
GRANTON AREA SCHOOL DISTRICT
217 NORTH MAIN STREET

REGULAR SCHOOL BOARD MEETING
MONDAY, JULY 20, 2026 @ 6:45 PM
GRANTON COMMUNITY LIBRARY

I. REGULAR BUSINESS
A. Call to Order
B. Roll Call
C. Verification of Notice to Public
D. Pledge of Allegiance
E. Approval of Agenda
F. Consent Agenda

a. Previous Minutes
b. Financial Reports

G. Other
II. STUDENT COUNCIL REPRESENTATIVE INPUT/REMARKS
III. PUBLIC COMMENTS
IV. AGENDA ITEMS

A. Check Register
B. 2025-26 Seclusion & Restraint Report
C. 2026-27 Academic Standards
D. 2026-27 Preliminary Budget Discussion
E. 2026-27 Preliminary Expenditures
F. 2026-27 Professional Development Plan
G. Student Fees
H. 2026-27 Student Handbooks
I. Policy Revision Review Chapter 5, Section C
J. New Policy 1st reading - Chapter 9, Section ED
K. Update on Committee Meetings 
L. Joint Library Board Meeting
M. Athletics 

a. 2026-27 Athletic Participation Fees
b. 2026-27 Athletic Code/Handbook
c. Athletic Positions

N. 66.0301 Shared IT Agreement
O. Personnel

V. OTHER REPORTS
A. School Board Committee Reports
B. Principal's Report
C. Superintendent's Report
D. Other

VI. CORRESPONDENCE
VII. EXECUTIVE SESSION

A. Convene in Executive Session for the purpose of discussing/taking action under Wisconsin 
Statute 19.85 (1)(c) Considering employment, promotion, compensation or performance 
evaluation data of any public employee over which the governmental body has jurisdiction or 
exercises responsibility.



B. Return to Open Session
VIII. ADJOURNMENT

This meeting notice may be supplemented in order to comply with Wisconsin’s open meetings law. If this notice is supplemented, the final notice will be posted and 
provided to the media no later than 24 hours prior to the meeting or no later than 2 hours prior to the meeting, in the event of an emergency.



Regular School Board Meeting 

Monday, June 8, 2026 6:45 PM 

Granton Community Library 

217 North Main Street 

Granton, WI 54436 

   

I. REGULAR BUSINESS 

 

I.A. Call to Order 

Meeting called to order at 6:45 p.m. by President Theresa Hasz. 

 

I.B. Roll Call 

Doug Eichten - here, Jamie Elmhorst - here, Erica Bender - here, Theresa Hasz - here, Daniel Schoessow - 

here. Also present was District Administrator Nancy Popp, District Administrative Assistant Char Johnson, 

and nine community/staff members. 

 

 I.C. Verification of Notice to Public 

Notice to Public was posted at the Granton School, Citizen's State Bank, Granton Post Office, the school 

website and published in the TRG. 

 

I.D. Pledge of Allegiance 

Pledge of Allegiance was led by President Theresa Hasz. 

 

I.E. Approval of Agenda 

Mrs. Popp noted that there is a pool repair that came up that was expected to be less than the $5000 amount 

that the board needs to approve.  The quote came in at just over $5000, so we need to add letter G. Pool 

Repair to the agenda for approval. 

 

Motion to approve the agenda as amended. This motion, made by Douglas Eichten and seconded by Erica 

Bender. Voice vote. Motion carried. 

 

I.F. Consent Agenda 

Motion to approve the consent agenda, which includes minutes of the May 11, 2026 regular board meeting, 

minutes of the June 4, 2026 special board meeting, and review of financial reports. This motion, made by 

Douglas Eichten and seconded by Erica Bender.  Voice vote.  Motion carried. 

  

I.G. Other 

I.G.a. Spotlight on Education 

I.G.a.i. Student of the Month 

There was no student of the month presentation in June. 

I.G.a.ii. Staff of the Month 

There was no staff person of the month presentation in June. 

 

II. STUDENT COUNCIL REPRESENTATIVE INPUT/REMARKS 

There was no student council presentation in June. 

 

 

III. PUBLIC COMMENTS 

There were no items for public comments. 

 

 

 

 



IV. AGENDA ITEMS 

 

IV.A. Check Register 

Motion to approve checks 48099 through 48162 and wire transfers 202500221 through 202500245 in the 

amount of $181,248.25. This motion, made by Douglas Eichten and seconded by Daniel Schoessow.  Voice 

vote. Motion carried. 

 

IV.B. 2026-27 Property Insurance 

Motion to approve the 2026-27 EMC renewal with the change to Cowbell as the cyber insurance carrier. This 

motion, made by Douglas Eichten and seconded by Erica Bender.  Voice vote. Motion carried. 

 

IV.C. 66.0301 Shared IT Agreement 

Tabled as we are waiting for the contract from Loyal. 

 

IV.D. Achievement Gap Reduction Report Review 

Mrs. Popp reported on the spring AGR report.  

 

IV.E. Update on Committee Meetings 

Mrs. Popp provided a recap of the 5/18/2026 and 6/4/2026 committee meetings. 

 

IV.F. Personnel 

Discussion on personnel items moved to Executive Session. 

 

IV.G. Pool Repair 

Motion to approve the Neuman Pools quote in the amount of $5360.64 

 

V. OTHER REPORTS 

 

V.A. School Board Committee Reports 

There were no committee reports. 

 

V.B. Principal's Report 

There was no Principal report for June. 

 

V.C. Superintendent's Report 

1) A recap of the advisory committee meeting was provided earlier in the meeting.  2) Mrs. Popp will be 

connecting with Mike Beighley, the superintendent from Whitehall, to get Granton enrolled in the Liftoff 

program. 3) closing out the 2025-2026 budget and beginning the 2026-27 budget.  Looking at the budgets for 

possible places that can be reduced. 4) Currently interviewing for the library assistant position.  

 

 

V.D. Other 

 

VI. CORRESPONDENCE 

There was no correspondence for June. 

 

VII. EXECUTIVE SESSION 

 

VII.A. Convene in Executive Session under Wisconsin Statute 19.85 (1)(c)  

Motion to convene in Executive Session at 7:45pm for the purpose of discussing/taking action under 

Wisconsin Statute 19.85 (1)(c) Considering employment, promotion, compensation or performance 

evaluation data of any public employee over which the governmental body has jurisdiction or exercises 



responsibility. This motion, made by Daniel Schoessow and seconded by Erica Bender.  Roll call vote.  Erica 

Bender: Yea, Douglas Eichten: Yea, Jamie Elmhorst: Yea, Theresa Hasz: Yea, Daniel Schoessow: Yea. 

Motion carried. 

 

VII.B. Return to Open Session 

Motion to move from Executive Session to Regular Session at 8:13 pm. This motion, made by Daniel 

Schoessow and seconded by Douglas Eichten.  Roll call vote. Erica Bender: Yea, Douglas Eichten: Yea, 

Jamie Elmhorst: Yea, Theresa Hasz: Yea, Daniel Schoessow: Yea.  Motion carried. 

 

School Board Clerk Jamie Elmhorst reported no action was taken in Executive Session. 

 

Motion to approve the resignation of Amanda Schofield and to thank her for her service. This motion, made 

by Daniel Schoessow and seconded by Douglas Eichten. Voice vote. Motion carried. 

 

Motion to approve the resignation of Hannah Jensen and to thank her for her service. This motion, made by 

Daniel Schoessow and seconded by Douglas Eichten.  Voice vote. Motion carried. 

 

Motion to approve the resignation of Holly Larson and to thank her for her service. This motion, made by 

Daniel Schoessow and seconded by Erica Bender.  Voice vote. Motion carried. 

 

VIII. ADJOURNMENT 

Motion to adjourn at 8:21 pm. This motion, made by Erica Bender and seconded by Daniel Schoessow.  Voice 

vote. Motion carried. 

 

 

 

 

 

 

___________________________________ 

Theresa Hasz, President 

 

 

 

 

 

 

___________________________________ 

Jamie Elmhorst, Clerk 

 

 

 

 

 

 

 

 

 

 



Special School Board Meeting 

Wednesday, June 24, 2026 7:00 PM 

Granton Community Library 

217 North Main Street 

Granton, WI 54436 

  

 

I. REGULAR BUSINESS 

 

I.A. Call to Order 

Meeting called to order at 7.:05 p.m. by President Theresa Hasz. 

  

I.B. Roll Call 

Doug Eichten - absent, Jamie Elmhorst - here, Erica Bender - here, Daniel Schoessow - here, 

Theresa Hasz - here. Also present were District Administrator Nancy Popp, Principal Joshua 

Zahl, and 17 community/staff members. 

 

I.C. Verification of Notice to Public 

Notice to Public was posted at the Granton School, Citizen's State Bank, Granton Post Office, 

the school website, and provided to the TRG. 

 

I.D. Pledge of Allegiance 

The Pledge of Allegiance was led by President Theresa Hasz. 

 

I.E. Approval of Agenda 

Motion to approve agenda as presented. This motion, made by Erica Bender and seconded by 

Jamie Elmhorst.  Voice vote. Motion carried. 

 

II. AGENDA ITEMS 

 

II.A. Presentation of Lift Off Program 

 

II.B. Personnel 

Discussion on personnel items moved to Executive Session. 

 

III. EXECUTIVE SESSION 

 

III.A. Convene in Executive Session under Wisconsin Statute 19.85 (1)(c). 

Motion to convene in Executive Session at 9:03 p.m. for the purpose of discussing/taking 

action under Wisconsin Statute 19.85 (1)(c) Considering employment, promotion, 

compensation or performance evaluation data of any public employee over which the 

governmental body has jurisdiction or exercises responsibility. This motion, made by Daniel 

Schoessow and seconded by Erica Bender.  Roll call vote. Douglas Eichten: Absent, Erica 

Bender: Yea, Jamie Elmhorst: Yea, Theresa Hasz: Yea, Daniel Schoessow: Yea.  Motion 

carried. 

 

 

 



III.B. Return to Open Session 

Motion to move from Executive Session to Regular Session at 10:03 p.m. This motion, made 

by Daniel Schoessow and seconded by Erica Bender.  Roll call vote.  Douglas Eichten: 

Absent, Erica Bender: Yea, Jamie Elmhorst: Yea, Theresa Hasz: Yea, Daniel Schoessow: Yea.  

Motion carried. 

 

School Board Clerk Jamie Elmhorst reported no action was taken in Executive Session. 

 

Motion to approve the retirement and resignation of Kevin Pankratz and to thank him for his 

service. This motion, made by Erica Bender and seconded by Daniel Schoessow.  Voice vote. 

Motion carried. 

 

IV. ADJOURNMENT 

 

Motion to adjourn at 10:04 p.m. This motion, made by Daniel Schoessow and seconded by Erica 

Bender.  Voice vote. Motion carried. 

 

 

 

 

 

 

_________________________________ 

Theresa Hasz, President 

 

 

 

 

 

 

_________________________________ 

Jamie Elmhorst, Clerk 
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05.26.02.00.00 RECEIPT DETAILS (Dates: 06/01/2026 - 06/30/2026)  3:49 PM

Acct Nbr Account Level Description Trans Date Batch Cash Acct Amount

                        Description                                                                                   Code                        

80 R 800 272 391000 000 DAYCARE CASH & CHKS 06/05/2026 25-00066 GEN1          8,684.95

50 R 800 251 500000 000 PUPIL LUNCH LUNCH MONEY CASH & CHKS 06/05/2026 25-00066 GEN1          2,771.31

21 R 800 279 500000 039 School Store SCHOOL STORE 06/05/2026 25-00066 GEN1             15.00

21 R 800 279 500000 041 Elementary Yearbook ELEM YEARBOOK 06/05/2026 25-00066 GEN1             40.00

21 R 800 279 500000 035 Varsity Club VARSITY CLUB 06/05/2026 25-00066 GEN1             36.00

50 R 800 259 500000 000 ALA CARTE ALA CARTE 06/05/2026 25-00066 GEN1             27.50

21 R 800 279 500000 023 FFA TSHIRT & NUT SALES 06/05/2026 25-00066 GEN1             97.00

21 R 800 279 500000 070 4K 4K T SHIRTS 06/05/2026 25-00066 GEN1            399.59

21 R 800 279 500000 032 Travel Club TRAVEL CLIB 06/05/2026 25-00066 GEN1            266.28

10 R 800 297 500000 000 STUDENT FINES LIBRARY FINES AND COPIES 06/05/2026 25-00066 GEN1            129.50

80 R 800 272 391000 000 DAYCARE CASH & CHECKS 06/09/2026 25-00065 GEN1          2,265.00

80 R 800 292 500000 000 ADMISSIONS-POOL FEES SUMMER SWIMMING LESSIONS FEES 06/09/2026 25-00065 GEN1          1,520.00

21 R 800 279 500000 032 Travel Club TRAVEL CLUB 06/09/2026 25-00065 GEN1            348.25

21 R 800 279 500000 024 Green Team START UP CASH $100-PLANT SALE 408- REIMB 06/09/2026 25-00065 GEN1            525.90

80 R 800 272 391000 000 DAYCARE CASH & CHKS 06/19/2026 25-00069 GEN1          5,120.00

50 R 800 251 500000 000 PUPIL LUNCH LUNCH MONEY CASH & CHKS 06/19/2026 25-00069 GEN1            185.20

21 R 800 279 500000 005 Equestrain Club EQUESTRIAN CLUB 06/19/2026 25-00069 GEN1            142.68

80 R 800 292 500000 000 ADMISSIONS-POOL FEES SUMMER SWIMMING LESSIONS 06/19/2026 25-00069 GEN1            962.00

10 R 800 340 500000 000 PAYMENT FOR SERVICES SHARED MEDIA SPECIALIST-LOYAL 06/19/2026 25-00069 GEN1         49,925.06

10 E 800 353 263300 000 POSTAGE REIM FOR RECORDS SENT- DHS 06/19/2026 25-00069 GEN1             26.00

10 R 800 291 500000 000 GIFTS MARK SCHROEDER MEMORIAL 06/19/2026 25-00069 GEN1            575.00

80 R 800 272 391000 000 DAYCARE CASH & CHECKS 06/30/2026 25-00070 GEN1          4,080.00

50 R 800 251 500000 000 PUPIL LUNCH LUNCH MONEY CASH & CHKS 06/30/2026 25-00070 GEN1            484.63

50 R 800 251 500000 000 PUPIL LUNCH REIM FOR TECH ED GROUP FOOD 06/30/2026 25-00070 GEN1             40.00

80 R 800 292 500000 000 ADMISSIONS-POOL FEES SUMMER SWIMMING LESSIONS 06/30/2026 25-00070 GEN1            530.00

10 E 800 353 263300 000 POSTAGE REIM FOR RECORDS SENT- DHS 06/30/2026 25-00070 GEN1             26.00

  

Total for Cash Receipts         79,222.85
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05.26.02.00.00 RECEIPT DETAILS (Dates: 06/01/2026 - 06/30/2026)  3:49 PM

 F U N D  S U M M A R Y

  

FUND      DESCRIPTION                        BALANCE SHEET           REVENUE           EXPENSE             TOTAL

10 GENERAL FUND              0.00         50,629.56             52.00         50,681.56

21 TRUST FUNDS              0.00          1,870.70              0.00          1,870.70

50 FOOD SERVICE FUND              0.00          3,508.64              0.00          3,508.64

80 COMMUNITY SERVICE FUND              0.00         23,161.95              0.00         23,161.95

*** Fund Summary Totals ***              0.00         79,170.85             52.00         79,222.85

************************ End of report ************************
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05.26.02.00.00 General 1 Acct - Vendor  History  (Dates: 06/01/26 - 06/30/26)  3:47 PM

