
NOTICE OF REGULAR
MINIDOKA COUNTY JOINT SCHOOL DISTRICT #331

RUPERT, MINIDOKA COUNTY, IDAHO

Minidoka School District is dedicated to fostering each student’s academic, emotional and social growth 
through excellence, respect and shared responsibility.

NOTICE IS HEREBY GIVEN that a REGULAR of the Board of Trustees of the Minidoka County Joint 
School District is posted for Monday, May 20, 2019 at 7:00 PM to be held at the District Service 
Center, 310 10th Street, Rupert, ID 83350 at which meeting the following business will be 
conducted:

1. CALL TO ORDER & ROLL CALL

2. WORK SESSION (5:45)

A. Student Fees

B. Budget Update

3. BREAK (6:50 - 7:00)

4. VISITOR WELCOME, PRAYER & PLEDGE OF ALLEGIANCE

5. AGENDA APPROVAL (Action Item)

A. Agenda Summary

6. CONSENT AGENDA  (Action Item)

A. Minutes of Previous Meeting

B. Payment of Bills, Payroll & Treasurer's Reports, SBF & Activity Reports

C. Disposition of Fixed Assets 

7. STUDENT REPRESENTIVE REPORTS

A. Mt. Harrison (Natalie Cruz)

B. Minico (Grace Jensen/Sadie Tribe)

1. Introduction of Minico's 2019-2020 Student Body Representatives

8. GOOD NEWS 

A. West Minico (Dustin Heath) - Video Production Class

B. Heyburn Elementary - Idaho Commission for Libraries (ICFL) Grant and New Piano
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C. Migrant Education Conference (Jaime Garza, Veronica Granillo, Sarah Pelayo)

D. Minico - (Jacoby Sneddon, Brooke Claridge) Gear UP and Advanced 
Opportunities 

E. Minico Golf Team State Champions (Brenner Antone) 

9. PATRON COMMENTS

10. EFFECTIVE INSTRUCTION

A. Elementary -  Heyburn Elementary (Bethany Gouchnour, Josh Greenwalt)

B. Effective Instruction Drawing

11. DISCUSSION ITEMS

A. Administrator/Department/Committee Reports

1. Prep Providers' Update  (Terrill Catmull, Randi Nelson, Colleen 
Madrigal, Diana LeCheminant)

B. Board Member Training, Updates & Committee Reports

1. Board and Administrator Newsletter (Trustee Stevenson)

C. Policy Discussion 

1. Policy D280.00 Graduation Requirements

2. Policy D450.00 Volunteers

3. Policy D524.00 Employee Drugs, Alcohol & Tobacco

D. Superintendent Report

E. Superintendent Evaluation

12. BUSINESS (Action Items)

A. Elementary Music Proposal

B. Athletic Trainer

C. Lunch Price Increase Proposal

D. Approval of Agreement with MCEA for 2019-2020.

E. Minico Football Equipment Approval

F. Minico Travel Club Request
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G. New/Amended/Deleted Policies

1. Policy D270.00 Promotion & Retention (First Reading)

2. Policy D288.00 Alternative Graduation Plan for Minico High School and 
Mt. Harrison High School (DELETE)

3. Policy D352.20 Student Activities - Safety (First Reading)

4. Policy D510.50 Criminal History Checks (First Reading)

5. Policy D540.00 Employee Benefits Eligibility (First Reading)

6. Policy D550.00 Substitute Salary (First Reading)

7. Policy D594.00 Classified Staff Payroll (Second Reading)

8. Policy D854.00 Emergency Closures (Second Reading)

9. Policy D980.00 Drone (Unmanned Aircraft System) Regulations (First 
Reading)

H. Travel Approval

I. Personnel Recommendations

13. ADJOURNMENT OF MEETING

This meeting is called pursuant to Idaho Code 74-206(1).

Notice: Any person needing special accommodations to participate in the above-noticed meeting 
should contact the Minidoka County School District one (1) day prior to the meeting at 310 10th St., 
Rupert, Idaho 83350, Telephone No. (208) 436-4727

________________________________________
Kerri Tibbitts, Board Clerk
Minidoka County Joint School
District No. 331, Rupert, Minidoka, Idaho

Posted:
District Service Center, Rupert
District Website:  www.minidokaschools.org
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MINIDOKA SCHOOL MEAL PRICES
Type of Fee Fee Amt Increase Description or Comments

Student Breakfast 1.75 All Schools

Reduced Breakfast 0.30 All Schools

Second Breakfast 2.75 2nd breakfast

Adult Breakfast 2.75 Adult charge

Student Lunch:  High School 2.00 2.25 High Schools

Student Lunch: Middle School 2.00 2.25 Middle Schools

Student Lunch: Elementary 2.00 2.25 Elementary Schools

Reduced Lunch 0.40 All Schools

Second Lunch 4.00 All Schools

Adult Lunch 4.00 Adult charge

ELEMENTARY SCHOOLS FEES 

Item Description Account Code Price Explanation for Fee

Activity Fee Activity 13.00 activities for students, assemblies, treats, field day, awards, movies

Kindergarten Supplies Kindergarten 8.00 supplies for kindergarten 

Orff Students Music 10.00 tshirt for 4th and 5th grade at Paul

Party Dollar General 1.00 treats for Valentines, Halloween and Christmas

Recorders Music 4.00 recorders for music

School Shirts General 6.00-25.00 school shirts and sweatshirts (optional)

Skiing General 15.00 bus and ski pass

Snow Boarding General 30.00 bus and ski pass

Bowling General 2.00 bus and movie pass

MT HARRISON JR./SR. HIGH SCHOOL FEES

Item Description Account Code Price Explanation for Fee

SCHOOL UNIFORM General TBA uniforms purchased by student based on choice

STUDENT COUNCIL Student Council 20.00 shirts, dues, activities

YEARBOOK Yearbook 5.00 CD version of yearbook

FISHING CLUB Fishing Club 50.00 Dues for supplies for fishing

BUSINESS CLUB Business Club 30.00 Dues for BPA

2018-2019 SCHOOL FEES 
*All fees & fundraisers must be listed in order to be approved by the Board.  If it is not on the list, the fees are not approved & connot be collected

**$1,000 is the maximum for any fee charged
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MIDDLE SCHOOL FEES

WEST MINICO EAST MINICO 

Item Description Account Code Price Item Description Account Code Price Explanation for Fee Fundraisers

ACTIVITY CARD Activity Cards 20.00 ACTIVITY CARD Activity Cards 20.00 dances, athletics and activities

ACTIVITY CARD REPLACEMENT Activity Cards 5.00 ACTIVITY CARD REPLACEMENT Activity Cards 5.00 dances, athletics and activities

ACTIVITY PUNCH PASS PARENT 10 Athletics 20.00 ACTIVITY PUNCH PASS PARENT 10 Athletics 20.00 athletic events

ATHL UNIFORM Athletics- SPIRIT Packs 30-40 ATHL UNIFORM Athletics- SPIRIT Packs 20.00 spirit packs Meet the players Tickets

ATHL UNIFORM Athletics-Volleyball 30-40 VOLLEY BALL SHIRT Athletics-Volleyball 40.00 volleyball uniform

ATHL UNIFORM Athletics-Soccer 30-40 SOCCER UNIFORM Athletics-Volleyball 40.00 Soccer Jacket/Sweater

ATHL UNIFORM Athletics-Tshirt 30-40 Blue Tshirt Athletics-Tshirt 12.00 Purple Tshirt

ATHL UNIFORM Athletics-Basketball boys 30-40 SHOOTING SHIRT Athletics-Basketball boys

ATHL UNIFORM Athletics-Basketball girls 30-40 BASKETBALL SHIRT Athletics-Basketball Girls 69.00 Girls Basketball Uniform Pizza Hut Cards

ATHL UNIFORM Athletics-Track 30-40 Track shirt/sweatshirt Athletics-Track

ATHL UNIFORM Athletics-Wrestling 30-40 WRESTLING SPIRIT PACK Athletics-Wrestling Fun Run

ATHLETICS Athletics-Wrestling 40.00 State Wrestling fee

FOOTBALL SPIRIT PACK Athletics-Football Uniforms 20.00 FOOTBALL SPIRIT PACK Athletics-Football Uniforms 20.00 spirit packs

PE BOWLING Instuction- PE Bowling Fee 10.00 PE BOWLING FEE Instuction- PE Bowling Fee 10.00 busing and bowling cost

PE SWIMMING Instuction- PE Swimming Fee Instuction- PE Swimming Fee 8.00 busing and swiming cost

BUILDERS CLUB DUES Club-Builders 3.50 BUILDERS CLUB Club-Builders 3.50 national dues

SKI SCHOOL Club-Ski 140.00 SKI SCHOOL Club-Ski 140.00 busing, tickets, trailer rental, stipend

STEM CLUB Club Stem Club-Stem 5.00 Stem club dues

STUDENT COUNCIL Club-Student Council 35.00 STUDENT COUNCIL Club-Student Council 35.00 sweatshirt and shirt Tshirt sales

STUDENT COUNCIL Club-Student Council 15-25 BLUE TSHIRT/SWEATSHIRT Club-Student Council 55.00 Lagoon Trip

ANNUAL CLUB Club-Annual 27.00 SWEATSHIRT Club-Technology 30.00 to earn money for technology in building

Club-Technology 75.00 projects, registration to conference

BAND RENTAL Instruction-Band 30.00 BAND RENTAL Instruction-Band 30.00 rental of band instrument

CHOIR FEE Instruction-Choir 25.00 CHOIR FEE Instruction-Choir 25.00 performance, clothing, music, events

CHEERLEADERS Instruction-Cheer 720.00 CHEERLEADERS Instruction-Cheer 720.00
uniforms, warmups, camp gear, bags, poms, 

camp, choreography, gym (total cost) Butter Braids, Car wash, Cookie Dough

DANCE TEAM Instruction-Dance 465.00 DANCE TEAM Instruction-Dance 465.00
uniforms, warmups, camp gear, bags, poms, 

camp, choreography (total cost) Pixie Sticks, chocolates, Car Wash, Mini Camp

HOME EC Instruction-Home Ec Project Instruction-Home Ec Project 3.00
Stuffing for project

ORCH RENTAL Instruction-Orchestra 30.00 ORCH RENTAL Instruction-Orchestra 30.00 rental of instrument

ORCH TRIP Instruction-Orchestra Instruction-Orchestra 5.00 Clinic Fee

SHOP Instruction-Shop 15.00 SHOP PROJECT Instruction-Shop 15.00 Wood Project

Student Planners/Handbooks 6.00 student planner with rules and calendar

YEARBOOK Yearbooks/Annuals 26.00 YEARBOOK Yearbooks/Annuals 26.00 yearbook
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Pixie Sticks, chocolates, Car Wash, Mini Camp
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HIGH SCHOOL FEES
MINICO

Item Description Account Code Description Price Explanation for Fee Fundraisers

ACTIVITY CARD Activity Cards 40.00 athletic events, renaissance, activities participation

ACTIVITY PUNCH PASS PARENT 30 Athletics 115.00 athletic events

BASEBALL SPIRIT PACK Athletics-Baseball Uniforms 35.00 spirit pack (hat and tshirt) Orange Sales, Baseball Ads

BASKETBALL BOYS SPIRIT PACK Athletics-Basketball Boys Uniforms TBA shoes and shooting shirts Meet the Player, Golf Scramble, Youth Camp

BASKETBALL BOYS CAMP Athletics-Basketball Boys Cap 415.00 Summer Camp

BASKETBALL GIRLS SPIRIT PACK Athletics-Basketball Girls Uniforms 140.00 warm ups/sweats Dinner Tickets, Golf Scramble

BOWLING PROGRAM Athletics-Bowling 50.00 shoe rental and program

CROSS COUNTRY Athletics-Cross Country 54.50 shirt/sweater

FOOTBALL SPIRIT PACK Athletics-Football Uniforms 20.00 socks, tshirts, shorts Gold Cards, sponsors, ads

FOOTBALL CAMP Athletics-Football Camp 215.00 travel, camp, bag

SOC BOYS JERSEY Athletics-Soccer Boys Uniforms 25.00 jersey

SOC GIRLS SPIRIT PACK Athletics-Soccer Girls Uniforms 120.00 uniform, socks, warmups, practice tshirt & shorts, travel  T

SOFTBALL SPIRIT PACK Athletics-Softball Uniforms 56.00 warm ups, jerseys Jerky Sales, Sponsors, Raffle

TENNIS PROGRAM Athletics-Tennis 175.00 uniform, racquet, shoes

TRACK Athletics-Track 55.00 shirt/sweatshirt

VOLLEYB SOCKS Athletics-Volleyball- Uniforms 10.00 socks

VOLLEYB  JR VAR WARMUPS Athletics-Volleyball- Uniforms 70.00 jacket, pants, tshirt

VOLLEYB VARSITY WARMUPS Athletics-Volleyball- Uniforms 92.00 jacket, pants, tshirt

VOLLEYBALL CAMP Athletics-Volleyball-Camp 450.00 Les Calles/UVU Camp/ISU Camp Powder Buff

WRESTLING SPIRIT PACK Athletics-Wrestling- Uniforms 180.00 shirt, shorts, warmups, spirit pack Red Halverson, Gun Raffle, tuff enuf pink

PARKING PERMIT Parking Permits 10.00 general parking permits

CLASS OF 2019 PARKING SPOTS Class of 2019 50.00 senior parking slots

CLASS OF 2019 LAGOON TICKETS Class of 2019 60.00 senior trip

CLASS OF 2020 JR PROM TICK Class of 2020 30.00 jr prom ticket

CLASS OF 2019 TSHIRT Class of 2019 45.00 senior tshirt/hoodie

CLASS OF 2019 SR CELEBRATION Class of 2019 25.00 senior celebration

ART CLUB DUES Club-Art 10.00 food for socials, meetings and field trips

BUSN CLUB DUES Club-Business 30.00 state and national dues pie sales, rummage sale, Mr MHS

BPA FEES Club-Business 30.00 state and national dues

FCCLA CLUB DUES Club-FCCLA 15.00 state and national dues

FFA CLUB DUES Club-FFA 25.00 state and national dues Poinsettas, dinner/auction tickets/food booth

FFA STATE CONF Club-FFA TBA convention nationals/State

FFA JACKET Club-FFA 55.00 FFA jacket,shirt

KEY CLUB DUES Club-Key 15.00 district and national dues opt $10.00 tshirt

M CLUB DUES Club-M Club 5.00 fund service projects

MTN BIKE CLUB DUES Club-Mountain Bike 20.00 tshirt addt travel expenses

NHS MEDALLION Club-NHS 18.00 medallion

NHS CLUB DUES Club-NHS 6.00 national dues

NHS BREAKFAST Club-Breakfast 11.00 NHS Breaksfast

RODEO CLUB DUES Club-Rodeo 20.00 dues, activity supplies, meeting, treats

RODEO TEAM SHIRT Club-Rodeo 30.00 tshirt   
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HIGH SCHOOL FEES
RODEO TEAM JACKET Club-Rodeo 65.00 jacket Popcorn Sales, Rodeo Dinner, Gun Raffle

ASTRONOMY FIELD TRIP Club-Science 7.00 field trip

SCIENCE CLUB DUES Club-Science 15.00 district dues

SCIENCE CLUB TSHIRT Club-Science 15.00 tshirt

SCIENCE CLUB FIELD TRIP Club-Science 12.50 field trip Water sales , Catalog sales

SKI SCHOOL Club-Ski 140.00 ski bus, tickets, trailer rental

SPANISH CLUB DUES Club-Spanish 10.00 dues, activities

SPANISH CLUB T-SHIRT Club-Spanish 10.00 tshirt

SWIM TEAM FEES Club-Swim 110.00 Swim meet Fees

SWIM TEAM SWEATSHIRT Club-Swim 50.00 Swim sweatshirt

TRAP CLUB DUES Club-Trap 250.00 Supplies for trap club

TSA DUES Club-TSA Industrial Tech 19.00 state and national dues

YOUNG GOV BALL Club-Young Republican 70.00 governors ball

YOUNG REP TSHIRTS Club-Young Republican 15.00 tshirt

PE BOWLING FEE Instruction- PE Bowling Fee 20.00 bowling fees

BAND SYMPHONIC FEE Instruction-Band 90.00 uniform rental, tshirt

BAND INSTRUMENT RENTAL Instruction-Band 30.00 rental of instrument unless damaged Cowboy Dinner, Band dinner dance

BAND CAMP Instruction-Band 175.00 ISU Marching Band camp

GUITAR RENTAL Instruction-Band 30.00 rental of instrument unless damaged

BOOK RENTAL Instruction-Book Rental 30-35 College Book Rental

CHEERLEADING Instruction-Cheerleading 800-1000 first year fee, continuing $800 for uniforms, choreography, camp Cheer Ad names

CHOIR MENS Instruction-Choir 40.00 outfit rental and tshirt

CHOIR WOMENS Instruction-Choir 150.00 dress, retreat, jacket and folder

CHOIR SPARTAN SINGERS Instruction-Choir 200.00 robe and tshirt Madrigal dinner, GALA tickets

CHOIR REFLECTIONS Instruction-Choir 200.00 dress, jackets, folders

CHOIR SERENITY SOUNDS Instruction-Choir 200.00 dress and tshirt

CHOIR TOUR Instruction-Choir TBA Choir Trip

CHOIR ALL STATE Instruction-Choir 10.00 Choir All State fee

CONST SKILLS FEE Instruction-Construction 25.00-900 project costs pop sales?

SPARTAN DANCE Instruction-Dance 1,000.00

uniforms, tshirts, shoes, choreography, camp

Dance Tickets, Candles, Mini Camp, Raffle, Cookie 

Dough, Car Wash

DIESEL SKILLS USA Instruction-Diesel 30.00 Skills USA

DRIVERS ED FEE Instruction-Drivers' Ed 125.00 Drivers Ed fee if using district for course work

DRIVERS ED IDLA IDLA Fees Drivers' Ed 150.00 Enrollment fee if using IDLA for course work ($75 IDLA fee;$75 Dr Ed fee)

HEALTH OCCUPATIONS SUPPLIES Instruction-Health 35.00 uniform, stethoscope, lab jackets

HEALTH OCCUPATIONS-MED TERMINOLOGYInstruction-Health 85.00 medical terminology lab fee

HEALTH OCCUPATIONS SHOES Instruction-Health 25.00 OSHA standard shoes

HEALTH OCCUPATION HOSA DUES Instruction-Health 20.00 HOSA dues Dinner/Auction

HEALTH OCCUPATION FIELD TRIP Instruction-Health 20.00 field trip

HEALTH OCCUPATION HOSA SHIRT Instruction-Health 10.00 HOSA shirt

LAPTOP INSURANCE Instruction-Laptop 25.00 Laptop rental insurance

LIFE SPORTS FEE Instruction-Life Sports 65.00 travel and activity costs for horse back, golfing, bowling, fishing

ORCH RENTAL Instruction-Orchestra 30.00 instrument rental per trimester
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HIGH SCHOOL FEES
ORCH DRESS Instruction-Orchestra 63.00 dress

ORCH TUX Instruction-Orchestra 117.00 tux Cowboy Dinner

ORCH SOLO FEE Instruction-Orchestra 10.00 Solo fee

ORCH TRIP SHIRT Instruction-Orchestra 10.00 Orchestra trip shirt

PRE ENGINEERING ACADEMY LUNCH Instruction-Pre Engineering luncheon 16.00 etiquette luncheon

SCIENCE CADAVOR TRIP Instruction-Science 10.00 field trip

WEIGHTS CLASS FEE Instruction-Weights 10.00 upkeep of equipment (only once a year)

PSAT TEST PSAT 16.00 PSAT test for 10th grade

IDLA IDLA fees  75.00 Idaho Digital Learning class above the regular attendance reimbursement

STUD BODY T-SHIRTS Student Council 15.00 student council tshirt

STUD COUNCIL FEE Student Council 228.00 conferences, retreats, several shirts

STUD BODY OFFICER FEE Student Council 255.00 conferences, retreats, several shirts Yuda bands, homecoming, pink out shirts

YEARBOOK Yearbooks/Annuals 50.00 yearbook
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                         2019-2020 GENERAL FUND BUDGET

Based on 206.5 units 2019-2020 Est Est to be Reimb 2018-2019
Actual Cost by State Difference CURRENT FTE DIFFERENCE

Salary Based Apportionment:

Administrative Salaries 16.6 FTE   (3% & steps) 1,320,000          1,076,000         (244,000)          1,265,000$     16.3  

Certificated Salaries  234.5FTE (New Salary Schedule) 11,123,000        10,967,000      (156,000)          10,528,000$   228

Classified Salaries 87.5 FTE (3% & steps) 2,545,000          1,823,000         (722,000)          2,475,000$     91

20.75% benefits for above salaries* 3,110,000          2,647,000         (463,000)          2,983,000$     

Other Salaries: -                    

ARTEC Teachers and Staff 6 FTE and 1 FTE Admin 365,000              -                     (365,000)          375,000$        7        

Leadership Stipends $900 per teacher 208,500              208,500            -                    217,000$        

Occupational Specialist Stipend 19,000                -                     (19,000)             19,000$           

Interscholastic and Extra days Stipends (NEW SCHEDULE) 300,000              -                     (300,000)          269,000$        

Extra Days, Alternative PM, Intern, Prep Subs,-0- hr 40,000                -                     (40,000)             33,000$           

Employee of the Year/Retirement/Pers leave 40,000                -                     (40,000)             40,000$           

Activity Duties/Homebound 20,000                -                     (20,000)             15,000$           

Substitutes 160,000              -                     (160,000)          160,000$        

Summer School 60,000                -                     (60,000)             85,000$           

20.75% Benefits for other  & 7.65% non full (persi inc july) 231,000              41,000              (190,000)          INC ABOVE

Health benefits  344.5@ $7580(7% increase) 2,612,000          45,000              (2,567,000)       2,224,000$     

Other Discretionary and Operating budgets:

Transportation Budget 48 fte plus operations 1,720,000          1,490,000         (230,000)          1,694,000$     48      

Schools Activity Transportation 90,000                -                     (90,000)             90,000$           

SuperFunds Travel -                       -                    

Safe Environment; Resource officer & Cont nurse 10,000                -                     (10,000)             40,000$           

Contracted Behavior Counseling & Athletic Trainer 47,000                -                     (47,000)             15,000$           

Schools Operational Funds $1125 per unit 225,000              -                     (225,000)          225,000$        

Curriculum-ELA & Math continuance, Science 165,000              18,000              (147,000)          363,000$        

Professional Development/GT 226,000              226,000            -                    226,000$        

Literacy Initiative (Waterford and 5 aides) 260,000              260,000            -                    260,000$        

FAST FORWARD/Advanced Opportunities-NNU 70,000                70,000              -                    70,000$           

Remediation- Edgenuity/Credit Recovery 75,000                75,000              -                    76,000$           

Copier budgets 85,000                -                     (85,000)             85,000$           

Utilities including telephone 730,000              -                     (730,000)          730,000$        

Workers Comp and Liability Insurance 350,000              -                     (350,000)          350,000$        

Support Services discretionary & idla 115,000              -                     (115,000)          115,000$        

Maintenance and Custodial (inc 25,000 schools cust) 250,000              -                     (250,000)          250,000$        

Software/internet/laptops/tech (leave from supp) 700,000              -                     (700,000)          775,000$        

Carpet and Paint (leave from supp transfer) 175,000              -                     (175,000)          175,000$        

Supplemental levy transfers and plant projects 1,375,000          -                     (1,375,000)       1,300,000$     

Bus depreciation transfer to plant 245,000              -                     (245,000)          235,000$        

Food Service Benefit Match 40,000                -                     (40,000)             40,000$           

Energy audit loan pmt 116,000              -                     (116,000)          114,000$        

Contingency 2.8% 800,000              -                     (800,000)          1,200,000$     

Total estimated expenses 19-20 30,022,500        (11,076,000)     29,116,000     

Other State Reimbursements:  

Tuition Equivalency 180,000            180,000            

Property Tax Replacement 438 120,000            120,000            

Lottery 437 253,000            253,000            

Maintenance  Match 51,000              51,000              

State Distribution factor for Operations $28,461 5,877,000         5,877,000        

Local sources: -                    

Supplemental levy 2,250,000         2,250,000        

Tort Levy -                    

Tax Penalty and interest 10,000              10,000              

 ARTEC Reimbursements (total 6 FTE from ARTEC) 695,000            695,000            

Tuition  5,000                 5,000                

Interest 140,000            140,000            

Rental of buildings 45,000              45,000              

Secondary Activity Duties 20,000              20,000              

Erate 85,000              85,000              

Other local revenue and insurance dividends 25,000              25,000              

indirect costs transfer 70,000              70,000              

Estimated 18-19 Carryover**** 1,250,000         1,250,000        

5/20/2019
MATH AND SCIENCE $53,000

CAREER COUNSELOR $71,500

LITERACY $155,500

 IT STAFFING $95,000

Math & Science $7580

Career Counselor $7580

Literacy $30,300



 30,022,500      -                    
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Trustees: If you have questions about any item on this summary prior to the board meeting please share 
them with me so that I can have the appropriate information at the board meeting. 

2. Work Session  
A. Student Fees – We will review the current listing of student fees throughout the District. 

B. Budget Update – Michelle Deluna will share our latest budget estimate for next year and can 
answer questions or take input on the budget before the budget hearing next month. 

5. Disposition Sheets – There are several this month from West Minico and Minico. 

7. Good News –  
A. West Minico – Dustin Heath, Principal, will share the videos that students created showing their 

buildings needs for the bond. 

B. Heyburn Elementary – Their librarian, Miranda Nelson, applied for and received a $5,000 grant 
from the Idaho Commission for Libraries. They also want to share information about their new 
digital piano. 

C. Migrant Education Conference (Jaime Garza, Veronica Granillo, Sarah Pelayo) – A number of 
staff attended a Migrant Ed Conference in New Orleans and they have asked to share some of 
the information they received there.  

D. Minico Gear up and Advanced Opportunities (Jacoby Sneddon, Brooke Claridge) – These two 
energetic ladies will share the great accomplishments of our seniors. They held a successful 
scholarship night last week, where information about $1.1 million in scholarships was shared. 

E. Minico Sports– Brenner Antone will introduce the members of our State Champion Golf team. 

9. Effective Instruction 
A. Elementary – Bethany Gouchnour and Josh Greenwalt from Heyburn Elementary will be 

presenting ideas and information they received from a math training.  
B. Secondary – None this month 

C. Effective Instruction Drawing – We will draw two names from among those who have presented 
this calendar year. 

10. Discussion Items –  
A. Administrator/Department/Committee Reports – We have the standard written reports for 

your review.  
1. Prep Providers Report – Terrill Catmull has been coordinating the meetings of our prep 

providers this year. She and a number of our prep providers will share the progress and 
success they have had this year. They have met quarterly to coordinate their curriculum 
implementation in their various areas: music, library, physical education, and computers. 

B. Board Member Training and Update Reports  
1. Trustee Stevenson will share some of her insights from the April issue of the Board & 

Administrator Newsletter. 
C. Policy Discussion –  
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1. Policy D280.00 Graduation Requirements – We will preview this policy for changes regarding 
the elimination of the C-Core policy and the changes to the number of credits for graduation. 

2. Policy D450.00 Volunteers – We found discrepancies between this policy and another as to 
who will pay for background checks for volunteers (including unpaid assistant coaches). In 
addition to correcting this discrepancy, I wanted your input on my recommendation to better 
enforce the use of our volunteer policy with regard to volunteers where we will pay for their 
background check ($28) and they pay for their fingerprints ($5). 

3. Policy D524.00 Employee Drugs, Alcohol & Tobacco – In reviewing ISBA’s recommended 
changes to this policy regarding bus driver drug testing procedures, I wanted your input on 
the Policy Review Committee’s suggestion that all those who drive District vehicles regularly 
be entered into a pool for random drug testing annually. 

D. Superintendent Report – Dr. Cox will share information about his activities from the past month. 
He has added a new section to the report where he will share information from principals about 
awards and events in their buildings. 

E. Superintendent Evaluation – Chair Heins will share a summary of Dr. Cox’s evaluation for this 
past year. 

12. Business  
A. Elementary Music Proposal – Our middle and high school music staff are looking for formal 

approval from the Board as they embark on reinstituting band and orchestra at the fifth grade 
level next fall. The proposal has not changed since it was discussed last month. 

B. Athletic Trainer – We met with representatives from Intermountain Sports Medicine and they 
are interested in providing us a full-time athletic trainer next year. 

C. Increase of Prices for Lunch – Russ Taylor, Food Service Supervisor, is recommending an increase 
in our breakfast and lunch prices. Due to declining revenues he is recommending a $0.25 
increase. Even with this increase our prices will still be some of the lowest in the region. 

D. Approval of Agreement with MCEA for 2019-20 – We had seven successful Interest Based 
Bargaining sessions which were masterfully facilitated by T.L. Lowder. We came to an agreement 
on April 25 and it was ratified by MCEA members last week. We have shared both the redline 
version of the document (I will review changes at the Board meeting) and a clean copy. 

E. Minico Football Equipment Approval – This is the annual approval to use football equipment at 
the Idaho State football camp this summer. 

F. Minico Travel Club Request – Lorinda Gardner is requesting approval for a Travel Club at Minico 
High School and asking for dues of $15. Dr. Cox is recommending that this not be approved 
because any travel by an official club of Minico would be considered sponsored by the District. 

G. New/Amended/Deleted Policies –  
1. Policy D270.00 Promotion & Retention (First Reading) – We removed language referring to 

the C-Core policy of having to obtain a C in core subjects otherwise you have to retake the 
class. Since this is a recommendation that has come from our secondary principals, I would 
recommend approval without a second reading. 

2. Policy D288.00 Alternative Graduation Plan for Minico High School and Mt. Harrison High 
School (DELETE) – We have determined that this policy is no longer necessary. I am 
recommending that the Board take action to delete it. 
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3. Policy D352.20 Student Activities - Safety (First Reading) – This policy was discussed last 
month by the Board concerning air quality and student safety during practices and games. I 
am recommending it be held for a second reading and we will reach out to coaches to ensure 
they have reviewed it. 

4. Policy D510.50 Criminal History Checks (First Reading) – We have made minor changes to 
this policy with regard to paying for background checks. I recommend approving it without a 
second reading. 

5. Policy D540.00 Employee Benefits Eligibility (First Reading) - This policy was discussed last 
month by the Board and contains added language regarding the benefits of our Returning 
Retired Employees. Because we are having more and more staff in this situation, I am 
recommending that it be held over for a second reading. 

6. Policy D550.00 Substitute Salary (First Reading) - We have made some changes to this policy 
to align it with current practice. The two positions being eliminated from the list are 
Elementary Library Aides, which are Prep Providers, and Behavior Techs, who have specific 
training in order to work with students. I am recommending that it be held over for a second 
reading. 

7. Policy D594.00 Classified Staff Payroll (Second Reading) – We have made changes to this 
policy to bring it in line with current practices and expectations. Unless there have been 
patron comments I am recommending approval as presented. 

8. Policy D854.00 Emergency Closure Days (Second Reading) – We have made some 
clarifications adjustments to this policy based on our experience this year with early release 
emergency days. Unless there have been patron comments I am recommending approval as 
presented. 

9. Policy D980.00 Drone (Unmanned Aircraft System) Regulations (First Reading) - We have 
received some additional updates for this policy to better clarify the use of drones in the 
District. Although this has been reviewed by our coaches and that part has not changed, I am 
recommending it be held for a second reading and we will reach out to teachers who deal 
with drones for their input.  

H. Travel Requests – There is only one for the new athletic director to attend a conference in 
Boston with the rest of the Minico administration.  

I. Personnel Recommendations –  

13. Adjournment of Meeting 
 
Upcoming Events: 

 
May 21  Bond Election Day 
May 22 Mt. Harrison Graduation, 6:00 pm at Minico 
May 23 Minico Graduation, 5:30 pm at Minico 
May 30 Last Day of School 
June 5  Minidoka Education Foundation, 12:00 
June 10 Agenda Review, 3:00 pm 
June 17 Board Meeting 







































































































































GENERAL FUND MONTHLY SUMMARY REVISED TO DATE

BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE RECEIVABLE TOTAL

LOCAL:
SUPPLEMENTAL LEVY/REA 2,250,000$      2,250,000$      1,178$             -$                 698$                -$                 654$                187,100$        1,179,837$    62,856$           17,471$             10,027$          -$                 -$                 1,459,821$     

TAX PENALTY/INTEREST 10,000$           10,000$           645$                 -$                 2,018$            447$                822$                781$                1,680$            1,347$             627$                  469$                -$                 -$                 8,834$             

TUITION 10,000$           27,000$           -$                 -$                 -$                  -$                   -$                 -$                 -$                 -$                 

BANK/POOL INTEREST 85,000$           140,000$         58$                   4,912$             11,854$          15,728$          12,470$          12,781$          13,083$          10,163$           12,937$             15,380$          -$                 -$                 109,367$        

OTHER LOCAL REV/GRANTS₁ 50,000$           160,000$         7,830$             -$                 8,045$            6,714$            19,975$          62,517$          22,604$          1,759$             6,903$               2,723$            -$                 -$                 139,069$        

SECONDARY ACTIVITY DUTY 15,000$           15,000$           -$                 -$                 302$                2,307$            796$                722$                1,601$            2,813$             9,638$               569$                -$                 -$                 18,748$           

ISBA & INSURANCE DIVIDEND -$                  5,000$              5,939$            -$                 -$                 -$                 -$                 5,939$             

ERATE 78,000$           88,000$           -$                 2,947$            2,947$             

ARTEC REIMB 677,000$         760,000$         7,079$            208,586$        -$                 49,971$          223,418$         -$                   -$                 -$                 -$                 489,054$        

OTHER FEES 1,000$              1,000$              153$                 -$                 769$                807$                294$                429$                394$                112$                 55$                     98$                  -$                 -$                 3,110$             

STATE:
STATE BASE SUPPORT 18,424,000$   18,758,000$   10,787,722$  -$                 -$                 4,309,569$    3,660,589$     -$                   -$                 -$                 -$                 18,757,880$   

TRANSPORTATION 1,350,000$      1,453,000$      -$                 -$                 

BENEFIT APPORTIONMENT 2,428,000$      2,478,000$      979,281$         -$                   -$                 -$                 -$                 979,281$        

OTHER STATE PAYMENTS₂ 576,000$         576,000$         -$                 -$                 5,220$            825$                -$                 -$                 480$                3,900$             265,961$          28,008$          -$                 -$                 304,394$        

TUITION EQUIVALENCY 130,000$         176,000$         0.00 -$                 

LOTTERY/MAINT MATCH 304,000$         304,000$         256,722$        -$                 47,838$          -$                 -$                 304,560$        

PROP TAX REPLACEMENT 120,000$         120,000$         19,213$           19,213$          -$                 40,353$          -$                  -$                   19,213$          -$                 -$                 97,993$           

OTHER:
INDIRECT COSTS TRANSFER 230,000$         70,000$           -$                 -$                 

GENERAL FUND 26,738,000$   27,391,000$   29,077$           11,049,356$  41,922$          302,466$        4,344,581$    267,276$        1,310,003$    4,946,236$     313,592$          76,487$          -$                 -$                 -$               22,680,996$   

ADDITIONAL STATE GRANTS IN GENERAL FUND:-$                  -$                  -$                 -$                 -$                 -$                 -$                 -$                  -$                   -$                 -$                 -$                 -$                 -$                  -$                  -$                 -$                 

STATE SPECIAL FUNDS ³ 666,000$         707,500$         -$                 -$                 -$                 -$                 368,882 120,291$        -$                  84,918$             5,855$            -$                 -$                 579,946$        

-$                  -$                  -$                 -$                 -$                 -$                 -$                 -$                  -$                   -$                 -$                 -$                 -$                 

TOTAL GEN PLUS GRANTS 27,404,000$   28,098,500$   29,077$           11,049,356$  41,922$          302,466$        4,344,581$    636,158$        1,430,294$    4,946,236$     398,510$          82,342$          -$                 -$                 -$               23,260,942$   

PROJ  CARRYOVER 1,400,000$      1,567,900$      

GRAND TOTAL BUDGET 28,804,000$   29,666,400$   

 BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE JUL/AUG ACCRUAL

SALARIES 16,370,500$   16,574,500$   255,038$        297,282$        1,367,449$    1,404,800$    1,383,293$    1,380,755$    1,364,469$    1,378,142$     1,387,885$       1,377,323$    -$                 -$                 11,596,436$   

BENEFITS 6,101,000$      5,896,000$      80,818$           270,182$        468,801$        478,823$        475,865$        476,026$        473,838$        475,855$         472,920$          476,606$        -$                 -$                 4,149,734$     

PURCHASED SERVICES 1,640,500$      1,926,500$      93,704$           122,440$        109,494$        137,884$        146,237$        211,794$        200,699$        139,648$         168,996$          142,272$        -$                 -$                 1,473,168$     

SUPPLIES 1,917,000$      2,014,000$      198,098$        715,574$        192,129$        116,142$        174,756$        73,526$          102,018$        136,087$         71,316$             97,198$          -$                 -$                 1,876,844$     

CAPITAL OUTLAY 180,000$         939,400$         1,500$             248,250$        167,170$        2,677$            14,294$          49,692$          22,229$          128,711$         55,842$             74,195$          -$                 -$                 764,560$        

INSURANCE & JUDGEMENTS 180,000$         180,000$         178,739$        -$                 0 -$                 -$                 684$                0 -$                  -$                   -$                 -$                 -$                 179,423$        

