
Board of Education Regular Meeting
Tuesday, June 7, 2022 7:30 PM
Daniel Hand High School Library, 10 Campus Drive, Madison, CT 06443

I. Call to Order / Attendance

I.A. Pledge of Allegiance

II. School / Community Session

II.A. Public Participation

III. Board of Education Student Representatives' 
Report

Speaker(s): Isabelle 
Vagell and Lucy 
Fritzinger

IV. Superintendent's Report Speaker(s): Craig A. 
Cooke, Ph.D.

IV.A. Recognize Board of Education Student 
Representatives

Speaker(s): Isabelle 
Vagel and Lucy 
Fritzinger

IV.B. Introduce 2022-2023 Board of Education 
Representatives

Speaker(s): Lucy 
Fritzinger and Eli 
Ackerman

IV.C. VFW National Citizenship Teacher 
Education Award - Chris Pagliuco

IV.D. Chartwells Contract

IV.E. Safety and Security Update

V. Board Members' Comments

VI. Audience Response to Information Presented 
(Ref. Bylaw #9540.10)

VII. Board of Selectmen Liaison Speaker(s): Scott 
Murphy

VIII. Consent Agenda (Ref. Bylaw #9540.2 and 
#9540.8)

VIII.A. Line Item Transfers as of June 7, 2022

VIII.B. Budget Expenditures as of June 3, 2022

IX. Action Item:  Motion to approve the Consent 
Agenda

X. Board Committees / Liaison Updates (Ref. Bylaw 
#9450)

X.A. Curriculum and Student Development Speaker(s): Members: 
Steve Pynn, Chair;  
Catherine Miller, Jen 
Gordon

X.B. Facilities Committee Speaker(s): Members: 
Emily Rosenthal, 
Chair, Steven Pynn, 
Galen Cawley

X.C. Finance Committee Speaker(s): Members: 
Galen Cawley, Chair, 
Diane Infantine-Vyce, 



Emily Rosenthal
X.D. Personnel Committee Speaker(s): Members: 

Maureen Lewis, Chair; 
Catherine Miller, 
Mary Ann Connelly

X.E. Policy Committee Speaker(s): Members: 
Diane Infantine-Vyce, 
Chair; Maureen Lewis, 
Jen Gordon

X.E.1. First Reading:  #3260 - Disposal of 
Obsolete or Surplus Equipment/Materials
(formerly Sale & Disposal of Books, Equipment & 
Supplies)

X.E.2. First Reading:  #3453 - School Activity 
Funds

X.E.3. First Reading:  #4010 - Prohibition on 
Recommendations for Psychotropic Drugs (formerly 
Prohibition on Recommended Psychotropic Drugs)

X.E.4. First Reading:  #4040 - Plan for Minority 
Educator Recruitment
(formerly Minority Recruitment Plan)

X.E.5. First Reading:  #4112 - Hiring of 
Personnel

X.E.6. First Reading:  #4217 - Evaluation, 
Termination and Non-Renewal of Athletic Coaches 
(formerly Athletic Coaches)

X.E.7. First Reading:  #5090.9 - Use of Private 
Technology Devices by Students
(formerly Electronic Communicaiton Devices)

X.E.8. For Information:  #4218R -  Concussion 
Management & Training for Athletic Coaches
(formerly #5120.2.1 - Head Injuries)

X.E.9. First Reading (for rescission):  
#5120.2.1 - Head Injuries

X.F. LEARN Liaison Speaker(s): Mary Ann 
Connelly

X.G. Town American Rescue Plan Funding Committee Speaker(s): Emily 
Rosenthal

X.H. Town Marijuana Advisory Committee Speaker(s): Mary Ann 
Connelly

XI. Action Item: Motion to approve the minutes of 
the May 24. 2022 Board of Education Meeting 
(Ref. Bylaw #9540.9)

XII. Action Item:  Motion to approve trip to Spain, 
June 23, 2023 - July 1, 2023

XIII. Action Item:  Motion to approve removal 
of used books and equipment

XIV. Action Item:  Motion to approve donation of 
books earned from the Ryerson bookfair from the 
Ryerson PTO

XV. Action Item:  Motion to approve Chartwells 
contract effective July 1, 2022

XVI. Old Business

XVII. Future Agenda Items



XVIII. Meetings / Dates of Importance (see 
attached)

XIX. Evaluation of the Superintendent (discussion 
proposed for Executive Session)

XX. Review and possible action on Central Office 
contracts (discussion proposed for Executive 
Session)

XXI. Adjournment

XXII. “The Town of Madison does not 
discriminate on the basis of disability, and 
the meeting facilities are ADA accessible. 
Individuals who need assistance are invited to 
make their needs known by contacting Human 
Resources at 203-245-6310 at least five (5) 
business days prior to the meeting.”



LINE      SOURCE EFF DATE ORG OBJECT ACCOUNT COMMENT DR/CR AMOUNT
1 BUA 05/02/2022 BF55110K 55302 1000-9103-2600-551-10-00000-55302 Transfer to Repairs C 200
2 BUA 05/02/2022 BF55110K 55801 1000-9103-2600-551-10-00000-55801 Transfer to Repairs C 1,800
3 BUA 05/02/2022 BF55210K 54330 1000-9103-2600-552-10-00000-54330 Transfer to Repairs C 8,000
4 BUA 05/02/2022 BF55210K 54600 1000-9103-2600-552-10-00000-54600 Transfer to Repairs C 6,928
5 BUA 05/02/2022 BF55118K 54300 1000-9103-2600-551-18-00000-54300 Transfer to Repairs D 16,928
1 BUA 05/06/2022 GE41110E 53224 1000-9101-2212-411-10-00000-53224 Transfer for Fab Lab C 42,000
2 BUA 05/06/2022 GE41110E 56110 1000-9101-2212-411-10-00000-56110 Transfer for Fab Lab D 42,000
1 BUA 05/27/2022 BF55840K 56220 1000-9103-2600-558-40-00000-56220 transfer for PMS project C 25,000
2 BUA 05/27/2022 BF55830K 56220 1000-9103-2600-558-30-00000-56220 transfer for PMS project C 5,000
3 BUA 05/27/2022 BF55823K 56220 1000-9103-2600-558-23-00000-56220 transfer for PMS project C 10,000
4 BUA 05/27/2022 BF55310R 54308 1000-9114-9997-553-10-00000-54308 transfer for PMS project D 40,000
1 BUA 06/03/2022 GE92010C 52130 1000-9101-1500-920-10-00000-52130 EOY RECON C 5,600
2 BUA 06/03/2022 GE92010C 52700 1000-9101-1500-920-10-00000-52700 EOY RECON C 9,000
3 BUA 06/03/2022 GE22710B 53230 1000-9101-1000-227-10-00000-53230 EOY RECON C 10,500
4 BUA 06/03/2022 GE29010 53231 1000-9101-3300-290-10-00000-53231 EOY RECON C 3,000
5 BUA 06/03/2022 GE22510B 55640 1000-9101-1000-225-10-00000-55640 EOY RECON C 28,000
6 BUA 06/03/2022 GE41110D 53300 1000-9101-2100-411-10-00000-53300 EOY RECON C 5,000
7 BUA 06/03/2022 GE40040E 53224 1000-9101-2212-400-40-00000-53224 EOY RECON C 9,500
8 BUA 06/03/2022 GE40023E 53224 1000-9101-2212-400-23-00000-53224 EOY RECON C 4,500
9 BUA 06/03/2022 GE40030E 53224 1000-9101-2212-400-30-00000-53224 EOY RECON C 4,700

10 BUA 06/03/2022 GE52023I 56110 1000-9101-2410-520-23-00000-56110 EOY RECON C 10,000
11 BUA 06/03/2022 BF92010K 52200 1000-9103-2600-920-10-00000-52200 EOY RECON C 75,000
12 BUA 06/03/2022 GE51010H 55801 1000-9101-2321-510-10-00000-55801 EOY RECON C 9,000
13 BUA 06/03/2022 GE56010L 55113 1000-9101-2700-560-10-00000-55113 EOY RECON C 85,000
14 BUA 06/03/2022 GE55010F 57304 1000-9101-2220-550-10-00000-57304 EOY RECON D 264
15 BUA 06/03/2022 GE56010L 55111 1000-9101-2700-560-10-00000-55111 EOY RECON D 85,000
16 BUA 06/03/2022 SE23040B 51110 1000-9102-1000-230-40-00000-51110 EOY RECON D 14,940
17 BUA 06/03/2022 GE10910B 51112 1000-9101-1000-109-10-00000-51112 EOY RECON D 3,205
18 BUA 06/03/2022 SE30018B 55608 1000-9102-1000-300-18-00000-55608 EOY RECON D 27,492
19 BUA 06/03/2022 SE56010L 55120 1000-9102-2700-560-10-00000-55120 EOY RECON D 10,000
20 BUA 06/03/2022 SE22610B 55630 1000-9102-1000-226-10-00000-55630 EOY RECON D 60,608
21 BUA 06/03/2022 SE22610B 55610 1000-9102-1000-226-10-00000-55610 EOY RECON D 30,000

MADISON PUBLIC SCHOOLS LINE ITEM TRANSFERS 6.7.22



LINE      SOURCE EFF DATE ORG OBJECT ACCOUNT COMMENT DR/CR AMOUNT
MADISON PUBLIC SCHOOLS LINE ITEM TRANSFERS 6.7.22

22 BUA 06/03/2022 GE10240B 57301 1000-9101-1000-102-40-00000-57301 EOY RECON D 2,106
23 BUA 06/03/2022 GE33010D 57301 1000-9101-2100-330-10-00000-57301 EOY RECON D 8,000
24 BUA 06/03/2022 BF55110K 54300 1000-9103-2600-551-10-00000-54300 EOY RECON D 16,995
25 BUA 06/03/2022 GE11925Q 58101 1000-9101-3240-119-25-00000-58101 EOY RECON D 190
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                                              ORIGINAL    TRANFRS/     REVISED                                    AVAILABLE    PCT
                                               APPROP     ADJSTMTS      BUDGET   YTD EXPENDED   ENC/REQ             BUDGET      USED

