o specify an
entry date later or otherwise different from those ERISA permits.)

Mandatory Contribuxtion - entry date (Choose if applicable):

(g | | Mandatory Contribution - entry date. If a different entry date applies to Mandatory and Employee (afler-fax) Contributions,
the Entry Date for Mandatory Contributions means (Choose one):

() [ ] Semi-annual The first day of the first moath and of the seventh month of the Plan Year.
2y [ ] ¥Virstdsyof Plan Year.
(3) | | Thefirst day of each month.

@ [ 1 Ymmediate. Upon Employment Commencement Date or if laler, upon safisfaction of eligibility conditions,

(5) | 1 Describe:
(e.g., Immediate as to factlty Employees and semi-cimaal as to administrative staff Employees. If the Plan is not an
ERISA Plan, this option may be used to specify an entry date later or otherwise different from those ERISA permifs, J

17. PROSPECTIVE/RETROACTIVE ENTRY DATE (2.02(D)). An Eligible Employee atter satisfying the eligibility conditions in
Election 14 will become a Participant for all applicable contributions on the Entry Date immediately following or coincident with the date
the Employee completes the eligibility conditions (if employed on that date) unless othenwise elected below (Chonse one if applicable):

(@ [ ] Immediately following the date the Employee cotpletes the eligibility conditions.

(® | 1 Imumediately preceding or colncident with the date the Employee completes the eligibility conditions.
(c) [ ] Immediately preceding fhe date the mployee completes the cligibility conditions.

(d) [ 1 Nearest the datc the Employece completes the cligibility conditions.

() [ 1 Describe:
(e.g., nearest as to faculty Employees and immediately following as to administrative staff. Employees. A Chureh Plan may tse
this option to specify the velevant date for Elective Deferrals.)

[Note: Unless othenvise excluded under Election 7, if this is an ERISA Plan, an Enployee whe remains employed by the Employer on fe
relevant date must become a Participant by the earlier af* (i) the first day of the Plan Year beginning after the date the Employee completes
the age and service reguivements of ERISA §202 (Code $410(a)) or (il) 6 months after the date the Employee completes those
requirements.}

ARTICLE 3
PLAN CONTRIBUTIONS

AMOUNT AND TYPE(S) (3.01). The amount and type(s) of confributions for a Plan Year or other specified period are those desciibed in
Election 6 above and in the Asticle 3 elections below.
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18. MANDATORY EMPLOYEE CONTRIBUTIONS (3.04(A)(3)). The Mandatory Employee Contributions wader Election G(aj are
subject to the following additional elections. The Plan will hold and adwinister Mandatory Bmployee Contributions as pretax Nonelective
Contributions.

Amount of Mandatory Employee Cantribution. The Employer shall withihold the folfowing Mandatory Employce Contributions from
Participant Compensation and contribute them. (Choase (@), (b} or (c).):

(@} | ] Uniform %. % af cach Participant's Compensation, per Plan Year.

by [ | Fixed doliar aount. § , per Plan Year.

(© | ] Deseribe: . (e.g., The greater of $560 or 3 9% of each Participant’s Compensation, per Plan Year. The time
period is the Plan Year unless otherwise elected at () below.)

[Note: The Employer under Election 18(c) may specify any definitely determinable Mandatory Employee Coniribution formula nof described

under Blections 18¢a) or (b) and/or the Employer may describe different Mandatory Employee Coniributions as applicable fo different

Participant groups.]

Type of Mandatory Employee Cantrlbution. The Mandatory Employee Contribution is being made in accordance with the following
{Choose one):

(d) | ] Condition of employment. The Mandatory Employce Contribution is a condition of employment.

(&) { 1 Trrevocable Election, An Eligible Employee may male, on or before fivst being eligible (o participate under any plan of the
Employer, an irrevocable election to contribute to (he Plan the Mandatory Employee Coniribution. (Chaose one):

() 1| Participation Condition. No Eligible Employee will become a Participant in the Plan untess the Employee makes such an
iimevacable election. This condition will not apply to Eleclive Deferrals to the extent it would violate the universal availability
rule of Treas, Reg. §1.403(b)-5.

(2) |} Emplayer Contribution Condition. No Bligible Employee will be eligible to receive an allocation of Employer
Contributions in the Plan unless the Employee makes such an imevocable election,

Additional provisions (Choose one or botl of 0 and (g) if applicable)
{e.g., month, Hour of Service, per Participant

() | | Time period, Instead of the Plan Year, the time period will be per
per montl).

(g) [ | Deseribe additional conditions related to Mandatory Employee Contributions

19. AUTOMATIC DEFERRAL (ACA/EACASOACA) (3.62(B)). The Automatic Deferral pravisions of Section 3.02(B) (Choose {a) or
(B). Also sec Election 20 regarding Automatic Escalation of Salary Reduction Agreements.):

[ Note: If the Plan intends to use the ERISA Safe Harbor Exemption, the Employer should choose (a); otherwise it risks losing the exemplion.
If this is not an ERISA Plan, the Employer should confirm that Automatic Deferral provisions are permissible under applicable law.]

{a) X} Donotapply. The Plan is not an ACA, BEACA, or QACA (skip to Election 20).

by | 1 Apply. The Automatic Deforral Effective Date is the effective date of automatic deferrals or, as appropriate, any subsequent
amendment thereto. {Complete (1), (2) and (3). Complete (4) and (3) if an EACA or an EACA/QACA. Choose (6) if applicable.).

(1) Type of Automatic Deferral Arrangement. The Plan is an (Choose a., b ore):
a. [ 1 ACA. ThePlanis an Automatic Contribution Arrangement (ACA) under Section 3.02(B)(1).
b. | 1 EACA. The Plan is an Eligible Automatic Contribution Arrangement (EACA) under Section 3.02(B)(2).

c. [} EACA/QACA.ThePlanisa combination EACA and Qualified Automatic Contribution Arrangement (QACA)
under Sections 3.02(B)(3) and 3.05(D).

[Note: If the Employer chooses FElection 19(b)(1)c., the Employer also musi choose Election 6(f) and complete Election 24 as to the Safe
Harbor Contributions under the Q4CA.]

(2) Participants affected, The Automatic Deferral applies to (Choose a., b., ¢. or d. Choose e. if applicable.):

a. [ 1 AllParticipants. All Parlicipants, regardless of any prior Salary Reduction Agreeiment, unless and until they make
a Contrary Election after the Automatic Deferral Bffective Date.

b, [ ] DFElection of at least Automatic Deferral Percentage. All Participants, except those who have in cffect a Salary
Reduction Agreement on the Automatic Deferral Effective Date provided that the Blective Deferral amount under
the Agreement is at least cqual to the Automatic Deferral Percentage.

c. { 1 No existing Salary Reduction Agreement. Al Pacticipants, except those who have in effect a Salery Reduction
Agreement on the “Automatic Deferral Effective Date regardless of the Blective Deferral amount under the
Agreement,
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d. 1 ] New Participants {not applicable to QACA). Fach Employee whose Entey Date is on or following the Automatic
Deferral Effective Date.

e. [ 1 Describe affected Participants (not applicable to QACA):

[Note: The Employer in Election 19(b)(2)e. may further describe affected Participants, e.g., non-Collective Bargaining Employees OR
Campus A Employees. All Fmployees eligible to defer must be Covered Employees to apply the 6-month correction period without excise
tax under Code §4979.

(3} Autamatic Deferral Percentage/Seheduled increases. (Choose «., b, ¢.ord):

a. [ 1 Tixed percentage. The Employer, as {o each Participant affected, will withhold as the Automatic Deferral
Percentage, % from the Parlicipant's Compensation each payroll periad unless the Participant makes a
Contrary Election. The Automatic Deferral Percentage will or will not increase in Plan Years following the Plan
Year containing the Automatic Deferral Effective Date (or, if later, the Plan Year or partial Plan Year in which the
Automatic Deferral first applies to a Participant) as follows (Choose e., f- or g.):

[Note: In order to satisfy the QACA requirements, enter an amount benween 6% and 10% if no scheduled increase.)
b, | ] QACA statutery increasing schedute. The Automatic Deferral Percentage will be:

Plan Year of application to s Pavticipant Automatic Deferral Percentage

1 3%
2 %
3 4%
4 5%
5 and thereafter 6%

¢. [ ] Otherincreasing schedule. The Aulomatic Deferral Percentage will be:

Plan Year of application to a Fayticipant Automatic Deferral Percentage

d. [ | Describe Automatic Deferval percentage:

If (3)a. or (3)d. selected, choose one of the following:

e. { | Noascheduied increase. The Automatic Deferral Percentage applies in all Plan Years,

1 [ ] Automaticincrease. The Automatic Deferral Percentage will increase by % per year up {0 a maximun

of %4 of Compensation.

a. { | Describe increase:
Change Date. If Election 19(b)(3)b., ¢., f. or g. is selected, Blective Defervals will increase on the following day each Plan Year:

h, [ ] First day of the Plan Year,
i | 1 Other: (inust be a specified or defin itely determinable date that occurs at least annually)

[Note: If Election 19(b)(3 )(h) s selected and the Change Date is other than the first day of the Plan Year, then the increases in the
schedule are accelerated by I year in order to satisfy the QACA requiirements]

First Year of Increase. The automatic increase under Election 19(b}3)e., § or g willapply to a Participant beginning with the
first Change Date afler the Participant first ias automatic deferrals withheld, unless otherwise elected below (Jeave blank if not
applicable):

i [ 1 Theincrease will apply as of the second Change Date theveafter,

k. [ 1 Describe fivst year inerense:
(2.g., the increase will apply on the Change Date occurring on or dfier the Participant has been anfonmatically

envolled for 3 months).

[Note: To satisfy the QACA requirements, the Automatic Deferral Percentage must be: () a fixed percentage whicl is af least 6% and not
more then 10% of Compensation; (1)) an increasing Awtomatic Deferval Percentage in accordance with the schedule under Election
19¢b)(3)b.; or (iii}) an aliernative schedule which musi require, for each Plan Year, an Antomatic Deferral Percentage that is at least equal
{0 the Automatic Deferral Percentage under the schedule in Election 19(b)(3)b. and which does not exceed 10%. See Section 3.02(B)(3).]
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{4y EACA permissible withdrawal. The permissible withdrawal provisions of Section 3.02(B)(2)d) (Choose a., b, ore):
a. [ 1 Donotapply.
b, |1 90 daywihdrawal Apply within 90 days of ihe first Automatic Deferral,

¢. [ 1 30-90day withdrawal. Apply, within days of the first Awtomatic Defercal {may not be less than 30 nor more
than 90 days),

(5) Contrary Blection/Covered Lmployee, Any Participant who makes a Contrary Election (Choose a. or b,; leave blank if an ACA
or a JACA).
a. [ 1 Covered Employee Isa covered employee and cantinues to be covered by the RACA provisions. [Nofe: Under this
FEleciion, the Participant's Contrary Election will remaln in effect, but the Participant wusi receive the EACA amnal
nolice.}

b. [ ] NotaCovered Employee. Isnota Covered Employee and will not continue to be covered by the EACA provisions,
[Note: Under this FElection, the Participani no longer nust receive the FACA anmual notice, bui the Plan cannot use

the six month period for relief from the excise tax of Code §4979()(1).]
(6) { | Describe Automatic Deferral:

[ Nofe: Under Election 19(b)(8), the Employer may describe Automatic Deferral provisions from the elections available under Election 19
andlor a combination thereof as to a Participant group (€.g., Antomatic Defervals do not apply to Campus A Employees. Al Ceunpus B
FEmployee/Participants are subject to an Antomatic Deferral Amount equal o 3% of Compen: ation effective as of January 1, 201 7)1

20. AUTOMATIC ESCALATION (3.02(G)). The Automatic Esealation provisions of Section 3.02(G). (Choose (1) or (b). See Election
19 regarding Automatic Deferrals. Automatic Escalation applies to Pavticipants who have a Salary Reduction dgreement in gffect.):

(a) [X} Do notapply,
&Y [} Apply. (Complete (1), (2}, (3), and if appropriate (4).);
(1} Participants aifected. The Aulomatic Escalation applies to (Choose a., b.ore)

a. [ |  All Deferring Participants. All Participants who have a Salary Reduction Agreement in effect to defer at least
" of Compensation.

b. { |  New Deferral Elections. All Participants who file a Salary Reduction Agreement after the effective date of this
Election, or, as appropriate, any amendment thereto, to defer at jeast 94 of Compensalion.

¢. 1 Describe affected Participants:

[Note: The Employer in Election 20(b)(!)c. may firther describe qffected Participants, e.g., non-Collective Bargaining Emplovees OR
Campus A Employees. The group of Participants nist be definitely determinable and if an EACA under Election 19, must be uniform]

(2) Automatic Increases. (Choose a. or b.);

a | | Automaticincrease. The Participant's Elective Deferrals will increase by % per year up to a maxinum
of 9% of Compensation unless the Participant lias filed a Conirary Election after the effective date of this
Election or, as approptiate, any amendment thereto.

b, [ | Describe increasc:

[Note: The Employer in Election 20(bY(2)b. may define different increases for different groups of Participants or iay othenwise it
Automatic Escalation. dny such provisions must be definitely determinable.]

(3) Change Date. The Flective Defertals will increase on the following day each Plan Year:
a. [ ] Tirstday of the Plan Year.

b. | 1 Other: (must be a specified or definitely deterninable date that ocettrs at least anntitily)

(4)  First Year of Increase, The Autamatic Escalation provision will apply to a Participant beginning with the first Change Date
after the Participant files a Salary Reduction Agreement (or, if sooner, the effective date of this Election, or, as appropriate, any
amendment thereto), uniess othenwvise elected below:

a. [ 1 The escalation provision will apply as of the sccond Cliange Date thereafter.

b [ 1 Describe first year increase: .
(e.g., the increase will apply on the Change Date occurring on or after the Participant has been antomatically

enrolled for 3 months).
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21. CATCH-UP DEFERRALS (3.02(D)(E)). A Participant otherwise cligible to do so (Choose («) or (b1):

() [X] Permitied. May make the following Catch-Up Deferrals to the Plan, (Choose one or botl of (1) and (2}):
(1} 1X] Age 50 Catch-Up,
(2 X} Qualified Organization (defined in Section 3,02(D)(2)) Cateh-Up (Choose a. if applicable).

a. | ] Denominational Sexvice (1.17). For purposes of Qualified Organization Catch-Ups, the Plan timits
Denontinational Service as Service for the Employer as follows:

(b [ ] Not Permitted. May not make any Catch-Up Deferrals to the Plan.