CHECK CHECK INVOICE INVOICE

   NUMBER VENDOR               DATE                  AMOUNT NUMBER     DESCRIPTION                   

    48165 BATTERIES PLUS BULBS 06/02/2026             43.90 P91788979 Batteries for chairlift in

pool and AA batteries

    48166 CESA 5 06/02/2026          8,529.70 0002602327 BUSINESS SERVICES APRIL 2026

    48167 DIVERSE FOODWORKS EQ 06/02/2026            953.76 104457 KITCHEN OVEN

    48168 EF TOURS 06/02/2026            336.00 06022026 TRAVEL CLUB

    48169 GREENWOOD BUS SERVIC 06/02/2026          2,189.98 06022026 BUS SERVICES 3/21 TO 5/21/26

    48170 KOEPP, JODI 06/02/2026             37.75 06022026 REIMBURSEMENT -FINGERPRINTING

    48171 MADISON NATIONAL LIF 06/02/2026            201.18 1774299 JUNE 26 LTD

    48172 NATIONAL ELEVATOR IN 06/02/2026            110.00 26010914 ELEVATOR SERVICES/INSPECTION

    48173 TASSE, LORI 06/02/2026            963.30 06022026+ REIM INSURANCE-MARK

SCHROEDERS WIFE CONFIRMATION

0101000398824022

    48174 TRIMLINE LAWN CARE L 06/02/2026          1,160.00 2516 LAWN CARE

    48175 WASDA 06/02/2026            305.00 200016163 WASDA SUMMER LEGAL SEMINAR

2025

    48176 WAUSAU CHEMICAL CORP 06/02/2026          3,434.92 INV-365082 Pool Chemicals

    48177 ASPI SOLUTIONS INC 06/09/2026            199.50 20260226-1 BOUND ONBOARDING SPORTS

    48178 CESA 10 06/09/2026         11,565.62 9002600197 2025-26 BILLING #2

    48178 CESA 10 06/09/2026        123,647.75 9002600225 2025-2026 SERVICE BILLING #4

    48179 CINTAS CORPORTATION 06/09/2026            136.80 4271633248 MOPS

    48180 CITIZENS STATE BANK 06/09/2026          1,079.57 2940 MAY S Order Elementary Yearbooks

    48180 CITIZENS STATE BANK 06/09/2026             79.49 2940 MAY S SWEET TEMPATIONS -BOARD TRIP

    48180 CITIZENS STATE BANK 06/09/2026            475.00 2940 MAY S BAY SHORE INN RESERVATION

#83106

    48180 CITIZENS STATE BANK 06/09/2026             25.00 6584 MAY S Student Council/NHS Awards

Banquet

    48180 CITIZENS STATE BANK 06/09/2026             28.00 6584 MAY S 4K Graduation Supplies

    48180 CITIZENS STATE BANK 06/09/2026            162.38 6584 MAY S Student Council/NHS Awards

Banquet

    48180 CITIZENS STATE BANK 06/09/2026             78.00 6584 MAY S AMERICAN RED CROSS-CPR/AED

    48180 CITIZENS STATE BANK 06/09/2026            111.00 6584 MAY S PICK N SAVE

    48180 CITIZENS STATE BANK 06/09/2026             73.01 6584 MAY S KWIK TRIP

    48180 CITIZENS STATE BANK 06/09/2026             81.00 6584 MAY S ENTERPRISE

    48180 CITIZENS STATE BANK 06/09/2026             38.00 6584 STATE M & M CATERING

    48180 CITIZENS STATE BANK 06/09/2026             14.27 6584 MAY S HANSEN IGA

    48180 CITIZENS STATE BANK 06/09/2026             56.13 3047 1 TRANSPORTATION GENERAL-

26.55,9.32 & 20.26

    48180 CITIZENS STATE BANK 06/09/2026             51.13 3047 2 Elevator permit commercial

conveyance PTO

    48180 CITIZENS STATE BANK 06/09/2026            162.00 3047 3 Senior Class Trip Van Rental

from Enterprise

    48180 CITIZENS STATE BANK 06/09/2026            410.00 3047 4 MT OLYMPUS

    48181 CLARK COUNTY PUBLIC 06/09/2026            275.00 138-HSAT-7 BAL OF INVOICE

    48182 CLINICARE CORPORATIO 06/09/2026          3,670.00 496034 MAY 26 TUITION

    48183 COMPLIANCE REGULATOR 06/09/2026            193.00 202989 MRO & LAB TESTING FEE-DRUG &

ALCOHOL

    48184 GRANTON HARDWARE 06/09/2026             64.53 921815 Open supplies PO

    48185 INDIANHEAD FOOD SERV 06/09/2026             67.06 INV-727604 LUNCH

    48185 INDIANHEAD FOOD SERV 06/09/2026            601.51 INV-727159 DAYCARE

    48185 INDIANHEAD FOOD SERV 06/09/2026          1,897.43 INV-727133 LUNCH

    48185 INDIANHEAD FOOD SERV 06/09/2026          1,733.90 INV-729087 SUMMER SCHOOL

    48186 LEWIS, TODD 06/09/2026             75.00 06092026 REPLACED TRANSMISSION AND

IDLER PULLEY

    48187 MARSHFIELD AREA CHAM 06/09/2026             55.00 3217 PARTNERS IN EDUC EXCEL

    48188 MWSCO-MISSISSIPPI WE 06/09/2026             42.78 2053483 CYLINDER RENTAL

    48189 PITNEY BOWES BANK IN 06/09/2026            513.87 JUNE STATE POSTAGE 400 AND SUPPLIES
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05.26.02.00.00 General 1 Acct - Vendor  History  (Dates: 06/01/26 - 06/30/26)  3:47 PM

CHECK CHECK INVOICE INVOICE

   NUMBER VENDOR               DATE                  AMOUNT NUMBER     DESCRIPTION                   

112.87

    48190 SCHOOLTEE INC 06/09/2026            370.70 081892 4K t-shirt order

    48191 TP PRINTING COMPANY 06/09/2026            638.10 290477 MAY 26 STATMENT

    48192 VERIZON WIRELESS 06/09/2026            118.03 6144373062 4/24-5/23/2026

    48193 VILLAGE OF GRANTON 06/09/2026            672.22 9680 TRASH & RECYCLING MAY 1- JUNE

30

    48194 WEBER'S FARM STORE I 06/09/2026          1,636.72 IVC0011211 MAY 26 MILK

    48196 ALLIED COOPERATIVE 06/17/2026          1,647.02 MAY 26 STA MAY 26 STATEMENT GAS

    48197 BOARDMAN & CLARK LLP 06/17/2026            920.00 318935 MAY 26 PROFESSIONAL SERVICES

    48198 BRIGHTWHEEL 06/17/2026          1,564.00 0513206 ANNUAL PREMIUM -DAYCARE

BRIGHTWHEEL PROGRAM

5/13/26-5/13/27

    48199 CLINICARE CORPORATIO 06/17/2026            734.00 496111 JUNE 26 TUITION

    48200 FINGER PUBLISHING IN 06/17/2026            186.00 195765 JOB OPENING-LIB ASSISTANT

    48201 FLUTTERBEE EDUCATION 06/17/2026             22.37 INV133874 BOOK-EVERYTHING NFL

    48202 QUARLES & BRADY LLP 06/17/2026          3,158.00 7110013 CLIENT #410626.00016- LEGAL

SERVICES FOR RFERENDUM 4/7/26

    48203 SALDEN, JAZMIN 06/17/2026            373.83 06172026 SPANISH TRANSLATION SERVICES

APRIL 1 AND MAY 14

    48204 SCHOOL DISTRICT OF N 06/17/2026          1,957.14 0277 SHARED TRANSPORTATION -MAY 38

TRIPS AND JUNE 6 TRIPS

    48205 TRICOR INSURANCE LLC 06/17/2026          2,508.05 61585 CYBER INSURANCE 7/1/26-27

SCHOOL YEAR

    48206 WISCONSIN DRUG TESTI 06/17/2026            168.75 63479 MVR & BGC

    48208 MARSHFIELD PARKS AND 06/30/2026            150.00 05062026 6TH GRADE FIELD TRIP FEES.

PERMIT#R19718

    48209 AMAZON CAPITAL SERVI 06/30/2026          1,268.51 1QNC-JLYN- Amazon supplies to be ordered

during the year

    48209 AMAZON CAPITAL SERVI 06/30/2026            390.57 1MDK-XGJW- Amazon supplies to be ordered

during the year

    48209 AMAZON CAPITAL SERVI 06/30/2026             49.16 1447-9FVK- Gaffer power tan floor tape

3in. x  30yds.

    48210 BROOKHART, EMMA 06/30/2026              9.15 06302026 REIMBURSEMENT FROM LUNCH

ACCT- EMMA 9.15

    48211 CDW-G 06/30/2026             65.78 AI1ZA1W 2 Think pads for staff

checkout  3 chrome books for

student checkout (updating

old ones)

    48211 CDW-G 06/30/2026          4,614.53 AI1W58J 2 Think pads for staff

checkout  3 chrome books for

student checkout (updating

old ones)

    48212 CESA 10 06/30/2026          8,042.25 4002600099 CWETN SERVICES

    48213 CESA 5 06/30/2026          5,994.53 0002602530 BUSINESS SERVICES MAY 2026

    48214 CINTAS CORPORTATION 06/30/2026             63.57 4265290498 DUST MOP RENTRAL

    48214 CINTAS CORPORTATION 06/30/2026             92.86 4268016885 DUST MOP RENTRAL

    48215 DIX, CINDY 06/30/2026             29.35 06302026 REIMBURSEMENT FROM LUNCH

ACCT- MINDY 29.35

    48216 ECOLAB 06/30/2026            202.22 4296681 PEST CONTROL

    48217 ENGEL, ANGELA 06/30/2026             38.25 06302026 REIMBURSEMENT FROM LUNCH ACCT

NEVAEH 38.25

    48218 FIRE & SAFETY EQUIPM 06/30/2026          1,090.14 71973 Annual Fire Extinguish

Service

    48219 FOLLETT CONTENT SOLU 06/30/2026            101.24 767093A BOOKS

    48219 FOLLETT CONTENT SOLU 06/30/2026            181.46 767093F BOOKS

    48219 FOLLETT CONTENT SOLU 06/30/2026          1,108.85 767093 BOOKS
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05.26.02.00.00 General 1 Acct - Vendor  History  (Dates: 06/01/26 - 06/30/26)  3:47 PM

CHECK CHECK INVOICE INVOICE

   NUMBER VENDOR               DATE                  AMOUNT NUMBER     DESCRIPTION                   

    48220 GRANTON SCHOOL DISTR 06/30/2026          1,870.00 06092026 TRAVEL CLUB

    48221 HANNA, AMY 06/30/2026             48.50 06302026 REIMBURSEMENT FROM LUNCH ACCT

CHARLOTTE 48.50

    48222 INDIANHEAD FOOD SERV 06/30/2026            749.48 INV-733749 DAYCARE

    48222 INDIANHEAD FOOD SERV 06/30/2026            590.85 INV-732277 SUMMER SCHOOL BREAKFAST AND

LUNCH

    48222 INDIANHEAD FOOD SERV 06/30/2026            398.90 INV-730796 SUMMER SCHOOL

    48223 JOHANSSON, KATIE OR 06/30/2026             44.09 06302026 REIMBURSEMENT FROM LUNCH ACCT

MCKAYLA 44.09

    48224 MODJEWSKI, JESS 06/30/2026             32.05 06302026 REIMBURSEMENT FROM LUNCH

ACCT-JOAQUIN 32.05

    48225 MOELLER, DEREK 06/30/2026             36.70 06302026 REIMBURSEMENT FROM LUNCH

ACCT- ALEIGHA 10.78, ARIANNA

13.08, BRAEDYN 7.28 AND

CARSTYN 5.56

    48226 NEUMAN POOLS INC 06/30/2026            658.01 505807 ORP probe for pool chemical

controler

    48227 ORLOWSKI, CAROLYN 06/30/2026            247.50 MAY 26 MAY 26 STATEMENT

    48227 ORLOWSKI, CAROLYN 06/30/2026            322.50 APRIL 26 APRIL 26 STATEMENT

    48227 ORLOWSKI, CAROLYN 06/30/2026            187.50 JUNE 26 JUNE 26 STATEMENT

    48228 PLAYAWAY PRODUCTS 06/30/2026          4,547.32 539628 Collection of 70 audio books

for elementary and high

school

    48229 ROCK-N-WINDOWS 06/30/2026             75.00 923554 BUS 2 CHIP REPAIR

    48230 SCHOFIELD, AMANDA 06/30/2026             16.30 06302026 REIMBURSEMENT FROM LUNCH ACCT

WILLA 15.86, KIERA .44

    48231 SCHOOL DISTRICT OF N 06/30/2026          2,651.24 0281 2025-2026 SPRING SPORTS-=MS

SOFTBALL, HS SOFTBALL AND HS

TRACK

    48232 SLUSHER, MAKINO 06/30/2026             37.75 06172026 REIMB-FINGER PRINTING

    48233 VERHALEN, JODI OR DA 06/30/2026             31.10 06302026 REIMBURSEMENT FROM LUNCH

ACCT- JOSIAH 9.01, TAYLOR

9.03 AND KATE 13.06

    48234 VILLAGE OF GRANTON 06/30/2026          1,887.21 9756 QUARTERLY SERVICE WATER &

SEWER FURNACE ROOM

3/19/26-6/19/26

    48234 VILLAGE OF GRANTON 06/30/2026            750.46 9754 QUARTERLY WATER & SEWER-

POOL/FIELD HOUSE

3/19/26-6/18/26

    48234 VILLAGE OF GRANTON 06/30/2026            573.94 9755 QUARTERLY SERVICE WATER &

SEWER- SOUTH WING

3/19/26-6/18/26

    48235 WALZ, NICOLE 06/30/2026              7.75 06302026 REIMBURSEMENT FROM LUNCH

ACCT-BRITTANY 7.75

    48236 WASB 06/30/2026             50.00 202295 LEGAL ADVICE

    48237 YOUNG, SHERYL 06/30/2026              2.30 06302026 REIMBURSEMENT FROM LUNCH

ACCT-KENNEDY 2.30

202500247 CITIZENS STATE BANK 06/12/2026            740.00 20260612AD Payroll accrual

202500248 WEA MEMBER BENEFITS 06/12/2026            315.00 20260612AD Payroll accrual

202500248 WEA MEMBER BENEFITS 06/12/2026          1,306.00 20260612AD Payroll accrual

202500249 WI DEPT OF REVENUE 06/12/2026             40.00 20260612AD Payroll accrual

202500249 WI DEPT OF REVENUE 06/12/2026          2,823.69 20260612AD Payroll accrual

202500250 WI SCTF 06/12/2026            120.00 20260612AD Payroll accrual

202500251 EFTPS 06/12/2026          4,074.75 20260612AD Payroll accrual

202500251 EFTPS 06/12/2026            400.00 20260612AD Payroll accrual

202500251 EFTPS 06/12/2026          1,305.56 20260612AD Payroll accrual
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202500251 EFTPS 06/12/2026          5,582.22 20260612AD Payroll accrual

202500251 EFTPS 06/12/2026          1,305.56 20260612AF Payroll accrual

202500251 EFTPS 06/12/2026          5,582.22 20260612AF Payroll accrual

202500253 EFTPS 06/12/2026             15.00 20260612BD Payroll accrual

202500253 EFTPS 06/12/2026             31.63 20260612BD Payroll accrual

202500253 EFTPS 06/12/2026            135.26 20260612BD Payroll accrual

202500253 EFTPS 06/12/2026             31.63 20260612BF Payroll accrual

202500253 EFTPS 06/12/2026            135.26 20260612BF Payroll accrual

202500254 WRS REMIT 06/30/2026         35,136.80 May2026 Retirement May 2026

202500258 CITIZENS STATE BANK 06/26/2026            740.00 20260626AD Payroll accrual

202500259 WEA MEMBER BENEFITS 06/26/2026            315.00 20260626AD Payroll accrual

202500259 WEA MEMBER BENEFITS 06/26/2026          1,306.00 20260626AD Payroll accrual

202500260 WI DEPT OF REVENUE 06/26/2026             45.00 20260626AD Payroll accrual

202500260 WI DEPT OF REVENUE 06/26/2026          2,899.87 20260626AD Payroll accrual

202500261 WI SCTF 06/26/2026            120.00 20260626AD Payroll accrual

202500262 EFTPS 06/26/2026          4,609.20 20260626AD Payroll accrual

202500262 EFTPS 06/26/2026            375.00 20260626AD Payroll accrual

202500262 EFTPS 06/26/2026          1,341.49 20260626AD Payroll accrual

202500262 EFTPS 06/26/2026          5,735.92 20260626AD Payroll accrual

202500262 EFTPS 06/26/2026          1,341.49 20260626AF Payroll accrual

202500262 EFTPS 06/26/2026          5,735.92 20260626AF Payroll accrual

202500265 CITIZENS STATE BANK 06/26/2026            700.00 20260626BD Payroll accrual

202500266 WEA MEMBER BENEFITS 06/26/2026            265.00 20260626BD Payroll accrual

202500266 WEA MEMBER BENEFITS 06/26/2026          1,281.00 20260626BD Payroll accrual

202500267 WI DEPT OF REVENUE 06/26/2026          1,391.04 20260626BD Payroll accrual

202500268 EFTPS 06/26/2026          2,072.34 20260626BD Payroll accrual

202500268 EFTPS 06/26/2026            245.00 20260626BD Payroll accrual

202500268 EFTPS 06/26/2026            604.26 20260626BD Payroll accrual

202500268 EFTPS 06/26/2026          2,583.70 20260626BD Payroll accrual

202500268 EFTPS 06/26/2026            604.26 20260626BF Payroll accrual

202500268 EFTPS 06/26/2026          2,583.70 20260626BF Payroll accrual

202500269 CITIZENS STATE BANK 06/26/2026            700.00 20260626CD Payroll accrual

202500270 WEA MEMBER BENEFITS 06/26/2026            265.00 20260626CD Payroll accrual

202500270 WEA MEMBER BENEFITS 06/26/2026          1,281.00 20260626CD Payroll accrual

202500271 WI DEPT OF REVENUE 06/26/2026          1,391.04 20260626CD Payroll accrual

202500272 EFTPS 06/26/2026          2,072.34 20260626CD Payroll accrual

202500272 EFTPS 06/26/2026            245.00 20260626CD Payroll accrual

202500272 EFTPS 06/26/2026            604.26 20260626CD Payroll accrual

202500272 EFTPS 06/26/2026          2,583.70 20260626CD Payroll accrual

202500272 EFTPS 06/26/2026            604.26 20260626CF Payroll accrual

202500272 EFTPS 06/26/2026          2,583.70 20260626CF Payroll accrual

202500273 CITIZENS STATE BANK 06/26/2026            700.00 20260626DD Payroll accrual

202500274 WEA MEMBER BENEFITS 06/26/2026            265.00 20260626DD Payroll accrual

202500274 WEA MEMBER BENEFITS 06/26/2026          1,281.00 20260626DD Payroll accrual

202500275 WI DEPT OF REVENUE 06/26/2026          1,403.54 20260626DD Payroll accrual

202500276 EFTPS 06/26/2026          2,096.70 20260626DD Payroll accrual

202500276 EFTPS 06/26/2026            245.00 20260626DD Payroll accrual

202500276 EFTPS 06/26/2026            607.74 20260626DD Payroll accrual

202500276 EFTPS 06/26/2026          2,598.66 20260626DD Payroll accrual

202500276 EFTPS 06/26/2026            607.74 20260626DF Payroll accrual

202500276 EFTPS 06/26/2026          2,598.66 20260626DF Payroll accrual

202500278 EFTPS 06/26/2026             29.00 20260626ED Payroll accrual

202500278 EFTPS 06/26/2026            124.00 20260626ED Payroll accrual

202500278 EFTPS 06/26/2026             29.00 20260626EF Payroll accrual

202500278 EFTPS 06/26/2026            124.00 20260626EF Payroll accrual
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Totals for checks        342,928.13
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 F U N D  S U M M A R Y