TRANSFER PLANT/FS/BOND 1,615,000$      861,000$         114,000$        234,861$        -$                  -$                   -$                 -$                 -$                 348,861$        

CONTINGENCY 800,000$         1,275,000$      -$                 

28,804,000$   29,666,400$   807,896$        1,767,729$     2,305,043$    2,140,327$    2,194,445$    2,192,476$    2,398,114$    2,258,443$     2,156,960$       2,167,593$    -$                 -$                 -$               20,389,026$   

  

  

JULY/AUG   

ACCRUAL/DEFERRAL

-$                 

29,077$           11,049,356$  41,922$          302,466$        4,344,581$    636,676$        1,430,454$    4,946,236$     398,510$          82,342$          -$                 -$                 -$              23,261,620$   

807,896$        1,767,729$     2,305,043$    2,140,327$    2,194,445$    2,192,476$    2,398,114$    2,258,443$     2,156,960$       2,167,593$    -$                 -$                 -$               20,389,026$   

FUND BALANCE JUNE 30 1,567,848$      789,029$        10,070,656$  7,807,536$    5,969,675$    8,119,811$    6,564,010$    5,596,350$    8,284,143$     6,525,693$       4,440,442$    4,440,442$    4,440,442$     4,440,442$  

 

₁ Cobra, rebates, restitution, patronage, insurance claims, jury duty, bldg rental,transportation,fingerprinting, matching, NNU,CAP ED, Idaho Lives Grant, Workforce & STEM 4,440,442$              

₂Professional Development, IT funding, Leadership,Strategic Plan Training

₃  LEP/Math &Science/Fast Forward/Literacy/Career Counseling/ISAT/GT/Fuel Up to Play 4,440,442$              

PROJECTED ENDING FUND BALANCE

EXPENSES

REVENUES:

EXPENDITURES:

ACTUAL CASH FLOWS TO DATE:

DEFERED RECEIVABLE

REVENUES



FOOD SERVICE MONTHLY SUMMARY REVISED TO DATE

BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE RECEIVABLE TOTAL

LOCAL:
INTEREST 5,000$          5,000$          974$             911$           701$           634$           717$           750$           746$           706$           799$           6,937.97$       

LOCAL LUNCH REVENUE 270,000$      270,000$      (216)$           37,268$        30,844$      38,969$      35,911$      28,197$      36,281$      35,134$      29,619$      41,493$      313,502.12$  

LOCAL ADULT LUNCH 20,000$        20,000$        369$             764$             1,867$        1,545$        1,761$        1,167$        1,528$        1,363$        1,229$        1,200$        12,794.68$    

OTHER LOCAL 5,000$          5,000$          239$           2,465$        1,595$        768$           453$           5,520.52$       

FEDERAL:
FEDERAL LUNCH REVENUE 1,150,000$   1,150,000$  84,328$      126,110$    133,925$    114,444$    88,696$      115,952$    110,161$    98,197$      871,814.48$  

FEDERAL BREAKFAST REV 440,000$      440,000$      8,934$        34,776$      37,967$      33,232$      24,329$      32,168$      32,372$      29,321$      233,100.08$  

OTHER FEDERAL/FF&V -$              -$              9,638$        16,379$      13,760$      8,986$        12,685$      10,885$      5,925$        78,258.90$    

INTERFUND MATCH 40,000$        40,000$        40,000$       40,000.00$    

TOTAL FOOD SERVICE REV 1,930,000$   1,930,000$  153$             39,006$        127,123$    214,205$    226,578$    191,518$    162,166$    198,049$    185,740$    177,389$    -$              -$             40,000$       1,561,929$    

FUND BALANCE FORWARD 500,000$      500,000$       

 2,430,000$   2,430,000$  

BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE ACCRUALS

SALARIES 601,100$      601,100$      17,508$       17,391$        48,904$      49,595$      50,021$      49,935$      49,507$      49,692$      51,502$      48,788$      432,845.00$  

BENEFITS 397,400$      397,400$      4,165$         37,960$        29,938$      29,813$      29,842$      29,866$      29,795$      29,399$      28,529$      27,843$      277,148.61$  

PURCHASED SERVICES 35,000$        35,000$        189$             7,546$          5,098$        2,315$        10,350$      6,486$        1,840$        1,930$        4,015$        4,948$        44,715.74$    

SUPPLIES 861,500$      861,500$      10,152$        84,470$      90,061$      136,065$    110,508$    67,331$      110,872$    96,744$      79,948$      786,149.85$  

EQUIPMENT 370,000$      370,000$      43,526$        43,872$      4,150$        349$           91,896.91$    

INDIRECT COSTS 165,000$      165,000$      -$                

2,430,000$   2,430,000$  21,862$       116,575$      212,282$    171,784$    230,426$    197,144$    148,473$    191,892$    180,790$    161,527$    -$              -$             -$             1,632,756$    

JULY/AUG

ACTUAL CASH FLOWS TO DATE: ACCRUAL/RECEIVABLE

REVENUES   (153)$           39,006$        127,123$    214,205$    226,578$    191,518$    162,166$    198,049$    185,740$    177,389$    40,000$       1,561,621$    

EXPENSES (21,862)$      (116,575)$     (212,282)$   (171,784)$   (230,426)$   (197,144)$   (148,473)$   (191,892)$   (180,790)$   (161,527)$   (1,632,756)$   

PROJ FUND BALANCE JUNE 30 518,564$      496,549$     418,980$      333,821$    376,242$    372,393$    366,767$    380,461$    386,617$    391,567$    407,429$    407,429$      407,429$     447,429$     

  

REVENUES:

EXPENDITURES:



BOND FUND MONTHLY SUMMARY REVISED TO DATE

BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE RECEIVABLE TOTAL

LOCAL: -$                  

BOND LEVY TAXES CERTIFIED 1,645,000$    1,810,000$   528$             151,014$  952,284$    50,733$     14,101$    8,093$       633,000$      1,809,754$      

BOND PENALTY & FEES 10,000$          10,000$        544$           1,621$    358$        677$             636$          1,414$        1,098$       521$          396$          7,265$              

INTEREST 5,000$            5,000$          1,068$            507$        48$          79$               80$            84$              87$            1,535$      1,999$       5,486$              

BOND PROCEEDS 182$          182$                 

STATE: -$                  

BOND EQUALIZATION 259,000$       252,000$      251,966$        251,966$         

OTHER: -$                  

INTERFUND TRANSFERS 115,000$       114,000$      114,000$        114,000$         

TOTAL BOND REVENUE 2,034,000$    2,191,000$   544$           367,034$        2,127$    405$        1,284$         151,912$  953,782$    51,919$     16,157$    10,487$     -$         -$          633,000$      2,188,652$      

FUND BALANCE FORWARD -$                1,454,836$    

 2,034,000$    3,645,836$    

PROJECTED MONTHLY EXPENSES (672,380)$   (1,093,030)$   -$         (500)$      (2,500)$        -$           (212,937)$   (47,619)$   -$           -$           

PROJECTED CASH FLOW 783,000$      57,003$             59,131$    59,036$    57,820$          209,733$    950,577$      954,876$    971,034$    981,521$    981,521$  981,521$   1,614,521$     

projected fund balance

JULY/AUG

ACTUAL CASH FLOWS TO DATE: ACCRUAL/DEFERRAL

-$                  

REVENUES  544$           367,034$        2,127$    405$        1,284.00$    151,912$  953,782$    51,831$     16,157$    10,487$     633,000$     2,188,563$      

EXPENSES (672,380)$   (1,093,030)$   -$         (500)$      (2,500.00)$   -$           (212,937)$   (47,619)$   -$           -$           (2,028,967)$     

PROJ FUND BALANCE JUNE 30 1,454,836$    783,000$    57,003$          59,130$  59,035$  57,819$       209,731$  950,576$    954,787$  970,945$  981,432$  ####### 981,432$  1,614,432$   
 

REVENUES:

EXPENDITURES:



PLANT FACILITIES MONTHLY SUMMARY REVISED TO DATE

BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE RECEIVABLE ACTUAL TOTAL

LOCAL: -$               

FIXED ASSETTS PROCEEDS 15,000$        14,093$      226$            2,606$        133$            17,058$         

OTHER REIMBURSEMENTS 759$           20$              779$               

STATE: -$               

BUS DEPRECIATION TRANS 235,000$       235,000$      234,861$   234,861$       

OTHER: -$               

SUPPLEMENTAL TRANSFER 1,225,000$    472,000$      472,000$     472,000$       

TOTAL PLANT REVENUE 1,460,000$    722,000$      759$           -$            -$              14,093$      226$            -$            234,861$   -$             2,626$        133$            -$             472,000$     -$             724,698$       

FUND BALANCE FORWARD 250,000$       321,500$       

 1,710,000$    1,043,500$    

BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE ACCRUALS ACTUAL TOTAL

SCHOOL BLDG IMPROVE 451,500$       131,000$      1,780$        130,000$     131,780$       

SCHOOL BLDG EQUIPMENT 140,000$       220,000$      43,617$      17,174$     6,904$        4,533.56$        11,550$      137,000$     220,779$       

SITE IMPROVEMENT 324,500$       -$              -$               

OTHER BLDG IMPROVE 169,000$       127,000$      41,366$      86,000$       127,366$       

OTHER EQUIPMENT 245,000$       61,000$        23,093$        28,979$      8,642$        60,714$         

VEHICLE -$                65,000$        34,444$      30,393.00$      64,837$         

SITE ACQUISTION 75,000$          102,500$      102,445$    102,445$       

BUS LEASE 305,000$       337,000$      244,712$    65,905$      24,545$      335,162$       

1,710,000$    1,043,500$   244,712$    170,130$    23,093$        -$            28,979$      78,061$      25,816$     72,815$      34,927$      11,550$      -$             353,000$     -$             1,043,083$    

ACTUAL CASH FLOWS TO DATE:

REVENUES  759$           14,093$      226$            -$            234,861$   2,626$        133$            472,000$     724,698$       

EXPENSES (244,712)$   (170,130)$   (23,093)$       -$            (28,979)$     (78,061)$     (25,816)$    (72,815)$     (34,927)$     (11,550)$     (353,000)$    (1,043,083)$   

FUND BALANCE JUNE 30 321,539$       77,586$      (92,544)$     (115,637)$    (101,544)$  (130,296)$   (208,358)$   687$           (72,128)$     (104,429)$   (115,846)$   (115,846)$   3,154$          3,154$                 

projected fund balance

3,154$                  

  

REVENUES:

EXPENSES:



STATE AND FEDERAL GRANTS STATE.FED GRANTS

BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE RECEIVABLE TOTAL

LOCAL:
LOCAL FEES 22,000$        22,000$        -$                

STATE: -$                

STATE REVENUES 1,058,300$   1,333,850$  5,875$          104,062$    102,670$    34,816$      587,577$    74,391$      184,373$    ###########

FEDERAL:
FEDERAL REVENUE 2,321,400$   2,752,700$  75,233$        30,979$      163,370$    123,887$    371,257$    381,666$    374,031$    1,520,423$    

-$                

INTERFUND TRANSFERS 100,000$      100,000$      -$                

TOTAL FOOD SERVICE REV 3,501,700$   4,208,550$  -$             81,108$        30,979$      163,370$    227,949$    473,927$    34,816$      969,243$    74,391$      558,403$    -$              -$             -$             2,614,187$    

 

BEG BUDGET REVISED JULY AUGUST SEPT OCT NOV DEC JAN FEB MARCH APR MAY JUNE ACCRUALS

SALARIES 1,704,650$   1,938,350$  59,694$       12,275$        138,909$    139,085$    137,263$    144,090$    155,971$    142,391$    140,888$    164,354$    ###########

BENEFITS 791,500$      814,450$      11,362$       4,877$          62,758$      62,407$      61,694$      62,723$      66,987$      64,653$      64,401$      68,486$      530,349.45$  

PURCHASED SERVICES 290,700$      586,900$      20,322$       1,117$          38,163$      48,275$      55,078$      4,303$        103,666$    60,156$      57,399$      51,970$      440,450.23$  

SUPPLIES 449,050$      601,400$      57,800$       247,333$      31,321$      48,733$      97,318$      8,089$        9,630$        12,794$      40,868$      22,159$      576,045.65$  

EQUIPMENT 100,800$      48,750$        1,722$          12,912$      1,040$        8,185$        10,925$      6,054$        9,063$        895$           50,795.77$    

INDIRECT COSTS/TRANSFER 165,000$      218,700$      -$                

3,501,700$   4,208,550$  149,178$     267,325$      284,063$    299,540$    359,537$    230,132$    342,309$    289,058$    304,451$    306,969$    -$              -$             -$             2,832,562$    

JULY/AUG

ACTUAL CASH FLOWS TO DATE: ACCRUAL/RECEIVABLE

REVENUES   81,108$        30,979$      163,370$    227,949$    473,927$    34,816$      969,243$    74,391$      558,403$    2,614,187$    

EXPENSES (149,178)$    (267,325)$     (284,063)$   (299,540)$   (359,537)$   (230,132)$   (342,309)$   (289,058)$   (304,451)$   (306,969)$   (2,832,562)$   

PROJ FUND BALANCE JUNE 30 -$              (149,178)$    (335,394)$     (588,479)$   (724,648)$   (856,236)$   (612,440)$   (919,933)$   (239,749)$   (469,809)$   (218,375)$   (218,375)$     (218,375)$    (218,375)$    

  

REVENUES:

EXPENDITURES:



100.3.104.101  WEBSTORE CLEARING .00 .00.00 .00 .00 .00
100.3.105.101  RETURNED CHECKS .00 .00.00 .00 .00 .00
100.3.111.101  WEBSTORE FEES-ACEQUIA (16.66) .00.00 (16.66) .00 (16.66)
100.3.112.101  SALES TAX 56.27 .00.00 56.27 .00 56.27
250.3.000.101  GENERAL ACCOUNT 1,681.58 (1,224.00)2,500.94 2,958.52 .00 2,958.52
253.3.000.101  ACTIVITY 3,056.44 (1,653.00).00 1,403.44 (387.60) 1,015.84
259.3.259.101  SCHOOL IMPROVEMENT FUND RAISE 820.03 .00.00 820.03 .00 820.03
340.3.000.101  INSTRUCTION-KINDERGARTEN 169.04 .00.00 169.04 .00 169.04
340.3.401.101  INSTRUCTION-KINDERKAMP 300.00 .00.00 300.00 .00 300.00
368.3.000.101  INSTRUCTION-MEDIA 134.80 .00.00 134.80 .00 134.80
500.3.000.101  SCHOOL CLIMATE 3,852.20 (185.68).00 3,666.52 (516.21) 3,150.31
500.3.500.101  SUNSHINE FUND 1,028.75 .00.00 1,028.75 .00 1,028.75

2,500.94GRAND TOTALS 11,082.45 (3,062.68) 10,520.71

End of Report

(903.81) 9,616.90

Fiscal Year:   2018-2019
From: 4/1/2019 4/30/2019To:

MINIDOKA COUNTY SCHOOL DISTRICT #331
Student Activities Summary Report

Print Detail Page Break by Activity

Range Beg.
Balance

Range
Expenditures

Range
Revenue

Balance Encumbrances Available Balance
Reverse Signs Subtotal By JournalExclude Encumbrances
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100.3.111.102  WEBSTORE FEES-HEYBURN (76.68) (.53).00 (77.21) .00 (77.21)
100.3.112.102  SALES TAX 160.37 .00.00 160.37 .00 160.37
250.3.000.102  GENERAL ACCOUNT 1,493.34 (211.46)16.32 1,298.20 (457.44) 840.76
253.3.000.102  ACTIVITY 3,826.25 (679.06).00 3,147.19 (965.64) 2,181.55
259.3.259.102  SCHOOL IMPROVEMENT FUND RAISE 1,324.52 .001,631.00 2,955.52 (1,969.00) 986.52
340.3.000.102  INSTRUCTION-KINDERGARTEN 503.69 (488.89).00 14.80 .00 14.80
368.3.000.102  INSTRUCTION-MEDIA 48.76 .005.00 53.76 .00 53.76
500.3.000.102  SCHOOL CLIMATE 4,723.39 .00.00 4,723.39 .00 4,723.39
500.3.500.102  SUNSHINE FUND 3,138.73 (431.86).00 2,706.87 (3,086.53) (379.66)

1,652.32GRAND TOTALS 15,142.37 (1,811.80) 14,982.89

End of Report

(6,478.61) 8,504.28

Fiscal Year:   2018-2019
From: 4/1/2019 4/30/2019To:

MINIDOKA COUNTY SCHOOL DISTRICT #331
Student Activities Summary Report

Print Detail Page Break by Activity

Range Beg.
Balance

Range
Expenditures

Range
Revenue

Balance Encumbrances Available Balance
Reverse Signs Subtotal By JournalExclude Encumbrances
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100.3.111.105  WEBSTORE FEES-PAUL (157.72) (15.35).00 (173.07) .00 (173.07)
100.3.112.105  SALES TAX 57.42 .00.46 57.88 .00 57.88
250.3.000.105  GENERAL ACCOUNT 7,956.26 (132.50)16.10 7,839.86 (516.00) 7,323.86
253.3.000.105  ACTIVITY 7,237.57 .00412.02 7,649.59 (2,549.14) 5,100.45
259.3.259.105  SCHOOL IMPROVEMENT
FUNDRAISER (FUN RUN)

21,894.99 .00.00 21,894.99 (500.00) 21,394.99

340.3.000.105  INSTRUCTION-KINDERGARTEN 956.23 (624.28).00 331.95 (746.73) (414.78)
340.3.401.105  INSTRUCTION-KINDERKAMP 12,869.00 .002,704.00 15,573.00 .00 15,573.00
368.3.000.105  INSTRUCTION-MEDIA 2,197.72 (378.18)975.00 2,794.54 (350.00) 2,444.54
500.3.000.105  SCHOOL CLIMATE .00 .00.00 .00 .00 .00

4,107.58GRAND TOTALS 53,011.47 (1,150.31) 55,968.74

End of Report

(4,661.87) 51,306.87

Fiscal Year:   2018-2019
From: 4/1/2019 4/30/2019To:

MINIDOKA COUNTY SCHOOL DISTRICT #331
Student Activities Summary Report

Print Detail Page Break by Activity

Range Beg.
Balance

Range
Expenditures

Range
Revenue

Balance Encumbrances Available Balance
Reverse Signs Subtotal By JournalExclude Encumbrances
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100.3.111.107  WEBSTORE FEES-RUPERT (26.98) (2.14).00 (29.12) .00 (29.12)
100.3.112.107  SALES TAX 31.05 .0011.73 42.78 .00 42.78
250.3.000.107  GENERAL ACCOUNT 7,157.50 (131.98)396.83 7,422.35 (1,462.96) 5,959.39
253.3.000.107  ACTIVITY 348.68 (24.61).00 324.07 (470.39) (146.32)
259.3.259.107  SCHOOL IMPROVEMENT FUND RAISE 33,577.69 (12,267.50)1,516.00 22,826.19 (973.87) 21,852.32
309.3.000.107  CLUB-K KIDS .00 .00.00 .00 .00 .00
340.3.000.107  INSTRUCTION-KINDERGARTEN 26.96 .00.00 26.96 (32.56) (5.60)
340.3.400.107  INSTRUCTION-KINDERGAREN
ACTIVITY

683.24 .00.00 683.24 (247.68) 435.56

340.3.401.107  INSTRUCTION-KINDERKAMP 200.00 .00.00 200.00 .00 200.00
368.3.000.107  INSTRUCTION-MEDIA 129.88 .00.00 129.88 .00 129.88
500.3.000.107  SCHOOL CLIMATE 1,676.47 (106.58)34.10 1,603.99 (100.13) 1,503.86

1,958.66GRAND TOTALS 43,804.49 (12,532.81) 33,230.34

End of Report

(3,287.59) 29,942.75

Fiscal Year:   2018-2019
From: 4/1/2019 4/30/2019To:

MINIDOKA COUNTY SCHOOL DISTRICT #331
Student Activities Summary Report

Print Detail Page Break by Activity

Range Beg.
Balance

Range
Expenditures

Range
Revenue

Balance Encumbrances Available Balance
Reverse Signs Subtotal By JournalExclude Encumbrances
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100.3.000.201  STUDENT ACITIVITIES CASH
ACCOUNT

.00 .00.00 .00 .00 .00

100.3.111.201  WEBSTORE FEES-EAST (64.14) (18.12).00 (82.26) .00 (82.26)
100.3.112.201  SALES TAX 649.91 (649.91)256.95 256.95 .00 256.95

PROGRAM: 100  174.69(668.03)585.77 256.95 0.00 174.69
200.3.000.201  ATHLETICS (10,665.97) (630.93).00 (11,296.90) (75.80) (11,372.70)
200.3.200.201  ATHLETICS-UNIFORMS (292.83) .00245.29 (47.54) .00 (47.54)
200.3.206.201  ATHLETICS-STAFF CLOTHING 22.64 .00430.16 452.80 .00 452.80
200.3.207.201  ATHLETICS-GATE RECEIPTS 11,123.05 .00.00 11,123.05 .00 11,123.05

PROGRAM: 200  231.41(630.93)186.89 675.45 (75.80) 155.61
202.3.000.201  ATHLETICS-BASKETBALL BOYS 57.31 .00.00 57.31 .00 57.31
202.3.700.201  ATHLETICS-BASKETBALL BOYS 7TH (2.93) .00.00 (2.93) .00 (2.93)

PROGRAM: 202  54.380.0054.38 0.00 0.00 54.38
203.3.000.201  ATHLETICS-BASKETBALL GIRLS 390.54 .00.00 390.54 .00 390.54

PROGRAM: 203  390.540.00390.54 0.00 0.00 390.54
206.3.000.201  ATHLETICS-FOOTBALL 7,083.04 (79.44).00 7,003.60 .00 7,003.60
206.3.200.201  ATHLETICS-FOOTBALL UNIFORMS .00 .00.00 .00 .00 .00
206.3.201.201  ATHLETICS-FOOTBALL FUNDRAISER (3,534.77) .00.00 (3,534.77) .00 (3,534.77)
206.3.203.201  ATHLETICS-FOOTBALL CAMP .00 .00.00 .00 .00 .00
206.3.700.201  ATHLETICS-FOOTBALL 7TH 590.06 .00.00 590.06 .00 590.06

PROGRAM: 206  4,058.89(79.44)4,138.33 0.00 0.00 4,058.89
214.3.000.201  ATHLETICS-WRESTLING 2,147.00 .00.00 2,147.00 .00 2,147.00
214.3.200.201  ATHLETICS-WRESTLING UNIFORMS (1,300.00) .00.00 (1,300.00) .00 (1,300.00)

PROGRAM: 214  847.000.00847.00 0.00 0.00 847.00

Fiscal Year:   2018-2019
From: 4/1/2019 4/30/2019To:

MINIDOKA COUNTY SCHOOL DISTRICT #331
Student Activities Summary Report

Print Detail Page Break by Activity

Range Beg.
Balance

Range
Expenditures

Range
Revenue

Balance Encumbrances Available Balance
Reverse Signs Subtotal By JournalExclude Encumbrances
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220.3.000.201  CLASS 2022 23.23 .00.00 23.23 .00 23.23
PROGRAM: 220  23.230.0023.23 0.00 0.00 23.23

250.3.000.201  GENERAL ACCOUNT (94.52) (17.16).00 (111.68) .00 (111.68)
PROGRAM: 250  (111.68)(17.16)(94.52) 0.00 0.00 (111.68)

251.3.000.201  CONCESSIONS 3,394.67 (1,163.67)103.54 2,334.54 (515.00) 1,819.54
PROGRAM: 251  2,334.54(1,163.67)3,394.67 103.54 (515.00) 1,819.54

252.3.000.201  VENDING (190.59) (176.55)441.13 73.99 .00 73.99
PROGRAM: 252  73.99(176.55)(190.59) 441.13 0.00 73.99

253.3.000.201  ACTIVITY CARDS 2,266.04 (153.23)56.61 2,169.42 .00 2,169.42
PROGRAM: 253  2,169.42(153.23)2,266.04 56.61 0.00 2,169.42

254.3.000.201  ANNUALS 2,626.64 .00343.42 2,970.06 .00 2,970.06
PROGRAM: 254  2,970.060.002,626.64 343.42 0.00 2,970.06

255.3.000.201  SCHOOL PLANNERS/HANDBOOKS 66.11 .00.00 66.11 .00 66.11
PROGRAM: 255  66.110.0066.11 0.00 0.00 66.11

256.3.000.201  LOCKERS-HALLWAY .00 .00.00 .00 .00 .00
PROGRAM: 256  0.000.000.00 0.00 0.00 0.00

257.3.000.201  INTEREST 37.47 .002.30 39.77 .00 39.77
PROGRAM: 257  39.770.0037.47 2.30 0.00 39.77

259.3.000.201  STUDENT BODY FUNDRAISER 712.01 .00763.00 1,475.01 .00 1,475.01
259.3.259.201  SCHOOL IMPROVEMENT FUND RAISE .00 .00.00 .00 .00 .00

PROGRAM: 259  1,475.010.00712.01 763.00 0.00 1,475.01
260.3.000.201  SPECIAL INTEREST FUNDRAISER 60.74 .00.00 60.74 .00 60.74
260.3.260.201  GIFT OF GREEN .00 .00.00 .00 .00 .00

Fiscal Year:   2018-2019
From: 4/1/2019 4/30/2019To:

MINIDOKA COUNTY SCHOOL DISTRICT #331
Student Activities Summary Report

Print Detail Page Break by Activity

Range Beg.
Balance

Range
Expenditures

Range
Revenue

Balance Encumbrances Available Balance
Reverse Signs Subtotal By JournalExclude Encumbrances

PROGRAM: 260  60.740.0060.74 0.00 0.00 60.74
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PROGRAM: 260  60.740.0060.74 0.00 0.00 60.74
300.3.000.201  STUDENT COUNCIL 2,392.60 (272.00)793.38 2,913.98 .00 2,913.98

PROGRAM: 300  2,913.98(272.00)2,392.60 793.38 0.00 2,913.98
301.3.000.201  CLUB-ANNUAL .00 .00.00 .00 (50.00) (50.00)

PROGRAM: 301  0.000.000.00 0.00 (50.00) (50.00)
303.3.000.201  CLUB-BUILDERS (222.28) .00.00 (222.28) .00 (222.28)

PROGRAM: 303  (222.28)0.00(222.28) 0.00 0.00 (222.28)
305.3.000.201  CLUB-DRUG FREE YOUTH .00 .00.00 .00 .00 .00

PROGRAM: 305  0.000.000.00 0.00 0.00 0.00
315.3.000.201  CLUB-STEM (86.16) .00174.53 88.37 (10.00) 78.37

PROGRAM: 315  88.370.00(86.16) 174.53 (10.00) 78.37
316.3.000.201  CLUB-SKI 6,069.50 (563.47).00 5,506.03 .00 5,506.03

PROGRAM: 316  5,506.03(563.47)6,069.50 0.00 0.00 5,506.03
318.3.000.201  CLUB-SPECIAL OLYMPICS 180.41 .00.00 180.41 .00 180.41

PROGRAM: 318  180.410.00180.41 0.00 0.00 180.41
320.3.000.201  CLUB-TECHNOLOGY 1,931.14 (84.79).00 1,846.35 .00 1,846.35

PROGRAM: 320  1,846.35(84.79)1,931.14 0.00 0.00 1,846.35
350.3.000.201  INSTRUCTIONAL-GENERAL 589.07 .00.00 589.07 .00 589.07

PROGRAM: 350  589.070.00589.07 0.00 0.00 589.07
351.3.000.201  INSTRUCTION-RENAISSANCE 8.14 .00.00 8.14 .00 8.14

PROGRAM: 351  8.140.008.14 0.00 0.00 8.14
354.3.000.201  INSTRUCTION-ART 5.54 .00.00 5.54 .00 5.54

PROGRAM: 354  5.540.005.54 0.00 0.00 5.54
355.3.000.201  INSTRUCTION-BAND 45.38 .00250.00 295.38 (108.45) 186.93

Fiscal Year:   2018-2019
From: 4/1/2019 4/30/2019To:

MINIDOKA COUNTY SCHOOL DISTRICT #331
Student Activities Summary Report

Print Detail Page Break by Activity

Range Beg.
Balance

Range
Expenditures

Range
Revenue

Balance Encumbrances Available Balance
Reverse Signs Subtotal By JournalExclude Encumbrances
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PROGRAM: 355  295.380.0045.38 250.00 (108.45) 186.93
356.3.000.201  INSTRUCTION-CHEERLEADING (3,603.16) .00.00 (3,603.16) .00 (3,603.16)
356.3.200.201  INSTRUCTION-CHEER UNIFORM (2,741.75) .001,395.38 (1,346.37) .00 (1,346.37)
356.3.203.201  INSTRUCTION-CHEERLEADING CAMP 309.13 .00.00 309.13 .00 309.13
356.3.204.201  INSTRUCTION-CHOREOGRAPHY/GYM (1,675.80) .00102.05 (1,573.75) .00 (1,573.75)
356.3.205.201  INSTRUCTION-CHEERLEADING PR YR
DEBT

(924.25) .00.00 (924.25) .00 (924.25)

PROGRAM: 356  (7,138.40)0.00(8,635.83) 1,497.43 0.00 (7,138.40)
358.3.000.201  INSTRUCTION-CHOIR 341.05 .005.00 346.05 .00 346.05
358.3.205.201  INSTRUCTION-CHOIR TRIP .00 .00.00 .00 .00 .00

PROGRAM: 358  346.050.00341.05 5.00 0.00 346.05
360.3.000.201  INSTRUCTION-DANCE/DRILL (13,993.73) (146.25).00 (14,139.98) .00 (14,139.98)
360.3.200.201  INSTRUCTION-DANCE/DRILL UNIF 13,202.12 .00436.40 13,638.52 .00 13,638.52
360.3.203.201  INSTRUCTION-DANCE/DRILL CAMP 20.00 .00.00 20.00 .00 20.00

PROGRAM: 360  (481.46)(146.25)(771.61) 436.40 0.00 (481.46)
363.3.000.201  INSTRUCTION-EXPLORATORY 6TH GR .00 .00.00 .00 .00 .00

PROGRAM: 363  0.000.000.00 0.00 0.00 0.00
364.3.000.201  INSTRUCTION-HOME EC 1,168.96 (16.66).00 1,152.30 .00 1,152.30
364.3.364.201  INSCTRUCTION-FACS CLASS .00 .00.00 .00 .00 .00

PROGRAM: 364  1,152.30(16.66)1,168.96 0.00 0.00 1,152.30
366.3.000.201  INSTRUCTION-LIFE SKILLS 311.09 .00.00 311.09 .00 311.09

PROGRAM: 366  311.090.00311.09 0.00 0.00 311.09
368.3.000.201  INSTRUCTION-MEDIA 178.27 .00114.89 293.16 (110.70) 182.46

PROGRAM: 368  293.160.00178.27 114.89 (110.70) 182.46

Fiscal Year:   2018-2019
From: 4/1/2019 4/30/2019To:

MINIDOKA COUNTY SCHOOL DISTRICT #331
Student Activities Summary Report

Print Detail Page Break by Activity

Range Beg.
Balance

Range
Expenditures

Range
Revenue

Balance Encumbrances Available Balance
Reverse Signs Subtotal By JournalExclude Encumbrances
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370.3.000.201  INSTRUCTION-ORCHESTRA 640.56 .00.00 640.56 .00 640.56
PROGRAM: 370  640.560.00640.56 0.00 0.00 640.56

372.3.000.201  INSTRUCTION-PHYSICAL EDUCATION 45.28 .0022.64 67.92 .00 67.92
372.3.720.201  INSTRUCTION-TOWEL AND LOCKER 10.00 .00.00 10.00 .00 10.00
372.3.721.201  INSTRUCTION-BOWLING FEE 5,724.33 (1,064.00)10.00 4,670.33 .00 4,670.33

PROGRAM: 372  4,748.25(1,064.00)5,779.61 32.64 0.00 4,748.25
374.3.000.201  INSTRUCTION-SHOP (420.42) .00.00 (420.42) .00 (420.42)
374.3.700.201  INSTRUCTION-SHOP 7TH & 8TH 618.10 (83.58).00 534.52 .00 534.52

PROGRAM: 374  114.10(83.58)197.68 0.00 0.00 114.10
501.3.000.201  FACULTY VENDING (17.96) .00.00 (17.96) .00 (17.96)

PROGRAM: 501  (17.96)0.00(17.96) 0.00 0.00 (17.96)
551.3.000.201  DUE TO DSC-TEXTBOOK FINES .00 .00.00 .00 .00 .00

PROGRAM: 551  0.000.000.00 0.00 0.00 0.00
552.3.000.201  DUE TO DSC-OTHER 18.58 .00.00 18.58 (3.01) 15.57

PROGRAM: 552  18.580.0018.58 0.00 (3.01) 15.57
600.3.000.201  OVER/SHORT .00 .00.00 .00 .00 .00

PROGRAM: 600  0.000.000.00 0.00 0.00 0.00

5,946.67GRAND TOTALS 25,228.45 (5,119.76) 26,055.36

End of Report

(872.96) 25,182.40

Fiscal Year:   2018-2019
From: 4/1/2019 4/30/2019To:

MINIDOKA COUNTY SCHOOL DISTRICT #331
Student Activities Summary Report

Print Detail Page Break by Activity

Range Beg.
Balance

Range
Expenditures

Range
Revenue

Balance Encumbrances Available Balance
Reverse Signs Subtotal By JournalExclude Encumbrances
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100.3.000.202  STUDENT ACITIVITIES CASH
ACCOUNT

.00 .00.00 .00 .00 .00

100.3.104.202  WEB STORE CLEARING .00 .00.00 .00 .00 .00
100.3.111.202  WEB STORE FEES-WEST (115.61) (8.97).00 (124.58) .00 (124.58)
100.3.112.202  SALES TAX 156.05 (156.05)84.19 84.19 (84.19) .00

PROGRAM: 100  (40.39)(165.02)40.44 84.19 (84.19) (124.58)
200.3.000.202  ATHLETICS (12,321.72) .00133.01 (12,188.71) (104.85) (12,293.56)
200.3.200.202  ATHLETICS-SPIRIT PACKS 3,169.97 .00192.46 3,362.43 .00 3,362.43
200.3.206.202  ATHLETICS-STAFF CLOTHING .00 .00.00 .00 .00 .00
200.3.207.202  ATHLETICS-GATE RECEIPTS 14,807.03 .00.00 14,807.03 .00 14,807.03
200.3.209.202  ATHLETICS-REGION IV TOURNAMENT 2,013.05 .00.00 2,013.05 .00 2,013.05

PROGRAM: 200  7,993.800.007,668.33 325.47 (104.85) 7,888.95
206.3.000.202  ATHLETICS-FOOTBALL .00 .00.00 .00 .00 .00
206.3.200.202  ATHLETICS-FOOTBALL UNIFORMS .00 .00.00 .00 .00 .00
206.3.201.202  ATHLETICS-FOOTBALL FUNDRAISER .00 .00.00 .00 .00 .00
206.3.203.202  ATHLETICS-FOOTBALL CAMP .00 .00.00 .00 .00 .00

PROGRAM: 206  0.000.000.00 0.00 0.00 0.00
212.3.000.202  ATHLETICS-TRACK .00 (1,271.12).00 (1,271.12) .00 (1,271.12)

PROGRAM: 212  (1,271.12)(1,271.12)0.00 0.00 0.00 (1,271.12)
214.3.000.202  ATHLETICS-WRESTLING (96.80) .00.00 (96.80) .00 (96.80)
214.3.200.202  ATHLETICS-WRESTLING UNIFORMS .00 .00.00 .00 .00 .00

PROGRAM: 214  (96.80)0.00(96.80) 0.00 0.00 (96.80)
250.3.000.202  GENERAL ACCOUNT (4.80) .00.00 (4.80) .00 (4.80)

PROGRAM: 250  (4.80)0.00(4.80) 0.00 0.00 (4.80)

Fiscal Year:   2018-2019
From: 4/1/2019 4/30/2019To:

MINIDOKA COUNTY SCHOOL DISTRICT #331
Student Activities Summary Report

Print Detail Page Break by Activity

Range Beg.
Balance

Range
Expenditures

Range
Revenue

Balance Encumbrances Available Balance
Reverse Signs Subtotal By JournalExclude Encumbrances
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251.3.000.202  CONCESSIONS 5,353.24 (431.43)1,137.26 6,059.07 (718.00) 5,341.07
PROGRAM: 251  6,059.07(431.43)5,353.24 1,137.26 (718.00) 5,341.07

252.3.000.202  VENDING 2,655.82 (300.44)291.77 2,647.15 (316.68) 2,330.47
PROGRAM: 252  2,647.15(300.44)2,655.82 291.77 (316.68) 2,330.47

253.3.000.202  ACTIVITY CARDS 4,930.62 (430.36)18.87 4,519.13 .00 4,519.13
PROGRAM: 253  4,519.13(430.36)4,930.62 18.87 0.00 4,519.13

