Regular School Board Meeting of ISD 857

Monday, March 9, 2026 6:00 PM

Board & Public in HS Library/Remote viewing via ZOOM, 100 County Road 25 ,
Lewiston, MN 55952

I. Call Meeting to Order
IT. Pledge of Allegiance
III. Quorum Call

David Baer

Sara Daley

Daniel Kreidermacher
Bree Maki

Luke Miller

Amber Pasche

Dave Pringle

IV. Approve the March 9. 2026 Meeting Agenda

V. L-A High School Student Report - None due to
concert.

VI. Facility Project Updates
VII. Open Forum

Guideline: Three minutes per speaker; 15
minutes maximum. Complaints about personnel or
individuals are prohibited. No Board action is
taken during the Open Forum. This is the only
time during the Board meeting that audience
participation is allowed unless scheduled

prior.
VIII. Consent Agenda
A. Board Meeting Minutes:February 9, 2026
B. Financial Reports a. Check and Wire Payments
b. Student Activity Report
b. Year to Date Comparisons

Accept the resignation of Ben Oevering
as Junior High football coach.

Accept grants approved by the Cardinal
Foundation - 6th grade April 30th Law Day
(transportation and materials), $2000 Library
Materials and estimated 45 teacher chairs (Neil
E. Parks Family Foundation), HS Student Council
Convention ($1000), Wide Format Printer
($4,490), Air Pods for EL ($250), BrainPop Jr.
($3600) , Bari Saxophone ($2959), SSC Spelling
Bee ($324).



IX.

XT.

XIT.

XITT.

XIV.

Approve hire of McKena Joy Petersen as a high
school science teacher for the 2026-2027 school
year at BA/Step 1 in accordance with the
EdMN/L-A Master Agreement.

Approve non-renewal of Carly Steele as a Tier
IT HS Science teacher and online classroom
supervisor at the end of the 2025-2026 school
year.

Accept resignation of Ethan Scheck, High School
Social Studies Teacher, effective at the end of
the 2025-2026 School Year.

Approve hire of Bryan Cassellius as a special
education paraprofessional for track.

Accept resignation of Mercedes Bustan,
Achievement and Integration Student Success
Coordinator, at the end of the 2025-2026 school
year.

Teacher Licensing: General Information
Presented by Superintendent Porter, Dr. Hanson
and Principal Riebel

Policies and Forms on lst Reading

420 Students and Employees with Sexually
Transmitted Diseases Infections and Diseases
and Certain Other Communicable Diseases and
Infectious Conditions

421 Gifts to Employees and School Board Members
422 Policies Incorporated by Reference

423 Employee - Student Relationships

Discussion re 2026-2027 Budget

Pickle Ball Court Repairs - A Community Driven
Fund Raiser

Memorandum of Agreement with Education
MN/L-A for a Teacher on Special Assignment

2026-2027 position: Dean of Special Education

Multilingual Learner Program Handbook



XV. Superintendent Interview Process Discussion
XVI. PK-5 Principal's Report
XVIT. L-A High School Principal's Report

XVIII. Superintendent's and Dashir Reports

XIX. Board Committee Reports

XX. Upcoming Meeting Schedule
Community Education & EC Advisory: March 16th,
3:30pm on Teams
Superintendent Interviews Monday, March 16th,
5:15pm
Possible second superintendent interviews or
possible special meeting to hire
superintendent: Week of March 23
Finance Committee - March 24th, 9:00am
Policy Review Committee- March 26th, 7:00am on
Teams
Regular Board Meeting - April 13th, and May
11th at 6:00pm

XXI. Adjourn
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2 LEWISTON-ALTURA PUBLIC SCHOOLS ISD 857
- SCHOOL BOARD REPORT
03.09.2026

Purpose: To provide monthly updates to the School Board regarding progress on facility construction and
improvement projects.

Key updates from this month include:

HIGH SCHOOL & ELEMENTARY IMPROVEMENTS

All early improvement projects at the High School and Elementary School have been completed.

Roof repairs — The High School roof replacement project is complete, including all associated
flashing work.

Exterior Wall Repairs {Tuckpointing) — Exterior masonry wall repairs and brick tuckpointing remain
100% complete at both the High School and Elementary School.

C-Gym Upgrades — The High School C-Gym floor refinishing and new bleacher installation are
complete, and the space is in active use.

HIGH SCHOOL & ELEMENTARY DESIGN

Design work for the major facility improvements planned for Summer 2026 remains complete, with pre-
construction activities actively underway.

Pre-Construction Meeting — The pre-construction meeting with all prime contractors was held on
Wednesday, March 4. During this meeting, project expectations, preliminary schedules,
communication protocols, and site logistics were reviewed to ensure alignment prior to contractor
mobilization. '

Site Supervision — Dave Philips has been assigned as the daily on-site superintendent for this
project and will oversee day-to-day construction coordination once work begins.

Submittals and RFls — Major equipment and material submittals are being received and are
currently under review by the design team, with InGensa providing final review and approval. A
high volume of Requests for Information (RFIs) are also being processed to ensure clarification and
coordination prior to construction activities.

Furniture, Fixtures & Equipment (FFE) — Demco has completed the initial FFE design plans. We
have scheduled a review meeting next week on Wednesday, March 11 with Superintendent Porter
and district administration to review layouts, confirm needs, and finalize direction for procurement.
Budget Status — The project remains on budget. Continued review of submittals and procurement
tracking will help maintain cost control as we move closer to construction.

NEXT STEPS

Continue review and approval of equipment and material submittals over the next 2-3 months,
with emphasis on major systems and long lead-time items.

Process and respond to RFls to maintain schedule and coordination.

Hold FFE design review meeting with district leadership and advance toward procurement
decisions.

Continue contractor coordination following the pre-construction meeting in preparation for
Summer 2026 construction.

InGensa Facilities Project Board Update 03.09.2026 Page 1



MINUTES OF THE ISD #857 LEWISTON-ALTURA REGULAR SCHOOL BOARD MEETING
February 9, 2026

The 2026 Organizational Meeting and a regular meeting of the School Board of Independent School
District #857 was held on February 9, 2026 at 6:00pm in the High School Library. Members present were
Bree Maki, Daniel Kreidermacher, David Baer, Sara Daley, Luke Miller, Dave Pringle, Amber Pasche.
Chair Maki called the meeting to order at 6:00pm.