73 MATCHING CONTRIBUTIONS (EXCLUDING SAFE HARBOR MATCH AND ADDITIONAL MATCH UNDER SECTION
3.05) (3.03(A)). The Employer Matching Contribuations under Election 6(c) are subject to the following additional elections regarding type
(discretionaryffixed), ratefamount, fimitations and time period (collectively, such clections are "the maiching formula®™) and the atlocation
of Matching Contributions is subject to Section 3.06 except as otherwise provided. (Choose one or more of (a) through (); then, for the

elected match, complete (1), (2) andfor (3) as applicable. if the Employer completes (2) or (3), also complete (4), {5) or (8)):

{Note: If the Employer wishes to make any Matching Contributions that satisfy the ACP safe harbor, ihe Employer should make these
Elections under Election 24, and not under this Election 22.]

4y 2) 3 G} (5) (6)
Limit on Appy Apply
Match Deferrals Limit on Apply limit(s) per  linit(s) per
Rate/Amt Matched Match Amount lmit(s) per  payreli designated
{$/% of Elective [$/% of 1$/% of Plan Year period [no  time period
Deferralsj Conpensation] Compensation]  ["orueup”] “eae-up"]  [no P true-up”]
(@ || Discretionary - sée Section . L o 11 |1 | [
1AHB) (The Employer may,
but is not required to complele
(@}(1)-(6). See the "Note"
Jollowing Election 22.)
(b)y [ | Fixed- wniform rate/amount . o . i1 {1 I S
|1 Fixed - tiered S . [ 1 {1 O
Blective Matching
Deferral %o Rate
(e.g.,upto3) % %
(e.g,, mose than 3 up to 5) % %
% %
% %
(d) | | Fixed. Yeas of Service e e [1 [ 1 |
Years Matching
of Service Rate
(e.g., upto2) %
(e.g, mote than 2 upto 3) Yo
Y%
Y

wyears of Service" under this Election 22(d) means (Choose a. or b.):
a, [ 1 Rlgibility, Years of Service for efigibility in Blection 15,
b, [ ] Vesting, Years of Service for vesting in Blections 37 and 38.

e 11 Fixed - Based on age at end of periad o —— [1 [} S J—

Matching
Age Rate
Yo
%
Y

%
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. L SR §

(y | 1 Tixed - Job location or classification
{nmst be objectively determinable)

Location Matching
or Class Rate
%
%
%
Y

{g) | | Tixed Percent of Compensafion. % of Compensation provided the Participant's Blective Deferrals equal or exceed
% of the Participant's Compensation.

(hy | ] Deseribe: .
fe.g., A discretionary mateh applies to staff mewmbers. A fixed mateh equal to 50% of Elective Deferrals not exceeding 6% of Plan
Year Compensation applies to professors,)

[Note: A Participant's Elective Defevral perceniage is equal to the Participant's Elective Defervals {or such other amounts specified in this
Adoption Agreement) being matched divided by the Participaitt's Compensation. The malching rate/amount is the specified rate/mmount of
match for the corresponding Elective Deferral amount/percentage. The Employer inder Election 22(a) in ils discretion may determine the
amewnt of a Discretionary Matching Contribution and the maiching contribution formula or formulas. Alternatively, the Emplayer in
Election 22(a) may specify the Discretionary Matehing Contribution formula.]

Additionat Provisions (Choose if applicable)

Contributions that are matched. Matching Contributions are made only with respect to Elective Deferrals (includes Pre-Tax and Roth
Elective Deferrals) unless otherwise elected below, (Choose if applicable):

@ | ] Matching contributions will only be made with respect to the following {Choose one or more):
(1) | | Pre-Tax Elective Deferrals.
(2) { | Roth Elective Deferrals.
(3) | | Employee (afler-tax) Contributions.
(4) | | Elective Deferrals made to the following plan: : (ensier name of plan).
{5) | | Describe:

Participating Employers, The Matching Contributions will be atlocated to all Paticipants regardless of which Employer directly employs
them and regardless of whether their ditect Employer made Matching Contributions for the Plan Year unless otherwise elected below or
specified in a participation agreement. (Choose if applicable):

() [ 1 ThePlan Adwinistrator will allocate the Matching Contributions made by the Signatory Employer and by any Patticipating
Employer only to the Participants directly employed by the contributing Employer.

73. MATCHING CATCH-UP DEFERRALS (3.03(B)). Ifa Participant makes an Age 50 Catch-Up ora Qualified Organization Catch-Up
(15-year catch-up), the Employer (Choose (a), (b) or (c) as appropriafe, selecting the relevant Catch-Up Deferrals):

Qualified
Age 50 Quganization
Cateh-Ups Cateh-Ups
(a) [ ] Match, Will maich the Catch-Up Deferrals. [} [ 1
{b) | ] NoMateh. Will not mateh the Cateh-Up Deferrals. [ 1 1)

{c) [ ] Describe.
{e.g.. Will apply the discretionary matching contribution to Catch-Up Defervals but will not apply the fived marching
contribution fo catch-up deferrals)

[Note: Regardless of the Employer’s elections in Election 23, a safe harbor 403(D) Plan under Section 3 05 will apply all Matching
Contributions to Catch-Up Deferrals.]

24. SAFE HARBOR CONTRIBUTIONS/ADDITIONAL MATCHING CONTRIBUTIONS (3.05). The Employer under Election 6(f)
will {or in (he case of the Safe Harbor Nonelective Contribution may) contribute the foliowing Safe Harbor Contributions described in
Section 3.05(F) and will or may contribute Additional Matching Contributions described in Section 3.05(F). (Choose one of {u) through
(2); skip this Election 24 if Election 6() is not selected. Complete (fy and (i). Choose (), (h) andlor () i applicable.):

[Note: The Employer may elect in Appendix B io iis Adopiion Agreentend 1o offvet any non-Safe Harbor Nonelective Con fributions provided
Jor in the Plan by the Safe Harbor Nonelective Contribution elected in (a) or (b) below.]
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(@) { ] SafeHarbor Nonelective Contribution (ncluding QACA). The Safe Harbor Nonelective Contribution equals % of a
Participant's Compensation, [Nofe: The avioun! in the blank must be at least 3%. The Safe Harbor Nonelective Censtribution
applies toward (offsefs) most other Employer Nonelective Contribulions. See Section 3.05(E)(11).]

(b) | } Safe Harbor Nonelective Caontribution (including QACA)/delayed year-by-year ¢lection (maybe and supplemental
notices), In connection with the Employer's provision of the maybe notice under Seetion 3.05()(1), the Employer elecis into
safe harbor status by giving the supplemental notice and by makiug this Election 24(b) to provide for a Safe Haubor Nonelective
Contribution cqual {o % (specify amount at least equal to 3%4) of a Patticipant’s Compensation. This Election 24(b) and
safe harbor stalus applies for the Plan Year ending: (specifyr Plan Year end), which is the Plan Year to
which the Employer's maybe and supplemental notices apply.

[Note: An Employer distributing the maybe nolice can use Flection 24(b) without completing the peat. Doing so requires the Plan to
perform Current Year Testing unless the Employer decides to elect safe havbor stalus, If the Employer wishes 1o elect safe harbor status for
a single year, the Employer must amend the Plan to enter the Plam Year end above.]

() | ] Dasic Matching Contribution. A Matching Contribution equal to 100% of each Participani's Elective Deferrals not exceeding
3% of the Participant’s Compensation, plus 50% of each Patlicipant’s Elective Deferrals in excess of 3% but not in exeess of 5%
of the Participant's Compensation. See Seclions 1.47(D) and 3.05(E)(4). (Complete (1}.):

(1) Time period. For purposes of this Election 24(c), "Compensation” and "Elective Deferrals® mean Corpensation and Elective
Deferrals for: . [Note: The Employer niusi complete the blank line with the applicable time period for computing
the Basic Mateh, such as "each payrolf period, " "each calendar month, " "each Plap Year quarter* or “the Plan Year. "1

(@) { ] QACA Basic Matching Contribution. A Matching Conlribution equal to 100% of a Participant's Elective Deferrals not
exceeding 1% of the Participant's Compensation, plus 50% of each Participant's Elective Deferrals in excess of 1% bul not in
excess of 6% of the Participant's Compensation. (Complete { 1).): [Note: This election Is available only if the Employer has
elected the QACA antomatic deferrals provisions under Election 19.]

(1) Time period. For purposes of this Election 24(d), "Compensation” and "Elective Deferrals™ mean Compensation and Elective
Deferrals for: . [Note: The Employer must complete the blank line with the applicable time period for computing
the QACA Basic Match, such as "each payroll period,” Yeach calendar month,” Yeach Plan Year quarter” or “the Plan Year."]

() 1 ] Enhanced Matching Contribution (including QACA). See Sections { 47(E) and 3.05(E)(6). (Choose (1) or (3} and complete
{3) for any election.):

(1) [ 1 Uniform pereentage. A Matching Contribution equal to 94, of gach Participant's Elective Deferrals but not as 1o
Blective Deferrals exceeding 9 of the Participant's Compensation.

2) | 1 Ticred formula. A Matching Contribution equal to the specified matching rate for the corresponding level of each
Participant's Elective Deferral percentage. A Patticipant's Elective Deferal percentage is cqual to the Participant's
Elective Deferrals divided by the Participant's Compensation.

Elective Deferral Pevcentage Matching Rate
{e.g,upto5) % L
{c.g., more than 2 up to 5) % %
% %

(3) Time pertod. For pusposes of this Election 24(¢), "Compensation” and “Elective Deferrals” mean Compensation and Elective
Deferrals for: . [Note: The Ewmployer must complete the blank line with the applicable time period for computing
the Enhanced Match, such as "each payroll period,” "each calendar month, " Yeach Plan Year quarter” or "the Plan Year. N

[Nofe: The matehing rate may nol increase as the Elective Deferral percentage increases and the Enhanced Matching formula otherwise
must satisfy the requirements of Code $§401()(12)(B)(ii) and (i) (1aking into acconnt Code §401(k)(13)(D)ii) in the case of ¢ QACA).
The Employer also must limit Elective Deferrals taken into account for the En hanced Matching Contribution fo a maximun of 6% of Plan

Year Compensation.]

() Participants who will yeceive Safe Harbor Cantributions. The allocatioﬁ of Safes Harbor Contributions (Choose (1) or (2). Choose
(3} if applicable.).
{1y [ 1 Applicsto 411 Participants. Applies to all Participauts except as may be limited under Election 24(g).
(2) | 1 NHCEs only, Is limited to NHCE Participants only and may be limited further under Election 24(g). The Employer may,

however, make a discretionary Safe Harbor Contribution to one or more HCEs in & percentage or rate allocated that does
not exceed the percentage or rate allocated to the NHCIEs as 4 Safe Habor Conlribution.

(3) [ ] Applies toall Participants except Collective Bargaining Fployees. Notwithstanding Hicctions 24(f)(}) or {2}, the
Safe Hatbor Contributtions are not alocated to Collective Bargaining (union) Employees and may be fusihier limited under

Eleetion 24(g).
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(g) | ] Early Elective Deferralsfdelay of Safe Harbeor Contribution. The Employer under this Efection 24(g) applics the iules of
Section 3.05(D} to limit the allocation of any Safe Harbor Contribution under Election 24 for a Plan Year to those Parlicipants
who the Plan Administrator in applying the Otherwise Excludible Employee rule described in Section 4,06(C), treats as
benefiting in the disaggregated plan covering the Includible Employees (Choose (1) if applicable),

(1) | | Describe. Instead of using {he maximum age and service pesmilted under the Otherwise Bxcludible Employee rale, the
Sale Farbor Conlribution will be made to those Participants who have satisfied the following eligibility conditions
(The specified age and/or service conditions camiol exceed the maximunt age and service conditions permitted under the
Othervise Exchidible Fmployee vule described in Section 4.06(C).

() | 1 Ancther plan, The Employer will make the Safe Harbor Contribution to the following plan:

(i) Additionat Matching Contrihutions. See Sections | 47(F) and 3.05(F). (Choose (1) or (2).):

(1) { ] No Additional Matching Contributions. The Bmployer will not make any Additional Matching Contributions to its safe
harbor Plan.

( [ 1 Additional Matching Confributions, The Employer will or may make (he following Additional Matehing Contributions
to its safe harbor Plan, (Choose one or more of a., b., and ¢).

8. [ ] Fixed Additional Matching Contribution. The following Fixed Additional Matching Contribution (Choose () or
(i}, Complete (iii).):

iy [ ] Uniform percentage. A Matching Coniribution equal to 14 of each Participant’s Blective Deferrals but
not as to Blective Deferrals exceeding o7 of the Patlicipant's Compensation.

(i) | | Tiered formula. A Matching Contribution equal (o the specified matching rate for the cotrespending level of
each Participant's Elective Deferral percentage. A Participant's Elective Deferral percentage is equal to the
Participant's Blective Doferrals divided by the Participant's Compensation.

Elective Deferial Percentage Matching Rate
{e.g., up to 2} % %
{e.g., more than 2 up to 5) % Y%
Yo %

(iii) Time period. For purposes of ihis Election 24(i)(2)a., "Compensation" and "Elective Deferrals” mean
Compensation and Elective Deferrals for:

[Note: The Employer must complete the blank line with the applicable time period for computing the Additional
Mateh, e.g., each payroll period, each calendar month, each Plan Year guarter OR the Plan Year If the Employer
elects a match under both (1) and (i) and will apply a different time period fo each mateh, the Employer may
indicate as such in the blank Ine.]

b, [ ] Discretionsry Additional Matehing Contribution. The Employer may make a Discretionary Additional Matching
Contribution. If the Employer makes a Discretionary Matching Contribution, the Discretionary Matching
“ontribution will not apply as to Elective Deferrals exceeding % (may not exceed 6%) of the Participant's
Compensation and the total discretionary Matching Contribution will not exceed 4% of Compensation,

(i) Time periad, For purposes of this Election 24()(2)b., "Compensation” and "Giective Deferrals” mean
Compensation and Elective Deferrals for:

[Note: The Employer niust complete the Blank line with the applicable time period for computing the Additional
Discretionary Matching Conlribufion, £.2., each payroll period, each calendar month, each Plan Year quarter OR
the Plan Year. If the Employer jails to specify a time period, the Employer is deemed to have elected 1o compute ifs
Additional Matching Contribution based on the Plan Year.]

c. [ 1 Deseribe Additional Matehing Contribution formula and time period:

[Note: For any and all Maiching Contribntions, inchiding Fixed Additional Matching Contributions and Discretionary Additional
Maiching Contributions: (i) the matehing rate may not inerease as the Elective Deferral percentage increases; (i} no HCE may be emtitled
{o a greater rale of match than any NHCE; (iii) the Employer must it Elective Deferrals taken into account for the Additional Matching
Contributions to a maxinuut of 6% of Plan Year Conpensation; (iv) the Plan must apply alf Maiching Contributions to Catch-Up
Deferrals; and (v) in the case of a Discretionaty Additional Matching Confribution, the contribution amonni may 1ot exceed 4% of the
Participant's Plan Year Compensation.}

¢ [ 1 Multiple Safe Harbor Contributious in disaggregated Plan, The Employer elects to make different Safe Harbor
Contributions and/or Additional Matching Coniributions to disaggregated parts of its Plan under Treas. Reg. §1.401{k)-1(b)(4)
as follows:

(Specify contributions for disaggregated plans, e.g., as to collectively bargained employees, a 3% Nonelective Safe Harbor
Contribution applies and as to non-collectively bargained employees, the Basic Matehing Comtribuiion applies).