254.3.000.202  ANNUALS 5,651.75 .00.00 5,651.75 .00 5,651.75
PROGRAM: 254  5,651.750.005,651.75 0.00 0.00 5,651.75

255.3.000.202  SCHOOL PLANNERS/HANDBOOKS 4.35 .00.00 4.35 .00 4.35
PROGRAM: 255  4.350.004.35 0.00 0.00 4.35

256.3.000.202  LOCKERS-HALLWAY .00 .00.00 .00 .00 .00
PROGRAM: 256  0.000.000.00 0.00 0.00 0.00

257.3.000.202  INTEREST 1.91 .00.00 1.91 .00 1.91
PROGRAM: 257  1.910.001.91 0.00 0.00 1.91

259.3.000.202  STUDENT BODY FUNDRAISER .00 .00.00 .00 .00 .00
259.3.259.202  SCHOOL IMPROVEMENT FUND RAISE 12,202.72 (65.76).00 12,136.96 (80.00) 12,056.96

PROGRAM: 259  12,136.96(65.76)12,202.72 0.00 (80.00) 12,056.96
260.3.000.202  SPECIAL INTEREST FUNDRAISER .00 .00.00 .00 .00 .00
260.3.260.202  GIFT OF GREEN .00 .00.00 .00 .00 .00

PROGRAM: 260  0.000.000.00 0.00 0.00 0.00
300.3.000.202  STUDENT COUNCIL 97.38 .00.00 97.38 .00 97.38

PROGRAM: 300  97.380.0097.38 0.00 0.00 97.38
301.3.000.202  CLUB-ANNUAL .00 .00.00 .00 .00 .00

Fiscal Year:   2018-2019
From: 4/1/2019 4/30/2019To:

MINIDOKA COUNTY SCHOOL DISTRICT #331
Student Activities Summary Report

Print Detail Page Break by Activity

Range Beg.
Balance

Range
Expenditures

Range
Revenue

Balance Encumbrances Available Balance
Reverse Signs Subtotal By JournalExclude Encumbrances

PROGRAM: 301  0.000.000.00 0.00 0.00 0.00
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PROGRAM: 301  0.000.000.00 0.00 0.00 0.00
303.3.000.202  CLUB-BUILDERS 1,697.45 .00.00 1,697.45 .00 1,697.45

PROGRAM: 303  1,697.450.001,697.45 0.00 0.00 1,697.45
305.3.000.202  CLUB-SOURCES OF STRENGTH 1,243.37 .00.00 1,243.37 .00 1,243.37

PROGRAM: 305  1,243.370.001,243.37 0.00 0.00 1,243.37
308.3.000.202  CLUB-HERITAGE 4.18 .00.00 4.18 .00 4.18

PROGRAM: 308  4.180.004.18 0.00 0.00 4.18
316.3.000.202  CLUB-SKI 2,021.05 (411.00).00 1,610.05 (77.00) 1,533.05

PROGRAM: 316  1,610.05(411.00)2,021.05 0.00 (77.00) 1,533.05
318.3.000.202  CLUB-SPECIAL OLYMPICS 27.30 .00.00 27.30 .00 27.30

PROGRAM: 318  27.300.0027.30 0.00 0.00 27.30
320.3.000.202  CLUB-TECHNOLOGY 434.90 .00.00 434.90 .00 434.90

PROGRAM: 320  434.900.00434.90 0.00 0.00 434.90
350.3.000.202  INSTRUCTIONAL-GENERAL 8,304.37 (8.40).00 8,295.97 .00 8,295.97

PROGRAM: 350  8,295.97(8.40)8,304.37 0.00 0.00 8,295.97
351.3.000.202  INSTRUCTION-RENAISSANCE 350.07 .00.00 350.07 .00 350.07

PROGRAM: 351  350.070.00350.07 0.00 0.00 350.07
354.3.000.202  INSTRUCTION-ART 265.81 .00.00 265.81 .00 265.81

PROGRAM: 354  265.810.00265.81 0.00 0.00 265.81
355.3.000.202  INSTRUCTION-BAND 226.30 (80.00)255.00 401.30 (50.00) 351.30

PROGRAM: 355  401.30(80.00)226.30 255.00 (50.00) 351.30
356.3.000.202  INSTRUCTION-CHEERLEADING 1,861.82 .00.00 1,861.82 .00 1,861.82
356.3.200.202  INSTRUCTION-CHEER UNIFORM (1,481.73) .00.00 (1,481.73) .00 (1,481.73)
356.3.203.202  INSTRUCTION-CHEERLEADING CAMP 343.63 .00.00 343.63 .00 343.63
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356.3.204.202  INSTRUCTION-CHOREOGRAPHY (500.00) .00.00 (500.00) .00 (500.00)
356.3.205.202  INSTRUCTION-CHEERLEADING TRIP .00 .00.00 .00 .00 .00

PROGRAM: 356  223.720.00223.72 0.00 0.00 223.72
358.3.000.202  INSTRUCTION-CHOIR 31.17 .0016.00 47.17 .00 47.17
358.3.205.202  INSTRUCTION-CHOIR TRIP .00 .00.00 .00 .00 .00

PROGRAM: 358  47.170.0031.17 16.00 0.00 47.17
360.3.000.202  INSTRUCTION-DANCE/DRILL 1,940.04 (275.92).00 1,664.12 .00 1,664.12
360.3.200.202  INSTRUCTION-DANCE/DRILL UNIF 728.86 .0054.72 783.58 .00 783.58
360.3.203.202  INSTRUCTION-DANCE/DRILL CAMP 131.02 .00.00 131.02 .00 131.02

PROGRAM: 360  2,578.72(275.92)2,799.92 54.72 0.00 2,578.72
363.3.000.202  INSTRUCTION-EXPLORATORY 6TH GR .00 .00.00 .00 .00 .00

PROGRAM: 363  0.000.000.00 0.00 0.00 0.00
364.3.000.202  INSTRUCTION-HOME EC .00 .00.00 .00 .00 .00
364.3.364.202  INSCTRUCTION-FACS CLASS 768.36 .00.00 768.36 (43.62) 724.74
364.3.600.202  INSTRUCTION-HOME EC 6TH GR 323.58 .00.00 323.58 .00 323.58

PROGRAM: 364  1,091.940.001,091.94 0.00 (43.62) 1,048.32
368.3.000.202  INSTRUCTION-MEDIA 686.19 (163.50)2.00 524.69 .00 524.69
368.3.368.202  INSTRUCTION-ACC READER .00 .00.00 .00 .00 .00

PROGRAM: 368  524.69(163.50)686.19 2.00 0.00 524.69
370.3.000.202  INSTRUCTION-ORCHESTRA 1,477.19 (60.00)30.00 1,447.19 (50.00) 1,397.19

PROGRAM: 370  1,447.19(60.00)1,477.19 30.00 (50.00) 1,397.19
372.3.000.202  INSTRUCTION-PHYSICAL EDUCATION .00 .00.00 .00 .00 .00
372.3.720.202  INSTRUCTION-TOWEL AND LOCKER 2,413.22 .00.00 2,413.22 .00 2,413.22
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372.3.721.202  INSTRUCTION-BOWLING FEE 2,006.00 (1,850.69)470.00 625.31 (19.21) 606.10
PROGRAM: 372  3,038.53(1,850.69)4,419.22 470.00 (19.21) 3,019.32

374.3.000.202  INSTRUCTION-SHOP .00 .00.00 .00 .00 .00
374.3.600.202  INSTRUCTION-SHOP 6TH GR .00 .00.00 .00 .00 .00
374.3.700.202  INSTRUCTION-SHOP 7TH & 8TH 688.96 (49.14).00 639.82 (150.00) 489.82

PROGRAM: 374  639.82(49.14)688.96 0.00 (150.00) 489.82
551.3.000.202  DUE TO DSC-TEXTBOOK FINES-DAN .54 .00.00 .54 .00 .54

PROGRAM: 551  0.540.000.54 0.00 0.00 0.54
552.3.000.202  DUE TO DSC-OTHER 359.61 .00.00 359.61 .00 359.61

PROGRAM: 552  359.610.00359.61 0.00 0.00 359.61
600.3.000.202  OVER/SHORT .00 .00.00 .00 .00 .00

PROGRAM: 600  0.000.000.00 0.00 0.00 0.00

2,685.28GRAND TOTALS 64,858.22 (5,562.78) 61,980.72

End of Report
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100.3.111.301  WEB STORE FEES-MINICO (984.26) (175.96)46.26 (1,113.96) .00 (1,113.96)
100.3.112.301  SALES TAX 1,276.20 (1,297.14)1,322.73 1,301.79 .00 1,301.79

PROGRAM: 100  187.83(1,473.10)291.94 1,368.99 0.00 187.83
200.3.000.301  ATHLETICS (58,725.67) (2,359.55)1,715.27 (59,369.95) (555.70) (59,925.65)
200.3.200.301  ATHLETICS-SPIRIT PACKS 18.87 .00.00 18.87 .00 18.87
200.3.206.301  ATHLETICS-STAFF CLOTHING .00 .00.00 .00 .00 .00
200.3.207.301  ATHLETICS-GATE RECEIPTS 72,095.27 .003,190.56 75,285.83 .00 75,285.83
200.3.209.301  ATHLETICS-REGION IV TOURNAMENT (850.29) .001,044.09 193.80 .00 193.80
200.3.210.301  ATHLETICS-RED HALVERSON .00 .00.00 .00 .00 .00
200.3.211.301  ATHLETICS MEMORIAL DONATION 2,047.57 .00.00 2,047.57 .00 2,047.57

PROGRAM: 200  18,176.12(2,359.55)14,585.75 5,949.92 (555.70) 17,620.42
201.3.000.301  ATHLETICS-BASEBALL (848.98) (3,815.00).00 (4,663.98) (3,797.50) (8,461.48)
201.3.200.301  ATHLETICS-BASEBALL UNIFORMS (1,914.00) .00.00 (1,914.00) .00 (1,914.00)
201.3.201.301  ATHLETICS-BASEBALL FUNDRAISERS 23,697.03 .001,050.00 24,747.03 .00 24,747.03

PROGRAM: 201  18,169.05(3,815.00)20,934.05 1,050.00 (3,797.50) 14,371.55
202.3.000.301  ATHLETICS-BASKETBALL BOYS 774.02 (873.26).00 (99.24) (275.00) (374.24)
202.3.200.301  ATHLETICS-BB BOYS UNIFORMS .00 .00.00 .00 .00 .00
202.3.201.301  ATHLETICS-BB BOYS FUNDRAISERS 6,753.25 .00.00 6,753.25 .00 6,753.25

PROGRAM: 202  6,654.01(873.26)7,527.27 0.00 (275.00) 6,379.01
203.3.000.301  ATHLETICS-BASKETBALL GIRLS (4,378.46) (1,400.00).00 (5,778.46) (195.00) (5,973.46)
203.3.200.301  ATHLETICS-BB GIRLS UNIFORMS .00 .00.00 .00 .00 .00
203.3.201.301  ATHLETICS-BB GIRLS FUNDRAISERS 8,171.42 .00.00 8,171.42 .00 8,171.42

PROGRAM: 203  2,392.96(1,400.00)3,792.96 0.00 (195.00) 2,197.96
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204.3.000.301  ATHLETICS-BOWLING 3,890.32 (820.00).00 3,070.32 .00 3,070.32
PROGRAM: 204  3,070.32(820.00)3,890.32 0.00 0.00 3,070.32

205.3.000.301  ATHLETICS-CROSS COUNTRY 1,168.12 .00.00 1,168.12 .00 1,168.12
PROGRAM: 205  1,168.120.001,168.12 0.00 0.00 1,168.12

206.3.000.301  ATHLETICS-FOOTBALL (11,197.12) (586.69)400.00 (11,383.81) .00 (11,383.81)
206.3.200.301  ATHLETICS-FOOTBALL UNIFORMS (7,577.70) .00330.19 (7,247.51) .00 (7,247.51)
206.3.201.301  ATHLETICS-FOOTBALL FUNDRAISERS 26,136.00 .00.00 26,136.00 .00 26,136.00
206.3.202.301  ATHLETICS-SPARTAN MOMS 12.71 .00.00 12.71 .00 12.71
206.3.203.301  ATHLETICS-FOOTBALL CAMP 287.33 .001,505.00 1,792.33 .00 1,792.33

PROGRAM: 206  9,309.72(586.69)7,661.22 2,235.19 0.00 9,309.72
207.3.000.301  ATHLETICS-GOLF 4,811.65 (1,384.01)1,115.00 4,542.64 .00 4,542.64
207.3.200.301  ATHLETICS-GOLF UNIFORMS .00 (845.13).00 (845.13) .00 (845.13)
207.3.208.301  ATHLETICS-GOLF TOURNAMENT (665.00) .00.00 (665.00) .00 (665.00)

PROGRAM: 207  3,032.51(2,229.14)4,146.65 1,115.00 0.00 3,032.51
208.3.000.301  ATHLETICS-SOCCER BOYS 805.84 .00.00 805.84 .00 805.84
208.3.200.301  ATHLETICS-SOCCER BOYS UNIFORM (268.50) .00.00 (268.50) .00 (268.50)

PROGRAM: 208  537.340.00537.34 0.00 0.00 537.34
209.3.000.301  ATHLETICS-SOCCER GIRLS 1,343.21 .00.00 1,343.21 .00 1,343.21
209.3.200.301  ATHLETICS-SOCCER GIRLS UNIFORM (289.75) .00.00 (289.75) .00 (289.75)

PROGRAM: 209  1,053.460.001,053.46 0.00 0.00 1,053.46
210.3.000.301  ATHLETICS-SOFTBALL 10,017.42 (71.92)333.00 10,278.50 (2,646.99) 7,631.51
210.3.200.301  ATHLETICS-SOFTBALL UNIFORMS 1,496.70 .00.00 1,496.70 (450.00) 1,046.70

PROGRAM: 210  11,775.20(71.92)11,514.12 333.00 (3,096.99) 8,678.21
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211.3.000.301  ATHLETICS-TENNIS 883.06 (2,546.35)415.57 (1,247.72) (1,217.40) (2,465.12)
PROGRAM: 211  (1,247.72)(2,546.35)883.06 415.57 (1,217.40) (2,465.12)

212.3.000.301  ATHLETICS-TRACK 7,559.68 (2,140.76)47.16 5,466.08 (50.00) 5,416.08
PROGRAM: 212  5,466.08(2,140.76)7,559.68 47.16 (50.00) 5,416.08

213.3.000.301  ATHLETICS-VOLLEYBALL 7,986.86 .00375.00 8,361.86 (1,050.00) 7,311.86
213.3.200.301  ATHLETICS-VOLLEYBALL UNIFORMS 252.00 .00.00 252.00 .00 252.00

PROGRAM: 213  8,613.860.008,238.86 375.00 (1,050.00) 7,563.86
214.3.000.301  ATHLETICS-WRESTLING 15,985.47 (101.54).00 15,883.93 .00 15,883.93
214.3.200.301  ATHLETICS-WRESTLING UNIFORMS (4,095.00) .00.00 (4,095.00) .00 (4,095.00)
214.3.201.301  ATHLETICS-WRESTLING FUNDRAISE (10,167.52) .00.00 (10,167.52) .00 (10,167.52)

PROGRAM: 214  1,621.41(101.54)1,722.95 0.00 0.00 1,621.41
216.3.000.301  CLASS 2016 800.00 .00.00 800.00 .00 800.00

PROGRAM: 216  800.000.00800.00 0.00 0.00 800.00
217.3.000.301  CLASS 2017 158.71 .00.00 158.71 .00 158.71

PROGRAM: 217  158.710.00158.71 0.00 0.00 158.71
218.3.000.301  CLASS 2018 1,276.86 .00.00 1,276.86 .00 1,276.86

PROGRAM: 218  1,276.860.001,276.86 0.00 0.00 1,276.86
219.3.000.301  CLASS 2019 3,952.44 .00448.30 4,400.74 (4,094.98) 305.76

PROGRAM: 219  4,400.740.003,952.44 448.30 (4,094.98) 305.76
220.3.000.301  CLASS 2020 1,906.33 (2,359.78)5,510.28 5,056.83 (150.00) 4,906.83

PROGRAM: 220  5,056.83(2,359.78)1,906.33 5,510.28 (150.00) 4,906.83
221.3.000.301  CLASS 2021 2,139.36 .00.00 2,139.36 .00 2,139.36

PROGRAM: 221  2,139.360.002,139.36 0.00 0.00 2,139.36
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222.3.000.301  CLASS 2022 70.19 (143.59).00 (73.40) .00 (73.40)
PROGRAM: 222  (73.40)(143.59)70.19 0.00 0.00 (73.40)

250.3.000.301  GENERAL ACCOUNT (173.25) .00(18.53) (191.78) .00 (191.78)
250.3.250.301  PARKING PERMITS 8,558.14 .0065.00 8,623.14 .00 8,623.14

PROGRAM: 250  8,431.360.008,384.89 46.47 0.00 8,431.36
251.3.000.301  CONCESSIONS 5,593.09 (591.08)1,823.58 6,825.59 (571.84) 6,253.75

PROGRAM: 251  6,825.59(591.08)5,593.09 1,823.58 (571.84) 6,253.75
252.3.000.301  VENDING 160.62 (672.78)1,201.41 689.25 (167.39) 521.86

PROGRAM: 252  689.25(672.78)160.62 1,201.41 (167.39) 521.86
253.3.000.301  ACTIVITY CARDS 1,263.32 .00155.96 1,419.28 .00 1,419.28

PROGRAM: 253  1,419.280.001,263.32 155.96 0.00 1,419.28
254.3.000.301  YEARBOOKS 14,535.10 .0047.17 14,582.27 .00 14,582.27

PROGRAM: 254  14,582.270.0014,535.10 47.17 0.00 14,582.27
257.3.000.301  INTEREST 1,185.29 .00.00 1,185.29 .00 1,185.29

PROGRAM: 257  1,185.290.001,185.29 0.00 0.00 1,185.29
259.3.000.301  STUDENT BODY FUNDRAISER .00 .00.00 .00 .00 .00
259.3.259.301  SCHOOL IMPROVEMENT FUND 12,944.93 .00.00 12,944.93 .00 12,944.93

PROGRAM: 259  12,944.930.0012,944.93 0.00 0.00 12,944.93
260.3.000.301  SPECIAL INTEREST FUND RAISER .00 .00.00 .00 .00 .00
260.3.260.301  GIFT OF GREEN 219.57 .00.00 219.57 .00 219.57

PROGRAM: 260  219.570.00219.57 0.00 0.00 219.57
300.3.000.301  STUDENT COUNCIL 1,728.43 (83.07)243.00 1,888.36 (452.49) 1,435.87

PROGRAM: 300  1,888.36(83.07)1,728.43 243.00 (452.49) 1,435.87
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301.3.000.301  CLUB-ANNUAL 1,933.55 .00.00 1,933.55 (948.00) 985.55
PROGRAM: 301  1,933.550.001,933.55 0.00 (948.00) 985.55

302.3.000.301  CLUB-ART 91.90 .00.00 91.90 .00 91.90
PROGRAM: 302  91.900.0091.90 0.00 0.00 91.90

304.3.000.301  CLUB-BUSINESS (1,145.32) (602.57)782.39 (965.50) (1,694.32) (2,659.82)
304.3.304.301  CLUB-MR MHS 2,954.74 .00.00 2,954.74 .00 2,954.74

PROGRAM: 304  1,989.24(602.57)1,809.42 782.39 (1,694.32) 294.92
305.3.000.301  CLUB-DRUG FREE YOUTH 562.19 .0031.60 593.79 .00 593.79

PROGRAM: 305  593.790.00562.19 31.60 0.00 593.79
306.3.000.301  CLUB-FCCLA 313.43 .00.00 313.43 .00 313.43

PROGRAM: 306  313.430.00313.43 0.00 0.00 313.43
307.3.000.301  CLUB-FFA 34,618.17 (2,756.94)275.00 32,136.23 (7,029.72) 25,106.51

PROGRAM: 307  32,136.23(2,756.94)34,618.17 275.00 (7,029.72) 25,106.51
309.3.000.301  CLUB-KEY 603.76 .00.00 603.76 (75.00) 528.76

PROGRAM: 309  603.760.00603.76 0.00 (75.00) 528.76
310.3.000.301  CLUB-LEO 453.81 .00.00 453.81 .00 453.81

PROGRAM: 310  453.810.00453.81 0.00 0.00 453.81
311.3.000.301  CLUB-M CLUB 260.59 .00.00 260.59 .00 260.59

PROGRAM: 311  260.590.00260.59 0.00 0.00 260.59
312.3.000.301  CLUB-MINICO BALLROOM 1,465.00 .00.00 1,465.00 (79.87) 1,385.13

PROGRAM: 312  1,465.000.001,465.00 0.00 (79.87) 1,385.13
313.3.000.301  CLUB-NHS 975.62 .00509.40 1,485.02 (663.00) 822.02

PROGRAM: 313  1,485.020.00975.62 509.40 (663.00) 822.02
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314.3.000.301  CLUB-RODEO 9,209.14 (3,511.56)1,109.25 6,806.83 (680.00) 6,126.83
PROGRAM: 314  6,806.83(3,511.56)9,209.14 1,109.25 (680.00) 6,126.83

315.3.000.301  CLUB-SCIENCE 2,711.38 (104.00)45.00 2,652.38 (805.00) 1,847.38
PROGRAM: 315  2,652.38(104.00)2,711.38 45.00 (805.00) 1,847.38

316.3.000.301  CLUB-SKI 1,244.20 (135.16).00 1,109.04 .00 1,109.04
PROGRAM: 316  1,109.04(135.16)1,244.20 0.00 0.00 1,109.04

317.3.000.301  CLUB-SPANISH 231.33 .00.00 231.33 .00 231.33
PROGRAM: 317  231.330.00231.33 0.00 0.00 231.33

318.3.000.301  CLUB-SPIRIT (RED ZONE) 300.00 .00187.00 487.00 .00 487.00
PROGRAM: 318  487.000.00300.00 187.00 0.00 487.00

319.3.000.301  CLUB-SWIM TEAM 1,833.59 .00.00 1,833.59 .00 1,833.59
PROGRAM: 319  1,833.590.001,833.59 0.00 0.00 1,833.59

321.3.000.301  CLUB-TSA INDUSTRIAL TECH (6.23) .00.00 (6.23) .00 (6.23)
PROGRAM: 321  (6.23)0.00(6.23) 0.00 0.00 (6.23)

322.3.000.301  CLUB-YOUNG REPUBLICAN 1,024.25 .00.00 1,024.25 .00 1,024.25
PROGRAM: 322  1,024.250.001,024.25 0.00 0.00 1,024.25

325.3.000.301  CLUB-TRAP 3,197.25 (1,842.00).00 1,355.25 .00 1,355.25
PROGRAM: 325  1,355.25(1,842.00)3,197.25 0.00 0.00 1,355.25

350.3.000.301  INSTRUCTIONAL-GENERAL 5,414.10 .007.00 5,421.10 .00 5,421.10
PROGRAM: 350  5,421.100.005,414.10 7.00 0.00 5,421.10

351.3.000.301  INSTRUCTION-RENAISSANCE 892.05 .00.00 892.05 (579.50) 312.55
PROGRAM: 351  892.050.00892.05 0.00 (579.50) 312.55

352.3.000.301  INSTRUCTION-ADV PLACEMENT .00 .00.00 .00 .00 .00

Fiscal Year:   2018-2019
From: 4/1/2019 4/30/2019To:
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352.3.521.301  INSTRUCTION-PSAT 243.18 .00.00 243.18 .00 243.18
352.3.522.301  INSTRUCTION-PLAN TEST 292.56 .00.00 292.56 .00 292.56
352.3.523.301  INSTRUCTION-IDLA FEES 1,155.00 .00133.00 1,288.00 .00 1,288.00

PROGRAM: 352  1,823.740.001,690.74 133.00 0.00 1,823.74
353.3.000.301  INSTRUCTION-AEROBICS 1,234.94 .00.00 1,234.94 .00 1,234.94

PROGRAM: 353  1,234.940.001,234.94 0.00 0.00 1,234.94
354.3.000.301  INSTRUCTION-ART .00 .00.00 .00 .00 .00
354.3.540.301  INSTRUCTION-ART BAIRD 310.71 .00.00 310.71 .00 310.71
354.3.541.301  INSTRUCTION-ART CALL 797.33 .00.00 797.33 .00 797.33

PROGRAM: 354  1,108.040.001,108.04 0.00 0.00 1,108.04
355.3.000.301  INSTRUCTION-BAND 5,042.72 (342.86)2,585.41 7,285.27 (1,793.00) 5,492.27
355.3.550.301  INSTRUCTION-PIANO REPAIR 120.00 .00.00 120.00 .00 120.00
355.3.551.301  INSTRUCTION-BAND UNIFORMS (4,024.15) .00.00 (4,024.15) .00 (4,024.15)
355.3.552.301  INSTRUCTION-BAND INSTRUMENT .00 .00.00 .00 .00 .00

PROGRAM: 355  3,381.12(342.86)1,138.57 2,585.41 (1,793.00) 1,588.12
356.3.000.301  INSTRUCTION-CHEERLEADING 11,001.74 (750.00)128.89 10,380.63 .00 10,380.63
356.3.200.301  INSTRUCTION-CHEER UNIFORM (13,302.21) .002,034.91 (11,267.30) .00 (11,267.30)
356.3.203.301  INSTRUCTION-CHEER CAMP .00 .00.00 .00 .00 .00
356.3.204.301  INSTRUCTION-CHOREOGRAPHY (3,332.80) .00462.00 (2,870.80) .00 (2,870.80)
356.3.205.301  INSTRUCTION-CHEER TRIP .00 .00.00 .00 .00 .00

PROGRAM: 356  (3,757.47)(750.00)(5,633.27) 2,625.80 0.00 (3,757.47)
357.3.000.301  INSTRUCTION-CHEMISTRY 1,515.43 .00.00 1,515.43 .00 1,515.43

PROGRAM: 357  1,515.430.001,515.43 0.00 0.00 1,515.43

Fiscal Year:   2018-2019
From: 4/1/2019 4/30/2019To:
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358.3.000.301  INSTRUCTION-CHOIR 5,315.27 (275.00)257.17 5,297.44 (2,054.35) 3,243.09
358.3.205.301  INSTRUCTION-MUSIC TOUR 6,648.87 (15,331.84)1,682.55 (7,000.42) .00 (7,000.42)
358.3.358.301  INSTRUCTION-MADRIGAL DINNER 19,685.80 (60.00).00 19,625.80 .00 19,625.80

PROGRAM: 358  17,922.82(15,666.84)31,649.94 1,939.72 (2,054.35) 15,868.47
359.3.000.301  INSTRUCTION-DANCE FORCE 15,589.36 (62.61)128.89 15,655.64 (801.00) 14,854.64
359.3.200.301  INSTRUCTION-DANCE UNIFORMS (5,548.86) .00650.96 (4,897.90) .00 (4,897.90)
359.3.203.301  INSTRUCTION-DANCE FORCE CAMP .00 .00.00 .00 .00 .00
359.3.204.301  INSTRUCTION-CHOREOGRAPHY (4,333.00) .00.00 (4,333.00) .00 (4,333.00)
359.3.205.301  INSTRUCTION-DANCE FORCE TRIP .00 .00.00 .00 .00 .00

PROGRAM: 359  6,424.74(62.61)5,707.50 779.85 (801.00) 5,623.74
361.3.000.301  INSTRUCTION-DRAMA 549.51 .00.00 549.51 .00 549.51

PROGRAM: 361  549.510.00549.51 0.00 0.00 549.51
362.3.000.301  INSTRUCTION-DRIVERS ED 5,075.00 .002,500.00 7,575.00 .00 7,575.00
362.3.362.301  INSTRUCTION-DR ED IDLA FEES 300.00 .00300.00 600.00 .00 600.00

PROGRAM: 362  8,175.000.005,375.00 2,800.00 0.00 8,175.00
365.3.000.301  INSTRUCTION-JOURNALISM 197.91 .00.00 197.91 .00 197.91

PROGRAM: 365  197.910.00197.91 0.00 0.00 197.91
366.3.000.301  INSTRUCTION-LIFE SKILLS 415.00 .0050.00 465.00 .00 465.00

PROGRAM: 366  465.000.00415.00 50.00 0.00 465.00
367.3.000.301  INSTRUCTION-LIFE SPORTS 6,163.73 (840.00)330.00 5,653.73 .00 5,653.73

PROGRAM: 367  5,653.73(840.00)6,163.73 330.00 0.00 5,653.73
368.3.000.301  INSTRUCTION-MEDIA 449.54 .008.00 457.54 .00 457.54

PROGRAM: 368  457.540.00449.54 8.00 0.00 457.54

Fiscal Year:   2018-2019
From: 4/1/2019 4/30/2019To:
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369.3.000.301  INSTRUCTION-OPERETTA 6,547.77 (2,601.72).00 3,946.05 .00 3,946.05
PROGRAM: 369  3,946.05(2,601.72)6,547.77 0.00 0.00 3,946.05

370.3.000.301  INSTRUTION-ORCHESTRA 641.73 (1,070.94)45.00 (384.21) .00 (384.21)
370.3.205.301  INSTRUCTION-ORCHESTRA TRIP 125.00 .00.00 125.00 .00 125.00
370.3.370.301  INSTRUCTION-COWBOY DINNER 3,658.99 .00.00 3,658.99 .00 3,658.99

PROGRAM: 370  3,399.78(1,070.94)4,425.72 45.00 0.00 3,399.78
371.3.000.301  INSTRUCTION-PHOTO & GRAPHIC 21.62 .00.00 21.62 .00 21.62

PROGRAM: 371  21.620.0021.62 0.00 0.00 21.62
372.3.000.301  INSTRUCTION-PHYSICAL EDUCATION .00 .00.00 .00 .00 .00
372.3.721.301  INSTRUCTION-PE BOWLING (2,202.50) .00715.00 (1,487.50) .00 (1,487.50)

PROGRAM: 372  (1,487.50)0.00(2,202.50) 715.00 0.00 (1,487.50)
373.3.000.301  INSTRUCTION-SCIENCE 56.44 (16.08)34.43 74.79 .00 74.79
373.3.373.301  INSTRUCTION-SCIENCE FUNDRAISER .00 .00.00 .00 .00 .00

PROGRAM: 373  74.79(16.08)56.44 34.43 0.00 74.79
375.3.000.301  INSTRUCTION-SPEECH/DEBATE 2,553.80 .00.00 2,553.80 .00 2,553.80

PROGRAM: 375  2,553.800.002,553.80 0.00 0.00 2,553.80
376.3.000.301  INSTRUCTION-WEIGHTS 4,257.27 .00255.50 4,512.77 .00 4,512.77

PROGRAM: 376  4,512.770.004,257.27 255.50 0.00 4,512.77
390.3.000.301  VOC INSTRUCTION-GREENHOUSE 12,339.42 (4,290.66).00 8,048.76 (3,421.15) 4,627.61
390.3.901.301  VOC INSTRUCTION-FLORAL DESIGN (24.52) (15.96).00 (40.48) .00 (40.48)

PROGRAM: 390  8,008.28(4,306.62)12,314.90 0.00 (3,421.15) 4,587.13
391.3.000.301  VOC INSTRUCTION-AG SHOP (37.50) (258.00)500.00 204.50 .00 204.50
391.3.911.301  VOC INSTRUCTION-SHOP SUPPLIES 1,535.31 .00.00 1,535.31 .00 1,535.31

Fiscal Year:   2018-2019
From: 4/1/2019 4/30/2019To:
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PROGRAM: 391  1,739.81(258.00)1,497.81 500.00 0.00 1,739.81
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PROGRAM: 391  1,739.81(258.00)1,497.81 500.00 0.00 1,739.81
392.3.000.301  VOC INSTRUTION-DIESEL 4,499.10 .00.00 4,499.10 .00 4,499.10
392.3.900.301  VOC INSTRUCTION-DIESEL SKILLS (61.73) (258.00).00 (319.73) (886.00) (1,205.73)

PROGRAM: 392  4,179.37(258.00)4,437.37 0.00 (886.00) 3,293.37
393.3.000.301  VOC INSTRUCTION-BUS/ACCOUNTING .00 .00.00 .00 .00 .00
393.3.931.301  VOC-INSTRUCTION-BUSINESS STELY 322.41 .00.00 322.41 .00 322.41
393.3.932.301  VOC INSTRUCTION-BUSINESS KILLOY 633.33 .00.00 633.33 .00 633.33
393.3.933.301  VOC INSTRUCTION-BUSINESS SHIPEN 135.00 .00.00 135.00 .00 135.00
393.3.934.301  VOC INSTRUCTION-VID MULTIMEDIA 724.76 .00.00 724.76 .00 724.76

PROGRAM: 393  1,815.500.001,815.50 0.00 0.00 1,815.50
394.3.000.301  VOC INSTRUCTION-INFO TECH 617.73 .00.00 617.73 .00 617.73
394.3.900.301  VOC INSTRUCTION-INFO TECH SKILLS 540.74 .00.00 540.74 .00 540.74

PROGRAM: 394  1,158.470.001,158.47 0.00 0.00 1,158.47
395.3.000.301  VOC INSTRUCTION-PREENGINEERING 648.64 .00.00 648.64 (120.00) 528.64
395.3.951.301  VOC INSTRUCTION- ACADEMY 263.94 .0025.00 288.94 .00 288.94
395.3.952.301  VOC INSTRUCTION-MANUFACTURING 907.18 .00546.00 1,453.18 .00 1,453.18
395.3.953.301  VOC INSTRUCTION- COPIES 133.52 .00.00 133.52 .00 133.52

PROGRAM: 395  2,524.280.001,953.28 571.00 (120.00) 2,404.28
396.3.000.301  VOC INSTRUCTION-CONSTRUCTION (283.60) (2,822.84)2,065.18 (1,041.26) (946.83) (1,988.09)
396.3.900.301  VOC INSTRUCTION-CONSTR SKILLS 543.85 (1,033.00).00 (489.15) (165.00) (654.15)

PROGRAM: 396  (1,530.41)(3,855.84)260.25 2,065.18 (1,111.83) (2,642.24)
397.3.000.301  VOC INSTRUCTION-FOOD LAB 2,759.75 .00.00 2,759.75 .00 2,759.75
397.3.971.301  VOC INSTRUCTION-BRUTUS BAKERY .00 .00.00 .00 .00 .00
397.3.972.301  VOC INSTRUCTION-SPARTAN BISTRO 473.46 (26.84).00 446.62 .00 446.62

Fiscal Year:   2018-2019
From: 4/1/2019 4/30/2019To:
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PROGRAM: 397  3,206.37(26.84)3,233.21 0.00 0.00 3,206.37
398.3.000.301  VOC INSTRUCTION-CLOTHING 969.03 .00.00 969.03 (127.64) 841.39

PROGRAM: 398  969.030.00969.03 0.00 (127.64) 841.39
399.3.000.301  VOC INSTRUCTION-CERT NURSING 1,427.27 (880.00)1,655.66 2,202.93 (1,890.44) 312.49

PROGRAM: 399  2,202.93(880.00)1,427.27 1,655.66 (1,890.44) 312.49
400.3.000.301  ESL SCHOLARSHIP 368.54 .00.00 368.54 .00 368.54

PROGRAM: 400  368.540.00368.54 0.00 0.00 368.54
401.3.000.301  MISSMHS 294.34 .00.00 294.34 .00 294.34

PROGRAM: 401  294.340.00294.34 0.00 0.00 294.34
402.3.000.301  PRIVATE SCHOLARSHIP .00 .00.00 .00 .00 .00

PROGRAM: 402  0.000.000.00 0.00 0.00 0.00
500.3.000.301  SCHOOL CLIMATE 336.00 .00914.00 1,250.00 (403.00) 847.00
500.3.500.301  SUNSHINE FUND .00 .00.00 .00 .00 .00

PROGRAM: 500  1,250.000.00336.00 914.00 (403.00) 847.00
552.3.000.301  DUE TO DSC-LAP TOP INSURANCE 8,490.00 .00345.00 8,835.00 .00 8,835.00

PROGRAM: 552  8,835.000.008,490.00 345.00 0.00 8,835.00
553.3.000.301  DUE TO DSC-LAPTOP REPLACE FINE 703.00 .00265.00 968.00 .00 968.00

PROGRAM: 553  968.000.00703.00 265.00 0.00 968.00

43,930.19GRAND TOTALS 327,447.05 (62,156.19) 309,221.05

End of Report

(40,837.11) 268,383.94
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100.3.112.492  SALES TAX-MT H .00 .00.00 .00 .00 .00
218.3.000.492  CLASS 2018 1,649.86 .00.00 1,649.86 (40.94) 1,608.92
219.3.000.492  CLASS 2019 1,555.75 .00637.00 2,192.75 (62.00) 2,130.75
250.3.000.492  GENERAL ACCOUNT 76.57 .00.00 76.57 .00 76.57
251.3.000.492  CONCESSIONS 92.00 .00.00 92.00 .00 92.00
252.3.000.492  VENDING 2,121.01 (91.06)239.62 2,269.57 (310.00) 1,959.57
253.3.000.492  ACTIVITY .00 .00.00 .00 .00 .00
254.3.000.492  ANNUALS 541.23 .00116.00 657.23 (487.93) 169.30
257.3.000.492  INTEREST 25.19 .002.43 27.62 .00 27.62
259.3.000.492  STUDENT BODY FUNDRAISER 184.55 .00200.00 384.55 .00 384.55
260.3.000.492  SPECIAL INTEREST
FUNDRAISER-VETERANS

490.11 .00.00 490.11 .00 490.11

300.3.000.492  STUDENT COUNCIL 1,117.51 .00183.00 1,300.51 (40.00) 1,260.51
304.3.000.492  CLUB-BUSINESS 31.00 .00.00 31.00 .00 31.00
305.3.000.492  CLUB-SOURCES OF STRENGTH 1,469.61 .00189.00 1,658.61 (40.00) 1,618.61
325.3.000.492  CLUB-FISHING .00 .0050.00 50.00 .00 50.00
340.3.000.492  INSTRUCTION-DAYCARE 16,320.21 (144.06)307.50 16,483.65 (349.13) 16,134.52
351.3.000.492  INSTRUCTIONAL-RENAISSANCE 658.74 .00.00 658.74 .00 658.74
393.3.000.492  VOC INSTRUCTION-BUS/ACCOUNTING
PHOENIX PUBLISHING

497.79 (109.90)13.25 401.14 .00 401.14

500.3.500.492  SUNSHINE FUND 167.85 (83.96).00 83.89 .00 83.89

1,937.80GRAND TOTALS 26,998.98 (428.98) 28,507.80

End of Report

(1,330.00) 27,177.80
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30-Jun 30-Jun 30-Jun 30-Jun 30-Jun 30-Apr

2014 2015 2016 2017 2018 2019

ATHLETICS 2,847.00$              -$              808.75$        27,208.30$  16,106.12$    18,176.12$ 

BASEBALL 1,207.00$              4,042.98$    3,112.65$    2,094.42$    8,779.00$      18,169.05$ 

B BASKETBALL 4,732.00$              421.23$        3,104.67$    5,780.15$    6,573.23$      6,654.01$    

G BASKETBALL 5,694.00$              1,193.33$    2,005.73$    4,319.79$    1,623.06$      2,392.96$    

BOWLING (31.00)$                  (989.22)$      579.68$        1,064.68$    782.96$         3,070.32$    

CROSS COUNTRY 2,082.00$              2,179.91$    2,248.00$    1,510.45$    1,256.31$      1,168.12$    

FOOTBALL 1,575.00$              (1,455.10)$   (123.26)$      296.66$        5,304.16$      9,309.72$    

GOLF 1,283.00$              730.79$        570.75$        (804.40)$      450.45$         3,032.51$    

B SOCCER 946.00$                 812.24$        762.91$        707.81$        684.18$         537.34$       

G SOCCER 2,752.00$              3,103.41$    3,110.57$    3,467.39$    431.51$         1,053.46$    

SOFTBALL 1,015.00$              317.75$        2,523.36$    345.40$        3,912.85$      11,775.20$ 

TENNIS 958.00$                 3,279.08$    2,882.82$    2,208.73$    3,852.78$      (1,247.72)$  

TRACK 2,230.00$              2,529.76$    3,716.19$    3,336.17$    4,696.72$      5,466.08$    

VOLLEYBALL 4,648.00$              4,397.30$    5,069.21$    5,395.61$    7,960.73$      8,613.86$    

WRESTLING 1,839.00$              2,065.14$    4,205.07$    3,000.00$    3,196.25$      1,621.41$    

TOTAL 33,777.00$           22,628.60$  34,577.10$  59,931.16$  65,610.31$   89,792.44$ 

MINICO ATHLETICS FUND BALANCES





































Minico High School
College/Career

A few (17-88) of our 
successes this year!!!