Ally Pringle presented a LA High School student report.

Pringle moved, and Pasche seconded to approve the meeting agenda. MCU.

Vickie Speltz, Food Service Director, presented food service program updates and plans for the
consortium bidding that will be approved in May.

Gary Lovitz, InGensa Project Manager, provided updates on the facility renovation projects.
Motion by Pringle and second by Miller to approve the Consent Agenda. MCU.

Motion by Baer and second by Pringle to approve Policies 516.5 Overdose Medication, 530/530F
Immunization Requirements & Form, and 720 Vending Machines on a second reading. MCU.

The Board discussed the distinction between policies and administrative procedures.
There was no motion to revise Policy 806 Crisis Management.

Pringle moved and Daley seconded to proceed advertising for a 0.5 FTE superintendent position for 2026-
2027.

There was discussion on the 2026-2027 budget.
Principal Riebel, Principal Hanson, Superintendent Porter and Board members presented reports.

Baer moved and Miller seconded to go into Closed Session for the purpose of discussing the possible sale
of real estate property at 8:06pm. MCU.

Motion by Miller and seconded by Daley to reopen the meeting to the public at 8:28pm.

Motion by Baer and seconded by Pringle to adjourn the meeting at 8:29pm. MCU.

Dave Pringle, Clerk
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Lewiston Altura #0857

STUDENT ACTIVITY FUND BALANCES

MONTH February 2026
FUND BEG BALANCE DISBURSEMENTS RECEIPTS CASH BALANCE

Student Council S 1,427.60 | $ 987.27 S 440.33
National Honor Society S 1,375.65 S 1,375.65
FFA S 8,227.96 | $ 68491 | $ 15,693.00 | S 23,236.05
HOSA S 782.97 S 782.97
Washington DC Trip S 291734 | $ 11,600.50 S (8,683.16)
Trap League S 3,202.29 S 3,202.29
Music Savings S 22,946.36 S 22,946.36
Class of 2026 S 3,035.59 | $ 1,598.00 S 1,437.59
Class of 2027 S 2,263.26 S 2,263.26
Yearbook S 4,280.52 S 4,280.52
Spanish Trip S 3,956.38 S 3,956.38
JH Student Council S 1,582.02 | $ 36.50 S 1,545.52
Drama S 18,017.81 | S 116.12 S 17,901.69
Math League S 1,593.75 S 1,593.75
Volleyball $ 17,377.48 $ 17,377.48
Girls Basketball S 10,980.33 S 10,980.33
Dance S 460.90 S 460.90
Girls Track S 0.00 | $ 300.00 S (300.00)
Softball S 6,667.97 S 6,667.97
Girls CC S - S -
Girls Golf S 923.53 S 923.53
Football S 8,272.81 S 8,272.81
Boys Basketball S 10,202.99 | S 30.00 S 10,172.99
Wrestling S - S -
Baseball $ (322.86) $ (322.86)
Boys Track S 0.00 (S 300.00 S (300.00)
Boys CC S - S -
Boys Golf S 1,019.54 S 1,019.54
General Athletics S 18,308.50 | S 105.00 S 18,203.50
Special Athletics S 1,389.33 S 1,389.33
Weight Training S - S -

TOTALS S 150,890.02 | $ 15,758.30 | S 15,693.00 | S 150,824.72

V Balanced w/SMART Trial Balance
V Balanced w/Bank Statement
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Board Members:

Lewiston-Altura Elementary Licensure Overview

The purpose of these presentations would be to help the Board and public attendees better understand
how teacher licensure requirements impact:

¢ Class offerings and scheduling flexibility

e Staffing decisions, including FTE allocations

* Teacher retention and recruitment

e Compensation and long-term financial implications

We have the following licensure at Lewiston-Altura Elementary:

Current | Scope | Level License description L-A Elementary
staff assignment

2 Tier4 PK Prekindergarten / Preprimary School Readiness

preschool
13 Tier4 K-6 Elementary Education (some 1-6) K-5 classrooms
1 Tier4 Birth- | Early Childhood Special Education (ECSE) Home visits and ECSE
age 6

1 Tier4 PK Early Childhood Special Education (ECSE) ECSE

1 Tier4 K-12 K-12 Special Education K-5 Resource rooms

1 OFP (multiple disability categories)

1 Tier4 K-12 Physical Education and DAPE K-5 PE

1 Tier4 K-12 Vocal and Classroom Music K-5 Music

1 Tier4 K-6 Elementary Guidance and Counseling K-5 Guidance

1 Tier4 K-6 Elementary Education — Reading K-5 Intervention (ADSIS)

Shared staff:

1 Tier4 K-12 Library Media Specialist K-5 Library-Media

1 Tier4 K-12 Instrumental and Classroom Music 5" Band

2 Tier 4 PK-12 | Speech Language Pathologist PK-5 Speech

1 Tier4 K-12 English as a Second Language PK-5 ESL

*Elementary classroom teachers all have similar licensure requirements so that movement between
grade levels can happen. le. Ateacher can teach fourth grade one year and then move to third grade the
next year without licensing changes.

All other positions require licensure or an Out of Field Placement (OFP)




1.
2.

High School Scheduling 101

How many students are enrolled? Helps to determine sections.

How many sections will exist? (Keep in mind class capacities and over 30
students in classes other than Choir and Band are potential fire marshall
issues.)(Additionally, the weight room and welding shop can only have a specific
number as well as concurrent writing can have no more than 24 per section, so
what are limitations?)

How many staff are needed per period in order to accommodate each section
and allow for 15% of staff to be on prep at any one point?

Building the Schedule

1.
2.

3.

Shared Staff limit availability of classes for scheduling — band, EL

Sections and Licenses limit availability as well as 6/7/8 classes for reading and
math

Core Course Scheduling - For the most part with cores, there are 2 cores per
period for grades 6-11 and each grade will be in one of two sections. Grades
11/12 present problems with optional core courses for English and only needing
2 cores as seniors.

