
Agenda of Regular School Board Meeting

The Board of Trustees
Lakeland Joint School District No. 272

A Regular School Board Meeting of the Board of Trustees of Lakeland Joint School District No. 
272 will be held Monday, June 13, 2016, beginning at 6:00 PM in the Administrative Offices, 
15506 N. WASHINGTON ST., RATHDRUM, ID 83858.

The subjects to be discussed or considered or upon which any formal action may be taken are as 
listed below. Items do not have to be taken in the order shown on this meeting notice.  

A.  Call to Order 5:00 p.m.
B. Swearing in Rena Olmstead for Trustee Zone 1
C. Executive Session per Idaho Code 74-2016 (1)(b)
D. Student 2016-H-5:00 p.m.
E. Student 2016-K-5:30 p.m.
F. Welcome Visitors/ Pledge of Allegiance 6:00 p.m.
G. Approve Agenda- Amendment to the Agenda adding Action Item#22 entitled 
 "Approve/deny Amended Resolution for Revenue Anticipation Note 2016A with Wells 
Fargo Bank as presented"
H. Budget Hearing FY 2016-2017-6:00 p.m.

1. Administration Presents
2. Public Comment
3. Close Budget Hearing

I. Consent Agenda
1. Minutes of Previous Meeting(s)- Regular Meeting of May 9, 2016 and 
Special Meeting of May 17, 2016
2. Regular and Special Bills

J. Report and Presentation Agenda
1. LEA
2. Visitor Presentations
3. Public Comment 

(Each speaker will be asked to limit their remarks to no more
than three minutes. Please see the Public Comment sign-in sheet and Policy
#1520 for proper procedure in addressing the Board during Public Comment).
 
4. Staff Reports

a. Dave McDowell-Financial
b. Lisa Sexton

K. Action Items
1. Approve/deny the 2016-17 Budget as presented
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2. Approve/deny notices of resignations or retirements
3. Approve/deny the recommended individuals as presented for new hire
4. Approve/deny the ratification of the 2016-17 Negotiated Agreement as 
presented
5. Approve/deny the Certified Staffing List for the 2016-17 School Year
6. Approve/deny the Classified Staffing List as presented for 2016-17- PLEASE 
TABLE THIS ITEM
7. Approve/deny the Classified Salary Schedule for 2016-17-PLEASE TABLE THIS 
ITEM
8. Approve/deny Re-hiring the Assistant Principals and 1 
year Administrators recommended as presented
9. Approve/deny Re-hiring Administrator on 2 year contract
10. Approve/deny Summer School Stipends
11. Approve/deny the recommended funds transfer
12. Approve/deny transferring $10,000 donated by the Coeur d'Alene Tribe 
to the Lakeland Education Foundation
13. Approve/deny Renewal Agreement Number Two with Compass Group 
USA, Inc. as presented
14. Approve/deny 5 Year Service Agreement with Ednetics as presented
15. Approve/deny Attendance Policy #3050
16. Approve/deny to expel Student 2016-H
17. Approve/deny to expel Student 2016-K
18. Approve/deny Alternate Authorization for Special Education
19. Approve/deny Timberlake and Lakeland High School students as presented to 
graduate using the Lakeland School District Alternative Route to Graduation
20. Approve/deny the Fall Athletic Schedules for Lakeland and Timberlake 
High School
21. Approve/deny Administration's recommendation for Leadership money 
as presented
22. Approve/deny Amended Resolution for Revenue Anticipation Note 
2016A with Wells Fargo Bank as presented

L. Discussion Items
1. Discipline Reports
2. Re-Naming Food Service to Nutrition Services

M. Executive Session as authorized by Idaho Code 67-2345 (c) and Idaho Code 74-206 
(b)

1. Negotiations
2. Personnel
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5:00 p.m. Special Meeting 

 

LAKELAND JOINT SCHOOL DISTRICT NO. 272 
Meeting Location 

LAKELAND JOINT SCHOOL DISTRICT ADMINISTRATIVE OFFICES 

                                                 15506 N Washington Street 

                                                       Rathdrum, ID 83858 

 

 

A. Call to Order 5:00 p.m. 

 

Call to order at 5:02 p.m. 

 

B. Welcome Visitors/ Pledge of Allegiance 5:00 p.m. 

 

Chairman Brown welcomed all that were present and led in the pledge. 

 

C. Approve Agenda 

 

Motion was made by TRUSTEE SHAFER and seconded by TRUSTEE WALLACE to approve 

the agenda as presented.  Hearing all ayes, motion carried.  

  

D. Executive Session per Idaho Code 74-206 (1) (b)  

 

Motion was made by TRUSTEE SKUBITZ and seconded by TRUSTEE SHAFFER to go in to 

Executive Session per Idaho Code 74-2016 (1)(b) in order to conduct a student hearing and to 

listen to a personnel issue.  Upon a unanimous roll call vote of all Trustees present the Board 

entered Executive Session at 5:03 p.m. 

 

In addition to the Trustees the following personnel were present: 

Brad Murray, Superintendent 

Lisa Sexton, Asst. Superintendent 

Becky Meyer, Incoming Superintendent 

Georgeanne Griffith, Director of Information Systems 

BOARD MEMBERS PRESENT ADMINISTRATION PRESENT 

Chairman Larry Brown (Zone 5)  Superintendent Brad Murray 

VACANT (Zone 1) Assistant Superintendent Lisa Sexton 

Trustee John Shaffer (Zone 2)  Director of Business & Operations Dave McDowell 

Trustee Tim Skubitz (Zone 3) Clerk Brook Cunningham 

Trustee Brian Wallace (Zone 4)   
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Brook Cunningham, Clerk 

 

 1.  Hearing-Student 2016-J-5:00 p.m. 

 

Neither the student nor the parents appeared as requested for this hearing. 

  

 2.  Personnel  

 

At 5:32 p.m. the Board listened to a personnel issue. 

 

 3.  Student Issue 

 

At 5:44 p.m. the Board concluded with this item. 

  

 4.  Hearing-Student 2016-I-5:40 p.m. 

 

At 5:44 p.m. Chris McDougall, along with Student 2016-I, parent, brother and sister and law 

entered Executive Session. 

 

The aforementioned individuals exited at 6:07p.m. 

 

The Board adjourned Executive Session at 6:10 p.m. 

 

E. Zone 1 Trustee Vacancy Interviews  

 1.  Interviews 

Rena Olmstead and Randi Bain are the only two applicants for the vacated position.  The Board 

interviewed each applicant in an open forum alternating turns from each applicant. 

 

Trustee Skubitz-Why do you want to be a Board member? 

-Olmstead commented that she wanted to serve the community.  She has been a small business 

owner and parent within the community.  She feels she offers diversity. 

-Bain commented that she would like to be involved in the district.  She has a daughter in school 

district and the schools are already a big part of their lives.  She feels she offers great 

organizational skills. 

 

Chairman Brown asked what is the proper role of a Board member? 

-Bain- She feels listening and being an open ear; hearing all sides and making a fair decision. 

-Olmstead- Being an advocate of all parties and make a fair decision based on everyone 

involved. 

 

Trustee Wallace- How deep in the weeds should you get in these issues? What is the line 

between Administration and the Board? 

-Bain- She stated this is something she would need to learn but listening is important. 

-Olmstead stated she is bound by board policy and needs to follow board policy by what we can 

and cannot do. 

 

Trustee Wallace-What is the basic purpose of public schools? 

-Olmstead replied to educate our students to become productive members of society. 4
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-Bain replied that the purpose is to prepare our kids for the workforce or college; to prepare for 

real world. 

 

Trustee Shaffer- How do you approach a controversial issue and handle if it is opposed by your 

constituents? 

-Bain commented she would go off based on her knowledge of the situation. 

-Olmstead responded that she would follow her constituents as long as it went with board policy. 

Trustee Skubitz then threw out the Common Core as an example.  

-Bain stated she would make an effort to understand as much about that situation so she can 

explain why she voted the way she did. 

-Olmstead commented the town hall meetings have been valuable because they do provide 

education.  She would then go back to board policy and follow state mandates, still listening to 

her constituents and getting their input. 

 

Trustee Skubitz- What personal experience qualifies you to be a School Board Member? 

-Olmstead commented that she works at North Idaho Stem learned about 504’s because of her 

son with special needs. 

-Bain replied that her daughter is a 7th grader and also went to Twin Lakes Elementary.  She got 

to know what they are doing 1 on 1 and has 2 step children in the district.  She is also an active 

member of the community. 

 

Chairman Brown informed the school district has a long range plan; how would you like to see it 

in the future? 

-Bain commented getting the community involved, programs for the kids, and  fostering 

partnerships with businesses. 

-Olmstead stated she would like to increase Science, Technology, and Math.  The tech centers 

and engineering jobs are huge and our future. 

 

Trustee Wallace- What will you do to become effective as a Board member? 

-Olmstead said she would educate herself on issues and policy. 

-Bain stated she would get training to learn the position. 

 

Trustee Shaffer asked what specific changes would you want to make to policies? 

-Bain responded that she does not have any at this time; she would need to know more about 

them.  

-Olmstead commented the Lakeland Way is at the top but she would like to see more Science 

and Technology. 

 

Trustee Skubitz- What is your view of the respective roles of the board, the superintendent, and 

teachers in the development and selection of classroom curricula, textbooks, etc 

-Olmstead responded that it needs to be team work as well as looking at different vendors. 

-Bain replied that everyone needs to work as a team and collaborate. Teachers are the ones with 

the kids every day. 

 

Chairman Brown- Describe your experience and/or understanding of school district revenue 

sources and expenditures. 

5
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-Bain commented that she has worked in government accounting for 8 years now and 

understands things that a typical tax payer might not understand. 

-Olmstead commented that she is willing to learn but has very little understanding. 

 

Trustee Wallace- What is your opinion of the current school district policies towards students 

with special needs, i.e., mainstreaming behavioral problem students, English as a second 

language, breakfast programs, students who face the problems of poverty, family problems, etc.? 

-Olmstead responded that students with special needs, should be given opportunity. The school 

district allowed her son to be mainstreamed with others but a violent student needs to be kept 

secluded in order to keep everyone protected.  She also commented that Free and Reduced is 

sometimes the only meal a student may get.  There needs to be some understanding of what is 

going on with that individual student.  

-Bain commented that the district needs to offer the kids resources and advocates to help them, 

whether it is talking to them about bullying or other hardships. 

 

Trustee Shaffer- You are out in public and you are approached by an angry parent regarding a 

student/school/employee issue.  How would you handle that parent? 

-Bain stated she would inform them that she would love to talk to them but she is bound by 

policies as a school board member but can request time before the board. 

-Olmstead said she would recommend they follow the proper chain of command. 

 

Trustee Skubtiz asked both candidates if they understood the time and commitment of a Board 

member?  Bain commented that she does understand meetings will be added on. Olmstead said 

she is also aware of the sub committees. 

 

Chairman Brown asked if there were in questions from the audience at that time.  

Incoming Superintendent Dr. Becky Meyer asked if the candidates have read through the policies 

and do they understand how the working relationship between the Board and the Superintendent 

should be.  Both candidates acknowledged they were aware.  Bain further commented that she 

would hope the Superintendent would be open minded in listening to the opinions of the Board.   

 

Interviews concluded at 6:45 p.m. and Chairman Brown called for a short recess. 

 

 2.  Board vote for Trustee 1 vacancy appointment and declaration of appointment 

At 7:07 p.m. the Board reconvened.  At that time the Board voted by ballot and Chairman Brown 

read out loud each vote to be recorded within these minutes herewith. 

 

Trustee Wallace- Rena Olmstead 

Trustee Shaffer- Rena Olmstead 

Trustee Skubitz- Randi Bain 

Chairman Brown- Randi Bain 

 

Due to a tie a coin was tossed in which Rena Olmstead won the toss. 

 

Per Idaho State Statute Rena Olmstead will take oath for Trustee Zone 1 at the next regular board 

meeting scheduled for June 13th. 

 

  6
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F. Budget Workshop 

 

Dave McDowell provided a handout with projected revenues. 

 

Trustee Wallace expressed concern about budgeting on flat enrollment. 

 

Brad Murray reported the District up in enrollment by 40-50 kids right now year to date. 

 

Further discussion took place. 

 

The handout has been made a part of these minutes herewith. 

      

G. Action Items  

 1.  Approve/deny to expel Student 2016-H 

 

No action taken. 

 

 2.  Approve/deny to expel Student 2016-J 

 

Motion was made by TRUSTEE SKUBITZ and seconded by TRUSTEE SHAFFER to expel for 

the remainder of this school year with re-admittance into summer school with standard 

conditions set forth by the Board however, including a UA for this student. Additionally, Student 

2016-H would need to come before the board in August prior to re-enrollment.  Hearing all ayes, 

motion carried. 

 

 3.  Approve/deny to declare Student 2016-I a Habitual Truant 

 

Motion was made by TRUSTEE WALLACE and seconded by TRUSTEE SHAFFER for 

Administration to monitor this student for the remainder of the year; if there are an additional 2 

consecutive absences this year then the student and the parent will be reported to the prosecutor. 

Hearing all ayes, motion carried. 

 

 4.  Approve/deny Policy #3345 Use of Restraint, Seclusion and Aversive Techniques for 

Students (wave first read) 

 

Motion was made by TRUSTEE SKUBITZ and seconded by TRUSTEE WALLACE to approve 

the policy as presented.  Hearing all ayes, motion carried. 

 

  

 5.  Approve/deny Timberlake High School's request to use District Football Equipment 

while participating in the Eastern Washington Football Camp June 22- June 24, 2016 

 

Motion was made by TRUSTEE SHAFFER and seconded by TRUSTEE SKUBITZZ to 

approve.  Hearing all ayes, motion carried. 

  

 6.  Approve/deny Administration's recommendation for District Teacher of the Year 
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Motion was made by TRUSTEE SKUBITZ and seconded by TRUSTEE SHAFFER to approve 

Administration’s recommendation for District Teacher of the Year.  Hearing all ayes, motion 

carried. 

  

 7.  Approve/deny Administration's recommendation for new hires 

 

Motion was made by TRUSTEE WALLACE and seconded by TRUSTEE SHAFFER to approve 

the new hires as recommended.  Hearing all ayes, motion carried. 

  

 8.  Approve/deny Resignations/Retirements/Leaves  

  

Motion was made by TRUSTEE SKUBITZ and seconded by TRUSTEE SHAFFER to approve 

the Resignations/Retirements/Leaves as presented.  Hearing all ayes, motion carried. 

 

Meeting adjourned at 8:25 p.m. 

 

 

 

 

 

 

 

 

Attest:       Respectfully Submitted: 

 

___________________________      ___________________________ 

Larry Brown, Chairman    Brook A. Cunningham 
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LAKELAND JOINT SCHOOL DISTRICT NO. 272 
 

Meeting Location 

Lakeland Joint School District Administrative Offices 

15506 N Washington Street 

Rathdrum, ID 83858 

 
Executive Session 4:30 p.m. 

Regular Session 6:00 p.m. 

 

 

A. Call to Order 4:30 p.m. 

 

Chairman Brown called the meeting to order at 4:30 p.m. 

 

B. Executive Session as authorized by Idaho Code 74-206 (1)(b) 4:30 p.m. 

 

At 4:32 p.m. Chairman Brown announced the next order of business would be consideration of 

the Board recessing into executive session as authorized by Idaho Code 74-206(1)(b).  After a 

full and complete discussion, upon motion duly made by TRUSTEE SHAFFER and seconded by 

TRUSTEE SKUBTIZ the following resolution was presented: 

 

BE IT RESOLVED, that the Board of Trustees of Lakeland Joint School District No. 272 recess 

from public meeting into Executive Session pursuant to Section 74-206 (1)(b) Idaho Code, in 

order to conduct student hearings and to listen to a personnel issue. 

 

BE IT FURTHER RESOLVED, that following the executive session, the Board will reconvene 

into public session for the purpose of conducting further business or for adjournment of the 

meeting. 

 

Vote being had on the above and foregoing resolution, and the same having been counted and 

found to be as follows: 

BOARD MEMBERS PRESENT ADMINISTRATION PRESENT 

Chairman Larry Brown (Zone 5)  Superintendent Brad Murray 

Vacant (Zone 1)  Assistant Superintendent Lisa Sexton  

Trustee John Shaffer (Zone 2)  Director of Business Dave McDowell  

Trustee Tim Skubitz (Zone 3)    Director of Information Systems Georgeanne Griffith 

Trustee Brian Wallace (Zone 4)  Clerk Brook Cunningham 
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 YES NO NOT PRESENT 

Chairman Larry Brown X   

Trustee Zone 1-Vacant   X 

Trustee Shaffer X   

Trustee Tim Skubitz X   

Trustee Brian Wallace X   

 

                                

and no less than two-thirds (2/3) of the membership in favor thereof, Chairman Brown declared 

said resolution adopted. 

 

Administration also in attendance of this Executive Session included Superintendent Brad  

Murray, Assistant Superintendent Lisa Sexton, District Director of Information Systems 

Georgeanne Griffith, Incoming Superintendent Becky Meyers, and Clerk Brook Cunningham.   

 

Additional personnel included Director of Special Services Susan Morrison and Garwood 

Elementary 6th Grade Teacher, Kacy Williams. 

 

 1.  Student 2016 E-4:30 p.m. 

 

Student 2016-E entered with grandparents at 4:39 p.m. 

The student and grandparents exited at 4:44 p.m. 

Kacy Williams exited at 4:46 p.m. 

 

 2.  Student 2016-D-4:45 p.m.  

 

Lakeland Junior High Principal Todd Spear entered at 4:47 p.m. along with the parent of 

Student 2016-D.  The student was not present.  The parent exited at 4:59 p.m. 

 

The Board exited Executive Session at 5:17 p.m. 

 

Motion was made by Chairman Brown and seconded by Trustee Shaffer to add personnel to 

Executive Session.  Hearing all ayes motion carried. 

 

Motion was made by TRUSTEE SHAFFER and seconded by TRUSTEE SKUBTIZ to once 

again enter Executive Session at 5:18 p.m.  Upon a unanimous roll call vote the Board entered 

Executive Session. 

 

  

 3.  Student 2016-F- 5:00 p.m.  

 

No hearing. 
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 4.  Student 2016-G- 5:30 p.m. 

 

At 5:43 p.m. Susan Morrison, Lakeland High School Asst. Principal Curt Carr, Student 2016-G 

and mom entered Executive Session. 

 

Student 2016-G and parent exited at 6:06 p.m. 

 

The Board adjourned Executive Session at 6:16 p.m. 

 

A. Welcome Visitors/Pledge of Allegiance 6:00 p.m. 

 

Chairman Brown called the meeting to order at 6:21 p.m. and led in the pledge. 

  

D. Approve Agenda  

 1.  REQUEST FOR AMENDMENTS TO THE AGENDA 

  

a.) UNDER LISA- Summer School Tuition Rates 

 

b.) ACTION ITEM #17 Approve/deny to adopt Resolution for loan with Wells 

Fargo 

 

c.) ACTION ITEM #18 Approve/deny Summer School Tuition Rates 

 

Motion was made by TRUSTEE WALLACE and seconded by TRUSTEE SKUBITZ to amend 

the agenda as presented.  Hearing all ayes, motion carried. 

  

E. Consent Agenda  

 1.  Minutes of Previous Meeting(s) -  Regular Meeting of  04/06/2016  

 2.  Regular and Special Bills 

 

Motion was made by TRUSTEE SHAFFER and seconded by TRUSTEE WALLACE to 

approve the Consent Agenda as presented.  Hearing all ayes, motion carried. 

  

F. Report and Presentation Agenda  

 1.  LEA 

 

LEA President Jason Bradbury was present and commented that negotiations are starting and the 

Lead team met today. 

 

Bradbury further commented that he enjoyed working with the LEAD team. He also commented 

that baseball is in the district championship against Sandpoint.  Dr. Becky Meyer wanted noted 

that she was for Lakeland all of the way. 
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 2.  Visitor Presentations 

 

a. Molly Miller, Teira Youngdell, and FCCLA Students 

 

Molly introduced herself along with Teira Youngdell and THS student Lillie Kelly.   

 

 3.  

3.  Staff Reports 

 

 a.  Chris McDougall-Tiger T.V. 

 

Chris McDougall  provided his Tiger T.V.  proposal which has been made a part of these 

minutes herewith.  Matt George would teach the class. 

  

1. Kurt Hoffman and Brandi Johnson- Timberlake High School 

 

Timberlake High School Principal Kurt Hoffman and Asst. Principal Brandi Johnson reported 

they had a great year.  Brandi was gone for 3 months on maternity leave in which during that 

time her father John Brumley filled in her spot.  This year the teachers focused on grading 

practices. They also spoke on intervention and enrichment practices.  They also mentioned that 

Timberlake saw an increased proficiency in the SAT’s and in the ISATS.  The sophomore honors 

students were 100% proficient and advanced. Idaho Core has provided a lot of strategies for 

English and it needs to be done in math as well.  The school is also getting better at collaboration 

practices.  Kurt Hoffman also read off staff and student achievements regional and state wide. 

 

2. Dave McDowell- Financial 

  

Dave McDowell pointed out that his former employee with the county Randi Bain was present 

and that she is a trustee candidate for Zone 1.  He provided a maintenance update.  He also 

informed they met with Avista and reviewed their lighting improvement program.  The budget is 

moving a long but books are significantly over budget.  Final amounts for the The ERATE issue 

are $415,000 for the WAN and $248,000 on the VOIP.  Eric Chambers will write the appeal on 

our behalf.  Our insurance carrier has been contacted.  The contract with FATBEAM is 

completed and for a 5 year term. 

 

Food Service is doing well and reflects a $41,500 profit year to date. 

 

The District received notice that ICRMP has gone up 2% and our health insurance has increased 

5.7%. An insurance committee is being assembled to go over options. 

 

He further reported the Salary Based apportionment is $314,088 higher and it will cost $117, 000 

to unfreeze 1 step.  

 

 3.  Lisa Sexton   

 a.)  Supervision Evaluation 
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She learned at the Post Legislative Tour that Career Ladder pay will eventually be tied to 

evaluation. There have been discussions about “distinguished” and why it is there.  Lisa Sexton 

is bringing a committee together and to go through the framework. 

  

 b.)  Summer School Tuition 

 

Lisa reported the State had now defined which students at risk they will reimburse Districts for 

Summer School, so the student must meet a criteria to qualify for alternative school. 65% of the 

students who attended should qualify.  It costs $275 per student to run summer school. She 

informed that within their packet there is a modified application.  

  

4. Public Comment  

(Each speaker will be asked to limit their remarks to no more than three minutes. Please see the 

Public Comment sign-in sheet and Policy #1520 for proper procedure in addressing the Board 

during Public Comment).   

 

No public comments. 

 

  

G. Action Agenda  

 1.  Approve/deny travel for the requested FCCLA students to the National Leadership 

Conference in San Diego 

 

Motion was made by TRUSTEE SHAFFER and seconded by TRUSTEE SKUBITZ to approve 

the requested travel.  Hearing all ayes, motion carried. 

  

 2.  Approve/deny Administration's recommendation for Assistant Principal at Lakeland 

High School beginning the 2016-17 school year 

 

Motion was made by TRUSTEE Wallace and seconded by TRUSTEE SKUBITZ to approve 

Administration's recommendation for Assistant Principal at Lakeland High School beginning the 

2016-17 school year.  Hearing all ayes, motion carried. 

  

 3.  Approve/deny the School Resource Officer agreement with the City of Rathdrum  

 

Motion was made by TRUSTEE WALLACE and seconded by TRUSTEE SKUBTIZ to 

approve the School Resource Officer agreement with the City of Rathdrum.  Hearing all ayes, 

motion carried. 

 

 4.  Approve/deny the hiring of new personnel as presented 

 

Motion was made by TRUSTEE SHAFFER and seconded by TRUSTEE SKUBITZ to approve 

the new personnel as presented.  Hearing all ayes, motion carried.  
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 5.  Approve/deny any notices of staff resignations, retirements, or leaves as presented 

 

Motion was made by TRUSTEE SKUBITZ and seconded by TRUSTEE SHAFFER to approve 

the notices of staff resignations, retirements, or leaves as presented.  Hearing all ayes, motion 

carried.  

  

 6.  Approve/deny Policy#3504 entitled Health and Wellness (would replace Policy 

#2310) as presented 

 

Motion was made by TRUSTEE WALLACE and seconded by TRUSTEE SHAFFER to 

approve Policy#3504 entitled Health and Wellness (would replace Policy #2310) as presented.  

Hearing all ayes, motion carried. 

  

 7.  Approve/deny Policy #9500 School Facilities-Key Security 

 

Motion was made by TRUSTEE SKUBITZ and seconded by TRUSTEE SHAFFER to approve 

Policy #9500 School Facilities-Key Security as presented.  Hearing all ayes, motion carried. 

  

 8.  Approve/deny the Non-Resident Tuition for the 2016/2017 School Year 

 

Motion was made by TRUSTEE WALLACE and seconded by TRUSTEE SHAFFER to 

approve the Non-Resident Tuition for the 2016/2017 School Year.  Motion carried. 

  

 9.  Approve/deny Fee increases in BASE Program 

 

Motion was made by TRUSTEE WALLACE and seconded by TRUSTEE SKUBITZ to 

approve the Fee increases in BASE Program.  Motion carried. 

 

 10.  Approve/deny Facility Use Fee Schedule 

 

Motion was made by TRUSTEE SKUBITZ and seconded by TRUSTEE WALLACE to 

approve the Facility Use Fee schedule as presented. Motion carried. 

  

 11.   Approve/deny Auditing Services with Hayden Ross, PLLC for the FY 2015/2016 

 

Motion was made by TRUSTEE SHAFFER and seconded by TRUSTEE SKUBITZ to approve 

Auditing Services with Hayden Ross, PLLC for the FY 2015/2016 only.  Motion carried. 

 

 12.  Approve/deny Material Safety Data Sheets (MSDS) Online Contract as presented 

 

Motion was made by TRUSTEE SKUBITZ and seconded by TRUSTEE WALLACE to 

approve Material Safety Data Sheets (MSDS) Online Contract as presented.  Motion carried. 

 

 

 13.  Approve/deny to Expel Student 2016-E 
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Motion was made by TRUSTEE WALLACE to expel but modify to readmit immediately with a 

behavior and academic contract and then expunge at the end of 8th grade if all goes well.  

Trustee Skubitz seconded the motion.  Motion carried. 

 

 14.  Approve/deny to declare Student 2016-D habitually truant 

 

Motion was made by TRUSTEE SKUBITZ and seconded by TRUSTEE SHAFFER to declare 

and referred to prosecutor.  After discussion Trustee Shaffer amended his motion to state if the 

student has not officially withdrawn by the May 11th.  Skubitz seconded and motion carried. 

  

 15.  Approve/deny to Expel Student 2016-F 

 

No action was taken on this item. 

  

 16.  Approve/deny to Expel Student 2016-G 

 

Motion was made by Trustee Wallace to deny expulsions however implement a behavior and 

academic contract and transportation contract if applicable.  Trustee Skubitz seconded and 

motion carried. 

 

 17. Approve/deny to adopt resolution for loan with Wells Fargo 

 

Motion was made by TRUSTEE WALLACE and seconded by TRUSTEE SKUBTIZ to adopt 

the resolution as presented.  Upon a unanimous roll call vote, the resolution was adopted.   

 

 18.  Approve/deny Summer School Tuition Rates 

 

Motion was made by TRUSTEE SKUBITZ and seconded by TRUSTEE SHAFFER to approve 

the rates.  Motion carried unanimously. 

 

H. Discussion Agenda  

 1.  Policy #3050 Attendance Policy recommended revisions- The 1st Read was  

provided in the board packet. 

  

 2.  Trustee Vacancy 

 

Brook spoke on the Trustee Vacancy. 

  

 3.  Awards Banquet June 3, 2016 

 

 4.  Correspondence  

 a.  Discipline Reports  

  

Meeting adjourned at 8:20 p.m. 
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Attest:       Respectfully Submitted: 

 

___________________________      ___________________________ 

Larry Brown, Chairman    Brook Cunningham, Clerk 
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GAS ELECTRIC GAS ELECTRIC GAS ELECTRIC GAS ELECTRIC GAS ELECTRIC GAS ELECTRIC
GE         (105) 124.23 120.20 123.64 124.51 136.06 219.54
LJHS      (201) 106.57 2,590.39 100.80 3,040.34 101.23 1,940.49 139.52 2,654.80 153.31 3,033.03 578.26 4,056.04
TRAN    (002) 5.18 345.84 4.29 205.30 4.29 217.50 13.16 274.44 42.22 257.87 168.00 1,100.37
MVAS    (491) 137.10 714.17 132.08 401.94 109.60 266.30 111.35 422.19 217.92 580.25 520.96 583.76
LHS FBF  (301) 71.10 79.23 152.43 193.10 197.52 263.02
DO        (001) 4.29 457.57 4.29 490.43 4.29 435.62 11.38 447.91 22.82 422.26 75.26 423.68
JBE       (101) 134.44 1,815.43 143.53 1,091.51 102.11 981.07 146.13 1,679.39 155.50 2,126.19 571.59 2,980.14
LJHS FBF (201) 10.10 10.10 10.10 10.10 10.10 69.08
LHS       (301) 670.26 6,021.75 116.79 3,606.56 112.31 3,171.43 515.99 5,713.99 868.33 6,561.23 1,836.12 6,726.24
MAINT   (003) 5.18 224.82 4.29 220.55 4.29 191.78 4.29 230.21 4.29 227.20 79.30 345.62
SLE       (102) 1,956.81 1,228.88 1,177.70 1,618.72 2,065.02 2,760.28
AE         (103) 6.88 4.25 4.25 10.35 60.60 178.97
GARG HTR (002) 57.68 19.35 26.26 26.16 68.14 562.35
THS       (401) 514.05 8,512.85 301.06 6,322.81 109.21 4,081.27 170.12 6,542.73 566.53 7,432.54 881.19 7,636.41
SOCCER FLD (005) 10.10 10.10 14.17 10.10 10.10 10.10
TLE        (106) 170.38 2,571.29 99.88 1,638.06 98.90 1,548.36 168.64 2,814.44 264.77 2,916.09 914.30 3,525.63
TLE LITE (106) 19.66 20.07 18.76 20.27 14.14 14.50
COMM GRDN (101) 12.44 12.33 12.33 13.25 13.49 13.55
FOOD SVC 240.80 1,228.74 157.63 943.37 150.53 853.71 271.79 1,216.05 330.63 1,380.03 626.89 1,357.29
THS GNRT (401) 173.26 31.03 4.29 106.19 215.03 352.72
LJHS SIGN (201) 34.80 37.65 34.30 34.20 33.28 30.35
TJHS (202) 193.93 3,094.75 135.28 1,733.67 132.32 1,566.23 239.89 2,563.44 411.26 2,840.41 1,228.86 3,609.16
BKE       (104) 139.77 1,364.05 128.69 757.52 124.21 730.58 174.77 1,360.21 222.97 1,578.93 447.02 1,576.89
SUB TOTAL 2,626.32 31,114.34 1,484.09 21,869.77 1,185.47 17,430.39 2,208.08 27,845.70 3,672.24 31,767.82 8,678.98 37,644.46
TOTAL 33,740.66 23,353.86 18,615.86 30,053.78 35,440.06 46,323.44
CHECK DATE 7/15/2015 8/14/2015 9/8/2015 10/9/2015 11/13/2015 12/4/2015