& 3017 Uaus Retirement Tnsurance and Annuity Company of its suppliers




Employer Contributions and Blective Deferrals 403(b)

25, NONELECTIVE CONTRIBUTIONS (TYPE/AMOUNT): (3.04(A)). The Employer Nonelective Contributions under Glection 6(d)
are subject to the following additional clections as {o type and amount. All Nonelective Contributions, other than those described in (e), are
limited to Participants who have Compensation {(and may be further fimited as described elsewhere in the Plan or this Adoplion Agreement.
(Choose ane or more of () through (d) as applicable.}:

(@) [X] Discretionary. An amount the Employer in its sole discretion may determine.

() [ ] Fixed, (Choose one or more of (1) through (8). Reference fo Participants ave limited to Pariicipants eligible 1o receive an
allocation of Nouelective Comtributions.):

() |1 Uniform %, % of each Participant's Compensation, per {e.g., Plan Year, month).
(2) 1 | Fixed dollar amount. $ , per (e.g., Plan Year, month, Hour of Service, per Participant per month).

(3) [ 1 Age-Graded. The following perceniage of each Participant's Compensation based on the Pasticipant's age on the last day
of the Plaa Year,

Age Caontribution Percentage
Yo
R,
I
RO

@ [ 1 Service-Graded. The following perceniage of each Participant’s Compensation based on {he Participant’s Years of
Service.

Years of Service Confribution Percentage
(e.g, upto2) %
(e.g., moze than 2 up to 5) %
%

———

Y

"Years of Service® under this Election 25(b)(4) means (Choose i. or ii.):
i [ 1 Eligibility, Years of Service for eligibilily in Eleclion 15,
fi. [ | Vesting. Yearsof Service for vesting in Elections 37 and 38.

(5) | | Job Classification or Business Location. The following percentage of each Patticipant’s Compensation based on the
Participant's job classification (st be objectively determinable) or business location.

Job Classification or Business Location Contribution Percentage
%
%
Y

%

(6) | ] Contract Incorporation. If the Plan is a Goverimental Plan or the Employer is a Church, contributions will be made
pursuant to the terms of a collective bargaining agreement or other written document refating to he Employees of the
Erployer, The relevant portions of the agreement or document will be attached hereto as an appendix to the Adoption
Agreement and are incorporated hercin by this reference.

(M { | Unused accamulated leave conversion. The Employer will contribute an amount equal to an Employee's current hourly
rate of pay multiplied by the Participant's number of unused accumulated leave (as sclected below). Only unpaid
accumulated leave for which the Employee has no right to receive in cash may be included.

Conversion, The following types of unused acounulated Jleave may be converied under the Plan {choose one or all that apply):
a. [ 1 Sickleave

b, [ 1 Vacationleave

c. [ 1 Personal leave

Eligible Employees. Only the following Participants shall receive the Employer contribution for nmsed accumulated leave
(¢hoose d. andfor e.; leave blank if no limitations; provided, however, that this Plan may nol be nsed to only provide benefits for
terminaied Employees):

d. [ 1 Former Emiployees. All Employees terminating service with the Employer during the Plan Year and who have
satisfied the eligibility requirements based on the terms of the Employer's accumulated benefits plans checked
betow (choose all that apply; leave blank if no exclusions):

{e.g., 55}

fi. [ ] Thevalueofthe unused accumulated Jeave must be at least § {e.g., $2,000)

i | 1 The Former Employee must be at leasl age
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. [ 1 A contribution will only be made if the tolal hours is over (e.g., 10) hows

iv. 11 A contiibution will not be made for hours in excess of {e.g., 40) hours

€. [ 1 Active Employees. Employees who have not terminated service during the Plan Year and who meet the following
requirements (select all that apply; feave blank if no exclusions):

i, [ | The Employec must be at least age (e.g., 55)
ith [ 1 ‘The vatue of the unused accumilated leave must be at feast § (e.g., $2,000}

jii. 1] A contribution will only be made if the total hours ave over {e.g., 10) hows

iv. |} A contibutien will not be made for hours in excess of (c.g., 40) howrs

(8) [ ] Describe:
fe.g.. The greater of $500 or 3% of each Participant’s Compensation, per Plan Year. Specify fime period, e.g., per Plan
Year guarter. If not specified, the tine period is the Plan Year.)

[Note: The Employer under Election 25 (b)(8) may specify any Fixed Nonelective Contribution formula not described under Elections
25(b)(1) through (7) {e.g., For each Plan Year, 2% of total compensation), and/or ihe Employer may describe different Fived Nonelective
Contributions as applicable to different Participant groups {e.g., A Fived Nonelective Contribution equal to 5% of Plan Year
Compensation applies to Campus A Participanis and a Fixed Nonelective Contribution equal to $500 per Participant each Plan Year
applies to Campus B Participants).]

(©) [ 1 Contribution for Deemed Disability Compensation {1.11{I0)). tnclude Deemed Disability Compensation. The Employer will
make Nonelective Contributiens for the disabled Participants defined below, based on their Deemed Disability Compensation
for the following periad . (Specify a fived or determinable period. Choose (1) or (2}):

(1) [} NHCEsonly. Apply only fo disabled NHCEs.

(2) 11 AN Participants. Apply to all disabled Participants.
The contribution for such Participanis shall be:
(3) [ 1 Amountset forthin (a), (b) and (d). The disabled Participants shali share in the contributions set forth in (a), (b} and (d).

@ 1] Deseribe: (must be definitely determinable (e.g., amonnt set forth in long-term disability policy).

(d) {X] Describe: Contributions in an amoual set forth in an applicable Baard resolution, collective bargaining agreemen( or
employment confract,

[Note: Under Election 25(d), the Employer may describe the amownt and type of Nonelective Contributions from the elections available
under Election 25 andlor a combination thereof as to a Pariicipa group (e.g., A Discretionary Nonelective Contribution applies to
Campus A Employees. A Fixed Nonelective Contribution equal to 3% of Plan Year Compensation applies to Campus B Employees). ]

Additional Provisions (Cheose if applicable)

(¢) | 1 Former Employees. The Employer will make Nonelective Contributions on behalf of former Employees in accordance with the
following elections (Choose (1), (2) or [€))H

[Note: If this is an ERISA Plan, then Contributions made pursuant to this Election 25(¢) must be nondiscriminatory. J

(1y | 1 Biscretionary. The Employer may contribute an amount the Employer in its sole discretion may deternine with regard to
one or more former Employees, to be allocated and administered as described more fully in Section 3.04(D).

(2) [ ] Percentof Deemed Includible Compensation. The Employer will contribute 9% of each Participant’s Includible
Compensation cach Plan Year commencing wilh the Plan Year in which the Participant has Separated from Service and
tiren for the next calendar years (not to gxceed 5 calendar years) following the Plan Year in which the Participatit
Separated from Service.

(3) [ ] Desaibe:

[Note: The Employer under Election 25 (e)(3) may specify any definitely deferminable contribution or allocation formule. No former
Employee will be eligible to receive such an allocation for a calendar year beginniug more than 5 years after the Employee Separated from

Service.}
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Eligible Former Employees. Such contributions will be made with respect to the following Participants (Choose (4) or (Sh
(4) 1} Al Former Employees.
(5) [ 1 Thefollowing Former Euiployees (Choose one or more of a. through e ).

a. | ] Unien Eaployees. Colectively bargained employees who patticipate in the following unions:

b. | ] Non-Unien Employecs. Employces whose employnient is not governed by a collective bargaining agreeiment
between the Employer and employee representatives.

¢. 1 | Schoolsuperintendent,
d. | 1 Sechool principals.

e. | 1 Deseribe inclusion: )
(e, inchude administration Fmployees). [Note: Must be definitely determinable.j

26. NONELECTIVE CONTRIBUTION ALLOCATION (3.04(B)). The Plan Administrator, subject to Section 3.06, will allocate to cach
Participant any Nonelective Contribution (excluding QNECs) under the following contribution allocation formula (Choose one or nore of
{a) through (g) as applicable.).

(@) | ] Prorata, Asauniform percentage of Participant Compensation.

(6} [ ] Permitted disparity (Integrated). In accordance with the permitted disparity allocation pravisions of Section 3.04(B}2), under
which the "Bxcess Compensation” means Compensation in excess of the integration level provided below {Choose (1) or (2)):

% (nol exceeding 10024) of the Taxable Wage Base in effect on the first day of the Plan Year,
(ot exceeding the Taxable Wage Base).

() [ ] Percentage amount,
rounded to the next highest §

{2 | 1 Doellar amgunk The following amount: § (not exceeding the Taxable Wage Base in effect on the first day of the

Plan Year).

(¢) | | Incorporation of contribution fermula. The Plan Administrator will allocate any Fixed Noneleckive Contribution under
Election 25(b) or Mandalory Emplaye¢ Contributions under Election 18 in accordance with the contribution formula the
Employer adopts under that Election.

(d) [X] Classifications of Participants. In accordance with the classifications allocation provisions of Section 3.04(B)(3). (Complete
() and (2).):
(1) Deseription of the classifications. The classifications are (Choose a., b. or e, J:

[Note: Typically, the Employer would elect 26(d) where it intends to salisfy nondiscrimination requirements using Srypss-testing™ under
Treas. Reg. §1.401(a)(4)-8. However, choosing this election does not necessarily require application of cross-testing and the Plan may be
able to satisfy nondiscrimination as to ifs classification-based allocations by testing allocation rates. This allocation method does not result
in & design-based safe harhoy allocatfon.}

a. [X] Eachin own classification. Each Patticipant constitutes a separate classification.
6. | 1 NHCES/HCEs, Nonhighly Compensated Employee/Participants and Highly Compensated Employce/Participants.

G i 1 Describethe classifications:

[Note: Any classifications under Election 26{d) must be clearly defined in a manner that will not violate the definite predetermined
allocation reguirement of Treas. Reg. §1.401-1(b)(1)(ii) and can only be changed through a Plan anendment. The classifications canitol
limit the NHCEs benefiting under the Plan only to those NHCE/Pariicipants with the lowest Compensation andlor the shortest periods of
Service and who may represent the mininuin number of henefiting NHCEs nrecessary fo pass coverage under Code §410(h). The Employper
must advise the Play Administrator or Vendor in writing as fo the allocation rate applicable to each Participant under Election 26(d}(1}a.
or applicable to each classification wnder Elections 26(d)(1)b. or c. for the allocafion Plan Year]

(2)  Allocation metliod within each classification. Allocate the Nonelective Contribution within each classification as folfows
{Chaose w., b, orc.):

a. [ 1 Prorata Asa wniform percentage of Compensation of each Pagticipant within the classification. ~

b, [ ] Fiatdottar, The same dollar amount to cach Participant within the classification.

e. [X!] Deseribe: Anamount detenmined with respect to each Employee classification/pogsition within the applicable
Board resofution, collective bargaining agreement of employmient contract and not to exceed the IRC 415 limits
{e.g., Allocate pro rata to NHCEs and flaf dollar to HCEs.)

(&) [ 1 Agebased.In accordance with the age-based allocation provisions of Section 3.04(B)(4). The Plan Administiator will use the
Actuarial Factors based on the following assumptions (Complete both (1) and (2). J

(1) luterest rate, (Choose a., b.oore):
a [ 1 15% b, ] 80% e. {1 85%
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(2)  Moriality table. (Choose a. or b.):
a. [ 1 UP-1984, See Appendix C.

b [ 1 Alternative:
(Specify 1983 GAM, 1983 1AM, 1971 GAM or 1971 1AM and attach applicable tables using such mortality table
and the specified interest rate as replacement Appendix C.)

Participating Employers. The Nonelective Contributions will be allocated to all Participants regardiess of which Employer diveclly
employs them and regardless of whether their direct Employer made Nonelective Contributions for the Plan Year unless otherwise elected
below or specified in a participation agreement. (Choose if applicable):

(O | ] The Plan Adwinistrator will allocate the Nonelective Contributions made by the Signatory Employer and by any Participating
Employer only to the Participants directly employed by the contributing Employer,

[Note: If the Emplayer elecis 26(f), the Employer should also elect 10()(®), to disregard the Compensation paid by "¥¥ Participating
Ewmployer in determining the tdfocation of the "X" Participating Employer confribution to a Participant (and vice versa) who receives
Compensation from both X and Y. Election 26(f) does not apply to Safe Harbor Noselective Conlributions,]

{g) | )| Describe:
{e.g., Pro rate as to Campns A Participants and Permitted Disparity (two-tiered at 100% of the SSTHB) as to Campus B

Participants.,)

27. ONEC (PLAN-DESIGNATED) (3.04(C)(1)). The following provisions apply regarding Plan-Designated QNECUs (Choose {a} or (8).):

[Note: Regardless of its elections under this Election 27, the Employer under Section 3.04(C}(2) may elect far any Plan Year where the
Plan is using Current Year Testing to make Operational QNECs which the Plan Administrator will alfocate only to NHCES jor purposes of
correction of an ACP test failure.}

(&) [X] Notapplicable, There are no Plan-Designated QNECs.
(0 | 1 Applies. There are Plan-Designated QNECs to which Ihe following provisions apply (Complete (1), (2) and (3).):

(1)  Noneleetive Contributions atfected. The following Nonelective Contributions (as allacated to the designated allocation group
under Blection 27(1)(2)) are Plan-Designated QNECs (Choose a. or b.):

a [ 1 AlL Al Nonelective Contributions.
b, | ] Designated. Only the following Nonelective Contributions under Election 25:
(2)  Allocation Group. Subject to Seetion 3.06, allocate the Plan-Designated QNEC (Choose a. or b.):
a. [ ] NHCEsonly. Only to NHCEs under the method elected in Election 27(b)(3).
b. [ | AllParticipants. To all Participants under the wcthod efected in Etection 27(b}(3).