. Credit requirements come into play — Grades 6-8 should have music yearly but

we also wanted to provide an additional elective option so music may not be all
year for grades 7/8.
a. MDE says students must have PE yearly in grades K-8 and then health
and pe each one time in high school
b. Licensure

i. Social Studies: 5-12 or 7-12 License (with two sections and 4
credits needed at HS that is 8 classes along with junior high. 4
credits means we need more than 2 FTE to cover)

ii. Science (Need middle school license to cover 6-8, HS needs to
have life science, earth science, and chemistry and physics which
are all separate license)

iii. Math — We have some K-6, some 5-8 middle school endorsed, and
some 7-12 licenses)

iv. English — K-6 or 7-12 (concurrent is needed to have both
communications and English, literature and reading)

v. Spanish — 6-12 license

vi. Art—K-12 License
vii. PE/Health/DAPE (three separate licenses)



viii. Ag — Covers 7-12 ag with no reimbursement for CTE levy for under
grade 9, Perkins only covers cost 7-12)
ix. Construction Careers (does not cover manufacturing or welding)
x. Title One — Must having Reading endorsement over grade 6, math
must have K-6 license or 5-12 math license)
xi. Instrumental music — covers only band and classroom music
xii. Vocal Music— covers only choir and classroom music
xiii. Special Education — New ABS license covers all but DCD, old
licenses cover individual disabilities of DCD, Autism, EBD, LD
xiv. Concurrent is tied to a specific content in general licenses until
recent changes with WSU only.

5. Elective Course Scheduling

a.

Middle School — Allowing students the opportunity to explore Spanish, Art,
Ag, Tech, and have option of band and choir.

High School — What electives are typical per grade? 9 — Spanish 1, 10 —
Spanish 2, etc.



Class
Room

2025-26 Semester 2

6

8

Career [|ConstructiofConstructio Arch Intro to
Acord B119 . 7/8 Tech Drafting Prep Tech 7
Planning n Trades n Trades h .
and De5|gn Robotics
Berndt A120 Spanish | YL Spa$||-sh l Prep Spanish | YL Spa;l_sh L Spanish 3/4 8

Brennan A101

Caron A102

Clegg A118 _

Prep

LA 11

Creative
Writing

Sci9 YL Prep .

LA9YL

Hamilton B117 Prep

Personal
McDermott c107 Concurrent

Writing YL
Olson A109

PE Act. and Rec

7/8 Band YL 7

Elementary Travel and

SH Band YL| QTR1/4 Lessons 12
8 QTR 2/3 5th Band
Weight | ynifiedPE | Prep | Athletic Training / EMR 7 thru 12
Room
Painting Drawing Yea;ll)-ook Ceramics 9 thru 12
Film Concurrent | Concurrent] Concurrent

Studies | Speech YL |Speech YL |writingyL | PP 10thru 12
Personal §,.¢ ritie Math| MathoYL | Prep | Matho YL 11and 12
Finance

Weight

Rooim

SS11WH YL

Activities

SS 11 WH
YL

Key

K Scheck Cc112B 8
— Concurrent | Concurrent
Sikkink C109 Prep Alg 2 YL 9
. Conceptual
Steele A116 Chemistry . 7 and 8
Physics
M Starks C119 m 10
Stoppelmoor B121 Dairy Science| Intro to Ag JAg Mechanics Pre| Landscape | Conc. Aimal 11
PP y g A9 P Design Science
VanderPlas C108 “ 12
oncurrent
Wilmes B112 9/10 Choir | 910 Choir | B9TR14 1 cssons | Prep | concert 7and 8
7 QTR 2/3
11/12 YL
Czaplewski A107 Service LS LS LS SS9YL Prep SS9YL 7 thru 12
Ostrander Al110 Travel Parochial Schools e T|_tle Prep Ui T|_tle 9 thru 12
Reading Reading
Vix A104 Service LS Prep LS LS LS LS LS 10 thru 12
Hornberg A104 Service [ Scheduling LS LS Prep LS LS LS 11 and 12
T Starks A104 Service LS LS Prep LS LS LS LS -




2025-26 Semester 1

Class 6
Room
Intro to Building
Acord B119 Inv. Careers Metals 718 Tech Repair and Prep Wood Tech 7
Tech Shop :
Maintenance
Berndt A120 Spanish | YL Spa$LSh f Spanish | YL] Spanish 1l YL| Spanish 3/4]  Prep 8
Brennan A101 Sci9 YL Sci9 YL Prep . 9
Caron A102 m 10
Creative
Clegg A118 - LA9 YL Writing LA 11 Prep LA9 YL . 11
7/8 Band YL
{El T | h
Hamilton B117 Prep |SHBandYL] 7QTR1/4 | Lessons eme"tar’éa;a;e and 3t 12
8 QTR 2/3
Kelly C112A - Weight Health skills] Unified PE | Heaith skins | We'9Nt Prep 7 thru 12
Rooim Rooim
Moe A112 Drawing Prep Painting Drawing Yearbook - Ceramics 9 thru 12
Concurrent Concurrent | Concurrent | Concurrent J_. .
McDermott Cc107 Writing YL Prep speech YL | speech yL | writing YL Film Studies 10 thru 12
Personal 718 Title Intro to
Nusbaum A117 “ Finance AP Stats Prep Math Math 9 YL S Math 9 YL 11and 12
Olson A109 m Key
Lifetime JPE Act. and Lifetime L
Pedersen C112A Prep Activities Fitness Activities Rec Activities 6
SS 11 WH SS 11 WH
o Concurrent | Concurrent
Sikkink C109 Prep Alg 2 YL 9
. Conceptual
Steele A116 Chemistry X 7and 8
Physics
ELL
Stoppelmoor  B121 Cone. Crop Busai::ss Intro to Ag Prep Ag Welding 1 | AdY: A 11
Science Managemen Welding
VanderPlas C108 m 12
oncurrent
Wilmes B112 9/10 Choir | 910 choir | 3SR 14 1) sons Prep Concert 7and 8
7 QTR 2/3
11/12 YL
Czaplewski A107 Service LS LS LS SS9YL Prep SS9YL 7 thru 12
Ostrander Travel Parochial Schools EL T'.tle Prep e T'.tle 9 thru 12
Reading Reading
Vix Service LS Prep LS LS LS LS LS 10 thru 12
Hornberg Service Scheduling LS LS Prep LS LS LS 11 and 12
T Starks Service LS LS Prep LS LS LS LS -




Adopted: MSBA/MASA Model Policy 420

Orig. 1995

Revised: Rev. 202215

420

II1.