  

FUND  DESCRIPTION                        BALANCE SHEET           REVENUE           EXPENSE             TOTAL

10 GENERAL FUND        123,725.34              0.00         77,244.56        200,969.90

21 TRUST FUNDS              0.00              0.00          5,312.44          5,312.44

27 SPECIAL EDUCATION              0.00              0.00        124,007.34        124,007.34

50 FOOD SERVICE FUND              0.00            295.54          8,480.68          8,776.22

73 EMPLOYEE BENEFIT TRUST FUND              0.00              0.00            963.30            963.30

80 COMMUNITY SERVICE FUND              0.00              0.00          2,898.93          2,898.93

*** Fund Summary Totals ***        123,725.34            295.54        218,907.25        342,928.13

************************ End of report ************************



Seclusion and Restraint Report 
 
In accordance with Wisconsin Act 118, the following data represents the Granton Area 
School District Seclusion and Restraint Report for the 2025-2026 school year. 
 
Incident of Seclusion:  0 
 
Students involved in Incident of Seclusion:  0 
 
Students with disabilities involved in Incident of Seclusion:  1 
 
Incident of Physical Restraint:  0 
 
Students involved in Incident of Physical Restraint:  0 
 
Students with disabilities involved in Incident of Physical Restraint:  0 



Academic Standards  
 
The following are the Academic Standards utilized by the Granton Area School District 
of the 2026-2027 school year: 
 
Common Core Standards 
 
Wisconsin Standards 
 
Next Generation Science Standards 
 
Wisconsin eSchool Network Standards 
 
Odysseyware Standards 



 

Granton Area School District 4K-12 

2026-2027 Professional Development Plan 
 

This district is committed to providing quality professional development for all teachers. This plan was developed based 

on the annual needs assessment and is in alignment with the state and federal guidelines. Teachers will be supported in 

the implementation of research based instructional strategies that will provide a high quality education for the students 

of Granton.  

This professional development plan was created with input from teachers, administrators, school board members and 

community members through the annual 4K-12 needs assessment process as well as Title I School wide planning.  

The Granton School District will provide ongoing support to teachers to implement the Common Core Standards in 

English Language Arts and Mathematics, provide a balanced assessment system, continue to research and implement 

research based instructional strategies and utilize Professional Learning Communities. 

 

In-Service PD Plans 

 
 

Monday, August 17th: 7:30-3:30 
(New Teachers) 

 
New Teachers:  
Handbook Overview 
Employee Expectations, Student Expectations 
Grading Procedures and Policies 
Infinite Campus, Google Classroom, SchoolStatus, eduCLIMBER 
Applicable curricula and programs 
Review Standards 
Mentorship, Support and Expectations 
Work in Classrooms 
 

 
Monday, August 24th: 7:30-3:30 

(All Staff: Teachers, Paraprofessionals and Support Staff) 
 

All Teaching Staff:  
Introduction Activity 
Staff Handbook Overview 
Student Handbook Overview 
Crisis Plan Overview/Training 
Medical Trainings (Diabetic Care, EpiPen, Inhaler, First Aid, etc.) 
Presentation on Office Procedures 
Hearing-Assistive Technology 
All-Staff Photo 
Teacher/Paraprofessional Collaboration 
Paraprofessional Training 
Parent Survey Results Overview and Discussion 
Building Leadership Team Meeting 
PBIS Committee Meeting 
Classroom Work Time 



 
 

 
Tuesday, August 25th: 7:30-3:30 

(Teachers) 
 

AimsWebPlus training (Elementary + MS English + MS Math + Special Ed.) 
Elementary Specials Collaboration Time (Music, Art, P.E.) 
Medical Team - Naloxone (Narcan) Training 
Classroom Work Time 

 
Wednesday, August 26th: 7:30-3:30 

(Teachers) 
 
Educator Effectiveness Overview 
Educator Effectiveness Work Time - Self-Review, PPG, & SLO 
Elementary - ELA Standards PD and Work Time 
Secondary - Undetermined (Ideas - SMARTLab Use, AI Tools for Teachers, Inter-District Collaboration) 
Classroom Work Time 
 

 
Thursday, August 27th: 12:00-8:00 

(Teachers) 
 

Classroom Work Time 
Board Cookout?: 4pm 
Open House 6pm-8pm  
 
 

 
Thursday, October 15 (Data Day): 
7:30-12:00 (Elementary Teachers) 

 

Analyzing Data Overview 
Grade-Band Data Digs 

●​ 4K-K 
●​ 1-2 
●​ 3-4 
●​ 5-6 

Teacher Prep Time (focused on new strategies to implement) 
 

 
Monday, November 2nd: 

7:30-3:30 (Teachers) 
7:30-11:30 (Paraprofessionals) 

 
Communication with Parents 
Elementary Teachers 

●​ ELA Standards 
●​ ELA Curriculum 

Secondary Teachers 



●​ Collaboration Time 
●​ AI Tools for Teachers 

Paraprofessionals 
●​ Training tailored to individual student needs 

Classroom Work Time 
●​ Finalize Term 1 Grades 

 

 
Monday, January 18th: 

7:30-3:30 (Teachers) 
7:30-11:30 (Paraprofessionals) 

 
Communication with Parents 
Elementary Teachers 

●​ ELA Standards 
●​ ELA Curriculum 

Secondary Teachers 
●​ Collaboration Time 
●​ AI Tools for Teachers 
●​ SMARTLab Use 

White Elephant Gift Exchange 
Classroom Work Time 

●​ Finalize Term 2 Grades 
●​ Educator Effectiveness - Mid-Year Review 
●​ Prep for Semester 2 

 

 
Thursday, February 25th (Data Day): 

7:30-12:00 (Elementary Teachers) 
 

Analyzing Data Overview 
Grade-Band Data Digs 

●​ 4K-K 
●​ 1-2 
●​ 3-4 
●​ 5-6 

Teacher Prep Time (focused on new strategies to implement) 
 

 
Thursday, March 25th: 

7:30-3:30 (Teachers) 
7:30-11:30 (Paraprofessionals) 

 
Communication with Parents 
Elementary Teachers 

●​ ELA Standards 
●​ ELA Curriculum 

Secondary Teachers 
●​ Collaboration Time 
●​ AI Tools for Teachers 

Paraprofessionals 
●​ Training tailored to individual student needs 

Classroom Work Time 



●​ Finalize Term 3 Grades 
 

 
Thursday, May 27th: 
7:30-3:30 (Teachers) 

 
Classroom Work Time 

●​ Finalize Educator Effectiveness Paperwork 
●​ Finalize Term 4 Grades 
●​ Prepare Any Necessary Work for Credit Recovery 
●​ Classroom Clean-Up 

End-of-Year Check-Outs 
 

 



 
 
 
 
 

Granton Middle & High School 
Student and Parent Handbook 

2026-2027 



Granton Area School District – 2026-2027 Calendar 

AUGUST ‘26 
S M T W Th F S 

      1 

2 3 4 5 6 7 8 

9 10 11 12 13 14 15 

16 17 18 19 20 21 22 

23 24 25 26 27 28 29 

30 31      
 

17      New Teacher In-Service 

24-26   Teacher In-Service 

27       Teacher In-Service 12-8 

27       Open House 6-8pm 

 FEBRUARY ‘27 

S M T W Th F S 

 1 2 3 4 5 6 

7 8 9 10 11 12 13 

14 15 16 17 18 19 20 

21 22 23 24 25 26 27 

28       

       

 

19          Term 3: Midterm 

25          Elementary Data Day 

              No School 4K-6 

              Noon Release 7-12 

              Conferences 1-8pm 

26          No School 4K-12 

 

19.5 Student Days 

     

SEPTEMBER ‘26 

S M T W Th F S 

  1 2 3 4 5 

6 7 8 9 10 11 12 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 29 30    

       

 

01        First Day of School 

07        Labor Day 
16        Picture Day 

 

 

 

 

21 Student Days 

 MARCH ‘27 

S M T W Th F S 

 1 2 3 4 5 6 

7 8 9 10 11 12 13 

14 15 16 17 18 19 20 

21 22 23 24 25 26 27 

28 29 30 31    

       

 

09         ACT Day 

24         End of 3rd Quarter 

25         Teacher In-Service 

25-29    Holiday Break 

              No School 

 

 

 

20 Student Days 

OCTOBER ‘26 

S M T W Th F S 

    1 2 3 

4 5 6 7 8 9 10 

11 12 13 14 15 16 17 

18 19 20 21 22 23 24 

25 26 27 28 29 30 31 

       
 

02        Term 1: Midterm 

15        Elementary Data Day 

            No School 4K-6  

            Noon Release 7-12 

            Conferences 1-8pm 

16        No School 4K-12 

22        Picture Retake Day 

30        End of 1st Quarter 

21.5 Student Days 

 APRIL ‘27 

S M T W Th F S 

    1 2 3 

4 5 6 7 8 9 10 

11 12 13 14 15 16 17 

18 19 20 21 22 23 24 

25 26 27 28 29 30  

       
 

21           Term 4: Midterm 

22-23     Spring Break 

               No School 

 

 

 

 

 

20 Student Days 

NOVEMBER ‘26 
S M T W Th F S 

1 2 3 4 5 6 7 

8 9 10 11 12 13 14 

15 16 17 18 19 20 21 

22 23 24 25 26 27 28 

29 30 
     

       
 

02         Teacher In-Service 

11         Veterans Day 

25-27 Holiday Break 

             No School 

 

 

 

 

17 Student Days 

 MAY ‘27 

S M T W Th F S 

2 3 4 5 6 7 8 

9 10 11 12 13 14 15 

16 17 18 19 20 21 22 

23 24 25 26 27 28 29 

30 31      

       

 

22        Graduation 

26        Last Day of School 

            End of 4th Quarter 

27        Teacher In-Service 

31        Memorial Day 
 

 
18 Student Days 

DECEMBER ‘26 

S M T W Th F S 

  1 2 3 4 5 

6 7 8 9 10 11 12 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 29 30 31   

       

 

04         Term 2: Midterm 

23-31 Holiday Break 

             No School 

 

 

 

 

 

16 Student Days 

 JUNE ‘27 

S M T W Th F S 

  1 2 3 4 5 

6 7 8 9 10 11 12 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 29 30    

       

 

07-25     Summer School 

JANUARY ‘27 

S M T W Th F S 

     1 2 

3 4 5 6 7 8 9 

10 11 12 13 14 15 16 

17 18 19 20 21 22 23 

24 25 26 27 28 29 30 

31       
 

01         Holiday Break 

             No school 

15         End of 2nd Quarter 

18         Teacher In-Service 

 

 

 

 

19 Student Days 

   Color Key 

  Teacher PD/Workday 

  1st Day of School/End of Term 

   No School 

   Early Release/PT Conferences 

   Graduation 

    Summer School 

      

http://www.calendarlabs.com/holidays/us/labor-day.php
http://www.calendarlabs.com/holidays/us/memorial-day.php
http://www.calendarlabs.com/holidays/us/christmas.php
http://www.calendarlabs.com/holidays/us/new-years-day.php


Dear Granton Community, 

It is with great excitement that we welcome you to the start of our 2026-2027 Granton Middle 

and High School Year! The teachers and staff at Granton Middle and High School are a skilled 

team who enjoy working with secondary students and are dedicated to supporting the vision 

and mission of the Granton Area School District. We offer amazing opportunities for all 

students to be successful in every aspect of their lives, and we hope our students take 

advantage of every program, course, activity and sport that can maximize their educational 

involvement. 

 We know a strong partnership with you will make a difference in your child’s education.  As 

partners, we share the responsibility for your child’s success and want you to know we will do 

our very best to carry out our responsibilities. As parents, we hope you continually encourage 

and support your child to be involved as they embark on their once-in-a-lifetime school 

journey. Please use this parent/student handbook (also available on our website), 

communication with our teachers and staff, and an open invitation to visit us to learn more 

about the wonderful opportunities available with Granton Schools.  

An amazing school year awaits your child! On behalf of our Middle school and High School 

faculty and staff; Thank you for your partnership in your child’s learning and welcome to the 

2026-2027 School Year! 

 

Contact Information 

Principal’s Office: 715-238-7175 ext. 1 

Principal: Joshua Zahl 

Administrative Assistant: Shelli North 

School Counselor: Shelly Schmitz 

District Office: 715-238-7292 

District Administrator: Nancy Popp 

Administrative Assistant: Char Johnson 

 

 

 

Nondiscrimination Statement: The Granton Area School District complies with all state and federal laws and 

regulations prohibiting discrimination, and with all requirements and regulations of the Department of Public 

Instruction of the State of Wisconsin and U.S. Department of Education. It is the policy of the Granton Area School 

District that no person, on the basis of sex,  race, religion, color, national origin (including a student whose primary 

language is not English), ancestry,    creed, pregnancy, parental status, marital status, sexual orientation, or physical 

, mental, emotional  or learning disability shall be discriminated against, excluded from  participation in, or denied 

the benefit of any curricular, extra-curricular, pupil services, recreational or other program or activity, or 

employment, for which it is responsible. 
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Faculty and Staff 

Agriculture – Katie Reider 

Art – Dana Klein 

English – Courtney Schoessow 

Health/Physical Education – Angela Schier 

Mathematics/Science – Cody Roggenbauer 

Music Education – Mitchell Rigert 

Science – Lisa Larson 

Social Studies – Lindsey Halverson 

Special Education Services – Steven 

Johanson 

Administrative Assistants – Char Johnson, 

Shelli North 

Custodial Staff - Kimberly Ganther, Tim 

Luchterhand 

Food Service Staff – Kimberly Butts, 

Kimberly Ganther 

Librarian – Kay Heiting 

Library Assistant – TBD 

Paraprofessionals – Bianca Bock, Laurie 

Falk, Dale Rollins 

School Counselor – Shelly Schmitz 

Technology Coordinator – Travis 

Hendrickson 

Athletic Director – TBD 

District Administrator – Nancy Popp 

Food Service Director – Carolyn Orlowski 

Maintenance Director – Robby Roehl 

Principal – Joshua Zahl 

Special Education Director – Jenn Eckert 

Extra-Curriculars 

Athletics 

Baseball (Neillsville Co-op) 

Basketball (Greenwood Co-op) 

Cross Country (Neillsville Co-op) 

Football (Neillsville Co-op) 

Hockey (Black River Falls Co-op) 

Softball (Neillsville Co-op) 

Track – Cody Roggenbauer and Katie Reider 

Volleyball - TBD 

Wrestling (Spencer/Columbus Co-op) 

Student Organizations 

FFA – Katie Reider 

National Honor Society – Lisa Larson 

Student Council – Lindsey Halverson 

Travel Club – Annette Woller and Kay 

Heiting 

 

MS/HS Bell Schedule 

7:30 – Doors Open 

7:30-8:00 – Breakfast 

8:00-8:45 – 1st Hour 

8:48-9:18 – Homeroom 

9:21-10:06 – 2nd Hour 

10:09-10:54 – 3rd Hour 

10:57-11:42 – 4th Hour 

11:45-12:30 – 5th Hour 

12:30-1:00 – Lunch 

1:00-1:45 – 6th Hour 

1:48-2:33 – 7th Hour 

2:36-3:20 – 8th Hour

**Please note, faculty and staff 

may have changed since this 

handbook has been printed. 

