
INDEPENDENT SCHOOL DISTRICT NO. 108
NORWOOD YOUNG AMERICA, MN 55368

AGENDA: Monday, August 9, 2021
6:00 PM Meeting

High School Media Center

A. PROCEDURAL ITEMS:
Board Chair

1. Call to order
Board Chair
call the meeting to order

2. Roll Call
Board Chair

3. Pledge of Allegiance
Board Chair

4. Approval of Agenda
Board Chair
Board members can amend the presented agenda by adding, removing or adjusting 
items to suit the needs of a particular meeting.

5. Consent Agenda
Board Chair
a)    Approval of Minutes
       July 23, 2021 Regular Board Meeting Minutes
b)    Payment of Invoices
c)     Correspondence
d)    Approve Field Trip(s)
e)     Human Resources Items:
            1. Retirement
                  a). Sheila Malz - Elem Para
            2. Lane Change
            3. Resignations
            4. Non-Renewal
            5. New Hires
                 a). Paul Hallquist - Business Teacher
            6. Leave of Absence
f)    Extra Curricular Assignments
                  a). Mark Lagergren - CC Head Coach
                  b). Sarah Hammers - Volleyball Head Coach
                  c). Cara Voigt - Assistant Volleyball Coach
                  d). Brooke Raether - 9th Grade Volleyball Coach
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                  e). Gary Kosek - Head Football Coach
                  f). Dave Style - Assistant Football Coach
                  g). Darrin Fox - Assistant Football Coach
                  h). Jordan Voigt - 9th Grade Football Coach
                  i). Kyle Evenski - 8th Grade Football Coach
                  j). Joe Kley - 7th Grade Football
                  k). Rhea Schwalbach - Assistant volleyball coach
g)   Volunteer Coaches:
               
 

6. Acceptance of Gifts
Board Chair
Board approves donations recieved

B. PUBLIC FORUM
Board Chair
During the Public Forum any person may address the School Board on a topic of interest 
or concern. Listed below are the procedures. 
1. Public Forum will follow the Procedural Items on the agenda. 
2. Public Forum will be open up to 30 minutes (3 minutes per speaker, 10 minutes per 
topic, and no more than 3 speakers per topic as a general rule). Comments should be brief, 
and repetition of public comments already expressed at the same meeting should be 
avoided. 
3. Those wishing to address the Board should fill out the Public Forum Speaker Card and 
submit the card to the School Board clerk or other district official at the meeting 
4. Questions may be asked on any topic, including those on the agenda.
5. School District policy and data privacy laws preclude the Board from publicly discussing 
personnel matters or data, including information, which, if discussed in a public meeting 
could violate law or policy. Under School Board Policy 206, complaints or concerns 
regarding individual school district employees should be presented in writing to school 
administration and signed by the person submitting the complaint or concern. 
5.  No signs from visitors of any kind will be allowed in the boardroom to be displayed 
during board meetings.
6.  Public visitors must follow Central Public Schools visitor policy 
7. The School Board chairperson will attempt to reasonably honor requests to speak, but 
shall also exercise discretion with regard to time constraints and therefore may limit the 
number of requests to speak accordingly.  
 

C. INFORMATIONAL ITEMS: MONTHLY REPORTS
Board Chair

1. Student Council
Board Chair

2. Student Represenative
Board Chair



3. Superintendent
Board Chair

4. Board 
Board Chair
Minnesota State High School League
Representative: Strickfaden; Alt: Latzig

Community Education Board
Representatives: Evenski; Latzig

Southwest Metro Educational Coop
Representative: Schug Alt: Latzig

Technology Committee
Representatives: Lehrke, Erickson, Alt: Evenski

Community Development/County & City Liaison
Representative: Latzig; Alt: Eischens

Finance Committee
Representative:  Strickfaden: Alt: Latzig

Policy Committee:
Representatives: Erickson, Evenski, Eischens
_______________________________________________________________
Negotiation Committees:

MN School Employees Association:
Representatives: Evenski, Strickfaden, Eischens

Teachers Association:
Representatives: Latzig, Lehrke, Schug

Superintendent:
Representatives: Erickson, Schug, Latzig

Principals/Administration:
Representatives Evenski, Lehrke, Eischens

Non-Union Support Staff, Technology Director, Community Ed. Director:
Representatives Evenski, Erickson, Eischens
 

D. DISCUSSION ITEMS
Board Chair

1. COVID-19 Start of School Procedures and Q & A

2. First Reading of Policy 522: Sex Discrimination
 

3. First Reading of Policy 903: Visitors to the School
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4. First Reading of Policy 413: Harassment and Violence
 

E. OPERATIONAL ITEMS
Board Chair

1. Resolution Establishing Combined Polling Places

2. Resolution Relating to the Issuance of General Obligation Building Bonds 
and Calling for a Special Election Thereon

3. Resolution Adopting aHealth and Safety Measure

F. NEXT BOARD MEETING
Board Chair

G. ADJOURNMENT
Board Chair

13

24

26

35



July 26, 2021
Monday, July 26, 2021 6:00 PM Central

High School Media Center
531 Morse Street

Norwood Young America, MN 55368  
  
Sara Eischens:   Present   
Shelby Erickson:   Present   
Nicole Evenski:   Present   
Elroy Latzig:   Present   
Sarah Lehrke:   Present   
Rich Schug:   Present   
Kyle Strickfaden:   Present   
Present: 7.
 
A. PROCEDURAL ITEMS:

A.1. Call to order

A.2. Roll Call

A.3. Pledge of Allegiance

A.4. Approval of Agenda
Move to approve the agenda as presented/amended:. This motion, made by Sara Eischens 
and seconded by Sarah Lehrke, Carried.
Sara Eischens: Yea, Shelby Erickson: Yea, Nicole Evenski: Yea, Elroy Latzig: Yea, 
Sarah Lehrke: Yea, Rich Schug: Yea, Kyle Strickfaden: Yea
Yea: 7, Nay: 0

A.5. Consent Agenda
Move to approve Consent agenda as presented. This motion, made by Rich Schug and 
seconded by Sara Eischens, Carried.
Sara Eischens: Yea, Shelby Erickson: Yea, Nicole Evenski: Yea, Elroy Latzig: Yea, 
Sarah Lehrke: Yea, Rich Schug: Yea, Kyle Strickfaden: Yea
Yea: 7, Nay: 0

A.6. Acceptance of Gifts
Move to approve gifts. This motion, made by Nicole Evenski and seconded by Shelby 
Erickson, Carried.
Sara Eischens: Yea, Shelby Erickson: Yea, Nicole Evenski: Yea, Elroy Latzig: Yea, 
Sarah Lehrke: Yea, Rich Schug: Yea, Kyle Strickfaden: Yea
Yea: 7, Nay: 0

B. PUBLIC FORUM

C. INFORMATIONAL ITEMS: MONTHLY REPORTS

C.1. Student Council

C.2. Student Represenative

C.3. Superintendent



C.4. Finance Report

C.5. Board 

D. DISCUSSION ITEMS

D.1. Facility Feedback - Morris - Leatherman Community Polling Results

D.2. Facility Feedback - World Cafe`

D.3. Facility Feedback - Recommendation from the Facilities Committee

E. OPERATIONAL ITEMS

E.1. 2021-2022 Organizational Items
Approve as is with having all meetings at the Central Public Schools. This motion, made 
by Sara Eischens and seconded by Elroy Latzig, Carried.
Sara Eischens: Yea, Shelby Erickson: Yea, Nicole Evenski: Yea, Elroy Latzig: Yea, 
Sarah Lehrke: Yea, Rich Schug: Yea, Kyle Strickfaden: Yea
Yea: 7, Nay: 0

F. NEXT BOARD MEETING

G. ADJOURNMENT
Move to adjorn regular board meeting @ 7:50PM. This motion, made by Nicole Evenski 
and seconded by Shelby Erickson, Carried.
Sara Eischens: Yea, Shelby Erickson: Yea, Nicole Evenski: Yea, Elroy Latzig: Yea, Sarah 
Lehrke: Yea, Rich Schug: Yea, Kyle Strickfaden: Yea
Yea: 7, Nay: 0
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Adopted:                               MSBA/MASA Model Policy 522 

Orig. 1995 

Revised:                                Rev. 2003 

 

 

522 STUDENT SEX NONDISCRIMINATION 

 

 

I. PURPOSE 

 

Students are protected from discrimination on the basis of sex pursuant to Title IX of the 

Education Amendments of 1972 and the Minnesota Human Rights Act.  The purpose of 

this policy is to provide equal educational opportunity for all students and to prohibit 

discrimination on the basis of sex. 