STUDENTS AND EMPLOYEES WITH SEXUALLY TRANSMITTED INFECTIONS AND
DISEASES AND CERTAIN OTHER COMMUNICABLE DISEASES AND INFECTIOUS
CONDITIONS

[Note: School districts are not required by statute to have a policy addressing these
issues. However, Minn.-Stat..§Minnesota Statutes section 121A.23 provides that
school districts must have a program that incorporates the provisions contained in
this policy.]

PURPOSE

Public concern that students and staff of the school district be able to attend the schools of the
district without becoming infected with serious communicable or infectious diseases, including,
but not limited to, Human Immunodeficiency Virus (HIV), Acquired Immunodeficiency
Syndrome (AIDS), Hepatitis B, and Tuberculosis, requires that the school board adopt
measures effectively responding to health concerns while respecting the rights of all students,
employees, and contractors, including those who are so infected. The purpose of this policy is
to adopt such measures.

GENERAL STATEMENT OF POLICY
A. Students

The policy of the school board is that students with communicable diseases not be
excluded from attending school in their usual daily attendance setting so long as their
health permits and their attendance does not create a significant risk of the
transmission of illness to students or employees of the school district. A procedure for
minimizing interruptions to learning resulting from communicable diseases will be
established by the school district in its IEP and Section 504 team process, if applicable,
and in consultation with community health and private health care providers.
Procedures for the inclusion of students with communicable diseases will include any
applicable educational team planning processes, including the review of the
educational implications for the student and others with whom the student comes into
contact.

B. Employees

The policy of the school board is that employees with communicable diseases not be
excluded from attending to their customary employment so long as they are
physically, mentally, and emotionally able to safely perform tasks assigned to them
and so long as their employment does not create a significant risk of the transmission
of illness to students, employees, or others in the school district. If a reasonable
accommodation will eliminate the significant risk of transmission, such accommodation
will be undertaken unless it poses an undue hardship to the school district.

C. Circumstances and Conditions

1. Determinations of whether a contagious individual’s school attendance or job
performance creates a significant risk of the transmission of the illness to
students or employees of the school district will be made on a case by case

420-1



basis. Such decisions will be based upon the nature of the risk (how it is
transmitted), the duration of the risk (how long the carrier is infectious), the
severity of the risk (what is the potential harm to third parties), and the
probabilities the disease will be transmitted and will cause varying degrees of
harm. When a student is disabled, such a determination will be made in
consultation with the educational planning team.

2. The school board recognizes that some students and some employees,
because of special circumstances and conditions, may pose greater risks for
the transmission of infectious conditions than other persons infected with the
same illness. Examples include students who display biting behavior, students
or employees who are unable to control their bodily fluids, who have oozing
skin lesions, or who have severe disorders which result in spontaneous
external bleeding. These conditions need to be taken into account and
considered in assessing the risk of transmission of the disease and the
resulting effect upon the educational program of the student or employment of
the employee by consulting with the Commissioner of Health, the physician of
the student or employee, and the parent(s)/guardian(s) of the student.

Students with Special Circumstances and Conditions

The school _(title) , along with the infected individual’s physician, the infected
individual or parent(s)/guardian(s), and others, if appropriate, will weigh risks and
benefits to the student and to others, consider the least restrictive appropriate
educational placement, and arrange for periodic reevaluation as deemed necessary by
the state epidemiologist. The risks to the student shall be determined by the student’s
physician.

Extracurricular Student Participation

Student participation in nonacademic, extracurricular, and non-educational programs
of the school district are subject to a requirement of equal access and comparable
services.

Precautions

The school district will develop routine procedures for infection control at school and
for educating employees about these procedures. The procedures shall be developed
through cooperation with health professionals taking into consideration any guidelines
of the Minnesota Department of Education and the Minnesota Department of Health.
(These precautionary procedures shall be consistent with the school district’s
procedures regarding blood-borne pathogens developed pursuant to the school
district’s employee right to know policy.)

Information Sharing

1. Employee and student health information shall be shared within the school
district only with those whose jobs require such information and with those
who have a legitimate educational interest (including health and safety) in
such information and shall be shared only to the extent required to accomplish
legitimate educational goals and to comply with employees’ right to know
requirements.

2. Employee and student health data shall be shared outside the school district
only in accordance with state and federal law and with the school district’s
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policies on employee and student records and data.

Reporting

If a medical condition of student or staff threatens public health, it must be reported
to the_Minnesota Commissioner of Health.

Prevention

The school district shall, with the assistance of the_Minnesota Commissioners of Health
and -Education, implement a program to prevent and reduce the risk of sexually
transmitted diseases in accordance with Minn-—Stat—§Minnesota Statutes section
121A.23 which-that includes:

1. planning materials, guidelines, and other technically accurate and updated
information;

2. a comprehensive, developmentally appropriate, technically accurate, and
updated curriculum that includes helping students to abstain from sexual
activity until marriage;

3. cooperation and coordination among school districts and Service Cooperatives;

4. a targeting of adolescents, especially those who may be at high risk of
contracting sexually transmitted diseases and infections, for prevention
efforts;

5. involvement of parents and other community members;

6. in-service training for district staff and school board members;

7. collaboration with state agencies and organizations having a sexually

transmitted infection and disease prevention or sexually transmitted infection
and disease risk reduction program;

8. collaboration with local community health services, agencies and organizations
having a sexually transmitted infection and disease risk reduction program;
and

9. participation by state and local student organizations.

10. The program must be consistent with the health and wellness curriculum.

11. The school district may accept funds for sexually transmitted infection and

disease prevention programs developed and implemented under this section
from public and private sources, including public health funds and foundations,
department professional development funds, federal block grants, or other
federal or state grants.