Please check our website for the 

most updated information. 



Educational Philosophy – Board Policy; Chapter 1, Sec. B 

Interests, attitudes, skills and habits developed during the school years of a person's life greatly influence 

the individual's behavior as an adult. The educational opportunities provided at Granton Area Schools 

are designed to enable students to gain knowledge, work skills, learn acceptable social concepts, and 

develop appreciations and values, which shall help them become responsible members for their 

community.  

The opportunity to participate in the programs of the school shall be extended to all residents of the 

community provided statutory, and school board regulations and requirements have been fulfilled. For 

the individual to realize maximum benefits from these programs, the student must be willing to accept 

the responsibilities which go along with the educational privileges.  

All aspects of the school's program of studies and activities shall be concerned with the total 

development of the individual student. It is recognized that students have differing interests, needs, and 

abilities. Therefore, course offerings, school activities, and teaching methods shall be planned which will 

provide for individual differences and which will enable each student to develop according to his or her 

capability. Every effort shall be made to help the students experience success in their search for personal 

improvement.  

The goals of education may best be achieved through cooperation and understanding among students, 

parents, faculty and members of the community. The working relationships shall be purposeful and 

business-like with mutual respect for individuals and their ideas, accomplishments and objectives. Each 

person involved in the educational process shall work towards the overall goal of maximum educational 

advancement for each child.  

Therefore, we believe the district goals to be to:  

1. Provide a safe learning environment.  

2. Provide a well-rounded curriculum for teaching students the fundamentals that will prepare them for 

a four-year college, technical college, or the work world.  

3. Provide a learning environment that will maximize the potential of all students.  

4. Provide opportunities to develop each student’s imagination, creativity and constructive and critical 

thinking.  

5. Provide the skill each student needs to become a functioning, self-supporting, productive adult.  

6. Provide opportunities that showcase the importance of a lifelong love for learning.  

7. Provide opportunities to share their own cultures and to be aware of other cultural expressions and 

heritage.  

8. Provide opportunities to develop an awareness of our political system starting at the school level and 

moving through all levels of government.  

9. Provide opportunities to develop knowledge and responsibility concerning global resources.  

10.Provide opportunities for career education and occupational awareness.  

11.Provide the opportunity to develop each individual’s abilities, goals, and self-concept. 



Academic Information 

Graduation Requirements 

The minimum number of credits required for graduation are 25 credits. Please see Board Policy; Chapter 

9, Sec. K (available on the school website) for more information regarding graduation requirements. 

Credit requirements will be as follows: 

• English – 4 credits 

• Social Studies – 3 credits 

• Mathematics – 3 credits 

• Science – 3 credits 

• Physical Education – 1.5 credits 

• Health Education – 0.5 credits 

• Academic and Career Planning – 1 credit 

• Personal Finance – 0.5 credits 

• Electives – 8.5 credits 

Grading System 

Please visit Infinite Campus on our school website routinely to keep up with your child’s grades. Students 

will receive grades and credits four times per year at the end of every nine-week grading period. The 

grades on the report cards issued at the nine-week period will be the recorded grade for student 

achievement (credit) and will become part of the student’s permanent record. The progress report can, 

and should, be used at any time during the nine-week quarter when staff have information or concerns 

they wish to share with parents. The progress report will indicate the reason for concern or 

commendation. Please refer to individual teacher syllabi for individual grading policies. Both teachers 

and parents are encouraged to communicate with one another on a regular basis. 

Homework 

A reasonable amount of homework is part of the educational process and should be expected. Though 

every student is different and should not be compared to others regarding this issue, our programs are 

planned so that if each student makes wise use of their time during regular school hours the amount of 

work outside of school should be minimal. As such, students are expected to make every effort to turn 

their homework in on time and contact their teacher(s) if they have questions or concerns. 

Schedule Changes 

Students may request to add or drop courses without penalty only up to the three days following the 

start of a semester. Adding any course after the 3rd day of the semester will require consent from the 

instructor. This will not apply to transfer students. If a course is dropped after the third day of the 

semester, the student will be awarded a grade of “WD”, or withdrawal. A “WD” has the same honor 

point value as an “F” and will negatively impact the students' class rank and grade point average and 

remain on the permanent academic transcript. The adding or dropping of a course three days after the 

start of a semester requires signatures from the student, parent, teachers and school counselor on an 

Add/Drop form, available in the Counseling Office. Requesting to add or drop does not guarantee the 

change will be made. School officials (school counselor, staff and administration) will examine the impact 

this decision may have on the students’ academic standing. When there are multiple sections of a course 



students may be assigned to a different section to balance class sizes and resolve staffing and scheduling 

problems. 

Course Retake 

Please see the graduation requirements section of this handbook for further information on courses 

required for graduation. In the case of failing a required course, students may retake the course to earn a 

passing or higher grade. In certain situations, elective choices may be limited due to the necessity of 

retaking previously failed courses. 

Final Exams 

At the end of each semester, Granton High School Students will have two days for final exams. Teachers 

may use traditional written exams, presentations, projects, or other activities during the exam period. 

The final exam schedule will be posted near the end of each semester. Due to early graduation, seniors 

must make arrangements with their teachers prior to the second semester finals period for completion 

of final exams. Granton Middle school students may have final exams. 

Academic Honesty 

Granton Middle and High School consider academic honesty as a cornerstone of its educational mission 

it is expected that all schoolwork submitted for the purpose of meeting course requirements represents 

the original efforts of the student. This includes, but is not limited to: test taking, homework, class 

assignments – the original creation of essays, compositions, term papers, and scientific research.  If such 

is not the case, then the student has demonstrated unacceptable academic behavior and subject to 

disciplinary action. Possible disciplinary actions may include; redoing tests or assignments, receiving a 

reduced grade (as low as zero), written referral to office/athletic/co-curriculars, or any other action that 

a teacher and administration deem necessary and appropriate. 

Academic Awards/Honor Roll 

A list of honor roll students will be posted in the High School office and published in the local newspaper. 

Honor roll and high honor roll are computed each quarter and semester. Students in grades 9-12 can 

earn academic achievement points every quarter. This program was designed to recognize students for 

their academic accomplishments, reward them for excelling in the classroom, and provide them with 

incentive to succeed. A student earns “high honors” by attaining a 3.6 average or higher and “honors” if 

they attain a 3.0-3.59 average in all academic areas for a grading period. The criteria for earning 

academic awards are as follows: 

 1. Only full-time students will be eligible for the awards. 

 2. All classes that count for honor roll tabulation/computation will count toward the awards. 

 3. The student must be enrolled in at least six (6) credits per year. 

 4. The GPA of transfer students will count toward the awards. Transfer students must be enrolled 

at Granton High School for at least one (1) semester to be eligible for any award recognition. 

 5. The computation to the GPA will be retroactive to the start of each student’s freshman year. 



Student Promotion/Retention 

The Granton Area School District is dedicated to the total and continuous development of each pupil 

enrolled. Children seem to do their best work in school when they are placed at a grade level with other 

children of their chronological age. Pupils will normally progress annually from grade to grade. 

Exceptions may be made only when, in the judgment of the professional staff, such exceptions are in the 

best educational interest of the pupils involved. The professional staff is expected to place pupils at the 

grade level best suited to them academically, socially and emotionally. Exceptions will always be made 

after prior notification and explanation to each pupil’s parents, with the final decision resting with the 

school authorities. Parents wishing to explore the advisability of retention or acceleration for their child 

may do so by first contacting the teacher of their son/daughter. 

School to Work Programming 

Please see our academic course book and/or contact Shelly Schmitz for further details for our high 

school students. 

1. A school day release program is available to qualifying students. An application for the program is 

available in the guidance office. The following rules govern the school day release program: 

2. Students, parents, employers, and school personnel are all involved in the supervised work release or 

work release program. Students must be earning a passing grade in all subjects. An “F” or two “D’s” 

automatically cancels the program, and you return to the regular school day schedule. 

3. Qualified student requests will be reviewed by the guidance counselor or supervised work 

coordinator. 

4. Students asking for a school day work release must carry a full schedule of classes where graduation 

requirements and standards can be achieved. 

5. Students must leave school grounds immediately and not loiter in town. Students must furnish own 

transportation. 

6. When all required documents have been approved, the student will be notified of the date they begin. 

7. This program is to be considered a privilege. Abuse of this privilege can be reason to lose this 

opportunity to participate in the program. 

Distance Learning Programming 

Distance learning is an instructional delivery model and refers to the method in which courses not 

offered as face-to-face courses at Granton High School may be taught. Students in grades 9-12 may be 

eligible to take a distance-learning course. Please see the course handbook and/or contact our guidance 

department for further information. There are specific deadlines that must be met. 

All students requesting enrollment in a DL course will be evaluated by the high school principal, school 

counselor and/ or district DL coordinator to determine if such a placement is academically appropriate. 

The interactive webcam allows a teacher to see and interact with students during their scheduled time. 

These courses may be high school to high school courses, early college credit courses, and/or start 

college now courses. Students must receive prior approval from the school counselor or building 

principal, and the course must comply with graduation requirements. Because coursework is completed 

remotely and their teacher is typically not on site at Granton, this format of education requires a high 



level of maturity and self-motivation. The cost for a DL course is paid for by the Granton Area School 

District. The district is not responsible for home instruction, home Internet access, or technical 

assistance. In the event that a student does not successfully complete a college level or Wisconsin Virtual 

School course, the student/parent is responsible for the cost of the course. Students taking courses to 

replace a failed course will pay the cost of the course and the district will reimburse them upon 

successful completion of the course. 

  

Attendance Information 

The Board of Education encourages a strong partnership between the home, school, and community. It 

recognizes a positive relationship between good school attendance and success in school and 

employment. If student learning and growth are to take place, parents/guardians, students and school 

personnel must recognize their responsibilities to assure regular attendance. The Board, in recognition of 

the statutory requirements for school attendance and the overwhelming public need for an educated 

society, believes school attendance should take precedence over non-school activities. State law requires 

every child between 6 and 18 years of age to be in school attendance unless he/she: 

1. Is excused temporarily for physical or mental reasons, or other reasons defined by the Board  

2. Has graduated 

3. Has been authorized to attend an alternative educational program; or 

4. Has been excused by his/her parent/guardian prior to an absence in accordance with state law. 

It is the responsibility of any person having under his/her control such a child to ensure regular 

attendance during the full period and hours that school is in session until the end of grading period in 

which the child becomes 18 years of age. Parent/guardian(s) are responsible for notifying the school of 

student absences in accordance with established district procedures. When students are absent, 

parents/guardians assume full responsibility for their child’s activities. 

Student Absence Procedure 

The responsibility for regular school attendance of a child rests upon the child’s parents or guardians. SA 

(School Activity) shall be recorded when a child is physically away from school because he/she is 

participating in school sponsored activities, teacher chaperoned field trips, athletic events, workshops, 

contests, etc. Each teacher shall submit daily attendance reports to the attendance officer on all students 

under his/her charge. 

 All other absences must be cleared with the office and will be excused only if the absence falls within 

the guidelines in board policy. It is the responsibility of the parent and student to provide the office with 

the proper documentation. The parent/guardian or student will have five school days to clear the 

absence with the office.  

Upon the student’s return to school, the student has the responsibility to confer with his/her teachers 

for those classes missed to determine work to be completed. The student may have the number of days 

absent plus one to make up missed assignments/class work to be completed. A longer period may be 

granted by teacher or administrator for extenuating circumstances. 

 Please call the Principal’s Office at 715-238-7175 (ext. 1) with any attendance information.  



Exempt Absences 

Personal Illness - A student who is absent due to illness is to have the parent/guardian contact the 

school the morning of the absence. For these absences to be exempt from, a doctor’s note will be 

necessary. These absences will be recorded as DR and will not impact a student’s attendance count in 

regard to truancy. 

Medical Appointments – A student who has a medical, dental, chiropractic, or other valid professional 

appointment will need to provide documentation of the appointment from the medical facility to have 

the absence be exempt. The absences will be recorded as DR. 

Religious Services – Any student requesting time off for the observance of a religious holiday must bring 

a note from a parent/guardian or have the parent/guardian contact the office prior to the holiday. These 

absences will be recorded as X (exempt). 

Court or Legal Procedures – A court appearance or other legal procedures will require documentation 

from the relevant governing body. These absences will be recorded as X (exempt). 

School Activity – Attendance at special events of educational value approved in advance by the principal. 

These absences will be recorded as SA. 

Truancy 

A student is considered “habitually truant” if they are absent from school without an acceptable excuse 

for part or all of 5 or more days in a school semester. In other words, parents/guardians are allowed 5 

days of “excused” absence each semester, or 10 days each school year, outside of the exempt absences 

listed above. If a student becomes habitually truant, the principal shall follow the following truancy 

steps: 

1. 6 excused absences in a school year 

a.  Letter to parent/guardian giving notice of the student’s total absences. This letter will 

include a statement of the parent’s responsibility under the law to cause the child to 

attend school regularly. 

2. 9 excused absences in a school year 

a.  Letter to parent/guardian giving notice of the student’s total absences. This letter will 

include a notification that the student will be asked to meet with the school counselor to 

discuss attendance. 

b. Student meeting with the School Counselor 

3. 12 excused absences in a school year 

a. Letter to parent/guardian giving notice of the student’s total absences. This letter will 

include a request that the parent/guardian meet with the principal to discuss the 

student’s truancy. This letter will also include a statement of the penalties under the law 

that may be imposed on the parent/guardian if he/she fails to cause the child to attend 

school regularly. 

b. Parent/Guardian meeting with the principal 

4. 15 excused absences in a school year 

a. Referral to Clark County Social Services and Sheriff’s Department. 



Tardies 

Tardiness is a two-way problem. First, tardiness is disturbing to other students and the teacher of the 

class being interrupted. Secondly, tardiness results in a loss of education for tardy students.  Students are 

expected to be in their proper classroom and in their designated seat when the bell rings at the 

beginning of each hour.  Students are responsible for their movement throughout the building and 

planning as to avoid tardiness.  On-time attendance is a result of being late to the building in the 

morning as well as not on time for any scheduled classes throughout the school day. Failure to comply 

with this policy may result in disciplinary action, as deemed appropriate. 

Attendance for Seniors 

All seniors are required to maintain 90% attendance in the second semester in order to participate in the 

commencement ceremony. In other words, if a senior has missed more than 9 days or more than 72 

class periods (even if parent permission was granted) he/she would not be allowed to participate in the 

graduation ceremony. Note: medical, funerals, court appearances, school activities, and college visits 

(with documentation) are exceptions to this rule.  

  

Behavior Expectations 

Manners 

All behaviors exhibited by the individual while at school and school related activities reflect that 

individual and the school.  In our desire to create an environment of mutual respect supported by 

families and community, students are expected to employ common courtesy and good manners.  Words 

such as please, thank you, along with the proper address of staff as “Mr.” and “Mrs.” are expected. 

Loitering 

Any unauthorized person found in the building shall be referred to local law enforcement and 

prosecuted under the proper county ordinances, if they do not leave immediately upon request. You 

must leave the building when the school day is over, unless you are required to stay after - which will 

require you to be under faculty supervision. Any student refusing to comply faces disciplinary procedures 

including detention, restriction from being on campus after 3:30 P.M. and before 8:00 A.M., suspension, 

citation for trespassing, and expulsion. 

Altering Substances: Drugs, Alcohol, Nicotine Vapes, etc. 

Granton School District strictly forbids use, sale, or possession of any illegal substances. The possession 

and/or use or sale of chemicals in our schools, our parking lots, on school buses, at athletic events 

and/or other school sponsored functions is strictly prohibited. School board policy and procedures have 

been established to respond to individuals possessing, distributing, and/or selling alcohol and other 

controlled chemicals/substances or their look-a-like counter parts. Disciplinary action will result if a 

student is involved in use, possession, and/or sale of any altering substances. 

Public Displays of Affection 

Students will be allowed to hold hands. No other physical displays of affection are allowed on school 

grounds. 



 Bus Disciplinary Action 

The school bus is an extension of the classroom. The first responsibility of our school bus drivers is to 

make sure that every student gets to school and back home safely. To do this, the students must be on 

their best behavior every time they set foot on a school bus no matter if it is for a daily route or an extra 

activity. Every driver has the ability to handle behavior issues as they happen. If students are 

misbehaving, the driver may assign all students to a specific seat, ask the child to move to a different 

seat, or use a seatbelt to stop the unwanted behavior. If the behavior continues, the driver can refer the 

student to the principal for disciplinary action.  