(3) AHocation Method, The Plan Administrator will allocate a Plan-Designated QNEC using the following method (Chaose a., b,
coord):

a. [ 1 Prorxata,

b. { 1 Flat dollar.

c. [ ] Reverse. See Section 3.04(C)(3).

d. | | Describe: .

[Note: Any allocation method the Employer elects under Election 27(0)(3)d. must be definitely determinable. See Seetion 4.10(C) as to
targeting Hmitaiions applicable to QNEC nondiscrimination testing.}

28, ALLOCATION CONDITIONS (3.06(B)Y(C)). The Plan does not apply any allocation conditions to: (1) Elective Deferrals; (2) Safe
Harbor Contributions; (3) Mandatory Employee Contributions; (4) Employee (after-tax) Contributions; (5) Additional Matching
Contributions; or (6) Roliover Contributions. To receive an allocation of Matching Contributions, Nonelective Contributions or Participant
forfeitures, a Participant must satisfy the following allocation condition(s) (Choose (a) or (b). Choose (¢} if applicable.):

() [X] No conditions, No aflocation conditions apply to Matehing Contributions, to Nonelective Contributions or to forfeitures,

)y [ ] Conditions. The following allocation conditions apply to the designated Contribution Type and/or forfeitures (Choose one or
more of (1) through (7). Cheose Contribution Type as applicable.):

[Note: For this Election 28, excepi as the FEmployer describes othenwise in Election 28(b}(7) or as provided in Section 3.04(C)(2)
regarding Operational ONECs, Mafching includes all Matching Contributions and Nonelective includes all Nonelective Coniributions to
which allocation conditions may apply. The Employer under Election 28(b)(7) may not impose an Hour of Service condition exceeding
1,000 Hours of Service in a Plan Year]
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) @ ®) @
Matching,
Nonelective
and Foyfeitures Matching Nonelective  Forfeitures
() || None N/A [ 1 1] il
{See Blection 28(z))
() [ 1 $501Hoursof Service/terminees [ ] OR 1} [ 1] I 1
(91 consecutive days if Elapsed Time).
See Scetion 3.06(B)(1)(b).
(3 [ ] Lastday of the Plan Year, i1 OR [ ] {1 | 1]
(4) [ ] Lastdayofthe Election 28(c) time period, I3 OR [ ] |} [}
5y 11 1,060 Hows of Service in the Plan Year (| OR (] [ 1] {1
(182 consecutive days in Plan Yeav if Elapsed
Time),
6) | ] Hours of Service within the Election 28(c) time [ ] OR S | Y N

period, (specify Hours of Service at contribution
type but not exceeding 1,000 Hours of Service ina
Plan Year).

(7y | | Deseribe conditions:
(e.g., Lust day of the Plan Year as (o Nonelective Contributions for Participating Employer "A" Participants. No
allocation conditions for Participating Employer "B” Participants. J

(¢) 11 Time period. Under Section 3.06(C), apply Elections 28(b)(4), (b)(6) or (HY(T) 1o the specified confributions/forfeitures based
on each (Choose one or more of (1} through (3). Choose Contribution Type as applicable.):

(1) 1) Plan Yenar, [ 1 OR [1] [ 1 i
(2) |} Plan Year quarter, [ oRr [ 1] Pl [
(3) [ ] Calendar month, L1 OR 1 i1 [ 1
(4) [ ] Payroll period. P OR {1 11 il

(53 | } Describe time period:
[Note: If the Employer elects 28(0)(4) or (D){6), the Employer nuist choose (¢). If the Employer elecis 28(b) (7), choose (c) if applicable.]

29, ALLOCATION CONDITIONS - APPLICATION/WAIVER/SUSPENSION (3.06(D)/(I7)). Under Section 3.06(D), in the event of
Severance from Employment as described below, apply or do not apply Election 28(b) altocation conditions to the specified
contributions/forfeitures as follows ({f the Employer elects 28(b), the Employer musf complete Election 29. Choose (u) or (). Clioose (¢},
{d) or () if applicable.).

INoie: For this Election 29, except as the Employer describes otherwise in Election 28(b)(7), or as provided in Seciion 3.04(C}2)
regarding Operational QNECs, Matching inclides all Matching Contributions and Nonelective includes all Nonelective Coniributions {o
which allocation conditions may apply.]

(@ [ 1 Total waiver or application. If a Participant incurs a Severance from Employment on account of or following death, Disability
or attainment of Normal Retirement Age or Eatly Retirement Age (Choose (1) o¥ {2).):

(13 [ 1 Donotapply allocation conditlons. Do not apply elected allocation conditions to Matching Coniributions, to
: Monelective Contributions or to forfeitures.

(2) || Apply aliocation conditions. Apply elected allocation conditians fo Mateling Contributions, to Nonelective
Contributions and to forfeitures.

(b) [ 1 Application/waiver asto Contribution Types events. If a Participant incuts a Severance from Employment, apply altocation
conditions excepr such conditions are waived if Severance from Employnent is on account of or following death, Disability or
attainment of Normal Retivement Age or Early Retirement Age as specified, and as applied to the specified Contribution
Typesiforfeitures (Choose one or niore of {1} through (4). Choose Coniribution Type as applicable.).

@) @) 3) 4
Matching,
Noneleetive
and Forfeitures Matching Nonclective  Forfeitures
() [ ] Death. i1 OR 11 i1 11
(2) [ ] Disability. {1 OR [ ] I1 [1]
(3) | | Nermal Retirement Age. il OR [1 [ 1 [1]
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@ [ ] Tarly Retirement Age. [1 OoRr {1 i1 i1

Suspension, The suspension of allocation conditions of Section 3.06(F) (Code Section §410(b) fail-safe provisions) does not apply unless
otherwise elected below (Choose (¢), (d) or (e} if applicable.):

(¢©) 1 1 Bolh. Applies both to Nonelective Contributions and to Matching Contributions.
(dy | ] Nonelective. Applies only to Noneleciive Contributions.

() [ ] Match, Applics onlylo Matching Contributions.

30. FORFEITURE ALLOCATION METHOD (3.07). [Note: Even if the Employer elects immediate vesting, the Employer should
complete Election 30. See Section 7.07.) The Plan Administeator will ailocate a Participant forfeiture attributable to all Contribution Types
or atiributable to all Nonelective Conttibutions or to all Matching Contributions as follows (Choose one or nore of (a) through (g) and
chaose Contribution Type as applicable. Choose (f) only in conjunction with at least one other election.):

(1 ) (3)
All Nonelective Matching
Farfeitures Forfeitares  Forfeitures
(@) 1 ]| Additlenal Nonelective. Allocate as additional Discretionary {1 OR [} ]
Nonelegtive Conteibution.
(by | | Additional Match, Allacate as additional Discretionary 11 or | 1 i1
Maltching Contribution.
© | ] Reduce Nonelective, Apply to Nonelective Contribution. [ 1 OR i} (|
(@) §{ | RedueceMatch. Apply to Matching Confribution. [ 1] OR [] [ 1
(& { ] Prorata Allocale prorata based on Compensation, 11 OR [ ] 11
(f) 11X} Plan cxpeuses. Pay reasonable Plan expenses. Ix] ORr i1 [ i

(See Section 7.04(C).)

(g [ ] Deseribe:
(e.g., Forfeitures attribuiable to transferred balances from Plan X are allocated only fo former Plan X pavticipants. J

31, IN-PLAN ROTH ROLLOVER CONTRIBUTION (3.08(E)}. The following provisions apply regarding In-Plan Roth Rollover
Contributions {Choose (a) or (b); also see Election (d)(1}) in Appendix B; leave blank if Election G{)(T) is not selected ):

a) |X] Nat Applicable. The Plan does not pennit In-Plan Roth Rollover Conttibutions.

(b) { | AppHes. The Plan permits In-Plan Roth Rollover Contributions to the extent permitted by the Investment Arrangement
Documentation with regard to the following amounts. {Choose one or both of (1) and (2).)

(1) |} Otherwise distributable amounts. This provision is effective the later of September 28, 2010, the Plan or Restatement
Effective Date, or . (entex later effective date if applicable).

(2) | | Otherwise nondistributable amounts. This provision is effective the later of Janmary I, 2013, the Plan or Restatement
Effective Date, or {enter later effective date if applicable).

32. EMPLOYEE (AFTER-TAX) CONTRIBUTIONS (3.09). The following additional efections apply to Employee Contribulions under
Election 6(¢). (Choose (a) if applicable ).

(@) 1 | Additional limitations. The Plan permits Employee Contributions subject to the following limitations, if any, in addition to
those alteady imposed wnder the Plan:

ARTICLE 4
LIMITATIONS AND TESTING

13, ANNUAL TESTING ELECTIONS (4.06(B)). The Employer makes the following Plan specific annual testing elections under Section
4.06(13), These elections under (a) and (b) are effective for the Plan Years indicated and remain in effect until the Employer amends the
Plan (Church Plans, Governmental Plans and Plans intending 1o use the ERISA Safe Harbor Exemption do not need fo complele Election
33. Al other sponsors should complete {a) and choose (b) andlor (¢) if applicable):

(8) ACP test/Safe Havbor. (Choose {13, (2) or (3));
(1) [ | Notapplicable, The Plan does not permit Matching Contributions or Employee Contributions.
{2) 1 ] ACP test applies. (Choose a. or b.):

a. [ | Current year testing metliod.
b. [ 1 Prior year testing method.
(3) [ | Safe Harbor, The Plan docs not apply the ACP lest,
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HCE deteymination. The Top-Paid Group election and (he ealendar year data election are not used unless elected below (Choose one or
both of (b} and (¢} if applicable.):

() { | Top-paid group clection applies,

(¢) [ I Calendar ycar data election (fiscal year Plan only) applies.

ARTICLE 3
VESTING REQUIREMENTS

34, RETIREMENT AGE (5.01).

NORMAL RETIREMENT AGE. A Participant attains Normal Retirement Age under the Plan and becomes fully Vested on the following
date (Cheose one);

(2} I|XI Speeific age. The date the Participant altains age _59 1/2_. fNofe: If this is an ERISA Plan, the age may not exceed age 65.]

() { } Age/participation. The tater of (he dale the Participant aitains age or the anniversary of the first day of the Plan
Year in which the Participant commenced participation in the Plan, [Note: If this is an ERISA Plan, the age may not exceed dge
65 and the anniversary nay not exceed the 5ih.J

(¢} 1 ] Sum of age plus service. The date (he Participant'’s age plus service equal . [Note: This election may not be nsed if this is an

ERISA Plan.}

(&) | | Describe:
(For example, the later of the date the Participant attaing age 65 or the date the Participant is credited with 10 Years of Service)

[Note: If this is an ERISA Plan, the age may not exceed age 65 and the quniversary ey nol exceed the Sth.)
EARLY RETIREMENT AGE. (Choose (e), () or (&)):

{e)} [X] Not applicable, The Plan does not provide for an Eatly Retirement Age.

() | | Eavly Retivement Age. Early Retirentent Age is the later of: (i) the date a Participant attains age ; {ii) the date a Parlicipant
reaches the anuiversary of the first day of the Plan Year i which the Participant commenced participation in the Plan; or
(iii) the date a Parlicipant completes _____ Years of Service.

[Note: The Employer should leave blank any of clanses (), (i) and (iii) which are not applicable.}
If (1)(iH) 1s selected, "Years of Service” under tlis Blection means (Choose (1) or (2)):
(1) { ] Eligibility. Years of Service for eligibility in Election 15,
(2) | ] Vesting. Years of Service for vesting in Elections 37 and 38.

{g) | 1 Describe:

[Note: Election of an Early Retirement Age does nol affect the time al which o Participant may receive a Plan distribution.]

35, ACCELERATION ON DEATII, DISABILITY OR ATTAINMENT OF RETIREMENT AGE (5.01 and 5.02). If selected below,
then irrespective of any vesting schedule selocted at Election 36, a Participant will be fully vested if the Paiticipant incurs a Severance from

Employment as a result of death or Disability or is employed on or after atlainment of Barly Retirement Age (Choose one or more; leave
blank if none apply or if the Plan provides full vesting for all Participants):

{a) [X] Death,
{b) [X] Disability.
(¢} [X] Early Retivement Age.

16, VHSTING SCHEDULE (5.03). A Participant has a 100% Vested interest at all times in Accounts aitributable to Elective Deferrals,
(NECs, Mandatory Bmployee Contributions, Employee (afier-tax) Contributions, Safe Harber Contributions (other than QACA Safe
Harbor Contributions), Noneleetive Contributions to former Employees under Scction 3.04(D), and Rallover Contributions. The folowing
vesting schedules apply to Matching Contributions and to Nonelective Contributions, except that the vesting schedute in () applies only to
QACA Matching Contributions or to Nonclective Contributions in a QACA (Choose (a) or (b); choose {c) only if the Plan is a 4CA.
Choose (d) if applicable ).

[Note: If the Plan is an ERISA Plan, the Employer must provide inmediate 100% vesting if the Service condition under Election 14 exceeds
one Year of Service or is move thai tiwelve months.}

(a) [X] Immediate vesting. 100% Vested at all times in all Accounts.

[Note: The Employer should elect 36(b) if any Contribution Type is subject o a vesting schedule. If the Employer elects immediale vesting
wunder 36(a), the Employer should noi complete the balance of Election 36 or Elections 37 and 38, except as noted therein. If this is an
ERISA Plan, the Employer must elect 36(a) if the eligibility Service condition under Election 14 as to all Contribution Types (except
Eleotive Defeirals and Safe Harbor Contributions) exceeds one Vear of Service or more than 12 months, The Employer must elect 36(bX1)
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i an ERISA Plan as to any Contribution Type where the eligibility service condition exceeds one Year of Service or more than 12
months.]