51000 NEW STAFF AREA I                        -153,266     129,186     -24,080     -24,080.00            .00            .00  100.0%
51060 REDUCTION/BUDGET                         -38,800           0     -38,800     -38,800.00            .00            .00  100.0%
51109 11TH COURSE STIPENDS                      15,000         313      15,313      14,062.50       1,250.00            .00  100.0%
51110 TEACHERS                              23,181,293    -599,356  22,581,937  18,445,369.15   4,136,567.12            .83  100.0%
51111 ADMINISTRATORS                         2,120,192      -1,400   2,118,792   1,953,026.94     165,682.06          83.25  100.0%
51112 EPED                                     214,812       3,205     218,017     218,017.00            .00            .00  100.0%
51113 CO CURRICULAR                            450,325        -470     449,855     436,179.50       3,514.00      10,161.50   97.7%
51114 EARLY RETIREMENT                         234,008    -151,204      82,803            .00      18,270.00      64,533.44   22.1%
51116 DIRECTORS / MANAGERS                     361,052           0     361,052     353,349.56       7,702.40            .19  100.0%
51120 OFFICE STAFF                           1,560,605      -8,507   1,552,098   1,386,964.60     162,327.05       2,806.66   99.8%
51121 INSTRUCTIONAL PARAPROFESSIONA          2,045,831    -245,622   1,800,210   1,594,925.25     205,054.00         230.69  100.0%
51122 CUSTODIANS                             1,655,737     -66,500   1,589,237   1,367,869.46     200,795.15      20,572.88   98.7%
51123 MEDIA / TECH PARAPROFESSIONAL            290,192      -2,636     287,556     258,464.42      26,031.75       3,059.71   98.9%
51124 SECURITY / SUSPENSION                    420,580        -541     420,039     393,381.51      26,283.81         373.54   99.9%
51126 SCHOOL HEALTH SERVICES                   368,467     -21,000     347,467     309,731.94      37,721.52          13.68  100.0%
51128 ATHLETIC TRAINER                          41,649           0      41,649      39,666.00       1,983.33            .00  100.0%
51129 ATTENDANCE INCENTIVE                      13,500       5,000      18,500            .00            .00      18,500.00     .0%
51130 THERAPISTS / OCCUP & PHYS                419,405      -2,473     416,932     333,050.74      83,881.00            .07  100.0%
51210 SUBSTITUTE TEACHERS                      381,900     178,684     560,584     414,989.21      42,640.39     102,953.90   81.6%
51212 SUBS / SCHOOL HEALTH SERVICES             16,320           0      16,320      10,497.09            .00       5,822.91   64.3%
51221 CLASSIFIED SUBS                           14,000       6,392      20,392      18,790.06            .00       1,601.74   92.1%
51320 OVERTIME                                  63,170      20,000      83,170      90,315.11            .00      -7,145.11  108.6%
51321 CUSTODIAL/CASUAL LABOR                    93,806      13,000     106,806     101,684.07            .00       5,121.93   95.2%
52130 LIFE INSURANCE                            49,950       2,374      52,324      51,936.90            .00         386.99   99.3%
52200 SOCIAL SECURITY                          604,970     -80,100     524,870     440,385.17            .00      84,484.83   83.9%
52201 MEDICARE                                 491,744           0     491,744     418,056.00            .00      73,688.00   85.0%
52202 FSA ADMINISTRATION                         3,000           0       3,000       1,464.30         316.30       1,219.40   59.4%
52300 PENSION-DEF BENEFIT                    1,121,499           0   1,121,499   1,073,469.73      39,143.00       8,886.47   99.2%
52301 PENSION-DEF CONTRIBUTION                  13,000      17,500      30,500      28,652.07            .00       1,847.93   93.9%
52500 UNEMPLOYMENT                              50,000     -25,000      25,000      15,487.82            .00       9,512.18   62.0%
52600 WORKER'S COMP                            291,981      -6,027     285,955     285,056.00            .00         898.51   99.7%
52700 DISABILITY INSURANCE                      72,000      -4,662      67,338      65,703.83            .00       1,633.99   97.6%
53000 UNBUDGETED EXPENSE                        75,000      75,000     150,000     150,000.00            .00            .00  100.0%
53101 LABOR & LEGAL SVCES                      110,000       8,000     118,000      97,380.71            .00      20,619.29   82.5%
53222 EVALUATION SERVICES                      139,500      -5,176     134,324      86,572.64      46,751.00       1,000.00   99.3%
53224 STAFF DEVELOPMENT                        218,969     -81,836     137,132      77,721.27      40,295.19      19,115.84   86.1%
53225 NEASC ACCREDITATION SERVICES               4,540           0       4,540       4,210.00            .00         330.00   92.7%
53230 STUDENT SUPPORT SERVICES                  51,000      -8,280      42,720      37,616.04       5,250.00        -146.04  100.3%
53231 ADULT EDUCATION                           45,000      -3,000      42,000      42,000.00            .00            .00  100.0%
53300 PROF / TECH SVCES                      1,269,860     -12,238   1,257,622   1,187,413.26      64,448.32       5,760.80   99.5%
53305 PROF TECH MEDICAL                         15,630       3,354      18,984      18,810.51         173.00            .00  100.0%
54210 DISPOSAL / RECYCLING                      73,200           0      73,200      67,968.63       5,603.37        -372.00  100.5%
54220 SNOW REMOVAL                              64,946           0      64,946      64,946.00            .00            .00  100.0%
54300 REPAIRS & MAINT                          574,204      66,028     640,232     533,008.00     102,839.02       4,384.97   99.3%
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54307    TECH / INFRASTRUCTURE                 APPROP     ADJSTMTS      BUDGET   YTD EXPENDED   ENC/REQ             BUDGET      USED

54307 TECH / INFRASTRUCTURE                     42,000           0      42,000       3,795.00      38,205.20           -.20  100.0%
54308 PLANNED AND CYCLED MAINTENANC            359,500     638,124     997,624     957,624.00            .00      40,000.00   96.0%
54309 EMERGENCY MAINTENANCE                     50,000           0      50,000      28,568.00       9,130.00      12,302.00   75.4%
54310 KITCHEN MAINTENANCE                       13,401           0      13,401      12,704.56            .00         696.44   94.8%
54313 TREATMENT PLANT REPAIRS                   29,000           0      29,000      13,777.49         665.50      14,557.01   49.8%
54320 REPAIR / CONTRACTS                        36,500           0      36,500      35,632.55         843.00          24.45   99.9%
54330 ALARM SERVICES                            12,372       2,000      14,372      14,331.75            .00          40.25   99.7%
54340 TELEPHONE MAINTENANCE                     14,024     -10,000       4,024       4,024.00            .00            .00  100.0%
54420 RENTAL AGREEMENTS                         29,152       1,586      30,739      19,317.33       6,508.92       4,912.25   84.0%
54600 TREE SERVICES                              8,828      -6,928       1,900       1,900.00            .00            .00  100.0%
54900 PURCHASE SVCES                               353           0         353            .00            .00         353.10     .0%
55110 STUDENT ACTIV TRANS                       13,215      -4,787       8,427       1,707.43       3,596.45       3,123.41   62.9%
55111 REGULAR TRANSPORTATION                 1,973,180      85,000   2,058,180   1,668,272.89       1,020.02     388,887.09   81.1%
55113 FUEL / TRANSPORTATION                    283,000     -85,000     198,000     152,094.54      27,598.58      18,306.88   90.8%
55114 SCHOOL CHOICE TRANSPORT                   67,500           0      67,500      52,671.84            .00      14,828.16   78.0%
55120 SPED TRANSPORTATION                    1,265,039       5,000   1,270,039   1,156,833.29     123,322.45     -10,116.74  100.8%
55201 GENERAL INSURANCE                        293,336       3,188     296,524     296,524.00            .00            .00  100.0%
55203 STUDENT INSURANCE                         18,811           0      18,811      17,094.00            .00       1,717.00   90.9%
55301 TELECOMMUNICATIONS                       152,942     -13,712     139,230     124,934.01       9,383.09       4,912.66   96.5%
55302 POSTAGE                                   21,188       1,700      22,888      19,277.57         692.38       2,918.08   87.3%
55303 REPORTS/PUBLIC RELATIONS                   4,650      -1,212       3,438       3,428.40            .00           9.15   99.7%
55400 LEGAL NOTICES & ADS                          900           0         900            .00            .00         900.00     .0%
55500 PRINTING & BINDING                        44,817      -2,334      42,483      30,588.06       9,687.72       2,207.12   94.8%
55501 PRINTING / INSTRU SUPPLIES                34,845      -1,430      33,415      11,055.96       2,729.27      19,630.09   41.3%
55608 TUITION / TYPICALS                      -100,000      27,492     -72,508     -72,508.00            .00            .00  100.0%
55610 EXT PLACEMENTS / PUBLIC                  399,214      30,000     429,214     530,492.66      53,771.52    -155,050.18  136.1%
55630 EXT PLACEMENTS / PRIVATE               1,809,847      31,371   1,841,218   1,467,929.87     372,704.98         583.27  100.0%
55640 SCHOOL CHOICE TUITION                     76,000     -28,000      48,000            .00      47,256.00         744.00   98.5%
55641 EXTENDED YEAR SERVICES / SPED            106,000       4,737     110,737     110,780.78            .00         -43.90  100.0%
55643 EXT PLACEMENT/ GENERAL ED                 10,000      -2,500       7,500       5,985.00            .00       1,515.00   79.8%
55801 TRAVEL (STAFF)                            27,600     -11,650      15,950      10,084.30         393.41       5,472.29   65.7%
55802 TRAVEL (BOE)                                 320           0         320            .00            .00         320.00     .0%
55900 MISC PURCH SERVICES                        8,850           0       8,850       7,871.93         978.00            .07  100.0%
56101 OFFICE SUPPLIES                           40,626      -4,044      36,582      32,096.63       3,360.38       1,124.60   96.9%
56110 INSTRUCTIONAL SUPPLIES                   403,381     117,301     520,683     392,390.96     114,044.77      14,247.18   97.3%
56120 INSTRUCTIONAL SOFTWARE                    23,876      13,117      36,993      36,662.81         290.87          39.11   99.9%
56130 CUSTODIAL SUPPLIES                        82,132        -520      81,612      84,639.20            .00      -3,027.61  103.7%
56131 MAINTENANCE SUPPLIES                      78,000           0      78,000      74,164.62       3,396.61         438.77   99.4%
56140 FIELDS MAINTENANCE                       112,900           0     112,900      90,684.10      17,447.40       4,768.50   95.8%
56206 GAS SERVICES                             268,639     -15,000     253,639     238,752.97            .00      14,886.03   94.1%
56207 HEATING FUEL                              10,944     -10,944           0            .00            .00            .00     .0%
56210 WATER                                     42,650           0      42,650      31,102.74         674.37      10,872.89   74.5%
56220 ELECTRICITY                              770,358    -113,000     657,358     574,996.46       3,369.34      78,992.20   88.0%
56260 EQUIPMENT MAINTENANCE                     21,672           0      21,672      18,026.68            .00       3,645.32   83.2%
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56410    TEXTBOOKS & REPLACEMENT               APPROP     ADJSTMTS      BUDGET   YTD EXPENDED   ENC/REQ             BUDGET      USED