 

II. GENERAL STATEMENT OF POLICY 

 

A. The school district provides equal educational opportunity for all students and 

does not unlawfully discriminate on the basis of sex.  No student will be excluded 

from participation in, denied the benefits of, or otherwise subjected to 

discrimination under any educational program or activity operated by the school 

district on the basis of sex. 

 

B. Every school district employee shall be responsible for complying with this 

policy. 

 

C. The school board hereby designates the Superintendent [District Office; 531 

Morse Street, 952-467-7000) as its Title IX coordinator.  This employee 

coordinates the school district’s efforts to comply with and carry out its 

responsibilities under Title IX. 

 

D. Any student, parent, or guardian having questions regarding the application of 

Title IX and its regulations and/or this policy should discuss them with the Title 

IX coordinator.  Questions relating solely to Title IX and its regulations may be 

referred to the Assistant Secretary for Civil Rights of the United States 

Department of Education. In the absence of a specific designee, an inquiry or 

complaint should be referred to the superintendent or the school district human 

rights officer. 

 

III. REPORTING GRIEVANCE PROCEDURES 

 

A. Any student who believes he or she has been the victim of unlawful sex 

discrimination by a teacher, administrator, or other school district personnel, or 

any person with knowledge or belief of conduct which may constitute unlawful 

sex discrimination toward a student should report the alleged acts immediately to 

an appropriate school district official designated by this policy or may file a 

grievance.  The school district encourages the reporting party or complainant to 

use the report form available from the principal of each building or available from 
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the school district office, but oral reports shall be considered complaints as well.  

Nothing in this policy shall prevent any person from reporting unlawful sex 

discrimination toward a student directly to a school district human rights officer 

or to the superintendent. 

 

B. In Each School Building.  The building principal is the person responsible for 

receiving oral or written reports or grievances of unlawful sex discrimination 

toward a student at the building level.  Any adult school district personnel who 

receives a report of unlawful sex discrimination toward a student shall inform the 

building principal immediately. 

 

C. Upon receipt of a report or grievance, the principal must notify the school district 

human rights officer immediately, without screening or investigating the report.  

The principal may request, but may not insist upon, a written complaint.  A 

written statement of the facts alleged will be forwarded as soon as practicable by 

the principal to the human rights officer.  If the report was given verbally, the 

principal shall personally reduce it to written form within 24 hours and forward it 

to the human rights officer.  Failure to forward any report or complaint of 

unlawful sex discrimination toward a student as provided herein may result in 

disciplinary action against the principal.  If the complaint involves the building 

principal, the complaint shall be made or filed directly with the superintendent or 

the school district human rights officer by the reporting party or complainant. 

 

D. The school board hereby designates the Superintendent [District Office; 531 

Morse Street; 952-467-7000] as the school district human rights officer(s) to 

receive reports, complaints or grievances of unlawful sex discrimination toward a 

student.  If the complaint involves a human rights officer, the complaint shall be 

filed directly with the superintendent. 

 

 

E. The school district shall conspicuously post the names of the Title IX coordinator 

and human rights officer(s), including office addresses and telephone numbers 

and work e-mail addresses. 

 

F. Submission of a good faith complaint, grievance, or report of unlawful sex 

discrimination toward a student will not affect the complainant or reporter’s 

future employment, grades, or work assignments. 

 

G. Use of formal reporting forms is not mandatory. 

 

H. The school district will respect the privacy of the complainant, the individual(s) 

against whom the complaint is filed, and the witnesses as much as possible, 

consistent with the school district’s legal obligations to investigate, to take 

appropriate action, and to conform with any discovery or disclosure obligations. 

 

IV. INVESTIGATION 

 

A. By authority of the school district, the human rights officer, upon receipt of a 
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report, complaint, or grievance alleging unlawful sex discrimination toward a 

student, shall promptly undertake or authorize an investigation.  The investigation 

may be conducted by school district officials or by a third party designated by the 

school district. 

 

B. The investigation may consist of personal interviews with the complainant, the 

individual(s) against whom the complaint is filed, and others who may have 

knowledge of the alleged incident(s) or circumstances giving rise to the 

complaint.  The investigation may also consist of any other methods and 

documents deemed pertinent by the investigator. 

 

C. In determining whether alleged conduct constitutes a violation of this policy, the 

school district should consider the surrounding circumstances, the nature of the 

behavior, past incidents or past or continuing patterns of behavior, the 

relationships between the parties involved, and the context in which the alleged 

incidents occurred.  Whether a particular action or incident constitutes a violation 

of this policy requires a determination based on all the facts and surrounding 

circumstances. 

 

D. In addition, the school district may take immediate steps, at its discretion, to 

protect the complainant, pupils, teachers, administrators, or other school 

personnel pending completion of an investigation of alleged unlawful sex 

discrimination toward a student. 

 

E. The investigation will be completed as soon as practicable.  The school district 

human rights officer shall make a written report to the superintendent upon 

completion of the investigation.  If the complaint involves the superintendent, the 

report may be filed directly with the school board.  The report shall include a 

determination of whether the allegations have been substantiated as factual and 

whether they appear to be violations of this policy. 

 

V. SCHOOL DISTRICT ACTION 

 

A. Upon conclusion of the investigation and receipt of a report, the school district 

will take appropriate action.  Such action may include, but is not limited to, 

warning, suspension, exclusion, expulsion, transfer, remediation, termination, or 

discharge.  School district action taken for violation of this policy will be 

consistent with requirements of applicable collective bargaining agreements, 

Minnesota and federal law, and school district policies. 

 

B. The result of the school district’s investigation of each complaint filed under these 

procedures will be reported in writing to the complainant by the school district in 

accordance with state and federal law regarding data or records privacy.   

 

VI. REPRISAL 

 

The school district will discipline or take appropriate action against any pupil, teacher, 

administrator, or other school personnel who retaliates against any person who reports 
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alleged unlawful sex discrimination toward a student or any person who testifies, assists, 

or participates in an investigation, or who testifies, assists, or participates in a proceeding 

or hearing relating to such unlawful sex discrimination. Retaliation includes, but is not 

limited to, any form of intimidation, reprisal, or harassment. 

 

VII. RIGHT TO ALTERNATIVE COMPLAINT PROCEDURES 

 

These procedures do not deny the right of any individual to pursue other avenues of 

recourse which may include filing charges with the Minnesota Department of Human 

Rights, initiating civil action or seeking redress under state criminal statutes and/or 

federal law, or contacting the Office of Civil Rights for the United States Department of 

Education. 

 

VIII. DISSEMINATION OF POLICY AND EVALUATION 

 

A. This policy shall be made available to all students, parents/guardians of students, 

staff members, employee unions, and organizations. 

 

B. The school district shall review this policy and the school district’s operation for 

compliance with state and federal laws prohibiting discrimination on a continuous 

basis. 

 

 

Legal References: Minn. Stat. § 121A.04 (Athletic Programs; Sex Discrimination) 

Minn. Stat. Ch. 363A (Minnesota Human Rights Act) 

20 U.S.C. §§ 1681-1688 (Title IX of the Education Amendments of 1972) 

34 C.F.R. Part 106 (Implementing Regulations of Title IX) 

 

Cross References: MSBA/MASA Model Policy 102 (Equal Educational Opportunity) 

MSBA/MASA Model Policy 413 (Harassment and Violence) 

MSBA/MASA Model Policy 528 (Student Parental, Family, and Marital 

Status Nondiscrimination) 
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Adopted:                               MSBA/MASA Model Policy 903 

Orig. 1995 

Revised:                                Rev. 2017 
 

 

903 VISITORS TO SCHOOL DISTRICT BUILDINGS AND SITES 

 

 

I. PURPOSE 

 

The purpose of this policy is to inform the school community and the general public of the 

position of the school board on visitors to school buildings and other school property. 