1st Reported Offense: Discipline slip given to Principal’s Office, parent contacted, dealt with according to 

level of behavior.  

2nd Reported Offense: Discipline slip given to Principal’s Office, parent meeting, minimum 1 day off the 

bus.  

3rd Reported Offense: Discipline slip given to Principal’s Office, parent meeting, any additional reported 

offenses—minimum 3 days off bus.  

When the driver needs to discipline a student(s), he/she will select a safe place to pull the bus off the 

road so that this can happen. If the behavior escalates to a level that makes the driver feel he/she cannot 

complete their route safely for themselves or the students, he/she may also call 911 and request a police 

officer come to that location and remove a student. 

Prohibited Items 

Problems arise each year because students bring articles which are hazards to the safety of others or 

interfere in some way with school procedure. Such items include, but are not limited to: toy guns, water 

pistols, water balloons, bean shooters, sling shots, knives, hardballs, laser pointers. The items if brought 

to school as playthings are undesirable and will be confiscated. Parents are requested to help children 

understand the necessity for such regulations. Boom boxes, radios, personal/portable compact disc 

player, and TVs are not permitted. Cell phones, pagers, iPods, MP3s or other electronic devices are not to 

be used in the classrooms. 

Cell Phones 

In accordance with 2025 Wisconsin Act 42, the use of cell phones and other electronic devices will be 

allowed for the following two scenarios: 

1. Students in grades 7-12 will be allowed to use cell phones and other electronic devices during 

lunchtime. This privilege may be revoked by administration for related behavioral issues. 

2. Students may only utilize cell phones in the classroom with permission from the classroom 

teacher for academic purposes. 

Any other use of cell phones or other electronic devices during the school day is prohibited. Any 

violation may result in confiscation of the device and/or disciplinary action as deemed appropriate by 

the classroom teacher and/or administration. 



Student/Staff Interactions 

All interactions between staff and students must be professional, respectful, and appropriate at all times. 

Staff should communicate with students using school-approved channels. Any concerns about 

interactions should be reported to administration. 

The act of physically assaulting any member of the school staff is harmful to the school environment. 

Disciplinary action will result in automatic suspension and may result in recommendation for expulsion 

to the school board and police referral as a felony offense. 

Vandalism and Theft 

The citizens of the Granton Area School District, including your parents, have provided you with an 

excellent facility containing excellent buildings and modern equipment. It is your duty to help maintain 

the appearance of the school. Anyone found willfully damaging school property would be required to 

pay for the damage and/or replacement of any item. That student may be suspended from school or 

possibly expelled. Any students who are caught stealing or destroying either school property, or a fellow 

student’s property, will be required to pay for the loss and face suspension from school with the 

possibility of expulsion. Appropriate authorities will also be notified, and the strongest legal action will 

be taken. Parents of the parties involved will also be notified. 

Animals at School 

Pets can be educational, however, pets in school can also be distracting. Students are not to bring pets to 

school unless requested by the teacher as part of a unit or unless the student has made specific 

arrangements with his/her teacher and has approval from the principal. Usually, parents will be 

requested to bring the pet to school and take it home again when it has fulfilled its purpose in the 

classroom. 

Juvenile Citations/Police Referrals 

Wis. Stat. § 118.124 (Wisconsin Act 12, 2023) places our student within the age bracket to receive 

citations/fines for breaking laws within the schools. Examples of incidents where citations may be issued 

include: theft, smoking, possession of cigarettes or tobacco, truancy, harassment, profane language, 

fighting and disorderly conduct. The revised statue also allows for mandatory court appearance where 

the judge sets the fine amount for certain offenses. We want students and parents to be aware this is 

another option in dealing with students who choose to disrupt the school.  

When violations of state laws or municipal ordinances occur, or when students or parents/guardians 

refuse to work within the established policies of the district and school, or where security of person or 

property appears to be in jeopardy, we will involve the police as we have a responsibility to provide all 

members of our educational community with a safe school. Acts that are illegal under Criminal Code of 

Wisconsin are reported to the police. This referral does not replace the application of school disciplinary 

action for the same incident.  

Suspensions/Expulsions 

A suspended student, whether in school or out of school, shall not be denied the opportunity to take any 

quarterly, semester or grading period examinations or complete course work missed during the 

suspension period and is expected to complete the work during suspension. In all cases of suspension, 

https://dpi.wi.gov/sites/default/files/imce/sspw/pdf/118.124_School_Guidance.pdf


pupils can be readmitted only upon fulfilling the requirements set down for his/her return and with 

permission from the Principal or District Administrator.  

The power to expel a student from school rests with the Board of Education. The school board may expel 

a pupil from school whenever it finds the pupil guilty of repeated refusal or neglect to obey the rules, or 

finds that pupil knowingly conveyed or caused to be conveyed any threat or false information concerning 

an attempt or alleged attempt being made or to be made to destroy any school property by means of 

explosives, or finds that the pupil engaged in conduct while at school or while under the supervision of a 

school authority which endangered the property, health or safety of others, or finds that  a pupil while 

not at school or while not under the supervision of a school authority engaged in conduct which 

endangered the property, health or safety of others at school or under supervision of a school authority 

or endangered the property, health or safety of an employee or school board member of the school 

district in which the pupil is enrolled, and is satisfied that the interest of the school demands the pupils 

expulsion. Conduct that endangers a person or property includes making a threat to the health or safety 

of a person or making a threat to damage property.  

School Functions 

It is important to remember that school activities occurring after the regular school days are considered 

an extension of the school day, and school rules, guidelines, and consequences apply. Such activities may 

include but are not limited to the following: Athletic events, dances, homecoming activities, formals, 

graduation, music and drama performances, and other school sponsored events. 

Searches 

Desks, lockers, books, and equipment loaned to students remain school property while in possession of 

the students. Such property is provided for the convenience of the students and shall be used only for 

authorized school purposes. Lockers are not safe deposit boxes. Granton Schools cannot guarantee full 

security for items stored in lockers. Students that suspect their lock is malfunctioning or that another 

student knows their combination should report it to the office so that a new lock/combination can be 

provided to the student. Only locks issued by the school may be used on lockers. Personal locks will be 

cut and removed by school personnel. The school district is not responsible for any items taken from a 

student locker even if it is locked. Students are expected to clean their lockers and remove all tape, 

photos, etc. at the end of the school year. 

 Other pertinent information relating to searches: 

• Student lockers are provided for the use and convenience of students but remain under the 

jurisdiction and control of the school authorities. If inspection of lockers, either individually or on 

a group basis, is deemed necessary, such inspections can and will take place by school 

administrators or their designee. If a locker is used to store personal items (coats, purses, school 

bags, tec.) those items may also be inspected. 

• When a locker is occupied anywhere in the building, it is understood that the occupant assumes 

all responsibility for contents therein. The Board of Education and its employees cannot be liable 

for losses that may occur. To protect their locker contents, the Board highly recommends that 

students use combination locks, which are available upon request. Personal locks of any type are 

not permitted. If the lock is ruined, lost, or not turned into the office at the end of the school 

year, the student will be responsible for the cost of the lock. The school authorities reserve the 

right to use drug dog inspections of student lockers. 



• Student parking is provided on school grounds for the use and convenience of students but 

remains under the jurisdiction and control of school authorities. If inspection of vehicles, either 

individually or on a group basis, is deemed necessary, such inspections can and will take place by 

school administrators or their designee. The school authorities reserve the right to use drug dog 

inspections of the parking lot. 

 Arrival Expectations 

Students will be allowed to enter the building starting at 7:30am. Any student arriving before 7:30 must 

sit quietly in the vestibule until the doors open. Students are not to walk on the landscaping at the 

school entrance. 

Food/Drink Expectations 

Students will not be allowed to bring soda, energy drinks, or other caffeinated or high sugar drinks to 

school. These drinks will be confiscated. 

Dismissal Expectations 

Students will be dismissed from the upstairs entrance doors at the conclusion of the day. Students are 

expected to respect school property and drive safely. 

Dress Code Expectations 

Students are not allowed to wear the following: 

• Clothing endorsing inappropriate words, pictures, or logos. 

• Coats, hats, hoods, or any other headgear. Hats can be worn with administrative approval for 

specific dress days. 

• Any type of gloves in the building 

• Sagging pants 

• Clothing with exposed stomach, chest, back, buttocks, or undergarments. Top straps must be 

two inches. 

• Off the shoulder, spaghetti straps, crop tops, strapless, low cut, sheer or lace tops, or any style 

tope that provides minimal coverage. 

• Skirts/shorts that are not mid-thigh length. 

• Jeans with large rips or holes that could not be cut into approved shorts length. 

• In addition, any clothing that does not fit appropriately and/or causes a distraction to the 

educational environment. 

Anti-Bullying Policy 

It is the responsibility of all staff, students and community members of Granton Area School District to 

ensure our school is a safe, caring place where everyone is respected and no one is bullied.  

Bullying occurs when someone repeatedly, with words or actions, hurts, frightens, threatens, or leaves 

someone out on purpose. Some examples of bullying include the following incidences that are repeated 

over time:  

• Pushing, hitting, kicking, or throwing things at someone 

• Constant name calling or teasing 

• Threatening to hurt someone 



• Always leaving someone out on purpose 

• Spreading rumors about someone, including cyber-bullying on social media 

Students who believe that they have been bullied, or have seen another student being bullied, should 

immediately report the problem to a teacher or another staff member. Any parent who becomes aware 

of a bullying incident should report it to a teacher or school administration. The Granton Area School 

District Bullying/Harassment Form can be found on our district website at the following link:  

https://docs.google.com/forms/d/e/1FAIpQLSfnvGBHZ5Tyq8cSpntYdEo5h6dueDpIrT8nD3Rf7dhcO7v7NA

/viewform 

After an investigation, Granton administration can take any of the following steps when a student is 

found to have violated the Anti-Bullying Policy: 

• Meeting with student 

• Notification and meeting with parent/guardian 

• Write up and level the behavioral infraction in accordance with our discipline referral procedure 

• Removal from school resulting in ISS or OSS, if bullying continues 

• Restitution for behavior and Behavioral Intervention Plan 

 

General Information 

Accidents 

Every accident in the school building, on the school grounds, or at any athletic event sponsored by the 

school must be reported immediately to the person in charge and to the school office. The teacher 

supervising the activity must fill out an accident report form that can be acquired in the office. 

 Accident Benefit Plan/Insurance: 

The school participates in an accident benefit plan. All injuries to students are to be reported to the 

school office immediately. Authorization for treatment forms, including arrangements for medical 

treatment, will be completed by parents(s)/guardian and kept on file in the school office. It should be 

remembered that this coverage only supplements your family’s health and insurance coverage. It will not 

extend payment for bills paid by your own insurance. All athletes need to be aware that they can 

purchase supplemental insurance. 

Child Abuse/Neglect 

Any teacher, administrator, counselor, psychologist, social worker, or other certified school staff member 

who suspects that a child has been, may be, or is being abused or neglected, is required by law to 

immediately report such suspicions. These suspicions, true or not, will be reported to social services that 

will do the investigating. The school’s legal obligation is to report the matter. 

Concerns/Chain of Command 

Our society has a “chain of command.” If you experience a problem of some kind at school with another 

student, teacher, parent, coach, etc. please go to the root of the problem and work your way up from 

there. Calling the principal to address an issue with a teacher, when the teacher has never been 

https://docs.google.com/forms/d/e/1FAIpQLSfnvGBHZ5Tyq8cSpntYdEo5h6dueDpIrT8nD3Rf7dhcO7v7NA/viewform
https://docs.google.com/forms/d/e/1FAIpQLSfnvGBHZ5Tyq8cSpntYdEo5h6dueDpIrT8nD3Rf7dhcO7v7NA/viewform


contacted, is not the proper way to handle the problem. Contacting the teacher first is the appropriate 

step. 

Fees and Fines 

• Fee - Some courses require the student to purchase materials for projects that they will keep. 

Students are subject to fines for library books, textbook abuse, lost materials, and breakage. All 

student fees and fines must be paid before the student will be cleared for the school year. 

• Textbook Fee/Fine -Student may be charged replacement costs if the materials are lost or 

defaced. Simply, once given the book, or item in question, the student is responsible for its 

return in a very similar condition to when it was issued. Students may be fined for damages to 

textbooks that are above and beyond routine wear. Students are encouraged to write their name 

in the space provided inside the cover and also place a book cover on all of their textbooks to 

serve as added protection. The classroom teacher will record all pertinent information including 

the number and condition of the book at the time of issuance. Should a student be fined for a 

textbook upon signing out with their instructor, the student will a) be told of the fine, b) the 

teacher will attempt to contact the parent by phone to inform them of  the fine as it may be 

substantial, and c) the fine information will  be written on the students sign-out sheet. The 

School Board believes that textbooks have a quality use for seven years. Any book that is not 

fined for replacement will be levied a fine that will be prorated. 

• Locker Fines – Lockers are the property of the school and are not to be written on or in. Any 

Student that places tape, stickers, or other material to the inside or outside of the locker is 

responsible for its removal. Students who fail to clean all markings and materials from their 

locker, do not check out appropriately at the end of the year or simply do not clean out their 

locker(s) will be assessed a cleaning fee of $10.00 per locker; including Phy. Ed. Lockers. 

Fund-Raising 

Students are responsible for all funds collected on behalf of an organization. A fund-raising form must be 

completed for all fund-raising activities and approved by the principal before any fund-raiser can take 

place. The audit form must be completed at the conclusion of the fund-raiser.  All fund-raising monies 

are to be placed in the school safe and at no time left in the teacher’s/advisor’s classroom. No 

organization shall spend money for any purpose until written approval is given by the class or club 

advisor(s). Proper procedure must be followed in depositing money in a class or club account or 

obtaining a check for payment of due bills. Check with the office for informational procedure. All class or 

club funds will become the property of the school district one year after a class graduates and one year 

following the dissolving or disbanding of a club or organization. 

Leaving School Grounds 

All students are required to sign in and out of the high school office when entering or exiting the school 

building during school hours.  All students should only enter and exit the building through the main high 

school entrance. Granton High School is a closed campus. Upon arrival in the morning, students may not 

leave the building without permission. If it is necessary to leave school during the day, a student must 

present a note from a parent indicating the reason for the request. Each request will be handled 

individually. 



Medication 

Efforts are to be made to avoid medication administration at school. Medication, prescription or over the 

counter, must be maintained in the high school office. Medication administered by the office must have 

a Parent/Guardian Medical authorization form sent with medication. If the medication is prescribed, a 

doctor’s form is also required.  

 At no time are school staff to distribute medications of any kind, including aspirin, to a student 

without a signed parent authorization form that is on file with the office. The school will assume 

responsibility for: 

• Being aware of students who are on medication. (It is the parent/guardian’s responsibility to 

inform the school if their child is in possession of prescription drugs while at school.) 

• Checking the type, dosage, and purpose of these medications. 

• Appointing an appropriate person to assist in administering medication. 

• Keeping accurate and confidential records of pupils receiving medication. 

• Providing a safe place to keep medication. 

If your child is to receive medication at school, the following must be on file: 

• A medication administration order from the physician, if it is a prescription medication. 

• A completed school medication form signed by the parent (available in the office). 

• All prescription medications must be in a properly labeled bottle with the following information: 

Name and phone number of pharmacy 

Open Campus 

The Granton Area School District has a closed campus for all students in grades 4K-11. Students in 12th 

grade may apply for open campus privileges. Students who receive open campus may leave school for 

lunch with certain conditions and understandings:  

1. Students must submit an application with a parent signature to the principal’s office in order to 

be approved. 

2. Eligible students must check out of the principal’s office before leaving the building. Students 

must check in to the principal’s office upon returning to the building. 

3. Students are responsible for returning to the building with enough time to check in and get to 

their following class on time. Tardiness may result in disciplinary action, including the loss of 

open campus privileges. 

4. Students must maintain passing grades in all of their classes to retain eligibility.  

5. Individual student eligibility may be revoked for academic, attendance, or behavioral issues, 

according to the principal’s discretion.  

6. Open campus may be canceled by administration at any time. 

Physical Education – Medical Exemption 

Students who temporarily cannot participate actively in the program must present their physical 

education teacher with a written excuse from a licensed physician or doctor. It is the student’s 

responsibility to return to active participation at the prescribed time on the medical excuse. Students 

who are unable to participate may remain with the physical education class or may be temporarily 

scheduled into a study hall until the student is able to return and participate in physical education. To 



receive medical exemption for physical education a student must face scheduling conflicts that do not 

allow the credit requirements to be met because of medical conditions that were/are beyond the 

individual’s control. However, should the students’ schedule allow for the scheduling for physical 

education the course must be taken. 

School Board Meetings 

Unless announced otherwise, school board meetings are held on the second Monday of every month in 

the Library/IMC at 6:45pm. If you have something you wish to discuss at a board meeting, please contact 

the district administrator to discuss the items as it may be placed on the agenda. Your attendance is 

encouraged as only informed citizens can make an informed decision. 