Vaccination and Screening

The school district will develop procedures regarding the administration of Hepatitis B
vaccinations and Tuberculosis screenings in keeping with current state and federal law.
The procedures shall provide that the Hepatitis B vaccination series be offered to all
who have occupational exposure at no cost to the employee.
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Legal References:

Cross References:

Minn. Stat. § 121A.23 (Programs to Prevent and Reduce the Risks of Sexually
Transmitted Infections and Diseases)

Minn. Stat. § 144.441-442 (Tuberculosis_Screening in Schools)

Minn. Stat. § 142 (Testing in School Clinics)

Minn. Stat. Ch. 363A (Minnesota Human Rights Act)

20 U.S.C. § 1400 et seq. (Individuals with Disabilities Education Improvement
Act-of2004)

29 U.S.C. § 794 et seq. (Rehabilitation Act of 1973, § 504)

42 U.S.C. § 12101 et seq. (Americans with Disabilities Act)

29 C.F.R. 1910.1030 (Occupational-Exposure-to- Bloodborne Pathogens)

Kohl by Kohl v. Woodhaven Learning Center, 865 F.2d 930 (8t Cir.), cert.
denied, 493 U.S. 892,-110-S.Ct.-239 (1989)

School Board of Nassau County, Fla. v. Arline, 480 U.S. 273,-107-S.Ct 1123
(1987)

16 EHLR 712, OCR Staff Memo, April 5, 1990

MSBA/MASA Model Policy 402 (Disability Nondiscrimination)
MSBA/MASA Model Policy 407 (Employee Right to Know - Exposure to
Hazardous Substances)

MSBA/MASA Model Policy 521 (Student Disability Nondiscrimination)
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Adopted:

MSBA/MASA Model Policy 421

Revised:

Orig. 1995
Rev. 2017 2019

421 GIFTS TO EMPLOYEES AND SCHOOL BOARD MEMBERS

1. PURPOSE

The purpose of this policy is to avoid the appearance of impropriety or the appearance of a
conflict of interest with respect to gifts given to school district employees and school board
members.

II1. GENERAL STATEMENT OF POLICY

A.

The school district recognizes that students, parents, and others may wish to show
appreciation to school district employees. The policy of the school district, however, is
to discourage gift-giving to employees and to encourage donors instead to write letters
and notes of appreciation or to give small tokens of gratitude as memorabilia.

A violation of this policy occurs when any employee solicits, accepts, or receives, either
by direct or indirect means, a gift from a student, parent, or other individual or
organization of greater than nominal value.

A violation of this policy occurs when any employee solicits, accepts, or receives a gift
from a person or entity doing business with or seeking to do business with the school
district. Employees may accept items of insignificant value of a promotional or public
relations nature or a plaque with a resale value of $5 or less with an inscription
recognizing an individual for an accomplishment. The superintendent has discretion to
determine what value is “insignificant.”

Teachers may accept from publishers free samples of textbooks and related teaching
materials.

This policy applies only to gifts given to employees where the donor’s relationship with
the employee arises out of the employee’s employment with the school district. It does
not apply to gifts given to employees by personal friends, family members, other
employees, or others unconnected to the employee’s employment with the school
district.

An elected or appointed member of a school board, a school superintendent, a school
principal, or a district school officer, including the school business official, may not
accept a gift from an interested person.

III. DEFINITIONS

A.

“Gift” means money, real or personal property, a service, a loan, a forbearance or
forgiveness of indebtedness, or a promise of future employment that is given without
something of equal or greater value being received in return.

“Interested person” means a person or a representative of a person or association that

has a direct financial interest in a decision that a school board member, a
superintendent, a school principal, or a district school officer is authorized to make.
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C. “Financial interest” means any ownership or control in an asset which has the potential
to produce a monetary return.

IV. PROCEDURES

Any employee considering the acceptance of a gift shall confer with the administration for
guidance related to the interpretation and application of this policy.

V. VIOLATIONS

Employees who violate the provisions of this policy may be subject to discipline, which may
include reprimand, suspension, and/or termination or discharge.

Legal References: Minn. Stat. § 10A.07 (Conflicts of Interest)
Minn. Stat. § 10A.071 (Prohibition of Gifts)
Minn. Stat. § 15.43 (Acceptance of Advantage by State Employee; Penalty)
Minn. Stat. § 471.895 (Certain Gifts by Interested Persons Prohibited)

Cross References: MSBA/MASA Model Policy 209 (Code of Ethics)

MSBA/MASA Model Policy 210 (Conflict of Interest — School Board Members)
MSBA/MASA Model Policy 306 (Administrator Code of Ethics)
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Adopted: MSBA/MASA Model Policy 422
Orig. 1995
Revised: Rev. 202220

422 POLICIES INCORPORATED BY REFERENCE

PURPOSE

Certain policies as contained in this policy reference manual are applicable to employees as well
as to students. In-erdertTo avoid undue duplication, the school district provides notice by this
section of the application and incorporation by reference of the following policies which-that also
apply to employees:

Model Policy 505 Distribution of Nonschool-Sponsored Materials on School Premises by
Students and Employees

Model Policy 507 Corporal Punishment

Model Policy 510 Student Activities

Model Policy 511 Student Fundraising

Model Policy 517 Student Recruiting

Model Policy 518 DNR-DNI Orders

Model Policy 519 Interviews of Students by Outside Agencies

Model Policy 522 Title IX Sex Nondiscrimination Policy, Grievance Procedure and
Process

Model Policy 524 Internet Acceptable Use and Safety Policy

Model Policy 525 Violence Prevention

Model Policy 535 Service Animals in Schools

Employees are charged with notice that the above cited policies are also applicable to
employees; however, employees are also on notice that the provisions of the various policies
speak for themselves and may be applicable although not specifically listed above.

Legal References: None

Cross References: None
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Adopted:

MSBA/MASA Model Policy 423

Revised:

423

II1.

Orig. 1999
Rev. 202209

EMPLOYEE-STUDENT RELATIONSHIPS

PURPOSE

The school district is committed to an educational environment in which all students are
treated with respect and dignity. Every school district employee is to provide students with
appropriate guidance, understanding, and direction while maintaining a standard of
professionalism and acting within accepted standards of conduct.

GENERAL STATEMENT OF POLICY

A.

This policy applies to all school district employees at all times, whether on or off duty
and on or off of school district locations.

At all times, students will be treated by teachers and other school district employees
with respect, courtesy, and consideration and in a professional manner. Each school
district employee is expected to exercise good judgment and professionalism in all
interpersonal relationships with students. Such relationships must be and remain on a
teacher-student basis or an employee-student basis.

Teachers must be mindful of their inherent positions of authority and influence over
students. Similarly, other school district employees also may hold positions of
authority over students of the school district and must be mindful of their authority
and influence over students.

Sexual relationships between school district employees and students, without regard
to the age of the student, are strictly forbidden and may subject the employee to
criminal liability.