● 2015/2016-  435 Courses, 1278 Total Credits: 10th Grade - 1 credits, 11th Grade -   560 
credits, 12th Grade - 717 credits 

● 2016/2017-   891 Courses,  2556 Total Credits: 7th Grade - 3 credits, 8th Grade - 8 credits, 
9th Grade - 12 credits, 10th Grade - 94 credits, 11th Grade -  1126 credits, 12th Grade -   
1313 credits

● 2017/2018-   1182 Courses 1180 Courses, 3267 Total Credits:   8th Grade - 5 credits, 9th 
Grade -  46 credits, 10th Grade - 193 credits, 11th Grade -   1433 credits, 12th Grade - 1590 
credits 

● 2018/2019-   1418 Courses, 4037 Total Credits: 7th Grade - 3 credits, 8th Grade - 36 
credits, 9th Grade - 86 credits, 10th Grade - 334 credits, 11th Grade - 1520 credits, 12th 
Grade - 2058 credits

Credits tAKEN

(2015-2019)



2019
College of Southern Idaho

Associate Degree Graduates



Congratulations 2019 CSI Grads!!



MHS Scholarship Night



Minico High 
School

2019 Scholarship OFFERS

GRAND TOTAL:
88 Seniors

$1,101,328.00
Congratulations Class of 2019!!!

$1,198,817.00
- 494,000.00 GEAR UP

704,817.00 Total for 2018



Week 36 KIND. 5 DAYS

"Fall" GR 1=12 5 DAYS

Week 36 Week 36 Projected POSSIBLE PRESENT100.0%

FY 17-18 FY 17-18 budgeted

SCHOOL PRE K 1 2 3 4 5 6 7 8 9 10 11 12 TOTAL ENROLL DIFF.
Enrollment

TOTAL DAYS DAYS POSSIBLEPERCENT

ACEQUIA 0 42 48 52 54 54 62 312 329 -17 325 -13.0 ENROLLPRESENTABSENT DAYS PRESENT ADA

HEYBURN 0 87 100 104 90 98 86 565 569 -4 580 -15.0 KINDERGARTEN  

PAUL 0 93 76 77 96 81 95 518 521 -3 521 -3.0 ACEQUIA 42.0 202.0 8.0 210.0 96.2% 40.4
RUPERT 0 99 103 102 100 102 130 636 603 33 611 25.0 HEYBURN 87.0 394.0 41.0 435.0 90.6% 78.8
DAY TREATMENT 0 0 3 3 3 1 9 19 17 2 13 6.0 PAUL 93.0 433.0 32.0 465.0 93.1% 86.6

PRESCHOOL 88 0 0 0 0 0 0 88 87 1 76 12.0 RUPERT 99.0 469.0 26.0 495.0 94.7% 93.8

TOTAL ELEM 88 321 330 338 343 336 382 0 2138 2126 12 2126 12.0 DAY TREAT. 0.0 0.0 0.0 0.0 0.0% 0.0

EAST 147 162 169 478 446 32 458 20.0 TOTAL 321.0 1498.0 107.0 1605.0 93.3% 299.6

WEST 181 175 155 511 489 22 498 13.0 GRADES 1-3

MINICO 290 253 212 242 997 989 8 1021 -24.0 ACEQUIA 154.0 714.0 56.0 770.0 92.7% 142.8

JDC 1 0 2 1 0 1 1 6 13 -7 7 -1.0 HEYBURN 294.0 1408.0 63.0 1471.0 95.7% 281.6

ALTERNATIVE 10 14 14 32 42 35 68 215 225 -10 206 9.0 PAUL 249.0 1170.0 75.0 1245.0 94.0% 234.0

TOTAL SEC 339 351 340 323 295 248 311 2207 2162 45 2190 17.0 RUPERT 305.0 1455.5 76.5 1532.0 95.0% 291.1

   DAY TREAT. 9.0 40.5 4.5 45.0 90.0% 8.1

DIST TOTAL 88 321 330 338 343 336 382 339 351 340 323 295 248 311 4345 4288 57 4316 29 TOTAL 1011.0 4788.0 275.0 5063.0 94.6% 957.6

GRADES 4-6

FY 17-18 BY GRADE 87 308 353 341 333 374 330 337 329 311 298 263 331 293 4288 ACEQUIA 116.0 553.5 26.5 580.0 95.4% 110.7

 HEYBURN 184.0 887.0 33.0 920.0 96.4% 177.4

ENROLLMENT THIS WEEK ENROLLMENT THIS WEEK PAUL 176.0 854.0 26.0 880.0 97.0% 170.8

ENROLLMENT 2017-18 RUPERT 232.0 1094.0 66.0 1160.0 94.3% 218.8

DIFFERENCE DAY TREAT. 10.0 47.0 3.0 50.0 94.0% 9.4
EAST MINICO 147.0 689.0 46.0 735.0 93.7% 137.8

WEST MINICO 181.0 873.0 32.0 905.0 96.5% 174.6

TOTAL 1046.0 4997.5 232.5 5230.0 95.6% 999.5

Elem 2050 GRADES 7-12

Middle 1027 EAST 331.0 1482.0 173.0 1655.0 89.5% 296.4

High 1174 WEST 330.0 1549.0 101.0 1650.0 93.9% 309.8

MINICO 997.0 4408.5 576.5 4985.0 88.4% 881.7

ALTERNATIVE 205.0 759.5 328.5 1088.0 69.8% 151.9

TOTAL 1863.0 8199.0 1179.0 9378.0 87.4% 1639.8

TOTAL POSSIBPERCENT

STUDENTSPRESENTABSENT DAYS PRESENT ADA

DISTRICT TOTALS

KINDERGARTEN321.0 1498.0 107.0 1605.0 93.3% 299.6

GR 1-3 1011.0 4788.0 275.0 5063.0 94.6% 957.6

GR 4-6 1046.0 4997.5 232.5 5230.0 95.6% 999.5

GR 7-12 1863.0 8199.0 1179.0 9378.0 87.4% 1639.8

TOTALS 4241.0 19482.5 1793.5 21276.0 91.6% 3896.5

ACEQUIA 312.0 1469.5 90.5 1560.0 94.2% 293.9

HEYBURN 565.0 2689.0 137.0 2826.0 95.2% 537.8

PAUL 518.0 2457.0 133.0 2590.0 94.9% 491.4

RUPERT 636.0 3018.5 168.5 3187.0 94.7% 603.7

DAY TREAT. 19.0 87.5 7.5 95.0 92.1% 17.5

EAST 478.0 2171.0 219.0 2390.0 90.8% 434.2

WEST 511.0 2422.0 133.0 2555.0 94.8% 484.4

MINICO 997.0 4408.5 576.5 4985.0 88.4% 881.7

TOTALS 4036.0 18723.0 1465.0 20188.0 92.7% 3744.6

Alternative School

MT. HARRISON205.0 759.5 328.5 1088.0 69.8% 151.9

MINIDOKA COUNTY SCHOOL DISTRICT ENROLLMENT

ATTENDANCE BY SCHOOL 2018-20195/6/19-5/10/19

Budgeted 

Difference

5/6/19-

5/10/19

4345 4345

4288 ENROLLMENT LAST 

WEEK

4346

57 -1



Minidoka County School District 

District Facilities Committee Meeting  
 May 9, 2019 
 

1 
 

12:00 p.m. Welcome and lunch 

Reviewing the following items- 

1. Review of Monthly Maintenance Report 

2. Current Projects 

Mt. Harrison Electrical – Contract was awarded to Ag Electric. Starting in middle May finishing in the 

middle of June.  

Paul   Lighting project is underway. The electrical contractor has almost completed the project. The 

following is what is complete. 

                           Hallways are 100%  

                           Classrooms 100% 

           Office area 100% 

           Gym and Multi-Purpose 50% 

           Kitchen 100% 

           Outside lighting 75% 

               HVAC controls have been installed and are 100% complete. Two units are waiting for parts.  

               Heyburn Locks – We are looking to replace cores. 

               Football Visitors Booth – Waiting for two estimates. Has been demolished.                

               Clark Property – Cleaning up.  

               Softball Field Lights – JV field lights are completed. 

               Rupert   Marquee in complete.  

              Facilities Committee 

              Review 10 year plan 

              Feedback from committee on future projects 

              Bond projects 



Minidoka County School District 

Food Service Report 
April 2019 

 

Claims; 

The claim for the month of April 2019 is $183,106.03. April 2018 we had a 

reimbursement of $186,099.25, the difference being in the number of breakfasts 

that were served. We had 12,425 more breakfasts served last year. As you know 

we had classroom breakfast at West and of course we had free breakfast for all 

students. The free breakfast program for all students will not come back to us any 

time soon. With low unemployment rates, more people are working which 

reduces the percentage of low income families. 

We have been seeing breakfast numbers coming back. Minico High is serving 

about the same numbers for breakfast as they were last year. Paul Elementary, 

Heyburn Elementary and Rupert Elementary are all/ close to last year’s breakfast 

numbers. We continue to add new items and have been giving the high school 

and middle schools more than one choice for breakfast. We will continue to add 

new items, and we will begin the more than one item option to the elementary 

schools next year.  

Projects; 

We are in the middle of doing out application for next year’s NSLP and SBP 

programs. We have to have the application in by May 31st. 

We do not have any projects going on this summer. We hope to not have to 

replace any equipment this year. We will have some maintenance on the walk-in 

cooler box at Paul Elementary. 

Summer programs start on Monday June 3rd with Migrant School at Rupert 

Elementary. We then start Lunch in the Park and Summer School on June 10th. We 

will finish on Friday July 26th with Lunch in the Park. 



       BREAKFAST MEALS SERVED SCH/YR-18/19
MONTH FREE REDUCED PAID SERVED

AUGUST 3,607 544 689 4,840
SEPTEMBER 13,856 2,368 2,475 18,699
OCTOBER 15,138 2,548 2,851 20,537
NOVEMBER 13,065 2,395 2,795 18,255
DECEMBER 9,517 1,806 2,064 13,387
JANUARY 12,640 2,354 2,539 17,533
FEBRUARY 12,811 2,255 2,605 17,671
MARCH 11,541 2,115 2,360 16,016
APRIL 16,940 3,081 3,311 23,332
MAY
TOTAL 109,115 19,466 21,689 150,270

         LUNCH MEALS SERVED SCH/YR-18/19
MONTH FREE REDUCED PAID SERVED LAST YR

AUGUST 10,428 2,787 5,165 18,380 21,711
SEPTEMBER 28,945 7,433 13,888 50,266 54,052
OCTOBER 31,016 7,531 16,059 54,606 52,186
NOVEMBER 26,395 6,316 13,915 46,626 46,516
DECEMBER 20,411 5,048 11,306 36,765 29,151
JANUARY 26,801 6,544 14,180 47,525 52,505
FEBRUARY 25,582 6,087 13,431 45,100 40,974
MARCH 22,891 5,371 11,635 39,897 42,156
APRIL 32,448 7,679 16,182 56,309 53,132
MAY
TOTAL 224,917 54,796 115,761 395,474 392,383



 Minidoka County School District  

Monthly Maintenance Report 

May 9, 2019 

 

 Apr. -  137 New Requests    May   –  163 New Requests 
                        212 Work in Progress                                                   201 Work in Progress 
                            126 Complete                                                                 175  Complete 
     
 

Maintenance Department Updates 

 

Current Projects: 
 

Paul 

Lighting – The Contractor has completed 98% of the install. Everything should be 
installed by the middle of April. Waiting for the correct parts to finish up. Received the 
correct parts. Doing a final walk through with United Electric.  
 
           Before     After 

            
 
 

1. HVAC controls –  The new Pelican control system is installed and is complete.   

Mt. Harrison     

1. Electrical -  Bid has been awarded to Ag Electric. Starting the middle of May planning to 
finish by the middle of June.  

Minico 

1. Football Field Visitor Side Media Booth - Waiting on an estimate. Visitor shed has been 
demolished. 
 

                                
2. Clark Property – Cleanup has been taking place. Tree removal finished. 



 Minidoka County School District  

Monthly Maintenance Report 

May 9, 2019 

 

 

3. JV Softball lights are completed. 
 
                                     Before                                  After                       

                                                  

Rupert 

1. Marquee is complete. 

                             

Work orders completed: Repaired toilets, fixed water lines, fixed heating units, fixed doors, 
mowing lawns, are just a few completed work orders. 



Minidoka County School District 

Technology Department 
May 20, 2019 

 

Student Technology  

 We have replaced labs at Minico, Rupert, and Acequia. 

Security/Video 

 We have replaced 1 camera and re-aimed 2 cameras at Acequia. 

District Technology 

 We have 225 computers to replace this year which is about half of the labs.  We plan to 
do the other half next year.  So far, we have completed 7 out of the 8 labs that we plan 
to replace this year. 

 Our 2019-2020 eRate requests have been submitted and now we wait several months 
for approval. 

State Testing 

 State testing is about to end. Minico was able to use the student laptops to test with. 

Work Orders 

 Work orders are combined with Maintenance.  Since we had to import old tickets, we 
have closed a high number.  We should be back on track for March. 

February March April 

34 New 

2656 Resolved 

201 Incomplete 

137 New 

125 Resolved 

213 Incomplete 

163 New 

175 Resolved 

201 Incomplete 

 



Minidoka County School District 

Transportation’s Report 

April 2018 Board Report 

  

We are doing ok in the transportation department - it’s been very busy trying to keep up 

with the high number of extra trips this year. We are stretched pretty thin and doing everything 

that we can in order to cover trips and driver’s personal leave.    

We still have a couple applicants who say they are working on CDL’s written tests, but 

we have not seen them back with passed tests yet.  We do, however, try to keep in touch on a 

weekly basis with them.  We are now waiting on them to complete the written portion of the 

CDL in order to move onto training them for the skills test. We have hired one new driver that 

has completed his 10 hours behind the wheel and is training on routes to cover as we need him 

to.  

The little changes we have done to a couple routes have worked out well, and we have 

been able to get kids to school a little bit earlier instead of at the bell time.  They have been 

able to have breakfast and parents have been happy with this.  We are looking at trying to 

change a couple of more routes in order to get other kids to school a little earlier or hopefully 

to pick them up a little bit later.   We believe every little bit helps.  If all goes well and we do not 

have many losses this summer, we hope to have a few other changes to start the next school 

year. 

Our mechanics are still driving on occasion, but I believe over all we have cut back on 

the overtime.  One driver that had surgery on his shoulder has returned to work and our 

mechanic that was out for health reasons has been released to work full time and is working on 

getting back into the swing of things.  They are doing well.  

We are working with Gena from Rupert Elementary and Sue to hopefully streamline our 

bus registration process for this coming year. It looks like it will work well.  They have come up 

with what I feel are some good ideas to help make it easier for our department and the parents. 

  

Thank you 

  

Ryan Edwards 

Transportation Supervisor  

  



 

Elementary Prep 

Providers Meeting 
March 11th, 2019 

3:30-5:00 

 District Service Center 

Attendance: Tammy Barendregt, JoAnn Bessire, Mary Brisban, Diana LeCheminant, 

Kim Cantrell, Colleen Madrigal, Tesa Miles, Raylee Reeves, Laree Cook,  

Randi Nelson, Tabitha Velasco, Jean Hale, Michele Widmier, Dr. Ken Cox, Terril Catmull 

 

Agenda 
1. Welcome 

2. Accomplishments (1 personal/1 group) 

3. Goals (1 personal/1 group) 

4. Concerns and ideas for improvement 

(Items one through four to be completed from 3:30 to 4:00) 

5. Q & A with Dr. Cox (4:00-4:30) 

(From 4:30-5:00 we will discuss in our groups) 

6. Share a favorite activity and what standards does it check off? 

7. Future plans for 2019-2020 - Where do we want to go with our programs? 

 

 

Personal Accomplishments: 

● Worked more with the different elements of music such as dynamics, form, harmony. 

● Dug deeper into the rules of football and played more flag football. 

● Fine tuned my curriculum, developed my teaching style and improved my patience. 

● Increased my knowledge of the library program Follett Destiny. 

● More consistent on writing down my lesson plans. 

● Learned more about Google Drive through Kyte Learning. 

● Applied for and was accepted to attend a Make It at the Library workshop. 

● Re-wrote Piggy Opera. 

● Survived! 

● Taught instruments sooner than usual because of better time-management. 



 

● Introduction to basketball program is working well. 

● Walking program data was easily downloaded using an excel formula. 

● Became more efficient with the computer system. 

Group Accomplishments: 

● We got to know each other and were able to help answer each others questions. 

● Shared ideas! 

● We had group Destiny training. (Destiny is the district library program.) 

● Sharing our ideas gave us lots more activities to use in our classrooms. 

● Shared ideas for our curriculum. 

● As a group we’ve learned from each other, it’s nice to have that collaboration. 

● We had better planning through our connection. 

● Meeting throughout the year helped us feel more unified and supported. 

● Introduced a typing club in the younger grades. 

● As a combined group we met together two times, also, each team met together two 

times. 

● The check-off sheets for each team are on Google Drive. 

 

Personal Goals: 

● Find better ways to keep older boys interested in coming to music. 

● Meet with teachers in my building to plan collaborative activities. 

● More interaction through instruments, manipulatives, games, etc. to improve retention. 

● Organize and arrange library. 

● Update the nonfiction section of the library. 

● Learn more about the ukuleles. 

● Get more equipment. 

● Keep all of the students engaged and help them learn to be physically active throughout 

their lives. 

● Improve ways to order books. 

● Make Paul Elementary the greatest P.E. program! 

● Help kids have a more positive attitude towards themselves. 

 

Group Goals: 

● Have opportunities for professional development. 

● Continue to learn and grow and feel more confident in our field. 

● Master field day!! 

● Survive field day! 

● Meet more with music team to make sub folders. 

● More collaboration across the board. 



 

● More PD for Follett Destiny. 

● Enhance our lifetime sports curriculum. 

● Meet together at least two times next year. 

 

Ideas for improvement 

● Increase work time from 7.25 to 8 hours daily (without increasing duties.) 

● Check with Andrea about extra days (1 or 2?) Increased time to 8 hours is a priority. 

● Receive work agreement before school starts. 

● Uninterrupted prep time daily. 

● Standards across district for the following:   being paid for extra time vs. comp time, 

collecting money for lost books/damaged equipment, and professional development 

opportunities without using personal time.  

● Consistent and adequate budget from year to year to sustain and improve programs. 

● Address substitute pay (why are they paid less when they sub for a para?) 

● Piano tuning or new keyboard. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 







 

POLICY TITLE: 
 

 

Graduation Requirements 
 
Minidoka County Joint School District # 331 

 

POLICY NO:  
D280.00 

PAGE 1 of 6 

 

 

SECTION 200: INSTRUCTIONAL  
 

Prior to registering for high school, each student shall complete a four-year graduation plan and 

shall have access to the current graduation requirements.  Graduation requirements shall also be 

included in the student handbook. 

The Board shall award a regular high school diploma to every student enrolled in the District 

who meets the requirements of graduation established by the District.  The official transcript will 

indicate the specific courses taken and level of achievement. 

The Board shall establish graduation requirements which, as a minimum, satisfy those 

established by the State Board of Education.  Generally, any change in graduation requirements 

promulgated by the Board will become effective for the next class to enter 9th grade.  Exceptions 

to this general rule may be made where it is determined by the Board that the proposed change in 

graduation requirements will not have a negative effect on students already in grades 9 through 

12.  The Board shall consider and vote on whether to approve graduation requirements as 

recommended by the Superintendent. 

A student may be denied participation in graduation ceremonies.  Such exclusion shall be 

regarded as a school suspension.  In such instances, the diploma will be awarded after the official 

ceremony has been held. 

A student who possesses a disabling condition shall satisfy those competency requirements 

which are incorporated into the Individualized Education Program (“IEP”).  Satisfactory 

completion of the objectives incorporated into the IEP shall serve as the basis for determining 

completion of a course. 

The State minimum graduation requirement for all Idaho public high schools is forty-six (46) credits.  The 

forty-six (46) credits must include twenty-nine (29) credits in core subjects as identified below.  All 

credit-bearing classes must be aligned with state high school standards in the content areas for which 

standards exist.  All graduation requirements must be met in order for students to participate in graduation 

exercises for either high school. Special education students who have successfully completed their 

IEP leading to completion of high school will be awarded a diploma. 

One (1) credit shall equal sixty (60) hours of total instruction. 

Guidelines by Content /Subject Area 

Content Standards- Each student shall meet locally established subject area standards (using state content 

standards as minimum requirements) demonstrated through various measures of accountability including 

examinations or other measures.  

Secondary Language Arts and Communication     9 credits 

 English (language study, composition, literature) 8 credits 

 Speech or Debate     1 credit 

Mathematics          6 credits* 

 Algebra I (or meets Algebra I standards)  2 credits 

 Geometry (or meets Geometry standards)  2 credits 



GRADUATION REQUIREMENTS—continued Page 2 of 6 

 
 

 

SECTION 200: INSTRUCTIONAL 
  

 Secondary Mathematics of the student’s choice 2 credits 

 *Two credits must be taken in the last year of high school in which the student intends to 

graduate.  For the purposes of this procedure, the last year of high school shall include the 

summer preceding the fall start of classes.  Students who return to school during the 

summer or the following fall of the next year for less than a full schedule of courses due 

to failing to pass a course other than math are not required to retake a math course as long 

as they have earned six credits of high school level mathematics. 

Science 

 Secondary Science        6 credits* 

 *4 credits shall be laboratory sciences 

Social Studies          7credits 

 Government      2 credits 

 US History      4 credits 

 Economics      1 credit 

Computer Technology     1 credit 

Arts and Humanities         3 credits 

 Interdisciplinary humanities, visual and performing arts, or 

 Foreign language 

Health/Wellness (1) /Physical Education (2)      3 credits* 

*For students who enter 9th grade in Fall 2015 or later, each student shall receive a minimum of 1 

class period on psychomotor cardiopulmonary resuscitation (CPR) training as outlined in the 

American Heart Association (AHA) Guidelines for CPR to include the proper utilization of an 

automatic external defibrillator (AED) as part of the Health/Wellness course.  Additionally, 

students participating in one season in any sport recognized by the Idaho High School Activities 

Association or club sport recognized by the District, or 18 weeks of a sport recognized by the 

District may choose to substitute participation up to one credit of physical education. 

Middle School Credit 

If a middle school student completes any required high school course with a grade of C or higher 

before entering the 9th grade, and if that course meets the same standards that are required in high 

school and the course is taught by a teacher certified to teach high school content then the 

student has met the high school content area requirement for such course. The student shall be 

given a grade for the successful completion of that course and such grade and the number of 

credit hours assigned to the course shall be transferred to the student's high school transcript and 

the student's parent or guardian shall be notified in advance when credits are going to be 

transcribed. However, the student’s parent or guardian may elect to not have the credits and 

grade transferred to the student's high school transcript.  The student still must complete the 

required number of credits in all high school core subjects identified above in addition to the 

courses completed in middle school, unless the student is a participant in the 8 in 6 Program. 
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SECTION 200: INSTRUCTIONAL 
  

College Entrance Examination 

A student must take one of the following college entrance or placement examinations before the 

end of the student’s 11th grade year: ACT, or SAT. 

A student may elect an exemption in their 11th grade year from the college entrance exam 

requirement if the student is: 

1.  Enrolled in a special education program and has an Individual Education Plan that 

specifies accommodations not allowed for a reportable score on the approved tests; 

2.  Enrolled in a Limited English Proficient program for three academic years or less; 

3. Enrolled for the first time in grade 12 at an Idaho high school after the spring statewide 

administration of the college entrance exam; or  

4.  Eligible to take an alternative assessment.  In this case the student may instead take the 

ACCUPLACER placement exam during their senior year. 

A student who misses the statewide administration of the college exam during the student’s 11th 

grade year may instead take the examination during his or her 12th grade year if the student: 

1. Transferred to an Idaho school district during his or her 11th grade year; 

2. Was homeschooled during his or her 11th grade year; or  

3. Missed the spring statewide administration of the college entrance exam for a 

documented medical reason. 

Senior Project 

A student shall complete a senior project that includes a written report and oral presentation by 

the end of grade 12. 

Idaho Standards Achievement Tests (ISAT) 

In addition to obtaining the necessary credits as outlined above, a student will take the Idaho 

Student Achievement Test (ISAT) as defined by State Board of Education rules.  

Civics Test 

Beginning with the class of 2017, all secondary students must successfully pass the civics test or 

alternate path. "Civics test" as used herein means the 100 questions used by officers of the 

United States citizenship and immigration services as a basis for selecting the questions posed to 

applicants for naturalization.  

The District will determine the method and manner in which to administer the civics test. A 

student may take the civics test, in whole or in part, at any time after enrolling in grade 7 and 

may repeat the test as often as necessary to pass the test. The District will document on the 

student's transcript that the student has passed the civics test.  

The applicability of this requirement for students who receive special education services will be 

governed by the student’s Individualized Education Program. 

Waiver of Requirement 

Graduation requirements generally will not be waived under any circumstances.  However, in 

rare and unique hardship circumstances, the principal may recommend, and the Superintendent 

may approve, minor deviation from the graduation requirements. 
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SECTION 200: INSTRUCTIONAL 
  

Alternative Programs 

Credit toward graduation requirements may be granted for planned learning experiences from 

accredited programs, such as summer school, college and university courses, correspondence 

courses, and online/virtual courses.  

Credit for work experience may be offered when the work program is a part of and supervised by 

the school. 

All classes attempted at Minico High School and Mt. Harrison High School and all acceptable 

transfer credits shall be recorded on the transcript.  All grades earned, including failures and 

retakes, shall be recorded as such and utilized in the calculation of Grade Point Average (GPA) 

and class rank.  Credit shall be awarded only once regardless of repetition of the course. 

Honor Roll 

A student must have a minimum GPA of 3.5 [check] to be placed on the honor roll.  Specific 

information regarding honors at graduation is included in the student handbook. 

Early Graduation 

A student who completes all of the graduation requirements set forth by the District and the State 

Department of Education prior to the completion of eight semesters of school attendance in 

grades 9 through 12 may petition the Board for early graduation by submitting such a petition to 

the Superintendent through the building principal.  The Superintendent shall submit the petition 

to the Board for endorsement and approval at the end of the quarter preceding the requested 

graduation date. 

The Superintendent is authorized to create any procedures necessary to assist students to achieve 

early graduation as well as create incentives for participation in any early graduation program.  

Existing programs providing incentives to complete coursework early are described in Policy 

276.00 Advanced Opportunities. 

Special Education Students- A student who is eligible for special education services under the Individuals 

with Disabilities Education Act (IDEA) must, with the assistance of the student’s Individualized 

Education Program (IEP) team, refer to the current Idaho Special Education Manual for guidance in 

addressing graduation requirements. 

Foreign Exchange Students- Foreign exchange students may be eligible for graduation by completing a 

comparable program as approved by the school district. 
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SECTION 200: INSTRUCTIONAL 
  

Mt. Harrison High School Diploma 
 

Standard Diploma 
 

REQUIRED CREDITS BY ACADEMIC CATEGORY  
 

English 8 

Math 4 

Geometry 2 

Speech 1 

Computer Technology 2 

Science 6 

10th US History 2 

US History 2 

Economics 1 

American Government 2 

Health 1 

Careers 1 

Humanities 2 

Electives 12 

Total 46 

 

 

 

 

Minico High School Diplomas 

 

Standard Diploma             

 

English 8   

Math 

Geometry 

4 

2                    

  

Speech 1   

Computer Technology 1   

Science 6   

  9th US History 2   

US History 2   

Economics 1   

American Government 2   

Health 1   

Physical Education 2   

Academic Humanities 2   

Practical/Performing Humanities 1   

Electives 15   

Total 50   
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SECTION 200: INSTRUCTIONAL 
  

Additional Guidelines 

Taking Fine Arts classes, Practical Arts classes, or Performing Arts classes may satisfy the Humanities 

requirement.   

Computer Technology credit may be earned anytime during high school. 

Science 4 must be lab credits. 

Two of the six required mathematics credits must be taken the last year of high school, and two credits in 

each of the areas of Algebra I and Geometry standards must be taken. 

Students must comply with the C-core policy. 

School-To-Work credits will be accepted as elective credits up to a limit of 4 total credits towards 

graduation. 

STEM Diploma 

The Board may award a STEM Diploma to every student enrolled in the District who meets the 

requirements of graduation established by the District and also completes the following: 

1. Eight credits in mathematics; 

2. Eight credits in science; and  

3. Five credits in the students’ choice of any or all subjects of science, technology, 

engineering, or mathematics 

Students who have completed eight or more credits in mathematics that include algebra II or a 

higher-level mathematics class before the student’s senior year is are not required to take a 

mathematics class in the student’s senior year. 

The official transcript will indicate the specific courses taken and level of achievement. 

♦ ♦ ♦ ♦ ♦ ♦ ♦ 
 
 
 

LEGAL REFERENCE:   
IDAPA 08.01.350   Early Graduation 
IDAPA 08.02.01.250.02  Required Attendance IDAPA 08.02.03.105   
     High School Graduation Requirements IDAPA  
     08.02.03.107 Middle Level Credit System 
 

ADOPTED: February 20, 2012  
 
AMENDED/REVISED:  July 16, 2012; November 19, 2012; May 20, 2013; October 
15, 2018; February 11, 2019 
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SECTION 400: COMMUNITY RELATIONS 

 

The District supports and encourages volunteers in our schools.  Volunteers work in cooperation 

with schools to help in meeting the needs of children and the school staff.  The final decision to 

accept or reject a volunteer applicant rests exclusively with the principal and/or volunteer 

coordinator.  

Definitions 

‘Parent Guardian Volunteer’ – Refers to a parent or guardian who is only in the building once or 

twice a year to participate in a birthday party or other irregular activity involving their own child 

or grandchild. 

‘Volunteer’ – This is a volunteer who comes to the building weekly or less to assist staff, read to 

students, participate in a classroom, or some other similar activity, but who is always under 

direct supervision of building staff. This also refers to all chaperones and volunteer sports 

coaches. 

‘Regular Volunteer’ – A regular volunteer is someone who is in the building more than twice a 

week for more than two weeks in a row. All unpaid coaches or assistant coaches and parents who 

participate in practices and other activities as outlined shall be considered Regular Volunteers. 

‘Unsupervised Volunteer’ – This type of volunteer is one who may have unsupervised contact 

with students on a regularly scheduled and/or continuing basis, or who have individual 

supervisory responsibility for students at a school site or on school-sponsored trips. 

Qualifications and Requirements 

The qualifications and requirements of all volunteers (other than Parent/Guardian Volunteers) 

include:  

1. Being a patron or community member who possesses an aptitude/interest for working 

with students and teachers; 

2. Being dependable and of appropriate character to work with students and teachers; 

3. Reading the District’s policy and procedure regarding volunteers; 

4. Completing a Volunteer Application provided by the District; and       

5. Have a background check on the Idaho State Police Sexual Offenders Registry completed 

by school staff before serving in the building. 

Section 3(e) of the Fair Labor Standards Act, 29 U.S.C. § 203(e)(4)(A), provides that individuals 

performing volunteer services for units of state and local governments will not be regarded as 

“employees” under the statute if several criteria are met:   

1. The employee must perform the voluntary service without promise, expectation, or 

receipt of compensation for services rendered; 

2. Individuals will be considered volunteers only where their services are offered freely and 

without pressure, direct or implied, from any employer; and 



VOLUNTEERS—continued Page 2 of 5 

 

                                                                                                                                                             

SECTION 400: COMMUNITY RELATIONS 

 

3. The individual may not be employed by the same school district to perform the same type 

of services as those for which the individual proposes to volunteer. 

Additional Requirements 

All volunteers shall abide by District badging guidelines for obtaining a visitor’s badge each time 

they enter the building. 

 Any volunteer who falsifies information on his or her application will not be eligible for to 

volunteer; 

1. Any volunteer who answers in the affirmative to having a police record beyond a minor 

traffic violation will need to meet with the Superintendent before being allowed to 

volunteer; 

2. Volunteers will work with students in areas designated by school staff; 

3. Volunteers will treat all students equally regardless of gender, gender identity and 

expression, sexual orientation, race, religion, or culture and refrain from making any 

comments that can be construed as racist, sexist, homophobic, trans-phobic, or bigoted; 

4. Volunteers must refrain from promoting religious doctrines or beliefs, political 

candidates or parties, or commercial products; 

5. Disciplinary issues should be referred to the student’s teacher; 

6. Volunteers may not be in possession of or under the influence of alcohol or illegal 

substances; and  

7. Smoking or the use of tobacco products is not permitted on school grounds or supervised 

trips.  

If a volunteer is unwilling to agree to the requirements of the District’s policy and procedure 

regarding volunteers, the Principal will inform the applicant that he or she may not perform 

volunteer services in the District. 

Background Check 

The District shall conduct, at District expense, a state criminal records check on all Regular and 

Unsupervised Volunteers.  No volunteer shall be utilized to supervise students, or deemed to 

have the authority to supervise students, unless the volunteer has been designated to supervise 

students by the Principal or designee and the volunteer has undergone the required background 

check. 

  If the background check reveals evidence of convictions as identified in the list below or other 

concerns regarding past behavior, the candidate will not be recommended and/or be referred for 

review by the Superintendent.  

1. Convicted of any crime against persons; 

2. Found to have sexually assaulted or exploited any minor or to have physically abused any 

minor; 

3. Found by a court in a domestic relations proceeding to have sexually abused or exploited 

any minor or to have physically abused any minor or their spouse; or 
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4. Found in any disciplinary board final decision to have sexually abused or exploited any 

minor, or to have physically abused their spouse, or any minor.  

 

If a criminal background check reveals a conviction or pending charge which substantially 

relates to the nature of the position and which the candidate failed to disclose as required on the 

District application form, his or her application for volunteer assignment may be rejected.  

If the criminal background check confirms a conviction or pending charge which the candidate 

acknowledged on the application form, a determination shall be made, in consultation with legal 

counsel, whether or not to reject the application based upon a consideration of the circumstances 

of the conviction/pending charge and whether the circumstances substantially relate to the nature 

of the particular position for which the candidate has applied.  

Selection and Placement of Volunteers 

Placement of volunteers shall be the responsibility of the building Principal who shall base 

placement decisions on data regarding staff needs.  Volunteers shall not make decisions 

regarding students or other personnel.  No volunteer shall be placed unless a need has been 

identified and approved by the building Principal. 

Supervision 

All volunteers shall provide assistance only under the direct supervision of a member of the 

professional administrative and/or teaching staff.  Volunteers who assist in the District on a 

scheduled and/or continuing basis shall be provided with a written task description detailing 

responsibilities and expectations, as well as specific qualifications that may be required.   