{6y [ 1 Vesting schedules: Apply the following vesting schedules to any Account other than QACA Safe Harbor Contributions (Choose
one or more of (1) thraugh (5)):

) (2) & (4)
All Additional
Contributions Nonelective Matching Matehing (see
Section 3.03)
(1) [ ] Imnnediate vesting, N/A [] [ ] [ ]
() | 1 6-year graded. ) {1 OR [ ] 1] il
3) | | 3-year cliff. 11 OR i1 Pl [1]
(#) | | Modified ERISA Schedule. [1] OR [1] [ 1] 1]
Years of Service Vested %
—_ ok
— _ %
- %
S Y
- )
__ormore 100 %
(5) | | Modified non-ERISA Schedule. [1 OR 11 L1 [1
Years of Service Vested %
— _ %
— _ %
— %
—_— _ %
— _ %
__armore 160 %

[Note: If the Plan is not subject to ERISA, the vesting schedule must be at leasf as rapidly as a 15-year cliff {or a 20-year cliff for a group
of emplayees limited fo quedified public sufety employees defined in Code § 72()(10)(B)) or a 5 to 20 year graded vesting sehedule. If the
Plan is an ERISA Plan, the vesting schedule must be at least as yapid at each point in the schedule as a G-year graded ov 3-year cliff}

(© | } QACA vesting schedule: Apply the following vesting schedule to QACA Safe Hatbor Contributions. (Chaose (1), (2) or (3} if
the Plan is a G4 CA):

(1) [} 2-year cliff. 100% Vested after the Participant completes 2 Years of Service.
(2 | 1 DImmediate vesting. 100% Vested at all times.
3y 1 1 Modiied

Years of Service Vested %
Less than | %
i %

2 _ 100 %

() [ ] Special vesting provisions: i ~

{Nate: Any special vesting provision specified under Election 36{d) nust be definitely determinable. If the Plan is not subject to ERISA, the
vesting schedule must be at least as rapidly as a 15-year eliff (or a 20-year cliff for u group of employecs Iimsited to gualified public safety
employees defined in Code § 72(0(10)B)) or a 5 to 20 year graded vesting schedule. If the Plan is an ERISA Plan, the vesting schedule
st be at least as rapid at each point in the schednle as a 6-year graded or 3-year cliff’]
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37. YEAR OF SERVICE - VESTING (5.05). (Complete (b). Choose {a) if other than 1,000 Hours of Service. ): [Note: If the Employer
elects the Elapsed Time Method or elects immediate vesting, the Employer should not complete Election 37 and 38 unless it elects to apply
a Year of Service for vesting wnder Election 22(d), 25(h)(4) ov Election 34(1}(2).1

(a) | | Yearof Service. An Employes must complete at least Hours of Service during a Vesting Computation Period to receive
credit for a Year of Seiviee under Article S, [Note: If the Plan is an ERISA Plan, the number may not exceed 1,000. If left biank,
the requirement is 1,000.]

(b} Vesting Computation Period. The Plan measures a Year of Service bused on the following 12-consecutive month periad: (Choose
{1) or (2):
{1y [ ] Plan Year.
(2) | 1 Auniversarvy Year.

38, EXCLUDED YEARS OF SERVICE - VESTING (5.05(CY). The Plan excludes the following Ycars of Service for purposes of vesting
(Choose ane or more of (a) through (e) if applicable):

(@) [ ] Age 18, Auny Year of Service tefore (he Year of Service during which the Participant attained the age of 18,

(6) { ] Prior to Plan establishment, Any Year of Service duting the period the Employer did not maintain this Plan or a predecessor
pla,

() | | Parity Breakin Service. Any Year of Service excluded under ihe rule of patity. See Section 5,06(C).
(d) [ ] Prior Plan terms. Any Year of Service disregarded under the terms of the Plan as in effect prior to his reslated Plan,

(e) | | Other exclusions:

[Note: Any exclision specified under Election 38(e} nmst be definitely determinable, and if the Plan is an ERISA Plan, must comply with
ERISA §203 and not discriminate in favor of HCEs.]

ARTICLE 6
DISTRIBUTION OF ACCOUNT BALANCE

39, POST-SEVERANCE DISTRIBUTIONS. The provisions in this Eleetion 39 apply to distiibutions to Participans following Severance
from Employment, (Complete (a), (b} and (c). Chaose {d} and (2} if applicable.)

(a) Mandatory Distribution {(6.01{5)/6.08(D)). The Plan provides or does not provide for Mandatory DHstribution of a Participant's
Vested Account Balance following Severance from Employment, as follows (Chaose (1) or (2).):

(1) [X] NoMandatory Distribution. The Plan will not make a Mandatory Distribuiion (i.e., Participant consent is required for all
distributions) following Severance from Employment. '

(2) 1 | Mandatory Distribution. The Plan will make a Mandatory Distibution following Sevesance from Employment to the
extent permitted by the lnvestment Arrangement Documentation.

Amount Jimit. The Mandatory Distribution maximum amount is equal to (Choose a., b. or c.; Choose d. if upplicable).
a. [ ] 35,000
b [ ] $1,060.

¢. | | Specify amonut: § (may nol exceed 35,000 if this is an ERISA Plan).

[Note: This election only applies fo the Mandatory Distribution maximum amount. For ather Plan provisions subject to a $5,000
Jimit, see Election ()(6) in Appendix B.]

Automatic IRA vellover. With respect to Mandatory Distributions of amounts that are $1,000 or less, if a Participant makes no
election, the amount will be distributed to the Participant unless otherwise elected below.

d. [ } IfaPatticipant makes no election, then the amount wilt be antomatically rolled over to an IRA provided the amonnt is
at least § . (Specify an amonnt greater fhan 30 and less than $1,000.)

Application of Rolovers to amount Bmit, In detetmining whether a Participant's Vested Account Balance exceeds the
Mandatory Distribution dollar limit in Election 39(a)(2), the Plan (Choose . or f):

e. [ ] Disregards Roliover Contribution Account,

£ [ 1 Includes Roliover Contribution Account.
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{b) Defaulf Distribution Methods (6.03). If the Tnvestment Arrangement Documentation does not speeity the distribution which would
apply, the following distribution methods are available for a Patticipant, subject to any limitations it the Plan or the Investiment
Arrangement Documentation. (Choose one or more of (1) through (6}):

{1y [X] Lump-Sum.

(2) [ | Installments only if Participant subject to Tifetinie RMDs. A Patticipant who is required 1o receive lifctime RMDs may
receive installments payable in monthly, quarterly or annual instaliments equal {o or exceeding the annual RMD amount.

(3) X} Installments,

(4) [X] Annuity. Distribution of an Annuity Contract that the Vendor provides or putchases with the Pasticipant’s Vested Account
Balance,

(5) [X] Ad-Hoe distributions,
(6) [ | Describe distribution method{s):

[Note: The Employer under Election 39(b}(6) may describe Severance from Employment distribution methods Jfrom the elections
available under Election 39(b) and/or a combination thereof as fo any. (i} Participant group {e.g., Division A Employee Accounls are
distributable tn a Lump-Sum OR Accounts of Employees J ired after "s" date are distribufable in a Lump-Sum. Division B Employee
Accounts ave distributable in a Lump-Sunt or in Installments OR dccounts of Employees hired onfbefore "'x" date are distributable in
a Lump-Sum or in Installments.); (i) Contribution Type {e.g., Discretionary Nonelective Coniribution Accoimts are distributable in a
Lunp-Sum. Fixed Nonelective Contribution Accownts are disiributable in a Lump-Sum ot in Installmenis); andfor (iii) merged plan
account now held in the Plan (e.g., The accounts from the X plan merged into this Plan continue fo be distributable in accordance
with the X plan terms fsupply teyms] and not in accordance with the terms of this Plan). An Employer's election nnder Election
39(b)(6) must: (i) be objectively determinable; (ii) not be subject to Employer or Plan Administvator discretion; (iii) be
nondiscriminatory Gf the Plan is an ERISA Plan); and (iv} preserve Protected Benefils as requived.]

(¢} Limitations on Distribution Methods (6.03). An Investment Arrangement may distribute to a Participant (Choose (1) or (2) below):
(1) [X] Under any distribution method available under the Investment Arrangement Documentation.

(2) | | Onlyunder those distribution methods selected in Election 39(b) which are available under tire Investment Arrangement
Documentation.

(d) 1 | Delay of Distribution (6.01(B)). Except as otherwise provided in the Plan (such as Marntatory Distributions and RMDs),
distribution to a Participant who has incurred a Severance from Employment will not commence prioy (o (Choose (1) or (2)):

{1} | 1 Attainment of age .
{2) [ | Describe:

[Note: An Employer's election under Election 39(d) must: (i) be objectively determinable; (ii) not be subject to Employer or Pl
Adminisirator discretion; (i) be nondiscriminatory (if the Plan is an ERISA Plan); and (iv) preserve Protected Benefits as vequired.]

(&) | 1 Acceleration. Notwithstanding any later specified distribution date in this election, a Parlicipant may elect an eattier distribution
following Severance from Employment (Choose ane o' both of (1) andlor (2))

(1) [ 1 Disability. If Severance from Employment is on account of Disability or if the Participant incurs a Disability following
Severance from Employment.

(2) [ | Hardship. Ifthe Participant incurs a hardship under Section 6.07(C) following Severance from Employment.

46. IN-SERVICE DISTRIBUTIONS/EYENTS (6.01(D)). A Participant may elect an [n-Service Distribution of the designated
Contribution Type Accounts based on any of ihe following events in accordance with Section 6.0H{D) (Choose {u) OR (b))

[Note: If the Employer elects any In-Service Distribution option, a Participant may elect 1o receive as many In-Service Distributions per
Plan Year (with a mininuuh of one per Plan Year) as the Plan Administrator's In-Service Distribution form or policy may permit. if the
form or policy is silent, the num ber of In-Service Distributions is not Timited.)

@ [ | None ThePlan does not penmit any In-Service Distributions except as to any of the following (if applicable): (i) RMDs under
Section 6.02 and (it} Protected Benefits. Also see Section 6.01(D)(5) wilh regard to Roliover Contributions, and Emiployee
Conlributions.

(b) [X] Permitted. In-Service Distributions ate permilted as follows fiom the designated Contribution Type Accounts (Choose one or
move of (1) through (9).):

[Note: Unless the Employer elects ofherwise in Election (B)(9) below, Elective Doferrals nnder Election 40(b) includes Pre-Tax and Roth
Deferrals; Matching Contributions heludes Additional Matching Contributions (irrespective of the Plan's ACP lesting status); Elections
ynder columns (3) and (4) apply to Employer contributions held in annuity contracis; Elections under column (5} apply lo Employer

contributions in Custodial Accounts.]
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Noste. Except for
Election 40(a)
exceptions,

(1

@)

Age (Choose one or
more of a. through d.)

a. {X] Age_ 359172 (must
be at least 59 1/2).

b, I} Age (may

be fess than 39 1/2).
c. [

The Participant must
have attained
age and
completed
Plan participation
or __ Yearsof

Service for purposes of

vesting. (Fill in
whichever blank
applies.)

Upon attaining
Normal Retirement
Age

(Normal Retirement
Ape must be at least
59 172)

Hardship

d 1

€)
{4
5}

1X]
IXi
(1

Disability.

year contributions.
(specify mininnan of fvo
years)

© 1

nonths of
participation. (specify
minimum of 60 months)

Qualified Reservist
Distribution., Sze
Section 6.01(D)(10).

Deented Severance
Distribution.
See Section 6.11.

(O

® 1]

(% [ 1 Describe

years of

(1
Al

Contrib,

N/A

1X]

N/A

Age and participation. | ] OR

b

N/A
IX]
N/A

N/A

N/A

(]

Employer Contributions and Elective Deferrals 403(b)

@)
Llective
Deferrals

i1

€))
Matehing
Contrib,

[

No

{See Election

A0(a))

OrR |}

NIA {1

11 1]

OR [ ] [

1X]
[
N/A

i
i1
i1

OR

N/A

il N/A

COR

[1] [)

Mandatery

)]
Safe Harbor
Contrily,

1]

(5)
Custodial
Account

[1

(6)
QNECs
[ ]

“)

nelective/

[]

L] 11 i

N/A NfA

L]

i1

[1 L] L1

N/A

]
N/A

N/A

(1
N/A

X NIA

]

i N/A

N/A N/A N/A

N/A N/A NIA NIA

M1 {1

[Note: The Employer under Election 40(b)(9} may descrilbie
40 and/for a combination thereaf as to any: (i) Participant group (e,

In-Serviee Distribution provisions from the elections available under Election
Division A Employee Accolnttis are distributable at age 59 1/2 OR

Accotnts of Employees hired onfbefore "x" date are distributable af age 59 1/2. No In-Service Distributions apply to Division B Employees
OR to Employees hived after "x" date, ); (i} Contribution Type (e.g., Discretionary Nonelective Coniribition Aeccounts are disiributable on

Disability. Fixed Nonelective Contribution Accounts are distributa
(e.g.. The accounts from the X plan merged info this
with the X plan terms [supply ternis] and not in accordance with the terms of this Plan). An E

plan account now held in the Plan

ble on Disability or Hardship (non-safe harbor)); andior (iii) merged
Plan coniinue to be distributable in accordance

3,

mployer's election under Election 40(0)(9)

must: (i} be objectively determinable; (i) not be subject to Employer discrefion; (iii) preserve Protected Benefils as required; (iv) be
wondiscriminatory i this is an ERISA Plan; and (v) nol pernitt an "early" distribution of

6.02(F) and 9.02(C)(3).)
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41. IN-SERVICE DISTRIBUTIONS/ADDITIONAL CONDITIONS (6.01(D)). The following additionat conditions apply to In-Service
Distributions under Election 40(b) (Choose (@), {b), (¢}, (d) andlor () if applicable.):

(@) [ 1 ¥00% vesting required for accounts that ave subject to a vesting schedule. A Participant may not reccive an In-Service
Distribution wnless the Participant is 100% Vested in the distributing Account. This restriction applies to (Cheose one or more

of (1) or (2)):

(1) [ 1 Hardship distributions. Digtributions based on hardship.

(2) 11 Otherl-Service, I-Service distributions other than disteibutions based on hardship.

(b} | ] Mininun amount, A Participant may not receive an In-Service Distribution in an amount which is less than:
(specify amaunt not exceeding 81,000 if this is an ERISA Plan).

(&) {1 Qunlificd Roth distribution. A distribution fiom a Participant's Roth Deferral Account may only be made if the distribution is
a qualified distribution within the meaning of Code §402A(2)(d).

(@) | ] Nohardship distribution from Roth Account. If hardship distributions are permitted from Blective Deferrals, only Pre-Tax
Elective Defervals may be distributed.

(e) | ] Describe other conditions:
[Note: An Employer's election under Election 41 (e) must: (i) be objectively determinable; (i) not be subject to Employer diserelion; (iii}

preserve Protected Bencfits as requived; {iv} be nondiseriminafory if this is an ERISA Plan; and (v) not permit an "early” distribution of
any Restricted 403(b) Accounts. See Section 6.02(E).]

42, JOINT AND SURVIVOR ANNUITY REQUIREMENTS {6.04). The joint and survivor annwity distribution requirements of Section
6.04 do not apply unless otherwise clected below (If this is an ERISA Plan, choose (a) or (b); a plan that is not an ERISA Plan can skip this

election.):

(@ [ 1 Joint and survivor anmuity applicable, Section 6.04 applies to all Participants (if selected, then annwities are a form of
disiribution under the Plan even if 39(b)(4) is not selected):

One-year marriage rule. Under Section 6.04(H) (Choose (1} or (2)):
(13 [ ] Applics, The one-year marriage rule applies,
{2) |} Doesnot apply. The one-year matriage rule does not apply.