56410 TEXTBOOKS & REPLACEMENT                   33,310      -1,678      31,632      26,696.02       2,051.13       2,884.95   90.9%
56411 TEXTBOOKS / NEW                           36,500      -3,180      33,320      33,319.72            .00            .00  100.0%
56420 AWARDS                                     4,365           0       4,365       1,856.20       2,451.25          57.55   98.7%
56421 MEDIA SUPPLIES                            35,428       3,102      38,530      26,930.57      10,623.24         976.37   97.5%
56422 PERIODICALS                               26,272        -696      25,576      24,579.10         245.91         751.00   97.1%
56423 PRINT COLLECTION                          53,304      -5,650      47,654      35,000.43      12,417.05         236.14   99.5%
56550 STAFF UNIFORMS                             5,258         520       5,778       5,778.41            .00            .00  100.0%
56551 UNIFORMS / STUDENT GROUPS                 23,280           0      23,280      16,383.86       6,295.00         601.14   97.4%
56900 SUPPLIES                                  66,960       4,095      71,055      59,037.49       8,404.04       3,613.35   94.9%
57301 EQUIPMENT                                211,936      20,353     232,289     155,010.18      32,766.02      44,513.13   80.8%
57302 OS SOFTWARE                              282,500           0     282,500     272,779.56       9,695.56          24.88  100.0%
57303 EQUIP - LEASE/PURCHASE                    39,120           0      39,120      33,774.52            .00       5,345.48   86.3%
57304 COMPUTER HARDWARE                        549,550      23,020     572,570     492,408.42      80,160.97            .30  100.0%
57330 FURNISHINGS & FIXTURES                         0     104,337     104,337       8,165.03      96,158.19          13.78  100.0%
57400 PUBLIC SAFETY                              6,623           0       6,623       6,609.10            .00          13.90   99.8%
58100 DUES, FEES & MEMBSHPS                     64,390       4,027      68,417      63,056.82         960.00       4,400.00   93.6%
58101 ATHLETIC EVENT FEES                       10,379         190      10,569       9,643.50         925.00            .50  100.0%

                              GRAND TOTAL   49,520,510           0  49,520,510  41,956,652.30   6,538,746.37   1,025,111.18   97.9%

                                        ** END OF REPORT - Generated by Kristen Bartosic **                                         



Policy Notes 

May 2022 
 

#3260 – Sale & Disposal of Books, Equipment & Supplies 

Shipman recommends repealing this policy and replacing it with their Disposal of Obsolete or 

Surplus Equipment/Materials.  Note the board may wish to include a minimum of $500 value for 

purposes of approval by the Board prior to disposal or sale, which is not included in Shipman’s 

policy. 

 

#3453 – School Activity Funds 

Shipman recommends repealing this policy and replacing with theirs for consistency.  

 

#4010 – Prohibition on Recommendations for Psychotropic Drugs 

Shipman recommends repealing this policy and replacing with theirs for consistency.  

 

#4040 – Minority Recruitment Plan 

Shipman recommends repealing this policy and replacing with theirs for consistency. The Board 

should, however, ensure the plan is appropriately tailored to the district’s needs and desires 

relative to minority staff recruitment.  

 

#4112 – Hiring of Personnel 

Shipman recommends comparison of current policy with Hiring of Certified Staff and Hiring of 

Non-Certified Staff policies.  The current policy includes more specific requirements relative to 

the hiring of administrative staff, which the Board may wish to maintain. 

 

#4112.8 – Nepotism - TABLED 

Shipman recommends repealing this policy and replacing with theirs for consistency.  

 

#4217 – Athletic Coaches 

Shipman recommends repealing this policy and replacing with theirs for consistency.  

 

#5120.2.1 – Head Injuries 
(renumbering to Policy #4218R) 

Shipman recommends adopting their policy, which is actually a regulation, as it conforms with 

current state laws concerning concussion management training.  This will replace our current 

policy #5120.2.1, Head Injuries, and will be relocated to the Series 4000 (Personnel) section. 

 

#1150 – Prohibition Against Nicotine and Cannabis Use - TABLED 

Shipman has further reviewed this policy and made revisions related to smoking and added a 

reference to alcohol. 

 

#5090.9 – Use of Private Technology Devices for Students 

Students at the high school and middle school levels need to be on Chromebooks in order to be 

prepared for statewide and district assessments as well as to receive tech support.  Assessments 

cannot be taken, or support received, on personal devices.  Further, Shipman has reviewed this 

policy and suggested to repeal and replace for legal compliance and consistency. 



#6030 – School Calendar - TABLED 

Policy has not been revised since 2011 and needs to be reviewed for accuracy.  Note, Shipman 

does not have a comparable policy. 
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#3260 1 

Disposal of Obsolete or Surplus Equipment/Materials 2 
(formerly Sale & Disposal of Books, Equipment & Supplies) 3 

 4 

No obsolete or surplus equipment or materials will be discarded or disposed of by a 5 

teacher or other school employee.  Such items will be set aside and reported to the 6 

principal.  The principal or his/her designee will prepare lists of such equipment and 7 

materials annually and forward such lists to the Superintendent of Schools or his/her 8 

designee. 9 

 10 

The Superintendent shall bring before the Board a listing of all furniture, equipment, 11 

books, and materials to be disposed of as well as supplies in excess of $500.00 which 12 

warrant disposal.  Items with values less than $500.00 may be disposed of upon the 13 

authority of the Superintendent or his/her designee.  Items without market value may be 14 

disposed of in such manner as the responsible building principal shall determine, with the 15 

prior approval of the Superintendent or his/her designee.  Disposal will be in accordance 16 

with state laws and local ordinances. 17 

 18 

Obsolete or surplus equipment or materials shall be donated or sold only upon the 19 

approval of the Superintendent of Schools or his/her designee.   20 

 21 

Prior to making a donation or conducting a public sale, and after determining there is no 22 

appropriate use of such equipment or materials within the school system, and upon 23 

authorization by the Board, the Superintendent of Schools or his/her designee shall notify 24 

the First Selectman of the Town of the equipment or materials approved for disposal, and 25 

shall request a written response within 15 days indicating the Town's interest, if any, in 26 

such equipment or materials.  Any transfer costs shall be borne by the recipient of the 27 

surplus or obsolete equipment or materials.   28 

 29 

Obsolete or surplus equipment or materials not retained within the school system or 30 

transferred to the Town may be donated or sold to the general public in a manner 31 

determined by the Superintendent of Schools to be in the best interests of the school 32 
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district.  Such equipment or materials shall not be donated to an employee of the school 33 

district and shall only be sold to an employee of the school district if the equipment or 34 

material is offered for sale to the general public.  Under those circumstances, the 35 

employee shall receive an equal, but not preferential, opportunity to purchase the 36 

equipment or materials. 37 

 38 

If the equipment and materials cannot be donated or sold, the Superintendent of Schools 39 

or his/her designee may dispose of such items. 40 

 41 

 42 

First Reading:  June 7, 2022 43 

 44 
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#3453 1 

School Activity Funds 2 

 3 
The Superintendent or his/her designee may establish school activity funds to handle any 4 

of the following:  1) the finances of that part of the cost for the school lunch program that 5 

is not provided by local appropriations; 2) the finances of that part of the cost of the 6 

driver education program that is not provided by local appropriations; and/or 3) such 7 

funds of schools and school organizations as the Superintendent or his/her designee may 8 

determine to be in the best interest of the school district (which funds may include 9 

amounts received as gifts or donations).   10 

 11 

The Superintendent or his/her designee shall designate a person to serve as treasurer of 12 

any school activity fund.  Such treasurer shall be bonded and shall keep separate accounts 13 

for each school activity fund.  The treasurer may expend monies from the school activity 14 

funds only to the extent such expenses are in furtherance of the stated purposes of the 15 

school activity fund, and subject to any restrictions imposed by the Superintendent or 16 

his/her designee at the time the school activity fund is established or subsequently.  The 17 

control of school funds and funds of any school organizations shall remain in the name of 18 

the respective schools and organizations.   19 

 20 

The accounts of any school activity fund shall be considered town accounts and shall be 21 

audited by the town auditor in the same manner as all other town accounts.  22 

 23 

The Principal of each school is authorized to establish and maintain an Activity Fund in 24 

accordance with State law. The purpose of the Fund shall be to ensure proper 25 

management, safe-keeping, and accountability for: monies belonging to classes and 26 

student organizations acting under the name of the school; monies raised and disbursed as 27 

a result of student activities such as publications, plays, and social events; and monies 28 

which come to the school as gifts or donations. 29 

 30 

The Principal or his/her designee shall be responsible for the proper management and 31 

accounting for the Fund in keeping with procedures prescribed by the Director of 32 
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Financial Services. The Principal shall provide the Superintendent and Business Office 33 

with a monthly report on the condition of the activity accounts. All accounts shall be 34 

subject to audit. 35 

 36 

(cf. #5100.6 Student Activities Funds / Donations) 37 

 38 

Legal Reference:  Connecticut General Statutes 39 

10-237 School activity funds 40 

 41 

 42 

 43 

 44 

 45 

 46 

 47 

 48 

 49 

 50 

 51 

Date of Adoption:  April 18, 2006 52 

 53 

First Reading:  June 7, 2022 54 
  55 
 56 

 57 

 58 

 59 

 60 

 61 

 62 
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#4010 1 

Prohibition on Recommendations for Psychotropic Drugs 2 

 3 

In accordance with Conn. Gen. Stat. § 10-212b, The tbe  Board of Education prohibits 4 

school personnel from recommending the use of psychotropic drugs for any child. 5 