Volunteers who jeopardize the security or safety of a facility or office may be denied access to 

the school.  Additionally, volunteers who are inappropriately dressed may be denied access to the 

school.   

If a volunteer is injured while on school premises or providing volunteer services, he or she will 

report this injury to the building Principal as soon as reasonably possible.   

Relationship Between Schools and Volunteers 

When arriving at school during regular school hours, volunteers will sign in and be issued a 

badge.    

School staff will be courteous to volunteers and show respect for their contributions.  Likewise, 

volunteers will be expected to extend courtesy and respect to school staff.   

Any issues that may arise will be referred to the volunteer coordinator or Principal as 

appropriate.     

All volunteers working in schools will be under the direct supervision of a member of the 

school’s staff.  Periodic assessments should be made to ensure volunteers are working 

productively with students.   

Orientation and Training 

The Superintendent/designee shall develop orientation materials to be provided to all volunteers 

who have contact with students on a regularly scheduled or continuing basis. These materials 



VOLUNTEERS—continued Page 4 of 5 

 

                                                                                                                                                             

SECTION 400: COMMUNITY RELATIONS 

 

shall include, but not be limited to, pertinent policies, safety and emergency procedures.  

Volunteers shall be provided appropriate training at the building level consistent with their tasks 

and existing District expectations.  

 

Each school should thoroughly orient volunteers to the duties they will perform.  Volunteers also 

should be acquainted with the overall operation of the school, including what is expected of all 

employees and volunteers.  They should be cautioned to discuss school matters outside of school 

only in a responsible manner.  

1. All volunteers (other than parent guardian volunteers) will be oriented on the following:  

a. Volunteer guidelines, policies, and procedures; 

b. Expectations for creating positive school climate; 

c. Safety and security issues; 

d. Confidentiality:  All communications are to be kept strictly confidential.  Information 

about students may be shared only with the teacher, principal, or guidance counselor 

of the school; 

e. Transportation; 

f. Dress code; 

g. Sexual harassment; and 

h. Blood borne pathogens  

Duties and Responsibilities 

A volunteer’s assignment shall be limited to assisting staff members with duties such as routine 

tutorial, clerical, housekeeping, and material preparation tasks.  The assignment shall be limited 

to situations which may be supervised by a certificated staff person.  In some instances, 

volunteers may perform clerical and material preparation tasks away from the school site.  

Volunteers with special talents, hobbies or experiences may share those with students on a 

scheduled basis in a suitable educational setting.  Volunteers will not discuss the performance or 

actions of students except with the student's teacher, counselor, or principal.  

Volunteers are NOT to have access to student records. 

Additional specific areas in which a volunteer may be used are as follows: 

1. Reading stories to students; 

2. Assisting in supervising the loading and unloading of buses; 

3. Helping in learning centers, computer labs, libraries, cafeterias, offices, etc.; 

4. Arranging and assisting in field trips; 

5. Assisting in supervising playgrounds; and 

6. Regular Tutoring; 

Volunteers will supplement and enrich programs and services in the District but will not 

substitute for employee activities and functions.    
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Termination 

A volunteer may be asked to terminate his or her services when, in the judgment of the 

administrator, circumstances necessitate termination. 

 

 

 

♦ ♦ ♦ ♦ ♦ ♦ ♦ 
 
LEGAL REFERENCE:  Idaho Code §§ 33-512(11), 33-512(16) 

ADOPTED:  May 21, 2009 

AMENDED/REVISED:  July 15, 2009; June 20, 2016 
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SECTION 500: PERSONNEL 

 

The Minidoka County Joint School District No. 331 recognizes that the use of drugs and alcohol 

prevents staff from peak performance. It is therefore the policy of the Minidoka County Joint 

School District No. 331 to provide a drug, alcohol and tobacco free workplace for all employees 

within the district. By enacting this policy, the District is further complying with the Drug-Free 

Workplace Act of 1988, all Department of Transportation procedures as established in 49 CFR 

Part 40 Drug Testing Program, the Omnibus Transportation Employee Testing Act of 1991 and 

the State Board of Education Resolution Regarding Smoking in Public Schools, and various 

other State and Federal laws.  

The Board of Trustees hereby notifies all employees of Minidoka County Joint School District 

No. 331 that the unlawful manufacture, distribution, dispensation, possession, use of or being 

under the influence of, any controlled substance, immediately prior to the commencement of 

work, on any school premises, or on any school assignment and/or school activity, is prohibited. 

The term "controlled substance" in this policy means all controlled substances listed in the Idaho 

Uniform Controlled Substances Act in Title 37, Chapter 12, Idaho Code and schedules I through 

V of § 202 of the Controlled Substances Act (21 U.S.C. 812). This policy further prohibits 

alcoholic beverages as though defined as a controlled substance. Violation of this policy by any 

employee will be cause for disciplinary action up to, and including, termination. Compliance 

with this policy is a mandatory condition of employment with the District.  

Tobacco in all its forms is also prohibited from use on any school properties, on any school 

assignment, and/or school activity.  

Provisions:  

The provisions relating to this policy address the following:  

A. A. Drug Free Workplace - Employees  

1. Each September, a copy of the letter (page 7) which is a part of this policy, will be 

included with the payroll to each employee of the District.  

1. 2. The District shall provide the following information to all employees in their new 

employee packet and upon request of any other employee:  

a. The dangers of drug use. 

ab. A copy of this policy and related procedures.  

bc. Available drug counseling, rehabilitation, or other assistance programs relating to 

drug use.  

d. The penalties that may be imposed for violating this policy. 

2. 3. Any employee of the District convicted under any criminal drug statute for a 

violation occurring on any school premises, or at any school assignment and/or 

school activity, must notify the building Principal, or the employee's supervisor, no 

later than five (5) calendar days after such conviction. Such notification shall be in 

writing and signed by the employee.  
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3. 3. Upon the District receiving notice of a conviction as described in paragraph 3, or 

upon any violation by an employee of this policy, the employee shall immediately be 

suspended without pay, pending a review by the District. The review will be 

conducted within thirty (30) days of the employee's suspension, at which time the 

dDistrict shall:  

a. Take appropriate personnel action against such employee up to, and 

including, termination; and/or Policy Number 524.00 DRUGS, 

ALCOHOL AND Date of Adoption September 17, 1990 TOBACCO - 

EMPLOYEES Page 2 of 7  

b. Require such employee to successfully participate in a drug abuse 

assistance or rehabilitation program approved for such purposes by 

Federal, State, or local health, law enforcement, or other appropriate 

agency. 

4. 5. If any employee has knowledge relating to drug use by any other employee, 

he/she shall provide that information immediately to his/her supervisor.  

5. Minidoka County SchoolThe District may require drug and/or alcohol testing of any 

employee reasonably suspected of being under the influence of illegal drugs, 

controlled substances, intoxicating substances and/or alcohol while on duty at a 

District building or at a District-sponsored activity, function, or event, regardless of 

location.  

a. Reasonable suspicion means a good faith suspicion, based on objective 

facts, which is sufficient for a person to conclude that the employee is 

using or appears to be presently under the influence of illegal drugs, 

controlled substances, intoxicating substances and/or alcohol.  Reasonable 

suspicion is more than a mere hunch that an employee is using or is under 

the influence of alcohol and/or drugs. 

b. Reasonable suspicion may be established through a variety of factors 

either observed by the Superintendent or designee or reports from persons 

who report suspected drug or alcohol use by an employee, if the report 

stems from an individual who bases such report upon articulable 

observations concerning one or more factors of concern.  The factors 

include but are not limited to the following: 

i. Personal observation of possession, use or sale of illegal drugs, 

controlled substances, intoxicating substances and/or alcohol. 

ii. Apparent impairment or other physical indicators such as odor of 

illegal drugs or alcohol. 

iii. Decrease in productivity not reasonably attributable to other 

causes. 

iv. Erratic behavior or dramatic changes in normal behavior. 
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v. Involvement in an accident. 

  

6. When there is a reasonable suspicion of possession of a controlled substance by an 

employee, the District shall notify the appropriate law enforcement agency for any 

action said agency deems appropriate. 

B. Notification of Testing Results  

 

1. All test results from the testing laboratory will be forwarded to the Superintendent or 

designeedistrict contact person through the third party drug/alcohol testing provider, 

as the representedative by a of the Medical Review Officer (MRO). Drug or alcohol 

test results will only be reported to the district contact person(s) who has been 

designated to receive themSuperintendent or designee. 

2. Prior to informing the Superintendent or designee district contact person of a 

prospective or current employee’s positive results, the employee will be offered an 

opportunity to personally discuss the positive results with the MRO or designee. The 

MRO will follow up on such information as is deemed appropriate. An employee who 

is taking a prescription drug that may have been the cause of a positive test result will 

be asked to provide the name of the medication and the identity of the prescribing 

physician for verification. If this is verified, the employee’s test result will be 

reported as negative. If, after consideration of the situation, the MRO determines the 

results of the positive test are valid, that result will be conveyed to the Superintendent 

or designeedistrict contact person along with the identity of the drug causing the 

positive result. 

3. If the employee cannot be located, the MRO or designee may request that the 

Superintendent or designeedistrict contact person arrange for the employee to contact 

the MRO as soon as possible to discuss the results of the positive test.  The MRO will 

communicate a positive result to the Superintendent or designeedistrict contact person 

without discussing the result with the employee if the employee expressly declines 

the opportunity to discuss the results of the test or the driver is instructed to contact 

the MRO, but fails to do so within twenty four hours. 

 

B.C. B. Drug and Alcohol Testing –Transportation 

1. All transportation applicants, as a condition of employment, must submit to, and pass a 

Drug and Alcohol Pre-Employment Screening.  

a. Applicants will be requested to sign the consent release form attached, (page 7) and 

made part of this policy, authorizing the physician or medical clinic to perform the 

drug screening and submit the results to Minidoka County Joint School District No. 

331. 

b. Applicants who refuse to sign the consent release form will not be considered for 

employment. 
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c. Positive results from the drug-screening test will preclude the applicant from 

consideration of employment.  

d. Positive results from the drug screening test will be communicated to the applicant as 

per Idaho State Department of Transportation (DOT) policy which includes: 1) 

meeting between employee and physician to ascertain medical history, and determine 

if the history could cause the test to be positive, and 2) permit the physician latitude 

for interpreting results based on the driver’s medical history.  

e. Any prospective employee who has a positive test result may within seven (7) working 

days request that the same sample be retested by a mutually agreed upon laboratory.  

This test will be paid for by the prospective employee.  If the retest results in a 

negative test outcome, Minidoka County School District will reimburse the cost of the 

retest and the prospective employee will be processed as if the original test had a 

negative result. 

1. 2. In order to assure safety those transporting students are expected to be in suitable 

mental and physical condition to act appropriately and perform their jobs 

satisfactorily. 

a. a. The drinking of alcoholic beverages or use of other drugs, during meal 

breaks, and/or during working hours is prohibited, whether on or off district 

property.  

b. b. Employees reporting or returning to work whose behavior reflects the 

consumption of alcohol or other drugs will be temporarily relieved of duty and 

may be referred for a medical evaluation.  

c. c. When prescribed or over-the counter drugs may affect behavior and 

performance; employees are to advise their supervisor that they are taking such 

drugs for medical reasons. Where use of such drugs adversely affects job 

performance, the employee will be relieved of his/her job duties temporarily.  

2. 3. A medical evaluation may be required if there is concern about the employee’s 

fitness to transport students.  

a. a. Where there is reasonable cause, an employee may be asked to report to a 

district-designated physician or medical clinic on district time and at district 

expense for a fitness for duty examination. This could involve appropriate testing, 

including possible urine or blood screens as determined by the district.  

b. b. Employees will be asked to authorize the release of tests to the district. 

The Cconsent Rrelease Fform (Form 524F2)page 9) is attached and made part of 

this policy by inclusion. 

c. c. The decision to go for a medical evaluation is voluntary, but if the 

examination is refused or if consent release form is not signed, the employee may 

be disciplined up to and including termination. 

d. d. Those having positive screens may be required to complete a chemical 

dependency evaluation as part of the medical procedure.  
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3. 4. Approximately fifty percent (50%) of transportation drivers will be randomly 

tested annually at the District's expense. This will include the random selection of 

10% of all employees who drive District owned vehicles on a regular basis.  

a. a. Names will be drawn at random for alcohol and drug testing.  

b. b. Actual date and time of testing of those whose names are drawn will occur 

without prior notice and on a schedule as determined by the District 

Transportation Supervisor.  

c. c. When notified, the driver will report for signing the Cconsent Rrelease 

Fform (Form 542F2) and testing within thirty (30) minutes of notice.  

d. d. Failure by the driver to report, when notified, will result in disciplinary 

action up to and including termination.  

e. e. The consent form, (Form 542F2page 9) authorizes the physician or 

medical clinic to submit the testing results to the Minidoka County Joint School 

District No. #331.  

f. f. Positive results from the drug and alcohol screening test will make the 

employee subject to disciplinary action up to and including termination. Results 

will be communicated to the applicant as per D.O.T. Policy, as previously 

referenced.  

g. g. Any employee who has a positive test result may within seven (7) working 

days request that the same sample be retested by a mutually agreed upon 

laboratory.  The employee will be responsible for the cost of the second testing.  

If the retest results in a negative test outcome, Minidoka County School District 

will reimburse the cost of the retest and the employee shall be reinstated with 

back pay. 

4. The District may require a driver to be tested for illegal drugs or alcohol when there is 

reasonable suspicion to believe that a driver is under the influence of illegal drugs or 

alcohol while at work.Reasonable Cause Testing   

The district may require a driver to be tested for illegal drugs or alcohol when there is 

reasonable suspicion to believe that a driver is under the influence of illegal drugs or 

alcohol while at work. 

Reasonable suspicion means a good faith suspicion, based on objective facts, which is 

sufficient for a person to conclude that the employee is using or appears to be 

presently under the influence of illegal drugs, controlled substances, intoxicating 

substances and/or alcohol.  Reasonable suspicion is more than a mere hunch that 

an employee is using or is under the influence of alcohol and/or drugs. 

Reasonable suspicion may be established through a variety of factors either observed 

by the Superintendent or designee or reports from persons who report suspected 

drug or alcohol use by an employee, if the report stems from an individual who 

bases such report upon articulable observations concerning one or more factors of 

concern.  The factors include but are not limited to the following: 
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 Personal observation of possession, use or sale of illegal drugs, controlled 

substances, intoxicating substances and/or alcohol. 

 Apparent impairment or other physical indicators such as odor of illegal 

drugs or alcohol. 

 Decrease in productivity not reasonably attributable to other causes. 

 Erratic behavior or dramatic changes in normal behavior. 

 Involvement in an accident. 

5. Post-Accident  

a. A driver operating a vehicle for the district that is involved in an accident may be 

tested for both illegal drugs and alcohol as soon as practical following the 

accident.  Alcohol testing must be administered within eight hours and drug 

testing within thirty-two hours of the accident to be considered valid under DOT 

regulations. 

b. Any driver required to be tested under this section must remain readily available 

for such testing and may not consume alcohol within eight hours of the accident.  

A driver who is involved in an accident must comply with all instructions given to 

him/her relative to taking a drug and alcohol test. 

6. Return to Duty  

Any driver that tests positive for illegal drugs or alcohol and complies with Policy Code 

No 524 403.70 (Employee Drugs, Alcohol and Other Drugs)Tobacco will also be 

required to take, and pass, a drug and/or alcohol test at their own expense.  Thereafter, 

such driver shall be subject to unannounced random testing at least six more times within 

the following twelve months at their own expense in compliance with DOT regulations. 

4. Those employed as drivers as of January 1995, are exempt from the pre-employment 

portion of this policy but will be subject to all other provisions. 

C.D. C. Tobacco 

1. Consistent with the Idaho State Board of Education resolution dated March 18, 1994, 

all employees are prohibited from smoking or using any tobacco or vaping product in 

all buildings and on all property owned or leased by the district, in all school 

transportation vehicles, and at all school activities.  

2. Minidoka County District #331 employees are prohibited from possessing tobacco 

products on any school premises. 

3. Any violation of this provision (Section 4, c) will result in disciplinary action, up to 

and including termination. 

 

Attachments:  Letter from District Regarding Drug-Free Workplace 

   Pre-Employment Drug Testing Consent Form 

   Notice of Drug Screening 
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♦ ♦ ♦ ♦ ♦ ♦ ♦ 
 
LEGAL REFERENCE:   Idaho Code 72-1701, et seq.  

       Drug Free Workplace Act of 1988 

 
ADOPTED:  September 17, 1990 

 
AMENDED/REVISED:  December 17, 1990; May 16, 1995; November 15, 1999;  
April 21, 2014 
 
 
 
 
 
 
 
 
 

TO: All Employees, Minidoka County Joint School District No. 331  

This letter is to inform you of the District policy regarding a drug-free workplace. The following 

is an outline of the policy:  

1. The unlawful manufacture, distribution, dispensation, possession, use of or being under 

the influence of, any controlled substance, immediately prior to the commencement of 

work, on any school premises, or on any school assignment and/or school activity is 

prohibited.  

2. Any employee of the district convicted under any criminal drug statute for a violation 

occurring on any school premises, or at any school assignment and/or school activity, 

must notify the building Principal, or the employee's supervisor, no later than five (5) 

calendar days after such conviction. Such notification shall be in writing and signed by 

the employee.  

3. Upon the District receiving notice of a conviction as described in paragraph 3, or upon 

any violation by an employee of this policy, the employee shall immediately be 

suspended without pay, pending a review by the District. The review will be conducted 

within thirty (30) days of the employee's suspension, at which time the District shall: 

 

a. Take appropriate personnel action against such employee up to, and including, 

termination; OR  

b. Require such employee to satisfactorily participate in a drug abuse assistance or 

rehabilitation program approved for such purposes by Federal, State, or local health, 

law enforcement, or other appropriate agency. 
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4. If any employee has knowledge relating to drug use by any other employee, he/she shall 

provide that information immediately to his/her supervisor. Further, when there is a 

reasonable suspicion of possession of a controlled substance by any employee, the 

District will notify the appropriate law enforcement agency for any action said agency 

deems appropriate.  

 

5. This policy was adopted to enable the District to receive Impact Aid and grants as 

provided in the Drug-Free Workplace Act. Compliance with the policy is a mandatory 

condition of your employment with the District. For this reason, you are encouraged to 

review the entire policy periodically. 

 

 

 

 

 

 

 

 

 

 

Pre-Employment Drug Testing Consent Form 

On December 21, 1989 Federal Motor Carrier Safety Regulation, Title 49 United States Code of 

Federal Regulations, Section 391.103, went, into effect. It required that all prospective drivers 

submit a urine specimen for controlled substance testing.  

This has been explained to me by the District Transportation Supervisor. I have been given an 

opportunity to review the Drug and Alcohol policy of the District and have had all questions 

pertaining to that policy answered to my satisfaction.  

I understand that if I test positive for the use of the controlled substances as shown in the policy 

that I am not medically qualified to operate a school motor vehicle under District policy and 

Federal Motor Carrier Safety Regulations.  

I understand that the results of the controlled substance testing will be reviewed by the District 

designated Medical Review Officer before any results are provided to the District. The results of 

this test will not be released to any other person or party without my expressed written consent 

except to the Idaho Department of Transportation as per policy. I understand further that I have 

the right to review the results of this test within 6 weeks by making a written request to the 

District at the address shown below.  

Having a full understanding of both policy and procedure, I freely submit to urine testing for the 

express purpose of ensuring that no controlled substances identified under Federal Motor Carrier 

Safety Regulations are present.  

_______________________________________________  

PRINT APPLICANT'S NAME  
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_______________________________________________  

SIGNATURE OF APPLICANT  

______________________________________________  

DATE  

WITNESS________________________________,  

___________________________________________  

DISTRICT TRANSPORTATION DATE SUPERVISOR  

TEST RESULTS MAY BE REQUESTED AT:  

Minidoka County Joint School District No. 331 310 10th Street Rupert, Idaho 83350  

 

 

 

 

"NOTICE OF DRUG SCREENING" 

In order to achieve the highest possible degree of safety in the public interest, the Minidoka 

County Joint School District No. 331 requires:  

 

1. All applicants for employment to undergo urinalysis screening for drug use as part of 

their pre- employment physical examination;  

 

2. A drug use screen at time of re-certification; and  

 

3. A drug use screen at other times as deemed necessary by the District. Refusal to submit 

to a drug screen test will be construed to be a voluntary resignation from employment. 

Results of the screen will be used in determining an individual's employment status with 

the District. 

 

I understand that my employment medical examination will include a urinalysis and that in 

addition to routine testing, my urine specimen will be screened for drugs including, but not 

limited to Cannabis (Marijuana), Cocaine, Opiates, Amphetamines and PCP. I understand the 

results of this screen will be given to the Minidoka County Joint School District No. 331 for its 

consideration. I also affirm that I have not taken any drugs or medicines within the last two (2) 

weeks except:  

(List medicines you are presently taking). If none, so state:  

___________________________________________  

Signed: Applicant/Employee  
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___________________________________________  

Date  

(MUST BE SIGNED AND DATED)  
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Employee Drugs and Alcohol Policy 

Acknowledgement Form 

 

Please sign and return this portion of the document to your direct Supervisor. 

  

I have read and do agree to abide by the provisions of the Minidoka County School District 

Policy 524.00 Employee Drugs, Alcohol & Tobacco.  

All District employees are subject to drug testing based upon reasonable suspicion as outlined in 

Procedure 524P Employee Drugs, Alcohol & Tobacco. 

For Transportation Department employees this includes the annual random drug testing of 50% 

of those employees who may drive school bus for the District. 

Ten percent (10%) of all employees who regularly drive District owned vehicles will be included 

in an annual random testing. 

  

_____________________________________ ______________________________ 

Employee Name (Print):              School/Department: 

______________________________________ __________________________________  

 

 

     

Employee Signature     Date 
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Employee Drugs and Alcohol Consent Release Form 

 

Please sign and return this portion of the document to your direct Supervisor. 

  

I agree to have the results of my Drug/Alcohol Screening Test obtained on ____________ (date) 

to be released to the Superintendent/designee of the Minidoka County School District #331. 

  

_____________________________________ ______________________________ 

Employee Name (Print):              School/Department: 

______________________________________ __________________________________  

 

 

     

Employee Signature     Date 

 

 



Minidoka County School District 

Superintendent’s Report 
May 20, 2019 

Correspondence  
● City of Rupert Letter of Support – We received a letter from the City of Rupert indicating 

their support for a Flag Education Program to be held this fall on Rupert City Square. I have 
shared the agenda with our elementary principals for their input. 

● Certificate of Appreciation – We received a thank you from the Mt. Harrison Senior Dinner 
Committee for our contribution to this very successful event where there were nearly two 
hundred in attendance. I have attached a copy of the certificate and the program. 

Information/Updates 
● Retirement Reception – We had a very successful retirement reception on May 16. There 

were many staff recognized. When it was all added up there was over 460 years of service 
represented by those retiring. We give our heartfelt thanks to them for their many years of 
service to the District and to our children! 

● Open Teaching Positions – We are still looking for about fifteen (15) teachers in the 
District. This is an ongoing concern because the teacher shortage is very real in our area. 
We are working with the College of Southern Idaho (CSI) to see if they have any candidates 
that might fit our needs. 

● Law Conference Attendance – On April 22 and 23, two trustees, three administrators, Mr. 
Reed and I attended the Idaho Education Law Institute in Boise. WE received a great deal of 
information and it is available if you are interested. 

● Negotiations – We settled our Negotiations with the MCEA on April 25. Many thanks to T.L. 
Lowder for facilitating this process! During this process we had many frank and productive 
discussions that helped all of us better understand each other and the issues we face as a 
District. At the recent Law Conference it was pointed out that negotiations are a reflection 
of the health of the District and I am pleased to say that our District is healthy and the 
positive attitude and tenor of our negotiations meetings reflected that health! 

Meetings/Activities 
● Staff/Building Visits:  

I have been in various buildings throughout the month and met with our administrators in 
admin meetings and on in individual basis. Suzette Miller and I met with the middle school 
principals to discuss some of the student data and trends there. 

We had a Department Head Meeting May 8 discussing events leading up to the end of the 
school year and into the summer. I also met with the Ag Science teachers discussing 
building options and the care/watering of the Clark property.  

I attended the Minico Choir Concert on May 16. We truly have many gifted and talented 
young people in our care! 
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● Committee/Community Meetings:  
I attended the last Parent Patron Advisory Team meeting of the year on May 16. They 
decided to continue to hold their meetings next year on the third Thursday at noon. 
Everyone is welcome to attend. 

My wife and I attended the State Department of Idaho Career Fair held at CSI on May 9. 
We visited with three candidates and shared information about our district with them. 

District Happenings 

● Elementary - Here is a sampling of some of what has been happening in our elementary 
schools: 

Heyburn Elementary Library received a $5,000 grant from the Idaho Commission for 
Libraries (ICfL) to enhance student access to library books. Thanks to Miranda Nelson for 
taking the initiative to apply for this grant! 

During Kindergarten registration the South Central Health District was able to provide 
immunizations for eight (8) incoming children at Heyburn Elementary, more than any other 
district in their area. 

Two students from Paul Elementary did well in the Rupert Elks Writing Contest. Kassandra 
Scott took 2nd place at the district level and Alec Dixon took 1st place at district and went 
on to take 2nd place state! Congratulations! 

In the Idaho Public Television 2019 KIDS Writers Contest for Southeastern Idaho there 
were two students from Acequia Elementary who were recognized: Quinn Blauer who won 
3rd place for 1st grade, and Tye Cook, who won 2nd place for 3rdgrade. Rupert Elementary 
also had two students place in this competition: Kayden Morgan took 2nd place and 
Bellamy Czarnecki took 3rd place for 2nd grade. Great job ladies and gentlemen! 

We had a kindergarten student from Rupert Elementary, Andrew Paz, who won an award 
and will have his art in the ISBA Calendar. We’ll have to watch for that when the calendar 
comes out. Good work Andrew! 

● Secondary:  
On April 11, 2019, forty-two girls competed in the Distinguished Young Women program 
for the Mini-Cassia area. Three out of the top six girls in the competition were from Minico 
High School. The young women were judged on scholastics, interview, talent, and fitness, 
and self-expression. These three girls were:  

Liberty Schaeffer received a scholarship award in Interview, Fitness, and Self-
Expression, placing 3rd Runner-Up with scholarship amounts of $2,550.  

Kate Wilson received scholarship awards in Interview, Talent, Scholastic, Spirit of 
Distinguished Young Women, placing overall as 2nd Runner-Up with scholarship 
amounts of $3,125.  
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Hannah Copmann received scholarship awards in Interview, Fitness, and Scholastics 
being selected as Distinguished Young Woman North Mini-Cassia Winner for 2020, with 
scholarship amounts of $3,350.  

We are proud of these amazing young women and their accomplishments.  
Congratulations on being Spartan Strong!  Champions are made at Minico High School! 

Minico High School held their first ever, very successful National CTE Signing Day. There 
were eight students who signed in various areas such as: Machine Operator Program, 
Northwest Lineman School, Cabinet Construction, Automotive, Video Production, Theatre 
Production, Welding, Radiology Technician, Vet Technician and EMT. In addition there were 
also 21 students who became Certified Nursing Assistants.  Please see the attached 
program for student names. 

Minico administration also noted that there will be more than twenty seniors who will 
receive their Associates Degree before getting their High School Diploma! 

● District:  
The District Gifted and Talented (G/T) Committee met May 2 and chose to revise the 
committee membership to include: Elementary and Secondary parents, an elementary 
representative, a middle school representative, a high school representative, an advanced 
opportunities representative, district representation/Special Services and student 
representation (senior projects). They believe that this will provide representation for all 
levels and help them better meet the needs of this particular population of students. 

 

Upcoming Events 
May 21  Bond Election Day 
May 22 Mt. Harrison Graduation, 6 pm 
May 23 Minico Graduation, 5:30 pm 
May 30 Last Day of School 
June 17 Budget Hearing  
  Regular Board Meeting 
July 11 ISBA Sumer Leadership Training in Twin Falls 
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The purpose of reintroducing elementary band and orchestra is to bolster the numbers and boost the 
quality of the middle and high school music programs. 
 
A few concerns have been raised by the elementary principals in implementing this program. The 
elementary principals place a priority on reading instruction, so rearranging schedules to have prep for 
upper grades in the afternoon was not an option. All four elementary schools have agreed to rearrange 
daily schedules to have common prep times. Having the adequate space for the program is also a 
primary concern for all elementary schools, as they do not have empty classrooms available for this 
program to use. In most schools, the program will be housed on the stage, a closet, or a teacher’s 
classroom, which is not ideal for the teacher on prep. Clear and consistent communication will be 
essential to the success of the program as their schedules adapt and adjust. 
 
These concerns have been addressed by moving the music schedule to the morning and teaching music 
during everyone’s prep so students will never miss any reading, math, or science classes. Heyburn is the 
only school where we will have to use teachers classrooms and we have talked with two of the fifth 
grade teachers who are willing to share their space two days a week each so one will be the orchestra 
room and one will be the band room with agreement to be flexible on both sides in the future 
depending on teacher prep needs.  
 
In meeting with the elementary principals, despite needing to work around schedules and space 
limitations, they all voiced excitement about this program getting started in their schools. The 
conversations revolved around this program being good for kids and worth the struggle to make it work. 

 

Proposed Weekly Schedule 

Orchestra and Band will alternate schools, but follow the same schedule Monday through Thursday: 

9:45-10:30 Heyburn 
11:00-11:45 Paul 

9:30-10:15 Rupert 
10:35-11:10 Acequia 

 

Proposed Annual Schedule 

 The classes will start the first full week of school (August 26 – 29) 

 There will be no classes on Parent Teacher Conference Days (October 10, January 30) 

 There may be changes the week before Christmas Break and the last week of school due to 
possible conflicts with other scheduled activities 

 If either of the music teachers are absent classes would be cancelled 
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Projected Costs 

District - We are thrilled to have the support of the District and anticipate the only additional funding 
costs to be added mileage reimbursement. 

Mileage for Orchestra:   11 miles on days for Rupert and Acequia (x .45/mile $4.95/day) 

     22 miles on days for Heyburn and Paul (x .45/mile $9.90/day) 

Mileage for Band:  18 miles on days for Rupert and Acequia (x .45/mile $8.10/day) 

     14 miles on days for Heyburn and Paul (x .45/mile $6.30/day) 

Students - will need to buy their own instruction books and rent instruments through local music stores: 
Welch, Acadia or Dunkley’s. There are music stands at Paul, the other schools’ students will need to 
purchase portable music stands. Local rental prices vary from $20/month on up depending on the 
instrument, portable music stand $15, instruction book $10. 

Other Considerations and Concerns 

Locations in each building where it will be held: 

Rupert -  cafeteria 
Acequia -  alternating between music room and library (depending on day), the time is during lunch  
Heyburn -  5th grade classrooms, with cooperation from 5th grade teachers and flexibility of rotation 
Paul -  storage room off of cafeteria or storage room off the faculty room 

Summary 

The short and long term goal of the band program is to have a respectably large and good quality high 
school band program. The numbers of incoming freshmen from the middle schools are low. Starting 
students a year earlier with good quality instruction in music reading and instrumental technique will 
help alleviate some of the issues we have faced.  
 
We have attached a 10-year plan outlining our hopes for the Orchestra program in Minidoka County.  
Music is good for kids, and Orchestra is a great way to get to the kids who are not drawn by band or 
choir.  Other benefits of early instrumental education are also linked in the attached document.  In the 
past five years, our program has been growing, and gaining notoriety throughout our region of the state.  
Our goal is to have a program that is truly able to compete with large programs from large districts in 
the state.  Most of those programs are located in larger, more affluent places in the state with funds 
available to many families for private lessons from a young age.  By starting our students earlier in 
elementary school, we will help them to be competitive on the state level once they reach high school.   
Someday, when people are talking about string programs in the state of Idaho, we want to be on the list 
of well-known, successful, respected programs.  Reintroducing strings to the elementary schools is one 
of the next steps in that process.   
 
Link to 10 year MCSD music plan 

https://docs.google.com/document/d/1WOhvH0DL0GDKtnMHRtKaPJjKrFKgyP5KHczuIK9I4y0/edit
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Athletic Trainer Recommendation 
May 20, 2019 

At the Board Work Session on April 29, Josh Aston, Minico Principal, shared some information 
about a proposal from Intermountain Healthcare about their Sports Medicine Program. They 
would like to partner with our District to provide an Athletic Trainer. This trainer would be their 
employee but would be assigned to Minico High School. Here is a brief synopsis of the services 
they would provide: 

• The trainer would be available every day for practices throughout the year and even during 
the summer. 

• The trainer would be at all home games and events and be available as needed when 
events are scheduled at the same time. 

• The trainer and a physician or physician’s assistant would be in attendance at all home 
varsity football games. 

• They would refer students to their own doctor for additional services or to the doctor of 
their choice. 

• If our assigned trainer was not available for a game another would be assigned to cover 
that game. 

 
In return for providing this person, Intermountain Sports Medicine is asking for the following: 

• A $10,500 annual contribution from the District toward their salary. 
• Promotional recognition of the services provided in a variety of ways:  

o PA announcements, recognition and logos on calendars and programs, banners, and 
a link on our website. 

o Named as “The official medical provider of Minico High School Athletics.” 
 

We appreciate the long-standing relationship the District has had with Minidoka Memorial 
Hospital in providing our Emergency Medical Team (EMT) services and many volunteers at many of 
our games. We are concerned about the impact this could have on the services they provide and 
their willingness to continue that support. We would ask that Minidoka Memorial continue to 
provide EMT services and that we would improve our acknowledgement of them at games when 
they are in attendance. In our discussions with the staff from Intermountain Sports Medicine and 
Ben Smalley, CEO of Cassia Regional Medical Center, they have indicated that the doctors, 
physicians and therapists that have been volunteering at Minico games in the past would be 
welcome partners in their program and scheduling. 
 
It is my recommendation, and that of the Minico administration that we accept this offer of 
services so that Intermountain Sports Medicine can hire someone to be on staff for the beginning 
of school. Upon approval by the Board we will begin negotiating the details of a three year 
contract. 
 
Respectfully Submitted 
 
 
Dr. Ken Cox     Josh Aston 
Superintendent    Minico Principal 
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May 14, 2019 

 

 

 

 

I would like to recommend an increase of 25 cents for lunch for the 2019-20 school year. This would 

make our lunch prices for all grade levels $2.25. With free breakfast going away this school year, we did 

not want to increase breakfast prices.  

 

The recommendation from the price calculation from the USDA is a 15 cent increase. However, with 

revenue being down mostly because the breakfast count is down, I would like to increase prices by $.25 

cents. 

 

Thank you, 

 

 

 

Russ Taylor 

Minidoka School District 

Food Service Director  
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ARTICLE I - PROCEDURAL AGREEMENT 

This agreement is made and entered into by and between the Minidoka County Joint School 

District No. 331 Board of Trustees, hereinafter called the “Board” and the Minidoka County 

Education Association, hereinafter called the “Association”. 

 
Preamble 

The Board of Trustees of the Minidoka County School District Number 331 and the 

Minidoka County Education Association agree that the educational welfare of the children 

of the District is paramount in the operation of the schools. 

 
The Board of Trustees and the Minidoka County Education Association recognize their 

responsibilities toward each other and to the community to negotiate in good faith to reach 

agreements which are mutually satisfactory. In order to promote maximum utilization of the 

ability, experience, and judgment of all parties sharing responsibility for the quality of 

instruction in the Minidoka County School District, the parties do hereby agree as follows: 

 
I.A - Definitions 

The terms that are not already defined in IC §33-1272 are defined here and shall be used in this 

agreement. 

 
1. Personnel leave shall mean any absence of a professional employee from his/her 

teaching responsibilities as classified under the following categories: sick leave, 

personal leave, emergency leave, leave of absence, bereavement leave, no fault leave, or 

professional leave. 

 
2. Administrative Personnel shall be defined as an employee having the 

responsibility for supervision and evaluation of staff for more than 50% of their contract 

time. 

 
I.B - Recognition 

The Board recognizes the Association as the exclusive representative of all Professional 

Employees as defined in Article I for the purpose of negotiations pursuant to the Idaho 

Statute, so long as it is duly chosen and selected by fifty percent (50%) plus one of the 

professional employees of the District (IC §33-1271(3)). 

 
I.C - Procedures 

The process described in this agreement is dependent upon mutual understanding and 

cooperation. It, therefore, requires a free and open exchange of views between the negotiation 

teams. Both parties agree to meet at reasonable times and to negotiate in good faith to reach 

agreement on matters of mutual concern as listed in Sub Section D.3. 

 
I.C.1 

1. Members of the Board or their designated representatives and representatives 

named by the Association shall meet for the purpose of negotiating and seeking 

agreement. At the beginning of each subsequent meeting the minutes shall be 
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read/reviewed, amended as needed, and signed by the designated chairperson for 

the Board and the Association. 

 
2. Each team shall consist of five (5) members, excluding the recorder. Consultants 

will be selected as needed. 

 
3. Each team shall present at the time of request for negotiations or before the first 

negotiations session, credentials signed by the Chairperson of the Board and 

President of the Association, respectively, naming the negotiating team and any 

authorized alternates. 

 
I.C.2 

Negotiating members of each team shall remain the same. However, designated 

alternates may be substituted for team members. 

 
I.C.3 

The Board and the Association agree to negotiate salaries and benefits as defined in 

IC §33-1275(3). 