GAS ELECTRIC GAS ELECTRIC GAS ELECTRIC GAS ELECTRIC GAS ELECTRIC GAS ELECTRIC
GE         (105) 461.41 557.10 428.02 385.61 308.81 156.27
LJHS      (201) 1,476.67 4,925.16 1,668.14 4,662.98 1,175.38 4,481.50 1,005.40 4,524.82 662.02 4,206.41 165.44 3,535.64
TRAN    (002) 361.59 1,347.02 460.10 1,305.54 354.54 1,234.95 260.50 1,166.12 168.13 1,006.31 37.91 800.62
MVAS    (491) 1,129.69 768.20 1,328.35 851.28 975.79 842.16 662.02 852.82 456.34 810.34 157.40 800.57
LHS FBF  (301) 49.62 41.83 41.88 53.80 85.59 113.39
DO        (001) 199.18 459.21 261.63 457.73 150.81 461.63 126.44 452.70 77.40 429.32 21.60 402.53
JBE       (101) 1,089.93 4,358.68 1,297.87 5,554.23 1,017.06 4,545.67 891.30 4,105.47 510.67 3,250.04 163.43 2,387.06
LJHS FBF (201) 10.10 10.10 10.10 10.10 10.10 10.10
LHS       (301) 3,444.11 8,195.39 4,421.59 7,729.84 2,862.54 7,801.38 2,559.92 7,937.23 1,777.37 6,348.83 896.94 6,203.50
MAINT   (003) 135.73 390.24 186.03 353.63 172.65 277.38 115.94 282.94 72.54 293.27 6.12 231.19
SLE       (102) 4,630.76 5,192.25 4,529.16 3,940.57 3,228.81 2,491.79
AE         (103) 443.82 399.58 312.78 309.28 213.08 45.31
GARG HTR (002) 606.30 636.70 692.67 677.72 545.04 496.99
THS       (401) 1,924.20 8,179.62 2,575.43 9,055.68 1,810.04 8,264.68 1,444.26 8,310.73 1,052.38 7,344.39 550.02 7,631.96
SOCCER FLD (005) 14.05 10.10 10.10 10.10 14.07 10.10
TLE        (106) 2,111.71 3,855.71 2,840.32 3,988.63 1,892.32 4,110.79 1,470.50 3,769.20 868.30 3,426.78 205.50 2,910.99
TLE LITE (106) 15.58 17.75 19.74 19.24 17.57 16.29
COMM GRDN (101) 13.36 13.47 12.98 12.58 12.58 12.19
FOOD SVC 805.25 1,349.55 632.99 1,246.66 586.51 1,329.07 579.50 1,411.17 402.66 1,307.94 317.71 1,358.44
THS GNRT (401) 603.68 551.55 461.59 396.30 309.76 183.36
LJHS SIGN (201) 31.24 32.60 30.16 30.86 34.53 32.74
TJHS (202) 2,186.06 4,459.06 2,828.47 5,056.37 2,315.27 4,719.65 1,808.23 4,479.33 1,153.11 3,568.11 407.16 3,222.08
BKE       (104) 788.26 1,554.95 1,124.05 1,706.20 701.25 1,604.53 627.25 1,651.05 474.40 1,526.59 199.86 1,534.50
SUB TOTAL 17,161.29 45,213.80 21,133.20 47,923.57 15,216.55 45,020.18 12,642.45 43,698.55 8,506.97 37,466.62 3,514.03 34,202.67
TOTAL 62,375.09 69,056.77 60,236.73 56,341.00 45,973.59 37,716.70
CHECK DATE 1/15/2016 2/12/2016 3/4/2016 3/31/2016 5/13/2016 6/15/2016

Avista  2015-16  GAS 100 661000 333 ??? 000  FOOD SERV 290 710000 333 000 000            ELECTRIC   100 661000 332 ??? 000  FOOD SERV 290 710000 332 000 000

17



Irrigation CHECK INVOICE

Date Reading Reading TOTAL DATE NUMBER
July 2015 59622900 848.54 3045300 33.87 882.41 7/15/2015 JUNE 15 WATER
Aug 2015 60748900 1,973.62 3057600 35.78 2,009.40 8/14/2015 JULY 15 WATER
Sept 2015 62259900 2,643.52 3061300 27.43 2,670.95 9/15/2015 AUG 15 WATER
Oct 2015 62964800 1,213.48 3085900 57.18 1,270.66 10/15/2015 SEPT 15 WATER
Nov 2012 62964800 54.86 3122100 77.37 132.23 11/13/2015 OCT 15 WATER
Dec 2012 62964800 27.43 3122100 27.43 54.86 12/11/2015 NOV 15 WATER
Jan 2013 62964800 27.43 3122100 27.43 54.86 1/15/2016 DEC 15 WATER
Feb 2013 62964800 27.43 3122100 27.43 54.86 2/12/2016 JAN 16 WATER
Mar 2013 62964800 27.43 3216600 139.66 167.09 3/15/2016 FEB 16 WATER
April 2013 62964800 27.43 3245800 65.19 92.62 4/8/2016 MAR 16 WATER
May 2013 62970300 27.43 3275400 65.88 93.31 5/13/2016 APR 16 WATER
June 2013 63109700 256.94 3304300 64.67 321.61 6/15/2016 MAY 16 WATER

7,804.86
July 2013
Aug 2013
Sept 2013
Oct 2013
Nov 2013
Dec 2013
Jan 2014
Feb 2014
Mar 2014
April 2014
May 2014
June 2014

0.00
July 2014
Aug 2014
Sept 2014
Oct 2014
Nov 2014
Dec 2014
Jan 2015
Feb 2015
Mar 2015
April 2015
May 2015
June 2015

0.00

Bar Circle "S" Water 100 661000 331 105 000 Garwood

includes adjustment for double credit on 10/1 bill

18



C-0010 C-0011 CHECK INVOICE
DATE READING READING TOTAL DATE NUMBER
JULY 2015 2618 35.00 21411 279.20 314.20 7/15/2015 JULY 15
AUG 2015 2674 47.10 21811 425.50 472.60 7/31/2015 AUG 15
SEPT 2015 2735 52.60 22353 581.70 634.30 8/31/2015 SEPT 15
OCT 2015 2754 35.00 22752 424.40 459.40 9/9/2015 OCT 15
NOV 2015 2754 35.00 22752 35.00 70.00 10/30/2015 NOV 15
DEC 2015 2754 35.00 22752 35.00 70.00 12/11/2015 DEC 15
JAN 2016 2754 35.00 22752 35.00 70.00 12/31/2015 JAN 16
FEB 2016 2754 35.00 22752 35.00 70.00 2/12/2016 FEB 16
MAR 2016 2754 35.00 22752 35.00 70.00 3/15/2016 MAR 16
APR 2016 2754 35.00 22752 35.00 70.00 3/31/2016 APR 16
MAY 2016 2825 35.00 22810 35.00 70.00 5/13/2016 MAY 16
JUNE 2016 2836 35.00 22873 54.80 89.80 6/15/2016 JUN 16

449.70 2,010.60 2,460.30

JULY 2016
AUG 2016
SEPT 2016
OCT 2016
NOV 2016
DEC 2016
JAN 2017
FEB 2017
MAR 2017
APR 2017
MAY 2017
JUNE 2017

0.00 0.00 0.00

JULY 2017
AUG 2017
SEPT 2017
OCT 2017
NOV 2017
DEC 2017
JAN 2018
FEB 2018
MAR 2018
APR 2018
MAY 2018
JUNE 2018

CITY OF ATHOL  100 661000 331 103 000   683-2101
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2015-16 WATER SEWER WATER SEWER WATER SEWER WATER SEWER WATER SEWER WATER SEWER
DO (001) 7.1640.1 27.75 121.50 24.50 56.70 24.50 56.70 24.50 48.80 24.50 51.50 24.50 51.50
TRAN (002) 7.1660.1 28.50 64.80 28.50 81.00 28.50 56.70 28.50 64.80 28.50 51.50 28.50 51.50
Food Serv 7.1610.1 65.35 315.90 51.70 145.80 60.80 259.20 57.55 218.70 46.50 51.50 46.50 51.50
JBE (101) 7.1620.1 112.80 907.20 102.40 777.60 114.75 931.50 106.95 834.30 46.50 51.50 46.50 51.50
JBE Annex(101) 7.1630.1 46.50 72.90 46.50 48.80 46.50 48.80 46.50 72.90 46.50 51.50 46.50 51.50
BKE (104) 7.1580.1 64.50 48.80 64.50 48.80 68.40 129.60 73.60 194.40 64.50 51.50 64.50 51.50
BKE Irrig (104) 4.1585.1 1,082.35 1,619.25 1,663.45 65.75
LJHS (201) 7.1670.1 243.90 2,316.60 256.25 2,470.50 303.70 3,061.80 97.00 486.00 64.50 51.50 64.50 51.50
LJHS Field (013) 4.1650.1 303.00 728.75 804.80 367.35
LHS (301) 7.1570.1 78.15 251.10 72.30 178.20 97.00 486.00 94.40 453.60 64.50 51.50 64.50 51.50
LHS Irrig (007) 4.0616.1 1,022.80 1,128.10 610.05 79.00
LHS Field (008) 4.1600.1 644.25 703.40 759.30 43.00
LHS FBF RR 7.0002.1 48.80 48.80 48.80 48.80 51.50 51.50
MVAS (491) 7.1590.1 223.95 64.80 243.45 56.70 257.10 72.90 46.50 56.70 46.50 51.50 46.50 51.50
Soccer Fld (005) 4.0000.1 119.05 122.95 114.50 84.60

4,062.85 4,212.40 $5,192.55 $3,912.90 $4,953.35 $5,152.00 $1,215.20 $2,479.00 $432.50 $515.00 432.50 $515.00
8,275.25 $9,105.45 $10,105.35 $3,694.20 $947.50 $947.50

invoice #

WATER SEWER WATER SEWER WATER SEWER WATER SEWER WATER SEWER WATER SEWER
DO (001) 7.1640.1 24.50 51.50 24.50 51.50 24.50 51.50 24.50 51.50 24.50 51.50
TRAN (002) 7.1660.1 28.50 51.50 28.50 51.50 28.50 51.50 28.50 51.50 28.50 85.80
Food Serv 7.1610.1 46.50 51.50 46.50 51.50 46.50 51.50 103.70 1,012.44 56.90 223.08
JBE (101) 7.1620.1 46.50 51.50 46.50 51.50 46.50 51.50 224.60 2,608.32 75.10 463.32
JBE Annex(101) 7.1630.1 46.50 51.50 46.50 51.50 46.50 51.50 46.50 205.92 49.10 120.12
BKE (104) 7.1580.1 64.50 51.50 64.50 51.50 64.50 51.50 103.50 772.20 318.65 3,440.58
BKE Irrig (104) 4.1585.1 115.80 509.70
LJHS (201) 7.1670.1 64.50 51.50 64.50 51.50 64.50 51.50 221.80 2,333.76 130.80 960.96
LJHS Field (013) 4.1650.1 207.45 45.60
LHS (301) 7.1570.1 64.50 51.50 64.50 51.50 64.50 51.50 232.20 2,471.04 98.30 531.96
LHS Irrig (007) 4.0616.1 79.00 79.00
LHS Field (008) 4.1600.1 43.00 77.45
LHS FBF RR 7.0002.1 51.50 51.50 51.50 51.50 51.50
MVAS (491) 7.1590.1 46.50 51.50 46.50 51.50 46.50 51.50 62.75 454.74 79.65 223.08
Soccer Fld (005) 4.0000.1 43.00 74.20

432.50 515.00 432.50 515.00 432.50 515.00 1,536.30 10,012.92 1,647.45 6,151.90
947.50 947.50 947.50 11,549.22 7,799.35

invoice #

CITY OF RATHDRUM  (Water 100 661000 331 ??? 000)   (Sewer 100 661000 335 080 000) 687-0261

JULY 15 WATER/SEWER AUG 15 WATER/SEWER SEPT 15 WATER/SEWER OCT 15 WATER/SEWER NOV 15 WATER/SEWER DEC 15 WATER/SEWER

JAN 16 WATER/SEWER FEB 16 WATER/SEWER MAR 16 WATER/SEWER APR 16 WATER/SEWER MAY 16 WATER/SEWER

Food Serv Water Account #290 710000  331 000 000 Sewer Account #290 710000 335 000 000 inv # is June ?? water/sewer
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2015-16 WATER SEWER WATER SEWER WATER SEWER WATER SEWER WATER SEWER WATER SEWER

SLE (102) 9.01 161.00 904.75 774.75 539.75 16.00 16.00
SLE (102) 10.01 16.00 26.00 16.00 26.00 16.00 26.00 16.00 26.00 16.00 26.00 16.00 26.00

THS Main (401) 581.01 31.00 52.00 76.00 212.33 56.00 151.66 101.00 346.66 143.50 494.00 101.00 346.66
THS Irrigation (009) 606.01 16.00 17.25 16.00 16.00 16.00 16.00
THS Irrigation (009) 615.01 17.25 39.75 32.25 28.50 16.00 16.00
THS Conc (401) 616.01 16.00 26.00 16.00 26.00 16.00 26.00 16.00 26.00 16.00 26.00 16.00 26.00

TJHS (202) 685.01 22.25 73.66 33.50 112.66 19.75 65.00 19.75 65.00 28.50 95.33 58.50 199.33
TJHS Irrigation (010) 715.01 16.00 2,071.00 2,392.25 1,794.75 16.00 16.00

295.50 177.66 3,174.25 376.99 3,323.00 268.66 2,531.75 463.66 268.00 641.33 255.50 597.99
473.16 3,551.24 3,591.66 2,995.41 909.33 853.49

Invoice Number
Ck Date 7/15/2015 8/14/2015 9/15/2015 10/15/2015 11/13/2015 12/15/2015

WATER SEWER WATER SEWER WATER SEWER WATER SEWER WATER SEWER WATER SEWER

SLE (102) 9.01 16.00 16.00 16.00 16.00 16.00 219.75
SLE (102) 10.01 16.00 26.00 16.00 26.00 16.00 26.00 16.00 26.00 16.00 26.00 16.00 26.00

THS Main (401) 581.01 108.50 372.66 124.75 429.00 112.25 385.66 109.75 377.00 118.50 407.33 121.00 416.00
THS Irrigation (009) 606.01 16.00 16.00 16.00 16.00 16.00 16.00
THS Irrigation (009) 615.01 16.00 16.00 16.00 16.00 16.00 16.00
THS Conc (401) 616.01 16.00 26.00 16.00 26.00 16.00 26.00 16.00 26.00 16.00 26.00 16.00 26.00

TJHS (202) 685.01 112.25 385.66 126.00 433.33 106.00 364.00 96.00 329.33 104.75 359.66 47.25 160.33
TJHS Irrigation (010) 715.01 16.00 16.00 16.00 16.00 16.00 618.50

316.75 810.32 346.75 914.33 314.25 801.66 301.75 758.33 319.25 818.99 1,070.50 628.33
1,127.07 1,261.08 1,115.91 1,060.08 1,138.24 1,698.83

Invoice Number
Ck Date 1/15/2016 2/12/2016 3/15/2016 4/8/2016 5/13/2016 6/15/2016

City of Spirit Lake  (Water 100 661000 331 ??? 000)   (Sewer 100 661000 335 090 000)   623-2131

JUNE 15 WATER/SEWER JULY 15 WATER/SEWER AUG 15 WATER/SEWER SEPT 15 WATER/SEWER OCT 15 WATER/SEWER NOV 15 WATER/SEWER

DEC 15 WATER/SEWER JAN 16 WATER/SEWER FEB 16 WATER/SEWER MAR 16 WATER/SEWER APR 16 WATER/SEWER MAY 16 WATER/SEWER
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FY 2014-15
6/15- 7/15- 8/15- 9/15- 10/15- 11/15- 12/15- 1/15- 2/15- 3/15- 4/15- 5/15-

7/15/2014 8/15/2014 9/15/2014 10/15/2014 11/15/2014 12/15/2014 1/15/2015 2/15/2015 3/15/2015 4/15/2015 5/15/2015 6/15/2015
103 AE 984.93 932.42 1,497.39 1,785.49 2,726.69 3,185.98 3,215.24 2,948.24 2,793.37 2,392.50 2,057.91 1,444.22
Mtr 5968959 63.82 69.17 79.46 86.26 97.39 96.29 116.43 111.93 91.70 90.34 74.36 69.26
Mtr 83699138 907.58 849.72 1,404.40 1,685.70 2,615.77 3,076.16 3,085.28 2,822.78 2,688.14 2,288.63 1,970.02 1,361.43
Sec Light 13.53 13.53 13.53 13.53 13.53 13.53 13.53 13.53 13.53 13.53 13.53 13.53

105 GE 786.32 745.04 1,176.02 1,479.62 1,903.94 2,155.94 2,633.30 2,309.06 2,112.02 1,944.50 1,559.30 1,194.02
PAID 1,771.25 1,677.46 2,673.41 3,265.11 4,630.63 5,341.92 5,848.54 5,257.30 4,905.39 4,337.00 3,617.21 2,638.24
ck date 7/31/2014 8/29/2014 9/29/2014 10/31/2014 12/3/2014 12/31/2014 1/30/2015 2/27/2015 3/31/2015 4/30/2015 5/29/2015 6/30/2015

FY 2015-16
6/15- 7/15- 8/15- 9/14- 10/15- 11/15- 12/15/2015- 1/15- 2/15- 3/15- 4/15-

7/15/2015 8/15/2015 9/14/2015 10/15/2015 11/15/2015 12/15/2015 1/15/2016 2/15/2016 3/15/2016 4/15/2016 5/15/2016
103 AE 885.07 928.08 1,247.27 1,810.38 2,462.65 3,049.75 3,418.25 3,180.63 2,640.88 2,475.36 1,997.00
Mtr 95801833 64.58 71.47 75.80 89.57 100.45 93.40 91.70 95.10 80.05 65.43 52.60
Mtr 83699138 806.96 843.08 1,157.94 1,701.06 2,342.45 2,936.60 3,306.80 3,065.78 2,541.08 2,390.18 1,924.65
Sec Light 13.53 13.53 13.53 19.75 19.75 19.75 19.75 19.75 19.75 19.75 19.75
105 GE 776.00 776.00 942.98 1,322.18 1,743.38 2,315.06 2,509.46 2,516.90 2,013.38 1,800.98 1,437.38

PAID 1,661.07 1,704.08 2,190.25 3,132.56 4,206.03 5,364.81 5,927.71 5,697.53 4,654.26 4,276.34 3,434.38 0.00
ck date 7/31/2015 8/31/2015 9/30/2015 10/30/2015 11/30/2015 12/31/2015 1/29/2016 2/29/2016 3/31/2016 4/29/2016 5/31/2016

FY 2016-17

103 AE
Mtr 5968959
Mtr 83699138
Sec Light
105 GE

PAID 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
ck date

KOOTENAI ELECTRIC

100 661000 332 ??? 000
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Start Read End Read Consumption Charges Charges Check Amt Check Date
July 2013 173968 183052 908400 2,087.32 40.00 2,127.32 7/31/2013
Aug 2013 183052 191038 798600 1,834.78 40.00 1,874.78 8/30/2013
Sept 2013 191038 199925 888700 2,042.01 40.00 2,082.01 9/30/2013
Oct 2013 199925 203431 350600 804.38 40.00 844.38 10/31/2013
Nov 2013 203431 203609 17800 50.50 40.00 90.50 11/26/2013
Dec 2013 203609 203773 16400 48.40 40.00 88.40 12/31/2013
Jan 2014 203773 203857 8400 36.40 40.00 76.40 1/31/2014
Feb 2014 203857 204045 18800 52.00 40.00 92.00 2/28/2014
Mar 2014 204045 204158 11300 40.75 40.00 80.75 3/31/2014
April 2014 204158 204292 13400 43.90 40.00 83.90 4/30/2014
May 2014 204292 204498 20600 54.70 40.00 94.70 5/30/2014
June 2014 204498 207051 255300 577.99 40.00 617.99 6/30/2014

8,153.13

July 2014 207051 213920 686900 1,570.67 40.00 1,610.67 7/31/2014
Aug 2014 213920 220922 700200 1,601.26 40.00 1,641.26 8/29/2014
Sept 2014 220922 230202 928000 2,125.20 40.00 2,165.20 9/29/2014
Oct 2014 230202 236520 631800 1,443.94 40.00 1,483.94 10/31/2014
Nov 2014 236520 236719 19900 55.04 40.00 95.04 11/22/2014
Dec 2014 236719 236864 14500 46.94 40.00 86.94 12/31/2014
Jan 2015 236864 237018 15400 48.29 40.00 88.29 1/30/2015
Feb 2015 237018 237174 15600 48.59 40.00 88.59 2/27/2015
Mar 2015 237174 237435 26100 64.34 40.00 104.34 3/31/2015
Apr 2015 237435 237759 32400 74.99 40.00 114.99 4/30/2015
May 2015 237759 237968 20900 56.54 40.00 96.54 5/29/2015
June 2015 237968 242103 413500 943.24 40.00 983.24 6/30/2015

8,559.04

July 2015 242103 254544 1244100 2,853.62 40.00 2,893.62 7/31/2015
Aug 2015 254544 270270 1572600 3,609.17 40.00 3,649.17 8/31/2015
Sept 2015 270270 286069 1579900 3,625.96 40.00 3,665.96 9/30/2015
Oct 2015 286069 288729 266000 603.99 40.00 643.99 10/30/2015
Nov 2015 288729 288955 22600 59.09 40.00 99.09 11/30/2015
Dec 2015 288955 289109 15400 48.29 40.00 88.29 12/31/2015
Jan 2016 289109 289222 11300 42.14 40.00 82.14 1/29/2016
Feb 2016 289222 289412 19000 53.69 40.00 93.69 2/29/2016
Mar 2016 289412 289588 17600 51.59 40.00 91.59 3/31/2016
Apr 2016 289588 290181 59300 128.79 40.00 168.79 4/29/2016
May 2016 290181 294356 417500 952.44 40.00 992.44 5/31/2016
June 2016

12468.77

North Kootenai Water District (Twin Lakes Elementary School)
100 661000 331 106 000

Meter #5367855 Account #1036541-01
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AMOUNT CK DATE INV #
JULY 14 617.50 7/1/2014
AUG 14 617.50 7/31/2014
SEP 14 617.50 8/29/2014
OCT 14 617.50 9/29/2014
NOV 14 617.50 10/31/2014
DEC 14 617.50 11/21/2014
JAN 15 648.05 12/31/2014
FEB 15 648.05 1/30/2015
MAR 15 648.05 2/27/2015
APR 15 648.05 3/31/2015
MAY 15 648.05 4/30/2015
JUNE 15 648.05 5/29/2015

7,593.30

AMOUNT CK DATE INV #
JULY 15 648.05 7/1/2015
AUG 15 648.05 7/31/2015
SEP 15 648.05 8/31/2015
OCT 15 648.05 9/30/2015
NOV 15 648.05 10/30/2015
DEC 15 648.05 11/30/2015
JAN 16 676.00 12/31/2015
FEB 16 676.00 1/29/2016
MAR 16 676.00 2/29/2016
APR 16 676.00 3/31/2016
MAY 16 676.00 4/29/2016
JUNE 16 676.00 5/31/2016

7,944.30

AMOUNT CK DATE INV #
JULY 16
AUG 16
SEP 16
OCT 16
NOV 16
DEC 16
JAN 17
FEB 17
MAR 17
APR 17
MAY 17
JUNE 17

0.00

TLI SEWER, LLC
TLE SEWER CHARGES 100 661000 335 095 000

TLE JULY 14 SEWER
TLE  AUG 14 SEWER
TLE SEPT 14 SEWER
TLE OCT 14 SEWER
TLE NOV 14 SEWER
TLE DEC 14 SEWER
TLE JAN 15 SEWER
TLE FEB 15 SEWER
TLE MAR 15 SEWER
TLE APR 15 SEWER
TLE MAY 15 SEWER
TLE JUN 15 SEWER

TLE JULY 15 SEWER
TLE AUG 15 SEWER
TLE SEPT 15 SEWER
TLE OCT 15 SEWER
TLE NOV 15 SEWER
TLE DEC 15 SEWER
TLE JAN 16 SEWER
TLE FEB 16 SEWER
TLE MAR 16 SEWER
TLE APR 16 SEWER
TLE MAY 16 SEWER
TLE JUN 16 SEWER
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Board of Trustees
Regular School Board Meeting
June 13, 2016

Gross Salaries 1,672,559.19
Gross Benefits 469,913.00

Petty Cash Petty Cash Replenishment - Courier 118.04 90244
Chatterton, Heather April 2016 Mileage 38.15 90245
Dominos FS/ Pizza for Ala Carte Sales 574.00 90246
Feld, Pamela Expense Claim Reimbursement 65.00 90247
Herff Jones Graduation Supplies (THS) 614.56 90248
Idaho Dept of Education May 12, 2016 Fingerprinting 139.00 90249
Jostens Graduation Supplies (LHS) 496.18 90250
Moore, Susan Expense Claim Reimbursement 56.00 90251
PlumbMaster Maint Supplies 1,028.03 90252
Prather, Barbara Expense Claim Reimbursement 56.00 90253
Rathdrum Trading Post Hardware Maint Supplies 47.03 90254
Red Lion Boise Downtowner Lodging (MSBT Annual Law Conf/ S Morrison) 178.00 90255
Ricoh USA Group Base Charge 5/5 - 6/4/2016 4,720.00 90256
Supplyworks Maint Supplies 295.82 90257
Thompson, Charity Expense Claim Reimbursement 10.00 90258
Timberlake High School Core Refund (TSA) 87.09 90259
Underdahl, Conrad March - April 2016 Mileage 195.00 90260
Wolfgang, Mark Expense Claim Reimbursement 65.00 90261
Friesen, Roger Advance (Twin Falls/ LHS/ State Baseball) 815.00 90262
Rice, Dee Ann Advance (THS/ Softball) 782.00 90263
Rucker, Paula Advance (Boise/ LHS/ State Track) 632.00 90264
Flores, Ysidro Advance (Boise/ THS/ State Track) 632.00 90265
McHatton, Daniel Advance (Boise/ THS/ State Track) 632.00 90266
Rice, Dee Ann Advance (Grangeville/ THS/ Baseball) 77.87 90267
Prather, Barbara Advance (Seattle/ Band) 466.00 90268
Petty Cash Petty Cash Replenishment - Courier 64.64 90269
Midway Parts BASE/ A/C units (downpayment) 8,000.00 90270
Petty Cash Petty Cash Replenishment - Office 49.44 90271
A Drug Free Alliance Services (Tran) 515.00 90272
Allen, Shellie Lunch Credit Reimbursement 80.50 90273
AP Exams Testing Materials 475.00 90274
Cenex Cooperative Supply #2 Dyed Diesel, Unleaded Gas, 15W-40 8,614.15 90275
De Lage Landen Copier Lease 5/15 - 6/15/2016 821.70 90276
Grizzly Glass Centers Services (MVAS) 124.61 90277
IAPT Registration (Summer Conference/Rickard, Moore) 400.00 90278
Idaho Dept of Education May 26, 2016 Fingerprinting 69.50 90279
Idaho Dept of Health & Welfare May 2016 Medicaid Match (2) 9,000.00 90280
Kootenai Health Accounting Services (SPED/ April 2016 OT Hours & Mileage) 2,050.20 90281
Lakeland High School ReimburseLodging (FCCLA Nationals/ Advisor) 488.00 90282
Napa Auto Parts Tran Supplies 1,127.33 90283
NCS Pearson SPED Testing Materials 350.86 90284
Nexus Inland NW Services (SPED/ Interpreting) 382.90 90285
Pizza Hut Title I/ Parent Involvement 154.50 90286

Lakeland Joint School District No. 272
Office of the Superintendent

P.O. Box 39
Rathdrum, ID 83858
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Reed, Patricia Expense Claim Reimbursement 56.00 90287
Rees, James Expense Claim Reimbursement 65.00 90288
Timberlake High School Reimburse Lodging, Park Hopper, Air Transfers (FCCLA Nationals/ Miller) 756.20 90289
Walmart BASE Supplies 240.60 90290
FCCLA Registration (National Conference/ Youngdell) 225.00 90291
American Express Instr,Ofc,Maint,Tech,SPED,FS,BASE Supplies/Equip/Flights/Shipping 12,770.70 ACH

151600034-35

A-L Compressed Gases Instructional Materials 219.97 90350
Cronnelly, Timothy Expense Claim Reimbursement 570.00 90351
Lowe's Maint/ Instructional Supplies 462.40 90352
Petty Cash Petty Cash Replenishment - Courier 114.50 90353
Robert Brooke and Associates Maint Supplies 1,305.00 90354
Studstill, Barbara Lunch Credit Reimbursement 12.80 90355
Cenex Cooperative Supply #2 Dyed Diesel 8,488.98 90356
Coeur d'Alene Garbage Dumpster Dumping 5/1-31/2016 67.00 90357
Costco District Track Meet/Instructional Materials 645.07 90358
Napa Auto Parts Maint Supplies 643.75 90359
Rathdrum Trading Post Hardware Maint Supplies 37.04 90360
Seright's ACE Hardware Maint Supplies 285.86 90361
Verizon Wireless Cell Usage 4/23 - 5/22/2016 1,513.02 90362
Western Mountain Bus Sales Tran Supplies 74.26 90363
Boyd, Randal Services (District/ Award Banquet) 100.00 90364

360training.com Instructional Materials 20.00

A-L Compressed Gases Instructional Materials 1,113.70 90292
Allen Goodall PT Service (SPED/ PT Hours & Mileage) 400.88 90293
Alsco Coverall Service 140.46 90294
American Time Maint Supplies 1,335.58
Athol, City of AE Water 4/21 - 5/23/2016 89.80
Avista May 2016 Electricity/Natural Gas 37,716.70
Awards Etc Services (District/ Awards) 1,072.00 90295

Baker, Richard Field Trip Meals 4/16 - 5/15/2016 20.00 90296
Bar Circe "S" Water GE May 2016 Water 321.61
Burt's Music & Sound Services (THS) 59.50 90297
Burt's Music & Sound Services (LJHS) 317.75

Carey, Sarah Field Trip Meals 4/16 - 5/15/2016 20.00 90298
Carr, Curt January - May 2016 Mileage 236.50
Cass, Tammy May 2016 Mileage 139.25
Cd'A Metals Instructional Materials 931.29 90299
CDW Government Tech Licenses 90.00
Clark Security Products Maint Supplies 179.65 90300
Coeur d'Alene Press Legal Ad - 2016-2017 Budget 187.03
Coeur d'Alene Tractor Services (Maint) 1,600.99 90301
Country Lock & Key Services (Maint) 15.00
Culligan Tech Supplies 24.45 90302
Cummings, LuAnn May 2016 Mileage 92.90

Derrick, Trent Expense Claim Reimbursement 264.18 90303
Derrick, Trent April - May 2016 Mileage 185.50

Earth First Fluid Recovery Tran Supplies 864.25 90304
Ednetics Phone/Internet Svc Chgs May, Addn'l Phone Chgs Mar-Apr 2016 29,112.63 90305
Evco Sound & Electronics Services (Maint) 403.00 90306
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Flores, Ysidro Field Trip Meals 4/16 - 5/15/2016 25.00 90307
Follett School Solutions Library Books 229.14 90308
Fox, Hilary Field Trip Meals 4/16 - 5/15/2016 10.00 90309
Friesen, Roger Field Trip Meals 4/16 - 5/15/2016 25.00 90310

Gabiou, Amy May 2016 Mileage 86.80
Gallegos, Levi May 2016 Mileage 49.90
Gerstenberger, Judy May 2016 Mileage 123.25
Graybar Maint Supplies 1,130.40 90311

Haase, Christie May 2016 Mileage 49.25
Hansen, Debbie May 2016 Mileage 183.70
Harding, Michele April 2016 Mileage 128.80
Haukenes, Iva May 2016 Mileage 131.50
Hoffman, Kurt Expense Claim Reimbursement 623.00 90312
Holmes, Victor Field Trip Meals 4/16 - 5/15/2016 25.00 90313
Horizon Maint Supplies 222.80

Idaho State Tax Commission Rotary / Vehicle Sale/ Ala Carte/Adult Meal Sales Tax 877.07
Insight Investments Tech Supplies 468.00
Interlight Maint Supplies 50.85 90314
Isbell, Lee May 2016 Mileage 181.10

J & R Electronics Tran/Maint Digital Radio Service 1,600.00 90315
Jones, Joy May 2016 Mileage 46.55

Kelley, Megan May 2016 Mileage 113.25
Kenworth Sales Spokane Tran Supplies 287.21 90316
Kootenai County Solid Waste April 2016 Garbage Fee, Refuse Disposal 1,820.08 90317
Kootenai Electric Cooperative AE/GE Electricity 4/15 - 5/15/2016 3,434.38 90318
Kootenai Health Accounting May & June 2016 OT Hours & Mileage 2,551.02

Lakeland High School Dual Credit School Support 2,950.00 90319
Larsen, Nancy Field Trip Meals 4/16 - 5/15/2016 10.00 90320
Longwell + Trapp Architects Architectural Services (Roof Analysis) 2,216.30 90321

Marcella, Cynthia Field Trip Meals 4/16 - 5/15/2016 5.00 90322
McGuire Bearing Maint Supplies 57.12 90323
McHatton, Daniel Field Trip Meals 4/16 - 5/15/2016 30.00 90324
Midway Parts Maint Supplies 832.28 90325
Morrison, Susan May 2016 Mileage 155.40
Mountain View Alt High School Dual Credit School Support 300.00 90326
MSBT Law Registration (Law Conference/ S Morrison) 300.00
Murray, Brad May 2016 Mileage 202.95

Napa Auto Parts Tran Supplies 247.97
North Idaho College Services (LHS, THS/ Compass Testing) 540.00 90327
North Kootenai Water District TLE Fire, Water 4/15 - 5/15/2016 992.44 90328
North Star Child Development Ctr Services (SPED) 3,596.25