Moreover, personnel may not require that a child obtain a prescription for a controlled 6 

substance (as defined in the Controlled Substances Act, 21 U.S.C. § 801 et seq.) in order 7 

for the child to: 1) attend school; 2) receive an initial evaluation or reevaluation to 8 

determine a child's eligibility for special education; or 3) receive special education and 9 

related services. Notwithstanding the foregoing, school health or mental health personnel 10 

may recommend that a child be evaluated by an appropriate medical practitioner and 11 

school personnel may consult with such practitioner with the consent of the parent(s) or 12 

guardian(s) of such child, in accordance with the procedures outlined below. 13 

 14 

I. Definitions 15 

For the purposes of this policy, the following definitions apply: the term, 16 

“recommend” shall mean to directly or indirectly suggest that a child should use 17 

psychotropic drugs. 18 

 19 

A. Psychotropic drugs are defined as prescription medications for behavioral or 20 

social-emotional concerns, such as attentional deficits, impulsivity, anxiety, 21 

depression and thought disorders, and includes, but is not limited to, stimulant 22 

medications and anti-depressants. 23 

 24 

B. Recommend means to directly or indirectly suggest that a child should use 25 

psychotropic drugs. 26 

C. School health or mental health personnel means: 27 

1. school nurses or nurse practitioners appointed pursuant to Conn. Gen. Stat. § 28 

10-212; 29 

2. school medical advisors appointed pursuant to Conn. Gen. Stat. § 10-205; 30 
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3. school psychologists; 31 

4. school social workers; 32 

5. school counselors; 33 

6. school administrators; 34 

7. other school personnel (such as a teacher designated as a child's Case Manager) 35 

who have been identified by a Planning and Placement Team, Section 504 36 

team, Student Assistance Team or similar group of district professionals as the 37 

person responsible for communication with a parent or guardian about a child’s 38 

need for medical evaluation; 39 

8. a school professional staff member designated by the Superintendent to 40 

communicate with a child's parent or guardian about a child’s need for medical 41 

evaluation. 42 

 43 

II. Procedures  44 

 45 

A. A school health or mental health personnel, as defined above, may communicate 46 

with other school personnel about a child who may require a recommendation for 47 

a medical evaluation, provided that 1) there is a legitimate educational interest in 48 

sharing such information; and 2) such communication shall remain confidential, 49 

to the extent required by law.  50 

 51 

B. A school health or mental health personnel, as defined above, may communicate a 52 

recommendation to a parent or guardian that a child be evaluated by a medical 53 

practitioner provided that 1) based on such person’s professional experience, 54 

objective factors indicate that a medical evaluation may be necessary to address 55 

concerns relating to the child’s education and overall mental health; and 2) any 56 

communication includes the basis for the recommendation. 57 

 58 
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C. If a parent or guardian determines that it is necessary to share medical 59 

information, including results of any medical evaluation, with school personnel, 60 

he or she may do so at any time.  School personnel who receive such information 61 

directly from a parent must maintain the confidentiality of such information, to the 62 

extent required by law.  63 

 64 

D. Any school personnel with a legitimate educational interest in obtaining 65 

information from a child’s medical practitioner outside the school who is not a 66 

school employee must obtain prior, written consent from the child’s parent or 67 

guardian to communicate with such outside medical practitioners.  Any school 68 

health or mental health personnel, as defined above, may request written consent 69 

from the parent or guardian.  To be valid, the written consent must: 1) be signed 70 

by the child’s parent or guardian; 2) be dated; 3) provide the child’s name; 4) 71 

provide the name of the medical practitioner and relevant contact information, to 72 

the extent known; and 5) indicate the scope of the consent.  73 

 74 

Nothing in this policy shall be construed to prevent school personnel from consulting 75 

with a medical practitioner who has information concerning a child, as long as the school 76 

district has obtained consent from the parent(s) or guardian(s) of the child, in accordance 77 

with Section II.D., above.  Nothing in this policy shall prevent a Planning and Placement 78 

Team from recommending a medical evaluation as part of an initial evaluation or 79 

reevaluation, as needed to determine a child's (i) eligibility for special education and 80 

related services, or (ii) educational needs for an individualized education program.  81 

 82 

Legal References: 83 

 84 

 Conn. Gen. Stat. § 10-76d Duties and powers of boards of education  85 

      to provide special education programs and  86 

      services. 87 

 88 

 Conn. Gen. Stat. § 10-212b Policies prohibiting the recommendation of  89 

      psychotropic drugs by school personnel. 90 

  91 

 34 C.F.R. § 300.174   Prohibition on mandatory medication. 92 

  93 
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 94 
 95 

However, school health or mental health personnel, including school nurses or nurse 96 

practitioners and the District’s medical advisor, school psychologists, school social 97 

workers, school counselors, and the Director of Special Education, may recommend that a 98 

student be evaluated by an appropriate medical practitioner. Further, upon the consent of 99 

the student’s parent(s) or guardian(s), school personnel may consult with the medical 100 

practitioner regarding such use. 101 

 102 

Communications between and among school health, mental health personnel and other 103 

school personnel pertaining to a child in possible need of a recommendation for a medical 104 

evaluation shall be accomplished through the schools’ Student Study Teams (SST) and / 105 

or Planning and Placement Teams (PPT) and its procedures, in conformity with state and 106 

federal special education statutes. 107 

 108 

The Board of Education directs personnel to recognize that according to state statutes, the 109 

refusal of a parent or other person having control of a child to administer or consent to the 110 

administration of any psychotropic drug to the child shall not, in and of itself, constitute 111 

grounds for the Department of Children and Families (DCF) to take such child into  112 

custody or for any court of competent jurisdiction to order that such child be taken into 113 

custody by the Department, unless such refusal causes such child to be neglected or 114 

abused, as defined in C.G.S. 46h. 115 

 116 

Nothing in this policy shall be construed to prohibit a Planning and Placement Team 117 

(PPT) from discussing with parent(s) and / or guardian(s) of a child the appropriateness of 118 

consultation with, or evaluation by, medical practitioners; or to prohibit school personnel 119 

from consulting with appropriate medical practitioners with the consent of the parent(s) 120 

and / or guardian(s) of a child. 121 

 122 

The Superintendent of Schools or his / her designee shall promulgate this policy to 123 

district staff and parents / guardians of students annually and upon the registration of new 124 

students. 125 
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 126 

(cf. 5120.4.2.5 Child Abuse) 127 

 128 

Legal Reference:  Connecticut General Statutes 129 

10-212b Policies prohibiting the recommendation of psychotropic 130 

drugs by school personnel (as amended by PA 03-211) 131 

P.A. 01-124: An Act Concerning Recommendations For and Refusals 132 

of the Use of Psychotropic Drugs by Children and Utilization Review 133 

Determinations related to Mental and Nervous Conditions  134 

46b-120 Definitions 135 

 136 

 137 

 138 

 139 

 140 

Date of Adoption:  December 18, 2001 141 
Date of Revision: February 8, 2006  142 
 143 
First Reading:  June 7, 2022 144 
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#4040 1 

Plan for Minority Educator Recruitment 2 
(formerly Minority Recruitment Plan) 3 

 4 

 5 

In accordance with Sections 10-4a(3), 10-220(a), and 10-156ee of the Connecticut 6 

General Statutes, the Madison Board of Education (the “Board”) has developed the 7 

following written plan for minority educator recruitment: 8 

 9 

1. All recruiting sources will be informed in writing of the Board's non-10 

discrimination policy. 11 

 12 

2. The Board, or its designee, will develop contacts with local training and 13 

educational institutions, including those with high minority enrollments, to 14 

publicize job openings within the school district and to solicit referrals of 15 

qualified minority candidates. 16 

 17 

3. The Board, or its designee, will develop contacts with local minority community 18 

organizations to publicize job openings within the school district and to solicit 19 

referrals of qualified minority candidates. 20 

 21 

4. The Board, or its designee, will maintain, or expand, as appropriate, its help-22 

wanted advertising to include print and/or broadcast media that is targeted to 23 

minorities.  24 

 25 

5. The Board, or its designee, will participate in local job fairs, including those that 26 

are sponsored by minority community organizations or otherwise targeted toward 27 

minorities. 28 

 29 

6. The Board, or its designee, will maintain records documenting all actions taken 30 

pursuant to this plan, including correspondence with recruitment agencies and 31 

other referral sources, job fair brochures and advertising copy. 32 

   33 

7. The Board, or its designee, will review on an annual basis the effectiveness of this 34 

plan in increasing minority applicant flow and attracting qualified candidates for 35 

employment. 36 

 37 

Legal References: 38 

 39 

 Connecticut General Statutes §10-4a (3)  Educational interests of state identified 40 

Connecticut General Statutes §10-220(a) Duties of boards of education 41 

Connecticut General Statutes §10-156ee  Duties re minority teacher recruitment 42 

 43 

 44 

First Reading:  June 7, 2022 45 
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#4112 1 

Hiring of Personnel 2 

 3 

Certified Staff 4 
 5 

It is the policy of the Board of Education to appoint the most qualified applicants to 6 

positions of employment within the Public Schools.  The Board of Education shall be 7 

responsible for the appointment of all building level and district-wide administrator 8 

positions.  The Board of Education shall make such appointments in accordance with the 9 

procedures set forth in Section 10-151 of the Connecticut General Statutes, and in 10 

accordance with any applicable collective bargaining agreement.   11 

 12 

The Superintendent of Schools shall be responsible for appointments to all other positions 13 

requiring a certificate issued by the State Board of Education.   14 

 15 

 16 

Non-Certified Staff 17 
 18 

It is the policy of the Board of Education to appoint the most qualified applicants to 19 

positions of employment within the Public Schools, subject to the provisions of any 20 

applicable collective bargaining agreement.  The Superintendent of Schools or his/her 21 

designee shall be responsible for appointments to all positions of employment within the 22 

Public Schools which do not require a certificate issued by the State Board of Education.   23 

 24 

Reporting 25 

The Superintendent shall provide regular reports of all teaching vacancies, leaves of 26 

absence, transfers, and new hires to the Board Education.  Executive Session can be 27 

utilized as needed. 28 

 29 

Legal Reference: 30 

Connecticut General Statutes §10-151 31 

Connecticut General Statutes § 10-220 32 

First Reading:  June 7, 2022 33 
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#4217 1 

Evaluation, Termination and Non-Renewal of Athletic Coaches 2 

(formerly Athletic Coaches) 3 

 4 

 5 

It is the policy of the Madison Board of Education (the “Board”) that an athletic coach 6 

employed by the Board shall: 7 

 8 

1) adhere to all Board policies, rules and regulations; 9 

2) conduct himself or herself in a professional manner;  10 

3) serve as a role model for students; and 11 

4) demonstrate competence and proficiency in his or her role as an athletic coach of 12 

a particular sport.   13 

 14 

For purposes of this policy, the term “athletic coach” means any person holding (and 15 

required to hold) a coaching permit issued by the Connecticut State Board of Education 16 

who is hired by the Madison Board of Education to act as a coach for a sport season.  17 