Teacher Qualifications 

It is required by federal law that you are given access to information regarding the qualifications of 

teachers within the Granton Area School District. You might have questions, such as: 

• Is my child’s teacher licensed to teach the grades or subjects he/she teaches? 

• Has the state waived any requirements for my child's teacher? 

• What was the college major of my child’s teacher? 

• What degree(s) does my child’s teacher hold? 

• Are there instructional aides working with my child? If so, what are their qualifications? In 

Wisconsin, all teachers are required to have at least a bachelor’s degree. If you are interested in 

seeing the state qualifications for your child’s teacher, you may contact the school or check the 

Wisconsin Department of Public Instruction’s website at 

www.dpi.state.wi.us/dpi/dlsis/tel/liserach.html. 

Visitors and Dances 

Due to safety concerns, students are not allowed to bring visitors to school. Parents are encouraged to 

attend and are welcome at all times. However, parents must check in at the office as is policy for any 

visitor to the school. Only Granton students and their dates will be allowed to attend school dances. 

Guests must be enrolled in High School (or be one year out of HS) and are required to have their High 

School Principal sign the Dance Guest Pass form, stating they believe they will not be a discipline 

problem at our dance. Students coming to a school dance are to stay in the building where the dance is 

being held. Those leaving the building without special permission will not be permitted to return. Any 

disorderly conduct at a dance or extra-curricular activity will result in that student being removed from 

the facility and additional consequences may follow including referral to law enforcement. 

**Please note, policies may be revised during the course of the year** 

Please contact us with any questions. 

Thank you for your partnership in  

your child’s learning! 

Go Bulldogs! 
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Granton Area School District – 2026-2027 Calendar 

AUGUST ‘26 
S M T W Th F S 

      1 

2 3 4 5 6 7 8 

9 10 11 12 13 14 15 

16 17 18 19 20 21 22 

23 24 25 26 27 28 29 

30 31      
 

17      New Teacher In-Service 

24-26   Teacher In-Service 

27       Teacher In-Service 12-8 

27       Open House 6-8pm 

 FEBRUARY ‘27 

S M T W Th F S 

 1 2 3 4 5 6 

7 8 9 10 11 12 13 

14 15 16 17 18 19 20 

21 22 23 24 25 26 27 

28       

       

 

19          Term 3: Midterm 

25          Elementary Data Day 

              No School 4K-6 

              Noon Release 7-12 

              Conferences 1-8pm 

26          No School 4K-12 

 

19.5 Student Days 

     

SEPTEMBER ‘26 

S M T W Th F S 

  1 2 3 4 5 

6 7 8 9 10 11 12 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 29 30    

       

 

01        First Day of School 

07        Labor Day 
16        Picture Day 

 

 

 

 

21 Student Days 

 MARCH ‘27 

S M T W Th F S 

 1 2 3 4 5 6 

7 8 9 10 11 12 13 

14 15 16 17 18 19 20 

21 22 23 24 25 26 27 

28 29 30 31    

       

 

09         ACT Day 

24         End of 3rd Quarter 

25         Teacher In-Service 

25-29    Holiday Break 

              No School 

 

 

 

20 Student Days 

OCTOBER ‘26 

S M T W Th F S 

    1 2 3 

4 5 6 7 8 9 10 

11 12 13 14 15 16 17 

18 19 20 21 22 23 24 

25 26 27 28 29 30 31 

       
 

02        Term 1: Midterm 

15        Elementary Data Day 

            No School 4K-6  

            Noon Release 7-12 

            Conferences 1-8pm 

16        No School 4K-12 

22        Picture Retake Day 

30        End of 1st Quarter 

21.5 Student Days 

 APRIL ‘27 

S M T W Th F S 

    1 2 3 

4 5 6 7 8 9 10 

11 12 13 14 15 16 17 

18 19 20 21 22 23 24 

25 26 27 28 29 30  

       
 

21           Term 4: Midterm 

22-23     Spring Break 

               No School 

 

 

 

 

 

20 Student Days 

NOVEMBER ‘26 
S M T W Th F S 

1 2 3 4 5 6 7 

8 9 10 11 12 13 14 

15 16 17 18 19 20 21 

22 23 24 25 26 27 28 

29 30 
     

       
 

02         Teacher In-Service 

11         Veterans Day 

25-27 Holiday Break 

             No School 

 

 

 

 

17 Student Days 

 MAY ‘27 

S M T W Th F S 

2 3 4 5 6 7 8 

9 10 11 12 13 14 15 

16 17 18 19 20 21 22 

23 24 25 26 27 28 29 

30 31      

       

 

22        Graduation 

26        Last Day of School 

            End of 4th Quarter 

27        Teacher In-Service 

31        Memorial Day 
 

 
18 Student Days 

DECEMBER ‘26 

S M T W Th F S 

  1 2 3 4 5 

6 7 8 9 10 11 12 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 29 30 31   

       

 

04         Term 2: Midterm 

23-31 Holiday Break 

             No School 

 

 

 

 

 

16 Student Days 

 JUNE ‘27 

S M T W Th F S 

  1 2 3 4 5 

6 7 8 9 10 11 12 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 29 30    

       

 

07-25     Summer School 

JANUARY ‘27 

S M T W Th F S 

     1 2 

3 4 5 6 7 8 9 

10 11 12 13 14 15 16 

17 18 19 20 21 22 23 

24 25 26 27 28 29 30 

31       
 

01         Holiday Break 

             No school 

15         End of 2nd Quarter 

18         Teacher In-Service 

 

 

 

 

19 Student Days 

   Color Key 

  Teacher PD/Workday 

  1st Day of School/End of Term 

   No School 

   Early Release/PT Conferences 

   Graduation 

    Summer School 

      

http://www.calendarlabs.com/holidays/us/labor-day.php
http://www.calendarlabs.com/holidays/us/memorial-day.php
http://www.calendarlabs.com/holidays/us/christmas.php
http://www.calendarlabs.com/holidays/us/new-years-day.php


Dear Granton Community, 

It is with great excitement that we welcome you to the start of our 2026-2027 Granton 

Elementary School Year! The teachers and staff at Granton Elementary are a skilled team who 

enjoy working with students and are dedicated to supporting the vision and mission of the 

Granton Area School District.  

We offer amazing opportunities for all students to be successful in every aspect of their lives, 

and we hope our students take advantage of every program, course, activity and sport that 

can maximize their educational involvement.  

We know a strong partnership with you will make a difference in your child’s education.  As 

partners, we share the responsibility for your child’s success and want you to know we will do 

our very best to carry out our responsibilities. As parents, we hope you continually encourage 

and support your child to be involved as they embark on their once-in-a-lifetime school 

journey. Please use this parent/student handbook (also available on our website), 

communication with our teachers and staff, and an open invitation to visit us to learn more 

about the wonderful opportunities available with Granton Schools. 

An amazing school year awaits your child! On behalf of our Elementary School faculty and 

staff; Thank you for your partnership in your child’s learning and welcome to the 2025-2026 

School Year! 

  

Contact Information 

Principal’s Office: 715-238-7175 ext. 1 

Principal: Joshua Zahl 

Administrative Assistant: Shelli North 

School Counselor: Shelly Schmitz 

District Office: 715-238-7292 

District Administrator: Nancy Popp 

Administrative Assistant: Char Johnson 

 

 

Nondiscrimination Statement: The Granton Area School District complies with all state and federal laws and 

regulations prohibiting discrimination, and with all requirements and regulations of the Department of Public 

Instruction of the State of Wisconsin and U.S. Department of Education. It is the policy of the Granton Area School 

District that no person, on the basis of sex,  race, religion, color, national origin (including a student whose primary 

language is not English), ancestry,    creed, pregnancy, parental status, marital status, sexual orientation, or physical, 

mental, emotional  or learning disability shall be discriminated against, excluded from  participation in, or denied 

the benefit of any curricular, extra-curricular, pupil services, recreational or other program or activity, or 

employment, for which it is responsible. 
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Faculty and Staff 

4K – Annette Woller 

Kindergarten – Ashley Dean 

1st Grade – Etazhanae Baker 

2nd Grade – Taylor Rundhaug 

3rd Grade – Jeremiah Blume 

4th Grade – Jessica Schier 

5th/6th Grade – Daniel Hebert 

5th/6th Grade – John Legrid 

Administrative Assistants – Char Johnson, Shelli North 

Custodial Staff –  Kimberly Ganther, Tim Luchterhand 

Food Service Staff – Kimberly Butts, Kimberly Ganther, Jeanie Kuehn 

Librarian – Kay Heiting  

Library Assistant – TBD 

Paraprofessionals – Bianca Bock, Laurie Falk, Barb Friemoth, Katie Heiden, Ty Porter, Dale 

Rollins, Rachel West, Heidi Zakrewicz 

School Counselor – Shelly Schmitz 

Technology Coordinator – Travis Hendrickson 

District Administrator – Nancy Popp 

Food Service Director – Carolyn Orlowski 

Maintenance Director – Robby Roehl 

Principal – Joshua Zahl 

Special Education Director – Jenn Eckert 

 

 

  

**Please note, faculty and staff 

may have changed since this 

handbook has been printed. 

Please check our website for the 

most updated information. 

Daily Elementary Schedule: 

7:30 a.m. – Doors Open 

7:30-8:00 – Breakfast 

8:00 – Class begins 

9:30-9:50 – Recess (4K-2) 

9:50-10:10 – Recess (3-6) 

11:15-12:30 – Elementary Lunch Times 

(vary by grade, 30 minutes each) 

1:20-1:40 – Recess (3-6) 

1:50-2:10 – Recess (4K-2) 

3:15 – Dismissal (Elementary) 

3:20 – Dismissal (Secondary) 



Non-Discrimination Policy – Board Policy; Chapter 1, Sec. C & D 

The Granton Area School District complies with all state and federal laws and regulations prohibiting discrimination, and 

with all requirements and regulations of the Department of Public Instruction of the State of Wisconsin and the U.S. 

Department of Education.  It is the policy of the Granton Area School District that no person, on the basis of sex, race, 

religion, color, national origin (including a student whose primary language is not English), ancestry, creed, pregnancy, 

parental status, marital status, sexual orientation, or physical, mental, emotional or learning disability shall be 

discriminated against, excluded from participation in, or denied the benefit of any curricular, extra-curricular, pupil 

services, recreational or other program or activity, or employment, for which it is responsible. 

DISCRIMINATION COMPLAINT PROCEDURE 

If any person believes that the Granton Area School District, or any part of the school organization has inadequately 

applied the principles and/or regulations of  Titles VI, IX, s118.13, Wis. Stats., or Section 504 or is in some way  

discriminatory on the basis of sex, race, religion, color, national origin (including Limited English Proficiency), ancestry, 

creed, pregnancy, parental status, marital status, sexual orientation, or physical, mental, emotional, or learning disability, 

he/she may bring forward a complaint to the office of the District Administrator in the Granton Area School District office 

at 217 North Main St., Granton, Wisconsin 54436. 

INFORMAL PROCEDURE 

The person who believes he/she has a valid basis for complaint shall discuss the concern with the District Administrator, 

who shall in turn investigate the complaint and reply to the complainant in writing within five (5) business days.  If this 

reply is not acceptable to the complainant, he/she may initiate formal procedures according to the steps listed below. 

FORMAL NON-DISCRIMINATION COMPLAINT PROCEDURE 

STEP 1: A written statement of the grievance shall be prepared by the complainant and signed.  This grievance shall be 

presented to the District Administrator within five (5) business days of receipt of the written reply to the informal 

complaint.  The District Administrator shall further investigate the matters of grievance and reply in writing to the 

complainant within five (5) business days by certified mail. 

 STEP 2: If the complainant remains unsatisfied, he/she may appeal through a signed, written statement to the Board of 

Education within five (5) business days of her/his receipt of the District Administrator’s response in step 1.  In an attempt 

to resolve the grievance, the Board of Education shall meet with the concerned parties and their representatives within 

fifteen (15) business days of the receipt of such an appeal.  A copy of the Board’s disposition of the appeal shall be sent 

by the Board Secretary to each party concerned within ten (10) business days of this meeting by certified mail. 

STEP 3: If a complainant wishes to appeal a negative determination by the Board regarding S.118.23, he/she has the 

right to appeal the decision to the State Superintendent within thirty (30) days of the Board’s decision.  In addition, the 

complainant may appeal directly to the State Superintendent if the Board has not provided written acknowledgement 

within forty-five (45) days of receipt of the complaint or made a determination within ninety (90) days of receipt of the 

written complaint.  Appeals should be addressed to: State Superintendent, Wisconsin Department of Public Instruction, 

P.O. Box 7841, Madison, Wisconsin 53707-7841. 

STEP 4: If, at this point, the grievance has not been satisfactorily settled, further appeal may be made to the Office of Civil 

Rights, U.S. Department of Education, Citigroup Center, 500 W Madison St -Suite 1475, Chicago, IL 60661-4544. 

Nothing in this procedure shall preclude individuals from filing a complaint directly with the Office of Civil Rights at the 

address above as authorized by federal law.  

   



Educational Philosophy – Board Policy; Chapter 1, Sec. B 

Interests, attitudes, skills and habits developed during the school years of a person's life greatly influence 

the individual's behavior as an adult. The educational opportunities provided at Granton Area Schools 

are designed to enable students to gain knowledge, work skills, learn acceptable social concepts, and 

develop appreciations and values, which shall help them become responsible members for their 

community.  

The opportunity to participate in the programs of the school shall be extended to all residents of the 

community provided statutory, and school board regulations and requirements have been fulfilled. For 

the individual to realize maximum benefits from these programs, the student must be willing to accept 

the responsibilities which go along with the educational privileges.  

All aspects of the school's program of studies and activities shall be concerned with the total 

development of the individual student. It is recognized that students have differing interests, needs, and 

abilities. Therefore, course offerings, school activities, and teaching methods shall be planned which will 

provide for individual differences and which will enable each student to develop according to his or her 

capability. Every effort shall be made to help the students experience success in their search for personal 

improvement.  

The goals of education may best be achieved through cooperation and understanding among students, 

parents, faculty and members of the community. The working relationships shall be purposeful and 

business-like with mutual respect for individuals and their ideas, accomplishments and objectives. Each 

person involved in the educational process shall work towards the overall goal of maximum educational 

advancement for each child.  

Therefore, we believe the district goals to be to:  

1. Provide a safe learning environment.  

2. Provide a well-rounded curriculum for teaching students the fundamentals that will prepare them for 

a four-year college, technical college, or the work world.  

3. Provide a learning environment that will maximize the potential of all students.  

4. Provide opportunities to develop each student’s imagination, creativity and constructive and critical 

thinking.  

5. Provide the skill each student needs to become a functioning, self-supporting, productive adult.  

6. Provide opportunities that showcase the importance of a lifelong love for learning.  

7. Provide opportunities to share their own cultures and to be aware of other cultural expressions and 

heritage.  

8. Provide opportunities to develop an awareness of our political system starting at the school level and 

moving through all levels of government.  

9. Provide opportunities to develop knowledge and responsibility concerning global resources.  

10.Provide opportunities for career education and occupational awareness.  

11.Provide the opportunity to develop each individual’s abilities, goals, and self-concept. 



Academic Information 

Cheating and Plagiarism 

Cheating of any kind (plagiarism, forgery, copying another person’s work, allowing another person to 

copy one’s own work, doing another person’s work, creating additional copies of one’s work for 

distribution, intentionally accessing another’s material for personal use, downloading information from 

other sources and presenting it as one’s own, unauthorized use of hard copy or software to develop 

one’s own software) will not be tolerated.  Possible disciplinary actions may include redoing tests or 

assignments, receiving a reduced grade (as low as zero), written referral to office, or any other action 

that a teacher and administration deem necessary and appropriate.  It is expected that all schoolwork 

submitted for the purpose of meeting course requirements represents the original efforts of the 

individual student. 

Contacting Teachers 

All teachers have emails through the school and telephones in every classroom.  Parents are encouraged 

to contact them often.  This information is distributed at open house and is also available via the school 

website and Principal’s office. 

Grading Periods, Progress Reports, Student Records 

Students will receive grades and credits four times per year at the end of every nine-week grading 

period.  The grades on the report cards issued at the nine-week period will be the recorded grade for 

student achievement and will become part of the student’s permanent record.  The progress report can, 

and should, be used at any time during the nine-week quarter when staff have information or concerns 

they wish to share with parents. The progress report will indicate the reason for concern or 

commendation. Teachers are encouraged to communicate with parents on a regular basis. Parents are 

encouraged to reach out to teachers with any questions they might have throughout the course of the 

school year. No parent or student should ever be surprised by the grade received at the end of any 

grading period as proper communication should take place prior to the end of a grading period. 

Homework 

A reasonable amount of homework is part of the educational process and should be expected. Though 

every student is different and should not be compared to others regarding this issue, our programs are 

planned so that if each student makes wise use of their time during regular school hours the amount of 

work outside of school should be minimal.  