 

I.C.4 
The negotiation teams may appoint committees for research, study, and development, 

of reports. Recommendations and reports of these committees are advisory only to the 

Negotiations Committee. 

 
I.C.5 

1. Each party agrees to furnish, upon reasonable request, such information as is 

requested for developing intelligent, feasible, and constructive proposals in behalf 

of teachers, students, and the school system, for the purpose of negotiations. 
 

2. The Board agrees to furnish complete and accurate financial reports and the 

tentative budget for the next school year as provided for public inspection. 

 

3. A confidential joint survey will be developed by representatives from both the 

District and MCEA. The survey will have the appearance of coming from MCEA, 

who will also administer the survey. All numerical data from the survey will be 

shared with the District along with the comments (any offensive comments or 

identifying information will be redacted by MCEA before sharing). 
 

I.C.6 
1. Written request for negotiations must be submitted by the Association to the Board 

and may be submitted by the Board to the Association through their designated 

representatives. 
 

2. Any written request shall be submitted not later than March 1st of each year 

during the term of this agreement unless a later date is mutually agreed upon. A 

written acknowledgement will be made within ten (10) days of the receipt of the 

request for negotiation or the day following the next regularly scheduled board 

meeting, whichever is greater. Meetings will be arranged by mutual consent as 

soon as possible upon receipt of written acknowledgment. 
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3. The designated chairperson for the Board shall act as chairperson over the 

negotiation proceedings of the initial meeting. In the absence of an Interest Based 

Bargaining Facilitator, the role of chairperson shall alternate from Association to 

Board at each subsequent meeting. 
 

4. Dates and time limits for negotiation meetings shall be mutually agreed upon by 

the Board and Association. Once set, both parties agree to meet at the designated 

times even if either party does not have a full quorum of representatives. 
 

5. The negotiations team will work diligently to conclude by May 31st of each year, 

but understand that it may be necessary to extend this time frame. Contracts shall 

be issued at the earliest possible date. Changes or revisions to contracts resulting 

from negotiations will be reflected in updated contracts. 

 

I.C.7 
It is the responsibility of the Board and the Association to provide their negotiation 

representatives with the necessary power and authority to make and consider 

proposals, counter proposals, and conclude tentative agreements. All agreements shall 

be considered tentative until ratified by the Association and then the School Board. 

 
I.C.8 

Either party may utilize the services of consultants during negotiation sessions as 

provided by law. 

 

I.C.9 
All negotiation sessions be held in open session as outlined in IC §33-1273A.  

 
I.C.10 

The School Board and the Minidoka County Education Association have chosen to 

use collaborative negotiations, or Interest Based Bargaining and will continue to 

evaluate the effectiveness of this process. 

 
I.D - Agreement 

When substantive agreement is reached, it shall then be made in writing and submitted for 

ratification by the Association and the School Board. When approved by both parties it shall 

be signed by their respective officials and shall be entered into the official minutes of both the 

Association and the School Board. 

 
I.E - Statute 

The Association recognizes that, pursuant to the Idaho Statute regarding negotiations with 

professional employees of school districts, nothing contained herein is intended to or shall 

conflict with or abrogate the powers or duties and responsibilities vested in the Board of 

Trustees and the State Board of Education by the laws of the State of Idaho. (See IC §33-

1276) 

 
I.F – Acts of God 

The Association further recognizes that the Board is entitled without negotiation or reference 
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to any negotiated agreement, to take action that may be necessary to carry out is responsibility 

due to situations of emergency or "acts of God" (See IC §33-1276). 

 
I.G - Amendment 

Either party desiring changes in this agreement shall notify the other party in writing. 

Proposed amendments shall become agenda items for negotiation and are final when ratified 

by the Board and the Association. By mutual consent the effective date of any amendment 

may be set prior to the completion of the current agreement year. 

 
I.H – Reviewing the Administration of the Agreement 

1. Representatives of the Board and the Association's negotiation committee may meet, 

if necessary, for the purpose of reviewing the administration of the agreement, and to 

resolve any problems that may arise. These meetings are not intended to bypass the 

grievance procedure. 

 

2. Each party will submit to the other, on or before Friday prior to the meeting an agenda 

covering the items they wish to discuss. 
 

3. A time for the meeting will be mutually arranged between the parties concerned. 
 

4. In the event that agreement is not reached on the issues that have been referred, the 

items would be referred to the grievance procedure. 
 

I.I – Savings Clause 

All items in this agreement are presumed to be legal and valid.  In the event that any provision 

of this agreement is or shall at any time be held contrary to law by a court of competent 

jurisdiction, all other provisions of this agreement shall continue in effect.  This agreement 

shall not be modified in whole or in part except by an amendment in writing duly agreed to 

and executed by both parties. 
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ARTICLE II - GRIEVANCE PROCEDURE 

The purpose of this procedure is to secure at the lowest possible level an equitable solution to 

grievances of school personnel who come under this Agreement. 

 

It is the Board’s desire that procedures for settling certificated staff grievances be an orderly 

process within which solutions may be pursued. Further, that the procedures provide prompt 

and equitable resolution at the lowest possible administrative level. Additionally, it is the 

Board’s desire that each certificated employee be assured an opportunity for orderly 

presentation and review of grievances without fear of reprisal. 

 
II.A. - Grievance Definition 

A grievance pursuant to this policy shall be a written allegation of a violation of Board 

approved District policies or a written allegation of a violation of this Agreement between the 

District and the teachers’ association. 

 
II.B. - Grievance Procedure 

The District will first review this Agreement for any applicable grievance procedures.  If such 

a provision exists, such procedures shall govern the resolution of certificated staff grievances. 

 
II.C. - Pre-Grievance Level 

A staff member with a grievance is encouraged to first discuss it with their immediate 

supervisor, with the objective of resolving the matter promptly and informally. The staff 

member may have MCEA representation at this meeting and/or a neutral third party (mutually 

agreed upon by the employee and the immediate supervisor) may be invited to be part of this 

informal discussion. The neutral party may make a recommendation to the employee as to 

whether or not they should file a grievance. 

 
An exception is that complaints of sexual harassment or violation of any other protected 

status should be discussed with the first line administrator that is not involved in the alleged 

harassment. This attempt at informal resolution is not a required component of the grievance 

policy but is suggested in an effort to attempt to resolve disputes informally. 

 

II.D. - Level 1 Grievance 

If the grievance is not resolved informally, and the grievant wishes to continue to address the 

grievance, the grievant shall file the written grievance with their immediate building 

Principal. The written grievance shall state: 

1. The District policy or provision of the Master Agreement the employee believes was 

violated 
 

2. The alleged date of violation 
 

3. The actor involved in the alleged violation 
 

4. The remedy requested by the employee 
 

The written grievance must be filed with the immediate building Principal within fifteen (15) 
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working days of the date of the initial event allegedly giving rise to the grievance. 

 
The immediate building Principal or designee of the building Principal shall meet with the 

grievant and shall, at the discretion of the Principal or designee, conduct whatever additional 

meetings or investigative activities the Principal or designee believes are necessary to address 

the grievance. 

 
Subsequent to these activities and within a period of ten (10) working days, the Principal shall 

provide the grievant with a written response to the grievance of the certificated employee. 

 
II.E. - Level 2 Grievance 

If the grievant is not satisfied with the decision of the Principal or designee, the individual 

shall have a period of ten (10) working days to advance the grievance to the Superintendent 

by submitting a written objection to the decision with the Superintendent. 

 
If the Principal or designee does not provide a written response to the grievance at the 

conclusion of ten (10) working days and no extension of this time period has been agreed to 

between the grievant and Principal or designee, the grievance shall be advanced to the 

Superintendent without written response of the Principal or designee. 

 
Upon receipt by the Superintendent, the Superintendent or a designee, shall schedule a 

meeting between the parties and the Principal.  The parties shall be afforded the opportunity 

to either dispute or concur with the Principal’s report. The Superintendent or designee shall, 

within a period of fifteen (15) working days, decide the matter notifying all the parties in 

writing of the decision. The decision of the Superintendent or designee shall be controlling, 

regardless of whether it is in agreement or in disagreement with the decision of the Principal. 

 
II.F. - Level 3 Grievance 

If the certified employee is not satisfied with the response of the Superintendent or designee, 

or if there is no response by the Superintendent or designee within the time frame provided in 

the Level 2 Grievance paragraph, the certified employee may request a review of the 

grievance by a hearing panel within ten (10) working days from receipt of the response 

provided in the Level 2 Grievance paragraph if the certified employee received a written 

response, or ten (10) working days from the date the Superintendent or designee last had to 

respond if the certified employee received no written response. Within ten (10) working days 

of receipt of an appeal, a panel consisting of three (3) persons; one (1) designated by the 

Superintendent, one (1) designated by the certified employee, and one (1) agreed upon by the 

two (2) appointed members for the purpose of reviewing the appeal shall be selected and 

review the appeal. Within ten (10) working days following completion of the review, the 

panel shall submit its decision in writing to the certified employee, the Superintendent, and 

the Board of Trustees. 

 
II.G. - Level 4 Grievance 

The Board is the policy-making body of the District and recommendations by the panel to that 

level must be based solely on whether or not policy and/or this agreement has been followed.  

Upon receipt of a written appeal of the decision of the panel, and assuming the individual 

alleges a failure to follow Board policy and/or this agreement, the matter shall be placed on 
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the agenda of the Board for consideration not later than their next regularly scheduled 

meeting. A decision shall be made and reported in writing to all parties within thirty (30) 

days of that meeting.  The decision of the Board will be final. 

 
All grievance related documents, communications and records dealing with the process of a 

grievance shall be filed separately from personnel files. Grievance documents shall not be 

forwarded to prospective employers. 

 
The timelines of the grievance procedure established in this section may be waived or 

modified by mutual agreement. 
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ARTICLE III - TRANSFERS 
 

The Board of Trustees of Minidoka County Joint School District No. 331 acknowledges the 

need to assign and transfer personnel in order to accommodate specific needs within the 

school District. 
 

III.A. Provisions 

The following provisions are applicable to this policy: 

1. The transfer of personnel shall be the responsibility of the Superintendent. 
 

2. The Superintendent may use building Principals, supervisors, and other consultants as 

needed. 
 

3. The District will adhere to the following procedures of the MCEA Negotiated 

Agreement. 
 
III.B. Assignment Change within a Building (Voluntary Transfer) 

When a vacancy or an opportunity for change of assignment occurs, the Principal will: 

1. Consider all staff members interested in the assignment. 
 

2. Consider staff input. 
 

3. Communicate the intent of change with the prospective assignee before a change in 

assignment. 
 
III.C. Vacancy in District (Voluntary Transfer) 

When a vacancy occurs within the District, the Superintendent or designee will post the 

vacancy to the District website as well as provide for a copy to be placed in each building 

 
The Principal of the building where the vacancy occurs will: 

1. Interview all qualified interested applicants. 
 

2. Consider employees within his/her building before hiring an applicant outside of the 

building. 
 

3. Utilize an interview committee during the hiring season if feasible. 
 

4. Make a recommendation to the Superintendent for filling the vacancy in his/her 

building. 
 
III.D. Assignment Change within a Building (Involuntary Transfer) 

When an involuntary transfer is necessitated, the Principal will: 

1. Act in good faith for what is best for the students and personnel in his/her building. 
 

2. Examine all viable volunteer solutions before making an assignment. 
 

3. Consider seniority in making a final recommendation. 
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4. Consider assignee and other staff input. 
 

5. Not share confidential information. 
 
When an involuntary transfer is necessitated, the assignee may 

1. Have representation in any communication with the building Principal and/or the 

Superintendent. 
 

2. Appeal to the Superintendent if she/he finds grounds for appeal. 

 

3. Appeal to the Board if she/he finds grounds for appeal. 
 
III.E. Vacancy in District (Involuntary Transfer) 

When an involuntary transfer within the District is necessitated the Superintendent will post 

the vacancy to the District website as well as provide for a copy to be placed in each building. 

 
The Principal of the building where the vacancy occurs will: 

1. Seek volunteers before making an assignment 
 

2. Consider seniority in making a final recommendation 
 

3. Consider assignee and other staff input 
 

4. Not share confidential information 
 

5. Make a recommendation to the Superintendent for filling the vacancy in his/ her 

building. When an involuntary transfer is necessitated, the assignee may 

 

6. Have representation in any communication with the building Principal and/or the 

Superintendent 

 

7. Appeal to the Superintendent if she/he finds grounds for appeal, including the number 

of previous reassignments 

 

8. Appeal to the Board if she/he finds grounds for appeal. 
 
  



Page 13 

of 25 

MCSD – MCEA Master Agreement 20198-202019 
 

 

ARTICLE IV - WORK DAY  

IV.A. Definition 

Teachers are expected to be on duty eight hours, which includes a thirty-minute lunch.  Building 

Principals will determine the beginning and completion times according to the needs of the 

individual schools.  There may be additional duties and meetings outside the regular duty day as 

outlined in District Policy 580.50 Teacher’s Provisions of Employment:   

“ 6. All teachers are expected to perform assigned extra duties including such activities as 

before school supervision, noon recess, after school duty, bus loading, etc. 

 7. All teachers are required to attend all faculty meetings called by the District Superintendent 

and/or Building Principal.” 

Any exceptions to policy should be preapproved by the building administrator. 

 

IV.B. Duty-Free Lunch 

Full-time teachers will receive a thirty (30) minute uninterrupted duty-free lunch. Teachers 

may volunteer for duties such as assisting children with assignments or homework, kitchen 

help, detention, hall monitoring, etc.  If teachers volunteer for such duties, flex time may be 

taken as mutually agreed upon in advance by the teacher and the supervisor or Principal. This 

time does not include student delivery or student monitoring requirements.  Teachers may be 

required to give up part of their lunchtime in the event of unforeseen circumstances. Teachers 

will notify their building supervisor or Principal prior to leaving the premises during their 

lunchtime. 
 

IV.C. Teacher Preparation Day  

Teacher preparation days are a component of the work calendar that enables a teacher to 

finish up work and prepare for instruction. These days are defined as those set aside in the 

school calendar for teacher directed activities with the exception of very brief (less than 40 

minutes) meetings that may be necessary for conducting school related business and may not 

be used for extended staff meetings. 
 

IV.D. Prep Time 

In order to ensure adequate time to prepare for instruction, elementary teachers will receive 60 

minutes of prep time per day on a regularly scheduled day, and secondary teachers will receive the 

equivalent of one regularly scheduled class period per day up to 75 minutes. Building 

administrators may schedule activities and meetings during two of these prep times per week and 

up to two additional prep times per month. Any additional administrative use of prep time will be 

for extenuating circumstances only. 
 

IV.E. Emergency Closure 

In the event of an emergency closure day, previously scheduled sick and unpaid leave will be 

cancelled. On an emergency closure day, certified employees shall attend work where possible. In 

the event the certified employee does not deem travel to be safe, or other circumstances preclude 

him/her from coming in, he/she may work from home.  Personal leave may be reinstated for 

extenuating circumstances as approved by the Superintendent. 
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IV.F. Professional Development Day  

Teacher professional development days are scheduled in the work calendar to provide 

opportunities for administrators to address the professional development needs of their staff. 

These days may be used for teachers to attend District and building scheduled workshops and 

activities. Other activities that could be scheduled are: collaboration meetings to discuss 

student data, school visitations, and longer staff meetings (occasionally),  

 
 
 

ARTICLE V - LEAVES 

V.A. Personal Leave 

Eligible employees will be granted four (4) days of personal leave, as defined by their regular 

work day, at no cost to the employee. This leave may be requested for any reason deemed 

necessary by the employee. Unless unforeseen circumstances prevent it, a written request 

must be filed with the building Principal a minimum of (3) three days prior to the date 

requested. All requests will be approved based on the impact that the absence may have upon 

the employee’s workplace. If a request is denied, an explanation for denial will be presented 

to the employee. A denied request may be appealed to the Superintendent. 
 

An employee may carry over two (2) personal days from one school year to the next creating 

a maximum of six (6) allowable personal days in one school year. After each full year of 

employment, compensation for one day of personal leave not used by the employee will be 

paid by the District to the employee at 50% of the employee’s daily rate or the substitute daily 

rate of pay, whichever is less. 

 

V.B. Sick Leave 

At the beginning of each school year, each employee shall be credited with one (1) sick leave 

day at full pay for each month of service, or major portion thereof as projected as projected 

for the employment year for each month of service in which they work a majority portion of 

that month (see IC §33-1216 and District Policy 544.10 Sick Leave). 
 

There shall be no limit on the number of days of sick leave which an employee may 

accumulate (see IC §33-1217).  All accumulated sick leave permitted as reportable under 

Idaho Code 33-1228, shall be reported to the Public Employees Retirement System of Idaho 

(PERSI) for employees retiring after July, 1988. 
 

Sick leave may be taken to assist in the recovery of the husband, wife, significant other, or the 

mother, father, son, daughter, brother, sister, grandfather, grandmother or grandchildren of 

either the employee or his/her spouse or significant other. 

 

V.C. Sick Leave Bank 

1. All employees may participate in the sick leave bank.  To participate, each employee 

shall, prior to October 1, of each year, contribute at least one (1) sick leave day until 

the total of contributed days exceed 500 days, any part time employee shall contribute 
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one (1) day multiplied by the % of FTE for which he/she is contracted.  For example, 

an employee who is employed at 50% FTE would contribute one (1) day x .50 days of 

sick leave.  When the number of days deposited in the sick leave bank falls below 180 

days, every member of the sick leave bank shall be assessed one (1) sick leave day to 

be contributed to the bank.  At the time of that assessment, if a member has exhausted 

all of his/her personal leave, he/she may elect to delay payment until the start of the 

next school year or to immediately withdraw from membership in the sick leave bank. 

Sick leave days thus contributed shall be deducted from the individual’s accumulated 

sick leave. The contributed sick leave days shall form a bank of sick leave days which 

will be available to all eligible employees for absences from work, necessitated by 

prolonged or recurring illness extending beyond the employee’s accumulated sick 

leave.  The bank may accept voluntary donations of one additional day per employee 

above the regular contributions from members until the bank reaches a total maximum 

of 500 days.  Eligible employees’ election not to join during the initial enrollment 

period or within 15 days after signing a contract must wait until the open enrollment 

period in September of the following year. 

 
2. Application for use of bank shall be submitted to the District office.  The District shall 

review the request and determine the eligibility of the employee.  The District shall 

require proof of illness and inability to work at the time of application and from time 

to time after a grant has been made. 

 
3. The District shall have the authority to establish such guidelines and procedures as 

deemed necessary to implement this program.  The guidelines shall not be established 

until a committee of teachers, selected by the association, has provided their 

recommendation to the District.  After complete review of the application, the District 

shall have the authority to make a final decision, within the guidelines, as to the 

disposition of the case. Notification of the decision will be given to the employee 

within two (2) weeks after the request is made. 

 
4. In order for an employee to be eligible for sick leave benefits from the sick leave 

bank, the employee must, before making application, (1) be a contributor to the bank, 

(2) have been absent from work due to personal illness or accident and (3) have used 

all accumulated sick leave and personal leave days and (4) have taken at least two 

days of leave without pay prior to drawing on the sick leave bank. Application must 

be on the form provided by the District within fifteen (15) days of depletion of sick 

leave. 

 
5. The maximum number of days which may be granted in any school year will be the 

remaining number of days a bargaining unit member is scheduled to work, not to 

exceed (60) days. An employee shall not receive more than his/her contracted salary 

for that year. Within any five (5) year period, the total number of days granted to one 

(1) person will not exceed 180 days.  Grants will not be made to care for family 

members.  Grants may not be used for elective surgery. 

 
6. Sick Leave Bank grants will terminate at the end of the school year. If an employee 

does not use all of the days granted by the bank, the unused sick leave days will be 

returned to the bank. The days remain the property of the bank and cannot be 

transferred if a teacher leaves the District or chooses to drop membership in the bank. 
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7. If the employee is incapacitated to such an extent that he/she cannot personally apply 

for a grant, the employee’s immediate supervisor may apply for the employee. 

 
8. Certificated employees are permitted to donate to a specific employee in need by 

filling out a Designation Form, designating the number of days the employee would 

like to donate to that employee.  Donated days will be kept in a pool for a period of up 

to one year.  If more days are donated than needed, the unused days will be rolled into 

the appropriate sick leave bank. 

 
V.D. Unpaid Leave of Absence (District Policy 544.60) 

The Board of Trustees of Minidoka County Joint School District No. 331 allows an employee 

to apply for a leave of absence under the following terms and conditions: 

 
A. Extended unpaid leaves of absence of more than five (5) days per year may be granted 

by the School Board under the following conditions: 

1. Leave of absence may be granted for: 

a. The purpose of continuous advanced study 

b. Prolonged personal illness 

c. Required military service or emergencies arising in time of military emergency 

d. Other such special reasons as may be approved by the Board of Trustees 

 

2. A minimum of three years in School District No. 331 for a period of 36 weeks in 

the school year, and a work schedule with a minimum of 20 hours per week is 

required of all employees prior to making a request for an extended leave of 

absence. 

 

3. A year's leave of absence does not count as a year of experience on the salary 

schedule or on professional advancement requirements. 
 

4. Longevity or sick leave credits established at the time of departure on an approved 

leave of absence shall be restored for the employee after returning to the District. 

The employee does not accrue sick leave days during a leave of absence. 

 

5. To assure timely consideration, all personnel must request placement in a suitable 

position by April 1st if he/she wishes to return for the fall term. 

 

6. Upon return of such leave, an employee may be assigned to the same, equal, or 

mutually acceptable position, if a position is available for which he/she can certify. 

Said employee has no assurance of placement in the same position formerly held. 

 

7. An option is available for the employee to continue his/her fringe benefits by 

paying the premiums during the leave of absence as long as there is a commitment 

to return to the District and as long as the providers allow such coverage. 

 

B. Short-term (5 days or less) unpaid leaves of absence may be granted by the 

Superintendent following approval by the employee’s immediate supervisor.  

Employees should submit requests to the Superintendent for approval prior to the 

leave.  The Superintendent shall report all unpaid leave to the Board.  If the 
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Superintendent or the employee’s immediate supervisor denies an unpaid leave 

request, the employee may appeal this decision to the Board. 
 
V.E. Family Medical Leave Act (District Policy 544.20) 

It is the policy of the Board of Trustees of Minidoka County Joint School District No. 331 to 

implement regulations providing appropriate family and medical leave for all eligible 

employees in accordance with the laws mentioned within that act. 

 
Please refer to the attached Family and Medical Leave Act Guidelines which become policy 

by inclusion. 

 
V.E.1 Your Rights Under the Family and Medical Leave Act of 1993 

FMLA requires covered employers to provide up to 12 weeks of unpaid, job-protected 

leave to "eligible" employees for certain family and medical reasons. Employees are 

eligible if they have worked for a covered employer for at least one year, and for 1,250 

hours over the previous 12 months, and if there are at least 50 employees within 75 miles. 

 
V.E.2. Reasons for Taking Leave 

Unpaid leave must be granted for any of the following reasons: to care for the employee's 

child after birth, or placement for adoption or foster care; to care for the employee's spouse, 

son or daughter, or parent, who has a serious health condition; or for a serious health 

condition that makes the employee unable to perform the employee’s job. 

 
At the employee's or employer's option, certain kinds of paid leave may be substituted for 

unpaid leave. 

 
V.E.3. Advance Notice and Medical Certification 

The employee may be required to provide advance leave notice and medical certification. 

Taking of leave may be denied if requirements are not met. The employee ordinarily must 

provide 30 days advance notice when the leave is "foreseeable." An employer may require 

medical certification to support a request for leave because of a serious health condition, 

and may require second or third opinions (at the employer's expense) and a fitness for duty 

report to return to work. 

 
V.E.4. Job Benefits and Protection 

For the duration of FMLA leave, the employer must maintain the employee's health 

coverage under any "group health plan."  Upon return from FMLA leave, most employees 

must be restored to their original or equivalent positions with equivalent pay, benefits, and 

other employment terms. The use of FMLA leave cannot result in the loss of any 

employment benefit that accrued prior to the start of an employee's leave. 

 
V.E.5. Unlawful Acts by Employers 

FMLA makes it unlawful for any employer to: interfere with, restrain, or deny the exercise 

of any right provided under FMLA; discharge or discriminate against any person for 

opposing any practice made unlawful by FMLA or for involvement in any proceeding 

under or relating to FMLA. 
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V.E.6. Enforcement 

The U.S. Department of Labor is authorized to investigate and resolve complaints of 

violations.  An eligible employee may bring a civil action against an employer for 

violations. 

 

FMLA does not affect any Federal or State Law prohibiting discrimination, or supersede 

any State or local law or collective bargaining agreement which provides greater family or 

medical leave rights. 

 

V.E.7. For Additional Information 

Contact the nearest office of the Wage and Hour Division, listed in most telephone 

directories under U.S. Government, Department of Labor. 

 
V.F. Professional Leave (District Policy 544.40) 

The Board of Trustees of Minidoka County Joint School District No. 331 recognizes the 

importance of quality professional development for all school personnel. Employees are 

permitted to apply for professional leave which is directly related to their current position of 

employment, the mission and vision of the District, or which is associated with an individual 

development/improvement plan. Leave for professional development purposes can be through 

employee request or may be supervisor assigned. 

 

Professional Development is the responsibility of building administrators. Building 

administrators should have regular ongoing communications with their staff regarding 

professional development opportunities. 

 

The District Admin Team determines district level professional development on an annual 

basis. Once the District level professional development needs are met, the balance of 

professional development funds are allocated to buildings. Building administrators then 

develop their building level professional development plans.  

 

Teachers who are interested in specific professional development opportunities or in 

attending state level conferences should get their personal requests to their building 

administrators as soon as possible. 

 
V.F.1 Provisions 

The following provisions are delineated: 

 
1. Employees shall direct all requests for professional development leave in writing or by 

electronic format to the Principal or director of their school or department. 

 
2. The request must be approved by the Principal or director prior to the leave being 

taken. 

 
3. Employees will be notified in writing, verbally, or by electronic format as to the 

approval status of their leave requests. 

 
4. All professional leave that requires travel of over 300 miles shall require Board of 

Trustee's prior approval. 
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5. The allowable number of days for professional development leave will be determined 

at the discretion of the Principal or director. The guideline has historically been a 

maximum of 5 days. All efforts must be made to ensure a reasonable balance between 

professional leave time and staff absences. 
 

6. Upon approval, all required travel forms are to be filled out completely (with all 

required information) and submitted in a timely fashion to the proper personnel. 

 
V.G. No Fault Leave 

No Fault Leave is when a teacher is subpoenaed to attend court for a non-school related 

action.  If a teacher chooses to use no fault leave, he/she will immediately alert their 

supervisor or Principal of the time and day that he/she must attend court proceedings. The 

teacher will then forward the request to the Superintendent.  In addition, the supervisor or 

Principal will forward the request to the Superintendent for approval. Upon receipt of 

appropriate verification, the Superintendent will grant one (1) day of leave with pay with the 

understanding that the teacher will make up the hours or day, during non-school hours. This 

does not include Jury Duty, which is outlined in District Policy 544.90. 

V.H. Bereavement Leave 

Employees within the Minidoka County Joint School District No. 331 shall be granted 

bereavement leave with full pay not to exceed five (5) regularly scheduled school days for 

Level One relationships per event and three (3) regularly scheduled school days for Level 

Two relationships per event. 

 
V.H.1 Provisions 

The following provisions are to help in the administering of this bereavement leave. 

 
1. The employee may be asked to submit proof of relationship and of death to his/her 

immediate supervisor. 

 
2. Level one relationships are defined as husband, wife, significant other, mother, father, 

son, daughter, brother, sister, grandfather, grandmother and grandchildren of either the 

employee or his/her spouse or significant other. It may also include a member of the 

household who is not a family member. 

 
3. Level two relationships are defined as uncles, aunts, first cousins, nieces, and nephews 

of either the employee or his/her spouse or significant other. 
 

4. Time to attend funeral services of co-workers or students within the school District 

will be provided, as can be arranged and with the approval of their immediate 

supervisor. 

 
5. The leave provided for in paragraph one (1) above shall not be charged against the 

employee's sick leave. If, because of circumstances beyond the control of the 

employee, more than the allowable days will be required, a written request should be 

made to the Superintendent with details indicating the need for additional days.  
 

6. The employee should notify his/her supervisor immediately if special circumstances 
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prevent him/her from returning to work after the allowable number of days. 
 
 
 

ARTICLE VI - COMMITTEES 
 

The District will ensure MCEA representation on District Committees when appropriate. 

 

ARTICLE VII - ASSOCIATION PRIVILEGES 
 

VII.A. The Association and its representatives shall have the right and accept responsibility to 

use school buildings, facilities, and equipment at reasonable hours for meetings. All 

meetings must be scheduled and held under the existing District Facility Use Policy 

480.00. While engaged in professional Association activities, there will be no rental 

fee assessment. 
 

VII.B. The Association and its representatives shall have the right to reasonable use of 

District communication technology such as: local fax, e-mail, intra-District mail, 

phones, etc., for Association business. Any long distance charges shall be reimbursed 

to the District. District copy machines may be used to make black and white copies on 

Association-provided paper. All of the District’s acceptable use policies shall be 

adhered to. 
 

VII.C. Representatives of the Association shall be permitted to transact Association business 

on school property at reasonable times, provided that this shall not disrupt normal 

school operations, nor interrupt student contact time for the teachers involved. 

Association business shall generally not be conducted in the presence of students. 

Visitors on Association business must follow proper procedures for entering into any 

building during school hours by checking in at the school office and notifying the 

building Principal whenever possible. 
 

VII.D. The Association shall have the right to post notices of professional activities and 

matters of Association concern in each school faculty room. The Association shall be 

responsible for the content of all Association information posted. 
 

VII.E. The Association shall be given sufficient time, not to exceed thirty (30) minutes, at the 

annual orientation meeting for new certified professional employees for the purpose of 

presenting an explanation of Association activities. Additionally, upon a request in 

advance, the Association will be granted time at faculty/staff meetings to present 

information to teachers. 
 

VII.F. The Association shall be granted 48 hours of paid non-cumulative release time per 

school year. Use of these release days shall be at the discretion of the Association 

Representative Council. An annual report of the days used will be submitted to the 

Superintendent. 

 

This will be exclusive of the days provided for state meetings under Idaho Code 33-

513.1, which applies only to certified employees. 
 

VII.G. Meetings concerning grievance or other staff issues, where representation is necessary, 
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will be conducted before or after school or as agreed upon by all parties involved.  A 

substitute/classroom coverage will be provided to the representative and/or the teacher 

by the District in the event that a grievance or staff meeting must take place during 

school hours. Every effort will be made to arrange all meetings after 4:00 p.m. All 

parties will be notified at least 24 hours in advance, except in extreme circumstances. 
 

VII.H. The Association will be notified in advance should it be necessary for the Board to 

implement a Reduction in Force. The Superintendent will be available to discuss with 

the President(s) of the Association the effect of the implementation of that reduction in 

force upon working conditions within the District. 
 

VII.I. In order to aid the Association in negotiating economic benefits and to further a 

mutual understanding of finances of the District, the MCEA appointee(s) may meet 

with the administration of the District at the District Service Center for the purpose of 

studying revenue and expenditures of the District. 
 

 

ARTICLE VIII - BENEFITS 

VIII.A. Provisions 

Both parties agree to accept the Option 2 recommendation of the insurance committee for 

medical, with dental, vision, and life insurance benefits remaining the same, subject to final 

approval of the Board. 

 

If the employee wishes to have his/her family enrolled on any of the approved group 

insurance plans, he/she will pay the additional premium.  This may be done by payroll 

deduction if desired. The District will not change the existing insurance carriers without 

consulting with the association. The Insurance Committee will make recommendations on 

benefits to the Negotiations Team every year. 

 

VIII.B. Health Insurance 

The District shall provide a health care plan on a continuous, twelve-month basis for all 

eligible employees. The District will fund $537.08574.70 per month individual rate for all 

eligible employees. 

 

VIII.C. Dental Insurance 

The District shall provide Delta Dental dental insurance for all eligible employees. 

Employees who want Willamette Dental coverage will pay the difference each month ($3.42). 

 

VIII.D. Vision Insurance 

The District shall provide vision insurance at no cost for all eligible employees. 

 

 

VIII.E. Life Insurance 
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The District shall provide a $50,000 life insurance policy at no cost for all eligible employees. 

 

 

VIII.F. Flex Plan 

A. The District will provide an optional IRS 125 Plan to all eligible employees. 
 

B. The District will offer the following additional options of a flex plan to all eligible 

employees. Each option will have its own minimum rules of participation as set by the 

District. 

1. Spouse/Family Health Insurance 

2. Spouse/Family Dental Insurance 

3. Spouse/Family Vision Insurance 

C. Should the employee choose benefits whose premiums exceed the District’s 

contribution, the employee shall be responsible for the additional cost through payroll 

deduction. 
 

D. The above options shall be payroll deductible to the amount requested by the 

employee under either a pre-tax or after tax option. To be eligible for the pre-tax 

option, the employee must be a member of the IRS 125 Plan offered by the District. 
 
 

ARTICLE IX - COMPENSATION 
 

Salary Schedule - See Appendix A. 

The salary schedule will be based on 190 day contract with four (4) paid holidays:  

Thanksgiving, Christmas, New Years, and Memorial Day. 

 
Additional Education and Experience 

Placement for experience and credits on the District Salary Schedule will be based upon the 

State Department of Education (SDE) Salary Index (Schedule) decisions. 

 

Certified staff must meet the requirements listed in Idaho State Statute (33-1201A) to move 

from row R3 to row P1 on the Salary Schedule. 
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ARTICLE X - SUMMARY AND DURATION 

 
During its term, this Agreement may be altered, changed, added to, deleted, or modified only 

through the voluntary mutual consent of the Board of Trustees and the Association, in written 

and signed amendment to this agreement. 

 
This agreement shall be effective after ratification by both parties and shall remain in force 

until June 30, 2019. 

 
Minidoka County School Board of Trustees  Minidoka County Education Association 
 
 
 
 
 
 
              
Signature      Signature 
 
 
  
              
Date       Date 
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APPENDIX A - Salary Schedule 

 

Career 
Ladder Salary 

EDUCATION 
ALLOCATION 

BA+24 
$1,600 

EDUCATION 
ALLOCATION  

MA 
 ES/DR 
$2,800  

 R/P1 $38,500      

 R/P2 $39,000      

 R/P3 $39,500      

 P1 $42,500 $42,350 $43,550  

 P2 $43,000 $44,103 $45,303  

 P3 $43,400 $44,365 $45,565  

 P4 $44,538 $46,138 $47,338  

 P5 $44,820 $46,420 $47,620  

 P6 $46,614 $48,214 $49,414  

 P7 $46,918 $48,518 $49,718  

 P8 $48,734 $50,334 $51,534  

 P9 $49,061 $50,661 $51,861  

 P10 $49,401 $51,001 $52,201  

      

 
To Comply with Idaho Code  §33-1004    

To be eligible to receive the additional educational allocation, teachers must submit an official transcript(s) of 
earned credits to the District Office no later than September 15.  Only credits earned after initial certification shall 
be allowed and relevant pedagogy or content area, pursuant to Idaho Code §33-1004. 

A. EDUCATION ALLOCATION: Instructional staff and pupil service staff holding a professional endorsement, have 
three or more years of experience, a baccalaureate degree and 24 or more credits allocation $1,600.00.   

B. EDUCATION ALLOCATION: Instructional staff and pupil service staff holding a professional endorsement, have 
three or more years of experience and a masters degree allocation $2,800.00.    

 

Grandfathered 2012-13 
 Steps/Lanes Frozen 

 
 

 Level BA MA   

 GF1   $54,112   

 GF2 $52,173 $54,149   

 GF3 $54,112 $58,244   

 

Proposed 5/21/18 
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APPENDIX B - Grievance Report Form 
 

 

MCEA Grievance Report Form - STEP 1 

 
Building               
 

Name of Grievant      Date Filed      
 

Date of Grievance             
 

Date met with immediate supervisor or administrator        
 

Policy Number or Collective Bargaining Agreement Section allegedly violated:     
 

Explanation of Grievance: 
 
 
 
 
 
 
 
 
 
 
 

Solution Sought: 
 
 
 
 
 
 
 
 
 
 
 

 
Signature of Grievant and or Association     Date:     

 

Disposition by Principal or First Line Supervisor         
 

Signature of Principal       Date:      
 

Position of Grievant and/or Association          
 

Signature of Grievant and/or Association    Date:      
 

(attach documentation as necessary) List of Documents Attached: 



Page 26 

of 25 

MCSD – MCEA Master Agreement 20198-202019 
 

 

 

 

MCEA Grievance Report Form - STEP 2 

 
Date Grievance Received by Superintendent          
 

Date met with grievant (and others as needed)         
 

Disposition of Superintendent 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Signature of Superintendent       Date     
 

Position of Grievant and/or Association          
 

Signature of Grievant and/or Association     Date     
 

(Attach documentation as necessary) List of Documents Attached: 
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MCEA Grievance Report Form - STEP 3 
 

 
 

Date Grievance Submitted to Review Panel          
 

Date Panel met with grievant (and others as needed):        
  

Disposition of Panel 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Signature of Panel Representative      Date     
 

Position of Grievant and/or Association          
 

Signature of Grievant and/or Association     Date     
 

(Attach documentation as necessary) List of Documents Attached: 
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MCEA Grievance Report Form - STEP 4 

 
Date Received by School Board           
 

Disposition of School Board Date           
 

Signature of Board Chair       Date     
 

Position of Grievant and/or Association          
 

Signature of Grievant and or Association     Date     
 

(Attach documentation as necessary) List of Documents Attached: 
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ARTICLE I - PROCEDURAL AGREEMENT 

This agreement is made and entered into by and between the Minidoka County Joint School 

District No. 331 Board of Trustees, hereinafter called the “Board” and the Minidoka County 

Education Association, hereinafter called the “Association”. 