This term “athletic coach” under this policy shall include only coaches who have direct 18 

responsibility for one or more teams (including assistant coaches who serve as coach to a 19 

team (e.g., JV)), and the term shall not include other assistant coaches and volunteer 20 

coaches. 21 

 22 

For purposes of this policy, the term “athletic director” means an individual responsible 23 

for administering the athletic program of a school or school district under the jurisdiction 24 

of the Board, and who is responsible for the supervision of athletic coaches. 25 

 26 

I. Evaluations 27 

 28 

Pursuant to state law, the Board requires that an athletic coach employed by the 29 

Board be evaluated on an annual basis by the athletic director or the coach’s 30 

immediate supervisor.  An athletic coach shall be provided with a copy of any such 31 

evaluation.  Other assistant and volunteer coaches may be evaluated as directed by the 32 

Superintendent of Schools or his/her designee. 33 

 34 
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II. Employment of an Athletic Coach 35 

 36 

A.  Athletic coaches serve at the discretion of the Superintendent, and their 37 

employment in their specific coaching positions (e.g., basketball, golf) may be 38 

non-renewed or terminated at any time, subject to the provisions set forth below 39 

which apply to athletic coaches who have served in the same coaching position 40 

for three or more consecutive school years: except as follows.   41 

 42 

B. If the Superintendent terminates or non-renews or terminates the coaching 43 

contract of an athletic coach who has served in the same coaching position for 44 

three or more consecutive school years, the Superintendent shall inform such 45 

coach of the decision within ninety (90) calendar days of the end of the athletic 46 

season covered by the contract.  In such cases, the athletic coach will have an 47 

opportunity to appeal the decision of the Superintendent in accordance with the 48 

procedures set forth below in Section III. 49 

 50 

C. Notwithstanding any rights an athletic coach may have to a hearing, nothing 51 

prohibits a Superintendent from terminating the employment contract of any 52 

athletic coach at any time, including an athletic coach who has served in the same 53 

coaching position for three or more consecutive school years: 54 

 55 

 1) for reasons of moral misconduct, insubordination, failure to 56 

comply with  the Board’s policies, rules and regulations; or  57 

 58 

 2)  because the sport has been canceled by the Board.   59 

 60 

D. If a decision to terminate a coach’s employment is made during the athletic 61 

season, the Superintendent shall remove the coach from duty during the pendency 62 

of any hearing conducted pursuant to this policy. 63 

 64 

If the athletic coach has served in the same coaching position for three or more 65 

consecutive school years, the following procedures shall apply.  The Superintendent may 66 

non-renew the employment of any such athletic coach by providing written notification 67 
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of that action within ninety (90) calendar days of the end of the season.  The 68 

Superintendent may terminate the employment of any such athletic coach at any time for 69 

1) for reasons of moral misconduct, insubordination, failure to comply with the Board’s 70 

policies, rules and regulations; or 2) because the sport has been canceled.  If a decision to 71 

terminate a coach’s employment is made during the athletic season, the Superintendent 72 

shall remove the coach from duty during the pendency of any hearing conducted pursuant 73 

to this policy. 74 

 75 

III. Hearing Procedures: 76 

 77 

An athletic coach who has served in the same coaching position for three or more 78 

consecutive school years may appeal any such non-renewal or termination decision 79 

(except if such decision was due to cancellation of the sport) to the Board of 80 

Education in accordance with the following procedures: 81 

 82 

A. The athletic coach must file a written appeal with the Board within ten (10) 83 

calendar days of the Superintendent’s written notification of non-renewal or 84 

termination.  Such appeal shall set forth the basis on which the athletic coach 85 

seeks review of that decision, and a copy of said appeal shall be sent to the 86 

Superintendent.  Failure to submit a timely written appeal shall constitute a 87 

waiver of said appeal opportunity. 88 

 89 

B. Within a reasonable period of time of its receipt of a written appeal of the 90 

Superintendent’s decision, the Board or a panel of the Board as designated by the 91 

Chairperson shall conduct a hearing to consider such appeal.  Reasonable notice 92 

of the time and place for such hearing shall be issued to the athletic coach prior to 93 

the commencement of the hearing. 94 

 95 

C. At the hearing, the athletic coach shall have an opportunity to present facts and 96 

evidence in support of renewal and/or reinstatement, and the Superintendent shall 97 

have the opportunity (but shall not be obligated) to present facts and evidence in 98 

support of the decision of non-renewal and/or termination.  For good cause 99 

shown, the athletic coach may call a limited number of witnesses to testify if there 100 



Personnel 

  Madison Public School 

  Madison, Connecticut 

is a clear need for witnesses to present factual information (rather than simply 101 

expressing an opinion on the skill or competence of the athletic coach).  In any 102 

event, cumulative or redundant testimony shall not be allowed.  103 

 104 

D. The decision of non-renewal or termination shall be affirmed unless the Board 105 

determines that the decision is arbitrary and capricious.  The coach shall bear the 106 

burden of proof on this point.    107 

 108 

E. Within a reasonable period of time following the hearing, the Board or designated 109 

panel thereof shall determine whether the Superintendent acted in an arbitrary and 110 

capricious manner in making his/her decision not to renew and/or to terminate, 111 

and shall provide a written decision to the coach.  The decision of the Board or 112 

designated panel thereof shall be final. 113 

 114 

Legal References:   115 

 116 

Conn. Gen. Stat. § 10-222e Policy on evaluation and termination of athletic 117 

coaches. 118 

 119 

 Conn. Gen. Stat. § 10-149d Athletic directors. Definitions, Qualifications and  120 

 hiring. Duties. 121 

  122 

 123 

 124 

Date of Adoption: November 3, 2009 125 

First Reading:  June 7, 2022 126 

 127 

 128 

 129 
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#5090.9 1 

Use of Private Technology Devices by Students 2 
(formerly Electronic Communication Device) 3 

 4 

 5 

Students may possess privately-owned technological devices on school property and/or 6 

during school-sponsored activities, in accordance with the mandates of this policy and 7 

any applicable administrative regulations as may be developed by the Superintendent of 8 

Schools.   9 

 10 

Definitions 11 

 12 

Board Technology Resources 13 

 14 

For the purposes of this policy, “Board technology resources” refers to the Madison 15 

Board of Education’s (the “Board’s”) computers and instructional technologies; 16 

communications and data management systems; informational technologies and the 17 

Internet; and any other technology resources owned and/or used by the school district and 18 

accessible by students.  19 

 20 

Privately-owned Technological Devices 21 

  22 

For the purposes of this policy, “privately-owned technological devices” refers to 23 

privately-owned desktop computers, wireless and/or portable electronic hand-held 24 

equipment that can be used for word processing, wireless Internet access, image capture 25 

and recording, sound recording, information transmitting and/or receiving, storing, etc. 26 

These devices may include, but are not limited to, desktops, personal laptops, 27 

Smartphones, network access devices, Kindles, Nooks, cellular telephones, radios, 28 

personal audio players, I-Pads or other tablet computers, walkie-talkies, Blackberries, 29 

personal data assistants, I-Phones, Androids and other electronic signaling devices. 30 

 31 

Use of Privately-Owned Technological Devices 32 
 33 
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Privately-owned technological devices may not be used during instructional time, except 34 

as specifically permitted by instructional staff or unless necessary for a student to access 35 

the district’s digital learning platform or otherwise engage in remote learning.   36 

 37 

On school property, at a school-sponsored activity, while in use for a remote learning 38 

activity, or while being used to access or utilize Board technology resources, the use of 39 

any such device for an improper purpose is prohibited.  Improper purposes include, but 40 

are not limited to: 41 

 42 

• Sending any form of a harassing, threatening, or intimidating message, at any 43 

time, to any person (such communications may also be a crime); 44 

  45 

• Gaining or seeking to gain unauthorized access to Board technology resources; 46 

 47 

• Damaging Board technology resources; 48 

 49 

• Accessing or attempting to access any material that is obscene, obscene as to 50 

minors, or contains pornography; 51 

 52 

• Cyberbullying; 53 

 54 

• Using such device to violate any school rule, including the unauthorized 55 

recording (photographic, video, or audio) of another individual without the 56 

permission of the individual or a school staff member; or 57 

 58 

• Taking any action prohibited by any Federal or State law. 59 

 60 

Search of Privately-Owned Technological Devices 61 

 62 

A student’s privately-owned technological device may be searched if the device is on 63 

Board property or in a student’s possession at a school-sponsored activity and if there are 64 
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reasonable grounds for suspecting that the search will turn up evidence that the student 65 

has violated or is violating either the law or the rules of the school.  Any such search shall 66 

be reasonably related to the objectives of the search and not excessively intrusive in light 67 

of the age and sex of the student and the nature of the infraction.   68 

 69 

Responsibility for Privately-owned Technological Devices  70 

 71 

Students are responsible for the safety and use of their privately-owned technological 72 

devices.  If a privately-owned technological device is stolen, lost, or damaged while the 73 

device is on school property or during a school-sponsored activity, a report should be 74 

made to the building principal, who will investigate the loss in a manner consistent with 75 

procedures for stolen or damaged personal property.  Students and parents should be 76 

aware that the Board is not liable for any privately-owned technological device that is 77 

stolen, lost, or damaged while at school or during a school-sponsored activity. For that 78 

reason, students are advised not to share or loan their privately-owned technological 79 

devices with other students. 80 

 81 

Disciplinary Action 82 

 83 

Misuse of the Board’s technology resources and/or the use of privately-owned 84 

technological devices to access or utilize the Board’s technology resources in an 85 

inappropriate manner or the use of such devices in any manner inconsistent with this 86 

policy will not be tolerated and will result in disciplinary action.  For students, a violation 87 

of this policy may result in loss of access privileges, a prohibition on the use and/or 88 

possession of privately-owned technological devices on school property or at school-89 

sponsored activities, and/or suspension or expulsion in accordance with the Board’s 90 

policies related to student discipline.   91 

 92 

 93 

Access to Board Technology Resources 94 

 95 

The Board may permit students, using their privately-owned technological devices, to 96 

access the Board’s computers and instructional technologies; communications and data 97 
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management systems; informational technologies and the Internet; and any other 98 

technology resources used by the school district and accessible by students.  Additionally, 99 

it is the expectation of the Board that students who access these resources while using 100 

privately-owned technology devices will act at all times appropriately in ways which are 101 

fully in accord with applicable policies concerning technology use as well as all local, 102 

state, and federal laws.   103 

 104 

Through the publication and dissemination of this policy statement and others related to 105 

use of the Board’s computer systems, as well as other instructional means, the Board 106 

educates students about the Board’s expectations for technology users.   107 

 108 

The Board technology resources shall only be used to access educational information and 109 

to promote learning activities both at home and at school.    Students are expected to act 110 

at all times appropriately in ways which are fully in accord with applicable policies 111 

concerning technology use as well as all local, state, and federal laws when using the 112 