Other actions that violate this policy include, but are not limited to, the following:

1. Dating students.
2. Having any interaction/activity of a sexual nature with a student.
3. Committing or attempting to induce students or others to commit an illegal act

or act of immoral conduct which may be harmful to others or bring discredit to
the school district.

4. Supplying alcohol or any illegal substance to a student, allowing a student
access to such substances, or failing to take reasonable steps to prevent such
access from occurring.

School district employees shall, whenever possible, employ safeguards against
improper relationships with students and/or claims of such improper relationships.

[Note: Such safeguards may include the following: avoiding altogether or
minimizing physical contact, keeping doors open when talking or meeting
with students one-on-one, and/or making sure that such meetings with a
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student take place in rooms with windows and/or others nearby.]

G. Excessive informal and social involvement with individual students is unprofessional, is
not compatible with employee-student relationships, and is inappropriate.

H. School district employees will adhere to applicable standards of ethics and professional
conduct in Minnesota law.

I1I1. REPORTING AND INVESTIGATION

A. Complaints and/or concerns regarding alleged violations of this policy shall be handled
in accordance with MSBA/MASA Model Policy 103 (Complaints — Students, Employees,
Parents, Other Persons) unless other specific complaint procedures are provided within
any other policy of the school district.

B. All employees shall cooperate with any investigation of alleged acts, conduct, or
communications in violation of this policy.

IvV. SCHOOL DISTRICT ACTION

Upon receipt of a report, the school district will take appropriate action. Such action may
include, but is not limited to, warning, suspension, exclusion, expulsion, transfer, remediation,
termination, or discharge. It also may include reporting to appropriate state or federal
authorities, including the Minnesota Professional Educator Licensing and Standards Board or
the appropriate licensing authority and appropriate agencies responsible for investigating
reports of maltreatment of minors and/or vulnerable adults. School district action taken for
violation of this policy will be consistent with requirements of applicable collective bargaining
agreements, Minnesota and federal law, and school district policies.

V. SCOPE OF LIABILITY

Employees are placed on notice that if an employee acts outside the performance of the duties
of the position for which the employee is employed or is guilty of malfeasance, willful neglect
of duty, or bad faith, the school district is not required to defend and indemnify the employee
for damages in school-related litigation.

Legal References: Minn. Stat. § 13.43, Subd. 16 (School District-or-Charter-School-Disclosure-of
_ Violence-or-Inappropriate-Sexual-ContactPersonnel Data)
M|nn Stat § 122A.20, Subd 2(MandaterLRepethgJe&PFefess+enaLEdueater
a Suspension

or Revocat|on of Llcenses)

Minn. Stat. § 122A.40, Subds. 5(b) and 13(b) (Employment; Contracts;
TerminationMandatory-immediate-discharge-of teachers-with-license
revocations-due-to-child-or sex-abuse convictions)

Minn. Stat. §§ 609.341-609.352 (Defining—intimate-parts”and“position-of
authority”-as-well-as-detailing-various-sex-offensesDefinitions)

Minn. Stat. Ch. 260E §626-556-(Reporting of Maltreatment of Minors)
Minn. Stat. § 626.557 (Reporting of Maltreatment of Vulnerable Adults)
Minn. Rules Part 3512.5200 (Code of Ethics for School Administrators)
Minn. Rules Part 8710.2100 (Code of Ethics for Minnesota Teachers)

Cross References: MSBA/MASA Model Policy 103 (Complaints — Students, Employees, Parents,
Other Persons)
MSBA/MASA Model Policy 211 (Criminal or Civil Action Against School District,
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School Board Member, Employee, or Student)

MSBA/MASA Model Policy 306 (Administrator Code of Ethics)

MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of School
District Employees)

MSBA/MASA Model Policy 413 (Harassment and Violence)

MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect or Physical
or Sexual Abuse)

MSBA/MASA Model Policy 415 (Mandated Reporting of Maltreatment of
Vulnerable Adults)

MSBA/MASA Model Policy 421 (Gifts to Employees and School Board Members)
MSBA/MASA Model Policy 507 (Corporal Punishment)
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Lewiston Community Fund Raiser

Pickle Ball Court Repairs
Goal: $45,000

TIMELINE GOAL: August 1, 2026 for Fall 2027 work completion.

) lC urrent Courts ‘ What They Could Be!

Lewiston-Altura School District has 7 pickle ball courts at the high
school that are in poor condition. These courts are frequently used by

community adults and occasionally by students as part of physical education
classes.

The school district and community pickle ball players are asking for the
community’s support to raise funds to do the repairs:

Power wash to remove debris, machine grout cracks and clean with compressed air.

Fill cracks and grind smooth.

Apply leveling material over concrete to help blend in unevenness of concrete.

Apply two coats of sand filled acrylic resurfacer and two coats of sand filled acrylic paint.

Reline per USAPA standards. Also paint 3-point shot and free throw lines for two existing basketball
hoops.

Ul W

Additional:

1. Fence gate widening to enable leaf removing equipment to get on the courts.
2. A sign to recognize those groups or individuals who contribute $200.00 or more.

NOTE: Voter approved referendum dollars can only be used for renovations to the school buildings.

Mail Donation or Pledge to:
Lewiston -Altura School District, 100 County Road 25, Lewiston MN 55952.
(Be sure your check indicates it is for the pickle ball courts.)
Questions?

Contact ??? (email/phone?) or
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Job Title: Dean of Special Education (TOSA)
Department/Section: Teacher

: State Job Match: 282
Title of Immediate Supervisor: Building Principals
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JOB SUMMARY -- This position supports the elementary and high school principals and special education
teachers in implementation of special education services. The contract will be for 190 days (teacher 185 day
teacher calendar plus 5 days in the summer).

TASKS and DESCRIPTION

1. Provide guidance and assistance regarding special education due process laws, rules, policies and best
practices.

2. Assist teachers with MTSS and the special education referral/evaluation process.

3. Assist and support special education teachers in writing and updating student IEP's in accordance with
best practices, compliance and timelines.

4. Acts as district LEA representative for IEP meetings as requested by principals. Principals will attend
IEP meetings that are for new evaluations, re-evaluations or meetings that are anticipated to be more
complex.