{by { | Profit sharing plan exception. Section 6.04 does not apply to an Exempt Participanl, as described in Section 6.04(G)(1), bui
does apply to any other Participants (or o a portion of their Accownt as described in Section 6.04{G)):

One-year maryiage rule. Under Section 7.05(A)(3) relating to an Bxempt Participant's Beneficiary designation under the profit
sharing exception (Choose (1} or (2)):

() [ 1 Applics. The one-year mairiage rule applies.

(2) 1} Doesnotapply. The one-year magtiage rule does not apply.

ARTICLE 7
ADMINISTRATIVE PROVISIONS

43. PLAN LOANS (7.06). The Employer makes the following elections regarding Plan Loans (Choose (@) or {b).):

(@ | ] NoLoans.Plan foans are not perimitted.
(b) [X] Loans ailowed. Plan foans are permitted subject to limitations of the Investment Arrangement Documentation and the Plan's loan
policy {if any).

44. ROLLOVER CONTRIBUTIONS (3.08, 7.04(A}1)). The Bmployer makes the following elections regarding rollover contributions,
other than in-plan Roth rollovers (Choose fa} or (b))

(® [ ] NoRoilover Rollover Contributions are not permitted into the Plan.

(b) [X] Rollovers illowed. The Plan Administrator may accept Rollover Coniributions into the Plan subject to Investment Amrangenent
Documentation, and Plan terms and policies,
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ARTICLT 10
MULTIPLE EMPLOYER PLAN

45. MULTIPLE EMPLOYER PLAN (10.01/10.02/18.03). The Employer makes the following elections regarding the Plan's Multipte
Employer Plan status aud the application of Atticle 10 (Choose (a} or (D).}

(&) |X} Not applicable. The Plan is nota Multiple Employer Plan and Article 10 does not apply.

(by | | Applies. The Planisa Multipie Employer Plan and the Article 10 Bffective Dato is: . The Employer makes the
following additional elections (Choose (1) or (2

(1) | } Pariicipating Employer may madify, See Section 10.03. A Participating Ewployer in the Participation Agreement may
modify Adoption Agreement elections applicable to each Participating Employer {including electing (o not apply
Adoption Agrecment efections) as follows (Choose a. or b.; choose c. if applicable.):

o, 1 1 Al May modify all elections.
b. ] ] Specified elections. May modify the following elections: (specifyy by electian number).

G [ 1 Restrictions. May modify subject to the following additional restrictions:
(Specifp restrictions. Any resirictions mus be definitely determinable and may not violate Code §413 or the
regulations thereunder.)

(2) [ ] Participating Employer may not modify. See Section 10.03, A Participating Employer in the Participation Agreement
may not modify any Adoption Agreement elections.

[Note: The Participation Agreement must be consistent with this Election 45(b). Anp Participating Employer election in the Participation
Agreement which is not permitied under this Election 45(b) is of no force or effect and the applicable election in the Adoption Agreemeit
applies. The IRS has not reviewed the provisions of drticle 10, and the Employer camiot vely on the Advisory Letter with regard 1o the
validity of these provisions.}
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Pian Execution

Empioyer: _ Middlctown Board of Bducation

Date: [see electronic sipnatire]

Signed: __{signed electronically}

[print representative name/itie]

Vendor:

[vendor signature is optional]

Use of Adoption Agreentent. Failure to complete properly the elections in this Adoption Agreement may resuit in disqualification of the
Employet's Plan. The Employer only may use this Adoplion Agreement onfy in conjunction with the basic plan document referenced by ifs
document number on Adoption Agreement page one.

Exccution for Page Substitution Amendment Only. If this parageaph is completed, ihis Execution Page dacuments an amendment Lo
Adoption Agreement Election(s) effective , by substitute Adoption Agreement page number(s) . The
Employer showld retain all Adoption Agreement Execution Pages and amended pages.

Volume Submitter Practitioner, The Volume Submitter Practitioner identified on the first page of the basic plan document will notify all
adopting Employers of any amendment to this Volume Submitter Plan ar of any abandonment or discontinuance by the Volume Subrmitter
Praclilioner of {ls mainienance of this Volume Submitter Plan, Purthermore, in order to be eligible to receive such nolification, the
Employer agrees to notify the Volume Submitter Practitioner of any change in address ot contact information. In addition, this Plan is
provided to the Employer either in canneetion with investinent in a product or pursuant to a contract or ofher arrangement for products
and/or services, Upon cessation of such investment in a product or cessation of such contract or arrangement, as applicable, the Employer is
no Jonger considered to be an adopter of this Plan and the Volume Subsmitter Practitioner no longer has any obligations to the Employer
that relate to the adoption of this Plan. For inquiries regarding the adoption of the Volume Submitter Plan, the Volume Submitter
Practitioner’s intended meaning of any Plan provisions or the effect of the Advisory Letter issued to the Volume Subimitter Practitioner,
please contact the Volume Submitter Practitioner at the following address and telephone number:

Name: Vaoya Retirement Insurance and Annuity Company
Address: One Orange Way
Windsay Connecticut 06095

Telephone: (860) 580-1643
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APPENDIX A
SPECIAL RETROACTIVE OR PROSPECTIVE EFFECTIVE DATES

SPECIAL EFFECTIVE DATES (1.23), The Employer elects ar does not elect Appendix A special Effective Date(s) as follows. (Cloose
(w0) or one or more of (b) through ().

[Note: If the Employer elects {«), do not complete the balance of this Appendix #]

(2) [X] Notapplicable, The Employer does not elect any Appendix A special Effective Dates.

[Note: The Employer may use this Appendix A to specify an Effective Date for one or more Adoption Agreement elections which does not
correspond fo the Plan's new Plan or Resiated Plan Effective Date under Election 5. As io Restated Plans, jor periods prior fo: (i) the
below-specified special Effective Date(s) or (i) the Restated Plan’s general Effective Dale under Election 3, as applicable, the Plan terms
in effect prior fo iis restatement under this Adoption Agreement conirol for purposes of the designated provisions.]

(b)
(¢}
()

(e}

0
{g)

()

(i)

@

(k)

o

()
®
(0

v

[
|
|

[

J
]
|

]

11

Contribution Types (1.12). The Contribution Types under Blection(s) 6 are effective:

Excluded Employees (1.35). The Excluded Employce provisions under Election(s) 7 are effective:

Compensation (1.11). The Compensation definition under Election(s) {specify 8 - -10 as applicable) ate

effective:

Hour of Service/Elective Service Crediting (1.40/1.66{A)). The Hour of Service and/or elective Service crediting provisions
under Rlection(s) ____ {specify 11 - I 2 as applicable) ave effective:

(specify 14 - 17 as applicable) are effective: .

Eligibility (2.01-2.03). The eligibility provisions under Election(s)

Mandatory Employee Contributions (3.04{A)(3)). The Mandatory Employee Contiibution provisions under Election 18 are
effective: .

Elective Deferrals (3.02(A)-(I). The Elective Deferral provisions under Election(s) (specify 19 - 21 as applicable) are
effective:

Matching Contributions (3.03). The Matching Conlribution provisions under Blection(s) (specifyp 22 - 23 as applicable)
are effective:

Nonelective Contributions (3.64). The Nonelective Contribution provisions under Election(s) (specify 25 - 27 as

applicable) are effective:

Allocation conditions (3.06). The aflocation conditions under Blection(s) ____ (specify 28 - 29 as applicable) are
effeclive:

Yorfeituves (3.07). The forfeiture allocation provisions under Election 30 are effective:

In-Plan Roth Roilovers (3.08(E)). The In-Plan Roth Rollover provisions under Election 3L ____ are effective:
Employee Contributions (3.09). The Employee Contribution provisions under Election 32 are effective:

Vesting (5.03). The vesting provisions under Election(s) (specify 34 - 38 as applicable) we effective: _

Distributions (6.01, 6.03 and 6.84). The distribution elections under Election(s) (specify 39 - 42 as applicable) arc

effective:

Special Effective Date(s) for other eloctions (specify elections and dates): _1f this Plan ig the first restatement onto a pre-
approved 403(b) plan docusment, then although the Plan's resiated Effective Date is 4 yetroactive date, all aptional elections
wilhin this Adoption Agreeniciit reflect Plan provisions that are in effect on the first day of the Plan Year in which this Plan is
restated valess otherwise specified in this Appendix A or elsewhere within the Plan, As to clections which may haye been in
offect on and after the Effective Date of the restatement and which are not yeflected in this Plan, sce the Plan as in effect prior fo
its restatement,

403(D) safe harbor (3.05). The 403(b) safe harbor provisions under Election(s) 24 are effective: .

Testing elections (4.06(B)). The testing elections wnder Blection(s) 33 are effective:
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APPENDIX B
BASIC PLAN DOCUMENT OVERRIDE ELECTIONS

BASIC PLAN OVERRIDES. The Bmployer elects or does not elect to override varjous basic phan provisions as follows (Choose (a) or
choose one or more of (b) through ().):

[Note: If the Employer elects (a), do not complete the balunce of this Appendix B.}
(®) [ 1 Natapplicable. The Employer does not elect to override any basic plan provisions.

[Note: The Employer af the fime of restating its Plan with this Adoption Agreement may make an election on Appendix A (Blection (g)) to
specify a special Bffective Date for any override provision the Employer elects in this Appendix B. If the Imployer, after it has executed
this Adoption Agreement, later amends its Plan to change any election on this Appendix B, the Employer shonld document the Effective
Date of the Appendix B amendment on fhe Execution Page or otherwise in the amendinent.)

{b) | ] Definition (Article 1) overrides. (Choose one or mare of (1) throngh (6) if applicable.).
(13 | | Compensation Overvides. (Choose one or inore ofa., b, and ¢}

a. { } W-2 Compensation exclusion of paid/reimbursed maving expenses (L.1(BYD). W-2 Compensation excludes
amounts paid or reimbursed by the Employer for moving expenses incurred by an Employee, bul only to the extent
that, at the time of payment, it is reasonable to believe that the Employee may deduct these amounts under Code

§217.

b. { | Alternative (general) 415 Compensation (1.11(B)(4)). The Employer elects o apply the atiernative (general) 415
definition of Compensation in lieu of simplified 415 Compensation.

. [ | Inclusion of Deemed 125 Compensation (1,11(C}}. Compensation under Section 1.11 includes Deemed 125
Compensation.

() [ ]| Treatment of Differential Wage Payments {1.11{L)}. In Heu of the provisions of Section 1.11{L), the Emplayer elecls
the following (Choose one or more of e, b., c., and d )

(may not be earlier than

a. [ 1 Effcetive date. The inclusion is effective for Plan Years beginning after
December 31, 2008).

b. [ ] Hlective Deferrals only. The inclusion only applies to Compensation for purposes of Blective Defeirals,
c. i | Notincluded. The inclusion does riol apply to Compensation for purposes of any Conéribution Type.

d, [ 1 Other: )
(specify other Contribution Type Compensation which includes Differential Wage Payments)

3y [ 1 Alternate Definition of Disability (1.19). Disabled means

4y [ 1 Inclusion of Reclassified Employces (1.35(D)). The Employer for puiposes of the following Contribution Types, does
not exclude Reclassified Employees (or the following categories of Reclassified Employees). __(specify
Contribution Types andfor calegories of Reclassified Employees).

(5) 1| Transition Rules (1.35(F)). I'ie following transition rules related to eligibility to make elective deferrals do nof apply:

(6) [ | ERISA Provisions (1.33). The ERISA provisions contained in the following sections will apply even though the Plan is
not an BERISA Plan:

(¢) 1 ] Participation (Article 2) overrides. {Choose one or more if applicable.):

(1) [ ] One-yearhold-out rule (2.03(D)). The one-year hold-out Break in Service tule under Code §4 10(a)(5)(C) applics.
(3 [ ] Ruleofparity (2.03(E)). The Plan applies the "rule of parity" under ERISA §202(b)(4).

W [ 1 Contribution/allocation (Article 3) overrides. (Choose one or more of (1) through (8) if applicable.):
(1) [ 1 Rothoverrides. (Choose otie or ntore af a. through e )

a. [ 1 Treatment of Automatic Deferrals as Roth Defevrals (3.02(B)) The Employer elects to treat Autonmatic
Deferrals as Roth Deferrals in lieu of treating Automalic Deferrals as Pre-Tax Deferrals,

b. [} In-PlanRoth Relloverslimited to In-Service only (3.08(K)(2)(r)). Ounly Participants who are Employees niay
elect to make an In-Plan Roth Rellover Contribution.

¢ [ 1 Vested In-Plan Roth Rellovers (3.08(E)(23(hY). Distributions related to Tn-Plan Roth Rollovers may only be made
from accounts which are fully Vested.
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d. { 1 Sourceof In-Plan Roth RoYover Cantribution (3.08()3)(1Y). The Plan permits 2n In-Plan Roth Rollover only
from the following qualifying sources (Choose one or more, J
(i) 1} ElectiveDeferrals

Giy [ ) Matching Contributions (including any Safe Harbor Matching Contributions and Additional Matching
Contributions)

Giiy 1 1 Nonelective Contribuftions

(iv) 11 QNECs (including any Safc Harbor Nonelective Contributions)
) 11 Rollovers

i) | 1 Transfers

(viiy [ 1 Other:
{specify account(s) and conditions in a nauner that is definitely deferminable and not subject fo FEmployer
discrefion)

c. [ ] Mo transfer of loans, Loans may not be distributed as patt of an In-Plan Roth Rolover Contribution. {if nol
sclected, any loans may be transferred)

(2) | 1 ShortPlan Year ov altocation period (3.06(B)(1)(c)). Instead of pro-ration based on days, the Plan Administrator
{Choose a. or b.):

a. [ 1 Nopro-ration. Will #of pro-rate Hours of Service in any short altocation period.

b, | ] Pro-ration based on months, Wil pro-vate any Hour of Service requirement based on the number of months in the
short allocation period.

(3) | | Limited waiver of allocation conditions for rehived Participants (3.06(G)). The allocation conditions (he Employer
hias elected in the Adoption Agreement do not apply to rehired Participants in the Plan Year they resume participation, as
described in Section 3.06(G).

(#) [ | HEART Act continuned benefit acerual (3.10(K)). The Employer elects to apply ilie benefit accrnal provisions of
Section 3. 10(K).