O'Meara, William Field Trip Meals 4/16 - 5/15/2016 10.00 90329
O'Reilly Auto Parts Tran Supplies 460.73 90330
O'Reilly Auto Parts Tran Supplies 99.85
Oxarc Maint, Instructional Supplies 196.81 90331
Oxarc Services (Maint) 8.92
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Peterson, Katherine May 2016 Mileage 78.80
PlumbMaster Maint Supplies 73.70 90332
PlumbMaster Maint Supplies 212.95
Postmaster - Rathdrum 2016 PO Box Fee (JBE,DO,LHS,LJHS) 560.00
Postmaster - Spirit Lake 2016 PO Box Fee (SLE) 110.00
Prather, Barbara Field Trip Meals 4/16 - 5/15/2016 15.00 90333
Progressive Printing Office Supplies 38.00 90334
Progressive Printing Office Supplies 58.00

Rathdrum, City of May 2016 Water/Sewer 7,799.35
Rees, James Field Trip Meals 4/16 - 5/15/2016 5.00 90335
Reigel, Lorraine May 2016 Mileage 66.15
Rice, Dee Ann Field Trip Meals 4/16 - 5/15/2016 60.00 90336
Richardson, Caleb May 2016 Mileage 66.00
Rucker, Paula Field Trip Meals 4/16 - 5/15/2016 25.00 90337
RWC Group Tran Supplies 1,799.33 90338
RWC Group Tran Supplies 586.41

Schoelen, Lena Services (SPED) 75.00
Sexton, Lisa May 2016 Mileage 133.40
Snijder, Teresa Field Trip Meals 4/16 - 5/15/2016 10.00 90339
Somershoe, Anita Field Trip Meals 4/16 - 5/15/2016 5.00 90340
Spirit Lake, City of SRO Officer 3/20 - 5/14/2016 1,831.82 90341
Spirit Lake, City of May 2016 Water/Sewer 1,698.83
Spragg, Denise April-June 2016 Mileage 33.20
Stranger, Kathleen Services (SPED/ April 2016 PT Hours & Mileage) 567.36 90342
Stranger, Kathleen Services (SPED/ May-June 2016 PT Hours & Mileage) 716.48
Super 1 Instructional Materials, Tran Supplies 369.12 90343
Supplyworks Maint Supplies 243.12 90344

Timberlake High School Dual Credit Sch Support/Reimb Lodging (State Track) 2,348.50 90345
Tinsley, Honey Jean May 2016 Mileage 70.50
TLE Sewer TLE June 2016 Sewer 676.00 90346

Underdahl, Conrad May 2016 Mileage 903.00

Watson Grocery Group Instructional Materials, Office Supplies 632.21 90347
Woolley, Trina Field Trip Meals 4/16 - 5/15/2016 20.00 90348

Ziegler Lumber Maint Supplies 232.35 90349

126,759.25
5/31/2016 (63,019.23)
6/15/2016 63,740.02
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Board of Trustees
Regular School Board Meeting
June 13, 2016

Additional Bills

Alsco Coverall Service 46.82 90365
Cenex Cooperative Supply #2 Dyed Diesel 3,536.61 90366
Lakeland High School Ind Tech Dept Office Supplies 70.00 90367
Lazelle, Amber Lunch Credit Reimbursement 43.95 90368
Perma-Bound Library Books 18.49 90369
Ray, Kayla Lunch Credit Reimbursement 4.80 90370
Ricoh USA Copier Use (FS) 2/3 - 5/2/2016 367.58 90371
Super 1 Instructional Materials 223.00 90372
Time Warner Cable District Internet Access 6/8 - 7/7/2016 17,740.00 90373
Wagner, Elizabeth Services (SPED/ Interpreting) 45.00 90374
Watson Grocery Group Instructional Materials 63.49 90375
Seasons of Coeur d'Alene Staff Award Celebration (TLE) 1,314.52 90376

23,474.26

A to Z Rental District Awards Banquet 2,804.40
Allen Goodall Services (SPED/ May, June 2016 PT Hours & Mileage) 816.48
Anderson, Julian & Hull Legal Services 4/4-29/2016 1,575.00
Applegate, Stephanie Lunch Credit Reimbursement 16.75

Blankenship, Jessica Lunch Credit Reimbursement 4.15

Carey, Sarah Lunch Credit Reimbursement 6.25
Center for Education & Employment Law Services (DO) 253.95
Chartwells May 2016 Food Service 131,027.80

DeAustin, BJ May 2016 Mileage 75.15
Durland, Linda Lunch Credit Reimbursement 10.00

Game Time Maint Supplies 124.37
George, Colleen Lunch Credit Reimbursement 7.40

Holbrook, Sharon Lunch Credit Reimbursement 6.45

Kimmel Athletic Sport Supplies (THS) 1,661.64

Ohman, Cynthia Lunch Credit Reimbursement 7.20

Peterson, Carrie May - June 2016 In-Lieu of Transportation 88.00
Progressive Printing Graduation Programs (LHS) 507.00

Rohlman, Mary Lunch Credit Reimbursement 7.50

Speer, Melissa Lunch Credit Reimbursement 11.45
Suko, Scott Lunch Credit Reimbursement 15.00

The Turn Bar & Grill District Awards Banquet 3,276.00

Lakeland Joint School District No. 272
Office of the Superintendent

P.O. Box 39
Rathdrum, ID 83858
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Weihert, Tana & Joe May - June 2016 In-Lieu of Transportation 75.00
Wells Fargo Bank GO 2012 Loan Fees 750.00

143,126.94
6/15/16 from Bill List 63,740.02

6/15/2016 206,866.96

Totals
Checks paid off-cycle (74,241.25 + 23,474.26) 97,715.51
5/31/2016 63,019.23
6/15/2016 206,866.96

Grand Total 367,601.70
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REVENUE RECEIPTS % Remaining % % Remaining %
BUDGET TO DATE Received Budget Remaining BUDGET YTD ACTIVITY Received Budget Remaining

M&O Levy -                     0.06                     (0.06)                   -                      -                      
Supplemental Levy 4,795,000.00     3,018,491.79       63.0% (1,776,508.21)     -37.0% 4,795,000.00     2,996,381.89      62.5% (1,798,618.11)     -37.51%
Emergency Levy 20,000.00          117,147.04          97,147.04           250.00               183,665.04         183,415.04         
Tort Levy 50,000.00          30,557.19            61.1% (19,442.81)          -38.9% 118,500.00        33,019.71           27.9% (85,480.29)          -72.14%
Other Local Tax -                     -                       -                      -                     -                      
Penalty/Int Delinquent Taxes 67,300.00          49,980.10            74.3% (17,319.90)          -25.7% 67,500.00          47,509.02           70.4% (19,990.98)          
Investments 35,000.00          3,730.28              10.7% (31,269.72)          -89.3% 32,500.00          32,448.27           99.8% (51.73)                 -0.16%
Community Ed. 500.00                448.00                 (52.00)                 500.00               384.00                76.8% (116.00)               
Other Local Revenue 180,500.00        107,489.34          59.6% (73,010.66)          -40.4% 175,500.00        148,774.22         84.8% (26,725.78)          -15.23%
Base State Support 16,606,552.00   16,237,873.55     97.8% (368,678.45)        -2.2% 15,791,020.00   15,230,417.70    96.4% (560,602.30)        -3.55%
Transportation 1,150,000.00     1,044,638.60       90.8% (105,361.40)        -9.2% 1,175,000.00     1,076,208.36      91.6% (98,791.64)          -8.41%
Tuition Equiv 52,500.00          -                       0.0% (52,500.00)          -100.0% 47,500.00          0.0% (47,500.00)          -100.00%
State Paid Benefits 2,575,000.00     2,166,467.02       84.1% (408,532.98)        -15.9% 2,181,233.00     2,045,312.12      93.8% (135,920.88)        -6.23%
Other State Support 679,390.00        467,588.00          68.8% (211,802.00)        -31.2% -                     510,284.00         #DIV/0! (510,284.00)        
Other State Support - PFP -                     -                       -                      -                      
Lottery/Additional St Maint 247,000.00        247,629.00          629.00                161,500.00        179,327.00         111.0% 17,827.00           11.04%
Property Tax Replace. 85,000.00          32,847.85            38.6% (52,152.15)          -61.4% 85,000.00          32,847.85           38.6% (52,152.15)          -61.36%
Other State Revenue -                     57,311.45            57,311.45           330,500.00        0.0% (330,500.00)        -100.00%
Other Fed Rev-E-Rate -                     36,782.56            36,782.56           -                     (9,923.72)            9,923.72             
Unrestricted Grants 135,000.00        107,992.29          80.0% (27,007.71)          -20.0% 75,000.00          91,793.65           122.4% 16,793.65           22.39%
Other Indirect Restricted -                     -                       -                      -                     -                      
Sale/Com for Loss Fixed Asset 4,664.57              #DIV/0! 4,664.57             #DIV/0!
Transfers -                     -                       -                      -                     24,702.54           (24,702.54)          

TOTALS 26,678,742.00   23,731,638.69     89.0% (2,947,103.43)     -11.0% 25,036,503.00   22,623,151.65    90.4% (2,413,351.35)     -9.64%
Beginning Balance 206,670.00        
Budgeted Amount 26,678,742.00   25,243,173.00   

LAKELAND JOINT SCHOOL DISTRICT #272 FY 2015

FY16 - GENERAL FUND BUDGET SUMMARY INFORMATION GF BUDGET SUMMARY INFORMATION

June, 2015 - May, 2016

REVENUE REVENUE
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EXPENDITURES % %
BUDGET FYTD ACTIVITY Expended BALANCE Remaining BUDGET YTD ACTIVITY % BALANCE %

Elementary 6,462,535.00       5,058,826.37         78.3% 1,403,708.63       21.7% 6,265,773.00       4,941,105.95       78.9% 1,324,667.05       21.1%
Secondary 6,894,637.00       5,184,735.55         75.2% 1,709,901.45       24.8% 6,482,372.00       5,129,787.55       79.1% 1,352,584.45       20.9%
Alternative 535,233.00          401,724.97            75.1% 133,508.03          24.9% 506,536.00          382,393.78          75.5% 124,142.22          24.5%
Except. Child 1,300,698.00       1,105,002.61         85.0% 195,695.39          15.0% 1,186,317.00       1,042,589.51       87.9% 143,727.49          12.1%
Gifted/Talented 94,138.00            67,582.65              71.8% 26,555.35            28.2% 74,395.00            63,566.61            85.4% 10,828.39            14.6%
Ex Curr 698,872.00          509,274.25            72.9% 189,597.75          27.1% 525,820.00          546,628.57          104.0% (20,808.57)           -4.0%
Summer School 66,685.00            56,297.53              84.4% 10,387.47            15.6% 63,635.00            62,274.36            97.9% 1,360.64              2.1%
Adult Ed 538.00                 515.45                   95.8% 22.55                   4.2% -                       384.32                 #DIV/0! 384.32                 
Guidance/Health 982,092.00          722,742.80            73.6% 259,349.20          26.4% 939,698.00          721,063.63          76.7% 218,634.37          23.3%
Ancillary 650,421.00          519,935.07            79.9% 130,485.93          20.1% 536,351.00          502,199.95          93.6% 34,151.05            6.4%
Personnel Support 362,878.00          311,874.73            85.9% 51,003.27            14.1% 100,200.00          477,869.68          476.9% (377,669.68)         -376.9%
Ed Media 531,733.00          438,795.57            82.5% 92,937.43            17.5% 498,243.00          428,659.03          86.0% 69,583.97            14.0%
Instruct. Related Technology 449,849.00          432,616.40            96.2% 17,232.60            3.8% 267,225.00          347,944.64          130.2% (80,719.64)           -30.2%
Board 75,807.00            70,327.11              92.8% 5,479.89              7.2% 85,750.00            67,101.97            78.3% 18,648.03            21.7%
District Admin 535,317.00          474,587.18            88.7% 60,729.82            11.3% 470,886.00          436,426.99          92.7% 34,459.01            7.3%
School Admin 2,147,071.00       1,808,439.74         84.2% 338,631.26          15.8% 2,110,601.00       1,744,456.80       82.7% 366,144.20          17.3%
Business Operations 283,036.00          257,952.31            91.1% 25,083.69            8.9% 277,686.00          254,414.47          91.6% 23,271.53            8.4%
Admin Tech Services 60,325.00            76,820.12              127.3% (16,495.12)           -27.3% 179,292.00          154,752.97          86.3% 24,539.03            13.7%
Bldg Custodial 1,762,368.00       1,769,337.17         100.4% (6,969.17)             -0.4% 1,664,495.00       1,750,932.98       105.2% (86,437.98)           -5.2%
General Maint Non-Student Occ 67,500.00            52,452.96              77.7% 15,047.04            22.3% 98,353.00            77,058.71            78.3% 21,294.29            21.7%
General Maint Student Occ 813,762.00          804,783.76            98.9% 8,978.24              1.1% 748,625.00          781,013.64          104.3% (32,388.64)           -4.3%
Pupil Trans. 1,579,600.00       1,336,174.74         84.6% 243,425.26          15.4% 1,742,812.00       1,466,109.31       84.1% 276,702.69          15.9%
Dist. Trans. 40,066.00            21,911.62              54.7% 18,154.38            45.3% 43,350.00            37,576.82            86.7% 5,773.18              13.3%
Capital Assets -                       -                       -                       
Transfers 283,581.00          0.0% 283,581.00          100.0% 296,722.00          168,552.11          56.8% 128,169.89          43.2%
Reserve -                       78,036.00            0.0% 78,036.00            100.0%-                       
TOTAL 26,678,742.00     21,482,710.66       80.5% 5,196,031.34       19.5% 25,243,173.00     21,584,864.35     85.5% 3,658,308.65       14.5%

Balances Equal Revenue less Expenses -                       2,248,928.03         -                       1,038,287.30       

LAKELAND JOINT SCHOOL DISTRICT #272 FY15 GENERAL FUND BUDGET SUMMARY INFORMATION
FY16 GENERAL FUND BUDGET SUMMARY INFORMATION EXPENSES

June, 2015 - May, 2016
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I.1 Salary Schedule  
 

It is agreed the attached salary schedule shall be in effect for 2016-2017. 
 
An experience step will be granted for experience earned during the 2015-2016 
contract year.  Any teacher who had a remaining held experience step will be 
granted an additional step for placement on the 2016-17 salary schedule. 
 
   SEE SCHEDULE ATTACHED 
 

 
I.2  Salary Schedule Provisions ( For the 2016-17 contract year.) 
 

A. Allowable Training and Experience - Entry Level 
 

1. Up to twelve years of acceptable teaching experience will be 
allowed for placement on the salary schedule for transfer teachers. 
Twelve years of experience would place the teacher on step 13. 
Any teacher that transfers into the district with twelve or more years 
of experience will also be placed on step 13. 

 
2. No credit is given for military experience. 

 
3. Seven months of continuous teaching in any single year is required      

to count as a year of experience. 
 

4. A master's degree shall be allowed for placement on the salary 
schedule if it is in or related to the areas or subjects taught. Specific 
credits not required for certification and taken after completion of 
the BA degree which are in or related to the area or subject taught 
can be counted for advancement beyond the BA or MA degree. 
Determination will be made by the Superintendent of Schools.    

 
(The above provisions apply to teachers transferring in with one or 

more years of acceptable teaching experience.)  
 

B. Training Increments 
To advance one or more training increments, acceptable graduate credit 
must be earned after completion of the BA degree.  Salary schedule         
increments are in semester credits. 
 

C. Acceptable Graduate Credit 
No more than 10 semester hours can be upper division credit.  The            
remainder of the credits for advancement on the salary schedule must 
be graduate credits (500’s or higher).  Any exceptions must meet the 
approval of the Superintendent. 
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D. Placement on the Salary Schedule 

The salary category is determined by the number of years of allowable 
service and training of the teacher before the opening day of school. 
 

E. Advancement on the Salary Schedule 
Teachers planning to advance on the salary schedule through additional 
credits and/or degrees must notify the Superintendent of Schools, in 
writing, not later than May 1 of their intention to work toward 
advancement on the schedule. 

 
1. Courses to be taken must meet the approval of the Superintendent 

of Schools to count toward advancement on the salary schedule.  
In the event the course is denied, the teacher has the right of 
appeal to the Board of Trustees. 

 
2.  All course work for advancement on the salary schedule must be 

completed prior to September 1. 
 

3. Proof of credit by official transcript must be received by the 
Superintendent of Schools by September 15.  No contract will be 
changed after September 15, for salary schedule advancement 
without the approval of the Superintendent. 

 
4. Advancement on the salary schedule shall be limited to three 

columns on the salary schedule in one year unless the teacher 
earns an advanced degree 

 

5. When credits in any discipline are earned by a teacher at the 
request of the Superintendent, those specific credits will apply 
toward advancement on the salary schedule. 

 
6. To advance an experience step on the salary schedule, a teacher 

must complete at least an amount greater than fifty percent of the 
days of a full time teacher contract for the year. 

 
7. In the event that either the date for notification of intent to advance 

(May 1) or the deadline to receive official transcripts (September 
15) falls on a non-working day, the documents may be accepted on 
the next scheduled work day. 
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ARTICLE II 
BENEFITS 

 
II.1  Insurance  
 
MEDICAL/DENTAL: It is agreed that beginning October 1, 2016, the district will  
pay employee premium costs for the group medical (up to $434.65,  including 
administrative costs); and  group dental (up to $34.78); insurance plans for  a 
total for each participating full-time certificated employee of up to $469.43 per 
month until August 31, 2017.  Employees shall be eligible for benefit coverage 
starting the 1st of the month following a one month waiting period. For 
certificated employees the waiting period will start on the initial contract date, and 
for non-certified employees it will begin on their hire date. If the combined plans 
the employee chooses total more than $469.43 per month, the employee will 
incur the extra expense. If the employee does not complete the requirements of 
the Blue Cross “Healthy Measures” program the amount paid by the District on 
their behalf will be reduced by $40.00 per month for the months of January – 
September, 2017. Less than full time employees with a 0.75 or more (FTE) 
contract will receive a 0.83 allotment.    
   

A. Every eligible employee shall be deemed to have taken at least 
single medical and dental coverage. 
 

B. Individuals contracted for at least 0.5 FTE for the 2001-02 school 
year will continue to receive health and life insurance benefits 
under the 2001-02 Negotiations Agreement language (with new 
funding amounts in each respective contract) as long as they 
remain continuously employed by the district at 0.5 FTE. 

 
Monthly medical/dental insurance premiums for 2016-2017 that will be charged 
to the employee shall be as follows:   
 

 

BLUE CROSS 
North Idaho Option 1 

(Buy Up Plan) 
BLUE CROSS 

North Idaho Option 1 

BLUE CROSS 
North Idaho Option 1 

 
No Dependent 

Dental    w\ Delta Dental 

w/ Dental Blue 
Connect 

(Willamette Dental)  

Employee 69.55 69.55 75.12 

Employee + 1 336.05 368.18 378.82 

Employee +2 459.55 524.30 540.09 

Employee & Spouse 661.90 702.44 714.34 

Family 834.65 933.26 954.55 
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BLUE CROSS 
Blue Value Option 

(Driver Plan) 
BLUE CROSS 

Blue Value Option 

BLUE CROSS 
Blue Value Option 

 
No Dependent 

Dental    w/ Delta Dental 

w/ Dental Blue 
Connect  

(Willamette Dental) 

Employee -0- -0- 5.57 

Employee + 1 228.95 261.08 271.72 

Employee +2 335.05 399.80 415.59 

Employee & Spouse 508.90 549.44 561.34 

Family 657.30 755.91 777.20 

 
II.2  Life Insurance  
 
It is further agreed that for the 2016-2017 school year, each certificated 
employee shall, at district expense, be covered by a $20,000 term life insurance 
policy and that the employee may purchase dependent or additional life coverage 
at his/her own expense. Employees must have a half time or more (FTE) contract 
to qualify for the life insurance benefit (unless they are “grandfathered” as 
explained in the paragraph on Medical/Dental). 
 
II.3  Vision Insurance  
It is further agreed that for the 2016-2017 school year the district will offer the 
opportunity for the employee to purchase vision insurance for themselves and 
family members.  
 
AMERITAS VISION PLAN 1 PLAN 2 

 (Low) (High) 

      Employee 3.80 8.48 

Employee + 1 7.20 15.84 

      Employee +2 9.92 21.98 

 
ARTICLE III 

EXTRACURRICULAR SALARY 
 

Pursuant to Idaho Code all supplementary contracts are issued for a single year 
period and must be renewed annually. This includes all negotiated positions in 
the extracurricular section of the Negotiated Agreement. All supplementary 
positions are voluntary and no staff member is required or obligated to fulfill such 
a position, except when failing to follow proper notification requirements as 
shown below. 
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In filling any supplemental position the District shall use all applicable posting, 
hiring, interviewing and transfer policies. Any and all such policies may be waived 
if the Superintendent determines an emergency exists. 
 
Persons wishing to be released from a currently contracted position for the 
following year shall notify the Principal and Superintendent in writing no later than 
six months prior to the onset of the assignment, or by June first preceding the 
year in question, whichever is earlier. Unless otherwise stated in the 
supplementary contract, positions shall be assumed to begin on the first official 
day of the school year. 
 
Emergency release from a contract may be granted if the person is determined to 
be physically unable to perform the duties of the position. 
 
All extracurricular\supplemental positions are subject to budget constraints and 
may not be funded in the budget for a particular school year. If a position has not 
been budgeted for, and a qualified person is willing to perform the required duties 
as a volunteer, the District may place that person in the position.  If the volunteer 
fulfills the duties of a paid position for a complete season they will be given credit 
for experience in placement on the extracurricular schedule for future 
assignments. 
 
If a head coach and an assistant coach request to share head coaching duties, 
and the request is approved by the athletic director, building principal, and the 
superintendent, then the individual stipends will be paid at a rate of 13.25%. 
Procedures and forms will be developed to insure all parties are in agreement 
regarding the stipend for the contract year. 
 
Any assistant coaching positions added after the beginning of the season will be 
paid based on the regular assistant stipend, divided by the number of weeks from 
the first day of practice through the last day of the regular season, times the 
number of weeks remaining at the time the individual starts in the position. 
 
District Base For extracurricular  
Salary calculations                                               
               
1      $ 26,208 
2 $ 27,519 
3 $ 28,830 
4 $ 30,140 
5 $ 31,450 
6 $ 32,761 
7 $ 34,072 
8 $ 35,382 
9 $ 36,692 
10 $ 38,003 
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III.1  Extracurricular Salary Schedule  
 
The following terms apply to certificated employees, although the positions may 
be held by non-certificated employees.  Payment of stipends will be in 
accordance with Board of Trustee Policy. 
 
Senior High                         
Head Coach    15.5% 
Baseball 
Basketball 
Football 
Soccer 
Softball 
Track 
Volleyball 
Wrestling    
Cross Country 
Cheerleading 
Swimming 
Tennis 
Dance Team 
Golf 
 
Asst. Coach (includes 9th or C)    11.0% 
(Same sports as above) 

Band Director                          10.5%  
Choir Director                           6.2% 
Speech/Arts                           5.7%  
Annual                            5.7% 
Drama                            9.2% 
Newspaper                           5.7% 
ASB/Leadership Advisor                       3.5%  
 
JUNIOR HIGH SCHOOL 
7 & 8 Coach                            6.3% 
Basketball 
Cheerleading 
Cross Country                       
Track 
Wrestling      
Volleyball 
Band\Choir Director                              3.5% 
 ASB/Leadership Advisor                      3.5% 
7/8 Intramural Basketball                      4.0% 
7/8 Annual                            5.7% 
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 A. Experience Step Guidelines 
 

For the positions above, up to 9 years’ experience on the BA column (steps 
1-10) prior to the addition of the salary allowance) may be counted under 
the following guidelines: 
 

1. Only years of extracurricular experience within a particular sport or 
activity will count as experience (not teaching experience). 
 

2. A coach/advisor that moves from one sport or activity to another or 
enters a sport or activity for the first time will begin at step 1.  

 
3.  A lesser coach who becomes an advanced coach in the same 

sport (or another sport)   will begin at step 1 at the advanced coach 
percentage rate but shall not receive pay less than the previous 
position if the move is in the same sport. 

 
4. A head coach that steps down to a lesser coaching position in the 

same sport will retain his/her experience step at the assistant coach 
rate.   

 
5.  A coach, advisor or director may transfer verified experience into 

the district.  
 
6.   Two full years of junior high coaching experience within the District                                          

will count as one year experience for placement as an assistant 
coach at the high school level. This provision would apply to 
individuals first hired as an assistant coach for the 15-16 contract 
year. 

 
         

The percent indicated for each position is applied to the appropriate step (1 
through 10) of the BA column of the salary schedule depending on experience for 
a particular assignment. 
  
B. Advisor and Other Extra Assignments: 
 
Requests for advisory and other extra assignments not included in Section III A/B 
of the Negotiated Agreement may be made in writing in the year prior to the 
employee’s anticipated leadership in such position, after May 1.  Requests will 
receive consideration if received prior to September 15, of the year in which the 
position is to be held.   

 
A committee consisting of the Superintendent or his/her designee and the 
Lakeland Education Association President or his/her designee will review 
requests to determine if the positions should be added, and make a 
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recommendation to the Board of Trustees.  The review will be completed prior to 
the beginning of the school year whenever possible.  The two member committee 
shall gather what information they deem necessary from principals and teachers 
and may recommend a stipend of 1% to 5.5% of the actual base (prior to salary 
allowance or additions to meet state mandated minimums).  

 
The final approval shall be voted upon by the Board of Trustees at the earliest 
possible Board meeting of the school year for which the request is applicable 
(September or October). 

 
Approval or denial of requests will be made to the employee in writing with 
justification no later than five (5) days following the Board of Trustee decision.    

 
Requests for extra pay under this provision shall be submitted on a form provided 
by the District which details at least the following information:  (a) a general 
description of the activity, (b) the amount of time expected to carry out the 
activity, (c) the number of students to be supervised, if appropriate, (d) the 
number of contests and/or trips, (e) any other information that will assist the 
review committee in compiling a complete and accurate picture of the activity, (f) 
acknowledgement by the building Principal, (g) what enhancement to the well-
being and advancement of students, school, and/or community, including 
academic, social or otherwise will be derived.  

 
C. Pre-determined Advisor Positions: 
 
The following positions are pre-determined and do not need to be re-submitted: 
 
  Senior High 
 B.P.A. Advisor     5.5% 
 F.H.A. Advisor              5.5% 
 Jr. Statesman Advisor       3.5% 
 Prom Advisor     1.5% 
 I.D.F.Y. Advisor                   3.0% 
           T.S.A. Advisor                     3.5% 

      Honor Society Adv          1.5% 
    Mt View Yearbook             3.5% 
    Quiz Team Advisor  4.5% 
   
            Junior High 
            Mathcounts Advisor       2.5% 
            IDFY Advisor                  3.0% 
            Honor Society Adv         1.5% 
            Strive                              5.5%              
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            Elementary 
     Intramurals   5.0% 
            Yearbook                       3.0% 
            Strive                             5.5% 

 
D. Dual Credit Stipend 

 
1) Dual Enrollment Instructor Compensation – Teachers who teach dual 

enrollment courses with a minimum of 12 dually enrolled students will 
receive a stipend 1.5% computed in the same manner as coaching 
stipends, times the number of credits taught. Dual enrollment instructors 
teaching courses with less than 12 dually enrolled students will be paid a 
flat stipend rate of $50/dual enrolled student. 

2) Counseling Support Dollars – Each high school counselor will receive 
$5/student enrolled in a dual credit course.    

3) Instructional Support Dollars – Each high school will receive $75 per 
credit for classes with an enrollment of 12 or more students/class.  The 
dollars generated will be held in a high school account with the intended 
use for supplies, lab materials, field trips, professional development, 
counseling department support, etc. 

E. Class Coverage 

1) Any teacher who, during their scheduled “prep period” covers another 
teacher’s class to allow that teacher to leave for a activity before the 
school day ends will be paid $14.00 per occurrence provided it is 
approved by the principal, and all District reporting requirements are met 
by both teachers. 

 
 

ARTICLE IV 

LEAVES 
 

IV.1  Leave of Absence  
 
The Board may grant certificated personnel a leave of absence without pay for a 
period of time of up to one school year for return to school, travel, exchange or 
foreign teacher, or personal reason. 
 
 A. Application for leaves of absence for a duration of one school year must 

be submitted in writing to the Superintendent no later than May 1, of the 
year preceding the intended leave.  Application for leaves of a duration 
of less than one school year shall be submitted at least 30 workdays 
prior to the first day of the intended leave. 
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A. The teacher shall notify the Superintendent in writing by May 1 of the 
leave year of his/her intent to return to the district.  If there is no written 
notice, his/her rights to employment shall be vacated. 

 
 C. The teacher, upon return, will be placed in a position for which he/she is 

qualified by certificate endorsement and will be placed on the 
appropriate step on the salary schedule with no loss of accrued benefits. 

  
 D. If it is in the best interests of children, and other constraints don’t prevent 

it, the returning teacher will be assigned to the building and grade level 
he/she left. 

 
IV.2  Military Leave  
Military leave shall, at all times, be granted in accordance with the provisions of 
applicable state and federal laws. Specifically the provisions of “The Uniformed 
Services Employment and Reemployment Rights Act” (USERRA) shall be 
followed. 
 

A.  National Guard members or military reservists shall be granted leave to 
attend required duty upon written notice to the Superintendent at least two 
weeks prior to the leave.  The notice provision will be waived if “military 
necessity” prevents the giving of notice; or the giving of notice is otherwise 
“impossible or unreasonable.”  Definitions provided in Department of 
Defense regulations will govern application of these exceptions.   
  
B.  During the first ninety days of military leave the employee will be paid 
their regular pay and benefit allowance, less the salary of the replacement 
teacher hired for their position (not to exceed the monthly rate of pay for the 
leave teacher). After the initial ninety-day period the employee will be paid 
their regular pay less the salary of the replacement teacher. The salary 
allowance and health insurance coverage will not be paid after the ninety-
day period. The employee will be able to utilize military health benefits 
and\or purchase coverage under the District’s health plan for a period of up 
to eighteen months, as provided in USERRA.  

 
IV.3  Association Leave  
 
A maximum of twenty-two (22) days may be used by LEA members for 
association leave. A request to the immediate supervisor, LEA president, and 
Superintendent must be made at least one week in advance of the leave. 
 

A. A request must be made first to the LEA President. If approved by the 
President, it must then be submitted to his\her immediate supervisor at 
least two weeks prior to the requested dates. If approved it will be 
forwarded to the Superintendent for his\her review. The Superintendent 
will then notify the requesting individual in writing of their decision.  
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B. Not more than three teachers per building may be gone on association 
leave, at any one time, and no more than three days may be used by any 
one member (up to 5 days for the president.) The Superintendent may 
waive individual employee limits if circumstances warrant. 

 
C. The district will pay the cost of hiring a substitute for those association 

days that are to attend regularly scheduled official meetings of the state 
teacher’s association as prescribed by law 33-513.  The LEA will pay the 
cost of hiring a substitute for additional association days approved by the 
Superintendent. 

 
IV.4  Professional Leave  

 
Certificated personnel may be granted leave with pay to attend educational 
meetings and/or workshops or visit exemplary classrooms or programs.  One of 
the determining factors for approval shall be the benefit to the students.  
  
 A. If the Principal or Superintendent denies the request, the employee 

has the right and opportunity to meet with the Principal and/or 
Superintendent about the decision.  

 
 B. When the district requires attendance, allowable expenses will be paid. 
 
 C. Applications for professional leave must be submitted to the principal 

at least 20 working days before the day(s) of the requested leave.  If 
the principal approves, the application shall be forwarded to the 
Superintendent. 

 
IV.5  Bereavement Leave  
 
Certificated personnel shall be granted up to 5 days of bereavement leave, 
annually for death in the immediate family.  (These 5 days are in addition to any 
bereavement sick leave approved below) 
 
 A. Immediate family is defined as any relative living in the household of 

the employee and/or spouse, son, daughter, brother, sister, mother, 
father, grandmother, or grandfather, whether residing in or out of the 
household of the employee.  In the case of a spouse, the relationship 
is extended to both sides of the family. 

  
 B. The Superintendent must approve additional days needed for travel or 

other reason.  These additional days will be deducted from the 
employee’s sick leave if the employee has adequate sick leave, 
otherwise the days may be allowed as leave without pay. 

 C. Up to two days of sick leave will be allowed for funerals other than the 
immediate family.  Approval of the principal is required.  Any additional 
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days for travel, etc. must be approved by the Superintendent. These 
additional days will be deducted from the employee’s sick leave if the 
employee has adequate sick leave, otherwise the days may be 
allowed as leave without pay. 

 
D. In the event of an emergency school closure - if teachers are not 

required to report for work, teachers on sick leave will not have the 
leave deducted. 