Board technology resources.  Failure to do so will result in the consequences outlined 113 

herein and in other applicable policies (including, but not limited to, the Safe School 114 

Climate Plan, the Student Discipline Policy and the Use of Computers Policy). 115 

 116 

Students must abide by the procedures outlined in this policy and all policies and 117 

applicable regulations outlined in the Board’s computer use and other applicable policies. 118 

Students will be given specific information for log-on and access procedures for using 119 

school accounts.  No user may deviate from these log-on/access procedures.  Students 120 

are advised that the Board’s network administrators have the capability to identify 121 

users and to monitor all privately-owned technological devices while they are logged 122 

on to the network.  Students must understand that the Board has reserved the right to 123 

conduct monitoring of Board technology resources and can do so despite the assignment 124 

to individual users of passwords for system security.  Any password systems implemented 125 

by the Board are designed solely to provide system security from unauthorized users, not 126 

to provide privacy to the individual system user. The system's security aspects, message 127 

delete function and personal passwords can be bypassed for monitoring purposes.  128 
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Therefore, students should be aware that they should not have any expectation of personal 129 

privacy in the use of privately-owned technological devices to access Board technology 130 

resources.  This provision applies to any and all uses of the Board’s technology resources 131 

and any privately-owned technological devices that access the same. 132 

 133 

Harm to Board Technology Resources 134 

 135 

Any act by a student using a privately-owned technological device that harms the Board 136 

technology resources or otherwise interferes with or compromises the integrity of Board 137 

technology resources will be considered vandalism and will be subject to discipline 138 

and/or appropriate criminal or civil action.  139 

 140 

Closed Forum 141 

 142 

This policy shall not be construed to establish a public forum or a limited open forum.   143 

 144 

 145 

Legal References: 146 

 147 

 Conn. Gen. Stat. § 10-233j 148 

 149 

Conn. Gen. Stat. § 31-48d 150 

 151 

Conn. Gen. Stat. §§ 53a-182; 53a-183; 53a-250, et seq.  152 

 153 

 Electronic Communication Privacy Act of 1986, Public Law 99-508, codified at 154 

 28 U.S.C. §§ 2510 through 2520 155 

 156 

 157 

First Reading:  June 7, 2022 158 
 159 

 160 
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#4218R 1 

Concussion Management & Training 2 

For Athletic Coaches 3 
(formerly #5120.2.1. – Head Injuries) 4 

 5 

For purposes of these administrative regulations concerning training regarding 6 

concussions and head injuries, the term “coach” means any person who holds or is issued 7 

a coaching permit by the Connecticut State Department of Education and who is hired by 8 

the Madison Board of Education (the “Board”) to coach intramural or interscholastic 9 

athletics.   10 

 11 

Mandatory Training Concerning Concussions  12 

 13 

1. Any coach of intramural or interscholastic athletics, who holds or is issued a coaching 14 

permit, must, before commencing his/her coaching assignment for the season, 15 

complete an initial training course concerning concussions, which are a type of brain 16 

injury.  This training course must be approved by the State Department of Education. 17 

 18 

2. Coaches must provide proof of initial course completion to the Athletic Director or 19 

his/her designee prior to commencing their coaching assignments for the season in 20 

which they coach.  21 

 22 

3. One year after receiving an initial training, and every year thereafter, coaches must 23 

review current and relevant information regarding concussions prior to commencing 24 

their coaching assignments for the season.  This current and relevant information shall 25 

be that approved by the State Department of Education.  Coaches need not review this 26 

information in the year they are required to take a refresher course, as discussed 27 

below.   28 

 29 

4. Coaches must complete a refresher course concerning concussions and head injuries 30 

not later than five (5) years after receiving their initial training course, and once every 31 

five (5) years thereafter.  Coaches must provide proof of refresher course completion 32 
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to the Athletic Director or his/her designee prior to commencing their coaching 33 

assignments for the season in which they coach. 34 

 35 

5. The Board shall consider a coach as having successfully completed the initial training 36 

course regarding concussions and head injuries if such coach completes a course that 37 

is offered by the governing authority for intramural and interscholastic athletics and is 38 

substantially similar, as determined by the Department of Education, to the training 39 

course required by subsection 1 of these administrative regulations, provided such 40 

substantially similar course is completed on or after January 1, 2010, but prior to the 41 

date the State Board of Education approves the training course discussed in 42 

subsection 1 of these administrative regulations. 43 

 44 

Concussion Management 45 

 46 

1.  Any coach of any intramural or interscholastic athletics shall immediately remove a 47 

student athlete from participating in any intramural or interscholastic athletic activity 48 

who:  49 

 50 

 a. is observed to exhibit signs, symptoms or behaviors consistent with a concussion 51 

following an observed or suspected blow to the head or body; or 52 

 53 

 b. is diagnosed with a concussion, regardless of when such concussion may have 54 

occurred.  55 

 56 

2. Upon removal from participation, a school principal, teacher, licensed athletic trainer, 57 

licensed physical or occupational therapist employed by a school district, or coach 58 

shall notify the student athlete’s parent or legal guardian that the student athlete has 59 

exhibited such signs, symptoms or behaviors consistent with a concussion or has been 60 

diagnosed with a concussion.  Such principal, teacher, licensed athletic trainer, 61 

licensed physical or occupational therapist employed by a school district, or coach 62 

shall provide such notification not later than twenty-four (24) hours after such 63 
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removal and shall make a reasonable effort to provide such notification immediately 64 

after such removal. 65 

 66 

3. The coach shall not permit such student athlete to participate in any supervised team 67 

activities involving physical exertion, including, but not limited to, practices, games 68 

or competitions, until such student athlete receives written clearance to participate in 69 

such supervised team activities involving physical exertion from a licensed health 70 

care professional trained in the evaluation and management of concussions.  71 

 72 

4. Following receipt of clearance, the coach shall not permit such student athlete to 73 

participate in any full, unrestricted supervised team activities without limitations on 74 

contact or physical exertion, including, but not limited to, practices, games or 75 

competitions, until such student athlete:  76 

 77 

 a. no longer exhibits signs, symptoms or behaviors consistent with a concussion at 78 

rest or with exertion; and  79 

 80 

 b. receives written clearance to participate in such full, unrestricted supervised team 81 

activities from a licensed health care professional trained in the evaluation and 82 

management of concussions.  83 

 84 

5. The Board shall prohibit a student athlete from participating in any intramural or 85 

interscholastic athletic activity unless the student athlete, and a parent or guardian of 86 

such athlete, receives training regarding the concussion education plan developed or 87 

approved by the State Board of Education by: 88 

 89 

 a. reading written materials; 90 

 91 

 b. viewing online training videos; or 92 

 93 
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c. attending in-person training regarding the concussion education plan developed or 94 

approved by the State Board of Education. 95 

 96 

6. The Board shall annually provide each participating student athlete’s parent or legal 97 

guardian with a copy of an informed consent form approved by the State Board of 98 

Education and obtain the parent or guardian’s signature, attesting to the fact that such 99 

parent or guardian has received a copy of such form and authorizes the student athlete 100 

to participate in the athletic activity. 101 

 102 

Reporting Requirements 103 

 104 

1. The school principal, teacher, licensed athletic trainer, licensed physical or 105 

occupational therapist employed by a school district, or coach who informs a student 106 

athlete’s parent or guardian of the possible occurrence of a concussion shall also 107 

report such incident to the nurse supervisor or designee. 108 

 109 

2. The nurse supervisor, or designee, shall follow-up on the incident with the student 110 

and/or the student’s parent or guardian and maintain a record of all incidents of 111 

diagnosed concussions.  Such record shall include, if known: 112 

 113 

a. The nature and extent of the concussion; and 114 

 115 

b. The circumstances in which the student sustained the concussion. 116 

 117 

3. The nurse supervisor, or designee, shall annually provide such record to the State 118 

Board of Education. 119 

 120 

Miscellaneous 121 

 122 

1. For purposes of these administrative regulations, “licensed health care professional” 123 

means a physician licensed pursuant to Chapter 370 of the Connecticut General 124 
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Statutes, a physician assistant licensed pursuant to Chapter 370 of the Connecticut 125 

General Statutes, an advanced practice registered nurse licensed pursuant to Chapter 126 

378 of the Connecticut General Statutes, or an athletic trainer licensed pursuant to 127 

Chapter 375a of the Connecticut General Statutes.  128 

 129 

2. Should a coach fail to adhere to the requirements of these administrative regulations, 130 

the coach may be subject to discipline up to and including termination, as well as 131 

permit revocation by the State Board of Education. 132 

 133 

 134 

Legal References 135 

 Conn. Gen. Stat. § 10-149b. Concussions: Training courses for coaches. 136 

Education plan. Informed consent form. 137 

  138 

 Conn. Gen. Stat. § 10-149c. Student athletes and concussions. Removal from 139 

athletic activities. 140 

 141 

 Conn. Gen. Stat. § 10-149e. School districts to collect and report occurrences of 142 

concussions. Report by Commissioner of Public Health. 143 

144 
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School Name __________________________ 145 
Student and Parent Concussion Informed Consent Form 146 

 147 
This consent form was developed to provide students, parents and legal guardians with current and 148 
relevant information regarding concussions and to comply with Connecticut General Statutes (C.G.S.) 149 
Chapter 166, Section 10-149b:  Concussions:  Training courses for coaches.  Education plan.  150 
Informed consent form.  Development or approval by State Board of Education.  Revocation of 151 
coaching permit; and Section 10-149c: Student athletes and concussions.  Removal from athletic 152 
activities.  Notification of parent or legal guardian.  Revocation of coaching permit. 153 
 154 
What is a Concussion? 155 
National Athletic Trainers Association (NATA) - A concussion is a “trauma induced alteration in 156 
mental status that may or may not involve loss of consciousness.” 157 

Centers for Disease Control and Prevention (CDC) - “A concussion is a type of traumatic brain 158 
injury, or TBI, caused by a bump, blow, or jolt to the head or by a hit to the body that causes the head 159 
and brain to move rapidly back and forth.  This sudden movement can cause the brain to bounce 160 
around or twist in the skull, stretching and damaging the brain cells and creating chemical changes in 161 
the brain.” -CDC, Heads Up:  Concussion.  162 
http://www.cdc.gov/headsup/basics/concussion_whatis.html 163 