{5y | ] Matchingon Pre-emtry Defervals (3.03(A)). Instead of disregarding pre-entry deferrals, the Plan Admtinistrator will take
Rleclive Deferrals into account in computing Matching Contributions, even if the deferrals were made before the
Participant became eligible for the match.

(6) | | Classifications aliocation formula (3.04(B)(3)). If a Participant shifis from one classification to another during a Plan
Yeat, the Plan Administrator will appostion the Patticipant's allocation during that Plan Year (Choose a., b. or e.,).

a. i 1 Monthsineach classification. Pro rata based on the number of months the Participant spent in each classification.
b. | ] Daysineach classification. Pro rata based on the number of days the Participant spent in each classification.

c. 1 ] One classification only, The Employer, in a nondiscriminatory manner, if this is an ERISA Pian, will direct the
Plan Administrator to place the Participant in only one classification for the entire Plan Year during which the shift
OCCuLS.

(1) [ )] Suspension (3.06()(3)). The Plan Administrator in applying Section 3.06(F) will (Choose one or more ofa., b, and )

a. | 1 Re-ovder tiers, Apply the suspension tiers in Section 3.06(F)(2) in the following order: (specify

order). .

b. [ | Mours of Service tie-hrealer. Apply the greatest Hours of Service as the tie-breaker within a suspension tiev in
licw of applying the lowest Compensation.

¢, [ ] Additional/other tiers. Apply the foliowing additional or other tiers: {specifyr suspension tiers and

ordering).
(8) [ 1 Offset of Safe Harbor Contributions to other allocations (3.05(E)(11)). Any Safe Harbor Nonelective Contributions
allocated to a Participant's account will be applied toward (offset) any allocation to the Patticipant of a non-Safe Harbor
Nonelective Contribution,

(¢) [ 1 Testing (Article 4) overrides. (Choose one or both of (1) and (2} if applicable. ).

(1) [} Firstfewweeksrule for Code §415 festing Compensation (4.05(D)(1)). The Plan applies the fisst few weeks rule in
Section 4.05(F)(1).

(2) [ 1 Code§415 (Article 4) override (4.02(D), (F)). Because of the required aggregation of multipte plans, to satisfy Code
§415, the following ovetriding provisions apply:
(Specify such langnage as necessary o satisfyr Code §415, e.g., the Employer will reduce Annual Additions fo this plan
before reducing Anntial Additions to other plans.)
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() | ] Vesting (Arficle 5) everrides, (Choose one or niore of (1) through (5) if applicuble.}:

(1) {1 Alternativeseparate account vesting formula (5.03(C)(2)). The Employer elects the alternative vesting formula
described in Section 5.03(C)(2).

@ | | Sourceof Cash-Out forfeiture vestovation (5.04(B)(5)). To restore a Pasticipant's Account Balance as described in
Section 5.04(B)(5), the Plan Administrator, to the extent necessary, will allocate from the following source(s) and in
the foliowing arder (Speeify, in order, one or more of the following: Forfeitnres, Earnings, and/or Emplayer
Comtribution}:

(3) [ 1 Deemed Cash-Out of 0% Vested Participant (5.04(C)). In licu of applying the deenied cash-oul tule of Section 5.04(C)
to both Annuily Contracts and Custodial Aceounts, the rule will not apply to (Choose «. or b.; leave blank if deemed
cash-out rule does not apply to either): : '

a. { 1 Annuity Contracts.
b, | ] Custodial Accounts.

(4) [ ] Accounting for Cash-Out repayment; Contribution Type (5.04(1)(2)). In lieu of the accounting described in Section
5.04(D)(2), the Plan Administrator will account for a Participant's Account Balance atiributable to a Cash-Out repayment
{Choose a. o1 b.);

a. { ] Nonelective rule. Under the nonelective rule.
b. { | Rolloverrule Under the rollover rule.

(5) [ 1 One-year hold-ou rule - vesting (5.06(D)). The one-year hold-out Break in Service rule under Code §411{a)(6)(B)
applies.
(g) [ |1 Distribution (Article 6) overrides. (Choose one or more of (1) through (6) if applicable.):
{1y 1} Restriction on In-Service Distributions of Reilovers/Employee Contributions (6.61(D)(5)). In licu of permitling a

Participant ta receive a distribution of Rollover Coniributions and Employee Conlributions al any time, a distribution may
only be made in accordance with the following (Choose one or more of . through e.).

=

[ 1 Notpermitted. n-service distributions of Rollover Contributions and Employee Contributions are not perniitied.

&

[ 1 Deferrals, Under the same provisions which apply to Elective Deferrals,
[ | Match, Under the same provisions which apply to Matching Contributions.
d. | ] MNonelective, Under the same provisions which apply to Nonelective Contiributions.

e. | } Other:

[Note: The Employer under this Election (e){De. in Appendiv B may describe restrictions on In-Service Distributions of Rollover
Comtributions and Employee Contributions using the opiions available for In-Service Distributions under Election 40 andfor a
combination thereof as to all Paviicipants or as to any Participant group. An Employer's election under Election (@)(l)e. in Appendix
B must: (i) be objectively determinable; (it} not be subject to Employer discretion; (iii) preserve Proiected Benefits as vequired; and
{iv) be nondiscriminatory if this is an ERISA Plan.]

() | 1 Elections related to In-Plan Roth Rollovers (6.01(D}7). (Choose one or both of a. and b.):

a, i 1 In-Service Rath Rollover events. The Employer clects to permit In-Service Distributions undex the following
conditions solely for purposes of making an in-Plan Roth Rollover Contribution (Choose one or more of () through
(v); Choose (v) if applicable.).

() 11 Age The Participant has attained age
(i) [ ] DPariicipation, The Participant has months of patticipation (specify mininun of 60 atonths).

(iii) [ ] Seasoning, The amounts being distributed have accunuiated in the Plan for at least __ years (af least

2.

(iv) [ 1 Other (deseribe): .
(must be definitely determinable and not subject to Employer discretion (e.g., age 50, but only with respeci to
Nonelective Contributions, and not Matching Comtributions))

[Note: Regardless of any election above fo the contrary, In-Plan Roth Rollover Contributions are not permitted from a
Participant's Elective Deferral Account, Qualified Matching Contribution Accot, Onalified Nonelective Contribution
Account and aecouns attributable to Safe Harbor Contributions prioy fo age 59 122

() | 1 Distribution for witltholding, A Participanl may elect fo have a portion of the amount that tay be
distributed as an In-Plan Roth Rollover Conttibution distributed sa lely for purposes of federal or state income
tax withholding related to the In-Plan Roth Rollover Coniribution.

b, [ 1 Minimum amount. The minimum amount that may be rolled overis § . {moay not exceed §1,000 if this is
an BRISA Plan)
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Pre-2069 Anulty Contracts (6.01(D)(9)). The special in-service distribution vukes for pre-2009 annuity contracts will
not apply.

Amnuity Distributions (6.04). (Choose one or both of a. and b.):

| | Modification of QISA (6.04{A)(3)). The Survivor Aunmuity pereentage will be %. (Specify a percentage
between 50% and 100%.)

{ | Maodification of QPSA (6.04(B)(2)). T he QPSA percentage will be %. (Specify « percentage benveen 50%
and 100%.)

Alternate Domestic Relations Pracedure (6.05(D)). Unless the Plan is an ERISA Plan, the Plaw will apply the alternate
domestic relations procedure in Section 6.05(I).

Replacement of $5,000 amount (6.69). All Plan references (except in Section 3.02(D)) to "$5,000” will be 3 .
(Specify an amount less than §3,000.)

(hy [ ] Administrative overrides (Article . (Choose one or more of (1) through (7) if applicable.):

(0

2)

€)

[ ]

[1

(1]

Automntic revocation of spousal designation (7.05(A)(1)). The automatic revocation of a spousal Benelciary
designation in the case of divorce docs not apply.

Limitation on frequency of Beneficiary designation changes (7.05(A)(4)). Except in the case of a Participant incurring
a major life event, a period of at east must elapse belween Beneficiary designation changes. (Specify a
period of tine, e.g., 90 days OR 12 months.)

Definition of "spouse” (7.05(AX5)). The following definition of "spouse" applies: (Specify a definition.)

[Note: This definition shall apply for all Plan purposes other than Section 3.08(E) related to n-Plan Roth Rollover Contributions,
Section 6.02 relaied 1o required minimum distributions, and Sections 6.04 and 7.05(A)(3) related to OJSAs, QPSAs, and related
spousal rights, For example, the selected definition will apply to the determination of default beneficiary designations.]

“

%)

(6)

N

M X
1)

(2)

[1]

L1

(I

[}

a.

b,

C.

Adminisiration of default provision; default Beneficiarics {1.03(CY). The following list of defaunlt Beneficiaries will
apply: ___ (Specify, in order, one or more Beneficiaries who will receive the interest of a deceased
Participant.}

Subsequent vestoration of forfeiture-sources and ordering (7.07(A)(3)). Restoration of forfeitures will come from the
following sources, in (he following order (Specify, in order, one or more of the following: Forfeitiives,
Employer Contribution, Earnings.)

State knw (7.09(H)}. The law of the following state will apply: ___{Specify one of the 30 siates or the Disirict
of Columbia, or other appropriate legal jurisdiction, such as a territory of the United States or an Indian tribal
goveriment.)

Fee Recapture Account (7.04(D)). The Plan Adinistrator will allocate excess funds in the Fee Recapture Account as
follows: ({Choose a., b. or ¢.)

| | Each Participant Account will yeceive an allocation based on the funds in witich that Account was invested and the
revenue sharing rates associated with those funds.

1 | The excess funds will be allocated pro rata based on account balance.

[ 1 The excess funds will be allocated per capita among Participants with Account Balances greater than zero, without
regard to the amount of the Account Balance,

Transfer overrides (Article 9). (Choose one or move of (1) through (3) if applicable.}:

I i

& ®

Exchanges within Plan (9.06(B)(1)). In feu of Section 9.06{B){(1) permitting transfers to (and only to} other Investment

Arrangements then authorized to receive ongoing contributions under the Plan {i.¢., payroli slot Vendors), the following
applies (Choose a., b. or c.j;

{ ] The Plan daes not provide for or permit such exchanges.
[ 1 ThePlan provides for and pesinits such exchanges, to any other Jnvestment Arrangemients under the Plan.

[ 1 ThePlan provides for and permits such transfers under the following circumstances:

Contract exchange to Vender which is not part of Plan (5.06(B) (). In lieu of Section 9.06(B)(3), permitting
exchanges of investment arrangemients described in section 9.06(B)(3), the foilowing applies (Choose «., b.ore):

[ 1 The Plan does not provide for or permit such exchanges.

{ 1 The Plan provides for and permits such exchanges in the Plan Administrator's discretion, which shall be exercised in
a uniform, nondiseriminatory manner, if this is an ERISA Plan, and in accordance with Section 9.06(B){(3). (Do 5ot
select this option if the Employer desives the Plan to be ERISA FExempt wnder Election 3(b).)

[ | The Plan provides for and permits such exchanges, subject to Section 9.06(B)(3), under the following
circumstances:
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IX] Plan-to-Plan Trausfers (9.06(B)(2)). In lien of Section 9.06(R)(2) which does not permit or provide for such transfers {o
this 'lan, the Plan allows transfers to this Plan as clected below (Choose a., b., c. or d. if applicable):
a. [ ] The Plan allows such transfers to this Plan.
b.  [X] The Plan provides for and permits such transfers Lo other Plans in addition to permitling transfers to this Plan.

| ] The Plan provides for and permits such transfers to otiier Plans but does nol permit or provide for such transfers to
this Plan,

-8

d, | 1 The Plan provides for and permits such transfers under the following circumstances:

Eligible Employeces. [(a., b, c. or d. is selected, such transfers are allowed for all Eligible Employees unless otherwise elecled
below (Choose e., f or g. if applicable):

e, | 1 eucrent employees only.
f. [ ] current and former Employees.

g | | onlyifthe Employee is part of a class of Employees whose assels arc being transferred as a vesult of a merger or
acquisition,

Protected Benefits (9.02(C)). The following Protected Benefits no longer apply to all Participants or do not apply to designated
amotts/Participants s indicated: (pecify the Protecied Benefits).

[1]
[
[}
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APPENDIX C
TABLE I; ACTUARIAL FACTORS
UP-1984, Witliout Setback

Mumber of years
from attained age
at the end of Plan Year until

Narnmal Retivement Age 1.50% 8.00% 8.50%
0 8.458 8.196 7.949
| 7.368 1.589 7.326
2 1319 7.027 6.752
3 6.808 6.506 6.223
4 6.333 6.024 5.736 |
5 5.891 5578 5.286
6 5.480 5.165 4,872 |
7 5.008 4,782 4,491 |
8 4,742 4,428 4.139
9 4412 4,100 3.815
10 4,104 3.796 3.516
51 3.817 3.515 3.240
i2 3.551 3255 2.980
13 3.303 3.014 2.752
14 3.073 2.790 2.537
15 2.859 2.584 2.338
16 2.659 2,392 2.1535
17 2474 2,215 1,986
18 2301 2.051 1.831
19 2.140 1.899 1,687
20 1.991 1.758 £.555
21 1.852 1.628 1433
22 1.723 §.508 1.321
23 1,603 }.396 1.217
24 1.49% 1.203 1.122
25 1.387 1.197 1.034
26 1.290 1,108 0.953
27 1.200 1.026 0.878
28 1.116 0.950 0.810
28 1.039 0,880 0.746
30 0.966 0.814 0.688
3 0.899 0.754 0.634
32 0.836 0.698 0.584
33 0.778 0.647 0.538
34 0.723 0,599 6.496
35 0.673 0.554 0.457
36 0.626 0.513 0.422
37 0,582 0.475 0,389
38 0.542 0.440 0.358
39 0.504 0.407 0.330
40 0.46% 0377 0.304
41 0.436 0.349 0.280
42 0.4006 0.323 0.258
43 0.377 0.299 0.238
44 0.351 0.277 0.219
45 0.327 0.257 0.202

Note: A Participant's Actuarial Factor under Table I'is the factor cortesponding to the number of years until the Participant reaches Normal
Retirement Age under (he Plan. A Paticipant's age as of the end of the current Plan Year is age on the Participant's last birthday. For any
Plan Year beginning on or after the Participant's attainment of Normal Retirement Age, the factor for "zero” years applies,
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APPENDIX C
TABLE II: ADJUSTMENT 10 ACTUARIAL FACT ORS FOR NORMAL RETIREMENT AGE
OTHER THAN 45
UpP-1984
Without Sctback
Normal Retirement Age 71.50% 8.00% 8.50%
55 1.2242 1.2147 1.2058
56 1.2043 1.1959 1.1879
57 [.1838 1.1764 1.1694
58 F.1627 1.1563 1.1503
59 1.141% 1.1357 1.1305
60 1.1188 1.1144 1.1101
61 1.0960 1.0925 1.0891
62 1.0726 1.0700 1.0676
63 1.0488 104 10455
64 §.0246 1.0237 1.0229
65 1.0000 1.0000 1.0000
66 0.9752 0.9760 0.5767
67 0.9502 0.9518 0.9533
68 0,925 0.9274 0.9296
69 {.8008 0.9027 0.9055
0 0.8740 0.8776 0.8810
7 0.8478 0.8520 0.8561
72 0.8214 0.8261 0.8307
73 (4.7946 0.7999 0.8049
74 0.7678 0.7735 0.7790
75 0.7409 0.7470 0.7529
16 0.7140 0.7205 0.7268
77 0.6874 0.6942 0.7008
78 0.66H1 0.6682 0.6751
79 0.6349 0.6423 0.6494
20 0.6090 0.6165 0.6238

Note: Use Table I only if the Normal Retirement Age for any Participanl is not 65, If a Parlicipant's Norinal Retirement Age is not 635,
adjust Table 1 by multiplying all factors applicable to that Participant in Table 1 by the appropriate Table I factor.
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APPENIIX D

[Note: The Employer may modify this Appendix without the need of a Plan amendment.]