 
IV.6  Family Leave 
 
A certified employee who is pregnant may work as long as permitted by the 
attending physician prior to delivery, and may return to work when released by 
the physician following delivery and recovery.   
 

 A. Pregnancy leave may be charged to individual sick leave, but not to 
Sick Leave Bank without  express authority and 
compliance with the rules and regulations of the Sick Leave Bank 
Policy as negotiated.  

 
 B. In order to insure the employee receives all benefits provided by the 

Family Medical Leave Act (FMLA) the employee must notify the District 
Office in writing within thirty days of the estimated delivery date, and, 
at the same time, provide written notice of the desired length of leave.  
In all situations the District will abide by the requirements of the FMLA. 

 
 C. The teacher, upon return, will be placed in a position for which she is 

qualified by certificate endorsement and will be placed on the 
appropriate step on the salary schedule with no loss of accrued 
benefits.  If it is in the best interests of children, and other constraints 
don’t prevent it, the returning teacher will be assigned to the building 
and grade level he/she left. 

 
   D.    An employee may convert their accumulated sick leave to family leave 

to be used for qualified FMLA leave when they are no longer on leave 
for medical reasons. FMLA leave runs concurrently with any sick leave 
or family leave.  

 
            Per FMLA, if both parents are employees of the District, and both 

qualify for FMLA leave, they would have a combined total of 12 weeks 
to be used between them, as they choose. 
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Family leave cannot be used on an intermittent basis.  Family leave must be 
used following the birth or adoption of a child. 
 
   

IV.7  Personal Leave  
 
Certificated personnel will be granted two (2) days of paid personal leave each 
year.  The leave may not be taken during the following times:   
 

A. The school day preceding or following the week of Thanksgiving, 
winter break or spring break, unless that day is a professional work 
day. 

 
B. The first student contact day of the school year or the last five student 

contact days of the school year. 
 

C. The professional workday at the beginning or end of the school year. 
 

D.    The date of leave is subject to the approval of the principal, and the 
request for leave must be submitted to the principal at least one 
calendar week prior to the leave day.  Any exceptions to this policy are 
subject to the approval of the Superintendent.  A teacher who takes 
personal leave without meeting the above requirements will be docked 
one day at their contracted daily rate and could be subject to dismissal. 

 
E. In the event of an emergency school closure - if teachers are not 

required to report for work - teachers on personal leave will not have 
the leave deducted. 

 
F.   The Board will pay teachers their daily rate for leave not taken. The 

maximum number of days eligible for the end of year buyout is two. A 
teacher may carryover three days of unused personal leave in lieu of 
receiving payment.  Maximum annual accumulation is five days. 

 
  The carryover provision will be available for end of the 14-15 contract 

year. 
.   
IV.8.  Sick Leave  
 
Employees contracted for a complete school year will receive ten (10) days of 
sick leave.  The number of sick leave days allotted for less than a complete year 
will be at the rate of one day for each month of service, or any portion thereof.  
 
 A. Sick leave may be used for illness in the immediate family.   Immediate 

family is defined as any relative living in the household of the 
employee and/or spouse, son, daughter, brother, sister, mother, father, 
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grandmother, or grandfather, whether residing in or out of the 
household of the employee.  In the case of a spouse, the relationship 
is extended to both sides of the family. 

 
 B. Except in an emergency, sick leave shall not be used for doctor or 

dental appointments unless the appointment is prearranged with and 
approved by the principal.  The absence may be only for the duration 
of the appointment with a reasonable time allowed for travel. 

 
 C. Unused sick leave may be accumulated by an employee without limit, 

subject to the rules and regulations, and applicable statutes of the 
Public Employees Retirement System of Idaho.  At the beginning of 
each new employment year, an account stating the accumulation of 
unused sick leave days for each employee shall be completed by the 
district in accordance with Idaho Code 33-1216 as now in existence or 
hereafter amended. 

 
E.  In the event of an emergency school closure - if teachers are not                                               

required to report for work - teachers on sick leave will not have the 
leave deducted. (This provision is effective on January 1, 2008).  

 
                                                                              
IV.9  Sick Leave Bank  
 
A.  Purpose 
 
The purpose of the Sick Leave Bank shall be to provide certificated employees 
who qualify by membership in the Bank with additional sick leave days needed to 
recover from personal illness or injury, so long as said personal illness or injury is 
not voluntarily incurred (elective surgery,  and other similar voluntarily incurred 
illnesses or injuries) subject to determination of eligibility. 
 
B.  Administration 
 

1. The Sick Leave Bank shall be administered by the Sick Leave Council in 
conformance with the regulations set forth in this agreement. 
 

2. The Sick Leave Council shall be composed of two (2) administrators 
appointed by the Board and two (2) teachers appointed by the L.E.A.  
Members of the Sick Leave Council shall be members of the Sick Leave 
Bank, with the exception of an administrator appointed to represent the 
district office. 
 

3. In the event of a tie vote by the Sick Leave Council, the Superintendent of 
Schools or his designee shall cast the deciding vote. 
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4. The Council shall annually review and/or revise the guidelines, rules, 
regulations, and reporting procedures necessary to implement the Sick 
Leave Bank. 
 

5. The guidelines, rules, and regulations shall be subject to approval of the 
Board of Trustees and the Lakeland Education Association. 

 
C.  Eligibility 
 
Certificated employees who have accumulated one (1) or more days of personal 
sick leave as defined in Idaho Code 33-1216 and 33-1217, and who have 
completed a minimum of one year in a position that qualifies for sick leave, shall 
be eligible for membership in the Sick Leave Bank. Certificated employees who 
have used the maximum number of days are not eligible for continued 
membership.   
 
D.  Membership 
 

1. Employees who donate one (1) day of accumulated personal sick leave to 
the Sick Leave Bank shall be members of the Bank and eligible for its 
services. 
 

2. In the event the Sick Leave Council assesses additional days to keep the 
Bank solvent, a member must donate the required additional day to 
continue his/her membership in the Bank. 
 

3. When a member draws from the Sick Leave Bank, they will need to 
donate one (1) day back to the Bank the following school year to remain a 
member. In the event that the Sick Leave Council assesses additional 
days to keep the Bank solvent the same year, the member will be 
exempted from the additional assessment, having just donated a day to 
remain a member. 

 
E.  Enrollment 
 

1. The enrollment period shall be from the first day of school through 
September 30 each year. 

 
2. The employee must donate one (1) day of personal sick leave to the 

Bank during the enrollment period to become a member and, if 
necessary, one (1) day whenever assessed by the Sick Leave Council to 
continue membership.  Assessment will be on an equal basis and will be 
determined by the Sick Leave Council. 
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a. A ‘day” is defined as the contractually defined time period the 
employee is contracted to work, i.e., .5, .83, etc. This “day” 
determines both the donation and withdrawal amounts. 
 

b. Certificated employees whose “day” changes during the 
contract year shall be notified regarding any additional sick 
leave donations that may be required as a result of the 
change. 
 

3. Forms authorizing the donation of the sick leave days must be signed 
and turned in to the District Office before the employee becomes a 
member of the Bank. 

 
4. Days donated to the Sick Leave Bank shall be non-returnable to the 

donor as accumulated personal sick leave in the event of loss of Bank 
membership or separation or transfer from the district. 

 
F.  Maximum Capacity 
 
The Sick Leave Bank shall accumulate unused Bank days from year-to-year to a 
maximum capacity, which shall not exceed double the number of eligible 
employees. 
 
G.  Maximum Withdrawal 
 

 1. The maximum number of days that shall be available for withdrawal for 
all eligible employees’ use in any one year shall not exceed the Bank's 
maximum capacity. 

 
2. Maximum withdrawal for any individual eligible employee shall not 

exceed an accumulated 85 days during the entire period they are 
employed by the District, starting with days withdrawn during the 07-08 
contract year.   

 
H.  Regulations 
 

The employee, or his/her designated person when the employee is incapable, 
shall secure written evidence from the School District's business office that (1) all 
accumulated leave has been used. The first two days of approved sick leave 
from the sick leave bank will be subject to a pay reduction equal to two days at 
the actual substitute daily rate. 
 

1. The employee, or the designee when the employee is incapable, shall 
secure written proof of illness or injury adequate to protect the District 
against lingering and false claims of illness as provided in Idaho Code 
33-1216. 
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2. The employee, or the designee when the employee is incapable, shall 
submit a written request on the appropriate form for the desired 
number of days to the Sick Leave Council.  The request shall include 
reasons for the absence and be accompanied by the support 
documents listed above. 

 
 3. The employee, or his designee when the employee is incapable, shall 

secure written notice of the employee's "back to work" date.  Also, if 
return to work shall be on a part-time basis, this must be specifically 
noted as well as any subsequent related visits to a doctor's office or 
medical facility during school hours. 

 
4. Each unrelated prolonged illness or injury will be subject to a pay 

reduction equal to two days at actual substitute daily rate before the 
same employee is eligible to draw on the Sick Leave Bank again in the 
same school year 

 
5. The Sick Leave Council shall make a final approval or disapproval of 

the request in full or in part in writing to the employee within five (5) 
working days of the receipt of the request and support documents. 

 
6. If the employee's request is approved, immediate transfer of the 

approved number of days, in full or in part, from the Sick Leave Bank 
to the employee shall be made in writing to the District Office. 

 
7. Grants will normally be retroactive.  However, the Sick Leave Council 

may grant days in advance when the need is supported by appropriate 
medical evidence.  

 
Savings clause:   If any provision or application of this agreement or the annual 
agreement to any employee or group of employees is held to be contrary to law, 
then such provision or application shall not be deemed valid and subsisting, 
except to the extent permitted by law, but all other provisions or applications shall 
continue in full force and effect.  If such provisions exist which are contrary to 
law, at the request of either party, negotiation shall immediately commence and 
agreement shall be reached in order to alter said section(s) according to the 
intent of the parties. 
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Governing law:  This agreement and any annual agreement shall be governed 
and construed according to the Constitution and laws of the State of Idaho. 
 
Ratification: 
 
 
__________________________________  __________________________ 
President, Lakeland Education Association Date of Ratification 
 
 
___________________________________  __________________________ 
Chairman, Board of Trustees  Date of Board Ratification 
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LAKELAND JOINT SCHOOL DISTRICT 272
2016-17 SALARY SCHEDULE

BA+36      BA+42 BA+48 BA+54 BA+60 MA+36
STEP            BA BA+6* BA+12 BA+18* BA+24 BA+30* MA MA+6* MA+12 MA+18* MA+24 SP/DR
1 $   33,400 $    34,250 $  35,117
2 $   33,761 $    34,020 $   34,330 $    34,848 $  35,262 $ 35,780 $  36,194 $  37,449 $37,863 $  39,037 $  40, 625
3 $    34,227 $    34,486 $  34,848 $ 35,107 $ 35,625 $ 36,039 $ 37,123 $ 37,537 $ 38,792 $ 39,206 $ 40,380 $ 41,968
4 $    34,693 $    34,952 $  35,366 $ 35,625 $ 36,968 $ 37,382 $ 38,466 $ 38,880 $ 40,135 $ 40,549 $ 41,723 $ 43,311
5 $    35,159 $    35,573 $  36,709 $ 36,968 $ 38,311 $ 38,725 $ 39,809 $ 40,223 $ 41,478 $ 41,892 $ 43,066 $ 44,654
6 $    36,502 $    36,916 $  38,052 $ 38,311 $ 39,654 $ 40,068 $ 41,153 $ 41,567 $ 42,821 $ 43,236 $ 44,409 $ 45,997
7 $    37,845 $    38,259 $  39,395 $ 39,654 $ 40,997 $ 41,411 $ 42,496 $ 42,910 $ 44,165 $ 44,579 $ 45,753 $ 47,341
8 $    39,188 $    39,602 $  40,738 $ 40,997 $ 42,340 $ 42,755 $ 43,839 $ 44,253 $ 45,508 $ 45,922 $ 47,096 $ 48,684
9 $    40,531 $    40,945 $  42,082 $ 42,340 $ 43,684 $ 44,098 $ 45,182 $ 45,596 $ 46,851 $ 47,265 $ 48,439 $ 50,027
10 $    41,875 $    42,289 $  43,425 $ 43,684 $ 45,027 $ 45,441 $ 46,525 $ 46,939 $ 48,194 $ 48,608 $ 49,782 $ 51,370
11 $    43,218 $    43,632 $  44,768 $ 45,027 $ 46,370 $ 46,784 $ 47,868 $ 48,283 $ 49,537 $ 49,951 $ 51,125 $ 52,713
12 $    44,561 $    44,975 $  46,111 $ 46,370 $ 47,713 $ 48,127 $ 49,212 $ 49,626 $ 50,881 $ 51,295 $ 52,469 $ 54,057
13 $    45,904 $    46,318 $  47,454 $ 47,713 $ 49,056 $ 49,470 $ 50,555 $ 50,969 $ 52,224 $ 52,638 $ 53,812 $ 55,400
14 $    47,247 $    47,661 $  48,798 $ 49,056 $ 50,400 $ 50,814 $ 51,898 $ 52,312 $ 53,567 $ 53,981 $ 55,155 $ 56,743
15 $    48,591 $    49,005 $  50,141 $ 50,400 $ 51,743 $ 52,157 $ 53,241 $ 53,655 $ 54,910 $ 55,324 $ 56,498 $ 58,086
16 $    49,934 $    50,348 $  51,484 $ 51,743 $ 53,086 $ 53,500 $ 54,584 $ 54,998 $ 56,253 $ 56,667 $ 57,841 $ 59,429
17 $ 54,429 $ 54,843 $ 55,928 $ 56,342 $ 57,596 $ 58,011 $ 59,184 $ 60,773
18 $ 55,772 $ 56,186 $ 57,271 $ 57,685 $ 58,940 $ 59,354 $ 60,528 $ 62,116
19-21* $ 57,685 $ 58,099 $ 59,354 $ 59,768 $ 61,408 $ 62,996
22-24* $ 58,099 $ 58,513 $ 59,768 $ 60,182 $ 62,081 $ 63,669
25-27* $ 58,513 $ 58,927 $ 60,182 $ 60,596 $ 62,753 $ 64,341
28 $ 58,927 $ 59,341 $ 60,596 $ 61,010 $ 63,426 $ 65,014

Career Ladder - New Teachers * - these classifications will be removed from the schedule next year.
BA BA+24 MA
$ 33,400 $34,250 $35,117

Career Ladder ‐ New Teachers                                   * ‐ these classifications will be removed from the schedule next year.
BA           BA 24          MA
$    33,400    $
34,250
$  35,117
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Alberson, Roy 401 TLHS

Allen, Robyn 202 TLJHS

Allison, Matthew 301 LHS

Allred, Maria 103 AE

Amos, Kelly 401 TLHS

Anderson, Julie 103 AE

Anderson, Mike 401 TLHS

Anderson, Rick 301 LHS

Asher, Amber 201 LJHS

Asher, John 101 JBE

Asher, Shelly 301 LHS

Badger, Kelsie 101 JBE

Baker, Bruce 105 GE

Baker, Josh 201 LJHS

Barkley, Marcii 101 JBE

Bauman, Laura 103 AE

Beal Longstreet, Sara 105 GWE

Bean, Danielle 301 LHS

Bevacqua, Colleen 301 LHS

Beyer, Cindy 401 TLHS
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Bishop, Neal 101 JBE

Boots, Jennifer 103 AE

Boyd, Randy 202 TLJHS

Bradbury, Jason 106 TLE

Brandt, Brittany 102 SLE

Brimhall, Courtney 102 SLE

Bruner, Linda 491 MTV

Bullard, Krista 491 MTV

Burgan, Travis 491 MTV

Burlingame, Rachel 101 JBE

Busch, Ken 301 LHS

Cashman, Debra 102 SLE

Chaney, Kelly 101 JBE

Chapple, Greg 201 LJHS

Chatterton, Heather 104 BKE

Clark, Lori 102 SLE

Claussen, Trisha 101 JBE

Collis, Tamara 101 JBE

Conrath, Mary 104 BKE

Cooksey, Gina 105 GE
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Craig, Andrew 201 LJHS

Cronnelly, Tim 401 THS

Cummings, LuAnn 102 SLE

Curry, Sandra 103 AE

Cushman, Levi 201 LJHS

Davis, Jo‐Dene 103 AE

DeAustin, BJ 105 GWE

Derrick, Debbie 106 TLE

Derrick, Trent 301 LHS

Desjardins, Kyrstin 201 LJHS

DeVore, Jodie 105 GE

Donart, Alaina 105 GE

Douglas, Melissa 104 BKE

Dunbar‐Runyan, Lesley 105 GE

Duncan, Terri 301 LHS

Duran, Jacqui 401 TLHS

Eacho, Chelsie 101 JBE

Edelblute, Rob 106 TLE

Eleazer, Lauren 101 JBE

Emory, Jennifer 202 TLJHS
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Epling, Patty 104 BKE

Fairclough, Nicole 201 LJHS

Ferguson, Megan 401 THS

Forsythe, Sara 301 LHS

Foster, Laura 105 GE

Fox‐Lopp, Jessica 301 LHS

Frank, Stacy 101 JBE

Friis, Corey 104 BKE

Fuhr, Emily 106 TLE

Gabiou, Amy DO

Gabrick, Patti 102 SLE

Garwood, Michelle 401 TLHS

George, Matt 202 TLJHS

Gerstenberger, Judy 202 TLJHS

Gill, Rachel 106 TLE

Gorton, Cherokee 201 LJHS

Gorton, Mark 491 MTV

Graupman, Katie 401 TLHS

Gray, Kathy 102 SLE

Griffith, Georgeanne DO
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Haase, Christie DO

Hall, Colleen 301 LHS

Hall, Shannon 301 LHS

Hallett, Melanie 104 BKE

Harding, Michelle 105 GWE

Harms, Jamie 101 JBE

Hasz, Rebecca 301 LHS

Hauck, Kim 401 TLHS

Haukenes, Iva DO

Hayenga, Jena 491 MTV

Hayes, Aaron 104 BKE

Haynes, Nick 301 LHS

Hegbloom, Karla 201 LJHS

Henderson, Tammi 201 LJHS

Herold, Kate 201 LJHS

Hill, Kim 102 SLE

Hoffman, Jimmy 201 LJHS

Hoffman, Kurt 401 TLHS

Holcomb, Kristin 104 BKE

Hostetler, Shana 104 BKE
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Houy, Carol 106 TLE

Howard, Sarah 104 BKE

Hoyt, Jan 105 GE

Hutson, Lindsay 101 JBE

Jacobsen, Jens 301 LHS

Jarstad, Chris 401 TLHS

Jenson, Jennifer 401 TLHS

Johnson, Brandi 401 TLHS

Johnson, Curran 401 TLHS

Johnson, Lindsey 401 TLHS

Johnson, Mark 301 LHS

Johnson, Molly 105 GE

Jones, Dan 301 LHS

Jones, David 102 SLE

Jorgensen, Mattie 104 BKE

Kauffman, Jessika DO

Keating, John 301 LHS

Kiefer, Mandy 101 JBE

Kiefer, Tim 301 LHS

Kimball, Kim 101 JBE
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Kimberling, Debbie 301 LHS

Kinzer, Julie 106 TLE

Kirk, Chantelle 104 BKE

Kistler, Amanda 401 TLHS

Kluss, Brian 401 TLHS

Knigge, Cameron 401 TLHS

Knoll, Allison 301 LHS

Koch, Tona 106 TLE

Kreyssler, Jessica 103 SLE

Kridler, Patricia 401 TLHS

Lange, Deanna 301 LHS

Lawler, Shawn 401 TLHS

Lawler, Stacie 202 TLJHS

Lawrie, Kristie 105 GE

Leach, Amanda 103 AE

Little, Scott 202 TLJHS

Little, Susan 201 LJHS

Litzko, Justine 106 TLE

Maddy, Mario 301 LHS

Maloney, Kayla 101 JBE
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Manning, Mary Alyce 201 LJHS

Marsh, Jenny 101 JBE

Martines, Cassie 105 GE

Marvel, Mikki 201 LJHS

Mason, Nancy 102 SLE

Matilla, Shannon 301 LHS

Matlock, Ann 102 SLE

McBride, Kathryne 301 LHS

McDevitt, Jeri 106 TLE

McDougall, Chris 202 TLJHS

McDowell, Dave DO

Menti, Mike 202 TLJHS

Menti, Terri 106 TLE

Meyer, Becky DO

Miles, Bill 105 GE

Miles, Trisha 105 GE

Milks, Angela 201 LJHS

Miller, Matt 104 BKE

Miller, Molly 401 TLHS

Miller, Rebecca 104 BKE
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Mitchell, Kristie 102 SLE

Moe, Lloyd 103 AE

Moffett, Janelle 201 LJHS

Moore, Karye 202 TLJHS

Morrison, Jim 105 GE

Morrison, Patty 106 TLE

Morrison, Susan DO

Munyar, Berenice 201 LJHS

Munyar, Jacob 201 LJHS

Murphy, Keri 103 AE

Needs, Norma 104 BKE

Neff, Matt 201 LJHS

Nelson, Jodi 301 LHS

Neuberger, Keith 202 TLJHS

Nieman, Allison 202 TLJHS

Novak, Denise 301 LHS

O'Dwyer, Bridgette 104 BKE

Olberding, Lynnsie 201 LJHS

Oneto, David 401 TLHS

Parrott, Carol 104 BKE
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Paslay, Lynn 104 BKE

Penwell, Kristen 401 TLHS

Peterson, Kathy 104 BKE

Pettit, Corey 301 LHS

Pote, Sheila DO

Potee, Julia 202 TLJHS

Price, Shynne 104 BKE

Ranney, Rob 401 TLHS

Reigel, Lorraine 103 AE

Reisenauer, Casi 401 TLHS

Rhead, Alisa 103 AE

Rhodes, Kellie 401 TLHS

Richman, Linda 102 SLE

Rider, Bill 202 TLJHS

Rider, Shannon 106 TLE

Robinson, Brandon 201 LJHS

Rogers, Ashley 102 SLE

Rogers, Pat 401 TLHS

Ross, Liz 201 LJHS

Rotz, Ann 105 GE
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Rotz, Doug 103 AE

Russell, Zachary 401 TLHS

Ryan, Lorain 301 LHS

Ryan, William 301 LHS

Sanborn, Kerinsa 102 SLE

Sandahl, Christine 401 TLHS

Sapp, Ashley 103 AE

Sarha, Emily 401 TLHS

Sayers, Denise 401 TLHS

Schilling, Sherene 301 LHS

Schnepf, Ana 101 JBE

Schwalbach, Joe 105 GE

Schwalbach, Kris 102 SLE

Scott, Danielle 103 AE

Sescilla, Mark 301 LHS

Sexton, Lisa DO

Seymour, Steve 301 LHS

Shelton, Candi 101 JBE

Sheppard, Amy 301 LHS

Shovald, Terri 106 TLE
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Siegford, Ted 101 JBE

Simpson, Jim 401 TLHS

Smith, Rachel 102 SLE

South, Alyana 104 BKE

Spade, Nara 104 BKE

Spear, Todd 201 LJHS

Spragg, Denise 101 JBE

Spurway, Laura 201 LJHS

Stewart, Fonda 101 JBE

Stanford, Shawn 103 SLE

Stranger, Amy 201 LJHS

Suko, Kim 301 LHS

Teel, Sara 301 LHS

Thomas, Kathy 103 AE

Thorp, Michelle 105 GE

Tinsley, Honey‐Jean DO

Tobin, Elaine 102 SLE

Underhill, Ed 301 LHS

Uzzi, Paul 491 MTV

Van Buskirk, Charmaine 106 TLE
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Vanek, Renee 101 JBE

Vieira, Frank 301 LHS

VonTill, Stephen 105 GE

Vordahl, Renee 401 TLHS

Vose, Linda 106 TLE

Wade, Lynette 202 TLJHS

Walker, Susan 103 AE

Walling, Sandra 202 TLJHS

Walter, Linda 301 LHS

Walton, Catey 401 TLHS

Watkins, Deanna 106 TLE

Way, Jordan 105 GE

Welter, Karla 104 BKE

Whitesitt, Laura 401 TLHS

Wilkerson, Connie 102 SLE

Williams, Janine 301 LHS

Williams, Kacy 105 GE

Williams, Linda 491 MTV

Williamson, Jake 104 BKE

Wood, Tim 401 TLHS
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Wuest, Holly 103 AE

Yde, Roberta 102 SLE

Young, Tifani 301 LHS

Youngdell, Tiera 301 LHS

Zimmerman, Mikel 103 AE

Zimmerman, Phil 401 TLHS
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LAKELAND JOINT SCHOOL DISTRICT #272 

                           15506 N. Washington Street    

                                         P.O. Box 39 

Rathdrum, Idaho 83858 

Phone:  208.687.0431           Web: lakeland272.org  
 

 

committed to academic excellence …dedicated to student success 

Assistant Principals and First/One Year Administrator Contracts 

 

Lakeland High School 

Trent Derrick 

Jimmy Hoffman 

Tim Cronnelly 

 

Timberlake High school 

Brandi Johnson 

 

Mountain View Alternative School 

Paul Uzzi 

 

Spirit Lake Elementary 

Kristie Mitchell 

 

Lakeland School District 

Georgeanne Griffith 
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2 Year Administrator Contract 

Lynn Paslay 
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2016 Summer School Stipends
Position Personnel Yrs Stipend July/Aug Payroll
THS
Administrator Kurt Hoffman $6,552 $3,276
Secretary Mary Norberg Hourly
7th/8th Language Arts & Math Mike Menti 6 $2,479 $1,141
7th/8th Language Arts & Math Karye Moore 6 $2,479 $1,141
Physical Science/Biology Cameron Knigge 3 $2,282 $1,141
English 1-4 Jenn Jenson 3 $2,282 $1,141
Algebra Open 1 $2,282 $1,141

$18,356 $8,981.00
MVAS
Administrator Paul Uzzi $5,742 $2,871
Secretary Lara Carr Hourly
Social Studies Paul Uzzi $0
Social Studies Paul Uzzi $0
Employability Focus Paul Uzzi $0

$5,742 $2,871
LHS
Administrator Jimmy Hoffman $6,552 $3,276
Secretary Heidi Cowperthwaite Hourly
IDLA Kristin Gravett Hourly
Science Matt Allison 1 $4,564 $2,282
English 1, 2, 3, & 4 Open 1 $4,564 $2,282
JHS English Tammie Henderson 2 $1,637 $819
JHS/HS Math Kathryne McBride 4 $2,925 $1,463

$20,242 $10,121.00

Stipend $44,340 $21,973.00

Stipend
The rate of pay for summer school teachers in their first three years of summer school teaching will be $23.00/total contact 
hours plus one hour of prep time for every five contact hours.

The rate of pay for summer school teachers beginning their fourth year of continuous service will be $25.00/total contact 
hours plus one hour of prep time for every five contact hours.

6th - 8th Language Arts/Reading/Math block and High School sessions - (28 x 3 x 23.00) + (26x2.92/5x23.00) = $2,282
6th - 8th Language Arts/Reading/Math block and High School sessions - (28 x 3 x 25.00) + (26x2.92/5x25.00) = $2,479

Counselors - 28 x 1.75 hours x 23.00 = $1,127  
Counselors - 28 x 1.75 hours x 25.00 = $1,225  

Librarians - 28 x 1.75 hours x 23.00 = $1,127  
Librarians - 28 x 1.75 hours x 25.00 = $1,225  

Lakeland/Timberlake Administrator - 28 x 6.5 hours x 36.00 = $6,552

(acct code from summer school 2013)
100 541 000 110 000
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(GQHWLFV�_����������������w�LQIR#HGQHWLFV�FRP

(GQHWLFV�9RLFHȦ
8QLILHG�&RPPXQLFDWLRQV�6HUYLFH
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6XPPDU\�RI�6HUYLFH�DQG�&KDUJHV
�
(GQHWLFV�9RLFH�LV�PDQDJHG�XQLILHG�FRPPXQLFDWLRQV�VHUYLFH�EXLOW�RQ�WKH�DZDUG
ZLQQLQJ�&LVFR�8&�SODWIRUP��6HUYLFH�LQFOXGHV�HQKDQFHG������HQG�WR�HQG
PRQLWRULQJ��EDFN�HQG�PDLQWHQDQFH��DQG�GD\�WR�GD\�RSHUDWLRQDO�FKDQJHV��3ULFLQJ
LV�EDVHG�RQ�D�IL[HG�UDWH�SHU�XVHU�DQG�LQFOXGHV�DOO�VXSSRUW�DQG�PDLQWHQDQFH��

(GQHWLFV�9RLFHȦ
��<HDU�6HUYLFH�$JUHHPHQW

0RQWKO\�6HUYLFH�&KDUJHV
����1HZ�8VHUV�#�����HDFK ����������
���$QDORJ�)D[�8VHUV�#�����HDFK �������
���3276�/LQHV�#�����HDFK ���������
&RQWUDFW�'LVFRXQW �����������
7D[HV�DQG�)HHV
 �������

0RQWKO\�6HUYLFH�7RWDO ����������

7D[HV�DUH�HVWLPDWHG�EDVHG�RQ�FXUUHQW�UDWHV�DQG�DUH�VXEMHFW�WR�FKDQJH�

&KDUJHV�$IWHU�����(VWLPDWHG�(IIHFWLYH�9RLFH�(�UDWH�'LVFRXQW
0RQWKO\�6HUYLFH�&KDUJHV ���������
(VWLPDWHG�FKDUJHV�GR�QRW�DFFRXQW�IRU�IXQGLQJ�FDSV�
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(GQHWLFV�9RLFHȦ
8QLILHG�&RPPXQLFDWLRQV�6HUYLFH
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$33(1',;�,�_�."45&3�"(3&&.&/5

*HQHUDO�7HUPV�DQG�&RQGLWLRQV
7KLV 0DVWHU $JUHHPHQW �ɫ$JUHHPHQWɬ� LV EHWZHHQ (GQHWLFV DQG WKH HQWLW\ LGHQWLILHG DV WKH FXVWRPHU �
ɫ&XVWRPHUɬ�� HDFK UHIHUUHG WR DV D ɫ3DUW\ɬ DQG FROOHFWLYHO\ UHIHUUHG WR DV WKH ɫ3DUWLHV�ɬ 7KLV $JUHHPHQW FRQVLVWV RI
6HUYLFH�V� $WWDFKPHQWV �ɫ$WWDFKPHQW�V�ɬ�� 6HUYLFH 2UGHU�V� DQG DQ\ IRUPV RU DXWKRUL]DWLRQV DWWDFKHG KHUHWR
DQG�RU LQFRUSRUDWHG KHUHLQ E\ UHIHUHQFH DQG WKLV $JUHHPHQW� 7KLV $JUHHPHQW ZLOO VXUYLYH DV ORQJ DV WKHUH DUH
ZRUNLQJ 6HUYLFH�V� DVVRFLDWHG ZLWK LW� 7KH $WWDFKPHQW�V� DQG 6HUYLFH 2UGHU�V� IXUWKHU GHVFULEH WKH 6HUYLFH�V�
&XVWRPHU SXUFKDVHG DQG VHW IRUWK DQ\ DGGLWLRQDO WHUPV DQG FRQGLWLRQV IRU WKRVH 6HUYLFH�V�� ,Q WKH HYHQW WKHUH LV
D FRQIOLFW EHWZHHQ WKLV $JUHHPHQW DQG WKH WHUPV DQG FRQGLWLRQV FRQWDLQHG LQ DQ $WWDFKPHQW RU 6HUYLFH 2UGHU�
WKH WHUPV DQG FRQGLWLRQV LQ WKH $WWDFKPHQW�V� DQG�RU 6HUYLFH 2UGHU�V� WDNH SUHFHGHQFH� 7KH 3DUWLHV DJUHH WR EH
ERXQG E\ WKLV $JUHHPHQW DQG DIILUP WKDW HDFK KDYH FDXVHG WKLV $JUHHPHQW WR EH H[HFXWHG E\ WKHLU UHVSHFWLYH
GXO\�DXWKRUL]HG�UHSUHVHQWDWLYHV�RQ�WKH�GDWHV�ZULWWHQ�EHORZ�WKHLU�QDPHV