 

II. GENERAL STATEMENT OF POLICY 

 

A. The school board encourages interest on the part of parents and community 

members in school programs and student activities.  The school board welcomes 

visits to school buildings and school property by parents and community members 

provided the visits are consistent with the health, education and safety of students 

and employees and are conducted within the procedures and requirements 

established by the school district. 

 

B. The school board reaffirms its position on the importance of maintaining a school 

environment that is safe for students and employees and free of activity that may be 

disruptive to the student learning process or employee working environment. 

 

III. POST-SECONDARY ENROLLMENT OPTIONS STUDENTS 

 

 A. A student enrolled in a post-secondary enrollment options course may remain at the 

school site during regular school hours in accordance with established procedures. 

 

B. A student enrolled in a post-secondary enrollment options course may be provided 

with reasonable access, during regular school hours, to a computer and other 

technology resources that the student needs to complete coursework for a 

post-secondary enrollment course in accordance with established procedures. 

 

IV. RESPONSIBILITY 

 

A. The school district administration shall present recommended visitor and 

post-secondary enrollment options student procedures and requirements to the 

school board for review and approval.  The procedures should reflect input from 

employees, students and advisory groups, and shall be communicated to the school 

community and the general public.  Upon approval by the school board, such 

procedures and requirements shall be an addendum to this policy. 

 

B. The superintendent shall be responsible for providing coordination that may be 

needed throughout the process and providing for periodic school board review and 

approval of the procedures. 
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V. VISITOR LIMITATIONS 

 

A. An individual, post-secondary enrollment options student, or group may be denied 

permission to visit a school or school property or such permission may be revoked 

if the visitor(s) does not comply with the school district procedures and regulations 

or if the visit is not in the best interest of students, employees or the school district. 

 

B. Visitors, including post-secondary enrollment options students, are authorized to 

park vehicles on school property at times and in locations specified in the approved 

visitor procedures and requirements which are an addendum to this policy or as 

otherwise specifically authorized by school officials.  When unauthorized vehicles 

of visitors are parked on school property, school officials may: 

 

1. move the vehicle or require the driver or other person in charge of the 

vehicle to move it off school district property; or 

 

2. if unattended, provide for the removal of the vehicle, at the expense of the 

owner or operator, to the nearest convenient garage or other place of safety 

off of school property. 

 

C. An individual, post-secondary enrollment options student, or group who enters 

school property without complying with the procedures and requirements may be 

guilty of criminal trespass and thus subject to criminal penalty.  Such persons may 

be detained by the school principal or a person designated by the school principal in 

a reasonable manner for a reasonable period of time pending the arrival of a police 

officer. 

 

 

Legal References: Minn. Stat. § 123B.02 (General Powers of Independent School Districts) 

Minn. Stat. § 124D.09 (Post-Secondary Enrollment Options Program) 

Minn. Stat. § 128C.08 (Assaulting a Sports Official Prohibited) 

Minn. Stat. § 609.605, Subd. 4 (Trespasses on School Property) 

 

Cross References:  
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Adopted:                               MSBA/MASA Model Policy 413 

Orig. 1995 

Revised:                                Rev. 2020 
 

 

413 HARASSMENT AND VIOLENCE 

 

[Note: State law (Minn. Stat. § 121A.03) requires that school districts adopt a sexual, 

religious, and racial harassment and violence policy that conforms with the Minnesota 

Human Rights Act, Minn. Stat. Ch. 363A (MHRA).  This policy complies with that 

statutory requirement and addresses the other classifications protected by the MHRA 

and/or federal law.  While the recommendation is that school districts incorporate the 

other protected classifications, in addition to sex, religion, and race, into this policy, 

they are not specifically required to do so by Minn. Stat. § 121A.03.  The Minnesota 

Department of Education (MDE) is required to maintain and make available a model 

sexual, religious, and racial harassment policy in accordance with Minn. Stat. § 

121A.03.  MDE’s policy differs from that of MSBA and imposes greater requirements 

upon school districts than required by law.  For that reason, MSBA recommends the 

adoption of its model policy by school districts.  Each school board must submit a copy 

of the policy the board has adopted to the Commissioner of MDE.] 

 

I. PURPOSE 

 

The purpose of this policy is to maintain a learning and working environment that is free 

from harassment and violence on the basis of race, color, creed, religion, national origin, 

sex, age, marital status, familial status, status with regard to public assistance, sexual 

orientation, including gender identity or expression, or disability. 

 

[Note: The Minnesota Human Rights Act defines “sexual orientation” to include 

“having or being perceived as having a self-image or identity not traditionally 

associated with one’s biological maleness or femaleness.”  Minn. Stat. § 363A.03, 

Subd. 44.] 

 

II. GENERAL STATEMENT OF POLICY 

 

A. The policy of the school district is to maintain a learning and working 

environment that is free from harassment and violence on the basis of race, color, 

creed, religion, national origin, sex, age, marital status, familial status, status with 

regard to public assistance, sexual orientation, including gender identity or 

expression, or disability.  The school district prohibits any form of harassment or 

violence on the basis of race, color, creed, religion, national origin, sex, age, 

marital status, familial status, status with regard to public assistance, sexual 

orientation, including gender identity or expression, or disability. 

 

B. A violation of this policy occurs when any student, teacher, administrator, or 

other school district personnel harasses a student, teacher, administrator, or other 

school district personnel or group of students, teachers, administrators, or other 

school district personnel through conduct or communication based on a person’s 
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race, color, creed, religion, national origin, sex, age, marital status, familial status, 

status with regard to public assistance, sexual orientation, including gender 

identity or expression, or disability, as defined by this policy.  (For purposes of 

this policy, school district personnel include school board members, school 

employees, agents, volunteers, contractors, or persons subject to the supervision 

and control of the district.) 

 

C. A violation of this policy occurs when any student, teacher, administrator, or 

other school district personnel inflicts, threatens to inflict, or attempts to inflict 

violence upon any student, teacher, administrator, or other school district 

personnel or group of students, teachers, administrators, or other school district 

personnel based on a person’s race, color, creed, religion, national origin, sex, 

age, marital status, familial status, status with regard to public assistance, sexual 

orientation, including gender identity or expression, or disability. 

 

D. The school district will act to investigate all complaints, either formal or informal, 

verbal or written, of harassment or violence based on a person’s race, color, creed, 

religion, national origin, sex, age, marital status, familial status, status with regard 

to public assistance, sexual orientation, including gender identity or expression, or 

disability, and to discipline or take appropriate action against any student, teacher, 

administrator, or other school district personnel who is found to have violated this 

policy. 

 

III. DEFINITIONS 

 

A. “Assault” is: 

 

1. an act done with intent to cause fear in another of immediate bodily harm 

or death; 

 

2. the intentional infliction of or attempt to inflict bodily harm upon another; 

or 

 

3. the threat to do bodily harm to another with present ability to carry out the 

threat. 

 

B. “Harassment” prohibited by this policy consists of physical or verbal conduct, 

including, but not limited to, electronic communications, relating to an 

individual’s or group of individuals’ race, color, creed, religion, national origin, 

sex, age, marital status, familial status, status with regard to public assistance, 

sexual orientation, including gender identity or expression, or disability when the 

conduct: 

 

1. has the purpose or effect of creating an intimidating, hostile, or offensive 

working or academic environment; 

 

2. has the purpose or effect of substantially or unreasonably interfering with 

an individual’s work or academic performance; or 
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3. otherwise adversely affects an individual’s employment or academic 

opportunities. 

 

C. “Immediately” means as soon as possible but in no event longer than 24 hours. 

 

D. Protected Classifications; Definitions 

 

1. “Disability” means any condition or characteristic that renders a person a 

disabled person.  A disabled person is any person who: 

 

a. has a physical, sensory, or mental impairment which materially 

limits one or more major life activities; 

 

b. has a record of such an impairment; or 

 

c. is regarded as having such an impairment. 