Internet/On-Line Services 

The Granton Area School District has developed specific policies regarding student use of the Internet or 

other on-line computer services.  Students in district classes are encouraged to explore the Internet or 

other on-line services for educational purposes under the careful direction and supervision of district 

staff.  All student use of the Internet must be based on specific planned educational purpose and/or 

topic and must take place in a supervised setting such as a classroom, lab, or media center.  School Board 

Policy clearly defines user rules. Students violating those rules may be subject to school discipline, up to 

and including expulsion. 

  



 

Student Promotion/Retention 

As per Granton Area School District Board Policy Code Chapter 10  

The Granton Area School District is dedicated to the total and continuous development of each pupil 

enrolled.  The professional staff is expected to place pupils at the grade level best suited to them 

academically, socially and emotionally.   

Children seem to do their best work in school when they are placed at a grade level with other children 

of their chronological age.  Because of the following factors, it will occasionally be desirable for a child to 

be placed in a grade above or below his/her actual chronological age: 

• Physical maturity 

• Social/emotional maturity 

• Attitudes/work habits 

• Level of academic achievement, particularly in basic skill areas, and in reference to grade level 

outcomes 

• Ability in relation to achievement 

• Attendance patterns 

• Potential benefit/success for the student 

• Previous retention 

• EEN status 

• Extenuating circumstances, if any 

Parents wishing to explore the advisability of retention or acceleration for their child may do so by first 

contacting the teacher of their son/daughter.  The teacher will then initiate a review of the child’s 

records beginning at Step 1 of the guidelines outlined in the rules associated with the appropriate policy.   

Pupils will normally progress annually from grade to grade.  Exceptions may be made only when, in the 

judgement of the professional staff, such exceptions are in the best educational interest of the pupils 

involved.  Exceptions will always be made after prior notification and explanation to each pupil’s parents, 

but the final decision will rest with the school authorities. 

All retention and promotion decisions will follow the guidelines of the following Board Policies: 

 Chapter 10, Section PA, “Fourth, Eighth, and Tenth Grade Advancement Guidelines” 

 Chapter 10, Section Q, “Student Retention - Elementary” 

 Chapter 10, Section R, “Student Acceleration - Elementary” 

 Chapter 10, Section S, “Junior High Promotion and Retention” 

 Chapter 10, Section T, “Student Retention and Promotion - High School (9-12) 

  

  



Attendance Information 

The Board of Education encourages a strong partnership between the home, school, and community. It 

recognizes a positive relationship between good school attendance and success in school and 

employment. If student learning and growth are to take place, parents/guardians, students and school 

personnel must recognize their responsibilities to assure regular attendance. The Board, in recognition of 

the statutory requirements for school attendance and the overwhelming public need for an educated 

society, believes school attendance should take precedence over non-school activities. State law requires 

every child between 6 and 18 years of age to be in school attendance unless he/she: 

1. Is excused temporarily for physical or mental reasons, or other reasons defined by the Board  

2. Has graduated 

3. Has been authorized to attend an alternative educational program; or 

4. Has been excused by his/her parent/guardian prior to an absence in accordance with state law. 

It is the responsibility of any person having under his/her control such a child to ensure regular 

attendance during the full period and hours that school is in session until the end of grading period in 

which the child becomes 18 years of age. Parent/guardian(s) are responsible for notifying the school of 

student absences in accordance with established district procedures. When students are absent, 

parents/guardians assume full responsibility for their child’s activities. 

Student Absence Procedure 

The responsibility for regular school attendance of a child rests upon the child’s parents or guardians. SA 

(School Activity) shall be recorded when a child is physically away from school because he/she is 

participating in school sponsored activities, teacher chaperoned field trips, athletic events, workshops, 

contests, etc. Each teacher shall submit daily attendance reports to the attendance officer on all students 

under his/her charge. 

 All other absences must be cleared with the office and will be excused only if the absence falls within 

the guidelines in board policy. It is the responsibility of the parent and student to provide the office with 

the proper documentation. The parent/guardian or student will have five school days to clear the 

absence with the office.  

Upon the student’s return to school, the student has the responsibility to confer with his/her teachers 

for those classes missed to determine work to be completed. The student may have the number of days 

absent plus one to make up missed assignments/class work to be completed. A longer period may be 

granted by teacher or administrator for extenuating circumstances. 

 Please call the Principal’s Office at 715-238-7175 (ext. 1) with any attendance information.  

Exempt Absences 

Personal Illness - A student who is absent due to illness is to have the parent/guardian contact the 

school the morning of the absence. For these absences to be exempt from, a doctor’s note will be 

necessary. These absences will be recorded as DR and will not impact a student’s attendance count in 

regard to truancy. 



Medical Appointments – A student who has a medical, dental, chiropractic, or other valid professional 

appointment will need to provide documentation of the appointment from the medical facility to have 

the absence be exempt. The absences will be recorded as DR. 

Religious Services – Any student requesting time off for the observance of a religious holiday must bring 

a note from a parent/guardian or have the parent/guardian contact the office prior to the holiday. These 

absences will be recorded as X (exempt). 

Court or Legal Procedures – A court appearance or other legal procedures will require documentation 

from the relevant governing body. These absences will be recorded as X (exempt). 

School Activity – Attendance at special events of educational value approved in advance by the principal. 

These absences will be recorded as SA. 

Truancy 

A student is considered “habitually truant” if they are absent from school without an acceptable excuse 

for part or all of 5 or more days in a school semester. In other words, parents/guardians are allowed 5 

days of “excused” absence each semester, or 10 days each school year, outside of the exempt absences 

listed above. If a student becomes habitually truant, the principal shall follow the following truancy 

steps: 

1. 6 excused absences in a school year 

a.  Letter to parent/guardian giving notice of the student’s total absences. This letter will 

include a statement of the parent’s responsibility under the law to cause the child to 

attend school regularly. 

2. 9 excused absences in a school year 

a.  Letter to parent/guardian giving notice of the student’s total absences. This letter will 

include a notification that the student will be asked to meet with the school counselor to 

discuss attendance. 

b. Student meeting with the School Counselor 

3. 12 excused absences in a school year 

a. Letter to parent/guardian giving notice of the student’s total absences. This letter will 

include a request that the parent/guardian meet with the principal to discuss the 

student’s truancy. This letter will also include a statement of the penalties under the law 

that may be imposed on the parent/guardian if he/she fails to cause the child to attend 

school regularly. 

b. Parent/Guardian meeting with the principal 

4. 15 excused absences in a school year 

a. Referral to Clark County Social Services and Sheriff’s Department. 

Tardies 

Tardiness is a two-way problem. First, tardiness is disturbing to other students and the teacher of the 

class being interrupted. Secondly, tardiness results in a loss of education for tardy students.  Students are 

expected to be in their proper classroom and in their designated seat when the bell rings at the 

beginning of each hour.  Students are responsible for their movement throughout the building and 

planning as to avoid tardiness.  On-time attendance is a result of being late to the building in the 

morning as well as not on time for any scheduled classes throughout the school day. Failure to comply 

with this policy may result in disciplinary action, as deemed appropriate. 



Behavior Expectations 

Manners 

All behaviors exhibited by the individual while at school and school related activities reflect that 

individual and the school.  In our desire to create an environment of mutual respect supported by 

families and community, students are expected to employ common courtesy and good manners.  Words 

such as please, thank you, along with the proper address of staff as “Mr.” and “Mrs.” are expected. 

Loitering 

Any unauthorized person found in the building shall be referred to local law enforcement and 

prosecuted under the proper county ordinances, if they do not leave immediately upon request. You 

must leave the building when the school day is over, unless you are required to stay after - which will 

require you to be under faculty supervision. Any student refusing to comply faces disciplinary procedures 

including detention, restriction from being on campus after 3:30 P.M. and before 8:00 A.M., suspension, 

citation for trespassing, and expulsion. 

Altering Substances: Drugs, Alcohol, Nicotine Vapes, etc. 

Granton School District strictly forbids use, sale, or possession of any illegal substances. The possession 

and/or use or sale of chemicals in our schools, our parking lots, on school buses, at athletic events 

and/or other school sponsored functions is strictly prohibited. School board policy and procedures have 

been established to respond to individuals possessing, distributing, and/or selling alcohol and other 

controlled chemicals/substances or their look-a-like counter parts. Disciplinary action will result if a 

student is involved in use, possession, and/or sale of any altering substances. 

Public Displays of Affection 

Students will be allowed to hold hands. No other physical displays of affection are allowed on school 

grounds. 

Bus Expectations 

What if my son/daughter wants to get off at somebody else’s bus stop?   

• Bring a note signed by BOTH families stating who wants to go where.  All notes must have a 

current date, the child(ren’s) name(s), and a parental signature from both families.  This will 

require advanced planning, but it will help us to keep all children safe.   

Prior to loading - on the road and at school 

• Be on time at the designated school bus stop.  Help keep the bus on schedule. 

• Stay off the road until the bus comes to a complete stop before attempting to board the school 

bus.  Line up in an orderly, single file manner.  For the safety of all, do not rush to get on the bus. 

• If there is no sidewalk or path, you should walk to the side of the road facing traffic to get to the 

bus stop. 

 While on the bus 

• Always Keep the bus safe and sanitary (no open or closed soda, or eating is permitted on the 

bus). 



• Loud talking, laughing, or unnecessary confusion is disturbing to the driver and is not permitted. 

(Boom boxes and radios are not permitted on the bus). 

• Keep head, hands, and feet in the bus at all times. 

• Treat bus equipment as valuable furniture found in your home.  Offenders must pay for any 

damages.   

• Never tamper with the bus or any of its equipment. 

• Keep books, packages, coats, and all other objects out of the aisles. 

• Remain in the bus in case of road emergency, unless directed otherwise by the bus driver. 

• Do not throw anything out of the bus window. 

• Always remain in your seats while the bus is in motion. 

After leaving the bus 

• Cross the road at least 10 feet in front of the bus, but only after checking to be sure no traffic is 

approaching and/or after receiving a signal from the driver that it is safe to cross. 

• Help look after the safety and comfort of small children. 

• Be alert to the danger signal from the driver.  Note: Pre-arranged signal. 

• Riders are not permitted to leave the bus other than regular stops unless school officials have 

given proper authorization in advance. 

Bus Disciplinary Action 

The school bus is an extension of the classroom. The first responsibility of our school bus drivers is to 

make sure that every student gets to school and back home safely. To do this, the students must be on 

their best behavior every time they set foot on a school bus no matter if it is for a daily route or an extra 

activity. Every driver has the ability to handle behavior issues as they happen. If students are 

misbehaving, the driver may assign all students to a specific seat, ask the child to move to a different 

seat, or use a seatbelt to stop the unwanted behavior. If the behavior continues, the driver can refer the 

student to the principal for disciplinary action.  

1st Reported Offense: Discipline slip given to Principal’s Office, parent contacted, dealt with according to 

level of behavior.  

2nd Reported Offense: Discipline slip given to Principal’s Office, parent meeting, minimum 1 day off the 

bus.  

3rd Reported Offense: Discipline slip given to Principal’s Office, parent meeting, any additional reported 

offenses—minimum 3 days off bus.  

When the driver needs to discipline a student(s), he/she will select a safe place to pull the bus off the 

road so that this can happen. If the behavior escalates to a level that makes the driver feel he/she cannot 

complete their route safely for themselves or the students, he/she may also call 911 and request a police 

officer come to that location and remove a student. 

Prohibited Items 

Problems arise each year because students bring articles which are hazards to the safety of others or 

interfere in some way with school procedure. Such items include, but are not limited to: toy guns, water 

pistols, water balloons, bean shooters, sling shots, knives, hardballs, laser pointers. The items if brought 

to school as playthings are undesirable and will be confiscated. Parents are requested to help children 

understand the necessity for such regulations. Boom boxes, radios, personal/portable compact disc 



player, and TVs are not permitted. Cell phones, pagers, iPods, MP3s or other electronic devices are not to 

be used in the classrooms. 

Cell Phones 

In accordance with 2025 Wisconsin Act 42, the use of cell phones and other electronic devices will not 

be allowed. 

Any use of cell phones or other electronic devices during the school day is prohibited. Any violation may 

result in confiscation of the device and/or disciplinary action as deemed appropriate by the classroom 

teacher and/or administration. 

Student/Staff Interactions 

All interactions between staff and students must be professional, respectful, and appropriate at all times. 

Staff should communicate with students using school-approved channels. Any concerns about 

interactions should be reported to administration. 

The act of physically assaulting any member of the school staff is harmful to the school environment. 

Disciplinary action will result in automatic suspension and may result in recommendation for expulsion 

to the school board and police referral as a felony offense. 

Vandalism and Theft 

The citizens of the Granton Area School District, including your parents, have provided you with an 

excellent facility containing excellent buildings and modern equipment. It is your duty to help maintain 

the appearance of the school. Anyone found willfully damaging school property would be required to 

pay for the damage and/or replacement of any item. That student may be suspended from school or 

possibly expelled. Any students who are caught stealing or destroying either school property, or a fellow 

student’s property, will be required to pay for the loss and face suspension from school with the 

possibility of expulsion. Appropriate authorities will also be notified, and the strongest legal action will 

be taken. Parents of the parties involved will also be notified. 

Animals at School 

Pets can be educational, however, pets in school can also be distracting. Students are not to bring pets to 

school unless requested by the teacher as part of a unit or unless the student has made specific 

arrangements with his/her teacher and has approval from the principal. Usually, parents will be 

requested to bring the pet to school and take it home again when it has fulfilled its purpose in the 

classroom. 

Recess 

Weather permitting, and if their behavior allows, all students will be required to go out for recess.  The 

only acceptable reason for a student remaining indoors is a written excuse from a physician indicating 

the medical reason for exclusion.  This excuse should indicate the period involved and any other 

restrictions placed on the student.  Generally, the rule of thumb is that if the student is well enough to 

be in school, he/she is well enough to participate in recess.  Coats are required of all students if the 

outside temperature is below 50 degrees.  During the winter months, appropriate outside clothing is 

required.  As a general policy sleds are not to be brought from home; however, the roll up sleds may be 

allowed.  Please check with the classroom teacher as winter begins. 



Juvenile Citations/Police Referrals 

Wis. Stat. § 118.124 (Wisconsin Act 12, 2023) places our student within the age bracket to receive 

citations/fines for breaking laws within the schools. Examples of incidents where citations may be issued 

include theft, smoking, possession of cigarettes or tobacco, truancy, harassment, profane language, 

fighting and disorderly conduct. The revised statue also allows for mandatory court appearance where 

the judge sets the fine amount for certain offenses. We want students and parents to be aware this is 

another option in dealing with students who choose to disrupt the school.  

When violations of state laws or municipal ordinances occur, or when students or parents/guardians 

refuse to work within the established policies of the district and school, or where security of person or 

property appears to be in jeopardy, we will involve the police as we have a responsibility to provide all 

members of our educational community with a safe school. Acts that are illegal under Criminal Code of 

Wisconsin are reported to the police. This referral does not replace the application of school disciplinary 

action for the same incident.  

Suspensions/Expulsions 

A suspended student, whether in school or out of school, shall not be denied the opportunity to 

complete course work missed during the suspension period and is expected to complete the work during 

suspension. In all cases of suspension, pupils can be readmitted only upon fulfilling the requirements set 

down for his/her return and with permission from the Principal or District Administrator.  

The power to expel a student from school rests with the Board of Education. The school board may expel 

a pupil from school whenever it finds the pupil guilty of repeated refusal or neglect to obey the rules, or 

finds that pupil knowingly conveyed or caused to be conveyed any threat or false information concerning 

an attempt or alleged attempt being made or to be made to destroy any school property by means of 

explosives, or finds that the pupil engaged in conduct while at school or while under the supervision of a 

school authority which endangered the property, health or safety of others, or finds that  a pupil while 

not at school or while not under the supervision of a school authority engaged in conduct which 

endangered the property, health or safety of others at school or under supervision of a school authority 

or endangered the property, health or safety of an employee or school board member of the school 

district in which the pupil is enrolled, and is satisfied that the interest of the school demands the pupils 

expulsion. Conduct that endangers a person or property includes making a threat to the health or safety 

of a person or making a threat to damage property.  

School Functions 

It is important to remember that school activities occurring after the regular school days are considered 

an extension of the school day, and school rules, guidelines, and consequences apply. Such activities may 

include but are not limited to the following: Athletic events, dances, homecoming activities, formals, 

graduation, music and drama performances, and other school sponsored events. 

