AGENDA
REGULAR BOARD MEETING
Tuesday, March 10, 2020 @ 5:00 PM
Administration Board Room

. CALL TO ORDER
. IMPORTANT DATES TO REMEMBER
. APPROVAL OF MINUTES: Regular Board Minutes 2/26/20
. APPROVAL OF AGENDA
. PUBLIC COMMENT:
. ITEMS OF INFORMATION

A. Building Reports:

1. KW Vina Building - Tonia Tatsey

. Browning Elementary - Sheila Hall
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. Napi Elementary - Sicily Bird

. Browning Middle School - Angela Heavy Runner
. Browning High School - Jennifer Wagner

. Babb Elementary Board - Billie Jo Juneau

. Big Sky & Glendale Colonies - Natasha Siliezar

. Special Education - Maureen Stott
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. Alternative School - Matthew Johnson
B. Superintendent's Report

1. Corrina Guardipee-Hall
a. Superintendent Report (\VVerbal)

b. Review 5000 Series Policies: 5130 Staff Health; 5140 NonCertified Staff; 5150
Professional Conduct; 5172 Blackfeet Education for All; 5190 Tobacco Free

2. John Salois
a. HR Status Update
b. 2019-2020 Coaching Update
3. Resignations
a. Cherish Cutfinger, Substitute, Effective 2-18-20
b. Lydell Calf Looking, Custodian-Napi, Effective 2-24-20
c¢. Travis Blue, Golf Coach-Middle School, Effective 2-24-20
d. Bradley Ware, Substitute, Effective 3-2-20
e. Ansel Traynor, Social Studies Teacher-BMS, Effective 3-4-2020
f. Lorinda Devine, Library Media Specialist-Napi, Effective 3-26-2020
7. ITEMS OF ACTION




A. Hiring (Pending Successful Background Check/Drug Test):

1. Elementary
a. Arthur Westwolf, Napi 4th Grade BBB Coach 2019-2020 ($460.00)
b. Roy McNabb, Napi Cross Country Coach 2020-2021 ($439.00)
c. Carson Bryant, Napi Cross Country Coach 2020-2021 ($439.00)
d. Michelle Burke, Napi Cross Country Coach 2020-2021 ($439.00)
e. Javiar Bustos, Napi Tackle Football Coach 2020-2021 ($43900)
f. David Old Chief, Napi Tackle Football Coach 2020-2021 ($447.00)
g. Tommy Heavy Runner, Napi-Tackle Football Coach 2020-2021 ($447.00)
h. Edward Fish, Napi Tackle Football Coach 2020-2021 ($447.00)
i. Michelle Calf Tail, BMS Cross Country Coach 2020-2021 ($980.00)
j- Waverly Shawl, BMS Cross Country Coach 2020-2021 ($980.00)
k. Steve Arnoux, BMS Football Coach 2020-2021 ($877.00)
I. 1iff Scott Kipp, BMS Football Coach 2020-2021 ($894.00)

2. High School
a. Brian Harrell, BHS Head Golf Coach 2020-2021 ($3,313.00)
b. Earl Tail, BHS Assistant Golf Coach 2020-2021 ($2,105.00)
c. Kayla Jeckell, BHS Head Volleyball Coach 2020-2021 ($3,158.00)

d. Darcy Skunkcap, BHS National Honor Society Club Sponsor 2019-2020
($516.00)

B. Contract Service Agreements (Pending Successful Background Check):

1. Elementary

a. Stipend for KW Vina Certified Staff, Spaces & Places Professional Development
for 2019-2020 ($7,198.00)

b. Brandy Bremner, Presenter for the Spaces and Places Professional Development
for KW Vina SLT ($450.00)

c¢. Nicole Whitney, Presenter for the Spaces and Places Professional Development for
KW Vina SLT ($450.00)

d. Carolann Racine, Score Kindergarten and 1st Grade Students Third Writing
Assessment 2019-2020 ($200.00)

e. Lavada Pilling, Score Kindergarten and 1st Grade Students Third Writing
Assessment 2019-2020 ($200.00)

f. Sharon Magee, Score Kindergarten and 1st Grade Students Third Writing
Assessment 2019-2020 ($200.00)

C. Out of State Travel: None
D. In State Travel

1. Elementary



a. Raquel Little Plume, Trauma Informed Care in Billings, MT ($1,040.90)

b. Angela Heavy Runner, Montana Indian Education Association (MIEA) in
Missoula, MT (School Related Leave Only)

2. District wide

a. John Salois, Jennifer Lafromboise-Wagner, Billie Jo Juneau, University of
Montana Educators Career Fair in Missoula, MT ($707.88)

E. Approvals

1. Elementary

a. Coach Up! Consulting Inc., Leadership, Instruction, Data Analysis 2019-2020
($7,500.00)

2. District Wide

MTSBA Membership Dues 2020-2021

MOA Between BPS, Blackfeet Dental, Indian Health Service

Intent to Impose Increase in Non-Voted Levies

New Market Tax Credit Investment with USBank

Open Surplus Property Bids

District Claims Check #43024 - #430455 ($997,720.57)

Student Activities Claims Check #704331 - #704338 ($6,858.05)
h. Additional Pays/Payroll

F. PERSONNEL: None

G. LEGAL ISSUES: None

H. ADJOURNMENT
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Ground Rules
e We are courteous in our discussion.
e  We honor people’s differences.
e \We monitor our body language.
e  We take “timeouts” when necessary.
e While in this session, we all have an equal part.
e We strive for consensus and once the decision is made, we support it.
e We practice discretion in our communication here and in the community.