 

2. “Familial status” means the condition of one or more minors being 

domiciled with: 

 

a. their parent or parents or the minor’s legal guardian; or 

 

b. the designee of the parent or parents or guardian with the written 

permission of the parent or parents or guardian. The protections 

afforded against harassment on the basis of family status apply to 

any person who is pregnant or is in the process of securing legal 

custody of an individual who has not attained the age of majority. 

 

3. “Marital status” means whether a person is single, married, remarried, 

divorced, separated, or a surviving spouse and, in employment cases, 

includes protection against harassment on the basis of the identity, 

situation, actions, or beliefs of a spouse or former spouse. 

 

4. “National origin” means the place of birth of an individual or of any of the 

individual’s lineal ancestors. 

 

5. “Sex” includes, but is not limited to, pregnancy, childbirth, and disabilities 

related to pregnancy or childbirth. 

 

6. “Sexual orientation” means having or being perceived as having an 

emotional, physical, or sexual attachment to another person without regard 

to the sex of that person or having or being perceived as having an 

orientation for such attachment, or having or being perceived as having a 

self-image or identity not traditionally associated with one’s biological 

maleness or femaleness. “Sexual orientation” does not include a physical 

or sexual attachment to children by an adult. 
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7. “Status with regard to public assistance” means the condition of being a 

recipient of federal, state, or local assistance, including medical assistance, 

or of being a tenant receiving federal, state, or local subsidies, including 

rental assistance or rent supplements. 

 

E. “Remedial response” means a measure to stop and correct acts of harassment or 

violence, prevent acts of harassment or violence from recurring, and protect, 

support, and intervene on behalf of a student who is the target or victim of acts of 

harassment or violence. 

 

F. Sexual Harassment; Definition 

 

1. Sexual harassment consists of unwelcome sexual advances, requests for 

sexual favors, sexually motivated physical conduct or other verbal or 

physical conduct or communication of a sexual nature when: 

 

 a. submission to that conduct or communication is made a term or 

condition, either explicitly or implicitly, of obtaining employment 

or an education; or 

 

b. submission to or rejection of that conduct or communication by an 

individual is used as a factor in decisions affecting that individual’s 

employment or education; or 

 

c. that conduct or communication has the purpose or effect of 

substantially or unreasonably interfering with an individual’s 

employment or education, or creating an intimidating, hostile, or 

offensive employment or educational environment. 

 

2. Sexual harassment may include, but is not limited to: 

 

a. unwelcome verbal harassment or abuse; 

 

b. unwelcome pressure for sexual activity; 

 

c. unwelcome, sexually motivated, or inappropriate patting, pinching, 

or physical contact, other than necessary restraint of student(s) by 

teachers, administrators, or other school district personnel to avoid 

physical harm to persons or property; 

 

d. unwelcome sexual behavior or words, including demands for 

sexual favors, accompanied by implied or overt threats concerning 

an individual’s employment or educational status;  

 

e. unwelcome sexual behavior or words, including demands for 

sexual favors, accompanied by implied or overt promises of 

preferential treatment with regard to an individual’s employment 

or educational status; or 
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f. unwelcome behavior or words directed at an individual because of 

sexual orientation, including gender identity or expression. 

 

G. Sexual Violence; Definition 

 

1. Sexual violence is a physical act of aggression or force or the threat 

thereof which involves the touching of another’s intimate parts or forcing 

a person to touch any person’s intimate parts.  Intimate parts, as defined in 

Minn. Stat. § 609.341, includes the primary genital area, groin, inner 

thigh, buttocks, or breast, as well as the clothing covering these areas. 

 

2. Sexual violence may include, but is not limited to: 

 

a. touching, patting, grabbing, or pinching another person’s intimate 

parts, whether that person is of the same sex or the opposite sex; 

 

b. coercing, forcing, or attempting to coerce or force the touching of 

anyone’s intimate parts; 

 

c. coercing, forcing, or attempting to coerce or force sexual 

intercourse or a sexual act on another; or 

 

d. threatening to force or coerce sexual acts, including the touching of 

intimate parts or intercourse, on another. 

 

H. Violence; Definition 

 

Violence prohibited by this policy is a physical act of aggression or assault upon 

another or group of individuals because of, or in a manner reasonably related to, 

race, color, creed, religion, national origin, sex, age, marital status, familial status, 

status with regard to public assistance, sexual orientation, including gender 

identity or expression, or disability. 

 

IV. REPORTING PROCEDURES 

 

 A. Any person who believes he or she has been the target or victim of harassment or 

violence on the basis of race, color, creed, religion, national origin, sex, age, 

marital status, familial status, status with regard to public assistance, sexual 

orientation, including gender identity or expression, or disability by a student, 

teacher, administrator, or other school district personnel, or any person with 

knowledge or belief of conduct which may constitute harassment or violence 

prohibited by this policy toward a student, teacher, administrator, or other school 

district personnel or group of students, teachers, administrators, or other school 

district personnel should report the alleged acts immediately to an appropriate 

school district official designated by this policy.  A person may report conduct 

which may constitute harassment or violence anonymously.  However, the school 

district may not rely solely on an anonymous report to determine discipline or 
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other remedial responses. 

 

B. The school district encourages the reporting party or complainant to use the report 

form available from the principal or building supervisor of each building or 

available from the school district office, but oral reports shall be considered 

complaints as well. 

 

C. Nothing in this policy shall prevent any person from reporting harassment or 

violence directly to a school district human rights officer or to the superintendent.  

If the complaint involves the building report taker, the complaint shall be made or 

filed directly with the superintendent or the school district human rights officer by 

the reporting party or complainant. 

 

D. In Each School Building.  The building principal, the principal’s designee, or the 

building supervisor (hereinafter the “building report taker”) is the person 

responsible for receiving oral or written reports of harassment or violence 

prohibited by this policy at the building level.  Any adult school district personnel 

who receives a report of harassment or violence prohibited by this policy shall 

inform the building report taker immediately. If the complaint involves the 

building report taker, the complaint shall be made or filed directly with the 

superintendent or the school district human rights officer by the reporting party or 

complainant. The building report taker shall ensure that this policy and its 

procedures, practices, consequences, and sanctions are fairly and fully 

implemented and shall serve as a primary contact on policy and procedural 

matters. 

 

E. A teacher, school administrator, volunteer, contractor, or other school employee 

shall be particularly alert to possible situations, circumstances, or events that 

might include acts of harassment or violence.  Any such person who witnesses, 

observes, receives a report of, or has other knowledge or belief of conduct that 

may constitute harassment or violence shall make reasonable efforts to address 

and resolve the harassment or violence and shall inform the building report taker 

immediately.  School district personnel who fail to inform the building report 

taker of conduct that may constitute harassment or violence or who fail to make 

reasonable efforts to address and resolve the harassment or violence in a timely 

manner may be subject to disciplinary action. 

 

F. Upon receipt of a report, the building report taker must notify the school district 

human rights officer immediately, without screening or investigating the report.  

The building report taker may request, but may not insist upon, a written 

complaint.  A written statement of the facts alleged will be forwarded as soon as 

practicable by the building report taker to the human rights officer.  If the report 

was given verbally, the building report taker shall personally reduce it to written 

form within 24 hours and forward it to the human rights officer.  Failure to 

forward any harassment or violence report or complaint as provided herein may 

result in disciplinary action against the building report taker. 

 

G. In the District.  The school board hereby designates                           as the school 
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district human rights officer(s) to receive reports or complaints of harassment or 

violence prohibited by this policy.  If the complaint involves a human rights 

officer, the complaint shall be filed directly with the superintendent.1 

 

H. The school district shall conspicuously post the name of the human rights 

officer(s), including mailing addresses and telephone numbers. 

 

I. Submission of a good faith complaint or report of harassment or violence 

prohibited by this policy will not affect the complainant or reporter’s future 

employment, grades, work assignments, or educational or work environment. 

 

J. Use of formal reporting forms is not mandatory. 

 

K. Reports of harassment or violence prohibited by this policy are classified as 

private educational and/or personnel data and/or confidential investigative data 

and will not be disclosed except as permitted by law. 

 

L. The school district will respect the privacy of the complainant(s), the individual(s) 

against whom the complaint is filed, and the witnesses as much as possible, 

consistent with the school district’s legal obligations to investigate, to take 

appropriate action, and to comply with any discovery or disclosure obligations. 