“Even a ‘ding,’ ’getting your bell rung,’ or what seems to be mild bump or blow to the head can be 164 
serious.” -CDC, Heads Up:  Concussion Fact Sheet For Coaches 165 
http://www.cdc.gov/headsup/pdfs/custom/headsupconcussion_fact_sheet_coaches.pdf  166 

Section 1.  Concussion Education Plan Summary 167 
The Concussion Education Plan and Guidelines for Connecticut Schools was approved by the 168 
Connecticut State Board of Education in January 2015.  Below is an outline of the requirements of the 169 
Plan.  The complete document is accessible on the CSDE Web site:   170 
https://portal.ct.gov/SDE/Publications/Concussion-Education-Plan-and-Guidelines-for-Connecticut-171 
Schools 172 

State law requires that each local and regional board of education must approve and then implement a 173 
concussion education plan by using written materials, online training or videos, or in-person training 174 
that addresses, at a minimum, the following: 175 
 1. The recognition of signs or symptoms of a concussion. 176 
 2. The means of obtaining proper medical treatment for a person suspected of sustaining a 177 

concussion. 178 
 3. The nature and risks of concussions, including the danger of continuing to engage in athletic 179 

activity after sustaining a concussion. 180 
 4. The proper procedures for allowing a student-athlete who has sustained a concussion to return 181 

to athletic activity. 182 
 5. Current best practices in the prevention and treatment of a concussion. 183 
 184 
Section 2.  Signs and Symptoms of a Concussion:  Overview 185 
A concussion should be suspected if any one or more of the following signs or symptoms are 186 
present, or if the coach/evaluator is unsure, following an impact or suspected impact as 187 
described in the CDC definition above. 188 
 189 
Signs of a concussion may include (i.e. what the athlete displays/looks like to an observer): 190 
• Confusion/disorientation/irritability • Acts silly, combative or aggressive 

• Trouble resting/getting comfortable • Repeatedly asks the same questions 

• Lack of concentration • Dazed appearance 

• Slow response/drowsiness • Restless/irritable 

• Incoherent/slurred speech • Constant attempts to return to play 

http://www.cdc.gov/headsup/basics/concussion_whatis.html
http://www.cdc.gov/headsup/pdfs/custom/headsupconcussion_fact_sheet_coaches.pdf
https://portal.ct.gov/SDE/Publications/Concussion-Education-Plan-and-Guidelines-for-Connecticut-Schools
https://portal.ct.gov/SDE/Publications/Concussion-Education-Plan-and-Guidelines-for-Connecticut-Schools
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• Slow/clumsy movements • Constant motion 

• Loss of consciousness • Disproportionate/inappropriate reactions 

• Amnesia/memory problems • Balance problems 

Symptoms of a concussion may include (i.e. what the athlete reports) 191 
• Headache or dizziness • Oversensitivity to sound/light/touch 

• Nausea or vomiting • Ringing in ears 

• Blurred or double vision • Feeling foggy or groggy 

State law requires that a coach MUST immediately remove a student-athlete from participating in any 192 
intramural or interscholastic athletic activity who:  a) is observed to exhibit signs, symptoms or 193 
behaviors consistent with a concussion following a suspected blow to the head or body, or b) is 194 
diagnosed with a concussion, regardless of when such concussion or head injury may have occurred.  195 
Upon removal of the athlete, a qualified school employee must notify the parent or legal 196 
guardian within 24 hours that the student athlete has exhibited signs and symptoms of a 197 
concussion. 198 

199 
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Student and Parent Informed Consent Form - Page 2 of 2 200 
 201 
Section 3.  Return to Play (RTP) Protocol Overview 202 
Currently, it is impossible to accurately predict how long an individual’s concussion will last.  There 203 
must be full recovery before a student-athlete is allowed to resume participating in athletic activity.  204 
Connecticut law now requires that no athlete may resume participation until she/he has received 205 
written medical clearance from a licensed health care professional (physician, physician assistant, 206 
advanced practice registered nurse (APRN), athletic trainer) trained in the evaluation and management 207 
of concussions. 208 

Concussion Management Requirements: 209 
1. No athlete shall return to participation in the athletic activity on the same day of a concussion. 210 
2. If there is any loss of consciousness, vomiting or seizures, the athlete MUST be transported 211 

immediately to the hospital. 212 
3. Close observation of an athlete MUST continue following a concussion.  The athlete should be 213 

monitored following the injury to ensure that there is no worsening/escalation of symptoms. 214 
4. Any athlete with signs or symptoms related to a concussion MUST be evaluated by a licensed 215 

health care professional (physician, physician assistant, advanced practice registered nurse 216 
(APRN), athletic trainer) trained in the evaluation and management of concussions. 217 

5. The athlete MUST obtain an initial written clearance from one of the license health care 218 
professionals identified above directing her/him into a well-defined RTP stepped protocol similar 219 
to the one outlined below.  If at any time signs or symptoms return during the RTP progression, 220 
the athlete should cease activity. 221 

6. After the RTP protocol has been successfully administered (no longer exhibits any signs or 222 
symptoms or behaviors consistent with concussions), final written medical clearance is required 223 
by one of the licensed health care professionals identified above for the athlete to fully return to 224 
unrestricted participation in practices and competitions. 225 

Medical Clearance RTP protocol (at least one full day between steps recommended) 226 
Rehabilitation stage Functional exercise at each stage of 

rehabilitation 

Objective of each stage 

1. No activity Complete physical and cognitive rest until 

asymptomatic; School activities may need to 

be modified 

Recovery 

2. Light aerobic 

exercise 

Walking, swimming or stationary cycling 

maintaining intensity at less than 70% of 

maximal exertion; no resistance training 

Increase heart rate 

3. Sport-specific 

exercise No 

contact 

Skating drills in ice hockey, running drills in 

soccer; no head impact activities 

Add movement 

4. Non-contact sport 

drills 

Progression to more complex training drills, 

such as passing drills in football and ice 

hockey; may start progressive resistance 

training 

Exercise, coordination and 

cognitive load 

5. Full contact sport 

drills 

Following final medical clearance, 

participate in normal training activities 

Restore confidence and 

assess functional skills by 

coaching staff 

6. Full activity No restrictions Return to full athletic 

performance 

*If at any time signs or symptoms should worsen during the RTP progression the athlete should stop 227 
activity that day.  If the athlete’s symptoms are gone the next day, she/he may resume the RTP 228 
progression at the last step completed in which no symptoms were present.  If symptoms return and do 229 
not resolve, the athlete should be referred back to her/his medical provider. 230 

Section 4.  Local/Regional Board of Education Policies Regarding Concussions 231 
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******    Attach local or regional board of education concussion policies    ****** 

I have read and understand the Student and Parent Concussion Informed Consent Form and 232 
the attached board of education policies regarding concussions and understand the severities 233 
associated with concussions and the need for immediate treatment of such injuries. 234 

Student name:________________________________________ Date:____________ 235 
Signature:________________________ 236 
 (Print Name) 237 
I authorize my child to participate in___________________________________   for school 238 
year______________________ 239 
 (Sport/Activity) 240 
Parent/Guardian name:__________________________________ Date:____________ 241 
Signature:______________________ 242 
 (Print Name) 243 
References: 244 
 1. NFHS.  Concussions.  2008 NFHS Sports Medicine Handbook (Third Edition).  2008:  77-82.  245 

http://www.nfhs.org 246 
  http://journals.lww.com/cjsportsmed/Fulltext/2009/05000/Consensus_Statement_on_Concussion_in_Sport_3rd.1.aspx 247 
  2. CDC.  Heads Up:  Concussion in High School Sports.  248 

http://www.cdc.gov./NCIPC/tbi/Coaches_Tool_Kit.htm 249 

 3. CIAC Concussion Central - http://concussioncentral.ciacsports.com/ 250 
Resources: 251 

• CDC. Injury Prevention & Control:  Traumatic Brain Injury. Retrieved on July 27, 2020. 252 
http://www.cdc.gov/TraumaticBrainInjury/index.html 253 

• CDC. Heads Up: Concussion in High School Sports Guide for Coaches. Retrieved on July 27, 2020. 254 
http://www.cdc.gov/headsup/highschoolsports/coach.html 255 

• CDC. Heads Up: Concussion materials, fact sheets and online courses. Retrieved on July 27, 2020.  256 
http://www.cdc.gov/headsup/  257 

 258 

http://www.nfhs.org/
http://journals.lww.com/cjsportsmed/Fulltext/2009/05000/Consensus_Statement_on_Concussion_in_Sport_3rd.1.aspx
http://www.cdc.gov./NCIPC/tbi/Coaches_Tool_Kit.htm
http://concussioncentral.ciacsports.com/
http://www.cdc.gov/TraumaticBrainInjury/index.html
http://www.cdc.gov/headsup/highschoolsports/coach.html
http://www.cdc.gov/headsup/
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#5120.2.1 

Head Injuries 

 

 

The Board of Education recognizes that concussions and head injuries are commonly 

reported injuries of children and adolescents who participate in sports and other 

recreational activities.  The Board acknowledges the risk of catastrophic injuries or 

deaths are significant when a concussion or head injury is not properly evaluated and 

managed.  

Commencing July 1, 2010, and each school year thereafter, any coach of intramural or 

interscholastic athletics employed by the District shall complete an initial training course, 

approved by the State Board of Education, regarding concussions which are a type of 

brain injury prior to commencing the coaching assignment for the season. Such training 

course shall include, but not be limited to (1) the recognition of the signs and symptoms 

of a concussion; (2) the means of obtaining proper medical treatment for a person 

suspected of having a concussion; (3) the nature and risk of concussions, including the 

danger of continuing to engage in athletic activity after sustaining a concussion; and (4) 

the proper method of allowing a student athlete who has sustained a concussion to return 

to athletic activity. 

Each school year any coach who has completed the initial training course regarding 

concussions shall annually review current and relevant information, developed or 

approved by the State Board of Education, regarding concussions prior to the start of the 

coaching assignment.  This annual review is not required in any year the coach is 

required to complete a refresher course. Beginning July 1, 2015, and each school year 

thereafter, a coach must complete an approved refresher course not later than five years 

after the initial training course in order to maintain his/her coaching permit and to coach 

in the District. 