Searches 

Desks, lockers, books, and equipment loaned to students remain school property while in possession of 

the students. Such property is provided for the convenience of the students and shall be used only for 

authorized school purposes. Lockers are not safe deposit boxes. Granton Schools cannot guarantee full 

security for items stored in lockers. Students that suspect their lock is malfunctioning or that another 

student knows their combination should report it to the office so that a new lock/combination can be 

https://dpi.wi.gov/sites/default/files/imce/sspw/pdf/118.124_School_Guidance.pdf


provided to the student. Only locks issued by the school may be used on lockers. Personal locks will be 

cut and removed by school personnel. The school district is not responsible for any items taken from a 

student locker even if it is locked. Students are expected to clean their lockers and remove all tape, 

photos, etc. at the end of the school year. 

 Other pertinent information relating to searches: 

• Student lockers are provided for the use and convenience of students but remain under the 

jurisdiction and control of the school authorities. If inspection of lockers, either individually or on 

a group basis, is deemed necessary, such inspections can and will take place by school 

administrators or their designee. If a locker is used to store personal items (coats, purses, school 

bags, tec.) those items may also be inspected. 

• When a locker is occupied anywhere in the building, it is understood that the occupant assumes 

all responsibility for contents therein. The Board of Education and its employees cannot be liable 

for losses that may occur. To protect their locker contents, the Board highly recommends that 

students use combination locks, which are available upon request. Personal locks of any type are 

not permitted. If the lock is ruined, lost, or not turned into the office at the end of the school 

year, the student will be responsible for the cost of the lock. The school authorities reserve the 

right to use drug dog inspections of student lockers. 

• Student parking is provided on school grounds for the use and convenience of students but 

remains under the jurisdiction and control of school authorities. If inspection of vehicles, either 

individually or on a group basis, is deemed necessary, such inspections can and will take place by 

school administrators or their designee. The school authorities reserve the right to use drug dog 

inspections of the parking lot. 

 Arrival Expectations 

Students will be allowed to enter the building starting at 7:30am. Any student arriving before 7:30 must 

sit quietly in the vestibule until the doors open. Students are not to walk on the landscaping at the 

school entrance. 

Food/Drink Expectations 

Students will not be allowed to bring soda, energy drinks, or other caffeinated or high sugar drinks to 

school. These drinks will be confiscated. 

Dismissal Expectations 

Students will be dismissed from the upstairs entrance doors at the conclusion of the day. Students are 

expected to respect school property and drive safely. 

Dress Code Expectations 

Students are not allowed to wear the following: 

• Clothing endorsing inappropriate words, pictures, or logos. 

• Coats, hats, hoods, or any other headgear. Hats can be worn with administrative approval for 

specific dress days. 

• Any type of gloves in the building 

• Sagging pants 



• Clothing with exposed stomach, chest, back, buttocks, or undergarments. Top straps must be 

two inches. 

• Off the shoulder, spaghetti straps, crop tops, strapless, low cut, sheer or lace tops, or any style 

tope that provides minimal coverage. 

• Skirts/shorts that are not mid-thigh length. 

• Jeans with large rips or holes that could not be cut into approved shorts length. 

• In addition, any clothing that does not fit appropriately and/or causes a distraction to the 

educational environment. 

Anti-Bullying Policy 

It is the responsibility of all staff, students and community members of Granton Area School District to 

ensure our school is a safe, caring place where everyone is respected and no one is bullied.  

Bullying occurs when someone repeatedly, with words or actions, hurts, frightens, threatens, or leaves 

someone out on purpose. Some examples of bullying include the following incidences that are repeated 

over time:  

• Pushing, hitting, kicking, or throwing things at someone 

• Constant name calling or teasing 

• Threatening to hurt someone 

• Always leaving someone out on purpose 

• Spreading rumors about someone, including cyber-bullying on social media 

Students who believe that they have been bullied, or have seen another student being bullied, should 

immediately report the problem to a teacher or another staff member. Any parent who becomes aware 

of a bullying incident should report it to a teacher or school administration. The Granton Area School 

District Bullying/Harassment Form can be found on our district website at the following link:  

https://docs.google.com/forms/d/e/1FAIpQLSfnvGBHZ5Tyq8cSpntYdEo5h6dueDpIrT8nD3Rf7dhcO7v7NA

/viewform 

After an investigation, Granton administration can take any of the following steps when a student is 

found to have violated the Anti-Bullying Policy: 

• Meeting with student 

• Notification and meeting with parent/guardian 

• Write up and level the behavioral infraction in accordance with our discipline referral procedure 

• Removal from school resulting in ISS or OSS, if bullying continues 

• Restitution for behavior and Behavioral Intervention Plan 

 

General Information 

Accidents 

Every accident in the school building, on the school grounds, or at any athletic event sponsored by the 

school must be reported immediately to the person in charge and to the school office. The teacher 

supervising the activity must fill out an accident report form that can be acquired in the office. 

 Accident Benefit Plan/Insurance: 

https://docs.google.com/forms/d/e/1FAIpQLSfnvGBHZ5Tyq8cSpntYdEo5h6dueDpIrT8nD3Rf7dhcO7v7NA/viewform
https://docs.google.com/forms/d/e/1FAIpQLSfnvGBHZ5Tyq8cSpntYdEo5h6dueDpIrT8nD3Rf7dhcO7v7NA/viewform


The school participates in an accident benefit plan. All injuries to students are to be reported to the 

school office immediately. Authorization for treatment forms, including arrangements for medical 

treatment, will be completed by parents(s)/guardian and kept on file in the school office. It should be 

remembered that this coverage only supplements your family’s health and insurance coverage. It will not 

extend payment for bills paid by your own insurance. All athletes need to be aware that they can 

purchase supplemental insurance. 

Child Abuse/Neglect 

Any teacher, administrator, counselor, psychologist, social worker, or other certified school staff member 

who suspects that a child has been, may be, or is being abused or neglected, is required by law to 

immediately report such suspicions. These suspicions, true or not, will be reported to social services that 

will do the investigating. The school’s legal obligation is to report the matter. 

Concerns/Chain of Command 

Our society has a “chain of command.” If you experience a problem of some kind at school with another 

student, teacher, parent, coach, etc. please go to the root of the problem and work your way up from 

there. Calling the principal to address an issue with a teacher, when the teacher has never been 

contacted, is not the proper way to handle the problem. Contacting the teacher first is the appropriate 

step. 

Fees and Fines 

• Fee - Some courses require the student to purchase materials for projects that they will keep. 

Students are subject to fines for library books, textbook abuse, lost materials, and breakage. All 

student fees and fines must be paid before the student will be cleared for the school year. 

• Textbook Fee/Fine -Student may be charged replacement costs if the materials are lost or 

defaced. Simply, once given the book, or item in question, the student is responsible for its 

return in a very similar condition to when it was issued. Students may be fined for damages to 

textbooks that are above and beyond routine wear. Students are encouraged to write their name 

in the space provided inside the cover and also place a book cover on all of their textbooks to 

serve as added protection. The classroom teacher will record all pertinent information including 

the number and condition of the book at the time of issuance. Should a student be fined for a 

textbook upon signing out with their instructor, the student will a) be told of the fine, b) the 

teacher will attempt to contact the parent by phone to inform them of  the fine as it may be 

substantial, and c) the fine information will  be written on the students sign-out sheet. The 

School Board believes that textbooks have a quality use for seven years. Any book that is not 

fined for replacement will be levied a fine that will be prorated. 

• Locker Fines – Lockers are the property of the school and are not to be written on or in. Any 

Student that places tape, stickers, or other material to the inside or outside of the locker is 

responsible for its removal. Students who fail to clean all markings and materials from their 

locker, do not check out appropriately at the end of the year or simply do not clean out their 

locker(s) will be assessed a cleaning fee of $10.00 per locker; including Phy. Ed. Lockers. 

Field Trips/Chaperones 

All chaperones are subject to background checks. If other parents wish to attend field trips, they must do 

so at their own expense. All school policies are in place while students and staff are off school grounds 

for a school related activity.  



Fund-Raising 

Students are responsible for all funds collected on behalf of an organization. A fund-raising form must be 

completed for all fund-raising activities and approved by the principal before any fund-raiser can take 

place. The audit form must be completed at the conclusion of the fund-raiser.  All fund-raising monies 

are to be placed in the school safe and at no time left in the teacher’s/advisor’s classroom. No 

organization shall spend money for any purpose until written approval is given by the class or club 

advisor(s). Proper procedure must be followed in depositing money in a class or club account or 

obtaining a check for payment of due bills. Check with the office for informational procedure. All class or 

club funds will become the property of the school district one year after a class graduates and one year 

following the dissolving or disbanding of a club or organization. 

Leaving School Grounds 

All students are required to sign in and out of the high school office when entering or exiting the school 

building during school hours.  All students should only enter and exit the building through the main high 

school entrance. Granton High School is a closed campus. Upon arrival in the morning, students may not 

leave the building without permission. If it is necessary to leave school during the day, a student must 

present a note from a parent indicating the reason for the request. Each request will be handled 

individually. 

Medication 

Efforts are to be made to avoid medication administration at school. Medication, prescription or over the 

counter, must be maintained in the high school office. Medication administered by the office must have 

a Parent/Guardian Medical authorization form sent with medication. If the medication is prescribed, a 

doctor’s form is also required.  

 At no time are school staff to distribute medications of any kind, including aspirin, to a student 

without a signed parent authorization form that is on file with the office. The school will assume 

responsibility for: 

• Being aware of students who are on medication. (It is the parent/guardian’s responsibility to 

inform the school if their child is in possession of prescription drugs while at school.) 

• Checking the type, dosage, and purpose of these medications. 

• Appointing an appropriate person to assist in administering medication. 

• Keeping accurate and confidential records of pupils receiving medication. 

• Providing a safe place to keep medication. 

If your child is to receive medication at school, the following must be on file: 

• A medication administration order from the physician, if it is a prescription medication. 

• A completed school medication form signed by the parent (available in the office). 

• All prescription medications must be in a properly labeled bottle with the following information: 

Name and phone number of pharmacy 

Physical Education – Medical Exemption 

Students who temporarily cannot participate actively in the program must present their physical 

education teacher with a written excuse from a licensed physician or doctor. It is the student’s 

responsibility to return to active participation at the prescribed time on the medical excuse. Students 



who are unable to participate may remain with the physical education class or may be temporarily 

scheduled into a study hall until the student is able to return and participate in physical education. To 

receive medical exemption for physical education a student must face scheduling conflicts that do not 

allow the credit requirements to be met because of medical conditions that were/are beyond the 

individual’s control. However, should the students’ schedule allow for the scheduling for physical 

education the course must be taken. 

School Board Meetings 

Unless announced otherwise, school board meetings are held on the second Monday of every month in 

the Library/IMC at 6:45pm. If you have something you wish to discuss at a board meeting, please contact 

the district administrator to discuss the items as it may be placed on the agenda. Your attendance is 

encouraged as only informed citizens can make an informed decision. 

Teacher Qualifications 

It is required by federal law that you are given access to information regarding the qualifications of 

teachers within the Granton Area School District. You might have questions, such as: 

• Is my child’s teacher licensed to teach the grades or subjects he/she teaches? 

• Has the state waived any requirements for my child's teacher? 

• What was the college major of my child’s teacher? 

• What degree(s) does my child’s teacher hold? 

• Are there instructional aides working with my child? If so, what are their qualifications? In 

Wisconsin, all teachers are required to have at least a bachelor’s degree. If you are interested in 

seeing the state qualifications for your child’s teacher, you may contact the school or check the 

Wisconsin Department of Public Instruction’s website at 

www.dpi.state.wi.us/dpi/dlsis/tel/liserach.html. 

Title 1/Parental Involvement 

As per Granton Area School District Board Policy code Chapter 9: Section M 

The Granton School Board recognizes the importance of parent/guardian input into the education of 

their children. The Board further recognizes parent participation in the design and implementation of the 

district’s educational curriculum to allow for comprehensive programs for their children.  As evidence of 

the school board’s commitment to parent involvement in Title I, we are adopting the following activities 

as a response to regulation 200.53 of May 19, 1986, Federal Register.  

The Granton School District designates the Title 1 teachers to coordinate parent activities in order to 

ensure that parents of the children being served have an adequate opportunity to participate in the 

design and implementation of the Title I Project. 

The following activities will be adopted:  

· Training parents to promote the education of their children at home 

· Facilitating volunteer or paid participation by parents in school activities 

· Designating LEA parent coordinators 

· Holding an annual meeting of parents of all eligible Title I students 



· Implement and review the school-parent compact 

· Provide parent representation during school wide committee meetings 

Visitors and Dances 

Due to safety concerns, students are not allowed to bring visitors to school. Parents are encouraged to 

attend and are welcome at all times. However, parents must check in at the office as is policy for any 

visitor to the school. Students coming to a school dance are to stay in the building where the dance is 

being held. Those leaving the building without special permission will not be permitted to return. Any 

disorderly conduct at a dance or extracurricular activity will result in that student being removed from 

the facility and additional consequences may follow, including referral to law enforcement. 

**Please note, policies may be revised during the course of the year** 

Please contact us with any questions. 

Thank you for your partnership in  

your child’s learning! 

Go Bulldogs! 

 



Granton Area School District Collaboration Proposal 
 

Point #1 
Music Teachers 

- Working with Neillsville for band and choir last year gave our students and opportunity to be 
part of a larger group making their participation more meaningful. 

- We have a teacher this year who will be teaching our K-12 students. 
o We would like to have our teacher work with your teachers for middle/high school 

band and choir. 
o We would like our teachers to select music together so that all the students could do 

concerts together. 
o Granton is willing to transport our students to some practices before the 

performances so that all the students can hear the pieces together. 
▪ This would give more numbers to the groups 
▪ Would allow our music teacher to have some partners 

o Would like to have a concert held in Granton. 
 
Point #2 
Technical Education 

- Granton students are interested in Technical Education classes, equipment, and space for 
classes  

- Request that our interested students be allowed to take tech ed classes part-time at 
Neillsville.   

o Choose options for either morning or afternoon classes 
o Would like the possibility of having our students stay to take 2 courses so that the 

transportation is more cost effective. 
 
Point #3 
Agriculture Education  

- Granton Agriculture Teacher offers a variety of courses and would be willing to add 
interested students to these sections.  (Courses may be different depending on the 
semester) 

- Agriculture courses offered by our department 
o Forestry – (3 levels offered) tree identification, management, and fire 
o Landscape Management – design, maintenance, and installation 
o Advanced Landscape Management – continuation of previous course 
o Agricultural Affairs – controversial topics in agriculture 
o Career Leadership – job interviews, resumes and cover letters, parliamentary 

procedure 
o Natural Resources – soils, water, and conservation 
o GPS/GIS – compass and navigation, legal land descriptions, geocaching 
o Aquaculture – fish production, anatomy, raise tilapia in classroom 
o Feeding America – food production, cooking 
o Personal Leadership – public speaking and parliamentary procedure 
o Ornament Horticulture – same content as General Horticulture 

- Courses offered that also count for .5 credit of science 
o Vet Science – body systems of animals such as reproductive, circulatory, and 

skeletal 
o Food Science – chemistry of food and an overview of food production 
o Plant Science – cells, plant anatomy, and plant care 

- Dual-Credit Courses through Mid-State Technical College (grades 10 – 12) 



o General Horticulture – greenhouse production, propagation, organize plant sale 
o Fish, Forestry, and Wildlife – six weeks covering each topic: fish, forestry, and 

wildlife 
o Going Green – alternative energy 

 
Point #4  
SMART Lab 

- Granton offers a state-of-the-art SMARTlab space and would be interested in a partnership to 
expand STEM opportunities by offering the SMARTlab as a shared learning space where teachers 
can lead classes with students from both districts, fostering collaboration, innovation, and hands-on 
learning experiences.  

- Provide educators with a flexible learning space that complements classroom instruction and allows 
students to extend learning through exploration, invention, and hands-on application. 

- Provide students with hands-on, project-based and future-focused learning experiences in a 
customized SMARTlab environment where students can design, build, test, revise, and collaborate 
while inspiring creativity, innovation, problem-solving, and STEM exploration. 

- Engage students in authentic STEM experiences through access to advanced equipment and 
innovative technology, including a 3D printer, a laser cutter, a desktop CNC machine, Padcaster 
with green screen technology, Pi-Top robotics kits, RoboMaster robotics, and drones. 

- Explore emerging technologies and engineering concepts across all grade levels through hundreds 
of interactive learning kits focused on Mechanics & Structures, Communication & Media Arts, 
Scientific Data & Analysis, Environmental Technology, Circuitry & Electronics, Software 
Engineering, Manufacturing Technology, Robotics & Control Technology. 

 
Point #5 
Sports 

- After next year, we would like to co-op all our sports with one district and would like you to 
consider this opportunity. 

- We would be willing to hire coaches and pay for a portion of the programming based on the 
number of students who participate. 

- Share an Athletic Director. 
 
Point #6 
Fieldhouse/Gym space 

- Granton would be willing to host the elementary sports programs  
- Practices could be scheduled earlier  
- Would have space for weekend tournaments if needed 
- Joint teams 

o Starting in 3rd grade have both districts’ students together  
o Build relationships earlier and build skills earlier 
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