 

M. Retaliation against a victim, good faith reporter, or a witness of violence or 

harassment is prohibited. 

 

N. False accusations or reports of violence or harassment against another person are 

prohibited. 

 

O. A person who engages in an act of violence or harassment, reprisal, retaliation, or 

false reporting of violence or harassment, or permits, condones, or tolerates 

violence or harassment shall be subject to discipline or other remedial responses 

for that act in accordance with the school district’s policies and procedures. 

 

Consequences for students who commit, or are a party to, prohibited acts of 

violence or harassment or who engage in reprisal or intentional false reporting 

may range from remedial responses or positive behavioral interventions up to and 

including suspension and/or expulsion. 

 

Consequences for employees who permit, condone, or tolerate violence or 

harassment or engage in an act of reprisal or intentional false reporting of 

violence or harassment may result in disciplinary action up to and including 

termination or discharge. 

 

                                                                 
1        In some school districts the superintendent may be the human rights officer.  If so, an alternative individual 

should be designated by the school board. 
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Consequences for other individuals engaging in prohibited acts of violence or 

harassment may include, but not be limited to, exclusion from school district 

property and events and/or termination of services and/or contracts. 

 

V. INVESTIGATION 

 

A. By authority of the school district, the human rights officer, within three (3) days 

of the receipt of a report or complaint alleging harassment or violence prohibited 

by this policy, shall undertake or authorize an investigation.  The investigation 

may be conducted by school district officials or by a third party designated by the 

school district. 

 

B. The investigation may consist of personal interviews with the complainant, the 

individual(s) against whom the complaint is filed, and others who may have 

knowledge of the alleged incident(s) or circumstances giving rise to the 

complaint.  The investigation may also consist of any other methods and 

documents deemed pertinent by the investigator. 

 

C. In determining whether alleged conduct constitutes a violation of this policy, the 

school district should consider the surrounding circumstances, the nature of the 

behavior, past incidents or past or continuing patterns of behavior, the 

relationships between the parties involved, and the context in which the alleged 

incidents occurred.  Whether a particular action or incident constitutes a violation 

of this policy requires a determination based on all the facts and surrounding 

circumstances. 

 

D. In addition, the school district may take immediate steps, at its discretion, to 

protect the target or victim, the complainant, and students, teachers, 

administrators, or other school district personnel pending completion of an 

investigation of alleged harassment or violence prohibited by this policy. 

 

E. The alleged perpetrator of the act(s) of harassment or violence shall be allowed 

the opportunity to present a defense during the investigation or prior to the 

imposition of discipline or other remedial responses. 

 

F. The investigation will be completed as soon as practicable.  The school district 

human rights officer shall make a written report to the superintendent upon 

completion of the investigation.  If the complaint involves the superintendent, the 

report may be filed directly with the school board.  The report shall include a 

determination of whether the allegations have been substantiated as factual and 

whether they appear to be violations of this policy. 

 

VI. SCHOOL DISTRICT ACTION 

 

A. Upon completion of an investigation that determines a violation of this policy has 

occurred, the school district will take appropriate action.  Such action may 

include, but is not limited to, warning, suspension, exclusion, expulsion, transfer, 

remediation, termination, or discharge. Disciplinary consequences will be 
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sufficiently severe to try to deter violations and to appropriately discipline 

prohibited behavior.  School district action taken for violation of this policy will 

be consistent with requirements of applicable collective bargaining agreements, 

Minnesota and federal law, and applicable school district policies and regulations. 

 

B. The school district is not authorized to disclose to a victim private educational or 

personnel data regarding an alleged perpetrator who is a student or employee of 

the school district.  School officials will notify the parent(s) or guardian(s) of 

targets or victims of harassment or violence and the parent(s) or guardian(s) of 

alleged perpetrators of harassment or violence who have been involved in a 

reported and confirmed harassment or violence incident of the remedial or 

disciplinary action taken, to the extent permitted by law. 

 

 C. In order to prevent or respond to acts of harassment or violence committed by or 

directed against a child with a disability, the school district shall, where 

determined appropriate by the child’s individualized education program (IEP) or 

Section 504 team, allow the child’s IEP or Section 504 plan to be drafted to 

address the skills and proficiencies the child needs as a result of the child’s 

disability to allow the child to respond to or not to engage in acts of harassment or 

violence. 

 

VII. RETALIATION OR REPRISAL 

 

The school district will discipline or take appropriate action against any student, teacher, 

administrator, or other school district personnel who commits an act of reprisal or who 

retaliates against any person who asserts, alleges, or makes a good faith report of alleged 

harassment or violence prohibited by this policy, who testifies, assists, or participates in 

an investigation of retaliation or alleged harassment or violence, or who testifies, assists, 

or participates in a proceeding or hearing relating to such harassment or violence. 

Retaliation includes, but is not limited to, any form of intimidation, reprisal, harassment, 

or intentional disparate treatment.  Disciplinary consequences will be sufficiently severe 

to deter violations and to appropriately discipline the individual(s) who engaged in the 

harassment or violence.  Remedial responses to the harassment or violence shall be 

tailored to the particular incident and nature of the conduct. 

 

VIII. RIGHT TO ALTERNATIVE COMPLAINT PROCEDURES 

 

These procedures do not deny the right of any individual to pursue other avenues of 

recourse which may include filing charges with the Minnesota Department of Human 

Rights, initiating civil action, or seeking redress under state criminal statutes and/or 

federal law. 

 

IX. HARASSMENT OR VIOLENCE AS ABUSE 

 

A. Under certain circumstances, alleged harassment or violence may also be possible 

abuse under Minnesota law.  If so, the duties of mandatory reporting under Minn. 

Stat. § 626.556 may be applicable. 
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B. Nothing in this policy will prohibit the school district from taking immediate 

action to protect victims of alleged harassment, violence, or abuse. 

 

X. DISSEMINATION OF POLICY AND TRAINING 

 

A. This policy shall be conspicuously posted throughout each school building in 

areas accessible to students and staff members. 

 

B. This policy shall be given to each school district employee and independent 

contractor who regularly interacts with students at the time of initial employment 

with the school district. 

 

C. This policy shall appear in the student handbook. 

 

D. The school district will develop a method of discussing this policy with students 

and employees. 

 

E. The school district may implement violence prevention and character 

development education programs to prevent and reduce policy violations.  Such 

programs may offer instruction on character education including, but not limited 

to, character qualities such as attentiveness, truthfulness, respect for authority, 

diligence, gratefulness, self-discipline, patience, forgiveness, respect for others, 

peacemaking, resourcefulness, and/or sexual abuse prevention. 

 

F. This policy shall be reviewed at least annually for compliance with state and 

federal law. 

 

 

Legal References: Minn. Stat. § 120B.232 (Character Development Education) 

Minn. Stat. § 120B.234 (Child Sexual Abuse Prevention Education) 

Minn. Stat. § 121A.03, Subd. 2 (Sexual, Religious, and Racial Harassment 

and Violence Policy) 

Minn. Stat. § 121A.031 (School Student Bullying Policy) 

Minn. Stat. Ch. 363A (Minnesota Human Rights Act) 

Minn. Stat. § 609.341 (Definitions) 

Minn. Stat. § 626.556 et seq. (Reporting of Maltreatment of Minors) 

20 U.S.C. §§ 1681-1688 (Title IX of the Education Amendments of 1972) 

29 U.S.C. § 621 et seq. (Age Discrimination in Employment Act) 

29 U.S.C. § 794 (Rehabilitation Act of 1973, § 504) 

42 U.S.C. § 1983 (Civil Action for Deprivation of Rights) 

42 U.S.C. § 2000d et seq. (Title VI of the Civil Rights Act of 1964) 

42 U.S.C. § 2000e et seq. (Title VII of the Civil Rights Act) 

42 U.S.C. § 12101 et seq. (Americans with Disabilities Act)  

 

Cross References: MSBA/MASA Model Policy 102 (Equal Educational Opportunity) 

MSBA/MASA Model Policy 401 (Equal Employment Opportunity) 

MSBA/MASA Model Policy 402 (Disability Nondiscrimination Policy) 

MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal 
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of School District Employees) 