5. Support all teachers to ensure that students receive interventions and necessary accommodations as
specified in students’ IEPs and for state and local testing.

6. Works as liaison between special education teachers, principals and HVED staff to facilitate
communication, including but not limited to processes and procedures for accessing HVED services
and programs.

7. Works jointly with the principals, the high school dean of students teachers and parents to address
discipline for students with IEPS, in accordance with the student’s needs and 1EP.

8. Work collaboratively to actively support staff working with students with the highest/most complex
needs.

9. Assist special education teachers in developing data collection forms and processes for uniform progress
reporting

10. Substitute for special education teachers and paraprofessionals if needed and requested by principals.

11. Assist in student and staff scheduling and ESY planning

12. Monitor educational assistants and special education staff onboarding, and ongoing mentoring and
trainings.

The above tasks are listed for the purpose of identifying the appropriate State Job Match for this job class and
are not intended to be a comprehensive list of all responsibilities and tasks which may be assigned to this
position. Additional duties will be assigned by mutual agreement with the teacher and the administration.

QUALIFICATIONS: Valid Minnesota teaching license in special education with a preference for a minimum
of 5 years special education teaching experience and a master’s degree in special education or equivalent.

PHYSICAL REQUIREMENTS: Limited

ORGANIZATIONAL RELATIONSHIPS: This position reports directly to the building principals and works
collaboratively with office staff, general education teachers, and support staff.

WORKING CONDITIONS: No unusual or extraordinary working conditions.
TERMS/CONDITIONS OF EMPLOYMENT: Work year is based on current teacher Master Agreement.

PERFORMANCE REVIEW: Evaluation by building principal in accordance with district policy.



MEMORANDUM OF AGREEMENT BETWEEN
EDUCATION MINNESOTA LEWISTON-ALTURA AND
INDEPENDENT SCHOOL DISTRICT #857 AND
last name
REGARDING EMPLOYMENT AS A TEACHER ON SPECIAL ASSIGNMENT

This Memorandum of Agreement (“MOA”) is entered into by and between the Education
Minnesota Lewiston-Altura (“Union”) & _full name (“last name”), and Independent School
District No. 857, Lewiston-Altura (“District”).

WHEREAS, the Union and the District are parties to a Master Agreement governing the general
terms and conditions of employment for teachers;

WHEREAS, the District needs to hire a temporary, up to 1.0 FTE Teacher on Special
Assignment (“TOSA”) for the 2026-2027 school year;

WHEREAS, the Public Employee Labor Relations Act, Minnesota Statutes section 179A.03,
subdivision 12, defines the terms “principal” and “assistant principal” to mean “any person so
licensed by the commissioner of education who devotes more than 50 percent of the time to
administrative or supervisory duties”; and

WHEREAS, last name currently holds a teaching license;

NOW, THEREFORE, IN CONSIDERATION OF the mutual promises and agreements contained
in this MOA, including the relinquishment of certain legal rights, the parties hereby agree as
follows:

Teacher on Special Assignment. For the time period of __ date through

date , the District will employ _ last name as a Teacher on Special
Assignment ("TOSA™). This position has exempt status under the Fair Labor Standards
Act. While serving in the capacity of a TOSA, _ last name will perform all
duties as assigned by the District and the Superintendent. The District may terminate this
MOA and _last name special assignment at any time before date ;
with or without cause, by providing written notice to __last name . If the District
terminates this MOA and the special assignment before _date _last
name will be assigned to gender former position at Lewiston-Altura High
School. At the end of his TOSA assignment of __date , last name will
be returned to his previous position at Lewiston-Altura High School. During gender
TOSA assignment, __last name will remain in the teachers' collective bargaining
agreement and be governed by the laws of the State of Minnesota. While serving as a
TOSA, _last name will not be required to perform any of the supervisory duties
listed in PELRA, Minnesota Statute section 179A.03, subdivision 17. These duties, in
addition to any student suspensions or expulsions, will be performed by other district
administrators.




Waiver of Any Continuing Contract Right to an Administrative Position. The parties agree
that this MOA does not give rise to any new or additional rights for last name  under
the Continuing Contract Law, Minnesota Statutes section 122A.40. The parties further
agree that upon termination of this MOA, _ last name will have no right under
the Continuing Contract Law to claim any part of any principal position or any other
administrative position. In the event that the parties are in error,  last name
hereby knowingly and voluntarily waives any right he may have under the Continuing
Contract Law as a result of this MOA, including but not limited to the right to claim a
principal position or any other administrative position. Upon termination of this MOA,

last name will have no right to receive any salary or benefits that are not
expressly provided under the teachers' CBA.

Salary and Benefits. Effective __date , and through __ date , __last name
will be paid gender annual salary as defined by the Master Agreement plus five (5)
additional days at gender daily rate of pay for five (5) additional calendar days of work.
The District will make the applicable contributions and withholdings to the Teachers’
Retirement Association (“TRA”) for this additional salary. If last name TOSA
position is discontinued prior to _date , the extra pay will be discontinued on the
day the TOSA position is discontinued. The Master Agreement between the District and
the Union will govern the other general terms and conditions of __ last name
employment during his TOSA assignment. Last name will retain and advance on the
salary schedule and in seniority, as provided by the Master Agreement.

Waiver. last name and the Union hereby waive any right they may have, either
individually or collectively, to file a grievance, request a hearing, or pursue any other
action against the District regarding this MOA for any reason other than to enforce the
terms of this MOA.

No Precedent or Past Practice. Nothing in this MOA shall be deemed to establish a precedent
or practice or to alter any established precedent or practice arising out of or relating to the
Master Agreement between the District and the Union. No party may submit this MOA in
any proceeding as evidence of a precedent or practice.

Equal Drafting. In the event any party asserts that a provision of this MOA is ambiguous, this
MOA must be construed to have been drafted equally by the parties.

Choice of Law and Severability. This MOA is governed by the laws of the State of Minnesota.
If a court determines that any part of this MOA is unenforceable, last name will
immediately be assigned to gender former position at Lewiston-Altura High School and
the terms and conditions of gender employment will then be governed by the teachers’
collective bargaining agreement and/or the laws of the State of Minnesota.