 
Preamble 

The Board of Trustees of the Minidoka County School District Number 331 and the 

Minidoka County Education Association agree that the educational welfare of the children 

of the District is paramount in the operation of the schools. 

 
The Board of Trustees and the Minidoka County Education Association recognize their 

responsibilities toward each other and to the community to negotiate in good faith to reach 

agreements which are mutually satisfactory. In order to promote maximum utilization of the 

ability, experience, and judgment of all parties sharing responsibility for the quality of 

instruction in the Minidoka County School District, the parties do hereby agree as follows: 

 
I.A - Definitions 

The terms that are not already defined in IC §33-1272 are defined here and shall be used in this 

agreement. 

 
1. Personnel leave shall mean any absence of a professional employee from his/her 

teaching responsibilities as classified under the following categories: sick leave, 

personal leave, emergency leave, leave of absence, bereavement leave, no fault leave, or 

professional leave. 

 
2. Administrative Personnel shall be defined as an employee having the 

responsibility for supervision and evaluation of staff for more than 50% of their contract 

time. 

 
I.B - Recognition 

The Board recognizes the Association as the exclusive representative of all Professional 

Employees as defined in Article I for the purpose of negotiations pursuant to the Idaho 

Statute, so long as it is duly chosen and selected by fifty percent (50%) plus one of the 

professional employees of the District (IC §33-1271(3)). 

 
I.C - Procedures 

The process described in this agreement is dependent upon mutual understanding and 

cooperation. It, therefore, requires a free and open exchange of views between the negotiation 

teams. Both parties agree to meet at reasonable times and to negotiate in good faith to reach 

agreement on matters of mutual concern as listed in Sub Section D.3. 

 
I.C.1 

1. Members of the Board or their designated representatives and representatives 

named by the Association shall meet for the purpose of negotiating and seeking 

agreement. At the beginning of each subsequent meeting the minutes shall be 
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read/reviewed, amended as needed, and signed by the designated chairperson for 

the Board and the Association. 

 
2. Each team shall consist of five (5) members, excluding the recorder. Consultants 

will be selected as needed. 

 
3. Each team shall present at the time of request for negotiations or before the first 

negotiations session, credentials signed by the Chairperson of the Board and 

President of the Association, respectively, naming the negotiating team and any 

authorized alternates. 

 
I.C.2 

Negotiating members of each team shall remain the same. However, designated 

alternates may be substituted for team members. 

 
I.C.3 

The Board and the Association agree to negotiate salaries and benefits as defined in 

IC §33-1275(3). 

 

I.C.4 
The negotiation teams may appoint committees for research, study, and development, 

of reports. Recommendations and reports of these committees are advisory only to the 

Negotiations Committee. 

 
I.C.5 

1. Each party agrees to furnish, upon reasonable request, such information as is 

requested for developing intelligent, feasible, and constructive proposals in behalf 

of teachers, students, and the school system, for the purpose of negotiations. 
 

2. The Board agrees to furnish complete and accurate financial reports and the 

tentative budget for the next school year as provided for public inspection. 

 

3. A confidential joint survey will be developed by representatives from both the 

District and MCEA. The survey will have the appearance of coming from MCEA, 

who will also administer the survey. All numerical data from the survey will be 

shared with the District along with the comments (any offensive comments or 

identifying information will be redacted by MCEA before sharing). 
 

I.C.6 
1. Written request for negotiations must be submitted by the Association to the Board 

and may be submitted by the Board to the Association through their designated 

representatives. 
 

2. Any written request shall be submitted not later than March 1st of each year 

during the term of this agreement unless a later date is mutually agreed upon. A 

written acknowledgement will be made within ten (10) days of the receipt of the 

request for negotiation or the day following the next regularly scheduled board 

meeting, whichever is greater. Meetings will be arranged by mutual consent as 

soon as possible upon receipt of written acknowledgment. 
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3. The designated chairperson for the Board shall act as chairperson over the 

negotiation proceedings of the initial meeting. In the absence of an Interest Based 

Bargaining Facilitator, the role of chairperson shall alternate from Association to 

Board at each subsequent meeting. 
 

4. Dates and time limits for negotiation meetings shall be mutually agreed upon by 

the Board and Association. Once set, both parties agree to meet at the designated 

times even if either party does not have a full quorum of representatives. 
 

5. The negotiations team will work diligently to conclude by May 31st of each year, 

but understand that it may be necessary to extend this time frame. Contracts shall 

be issued at the earliest possible date. Changes or revisions to contracts resulting 

from negotiations will be reflected in updated contracts. 

 

I.C.7 
It is the responsibility of the Board and the Association to provide their negotiation 

representatives with the necessary power and authority to make and consider 

proposals, counter proposals, and conclude tentative agreements. All agreements shall 

be considered tentative until ratified by the Association and then the School Board. 

 
I.C.8 

Either party may utilize the services of consultants during negotiation sessions as 

provided by law. 

 

I.C.9 
All negotiation sessions be held in open session as outlined in IC §33-1273A.  

 
I.C.10 

The School Board and the Minidoka County Education Association have chosen to 

use collaborative negotiations, or Interest Based Bargaining and will continue to 

evaluate the effectiveness of this process. 

 
I.D - Agreement 

When substantive agreement is reached, it shall then be made in writing and submitted for 

ratification by the Association and the School Board. When approved by both parties it shall 

be signed by their respective officials and shall be entered into the official minutes of both the 

Association and the School Board. 

 
I.E - Statute 

The Association recognizes that, pursuant to the Idaho Statute regarding negotiations with 

professional employees of school districts, nothing contained herein is intended to or shall 

conflict with or abrogate the powers or duties and responsibilities vested in the Board of 

Trustees and the State Board of Education by the laws of the State of Idaho. (See IC §33-

1276) 

 
I.F – Acts of God 

The Association further recognizes that the Board is entitled without negotiation or reference 
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to any negotiated agreement, to take action that may be necessary to carry out is responsibility 

due to situations of emergency or "acts of God" (See IC §33-1276). 

 
I.G - Amendment 

Either party desiring changes in this agreement shall notify the other party in writing. 

Proposed amendments shall become agenda items for negotiation and are final when ratified 

by the Board and the Association. By mutual consent the effective date of any amendment 

may be set prior to the completion of the current agreement year. 

 
I.H – Reviewing the Administration of the Agreement 

1. Representatives of the Board and the Association's negotiation committee may meet, 

if necessary, for the purpose of reviewing the administration of the agreement, and to 

resolve any problems that may arise. These meetings are not intended to bypass the 

grievance procedure. 

 

2. Each party will submit to the other, on or before Friday prior to the meeting an agenda 

covering the items they wish to discuss. 
 

3. A time for the meeting will be mutually arranged between the parties concerned. 
 

4. In the event that agreement is not reached on the issues that have been referred, the 

items would be referred to the grievance procedure. 
 

I.I – Savings Clause 

All items in this agreement are presumed to be legal and valid.  In the event that any provision 

of this agreement is or shall at any time be held contrary to law by a court of competent 

jurisdiction, all other provisions of this agreement shall continue in effect.  This agreement 

shall not be modified in whole or in part except by an amendment in writing duly agreed to 

and executed by both parties. 
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ARTICLE II - GRIEVANCE PROCEDURE 

The purpose of this procedure is to secure at the lowest possible level an equitable solution to 

grievances of school personnel who come under this Agreement. 

 

It is the Board’s desire that procedures for settling certificated staff grievances be an orderly 

process within which solutions may be pursued. Further, that the procedures provide prompt 

and equitable resolution at the lowest possible administrative level. Additionally, it is the 

Board’s desire that each certificated employee be assured an opportunity for orderly 

presentation and review of grievances without fear of reprisal. 

 
II.A. - Grievance Definition 

A grievance pursuant to this policy shall be a written allegation of a violation of Board 

approved District policies or a written allegation of a violation of this Agreement between the 

District and the teachers’ association. 

 
II.B. - Grievance Procedure 

The District will first review this Agreement for any applicable grievance procedures.  If such 

a provision exists, such procedures shall govern the resolution of certificated staff grievances. 

 
II.C. - Pre-Grievance Level 

A staff member with a grievance is encouraged to first discuss it with their immediate 

supervisor, with the objective of resolving the matter promptly and informally. The staff 

member may have MCEA representation at this meeting and/or a neutral third party (mutually 

agreed upon by the employee and the immediate supervisor) may be invited to be part of this 

informal discussion. The neutral party may make a recommendation to the employee as to 

whether or not they should file a grievance. 

 
An exception is that complaints of sexual harassment or violation of any other protected 

status should be discussed with the first line administrator that is not involved in the alleged 

harassment. This attempt at informal resolution is not a required component of the grievance 

policy but is suggested in an effort to attempt to resolve disputes informally. 

 

II.D. - Level 1 Grievance 

If the grievance is not resolved informally, and the grievant wishes to continue to address the 

grievance, the grievant shall file the written grievance with their immediate building 

Principal. The written grievance shall state: 

1. The District policy or provision of the Master Agreement the employee believes was 

violated 
 

2. The alleged date of violation 
 

3. The actor involved in the alleged violation 
 

4. The remedy requested by the employee 
 

The written grievance must be filed with the immediate building Principal within fifteen (15) 
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working days of the date of the initial event allegedly giving rise to the grievance. 

 
The immediate building Principal or designee of the building Principal shall meet with the 

grievant and shall, at the discretion of the Principal or designee, conduct whatever additional 

meetings or investigative activities the Principal or designee believes are necessary to address 

the grievance. 

 
Subsequent to these activities and within a period of ten (10) working days, the Principal shall 

provide the grievant with a written response to the grievance of the certificated employee. 

 
II.E. - Level 2 Grievance 

If the grievant is not satisfied with the decision of the Principal or designee, the individual 

shall have a period of ten (10) working days to advance the grievance to the Superintendent 

by submitting a written objection to the decision with the Superintendent. 

 
If the Principal or designee does not provide a written response to the grievance at the 

conclusion of ten (10) working days and no extension of this time period has been agreed to 

between the grievant and Principal or designee, the grievance shall be advanced to the 

Superintendent without written response of the Principal or designee. 

 
Upon receipt by the Superintendent, the Superintendent or a designee, shall schedule a 

meeting between the parties and the Principal.  The parties shall be afforded the opportunity 

to either dispute or concur with the Principal’s report. The Superintendent or designee shall, 

within a period of fifteen (15) working days, decide the matter notifying all the parties in 

writing of the decision. The decision of the Superintendent or designee shall be controlling, 

regardless of whether it is in agreement or in disagreement with the decision of the Principal. 

 
II.F. - Level 3 Grievance 

If the certified employee is not satisfied with the response of the Superintendent or designee, 

or if there is no response by the Superintendent or designee within the time frame provided in 

the Level 2 Grievance paragraph, the certified employee may request a review of the 

grievance by a hearing panel within ten (10) working days from receipt of the response 

provided in the Level 2 Grievance paragraph if the certified employee received a written 

response, or ten (10) working days from the date the Superintendent or designee last had to 

respond if the certified employee received no written response. Within ten (10) working days 

of receipt of an appeal, a panel consisting of three (3) persons; one (1) designated by the 

Superintendent, one (1) designated by the certified employee, and one (1) agreed upon by the 

two (2) appointed members for the purpose of reviewing the appeal shall be selected and 

review the appeal. Within ten (10) working days following completion of the review, the 

panel shall submit its decision in writing to the certified employee, the Superintendent, and 

the Board of Trustees. 

 
II.G. - Level 4 Grievance 

The Board is the policy-making body of the District and recommendations by the panel to that 

level must be based solely on whether or not policy and/or this agreement has been followed.  

Upon receipt of a written appeal of the decision of the panel, and assuming the individual 

alleges a failure to follow Board policy and/or this agreement, the matter shall be placed on 
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the agenda of the Board for consideration not later than their next regularly scheduled 

meeting. A decision shall be made and reported in writing to all parties within thirty (30) 

days of that meeting.  The decision of the Board will be final. 

 
All grievance related documents, communications and records dealing with the process of a 

grievance shall be filed separately from personnel files. Grievance documents shall not be 

forwarded to prospective employers. 

 
The timelines of the grievance procedure established in this section may be waived or 

modified by mutual agreement. 
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ARTICLE III - TRANSFERS 
 

The Board of Trustees of Minidoka County Joint School District No. 331 acknowledges the 

need to assign and transfer personnel in order to accommodate specific needs within the 

school District. 
 

III.A. Provisions 

The following provisions are applicable to this policy: 

1. The transfer of personnel shall be the responsibility of the Superintendent. 
 

2. The Superintendent may use building Principals, supervisors, and other consultants as 

needed. 
 

3. The District will adhere to the following procedures of the MCEA Negotiated 

Agreement. 
 
III.B. Assignment Change within a Building (Voluntary Transfer) 

When a vacancy or an opportunity for change of assignment occurs, the Principal will: 

1. Consider all staff members interested in the assignment. 
 

2. Consider staff input. 
 

3. Communicate the intent of change with the prospective assignee before a change in 

assignment. 
 
III.C. Vacancy in District (Voluntary Transfer) 

When a vacancy occurs within the District, the Superintendent or designee will post the 

vacancy to the District website as well as provide for a copy to be placed in each building 

 
The Principal of the building where the vacancy occurs will: 

1. Interview all qualified interested applicants. 
 

2. Consider employees within his/her building before hiring an applicant outside of the 

building. 
 

3. Utilize an interview committee during the hiring season if feasible. 
 

4. Make a recommendation to the Superintendent for filling the vacancy in his/her 

building. 
 
III.D. Assignment Change within a Building (Involuntary Transfer) 

When an involuntary transfer is necessitated, the Principal will: 

1. Act in good faith for what is best for the students and personnel in his/her building. 
 

2. Examine all viable volunteer solutions before making an assignment. 
 

3. Consider seniority in making a final recommendation. 
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4. Consider assignee and other staff input. 
 

5. Not share confidential information. 
 
When an involuntary transfer is necessitated, the assignee may 

1. Have representation in any communication with the building Principal and/or the 

Superintendent. 
 

2. Appeal to the Superintendent if she/he finds grounds for appeal. 

 

3. Appeal to the Board if she/he finds grounds for appeal. 
 
III.E. Vacancy in District (Involuntary Transfer) 

When an involuntary transfer within the District is necessitated the Superintendent will post 

the vacancy to the District website as well as provide for a copy to be placed in each building. 

 
The Principal of the building where the vacancy occurs will: 

1. Seek volunteers before making an assignment 
 

2. Consider seniority in making a final recommendation 
 

3. Consider assignee and other staff input 
 

4. Not share confidential information 
 

5. Make a recommendation to the Superintendent for filling the vacancy in his/ her 

building. When an involuntary transfer is necessitated, the assignee may 

 

6. Have representation in any communication with the building Principal and/or the 

Superintendent 

 

7. Appeal to the Superintendent if she/he finds grounds for appeal, including the number 

of previous reassignments 

 

8. Appeal to the Board if she/he finds grounds for appeal. 
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ARTICLE IV - WORK DAY  

IV.A. Definition 

Teachers are expected to be on duty eight hours, which includes a thirty-minute lunch.  Building 

Principals will determine the beginning and completion times according to the needs of the 

individual schools.  There may be additional duties and meetings outside the regular duty day as 

outlined in District Policy 580.50 Teacher’s Provisions of Employment:   

“ 6. All teachers are expected to perform assigned extra duties including such activities as 

before school supervision, noon recess, after school duty, bus loading, etc. 

 7. All teachers are required to attend all faculty meetings called by the District Superintendent 

and/or Building Principal.” 

Any exceptions to policy should be preapproved by the building administrator. 

 

IV.B. Duty-Free Lunch 

Full-time teachers will receive a thirty (30) minute uninterrupted duty-free lunch. Teachers 

may volunteer for duties such as assisting children with assignments or homework, kitchen 

help, detention, hall monitoring, etc.  If teachers volunteer for such duties, flex time may be 

taken as mutually agreed upon in advance by the teacher and the supervisor or Principal. This 

time does not include student delivery or student monitoring requirements.  Teachers may be 

required to give up part of their lunchtime in the event of unforeseen circumstances. Teachers 

will notify their building supervisor or Principal prior to leaving the premises during their 

lunchtime. 
 

IV.C. Teacher Preparation Day  

Teacher preparation days are a component of the work calendar that enables a teacher to 

finish up work and prepare for instruction. These days are defined as those set aside in the 

school calendar for teacher directed activities with the exception of very brief (less than 40 

minutes) meetings that may be necessary for conducting school related business and may not 

be used for extended staff meetings. 
 

IV.D. Prep Time 

In order to ensure adequate time to prepare for instruction, elementary teachers will receive 60 

minutes of prep time per day on a regularly scheduled day, and secondary teachers will receive the 

equivalent of one regularly scheduled class period per day up to 75 minutes. Building 

administrators may schedule activities and meetings during two of these prep times per week and 

up to two additional prep times per month. Any additional administrative use of prep time will be 

for extenuating circumstances only. 
 

IV.E. Emergency Closure 

In the event of an emergency closure day, previously scheduled sick and unpaid leave will be 

cancelled. On an emergency closure day, certified employees shall attend work where possible. In 

the event the certified employee does not deem travel to be safe, or other circumstances preclude 

him/her from coming in, he/she may work from home.  Personal leave may be reinstated for 

extenuating circumstances as approved by the Superintendent. 
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IV.F. Professional Development Day  

Teacher professional development days are scheduled in the work calendar to provide 

opportunities for administrators to address the professional development needs of their staff. 

These days may be used for teachers to attend District and building scheduled workshops and 

activities. Other activities that could be scheduled are: collaboration meetings to discuss 

student data, school visitations, and longer staff meetings (occasionally),  

 

ARTICLE V - LEAVES 

V.A. Personal Leave 

Eligible employees will be granted four (4) days of personal leave, as defined by their regular 

work day, at no cost to the employee. This leave may be requested for any reason deemed 

necessary by the employee. Unless unforeseen circumstances prevent it, a written request 

must be filed with the building Principal a minimum of (3) three days prior to the date 

requested. All requests will be approved based on the impact that the absence may have upon 

the employee’s workplace. If a request is denied, an explanation for denial will be presented 

to the employee. A denied request may be appealed to the Superintendent. 
 

An employee may carry over two (2) personal days from one school year to the next creating 

a maximum of six (6) allowable personal days in one school year. After each full year of 

employment, compensation for one day of personal leave not used by the employee will be 

paid by the District to the employee at 50% of the employee’s daily rate or the substitute daily 

rate of pay, whichever is less. 

 

V.B. Sick Leave 

At the beginning of each school year, each employee shall be credited with one (1) sick leave 

day as projected for the employment year for each month of service in which they work a 

majority portion of that month (see IC §33-1216 and District Policy 544.10 Sick Leave). 
 

There shall be no limit on the number of days of sick leave which an employee may 

accumulate (see IC §33-1217).  All accumulated sick leave permitted as reportable under 

Idaho Code 33-1228, shall be reported to the Public Employees Retirement System of Idaho 

(PERSI) for employees retiring after July, 1988. 
 

Sick leave may be taken to assist in the recovery of the husband, wife, significant other, or the 

mother, father, son, daughter, brother, sister, grandfather, grandmother or grandchildren of 

either the employee or his/her spouse or significant other. 

 

V.C. Sick Leave Bank 

1. All employees may participate in the sick leave bank.  To participate, each employee 

shall, prior to October 1, of each year, contribute at least one (1) sick leave day until 

the total of contributed days exceed 500 days, any part time employee shall contribute 

one (1) day multiplied by the % of FTE for which he/she is contracted.  For example, 

an employee who is employed at 50% FTE would contribute one (1) day x .50 days of 

sick leave.  When the number of days deposited in the sick leave bank falls below 180 
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days, every member of the sick leave bank shall be assessed one (1) sick leave day to 

be contributed to the bank.  At the time of that assessment, if a member has exhausted 

all of his/her personal leave, he/she may elect to delay payment until the start of the 

next school year or to immediately withdraw from membership in the sick leave bank. 

Sick leave days thus contributed shall be deducted from the individual’s accumulated 

sick leave. The contributed sick leave days shall form a bank of sick leave days which 

will be available to all eligible employees for absences from work, necessitated by 

prolonged or recurring illness extending beyond the employee’s accumulated sick 

leave.  The bank may accept voluntary donations of one additional day per employee 

above the regular contributions from members until the bank reaches a total maximum 

of 500 days.  Eligible employees’ election not to join during the initial enrollment 

period or within 15 days after signing a contract must wait until the open enrollment 

period in September of the following year. 

 
2. Application for use of bank shall be submitted to the District office.  The District shall 

review the request and determine the eligibility of the employee.  The District shall 

require proof of illness and inability to work at the time of application and from time 

to time after a grant has been made. 

 
3. The District shall have the authority to establish such guidelines and procedures as 

deemed necessary to implement this program.  The guidelines shall not be established 

until a committee of teachers, selected by the association, has provided their 

recommendation to the District.  After complete review of the application, the District 

shall have the authority to make a final decision, within the guidelines, as to the 

disposition of the case. Notification of the decision will be given to the employee 

within two (2) weeks after the request is made. 

 
4. In order for an employee to be eligible for sick leave benefits from the sick leave 

bank, the employee must, before making application, (1) be a contributor to the bank, 

(2) have been absent from work due to personal illness or accident and (3) have used 

all accumulated sick leave and personal leave days and (4) have taken at least two 

days of leave without pay prior to drawing on the sick leave bank. Application must 

be on the form provided by the District within fifteen (15) days of depletion of sick 

leave. 

 
5. The maximum number of days which may be granted in any school year will be the 

remaining number of days a bargaining unit member is scheduled to work, not to 

exceed (60) days. An employee shall not receive more than his/her contracted salary 

for that year. Within any five (5) year period, the total number of days granted to one 

(1) person will not exceed 180 days.  Grants will not be made to care for family 

members.  Grants may not be used for elective surgery. 

 
6. Sick Leave Bank grants will terminate at the end of the school year. If an employee 

does not use all of the days granted by the bank, the unused sick leave days will be 

returned to the bank. The days remain the property of the bank and cannot be 

transferred if a teacher leaves the District or chooses to drop membership in the bank. 

 
7. If the employee is incapacitated to such an extent that he/she cannot personally apply 

for a grant, the employee’s immediate supervisor may apply for the employee. 
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8. Certificated employees are permitted to donate to a specific employee in need by 

filling out a Designation Form, designating the number of days the employee would 

like to donate to that employee.  Donated days will be kept in a pool for a period of up 

to one year.  If more days are donated than needed, the unused days will be rolled into 

the appropriate sick leave bank. 

 
V.D. Unpaid Leave of Absence (District Policy 544.60) 

The Board of Trustees of Minidoka County Joint School District No. 331 allows an employee 

to apply for a leave of absence under the following terms and conditions: 

 
A. Extended unpaid leaves of absence of more than five (5) days per year may be granted 

by the School Board under the following conditions: 

1. Leave of absence may be granted for: 

a. The purpose of continuous advanced study 

b. Prolonged personal illness 

c. Required military service or emergencies arising in time of military emergency 

d. Other such special reasons as may be approved by the Board of Trustees 

 

2. A minimum of three years in School District No. 331 for a period of 36 weeks in 

the school year, and a work schedule with a minimum of 20 hours per week is 

required of all employees prior to making a request for an extended leave of 

absence. 

 

3. A year's leave of absence does not count as a year of experience on the salary 

schedule or on professional advancement requirements. 
 

4. Longevity or sick leave credits established at the time of departure on an approved 

leave of absence shall be restored for the employee after returning to the District. 

The employee does not accrue sick leave days during a leave of absence. 

 

5. To assure timely consideration, all personnel must request placement in a suitable 

position by April 1st if he/she wishes to return for the fall term. 

 

6. Upon return of such leave, an employee may be assigned to the same, equal, or 

mutually acceptable position, if a position is available for which he/she can certify. 

Said employee has no assurance of placement in the same position formerly held. 

 

7. An option is available for the employee to continue his/her fringe benefits by 

paying the premiums during the leave of absence as long as there is a commitment 

to return to the District and as long as the providers allow such coverage. 

 

B. Short-term (5 days or less) unpaid leaves of absence may be granted by the 

Superintendent following approval by the employee’s immediate supervisor.  

Employees should submit requests to the Superintendent for approval prior to the 

leave.  The Superintendent shall report all unpaid leave to the Board.  If the 

Superintendent or the employee’s immediate supervisor denies an unpaid leave 

request, the employee may appeal this decision to the Board. 
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V.E. Family Medical Leave Act (District Policy 544.20) 

It is the policy of the Board of Trustees of Minidoka County Joint School District No. 331 to 

implement regulations providing appropriate family and medical leave for all eligible 

employees in accordance with the laws mentioned within that act. 

 
Please refer to the attached Family and Medical Leave Act Guidelines which become policy 

by inclusion. 

 
V.E.1 Your Rights Under the Family and Medical Leave Act of 1993 

FMLA requires covered employers to provide up to 12 weeks of unpaid, job-protected 

leave to "eligible" employees for certain family and medical reasons. Employees are 

eligible if they have worked for a covered employer for at least one year, and for 1,250 

hours over the previous 12 months, and if there are at least 50 employees within 75 miles. 

 
V.E.2. Reasons for Taking Leave 

Unpaid leave must be granted for any of the following reasons: to care for the employee's 

child after birth, or placement for adoption or foster care; to care for the employee's spouse, 

son or daughter, or parent, who has a serious health condition; or for a serious health 

condition that makes the employee unable to perform the employee’s job. 

 
At the employee's or employer's option, certain kinds of paid leave may be substituted for 

unpaid leave. 

 
V.E.3. Advance Notice and Medical Certification 

The employee may be required to provide advance leave notice and medical certification. 

Taking of leave may be denied if requirements are not met. The employee ordinarily must 

provide 30 days advance notice when the leave is "foreseeable." An employer may require 

medical certification to support a request for leave because of a serious health condition, 

and may require second or third opinions (at the employer's expense) and a fitness for duty 

report to return to work. 

 
V.E.4. Job Benefits and Protection 

For the duration of FMLA leave, the employer must maintain the employee's health 

coverage under any "group health plan."  Upon return from FMLA leave, most employees 

must be restored to their original or equivalent positions with equivalent pay, benefits, and 

other employment terms. The use of FMLA leave cannot result in the loss of any 

employment benefit that accrued prior to the start of an employee's leave. 

 
V.E.5. Unlawful Acts by Employers 

FMLA makes it unlawful for any employer to: interfere with, restrain, or deny the exercise 

of any right provided under FMLA; discharge or discriminate against any person for 

opposing any practice made unlawful by FMLA or for involvement in any proceeding 

under or relating to FMLA. 

 
V.E.6. Enforcement 

The U.S. Department of Labor is authorized to investigate and resolve complaints of 

violations.  An eligible employee may bring a civil action against an employer for 

violations. 
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FMLA does not affect any Federal or State Law prohibiting discrimination, or supersede 

any State or local law or collective bargaining agreement which provides greater family or 

medical leave rights. 

 

V.E.7. For Additional Information 

Contact the nearest office of the Wage and Hour Division, listed in most telephone 

directories under U.S. Government, Department of Labor. 

 
V.F. Professional Leave (District Policy 544.40) 

The Board of Trustees of Minidoka County Joint School District No. 331 recognizes the 

importance of quality professional development for all school personnel. Employees are 

permitted to apply for professional leave which is directly related to their current position of 

employment, the mission and vision of the District, or which is associated with an individual 

development/improvement plan. Leave for professional development purposes can be through 

employee request or may be supervisor assigned. 

 

Professional Development is the responsibility of building administrators. Building 

administrators should have regular ongoing communications with their staff regarding 

professional development opportunities. 

 

The District Admin Team determines district level professional development on an annual 

basis. Once the District level professional development needs are met, the balance of 

professional development funds are allocated to buildings. Building administrators then 

develop their building level professional development plans.  

 

Teachers who are interested in specific professional development opportunities or in 

attending state level conferences should get their personal requests to their building 

administrators as soon as possible. 

 
V.F.1 Provisions 

The following provisions are delineated: 

 
1. Employees shall direct all requests for professional development leave in writing or by 

electronic format to the Principal or director of their school or department. 

 
2. The request must be approved by the Principal or director prior to the leave being 

taken. 

 
3. Employees will be notified in writing, verbally, or by electronic format as to the 

approval status of their leave requests. 

 
4. All professional leave that requires travel of over 300 miles shall require Board of 

Trustee's prior approval. 

 
5. The allowable number of days for professional development leave will be determined 

at the discretion of the Principal or director. The guideline has historically been a 

maximum of 5 days. All efforts must be made to ensure a reasonable balance between 
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professional leave time and staff absences. 
 

6. Upon approval, all required travel forms are to be filled out completely (with all 

required information) and submitted in a timely fashion to the proper personnel. 

 
V.G. No Fault Leave 

No Fault Leave is when a teacher is subpoenaed to attend court for a non-school related 

action.  If a teacher chooses to use no fault leave, he/she will immediately alert their 

supervisor or Principal of the time and day that he/she must attend court proceedings. The 

teacher will then forward the request to the Superintendent.  In addition, the supervisor or 

Principal will forward the request to the Superintendent for approval. Upon receipt of 

appropriate verification, the Superintendent will grant one (1) day of leave with pay with the 

understanding that the teacher will make up the hours or day, during non-school hours. This 

does not include Jury Duty, which is outlined in District Policy 544.90. 

V.H. Bereavement Leave 

Employees within the Minidoka County Joint School District No. 331 shall be granted 

bereavement leave with full pay not to exceed five (5) regularly scheduled school days for 

Level One relationships per event and three (3) regularly scheduled school days for Level 

Two relationships per event. 

 
V.H.1 Provisions 

The following provisions are to help in the administering of this bereavement leave. 

 
1. The employee may be asked to submit proof of relationship and of death to his/her 

immediate supervisor. 

 
2. Level one relationships are defined as husband, wife, significant other, mother, father, 

son, daughter, brother, sister, grandfather, grandmother and grandchildren of either the 

employee or his/her spouse or significant other. It may also include a member of the 

household who is not a family member. 

 
3. Level two relationships are defined as uncles, aunts, first cousins, nieces, and nephews 

of either the employee or his/her spouse or significant other. 
 

4. Time to attend funeral services of co-workers or students within the school District 

will be provided, as can be arranged and with the approval of their immediate 

supervisor. 

 
5. The leave provided for in paragraph one (1) above shall not be charged against the 

employee's sick leave. If, because of circumstances beyond the control of the 

employee, more than the allowable days will be required, a written request should be 

made to the Superintendent with details indicating the need for additional days.  
 

6. The employee should notify his/her supervisor immediately if special circumstances 

prevent him/her from returning to work after the allowable number of days. 
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ARTICLE VI - COMMITTEES 
 

The District will ensure MCEA representation on District Committees when appropriate. 

 

ARTICLE VII - ASSOCIATION PRIVILEGES 
 

VII.A. The Association and its representatives shall have the right and accept responsibility to 

use school buildings, facilities, and equipment at reasonable hours for meetings. All 

meetings must be scheduled and held under the existing District Facility Use Policy 

480.00. While engaged in professional Association activities, there will be no rental 

fee assessment. 
 

VII.B. The Association and its representatives shall have the right to reasonable use of 

District communication technology such as: local fax, e-mail, intra-District mail, 

phones, etc., for Association business. Any long distance charges shall be reimbursed 

to the District. District copy machines may be used to make black and white copies on 

Association-provided paper. All of the District’s acceptable use policies shall be 

adhered to. 
 

VII.C. Representatives of the Association shall be permitted to transact Association business 

on school property at reasonable times, provided that this shall not disrupt normal 

school operations, nor interrupt student contact time for the teachers involved. 

Association business shall generally not be conducted in the presence of students. 

Visitors on Association business must follow proper procedures for entering into any 

building during school hours by checking in at the school office and notifying the 

building Principal whenever possible. 
 

VII.D. The Association shall have the right to post notices of professional activities and 

matters of Association concern in each school faculty room. The Association shall be 

responsible for the content of all Association information posted. 
 

VII.E. The Association shall be given sufficient time, not to exceed thirty (30) minutes, at the 

annual orientation meeting for new certified professional employees for the purpose of 

presenting an explanation of Association activities. Additionally, upon a request in 

advance, the Association will be granted time at faculty/staff meetings to present 

information to teachers. 
 

VII.F. The Association shall be granted 48 hours of paid non-cumulative release time per 

school year. Use of these release days shall be at the discretion of the Association 

Representative Council. An annual report of the days used will be submitted to the 

Superintendent. 

 

This will be exclusive of the days provided for state meetings under Idaho Code 33-

513.1, which applies only to certified employees. 
 

VII.G. Meetings concerning grievance or other staff issues, where representation is necessary, 

will be conducted before or after school or as agreed upon by all parties involved.  A 

substitute/classroom coverage will be provided to the representative and/or the teacher 

by the District in the event that a grievance or staff meeting must take place during 

school hours. Every effort will be made to arrange all meetings after 4:00 p.m. All 
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parties will be notified at least 24 hours in advance, except in extreme circumstances. 
 

VII.H. The Association will be notified in advance should it be necessary for the Board to 

implement a Reduction in Force. The Superintendent will be available to discuss with 

the President(s) of the Association the effect of the implementation of that reduction in 

force upon working conditions within the District. 
 

VII.I. In order to aid the Association in negotiating economic benefits and to further a 

mutual understanding of finances of the District, the MCEA appointee(s) may meet 

with the administration of the District at the District Service Center for the purpose of 

studying revenue and expenditures of the District. 
 

 

ARTICLE VIII - BENEFITS 

VIII.A. Provisions 

Both parties agree to accept the Option 2 recommendation of the insurance committee for 

medical, with dental, vision, and life insurance benefits remaining the same, subject to final 

approval of the Board. 

 

If the employee wishes to have his/her family enrolled on any of the approved group 

insurance plans, he/she will pay the additional premium.  This may be done by payroll 

deduction if desired. The District will not change the existing insurance carriers without 

consulting with the association. The Insurance Committee will make recommendations on 

benefits to the Negotiations Team every year. 

 

VIII.B. Health Insurance 

The District shall provide a health care plan on a continuous, twelve-month basis for all 

eligible employees. The District will fund $574.70 per month individual rate for all eligible 

employees. 

 

VIII.C. Dental Insurance 

The District shall provide Delta Dental dental insurance for all eligible employees. 

Employees who want Willamette Dental coverage will pay the difference each month ($3.42). 

 

VIII.D. Vision Insurance 

The District shall provide vision insurance at no cost for all eligible employees. 

 

VIII.E. Life Insurance 

The District shall provide a $50,000 life insurance policy at no cost for all eligible employees. 

 

VIII.F. Flex Plan 

A. The District will provide an optional IRS 125 Plan to all eligible employees. 
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B. The District will offer the following additional options of a flex plan to all eligible 

employees. Each option will have its own minimum rules of participation as set by the 

District. 

1. Spouse/Family Health Insurance 

2. Spouse/Family Dental Insurance 

3. Spouse/Family Vision Insurance 

C. Should the employee choose benefits whose premiums exceed the District’s 

contribution, the employee shall be responsible for the additional cost through payroll 

deduction. 
 

D. The above options shall be payroll deductible to the amount requested by the 

employee under either a pre-tax or after tax option. To be eligible for the pre-tax 

option, the employee must be a member of the IRS 125 Plan offered by the District. 
 
 

ARTICLE IX - COMPENSATION 
 

Salary Schedule - See Appendix A. 

The salary schedule will be based on 190 day contract with four (4) paid holidays:  

Thanksgiving, Christmas, New Years, and Memorial Day. 

 
Additional Education and Experience 

Placement for experience and credits on the District Salary Schedule will be based upon the 

State Department of Education (SDE) Salary Index (Schedule) decisions. 

 

Certified staff must meet the requirements listed in Idaho State Statute (33-1201A) to move 

from row R3 to row P1 on the Salary Schedule. 
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ARTICLE X - SUMMARY AND DURATION 

 
During its term, this Agreement may be altered, changed, added to, deleted, or modified only 

through the voluntary mutual consent of the Board of Trustees and the Association, in written 

and signed amendment to this agreement. 

 
This agreement shall be effective after ratification by both parties and shall remain in force 

until June 30, 2019. 

 
Minidoka County School Board of Trustees  Minidoka County Education Association 
 
 
 
 
 
 
              
Signature      Signature 
 
 
  
              
Date       Date 
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APPENDIX A - Salary Schedule 

 

STEP SALARY 

EDUCATION 
ALLOCATION 

BA +24 
$2,000 

EDUCATION 
ALLOCATION  

MA/ES/DR 
$3,500  

 R/P1  $           38,500       

 R/P2  $           39,000       

 R/P3  $           39,500       

 P1  $           42,500   $           44,500   $           46,000   

 P2  $           43,000   $           45,000   $           46,500   

 P3  $           43,400   $           45,400   $           46,900   

 P4  $           44,600   $           46,600   $           48,100   

 P5  $           45,600   $           47,600   $           49,100   

 P6  $           46,700   $           48,700   $           50,200   

 P7  $           47,700   $           49,700   $           51,200   

 P8  $           48,800   $           50,800   $           52,300   

 P9  $           49,800   $           51,800   $           53,300   

 P10  $           50,100   $           52,100   $           53,600   

 P11  $           51,000   $           53,000   $           54,500   
To Comply with Idaho Code  §33-1004 
 
To be eligible to receive the additional educational allocation, teachers must submit an official transcript(s) of earned 
credits to the District Office no later than September 15.  Only credits earned after initial certification shall be allowed 
and relevant pedagogy or content area, pursuant to Idaho Code §33-1004. 