INVESTMENT ARRANGEMENTS {8.01).

(@)
I
2.

-~

R A o

[X] The Employer will remit contributions (including deferrals) to the following Vendors and Investment Arrangements:

Vovya Retirement Insurance and Anauity Company - Annuity Contracts and Custodiat Accounts

First Investors {Forresters Financial) - Annuity Contracts and Custodial Accounts

Oppenheimer - Anauity Contracts, Custogdiat Accounts and mutual Funds

Eranklin Templeton - Annuity Conlracts, Custodial Aecounts and mulual conference

AXA Bauitable - Aunnity Contracts and Custodial Accounts

(b} [X] The following Vendors and/or Investment Arrangements were previously approved for the receipt of Plan contributions but are

IS

e

not currentiy approved:

Metlife - Annuity Contracts and Custodial Accounts

Oldham - Amnnity Confracts and Custodial Accounis

Lincoln - Annuity Contracts and Custodial Accounts

Ameriprise - Annuity Contracls and Custodial Accounts

American General - Aunuity Contracis and Custodial Accounts

{(¢) [X] The plan has entered into Information Sharing Agreements with the following Vendors and their products are approved for

Lo

©

=

Contract exchanges under Section 9.06(B)(3):

Voya Retirement Insurance and Annuity Company - Annuity Contracts and Custodial Accounts

First Investors - Annuity Contracts and Custodial Accounts

American General - Annuily Contracts and Custodial Accouts

Franklin Templeton - Aunuity Contracts and Custodial Acgouits

Ameriprise - Annuily Contracts and Custodial Accounts

AX A Bouitable - Annuity Contracts and Custodial Accounts

Great American and Lincoln Investments - Anuuity Contracts and Custodial Accounts

MetLife and Oldham - Annuity Contracis and Custodial Accounts

Oppesheimer and Putnam - Aunyity Contracts and Custodial Accounts
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ADMINISTRATIVE FUNCTION DELEGATION. The adminisirative functions listed below are delegated as shown, fMake al least one
selection for each item below. Do nol specify the Employer or the Plan Administrator (if the Plan Administrator Is either the Employer or
selecied by the Employer} for any fimetion involving discretion if the Plan intends to use the ERISA Safe Harbor Exemption (such as e, f.

org)f

Employer  Plan Administrator Vendor Other {Specify)
a.  Determining employee eligibility [X] [1 il 1] !
to pacticipate i
L. Determine participant vested i1 [] 11 [
percentages
¢, Determining whether deferrais X [] 1] I
comply with plan lhmits and arc
correctly calculated
d. Determining accutacy of [ 1 1 L1 {1
matching contributions
e.  Determining whether hardship ix] 11 [ 1] [X] _planwithease.cont
distributions and loans (if any)
comply with plan requirements
f.  Make determinations regarding [x] L1 11 [X] planwithease.com
rolfovers and transfers
g Delermining the status of (X1 1 [1 [X] _plamvithease.com
domestic relations orders
1. Determining whether the plan 1%] 11 [X] [X] _planwilliease.com
complies with Code §403(b),
taking into account the rules
concerning Related Employers
i, Deterinining employer stalus 1X I 1} [X] lanwithease.com
{e.g., type of employer, related
employer status, QCCO status)
j.  Remitling contributions IXi [1] {1 il
k. Delivery of participant notice Xl [ 1X] {X] planwithease.com
I,  Maintain employee records 1% i1 IX] [X] _planwithease.com
m, Review and process elaims (X [ 1Xj 1X] _planwithease.com
n. Communication with vendor(s) iX) [1 [X] [X] planwithease.com

o. Describe; Delesated to; planwithease con; Services Performed: Administiative services as outlined in the planwithease.com services

agreement,
[On line o. enter other delegated functions and the parties to whom they are delegated, or specify restrictions which apply to one or
more functions {e.g., the Vendor will determine if a participant qualifies for a hardship distribution but the Plan Administrator will

defermine whether loans exceed Code limitations).]

Effective Date of this Appendix D: Jamuary 1, 2009
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403(h) ADOPTION AGREEMENT
ADMINISTRATIVE PROCEDURES ADDENDUM

The following are optional administrative provisions. The Plan Administrator may implement procedures that override any elections in this
Section without a formal Plan amendment. In addition, modifications to these procedures will not affect an Employer's reliance on the
Plan.

APl. PLAN LOAN PROVISIONS (7.06). Note: For plans subject to ERISA, the loan program reguired by the DOL will override any
inconsistent selections made below. (Complete this question only if loans to Participants are permitted {i.e., if option 43(b) of the
Adoption Agreement has been selected). Choose all that apply

(a) [X] Limitation of Loan Amount. A Participant (Chaose (1) or (2
(1) Xl May not borrow less than $1,000 in any single loan.
(2) | 1 May not borrow less than §__ (not more than $1,000) in any single loan.

(b) [ ] Loan Interest Rate. The interest rate on a Plan loan will be a connmercially reasonable rate established by the
Administrator unless this aption (b) is selected (Choose (1) or (2)):
{1y [ ] Prime plus, Fixed at % (insert percentage) above Wall Street Journal's published prime rate,
(2 [ ] Specified rate: .

{c) X} Home loan term, The Plan does not permit the term of 2 loan to exceed 5 years unless this option (¢} is selected, 1f
selected, the maximum loan term for a loan used to acquire a Participant's principal residence will be (Choose (1) or (2}):
(1) {X| wpto 15 years.
(2) 1] uplo o years.

{d) | ] Leaves of absence. The Plan does not suspend loan payments for any leave of absence unless selected below. If selected,
a foan may be suspended for a period of up to one year following an approved leave of absence, at, in the case of a
military leave of absence up ta the length of mititacy leave. The Flan Administrator will allow suspense of loan payments
for the following reasons (Choose one or more of (W) and (2)(a)):

() [ ] Mikitary
a. [ | A Participant may suspend loan payments for military leave.
{2) [ 1 Non-military
a. [ ] A Padicipant may suspend loan payments for non-military leave.

(¢) IX! Loan paynents. Loans are repaid by (if lefl blank, then payroll deduction applies unless a Participant is not subject to
payeoll):
(1) { ] payrolt deduction for those Participanis who are on the Employer’s payroll
(2) [X] ACH (Automated Clearing House)
(3) |X] check
a. | | Only for prepayment

() { | Refinancing. Loan refinancing is not permitted unless option (1) is selected.
(1) [ ] Loan refinancing is permitted. A refinance for purposes of the limit on number of foans is (Choose a. or b.J:
a. | ] Nottreated as an additional loan.
b. [ ] Treated as an additional loan,

{g) [X] Purpose (Choose (1) or {2)):
{1) [X] Aunyreasonable putpose.
(2} | 1 May not bonow except for:

() X} Account ordering. Loan will come first from (Roth, pre-tax deferrals ov other accounts): (Choose (1) through (3)):
(1) [X] Participant's cholee.
{2y [ | Plan Administrator's choice.
(3) [ | Asfollows:
a, [ 1 first:
b. [ ] seconid:
c. [ ] third:

(@ [X] Directed/general Plan investment (Choose (1) or {23
{1y [ ] Directed.
{2) [X] General,

() 1X] Charges. (Choose (1) or (2)):
(1) 1X} apply to borrower's acconnt.
(2) 11 apply to overall Plan or Employer pays.
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(k) [X] Lean aceeleration. Upon the following (Choose one or more of (1) and (2}).

(1) { 1 Separation/severance, Not applicable to parties in interest (if Plan is subject to ERISA). All outstanding loa
batances witl become due and payable in their eniivety upon severance of cimployment unless divecily rolled
aver (if ofherwise permitted) to another employer's plan.

{2) [X| Plan lermination.

() [X] Loan Default. {Choose one or more of (1) through (3)):
{1} [XI Grace period. (Choose a. or b.):
a. | | Maxinwm grace period applies.
b, [X] No grace period.
(2) [ ] Includes false statements
) [ 1 Nonew loan if (Chosse a. or b.):
a, [ ] Current default,
b, | ] Current or prior default,

{m} 1X!| Terminated employees. Loans to terminaled employees (Choose (1) or (2));
(1) [X] ave allowed
(2) [ | arenotailowed

(n) § ] Limiton nwmber of loans. There is no limit on the number of outstanding loans a Participant imay have unless this
option (n} is selected (Choose (1) or (2)):
(1} { ] One
() 1 1 Specify:

(o) [X] Limitation on sources. A Participant may only take a loan from the accounts altribwtable to the following accounts
subject to limitations of the Hvestment Arrangement Documentation: (Choose one or more of (1) through (8) as
applicable.)

{1} [X] Pre-Tax Elective Deferrals

(2) 1X] Roath Elective Deferrals

(3) [ | Matching Coniributions (including any Safe Harbor Matching Contributions and Additional Matching
Contributions)

(4) [X] Noneleelive Contribulions (including any Safe Harbor Nonelective Contributions)

(5) IX] Rollovers

(6) | } Mandatory Employee Coniributions

(" 1 ] Employee {after-tax) Contributions

(8) [ | Describe: (specify account(s) and conditions in a manner that is definitely
determinable and not subject to Employer discretion; i.e., Unmatched Elective Deferials.)

PARTICIPANT DIRECTION OF INVESTMENT (7.63(B)). The Plan permits Participant direction of investiment unless selecled
below (Choose one of (@) or (b): cheose c. or d. if applicable):

(a) | | Does not permit. The Plan does not permit Participant direction of investinent of any Account.

(b) [X] Permitted. The Plan permits Participant direction of investments.

Options (If direction of investments is pennitted, seltect all that apply; leave blank if none apply)

(©) 1 ] ERISA Section 404(c). It is intended that the Plan comply with BERISA Section 404(c) with respect to the Accounts
subjeet to Participant investment directions.

(d) [ | QDIA. Plan will inchude a qualified default investment alternative.

BELECTIVE DEFERRAL PROCEDURES. Participants may commence Elective Deferrals on the effective dale of patticipation.

Subsequent elections., Participants may modify or make new Elective Deferral elections:
{a} [ ] asof each payroll period

(b) [ ] onihe first day of each month

(¢) | | ontiefirst day of each Plan Year gquarter

(d) [ ] on the first day of the Plan Year or the first day of the 7th month of the Plan Year
(¢) |X] other:_atanytime (mustbe atleast once cach calendar year)

Trregular pay (e.g., bonuses), Unless the Administrator has implemented separate procedures or selected below, a Patticipant is
permitted to make a separate Elective Deferral election for irregular pay and the Participant's existing Elective Deferral election will
not apply to such irregular pay.

() [ ] APaticipant's existing Eleclive Deferral election will apply to irregular pay (provided such itregular pay is
Compensation for Elective Deferral purposes) unless the Participant makes a different Elective Deferral election for such
irreguiar pay,

(@) [ 1 A Paticipant is not pennitted to make a separate Blestive Deferral election for irregular pay and the Participant's existing
Elective Deferral election will apply to such irregular pay (provided such irregular pay is Compensation for Blective
Deferral purposes).
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AP4,

APS,

Employer Contributions and Blective Deferrals 403(b)

Esenlation (leave blank if not applicable)
(h} [ ] Inciude option on Elective Deferral Agreentent for Participants to elect to automatically escalate an Affirmative Election
in accordance with the following:
Escalation ameunt, A Participant's Affirmative Election will increase by:
1] _ _ % of Compensation
a, [ ] uptoamaximum of ) % of Compensation (Icave blank if no limit)

() [ ] other:

Timing of escatation. The escalation will apply as oft
{3) | ] first day of each Plan Year

(4) | ] anniversary of date of participation

{5y | | other:

Suspended Elective Deferrals, If a Participant’s Elective Deferrals must be suspended puisuant to a provision of the Plan (e.g., due

to a safe harbor hardship distribution or distribution due to military leave covered by the HEART Act), thena Patticipant is deemed

to have made as of the date the suspension period begins, an Affirmative Election to have no Elective Deferrals made o the Plan

unless otherwise selected below.

@) [ ] the Participant's Affirmative Election will resume after the suspension period.

() [ ] the Participant is deemed to have no Affiemative Election afler the suspension period (e.g., for purposes of applying any
Automatic Delerral provisions).

Lapse of Affirmative Elections. Affirmative Elections will remain in effect untif revoked or modified by a Participant unless selecled
below,

(&) [ 1 Affirmative Elections lapse af the end of each Plan Year,

BENEFICIARY HARDSHIP DISTRIBUTION, Hardship distributions for the qualifying expenses of a Participant’s Beneficiary
(Section 6.07(C)) are not permitted unless selected below:

(2) I[X] Hardship disttibutions for the qualifying needs of the Participant's Reneficiary are permitted,

ROLLOVER CONTRIBUTIONS {3.08, 7.04(AY1)). (Complete this question only if 44(b) has been selected)

Lligibility, Rollovers may be accepled from all Patticipants who are Employees a5 well as the following (select all that apply; leave
blank if not applicable)

(&) [ 1 From pre-participation Eligible Employees,

{b} [ ] From Participanis who are Former Employees.

Source, Rollovers will be accepted from the following (Choose all thet applpk:
(¢) [ 1 Eligible 403(b) plans.

(d) 1 1 Eligible 401(a) plans (including a 401(k) plan).

(&) | | Eligible 457(b) plans of governmental employers,

® 1] IRAs.
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