 

Legal Reference:  Connecticut General Statutes 

PA 10-62 An Act Concerning Student Athletes and Concussions 

P.A. 14-66 An Act Concerning Youth Athletics and Concussions 

"Concussion Education Plan and Guidelines for Connecticut Schools" 

adopted by the State Board of Education, January 7, 2015. 

 

Policy Adopted: February 15, 2011 

Policy Revised:  March 7, 2017 



SUBJECT TO APPROVAL 

 

Madison Public Schools 

Board of Education Regular Meeting 

May 24, 2022 

7:30 PM 

Hammonasset Room and Zoom 

 

MEETING MINUTES 

 
Full documentation of these proceedings can be found through on demand video  

located in the Meetings/Minutes section of the district website 

 

 

1.  Call to Order / Attendance 

 
The public meeting of the Madison Board of Education was called to order by Chair Seth Klaskin at 

7:36 p.m.   Mr. Klaskin led the Pledge of Allegiance and recognized a moment of silence for the victims 

of the Uvalde, Texas shooting. 

 

Present:  Seth Klaskin, Galen Cawley, Diane Infantine-Vyce, Emily Rosenthal, Steve Pynn, Mary Ann 

Connelly, Jen Gordon, Maureen Lewis 

 

Also present:  Craig Cooke, Ph.D., Superintendent; Gail Dahling-Hench, Assistant Superintendent 

 

2.  School / Community Session 

 

 No public comment 

 

3.  Board of Education Student Representatives' Report 

Isabelle Vagell and Lucy Fritzinger 

 

Lucy reported on the Jr. prom held at Woodwinds in Branford last week, noting 100% of the 

people who signed up were in attendance.  UConn exams are ongoing – AP Calculus is 

finished, AP Physics starting next week and AP Chemistry occurred today and will go into 

tomorrow.  All are 1.5 hour exams that will count toward college credit.  National Honor 

Society Induction this Thursday on the bridge.  Chorus concert tomorrow evening.  Best of 

luck to the sports teams moving to the SCC finals.   

 

Isabelle reported boy’s tennis won the SCC this evening for the fourth consecutive year.  A 

1-hour Wellness Wednesday is scheduled for tomorrow.  The Band will be participating in 

the Memorial Day parade on Monday.  June 1 – a pre-prom assembly, then off to Six Flags.  

Next Thursday – Sr. Award ceremony, 8th Grade Orientation on June 3 and then the Sr. Prom 

on June 4 at Cascades.   

 

4.  Superintendent's Report 

Craig A. Cooke, Ph.D. 



 

Dr. Cooke spoke to year-end events – exams at Hand, National Honor Society Induction next 

Thursday (May 26); Awards Night, June 2; Graduation, June 14; Polson Promotion Ceremony 

June 16.   In the process of filling teacher vacancies due to one-year contract positions, 

retirements and resignations.  Eight positions open, 7 have been filled.  Expect to have a one-

year contract with Chartwells soon.  May need to increase lunch items due to the increase in 

food costs.  Note June 21 is a regular Board meeting, not a workshop. 

 

Connecticut School Accountability Report – Gail Dahling-Hench gave a Power Point 

presentation which can be viewed in its entirety on the recording posted on the district website. 

 

Educational Specifications Update – Ed Specs have been revised due to increased enrollment 

projections from 601 to 640 students.  We are able to adjust the State application and are 

requesting 4 additional classrooms – one each in Grades 1 and 2 and Grades 3 and 5.   

 

A discussion ensued with regard to the specifications being more qualitative as opposed to just 

basic facts. 

 

5.  Board Members' Comments 

 

  No comments. 

 

6. Audience Response to Information Presented (Ref. Bylaw #9540.10) 

 

  No comments. 

 

7.  Board of Selectmen Liaison 

Scott Murphy 

 

Mr. Murphy was not in attendance this evening 

 

8.  Board Committees / Liaison Updates (Ref. Bylaw #9450) 

 

8.1. Curriculum and Student Development 

Members: Steve Pynn, Chair; Catherine Miller, Jen Gordon 

 

No report – the committee has not met. Next meeting is June 7, 5:30 p.m. in the Hand 

Library. 

 

8.2. Facilities Committee 

Members: Emily Rosenthal, Chair, Steven Pynn, Galen Cawley 

 

No report – the committee has not met.  Next meeting June 7 at 4:30 p.m. in the Hand 

Library. 

 

  



8.3. Finance Committee 

Members: Galen Cawley, Chair, Diane Infantine-Vyce, Emily Rosenthal 

 

The Finance Committee met this evening and discussed the results of the budget 

referendum, year-end funds, end of year line item transfers and funds to be returned to 

the town.  Mr. Cawley expressed his gratitude to the voters, the PTO’s, the administration 

and volunteers who helped with the successful passing of the budget referendum for both 

the town and the district.  It was noted that in the future, schools will remain open on 

voting day.  

 

Stacy Nobitz provided an update to the end of year funds and line item transfers and Mr. 

Cawley summarized the handout provided, which will be brought to a vote at the June 7 

Board of Education meeting.  Mr. Cawley commended Mrs. Nobitz for a conservative 

budget, budgeting accuracy and for helping to narrow the gap between the projected and 

actual budget, as well as the administration managing a positive balance.  A discussion 

ensued regarding the rationale for returning unused funds at the end of every fiscal year 

to the town, with a 7-year average of $300,000, which represents ½ of 1% of the district 

budget.  Of particular note is the district health care costs are self-funded and the fact the 

district does not depend on the State’s Educational Cost Sharing revenue of 

approximately $400,000 (which goes to the Town).  Additionally, we have built a special 

education reserve fund of approximately $350,000 which is never used to offset the 

budget and is solely intended for emergency use.   

 

8.4. Personnel Committee 

Members: Maureen Lewis, Chair; Catherine Miller, Mary Ann Connelly 

 

Maureen Lewis reported MAESS negotiations are ongoing. 

 

8.5. Policy Committee 

Members: Diane Infantine-Vyce, Chair; Maureen Lewis, Jen Gordon 

 

The committee met this evening.   Dr. Infantine-Vyce reported that not all policies on the 

agenda will be moved forward as further review and discussion is necessary and due to 

the lack of time to review during the meeting.  Policies which were reviewed will go to 

the June 7 Board of Education meeting for a first reading and those not reviewed will 

return to the next Policy Committee meeting scheduled for June 21. 

 

8.6. LEARN Liaison 

Mary Ann Connelly 

 

LEARN met last Thursday and reviewed their budget, discussed new hires in the magnet 

schools and spoke to changes in the food services policies.  Additionally, new officers 

were presented. 

 

8.7. Town American Rescue Plan Funding Committee 

Emily Rosenthal 



 

Mrs. Rosenthal reported the committee met last week and is planning a Public Forum 

scheduled for June 8, location TBD.  Available funds and the application process will 

be reviewed.  The committee will continue reviewing proposals as they are received. 

 

8.8. Town Marijuana Advisory Committee 

Mary Ann Connelly 

 

The committee has not met.  

 

9. Action Item: Motion to approve the minutes of the May 10, 2022 Board of Education Meeting 

(Ref. Bylaw #9540.9) 

 
MOTION:  by Gordon, seconded by Connelly to approve 

the minutes of the May 10, 2022 Board of Education 

Meeting as amended. 

AYES:  Cawley, Connelly, Gordon, Klaskin, Pynn, 

Rosenthal 

NAYS:   None 

ABSTAIN:  Infantine-Vyce, Lewis 

MOTION CARRIED:  6-0-2 

 

10. Action Item:  Motion to approve the STEAM Curriculum modules for Grades 4 and 5 

 
MOTION:  by Pynn, seconded by Gordon to approve the 

STEAM curriculum modules for Grades 4 and 5. 

AYES:  Cawley, Connelly, Gordon, Infantine-Vyce, 

Klaskin, Lewis, Pynn, Rosenthal 

NAYS:   None 

ABSTAIN:  None 

MOTION CARRIED:  8-0 

 

11. Action Item:  Motion to approve the Educational Specifications dated May 11, 2022 

 
MOTION:  by Cawley, seconded by Infantine-Vyce to 

approve the Educational Specifications dated May 11, 

2022. 

AYES:  Cawley, Connelly, Gordon, Infantine-Vyce, 

Klaskin, Lewis, Pynn, Rosenthal 

NAYS:  None  

ABSTAIN:  None 

MOTION CARRIED:  8-0 

 

 

12. Old Business 

 

13. Future Agenda Items 

 



14. Meetings / Dates of Importance (see attached) 

 

15. Evaluation of the Superintendent (discussion proposed for Executive Session) 

 
MOTION:  by Infantine-Vyce, seconded by Lewis to 

enter into Executive Session to discuss the evaluation of 

the Superintendent and to invite Dr. Craig Cooke to 

attend. 

AYES:  Cawley, Connelly, Gordon, Infantine-Vyce, 

Klaskin, Lewis, Pynn, Rosenthal 

NAYS:   None 

ABSTAIN:  None 

MOTION CARRIED:  8-0 

 

MOTION:  by Infantine-Vyce, seconded by Gordon to 

exit Executive Session at 9:10 p.m. 

AYES:  Cawley, Connelly, Gordon, Infantine-Vyce, 

Klaskin, Lewis, Pynn, Rosenthal 

NAYS:   None 

ABSTAIN:  None 

MOTION CARRIED:  8-0 

 

 

 

16. Adjournment 

 
MOTION:  by Lewis, seconded by Infantine-Vyce to 

adjourn the meeting at 9:13 p.m. 

AYES:  Cawley, Connelly, Gordon, Infantine-Vyce, 

Klaskin, Lewis, Miller, Pynn, Rosenthal 

NAYS:   None 

ABSTAIN:  None 

MOTION CARRIED:  8-0 

 

 

 

 

 

 

The Town of Madison does not discriminate on the basis of disability, and the meeting facilities 

are ADA accessible. Individuals who need assistance are invited to make their needs known by 

contacting Paula Carabetta at 203-245-5644 or by email to carabettap@madisonct.org at least 

five (5) business days prior to the meeting. 

  



















































































































































































































































































































































































































 

DATES OF IMPORTANCE 

 

June 14, 2022   DHHS Graduation – 6:00 p.m. 

(raindate June 15)  First Congregational Church 

 

 

June 16, 2022   Polson 8th Grade Promotion Ceremony – 9:00 a.m. 

(raindate June 17)  Polson Front Field  

 

 

June 17, 2022   Last Day of School    
 

 

June 21, 2022   Finance Committee – 5:30 p.m. 

    Policy Committee – 6:30 p.m. 

    Board Workshop – 7:30 p.m.  
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