MSBA/MASA Model Policy 406 (Public and Private Personnel Data) 

MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect 

or Physical or Sexual Abuse) 

MSBA/MASA Model Policy 415 (Mandated Reporting of Maltreatment 

of Vulnerable Adults) 

MSBA/MASA Model Policy 506 (Student Discipline) 

MSBA/MASA Model Policy 514 (Bullying Prohibition Policy) 

MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil 

Records) 

MSBA/MASA Model Policy 521 (Student Disability Nondiscrimination) 

MSBA/MASA Model Policy 522 (Student Sex Nondiscrimination) 

MSBA/MASA Model Policy 524 (Internet Acceptable Use and Safety 

Policy) 

MSBA/MASA Model Policy 525 (Violence Prevention) 

MSBA/MASA Model Policy 526 (Hazing Prohibition) 

MSBA/MASA Model Policy 528 (Student Parental, Family, and Marital 

Status Nondiscrimination) 
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Member _____________________ introduced the following resolution and moved its adoption:

RESOLUTION ESTABLISHING COMBINED POLLING PLACES FOR MULTIPLE PRECINCTS AND
DESIGNATING HOURS DURING WHICH THE POLLING PLACES WILL REMAIN OPEN FOR VOTING

FOR SCHOOL DISTRICT ELECTIONS NOT HELD ON THE DAY OF A STATEWIDE ELECTION

BE IT RESOLVED by the School Board (the “School Board”) of Independent School District No. 108 (Central 
Public Schools), State of Minnesota (the “District”), as follows:

WHEREAS, the School Board has previously adopted, on December 21, 2020, a Resolution Establishing 
Combine Polling Places within the District (Central High School Room B230, 531 Morse Street, Norwood Young 
America, Minnesota) (the “Prior Combine Polling Place”); 

WHEREAS, pursuant to Minnesota Statutes, Section 205A.11, Subd. 2(c), a combined polling place must be 
at a location designated for use as a polling place by a county or municipality;

WHEREAS, the Prior Combine Polling Place is no longer a location designated for use as a polling place by a 
county or municipality; 

WHEREAS, pursuant to Minnesota pursuant to Minnesota Statutes, Section 205A.11, Subd. 3, the School 
Board has determined that the Prior Combine Polling Place has become unavailable for use and it is necessary for the 
District to establish a new combine polling place;

NOW THEREFORE, BE IT RESOLVED by the School Board of the District as follows:

1. Pursuant to Minnesota Statutes, Section 205A.11, the precincts and polling places for school district 
elections are those precincts or parts of precincts located within the boundaries of the school district which have been 
established by the cities or towns located in whole or in part within the school district. The board hereby confirms 
those precincts and polling places so established by those municipalities.

2. Pursuant to Minnesota Statutes, Section 205A.11, the board may establish a combined polling place 
for several precincts for school elections not held on the day of a statewide election. The following combined polling 
place is hereby established to serve the precincts specified for all school district special and general elections not held 
on the same day as a statewide election: 

Combine Polling Place:
Norwood Young America City Hall
310 Elm St. West
Norwood Young America, Minnesota 55368

3. Pursuant to Minnesota Statutes, Section 205A.09, the polling places will remain open for voting for 
school district elections not held on the same day as a statewide election between the hours of 8:00 o'clock a.m. and 
8:00 o'clock p.m.

4. The clerk is directed to file a certified copy of this resolution with the county auditors of each of the 
counties in which the school district is located in whole or in part, within thirty (30) days after its adoption.

5. As required by Minnesota Statutes, Section 204B.16, Subdivision 1a, the clerk is hereby authorized and 
directed to give written notice of new polling place locations to each affected household with at least one registered 
voter in the school district whose school district polling place location has been changed.  The notice must be a non-
forwardable notice mailed at least twenty-five (25) days before the date of the first election to which it will apply.  A 
notice that is returned as undeliverable must be forwarded immediately to the appropriate county auditor, who shall 
change the registrant’s status to “challenged” in the statewide registration system.
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THEREFORE, BE IT RESOLVED by the School Board of Independent School District No. 108 (Central Public 
Schools), State of Minnesota, as follows:

The motion for the adoption of the foregoing resolution was duly seconded by Member ___________________
and upon vote being taken thereon, the following voted in favor thereof:  

And the following against the same:  

And the following were absent:  

The foregoing resolution was approved this 9th day of August 2021.
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CERTIFICATION OF MINUTES RELATING TO SPECIAL ELECTION

Issuer: Independent School District No. 108 (Central Public Schools), Minnesota

Governing Body:  School Board

Kind, date, time and place of meeting:  A special meeting, held on August 9, 2021, at 6:00 p.m., 
held in the High School Media Center in Norwood Young America, Minnesota.

Members present:  

Members absent:  

Documents Attached: Minutes of said meeting (including):

RESOLUTION RELATING TO THE ISSUANCE OF GENERAL 
OBLIGATION SCHOOL BUILDING BONDS AND CALLING A SPECIAL 
ELECTION THEREON

I, the undersigned, being the duly qualified and acting recording officer of the public 
corporation referred to in the title of this certificate, certify that the documents attached hereto, as 
described above, have been carefully compared with the original records of said corporation in 
my legal custody, from which they have been transcribed; that said documents are a correct and 
complete transcript of the minutes of a meeting of the governing body of said corporation, and 
correct and complete copies of all resolutions and other actions taken and of all documents 
approved by the governing body at said meeting; and that said meeting was duly held by the 
governing body at the time and place and was attended throughout by the members indicated 
above, pursuant to call and notice of such meeting given as required by law.

WITNESS my hand officially as such recording officer this ____th day of August 2021.

__________________________________
School District Clerk      



4841-8309-3492.2 

Member _________________ introduced the following resolution and moved its adoption, 
which motion was seconded by Member ________________:

RESOLUTION RELATING TO THE ISSUANCE OF GENERAL 
OBLIGATION SCHOOL BUILDING BONDS AND CALLING A SPECIAL 
ELECTION THEREON

BE IT RESOLVED by the School Board of Independent School District No. 108 (Central 
Public Schools), Minnesota as follows:

1.  The Board has investigated the facts and does hereby find, determine and declare that 
it is necessary and expedient to issue general obligation school building bonds of the School 
District, in an aggregate amount not to exceed $25,475,000, for the purpose of providing funds 
for the acquisition, betterment and equipping of school sites and facilities, including but not 
limited to, safety and security enhancements, the completion of various deferred maintenance 
projects, environmental systems improvements, energy efficiency upgrades, technology 
infrastructure improvements, parking expansion, expansion and modernization of special 
education spaces, a new boys and girls locker room, weight room, fitness center; and, 
modernization of classrooms, including the creation of flexible learning spaces, STEM labs and 
new furniture. 

The question on the approval of this issuance of bonds shall be School District 
Ballot Question 1 on the School District ballot at a special election to be held to approve 
said authorization.

2.  The Board has investigated the facts and does hereby find, determine and declare that 
it is necessary and expedient to issue general obligation school building bonds of the School 
District, in an aggregate amount not to exceed $13,380,000, for the purpose of providing funds 
for acquisition, and betterment of school sites and facilities, including but not limited to 
construction of an additional two-court auxiliary gymnasium at the High School; construction of 
a new athletic stadium for track, soccer, and football with concessions, visitor seating, synthetic 
turf, and parking; construction of a new wrestling training room; and creation of a new softball 
field with bleachers.

The question on the approval of this issuance of bonds shall be School District 
Ballot Question 2 on the School District ballot at a special election to be held to approve 
said authorization.  The passage of School District Ballot Question 2 shall be contingent 
on the passage of School District Ballot Question 1.

3.  The projects described in paragraph 1 and 2 hereof shall be submitted to the 
Commissioner of Education of the State of Minnesota for Review and Comment.  The Board’s 
determination to hold the special election to authorize the issuance of the bonds is contingent 
upon receiving a favorable Review and Comment.  When the Commissioner’s favorable Review 
and Comment is received, the Clerk is authorized and directed to publish this favorable Review 
and Comment in a legal newspaper of general circulation in the School District not less than 
twenty (20) nor more than sixty (60) days prior to the special election date.  
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The actions of the School District’s administration in consulting with the Minnesota 
Department of Education, for the Commissioner’s Review and Comment and taking such other 
actions as necessary to comply with the provisions of Minnesota Statutes, Section 123B.71, as 
amended, are hereby ratified and approved in all respects.