�� 2EOLJDWLRQV RI WKH &XVWRPHU� &XVWRPHU DJUHHV WR SURYLGH DOO LQIRUPDWLRQ� DFFHVV� DQG VXSSRUW IRU WLPHO\
LQVWDOODWLRQ DQG SURSHU XVH RI 6HUYLFH�V� DQG WR FRPSO\ ZLWK DOO RI WKH WHUPV DQG FRQGLWLRQV RI WKLV
$JUHHPHQW� &XVWRPHU DOVR DJUHHV WKDW &XVWRPHU
V XVH RI 6HUYLFH�V� ZLOO DW DOO WLPHV EH FRQVLVWHQW ZLWK WKH
WHUPV RXWOLQHG LQ (GQHWLFV $FFHSWDEOH 8VH 3ROLF\ � ɫ$83ɬ� DQG ZLOO QRW EH XVHG LQ DQ XQODZIXO PDQQHU DQG
ZLOO EH XVHG LQ VXFK D PDQQHU DV WR SUHYHQW GDPDJH WR (GQHWLFV QHWZRUN DQG HTXLSPHQW� (GQHWLFV $83 LV
DWWDFKHG KHUHWR DV ([KLELW $ DQG LV PDGH D SDUW RI WKLV $JUHHPHQW E\ UHIHUHQFH� 8SGDWHV WR (GQHWLFV $83
ZLOO EH PDGH RQ WKH ZHE VLWH KWWSV���SRUWDO�HGQHWLFV�FRP DQG ZLOO DSSO\ WR DOO 6HUYLFH�V�� &XVWRPHU DJUHHV WR
DFFHSW D 0DWHULDO 6WDJLQJ $JUHHPHQW� LI UHTXLUHG� SURYLGH DOO LQIRUPDWLRQ UHTXLUHG� DFFHVV WR WKH SUHPLVHV�
VXSSRUW IRU WLPHO\ LQVWDOODWLRQ� SURSHU XVH RI 6HUYLFH�V� DQG WR FRPSO\ ZLWK DOO WHUPV DQG FRQGLWLRQV RI WKLV
$JUHHPHQW� &XVWRPHU DFNQRZOHGJHV DQG DFFHSWV WKDW QRW DFFHSWLQJ WKH 0DWHULDO 6WDJLQJ $JUHHPHQW PD\
VXEMHFW�&XVWRPHU�WR�KLJKHU�FRVWV�

�� &XVWRPHU 5HSUHVHQWDWLRQV� &XVWRPHU ZDUUDQWV WKDW WKH\ KDYH WKH OHJDO ULJKW DQG DELOLW\ WR HQWHU LQWR WKLV
$JUHHPHQW DQG DUH DXWKRUL]HG WR DFW RQ EHKDOI WKH VFKRRO� OLEUDU\� RU VWDWH�ORFDO JRYHUQPHQW HQWLW\�
&XVWRPHU UHSUHVHQWV DQG ZDUUDQWV WKDW &XVWRPHU QDPH DQG FRQWDFW LQIRUPDWLRQ LV WUXH DQG FRUUHFW�
&XVWRPHU DFNQRZOHGJHV DQG DJUHHV WKDW (GQHWLFV UHOLHV RQ WKH LQIRUPDWLRQ VXSSOLHG E\ &XVWRPHU DQG
SURYLGLQJ IDOVH RU LQFRUUHFW LQIRUPDWLRQ PD\ UHVXOW LQ GHOD\V LQ WKH SURYLVLRQ DQG GHOLYHU\ RI 6HUYLFH�V� DQG
WKH VXVSHQVLRQ RU WHUPLQDWLRQ RI 6HUYLFH�V�� &XVWRPHU DJUHHV WR SURPSWO\ QRWLI\ (GQHWLFV ZKHQHYHU ELOOLQJ
LQIRUPDWLRQ FKDQJHV� LQFOXGLQJ� EXW QRW OLPLWHG WR� &XVWRPHU
V QDPH� DGGUHVV� H�PDLO DGGUHVV� WHOHSKRQH
QXPEHU��DQG�FUHGLW�FDUG�LQIRUPDWLRQ��LI�DSSURSULDWH�

�� 7HUP &RPPLWPHQW� )RU HDFK 6HUYLFH� WKH WHUP FRPPLWPHQW RI WKH 6HUYLFH ZLOO EHJLQ WKH GDWH 6HUYLFH LV ILUVW
LQVWDOOHG DQG PDGH DYDLODEOH WR &XVWRPHU XQOHVV &XVWRPHU DGYLVHV (GQHWLFV LQ ZULWLQJ WKDW 6HUYLFH LV LQ
PDWHULDO QRQ�FRPSOLDQFH ZLWK WKH VSHFLILFDWLRQV FRQWDLQHG LQ WKH $WWDFKPHQW�V� RU 6HUYLFH 2UGHU�V�� LQ ZKLFK
FDVH WKH WHUP FRPPLWPHQW IRU WKDW 6HUYLFH ZLOO QRW FRPPHQFH XQWLO VXFK WLPH DV (GQHWLFV DQG &XVWRPHU
PXWXDOO\ DJUHH WKDW WKH LVVXHV ZLWK 6HUYLFH KDYH EHHQ UHVROYHG DQG ZLOO FRQWLQXH IRU WKH QXPEHU RI
PRQWKV�\HDUV�VHW�IRUWK�LQ�WKH�DSSOLFDEOH�$WWDFKPHQW�V��RU�6HUYLFH�2UGHU�V���ɫ,QLWLDO�6HUYLFH�7HUPɬ��

�� )HHV DQG &KDUJHV� &XVWRPHU VKDOO SD\ IRU DOO 6HUYLFH�V� (GQHWLFV VXSSOLHV WR &XVWRPHU� $WWDFKPHQW�V� DQG
6HUYLFH 2UGHU�V� VSHFLI\ WKH IHHV &XVWRPHU ZLOO SD\ IRU 6HUYLFH�V� GXULQJ WKH 6HUYLFH 7HUP� 7KH IHHV RQ WKH
LQYRLFH DUH FDWHJRUL]HG DVɫ0RQWKO\ &KDUJHVɬ DQG ɫ2QH 7LPH &KDUJHV�ɬ 0RQWKO\ &KDUJHV ZLOO EH ELOOHG
PRQWKO\ LQ DGYDQFH DQG 2QH 7LPH &KDUJHV VKDOO EH ELOOHG DV WKH\ RFFXU� ɫ2WKHU &KDUJHVɬ DUH JHQHUDOO\
DFWXDO XVDJH FKDUJHV VXFK DV LQWHUQDWLRQDO FDOOV� GLUHFWRU\ DVVLVWDQFH FDOOV RU EDQGZLGWK XVDJH DQG PD\ QRW
DSSO\ WR DOO VHUYLFHV� (GQHWLFV ZLOO ELOO &XVWRPHU DQG &XVWRPHU ZLOO EH UHVSRQVLEOH IRU RWKHU OHJDO FKDUJHV
LQFOXGLQJ� EXW QRW OLPLWHG WR� IHGHUDO DQG VWDWH XQLYHUVDO VHUYLFH IXQG �86)�� IHGHUDO DQG VWDWH
WHOHFRPPXQLFDWLRQV UHOD\ VHUYLFH �756�� VWDWH DQG FRXQW\ (��� VXUFKDUJHV� VWDWH DQG ORFDO VDOHV WD[HV� DQG
ORFDO XWLOLW\ WD[HV DQG DQ\ RWKHU DSSOLFDEOH IHGHUDO� VWDWH� FRXQW\� RU ORFDO WD[HV DQG IHHV� &XVWRPHU
V LQYRLFH
ZLOO�UHIOHFW�DOO�WD[HV�DQG�IHHV�DSSOLFDEOH�WR�WKH�6HUYLFH�V��SXUFKDVHG�

�� 3D\PHQW� (GQHWLFV ZLOO SURYLGH &XVWRPHU ZLWK PRQWKO\ LQYRLFHV ZKLFK ZLOO EH GXH DQG SD\DEOH WKLUW\ ����
GD\V IURP WKH LQYRLFH GDWH �WKH ɫ'XH 'DWHɬ�� )RU WKH SXUSRVHV RI ELOOLQJ DQG DGMXVWPHQWV� (GQHWLFV DVVXPHV
WKHUH DUH WKLUW\ ���� GD\V LQ D PRQWK� $OWKRXJK WKH LQYRLFH GDWH LV WKH ��WK RI HDFK PRQWK� WKH FKDUJHV
UHIOHFWHG DUH IRU WKH SHULRG IURP WKH �VW WKURXJK WKH ��WK RI WKH PRQWK� $OO 0RQWKO\ &KDUJHV DUH ELOOHG RQH
��� PRQWK LQ DGYDQFH DQG DOO 2QH 7LPH &KDUJHV IRU LQVWDOODWLRQ DQG�RU FKDQJHV RI VHUYLFH DUH LQYRLFHG RQ WKH
ILUVW LQYRLFH IROORZLQJ WKH GDWH FKDUJHV ZHUH LQFXUUHG� <RXU LQLWLDO LQYRLFH FRXOG FRQWDLQ 2QH 7LPH &KDUJHV�
SUR�UDWHG FKDUJHV IRU SDUWLDO PRQWKɩV VHUYLFHV DQG 0RQWKO\ &KDUJHV IRU VHUYLFHV LQ DGYDQFH DQG 2WKHU
&KDUJHV ZKLFK FRXOG EH XVDJH FKDUJHV RU DQ\ FKDUJHV QRW FDWHJRUL]HG DV 0RQWKO\ &KDUJHV RU 2QH 7LPH
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&KDUJHV� $ ODWH SD\PHQW IHH PD\ EH DSSOLHG RQ EDODQFHV UHPDLQLQJ XQSDLG WKLUW\ ���� GD\V IROORZLQJ WKH
GDWH RI WKH LQYRLFH LQ WKH DPRXQW RI RQH DQG RQH�KDOI SHUFHQW ����� SHU PRQWK RI WKH DPRXQW RI WKH
XQSDLG EDODQFH IURP WKH GDWH RI LQYRLFH� 6XEMHFW WR DQ\ DSSOLFDEOH VWDWH RU IHGHUDO UHJXODWLRQV� LQ WKH HYHQW
&XVWRPHU KDV DQ RXWVWDQGLQJ EDODQFH RI IHHV GXH DQG RZLQJ XQGHU WKLV $JUHHPHQW� (GQHWLFV VKDOO QRW EH
REOLJDWHG WR WUDQVIHU WUDQVSRUWDEOH� WROO�IUHH� ORFDO RU RWKHU QXPEHUV WR DQRWKHU FDUULHU� 7KLV PD\ QRW DSSO\ WR
DOO 6HUYLFH�V�� ,Q DGGLWLRQ WR WKH UHPHGLHV FRQWDLQHG LQ WKLV $JUHHPHQW� (GQHWLFV UHVHUYHV LWV ULJKW LQ ODZ DQG
HTXLW\�LQFOXGLQJ��EXW�QRW�OLPLWHG�WR��LWV�ULJKWV�XQGHU�WKH�8QLIRUP�&RPPHUFLDO�&RGH�

�� 7D[HV� &XVWRPHU KHUHE\ DFNQRZOHGJHV DQG DJUHHV WKDW DOO SULFLQJ IRU 6HUYLFH�V� DQG RWKHU FKDUJHV GXH
KHUHXQGHU� LQFOXGLQJ YDOXH DGGHG WD[HV� VDOHV WD[HV� GXWLHV� IHHV� OHYLHV RU VXUFKDUJHV �LQFOXGLQJ ZKHUH
DSSOLFDEOH 8QLYHUVDO 6HUYLFH )XQG RU VLPLODU VXUFKDUJHV� LPSRVHG E\� RU SXUVXDQW WR WKH ODZV� VWDWXWHV RU
UHJXODWLRQ RI DQ\ JRYHUQPHQWDO DJHQF\ RU DXWKRULW\� DUH WKH VROH UHVSRQVLELOLW\ RI &XVWRPHU DQG VKDOO EH
SDLG SURPSWO\ ZKHQ GXH E\ &XVWRPHU DQG &XVWRPHU DJUHHV WR LQGHPQLI\ DQG KROG (GQHWLFV KDUPOHVV IURP
DQ\ OLDELOLW\ WKHUHIRU� ([FHSW DV VHW IRUWK KHUHLQ� DOO DPRXQWV SD\DEOH E\ &XVWRPHU XQGHU WKLV $JUHHPHQW
VKDOO EH PDGH ZLWKRXW DQ\ GHGXFWLRQ RU ZLWKKROGLQJ DQG� H[FHSW WR WKH H[WHQW UHTXLUHG E\ DQ\ ODZ RU
UHJXODWLRQ� IUHH DQG FOHDU RI DQ\ GHGXFWLRQ RU ZLWKKROGLQJ RQ DFFRXQW RI DQ\ WD[� GXW\ RU RWKHU FKDUJHV RI
ZKDWHYHU QDWXUH LPSRVHG E\ DQ\ WD[LQJ RU JRYHUQPHQWDO DXWKRULW\� ,I &XVWRPHU LV UHTXLUHG E\ DQ\ ODZ RU
UHJXODWLRQ WR PDNH DQ\ VXFK GHGXFWLRQ RU ZLWKKROGLQJ� &XVWRPHU VKDOO� WRJHWKHU ZLWK WKH UHOHYDQW SD\PHQW�
SD\ VXFK DGGLWLRQDO DPRXQW DV ZLOO HQVXUH WKDW (GQHWLFV DFWXDOO\ UHFHLYHG DQG LV HQWLWOHG WR UHWDLQ� IUHH DQG
FOHDU RI DQ\ VXFK GHGXFWLRQ RU ZLWKKROGLQJ� WKH IXOO DPRXQW ZKLFK LW ZRXOG KDYH UHFHLYHG LI QR VXFK
GHGXFWLRQ RU ZLWKKROGLQJ KDG EHHQ UHTXLUHG� 1RWZLWKVWDQGLQJ WKH IRUHJRLQJ� D PRQWKO\ 8QLYHUVDO 6HUYLFH
)XQG FKDUJH VKDOO EH DGGHG WR HDFK DSSOLFDEOH LQYRLFH IRU 6HUYLFH�V� EDVHG XSRQ LQWHUVWDWH WRWDO ELOOHG
UHYHQXHV��WKH�DPRXQW�RI�ZKLFK�VKDOO�EH�EDVHG�XSRQ�WKH�)HGHUDO�&RPPXQLFDWLRQV�&RPPLVVLRQ�DVVHVVPHQW�

�� (�5DWH� 7KLV $JUHHPHQW� LQFOXGLQJ $WWDFKPHQW�V� DQG 6HUYLFH 2UGHU�V�� EHJLQ XSRQ WKHLU H[HFXWLRQ E\ ERWK
(GQHWLFV DQG &XVWRPHU DQG HLWKHU �L� &XVWRPHU
V (�UDWH IXQGLQJ DSSURYDO RU �LL� &XVWRPHU DSSURYDO WR
SURFHHG ZLWK VHUYLFH YLD D 1RWLFH WR 3URFHHG �ɫ173ɬ�� &XVWRPHU XQGHUVWDQGV DQG DJUHHV WKDW 2QH 7LPH
&KDUJHV DQG 0RQWKO\ &KDUJHV DUH &XVWRPHU
V ILUP FRQWUDFWXDO REOLJDWLRQ IRU WKH GXUDWLRQ RI WKLV FRQWUDFW
DIWHU FXVWRPHU UHFHLYHV (�UDWH IXQGLQJ RU KDV JLYHQ (GQHWLFV DQ 173 IRU 6HUYLFH�V� ZLWKRXW (�UDWH IXQGLQJ�
7KH�173�LV�LQFOXGHG�ZLWK�WKLV�DJUHHPHQW�DV�([KLELW�%�DQG�LV�PDGH�D�SDUW�RI�WKLV�$JUHHPHQW�E\�UHIHUHQFH�

�� 8QDXWKRUL]HG 8VH RI WKH 6HUYLFH�V�� &XVWRPHU DFFHSWV IXOO UHVSRQVLELOLW\ IRU WKH FKDUJHV DQG IHHV LQYRLFHG
E\ (GQHWLFV IRU WKH SURYLVLRQ RI DOO 6HUYLFH�V� WR &XVWRPHU LQFOXGLQJ� EXW QRW OLPLWHG WR� RXWERXQG DQG WROO
IUHH 6HUYLFH�V�� UHJDUGOHVV RI ZKHWKHU &XVWRPHU DXWKRUL]HG WKH XVH RI WKH 6HUYLFH�V�� &XVWRPHU VKDOO
LQGHPQLI\ DQG KROG (GQHWLFV KDUPOHVV IURP DQ\ DQG DOO FRVWV� H[SHQVHV� GDPDJHV� FODLPV RU DFWLRQV DULVLQJ
IURP DQ\ IUDXGXOHQW RU XQDXWKRUL]HG XVH RI 6HUYLFH�V�� &XVWRPHU VKDOO QRW EH H[FXVHG IURP SD\LQJ (GQHWLFV
IRU 6HUYLFH�V� SURYLGHG WR &XVWRPHU RU DQ\ SRUWLRQ WKHUHRI RQ WKH EDVLV WKDW IUDXGXOHQW XVH RI 6HUYLFH�V�
FRPSULVHG D FRUUHVSRQGLQJ SRUWLRQ RI WKH 6HUYLFH�V� IRU ZKLFK FKDUJHV DQG IHHV DUH LQYRLFHG� ,Q WKH HYHQW
(GQHWLFV GLVFRYHUV RU UHDVRQDEO\ EHOLHYHV WKDW 6HUYLFH�V� DUH EHLQJ XVHG IUDXGXOHQWO\� QRWKLQJ FRQWDLQHG
KHUHLQ VKDOO SURKLELW (GQHWLFV IURP WDNLQJ LPPHGLDWH DQG DOO UHDVRQDEOH DFWLRQV QHFHVVDU\ WR SUHYHQW WKH
IUDXGXOHQW�XVH�RI�WKH�6HUYLFH�V��

�� %$&.�83 32:(5� &86720(5 $&.12:/('*(6 $1' $*5((6 7+$7 ,) $&&(66 72 $1' 86( 2) 6(59,&(�6�
,6 '(6,5(' 25 5(48,5(' '85,1* $ 32:(5 287$*(� &86720(5 ,6 62/(/< 5(63216,%/( 72 3529,'(
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6 35(0,6(6 72 7+( (;7(17
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��� ,QWHUUXSWLRQ RI 6HUYLFH�V� &UHGLW� ,Q WKH HYHQW WKHUH LV DQ\ GHIHFW� HUURU� RPLVVLRQ� GHOD\� PLVWDNH�
LQWHUUXSWLRQ� VXVSHQVLRQ� RU RWKHU IDLOXUH LQ FRQQHFWLRQ ZLWK IXUQLVKLQJ (GQHWLFV 6HUYLFH�V� RU PDLQWHQDQFH RI
WKH 6HUYLFH DQG WKH VDPH LV UHSRUWHG WR DQG FRQILUPHG E\ (GQHWLFV �DQ ɫ,QWHUUXSWLRQɬ�� WKH OLDELOLW\� LI DQ\� RI
(GQHWLFV VKDOO LQ QR HYHQW H[FHHG DQ DPRXQW HTXLYDOHQW WR WKH SURSRUWLRQDWH FKDUJH WR &XVWRPHU IRU WKH
DIIHFWHG 6HUYLFH IRU WKH WLPH SHULRG GXULQJ ZKLFK WKH LQWHUUXSWLRQ RFFXUUHG �WKH ɫ,QWHUUXSWLRQ &UHGLWɬ��
(GQHWLFV VKDOO QRW EH OLDEOH QRU VKDOO DQ\ ,QWHUUXSWLRQ &UHGLW EH JLYHQ WR &XVWRPHU IRU DQ\ ,QWHUUXSWLRQ ZKLFK
LV� �L� FDXVHG E\ WKH ZLOOIXOQHVV RU QHJOLJHQFH RI D WKLUG�SDUW\ RU DQ\ RWKHU HQWLW\ RWKHU WKDQ (GQHWLFV� �LL� GXH
WR IDLOXUH RI HTXLSPHQW DQG V\VWHPV SURYLGHG E\ &XVWRPHU RU DQ\ RWKHU HQWLW\� �LLL� GXH WR D IRUFH PDMHXUH
HYHQW DV VHW IRUWK LQ 6HFWLRQ �� EHORZ� �LY� GXULQJ SHULRGV ZKHQ WKH &XVWRPHU HOHFWV WR XVH WKH 6HUYLFH�V� RQ
DQ LPSDLUHG EDVLV� RU �Y� LV WKH UHVXOW RI GDWD VHUYLFHV RU GDWD LQWHJUDWLRQV LQWHUIDFHG ZLWK (GQHWLFV 9RLFHʏ�
(GQHWLFV ZLOO SURYLGH ,QWHUUXSWLRQ RI 6HUYLFH�V� &UHGLW EDVHG RQ VHYHQ KXQGUHG DQG WZHQW\ ����� KRXUV LQ D
WKLUW\ ���� GD\ PRQWK� 7KHUH LV QR FUHGLW DSSOLFDEOH WR WKH ILUVW WZR ��� KRXUV DIWHU &XVWRPHU QRWLILFDWLRQ LV
SURYLGHG WR (GQHWLFV XQOHVV WKH UHSRUWHG WURXEOH LV GHWHUPLQHG WR EH GXH WR WKH QHJOLJHQFH RI (GQHWLFV RU LWV
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XQGHUO\LQJ FDUULHU� &XVWRPHU KHUHE\ DFNQRZOHGJHV DQG DJUHHV WKDW LWV VROH DQG H[FOXVLYH UHPHG\ IRU DQ
,QWHUUXSWLRQ VKDOO EH DQ ,QWHUUXSWLRQ &UHGLW� ([FHSWLRQV WR ,QWHUUXSWLRQ &UHGLW DSSOLFDELOLW\ WR 6HUYLFH�V� DUH
GHWDLOHG�LQ�WKH�DSSURSULDWH�6HUYLFH�V��$WWDFKPHQW�

��� 7HUPLQDWLRQ E\ (GQHWLFV� ,Q WKH HYHQW &XVWRPHU LV LQ EUHDFK RI DQ\ WHUPV RI WKLV $JUHHPHQW� (GQHWLFV PD\
SURYLGH ZULWWHQ QRWLFH WR &XVWRPHU RI VXFK D EUHDFK� XSRQ UHFHLSW RI ZKLFK &XVWRPHU VKDOO �L� KDYH WHQ ����
GD\V WR FXUH VXFK EUHDFK LI WKH EUHDFK LV GXH WR &XVWRPHU
V QRQ�SD\PHQW RI DOO XQGLVSXWHG FKDUJHV E\ WKH
'XH 'DWH RU �LL� KDYH WKLUW\ ���� GD\V WR FXUH DOO RWKHU EUHDFKHV RI WKLV $JUHHPHQW� ,I VXFK EUHDFK LV QRW FXUHG
E\ &XVWRPHU WR (GQHWLFV VDWLVIDFWLRQ� LQ LWV VROH GLVFUHWLRQ� ZLWKLQ WKH DSSOLFDEOH FXUH SHULRG VHW IRUWK DERYH�
(GQHWLFV PD\ WHUPLQDWH WKLV $JUHHPHQW DQG WKH DIIHFWHG $WWDFKPHQW�V� DQG�RU 6HUYLFH 2UGHU�V�� LQ ZKROH RU
LQ SDUW� DQG GLVFRQWLQXH LWV SURYLVLRQ RI 6HUYLFH�V� XQGHU WKLV $JUHHPHQW HIIHFWLYH LPPHGLDWHO\ SXUVXDQW WR
6HFWLRQ ��� 1RWZLWKVWDQGLQJ WKH IRUHJRLQJ� LQ WKH HYHQW &XVWRPHU
V XVH RI 6HUYLFH�V� YLRODWHV WKH (GQHWLFV
$83� (GQHWLFV PD\ VXVSHQG WKH SURYLVLRQ RI 6HUYLFH�V� WR &XVWRPHU RU WHUPLQDWH WKLV $JUHHPHQW DQG WKH
DIIHFWHG�$WWDFKPHQW�V��DQG�RU�6HUYLFH�2UGHU�V���LQ�ZKROH�RU�LQ�SDUW��HIIHFWLYH�LPPHGLDWHO\�

��� 7HUPLQDWLRQ E\ (LWKHU 3DUW\� (LWKHU 3DUW\ VKDOO KDYH WKH ULJKW WR WHUPLQDWH 6HUYLFH�V� ZLWKRXW OLDELOLW\
LQFOXGLQJ HDUO\ WHUPLQDWLRQ IHHV LQ WKH IROORZLQJ LQVWDQFHV� �L� LI (GQHWLFV LV SURKLELWHG IURP IXUQLVKLQJ
6HUYLFH�V� XQGHU WKLV $JUHHPHQW� �LL� ,I &XVWRPHU IDLOV WR REWDLQ VWDWH RU IHGHUDO IXQGLQJ DSSURYDO� WKURXJK QR
IDXOW RI &XVWRPHU� KRZHYHU� QHJRWLDWLRQV IRU D QHZ DJUHHPHQW PXVW EH LQLWLDWHG� 7KH UHTXHVWLQJ 3DUW\ PXVW
SURYLGH WKLUW\ ���� GD\V ZULWWHQ QRWLFH WR WKH RWKHU 3DUW\� ZKLFK QRWLFH VKDOO LQFOXGH D UHTXHVW WR QHJRWLDWH D
QHZ DJUHHPHQW� ,I QHJRWLDWLRQV IRU D QHZ DJUHHPHQW DUH QRW VXFFHVVIXO DQG LW ZDV GHWHUPLQHG WKDW WKH ORVV
RI VWDWH RU IHGHUDO IXQGLQJ ZDV QRW WKH IDXOW RI &XVWRPHU� (GQHWLFV ZLOO ZDLYH (DUO\ 7HUPLQDWLRQ )HHV� �LLL� ,I
DQ\ PDWHULDO UDWH RU WHUP FRQWDLQHG KHUHLQ LV VXEVWDQWLDOO\ FKDQJHG E\ RUGHU RI WKH KLJKHVW FRXUW RI DQ\
FRPSHWHQW MXULVGLFWLRQ WR ZKLFK WKH PDWWHU LV DSSHDOHG� WKH )HGHUDO &RPPXQLFDWLRQV &RPPLVVLRQ� RU RWKHU
ORFDO� VWDWH� RU IHGHUDO JRYHUQPHQW DXWKRULW\� 7KLV GRHV QRW DSSO\ WR D GHFUHDVH LQ VWDWH RU IHGHUDO IXQGLQJ�
DOWKRXJK &XVWRPHU PD\ UHTXHVW WR QHJRWLDWH D QHZ DJUHHPHQW DV RXWOLQHG LQ �LL�� ,Q DOO FDVHV� &XVWRPHU ZLOO
UHPDLQ�UHVSRQVLEOH�IRU�SD\PHQW�RI�WKH�6HUYLFH�V��XS�WR�WKH�HIIHFWLYH�GDWH�RI�WHUPLQDWLRQ�

��� (DUO\ 7HUPLQDWLRQ 'XH WR 'HIDXOW� ,I 6HUYLFH�V� DUH WHUPLQDWHG E\ &XVWRPHU RU E\ (GQHWLFV IROORZLQJ DQ
XQFXUHG GHIDXOW E\ &XVWRPHU SULRU WR WKH HQG RI WKH 6HUYLFH 7HUP� WKHQ FRPPHQFLQJ RQ WKH HIIHFWLYH GDWH
RI VXFK WHUPLQDWLRQ� &XVWRPHU ZLOO EH VXEMHFW WR HDUO\ WHUPLQDWLRQ IHHV HTXDO WR RQH KXQGUHG SHUFHQW ������
RI WKH UHPDLQLQJ YDOXH RI WKH $JUHHPHQW � ɫ(DUO\ 7HUPLQDWLRQ )HHVɬ�� &XVWRPHU DQG (GQHWLFV DFNQRZOHGJH
DQG DJUHH WKDW �L� WKH (DUO\ 7HUPLQDWLRQ )HHV DUH D IDLU DQG UHDVRQDEOH HVWLPDWH RI GDPDJHV WKDW ZRXOG RFFXU
LQ WKH HYHQW WKDW WKH $JUHHPHQW LV WHUPLQDWHG SULRU WR WKH HQG RI WKH 6HUYLFH 7HUP� �LL� DFWXDO GDPDJHV
LQFXUUHG E\ (GQHWLFV DV D UHVXOW RI WKH HDUO\ WHUPLQDWLRQ RI WKH $JUHHPHQW ZRXOG EH GLIILFXOW WR GHWHUPLQH�
DQG �LLL� WKH SURYLVLRQV UHJDUGLQJ WKH (DUO\ 7HUPLQDWLRQ )HHV LQ WKLV SDUDJUDSK DUH UHDVRQDEOH DQG
DSSURSULDWH PHDVXUHV RI WKH GDPDJHV IRU VXFK HDUO\ WHUPLQDWLRQ DQG QRW D SHQDOW\� &XVWRPHU DJUHHV WR SD\
DOO VXFK (DUO\ 7HUPLQDWLRQ )HHV ZLWKLQ WKLUW\ ���� GD\V RI &XVWRPHU
V QRWLFH RI WHUPLQDWLRQ RI 6HUYLFH�V�
LPPHGLDWHO\ XSRQ UHFHLSW RI (GQHWLFV ODVW LQYRLFH WR &XVWRPHU �ɫ)LQDO ,QYRLFHɬ�� $OO UHTXHVWV WR WHUPLQDWH
6HUYLFH�V� PXVW EH UHFHLYHG� LQ ZULWLQJ WR (GQHWLFV� WKLUW\ ���� GD\V SULRU WR WKH WHUPLQDWLRQ HIIHFWLYH GDWH� $
PLQLPXP RI WKLUW\ ���� GD\V ZLOO DOZD\V EH ELOOHG WR &XVWRPHU IURP WKH GDWH WKDW WKH WHUPLQDWLRQ QRWLFH LV
VXEPLWWHG�

��� %LOO 'LVSXWHV� &XVWRPHU
V ELOOLQJ GLVSXWHV RU UHTXHVWV IRU DGMXVWPHQW� WRJHWKHU ZLWK DOO VXSSRUWLQJ
GRFXPHQWDWLRQ� PXVW EH PDGH LQ JRRG IDLWK DQG PXVW EH UHFHLYHG LQ ZULWLQJ E\ (GQHWLFV ZLWKLQ WKLUW\ ����
GD\V IURP WKH GDWH RI WKH LQYRLFH RU &XVWRPHU
V ULJKW WR UDLVH VXFK ELOOLQJ GLVSXWHV LV ZDLYHG� &XVWRPHU VKDOO
RWKHUZLVH WLPHO\ SD\ DQ\ XQGLVSXWHG DPRXQW� ,I (GQHWLFV GHWHUPLQHV WKDW D GLVSXWHG FKDUJH ZDV ELOOHG LQ
HUURU� (GQHWLFV ZLOO LVVXH D FUHGLW WR UHYHUVH WKH DPRXQW LQFRUUHFWO\ ELOOHG� ,I (GQHWLFV GHWHUPLQHV WKH GLVSXWHG
DPRXQW ZDV ELOOHG FRUUHFWO\� (GQHWLFV ZLOO LQIRUP &XVWRPHU RI VXFK GHWHUPLQDWLRQ DQG SURYLGH &XVWRPHU
ZLWK SURRI RI FRUUHFW ELOOLQJ� ,I &XVWRPHU GRHV QRW DFFHSW VXFK SURRI DV GHILQLWLYH� WKH GLVSXWH ZLOO EH
HVFDODWHG IRU D VXSHUYLVRU UHYLHZ�UHVROXWLRQ ZLWK (GQHWLFV DQG &XVWRPHU LQ DFFRUGDQFH ZLWK WKLV $JUHHPHQW�
,Q WKH HYHQW WKDW WKH HVFDODWHG GLVSXWH LV UHVROYHG DJDLQVW &XVWRPHU RU LQ WKH HYHQW &XVWRPHU DFFHSWV WKH
IRUHJRLQJ SURRI DV GHILQLWLYH �RU LI &XVWRPHU IDLOV WR QRWLI\ (GQHWLFV ZLWKLQ WKLUW\ ���� GD\V WKDW &XVWRPHU
GRHV QRW DFFHSW SURRI DV GHILQLWLYH�� &XVWRPHU VKDOO SD\ WKH SUHYLRXVO\ GLVSXWHG DPRXQW ZLWKLQ WHQ ���� GD\V
WKHUHDIWHU�

��� 5HVROXWLRQ RI 'LVSXWHV� ([FHSW DV RWKHUZLVH SURYLGHG� DQ\ GLVSXWH� FRQWURYHUV\ RU FODLP �LQGLYLGXDOO\ DQG
FROOHFWLYHO\ UHIHUUHG WR KHUHLQDIWHU DV D ɫ'LVSXWHɬ� DULVLQJ XQGHU WKLV $JUHHPHQW VKDOO EH UHVROYHG LQ
DFFRUGDQFH ZLWK WKH SURFHGXUHV VHW IRUWK KHUHLQ� ,Q WKH HYHQW RI D 'LVSXWH� DQG XSRQ WKH ZULWWHQ UHTXHVW RI
HLWKHU 3DUW\� HDFK RI WKH 3DUWLHV VKDOO DSSRLQW� ZLWKLQ ILYH ��� EXVLQHVV GD\V DIWHU D 3DUW\
V UHFHLSW RI VXFK
UHTXHVW� D GHVLJQDWHG UHSUHVHQWDWLYH ZKR KDV DXWKRULW\ WR VHWWOH WKH 'LVSXWH DQG ZKR LV DW WKH KLJKHU OHYHO
RI PDQDJHPHQW WKDQ WKH SHUVRQV ZLWK WKH GLUHFW UHVSRQVLELOLW\ IRU DGPLQLVWUDWLRQ RI WKH $JUHHPHQW� 7KH
GHVLJQDWHG UHSUHVHQWDWLYHV VKDOO PHHW DV RIWHQ DV WKH\ UHDVRQDEO\ GHHP QHFHVVDU\ LQ RUGHU WR GLVFXVV WKH
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'LVSXWH DQG QHJRWLDWH LQ JRRG IDLWK LQ DQ HIIRUW WR UHVROYH VXFK 'LVSXWH� 7KH VSHFLILF IRUPDW IRU VXFK
GLVFXVVLRQV ZLOO EH OHIW WR WKH GLVFUHWLRQ RI WKH GHVLJQDWHG UHSUHVHQWDWLYHV� KRZHYHU� DOO UHDVRQDEOH UHTXHVWV
IRU UHOHYDQW LQIRUPDWLRQ PDGH E\ RQH 3DUW\ WR WKH RWKHU VKDOO EH KRQRUHG� ,I WKH 3DUWLHV DUH XQDEOH WR UHVROYH
LVVXHV UHODWHG WR WKH 'LVSXWH ZLWKLQ WKLUW\ ���� GD\V DIWHU D 3DUW\
V UHTXHVW LV PDGH IRU DSSRLQWPHQW RI
GHVLJQDWHG UHSUHVHQWDWLYHV DV VHW IRUWK DERYH� HLWKHU 3DUW\ PD\ VHHN DQ\ UHOLHI WR ZKLFK LW LV HQWLWOHG�
ZKHWKHU�DW�ODZ�RU�LQ�HTXLW\�

��� 8SJUDGHV DQG 'RZQJUDGHV� $Q ɫ8SJUDGHɬ LV GHILQHG DV D FKDQJH WR &XVWRPHU
V H[LVWLQJ 6HUYLFH�V� DJUHHG
WR E\ (GQHWLFV UHVXOWLQJ LQ DQ LQFUHDVH LQ &XVWRPHU
V 0RQWKO\ &KDUJHV DQG�RU 2QH 7LPH &KDUJHV� &XVWRPHU
ZLOO EH UHTXLUHG WR SXUFKDVH WKH 8SJUDGH IRU D WHUP FRPPLWPHQW WKDW H[WHQGV WR WKH HQG RI &XVWRPHU
V
H[LVWLQJ 7HUP RU WKH &XVWRPHU PD\ H[WHQG WKHLU WHUP E\ SURYLGLQJ ZULWWHQ QRWLILFDWLRQ WR (GQHWLFV� $
ɫ'RZQJUDGHɬLV GHILQHG DV D FKDQJH WR &XVWRPHU
V H[LVWLQJ 6HUYLFH�V� RU SDUWLDO GLVFRQQHFW DJUHHG WR E\
(GQHWLFV WKDW ZLOO UHVXOW LQ D GHFUHDVH LQ &XVWRPHU
V 0RQWKO\ &KDUJHV� ,I &XVWRPHU 'RZQJUDGHV WKH 6HUYLFH�V�
EHIRUH WKH HQG RI WKH 7HUP DQG WKH 'RZQJUDGH UHVXOWV LQ PRUH WKDQ D ILIWHHQ SHUFHQW ����� GHFUHDVH LQ WKH
0RQWKO\ &KDUJHV RQ WKH 6HUYLFH�V� IRU ZKLFK D 'RZQJUDGH RFFXUUHG� (GQHWLFV� LQ LWV VROH GLVFUHWLRQ� PD\
FKDUJH &XVWRPHU (DUO\ 7HUPLQDWLRQ )HHV� &XVWRPHU VKDOO SURYLGH (GQHWLFV ZLWK WKLUW\ ���� GD\V SULRU ZULWWHQ
QRWLFH IRU DOO 'RZQJUDGHV� $Q\ 'RZQJUDGH RI 6HUYLFH�V� PXVW KDYH D 7HUP WKDW H[WHQGV DW OHDVW WR WKH HQG RI
WKH�&XVWRPHU
V�H[LVWLQJ�7HUP�

��� (GQHWLFV 2ZQHG &XVWRPHU 3UHPLVHV (TXLSPHQW� $Q\ (TXLSPHQW LQVWDOOHG E\ (GQHWLFV WR SHUIRUP RU
GHOLYHU 6HUYLFH�V� XQGHU WKLV $JUHHPHQW ZKLFK ZDV QRW SXUFKDVHG E\ WKH &XVWRPHU� LV WKH VROH SURSHUW\ RI
(GQHWLFV DQG LV UHIHUUHG WR DV ɫ(GQHWLFV &3(ɬ� (GQHWLFV KDV WKH ULJKW WR DFFHVV� PDLQWDLQ� UHPRYH� UHSODFH RU
WDNH DQ\ RWKHU DFWLRQ LQ FRQQHFWLRQ ZLWK (GQHWLFV &3( DW DQ\ WLPH IRU DQ\ UHDVRQ� $W DOO WLPHV� &XVWRPHU
VKDOO� �L� UHIUDLQ IURP SK\VLFDOO\ WDPSHULQJ ZLWK RU PRGLI\LQJ (GQHWLFV &3(� RU DXWKRUL]LQJ DQRWKHU WR GR VR�
DQG �LL� SURYLGH (GQHWLFV ZLWK UHDVRQDEOH� VXIILFLHQW� DQG QHFHVVDU\ DFFHVV WR &XVWRPHU
V IDFLOLWLHV LQ RUGHU IRU
(GQHWLFV WR IXOILOO LWV REOLJDWLRQV XQGHU WKLV $JUHHPHQW� &XVWRPHU VKDOO SURYLGH (GQHWLFV UHDVRQDEOH DQG
QHFHVVDU\ DFFHVV WR (GQHWLFV &3( DW DOO UHDVRQDEOH WLPHV LQ WKH HYHQW (GQHWLFV QHHGV WR UHWULHYH (GQHWLFV &3(
GXULQJ RU XSRQ WKH H[SLUDWLRQ RU WHUPLQDWLRQ RI WKH DSSOLFDEOH 6HUYLFH 7HUP� &XVWRPHU DOVR DJUHHV WR
FRRSHUDWH ZLWK (GQHWLFV LQ DOO FRPPXQLFDWLRQV ZLWK WKH ODQGORUG DW WKH &XVWRPHU
V SUHPLVHV LI UHTXHVWHG E\
(GQHWLFV HYHQ DIWHU WKH H[SLUDWLRQ RU WHUPLQDWLRQ RI WKH DSSOLFDEOH 6HUYLFH 7HUP VR WKDW (GQHWLFV PD\
UHWULHYH SK\VLFDO SRVVHVVLRQ RI (GQHWLFV &3(� &XVWRPHU VKDOO EH UHVSRQVLEOH IRU DQ\ DQG DOO GDPDJHV WR
(GQHWLFV &3( FDXVHG E\ &XVWRPHU RU LWV HQG�XVHUV� (GQHWLFV ZLOO QRW EH UHVSRQVLEOH IRU DQ\ LQWHUIHUHQFH RU
LQWHUUXSWLRQ LQ 6HUYLFH�V� WKDW DUH UHODWHG WR RU FDXVHG E\ &XVWRPHU &3(� &XVWRPHU LV UHVSRQVLEOH IRU WKH
LQLWLDO DQG RQJRLQJ FRQILJXUDWLRQ RI DQ\ HTXLSPHQW SURYLGHG E\ &XVWRPHU� ,I DQ\ HTXLSPHQW SURYLGHG E\
&XVWRPHU LV QRW FRPSDWLEOH RU PD\ QRW EH XVHG ZLWK WKH 6HUYLFH�V� DQG &XVWRPHU WHUPLQDWHV WKLV
$JUHHPHQW RU 6HUYLFH�V� DV D UHVXOW� &XVWRPHU ZLOO EH UHVSRQVLEOH IRU DOO 1RQ�5HFXUULQJ &KDUJHV IRU 6HUYLFH�V�
WKDW�DUH�QRWHG�RQ�WKH�6HUYLFH�2UGHU�V��DV�ZHOO�DV�DQ\�WKLUG�SDUW\�FRVWV�(GQHWLFV�PD\�KDYH�LQFXUUHG�

��� /LPLWDWLRQ RI /LDELOLW\� (GQHWLFV VKDOO QRW EH OLDEOH RU UHVSRQVLEOH IRU DQ\ RI WKH IROORZLQJ� �L� WKH FRQWHQW RI
WKH LQIRUPDWLRQ SDVVLQJ RYHU (GQHWLFV QHWZRUN� �LL� WKH ,QWHUQHW RU DQ\ LQIRUPDWLRQ FRQWDLQHG WKHUHRQ� �LLL�
XQDXWKRUL]HG DFFHVV WR &XVWRPHU WUDQVPLVVLRQ IDFLOLWLHV RU WR &XVWRPHU RZQHG HTXLSPHQW� �LY� XQDXWKRUL]HG
DFFHVV RU GDPDJH WR� DOWHUDWLRQ� WKHIW� GHVWUXFWLRQ RU ORVV RI FXVWRPHU UHFRUGV RU GDWD� �Y� FODLPV IRU GDPDJHV
FDXVHG E\ &XVWRPHU WKURXJK IDXOW� QHJOLJHQFH RU IDLOXUH WR SHUIRUP &XVWRPHU
V UHVSRQVLELOLWLHV� �YL� FODLPV
DJDLQVW &XVWRPHU E\ DQ\ RWKHU SDUW\� RU �YLL� DQ\ DFW RU RPLVVLRQ RI DQ\ RWKHU SDUW\ IXUQLVKLQJ VHUYLFHV WR
&XVWRPHU� RU WKH LQVWDOODWLRQ DQG�RU UHPRYDO RI DQ\ DQG DOO HTXLSPHQW VXSSOLHV E\ DQ\ RWKHU VHUYLFHV
SURYLGHU� RU �YLLL� LQFRUUHFW SXEOLFDWLRQ RI OLVWLQJV RU SKRQH QXPEHU LQ WKH GLUHFWRU\� LI DSSOLFDEOH�
1RWZLWKVWDQGLQJ WKH IRUHJRLQJ� WKH OLDELOLW\ RI (GQHWLFV� LI DQ\� IRU GDPDJHV DULVLQJ RXW RI PLVWDNHV�
RPLVVLRQV� LQWHUUXSWLRQV� GHOD\V� HUURUV� RU GHIHFWV LQ WKH 6HUYLFH�V� RU HTXLSPHQW SURYLGHG E\ (GQHWLFV� LI DQ\�
RU IRU EUHDFK RU ZDUUDQWLHV VHW IRUWK LQ WKLV $JUHHPHQW� VKDOO LQ QR HYHQW H[FHHG WKH 0RQWKO\ &KDUJHV IRU
6HUYLFH�V� WKDW DUH WKH VXEMHFW RI WKH FODLP� ,) $1< /,$%,/,7< ,6 ,0326(' 21 ('1(7,&6� 68&+ /,$%,/,7<
6+$// %( /,0,7(' $6 3529,'(' ,1 7+,6 $*5((0(17� :+,&+ 6+$// %( ('1(7,&6 62/( $1' (;&/86,9(
/,$%,/,7< 5(*$5'/(66 2) :+(7+(5 /266 25 '$0$*( ,6 &$86(' %< 3(5)250$1&(� 121�
3(5)250$1&(� 25 1(*/,*(1&( 2) ('1(7,&6 81'(5 7+,6 $*5((0(17� ('1(7,&6 6+$// +$9( 12
/,$%,/,7< 72 &86720(5 25 $1< 7+,5'�3$57< )25 25 :,7+ 5(63(&7 72 $1< 63(&,$/� ,1&,'(17$/�
,1',5(&7� &216(48(17,$/� 25 381,7,9( '$0$*(6 2) $1< 1$785( 25 )25 7+( /266 2) 5(9(18(� /267
352),76� /266 2) %86,1(66� /266 2) 35263(&7,9( 25 327(17,$/ %86,1(66 25 (&2120,& /266 2) $1<
.,1' )25 $1< 5($621 :+$762(9(5� 5(*$5'/(66 2) :+(7+(5 ('1(7,&6 ,6 ,1)250(' 2) 7+(,5
3266,%,/,7<�

��� /LDELOLW\ RI &XVWRPHU� ,Q WKH HYHQW DQ\ FODLP� GHPDQG� ODZVXLW RU OLDELOLW\ LV PDGH RU DVVHUWHG DJDLQVW
(GQHWLFV RU DQ\ RI WKH RIILFHUV RI (GQHWLFV E\ DQ\ WKLUG�SDUW\ DQG WKH VDPH DULVHV RXW RI� RU LV GLUHFWO\ RU
LQGLUHFWO\ UHODWHG WR� RU LV FDXVHG E\ DQ\ DFW RU RPLVVLRQ RI &XVWRPHU� WKHQ� DQG LQ VXFK HYHQW� &XVWRPHU VKDOO
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LQGHPQLI\� GHIHQG DQG KROG KDUPOHVV (GQHWLFV DQG LWV RIILFHUV� DJHQWV DQG UHSUHVHQWDWLYHV RI DQG IURP DQ\
DQG DOO VXFK FODLPV� GHPDQGV� FDXVHV RI DFWLRQV DQG OLDELOLW\� LQFOXGLQJ WKH SD\PHQW RI UHDVRQDEOH DWWRUQH\V

IHHV WR GHIHQG VXFK DFWLRQ� $GGLWLRQDOO\� &XVWRPHU VKDOO UHLPEXUVH (GQHWLFV IRU GDPDJH WR (GQHWLFV
FRPPXQLFDWLRQV IDFLOLWLHV LQFOXGLQJ WKRVH GXH WR DQ\ PDOIXQFWLRQ RI DQ\ IDFLOLWLHV RU HTXLSPHQW SURYLGHG E\
DQ�HQWLW\�RWKHU�WKDQ�(GQHWLFV�

��� :DUUDQWLHV� ('1(7,&6 '2(6 127 :$55$17 81,17(55837(' 23(5$7,21 2) 7+( 6(59,&(�6� $1'
63(&,),&$//< ',6&/$,06 $1< 27+(5 :$55$17,(6 127 0$'( ,1 7+,6 $*5((0(17� (,7+(5 (;35(66(' 25
,03/,('� ,1&/8',1* 7+( :$55$17,(6 2) 7,7/(� 0(5&+$17$%,/,7< $1' ),71(66 )25 3$57,&8/$5
385326(� ('1(7,&6 '2(6 127 :$55$17 $1' '2(6 127 $6680( $1< /,$%,/,7< )25 $1<
&216(48(1&(6 68))(5(' %< $1< 3(5621 $6 $ 5(68/7 2) 2%7$,1,1* ,17(51(7 $&&(66 ,1&/8',1*�
:,7+287�/,0,7$7,21��'$0$*(6�$5,6,1*�)520�,17(51(7�&217(17�25�)520�&20387(5�9,586(6�

��� 6DIHJXDUGLQJ &XVWRPHU 3URSULHWDU\ 1HWZRUN ,QIRUPDWLRQ� (GQHWLFV FRQVLGHUV &XVWRPHU 3URSULHWDU\
1HWZRUN ,QIRUPDWLRQ �ɫ&31,ɬ� DV FRQILGHQWLDO� (GQHWLFV ZLOO QRW VKDUH LQIRUPDWLRQ VSHFLILF WR RXU &XVWRPHUV
DQG�RU WKHLU QHWZRUN ZLWK DQ\RQH RWKHU WKDQ WKH DXWKRUL]HG UHSUHVHQWDWLYH�V� RI &XVWRPHU XQOHVV &XVWRPHU
VHQGV ZULWWHQ DXWKRUL]DWLRQ WR WKHLU (GQHWLFV DFFRXQW PDQDJHU� 6XFK /HWWHU RI $XWKRUL]DWLRQ �/2$� PXVW EH
VLJQHG E\ &XVWRPHU
V DXWKRUL]HG UHSUHVHQWDWLYH VWDWLQJ WKH LQIRUPDWLRQ (GQHWLFV LV WR SURYLGH DQG WR ZKDW
SDUW\ DQG�RU FRPSDQ\ (GQHWLFV LV WR GLVFORVH WKH LQIRUPDWLRQ WR XSRQ UHTXHVW� 7KLV SURFHGXUH H[WHQGV
GXULQJ�WKH�WHUP�RI�WKH�FRQWUDFW�DQG�ZLOO�FRQWLQXH�DIWHU�WKH�FRQWUDFW�H[SLUHV�

��� 7UDQVIHU DQG $VVLJQPHQW� &XVWRPHU PD\ QRW VHOO� DVVLJQ RU WUDQVIHU DQ\ RI &XVWRPHUV ULJKWV RU REOLJDWLRQV
XQGHU WKLV $JUHHPHQW ZLWKRXW (GQHWLFV SULRU ZULWWHQ FRQVHQW� (GQHWLFV PD\ DVVLJQ WKLV $JUHHPHQW XSRQ
QRWLFH�WR�&XVWRPHU�

��� )RUFH 0DMHXUH� $Q\ GHOD\� LQWHUUXSWLRQ RU QRQSHUIRUPDQFH RI DQ\ SURYLVLRQ RI WKLV $JUHHPHQW RQ WKH SDUW
RI (GQHWLFV FDXVHG E\ FRQGLWLRQV EH\RQG (GQHWLFV UHDVRQDEOH FRQWURO VKDOO QRW FRQVWLWXWH D EUHDFK RI WKLV
$JUHHPHQW DQG WKH WLPH IRU SHUIRUPDQFH RI VXFK SURYLVLRQ VKDOO EH GHHPHG WR H[WHQG IRU D SHULRG HTXDO WR
WKH GXUDWLRQ RI WKH FRQGLWLRQV SUHYHQWLQJ SHUIRUPDQFH� 6XFK H[DPSOHV LQFOXGH� EXW DUH QRW OLPLWHG WR� DFWV
RI *RG� DFWV RI FLYLO RU PLOLWDU\ DXWKRULW\� WHUURULVW DFWV� ULRWV� LQVXUUHFWLRQV� HSLGHPLFV� SRZHU EODFNRXWV� ILUH�
H[SORVLRQ� YDQGDOLVP� FDEOH FXW� DGYHUVH ZHDWKHU FRQGLWLRQV� HDUWKTXDNHV� QXFOHDU DFFLGHQWV� IORRGV�
JRYHUQPHQWDO DFWLRQ� PRUDWRULXPV RU LQMXQFWLRQV UHODWHG WR WKH FRQVWUXFWLRQ DQG VKRUWDJH RI ODERU DQG
PDWHULDOV��FROOHFWLYHO\�D�)RUFH�0DMHXUH�(YHQW��

��� *RYHUQLQJ /DZ DQG 9HQXH� 7KLV $JUHHPHQW VKDOO EH FRQVWUXHG DQG JRYHUQHG LQ DFFRUGDQFH ZLWK WKH ODZV
RI WKH VWDWH &XVWRPHU LV ORFDWHG LQ DQG YHQXH IRU DQ\ DFWLRQV DULVLQJ XQGHU WKLV $JUHHPHQW VKDOO EH LQ WKH
FRXUWV�RI�FRXQW\�MXULVGLFWLRQ�RU�WKH�VWDWH�&XVWRPHU�LV�ORFDWHG�LQ��DV�DSSURSULDWH�

��� 1RQ�'LVFORVXUH DQG 3XEOLFLW\� &XVWRPHU VKDOO QRW GLVFORVH WR DQ\ WKLUG SDUW\ WKH WHUPV DQG FRQGLWLRQV RI
WKLV�$JUHHPHQW�ZLWKRXW�WKH�SULRU�ZULWWHQ�FRQVHQW�RI�(GQHWLFV��H[FHSW�DV�UHTXLUHG�E\�ODZ�

��� (QWLUH $JUHHPHQW� 7KLV $JUHHPHQW LV WKH FRPSOHWH DJUHHPHQW EHWZHHQ WKH 3DUWLHV� FRQFHUQLQJ DQ\
WHOHFRPPXQLFDWLRQV DQG�RU ,QWHUQHW 6HUYLFH�V� SURYLGHG E\ (GQHWLFV KHUHXQGHU� DQG UHSODFHV DQ\ SULRU RUDO
RU ZULWWHQ FRPPXQLFDWLRQV EHWZHHQ WKH 3DUWLHV� ([FHSW IRU SULRU REOLJDWLRQV RI FRQILGHQWLDOLW\ DQG�RU
QRQGLVFORVXUH� WKHUH DUH QR FRQGLWLRQV� XQGHUVWDQGLQJV� DJUHHPHQWV� UHSUHVHQWDWLRQV� RU ZDUUDQWLHV�
H[SUHVVHG�RU�LPSOLHG��ZKLFK�DUH�QRW�VSHFLILHG�LQ�WKLV�$JUHHPHQW�

��� $GGLWLRQ�0RGLILFDWLRQ� 7KLV $JUHHPHQW DQG DOO DWWDFKPHQWV PD\ RQO\ EH PRGLILHG� DPHQGHG RU ZDLYHG
WKURXJK�DQ�DPHQGPHQW�VLJQHG�E\�DQ�DXWKRUL]HG�HPSOR\HH�RI�HDFK�3DUW\�

��� 6HYHUDELOLW\� ,Q WKH HYHQW WKDW DQ\ RI WKH WHUPV RI WKLV $JUHHPHQW� ZKLFK LQFOXGHV DOO DWWDFKPHQWV� RU WKH
DSSOLFDWLRQV RI DQ\ VXFK WHUP VKDOO EH LQYDOLG E\ DQ\ FRXUW RI DQ\ FRPSHWHQW MXULVGLFWLRQ� WKH UHPDLQLQJ
WHUPV RI WKLV $JUHHPHQW RU WKHLU DSSOLFDWLRQ VKDOO QRW EH DIIHFWHG WKHUHE\ DQG VKDOO UHPDLQ LQ IXOO IRUFH DQG
HIIHFW�

��� &RXQWHUSDUWV� 7KLV $JUHHPHQW PD\ EH H[HFXWHG LQ DQ\ QXPEHU RI FRXQWHUSDUWV� HDFK RI ZKLFK VKDOO EH DQ
RULJLQDO� EXW DOO RI ZKLFK WRJHWKHU VKDOO FRQVWLWXWH DQ $JUHHPHQW� )DFVLPLOH VLJQDWXUHV DQG HOHFWURQLF
VLJQDWXUHV �LQFOXGLQJ HOHFWURQLFDOO\ WUDQVPLWWHG VLJQHG GRFXPHQWV� VKDOO EH DFFHSWHG DQG WUHDWHG WKH VDPH
DV�DQ�RULJLQDO�

��� 1RWLFHV� $OO QRWLFHV� UHTXHVWV� GHPDQGV RU RWKHU FRPPXQLFDWLRQV ZKLFK DUH UHTXLUHG RU PD\ EH JLYHQ
SXUVXDQW WR WKH WHUPV RI WKLV $JUHHPHQW VKDOO EH LQ ZULWLQJ DQG VKDOO EH GHHPHG WR KDYH EHHQ GXO\ JLYHQ �L�
RQ WKH GDWH RI GHOLYHU\ LI SHUVRQDOO\ GHOLYHUHG E\ KDQG� �LL� XSRQ WKH WKLUG GD\ DIWHU VXFK QRWLFH LV �D�
GHSRVLWHG LQ WKH 8QLWHG 6WDWHV PDLO� LI PDLOHG E\ UHJLVWHUHG RU FHUWLILHG PDLO� SRVWDJH SUHSDLG� UHWXUQ UHFHLSW
UHTXHVWHG� RU �E� XSRQ WKH ILUVW EXVLQHVV GD\ IROORZLQJ GHSRVLW LI VHQW E\ RYHUQLJKW GHOLYHU\ E\ D QDWLRQDOO\
UHFRJQL]HG RYHUQLJKW H[SUHVV FRXULHU� RU �LLL� E\ IDFVLPLOH XSRQ ZULWWHQ FRQILUPDWLRQ �RWKHU WKDQ WKH
DXWRPDWLF FRQILUPDWLRQ WKDW LV UHFHLYHG IURP WKH UHFLSLHQW
V IDFVLPLOH PDFKLQH� RI UHFHLSW E\ WKH UHFLSLHQW RI
VXFK�QRWLFH�
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Shawn Swanby

Chief Executive Officer

5/23/2016
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�� *HQHUDO� (GQHWLFV GRHV QRW DFWLYHO\ PRQLWRU QRU GRHV (GQHWLFV H[HUFLVH HGLWRULDO FRQWURO RYHU WKH FRQWHQW RI
DQ\ ZHE VLWH� HOHFWURQLF PDLO WUDQVPLVVLRQ� PDLOLQJ OLVW� 1HZV *URXS RU RWKHU PDWHULDO FUHDWHG RU DFFHVVLEOH
RYHU (GQHWLFV QHWZRUN� +RZHYHU� (GQHWLFV UHVHUYHV WKH ULJKW WR UHPRYH DQ\ PDWHULDOV WKDW� LQ (GQHWLFV VROH
GLVFUHWLRQ� DUH SRWHQWLDOO\ LOOHJDO� PD\ VXEMHFW (GQHWLFV WR OLDELOLW\� RU YLRODWH WKLV $FFHSWDEOH 8VH 3ROLF\
�ɫ$83ɬ�� 6XFK PDWHULDO PD\ LQFOXGH� EXW LV QRW OLPLWHG WR� PDWHULDO WKDW LV LQDSSURSULDWH� REVFHQH �LQFOXGLQJ
FKLOG SRUQRJUDSK\�� GHIDPDWRU\� OLEHORXV� WKUHDWHQLQJ� DEXVLYH� KDWHIXO� RU H[FHVVLYHO\ YLROHQW� $Q\ YLRODWLRQ
RI WKLV $83 PD\ UHVXOW LQ WKH VXVSHQVLRQ RU FDQFHOODWLRQ RI (GQHWLFV 6HUYLFH�V� ZLWKRXW OLDELOLW\ WR (GQHWLFV�
&KDQQHOLQJ DQ\ SDUW RI DQ\ VXFK DFWLYLW\ WKURXJK (GQHWLFV QHWZRUN UHVRXUFHV VKDOO FRQVWLWXWH D YLRODWLRQ RI
WKLV�$83�

�� 63$0� (GQHWLFV SURKLELWV WKH WUDQVPLVVLRQ� GLVWULEXWLRQ RU VWRUDJH RI XQZDQWHG RU RIIHQVLYH FRQWHQW�
3URKLELWHG WUDQVPLVVLRQV LQFOXGH ZLWKRXW OLPLWDWLRQ� YLUXVHV� 7URMDQ KRUVH SURJUDPV� PHVVDJHV ZKLFK LQFOXGH
FKDUDFWHU VHTXHQFHV LQWHQGHG WR FRQWURO WKH UHFLSLHQW
V FRPSXWHU RU GLVSOD\ VFUHHQ� PDNH PRQH\ IDVW
VFKHPHV� S\UDPLG RU FKDLQ OHWWHUV� IUDXGXOHQW RIIHUV� WKUHDWV� KDUDVVPHQW� GHIDPDWLRQ� SRVWLQJV WR D
QHZVJURXS LQ YLRODWLRQ RI LWV UXOHV� FKDUWHU RU )$4� XQVROLFLWHG DGYHUWLVLQJ �ZKHWKHU FRPPHUFLDO RU
LQIRUPDWLRQDO� DQG XQVROLFLWHG H�PDLO �ɫ63$0ɬ�� (GQHWLFV VWURQJO\ RSSRVHV 63$0 ZKLFK IORRGV WKH ,QWHUQHW
ZLWK XQZDQWHG DQG XQVROLFLWHG H�PDLO DQG GHWHULRUDWHV WKH SHUIRUPDQFH DQG DYDLODELOLW\ RI WKH (GQHWLFV
QHWZRUN� $OO IRUPV RI 63$0 DQG DOO DFWLYLWLHV WKDW KDYH WKH HIIHFW RI IDFLOLWDWLQJ 63$0 DUH VWULFWO\ SURKLELWHG�
9LRODWLRQ RI WKLV SURYLVLRQ ZLOO UHVXOW LQ WHUPLQDWLRQ RI DQ\ DSSOLFDEOH 6HUYLFH 2UGHU�V� DQG�RU &XVWRPHU
V
HQWLUH $JUHHPHQW� ,Q WKH HYHQW DQ\ RI WKH DERYH RFFXUV� (GQHWLFV ZLOO SURYLGH QRWLFH SXUVXDQW WR 6HFWLRQ ��
RI WKH 0DVWHU $JUHHPHQW DQG DVVLVW &XVWRPHU ZKHUH SRVVLEOH� KRZHYHU� LI VXFK SURKLELWLYH DFWLYLWLHV KDYH
WKH LPPHGLDWH SRWHQWLDO WR KDUP (GQHWLFV QHWZRUN RU DUH KDUPLQJ (GQHWLFV QHWZRUN DQG�RU RWKHU FXVWRPHUV
DUH H[SHULHQFLQJ LVVXHV GXH WR WKH DERYH DFWLYLWLHV� (GQHWLFV� LQ LWV VROH GLVFUHWLRQ� ZLOO WDNH DQ\ DFWLRQ LW
GHHPV�QHFHVVDU\�WR�SUHYHQW�WKH�WUDQVPLVVLRQ��GLVWULEXWLRQ�RU�VWRUDJH�RI�63$0�DQG�WR�SURWHFW�LWV�QHWZRUN�

�� 8QOLPLWHG 9RLFH 6HUYLFHV� &XVWRPHU DJUHHV WR XVH WKH XQOLPLWHG VHUYLFH SODQ IRU WUDGLWLRQDO YRLFH RU ID[
FDOOLQJ RI GXUDWLRQ FRPSDUDEOH WR WKDW RI DQ DYHUDJH EXVLQHVV FXVWRPHU� &XVWRPHU DJUHHV WKH\ ZLOO QRW
HPSOR\ PHWKRGV� GHYLFHV RU SURFHGXUHV WR WDNH DGYDQWDJH RI WKH XQOLPLWHG VHUYLFH SODQ E\ XVLQJ WKH YRLFH
RU ID[ VHUYLFHV H[FHVVLYHO\ RU IRU PHDQV QRW LQWHQGHG E\ (GQHWLFV� ([FHVVLYH XVH LV GHILQHG E\ (GQHWLFV DV XVH
WKDW VXEVWDQWLDOO\ H[FHHGV WKH DYHUDJH FDOO GXUDWLRQ XVHG E\ DOO RWKHU (GQHWLFV XQOLPLWHG YRLFH VHUYLFH SODQV
FDXVHG E\ H[FHVVLYH ORFDO QXPEHU FRQIHUHQFH FDOOLQJ� PRQLWRULQJ VHUYLFHV� GDWD WUDQVPLVVLRQV RI EURDGFDVWV
RU WUDQVPLVVLRQ RI UHFRUGHG PDWHULDO� (GQHWLFV KDV WKH ULJKW WR WHUPLQDWH &XVWRPHUV
 6HUYLFH LI� LQ LWV VROH
GLVFUHWLRQ� (GQHWLFV GHWHUPLQHV WKDW WKDW &XVWRPHU
V XVH RI WKH XQOLPLWHG SODQ YLRODWHV WKLV SURKLELWLRQ RU LV
RWKHUZLVH�ɫXQUHDVRQDEOHɬ�RU�UHVXOWV�LQ�DEXVH�RI�WKH�XQOLPLWHG�PLQXWH�VHUYLFH�SODQ�

D� ([DPSOHV�RI�ɫXQUHDVRQDEOHɬ�XVH�DUH�
L� 5H�VHOO� UH�EUDQG� UH�VXSSO\� UH�PDUNHW RU FRPPHUFLDOO\ H[SORLW WKH XQOLPLWHG VHUYLFH SODQ�

ZLWKRXW ZULWWHQ FRQVHQW� LQ RUGHU WR DJJUHJDWH WUDIILF IURPPRUH WKDQ RQH FXVWRPHU RYHU DQ
XQOLPLWHG�OLQH�RU�WUXQN�

LL� 6HW�XS URXWLQJ IXQFWLRQDOLW\ VXFK WKDW RQO\ RXWERXQG ORQJ�GLVWDQFH WUDIILF LV VHQW RYHU WKH
XQOLPLWHG�VHUYLFH��RU

LLL� (QJDJH LQ DQ\ RWKHU FRQGXFW� ZKLFK LV IUDXGXOHQW RU UHVXOWV LQ VLJQLILFDQW QHWZRUN
FRQJHVWLRQ�RU�GHJUDGDWLRQ�

E� ([DPSOHV�RI�ɫDEXVLYHɬ�XVH�DUH�
L� $XWRGLDOLQJ�
LL� &RQWLQXRXV��UHSHWLWLYH�RU�H[WHQVLYH�FDOO�IRUZDUGLQJ�
LLL� &RQWLQXRXV�FDOO�VHVVLRQ�FRQQHFWLYLW\�
LY� )D[�EURDGFDVWLQJ�
Y� )D[�EODVWLQJ�
YL� 7HOHPDUNHWLQJ��RU
YLL
�

$XWRGLDOLQJ�
�� /DZIXO 3XUSRVHV 2QO\� &XVWRPHU PD\ XVH (GQHWLFV 6HUYLFHV IRU ODZIXO SXUSRVHV RQO\� &XVWRPHU PD\ QRW

XVH (GQHWLFV 6HUYLFH RU HTXLSPHQW LQ DQ\ ZD\ WKDW LV LOOHJDO� LPSURSHU� RU LQDSSURSULDWH� ,OOHJDO� LPSURSHU RU
LQDSSURSULDWH�XVHV�RI�(GQHWLFV�6HUYLFHV�DQG�RU�HTXLSPHQW�LQFOXGH�WKH�IROORZLQJ�

D� ,QWHUIHULQJ�ZLWK�WKH�DELOLW\�WR�SURYLGH�VHUYLFH�WR�WKH�&XVWRPHU�RU�RWKHU�FXVWRPHUV�
E� 8VH RI WKH 6HUYLFH WR WKUHDWHQ� DEXVH� KDUDVV� GHIDPH� GHFHLYH� GHIUDXG� LQWHUIHUH RU LQYDGH DQRWKHU
V

SULYDF\�RU�HQJDJH�LQ�DQ\�VLPLODU�EHKDYLRU�
F� 8VH RI WKH 6HUYLFH WR LPSHUVRQDWH DQRWKHU SHUVRQ� VHQG EXON XQVROLFLWHG PHVVDJHV� XVH GDWD PLQLQJ
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WHFKQLTXHV� RU RWKHU DXWRPDWHG GHYLFHV RU SURJUDPV WR FDWDORJ� GRZQORDG� VWRUH� RU RWKHUZLVH
UHSURGXFH RU GLVWULEXWH LQIRUPDWLRQ IURP (GQHWLFV RU XVH DQ\ DXWRPDWHG PHDQV WR PDQLSXODWH WKH
VHUYLFH��RU

G� 8VH WKH 6HUYLFH IRU WUDQVPLWWLQJ RU UHFHLYLQJ DQ\ FRPPXQLFDWLRQ RU PDWHULDO RI DQ\ NLQG ZKLFK
ZRXOG FRQVWLWXWH D FULPLQDO RIIHQVH� JLYH ULVH WR D FLYLO OLDELOLW\� RU RWKHUZLVH YLRODWH DQG DSSOLFDEOH
ORFDO� VWDWH� QDWLRQDO RU LQWHUQDWLRQDO ODZ RU HQFRXUDJH FRQGXFW WKDW ZRXOG FRQVWLWXWH D FULPLQDO
RIIHQVH� JLYH ULVH WR D FLYLO OLDELOLW\� RU RWKHUZLVH YLRODWH DQ\ DSSOLFDEOH ORFDO� VWDWH� QDWLRQDO RU
LQWHUQDWLRQDO�ODZ�

�� 5LJKW RI 7HUPLQDWLRQ� (GQHWLFV UHVHUYHV WKH ULJKW WR WHUPLQDWH WKH 6HUYLFH LPPHGLDWHO\ DQG ZLWKRXW
DGYDQFH QRWLFH LI (GQHWLFV� LQ LWV VROH GLVFUHWLRQ� EHOLHYHV WKDW &XVWRPHU KDV YLRODWHG DQ\ RI WKH DERYH
UHVWULFWLRQV�

�� 7KHIW RI 6HUYLFH� &XVWRPHU PD\ QRW XVH RU REWDLQ WKH 6HUYLFH LQ DQ\ PDQQHU WKDW DYRLGV (GQHWLFV SROLFLHV
DQG SURFHGXUHV� LQFOXGLQJ DQ LOOHJDO RU LPSURSHU PDQQHU� &XVWRPHU ZLOO QRWLI\ (GQHWLFV LPPHGLDWHO\ LQ
ZULWLQJ LI &XVWRPHU EHOLHYHV WKH 6HUYLFH LV VWROHQ� XVHG IUDXGXOHQWO\� RU RWKHUZLVH EHLQJ XVHG LQ DQ
XQDXWKRUL]HG PDQQHU� ,I &XVWRPHU QRWLILHV (GQHWLFV RI RQH RI WKHVH HYHQWV� &XVWRPHU PXVW SURYLGH DQ
DFFRXQW QXPEHU DQG D GHWDLOHG GHVFULSWLRQ RI WKH FLUFXPVWDQFHV RI WKH WKHIW� IUDXGXOHQW XVH� RU
XQDXWKRUL]HG�XVH�RI�WKH�6HUYLFH�

�� 5HYLVLRQV WR WKLV $FFHSWDEOH 8VH 3ROLF\� (GQHWLFV UHVHUYHV WKH ULJKW WR UHYLVH� DPHQG� RU PRGLI\ WKLV $83 DW
DQ\ WLPH LQ DQ\ PDQQHU� $Q\ UHYLVLRQ� DPHQGPHQW� RU PRGLILFDWLRQ ZLOO EH HIIHFWLYH WHQ ���� GD\V DIWHU
(GQHWLFV SXEOLVKHV VXFK UHYLVLRQ� DPHQGPHQW� RU PRGLILFDWLRQ� <RXU FRQWLQXHG XVH RI RXU 6HUYLFHV DIWHU VXFK
UHYLVLRQ� DPHQGPHQW� RU PRGLILFDWLRQ VKDOO FRQVWLWXWH \RXU DFFHSWDQFH RI WKH PRGLILFDWLRQV WR WKH $83�
7KHUHIRUH� LW LV LPSRUWDQW WKDW \RX UHYLHZ WKLV $83 IURP WLPH WR WLPH� ,7 ,6 <285 5(63216,%,/,7< 72 &+(&.
('1(7,&6 3257$/ $7 KWWSV���SRUWDO�HGQHWLFV�FRP 5(*8/$5/<� $6 $// 25 $1< 3$57 2) 7+,6 $83 0$<
&+$1*( :,7+287 127,&(� ,I \RX KDYH TXHVWLRQV DERXW WKH $83� RU DERXW \RXU ULJKWV DQG UHVSRQVLELOLWLHV�
SOHDVH�FRQWDFW�\RXU�$FFRXQW�0DQDJHU�

�
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(GQHWLFV 9RLFH LV DQ HQKDQFHG YRLFH WHOHFRPPXQLFDWLRQV VHUYLFH� ZKLFK XVHV DQ ,QWHUQHW 3URWRFRO �ɫ,3ɬ�
LQIUDVWUXFWXUH WR GHOLYHU YRLFH FRPPXQLFDWLRQV DQG ,3 SURGXFWV� (GQHWLFV 9RLFH LQFOXGHV ORFDO GLDO�WRQH� ORFDO
DQG ORQJ GLVWDQFH� LQWHUQDWLRQDO FDOOLQJ� ��� FDOOLQJ� DFFHVV WR GLUHFWRU\ DVVLVWDQFH DQG RSHUDWRU VHUYLFHV DV ZHOO
DV (GQHWLFV HTXLSPHQW DQG VHUYLFHV LQWHJUDO WR SHUIRUPDQFH RU GHOLYHU\ RI 6HUYLFH XQGHU WKH $JUHHPHQW�
(GQHWLFV 9RLFH LV D IXOO�IHDWXUHG 9RLFH RYHU ,QWHUQHW 3URWRFRO �9R,3� 6HUYLFH DQG PD\ EH D VWDQG�DORQH RQ�
SUHPLVH V\VWHP RU KRVWHG PDQDJHG 6HUYLFH� 7KLV $WWDFKPHQW FRQWDLQV DGGLWLRQDO WHUPV DQG FRQGLWLRQV XQLTXH
WR�(GQHWLFV�9RLFHʏ�DQG�LV�LQFRUSRUDWHG�LQWR�DQG�PDGH�D�SDUW�RI�WKH�$JUHHPHQW�E\�UHIHUHQFH�

�� 6HUYLFH�V�� )RU SXUSRVHV RI WKLV $WWDFKPHQW� ɫ6HUYLFH�V�ɬ VKDOO PHDQ (GQHWLFV 9RLFHʏ DQG WKH XVH RI (GQHWLFV
HTXLSPHQW DQG VHUYLFHV LQWHJUDO WR SHUIRUPDQFH DQG�RU GHOLYHU\ RI WKH 6HUYLFH�V� XQGHU WKH $JUHHPHQW�
6HUYLFH�V� VKDOO DOVR UHIHU WR WKH (GQHWLFV SURYLGHG GHPDUFDWLRQ SRLQW EHWZHHQ &XVWRPHU
V ORFDO DUHD
QHWZRUN �ɫ/$1ɬ� DQG (GQHWLFV ZLGH DUHD QHWZRUN �ɫ:$1ɬ�� 6SHFLILFDOO\� WKH GHPDUFDWLRQ SRLQW LV UHSUHVHQWHG
E\ D URXWHU DQG SURYLGHV D SK\VLFDO GHPDUFDWLRQ �ɫ'HPDUFɬ� EHWZHHQ &XVWRPHU
V /$1 DQG (GQHWLFV :$1�
(GQHWLFV LV UHVSRQVLEOH IRU QHWZRUN RQ WKH :$1 VLGH RI WKH 'HPDUF DQG &XVWRPHU LV UHVSRQVLEOH IRU QHWZRUN
RQ�WKH�/$1�VLGH�RI�WKH�'HPDUF�

�� $FFHSWDEOH 8VH 3ROLF\� (GQHWLFV UHVHUYHV WKH ULJKW WR UHYLVH� DPHQG� RU PRGLI\ �ɫ8SGDWHɬ� WKH $FFHSWDEOH
8VH 3ROLF\ �ɫ$83ɬ� DW DQ\ WLPH DQG LQ DQ\ PDQQHU� $Q\ 8SGDWH ZLOO EH HIIHFWLYH WHQ ���� GD\V DIWHU (GQHWLFV
SXEOLVKHV VXFK 8SGDWH� <RXU FRQWLQXHG XVH RI WKH 6HUYLFHV DIWHU VXFK 8SGDWH VKDOO FRQVWLWXWH \RXU
DFFHSWDQFH RI WKH 8SGDWH� 7KHUHIRUH� LW LV LPSRUWDQW \RX UHYLHZ WKH $83 IURP WLPH WR WLPH� ,W LV \RXU
UHVSRQVLELOLW\ WR FKHFN WKH ZHEVLWH DW KWWSV���SRUWDO�HGQHWLFV�FRP UHJXODUO\� DV DOO RU DQ\ SDUW RI WKLV $83
PD\ FKDQJH ZLWKRXW QRWLFH� ,I \RX KDYH DQ\ TXHVWLRQV DERXW WKH $83 RU DERXW \RXU ULJKWV DQG
UHVSRQVLELOLWLHV� SOHDVH FRQWDFW \RXU $FFRXQW 0DQDJHU� (GQHWLFV $83 LV DWWDFKHG WR WKH 0DVWHU $JUHHPHQW DV
([KLELW�$�DQG�PDGH�D�SDUW�RI�WKLV�$WWDFKPHQW�E\�UHIHUHQFH�

�� +DQGVHWV� ,I RUGHUHG IURP (GQHWLFV� WKH LQLWLDO KDQGVHWV PD\ EH SXUFKDVHG YLD DQ (GQHWLFV /HDVH $JUHHPHQW
�ɫ/HDVH $JUHHPHQWɬ� RQ D ]HUR SHUFHQW ���� OHDVH ZLWK WKH FRVW RI WKH KDQGVHWV SURUDWHG RYHU WKH WHUP RI
WKH /HDVH $JUHHPHQW� &XVWRPHU VKDOO RZQ WKH KDQGVHWV XSRQ IXOO FRPSOHWLRQ �LQFOXGLQJ SD\PHQW� RI WKH
/HDVH $JUHHPHQW 6HUYLFH 7HUP� 7KH SXUFKDVH RI DGGLWLRQDO KDQGVHWV LV FRQVLGHUHG DQ 8SJUDGH SXUVXDQW WR
6HFWLRQ �� RI WKH 0DVWHU $JUHHPHQW DQG DV VXFK� WKH KDQGVHW SXUFKDVH ZLOO EH SURUDWHG RYHU WKH UHPDLQLQJ
6HUYLFH�7HUP�XQOHVV�RWKHU�DUUDQJHPHQWV�DUH�PDGH�

�� 7ROO�)UHH 6HUYLFH� &XVWRPHU LV UHVSRQVLEOH IRU DOO FKDUJHV IRU WROO IUHH 6HUYLFH�V� SURYLGHG E\ (GQHWLFV�
(GQHWLFV DVVXPHV QR OLDELOLW\ ZKHUH DQ\ FODLP DULVHV RXW RI &XVWRPHU EHLQJ SURYLGHG ZLWK DQ\ WROO�IUHH
QXPEHU�V� RWKHU WKDQ WKH WROO�IUHH QXPEHUV�V� UHTXHVWHG E\ &XVWRPHU� (GQHWLFV VKDOO KDYH QR OLDELOLW\
ZKDWVRHYHU IRU WKH XVH� PLVXVH RU DEXVH RI &XVWRPHU
V WROO�IUHH 6HUYLFH E\ WKLUG SDUWLHV� LQFOXGLQJ ZLWKRXW
OLPLWDWLRQ� &XVWRPHU
V HPSOR\HHV RU DQ\ PHPEHU�V� RI WKH SXEOLF ZKR GLDO WKH &XVWRPHU
V WROO�IUHH
QXPEHU�V� E\ PLVWDNH� 6HH ([KLELW $� 8VDJH 3ULFLQJ� DWWDFKHG KHUHWR DQG PDGH D SDUW RI WKLV $WWDFKPHQW E\
UHIHUHQFH��7ROO�)UHH�6HUYLFHV�ZLOO�DSSHDU�LQ�WKH�2WKHU�&KDUJHV�VHFWLRQ�RI�\RXU�LQYRLFH�

�� /RQJ 'LVWDQFH 6HUYLFH�V�� &XVWRPHU LV UHVSRQVLEOH IRU DOO ORFDO DQG ORQJ GLVWDQFH 6HUYLFH�V� XVHG ZLWK DQG
ZLWKRXW WKHLU NQRZOHGJH� (GQHWLFV SURYLGHV ORQJ GLVWDQFH 6HUYLFH�V� DW QR FKDUJH ZLWKLQ WKH 8�6� DQG
&DQDGD� LQFOXGLQJ $ODVND DQG +DZDLL� EXW H[FOXGHV ,QWHUQDWLRQDO FDOOV� ,QWHUQDWLRQDO FDOOV ZLOO EH ELOOHG WR \RX
DW�WKH�UDWH�VKRZQ�LQ�([KLELW�$��ZKLFK�LV�PDGH�D�SDUW�RI�WKLV�$WWDFKPHQW�E\�UHIHUHQFH�

�� 6HUYLFH $YDLODELOLW\� (GQHWLFV LV FRPPLWWHG WR SURYLGLQJ UHOLDEOH� KLJK�TXDOLW\ 6HUYLFH�V� WR &XVWRPHUV�
(GQHWLFV ZDUUDQWV WKDW (GQHWLFV 9RLFHʏ ZLOO EH DYDLODEOH RQ D FRQWLQXRXV� WZHQW\�IRXU KRXUV SHU GD\� VHYHQ
GD\V�D�ZHHN�EDVLV�

�� ,QWHUUXSWLRQ RI 6HUYLFH�V� &UHGLW� ,QWHUUXSWLRQ &UHGLW GRHV QRW LQFOXGH GDWD VHUYLFHV RU GDWD LQWHJUDWLRQV
LQWHUIDFHG�ZLWK�(GQHWLFV�9RLFHʏ��,QWHUUXSWLRQ�&UHGLWV�DSSOLFDEOH�DUH�LQ�6HFWLRQ����RI�WKH�0DVWHU�$JUHHPHQW�

�� /HWWHU RI $XWKRUL]DWLRQ� &XVWRPHU ZLOO EH UHTXLUHG WR H[HFXWH D /HWWHU RI $XWKRUL]DWLRQ�$JHQF\ �ɫ/2$ɬ�
DXWKRUL]LQJ (GQHWLFV WR DFW DV WKHLU DXWKRUL]HG DJHQW IRU RUGHULQJ� SRUWLQJ QXPEHUV� DQG FKDQJLQJ
&XVWRPHUɩV ORQJ GLVWDQFH SURYLGHU WR (GQHWLFV� 7KH /2$� ZKHQ H[HFXWHG� VKDOO EH LQFRUSRUDWHG LQWR WKLV
$WWDFKPHQW�E\�UHIHUHQFH�

�� $GGLWLRQDO &XVWRPHU 5HSUHVHQWDWLRQV� &XVWRPHU UHSUHVHQWV DQG ZDUUDQWV WKDW &XVWRPHU UHJLVWHUHG
ORFDWLRQV�V� IRU ��� DUH WUXH DQG FRUUHFW� &XVWRPHU DFNQRZOHGJHV DQG DJUHHV WKDW (GQHWLFV UHOLHV RQ WKH
LQIRUPDWLRQ VXSSOLHG E\ &XVWRPHU DQG WKDW SURYLGLQJ IDOVH RU LQFRUUHFW LQIRUPDWLRQ PD\ UHVXOW LQ GHOD\V LQ
WKH SURYLVLRQ DQG GHOLYHU\ RI 6HUYLFH�V�� WKH VXVSHQVLRQ RU WHUPLQDWLRQ RI 6HUYLFH�V� DQG WKH LQDELOLW\ RI D
����GLDOHG FDOO WR FRUUHFWO\ URXWH WR HPHUJHQF\ VHUYLFH SHUVRQQHO DV IXUWKHU GHVFULEHG LQ WKH ��� 'LVFORVXUH
6WDWHPHQW� 7KH )&& UHTXLUHV WKH ��� 'LVFORVXUH DQG UHTXLUHV &XVWRPHU WR DFNQRZOHGJH WKH\ KDYH UHDG LW E\
WKHLU VLJQDWXUH� &XVWRPHU DJUHHV WR SURPSWO\ QRWLI\ (GQHWLFV ZKHQHYHU SHUVRQDO RU ELOOLQJ LQIRUPDWLRQ

(GQHWLFV�,QF���������������_�(9��<�,'�������������� ��

92



93



(;+,%,7�$�_�86$*(�35,&,1*

/RQJ�GLVWDQFH�FDOOV�WR�SRLQWV�RXWVLGH�RI�WKH
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 3050-1 (ISBA 7/05 UPDATE) 

Lakeland Joint School District No. 272 

 

STUDENTS 3050 

 

Attendance Policy 

The entire process of education requires a regular continuity of instruction, classroom 

participation, learning experiences, and study in order to reach the goal of maximum educational 

benefits for each individual child.  The regular contact of the students with one another in the 

classroom and their participation in instructional activities under the tutelage of a competent 

teacher are vital to this purpose.  This is an established principle of education that underlies and 

gives purpose to the requirement of compulsory schooling in this and every other state in the 

nation.  The good things that schools have to offer can only be presented to students who are in 

attendance.  With continued emphasis regarding Excellence in Education, all parties involved in 

attendance can better strive for quality in the classroom.  Attendance reflects a student’s 

dependability and is a significant factor on the student’s permanent record.  Future employers are 

as much concerned about punctuality and dependability as they are about academic record.  

School success, scholarship, and job opportunity are greatly affected by a good attendance 

record. 

 
90% Attendance 

It is the intent of the Board of Trustees to have students attend school on a regular basis. Regular 

and consistent attendance results in increased learning. It is also the intent of the Board of 

Trustees to have the regular classroom teacher present whenever possible. A student's presence in 

the classroom with the regular teacher contributes to time on task, and time on task attributes 

directly to learning. 
 
All students must be in attendance in each classroom 90% of the time when that class is in 

session. No credit will be granted to students missing more than nine (9) days per semester. The 

administration shall adjudicate absences where the total number of days is brought below 9 days 

through doctor's excuses and legitimate illness. 

 

The ONLY absences that WILL NOT be used in calculating the attendance record are: 

 

Those that occur due to school-sponsored activities, since these are considered an 

equivalent educational experience, so long as any required work is made up for the class 

or classes missed.  These exemptions will apply to students participating in sports events, 

cheerleading, music related events, academic field trips, and others deemed co-curricular.  

In addition, the building principal may determine whether or not a student shall be 

excused to attend a school activity based upon the student’s attendance record.    

 

Those that are protected based on an identified disability supported by a 504 plan or an 

Individualized Education Plan (IEP) 

 

Students in secondary schools shall be required to register for a minimum of six classes each day 

(which may include one scheduled, supervised study hall) unless dual enrolled under Policy 3030 

“Part-Time Attendance/Dual Enrollment or excused by the local Board of Trustees. 
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For students in grades 9 through 12, the attendance policy shall be applied by class each 

semester.  For students in grades 7 and 8, the policy shall be applied by class each semester with 

any loss of credit considered when determining promotion or retention.  If a student is not 

present for more than 50% of a class period regardless of the reasons, he/she shall be counted as 

absent for the entire class period. 

 

School officials shall warn a student and his parents in writing of an impending loss of credit due 

to excessive absences.  School officials shall immediately notify a student and his parents in 

writing when credit in any class has been withheld. 

 

After a student has been notified that credit has been withheld, he/she may file a petition 

requesting a waiver of the attendance policy in order that credit may be granted.  Such petition 

shall be filed with the school principal within 10 school days of the notice of loss of credit.  The 

principal shall notify parents and the student of a time for a review hearing to be held within 10 

school days of receipt of the petition. The principal after hearing the petition, may request 

information from other school personnel and then shall approve or establish additional conditions 

for the reinstating of credit In this situation, credit shall be withheld until the completion of the 

semester and satisfactory fulfillment of the conditions established for reinstatement. (Refer to 

attendance procedures outlined in Administrative Guidelines). 

 

 

Should the student not fulfill the conditions or have additional attendance concerns, credit will be 

withheld.  Students may appeal this denial of credit by requesting a hearing in front of the 

District Attendance Board.  The District Attendance Board would include two administrators 

from other secondary or elementary schools as appropriate and two teachers from other 

secondary or elementary schools.  The Assistant Superintendent (or designee) would chair this 

board and vote only in the case of a tie. 

 

Decisions of the District Attendance Board and principal from each building shall be reported to 

the Superintendent and Board of Trustees at the end of each semester.  Any permanent loss of 

credit shall be clearly marked on the student’s report card and permanent record. 

 

Building principals will consider a student's attendance record as a whole in making their 

decisions.  "Extraordinary cases" are generally understood to be those in which a student's 

absences were due to circumstances beyond the control of the student, parent, and/or the school.   

 

Because a student is considered to be in control of his/her own actions, truancy or any 

suspension from school or class for discipline purposes may not be considered an extraordinary 

circumstance. 

 

The following "extraordinary" criteria may be considered when reviewing petitions for waiver of 

the attendance policy: 

 a. All district-approved testing or counseling 

 b. Documented illness or emergency medical treatment 

 c. Death in the immediate family 

 d. Activities involving state or national recognition 

 e. Requirement to appear for legal proceedings 

 f. Documented family crisis or emergency 
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 g. IHSAA sanctioned district or state competitions 

 h. Other unusual circumstances judged by the principal as "extraordinary" on the 

individual merits of the case 

 

2. Elementary Schools 

 

Elementary students are expected to be in regular attendance at school with a minimum of 

absences.  Excessive absenteeism may be considered when deciding to retain or promote a 

student for the next ensuing school year.  Elementary school officials will follow the same 

procedures as the secondary schools except that credits are not issued for elementary students. 

When school officials believe a student has been excessively absent for reasons other than 

personal illness, such official may notify the district court pursuant to Idaho Code 33-206. 

 

3. Absences Classified 

 

Absences will be considered under three categories:  Absence, suspension, and truancy.  The 

principal will determine under which heading an absence will be classified. 

  

a. Absences - Absence from class for any reason (except suspension, truancy, or approved 

school activity) including family convenience.  For absences unrelated to school activities 

or suspension, a student's absence shall be verified by a parent or guardian with an 

explanation of the absence.  Contact from the parent or guardian to the school should be 

made by note, telephone, or in person within three school days of return to school or such 

absence may be considered a truancy and processed accordingly.  School work may be 

made up for credit either before or after any absence  

 

b. Suspensions - Absence due to in school or out of school suspension assigned by a school 

authority for disciplinary reasons.   Students will be provided the opportunity to make up 

work missed during a suspension. 

 

c. Truancy - An absence that occurs without the knowledge and consent of the parents and 

concurrence of school authorities.  Work missed during a truancy and any subsequent 

suspension may not be made up for credit.  The Superintendent shall be notified.  

Additional truancies could result in expulsion by the Board of Trustees.  Any parent or 

guardian of a public school pupil who is found to have knowingly allowed such pupil to 

become a habitual truant shall be guilty of a misdemeanor. 

 

Tardies 

 

Students are expected to be in class on time.  When a student’s tardiness becomes frequent or 

disruptive, the student shall be referred to the principal or counselor.  If counseling, parent 

conference, or disciplinary action is ineffective in changing the student’s attendance behavior, 

he/ she may be suspended from the class. 

 

In order to comply with Idaho Code 33-207(3) as now in effect or hereafter amended, the Board 

of Trustees of School District No. 272 hereby adopts the following process in order to meet the 

due process requirements of IC 33-207(3). 
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1. Three or more violations of the attendance policy (failure to attend during 

the full school day, or full period on three or more occasions) or a continued 

pattern of absences that are avoidable and impacting the student education, may 

be deemed to be habitual truancy by the Board of Trustees.   

2. A violation of this policy will result in notification to the student and the 

parents/guardian(s) of said student, of a hearing to be held before the Board of 

Trustees to determine whether of not the student is a habitual truant. 

3. At the hearing, which will normally be scheduled in conjunction with the 

Regular Meeting of the Board, the student and the student’s parent(s) and/or 

guardian(s) may appear to answer to the allegations of a violation of the 

attendance policy. 

4. The hearing shall provide minimum due process to the 

student/parent(s)/guardian(s) which consists of the following: 

A. Notification of the Charge 

B. Opportunity to hear the charge from the charging school/individual. 

C. Opportunity to address the charge. 

D. There will be no cross examination. 

E. Upon completion of the presentation of the charging party and the 

presentation of the student/parent(s)/guardian(s) each side may present a 

summation of their position. 

F. The Board of Trustees will make its determination and render findings and 

conclusions based upon its determination. 

 

5.  In the event the Board the student is a habitual truant, the Board shall forward 

its findings and conclusions to the prosecuting attorney of the jurisdiction in 

which the school is situate for proceeding in accordance with Idaho Code 33-307 

as now in effect or hereafter amended. 

 

Legal Reference: Art. IX, § 9, Idaho Constitution – Compulsory Attendance 

at School 

 I.C. § 33-202 School attendance compulsory 

 I.C. § 33-204 Exemption for Cause 

 I.C. § 33-205 Denial of School Attendance 

 I.C. § 33-207 Proceedings against parents or guardians 

 

Policy History: 

Adopted on:  August 13, 2007 

Revised on:  December 09, 2013 

Revised on: June 13, 2016 

 

Prior district policy Article VI, Section R 
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Lakeland High School
7006 W Highway 53    Rathdrum, ID  83858-0069
School Phone: 208-687-0181      Home Phone:      Fax: 208-687-1313      tderrick@lakeland272.org

Superintendent
Brad Murray

Principal
Conrad Underdahl

Vice Principal
Curt Carr

Athletic Director
Trent Derrick

V/JV Cross Country (Boys-Girls)
2016-2017

Day Date Opponent Place Dismiss Depart Time

Thursday Oct. 20 * @ Regional Meet Farragut St. Park 8:20AM 8:30AM 10:00AM

06/09/2016      * = League Event                   Report generated by Schedule Star 800-822-9433                                      
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Lakeland High School
7006 W Highway 53    Rathdrum, ID  83858-0069
School Phone: 208-687-0181      Home Phone:      Fax: 208-687-1313      tderrick@lakeland272.org

Superintendent
Brad Murray

Principal
Conrad Underdahl

Vice Principal
Curt Carr

Athletic Director
Trent Derrick

Varsity Football (Boys)
2016-2017

Day Date Opponent Place Dismiss Depart Time

Friday Aug. 26 Bonners Ferry LHS FB 7:00PM
Friday Sep. 02 @ Colville COL HS 2:45PM 7:00PM
Friday Sep. 09 East Valley High

School-Spokane
LHS FB 7:00PM

Thursday Sep. 15 @ Rogers High Joe Albi Stadium 1:50PM 2:00PM 4:45PM
Friday Sep. 23 Post Falls (Homecoming) LHS FB 7:00PM
Friday Sep. 30 @ Timberlake TLHS 4:45PM 7:00PM
Friday Oct. 07 * @ Moscow Moscow Jr. High 3:00PM 7:00PM
Friday Oct. 14 * Sandpoint LHS FB 7:00PM
Friday Oct. 21 Clarkston HS Lakeland High School 7:00PM

06/09/2016      * = League Event                   Report generated by Schedule Star 800-822-9433                                      
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Lakeland High School
7006 W Highway 53    Rathdrum, ID  83858-0069
School Phone: 208-687-0181      Home Phone:      Fax: 208-687-1313      tderrick@lakeland272.org

Superintendent
Brad Murray

Principal
Conrad Underdahl

Vice Principal
Curt Carr

Athletic Director
Trent Derrick

JV Football (Boys)
2016-2017

Day Date Opponent Place Dismiss Depart Time

Thursday Aug. 25 @ Bonners Ferry BFHS 3:00PM 6:00PM
Tuesday Sep. 06 Colville LHS FB 5:00PM
Monday Sep. 12 @ East Valley High

School-Spokane
East Valley 3:00PM 5:00PM

Monday Sep. 19 Rogers High LHS FB 5:00PM
Thursday Sep. 22 @ Post Falls PFHS 4:00PM 6:00PM
Thursday Sep. 29 Timberlake LHS FB 6:00PM
Thursday Oct. 06 * Moscow LHS FB 6:00PM
Thursday Oct. 13 * @ Sandpoint TBA TBA 6:00PM
Monday Oct. 24 @ Clarkston HS Clarkston HS 5:00PM

06/09/2016      * = League Event                   Report generated by Schedule Star 800-822-9433                                      

136



Lakeland High School
7006 W Highway 53    Rathdrum, ID  83858-0069
School Phone: 208-687-0181      Home Phone:      Fax: 208-687-1313      tderrick@lakeland272.org

Superintendent
Brad Murray

Principal
Conrad Underdahl

Vice Principal
Curt Carr

Athletic Director
Trent Derrick

C Football (Boys)
2016-2017

Day Date Opponent Place Dismiss Depart Time

Thursday Sep. 01 @ Colville COL HS 1:50PM 2:00PM 5:00PM
Thursday Sep. 08 East Valley High

School-Spokane
LHS FB 5:00PM

Wednesday Sep. 14 @ Rogers High Rogers HS 1:50PM 2:00PM 4:00PM
Thursday Sep. 22 Post Falls LHS FB 5:00PM
Thursday Sep. 29 @ Timberlake TLHS 3:30PM 5:00PM
Thursday Oct. 13 * Sandpoint LHS FB 5:00PM
Thursday Oct. 20 Clarkston HS Lakeland High School 5:00PM

06/09/2016      * = League Event                   Report generated by Schedule Star 800-822-9433                                      
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Lakeland High School
7006 W Highway 53    Rathdrum, ID  83858-0069
School Phone: 208-687-0181      Home Phone:      Fax: 208-687-1313      tderrick@lakeland272.org

Superintendent
Brad Murray

Principal
Conrad Underdahl

Vice Principal
Curt Carr

Athletic Director
Trent Derrick

Varsity Soccer (Boys)
2016-2017

Day Date Opponent Place Dismiss Depart Time

Saturday Aug. 20 * Post Falls High School LHS Sunrise Rotary
Soccer Field

4:30PM

Tuesday Aug. 23 * Lewiston LHS Sunrise Rotary
Soccer Field

4:30PM

Thursday Aug. 25 Bonners Ferry LHS Sunrise Rotary
Soccer Field

4:00PM

Friday Aug. 26 Stillwater Christian School LHS Sunrise Rotary
Soccer Field

4:00PM

Saturday Aug. 27 * @ Lake City Lake City High School 3:00PM 4:30PM
Wednesday Aug. 31 * @ Coeur d'Alene CHS 3:00PM 4:30PM
Tuesday Sep. 06 * @ Sandpoint SDPTHS 1:50PM 2:00PM 4:30PM
Thursday Sep. 08 * Moscow LHS Sunrise Rotary