Renewal: By March 1, 2027, the District will inform last name and the Union of its intent renew,
modify, or not renew the TOSA position at the conclusion of the 2026-2027 school year.
Should the position be renewed, a new MOA must be negotiated. If the TOSA posotifl is
not renewed, last name will be resassigned gender their previous position with the



Entire Agreement. This MOA constitutes the entire agreement between the parties regarding the
subject matter described herein. No party has relied upon any statements or promises that
are not set forth in this document. This MOA controls to the extent that it conflicts with
the terms of the Master Agreement. No changes to this MOA are valid unless they are in
writing and signed by both parties.

IN WITNESS WHEREQOF, the parties have entered into this MOA on the dates shown below.

By signing below, each party acknowledges that it has reviewed this MOA with a representative
or legal counsel and that it understands and voluntarily agrees to be legally bound by all terms of
the MOA.

EMPLOYEE:

Name of Employee Date

AUTHORIZED UNION REPRESENTATIVE:

Matthew Wilmes Date

AUTHORIZED REPRESENTATIVE OF DISTRICT 857 ADMINISTRATOR:

Gwen Porter Date

INDEPENDENT SCHOOL DISTRICT NO. 857:

Brein Maki Date
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Multilingual Learner Program Handbook

Lewiston - Altura Public Schools

Preparing for Success
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Language Policy Statement

Lewiston-Altura Public Schools are committed to ‘Prepare Students for Success’. This
commitment is the basis for our language policy and language access planning. From the first
communications with our school district, we want families to feel welcomed and valued as
members of our school community. We have taken multiple steps to be prepared for interactions
with families from multiple language backgrounds. Once families enter, it is our goal to set high
expectations for student achievement and help support students through learning to reach
graduation. Key components to our integration of multilingual learners are the use of our school
success liaison to communicate with families and provide support at home and at school,
language-specific instruction through our EL program, and support throughout core and elective
courses to make the curriculum accessible. In addition, we provide student opportunities to learn
aforeign language for students in grades 6 and 9-12. We are committed to the growth and
development of our language experience programs for all students and staff.

Key Contacts

Role Name Email Phone

Superintendent Gwen Carman gcarman@lewalt.k12. | 507-522-3401
mn.us

Elementary Principal | Dave Riebel driebel@lewalt.k12.m | 507-522-3213
n.us

High School Principal | Dr. Cory Hanson chanson@lewalt.k12. | 507-522-3232
mn.us

ELD Coordinator Mari Jo Starks mstarks@lewalt.k12. | 507-522-3318

Migrant Liaison mn.us

Cultural Liaison Mercedes Bustan mbustan@lewalt.k12. | 507-459-3148
mn.us
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Key Terms

At Lewiston-Altura Public School District, we use the following terms:

[J Multilingual Learner: All language learners who regularly come in contact with and/or
interact in languages in addition to English.

[J English Learner: Individuals who are learning English as an additional language, regardless
of their proficiency level (interchangeable with ELL).

[J English Language Development: A program designed to support students who are at
different levels of proficiency related to reading, writing, speaking and listening
development.

[J LTELs: English learners who have been enrolled in a U.S. school for more than five years,
but have not yet acquired the necessary level of English proficiency to meet academic
standards.

[J Dually-ldentified ELs: English learners who have been diagnosed with a disability and
require special education services are referred to as dually identified students or English
learners with disabilities.
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Lewiston-Altura Public School District - Multilingual Learner Population

2025 Enrollment by Race/Ethnicity

Mote: Data are reported by fiscal year based on October 1 enrollment for the most
recent year available. The fiscal year is the year in which the school year ends (e.g.,
2017 i=s the 2016-2017 school year).

Export to PDF

Amarican Indian 0.3%
Asizn I 1.4%

Black or African American I 1.0%

Hispanic or Latino - 12.5%

Native Hawaiian or Pacific
Islander

0.0%

Other Indigenous Peoples | 0.0%

Two or more races I 3.2%

0% 20% 40% 60% 30% 100%

Race/Ethnicity Count Percent
American Indian 2 0.3%
Asian 8 1.4%
Black or African American 7 1.0%
Hispanic or Latino 74 12.5%
Mative Hawaiian or Pacific 0 0.0%
Islander

Other Indigenous Peoples 0 0.0%
White 482 231.6%
Two or more races 15 3.2%

All students 5591 100.0%



’ ,“’ PROJECT
MOMENTUM

2025 Enrollment by Race/Ethnicity

Mote: Data are reported by fiscal year based on October 1 enrollment for the most
recent year available. The fiscal year is the year in which the schoaol year ends [e.g.,
2017 is the 2016-2017 school year).

Export to PDF

Amarican Indian | 0.0%
Asian I 1.8%

Black or African American | 0.9%

Hispanic or Latinc - 11.0%

Native Hawaiian or Pacific
Islander

0.0%

Othar Indigenous Peoples | 0.0%

Two of more races I 3.0%

0% 20% 4% 60% 0% 100%

Race/Ethnicity Count Percent
American Indian 0 0.0%
Asian 6 1.8%
Black or African American 3 0.9%
Hispanic or Latino 37 11.0%
Native Hawaiian or Pacific 0 0.0%
Islander

Other Indigenous Peoples 0 0.0%
White 231 23.4%
Two or more races 10 3.0%

All students 337 100.0%
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Mote: Data are reported by fiscal year based on October 1 enrollment for the most

recent year available. The fiscal year is the year in which the school year ends (e.g.,
2017 is the 2016-2017 school year).

Export to PDF

Amearican Indian | 0.8%
Asian | 0.8%

Black or African American I 1.2%

Hispanic or Lating - 14.6%

Mative Hawaiian or Pacific
Islander

0.0%

Other Indigenous Peoples 0.0%

Twao or more races l 3.5%

0% 200 40% 6% 30% 100%

Race/Ethnicity Count Percent
American Indian 2 0.8%
Asian 2 0.8%
Black or African American 3 1.2%
Hispanic or Latino 37 14.6%
Native Hawaiian or Pacific 0 0.0%
Islander

Other Indigenous Peoples 0 0.0%
White 201 79.1%
Two or more races 9 3.5%

All students 254 100.0%
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EL Enrollment by Grade 2025:

PreK: 3 4th: 3 9th: 2
K:6 5th:0 10th: 2
1st: 2 6th: 2 11th: 2
2nd: 1 7th: 1 12th: 0
3rd: 0 8th: 0

Lewiston-Altura has the following fa