The school board must hold a public meeting to discuss the Commissioner’s Review and 
Comment before the referendum for bonds.  

4. The questions of issuing said bonds of the School District (subject to the 
conditions set forth in paragraph 3 above) shall be submitted to the qualified electors of the 
School District at a special election, which is hereby called and directed to be held on Tuesday, 
November 2, 2021 between the approximate hours of 8:00 a.m. and 8:00 p.m. (opening time 
varies depending on precinct).

5. Pursuant to Minnesota Statutes, Section 205A.11, the school district combined 
polling places and precincts served by those polling places, as established and designated by 
school board on August 9, 2021, are hereby designated for this special election.

6. The Clerk is hereby authorized and directed to cause written notice of the special 
election to be: (a) provided to the county auditor of each county in which the School District is 
located, in whole or in part, at least seventy-four (74) days before the date of the special election; 
(b) provided to the Commissioner of Education at least seventy-four (74) days prior to the date of 
the special election; (c) sent by nonforwardable first class mail to every affected household in the 
District with at least one registered voter at least fourteen (14) days before the date of the special 
election, if applicable; (d) posted at the administrative offices of the School District, for public 
inspection, at least ten (10) days before the date of the special election; and (e) published in the 
official newspaper of the School District once each week for at least two consecutive weeks, 
with the last publication being at least one week prior to the date of the special election. The 
Notice of Special Election shall be prepared in substantially the following form, with such 
changes as may be approved by the Superintendent of the School District:  

[remainder of page intentionally left blank]
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NOTICE OF SPECIAL ELECTION
INDEPENDENT SCHOOL DISTRICT NO. 108
(CENTRAL PUBLIC SCHOOLS) MINNESOTA

NOTICE IS HEREBY GIVEN that a special election has been called and will be held in and 
for Independent School District No. 108 (Central Public Schools), Minnesota (the “School 
District”), on Tuesday, November 2, 2021 between the hours of 8:00 a.m. and 8:00 p.m. to vote 
on the following questions:

SCHOOL DISTRICT BALLOT QUESTION 1
APPROVING THE ISSUANCE OF GENERAL OBLIGATION SCHOOL BUILDING BONDS

Shall the School Board of Independent School District No. 108 (Central Public Schools), Minnesota (the 
“School District”), be authorized to issue general obligation school building bonds in an amount not to 
exceed $25,475,000, for the purpose of providing funds for the acquisition, betterment and equipping of 
school sites and facilities, including but not limited to, safety and security enhancements, the completion 
of various deferred maintenance projects, environmental systems improvements, energy efficiency 
upgrades, technology infrastructure improvements, parking expansion, expansion and modernization of 
special education spaces, a new boys and girls locker room, weight room, fitness center; and, 
modernization of classrooms, including the creation of flexible learning spaces, STEM labs and new 
furniture?

BY VOTING “YES” ON THIS BALLOT QUESTION, YOU ARE VOTING FOR 
A PROPERTY TAX INCREASE.

SCHOOL DISTRICT BALLOT QUESTION 2
APPROVING THE ISSUANCE OF GENERAL OBLIGATION SCHOOL BUILDING BONDS

If School District Ballot Question 1 is approved, shall the School Board of Independent School District 
No. 108 (Central Public Schools), Minnesota (the “School District”), be authorized to issue general 
obligation school building bonds in an amount not to exceed $13,380,000, for the purpose of providing 
funds for acquisition, and betterment of school sites and facilities, including but not limited to, 
construction of an additional two-court auxiliary gymnasium at the High School; construction of a new 
athletic stadium for track, soccer, and football with concessions, visitor seating, synthetic turf, and 
parking; construction of a new wrestling training room; and creation of a new softball field with 
bleachers?

BY VOTING “YES” ON THIS BALLOT QUESTION, YOU ARE VOTING FOR 
A PROPERTY TAX INCREASE.

The combined polling places and precincts served by such combined polling places for the special 
election will be as follows:

Combined Polling Place:      Norwood Young America City Hall
310 Elm St. West
Norwood Young America, Minnesota 55368
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This combined polling place serves all territory in Independent School District No. 108 located in the City 
of Norwood Young America; City of Hamburg; City of Cologne; Benton Township; and Young America 
Township in Carver County, Minnesota. 

Any eligible voter residing in the School District may vote at said election at the polling place 
designated above.  The polls for said election will open at of 8:00 a.m. and will close at 8:00 p.m. 
on said election day.

A voter must be registered to vote to be eligible to vote in the special election.  Unregistered 
individuals may register to vote at the polling places on election day.

Dated: _________ BY ORDER OF THE SCHOOL BOARD

/s/____________________________, Clerk

7. The Clerk is authorized and directed to acquire and distribute such election 
materials as may be necessary for the proper conduct of this special election.  If an optical scan 
voting system is being used, the Clerk shall comply with the laws and rules governing the 
procedures and requirements for optical scan voting systems.  The Clerk is authorized and 
directed to acquire and distribute such election materials and to take such other actions as may be 
necessary for the proper conduct of this special election and generally to cooperate with election 
authorities conducting any election on that date.  The Clerk and members of the administration 
are authorized and directed to take such actions as may be necessary to coordinate this election 
with other elections, including entering into agreements with appropriate municipal and county 
officials regarding preparation and distribution of ballots or ballot cards, election administration 
and costs sharing.

8. The Clerk is authorized and directed to cause a printed ballot for the questions to 
be prepared in accordance with Minnesota Statutes, Section 205A.08, subdivision 5 and the rules 
of the secretary of state for use at the special election. If an optical scan voting system is being 
used, the Clerk shall cause official ballots to be printed according to the format of ballots for 
optical scan voting systems provided by the laws and rules governing optical scan voting 
systems. The Clerk is further authorized and directed to cause a sample ballot to be posted in the 
administrative offices of the School District, for public inspection, at least four (4) days before 
the date of the special election and to cause two sample ballots to be posted at each polling place 
on the date of the special election and to cooperate with the proper election officials to cause 
ballots or ballot cards to be prepared for use at said election. The ballot shall be in substantially 
the following form, with such changes in form and instructions as may be necessary to 
accommodate the use of an optical scan voting system and with such other changes as may be 
approved by the Superintendent of the School District:

[remainder of page intentionally left blank]
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Y e s  
N o

Y e s  
N o

SPECIAL ELECTION BALLOT

SCHOOL DISTRICT BALLOT
INDEPENDENT SCHOOL DISTRICT NO. 108 

(CENTRAL PUBLIC SCHOOLS), MINNESOTA

November 2, 2021

Instructions to Voters

To vote, completely fill in the oval(s) next to your choice(s) like this:   

To vote for a question, fill in the oval next to the word "Yes" for that question.
To vote against a question, fill in the oval next to the word "No" for that question.

SCHOOL DISTRICT BALLOT QUESTION 1
APPROVAL OF GENERAL OBLIGATION SCHOOL BUILDING BONDS

Shall the School Board of Independent School District No. 108 (Central Public 
Schools), Minnesota (the “School District”), be authorized to issue general 
obligation school building bonds in an amount not to exceed $25,475,000, for 
the purpose of providing funds for the acquisition, betterment and equipping of 
school sites and facilities, including but not limited to, safety and security 
enhancements, the completion of various deferred maintenance projects, 
environmental systems improvements, energy efficiency upgrades, technology 
infrastructure improvements, parking expansion, expansion and modernization 
of special education spaces, a new boys and girls locker room, weight room, 
fitness center; and, modernization of classrooms, including the creation of 
flexible learning spaces, STEM labs and new furniture?

BY VOTING “YES” ON THIS BALLOT QUESTION, YOU ARE VOTING FOR 
A PROPERTY TAX INCREASE.