A. EDUCATION ALLOCATION: Instructional staff and pupil service staff holding a professional endorsement, have three 
or more years of experience, a baccalaureate degree and 24 or more credits allocation $2,000.00.   

B. EDUCATION ALLOCATION: Instructional staff and pupil service staff holding a professional endorsement, have three 
or more years of experience and a master degree allocation $3,500.00.    

 

Grandfathered 2012-13 
 Steps/Lanes Frozen  

 
BA +60 MA MA ≥ 24 MA +36 

Prior to 2012  

  $        54,900   $           56,300   $           57,700   $           59,100   

 

Grandfathered employees moving from MA to MA ≥ 24 must have credits on file with the District 
prior to May 15th, 2019 

 

 

 

Loyalty Bonus 
Certified Years of Service with 

Minidoka County School District 
  

  20-24 Years  $                 350    

  25-29 Years  $                 525    

  30+ Years  $                 800    

 
Loyalty Bonus is available to all certified staff, including returning retired 

employees  
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APPENDIX B - Grievance Report Form 
 

 

MCEA Grievance Report Form - STEP 1 

 
Building               
 

Name of Grievant      Date Filed      
 

Date of Grievance             
 

Date met with immediate supervisor or administrator        
 

Policy Number or Collective Bargaining Agreement Section allegedly violated:     
 

Explanation of Grievance: 
 
 
 
 
 
 
 
 
 
 
 

Solution Sought: 
 
 
 
 
 
 
 
 
 
 
 

 
Signature of Grievant and or Association     Date:     

 

Disposition by Principal or First Line Supervisor         
 

Signature of Principal       Date:      
 

Position of Grievant and/or Association          
 

Signature of Grievant and/or Association    Date:      
 

(attach documentation as necessary) List of Documents Attached: 
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MCEA Grievance Report Form - STEP 2 

 
Date Grievance Received by Superintendent          
 

Date met with grievant (and others as needed)         
 

Disposition of Superintendent 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Signature of Superintendent       Date     
 

Position of Grievant and/or Association          
 

Signature of Grievant and/or Association     Date     
 

(Attach documentation as necessary) List of Documents Attached: 
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MCEA Grievance Report Form - STEP 3 
 

 
 

Date Grievance Submitted to Review Panel          
 

Date Panel met with grievant (and others as needed):        
  

Disposition of Panel 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Signature of Panel Representative      Date     
 

Position of Grievant and/or Association          
 

Signature of Grievant and/or Association     Date     
 

(Attach documentation as necessary) List of Documents Attached: 
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MCEA Grievance Report Form - STEP 4 

 
Date Received by School Board           
 

Disposition of School Board Date           
 

Signature of Board Chair       Date     
 

Position of Grievant and/or Association          
 

Signature of Grievant and or Association     Date     
 

(Attach documentation as necessary) List of Documents Attached: 



 
 
 

 

 
 
 
 
 

April 22, 2019 

 

 

Idaho High School Activities Association 

Ty Jones 

8011 Ustick Road 

Boise, Idaho 83704 

 

 

Ty Jones: 

 

This letter is a request to use Minico High School football equipment for Varsity football 

players for the 10-Day practice rule June 10th- June 13th, which includes going to the 

Idaho State Football Camp June 10th-14th. 

 

Minico High School and the Minidoka County School District understands IHSAA 

sponsored catastrophic insurance provides no coverage for the camp which the equipment 

will be used and any and all liabilities rest solely with the school, camp, or clinic. 

 

Thank you, 

 

 

 

Minico Athletic Director:  Ty Shippen 

 

 

 

Minico Principal: Josh Aston 
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SECTION 200: INSTRUCTION 

 

As students of Minidoka County Joint School District No. 331 receive credit and advance 

academically, they will be promoted or advanced to different grade levels and schools. 

Provisions:  
The District shall promote students under the following provisions:  

1. Students in grades 1-8 shall be promoted to the next grade providing the student is so 

recommended by the building principal. The building principal, after consultation with 

parents, teachers, counselors, and other pertinent consultants, shall have the prerogative 

to retain a student. 

2. Students may advance from middle school to high school after completion of 8th grade, if 

they meet the following criteria (according to District Policy # 272.00):  

 Students are required to attain a minimum of eighty-five percent (85%) of the total 

available credits. In order to receive credit students must achieve a 70% (C- or better) in 

each class and not miss more  than 10% of class time each trimester (6 days)grading 

period, before the student will be eligible for promotion to the next grade level. To be 

considered for promotion to the next grade, students cannot lose more than one credit in 

any core area, and must attain a minimum of 60%20 of the total available credits each 

year, and must have an average score of 70% or higher in pre-algebra or have passed the 

pre-algebra exit exam with a 70% or higher by the end of 8th grade. 

3. Whether or not a student remains at a middle school or goes to a high school will be 

evaluated on an individual basis for students on an Individual Education Plan to 

determine what is best for the student. Students not on IEP/ELP and not meeting the 

requirements to be advanced to a high school may petition for advancement, and may be 

allowed to advance with administrative approval. Grade promotion will be based on 

academic readiness, growth, and proficiency and not solely on social factors.   

4. Each school will develop appropriate procedures to implement this policy, as well as to 

promote academic excellence and best practices for all students.  Students have the right 

to appeal any promotion or retention decision to the building principal, and then to the 

superintendent if not satisfied with the decision of the principal.  The Board of Trustees 

will serve as the final step in the appeals process.  Appeals must be made in writing and 

submitted at the proper step to the person responsible.  

 

♦ ♦ ♦ ♦ ♦ ♦ ♦ 
 
LEGAL REFERENCE:  Idaho Code §33-512 

 
ADOPTED:  April 22, 1991 

 
AMENDED/REVISED:  March 22, 1994; April 16, 2007; January 17, 2011 
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SECTION 200: INSTRUCTION 

 

Minico High School and Mt. Harrison High School have adopted the following alternative 

graduation plan.  Minico serves the Minidoka County area as a consolidated high school, with an 

attendance zone that includes students who reside in parts of Cassia, Jerome, Lincoln, and Blaine 

Counties as well.  Mt. Harrison is the alternative high school for the District.  Current graduation 

standards include a multi-tiered diploma system that provides students with an opportunity to 

earn a Standard or Honors diploma at Minico High School.  Each diploma requires students to 

earn a minimum of 50 credits at Minico and 46 credits at Mt. Harrison in order to graduate, with 

the Honors diploma requiring 8 credits of Math, 6 credits of Science, and 15 credits of either 

Honors or dual-credit college classes.  Minico, in conjunction with CSI, currently offers 26 dual 

credit classes, with over 80 college credit hours available to students.  In addition, all 8 of 

Minico’s professional-technical courses of study are articulated with CSI.  Specific requirements 

for the Standard or Honors diplomas are detailed in District Policy #280.00 “Graduation 

Requirements”.  Mt. Harrison provides only the Standard diploma that meets the minimum 

requirements set by the SDE. 

1. Provide a detailed description of the alternate graduation plan; identify the date 

 the plan was submitted to the local board. 

 A. Policy elements 

 Students who fail to achieve a passing score on the ISAT (passing as defined 

by the Idaho State Board of Education) from the Spring testing of their 10th 

grade year will be required to take the ISAT during each of the test sessions 

during the 11th and 12th grades, or until they pass the ISAT. 

 Students who fail to pass the ISAT during the Fall testing conducted during 

the 11th grade will be enrolled in a PLATO ISAT competency class beginning 

the 3rd trimester of the 11th grade, and continuing until all competencies have 

been met on the PLATO ISAT program or until a passing score on the ISAT 

has been achieved. 

 The PLATO ISAT is designed to address the separate RIT areas of the ISAT 

and to provide practice activities and exit exams measuring grade-level 

competency in each identified RIT area.  Students must pass each grade-level 

competency to be given credit for completion of that area of the ISAT. 

 Students who have achieved grade level competency in a specific RIT area on 

the ISAT will be given credit for completion of that area of the ISAT, whether 

through direct application of the ISAT, or through completion of the grade-

level competency in the specific RIT area on the PLATO ISAT program. 

 Students on an Individual Education Plan (IEP) will be required to meet the 

Minico High School Alternate graduation policy for students on IEP.  This 

will also apply to students on IEP’s that attend Mt. Harrison. 
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 All students must meet the Minico High School C-core requirement for 

graduation.  Students on an IEP must meet the C-core requirement as outlined 

in the IEP in order to meet graduation requirements.  The C-core requirement 

applies to students attending Mt. Harrison. 

 B. Minico High School and Mt. Harrison graduation policy guidelines 

 All students must have a minimum of 70% in core classes (English, Math, 

Science, Social Studies, and Speech).* 

 Students who achieve less than 70% (D) will not be given core credit.  

Instead, they will receive elective credit.  

 If a C-core course is a pre-requisite for another course, the student will not be 

allowed to take the next course until he/she has achieved a 70% or better in 

the pre-requisite course. 

 Each discipline will have an end-of-program exam, and/or end-of-course 

assessment (EOCA) aligned with the state power standards and benchmarks.  

These assessments will be used to measure student progress toward graduation 

standards and meet alternate graduation. 

 All students must meet the 8th grade reading requirement as measured by 

STAR, ISAT, completion of Language Level III, or other nationally 

recognized measure of reading level and ability. 

 C-core classes are listed below in #’s 1-6. 

 ENGLISH 

 English 9 A/B 

 Honors English 9 A/B 

 English 10 A/B 

 Honors English 10 A/B 

 English 11 A/B 

 Honors English 11 A/B 

 Two senior English classes, chosen from the following: 

 College English Composition 1 (English 101) 

 Honors British Literature 

 American Novel 

 English in the Workplace Composition 

 Greek Mythology 

 Fantasy Literature 

 Mass Media Composition/Literature 

 Literature on Film 

 English 12 A/B (Mt. Harrison) 
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MATH 

 Applied Math A/B 

 Algebra 1 A/B 

 Algebra 2 A/B 

 Geometry A/B 

 College Algebra (Math 143) 

 Pre-Calculus A/B (Math 147) 

 Calculus A/B/C (Math 175/176) 

SCIENCE 

 Physical Science A/B 

 Environmental Science A/B 

 Biology A/B 

 Honors Biology A/B 

 Astronomy 

 Geology A/B 

 Honors Geology A/B 

 Chemistry A/B 

 Physics A/B 

 Human Anatomy A/B 

 Human Biology A/B 

 SOCIAL STUDIES 

 US History I A/B 

 US History II A/B 

 Honors US History II A/B 

 US Government A/B 

 AP/Honors US Government A/B 

 Economics 

 Consumer Economics 

 Marketing Economics 

 College Economics – Micro 

 College Economics – Macro 

SPEECH ARTS 

 Speech 

 Honors Speech 

 

* Alternative courses may be identified by the IEP team as C-core classes.  Adapted 

curriculum may be approved by the IEP team under the provisions of PL504. 

The C-core plan above was submitted to the Minidoka County Joint School District #331 Board 

of Trustees for approval on November 30, 2004, and approved for all students by the Board on 

December 13, 2004.  The addition of the PLATO ISAT component for all regular education 
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students was submitted to the Minidoka County Joint School District #331 Board of Trustees on 

November 1, 2006. 

2. Provide a description of the measure or measures’ components. 

A. Successful completion of the PLATO ISAT course requires that the student 

demonstrate grade-level competency for each of the RIT areas of the ISAT prior to 

being granted credit.  Students must also meet the C-core requirement for 

graduation. 

B. The C-core requirement requires that, at the completion of each term of each 

course, students must successfully pass a comprehensive, summative exit exam.  In 

addition, all students must complete the course with a minimum of a 70% average 

for the course in order to receive credit in that content area toward graduation.  

Students who do not complete the course with at least a 70%, but receive a 60% or 

higher in the class will receive a “D” for the course, and the course will be 

recorded as an elective grade received, and will not meet graduation requirements 

in that content area.  Students receiving an elective credit or a failing grade (less 

than 60%) for the course will be required to retake and successfully complete the 

course with a minimum of 70% proficiency in order to receive content area credit.  

Students who fail to successfully complete the course a second time must complete 

the course either during Summer School, at the alternative high school, or online 

through an accredited online high school program, such as IDLA or PLATO.  The 

Minidoka School District will pay the cost of the online course taken through 

IDLA for a student who must retake a class online. 

C. After school Math, Science and English labs will be provided for all students at 

Minico High School. 

 Labs will be supervised by certified teachers. 

 Records in the lab will include a roll of the students attending and records of 

the number of assignments completed. 

3. Provide evidence that the measure is aligned to a minimum of 10th grade content 

 standards. 

A. The Minidoka School District has completed an alignment to the state standards in 

all content area courses.  Documents on file with the Minidoka Schools provide 

detailed outlines of the courses and their alignment with the state standards 

established at the grade level, or course requirements.  Courses are aligned with the 

state standards and the state power standards as published by the State Department 

of Education.  All courses taught at the two high schools are taught at the grade-

level indicated, and meet the grade-level content standards unless indicated as 

being Special Needs or ESL/LEP courses.  Courses shown as Special Needs or 

ESL/LEP conform to the state standards for those courses, and are addressed under 

a separate alternate graduation plan established for those programs by IEP.  

Students graduating under this plan must complete courses not shown as Special 
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Needs or ESL/LEP at a satisfactory level as specified by the curriculum and in 

accordance with an IEP in order to qualify for alternate graduation under this plan. 

B. Students must satisfactorily complete all C-core content classes through 12th grade 

with a minimum of 70% proficiency in order to receive credit toward graduation 

for that course.  Students who do not complete all content classes satisfactorily will 

not graduate. 

4. Provide evidence that the measure(s) is aligned to the Communication/Language 

 Arts (Reading) and Math content standards. 

A. The PLATO ISAT course has been designed to address and meet the RIT level 

requirements set by the State of Idaho for graduation. 

B. Both Communication/Language Arts (Reading) and Math have completed the 

alignment to the state content and power standards.  Copies of the curriculum for 

each of those areas are found on the District’s website at 

www.minidokaschools.org. 

5. Provide evidence that the measure is valid and reliable. 

A. The validity of the PLATO program has been accepted by the State of Idaho, and 

the PLATO program was provided by the state to address the alternate graduation 

mechanism. 

B. Validity and reliability are established by the curriculum standards’ alignment to 

the state standards, and the satisfactory completion of the course by the students at 

70% proficiency as measured by regular in-class assessments and by the 

satisfactory completion of end-of-course assessments (EOCA) by all students prior 

to credit toward graduation being granted for that student.  EOCA’s are on file at 

the Minidoka County School District and are available upon request by the State 

Board of Education.  Copies are not provided due to the number and size of the 

documents. 

6. How will the measure(s) be consistently updated to ensure validity, reliability and 

 alignment? 

A. PLATO validity is under constant review and must meet the requirements of the 

State of Idaho and the Minidoka County Joint School District #331. 

B. The Minidoka School District timeline requires that curriculum be adopted on a 

five-year cycle, and reviewed annually.  Professional development days are 

provided by contract for content area staff to review and update curriculum and 

ensure alignment to the state standard, as well as to revise the EOCA to ensure that 

they reflect what is taught and learned. 

 

 

7. Outline when this option will be available to students. 
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A. The PLATO option will be available to students beginning with the Spring of 

2006.  The requirement that students not meeting proficiency be assigned to the 

PLATO ISAT class will take effect beginning with the trimester following its 

approval by the Minidoka Board of Trustees.  Anticipated start time is February 

2007. 

B. Students who fail to meet ISAT proficiency on the Spring ISAT their 10th grade 

year will be notified that they will not graduate without satisfactorily completing 

proficiency standards in both Reading and Math.  Students not meeting standards 

will participate in the ISAT each testing window until they meet the graduation 

proficiency requirement. 

 Students may voluntarily enroll in the applicable PLATO ISAT courses 

beginning with the Fall of 11th grade.  PLATO ISAT courses may initially be 

taken on an independent study basis.  All exit exams must be proctored by a 

certified teacher assigned by Minico High School or Mt. Harrison High 

School. 

 Students who fail to pass the Fall ISAT during the 11th grade will be 

required to enroll in a PLATO ISAT course to be administered at one of the 

two high schools.  Credit for the class will be on a Pass/Fail basis.  Students 

will continue to be enrolled in the PLATO ISAT course through the end of 

12th grade or until they have satisfactorily completed the ISAT. 

C. Students who fail to attain proficiency in Reading, Math and Language by 

completion of the Spring ISAT by January of the 11th grade will be placed on an 

individual graduation plan.  The plan will outline the criteria under which the 

student will be allowed to graduate.  The plan will include requiring the student to 

take the ISAT during each of the testing windows during the 11th grade, and to be 

enrolled in the PLATO ISAT course continually until graduation, and outline what 

courses remain to be completed at the 70% proficiency level in order to qualify the 

student for graduation under the alternative graduation plan.  Students at Minico 

High School not meeting the C-core requirements will be provided with access to 

after-school Math, English and Science labs, all under the supervision of certified 

instructors trained to provide remediation and practice to ensure student success in 

the target subject areas.  

♦ ♦ ♦ ♦ ♦ ♦ ♦ 
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District and school administration will monitor the National Weather Service and will initiate 

notifications and communication throughout the district when poor air quality, lightning, or 

severe weather is present. These conditions can change rapidly, and employees should keep a 

close eye on changing weather conditions to be prepared to take action if necessary. This policy 

applies to all Minidoka County School District events on or off of campus.  

 

Air Quality  
To determine air quality, district administration will utilize the closest DEQ monitoring station to 

the school or event. If an event is being held in a location that is between multiple monitoring 

stations an average of those station’s air quality will determine the air quality for the location.  

 

Air Quality 51 to 100: Outdoor activities are permissible, paying close attention to those students 

that are unusually sensitive to air pollution.  

 

Air Quality 101 to 150: Outdoor activities are permissible only when additional rest periods are 

provided for students. Administration will confer with the school’s Athletic Trainer, Certified 

(ATC) or other medical personnel to determine appropriate additional rest periods. School 

personnel will closely monitor all students, particularly those groups that are sensitive to poor air 

quality. 

 

Air Quality over 150: All students and staff will remain indoors, and outdoor activities are not 

permissible. In the event an activity has begun and during the event the air quality rises above 

150 all participants will be moved indoors until the air quality decreases to below 150 or the 

event will be cancelled or postponed as determined by district administration in charge of the 

event. Prior to a scheduled outdoor event, when air quality is over 100, the administration may 

determine to postpone, move, or cancel the outdoor activity.  

 

Lightning 
Administrators will monitor lighting activity during outdoor events. When lighting-detection 

devices or mobile apps are available, this technology can be used to determine the proximity of 

lightning strikes. However, hearing thunder and seeing lighting should take precedence over 

lighting-detection devices or mobile apps and play shall be suspended. In the event that a 

lightning strike has occurred within a 10-mile radius within the previous 30 minutes during an 

outdoor event administration will direct all students, staff, and spectators to move indoors and 

remain indoors. Upon administrative approval, the outdoor event will convene once there has not 

been a lightning strike within a 10-mile radius within the previous 30 minutes. 

 

Hazardous Weather 
In the event a hazardous weather condition, as determined by the National Weather Service, has 

been identified in the area of an outdoor activity, all students and staff will be moved indoors and 

remain indoors until the National Weather Service has determined the hazard has passed and the 

administration has determined it is safe to return outdoors. Administration will keep in mind that 
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during one of these events there may be power outages, downed power lines, floods, etc. which 

would make it unsafe to return outdoors. Students and staff shall stay away from windows and 

exterior doors during a hazardous weather event and remain by an interior wall. Hazardous 

conditions, such as tornados/thunderstorms/severe wind, can develop in seconds and not allow 

for formal means of communication. In the event an employee feels that weather is immediately 

threatening, they will instruct students, employees, and others to take immediate cover near an 

interior wall indoors.  

 

♦ ♦ ♦ ♦ ♦ ♦ ♦ 
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It is the policy of Minidoka County Joint School District #331, Minidoka, Cassia, Jerome and 

Lincoln counties, that criminal history background checks, including fingerprinting, will be 

required for all District employees, substitutes, student teachers, and contractors having regular, 

unsupervised contact with students.  

Employees 

All certificated and non-certificated employees, including substitute staff and individuals 

involved in student training such as practicums and internships shall undergo a criminal history 

check as required by Idaho Code Section 33-130.   Students of the district who are employed as 

students are exempt from this requirement.  

Employees are required to submit a completed ten (10) finger fingerprint card or scan to the 

Idaho State Department of Education no later than five (5) business days after the employees’ 

first day of employment with the school district or unsupervised contact with students in a K-12 

setting, whichever is sooner.  The employee will be responsible for ½ of the cost of the criminal 

history check.  Student teachers will be responsible for the full costs of the criminal history 

check and typically work through their respective university/college supervisors to meet this 

requirement.  

A record of all background checks will be maintained by the Idaho State Department of 

Education in a data bank for all employees of this district, with a copy going to the employee. 

The district will obtain the results of each employee’s background check from the Department 

and will review such results to determine if, based on the results, the employee should be 

terminated, dismissed, or subject to other personnel action.  

If it is determined that an employee has been convicted of a felony crime set forth below, it will 

be grounds for immediate termination, dismissal or other personnel action by this district.  This 

district will have the right to evaluate and determine whether an individual convicted of one of 

the crimes listed below, and having been incarcerated for that crime, will be hired.  

The felony crimes include, but are not limited to:  

1.  The aggravated assault of a child, or the assault with intent to commit a serious felony  

against a child;  

2.  The aggravated battery of a child, or the battery with intent to commit a serious felony 

against a child;  

3.  The injury or death of a child;  

4.  The sexual abuse of a child under sixteen (16) years of age;  

5.  The ritualized abuse of a child under eighteen (18) years of age;  

6.  The sexual exploitation of a child;  

7.  Possession of photographic representations of sexual conduct involving a child;  

8.  Lewd conduct with a child under the age of sixteen (16);  
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9.  Sexual battery of a minor child sixteen (16) or seventeen (17) years of age; 

10. The sale or barter of a child for adoption or other purposes;  

11. The murder of a child, or the voluntary manslaughter of a child;  

12. The kidnapping of a child;  

13. The importation or exportation of a juvenile for immoral purposes;  

14. The abduction of a person under eighteen (18) years of age for prostitution;  

15. The rape of a child.                                                                                                                       

Substitutes 

All substitutes shall undergo a criminal history check.  A substitute teacher employed by this 

district will not be required to undergo additional criminal history checks if he or she has 

obtained a criminal history check within the previous five (5) yearssix (6) months, related to 

employment for another school district.  

Volunteers and Contractors 

All volunteers will be required to submit proof of identification, alias names, and other necessary 

identifying information, when applying to act as a volunteer.  All contractors will be required to 

provide a list of all employees of the contractor, and proof of identification of those individuals, 

who are reasonably anticipated to be on the school premises for the purpose of carrying out the 

terms of the contract.  Contractors and subcontractors, and their employees, will be required to 

submit proof of identification, alias names, and other necessary identifying information. The 

District shall conduct a state criminal records check on all volunteers who have contact with 

students on a regularly scheduled and/or continuing basis, or who have supervisory responsibility 

for children at a school site or on school-sponsored trips.  No volunteer shall be utilized to 

supervise students, or deemed to have authority to supervise students, unless the volunteer has 

been designated to supervise students by the principal or designee and the volunteer has 

undergone the required records check.   

If the background checks reveal evidence of convictions as identified in the paragraph below or 

other concerns regarding past behavior, the volunteer or contractor will not be utilized. 

1. Convicted of any crime against persons. 

2. Found to have sexually assaulted or exploited any minor or to have physically abused any 

minor. 

3. Found by a court in a domestic relations proceeding to have sexually abused or exploited 

any minor or to have physically abused any minor or their spouse. 

4. Found in any disciplinary board final decision to have sexually abused or exploited any 

minor or to have physically abused any minor or their spouse. 

If a criminal background check reveals a conviction or pending charge which substantially 

relates to the nature of the position and which the volunteer or contractor failed to disclose as 

required on the district application form, the volunteer or contractor will not be utilized. 
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Unsupervised Contact with Students 

All individuals who have unsupervised contact with students, including parent and community 

volunteers, contractors and subcontractors as well as their employees, will be required to 

undergo a criminal history background check.  The individual is required to submit a completed 

ten (10) finger fingerprint card or scan to the Idaho State Department of Education no later than 

(5) days after the individual’s first unsupervised contact with students in a K-12 setting.  The 

district will pay ½ of the costs for criminal history checks of vVolunteers;, sStudent teachers, 

contractors and subcontractors will be required to pay for their criminal history checks. 

Irregular Contact with Students 

The building principal or designee will cross-check the names of all other individuals who have 

irregular contact with students, including volunteers, contractors, and subcontractors, with the 

State of Idaho sex offender registry no later than five (5) days following the first day that the 

individual is present in a K-12 setting for purposes of volunteering or fulfilling a contract.  The 

individual will be required to provide proof of identification, alias names, and any other 

identifying information deemed necessary to complete the cross-check.  If determined necessary 

by the principal or designee to ensure a safe environment for all students, any such individual 

may be required to undergo a criminal history check.  The district will pay ½ of the costs for 

criminal history checks of vVolunteers;, sStudent teachers, contractors and subcontractors will 

be required to pay for their criminal history checks.   

The State of Idaho sex offender registry will be reviewed at least annually thereafter for 

volunteers or contractors who continue to be present on the school premises.  Those individuals 

who are on the sexual offender registry will not be allowed to volunteer and/or work as 

contractors, or employees of a contractor, for the district. 



       
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It is the policy of Minidoka County Joint School District No. 331 to offer a comprehensive 

benefits package to eligible employees of the district who meet established criteria.  The 

employee benefits package may include the Public Employee Retirement System of Idaho, 

standard district health, dental, vision and life benefits, and leave and/or vacation time as 

eligible.  

Regular EmployeesProvisions: 

 The following provisions will assist in the implementation of this policy:  

1. Employees working less than Twenty twenty (20) hours per week are not eligible to 

participate in any benefits.  

2. Substitutes are not eligible to participate in any benefits.  Idaho Code exempts 

substitutes from the definition of employee. 

3. Employees working twenty (20) or more hours per week for five (5) consecutive 

months shall participate in the Public Employee Retirement System of Idaho (PERSI).  

4. Employees who work more than twenty (20) hours, but less than thirty (30) hours per 

week for five (5) consecutive months may elect to participate in the standard district 

employee benefit package on a shared cost basis as follows: at least twenty (20) 

hours/week but less than thirty (30) hours/week - District provides fifty percent (50%) 

of the package cost.   

5. Employees who work thirty (30) hours or more per week for five (5) consecutive 

months shall participate in the Public Employee Retirement System of IdahoPERSI 

and are eligible for the standard district offered employee benefit package paid in full 

by the dDistrict.  

6. Employees who work forty (40) hours and are employees on twelve (12) month 

assignments shall participate in the Public Employee Retirement System of 

IdahoPERSI; are eligible for the standard district offered employee benefit package 

paid in full by the dDistrict; and are eligible for annual paid vacation, after one year of 

continuous employment (according to the Policy #542.90 Vacation PolicyFull-time 

Classified Personnel).  

 

Returning Retired Employees: 

In the event a returning retired employee is not already covered by District benefits through 

PERSI, the employee may be eligible for district health/dental/vision and life insurance benefits. 

1. Returning Retired Employees working less than twenty (20) hours per week are not 

eligible to participate in any benefits. 

2. Returning Retired Employees who work more than twenty (20) hours, but less than 

thirty (30) hours per week for five (5) consecutive months may elect to participate in 

the standard district employee benefit package on a shared cost basis as follows: at 
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least twenty (20) hours/week but less than thirty (30) hours/week - District provides 

fifty percent (50%) of the package cost.   

1.3. Returning Retired Employees who work thirty (30) hours for more per week for five 

(5) consecutive months are eligible for the standard district offered employee benefit 

package paid in full by the District. 

 

♦ ♦ ♦ ♦ ♦ ♦ ♦ 
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The Board of Trustees of the Minidoka County Joint School District No. 331 will set the 

Certificated and Classified substitute salary rate for those substituting within the Districts' schools.  

Once a rate is set it will remain in effect until a change is made by the trustees as part of a regular or 

special Board meeting.  Such rates may be held constant for more than a single year or may be 

changed annually at the discretion of the Board of Trustees.  Those substituting who have 

educational degrees and appropriate certification will be reimbursed for the degree and certification.  

If an individual substitutes for a single teacher for an extended period of time, that substitute should 

receive additional compensation, since additional requirements would be mandated. 

Substitutes for Certificated Teaching Positions - Exempt Employees  

1. Pay per day for certificated substitute teachers will be based upon the following educational 

levels:  

a. No degree  

b. Associates Degree, 48 credits or Para-Pro Test 

c. Bachelor’s Degree or higher 

Substitutes for Classified Positions (Classroom positions defined below) Non-Exempt 

Employees 

1. Personal Care or Individual Safety Aides, as defined per year by the Special Education 

Supervisor, will be paid at their daily rate.  An updated list will be provided to the district 

office, all principals and work supervisors as necessary. 

2. Pay per day for classified substitutes will be paid at the substitute hourly rate.  

a. Elementary Library Aides 

b.a. Prep Providers 

c.b. Kindergarten Providers 

d. Behavior Techs 

e.c. Special Education Aides not listed in No. 1 above when absences are long-term   

3. Substitutes are only hired for positions authorized by the Superintendent or designee.  

4. Any substitute teacher that is employed for eleven (11) continuous days for the same 

certificated teacher will be paid according to the substitute salary schedule.  This is to 

compensate for the lesson plans and paper correcting that would become necessary. 

Substitute teachers should become conversant with the District Policies relating to their 

performance. 
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1. All classified personnel are required to record their authorized actual hours worked and 

days absent on his/her time sheets on a daily basis as prescribed by the work agreement.  

All hours worked in excess of the work schedule must be pre-authorized by the employee’s 

immediate supervisor.  

2. At the end of each pay period, each classified employee is to to record his/her time and 

sign the time sheet certifying that the time worked is correct and authorized.  The time 

sheet is to be submitted to the Supervisor or designee for review and verification.  

3. The time sheet will be submitted to the supervisor in time for the payroll deadline which is 

the 5th by the 1st of each month.  

4. Overtime or compensatory time must be authorized,  accrued, and used according to Policy 

#596.00 Overtime Classified Personnel.  

5. Claiming hours on the time sheet which have not been authorized and worked constitutes 

sufficient grounds for termination.  

6. Transportation substituteAll time sheets are to be turned into payroll by the 105th of each 

month with the same approval process as stated in #2 above.  

6.7.All other substitute’s time is tracked on in “Subfinder”. Tthe District’s online substitute 

management system. 

8. Work agreements will be issued to classified staff who regularly work twenty (20) or more 

hours per week.  Classified employees who begin work after January 15th will not be issued 

a work agreement, with the exception of twelve (12) month employees. 

9. Classified staff who begin work after October 31January 15th will not qualify for an 

experience step the following year.  

 

 

♦ ♦ ♦ ♦ ♦ ♦ ♦ 
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SECTION 800: NON-INSTRUCTIONAL 

 

It is the policy of the Minidoka County Board of Trustees to comply with the state rules for 

emergency closure days and to promote safety for students, patrons, and staff.  The 

Superintendent/designee has the responsibility to authorize emergency closure days and to 

submit a report of school closure days to be approved by the Board of Trustees.   

General Guidelines 

1. Schools may be closed with no make-up requirements for students up to the maximum 

 number of days allowed by the school calendar. 

2. After the maximum number of built-in closure days has been exceeded as allowed by the 

 school calendar, the Board of Trustees will make a determination on make-up days to be 

 scheduled and added to the calendar. 

3. Early dismissal will result from conditions that arise after the start of school that 

 compromise the safety and well-being of students and/or staff.  Every reasonable effort 

 will be made to inform parents of the need to dismiss school early.  In case students are 

 bussed home earlier than scheduled, and if the bus driver cannot verify that there is a 

 responsible person at home to supervise elementary students, the bus driver will return 

 the student or students to Acequia Elementary, Heyburn Elementary, Paul Elementary, 

 and Rupert Elementary or to an approved alternative site where the students will be 

 supervised by school personnel until parents can take custody of their children. 

4. Following an emergency closure, required reports shall be filed with the State. 

Notification 

1. The Minidoka School District Website will be the primary means to communicate 

accurate and authentic school closure information.  In the event of an emergency closure 

day, details will be promptly posted on the District Website at www.minidokaschools.org 

and shared via social media and the District emergency notification system.  Radio and 

television stations will also be notified of any school closures.   

2. Staff will be notified via approved District/building calling trees.   

Staffing Guidelines 

1. A District employee will be on duty to answer the phone and perform other necessary 

duties at each building site (a schedule will be developed by each building administrator 

and/or supervisor). 

2. Maintenance/Custodians, District Service Center, Technology, Administrative, and 

Supervisory employees are to be on duty, if possible. 

3. All Cclassified hourly employees will be paid up to three (3) emergency school closure 

days, at their regularly scheduled hours and rate, for the first three days of emergency 

closure each year without having to come in to work.   Custodians, mechanics, secretaries 

and District Service Center staff who are asked to come in, and can do so safely, will get 

double time for up to four hours. An eight-hour employee who works a full eight hours 

http://www.minidokaschools.org/
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on an emergency closure day, they will get paid for twelve hours (double pay for the first 

four hours and regular pay for the next four hours).  In the event of early release 

employees who chose to stay will be paid at their regular rate for actual hours worked.  

Employees who chose to leave early will have the remainder of their regularly scheduled 

hours deducted from the three days of emergency closure days mentioned above. 

Employees who are scheduled to come to work after the early release time will be paid 

double time up to four (4) hours.  Actual hours worked must be recorded on the time 

sheet and District Office will account for snow days. 

4. If food preparation has begun prior to notification of an all-day emergency school closure 

day at the time of school closure, Food Service employees will finish said product before 

leaving work. If bus drivers have begun their route they will return to the transportation 

office once notified of the school closure. These employees would also get double time, 

according to #3 above, for the actual time necessary to complete their work or route, not 

other duties. 

5. For emergency closure days beyond the first three, classified employees will be paid for 

actual hours worked.   andEmployees are expected to use good judgment concerning 

attendance on mud and snow these days.  Employees may choose to use personal leave 

(or vacation for twelve month employees) on these days. 

In the event of an emergency closure day, sick and unpaid leave, previously scheduled, will be 

cancelled.  On emergency closure days certified employees shall make efforts to attend work if 

they feel travel is safe and other extenuating circumstances, such as child care for minor children 

also not attending school due to emergency closures, do not exist.  In the event the certified 

employee does not deem travel to be safe they may work from home.  In the event of other 

extenuating circumstances that do not allow a certified employee to work, either at the school or 

from home, on an emergency closure day the employee may appeal to the superintendent. 

 

 

♦ ♦ ♦ ♦ ♦ ♦ ♦ 
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Athletic Events 

The Minidoka County Joint School District #331 will adhere to the following IHSAA (Idaho 

High School Athletic Association) guidelines in regards to the use of drones. 

The use of drones (Uunmanned Aircraftaerial Ssystems - (UASs) will be allowed during regular 

season games at member school sites, and member school sites who are hosting playoff games, 

with the following stipulations: 

1. May not be flown over the crowd, sidelines, or playing surface at any time; 

2. May only be flown at the end of the field; 

3. Game officials will have the final ruling on the use of drones as it pertains to safety and 

game situations. 

4. All local school district policies and game management rules will take precedence in 

regards to usage by visiting teams. 

5. Host sites will communicate their rules regarding usage of unmanned aerial systems to 

the visiting schools a minimum of 24 hours before game time 

School Related 

Teachers/staff, students (over 16 years old) may, with pre-approval from the District’s 

Administration, and if part of a school program or activity, operate a drone (UAS) on school 

property solely for the limited purpose of the administrative pre-approval.  

 

Usage Guidelines 

All Federal Aviation Administration guidelines will supersede school and district policies. The 

following rules must be followed when operating a drone (UAS): 

1. Limit the altitude to less than 400 feet above the ground; 

2. Be operated using specified FAA safety guidelines (information found at www.faa.gov); 

3. Not weigh more than 55 pounds; 

4. No tTaking pictures of property or persons without consent 

5. Not dDeliberately annoying another person, interfering with another’s work, insulting or 

attacking others, or harassing others; 

6. Data collected by a drone can only be used for educational purposes and may not be sold 

for profit. 

4.7.Not be operated in a manner that would not interfere with any manned aircraft; 

5.8.Provide notification to the airport operator and the airport air traffic control tower of a 

planned use of a drone (UAS)n UAS within five miles of any airport.  



 

♦ ♦ ♦ ♦ ♦ ♦ ♦ 
 
Legal Reference: Memorandum:  Educational Use of Unmanned Aircraft Systems (UAS), 

Federal Aviation Administration 

   The FAA Modernization and Reform Act of 2012, Section 336. Special 

Rule for Model Aircraft 

   I.C. § 21-213  Restrictions on Use of Unmanned Aircraft Systems  

 

Other References: Unmanned Aircraft Systems, Federal Aviation Administration, 

https://www.faa.gov/uas/getting_started/ 
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