Soccer Field
4:30PM

Tuesday Sep. 13 @ Northwest Christian
School-Colbert

Northwest Christian 1:50PM 2:00PM 4:00PM

Thursday Sep. 15 * @ Post Falls PFHS 3:00PM 4:30PM
Thursday Sep. 22 * Coeur d'Alene LHS Sunrise Rotary

Soccer Field
4:30PM

Saturday Sep. 24 Lake City LHS Sunrise Rotary
Soccer Field

12:00PM

Wednesday Sep. 28 * Sandpoint LHS Sunrise Rotary
Soccer Field

4:30PM

Saturday Oct. 01 * @ Lewiston Walker Field 8:00AM 12:00PM
Tuesday Oct. 04 * @ Moscow Moscow Jr. High 1:20PM 1:30PM 4:30PM
Thursday Oct. 06 @ Bonners Ferry BFHS 1:10PM 1:20PM 6:00PM

06/09/2016      * = League Event                   Report generated by Schedule Star 800-822-9433                                      
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Lakeland High School
7006 W Highway 53    Rathdrum, ID  83858-0069
School Phone: 208-687-0181      Home Phone:      Fax: 208-687-1313      tderrick@lakeland272.org

Superintendent
Brad Murray

Principal
Conrad Underdahl

Vice Principal
Curt Carr

Athletic Director
Trent Derrick

JV Soccer (Boys)
2016-2017

Day Date Opponent Place Dismiss Depart Time

Saturday Aug. 20 * Post Falls High School LHS Sunrise Rotary
Soccer Field

4:30PM

Tuesday Aug. 23 * Lewiston LHS Sunrise Rotary
Soccer Field

4:30PM

Saturday Aug. 27 * @ Lake City Lake City High School 4:30PM
Monday Aug. 29 @ Timberlake TLHS 5:30PM 7:00PM
Wednesday Aug. 31 * @ Coeur d'Alene Canfield Middle School 4:30PM
Tuesday Sep. 06 * @ Sandpoint Travers Park 4:30PM
Thursday Sep. 08 * Moscow LHS Sunrise Rotary

Soccer Field
4:30PM

Saturday Sep. 10 @ St. Maries SMHS 7:30AM 12:00PM
Tuesday Sep. 13 Northwest Christian

School-Colbert
LHS Sunrise Rotary
Soccer Field

4:00PM

Thursday Sep. 15 * @ Post Falls PFHS 4:30PM
Saturday Sep. 17 St. Maries LHS Sunrise Rotary

Soccer Field
10:00AM

Thursday Sep. 22 * Coeur d'Alene LHS Sunrise Rotary
Soccer Field

4:30PM

Saturday Sep. 24 Lake City LHS Sunrise Rotary
Soccer Field

4:30PM

Wednesday Sep. 28 * Sandpoint LHS Sunrise Rotary
Soccer Field

4:30PM

Saturday Oct. 01 * @ Lewiston Walker Field 12:00PM
Tuesday Oct. 04 * @ Moscow Moscow Jr. High 4:30PM

06/09/2016      * = League Event                   Report generated by Schedule Star 800-822-9433                                      
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Lakeland High School
7006 W Highway 53    Rathdrum, ID  83858-0069
School Phone: 208-687-0181      Home Phone:      Fax: 208-687-1313      tderrick@lakeland272.org

Superintendent
Brad Murray

Principal
Conrad Underdahl

Vice Principal
Curt Carr

Athletic Director
Trent Derrick

Varsity Soccer (Girls)
2016-2017

Day Date Opponent Place Dismiss Depart Time

Tuesday Aug. 16 Girls Soccer Jamboree LHS Sunrise Rotary
Soccer Field

3:00PM

Saturday Aug. 20 * @ Post Falls High School PFHS 3:00PM 4:30PM
Tuesday Aug. 23 * @ Lewiston Walker Field 1:30PM 4:30PM
Thursday Aug. 25 @ Timberlake TLHS 5:30PM 7:00PM
Saturday Aug. 27 * Lake City LHS Sunrise Rotary

Soccer Field
4:30PM

Tuesday Sep. 06 * Sandpoint LHS Sunrise Rotary
Soccer Field

4:30PM

Thursday Sep. 08 * @ Moscow Moscow Jr. High 1:20PM 1:30PM 4:30PM
Tuesday Sep. 13 Northwest Christian

School-Colbert
LHS Sunrise Rotary
Soccer Field

4:00PM

Thursday Sep. 15 * Post Falls High School LHS Sunrise Rotary
Soccer Field

4:30PM

Saturday Sep. 17 Colville LHS Sunrise Rotary
Soccer Field

1:00PM

Tuesday Sep. 20 @ Cheney Cheney H.S. 1:50PM 2:00PM 4:00PM
Thursday Sep. 22 * @ Coeur d'Alene CHS 3:00PM 4:30PM
Saturday Sep. 24 @ Lake City Lake City High School 10:30AM 12:00PM
Wednesday Sep. 28 * @ Sandpoint SDPTHS 1:50PM 2:00PM 4:30PM
Saturday Oct. 01 CDA Charter Academy LHS Sunrise Rotary

Soccer Field
12:00AM

Tuesday Oct. 04 * Moscow LHS Sunrise Rotary
Soccer Field

4:30PM

Thursday Oct. 06 Timberlake LHS Sunrise Rotary
Soccer Field

4:00PM

06/09/2016      * = League Event                   Report generated by Schedule Star 800-822-9433                                      
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Lakeland High School
7006 W Highway 53    Rathdrum, ID  83858-0069
School Phone: 208-687-0181      Home Phone:      Fax: 208-687-1313      tderrick@lakeland272.org

Superintendent
Brad Murray

Principal
Conrad Underdahl

Vice Principal
Curt Carr

Athletic Director
Trent Derrick

JV Soccer (Girls)
2016-2017

Day Date Opponent Place Dismiss Depart Time

Saturday Aug. 20 * @ Post Falls High School PFHS 4:30PM

Tuesday Aug. 23 * @ Lewiston Walker Field 4:30PM
Thursday Aug. 25 Bonners Ferry LHS Sunrise Rotary

Soccer Field
4:00PM

Saturday Aug. 27 * Lake City LHS Sunrise Rotary
Soccer Field

4:30PM

Tuesday Sep. 06 * Sandpoint LHS Sunrise Rotary
Soccer Field

4:30PM

Thursday Sep. 08 * @ Moscow Moscow Jr. High 4:30PM
Saturday Sep. 10 @ St. Maries SMHS 7:30AM 10:00AM
Thursday Sep. 15 * Post Falls High School LHS Sunrise Rotary

Soccer Field
4:30PM

Saturday Sep. 17 St. Maries LHS Sunrise Rotary
Soccer Field

10:00AM

Saturday Sep. 17 Colville LHS Sunrise Rotary
Soccer Field

1:00PM

Tuesday Sep. 20 @ Cheney Cheney H.S. 1:50PM 2:00PM 4:00PM
Thursday Sep. 22 * @ Coeur d'Alene Canfield Middle School 4:30PM
Saturday Sep. 24 @ Lake City Lake City High School 4:30PM
Wednesday Sep. 28 * @ Sandpoint Travers Park 4:30PM
Tuesday Oct. 04 * Moscow LHS Sunrise Rotary

Soccer Field
4:30PM

Thursday Oct. 06 @ Bonners Ferry BFHS 1:10PM 1:20PM 4:00PM

06/09/2016      * = League Event                   Report generated by Schedule Star 800-822-9433                                      
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Lakeland High School
7006 W Highway 53    Rathdrum, ID  83858-0069
School Phone: 208-687-0181      Home Phone:      Fax: 208-687-1313      tderrick@lakeland272.org

Superintendent
Brad Murray

Principal
Conrad Underdahl

Vice Principal
Curt Carr

Athletic Director
Trent Derrick

Varsity Volleyball (Girls)
2016-2017

Day Date Opponent Place Dismiss Depart Time

Thursday Aug. 25 PF/LL/PR Trimatch Lakeland High School 4:00PM
Saturday Aug. 27 Bonners Ferry LHS 3:00PM
Tuesday Aug. 30 @ Kellogg

(Kellogg/Stillwater
Christian/LHS tri)

Kellogg 3:00PM 4:00PM

Thursday Sep. 01 @ Glacier (LL/PF/Glacier
Tri-match)

Glacier High School 7:30AM 2:00PM

Tuesday Sep. 06 @ Timberlake TLHS 3:30PM 6:30PM
Thursday Sep. 08 * @ Moscow Bear Den - MJHS 12:50PM 1:00PM 7:00PM
Saturday Sep. 10 Lakeland Invitational LHS 8:00AM
Tuesday Sep. 13 @ Reardan High School Reardan High School 2:00PM 2:10PM 6:00PM
Thursday Sep. 15 * Sandpoint LHS 7:00PM
Tuesday Sep. 20 Lake City LHS 7:00PM
Tuesday Sep. 27 * @ Coeur d'Alene CHS 2:20PM 2:30PM 7:00PM
Tuesday Oct. 04 * Moscow LHS 7:00PM
Friday Oct. 07 @ Linda Sheridan VB

Invitational
Shadle Park HS TBA

Saturday Oct. 08 @ Linda Sheridan VB
Invitational

Shadle Park HS TBA

Tuesday Oct. 11 * @ Sandpoint SDPTHS 1:50PM 2:00PM 7:00PM
Thursday Oct. 13 * @ Lake City Lake City High School 2:20PM 2:30PM 7:00PM
Saturday Oct. 15 Timberlake LHS 12:30PM

06/09/2016      * = League Event                   Report generated by Schedule Star 800-822-9433                                      
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Lakeland High School
7006 W Highway 53    Rathdrum, ID  83858-0069
School Phone: 208-687-0181      Home Phone:      Fax: 208-687-1313      tderrick@lakeland272.org

Superintendent
Brad Murray

Principal
Conrad Underdahl

Vice Principal
Curt Carr

Athletic Director
Trent Derrick

JV Volleyball (Girls)
2016-2017

Day Date Opponent Place Dismiss Depart Time

Thursday Aug. 25 * @ PF/LL/PR Trimatch PFHS 2:25PM 2:35PM 4:00PM
Saturday Aug. 27 Bonners Ferry LHS 1:30PM
Tuesday Aug. 30 @ Kellogg

(Kellogg/Stillwater
Christian/LHS tri)

Kellogg 3:00PM 4:00PM

Thursday Sep. 01 @ Glacier (LL/PF/Glacier
Tri-match)

Glacier High School 7:30AM 2:00PM

Tuesday Sep. 06 @ Timberlake TLHS 3:30PM 5:00PM
Thursday Sep. 08 * @ Moscow Bear Den - MJHS 12:50PM 1:00PM 5:30PM
Tuesday Sep. 13 @ Reardan High School Reardan High School 2:00PM 2:10PM 4:30PM
Thursday Sep. 15 * Sandpoint LHS 5:30PM
Tuesday Sep. 20 Lake City LHS 5:30PM
Saturday Sep. 24 @ West Valley (West Valley

Sub-Varsity VB Classic)
WVHS 7:30AM 9:00AM

Tuesday Sep. 27 * @ Coeur d'Alene CHS 2:20PM 2:30PM 5:30PM
Tuesday Oct. 04 * Moscow LHS 5:30PM
Tuesday Oct. 11 * @ Sandpoint SDPTHS 1:50PM 2:00PM 5:30PM
Thursday Oct. 13 * @ Lake City Lake City High School 2:20PM 2:30PM 5:30PM
Saturday Oct. 15 Timberlake LHS 11:00AM

06/09/2016      * = League Event                   Report generated by Schedule Star 800-822-9433                                      

143



Lakeland High School
7006 W Highway 53    Rathdrum, ID  83858-0069
School Phone: 208-687-0181      Home Phone:      Fax: 208-687-1313      tderrick@lakeland272.org

Superintendent
Brad Murray

Principal
Conrad Underdahl

Vice Principal
Curt Carr

Athletic Director
Trent Derrick

C Volleyball (Girls)
2016-2017

Day Date Opponent Place Dismiss Depart Time

Saturday Aug. 27 Bonners Ferry LHS 12:00PM
Thursday Sep. 01 @ Glacier (LL/PF/Glacier

Tri-match)
Glacier High School 7:30AM 2:00PM

Tuesday Sep. 06 @ Timberlake TLHS 3:30PM 5:00PM
Thursday Sep. 08 * @ Moscow Bear Den - MJHS 12:50PM 1:00PM 4:00PM
Thursday Sep. 15 * Sandpoint LHS 4:00PM
Tuesday Sep. 20 Lake City LHS 4:00PM
Saturday Sep. 24 @ West Valley (West Valley

Sub-Varsity VB Classic)
WVHS 7:30AM 9:00AM

Tuesday Sep. 27 * @ Coeur d'Alene CHS 2:20PM 2:30PM 4:00PM
Tuesday Oct. 04 * Moscow LHS 4:00PM
Tuesday Oct. 11 * @ Sandpoint SDPTHS 1:50PM 2:00PM 4:00PM
Thursday Oct. 13 * @ Lake City Lake City High School 2:20PM 2:30PM 4:00PM
Saturday Oct. 15 Timberlake LHS 11:00AM

06/09/2016      * = League Event                   Report generated by Schedule Star 800-822-9433                                      
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Team Schedule
Boys Varsity Soccer
8/1/2016 to 11/30/2016

Timberlake High School
5303 HWY 54, P.O. Box 909
Spirit Lake, ID 83869

Tim Cronnelly
School Phone: 208-623-6303
Home Phone:
Fax: 208-623-6203

Soccer
Boys Varsity

Place Time
Thursday 08/25/16 Orofino High School Away 12:00 PM

Monday 08/29/16 Lakeland High School Home 7:00 PM

Tuesday 08/30/16 Bonners Ferry High School Home 7:30 PM

Thursday 09/01/16 *Priest River High School Away 4:00 PM

Thursday 09/08/16 St George's School Away 4:30 PM

Monday 09/12/16 *Priest River High School Home 6:00 PM

Tuesday 09/13/16 Bonners Ferry High School Away 6:30 PM

Tuesday 09/20/16 St. Maries High School Home 6:00 PM

Thursday 09/22/16 Sandpoint High School Home 7:00 PM

Saturday 09/24/16 St George's School Home 11:00 AM

Tuesday 09/27/16 St. Maries High School Away 6:00 PM

Friday 09/30/16 Sandpoint High School Away 4:00 PM

Tuesday 10/04/16 Orofino High School Home 4:00 PM

Tuesday 10/11/16 District Tournament @ TBA Away TBA

Wednesday 10/12/16 District Tournament @ TBA Away TBA

Friday 10/14/16 District Tournament @ TBA Away TBA

Thursday 10/20/16 State tournament @ Twin Falls Away TBA

Friday 10/21/16 State tournament @ Twin Falls Away TBA

Saturday 10/22/16 State tournament @ Twin Falls Away TBA

Superintendent Principal Vice Principal Athletic Director

Brad Murray Kurt Hoffman Brandi Johnson Tim Cronnelly

06/07/2016 *=League Event Schedule Star 800-822-9433 Page 1
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Team Schedule
Boys-Girls Varsity Cross Country
8/1/2016 to 11/30/2016

Timberlake High School
5303 HWY 54, P.O. Box 909
Spirit Lake, ID 83869

Tim Cronnelly
School Phone: 208-623-6303
Home Phone:
Fax: 208-623-6203

Cross Country
Boys-Girls Varsity

Place Time
Saturday 08/20/16 Bonners Ferry YEA Jamboree Away 9:30 AM

Saturday 08/27/16 Libby Invitational @ J Neils Park Away 11:00 AM

Thursday 09/01/16 Post Falls River Run @ Kiwanis Park Away TBA

Saturday 09/10/16 Timberlake Farragut Invitational Home 10:00 AM

Saturday 09/17/16 Coeur d' Alene Invitational @ Hayden Canyon Away 10:00 AM

Saturday 09/24/16 Bob Friman Invitational (Eagle Island) Away 9:00 AM

Saturday 10/01/16 Inland Empire Challenge @ Lewiston Orchards Away 10:00 AM

Saturday 10/08/16 William Johnson Sandpoint Invitational Away 10:15 AM

Thursday 10/20/16 3 A District 1 Championships @ Priest River Away 3:00 PM

Saturday 10/29/16 State Championships @ Pocatello (Portneuf
Wellness Ctr.)

Away TBA

Superintendent Principal Vice Principal Athletic Director

Brad Murray Kurt Hoffman Brandi Johnson Tim Cronnelly
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146



Team Schedule
Boys Football
8/1/2016 to 11/30/2016

Timberlake High School
5303 HWY 54, P.O. Box 909
Spirit Lake, ID 83869

Tim Cronnelly
School Phone: 208-623-6303
Home Phone:
Fax: 208-623-6203

Football
Boys Varsity

Place Time
Saturday 08/20/16 Jamboree @ THS Home 6:00 PM

Saturday 08/27/16 Frenchtown High School Away 2:00 PM

Friday 09/02/16 Freeman High School Home 7:00 PM

Friday 09/09/16 Moscow High School Away 6:00 PM

Friday 09/16/16 Lethbridge C. I. Home 7:00 PM

Friday 09/23/16 St. Maries High School Away 7:00 PM

Friday 09/30/16 Lakeland High School Home 7:00 PM

Friday 10/07/16 *Bonners Ferry High School Home 7:00 PM

Friday 10/14/16 *Priest River High School Away 7:00 PM

Friday 10/21/16 Kellogg High School Away 7:00 PM

Boys JV
Place Time

Saturday 08/20/16 Jamboree @ THS Home 6:00 PM

Saturday 08/27/16 Frenchtown High School Away 12:00 AM

Friday 09/02/16 Freeman High School Home 4:00 PM

Thursday 09/08/16 Moscow High School Home 5:00 PM

Saturday 09/17/16 Lethbridge C. I. Home 10:00 AM

Thursday 09/22/16 St. Maries High School Home 6:00 PM

Thursday 09/29/16 Lakeland High School Away 6:00 PM

Thursday 10/06/16 Bonners Ferry High School Away 6:00 PM

Thursday 10/13/16 Priest River High School Home 6:00 PM

Thursday 10/20/16 Kellogg High School Home 6:00 PM

Boys Freshman
Place Time

Thursday 09/08/16 Deer Park High School Away 5:00 PM

Thursday 09/15/16 Lewiston Senior High School Home 4:00 PM

Thursday 09/22/16 Clarkston High School Away 5:00 PM

Thursday 09/29/16 Lakeland High School Home 5:00 PM

Wednesday 10/19/16 Sandpoint High School Home 5:00 PM

Thursday 10/27/16 Colville High School Away 5:00 PM

Superintendent Principal Vice Principal Athletic Director

Brad Murray Kurt Hoffman Brandi Johnson Tim Cronnelly
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Team Schedule
Girls Varsity Soccer
8/1/2016 to 11/30/2016

Timberlake High School
5303 HWY 54, P.O. Box 909
Spirit Lake, ID 83869

Tim Cronnelly
School Phone: 208-623-6303
Home Phone:
Fax: 208-623-6203

Soccer
Girls Varsity

Place Time
Tuesday 08/23/16 Coeur d'Alene Charter Aca Home 7:00 PM

Thursday 08/25/16 Lakeland High School Home 7:00 PM

Tuesday 08/30/16 Bonners Ferry High School Home 6:00 PM

Thursday 09/01/16 Priest River High School Away TBA

Tuesday 09/06/16 Coeur d'Alene Charter Aca Away 4:00 PM

Saturday 09/10/16 Colville High School Home 11:00 AM

Monday 09/12/16 Priest River High School Home 4:00 PM

Tuesday 09/13/16 Bonners Ferry High School Away 5:00 PM

Tuesday 09/20/16 St. Maries High School Home 4:00 PM

Tuesday 09/27/16 St. Maries High School Away 4:00 PM

Saturday 10/01/16 Colville High School Away 4:00 PM

Tuesday 10/04/16 Kellogg High School Home 6:00 PM

Thursday 10/06/16 Lakeland High School Away 4:00 PM

Tuesday 10/11/16 District Tournament @ TBA Away TBA

Wednesday 10/12/16 District Tournament @ TBA Away TBA

Friday 10/14/16 District Tournament @ TBA Away TBA

Thursday 10/20/16 State tournament @ Twin Falls Away TBA

Friday 10/21/16 State tournament @ Twin Falls Away TBA

Saturday 10/22/16 State tournament @ Twin Falls Away TBA

Superintendent Principal Vice Principal Athletic Director

Brad Murray Kurt Hoffman Brandi Johnson Tim Cronnelly
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Team Schedule
Girls Volleyball
8/1/2016 to 11/30/2016

Timberlake High School
5303 HWY 54, P.O. Box 909
Spirit Lake, ID 83869

Tim Cronnelly
School Phone: 208-623-6303
Home Phone:
Fax: 208-623-6203

Volleyball
Girls Varsity

Place Time
Tuesday 08/23/16 Jamboree @ Priest River Away 4:00 PM

Saturday 08/27/16 Lewiston Invitational Away TBA

Tuesday 09/06/16 Lakeland High School Home 6:30 PM

Saturday 09/10/16 Freeman Rip a Shot Tournament Away TBA

Tuesday 09/13/16 Bonners Ferry High School Away 7:00 PM

Thursday 09/15/16 Coeur d'Alene Charter Aca Home 7:00 PM

Tuesday 09/20/16 *Priest River High School Away 7:00 PM

Thursday 09/22/16 St. Maries High School Home 6:30 PM

Tuesday 09/27/16 Kellogg High School Home 7:00 PM

Thursday 09/29/16 Bonners Ferry High School Home 7:00 PM

Tuesday 10/04/16 Coeur d'Alene Charter Aca Away 7:00 PM

Thursday 10/06/16 *Priest River High School Home 7:00 PM

Friday 10/07/16 Linda Sheridian VB Classic Away TBA

Saturday 10/08/16 Linda Sheridian VB Classic Away TBA

Tuesday 10/11/16 St. Maries High School Away 6:30 PM

Thursday 10/13/16 Kellogg High School Away 7:00 PM

Saturday 10/15/16 Lakeland High School Away 12:30 PM

Monday 10/17/16 District Tournament @ TBA Away TBA

Tuesday 10/18/16 District Tournament @ TBA Away TBA

Thursday 10/20/16 District Tournament @ TBA Away TBA

Friday 10/21/16 District Tournament @ TBA Away TBA

Girls JV
Place Time

Tuesday 08/23/16 Jamboree @ Priest River Away 4:00 PM

Tuesday 09/06/16 Lakeland High School Home 5:00PM

Tuesday 09/13/16 Bonners Ferry High School Away 5:30 PM

Thursday 09/15/16 Coeur d'Alene Charter Aca Home 5:30 PM

Saturday 09/17/16 Bonners Ferry Invitational Away 9:00 AM

Tuesday 09/20/16 *Priest River High School Away 5:30 PM

Thursday 09/22/16 St. Maries High School Home 5:00PM

Saturday 09/24/16 West Valley JV Tournament Away TBA

Tuesday 09/27/16 Kellogg High School Home 5:30 PM

Thursday 09/29/16 Bonners Ferry High School Home 5:30 PM

Tuesday 10/04/16 Coeur d'Alene Charter Aca Away 5:30 PM

Thursday 10/06/16 *Priest River High School Home 5:30 PM

Superintendent Principal Vice Principal Athletic Director

Brad Murray Kurt Hoffman Brandi Johnson Tim Cronnelly
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Team Schedule
Girls Volleyball
8/1/2016 to 11/30/2016

Timberlake High School
5303 HWY 54, P.O. Box 909
Spirit Lake, ID 83869

Tim Cronnelly
School Phone: 208-623-6303
Home Phone:
Fax: 208-623-6203

Volleyball
Girls JV

Place Time
Tuesday 10/11/16 St. Maries High School Away 5:00PM

Thursday 10/13/16 Kellogg High School Away 5:30 PM

Saturday 10/15/16 Lakeland High School Away 11:00 AM

Girls C Team
Place Time

Thursday 08/25/16 Moscow High School Away 5:00 PM

Tuesday 09/06/16 Lakeland High School Home 5:00PM

Tuesday 09/13/16 Bonners Ferry High School Away 5:30 PM

Thursday 09/15/16 Post Falls High School Away 4:00 PM

Saturday 09/17/16 Bonners Ferry Invitational Away 9:00 AM

Monday 09/19/16 Sandpoint High School Home 5:00 PM

Tuesday 09/20/16 Priest River High School Away 5:30 PM

Tuesday 09/27/16 Kellogg High School Home 5:30 PM

Thursday 09/29/16 Bonners Ferry High School Home 5:30 PM

Tuesday 10/04/16 Coeur d'Alene Charter Aca Away 5:30 PM

Thursday 10/06/16 Priest River High School Home 5:30 PM

Tuesday 10/11/16 Post Falls High School Home 4:00 PM

Thursday 10/13/16 Kellogg High School Away 5:30 PM

Saturday 10/15/16 Lakeland High School Away 11:00 AM

Superintendent Principal Vice Principal Athletic Director

Brad Murray Kurt Hoffman Brandi Johnson Tim Cronnelly
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School administrators requested a bit more autonomy in determining how leadership monies would be 

used for next year.  After reviewing their input, the Lakeland School District has decided to fund the 

following positions for the 2016-17 school year. 

Elementary Grade Level Facilitators: The district has selected two people across the district to assist 

elementary principals and instructional coaches to assist in facilitating grade level collaborations and 

professional development.  ($1000.00 stipend per position)  These positions have already been selected 

by administration 

Elementary Building Facilitators: Principals and instructional coaches will select two people to assist in 

facilitating building level collaborations and professional development. ($1000.00 stipend per position) 

These positions will be selected by the administration in each school. (12 positions total) 

Secondary Department Facilitators/Department Heads: Principals will select one person to assist in 

facilitating department and building collaborations and professional development. ($1000.00 stipend 

per position)  Positions are allocated as LHS – 5, THS – 5, LJHS – 5, TJHS – 3, MVAS – 1. These positions 

will be selected by the administration in each building. (19 positions total) 

District Facilitators: Requests were received for the following district level facilitators to continue: 

Secondary school counselor, Elementary school counselor and Special education. ($1000 stipend per 

position-3 positions total) 

RTI Teams:  Compensation and implementation across the district was an area of success.  

Administration and staff requested an increase in this compensation.  As a result, team members will 

receive a stipend of $1200.00 per position.  (30 positions at elementary and 24 positions at secondary) 

PBIS Teams: Elementary schools maintain PBIS teams (Positive Behavior Intervention System) to help 

track, manage, and positively influence student behavior.  These teams meet weekly to review data and 

develop plans based on student needs.  Elementary principals have requested that we compensate 

members of the team.  Five schools will be participating with 5 positions at each school. ($1000.00 

stipend per position) 

Elementary Instructional Coaches will provide the leadership at the elementary level for RTI, 

professional development and grade level collaboration.  They will continue to provide leadership in 

their individual buildings as well as across the district. ($2,000.00 stipend per position-6 positions total) 

Lakeland Core Teachers Program: Over the past two years, teachers within the Lakeland District have 

participated in professional development through the Idaho Core Teacher Network.  These teachers 

have gained an understanding of how to implement the Idaho Core ELA standards into classrooms.  

These teachers now are proposing to provide similar professional development to teachers within our 

district.  Stipends will include 3 Leaders of the program ($3000.00 per position), 6 coaches within the 

program ($2000.00 per position) and up to 22 participants ($900.00 per position). 

Remediation:  Based on requests from the secondary principals, more remediation time needs to be 

provided for students.  They believe this is most effective when provided by a certified teacher.  Each 
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regular secondary school is allocated $4000.00 to compensate teachers for providing remediation.  

Some will do so before school, others after school, and possibly on Saturday.   

LHS College Prep Academy:  Members will evaluate all advance opportunities options and curriculum 

offerings for purposes of developing clear pathways for college bound students.  Create an enhanced 

curriculum guide, information material to distribute to patrons and students reflecting changes. (4 

positions - $1000.00 stipend per position) 

LHS GPS Team:  Members will identify and provide direction to our middle GPA 9th and 10th grade 

population (2.0 to 3.0 GPA's) in order to motivate them to increase their GPA's and begin to explore 

college pathways via dual credit , AP? or KTEC.  Team will create quarterly activities with parents and 

students and create a variety of communication blasts to this group.  (3 positions - $1000.00 stipend per 

position) 

THS Instructional Support: THS has provided a person with an extra prep period for the purpose of 

assisting teachers in implementing Idaho Core Teaching Strategies.  This next year, they do not have the 

staffing for this so have requested to compensate a teacher so he/she can use part of the regular prep 

period to provide this support and can assist in providing leadership within the building during 

collaboration time. (1 position - $2000.00 stipend) 
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LHS Facilitators 5 $1,000.00 $5,000.00
RTI 6 $1,200.00 $7,200.00
College Academy 4 $1,000.00 $4,000.00
GPS Team 3 $1,000.00 $3,000.00
Remediation 2 $2,000.00 $4,000.00 $23,200.00

THS Facilitators 5 $1,000.00 $5,000.00
RTI 6 $1,200.00 $7,200.00
Instructional Support 1 $2,000.00 $2,000.00
Remediation 2 $2,000.00 $4,000.00 $18,200.00

LJHS Facilitators 5 $1,000.00 $5,000.00
RTI 6 $1,200.00 $7,200.00
Remediation 2 $2,000.00 $4,000.00 $16,200.00

TJHS Facilitators 3 $1,000.00 $3,000.00
RTI 6 $1,200.00 $7,200.00
Remediation 2 $2,000.00 $4,000.00 $14,200.00

ELEMENTARIES Facilitators 2 $1,000.00 $2,000.00 $12,000.00
RTI 5 $1,200.00 $6,000.00 $36,000.00
PBIS 5 $1,000.00 $5,000.00 $25,000.00

MVAS Facilitator 1 $1,000.00 $1,000.00
$1,000.00

District Lakeland Core 22 $900.00 $19,800.00
6 $2,000.00 $12,000.00
3 $3,000.00 $9,000.00 $40,800.00

Counselors 2 $1,000.00 $2,000.00 $2,000.00

Elementary Instructional Specialists 6 $2,000.00 $12,000.00 $12,000.00

Additional Elementary District Facilitators 2 $1,000.00 $2,000.00 $2,000.00

Special Ed District Facilitator 1 $1,000.00 1000 $1,000.00

$203,600.00
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LAKELAND JOINT SCHOOL DISTRICT #272
Discipline Report

School THS
Date: May 2016

 TOBACCO   ALCOHOL     DRUGS                                CONDUCT   ACTION TAKEN
Grade D P U D P U D P U BEH FTG INS HAR BULL VAN WPN PRO TRU ISS OSS EXP

K
1
2
3
4
5
6
7
8
9 2 2 3 5 4

10 1 1
11
12

TOTAL 0 0 0 0 0 0 0 0 0 2 2 4 0 0 0 0 0 0 6 4 0

ADMINISTRATOR'S SIGNATURE ___________________________

KEY: D=Distribution BEH= Inappropriate Behavior ISS=  In School Suspension
P=Possession FTG=  Fighting OSS=Out of School Suspension
U=Under the Influence/Use INS=   Insubordination EXP=Expulsion

HAR= Harrassment
BULL=Bullying
VAN= Vandalism
WPN=Weapon
PRO= Profanity
TRU= Truancy

Report incidents that involve a suspension of .5 day or more.  The number of incidents should be based on the number of students involved (e.g. a fight between
two students would be two incidents if both students are suspended .5 day or more).   When completing the column under "Action Taken", report the number of
days of suspension, not incidents (e.g. one fight might result in as many as ten days of suspension).
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LAKELAND JOINT SCHOOL DISTRICT #272
Discipline Report

School______GE
May-16

     TOBACCO        ALCOHOL     DRUGS                                CONDUCT ACTION TAKEN
Grade D P U D P U D P U FTG INS HAR BULL VAN WPN PRO TRU ISS OSS EXP

K
1
2 1
3
4
5
6
7
8
9
10
11
12

TOTAL 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0

ADMINISTRATOR'S SIGNATURE ________BJ DeAustin

KEY: D=Distribution FTG=  Fighting ISS=  In School Suspension
P=Possession INS=   Insubordination OSS=Out of School Suspension
U=Under the Influence/Use HAR= Harrassment EXP=Expulsion

BULL=Bullying
VAN= Vandalism
WPN=Weapon
PRO= Profanity
TRU= Truancy

Report suspension of .5 day or more.   Report the total number of days suspended, not the incidents.
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