SCHOOL DISTRICT BALLOT QUESTION 2
APPROVAL OF GENERAL OBLIGATION SCHOOL BUILDING BONDS

If School District Ballot Question 1 is approved, shall the School Board of 
Independent School District No. 108 (Central Public Schools), Minnesota (the 
“School District”), be authorized to issue general obligation school building 
bonds in an amount not to exceed $13,380,000, for the purpose of providing 
funds for acquisition, and betterment of school sites and facilities, including but 
not limited to, construction of an additional two-court auxiliary gymnasium at 
the High School; construction of a new athletic stadium for track, soccer, and 
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football with concessions, visitor seating, synthetic turf, and parking; 
construction of a new wrestling training room; and creation of a new softball 
field with bleachers?

BY VOTING “YES” ON THIS BALLOT QUESTION, YOU ARE VOTING FOR 
A PROPERTY TAX INCREASE.

(Reverse side of ballot)

OFFICIAL BALLOT

November 2, 2021

______________________________
Judge

______________________________ 
Judge

(The ballot is to be initialed by two judges)

9. If the School District will be contracting to print the ballots for this special 
election, the Clerk is hereby authorized and directed to prepare instructions to the printer for 
layout of the ballot.  Before a contract in excess of $1,000 is awarded for printing ballots, the 
printer shall, upon request, furnish, in accordance with Minnesota Statutes, Section 204D.04, a 
sufficient bond, letter of credit or certified check acceptable to the Clerk in an amount not less 
than $1,000 conditioned on printing the ballots in conformity with the Minnesota election law 
and the instructions delivered.  The Clerk shall set the amount of the bond, letter of credit or 
certified check in an amount equal to the value of the purchase.

10.  The Clerk shall prepare or cause to be prepared and have ready for use absentee 
ballots at least forty-six (46) days prior to the special election in accordance with Minnesota 
Statutes, Section 204B.35, subdivision 4.

11.  The Board shall appoint election judges and alternates in accordance with 
Minnesota Statutes, Section 204B.21. The appointments will be made at least twenty-five (25) 
days before the special election.

12. Pursuant to Minnesota Statutes, Section 206.83, the Clerk shall provide for testing 
of the optical scan voting system within the fourteen (14) day period before the special election 
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and shall cause notice of the time and place of the test to be published in the School District’s 
official newspaper at least two (2) days before the test.

13. Pursuant to Minnesota Statutes, Section 206.85, subdivision 1(6), the Clerk shall 
cause notice of the location of the counting center or the places where the ballots will be counted 
to be published in the School District’s official newspaper at least once within the week before 
the special election and in the daily newspaper of widest circulation, if any, once on the day 
before the special election.

14. As required by Minnesota Statutes, Section 203B.121, the Board hereby 
establishes a ballot board to process, accept and reject absentee ballots at school district elections 
not held in conjunction with the state primary or state general election or that are conducted by a 
municipality on behalf of the school district and generally to carry out the duties of a ballot board 
as provided by Section 203B.121 and other applicable laws.  The ballot board must consist of a 
sufficient number of election judges trained in the handling of absentee ballots.  The ballot board 
may include deputy county auditors and deputy city clerks who have received training in the 
processing and counting of absentee ballots.  The clerk or the clerk's designee is hereby 
authorized and directed to appoint the members of the ballot board.  The clerk or the clerk's 
designee shall establish, maintain and update a roster of members appointed to and currently 
serving on the ballot board and shall report to the Board from time to time as to its status.  Each 
member of the ballot board shall be paid reasonable compensation for services rendered during 
an election at the same rate as other election judges; provided, however, if a staff member is 
already being compensated for regular duties, additional compensation shall not be paid for 
ballot board duties performed during that staff member's duty day

15. The clerk is hereby authorized and directed to begin assembling names of trained 
election judges to serve at the combined polling place during the special election.  The election 
judges shall act as clerks of election, count the ballots cast and submit the results to the school 
board for canvass in the manner provided for other school district elections.

16. The special election shall be held and the returns made and canvassed in the 
manner prescribed by law and the Board shall meet on a date between the third day and the tenth 
day after the special election for the purpose of canvassing the results thereof.

17. Pursuant to Minnesota Statutes, Section 205A.07, subdivision 3a, the Clerk is 
hereby instructed to notify the Commissioner of Education of the results of the special election 
and to provide the certified vote totals for the ballot questions in written form within fifteen (15) 
days after the results have been certified by the Board.

18. Pursuant to Minnesota Statutes, Section 211A.02, subdivision 6, the Clerk is 
hereby instructed to make any campaign finance reports filed with the Clerk by campaign 
committees within seven (7) days after the special election available on the School District’s web 
site as soon as possible, but no later than thirty (30) days after receipt of any such report. The 
Clerk is further instructed to provide the Campaign Finance and Public Disclosure Board with a 
link to the section of web site where such reports are made available. Such reports must remain 
available on the web site for four (4) years from the date first posted.
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Upon vote being taken thereon, the following voted in favor thereof:

and the following voted against the same:

whereupon the resolution was declared duly passed and adopted.



Health and Safety Measures for the 2021-2022 School Year 

 
WHEREAS, Minnesota Statutes Section 123B.09 vests the care, management, and control of 
independent districts in the school board; and

WHEREAS, the Superintendent of Independent School District 108 [hereinafter the “Superintendent”] is 
responsible for the management of the schools, the administration of all School District policies, and is 
directly accountable to the School Board; and

WHEREAS, when responsibilities are not specifically prescribed nor School District policy applicable, the 
Superintendent shall use personal and professional judgment, subject to review by the School Board, 
pursuant to School District Policy 302, Superintendent; and

WHEREAS, the Centers for Disease Control and Prevention (“CDC”) and the Minnesota Department of 
Health (“MDH”) have determined that the COVID-19 pandemic is currently ongoing and may remain 
ongoing for an unknown time; and 

WHEREAS, the Minnesota Department of Education (“MDE”) has issued and may continue to issue 
written guidance for Minnesota schools on educational issues related to COVID-19; and

WHEREAS, the MDH has issued and may continue to issue written guidance for Minnesota schools on 
public health issues related to COVID-19; and

WHEREAS, the Superintendent and the administration of the School District have conferred with the 
School Board regarding COVID-19 health and safety measures, the current CDC, MDE, and MDH 
requirements for each, and other relevant information; and

WHEREAS, based upon the collective consideration of these factors, the Superintendent has 
recommended to the School Board that all staff, students, and visitors within Independent School 
District 108 buildings are recommended to wear a mask, regardless of vaccination status, All staff, 
students, and visitors within Independent School District 108 buildings, regardless of vaccination status, 
are recommended to follow the strategies of physical distancing, handwashing and respiratory 
etiquette, cleaning and disinfection, contact tracing, screening testing, and staying home when sick be 
implemented at the commencement of the 2021-2022 school year.
 
NOW, THEREFORE, BE IT RESOLVED, by the School Board of Independent School District No.  108 as 
follows:

Section 1:  The Superintendent is hereby directed to implement the following health and safety 
measures to open the 2021-2022 school year: all staff, students, and visitors within Independent 
School District 108 buildings are recommended to wear a mask, regardless of vaccination status, All 
staff, students, and visitors within Independent School District 108 buildings, regardless of 
vaccination status, are recommended to follow the strategies of physical distancing, handwashing 
and respiratory etiquette, cleaning and disinfection, contact tracing, screening testing, and staying 
home when sick.

Section 2: The Superintendent is hereby authorized, after consultation with the School Board Chair 
and notification to the School Board, to select and implement different health and safety measures 
for the School District or any specific school buildings without School Board action if the 



Superintendent reasonably believes that prompt implementation of different health and safety 
measures is necessary, and that constraints of time and public health considerations render it 
impractical to hold a School Board meeting to approve the implementation. The health and safety 
measures selected and implemented by the Superintendent shall continue in effect unless and until 
the School Board, in consultation with the Superintendent and appropriate school district staff and 
public health officials, deems it in the best interest of the School District and its students to 
implement different health and safety measures.  

 
Section 3:  The Superintendent will provide regular updates to the School Board regarding the 
School District’s efforts to implement COVID-19 related educational and public health guidance 
issued by the MDE and the MDH, respectively.

Adopted this ________ day of _______________, 2021.

Roll Call Vote

 
________________________________________
School Board Chair
 
________________________________________
School Board Clerk
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